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WADSWORTH CITY SCHOOL DISTRICT
BOARD OF EDUCATION

WADSWORTH, OHIO

SPECIAL MEETING
FRIDAY, JULY 23, 2021, 1:00 PM.
JAMES R. McILVAINE PERFORMING ARTS CENTER, 625 BROAD STREET

TO JOIN BY VIDEO, CLICK THE FOLLOWING LINK:

https://meet.google.com/bdr-aybz-baw?authuser=0

TO JOIN BY TELEPHONE, CALL THE FOLLOWING NUMBER:

+1417-355-8553
PIN: 511 093 619#

AGENDA
I.  Call to Order
II.  Pledge of Allegiance
III.  Roll Call
IV. Motion for Approval and Signing of Meeting Minutes

V.  Administrative Discussion Items, Presentations, and Updates

A. Discussion on 2021-2022 Return to School Plan, including public comment
B. Diversity and Inclusion Committee

VI. Administrative Items
A. Personnel Consent Items
1. Resignations

a) Hope Leonhard, Non-teaching Employee, eff. 7/19/2021

b) Heather Gaeckle, Non-teaching Employee, eff. 7/12 /2021

c) Fran Galownia, Non-teaching Employee, retire, eff. 7/1/2021

d) Cynthia Sanders, Non-teaching Employee, Bear Cub position only, eff.
7/1/2021

2. Employments (Recommendations are contingent upon each individual receiving
his/her license from the Ohio Department of Education prior to the start of the
2021-2022 school year, with a license effective date of July 1, 2021, if he/she does not
already have the said license, and meeting all pre-employment requirements found in
Wadsworth City School District Board of Education policies)
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a) Supplemental contracts, per attached list

3. Recommendation to pay Mrs. Kelly Gnap, Food Service Supervisor, her hourly rate for
time worked on the following days that fall outside of her contractual work days:

a) September 25,2020
b) October 16, 2020

c¢) November 13,2020
d) December 22,2020
e) December 28,2020
f) December 29, 2020
g) December 30, 2020
h) April 8, 2021

4. Recommendation to reinstate from the recall list the following Wadsworth Education
Support Personnel Association members, following the provisions outlined in Article
12.02 of the Collective Bargaining Agreement:

a) Catherine Adkins
b) Melanie Schneider
c) Andrea Yorke

5. Recommendation to employ Ms. Jen Parks as a transportation consultant at $20/hour,
not to exceed forty (40) total hours

B. Action Consent Items

1. Recommendation to approve the Agreement for Admission of Tuition Pupils Pursuant
to Section 3313.841 O.R.C. between the Educational Service Center of Northeast Ohio
and the Wadsworth City School District Board of Education

2. Recommendation to accept a donation of disinfecting wipes from Lowes valued at
$1,998.00

3. Recommendation to approve the T-Mobile for Education COVID-19 Agreement
(Hotspot) between T-Mobile USA, Inc. and the Wadsworth City School District Board of
Education

4. Recommendation to approve the Contract for Professional Development Services
between Rozlyn Grant and Pamela Oviatt and the Wadsworth City School District
Board of Education

5. Recommendation to approve the Agreement for Students Placed in the Evolve
Academy of the Medina City School District for the 2021-2022 school year between
the Medina City School District and the Wadsworth City School District Board of
Education and the corresponding Agreement Addendum

6. Recommendation to approve the Independent Contractor Physician Agreement and
Waiver of Liability and Release Form with ]J. Herbert, CH
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10.

11.

12.

13.

14.

15.

16.

17.

18.

Recommendation to approve the Independent Contractor Physician Agreement and
Waiver of Liability and Release Form with M. Boyer, DPM

Recommendation to approve the Independent Team Physician Agreement with
J. Burkey, M.D.

Recommendation to approve the LEA Agreement between the Medina County Board of
Developmental Disabilities and Wadsworth City School District Board of Education,
effective August 18, 2021 through May 26, 2022

Recommendation to approve the Memorandum of Understanding Regarding Students
Placed in the Medina County Juvenile Detention Center for the 2021-2022 school year
between the Medina City Schools and the Wadsworth City School District Board of
Education

Recommendation to approve the Memorandum of Understanding for the Title III
Consortium between Tri-County Educational Service Center (TCESC) and the
Wadsworth City School District Board of Education for fiscal year 2022

Recommendation to approve the following Memorandum of Understandings (3)
between the Wadsworth City School District Board of Education and the Wadsworth
Education Association

a) 2022-2023 School Year Beginning of the School Year Schedule for
Kindergarten Teachers

b) High School Football Coaches Pay

¢) Middle School Football Coaches Pay

Recommendation to approve the Agreement for National Webcheck Program Services
and Equipment between the Ohio Attorney General and the Wadsworth City School
District Board of Education, for the period of July 23, 2021 through July 22, 2022

Recommendation to approve the Memorandum of Understanding between Notre
Dame College and the Wadsworth City School District Board of Education

Recommendation to approve the Preventive Service & Maintenance Agreement
between Comfort Systems USA and the Wadsworth City School District Board of
Education, for the period of January 1, 2022 through December 31, 2022

Recommendation to approve the Quote for Services and Terms and Conditions of
Service with RKS Consulting and Commissioning

Recommendation to approve the 2021 Create 8.5x11 Contract with School Datebooks,
effective July 12, 2021

Recommendation to approve the following Service Agreement Amendments between
the Educational Service Center of Medina County and the Wadsworth City School
District Board of Education

a) Medina County Virtual Academy
b) Reading Intervention (Extended School Year)
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19. Recommendation to approve the 2022-2023 school calendar

20. Recommendation to approve the Services Agreement between WORKS International,
Inc. and the Wadsworth City School District Board of Education for the period of June
24,2021 through June 23,2024

21. Recommendation to approve the Job Coaching Agreement between Windfall
Industries and the Wadsworth City School District Board of Education for the period
of July 1, 2021 through June 30, 2022

22. Recommendation to approve the Memorandum of Understanding between the
Wadsworth Educational Support Personnel Association and the Wadsworth City
School District Board of Education

23. Recommendation to approve revised Article XI. Evaluation of the Negotiated
Agreement between the Wadsworth Education Association and the Wadsworth City
School District Board of Education

24. Recommendation to approve the following Four Cities Compact Benefit Provision
Manuals:

a) Administrator

b) Salary Exempt

¢) Hourly Exempt
VII. Items of the Treasurer

A. Action Consent Items

1. Announce that FY-21 actual expenditures/encumbrances for the general fund were
98.95% of projected and revenue was 102% of projected

2. Recommendation to return advances to the General Fund (001) from:

Building Fund (004-900C) $3,807,027.53
Career Tech Customer Service (011) 60,364.49
Ohio School Bus Grant (499-921B) 17,719.52
ESSER Grant (507-9021) 529,665.97
Title I (572-921) 804.90
Title IV-A (599-9021) 2,519.38

3. Recommendation to accept the June financial reports as presented and subject to
audit:

a) Appropriations Summary Report
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VIII.

b) Revenue Summary Report
c) Cash Summary Report
d) Monthly Financial Update Report

Board Member Items

A. Action Item

1.

Resolution determining to proceed with the submission of the single question of the
issuance of school improvement bonds in the aggregate principal amount of
$41,000,000 for the purpose of constructing, furnishing, equipping, adding to,
renovating, remodeling, rehabilitating, and otherwise improving school district
buildings and facilities, and acquiring, clearing, equipping, and otherwise improving
real estate for school district purposes, and the levy of an additional tax of 6.7 mills to
pay for current operating expenses, to the electors of the school district, pursuant to
Section 5705.218 of the Revised Code

Executive Session

WHEREAS, a public board of education may hold an executive session only after a majority
quorum of this board determines by a roll call vote to hold such a session and only at a regular or
special meeting for the purpose of the consideration of any of the following matters:

B. To consider one or more, as applicable, of the check marked items with respect to a public
employee or official:

NN

Appointment

Employment ¢/

Dismissal

Discipline

Promotion

Demotion

Compensation v

Investigation of charges/complaints (unless public hearing requested)

C. To consider the purchase of property for the public purposes or for the sale of property at
competitive bidding

D. Conferences with an attorney for the public body concerning disputes involving the public
body that are the subject of pending or imminent court action

E. Preparing for, conducting or reviewing negotiations or bargaining sessions with public
employees concerning their compensation or other terms and conditions of their employment

F. Matters required to be kept confidential by federal law or rules or state statutes
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G. Specialized details of security arrangements where disclosure of the matters discussed might
reveal information that could be used for the purpose of committing or avoiding prosecution
for a violation of the law

NOW, THEREFORE BE IT RESOLVED, that the Wadsworth City Board of Education, by a majority of
the quorum present at this meeting, does hereby declare its intention to hold an executive session on
A2 and A7 as listed above.

XL Adjournment
In accordance with State and Federal law, the District will provide reasonable accommodations to persons

with disabilities who wish to attend and/or participate in school events. Such individuals should notify the
Superintendent if they require a reasonable accommodation.
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WADSWORTH CITY SCHOOL DISTRICT
BOARD OF EDUCATION
Special Meeting
July 23,2021

Agenda Detail Sheet

V. Administrative Discussion Items, Presentations, and Updates

A. 2021-2022 Return to School Plan: The Wadsworth City School District Board of Education
2021-2022 return to school plan can be found by clicking here . Please note that parts of our
plan may change as the conditions surrounding the pandemic change; if any changes are
made, we will communicate them to you right away.

B. Diversity and Inclusion Committee Meeting: The Wadsworth City School District Diversity
and Inclusion Committee will meet on Friday, July 30 at 3:00 p.m. via Google Meet (meeting
access information is below). You can review past meeting videos and minutes by clicking
here.

To join the meeting via video, please click the following link:

https://meet.google.com/ubg-mbor-hto?authuser=0

To join the meeting via telephone, please call the following number:

+1 786-886-2209
PIN: 897 738 014#

VI Administrative Items
A. Personnel Consent Items

3. Kelly Gnap: Mrs. Gnap has been in charge of our food bag distribution for students,
not only over the summer but during the past school year as well. The
recommendation to pay Mrs. Gnap for the hours worked on the days that fall outside
of her contractual workdays is for the work she completed on the said days for food
bag distribution.

4. Reinstatement of Wadsworth Educational Support Personnel Association
(WESPA) Members from the Recall List: The recommendation to reinstate from the
recall list certain Wadsworth Education Support Personnel Association members,
following the provisions outlined in Article 12.02 of the Collective Bargaining
Agreement, will allow three (3) members who were subjected to a reduction in force at
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the June 30, 2021 board of education meeting to be reinstated to a different position
that is open within our school district.

5. Jen Parks: The recommendation for Ms. Jen Parks to be approved as a transportation
consultant at a rate of $20/hour will allow Ms. Parks to assist Mrs. Jessica Widmer, our
new Transportation Supervisor, with the Versatrans routing software.

B. Action Consent Items

3. T-Mobile Agreement: The T-Mobile for Education COVID-19 Agreement (Hotspot)
between T-Mobile USA, Inc. and the Wadsworth City School District Board of
Education being recommended for approval will allow our school district to continue
to provide hotspots to students in our online learning option that require internet
service, as we did during the 2020-2021 school year. In addition, provisions in the
recently enacted state budget bill (HB 110) requires school districts offering an online
learning option to provide this type of service.

4. Contract for Professional Development Services: The Contract for Professional
Development Services between Rozlyn Grant and Pamela Oviatt and the Wadsworth
City School District Board of Education being recommended for approval will allow
Rozlyn Grant and Pamela Oviatt to provide training on the Heggerty Enligh Language
Arts curriculum. The curriculum focuses on oral language, phonological awareness,
phonemic awareness, the alphabetic principle and best practices in early literacy
practices.

5. Evolve Academy of Medina City School District: The Agreement and Agreement
Addendum between Evolve Academy of Medina City School District and the
Wadsworth City School District Board of Education being recommended for approval
will allow a Wadsworth City School District student to receive services at Evolve
Academy during the 2021-2022 school year, per the student’s individual education
program (IEP).

9. LEA Agreement: The LEA Agreement between the Medina County Board of
Developmental Disabilities and Wadsworth City School District Board of Education,
effective August 18, 2021 through May 26, 2022, being recommended for approval
details the responsibilities of both parties as they relate to students that receive
services through the Medina County Board of Developmental Disabilities.

10. Medina County Juvenile Detention Center Memorandum of Understanding
(MOU): The Memorandum of Understanding Regarding Students Placed in the
Medina County Juvenile Detention Center for the 2021-2022 School Year between the
Medina City School District Board of Education and the Wadsworth City School
District Board of Education outlines the requirements for our school district when a
resident student is being educated in the Medina County Juvenile Detention Center.
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11.

12.

13.

14.

15.

16.

Tri-County Educational Service Center (TCESC) Memorandum of Understanding
(MOU): The Memorandum of Understanding for the Title III Consortium between
Tri-County Educational Service Center (TCESC) and the Wadsworth City School
District Board of Education for fiscal year 2022 being recommended for approval
allows us to receive our Title III dollars as part of the TCESC consortia.

Wadsworth Education Association (WEA) Memorandum of Understandings
(MOUSs): The MOUs (3) between the Wadsworth City School District Board of
Education and the WEA being recommended for approval specify the following:

a) 2022-2023 School Year Beginning of the School Year Schedule for
Kindergarten Teachers: This MOU specifies the changes, when compared to
the Negotiated Agreement, in the beginning of the year workdays for
kindergarten teachers. This MOU is consistent with MOUs approved in
previous school years.

b) & c) High School Football Coaches Pay and Middle School Football Coaches Pay:
These MOUs specify the changes, when compared to the Negotiated

Agreement, in the contract amount for assistant coaches at the both the middle
and high school levels. These MOUs are consistent with MOUs approved in
previous school years.

National Webcheck Program Services and Equipment Agreement: The
Agreement for National Webcheck Program Services and Equipment between the Ohio
Attorney General and the Wadsworth City School District Board of Education, for the
period of July 23, 2021 through July 22, 2022, being recommended for approval is
required to allow our school district to continue to offer on-site background checks for
potential employees and volunteers.

Notre Dame College Memorandum of Understanding (MOU): The Memorandum
of Understanding between Notre Dame College and the Wadsworth City School
District Board of Education being recommended for approval will allow Notre Dame
College to place student teachers in our school district.

Comfort Systems USA Agreement: The Preventive Service & Maintenance
Agreement between Comfort Systems USA and the Wadsworth City School District
Board of Education, for the period of January 1, 2022 through December 31, 2022,
being recommended for approval will allow Comfort Systems USA to continue to
provide preventative service and maintenance to our HVAC system at Wadsworth High
School.

RKS Consulting and Commissioning Quote for Services and Terms and
Conditions: The Quote for Services and Terms and Conditions of Service with RKS
Consulting and Commissioning being recommended for approval is necessary for
work that needs to be completed in the Community Center. The cost for this service
will be paid out of the Community Center funds. The Wadsworth City School District
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17.

18.

19.

20.

21.

22,

23.

Board of Education is the fiscal agent for the Community Center, so board approval of
this quote and terms and conditions is required.

2021 Create 8.5 x 11 Contract: The 2021 Create 8.5x11 Contract with School
Datebooks, effective July 12, 2021, being recommended for approval will allow Valley

View Elementary School to purchase school datebooks for their students for the
2021-2022 school year.

Educational Service Center of Medina County Service Agreement Amendments:
The Service Agreement Amendments between the Educational Service Center of
Medina County and the Wadsworth City School District Board of Education being
recommended for approval are necessary for the following reasons:

a) Medina County Virtual Academy: This amendment will allow our school
district to place students in grades K-8 into the Medina County Virtual
Academy for the 2021-2022 school year. The Medina County Virtual Academy
is our online option for students in K-8, provided the county’s enrollment
numbers support offering each grade level. Additional details can be found in
our 2021-2022 return to school plan by clicking here.

b) Reading Intervention (Extended School Year): This amendment allowed
extended school year services to be provided to students, per each student’s
individual education program (IEP) from June 1-July 31, 2021.

2022-2023 School Calendar: The 2022-2023 school calendar being recommended
for approval was presented at the June 14, 2021 board of education meeting.

WORKS International, Inc. Services Agreement: The Services Agreement between
WORKS International, Inc. and the Wadsworth City School District Board of Education
for the period of June 24, 2021 through June 23, 2024 being recommended for
approval will allow our school district to continue to utilize the Public School Works
system for employees to ensure we are meeting compliance requirements found in
Ohio Revised Code and Wadsworth City School District Board of Education policies.

Windfall Industries Job Coaching Agreement: The Job Coaching Agreement
between Windfall Industries and the Wadsworth City School District Board of
Education for the period of July 1, 2021 through June 30, 2022 being recommended
for approval will allow students to participate the Job Coaching program if it is
included in their individual education program (IEP).

Wadsworth Educational Support Personnel Association (WESPA) Memorandum
of Understanding (MOU): The Memorandum of Understanding between the
Wadsworth Educational Support Personnel Association and the Wadsworth City
School District Board of Education being recommended for approval clarifies the
process for assigning extra trips to those in the transportation department over the
summer.

Revised Negotiated Agreement Article XI. Evaluation Language: The revised
Article XI. Evaluation of the Negotiated Agreement between the Wadsworth Education
Association and the Wadsworth City School District Board of Education being
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recommended for approval is necessary to comply with the requirement in Ohio
Revised Code to begin the Ohio Teacher Evaluation System (OTES) 2.0 during thee
2021-2022 school year.

24. Four Cities Compact Benefit Provision Manuals: The Four Cities Compact Benefit
Provision Manuals listed below being recommended for approval provide a 2.75%
increase the salary/hourly range for each position. The Wadsworth City School
District Board of Education is the fiscal agent for the Four Cities Compact, but the
expenses of the employees covered under the Benefit Provision Manuals listed below
are split equally between all four (4) school districts that make up the Four Cities
Compact.

a) Administrator
b) Salary Exempt
c¢) Hourly Exempt
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EMPLOYMENTS
July 23, 2021

Supplemental Contracts

Victoria Albanese Extended Service (42.25 hrs.)

Matt Hastings Band Camp Instructor

Jordan Koch ESY Tutor (eff. 6/22/2021)

Jennifer Manos Extended Service (42.25 hrs.)

Kevin Sonnie Summer Youth Football Camp Asst. Coach, eff. 6/28/2021
Kevin Sonnie Middle School Football Camp Asst. Coach, eff. 6/28/2021
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RECORD OF PROCEEDINGS

WADSWORTH CITY BOARD OF EDUCATION

Minutes of Special Meeting Date: July 9, 2021

The Wadsworth City Board of Education met in Special Session on Friday, July 9, 2021, at
8:00 A.M. at Charles R. Parsons Administration Building, 524 Broad Street, and via Google Meet.

PLEDGE OF ALLEGIANCE AND ROLL CALL

21-07-72

Present Gordon, McComas, Batey, Kramer, Stevens
Absent

Administrators 2

Staff 1

Visitors 9

APPROVAL OF BOARD MINUTES

The motion was made by Gordon, seconded by Batey, to approve the following
Board of Education Meeting Minutes:

Special Meeting June 30, 2021

VOTE: Yea - McComas, Batey, Kramer, Stevens, Gordon
Nay - None Motion Carried,

ADMINISTRATIVE ITEMS

21-07-73

Upon the recommendation of Superintendent Hill, the motion was made by
Stevens, seconded by Kramer, to adopt the Personnel Consent Items from the
July 9, 2021, Special Meeting, as presented:

PERSONNEL CONSENT ITEMS

1. Resignations

) Karen Alkyer Non-Teaching Employee (retire 08/01/21)

b) Francine Galownia  Non-Teaching Employee (retire 07/01/21)
) Kyle Arrowsmith Varsity Asst. Football Coach (Vol.)

d) Kathleen Ryan Certified Teacher (retire 07/01/21)

e) Brad Tschannen Varsity Asst. Football Coach (Vol.)
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RECORD OF PROCEEDINGS

WADSWORTH CITY BOARD OF EDUCATION

Minutes of Special Meeting

Date: July 9, 2021

2. Employments

(Recommendations are contingent upon each individual receiving his/her license from the
Ohio Department of Education prior to the start of the 2021-2022 school year, with a license
effective date of July 1, 2021, if he/she does not already have the said license, and meeting all
pre-employment requirements found in Wadsworth City District Board of Education policies.)

Stephanie Blaha
Sunaina Kelly
Lindsay Klish
Morgan Marando
Nicole Morrison
Vincent Suber
Jocelyn Thompson
Jessica Widmer
Kelly Burkhart

Certified Teacher
Elementary School Principal
Certified Teacher

Certified Teacher

Certified Teacher

WHS Principal

Certified Teacher
Transportation Supervisor (2-year contract)
Non-Teaching Employee (2-year contract)

(eff. 07/26/21)

Supplemental Contracts:

Donna Adams
Kyle Arrowsmith
Kevin Auerbach
Dominic Borsani
Dominic Borsani
Nicole Buckland
Ted Clark

Sarah Crowley
Kim Haic
Samantha Harvey
Lindsay Hastings
Matt Hulme
Kelly Laib

Mary Linn

Rob Lynn

Matt Milano

Joe Muhl

David Selzer
Caleb Slabaugh
Joanna Snitil
Brad Tschannen
Brandon Waller
Nicole Winkler
Tim Yoder

Bear Cub Academy

9th Grade Asst. Football Coach (25%)
Science/STEM Advisor (FR)

Asst. Coach, Youth Football Camp (eff. 6/28/21)
Asst. Coach, WMS Football Camp (eff. 6/28/21)
Band Camp Instructor

Band Camp Instructor

RTI Member (FR)

Bear Cub Academy

Varsity Softball Coach

Band Camp Instructor

9th Grade Asst. Football Coach (50%)
RTI Member (FR)

Student Council Advisor (FR)

WHS RTI Team Member

Varsity Boys Lacrosse Coach

Band Camp Instructor

Band Camp Instructor

Band Camp Instructor

RTI Chair (FR)

9th Grade Asst. Football Coach (25%)
Band Camp Instructor

Varsity Asst. Girls Cross Country Coach
Chess Club Advisor (FR)

VOTE: Yea - Batey, Kramer, Stevens, Gordon, McComas

Nay — None
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RECORD OF PROCEEDINGS
WADSWORTH CITY BOARD OF EDUCATION

Minutes of Special Meeting Date: July 9, 2021

21-07-74 Upon the recommendation of Superintendent Hill, the motion was made by
Gordon, seconded by Stevens, to adopt the Action Consent Items from the

July 9, 2021, Special Meeting, as presented:

B. ACTION CONSENT ITEMS

1. Recommendation to accept the following donations:
a) Thomas Hargis Precision Measurement Tools
b) Automation Tool & Die $500

VOTE: Yea - Kramer, Stevens, Gordon, McComas, Batey
Nay — None Motion Carried,

BOARD MEMBER ITEM

21-07-75 Upon the recommendation of Superintendent Hill, the motion was made by Batey,
seconded by Stevens, to adopt the Action Consent Item from the July 9, 2021,

Special Meeting, as presented:

A. ACTION CONSENT ITEM

1. Recommendation to approve a resolution declaring the necessity of
submitting the single question of the issuance of school improvement bonds
in the aggregate principal amount of $41,000,000 for the purpose of
constructing, furnishing, equipping, adding to, renovating, remodeling,
rehabilitating, and otherwise improving school district buildings and facilities,
and acquiring, cleaning, equipping, and otherwise improving real estate for
school district purposes, and the levy of an additional tax of 6.7 mills to pay
for current operating expenses, to the electors of the school district,
pursuant to Section 5705.218 of the Revised Code. (ATTACHED)

ADJOURNMENT

21-07-76 The motion was made by Batey, seconded by Gordon, to adjourn at 8:13 a.m.

VOTE: Yea - Gordon, McComas, Batey, Kramer, Stevens
Nay — None Motion Carried,

(Signed)

Gary McComas, President

(Attested)

Douglas D. Beeman, Treasurer
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EDUCATIONAL SERVICE CENTER OF NORTHEAST OHIO

AGREEMENT FOR ADMISSION OF TUITION PUPILS PURSUANT TO
SECTION 3313.841 O.R.C. B

DISTRICT OF RESIDENCE-

The WADSWORTH CITY SCHOOLS Board of Education hereby enters into a contract for
admission of the student listed below with the Educational Service Center of Northeast Ohio for
educational purposes for the 2021-2022 school year.

The above Board of Education hereby agrees to pay to the Educational Service Center of Northeast
Ohio for each pupil an amount equal to the direct costs as calculated for the school district. Direct

costs shall be paid when services are provided to the student during any period of school closure
mandated by a federal, state, or local order.

The above Board of Education acknowledges that students (attached) are to be included in the
ADM certification of the above school district.

SERVICE: CAPSTONE ACADEMY ~HATTIE LARLHAM CARE GROUP
(See attachment)

COSTS: $204.84 Daily Rate plus $65.00/hour for OT, PT; SLP provided with monthly
invoices  (Note—same rates as 2020-2021) - ESY add ($1500 for 6 weeks)

Signature Superintendent of District of Residence . : . Date .

Signature Treasurer of District of Residence Date

EDUCATIONAL SERVICE CENTER OF NORTHEAST OHIO

We do hereby admit the attached student(s) to our school on the terms described above for the
school year 2021-2022.

August 1, 2021

Signature Superintendent of Educational Service Center

August 1., 2021

Signature Treasurer of the Educational Service Center

Please return a signed copy of this Agreement along with a signed P.O. for the above service to StudentServices,
Educational Service Center, Essex Place, 6393 Oak Tree Blvd., Independence, OH 44131.




2021-22 School Year CAPSTONE ACADEMY — Hattie Larlham Care Group

DISTRICT: Wadsworth City SD

Student Name DOB: SSID Address Note

Wadsworth, OH 44281




DocuSign Envelope ID: BFF{..3FF6-6A4D-4630-B885-81040F96E350

T-Mobile for Education
Covid-19 Agreement (Hotspot)

This T-Mobile for Education Agreement which will be effective as of the date the second Party signs this Agreement
below (“Agreement Effective Date”), is by and between T-Mobile USA, Inc., a Delaware corporation (“T-Mobile” or
“Contractor”), and Wadsworth City Schools, a(n) Ohio Public School District, with its principal place of business at
524 Broad, Wadsworth, OH 44281 (“Customer”).

1. Term. This Agreement term is 1 year of active paid service from the Agreement Effective Date and each line of
Service will have a one-year term from date of activation (“Term”).

2. Underlying Agreement. Customer agrees to purchase wireless mobile Services and Devices from T-Mobile'and
T-Mobile agrees to provide the Services and Devices to Customer based on the prices listed below. The terimis of
Customer’s purchase and use of the Services will be governed by this Agreement and the NASPO ValuePoint Contract
No. MA176 and applicable Participating Addendum (“Master Agreement”).

(a) The terms and conditions of this Agreement or the Master Agreement will not be modified or superseded
by any terms and conditions in a Customer generated Purchase Order. Purchase Orders will have no force
or effect other than to denote quantity, the products or services purchased, delivery destinations,
réquested delivery dates and any other information required by this Agreement.

3. Offer/Pricing. Mobile Rate Plans include Mobile Device as listed below:
e Discounted or free mobile Internet devices dependent on rate plan as described below.

Rate Plan Monthly Features Device Discount/Subsidy**
Recurring 1-Year Term
Charge/Line* '
2GB’ 510 Up to 2GB of $42 net subsidized device price to Customer -
high-speed 50% discount off Pre-Subsidy Cost of Device
data, followed
by data at (Pre-Subsidy Cost of Device — $84)
reduced
speeds up to
128kbps.
Government $20 Unlimited on $0 net subsidized device price to Customer -
Unlimited LTE device 4G LTE | 100% discount off Pre-Subsidy Cost of Device
data
(Pre-Subsidy Cost of Device — $84)

**This free hotspot offer is subject to inventory availability;
* Prices above do not include applicable taxes and surcharges; not qualified for any further
aggregate volume discount.

4. Total Order. Customer agrees to order the following lines of Service and, if applicable, Devices. Amounts below
do not include any applicable taxes and surcharges:

1
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Total # Rate Plan Term Total Pre- Total Pre- Total Subsidy Total
of Lines " (check Length Service Discount/ | Discount/Subsidy Amount to Customer
of applicable | (months) | Charge for Subsidy Cost of Devices Customer (Device Commitment
Service rate plan) Term Cost per Discount/Subsidy | for Service and
: Device from Section 3 x Device for the
# of Lines) Term of the
Agreement !
30 o$10 12 $7,200 584 $2,520 $2,520 $7,200
X $20

1Total Customer Commitment for Service and Device is equal to the Total Service Charge for Term added to the Total Pre-
Discount/Subsidy Cost of Device subtracted from the Total Subsidy Amount to Customer.

5.

T-Mobile Agreement Education Covid19 Agreement - hotspot

(a) Requirements to qualify for Device Discount/Subsidy:

(b)

(c)

For the Device Discount/Subsidy to be effective, Customer must purchase a Device from T-Mobile with
an activated line of Service based on the rate plan listed above under its Master Account. Each line of
Service must be activated and maintained for at least 12 months from the date of activation without
any suspension or termination of any line of Service that received the Device Discount/Subsidy (the
“Device Discount/Subsidy Term”);

Customer agrees that it cannot change or move the lines of Service with a Device Discount/Subsidy to
a rate plan with a different or lower Rate Plan during the Device Discount/Subsidy Term and if it does,
Customer will reimburse T-Mobile for the Device Discount/Subsidy received, as set forth in Section (c)
below; _

Each line of Service and each Device purchased must be activated in accordance with the terms of the
Master Agreement; ~. ‘ ' a e

This Device Discount/Subsidy cannot:be combined with any.other discount-or promo offers;
Customer's account must remain in good standing with T-Mobile to receive the Device
Discount/Subsidy; and

Lines of Service that are terminated or suspended (without reactivation) within the Device
Discount/Subsidy Term will be subject to repayment of the Device Discount/Subsidy as set forth below
in Section (c). Customer may suspend lines during the summer months while Customer is not in session;
however, the terms for those lines will be extended to qualify for the 12-month Device
Discount/Subsidy Term, and the months while the lines are suspended will not qualify to meet the
Device Discount/Subsidy Term.

Device Discount/Subsidy on Customer’s Master Account. Subject to the requirements in the Section
above, T-Mobile will issue the Device Discount/Subsidy when Customer submits an order to T-Mobile under
its Master Account.

Device Discount/Subsidy Term/Termination; Device Discount/Subsidy Repayment. If any line of Service
that received a Device Discount/Subsidy is terminated or suspended (without reactivation) prior to the end
of the Device Discount/Subsidy Term, then Customer agrees to reimburse T-Mobile a pro rata portion of
the Device Discount/Subsidy equal to 1/12% of the discounted or subsidized amount for each month
remaining in the Device Discount/Subsidy Term. T-Mobile will charge Customer the repayment amount of
the Device Discount/Su‘bsidy for each line of Service terminated before the end of the Device
Discount/Subsidy Term on Customer’s monthly bill.

'

Privacy. If Customer allows end users under the age of 13 to use the Services, Customer and T-Mobile agree to
the terms and representations contained in the “COPPA Notice Addendum” attached as Exhibit A to this
Agreement. Customer, and not T-Mobile, will be fully responsible for any claims relating to Customer’s failure
to: (i) properly notify Eligible Students about any data collection and/or monitoring of use of the Services and
Devices; or (ii) collect any necessary consent relating to an Eligible Student’s use of the Services and Devices.
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7. Primary Contacts: The primary contact individuals for this Agreement are as follows (or their named

successors):

T-Mobile/Contractor

Name: David Bezzant, Vice President, T-Mobile For Government
Address: c/o T-Mobile USA, Inc., 12920 SE 38" Street, Bellevue, WA 98006
Telephone: | (425) 383-4000

Email: David.Bezzant@T-Mobile.com

For Legal Notice — send a copy to:

Name: Legal Department — Sales & Distribution, T-Mobile USA, Inc.
Address: 12920 SE 38" Street, Bellevue, WA 98006
Customer:
f I

Name of School/ Wadsworth City Schools, Doug Beeman

Contact Name:
Address: 524 Broad, Wadsworth, OH 44281
Telephone: 330-335-1302
Email: dbeeman@wadsworthschools.org

This Agreement is executed by each Party’s authorized ‘repres'en\tat'ive asof the Agreement Effective Date.

Customer: Wadsworth City Schbols

Contractor: T-Mobile USA, Inc.

Signature:

Signature:

Printed Name: Doug Beeman

Printed Name:

Title:  Treasurer

Title:

Date;:  7/23/2021

Date:

Reviewed and Acknowledged:

T-Mobile USA, Inc. CSCA Representative
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EXHIBIT A

COPPA Notice Addendum

T-Mobile is providing Customer with direct notice of its data collection, use and disclosure practices set forth below
that relate to the Service(s). Customer has read this notice, consents on behalf of parents and guardians of children
under 13 to the collection, use and disclosure practices described below, and authorizes T-Mobile to engage in such
practices.

Direct Notice of T-Mobile’s Data Collection, Use, and Disclosure Practices

We need your consent to collect personal information from your child(ren) in connection with the T-Mobile for
Education service. We will not collect, use, or disclose any personal information from children under 13 if you do not
provide such consent. This privacy notice describes the personal information we collect and how we use it. The
Federal Trade Commission has stated that a district or school may consent to such data collection, use, and disclosure
on behalf of the parent or guardian to the extent such data collection, use, and disclosure is to provide services solely
for the benefit of the school. '

T-Mobile intends to collect the following personal information from your child(ren):

e Data Usage: T-Mobile tracks quantity of broadband internet data usage to have that usage total counted
against applicable data usage/streaming limits, if any. As part of delivering this service, T-Mobile also
receives the IP address associated with the websites visited.

e Unique identifiers: T- Moblie collects a device: and.network identifier to authentlcate the device on our
network and prowdethe service.

e Bandwidth data: T-Mobile may share devnce—level bandwndth data with the educatlonal institution at the
educational institution’s specific request, to allow the educational institution to stay informed on devices
that exceed applicable data usage/streaming limits.

T-Mobile uses this personal information only to provide internet connectivity and perform internal analytics. T-
Mobile may disclose this personal information to its service providers for assistance in delivering the service, and
they must treat this information as confidential and use it only for the purposes for which T-Mobile engaged them.
T-Mobile will not disclose information that may be associated with your child to any other entities.

Please be advised that T-Mobile provides connectivity to the general internet through the T-Mobile for Education
service. That connectivity allows children to access websites that may involve data collection by third parties. T-

Mobile is not responsible for the data collection activities of these third parties and you should carefully monitor
your child’s use of the service.

For more information, please visit “Our Privacy Policies” at https://www.t-mobile.com/privacy-center/our-practices.

4
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NASPO ValuePoint NASPOF ‘ A ValuePoint

PARTICIPATING ADDENDUM

WIRELESS, DATA, VOICE AND ACCESSORIES
Led by the state of Utah

Master Agreement #: MA176-1
Contractor: T-MOBILE USA, INC.
Participating Entity: WADSWORTH CITY SCHOOLS

1.Scope: This Participating Addendum ("PA") covers the NASPO ValuePoint Wireless, Data, Voice and
Accessories Master Agreement led by the State of Utah (Master Agreement No: MA176-1) for use by state
agencies and other entities, as provided in the Master Agreement, and as more specifically detailed in
Paragraph 2, “Participation,” below. There were four categories included in the solicitation:

Category 1: Cellular Wireless Services
Category 2: Equipment and Accessories

Contractor was awarded Categories 1, 2, 3A, and 3C.
Participating Entity has elected to participate in Categories 1, 2 (unless indicated otherwise)

2. Participation: This PA may be used by all state agencies, institutions of higher education, political
subdivisions and other entities who are authorized by the State Chief Procurement Official or otherwise eligible
to place orders against this PA (collectively “Purchasing Entities”). It will be the responsibility of the Purchasing

Entity to comply with any legal or regulatory provisions applicable to the Purchasing Entity. A Purchasing Entity
may issue individual releases (Purchase Orders) against this PA on an as-needed basis.

3. Participating Entity Modifications or Additions are: N/A

4, Order of Precedence: Except as specifically provided otherwise herein, this PA consists of and
precedence is established by the order of the following documents:

This PA; and

The Master Agreement (including the Master Agreement Order of Precedence established in the NASPO
ValuePoint Master Terms and Conditions).

5. [intentionally omitted)]
6. [intentionally omitted]
7. Individual Customer:

Each state agency, political subdivision or other entity placing an order under this Participating Addendum
(“Purchasing Entity”), will be treated as if it was an Individual Customer. Except to the extent modified in this
Participating Addendum, each agency, political subdivision or other entity will be responsible for compliance with
the terms and conditions of the Master Agreement; and they will have the same rights and responsibilities for
Page 1 of 5 ‘
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PARTICIPATING ADDENDUM

WIRELESS, DATA, VOICE AND ACCESSORIES
Led by the state of Utah

their purchases as the Lead State has in the Master Agreement. Each agency, political subdivision or other
entity will be responsible for its own charges, fees and liabilities. Each Purchasing Entity will have the same
rights to any indemnity or to recover any costs allowed in the contract for its purchases; and Contractor will apply
the charges to each Participating Entity individually. The Individual Customer agrees to the terms of the
Participating Addendum, including the disclosure of limited account information as part of the contractual

reporting requirements to NASPO ValuePoint and/or the Participating Entity for purposes of monitoring the
contract and calculating the administrative fee.

8. Primary Contacts: The primary contact individuals for this Participating Addendum are as follows (or
their named successors):

Contractor

Name: David Bezzant, Vice President, T-Mobile For Government
Address: c/o T-Mobile USA, Inc., 12920 SE 38" Street, Bellevue, WA 98006
Telephone: | (480) 638-2608

Fax:

Email: David.Bezzant@T-Mobile.com
For Legal Notice — send a copy to:

Name: Legal Department, T-Mobile USA, Inc.
Address: | c/o T-Mobile USA, Inc., 12920 SE 38" Street, Bellevue, WA 98006

Participating Entity

Name: Wadsworth City Schools - D. Beeman

Address: 524 Broad St, Wadsworth OH 44281
Telephone: | 330-335-1302

Fax: 330-335-1313
Email: dbeeman@wadsworthschools.org

9. Software Terms and Conditions: Purchasing Entities that acquire software shall be subject to the license
agreements distributed with such software; however, in the event of a conflict in language between an end user
license agreement (EULA) and the Master Agreement, the language in the Master Agreement will supersede
and control. In addition, any language in a EULA which violates a Purchasing Entity’s constitution, statute or
other applicable law will be deemed void, and of no force or effect, as applied to the Purchasing Entity.

10. Offer/Pricing. Rate Plan pricing is attached to and incorporated in this PA as Exhibit A.
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WIRELESS, DATA, VOICE AND ACCESSORIES
Led by the state of Utah

The parties have executed this Participating Addendum as of the date of final execution below.

Participating Entity: Contractor: T-Mobile USA, Inc.
Wadsworth City Schools
Signature: Signature:
Printed Name: Printed Name:
D. Beeman
Title: Title:
Treasurer
Date: Date:
7/23/2021
Reviewed and Approved by:
T-Mobile USA, Inc. CSCA Representative

[Additional signatures may be added if required by the Participating Entity]

For questions on the Participating Addendum or NASPO ValuePoint cooperative contracting process, please
contact the NASPO ValuePoint Cooperative Contract Coordinator assigned to this Portfolio, as provided on
this Portfolio’s webpage at www.naspovaluepoint.org or the NASPO ValuePoint team at
ccc@naspovaluepoint.org.
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EXHIBIT A
Government Unlimited Voice Subsidy Terms

Government Unlimited Voice Subsidized Rate Plans*
Rate Plan Monthly Voice Data Monthly Monthly Device
Recurring Recurring Recurring Subsidy/Line
Charge per Charge per | Charge per
line Add-a-line | line after
16%
Discount
Government $41 Unlimited Unlimited $41 $34.44 $360
Unlimited L1
Government $53 Unlimited Unlimited $53 $44.52 $600
Unlimited L2 ’

* Monthly Recurring Charge does not include taxes fees and surcharges.

A. Device Subsidy and Activation Credit. Subject to the requirements in Section 1.1 below, during
the Term of the Agreement, Customer is eligible to receive a one-time device subsidy per new line
of Service activated under the Master Account if such customer selects an eligible T-Mobile Rate
Plan listed above, and purchases a device from T-Mobile (“Device Subsidy”) for that new line of
Service; and Customer may also receive a one-time activation credit of $100 per line of Services
activated under the Master Account (“Activation Credit’). This Activation Credit is available to
Customer through September 30, 2020.

1.1 Requirements to Qualify for Device Subsidy and Activation Credit.

(a) For the Device Subsidy and Activation Credit to be effective, Customer must purchase a
device from T-Mobile with an activated line of Service on an eligible Rate Plan listed
above, under its Master Account. Each line of Service must be activated and maintained
for at least 24 months from the date of activation without any suspension or termination
of any line of Service that received the Device Subsidy (the “Subsidy Term”);

(b) Customer agrees that they cannot change or move the lines of Service with a Device
Subsidy to a Rate Plan with a lower monthly recurring charge during the Subsidy Term
and if they do, Customer will reimburse T-Mobile for the Device Subsidy received, as set
forth in Section 1.3 below;

(c) Each line of Service and each device purchased must be activated in accordance with
the terms of the Master Agreement;

(d) This Device Subsidy or the Activation Credit cannot be combined with any other discount
or promo offers;

(e) Customer’s account must remain in good standing with T-Mobile to receive the Device
Subsidy or the Activation Credit;
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Contract for Professional Development Services — Rozlyn Grant and Pamela Oviatt
This Agreement is entered into this July 19, 2021, by Wadsworth City Schools and Rozlyn Grant
and Pamela Oviatt, Presenters, who are immediately listed below.

NAME: Rozlyn Grant and Pamela Oviatt

rrone: [

This confirms participation in the professional development services administered for
Wadsworth City Schools, in accordance with Exhibit A

The compensation for the services in Exhibit A is on a per session basis. Payment to each
Presenter will be made for each professional development session.

1. In the event that the Subcontractor is unable to develop, design or carry out the program due
to accidents, illness or death, this contract is automatically terminated as of that time.

IN WITNESS HEREOF, Wadsworth City Schools understands, acknowledges, and accepts the

terms and conditions of this Agreement as executed in duplicate on the day and year first
mentioned above.

L July 19, 2021

Rozlyn Grant Date
I July 19,2021
Pamela Oviatt Date

WADSWORTH CITY SCHOOLS REPRESENTATIVES

By:




Date:
Re:
For:

July 19, 2021

EXHIBIT A

Professional Development Services for Staff training
Wadsworth City Schools

We appreciate this opportunity to submit a proposal and budget estimate for the work described below.
Estimated scope of work and budget for each product deliverable follows.

PROVIDE VIRTUAL OR ON-SITE PROFESSIONAL DEVELOPMENT SESSION FOR INTERVENTION
SPECIALISTS, TUTORS AND NEW TEACHING STAFF

Wadsworth City Schools would like Rozlyn Grant and Pamela Oviatt to deliver professional development

training sessions that would:

1. Build foundational knowledge of the importance of oral language, phonological awareness,
phonemic awareness, the alphabetic principal and best practices in early literacy practices.

2. Present the Heggerty Bridging the Gap curriculum along with the other Heggerty curriculum to
intervention specialists, tutors and new teaching staff, review and support ongoing implementation

of the Heggerty curriculum.

Scope of Work*

Element

Aug. 17, 2021 training for intervention
specialists, tutors and new teaching
staff

Sept. 24, 2021 training for intervention
specialists, tutors and new teaching
staff

Proposed Action

Virtual training for intervention specialists, tutors and new
staff -

Build foundational knowledge of language development in
young children and how Heggerty supports phonemic

awareness and language manipulation for early reading skills.

Virtual technical assistance if needed. Verification of Ohio
Approved training hours for preschool staff.

Estimated Cost
Virtual - $300.00
per Presenter per
session.

Total - $1200.00

Nov. 11, 2021 training for intervention
specialists, tutors and new teaching
staff.

Jan. 14, 2021 training for intervention

Continue training sessions on developing early language and
literacy skills using the Heggerty Curriculum and foundational
knowledge of phonemic awareness especially for intervention
staff, tutors and new teaching staff.

Virtual - $300.00
per Presenter per
session — Total
$1200.

Face to Face -

specialists, tutors and new teaching $400.00 per

staff Presenter per
session —
$1600.

$2400.00 - virtual

$3200 —face to

face




Medina
City Schools

Superintendent
Aaron J. Sable

Assistant Superintendent

Kristine M. Quallich, Ph.D.

Treasurer
David M. Chambers

Board of Education
Robert C. Skidmore, Esq.
Rebecca M. Parkhurst
Brian D. Hilberg

Valerie Pavlik

Ronald D. Ross

[ 739 Weymouth Rd

Medina, Ohio 44258

Recognizing Potential ~ Maximizing Achievement

June 16, 2021

To Whom it May Concern:

Attached please find the Evolve Academy agreement for 2021-22.
Please sign the contract and addendum as the residential district
and return to me in the enclosed envelope.

Once all the signatures are complete | will send you a fully
executed copy of the agreement.

Your assistance in this matter is greatly appreciated. If you have
any questions regarding the agreement please contact John
Leatherman, Principal, Evolve Academy at 330-636-4213.

Thank you and have a great day.

Sincerely,

Mary Mitman

Dept. of Pupil Services
mitmanm @medinabees.org
330-636-3090

[ P 330-725-8831

[ F330-636-3811



Evolve Academy
of
Medina City School District
222 South Broadway Street
Medina, Ohio 44256

P: 330-636-4213 F: 330-636-4230
To: Andrew Hill, Wadsworth City School
From: John Leatherman, Principal, Evolve Academy, Medina City School District
Re: Agreement for Students Placed in the Evolve Academy of Medina City School District for 2021-22 School Year

Date: June 16, 2021

Evolve Academy of Medina City School District appreciates the level of cooperation shown by the participating school districts
through their continued support of this program by referring young people who are in need of the multi-layered services provided
under the umbrella of Evolve Academy. This document will serve as the formal agreement between the specific school district
named at the end of this document and the Medina City School District and indicates the agreement to the policies and procedures
of student placement by both entities.

As a means of further clarifying the policies and/or procedures under which student placement will be made, the following
information is provided for reference:

Placement into the Evolve Academy of Medina City School District

Allreferrals regarding placement into the Evolve Academy of Medina City School District are made to the Program Administrator.
The Administrator will work with the sending school district to determine if placement is appropriate and if so, then schedule an
intake meeting to begin the registration process and the update of the student’s [EP.

Educational and Counseling Services

At the current time, the Medina City School District employs three full-time teachers to provide educational services at Evolve
Academy. Evolve employs four full-time paraprofessionals and one full-time licensed therapist. Evolve Academy also has a fully
licensed school psychologist on staff. The youth will participate in educational programming each day from 7:50 am to 2:05 pm, with a
break during the day for lunch. Students will have the option of purchasing a lunch from the Medina City School District’s school lunch
program provided through Garfield Elementary School. Those students who qualify for free/reduced lunches will be able to complete
paperwork to continue to qualify for that option.

Financial Obligations

Under provisions established in the Ohio Revised Code, the student's school district of residence will be financially responsible for
tuition. In order to continue to provide excellent academic and counseling services, the Medina City School District, hereby enters
into an agreement with the school district named below for the payment of tuition currently equal to $4,100.00 per month per full-
time student. This rate can be adjusted annually to reflect the increase/decrease in operational expenses for the program. In
addition to this contract, a signed contract addendum, indicating specific students’ names, will be required in order to complete the
process of student placement in the program.

This agreement has been entered into by:

Superintendent Designee, Medina City School District Date

Superintendent Designee, Wadsworth City School Date




Evolve Academy
of
Medina City School District
222 South Broadway Street
Medina, Ohio 44256
P: 330-636-4213 F: 330-636-4215

CONTRACT ADDENDUM
(Agreement for Admission of Specific Tuition Student
to Evolve Academy of Medina City School District)

District of Attendance

The Medina City School District Board of Education (District of Attendance) hereby enters into a contract for
admission of the student(s) listed below with the Wadsworth City School Board of Education (District of
Residence) for educational purposes for the 2021/2022 school year.

Wadsworth City School Board of Education (District of Residence) hereby agrees to pay the Medina City
Schools’ Board of Education (District of Attendance) an amount equal to $4,100.00 per month per full-time
student listed below.

The Medina City Schools’ Board of Education (District of Attendance) acknowledges that the student(s) listed
below are not to be included in their ADM certification, but will be claimed in the ADM of the District of
Residence. The Medina City School District does hereby accept the student(s) listed below into Evolve

Academy on the terms and conditions listed in the Evolve Academy Agreement and this Addendum to that
agreement.

Name of Student Date of Birth
. _ [ N
>. P ]
3.
DISTRICT OF SERVICE
Medina City Schools Superintendent/Designee Signature Date
Medina City Schools Treasurer/Designee Signature Date
DISTRICT OF RESIDENCE
Wadsworth City School Superintendent/Designee Signature Date

Wadsworth City School Treasurer/Designee Signature Date



WADSWORTH CITY SCHOOL DISTRICT BOARD OF EDUCATION
INDEPENDENT CONTRACTOR PHYSICIAN AGREEMENT
AND WAIVER OF LIABILITY AND RELEASE FORM

The Wadsworth City School District Board of Education (“Board”) and the undersigned
(“Contractor”) enter into the following agreement for the provision of services as an independent
contractor:

1. Authority: This agreement is entered into pursuant to R.C. 3313.17, R.C. 3313.68(C), and
R.C. 3313.721. Specifically, in lieu of appointing or employing a school physician or
dentist pursuant to R.C. 3313.68(A), the Board enters into this Agreement for the purpose
of providing health care services to students. Contractor shall constitute a licensed health
care provider for purposes of R.C. 3313.68(C) and R.C. 3313.721.

2. Engagement: The Board engages Contractor as an independent contractor for the
performance of certain professional services. Specifically, Contractor shall make
examinations, which shall include tests, to determine the existence of defects and
diagnoses of all children referred to Contractor.

3. Term: This Agreement is effective as for the 2021-2022 school year (i.e., July 1, 2021,
through June 30, 2022) and is expressly contingent on the Contractor holding a license to
practice medicine in Ohio. Contractor understands that this Agreement shall terminate
automatically if Contractor fails to hold a license to practice medicine in Ohio. The Board
may also terminate this Agreement whenever the Board determines that the services of
Contractor are no longer needed. Contractor may terminate this Agreement at
Contractor’s option upon thirty (30) days prior written notice to the Board.

4. Payment: Contractor is providing the professional services outlined under this Agreement
on a pro bono basis and without charge to the Board.

5. Other Compensation: Contractor agrees that under no circumstances shall Contractor
accept compensation from any third party or source, including, but not limited to booster,
parent, or other Board support organizations, for the performance of Contractor’s duties
under this Agreement.

6. Duties: Contractor shall hold himself/herself available to render, and shall render at the
request of the Board, the services set forth in Paragraph 2 above for the benefit of the
Board. Contractor shall devote such time as may be reasonably required to perform
Contractor’s duties under this Agreement. Contractor shall maintain, for the duration of
this Agreement, any license required by law to perform the services required by this
Agreement.

7. Independent Contractor: In consideration of this Agreement, Contractor acknowledges,
recognizes, and defines himself/herself as being an independent contractor of the Board
and not an employee of the Board. 1 e st are he waived. The
Board shall carry no Workers’ Compensation insurance or any health or accident
insurance to cover Contractor (or Contractor’s employees, if any). Contractor shall not be

Independent Contractor Agreement and Waiver of Liability Form

1




10.

11.

12.

a participant in any fringe benefits of the Board, including pension or profit sharing plans,
life insurance, paid vacations, or paid holidays. The Board shall not pay any contribution
to Social Security, unemployment insurance, federal or state withholding taxes, nor
provide any other contributions or benefits which might be expected in an
employer-employee relationship. Contractor agrees to report and pay any contributions
for taxes, unemployment insurance, Social Security, and other benefits for Contractor and
Contractor’s employees, if any. Contractor shall determine the manner in which the work
shall be performed and shall determine the specific procedures to be performed to render
the services requested by the Board. Contractor shall exercise independent professional
judgment in the rendering of services for the Board.

Instrumentalities and Tools: Contractor shall supply the instrumentalities and tools
necessary for Contractor to perform the services under this Agreement. Contractor may
donate such additional medical equipment and supplies to the Board and students as
Contractor sees fit, provided such donation does not remove any portion of the Board’s
control over the donation. :

Indemnity and Hold Harmless: Contractor shall indemnify, defend, and hold harmless the
Board from any claim, demand, loss, liability or damage which may be suffered by the
Board as a consequence of Contractor’s actions or omissions. Contractor’s obligation to
indemnify, defend, and hold harmless the Board shall not exceed $3,000,000.00 per
instance or occurrence, except in cases of willful or intentional actions or omissions by
Contractor which shall have no maximum obligation.

Release and Waiver of Liability: Contractor shall perform work under this Agreement at
Contractor’s own risk. Accordingly, the Board requires as a condition of Contractor’s
service that Contractor fully release the Board and agree not to sue the Board for any
claim that may arise out of the Contractor’s service. By signing this Agreement,
Contractor expressly agrees that, in consideration for being provided the opportunity to
serve the public good on a pro bono basis, Contractor knowingly accepts the obligations
described above and hereby RELEASES, WAIVES, AND DISCHARGES the Board,
its members, employees, agents, personal representatives, successors and assigns, FROM
ANY AND ALL LIABILITY OR CLAIMS, KNOWN AND UNKNOWN,
WHATSOEVER arising out of this Agreement.

Confidentiality: As part of this Agreement, Contractor may be exposed to student
personally identifiable information which is designated as confidential under the Family
Educational Rights and Privacy Act (“FERPA™), Ohio law, and Board policy. See 20
U.S.C. § 1232g; 34 C.F.R. § 99.30; R.C. 3319.321. Pursuant to FERPA, R.C. 3319.321,
and Board policy, Contractor agrees to keep confidential and not release or permit access
to any and all student personally identifiable information to which Contractor is exposed
to under this Agreement except as authorized by law. ‘

Criminal Records Check: Contractor agrees that the services under this Agreement may
require Contractor to work unsupervised with children on a regular basis. As a result, the
Board requires Contractor to provide a set of impressions of Contractor’s fingerprints to
the Board so that a criminal records check can be conducted at the Board’s expense. This
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13.

14.

15.

16.

17.

18.

19.

criminal records check will be done before Contractor begins Contractor’s duties and as a
condition of Contractor’s continued service under this Agreement. Pursuant to Board
Policy 8142, if a criminal records check indicates that Contractor has been convicted of
or pleaded guilty to any of the offenses described in R.C. 3319.39(1) Contractor shall not
be permitted to perform any services for the Board.

Compliance With Policies: Contractor agrees to abide by all Board policies as may be
amended from time to time, Board administrative guidelines as may be amended from
time to time, and any and all applicable laws of the State of Ohio while serving as a
volunteer. Contractor agrees to display appropriate behavior at all times when providing
services under this Agreement.

Entire Agreement: This Agreement contains the entire agreement of the parties and there
are no other promises or conditions in any other agreement, whether written or oral. This
Agreement supersedes any prior written or oral agreements between the parties. Each of
the parties hereby releases and discharges the other from any and all obligations and
liabilities previously existing or now existing by reason of any prior agreement or
relationship, it being the intention of the Board and Contractor that this Agreement shall
supersede and be in lieu of any and all prior agreements or understandings between them.

Amendment: This Agreement may only be modified or amended if the amendment is in
writing and signed by both parties.

Severabilitv: If any provision of this Agreement shall be held to be invalid or
unenforceable for any reason, the remaining provisions shall continue to be valid and
enforceable. If a court finds any provision of this Agreement is invalid or unenforceable,
but by limiting such provision it would become valid and enforceable, then such
provision shall be deemed to be written, construed and enforced as so limited.

Waiver of Contractual Right: The failure of either party to enforce any provision of this
Agreement shall not be construed as a waiver or limitation of that party's right to

subsequently enforce and compel compliance with every proviso of this Agreement.

Applicable Law: This Agreement shall be governed and construed accordance with Ohio
law.

Counterparts: This Agreement may be executed in counterparts, each of which shall be an
original, but all of which together shall constitute but one and the same instrument.
Delivery of an executed counterpart of a signature page of this Agreement by electronic
means shall be effective the same as the delivery of a manually executed counterpart.

Thank you for your interest in being an independent contractor physician for the Wadsworth City
School District. The service, effort, and time you devote to the students and schools are greatly
appreciated. The successful operation of the District depends on individuals like you.

PLEASE READ CAREFULLY. THIS IS A LEGAL DOCUMENT THAT AFFECTS

YOUR LEGAL RIGHTS.
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FOR THE WADSWORTH CITY SCHOOL
DISTRICT BOARD OF EDUCATION:

Gary McComas*
Board President (In Official Capacity Only)

Douglas D. Beeman*
Treasurer (In Official Capacity Only)

FOR INDEPENDENT CONTRACTOR:

Authorized Pursuant to Board Resolution No.

* This Agreement has no legal effect absent Board approval




WADSWORTH CITY SCHOOL DISTRICT BOARD OF EDUCATION
INDEPENDENT CONTRACTOR PHYSICIAN AGREEMENT
AND WAIVER OF LIABILITY AND RELEASE FORM

The Wadsworth City School District Board of Education (“Board”) and the undersigned
(“Contractor”) enter into the following agreement for the provision of services as an independent
contractor:

1. Authority: This agreement is entered into pursuant to R.C. 3313.17, R.C. 3313.68(C), and
R.C. 3313.721. Specifically, in lieu of appointing or employing a school physician or
dentist pursuant to R.C. 3313.68(A), the Board enters into this Agreement for the purpose
of providing health care services to students. Contractor shall constitute a licensed health
care provider for purposes of R.C. 3313.68(C) and R.C. 3313.721.

2. Engagement: The Board engages Contractor as an independent contractor for the
performance of certain professional services. Specifically, Contractor shall make
examinations, which shall include tests, to determine the existence of defects and
diagnoses of all children referred to Contractor.

3. Term: This Agreement is effective as for the 2021-2022 school year (i.e., July 1, 2021,
through June 30, 2022) and is expressly contingent on the Contractor holding a license to
practice medicine in Ohio. Contractor understands that this Agreement shall terminate
automatically if Contractor fails to hold a license to practice medicine in Ohio. The Board
may also terminate this Agreement whenever the Board determines that the services of
Contractor are no longer needed. Contractor may terminate this Agreement at
Contractor’s option upon thirty (30) days prior written notice to the Board.

4. Payment: Contractor is providing the professional services outlined under this Agreement
on a pro bono basis and without charge to the Board.

5. Other Compensation: Contractor agrees that under no circumstances shall Contractor
accept compensation from any third party or source, including, but not limited to booster,
parent, or other Board support organizations, for the performance of Contractor’s duties
under this Agreement.

6. Duties: Contractor shall hold himself/herself available to render, and shall render at the
request of the Board, the services set forth in Paragraph 2 above for the benefit of the
Board. Contractor shall devote such time as may be reasonably required to perform
Contractor’s duties under this Agreement. Contractor shall maintain, for the duration of
this Agreement, any license required by law to perform:the services required by this
Agreement.

7. Independent Contractor: In consideration of this Agreement, Contractor acknowledges,
recognizes, and defines himself/herself as being an independent contractor of the Board
and not an employee of the Board. Any claims to employee status are hereby waived. The
Board shall carry no Workers’ Compensation insurance or any health or accident
insurance to cover Contractor (or Contractor’s employees, if any). Contractor shall not be
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10.

11.

12.

a participant in any fringe benefits of the Board, including pension or profit sharing plans,
life insurance, paid vacations, or paid holidays. The Board shall not pay any contribution
to Social Security, unemployment insurance, federal or state withholding taxes, nor
provide any other contributions or benefits which ' might be expected in an
employer-employee relationship. Contractor agrees to report and pay any contributions
for taxes, unemployment insurance, Social Security, and other benefits for Contractor and
Contractor’s employees, if any. Contractor shall determine the manner in which the work
shall be performed and shall determine the specific procedures to be performed to render
the services requested by the Board. Contractor shall exercise independent professional
judgment in the rendering of services for the Board.

Instrumentalities and Tools: Contractor shall supply the instrumentalities and tools
necessary for Contractor to perform the services under this Agreement. Contractor may
donate such additional medical equipment and supplies to the Board and students as
Contractor sees fit, provided such donation does not remove any portion of the Board’s
control over the donation. :

Indemnity and Hold Harmless: Contractor shall indemnify and hold harmless the Board
from any claim, demand, loss, liability or damage which may be suffered by the Board as
a consequence of Contractor’s actions or omissions.

Release and Waiver of Liability: Contractor shall perform work under this Agreement at
Contractor’s own risk. Accordingly, the Board requires as a condition of Contractor’s
service that Contractor fully release the Board and agree not to sue the Board for any
claim that may arise out of the Contractor’s service. By signing this Agreement,
Contractor expressly agrees that, in consideration for being provided the opportunity to
serve the public good on a pro bono basis, Contractor knowingly accepts the obligations
described above and hereby RELEASES, WAIVES, AND DISCHARGES the Board,
its members, employees, agents, personal representatives, successors and assigns, FROM
ANY AND ALL LIABILITY OR CLAIMS, KNOWN AND UNKNOWN,
WHATSOEVER arising out of this Agreement.

Confidentiality: As part of this Agreement, Contractor may be exposed to student
personally identifiable information which is designated as confidential under the Family
Educational Rights and Privacy Act (“FERPA”), Ohio law, and Board policy. See 20
U.S.C. § 1232g; 34 C.F.R. § 99.30; R.C. 3319.321. Pursuant to FERPA, R.C. 3319.321,
and Board policy, Contractor agrees to keep confidential and not release or permit access
to any and all student personally identifiable information to which Contractor is exposed
to under this Agreement except as authorized by law.

Criminal Records Check: Contractor agrees that the services under this Agreement may
require Contractor to work unsupervised with children on a regular basis. As a result, the
Board requires Contractor to provide a set of impressions of Contractor’s fingerprints to
the Board so that a criminal records check can be conducted at the Board’s expense. This
criminal records check will be done before Contractor begins Contractor’s duties and as a
condition of Contractor’s continued service under this Agreement. Pursuant to Board
Policy 8142, if a criminal records check indicates that Contractor has been convicted of
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14.

15.

16.

17.
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19.

or pleaded guilty to any of the offenses described in R.C. 3319.39(1) Contractor shall not
be permitted to perform any services for the Board.

Compliance With Policies: Contractor agrees to abide by‘all Board policies as may be
amended from time to time, Board administrative guidelines as may be amended from
time to time, and any and all applicable laws of the State of Ohio while serving as a
volunteer. Contractor agrees to display appropriate behav1or at all times when providing
services under this Agreement.

Entire Agreement: This Agreement contains the entire agreement of the parties and there
are no other promises or conditions in any other agreement, whether written or oral. This
Agreement supersedes any prior written or oral agreements between the parties. Each of
the parties hereby releases and discharges the other from any and all obligations and
liabilities previously existing or now existing by reason of any prior agreement or
relationship, it being the intention of the Board and Contractor that this Agreement shall
supersede and be in lieu of any and all prior agreements or understandings between them.

Amendment: This Agreement may only be modified or amended if the amendment is in
writing and signed by both parties.

Severability: If any provision of this Agreement shall be held to be invalid or
unenforceable for any reason, the remaining provisions shall continue to be valid and
enforceable. If a court finds any provision of this Agreement is invalid or unenforceable,
but by limiting such provision it would become valid and enforceable, then such
provision shall be deemed to be written, construed and enforced as so limited.

Waiver of Contractual Right: The failure of either party to enforce any provision of this
Agreement shall not be construed as a waiver or limitation of that party's right to
subsequently enforce and compel compliance with every proviso of this Agreement.

Applicable Law: This Agreement shall be governed and construed accordance with Ohio
law.

Counterparts: This Agreement may be executed in counterparts, each of which shall be an
original, but all of which together shall constitute but one and the same instrument.
Delivery of an executed counterpart of a signature page of this Agreement by electronic
means shall be effective the same as the delivery of a manually executed counterpart.

Thank you for your interest in being a independent contractor physician for the Wadsworth City
School District. The service, effort, and time you devote to the students and schools are greatly
appreciated. The successful operation of the District depends on individuals like you.

PLEASE READ CAREFULLY. THIS IS A LEGAL DOCUMENT THAT AFFECTS

YOUR LEGAL RIGHTS.
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FOR THE WADSWORTH CITY SCHOOL FOR INDEPENDENT CONTRACTOR:
DISTRICT BOARD OF EDUCATION:

Gary McComas*
Board President (In Official Capacity Only)

Douglas D. Beeman*
Treasurer (In Official Capacity Only)

Authorized Pursuant to Board Resolution No.
* This Agreement has no legal effect absent Board approval
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WADSWORTH CITY SCHOOL DISTRICT BOARD OF EDUCATION
INDEPENDENT TEAM PHYSICIAN AGREEMENT

The Wadsworth City School District Board of Education (“Board™) and the undersigned (Jeffrey
Burkey, MD) enter into the following agreement for the provision of services as a volunteer Team
Physician:

1. Authority: This agreement is entered into pursuant to R.C. 3313.17, R.C. 3313.68(C), and
R.C. 3313.721. Specifically, in lieu of appointing or employing a school physician or
dentist pursuant to R.C. 3313.68(A), the Board enters into this Agreement for the purpose
of providing health care services to students. Dr. Burkey shall constitute a licensed health
care provider for purposes of R.C. 3313.68(C) and R.C. 3313.721.

2. Engagement: The Board engages Dr. Burkey as an independent contractor for the
performance of certain professional services. Specifically, Dr. Burkey shall make
examinations, which shall include tests, to determine the existence of defects and
diagnoses of all children referred to Contractor.

3. Term: This Agreement is effective as for the 2021-2022 school year (i.e., July 1, 2021,
through June 30, 2022) and is expressly contingent on the Contractor holding a license to
practice medicine in Ohio. Dr. Burkey understands that this Agreement shall terminate
automatically if Dr. Burkey fails to hold a license to practice medicine in Ohio. The
Board may also terminate this Agreement whenever the Board determines that the
services of Dr. Burkey are no longer needed. Dr. Burkey may terminate this Agreement at
Dr. Burkey’s option upon thirty (30) days prior written notice to the Board.

4. Payment: Dr. Burkey is providing the professional services outlined under this
Agreement on a pro bono basis and without charge to the Board.

5. Other Compensation: Dr. Burkey agrees that under no circumstances shall he accept
compensation from any third party or source, including, but not limited to booster, parent,
or other Board support organizations, for the performance of his duties under this
Agreement.

6. Duties: Dr. Burkey shall hold himself/herself available to render, and shall render at the
request of the Board, the services set forth in Paragraph 2 above for the benefit of the
Board. Dr. Burkey shall devote such time as may be reasonably required to perform Team
Physician duties under this Agreement. Dr. Burkey shall maintain, for the duration of this
Agreement, any license required by law to perform the services required by this
Agreement.

7. Independent Contractor: In consideration of this Agreement, Dr. Burkey acknowledges,
recognizes, and defines himself as being an independent physician and not an employee
of the Board. Any claims to employee status are hereby waived. The Board shall carry no
Workers’ Compensation insurance or any health or accident insurance to cover Dr.
Burkey. Dr. Burkey shall not be a participant in any fringe benefits of the Board,
including pension or profit sharing plans, life insurance, paid vacations, or paid holidays.
The Board shall not pay any contribution to Social Security, unemployment insurance,




federal or state withholding taxes, nor provide any other contributions or benefits which
might be expected in an employer-employee relationship. Dr. Burkey shall exercise
independent professional judgment in the rendering of services for the Board.

Instrumentalities and Tools: Dr. Burkey shall supply the instrumentalities and tools
necessary to perform the services as a Team Physician under this Agreement. Dr. Burkey
may donate medical equipment and supplies to the Board and students as he sees fit,
provided such donation does not remove any portion of the Board’s control over the
donation. ;

Indemnity and Hold Harmless: SCHOOL shall indemnify, defend and hold harmless Dr.
Burkey, from and against any and all liability, suits, claims, losses and damages, and
expenses in connection therewith (including reasonable attorneys' fees) (collectively,
"Claims") which may be imposed on or incurred by Dr. Burkey in connection with, or
arising out of the negligent acts or omissions or willful misconduct of SCHOOL, its
agents, employees, or subcontractors, including performance of automated external
defibrillation in good faith, in accordance with R.C. 2305.235 and as amended or revised,
failure to perform automated external defibrillation, or performance of automated
external defibrillation by an individual not authorized to use the automated external
defibrillator. SCHOOQOL's obligations shall not exceed the amount provided by insurance
purchased by SCHOOL for this purpose or the amount appropriated by SCHOOL for this
purpose; whichever is greater. In no case, shall any of SCHOOL's board members,
officers, employees, contractors, agents, or other individuals be considered personally
liable for indemnifying and holding harmless Dr. Burkey under this Agreement.
SCHOOL shall provide Dr. Burkey with a Certificate of Insurance evidencing current
insurance coverage upon execution of this Agreement and annually thereafter as proof
that such insurance coverage has been renewed.

In addition to the foregoing and without any limitation thereto, SCHOOL further agrees
to indemnify, defend and hold Dr. Burkey from and against.any and all claims arising out
of or related to SCHOOL's failure to ensure the full cooperation of School's Staff or the
overruling of Dr. Burkey. SCHOOL's obligations under this Agreement shall not exceed
the amount provided by insurance purchased by SCHOOL for this purpose or the amount
appropriated by SCHOOL for this purpose; whichever is greater. In no case, shall any of
individuals be considered personally liable for indemnifying and holding harmless Dr.
Burkey. SCHOOL shall provide Dr. Burkey with a Certificate of Insurance evidencing
current insurance coverage upon execution of this Agreement and annually thereafter as
proof that such insurance coverage has been renewed.

Dr. Burkey shall indemnify, defend and hold harmless the Board, SCHOOL, its officers,
directors, agents, and employees, in both their official and individual capacities, from and
against any and all liability, suits, claims, losses and damages, and expenses in
connection therewith (including reasonable attorneys' fees) which may be imposed on or
incurred by the Board, SCHOOL, its officers, directors, agents, and employees, in both
their individual and official capacities, in connection with, or arising out of the negligent
acts or omissions or willful misconduct of Dr. Burkey. Dr. Burkey’s obligations under this
Agreement shall not exceed $1,000,000 per incident and $3,000,000 aggregate per year.
In no case, shall Dr. Burkey be considered personally liable for indemnifying and holding
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15.

harmless the Board. SCHOOL, its officers, directors, agents, and employees, under this
Agreement. :

Release and Waiver of Liability: Dr. Burkey shall perform work under this Agreement at his

own risk. Accordingly, the Board requires as a condition of Dr. Burkey’s service that he fully
release the Board and agree not to sue the Board for any claim that may arise out of his
service as a Team Physician.

Confidentiality: As part of this Agreement, Contractor may be exposed to student personally
identifiable information which is designated as confidential under the Family Educational
Rights and Privacy Act (“FERPA”), Ohio law, and Board policy. See 20 U.S.C. § 1232g; 34
C.FR. § 99.30; R.C. 3319.321. Pursuant to FERPA, R.C. 3319.321, and Board policy,
Contractor agrees to keep confidential and not release or permit access to any and all student
personally identifiable information to which Contractor is exposed to under this Agreement
except as authorized by law.

Criminal Records Check: Dr. Burkey agrees that the Team Physician Services provided under
this Agreement may require Team Physician, and substitute team physician to work
unsupervised with children on a regular basis. As a result, SCHOOL requires Team
Physician, and substitute team physician to provide a set of impressions of their fingerprints
to SCHOOL so that a criminal records check can be conducted at SCHOOL's expense. This
criminal records check will be done before Team Physician, and substitute team physician
begin their duties and as a condition of Team Physician, and substitute team physician's
continued Team Physician Services under this Agreement. Pursuant to Policy 8142 if a
criminal records check indicates that Team Physician, and substitute team physician have
been convicted of, or pleaded guilty to, any of the offenses described in R.C. 3319.39(1)

Team Physician, and substitute team physician shall not be permitted to perform any services
for SCHOOL.

Compliance With Policies: Dr. Burkey agrees to abide by all Board policies as may be
amended from time to time, Board administrative guidelines as may be amended from time
to time, and any and all applicable laws of the State of Ohio while serving as a volunteer
Team Physician, agrees to display appropriate behavior at all times when providing services
under this Agreement.

Entire Agreement: This Agreement contains the entire agreement of the parties and there are
no other promises or conditions in any other agreement, whether written or oral. This
Agreement supersedes any prior written or oral agreements between the parties. Each of the
parties hereby releases and discharges the other from any and all obligations and liabilities
previously existing or now existing by reason of any prior agreement or relationship, it being
the intention of the Board and Dr. Burkey that this Agreement shall supersede and be in lieu
of any and all prior agreements or understandings between them.

Amendment: This Agreement may only be modified or amended if the amendment is in
writing and signed by both parties. ‘

Severability: If any provision of this Agreement shall be held to be invalid or unenforceable
for any reason, the remaining provisions shall continue to be valid and enforceable. If a court
finds any provision of this Agreement is invalid or unenforceable, but by limiting such
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pmental disabilities

4691 windfall road « medina, ohio 44256
' 330.725.7751 « www.mcbdd.org

June 3, 2021

Wadsworth City Schools

Attn: Andrew Hill, Superintendent
524 Broad St.

Wadsworth, OH 44281

RE: 2021-2022 LEA Contract

Dear Mr. Hill,

Attached is the LEA Agreement between the Medina County Board of Developmental Disabilities and
Wadsworth City Schools. This Agreement will be effective August 18, 2021 through May 26, 2022.

We have begun using DocuSign for all contracts. Please follow the instructions to sign the contract and

then send to the person of your choice to sign as Witness. Once signed by all parties, we will both
receive a fully executed copy.

Feel free to contact me at 330-725-7751 ext. 226 or at shannonl@mcbdd.org should you have any
questions or concems.

Respectfully,
Shanwnow Lees

Shannon Lees
Executive Administrator

tindividual Support.
Community Achievement
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Medina County Board of Developmental Disabilities

and

WADSWORTH CITY SCHOOLS

THIS AGREEMENT is entered into by and between the MEDINA COUNTY BOARD OF
DEVELOPMENTAL DISABILITIES, with its principal office at 4691 Windfall Road, Medina, Chio
44256, hereinafter referred to as "“BOARD”, and WADSWORTH CITY SCHOOLS, with its principal
office located at 524 Broad Street, Wadsworth, OH 44281, hereinafter referred to as “LEA”.

SECTION 1: SERVICE TERM

1.1 This Agreement shall be effective from August 18, 2021 through May 26, 2022 for the
2021/2022 school year.

SECTION 2: PURPOSE

This Agreement is entered into between the LEA and the BOARD in recognition of both Parties’
desire to provide special education and related services for eligible children with disabilities and to
establish protocols to comply with the statutory obligation to consult prior to the placement of a
child in a program operated by the BOARD as set forth in Ohio Revised Code § 3323.04. Per ORC
3323.142 the BOARD is pérmitted to negotiate and contract with the LEA, at or after the time of
placement, for payments by the LEA to the BOARD.

SECTION 3: DEFINITIONS
For purposes of this Agreement, the following definitions shall apply:
3.1 “Resident Student” means a student age 3 through 21, who is enrolled in the LEA

pursuant to state and Federal law and to whom the LEA bears the obligation to provide a

free appropriate public education, as set in the “Operating Standards for Ohio’s Schools
Serving Children with Disabilities” (3151-02).

3.2  “Eligible Student” means a Resident Student who is eligible for special education and

related services pursuant to the Individuals with Disabilities Education.
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3.3

“Operating Standards” means the most current publication of the “Operating Standards
for Ohio’s Schools Serving Children with Disabilities” as adopted by the Ohio State Board
of Education.

SECTION 4: LEA PROTOCOL OBLIGATIONS

4.1

4.2

4.3

4.4

The LEA shall evaluate and determine the eligibility of a Resident Student for special
education and related services in accordance with federal and state law. The LEA shall
work in cooperation with the BOARD to determine eligibility of a 2 year old child for Part
B services who is currently receiving BOARD early intervention services. The LEA, in
cooperation with the BOARD, shall also conduct all re-evéluations to determine an
Eligible Student’s continued eligibility for special education and related services in
accordance with the time-frames within the Operating Standards established by the
Individuals with Disabilities Education Act (IDEA). The LEA shall notify the
BOARD of any Eligible students who have been placed in a BOARD program who are
due to be re-evaluated by the LEA for eligibility for special education services through
the use of a multifactor evaluation (MFE) during the upcoming school year.

The LEA, through the Individualized Education Plan (IEP) process identified in the
Operating Standards, shall have the option to request placement of identified and eligible
Resident Students into BOARD programs if it is determined to be appropriate relative to
the eligible Resident Student’s needs, goals and objectives as specified on the Resident
Student’s IEP, and to the extent the BOARD has resources available,

In the event the Evaluation Team Report (ETR) identifies a Resident Student who
may be eligible for services through the BOARD, the Director of Special Education for
the LEA shall send thé BOARD any and all information as may be necessary for the
BOARD to determine whether; (1) the Resident Student is eligible for BOARD services
in accordance with the requirements for eligibility established by state law; and (2) if the
Resident Student is eligible for BOARD services, whether the BOARD program can meet
the needs, goals and objectives identified on the Resident Student’s IEP.

The LEA shall obtain signed consent from the Resident Student’s parent or guardian
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4.5

4.6

prior to the release of any education records to the BOARD or prior to any evaluations
or assessments conducted by the BOARD or on BOARD premises.

If the BOARD is an option for placement, then a representative from the BOARD
must be a part of that IEP team decision. If the Resident Student is eligible for BOARD
services as determined by the BOARD, and if the IEP Team recommends that the
BOARD program is the most appropriate placement to meet the needs, goals and
objectives identified on the IEP of an eligible Resident Student, then the Director of
Special Education for the LEA may initiate the process to enroll the Resident Student in
the BOARD program and to transfer all appropriate school records including the IEP.

The LEA shall be responsible for all meetings convened for Resident Students who may
be placed at a facility operated by the BOARD, and for Efigible Students receiving
BOARD services, for the purposes of developing, reviewing and revising the IEP. In the
event the BOARb provides notice to the LEA that an Eligible Student’s IEP is not
providing educational benefit or that changed circumstances require a review of an
Eligible Student’s IEP, the LEA, in conjunction with the BOARD), shall be responsible for
convening an IEP team meeting within a reasonable period of time thereafter to discuss
the need for possible change in the Eligible Student’s IEP.

As necessary, the LEA shall appoint and take reasonable steps to secure the attendance
of a parent/surrogate for all meetings described in Section 4.6 for eligible Resident

Students placed in foster care or in guardianship transitions.

SECTION 5: BOARD PROTOCOL OBLIGATIONS

5.1

5.2

The BOARD shali determine whether a Resident Student meets the educational
requirements for services in programs operated by the BOARD. Such determination shall
be completed no later than forty-five (45) days after submission of relevant materials by
the LEA, or at such other time as the Parties may agree, in compliance with state and
Federal law.

The BOARD shall provide reasonable notice to the LEA in advance of any IEP meeting

that a representative of the BOARD shall attend and participate as a member of the IEP
team with all rights and responsibilities of an IEP team member.
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5.3

54

5.5

The BOARD shall request the LEA convene an IEP meeting for an Eligible Student
should the BOARD determine that an Eligible Student’s IEP is not providing educational

benefit or that changed circumstances require a review of an Eligible Student’s IEP.

If the BOARD objects to an IEP team’s decision to request placement for an eligible
Resident Student in a BOARD program, the placement dispute shall be resolved in
accordance with procedures established pursuant to Ohio Revised Code § 3323.04.

The BOARD shall continue all educational placements in its programs during a period of
“stay-put” in the event the parents or guardians of an Eligible Student seek due process
as identified in the current Operating Standards.

SECTION 6: BOARD OBLIGATIONS FOR THE DELIVERY OF SERVICES

6.1

6.2

6.3

If resources are available, the BOARD shall provide special education and related services
within its standard array of services to Eligible Students placed in its programs in
accordance with the Eligible Student’s IEP. The standard array of services includes
classroom instruction (excluding additional paraprofessional staff; see Section 7.4), and
nursing services. The BOARD shall provide behavior support services to assure student
health and safety and to address behaviors that interfere with learning. The BOARD shall
have  physical therapy/physical therapy assistant  services, occupational
therapy/occupational therapy assistant services, and speech therapy services available to
meet the IEP needs of the students. The BOARD will invoice the LEA a per diem direct
service tuition cost, based on the scheduled days of attendance; See section 8.2. Should
the BOARD be unable to fulfill this obligation, the BOARD shali immediately notify the
Director of Special Education for the LEA. '

The BOARD shall provide facilities and services for the placement of accepted Eligible
Students at sites determined and operated by the BOARD. The BOARD shall provide
sufficient classroom space and supplies to meet individual student’s needs as well as
applicable state and Federal requirements.

The BOARD shall ensure that all programs operated by the BOARD which serve Eligible

Students are operated in accordance with the requirements of the Operating Standards

and support Operating Standards including compliance with requirements for
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6.4

6.5

6.6

confidentiality and delivery of services.

The BOARD shall ensure that all staff members employed by the BOARD who work
with Eligible Students have been trained and appropriately credentialed according to

state law, including complying with state requirements for criminal background checks.

The BOARD shall‘ensure its programs are operated and administered in accordance
with the Operating Standards. In the event the BOARD programs do not meet the
requirements as set forth in the Operating Standards, the BOARD shall immediately
notify the LEA.

BOARD shall maintain a record system for recording services, charges, dates, and all other
commonly accepted information for services provided to students under this contract.
BOARD shall allow the LEA access to these records at any time with 48 hours advance
notice. The records request should be made to the BOARD’s Executive Administrator. At
a minimum, BOARD shall maintain all information, data, reports, and documentation as
may be required by the LEA, Medicaid, ODODD, ODE and any other applicable regulations
and accreditation. Requirements, both state and federal, in compliance with standards, for
each and every unit of service provided to students and submitted to the LEA for payment.

SECTION 7: LEA OBLIGATIONS FOR THE DELIVERY OF SERVICES

7.1

7.2

7.3

The LEA shall be responsible for any professional therapy services or assessments
needed to meet the goals of an Eligible Student’s IEP that are not included in the
BOARD'S standard array of services described in Section 6.1, or if BOARD
resources are not available

If the IEP team determines an Eligible Student needs additional paraprofessional support
staff in addition to Board provided staff, to meet educational needs and assure health and
safety, the LEA shall be responsible for the hiring or contracting of the paraprofessional
staff, per the student’s IEP.

The LEA shall be responsible for the transportation of Eligible Students.

SECTION 8: FISCAL SUPPORT
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8.1

8.2

8.3

8.4

8.5

The LEA shall not be charged for special education or related services provided by the
BOARD that are included in their standard array of services unless the LEA agrees to
such charges in advance of their accrual. The BOARD shall not incur expenses for

extraordinary costs for special education or related services.

Starting with the 2021-2022 School year, the BOARD shall implement a 5-year, phased-
in, direct service cost, tuition-based fee schedule, caiculated using the most recent
submitted DODD Annual Income and Expenditure Report (Cost Report) minus any revenue
offsets that the BOARD receives from federal or state funding. The 40% per diem cost for
tuition for the 2021-2022 School year shall be:

a. Pre-School
* $33.76 per student, per scheduled day of attendance ($5,941/school
year)
b. School Age
e $42.70 per student, per scheduled day of attendance ($7,516/school
year)

This is 40% of the total calculated diréct service cost for the second year of the phased-in
schedule. Each school year, during the five-year phase-in, the amount will increase by 20%
until 100% of direct service cost tuition is being billed to the LEA (school year 2024-2025).
For the 2021-2022 school year, the direct service cost is based on the 2019 submitted
Annual Income and Expenditure Report (Cost Report).

Per the request of the LEA, the BOARD will provide any documentation required that would
allow the LEA to request reimbursement for these services through alternative funding
resources.

If the LEA receives reimbursement from any source for any BOARD service provided to
an Eligible Student during the term of this Agreement and if the LEA is not
otherwise obligated to pay the BOARD for such services, the LEA shall remit such
reimbursement to the BOARD within thirty (30) days of its receipt of such
reimbursement.

The Parties shall collaborate with each other and other government entities to maximize
sources of revenue.
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SECTION 9: PAYMENT TERMS

9.1

The BOARD shall:‘ submit monthly invoices to the LEA Treasurer, who will review,
approve, and process for payment. The BOARD shall supply the LEA with any additional
information reasonably requested by the LEA to verify the BOARD rendered such
services. The LEA shall pay the BOARD within thirty (30) days of receipt of invoice.

SECTION 10: TERMINATION, MODIFICATION AND AMENDMENT

10.1

10.2

10.3

10.4

Termination by Agreement - In the event the BOARD and the LEA mutually agree in
writing to terminate this Agreement, this Agreement shall be terminated on the terms

and on the date stipulated therein and in compliance with any applicable requirements.

Termination for good cause — Both Parties agree to attempt to settle disputes over
obligations set forth in this Agreement as reasonably and promptly as possible; however,
either Party may terminate this Agreement for cause provided that either Party provide
written notice to the other Party of the perceived defaults and give that Party thirty (30)
days within which to cure such defaults. In the event that the defaults are not cured
within the thirty (30) day period, notice in writing shall be given to the defaulting Party
and this Agreement shall terminate ten (10) days from the date of such notice.

The BOARD shall notify the LEA by February 1, 2022 if it is decided that it is necessary
to terminate its school program in the following school year.

This Agreement may be amended or modified by agreement of the Parties in writing and
attached hereto.

SECTION 11: DISPUTE RESOLUTION

11.1

Both Parties agree to attempt to resolve any differences related to the implementation of
this Agreement amicably between the BOARD’S Director of Children’s Services and the
LEA’s Director of Special Education. If any dispute arises that cannot be resolved
satisfactorily between the Directors, then the dispute shall be taken to the respective
Superintendents.  If the dispute cannot be resolved satisfactorily between the
Superintendents, then the dispute shall be taken to the respective Boards.
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SECTION 12: GENERAL PROVISIONS

12.1

12.2

12.3

12,4

Neither Party shall use the name of the other in any promotional or advertising material

unless approval of the intended use is obtained from the party whose name is to be
used.

If any terms and conditions of this contract are held to be invalid or unenforceable as a
matter of law, the other terms and conditions hereof shall not be affected thereby and
shall remain in full force and effect. To this end, the terfns and conditions of this
contract are declared severable.

Section headings of this contract are for reference purposes only and shall not be
construed as part of this contract.

This contract is complete and contains the entire understanding between the parties
relating to the subject matter contained herein, including all the terms and conditions of
the parties’ agreement. This contract supersedes any and all prior understandings,

representations, negotiations, and agreements between the parties relating hereto,
whether written or oral.

SECTION 13: NOTICE

All communication to the BOARD by the LEA related to the service needs of a Resident
Student shall be made to that individual’s BOARD IEP team member by mail, fax,
courier, or e-mail. Any other notices, demands, or other documents required or
permitted to be delivered, shall be in writing and may be delivered personally or shall be
considered to be delivered when deposited in the United States mail, postage prepaid,
registered or certified mail, return receipt requested, addressed to the parties at their
respective address indicated below.
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If to BOARD:
Celeste Bajorek
Director of Children’s Services
Medina County Board of Developmental Disabilities
4691 Windfall Road
Medina, Ohio 44256

If to LEA:

Joyce Walker _
Wadsworth City Schools
524 Broad Street
Wadsworth, OH 44281

The LEA representative(s), who are qualified to provide or supervise the provision of special
education and attend all Transition, MFE and/or IEP meetings are:

Name: Position:
Name: Position:
Name: Position:
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IN WITNESS WHEREOQF, the parties are duly authorized to cause this contract to be executed on
the dates indicated below.

MEDINA COUNTY BOARD OF

DEVELOPMENTAL DISABILITIES WADSWORTH CITY SCHOOLS
BY Stacey Maleckar BY Dr. Andrew Hill
NAME ]-DocuSigned by: NAME
TITLE Superintendent TITLE Superintendent
7/2
DATE &/7/2021 DATE

DocuSigned by:
wrrvess (L rress
E16AE29ED88!343C...
Approved as to form:

MEDINA COUNTY PROSECUTOR
S. FORREST THOMPSON

By: /s/ Tom J. Karris
Assistant Prosecuting Attorney
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Medina City Schools

Recognizing Potential — Maximizing Achievement

To: Medina County Superintendents, Directors of Special Education, High School Principals/Assistant
Principals, Middle School Principals/Assistant Principals

From: Kristine Quallich, Ph.D., Assistant Superintendent, Medina City Schools

RE: MEMO OF UNDERSTANDING REGARDING STUDENTS PLACED IN THE MEDINA
COUNTY JUVENILE DETENTION CENTER

Date: 2021-2022 School Year

The Medina City Schools has assumed responsibility for providing educational services to students placed in the
Medina County Juvenile Detention Center. We appreciate the level of cooperation shown by the school districts in
assisting us to maintain continuity in the educational experiences of these young people during their time of
detention. In the time that we have been in operation, there have been many questions, raised, many of which have
been very helpful as we endeavor to continually improve the quality of the student’s education experience and our
level of collaboration with Medina’s school districts.

As a means of further clarifying the procedures under which we operate, the following information is provided for
your reference:

Placement into the Medina County Juvenile Detention Center

All decisions regarding placement into the Medina County Juvenile Detention Center (MCIJDC) are made by the
juvenile court judge and magistrates. Likewise, decisions regarding the timing of a student’s departure from the
MCIDC are made within the context of a court hearing. The length of stay can range from one day to ninety days,
solely at the discretion of the court. Educational personnel are generally unaware of the time served or a scheduled
departure unless they are notified by the court.

Educational Services

At the current time, the Medina City Schools employs two full-time teachers and one part-time paraprofessional to
provide educational services at the MCJDC. The youth participate in school each day from 8:30 a.m. to 2:30 p.m.
with a break during the lunch period. The ultimate goal of the educational program offered within the MCIDC is to
provide students with an opportunity to maintain their educational progress in accordance with enrolled course
requirements in their home school district. This is accomplished by using materials and assignments provided by
the home district.

Assignments and Instructional Materials

As students are placed into the facility, educational personnel will make contact with designated individuals from
the home school. Our expectation is that books and assignments for all students, regardless of the length of stay at
the MCIDC, will be forwarded to the center in a timely manner. This can be most easily accomplished by using the
county courier service. Once again, we emphasize that school districts have demonstrated a significant level of
concern and efficiency in supplying these materials to detention center personnel.




Completed Work/Grading

In discussions with the superintendents of the county school districts, the following arrangenients have been made
for completed work:

e  For students who are placed at the MCIDC for less than ten days (at a time), the completed materials will
be returned to the home school district for distribution and grading by the student’s respective teachers.

e  For students who are placed at the MCIDC for ten days or more (at a time), detention center educational
personnel will provide a letter grade summarizing the student’s home-school assigned work during their
time at the MCIDC. For these students, books will be returned to the home school, but completed
assignments will not be returned.

e  As students complete their work at the MCIDC, teachers will call the home school district for additional
assignments.

Financial Obligations

Under provisions established in the Ohio Revised Code, the student’s school district of residence is financially
responsible for tuition during the student’s time of detention. School districts are currently being invoiced at
a rate of $75 per day for educational services at the MCJDC. The student’s residency is confirmed by the
probation officer at the time of intake. By signing below, the district agrees to pay for all students listed as
resident students at time of billing. No residency disputes will be accepted. Please contact Dr. Kristine
Quallich with any questions or concerns.

We trust that this information clarifies some of the questions that have been raised. Please feel free to contact my
office at 330-636-3090 if you have any further questions.

This Memorandum of Understanding constitutes an agreement between the two parties with respect to the placement
of students into the MCIDC. By signing below, the district superintendent here-by acknowledges the district’s
responsibility pay the proportionate share (based on student attendance) of the operating cost of the program.

Dr. Kristine Quallich, Assistant Superintendent Andrew Hill, Superintendent
Medina City Schools Wadsworth City Schools

Date Date



FY 22

Title IIT Consortium

School Name Wadsworth City Schools
IRN 044974
Superintendent Name Andrew Hill

Superintendent email address | ahill@wadsworthschools.org

Treasurer Name Doug Beeman

Treasurer email address dbeeman@wadsworthschools.org

Additional Contact

This Memorandum of Understanding is between Tri-County Educational Service Center (TCESC),
located at 741 Winkler Drive, Wooster, Ohio 44691 and Wadsworth City Schools, known as Consortia
participant in this document.

The Consortia participant has received a Title III Federal Grant allocation for the 2021-22 school year.
The amount received is less than the required $10,000 for the individual district to receive the allocation
in their Title III grant, and therefore, The Consortia participant needs to be part of a consortia to utilize
their allocation and has elected to be a part of the Tri-County Educational Service Center Title III
Consortia to achieve this end.

Both consortia participant and Tri-County Educational Service Center fiscal agent shall execute due
diligence to assure that the Title III Language Instruction for English Learners funds are expended

properly.

The Consortia participant shall follow all of the federal and state guidelines in the use of their Title III
Language Instruction for English Learners funds and provide Tri-County Educational Service Center
with a request for reimbursement accompanied by detailed documentation for all expenditures.

Tri-County Educational Service Center acting as fiscal agent for the consortia shall reimburse Consortia
participant for eligible expenditures up to 98% of district’s allocation; 2% of the allocation is retained by
TCESC as the allowable fiscal management fee.

It is understood that during the course of any audit it is determined that the school’s Title III Language
Instruction for English Learner funds were not eligible for reimbursement and there is a finding for
recovery, Tri-County Educational Service Center shall bill back to [Name of District] the non-eligible
amount, and the district shall pay that amount to the TCESC to satisfy the finding.




Tri-County ESC Title ITT Ell Consortium

Budget FY22

District Wadsworth' City Schools
IRN 044974
Address/City/State 524 Broad St., Wadsworth, OH 44281
Contact Andrew Hill
Treasurer Doug Beeman

Contact
District Allocation $2724.15

Less 2% Fiscal/Adm | $54.48
Net Allocation $2669.67

Proposed Use of Title III Funds

Please provide a description of how the budgeted funds will be spent. Be sure to include FTE

for Instruction category.

; FT
Category Description E Amount
Instruction Salaries :
(Include FTE)
Instruction Purchased
Service(Include FTE) 2 669.6
ESL services from the Medina ESC 3 7

Instruction Materials
and Supplies

Support Salaries

Support Purchased
Service

Support Materials
and Supplies

Professional
Development

Family Involvement

Please email this completed form to Sandy Stebly; tesc_sstebly@tccsa.net by August 2, 2021

If you have any questions or need additional information please contact

Sandy VStebly-Tri-County Educational Service Center-741 Winkler Drive, Wooster, OH 44691

Phone: 330-345-6771 X 269 Email: tesc_sstebly@tccsa.net

|
|
|
|




MEMORANDUM OF UNDERSTANDING
Between the Wadsworth City School District Board of Education and the
Wadsworth Education Association

This Memorandum of Understanding is entered into this 8th day of June 2021, pursuant to the Negotiated
Agreement (hereinafter referred to as “the Agreement”), between the Wadsworth City School District Board of

Education (hereinafter referred to as “the Board”), and the Wadsworth Education Association (hereinafter referred to
as “the Association™).

WHEREAS, the Board and the Association are parties to the Agreement that governs the wages, hours, and
other terms and conditions of employment of teachers employed in the Wadsworth City School District (hereinafter
referred to as “the District”); and

WHEREAS, 9.03C Meetings Outside the Workday details the following in relation to evening meetings;

“Classroom teachers will not be required to attend more than two (2) evening meetings per school year in addition
fo evening parent conferences. One of the meetings will include a parent orientation night for PreK-6 teachers,
which will not be scheduled prior to the work year. The parent and student orientation for grades K-4 will occur in
the evening on the second teacher workday of the new contract year. The orientation will involve parents and
students and combine the events formerly known as parent orientation and sneak a peek. Secondary teachers (7-12)
shall be required to attend open house as one of the two evening meetings. All teachers shall be required to provide
parents with a sign-up sheet to schedule parent-teacher conferences at the above meetings. A bargaining unit
member Is to file copies of conference reports in the pupil’s office cumulative folder.”

NOW, THEREFORE, the Board and the Association agree as follows:

1. For the 2022-2023 school year, the parent and student orientation for kindergarten will occur on Tuesday,
August 23, 2022, which is the seventh teacher workday of the new contract year. This flexibility is agreed
to in order to allow additional time to determine which teacher each kindergarten student is assigned to.
The kindergarten teacher schedule will be as follows:

- Monday, August 15: Per the terms of the Negotiated Agreement;
- Tuesday, August 16: Per the terms of the Negotiated Agreement;
- Wednesday, August 17:  Per the terms of the Negotiated Agreement;
- Thursday, August 18: Assistance with students starting first grade and KRA testing;

- Friday, August 19: KRA testing;
- Monday, August 22: KRA testing; and
- Tuesday, August 23: Assignment of students to teachers and open house in the evening.

2. This Memorandum of Understanding shall not be utilized in any manner to establish a precedent or practice
in any future school year.

3. Except as modified by this Memorandum of Understanding, all other terms and conditions of the
Agreement shall remain in full force and effect. This Memorandum of Understanding represents the entire
agreement of the parties with respect to its subject matter and shall only be amended by a signed writing.

IN WITNESS WHEREOF, the parties have entered into this Memorandum of Understanding at
Wadsworth, Ohio, on the date first set forth above.

For the Wadsworth Education Association For the Wadsworth City School District Board
of Education




Rob Earle, WEA Co-President : Andrew J. Hill, Ed.D., Superintendent

Resolution Number:

Stephine Schmeltzer, WEA Co-President



MEMORANDUM OF UNDERSTANDING
Between the Wadsworth Board of Education and the
Wadsworth Education Association

This Memorandum of Understanding is entered into this 21st day of July 2021, pursuant to the Negotiated

Agreement (hereinafter referred to as “the Agreement”), between the Wadsworth City School District Board of
Education (hereinafter referred to as “the Board”), and the Wadsworth Education Association (hereinafter referred to
as “the Association”).

WHEREAS, the Board and the Association are parties to the Agreement that governs the wages, hours, and

other terms and conditions of employment of teachers employed in the Wadsworth City School District (hereinafter
referred to as “the District”); and

WHEREAS, Appendix D of the Agreement details the Supplemental Salary Schedule.

NOW, THEREFORE, the Board and the Association agree as follows:

1.

For the 2021-2022 season, all high school football coaches, except for the varsity head coach, will have
their supplemental contract reduced by one and a half percent (1.5%). For example, if a coach was to be
paid 14.95% of the base salary, he will now be paid 13.45% of the base salary.

The money saved through the reduction described above will be used to pay additional coach(es) that were
previously volunteer position(s). The Board will not spend more money on football coaches than they
would have done in paying the ten (10) high school coaches (excluding the varsity head coach) under the
traditional Supplemental Salary Schedule found in the Agreement.

This Memorandum of Understanding shall not be utilized in any manner to establish a precedent or practice
in any future school year.

Except as modified by this Memorandum of Understanding, all other terms and conditions of the
Agreement shall remain in full force and effect. This Memorandum of Understanding represents the entire

agreement of the parties with respect to its subject matter and shall only be amended by a signed writing.

IN WITNESS WHEREOF, the parties have entered into this Memorandum of Understanding at

Wadsworth, Ohio, on the date first set forth above.

For the Wadsworth Education Association For the Wadsworth City School District Board
of Education
Rob Earle, WEA Co-President Andrew J. Hill, Ed.D., Superintendent

Resolution Number:

Stephine Schmeltzer, WEA Co-President



MEMORANDUM OF UNDERSTANDING
Between the Wadsworth Board of Education and the
Wadsworth Education Association

This Memorandum of Understanding is entered into this 21st day of July 2021, pursuant to the Negotiated

Agreement (hereinafter referred to as “the Agreement”), between the Wadsworth City School District Board of
Education (hereinafter referred to as “the Board”), and the Wadsworth Education Association (hereinafter referred to
as “the Association”).

WHEREAS, the Board and the Association are parties to the Agreement that governs the wages, hours, and

other terms and conditions of employment of teachers employed in the Wadsworth City School District (hereinafter
referred to as “the District”); and

WHEREAS, Appendix D of the Agreement details the Supplemental Salary Schedule.

NOW, THEREFORE, the Board and the Association agree as follows:

1.

For the 2021-2022 season, the middle school assistant football coaches will be paid as follows:

- The eighth grade assistant and three (3) middle school assistant positions will be distributed as
follows:
- Two (2) supplemental contracts at seven and a quarter percent (7.25%) and three (3)
supplemental contracts at seven percent (7.0%).

The total amount of money spent by the Board on these positions will not exceed the total amount specified
in the Negotiated Agreement.

This Memorandum of Understanding shall not be utilized in any manner to establish a precedent or practice
in any future school year.

Except as modified by this Memorandum of Understanding, all other terms and conditions of the
Agreement shall remain in full force and effect. This Memorandum of Understanding represents the entire

agreement of the parties with respect to its subject matter and shall only be amended by a signed writing.

IN WITNESS WHEREOF, the parties have entered into this Memorandum of Understanding at

Wadsworth, Ohio, on the date first set forth above.

For the Wadsworth Education Association For the Wadsworth City School District Board
of Education
Rob Earle, WEA Co-President Andrew J. Hill, Ed.D., Superintendent

Resolution Number:

Stephine Schmeltzer, WEA Co-President



AGREEMENT
FOR NATIONAL WEBCHECK®
PROGRAM SERVICES AND EQUIPMENT

This Agreement (“Agreement”) between the Ohio Attorney General (“Attorney General”) which oversees
the Bureau of Criminal Investigation (“BCI”), and
(“Agency”) is effective on the latest date of signature below, and identifies the terms, conditions, duties, and
responsibilities of each party regarding the National WebCheck® (“WebCheck™) program and equipment.
The Agreement also ensures that the information received from the Attorney General is used appropriately
by Agency and within the requitements of the Ohio Revised Code, the Ohio Administrative Code, and
Federal laws and regulations.

1. Purpose

Under Ohio law, persons in various occupations and volunteer roles must obtain ctiminal background checks
in order to be eligible for licensing, employment and volunteer activities. Such ctiminal background checks
are available through the WebCheck setvices administered by the Attorney General, through BCL This
Agreement sets forth the terms and conditions under which Agency may obtain and disseminate criminal
background check information through WebCheck setvices.

II. Basic Agency Responsibilities

A. Agency must procure WebCheck equipment from a vendor that has been certified by BCI as an
approved provider and maintain the equipment as directed by the vendor.

B. Agency agrees to comply with any and all monitoring requests made by the Attorney General in a
timely and complete manner.

C. Agency agrees to comply with any and all training requirements set-forth by the Attorney General.
Agency’s participation in an initial training will be required before Agency will be granted access to
the WebCheck services.

III. Agency Responsible for Full and Timely Payment of Fees to Be Charged by Attorney
General

A. To ensure full and prompt payment, Agency agrees to make fee payments to the Attorney General
using commercially reasonable payment methods as directed by the Attorney General. Such methods
may include, without limitation, payments via Automated Clearing House (“ACH”) or other
electronic payment method. Notice of any changes in the requited payment methods shall be
provided pursuant to Section XI.

B. Attorney General shall submit invoices to Agency as follows:

Agency:
Address:

Attn:

AGO Contract #:




C. Absent more specific requirements provided by the Attorney General, the Attorney General will
issue a monthly invoice to Agency and payments shall be made pursuant to this Section. Agency
understands that failure to pay the Attorney General the appropriate criminal background check fees
within 30 days after an invoice is issued by the Attorney General may result in termination of access
to WebCheck services. Agency also understands that a fee of $35.00 may be charged to the Agency
to reinstate access to WebCheck services after the delinquent account is paid in full.

D. If payment is not received within 75 days after an invoice is issued, Agency shall be in default and the
Attorney General may exercise all legal rights and remedies as set forth in Paragraph X below.
Interest owed for such hon-payment of fees shall accrue at the rate set forth in Ohio Revised Code
Sections 131.02, 5703.47, and 126.30 as applicable.

E. Agency shall pay the foliowing fees for criminal background checks:

a. The fee set forth in Ohio Administrative Code 109:5-1-01, as it may be amended from time
to time, for a background check of BCI records; and
b. $25.25 fora background check of FBI records.

F. The Attorney General may increase the fees charged for background checks of BCI and/or FBI
records at any time prior to Agency conducting a background check, and upon notice to Agency.

Restrictions on Dissemination of WebCheck Information

A. The parties acknowledge that access to computerized criminal history (“CCH”) information is
governed by both state and federal statutes. Any violation of these statutes and/or the dissemination
restrictions set forth in this Section will constitute a default for which the Attorney General may
immediately terminate Agency’s direct and indirect use of and access to WebCheck services.

B. Dissemination of the FBI CCH must be limited to the following:

a. Criminal justice and governmental non-ctiminal justice agencies.

b. Pursuant to 28 USC §534, Pub. L. 92-544, CCH information must not be disseminated to a
third party organization.

c. The CCH information must not be used for any putpose other than outlined in 28 USC
§534, Pub. L. 92-544 or Ohio Revised Code statutes approved by the U.S. Attorney General.

C. Dissemination of the BCI CCH must be limited to the following:

a. The information must not be used for any putpose other than authotized in R.C. 109.572
and related Ohio Revised Code statutes.

b. The information may only be released to the individual/ otganization authotized on the BCI
waivet for release of ctiminal history information. It is not permissible for the Agency to

copy and distribute the results of a criminal history background check to multiple
organizations. °

Compliance with Civilian Background Check Requitements
A. Agency must comply with all civilian background check requirements included in Ohio law.

B. Agency understands that an FBI background check does not replace a BCI background check and
may be done only when authorized by an approved Pub. L. 92-544 state statute. A background BCI

AGO Contract #



check must be completed for every individual requiring a background check for employment
purposes.

C. Agency understands that failure to adhere to any requirement set forth in this Agreement may result
in termination of WebCheck setvices. It is further understood that additional training and/or a
$35.00 reinstatement fee may be required to restore access to WebCheck setvices.

VI. Duty to Maintain Accurate, Auditable Recotds of Transactions

The Agency agrees that BCI’s Quality Assutance Unit may audit all WebCheck transactions submitted by
Agency. The Agency hereby agrees to keep accurate, auditable records of each WebCheck transaction for at
least one (1) year following each transaction. The Agency also agrees to allow BCI employees access to this
information during normal business houts.

VII.  Prohibition against Unauthorized or Inappropriate Use of WebCheck Information

Agency agrees that unauthorized use of computerized ctiminal history information is in violation of state
and/or federal law and can lead to criminal charges. If Agency is a non-criminal justice agency, Agency
acknowledges that applicants for positions in their organizations may authorize access to their criminal
history records for the use of that specific agency only as described in Section VIII below. Inappropriate use
ot dissemination of computerized criminal history information will result in termination of Agency’s access to
WebCheck services. Further, Agency undetstands that misuse or falsification of information transmitted and
received through the WebCheck program may tesult in ctiminal felony chatges being filed.

VIII. Rights and Responsibilities Concerning Employee Access to WebCheck Information

A. The Agency shall not permit an individual to access, dlssemmate or otherwise use WebCheck
information if that individual has ever been convicted of:
a. A felony; and/or
b. Any other crime involving theft, deceit, fraud or other act of moral tutpitude.

- B. If Agency is a private, hon-government agency, Agency agtrees that, prior to permitting an individual
to access, disseminate or otherwise use National WebCheck information, Agency shall conduct, at its
own expense, 2 BCI background check on that individual.

IX. Term and Termination

A. This Agreement will be effective beginning on the latest date of signatute below. Either party may
terminate this Agreement for any reason after providing three (3) days wtitten notice to the other
party. Otherwise, this Agreement will terminate three (3) yeats from the effective date.

B. This Agreement cannot be transferred by Agency. If Agency transfers its equipment to another patty,
this Agreement will terminate automatically.

X. Default and Immediate Termination

The Agency’s failure to satisfy any of the terms, conditions, duties, and responsibilities set forth in this
Agreement shall constitute a default for which the Attorney General may 1mrned1ately and without notice
terminate this Agreement and Agency’s use of and access to WebCheck services. The Attorney General shall
also have the right to pursue any and all other remedies against Agency for failure to satisfy any of the terms,

conditions, duties, and responsibilities set forth in this Agreement.

AGO Contract #




XL Communications, Ap}itoval and Notices

Any communications, approvals and notices that must be made to or by the parties putsuant to this
Agreement shall be made in writing using the addresses set forth below.

XII. Entite Agreement
This Agreement contains the entire agreement between the parties hereto and shall not be modified, amended
ot supplemented, or any rights herein waived, unless specifically agreed upon in writing by the parties hereto.

This Agreement supersedes any and all previous agreements, whether written or oral, between the parties.

XIII. Facsimile Signatures .

Any party hereto may deliver a copy of its counterpart signature page to this Agreement via fax or e-mail.
Each party hereto shall be entitled to rely upon a facsimile signature of any other party delivered in such a
manner as if such signature were an original.

Remainder of page intentionally left blank

AGO Contract #_____



IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed by their duly
authorized representatives.

OHIO ATTORNEY GENERAL

(Agency name)
Beth Owens
(Prnted name)
(Signature) (Signature)
Title: ' Ditector of Idcﬁtiﬁcation, BCI
Date: Date:
Contact Name: BCI
Attn: Civilian Quality Assurance
Address: PO Box 365
London, OH 43140
E-mail: NationalWebcheck@ohioattorneygeneral.gov
E-mail: Telephone: 740-845-2113
Telephone: FAX: 866-912-7118
FAX:
FED TAX ID NO:
AGENCY ID NO:
Type: 0 Government O Non-Government i
Other

AGO Contract #_




OTRE DAME

< O L L E & E

MEMORANDUM OF UNDERSTANDING

This agreement is entered into between Notre Dame College (the College) and Wadsworth City |
Schools (the School District) in accordance with the standards for prospective teachers
established by the Ohio Board of Regents, as set forth in the Ohio Revised Code Chapter
3333.048.

This agreement is intended for the mutual benefit of the School District, the College, and the
teacher candidates in the teacher preparation program seeking licensure in the State of Ohio. This
agreement will remain in effect as written until such time that the School District or College
finds it necessary to modify the terms under which it is signed.

1.

The School District, or individual school, personnel designated by the Superintendent is
responsible for coordinating and approving field experiences and clinical internships
(formally referred to as student teaching) for the College teacher candidates.

The time period of each field or clinical experience will vary according to the
requirements of the College class, per the current Academic Catalog, which have been
approved by the Ohio Department of Education.

Clinical internship faculty will visit schools where teacher candidates are placed on
behalf of the College. They will conduct visits to observe the teacher candidates in
classroom situations in order to evaluate them in cooperation with their assigned
cooperating teacher. The visits, observations, and evaluations will be planned and
coordinated ahead of time, allowing the cooperating teacher and teacher candidate to
ensure that no activities (i.e. standardized testing & etc.) are occurring at the same time.

Teacher candidates will observe and abide by all procedures and regulations of the
School District and the College in relation to school and classroom activities.

The College Director of Community Relations for the Division of Professional Education
(the Director) is responsible for coordinating the ongoing activities and solving problems
in connection with all field/clinical experiences. Problems and concerns may be brought
to the attention of the Director, clinical supervisors, or teacher candidates. The Director
will assist in the resolution of any problems that arise in the field/clinical experience
setting. The Director will provide the School District personnel, clinical supervisors, and
teacher candidates with the appropriate handbooks, guidelines, and forms for each field
experience.




6. The Director is responsible for coordinating revisions of this Memorandum of
Understanding that may be necessary to meet changing needs and conditions relating to
the teacher preparation program and/or the field clinical experiences required by the
College and the State of Ohio. The School District personnel, clinical supervisors,
cooperating teachers, and teacher candidates may submit any concerns or suggestion for
needed revisions to the Director.

7. Teacher candidates will provide evidence of BCI and FBI clearance to Notre Dame
College.

8. Neither party shall be responsible for personal injury, property damage, or other loss
except that resulting from their own negligence or the negligence of its employees or
others for whom the party is legally responsible.

9. The College will provide a stipend in the amount of $300 to Wadsworth City Schools
for the supervision of a clinical intern (student teacher) and $150 Wadsworth City
Schools for the supervision of a Practicum clinical intern.

10. The School District partner’s teachers who serve as cooperating teachers are eligible to
receive 1 credit hour of professional development through the College’s Office of
Professional Development at no cost. Those interested must contact the Director of
Community Relations for more information.

11. Provided this agreement has been properly executed on behalf of the College and
Wadsworth City Schools, this agreement shall commence on June 23, 2021 and remain
in effect until one or both parties request renewal or termination.

The School District and the College accept the conditions of this agreement and authorize the
placement of Notre Dame College teacher candidates for field and clinical experiences in
Wadsworth City Schools. It is understood that if the conditions of the teacher candidate
program change the College will provide a revised agreement.

NOTRE DAME COLLEGE Wadsworth City Schools

Crystal L. Johnson Title:

Director of Community Relations
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This agreement is the property of Comfort Systems USA — Ohio (CSUSA) and is
provided for Customer’s use only. The scope of work defined herein is the intellectual
property of Comfort Systems USA and is protected by United States copyright laws.
CSUSA guarantees the prices stated in this agreement for thirty (30) days from the proposal date. Customer by
execution of this agreement, acknowledges that it has been reviewed and understands the attached terms and
condition had has the authority to enter into this agreement.

Comfort Systems USA Confidential
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INTRODUCTION

Comfort Systems is part of the nation's largest HVAC and facility automation systems company.
We offer unmatched purchasing power, the
best-trained employees, financial strength, and
industry expertise. Our national presence
makes us a stronger local company. We
share best practices, ideas, and technology to
enhance project quality, performance, and
safety. Our alliances with leading technology
companies have helped us become experts on
the latest systems for building automation,
security, systems integration, HVAC, plumbing
and medical gas. We provide customers with
high-quality, cost-effective solutions. We ‘
deliver on time with maintenance services available to protect your investment.

Preventive Maintenance Agreement

EDUCATION

Our technicians are graduates of a nationally recognized HVAC trade school and certified by the
State of Ohio. To provide you with the best possible service, our technicians participate in
rigorous, on-going training on all types of equipment. Our technicians have all necessary state
certifications and are factory-certified to provide maintenance and warranty service for
numerous equipment manufacturers. Our service team prides itself on helping others and
keeping your building operating at peak performance. Emergencies are unavoidable but by
having a dependable service provider, your investment will be just as important as it is today as
it will be tomorrow.

COMMUNICATIONS
Comfort Systems operates a region-wide, 24-hour, 7-days-per-week electronic dispatch system;
so, we can immediately dispatch a service
technician to your facility. Our wireless technology
and vehicle tracking ensures that technicians
arrive at your location fully informed with the right
tools and equipment to evaluate your needs and
make repairs.

SAFETY

Comfort Systems employees receive
comprehensive training and certification in OSHA
10 Hour Safety at a minimum. Managers and
supervisors receive OSHA 30-hour training. In
addition, we provide our employees with safety
equipment and tools necessary to perform their
work. Adherence to all Federal, State, and Local
regulations is a given; in addition, our goal is also
to eliminate unsafe acts and conditions that cause
-personal injury. Attitude means everything. Our
expectation of zero accidents and injuries is
achievable. Managers at all levels of our
organization have a profound effect on the safety
culture and continually create motivation for positive change to avoid complacency. Staying
committed and involved keeps our workplace and work sites injury free!

Comfort Systems USA Confidential 3
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® Preventive Maintenance Agreement

PREVENTIVE MAINTENANCE AND SERVICE

As part of the nation’s largest service provider, Comfort Systems can help you reduce owning
and operating costs for one facility or for hundreds. Our diverse talent provides you the
competitive advantage of a partner that understands and services your entire building system.
We provide highly skilled technicians to maintain and service your mechanical, security, and
building automation systems.

With our customized preventive maintenance programs, we can help you optimize equipment
performance and keep your facility operating at design efficiency. With energy costs continuing
to rise, and HVAC equipment consuming an average of 35% of building utilities, maintaining
your HVAC system is crucial to your bottom line. Our team of experts look forward to partnering
with you to deliver bottom line results throughout the life of your facility.

On average, Comfort Systems USA saves our customers three (3) to five (5):percent on
operating costs through over 1,000 preventive maintenance programs.

CONTRACTING :

Our Installation Department is equipped to handle jobs ranging in price from $200.00 to
$2,000,000.00. We have an in-house sheet metal shop and engineering department. System
design and building loads are accomplished by a highly sophisticated computerized system,
which our designer operates, to provide computerized CAD drawings. We have an advantage
in designing HVAC systems due to our large service department. With over 30 years of
experience in design build and retrofit projects, we can provide you with the most cost-effective
solutions for your facility.

TEMPERATURE AUTOMATION AND ENERGY MANAGEMENT
From initial evaluation, through design, installation, and on-going service; Comfort Systems is
prepared to be your Building Automation Services partner, by offering solutions including:

Building Automation System needs assessment

Control system design and optimization

Design/build installation

Systems integration

Internet and Wide Area Network (WAN) based solutions
Commissioning ‘

Operator training

Remote monitoring and diagnostics

When you are ready to evaluate the economic feasibility of a building automation system, or
determine the benefits of integrating security, digital video, card access and HVAC & lighting
controls; we can help. Whether the project involves energy engineering to determine the most
effective energy saving control strategies, or developing a master plan for open systems
integration, Comfort Systems has the technical knowledge and practical project experience to
get the job done.

Comfort Systems USA , Confidential
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MECHANICAL EQUIPMENT COVERED UNDER THIS AGREEMENT

CUSTOMER: Wadsworth High School

625 Broad Street
ADDRESS: Wadsworth, Ohio 44281

‘QTY EQUIPMENT : SERIAL
214 WSHP X|X|X
11 MAU ' X| X|X
8 Pump X X
10 AHU ' X| X|X
1 CRAC X[X|X
1 Air dryer X|X|[X
24 EF , X X

Comfort Systems USA Confidential
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Preventive Maintenance Agreement

MECHANICAL EQUIPMENT TASKING

The following are comprehensive checklists our technicians follow when performing maintenance Inspections on
your equipment. Tasking requirements may vary depending on the specific model and manufacturer.

. Verlfy‘Th‘at the $upply Voltage to the Uhlt Is in Accordance with the X X
Nameplate Ratings.
s Make Sure That All Electrical Connections Are Tight & Secure. X X
e Check the Cooling Refrigerant Pressures against the Values. X X
e Verify That the Low Voltage Wiring Between the Primary Controller & the Unit X X
Is Correct. !
e Check Water Piping. X X
e Check That the Water Flow |s Correct, Adjust If Necessary. X X
o Verify the Vibration Isolation. X X
e Be Certain That All Access Panels Are Secured in Place. X X
* Verify the Heat Pump Is Operating. X X
e Verify the Heat Pump Is Operating in the Cooling Mode. X X
¢ Check the Refrigerant Pressures against the Values. X X
+ Inspect Condensate Pan & Drain; Clean as Needed. X X
e Inspect Glycol Water Mix_in Ground Source I._oop & Heat Pump X X
Loop Confirm Correct Mix Percentage & Adjust as Needed.
s Check for Vibrations, Leaks, etc. X X
* Replace Air Filters as Needed. X X
e Check the Field Wiring & the Electrical Fusing. X X
NOTE: All Filters and Parts Replacement are ADDITIONAL COSTS under the PM Contract
__Agreement. ‘

Comfort Systems USA Confidential
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MAKE-UP AIR UNIT(S)

Preventive Maintenance Agreement

Visually inspect units.

» Lubricate if necessary.

e Check and change filters. (Clean if Aluminum Filters)

X XXX

e Check and adjust belts if necessary.

e Change belts.

¢ Check blower operation.

¢ Check static pressure.

e Check controls.

s Check return and outside air dampers.

¢ Check burner operation.

¢ Clean burner.

e Check pilot operation.

¢ Clean pilot assembly.

XIXIX|IX|IXIX|X|X|X]|X]| X]X|X]|x

KIEXPXYPXPXX XXX X X X]X]|Xx

e Check temperature rise, test heat.

g firtl
e Inspect unit for unusual noi
good working order.

e Provide lubrication, if necessary.

S S

it

se and/or vibration, ensure that it is in

e  Flush and clean strainers.

»  Check operation of gauges and record pressures and temperatures. (Controls)
» Inspect seals and packing, tighten, or replace, as necessary.

» Lubricate impeller shaft bearings. (If Applicable)

e Inspect motor and pump alignment.

* Inspect mounting boits and vibration isolators of the pump under ioad
conditions.

¢  Start and stop pump, noting any vibration and overall performance.
e Inspect drive shaft coupling.

XIX] X [ XXX X|X]|X] X
XX X | X|X]|X]|X]|X]|x] X

Comfort Systems USA Confidential
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AIR HANDLING UNIT(S

Preventive Maintenance Agreement

e Visually inspect unit. X1 X | X
¢ Lubricate as needed. XX | X
e Check and change filters. X1 X1 X
e Check and adjust belts. X | X | X
¢ Change belts if required. X
e Check controls.

s Check pulieys. X X
o Check coils. : X X
¢ Check blower and motor operation. X X
¢ Check economizer.

¢ Check condensate pan. .

e Check condensate trap.

e Brush coils. X X

COMPUTER ROOM EQUIPMENT
DESCRIPTION.
e  Check operation of high-limit and low limit.

e Check function of circuit breaker.

e Check and change ﬁlters,freplace if required.

X XXX

e  Check water level of humidifying tray.

e  Check controls.

e Check condenser and evéporator fans.

e  Check compressor.

e Check condenser and evaporator coils.

e Check condensate drain and pan.

e Check refrigerant charge.’

e Vacuum condenser coils fans.

e  Wash humidifying tray and strainer filter.

e Test cooling.

» Check and adjust belts, replace is required.

e  Check oil level.

X XX XX XXX X]|X]IX]X]|X][X]|X]|X
XXX XX XX XXX XX X]IX|XxX]X

e  Check thermostat.

Comfort Systems USA Confidential
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Preventive Maintenance Agreement

AIR'DRYER(S)

Check and record refrigerant pressures and temperatures. - X X X
» Clean condenser grilles, if necessary. X X X
s Operate drain trap and bypass valve. X X X

* Inspect unit for unusual noise and/or vibration, ensure that it is in good
working order.

o If present, inspect belts for proper tension and wear.

s  Change belts (If applicable).

» Inspect fan and motor assemble for proper alignment.

e  Provide lubrication, if necessary.

e  Check exhaust fan intake grills for dirt/debris.

e  Forfans 2HP or more, check load amps.

» Inspect fan and motor pulleys for proper alignment.

e Inspect fan blades and moving parts for excessive wear.

e Inspect all fan wiring for deterioration.

e  Ensure tightness of all electrical connections.

* Inspect motor starter/control center.

e  Ensure that overload settings are proper.

¢  Verify correct operation of starter.

* Inspect electrical contact surfaces.

¢ Inspect fan assembly.

» Verify tightness of balance weights.

XX XX XXX XXX} X}]IX|>x|>x[{x] X
HNKIX XX PX]X XXX IX]X XX X]X]>x]|x] x

e Inspect dampers.

Comfort Systems USA Confidential
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PREVENTIVE MAINTENANCE AGREEMENT

CSUSA will provide the following service maintenance on all equipment scheduled as required and applicable in
our best judgment to keep the system operating properly.

PREVENTIVE MAINTENANCE: Job labor and travel labor required to clean, align, calibrate, tighten, adjust, and
lubricate equipment. These activities are intended to extend equipment life and assure proper operating
conditions and efficiencies. Typical activities include:

»  Cleaning fan impellers and blades, electrical contacts, burner orifices, passages and nozzles, pilots and ignitors, cooling
tower baffles, basins, sumps ahd floats, chillers, compressor and boiler tubes, brush coil surfaces, etc.

Aligning belt drives, drive couplings, air fins, etc.

Calibrating safety controls, temperature, and pressure controls, etc.

Tightening electrical connections, mounting bolts, pipe clamps, refrigerant piping fittings, damper sections, etc.
Adjusting belt tension, refrigerant charge, super heat, fan RPM, bumner fuel/air ratios, gas pressure, set point of controls
and limits, compressor cylinder unloaders, damper close off, sump floats, etc.

¢ Lubricating motors, fan and damper bearings, valve stems, damper linkages, fan vane linkages, etc.

REPORTING: Should system upgrades, corrective measures, or repairs be indicated during inspections, a
report will be furnished to the owner with the recommendations and pricing as required. No additional work will
be performed without approval of the owner or owner’s agent.

REPAIR, REPLACE AND EMERGENCY SERVICE: Job labor, travel labor, parts procurement labor (locating,
ordering, expediting, and transporting) and other expenses are not included in this agreement price and will be
billed with sellers then current rates with purchaser’s approval.

COMPONENTS, PARTS AND SUPPLIES: Repair and replacement parts and components are not included in
this agreement price. : :

LPRICE: The total amount for this Agreement is $50,988.00.

AMENDMENTS:

Winter Inspection Included Labor To Change Filters Yes No

Spring [nspection Included | | Cost Of Filters Yes No []
Summer Inspection Included | | Labor To Change Belts Yes No []
Fall inspection N/A | Cost of Belts Yes No []
Other Chemically Clean Coils Yes No []

ADDITIONAL INFORMATION ﬁL\ND COMMENTS: Filters will be changed at each inspection. Belts will
be changed once (1x) a year. Chemical coil cleaning one (1) time per year.

\TION: This agreement shall become effective

WIS TS Ul

January 1, 2022.anc-shattye—

SELLER’S ACCEPTANCE: °

Comfort Systems USA - Ohio
7401 First Place
Oakwood Village, Ohio 44146
P. 440-703-1600
F. 440-703-1601

BY: Ryan Salo

SIGNATURE:

TITLE:  Account Manager

DATE:  June 24, 2021

Comfort Systems USA

PURCHASER’S ACCEPTANCE:
Wadsworth High School

625 Broad Street
Wadsworth, Ohio 44281

BY: Scott Larch
SIGNATURE:
TITLE:
DATE:
Confidential

LOCATION:
Wadsworth High School

625 Broad Street ‘
Wadsworth, Ohio 44281

10
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TERMS & CONDITIONS

Preventive Maintenance Agreement

Terms & Conditions apply as follows:

tef- In addition, this agreement may be terminated at
any time with thirty (30) days written notice. CSUSA shall be reimbursed for the value of
all services provided under the scope of this agreement.

. **NOTE: SHOULD THIS AGREEMENT BE CANCELLED PRIOR TO THE FULL
EXECUTION; A BALANCE MAY BE DUE FOR ALL SERVICES RENDERED.

l1l. Any deletion or addition of equipment may change sellers cost and may change
agreement price to purchaser. If so, thirty (30) days advance notice will be given to
purchaser to accept or terminate agreement.

IV. Should any payment due by purchaser become thirty (30) days or more delinquent,
seller may terminate this agreement by written notice and all monies owed seller by
purchaser shall be immediately payable upon request. 1.5% per month shall be charged
on delinquent accounts over thirty (30) days old.

V. For services not covered under this agreement and performed by CSUSA upon
purchaser’s authorization, you agree to pay CSUSA upon presentation of itemized
invoices at CSUSA's then current labor rate, transportation, and material charges.

V1. This agreement does not include responsibility for the design of the system(s),
obsolescence, safety test, removal and reinstallation of valve bodies and dampers,
repair or replacement necessitated by freezing weather, electrical power failure, low
voltage, burned-out main or branch fuses, low water pressure, vandalism, misuse or
abuse of the system(s), negligence of others (including Customer), failure of Customer
to properly operate the system(s), requirements of governmental, regulatory or
insurance agencies, or other causes beyond control of Contractor.

\

.In no event shall CSUSA be liable for business interruption losses, or consequential or
speculative damages beyond its control. However, this shall not relieve CSUSA of
liability for damages to property or injury to persons resuiting from accidents caused
directly by the negligence of CSUSA in the performance of its obligations under this
agreement.

Comfort Systems USA Confidential
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QUALITY ASSURANCE

Prevent/ve Maintenance Agreement

Our Agreements include:

Discounted rates on labor and parts

Minimize chance of business interruption

Lower equipment operating cost

Extend equipment operating life

Improve comfort conditions, productivity, and reliability
Priority emergency service in case of equipment failure
Computerized maintenance scheduling and
dispatching

Assigned factory trained technicians

Provide single source responsibility and “peace of
mind” ‘

CSUSA's maintenance agreements are designed to provide Wadsworth High School with an
on-going maintenance program. This program will be initiated, scheduled, administered,
monitored, and updated by CSUSA. The service activities will be directed and scheduled on a
regular basis by our computerized maintenance scheduling system based on manufacturer's
recommendations and our own expertise.

Wadsworth High School will be informed of any recommended repairs or system upgrades
after each inspection has been completed for approval and signature.

CSUSA will maintain and schedule all mechanical equipment as listed on the enclosed

equipment schedule and perform maintenance tasks as listed on the enclosed mechanical
equipment tasking schedules.

With energy costs contmumg to rise, and HVAC equipment consuming an average of
35% of building utllltres, maintaining your HVAC system is crucial to your bottom line.
Our team looks forward to partnering with you to deliver bottom I1ne results throughout:

. ‘the life of your facility. ‘

Comfort Systems USA : Confidential




. ' 'g“ RKS Consulting & Commissioning, Inc

Consulting & Commissioning, i

 Quote for Services.

Project Name:
Quote Number:

Wadsworth YMCA —Summa Wiring
Q21-16

Date: 6/30/2021

Customer:

Attn:

Wadsworth YMCA

Pat Gilihan

Phone:
Fax:
E-mail:

Sincerely,

PE, BEAP, BEMP

Not to Exceed: $5,000

RKS Consulting & Commissioning, Inc is pleased to offer the following scope of work:

- Run new Communication Bus from Existing XT-LB router to Summa wing WSHP Units, EF Controller, and Child
Watch Unit




TERMS AND CONDITIONS OF SERVICE

1. PAYMENT AND TAXES - Payment shall be made 30 days from date of invoice. RKS Consulting & Commissioning, Inc reserves the right
to require cash payment or other alternative method of payment prior to shipment or completion of work if RKS Consulting &
Commissioning, Inc determines, in its sole discretion, that Customer or Customer's assignee’s financial condition at any time does not

justify continuance of the net 30 days payment term. In addition to the price, the Customer shall also pay RKS Consulting &
Commissioning, Inc any taxes.

2. EXTRAS - Equipment, parts or labor in addition to those specified in this Agreement will be provided upon receipt of Customer's written
authorization and paid for as an extra and subject to the terms of this Agreement.

3. RETURNS - No items will be accepted for return without prior written authorization. Special order and non-stock items cannot be returned.

4. DELAYS - Delays caused by conditions. beyond the reasonable control of either party shall not be the liability of either party to this
Agreement. ‘

5. LIMITATION OF LIABILITY - Under no circumstances shall RKS Consulting & Commissioning, Inc be liable for any incidental, special or
consequential damages, including loss of revenue, loss of use of equipment or facilities, or economic damages based on strict liability or
negligence. RKS Consulting & Commissioning, Inc shall not be liable for damage to property, other than equipment provided under this
Agreement, and to persons, to the extent that RKS Consulting & Commissioning, Inc's negligent acts or omissions directly contributed to
such injury or property damage. RKS Consulting & Commissioning, Inc's maximum liability for any reason (except for personal injuries)
shall consist of the refunding of all moneys paid by Customer to RKS Consulting & Commissioning, Inc under this Agreement.

6. CANCELLATION — Customer may cancel this Agreement only with RKS Consulting & Commissioning, Inc's prior written consent, and
upon payment of reasonable cancellation charges. Such charges shall take into account costs and expenses incurred, and purchases or
contract commitments made by RKS Consulting & Commissioning, Inc and all other losses due to the cancellation including a reasonable
profit. All charges shall be negotiated and approved by both RKS Consulting & Commissioning, Inc and the Customer.

7. CLAIMS - Any suits arising from the perfdrmance or nonperformance of this Agreement, whether based upon contract, negligence, strict
liability or otherwise, shall be brought within one (1) year from the date the claim is known.

8. HAZARDOUS MATERIALS - If RKS Consulting & Commissioning, Inc encounters any asbestos or other hazardous material while
performing this Agreement, RKS Consulting & Commissioning, Inc may suspend its work and remove its employees from the project, until
such material and any hazards associated with it are abated. The time for RKS Consulting & Commissioning, Inc’ performance shall be
extended accordingly.

9. SUPERSEDURE, ASSIGNMENT and MODIFICATION — This Agreement contains the complete and exclusive statement of the
agreement between the parties and supersedes all previous or contemporaneous, oral or written, statements. Customer may assign this
Agreement only with RKS Consulting & Commissioning, Inc’s prior written consent. No modification to this Agreement shail be binding
unless in writing and signed by both parties.

Accepted By: Quote Date: 6/30/2021
Name: : Quote Number: Q21-16
Title: : PO Number:

Company: , Job Name: Wadsworth YMCA — Summa Wiring

Date:




2880 U.S. Hwy. 231 S.
2021 Create 8.5x11 Con tract e a0ty 7on 2
et iy et virirn Order online @ schooidatebooks.com Fax: (765) 471-8874

School Administrator Contact . Date: 6/11/2021
Valley View Elementary Schoo! Mr Christopher Roberts, Principal Mr Christopher Roberts, Princlpal ! Sales Rep: Evan Kriel
625 Orchard Street Phone: (330) 335-1430 Phone: (330) 335-1430 evank@schooldatebooks.com
Wadsworth, OH 44281 Fax: (330) 334-5242 Cell/Summer Number: ' CSR: Cortney Wheeler
Email: croberts@wadsworthschools.org Email: croberss@wadsworthschools.org; cortney@schooldatebooks.com

Khighland@wadsworthschools.org
A )

Bill To PO#: Ship To Valley View Elementary Schoof Deslred Delivery Date:8/18/2021
Wadsworth City School District Mr Christopher Roberts Earliest Delivery Date:
Accounts Payable 625 Orchard Street .
524 Broad St Wadsworth, Ohio 44281 No dellveries prior to 5/1/2021. It Is possible that your books may arrive before your Dasired Dellvery
Wadsworth, Ohio 44281 United States

Date. Please take this Into 2ccount when selecting your dates and make sure the facllitles are open and 2bie
Email: croberts@wadsworthschools.org  to accepe dellvery at this time.

A 2-week window between the EDD and DDD Is required.

United States
Email: croberts@wadsworthschools.org

Product #Books #Pages Cost/Book Base Cost
Create 8.5x11 470 0 ., $2.14 $1,005.80
Discounts *piscounts do not apply to three-year contracts i
4% Discount per year with a three-year contract $1,005.80 X 0.00 $0.00
4% Discount for contracts recelved by 11/6/20* $1,005.80 X 0.00 $0.00
3% Dlscount for contracts recelved by 12/18/20* $1,005.80 X 0.00 $0.00
2% Discount for contracts recelved by 4/9/21* $1,005.80 X 0.00 $0.00
1% School District Discount $1,005.80 X 0.01 $10.06
Cover Options (view Covers Here)
Custom Cardstock High value, fuli-color, laminated cardstock front cover $0.40 x 0 $0.00
Custom PolyFusion™ 100% custom, full-color front and back covers ~ highest durabllity $0.70 X 0 $0.00
P} _Personalized Cardstock Personalized mrdstock covers featuring your school name and logo in biack Ink $0.00 X 470 $0.00
§ Books Color Icons " Cover Details Circle Your Deslgn Selection
EX- i Same TEXT/MASCOT as Last Year: :
% Text Line 1: WADSWORTH
’g Text Line 2: CITY SCHOOLS
ol Mascot: Same As Last Year:
Splrit Durable cardstock; Make it your own with your school color, then add school name |
and logo. T $0.20 X 0 $0.00
Standard Durable cardstock cover $0.00 X 0 $0.00
Plastic Window Artistic designs on PolyFusion™. School name wiil appear if handbook is added. $0.45 X 0 $0.00
Enhancements
Vinyl pocket page $0.30 X 0 $0.00
Stickers (per sheet) $0.30 X 0 $0.00
Card-stock hall pass $0.20 X 0 $0.00
Full Color handbook $0.00 X 0 $0.00
Accessories
Wall chart $5.00 x [s] $0.00
This Week Marker (Minimum order of 25) $0.20 X 0 $0.00
Teacher Lesson Plan and Grade Book (Minimum order of 25) $3.95 X 0 $0.00
[sub-Total+ $995.74]
Shipping and Handling: 13% , Minimum $15, Rate appiles to contiguous US/Canada only. Int'| rates may vary. $129.45
Sales Tax: Exempt#: Out of State $0.00
* i i !
i e e e |
* Exchange policy: Custom orders (which includes handbook, personalized/custom cover, or any enhancements) cannot be exchanged. Non-custom orders can be exchanged fora
different product at school's shipping expense. (Shipping must be via traceable method within 30 days of recelpt.) No returns.
Buyer understands that handbook materlal and cover artwork are to be provided to School Datebook Inc ("SDI“) in the formats specified and within the deadlines provided In order to guarantee dellvery by the
desired delivery date. Failure to follow these guidelines may resuit in delivery d tetikianal thef Buyer understands that datebook and cuver change requests after submission may result in
additional costs and that quantity changes may resuit In a different per unit cost. Red ¢-$806-may.apply ILbuyeris. bie-to-aecept-delivery-durag-the. ¢-upen-detiverywitdowseCancelled contracts will be
subject ko a charge of 15% of the contracttotal or the total of all custs Incurred

FSTtthedave vt tancetiation, whithever isgreater-Buyer understands that whermrpurchase orders-arerequired; tire buyer will be
responsible for delivering the purchase order to SD1- 2 2 W v - oTTSHS oty o = CTTed By SBE-Tath
Loliast-the-batanme-duc, Buyer represents and warrants—to

responsxble for securlng any required licenses and/or paying any and all huenslng fees that may he due msmmnmmsnx mmagammé-ﬁ th mm -2
rity-to-Stgrrthis-contractamd-that this-contract-wiit-rematm-meffect-in-the-event-thet-Heave-my-pesition-priert

As a repr ve of the Buyer, I understand and agree that I have autho: 0
the completion of the contract. @ 15/”3"
In the event that an item on this contract is impacted by tariffs, SDI may impose a surcharge In the amount of the tariff. SDI will notify you if your order will be Impacted.
d

| One-Year Contract
We agree to purchase datebooks from School Datebooks for the year of 2021-2022.
[ Three-vear Contract

We agree to purchase datebooks from School Datebooks for the years of 2021-2022, 2022-2023, 2023-2024 at a 4% discount per year. The three year contract also “locks" into
our current price grid for the length of the contract.* (*Shipping rate subject to change after initial year.)

Date Signed (School Administrator) Title




Educationa.l Service Center

f of Medina County
“Stepping Up to Excellence”

SERVICE AGREEMENT
"ORC.3313.843 Contract"

Type

[} New

4 Amendment

Terms of Assurance

This agreement will be in effect for the Fiscal Year 2022 (June 1, 2021 - July 31, 2022)

Between

The Educational Service Center of Medina County

and
The Wadsworth City School District

ice to be performed Amount to be Billed
Medina County Virtuat Academy  $4,500.00/Student (as-needed)

*Cost is annual - districts will be charged on a pro-rated basis of enroliment by the month.
*Districts to provide student computers
*Parents and/or district to provide student internet connections.

Fiscal/Facility Fee is 3% of total contract.
Mileage will be charged at the approved IRS rate for all required travel between buildings.

Adjustments to pricing may be necessary due to changes in the health insurance status of the personnel
providing the service. These changes may be initiated by the personnel providing the service under certain
circumstances or may be necessary in order to comply with the Affordable Care Act (ACA).

The Wadsworth City School District will be billed on a monthly basis and agrees to pay the Educational Service

Center of Medina County, the contract amount listed above plus fiscal fee for the service specified in this
agreement.

_ Center of Medina Coggnty For the Wadsworth City School District
Treasu Treasurer | Date

é/z//z/

Supermtendent Dhte Superintendent Date

With regard to any therapy services provided by the ESC pursuant to the Agreement, the ESC (1) will comply with
requirements of 45 CFR 164.504(e)(1) for safeguarding and limiting access to information concerning beneficiaries;
(2) will allow the representatives of the U.S. Department of Human Services, ODM, ODE, or their respective designee

access to the subconiractor's books, documents and records; ‘and (3) acknowledges that they or their principles are not
suspended or debarred.




\‘ Educational Service Center
. of Medina County
“Stepping Up to Excellence”

SERVICE AGREEMENT
"ORC.3313.843 Contract"
Type
New
Amendment
Terms of Assurance
This agreement will be in effect for the Fiscal Year 2021 (June 1, 2021 - July 31, 2021)
Between
The Educational Service Center of Medina County

and
The Wadsworth City School District

Service to be performed Amount to be Billed
Reading Intervention (ESY) 75 hrs x $36.00 hr = $2,700.00

Fiscal/Facility Fee is 3% of total contract.
Mileage will be charged at the approved IRS rate for all required travel between buildings.

Adjustments to pricing may be necessary due to changes in the health insurance status of the personnel
providing the service. These changes may be initiated by the personnel providing the service under certain
circumstances or may be necessary in order to comply with the Affordable Care Act (ACA).

The Wadsworth City School District will be billed on a monthly basis and agrees to pay the Educational Service
Center of Medina County, the contract amount listed above plus fiscal fee for the service specified in this
agreement.

For the Edycational Sepydce G€nter of Medina Coun For the Wadsworth City School District

/21
Treasurer " " Date Treasurer Date
W /s z/
Superintendent Date Superintendent Date

With regard to any therapy services provided by the ESC pursuant to the Agreement, the ESC (1) will comply with
requirements of 45 CFR 164.504(e)(1) for safeguarding and limiting access to information concerning beneficiaries;

(2) will allow the representatives of the U.S. Department of Human Services, ODM, ODE, or their respective designee
access to the subcontractor's books, documents and records; and (3) acknowledges that they or their principles are not
suspended or debarred.



Revised 6/9/2021

WADSWORTH CITY SCHOOLS | 2022-2023 CALENDAR

AUGUST 2022 15 | No School (Teacher Work Day) 2 | WMS/WHS 2-hr. Delayed Start FEBRUARY 2023
SIM|T|WI|Th|F]S 16 | No School (Teacher Work Day) 7 | Pre-K - Gr. 6 Conferences SIM|TI|WI|Th|F]S
1|2|3|4]5 (4:30-8:00 p.m.) 1 3|4
718l ol10l11l12]13 17 | No School (Prof. Dev. In-Service) . 56|78 10| 11
20 | No School (President’s Day)
14 |15 | 16 | 17 | 18 | 19 | 20 18 | First Student Day (Gr. 1-12) 12 |13 |14 |15 | 16 | 17 | 18
21 (22|23 |24 |25 |26 |27 19 |20 |21 |22 |23 |24 25
28 |29 |30 31 24 | First Student Day (Kind. & PS) T-19 S-19 26 | 27 | 28
T-13 S-10
S| M| T |w|th|F|s 5 | No School (Labor Day) S|{M|T|w|Th|F|s
2|3 1 3|4
alslel718l910 23 | No School (Prof. Dev. In-service) 56|78 10| 11
11 |12 |13 |14 | 15 | 16 | 17 28 | PreK - Gr. 6 Conferences 12 |13 |14 | 15|16 | 17 | 18
18 |19 |20 |21 |22 | 23|24 (4:30-8:00 p.m.) 19 |20 |21 |22 |23 |24 25
25 | 26 | 27 | 28 | 29 | 30 T-21 $-20 T-23 S-23 26 |27 |28 | 29 | 30 | 31
OCTOBER 2022 13 L\I:gnsfg:]eonocl e(Srleleo grm e_gptl))(/))p . 3-7 | No School (Spring Break) APRIL 2023
simltlwlmlels U e 13 | WMS/WHS 2-hr. Delayed Start simltlIwlmlels
13 | WMS/WHS 2-hr. Delayed Start
>l3lalslel7 14 | No School (Teacher Comp Day, 3lals|el 7|8
NEOEA Day)
9 |10|11 (12|13 |14 |15 _ 10|11 | 12| 13|14 15
16|17 |18 [19 |20 |21 | 22 26 | WHS Conference Night 16|17 |18 |19 [ 20 | 21 | 22
23|24 |25 (26|27 |28 |29 T21 *S-20 23|24 (25|26 |27 |28|29
30 | 31 *Pre-K - Gr. 6 student days - 19 T-15 S-15 30
NOVEMBER 2022 3 No School (Pre'K -Gr.6 Only) 4 | WMS/WHS 2-hr. Delayed Start MAY 2023
Conferences 8:10 a.m.-3:40 p.m.
S M TIWITh FIS 3 | WMSMWHS 2-hr. Delayed Start 21| Commencement S M TIWITh FIS
1|2|3]|4]|5 _ 1|2|3|4|5]|6
6|7|8|o9|10]11]12 10 | WMS Conference Night 25 | Last Student Day 7|8 |9 |10|11|12]13
13|14 |15 |16 |17 | 18| 19 18 | No School (Prof. Dev. In-service) 26 | Teacher Work Day 14|15 |16 |17 |18 | 19 | 20
20| 21|22 |23 |24|25]|26 24-28 | No School (Thanksgiving Break) 21| 22|23 |24 25|26 |27
27|28 |29 |30 T-19 *S-18 2829|3031
*Pre-K - Gr. 6 student days - 17 T-20 S-19
SIM|T|W|Th|F|S 21-31 | No School (Winter Break) S|IM|T|W|Th | F ]S
1213 1|23
4|5|6|7|8|9]10 4|5|6|7|8]|9]10
11 |12 |13 | 14| 15|16 | 17 11 |12 |13 |14 | 15|16 |17
18 (19|20 |21 |22 |23 |24 18 (19|20 |21 | 22| 23|24
25|26 |27 | 28|29 30|31 T-14 S-14 T-0 S0 25|26 |27 |28 |29 |30
JANUARY 2023 2-3 | No School (Winter Break) Gr. K-4 Trimesters Gr. 5-12 Quarters
8/18/22 - 11/11/22 (58 days)  8/18/22 - 10/13/22 (Gr. 7-12 39 days; Gr. 5-6 38 days)
S| M| T|w|th|F|s N
15 T3 Tals el 5 | WMS/WHS 2-hr. Delayed Start 1114122 - 2124123 (59 days) ~ 10/17/22 - 12/20/22 Gr. 7-12 43 days; Gr. 5-6 42 days)
.y 2127123 - 5/25/23 (59 days) 1/4123 - 3/10/23 (45 days)
8|9 l10l11]1213 14 13 | No School (Prof. Dev. In-service) 313123 - 5125123 (49 days)
151161171819 120 | 21 16 | No School (M. L. King, Jr. Day)

2212324 |25|26|27 |28
29|30 |31

T-19 S-18

If the district falls below the minimum hours required in a school year due to calamity day,
hours will be added at the end of the school year, beginning May 26, 2023.
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SERVICES AGREEMENT

1. Introduction

1.1 Parties. This Services Agreement (“Agreement”) is made as of June 24, 2021 (“EffectivelDate”)
between WORKS International, Inc. (“WORKS™), a Delaware corporation, having its principal place
of business at 3825 Edwards Rd., Ste 400, Cincinnati, Ohio 45209, and Wadsworth City Schools

Centers (“Customer”), having its principal place of business at 524 Broad Street Wadsworth ,OH
44281.

1.2 Recitals. WORKS is in the business of developing, marketing, and providing a comprehensive,
automated, web-based safety, regulatory compliance and risk management program designed especially
for public schools. Customer wishes to obtain from WORKS the right to use WORKS” safety and
compliance program. WORKS is willing to grant such a right. Therefore, WORKS and Customer,
intending to be legally bound, agree to the terms and conditions set forth in this Agreement.

Services

2.1 Selected Services. WORKS will provide the services described in the proposal attached as
Attachment C (“Services™) to Customer. These proprietary services are designed to assist Customer
in various areas of business operations and to enhance its capacity to provide its services. Some of
the Services may be provided via third parties under contract with WORKS.

2.2 License. Subject to Customer’s compliance with the terms of this Agreement, and in consideration of
Customer’s payment of the applicable fees, WORKS hereby grants Customer a personal,
nonexclusive, and nontransferable license to use the Services in support of the internal needs and
activities of Customer and as additionally described in Attachment A, subject to any use, user, and
quantity limitations specified in this Agreement or any attachment to this Agreement. This license
shall terminate upon the termination of this Agreement.

2.3 Availability. WORKS will take all commercially reasonable steps to keep the Services operating
smoothly and efficiently. However, since the Services operate using computer equipment, computer
software programs, telecommunications services, and the Internet, WORKS shall not be responsible for
delays or service interruptions attributable to causes beyond its reasonable control, including, without
limitation, limitations on the availability of telephone transmission lines and facilities, failures of other
communications equipment, Internet access delays or failures, failures on the part of any third party,
failures or deficiencies of Customer’s equipment, or Customer’s failure to meet its responsibilities under
this- Agreement. WORKS will maintain adequate back-up arrangements and equipment in order to
maintain Customer’s data stored on or through the Services’ website in the event of the failure of any of
WORKS?’ equipment. Services interruptions for maintenance and system upgrades will be scheduled, to
the extent reasonably practicable, to minimize interference with Customer’s daytime business activities.
For unscheduled Services interruptions that adversely impact Customer’s utilization of the Services
attributable to causes within WORKS’ reasonable control, as WORKS’ sole obligation and Customer’s
exclusive remedy, Customer shall receive a credit equal to 1/8760th of the then-applicable annual license
fees for each full hour that the Services are not available to Customer.

2.4 Other Services. At Customer’s request, WORKS shall provide professional services and any other
services on a time and expenses basis at its then-current standard rates.

3. Responsibilities of Customer

Customer is responsible, at its own expense, for (a) procuring, installing, and maintaining computer
equipment and computer software programs, including, but not limited to, those listed in Attachment A,
at its premises compatible with and as necessary to use the Services, (b) obtaining access to the Internet,
(c) downloading and installing any necessary plug-ins, (d) determining whether the Services will achieve
the results desired by Customer, (e) determining the accuracy and suitability for Customer of all data and
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content it uploads to and downloads from the Services, (f) adopting reasonable measures to limit
Customer’s exposure to potential losses and damages from use, nonuse, errors, or omissions of or in the
Services, or the results thereof, including, without limitation, examining and confirming data and content
prior to use and providing for the identification and correction of errors and omissions, (g) data integrity
and any necessary conversion of its data to the format required by the Services, and (h) maintaining the
compatibility of third-party supplied software and equipment with the Services.

4.  Fees and Payment

4.1 Fees. Customer shall pay WORKS the applicable fees set forth in Attachment B beginning with the
Effective Date. After the initial term specified in Attachment B, WORKS may change the fees upon 60
days prior written notice to Customer.

4.2 Expenses. Customer shall pay all pre-approved out-of-pocket expenses incurred by WORKS on
Customer’s behalf in connection with this Agreement.

4.3 Invoices and Payment. WORKS shall invoice Customer for the fees and expenses due under this
Agreement. Customer shall pay all amounts due under this Agreement, except those disputed in good
faith, to WORKS upon receipt of the invoice from WORKS. Customer shall pay a monthly service
charge of 1.5% on all such amounts not paid within 30 days of the invoice date. Customer-shal-
retmburse-WORIKS-for-all-reasenable-eosts-of eoHection-of past-due-ameunts-ineluding-but-not-lnrited-
to-attorney-fees-and-colection-ageney-eosts:

5.  Proprietary Rights and Confidentiality

5.1 Copyrighted Works. Customer acknowledges that the software components of the Services, including,
associated report formats, screen displays, menu features, and all derivative works (collectively,
“Software™) and the written materials and other content provided as part of the Services (collectively,
“Materials™) constitute copyrighted works protected by federal and international copyright laws and are
owned by WORKS or its licensors. The Software, Materials, and all copies, versions, and derivative
works of the Software and Materials shall remain the sole property of WORKS or its licensors.
Customer shall not permit any personnel to remove any proprietary or restrictive notices contained or
included in the Software or Materials, and Customer shall not permit any personnel to copy or modify
the Software or Materials, except as specifically authorized by this Agreement. Customer may copy and
adapt the Materials for its own internal use, provided all such copies and adaptations include WORKS’
proprietary and restrictive notices. In addition, Customer may copy and disclose the Materials to the
limited extent necessary for it to comply with any applicable public records laws or regulations.

5.2 Restrictions. Customer further acknowledges that the Software and Materials are commercially valuable
proprietary products belonging to WORKS or its licensors, the design and development of which have
involved the expenditure of substantial amounts of money over a long period of time, and which afford
WORKS and or its licensors. a commercial advantage over its competitors. Customer understands that loss
of this competitive advantage due to any unauthorized copying or downloading or use of the Software or
the Materials would cause substantial damage to WORKS and its licensors. Customer shall not decompile
or otherwise reverse engineer or decode the Software. Customer shall not disclose the results of any
benchmark tests run on the Software, without the prior written approval of WORKS. Customer shall not
undertake, directly or indirectly, any action or omission that may in any way lead to the unauthorized
dissemination, reproduction, or use of the Software or the Materials. Customer may allow certain third
parties access to the Services when such parties require access in order for Customer to use the Services
as contemplated by this Agreement. Other than as permitted by the foregoing sentence and in Attachment
A, Customer may not allow access to the Services by any entity without the prior written consent of
WORKS.

5.3 Ownership. The Software and Materials and all copies, versions, and derivative works of the Software
and Materials made by or on behalf of Customer are and shall remain the sole property of WORKS or its
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licensors. Any modifications to the Software, including all associated intellectual property rights, made
or provided by WORKS pursuant to this Agreement, whether alone or with any contribution by
Customer, shall be owned exclusively by WORKS or its licensors. To the extent that Customer may
acquire any right or interest in the modifications by operation of law, Customer irrevocably assigns all
such right and interest exclusively to WORKS. Customer shall take any action and execute any
documents reasonably necessary and sufficient to give effect to the provisions of the foregoing.

5.4 Export Restrictions. Customer shall not export the Services, the Software, the Materials, or any direct
product thereof, directly or indirectly, in violation of the export laws and regulations of the United
States of America.

5.5 Student and Staff Records. WORKS acknowledges that it may create, receive from or on behalf of
Customer or Customer authorized parties, or have access to records or record systems that are subject to
certain federal, state, and local laws and regulations (such records collectively, “Records™). The Records
are the sole property of Customer. WORKS shall maintain the confidentiality of the Records. WORKS
shall not be liable for any unauthorized or inappropriate disclosure of confidential student or staff
information by Customer. WORKS may disclose confidential student or staff information when required
by law to do so or when authorized by Customer to make such a disclosure.

5.6  Swurvival. Each party’s obligations under this Section 5 shall survive termination of this Agreement,
except, with respect to non-trade secret confidential information, to the extent that applicable law
mandates survivability for a limited duration, in which case the obligations shall survive for three years
following termination of this Agreement. Each party acknowledges that abreach of its obligations under
this Section 5 may cause irreparable harm to the other party or its licensors for which monetary damages
would be inadequate and the other party or its licensors may be entitled to injunctive relief for any such
breaches, threatened or actual, in addition to any other remedies that may be available at law or in equity.

Warranties

6.1  Authority. Each party warrants that it has the full authority, right, and power to enter into and perform its
obligations under this Agreement. Each party warrants that its entering and performing this Agreement
does not conflict with any other agreement to which it is a party, or any law or regulation of any
applicable governmental authority.

6.2 Performance. WORKS warrants that it has the right to grant the rights granted to Customer under this
Agreement. WORKS warrants that the Services will be of professional quality conforming to the applicable
generally accepted industry standards. As WORKS’ sole obligation and Customer’s exclusive remedy, in
the event of any material failure to meet such standards, WORKS shall make all reasonable efforts to correct
any such failure. Due to the unique circumstances of Customer, WORKS does not warrant that the Services
or Materials are accurate with respect to the regulations applicable to Customer or will meet Customer’s
particular requirements. Customer is solely responsible for (a) the proper use of the Services; (b) the content
and accuracy of all reports and documents prepared in whole or in part by using the Services; and (c)
ensuring that Customer is in compliance with all applicable laws and regulations. Customer acknowledges
that it does not rely on WORKS or the Services for any advice or guidance regarding compliance with laws
and regulations.

6.3 Disclaimer. EXCEPT AS EXPRESSLY STATED IN THIS AGREEMENT, WORKS MAKES NO
WARRANTY, EXPRESS OR IMPLIED, REGARDING ANY MATTER WHATSOEVER. WORKS
SPECIFICALLY DISCLAIMS ALL IMPLIED WARRANTIES OF TITLE, ACCURACY OF DATA,
NONINFRINGEMENT, MERCHANTABILITY, AND FITNESS FOR A PARTICULAR PURPOSE,
AND ANY IMPLIED WARRANTY ARISING FROM A COURSE OF DEALING OR
PERFORMANCE OR FROM USAGE OF TRADE.

Indemnities and Liabilities

7.1  Indemnification by Customer. Exceptto-the-extent-prohibited-by-laws-Customer-shall-indemnify-and-hold-
WORKS-and-its-licensors-harmlessfrom-and-against-alWORKS and its licensors shall not be liable for
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any claims, liabilities, damages, and expenses, including court costs and reasonable attorney fees, arising
out of or in any manner connected with (a) Customer’s use of the Services; (b) Customer’s operation of
its business and the safety of its workplace; (c) Customer’s gross negligence or willful misconduct; (d)
claims of users whom Customer allows to access the Services, and (e) as to this Agreement, any breach of
its obligations under Section 5 above.

7.2 Indemnmification by WORKS. WORKS shall indemnify and hold Customer harmless from and against all
claims, liabilities, damages, and expenses, including court costs and reasonable attomey fees, arising out
of or in any manner connected with (a) WORKS’ operation of its business or the safety of its workplace;
(b) WORKS?’ gross negligence or willful misconduct; and (c) as to this Agreement, any breach of its
obligations under Section 5 above. The limitation set forth in Paragraph 7.3 below shall not apply to
claims under this Paragraph 7.2. '

7.3 Limitation of Liability. The total liability of WORKS and its licensors for all claims, whether in
contract, tort, or otherwise, arising out of, connected with, or resulting from the Services or any other
thing under this Agreement, shall not exceed the amounts paid by Customer to WORKS under this
Agreement during the 12 months immediately preceding the claim.

7.4 Exclusion of Liability. WORKS SHALL NOT BE LIABLE FOR ANY DAMAGES ARISING OUT OF
OR CAUSED, IN WHOLE OR IN PART, BY ANY ERRORS OR OMISSIONS IN ANY DATA,
CONTENT, OR OTHER INFORMATION PROVIDED THROUGH THE SERVICES OR BY DELAYS
IN OR INTERRUPTIONS OF ACCESS TO WORKS’WEBSITE. IN NO EVENT SHALL WORKS,
ITS LICENSORS, SUPPLIERS, OR SUBCONTRACTORS BE LIABLE FOR ANY INDIRECT,
INCIDENTAL, SPECIAL, CONSEQUENTIAL, OR PUNITIVE DAMAGES, INCLUDING,
WITHOUT LIMITATION, DAMAGES FOR LOST PROFITS, LOST REVENUE, OR LOST
SAVINGS, DAMAGES ARISING OUT OF THE ACTS OR OMISSIONS OF CUSTOMER
EMPLOYEES, THIRD-PARTY CLAIMS BASED ON CUSTOMER ACTS OR OMISSIONS, OR
PENALTIES OR CITATIONS AGAINST CUSTOMER OR ANY AFFILIATE OF CUSTOMER,
EVEN IF WORKS HAS BEEN ADVISED OF THE POSSIBILITY OF SUCH DAMAGES.

7.5 Survival. The obligations under this Section 7 shall survive termination of this Agreement.
8. Term and Termination

8.1 Term. This Agreement shall :commence on the Effective Date and shall continue for the initial term 7/21 /
specified in Attachment B. Fhereafter;-this-Agreement shal-antormaticatty Tenew for successive renewat il
terms of 12 months-each;untess-and-untit-this-Agreement fsotherwise-termimated-in-accordance with-this- W

Agreement” -

8.2  Termination for Convenience. Either party may terminate this Agreement at any time upon 30 days prior
written notice to the other. °

8.3  Termination for Adverse Status. Either party may terminate this Agreement upon 30 days prior written
notice to the other party, if the other party ceases to carry on operations as contemplated by this
Agreement, makes an assignment for the benefit of creditors, is adjudged bankrupt or insolvent, has a
receiver appointed over its assets, or becomes subject to any similar action in consequence of debt.

8.4 Termination for Default. Failure by either party to comply with any material term or condition of this
Agreement shall constitute default. The nondefaulting party shall be entitled to give written notice to the
defaulting party requiring it to cure the default. The notice shall include a detailed description of the act
or omission that constitutes default. If the defaulting party has not cured the default within 30 days after
receipt of the notice, the nondefaulting party may terminate this Agreement by giving written notice to
take effect upon receipt. If the default, by its nature, cannot be effectively cured, the nondefaulting party
may terminate this Agreement immediately upon written notice to the defaulting party. The right to
terminate this Agreement is in addition to any other rights and remedies provided under this Agreement
or otherwise under law.
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8.5 Additional Right. In addition to the rights set forth in this Agreement, if Customer fails to pay any fees
or charges due under this Agreement, except those disputed in good faith, for 60 days, or fails to carry
out any other material obligation under this Agreement, WORKS may, at its option, suspend Customer’s
access to the Services, upon ten days prior written notice to Customer. Unless this Agreement is
terminated pursuant to Paragraph 8.4 above, upon Customer curing the default, WORKS shall reinstate
any suspended access to the Services.

8.6  Effect of Termination. Customer shall cease all use of the Services and Materials immediately upon
termination of this Agreement. Within ten days after the effective date of any termination, Customer shall
return to WORKS or destroy the Materials and all materials or media, including any information, records,
and materials developed on the basis of any WORKS confidential information. No termination of this
Agreement shall release Customer from any obligation to pay WORKS any amount that has accrued or
becomes payable at or prior to the date of termination. No suspension of access to the Services shall
release Customer from any obligation to pay WORKS any fees due under this Agreement. Only if
Customer terminates this Agreement due to WORKS’ default, will Customer be entitled to a refund of
amounts paid to WORKS for the portion of the current fee period following the date of termination of this
Agreement. At Customer’s request, upon termination of this Agreement, Customer and WORKS will
determine the appropriate data retention and destruction strategies for Customer’s data archived on the
Services’ website, based on both Customer’s retention requirements and the legal retention requirements
then in effect. Customer shall pay WORKS’ then-current standard rates for WORKS’ work to destroy or
to format, prepare, and deliver Customer’s data to Customer. Notwithstanding the foregoing, WORKS has
no obligation to deliver Customer’s data to Customer until Customer has paid WORKS all amounts due
from Customer under this Agreement. There will be no charge for WORKS to retain Customer’s data.

Miscellaneous

9.1 Nonsolicitation. Each party shall refrain from soliciting for employment or employing, directly or
indirectly, without the consent of the other party, any employee, consultant, or subcontractor of the other
until 12 months have elapsed following termination of this Agreement, or until 12 months have elapsed

following termination of the employment of the employee, consultant, or subcontractor, whichever
occurs first.

9.2 Assignment. Neither party may assign or otherwise transfer this Agreement or any rights or obligations
under this Agreement to any third party without the prior written consent of the other party, except that
this Agreement may be transferred to a successor to all or substantially all of the assets and business of
the transferring party. Consent shall not be unreasonably withheld. Subject to the restriction on transfer
set forth in this Paragraph 9.2, this Agreement shall be binding upon and shall inure to the benefit of the
parties’ successors and assigns.

9.3 Excused Performance. Neither party shall be liable for any delay in or failure of performance (excluding
failure to make payments required by this Agreement) resulting from any cause or condition beyond its
reasonable control, whether foreseeable or not.

9.4 Waiver. The failure of either party to act upon any right, remedy, or breach of this Agreement shall not
constitute a waiver of that or any other right, remedy, or breach. No waiver shall be effective unless made
in writing and signed by an authorized representative of the waiving party.

9.5 Notices. Unless provided otherwise in this Agreement, any notice required or permitted under this
Agreement shall be personally delivered, or sent by telefax, courier, express or overnight delivery
service, or by certified mail, postage prepaid, return receipt requested, to the address set forth in
Paragraph 1.1 above, or to such other address as shall be advised by any party to the other in writing.
Notices shall be effective as of the date of receipt.

9.6 Third-Party Beneficiaries. For the limited purpose of enforcing the obligations under Section 5 above,
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WORKS’ licensors, suppliers, and subcontractors shall be third-party beneficiaries under this
Agreement. :

9.7 Dispute Resolution. Any claim or controversy arising out of or relating to this Agreement, including any
anticipatory breach or disagreement as to interpretation of this Agreement, that is not resolved by the
parties themselves or through mediation, shall be settled by binding arbitration in the Cincinnati, Ohio
area, administered in accordance with the American Arbitration Association’s Commercial Arbitration
Rules, including its Optional Rules for Emergency Measures of Protection. The arbitrator(s) shall decide
all discovery issues. Judgment on the award rendered by the arbitrator(s) may be entered in any court
having jurisdiction thereof. Subject to any applicable open public records laws, neither party nor the
arbitrator(s) may disclose the existence, content, or results of any arbitration hereunder without the prior
written consent of both parties. All fees and expenses of the arbitration shall be borne by the parties
equally. However, each party shall bear the expense of its own counsel, experts, witnesses, and
preparation and presentation of proofs, except that the prevailing party shall be entitled to an award of
reasonable attorney’s fees.

9.8 Governing Law. This Agreement and any claim arising out of this Agreement shall be governed by and
construed in accordance with the laws of the State of Ohio, excluding its conflict of laws principles.

9.9 Provisions Severable. The provisions of this Agreement are severable. If any provision is held tobe
invalid, unenforceable, or void, the remaining provisions shall not as a result be invalidated.

9.10 Entire Agreement. This Agreement, together with the attachments, constitutes the entire agreement and
understanding between the parties relating to the object and scope of this Agreement. Any representation,
statement, or warranty not expressly contained in this Agreement shall not be enforceable by the parties.
This Agreement may not be amended except by a writing that specifically references this Agreement and
is signed by authorized representatives of the parties.

Wadsworth City Schools WORKS International, Inc.
(Signature) (Signature)
Doug Beeman Joseph Rotondo
(Name) ‘ (Name)

Treasurer . .
Vice President

(Title) (Title)

6/24/21
(Date) (Date)
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ATTACHMENT A
ADDITIONAL INFORMATION

1. Software Needed to Use Services

The Software licensed under this Agreement as part of the Services is designed and built to operate on a
variety of systems and hardware. The software (at the specified versions) listed below is suggested to
experience the full potential of the Services. The listed software is available free of charge and can be
obtained by Customer through links either on WORKS’ website or embedded in the Software.

e Adobe Acrobat Reader
e Adobe Flash Player
e Edge (v.17)
e Firefox (v.57)
e Google Chrome (v.64)
¢ Internet Explorer (v.11)
e Safari (v.10.3)
(1) Due to the limitations of Adobe Flash Player and mobile devices, PublicSchoolWORKS is no longer

publishing courses in Flash. We are now publishing in HTML5 and are transitioning all courses to
HTMLS to enhance user experience on mobile devices.

2 Additional Use of Services

If Customer acquires the EmployeeSafe Suite Services under this Agreement, Customer may use EZmaint,
Preventive Maintenance, and ITassist Services at no additional charge under the terms of this Agreement.

If Customer acquires Compliance Manager, Hazard Reporting, Staff Safety Reporting Systems, EZmaint, or
ITassist under this Agreement, Customer may use such Services to manage the work of third-party service
providers.

Online training is available to Customer employees only, unless otherwise provided in this Agreement.

To the extent that the additional uses described above allow use of any components of Services, including
the Software, for or by third parties, Customer shall require all such third parties to abide by the license
restrictions and confidentiality provisions set out in this Agreement. Customer hereby guarantees the
compliance of such third parties with the terms of this Agreement-and-shal-be-fuly-tiablefor-any-and-all-
noncompliance-by-such-third-parties.
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ATTACHMENT B
TERM OF SERVICES AND FEES

The following presents the term of services, the number of users on which the pricing has been derived, the services
pricing, and the payment schedule. Pricing is effective for 30 days from the date of the proposal. Pricing is subject
to change with any adjustments to number of staff/users served. Pricing is discounted per OSC agreement.

Managed Training Program

Term:
No. of users:

New Annual Fees:

Schedule:

3 years

672 staff

$6,290

Ongoing services defined by the PublicSchoolWORKS’ 6-pillar delivery model, software and
content license fees, HR/SIS data integration maintenance, software hosting, delivery and
improvements/upgrades, etc. — as appropriate.

Year1 Jﬁly 2021 thru June 2022 Annual fees $ 4,020
Year2+  July 2023 thru June 2023 Annual fees $ 6,290

PublicSchoolWORKS recognizes that budgets have been set for the 2021-22 school year.
Thus, we will hold pricing at its current level until 2022.
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ATTACHMENT C
SERVICES

A. SERVICES

Attachment C defines the services and pricing for all or select programs associated with the PublicSchoolWORKS’
safety, regulatory compliance and risk management solution for schools. All programs included under this
contract are implemented and delivered utilizing the applicable PublicSchoolWORKS’ proprietary software,

content and services available through the PublicSchoolWORKS’ 6-pillar service model presented in Section D of
this attachment.

B. SOLUTIONS
Due to the ever-improving PublicSchoolWORKS'’ products, software, services and support, along with new
programs or modifications to programs/suites due to new laws, new threats, or changes in best practices in

school safety, please refer to the PublicSchoolWORKS’ website or your Account Executive to clarify the most
recent components of included products and services.

C. STARTUP NOTES ‘
There is limited involvement of district staff to get PublicSchoolWORKS’ programs up and running as virtually all
implementation services are provided by PublicSchoolWORKS. District involvement is typically limited to:
coordinating with PublicSchoolWORKS’ IT for staff data integration; adding PublicSchoolWORKS’ system access
links on the district website; providing district-specific information for customization of program content and
responsibilities (including training courses if applicable); and being involved in discussions regarding the
implementation strategy and development of district-specific programs and plans. Specific services provided by
PublicSchoolWORKS associated with startup include:
Systems Setup and Integration

e Development, configuration and setup of a dedicated, district-specific PublicSchoolWORKS’ system.

o Staff data integration: options include auto-ftp, Clever, Active Directory, Active Directory Federated Services, and Google Single
Sign-On. Manual staff data management is also an option.

Program Development and Setup

e Discussions with key administrators providing direction, advice and program/training prioritization based on federal and state
regulatory mandates, board policies, liability exposure, workers’ comp claims/costs, staff accident trends, and best practices in
schools.

e As appropriate, staff training program plan development including specific course selection, course customization (see below),
coordination, and scheduling.

e Setup of automated services and systems — for example: staff training course assignments and incomplete training reports.
Course Customization (if applicable)

There are three levels of course customization available. Levels 1 and 2 are included in this proposal. Level 3
courses will be priced on a time and materials basis:

Level 1: integration of district-specific content into PublicSchoolWORKS’ master courses. Examples
include: the Hepatitis B at-risk definition in Bloodborne Pathogens course; the integration of
school-specific AED locations in the AED instructional courses - this work includes the
uploading of building floor plans showing AED locations by AED type, and the integration of
floor plans into the AED-specific instructional use course.

Level 2: Development of district-specific policy and handbook courses. Examples include:
discriminatory harassment policy, restraint and seclusion policy, school handbooks,
acceptable-use policy signoff, etc.

Level 3: Custom district-specific staff training courses solely developed by PublicSchoolWORKS or co-
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developed by PublicSchoolWORKS and the customer. The PublicSchoolWORKS'’ Course
Development Team can utilize a range of technologies and include a variety of content (i.e.,
including interactions/exercises) and delivery media (e.g., video), with a focus on making
courses concise, relevant, effective, engaging and purposeful.
Safety/Compliance Documents and Program Plans
e Customization and uploading of key safety documents into the district’s PublicSchoolWORKS’ online Safety Document Library — as
necessary to satisfy staff accessibility mandates or to supplement district-specific content for staff training courses.

e Development and setup of program components using district documents (e.g., AED locations in schools) or PublicSchoolWORKS’
customizable model program plans‘and documents (e.g., Bloodborne Pathogens Exposure Control Plan, Hazard Assessments, etc.).

D. PublicSchoolWORKS’ 6-PILLAR SERVICE MODEL

The PublicSchoolWORKS’ safety, regulatory compliance and risk management solution for schools delivers a
preeminent and highly-refined program that is implemented as a turnkey solution via the PublicSchoolWORKS’ 6-
pillar service model. The program includes all components needed to deliver a fully-automated, comprehensive
solution based on the core objectives to provide consistency throughout the district and maintain full staff
readiness year after year — all while minimizing administrative time and effort.

The PublicSchoolWORKS’ 6-pillar service model includes:

1. Program Management Coordinator (PMC)
A school safety program professional charged with the responsibility to advise, implement and continuously
improve the customer staff safety program.

2. 24/7 staff Hotline

Providing technical support for accessing and using the PublicSchoolWORKS'’ software, answering staff
questions regarding safety, regulatory compliance, training course content and training compliance issues, and
giving ready access to chemical SDSs, chemical safety information and chemical exposure response procedures.

3. Research Experts .
A team of people researching, monitoring and analyzing federal, state, and local regulations, and best practices
in school safety. :

4. Program Development Specialists

A team of people specializing in breaking down laws, school-safety best practices, and staff/student social and
emotional health topics into comprehensive, school-specific programs, and automating each program using
the PublicSchoolWORKS’ award-Winning web-based software and developing custom content needed to
ensure customer compliance.

5. Content

Required program written plans, training courses, inspections, forms, reports, posters, stickers, and much
more. _

e 600+ specialized training courses (including features to deliver district-specific information in any course), incorporating customer-
applauded training content developed from top industry authors - including school, safety, HR and other qualified experts.

- Children's Internet Protection Act (CIPA) - Personal Productivity

- Emergency Management - Safe Work Practices & Job Procedures

= First Aid Equipment & Supplies = School Nurse Safety

- Food Safety - State-Specific Safety & Regulatory Compliance
- Hazard Assessments - Student Behavior, Intervention & Support

~ Human Resources & Employment Law - Student Safety, Wellness & Social Responsibility
- Information & Communications Technology — The WORKS How-To Courses

- Operations Safety : - Workplace Safety & Regulatory Compliance

e Custom District Courses and Content
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= Courses delivering board policies, staff handbooks, etc.

= District policy information added to PublicSchoolWORKS’ master courses — designed specifically to
allow schools to convey key district information to staff within the context of any PublicSchoolWORKS’
master course.

- Addition of required information to master courses, in compliance with mandates ~ e.g., floor plans
showing the location of asbestos, location of AEDs, etc.

- District-specific course content (e.g., video, PowerPoint, Word doc, etc.) converted to web-native
format and delivered and managed through the PublicSchoolWORKS’ training system.

- District-specific crisis preparedness courses — managed and delivered to sustain staff full-readiness for
emergencies and threats

e Complete, customizable program written plans, including, but not limited to:
- Bloodborne Pathogen (Exposure Control Plan)
- Hazard Communication
- Lockout/Tagout
= Injury and lliness Prevention Program Plan
e School inspections, including, but not limited to, playgrounds, bleachers, fire and life safety, school safety, etc.
e School drills, including state-mandated forms
e Posters, including chemical safety and SDS access, accident reporting, etc.
e Stickers and labels

6. Award-Winning Software

‘g«fﬂm Staff Training Management System

Web-based staff training delivery and management system, purpose built to fully automate every school
staff training situation, including subs, job changes, recurring/periodic training, leaves of absence, new-
hire orientation, department changes, certifications, individual assignments, secondary occupations (e.g.,
coach), site-specific training, post-incident retraining (if using the PublicSchoolWORKS’ Accident
Management System), and more. Very simply, set it and forget it, and the system will automatically
manage, deliver, track and document all the staff training needs/requirements of the district without
human intervention.

,%, Accident Management System (for staff)

System automates and manages all aspects of staff accidents, including SmartForm reporting (i.e.,
information verified for accuracy and completeness, and questions change based on responses); auto-
notification of school and district leaders; auto-notification, tracking and documentation of incident
investigation and witness statements; auto-completion of Worker’s Comp claim form and delivery to
external contacts (if appropriate); post-accident retraining of affected employee (integrated with Staff
Training Management System); auto-completion of the OSHA 300 reports (if applicable); reporting,
tracking and documenting the remediation of hazards that caused the accident; Case Journal for
documenting ongoing, post-incident report information; and both district-wide and school incident trend
reports.

Compliance Task Management System (manages non-training requirements)

I

System automates and manages all safety, compliance and other non-training related tasks, such as drills,
inspections, assessments, maintaining medical supplies, and much much more. System auto-generates
task orders per schedule and then notifies, tracks and documents completion of each task. District leaders
are notified if key tasks are not completed. Tasks are predefined for each state as needed to implement
best practices in school safety and regulatory compliance, or can be custom developed to address a
district’s specific needs. Can even be used to manage tasks assigned to contracted services.
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% SDS Now!

—  System provides school staff with 24/7 access, via online or telephone with a chemical safety specialist
(assists in 158 languages), to chemical Safety Data Sheets (SDS), chemical safety information, chemical
spill cleanup steps, and chemical exposure response procedures. System provides access to a master SDS
database containing millions of current and archived SDSs in multiple languages. In states adhering to
Federal OSHA or similar requirements, SDS Now! eliminates the need for paper SDS binders. An enhanced
service is available for those wanting to expand into district-specific SDSs online binders.

m Safety Document Library

i

System provides a secure, réadily accessible, organized online repository for all district safety documents
and files, accessible from one central location. Folder configuration provides an intuitive system for
storage and access. Library is integrated with other PublicSchoolWORKS’ systems so that library files can
be accessed and delivered by other systems. For example, forms can be delivered in staff training
courses, or automatically provided to an injured employee, or included in a compliance task. Districts
using this system have access to FileShare, a special library of school-focused, well-developed forms,
documents, posters and much more, that have been submitted by customer districts or created by
PublicSchoolWORKS.

% - Staff Misconduct Reporting System
Aa System provides a secure and confidential way for staff to report issues related to harassment, violence,
discrimination, fraud, embezzlement and other issues that may lead to an unsafe or hostile work
environment. Select district personnel are auto notified when a report is submitted, enabling quick and
appropriate action when needed. The system documents the investigation and resolution, and provides
both district and school trend reports.
E@L Safety Hazard Reporting System

System provides an easy way for staff to report workplace safety hazards — with attachments if necessary
(such as photos). School and central office staff are notified when a hazard report is submitted. An online
assessment is provided for each reported hazard. Each hazard report can be converted into one or more
follow-up action items — e.g., to remediate the hazard; establish or change a safe work practice or job
procedure; or enhance staff training. Action items are tracked and completion documented. System is
integrated with PublicSchoolWORKS’ EZmaint, so action items can be routed to the district maintenance
department. The submitter of a hazard report can opt to be notified whenever the report status changes.
,Mz«a Near-Miss Incident Reporting System
System provides a mechanism for staff to report near-miss incidents. School and central office staff are
notified when a near-missincident is reported. An online investigation is provided for each reported
incident. Each near-miss incident report can be converted into one or more follow-up action items —e.g.,
establish or change a safe work practice or job procedure; or enhance staff training. Action items are
tracked and completion documented.
Safety Suggestion System

System for staff to submit safety suggestions. District leaders are notified when a suggestion is submitted
and can respond or update the submitter regarding actions taken as a result of each safety suggestion. A
suggestion can initiate follow-up actions that remain associated to the suggestion and are tracked and
completion documented. The submitter of the suggestion can opt to be notified whenever an action
related to their suggestion is acted on.

2@3 Security Concern Reporting System (in development)

System provides a quick and easy way for staff to report anything that may affect the safety of staff and
students or the integrity and security of the school. Reports could include physical issues such as a
malfunctioning door or overgrown bush resulting in a hiding spot, or missing crisis response equipment or
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supplies. Both district and school leaders are immediately notified when a security concern is reported.
The reporting system is integrated with the Assessment System which guides the evaluation and
remediation of the security concern. Each report can then be converted into one or more follow-up action
items — e.g., to remediate the security issue. The submitter of the security concern can opt to be notified
whenever an action related to their report is acted on.

Indoor Environmental Quality (IEQ) Concern Reporting System

System for staff to report concerns regarding perceived hazardous environmental conditions potentially
impacting staff/student health and safety. Pictures or other files can be attached to a report to show
evidence of the IEQ issue. School and central office staff are notified when an [EQ report is submitted. An
online assessment is provided for each reported concern. Each report can be converted into one or more
follow-up action items to investigate and address the concern. Action items are tracked and completion
documented. System is integrated with PublicSchoolWORKS’ EZmaint, so action items can be routed to
the district maintenance department. The submitter of an IEQ concern can opt to be notified whenever
the report status changes or the district communicates a response to the concern.

. Pests or Signs of Pests Reporting System

System for staff to report seeing pests or signs of pests, often as a part of an integrated pest management
program. Pictures can be attached to a report to show evidence of pests. Central maintenance/grounds
personnel are notified when a pest report is submitted. Each pest report can be converted into one or
more follow-up action items, such as apply pest-control treatment. Action items are tracked and
completion documented. The submitter of a pest report can opt to be notified whenever the report
status changes.

Refusal to Work (Due to Dangerous Conditions) Reporting System

System for a worker to report hazardous working conditions that may result in the injury or iliness of the
worker or others if the planned work is performed. District staff are notified when a report is submitted.
An online assessment of the hazardous working conditions is provided for each report. Each report can
be converted into an action item to remediate the hazardous conditions and re-establish safe working
conditions. An action items is tracked and its completion documented. The submitter of a report can opt
to be notified whenever the report status changes.

.,%ﬁ Student Accident Management System

@

i

System automates and manages all aspects of student accidents, including SmartForm reporting (i.e.,
information verified for accuracy and completeness, and questions change based on responses); auto-
notification of school and district leaders; reporting, tracking and documenting the remediation of
hazards that caused the accident; Case Journal for documenting ongoing, post-incident-report
information; and both district-wide and school incident trend reports. The system is integrated with the
PublicSchoolWORKS’ Student Behavior Management System so that accidents resulting from
inappropriate student behavior and/or impacting a student victim, can be readily converted to a student
behavior referral ~ where appropriate discipline and interventions can be applied, managed and tracked.
Stay Safe, Speak Up! Student Safety Reporting System

System provides students and parents multiple methods to securely and anonymously disclose bullying or
other safety concerns, 24/7. Methods include: 1) mobile app, 2) online, 3) hotline to live attendant, and 4)
hotline to answering machine. A PublicSchoolWORKS’ person is immediately involved in ALL reports from
ALL methods. Designated central office and school staff are notified via email the instant a report is
submitted and can automatically initiate appropriate foliow-up. Reports involving an immediate threat to
safety activate the PublicSchoolWORKS’ “urgent call tree” and a PublicSchoolWORKS’ person will contact
school officials until someone is reached. Administrative reports let you monitor safety trends by building
and incident type and use it to guide student safety program improvements. The system is integrated
with the PublicSchoolWORKS'’ Student Behavior Management System so that reports regarding
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inappropriate student behavior and/or impacting a student victim, can be readily converted to a student
behavior referral — where appropriate discipline and interventions can be applied, managed and tracked.
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Student Behavior Management System

System for teachers to document, track and effectively manage classroom discipline, and for principals to
document and manage front-office discipline. Includes all needed reporting methods, including in-
classroom documentation reports, bus referrals, office referrals, and positive reports — the latter can
include school specific positive certificates and awards. A feature-rich system that documents all aspects
of student behavior including offenses, interventions, code of conduct violations, consequences, and
much more. Provides for custom school-specific setup and multiple options for defining, applying,
tracking, and documenting consequences. Can be uniquely configured to automate any behavior
management strategy (e.g., PBIS, progressive discipline policies, etc.), for any age level (e.g., color wheel).
Volunteer, Visitor, Contractor, Parent Accident Management System

System automates and manages all aspects of accidents involving volunteers, visitors, contractors and
parents. Includes the PublicSchoolWORKS’ SmartForm reporting feature where information is verified for
accuracy and completeness, and questions change based on responses; auto-notification of school and
district leaders; reporting, tracking and documenting the remediation of hazards that caused the accident;
Case Journal for documenting ongoing, post-incident-report information; and both district-wide and
school incident trend reports.

Parent Info Center

System provides the district with an online mechanism that gives parents direct access to: a) key district
staff and student training courses, as often required by law, b) the Stay Safe, Speak Up! Student Safety
Reporting System, providing parents with multiple methods to securely and anonymously disclose
bullying or other safety concerns, 24/7, and c) the same national crisis hotlines used by the Stay Safe,
Speak Up! Student Safety Reporting System.

EZmaint (free to districts implementing the EmployeeSafe®™ Programs Suite)

System provides the district with a purpose-built physical plant maintenance system built to satisfy the
special needs of a public school system, yet is customizable to accommodate virtually any school
maintenance operations strategy. Each school can be configured with a dedicated Work Request
Management Module, allowing for the internal management of teacher work requests, or the forwarding
of requests to the central services Work Order Management Module — the latter a robust, full-featured,
central maintenance work management system uniquely and practically designed specifically for a public
school system. EZmaint is integrated with the PublicSchoolWORKS Safety Reporting Systems, thus, a
reported hazard, an IEQ concern, etc. can be easily routed into EZmaint for remediation.

EZmaint also includes a Preventive Maintenance Module that makes it easy to set up an effective
preventive maintenance program for any school. To make it even easier, the module contains PMis
(Preventive Maintenance Instructions) for most all the equipment found in schools.

ITassist (free to districts implementing the EmployeeSafe®" Programs Suite)

System provides the district with a purpose-built IT trouble ticket system that can be configured to
accommodate virtually any school IT systems management and repair/maintenance approach. Each
school can be configured with a dedicated Service Request / Trouble Ticket Management Module,
allowing for the internal management of teacher service requests, or the forwarding of requests to
central IT Services — the latter a robust, full-featured, central IT Services system uniquely and practically
designed specifically for a public school system. ITassist is integrated with EZmaint, thus, an IT Service
Request requiring the support of central maintenance (e.g., faulty building wiring) can be routed into
EZmaint for repair.

[Tassist also includes a Recurring Maintenance Module that makes it easy to set up a recurring
maintenance program for a district’s IT equipment and systems.
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FPROVIDING OPPORTUNITIES
www.windfallindustries.org
School
&

Windfall Industries'

150 D Quadral Drive
Wadsworth Ohio 44281
Job Coaching
Agreement

This Agreement is between , and Windfall Industries, 150-D Quadral Dr.
Wadsworth, Ohio 44281.

CONDITIONS
School Districts are public organizations operated for the purpose of providing services to students. From time
to time schools need to purchase services or products not available to or in addition to those obtained for its’

own employees.
Windfall Industries is available and qualified to perform such services as described more fully below.
Windfall Industries desires to provide such services and the School desires to obtain such services.

In consideration of mutual promises hereinafter contained, The School and Windfall Industries agree to the

following terms and conditions:
L TERM: Contract period shall be for the period commencing July 1, 2021 and ending June 30,

2022.

I COMPENSATION:
A. The School agrees to compensate Windfall Industries $37.00 per hour for our Job Coaching
Staff.
B. Windfall Industries will invoice monthly for services provided
between first and last calendar day of the previous month. All invoices are payable at net 30
days.

I11. WINDFALL OBLIGATIONS

A. Provide habilitation trained staff that is trained to DODD regulations to work directly with
students.

B. Provide the School with the documentation needed i.e. evaluations, work skills check list.

C. Submit billing to the School based on the number of hours served.

IV. SCHOOL OBLIGATIONS:
A. Provide schedule for Job Coaching needs.
B. Provide behavior plans/programs (IEP’s, etc.) for students who have them.



C. Provide a liaison who can offer additional phone support when needed as well as historical
information, training/life plans so that we can work in concert with the rest of the student's
training.

D. Provide transportation for students to and from work sites.

MISCELLANEOUS PROVISIONS:

A. REPORTS AND RECORDS: Windfall Industries' reports and records relating to this
Agreement shall be made available to the School upon demand for the purpose of making
audits, examinations, excerpts and transcripts. Windfall Industries shall maintain all records
resulting from this Agreement for a period of three (3) calendar years after the School makes
final payment hereunder and all other pending matters are closed.

B. CONFIDENTIALITY: Windfall Industries agrees that the use or disclosure, by any party,
of any information concerning participating staff for any purpose not directly related to the
administration of the School or Windfall Industries with respect to these purchased services
is prohibited, unless release of information is requested and approved by
participant/guardian.

C. NON-DISCRIMINATION: Windfall Industries shall not discriminate in any manner in its
performance under this contract by reason of age, color, disability, ethnicity, family or
marital status, gender identity or expression, language, national origin, physical or mental
disability, political affiliation, race, religion, sexual orientation, socio-economic status,
spiritual beliefs, veteran status and other characteristics of uniqueness. %%

D—INDEMNIFICATION:—The-parties-hereby.agree to. mutvally release-each-other from-any~ /%
Jdess;cest-damage;expense-or-hability.in connectionwith-each party's respective >
periommanees-n-the-Agreementand-caused;-m-whole-or-tn-pars-by-each-party's-ewn-aets-or
omissions; negligent-or-otherwise;except to-theextent-suchdosscost, damage expense os.

Jiability-arises-fromrthe acts-oromissionssreghgent ar.otherwise of the othen

E. NO JOINT VENTURE OR PARTNERSHIP: Anything contained in the Agreement shall
be construed to be or create a joint venture or a partnership between the School and Windfall
Industries. The relationship of Windfall Industries to the School under this Agreement is that
of independent contractor.

F. ASSIGNMENT: Neither party shall assign its rights or delegate its duties hereunder
without the prior written consent of the other party. Subject to such consent, this Agreement
shall be binding upon and for the benefit of the parties hereto and their successors.

G. LAW OF OHIO: This Agreement shall be construed and enforced in accordance with the
laws of the State of Ohio.

H. EMPLOYMENT STATUS: Students enrolled in the training program will not become
employees of Windfall Industries.

[. ENTIRE AGREEMENT, MODIFICATIONS AND SEVERABILITY: This written
Agreement represents the entire Agreement between the parties and supersedes all previous
agreements, written and oral, between the parties. This Agreement shall not be modified
except in writing and signed by both parties. In the event that a provision of this Agreement
is determined to be invalid by a court of competent jurisdiction, such determination shall not
affect the validity of other provisions of the Agreement.

J. CONTRACT TERMINATION: The foregoing contract may be terminated by either party,
with or without cause, with 30 days written notice of termination to the other party. Notice
shall be given by certified U. S. Mail with return requested. The School may terminate this
contract effective immediately upon written notice of termination of cause (i.e. violation of
this agreement by Windfall Industries, or any act by Windfall Industries exposing the School
to liability to others for personal injury and/or property damage, or any criminal acts or
dishonesty by Windfall Industries).



K. GENERAL PROVISIONS: The parties certify that they have read this contract in its
entirety, understand the terms and enter into it freely and voluntarily.

L. CHANGES: Any changes in services offered will open agreement up for pricing
negotiation.

Windfall Industries School

ignature Signature Date

James N. Brown IV
Executive Director Title




MEMORANDUM OF UNDERSTANDING
Between the Wadsworth City School District Board of Education and the
Wadsworth Educational Support Personnel Association OEA/NEA

This Memorandum of Understanding is entered into this 19th day of July 2021, pursuant to Articles X and
XIII of the Collective Bargaining Agreement (hereinafter referred to as “the Agreement”), between the Wadsworth
City School District Board of Education (hereinafter referred to as “the Board”), and the Wadsworth Educational
Support Personnel Association OEA/NEA (hereinafter referred to as “the Association”).

WHEREAS, the Board and the Association are parties to the Agreement that governs the wages, hours, and
other terms and conditions of employment of support personnel employed in the Wadsworth City School District
(hereinafter referred to as “the District”); and, whereas Article 10.07, Extra Work for 220 Day or Less Members,
states the following:

“A. When extra work opportunities arise outside of the normal work year for members who are employed 220 days
or less (e.g., winter break, spring break, summer), qualified members will have the first opportunity to work the
extra jobs before non-members. (This does not impact student workers who are employed by the District as part of
the student’s course of study.)

B. The procedure for assigning extra work opportunities is as follows:

1. The administration will post anticipated extra work opportunities by classification and will include in the posting
the type of work to be performed, any special skills or work experience, and the rate of pay, utilizing the
substitute rate of pay for the identified job classification.

2. Members who have an interest in extra work opportunities outside their normal work year may request that their
name be placed on the list for the specific posted classifications along with the dates on which the member is
available to work.

3. Utilizing the list of interested members, extra work opportunities will be made available to qualified members on
a rotating basis by project/assignment beginning with the member with the greatest District seniority within
the posted classification and then by District seniority of other interested members. If a member refuses the
opportunity, that member s name will go to the bottom of the list. If the member is not available to respond to
the opportunity within seventy-two (72) hours, the member will be skipped over with the opportunity being
presented to the next member on the list.

C. Members who are working extra work opportunities outside their normal work year will not be eligible to utilize
sick leave or personal leave.” and

Whereas, Article 13.05, Summer Trips, states the following:

“Any trips available during the summer will be offered to regular drivers first, on a rotating basis, starting with the
most senior regular driver for the first trip and rotating thereafter.”

NOW, THEREFORE, the Board and the Association agree as follows:

1. For summer trips in the transportation department that fall outside of the contract year for members, the
process found in Article 10.07B will be followed instead of the process identified in Article 13.05. A
member will be added to or removed from the list referenced in 10.07B at any point in time, upon the
member’s request.

2. The contents of this Memorandum of Understanding will be incorporated into the Collective Bargaining
Agreement the next time the parties negotiate.



3. Except as modified by this Memorandum of Understanding, all other terms and conditions of the
Agreement shall remain in full force and effect. This Memorandum of Understanding represents the entire
agreement of the parties with respect to its subject matter and shall only be amended by a signed writing.

IN WITNESS WHEREOF, the parties have entered into this Memorandum of Understanding at
Wadsworth, Ohio, on the date first set forth above.

For the Wadsworth Educational Support For the Wadsworth City School District Board
Personnel Association OEA/NEA of Education
JoNell Fox, President Andrew J. Hill, Ed.D., Superintendent

Resolution Number:




Article XI. EVALUATION

The parties agree to implement the Ohio Teacher Evaluation System (“OTES”) and Ohio School
Counselor Evaluation System (“OSCES”) and use the associated forms, including the
OTES-designated rubric(s) issued by ODE. The parties shall maintain the current evaluation
system until the Ohio Department of Education adopts and requires changes to the current
evaluation system, as amended by-SB2+6-er any required legislation in the future.

Recognizing that changes may not occur until after the ratification of this Agreement, the
following provision will apply:

The Evaluation Committee, as found in 11.15, will convene to work through the changes
required by law.

11.01 EVALUATION PROCEDURE DEFINED
The evaluation procedure established in this agreement conforms to the framework for
the evaluation of teachers developed pursuant to sections 3319.111 and 3319.112 of the
Ohio Revised Code.

11.02 PURPOSE

The purposes of teacher evaluation are:

A.  To serve as a tool to advance the professional development of teachers.

B. To inform instruction.

C.  Identify and document observed teacher competencies.

D.  Facilitate teacher/evaluator communication

E. Identify areas for improvement and positive assistance.

F. To assist teachers in remedying identified needs.

G.  To provide an information source for consideration in administrative decisions

regarding the promotion and retention decisions for teachers.

11.03 TRAINING AND REVIEW

11.031 Annual state updates on the teacher evaluation framework and system will
be provided to bargaining unit members by the OTES Advisory Committee.

11.032 Teachers new to the District shall be formally briefed of the District’s
performance expectations, evaluation procedures, criteria, and the evaluation



11.04

11.05

instruments which will be used in the evaluation process by the
Superintendent/designee within thirty (30) working days of the first required
teacher workday.

11.033 At the beginning of each school year, the administrative team will meet to
compare evaluation data of teachers in OTES from the school year before
and look for trends and inconsistencies. The results of the meeting will be
shared with the Wadsworth Education Association president(s).

CRITERIA FOR PERFORMANCE ASSESSMENT

11.041 Teacher evaluations will utilize multiple factors, with the intent of providing
meaningful feedback to each teacher and assigning an effectiveness rating

consistent with the OTES 2.0 system. based—n—equalpart—apon—teacher
performanee-and-stadentgrowth.

Each teacher evaluation will result in an effectiveness rating of:
A. Accomplished;

B.  Skilled,;

C. Developing; or

D. Ineffective

11.042 A teacher’s performance shall be assessed based on the standards for the
teaching profession and the criteria set forth in the evaluation instrument.

ASSESSMENT OF TEACHER PERFORMANCE

Teacher performance will be evaluated during formal observations and periodic informal
observations also known as “classroom walkthroughs.” Such performance will comprise
a percentage of a teacher’s effectiveness rating which will be in compliance with the
state percentage, and will be assessed through a holistic process by trained and
credentialed evaluators based upon the following Ohio Standards for the Teaching
Profession:

A. Understanding student learning and development and respecting the diversity of
the students they teach;

B. Understanding the content area for which they have instructional responsibility;

C. Understanding and using varied assessment to inform instruction, evaluate and
ensure student learning;

D. Planning and delivering effective instruction that advances individual student
learning;



E. Creating learning environments that promote high levels of learning and student
achievement;

F. Collaborating and communicating with students, parents, other educators, district
administrators and the community to support student learning; and

G. Assuming responsibility for professional growth, performance and involvement.

11.06 WALKTHROUGHS

11.07

11.061

11.062

11.063

11.064

11.065

The purpose of a walkthrough is for the administration to observe the
classroom setting more frequently and more purposefully, to gather evidence
of instruction and to provide feedback to teachers. A walkthrough is not a
formal observation and is not meant to be a “Gotcha” to a teacher. A
walkthrough may focus on one or more of the following domains

components:

A—FEvidenee-of planning: Focus for Learning;

B—Lessendelvery-Knowledge of Students;
€&—Differenttatton-Lesson Delivery;

P—Resourees-Classroom Environment; and
E—Ctassroomenvironment-Assessment of Student Learning.

I * StﬂdEﬁE Eﬁg&geﬁieﬁta &ﬁda
G——Assessment

The walkthrough shall be at least five (5) consecutive minutes, but not more
than fifteen (15) consecutive minutes in duration.

Walkthroughs shall not disrupt and/or interrupt the learning environment in
the classroom.

Data gathered from the walkthrough must be documented on the OTES form
designated in Appendix E-6 and will be sent to the teacher after the
walkthrough within three (3) work days.

The evaluating administrator will schedule and meet with the teacher
within five (5) work days of the walkthrough to discuss a walkthrough
where the evidence indicates an area of concern.

PROCEDURES FOR LIMITED & CONTINUING CONTRACTS

11.071

Teachers that are new to the district, teachers whose last summative
evaluation was ineffective and teachers who are under consideration for
nonrenewal and with whom the board has entered into a limited contract or



11.08

11.072

11.073

11.074

11.075

11.076

an extended limited contract under section 3319.11 of the Ohio Revised
Code shall receive at least (3) formal observations during the school year.
The first formal observation shall be completed by November 30.

A teacher receiving a rating of accomplished will be evaluated every three
(3) years as long as the teacher submits a self-directed professional growth
plan to the evaluator that focuses on specific areas identified in the
observation and evaluation that the evaluator determines that the teacher is
making progress on that plan. The first observation completed under the
new OTES 2.0 evaluation system will focus on each area of the OTES 2.0
rubric. The observation in subsequent years will only focus on the area
identified for professional growth unless the principal and teacher agree to
focus on more areas of the rubric.

A teacher receiving a rating of skilled will be evaluated every two (2) years
as long as the teacher and evaluator jointly develop a professional growth
plan for the teacher that focuses on specific areas identified in the
observations and evaluation and the evaluator determines that the teacher is
making progress on that plan. The first observation completed under the
new OTES 2.0 evaluation system will focus on each area of the OTES 2.0
rubric. The observation in subsequent years will only focus on the area
identified for professional growth unless the principal and teacher agree to
focus on more areas of the rubric.

Teachers who are not included in 11.071, 11.072 and 11.073 will be
observed at least two (2) times before their summative, completed by May 1.

In any year in which a teacher who has not been formally evaluated as a
result of having previously received a rating of accomplished or skilled
(11.072 or 11.073), a credentialed evaluator shall conduct at least one (1)
observation of the teacher and hold at least one (1) conference with the
teacher.

A teacher who has been on leave for fifty percent (50%) or more of the
school year, a teacher who has submitted notice of retirement on or before
December 1 of the current school year, or a teacher who is participating in
the teacher residency program established under section 3319.223 of the
Revised Code for the year during which that teacher takes, for the first time,
at least half of the performance-based assessment prescribed by the state
board of education for resident educators will not be evaluated.

FORMAL OBSERVATIONS

11.081

All formal observations shall be preceded by a conference between the
evaluator and the teacher in order for the teacher to explain plans and
objectives for the work situation to be observed.



11.082 Formal observations shall be for a duration of at least thirty (30) consecutive
minutes. The teacher will be given at least five (5) work days’ notice of the
formal observation unless otherwise mutually agreed upon. If the evaluator
or teacher is absent or there is a calamity day on the planned observation
day, the parties will mutually agree upon an alternate date.

11.083 Within five (5) work days of each formal observation, the evaluator shall
provide the bargaining unit member with the written observation report
Appendix E-1. Within ten (10) work days of the observation the evaluator
shall meet with the teacher to discuss the observation. The evaluator shall
take into consideration additional evidence provided by the teacher, before
completing the final observation report.

If the teacher informs the evaluator at the post conference that he/she will
provide additional evidence, the teacher will have up to five (5) work days
after the post conference meeting to provide it to the evaluator. The
evaluator will have five (5) works days upon receipt of the additional
evidence to provide the teacher will the final observation report.

If the teacher does not inform the evaluator at the post conference that
he/she will be submitting additional evidence, and the evaluator and teacher
agree to collaborative changes to the observation report during the post
conference, the revised observation report shall be provided to the teacher
within three (3) work days.

If the teacher does not inform the evaluator at the post conference that
he/she will be submitting evidence, and the evaluator and teacher cannot
reach agreement on the changes to the observation report, and the evaluator
decides to make no changes to the final observation report after considering
the evidence presented, the evaluator will notify the teacher of this decision
within three (3) work days.

11.084 Traveling teachers will be observed and evaluated in their home buildings.
Upon the request of the traveling teacher and/or administrator, additional
observations may be made by another administrator.

11.085 The evaluator will not use tape recording devices, public address, or visual
recording systems and similar devices for observing the work performance
of a bargaining unit member.

11.086 Observations will not be conducted on the day before or after Winter break
and Spring break, on the day after an absence due to an extended illness of
more than five (5) work days, or on elementary party days.

H-09—CERHERIATFOR STUDENTPERFORMANCEASSESSMENT






11.09  High Quality Student Data

At least two measures of high-quality student data must be used to provide evidence of student
learning attributable to the teacher being evaluated. When applicable to the grade level or subject
area taught by a teacher, high-quality student data shall include the value-added progress
dimension, but the teacher or evaluator shall use at least one other measure of high-quality
student data to demonstrate student learning. High-quality student data may be used as evidence
in any component of the evaluation related to the following:

(a) Knowledge of the students to whom the teacher provides instruction;

(b) The teacher's use of differentiated instructional practices based on the needs or abilities of
individual students;

(c) Assessment of student learning;
(d) The teacher's use of assessment data;
(e) Professional responsibility and growth.

The high-quality student data instrument used must be rigorously reviewed by locally determined
experts in the field of education to meet all of the following criteria:

e Align to learning standards

e Measure what is intended to be measured

e Be attributable to the specific teacher for course(s) and grade level(s) taught
e Demonstrate evidence of student learning (achievement and/or growth)

e Follow protocols for administration and scoring



e Provide trustworthy results

e Not offend or be driven by bias

>

nd

The teacher must use the data generated from the high-quality student data instrument by:

o C(ritically reflecting upon and analyzing available data, using the information as part of an

ongoing cycle of support for student learning

e Considering student learning needs and styles, identifying the strengths and weaknesses

of an entire class, as well as individual students

e Informing instruction and adapting instruction to meet student need based upon the

information gained from the data analysis

e Measuring student learning (achievement and/or growth) and progress toward achieving

state and local standards

The OTES Advisory Committee will create a list of assessments used within the Wadsworth City

School District that are considered high quality student data.

11.10  FINALIZATION OF EVALUATION

11.101

OFESAlternative Framewotk— The evaluator shall take into consideration



https://education.ohio.gov/getattachment/Topics/Teaching/Educator-Evaluation-System/Ohio-s-Teacher-Evaluation-System/600-Point-Calculation-Power-Point-041516_acc.pdf.aspx
https://education.ohio.gov/getattachment/Topics/Teaching/Educator-Evaluation-System/Ohio-s-Teacher-Evaluation-System/600-Point-Calculation-Power-Point-041516_acc.pdf.aspx

11.11

11.12

11.102

11.103

11.104

additional evidence provided by the teacher, before determining the final
summative rating.

A copy of the summative evaluation report Appendix E-1 will be given to
the teacher no later than May 1. If a Teacher requests a post conference
after receiving the summative evaluation, the conference will be scheduled
within five (5) work days. This timeline may be extended if the bargaining
unit member or evaluator is absent.

The evaluation report shall be signed by the evaluator. The evaluation report
should then be signed by the teacher to verify notification to the teacher that
the evaluation will be placed on file, but the teacher's signature should not
be construed as evidence that the teacher agrees with the contents of the
evaluation report.

A teacher shall have the right and opportunity to submit a written statement
for attachment to the written evaluation placed in the member’s personnel
file.

PROFESSIONAL GROWTH PLAN

11.111  Professional Growth Plans help teachers focus on areas of professional
development that will enable them to improve their practice.

11.112  Teachers rated Accomplished will develop a professional growth plan and
will choose their credentialed evaluator from within their building for the
evaluation cycle as set forth in Section 11.072.

11.113  Teachers rated Skilled or Developing will develop a professional growth
plan collaboratively with the credentialed evaluator that will be in effect for
the evaluation cycle as set forth in Section 11.11.

11.114  Professional growth plans for a school year shall be developed no later than
November 1.

11.115  Professional growth plans, shall describe the specific performance
expectations, resources and assistance to be provided.

11.116 ~ The Board shall provide for the allocation of financial resources to support
professional development.

IMPROVEMENT PLAN

11.121 A professional improvement plan is a clearly articulated assistance program

for a teacher who received an Ineffective rating on his/her evaluation.




11.13

11.14

11.15

11.122

11.123

11.124

11.125

evaluattonr Teachers being placed on an improvement plan will meet with
their evaluator within ten (10) work days to collaborate on the development
of the improvement plan.

The professional improvement plan shall include:

A. Specific performance expectations, deficiencies, goals, resources and
assistance to be provided,

B. Timeline - A minimum of a six (6) week period of time given to the
teacher to meet the requirements, address deficiencies, meet target
dates and dates of review of the plan.

C. The district will provide for the allocation of financial resources to
support professional development for a teacher on an improvement
plan. This includes a mentor, if needed. Mentors will be compensated
at the end of each semester at a rate of $250 each semester.

The evaluator involved shall assist the teacher in correcting identified
deficiencies.

If a recommendation for an improvement plan occurs and is documented
between March 1 and May 10 of the school year, the plan shall be continued
into the next school year.

Once a teacher receives a rating of Developing or higher, the teacher will no
longer be under an improvement plan.

DUE PROCESS

Any grievance filed pertaining to this evaluation procedure may be filed only with
respect to procedural aspects.

PERSONNEL ACTION REQUIREMENTS

If the student assessments required by the State of Ohio change during the term of this
Agreement, the Board and Union will meet to discuss how student growth will be used
in any decision concerning the retention or removal of employees. This discussion
will include reference to Section 13.02 of this Agreement.

OTES ADVISORY COMMITTEE

11.151

The Association and the Board agree to establish a standing District OTES



11.16

11.152

11.153

11.154

11.155

11.156

11.157

11.158

11.159

ELECTR

11.161

11.162

Advisory Committee.

The District committee shall be comprised of five (5) teachers appointed by
the Association President and five (5) Administrators appointed by the
Superintendent/Designee.

The purpose of the OTES Advisory Committee is to address issues and
concerns regarding OTES, update staff on changes to the OTES system,
and to provide training to the staff. All changes to the OTES system,
procedures, forms, documents, or others must first be proposed to the
OTES Advisory Committee and then bargained between the Board and
Association.

The committee shall be chaired jointly by a committee member from the
Association and a committee member from the Board.

Committee agendas will be developed jointly by the co-chairpersons of the
committee.

All decisions of the committee will be achieved by consensus.

Members of the committee will receive release time for committee work and
training.

Minutes of meetings will be distributed to committee members, Association
President and Superintendent within five (5) days following meetings of the
committee.

The committee shall not have the authority to negotiate wages, hours, or
terms and conditions of employment.

IC TEACHER & PRINCIPAL EVALUATI YSTEM (eTPE

The eTPES is the system by which the administration reports to the Ohio
Department of Education teacher evaluation results. The administration will
report the minimum information required by the Ohio Department of
Education. No other information will be reported to the Ohio Department of
Education or any other agency.

Before the administration submits the eTPES report to the state, each teacher
will be notified of his/her final summative evaluation rating. Once a teacher
is notified of his/her final summative evaluation rating, no changes will be
permitted without prior notification to the teacher.
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ADMINISTRATOR BENEFIT PROVISIONS

DECLARATION

SALARY RANGES AND WORK DAYS PER YEAR
ADMINISTRATORS SCHEDULES

ANNUITIES

DISCIPLINARY PROCEEDINGS

CELL PHONES

COMPENSATION SYSTEM (YEARLY)
CONCEPT
HIRING SALARIES/HOURLY RATE
ATTAINMENT OF PERFORMANCE GOALS
SALARY/HOURLY RATE STRUCTURE ANALYSIS
RATIONALE

EVALUATION OF ADMINISTRATORS
HOLIDAY PAY
FBI CHECK

INSURANCE
GENERAL PROVISIONS
PREFERRED PROVIDER ORGANIZATION (PPO)
WELLNESS RIDER
TERM LIFE INSURANCE
ACCIDENTAL DEATH AND DISMEMBERMENT
PROFESSIONAL LIABILITY INSURANCE
DENTAL INSURANCE
PHYSICAL EXAMINATION

LEAVE PROVISIONS
SICK LEAVE
EXTENDED ILLNESS LEAVE
PERSONAL LEAVE
PAID ADOPTION LEAVE

10
10
10
15
17
17
18
18
21

21
21
23
23
24



ADMINISTRATOR BENEFIT PROVISIONS

JURY DUTY

LEAVE PURSUANT TO SUMMONS OR SUBPOENA
ASSAULT LEAVE

PROFESSIONAL LEAVE

UNPAID CHILD CARE LEAVE

OTHER UNPAID LEAVES

FAMILY AND MEDICAL LEAVE

BENEFITS WHILE ON LEAVE

MILITARY LEAVE

MILEAGE REIMBURSEMENT

PAYROLL PRACTICES

PERSONNEL FILES

PROFESSIONAL ORGANIZATION MEMBERSHIP
RETIREMENT BENEFITS

SEVERANCE PAY

VACATION DAYS

WADSWORTH CITY SCHOOLS EVALUATION INSTRUMENT

25
25
25
27
27
28
28
29
29

29
29
30
30
30
30
31
32



ADMINISTRATOR BENEFIT PROVISIONS

DECLARATION

The following benefit provisions apply to all those persons employed by the Board of Education
under the proper administrative certification and officially classified as an “Administrator.” The
following positions are classified as Administrators for the purpose of this Administrator Benefit
Provision and will be referred to as “Administrators” from this point on:

Career Technical Compact Director



ADMINISTRATOR BENEFIT PROVISIONS

SALARY RANGES AND WORK DAYS PER YEAR

2021-2022 2020-2021+

Position Low High Days

$108,216 $124,488

Compact Director $105-320 $121-156 260




ADMINISTRATOR BENEFIT PROVISIONS

ADMINISTRATORS SCHEDULES

The work year and minimum office hours for Administrators are as follows:

Position Vacation Hours During School Summer Hours
Days* Year
Career Technical Compact Director 24 7:30 a.m.-4:00 p.m. 7:30 a.m.-4:00 p.m.

*Eighty (80) hours of unused vacation can be carried over to the next school year. New balances
for vacation begin August 1 of each year.




ADMINISTRATOR BENEFIT PROVISIONS

ANNUITIES

Administrators can request to participate in the annuities program provided such program is with
any insurer licensed to do business in the State of Ohio. The cost of annuities will be reduced from
the annual salary and the difference will be reported on earnings for tax purposes.

DISCIPLINARY PROCEEDINGS

Appropriate discipline may include oral or written reprimand, suspension with or without pay,
reduction, demotion and/or termination.

CELL PHONES
Cell phone reimbursements are given to Administrators based upon the following:

$15/month for cell phone minute package; $35/month for data package; $600 total annually. An
additional $100 will be paid for device reimbursement in every odd number year.

COMPENSATION SYSTEM (YEARLY)

CONCEPT

Each administrator and exempt employee has a base salary or hourly rate, the starting point of
which is determined at his/her date of hire (see description below). Each year the Board of
Education will determine a dollar amount available for raises to administrators and exempt
employees. If the Board of Education determines money is available, the Superintendent will be
responsible for determining how the money will be distributed to the employees. The
Superintendent will determine a base percentage increase that will be given to all employees. In
addition to the uniform base percentage increase, an additional uniform percentage will be available
for employees who have met their performance goals and have the highest rating possible on their
summative evaluation for the year (see description below). Within the parameters written above,
the total compensation increase an employee receives in a given year cannot exceed the top of the
salary range for his/her position in the year in question.

HIRING SALARIES/HOURLY RATE

The determination of the appropriate starting salary or hourly rate for new hires will be made by the
Superintendents’ of the districts comprising the Four Cities Compact. Starting salaries or hourly
rates should be at, or toward, the minimum of the assigned salary or hourly rate range. A starting
salary or hourly rate which is higher than the minimum assigned salary or hourly rate range may be
granted for such reasons as education and/or work experience directly applicable to the job which
exceeds the minimum qualification requirements, a competitive market situation, a special or



ADMINISTRATOR BENEFIT PROVISIONS

specific talent, etc. Salary or hourly rate levels of current District employees should also be
considered in determining new hire salaries or hourly rates.

ATTAINMENT OF PERFORMANCE GOALS

At the beginning of each school year, the employee will set a minimum of two (2) performance
goals collaboratively with his/her direct supervisor. In years where the Four Cities Compact has
allocated money for raises, employees who meet their performance goals and who have the highest
rating possible on their summative evaluation for the year will receive the additional uniform
percentage available.

Whether an employee has met his/her performance goals is determined by the direct supervisor, in

consultation with the Superintendents, and involves a portfolio based system that provides
supporting evidence of results/outcomes.

SALARY/HOURLY RATE STRUCTURE ANALYSIS

In response to market trends, the salary/hourly rate structures should be reviewed and updated, as
appropriate. A market analysis should be completed using comparable school districts in our area.

RATIONALE

This system allows for performance-based financial incentives while creating an atmosphere where
everyone can “win” if they have met their performance goals and have achieved at the highest level
on their summative yearly evaluation. Performance goals and the evaluation instrument are known
to the employee from the beginning, thus eliminating to a great degree the idea of a supervisor
being “arbitrary” with decisions that are made. All of this is done within the dollar amount
allocated by the Superintendents’ of the Four Cities Compact, in consultation with their Boards of
Education.

EVALUATION OF ADMINISTRATORS

The Superintendent will institute and maintain a comprehensive program for the evaluation of
administrative personnel. Administrative personnel include directors, principals, assistant
principals, and any other administrative or supervisory personnel not included in an employee
negotiating unit.

The purpose of an Administrator Evaluation will be to assess the performance of Administrators
and to provide information upon which to base employment and personnel decisions. Evaluation
should also assist Administrators to develop their professional abilities in order to better accomplish
the effective management of the school system.



ADMINISTRATOR BENEFIT PROVISIONS

The evaluation criteria for each position will be in written form and will be made available to the
Administrator (See Appendix A for administrators not following the OPES evaluation system).
Evaluations will be made by the person to whom the Administrator is immediately responsible. The
results of the evaluation will be put in writing and discussed with the Administrators by the person
who makes the evaluation. An administrator whose contract is due to expire at the conclusion of
the current school year shall have at least one (1) preliminary evaluation and one (1) final
evaluation during such year. A written copy of the preliminary evaluation report shall be provided
to the administrator at least sixty (60) days prior to any Board action on the renewal or non-renewal
of the contract. A written copy of the final evaluation report shall be provided to the administrator
at least five (5) days prior to any Board action on the renewal or non-renewal of the contract.

The Administrator being evaluated will have the right to attach a memorandum to the written
evaluation. The results of the evaluation will be kept in personnel records maintained in the central
office. Information gathered and written evaluative documents used in retention, promotion or
termination of an Administrator will be accessible to the person concerned or his/her representative.

In order that there will be no conflict of interest in the supervision and evaluation of employees, at
no time may any Administrator be solely responsible for the supervision and/or evaluation of an
employee if the Administrator is directly related to that employee.

HOLIDAY PAY
Administrators that work 260 days are entitled to 11 paid holidays as follows:

New Year’s Day

Martin Luther King Day
Memorial Day

Fourth of July

Labor Day

Thanksgiving Day

Friday after Thanksgiving Day
Christmas Day

Good Friday (will be a paid holiday in years when school is not in session on that day)
Christmas Eve

New Year’s Eve

el o e

— O

FBI CHECK

The Board shall pay for the cost of any FBI check necessitated by licensure renewal provided the
Administrator completes the background check through central office.
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INSURANCE
GENERAL PROVISIONS

A. Right to Insurance Benefits
In addition to the salary and other payments, the compensation of Administrators shall
include the insurance benefits provided herein. Administrators who are scheduled to work
less than seventy-five percent (75%) of full-time shall not be eligible for insurance benefits.

B. Copy of Certificate of Insurance
Administrators will receive a certificate of insurance which shall provide the specific
benefits provided.

C. Distribution of Explanation of Coverage(s)

1. As amendments and/or changes in insurance coverages or carriers are made,
Administrators will receive a written description, prepared by the carrier, of such
amendments and/or changes. This written description shall be provided within sixty
(60) days of the amendment and/or changes.

2. An Administrator hired during the term of this agreement shall, at the time of the
signing of his/her administrative contract, receive a written description of all
insurance coverages in effect at that time.

D. Full-Time Administrator Defined
Regular, full-time Administrators include only those who regularly work more than
seventy-five percent (75%) of an Administrator’s workday and workweek.

E. Distribution of Insurance Cards
FEach Administrator shall be issued a current insurance card.

PREFERRED PROVIDER ORGANIZATION (PPO)

A. Right to Coverage

1. Administrators may obtain coverage for himself/herself, and, if applicable, his/her
dependent(s) in accordance with established eligibility requirements by applying for
coverage and providing all information reasonably requested by the Treasurer to
establish eligibility of the Administrator and his/her dependent(s).

2. The coverage shall meet or exceed the specifications listed below.

3. When the Board solicits bids for its insurance program, Administrators shall
participate in reviewing bid specifications and bids.
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B. Method of Payment/Insurance Premium Share

Administrators and the Board of Education shall pay a portion of the monthly premium.
The Administrator will pay 11.0% and the Board will pay 89.0% of the plan costs.
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C. Summary of Benefits

Wadsworth City Schools - Base Plan
Blue Access® (PPO)
Effective 07/01/2018

Covered Benefits Network Non-Network
Deductible (Single/Family) $250/$500 $1,000/%1,600
Out-of-Pocket Limit (Single/Family) $1,250/$2,500 $3,400/$6,800
Physician Home and Office Services (PCP/SCP) $20/520 30%

Primary Care Physician (PCP)/
Specialty Care Physician (SCP)
Including Office Surgeries and allergy serum:

o allergy injections (PCP and SCP) 20% 30%
o allergy testing 20% 30%
o MRAs, MRIs, PETS, C-Scans, Nuclear 20% 30%

Cardiology Imaging Studies,
non-maternity related Ultrasounds
and pharmaceutical products

Preventive Care Services

o Services included but not limited to: Routine
medical exams, Mammograms, Pelvic Exams,
Pap testing, PSA tests, Immunizations, Annual
diabetic eye exam, Hearing screenings and No cost share 30%
Vision screenings which are limited to Screening
tests (i.e. Snellen eye chart) and Ocular Photo
screening.

Emergency and Urgent Care
Emergency Room Services $100 $100
o facility/other covered services
(copayment waived if admitted)
Urgent Care Center Services $25 30%
o MRAs, MRIs, PETS, C-Scans, Nuclear 20% 30%
Cardiology Imaging Studies,
Non-maternity related Ultrasounds
and pharmaceutical products

o Allergy injections 20% 30%
o Allergy testing 20% 30%
Inpatient and Outpatient Professional Services 20% 30%

Include but are not limited to:
o Medical Care visits (1 per day), Intensive
Medical Care, Concurrent Care, Consultations,
Surgery and administration of general
anesthesia and Newborn exams

Blue 8.0 500 Series
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Covered Benefits Network Non-Network
Inpatient Facility Services (Network/Non-Network 20% 30%
combined) Unlimited days except for:
o 60 days for physical medicine/rehab (limit
includes Day Rehabilitation Therapy Services
on an outpatient basis)
o 180 days for skilled nursing facility
Outpatient Surgery Hospital/Alternative Care Facility | 20% 30%
o Surgery and administration of
general anesthesia
Other Outpatient Services including but not limited to: 20% 30%
o Non Surgical Outpatient Services for example:
MRIs, C-Scans, Chemotherapy, Ultrasounds,
and other diagnostic outpatient services.
o Home Care Services 30 visits (excludes IV
Therapy) (Network/Non-Network combined)
o Durable Medical Equipment, Orthotics and
Prosthetics
o Physical Medicine Therapy Day
Rehabilitation programs
o Hospice Care 20% 20%
o Ambulance Services 20% 20%
Outpatient Therapy Services
(Combined Network & Non-Network limits)
o Physician Home and Office Visits (PCP/SCP) $20/520 30%
o Other Outpatient Services @ 20% 30%
Hospital/Alternative Care Facility
Limits apply to:
o Cardiac Rehabilitation Unlimited
o Pulmonary Rehabilitation Unlimited
o Physical Therapy: 60 visits
o Occupational Therapy: 60 visits
o Manipulation Therapy: 12 visits
o Speech therapy: 20 visits
o Teledoc (Live Health Online)
Accidental Dental: Unlimited per accident Copayments/Coinsurance 30%
(Network and Non-network combined) based on setting where
covered services
are received
Behavioral Health:
Mental lliness and Substance Abuse?
o Inpatient Facility Services 20% 30%
o Physician Home and Office Visits (PCP/SCP) $20 30%
o Other Outpatient Services. Qutpatient Facility 20% 30%
@ Hospital/Alternative Care Facility,
Outpatient Professional
Human Organ and Tissue Transplants? 20% 30%

o Acquisition and transplant procedures,
harvest and storage.
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Covered Benefits Network Non-Network

Prescription Drugs
Network Tier structure equals 1/2/3

Member may be responsible for additional cost when not

o Network Retail Pharmacies: $10 generic/$20 preferred 50%, min $30%
(30-day supply) brand/$30 Non-preferred
generic & brand

o Home Delivery Service: $25 generic/$50 preferred Not covered
(90-day supply) brand/$70 Non-preferred
generic & brand

selecting the available generic drug. Rx OOP Max: Rx OOP Max:

Medicare Rx - Wrap

$6,525 Single/$13,050 Family $13,050 Single/$26,100 Family

Notes:

© Al medical deductibles, copayments and coinsurance apply toward the out-of-pocket maximum (excluding Non-Network Human Organ and Tissue
Transplant (HOTT) Services). Prescription drug cost shares have a separate out-of-pocket maximum.

©  Deductible(s) apply to covered medical services listed with a percentage (%) coinsurance, including 0%. However, the deductible does not apply
to Emergency Room Services where a copayment & (%) coinsurance applies and may not apply to some Behavioral Health services where
coinsurance applies

© Network and Non-network deductibles, copayments, coinsurance and out-of-pocket maximums are separate and do not accumulate toward each
other.

© Dependent Age: to end of the month which the child attains age 26

©  Specialist copayment is applicable to all Specialists excluding General Physicians, Internist, Pediatricians, OB/GYNs and Geriatrics or any other
Network Provider as allowed by the plan.

©  When allergy injections are rendered with a Physicians Home and Office Visit, only the Office Visit cost share applies. When the Office Visit cost
share is a % coinsurance, deductible and coinsurance apply to allergy injections

© No cost share (NCS) means no deductible/copayment/coinsurance up to the maximum allowable amount. 0% means no coinsurance up
to the maximum allowable amount. However, when choosing a Non-network provider, the member is responsible for any balance due after the
plan payment.

© PCPis a Network Provider who is a practitioner that specializes in family practice, general practice, internal medicine, pediatrics,
obstetrics/gynecology, geriatrics or any other Network provider as allowed by the plan.

© SCPis a Network Provider, other than a Primary Care Physician, who provides services within a designated specialty area of practice.

© Certain diabetic and asthmatic supplies, except diabetic test strips, have no deductible/copayment/coinsurance up fo the maximum allowable amount
at network pharmacies.

o  Benefit period = calendar year

© Mammograms (Diagnostic) are no copayment/coinsurance in Network office and outpatient facility settings.

©  Behavioral Health Services: Mental Health and Substance Abuse benefits provided in accordance with Federal Mental Health Parity.

©  Preventive Care Services that meet the requirements of federal and state law, including certain screenings, inmunizations and physician visits
are covered.

©  Private Duty Nursing - limited to 82 visits/Calendar Year

© Vision limited services — additional vision services are covered when specifically coded as dete rmination of refraction, routine ophthalmological
examination including refraction for new and established patients, and a visual functional screening for visual acuity. No additional
ophthalmological services are covered as part of the medical coverage.

©  Plan to exclude coverage for elective abortions.

2We encourage you to review the Schedule of Benefits for limitations.
3Kidney and Comnea are treated the same as any other illness and subject to the medical benefits.
3 Rx non-network diabetic/asthmatic supplies not covered except diabetic test strips.
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Precertification:
Members are encouraged to always obfain prior approval when using non-network providers. Precertification will help the member know if the services are considered not

medically necessary.

Pre-existing Exclusion Period: none

This summary of benefits has been updated to comply with federal and state requirements, including applicable provisions of the recently enacted federal health care reform
laws. As we receive additional guidance and clarification on the new health care reform laws from the U 5. Department of Health and Human Services, Department of Labor
and Intemal Revenue Service, we may be required to make additional changes to this summary of benefits.

This summary of benefits is intended to be a brief outline of coverage. The entire provisions of benefits and exclusions are contained in the Group Contract, Certificate, and
Schedule of Benefits. In the event of a conflict between the Group Confract and this description, the terms of the Group Confract will prevail.

By signing this Summary of Benefits, | agree to the benefits for the product selected as of the effective date indicated.

Authorized group signature (if applicable) Date

Underwriting signature (if applicable) Date




ADMINISTRATOR BENEFIT PROVISIONS

WELLNESS RIDER

The wellness program will consist of a combination of activities that are designed to increase
awareness, assess risk, educate and promote voluntary behavior change to improve the health of an
individual. The objective is to encourage modifications of member health status and enhance
personal well-being and productivity, with a goal of preventing injury and illness.

The program includes the following provisions:

(1) An annual voluntary onsite biometric screening or physician directed preventive exam
will be provided at no cost to the employee. Onsite biometric screenings or physician
directed examinations shall be conducted around the summer/fall of each calendar
year. The screening shall provide (but not be limited in application to as determined by
the District) confidential employee information in four (4) key wellness categories:

Non-smoker or participation in a smoking cessation program

Low density Li-protein (LDL)/High-density Li-protein (HDL) and Total
Cholesterol

Body Mass Index (BMI)

Blood Pressure (BP)

(2) Beginning in 2019 and applicable for each subsequent calendar year, HRA credits shall
be issued subject to the terms and conditions outlined herein, credits shall be provided
on the following basis:

Participation in the immediately preceding period’s onsite biometrics initiative or
physician directed preventive exam.

Employee certification of being a non-smoker or successful completion of a
physician directed smoking cessation program during the year shall be worth
$25/single or $50/family.

Total Cholesterol Score of 240 or less. Or, should the employee’s score be in
excess of 240, physician certification of the employee’s participation in a
management program to reduce their cholesterol risk or certification of the
employee’s inability to reduce this risk due to a related medical condition. Or,
should the employee’s total cholesterol be in excess of 240, a 5% improvement
over the prior year’s total cholesterol provided that the employee participated in
the prior year’s onsite or physician directed examination process. Completion of
any of the above three conditions shall be worth $25/single or $50/family.
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. Body Mass Index (BMI) of 30 or less. Or, should the employee’s BMI be in
excess of 30, physician certification of the employee’s participation in a
management program to reduce their BMI or certification of the employee’s
inability to reduce this risk due to a related medical condition. Or, should the
employee’s BMI be in excess of 30, a 5% improvement over the prior year’s BMI
provided that the employee participated in the prior year’s onsite or physician
directed examination process. Completion of any of the above three conditions
shall be worth $25/single or $50/family.

. Blood Pressure of 140/90 or less. Or, should the employee’s blood pressure be in
excess of 140/90, physician certification of the employee’s participation in a
management program to reduce their blood pressure or certification of the
employee’s inability to reduce this risk due to a related medical condition. Or,
should the employee’s blood pressure be in excess of 140/90, a 5% improvement
over both the prior year’s Systolic and Diastolic blood pressure number provided
that the employee participated in the prior year’s onsite or physician directed
examination process. Completion of any of the above three conditions shall be
worth $25/single or $50/family.

(4) For each year after 2018, employees who voluntarily participated in the immediately
preceding prior onsite biometric screening or physician directed preventive exam will
have the opportunity to earn health credits for the following calendar year.

TERM LIFE INSURANCE

A.

Right to Coverage

The Board shall purchase from a carrier licensed by the State of Ohio, group term life
insurance in the amount of Fifty Thousand Dollars ($50,000) for each regular, full-time
Administrator now or hereinafter employed.

Method of Payment

The full cost of this program and any increase thereof shall be paid by the Board.

Right to Purchase Additional Coverage

The Board shall allow an Administrator to purchase additional amounts of coverage through
payroll deduction, provided the number electing to take advantage of this opportunity is
adequate to meet the requirements of the insuring company. The Board may insist that the
amount of such additional coverage shall be Fifty Thousand Dollars ($50,000) or One
Hundred Thousand Dollars ($100,000), at the option of the Administrator. The right to
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purchase such additional coverage is subject to availability and to all requirements imposed by
the insurance carrier.

ACCIDENTAL DEATH AND DISMEMBERMENT

A.

Right to Coverage

Full-time Administrators can purchase Voluntary Accidental Death and Dismemberment
(AD&D) insurance coverage. You may elect either $50,000 or $100,000 of Voluntary AD&D
coverage for yourself. This coverage will end when employment terminates.

Method of Payment

The Board will deduct all or part of the premium through payroll deductions.

PROFESSIONAL LIABILITY INSURANCE

Professional liability insurance shall be provided by the District.

DENTAL INSURANCE

A.

Right to Coverage

The Board shall self-fund and/or purchase from a carrier licensed in the State of Ohio, dental
insurance coverage which meets the specifications set forth in this section for each full-time
Administrator, now or hereinafter employed, and his/her family. The Board shall maintain the
current Usual and Customary Rate (UCR) percentile for services out of the PPO network.

Method of Payment of Coverage

The full cost of such insurance shall be paid by the Board.

Right to Change Coverage Status

Administrators may change the coverage status (Single or Family) effective the first (1st) of
any month or during the open enrollment period during the month of June, subject to the rules
and regulations of the carrier.

Specifications of Coverage

Delta Dental PPO (Point-of-Service) Summary of Dental Plan
Benefit For Group#1151-5000, 5091
Wadsworth City Schools
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This Summary of Dental Plan Benefits should be read along with your Certificate. Your Certificate provides
additional information about your Delta Dental plan, including information about plan exclusions and
limitations. If a statement in this Summary conflicts with a statement in the Certificate, the statement in this
Summary applies to you and you should ignore the conflicting statement in the Certificate. The percentages
below are applied to Delta Dental's allowance for each service and it may vary due to the dentist's network
participation.*

Control Plan — Delta Dental of Ohio

Benefit Year — January 1 through December 31

Covered Services —

Non-

PPO Dentist Premier Dentist participating
Dentist

Plan Pays Plan Pays Plan Pays*
Diagnostic & Preventive

lglagpostlc and Preveptlvhe Services — exams, cleanings, 100% 100% 100%
uoride, and space maintainers

Sealants — to prevent decay of permanent teeth 100% 100% 100%
Brush Biopsy — to detect oral cancer 100% 100% 100%
Radiographs — X-rays 100% 100% 100%
E;;Lergency Palliative Treatment — to temporarily relieve 80% 80% 80%
Minor Restorative Services — fillings and crown repair 80% 80% 80%
[Endodontic Services — root canals 80% 80% 80%
Periodontic Services — to treat gum disease 80% 80% 80%
Oral Surgery Services — extractions and dental surgery 80% 80% 80%
Other Basic Services — misc. services 80% 80% 80%
Major Restorative Services — crowns 70% 70% 70%
Relines and Repairs — to bridges, implants, and dentures 70% 70% 70%
[Prosthodontic Services — bridges, implants, and dentures 70% 70% 70%
Orthodontic Services — braces 60% 60% 60%
Orthodontic Age Limit — No Age Limit No Age Limit No Age Limit

* When you receive services from a Nonparticipating Dentist, the percentages in this column indicate the portion
of Delta Dental's Nonparticipating Dentist Fee that will be paid for those services. The Nonparticipating Dentist
Fee may be less than what your dentist charges and you are responsible for that difference.

Oral exams (including evaluations by a specialist) are payable twice per calendar year.

Prophylaxes (cleanings) are payable twice per calendar year. Periodontal maintenance procedures are not a
Covered Service for people under age 16.

> People with specific at-risk health conditions may be eligible for additional prophylaxes (cleanings)

or fluoride treatment. The patient should talk with his or her dentist about treatment.

Fluoride treatments are payable twice per calendar year for people up to age 19.

Space maintainers are payable once per area per lifetime for people up to age 16.

Bitewing X-rays are payable twice per calendar year for people under age 19 and once per calendar year for
people age 19 and older. Full mouth X-rays (which include bitewing X-rays) are payable once in any five-year
period. Vertical bitewing X-rays are payable once in any three-year period.

Vv

VYV

> Four periapical and two occlusal X-rays are payable per calendar year.
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> Sealants are payable twice per tooth per lifetime for the occlusal surface of first and second permanent molars up
to age 16. The surface must be free from decay and restorations.
> Crowns, inlays and onlays are Covered Services for people age 16 and older once in any five-year period.
Recementation of crowns, inlays and onlays are payable once per lifetime for people age 16 and older.
Prefabricated crowns are Covered Services on primary teeth.
> Composite resin (white) restorations are Covered Services on posterior teeth.
> Porcelain and resin facings on crowns are optional treatment on posterior teeth.
> Root canal treatment is payable once per tooth per lifetime. Retreatment of a previous root canal is payable
once per tooth per lifetime.
> Certain oral surgery procedures including vestibuloplasty, frenulectomy, frenuloplasty, oroantral fistula
closure, primary closure of sinus perforation and biopsy of hard tissue are Covered Services.
> Full and partial dentures are payable once in any five-year period. Tissue conditioning is payable twice in any
12- month period. Chairside reline and rebase of dentures are payable once in any calendar year. Lab reline and
rebase of dentures are payable once in a three-year period. Adjustments of dentures are payable once in any
calendar year.
> Recement of bridges is payable once per lifetime. Repair of bridges is payable once in any five-year period.
> Implants and implant related services are payable once per tooth in any five-year period.
> Emergency palliative treatment is a Covered Service twice in any calendar year. Consultations (by other
than the treating dentist) are Covered Services once in any calendar year. Occlusal guards and occlusal
adjustments are not Covered Services.

Having Delta Dental coverage makes it easy for you to get dental care almost everywhere in the world! You can now
receive expert dental care when you are outside of the United States through our Passport Dental program. This
program gives you access to a worldwide network of dentists and dental clinics. English-speaking operators are
available around the clock to answer questions and help you schedule care. For more information, check our Web
site or contact your benefits representative to get a copy of our Passport Dental information sheet.

Maximum Payment — $3,000 per person total per Benefit Year on all services except orthodontics. $1,500 per person
total per lifetime on orthodontic services.

Deductible — $25 Deductible per person total per Benefit Year limited to a maximum Deductible of $50 per family
per Benefit Year. The Deductible does not apply to oral exams, preventive services, consultations, office visit for
observation, X-rays, brush biopsy, sealants, and orthodontic services.

Any expenses incurred by an eligible person for covered services during the last three months of a benefit year and
applied to the Deductible for that benefit year will also be applied to the Deductible for the following Benefit Year.

The Deductible met under the previous carrier for the period January 1, 2014 through June 30, 2014 will be applied to
the 2014 calendar year Deductible with Delta Dental. It is the Subscriber's responsibility to provide Delta Dental with
adequate documentation of the Deductible met under the previous carrier.

Waiting Period — Employees who are eligible for dental benefits are covered as identified in your contract with the
school district.

Eligible People — All eligible contracted employees of the school district who elect the dental plan. The Contractor and
Subscriber share the cost of this plan.

Also eligible at your option are your legal spouse and your dependent unmarried children to the end of the month in
which they turn 26 if eligible to be claimed by you as a dependent under the U.S. Internal Revenue code during the
current calendar year. You and your eligible dependents must enroll for a minimum of 12 months. If coverage is
terminated after 12 months, you may not re-enroll prior to the open enrollment that occurs at least 12 months from
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the date of termination. Your dependents may only enroll if you are enrolled (except under COBRA) and must be
enrolled in the same plan as you. Plan changes are only allowed during open enrollment periods, except that an
election may be revoked or changed at any time if the change is the result of a qualifying event as defined under
Internal Revenue Code Section 125.

If you and your spouse are both eligible under this Contract, you may be enrolled as both a Subscriber on your own
application and as a dependent on your spouse's application. Your dependent children may be enrolled on both
applications as well. Delta Dental will coordinate benefits.

Benefits will cease on the last day of the month in which the employee is terminated.

PHYSICAL EXAMINATION

The Board will pay balance not covered by an Administrator’s Medical Health Insurance of an
Administrator’s physical examination if requested by the Board.

LEAVE PROVISIONS

SICK LEAVE

A.

Accumulation

An Administrator shall be allowed to accumulate Sick Leave credit to the maximum of three
hundred four (304) days. Any member who retires under STRS/SERS and returns to
employment in the District shall accumulate sick leave as prescribed in this section of the
Agreement, with the understanding there will be no carryover of sick leave from service that
predates their STRS/SERS retirement. Administrators shall be eligible for all Leave
Provisions listed in this section.

Annual Allowance

Administrators shall be granted sick leave on the following basis: one and one quarter (1 1/4)
days for each completed month of service or fifteen (15) days for each completed year of
service.

Notification of Accumulated Days

Administrators shall receive accurate notification of his/her accumulated Sick Leave with
each pay.

Advance

An Administrator whose Sick Leave has been exhausted shall be credited with five (5) days of
Sick Leave. These five (5) days or any portion thereof may be used at any time in case the
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Administrator is unable to work because of any of the prescribed reasons for the use of Sick
Leave and the Administrator has not accumulated a sufficient amount of Sick Leave.

Use of Sick Leave

1.  Sick Leave with pay may be used for the following reasons:

a. For absence of the Administrator due to personal illness, pregnancy, injury,
exposure to contagious disease which could be communicated to others.

b.  For absence of the Administrator due to illness, injury, or death in the immediate
family of said Administrator.

c.  An Administrator may use accrued Sick Leave for pregnancy, as provided in the
Ohio Revised Code. Absent medical verification of a need for a longer leave, the
use of sick leave for pregnancy and/or childbirth will not exceed six (6) weeks
from the date of delivery or eight (8) weeks from the date of delivery for a
caesarcan section, when documentation of the caesarcan section has been
provided.

d.  For care of a spouse with a newborn baby up to a maximum of five (5) days. If an
Administrator requires more than five (5) days, he/she will provide written
documentation to the Superintendent upon return to work.

e. A maximum of two (2) days related to the birth of a child of an immediate family
member.

f.  For death of an aunt or uncle up to a maximum of two (2) days. If an
Administrator requires more than two (2) days, he/she may use personal leave.

2. Sick Leave with pay may not be used for:
a. Child care;
b. Grandchild care.

3. Administrators will not be charged sick leave on non-work days.

4. Administrators utilizing sick leave shall not be required to give the reason, except that
they are in compliance with the proper use of sick leave listed in this section.
Notwithstanding this provision, an Administrator may be required to provide reasons if
there is an investigatory meeting because of suspected misuse, abuse, or unauthorized
use of sick leave.
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5. Any misuse, abuse, or unauthorized use of sick leave will result in disciplinary action
up to and including termination.

F.  Immediate Family Defined
The “immediate family” shall be defined as follows:
1.  Spouse of the Administrator;
2. Children and grandchildren of the Administrator or his/her spouse;
3.  Parents and stepparents of the Administrator or his/her spouse;
4.  Brother(s) and sister(s) of the Administrator or his/her spouse;
5. Grandparents of the Administrator or his/her spouse;
6.  Son-in-law and daughter-in-law of the Administrator or his/her spouse; and
7. In the event of death, “immediate family” also includes aunts and uncles.

8. Any person in loco of the above (e.g. anyone residing in the same home with the
Administrator or any relative who clearly stands in the same relationship with the
Administrator as any of those so specified). An Administrator must provide a written
description of the facts on the District absence report form supporting the in loco
situation.

EXTENDED ILLNESS LEAVE

An Administrator unable to perform satisfactorily because of personal illness or an illness in the
immediate family may be granted a leave of absence without pay for the remainder of the school
year.

Application for such leave must be accompanied by a statement from the attending physician
setting forth the nature of the illness or disability. In the instance of personal illness, the physician's
statement must include a definite recommendation that the Administrator be relieved of duties. In
the event of a leave as a result of illness of a member of the immediate family, the physician's
statement must indicate the need for the Administrator's absence.

Application for reinstatement from such leave must be made in writing and, in the event of a
requested return from a Personal Illness Leave, must be accompanied by a health care provider’s
certification for return to work.
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PERSONAL LEAVE

A.

Right to Leave

1. Administrators shall be eligible for three (3) unrestricted days per school year.
2. Administrators will not be charged personal leave on non-work days.

Notice of Intent to Use Leave

Notice of intent to use Personal Leave shall be provided by the Administrators completing and
delivering to the Superintendent or designee, the prescribed form at least three (3) days in
advance of the anticipated absence. If circumstances make advance notice impossible, the
Administrator shall notify the Superintendent or designee of his/her intent to use Personal
Leave as soon as practicable.

Purpose of Leave

It is the intent of this Section to provide Administrators with a means of dealing with personal
matters that cannot be handled except during school hours.

Personal Leave must be taken in minimum increments of one-quarter (1/4) hour.

On occasion, special circumstances not covered by the provision above may arise and
Administrators may wish to request personal leave. Such requests shall be made to the
Superintendent in writing, who may grant the personal leave on a paid or unpaid basis or may
deny the request.

An Administrator who abuses personal leave will be subject to discipline, up to and including
termination.

An Administrator will be reimbursed one-hundred fifty dollars ($150.00) for each unused
personal leave day(s) by June 30 of each year. If the Administrator desires to have unused
personal leave converted to sick leave in lieu of receiving one-hundred fifty dollars ($150.00)
for each unused personal leave day, he/she must submit a letter to the Treasurer’s office by
June 15.

PAID ADOPTION LEAVE

A.

Adoptions in the United States

An Administrator is eligible, upon adoption of a child in the United States, to use accumulated
sick leave for up to a total of twenty (20) days, which may be taken after the Board receives
documentation of the adoption. Such leave must be taken within a 12-month period, during
which period custody is received. If both adoptive parents are Board employees, either or
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both may use sick leave under this provision with the understanding that the combined sick
leave taken by both will not exceed twenty (20) days.

Adoptions Outside the United States

If a child outside of the United States is adopted, an Administrator will be able to use
accumulated sick leave for up to a total of twenty (20) days, which may be taken after the
Board receives documentation of the adoption. Such leave must be taken within a 12-month
period, during which period custody is received. Further, accumulated sick leave may be used
for up to a total of ten (10) days for the adoption process, prior to receiving custody of the
child. The scheduling of leave for the adoption process will be arranged between the
Administrator and the Superintendent. If both adoptive parents are Board employees, either
or both may use sick leave under this provision with the understanding that the combined sick
leave taken by both will not exceed thirty (30) days.
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C. Administrators will not be charged adoption leave on non-work days.

JURY DUTY

A. An Administrator shall be granted time off for jury duty actually served during the workday
and shall suffer no loss of pay or benefits. The Administrator may keep any payment received
for jury duty. Documentation received from the court confirming jury duty actually served
must be submitted with the absence form.

B. Time spent on jury leave will not be charged against any other leave provision.

LEAVE PURSUANT TO SUMMONS OR SUBPOENA

A.

Right to Leave for a Summons or Subpoena

Any Administrator who is summoned or subpoenaed for a job-related issue shall be granted
leave with no loss of pay or other benefits for days missed by reasons of the summons or
subpoena. In the event a subpoena will be issued on behalf of the Board, the Administrator
obtaining the subpoena must give at least five (5) calendar days notice prior to the hearing. A
summons or subpoena issued because of a student’s custody issue is considered to be job
related. An Administrator receiving a subpoena to appear as a witness for a non-job related
issue shall be eligible for leave under this section. A copy of the subpoena, once served, will
be included with the leave form.

Right to Leave for a Non-Job Related Issue

Personal leave must be utilized for a summons issued because of a non-job related issue. If
the Administrator has exhausted his/her personal leave, and is summoned for something that
is not job-related, leave pursuant to summons or subpoena may be used in order to comply
with the summons.

Leave Not Covered

An Administrator is not eligible for leave under this Section if the Administrator is a party to
the legal proceeding.

ASSAULT LEAVE

Right to Leave

An Administrator who is absent due to physical disability directly resulting from an assault,
which occurs in the course of Board employment, while on duty either during school hours or
where required to be in attendance at a school-sponsored function, shall be eligible to receive
Assault Leave.
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Notice of Intent to Use Leave

1. Such leave shall be granted, for a period not to exceed one hundred eighty (180)
workdays, upon the Administrator delivering to the Business Office a signed Employee
Report of Injury Form.

2. Such statement will indicate the nature of the injury, the date of its occurrence, the
identity of the individual(s) causing the assault (if known), the facts surrounding the
assault and willingness of the Administrator to cooperate with the Board if the Board
chooses to pursue legal action against the assailant(s).

Rights While On Leave

1.  Except as noted under restrictions below, an Administrator on Assault Leave shall be
maintained on full pay status during the period of his/her leave.

2. Leave granted under this Section shall not be charged against Sick Leave earned or
earnable under ORC Section 3319.141 or leave granted under other Sections of this
Article.

3. An Administrator will not be charged assault leave on non-work days.
Length of Leave

Assault Leave may be used for the period of the disability up to a maximum of one hundred
eighty (180) workdays.

Restrictions

1. If medical attention is required, the Administrator shall supply a certificate from a
licensed physician stating the nature of the disability and its duration.

2.  The Administrator must file a Workers Compensation claim with the Business Office.
The pay of a member on Assault Leave shall be reduced by the amount received by
him/her, if any, for Workers” Compensation as a benefit to cover loss of pay resulting
from the injury. However, the Administrator’s pay shall not be reduced by benefits
received from Workers’” Compensation to cover occupational diseases, medical
expenses, nursing expenses, hospital services, medicines and/or rehabilitation services.

3. If an Administrator is unable to return to work after using fifty (50) days for assault
leave, he/she shall provide the Board medical verification of the need for additional
assault leave. The Board retains the right, at its own expense, to require the
Administrator to obtain the opinion of a second healthcare provider designated by the
Board. If the second opinion is in conflict with the Administrator’s first medical
verification, the Board may request, at the Board’s expense, that the Administrator see a
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mutually agreed upon healthcare provider to give a final and binding opinion regarding
the need for continued assault leave.

4.  Falsification of either the signed statement or a physician’s certificate may be grounds
for suspension or termination of employment under ORC Section 3319.16.

Verbal Assault Leave

An Administrator not physically assaulted but who is emotionally distraught due to a threat of
physical injury that is direct, specific and plausible will receive up to two (2) days off without
loss of pay, as long as the member reports the threat to the police.

PROFESSIONAL LEAVE

A.

Professional Leave of Absence may be granted annually to Administrators for the purpose of
attending workshops or other professional meetings each year.

The term "Professional Leave" is not to include days when an Administrator accompanies
students to meetings, competitions, or other student activities.

The Board shall pay the portion of the pre-approved receipted expenses as stipulated on the
Professional Leave Application form for fees, meals, lodging, and transportation, incurred by
Administrators who attend workshops, seminars, conferences, or other professional
improvement sessions which have the advance approval of the Superintendent or designee for
the particular purpose of professional improvement to the school system and/or to the
individual participating.

Such authorization for attendance will need prior approval by the Superintendent or designee.
The Administrator shall receive his/her salary for those days he/she is absent from his/her
assignment for such Professional Leave.

UNPAID CHILD CARE LEAVE

Following the conclusion of any pregnancy-related disability; or in the event any Administrator
adopts a child and such child is less than one (1) year of age at the time of adoption; or, with respect
to a father, following the birth of a child; the Administrator may apply for permission to take
Parental Leave. Requests for permission to take Parental Leave must be made to the
Superintendent at least twenty (20) days prior to the date on which the parental leave is to begin.
Notification for leave in the case of adoption shall be given as soon as possible prior to receiving
custody of the child. Parental Leave shall be granted upon request, provided that the following
conditions are met:

A.

Unpaid child care leave and the absence (if any) charged to sick leave shall not exceed six (6)
months.
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B. The Administrator must state specifically in writing at the time Parental Leave is requested,
the length of such requested leave and the date on which the Administrator will be available to
return to work.

C. Parental Leave will not exempt an Administrator from decisions regarding contract renewals
relating to Administrator's appraisal and/or staff reduction under this Agreement. If Parental
Leave is granted, and upon return of the Administrator from Parental Leave, he/she will be
assigned to his/her prior position, if available, or a position as nearly equal to that which had
been previously occupied.

D. Insurance benefits and other fringe benefits under this Agreement shall not apply during the
period of a parental leave.

E. Inthe event an Administrator does not return to work at the time indicated in his/her request
for Parental Leave, said Administrator will forego any rights to reinstatement.

OTHER UNPAID LEAVES

The Board may, at its discretion, grant other leaves as are authorized by the Ohio Revised Code.

FAMILY AND MEDICAL LEAVE

Administrators may take up to twelve (12) workweeks of unpaid leave (“FMLA Leave”) in any
school year (August 1 through July 31) for one (1) or more of the following circumstances:

A. The birth of an Administrator’s child and to care for the child up to age one (1);
B.  The adoption or foster care of a child, up to twelve (12) months after placement;

C. To care for the spouse, child, or parent of an Administrator when that family member has a
serious health condition;

D. The Administrator’s inability to perform the functions of the position because of the member’s
own serious health condition.

To be eligible for FMLA Leave, the Administrator must have worked for Wadsworth City Schools
for at least twelve (12) months met the FMLA’s 1250-hours-worked requirements before the leave
request.
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BENEFITS WHILE ON LEAVE

With the exception of FMLA leave, no benefits that result in an expense to the Board will be
provided to any Administrator while on a leave of absence without pay. When a group insurance
policy permits, an Administrator on an unpaid leave of absence may continue to participate in such
insurance benefits by advance payment of the cost of such benefits as determined by the insurance
carriers or Plan Administrator but no more than one hundred two percent (102%) of the total cost of
the benefit.

MILITARY LEAVE

An Administrator who is a member of a reserve component of the Armed Forces of the United
States and/or the State of Ohio shall be granted leave of absence from his/her respective duties
without loss of pay for such time as he/she is in the military service or field training or active duty
for periods not to exceed one hundred seventy six (176) hours in any one (1) calendar year.
Bargaining unit members called to active duty in the uniformed services for longer than a month in
a calendar year are entitled to leave and pay as set forth in Ohio Revised Code Section 5923.05. The
District and the Administrator shall continue to contribute to the State Teachers Retirement System
(STRS) based on the amount of compensation actually paid to the Administrator during the military
leave of absence, subject to any subsequent legislative enactment.

An Administrator shall be granted a leave without pay when he/she leaves the employment of the
Board and within forty (40) days thereafter enters the Armed Forces of the United States. An
Administrator shall be reemployed following such leave if application is made in writing within
ninety (90) days of discharge, other than a dishonorable discharge, from active duty. Reemployment
shall be under the same type of contract as was formerly held and shall be at the beginning of the
next semester, provided application is made not less than thirty (30) days prior to the beginning of
the next semester.

Sick leave is not accumulated during the period of military leave.

MILEAGE REIMBURSEMENT

The Board will reimburse Administrators for the use of his/her personal vehicle in connection with
travel directly related to school business. Such reimbursement mileage will exclude daily travel to and
from home. Required attendance at meetings and functions outside of the school district shall be
considered reimbursable mileage. Such reimbursement shall be paid at the prevailing IRS rate upon
monthly statements signed by the Superintendent and Treasurer.
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PAYROLL PRACTICES

Administrators will receive their salary in twenty-six (26) biweekly substantially equal pays. All
administrators will have their paychecks issued via direct deposit and will receive an email notice.

PERSONNEL FILES

Administrators shall have the right, upon request, to examine and obtain a copy of any information
in his/her personnel file except for information classified by law as confidential.

PROFESSIONAL ORGANIZATION MEMBERSHIP

The Board will pay for each administrator up to five hundred dollars ($500.00) for professional
organization membership(s) each year.

RETIREMENT BENEFITS

Emplover Pick Up Resolution

Wadsworth City Schools Administrative Employees shall be entitled to the “fringe benefit pick up”
which means the Wadsworth City Board of Education will pay the 10% retirement contribution to STRS
or SERS on behalf of the Administrative Employee, in accordance with Code Section 414(h)(2). The
amount of the fringe benefit pick up shall not be considered part of the employee’s total annual salary
for any purpose.

However, administrative employees with 10 or more years of service in the Wadsworth City School
District may elect to receive pick up on the pick up. These picked-up employee contributions are in lieu
of payments by the employee and shall be paid by the Board as a fringe benefit in addition to the
contract salary otherwise payable to the employee. These contributions shall be treated as additional
compensation and included in salary for retirement purposes.

The following employees are the Covered Administrative Employees:
Career Technical Compact Director

SEVERANCE PAY

If the Board determines that a HSA is a legal option for an employee’s severance pay, a committee
will be formed to determine which company will administer the HSA. Members of the committee
will include three (3) members from the Association who are appointed by the Association and
three (3) members of the administration who are appointed by the Superintendent. Other employee
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groups may also be represented on the committee. President/Co-Presidents of any Associations
represented on the committee and the Superintendent will be de-facto members of the committee.
Once the selection is made and details of the HSA are finalized, the Association and Board will
revise the Negotiated Agreement language in this section to reflect the HSA option.

A.

Right to Severance Pay

An Administrator shall receive severance pay upon quitting his/her employment in the District
and-retiring providing he/she: (1) is approved for retirement benefits by the State Teachers
Retirement System (STRS), or (2) is at least fifty (50) years old and has been employed at
least ten (10) full years in the District, or (3) has fifteen (15) or more years service credit with
the STRS and at least ten (10) full years of service in the District.

Calculation of Severance Pay

1.

Severance pay shall be based on the rate of pay at the time of the Administrators last day
of service.

Severance pay will be given for forty percent (40%) of the Administrator’s accumulated
sick leave at the time of resignation/retirement, up to forty percent (40%) of two
hundred (200) days; i.e. a benefit of up to eighty (80) days.

If an Administrator does not have sufficient Sick Leave to qualify for maximum
severance resigns or retires after fifteen (15) or more years’ service in the District, then
the severance pay to which he/she is entitled shall be supplemented by One Hundred
Dollars ($100.00) for each year of service in the District, provided that the total
severance pay shall not exceed the eighty (80) day cap.

Method of Payment

1.

The severance payment will be made in one (1) lump sum within ninety (90) calendar
days of the last day under contract with the District provided the Administrator submits
their 403(b) provider and account number to the Treasurer’s Office. In the event the
Administrator has not submitted his/her information to the Treasurer’s Office within
ninety (90) days, the severance payment will be made to the Administrator within
twenty (20) days of receiving the information.

Notwithstanding anything in this Manual or Board policy to the contrary, in accordance
with the terms of the “Severance Pay Deferral Program” described in section 3.4 (a) of
the District’s Section 403 (b) Plan (the “Section 403(b) Plan”), certain retiring
Administrators shall have their severance pay mandatorily paid into an annuity contract
or custodial account that is designed to meet the tax-qualification requirements of IRC
Section 403(b) (a “Designated Plan Contract”). Payment of such amounts under this
section 3.4(a) of the Section 403(b) Plan shall be in lieu of payment of such amounts
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directly to the retiring Administrator; and no retiring Administrator shall have the option
of receiving payment of such amounts directly in cash.

Any Administrator entitled to severance pay who is not an eligible participant (an
eligible participant is defined as an Administrator who retires in or after the calendar
year that includes the Administrator’s 55t birthday) in the Severance Pay Deferral
Program will continue to be eligible for any and all severance payments in accordance
with this Manual. The Administrator may elect to defer such pay to a plan contract, as

permitted by any related provision of the Section 403 (b) Plan.

All contributions to the Section 403(b) Plan, all deferrals to a Plan Contract, and all
payments to Administrators, shall be subject to reduction for any tax withholding or
other withholding that the Treasurer determines is required by law. The Board does not
guarantee any tax results associated with the Section 403(b) Plan, deferrals, or payments
made to an Administrator.

The provisions of Section 3.4(a) of the Section 403(b) Plan are hereinafter referred to as
the Severance Pay Deferral Program. The terms of the Severance Pay Deferral Program
shall include the following:

a.  Participation in the Severance Pay Deferral Program shall be mandatory for all
“Covered Employees.” A Covered Employee shall be any Administrator who
retires in or after the calendar year that includes the Employee’s 55t birthday

and thereby becomes entitled to “Severance Pay.”

b.  For purposes of the Severance Pay Deferral Program, the term “Severance Pay”
shall mean a payment that is attributable to the Covered Employee’s accrued but
unused sick days. In addition, the Severance Pay must be payable no later than
the last day of the fifth calendar year following the calendar year of the Covered
Employee’s termination of employment on account of retirement.

c.  The Employer Contribution made on the behalf of the Covered Employee under
the Severance Pay Deferral Program in each calendar year shall be in an amount
equal to the lesser of:

(1)  The total amount of the covered employee’s severance pay.

(2)  The maximum contribution amount allowable under the terms of this
plan.
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d. The required Employer Contribution under the Severance Pay Deferral
Program shall be made within the timeframes described in under the
Administrator Benefit Provision Manual.

e.  To the extent that the Employer Contribution under the Severance Pay Deferral
Program exceeds the maximum amount allowable under this Plan in the
calendar year of payment, the excess amount shall be payable to the 403(b) Plan
in January in subsequent calendar years, up to the maximum amount allowable
under this Plan, for up to a maximum of five (5) calendar years after the
calendar year of the Covered Employee’s retirement; and if there is any
remaining amount of Severance Pay, the excess amount shall be paid to the
Covered Employee in cash.

C. Restrictions

Within the meaning of this policy, an individual may “retire” only once. Retirement from
another district shall make an individual ineligible for this retirement benefit.

D. Any Administrator who retires under STRS and returns to employment in the District will not
be eligible for severance pay.

VACATION DAYS

Eighty (80) hours of unused vacation can be carried over to the next school year. New balances for
vacation begin August 1 of each year.
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WADSWORTH CITY SCHOOLS EVALUATION INSTRUMENT

Wadsworth City Schools Evaluation Instrument
Administrators and Exempt Employees

EMPLOYEE EVALUATOR
DEPT. POSITICN DATE
Ferformance Traits Rating Numerical Comments
(Numerical Score
Score) ({from previous
columnj

1. PROFESSIONAL EXPERTISE
Knowledge of job, qualifications

Accomplished (4)

2. TEAMWOREK: Teamwork, works
well with octhers, cooperates with
colleagues

Accomplished (4)

3. PROFESSIONAL CHARACTER:
Appearance, courtesy, attitude,
public relations, communication

Accomplished (4)

4. PERSOMAL JOB
ACCOMPLISHMENTS/INITIATIVE:
Mothvation, reliability, dependability,
interest im work

Accomplished (4)

[&]

. LEADERSHIP: Sets example,
provides direction, has vision

Accomplished (4)
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Wadsworth City Schools Evaluation Instrument
Administrators and Exempt Employees

8. QUALITY OF WORK: Accuracy, Accomplished (4)
meatness, thoroughness, standard
of work

7. QUANTITY OF WORK: Volume, Accomplished (4)
amount, speed, turm-around time,
projects

8. PROFESSIONAL GROWTH: Accomplished (4)
Activiies, programs, initiatives

8. ATTENDAMCE: Punctual, Accomplished (4)
absenteeism

GEMNERAL COMMENTS:

RATING TOTAL | O CVERALL RATING: Accomplished

Accomplished 32-36
Skilled 23
Developing 14-22
Imeffective 2-13

Employee’'s Signature Diate
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CALAMITY DAYS

CELL PHONES

COMPENSATION SYSTEM (YEARLY)
CONCEPT
HIRING SALARIES/HOURLY RATE
ATTAINMENT OF PERFORMANCE GOALS
SALARY/HOURLY RATE STRUCTURE ANALYSIS
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DISCIPLINARY PROCEEDINGS
EVALUATION
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FBI CHECK

INSURANCE
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TERM LIFE INSURANCE
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PERSONAL LEAVE
UNPAID LEAVE
PAID ADOPTION LEAVE
UNPAID CHILD CARE LEAVE
JURY DUTY
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ASSAULT LEAVE
PROFESSIONAL LEAVE

10
10

10
10
14
17
18

21
21
22
23
24
24
25
25
26
28
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WADSWORTH CITY SCHOOLS EVALUATION INSTRUMENT

29
32

32
33
33
34
35
36
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DECLARATION

The following benefit provisions apply to all those persons employed by the Board of
Education and officially classified as a “Salary Exempt.” The following positions are
classified Salary Exempt for the purpose of this Salary Exempt Employee Benefit Provision
and will be referred to as “SEE” from this point on:

Career Pathway Compact Counselor
Job Training Compact Counselor
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SALARY RANGE AND WORK SCHEDULE

2021-2022
2020-202+
. . Hrs./

Position Low High Days | ay
Career Pathway $79,777 | $96,873 204 g
Compact Counselor | $77642 | $94;280
Job Training $65,961 | $82,702 194 g
Compact Counselor | $64;:196 | $86,489
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CALAMITY DAYS

A. Unless notified otherwise by administration, SEEs who are contracted to work in
excess of two hundred and thirty five (235) or more days are expected to report to
work when the school(s) in which they are employed are closed owing to an
epidemic or other public calamity.

B. SEEs who work in excess of two hundred and thirty five (235) days shall be paid
for regular time lost if said epidemic or calamity prevents them from reporting, or
causes them to be late.

C. SEEs who work in excess of two hundred and thirty five (235) days are required
to make every reasonable effort to be present to assist in the routine tasks to be
performed and in coping with the emergency.

CELL PHONES

Cell phone reimbursements are given to SEEs based upon the following:

$11/month for cell phone minute package; $30/month for data package; $492 total
annually.

COMPENSATION SYSTEM (YEARLY)

CONCEPT

Each administrator and exempt employee has a base salary or hourly rate, the starting
point of which is determined at his/her date of hire (see description below). Each year
the Board of Education will determine a dollar amount available for raises to
administrators and exempt employees. If the Board of Education determines money is
available, the Superintendent will be responsible for determining how the money will be
distributed to the employees. The Superintendent will determine a base percentage
increase that will be given to all employees. In addition to the uniform base percentage
increase, an additional uniform percentage will be available for employees who have met
their performance goals and have the highest rating possible on their summative

6
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evaluation for the year (see description below). Within the parameters written above, the
total compensation increase an employee receives in a given year cannot exceed the top
of the salary range for his/her position in the year in question.

HIRING SALARIES/HOURLY RATE

The determination of the appropriate starting salary or hourly rate for new hires will be
made by the Superintendents’ of the districts comprising the Four Cities Compact.
Starting salaries or hourly rates should be at, or toward, the minimum of the assigned
salary or hourly rate range. A starting salary or hourly rate which is higher than the
minimum assigned salary or hourly rate range may be granted for such reasons as
education and/or work experience directly applicable to the job which exceeds the
minimum qualification requirements, a competitive market situation, a special or specific
talent, etc. Salary or hourly rate levels of current District employees should also be
considered in determining new hire salaries or hourly rates.

ATTAINMENT OF PERFORMANCE GOALS

At the beginning of each school year, the employee will set a minimum of two (2)
performance goals collaboratively with his/her direct supervisor. In years where the Four
Cities Compact has allocated money for raises, employees who meet their performance
goals and who have the highest rating possible on their summative evaluation for the year
will receive the additional uniform percentage available.

Whether an employee has met his/her performance goals is determined by the direct
supervisor, in consultation with the Superintendents, and involves a portfolio based
system that provides supporting evidence of results/outcomes.

SALARY/HOURLY RATE STRUCTURE ANALYSIS

In response to market trends, the salary/hourly rate structures should be reviewed and
updated, as appropriate. A market analysis should be completed using comparable school
districts in our area.
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RATIONALE

This system allows for performance-based financial incentives while creating an
atmosphere where everyone can “win” if they have met their performance goals and have
achieved at the highest level on their summative yearly evaluation. Performance goals
and the evaluation instrument are known to the employee from the beginning, thus
eliminating to a great degree the idea of a supervisor being “arbitrary” with decisions that
are made. All of this is done within the dollar amount allocated by the Superintendents’
of the Four Cities Compact, in consultation with their Boards of Education.

DISCIPLINARY PROCEEDINGS

Appropriate discipline may include oral or written reprimand, suspension with or without
pay, reduction, demotion and/or termination.

EVALUATION

The Superintendent will institute and maintain a comprehensive program for the
evaluation of SEEs. SEEs include positions listed on page one and any other SEE not
included in an employee negotiating unit.

The purpose of a SEE Evaluation will be to assess the performance of SEE and to provide
information upon which to base employment and personnel decisions. Evaluation should
also assist SEEs to develop their professional abilities in order to better accomplish the
effective management of the school system.

The evaluation criteria for each position will be in written form and will be made
available to the SEE. Evaluations will be made by the person to whom the SEE is
immediately responsible (See Appendix A). The results of the evaluation will be put in
writing and discussed with the SEE by the person who makes the evaluation. A SEE
whose contract is due to expire at the conclusion of the current school year shall have at
least one (1) preliminary evaluation and one (1) final evaluation during such year. A
written copy of the preliminary evaluation report shall be provided to the SEE at least
sixty (60) days prior to any Board action on the renewal or non-renewal of the contract. A
written copy of the final evaluation report shall be provided to the SEE at least five (5)
days prior to any Board action on the renewal or non-renewal of the contract.

The SEE being evaluated will have the right to attach a memorandum to the written
evaluation. The results of the evaluation will be kept in personnel records maintained in
8
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the central office. Information gathered and written evaluative documents used in
retention, promotion or termination of a SEE will be accessible to the person concerned
or his representative.

In order that there will be no conflict of interest in the supervision and evaluation of
employees, at no time may any SEE be solely responsible for the supervision and/or
evaluation of an employee if the SEE is directly related to that employee.

HOLIDAY PAY

A. Holidays granted and paid are as follows: New Year’s Day, Martin Luther King
Day, Memorial Day, Labor Day, Thanksgiving, the day after Thanksgiving, and
Christmas Day. Good Friday also shall be a paid holiday in years when school is
not in session on that day. SEE assigned to work two hundred sixty (260) days or
more will also receive Fourth of July, Christmas Eve-and New Year’s Eve.

B. In order to qualify for holiday pay , a SEE must be either working his/her last
scheduled work day prior to the holiday and his/her first scheduled work day after
the holiday, or be properly excused. SEE’s on unpaid leave shall not be eligible
for holiday pay.

C. In the event a holiday falls on Saturday, Friday will be the paid holiday. Ifit falls
on Sunday, then, Monday will be the paid holiday.

FBI CHECK

The Board shall pay for the cost of any FBI check provided the SEE initiates the
background check through central office.

INSURANCE

GENERAL PROVISIONS

A. Right to Insurance Benefits

In addition to the salary and other payments, the compensation of full-time SEEs
shall include the insurance benefits provided herein. SEEs who are scheduled to
work less than seventy-five percent (75%) of full-time shall not be eligible for
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insurance benefits. A full-time is defined as those who are contracted to work one
thousand two hundred fifty (1,250) hours or more in a work year.

Copy of Certificate of Insurance
1. SEEs will receive a certificate of insurance which shall provide the
specific benefits provided.

Distribution of Explanation of Coverage(s)

1. As amendments and/or changes in insurance coverages or carriers are
made, SEEs will receive a written description, prepared by the carrier, of
such amendments and/or changes. This written description shall be
provided within sixty (60) days of the amendment and/or changes.

2. A SEE hired during the term of this agreement shall, at the time of the
signing of his/her contract, receive a written description of all insurance
coverages in effect at that time.

Distribution of Insurance Cards
Each SEE shall be issued a current insurance card.

Preferred Provider Organization (PPO)

A.

B.

Method of Payment
SEE shall pay a portion of the monthly premium according to the following
schedule:

Single: 9%
Family: 6%

Specifications

Wadsworth City Schools - Base Plan
Blue Access® (PPO)
Effective 07/01/2018

10
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Covered Benefits Network Non-Network
Deductible (Single/Family) $250/$500 $1,000/$1,600
Out-of-Pocket Limit (Single/Family) $1,250/$2,500 $3,400/$6,800
Physician Home and Office Services (PCP/SCP) $20/$20 30%

Primary Care Physician (PCP)/
Specialty Care Physician (SCP)
Including Office Surgeries and allergy serum:

o allergy injections (PCP and SCP) 20% 30%
o allergy testing 20% 30%
o MRAs, MRIs, PETS, C-Scans, Nuclear 20% 30%

Cardiology Imaging Studies,
non-maternity related Ultrasounds
and pharmaceutical products

Preventive Care Services

o Services included but not limited to: Routine
medical exams, Mammograms, Pelvic Exams,
Pap testing, PSA tests, Immunizations, Annual
diabetic eye exam, Hearing screenings and No cost share 30%
Vision screenings which are limited to Screening
tests (i.e. Snellen eye chart) and Ocular Photo
screening.

Emergency and Urgent Care
Emergency Room Services $100 $100
o facility/other covered services
(copayment waived if admitted)
Urgent Care Center Services $25 30%
o MRAs, MRIs, PETS, C-Scans, Nuclear 20% 30%
Cardiology Imaging Studies,
Non-maternity related Ultrasounds
and pharmaceutical products

o Allergy injections 20% 30%
o Allergy testing 20% 30%
Inpatient and Qutpatient Professional Services 20% 30%

Include but are not limited to:
o Medical Care visits (1 per day), Intensive
Medical Care, Concurrent Care, Consultations,
Surgery and administration of general
anesthesia and Newhorn exams

Blue 8.0 500 Series
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Covered Benefits Network Non-Network
Inpatient Facility Services (Network/Non-Network 20% 30%
combined) Unlimited days except for:

o 60 days for physical medicine/rehab (limit
includes Day Rehabilitation Therapy Services
on an outpatient basis)

o 180 days for skilled nursing facility

Outpatient Surgery Hospital/Alternative Care Facility 20% 30%
o Surgery and administration of
general anesthesia

Other Outpatient Services including but not limited to: 20% 30%

o Non Surgical Qutpatient Services for example:
MRIs, C-Scans, Chemotherapy, Ultrasounds,
and other diagnostic outpatient services.

o Home Care Services 30 visits (excludes IV
Therapy) (Network/Non-Network combined)

o Durable Medical Equipment, Orthotics and
Prosthetics

o Physical Medicine Therapy Day
Rehabilitation programs

o Hospice Care 20% 20%

o Ambulance Services 20% 20%

Outpatient Therapy Services
(Combined Network & Non-Network limits)
o Physician Home and Office Visits (PCP/SCP) $20/$20 30%
o Other Outpatient Services @ 20% 30%
Hospital/Alternative Care Facility
Limits apply to:

o Cardiac Rehabilitation Unlimited
Pulmonary Rehabilitation Unlimited
Physical Therapy: 60 visits
Occupational Therapy: 60 visits
Manipulation Therapy: 12 visits
Speech therapy: 20 visits
o Teledoc (Live Health Online)

o0 0 0 O

Accidental Dental: Unlimited per accident Copayments/Coinsurance 30%
(Network and Non-network combined) based on setting where
covered services

are received

Behavioral Health:
Mental lliness and Substance Abuse?

o Inpatient Facility Services 20% 30%
o Physician Home and Office Visits (PCP/SCP) $20 30%
o Other Outpatient Services. Outpatient Facility 20% 30%

@ Hospital/Alternative Care Facility,
QOutpatient Professional

Human Organ and Tissue Transplants3 20% 30%
o Acquisition and transplant procedures,
harvest and storage.
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Covered Benefits Network Non-Netwo
Prescription Drugs
Network Tier structure equals 1/2/3

o Network Retail Pharmacies: $10 generic/$20 preferred 50%. min $30°
(30-day supply) brand/$30 Non-preferred
generic & brand

o Home Delivery Service: $25 generic/$50 preferred Not covered
(90-day supply) brand/$70 Non-preferred

generic & brand

Member may be responsible for additional cost when not

selecting the available generic drug. Rx O0OP Max: Rx OOP Max:

$6,525 Single/$13,050 Family $13,050 Single/$26,100 Family

Medicare Rx - Wrap

Notes:

©  All medical deductibles, copayments and coinsurance apply toward the out-of-pocket maximum (excluding Non-Network Human Organ and Tissue
Transplant (HOTT) Services). Prescription drug cost shares have a separate out-of-pocket maximum.

© Deductible(s) apply to covered medical services listed with a percentage (%) coinsurance, including 0%. However, the deductible does not apply
to Emergency Room Services where a copayment & (%) coinsurance applies and may not apply to some Behavioral Health services where
coinsurance applies

©  Network and Non-network deductibles, copayments, coinsurance and out-of-pocket maximums are separate and do not accumulate toward each
other.

© Dependent Age: to end of the month which the child attains age 26

© Specialist copayment is applicable to all Specialists excluding General Physicians, Internist, Pediatricians, OB/GYNs and Geriatrics or any other
Network Provider as allowed by the plan

©  When allergy injections are rendered with a Physicians Home and Office Visit, only the Office Visit cost share applies. When the Office Visit cost
share is a % coinsurance, deductible and coinsurance apply to allergy injections

©  No cost share (NCS) means no deductible/copayment/coinsurance up to the maximum allowable amount. 0% means no coinsurance up
to the maximum allowable amount. However, when choosing a Non-network provider, the member is responsible for any balance due after the
plan payment.

© PCPisa Network Provider who is a practitioner that specializes in family practice, general practice, internal medicine, pediatrics,
obstetrics/gynecology, geriatrics or any other Network provider as allowed by the plan.

©  SCPis a Network Provider, other than a Primary Care Physician, who provides services within a designated specialty area of practice.

©  Certain diabetic and asthmatic supplies, except diabetic test strips, have no deductible/copayment/coinsurance up to the maximum allowable amount
at network pharmacies.

©  Benefit period = calendar year

o Mammograms (Diagnostic) are no copayment/coinsurance in Network office and outpatient facility settings.

© Behavioral Health Services: Mental Health and Substance Abuse benefits provided in accordance with Federal Mental Health Parity.

©  Preventive Care Services that meet the requirements of federal and state law, including certain screenings, immunizations and physician visits
are covered.

©  Private Duty Nursing — limited to 82 visits/Calendar Year

©  \Vision limited services — additional vision services are covered when specifically coded as determination of refraction, routine ophthalmelogical

examination including refraction fer new and established patienis, and a visual functional screening for visual acuity. No additional
ophthalmological services are covered as part of the medical coverage.
©  Plan to exclude coverage for elective abortions.

2We encourage you to review the Schedule of Benefits for imitations.

#Kidney and Comnea are treated the same as any other illness and subject to the medical benefits.
9 Rx non-network diabetic/asthmatic supplies not covered except diabetic test strips.
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Precertification:
Members are encouraged to always obtain prior approval when using non-network providers. Precertification will help the member know if the services are considered not
medically necessary.

Pre-existing Exclusion Period: none
This summary of benefits has been updated to comply with federal and state requirements, including applicable provisions of the recently enacted federal health care reform

laws. As we receive additional guidance and clarification on the new health care reform laws from the U.S. Department of Health and Human Services, Department of Labor
and Internal Revenue Service, we may be required to make additional changes to this summary of benefits.

This summary of benefits is intended to be a brief outline of coverage. The entire provisions of benefits and exclusions are contained in the Group Contfract, Certificate, and
Schedule of Benefits. In the event of a conflict between the Group Contract and this description, the terms of the Group Confract will prevail.

By signing this Summary of Benefits, | agree to the benefits for the product selected as of the effective date indicated.

Authorized group signature (if applicable) Date
Underwriting signature (if applicable) Date
WELLNESS RIDER

The wellness program will consist of a combination of activities that are designed to
increase awareness, assess risk, educate and promote voluntary behavior change to
improve the health of an individual. The objective is to encourage modifications of
member health status and enhance personal well-being and productivity, with a goal of
preventing injury and illness.

The program includes the following provisions:

(1) An annual voluntary onsite biometric screening or physician directed preventive
exam will be provided at no cost to the employee. Onsite biometric screenings or
physician directed examinations shall be conducted around the summer/fall of
each calendar year. The screening shall provide (but not be limited in application
to as determined by the District) confidential employee information in four (4)
key wellness categories:

. Non-smoker or participation in a smoking cessation program

. Low density Li-protein (LDL)/High-density Li-protein (HDL) and Total
Cholesterol

. Body Mass Index (BMI)

. Blood Pressure (BP)
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(2) Beginning in 2019 and applicable for each subsequent calendar year, HRA credits
shall be issued subject to the terms and conditions outlined herein, credits shall be
provided on the following basis:

. Participation in the immediately preceding period’s onsite biometrics initiative or
physician directed preventive exam.

. Employee certification of being a non-smoker or successful completion of a
physician directed smoking cessation program during the year shall be worth
$25/single or $50/family.

. Total Cholesterol Score of 240 or less. Or, should the employee’s score be in excess
of 240, physician certification of the employee’s participation in a management
program to reduce their cholesterol risk or certification of the employee’s inability
to reduce this risk due to a related medical condition. Or, should the employee’s
total cholesterol be in excess of 240, a 5% improvement over the prior year’s total
cholesterol provided that the employee participated in the prior year’s onsite or
physician directed examination process. Completion of any of the above three
conditions shall be worth $25/single or $50/family.

. Body Mass Index (BMI) of 30 or less. Or, should the employee’s BMI be in excess
of 30, physician certification of the employee’s participation in a management
program to reduce their BMI or certification of the employee’s inability to reduce
this risk due to a related medical condition. Or, should the employee’s BMI be in
excess of 30, a 5% improvement over the prior year’s BMI provided that the
employee participated in the prior year’s onsite or physician directed examination
process. Completion of any of the above three conditions shall be worth $25/single
or $50/family.

. Blood Pressure of 140/90 or less. Or, should the employee’s blood pressure be in
excess of 140/90, physician certification of the employee’s participation in a
management program to reduce their blood pressure or certification of the
employee’s inability to reduce this risk due to a related medical condition. Or,
should the employee’s blood pressure be in excess of 140/90, a 5% improvement
over both the prior year’s Systolic and Diastolic blood pressure number provided
that the employee participated in the prior year’s onsite or physician directed
examination process. Completion of any of the above three conditions shall be
worth $25/single or $50/family.

(4) For each year after 2018, employees who voluntarily participated in the
immediately preceding prior onsite biometric screening or physician directed
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preventive exam will have the opportunity to earn health credits for the following
calendar year.

TERM LIFE INSURANCE

A.

Right to Coverage

The Board shall purchase from a carrier licensed by the State of Ohio, group term
life insurance in the amount of $50,000 for each regular, full-time SEE now or
hereinafter employed.

B. Method of Payment
The full cost of this program and any increase thereof shall be paid by the Board.
C. Right to Purchase Additional Coverage
The Board shall allow an eligible SEE to purchase additional amounts of coverage
through payroll deduction, provided the number electing to take advantage of this
opportunity is adequate to meet the requirements of the insuring company. The
Board may insist that the amount of such additional coverage shall be $50,000 or
One Hundred Thousand Dollars $100,000, at the option of the SEE. The right to
purchase such additional coverage is subject to availability and to all requirements
imposed by the insurance carrier.
DENTAL INSURANCE
A. Right to Coverage
The Board shall self-fund and/or purchase from a carrier licensed in the State of
Ohio, dental insurance coverage for each full-time SEE now or hereinafter
employed, and his/her family.
B. Method of Payment of Coverage
The full cost of such insurance shall be paid by the Board.
C. Right to Change Coverage Status

A SEE may change coverage during the districts open enrollment period or when
the employee has a “change in life event” as defined by the insurance carrier.
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Delta Dental PPO (Point-of-Service) Summary of Dental Plan Benefits
For Group# 1151-5000, 5091
Wadsworth City Schools

This Summary of Dental Plan Benefits should be read along with your Certificate. Your Certificate
provides additional information about your Delta Dental plan, including information about plan
exclusions and limitations. If a statement in this Summary conflicts with a statement in the
Certificate, the statement in this Summary applies to you and you should ignore the conflicting
statement in the Certificate. The percentages below are applied to Delta Dental's allowance for each
service and it may vary due to the dentist's network participation.*

Control Plan — Delta Dental of Ohio
Benefit Year — January 1 through December 31
Covered Services —
Non-

PPO Dentist Premier Dentist participating
Dentist

Plan Pays Plan Pays Plan Pays*
Diagnostic & Preventive

Diagnostic and Preventive Services — exams, cleanings,

. o 100% 100% 100%
fluoride, and space maintainers
Sealants — to prevent decay of permanent teeth 100% 100% 100%
Brush Biopsy — to detect oral cancer 100% 100% 100%

Radiographs — X-rays 100% 100% 100%

Emergency Palliative Treatment — to temporarily relieve

ain 80% 80% 80%
Minor Restorative Services — fillings and crown repair 80% 80% 80%
[Endodontic Services — root canals 80% 80% 80%
Periodontic Services — to treat gum disease 80% 80% 80%
Oral Surgery Services — extractions and dental surgery 80% 80% 80%
Other Basic Services — misc. services 80% 80% 80%

Major Services
Major Restorative Services — crowns 70% 70% 70%
Relines and Repairs — to bridges, implants, and dentures 70% 70% 70%
Prosthodontic Services — bridges, implants, and dentures 70% 70% 70%
Orthodontic Services
Orthodontic Services — braces 60% 60% 60%
Orthodontic Age Limit — No Age Limit No Age Limit No Age Limit

* When you receive services from a Nonparticipating Dentist, the percentages in this column indicate
the portion of Delta Dental's Nonparticipating Dentist Fee that will be paid for those services. The
Nonparticipating Dentist Fee may be less than what your dentist charges and you are responsible
for that difference.

> Oral exams (including evaluations by a specialist) are payable twice per calendar year.
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Prophylaxes (cleanings) are payable twice per calendar year. Periodontal maintenance procedures
are not a Covered Service for people under age 16.

People with specific at-risk health conditions may be eligible for additional prophylaxes
(cleanings) or fluoride treatment. The patient should talk with his or her dentist about

treatment.

Fluoride treatments are payable twice per calendar year for people up to age 19.

Space maintainers are payable once per area per lifetime for people up to age 16.

Bitewing X-rays are payable twice per calendar year for people under age 19 and once per calendar
year for people age 19 and older. Full mouth X-rays (which include bitewing X-rays) are payable
once in any five-year period. Vertical bitewing X-rays are payable once in any three-year period.
Four periapical and two occlusal X-rays are payable per calendar year.

Sealants are payable twice per tooth per lifetime for the occlusal surface of first and second
permanent molars up to age 16. The surface must be free from decay and restorations.

Crowns, inlays and onlays are Covered Services for people age 16 and older once in any five-year
period. Recementation of crowns, inlays and onlays are payable once per lifetime for people age 16
and older. Prefabricated crowns are Covered Services on primary teeth.

Composite resin (white) restorations are Covered Services on posterior teeth.

Porcelain and resin facings on crowns are optional treatment on posterior teeth.

Root canal treatment is payable once per tooth per lifetime. Retreatment of a previous root canal
is payable once per tooth per lifetime.

Certain oral surgery procedures including vestibuloplasty, frenulectomy, frenuloplasty,

oroantral fistula closure, primary closure of sinus perforation and biopsy of hard tissue are
Covered Services.

Full and partial dentures are payable once in any five-year period. Tissue conditioning is payable
twice in any 12- month period. Chairside reline and rebase of dentures are payable once in any
calendar year. Lab reline and rebase of dentures are payable once in a three-year period.
Adjustments of dentures are payable once in any calendar year.

Recement of bridges is payable once per lifetime. Repair of bridges is payable once in any five-year
period.

Implants and implant related services are payable once per tooth in any five-year period.
Emergency palliative treatment is a Covered Service twice in any calendar year. Consultations

(by other than the treating dentist) are Covered Services once in any calendar year. Occlusal
guards and occlusal adjustments are not Covered Services.

Having Delta Dental coverage makes it easy for you to get dental care almost everywhere in the world!
You can now receive expert dental care when you are outside of the United States through our Passport
Dental program. This program gives you access to a worldwide network of dentists and dental clinics.
English-speaking operators are available around the clock to answer questions and help you schedule
care. For more information, check our Web site or contact your benefits representative to get a copy of
our Passport Dental information sheet.

Maximum Payment — $3,000 per person total per Benefit Year on all services except orthodontics. $1,500
per person total per lifetime on orthodontic services.

Deductible — $25 Deductible per person total per Benefit Year limited to a maximum Deductible of $50
per family per Benefit Year. The Deductible does not apply to oral exams, preventive services,
consultations, office visit for observation, X-rays, brush biopsy, sealants, and orthodontic services.
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Any expenses incurred by an eligible person for covered services during the last three months of a benefit
year and applied to the Deductible for that benefit year will also be applied to the Deductible for the
following Benefit Year.

The Deductible met under the previous carrier for the period January 1, 2014 through June 30, 2014 will be
applied to the

2014 calendar year Deductible with Delta Dental. It is the Subscriber's responsibility to provide Delta
Dental with adequate documentation of the Deductible met under the previous carrier.

Waiting Period — Employees who are eligible for dental benefits are covered as identified in your
contract with the school district.

Eligible People — All eligible contracted employees of the school district who elect the dental plan. The
Contractor and
Subscriber share the cost of this plan.

Also eligible at your option are your legal spouse and your dependent unmarried children to the end of
the month in which they turn 26 if eligible to be claimed by you as a dependent under the U.S. Internal
Revenue code during the current calendar year. You and your eligible dependents must enroll for a
minimum of 12 months. If coverage is terminated after

12 months, you may not re-enroll prior to the open enrollment that occurs at least 12 months from the
date of termination. Your dependents may only enroll if you are enrolled (except under COBRA) and
must be enrolled in the same plan as you. Plan changes are only allowed during open enrollment
periods, except that an election may be revoked or changed at any time if the change is the result of a
qualifying event as defined under Internal Revenue Code Section 125.

If you and your spouse are both eligible under this Contract, you may be enrolled as both a Subscriber on
your own application and as a dependent on your spouse's application. Your dependent children may be
enrolled on both applications as well. Delta Dental will coordinate benefits.

Benefits will cease on the last day of the month in which the employee is terminated.

LEAVE PROVISIONS

SICK LEAVE

A. SEEs shall accrue sick leave as established by the Ohio Revised Code. Sick leave
shall be charged as it is used in minimum increments of one-quarter (1/4) hours,
with a maximum accumulation of two hundred eighty-four (284) days. The State
mandated accumulation of sick leave is also established by the Ohio Revised
Code. A SEE shall receive notification of his/her accumulated sick leave with
each pay. A SEE who has not yet accumulated sufficient sick leave or who has
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exhausted sick leave and personal leave shall be credited up to five (5) days of
sick leave.

SEEs may use sick leave, upon approval of the responsible administrative officer
of the employee, for absence due to personal illness, pregnancy, injury, exposure
to contagious disease which could be communicated to others, and to illness,
injury or death in the SEE immediate family. Sick leave may also be used as
follows: (1) for pregnancy as provided in the Ohio Revised Code. Absent
medical verification of a need for a longer leave, the use of sick leave for
pregnancy and/or child birth will not exceed six (6) weeks from date of delivery
or eight (8) weeks from the date of delivery for a caesarean section, when
documentation of the caesarean section has been provided; (2) for care of a
spouse with a newborn baby up to a maximum of five (5) days. If a SEE requires
more than five days, he/she will provide written documentation to the
Superintendent; and (3) for the death of an aunt or uncle up to a maximum of two
days. Babysitting for the SEE’s children or grandchildren is an inappropriate use
of sick leave. When the administration suspects an abuse in the use of sick leave,
the administration has the right to require an affidavit from a physician to verify
the use of sick leave. Any misuse, abuse, or unauthorized use of sick leave will
result in disciplinary action up to and including termination.

Any SEE whose job requires the operation of machinery or motor vehicle and
who is on prescription medication that might impact the SEEs ability to perform
those functions must immediately inform his/her supervisor and provide a
physician’s statement verifying the member’s fitness to operate such machinery or
motor vehicle.

The local definition of “immediate family” is:

Spouse of SEE

Children or grandchildren of SEE or of his/her spouse

Parents and stepparents of SEE and SEE’s spouse

Brothers and sisters of SEE and SEE’s spouse

Grandparents of SEE and SEE’s spouse

Son-in-law and daughter-in-law of SEE or of his/her spouse

In the event of death, “immediate family” also includes aunts and uncles.

Any person in loco of the above (e.g., anyone residing in the same home with the
SEE or any relative who clearly stands in the same relationship with the SEE as
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any of those so specified). A SEE must provide a written description of the facts
on the District absence report form supporting the in loco situation.

E. SEEs shall not be charged sick leave when school is not in session or when the
SEE is not required to report to work.

PERSONAL LEAVE
A. Right to Leave
1. SEE shall be eligible for three (3) unrestricted days per school year.
2. SEE will not be charged personal leave on non-work days.
B. Notice of Intent to Use Leave

Notice of intent to use Personal Leave shall be provided by completing and
delivering to the person the SEE directly reports to the prescribed form at least
three (3) days in advance of the anticipated absence. If circumstances make
advance notice impossible, the SEE shall notify the person they report to with
his/her intent to use Personal Leave as soon as practicable.

C. Purpose of Leave

It is the intent of this Section to provide SEEs with a means of dealing with
personal matters that cannot be handled except during school hours.

D. Personal Leave must be taken in minimum increments of one-quarter (1/4) hour.

E. On occasion, special circumstances not covered by the provision above may arise
and SEEs may wish to request personal leave. Such requests shall be made in
writing to the person the SEE reports to who may grant the personal leave on a
paid or unpaid basis or may deny the request.

F. A SEE who abuses personal leave will be subject to discipline, up to and
including termination.

G. A SEE will also be reimbursed one hundred fifty dollars ($150.00) for each
unused personal leave day(s) by June 30 of each year. If a SEE desires to have
unused personal leave converted to sick leave in lieu of receiving one-hundred
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fifty dollars ($150.00) for each unused personal leave day, he/she must submit a
letter to the Treasurer’s office by June 15.

UNPAID LEAVE

A.

Unpaid Leave — Short Term

Unpaid leave of up to ten (10) days at one time may be granted, in writing, by
the Superintendent or his designee upon prior written request to the
Superintendent or his designee by the SEE. In emergency cases, verbal requests
and approval shall be reported, in writing, by the supervisor or administrator
granting the request.

Unpaid Leave — Long Term

Upon the written request of a SEE, the Board may grant Unpaid Leaves up to two
(2) years in length.

PAID ADOPTION LEAVE

A.

Adoptions in the United States

A SEE is eligible, upon adoption of a child in the United States, to use
accumulated sick leave for up to a total of twenty (20) days, which may be taken
after the Board receives documentation of the adoption. Such leave must be taken
within a twelve (12) month period, during which period custody is received. If
both adoptive parents are Board employees, either or both may use sick leave
under this provision with the understanding that the combined sick leave taken by
both will not exceed twenty (20) days.

Adoptions Outside the United States

If a child outside of the United States is adopted, a SEE will be able to use
accumulated sick leave for up to a total of twenty (20) days, which may be taken
after the Board receives documentation of the adoption. Such leave must be taken
within a twelve (12) month period, during which period custody is received.
Further, accumulated sick leave may be used for up to a total of ten (10) days for
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the adoption process, prior to receiving custody of the child. The scheduling of
leave for the adoption process will be arranged between the SEE and the
Superintendent. If both adoptive parents are Board employees, either or both may
use sick leave under this provision with the understanding that the combined sick
leave taken by both will not exceed thirty (30) days.

C. SEEs will not be charged adoption leave on non-work days.

UNPAID CHILD CARE LEAVE

A.

Length of Leave

A SEE shall be granted unpaid child care leave to care for a newborn or an
adopted child who is not yet school age. Unpaid child care leave and the absence
(if any) charged to sick leave shall not exceed six (6) months. Unpaid child care
leave shall start at the end of the use of sick leave (if any) and will expire no later
than the end of the sixth month following the child’s birth or date of adoption.

Eligibility for Leave

A SEE wishing to take unpaid leave for child care pursuant to this Section shall,
as a prerequisite, file a letter of intent to use such leave, specifying its expected
duration, not later than the end of the fifth (5™) month of pregnancy or within four
(4) months of pending adoption date.

Right to Return from Leave

1. A SEE who has elected not to take additional leave shall return to work as
soon as the period of actual physical disability has ended. The SEE will
notify the Superintendent in writing, of the date of her expected return as
far in advance as possible.

2. A SEE who uses an additional unpaid leave for child care shall return on
the date specified in the notice of intent to use the unpaid leave.

Rights While on Leave

A SEE who is absent on unpaid child care leave shall have the same rights, and
only those rights, while on leave and upon returning from leave as any other SEE
who is absent on unpaid leave pursuant to Ohio Revised Code.
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Insurance Coverage While on Leave

A SEE on unpaid child care leave may continue all insurance coverage provided
by this Agreement. Such coverage will be at his/her own expense unless
otherwise required by statute. Payment for such coverage shall be made monthly
by the SEE to the Treasurer.

JURY DUTY

A SEE shall be granted time off for jury duty actually served during work hours and shall
suffer no loss of pay. If a SEE has served on jury duty in excess of four (4) hours in a
given day, the member need not report to work. Similarly, if a SEE has worked four (4)
hours of his/her shift prior to reporting to jury duty, the need not return to work. The SEE
may keep any payment received for jury duty. Documentation of jury duty actually
served must be submitted to the appropriate supervisor.

LEAVE PURSUANT TO SUMMONS OR SUBPOENA

A.

Right to Leave for a Summons or Subpoena

Any SEE who is summoned or subpoenaed for job-related issue shall be granted
leave with no loss of pay or other benefits for days missed by reasons of the
summons or subpoena. A summons or subpoena issued because of a student’s
custody issue is considered to be job related. A member receiving a subpoena to
appear as a witness for a non-job related issue shall be eligible for leave under this
section.

Right to Leave for a Non-Job Related Issue

Personal leave must be utilized for a summons issued because of a non-job related
issue. If the SEE has exhausted his/her personal leave, and is summoned for
something that is not job related, leave pursuant to summons or subpoena may be
used in order to comply with summons.

Leave not Covered

A SEE is not eligible for leave under this Section if the SEE is a party to the legal
proceeding.

Duty to Report
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If the SEE responsibility under the summons or subpoena requires the SEE
participation in excess of four (4) hours in a given day, the member need not report
to work. Similarly, if the SEE has worked four (4) or more hours of his/her shift and
the SEE requires leave due to a summons or subpoena, the SEE need not return to
work following completion of that responsibility. Documentation of the SEE
obligations under this Section must be submitted to the appropriate supervisor.

ASSAULT LEAVE
A. Right to Leave

A SEE who is absent due to physical disability directly resulting from an assault,
which occurs in the course of Board employment, while on duty either during school
hours or where required to be in attendance at a school-sponsored function, shall be
eligible to receive Assault Leave.

B. Notice of Intent to Use Leave

1. Such leave shall be granted, for a period not to exceed one hundred eighty
(180) workdays, upon the SEE delivering to their immediate supervisor a
signed Employee Report of Injury Form.

2. Such statement will indicate the nature of the injury, the date of its occurrence,
the identity of the individual(s) causing the assault (if known), the facts
surrounding the assault and willingness of the SEE to cooperate with the Board
if the Board chooses to pursue legal action against the assailant(s).

C. Rights While On Leave

1. A SEE on Assault Leave shall be maintained on full pay status during the
period of his/her leave with the exceptions listed in Article D and E below.

2. Leave granted under this Section shall not be charged against Sick Leave
earned or earnable under ORC Section 3319.141 or leave granted under other
Sections in this benefit provision plan.

D. Length of Leave

Assault Leave may be used for the period of the disability up to a maximum of one
hundred (180) workdays.
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Restrictions

1.

If medical attention is required, the SEE shall supply a certificate from a
licensed physician stating the nature of the disability and its duration.

The SEE must file a Workers Compensation claim with the Business Office.
The pay of a SEE on Assault Leave shall be reduced by the amount received by
him/her, if any, for Workers’ Compensation as a benefit to cover loss of pay
resulting from the injury. However, the SEE pay shall not be reduced by
benefits received from Workers” Compensation to cover occupational diseases,
medical expenses, nursing expenses, hospital services, medicines and/or
rehabilitation services.

If a SEE is unable to return to work after using fifty (50) days for assault leave,
he/she shall provide the Board medical verification of the need for additional
assault leave. The Board retains the right, at its own expense, to require the
SEE to obtain the opinion of a second healthcare provider designated by the
Board. If the second opinion is in conflict with the member’s first medical
verification, the Board may request, at the Board’s expense, that the SEE see a
mutually agreed upon healthcare provider to give a final and binding opinion
regarding the need for continued assault leave.

Falsification of either the signed statement or a physician’s certificate may be
grounds for suspension or termination of employment under ORC Section
3319.16.

SEEs shall not be charged assault leave when school is not in session or when
the member is not required to report to work.

Verbal Assault Leave

1.

A SEE not physically assaulted but who is emotionally distraught due to a
threat of physical injury that is direct, specific and plausible will receive up to
two (2) days off without loss of pay, as long as the SEE reports the threat to the
police.

SEEs shall not be charged verbal assault leave when school is not in session or
when the SEE is not required to report to work.
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PROFESSIONAL LEAVE

A.

Eligibility for Leave

A SEE may initiate a request or be assigned to attend professional conferences
designed to improve the SEE’s effectiveness in his/her assigned area(s).

Application for Leave

Application for professional leave shall be made by the SEE completing the form
provided by the Board, and submitting it to his/her district supervisor.

Restriction

I.

In determining whether to approve requests, the value of the conference
relative to the costs of attendance shall be considered along with the
availability of funds within the Board’s annual appropriation.

The number of SEEs attending any particular conference may be limited,
and priority generally will be given to a SEE who has not, previously,
been assigned to attend conferences.

FAMILY AND MEDICAL LEAVE

A.

To be eligible for FMLA Leave, the SEE must:

1.

Have been working for the Board for at least twelve (12) months before
the leave request (these do not need to be consecutive months); and

Have worked at least one thousand two hundred fifty (1,250) hours during
the twelve (12) month period preceding the FMLA Leave.

Provide the Board with thirty (30) days advance notice when the need is
foreseeable and such notice is practicable.
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A SEE may take up to twenty-six (26) workweeks of leave during a single twelve
(12) month period to care for a covered service member who is the spouse, son,
daughter, parent, or next of kin of the SEE.

An eligible SEE may take up to twelve (12) workweeks of paid (if sick leave is
available) or unpaid leave (“FMLA Leave”) in any school year (August 1st
through July 31st) for one (1) or more of the following circumstances:

1. The birth of a SEE’s child and to care for the child up to age one (1);

2. The placement of a child with a SEE for adoption or foster care, up to a
twelve (12) month period after the placement;

3. To care for the spouse, child, or parent of a SEE when that family member
has a serious health condition;

4. The SEE’s inability to perform the functions of the position because of the
SEE’s own serious health condition.

5. For qualifying military situations arising when a SEE’s spouse, son,
daughter or parent is on active duty or is called to active duty status.

A “serious health condition” is defined as one that involves either inpatient care
or one where the period of incapacity: (1) is more than three consecutive calendar
days and involves treatment by a health care provider, (2) is due to incapacity due
to pregnancy or prenatal care, (3) is a period of incapacity or treatment for such
incapacity due to a chronic serious health condition, (4) is a period of incapacity
which is permanent or long-term due to a condition for which treatment may not
be effective, or (5) any period of absence to receive multiple treatments (including
any period of recovery therefrom) by a health care provider or by a provider of
health care services under orders of, or on referral by, a health care provider.
Conditions for which cosmetic treatment are administered are not “serious health
conditions” unless complications develop.

Spouses employed by the Board are jointly entitled to a combined total of twelve
(12) weeks of FMLA Leave if the FMLA Leave is requested for the birth or
placement of a child or to care for an ill parent (but not parent-in-law). Spouses
employed by the board are jointly entitled to a combined total of twenty-six (26)
of FMLA leave if the leave is requested to care for a covered service member.

For purposes of this section, a qualifying military situation arises when a SEE
spouse, son, daughter, or parent is on active duty or called to active duty status
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(i.e., not on active duty in the Armed Forces) and includes, but is not limited to,
the following situations:

1. Attendance at official military sponsored events
2. To provide or arrange for alternative child care or schooling
3. To make financial or legal arrangements to address the SEE address while

on active duty

4. Counseling
5. Rest and recuperation, and
6. Post-employment activities.

For purposes of military caregiver leave, a covered service member is a current
member of the Armed Forces, including a member of the National Guard or
Reserves, who has a serious injury incurred in the line of active duty that renders
a service member medically unfit to perform his or her duties and for which the
service member is undergoing medical treatment, recuperation, therapy or
otherwise in an out-patient status or on temporary disability retired list.

Sick leave taken shall be counted as FMLA Leave if the reasons for taking it
qualify as FMLA reasons.

The Board shall maintain coverage under the group health plans and life insurance
plans for the duration of the unpaid FMLA leave at the level and under the
conditions that would have been provided if the employee had continued to work
and not taken leave. Payment of the employee’s required contribution toward the
premium (if any) is due the first day of the month. Failure to make payment
within thirty (30) days will result in termination of coverage during the unpaid
FMLA Leave. The SEE shall accrue seniority but shall not accrue any other
employment benefits during the unpaid FMLA Leave.

The Board shall notify the SEE of FMLA eligibility within three business days of
learning of the need for the FMLA leave.

For unpaid FMLA Leave the Board retains the right, at its own expense, to require
the member to obtain the opinion of a second health care provider designated by
the Board. If the second opinion is in conflict with the first, the Board may
request, at the Board’s expense, the SEE to see a mutually agreed upon health care
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provider to give a final and binding opinion regarding eligibility for unpaid
FMLA leave. The SEE and Board must each act in good faith to attempt to reach
agreement on whom to select for the third opinion provider. If the Board does not
attempt in good faith to reach agreement, the Board will be bound by the first
certification. If the SEE does not attempt in good faith to reach agreement, the
SEE will be bound by the second certification.

Intermittent Leave and Reduced-Work Schedule

1.

Intermittent leave means leave taken in separate periods of time due to a
single illness or injury, rather than for one continuous period of time, and
may include leave of periods from an hour or more to several weeks.
Examples of intermittent leave would include leave taken on an occasional
basis for medical appointments, or leave taken several days at a time
spread over a period of six months, such as for chemotherapy.

When medically necessary, a SEE may take intermittent FMLA Leave or a
reduced-work schedule to care for a spouse/child/parent who has a serious
health condition. The SEE shall make reasonable efforts to schedule
treatment so as not to unduly disrupt the regular operations of the Board.

Where FMLA Leave is taken because of birth or placement for adoption
or foster care, a SEE may take leave intermittently or on a reduced-work
schedule only if the Board agrees.

Return to Work

1.

At the end of unpaid FMLA Leave, the Board shall restore the SEE to the
same or to an equivalent position with equal benefits, pay, and other terms
and conditions of employment.

When a SEE is medically able to return to work after using unpaid FMLA
Leave because of a serious personal health condition, he/she shall provide
the Board with a statement from his/her health care provider that the
employee is able to resume the job functions for his/her position.

Should a SEE not return to work at the end of the unpaid FMLA Leave or
contractual leave that is adjacent to the FMLA leave for reasons other than
the continuation, recurrence, or onset of the serious health condition that
gave rise to the FMLA Leave or for circumstances beyond the SEE
control, the SEE shall reimburse the Board for the health insurance
premiums paid by the Board during the unpaid FMLA Leave period. A
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SEE shall be required to support his/her claim of inability to return to
work because of the continuation, recurrence, or onset of the serious
health condition. Certification from the SEE health care provider shall be
provided in a timely manner, and no later than thirty (30) calendar days
after the claimed inability to return. If this certification is not provided in
a timely manner, the Board may recover the health benefit premiums it
paid during the period of unpaid FMLA Leave.

M. All terms which are not defined in this Article shall have the same meaning as
those terms defined in the Family and Medical Leave Act of 1993, as amended
January 16, 2009. If there are any inconsistencies between this Article of the
Agreement and the Family and Medical Leave Act of 1993, the Family and
Medical Leave Act of 1993 shall prevail.

MILITARY LEAVE

A SEE engaged in military service will receive leave and reinstatement rights in
accordance with the requirements of applicable Federal and Ohio law.

MILEAGE REIMBURSEMENT

A SEE who is assigned to more than one (1) school per day and is required by the Board
to use his/her own automobile to perform his/her assigned duties shall be reimbursed for
all such travel. SEEs will also be reimbursed for travel when required to attend
mandatory training meetings that involve considerable distance. Rate of compensation is
approved IRS rate.

PAYROLL PRACTICES

Paychecks will be biweekly on Friday, during the term of employment. SEEs are
required to receive his/her wages in twenty-six (26) bi-weekly, substantially equal pays.
In order to facilitate payroll procedures, pay will be one week in arrears. All SEEs are
required to receive their paychecks via direct deposit and their pay stub via email.
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PERSONNEL FILES

Right to Review

A SEE shall have the right, upon request, to examine and obtain a copy of any
information in his/her personnel file except for information classified by law as
confidential.

Right to See Copy of Material in File

If an Administration communication or a communication received from parents
and other nonprofessionals regarding a SEE is intended to become a part of the
SEE’s file, it shall be reviewed by SEE’s boss and the SEE involved and such
SEE shall be afforded the opportunity to file a written reply. After receiving the
communication, the SEE shall sign it to acknowledge he/she has had the
opportunity to review it. This signature shall not indicate agreement with the
substance of the communication.

Right to Challenge Contents of File

1. A SEE will have the right to indicate which, if any, document(s) or other
material(s) in his/her personnel file is obsolete or otherwise inappropriate
for retention.

2. Such document(s) will then be reviewed by an appropriate member of the
administrative staff.

3. In determining whether a document is “obsolete or otherwise
inappropriate for retention,” the standards set forth in ORC Section
1347.05 shall apply.

Maintenance of Files

Neither the Board nor any Administrator shall maintain confidential and separate
files on personnel in the form of communications from parents or computerized
information which the SEE has neither seen or had the right to challenge.

Public Request to View Personnel Files

In the event any person, other than Administration or a Board member, seeks to
review the personnel file of a SEE, the SEE shall be notified of such request.
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Such notice shall include the name of the person making the request, the date the
request was made and, if scheduled, the date and time of the review, if applicable.

SEVERANCE PAY

A. A SEE shall receive severance pay upon quitting his/her employment in the
District and/or retiring from active service providing he/she; (1) is approved for
retirement benefits by the State Employees Retirement System (SERS), or (2) is
at least fifty (50) years old and has worked at least ten (10) full years in the
District, or (3) has fifteen (15) or more years service credit with the SERS and at
least ten (10) full years of employment in the District.

B. A qualifying SEE shall receive severance pay equal to forty percent (40%) of two
hundred (200) days; i.e., a benefit of up to eighty (80) days of his/her accumulated
and unused sick leave. If a qualifying SEE does not have sufficient sick leave to
qualify for maximum severance resigns or retires after fifteen (15) or more years
employment in the district, then the severance pay to which he/she is entitled shall
be supplemented by one day’s pay for each year of employment in the district,
provided that the total severance pay shall not exceed the eighty (80) day cap.

C. The payment shall be based on average hours assigned for the last three (3) years
of employment. Hours will be based on the last three (3) wage notices issued by
June 30 of each year. Wages will be based on final wage rate at the time of
retirement.

D. The payment will be made in one lump sum within ninety (90) calendar days of
the last work day with the District.

VACATION DAYS

A. SEEs assigned to at least two hundred sixty (260) days of work per year
(excluding paid holidays) will be granted paid vacations as follows:

11 days- less than six years

14 days- six years, less than nine years

17 days- nine years, less than fourteen years
22 days- fourteen years, less than twenty years
27 days-twenty years and over.

For purposes of vacation accrual, the passage of each August 1 defines one year.
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Vacation will be awarded on August 1 of each year for the year to be worked and
may be taken upon accrual at times requested by the SEE and recommended and
approved by his/her supervisor. Requests must be made at least three (3) days in
advance, except: (1) this requirement can be waived by the administration and (2)
a one-day or two-day vacation can be taken with one (1) workday’s notice.

A maximum of ten (10) days of unused vacation will be carried forward to the
next year.

When a SEE moves from a position that does not qualify for vacation to a
vacation qualifying position, placement on the vacation schedule will be
determined by the following formula:

(Total years in a nine month position) times (.75) example:

13 years as ninemonth employee moving to a twelvemonth position (13) x
(.75) = 8.25 twelvemonth years, therefore, the SEE receives fourteen (14)
prorated days of vacation and after one (1) year in the twelve month
position, the SEE would be entitled to seventeen (17) days of vacation.

(Total years in a ten and one-half month [220 days] position) times (.85) example:

13 years as a ten and one-half month (220 days) employee moving to a
twelve-month position (13) x (.85) = 11.05 twelve-month years, therefore
the SEE receives seventeen (17) prorated days of vacation and after three
(3) years in the twelve (12) month position, the SEE would be entitled to
twenty-two (22)-days of vacation.
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WADSWORTH CITY SCHOOLS EVALUATION
INSTRUMENT

Wadsworth City Schools Evaluation Instrument
Administrators and Exempt Employees

EMPLOYEE EVALUATOR
DEFT. POSITION DATE
Performance Traits Rating Numerical Comments
(Numerical Score
Score) {from previous
column)

1. PROFESSIONAL EXPERTISE
Knowledge of job, qualifications

Accomplished (4)

2. TEAMWORE: Teamwork, works
well with others, cooperates with
colleagues

Accomplished (4)

3. PROFESSIOMNAL CHARACTER:
Appearance, courtesy, atitude,
public relations, communication

Accomplished (4)

4. PERSOMAL JOB
ACCOMPLISHMENTS/IMITIATIVE:
Maotivation, reliability, dependability.
interest in work

Accomplished (4)

n

. LEADERSHIP: Sefis example,
prowvides direction, has vision

Accomplished (4)
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Wadsworth City Schools Evaluation Instrument
Administrators and Exempt Employees

. QUALITY OF WORK: Accuracy, Accomplished (4)
neatness, thoroughness, standard
of work

. QUANTITY OF WORK: Volume, Accomplished (4)
amount, speed, tum-arcund time,

projects

. PROFESSIONAL GROWTH: Accomplished (4)
Activiies, programs, initiatives

. ATTEMDAMCE: Punctual, Accomplished (4)
absentasizm

GEMERAL COMMENTS:

RATING TOTAL (O OVERALL RATING: Accomplished

Accomplished 32-36
Skilled 2337
Developing 14-22
Ineffective 8-13
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DECLARATION

The following benefit provisions apply to all those persons employed by the Board of
Education and officially classified as an Hourly Exempt Employee, “HEE”. The
following position is classified as HEE for the purpose of this Benefit Provision:

Administrative Assistant to Career Technical Director
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WAGE RANGE & SCHEDULE

2021-2022
2020-2021
iti . Hrs./
Position Low High Days Day
Admin. Asst. to $22.74 | $28.91 | ..., .
Compact Director | $22143 | $2814 Varies 4.5

*Hourly Employees with a 2- or 4-year degree applicable to
their responsibilities will receive an additional $.45 per
hour.

**11 days prior to the first student day and 5 days beyond
the last student day. Student day is determined by the
compact school district whose school year begins first and
ends last.
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CALAMITY DAYS

A. Unless notified otherwise by supervisory personnel or administration, HEE who
are contracted to work in excess of two hundred and thirty five (235) or more
days are expected to report to work when the school(s) in which they are
employed are closed owing to an epidemic or other public calamity. HEE required
to work on these days shall be paid one (1) calamity day in addition to their
regular pay for each hour actually worked for up to five (5) calamity days. Any
calamity day beyond the first five (5) will be paid at straight time.

B. HEE who work in excess of two hundred and thirty five (235) days shall be paid
for regular time lost if said epidemic or calamity prevents them from reporting, or
causes them to be late.

C. HEE who work in excess of two hundred and thirty five (235) days are required to
make every reasonable effort to be present to assist in the routine tasks to be
performed and in coping with the emergency.

COMPENSATION SYSTEM (YEARLY)

CONCEPT

Each administrator and exempt employee has a base salary or hourly rate, the starting
point of which is determined at his/her date of hire (see description below). Each year
the Board of Education will determine a dollar amount available for raises to
administrators and exempt employees. If the Board of Education determines money is
available, the Superintendent will be responsible for determining how the money will be
distributed to the employees. The Superintendent will determine a base percentage
increase that will be given to all employees. In addition to the uniform base percentage
increase, an additional uniform percentage will be available for employees who have met
their performance goals and have the highest rating possible on their summative
evaluation for the year (see description below). Within the parameters written above, the
total compensation increase an employee receives in a given year cannot exceed the top
of the salary range for his/her position in the year in question.

HIRING SALARIES/HOURLY RATE

The determination of the appropriate starting salary or hourly rate for new hires will be
made by the Superintendents’ of the districts comprising the Four Cities Compact.
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Starting salaries or hourly rates should be at, or toward, the minimum of the assigned
salary or hourly rate range. A starting salary or hourly rate which is higher than the
minimum assigned salary or hourly rate range may be granted for such reasons as
education and/or work experience directly applicable to the job which exceeds the
minimum qualification requirements, a competitive market situation, a special or specific
talent, etc. Salary or hourly rate levels of current District employees should also be
considered in determining new hire salaries or hourly rates.

ATTAINMENT OF PERFORMANCE GOALS

At the beginning of each school year, the employee will set a minimum of two (2)
performance goals collaboratively with his/her direct supervisor. In years where the Four
Cities Compact has allocated money for raises, employees who meet their performance
goals and who have the highest rating possible on their summative evaluation for the year
will receive the additional uniform percentage available.

Whether an employee has met his/her performance goals is determined by the direct
supervisor, in consultation with the Superintendents, and involves a portfolio based
system that provides supporting evidence of results/outcomes.

SALARY/HOURLY STRUCTURE ANALYSIS

In response to market trends, the salary/hourly rate structures should be reviewed and
updated, as appropriate. A market analysis should be completed using comparable school
districts in our area.

RATIONALE

This system allows for performance-based financial incentives while creating an
atmosphere where everyone can “win” if they have met their performance goals and have
achieved at the highest level on their summative yearly evaluation. Performance goals
and the evaluation instrument are known to the employee from the beginning, thus
eliminating to a great degree the idea of a supervisor being “arbitrary” with decisions that
are made. All of this is done within the dollar amount allocated by the Superintendents’
of the Four Cities Compact, in consultation with their Boards of Education.

DISCIPLINARY PROCEEDINGS

Appropriate discipline may include oral or written reprimand, suspension with or without
pay, reduction, demotion and/or termination.
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EVALUATION

A. All HEE will be formally evaluated at least once each year by May 15 for HEE
with less than two hundred sixty (260) day contracts, and June 15 for HEE with
two hundred sixty (260) day contracts (See Appendix A for a copy of the
evaluation instrument).

B. The purpose of such an evaluation is to promote better understanding of the
consistent requirements of each position and expectations of the Administration of
the HEE’s productivity and the specific performance objective or targets to be
achieved in a period covered by the evaluation and to point out and to attempt to
mutually correct any deficiencies the HEE may have in his/her job performance.
Expectations will be communicated to the HEE sufficiently in advance of the
evaluation to provide an opportunity to meet expectations. Copies of the written
evaluation will be given to the HEE evaluated and a copy will be filed in the
HEE’s personnel file.

C. The evaluator shall give the HEE a signed copy of the evaluation at least two (2)
workdays prior to the post-evaluation conference. The HEE shall have an
opportunity to discuss the evaluation with the evaluator. Where appropriate,
suggestions for improvement will be made to the HEE. No HEE shall be
adversely evaluated without just cause.

D. The HEE shall sign the evaluation form, which signifies only that the HEE has
seen and discussed the evaluation; the HEE’s signature does not signify
agreement with the evaluation. The HEE will have ten (10) workdays after the
above conference to notify the evaluator that he/she will file a written response to
the evaluation with the Superintendent or designee. The response will be attached
to and made part of the evaluation.

E. An HEE will be evaluated on his/her work performance by his/her immediate
supervisor/administrator.

FBI CHECK

The Board shall pay for the cost of any FBI check provided the HEE-initiated the
background check through central office.
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FLEX TIME

Flex time should be used within the pay period it is accrued. If this is not possible, then
every effort should be made to use it in the next pay period. The maximum flex time that
can be accrued at any one time is twelve (12) hours.

HOLIDAY PAY

A. Any HEE who is required to work on the day observed as a holiday shall receive
time and one half (1 1/2) for all hours worked in addition to pay for the holiday.

B. Holidays granted and paid are as follows: New Year’s Day, Martin Luther King
Day, Memorial Day, Labor Day, Thanksgiving, the day after Thanksgiving, and
Christmas Day. Good Friday also shall be a paid holiday in years when school is
not in session on that day. HEE assigned to work two hundred sixty (260) days or
more will also receive Fourth of July, Christmas Eve and New Year’s Eve.

C. In order to qualify for holiday pay, an HEE must be either working his/her last
scheduled work day prior to the holiday and his/her first scheduled work day after
the holiday, or be properly excused. Members on unpaid leave shall not be
eligible for holiday pay.

D. In the event a holiday falls on Saturday, Friday will be the paid holiday. If it falls
on Sunday, then, Monday will be the paid holiday.

INSURANCE

GENERAL PROVISIONS
A. Right to Insurance Benefits

In addition to the salary and other payments, the compensation of full-time HEE
shall include the insurance benefits provided herein. HEE who are scheduled to
work less than seventy-five percent (75%) of full-time shall not be eligible for
insurance benefits. A full-time is defined as those who are contracted to work one
thousand two hundred fifty (1,250) hours or more in a work year.

B. Distribution of Insurance Cards

Each HEE shall be issued a current insurance card.
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PREFERRED PROVIDER ORGANIZATION (PPO)

A. Method of Payment
HEE shall pay a portion of the monthly premium according to the following
schedule:

Single: 9%
Family: 6%

B. Specifications
Wadsworth City Schools — Base Plan
Blue Access® (PPO)
Effective 07/01/2017
Covered Benefits Network Non-Network
Deductible (Single/Family) $250/$500 $1,000/$1,600
Out-of-Pocket Limit (Single/Famil $1,250/$2,500 $3,400/$6,800

Covered Benefits Network Non-Network

Physician Home and Office Services (PCP/SCP) $20/$20 30%

Primary Care Physician (PCP)/

Specialty Care Physician (SCP)

Including Office Surgeries and allergy serum:
allergy injections (PCP and SCP)

allergy testin 20% 30%
gyesing 20% 30%

MRAs, MRIs, PETS, C-Scans, Nuclear
20% 30%

Cardiology Imaging Studies,
non-maternity related Ultrasounds
and pharmaceutical products
Preventive Care Services

Services included but not limited to: Routine medical exams,
Mammograms, Pelvic Exams, Pap testing, PSA tests,
Immunizations, Annual diabetic eye exam, Hearing screenings
and No cost share 30%
Vision screenings which are limited to Screening

tests (i.e. Snellen eye chart) and Ocular Photo screening.
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Emergency and Urgent Care

Emergency Room Services

- facility/other covered services
(copayment waived if admitted)

Urgent Care Center Services
MRAs, MRIs, PETS, C-Scans, Nuclear
Cardiology Imaging Studies,
Non-maternity related Ultrasounds
and pharmaceutical products
Allergy injections

«  Allergy testing

$100

$25 20%

20%
20%

$100

30%
30%

30%
30%

Inpatient and Outpatient Professional Services

Include but are not limited to:
Medical Care visits (1 per day), Intensive
Medical Care, Concurrent Care, Consultations,Surgery
and administration of general anesthesia and Newborn
exams

20%

30%

Inpatient Facility Services (Network/Non-Network
combined) Unlimited days except for:
+ 60 days for physical medicine/rehab (limit
includes Day Rehabilitation Therapy Services on an
outpatient basis)
180 days for skilled nursing facility

20%

30%

Covered Benefits
Outpatient Surgery Hospital/Alternative Care Facility
+  Surgery and administration of general anesthesia

Network
20%

Non-Network
30%

Other Outpatient Services including but not limited to:
Non-Surgical Outpatient Services for example:
MRIs, C-Scans, Chemotherapy, Ultrasounds, and
other diagnostic outpatient services.

«  Home Care Services 30 visits (excludes IV
Therapy) (Network/Non-Network combined)
Durable Medical Equipment, Orthotics and
Prosthetics

+  Physical Medicine Therapy Day
Rehabilitation programs
Hospice Care

«  Ambulance Services

20%

20%
20%

30%

20%
20%
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Outpatient Therapy Services
(Combined Network & Non-Network limits)
Physician Home and Office Visits (PCP/SCP)

Other Outpatient Services @ $20/$20 20% 30%
Hospital/Alternative Care Facility 30%
Limits apply to:
+  Cardiac Rehabilitation Unlimited
Pulmonary Rehabilitation Unlimited
Physical Therapy: 60 visits
Occupational Therapy: 60 visits
Manipulation Therapy: 12 visits
Speech therapy: 20 visits
Teledoc (Live Health Online)
Accidental Dental: Unlimited per accident Copayments/Coinsurance 30%
(Network and Non-network combined) based on setting where
covered services
are received
Behavioral Health:
Mental lliness and Substance Abuse?
Inpatient Facility Services 20% 30%
Physician Home and Office Visits (PCP/SCP) $20 20%
Other Outpatient Services. Outpatient Facility 20% 20%
@ Hospital/Alternative Care Facility,
Outpatient Professional
Human Organ and Tissue Transplants® 20% 30%

Acquisition and transplant procedures,
harvest and storage.

Covered Benefits

Network

12
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Prescription Drugs
Network Tier structure equals 1/2/3

Member may be responsible for additional cost when not
selecting the available generic drug. Rx OOP Max:

Medicare Rx - Wrap

Network Retail Pharmacies: $10 generic/$20 preferred 50%, min $30°
(30-day supply) brand/$30 Non-preferred generic &

brand
Home Delivery Service: $25 generic/$50 preferred . Not covered
(90-day supply) brand/$70 Non-preferred generic &

brand

$6,525 Single/$13,050 Family

Notes:

All medical deductibles, copayments and coinsurance apply toward the out-of-pocket maximum (excluding
Non-Network Human Organ and Tissue Transplant (HOTT) Services). Prescription drug cost shares have a
separate out-of-pocket maximum.

Deductible(s) apply to covered medical services listed with a percentage (%) coinsurance, including 0%.
However, the deductible does not apply to Emergency Room Services where a copayment & (%) coinsurance
applies and may not apply to some Behavioral Health services where coinsurance applies.

Network and Non-network deductibles, copayments, coinsurance and out-of-pocket maximums are separate and
do not accumulate toward each other.

Dependent Age: to end of the month which the child attains age 26

Specialist copayment is applicable to all Specialists excluding General Physicians, Internist, Pediatricians,
OB/GYNs and Geriatrics or any other Network Provider as allowed by the plan.

When allergy injections are rendered with a Physicians Home and Office Visit, only the Office Visit cost share
applies. When the Office Visit cost share is a % coinsurance, deductible and coinsurance apply to allergy
injections.

No cost share (NCS) means no deductible/copayment/coinsurance up to the maximum allowable amount. 0%
means no coinsurance up to the maximum allowable amount. However, when choosing a Non-network provider,
the member is responsible for any balance due after the plan payment.

PCP is a Network Provider who is a practitioner that specializes in family practice, general practice, internal
medicine, pediatrics, obstetrics/gynecology, geriatrics or any other Network provider as allowed by the plan.
SCP is a Network Provider, other than a Primary Care Physician, who provides services within a designated
specialty area of practice.

Certain diabetic and asthmatic supplies, except diabetic test strips, have no deductible/copayment/
coinsurance up to the maximum allowable amount at network pharmacies.

Benefit period = calendar year

Mammograms (Diagnostic) are no copayment/coinsurance in Network office and outpatient facility settings.
Behavioral Health Services: Mental Health and Substance Abuse benefits provided in accordance with Federal
Mental Health Parity.

Preventive Care Services that meet the requirements of federal and state law, including certain screenings,
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immunizations and physician visits are covered.

Private Duty Nursing — limited to 82 visits/Calendar Year

Vision limited services — additional vision services are covered when specifically coded as determination of
refraction, routine ophthalmological examination including refraction for new and established patients, and a visual
functional screening for visual acuity. No additional ophthalmological services are covered as part of the medical
coverage.

Plan to exclude for elective abortions.

2 We encourage you to review the Schedule of Benefits for limitations.

3 Kidney and Cornea are treated the same as any other illness and subject to the medical benefits.
4 Rxnon-network diabetic/asthmatic supplies not covered except diabetic test strips.
Precertification:

Members are encouraged to always obtain prior approval when using non-network providers. Precertification will help
the member know if the services are considered not medically necessary.

Pre-existing Exclusion Period: none

This summary of benefits has been updated to comply with federal and state requirements, including applicable
provisions of the recently enacted federal health care reform laws. As we receive additional guidance and
clarification on the new health care reform laws from the U.S. Department of Health and Human Services,
Department of Labor and Internal Revenue Service, we may be required to make additional changes to this
summary of benefits.

14



HOURLY EXEMPT EMPLOYEE BENEFIT

PROVISIONS
WELLNESS RIDER

The wellness program will consist of a combination of activities that are designed to
increase awareness, assess risk, educate and promote voluntary behavior change to
improve the health of an individual. The objective is to encourage modifications of
member health status and enhance personal well-being and productivity, with a goal
of preventing injury and illness.

The program includes the following provisions:

(1) An annual voluntary onsite biometric screening or physician directed
preventive exam will be provided at no cost to the employee. Onsite
biometric screenings or physician directed examinations shall be conducted
around the summer/fall of each calendar year. The screening shall provide
(but not be limited in application to as determined by the District)
confidential employee information in four (4) key wellness categories:

. Non-smoker or participation in a smoking cessation program

. Low density Li-protein (LDL)/High-density Li-protein (HDL) and
Total Cholesterol

. Body Mass Index (BMI)
. Blood Pressure (BP)

(2) Beginning in 2019 and applicable for each subsequent calendar year, HRA
credits shall be issued subject to the terms and conditions outlined herein,
credits shall be provided on the following basis:

»  Participation in the immediately preceding period’s onsite biometrics
initiative or physician directed preventive exam.

* Employee certification of being a non-smoker or successful completion
of a physician directed smoking cessation program during the year shall
be worth $25/single or $50/family.

*  Total Cholesterol Score of 240 or less. Or, should the employee’s score
be in excess of 240, physician certification of the employee’s
participation in a management program to reduce their cholesterol risk
or certification of the employee’s inability to reduce this risk due to a
related medical condition. Or, should the employee’s total cholesterol
be in excess of 240, a 5% improvement over the prior year’s total
cholesterol provided that the employee participated in the prior year’s
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onsite or physician directed examination process. Completion of any of
the above three conditions shall be worth $25/single or $50/family.

Body Mass Index (BMI) of 30 or less. Or, should the employee’s BMI
be in excess of 30, physician certification of the employee’s
participation in a management program to reduce their BMI or
certification of the employee’s inability to reduce this risk due to a
related medical condition. Or, should the employee’s BMI be in excess
of 30, a 5% improvement over the prior year’s BMI provided that the
employee participated in the prior year’s onsite or physician directed
examination process. Completion of any of the above three conditions
shall be worth $25/single or $50/family.

Blood Pressure of 140/90 or less. Or, should the employee’s blood
pressure be in excess of 140/90, physician -certification of the
employee’s participation in a management program to reduce their
blood pressure or certification of the employee’s inability to reduce this
risk due to a related medical condition. Or, should the employee’s blood
pressure be in excess of 140/90, a 5% improvement over both the prior
year’s Systolic and Diastolic blood pressure number provided that the
employee participated in the prior year’s onsite or physician directed
examination process. Completion of any of the above three conditions
shall be worth $25/single or $50/family.

(4) For each year after 2018, employees who voluntarily participated in the
immediately preceding prior onsite biometric screening or physician directed
preventive exam will have the opportunity to earn health credits for the
following calendar year.

TERM LIFE INSURANCE

A.

Right to Coverage

The Board shall purchase from a carrier licensed by the State of Ohio, group term
life insurance in the amount of $50,000 for each regular, full-time HEE now or
hereinafter employed.

Method of Payment

The full cost of this program and any increase thereof shall be paid by the Board.
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C. Right to Purchase Additional Coverage

The Board shall allow an eligible HEE to purchase additional amounts of
coverage through payroll deduction, provided the number electing to take
advantage of this opportunity is adequate to meet the requirements of the insuring
company. The Board may insist that the amount of such additional coverage shall
be $50,000 or One Hundred Thousand Dollars $100,000, at the option of the
HEE. The right to purchase such additional coverage is subject to availability and
to all requirements imposed by the insurance carrier.

DENTAL INSURANCE

A. Right to Coverage

The Board shall self-fund and/or purchase from a carrier licensed in the State of
Ohio, dental insurance coverage for each full-time HEE now or hereinafter
employed, and his/her family.

B. Method of Payment of Coverage
The full cost of such insurance shall be paid by the Board.
C. Right to Change Coverage Status

An HEE may change coverage during the districts open enrollment period or
when the employee has a “change in life event” as defined by the insurance
carrier.

Delta Dental PPO (Point-of-Service) Summary of Dental Plan Benefits
for Group# 1151-5000, 5091

This Summary of Dental Plan Benefits should be read along with your Certificate. Your Certificate
provides additional information about your Delta Dental plan, including information about plan
exclusions and limitations. If a statement in this Summary conflicts with a statement in the Certificate,
the statement in this Summary applies to you and you should ignore the conflicting statement in the
Certificate. The percentages below are applied to Delta Dental's allowance for each service and it may
vary due to the dentist's network participation.*

Control Plan — Delta Dental of Ohio

Benefit Year — January 1 through December 31

Covered Services —

Non-

PPO Dentist Premier Dentist participating
Dentist
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Plan Pays Plan Pays Plan Pays*

Diagnostic & Preventive
IDiagnostic and Preventive Services — exams, cleanings,

uori o 100% 100% 100%

uoride, and space maintainers

Sealants — to prevent decay of permanent teeth 100% 100% 100%

Brush Biopsy — to detect oral cancer 100% 100% 100%

Radiographs — X-rays 100% 100% 100%
Basic Services

E;:lergency Palliative Treatment — to temporarily relieve 80% 80% 80%

Minor Restorative Services — fillings and crown repair 80% 80% 80%

Endodontic Services — root canals 80% 80% 80%

Periodontic Services — to treat gum disease 80% 80% 80%

Oral Surgery Services — extractions and dental surgery 80% 80% 80%

Other Basic Services — misc. services 80% 80% 80%
Major Services

Major Restorative Services — crowns 70% 70% 70%

IRelines and Repairs — to bridges, implants, and dentures
Prosthodontic Services — bridges, implants, and dentures
Orthodontic Services
Orthodontic Services — braces 60% 60% 60%
Orthodontic Age Limit — No Age Limit No Age Limit No Age Limit
* When you receive services from a Nonparticipating Dentist, the percentages in this column indicate

the portion of Delta Dental's Nonparticipating Dentist Fee that will be paid for those services. The

Nonparticipating Dentist Fee may be less than what your dentist charges and you are responsible

for that difference.

Oral exams (including evaluations by a specialist) are payable twice per calendar year.

Prophylaxes (cleanings) are payable twice per calendar year. Periodontal maintenance procedures are
not a Covered Service for people under age 16.

> People with specific at-risk health conditions may be eligible for additional prophylaxes
(cleanings) or fluoride treatment. The patient should talk with his or her dentist about

treatment.

Fluoride treatments are payable twice per calendar year for people up to age 19.

Space maintainers are payable once per area per lifetime for people up to age 16.

Bitewing X-rays are payable twice per calendar year for people under age 19 and once per calendar
year for people age 19 and older. Full mouth X-rays (which include bitewing X-rays) are payable
once in any five-year period. Vertical bitewing X-rays are payable once in any three-year period.
Four periapical and two occlusal X-rays are payable per calendar year.

Sealants are payable twice per tooth per lifetime for the occlusal surface of first and second
permanent molars up to age 16. The surface must be free from decay and restorations.

> Crowns, inlays and onlays are Covered Services for people age 16 and older once in any five-year
period. Recementation of crowns, inlays and onlays are payable once per lifetime for people age 16
and older. Prefabricated crowns are Covered Services on primary teeth.

Composite resin (white) restorations are Covered Services on posterior teeth.

Porcelain and resin facings on crowns are optional treatment on posterior teeth.

Root canal treatment is payable once per tooth per lifetime. Retreatment of a previous root canal

is payable once per tooth per lifetime.

>
>

vVvYy

vy

vVvYy
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> Certain oral surgery procedures including vestibuloplasty, frenulectomy, frenuloplasty,
oroantral fistula closure, primary closure of sinus perforation and biopsy of hard tissue are
Covered Services.
> Full and partial dentures are payable once in any five-year period. Tissue conditioning is payable
twice in any 12- month period. Chairside reline and rebase of dentures are payable once in any
calendar year. Lab reline and rebase of dentures are payable once in a three-year period.
Adjustments of dentures are payable once in any calendar year.
> Recement of bridges is payable once per lifetime. Repair of bridges is payable once in any five-year
period.
Implants and implant related services are payable once per tooth in any five-year period.
Emergency palliative treatment is a Covered Service twice in any calendar year. Consultations
(by other than the treating dentist) are Covered Services once in any calendar year. Occlusal
guards and occlusal adjustments are not Covered Services.

vyv

Having Delta Dental coverage makes it easy for you to get dental care almost everywhere in the world!
You can now receive expert dental care when you are outside of the United States through our Passport
Dental program. This program gives you access to a worldwide network of dentists and dental clinics.
English-speaking operators are available around the clock to answer questions and help you schedule
care. For more information, check our Web site or contact your benefits representative to get a copy of
our Passport Dental information sheet.

Maximum Payment — $3,000 per person total per Benefit Year on all services except orthodontics. $1,500
per person total per lifetime on orthodontic services.

Deductible — $25 Deductible per person total per Benefit Year limited to a maximum Deductible of $50
per family per Benefit Year. The Deductible does not apply to oral exams, preventive services,
consultations, office visit for observation, X-rays, brush biopsy, sealants, and orthodontic services.

Any expenses incurred by an eligible person for covered services during the last three months of a benefit
year and applied to the Deductible for that benefit year will also be applied to the Deductible for the
following Benefit Year.

The Deductible met under the previous carrier for the period January 1, 2014 through June 30, 2014 will be
applied to the

2014 calendar year Deductible with Delta Dental. It is the Subscriber's responsibility to provide Delta
Dental with adequate documentation of the Deductible met under the previous carrier.

Waiting Period — Employees who are eligible for dental benefits are covered as identified in your
contract with the school district.

Eligible People — All eligible contracted employees of the school district who elect the dental plan. The
Contractor and Subscriber share the cost of this plan.

Also eligible at your option are your legal spouse and your dependent unmarried children to the end of
the month in which they turn 26 if eligible to be claimed by you as a dependent under the U.S. Internal
Revenue code during the current calendar year. You and your eligible dependents must enroll for a
minimum of 12 months. If coverage is terminated after 12 months, you may not re-enroll prior to the
open enrollment that occurs at least 12 months from the date of termination. Your dependents may only
enroll if you are enrolled (except under COBRA) and must be enrolled in the same plan as you. Plan
changes are only allowed during open enrollment periods, except that an election may be revoked or
changed at any time if the change is the result of a qualifying event as defined under Internal Revenue
Code Section 125.
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If you and your spouse are both eligible under this Contract, you may be enrolled as both a Subscriber on
your own application and as a dependent on your spouse's application. Your dependent children may be
enrolled on both applications as well. Delta Dental will coordinate benefits.

Benefits will cease on the last day of the month in which the employee is terminated.

LEAVE PROVISIONS

SICK LEAVE

A. HEE shall accrue sick leave as established by the Ohio Revised Code. Sick leave
shall be charged as it is used in minimum increments of one-quarter (1/4) hours,
with a maximum accumulation of two hundred eighty-four (284) days. The State
mandated accumulation of Sick Leave is also established by the Ohio Revised
Code. An HEE shall receive notification of his/her accumulated sick leave with
each pay. An HEE who has not yet accumulated sufficient sick leave or who has
exhausted sick leave and personal leave shall be credited up to five (5) days of
sick leave.

B. HEE may use sick leave, upon approval of the responsible administrative officer
of the employee, for absence due to personal illness, pregnancy, injury, exposure
to contagious disease which could be communicated to others, and to illness,
injury or death in the HEE immediate family. Sick leave may also be used as
follows: (1) for pregnancy as provided in the Ohio Revised Code. Absent
medical verification of a need for a longer leave, the use of sick leave for
pregnancy and/or child birth will not exceed six (6) weeks from date of delivery
or eight (8) weeks from the date of delivery for a caesarean section, when
documentation of the caesarean section has been provided; (2) for care of a
spouse with a newborn baby up to a maximum of five (5) days. If an HEE
requires more than five days, he/she will provide written documentation to the
Superintendent; and (3) for the death of an aunt or uncle up to a maximum of two
days. Babysitting for the HEE children or grandchildren is an inappropriate use
of sick leave. When the administration suspects an abuse in the use of sick leave,
the administration has the right to require an affidavit from a physician to verify
the use of sick leave. Any misuse, abuse, or unauthorized use of sick leave will
result in disciplinary action up to and including termination.

C. Any HEE whose job requires the operation of machinery or motor vehicle and
who is on prescription medication that might impact the HEE ability to perform
those functions must immediately inform his/her supervisor and provide a
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physician’s statement verifying the member’s fitness to operate such machinery or
motor vehicle.

The local definition of “immediate family” is:

Spouse of HEE

Children or grandchildren of HEE or of his/her spouse

Parents and stepparents of HEE and HEE’s spouse

Brothers and sisters of HEE and HEE’s spouse

Grandparents of HEE and HEE’s spouse

Son-in-law and daughter-in-law of HEE or of his/her spouse

In the event of death, “immediate family” also includes aunts and uncles.

Any person in loco of the above (e.g., anyone residing in the same home with the
HEE or any relative who clearly stands in the same relationship with the HEE as
any of those so specified). An HEE must provide a written description of the
facts on the District absence report form supporting the in loco situation.

HEE shall not be charged sick leave when school is not in session or when the
HEE is not required to report to work.

PERSONAL LEAVE

A.

Right to Leave

1. HEE shall be eligible for three (3) unrestricted days per school year.
2. HEE will not be charged personal leave on non-work days.

Notice of Intent to Use Leave

Notice of intent to use Personal Leave shall be provided by completing and
delivering to the person the HEE directly reports to the prescribed form at least
three (3) days in advance of the anticipated absence. If circumstances make
advance notice impossible, the HEE shall notify the person they report to with
his/her intent to use Personal Leave as soon as practicable.

Purpose of Leave

It is the intent of this Section to provide HEE with a means of dealing with
personal matters that cannot be handled except during school hours.
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D. Personal Leave must be taken in minimum increments of one-quarter (1/4) hour.

E. On occasion, special circumstances not covered by the provision above may arise
and HEE may wish to request personal leave. Such requests shall be made in
writing to the person the HEE reports to who may grant the personal leave on a
paid or unpaid basis or may deny the request.

F. An HEE who abuses personal leave will be subject to discipline, up to and
including termination.

G. Any unused personal leave hours at the end of the contract year (June 30) will be
paid at the HEE’s per diem rate. If the HEE desires to have unused personal leave
converted to sick leave in lieu of receiving his/her per diem rate reimbursement
for unused personal leave hours, he/she must submit a letter to the Treasurer’s
office by June 15.

UNPAID LEAVE

A. Unpaid Leave — Short Term

Unpaid leave of up to ten (10) days at one time may be granted, in writing, by the

Superintendent or his designee upon prior written request to the Superintendent or
his designee by the HEE. In emergency cases, verbal requests and approval shall

be reported, in writing, by the supervisor or administrator granting the request.

B. Unpaid Leave — Long Term

Upon the written request of an HEE, the Board may grant Unpaid Leaves up to
two (2) years in length.

PAID ADOPTION LEAVE

A. Adoptions in the United States

An HEE is eligible, upon adoption of a child in the United States, to use
accumulated sick leave for up to a total of twenty (20) days, which may be taken
after the Board receives documentation of the adoption. Such leave must be taken
within a twelve (12) month period, during which period custody is received. If
both adoptive parents are Board employees, either or both may use sick leave
under this provision with the understanding that the combined sick leave taken by
both will not exceed twenty (20) days.
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Adoptions Outside the United States

If a child outside of the United States is adopted, an HEE will be able to use
accumulated sick leave for up to a total of twenty (20) days, which may be taken
after the Board receives documentation of the adoption. Such leave must be taken
within a twelve (12) month period, during which period custody is received.
Further, accumulated sick leave may be used for up to a total of ten (10) days for
the adoption process, prior to receiving custody of the child. The scheduling of
leave for the adoption process will be arranged between the HEE and the
Superintendent. If both adoptive parents are Board employees, either or both may
use sick leave under this provision with the understanding that the combined sick
leave taken by both will not exceed thirty (30) days.

HEE will not be charged adoption leave on non-work days.

UNPAID CHILD CARE LEAVE

A.

Length of Leave

An HEE shall be granted unpaid child care leave to care for a newborn or an
adopted child who is not yet school age. Unpaid child care leave and the absence
(if any) charged to sick leave shall not exceed six (6) months. Unpaid child care
leave shall start at the end of the use of sick leave (if any) and will expire no later
than the end of the sixth month following the child’s birth or date of adoption.

Eligibility for Leave

An HEE wishing to take unpaid leave for child care pursuant to this Section shall,
as a prerequisite, file a letter of intent to use such leave, specifying its expected
duration, not later than the end of the fifth (5™) month of pregnancy or within four
(4) months of pending adoption date.

Right to Return from Leave

1. An HEE who has elected not to take additional leave shall return to work as
soon as the period of actual physical disability has ended. The HEE will notify
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the Superintendent in writing, of the date of her expected return as far in
advance as possible.

2. An HEE who uses an additional unpaid leave for child care shall return on the
date specified in the notice of intent to use the unpaid leave.

D. Rights While on Leave

An HEE who is absent on unpaid child care leave shall have the same rights, and
only those rights, while on leave and upon returning from leave as any other HEE
who is absent on unpaid leave pursuant to Ohio Revised Code.

E. Insurance Coverage While on Leave

An HEE on unpaid child care leave may continue all insurance coverage
provided. Such coverage will be at his/her own expense unless otherwise
required by statute. Payment for such coverage shall be made monthly by the
HEE to the Treasurer.

JURY DUTY

An HEE shall be granted time off for jury duty actually served during work hours and
shall suffer no loss of pay. If an HEE has served on jury duty in excess of four (4) hours
in a given day, the member need not report to work. Similarly, if an HEE has worked
four (4) hours of his/her shift prior to reporting to jury duty, the HEE need not return to
work. The HEE may keep any payment received for jury duty. Documentation of jury
duty actually served must be submitted to the appropriate supervisor.

LEAVE PURSUANT TO SUMMONS OR SUBPOENA

A. Right to Leave for a Summons or Subpoena

Any HEE who is summoned or subpoenaed for a job-related issue shall be
granted leave with no loss of pay or other benefits for days missed by reasons of
the summons or subpoena. A summons or subpoena issued because of a student’s
custody issue is considered to be job related. A HEE receiving a subpoena to
appear as a witness for a non-job related issue shall be eligible for leave under this
section.

B. Right to Leave for a Non-Job Related Issue

Personal leave must be utilized for a summons issued because of a non-job related
issue. If the HEE has exhausted his/her personal leave, and is summoned for
24



HOURLY EXEMPT EMPLOYEE BENEFIT

PROVISIONS

something that is not job related, leave pursuant to summons or subpoena may be
used in order to comply with the summons.

Leave not Covered

An HEE is not eligible for leave under this Section if the HEE is a party to the
legal proceeding.

Duty to Report

If the HEE responsibility under the summons or subpoena requires the HEE
participation in excess of four (4) hours in a given day, the member need not
report to work. Similarly, if the HEE has worked four (4) or more hours of his/her
shift and the HEE requires leave due to a summons or subpoena, the HEE-need
not return to work following completion of that responsibility. Documentation of
the HEE’s obligations under this Section must be submitted to the appropriate
Supervisor.

ASSAULT LEAVE

A.

Right to Leave

An HEE who is absent due to physical disability directly resulting from an
assault, which occurs in the course of Board employment, while on duty either
during school hours or where required to be in attendance at a school-sponsored
function, shall be eligible to receive Assault Leave.

Notice of Intent to Use Leave

1. Such leave shall be granted, for a period not to exceed one hundred eighty
(180) workdays, upon the HEE delivering to their immediate supervisor a
signed Employee Report of Injury Form.

2. Such statement will indicate the nature of the injury, the date of its occurrence,
the identity of the individual(s) causing the assault (if known), the facts
surrounding the assault and willingness of the HEE to cooperate with the
Board if the Board chooses to pursue legal action against the assailant(s).

Rights While On Leave

1. An HEE on Assault Leave shall be maintained on full pay status during the
period of his/her leave with the exceptions listed in D and E below.
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2. Leave granted under this Section shall not be charged against Sick Leave

earned or earnable under ORC Section 3319.141 or leave granted under other
section in the benefit provision plan.

Length of Leave

Assault Leave may be used for the period of the disability up to a maximum of
one hundred (180) workdays.

Restrictions

1.

If medical attention is required, the HEE shall supply a certificate from a
licensed physician stating the nature of the disability and its duration.

The HEE must file a Workers Compensation claim with the Business Office.
The pay of a HEE on Assault Leave shall be reduced by the amount received
by him/her, if any, for Workers’ Compensation as a benefit to cover loss of
pay resulting from the injury. However, the HEE’s pay shall not be reduced
by benefits received from Workers” Compensation to cover occupational
diseases, medical expenses, nursing expenses, hospital services, medicines
and/or rehabilitation services.

If an HEE is unable to return to work after using fifty (50) days for assault
leave, he/she shall provide the Board medical verification of the need for
additional assault leave. The Board retains the right, at its own expense, to
require the HEE to obtain the opinion of a second healthcare provider
designated by the Board. If the second opinion is in conflict with the
member’s first medical verification, the Board may request, at the Board’s
expense, that the HEE see a mutually agreed upon healthcare provider to give
a final and binding opinion regarding the need for continued assault leave.

Falsification of either the signed statement or a physician’s certificate may be
grounds for suspension or termination of employment under ORC Section
3319.16.

HEE shall not be charged assault leave when school is not in session or when
the member is not required to report to work.

Verbal Assault Leave

1.

An HEE not physically assaulted but who is emotionally distraught due to a
threat of physical injury that is direct, specific and plausible will receive up to
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two (2) days off without loss of pay, as long as the HEE reports the threat to
the police.

2. HEEs shall not be charged verbal assault leave when school is not in session
or when the HEE is not required to report to work.

PROFESSIONAL LEAVE

A.

Eligibility for Leave

An HEE may initiate a request or be assigned to attend professional conferences
designed to improve the HEE’s effectiveness in his/her assigned area(s).

Application for Leave

Application for professional leave shall be made by the HEE completing the form
provided by the Board, and submitting it to his/her district supervisor.

Restriction

In determining whether to approve requests, the value of the conference relative
to the costs of attendance shall be considered along with the availability of funds
within the Board’s annual appropriation.

FAMILY AND MEDICAL LEAVE

A.

To be eligible for FMLA Leave, the HEE must:

1. Have been working for the Board for at least twelve (12) months before the
leave request (these do not need to be consecutive months); and

2. Have worked at least one thousand two hundred fifty (1,250) hours during the
twelve (12) month period preceding the FMLA Leave.

3. Provide the Board with thirty (30) days advance notice when the need is
foreseeable and such notice is practicable.
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An HEE may take up to twenty-six (26) workweeks of leave during a single
twelve (12) month period to care for a covered service member who is the spouse,
son, daughter, parent, or next of kin of the HEE.

An eligible HEE may take up to twelve (12) workweeks of paid (if sick leave is
available) or unpaid leave (“FMLA Leave”) in any school year (August 1st
through July 31st) for one (1) or more of the following circumstances:

1. The birth of an HEE’s child and to care for the child up to age one (1);

2. The placement of a child with an HEE for adoption or foster care, up to a
twelve (12) month period after the placement;

3. To care for the spouse, child, or parent of an HEE when that family member
has a serious health condition;

4. The HEE’s inability to perform the functions of the position because of the
HEE’s own serious health condition.

5. For qualifying military situations arising when an HEE’s spouse, son,
daughter or parent is on active duty or is called to active duty status.

A “serious health condition” is defined as one that involves either inpatient care
or one where the period of incapacity: (1) is more than three consecutive calendar
days and involves treatment by a health care provider, (2) is due to incapacity due
to pregnancy or prenatal care, (3) is a period of incapacity or treatment for such
incapacity due to a chronic serious health condition, (4) is a period of incapacity
which is permanent or long-term due to a condition for which treatment may not
be effective, or (5) any period of absence to receive multiple treatments (including
any period of recovery therefrom) by a health care provider or by a provider of
health care services under orders of, or on referral by, a health care provider.
Conditions for which cosmetic treatment are administered are not “serious health
conditions” unless complications develop.

Spouses employed by the Board are jointly entitled to a combined total of twelve
(12) weeks of FMLA Leave if the FMLA Leave is requested for the birth or
placement of a child or to care for an ill parent (but not parent-in-law). Spouses
employed by the board are jointly entitled to a combined total of twenty-six (26)
of FMLA leave if the leave is requested to care for a covered service member.

For purposes of this section, a qualifying military situation arises when an HEE’s
spouse, son, daughter, or parent is on active duty or called to active duty status
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(i.e., not on active duty in the Armed Forces) and includes, but is not limited to,
the following situations:

1. Attendance at official military sponsored events
2. To provide or arrange for alternative child care or schooling

3. To make financial or legal arrangements to address the HEE address while on
active duty

4. Counseling
5. Rest and recuperation, and
6. Post-employment activities.

For purposes of military caregiver leave, a covered service member is a current
member of the Armed Forces, including a member of the National Guard or
Reserves, who has a serious injury incurred in the line of active duty that renders
a service member medically unfit to perform his or her duties and for which the
service member is undergoing medical treatment, recuperation, therapy or
otherwise in an out-patient status or on temporary disability retired list.

Sick leave taken shall be counted as FMLA Leave if the reasons for taking it
qualify as FMLA reasons.

The Board shall maintain coverage under the group health plans and life insurance
plans for the duration of the unpaid FMLA leave at the level and under the
conditions that would have been provided if the employee had continued to work
and not taken leave. Payment of the employee’s required contribution toward the
premium (if any) is due the first day of the month. Failure to make payment
within thirty (30) days will result in termination of coverage during the unpaid
FMLA Leave. The HEE shall accrue seniority but shall not accrue any other
employment benefits during the unpaid FMLA Leave.

The Board shall notify the HEE of FMLA eligibility within three business days of
learning of the need for the FMLA leave.

For unpaid FMLA Leave the Board retains the right, at its own expense, to require
the member to obtain the opinion of a second health care provider designated by
the Board. If the second opinion is in conflict with the first, the Board may
request, at the Board’s expense, the HEE to see a mutually agreed upon health
care provider to give a final and binding opinion regarding eligibility for unpaid
FMLA leave. The HEE and Board must each act in good faith to attempt to reach
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agreement on whom to select for the third opinion provider. If the Board does not
attempt in good faith to reach agreement, the Board will be bound by the first
certification. If the HEE does not attempt in good faith to reach agreement, the
HEE will be bound by the second certification.

Intermittent Leave and Reduced-Work Schedule

1.

Intermittent leave means leave taken in separate periods of time due to a
single illness or injury, rather than for one continuous period of time, and may
include leave of periods from an hour or more to several weeks. Examples of
intermittent leave would include leave taken on an occasional basis for
medical appointments, or leave taken several days at a time spread over a
period of six months, such as for chemotherapy.

When medically necessary, an HEE may take intermittent FMLA Leave or a
reduced-work schedule to care for a spouse/child/parent who has a serious
health condition. The HEE shall make reasonable efforts to schedule
treatment so as not to unduly disrupt the regular operations of the Board.

Where FMLA Leave is taken because of birth or placement for adoption or
foster care, an HEE may take leave intermittently or on a reduced-work
schedule only if the Board agrees.

Return to Work

1.

At the end of unpaid FMLA Leave, the Board shall restore the HEE to the
same or to an equivalent position with equal benefits, pay, and other terms and
conditions of employment.

When an HEE is medically able to return to work after using unpaid FMLA
Leave because of a serious personal health condition, he/she shall provide the
Board with a statement from his/her health care provider that the employee is
able to resume the job functions for his/her position.

Should an HEE not return to work at the end of the unpaid FMLA Leave or
contractual leave that is adjacent to the FMLA leave for reasons other than the
continuation, recurrence, or onset of the serious health condition that gave rise
to the FMLA Leave or for circumstances beyond the HEE’s control, the HEE
shall reimburse the Board for the health insurance premiums paid by the
Board during the unpaid FMLA Leave period. As HEE shall be required to
support his/her claim of inability to return to work because of the
continuation, recurrence, or onset of the serious health condition.

Certification from the HEE’s health care provider shall be provided in a timely
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manner, and no later than thirty (30) calendar days after the claimed inability
to return. If this certification is not provided in a timely manner, the Board
may recover the health benefit premiums it paid during the period of unpaid
FMLA Leave.

M. All terms which are not defined in this Article shall have the same meaning as
those terms defined in the Family and Medical Leave Act of 1993, as amended
January 16, 2009. If there are any inconsistencies between this Article of the
Agreement and the Family and Medical Leave Act of 1993, the Family and
Medical Leave Act of 1993 shall prevail.

MILITARY LEAVE

An HEE engaged in military service will receive leave and reinstatement rights in
accordance with the requirements of applicable Federal and Ohio law.

MILEAGE REIMBURSEMENT

An HEE who is required by the Board to use his/her own automobile to perform his/her
assigned duties shall be reimbursed for all such travel. Examples are: an HEE who is
assigned to more than one (1) school building per day or attending mandatory training
meetings that involve considerable distances. Rate of compensation is approved IRS rate.

PAYROLL PRACTICES

Paychecks will be biweekly on Friday, during the term of employment. HEE may elect
to receive his/her wages in twenty-six (26) bi-weekly, substantially equal pays. In order
to facilitate payroll procedures, pay will be one week in arrears. All HEE will be paid via
direct deposit into the account in the financial institution of the HEE choice and will
receive their pay stub via email.

PERSONNEL FILES

A. Right to Review

An HEE shall have the right, upon request, to examine and obtain a copy of any
information in his/her personnel file except for information classified by law as
confidential.

B. Right to See Copy of Material in File
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If an Administration communication or a communication received from parents
and other nonprofessionals regarding an HEE is intended to become a part of the
HEE’s file, it shall be reviewed by HEE’s boss and the HEE involved and such
HEE shall be afforded the opportunity to file a written reply. After receiving the
communication, the HEE shall sign it to acknowledge he/she has had the
opportunity to review it. This signature shall not indicate agreement with the
substance of the communication.

Right to Challenge Contents of File

1. An HEE will have the right to indicate which, if any, document(s) or other
material(s) in his/her personnel file is obsolete or otherwise inappropriate for
retention.

2. Such document(s) will then be reviewed by an appropriate member of the
administrative staff.

3. In determining whether a document is “obsolete or otherwise inappropriate for
retention,” the standards set forth in ORC Section 1347.05 shall apply.

Maintenance of Files

Neither the Board nor any Administrator shall maintain confidential and separate
files on personnel in the form of communications from parents or computerized
information which the HEE has neither seen or had the right to challenge.

Public Request to View Personnel Files

In the event any person, other than the HEE’s Supervisor or other Administrator
or Board member, seeks to review the personnel file of an HEE, the HEE shall be
notified of such request. Such notice shall include the name of the person making
the request, the date the request was made and, if scheduled, the date and time of
the review, if applicable.

SEVERANCE PAY

An HEE shall receive severance pay upon quitting his/her employment in the
District and retiring from active service providing he/she; (1) is approved for
retirement benefits by the State Employees Retirement System (SERS), or (2) is
at least fifty (50) years old and has worked at least ten (10) full years in the
District, or (3) has fifteen (15) or more years’ service credit with the SERS and at
least ten (10) full years of employment in the District.
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A qualifying HEE shall receive severance pay equal to forty percent (40%) of two
hundred (200) days; i.e., a benefit of up to eighty (80) days of his/her accumulated
and unused sick leave. If a qualifying HEE does not have sufficient sick leave to
qualify for maximum severance resigns or retires after fifteen (15) or more years
employment in the district, then the severance pay to which he/she is entitled shall
be supplemented by one day’s pay for each year of employment in the district,
provided that the total severance pay shall not exceed the eighty (80) day cap.

The payment shall be based on average hours assigned for the last three (3) years
of employment. Hours will be based on the last three (3) wage notices issued by
June 30th of each year. Wages will be based on final wage rate at the time of
retirement.

The payment will be made in one lump sum within ninety (90) calendar days of
the last work day with the District. Alternatively, at the request of the HEE,
payment may be delayed until the calendar year following retirement, providing
the member takes full responsibility for taxes.

VACATION DAYS

HEE assigned to at least two hundred sixty (260) days of work per year
(excluding paid holidays) will be granted paid vacations as follows:

11 days- less than six years

14 days- six years, less than nine years

17 days- nine years, less than fourteen years
22 days- fourteen years, less than twenty years
27 days-twenty years and over

For purposes of vacation accrual, the passage of each August 1 defines one year.

B.

Vacation will be awarded on August 1 of each year for the year to be worked and
may be taken upon accrual at times requested by the HEE and recommended and
approved by his/her supervisor. Requests must be made at least three (3) days in
advance, except: (1) this requirement can be waived by the administration and (2)
a one-day or two-day vacation can be taken with one (1) workday’s notice.

A maximum of ten (10) days of unused vacation will be carried forward to the
next year.
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When an HEE moves from a position that does not qualify for vacation to a
vacation qualifying position, placement on the vacation schedule will be
determined by the following formula:

(Total years in a nine month position) times (.75) example:

13 years as nine month employee moving to a twelve month position

(13) x (.75) = 8.25 twelve month years, therefore, the SEE receives
fourteen (14) prorated days of vacation and after one (1) year in the twelve
month position, the SEE would be entitled to seventeen (17) days of
vacation.

(Total years in a ten and one-half month [220 days] position) times (.85) example:

13 years as a ten and one-half month (220 days) employee moving to a
twelve month position (13) x (.85) = 11.05 twelve-month years, therefore
the SEE receives seventeen (17) prorated days of vacation and after three
(3) years in the twelve (12) month position, the SEE would be entitled to
twenty-two (22) days of vacation.
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WADSWORTH CITY SCHOOLS EVALUATION

EMFLOYEE EVALUATOR
DEPT. POSITION DATE
Performance Traits Rating Numerical Commenis
(Mumerical Score
Score) (from previous
column)
1. PROFESSIOMAL EXPERTISE Accomplished (4)

Knowledge of job, qualifications

2. TEAMWOREK: Tearmmwork, works Accomplished (4)
well with others, cooperates with
colleagues

3. PROFESSIOMAL CHARACTER: Accomplished (4)
Appearance, courtesy, atitude,
public relations, communication

4. PERSOMAL JOB Accomplished (4)
ACCOMPLISHMENTS/INITIATIVE:
Motivation, reliability, dependability,
imterest in work

(&)

. LEADERSHIP: Sels example, Accomplished (4)
provides direction, has vision
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. QUALITY OF WORK: Accuracy,
neatness, thoroughness, standard
of wark

Accomplished (4)

. QUANTITY OF WORK: Wolume,
amount, speed, turn-ancund time,

projects

Accomplished (4)

. PROFESSIOMAL GROWTH:
Activiies, programs, initiatives

Accomplished (4)

. ATTENDAMNCE: Punctual,
absenteeism

Accomplished (4)

GEMERAL COMMENTS:

RATING TOTAL | O

OVERALL RATIMG: Accomplished

Accomplished 32-36
Skilled Z3-31
Developing 14-22
Ineffective 2-13
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Reporting Period: June 2021 (FY 2021) 7/6/21 12:15 PM

WADSWORTH CITY SCHOOL DISTRICT
Cash Summary Report

Full Account Description Initial Cash MTD Received | FYTD Received | MTD Expended | FYTD Expended | Fund Balance Encumbrance | Unencumbered
Code Balance
Fund: 001
001-0000 GENERAL FUND: $ 16,485,396.29 $2,027,371.01 $ 54,384,561.62 $ 8,693,466.34 $ 53,434,673.51 $ 17,435,284.40 $ 1,376,942.89 $ 16,058,341.51
001-9000 GENERAL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
001-9001 GENERAL FUND: ADVERTISING 58,016.86 0.00 21,070.64 0.00 22,762.41 56,325.09 1,800.00 54,525.09
/FACILITIES ACCOUNT
001-9002 GENERAL FUND: FOOD SERV. (256.14) (65.09) 1,150.00 0.00 0.00 893.86 0.00 893.86
DONATIONS
001-9094 GENERAL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
001-920R GENERAL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$$2,027,305.92 $$ 8,693,466.34 $ $$1,378,742.89 $
16,543,157.01 54,406,782.26 53,457,435.92 17,492,503.35 16,113,760.46
Fund: 002
002-0000 BOND RETIREMENT SERIES 2,799,346.89 0.00 2,750,889.33 50,125.00 2,473,484.60 3,076,751.62 0.00 3,076,751.62
98,99,00 ISSUES
002-9000 BOND RETIREMENT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
002-9100 BOND RETIREMENT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
002-9200 BOND RETIREMENT - ENERGY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
CONSERVATION 2000
002-9300 BOND RETIRE LIBRARY 2001 449,465.77 0.00 429,821.42 12,487.50 401,135.06 478,152.13 0.00 478,152.13
002-9400 BOND RETIRE: 2008 BONDS 3,613,612.71 0.00 5,071,945.63 991,121.88 4,036,552.92 4,649,005.42 0.00 4,649,005.42
($65,650,000)
002-9500 BOND RETIREMENT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 6,862,425.37 $ 0.00 $ 8,252,656.38 $ 1,053,734.38 $ 6,911,172.58 $ 8,203,909.17 $ 0.00 $ 8,203,909.17
Fund: 003
003-0000 PERMANENT IMPROVEMENT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
LEVY FUND
003-900C COMMUNITY CENTER 199,858.56 0.00 37,345.58 44,377.71 51,367.46 185,836.68 3,693.10 182,143.58
ENTERPRISE FUND
003-900S SUMMA HOSPITAL 47,690.42 0.00 7,149.40 0.00 0.00 54,839.82 6,749.04 48,090.78
ENTERPRISE FUND
$ 247,548.98 $ 0.00 $ 44,494.98 $ 44,377.71 $51,367.46 $ 240,676.50 $10,442.14 $ 230,234.36
Fund: 004
004-0000 CONSTRUCTION FUND: OFCC - (2,102,556.73) 0.00 0.00 0.00 0.00 (2,102,556.73) 0.00 (2,102,556.73)
LFI
004-900C CONSTRUCTION FUND: CITY 2,109,938.61 3,807,027.53 3,807,027.53 0.00 3,807,027.53 2,109,938.61 7,381.88 2,102,556.73
OF WADS. COMM. CENTER
004-900H BUILDING FUND: WRH SUMMA 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
MED. OFFICE BLDG.
$ 7,381.88 $ 3,807,027.53 $ 3,807,027.53 $ 0.00 $ 3,807,027.53 $ 7,381.88 $ 7,381.88 $ 0.00
Fund: 006
006-0000 FOOD SERVICES 967,419.99 4,651.36 146,917.89 (197,306.50) 595,782.73 518,555.15 230,568.91 287,986.24
006-9001 FOOD SERVICE FEDERAL 0.00 165,387.34 1,208,722.34 280,290.06 612,986.38 595,735.96 0.00 595,735.96
AWARD:
$967,419.99 $170,038.70 $ 1,355,640.23 $ 82,983.56 $ 1,208,769.11 $ 1,114,291.11 $ 230,568.91 $ 883,722.20
Fund: 007
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Reporting Period: June 2021 (FY 2021)

WADSWORTH CITY SCHOOL DISTRICT
Cash Summary Report

7/6/21 12:15 PM

Full Account
Code

007-0000
007-900S
007-9091
007-9092
007-955C

Fund:
009-0000

Fund:
010-0000
010-900L
010-900Q

010-900S

Fund:
011-0000

011-9001

011-9002

Fund:
012-0000

Fund:
013-900C

Fund:
014-0000

014-9001

014-9089

Fund:
017-0000

Fund:

Description Initial Cash MTD Received | FYTD Received | MTD Expended | FYTD Expended | Fund Balance Encumbrance Unenc;lmbered
Balance
SPECIAL TRUST $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
SAFETY TOWN FUND 3,289.57 0.00 0.00 620.94 941.14 2,348.43 1,857.63 490.80
SPECIAL TRUST 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
SPECIAL TRUST 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
SPECIAL TRUST 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 3,289.57 $ 0.00 $ 0.00 $ 620.94 $941.14 $ 2,348.43 $ 1,857.63 $ 490.80
009
UNIFORM SCHOOL SUPPLIES 29,169.67 371.00 49,739.00 35,055.74 46,680.78 32,227.89 7,118.34 25,109.55
FUND
$ 29,169.67 $ 371.00 $ 49,739.00 $ 35,055.74 $ 46,680.78 $ 32,227.89 $ 7,118.34 $ 25,109.55
010
CLASSROOM FACILITIES 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
OSFC LOCAL SHARE 6,224,811.13 0.00 0.00 0.00 0.00 6,224,811.13 0.00 6,224,811.13
OSFC: QSCB BONDS (ISHAM / (543,055.88) 0.00 0.00 0.00 0.00 (543,055.88) 0.00 (543,055.88)
VALLEY VIEW)
OSFC STATE SHARE (321,876.76) 0.00 0.00 0.00 0.00 (321,876.76) 13,906.79 (335,783.55)
$ 5,359,878.49 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 5,359,878.49 $ 13,906.79 $ 5,345,971.70
011
C.T. CUSTOMER SERVICE 33,236.75 60,364.49 257,588.78 9,563.90 260,112.77 30,712.76 2,5635.14 28,177.62
FUND
C.T. CUSTOMER SERV (111.27) 1,351.16 8,274.81 890.82 7,586.82 576.72 6,749.90 (6,173.18)
AUTOMOTIVES
C.T. CUSTOMER SERV JR (4,204.82) 102.45 26,468.79 1,169.35 28,662.36 (6,398.39) 15,606.05 (22,004.44)
CARPENTRY
$ 28,920.66 $61,818.10 $ 292,332.38 $11,624.07 $ 296,361.95 $ 24,891.09 $ 24,891.09 $ 0.00
012
ADULT/COMMUNITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
EDUCATION
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
013
COMMUNITY CENTER/WHS 42,050.89 0.00 40,131.03 8,648.51 51,284.56 30,897.36 8,110.22 22,787.14
OPERATING FUND
$ 42,050.89 $ 0.00 $ 40,131.03 $ 8,648.51 $ 51,284.56 $ 30,897.36 $ 8,110.22 $ 22,787.14
014
FOUR CITIES CAREER TECH 108,627.01 258,308.00 258,308.00 19,433.37 260,740.14 106,194.87 39,883.97 66,310.90
COMPACT FUND
FOUR CITIES: FIRST PROGRAM (0.03) 170,403.56 170,403.56 170,403.55 170,403.55 (0.02) 0.00 (0.02)
(NORTON)
ROTARY-INTERNAL SERVICES 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 108,626.98 $ 428,711.56 $ 428,711.56 $ 189,836.92 $431,143.69 $ 106,194.85 $ 39,883.97 $ 66,310.88
017
LIBRARY CONSTRUCTION 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
018
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Full Account
Code

018-0000
018-973C

018-974A

018-974B

018-974C

018-974K

018-974T

018-975F

018-9761

018-977L

018-978D
018-9780

018-979L
018-979VvV

018-980D

018-980M

018-981D

018-981H

Fund:
019-0000

019-9006

019-9007

019-9008

019-9010
019-9012
019-9016
019-9017

Description

PUBLIC SCHOOL SUPPORT
FOUR CITY CTA COMPACT
DIRECTORS FUND

CENTRAL OFFICE
ADMINISTRATORS FUND
DISTRICT SPIRIT COMMITTEE
FUND

CENTRAL INTERMEDIATE
PRINCIPAL FUND
HURRICANE KATRINA RELIEF
FUND (2005)
TRANSPORTATION 018
ACCOUNT

FRANKLIN SCHOOL
PRINCIPAL'S FUND

ISHAM SCHOOL PRINCIPAL'S
FUND

LINCOLN SCHOOL
PRINCIPAL'S FUND
OVERLOOK: SUNSHINE FUND
OVERLOOK SCHOOL
PRINCIPAL'S FUND

PUBLIC SCHOOL SUPPORT
VALLEY VIEW PRINCIPAL'S
FUND

WMS: DOLLARS FOR DENIM
PAY IT FORWARD

WADSWORTH MIDDLE SCHOOL

PRINCIPAL FUND
WHS: DOLLARS FOR DENIM
PAY IT FORWARD

HIGH SCHOOL PRINCIPAL'S
FUND

019
MH] GRANT: S KURT MATH
WHS
MEDINA CTY SHARE CLUSTER
(M. NEUMANN)
MED CTY CRISES RESPONSE
TEAM (B.BEAL)
ADAM H BOARD: PREVENTION
GRANT
MCDAC GRANT
OTHER GRANT
OTHER GRANT
TECH PREP: NURSING -
EQUIPMENT

Initial Cash MTD Received | FYTD Received | MTD Expended | FYTD Expended | Fund Balance Encumbrance Une;c;lmbered
alance

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
2.31 0.00 0.00 0.00 0.00 2.31 0.00 2.31
8,304.47 0.00 203.65 (20.00) 132.88 8,375.24 913.52 7,461.72
6,098.50 0.00 0.00 0.00 0.00 6,098.50 0.00 6,098.50
12,968.25 0.00 26,596.20 851.97 22,373.56 17,190.89 4,192.08 12,998.81
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
2,080.81 0.00 0.00 175.68 175.68 1,905.13 0.00 1,905.13
28,316.34 693.00 7,707.97 7,814.46 29,723.75 6,300.56 6,605.67 (305.11)
2,567.52 0.00 13,494.03 1,481.41 12,907.00 3,154.55 1,014.44 2,140.11
10,031.99 0.00 2,226.20 907.48 6,076.43 6,181.76 375.77 5,805.99
261.45 0.00 0.00 0.00 0.00 261.45 0.00 261.45
750.60 0.00 11,796.64 478.85 9,479.37 3,067.87 259.20 2,808.67
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
6,456.31 0.00 6,039.03 548.29 6,268.75 6,226.59 259.20 5,967.39
1,096.22 0.00 600.00 0.00 622.98 1,073.24 0.00 1,073.24
6,722.75 15.00 6,254.72 160.49 5,484.98 7,492.49 76.94 7,415.55
1,438.01 0.00 1,275.00 0.00 1,500.00 1,213.01 0.00 1,213.01
5,496.24 204.00 18,487.54 898.31 21,363.60 2,620.18 714.90 1,905.28
$ 92,591.77 $ 912.00 $ 94,680.98 $13,296.94 $ 116,108.98 $ 71,163.77 $ 14,411.72 $ 56,752.05
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
7,402.13 0.00 10,050.00 751.50 9,708.95 7,743.18 0.00 7,743.18
11,517.54 0.00 600.00 0.00 0.00 12,117.54 0.00 12,117.54
0.00 0.00 40,000.00 3,588.19 20,884.60 19,115.40 17,588.30 1,5627.10
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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Reporting Period: June 2021 (FY 2021)

WADSWORTH CITY SCHOOL DISTRICT
Cash Summary Report

7/6/21 12:15 PM

Full Account
Code

019-9018
019-9019

019-901G

019-9020
019-9024

019-902G

019-903G

019-904G

019-905G

019-906G

019-907G

019-908G

019-9090

019-9091
019-9092
019-9093
019-9094
019-9097
019-9098
019-909G

019-9101

019-9102

019-9103
019-9104

019-9105

019-9106

019-9107
019-9108

019-9109

Description

TECH PREP: FIRE/EMT

TECH PREP: NURSING PICNIC /
OTHER PICNIC

WGCF: MINDFUL MUSIC
CLOONON 2019

OTHER GRANT
TECH PREP: FIRE, ATH/HLTH
TRAINING, NURSING

WGCF: WORKBENCH/TOOLKIT
CROOKES 2019

WGCF: GRAPH CALC WHS
MATH 2019

WGCF: SUMMER READING
SCHMELTZER 2019

WGCF: FLEX SEATNG LINN
2019

WGCEF: 3M GRANT STEM CLUB
FRANKLIN

WGCF: WELL BEING STUDIO
GUNN ISHAM 2020

WGCF: SENSORY ROOM
WILSON 2020

DOLLAR GENERAL SUMMER
READING GRANT 2019

OTHER GRANT

OTHER GRANT

OTHER GRANT

OTHER GRANT

MCDAC GRANT FY 97
OTHER GRANT

WGCEF: STEAM VV LIBRARY
OWENS VV 2020

MH] GRANT: C JOHNSON
READING STRATEGIES THAT

MH] GRANT: TITUS READING
GRANT FY15

OTHER GRANT
GPD STEM GRANT: JESSICA
CHADA FRANKLIN

MH] GRANT: 7 MINDSETS PD 5-
8 GRANT

LUKE ENG GRANT: MAKERS
SPACE V.V.

MH] GRANT: STEM CAMP
STEM CAMP LOCAL GRANTS /
DONATIONS

STEM CLB GRATN ALCOLA

Initial Cash

$ 0.00
0.00

850.00

0.00
0.00

4.66
0.00
386.85
63.66
6,500.00
595.81
31.00
9.35

0.00
0.00
0.00
0.00
0.00
0.00
2,487.89

349.22
0.00

0.00
0.00

0.00
1,828.08

0.00
0.00

0.00

MTD Received

$ 0.00
0.00

0.00

0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00

0.00
0.00

0.00
0.00

0.00
0.00

0.00

FYTD Received | MTD Expended | FYTD Expended | Fund Balance

$ 0.00
0.00

0.00

0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00

0.00
0.00

0.00
3,000.00

0.00
0.00

0.00

$ 0.00
0.00

0.00

0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00

0.00
0.00

0.00
864.53

0.00
0.00

0.00

$ 0.00
0.00

0.00

0.00
0.00

0.00
0.00
0.00
0.00
0.00
91.94
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
2,353.32

0.00
0.00

0.00
0.00

0.00
1,523.93

0.00
0.00

0.00

$ 0.00
0.00

850.00

0.00
0.00

4.66
0.00
386.85
63.66
6,500.00
503.87
31.00
9.35

0.00
0.00
0.00
0.00
0.00
0.00
134.57

349.22
0.00

0.00
0.00

0.00
3,304.15

0.00
0.00

0.00

Encumbrance

$ 0.00
0.00

850.00

0.00
0.00

4.66
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
134.33

0.00
0.00

0.00
0.00

0.00
519.99

0.00
0.00

0.00

Unencumbered
Balance

$ 0.00
0.00

0.00

0.00
0.00

0.00
0.00
386.85
63.66
6,500.00
503.87
31.00
9.35

0.00
0.00
0.00
0.00
0.00
0.00
0.24

349.22
0.00

0.00
0.00

0.00
2,784.16

0.00
0.00

0.00
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Reporting Period: June 2021 (FY 2021)

WADSWORTH CITY SCHOOL DISTRICT

Cash Summary Report

7/6/21 12:15 PM

Full Account
Code

019-910G

019-9110

019-9111

019-9114

019-911G

019-912G

019-9131

019-913G

019-914G

019-915G
019-916G

019-917G

019-918G
019-918M
019-9191
019-9192
019-9198
019-9199
019-919G
019-919M
019-9201

019-9202

019-9203

019-9204

019-9225

019-9226

019-9299
019-9301
019-9302

Description

FY2017

WGCF: ROBOTICS CAMP
SHALALA 2020

PIZZA HUT BOOK IT GRANT: E
PETIT (2017)

FOOD SERVICE: AMERICAN
DAIRY ASSOC GRANT

BELIEVE IN OHIO GRANT WHS
(FY2016)

WGCEF: LIBRARY CLAYPOOL
LINCOLN 2020

WGCEF: ELA BOOKS L.SMITH
WHS 2020

DEPARTMENT OF NATURAL
RESOURCE - GRANT

WGCF: WMS COURTYARD P
JURY WMS 2020

WGCEF: GRIZZLY GRP
MENTORING GOOD WHS 2020

WGCEF: CIS MUSIC A MUHL
WGCF: V.V. SENSORY ROOM H
DUERR

WGCF: OVERLOOK READING A
ZWISLER

WGCEF: CIS P.E. M MINICK
MCDAC GRANT FY 18
OTHER GRANT

OTHER GRANT

OTHER GRANT

OTHER GRANT

WGCEF: V.V. STEAM J] MARINI
MCDAC GRANT FY 2019
TECH PREP: MARKETING
BARBERTON

SPECIAL ED WORKFORCE:
SCHROCK FY 2012

MH] GRANT: 6+1 TRAITS
BENNETT/JOHNSON

MH] GRANT: POWER READING
CROOKES -FRANKLIN

WMS CLINICAL RM
ECOSYSTEM GRANT P. JUREY
GPD GRANT: V.V SENSORY
ROOM - HASSINGER 2019

OTHER GRANT
OTHER GRANT
OTHER GRANT

Initial Cash

$ 2,250.00
0.00

0.00
125.84
27.80
0.00

0.00
1,000.00
500.00

0.00
0.00

0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

608.75
0.00
0.00
0.00
0.00

0.00
0.00
0.00

MTD Received

$ 0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00

0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00

FYTD Received | MTD Expended | FYTD Expended | Fund Balance

$ 0.00
0.00
0.00

100.00
0.00
0.00
0.00
0.00
0.00

979.85
2,798.92

1,633.97

2,214.76
0.00
0.00
0.00
0.00
0.00

2,000.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00

$ 0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

979.85
0.00

0.00

2,214.76
0.00
0.00
0.00
0.00
0.00

2,000.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00

$ 0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

484.82

979.85
0.00

0.00

2,214.76
0.00
0.00
0.00
0.00
0.00

2,000.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00

$ 2,250.00
0.00

0.00
225.84
27.80

0.00

0.00
1,000.00
15.18

0.00
2,798.92

1,633.97

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

608.75
0.00
0.00
0.00
0.00

0.00
0.00
0.00

Encumbrance

$ 0.00
0.00
0.00
0.00
0.00
0.00
0.00

1,000.00
0.00

0.00
0.00

0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00

Unencumbered
Balance

$ 2,250.00
0.00

0.00
225.84
27.80
0.00

0.00

0.00

15.18

0.00
2,798.92

1,633.97

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

608.75
0.00
0.00
0.00
0.00

0.00
0.00
0.00
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Reporting Period: June 2021 (FY 2021)

WADSWORTH CITY SCHOOL DISTRICT
Cash Summary Report

7/6/21 12:15 PM

Full Account
Code

019-9303
019-9304
019-9305
019-9306

019-9307

019-9308

019-9401

019-9402
019-9403
019-9404

019-9405
019-9406
019-9407

019-9408

019-9501

019-9502

019-9503
019-9504
019-9505

019-9506
019-9507
019-9508

019-9509

019-9601
019-9602
019-9603
019-9604

019-9605

019-9606
019-9607

019-9701

Description

OTHER GRANT

OTHER GRANT

TECH PREP: MARKETING
GENE HAAS: FOUNDATION
CAREER TECH SCHOLARSHIP
HAAS FOUNDATION PD GRANT
(FY20)

ISHAM WEATHER CLINICAL
RESEARCH GRANT

MH] GRANT: SCHMELTZER
LITERATURE FY 14

OTHER GRANT

SME PRIME: SCHOOL GRANT
TECH PREP: NETWORKING
TECHNOLOGY

TECH PREP: BUSINESS TECH
OTHER GRANT

TECH PREP: ATHLETIC,
HEALTH CARE GRANT

TECH PREP: ADVANCEMENT
TO NURSING GRANT

WMS PRINCIPALS GROUP:
JACKSON

SAFE ROUTE TO SCHOOLS
GRANT

OTHER GRANT

OTHER GRANT

WADSWORTH SCHOOLS: 135TH
FY 2006 (1870)

OTHER GRANT

OTHER GRANT

TECH PREP: FIRE/EMT-CRIM.
JUSTICE (BARB.)

HEALTH EDUC. MINI GRANT
(C.COLLINS) WELLNESS
OTHER GRANT

OTHER GRANT

OTHER GRANT

TECH PREP: FY06
AUTOMOTIVE TECH PREP

TECH PREP: FY06 WEB
PROGRAMING TECH PREP
OTHER GRANT

CAMP CAN DO: S SCHROCK
SUMMER 2007

OTHER GRANT

Initial Cash

$ 0.00
0.00
0.00

600.00

1,748.82
0.29
0.00

0.00
16,546.54
34.36

0.00
0.00
0.00

0.00
1,616.81
0.00

0.00
0.00
0.00

0.00
0.00
0.00

0.00

0.00
0.00
0.00
0.00

0.00

0.00
0.00

0.00

MTD Received

$ 0.00
0.00
0.00
0.00

0.00
0.00
0.00

0.00
0.00
0.00

0.00
0.00
0.00

0.00
0.00
0.00

0.00
0.00
0.00

0.00
0.00
0.00

0.00

0.00
0.00
0.00
0.00

0.00

0.00
0.00

0.00

FYTD Received | MTD Expended | FYTD Expended | Fund Balance

$ 0.00
0.00
0.00

5,000.00

8,000.00
0.00
0.00

0.00
0.00
0.00

0.00
0.00
0.00

0.00
1,125.00
0.00

0.00
0.00
0.00

0.00
0.00
0.00

0.00

0.00
0.00
0.00
0.00

0.00

0.00
0.00

0.00

$ 0.00
0.00
0.00
0.00

0.00
0.00
0.00

0.00
0.00
0.00

0.00
0.00
0.00

0.00
0.00
0.00

0.00
0.00
0.00

0.00
0.00
0.00

0.00

0.00
0.00
0.00
0.00

0.00

0.00
0.00

0.00

$ 0.00
0.00
0.00
0.00

0.00
0.00
0.00

0.00
0.00
0.00

0.00
0.00
0.00

0.00
437.81
0.00

0.00
0.00
0.00

0.00
0.00
0.00

0.00

0.00
0.00
0.00
0.00

0.00

0.00
0.00

0.00

$ 0.00
0.00
0.00

5,600.00

9,748.82
0.29
0.00

0.00
16,546.54
34.36

0.00
0.00
0.00

0.00
2,304.00
0.00

0.00
0.00
0.00

0.00
0.00
0.00

0.00

0.00
0.00
0.00
0.00

0.00

0.00
0.00

0.00

Encumbrance

$ 0.00
0.00
0.00
0.00

0.00
0.00
0.00

0.00
235.72
0.00

0.00
0.00
0.00

0.00
1,062.19
0.00

0.00
0.00
0.00

0.00
0.00
0.00

0.00

0.00
0.00
0.00
0.00

0.00

0.00
0.00

0.00

Unencumbered
Balance

$ 0.00
0.00
0.00

5,600.00

9,748.82
0.29
0.00

0.00
16,310.82
34.36

0.00
0.00
0.00

0.00
1,241.81
0.00

0.00
0.00
0.00

0.00
0.00
0.00

0.00

0.00
0.00
0.00
0.00

0.00

0.00
0.00

0.00
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Reporting Period: June 2021 (FY 2021)

WADSWORTH CITY SCHOOL DISTRICT
Cash Summary Report

7/6/21 12:15 PM

Full Account
Code

019-9702
019-9703
019-9761

019-977L
019-9780
019-9801

019-9802

019-9803

019-9804

019-9805

019-9806

019-9807

019-9808
019-9809

019-9810
019-9811
019-9812

019-9813
019-981H
019-9901

019-9902

019-9903
019-9904

019-9905
019-9906

Fund:
020-0000

Fund:
022-0000
022-901H
022-9090

Description

OTHER GRANT

OTHER GRANT

OTHER GRANT

OTHER GRANT

OTHER GRANT

OTHER GRANT

TECH PREP: MARKETING ALL
SCHOOLS

TECH PREP: MARKETING -
BARBERTON

WMS: CARE TEAM AFTER
SCHOOL PROGRAM

ODNR FISHING CLUB GRANT
(SHIARLA)

TECH PREP: FY08 MARKETING
WADSWORTH

TECH PREP: FY08 MARKETING
COPLEY

OTHER GRANT

TECH PREP: FY08 TEACHER
AID PROGRAM
OTHER GRANT

TECH PREP: IT CISCO GRANT

TECH PREP: MARKETING
(WADS / NORT / COP)
OTHER GRANT

OTHER GRANT

TECH PREP: FY09 J VANKIRK
COMPUTER TRAINING

TECH PREP: COMPASS
TESTING - TRANSPORTATION
OTHER GRANT

OHIO DEVELOPMENT
DISABILITIES COUNCIL-SAYRE

LOWES GRANT--VALLEY VIEW
OTHER GRANT

020
BEAR CUB ACADEMY

022
C.I./JA.IM.S PROJECT
JOHN AUL MEMORIAL

L & J FUND ORIGINAL
CONTRIBUTIONS

Initial Cash MTD Received | FYTD Received | MTD Expended | FYTD Expended | Fund Balance Encumbrance | Unencumbered
Balance

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
1,893.34 0.00 0.00 450.00 1,623.00 270.34 0.00 270.34
(5,231.63) 0.00 13,000.00 2,506.16 8,000.00 (231.63) 2,909.49 (3,141.12)
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$53,747.11 $ 0.00 $ 90,502.50 $ 13,354.99 $ 50,302.98 $ 93,946.63 $ 24,304.68 $ 69,641.95
2,574.55 150,364.52 282,407.58 24,479.78 280,196.12 4,786.01 4,786.01 0.00
$ 2,574.55 $ 150,364.52 $ 282,407.58 $ 24,479.78 $ 280,196.12 $ 4,786.01 $ 4,786.01 $ 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
61.99 0.00 0.00 0.00 0.00 61.99 0.00 61.99
14,989.84 0.00 9,300.62 0.00 3,584.00 20,706.46 215.00 20,491.46
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Reporting Period: June 2021 (FY 2021)

WADSWORTH CITY SCHOOL DISTRICT
Cash Summary Report

7/6/21 12:15 PM

Full Account
Code

022-9091
022-9511
022-9512

022-9513

022-9516

022-9517

022-9528

022-9532

022-9533

022-9534

022-9536

022-974C
022-975F

022-9761
022-977L

022-9780

022-979V

Fund:
024-0000

Fund:
025-9096

Fund:
029-0000

029-9001

029-9002

029-9003

Description

L & J FUND: FIELD TRIP FUND

DISTRICT AGENCY

OHSAA TOURNAMENT: BOYS
BASKETBALL

OHSAA TOURNAMENT: BOYS
SOCCER

OHSAA TOURNAMENT:
FOOTBALL

OHSAA TOURNAMENT: BOYS
LACROSSE

OHSAA TOURNAMENT:
WRESTLING

OHSAA TOURNAMENT: GIRLS
BASKETBALL

OHSAA TOURNAMENT: GIRLS
SOCCER

OHSAA TOURNAMENT:
SOFTBALL

OHSAA TOURNAMENT: GIRLS
LACROSSE

L&J FUND CIS FIELDTRIPS
L&J FUND FRANKLIN
FIELDTRIPS

L&J FUND ISHAM FIELDTRIPS
L&J FUND LINCOLN
FIELDTRIPS

L&J FUND OVERLOOK
FIELDTRIPS

L&J FUND VALLEY VIEW
FIELDTRIPS

024

WCSD EMPLOYEE BENEFITS
INSURANCE FUND

025

COMPUTER NETWORK CLASS
'A'SIT

029
FRANK H. CLOSE
SCHOLARSHIP FUND
BERNADINE H. KOVALCHIN
SCHOLARSHIP FUND

MARK SCHERBA MEMORIAL
SCHOLARSHIP

EDUCATION FOUNDATION

Initial Cash MTD Received | FYTD Received | MTD Expended | FYTD Expended | Fund Balance Encumbrance Une;c;lmbered
alance

$ 0.00 $ 0.00 $ 10,000.00 $ 0.00 $ 0.00 $10,000.00 $ 0.00 $10,000.00
0.00 69.60 69.60 69.28 69.28 0.32 0.00 0.32
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
35.47 0.00 0.00 0.00 0.00 35.47 0.00 35.47
155.07 0.00 0.00 0.00 0.00 155.07 0.00 155.07
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
155.91 0.00 2,857.00 0.00 2,852.39 160.52 0.00 160.52
27.43 0.00 0.00 0.00 0.00 27.43 0.00 27.43
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 104.40 104.40 103.92 103.92 0.48 0.00 0.48
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
10,828.43 0.00 0.00 0.00 0.00 10,828.43 0.00 10,828.43
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
3,045.24 0.00 0.00 0.00 0.00 3,045.24 1,600.00 1,445.24
673.79 0.00 0.00 0.00 0.00 673.79 450.00 223.79
1,700.08 0.00 0.00 0.00 0.00 1,700.08 193.60 1,506.48
$ 31,673.25 $ 174.00 $ 22,331.62 $173.20 $ 6,609.59 $ 47,395.28 $ 2,458.60 $ 44,936.68
63,186.38 21,106.34 254,924.52 (33,458.35) 259,562.11 58,548.79 41,925.69 16,623.10
$ 63,186.38 $21,106.34 $ 254,924.52 $ (33,458.35) $ 259,562.11 $ 58,548.79 $ 41,925.69 $ 16,623.10
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
192.14 0.35 0.35 0.00 0.00 192.49 0.00 192.49
32,892.39 58.29 58.29 1,500.00 4,500.00 28,450.68 3,000.00 25,450.68
1.66 0.00 0.00 0.00 0.00 1.66 0.00 1.66
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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Reporting Period: June 2021 (FY 2021) 7/6/21 12:15 PM
WADSWORTH CITY SCHOOL DISTRICT

Cash Summary Report

Full Account Description Initial Cash MTD Received | FYTD Received | MTD Expended | FYTD Expended | Fund Balance Encumbrance | Unencumbered
Code Balance
FUND
029-9004 EDUCATION FOUNDATION $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
FUND
029-9005 KAHL, WILLIAM SR AND RUTH 13,665.42 24.70 24.70 1,000.00 3,000.00 10,690.12 1,132.00 9,558.12
WHS SCHOLARSHIP
029-9006 MACKEY SCHOLARSHIP 20,589.91 36.97 36.97 0.00 1,200.00 19,426.88 0.00 19,426.88
029-9007 DANIEL VAN AUKEN 23,540.09 39.98 39.98 1,772.41 4,470.68 19,109.39 0.00 19,109.39
SCHOLARSHIP FUND
029-9008 DAVID SLADKY SCHOLARSHIP 5,399.42 9.48 9.48 0.00 2,000.00 3,408.90 0.00 3,408.90
FUND
029-9009 GEORGE ZITO SCHOLARSHIP 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
029-9010 SHAWN RILEY VAN DYKE 0.00 8.27 14,058.27 0.00 3,000.00 11,058.27 0.00 11,058.27
SCHOLARSHIP FUND
029-9011 MARK D LANGE SCHOLARSHIP 0.00 501.55 8,971.55 0.00 2,000.00 6,971.55 0.00 6,971.55
FUND
029-917H EDUCATION FOUNDATION 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
FUND
$ 96,281.03 $ 679.59 $ 23,199.59 $ 4,272.41 $ 20,170.68 $ 99,309.94 $ 4,132.00 $ 95,177.94
Fund: 034
034-0000 CLASSROOM FACILITIES 2,451,088.51 15,721.89 356,504.89 (5,861.86) 299,750.00 2,507,843.40 50,821.52 2,457,021.88
MAINTENANCE FUND
$ 2,451,088.51 $ 15,721.89 $ 356,504.89 $ (5,861.86) $ 299,750.00 $ 2,507,843.40 $ 50,821.52 $ 2,457,021.88
Fund: 071
071-0000 SALES TAX: PERM. 2,960,680.65 0.00 2,150,659.19 939,833.69 2,756,557.35 2,354,782.49 236,903.01 2,117,879.48
IMPROVEMENTS FUND
$ 2,960,680.65 $ 0.00 $ 2,150,659.19 $ 939,833.69 $ 2,756,557.35 $ 2,354,782.49 $ 236,903.01 $ 2,117,879.48
Fund: 200
200-900W CLASS OF 2000 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-901W STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-902H GRIZZLY RPG CLUB (ROLL 130.50 0.00 0.00 0.00 86.92 43.58 159.50 (115.92)
PLAYING GAME)
200-902W CLASS OF 2002 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-903H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-903W STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-904H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-904W CLASS OF 2004 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-905W CLASS OF 2005 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-906H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-906W CLASS OF 2006 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-907H WEB PROGRAMMING AND 249.86 0.00 0.00 0.00 0.00 249.86 0.00 249.86
DESIGN
200-907W CLASS OF 2007 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-908H ROTARY INTER-ACT: YOUTH 70.99 0.00 0.00 0.00 0.00 70.99 65.00 5.99
ROTARY CLUB
200-908W CLASS OF 2008 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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Reporting Period: June 2021 (FY 2021)

WADSWORTH CITY SCHOOL DISTRICT

Cash Summary Report

7/6/21 12:15 PM

Full Account
Code

200-909H

200-909W
200-910H
200-910W
200-911H
200-911wW
200-912H
200-912W
200-913A
200-913B
200-913C
200-913D
200-913W
200-914C

200-914H

200-914M

200-914W
200-915H
200-915W
200-916H
200-916W
200-917H
200-917W
200-918H
200-918W
200-919H
200-919W
200-920H
200-920W
200-921H
200-921W
200-922H
200-922W
200-923H

200-923W
200-924C

200-924H

Description

CADD STUDENT ACTIVTY
ACCOUNT
CLASS OF 2009

STUDENT MANAGED ACTIVITY
CLASS OF 2010
STUDENT MANAGED ACTIVITY
CLASS OF 2011
FRENCH CLUB
CLASS OF 2012
STUDENT MANAGED ACTIVITY
STUDENT MANAGED ACTIVITY
STUDENT MANAGED ACTIVITY
STUDENT MANAGED ACTIVITY
CLASS OF 2013

ROOTS AND SHOOTS CENTRAL
INTERMEDIATE

S.A.D.D. WADSWORTH HIGH
SCHOOL

TAGG - WADSWORTH MIDDLE
SCHOOL
CLASS OF 2014:

STUDENT MANAGED ACTIVITY
CLASS OF 2015

LATIN CLUB

CLASS OF 2016

H.S. SCIENCE CLUB

CLASS OF 2017

ACADEMIC CHALLENGE
CLASS OF 2018

SPEECH AND DEBATE TEAM
CLASS OF 2019

N. H. S.

CLASS OF 2020

F.C.C.LA.

CLASS OF 2021

PEP CLUB

CLASS OF 2022

INTERNATIONAL CLUB
(FOREIGN LANGUAGES)
CLASS OF 2023

CENTRAL INTERMEDIATE
STUDENT COUNCIL
STUDENT COUNCIL

Initial Cash

$ (325.84)

0.00
0.00
215.44
0.00
20.00
0.00
20.00
0.00
0.00
0.00
0.00
156.48
0.00

(192.38)
763.93

122.04
0.00
198.07
2.60
(1,368.72)
(49.98)
1,934.44
1,961.83
1,669.08
3,871.87
3,195.57
795.71
11,966.45
1,010.21
576.87
272.63
1,370.38
4,902.32

829.42
1,393.99

15,199.65

MTD Received

$ 0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
1,182.00
0.00
0.00
0.00
0.00
1,021.78
0.00
0.00
0.00

0.00
0.00

0.00

FYTD Received | MTD Expended | FYTD Expended | Fund Balance

$ 0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
25.00
0.00
6,224.76
0.00
467.25
125.00
0.00
17,946.78
0.00
1,670.00
0.00

0.00
0.00

0.00

$ 0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
304.00
0.00
2,861.90
0.00
0.00
0.00
0.00
11,460.49
0.00
0.00
0.00

0.00
0.00

650.81

$ 0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
304.00
0.00
7,217.67
0.00
467.25
13,952.43
0.00
13,767.38
0.00
1,069.51
517.98

0.00
753.55

4,580.14

$ (325.84)

0.00
0.00
215.44
0.00
20.00
0.00
20.00
0.00
0.00
0.00
0.00
156.48
0.00

(192.38)
763.93

122.04
0.00
198.07
2.60
(1,368.72)
(49.98)
1,934.44
1,682.83
1,669.08
2,878.96
3,195.57
795.71
(1,860.98)
1,010.21
4,756.27
272.63
1,970.87
4,384.34

829.42
640.44

10,619.51

Encumbrance

$ 0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
13,678.33
28.00
455.00
0.00
0.00
4,086.96
0.00
0.00
0.00

0.00
0.00

95.00

Unencumbered
Balance

$ (325.84)

0.00
0.00
215.44
0.00
20.00
0.00
20.00
0.00
0.00
0.00
0.00
156.48
0.00

(192.38)
763.93

122.04
0.00
198.07
2.60
(1,368.72)
(49.98)
1,934.44
1,682.83
1,669.08
(10,799.37)
3,167.57
340.71
(1,860.98)
1,010.21
669.31
272.63
1,970.87
4,384.34

829.42
640.44

10,524.51
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Reporting Period: June 2021 (FY 2021)

WADSWORTH CITY SCHOOL DISTRICT
Cash Summary Report

7/6/21 12:15 PM

Full Account
Code

200-9241
200-924M

200-924W
200-925H
200-925W
200-926H
200-926W
200-927H
200-928H
200-929H
200-930H
200-931H

200-932H
200-932S
200-933H
200-934H
200-935H

200-936H
200-941H
200-945H
200-946H
200-947H
200-948H
200-9512

200-951C
200-952C

200-953C
200-988H
200-993H
200-994H
200-995H
200-996H
200-997H
200-998H
200-999H

Fund:
300-0000

Description

ISHAM STUDENT COUNCIL

WADSWORTH MIDDLE
STUDENT COUNCIL
CLASS OF 2024

STUDENT MANAGED ACTIVITY
CLASS OF 2025

D.E.C. A

CLASS OF 2026

STUDENT MANAGED ACTIVITY
C.B.I.P.

STUDENT MANAGED ACTIVITY
GRIZZLY GRIND COFFEE CLUB

MEDIA COMMUNICATIONS
WHS

WHS SPECRUM CLUB
STUDENT MANAGED ACTIVITY
TEACHER AIDES

STUDENT MANAGED ACTIVITY
GRIZZLY LEADER ACADEMY
(WHS)

STUDENT MANAGED ACTIVITY
STUDENT MANAGED ACTIVITY
AUTOMOTIVES

CARPENTRY

STUDENT MANAGED ACTIVITY
STUDENT MANAGED ACTIVITY
STUDENT MANAGED ACTIVITY
STUDENT MANAGED ACTIVITY

MIDDLE SCHOOL DRAMA/
MUSICAL CLUB

MIDDLE SCHOOL USERVE

STUDENT MANAGED ACTIVITY
STUDENT MANAGED ACTIVITY
STUDENT MANAGED ACTIVITY
STUDENT MANAGED ACTIVITY
STUDENT MANAGED ACTIVITY
STUDENT MANAGED ACTIVITY
STUDENT MANAGED ACTIVITY
STUDENT MANAGED ACTIVITY

300
WHS ATHLETICS

Initial Cash MTD Received | FYTD Received | MTD Expended | FYTD Expended | Fund Balance Encumbrance Unenc;lmbered
Balance

$219.79 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $219.79 $ 0.00 $ 219.79
219.40 0.00 457.75 120.00 397.50 279.65 0.00 279.65
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 124.00 124.00 0.00 0.00 124.00 0.00 124.00
7,027.29 0.00 2,420.00 0.00 1,418.20 8,029.09 1,004.72 7,024.37
0.00 124.00 124.00 0.00 0.00 124.00 0.00 124.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
179.82 0.00 0.00 0.00 0.00 179.82 0.00 179.82
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
771.18 0.00 328.00 0.00 256.30 842.88 0.00 842.88
566.76 0.00 0.00 0.00 0.00 566.76 0.00 566.76
40.00 0.00 0.00 0.00 0.00 40.00 0.00 40.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
1,268.00 0.00 1,026.00 0.00 775.50 1,518.50 0.00 1,518.50
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
1,858.09 0.00 1,614.12 0.00 1,297.00 2,175.21 0.00 2,175.21
2,064.32 0.00 376.75 0.00 284.55 2,156.52 0.00 2,156.52
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
7,687.98 0.00 2,827.40 0.00 5,798.94 4,716.44 0.00 4,716.44
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 72,866.04 $ 2,451.78 $ 35,756.81 $ 15,397.20 $ 52,944.82 $ 55,678.03 $ 19,572.51 $ 36,105.52
(10,198.33) 73,213.00 163,227.89 2,973.42 141,243.67 11,785.89 10,253.25 1,532.64
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Reporting Period: June 2021 (FY 2021)

WADSWORTH CITY SCHOOL DISTRICT

Cash Summary Report

7/6/21 12:15 PM

Full Account
Code

300-900A

300-900C
300-900H

300-900R
300-901H

300-902H

300-910H
300-911M
300-917H
300-918H

300-918M

300-918S
300-947M
300-948C
300-950M

300-9511
300-9512

300-9513
300-9516
300-9517
300-9523

300-9528
300-9532

300-9534

300-9535

300-9544

300-9546

300-9552
300-9553

300-9555

Description

WHS ATHLETICS: BENEFIT
GAMES/COMM SERVICE
WMS ATHLETICS

WHS BAND UNIFORM
REPLACEMENT

WHS ATHLETICS-ROTARY
WHS CHOIR ROBE
REPLACEMENT

WHS JOURNALISM / BRUIN
FUND

WHS DRAMA FUND

WMS FISHING CLUB

WHS MUSIC-INSTRUMENTAL
WHS MUSIC-VOCAL GENERAL
CHOIR

WMS VOCAL MUSIC STUDENT
ACTIVITY ACCOUNT

WHS SHOW CHOIR

WMS INSTRUMENTAL MUSIC
WMS VOCAL MUSIC
ATHLETICS: WMS "CAMP"
ACCOUNT ALL SPORTS
ATHLETIC CAMPS: BASEBALL
ATHLETIC CAMPS: BOYS
BASKETBALL

ATHLETIC CAMPS: B SOCCER
ATHLETIC CAMPS: FOOTBALL
ATHLETIC CAMPS: BOYS LAX
ATHLETIC CAMPS: CROSS
COUNTRY

ATHLETIC CAMPS: WRESTLING
ATHLETIC CAMPS: GIRLS
BASKETBALL

ATHLETIC CAMPS: SOFTBALL
CAMP

ATHLETIC CAMPS:
VOLLEYBALL

ATHLETIC CAMPS: GIRLS GOLF
FUND

ATHLETIC CAMPS: GIRLS
TENNIS

ATHLETIC CAMPS: BOWLING
ATHLETIC CAMPS:
CHERLEADING

ATHLETIC CAMPS: WMS
CHEER

Initial Cash

$ 25.95

0.00
11,560.91

(1,544.81)
0.00

9,910.24

8,077.05
95.42
1,128.97
14,327.92

6,003.97

6,001.90
0.00
0.00

310.63

1,373.51
5,604.40

312.00
1,367.41
0.00
682.59

(3,834.43)
8,879.86

369.78
2,072.47
943.28
5,014.06

0.00
7,442 .86

2,503.46

MTD Received

$ 0.00

0.00
23.09

0.00
0.00

0.00

5,240.00
0.00
0.00
0.00

0.00

0.00
0.00
0.00
0.00

3,915.00
2,960.00

0.00
2,060.00
0.00
0.00

0.00
5,200.00

0.00
3,250.00
0.00
(90.00)

0.00
1,606.99

0.00

FYTD Received | MTD Expended | FYTD Expended | Fund Balance

$1,087.25

0.00
10,023.09

18,596.63
0.00

7,060.00

21,469.77
0.00
0.00
32,329.00

4,480.55

9,485.00
0.00
0.00
0.00

9,460.00
28,754.00

0.00
30,826.40
555.74
0.00

550.00
18,518.00

0.00
5,300.00
34.00
5,427.00

1,035.00
12,006.39

2,376.00

$ 0.00

0.00
0.00

1,400.75
0.00

0.00

0.00
0.00
251.00
0.00

0.00

0.00
0.00
0.00
0.00

2,234.49
2,488.52

0.00
4,067.94
0.00
0.00

0.00
7,004.14

0.00
638.00
0.00
3,330.76

0.00
0.00

0.00

$ 0.00

0.00
0.00

19,175.31
731.84

5,310.75

11,530.02
0.00
251.00
40,517.31

6,868.35

4,441.50
0.00
0.00
0.00

7,550.21
14,802.98

0.00
18,957.41
0.00
0.00

0.00
9,554.58

291.50
1,556.00
0.00
7,875.76

0.00
10,768.25

629.73

$1,113.20

0.00
21,584.00

(2,123.49)
(731.84)

11,659.49

18,016.80
95.42
877.97
6,139.61

3,616.17

11,045.40
0.00

0.00
310.63

3,283.30
19,555.42

312.00
13,236.40
555.74
682.59

(3,284.43)
17,843.28

78.28
5,816.47
977.28
2,565.30

1,035.00
8,681.00

4,249.73

Encumbrance

$ 0.00

0.00
0.00

3,868.00
0.00

1,000.00

2,155.00
0.00
0.00
0.00

0.00

0.00
0.00
0.00
0.00

0.00
1,143.92

0.00
5,715.01
0.00
0.00

0.00
2,840.00

0.00
0.00
0.00
0.00

0.00
0.00

0.00

Unencumbered
Balance

$1,113.20

0.00
21,584.00

(5,991.49)
(731.84)

10,659.49

15,861.80
95.42
877.97
6,139.61

3,616.17

11,045.40
0.00

0.00
310.63

3,283.30
18,411.50

312.00
7,521.39
555.74
682.59

(3,284.43)
15,003.28

78.28
5,816.47
977.28
2,565.30

1,035.00
8,681.00

4,249.73
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Reporting Period: June 2021 (FY 2021)

WADSWORTH CITY SCHOOL DISTRICT
Cash Summary Report

7/6/21 12:15 PM

Full Account
Code

300-988H

Fund:
401-9000

401-9001

401-9004

401-9005

401-9006
401-9009
401-9019

401-9020

401-9021

401-9107
401-9108
401-9109

Fund:
402-9090
402-9091
402-9092
402-9093
402-9094
402-9095
402-9190

Fund:
409-9097
409-9098

Fund:
412-9092
412-9093

Fund:
416-9089
416-9090

Description Initial Cash MTD Received | FYTD Received | MTD Expended | FYTD Expended | Fund Balance Encumbrance Unenc;lmbered
Balance
WHS YEARBOOK/WHISPERER $17,721.03 $ 0.00 $4,923.19 $916.25 $4,484.60 $ 18,159.62 $12,130.29 $ 6,029.33
FUND
$ 96,152.10 $97,378.08 $ 387,524.90 $ 25,305.27 $ 306,540.77 $177,136.23 $ 39,105.47 $ 138,030.76
401
AUXILIARY SERVICES (SACRED 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
HEART)
AUXILARY SERVICES (SACRED 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
HEART)
AUXILIARY SERVICES - SACRED 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
HEART
AUX SERVICE: SACRED HEART 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
FY05
AUXILIARY SERV 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
AUX SERV SAC HEART 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
AUX SERVICES FY19: SACRED 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
HEART
AUX SERVICES FY 2020 33,341.55 0.00 0.00 0.00 33,341.55 0.00 0.00 0.00
SACRED HEART
AUX SERVICES FY 2021: 0.00 56.99 234,195.02 23,168.00 199,551.82 34,643.20 28,397.82 6,245.38
SACRED HEART
AUXILIARY SERVICES 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
AUXILIARY SERVICES 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
AUXILIARY SERVICES 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 33,341.55 $56.99 $ 234,195.02 $ 23,168.00 $ 232,893.37 $ 34,643.20 $ 28,397.82 $ 6,245.38
402
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
409
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
412
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
416
TEACHER DEVELOPMENT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
TEACHER DEVELOPMENT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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Reporting Period: June 2021 (FY 2021) 7/6/21 12:15 PM

WADSWORTH CITY SCHOOL DISTRICT
Cash Summary Report

Full Account Description Initial Cash MTD Received | FYTD Received | MTD Expended | FYTD Expended | Fund Balance Encumbrance | Unencumbered
Code Balance
416-9091 TEACHER DEVELOPMENT $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
416-9096 PROFESSIONAL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
DEVELOPMENT BLOCK GRANT
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 420
420-0000 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 422
422-9089 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
422-9090 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
422-9091 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
422-9189 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
422-9190 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
422-9285 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
422-9488 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 425
425-9000 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
425-9099 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 432
432-9090 EMIS SUBSIDY OHIO DEPT OF 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
EDUCATION
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 440
440-0000 ENTRY YEAR PROGRAMS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 447
447-9092 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
447-9094 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
447-9095 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 450
450-9000 SCHOOLNET 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
EQUIP/INFRASTRUCTURE
450-9001 SCHOOLNET 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
EQUIP/INFRASTRUCTURE
450-9003 SCHOOLNET 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
EQUIP/INFRASTRUCTURE
450-9005 SCHOOLNET 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
EQUIP/INFRASTRUCTURE
450-9098 SCHOOLNET 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
EQUIP/INFRASTRUCTURE
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Reporting Period: June 2021 (FY 2021) 7/6/21 12:15 PM

WADSWORTH CITY SCHOOL DISTRICT
Cash Summary Report

Full Account Description Initial Cash MTD Received | FYTD Received | MTD Expended | FYTD Expended | Fund Balance Encumbrance Unencumbered
Code Balance
450-9101 SCHOOLNET $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

EQUIP/INFRASTRUCTURE
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 451
451-0000 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9002 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9003 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9004 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9006 ONE NET K-12 NETWORK 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
SUBSIDY
451-9007 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9008 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9009 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9010 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9019 ONENET: FY19 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9020 ONE NET FY 2020 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9021 ONE NET FY 2021 0.00 0.00 14,400.00 14,400.00 14,400.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 14,400.00 $ 14,400.00 $ 14,400.00 $ 0.00 $ 0.00 $ 0.00
Fund: 452
452-0000 SCHOOLNET PROFESSIONAL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
DEVELOPMENT
452-9002 SCHOOLNET PROFESS. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
DEVELOPMENT
452-9004 SCHOOLNET PROFESS. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
DEVELOPMENT
452-9005 SCHOOLNET PROFESS. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
DEVELOPMENT
452-9006 SCHOOLNET PROFESS. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
DEVELOPMENT
452-9007 SCHOOLNET PROFESS. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
DEVELOPMENT
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 455
455-0000 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
455-9098 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
455-9099 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 459
459-9004 OHIOREADS VOL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
COORDINATOR GRANT
459-9005 OHIOREADS VOL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
COORDINATOR GRANT FY 05
459-9006 OHIOREADS VOL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
COORDINATOR GRANT
OV,IS,LN,VV
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Reporting Period: June 2021 (FY 2021) 7/6/21 12:15 PM

WADSWORTH CITY SCHOOL DISTRICT
Cash Summary Report

Full Account Description Initial Cash MTD Received | FYTD Received | MTD Expended | FYTD Expended | Fund Balance Encumbrance | Unencumbered
Code Balance
459-9007 OHIOREADS VOL COOR GRANT: $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

FY 07 OV,LN,FR,VVIS
459-9105 OHIOREADS GRANT: FY 05 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-9750 OHIOREADS VOLUNTEER - 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
FRANKLIN
459-9752 OHIOREADS CLASSROOM 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
FRANKLIN
459-9755 OHIOREADS GRANT FRANKLIN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-975F OHIOREADS - FRANKLIN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-9760 OHIOREADS VOLUNTEER - 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
ISHAM
459-9762 OHIOREADS - ISHAM 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-9765 OHIOREADS GRANT ISHAM 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-9761 OHIOREADS GRANT ISHAM 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-9760 OHIO READS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-977L OHIO READS LINCOLN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-9782 OHIOREADS OVERLOOK 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-9785 OHIO READS GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
OVERLOOK
459-9780 OHIO READS OVERLOOK 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
VOLUNTEER
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 460
460-9001 SUMMER INTERVENTION 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
460-9004 STUDENT INTERVENTION 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GRANT
460-9005 STUDENT INTERVENTION 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
GRANT:
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 461
461-9000 VOCATIONAL EDUC. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
ENHANCEMENTS
461-9004 CAREER DEVELOPMENT (4- 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
CITIES COMPACT)
461-9005 CAREER DEVELOPMENT (4- 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
CITIES COMPACT)
461-9105 VOCATIONAL EDUC. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
ENHANCEMENTS
461-9106 VOCATIONAL EDUC. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
ENHANCEMENTS
461-9107 VOCATIONAL EDUC. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
ENHANCEMENTS
461-9108 VOCATIONAL EDUC. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
ENHANCEMENTS
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 467
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Reporting Period: June 2021 (FY 2021)

WADSWORTH CITY SCHOOL DISTRICT
Cash Summary Report

7/6/21 12:15 PM

Full Account
Code

467-9020

467-9021

Fund:
499-9000

499-9003

499-9007

499-9016

499-9017

499-9018

499-9099

499-9116

499-919C

499-919W

499-9200

499-920W

499-921B

499-921W

499-9300

499-9303

Fund:
504-0000
504-9012

Fund:
506-0000
506-9000

Description

STUDENT WELLNESS &
SUCCESS FUNDS STATE AIDE
STUDENT WELLNESS &
SUCCESS FUNDS STATE AIDE

499
MISCELLANEOUS STATE
GRANT FUND
CONFLICT MANAGEMENT
GRANT
MISCELLANEOUS STATE
GRANT FUND
OHIO CAREER COUNSELING
GRANT (COMPACT)
OHIO CAREER COUNSELING
GRANT: FY2017
SECONDARY TRANSITION
STUDENT W/ DISABILITIES
LEAD SCHOOL GRANT -
VOCATIONAL
SCHOOL PSYCH INTERN
GRANT FY 16
OH SCHOOL SAFETY GRANT: 4
CITIES FY19
OH SCHOOL SAFETY GRANT:
WADSWORTH CSD FY19
MISCELLANEOUS STATE
GRANT FUND
OHIO SCHOOL SAFETY GRANT:
WADSWORTH CSD FY20
OHIO SCHOOL BUS PURCHASE
PROGRAM FY21
OHIO SCHOOL SAFETY
TRAINNING GRANT:
WADSWORTH CSD FY21
CONFLICT MANAGEMENT
GRANT
MISCELLANEOUS STATE
GRANT FUND

504

EDUCATION JOBS BILL GRANT
FY 2012

506
RACE TO THE TOP
RttT: OILA GRANT OVERLOOK

Initial Cash MTD Received | FYTD Received | MTD Expended | FYTD Expended | Fund Balance Encumbrance Une;c;lmbered
alance
$ 50,451.53 $(144,336.42) $ 0.00 $ (4,231.35) $ 50,451.53 $ 0.00 $ 0.00 $ 0.00
0.00 144,336.42 288,724.42 19,836.06 159,008.81 129,715.61 0.00 129,715.61
$ 50,451.53 $ 0.00 $ 288,724.42 $ 15,604.71 $ 209,460.34 $ 129,715.61 $0.00 $129,715.61
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
23,600.22 0.00 0.00 0.00 0.00 23,600.22 0.00 23,600.22
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
5,717.25 (23,199.41) 287.07 0.00 6,004.32 0.00 0.00 0.00
0.00 17,719.52 17,719.52 41,319.74 41,319.74 (23,600.22) 0.00 (23,600.22)
0.00 24,772.75 24,772.75 5,341.95 24,772.75 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 29,317.47 $ 19,292.86 $ 42,779.34 $ 46,661.69 $ 72,096.81 $ 0.00 $ 0.00 $ 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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Reporting Period: June 2021 (FY 2021) 7/6/21 12:15 PM

WADSWORTH CITY SCHOOL DISTRICT
Cash Summary Report

Full Account Description Initial Cash MTD Received | FYTD Received | MTD Expended | FYTD Expended | Fund Balance Encumbrance | Unencumbered
Code Balance
FY 2014
506-9013 RACE TO THE TOP:RESIDENT $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
EDUCATOR REIMB.
506-9014 RACE TO THE TOP: RESIDENT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
EDUC. FUNDS FY14
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 507
507-9020 ESSER (CARES ACT) GRANT FY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
2020
507-9021 ESSER (CARES ACT) GRANT FY 0.00 653,482.82 745,439.55 19,953.00 235,979.88 509,459.67 0.00 509,459.67
2021
507-9022 ESSER II GRANT END 9/30/23 0.00 0.00 0.00 445,465.52 474,265.52 (474,265.52) 33,709.20 (507,974.72)
507-9023 ESSER III (ARP) GRANT END 0.00 0.00 0.00 1,484.95 1,484.95 (1,484.95) 0.00 (1,484.95)
9/30/24
$0.00 $653,482.82 $ 745,439.55 $ 466,903.47 $ 711,730.35 $ 33,709.20 $ 33,709.20 $ 0.00
Fund: 510
510-9021 CORONAVIRUS RELIEF FUND 0.00 0.00 213,641.98 0.00 213,641.98 0.00 0.00 0.00
(CRF)
510-921B CRF: OHIO BROADBAND 0.00 0.00 7,200.00 0.00 7,200.00 0.00 0.00 0.00
GRANT 12/30/20
510-921C MEDINA COUNTY CRF- 0.00 0.00 4,726.68 0.00 4,726.68 0.00 0.00 0.00
SUBGRANT
510-921W WADSWORTH TOWNSHIP CRF 0.00 0.00 233,948.13 0.00 233,948.13 0.00 0.00 0.00
$ 0.00 $0.00 $459,516.79 $0.00 $459,516.79 $ 0.00 $ 0.00 $ 0.00
Fund: 514
514-9000 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9001 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9002 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9089 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9090 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9091 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9092 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9093 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9097 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9098 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9198 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 516
516-0000 IDEA-B FED GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9002 TITLE VI B FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9005 ACCESS GRANT @ CIS/WMS: 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
FED
516-9006 ACCESS GRANT @ CIS/WMS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9010 IDEA-B FED GRANT (NON 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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Reporting Period: June 2021 (FY 2021) 7/6/21 12:15 PM

WADSWORTH CITY SCHOOL DISTRICT
Cash Summary Report

Full Account Description Initial Cash MTD Received | FYTD Received | MTD Expended | FYTD Expended | Fund Balance Encumbrance | Unencumbered
Code Balance

STIMULUS)

516-9019 IDEA-B FED GRANT FY 2019 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

516-9020 IDEA-B FED GRANT FY 2020 20,610.40 0.00 106,834.58 0.00 127,444.98 0.00 0.00 0.00

516-9021 IDEA-B FED GRANT FY 2021 0.00 311,944.72 882,224.19 77,610.29 873,876.44 8,347.75 8,347.34 0.41

516-9088 IDEA PART B GRANTS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

516-9089 IDEA PART B GRANTS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

516-9090 IDEA PART B GRANTS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

516-9091 IDEA PART B GRANTS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

516-9093 IDEA PART B GRANTS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

516-9098 TITLE VI B FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

516-919R IDEA-B RESTORATION GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
FY2019

516-920R IDEA-B RESTORATION GRANT 4,705.89 0.00 16,578.38 0.00 21,284.27 0.00 0.00 0.00
FY2020

516-932N STIMULUS IDEA-B: FY 2010 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

516-9320 STIMULUS IDEA-B: FY 2011 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 25,316.29 $311,944.72 % 1,005,637.15 $77,610.29 $ 1,022,605.69 $ 8,347.75 $ 8,347.34 $ 0.41
Fund: 524

524-0000 VOC ED: CARL D. PERKINS - 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
1984

524-9008 CARL PERKINS (4-CITIES 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
COMPACT)

524-9019 CARL PERKINS: FY 2019 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9020 CARL PERKINS FY 2020 6,283.58 0.00 16,195.62 0.00 22,479.20 0.00 0.00 0.00

524-9021 CARL PERKINS FY 2021 0.00 70,424.39 165,576.38 13,002.90 159,351.47 6,224.91 0.00 6,224.91

524-9089 VOC ED: CARL D. PERKINS - 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
1984

524-9090 VOC ED: CARL D. PERKINS - 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
1984

524-9091 VOC ED: CARL D. PERKINS - 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
1984

524-9092 VOC ED: CARL D. PERKINS - 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
1984

524-9093 VOC ED: CARL D. PERKINS - 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
1984

524-9094 VOC ED: CARL D. PERKINS - 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
1984

524-9097 VOC ED: CARL D. PERKINS - 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
1984

524-9098 VOC ED: CARL D. PERKINS - 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
1984

524-9106 VOC ED: CARL D. PERKINS - 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
1984

524-9190 VOC ED: CARL D. PERKINS - 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
1984

524-9191 VOC ED: CARL D. PERKINS - 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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7/6/21 12:15 PM

Full Account Description Initial Cash MTD Received | FYTD Received | MTD Expended | FYTD Expended | Fund Balance Encumbrance | Unencumbered
Code Balance
1984
524-9195 VOC ED: CARL D. PERKINS - $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
1984
524-9196 VOC ED: CARL D. PERKINS - 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
1984
524-9288 VOC ED: CARL D. PERKINS - 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
1984
524-9291 VOC ED: CARL D. PERKINS - 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
1984
524-9292 VOC ED: CARL D. PERKINS - 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
1984
524-9388 VOC ED: CARL D. PERKINS - 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
1984
$ 6,283.58 $70,424.39 $ 181,772.00 $ 13,002.90 $ 181,830.67 $ 6,224.91 $ 0.00 $ 6,224.91
Fund: 532
532-932N STATE FISCAL STABILIZATION 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
FUND (FOUNDATION)
532-9320 STATE FISCAL STABILIZATION: 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
FY 11
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 533
533-9010 TITLE II D - TECHNOLOGY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
533-9011 II-D TECHNOLOGY GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
(CCIP) FY 11
533-9013 TITLE II D - TECHNOLOGY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 572
572-0000 TITLE ONE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
572-9019 TITLE ONE FY 2019 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
572-9020 TITLE I: FY 2020 10,623.84 0.00 40,564.28 0.00 51,188.12 0.00 0.00 0.00
572-9021 TITLE I: FY 2021 0.00 99,124.44 299,695.99 25,591.13 299,695.99 0.00 0.00 0.00
572-9089 TITLE I DISADVANTAGED 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
CHILDREN
572-9090 TITLE I DISADVANTAGED 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
CHILDREN
572-9091 TITLE I DISADVANTAGED 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
CHILDREN
572-9092 TITLE I DISADVANTAGED 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
CHILDREN
572-9093 TITLE I DISADVANTAGED 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
CHILDREN
572-9098 TITLE ONE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
572-9197 TITLE I DISADVANTAGED 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
CHILDREN
572-9199 CHAPTER 1 CARRYOVER 95 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
572-932N TITLE I STIMULUS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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Full Account
Code

572-9320

Fund:
573-0000
573-9001
573-9002
573-9010

573-9089

573-9090

573-9091

573-9092

573-9093

573-9094

573-9098
573-9199

573-9320

Fund:
584-0000
584-9002
584-9010

584-9089

584-9090

584-9091

584-9092

584-9093

584-9094

584-9098

Description

ALLOCATION FY 2010

TITLE I STIMULUS FY11:
DISADV. YOUTH SUPPLIES

573
TITLE V INNOV
TITLE VI
TITLE VI
TITLE V INNOVATIVE EDUC
PGM
TITLE V INNOVATIVE EDUC
PGM
TITLE V INNOVATIVE EDUC
PGM
TITLE V INNOVATIVE EDUC
PGM
TITLE V INNOVATIVE EDUC
PGM
TITLE V INNOVATIVE EDUC
PGM
TITLE V INNOVATIVE EDUC
PGM
TITLE VI
TITLE V INNOVATIVE EDUC
PGM
TITLE V INNOVATIVE EDUC
PGM

584

SAFE & DRUG FREE GRANT
SAFE & DRUG FREE GRANT
DRUG FREE SCHOOL GRANT
FUND

DRUG FREE SCHOOL GRANT
FUND

DRUG FREE SCHOOL GRANT
FUND

DRUG FREE SCHOOL GRANT
FUND

DRUG FREE SCHOOL GRANT
FUND

DRUG FREE SCHOOL GRANT
FUND

DRUG FREE SCHOOL GRANT
FUND

SAFE & DRUG FREE GRANT

Initial Cash MTD Received | FYTD Received | MTD Expended | FYTD Expended | Fund Balance Encumbrance | Unencumbered
Balance

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
$ 10,623.84 $99,124.44 $ 340,260.27 $ 25,591.13 $ 350,884.11 $ 0.00 $ 0.00 $ 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
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Full Account
Code

Fund:
585-9001

Fund:
587-0000

587-9000

587-9013

587-9019

587-9020

587-9021

587-9098
587-919R

587-920R

587-921R

587-932N
587-9320

Fund:
588-0000

Fund:
589-9001

Fund:
590-0000

590-9002
590-9013

590-9014

590-9019
590-9020

590-9021

Description

585

587
EARLY CHILDHOOD SPECED,
IDEA

IDEA PRESCHOOL-
HANDICAPPED

PRESCHOOL GRANT FY 2013
((HANDICAPPED)

EARLY CHILDHOD PRESCHOOL
IDEA FY19

EARLY CHILDHOOD SPEC ED
IDEA FY 20

EARLY CHILDHOOD SPEC ED
IDEA FY 21

EHA PRESCHOOL GRANT
IDEA- PRESCHOOL RECOVERY
GRANT

IDEA- PRESCHOOL RECOVERY
GRANT FY 20

IDEA- PRESCHOOL RECOVERY
GRANT FY 21

STIMULUS PRESCHOOL: FY10

STIMULUS EARLY CHLD: FY
2011

588

589

590
IMPROVING TEACHER QUALITY
TITLE II-A
CLASS REDUCTION GRANT
IMPROVING TEACH QUALITY
FY13

IMPROVING TEACHER QUALITY
TITLE II-A

TITLE II-A SUPP EFF INST FY 19
TITLE II-A SUPP. EFFECTIVE
INSTRUCTION 2020

TITLE II-A SUPP. EFFECTIVE
INSTRUCTION 2021

Initial Cash MTD Received | FYTD Received | MTD Expended | FYTD Expended | Fund Balance Encumbrance | Unencumbered
Balance

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 25,184.19 25,184.19 0.00 25,184.19 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
796.84 0.00 2,390.39 0.00 3,187.23 0.00 0.00 0.00
0.00 0.00 544.14 0.00 544.14 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 796.84 $ 25,184.19 $ 28,118.72 $ 0.00 $ 28,915.56 $ 0.00 $ 0.00 $ 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
3,689.19 0.00 563.12 0.00 4,252.31 0.00 0.00 0.00
0.00 31,732.00 86,417.00 7,558.00 83,638.00 2,779.00 0.00 2,779.00
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Full Account
Code

Fund:
599-9015

599-9016

599-9019

599-9020

599-9021

599-9099

599-9102

599-9122

599-9123

599-9200

Description

599
HEALTHY CUISINE FOR KIDS
FOOD SERV. GRANT
FOOD SERVICE: TEAM UP FOR
SUCCESS GRANT
IV-A STUDENT SUPPORT
GRANT FY19
IV-A STUDENT SUPPORT
GRANT FY20
IV-A STUDENT SUPPORT
GRANT FY21
SCHOOL TO
WORK/CONTINUOUS
IMPORVEMENT GRANT
OHIO LPDC ACTION RESEARCH
PRJCT PHASE III
MISCELLANEOUS FED. GRANT
FUND
MISCELLANEOUS FED. GRANT
FUND
MISCELLANEOUS FED. GRANT
FUND

Initial Cash MTD Received | FYTD Received | MTD Expended | FYTD Expended | Fund Balance Encumbrance | Unencumbered
Balance

$ 3,689.19 $ 31,732.00 $ 86,980.12 $ 7,558.00 $ 87,890.31 $ 2,779.00 $ 0.00 $ 2,779.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 500.00 0.00 500.00 0.00 0.00 0.00

0.00 9,093.08 13,816.93 0.00 11,297.55 2,519.38 2,519.38 0.00

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 9,093.08 $ 14,316.93 $ 0.00 $11,797.55 $ 2,519.38 $ 2,519.38 $ 0.00

Grand Total

$ $ 8,004,396.50

36,280,531.17

$ $ $ $$2,234,298.81
75,818,148.24 11,807,641.63 73,794,949.67 38,303,729.74

$
36,069,430.93
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The Board of Education of the Wadsworth City School District met on Friday, July 23, 2021,
commencing at 1:00 p.m. in special session, at Wadsworth High School 625 Broad Street,
Wadsworth, Ohio 44281, with the following members present:

The notice requirements of Section 121.22 of the Revised Code and the implementing rules
adopted by the Board pursuant thereto were complied with for the following meeting.

moved the adoption of the following resolution:

RESOLUTION NO.

A RESOLUTION DETERMINING TO PROCEED WITH THE
SUBMISSION OF THE SINGLE QUESTION OF THE ISSUANCE OF
SCHOOL IMPROVEMENT BONDS IN THE AGGREGATE PRINCIPAL
AMOUNT OF $41.000,000 FOR THE PURPOSE OF CONSTRUCTING,
FURNISHING, EQUIPPING, ADDING TO, RENOVATING,
REMODELING, REHABILITATING, AND OTHERWISE IMPROVING
SCHOOL DISTRICT BUILDINGS AND FACILITIES, AND ACQUIRING,
CLEARING, EQUIPPING, AND OTHERWISE IMPROVING REAL
ESTATE FOR SCHOOL DISTRICT PURPOSES, AND THE LEVY OF AN
ADDITIONAL TAX OF 6.7 MILLS TO PAY FOR CURRENT OPERATING
EXPENSES, TO THE ELECTORS OF THE SCHOOL DISTRICT,
PURSUANT TO SECTION 5705.218 OF THE REVISED CODE.

WHEREAS, on July 9, 2021, this Board adopted a resolution (the “Resolution of Necessity”),
declaring the necessity of submitting to the electors of this School District a single proposal consisting
of the question of (i) the issuance of bonds in the aggregate principal amount of $41,000,000 for the
purpose set forth in Section 1 below, and the levying of a tax to pay debt charges on those bonds and
any anticipatory securities, and (ii) the levy of an additional 6.7-mill property tax to pay for current
operating expenses for a continuing period of time, at an election to be held in the School District on
November 2, 2021, a copy of which resolution was certified to the Medina County Auditor; and

WHEREAS, on July 13, 2021, having received a certified copy of the Resolution of Necessity,
the County Auditor of Medina County certified to this Board: (i) the estimated average annual
property tax levy throughout the stated maximum maturity of those bonds (namely, 35 years) that
would be required to pay debt charges on them is 2.4 mills for each one dollar of tax valuation, which
amounts to 24 cents for each one hundred dollars of tax valuation, (ii) the dollar amount of revenue
that would be generated annually by the 6.7-mill property tax levied to pay for current operating
expenses is $5,674,000, and (iii) the total tax valuation of the School District is $864,157,580 for
purposes of the calculations in (i) and (ii) above;



NOW, THEREFORE, BE IT RESOLVED by the Board of Education of the Wadsworth City
School District, County of Medina, Ohio, two-thirds of all members of said Board elected thereto
concurring, that:

Section 1. Declaration to Proceed. After reviewing the certifications of the County Auditor
of Medina County described in the preambles hereto, this Board hereby finds, determines and
declares that (i) the amount of taxes that can be raised within the ten-mill limitation will be insufficient
to provide an adequate amount for the present and future requirements of this School District, (ii) it
is necessary to issue general obligation bonds of the School District in the aggregate principal amount
of $41.,000,000 for the purpose of constructing, furnishing, equipping, adding to, renovating,
remodeling, rehabilitating, and otherwise improving School District buildings and facilities,
and acquiring, clearing, equipping, and otherwise improving real estate for School District
purposes, and to levy a tax in excess of the ten-mill limitation to pay the debt charges on those bonds
and any anticipatory securities, and (iii) it is necessary to levy, for a continuing period of time, an
additional 6.7-mill tax in excess of the ten-mill limitation to pay for current operating expenses. The
average annual property tax rate required throughout the stated maturity of the bonds (35 years) to
pay the debt charges on the bonds has been estimated by the Medina County Auditor to be 2.4 mills
for each one dollar of valuation, which amounts to 24 cents for each one hundred dollars of valuation.
The first collection of the tax to pay the debt charges on the bonds and any anticipatory securities is
expected to occur in calendar year 2022 (tax year 2021).

Section 2. Submission of Single Question to Electors. This Board further determines and
declares that the question of (i) issuing the bonds, and levying a tax to pay the debt charges on the
bonds and on any notes issued in anticipation of the bonds, and (ii) levying an additional 6.7-mill tax
to pay for current operating expenses, for a continuing period of time, beginning with the tax list and
duplicate for the year 2021, the proceeds of which levy first would be available to the School District
in collection year 2022, shall be submitted as a single question under the provisions of Section
5705.218 of the Revised Code to the electors of the School District at an election to be held therein
on November 2, 2021, as authorized by law.

Section 3. Certification to the Board of Elections. The Treasurer of this Board is authorized
and directed to certify immediately to the Medina County Board of Elections, and in any event not
later than the close of business on Wednesday, August 4, 2021: (i) a copy of the resolution adopted
by the Board on July 9, 2021, declaring the necessity of (A) the bond issue and providing for the
principal of the bonds to be paid over a maximum of 35 years, which number of years is hereby
certified to the Board of Elections, and (B) the tax levy to provide funds for current operating
expenses, to be levied for a continuing period of time; (ii) the certifications by the Medina County
Auditor as to the total current tax valuation of the School District, the estimated average annual
property tax levy necessary to pay the debt charges on the bonds, and the dollar amount of revenue
that would be generated annually by the 6.7-mill property tax levy; and (iii) a copy of this resolution.
This Board requests that the Board of Elections give notice of that election and prepare the necessary
ballots and supplies for the election in accordance with law.

Section 4. Compliance with Open Meeting Requirements. This Board finds and determines
that all formal actions of this Board and any of its committees concerning and relating to the adoption
of this Resolution were taken, and that all deliberations of this Board and of any of its committees
that resulted in such formal actions were held, in meetings open to the public, in compliance with the
law.




Section 5. Captions and Headings. The captions and headings in this Resolution are solely
for convenience of reference and in no way define, limit or describe the scope or intent of any
Sections, subsections, paragraphs, subparagraphs or clauses hereof.

Section 6. Effective Date. This Resolution shall be in full force and effect from and
immediately upon its adoption.

seconded the motion.

Upon roll call on the adoption of the resolution, the vote was as follows:

TREASURER’S CERTIFICATE

The foregoing is a true and correct excerpt from the minutes of the special meeting held
on July 23, 2021, of the Board of Education of the Wadsworth City School District, showing the
adoption of the resolution hereinabove set forth.

Written notice of the time and place of the special meeting of the Board of Education
held on July 23, 2021, was served personally upon, or actually received by, each Board member at
least two days in advance of such meeting; and notice of the time, place and purpose(s) of that
meeting, was, at least twenty-four (24) hours in advance of the time of such meeting, given to and
received by all news media that had heretofore requested notification of such meetings pursuant to
Section 121.22 of the Revised Code and the procedures established by the Board for that purpose.

Treasurer, Board of Education
Wadsworth City School District, Ohio
Dated: July , 2021



RECEIPT OF DIRECTOR OF ELECTIONS

The undersigned, Director of Elections of Medina County, Ohio, acknowledges receipt on the
date last shown below of the following documents from the Board of Education of the Wadsworth
City School District, Ohio:

1. A certified copy of a resolution adopted by the Board of Education of the School District
on July 9, 2021, determining the necessity of issuing bonds in the amount of $41,000,000 for the
purpose of constructing, furnishing, equipping, adding to, renovating, remodeling, rehabilitating, and
otherwise improving school district buildings and facilities, and clearing, equipping, and otherwise
improving real estate for school district purposes, and of levying a tax at the rate of 6.7 mills to pay
for current operating expenses, and submitting the single question of that bond issue and tax levy to
the electors of the School District pursuant to Section 5705.218 of the Revised Code at an election to
be held on November 2, 2021.

2. The certifications of the Medina County Auditor, dated July 13, 2021, as to (i) the
estimated average annual property tax levy required throughout the stated maturity of the bond issue
to pay the debt charges on those bonds, (ii) the dollar amount of revenue that would be generated
annually by the 6.7-mill tax levy, and (iii) the total current tax valuation of the School District.

3. A certified copy of a resolution adopted by the Board on July 23, 2021, determining to
proceed with the election on that single question.

4. Suggested forms of notice of election and ballot for the election.

Dated: , 2021

Director of Elections
Medina County, Ohio



NOTICE OF ELECTION ON A BOND ISSUE AND A TAX LEVY FOR THE
WADSWORTH CITY SCHOOL DISTRICT

Notice is given that pursuant to resolutions adopted by the Board of Education of the
Wadsworth City School District, Ohio, on July 9, 2021 and July 23, 2021, there will be submitted to
a vote of the electors of that School District at an election to be held therein on November 2, 2021, at
the regular places of voting therein, the following questions as a single proposal:

1. The question of the issuance of bonds by the School District for the purpose of
constructing, furnishing, equipping, adding to, renovating, remodeling, rehabilitating, and otherwise
improving school district buildings and facilities, and clearing, equipping, and otherwise improving
real estate for school district purposes, in the principal amount of $41,000,000, to be repaid annually
over a maximum period of 35 years, and an annual levy of property taxes to be made outside the ten-
mill limitation, estimated by the Medina County Auditor to average over the repayment period of the
bond issue 2.4 mills for each one dollar of tax valuation, which amounts to 24 cents for each one
hundred dollars of tax valuation, to pay the annual debt charges on the bonds and to pay debt charges
on any notes issued in anticipation of the bonds.

2. The question of an additional levy of taxes for a continuing period of time to benefit the
School District, the proceeds of which shall be used to pay for current operating expenses at the rate
of 6.7 mills for each one dollar of valuation, which amounts to 67 cents for each one hundred dollars
of tax valuation.

If a majority of the voters voting on the single proposal of the bond issue and the tax levy vote
in favor thereof, the taxes for debt charges and current operating expenses are expected to be first
placed on the tax list and duplicate in December 2021 for first collection in calendar year 2022.

The polls for that election will be open at 6:30 a.m., and will remain open until 7:30 p.m., of
that day.

By order of the Board of Elections
of Medina County, Ohio

Dated: , 2021

INSTRUCTIONS TO PRINTER:

Publish in a newspaper of general circulation in Wadsworth City School District, Ohio, at
least once a week for two consecutive weeks on the same day of each week, the first insertion being
on or before October 19, 2021, or as provided in Section 7.16 of the Revised Code. The purpose of
the issue may be emphasized by capitals or bold face type, but such emphasis is not required by law.
The newspaper must be of general circulation within the meaning of Section 7.12 of the Revised
Code.

NOTICE OF BOARD OF ELECTIONS:

If the Board of Elections operates and maintains a web site, that Board of Elections also shall
post notice of the election on its web site for thirty days prior to the election.



WADSWORTH CITY SCHOOL DISTRICT
PROPOSED BOND ISSUE AND TAXLEVY
(A Majority Affirmative Vote is Necessary for Passage)

Shall the Wadsworth City School District be authorized to do the
following:

(1) Issue bonds for the purpose of constructing, furnishing, equipping,
adding to, renovating, remodeling, rehabilitating, and otherwise
improving school district buildings and facilities, and clearing,
equipping, and otherwise improving real estate for school district
purposes in the principal amount of $41,000,000, to be repaid annually
over a maximum period of 35 years, and levy a property tax outside
the ten-mill limitation, estimated by the Medina County Auditor to
average over the bond repayment period 2.4 mills for each one dollar
of tax valuation, which amounts to 24 cents for each $100 of tax
valuation, to pay the annual debt charges on the bonds, and to pay debt
charges on any notes issued in anticipation of those bonds?

(2) Levy an additional property tax to pay for current operating expenses
at a rate not exceeding 6.7 mills for each one dollar of tax valuation,
which amounts to 67 cents for each $100 of tax valuation, for a
continuing period of time?

FOR THE BOND ISSUE AND LEVY

AGAINST THE BOND ISSUE AND LEVY

NOTE TO BOARD OF ELECTIONS:

Section 5705.218 of the Revised Code specifies the ballot language to be used. This form has
been prepared based upon those requirements.
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