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WADSWORTH CITY SCHOOL DISTRICT
BOARD OF EDUCATION

WADSWORTH, OHIO

REGULAR STATED MEETING
MONDAY, NOVEMBER 21, 2022, 7:00 P.M.

JAMES R. McILVAINE PERFORMING ARTS CENTER, 625 BROAD STREET

AGENDA

I. Call to Order

II. Pledge of Allegiance

III. Roll Call

IV. Motion for Approval and Signing of Meeting Minutes

V. Student/Staff Recognition

A. November Students of the Month

Student Grade School

Evalynn Wheatley 04 Franklin Elementary School
Colin McFarland 04 Isham Elementary School
Robert Sondles 04 Lincoln Elementary School
McKenna Moore 04 Overlook Elementary School
Lilah Ballinger 04 Valley View Elementary School
Kaiden Blubaugh 06 Central Intermediate School
Rylin Davis 08 Wadsworth Middle School

*Alana Ross 11 WHS Career-Technical
Matthew Jariga 12 Wadsworth High School

*Rachel Denee, the WHS Career-Tech Oct. Student of the Month will also be recognized.

VI. Administrative Discussion Items, Presentations, and Updates

A. Presentation: Five Year Financial Forecast: Mr. Doug Beeman, Treasurer
B. Presentation: State Guidelines for Nutritional Standards:  Mrs. Kelly Gnap, Food Service

Supervisor
C. Discussion: Culture/Climate Survey Results
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D. November 18, 2022 Professional Development Day
E. Special Education Rating

VII. Public Participation

VIII. Administrative Items

A. Personnel Consent Items

1. Resignations

a) Miranda Cottrill, Varsity Asst. Gymnastics Coach, eff. 11/4/2022
b) Patricia Gear, retirement, eff. 6/1/2023
c) Austin Hanna, Varsity Boys Tennis Coach
d) John Hutchinson, Reserve Boys Tennis Coach
e) Carla McKee, Non-teaching Employee, eff. 11/4/2022

2. Employments (Recommendations are contingent upon each individual receiving
his/her license from the Ohio Department of Education prior to the start of the
2022-2023 school year, with a license effective date of July 1, 2022, if he/she does not
already have the said license.)

a) Certified Employees

(1) Kendall Kelly (part-time), eff. 12/1/2022

b) Non-teaching Employees

(1) Olivia Bicksler, eff. 10/17/2022
(2) Kimberly Means, eff. 10/19/2022
(3) Vicki Tvrdik, eff. 11/3/2022

c) Certified Substitutes

(1) Karen Moore
(2) Jonas Piskach

d) Classified Substitutes

(1) Bruce Acker, eff. 10/28/2022
(2) Victoria Grossenbacher
(3) Karen Jacobs
(4) James Scott Spencer, eff. 11/6/2022
(5) Paul Stoneking
(6) Kandi Wallet

November 21, 2022 BOE Agenda Page 2

http://go.boarddocs.com/oh/wadsoh/Board.nsf/goto?open&id=CCXPPN641E62


(7) Cathy Williams, eff. 11/14/2022

e) Supplemental Contracts

(1) Mary Beth Baxley, Co-Director, Children’s Play
(2) Randy Dye, Varsity Asst. Softball Coach (50%), eff. 10/13/2022
(3) John Gramuglia, 8th Gr. Wrestling Asst. Coach
(4) John Hutchinson, Varsity Boys Tennis Coach
(5) Michael Irwin, Wheelchair Basketball Head Coach
(6) Ryun Louie, Pana Camp Instructor
(7) Kristin MacDowell, Asst. Swim Coach (50%)
(8) Brandon Nolin, Crossing Guard Supervisor (Overlook)
(9) Lindsay Patterson, Co-Director, Children’s Play
(10) Abbey Pecnik, Elementary Student Council (Overlook)
(11) Larry (Charlie) Ries, Wheelchair Basketball Asst. Coach
(12) Logan Scandlon, Asst. Wrestling Coach (Volunteer)

f) Volunteers

(1) Kristen Ashby
(2) Janet Barnett
(3) Karen Buccigrossi
(4) Robert Buccigrossi
(5) Mary Carol Buck
(6) Sarah Cain
(7) Robert Casey
(8) Melissa Church
(9) Ashley Danecki

(10) Diana Dodd
(11) Joseph Drake
(12) Vince Desjardins
(13) Trudy Freund
(14) Sarah Gaugler
(15) Mariah Grimm
(16) Diennia Hall
(17) Sandra Istvan
(18) Monica Kallai
(19) Andrea Kline
(20) Leah Kline
(21) Megan Lucey
(22) Allison McAnalley
(23) Zach Ockunzzi
(24) Julie Pagano
(25) Shannon Schrock
(26) Karen Sharkey
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(27) Steve Vetter
(28) Rachel Wallace
(29) Joshua Watson
(30) Shelby Wenger
(31) Marcia Wetshtein
(32) Ashley Whited
(33) Laura Williams
(34) Rebecca Williams
(35) Michelle Wooley

g) Performance Event Workers

(1) Danielle Gaugler
(2) Marta Moore

h) OHSAA-Sponsored Athletic Event Workers

(1) *Division I Volleyball Sectional Tournament (Lakewood vs.
Berea-Midpark) - October 19, 2022 at Wadsworth High School

(a) Allyson Wines, Tournament Site Manager ($50)

(2) *Division I Volleyball Sectional Tournament (N. Ridgeville vs.
Berea-Midpark) - October 22, 2022 at Wadsworth High School

(a) Allyson Wines, Tournament Site Manager ($50)

(3) *Division I Football Regional First Round Playoff vs. Elyria, October 28,
2022 at Art Wright Stadium

(a) Kristine Palecek, Media Coordinator ($80)

*Other personnel required were paid at their previously Board of
Education-approved athletic contest worker rate.

3. Recommendation to amend the effective resignation date of Barbara Skamer from
December 21, 2022 (approved at the September 29 special Board of Education
meeting) to October 19, 2022

4. Recommendation to approve unpaid leave for Samantha Quallich from the end of her
allowable sick leave through March 10, 2023

5. Recommendation to approve unpaid leave for Lisa Wallen from the end of her
allowable sick leave through the remainder of the 2022-2023 school year
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6. Recommendation to approve unpaid leave for Jocelyn Thompson from the end of her
allowable sick leave through April 7, 2023

7. Recommendation to approve unpaid leave for Gail Madigan from September 19
through October 31, 2022

8. Recommendation to approve the amended unpaid leave request of Taylor Gardener to
reflect a return date of October 24, 2022, rather than October 17, 2022 (approved at
the October 10, 2022 Board of Education meeting)

9. Recommendation to approve 4⅓ hrs. of unpaid leave for Allison Parsons on
November 18, 2022

10. Recommendation to approve unpaid leave for Debbie Crites from October 31, 2022
through January 2, 2023

11. Recommendation to extend the unpaid leave of Kimberly Tobias through the
remainder of the 2022-2023 school year (last amended at the August 8, 2022 Board of
Education meeting to reflect leave through January 3, 2023)

B. Action Consent Items

1. Recommendation to approve the Agreement for Excess Cost for Children with
Disabilities Pursuant to Sections 3327.04, 3327.06, 3323.14, and 3317.08 O.R.C. with
the Buckeye Local Schools Board of Education

2. Recommendation to approve the Agreement for Excess Cost for Children with
Disabilities Pursuant to Sections 3313.981 O.R.C., 3323.14 O.R.C., and Rule
3301-48-02(F) with the Keystone Board of Education

3. Recommendation to approve the Agreement for Admission for Tuition Pupils Pursuant
to Sections 3327.04, 3327.06, 3323.14, and 3317.08 O.R.C. with the Norton Board of
Education

4. Recommendation to approve a girls varsity basketball team overnight trip to Mt.
Vernon, Ohio on November 11, 2022, returning November 12, 2022

5. Recommendation to accept the following donations:

a) $8,828.66 from the Wadsworth All-Sports Boosters
b) $1,511.58 from the Wadsworth All-Sports Boosters
c) $1,200.00 from the Wadsworth Band Boosters
d) $1,000.00 from the Blue Tip Committee
e) Air conditioner & furnace from MI Builders, valued at $5,000.00
f) Buehler’s gift cards from Minute Men Ohio Comp, valued at $3,000.00
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g) $800.00 from the Wadsworth Middle School PTO

6. Recommendation to add Makaela Daso to the list of 2021 graduates, having met all
state and local requirements

7. Recommendation to approve the Service Agreement Amendment between the
Educational Service Center of Medina County and the Wadsworth City School District
Board of Education for the period of July 1, 2022 through June 30, 2023

8. Recommendation to approve the Room and Event Contract between Kalahari Resorts
& Conventions and the Wadsworth City School District Board of Education, effective
October 14, 2022

9. Recommendation to approve the Preventive Service & Maintenance Agreement
between Comfort Systems USA and the Wadsworth City School District Board of
Education, effective December 1, 2022

10. Recommendation to renew the Medina County Economic Development Corporation
membership for the period of December 1, 2022 through November 30, 2023

11. Recommendation to approve the OHSAA Tournament Agreement between the Ohio
High School Athletic Association and the Wadsworth City School District Board of
Education

12. Recommendation to approve the AIA Document A105-2017 Agreement between Mr.
Excavator, Inc. and the Wadsworth City School District Board of Education

13. Recommendation to approve the Smore for Teams Terms and Conditions

14. Recommendation to approve a first reading of the revised Wadsworth City School
District Board of Education Policy 5460, Graduation Requirements

15. Recommendation to add the following courses at Wadsworth High School, starting in
the 2023-2024 school year:

a) AP Precalculus
b) Calculus II (through College Credit Plus)
c) Calculus III (through College Credit Plus)

16. Recommendation to approve the revisions to the 2023-2024 and the 2024-2025
school year calendars

17. Recommendation to approve the memorandum of understanding between the
Wadsworth Education Association and the Wadsworth City School District Board of
Education
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18. Recommendation to approve the Client Agreement Funding Year 2023 between ABC
E-Rate, LLC and the Wadsworth City School District Board of Education, for the period
of July 1, 2023 through June 30, 2024

19. Recommendation to approve the following job descriptions:

a) Accounts Payable & Payroll Specialist
b) Fine Arts Festival Logistics Coordinator

20. Recommendation to approve the revised Hourly Exempt Employee Benefit Provisions
Manual

21. Recommendation to approve the Agreement between Bob Rogers Travel and the
Wadsworth City School District Board of Education

22. Recommendation to approve the NHA Customer Agreement

23. Recommendation to approve the Educational Service Center of Northeast Ohio
Cooperative Purchasing Consortium for Rosetta Stone: Classroom Foundations Silver
(Version 4) for the period of January 6, 2023 through December 31, 2023

24. Recommendation to approve the 1st Day School Supplies Legal Terms & Conditions

25. Recommendation to approve the Wadsworth City School District Independent
Contractor Agreement for STRS/SERS Covered Services between Wendy Turocy and
the Wadsworth City School District Board of Education for the period of November 22,
2022 through July 31, 2023

C. Personnel Item

1. Resignation

a) Lisa Freno, Non-teaching Employee (WMS Secretary), eff. 12/21/2022

2. Employment

a) Lisa Freno, Non-teaching Employee (Accounts Payable & Payroll Specialist), eff.
12/21/2022

IX. Items of the Treasurer

A. Action Consent Items

1. Recommendation to make amendments to the FY 2023 certificate of revenue
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2. Recommendation to approve amendments to the FY 2023 appropriations resolution

3. Recommendation to adopt the FY 2023 five-year forecast and assumptions for
submission to the Ohio Department of Education

4. Recommendation to transfer $500.00 from the general fund (001) to the Be Kind
Wadsworth Local Grant fund (019-9010)

5. Recommendation to reappoint Robert Tibbetts to the Wadsworth Public Library Board
of Trustees for a term beginning January 1, 2023 through December 31, 2029

6. Recommendation to accept the financial reports as presented and subject to audit

X. Legislative Update

XI. Board Member Items

XII. Executive Session

WHEREAS, a public board of education may hold an executive session only after a majority
quorum of this board determines by a roll call vote to hold such a session and only at a regular or
special meeting for the purpose of the consideration of any of the following matters:

A. To consider one or more, as applicable, of the check marked items with respect to a public
employee or official:

1. Appointment
2. Employment ✔
3. Dismissal
4. Discipline
5. Promotion
6. Demotion
7. Compensation
8. Investigation of charges/complaints (unless public hearing requested)

B. To consider the purchase of property for the public purposes or for the sale of property at
competitive bidding

C. Conferences with an attorney for the public body concerning disputes involving the public
body that are the subject of pending or imminent court action

D. Preparing for, conducting or reviewing negotiations or bargaining sessions with public
employees concerning their compensation or other terms and conditions of their employment
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E. Matters required to be kept confidential by federal law or rules or state statutes

F. Specialized details of security arrangements where disclosure of the matters discussed might
reveal information that could be used for the purpose of committing or avoiding prosecution
for a violation of the law

NOW, THEREFORE BE IT RESOLVED, that the Wadsworth City Board of Education, by a majority of
the quorum present at this meeting, does hereby declare its intention to hold an executive session on
A2 and E as listed above.

XIII. Adjournment

In accordance with State and Federal law, the District will provide reasonable accommodations to
persons with disabilities who wish to attend and/or participate in school events.  Such individuals
should notify the Superintendent if they require a reasonable accommodation.
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WADSWORTH CITY SCHOOL DISTRICT
BOARD OF EDUCATION
Regular Stated Meeting

November 21, 2022

Agenda Detail Sheet

V.
VI. Administrative Discussion Items, Presentations, and Updates

D. November 18, 2022 Professional Development Day: You can view the November 18, 2022
professional development day schedule for our employees by clicking here.

E. Special Education Rating: We recently received our special education rating from the Ohio
Department of Education.  This year, we received the highest rating in each category and
received an overall rating of “Meets Requirements.”  We would like to thank Joyce Walker and
Jennifer Thomas for their leadership of our special education program and to all of our
students, teachers, support staff, and administrators who are involved in the daily work that
led to this rating.

VIII. Administrative Items

A. Personnel Consent Items

2. Employments

a) Certified Employees

(1) Kendall Kelly: Ms. Kelly is being recommended to fill the
Wadsworth High School part-time speech/language pathologist
position that will be left open when Ms. Jessica Accordino moves to
Valley View Elementary School.  Ms. Accordino will move to Valley
View Elementary School to fill the speech/language pathologist
position that will be left open when Ms. Kenda Doyle retires.

b) Non-teaching Employees

(1) Olivia Bicksler: Ms. Bicksler is being recommended to fill the
Overlook Elementary School classroom playground aide position that
was left open when Ms. Michelle Gerlitz resigned.

(2) Kimberly Means: Ms. Means is being recommended to fill the Valley
View Elementary School cafeteria helper position that was left open
when Ms. Alicia Pitts moved to another position within the district.
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(3) Vicki Tvrdik: Ms. Tvrdik is being recommended to fill the bus driver
position that was left open when Ms. Barbara Skamer resigned.

B. Action Consent Items

7. Educational Service Center of Medina County Service Agreement Amendment:
The Service Agreement Amendment between the Educational Service Center of
Medina County and the Wadsworth City School District Board of Education for the
period of July 1, 2022 through June 30, 2023 being recommended for approval is for
the addition of another behavior specialist for the remainder of the 2022-2023 school
year.  This addition is in response to the needs of our students.

8. Kalahari Resorts & Conventions Contract: The Room and Event Contract between
Kalahari Resorts & Conventions and the Wadsworth City School District Board of
Education, effective October 14, 2022, being recommended for approval is necessary
for the middle school band choir performance at Cedar Point on May 12-13, 2023.

9. Comfort Systems USA Agreement: The Preventive Service & Maintenance
Agreement between Comfort Systems USA and the Wadsworth City School District
Board of Education, effective December 1, 2022, being recommended for approval is
for the food service coolers located in each school building.  This expense will be paid
out of our food service account.

10. Medina County Economic Development Corporation Membership: The
recommendation to renew the Medina County Economic Development Corporation
(MCEDC) membership for the period of December 1, 2022 through November 30,
2023 is being made to allow our school district to continue to participate in the
various programs offered by the MCEDC, including job fairs and career days.

11. OHSAA Tournament Agreement: The OHSAA Tournament Agreement between the
Ohio High School Athletic Association and the Wadsworth City School District Board of
Education being recommended for approval was for use of Art Wright Stadium for our
varsity football home playoff game on October 29, 2022.

12. Mr. Excavator, Inc. Agreement: The AIA Document A105-2017 Agreement between
Mr. Excavator, Inc. and the Wadsworth City School District Board of Education being
recommended for approval is for the tennis court project that the Board of Education
gave approval to the Superintendent and Treasurer to award the contract to the
winning bidder at their June 29, 2022 meeting.  The project is scheduled for the spring
of 2023.

13. Smore for Teams Terms and Conditions: The Smore for Teams Terms and
Conditions being recommended for approval are necessary for the Smore program
that is used by different schools and departments to produce newsletters.
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14. Revised Policy 5460, Graduation Requirements: The recommendation to approve
a first reading of the revised Wadsworth City School District Board of Education Policy
5460, Graduation Requirements, reflects the following change:

Starting with this year’s freshman class (class of 2026), students must earn a half
credit in financial literacy to graduate.  With this addition, and for the class of 2026
and beyond, we are recommending that we eliminate the half credit of business or
technology and replace it with the half credit of financial literacy.  The business and
technology courses will continue to count under the electives requirement.

16. School Year Calendar Revisions: The revisions to the 2023-2024 and the 2024-2025
school year calendars being recommended for approval are as follows:

Current Proposed
Date Conference Schedule Conference Schedule

September 27, 2023 4:30 p.m.-8:00 p.m. 11:30 a.m.-7:00 p.m.
October 5, 2023 11:30 a.m.-7:00 p.m. 4:30 p.m.-8:00 p.m.

September 25, 2024 4:30 p.m.-8:00 p.m. 11:30 a.m.-7:00 p.m.
October 3, 2024 11:30 a.m.-7:00 p.m. 4:30 p.m.-8:00 p.m.

The rationale for the change is that there are a number of parent/guardian/teacher
conferences needed at the beginning of the school year, and having the full day first
would be helpful.

17. Wadsworth Education Association (WEA) Memorandum of Understanding
(MOU): The memorandum of understanding between the Wadsworth Education
Association and the Wadsworth City School District Board of Education being
recommended for approval creates the supplemental contract position of Fine Arts
Festival Logistical Coordinator.  With the United PTO in the process of dissolving their
501(c)(3) and disbanding, we (District) will take over the Fine Arts Festival.  In the
past, the United PTO has budgeted $4,000.00 for the event, and they have provided a
volunteer who has done the behind-the-scenes logistical work needed to run the
event.

With the change, we have budgeted $4,000.00 for the event, and we have entered into
a MOU with WEA to create the supplemental contract position.   The MOU percentage
of pay is consistent with the other Fine Arts Festival supplemental contracts
(Performance Coordinator; Teachers).

18. ABC E-Rate, LLC Client Agreement: The Client Agreement Funding Year 2023
between ABC E-Rate, LLC and the Wadsworth City School District Board of Education,
for the period of July 1, 2023 through June 30, 2024, being recommended for approval
will allow our school district to continue to utilize the services of ABC E-Rate, LLC for
our E-Rate process.

19. Job Descriptions: The job descriptions being recommended for approval are
necessary for the following reasons:
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a) Accounts Payable & Payroll Specialist: The Treasurer’s Office has seen a
significant increase in the volume of work over the years while remaining at
the same staffing level.  They have attempted to leverage efficiencies of
electronic programs and systems to manage the increased volume.   While this
approach has had some success in the past, we are at a point where an
additional position is necessary to ensure financial items are completed in a
timely manner.

b) Fine Arts Festival Logistics Coordinator:  See #17 above.

20. Hourly Exempt Employee Benefit Provisions Manual: The revised Hourly Exempt
Employee Benefit Provisions Manual being recommended for approval contains the
addition of the Accounts Payable & Payroll Specialist position (see #19 above).

21. Bob Rogers Travel Agreement: The Agreement between Bob Rogers Travel and the
Wadsworth City School District Board of Education being recommended for approval
specifies the group leaders (chaperones) for the upcoming high school band trip to
Atlanta, Georgia from December 28, 2022 to January 1, 2023.

22. NHA Customer Agreement: The NHA Customer Agreement being recommended for
approval will allow for our school district to administer NHA exams to students in our
Diversified Medical Technologies Program.

23. Educational Service Center of Northeast Ohio Cooperative Purchasing
Consortium: The Educational Service Center of Northeast Ohio Cooperative
Purchasing Consortium for Rosetta Stone: Classroom Foundations Silver (Version 4)
for the period of January 6, 2023 through December 31, 2023 will allow our school
district to continue to purchase subscriptions for students who require them.

24. 1st Day School Supplies Legal Terms & Conditions: The 1st Day School Supplies
Legal Terms & Conditions being recommended for approval will allow Overlook
Elementary School to use the 1st Day School Supplies company for the 2023-2024
school year.

25. Independent Contractor Agreement with Wendy Turocy: The Wadsworth City
School District Independent Contractor Agreement for STRS/SERS Covered Services
between Wendy Turocy and the Wadsworth City School District Board of Education for
the period of November 22, 2022 through July 31, 2023 being recommended for
approval will allow Ms. Turocy to provide structured literacy services to students, per
each student’s individual education program (IEP).

C. Personnel Item

2. Employment
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a) Lisa Freno: See Item 19(a) above.
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The Wadsworth City Board of Education met in Regular Session on Monday, October 10, 2022, at 
7:00 P.M at James R. McIlvaine Performing Arts Center, 625 Broad Street. 
 
 
ROLL CALL 
 
 Present  Batey, Gordon, Kramer, Stevens 
 Absent   McComas 
 Administrators  13 
 Staff   6 
 Visitors  41 
 
  Student Liaison: Colin Moore 
 
 
22-10-108 APPROVAL OF BOARD MINUTES 
 

The motion was made by Stevens, seconded by Batey, to approve the following 
Board of Education Meeting Minutes: 
 
Special Meeting  September 29, 2022 

 
 VOTE: Yea - Gordon, Kramer, Stevens, Batey 
  Nay - None Motion Carried, 
 
 
STUDENT/STAFF RECOGNITION 
 
 A. October Students of the Month 
 

Student Grade School 
Alex Weinberger 4 Franklin Elementary 
Emma Giauque 4 Isham Elementary 
Emily Letner 4 Lincoln Elementary 
Autumn Friedt 4 Overlook Elementary 
Adeline Martin 4 Valley View Elementary 
Olivia Bachmann 5 Central Intermediate 
Niccolo Ciccolini 8 WMS 
*Savannah Blizzard 
(September) 

8 WMS 

*Rachel Denee 
(Recognized in November) 

12 WHS Career Technical 

Lexi Dunn 12 WHS 
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ADMINISTRATIVE DISCUSSION ITEMS, PRESENTATIONS AND UPDATES 
 

A. Presentation regarding State Report Care by Dr. Michele Evans. 
 

B. Update on School Transportation by Dr. Andrew Hill and Jessica Widmer 
(Transportation Supervisor). 
 

C. Varsity Boys’ Soccer National Academic Award. 
 

D. September 23 Staff Professional Development Day. 
 

E. October 18 Academic Council Meeting. 
 

F. October 12 Mental Health Committee Meeting. 
 

G. Social and Emotional Learning Materials Review. 
 
 
PUBLIC PARTICIPATION 
 
 
ADMINISTRATIVE ITEMS 
 
22-10-109 Upon the recommendation of Superintendent Hill, the motion was made by  

Kramer, seconded by Batey, to adopt the Personnel Consent Items from the 
October 10, 2022, Regular Meeting, as presented: 

 
A. PERSONNEL CONSENT ITEMS 

 
1. Employments 
 

(Recommendations are contingent upon each individual receiving his/her license from 
the Ohio Department of Education prior to the start of the 2022-2023 school year, with a 
license effective date of July 1, 2022, if he/she does not already have the said license.) 

 
a) Non-Teaching Employees: 

 
Dewayne Heggie 
Tammy Eggeman 
 

b) Classified Substitutes: 
 
Rebekah Chaney          (eff. 10/03/22) 
Matthew Cole 
Lindsay Patterson 
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c) Supplemental Contracts: 

 
Kyle Arrowsmith Reserve Football Coach (50%)   (eff. 10/07/22) 
Kim Crookston Varsity Softball Asst. Coach (50%) 
Shannon DeDomenic Power of the Pen (50%) 
Lisa Dalman  Girls Reserve Lacrosse Coach (50%) 
Stephanie Hofener Power of the Pen (50%) 
Stacey Hornfeck Girls Reserve Lacrosse Coach (50%) 
Sarah Mackiewicz Reserve Softball Coach 

 
d) Volunteers: 

 
Meghan Barker 
Brittany Basinger 
Taryn Busson 
Rebecca Liddy 
Marsh Fernbaugh 
Kathi Frantz 
Mary Galvin 
Grace Gasser 
Linda Kozlowsky 

Charlotte Lisle 
Lois Lumsden 
Michael Nichols 
Tom Parks 
Laura Perkins 
Krista Reed 
Diane Smith 
Gale Thomas 
Rita Youngblood 

 
e) Home Instructor 

 
Aubrey Virgin 

 
f) Theater Technician 

 
Caleb Houck 

 
2. Recommendation to approve unpaid leave for Joanna Snitil from the end of 

her allowable sick leave through March 9, 2023. 
3.  
4. Recommendation to amend the request for 8 weeks of unpaid leave for 

Taylor Gardner, previously board-approved on August 25, 2022, to reflect a 
return date of October 17, 2022 (9 weeks unpaid leave). 
 

5. Recommendation to amend the unpaid leave for Rebecca Shriver, previously 
board-approved on May 9, 2022, to reflect a return date of December 5, 
2022 (previously Board-approved to return November 14, 2022). 
 

 VOTE: Yea – Kramer, Stevens, Batey, Gordon 
  Nay – None      Motion Carried, 
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22-10-110 Upon the recommendation of Superintendent Hill, the motion was made by  
Stevens, seconded by Batey, to adopt the Action Consent Items from the  
October 10, 2022, Regular Meeting, as presented: 

 
B. ACTION CONSENT ITEMS 

 
1. Recommendation to accept the following donations: 
 

a) Wadsworth Performing Arts Foundation $ 15,440.00 
b) Wadsworth Drama Boosters   $   4,000.00 
c) Wadsworth Band Boosters   $   3,464.00 
d) Wadsworth All-Sports Boosters  $   7,240.89 
 

2. Recommendation to add Aidan Kavouras to the list of 2020 graduates, 
having met all State and local requirements. 
 

3. Recommendation to approve the Agreement for Admission for Tuition 
Pupils Pursuant to Sections 3327.04, 3327.06, 3323.14, 3317.08, and 
3313.841 O.R.C. with the Brunswick Board of Education.  (ATTACHED) 
 

4. Recommendation to approve a second reading and adoption of the 
following Wadsworth City School District Board of Education policy 
revisions: 

 
a) 1617 Weapons (new) 
b) 2220 Adoption of Courses of Study (rev.) 
c) 2280 Preschool Program (rev.) 
d) 2413 Career Counseling (rev.) 
e) 2430 District-Sponsored Clubs and Activities (rev.)  
f) 2431 Interscholastic Athletics (rev.) 
g) 3120.08 Employment of Personnel for Co-Curricular/ 

 Extra-Curricular Activities (rev.) 
h) 3217 Weapons (rev.) 
i) 4217 Weapons (rev.) 
j) 5111 Eligibility of Resident/Nonresident Students (rev.) 
k) 5335 Care of Students with Chronic Health Conditions (rev.) 
l) 5336 Care of Students with Diabetes (rev.) 
m) 5460.01 Diploma Deferral (rev.) 
n) 7217 Weapons (rev.) 
o) 7440 Facility Security (rev.) 
p) 8320 Personnel Files (rev.) 
q) 8330  Student Records (rev.) 
r) 8600  Transportation (rev.) 
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5. Recommendation to approve the Agreement for Excess Cost for Children 

with Disabilities Pursuant to Sections 3313.981 O.R.C., 3323.14 O.R.C., 
and Rule 3301-48-02(F) with the Anthony Wayne School District Board of 
Education.  (ATTACHED) 
 

6. Recommendation to approve the Agreement for Excess Cost for Children 
with Disabilities Pursuant to Sections 3313.981 O.R.C., 3323.14 O.R.C., 
and Rule 3301-48-02(F) with the Cloverleaf Local Board of Education.  
(ATTACHED) 
 

7. Recommendation to approve the Job Coaching Agreement with Windfall 
Industries for the period commencing July 1, 2022 and ending June 30, 
2023.  (ATTACHED) 
 

8. Recommendation to approve the 2024-2025 school year calendar. 
 

9. Recommendation to approve the Complimentary Pass Resolution for the 
2022-2023 school year.  (ATTACHED) 
 

10. Recommendation to adopt Modern Carpentry 13th Edition as the textbook 
for the Four Cities Compact Carpentry program, beginning in the 2023-2024 
school year. 
 

11. Recommendation to approve the following Memorandums of Understanding 
between Big Brothers Big Sisters of Summit, Medina & Stark Counties and 
the Wadsworth City School District Board of Education:  (ATTACHED) 

 
a) Franklin Elementary School 
b) Lincoln Elementary School 
c) Central Intermediate School 
 

12. Recommendation to approve the Affiliation Agreement between the  
Wayne County Schools Career Center Practical Nursing Programs and the 
Wadsworth City School District Board of Education.  (ATTACHED) 
 

13. Recommendation to approve the Vocational Training Employment 
Agreement between Medina Creative Accessibility and the Wadsworth City 
School District Board of Education for the period of September 1, 2022 
through August 31, 2023.  (ATTACHED) 
 

14. Recommendation to approve the Elementary and Secondary Education 
Act, Title III, Part A, English Learner Student Program Subgrant Consortium 
Memorandum of Understanding between Tri-County Educational Service 
Center and the Wadsworth City School District Board of Education for the 
2022-2023 school year.  (ATTACHED) 
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15. Recommendation to amend the Agreement between Explorica, Inc. and the 

Wadsworth City School District Board of Education which was approved by 
the Wadsworth City School District Board of Education on June 13, 2022, to 
remove Bree McNeill as a Group Leader and add Lynn Decker as a Group 
Leader.  (ATTACHED) 
 

16. Recommendation to declare the following students impractical to transport, 
enabling their parents/guardians to apply for state transportation 
reimbursement for the 2022-2023 school year: 

 
a) Trent Gornowicz Total Education Solutions 
b) Sophia Kerr  Medina Christian Academy 
c) Grace Nelson  Our Lady of the Elms 
d) Aubrianna Young Medina Christian Academy 
e) Maya Young  Medina Christian Academy 
 

17. Recommendation to approve the 2022-2023 Roster of the Wadsworth 
Advisory Committees to the Four Cities Compact.  (ATTACHED) 
 

18. Recommendation to approve the Non-Public Title I Interagency Agreement 
between Barberton City Schools and Wadsworth City Schools - Sacred 
Heart of Jesus for the 2022-2023 school year.  (ATTACHED) 
 

19. Recommendation to set $25/hr. as the rate of pay for the position of 
Language Interpreter. 
 

20. Recommendation to approve the Memorandum of Agreement between the 
Tri-County Jobs for Ohio’s Graduates and the Wadsworth City School 
District Board of Education for the 2022-2023 school year.  (ATTACHED) 
 

21. Recommendation to approve the Wadsworth City School District 
Independent Contractor Agreement for STRS/SERS Covered Services 
between Cynthia Shevel and the Wadsworth City School District Board of 
Education for the period of August 18, 2022 through July 31, 2023.  
(ATTACHED) 
 

22. Recommendation to set the substitute crossing guard and substitute 
cafeteria helper pay at minimum wage, effective January 1, 2023. 
 

 VOTE: Yea – Kramer, Stevens, Batey, Gordon 
  Nay – None Motion Carried, 
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22-10-111 Upon the recommendation of Superintendent Hill, the motion was made by 
Stevens, seconded by Batey, to adopt the Personnel Item C. from the  
October 10, 2022, Regular Meeting, as presented: 

 
C. PERSONNEL ITEM 

 
1. Recommendation to approve Linda Kramer as a Wadsworth City School 

District Volunteer with the OASIS Program. 
 

 VOTE: Yea – Stevens, Batey, Gordon 
  Recuse - Kramer 
  Nay – None Motion Carried, 
 
 
22-10-111 Upon the recommendation of Superintendent Hill, the motion was made by 

Kramer, seconded by Stevens, to adopt the Personnel Item D. from the  
October 10, 2022, Regular Meeting, as presented: 

 
D. PERSONNEL ITEM 

 
1. Recommendation to approve Graciela Hernandez as a language interpreter 

for the Wadsworth City School District. 
 

 VOTE: Yea – Batey, Gordon, Kramer, Stevens 
  Nay – None Motion Carried, 
 
 
 
ITEMS OF THE TREASURER 
 
22-10-112 Upon the recommendation of Treasurer Beeman, the motion was made by Batey, 

seconded by Stevens, to adopt the Action Consent Items of the Treasurer from the 
October 10, 2022, Regular Meeting, as presented: 

 
A. ACTION CONSENT ITEMS 

 
1. Recommendation to accept the September 2022 financial reports as 

presented and subject to audit. 
 

 VOTE: Yea – Gordon, Kramer, Stevens, Batey 
  Nay – None Motion Carried, 
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LEGISLATIVE UPDATE 
 
KRAMER: Reminded everyone that Tuesday, October 11, is the last day to register to vote. 
   

Issue 2: On November ballot bar non-citizens from voting in State and Federal 
elections. 

 
Law makers are currently campaigning and not meeting in Columbus. 

S.B. 361: Allow veterans to teach in Ohio schools. 

H.B. 147: Bullying Bill – To help schools address bullying. 

H.B. 619: Students are allowed three mental health days per school year. 

H.B. 639: Health classes to teach self-defense training. 

S.B. 1: Teaching Financial Literacy in high schools. 

OSBA has formed a consortium with other state school board associations to help 
address professional development for Board Members.  

 
 
BOARD MEMBER ITEMS 
 
COLIN 
MOORE: Stated last week was Spirit Week at WHS and ended with the Homecoming game 

and dance.  Wished a quick recovery to Kyle Figuray who was taken off the field 
Friday night on a stretcher.  The student body had a great pep rally on Friday with 
many teachers participating.  On behalf of the student body recognized the staff that 
helped prepare for homecoming dance.  Announced this Friday is Senior Night for 
the Marching Band and Football team.  Said seniors are getting information about 
Post Prom trip to Kalahari that is receiving mixed reviews.  Stated students are 
nearing the end of the first nine weeks.  Said National Honor Society is hosting the 
Sweetest Day flower sale to raise money.  Announced on Saturday the Marching 
Band will perform at the Grand Re-Opening of Giant Eagle where 20% of profits will 
be donated to WHS to assist with feeding needy kids. 

 
JULIE 
BATEY: Thanked the principals for providing their newsletters because it is wonderful to 

hear what is happening at the elementary levels.  Recognized that the counselors 
are focusing on anti-bullying during the month of October.  Announced the District 
Cardboard Challenge takes place next weekend.  Acknowledged Principal  
Eric Jackson for his Middle Matters where they are using lunch and PE time to 
promote the new Wheelchair Basketball Program.  Recognized the staff that 
participated in the pep rally last Friday.  Acknowledged the Bruin for outstanding 
reporting this year. 
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LINDA 
KRAMER: Announced the WHS Choir Concert is this Thursday, October 13.  Stated she 

watched Dr. Suber’s video promoting all the great things at WHS.   
 
JILL 
STEVENS: Congratulated the Board Students of the Month and thanked Colin for his updates.  

Special recognition to Julie Batey for her work with feeding Medina County this 
past summer.  Recognized our 2 National Merit Scholars Matthew Jariga and  
Sean Desjardins and the Boys’ Soccer team for their award. 

 
AMANDA 
GORDON: Recognized the Boys’ Football team for tremendous effort last Friday.  

Stated the degree of spirit demonstrated by our student body this year has 
been outstanding.   

 
COLIN 
MOORE: Added that the student body and band are collaborating on different cheers 

and chants. 
 
 
EXECUTIVE SESSION 
 

WHEREAS, a public board of education may hold an executive session only after a 
majority of a quorum of this board determines by a roll call vote to hold such a session and 
only at a regular or special meeting for the sole purpose of the consideration of any of the 
following matters: 

 
A. To consider one or more, as applicable, of the check-marked items with respect to 

a public employee or official: 
 

1. Appointment 
2. Employment 
3. Dismissal 
4. Discipline 
5. Promotion 
6. Demotion 
7. Compensation 
8. Investigation of charges/complaints (unless public hearing requested). 

 
B. To consider the purchase of property for the public purposes or for the sale of 

property at competitive bidding. 
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C. Conferences with an attorney for the public body concerning disputes involving the 
public body that are the subject of pending or imminent court action. 

 
D. Preparing for, conducting or reviewing negotiations or bargaining sessions with 

public employees concerning their compensation or other terms and conditions of 
their employment. 

 
E. Matters required to be kept confidential by Federal law or rules or State 

statutes. 
 

F. Regularized details of security arrangements where disclosure of the matters 
discussed might reveal information that could be used for the purpose of 
committing or avoid prosecution for a violation of the law. 

 
NOW, THEREFORE, BE IT RESOLVED, that the Wadsworth City Board of Education, by 
a majority of the quorum present at this meeting, does hereby declare its intention to hold 
an executive session on A2 and E as listed above. 

 
EXECUTIVE SESSION 
 
22-10-113 The motion was made by Kramer, seconded by Batey, to enter Executive 

Session at 8:42 p.m. 
 
 VOTE: Yea – Gordon, Kramer, Stevens, Batey 
   Nay – None  Motion Carried, 
 
 
EXECUTIVE SESSION recessed at 10:50 p.m. 
 
 
ADJOURNMENT 
 
22-10-114 The motion was made by Stevens, seconded by Batey, to adjourn at 10:50 p.m. 
 
 VOTE: Yea – Kramer, Stevens, Batey, Gordon 
  Nay – None Motion Carried, 
 
 
 
 (Signed)__________________________________ 

 Amanda Gordon, President 
 
 
 (Attested)_________________________________ 
 Douglas D. Beeman, Treasurer 



 What follows is a summary of the 2022-2023 district culture/climate survey responses.  For extended response questions, a 
 thematic content analysis was completed where responses were categorized into key words or phrases.  Categories where there 
 were more than one (1) respondent are included on this summary document.  The Wadsworth City School District Board of 
 Education has full access to all responses, and building principals/supervisors/directors have been given access to responses within 
 their direct area of supervision. 

 Results from the other years the survey has been administered are included as a point of comparison.  The total number of 
 respondents, by year, is as follows: 

 2016-2017:  197 
 2017-2018:  229 
 2018-2019:  232 
 2019-2020:  216 
 2020-2021:  267 
 2021-2022:  Survey not Administered 
 2022-2023:  249 

 Results of the 2022-2023 survey begin on the next page. 



 2022-2023:  2020-2021  2019-2020  2018-2019  2017-2018  2016-2017 

 Excellent:  24.1%  27.4%  33.2%  21.1%  19.7%  24.2% 
 Good:  60.6%  59.0%  59.8%  66.8%  68.0%  58.2% 
 Neutral:  12.0%  10.5%  6.5%  9.5%  10.5%  13.9% 
 Poor:  3.2%  2.3%  0.5%  2.6%  1.8%  3.6% 
 Very Poor:  0.4%  0.8%  0.0%  0.0%  0.0%  0.0% 

 You just stated that interrelationships among staff are ____.  Please describe why you feel this way. 



 Response Theme  :  Number of Responses  : 
 Friendly  58 
 Helpful/Supportive  54 
 Positive teamwork  27 
 Mutual respect  23 
 Some people aren’t nice to others  12 
 Difficult due to physical structure of the building  8 
 Communication is lacking  6 
 Positive due to frequent communication  4 
 Difficult due to not having enough time  2 

 What is the Wadsworth City School District doing well to promote interrelationships among staff? 

 Response Theme  :  Number of Responses  : 
 Creating opportunities for collaboration  49 
 Building-level events  40 
 Nothing  13 
 Professional development days  12 
 Communication  11 
 Treating everyone with respect  7 
 Listening  5 
 Valuing each employee  5 
 Wellness activities  4 
 Building Sunshine Committees  4 
 Open door policy  2 
 This survey  2 
 Giving positive feedback to employees  2 



 What could the Wadsworth City School District do better to promote interrelationships among staff? 

 Response Theme  :  Number of Responses  : 
 Provide more collaboration time  36 
 Organize activities for employees outside of work hours  29 
 Provide better communication  11 
 Nothing  8 
 Focus on staff mental health  6 
 Hold employees accountable  4 
 Include all employees in collaboration opportunities  3 

 2022-2023:  2020-2021:  2019-2020  :  2018-2019  :  2017-2018  :  2016-2017  : 
 Strongly Agree:  48.8%  58.3%  54.5%  51.1%  50.7%  48.5% 
 Agree:  35.9%  36.5%  39.4%  41.6%  39.2%  41.8% 



 Neutral:  12.1%  2.6%  4.7%  6.5%  8.4%  7.1% 
 Disagree:  2.8%  2.3%  1.4%  0.9%  1.8%  2.6% 
 Strongly Disagree:  0.4%  0.4%  0.0%  0.0%  0.0%          0.0% 

 2022-2023  :  2020-2021  :  2019-2020  :  2018-2019  :  2017-2018  :  2016-2017  : 
 Strongly Agree:  36.3%  40.5%  42.8%  36.2%  31.4%  27.2% 
 Agree:  35.1%  39.0%  43.7%  45.3%  49.1%  41.5% 
 Neutral:  17.7%  16.3%  10.2%  14.2%  11.1%  17.4% 
 Disagree:  9.7%  2.7%  2.8%  3.7%  7.5%  10.8% 
 Strong Disagree:  1.2%  1.5%  0.5%  0.9%  0.9%  3.1% 



 2022-2023  :  2020-2021  :  2019-2020  :  2018-2019  :  2017-2018  :  2016-2017  : 
 Strongly Agree:  38.2%  43.8%  45.6%  39.8%  37.9%  32.7% 
 Agree:  34.1%  36.6%  42.8%  41.6%  43.6%  41.8% 
 Neutral:  15.7%  15.8%  8.4%  14.7%  12.8%  15.3% 
 Disagree:  10.8%  3.0%  3.3%  3.9%  5.7%  7.1% 
 Strong Disagree:  1.2%  0.8%  0.0%  0.0%  0.0%  3.1% 



 2022-2023  :  2020-2021  :  2019-2020  :  2018-2019  :  2017-201  8:  2016-2017  : 
 Strongly Agree:  27.3%  32.5%  35.8%  32.9%  26.1%  24.6% 
 Agree:  33.7%  39.6%  40.5%  41.1%  47.3%  37.9% 
 Neutral:  24.5%  19.6%  17.2%  20.3%  17.3%  18.5% 
 Disagree:  11.6%  6.8%  5.1%  5.6%  6.6%  14.4% 
 Strongly Disagree:  2.8%  1.5%  1.4%  0.0%  2.7%  4.6% 



 2022-2023  :  2020-2021  :  2019-2020  :  2018-2019  :  2017-2018  :  2016-2017  : 
 Strongly Agree:  39.4%  48.3%  48.6%  43.5%  40.8%  34.2% 
 Agree:  39.8%  37.4%  40.1%  39.7%  40.4%  42.3% 
 Neutral:  13.7%  9.1%  8.5%  11.6%  10.5%  12.8% 
 Disagree:  5.6%  4.2%  2.4%  4.7%  6.6%  8.7% 
 Strongly Disagree:  1.6%  1.1%  0.5%  0.4%  1.8%  2.0% 



 2022-2023  :  2020-2021  :  2019-2020  :  2018-2019  :  2017-2018  :  2016-2017  : 
 Strongly Agree:  33.3%  43.8%  44.6%  38.4%  31.6%  28.6% 
 Agree:  41.8%  37.0%  35.2%  41.8%  45.2%  43.9% 
 Neutral:  15.7%  13.2%  12.7%  13.4%  12.3%  15.3% 
 Disagree:  6.4%  5.3%  6.1%  4.7%  7.9%  9.2% 
 Strongly Disagree:  2.8%  0.8%  1.4%  1.7%  3.1%  3.1% 



 2022-2023  :  2020-2021  :  2019-2020  :  2018-2019  :  2017-2018  :  2016-2017  : 
 Strongly Agree:  33.7%  38.6%  39.2%  29.7%  26.4%  25.8% 
 Agree:  31.7%  40.9%  39.6%  44.8%  49.3%  43.3% 
 Neutral:  25.7%  14.8%  16.0%  19.0%  15.4%  17.5% 
 Disagree:  6.8%  4.9%  4.2%  4.7%  6.6%  9.3% 
 Strongly Disagree:  2.0%  0.8%  0.9%  1.7%  2.2%  4.1% 



 2022-2023  :  2020-2021  :  2019-2020  :  2018-2019  :  2017-2018  :  2016-2017  : 
 Strongly Agree:  28.5%  37.4%  37.9%  31.9%  23.2%  22.4% 
 Agree:  30.5%  38.1%  39.7%  40.9%  47.4%  38.8% 
 Neutral:  20.5%  14.7%  17.3%  17.2%  18.4%  20.4% 
 Disagree:  15.7%  8.3%  4.7%  7.8%  7.9%  12.8% 
 Strongly Disagree:  4.8%  1.5%  0.5%  2.7%  3.1%  5.6% 



 2022-2023  :  2020-2021  :  2019-2020  :  2018-2019  :  2017-2018  :  2016-2017  : 
 Strongly Agree:  28.1%  35.8%  35.4%  31.5%  27.3%  18.9% 
 Agree:  39.4%  41.5%  48.6%  48.3%  51.1%  49.5% 
 Neutral:  21.3%  15.1%  10.8%  15.1%  15.0%  19.9% 
 Disagree:  8.8%  6.0%  3.8%  3.4%  4.8%  7.7% 
 Strongly Disagree:  2.4%  1.5%  1.4%  1.7%  1.8%  4.1% 



 2022-2023  :  2020-2021  :  2019-2020  :  2018-2019  :  2017-2018  :  2016-2017  : 
 Strongly Agree:  27.7%  39.0%  32.9%  32.0%  28.5%  22.4% 
 Agree:  35.3%  34.1%  45.7%  36.8%  37.7%  37.2% 
 Neutral:  21.3%  18.9%  14.3%  21.2%  18.4%  24.5% 
 Disagree:  10.8%  5.7%  5.2%  8.2%  10.5%  12.2% 
 Strongly Disagree:  4.8%  2.3%  1.9%  1.7%  4.8%  3.6% 



 2022-2023:  2020-2021:  2019-2020  :  2018-2019  :  2017-2018  :  2016-2017  : 
 Strongly Agree:  46.0%  44.2%  41.6%  35.9%  34.2%  28.6% 
 Agree:  39.5%  43.4%  45.8%  49.4%  49.6%  49.0% 
 Neutral:  13.3%  9.8%  9.3%  12.1%  14.0%  16.3% 
 Disagree:  1.2%  2.3%  2.8%  2.2%  1.8%  4.1% 
 Strongly Disagree:  0.0%  0.4%  0.5%  0.4%  0.4%  2.0% 

 You just answered the relationship with central office staff is ______.  Please describe why you feel this way. 

 Response Theme  :  Number of Responses  : 
 They are helpful  69 
 They are friendly/supportive  50 
 Responses are timely  35 
 They are present in buildings  18 



 Communication is good  11 
 They listen  9 
 They treat you with respect  9 
 Some are unapproachable  7 
 They are positive  6 
 They are approachable  3 
 They don’t listen to concerns about literacy instruction  2 



 2022-2023  :  2020-2021  :  2019-2020  :  2018-2019  :  2017-2018  :  2016-2017  : 
 Strongly Agree:  35.6%  49.6%  44.8%  35.1%  31.3%  21.6% 
 Agree:  42.1%  35.9%  43.9%  42.4%  44.5%  40.7% 
 Neutral:  14.6%  9.5%  7.1%  16.9%  19.4%  26.3% 
 Disagree:  6.9%  3.4%  3.3%  5.2%  4.4%  8.2% 
 Strongly Disagree:  0.8%  1.5%  0.9%  0.4%  0.4%  3.1% 

 You just answered that you _____ with the statement, “decisions are made and information is shared in a transparent way in our 
 district.”  Please describe why you feel this way. 

 Response Theme  :  Number of Responses  : 
 Communication is frequent and is provided through  74 
 many mediums 
 Building/Department level communication is lacking  18 
 Don’t know what is going on/lack of communication  7 



 2022-2023  :  2020-2021  :  2019-2020  :  2018-2019  :  2017-2018  :  2016-2017  : 
 Strongly Agree:  48.0%  57.4%  58.3%  49.1%  45.8%  44.9% 
 Agree:  30.2%  31.6%  30.8%  34.1%  33.5%  34.2% 
 Neutral:  12.9%  8.4%  6.6%  9.9%  9.3%  10.2% 
 Disagree:  7.3%  2.7%  3.3%  5.2%  7.5%  7.7% 
 Strongly Disagree:  1.6%  0.0%  0.9%  1.7%  4.0%  3.1% 



 2022-2023  :  2020-2021  :  2019-2020  :  2018-2019  :  2017-2018  :  2016-2017  : 
 Strongly Agree:  84.3%  80.7%  78.0%  77.2%  78.3%  59.2% 
 Agree:  13.7%  13.6%  20.1%  19.4%  19.5%  34.2% 
 Neutral:  1.2%  3.4%  0.9%  1.3%  0.4%  5.1% 
 Disagree:  0.8%  1.9%  0.0%  1.3%  1.8%  0.5% 
 Strongly Disagree:  0.0%  0.4%  0.9%  0.9%  0.0%  1.0% 



 2022-2023  :  2020-2021  :  2019-2020  :  2018-2019  :  2017-2018  :  2016-2017  : 
 Strongly Agree:  58.1%  52.9%  46.0%  39.0%  38.9%  27.2% 
 Agree:  28.2%  35.4%  37.6%  39.8%  37.6%  32.8% 
 Neutral:  12.1%  10.3%  14.6%  19.0%  19.9%  27.7% 
 Disagree:  1.2%  0.8%  0.9%  2.2%  2.2%  7.7% 
 Strongly Disagree:  0.4%  0.8%  0.9%  0.0%  1.3%  4.6% 



 2022-2023  :  2020-2021  :  2019-2020  :  2018-2019  :  2017-2018  :  2016-2017  : 
 Strongly Agree:  43.1%  37.5%  44.5%  37.2%  30.1%  21.9% 
 Agree:  39.8%  43.6%  43.1%  47.2%  49.6%  43.4% 
 Neutral:  14.6%  17.4%  11.5%  14.3%  17.7%  28.1% 
 Disagree:  1.2%  0.8%  0.5%  0.9%  2.2%  4.1% 
 Strongly Disagree:  1.2%  0.8%  0.5%  0.4%  0.4%  2.6% 

 Please provide any additional comments you have in relation to our efforts of creating a work environment that is built 
 upon open communication, mutual respect and trust. 

 Response Theme  :  Number of Responses  : 
 I’m happy to be a WCS employee  11 
 Keep up the good work  5 



 Literacy instruction issues are not being addressed  5 
 Need to hold people accountable  3 
 Student behaviors are challenging  2 
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2022 Ohio Special Education Annual Rating
Based on 2020-2021 data

Wadsworth City School District


(044974)

What’s Different About This Year’s Rating?
Due to federal changes to special education indicators and the ongoing impact of the COVID-19 pandemic, the 2022 Special Education Rating is based entirely on
compliance indicators.
Results indicators are provided for continuous improvement planning and will be included in future ratings.
In addition to alternate assessment participation rates and graduation rate (Indicator 1), results indicators now include Indicator 3b, which measures the percentage
of students with disabilities who scored at or above proficient on statewide standard reading and math assessments, calculated separately for grades 4, 8, and high
school.

2022 Rating: Meets Requirements
Required Actions: None

For assistance in improving your
rating, contact your regional State

Support Team at
www.sst8.org .

2022 RATING CALCULATION

Compliance Indicators Results Indicators

Total points:
28 Total points:
NR

# of indicators with data:
7 # of indicators with data:
NR

Compliance Score:
4.00 Results Score:
NR

2022 Rating

Overall Score 4.00

2022 Rating Meets Requirements

PERFORMANCE ON COMPLIANCE

INDICATORS

Indicator 4b: Disproportionality -
Discipline

Target: Less than or
equal to 2.50

Result: NR
Points:
NR

Indicators 9 & 10:
Disproportionality - Identification
for Special Education

Target: Less than or
equal to 2.50

Result: ≤2.50
Points:
4

Indicator 11: Timely Initial
Evaluations

Target: 100% Result:
100.00%

Points:
4

Indicator 11 On Time: 80 Indicator 11 Total:
80

PERFORMANCE ON RESULTS INDICATORS

Participation in Reading Alternate
Assessments

Target: less than or
equal to 1.00%

Result: 1.35%
Points:

TBD

Students Taking Reading Alternate
Assessments: 32

Total Students Assessed in
Reading: 2,371

Participation in Math Alternate
Assessments

Target: less than or
equal to 1.00%

Result: 1.35%
Points:

TBD

Students Taking Math Alternate
Assessments: 32

Total Students Assessed in Math:
2,368

Grade 4 Reading Proficiency Rate -
Standard

Target: 21.86% or
greater

Result:
52.94%

Points:
TBD
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Indicator 12: Early Childhood
Transition

Target: 100% Result:
100.00%

Points:
4

Indicator 12 On Time: 5 Indicator 12 Total: 5

Indicator 13: Secondary Transition Target: 100% Result:
100.00%

Points:
4

Indicator 13 Transition Plan: 112 Indicator 13 Total:
112

Indicator 15: Timely Correction of
Noncompliance

Target: No
late/uncorrected
findings

Result:

No
Late/Uncorrected
Findings

Points:
4

Indicator 20: Timely and Accurate
Data

Target: No data
issues

Result: No
Data Issues

Points:
4

IDEA Audit Findings Target: No audit
findings

Result: No
Audit
Findings

Points:
4

Grade 4 Students with Disabilities Proficient
in Reading: 18

Grade 4 Students with Disabilities
Assessed in Reading: 34

Grade 8 Reading Proficiency Rate -
Standard

Target: 10.97% or
greater

Result:
15.91%

Points:
TBD

Grade 8 Students with Disabilities Proficient
in Reading: 7

Grade 8 Students with Disabilities
Assessed in Reading: 44

High School Reading Proficiency
Rate - Standard

Target: 17.84% or
greater

Result:
21.43%

Points:
TBD

High School Students with Disabilities
Proficient in Reading: 6

High School Students with
Disabilities Assessed in Reading: 28

Grade 4 Math Proficiency Rate -
Standard

Target: 26.83% or
greater

Result:
41.18%

Points:
TBD

Grade 4 Students with Disabilities Proficient
in Math: 14

Grade 4 Students with Disabilities
Assessed in Math: 34

Grade 8 Math Proficiency Rate -
Standard

Target: 13.94% or
greater

Result:
25.58%

Points:
TBD

Grade 8 Students with Disabilities Proficient
in Math: 11

Grade 8 Students with Disabilities
Assessed in Math: 43

High School Math Proficiency Rate -
Standard

Target: 6.77% or
greater

Result:
23.08%

Points:
TBD

High School Students with Disabilities
Proficient in Math: 6

High School Students with
Disabilities Assessed in Math: 26

Indicator 1: Graduation Target: 60.00% or
greater

Result:
38.10%

Points:
TBD

SWD Graduating by Standard
Requirements: 16

Total SWD Exiting: 42

Indicator 2: Dropout Target: 16.68% or
less

Result: 7.14%
Points:

TBD

SWD Dropping Out: 3 Total SWD Exiting: 42
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Targets for Results Indicators

Click here for the annual targets established for the results indicators.

ENSURE DATA SECURITY

Each district is responsible to manage the security and local access to its rating
report data. The data provided are for district use only and are NOT masked.
Reports may contain information for group sizes of fewer than 10 individuals.
They are not intended for public distribution. Districts should observe their local
policies for security of unmasked data.

APPEALS PROCESS



If your district wishes to appeal your rating, you must submit a completed appeal
form and supporting documentation by November 3, 2022.

Districts or schools considering an appeal may contact the Office for Exceptional
Children at determinations@education.ohio.gov.

PUBLIC REPORTING

The Ohio Department of Education reports annually to the public on the
performance of each district’s special education program, including their Special
Education Rating. The report containing the 2021 ratings is available here. The
Department will add the 2022 ratings to this report after the appeals period has
concluded.



Kendall Kelly
Wadsworth, OH 44281 

SKILLS 
 Experience with Articulation, Language, Cognition, and Swallowing
 Evaluation & treatment of adult patients with cognitive communicative disorders and dysphagia
 Evaluation & treatment of pediatric patients with expressive and receptive language disorders and 

articulation disorders
 Patient-focused therapy
 Excellent administration and people skills 
 Strong ability to collect data and complete documentation of daily notes, treatment plans, and 

diagnostic reports
 Family and patient education

EDUCATION
The University of Akron, Akron, OH                                                                  January 2018 – August 
2020                                   
Master of Arts: Speech-Language Pathology                

The University of Akron, Akron, OH                                                                       August 2013 – May 
2017
Bachelor of Arts: Speech Language Pathology

WORK EXPERIENCE
Stark County ESC, North Canton, OH September 2020- Present

 Speech Language Pathologist
o Provide appropriate Speech/Language therapy for individual, group, and class 

sessions ranging from preschool to high school
o Administer appropriate formal assessments: articulation, language- expressive, 

receptive, and pragmatics
o Plan and Implement Speech/Language therapy sessions
o Write and host IEP/ETR meetings

National Design Mart, Medina, OH May 2017-March 2020
 Kids Kingdom Attendant

o Monitor the safety of children in my care
o Organize activities 
o Keep the play area clean and safe

Kindercare, Wadsworth, OH Summer 2015- May 2017
 Assistant Teacher

o Interacted with children aged 1-10
o Assisted in teaching children daily lessons
o Helped students who needed extra support

CLINICAL EXPERIENCE
Wooster Community Hospital, Wooster, OH                                                      June 2020-August 2020

 Medical Externship
o  Provided treatment to patients and patient/family teaching of goals and progress.



o Performed evaluations, reassessments, discharges, daily documentations, and progress 
notes in a timely manner.

o Consulted, evaluated, diagnosed and treated speech and language disorders.

Norton Elementary School, Norton, OH                                                            January 2020-March 
2020

 School Externship
o Provided appropriate Speech/Language therapy for individual, group, and class sessions 

ranging from 2nd-4th grade
o Administered appropriate formal assessments: articulation, language-expressive, 

receptive, and pragmatics
o Planned and Implemented Speech/Language therapy sessions
o Provided hearing screenings to upcoming Kindergarten students

Smithville Western Care Center, Smithville, OH                   May 2019-August 2019
 Medical Clinical Placement

o Completed bedside swallowing evaluations, provided dysphagia therapy for rehabilitating 
swallowing function, and made recommendations for the most appropriate diet 
consistency for patients’ specific needs

o Evaluated and treated patients with cognitive communication and verbal expression 
deficits

o Treated disorders associated with dementia, strokes, and other medically complex 
diagnoses

o Collaborated with rehabilitation team members for directing patient care and discharge 
planning

Norwayne School District, Creston, OH January 2019-May 2019
o Provided appropriate Speech/Language therapy for individual, group, and class sessions 

ranging from Preschool-12th grade

Rittman School District, Rittman, OH August 2018-December 2018
o Provided appropriate Speech/Language therapy for individual, group, and class sessions 

ranging from Preschool-12th grade
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Section Ready for Production October 2022

Title Copy of GRADUATION REQUIREMENTS

Code po5460

Status

Adopted November 19, 2007

Last Revised January 4, 2021

5460 - GRADUATION REQUIREMENTS
 
In order to acknowledge each student's successful completion of the instructional program, appropriate to the achievement of District goals and
objectives as well as personal proficiency, the Board of Education awards a diploma to eligible students at a graduation ceremony.
 
The Board of Education shall award a regular high school diploma to every student enrolled in this District who meets the requirements of
graduation established by State law and this Board or who properly completes the goals and objectives specified in his/her individualized education
program (IEP) including either the exemption from or the requirement to complete the tests required by the State Board of Education in order to
graduate. In addition to earning course credits, each student must fulfill the requirements of one (1) graduation pathway that has been approved by
the State Ohio law provides two (2) additional options to earn a high school diploma for students in the Class of 2020.
 
Course Credits Required for Graduation
 
The requirements for graduation from high school include earning twenty-one (21) units of credit in grades nine (9) through twelve (12) as
established in State law and this Board and fulfilling the requirements of one (1) graduation pathway that has been approved by the State. To
graduate, students must earn twenty-one (21) units of credit in grades nine through twelve as follows:
 
For the Classes of 2021-2024
 
Subject    Units Required
   
English Language Arts (Minimum of four (4) credits) 4 units

   
Health (Minimum of one-half (1/2) credit) 1/2 unit

   
Physical Education (Minimum of one-half (1/2) credit) 1/2 unit

   
Mathematics (Minimum of four (4) credits) (must include one (1) unit of Algebra II or equivalent of Algebra II
or one (1) unit of advanced computer science. Parents must sign a written statement acknowledging that not
taking Algebra II might negatively impact college admissions decisions before a student may substitute
advanced computer science for Algebra II. Students who are enrolled in a career technical program may
complete a career-based pathway math course as an alternative to algebra II or advanced computer science.)

4 units

   
Science (Minimum of three (3) credits) (must include one (1) unit physical sciences, one (1) unit of life
sciences, and one (1) unit advanced study in one (1) or more of: chemistry, physics, other physical
science, advanced biology or other life science, physical geology or other earth or space science, computer
science.)

3 units

   
Social Studies (Minimum of two (2) credits) (for students entering ninth grade after July 1, 2017, must
include at least one-half (1/2) unit in world history and civilizations)
 
History and Government (Minimum of one (1) credit) (must include one-half (1/2) unit of American history,
one-half (1/2) unit of American government)﻿

3 units

   
Electives (Minimum of five and a half (5.5) credits) (must include one (1) or any combination of a foreign
language, , fine arts*, business, career-technical education, family and consumer sciences, technology which
may include computer science, agricultural education, a junior reserve officer training corps (JROTC)
program approved by the U.S. Congress under title 10 of the United States Code, or English Language Arts,
Mathematics, Science, or Social Studies courses not otherwise required)

 
5 1/2 units

 
 

   
Technology 1/2 unit
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* Students must complete at least two (2) semesters of fine arts during grades 7-12 unless a student is considered to be in a career-
technical track, as provided by O.R.C. 3313.603.   
     
 For the Classes of 2025 and Beyond
 
Subject    Units Required
   
English Language Arts (Minimum of four (4) credits) 4 units

   
Health (Minimum of one-half (1/2) credit) 1/2 unit

   
Physical Education (Minimum of one-half (1/2) credit) 1/2 unit

   
Mathematics (Minimum of four (4) credits) (must include one (1) unit of Algebra II or equivalent of Algebra II
or one (1) unit of advanced computer science. Parents must sign a written statement acknowledging that not
taking Algebra II might negatively impact college admissions decisions before a student may substitute
advanced computer science for Algebra II. Students who are enrolled in a career technical program may
complete a career-based pathway math course as an alternative to algebra II or advanced computer science.)

4 units

   
Science (Minimum of three (3) credits) (must include one (1) unit physical sciences, one (1) unit of life
sciences, and one (1) unit advanced study in one (1) or more of: chemistry, physics, other physical
science, advanced biology or other life science, physical geology or other earth or space science, computer
science.)

3 units

   
Social Studies (Minimum of two (2) credits) (for students entering ninth grade after July 1, 2017, must
include at least one-half (1/2) unit in world history and civilizations)
 
History and Government (Minimum of one (1) credit) (must include one-half (1/2) unit of American history,
one-half (1/2) unit of American government)﻿

3 units

   
Electives (Minimum of five and a half [5.5] credits), as follows:
 
M﻿ust include one (1) or any combination of a foreign language, fine arts*, business, career-
technical education, family and consumer sciences, technology which may include computer science,
agricultural education, a junior reserve officer training corps (JROTC) program approved by the U.S. Congress
under title 10 of the United States Code, or English Language Arts, Mathematics, Science, or Social Studies
courses not otherwise required.

 
5 1/2 units

 
 

   
Business or Technology 1/2 unit
 
 
 
* ﻿Students must complete at least two (2) semesters of fine arts during grades 7-12 unless a student is considered to be in a career-
technical track, as provided by O.R.C. 3313.603. 
 
 
     

For the Classes of 2026 and Beyond

 

Subject    Units Required

   

English Language Arts (Minimum of four (4) credits) 4 units

   

Health (Minimum of one-half (1/2) credit) 1/2 unit

   

Physical Education (Minimum of one-half (1/2) credit) 1/2 unit
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Mathematics (Minimum of four (4) credits) (must include one (1) unit of 
Algebra II or equivalent of Algebra II or one (1) unit of advanced computer 
science. Parents must sign a written statement acknowledging that not taking 
Algebra II might negatively impact college admissions decisions before a 
student may substitute advanced computer science for Algebra II. Students 
who are enrolled in a career technical program may complete a career-based 
pathway math course as an alternative to algebra II or advanced computer 
science.)

4 units

   

Science (Minimum of three (3) credits) (must include one (1) unit physical 
sciences, one (1) unit of life sciences, and one (1) unit advanced study in one 
(1) or more of: chemistry, physics, other physical science, advanced biology 
or other life science, physical geology or other earth or space science, 
computer science.)

3 units

   

Social Studies (Minimum of two (2) credits) (for students entering ninth grade 
after July 1, 2017, must include at least one-half (1/2) unit in world history 
and civilizations)

 

History and Government (Minimum of one (1) credit) (must include one-half 
(1/2) unit of American history, one-half (1/2) unit of American government)﻿

3 units

   

Electives (Minimum of five and a half [5.5] credits), as follows:

 

M﻿ust include one (1) or any combination of a foreign language, fine arts*, 
business, career-technical education, family and consumer sciences, 
technology which may include computer science, agricultural education, a 
junior reserve officer training corps (JROTC) program approved by the U.S. 
Congress under title 10 of the United States Code, or English Language Arts, 
Mathematics, Science, or Social Studies courses not otherwise required.

 

5 1/2 units

 

   

Financial Literacy﻿ 1/2 unit

                                                    
For All Classes
 
All students must receive instruction in economics and financial literacy during Grades 9 - 12. Additionally, all students must receive instruction in
cardiopulmonary resuscitation and the use of an automated external defibrillator from an approved source during Grades 9 - 12, unless the student
is exempted from such training due to a disability or by written request of the parent.
 
Students who achieve an industry credential or license that requires an examination shall not be required to take additional technical
assessments. If the student does not participate in licensure or license examination, the student shall take the applicable technical
assessments. Students must attain specified scores on assessments as required to demonstrate workforce readiness on a nationally recognized job
skills assessment in order to obtain a diploma. 
 
Certain students are not required to take the college and career readiness assessments administered to all eleventh (11th) grade students:
 

A. students who demonstrate they are remediation-free on the English, math and reading nationally-recognized assessments prior to the
administration of the college and career readiness assessments;

 

B. students with significant cognitive disabilities who take an alternative assessment and students with intellectual disabilities in accordance
with State guidance; and
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C. Limited English proficient students enrolled in United States schools for less than two (2) years for whom no appropriate accommodations

are available.​
 
Students may take the assessment even if they are not required to do so.
 
The Board shall affix the State of Ohio Seal of Biliteracy to the diplomas of students who achieve all the requirements in an eligible language as
established by the Ohio Department of Education.  A student may be required to pay a fee to demonstrate proficiency in a language, which may
include the cost of a standardized test.
 
Physical Education Waiver
 
Students who have participated in interscholastic athletics, marching band, show choir, or cheerleading for at least two (2) full seasons as defined in
the Student handbook, while enrolled in grades 9 through 12, and as documented by the Principal or his/her designee may be excused from the
high school physical education requirement. Students electing such an excuse shall complete one-half (1/2) unit of at least sixty (60) hours of
instruction in another course of study which is designated by the Board as meeting the high school curriculum requirements.
 
Credit may be earned by:
 

A. completing coursework;

 

B. testing out of or demonstrating mastery of course content; or

 

C. pursuing one (1) or more educational options in accordance with the Center's Credit Flexibility Program.​
 
Credit may be earned at an accredited post-secondary institution through College Credit Plus (CCP).
 
Every high school may permit students below the ninth grade to take advanced work for credit. This work shall count toward the graduation
requirements if it was both:
 

A. taught by a person who possesses a license/certificate issued under State law that is valid for teaching high school;

 

B. designated by the Board as meeting the high school curriculum requirements.​
 
State Graduation Requirements
 
The District will comply with State Board of Education requirements for graduation. Students shall earn required credits for graduation in the
appropriate subject areas, and achieve one (1) of the pathways as summarized below (available pathways change and are specific to each
graduating class):
 
Class of 2019 through Class of 2022
 
Students who have entered ninth grade before July 1, 2019, shall earn required credits for graduation in the appropriate subject areas, and achieve
one (1) of three (3) pathways:

 
A. earning a State Board of Education approved, industry‑recognized credential or group of credentials and achieve the required score on a

workforce readiness assessment selected by the State; or

 

B. earning a cumulative score on subject-specific end of course exams equal to State Board requirements for the year of graduation; or

 

C. earning remediation-free scores in English language arts and math on a nationally recognized college admission exam such as ACT or SAT.​
 
Students in the graduating classes of 2019 and 2020 may be eligible for graduation by completing two (2) additional alternative pathways.
 

A. Academic Pathway. Take all end-of-course examinations and retake examinations in English Language Arts or Math at least once if the
student received a score lower than a three (3), plus meet at least two (2) of the following conditions:

 

1. attain an attendance rate of at least ninety-three percent (93%) during twelfth-grade year (not available for students who enter ninth
grade after July 1, 2016) 

 

2. take at least four (4) full-year or equivalent courses during twelfth grade and obtain a grade point average of 2.5 on a 4.0 scale
during twelfth grade (students who entered ninth grade between July 1, 2016, and June 30, 2017, must obtain this GPA during
eleventh grade as well)

 

3. complete a capstone project during twelfth grade in accordance with District administrative guidelines (capstone projects for students
who entered ninth grade between July 1, 2016, and June 30, 2017, must comply with guidance to be developed by the State)

 

4. complete 120 hours of work in community service in accordance with District administrative guidelines (community service approved
for students who entered ninth grade between July 1, 2016, and June 30, 2017, must comply with guidance to be developed by the
State and be both approved and verified by the District)
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5. earn three (3) or more transcripted credit hours under the College Credit Plus Program at any time during high school

 

6. pass an Advanced Placement or International Baccalaureate course and receive a score of three (3) or higher for an AP examination
or four (4) or higher for an International Baccalaureate examination during high school

 

7. earn a level three (3) score for each of “reading for information,” “applied mathematics,” and “locating information” components of
the job skills assessment selected by the State Board 

 

8. obtain an industry-recognized credential or a group of credentials equal to at least three (3) total points 

 

9. satisfy conditions required to receive an OhioMeans-Jobs-readiness seal

 

B. Career Technical Pathway


​​Take all end-of-course examinations; complete a career-technical training program approved by ODE that includes at least four (4) career-
technical courses, and meet one (1) of the following conditions:

 

1. demonstrate successful workplace participation with 250 hours of workplace experience and evidence of regular, positive evaluations
from the employee or supervisor and a representative of the School District

 

2. obtain an industry-recognized credential or group of credentials equal to at least twelve (12) points

 

3. attain a cumulative score of at least proficient on career-technical education assessments or test modules required for the program
 
Class of 2023 and Beyond
 
Students who enter ninth grade after July 1, 2019, must satisfy the following two (2) requirements. The Board of Education permits students who
enter ninth grade before July 1, 2019, to earn a diploma if they meet these requirements as an additional pathway to graduation.
 

A. Earn at least two (2) State diploma seals, one (1) of which must include:

 

1. Seal of Biliteracy;

 

2. OhioMeansJobs-readiness Seal; or

 

3. State Diploma Seal in one (1) of the following areas: Industry-recognized Credential Seal; College-ready seal; Military Enlistment
Seal; Citizenship seal; Science Seal; Honors Diploma Seal; Technology Seal.

The Board offers the following additional seal(s) in accordance with adopted administrative guidelines: Community Service Seal;
Fine/Performing Arts Seal; Student Engagement Seal.

B. Attain a competency score on each of the Algebra I and English Language Arts II end-of-course examinations. Students who receive a
proficient score on Algebra I or English Language Arts prior to entering high school will fulfill this requirement and will not be required to
retake the exams. Students who fail to attain the competency score in either subject will be offered remedial support and will be required to
retake the exam(s) at least once. A student who fails to achieve the competency score a second time may demonstrate competency in the
failed subject area by completing one (1) of the following:

 

1. earn course credit through College Credit plus in that subject;

 

2. provide evidence of enlistment in a branch of the armed services of the United States; or

 

3. complete two (2) of the following options, with at least one (1) of the options being a foundational option

 

a. Foundational Options: earning a score of proficient or higher on three (3) or more State technical assessments; obtaining
an industry-recognized credential; completing a pre-apprenticeship or apprenticeship in a chosen career field; providing
evidence of acceptance into an apprenticeship program after high school that is restricted to participants eighteen (18) years
of age or older.

 

b. Supporting Options: completing 250 hours of a work-based learning experience with evidence of positive evaluations;
obtaining an OhioMeansJobs-readiness seal; attaining a workforce readiness score selected by the State.

 
An honors diploma shall be awarded to any student who meets the established requirements for graduation or the requirements of his/her IEP;
attains the applicable scores on the tests required by the State Board of Education to graduate; and meets any additional criteria the State Board
may establish.
 
Participation in commencement exercises is a privilege and not a right. Commencement exercises will include only those students who have
successfully completed requirements for graduation as certified by the high school principal, those students who have been deemed eligible to
participate in such exercises in accordance with the terms of their IEP, or students who have successfully completed all local graduation
requirements except for the completion of a state-required pathway. Students who have completed all local graduation requirements except for the
completion of a state-required pathway and participate in commencement exercises will not receive their high school diploma; rather, they will
receive a certificate of attendance. A student may be denied participation in the ceremony of graduation when personal conduct so warrants.
However, no student who has completed the requirements for graduation shall be denied a diploma as a disciplinary measure. 
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The Board also shall grant a diploma of adult education to all District residents over the age of twenty-one (21) who meet the requirements
established by the State Board of Education.
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 Wadsworth City Schools 

 COST/BENEFIT ANALYSIS 

 Description of new program, course, or service  : 

 The Math Department is recommending that the Honors Precalculus course be 
 replaced with AP Precalculus. 

 Clearly stated goals and objectives  : 

 According to the College Board, schools can begin offering AP Precalculus in the 
 2023-2024 academic year. The first AP Precalculus Exam will be administered in 
 spring 2024. This course can be offered in place of our current Honors 
 Precalculus. We would continue to offer the academic Precalculus for those 
 students not wishing to take AP. 

 Impact on staffing  : 

 There will be no impact on staffing. 

 Provisions for In-service  : 

 Teachers interested in leading an AP Precalculus course can sign up for a  2023 
 AP Summer Institute  , a four-day professional learning  experience that provides 
 detailed training on the course framework, exam, and AP instructional supports. 
 Additional one-day professional learning workshops will also be available. 

 The math department does recommend that the teacher who teaches this AP 
 Precalculus should attend the 2023 AP Summer Institute. 

 Impact on other programs, services, courses: 

 Changing Honors Precalculus to AP Precalculus should not impact any other 
 programs or services. It may encourage some students to take AP Precalculus to 
 earn college credit upon passing the AP Exam. 

https://click.e.collegeboard.org/?qs=1964e3fa11a30adfcdfb54c0da1f8c041205e30957f5f94bbd4fda628151b9510029b7194f224a16d65cc149823f62bc6e35d81e84433c32
https://click.e.collegeboard.org/?qs=1964e3fa11a30adfcdfb54c0da1f8c041205e30957f5f94bbd4fda628151b9510029b7194f224a16d65cc149823f62bc6e35d81e84433c32


 Description of the evaluation process  : 

 We will need to look into whether an AP Precalculus textbook is available or not. 
 We just purchased new textbooks this year and we may be able to use these and 
 supplement with any content that is needed to meet the AP requirements. 

 Involvement of those affected by the implementation  : 

 Teachers-no change 
 Mrs. Allison Parsons currently teaches the Honors Precalculus. She supports the 
 change to AP Precalculus. She is also willing to attend the 2023 AP Summer 
 Institute. 

 By changing from Honors Precalculus to AP Precalculus, students would now 
 have the opportunity of earning college credit upon passing the AP Exam at the 
 end of the year. This was not an option for students taking Honors Precalculus in 
 the past. The current enrollment for 2022-2023 in Honors Precalculus is 86. 

 Tangible/Intangible Costs  : 

 We will have the cost of the 4-day summer institute for Mrs. Allison Parsons and 
 we will most likely need to purchase approximately 90 textbooks that align with 
 the AP Precalculus curriculum. 

 Tangible/Intangible Benefits  : 

 Students would benefit by receiving college credit upon passing the AP 
 Precalculus Exam. This would also prepare them to take AP Calculus the 
 following year. 



 Wadsworth City Schools 

 COST/BENEFIT ANALYSIS 
 Description of new program, course, or service  : 

 The Math Department is recommending that we offer CCP Calc II and 

 CCP Calc III beginning with the 2023-2024 school year. 

 Learning Outcomes for 3450:222 Analytic Geometry and Calculus II 

 Students are expected to be able to: 

 ■  Communicate mathematical results through the proper use of 

 mathematical notation and words 

 ■  Use basic integration techniques, including substitution, integration 

 by parts, trig integrals, trig substitution, and partial fractions 

 ■  Apply integration techniques to solve problems regarding volume, 

 surface area, length of a curve, and other applications 

 ■  Understand sequences and series, including tests of convergence 

 and divergence of series 

 ■  Work with power series and Taylor series and their basic properties 

 ■  Understand parameterized curves and polar coordinates. 

 Learning Outcomes for 3450:223 Analytic Geometry and Calculus III 

 Students are expected to be able to 

 ■  Communicate mathematical results through the proper use of 

 mathematical notation and words 

 ■  Describe the geometry of R^3 and use vector analysis to 

 characterize motion along curves 

 ■  Find partial derivatives, directional derivatives and gradient vectors 

 ■  Solve optimization problems on a closed, bounded domain and on 

 a constraint curve (Lagrange Multipliers) 



 ■  Set up and evaluate line integrals, and double and triple integrals 

 (in rectangular, polar, cylindrical and spherical coordinates) 

 ■  Set up and evaluate integrals involving the main theorems of vector 

 calculus. 

 Clearly stated goals and objectives  : 

 We currently have 33 juniors in AP Calculus AB (Calc I). We would 
 like to offer CCP Calc II and CCP Calc III so that those students can 
 continue to take their math here at Wadsworth High School. 

 Impact on staffing  : 

 We currently have math teachers on staff that are certified to teach 
 CCP classes. Mark Postak is certified to teach CCP and he is willing 
 to teach CCP Calc II and CCP Calc III. He currently teaches Honors 
 Calculus with Precalculus, AP Statistics, and Honors Algebra 2. 

 CCP Calc II would be offered in the Fall of each school year and CCP 
 Calc III would be offered in the Spring of each school year. We would 
 probably need 2 sections of each if the majority of the 33 juniors 
 decide to continue on with these two classes. 

 This could impact our need for additional teaching periods in the math 
 department. 

 Provisions for In-service  : 

 We are hoping that Mark Postak can audit a Calc II and Calc III 
 course from the University of Akron/Wayne or Main Branch. This 
 would familiarize him with the textbooks and materials they are using 
 as well as the University expectations. 

 Impact on other programs, services, courses: 



 At the high school, students are required to take 4 credits of math for 
 graduation. CCP Calc II and CCP Calc III will be a fifth and sixth math 
 class for these students. (Possibly a 6th and 7th math class if they 
 took AP Stats.) 
 Description of the evaluation process  : 

 Being CCP courses, we would be required to use the same textbooks 
 that UA Wayne campus uses. 

 Involvement of those affected by the implementation  : 

 Teachers- Mark Postak would need to prepare for 2 new preps for 
 next year in addition to the other classes he will be teaching. 

 Students- Those students who are in AP Calc AB would now have 
 the opportunity to take CCP Calc II and CCP Calc III here at 
 Wadsworth High School. They would not need to travel to a university 
 or take the classes online. 

 Tangible/Intangible Costs  : 

 Tangible: Purchase of approximately 25-33 textbooks. It would also 
 cost the district approximately $41 per credit hour per student if the 
 courses are taught by a Wadsworth teacher. CCP Calc II and CCP 
 Calc III are each 4 credit hour classes costing the district 
 approximately $164 per student per class. 

 Intangible: The time it will take the teacher to prepare for 2 new preps 
 since this class has never been offered here at Wadsworth High 
 School before. 

 Tangible/Intangible Benefits  : 

 By offering CCP Calc II and CCP Calc III, our highest achieving math 
 students would now be able to take all of their calculus classes prior 
 to entering college. These students could earn college credit for their 
 AP Calc AB course, CCP Calc II, and CCP Calc III. 



WADSWORTH CITY SCHOOLS | 2023-2024 CALENDAR 

AUGUST 2023 
S M T W Th F S 

  1 2 3 4 5 

6 7 8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 
27 28 29 30 31   

 

21 
 
 

22 
 
 

23 
 
 

24 
 

30 
 

 

No School (Teacher Work Day) 
 
 

No School (Teacher Work Day) 
 
 

No School (Prof. Dev. In-Service) 
 
 

First Student Day (Gr. 1-12) 
 
 

First Student Day (Kind. & PS) 
 

T-9   S-6 

 

1 
 
 
 

19 
 
 

  

Pre-K – Gr. 6 Conferences  
(4:30–8:00 p.m.) 
 
 

No School (President’s Day) 
 
 
 
 
 
 
 
 
 
 
 

T-20   S-20 

FEBRUARY 2024 
S M T W Th F S 

    1 2 3 

4 5 6 7 8 9 10 

11 12 13 14 15 16 17 

18 19 20 21 22 23 24 

25 26 27 28 29   
 

SEPTEMBER 2023 
S M T W Th F S 

     1 2 

3 4 5 6 7 8 9 

10 11 12 13 14 15 16 

17 18 19 20 21 22 23 

24 25 26 27 28 29 30 
 

4 
 
 

22 
 
 

27 
 

 

  

No School (Labor Day) 
 
 

No School (Prof. Dev. In-service) 
 
 

No School (Pre-K – Gr. 6 only) 
Conferences 11:30 a.m.-7:00 p.m. 
 
 
 
 
 

T-20   S-19 
*Pre-K – Gr. 6 student days - 18 

 

29 
 
 

 
 
 
 
 

  
 

No School (Good Friday) 
 

Family First Night 
 
ACT Test Day 
 
End-of-Course Exams 
 
 
 
 

T-20    S-20 

MARCH 2024 
S M T W Th F S 

     1 2 

3 4 5 6 7 8 9 

10 11 12 13 14 15 16 

17 18 19 20 21 22 23 

24 25 26 27 28 29 30 

31       
 

OCTOBER 2023 
S M T W Th F S 

1 2 3 4 5 6 7 

8 9 10 11 12 13 14 

15 16 17 18 19 20 21 

22 23 24 25 26 27 28 

29 30 31     
 

5 
 
 
 

13 
 
 
 
 

 
 

 
 

Conferences (Pre-K - Gr. 6) 
4:30-8:00 p.m. 
 
 

No School (Teacher Comp Day, 
NEOEA Day) 
 
 

 
 
 

T-22   *S-21 

 

1-5 
 
 
 
 
 

  

No School (Spring Break) 
 
 
 
 

 

 
 
 
 
 

T-17   S-17 

APRIL 2024 
S M T W Th F S 

 1 2 3 4 5 6 

7 8 9 10 11 12 13 

14 15 16 17 18 19 20 

21 22 23 24 25 26 27 

28 29 30     
 

NOVEMBER 2023 
S M T W Th F S 

   1 2 3 4 

5 6 7 8 9 10 11 

12 13 14 15 16 17 18 

19 20 21 22 23 24 25 

26 27 28 29 30   
 

1 
 

2 
 
 

3 
 

9 
 

23-27 
 

WHS Conference Night 
 

No School (Pre-K – Gr. 6 only) 
Conferences 8:10 a.m.-3:40 p.m. 
 

No School (Prof. Dev. In-service)  
 

WMS Conference Night 
 

No School (Thanksgiving Break) 
 

T-19   *S-18 
*Pre-K – Gr. 6 student days - 17 

 

24 
 

26 
 

27 
 

31 
 
 
 

 
 

 

Baccalaureate 
 

Commencement 
 

No School (Memorial Day) 
 

Last Student Day 
 
 
 
 

T-22    S-22 

MAY 2024 
S M T W Th F S 

   1 2 3 4 

5 6 7 8 9 10 11 

12 13 14 15 16 17 18 

19 20 21 22 23 24 25 

26 27 28 29 30 31  
 

DECEMBER 2023 
S M T W Th F S 

     1 2 

3 4 5 6 7 8 9 

10 11 12 13 14 15 16 

17 18 19 20 21 22 23 

24 25 26 27 28 29 30 

31       
 

22-29 
 

No School (Winter Break) 
 
 
 
 
 

 
 
 
 
 

T-15   S-15 

 

3 Teacher Work Day 
 
 
 
 
 
 
 
 
 
 
 
 

T-1   S-0 

JUNE 2024 
S M T W Th F S 

      1 

2 3 4 5 6 7 8 

9 10 11 12 13 14 15 

16 17 18 19 20 21 22 

23 24 25 26 27 28 29 

30       
 

JANUARY 2024 
S M T W Th F S 

 1 2 3 4 5 6 

7 8 9 10 11 12 13 

14 15 16 17 18 19 20 

21 22 23 24 25 26 27 

28 29 30 31    
 

1-3 
 
 

12 
 

15 
 

 

No School (Winter Break) 
 
 

No School (Prof. Dev. In-service) 
 
No School (M. L. King, Jr. Day) 
 
 
 
 
 
 

T-19   S-18 

 

Gr. K-4 Trimesters  Gr. 5-12 Quarters 
 

8/24/23 – 11/22/23 (59 days) 8/24/23 - 10//27/23 (Gr. 7-12 44 days; Gr. 5-6 43 days) 
11/28/23 – 3/1/24 (57 days) 10//30/23 – 1/11/24 (Gr. 7-12 41 days; Gr. 5-6 40 days) 
3/4/24 - 5/31/24 (58 days) 1/16/24 - 3/22/24 (48 days)  
                       3/25/24 - 5/31/24 (43 days) 

Total Student Days 
 

PS & Kindergarten:  170 days  
Gr. 1-6:  174 days  
Gr/ 7-12: 176 days 

 

 

Rev. 11.15.2022 

Note:  If the district falls below the minimum hours 
required in a school year due to calamity days, hours 
will be added at the end of the school year, beginning  
June 3, 2024. 
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WADSWORTH CITY SCHOOLS | 2024-2025 CALENDAR 

AUGUST 2024 
S M T W Th F S 

    1 2 3 

4 5 6 7 8 9 10 

11 12 13 14 15 16 17 

18 19 20 21 22 23 24 
25 26 27 28 29 30 31 

 

19 
 
 

20 
 
 

21 
 
 

22 
 

28 
 

 

No School (Teacher Work Day) 
 
 

No School (Teacher Work Day) 
 
 

No School (Prof. Dev. In-Service) 
 
 

First Student Day (Gr. 1-12) 
 
 

First Student Day (Kind. & PS) 
 

T-10   S-7 
PS/KG - 3 

 

6 
 
 
 

17 
 
 

  

Pre-K – Gr. 6 Conferences  
(4:30–8:00 p.m.) 
 
 

No School (President’s Day) 
 
 
 
 
 
 
 

 
 

T-19   S-19 

FEBRUARY 2025 
S M T W Th F S 

      1 

2 3 4 5 6 7 8 

9 10 11 12 13 14 15 

16 17 18 19 20 21 22 

23 24 25 26 27 28  
 

SEPTEMBER 2024 
S M T W Th F S 

1 2 3 4 5 6 7 

8 9 10 11 12 13 14 

15 16 17 18 19 20 21 

22 23 24 25 26 27 28 

29 30      
 

2 
 
 

20 
 
 

25 
 

 

  

No School (Labor Day) 
 
 

No School (Prof. Dev. In-service) 
 
 

No School (Pre-K - Gr. 6 only) 
Conferences 11:30 a.m.–7:00 p.m. 
 
 
 
 
 

 
T-20   S-19 

*PreK – Gr. 6 student days - 18 

 

31 
 
 
 

 
 
 
 
 

  

No School (Spring Break) 
 
 
 
 
 
 
 
 
 
 
 
 

T-20    S-20 

MARCH 2025 
S M T W Th F S 

      1 

2 3 4 5 6 7 8 

9 10 11 12 13 14 15 

16 17 18 19 20 21 22 

23 24 25 26 27 28 29 

30 31      
 

OCTOBER 2024 
S M T W Th F S 

  1 2 3 4 5 

6 7 8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30 31   
 

3 
 
 
 

11 
 
 
 
 

 
 

 
 

Conferences (Pre-K – Gr. 6) 
(4:30 p.m. – 8:00 p.m.) 
 
 

No School (Teacher Comp Day, 
NEOEA Day) 
 
 

 
 
 
 

T-23   *S-22 

 

1-4 
 

18 
 
 
 
 

  

No School (Spring Break) 
 
No School (Good Friday) 
 

 

 
 
 

 
 

T-17   S-17 

APRIL 2025 
S M T W Th F S 

  1 2 3 4 5 

6 7 8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30    
 

NOVEMBER 2024 
S M T W Th F S 

     1 2 

3 4 5 6 7 8 9 

10 11 12 13 14 15 16 

17 18 19 20 21 22 23 

24 25 26 27 28 29 30 
 

6 
 

7 
 

 
8 

 

14 
 

28-29 
 

WHS Conference Night 
 

No School (Pre-K – Gr. 6 only) 
Conferences 8:10 a.m.-3:40 p.m. 
 

No School (Prof. Dev. In-service)  
 

WMS Conference Night 
 

No School (Thanksgiving Break) 
 

T-19   *S-18 
*Pre-K – Gr. 6 student days - 17 

 

23 
 

25 
 

26 
 

30 
 
 
 

 
 

 

Baccalaureate 
 

Commencement 
 

No School (Memorial Day) 
 

Last Student Day 
 
 
 
 
 

 

T-21    S-21 

MAY 2025 
S M T W Th F S 

    1 2 3 

4 5 6 7 8 9 10 

11 12 13 14 15 16 17 

18 19 20 21 22 23 24 

25 26 27 28 29 30 31 
 

DECEMBER 2024 
S M T W Th F S 

1 2 3 4 5 6 7 

8 9 10 11 12 13 14 

15 16 17 18 19 20 21 

22 23 24 25 26 27 28 

29 30 31     
 

23-31 
 

No School (Winter Break) 
 
 
 
 
 
 
 
 
 

T-15   S-15 

 

2 Teacher Work Day 
 
 
 
 
 
 
 
 
 

T-1   S-0 

JUNE 2025 
S M T W Th F S 

1 2 3 4 5 6 7 

8 9 10 11 12 13 14 

15 16 17 18 19 20 21 

22 23 24 25 26 27 28 

29 30      
 

JANUARY 2025 
S M T W Th F S 

   1 2 3 4 

5 6 7 8 9 10 11 

12 13 14 15 16 17 18 

19 20 21 22 23 24 25 

26 27 28 29 30 31  
 

1-3 
 
 

10 
 

20 
 

 

No School (Winter Break) 
 
 

No School (Prof. Dev. In-service) 
 
No School (M. L. King, Jr. Day) 
 
 
 

 
 

T-19   S-18 

 

Gr. K-4 Trimesters  Gr. 5-12 Quarters 
 

8/22/24 – 11/20/24 (59 days) 8/22/24 - 10/25/24 (Gr. 7-12 44 days; Gr. 5-6 (43 days) 
11/21/24 – 2/28/25 (57 days) 10/28/24 – 1/17/25 Gr. 7-12 46 days; Gr. 5-6 (45 days) 
3/3/25 - 5/30/25 (58 days) 1/21/25 – 3/21/25 (43 days)  
                       3/24/25 – 5/30/25 (43 days) 

Total Student Days 
 

PS & Kindergarten:  170 days  
Gr. 1-6:  174 days  
Gr/ 7-12: 176 days 

 

 

 

Note:  If the district falls below the minimum hours 
required in a school year due to calamity days, hours 
will be added at the end of the school year, beginning  
June 2, 2025. 

Rev. 11.15.2022 
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 MEMORANDUM OF UNDERSTANDING 
 Bet  ween the Wadsworth Board of Education and the 

 Wadsworth Education Association 

 This  Memorandum  of  Understanding  is  entered  into  this  3rd  day  of  November  2022,  pursuant  to  the 
 Negotiated  Agreement  (hereinafter  referred  to  as  “the  Agreement”),  between  the  Wadsworth  City  School  District 
 Board  of  Education  (hereinafter  referred  to  as  “the  Board”),  and  the  Wadsworth  Education  Association  (hereinafter 
 referred to as “the Association”). 

 WHEREAS,  the  Board  and  the  Association  are  parties  to  the  Agreement  that  governs  the  wages,  hours,  and 
 other  terms  and  conditions  of  employment  of  teachers  employed  in  the  Wadsworth  City  School  District  (hereinafter 
 referred to as “the District”); and 

 WHEREAS, Appendix D of the Agreement details the Supplemental Salary Schedule. 

 NOW, THEREFORE, the Board and the Association agree as follows: 

 1.  The following supplemental contract will be added to Appendix D, starting in the 2022-2023 school year: 

 Title  :  Percentage of Pay (% listed is a % of  the base salary)  : 
 Fine Arts Festival Logistics Coordinator  1.0% 

 The job description for the position can be viewed by clicking  here  . 

 2.  Except  as  modified  by  this  Memorandum  of  Understanding,  all  other  terms  and  conditions  of  the 
 Agreement  shall  remain  in  full  force  and  effect.  This  Memorandum  of  Understanding  represents  the  entire 
 agreement of the parties with respect to its subject matter and shall only be amended by a signed writing. 

 IN  WITNESS  WHEREOF,  the  parties  have  entered  into  this  Memorandum  of  Understanding  at 
 Wadsworth, Ohio, on the date first set forth above. 

 For the Wadsworth Education Association  For the Wadsworth City School District Board 
 of Education 

 __________________________________  _______________________________________ 
 Rob Earle, WEA Co-President  Andrew J. Hill, Ed.D., Superintendent 

 Resolution Number:_____________________ 

 __________________________________ 
 Stephine Schmeltzer, WEA Co-President 

https://docs.google.com/document/d/1-9ecuN4i8SYd5xa120X9RHe8-YKBIjbF/edit?usp=sharing&ouid=110786494389493814428&rtpof=true&sd=true
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CLIENT AGREEMENT 
FUNDING YEAR 2023 
(7/1/2023- 6/30/2024) 

This Agreement is made and entered into by and between ABC E-Rate, LLC, an Ohio Limited 
Liability Company (“Company”) of Columbus, Ohio and Wadsworth City School District (“Client”). 

I. CONSULTING SERVICES
Company agrees to provide Client consulting services as further described in the attached Exhibit 
A to obtain funding under the Federal E-Rate Program, subject to the terms and conditions 
contained in this Agreement.

II. TERM OF AGREEMENT
The initial term of this Agreement shall be for the period beginning on the date of execution of this 
Agreement and ending on June 30, 2024.

III. FEES AND PAYMENT

A. Client shall pay Company for all fees billed by Company for consulting services provided to
Client under this Agreement and understands that all fees are due to Company upon receipt
of each invoice presented to Client.

B. The fee for all consulting services provided under this Agreement is indicated in the
Addendum to this Agreement.  Client agrees to pay the fee in accordance with the terms of
each invoice presented to Client.

C. In the event that Client terminates this Agreement prior to the termination date as described
in Section II (A) above, any fees paid to Company shall be non-refundable and shall be
deemed to have been earned by Company.  Client shall pay all invoices for services provided
prior to termination immediately upon the effective date of termination of this Agreement.
Nothing herein waives Client’s right to dispute whether services were satisfactorily provided
by Company.

IV. PERFORMANCE

A. Company shall furnish consulting services selected by Client in the manner described in
Exhibit A of this Agreement.

B. The Client shall undertake its obligations as set forth in Exhibit A of this Agreement and shall
cooperate with Company in all respects to enable Company to timely and accurately perform
the services.

C. Client understands that ABC E-Rate and its representatives will not participate in any way in
the competitive bid process to select the vendors that will provide the products or services for
which funding is requested under the Federal E-Rate program.
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V. WARRANTIES AND LIMITATIONS ON LIABILITY

A. Company shall be liable to Client for failure to provide any services only if such failure is due to
the negligence or intentional misconduct of Company or its agents.

B. It is agreed that Company shall not be liable for any damages incurred as a result of the errors
or omissions of Client, its personnel, employees, agents or users. Company shall not be liable
for failure to perform if such failure is due to causes or conditions beyond its control.

C. The time for performance of any right or obligation, if delayed by any party hereto, shall be
cause for the non-delaying party to delay performance of its obligations for a period equal to
the original delay unless otherwise agreed, in writing, by the parties.

D. Company warrants that the services provided under this Agreement are fit for the purpose for
which they are offered and contracted.  In no event will the Company be liable for any
compensatory special, incidental, consequential, or exemplary damages, including, without
limitation, loss of use, loss of profits, or claims of third parties, except as provided in
Paragraphs V. A. and V. C.

VI. NOTICES

All notices permitted or required to be given to either of the parties to this Agreement shall be in
writing and shall be deemed given or delivered when: (a) delivered by hand or (b) mailed, if sent
by regular mail or other express  delivery service (receipt requested), in each case to the
appropriate addresses set forth below (or to such other addresses as the party may designate by
notice to the other party hereto):

1. If to Company:

Company: ABC E-Rate, LLC 
Contact Name:    Randy Black 
Street Address: 
City/State/Zip: 
Office/Cell: 
Email:  randy@abcerate.com 

2. If to Client:

Client:   Wadsworth City School District 
Contact Name: Phil Luthman 
Address:  524 Broad St.   
City/State/Zip:  Wadsworth, OH 44281 
Phone:        330.336.3571 
Email: pluthman@wadsworthschool.org 
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VII. CONFIDENTIALITY OF INFORMATION

Company shall exercise ordinary care in preserving and protecting the confidentiality of
information and materials furnished by Client, except for any personally identifiable student

information which is covered by the following paragraph:
The parties acknowledge that under the terms of this Agreement they may be exchanging

personally identifiable student information.  Each party agrees that it shall not, and shall ensure
that its respective employees, contractors, subcontractors, representatives or agents do not,
access, use or disseminate any student information deemed personally identifiable, as defined in
the Family Educational Rights and Privacy Act (FERPA) (20 U.S.C. 1232g, 34 C.F.R. Part 99)
and Ohio R.C. §3319.321, in violation of the terms of those laws or other law applicable to the
parties.  Each party shall ensure that its respective employees, contractors, subcontractors,
representatives or agents who are provided with access to personally identifiable student
information are trained in FERPA requirements and their duties to handle such information in
compliance with those requirements.

VIII. GENERAL PROVISIONS

A. Successors and Assigns.  This Agreement shall be binding upon and shall inure to the
benefit of the parties hereto and their respective successors,  assigns, heirs and personal
representatives.

B. Waiver, Discharge, etc.  This Agreement may not be released, discharged, changed or
modified in any manner, except by an instrument in writing signed by both parties. The failure
of either party to enforce at any time any of the provisions of this Agreement or to require at
any time performance by the other party of any of the provisions hereof shall in no way be
construed to be a waiver of any such provisions, nor to effect either the validity of this
Agreement, or any part hereof, or the right of any party thereafter to enforce each and every
such provision in accordance with the terms of this Agreement.  No waiver or any breach of
this Agreement shall be held to be a waiver of any other or subsequent breach.

C. Captions.  The captions in this Agreement are inserted as a matter of  convenience and as a
reference, and in no way define, limit or describe the scope or intent of this Agreement or any
of the provisions hereof.

D. Severability.  If any provision of this Agreement or the application thereof to any persons or
circumstances shall, for any reason or to any extent, be held invalid or unenforceable, the
remainder of this Agreement and the application of such provision to such other persons or
circumstances shall not be affected thereby, but rather shall be enforced to the greatest extent
permitted by law.

E. Rights of Persons Not Parties.  Nothing contained in this Agreement shall be deemed to
create rights in persons not parties hereto.

F. Controlling Law.  This Agreement, for all purposes, shall be construed in accordance with the
laws of Ohio without regard to conflicts-of-law principles. Any action or proceeding by either
party to enforce this Agreement shall be brought only in a state or federal court located in the
state of Ohio, county of Franklin. The Parties hereby irrevocably submit to the exclusive
jurisdiction of such courts and waive the defense of inconvenient forum to the maintenance of
any such action or proceeding in such venue.
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G. Construction.  When used in this Agreement, the word “including” shall mean including 
without limitation.  Whenever the singular number is used herein and when required by context, 
the same shall include the plural, and the masculine, feminine, and neuter genders shall each 
include the others, and the word “person” shall include corporation, firm, partnership, joint 
venture, trust, or estate.

H. Survival.  The terms, provisions, representations, and warranties contained in this Agreement 
shall survive the performance of consulting services. Payment for consulting services shall not 
be subject to any condition precedent.

I. Compliance with Law.  Each party agrees to comply with all governmental laws and 
regulations applicable to the services contemplated by this Agreement.

J. Attorney’s Fees.  In the event that litigation is instituted between any of the parties
in connection with any controversy or dispute arising from, under, or related to this Agreement, 
the judgement therein shall include a reasonable sum (not to exceed $2500) to be paid to the 
prevailing party for and on account of attorney’s fees and costs incurred in such litigation.

K. Entire Agreement.  This Agreement, including all attachments and addenda that are attached 
or referenced herein or incorporated by reference at a later date, sets forth the entire 
agreement between the parties with regard to the subject matter hereof.  All prior and 
contemporaneous conversations, negotiations, possible and alleged agreements and 
representations, covenants, and warranties with respect to the subject matter hereof are 
waived, merged herein and therein superseded by this Agreement.

L. Fully Understand and Freely Enter.  The undersigned hereby acknowledge  that they have 
read and understand the foregoing.  The parties to this Agreement also acknowledge that the 
execution of this Agreement is a free and voluntary act, done in belief that the Agreement is fair 
and reasonable.  Finally, the parties acknowledge that they have had the right and opportunity 
to consult with and obtain the advice of independent legal counsel of the parties’ own choosing 
in the negotiation and execution of this Agreement.



By signing below, Signatory of Client ("Signatory") certifies authorization to sign on behalf of 
Client and certifies having read, understood and agreed to the terms of this Agreement, including the 
provisions of Exhibit A and the Addendum attached and incorporated herein by reference. Signatory 
certifies that all information provided by Client in connection with this Agreement is true and accurate. 
Signatory further certifies that the Agreement has been approved by formal action of Client's governing 
body, if required under that body's policy. 

IN WITNESS WHEREOF, the parties have executed this Agreement to be effective on 
the date first set forth above. 

CLIENT: 

Printed Name of Client 

Printed Name of Authorized Representative of Client 

Signature of Authorized Representative of Client 

CONSULTANT: ABC E-Rate, LLC: 

Randy Black 
Printed Name of Authorized Representative 
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Date 

Date 

09/19/2022



 

 

 
EXHIBIT A 

 
ABC E-Rate Consulting Services 

 
 ABC E-Rate manages the entire process, except the vendor selection process and establishing direct 

deposit via the Form 498, which is required to obtain the funding approved by the Schools and 
Libraries Division (SLD) from Client’s service providers. 

 
 Through its ongoing communications with Client, ABC E-Rate provides guidance to Client related to 

the timing and structure of technologies to be acquired by Client in the future, as they relate to E-Rate 
funding eligibility. 

 
 Client benefits from ABC E-Rate’s established relationships with: 
 

 USAC Schools and Libraries Division (Data Entry, Help Desk, and Program Integrity 
Assurance departmental contacts) 

 Service provider E-Rate departments 
 
 The ABC E-Rate staff maintains its knowledge base of implemented FCC Rules and Regulations for 

the E-Rate Program and stays up-to-date on pending rule changes that impact the following areas: 
 

 Eligible Services List published annually 
 Instructions for E-Rate forms 
 E-Rate Program rules 
 Funding Year application submission deadlines 

 
 ABC E-Rate completes all FCC-required forms for the E-Rate Program, including, but not limited to: 
 

 Form 470 
 Form 471 
 Form 486 
 Certification by Administrative Authority to Billed Entity of Compliance with the Children’s 

Internet Protection Act Form 479 
 Billed Entity Applicant Reimbursement Form 472 
 Adjustment to Funding Commitment and Modification to Receipt of Service Confirmation 

Form 500 
 Service Provider Change Request, if necessary 
 Appeals process documentation, if necessary 

 
 ABC E-Rate review process 
 

 ABC E-Rate representatives will assist with reviewing previous applications and funding 
decisions and projecting future purchases that are E-Rate eligible.  
 

 Form 470 Process 
ABC E-Rate representatives will prepare the Form 470 application(s) based on the 
information supplied by the Client.  Prior to formally submitting the Form 470(s), Client 
personnel must review and approve the application(s).  An authorized Client representative 
must certify the Form 470 via the EPC portal.  The SLD will assign an Allowable Contract 
Date to the Client's application. 
 
The Client is responsible for the vendor selection process.  The Client will select all 
applicable vendors after the conclusion of the required 28-day bid process and is responsible 
for selecting vendors that are authorized as service providers under the Federal E-Rate 
Program for all funding categories.  Client is responsible for retaining all bidding 
documentation for 10 years. 
 



 

 

 Form 471 Process 
The Client must allow 28 days to pass before selecting its service providers and/or signing 
any contracts pursuant to the posted Form 470(s).  Once all agreements are finalized, ABC 
E-Rate will prepare the Form 471(s).  At this point, the Client must provide to ABC E-Rate the 
final poverty data in order to finalize the Client's discount level.  Prior to formally submitting 
the Form 471(s), Client personnel must review and approve the application(s).  An authorized 
Client representative must certify the Form 471 via the EPC portal. 
 

 Form 486 Process 
Upon receiving a Form 471 Funding Decision Letter, ABC E-Rate will begin the Form 486 
process.  Based on each Funding Request Number funding decision, ABC E-Rate will 
prepare the Form 486 for the appropriate service providers with the appropriate CIPA 
certifications if necessary.  Where applicable, ABC E-Rate will assist the Client in the Form 
479 CIPA Certification process.  Prior to formally submitting the Form 486(s), Client 
personnel must review and approve the application(s).  An authorized Client representative 
must certify the Form 486(s) via the EPC portal.  Once these forms are reviewed and certified 
by the SLD, the Client can receive reduced invoice(s) from the service provider if the service 
provider offers this option. 
 

 Form 479 Process 
The Form 479 may be required if the Client applying for E-Rate funding is classified as a 
Consortium by SLD.  ABC E-Rate will assist the Client in determining the necessity of the 
Form 479. 
 

 Form 472 Process 
The Form 472 (also known as the BEAR Form) is the final step prior to receiving the 
approved discounts transferred into your bank account.  Based on each Funding Request 
Number, ABC E-Rate will prepare the Form 472(s) for the appropriate service providers.  
Prior to formally submitting the Form 472(s), Client personnel must review and approve the 
form(s).  An authorized Client representative must certify the Form 472(s) via the EPC portal.  
Client must have completed and certified the Form 498 to receive their E-Rate 
reimbursement payments. 
 
The Client is responsible for completing and certifying the Form 498 to enable the distribution 
of reimbursement funding via direct deposit. 
 

 Form 500 Process 
The Form 500 is required when certain adjustments are necessary for any Funding Request 
Numbers such as funding commitment amounts or service start/stop dates.  This form notifies 
the SLD of these significant modifications. Prior to formally submitting the Form 500(s), Client 
personnel must review and approve the application(s).  An authorized Client representative 
must sign the signature page to complete the Form 500 process.  ABC E-Rate will send the 
completed forms to the SLD. 
 
 



 

 

 

 
ADDENDUM TO CLIENT AGREEMENT 

CLIENT:  WADSWORTH CITY SCHOOL DISTRICT 
FUNDING YEAR:  2023 

 
 

Consulting Services 
 
Company will provide to Client the service(s) indicated below.  Client agrees to pay the total fee 
listed below for such consulting service(s).  
  
 
 

E-Rate Consulting Services for: 
Category 1 (Internet Access and/or Data Transmission) 
 
Category 2 (Internal Connections, Basic Maintenance of Internal Connections, 
                               And Managed Internal Broadband Services) 

 
 
  

ABC E-Rate, LLC Fee Schedule 
 
Client agrees to pay Company the following: 

• Category 1 application:   9% of projected funding. Not to exceed $4000. 
• Category 2 application:   3% of approved funding.  Minimum fee is $500. 

 
• Category 1 fee will be due in full 30 days after the close of the Form 471 filing window 

(approximately April 30). 
• Category 2 fee will be due in full when the Funding Commitment Decision Letter is 

issued. 
 

 
 
 



 WADSWORTH CITY SCHOOLS 

 ACCOUNTS PAYABLE & PAYROLL SPECIALIST 

 JOB DESCRIPTION 

 Title  :  Accounts Payable and Payroll Specialist 

 Reports To  :  Treasurer 

 Employment Status  :  Full Time 

 W.E.S.P.A. Status  :  Exempt 

 General Description  : 

 Conduct  accounts  payable  and  payroll  operations  in  support  of  the  Office  of  the  Treasurer. 
 Utilize  available  technology,  organizational  skills,  and  human  relations  skills  to  ensure  the 
 efficient,  organized,  and  professional  completion  of  all  tasks  associated  with  administrative 
 offices.  Promote  safety  practices  and  procedures  consistent  with  OHSA,  PERRA,  and  Ohio 
 Administrative Code. 

 Qualifications  : 

 1.  Work on your own and follow through on a project. 
 2.  Detail-oriented. 
 3.  Able to work with interruptions. 
 4.  Phone and people skills. 
 5.  Able to be a team player and help others as needed. 
 6.  Physically able to do the work. 
 7.  High school graduate with business office experience.  Fiscal operations experience and an 

 associate’s degree in business are preferred but not required. 
 8.  Working knowledge or ability to learn the use of USAS-r and USPS-r state software. 
 9.  Ability and willingness to carry out both oral and written directions/policies. 
 10.  Ability to work with a variety of individuals including, but not limited to, students, teachers, 

 parents, and administrators. 
 11.  Able to perform all items as listed in the essential duties. 
 12.  Demonstrate good communication skills, both oral and written. 
 13.  Demonstrates an interest in job-related technology and maintains a desire to “stay current” 

 with advances in technology. 
 14.  Willingness to adapt and learn as new technologies, methodologies, and policies are 

 introduced. 
 15.  Validation of qualifications as determined by an interview. 
 16.  Other relevant criteria as determined by the Board of Education, Superintendent and/or 

 designee may find appropriate is acceptable. 

 Required Knowledge, Skills, and Abilities  : 

 1.  Knowledge of accounting practices. 
 2.  Organizational and problem-solving skills. 
 3.  Ability to work effectively with others. 



 4.  Ability to communicate ideas and directives clearly and effectively, both orally and in 
 writing. 

 5.  Effective, active listening skills 
 6.  Records management skills. 
 7.  Experience in payroll and accounts payable procedures preferred. 

 Essential Duties  : 

 1.  Handle routine telephone calls and visitors. 
 2.  Process purchase orders. 
 3.  Invoice accounts payable, process and cut checks, mail out checks, and process ACH 

 payments. 
 4.  Add vendors, process student activity funds, post requisitions, and make deposits as directed. 
 5.  Assists the Payroll Supervisor with the management of the payroll system. 
 6.  Assists the Payroll Supervisor with reporting payroll to the necessary agencies when 

 requested by the Treasurer. 
 7.  Works cooperatively with auditors  ;  initial contact  for audit and GAAP reporting. 
 8.  Handle confidential matters for the Treasurer. 
 9.  Operate office machines such as copiers, calculators, computers, and software required. 
 10.  Maintain respect at all times for confidential information. 

 Other Duties  : 

 1.  Conduct other duties as assigned by the Treasurer or Assistant Treasurer, or requested by the 
 Superintendent and/or mandated by law. 

 2.  Promote safety practices and procedures consistent with OSHA and PERRA Standards. 

 Equipment Operated  : 

 Operate, as directed, all equipment related to the position that may include but is not limited to: 

 1.  Multi-line telephones. 
 2.  Copy machines, adding machines, and calculators. 
 3.  Window-based computers and printers. 

 Additional Working Conditions  : 

 1.  Occasional exposure to blood, bodily fluids, and tissue. 
 2.  Occasional interaction among unruly children. 

 Terms of Employment  : 

 The Wadsworth Board of Education, in accordance with the Board policy and the Hourly Exempt 
 Employee Benefits Provision Manual, determines salary, work year, and terms and conditions of 
 employment. 

 Evaluation  : 

 The administration/supervisors, in accordance with the provisions of the Wadsworth Board of 
 Education, will evaluate the performance of this position. 



 Note  :  The above lists are not ranked in order of importance. 

 This  job  description  is  subject  to  change  and  in  no  manner  states  or  implies  that  these  are  the  only 
 duties  and  responsibilities  to  be  performed  by  the  employee.  The  employee  will  be  required  to 
 follow  the  instructions  and  perform  the  duties  required  by  the  incumbent’s  supervisor,  appointing 
 authority, or designee. 

 __________________________________________                        ________________________ 
 Superintendent or Designee  Date 

 My signature below signifies that I have reviewed the contents of my job description and that I 
 am aware of the requirements of my position. 

 __________________________________________                        ________________________ 
 Signature  Date 

 TITLE:  Accounts Payable and Payroll Specialist 

 Created Date:  October 2022 



 11/30/2015 

 JOB DESCRIPTION 

 POSITION  :  Fine Arts Festival Logistics Coordinator 

 RESPONSIBLE TO  :  Administrator(s) in charge of Fine  Arts Festival 

 GENERAL RESPONSIBILITIES  : 

 1.  Work with art teachers to order the supplies needed for the FAF. 

 2.  Create and provide postcards to teachers that are used to notify parent/guardian(s) that their 
 child’s work will be on display at the FAF. 

 3.  Create flyer that will be used to publicize the FAF. 

 4.  Work with art teachers to determine the floor layout for the FAF. 

 5.  Assist with set-up of the FAF the day before the event. 

 6.  Be in attendance for the entire FAF. 

 7.  Assist the judges with logistical details during the FAF. 

 8.  Assist with teardown of the FAF on the last day of the event. 

 9.  Attend any FAF meetings scheduled before, after, or during the FAF. 

 The Fine Arts Festival Logistics Coordinator will assist in the above activities, as needed, and be 
 directed by the administrator(s) in charge. 
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 HOURLY EXEMPT EMPLOYEE BENEFIT 
 PROVISIONS 

 DECLARATION 

 The following benefit provisions apply to all those persons employed by the Board of 
 Education and officially classified as an Hourly Exempt Employee, “HEE”.  The 
 following positions are classified as HEE for the purpose of this Benefit Provision: 

 Accounts Payable & Payroll Specialist 
 Administrative Assistant to the Superintendent 
 Assistant to the Superintendent and Communication Specialist 
 Administrative Assistant to the Director of Instruction and Professional Development 
 Administrative Assistant to the Treasurer 
 Administrative Assistant to the Assistant Superintendent 
 Licensed Practical Nurse 
 Medical Assistant 
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 WAGE RANGE & SCHEDULE 

 2020-2021  2021-2022  2022-2023 
 Position  Low  High  Low  High  Low  High  Days  Hr/day 

 Accounts Payable & 
 Payroll Specialist 

 $20.00  $27.00  260  8 

 Administrative Assistant 
 to the Superintendent 

 $24.10  $30.66  $24.70  $31.42  $25.44  $32.37  260  8 

 Administrative Assistant 
 to the Treasurer, 
 Administrative Assistant 
 to the Assistant 
 Superintendent 

 $22.68  $28.84  $23.25  $29.56  $23.95  $30.45  260  8 

 Administrative Assistant 
 to the Director of 
 Instruction /PD 

 $22.68  $28.84  $23.25  $29.56  $23.95  $30.45  Varies  Varies 

 Licensed Practical 
 Nurse 

 $26.75  $32.98  $27.42  $33.81  $28.24  $34.82  As 
 needed 

 Medical Assistant  $20.06  $26.30  $20.56  $26.96  $21.18  $27.77  As 
 needed 

 *Hourly Employees with a 2- or 4-year degree applicable to their responsibilities will receive an 
 additional $.45 per hour.  This provision does not apply to the LPN. 
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 HOURLY EXEMPT EMPLOYEE BENEFIT 
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 CALAMITY DAYS 

 A.  Unless notified otherwise by supervisory personnel or administration, HEE who 
 are contracted to work in excess of two hundred and thirty five (235) or more 
 days are expected to report to work when the school(s) in which they are 
 employed are closed owing to an epidemic or other public calamity. HEE required 
 to work on these days shall be paid one (1) calamity day in addition to their 
 regular pay for each hour actually worked for up to five (5) calamity days.  Any 
 calamity day beyond the first five (5) will be paid at straight time. 

 B.  HEE who work in excess of two hundred and thirty five (235) days shall be paid 
 for regular time lost if said epidemic or calamity prevents them from reporting, or 
 causes them to be late. 

 C.  HEE who work in excess of two hundred and thirty five (235) days are required to 
 make every reasonable effort to be present to assist in the routine tasks to be 
 performed and in coping with the emergency. 

 CELL PHONES 

 Cell phone reimbursements are given to HEEs based upon the following: 
 Licensed Practical Nurses who float between buildings.  $11/month for cell phone minute 
 package; $30/month for data package; $492 total annually 

 COMPENSATION SYSTEM (YEARLY) 

 CONCEPT 

 Each administrator and exempt employee has a base salary or hourly rate, the starting 
 point of which is determined at his/her date of hire (see description below).  Each year 
 the Board of Education will determine a dollar amount available for raises to 
 administrators and exempt employees.  If the Board of Education determines money is 
 available, the Superintendent will be responsible for determining how the money will be 
 distributed to the employees.  The Superintendent will determine a base percentage 
 increase that will be given to all employees.  In addition to the uniform base percentage 
 increase, an additional uniform percentage will be available for employees who have met 
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 their performance goals and have the highest rating possible on their summative 
 evaluation for the year (see description below).  Within the parameters written above, the 
 total compensation increase an employee receives in a given year cannot exceed the top 
 of the salary range for his/her position in the year in question. 

 HIRING SALARIES/HOURLY RATE 

 The determination of the appropriate starting salary or hourly rate for new hires will be 
 made by the Superintendent.  Starting salaries or hourly rates should be at, or toward, the 
 minimum of the assigned salary or hourly rate range (as found in the appropriate Benefit 
 Provision Manual).  A starting salary or hourly rate which is higher than the minimum 
 assigned salary or hourly rate range may be granted for such reasons as education and/or 
 work experience directly applicable to the job which exceeds the minimum qualification 
 requirements, a competitive market situation, a special or specific talent, etc.  Salary or 
 hourly rate levels of current District employees should also be considered in determining 
 new hire salaries or hourly rates. 

 ATTAINMENT OF PERFORMANCE GOALS 

 At the beginning of each school year, the employee will set a minimum of two (2) 
 performance goals collaboratively with his/her direct supervisor.  In years where the 
 Board of Education has allocated money for raises, employees who meet their 
 performance goals and who have the highest rating possible on their summative 
 evaluation for the year will receive the additional uniform percentage available. 

 Whether an employee has met his/her performance goals is determined by the direct 
 supervisor, in consultation with the Superintendent, and involves a portfolio based system 
 that provides supporting evidence of results/outcomes. 

 SALARY/HOURLY RATE STRUCTURE ANALYSIS 

 In response to market trends, the salary/hourly rate structures should be reviewed and 
 updated, as appropriate.  A market analysis should be completed using comparable school 
 districts in our area. 

 RATIONALE 

 This system allows for performance-based financial incentives while creating an 
 atmosphere where everyone can “win” if they have met their performance goals and have 
 achieved at the highest level on their summative yearly evaluation.  Performance goals 
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 and the evaluation instrument are known to the employee from the beginning, thus 
 eliminating to a great degree the idea of a supervisor being “arbitrary” with decisions that 
 are made.  All of this is done within the dollar amount allocated by the Board of 
 Education. 

 DISCIPLINARY PROCEEDINGS 

 Appropriate discipline may include oral or written reprimand, suspension with or without 
 pay, reduction, demotion and/or termination. 

 EVALUATION 

 A.  All HEE will be formally evaluated at least once each year by May 15 for HEE 
 with less than two hundred sixty (260) day contracts, and June 15 for HEE with 
 two hundred sixty (260) day contracts (See Appendix A for a copy of the 
 evaluation instrument). 

 B.  The purpose of such an evaluation is to promote better understanding of the 
 consistent requirements of each position and expectations of the Administration of 
 the HEE’s productivity and the specific performance objective or targets to be 
 achieved in a period covered by the evaluation and to point out and to attempt to 
 mutually correct any deficiencies the HEE may have in his/her job performance. 
 Expectations will be communicated to the HEE sufficiently in advance of the 
 evaluation to provide an opportunity to meet expectations.  Copies of the written 
 evaluation will be given to the HEE evaluated and a copy will be filed in the 
 HEE’s personnel file. 

 C.  The evaluator shall give the HEE a signed copy of the evaluation at least two (2) 
 workdays prior to the post-evaluation conference.  The HEE shall have an 
 opportunity to discuss the evaluation with the evaluator.  Where appropriate, 
 suggestions for improvement will be made to the HEE.  No HEE shall be 
 adversely evaluated without just cause. 

 D.  The HEE shall sign the evaluation form, which signifies only that the HEE has 
 seen and discussed the evaluation; the HEE’s signature does not signify 
 agreement with the evaluation.  The HEE will have ten (10) workdays after the 
 above conference to notify the evaluator that he/she will file a written response to 
 the evaluation with the Superintendent or designee.  The response will be attached 
 to and made part of the evaluation. 
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 E.  An HEE will be evaluated on his/her work performance by his/her immediate 
 supervisor/administrator. 

 FBI CHECK 

 The Board shall pay for the cost of any FBI check provided the HEE  i  nitiated the 
 background check through central office. 

 FLEX TIME 

 Flex time should be used within the pay period it is accrued.  If this is not possible, then 
 every effort should be made to use it in the next pay period.  The maximum flex time that 
 can be accrued at any one time is twelve (12) hours. 

 HOLIDAY PAY 

 A.  Any HEE who is required to work on the day observed as a holiday shall receive 
 time and one half (1 1/2) for all hours worked in addition to pay for the holiday. 

 B.  Holidays granted and paid are as follows:  New Year’s Day, Martin Luther King 
 Day, Memorial Day, Labor Day, Thanksgiving, the day after Thanksgiving, and 
 Christmas Day.  Good Friday also shall be a paid holiday in years when school is 
 not in session on that day.  HEE assigned to work two hundred sixty (260) days or 
 more will also receive Fourth of July, Christmas Eve, and New Year’s Eve. 

 C.  In order to qualify for holiday pay, an HEE must be either working his/her last 
 scheduled work day prior to the holiday and his/her first scheduled work day after 
 the holiday, or be properly excused. Members on unpaid leave shall not be 
 eligible for holiday pay. 

 D.  In the event a holiday falls on Saturday, Friday will be the paid holiday.  If it falls 
 on Sunday, then, Monday will be the paid holiday. 
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 INSURANCE 

 GENERAL PROVISIONS 

 A.  Right to Insurance Benefits 

 In addition to the salary and other payments, the compensation of full-time HEE 
 shall include the insurance benefits provided herein. Full-time is defined as being 
 scheduled to work forty (40) hours per week. 

 B.  Distribution of Insurance Cards 

 Each HEE shall be issued a current insurance card. 

 PREFERRED PROVIDER ORGANIZATION (PPO) 

 A.  Method of Payment 
 HEE shall pay a portion of the monthly premium according to the following 
 schedule: 

 Single:  9% 
 Family:  6% 
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 B.  Specifications 
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 WELLNESS RIDER 

 The wellness program will consist of a combination of activities that are designed to 
 increase awareness, assess risk, educate and promote voluntary behavior change to 
 improve the health of an individual. The objective is to encourage modifications of 
 member health status and enhance personal well-being and productivity, with a goal of 
 preventing injury and illness. 

 The program includes the following provisions: 

 (1)  An annual voluntary onsite biometric screening or physician directed preventive 
 exam will be provided at no cost to the employee. Onsite biometric screenings or 
 physician directed examinations shall be conducted around the summer/fall of 
 each calendar year. The screening shall provide (but not be limited in application 
 to as determined by the District) confidential employee information in four (4) 
 key wellness categories: 
 •  Non-smoker or participation in a smoking cessation program 
 •  Low density Li-protein (LDL)/High-density Li-protein (HDL) and Total 

 Cholesterol 
 •  Body Mass Index (BMI) 
 •  Blood Pressure (BP) 
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 (2)  Beginning in 2019 and applicable for each subsequent calendar year, HRA credits 

 shall be issued subject to the terms and conditions outlined herein; credits shall be 
 provided on the following basis: 

 •  Participation in the immediately preceding period’s onsite biometrics initiative 
 or physician directed preventive exam. 

 •  Employee certification of being a non-smoker or successful completion of a 
 physician directed smoking cessation program during the year shall be worth 
 $25/single or $50/family. 

 •  Total Cholesterol Score of 240 or less. Or, should the employee’s score be in 
 excess of 240, physician certification of the employee’s participation in a 
 management program to reduce their cholesterol risk or certification of the 
 employee’s inability to reduce this risk due to a related medical condition. Or, 
 should the employee’s total cholesterol be in excess of 240, a 5% 
 improvement over the prior year’s total cholesterol provided that the 
 employee participated in the prior year’s onsite or physician directed 
 examination process. Completion of any of the above three conditions shall be 
 worth $25/single or $50/family. 

 •  Body Mass Index (BMI) of 30 or less. Or, should the employee’s BMI be in 
 excess of 30, physician certification of the employee’s participation in a 
 management program to reduce their BMI or certification of the employee’s 
 inability to reduce this risk due to a related medical condition. Or, should the 
 employee’s BMI be in excess of 30, a 5% improvement over the prior year’s 
 BMI provided that the employee participated in the prior year’s onsite or 
 physician directed examination process. Completion of any of the above three 
 conditions shall be worth $25/single or $50/family. 

 •  Blood Pressure of 140/90 or less. Or, should the employee’s blood pressure be 
 in excess of 140/90, physician certification of the employee’s participation in 
 a management program to reduce their blood pressure or certification of the 
 employee’s inability to reduce this risk due to a related medical condition. Or, 
 should the employee’s blood pressure be in excess of 140/90, a 5% 
 improvement over both the prior year’s Systolic and Diastolic blood pressure 
 number provided that the employee participated in the prior year’s onsite or 
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 physician directed examination process. Completion of any of the above three 
 conditions shall be worth $25/single or $50/family. 

 (3)  For each year after 2018, employees who voluntarily participated in the 
 immediately preceding prior onsite biometric screening or physician directed 
 preventive exam will have the opportunity to earn health credits for the following 
 calendar year. 

 TERM LIFE INSURANCE 

 A.  Right to Coverage 

 The Board shall purchase from a carrier licensed by the State of Ohio, group term 
 life insurance in the amount of $50,000 for each regular, full-time HEE now or 
 hereinafter employed. 

 B.  Method of Payment 

 The full cost of this program and any increase thereof shall be paid by the Board. 

 C.  Right to Purchase Additional Coverage 

 The Board shall allow an eligible HEE to purchase additional amounts of 
 coverage through payroll deduction, provided the number electing to take 
 advantage of this opportunity is adequate to meet the requirements of the insuring 
 company.  The Board may insist that the amount of such additional coverage shall 
 be $50,000 or One Hundred Thousand Dollars $100,000, at the option of the 
 HEE.  The right to purchase such additional coverage is subject to availability and 
 to all requirements imposed by the insurance carrier. 

 DENTAL INSURANCE 

 A.  Right to Coverage 

 The Board shall self-fund and/or purchase from a carrier licensed in the State of 
 Ohio, dental insurance coverage for each full-time HEE now or hereinafter 
 employed, and his/her family. 
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 B.  Method of Payment of Coverage 

 The full cost of such insurance shall be paid by the Board. 

 C.  Right to Change Coverage Status 

 An HEE may change coverage during the district’s open enrollment period or 
 when the employee has a “change in life event” as defined by the insurance 
 carrier. 

 Delta Dental PPO 
 (Point-of-Service) 

 Summary of Dental 
 Plan Benefits For 

 Group# 1151-5000, 
 5091 

 This Summary of Dental Plan Benefits should be read along with your Certificate. Your Certificate 
 provides additional information about your Delta Dental plan, including information about plan 
 exclusions and limitations. If a statement in this Summary conflicts with a statement in the 
 Certificate, the statement in this Summary applies to you and you should ignore the conflicting 
 statement in the Certificate. The percentages below are applied to Delta Dental's allowance for each 
 service and it may vary due to the dentist's network participation.* 

 PPO Dentist  Premier Dentist
 Non- 

 participating 
 Dentist 

 Plan Pays  Plan Pays  Plan Pays* 
 Diagnostic & Preventive 

 Diagnostic and Preventive Services  – exams, cleanings, 
 fluoride, and space maintainers  100%  100%  100% 
 Sealants  – to prevent decay of permanent teeth  100%  100%  100% 
 Brush Biopsy  – to detect oral cancer  100%  100%  100% 
 Radiographs  – X-rays  100%  100%  100% 

 Basic Services 
 Emergency Palliative Treatment  – to temporarily relieve 
 pain  80%  80%  80% 
 Minor Restorative Services  – fillings and crown repair  80%  80%  80% 
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 Endodontic Services  – root canals  80%  80%  80% 
 Periodontic Services  – to treat gum disease  80%  80%  80% 
 Oral Surgery Services  – extractions and dental surgery  80%  80%  80% 
 Other Basic Services  – misc. services  80%  80%  80% 

 Major Services 
 Major Restorative Services  – crowns  70%  70%  70% 
 Relines and Repairs  – to bridges, implants, and dentures  70%  70%  70% 
 Prosthodontic Services  – bridges, implants, and dentures  70%  70%  70% 

 Orthodontic Services 
 Orthodontic Services  – braces  60%  60%  60% 
 Orthodontic Age Limit  –  No Age Limit  No Age Limit  No Age Limit 

 * When you receive services from a Nonparticipating Dentist, the percentages in this column indicate 
 the portion of Delta Dental's Nonparticipating Dentist Fee that will be paid for those services. The 
 Nonparticipating Dentist Fee may be less than what your dentist charges and you are responsible 
 for that difference. 

 ➢  Oral exams (including evaluations by a specialist)  are payable twice per calendar year. 
 ➢  Prophylaxes (cleanings) are payable twice per calendar  year. Periodontal maintenance procedures are 

 not a Covered 

 Service for people under age 16. 
 ➢  People with specific at-risk health conditions  may be eligible for additional prophylaxes 

 (cleanings) or fluoride treatment. The patient should talk with his or her dentist about 
 treatment. 

 ➢  Fluoride treatments are payable twice per calendar  year for people up to age 19. 
 ➢  Space maintainers are payable once per area per  lifetime for people up to age 16. 
 ➢  Bitewing X-rays are payable twice per calendar  year for people under age 19 and once per calendar 

 year for people age 
 19 and older. Full mouth X-rays (which include bitewing X-rays) are payable once in any five-year 

 period. Vertical bitewing X-rays are payable once in any three-year period. 
 ➢  Four periapical and two occlusal X-rays are payable  per calendar year. 
 ➢  Sealants are payable twice per tooth per lifetime  for the occlusal surface of first and second 

 permanent molars up to age 16. The surface must be free from decay and restorations. 
 ➢  Crowns, inlays and onlays are Covered Services  for people age 16 and older once in any five-year 

 period. 

 Recementation of crowns, inlays and onlays are payable once per lifetime for people age 16 and older. 
 Prefabricated crowns are Covered Services on primary teeth. 

 ➢  Composite resin (white) restorations are Covered  Services on posterior teeth. 
 ➢  Porcelain and resin facings on crowns are optional  treatment on posterior teeth. 
 ➢  Root canal treatment is payable once per tooth  per lifetime. Retreatment of a previous root canal 

 is payable once per tooth per lifetime. 
 ➢  Certain oral surgery procedures including vestibuloplasty,  frenulectomy, frenuloplasty, 

 oroantral fistula closure, primary closure of sinus perforation and biopsy of hard tissue are 
 Covered Services. 

 ➢  Full and partial dentures are payable once in any  five-year period. Tissue conditioning is payable 
 twice in any 12- month period. Chairside reline and rebase of dentures are payable once in any 
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 calendar year. Lab reline and rebase of dentures are payable once in a three-year period. 
 Adjustments of dentures are payable once in any calendar year. 

 ➢  Recement of bridges is payable once per lifetime.  Repair of bridges is payable once in any five-year 
 period. 

 ➢  Implants and implant related services are payable  once per tooth in any five-year period. 
 ➢  Emergency palliative treatment is a Covered Service  twice in any calendar year. Consultations 

 (by other than the treating dentist) are Covered Services once in any calendar year. Occlusal 
 guards and occlusal adjustments are not Covered Services. 

 Having Delta Dental coverage makes it easy for you to get dental care almost everywhere in the world! 
 You can now receive expert dental care when you are outside of the United States through our Passport 
 Dental program. This program gives you access to a worldwide network of dentists and dental clinics. 
 English-speaking operators are available around the clock to answer questions and help you schedule 
 care. For more information, check our Website or contact your benefits representative to get a copy of 
 our Passport Dental information sheet. 

 Maximum Payment  – $3,000 per person total per Benefit  Year on all services except orthodontics. $1,500 
 per person total per lifetime on orthodontic services. 

 Deductible –  $25 Deductible per person total per Benefit  Year limited to a maximum Deductible of $50 
 per family per Benefit Year. The Deductible does not apply to oral exams, preventive services, 
 consultations, office visit for observation, X-rays, brush biopsy, sealants, and orthodontic services. 

 Any expenses incurred by an eligible person for covered services during the last three months of a benefit 
 year and applied to the Deductible for that benefit year will also be applied to the Deductible for the 
 following Benefit Year. 

 The Deductible met under the previous carrier for the period January 1, 2014 through June 30, 2014 will be 
 applied to the 2014 calendar year Deductible with Delta Dental. It is the Subscriber's responsibility to 
 provide Delta Dental with adequate documentation of the Deductible met under the previous carrier. 

 Waiting Period –  Employees who are eligible for dental  benefits are covered as identified in your 
 contract with the school district. 

 Eligible People  – All eligible contracted employees  of the school district who elect the dental plan. The 
 Contractor and Subscriber share the cost of this plan. 

 Also eligible at your option are your legal spouse and your dependent unmarried children to the end of 
 the month in which they turn 26 if eligible to be claimed by you as a dependent under the U.S. Internal 
 Revenue code during the current calendar year. You and your eligible dependents must enroll for a 
 minimum of 12 months. If coverage is terminated after 12 months, you may not re-enroll prior to the 
 open enrollment that occurs at least 12 months from the date of termination. Your dependents may only 
 enroll if you are enrolled (except under COBRA) and must be enrolled in the same plan as you. Plan 
 changes are only allowed during open enrollment periods, except that an election may be revoked or 
 changed at any time if the change is the result of a qualifying event as defined under Internal Revenue 
 Code Section 125. 

 If you and your spouse are both eligible under this Contract, you may be enrolled as both a Subscriber on 
 your own application and as a dependent on your spouse's application. Your dependent children may be 
 enrolled on both applications as well. Delta Dental will coordinate benefits. 

 Benefits will cease on the last day of the month in which the employee is terminated. 
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 LEAVE PROVISIONS 

 SICK LEAVE 

 A.  HEE shall accrue sick leave as established by the Ohio Revised Code.  Sick leave 
 shall be charged as it is used in minimum increments of one-quarter (1/4) hours, 
 with a maximum accumulation of two hundred eighty-four (284) days.  The State 
 mandated accumulation of Sick Leave is also established by the Ohio Revised 
 Code.  An HEE shall receive notification of his/her accumulated sick leave with 
 each pay.  An HEE who has not yet accumulated sufficient sick leave or who has 
 exhausted sick leave and personal leave shall be credited up to five (5) days of 
 sick leave. 

 B.  HEE may use sick leave, upon approval of the responsible administrative officer 
 of the employee, for absence due to personal illness, pregnancy, injury, exposure 
 to contagious disease which could be communicated to others, and to illness, 
 injury or death in the HEE immediate family.  Sick leave may also be used as 
 follows:  (1) for pregnancy as provided in the Ohio Revised Code.  Absent 
 medical verification of a need for a longer leave, the use of sick leave for 
 pregnancy and/or child birth will not exceed six (6) weeks from date of delivery 
 or eight (8) weeks from the date of delivery for a cesarean section, when 
 documentation of the cesarean section has been provided; (2) for care of a spouse 
 with a newborn baby up to a maximum of five (5) days.  If an HEE requires more 
 than five days, he/she will provide written documentation to the Superintendent; 
 and (3) for the death of an aunt or uncle up to a maximum of two days. 
 Babysitting for the HEE children or grandchildren is an inappropriate use of sick 
 leave.  When the administration suspects an abuse in the use of sick leave, the 
 administration has the right to require an affidavit from a physician to verify the 
 use of sick leave.  Any misuse, abuse, or unauthorized use of sick leave will result 
 in disciplinary action up to and including termination. 

 C.  Any HEE whose job requires the operation of machinery or motor vehicle and 
 who is on prescription medication that might impact the HEE ability to perform 
 those functions must immediately inform his/her supervisor and provide a 
 physician’s statement verifying the member’s fitness to operate such machinery or 
 motor vehicle. 
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 D.  The local definition of “immediate family” is: 
 Spouse of HEE 
 Children or grandchildren of HEE or of his/her spouse 
 Parents and stepparents of HEE and HEE’s spouse 
 Brothers and sisters of HEE and HEE’s spouse 
 Grandparents of HEE and HEE’s spouse 
 Son-in-law and daughter-in-law of HEE or of his/her spouse 
 In the event of death, “immediate family” also includes aunts and uncles. 

 Any person  in loco  of the above (e.g., anyone residing  in the same home with the 
 HEE or any relative who clearly stands in the same relationship with the HEE as 
 any of those so specified).  An HEE must provide a written description of the 
 facts on the District absence report form supporting the  in loco  situation. 

 E.  HEE shall not be charged sick leave when school is not in session or when the 
 HEE is not required to report to work. 

 SICK LEAVE POOL 

 1.  A Sick Leave Pool shall be established from voluntary donations of sick leave 
 days from HEEs. 

 2.  Each year, no later than October 31, each HEE who has a minimum of ten (10) 
 accumulated sick days may donate one (1) day per year to the Sick Leave Pool by 
 completing the Sick Leave Donation Form and sending this form to the Assistant 
 Superintendent.  As the Sick Leave Pool is beginning mid-year during the 
 2021-2022 school year, a HEE may initially donate up to five (5) days by 
 following the procedure below no later than February 1, 2022. 

 3.  Once a HEE donates sick leave and the form is forwarded to the Assistant 
 Superintendent, the sick leave donation is irrevocable. The sick leave donation 
 shall be immediately deducted from the HEE who donated the sick leave and 
 placed into the Sick Leave Pool. 

 4.  A HEE may use the Sick Leave Pool if the HEE has met all the following criteria: 

 ●  All of the HEE’s sick leave accumulation has been exhausted. 

 ●  The HEE’s absence is due to a catastrophic illness or accident, or long- 
 term illness, any of which must be certified by a doctor of the member. 
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 ●  The HEE’s catastrophic illness or accident or long-term illness has 
 disabled the individual from performing normal job duties for at least ten 
 (10) consecutive workdays and the condition is anticipated to continue 
 fifty (50) continuous workdays from the date of the qualifying condition. 
 Written medical verification of the above shall be required by a licensed 
 medical doctor. 

 ●  The HEE has completed the Application to Use Sick Leave Pool. 

 ●  The HEE has applied for, or will apply within thirty (30) days from the 
 start of the Sick Leave Pool benefits, for SERS disability or private 
 disability retirement where the medical prognosis is that the HEE will not 
 return to work within a reasonably short time (normally within sixty [60] 
 working days). The Board will provide assistance to the HEE in preparing 
 the disability retirement application, when requested. 

 ●  The HEE has: 

 1.  contributed to the Sick Leave Pool in that same year or 
 contributed to the Sick Leave Pool in past years but is not able to 
 donate at the time because the HEE does not have enough 
 available sick leave to meet the requirements identified above; or 

 2.  The HEE is in his/her first or second year of employment and 
 does not have enough available sick leave to meet the 
 requirements identified above. 

 5.  The Assistant Superintendent will review each new application and determine the 
 eligibility of the applicant consistent with the criteria described above. The 
 application of any member who meets the criteria will be forwarded to the 
 Superintendent for verification and processing. 

 6.  In the case of a HEE who has been approved to participate in the Sick Leave Pool, 
 days shall be granted in ten (10)-day increments up to fifty (50) days. Unused days 
 shall be returned to the Sick Leave Pool.  If the Sick Leave Pool falls below a value 
 of two thousand dollars ($2,000.00), a period in addition to the yearly September 
 donation time period can be established in order to ask HEEs to donate sick days to 
 the Sick Leave Pool.  In no case can a HEE receive more sick leave days from the 
 pool than are available in the Sick Leave Pool. 
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 7.  Days will be donated and issued based on the per diem at the time of the donation or 
 issuance of the sick leave. 

 8.  The maximum number of Sick Leave Pool days that  may be claimed by any one (1) 
 HEE is fifty (50) days for each separate and distinct catastrophic illness, accident or 
 long-term illness as certified by a doctor of the HEE. 

 9.  When a HEE is approved for SERS disability retirement or for private disability 
 insurance benefits during the fifty (50) day Sick Leave Pool period, the HEE must 
 immediately utilize such benefits, and Sick Leave Pool benefits shall cease. 

 PERSONAL LEAVE 

 A.  Right to Leave 

 1.  HEE shall be eligible for three (3) unrestricted days per school year. 
 2.  HEE will not be charged personal leave on non-work days. 

 B.  Notice of Intent to Use Leave 

 Notice of intent to use  Personal Leave shall be provided  by completing and 
 delivering to the person the HEE directly reports to the prescribed form at least 
 three (3) days in advance of the anticipated absence. If circumstances make 
 advance notice impossible, the HEE shall notify the person they report to with 
 his/her intent to use  Personal Leave as soon as practicable. 

 C.  Purpose of Leave 

 It is the intent of this Section to provide HEE with a means of dealing with 
 personal matters that cannot be handled except during school hours. 

 D.  Personal Leave must be taken in minimum increments of one-quarter (1/4) hour. 

 E.  On occasion, special circumstances not covered  by the provision above may arise 
 and HEE may wish to request personal leave.  Such requests shall be made in 
 writing to the person the HEE reports to who may grant the personal leave on a 
 paid or unpaid basis or may deny the request. 

 F.  An HEE who abuses  personal leave will be subject  to discipline, up to and 
 including termination. 
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 G.  Any unused personal leave hours at the end of the contract year (June 30) will be 
 paid at the HEE’s per diem rate.  If the HEE desires to have unused personal leave 
 converted to sick leave in lieu of receiving his/her per diem rate reimbursement 
 for unused personal leave hours, he/she must submit a letter to the Treasurer’s 
 office by June 15. 

 UNPAID LEAVE 

 A.  Unpaid Leave – Short Term 

 Unpaid leave of up to ten (10) days at one time may be granted, in writing, by the 
 Superintendent or his designee upon prior written request to the Superintendent or 
 his designee by the HEE.  In emergency cases, verbal requests and approval shall 
 be reported, in writing, by the supervisor or administrator granting the request. 

 B.  Unpaid Leave – Long Term 

 Upon the written request of an HEE, the Board may grant Unpaid Leaves up to 
 two (2) years in length. 

 PAID ADOPTION LEAVE 

 A.  Adoptions in the United States 

 An HEE is eligible, upon adoption of a child in the United States, to use 
 accumulated sick leave for up to a total of twenty (20) days, which may be taken 
 after the Board receives documentation of the adoption.  Such leave must be taken 
 within a twelve (12) month period, during which period custody is received.  If 
 both adoptive parents are Board employees, either or both may use sick leave 
 under this provision with the understanding that the combined sick leave taken by 
 both will not exceed twenty (20) days. 

 B.  Adoptions Outside the United States 

 If a child outside of the United States is adopted, an HEE will be able to use 
 accumulated sick leave for up to a total of twenty (20) days, which may be taken 
 after the Board receives documentation of the adoption.  Such leave must be taken 
 within a twelve (12) month period, during which period custody is received. 
 Further, accumulated sick leave may be used for up to a total of ten (10) days for 
 the adoption process, prior to receiving custody of the child.  The scheduling of 
 leave for the adoption process will be arranged between the HEE and the 
 Superintendent.  If both adoptive parents are Board employees, either or both may 
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 use sick leave under this provision with the understanding that the combined sick 
 leave taken by both will not exceed thirty (30) days. 

 C.  HEE will not be charged adoption leave on non-work days. 

 UNPAID CHILD CARE LEAVE 

 A.  Length of Leave 

 An HEE shall be granted unpaid child care leave to care for a newborn or an 
 adopted child who is not yet school age.  Unpaid child care leave and the absence 
 (if any) charged to sick leave shall not exceed six (6) months.  Unpaid child care 
 leave shall start at the end of the use of sick leave (if any) and will expire no later 
 than the end of the sixth month following the child’s birth or date of adoption. 

 B.  Eligibility for Leave 

 An HEE wishing to take unpaid leave for child care pursuant to this Section shall, 
 as a prerequisite, file a letter of intent to use such leave, specifying its expected 
 duration, not later than the end of the fifth (5  th  )  month of pregnancy or within four 
 (4) months of pending adoption date. 

 C.  Right to Return from Leave 

 1.  An HEE who has elected not to take additional leave shall return to work as 
 soon as the period of actual physical disability has ended. The HEE will notify 
 the Superintendent in writing, of the date of her expected return as far in 
 advance as possible. 

 2.  An HEE who uses an additional unpaid leave for child care shall return on the 
 date specified in the notice of intent to use the unpaid leave. 

 D.  Rights While on Leave 

 An HEE who is absent on unpaid child care leave shall have the same rights, and 
 only those rights, while on leave and upon returning from leave as any other HEE 
 who is absent on unpaid leave pursuant to Ohio Revised Code. 

 E.  Insurance Coverage While on Leave 

 An HEE on unpaid child care leave may continue all insurance coverage 
 provided.  Such coverage will be at his/her own expense unless otherwise 
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 required by statute.  Payment for such coverage shall be made monthly by the 
 HEE to the Treasurer. 

 JURY DUTY 

 An HEE shall be granted time off for jury duty actually served during work hours and 
 shall suffer no loss of pay.  If an HEE has served on jury duty in excess of four (4) hours 
 in a given day, the member need not report to work.  Similarly, if an HEE has worked 
 four (4) hours of his/her shift prior to reporting to jury duty, the HEE need not return to 
 work. The HEE may keep any payment received for jury duty.  Documentation of jury 
 duty actually served must be submitted to the appropriate supervisor. 

 LEAVE PURSUANT TO SUMMONS OR SUBPOENA 

 A.  Right to Leave for a Summons or Subpoena 

 Any HEE who is summoned or subpoenaed for a job-related issue shall be 
 granted leave with no loss of pay or other benefits for days missed by reasons of 
 the summons or subpoena.  A summons or subpoena issued because of a student’s 
 custody issue is considered to be job related. A HEE receiving a subpoena to 
 appear as a witness for a non-job related issue shall be eligible for leave under this 
 section. 

 B.  Right to Leave for a Non-Job Related Issue 

 Personal leave must be utilized for a summons issued because of a non-job related 
 issue.  If the HEE has exhausted his/her personal leave, and is summoned for 
 something that is not job related, leave pursuant to summons or subpoena may be 
 used in order to comply with the summons. 

 C.  Leave not Covered 

 An HEE is not eligible for leave under this Section if the HEE is a party to the 
 legal proceeding. 

 D.  Duty to Report 

 If the HEE responsibility under the summons or subpoena requires the HEE 
 participation in excess of four (4) hours in a given day, the member need not 
 report to work.  Similarly, if the HEE has worked four (4) or more hours of his/her 
 shift and the HEE requires leave due to a summons or subpoena, the HEE  need 
 not return to work following completion of that responsibility.  Documentation of 
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 the HEE’s obligations under this Section must be submitted to the appropriate 
 supervisor. 

 ASSAULT LEAVE 

 A.  Right to Leave 

 An HEE who is absent due to physical disability directly resulting from an 
 assault, which occurs in the course of Board employment, while on duty either 
 during school hours or where required to be in attendance at a school-sponsored 
 function, shall be eligible to receive Assault Leave. 

 B.  Notice of Intent to Use Leave 

 1.  Such leave shall be granted, for a period not to exceed one hundred eighty 
 (180) workdays, upon the HEE delivering to their immediate supervisor a 
 signed Employee Report of Injury Form. 

 2.  Such statement will indicate the nature of the injury, the date of its occurrence, 
 the identity of the individual(s) causing the assault (if known), the facts 
 surrounding the assault and willingness of the HEE to cooperate with the 
 Board if the Board chooses to pursue legal action against the assailant(s). 

 C.  Rights While On Leave 

 1.  An HEE on Assault Leave shall be maintained on full pay status during the 
 period of his/her leave with the exceptions listed in D and E below. 

 2.  Leave granted under this Section shall not be charged against Sick Leave 
 earned or earnable under ORC Section 3319.141 or leave granted under other 
 section in the benefit provision plan. 

 D.  Length of Leave 

 Assault Leave may be used for the period of the disability up to a maximum of 
 one hundred (180) workdays. 

 E.  Restrictions 

 1.  If medical attention is required, the HEE shall supply a certificate from a 
 licensed physician stating the nature of the disability and its duration. 
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 2.  The HEE must file a Workers Compensation claim with the Business Office. 
 The pay of a HEE on Assault Leave shall be reduced by the amount received 
 by him/her, if any, for Workers’ Compensation as a benefit to cover loss of 
 pay resulting from the injury.  However, the HEE’s pay shall not be reduced 
 by benefits received from Workers’ Compensation to cover occupational 
 diseases, medical expenses, nursing expenses, hospital services, medicines 
 and/or rehabilitation services. 

 3.  If an HEE is unable to return to work after using fifty (50) days for assault 
 leave, he/she shall provide the Board medical verification of the need for 
 additional assault leave.  The Board retains the right, at its own expense, to 
 require the HEE to obtain the opinion of a second healthcare provider 
 designated by the Board.  If the second opinion is in conflict with the 
 member’s first medical verification, the Board may request, at the Board’s 
 expense, that the HEE see a mutually agreed upon healthcare provider to give 
 a final and binding opinion regarding the need for continued assault leave. 

 4.  Falsification of either the signed statement or a physician’s certificate may be 
 grounds for suspension or termination of employment under ORC Section 
 3319.16. 

 5.  HEE shall not be charged assault leave when school is not in session or when 
 the member is not required to report to work. 

 F.  Verbal Assault Leave 

 1.  An HEE not physically assaulted but who is emotionally distraught due to a 
 threat of physical injury that is direct, specific and plausible will receive up to 
 two (2) days off without loss of pay, as long as the HEE reports the threat to 
 the police. 

 2.  HEEs shall not be charged verbal assault leave when school is not in session 
 or when the HEE is not required to report to work. 

 PROFESSIONAL LEAVE 

 A.  Eligibility for Leave 

 An HEE may initiate a request or be assigned to attend professional conferences 
 designed to improve the HEE’s effectiveness in his/her assigned area(s). 
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 B.  Application for Leave 

 Application for professional leave shall be made by the HEE completing the form 
 provided by the Board, and submitting it to his/her district supervisor. 

 C.  Restriction 

 In determining whether to approve requests, the value of the conference relative 
 to the costs of attendance shall be considered along with the availability of funds 
 within the Board’s annual appropriation. 

 FAMILY AND MEDICAL LEAVE 

 A.  To be eligible for FMLA Leave, the HEE must: 

 1.  Have been working for the Board for at least twelve (12) months before the 
 leave request (these do not need to be consecutive months); and 

 2.  Have worked at least one thousand two hundred fifty (1,250) hours during the 
 twelve (12) month period preceding the FMLA Leave. 

 3.  Provide the Board with thirty (30) days advance notice when the need is 
 foreseeable and such notice is practicable. 

 B.  An HEE may take up to twenty-six (26) workweeks of leave during a single 
 twelve (12) month period to care for a covered service member who is the spouse, 
 son, daughter, parent, or next of kin of the HEE. 

 C.  An eligible HEE may take up to twelve (12) workweeks of paid (if sick leave is 
 available) or unpaid leave (“FMLA Leave”) in any school year (August 1st 
 through July 31st) for one (1) or more of the following circumstances: 

 1.  The birth of an HEE’s child and to care for the child up to age one (1); 

 2.  The placement of a child with an HEE for adoption or foster care, up to a 
 twelve (12) month period after the placement; 

 3.  To care for the spouse, child, or parent of an HEE when that family member 
 has a serious health condition; 

 4.  The HEE’s inability to perform the functions of the position because of the 
 HEE’s own serious health condition. 
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 5.  For qualifying military situations arising when an HEE’s spouse, son, 
 daughter or parent is on active duty or is called to active duty status. 

 D.  A “serious health condition” is defined as one that involves either inpatient care 
 or one where the period of incapacity:  (1) is more than three consecutive calendar 
 days and involves treatment by a health care provider, (2) is due to incapacity due 
 to pregnancy or prenatal care, (3) is a period of incapacity or treatment for such 
 incapacity due to a chronic serious health condition, (4) is a period of incapacity 
 which is permanent or long-term due to a condition for which treatment may not 
 be effective, or (5) any period of absence to receive multiple treatments (including 
 any period of recovery therefrom) by a health care provider or by a provider of 
 health care services under orders of, or on referral by, a health care provider. 
 Conditions for which cosmetic treatment are administered are not “serious health 
 conditions” unless complications develop. 

 E.  Spouses employed by the Board are jointly entitled to a combined total of twelve 
 (12) weeks of FMLA Leave if the FMLA Leave is requested for the birth or 
 placement of a child or to care for an ill parent (but not parent-in-law).  Spouses 
 employed by the board are jointly entitled to a combined total of twenty-six (26) 
 of FMLA leave if the leave is requested to care for a covered service member. 

 F.  For purposes of this section, a qualifying military situation arises when an HEE’s 
 spouse, son, daughter, or parent is on active duty or called to active duty status 
 (i.e., not on active duty in the Armed Forces) and includes, but is not limited to, 
 the following situations: 

 1.  Attendance at official military sponsored events 

 2.  To provide or arrange for alternative child care or schooling 

 3.  To make financial or legal arrangements to address the HEE address while on 
 active duty 

 4.  Counseling 

 5.  Rest and recuperation, and 

 6.  Post-employment activities. 

 For purposes of military caregiver leave, a covered service member is a current 
 member of the Armed Forces, including a member of the National Guard or 
 Reserves, who has a serious injury incurred in the line of active duty that renders 
 a service member medically unfit to perform his or her duties and for which the 
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 service member is undergoing medical treatment, recuperation, therapy or 
 otherwise in an out-patient status or on temporary disability retired list. 

 G.  Sick leave taken shall be counted as FMLA Leave if the reasons for taking it 
 qualify as FMLA reasons. 

 H.  The Board shall maintain coverage under the group health plans and life insurance 
 plans for the duration of the unpaid FMLA leave at the level and under the 
 conditions that would have been provided if the employee had continued to work 
 and not taken leave.  Payment of the employee’s required contribution toward the 
 premium (if any) is due the first day of the month.  Failure to make payment 
 within thirty (30) days will result in termination of coverage during the unpaid 
 FMLA Leave.  The HEE shall accrue seniority but shall not accrue any other 
 employment benefits during the unpaid FMLA Leave. 

 I.  The Board shall notify the HEE of FMLA eligibility within three business days of 
 learning of the need for the FMLA leave. 

 J.  For unpaid FMLA Leave the Board retains the right, at its own expense, to require 
 the member to obtain the opinion of a second health care provider designated by 
 the Board.  If the second opinion is in conflict with the first, the Board may 
 request, at the Board’s expense, the HEE to see a mutually agreed upon health 
 care provider to give a final and binding opinion regarding eligibility for unpaid 
 FMLA leave.  The HEE and Board must each act in good faith to attempt to reach 
 agreement on whom to select for the third opinion provider.  If the Board does not 
 attempt in good faith to reach agreement, the Board will be bound by the first 
 certification.  If the HEE does not attempt in good faith to reach agreement, the 
 HEE will be bound by the second certification. 

 K.  Intermittent Leave and Reduced-Work Schedule 

 1.  Intermittent leave means leave taken in separate periods of time due to a 
 single illness or injury, rather than for one continuous period of time, and may 
 include leave of periods from an hour or more to several weeks.  Examples of 
 intermittent leave would include leave taken on an occasional basis for 
 medical appointments, or leave taken several days at a time spread over a 
 period of six months, such as for chemotherapy. 

 2.  When medically necessary, an HEE may take intermittent FMLA Leave or a 
 reduced-work schedule to care for a spouse/child/parent who has a serious 

 31 



 HOURLY EXEMPT EMPLOYEE BENEFIT 
 PROVISIONS 

 health condition.  The HEE shall make reasonable efforts to schedule 
 treatment so as not to unduly disrupt the regular operations of the Board. 

 3.  Where FMLA Leave is taken because of birth or placement for adoption or 
 foster care, an HEE may take leave intermittently or on a reduced-work 
 schedule only if the Board agrees. 

 L.  Return to Work 

 1.  At the end of unpaid FMLA Leave, the Board shall restore the HEE to the 
 same or to an equivalent position with equal benefits, pay, and other terms and 
 conditions of employment. 

 2.  When an HEE is medically able to return to work after using unpaid FMLA 
 Leave because of a serious personal health condition, he/she shall provide the 
 Board with a statement from his/her health care provider that the employee is 
 able to resume the job functions for his/her position. 

 3.  Should an HEE not return to work at the end of the unpaid FMLA Leave or 
 contractual leave that is adjacent to the FMLA leave for reasons other than the 
 continuation, recurrence, or onset of the serious health condition that gave rise 
 to the FMLA Leave or for circumstances beyond the HEE’s control, the HEE 
 shall reimburse the Board for the health insurance premiums paid by the 
 Board during the unpaid FMLA Leave period.  As HEE shall be required to 
 support his/her claim of inability to return to work because of the 
 continuation, recurrence, or onset of the serious health condition. 
 Certification from the HEE’s health care provider shall be provided in a timely 
 manner, and no later than thirty (30) calendar days after the claimed inability 
 to return.  If this certification is not provided in a timely manner, the Board 
 may recover the health benefit premiums it paid during the period of unpaid 
 FMLA Leave. 

 M.  All terms which are not defined in this Article shall have the same meaning as 
 those terms defined in the Family and Medical Leave Act of 1993, as amended 
 January 16, 2009.  If there are any inconsistencies between this Article of the 
 Agreement and the Family and Medical Leave Act of 1993, the Family and 
 Medical Leave Act of 1993 shall prevail. 

 MILITARY LEAVE 

 An HEE engaged in military service will receive leave and reinstatement rights in 
 accordance with the requirements of applicable Federal and Ohio law. 
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 MILEAGE REIMBURSEMENT 

 An HEE who is required by the Board to use his/her own automobile to perform his/her 
 assigned duties shall be reimbursed for all such travel,  unless the Board has notified SEEs 
 that the district-owned pool car must be used if available  .  Examples are:  an HEE who is 
 assigned to more than one (1) school building per day or attending mandatory training 
 meetings that involve considerable distances.  Rate of compensation is approved IRS rate. 

 PAYROLL PRACTICES 

 Paychecks will be biweekly on Friday, during the term of employment.  HEE may elect 
 to receive his/her wages in twenty-six (26) bi-weekly, substantially equal pays.  In order 
 to facilitate payroll procedures, pay will be one week in arrears.  All HEE will be paid via 
 direct deposit into the account in the financial institution of the HEE choice and will 
 receive their pay stub via email. 

 PERSONNEL FILES 

 A.  Right to Review 

 An HEE shall have the right, upon request, to examine and obtain a copy of any 
 information in his/her personnel file except for information classified by law as 
 confidential. 

 B.  Right to See Copy of Material in File 

 If an Administration communication or a communication received from parents 
 and other nonprofessionals regarding an HEE is intended to become a part of the 
 HEE’s file, it shall be reviewed by HEE’s boss and the HEE involved and such 
 HEE shall be afforded the opportunity to file a written reply.  After receiving the 
 communication, the HEE shall sign it to acknowledge he/she has had the 
 opportunity to review it. This signature shall not indicate agreement with the 
 substance of the communication. 

 C.  Right to Challenge Contents of File 

 1.  An HEE will have the right to indicate which, if any, document(s) or other 
 material(s) in his/her personnel file is obsolete or otherwise inappropriate for 
 retention. 
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 2.  Such document(s) will then be reviewed by an appropriate member of the 
 administrative staff. 

 3.  In determining whether a document is “obsolete or otherwise inappropriate for 
 retention,” the standards set forth in ORC Section 1347.05 shall apply. 

 D.  Maintenance of Files 

 Neither the Board nor any Administrator shall maintain confidential and separate 
 files on personnel in the form of communications from parents or computerized 
 information which the HEE has neither seen or had the right to challenge. 

 E.  Public Request to View Personnel Files 

 In the event any person, other than the HEE’s Supervisor or other Administrator 
 or Board member, seeks to review the personnel file of an HEE, the HEE shall be 
 notified of such request.  Such notice shall include the name of the person making 
 the request, the date the request was made and, if scheduled, the date and time of 
 the review, if applicable. 

 SEVERANCE PAY 

 A.  An HEE shall receive severance pay upon quitting his/her employment in the 
 District and retiring from active service providing he/she; (1) is approved for 
 retirement benefits by the State Employees Retirement System (SERS), or (2) is 
 at least fifty (50) years old and has worked at least ten (10) full years in the 
 District, or (3) has fifteen (15) or more years’ service credit with the SERS and at 
 least ten (10) full years of employment in the District. 

 B.  A qualifying HEE shall receive severance pay equal to forty percent (40%) of two 
 hundred (200) days; i.e., a benefit of up to eighty (80) days of his/her accumulated 
 and unused sick leave.  If a qualifying HEE does not have sufficient sick leave to 
 qualify for maximum severance resigns or retires after fifteen (15) or more years 
 employment in the district, then the severance pay to which he/she is entitled shall 
 be supplemented by one day’s pay for each year of employment in the district, 
 provided that the total severance pay shall not exceed the eighty (80) day cap. 

 C.  The payment shall be based on average hours assigned for the last three (3) years 
 of employment.  Hours will be based on the last three (3) wage notices issued by 
 June 30th of each year.  Wages will be based on final wage rate at the time of 
 retirement. 
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 D.  The payment will be made in one lump sum within ninety (90) calendar days of 
 the last work day with the District.  Alternatively, at the request of the HEE, 
 payment may be delayed until the calendar year following retirement, providing 
 the member takes full responsibility for taxes. 

 VACATION DAYS 

 A.  HEE assigned to at least two hundred sixty (260) days of work per year 
 (excluding paid holidays) will be granted paid vacations as follows: 

 ●  11 days- less than six years 
 ●  14 days- six years, less than nine years 
 ●  17 days- nine years, less than fourteen years 
 ●  22 days- fourteen years, less than twenty years 
 ●  27 days-twenty years and over 

 For purposes of vacation accrual, the passage of each August 1 defines one year. 

 B.  Vacation will be awarded on August 1 of each year for the year to be worked and 
 may be taken upon accrual at times requested by the HEE and recommended and 
 approved by his/her supervisor.  Requests must be made at least  three (3) days in 
 advance, except:  (1) this requirement can be waived by the administration and (2) 
 a one-day or two-day vacation can be taken with one (1) workday’s notice. 

 C.  A maximum of ten (10) days of unused vacation will be carried forward to the 
 next year. 

 D.  When an HEE moves from a position that does not qualify for vacation to a 
 vacation qualifying position, placement on the vacation schedule will be 
 determined by the following formula: 

 (Total years in a nine month position) times (.75) example: 

 13 years as nine month employee moving to a twelve month position 
 (13) x (.75) = 8.25 twelve month years, therefore, the SEE receives 
 fourteen (14) prorated days of vacation and after one (1) year in the twelve 
 month position, the SEE would be entitled to seventeen 17 days of 
 vacation. 
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 (Total years in a ten and one-half month [220 days] position) times (.85) example: 

 13 years as a ten and one-half month (220 days) employee moving to a 
 twelve-month position (13) x (.85) = 11.05 twelve-month years, therefore 
 the SEE receives seventeen (17) prorated days of vacation and after three 
 (3) years in the twelve (12) month position, the SEE would be entitled to 
 twenty-two (22) days of vacation. 
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 WADSWORTH CITY SCHOOLS EVALUATION 
 INSTRUMENT 
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 Sick Leave Pool Donation Form 
 Hourly Exempt Employee 

 I, ______________________________, wish to donate one (1) day of sick leave to the 
 (printed name) 

 Wadsworth City School District’s Hourly Exempt sick leave pool. 

 _____________________________________  ___________________ 
 Signature  Date 

 Please submit this form to the Assistant Superintendent. 
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 Sick Leave Pool Application Form 
 Hourly Exempt Employee 

 I, ______________________________, wish to use __________ days of sick leave 
 (printed name) 

 from the Wadsworth City School District’s Hourly Exempt Employee sick leave pool. 

 _____________________________________  ___________________ 
 Signature  Date 

 Please submit this form to the Assistant Superintendent. 

 Attach your doctor’s certificate to this form. 

 Leave is for illness only.  Days may be used for catastrophic or life-threatening 
 situations only. 
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ADJUSTMENTS TO AMENDED OFFICIAL CERTIFICATE OF ESTIMATED RESOURCES

TO THE OFFICE OF THE BUDGET COMMISSION, MEDINA COUNTY, MEDINA OHIO

The following adjustments have been approved by the Wadsworth City Board of Education

and are here by certified to the Budget Commission by the Board's Treasurer

Fiscal Year: 2023

Amended: 11/21/2022

Amendment # 2 Douglas D Beeman, Treasurer

FUND BEG UNENC TAXES ADJUSTMENT OTHER ADJUSTMENT TOTAL

TYPE BALANCE TO TAXES SOURCES OTHR SOURCE

GOVERMENTAL FUND TYPES

GENERAL FUND 22,550,768.53$        33,410,900.00$       -$                             24,898,109.00$                    -$                             80,859,777.53$        

SPECIAL REVENUE 2,798,197.49$          -$                         -$                             6,903,244.89$                      507,801.00$                10,209,243.38$        

DEBT SERVICE 10,110,531.25$        6,019,800.00$         -$                             1,102,200.00$                      -$                             17,232,531.25$        

CAPITAL PROJECT 39,725,714.42$        -$                         -$                             2,644,500.00$                      -$                             42,370,214.42$        

SPECIAL ASSESMENTS -$                          -$                         -$                             -$                                      -$                             -$                          

PROPRIETARY FUND TYPES

ENTERPRISE 1,916,139.14$          -$                         -$                             1,605,546.00$                      -$                             3,521,685.14$          

INTERNAL SERVICE 100,167.46$             -$                         -$                             777,000.00$                         -$                             877,167.46$             

FIDUCIARY FUND TYPES

AGENCY/TRUST FUNDS 85,110.99$               -$                         -$                             145,588.00$                         (10,158.00)$                 220,540.99$             

TOTAL ALL FUND TYPES 77,286,629.28$        39,430,700.00$       -$                             38,076,187.89$                    497,643.00$                155,291,160.17$      
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FUND BEG UNENC TAXES ADJUSTMENT OTHER ADJUSTMENT TOTAL

NAME BALANCE TO TAXES SOURCES OTHR SOURCE

GOVERNMENTAL

001 - General Fund $22,550,768.53 33,410,900.00$       -$                             24,898,109.00$               -$                             $80,859,777.53

Special Revenue

018 - Principal's Fund 54,086.76$               -$                         -$                             154,105.00$                    -$                             208,191.76$             

019 - Other Local Grants 117,305.45$             -$                         -$                             85,000.00$                      -$                             202,305.45$             

029 - Scholarship's Fund 83,883.22$               -$                         -$                             13,200.00$                      -$                             97,083.22$               

034 - Classroom Facilities Maintenance 2,391,106.09$          -$                         -$                             356,504.89$                    -$                             2,747,610.98$          

300 - District Managed Activities 147,368.59$             -$                         -$                             484,700.00$                    10,428.00$                  642,496.59$             

401 - Auxiliary Services 4,447.38$                 -$                         -$                             205,000.00$                    -$                             209,447.38$             

432 - E.M.I.S. -$                          -$                         -$                             -$                                -$                             -$                          

440 - Entry Year Mentor Program -$                          -$                         -$                             -$                                -$                             -$                          

451 - Data Communication -$                          -$                         -$                             14,400.00$                      -$                             14,400.00$               

452 - SchoolNet Professional Dev. -$                          -$                         -$                             -$                                -$                             -$                          

459 - Ohio Reads Grant -$                          -$                         -$                             -$                                -$                             -$                          

460 - Student Intervention Grant -$                          -$                         -$                             -$                                -$                             -$                          

467 - Student Wellness & Success Fund -$                          -$                         -$                             -$                                -$                             -$                          

499 - Misc State Grants -$                          -$                         -$                             135,000.00$                    -$                             135,000.00$             

504 -Education Jobs Bill -$                          -$                         -$                             -$                                -$                             -$                          

507 -ESSER (Cares Act) -$                          -$                         -$                             3,797,170.00$                 497,373.00$                4,294,543.00$          

510 - CRF Grant -$                          -$                         -$                             -$                                -$                             -$                          

516 - IDEA - B -$                          -$                         -$                             991,636.00$                    -$                             991,636.00$             

524 - Perkins Grant -$                          -$                         -$                             185,700.00$                    -$                             185,700.00$             

532 - State Fiscal Stabilization Fund -$                          -$                         -$                             -$                                -$                             -$                          

533 - Title II-D Technology -$                          -$                         -$                             -$                                -$                             -$                          

572 - Title I -$                          -$                         -$                             345,937.00$                    -$                             345,937.00$             

573 - Title V-Innovate -$                          -$                         -$                             -$                                -$                             -$                          

584 - Title IV-A -$                          -$                         -$                             26,356.00$                      -$                             26,356.00$               

587 - IDEA Preschool - Handicapped -$                          -$                         -$                             26,374.00$                      -$                             26,374.00$               

588 - E-Rate -$                          -$                         -$                             -$                                -$                             -$                          

590 - Improving Teacher Quality -$                          -$                         -$                             82,162.00$                           -$                             82,162.00$               

599 - Misc Federal Grants -$                          -$                         -$                             -$                                      -$                             -$                          

Total Special Revenue 2,798,197.49$          -$                         -$                             6,903,244.89$                      507,801.00$                10,209,243.38$        
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FUND BEG UNENC TAXES ADJUSTMENT OTHER ADJUSTMENT TOTAL

NAME BALANCE TO TAXES SOURCES OTHR SOURCE

GOVERNMENTAL (cont)

Debt Service

002 - Bond Retirement 10,110,531.25$        6,019,800.00$         -$                             1,102,200.00$                 -$                             17,232,531.25$        

-$                                

Total Debt Service 10,110,531.25$        6,019,800.00$         -$                             1,102,200.00$                      -$                             17,232,531.25$        

Capital Projects

003 - Permanent Imp Fund 223,441.38$             -$                         -$                             44,500.00$                      -$                             267,941.38$             

004 - Building Construction  Fund 32,674,641.39$        -$                         -$                             -$                                -$                             32,674,641.39$        

010 -Classroom Facilities (OFCC) $5,359,878.49 -$                         -$                             -$                                -$                             5,359,878.49$          

071 - Sales Tax Grants $1,467,753.16 -$                         -$                             2,600,000.00$                 -$                             4,067,753.16$          

450 - School Net Fund -$                          -$                         -$                             -$                                -$                             -$                          

Total Capital Projects 39,725,714.42$        -$                         -$                             2,644,500.00$                      -$                             42,370,214.42$        

Special Assessments -$                          -$                         -$                             -$                                      -$                             -$                          

PROPRIETARY

Enterprise 

006 - Food Service 1,884,481.63$          -$                         -$                             1,019,800.00$                 -$                             2,904,281.63$          

009 - Uniform School Supply 31,570.66$               -$                         -$                             56,615.00$                      -$                             88,185.66$               

011 - Customer Service -$                          -$                         -$                             244,000.00$                    -$                             244,000.00$             

012 - Adult/Community Ed. -$                          -$                         -$                             -$                                -$                             -$                          

013 - Recreation Community Center $86.85 -$                         -$                             40,131.00$                      -$                             40,217.85$               

020 - Extend Learning (Bear Cub) $0.00 -$                         -$                             245,000.00$                    -$                             245,000.00$             

Total Enterprise 1,916,139.14$          -$                         -$                             1,605,546.00$                      -$                             3,521,685.14$          

Internal Service

014 - Four Cities Compact 91,185.01$               -$                         -$                             475,000.00$                    -$                             566,185.01$             

024 - Insurance Fund 8,982.45$                 -$                         -$                             302,000.00$                    -$                             310,982.45$             

Total Internal Service 100,167.46$             -$                         -$                             777,000.00$                         -$                             877,167.46$             

FIDUCIARY

Trusts

007 - Special Trust Funds $7,843.35 -$                         -$                             9,700.00$                        -$                             17,543.35$               

Agency

017 - SD Library Construction Fund -$                          -$                         -$                             -$                                -$                             -$                          

022 - District Agency Funds (AIM) 45,697.15$               -$                         -$                             28,900.00$                      (10,158.00)$                 64,439.15$               

200 - Student Activities 31,570.49$               -$                         -$                             106,988.00$                    -$                             138,558.49$             

-$                                

Total Fiduciary 85,110.99$               -$                         -$                             145,588.00$                         (10,158.00)$                 220,540.99$             
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Form AUD623

          ANNUAL APPROPRIATION RESOLUTION
          CITY, EXEMPTED VILLAGE, JOINT VOCATIONAL OR LOCAL BOARD OF EDUCATION

Rev. Code, Sec. 5705.38

Permanent #2

The Board of Education of the Wadsworth City School District, Medina County, Ohio, met in regular

session the 21st day of November, 2022 at Wadsworth High School with the following

Julie Batey

Amanda Gordon

Gary McComas

Jill Stevens

Linda Kramer

                                    moved the adoption of the following resolution:

      BE IT RESOLVED by the Board of Education of the Wadsworth City School District, Medina Co., 

 Ohio, that to provide for the current expenses and other expenditures of said Board of Education, 

during the fiscal year, ending June 30, 2023, the following sums be and the same are hereby set aside

and appropriated for the several purposes for which expenditures are to be made and during said 

fiscal year, as follows, viz:

ALL FUNDS TYPES

Governmental Fund Types

Fund Class/Name Fund Number/SCC Total Appropriation

General Fund Class

General Fund 001 54,631,691.00

Special Revenue Class

Principal's Fund 018 139,169.50

Other Local Grants 019 50,147.00

Frank H. Close Scholarship 029 22,600.00

Classroom Facilities 034 238,982.87

District Activities 300 488,746.00

Auxiliary Services 401 209,000.00

EMIS 432 0.00

Entry Year Mentor Program 440 0.00

Data Communications Fund (OneNet) 451 14,400.00

SchoolNet Professional Development 452 0.00

OhioReads Grant 459 0.00

Student Wellness  & Success Funds 467 0.00

Misc. State Grants 499 34,100.00

Education Jobs Bill 504 0.00

ESSER (Cares Act) 507 1,970,530.00

IDEA-B / Access Grant 516 991,635.44

Carl Perkins 524 185,699.39

members present: 
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Fund Class/Name Fund Number/SCC Total Appropriation

Fiscal Stabilization Fund 532 0.00

Title II-D Technology 533 0.00

Title I-TA 572 345,936.27

Title V- Innov. 573 0.00

Title IV -A 584 26,355.70

Early Childhood Special Education -IDEA 587 26,373.49

E-Rate 588 0.00

Title II-A Teacher Quality 590 82,161.22

Misc. Federal Grants 599 0.00

Total Special Revenue Class 4,825,836.88

Debt Service Fund Class

Bond Retirement Fund 002 6,926,731.86

Capital Project Fund Class

Permanent Improvement Fund 003 27,200.00

Building Construction Fund 004 4,000,000.00

Classroom Facilities (OSFC) 010 0.00

Sales Tax Capital Grants 071 2,793,263.92

SchoolNet/SchoolNet Plus 450 0.00

Total Capital Project Fund Class 6,820,463.92

Proprietary Fund Types

Enterprise Fund Class

Food Services 006 1,393,074.74

Uniform School Supplies Fund (USS) 009 51,615.00

Customer Services Fund 011 237,500.00

Community/Adult Education 012 0.00

Recreation Community Center 013 40,000.00

Extended Learning (Bear Cub) 020 243,915.00

Total Enterprise Fund Class 1,966,104.74

Internal Service Fund Class

Four-Cities Compact 014 505,287.50

Self Insurance Fund 024 306,000.00

Total Internal Service Fund Class 811,287.50



Fund Class/Name Fund Number/SCC Total Appropriation

Fiduciary Fund Type

Trust Fund

Special Trust Funds 007 2,739.00

Agency Fund

School District Library Construction Fund 017 0.00

District Agency Funds 022 33,676.00

Student Activities 200 85,375.00

Total Agency Fund Class 119,051.00

Total Appropriations - All Fund Types $76,103,905.90

          

                                seconded the Resolution and the roll being called upon its adoption, the vote 

resulted as follows:

Jill Stevens

Julie Batey

Amanda Gordon

Gary McComas

Linda Kramer

CERTIFICATE

         Section 5705.39 R.C. - "No appropriation measure shall become effective until there is filed  

 with the appropriating authority by the county auditor a certificate that the total appropriations from

each fund, taken together with all other outstanding appropriations, do not exceed such official 

estimate or amended official estimate.  When the appropriation does not exceed such official estimate, 

the county auditor shall give such certificate forthwith upon receiving from the appropriating authority 

a certified copy of the appropriation measure."

The State of Ohio, Medina County, ss.

     I, Douglas D. Beeman, Treasurer of the Board of Education of the Wadsworth City School District,  

in said county, and in whose custody the Files, Journals and Records of said Board are required by the 

Laws of the State of Ohio to be kept, do hereby certify that the foregoing Annual Appropriation 

Resolution is taken and copied from the original Resolution now on file with the said Board, that the 

same is a true and correct copy thereof.

     Witness my signature, this 21st day of November, 2022.

Treasurer of the Board of Education for the Wadsworth City School District

Medina County, Ohio
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Wadsworth City Schools

Schedule of Revenues, Expenditures and Changes in Fund Balances

For the Fiscal Years Ended June 30, 2020, 2021 and 2022 Actual;

Forecasted Fiscal Years Ending June 30, 2023 Through 2027

Actual
 Fiscal Year Fiscal Year Fiscal Year Average Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year

 2020 2021 2022 Change 2023 2024 2025 2026 2027

1.010 General Property Tax (Real Estate) $19,350,283 $19,739,467 $22,786,750 8.7% $26,432,630 $27,225,609 $27,770,121 $28,325,523 $28,892,034

1.020 Tangible Personal Property Tax (Public Utility) 5,097,931 5,769,470 $6,313,516 11.3% 6,944,867 7,049,039 7,154,775 7,262,097 7,371,028

1.030 Income Tax

1.035 Unrestricted State Grants-in-Aid 18,126,592 18,596,211 $17,461,978 -1.8% 17,466,757 17,732,557 17,877,291 18,150,934 18,299,852

1.040 Restricted State Grants-in-Aid 589,933 681,644 $1,602,706 75.3% 1,762,278 1,771,624 1,784,201 1,796,904 1,809,734

1.045 Restricted Federal Grants-in-Aid - (SFSF -532) (Ed jobs Bill-504)

1.050 Property Tax Allocation 2,485,683 2,482,625 $2,544,108 1.2% 2,544,108 2,544,108 2,544,108 2,544,108 2,544,108

1.060 All Other Revenues 2,322,219 2,375,047 $1,675,692 -13.6% 1,249,837 1,298,026 1,304,434 1,280,907 1,282,445

1.070 Total Revenues 47,972,641 49,644,464 52,384,750 4.5% 56,400,476 57,620,963 58,434,931 59,360,473 60,199,201

Other Financing Sources

2.010 Proceeds from Sale of Notes

2.020 State Emergency Loans and Advancements (Approved)

2.040 Operating Transfers-In

2.050 Advances-In 4,023,543 3,864,912 4,418,102 5.2% 1,853,533 100,000 200,000 200,000 200,000

2.060 All Other Financing Sources 598,085 897,406 705,976 14.4% 112,661 55,000 55,000 55,000 55,000

2.070 Total Other Financing Sources 4,621,628 4,762,318 5,124,078 5.3% 1,966,194 155,000 255,000 255,000 255,000

2.080 Total Revenues and Other Financing Sources 52,594,269 54,406,782 57,508,828 4.6% 58,366,669 57,775,963 58,689,931 59,615,473 60,454,201

Expenditures

3.010 Personnel Services 28,723,549 30,049,082 31,462,067 4.7% 33,769,408 36,069,503 38,603,851 40,765,667 43,089,310

3.020 Employees' Retirement/Insurance Benefits 10,461,246 9,864,624 10,131,164 -1.5% 11,050,037 12,596,615 13,915,470 14,813,818 15,803,703

3.030 Purchased Services 7,037,241 6,638,654 6,363,702 -4.9% 6,785,441 6,972,472 7,230,973 7,501,159 7,737,436

3.040 Supplies and Materials 1,319,893 1,500,182 1,871,224 19.2% 1,719,845 2,646,031 2,593,991 2,643,794 2,695,517

3.050 Capital Outlay 482,769 293,850 825,368 70.9% 498,525 655,860 678,070 701,194 724,272

3.060 Intergovernmental

Debt Service:

4.010   Principal-All (Historical Only)

4.020   Principal-Notes

4.030   Principal-State Loans

4.040   Principal-State Advancements

4.050   Principal-HB 264 Loans

4.055   Principal-Other

4.060   Interest and Fiscal Charges

4.300 Other Objects 480,066 469,265 562,304 8.8% 588,435 622,725 620,048 657,922 676,364

4.500 Total Expenditures 48,504,764 48,815,657 51,215,829 2.8% 54,411,691 59,563,205 63,642,404 67,083,555 70,726,601

Other Financing Uses

5.010 Operating Transfers-Out 25,805 219,277 63,595 339.4% 120,000 20,000 20,000 20,000 20,000

5.020 Advances-Out 3,864,912 4,418,102 1,853,533 -21.9% 100,000 200,000 200,000 200,000 200,000

5.030 All Other Financing Uses 4,400

5.040 Total Other Financing Uses 3,890,717 4,641,779 1,917,128 -19.7% 220,000 220,000 220,000 220,000 220,000

5.050 Total Expenditures and Other Financing Uses 52,395,481 53,457,436 53,132,957 0.7% 54,631,691 59,783,205 63,862,404 67,303,555 70,946,601

6.010 Excess of Revenues and Other Financing Sources over 

(under) Expenditures and Other Financing Uses 198,788 949,346 4,375,871 369.3% 3,734,979 2,007,242- 5,172,473- 7,688,082- 10,492,400-

7.010 Cash Balance July 1 - Excluding Proposed 

Renewal/Replacement and New Levies 16,344,369 16,543,157 17,492,503 3.5% 21,868,374 25,603,353 23,596,111 18,423,638 10,735,556

7.020 Cash Balance June 30 16,543,157 17,492,503 21,868,374 15.4% 25,603,353 23,596,111 18,423,638 10,735,556 243,156

Medina County

Forecasted
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Wadsworth City Schools 

Fiscal Year 2023 – Five-Year Forecast 

November 2022 

EXECUTIVE SUMMARY 

 
The first three pages of this report comprise the Executive Summary, which is 

intended to provide a summary of the Five-Year Forecast and highlight changes. 

For a complete understanding of the Forecast, readers are encouraged to read the 

Assumptions that follow the Executive Summary. 
 

ESSER Grant: (Elementary & Secondary School Emergency Relief Fund): 

 

• The district has received significant federal funding through ESSER grants. 
 

• Total ESSER grant dollars still available to the district: 
 

Grant    Amount  End Date 

o ESSER II   $53,496.99  June 30, 2023 

o ESSER ARP  $2,231,941.18  June 30, 2024 

o ARP IDEA-B  $28,446.67  June 30, 2023 

o ESSER State Activity $497,372.65  June 30, 2023 

o ARP Homeless Round II $3,875.69   June 30, 2023 
 

• The district has the following staff paid out of ESSER grants: 
 

      Teaching Staff       Support Staff     

         ESSER State Activity: Expires FY 2023          5.5   0 

        ESSERR ARP: Expires FY 2023                  7.5   2  
 

• ESSER salaries and benefits return to the General Fund as follows: 
 

o FY 2024 - $460,660 

o FY 2025 - $878,342 
 

• WESPA members permitted to stack jobs (e.g., transportation and aide) to 

receive benefits are funded by the ESSER grant for FY 2023 and 2024.  The 

forecast accounts for these expenses in the General Fund as follows: 
 

o FY 2025 - $254,215 

o FY 2026 - $274,976 

o FY 2027 - $291,473 

 

REVENUE: 

 

Local Property and Public Utility Personal Property Tax Collections:   
 

o The voters of Wadsworth City Schools approved a 6.7 mill and 2.4 

mill combination operating and bond levy on November 2, 2021. 
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o Fiscal Year 2023 general property taxes are projected to 

increase 16% as the levy phases in during the first half of 

collections in FY 2023.   
 

o FY 2023 PUPP Taxes: The Nexus pipeline continues to be valued at a 

fraction of the projected valuation due to Nexus appeals.  The 

Forecast continues to project PUPP at the appealed values until we 

hear differently from the Ohio Department of Taxation.  For FY 2023, 

PUPP collections are projected to increase 10%. 
 

  House Bill 110: 
 

▪ The FY 2022-2023 Biennial Budget was finalized in June 2021.  The 

Budget Bill implemented an entirely new school funding formula for 

Ohio.  The implementation of the Fair School Funding Plan (FSFP) turns 

the Ohio school funding system upside down.  See the Assumptions for a 

further explanation of the FSFP and its impact on Wadsworth City 

Schools.   
 

EXPENSES: 
 

   Salaries:  
 

▪ FY 2023 wages are projected to increase 7.33% due to staff previously 

paid from grants, steps, base increases, as well as additional staff outlined 

below.  For further discussion, see the related Assumptions. 

 

▪ Federal Grants: 

 

o IDEA-B: The IDEA-B special education grant funds salaries for nine 

(9) special education teachers. 
 

o Title I:  The Title I grant primarily funds our K-8 tutors.  In addition, 

beginning in the 2016-17 school year, we funded 1½ teachers at 

Lincoln Elementary utilizing Title I. This year, one full-time 

kindergarten teacher at Lincoln is funded with the Title I grant, and 

the part-time position was moved to the General Fund.  
 

o ESSER Grants:  See discussion above.   

 

   Health Care Renewal:   
 

▪ The SRHCC insurance renewal for FY 2023 was approved in April of 

2022.  The renewal with the consortium for FY 2023 is 1.6%. 
 

▪ Health Care renewals the previous six years: 
 

FY 2017 5.16%   FY 2020  0.00%   

FY 2018 2.33%   FY 2021 0.00%  

FY 2019 4.85%   FY 2022          0.00%  
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Advances In/Out:   
 

▪ Now that there are additional assets in the Construction Fund (004) due to the 

passage of the bond issue in November of 2021, advances and transfers have 

returned to normal. 

 

   Purchased Services:  
 

▪ Reminder:  The FSFP changed how we count students from the district of 

residence to the district of attendance.  This change decreased expenses in the 

purchased services category for tuition to public charter schools and open 

enrollment out, beginning in FY 2022.   
 

▪ Natural Gas:  The district is under contract at less than $3 per mcf through CY 

2024.  Beginning in FY 2025, the forecast accounts for a 25% increase in 

natural gas due to the expiration of this contract. 
 

▪ Due to high inflation rates, there is an additional allowance of $100,000 for 

inflationary costs in FY 2024 for purchased services.  
 

   Supplies: 
 

▪ Textbooks: (line 3.040 – Supplies) As outlined in the Assumptions on page 

16, textbooks are purchased out of the Medina County Sales Tax Fund for FY 

2023.  Beginning in FY 2024, textbooks return to the General Fund. 
 

▪ Due to high inflation rates, there is an additional allowance of $100,000 for 

inflationary costs in FY 2024 for supplies.  
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Wadsworth City Schools 

Fiscal Year 2023 - Five-Year Forecast 

November 2022 

ASSUMPTIONS 

 
Overview 

 
This financial report is published by the Treasurer of the Wadsworth City School District in good 

faith and within the scope of his employment.  Said forecast and the underlying Assumptions 

will be presented to the Wadsworth City Board of Education at its regular meeting on November 

21, 2022. 

 

The Forecast and Assumptions are intended to provide the Board of Education and the 

Wadsworth community with information about the current financial status of the district, as well 

as the projected future.  The information presented in the Five-Year Forecast is supported by the 

underlying Assumptions.  In order for the Board and community to better understand the 

Forecast, they are encouraged to read and understand the supporting Assumptions. 

 

The Forecast is in the second year of HB 110 (the biennial budget) passed by the legislation in 

June of 2021 and phases in the Fair School Funding Plan (FSFP) over the next six years.  

However, the legislation for the FSFP is only in law for two years.  The legislature will 

reevaluate the FSFP after two years to determine if the plan should continue and complete the 

phase-in.  

 

Funding formulas, referred to as the SF-3, PASS and the SFPR for Ohio’s public school districts 

were eliminated in previous budget bills.  Under the PK-12 education funding formula, school 

districts are either on the guarantee, the formula, or are a capped district.  Schools on the 

guarantee receive the same state aid as the previous year; schools on the formula receive the 

amount of funding the formula calculates; and schools that are capped were scheduled to receive 

additional aid but are capped at a certain percentage above what they received in the previous 

fiscal year.  The FSFP does incorporate new caps and guarantees into the new funding formula 

as well.  See the Unrestricted Aid Section for more information on the 2022-23 Biennial Budget 

and state aid. 

 

The FSFP was the work of superintendents and treasurers from 2020 to 2022. The group worked 

with House Representatives Cupp and Patterson to develop a new funding solution for public 

school districts across the state of Ohio.  The Cupp-Patterson Plan, or Fair School Funding Plan 

(FSFP), was part of HB 110, the FY 2022 and 2023 Biennial Budget, and is phased in over the 

next six years.   

 

This forecast includes the General Fund only.  Information related to all other funds of the 

district can be found on the Certificate of Revenue and the Annual Appropriations Resolution.  

In this fiscal year, the General Fund is projected to account for 72% of all expenditures.    

 

As with any projection, accuracy diminishes the further one speculates into the future.  There are 

three State Biennial Budgets within the five years of this projection. 
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General Fund Revenue 

1.010 Property Tax (Real Estate)  

 
 

Real estate taxes account for 46% of our projected revenue (last year = 43%) in the General 

Fund.  The increase is a result of the November 2, 2021, 6.7 mill operating levy. Our assessed 

valuation is the core component of real estate taxes and an involved part of the state funding 

formula.  Medina County experienced a reappraisal in 2019 and a triennial update in 2022.   

 

Wadsworth City Schools assessed valuation (AV) increased 2.3% for 2014 (collection year 

2015), 1.6% for 2015 (collection year 2016), 12.7% for 2016 (collection year 2017), 1.47% for 

2017 (collection year 2018), 4.4% for 2018 (collection year 2019), 15.4% for 2019 (collection 

year 2020), .79% for 2020 (collection year 2021) and .12% for 2021 (collection year 2022).  As 

the numbers demonstrate, the district’s AV has not grown in recent years, a sign that there is 

very little new development happening in our community.  Due to HB 920, districts see little 

additional (or loss of) revenue from a reappraisal or triennial update years.  HB 920 rolls back 

the effective millage on voted levies, thus the district receives no additional (or loss) of revenue 

because of reappraisal on voted levies.  The district will gain revenue on the inside millage and 

new construction. 

 

Key components of line 1.010 of the Forecast are: 
 

• FY 2023 – Second half phase-in of the 6.7 mill operating levy projecting a 16% 

increase in revenue this year. 

• 3% increase for year two. 

• 2% increase for years three, four and five of the forecast. 

 

1.020 Tangible Personal Property Tax and Public Utility Personal Property  

 
 

The 2009 Biennial Budget eliminated the Tangible Personal Property (TPP) tax on the business 

community and thus began phasing out a major source of local revenue to school districts 

throughout the state of Ohio.    In FY 2012, the Wadsworth City Schools local TPP revenue was 

eliminated, but we continued to receive TPP reimbursements from the state through FY 2016.  

The district continues to receive Public Utility Personal Property (PUPP) taxes.  PUPP values 

have continued to grow in recent years, providing most of the district’s increases in local tax 

collections. 

 

The Nexus gas transmission pipeline was completed in Medina County in 2018 and appeared on 

the 2019 tax duplicate.  The PUPP assessed valuation initially increased over $24M for calendar 

year 2019 (paid in 2020) primarily due to the Nexus pipeline.  This increase in values was 

projected to bring an additional $1.5M in taxes.  However, Nexus has filed two appeals 

requesting to reduce their values by a total of 52%.   In addition, Nexus tender paid their tax 

bills, therefore, reducing the FY 2020, 2021 and 2022 collections from what was projected.  The 

Ohio Tax Commissioner overruled the Nexus appeal.  Nexus has taken their appeal to the Board 

Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year

2023 2024 2025 2026 2027

General Property Tax (Real Estate) $26,432,630 $27,225,609 $27,770,121 $28,325,523 $28,892,034

Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year

2023 2024 2025 2026 2027

Tangible Personal Property Tax (Public Utility) 6,944,867 7,049,039 7,154,775 7,262,097 7,371,028
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of Tax Appeals, and we are still waiting on a decision. Once the appeal case is settled, the 

difference, if any, must be paid by Nexus.   

 

Therefore, upon advice of professionals, the district projects to receive about 48% of the 

anticipated additional revenue.   

 

Key components of line 1.020 of the Forecast are: 

 

• Nexus values (at 48%) included in FY 2023-2027 

• Projecting 10% increase for FY 23 (6.7 mill levy) 

• 1.25% increase projected in FY 2024-2027 

 

As more information becomes available regarding values associated with the pipeline, the Board 

of Education will be updated. 

 

1.035 Unrestricted Grants in Aid (State Aid)  

 
 

History:  HB 166 the 2020-2021 Biennial Budget (passed in the summer of 2019) suspended the 

current education funding formula.  The suspended state aid formula followed the basic premise 

of enrollment (known as ADM) x Basic Aid ($6,020) x the State Share Index.  Based on the 

output of the formula, districts were either on the guarantee, formula or capped.  
 

• Guarantee - If a district’s formula aid was less than what the district received in FY 

2019, the district was guaranteed to receive at least their FY 2019 funding. 

• Capped - If a district’s formula amount was higher than a percentage determined by the 

legislature, then the district was capped at that amount.  

• Formula - If a district fell in between and were actually funded at the formula amount, 

the district was considered a “Formula District.”   
 

During Fiscal Years 2016 and 2017, Wadsworth City School District was funded on “The 

Formula.”  Beginning in FY 2018, due to an enrollment decrease of 100 students and the basic 

aid allowance from the State only increasing by $10.00 per student, Wadsworth (along with 201 

other districts) transitioned to the Guarantee.  In FY 2020, every district in the state of Ohio was 

on the Guarantee as the formula was suspended for the biennium.  The new Guarantee amount 

was the FY 2019 funding level. Due to the pandemic, state aid was further reduced by Governor 

DeWine in May of 2020.  The net loss in state aid over FY 2020 and 2021 was $1,297,378.  The 

pandemic has caused state aid to be very vulnerable the past four years.   

Present:  FY 2022 and 2023 Biennial Budget (HB 110): 

HB 110, the current biennial budget, phases in the Fair School Funding Plan (FSFP). Instead of 

funding a basic aid amount as all previous funding formulas did, the FSFP calculates a base cost 

that is unique to every district.  The base cost is determined based on four funding areas.  These 

are Direct Classroom Instruction (DCI), Instruction and Student Services (ISS), Building 

Leadership and Operations (BLO), and District Leadership and Accountability (DLA).  An 

Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year

2023 2024 2025 2026 2027

Unrestricted State Grants-in-Aid 17,466,757 17,732,557 17,877,291 18,150,934 18,299,852
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example of DCI is regular classroom teachers. The chart below demonstrates one of the 

calculations for funding regular education teachers: 

Base Cost: 
 

Grade level  # of Students/Teacher for funding 

K     20 

1-3     23 

4-8     25 

9-12     27 

Career Tech    18 

 

As an example, a district with 110 kindergarten students would receive funding for 5.5 teachers 

at $62,193 + 16% for benefits and $13,894 for health care insurance per teacher.  Therefore, 

under the formula, this district would receive $473,211.34 to fund regular education teachers for 

kindergarten.  This is just one example of DCI.  A similar formula is used for the other 

components of DCI as well as ISS, BLO and DLA.  However, the new formula allows for 

flexibility.  A district is not required to spend $473,211.34 on kindergarten.  This is simply their 

funding amount, and when combined with all the other components of the formula, develops the 

district’s unique base cost. 

 

Wadsworth’s base cost as of the November (2022) #1 foundation payment was $7,331.84.  

Again, the base cost is a fluid number and different for every district across the state based on 

their enrollment numbers. 

 

Local Capacity:  There is still a Local Capacity (formerly known as the State Share Index) 

component to the FSFP.  The FSFP assumes local funds are raised and are accounted for in the 

new formula.  To say it another way, a district will not receive the full $473,894 in the example 

above for kindergarten.  A percentage of the funding is assumed to be raised locally based on the 

components listed below.  The Local Capacity determined on the components listed below will 

develop a percentage of the base cost that a district will receive.  This is like the State Share 

Index in the previous formula but removes the fluid comparison to other districts that made the 

State Share Index inadequate: 

 

• Total Assessed Valuation per Pupil (60%) 

• Median Adjusted Gross Income per Pupil (20%) 

• Weighted Adjusted Gross Income per Pupil (20%) 
 

Under the previous funding formula, Wadsworth’s Sate Share Index (SSI) was about 48%, which 

means we received 48% of the $6,020 ($2,890) basic aid amount per student.  

 

Under the Fair School Funding Plan (FSFP) Wadsworth local capacity is $4,587.77. Therefore, 

while the base cost of $7,331.84 is significantly greater than the basic aid amount of $6,020, 
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because our local share is calculated at a much higher amount (state share is less), we are 

receiving $2,744.07 per student in FY 2023. 

   Gross per Student Local Capacity Net State Aid per Student 

FY 2021 SFPR          $6,020       $3,130   $2,890 

FY 2023 FSFP          $7,332       $4,588   $2,744 

 

Categorical Funding:  In addition, the FSFP includes categorical funding that is not part of the 

base costs.  These include Special Education, Career Tech, ELL, Gifted, Disadvantage Pupils, 

Targeted Assistance, Transportation and Preschool. Categorical funding is restricted in nature. 

 

Student Count:  The other major change in the FSFP is how students are counted.  In previous 

funding formulas a student was counted based on the district of residence, not the district of 

attendance.  Example: If a Wadsworth resident student attended a public charter school, the 

student was first counted in Wadsworth, and we receive our state share of funding for that 

student.  We were then charged “tuition” for that student to attend the public charter school.  In 

the case of Wadsworth, this resulted in a net loss of about $3,000 per student that attend a charter 

school.  Under the FSFP, students are counted in the district of attendance.  Therefore, a 

Wadsworth resident attending a public charter school will no longer be included in our count 

saving the district nearly $1M in tuition costs but reducing our state aid as well.  See the 

purchased services for additional information on this change. 

 

Key components of line 1.035 of the Forecast are: 
 

• No change in FY 2023. 

• FY 2024 and 2026 1.5% increase in unrestricted state aid (1st year of the 

biennium). 

• FY 2025 and 2027 .8% increase in unrestricted state aid (2nd year of biennium). 
 

Note: Until the governor and legislature pass the FY 2024-2025 biennial budget, any 

projection is purely speculative.  The following components need to be determined as part of 

the biennial budget process: 
 

1. Will the FSFP continue, or will we revert to the SFPR, or will we have something 

new? 
 

2. If the FSFP continues: 
 

a. Will the legislature continue the phase-in of the formula? 

b. Will the base cost funding components be updated? IE average salary used to 

calculate direct classroom instruction (DCI). 

 

Casino Funding: The FY 2022 Ohio casino tax increased to $278,012, $87,000 more than FY 

2021 and $30,000 more than FY 2020.  The law mandates the casinos to pay a 34% tax rate, and 

33% of the tax is earmarked for school districts in Ohio to be distributed on a per-student basis.  

The law also implies that this money goes to education outside the funding formula and should 

not be part of the SFPR or FSFP formula but is included on line 1.035.  
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• Nearly $1.4M in revenue projected over the life of the Forecast from the Ohio Casino 

Tax. 

 

1.040 Restricted State Grants in Aid  

 
 

The Fair School Funding Plan (FSFP) added components to restricted state aid.  Historically, 

restricted state aid was primarily career technical education as well as special education related 

to catastrophic cost reimbursements.  With the implementation of the FSFP, restricted aid is 

expanded beyond career tech and catastrophic costs to include Disadvantaged Pupil Impact Aid 

(DPIA) and Student Wellness and Success Funds (SWSF).  In the previous biennial budget, 

SWSF were accounted for outside of the General Fund and Five-Year Forecast in Fund 467.  In 

the FSFP, SWSF are part of the General Fund and the Five-Year Forecast.  In addition, 

categorical funding (restricted aid) for career tech and special education is calculated using 

weights as opposed to dollar amounts.  Under the SFPR, these categories were funded using a 

flat dollar amount as determined by the legislation during the budget process.  Using weights will 

allow the amount of funds growing toward these restricted categories to naturally increase as the 

base cost (see discussion in unrestricted state aid) increases. 

 

The second primary source of revenue is catastrophic cost reimbursements for special education 

students.  Catastrophic costs are reimbursements from ODE for qualifying special needs students 

the district provides services for above a certain price point, depending on their disability. 

 

• In years 2023-2027, the Forecast is not projecting an increase in catastrophic cost 

reimbursements. Further, under the FSFP, the amount of funding allocated to special 

education in the categorical funding has been reduced by 10% to fund catastrophic 

cost reimbursements.  Prior to the FSFP, we applied for catastrophic costs 

reimbursements to generate additional special education funds.  Under the FSFP, we 

must complete catastrophic costs just to get back the 10% in special education 

funding that was withheld from our foundation payment.  We received catastrophic 

cost reimbursements greater than our 10% reduction in FY 2022. However, the 

forecast only accounts for getting our initial 10% back in future years. 

 

1.050 Homestead Exemption 10% Rollback & Tangible Personal Property 

Reimbursement  

 
 

Homestead Exemption:  The 10% and 2.5% rollback of property taxes changed with the 

2009/2010 Biennial Budget.  The State increased the eligibility of seniors for this credit.  In 

addition, HB 59 (2014-15) eliminated this reimbursement on future levies.  All current levies 

continue to receive this reimbursement. 
 

• The Forecast projects flat funding for homestead exemption for each year. 

 

Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year

2023 2024 2025 2026 2027

Restricted State Grants-in-Aid 1,762,278 1,771,624 1,784,201 1,796,904 1,809,734

Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year

2023 2024 2025 2026 2027

Property Tax Allocation 2,544,108 2,544,108 2,544,108 2,544,108 2,544,108
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1.060 All Other Revenues (Local Income)  

 
 

There are six primary revenue sources to All Other Revenues: 

 

1. Tuition (open enrollment, special education, preschool and summer school) 

2. Extracurricular activities assessment 

3. Student-paid fees and fines 

4. Investment income (declining interest rates) 

5. Medicaid reimbursements 

6. Revenue Sharing Agreements with the City of Wadsworth related to tax abatements 

 

• With the implementation of the FSFP and the change in the way students are counted 

(district of attendance vs. district of residence), the calculation for open-enrolled 

students will be impacted.  No longer will districts receive tuition payments for 

incoming open-enrolled students, and no longer will districts pay tuition for students 

leaving their district through open enrollment. Open-enrolled students are now 

counted in our base costs. 

 

• The activity assessment fee is projected to be stable over the life of the Forecast.  

There are currently no plans to increase or eliminate the activity assessment fee. 
 

• The investment income projection has been increased because of the Fed’s increasing 

interest rates to combat inflation.  The district continues to monitor its investment 

portfolio under the direction of Fifth Third Securities.  In addition, outside of the 

forecast, the district is laddering the investment of the proceeds from the Intermediate 

School Bond issue to maximize the funds available for this project. 
 

• Medicaid reimbursements are projected to remain consistent. 

 

2.050 Advances–In  

 

• Advances-In:  The advances in and out have been minimalized as there is no longer a 

need to advance funds to the 004 Construction Fund.  Advances in account for the 

FYE 2022 advances primarily for federal grant cash flow purposes. 

 

2.060 Other Financing Sources  

 

• Other sources include Sale of District Assets and Refunds of Prior Year Expenditures.  

Historically, the primary funding sources are: 
 

o Ohio BWC rebates 

o Medina County Auditor’s Office refund of auditor fees 

o Refund of prior year expenses from the Medina ESC   

 

The district is projecting an $87,000 refund from the Medina ESC but is not 

projecting rebates or refunds from BWC or the County Auditor’s office during the 

Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year

2023 2024 2025 2026 2027

All Other Revenues 1,249,837 1,298,026 1,304,434 1,280,907 1,282,445
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life of the forecast.  With the change in leadership in the County Auditor’s office, it is 

unknown if the new auditor will issue similar refunds. 

 

2.080 Revenue Summary  

 
                                                                              

The Forecast projects an increase in FY 2023 total revenue of 1.5%.  However, this number is 

slighted because advances-in went from $4.4M in FY 2022 to $1.8M in FY 2023.  Total revenue 

before advances and other financing sources is projected to increase 7.7%.   

 

Major issues affecting revenue: 
 

• New 6.7 mill operating levy 

• State Aid – implementation of the FSFP and next biennium 

• Volatile investment income 

• Advance-In 

 

General Fund Expenditures 

 

3.010 Salaries and Wages  

 
 

Salaries and wages are projected to increase 7.33% over FY 2022 (as compared to a 4.7% 

increase for the same period last year).  The district added six full-time and six part-time (9 FTE) 

teaching positions.  Four of the full-time positions and four of the part-time positions are 

funded using federal grants (ESSER) and are not accounted for in the Forecast until FY 

2024.  However, there are four full-time positions funded under the American Recovery 

Plan (ARP) IDEA-b grant that returned to the General Fund in FY 2023.  Therefore, the 

net increase in teaching staff to the Forecast is seven full-time and two part-time teachers. 

 

• Beginning in FY 2017, the district contracted with Renhill and the Summit County ESC 

for substitute teacher services.  Therefore, our substitute services moved from the Salaries 

(line 3.010) to the Purchased Services (line 3.030) of the Forecast. 

 

• The district and the Wadsworth Education Association (WEA) are in the third year of a 

three-year contract that continues through June 30, 2023.  The agreement includes step 

increases for eligible employees and a base increase in each year of the contract.  In 

addition, employees pay 11% of the cost for health care insurance each year of the 

contract.  

 

• The district and the Wadsworth Education Support Personnel Association (WESPA) are 

in the third year of a three-year contract that continues through June 30, 2023.  The 

WESPA agreement includes step increases for eligible employees and a base increase in 

each year of the contract.  In addition, employees will pay 6%/9% (family/single) of the 

cost for health care insurance.  

Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year

2023 2024 2025 2026 2027

Total Revenues and Other Financing Sources 58,366,669 57,775,963 58,689,931 59,615,473 60,454,201

Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year

2023 2024 2025 2026 2027

Personnel Services 33,769,408 36,069,503 38,603,851 40,765,667 43,089,310
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• The 2022-23 salaries and benefits are projected to be 82.37% of General Fund 

Expenditures (compared to 81.2% last year).  

 

• The district’s 2022-23 teaching staff consists of 287 full-time and 11 part-time teaching 

professionals.  We have 13 licensed professionals working as tutors in the district (7 

tutors are funded with grant money and are not part of this Forecast), 22 licensed 

administrators and 16 exempt salaried employees (4 of the exempt salaried employees are 

not paid from the General Fund).  

 

• If district enrollment continues to decline, we must continue to monitor our staffing, and 

reductions may need to be made.  The Forecast currently does not account for any 

reductions in staff. 

 

• The following staffing changes are accounted for: 

 

• 2022-23 school year includes increases as follows: 
 

▪ Special Education: 
 

• English Second Language Teacher (+1 FTE) 

• School Psychologist (+1 FTE) 

• Special Education Teachers (+1.5 FTE) 

o 1.5 Intervention Specialist positions are funded for FY 

2023 under the ESSER State Activity Grant for the current 

year. 

o These positions are funded out of the General Fund for          

FY 2024- 2027. 

▪ High School: 
 

• H.S. Diversified Medical Technologies Teacher (+1 FTE)  
 

▪ Elementary: 
 

• Elementary School Counselor (+1.5 FTE) 

o Positions are funded for FY 2023 under the ESSER State 

Activity Grant for the current year. 

o These positions are funded out of the General Fund for          

FY 2024- 2027. 

• Technology Integration Specialist (+1 FTE) 

• Two part-time Literacy Coaches (+1 FTE) 

o The Tech Integration and Literacy Coach position are 

funded out of the ESSER grant through FY 2024. 

• Art Teacher (+.5 FTE) 

• Speech Lang Pathologist (+.5 FTE) 
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Student Wellness and Success Funds (SWSF): 
 

• The FSFP took SWSF that were previously accounted for in a 

separate state grant (Fund 467) and made these restricted funds 

part of the Base Cost.  Therefore, the General Fund absorbed the 

portion of K-6 guidance salaries previously funded with Fund 467 

into the forecast beginning in FY 2022.  

 

• 2024, 2025, 2026 and 2027: 
 

▪ The forecast includes an allowance for wage increases, additional staffing 

and grant-funded positions returning to the General Fund during the last 

four years of the forecast.  New staffing allowances: 

• FY 2024:  $225,000 

• FY 2025:  $200,000 
 

▪ The forecast accounts for all the ESSER grant-funded positions outlined 

above to return to the General Fund in either FY 2024 or 2025. 

 

3.020 Employee Retirement / Insurance Benefits 

 
 

The largest expense outside of salaries and wages is the Board’s share of health care benefit 

premiums.  In FY 2011, the district began participating in the Summit Regional Health Care 

Consortium (SRHCC) to pool administrative fees with Barberton, Copley-Fairlawn, Norton and 

Revere Schools.  In FY 2015, Cuyahoga Falls City Schools joined the SRHCC; in FY 2020 and 

2022, Woodridge Local Schools and Dover City Schools joined.  In addition, the SRHCC 

continues to maximize resources and implement best practices related to health care and 

wellness.  The consortium works with Be-Well Solutions to provide wellness support to five 

districts to encourage employees to make healthy lifestyle changes.  Employees enrolled in the 

district’s health care plan are encouraged to participate in the annual biometric screening, health 

risk assessment, as well as the many Grizzly Challenge Wellness programs offered throughout 

the year.  Employees are rewarded with a credit to an HRA account based on positive results on 

their biometric screening. 

 

The Board of Education and members of both the teachers (WEA) and support staff (WESPA) 

unions agreed to a new three-year contract that began July 1, 2020.  There were no changes to 

employee health care benefits in the new contract. 

 

Zero, Zero, Zero and 1.6% renewal: 

 

The SRHCC Board of Directors approved a 1.6% renewal for Wadsworth on health care, Rx and 

dental for the 2022-23 plan year.  The district previously projected an increase of 6% for FY 

2023 resulting in a savings of nearly $2,000,000 over the life of the Forecast.  This was 

Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year

2023 2024 2025 2026 2027

Employees' Retirement/Insurance Benefits 11,050,037 12,596,615 13,915,470 14,813,818 15,803,703
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proceeded with three years of 0% renewals on health care.  These insurance changes are reflected 

in the Forecast and Assumptions below: 

 

• There is an allowance for WESPA staff that stack two jobs to receive health care 

benefits beginning in FY 2025.  Currently these benefits are funded using ESSER 

grant funds. 
 

• The current industry trend for health care is between 8% and 11% increases.   
 

• The forecast accounts for the addition of the new staff as outlined above related to 

health care coverage.   
 

• Health care premiums are projected to increase 6% in each of the next four years. 

 

▪ Anthem (the district’s insurance provider) current contract with the 

Cleveland Clinic (includes Akron City hospital) expires at the end of 

2023.  The new contract is not anticipated to provide the same savings as 

previous contracts and is one of the reasons for a projected 6% increase in 

premium. 

 

• There is an allowance for health care plan changes (single to family) in each year.  

 

Language in the WEA contract requires retirees aged 55 or older to contribute 100% of their 

severance payment to a 403(b) annuity as an employer contribution.  Employer contributions to a 

403(b) are considered a fringe benefit.  Therefore, most of the certified severance is paid from 

benefits (line 3.020), instead of salaries and wages (line 3.010). 

 

Currently, by state law, the Board contributes 14% of the salaries and wages to two retirement 

systems.  Members of STRS are required to pay 14% of their earnings to the retirement system. 

The Board pays 10% of the Administrators’ 14% employee share of STRS (10% of their salary).  

In addition, the Board pays a surcharge to SERS for all support staff employees whose annual 

income is less than $35,800.  That is, for any employee making less than $35,800 annually, the 

district must pay the 14% on $35,800 and not what they actually earn.  SERS does have a cap of 

2% of total SERS wages to be paid to the surcharge.  We are above the cap.  Therefore, we pay 

16% of our total SERS payroll to the retirement system.  A large percentage of the surcharge is 

paid by the Food Service Fund (006), which is not part of this Forecast.  All but one employee in 

the Food Service Department earns less than $35,800.   

 

The other two items that make up our employee benefits are Medicare Tax and Workers’ 

Compensation.  Our district pays 1.45% Medicare tax on all employees hired after 1986.  
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3.030 Purchased Services 

 
 

This category covers all our contracted services including tuition to other schools, legal services, 

copier leases, property/fleet insurance, gifted services from the Medina County ESC, special 

education services (e.g., occupational and physical therapy).  In addition, it also covers 

professional development, utilities, contracted services, as well as College Credit Plus (CCP) 

tuition for high school students.  

 

• The projection for FY 2023 is 6.6% greater than FY 22. 
 

o This is primarily due to inflationary costs built into the budget. 
 

o In FY 2024 there is an allowance for an additional $100,000 due to 

inflation to account for the high inflation rates we are seeing related to 

professional contracts. 
 

o FY 2025 – 2027 has a 25% increase built in for natural gas.  The district is 

under contract at less than $3.00 per MCF for natural gas through CY 

2024.  Based on current market rates, the forecast is adjusted to account 

for the next natural gas contract. 
 

• Substitute teachers and some support staff are included in Purchased Services since 

we contract substitute services with the Summit County ESC/Renhill.  See note in the 

Salaries section as the offset. 

 

3.040 Supplies and Materials (500) 

 
 

Supplies and materials have been substantially lower since FY 2020 when textbook purchases 

were moved to the Sales Tax Fund.  The forecast currently accounts for textbooks coming back 

to the General Fund in FY 2024. 

 

• Textbooks FY 2023: 
 

o In an effort to fund the staffing added in FY 2020, the Board of Education 

elected to move textbook purchases from the General Fund to the Medina 

County Sales Tax.  Therefore, $2,240,000 in textbook expenses were removed 

from the supplies line for Fiscal-Years 2020-2023. 
 

• Textbooks FY 2023 - 2027: 
 

o The large increase in FY 2024 accounts for textbook purchases coming back 

from the Sales Tax Fund.  However, in FY 2025, the QSCB’s for the 

construction of Isham and Valley View Schools will be paid off, resulting in 

funds being available in the Sales Tax Fund.  The district may consider 

returning textbooks back to the Sales Tax Fund in future years. 

 

Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year

2023 2024 2025 2026 2027

Purchased Services 6,785,441 6,972,472 7,230,973 7,501,159 7,737,436

Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year

2023 2024 2025 2026 2027

Supplies and Materials 1,719,845 2,646,031 2,593,991 2,643,794 2,695,517
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• Supplies are projected to decrease 8% in FY 2023.  
 

• Bus fuel is included in supplies and can be very difficult to project and accounts for 

14.8% of Supplies.  The rise in fuel costs have caused a budget increase of 35%. 
 

• Weighted Career Tech (CT) funds from the state account for a portion of the 

expenses.  We are required to spend CT money on CT programs within the school 

year (see discussion under Restricted Revenue above). 

 

The district plans the following curriculum cycle and related textbook adoption. The expenses 

for FY 2020-2023 are NOT part of the Forecast (Medina County Sales Tax Fund) but are still an 

integral part of the district’s operating budget.  Textbook purchases are planned to be part of the 

General Fund beginning in FY 2024.  

Textbook Adoption Cycle 

Fiscal 
Year 

Subject Grade Level 
First Year of 
Use 

Projected 
Cost 

 

**  2023 

World Language 9-12 

2023-24 

$175,000   

Fine Arts K-12 $150,000   

Business 9-12 $150,000   

Health 7-12 $20,000   

CCP & Replacements   $130,000   

2024 
Science K-12 

2024-25 
$650,000   

CCP & Replacements   $130,000   

2025 
Social Studies K-12 

2025-26 
$650,000   

CCP & Replacements   $130,000   

2026 
English/Lang. Arts K-12 

2026-27 
$650,000   

CCP & Replacements   $130,000   

2027 
Math K-12 

2027-28 
$650,000   

CCP & Replacements   $130,000   

2028 

World Language 9-12 

2028-29 

$300,000   

Fine Arts K-12 $150,000   

Business 9-12 $150,000   

Health 7-12 $25,000   

CCP & Replacements   $130,000   

2029 
Science K-12 

2029-30 
$650,000   

CCP & Replacements   $130,000   

     
 

** = Sales Tax Fund   
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3.050 Capital Outlay (600 & 700) 

 
 

The General Fund and the Sales Tax Fund support capital needs in the district.  Approximately 

50% of the sales tax proceeds go to pay debt service related to the construction of the new Valley 

View and Isham Elementary Schools, as well as the 1/2 mill maintenance levy requirement of the 

OFCC.  This amounts to $1,460,000 annually from the Sales Tax Fund.  Because of the 

commitments of the sales tax to the construction project, the district will continue to support 

capital improvements to buildings, technology, and buses from the General Fund. 

 

• The Forecast allows for the purchase of three new school buses per year. 
 

▪ FY 2023 bus purchase budget from the General Fund is less because the 

district received $135,000 bus grant from the State. 
 

• The district developed a five-year Strategic Plan for calendar years 2021-2025.  

Capital expenses associated with the plan are detailed in Appendix A of the 

Strategic Plan.  Most of the capital expenses in the plan will be funded by the 

Sales Tax and OFCC Maintenance Funds.  
 

• Future years of the Forecast allow for an average 3-4% per year increase.  

 

If any major capital improvements funded by the General Fund are needed, it would adversely 

affect the Forecast.  In addition, there are reserves in the Sales Tax Fund to assist with any 

unplanned capital needs. 

 

4.050/4.060 HB 264 Principal and Interest 

 

There are currently no General Fund debt issues. 

 

4.300 Other Objects (Miscellaneous) 

 

This area covers county auditor and treasurer fees, election expenses, liability insurance and 

membership dues for the Board.  County fees charged by the county auditor and treasurer are the 

primary expense (78%) in this category.   

 

6.010 Excess Revenues over Expenditures (Deficit Spending):  

 
 

This line demonstrates if the district has a balanced budget for the year or if expenditures exceed 

revenues (deficit spending).  The district is thankful for the passage of the 6.7 mill operating 

levy.  Because of this levy, the district is not projected to deficit spend until FY 2024 and 

maintains a positive fund balance for the life of the forecast.    

Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year

2023 2024 2025 2026 2027

Capital Outlay 498,525 655,860 678,070 701,194 724,272

Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year

2023 2024 2025 2026 2027

Excess of Revenues and Other Financing Sources over 

(under) Expenditures and Other Financing Uses 3,734,979 2,007,242- 5,172,473- 7,688,082- 10,492,400-
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7.020 Ending Cash Balance  

 
 

The Forecast projects a positive cash balance for the life of the forecast.   Key factors leading to 

a positive five-year forecast include: 
 

o Passage of the 6.7 mill operating levy 

o Influx of ESSER federal grant funds 

o Implementation of the Fair School Funding Plan 

o Positive health care renewals with the Summit Regional Health Care Consortium 

Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year

2023 2024 2025 2026 2027

Cash Balance June 30 25,603,353 23,596,111 18,423,638 10,735,556 243,156



Reporting Period: October 2022 (FY 2023) 11/4/22 8:24 AM

WADSWORTH CITY SCHOOL DISTRICT
Cash Summary Report

Initial Cash MTD Received FYTD Received MTD Expended FYTD Expended Fund Balance Encumbrance Unencumbered
Balance

Fund: 001 $ 21,868,374.85 $ 2,505,262.12 $ 23,415,137.75 $ 4,667,203.21 $ 18,147,627.58 $ 27,135,885.02 $ 6,603,280.81 $ 20,532,604.21
Fund: 002 $ 10,110,531.25 $ 98,037.05 $ 2,573,577.05 $ 35,319.33 $ 26,319.33 $ 12,657,788.97 $ 0.00 $ 12,657,788.97
Fund: 003 $ 245,787.05 $ 0.00 $ 0.00 $ 0.00 $ 472.50 $ 245,314.55 $ 21,873.17 $ 223,441.38
Fund: 004 $ 36,654,449.21 $ 52,110.86 $ 151,868.11 $ 0.00 $ 626,668.24 $ 36,179,649.08 $ 3,378,463.00 $ 32,801,186.08
Fund: 006 $ 2,025,423.52 $ 171,765.63 $ 337,282.48 $ 135,598.52 $ 395,857.77 $ 1,966,848.23 $ 795,378.00 $ 1,171,470.23
Fund: 007 $ 10,514.29 $ 0.00 $ 0.00 $ 145.99 $ 2,884.44 $ 7,629.85 $ 3,950.23 $ 3,679.62
Fund: 009 $ 32,837.19 $ 43,802.84 $ 52,901.84 $ 3,474.43 $ 9,318.47 $ 76,420.56 $ 31,885.56 $ 44,535.00
Fund: 010 $ 5,359,878.49 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 5,359,878.49 $ 0.00 $ 5,359,878.49
Fund: 011 $ 76,167.33 $ 1,435.84 $ 349,807.46 $ 25,393.60 $ 288,139.31 $ 137,835.48 $ 198,731.78 $ (60,896.30)
Fund: 012 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 013 $ 25,383.81 $ 0.00 $ 0.00 $ 7,964.88 $ 18,503.00 $ 6,880.81 $ 30,928.42 $ (24,047.61)
Fund: 014 $ 105,668.86 $ 0.00 $ 0.00 $ 21,369.44 $ 97,833.27 $ 7,835.59 $ 32,429.52 $ (24,593.93)
Fund: 017 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 018 $ 75,676.44 $ 13,607.98 $ 36,426.86 $ 7,038.84 $ 30,596.29 $ 81,507.01 $ 51,220.98 $ 30,286.03
Fund: 019 $ 133,308.19 $ 1,915.00 $ 14,815.00 $ 8,555.96 $ 43,352.00 $ 104,771.19 $ 21,369.80 $ 83,401.39
Fund: 020 $ 2,103.93 $ 23,728.10 $ 63,080.19 $ 20,421.98 $ 83,387.86 $ (18,203.74) $ 18,572.68 $ (36,776.42)
Fund: 022 $ 48,444.65 $ 0.00 $ 0.00 $ 2,316.75 $ 2,912.02 $ 45,532.63 $ 1,047.50 $ 44,485.13
Fund: 024 $ 61,475.90 $ 26,329.67 $ 101,650.13 $ 31,468.87 $ 122,418.63 $ 40,707.40 $ 212,894.64 $ (172,187.24)
Fund: 025 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 029 $ 88,015.22 $ 0.00 $ 5,600.00 $ 947.96 $ 947.96 $ 92,667.26 $ 6,189.92 $ 86,477.34
Fund: 034 $ 2,557,490.47 $ 0.00 $ 0.00 $ 12,221.71 $ 62,560.44 $ 2,494,930.03 $ 178,534.38 $ 2,316,395.65
Fund: 071 $ 3,001,881.35 $ 794,809.96 $ 1,458,623.06 $ 105.91 $ 732,802.67 $ 3,727,701.74 $ 1,599,416.20 $ 2,128,285.54
Fund: 200 $ 69,595.57 $ 24,744.25 $ 32,284.82 $ 5,971.20 $ 28,004.46 $ 73,875.93 $ 48,675.02 $ 25,200.91
Fund: 300 $ 200,562.86 $ 77,406.44 $ 251,156.04 $ 58,707.46 $ 206,049.80 $ 245,669.10 $ 220,674.25 $ 24,994.85
Fund: 401 $ 19,052.85 $ 9,621.86 $ 60,934.70 $ 52,290.08 $ 96,750.46 $ (16,762.91) $ 122,128.67 $ (138,891.58)
Fund: 402 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 409 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 412 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 416 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 420 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 422 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 425 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 432 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 440 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 447 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 450 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 451 $ 0.00 $ 7,200.00 $ 7,200.00 $ 0.00 $ 0.00 $ 7,200.00 $ 0.00 $ 7,200.00
Fund: 452 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 455 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 459 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 460 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
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Reporting Period: October 2022 (FY 2023) 11/4/22 8:24 AM

WADSWORTH CITY SCHOOL DISTRICT
Cash Summary Report

Initial Cash MTD Received FYTD Received MTD Expended FYTD Expended Fund Balance Encumbrance Unencumbered
Balance

Fund: 461 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 467 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 499 $ 143,046.63 $ 135,000.00 $ 135,000.00 $ 232.08 $ 258,928.23 $ 19,118.40 $ 8,231.98 $ 10,886.42
Fund: 504 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 506 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 507 $ 65,706.90 $ 11,606.85 $ 11,606.85 $ 70,956.87 $ 1,450,592.96 $ $ 12,410.80 $ (1,385,690.01)
Fund: 510 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 514 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 516 $ 0.00 $ 120,913.65 $ 273,621.89 $ 88,348.32 $ 555,809.57 $ (282,187.68) $ 0.00 $ (282,187.68)
Fund: 524 $ 0.00 $ 0.00 $ 55,651.11 $ 15,548.64 $ 98,898.90 $ (43,247.79) $ 0.00 $ (43,247.79)
Fund: 532 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 533 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 572 $ 2,000.00 $ 0.00 $ 2,417.52 $ 28,410.40 $ 149,587.52 $ (145,170.00) $ 0.00 $ (145,170.00)
Fund: 573 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 584 $ 22,527.07 $ 0.00 $ 0.00 $ 0.00 $ 62,849.77 $ (40,322.70) $ 170.00 $ (40,492.70)
Fund: 585 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 587 $ 0.00 $ 0.00 $ 15,887.27 $ 0.00 $ 40,928.85 $ (25,041.58) $ 0.00 $ (25,041.58)
Fund: 588 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 589 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 590 $ 5,317.59 $ 0.00 $ 0.00 $ 7,979.38 $ 32,861.66 $ (27,544.07) $ 1,171.85 $ (28,715.92)
Fund: 599 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

Grand Total $
83,011,221.47

$ 4,119,298.10 $
29,406,530.13

$ 5,307,991.81 $
23,673,863.96

$
88,743,887.64

$
13,599,629.16

$
75,144,258.48
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FY 2023 FY 2023

Budget  Actual to Date Variance Variance % Target %

Beginning Cash Balance 21,868,375$       21,868,375$       

Total Revenue 58,309,009$       23,415,138$       (34,893,871)$      40.2% 33.3%

Expenditures:

Salaries and Wages 34,071,610$        11,268,825$        (22,802,786)$      33.1% 34.62%

Employee Fringe Benefits 11,165,847$        3,455,833$          (7,710,014)$         31.0% 33.3%

Purchased Services 6,785,441$          2,216,070$          (4,569,371)$         32.7% 33.3%

Supplies and Materials 1,719,845$          701,564$             (1,018,281)$         40.8% 33.3%

Capital Outlay 498,525$             201,454$             (297,071)$            40.4% 33.3%

HB 264 Payments -$                      -$                      -$                      

Other 588,435$             303,883$             (284,552)$            51.6% 33.3%

Transfers/ Advances out 220,000$             -$                      (220,000)$            0.0% 33.3%

Total Expenditures 55,049,703$       18,147,628$       (36,902,076)$      33.0% 33.3%

Revenue over (under) Expenditures 3,259,306$          5,267,510$          

Ending Cash Balance 25,127,681$       27,135,885$       

Encumbrances 6,603,281$          44.96%

Available Unencumbered Balance 20,532,604$       

Cash Flow Summary:
Total Revenue Current Month All Funds 4,119,298.10$    

Total Expenditures Current Month All Funds 5,307,991.81$    

Total Month End Cash Balance 88,743,887.64$  

Appropriation Summary:
Total Appropriations Current Year All Funds 76,024,276.12$  

Prior Fiscal Year Carryover Encumbrances 7,593,125.62$    

Total Available All Funds 83,617,401.74$  

Fiscal Year To Date Expenses All Funds 23,673,863.96$  

Fiscal Year To Date % expended All Funds 28.3%

Financial Summary - All Funds

Wadsworth City School District
Monthly Financial Update

Oct-22

 General Fund 

Budget to Actual Report
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