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WADSWORTH CITY SCHOOL DISTRICT
BOARD OF EDUCATION

WADSWORTH, OHIO

REGULAR STATED MEETING
MONDAY, APRIL 12, 2021, 7:00 P.M.

TO JOIN BY VIDEO, CLICK THE FOLLOWING LINK:

http://stream.meet.google.com/stream/6d7c936f-96ec-458a-9201-2bb78d4d8368

(employees and/or those viewing from a student email acct. who do not plan to make public comment)

or

http://meet.google.com/hhq-puha-yxu
(participants/board members/those making public comment)

TO JOIN BY TELEPHONE, CALL THE FOLLOWING NUMBER:

(US) +1 929-269-1811
PIN: 152 621 966#

AGENDA

I. Call to Order

II. Pledge of Allegiance

III. Roll Call

IV. Motion for Approval and Signing of Special Meeting Minutes

V. Student/Staff Recognition

A. April  Students of the Month

Student Grade School

Drew Meisel 04 Franklin Elementary School
Emma Warner 04 Isham Elementary School
Taylor Hutchinson 04 Lincoln Elementary School
Sophia Stone 04 Overlook Elementary School
David James 04 Valley View Elementary School
Molly Sullivan 05 Central Intermediate School
Delaina Demiter 08 Wadsworth Middle School
Hollie Graves 12 WHS Career-Technical
Emma Codding 12 Wadsworth High School
Isaac Machar 12 Wadsworth High School
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VI. Administrative Discussion Items, Presentations, and Updates

A. Presentation: Social/Emotional and Mental Health Update: Mrs. Sarah Kopacko and
Mrs. Meagan Neumann

B. Presentation: Use of Federal Individual with Disabilities Education Act (IDEA) Part B Funds
in the Wadsworth City School District and Opportunity for Community Feedback: Mrs. Joyce
Walker and Mr. Doug Beeman

C. Diversity and Inclusion Committee

VII. Administrative Items

A. Personnel Consent Items

1. Employments

a) Maria Daull, Home Instructor
b) Kylie Ohlson, Theater Technician
c) Supplemental contracts, per attached list
d) Limited Teaching Contracts for 2021-2022 or 2021-2023 (remainder of

teaching staff in the middle of two (2)-year contracts, and those on continuing
contracts will receive salary notices for the 2021-2022 school year):

(1) Mallory Adams (21-22)
(2) Andrea Allington (21-23)
(3) Christine Arbogast (21-23)
(4) Barbara Arnold (21-23)
(5) Lindsay Berger (21-23)
(6) Stephanie Bever (21-22)
(7) Courtney Bischof (21-23)
(8) Laura Boyert (21-23)
(9) Anthony Boytim (21-22)

(10) Julie Brooks (21-23)
(11) Taryn Busson (21-23)
(12) Jill Carpenter-Miller (21-22)
(13) Jessica Chada (21-23)
(14) Julie Cloonan (21-23)
(15) Kelly Cossey (21-23)
(16) Sarah Crowley (21-22)
(17) Eric Cucuz (21-22)
(18) Nicole Doyle (21-22)
(19) Haley Duerr (21-23)
(20) Chelsea Duty (21-22)
(21) Charles Edwards (21-22)
(22) Susan Everhart (21-23)
(23) Grant Fairhurst (21-23)
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(24) Brittany Fajt (21-22)
(25) Trudy Freund (21-23)
(26) Jessica Gabor (21-22)
(27) Kelly Gleason (21-23)
(28) Holly Gotthardt (21-22)
(29) Vicki Griffin (21-23)
(30) Angela Hall (21-23)
(31) Kelly Hall (21-22)
(32) Austin Hanna (21-23)
(33) Matthew Hastings (21-23)
(34) Ashley Heffinger (21-22)
(35) Eric Heffinger (21-23)
(36) Susan Heideman (21-23)
(37) Amanda Henthorn (21-22)
(38) Shannon Herlihy (21-22)
(39) Michelle Hevener (21-23)
(40) Caroline Houston (21-22)
(41) Matthew Hulme (21-23)
(42) Zachary Humrichouser (21-22)
(43) Rebecca Jett (21-22)
(44) Jason Jurey (21-23)
(45) Peri Jurey (21-23)
(46) Allison Kern (21-23)
(47) Erica King (21-22)
(48) Kelly Laib (21-22)
(49) Megan Letner (21-22)
(50) Taylor Lundin (21-22)
(51) Jeffrey Marini (21-23)
(52) Abbey Martin (21-23)
(53) Sarah Maxon (21-22)
(54) Sarah McCafferty (21-22)
(55) Michelle McNeill (21-22)
(56) Erin McPherson (21-22)
(57) Matthew Milano (21-22)
(58) Andrea Miller (21-23)
(59) Madison Monheim (21-22)
(60) Kevin Myers (21-23)
(61) Meagan Neumann (21-23)
(62) Zachary Ockunzzi (21-23)
(63) Tallie Paz (21-22)
(64) Abbey Pecnik (21-23)
(65) Samantha Quallich (21-22)
(66) Natalie Roma (21-22)
(67) Lauren Ross (21-23)
(68) Kathleen Ryan (21-23)
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(69) Taylor Schrock (21-22)
(70) Rebecca Shriver (21-22)
(71) Taylor Simmons (21-22)
(72) Lisa Smith (21-23)
(73) Joanna Snitil (21-23)
(74) Jennifer Sorrent (21-23)
(75) Megan Steinkerchner (21-23)
(76) Anna-Marie Stiver (21-22)
(77) Kelsey Thomas (21-23)
(78) Serra VanZandt (21-22)
(79) Aubrey Virgin (21-22)
(80) Anna Warren (21-22)
(81) Kaitlyn White (21-22)
(82) Alexandra Zwisler (21-22)

e) New Continuing Teaching Contracts for 2021-2022:

(1) Ashley Bonenfant
(2) Krystal Flory
(3) Kimberly Kirven
(4) Jennifer Martin
(5) Jodie McInnes (effective July 1, 2017)
(6) Matthew McConnell
(7) Brianne Pernod
(8) Meredith Stratton
(9) Lisa Wallen

f) Junior Banquet Workers, per attached list

2. Recommendation to approve unpaid leave for Laurie Freund on December 3, 2021

B. Action Consent Items

1. Recommendation to approve the Educational Service Center of Northeast Ohio
Capstone Academy Extended School Year 2020-2021 contract

2. Recommendation to approve the 2021-2022 Ohio Student Accident Insurance
Program administered by Student Protective Agency

3. Recommendation to approve the revised 2020-2021 school year calendar

4. Recommendation to approve the Educational Service Center of Medina County
2021-2022 County Service Agreement

5. Recommendation to approve the School Photography Service Agreement between
Cavanaugh Photography and the Wadsworth City School District Board of Education
for the period of July 1, 2021 through June 30, 2022
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6. Recommendation to approve the second reading and approval of the following policy
revisions:

a) 1422, Nondiscrimination and Equal Employment Opportunity
b) 1623, Section 504/ADA Prohibition against Disability Discrimination in

Employment
c) 1662, Anti-Harassment
d) 2240, Controversial Issues
e) 2260, Nondiscrimination and Access to Equal Educational Opportunity
f) 2260.01, Section 504/ADA Prohibition against Disability Discrimination on

Disability
g) 2266, Nondiscrimation on the Basis of Sex in Education Programs or Activities
h) 3122, Nondiscrimination and Equal Employment Opportunity
i) 3123, Section 504/ADA Prohibition against Disability Discrimination in

Employment
j) 3362, Anti-Harassment
k) 4122, Nondiscrimination and Equal Employment Opportunity
l) 4123, Section 504/ADA Prohibition against Disability Discrimination in

Employment
m) 4362, Anti-Harassment
n) 5517, Anti-Harassment
o) 6114, Cost Principles - Spending Federal Funds
p) 6144, Investments
q) 6325, Procurement - Federal Grants/Funds
r) 6600, Deposit of Public Funds: Cash Collection Points
s) 7450, Property Inventory
t) 7455, Accounting System for Capital Assets
u) 8510, Wellness

7. Recommendation to approve the following reduction in student instruction hours for the
2020-2021 school year:

School Grade(s) Reduced Hours

Franklin Elementary K 48.64
Franklin Elementary 1-4 48.64
Isham Elementary K 48.00
Isham Elementary 1-4 48.64
Lincoln Elementary K-4 48.00
Overlook Elementary K-4 48.00
Valley View Elementary K-4 48.00
Central Intermediate 5-6 49.04
Wadsworth Middle 7-8 50.00
Wadsworth High 9-12 48.00
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C. Personnel Items

1. Recommendation to accept the resignation of Jodie McInnes, school counselor, effective
August 1, 2021

2. Recommendation to employ Jodie McInnes as the Four Cities Compact Career Pathway
Compact Counselor, effective August 1, 2021

VIII. Items of the Treasurer

A. Action Consent Items

1. Announce the Wadsworth City Schools Board of Education received a clean
unqualified opinion on the Fiscal Year 2020 audit, and it is available for review on the
district’s website.  In addition, the district received the Auditor of State Award.  The
district has received the Auditor of State Award for seven of the last eight years.

2. Recommendation to transfer $5,000 from the General Fund (001) to the Band Uniform
Replacement Fund (300-900H).

3. Recommendation to accept the March financial reports as presented and subject to
audit:

a) Appropriations Summary Report
b) Revenue Summary Report
c) Cash Summary Report
d) Monthly Financial Update Report

IX. Legislative Update

X. Floor Items

XI. Board Member Items

XII. Executive Session

WHEREAS, a public board of education may hold an executive session only after a majority
quorum of this board determines by a roll call vote to hold such a session and only at a regular or
special meeting for the purpose of the consideration of any of the following matters:

A. To consider one or more, as applicable, of the check marked items with respect to a public
employee or official:

1. Appointment
2. Employment ✔
3. Dismissal
4. Discipline
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5. Promotion
6. Demotion
7. Compensation
8. Investigation of charges/complaints (unless public hearing requested)

B. To consider the purchase of property for the public purposes or for the sale of property at
competitive bidding

C. Conferences with an attorney for the public body concerning disputes involving the public
body that are the subject of pending or imminent court action

D. Preparing for, conducting or reviewing negotiations or bargaining sessions with public
employees concerning their compensation or other terms and conditions of their employment

E. Matters required to be kept confidential by federal law or rules or state statutes

F. Specialized details of security arrangements where disclosure of the matters discussed might
reveal information that could be used for the purpose of committing or avoiding prosecution
for a violation of the law

NOW, THEREFORE BE IT RESOLVED, that the Wadsworth City Board of Education, by a majority of
the quorum present at this meeting, does hereby declare its intention to hold an executive session on
A2 and B as listed above.

XIII. Adjournment

In accordance with State and Federal law, the District will provide reasonable accommodations to persons
with disabilities who wish to attend and/or participate in school events.  Such individuals should notify the
Superintendent if they require a reasonable accommodation.
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WADSWORTH CITY SCHOOL DISTRICT
BOARD OF EDUCATION
Regular Stated Meeting

April 12, 2021

Agenda Detail Sheet

VI. Administrative Discussion Items, Presentations, and Updates

B. Presentation:  Use of Federal Individual with Disabilities Education Act (IDEA)
Part B Funds in the Wadsworth City School District and Opportunity for Community
Feedback: Mrs. Joyce Walker and Mr. Doug Beeman will present how our school district
has used federal IDEA Part B funds, and the community will have an opportunity to provide
input into how we will continue to spend the IDEA Part B funds.  Feedback on the use of the
funds can be sent to Joyce Walker (jwalker@wadsworthschools.org) or Doug Beeman
(dbeeman@wadsworthschools.org) by April 30, 2021.

C. Diversity and Inclusion Committee: The Wadsworth City School District Diversity and
Inclusion Committee will meet on Monday, April 26 at 4:00 p.m. via Google Meet (meeting
access information is below).  You can review past meeting videos and minutes by clicking
here.

To join the meeting via video, click the following link:

https://meet.google.com/tbp-hoej-kkn?authuser=0

To join the meeting via telephone, call the following number:

+1 484-685-5767
PIN: 141 903 937#

VII. Administrative Items

B. Action Consent Items

1. ESC of NE Ohio (Capstone Academy) Contract: The contract being recommended
for approval will allow for a student to receive extended school year services through
Capstone Academy, per the student’s individual education program (IEP).

2. 2021-2022 Ohio Student Accident Insurance Program: The Ohio Student Accident
Insurance Program being recommended for approval will allow our district to
continue to offer student accident insurance to parent/guardians(s) at a cost to the
parent/guardian(s), not the school district.

3. Revised 2020-2021 School Year Calendar: The revised 2020-2021 school year
calendar being recommended for approval is to reflect that April 16 is a high school
student day for only those participating in Algebra I and Geometry testing.

4. Educational Service Center of Medina County Agreement: The Educational Service
Center of Medina County 2021-2022 County Service Agreement being recommended
for approval details the services our school district will purchase from the ESC of
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Medina County for the 2021-2022 school year.  Changes for next year, when compared
to this year’s agreement, include the following:

- Addition of hours for a behavioral technician to meet student needs (1,260
to 2,700 hours);

- Addition in the number of hours for English as a second language services to
meet student needs (660 to 950 hours);

- Decrease in the hours of special education aide services (3,000 to 2,400
hours);

- Addition in the number of hours for reading specialist services to meet
student needs (138 to 450 hours); and

- Increasing the elementary gifted teacher from part-time to full-time, per
Goal #2 in the Curriculum/Instruction/Assessment section of the
Wadsworth City School District 2021-2025 Strategic Plan.

The overall cost for services for the 2021-2022 school year will increase from
$503,884.00 to $631,338.00. (This comparison is made between the original service
agreement approved by the board of education on April 13, 2020 and does not include
the addendums to the agreement that were approved during the 2020-2021 school
year to increase services due to student need that are reflected in the new 2021-2022
service agreement.)

5. Cavanaugh Photography Service Agreement: The School Photography Service
Agreement between Cavanaugh Photography and the Wadsworth City School District
Board of Education for the period of July 1, 2021 through June 30, 2022 being
recommended for approval will allow Cavanaugh Photography to provide our families
with school pictures and yearbooks (excluding the high school yearbook) during the
2021-2022 school year.

6. Board of Education Policy Revisions: The revisions to Wadsworth City School
District Board of Education policies being recommended for a second reading and
approval are in response to changes in state or federal law or best practices.

7. Reduction in Student Instruction Hours for the 2020-2021 School Year: The
reduction in student instruction hours for the 2020-2021 school year being
recommended for approval is necessary to officially adjust the board-approved
2020-2021 school calendar to account for the days without student instruction.  Even
with the reduction in instruction hours, we are well above the minimum number of
instruction hours required in a school year by Ohio Revised Code (see chart on the
following page).  The required hours are as follows:

Grade Levels: Hours:
K-6 910
7-12 1,001

What is allowed to “count” toward hours of instruction is defined by Ohio Revised
Code and is summarized in guidance provided by the Ohio Department of Education.
Each elementary school has a building schedule that is a little different.  As a result,
total hours of instruction vary by building, and in some cases, by grade level as well.
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BLDG./
CALENDAR

HRS. MISSED/PD
(DAYS OFF FOR
VACCINATIONS
OR TO PREPARE
FOR REMOTE
LEARNING)

HRS.
MISSED/

CALAMITY
TOTAL HRS.
MISSED

HRS. MISSED/
EXTRA DAYS OFF
FOR DISTRICT

TOTAL DAYS
WITH
EXTRA DAYS
FOR
DISTRICT

CALENDAR
HRS. AS OF
3/13/21

FR 1-4 24.32 12.16 36.48 12.16 48.64 997.12

FR KG 24.32 12.16 36.48 12.16 48.64 972.80

IS 1-4 24.32 12.16 36.48 12.16 48.64 997.12

IS KG 24.00 12.00 36.00 12.00 48.00 960.00

LI 1-4 24.00 12.00 36.00 12.00 48.00 984.00

LI KG 24.00 12.00 36.00 12.00 48.00 960.00

OV 1-4 24.00 12.00 36.00 12.00 48.00 984.00

OV KG 24.00 12.00 36.00 12.00 48.00 960.00

VV 1-4 24.00 12.00 36.00 12.00 48.00 984.00

VV KG 24.00 12.00 36.00 12.00 48.00 960.00

CIS 5-6 24.52 12.26 36.78 12.26 49.04 1005.32

MS 7-8 24.00 13.00 37.00 13.00 50.00 1065.00

HS 9 22.00 13.00 35.00 13.00 48.00 1060.50

HS 10 22.00 13.00 35.00 13.00 48.00 1064.50

HS 11 22.00 13.00 35.00 13.00 48.00 1067.00

HS 12 22.00 13.00 35.00 13.00 48.00 1034.50

NOTES:

PD DAYS - HS December 2, 3 (for remote learning)
PD DAYS - K-8 December 7, 8 (for remote learning)
PD DAYS - ALL February 4, 26 (vaccinations)
CALAMITY DAYS - December 1, February 16
Extra Days off for District - December 21, March 19
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VIII. Items of the Treasurer

A. Action Consent Items

1. Wadsworth City Schools FY 2020 Audit: The Wadsworth City School District
received a clean unqualified opinion and the Auditor of State Award for the FY 2020
audit.  A special thank-you to Christine, Jill, and Cheryl in the Treasurer’s Office for
their efforts to make sure this goal is achieved each year.

2. Fund Transfers: The Wadsworth Band Boosters donated $5,000 to the Band Uniform
Replacement Fund.  Traditionally, the Board of Education matches the donations with
a transfer to the Uniform Fund.
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EMPLOYMENTS
April 12, 2021

Supplemental Contracts

Laura Boyert Summer Psychologist Services
Caroline Houston Summer Psychologist Services
Taylor Simmons Summer School Teacher (Geometry/Algebra)

Junior Banquet Workers (Banquet to be held April 16)

Dave Derrig
Zach Humrichouser
Jason Knapp
Debbie Lake
Sherrie Moore
Sondra Papp
Nate Singleton
Lisa Smith
Peggy Tanner
Tina Vukovic
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RECORD OF PROCEEDINGS 

WADSWORTH CITY BOARD OF EDUCATION 

Minutes of Special Meeting Date:  March 31, 2021 

Page 1 of 7 

The Wadsworth City Board of Education met in Special Session on Wednesday, March 31, 2021, at 
6:00 P.M at Charles R. Parsons Administrative Building, 524 Broad Street, and via Google Meet. 

PLEDGE OF ALLEGIANCE AND ROLL CALL 

Present Batey, Gordon, McComas, Stevens, Kramer 
Absent  
Administrators  ) 8 total 
Staff & Visitors ) 

Student Liaison Lauren Claxton (ABSENT) 

21-03-28 APPROVAL OF BOARD MINUTES 

The motion was made by Batey, seconded by Gordon, to approve the following 
Board of Education Meeting Minutes: 

Regular Meeting March 8, 2021 

VOTE: Yea - Gordon, McComas, Stevens, Kramer, Batey 
Nay - None Motion Carried, 

ADMINISTRATIVE ITEMS 

21-03-29 Upon the recommendation of Superintendent Hill, the motion was made by Gordon, 

seconded by Kramer, to adopt the Personnel Consent Items from the March 31, 

2021, Special Meeting, as presented: 

A. PERSONNEL CONSENT ITEMS 

1. Resignations

a) Kristie Stoll Certified Teacher (eff. 06/08/21) 

b) Nance Watts Principal (retire eff. 07/01/21) 

c) Cynthia Stecker Certified Teacher (retire eff. 07/01/21) 

2. Employments

a) Stacey Hornfeck Non-Teaching Employee (eff. 03/29/21) 

b) Jessica Pfahler Hourly Exempt Employee (eff. 03/22/21) 

c) Karen Jacob Classified Substitute (eff. 03/09/21) 

d) Sherry Rattini Classified Substitute 
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e) Christopher Kallai, Jr. Classified Substitute

f) Emily Massie Certified Substitute (eff. 03/15/21) 

g) Leslie North Certified Substitute 

h) Erin McPherson Teacher Stipend 

i) Lisa Parry Teacher Stipend 

j) Alexandra Zwisler Home Instructor 

k) Supplemental Contracts:

Anthony Gilleland Vol. Varsity Asst. Boys Lacrosse Coach 

Charles Hamilton Summer School (Government) 

Allison Pallija Summer School (CAC) 

Michael Schmeltzer Summer School (Geometry/Algebra EOC) 

Dennis Schrock Summer School (Economics) 

Michael Sladky Summer School (Physical Education) 

Lisa Smith Summer School (English I & II EOC Instructor) 

Justin Todd Summer School (Physical Education) 

Kaitlyn White Summer School (Physical Education) 

3. Recommendation to extend the unpaid leave of Bruce Corpening through

the end of the 2020-21 school year (previously approved for leave through

April 9, 2021).

VOTE: Yea – McComas, Stevens, Kramer, Batey, Gordon 
Nay – None Motion Carried, 

21-03-30 Upon the recommendation of Superintendent Hill, the motion was made by Batey, 

seconded by Stevens, to adopt the Action Consent Items from the March 31, 

2021, Special Meeting, as presented: 

B. ACTION CONSENT ITEMS 

1. Recommendation to approve a rate of $25.18 per hour for a substitute
transportation supervisor (eff. 03/16/21).

2. Recommendation to approve the agreement with Stoller Fundraising,
effective March 11, 2021.  (ATTACHED)

3. Recommendation to approve the Agreement for Excess Cost for Children
with Disabilities Pursuant to Sections 3313.981 O.R.C., 3323.14 O.R.C.,
and Rule 3301-48-02(F) with the Chippewa Local School Board of
Education.  (ATTACHED)
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4. Recommendation to accept the following donations: 

 
a) $1,732 from the Wadsworth Band Boosters 
b) $5,000 from the Wadsworth Band Boosters 
c) $500 from Automation Tool & Die, Inc. 
d) $1,732 from Wadsworth Girls Lacrosse Club 

 
5. Recommendation to approve the Tierney Brothers, Inc. Sales Order Terms 

and Conditions, effective March 3, 2021.  (ATTACHED) 

 
6. Recommendation to approve the Precision Outdoor Creations Lawn Service 

Agreement, effective March 8, 2021.  (ATTACHED) 

 
7. Recommendation to approve the Cookery Catering Agreement.  (ATTACHED) 

 
8. Recommendation to approve the following Service Agreement Amendments 

with the Educational Service Center of Medina County: 

 
a) ELL 
b) Behavior Technician 

 
9. Recommendation to declare the following student impractical to transport, 

enabling her parents/guardians to apply for state transportation 
reimbursement for the 2020-2021 school year: 

 
a) Sarah Holmes to Julie Billiart (Parent: Ann Kagarise) 

 
 VOTE: Yea – Stevens, Kramer, Batey, Gordon, McComas 
  Nay – None Motion Carried, 
 
 
 

21-03-31 Upon the recommendation of Treasurer Beeman, the motion was made by Gordon, 

seconded by Stevens, to adopt the Personnel Items from the March 31, 2021, 

Special Meeting, as presented: 

 
C. PERSONNEL ITEMS 

 
1. Recommendation to approve Debra Miller as a Transportation Supervisor 

Substitute (eff. 03/16/21). 

 

 VOTE: Yea – Kramer, Batey, Gordon, McComas, Stevens 
  Nay – None Motion Carried, 
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BOARD OF EDUCATION DISCUSSION 

A. Discuss/Review the Board of Education Goals for the 2020-2021 school 
year. 

GOALS SET AT SEPTEMBER 28, 2020 SPECIAL MEETING DISCUSSION 

1. Continue to increase our financial IQ:

a) Understand the relationship between our budget and
District goals.

b) Understand the potential need for a new levy.

c) Replacement of CIS.

Additional information will be 
provided in May from the 
Design Team and the 2021 
Five-Year Forecast update 
to make a decision on future 
levies. 

2. Continue to create a climate of support for our District staff:

a) Continue to utilize the culture climate survey and follow
up with deliverable action items on topics that need
addressed.

Survey was completed. 

b) Continue to highlight and celebrate our school buildings
throughout the school year:

i. School Spotlight will only take place if building
principal schedules allow and would consist of a
short presentation at a Regular Board Meeting,
highlighting something special happening in the
building.

ii. Board will discuss and implement the best way to
show appreciation and support our teachers and
staff at each school building throughout the school
year.

iii. Board members will continue to highlight school
building happenings during their Board Member
Items.

iv. Board members may visit the building that
month to take part in special programs or to visit
a student or teacher in a classroom when/if
COVID-19 protocol allows.

Board continues to develop 
ways to celebrate teachers 
and currently is in the middle 
of the Staff Appreciation 
Lunches. 

Support with additional 
counseling and two days 
off/no school. 
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c) Continue to attend teacher and staff functions, virtually 

or in-person. 
 

 

 
3. Board Professional Development: 

 
a) Hold work sessions and attend OSBA training  

sessions. 
 
 
 
 
 

 
Board continues to educate 
themselves especially 
through the pandemic. 
 
Professional Development 
occurred as the Board and 
Administration navigated the 
pandemic. 

 
4. Continue to collaborate and communicate with appropriate 

officials, staff and the Wadsworth community to develop a 
plan for the future of Central Intermediate School, while 
taking into consideration the economic environment at the 
time. 

 
5. Continue to promote, support, and recognize student 

activities and accomplishments and those of our District 
overall. 

 
6. Continue to be part of the Mental Health Committee to 

support, educate, and maintain a strong focus on the overall 
social emotional and mental health issues of our District. 

 
7. Work with all District and community stakeholders to 

implement a District-Wide Diversity and Inclusion Committee 
whose purpose will be to educate, support, and improve 
diversity and inclusion within our staff and student body. 
 
 

 
Board has continued to 
move forward with these 
programs/committees. 

 
 
EXECUTIVE SESSION 
 

WHEREAS, a public board of education may hold an executive session only after a 
majority of a quorum of this board determines by a roll call vote to hold such a session and 
only at a Special or special meeting for the sole purpose of the consideration of any of the 
following matters: 

 
A. To consider one or more, as applicable, of the check-marked items with respect to 

a public employee or official: 
 



RECORD OF PROCEEDINGS 

WADSWORTH CITY BOARD OF EDUCATION 

Minutes of Special Meeting Date:  March 31, 2021 

Page 6 of 7 

1. Appointment
2. Employment
3. Dismissal
4. Discipline
5. Promotion
6. Demotion
7. Compensation
8. Investigation of charges/complaints (unless public hearing requested).

B. To consider the purchase of property for the public purposes or for the sale 
of property at competitive bidding. 

C. Conferences with an attorney for the public body concerning disputes involving the 
public body that are the subject of pending or imminent court action. 

D. Preparing for, conducting or reviewing negotiations or bargaining sessions with 
public employees concerning their compensation or other terms and conditions of 
their employment. 

E. Matters required to be kept confidential by Federal law or rules or State statutes. 

F. Specialized details of security arrangements where disclosure of the matters 
discussed might reveal information that could be used for the purpose of committing 
or avoid prosecution for a violation of the law. 

NOW, THEREFORE, BE IT RESOLVED, that the Wadsworth City Board of Education, by a 
majority of the quorum present at this meeting, does hereby declare its intention to hold an 
executive session on A2 and B as listed above. 

EXECUTIVE SESSION 

21-03-32 The motion was made by Batey, seconded by Kramer, to enter Executive 

Session at 6:27 p.m. 

VOTE: Yea – Batey, Gordon, McComas, Stevens, Kramer 
Nay – None Motion Carried, 

EXECUTIVE SESSION recessed at 7:56 p.m. 
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ADJOURNMENT 

21-03-33 The motion was made by Kramer, seconded by Batey, to adjourn at 7:57 p.m. 

VOTE: Yea – Gordon, McComas, Stevens, Kramer, Batey 
Nay – None Motion Carried, 

(Signed)__________________________________ 
Gary McComas, President 

(Attested)_________________________________ 
Douglas D. Beeman, Treasurer 



EDUCATIONAL SERVICE CENTER OF NORTHEAST OHIO 

CAPSTONE ACADEMY 

EXTENDED SCHOOL YEAR (ESy) 2020-2021 

DISTRICT OF RESIDENCE 

The WADSWORTH CITY SCHOOLS Board of Education, 524 Broad St., Wadsworth, OH 

44281 hereby enters into a contract for admission of the student listed below with the Educational 

Service Center of Northeast Ohio for educational purposes for the extended school year. 

The above Board of Education hereby agrees to pay to the Educational Service Center of Northeast 

Ohio for each pupil an amount equal to the direct costs as calculated for the school district. 

The above- Board of Education acknowledges that students are to be included in the ADM 

certification of the above school district. 

STUDENT: 

RELATED SERVICES: per student 6 weeks (30 days) 

from June 8 - June 25 and July 5-26, 2021 $2,700.00 

THERAPY SERVICES: Individual therapy services as needed $65.00/hr. 

SIgnature Supenntendent of Distnct of Residence Date 

Signature Treasurer of Distnct of Residence Date 

The above signatures were approved by Board Resolution # _ 

EDUCATIONAL SERVICE CENTER OF NORTHEAST OHIO 

We do hereby admit the above-listed student(s) for the extended school year on the terms 

described above. 

April 1, 2021 
SIgnature Supenntendent of Educational Service Center 

April 1, 2021 
SIgnature Treasurer of Educational Service Center 

Please return a signed copy of this Agreement along with a signed P.O. for the above service to Leanne Long, 

ESC of Northeast Ohio, Essex Place, Suite 300, 6393 Oak Tree Blvd., S. Independence, OH 44131. 



GB-K12-IL-18-19

2018‐19 ILLINOIS
STUDENT ACCIDENT 
INSURANCE PROGRAM
Multi‐Benefit Protection

ACCIDENT INSURANCE PROTECTION HELPING PROVIDE: 
For the Student ‐ Sound coverage with a selection of plan options
For the Parent ‐ Additional financial security to help in times of increasing medical costs
For You ‐ The fulfillment of an administrative service and responsibility

Underwritten by:

Guarantee Trust Life Insurance Company (GTL)
1275 Milwaukee Ave., Glenview, IL 60025

www.gtlic.comGB-K12-IL-18-19

STUDENT ACCIDENT 
INSURANCE PROGRAM
Multi‐Benefit Protection

ACCIDENT INSURANCE PROTECTION HELPING PROVIDE: 
For the Student ‐ Sound coverage with a selection of plan options
For the Parent ‐ Additional financial security to help in times of increasing medical costs
For You ‐ The fulfillment of an administrative service and responsibility

Underwritten by:

Guarantee Trust Life Insurance Company (GTL)
1275 Milwaukee Ave., Glenview, IL 60025

www.gtlic.com
GB-K12-IL-18-19

2018‐19 ILLINOIS
STUDENT ACCIDENT 
INSURANCE PROGRAM
Multi‐Benefit Protection

ACCIDENT INSURANCE PROTECTION HELPING PROVIDE: 
For the Student ‐ Sound coverage with a selection of plan options
For the Parent ‐ Additional financial security to help in times of increasing medical costs
For You ‐ The fulfillment of an administrative service and responsibility

Underwritten by:

Guarantee Trust Life Insurance Company (GTL)
1275 Milwaukee Ave., Glenview, IL 60025

www.gtlic.com

2021-22  OHIO

GB-OH-21

300 Coshocton Ave.
Mount Vernon, OH 43050

1-800-278-2544

WHAT ARE THE EXCLUSIONS
OF THE POLICY?

Except where prohibited by law, benefits are not
provided for:

1) Treatment, services or supplies which are not
Medically Necessary; are not prescribed by a Doc-
tor as necessary to treat an Injury; are determined
to be Experimental/Investigational in nature by the
Company; are received without charge or legal ob-
ligation to pay; are received from any persons re-
tained or employed by the Policyholder or any
Family Member; are not specifically listed as Cov-
ered Charges in the Policy. 2) Eyeglasses, contact
lenses, routine eye exams or prescriptions. 3) Sui-
cide or attempted suicide while sane or insane. 4)
Intentionally self-inflicted Injury, violating or at-
tempting to violate any duly enacted law. Injury by
acts of war, whether declared or not. 5) Dental
treatment, except as specifically stated. 6) Injury
covered by Worker’s Compensation or the Occupa-
tional Disease Law. 7) Hernia of any kind. 8) Injury
contributed to by the use of alcohol or drugs not
prescribed by a Doctor. 9) Injury incurred as the re-
sult of aggravation or reinjury of a Pre-existing
Condition. 10) Injury received while traveling or
flying by air, except as a fare paying passenger on
a regularly scheduled commercial airline. 11) Treat-
ment of illness, disease or infections, except infec-
tions which result from an accidental Injury or
infections which result from accidental, involuntary
or an unintentional ingestion of a contaminated sub-
stance. 12) Injury sustained while participating in
or practicing for interscholastic athletics, including
travel.

No refunds are available.

Accident Medical
Insurance

NON-RESIDENT

VOCATIONAL &

REHABILITATION

TRAINING PROGRAMS

Plan Administered by:

300 Coshocton Ave.  Mount Vernon, OH 43050
1-800-278-2544

Underwritten & Claims Administered by:

Guarantee Trust Life Insurance Company
PO Box 1148

Glenview, Illinois 60025
1-800-622-1993

GB-17-REH

Plan Administered by:

Guarantee Trust Life Insurance Company (GTL)
1275 Milwaukee Ave., Glenview, IL 60025

1-800-622-1993
www.gtlic.com

Underwritten & Claims Administered by:



ACCIDENT 
INSURANCE PLANS

for all students and athletes

SCHOOL-TIME STUDENT ACCIDENT COVERAGE: Helps protect your students the entire school year, during 
regular school sessions, as well as participating in other school-sponsored activities requiring the attendance 
of the student. Also provides protection for your students while traveling directly to or from the student’s 
Residence and school to attend or participate in school activities. The expiration date of coverage shall be 
the close of the regular nine month school term, except while the Insured is attending academic classroom 
sessions exclusively sponsored and solely supervised by the school during the summer. 

24-HOUR-A-DAY ACCIDENT COVERAGE:  Provides protection for your students 24-hours-a-day, year-round 
and continues until the end of the Policy Year. The student is protected AT HOME, AT SCHOOL, AT CAMP, ON 
VACATION. . . ANYWHERE ACCIDENTS CAN HAPPEN.

SPORTS ACCIDENT COVERAGE: Interscholastic sports (including practice) are covered by the School-Time and 
24-Hour-A-Day Accident Coverage.  Travel is also covered when going directly and uninterruptedly to and from
practice or competition when traveling as a group in a Designated Vehicle.  High school tackle football for 
grades 10 through 12 (including grade 9 if playing or practicing with grades 10 through 12) is only covered by 
the optional Football Only Accident Coverage, which requires an additional premium.

FOOTBALL ONLY ACCIDENT COVERAGE: Players in Grades 10 through 12 (including grade 9 if playing or practicing 
with grades 10 through 12) are covered for accidents occurring while participating in high school 
interscholastic tackle football practice or competition. Travel is also covered when going directly and 
uninterruptedly to and from such practice or competition when traveling as a group in a Designated Vehicle. 

EFFECTIVE COVERAGE DATES:  Coverage will be effective on the date of premium receipt by GTL, its 
representatives or school officials, or the official first day of school, whichever is later.

For interscholastic sports, coverage can pre-date the official first day of school for students who 
are participating in pre-school practice sessions, competition or covered travel sanctioned by the Ohio 
High School Athletic Association.  In such cases coverage will be effective as of the date of premium 
receipt but only while participating in actual practice sessions, competitions or covered travel. Other 
aspects of coverage will not commence until the official first day of school.

Football Only Accident Coverage begins on the date of premium receipt by GTL, its representatives or school 
officials, but not prior to the first official date of practice and no earlier than August 1st as sanctioned by the 
Ohio High School Athletic Association and continues through the date of the last official game of the 2021 
season, including playoffs. Other aspects of coverage will not commence until the official first day of school.

EXCESS PROVISION:  All Covered Charges will be considered for payment on an Excess basis if any Other Valid 
and Collectible Insurance covers the Insured person. 



2021-22
POLICY BENEFITS AND PREMIUMS

All Maximum amounts are per Injury except as specifically stated.

Injury means bodily injury due to an Accident which results directly and independently of disease, bodily infirmity, or any 
other causes; solely, directly and independently of all other causes, results in medical expense; occurs after the effective 
date of the Covered Person’s coverage under the Policy; and occurs while the Policy is in force. All injuries sustained in 
any one Accident, including all related conditions and recurrent symptoms of these injuries are considered a single Injury.

COVERAGE AND BENEFITS LOW OPTION HIGH OPTION

Maximum Benefit Amount Per Injury $25,000.00 $25,000.00

Deductible $0.00 $0.00

Hospital Room and Board and general nursing care limited to a maximum of $150.00/day $300.00/day

Hospital Miscellaneous Expense limited to a maximum of $1,000.00 $2,000.00

Hospital Emergency Care limited to a maximum of $150.00 $300.00

Orthopedic Appliances furnished by the Hospital limited to a maximum of $100.00 $200.00

Doctor's fees for surgery, in accordance with the Surgical Schedule using $80.00
per unit value

$160.00
per unit value

Anesthesia Services, limited to 25% of the 
Surgical Schedule 

allowance

25% of the 
Surgical Schedule 

allowance

Non-Surgical Doctors' Visits, including Physical Therapy
Physical Therapy is limited to a maximum benefit of 3 visits. 

$25.00 $50.00

Dental Treatment, per tooth (for Injury to Sound, Natural Teeth) limited to
Up to a maximum of

$200.00
$600.00

$400.00
$1,200.00

Imaging procedures, including X-rays and interpretation, limited to a 
maximum of amount of $100.00 $200.00

MRI/CAT Scan, up to a maximum benefit of $125.00 $250.00

Ambulance Expense, limited to a maximum of $100.00 $200.00

Loss of Life $2,000.00 $2,000.00

Loss of One Hand or One Foot or Entire Sight of Both Eyes $1,000.00 $1,000.00

Loss of both Hands or Feet $10,000.00 $10,000.00

PREMIUMS (ONE-TIME PAYMENT) LOW OPTION HIGH OPTION

SCHOOL-TIME ACCIDENT COVERAGE
Students — Grades K - 6

Grades 7 - 12
$23.00
$37.00

$46.00
$74.00

24-HOUR-A-DAY ACCIDENT COVERAGE
Students — Grades K - 6

Grades 7 - 12
$79.00
$91.00

$158.00
$182.00

OPTIONAL FOOTBALL ONLY ACCIDENT COVERAGE
Per Player — Grades 10 - 12 (including grade 9 if playing 

or practicing with grades 10 through 12)
$129.00 $258.00



EXCLUSIONS

THE POLICY DOES NOT COVER: (1) Treatment, services or supplies which are not Medically Necessary; are 
not prescribed by a Doctor as necessary to treat an Injury; are Experimental/Investigational in nature; 
are received without charge or legal obligation to pay; are received from persons employed or retained by 
the Policyholder or any Family Member, unless otherwise specified; or are not specifically listed as Covered 
Charges in the Policy; (2) Intentionally self-inflicted Injury; (3) Injury sustained while violating or attempting 
to violate any duly enacted law; (4) Injury by acts of war, whether declared or not; (5) Injury received while 
traveling or flying by air, except as a fare paying passenger on a regularly scheduled commercial airline; (6) 
Injury covered by Worker’s Compensation or the Occupational Disease Law; (7) Treatment of illness, 
disease or infections, except infections which result from an accidental Injury or infections which result 
from accidental, involuntary or an unintentional ingestion of a contaminated substance;  (8) Hernia, any 
type; (9) Injury sustained fighting or brawling, except in self-defense; (10) Suicide or attempted suicide; 
(11) Any penalty imposed by Other Valid and Collectible Insurance or Plan for failure to follow plan
procedures; (12) Loss resulting from the use of any drug or agent classified as a narcotic, psycholytic,
psychedelic, hallucinogenic, or having a similar classification or effect, unless prescribed by a Doctor; (13)
Injury sustained while operating, riding in or upon, mounting or alighting from, any two, three or four-
wheeled recreational motor/engine driven vehicle, snowmobile or all-terrain vehicle (ATV); (14) Injury 
sustained while participating in or practicing for senior high interscholastic tackle football including grade 9 
if playing with grade 10 or above, including travel, unless optional coverage has been purchased; (15) 
Cosmetic or plastic surgery, except for reconstructive surgery on an injured part of the body; (16) 
Treatment in any Veteran’s Administration or federal Hospital, except if there is a legal obligation to pay; 
(17) Loss resulting from being legally intoxicated or under the influence of alcohol as defined by the laws
of the state in which the Injury occurs; (18) Dental treatment, except as specifically stated; (19) Services of
an assistant surgeon or Doctor when surgery is performed; (20) Eyeglasses, contact lenses, routine eye
exams or prescriptions therefore; (21) Prescription Drugs, crutches, braces, artificial limbs, etc., except as
specifically stated.

IMPORTANT INFORMATION

1. Treatment must begin within thirty (30) days of Accident.
2. Expense must be incurred within fifty-two (52) weeks of Accident.
3. Written proof of loss must be furnished within ninety (90) days of Accident.
4. No refunds are available.

Blanket Accident insurance products are issued on Form Series GP-2030, GP-2020 or GP-1200 by Guarantee 
Trust Life Insurance Company, Glenview, IL. These products and their features are subject to state availability 
and may vary by state.  Certain exclusions and limitations may apply.  The exact provisions governing the 
insurance are contained in the Policy issued to the Policyholder and certain provisions may be administered 
to conform to state requirements. The Policy shall control in the event of any conflict between the Policy and 
this brochure. For complete details of coverage please contact the agent administering the program.



 

 

Dear Parents: 

 

Our school district has made arrangements with Student Protective Agency to provide student 
accident insurance for those wishing to purchase coverage this year. Please note the coverage 
shown on the application. Covered losses less than $250 are paid without regard to other insurance.  

Senior High football coverage requires an additional premium. All other school supervised sports 
are covered under the plan. On claims over $250 this is an excess coverage policy for which benefits 
are payable only for that part of the loss not covered by other collectible insurance. If a person has 
no other insurance, the Company will pay the covered medical expenses incurred within one year, 
up to the specified limits of the policy. 

Please note that the student applications will be available on our website. Complete the application 
and check the boxes for coverage desired. Tear off and keep the rest of the application, as it shows 
not only the coverage but the exclusions and limitations of the policy. 

Mail the applications directly to Student Protective Agency, 300 Coshocton Avenue, Mount Vernon, 
OH  43050 along with a money order of check payable to Student Protective Agency. The school will 
be notified as to who takes out coverage. You can call Student Protective Agency at 800-278-2544 
for more information. 

In case of an accident the student or parent should immediately go to the building principal who 
will sign and provide the claim form if only school time coverage is taken out. 24 hour coverage 
needs no signature. The policy number shall be provided by the school for the claim or you can call 
800-278-2544. You may give that policy number to the doctor or hospital but the bills should be 
sent to the parent or guardian who attach them to the claim form. Once completed, mail to the 
claims office at Guarantee Trust Life Insurance, PO Box 1148, Glenview, IL  60025. If you have any 
further questions regarding a claim, please call 1-800-622-1993. It is the responsibility of the 
parent or guardian to file the claim.  



GUARANTEE TRUST LIFE INSURANCE COMPANY 
Glenview, llllnois 

Application For Blanket Student Accident Insurance 

Name of 
Policyholder: _ 

Address: ------------------------------------------------------- Street 

Junior/Middle High Schools consist of grades _ 
Total District enrollment: _ 

CIty State ZIP County 

Senior High Schools consist of grades _ 

Please attach a list of all schools in the District. 

Policy Number: 344-00P- 

D STUDENT ACCIDENT COVERAGE 
Coverage shall become effective on the date that premium IS received by the Company or its representative, but In no 
event prior to the first day of school, which IS . The termination date shall be , 
which is the opening day of the following fall term of the Policyholder. Termination of each individual's Insurance will be as 
outlined in the Master Policy. 

For interscholastic sports which begin prior to the first day of school, coverage begins on the first day of the earliest 
practice, which IS . Coverage for each Individual sport terminates at the end of its season, as determined 
by the State High School Athletic Association. 

D FOOTBALL ONLY ACCIDENT COVERAGE D IN EFFECT D NOT IN EFFECT 
Interscholastic Football Only ACCident Coverage becomes effective at 12:01 a.m. on and expires at 11 :59 p.m. 
on December 31 st of the same year. Spring Practice begins on . Each individual's football coverage shall 
become effective on the date the premium is paid, provided the Company receives the name and premium In an envelope 
postmarked not later than three days after coverage is to be effective. In the event that the name and premium are 
received at a later date, coverage shall be effective on the day after the date of postmark. 

It is understood and agreed that Interscholastic Football Only ACCident Coverage will be null and VOid unless Student 
Accident Coverage is offered by the school authorrtles to all students in all schools of the Policyholder. 

The Student Accident Insurance Policy will cover those students who pay the required premium as shown below· 

COVERAGE GRADES PREMIUMS COVERAGE GRADES PREMIUMS 

Low / High Football Only 10-12 Low / High 

24-Hour K-6 $79 $158 Per Player (Inlcludmq grade $129 $258 

7-12 $91 $182 9 if playing or 

School-Time K-6 $23 $46 practicing with 

7-12 $37 $74 grades 10-12) 

It is agreed that any claim form presented by the Policyholder will certify that the claimant was actually Injured while 
attending, playing, or practicing, or attending school as a student of the Policyholder. 

Any person who, With Intent to defraud or knowinq that he IS facilrtatmq a fraud against an Insurer, submits an application or 
files a claim containing a false or deceptive statement IS guilty of Insurance fraud. 

All documents that form our Insurance relationship will be provided to you In electronic format, unless otherwise 
requested. 

Authorized Signature: _ Date: 

Agent Signature: _ Date: 

Ship supplies to address below 

Street Address: Phone: --------------------------- -------------- 
Crty: ...;;._ 8tate: ZIp· _ 

Attention: Requested Date of Shlpment _ 

Please provide an email address to receive supplies electronically: ------------------- 
GA-15-KV-OH 



WADSWORTH CITY SCHOOLS 2020-2021 CALENDAR 

AUGUST 2020 
S M T W Th F S 

1 

2 3 4 5 6 7 8 

9 10 11 12 13 14 15 

16 17 18 19 20 21 22 

23 24 25 26 27 28 29 

30 31 

19 

25-28 

31 

No School (Prof. Dev. In-Service) 

No School (Teacher Work Days) 

First Student Day Gr. 1-12 (last 
name beginning with A-L only) 

T-6   S-1 (A-L) 

4 

15 

WMS/WHS 2-hr. Delayed Start 

No School (President’s Day) 

T-19   S-19 

FEBRUARY 2021 
S M T W Th F S 

1 2 3 4 5 6 

7 8 9 10 11 12 13 

14 15 16 17 18 19 20 

21 22 23 24 25 26 27 

28 

SEPTEMBER 2020 
S M T W Th F S 

1 2 3 4 5 

6 7 8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30 

1 

2 
4 
7 
8 

25 

First Student Day Gr. 1-12 (last 
name beginning with M-Z only) 
All Students Gr. 1-12 Attend 
First Student Day (Kindergarten) 
No School (Labor Day) 
First Student Day (Preschool) 
No School (Prof. Dev. In-service) 

T-21   S-20 (M-Z) and S-19 (A-L) 

4 

19 

30 

WMS 2-hr. Delayed Start 
No School for Gr. 9, 10, & 12 
(ACT testing – Gr. 11) 

No School (Teacher Comp. Day) 

2-hr. Delayed Start – Gr. 9, 11 & 12 
(Gr. 10 starts at normal time) 

T-23  S-22 

MARCH 2021 
S M T W Th F S 

1 2 3 4 5 6 

7 8 9 10 11 12 13 

14 15 16 17 18 19 20 

21 22 23 24 25 26 27 

28 29 30 31 

OCTOBER 2020 
S M T W Th F S 

1 2 3 

4 5 6 7 8 9 10 

11 12 13 14 15 16 17 

18 19 20 21 22 23 24 

25 26 27 28 29 30 31 

1 

15 

16 

WMS/WHS 2-hr. Delayed Start 

No School (PS-6 only) - 
Conferences 11:30 a.m.-7 p.m. 

No School (Teacher Comp. Day) 

T-22   S-21 

1 

2 

16 

5-9

WMS/WHS (Gr. 9, 11 & 12 only) - 
2-hr. Delayed Start 
(Gr. 10 starts at normal time) 
No School (Good Friday) 

WHS (only Algebra I and Geometry 
students report for testing) 

No School (Spring Break) 

T-16   S-16 

APRIL 2021 
S M T W Th F S 

1 2 3 

4 5 6 7 8 9 10 

11 12 13 14 15 16 17 

18 19 20 21 22 23 24 

25 26 27 28 29 30 

NOVEMBER 2020 
S M T W Th F S 

1 2 3 4 5 6 7 

8 9 10 11 12 13 14 

15 16 17 18 19 20 21 

22 23 24 25 26 27 28 

29 30 

3 

5 
13 

26-30 

No School (PS-Gr. 6 only) - 
Conferences 8:10 a.m.-3:40 p.m. 
WMS/WHS 2-hr. Delayed Start 
No School (Prof. Dev. In-service) 
No School (Thanksgiving Break) 

T-18   S-17 

6 

28 

30 

31 

WMS/WHS 2-hr. Delayed Start 

Baccalaureate 

Commencement 

No School (Memorial Day) 

T-20  S-20 

MAY 2021 
S M T W Th F S 

1 

2 3 4 5 6 7 8 

9 10 11 12 13 14 15 

16 17 18 19 20 21 22 

23 24 25 26 27 28 29 

30 31 

DECEMBER 2020 
S M T W Th F S 

1 2 3 4 5 

6 7 8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30 31 

3 

21 

22-31  

WMS/WHS 2-hr. Delayed Start 

No School (Teacher Comp. Day) 

No School (Winter Break) 

T-15   S-14 

4 

7 

Last Student Day 

Teacher Work Day 

T-5   S-4 

JUNE 2021 
S M T W Th F S 

1 2 3 4 5 

6 7 8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30 

JANUARY 2021 
S M T W Th F S 

1 2 

3 4 5 6 7 8 9 

10 11 12 13 14 15 16 

17 18 19 20 21 22 23 

24 25 26 27 28 29 30 

31 

1 
7 

15 
18 

No School (Winter Break Cont’d.) 
WMS/WHS 2-hr. Delayed Start 
No School (Prof. Dev. In-service) 
No School (M. L. King, Jr. Day) 

T-19   S-18 

Grading Periods Gr. 5-12 Quarters 
Gr. K-4 Trimesters: 8/31/2020-11/20/2020 8/31/2020-10/23/2020 

11/23/2020-3/5/2021 10/26/2020-1/14/2021 
3/8/2021-6/4/2021 1/19/2021-3/19/2021 

3/22/2021-6/4/2021 
Evening Conference Dates: 
PS-Gr. 6:  9/30/2020 & 2/2/2021 (4:30-8:00 p.m.) 

WMS:  11/12/2020                  WHS:  11/5/2020 
If the district falls below the minimum hours required in a school year due to calamity day, 

hours will be added at the end of the school year, beginning June 7, 2021. 



The Educational Service Center of Medina County 

2021-2022 

County Service Agreement 

Wadsworth City Schools 

The Wadsworth City Schools District Board of Education (IRN # 044974) agrees to legislated 

(ORe 3313.843 and 3313.845) contracted services provided to the 

Wadsworth City Schools by the Educational Service Center of Medina County (IRN # 048454). 

2021-2022 ESTIMATED DATA 

School District Estimated ADM 

Comprehensive Services 

Universal Services 

Staff Development Programming 

24 Math Tournament 

STEAM Initiatives 

Parapro Testing 

Master Teacher 

Spelling Bee 

Curriculum Mapping 

ODE Initiatives 

OSCES 

OTES 2.0 Bridge Training 

Grant Writing 

Ohio Leadership Advisory Council Facilitator 

EV AAS - Regional Data Lead 

Culturally Responsive Practice Training 

Gifted and Talented Network 

SPED Directors Meetings 

Transportation Directors Meetings 

Curriculum DIrectors Meetings 

College and Career Fair 

Remote EDx Coordination 

Paraprofessional Training 

RBT Training* 

o Fine Arts Festivals 

Fair Honors Ensembles 

Student Artwork Exhibition 

Solo and Ensemble Festival 

Middle School All-Star Bands 

VIsual Arts Festival 

Substitute Services 

4560 

Estimated Cost 

$3.50 IADM $15,960 

Superintendent/Legislator Meetmgs 

Principal Meetings 

School Counselor Forum 

Inkspot - Student Literary and Art Review 

Cooperative Purchasing 

Gifted Visual & Performing Arts Identification 

FIrst Year Teacher Forum 

Homer B. Smith Teacher of Excellence 

Virtual Grade Level Meetings 

Virtual ArtIMusiclPE Meetings 

Gifted Professional Development 

Top Scholars 

Supenntendent and Treasurer Searches 

PDExpress 

LPDCIIPDP Program 

OSHA, BCI, and FBI Services 

What's Happening Newsletter 

Educational Updates 

Communicable Disease Nurse Liaison 

INFOhio ICoach Program 

PBIS Professional Development* 

$1.00 IADM $0 

Comprehensive Substitute Teacher Program Estimated Cost 

The Comprehensive Substitute Teacher Program includes all facets of registering, training, licensing, and assigning subsntute 

teachers. It also includes program licensing fees, district staff training, and all payroll functions. 

or 



itional Substitute Teacher Services $2.25 IADM $0 

itional Substitute Teacher Services includes all facets of registering, on-boarding, and training of all qualified substitutes, with 

district receiving a monthly list of available substitute teachers and tutors. 

· ct Instructional Services 
following selections designate the minimum number of days/hours of service that will be provided to the Wadsworth City 

chools during the 2021-2022 school year. Additional dayslhours of service over the days/hours listed in this section of the 

ement will be provided upon the written request of the Superintendent and Treasurer of the Wadsworth City Schools and the 

val of the Superintendent and Treasurer of the Educational Service Center of Medina County. Additional approved hours 

at constitute overtime hours will be billed at the rate of time and a half. 

Special Need Initiatives Services 

Work-Study/Transition Coordination Services 

$500/day 

$0 Days 

Behavioral/Autism Consulting Services 

$550/day 

$101,200 184 Days 

2,700 Hours $85,050 

*5.5/hours/day or less (no insurance) 
*6/hours/day - $48/hour with family insurance - $40/hour with individual insurance 

Psychology Services 

$66/hour 
$0 Hours 

English as a Second Language (ESL) Services 

$60/hour or $450/8 hour day 
$57,000 950 Hours 

Teacher of the Deaf Instructional Services 

$67/hour 
285 Hours $19,095 

Speech and Language Therapy Services 

$62/hour or $465/8 hour day 
Hours $0 

Special Education Aide Services 

Aides (MCBDD) 

$22/hour - Adj ustments to be made for mandatory 

Health Insurance - Based upon % of participation 

2400 Estimated $52,800 

Intervention Specialist 

$400/day 
Days $0 

American Sign Language (ASL) Interpreter Services 

$47/hour 
] 250 Hours $58,750 

Mental Health Initiatives 

$590/day 
Days $0 

Curriculum/Gifted Services 

Education Specialist 

$500/day 
Days $0 

Gifted and Talented Coordination 

$525/day 
Days $0 



School Nursing Services 

Registered Nursing Services Hours $0 

$39/hour 

Licensed Nursing Services Hours $0 

$34/hour 

0 Health Aide Services Hours $0 

$25/hour 

Substitute Nursing Services As Needed $0 

Above rates 

ODH Medication Distribution Training As Needed $0 

$250/4 hour session 

Nursing Administration/Supervisor Hours $0 

$60/hour 

Participation in Special Programs 

Project Search 

$1300 student/month 

III Proj ect on the Square As Needed 

$635 student/month 

II Rise Academy 

$40,000 - $50,000 student/year As Needed 

II 
Participation in the Virtual Learning Academy and As Needed 

Alternative School 

VLA $725 month/student 

Alternative School - $1050 student/month 

Support Services 

Reading Specialist 450 Hours $16,200 

Gifted and Talented Teachers $203,154 

Transportation Services 

• Carrier Services $3,740 

Additional stops $375 

Participation in Student Van Transportation Services As Needed 

General Services 

Attendance Officer - $30/hour + mileage As Needed $0 

Home Schooling Administration - $50/student Students $0 

Technology Services 



echnologist $0 

ssurances 

.;. dj ustments to pricing may be necessary due to changes in health insurance status of the personnel providing the 

-'; ervice. These changes may be initiated by the personnel providing the service under certain circumstances or may be 

necessary in order to comply with the Affordable Care Act (ACA) . 

. With regard to any therapy service provided by the ESC pursuant to the Agreement, the ESC (1) will comply with 

.:' requirements of 45 CPR 164.504(e)(1) for safeguarding and limiting access to information concerning beneficiaries; 

(2) will allow the representatives of the U.S. Department of Human Services, ODM, ODE or their respective designee 

7~ access to the subcontractor's books, documents and records; and (3) acknowledges that they or their principles are not 

~: suspended or barred. 

This service agency and agreement meets the following conditions currently defined for federal procurement. The 

ESC of Medina County currently posts on its website all of the services it provides and the corresponding cost for each 

of those services; is designated as "high performing" under OAC 3301-105-01 (C)(2); and is found to be substantially 

in compliance with audit rules and guidelines in its most recent audit by the auditor of state. As such, this contract 

qualifies under ORC 3313.843 as exempt from competitive bidding requirements for personnel-based services. This 

provision shall remain in effect until such time as the Ohio Department of Education provides further clarification or 

definition of requirements for either party of this agreement to remain in compliance with state and federal law. 



The Educational Service Center of Medina County 

2021 .. 2022 

County Service Agreement 

Cost of Services 

Wadsworth City Schools 

Selected Services and Programs 

Administrative Fee (1.5%) 

Facility Fee (1.5%) 

$612,949 

$9,194 

$9,194 

I Total Cost to the Wadsworth City Schools $631,338 

The Wadsworth City Schools will be billed 1 II Oth of the grand total monthly from August 2021 through May 2022 

with budget corrections made in June 2022. This agreement is subject to approval by the Ohio Department of 

Education and full funding by the Legislature of the State of Ohio equal to, or in excess of, the level funded during the 

previous school year. Cost of services will be adjusted based on actual State funding, ADM, and personnel cost. By 

October 1, 2022, the Treasurer of the ESCMC will provide the Treasurer and Superintendent of the Wadsworth City 

Schools with a report of expenditures and the account balance carryover. 

Approval 

Approved by the Board of Education of the Wadsworth City Schools: 

Date Resolution Number 

Approved by the Governing Board of the ESC of Medina County: 

Date Resolution Number 

THE EDUCATIONAL SERVICE WADSWORTH CITY 
CENTER OF MEDINA COUNTY SCHOOL DISTRICT 

Superintendent Date Superintendent Date 

Treasurer Date Treasurer Date 

Governing Board President Date Governing Board President Date 



CAVANAUGHphotograph~ 

daSSK conternporarv creative 

School Photography Service Agreement 

This agreement is between the following parties: 

Cavanaugh Photography Wadsworth City School District 

609 West Bagley Rd. 524 Broad St. 

Berea, OH 44017 Wadsworth, OH 44281 

Agreement Period: July 1, 2021 thru June 30,2022 

For the agreement period, Cavanaugh Photography shall be the exclusive school photographer for the Wadsworth 

City School District (WCSD), taking all picture day photographs. 

Cavanaugh Photography will provide the following services for all eight schools and the administration in the 

WCSD: 

1) Photography of all students and staff in the fall and (optional) spring. Additionally, one retake day will be 

provided in the fall. (Dates will be mutually agreed upon by each party.) 

a) Fall pictures will be head and shoulder formals on solid color backgrounds. Students can choose their color. 

b) Spring pictures will include black and white options, students with instruments or sports gear, headshots, etc. 

2) Photography of all board office employees as needed and a hi-res disc provided of all images. 

3) Password-protected online ordering system for each school. 

4) The lowest package offered will be supplied to each staff member (at their request) during fall picture day at no 

charge. Staff member may also elect to donate their package to a student who otherwise could not afford 

pictures. 

5) A commission of 30% (before sales tax) on fall picture day packages will be given to the WCSD, after the initial fall 

picture dav and retake day. (This pertains to all underclass pictures, pre-school through 11th grade.) 

6) A commission of 20% (before sales tax) on spring picture packages will be given to the WCSD after the spring 

picture day, or a commission of 25% (before sales tax) will be given to the WCSD after the spring picture day If the 

package sales reach $5,001 at each indlvrdual school. (This pertains to all underclass pictures, pre-school through 

11th grade.) 

7) Picture package prices for fall and (optional) spring packages will remain competitive withm the school portrait 

Industry and will be the same across the eight schools in the district. 

8) Unlimited yearbook photography visits (Within reason) will be provided to each of the schools. These will include 

one club and candid photo day at each school and any other dates requested by each school. (School must call 

and submit specific dates for photographer to come out.) In addition, four (4) district-wide events (per school 

year) Will be photographed at the request of the board office. 

9) Hi-res disc (or digital download) of each event given to the school and board office for school or district use. 

10) Unlimited copies of the administrative CD once fall picture day IS complete. 

11) All flyers, posters, envelopes needed for picture events. Email reminders to families can be sent If the school 

requests them. 

12) Yearbook designs and sales for all schools except the high school. (To be delivered before the end of the school 

year.) 

13) Service Items are included and Will be determined for each Individual building's needs. 

14) 100% satisfaction guarantee. 

Page 1 of 2 



The Wadsworth City School district (or individual school building) will provide or allow the following for Cavanaugh 

Photography: 

1} A room that will accommodate the necessary space for the setups for each picture day. 

2) Assistance in advertising each of the upcoming picture days as well as posting reminders in the school newsletter. 

3) An excel document containing each of the students' names, grade, id#, homeroom and homeroom teacher. 

(Emailed seven days prior to picture day.) 

4) A schedule with each homeroom/grade and the timeslot that they will be coming for pictures on each scheduled 

picture day. (To be provided through email at least 2 days prior to the scheduled picture day.) 

5) One schoolliason for each scheduled picture day at each school. 

Dr. Andrew Hill, Superintendent Date 

Natalie Cavanaugh - Cavanaugh Photography Rep. Date 

Page 2 of 2 
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Title Vol. 39, No. 2 - January 2021 TEMPORARY EVALUATION CHANGES DURING THE PANDEMIC

Code 3 - Legal Alert

Status From Neola

Legal Alert
 
TO:               NEOLA Ohio Clients
 
FROM:          Ennis Britton
 
DATE:            January 2021
 
RE:               Temporary Evaluation Changes During the Pandemic
 
The State legislature passed several bills during the spring and fall of 2020 that implemented temporary changes for principal,
teacher and school counselor evaluations. The first two (2) bills, House Bill 197 & House Bill 164, were designed to help schools wrap
up the 2019-20 school year amid the pandemic. House Bill 404 helped extend the temporary changes into this school year and in a
few instances into next year. HB 404 was signed by the governor November, 23, 2020 and became effective immediately as an
emergency measure.  The following memorandum provides a summary of the changes to each of these evaluation systems.
 

A. Brief Extension to Adopt and Implement OTES 2.0 Policies 

Under authority recognized in House Bill 197, the state superintendent granted a brief extension for districts not participating
in an OTES 2.0 pilot to adopt an OTES 2.0 policy.  The deadline changed from July 1, 2020 to September 1, 2020.  HB 164
subsequently authorized a board of education to delay implementation of OTES 2.0 for one (1) year at its discretion.  HB 404
language further supported this delay.  If your district was a participant in the pilot program or chose to implement 2.0 this
year, the district will continue under that system.  If your district elected to delay implementation of OTES 2.0, the district will
implement the new system next year unless you are operating under a collective bargaining agreement that was in effect as
of November 2, 2018, in which case you will not implement 2.0 until the CBA expires. 
 

B. Authority to Modify Deadlines and Skip Evaluations for Staff

As the pandemic unfolded in spring 2020, HB 197 permitted boards of education to declare that it was impossible or
impracticable to complete evaluations for staff due to the pandemic.  This authority effectively exempted boards of education
from OTES, OSCES and OPES evaluations if they elected not to complete them. HB 404 further extended the authority to
declare evaluations impracticable for the 2020-21 school year.  A superintendent was also authorized to extend deadlines for
evaluations during the 2019-20 school year only.  ODE indicates that an option has been programmed into eTPES and OhioES
to report an evaluation exemption. ODE has clarified that the decision to exempt an employee from an evaluation may be
made on a case-by-case basis and does not have to be implemented system-wide.  

It is important to recognize that the authority to skip evaluations presents school boards with an employment challenge. Each
of the bills that granted the authority to skip evaluations expressly declared that a board of education electing not to evaluate
staff are not in compliance with nonrenewal procedures. School boards should be extremely cautious about making this
decision because it effectively removes a board of education’s ability to non-renew a teacher or administrator who was not
evaluated. You should consult with legal counsel to explore this decision as well as to discuss any other options that may be
available. 
 

C. Prohibition on Use of Student Data 

House Bill 164 prohibited use of student metrics including value-added data, high quality student data (for OTES 2.0), or any
other academic growth data used to measure student learning attributable to a principal or teacher for performance
evaluations during the 2020-21 school year. HB 404 extended this prohibition through 2021-22, and also included school
counselors evaluated under OSCES. As further support for this action, HB 404 provided express authority for school boards to
evaluate principals without student growth measures for the 2019-20 and 2020-21 school years. 
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This legislative effort means that evaluators will evaluate principals, teachers and school counselors using only the remaining
components of each evaluation system. In other words, evaluations will be strictly comprised of performance measures.
Evaluators will not include student growth measures (OTES 1.0 and OPES), evidence of student learning (OTES 2.0), or
metrics of student outcomes (OSCES) as components in the evaluations.  Note that the temporary laws do permit an
evaluator to assess how a staff member collects, analyzes and uses student data to inform instruction, practice and
programming. 
 

D. Determining Evaluation Cycle Status for Staff 

HB 164 and HB 404 include language addressing what happens when a teacher does not receive a student growth measure
score or was not evaluated at all due to a board declaration that evaluations are impracticable.  This language is especially
important for districts that permit skilled and teachers to be evaluated every other year and accomplished teachers to be
evaluated every three (3) years (commonly referred to as accomplished and skilled exemptions). Districts must carefully
determine where these teachers fall in their evaluation cycles for this year, next year, and potentially beyond in light of these
temporary changes.  
 
It is important to understand that the language in the bills impact OTES 1.0 teachers differently than OTES 2.0 teachers. If a
teacher who is evaluated under OTES 1.0 receives a completed full evaluation in 2020-21, they will either be fully evaluated
next year or alternatively will qualify for their first skilled or accomplished “off-cycle” year in 2021-22. However, if the
individual was in an “off-cycle” year this year, then they automatically retain the same rating and place in the cycle next year
provided that they receive a completed off-cycle evaluation this year. Teachers who are completely exempted by their board
of education from evaluations this year or last year retain the same rating and place in the evaluation cycle that they were in
when the last full evaluation was completed. Because of the temporary changes, it is possible that some teachers will remain
“off-cycle” for up to four full years before being evaluated again. Note that ODE defines a “completed” full evaluation to
consist of a growth or improvement plan, two formal observations, at least two walkthroughs, and a final summative
conference. A “completed” off-cycle evaluation must consist of a growth or improvement plan, one observation and one
conference. A student growth measure may not be used for these evaluations as described above.
 
Skilled and accomplished teachers evaluated under OTES 2.0 who receive a completed full evaluation this year may advance
to an off-cycle year next year (assuming their districts have adopted the skilled and accomplished exemptions). Likewise,
teachers who are in an off-cycle year this year and complete an off-cycle evaluation will continue with their regular schedule
for next year. If a board declares evaluations impracticable this year, then an OTES 2.0 teacher retains the rating and
evaluation cycle that they had at the start of the 2020-21 school year. If they were also exempted in 2019-20, then they
remain at the same place that they were at the start of last year.  

It is important to work closely with your administrators, teacher unions, and legal counsel to determine how the changes
enacted by HB 197, HB 164 and HB 404 might impact current collective bargaining agreements and MOU language. While we
all certainly hope that the pandemic will end soon, it is clear that we will continue to tackle its impact on staff evaluations and
many other areas for several years to come.
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Title Vol. 39, No. 2 - January 2021 TEMPORARY RULE CHANGES FOR PRESCHOOL AND CHILD CARE
PROGRAMS

Code 4 - Legal Alert

Status From Neola

Legal Alert
 
 
 
TO: NEOLA Ohio Clients
 
FROM: Ennis Britton
 
DATE: January 2021
 
RE: Temporary Rule Changes for Preschool and Child Care Programs 

In August and September 2020, the State Board of Education sought emergency adoption of several regulations pertaining to
operation of licensed preschool and school-age childcare programs during the pandemic. The emergency adoption requests were
approved by Governor DeWine through issuance of Executive Orders 2020-34D and 2020-36D. The preschool and school-age
childcare program rules were already scheduled for a five-year review in 2020 when the pandemic hit. The emergency rule changes
were designed to address unique operational challenges during the 2020-21 school year due to the pandemic. Because they were
approved as emergency measures, they will only remain in effect for 120 days, absent extensions.  They have since been extended
for an additional 120 days, and both rules will now expire on April 16, 2021.
 
It is important to note that school districts must continue to follow the current preschool and childcare program rules in addition to
complying with the new temporary emergency rules. 
 

A. School-Age Childcare Programs 

Rule OAC 3301-32-06.1 was initially approved on August 10th, and amended on September 3rd, 2020. The rule temporarily
permits a school district, community school or eligible nonpublic to operate during days or hours in which school-age children
are participating in remote learning programs. School-age programs involve the care of children enrolled in kindergarten or
above through 14 years of age (or 17 years for students with disabilities). This rule change is designed to make childcare
available and accessible for parents who are struggling to find care while school operates in a remote learning model. It
remains in effect until the governor rescinds the state of emergency or June 30, 2021, whichever occurs first. 

Another key change in the rule was creation of a Temporary Pandemic School-Age Child Care license. This license is available
to a school district board of education, a county board of developmental disabilities, an eligible nonpublic school, or a
community school that did not already have a license but wanted to provide care to school-age children during the pandemic.
An organization that is granted the license is authorized to accept state or federal funds available for childcare providers.
Requirements for issuance of the temporary license are listed in Rule 5101:2-12-02.3 – Temporary Pandemic School-Age
Child Care Centers, which was adopted by the Ohio Department of Job and Family Services (“ODJFS”). The rule summarizes
the application process and places parameters around operations, including when a center may and may not operate.
According to the rule, a temporary license remains valid until the governor rescinds the state of emergency or until June 30,
2021, whichever happens first. If the governor rescinds the order before June 30th, the rule clarifies that a temporary license
provider must close voluntarily within 10 days or face revocation of the license. 

All licensed childcare organizations, including those operating under the temporary license, must also comply with Rules
5101:2-12-02.2 - Transitional Pandemic Requirements for a Licensed Child Care Provider, which was also adopted by ODJFS.
The rule specifies that operators must follow all guidelines established by the Ohio Department of Health (“ODH”) and/or
governor. In addition to the “regular” handwashing procedures that existed before the temporary rules were adopted,
providers must also require staff to wash hands before entering a classroom and before leaving for the day. All children are
required to wash their hands before leaving for the day as well.  Providers may use non-permanent sinks to meet this
requirement. 
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The provider must also ensure that all staff and students are monitored for symptoms of COVID-19, and individuals who
appear symptomatic are sent home in accordance with guidelines. All staff and students are required to wear face
masks/coverings that cover both the mouth and nose at all times, unless an exception applies. Students aged two or younger
may not be required to wear masks. The rule authorizes use of room dividers, subject to approved specifications. Finally, the
rule mandates that a provider notify the ODJFS and the ODH by the next business day after learning that a staff member
tested positive.  Note that the revised version of OAC 3301-32-06.1 declares that the Ohio Department of Education (“ODE”)
must also be notified about positive cases.  
 

B. Preschool Programs  

The state board of education emergency rule governing preschool programs is very similar to the for school-age childcare.
Rule 3301-37-03.1, which was approved August 10th, declares that any daycare programs including preschools must follow
the same ODJFS rule that applies to school-age childcare, 5101:2-12-02.2, while the rule remains in effect. This includes the
expectations for staff and child handwashing, daily symptom checks and monitoring, face mask requirements, and COVID-19
reporting requirements as outlined above. In addition to complying with the emergency rules, preschool programs must
continue to operate in compliance with existing regulations under OAC Chapter 3301-37 except where those rules differ from
the temporary language in the emergency rules.  The rule also mandates that the ODJFS, ODE, and ODH be notified of a
positive COVID-19 test for staff and students.

For additional information and resources on school-age childcare and preschool programs during the pandemic, ODE has created a
resources page. It is available at: http://education.ohio.gov/Topics/Reset-and-Restart/Early-Learning-and-School-Readiness.
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Legal Alert
 
 
 
TO: NEOLA Ohio Clients
 
FROM: Ennis Britton
 
DATE: January 2021
 
RE: Temporary and Permanent Changes to Licensure, Qualifications and Staff Training
 
The Ohio legislature had a busy lame duck season this past fall. Several bills were recently passed that implement both temporary
and permanent changes to licensure and qualifications for certain school employees, as well as staff training requirements. These
changes will impact schools in the near future. The following memorandum provides a summary of these changes.
 
House Bill 409 was signed by the governor on January 8, 2021. The bill allows an individual who does not hold a post-secondary
degree to serve as a substitute teacher for the 2020-21 school year only. The individual must meet all other qualifications to be a
substitute teacher, including the requirement to complete and pass a background check and be of good moral character. The state
board of education is required to issue a temporary license to qualified applicants who meet these standards. HB 409 was passed as
an emergency measure and became effective immediately when the governor signed it into law.
 
Several permanent changes to licensure were implemented by House Bill 442, including licensure requirements for pupil services
personnel. The bill was signed by the governor on January 8, 2021 and will become effective in ninety days. Under prior law, pupil
services personnel were required to hold dual licenses issued by both a governing licensure board such as the Board of Nursing,
Board of Speech-Language Pathology and Audiology, etc., and the state board of education. The dual licensure requirement has
made it difficult for school districts to find qualified personnel in some instances. The changes will hopefully provide some additional
flexibility to schools that have struggled to find qualified employees such as school nurses.
 
HB 442 specifically prohibits the state board of education and any public school district from requiring a separate pupil services
license that has been issued by the state board of education as a credential for working in a public school. This mandate applies to
the following positions:
 

Speech language pathologists
Audiologists
Registered nurses
Physical therapists
Occupational therapists
Physical therapy assistants
Occupational therapy assistants
Social Workers

 
Rather than require a separate license from the Ohio Department of Education (“ODE”), license holders will instead be required to
simply register with the ODE. The registration remains valid for five years. As a condition for registration, an individual is required to
submit to a criminal background check. Individuals who wish to substitute or obtain a temporary license for pupil services must
register with the ODE as well. To align these changes with state law, the bill repealed the statute that has previously governed
substitute pupil services teaching licenses (R.C. §3319.2210).
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In addition to changing pupil services licensure requirements, the bill also eliminated the one-year temporary educator license for
superintendents and other administrators. This license, previously governed by R.C. §3319.225, was superseded by the alternative
administrator license for superintendents, other administrators and principals which is currently available.
 
HB 442 also modified the resident educator program, reducing the program from four to two years. This change will reduce the
length of the resident educator license to two years as well. Finally, HB 442 exempts a career technical teacher with an alternative
resident educator license from taking any performance-based assessment. They had previously been exempted from taking the tests
that the state board mandated for resident educators.
 
It is interesting to note that an earlier version of HB 442 included language that would have eliminated licensure requirements for
school treasurers and business managers. Industry leaders widely opposed this provision and advocated opposition to the language.
These efforts were successful and the language was eventually removed from the final version of the bill.
 
The licensure changes included in Senate Bill 89 focus specifically on career technical instructors. These changes become effective
March 2, 2021. The bill authorizes an individual who holds a substitute career-technical teaching license to teach outside the
individual’s career field for up to one semester. The bill further declares that an individual who holds an adult education permit may
be employed by any district, not just the district that recommended employment at the time the permit was issued. An adult
education permit holder may also now work as a substitute teacher in a high school career-technical class that is offered by the
instructor’s district employer. Additionally, the law indicates that the state board of education must issue renewable 12-hour and 40-
hour career-technical teaching permits for individuals who are not licensed teachers. Eligible permit holders must have “significant”
career-technical experience related to the teaching subject. Finally, the law requires the state board of education to issue a 40-hour
teaching permit to an individual who is teaching a career-technical course in which students may earn an industry-recognized
credential at a dropout prevention and recovery community school.
 
House Bill 123 was signed by the governor in December and becomes effective March 20, 2021. The bill requires building
administrators to incorporate a threat assessment plan into the building’s emergency management plan. As part of the plan, school
buildings must establish a threat assessment team by 2023 for grades 6-12. Team members must receive certification which
includes a mandatory training that is completed at least every three years. The board of education and team members receive civil
immunity from acts arising out of the member’s participation on the team. Districts must continue to provide youth suicide
awareness and prevention in-service training to nurses, teachers, counselors, school psychologists, administrators any other
designated personnel under R.C. §3319.073. Under a revised version of the law enacted by HB 123, schools may use curriculum that
is aligned to the ODE’s new training programs or develop its own curriculum in consultation with other public agencies.
 
Along these lines, the ODE must approve training for suicide awareness, violence prevention and social inclusion. Suicide awareness
training must cover the following topics:
 

How to instruct school personnel to identify the signs and symptoms of depression, suicide, and self-harm in students;
How to instruct students to identify the signs and symptoms of depression, suicide, and self-harm in their peers;
How to identify appropriate mental health services within schools and within larger communities, and when and how to refer
youth and their families to those services;
How to teach students about mental health and depression, warning signs of suicide, and the importance of and processes for
seeking help on behalf of self and peers and reporting of these behaviors;
How to identify observable warning signs and signals of individuals who may be a threat to themselves or others;
The importance of taking threats seriously and seeking help; and
How students can report dangerous, violent, threatening, harmful, or potentially harmful activity, including the use of the
district's chosen anonymous reporting program.

 
Social inclusion training must likewise cover these topics:
 

What social isolation is and how to identify it in others;
What social inclusion is and the importance of establishing connections with peers;
When and how to seek help for peers who may be socially isolated; and
How to utilize strategies for more social inclusion in classrooms and the school community.

 
The ODE, in consultation with the Department of Public Safety and the Department of Mental Health will maintain a list of approved
training programs on its website. The list must include at least one option in each category that is free/at no-cost to schools.
 
House Bill 436 was enacted by the legislature and signed by the governor on January 9, 2021. The bill adopted a number of new
requirements regarding how schools identify, monitor and provide interventions for students with dyslexia. By 2022-23, districts
must establish a multi-sensory structured literacy certification process for k-3 teachers which aligns with a guidebook that will be
produced by the newly established Ohio dyslexia committee in collaboration with the ODE. Districts will be required to establish
multi-disciplinary teams to administer screenings, analyze results and provide interventions to students. No later than 2023-24, all
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kindergarten and first grade teachers including intervention specialists will be required to complete a professional development which
is focused on identifying students with dyslexia. By 2024-25, second and third grade teachers will be required to complete the
professional development. Finally, by 2025-26, teachers in grades 4-12 will be required to complete the professional development.
The Ohio dyslexia committee has been tasked with prescribing the number of clock hours that are required to fulfill the PD
requirements, and the ODE is required to maintain a list of approved courses.
 
Finally, HB 231 which was signed by the governor on January 6, 2021, requires the ODE to notify school districts about any low or no
cost programs offering epinephrine auto injection devices, otherwise known as epi-pens. The bill permits districts to provide training
to staff about food allergies, signs and symptoms of anaphylaxis, prevention of allergic reactions, management and administration of
epinephrine, and follow up reporting requirements. If provided, the training will qualify as an approved activity to fulfill professional
development requirements for renewal of educator licenses. As an added layer of liability protection, the bill includes language that
declares a school district and any school employees shall not be liable for an act associated with the training as long as individuals
are not engaged in willful or wanton misconduct.
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Legal Alert
 
TO: NEOLA Ohio Clients
 
FROM: Ennis Britton
 
DATE: January 2021
 
RE: Important Questions about COVID-19 Vaccination Programs
 
On January 7 , 2021, Governor DeWine announced that Ohio teachers and school staff will begin to receive COVID-19 vaccines as
early as February 1 . The Ohio Department of Education subsequently published a notice and a form soliciting superintendents to
declare their commitment to return to in-person or hybrid learning by March 1  as a condition to receive vaccines.
 
With the state rollout of COVID-19 vaccinations well underway, school district employers should begin to explore important questions
about what the availability of the vaccine might mean for employees and school operations.
 
Question 1: Should a vaccination program be voluntary or mandatory?
 
One of the main considerations for employers is whether staff will be required to obtain a vaccination, or alternatively whether
vaccines will be completely voluntary. The Equal Employment Opportunity Commission (“EEOC”) issued an updated guidance on
December 16, 2020 titled What You Should Know about COVID-19 and the ADA, the Rehabilitation Act, and Other EEO Laws. The
guidance appears to support a conclusion that an employer may require staff to obtain a vaccination. However, the EEOC notes that
the distribution of vaccines may present implications for a number of federal laws, including the Americas with Disabilities Act
(“ADA”), the Rehabilitation Act, GINA and Title VII including the Pregnancy Discrimination Act.
 
To justify mandating vaccinations, an argument could be made that schools have a business necessity for the requirement,
specifically that the vaccinations will play an important role in helping schools to resume and maintain an in-person education
program. Certainly, the governor’s prioritization of school employees in the vaccination plan demonstrates his focus on resuming K-
12 school operations as soon as possible. Public and private organizations across the country including the Centers for Disease
Control as well as the Ohio and U.S. Departments of Education have likewise presented data that there is a compelling need to
resume educational programs as soon as practicable.
 
However, school employers who mandate must also anticipate what happens if an employee refuses to be vaccinated. What is an
acceptable response? In the event refusal by an employee will result in discipline, districts must be prepared to defend the choice.
Schools should also confirm that the employee is not entitled to any type of accommodation (religious or medical) before imposing
discipline. This situation may be particularly problematic for staffing and operations if a large number of employees refuse.
 
The EEOC clarified that an employer may need to grant an exception to a mandatory vaccination requirement as an accommodation
for qualified individuals with disabilities under the ADA, unless the employer is able to establish that an unvaccinated employee poses
a significant risk of substantial harm to others by not being vaccinated. Accommodations may also need to be made if an employee
refuses the vaccine because of a sincerely held religious belief or other another legally protected reason. Districts should train staff
who may receive requests for exceptions about how to proceed in order to avoid potential liability.
 
If an employer requires vaccination, it is recommended that they require documentation. Documentation of vaccinations should be
maintained in a confidential file.
 
We recognize that mandating vaccinations is likely to be a “bridge too far” for most districts, particularly since at the time of this
alert, the availability of vaccine doses appears well short of the amount needed to cover all school employees in the first instance.  In
addition, since most will avail themselves of this protection, the employer’s argument for need to mandated vaccinations begins to
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weaken as more are vaccinated. It is not insignificant that a number of hospitals – all of whom are at the forefront of fighting the
virus – generally do not mandate vaccinations for their staff at this time.
 
Rather than mandate vaccinations, a school employer may simply elect to make vaccinations voluntary. This decision could result in
fewer employees being vaccinated but may reduce the risk of human resource/labor issues and reduce exposure to liability.
 
To increase participation, employers may consider incentives to encourage and facilitate vaccinations. Employers should discuss this
topic with union representation and consider solidifying any program parameters, including any vaccine incentives, in a formal
agreement such as a memorandum of understanding. This MOU should be approved by the board of education to support any audit
concerns.
    
Question 2: Who should administer vaccinations?
 
The EEOC guidance explores how a mandatory or voluntary vaccination program may be governed by the ADA. The ADA permits an
employer to require a medical examination if it is job related and consistent with a business necessity. In analyzing a vaccination
program, the EEOC concluded that the vaccination itself is not considered a medical examination because the employer is not
seeking information about an individual’s impairments or current health situation. However, prescreening questions asked by an
employer while it administers a vaccination program may elicit information about an employee’s disability. Therefore, an employer
has the burden of proving that the questions are job related and consistent with a business necessity to comply with the ADA.
 
Employers are also required to treat any medical information obtained from a disability-related inquiry or medical examination as a
confidential medical record. The EEOC further concluded that the ADA restrictions on medical examinations do not apply if the
vaccine is given by a third party that does not have a contractual relationship with the employer, such as a pharmacy or health care
provider. Further, if an employer offers vaccines to employees on a voluntary basis and the employee is not required to answer
prescreening questions, the ADA would also not be implicated. 
 
Question 3: Will vaccines be administered to employees and/or the public on school property?
 
Another consideration is whether school premises will be used to administer vaccinations. If a school district will be a distribution
location, districts will need to consider many logistical elements of administration. For instance, plans should be made about who will
administer the vaccines. In some instances, a local health department plans to provide staff for administration. In other counties,
health departments may request that school personnel such as school nurses administer them. If school personnel will be used for
administration, there may be collective bargaining implications and training needs that must be addressed.
 
Keep in mind that there are safety considerations to be aware of. Districts should work closely with their local health department,
first responders and medical professionals to determine what measures should be taken so that personnel are able to effectively
respond in the event that the vaccine triggers a health emergency such as an anaphylactic response. Also note that an employer
should be careful to ensure staff do not ask personal questions which may violate federal laws as described above.
 
Additionally, school districts should discuss liability implications of providing vaccines on campus with their insurance carriers. It is
highly recommended that schools discuss vaccine programs with their legal counsel.
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Neola last amended Policy 7440.01 – Video Surveillance and Electronic Monitoring in 2009.  As part of the Winter 2021 Update,
Neola re-examined Policy 7440.01 to determine whether it needed to be updated given the technological changes that have
occurred in the past 10+ years.  Upon review, the only recommended changes have to do with the potential use of video-
recordings for evaluation purposes associated with individuals working remotely with students (e.g., teachers engaged in remote
instruction) or otherwise performing their responsibilities remotely (e.g., through teleworking).
 
As we reviewed the Policy and analyzed the current state of the law, however, we discovered a significant amount of literature
concerning the use of facial recognition technology in school settings.  While Neola considered adding language to Policy
7440.01, or developing a separate policy, to address the use of facial recognition technology in schools, ultimately, Neola
determined it is premature to add such language or develop such a policy.  Nevertheless, there are a number of issues that
boards of education should consider when deciding whether to deploy facial recognition technology in their school buildings. 
Below is an overview of some of the most relevant issues. 
 
To begin, the topic of using facial recognition technology in school settings is particularly timely this year as a number of vendors
are marketing products to school districts – under the guise of technology geared to assisting the districts in their efforts to re-
open and stay-open during the COVID-19 pandemic – that incorporate or afford the opportunity to deploy facial recognition
technology.  For example, many districts have invested in products that facilitate the taking of temperatures of a large number
of students as they enter the building.  What board members may not know, however, is that a number of these products
include optional components/features that provide for implementation of facial recognition software.  While these features may
be left off, it may be tempting to turn them on, thinking the district is getting something “free” from its investment in the
temperature-taking products.  Standalone facial recognition technology – which has been offered to schools for at least two or
three years – has also been pushed in the second half of 2020 as additional funds have been made available both at the federal
and state levels to assist school districts in addressing the numerous issues that have arisen because of the pandemic and the
ongoing focus on enhancing schools’ security.
 
Before implementing facial recognition technology, a board of education should (1) clearly articulate the reason it is doing so
(i.e., the purpose for using it) and (2) be prepared to respond to objections that might arise from individuals who are concerned
about the use of such technology in a school setting. 
 
The primary reason many schools state for deploying facial recognition technology is enhanced security.  Vendors market the
products as a means of verifying only authorized individuals are on school property – i.e., quickly determining whether a person
in the building has a criminal background or restraining order that prevents the person from being on school property, or
whether students who have been suspended or expelled are impermissibly at school.  While many districts in recent years have
implemented procedures to check guests’ IDs (e.g., driver licenses) before permitting them to enter school buildings, the facial
recognition vendors claim that their products automate this process, making it more efficient and adding an additional layer of
protection by constantly scanning the faces of the individuals on school property.  These vendors also claim their products help
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to keep staff and students safe by allowing the administration and security personnel to monitor who is on school grounds. 
(Whether this is true is up for debate, including whether use of such technology actually serves as a deterrent that will help to
reduce the chances of violence occurring on school property.)
 
Other schools elect to use facial recognition technology for purposes of operational efficiencies; specifically, they use the
software as a means of taking attendance, tracking where students are when they are supposed to be in class, and/or as a
means of allowing students to pay for meals without having money, with minimal physical interaction (i.e., “touch-less”
transactions) and without the district incurring the payroll costs associated with employing cashiers.
 
With regard to the use of facial recognition technology in the school setting, there are a number of issues that school districts
will want to take into consideration before deciding whether to utilize such technology.  One of the primary questions that is
often raised with respect to facial recognition technology is whether the software might mis-identify certain individuals.  Recent
research indicates that African Americans, Asian Americans, and women are much more likely to be falsely identified than white
men by many of the products on the market.  The higher mis-identification rates also apply to children as opposed to adults. 
Rates of misidentification are important because they heighten the risk that people in those groups that are habitually
misidentified may be targeted and subjected to discrimination.
 
Another area of concern has to do with potential violations of students’ privacy rights.  Critics of the software complain it goes
too far by collecting data on students who have done nothing wrong.  Given that schools are increasingly the target of hackers,
individuals are also concerned such biometric data could be stolen, which puts students’ privacy and identities at risk.
 
Finally, there is a concern about whether it is appropriate to increase the use what might be seen as a tool of law enforcement in
a school setting. 
 
Once the board resolves to its satisfaction the tension between protecting students’ physical safety versus their privacy rights,
and assesses whether the technology is effective and equitable, the board can finalize its decision to deploy facial recognition
technology.  At this point it should also articulate for the relevant stakeholders (e.g., staff, parents, students) the rationale its
decision.  Next, the board will want to thoroughly vet the potential vendors – exercising due diligence in selecting both the
vendor and the technology. 
 
Based on some of the potential concerns mentioned above, school boards may want to ask the following questions and/or
discussing the following topics with the vendors of the various facial recognition products that they are considering:
 

A. Has the manufacturer commissioned a third party to test the accuracy of its system, or has it simply tested the product
itself, and what are the results of such testing – i.e., how many false positives and how many false negatives are they
experiencing.  (A false positive consists of identifying someone as a match who is not, and a false negative is when the
software fails to identify someone as a match who is).  It is particularly important to assess how accurate the system is
for children as opposed to adults, women/girls as opposed to men/boys, and persons of color as opposed to whites; 
 

B. Given the outcome the board has identified as the reason for implementing facial recognition technology (see discussion
above), the board should inform the vendor of that purpose and ask the vendor to explain how its product will help the
district achieve that outcome.  The discussion should focus on having the vendor explain why its product is the least
intrusive, most effective means of achieving that outcome; and 
 

C. What type of ongoing updating and maintenance is going to be required and who will be responsible for keeping the
system up to date (how much work will it entail and what will be the personnel costs of performing such work).

 
Finally, boards that are exploring the possibility of implementing facial recognition technology in their school buildings may want
to wait another year (i.e., until the summer of 2022) to take advantage of a study that is underway in New York to study the
efficacy of facial recognition technology.  The State of New York recently passed legislation that has temporarily banned facial
recognition in schools; as part of the new law that halts the use of biometric identifying technology in schools, the state
education department has been ordered to evaluate the privacy implications of such tools – specifically, the education
commissioner is tasked with evaluating how accurate the technology is in differentiating individuals of different races, national
origins, genders, ages, and other identifying factors; how costly it is; and whether it is effective for school security.  Reviewing
the outcome of this study may assist the board in determining whether facial recognition technology is right – both financially
and otherwise – for their schools.
 
This legal alert is intended as general information and not legal advice.  No attorney-client relationship exists. 
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A couple of years ago, Neola issued Policy 7544 – Use of Social Media to address the circumstances under which school staff
may use social media for work-related purposes.  The document, along with the corresponding administrative guideline,
expressly recognize that employees may use social media for personal reasons: 
 

The District neither encourages nor discourages employees’ use of social media for personal reasons.  The District
regulates employees use of social media for purposes related to their District assignment to the same extent as it
regulates any other form of employee communication in that regard.

 
Since the release of Policy 7544, courts have continued to decide cases that recognize limitations or restrictions on school
officials’ and/or school employees’ use of social media and determining when it is appropriate to impose consequences for such
conduct.
 
When may a school official’s use of social media be considered a public forum?
 
In January of 2019, the Fourth Circuit Court of Appeals issued its decision in Davison v. Randall, Case No. 17-2002.  Davison
involves a claim that a public official violated the First Amendment rights of one of her constituents when she banned the
constituent from a Facebook page that she created.
 
The Defendant, Phyllis Randall, was elected the Chair of the Loudoun County, Virginia, Board of Supervisors (“Loudoun Board”)
in 2015; the day before she was sworn in, she created the “Chair Phyllis J. Randall” Facebook page (“Chair’s Facebook page). 
She also designated the Chair’s Facebook page as a “governmental official” page and listed her County office address and other
contact information on it.  She further publicized the Chair’s Facebook page in her official government newsletter, which was
prepared by County employees, hosted on the County’s website, and distributed to Loudoun County citizens using Randall’s
office County email account.
 
Randall and her Chief of Staff shared administrative control over the Chair's Facebook page, although Randall maintained almost
exclusive controls over the page’s content.  Randall also had a campaign page on Facebook on which she specifically indicated
that she wanted to hear from “ANY Loudoun citizen on ANY issue, request, criticism, compliment, or just your thoughts.”  She
further stated she preferred to keep back and forth conversations (as opposed to one-time information items) on the Chair’s
Facebook page.  Randall thus used the Chair's Facebook page to coordinate her communications with her constituents, including
providing updates on board meetings and other aspects of Loudoun County business.  Randall’s posts on the Chair's Facebook
page principally addressed her official responsibilities but occasionally included topics that were less closely related to her official
duties.  Members of the public often “liked” or commented on Randall's posts.
 
The Plaintiff, Brian Davison, was one of the individuals who often commented on Randall's posts.  Many of Davison's comments
were critical of the Loudoun Board and Randall based on actions that they or she had taken in their official capacities.
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On February 3, 20216, Davison attended a Loudoun Town Hall meeting at which he submitted a question that implied certain
School Board members had acted unethically in approving certain financial transactions.  During the meeting, Randall answered
the question, which prompted Davison to post a message on Twitter that tagged Randall.  Following the meeting, Randall
published a post on the Chair’s Facebook page about the Town Hall meeting in which she described what was generally
discussed at the meeting.  In response, Davidson used a Facebook page he manages through his personal Facebook profile –
“Virginia SGP” – to comment on Randall's post.  In his comment, Davison accused some of the board members of “taking
kickback money.”  When she read it, Randall decided to delete the entire post, including her original post, Davison’s comment
and replies to the comment, and other individuals’ comments to her original post.  By way of explanation, Randall stated that
she had no idea if any of the accusations were correct and so she did not think it was appropriate to keep the content on the
Chair's Facebook page.
 
Randall, however, when a step further and banned Davison’s Virginia SGP page from the Chair’s Facebook page, which precluded
Davison from using his Virginia SGP page to post comments on the Chair's Facebook page. The following day, Randall
reconsidered her actions and unbanned Davison’s Virginia SGP page. Nevertheless, Davison filed a lawsuit seeking declaratory
and injunctive relief against Randall in her official and individual capacities, and the Loudoun Board alleging the removal of his
comment and banning his account from the Chair's Facebook page constituted unconstitutional viewpoint discrimination.
 
After thoroughly analyzing the totality of the circumstances surrounding Randall's creation and administration of the Chair’s
Facebook page and her banning of Davison from that page, the district court concluded that Randall acted under color of state
law and in an impermissible manner.  Specifically, the court found that Randall clothed the Chair’s Facebook page in the power
and prestige of her state office and created and administered the page to perform actual or apparent duties of her office.
 
Turning to the determinative legal issue – whether Randall engaged in unconstitutional viewpoint discrimination – the Fourth
Circuit relied upon the long-established First Amendment principle that governmental entities are “strictly limited” in their ability
to regulate private speech in a public forum.  Given the lower court’s findings that:  (1) Randall “intentionally opened” the public
comment section of the Chair’s Facebook page for public discourse – inviting any Loudoun citizen to make posts to the comment
section; (2) the page had an interactive component which Randall she sought to use to engage in a back and forth with her
constituents; and (3) Randall placed no restrictions on the public's access to the page or the use of the interactive component of
the Chair's Facebook page, the Court concluded that the page constituted a public forum and therefore Randall was prohibited
from engaging in viewpoint discrimination when she ran across a comment that was contrary to her own opinion.
 
Importantly, the Court acknowledged, however, that Randall retained the right to control the content that she posted on the
page, including which other pages, personal profiles, and websites to linked to, as such decisions amounted to protected
government speech.  The Court thus limited its decision of wrongdoing to Randall’s conduct associated with removing a
constituent’s comment to one of her posts and banning Davison from the site because those actions amounted to viewpoint
discrimination in violation of the First Amendment.
 
A few months after Davison was decided, the Fifth Circuit Court of Appeals issued a decision in Robinson v. Hunt County Texas,
et al., Case. No. 18-10238.  Robinson involves an allegation that the Hunt County Sheriff's Office (“HCSO”) engaged in
unconstitutional censorship on the HCSO Facebook page.  The facts of this case are closely analogous to those in Davison in that
the Sheriff’s Office maintained a Facebook page that “welcomed” visitors to the “official Hunt County Sheriff's Office Facebook
page.”  The page further stated:  “We welcome your input and POSITIVE comments regarding the Hunt County Sheriff's Office.” 
The page’s description also stated:  “The purpose of this site is to present matters of public interest within Hunt County, Texas.
 We encourage you to submit comments, but please note that this is NOT a public forum.”
 
On January 18, 2017, the HCSO posted a message on its Facebook page related to an incident the previous day when a North
Texas Police Officer was murdered, and the County received several anti-police calls in the office as well as people posting
comments degrading or insulting police officers on the HCSO Facebook page.  The HCSO responded to those postings by
publishing a post that stated:  “ANY post filled with foul language, hate speech of all types and comments that are considered
inappropriate will be removed and the user banned.”
 
The plaintiff, Deanna Robinson, alleged that the HCSO Facebook page is a public forum and that the HCSO’s January 18, 2017
posting reflected a “deliberately overbroad and vague stated procedure and/or policy intended to chill critical, unpopular, or
unfavorable speech from the public on the HCSO Facebook page.”  After seeing the HCSO’s January 18, 2017 post, Robinson
posted a comment on the HCSO Facebook page criticizing the Office’s “policy of deleting and censoring protected speech.” 
Specifically, she stated that “degrading or insulting police officers is not illegal, and in fact has been ruled time and time again,
by multiple U.S. courts as protected First Amendment speech” and “just because you consider a comment to be ‘inappropriate’
doesn't give you the legal right to delete it or ban a private citizen from commenting on this TAX PAYER funded social media
site.” 
 
Robinson further alleges that shortly after posting the preceding comment the defendants removed her comment and banned
her from the HCSO Facebook page. The defendants also allegedly “removed several other public comments that expressed
viewpoints critical of the defendants’ stated policy of deleting and censoring protected speech, as well as other viewpoints
unfavorable to the defendants.”
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The Fifth Circuit ultimately ruled that the Hunt County Sheriff's Department engaged in viewpoint discrimination in violation of
the First Amendment.  In issuing its ruling, the Court recognized that “under our Constitution, the public expression of ideas may
not be prohibited merely because the ideas themselves are offensive to some of their hearers.”  Further, “official censorship
based on a state actor’s subjective judgment that the content of protected speech is offensive or inappropriate is viewpoint
discrimination.”  The Fifth Circuit expressly acknowledged the Fourth Circuit’s Davison decision when it determined the HCSO
Facebook page was a public forum subject to First Amendment protection.  The Court looked to the fact that the HCSO Facebook
page invites input in the form of comments regarding the Sheriff's Office which means that any policy involving the deletion of
“inappropriate” comments constitutes viewpoint discrimination.
 
A third federal circuit court issued a decision in 2019 concerning whether a government official operating a social media account
that is directly tied to the individual's governmental responsibilities opens a public forum for which the government official may
not ban individuals from participating in the interactive components of the platform.  On July 9, 2019, the Second Circuit Court
of Appeals issued its decision in Knight First Amendment Institute at Columbia University, et. al., v. Trump, Case No. 18-1691. 
This case involved seven individuals who are social media users who were blocked from accessing and interacting with President
Trump’s Twitter account because they expressed views he disliked.  The Second Circuit reviewed and affirmed a decision of the
District Court of the Southern District of New York that found that “the interactive space” in the President’s account is a public
forum and that excluding a user from that space was unconstitutional viewpoint discrimination.
 
The salient issues cited by the Court in Knight First Amendment Institute involved the President’s decision to use Twitter to
conduct official business and interact with the public.  The parties stipulated to the material facts in the case:  (1) So long as
President Trump is in office his personal social media account is not a private social media account given the way he uses it; (2)
The account was one of the White House's main vehicles for conducting official business and both the President and his aides
characterized tweets from the account as official statements of the President; (3) The National Archives concluded that the
President's tweets are official records; (4) As a result of being blocked, the individual plaintiffs were burdened in their ability to
view or directly reply to the President's tweets and to participate in the common threads associated with the President's tweets;
and (5) The reason the President blocked the individual users was because they posted tweets that criticized him or his policies.
 
The Court ultimately ruled the “First Amendment does not permit a public official who utilizes a social media account for all
manner of official purposes to exclude persons from an otherwise-open online dialogue because they expressed views with which
the official disagrees.”  In rendering its decision, the Court describes in great detail how Twitter operates and how both the
account owner as well as followers of a specific social media account are able to respond to messages, republish messages of
others, and convey approval or acknowledgment of another's message by liking a message.
 
The dispute, in this case, focused exclusively on the President's use of the blocking function.  After describing the impact on the
seven users of the President’s decision to block their access to his official account, the Court found that such conduct imposes an
impermissible burden on the plaintiffs and constituted viewpoint-based discrimination in violation of the First Amendment.  
 
Both the District Court and the Circuit Court held that the “interactive space” associated with each tweet constituted a public
forum for First Amendment purposes because it was a forum “in which other users may directly interact with the content of the
tweets by “replying to, retweeting or liking the tweet.”  The Second Circuit found that the President acts in his official capacity
when he both tweets and when he blocks those who disagree with him.  The Second Circuit looked to both Davison and
Robinson for support for the legal proposition that it is impermissible to block disfavored voices from an interactive feature of a
social media account when the social media account is operated by a public official as a governmental account.  The Court
emphasized the account was intentionally open for public discussion when the President repeatedly used the account as an
official vehicle for governance and made its interactive features accessible to the public without limitation.  As such he created a
public forum and viewpoint discrimination is prohibited.
 
The preceding cases are relevant to both board members who maintain social media accounts that they use primarily for
purposes associated with being a board member as well as school officials who operate school social media accounts.
 
With regard to board members, while Policy 7544 does not expressly address their use of social media, the preceding cases
impose limitations on how they use their social media accounts.  To begin, it is permissible for a board member to select a social
media platform that allows the board member to publish posts but does not permit members of the public to post comments to
their postings – i.e., a board member does not have to offer an online interactive means for constituents to engage with the
member. 
 
On the other hand, if a board member chooses to use a social media platform that provides for public comment to posts if the
board member uses the account either entirely or principally for purposes of communicating with the board member’s
constituents concerning his/her conduct associated with being a board member, there is a strong argument that the board
member should refrain from deleting or otherwise altering comments, which do not run afoul of the social media platforms terms
of service. 
 
Additionally, a board member is permitted to maintain a private social media account on which he/she occasionally posts about
his/her governmental official responsibilities, without opening a public forum.  However, if the board member later decides to
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use the account as a principal means of communicating with constituents the account may transform into a public forum in
which case the board member would be prohibited from engaging in viewpoint discrimination.
 
Further, nothing herein would prevent a board member, as part of setting up an account, to delineate the topics the board
member intends to use the account to address (i.e., limiting the account to specific topics).  Then, so long as the board member
does not discriminate based on a viewpoint associated with a post on a permitted topic, the board member could delete or
remove comments that are “not on topic.”  The key is for the board member to clearly spell out the terms under which the board
member is operating the limited purpose public forum.
 
Likewise, with respect to government employees who are operating official school social media accounts, again if they elect to
use a platform such as Facebook, Twitter or Instagram that allows for individuals to post comments associated with official posts
from the district – while an account can be limited to specific topics – once the permitted topics are defined, so long as the
person posting a comment stays within the scope of the permitted topics – the school is prohibited from deleting or removing
such content and comments.  To do otherwise the school would be engaging in impermissible viewpoint discrimination in
violation of the First Amendment.
 
When can a school employee’s private use of social media result in disciplinary action by the board of education?

 
Another area where school employees often experience trouble associated with the use of social media is when they use a
private social media account as a form of personal expression, but the resulting speech impacts the employees’ ability to fulfill
their responsibilities as public employees or cause the employer to question their fitness to hold a position of responsibility in a
public-school setting. 
 
Last fall, the Sixth Circuit Court of Appeals (which has jurisdiction over Ohio) issued a significant decision –  Bennett v.
Metropolitan Government of Nashville & Davidson County, Tennessee, Case No. 19-5818 (Oct. 6, 2020) – on this topic. 
Specifically, the Court considered whether “a public employee’s use of a racial slur when discussing politics on Facebook is
sufficiently protected by the First Amendment to outweigh a government agency’s interest in having an efficient workplace and
effectively serving the public.” 
 
Bennett arose when the plaintiff was terminated from her position at the Emergency Communication Center (“ECC”) of the
Metropolitan Government of Nashville (“Metro”) for a Facebook comment she made the night of the 2016 presidential election.
 Specifically, Bennett replied to another person's comment using some of the commenter’s words, including some racially
charged language.  Several employees and a member of the public complained to the ECC leadership and the Mayor's office. 
Ultimately, the Metro officials determined that Bennett violated three Civil Service Rules and terminated her from her position. 
She then sued Metro for retaliation under the First Amendment.  While Bennett prevailed at the district court level, the Sixth
Circuit reversed the district court's decision and remanded the case for further proceedings.
 
The Plaintiff, Bennett, had been employed by Metro for approximately 16 years.  On the evening of November 8. 2016 – Election
Day – Bennett anxiously awaited the results of the presidential election hoping for a win for the candidate she supported, Donald
Trump.  Late that evening she made a Facebook post from her public facing Facebook profile of an image of an electoral map
revealing Trump as the winner.  Shortly thereafter she received a notification from a person she did not know who had
commented on her post, writing that “Redneck states voted for Trump, niggaz and latinos states voted for Hillary.”  Bennett
replied, “Thank god we have more America loving rednecks.  Red spread across all America.  Even niggaz and latinos voted for
trump too!”
 
The following morning, Bennett received a notification from a friend who commented on her post and indicated that she found it
offensive.  Bennett replied to that comment and then there were several other comments demonstrating offense to Bennett's
use of the racial slur.  Eventually, Bennett deleted the entire Facebook post.
 
That same day, Ms. Bennett’s Facebook comment became an issue at the ECC office.  Initially, the Department of Human
Resources received complaints about her post and later an individual in the Mayor's office reported that people found her public
post “racially offensive” and “degrading” towards both African Americans and Caucasians.  As the Department of HR investigated
the matter, it learned that Bennett not only identified herself as a Metro employee in her Facebook profile but also as an ECC
employee and a Metro Police Department employee.  The Department of HR quickly became concerned about the potential
impact Bennett’s use of racially charged language could have on the workforce and determined that they needed to speak with
Bennett.  Throughout the day the Department received additional complaints, including comments from the chief union steward
indicating that she had also received multiple complaints both in person and over text messages from individuals complaining
about Bennett's comment and the use of the racial slur.  The union steward also conveyed to her supervisor that she was
shocked, hurt, and disgusted by Bennett's post.
 
Following an investigation – which included an opportunity for Ms. Bennett to explain her comment at a hearing – the
Department determined to terminate her employment due to her violation of Civil Service Rules as well as her lack of remorse
about the language she used (she failed to acknowledge that it was an issue).
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When Neola developed Policy 7544, it intentionally included a statement that makes clear that ordinarily schools are not
concerned with monitoring or regulating the private speech of its employees on their personal social media accounts.  However,
Policy 7544 advises that depending on the nature of the social media posting there could in fact be an impact on an employee's
job if the administration determines the employee engaged in an inappropriate communication.
 
The trial court in Bennett applied the balancing test outlined in the U.S. Supreme Court’s Pickering v. Board of Education
decision to determine whether there were grounds for the public employer to impose disciplinary consequences for the
employee’s private speech.  As you may recall, after Neola issued Policy 7544, it published a Toolkit to assist districts in
developing their district-specific documents.  As part of the Toolkit there is a discussion of a handful of leading cases that
address the circumstances under which a public employer may discipline a public employee for his/her private speech without
violating the First Amendment. 
 
To determine whether a public employee violated the First Amendment, the Sixth Circuit Court of Appeals applied the two-step
analysis laid out in Connick v. Myers.  That analysis requires a court to first determine whether the statement in question
constitutes speech as a matter of public concern.  If it does, the court then applies the Pickering balancing test to determine
whether the plaintiff's interest in commenting on matters of public concern “outweighs the interest of Metro, an employer, in
promoting efficiency of the public services it performs through its employees.”  In Bennett’s situation, the Court easily
determined that Ms. Bennett's speech was protected, but then turned its attention to analyzing the degree of protection the
speech warrants, which is determined by the level of importance the speech has in the community.  In considering the context
of the speech for which Metro fired Bennett, the Court agreed with Metro’s contention that while the statement in question was
political in nature, it was not “purely political” and thus it was not entitled to the heightened level of protection the district court
had granted it. 
 
Ultimately, the Sixth Circuit Court of Appeals determined Bennett’s speech was not entitled to the highest rung of protected
speech.  The Court reached this conclusion because the testimony and facts in the case established that Ms. Bennett was fired
because of her use of a racial slur, her lack of regret for doing so, and the disruption it caused, not because of the political
nature of her original post.  The Court, while recognizing that the speech in question was couched in terms of political debate,
made in response to another post in which she was repeating back the words of another person, and the plaintiff used a more
casual version of an offensive slur, the speech nevertheless did not warrant the higher level of protection that the district court
assigned to it.  Consequently, the balancing test required less of a showing of disruption and other factors than the district court
required (in Connick, the Supreme Court held that the greater the extent to which the speech involves a public concern, the
stronger the viewing of disruption necessary). 
 
In the case of Bennett's Facebook post, the evidence of disruption caused by her language was substantial.  Using the Pickering
test, courts look to whether the employee’s free speech interest outweighs the efficiency interest of the government employer;
pertinent considerations for the balancing test are whether the statement impairs discipline by superiors or harmony among
coworkers, has a detrimental impact on close working relationships for which for which personal loyalty and confidence are
necessary, impedes the performance of a speaker's duties or interferes with the regular operation of the enterprise, or
undermines the employer’s mission.  In other words, courts recognize that avoiding interference with the functioning of the
government office can be a strong state interest. 
 
In Bennett, the Court had no difficulty determining that the harmony of the office was disrupted; as evidence, the Court looked
to the fact that the employer needed to bring in a counselor to address the office and that Bennett’s lack of display of remorse
and recognition that there was a problem with regard to her conduct caused the situation to be fraught with conflict if she was to
be returned to her work environment.  The Court also emphasized that Bennett's public comments disturbed the ECC because
they displayed racial bias without a disclaimer that the views were hers alone.  Here, the Court considered that where a
government employee’s job quintessentially involves public contact, the government may consider the public's perception of that
employee’s expressive act in determining whether those acts are disruptive to the government's operations along with
considering that a part of a public servant’s job is to “safeguard the public's opinion of them.”  The Court found that even the
threat of deteriorated community trust grants greater discretion to the employer.
 
The Court, in Bennett, also found material the fact that the plaintiff violated three Civil Service Rules and those violations served
as evidence that she had engaged in conduct that was a disruption to the office environment.  Because of evidence of sufficient
disruption, the Pickering balance test moved toward the employer.  As a result, the Court upheld the decision to terminate her.
 
Bennett is particularly relevant to teachers and school administrators; in particular, it is critical that such school employees
understand that there are limits to their First Amendment rights of free speech as pertains to speech they engage in on private
social media accounts, which are openly available to the public to view.  In particular, even when they engage in political
speech, if they use highly offensive racial slurs their employer may determine the private speech that is publicly available serves
to undermine their authority and position as a role model for young people, resulting in the board of education acting to
terminate the individual’s employment or otherwise disciplining the employee for speech that in other situations – i.e., if they
were not employed in a position of public trust – the public employer would not be able to discipline the employee for, without
violating the First Amendment.
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Given the heated rhetoric that has been evident this school year in matters related to the presidential election and other political
topics, it is important for both employees and employers to recognize the limits on each of their roles when it comes to
employees engaging in private speech utilizing a public social media account and that the employee’s First Amendment rights
are not without limitation and therefore they need to exercise appropriate judgment in order not to either disrupt their work
environment or otherwise damage their standing with the students and families that are entrusted to their care during the
school day.
 
Another point of interest with respect to the Bennett case is the Court’s commentary that if Ms. Bennett’s profile had been
“private” (i.e., only accessible to “friends” and not generally accessible) or if she had not indicated she worked for a specific
public employer, Metro's argument for terminating her may not have been as strong and her private speech rights might have
insulated her from the discipline that ultimately was imposed; however, given that she clearly identified herself as a Metro
employee and her comments were publicly available and served to discredit the ECC, and she did not have any type of
disclaimer on her website page indicating that the views were hers and hers alone, and she did nothing to distance herself from
her employment by a public employer, those factors all contributed to its determination that it was appropriate for her employer
to recognize that there is an interest of a governmental entity in preserving the appearance of impartiality which Ms. Bennett
violated by using a highly offensive racial slur.
 
This legal alert is intended as general information and not legal advice.  No attorney-client relationship exists. 
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Section Vol. 39, No. 2 - January 2021

Title Vol. 39, No. 2 - January 2021 OVERVIEW

Code 1-OVERVIEW

Status From Neola

UPDATE
 

VOLUME 39 NUMBER 2
 

January 2021
 

OVERVIEW AND COMMENTS
 
 
All production-related materials and questions should be directed to the Coshocton Office at 632 Main Street, Coshocton, Ohio 43812
(phone 800-407-5815, fax 740‑622-2557).  Billing questions should be directed to the Stow Office at 3914 Clock Pointe Trail, Suite
103, Stow, Ohio 44224 (phone 330-926-0514, fax 330‑926‑0525).
 
Please do not retype Neola materials before returning them for processing.  We prefer to have the original materials returned after
you have marked them indicating which changes and additions you choose to have/not have for your District.  If a District
decides not to adopt a policy or an administrative guideline, the District is still obligated to follow applicable Federal and State laws
relating to that section.
 
The proposed new, revised, and replacement policies, administrative guidelines, and forms included in this update have been
thoughtfully prepared and reviewed by Neola’S legal counsel for statutory compliance.  If you make changes or substitute in its
entirety policies or other materials of your own drafting, those materials should be reviewed by your legal counsel to verify
compliance.  Neola does not review district-specific edits to update materials or District-specific policies for statutory compliance.
 
If a policy or guideline is marked as a revision, the changes have been marked in bold (to add material) and crossed out (to delete
material).  As you review a revised policy or guideline, you may choose to accept one, many or all of the changes provided.  If a
policy or guideline is marked as a replacement, that means there have been enough changes made that justify a complete, clean
replacement copy.  As you review a replacement policy or guideline, you should also check the materials you have in your current
policy or guideline to see if there is some specific wording you want to include in the replacement policy.  If so, any text from the
current policy should be added using “Track Changes” or the editing tools in the BoardDocs platform in the replacement policy or
guideline before returning it electronically to the Coshocton office for processing.
 
If the District authors language and adds it to a policy template or deletes content that is not marked as a choice in the policy
template, then these actions will constitute District-specific edits.
 
Policies that are to be deleted from the policy manual require Board action to rescind the policy.
 
Your Neola Associate will contact you in the near future to schedule an appointment to review this update and ensure you are current
on this and previous updates. As the Update “season” gets underway, Neola recommends the following options for accessing
comprehensive policy services through your Neola Associate:
 

A. Schedule an appointment date/time to review the update or policy templates in a telephone conference. 
 

B. Schedule an appointment date/time to review the update or policy templates via virtual meeting, such as Google Meeting or
other electronic options. 
 

C. Schedule/reschedule update or drafting visits for a later time.

 
While “in-person” consultation sessions are the preferred method for Neola Update “visits”, the means by which you and your Neola
associate accomplish this review should be mutually determined based on availability and level of comfort with the consultation
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process. Overall, health and safety are the primary concerns. Your Neola associate will be in contact with you soon to discuss these
options with you.
 
Your Neola Associate will contact you in the near future to schedule an appointment to review this update and ensure you are current
on this and previous updates.
 
If you are not an administrative guidelines client, you did not receive those materials in this packet.  Contact your Associate for more
information about becoming an administrative guidelines client.
 
Processing Update Materials
 
If you will be making changes to these Update documents electronically, use “Track Changes” or the editing tool in the BoardDocs
platform to mark the Neola materials indicating which of the proposed revisions and additions you choose to include or not include
for your District, or to make additional edits, before returning them electronically for processing.  Be sure to leave the “track
changes” and marked up version as the one you submit to the production office in Coshocton, Ohio.
 
District-Specific Material
 
If the District chooses, during any step of the Update process, to incorporate District-specific material into a new policy or guideline
that has been proposed or to insert District-specific material into a current policy or guideline for which revisions have been proposed
in an update issued by Neola, then the District agrees to hold Neola harmless for those District-specific edits and acknowledges that
Neola’s warranty for legal challenges to that District-specific language in that policy or guideline will not be in effect.  In addition,
Neola retains ownership of the text from the original policy template that remains in a policy to which District-specific material has
been added.  District-specific materials include the following:
 

A. Materials from the District’s existing materials that the District requests be incorporated during the drafting process; 
 

B. New materials that the District develops in their entirety and exclusive of Neola; and 
 

C. Revisions or deletions that substantively depart from Neola’s templates.

 
Further, Neola does not recommend the use or incorporation of District-specific materials.  Neola will, at the request of the District,
incorporate District-specific materials into the licensed materials, with the implicit understanding that the District bears all risks
associated with the District’s decision to request that such District-specific materials be incorporated.  Neola reserves the right to but
is not obligated to, advise the District to seek its own legal review of District-specific materials.
 
Social Media (Policy/AG 7544) Revisited
 
In  January 2019 a collection of policies were prepared by a team of twenty-two (22) lawyers, IT experts and Neola staff to provide
Districts with a means to establish controls that govern the use of social media in their District. These policies and related documents
were released in the Volume 37 Number 2 (Social Media) update in January 2019 along with a toolkit for use with these policies in
Volume 38 Number 1 (Social Media Toolkit) in August 2019.
 
Although regulating an employee’s personal use of social media is possible only in the narrowest of circumstances, establishing rules
about employees’ use of social media as it relates to communication regarding the business of the District is something that schools
can, and in Neola’s judgment, can do and should do.
 
Three existing policies were also suggested for revision in the Social Media Special Update. A comprehensive definition of “social
media” was added to Bylaw 0100 Definitions and the definition of “apps and services” was revised as well. Additionally, revisions
were proposed for Policy 7540 Technology to replace the previous definition of “social media” and finally, revisions to Policy 7540.04
Staff Technology Acceptable Use and Safety so that the language is current and compliant with the new social media policy.
 
While the suggested revisions were put in place before a global pandemic pushed Districts to utilize on-line learning platforms and
more virtual methods of engagement with students, parents, and the community, such use makes consideration of these materials
even more important today.
 
Although the new and revised policies have been thoughtfully prepared and reviewed by Neola’s legal counsel for statutory
compliance, each District must decide what specific language to include in its own unique policy collection.
 
It is highly recommended that at this juncture the District reevaluate the materials in the updates referenced above that are still
available on each District’s BoardDocs platform. While much thought will be necessary to consider these new materials and revised
policies each District should take the time necessary to be sure that there is adequate policy guidance provided for current use of
social media technology and applications.
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In the next update, Neola will revisit Policy 5722 – School Sponsored Publications and Productions and issue a revised document and
toolkit. The social media policy materials issued in January 2019 played a large role in the development of the revised Policy 5722
materials.
 
Therefore, it is highly recommended that at this juncture the District reevaluate the materials in the update from January 2019 that
is still available on each District’s BoardDocs platform and consider the District and school level application of these technologies.
 
 
Notice Regarding Legal Accuracy
 
 
Neola is vigilant in providing policy language to clients that has been vetted for legal accuracy by outside legal counsel.  Should
questions arise as to the legal compliance or accuracy of Neola materials, it is our expectation that Neola’s counsel would have the
opportunity to assist in the resolution of such a claim.  Please notify the Neola corporate office if an issue arises in which such a
review or assistance is necessary.
 
Policies in this update have been reviewed by either Ennis Britton Co., L.P.A. or Peters Kalail & Markakis Co., L.P.A. for consistency
with Federal and State law.
 
Reminders
 

A. Ohio’s minimum wage increased to $8.80 per hour, effective January 1, 2021, for non-tipped employees.  For “employees”
under the age of 16, the state minimum wage matches the Federal minimum wage of $7.25 per hour.  This rate is adjusted
annually based on the U.S. Consumer Price Index. 
 

B. The Internal Revenue Service (IRS) issued Notice 2020-279 which provides the 2021 mileage rate at 56 cents per mile for
business travel (1.5 less than 2020 rate).   
 

C. The U.S. Department of Labor maintains regulatory authority over State and local government employers, including public
school districts.  Note that the following Federal laws have poster requirements which apply to school districts (no federal or
federally-assisted contracts or subcontracts): 
 

1. The Employee Polygraph Protection Act (EPPA) 
 

2. The Fair Labor Standards Act (FLSA) Minimum Wage Notification 
 

3. The Family and Medical Leave Act (FMLA) 
 

4. Uniformed Services Employment and Reemployment Rights Act (USERRA) 
 

5. Occupational Safety and Health Act (Workplace Safety) 
 

6. Whistleblower Protections

In addition, certain organizations may be required to display posters that can only be obtained from DOL's Office of Workers'
Compensation Programs (OWCP). More information on these posters is available. Links to all Federal employment posters are
always available on the Poster Page as are answers to frequently asked questions.  Note that school districts with federal or
federally-assisted contracts or subcontracts may have additional requirements.

 
 
Legal Alerts
 
Included with this update are several legal alerts. These include:

3. Temporary Evaluation Changes during the Pandemic 
 

4. Temporary Rule Changes for Preschool and Child Care Programs 
 

5. Temporary and Permanent Changes to Licensure, Qualifications, and Staff Training 
 

6. Important Questions about COVID-19 Vaccination Programs 
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7. Use of Facial Recognition Technology in School Settings 
 

8. Legal Issues That School Officials and Employees Need To Be Aware of When Using Social Media 
 

BYLAWS AND POLICIES
 
 
 
Policy 2240 - Controversial Issues (Revised)
 
This policy has been revised because of changes enacted by H.B. 164. The new law defines religious expression to include prayer,
religious gatherings such as prayer groups, distribution of written materials or literature of a religious nature, and “any other activity
of a religious nature, including wearing symbolic clothing or expression of a religious viewpoint” as long as the expression is not
vulgar, obscene, indecent, or offensively lewd. Boards are no longer permitted to restrict student exercise of religion to lunch periods
or other noninstructional time periods.  Finally, the law declares that a school district may not prohibit a student from engaging in
religious expression when completing homework, artwork, or other type of classroom assignment. Rather, the assignments must be
graded or scored using ordinary academic standards and shall neither reward or penalize a student based on the religious content.
 
This revised policy reflects current Ohio law and should be adopted to maintain accurate policies.
 
Policy 2260.01 – Section 504/ADA Prohibition Against Discrimination Based on Disability (Revised)
 
Policy #2260.01 places particular emphasis on protections for students who are identified under Section 504 and ADA, including
accessibility to qualified individuals with regard to facilities, programs and activities according to federal law. Revisions to this policy
are based on recent Office for Civil Rights (OCR) investigations and reviews of compliance issues, particularly related to vocational
education/Career-Technical education programs with particular emphasis on vocational education.  
 
These revisions should be adopted and implemented in order to maintain compliance under Section 504 and ADA.
 
Policy 2266 – Nondiscrimination on the Basis of Sex in Education Programs or Activities (Revised) 
 
This policy has been revised to reflect the recognized definition of “Rape” as of January 2021, deleting the original reference to the
definition required by the Clery Act at the time of the release of the regulations in May 2020.  The revised definition is that provided
by the National Incident-Based Reporting System (NIBRS).  Also, there is a suggested revision in the Appeals section of the policy. 
While the current regulation does not specifically address the implementation of remedies during the appeals process, it seems to be
inappropriate to impose disciplinary sanctions while an appeal is pending.
 
These revisions are recommended for adoption.
 
Policy 6144 - Investments (Revised)
 
This policy has been further revised to include the provisions of H.B. 251, to increase from five to ten years the maturity period of
certain political subdivision's bonds and obligations eligible for investment of a district's interim monies.  Only certain investments
are eligible for up to a ten-year maturity period; most investments are limited to a five-year maturity period.
 
This revised policy reflects current Ohio law and should be adopted to maintain accurate policies if the District wishes to take
advantage of such investments.
 
Policy 6146 – Post-Issuance Compliance for Tax-Exempt and Tax-Advantaged Obligations (Revised)
 
This policy (and corresponding administrative guideline), originally released in 2012 as "upon request", is included for clients in
response to audit questions. The new policy was not widely adopted by Ohio districts at that time and, therefore, may not be need to
be revised or considered at this time unless there is a need for such financing guidance.
 
Revisions to this policy (and guideline) are a result of the U. S. Securities and Exchange Commission’s (SEC's) Municipalities
Continuing Disclosure Cooperation Initiative (the "MCDC Initiative"). 
 
These revisions are recommended for consideration and adoption, if needed.  
 
Policy 6220 – Budget Preparation (Revised)
 
This policy has been revised and retitled based on client requests for language dealing with budget reserve provisions.  The Neola
template has included language allowing for such budget restrictions.  This revision expands such an option.
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This revision expands options to consider regarding budget reserve provisions.
 
Policy 6600 – Deposit of Public Funds:  Cash Collection Points (Revised)
 
Revisions to this policy are based on client requests in response to audit questions.  The revision provides direction regarding
discrepancies at cash collection points.  Further language was added to prohibit cash-back payment for check or credit card
overpayments.
 
These revisions are recommended for consideration and adoption.
 
Policy 7440.01 – Video Surveillance and Electronic Monitoring (Revised)
 
Due to the significant increase in the use of virtual/on-line learning, this policy has been revised to allow a District to use
prerecorded lessons or observations of on-line or virtual learning sessions as part of an employee’s evaluation, in accordance with a
collective bargaining agreement or Memorandum of Understanding approved by the Board.
 
These revisions are provided to enable expanded use of technology monitoring for appropriate purposes.
 
Policy 8450.01 – Protective Facial Coverings During Pandemic/Epidemic Events (Revised)
 
This policy (new in August 2020) is revised to reflect the changes in recommended exemptions enacted by the Ohio Department of
Health (ODH) and the Center for Disease Control and Prevention (CDC) in September 2020.  The guidance and content of this
revised policy may be included in the District’s Restart/Reopening plan for the 2020-21 school year.  The policy provides coverage
for students, district employees, and volunteers/visitors.
 
This revised policy is not currently required by statute or regulation, however is provided for district consideration.
 
Policy 8500 – Food Services (Revised)
 
This policy has been revised to add the emphasis being sought by the United States Department of Agriculture (USDA) to
prohibit stigmatizing students who lack the funds to pay for their meal or with unpaid meal charges.
 
This revision is recommended for adoption.
 
Policy 8510 - Wellness (Revised)
 
Revisions to this policy reflect updated requirements for evaluation and review of district wellness policies (at least every three
years) and the updated regulations issued by the U.S. Department of Agriculture (USDA).  These regulations provide the basis for
USDA review and monitoring of district compliance with the Health and Hunger-Free Kids Act.  WELLSAT:3.0 is the assessment tool
widely used to audit school wellness policies.
 
These revisions reflect the updated USDA regulations and are recommended for adoption.
 
 

ADMINISTRATIVE GUIDELINES
 
 
AG 6146 – Post-Issuance Compliance for Tax-Exempt and Tax-Advantaged Obligations (Revised)
 
See note on Policy 6146.
 
AG 8500D – Procedure for the Collection and Payment for Charged Meals (Revised)
 
See note on Policy 8500.
 
 
 

COMMENTS
 
Reviewing Board Minutes
 
A feature of your subscription to the Update Service is the review of your District’s Board minutes to identify action that results in
new policy or revision to existing policy.  If such action has been taken and copies of the related materials have not been submitted
to the Coshocton Office, the District will be contacted and additional information regarding the action will be requested.  Please take
advantage of this valuable service by sending copies of your Board minutes to the Coshocton Office for review.
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Section EDGAR Revisions - January 2021

Title EDGAR Revisions OVERVIEW

Code 1 - OVERVIEW

Status From Neola

 
Neola, Inc.

 
OVERVIEW AND COMMENTS

 
In December 2014, the U.S. Department of Education (ED) released the newly updated Education Department General
Administrative Regulations (EDGAR). This major rewrite of the regulations was issued after nearly 40 years of very little change in
the compliance measures that federally funded programs must meet. The regulations covered the application process, financial
management, procurement, inventory management, time and effort accountability, cost allowability, record retention, and program
oversight.
 
The Office of Management and Budget (OMB) has now revised sections of OMB Guidance for Grants and Agreements, also known as
Uniform Grant Guidance (UGG). Proposed changes to 2 C.F.R Part 200 were published in the Federal Register in January 2020,
comments closed on March 23, 2020, and Final Revisions were published in August 2020. Despite the intervening pandemic, OMB
released its final revisions to the Uniform Grants Guidance (2 CFR Part 200) right on schedule! The revisions continue the OMB’s
push for results-oriented accountability for grants, significantly rewrite the sections on procurement, and attempt to clarify prior
requirements, including provisions related to period of performance and indirect costs. The revised rules are effective November 12,
2020.
 
These revisions reflect changes outlined in the President's Management Agenda (PMA). This guidance is intended to focus on
improved stewardship and ensuring that the American people are receiving value for funds spent on grant programs. The revisions
are limited in scope to support implementation of statutory requirements, alignment of these provisions with other Federal
requirements, and clarification of existing requirements to minimize risk in financial transactions.
 
These new regulations will require some revision to current policies. The greatest focus, however, will continue to be on compliant
written procedures relative to many of the financial and program management functions. These procedures will necessarily be
district-specific, providing a clear picture of how these functions are carried out in the District.
 
Neola has conducted a thorough review of policy and administrative guidelines templates and will be providing appropriate revisions
and additions in this special update and in future updates to assist districts in meeting compliance standards put forth by EDGAR.
Policy documents in this special update – EDGAR 2.0 (OH) - have been reviewed by Brustein & Manasevit, PLLC Attorneys at Law and
by Ennis Britton Co., L.P.A. for consistency with Federal and State law, respectively.
 
Significant work, however, will be necessary for each district to draft the required procedures for a variety of functions. Neola will,
upon request, process and post districts’ procedures/manuals as electronic links to provide for convenient flow from policy to
administrative guidelines to district procedure.
 
The update includes the following documents:

Policy 6114 - Cost Principles - Spending Federal Funds (Revised - October 2020)
Policy 6325 - Procurement - Federal Grants/Funds (Revised - October 2020)
Policy 7450 - Property Inventory (Revised)
Policy 7455 - Accounting System for Capital Assets (Revised)

These documents have been posted to each client’s BoardDocs console and may be downloaded from the Policy Update menu.  
 
If you have questions about any of these Special Update materials, contact your Neola Associate.  All production-related materials
and questions should be directed to the Production Office at 632 Main Street, Coshocton, Ohio 43812 (phone 800-407-5815, fax
740-622-2557).  Billing and other questions should be directed to the Business Office at 3914 Clock Pointe Trail, Suite 103, Stow,
Ohio 44224 (phone 330-926-0514, fax 330-926-0525).
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Section Nondiscrimination/Anti-Harassment Policies Update - January 2021

Title Nondiscrimination/Anti-Harassment Policies Update - January 2021 OVERVIEW

Code 1 - OVERVIEW

Status From Neola

 
Neola, Inc.

 
OVERVIEW AND COMMENTS

 
These policies have been revised to reflect changes in terminology and definitions, terms, and processes that are consistent with the
latest regulations released by the United States Department of Education (USDOE), specifically Title IX regulations released in May
2020 (effective August 2020).
 
While these revisions are substantially technical in nature, they should be considered as policy revisions.  It may be easier to work in
the Neola revised template for these policies. In accepting revised language, it is important to consider options and district-specific
information contained in current District versions of the policies, such as:
 

( ) The District will offer counseling services to any person found to have been subjected to unlawful harassment, and, where
appropriate, the person(s) who committed the unlawful harassment. (1662/3362/4362)
Name and contact information for Compliance Officers.
Location of Postings.
Designation of Superintendent or Board as final decision.
Options regarding Investigatory Records.

Your Neola associate is ready to assist you in processing and adopting these revisions.
 
The update includes the following documents:

Policy 1422/3122/4122 - Nondiscrimination and Equal Employment Opportunity (Revised)
Policy 1623/3123/4123 - Section 504/ADA Prohibition Against Disability Discrimination Based in
Employment (Revised)
Policy 1662/3362/4362 - Anti-Harassment (Revised) 
 
Policy 2260 - Nondiscrimination and Access to Equal Educational Opportunity (Revised)
Policy 5517 - Anti-Harassment (Revised)

These documents have been posted to each client’s BoardDocs console and may be downloaded from the Policy Update menu.  
 
If you have questions about any of these Special Update materials, contact your Neola Associate.  All production-related materials
and questions should be directed to the Production Office at 632 Main Street, Coshocton, Ohio 43812 (phone 800-407-5815, fax
740-622-2557).  Billing and other questions should be directed to the Business Office at 3914 Clock Pointe Trail, Suite 103, Stow,
Ohio 44224 (phone 330-926-0514, fax 330-926-0525).
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Book Policy Manual

Section Ready for Production April 2021

Title Nondiscrimination/Anti-Harassment Policies Update - January 2021 Revised
NONDISCRIMINATION AND EQUAL EMPLOYMENT OPPORTUNITY

Code po1422

Status

Adopted October 14, 2013

Last Revised November 19, 2018

1422 - NONDISCRIMINATION AND EQUAL EMPLOYMENT OPPORTUNITY
 
The Board of Education does not discriminate on the basis of race, color, national origin, sex (including sexual orientation and
transgender identity), disability, age, religion, military status, ancestry, genetic information (collectively, "Protected Classes"), or any
other legally protected category, in its programs and activities, including employment opportunities.
 
Definitions:
 
Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed according to their
plain and ordinary meanings.
 
Complainant is the individual who alleges, or is alleged, to have been subjected to unlawful discrimination/retaliation, regardless of
whether the person files a formal complaint or is pursuing an informal resolution to the alleged discrimination/retaliation.
 
Respondent  is the individual who has been alleged to have engaged in unlawful discrimination/retaliation, regardless of whether the
Reporting Party files a formal complaint or is seeking an informal resolution to the alleged discrimination/retaliation.
 
School District community means students and Board employees (i.e., administrators, and professional and classified staff), as
well as Board members, agents, volunteers, contractors, or other persons subject to the control and supervision of the Board.
 
Third Parties include, but are not limited to, guests and/or visitors on School District property (e.g., visiting speakers, participants
on opposing athletic teams, parents), vendors doing business with, or seeking to do business with, the Board, and other individuals
who come in contact with members of the School District community at school-related events/activities (whether on or off District
property).
 
Day(s): Unless expressly stated otherwise, the term "day" or "days" as used in this policy means a business day(s) (i.e., a day(s)
that the Board office is open for normal operating hours, Monday - Friday, excluding State-recognized holidays).
 
For purposes of this policy, "military status" refers to a person's status in the uniformed services, which includes the performance of
duty, on a voluntary basis, or involuntary basis, in a uniformed service including active duty, active duty for training, initial active
duty for training, inactive duty for training, and full-time National Guard duty. It also includes the period of time for which a person
is absent from employment for the purpose of an examination to determine the fitness of the person to perform any such duty as
listed above.
 
District Compliance Officers
 
The Board designates the following individuals to serve as the District's "Compliance Officers" (also known as "Civil Rights
Coordinators") (hereinafter referred to as the "COs").
 
DRAFTING [NOTE: Neola suggests the Board School Districts are advised toappoint both a male and a female CO in
order to provide complainants Complainants with the option to report their concerns to an individual of the gender with
which they feel most comfortable. The COs may also serve as the District's Section 504 Compliance Officer/ADA
Coordinator and Title IX Coordinator. Additionally, by appointing two (2) COs, there should always be a CO available to
investigate a claim of discrimination/retaliation that pertains to the other CO.]
 
_______________________________
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(Name)
 
______Director of Student Services_________________________
(School District Title)
 
_____330-335-1316__________________________
(Telephone Number)
 
______524 Broad St. Wadsworth, OH 44281_________________________
(Office Address)
 
_______________________________
(E-mail Address)
 
 
_______________________________
(Name)
 
_____Director of the Four Cities Compact__________________________
(School District Title)
 
______330-336-3571_________________________
(Telephone Number)
 
__________524 Broad St. Wadsworth, OH 44281_____________________
(Office Address)
 
_______________________________
(E-mail Address)
 
The names, titles, and contact information of these individuals will be published annually on the School District's web site and)( :

A. ( )  in the staff handbooks. 
 

B. ( )  in the School District Annual Report to the public. 
 

C. ( )on the School District's web site. 
 

D. ( )  on each individual school's web site. 
 

E. ( )  in the School District's calendar. 
 

F. ( )  ____________________________. 

 
The COs are responsible for coordinating the District's efforts to comply with applicable Federal and State laws and regulations,
including the District's duty to address in a prompt and equitable manner any inquiries or complaints regarding
discrimination/retaliation or denial of equal access. The COs shall also verify that proper notice of nondiscrimination for Title II of the
Americans with Disabilities Act (as amended), Title VI and Title VII of the Civil Rights Act of 1964, Title IX of the Education
Amendment Act of 1972, Section 504 of the Rehabilitation Act of 1973 (as amended), and the Age Discrimination in Employment Act
of 1975 is provided to staff members and the general public.  (X ) Any sections of the District's collectively-bargained, negotiated
agreements dealing with hiring, promotion, and tenure need to contain a statement of nondiscrimination similar to that in the
Board's statement above. In addition, any gender-specific terms should be eliminated from such contracts. [END OF OPTION] A copy
of each of the Acts and regulations on which this notice is available upon request from the CO.based may be found in the CO's office.
 
Reports and Complaints of Unlawful Discrimination and Retaliation
 
Employees are required to encouraged to promptly report incidents of unlawful discrimination and/or retaliation to an administrator,
supervisor, or other District-level official so that the Board may address the conduct. Any administrator, supervisor, or other District-
level employee or official who receives such a report complaint shall file it with the CO ( ) at his/her first convenience ( ) within two
(2) school days.
 
Employees who believe they have been unlawfully discriminated/retaliated against are entitled to utilize the complaint process set
forth below. Initiating a complaint, whether formally or informally, will not adversely affect the Complainant'scomplaining individual's
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employment. While there are no time limits for initiating complaints under this policy, individuals should make every effort to file a
complaint as soon as possible after the conduct occurs while the facts are known and potential witnesses are available.
 
The COs will be available during regular school/work hours to discuss concerns related to unlawful discrimination/retaliation. COs
shall accept reportscomplaints of unlawful discrimination/retaliation directly from any member of the School District community or a
Third Party, or receive reports that are initially filed with another Board employee.visitor to the District, or receive complaints that
are initially filed with a school building administrator. Upon receipt of a complaint, either directly or through a school building
administrator, a CO will begin either an informal or formal process (depending on the request of the person alleging the
discrimination/retaliation or the nature of the alleged discrimination/retaliation) Upon receipt of a report of alleged
discrimination/retaliation, the CO will contact the Complainant and begin either an informal or formal complaint process (depending
on the Complainant's request and the nature of the alleged discrimination/retaliation), or the CO will designate a specific individual
to conduct such a process.  The CO will provide a copy of this policy to the Complainant and the Respondent. any person who files a
complaint. In the case of a formal complaint, the CO will prepare recommendations for the Superintendent or oversee the
preparation of such recommendations by a designee. All members of the School District community must report incidents of
discrimination/retaliation that are reported to them to the CO within two (2) business days of learning of the incident/conduct.
 
Any Board employee who directly observes unlawful discrimination/retaliation is obligated, in accordance with this policy, to report
such observations to one of the COs within two (2) business days. Additionally, any Board employee who observes an act of unlawful
discrimination/retaliation is expected to intervene to stop the misconduct, unless circumstances make such an intervention
dangerous, in which case the staff member should immediately notify other Board employees and/or local law enforcement officials,
as necessary, to stop the misconduct. Thereafter, the CO or designee must contact the employeeComplainant within two (2)
business days to advise him/her of the Board's intent to investigate the alleged wrongdoing.
 
Investigation and Complaint Procedure (See Form 1422 F2)
 
Except for sex discrimination and/or Sexual Harassment that is covered by Policy 2266 - Nondiscrimination on the Basis of Sex in
Education Programs or Activities, any employee who alleges to have beenAny employee who believes that s/he has been subjected
to unlawful discrimination or retaliation may seek resolution of thehis/her complaint through the procedures described below. The
formal complaint procedures involve an investigation of the individual's claims of discrimination/retaliation and a process for
rendering a decision regarding whether the charges are substantiated.
 
Due to the sensitivity surrounding complaints of unlawful discrimination or retaliation, timelines are flexible for initiating the
complaint process; however, individuals are encouragedshould make every effort to file a complaint within thirty (30) calendar days
after the conduct occurs. Once the formal complaint process is begun, the investigation will be completed in a timely manner
(ordinarily, within fifteen (15) business days of the complaint being received).
 
The procedures set forth below are not intended to interfere with the rights of any individual to pursue a complaint of unlawful
discrimination or retaliation with the United States Department of Education Office for Civil Rights, the Ohio Civil Rights Commission
("OCRC") or Equal Employment Opportunity Commission ("EEOC").
 
Informal Complaint Procedure
 
The goal of the informal complaint procedure is to promptly stopstop quickly inappropriate behavior and facilitate resolution through
an informal means, if possible. The informal complaint procedure is provided as a less formal option for an employee who alleges
unlawful discrimination or retaliation.believes s/he has been unlawfully discriminated or retaliated against. This informal procedure is
not required as a precursor to the filing of a formal complaint. The informal process is only available in those circumstances where
the Complainant and the Respondent mutuallyparties (the alleged target of the discrimination/retaliation and individual(s) alleged to
have engaged in the discrimination) agree to participate in it.
 
The ComplainantEmployees who believe that they have been unlawfully discriminated/retaliated against may proceed immediately to
the formal complaint process and individuals who participate inseek resolution through the informal procedure may request that the
informal process be terminated at any time to move to the formal complaint process.
 
All complaints involving a District employee or any other adult member of the School District community andagainst a student will be
formally investigated.
 
As an initial course of action, if a Complainant feels comfortable and safean individual feels that s/he is being unlawfully
discriminated/retaliated against and s/he is able and feels safe doing so, the individual should tell or otherwise inform the
Respondent thatperson who engaged in the allegedly discriminatory/retaliatory conduct that it is inappropriate and must stop. The
Complainantcomplaining individual should address the alleged misconduct as soon after it occurs as possible. The COs are available
to support and counsel the Complainantindividuals when taking this initial step or to intervene on behalf of the individual if requested
to do so. A ComplainantAn individual who is uncomfortable or unwilling to directly approach the Respondent about the inappropriate
conduct may fileinform the person who allegedly engaged in the unlawful misconduct of his/her concerns is not prohibited from
otherwise filing an informal or a formal complaint. In addition, with regard to certain types of unlawful discrimination (e.g., sex
discrimination), such as sexual discrimination, the CO may advise against the use of the informal complaint process.
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An individual who believes s/he has been unlawfully discriminated/retaliated againstA Complainant who alleges unlawful
discrimination/retaliation may make an informal complaint, either orally or in writing: 1) to a building administrator; 2) directly to
one of the COs; and/or 3) to the Superintendent or other District-level employee.
 
All informal complaints must be reported to one of the COs who will either facilitate an informal resolution as described below, or
appoint another individual to facilitate an informal resolution.
 
The School District's informal complaint procedure is designed to provide the Complainantemployees who believe they are being
unlawfully discriminated/retaliated against with a range of options aimed at bringing about a prompt resolution of their concerns.
Depending upon the nature of the complaint and the wishes of the Complainant, individual claiming unlawful
discrimination/retaliation, informal resolution may involve, but not be limited to, one or more of the following:
 

A. Advising the Complainantindividual about how to communicate his/her concerns to the Respondent.person who allegedly
engaged in the discriminatory/retaliatory behavior. 
 

B. Distributing a copy of Policy 1422 - Non-Discrimination and Equal Employment Opportunity a reminder to the individuals in
the school building or office where the Respondentindividual whose behavior is being questioned works. 
 

C. If both parties agree, the CO may arrange and facilitate a meeting or mediation between the Complainant and the
Respondent to work out a mutual resolution.between the individual claiming discrimination/retaliation and the individual
accused of engaging in the misconduct to work out a mutual resolution. 

 
 While there are no set time limits within which an informal complaint must be resolved, the CO or designee is directedwill exercise
his/her authority to attempt to resolve all informal complaints within fifteen (15) business days of receiving the informal
complaint.  If the Complainant isParties who are dissatisfied with the results of the informal complaint process, the Complainant may
proceed to file a formal complaint and, as stated above, either party parties may request that the informal process be terminated at
any time to move to the formal complaint process.
 
Formal Complaint Procedure
 
If a complaint is not resolved through the informal complaint process, if one of the parties requested that the informal complaint
process be terminated to move to the formal complaint process, or if the Complainant, from the outset, elects to file a formal
complaint, or the Compliance Officer(s) determines the allegations are not appropriate for resolution through the informal
process,individual elects to file a formal complaint initially, the formal complaint process shall be implemented.
 
A ComplainantAn individual who believes s/he has been subjected to unlawful discrimination/retaliation (hereinafter referred to as
the "Complainant"), may file a formal complaint, either orally or in writing, with a Principal, the CO, Superintendent, or other District
official-level employee. Due to the sensitivity surrounding complaints of unlawful discrimination and retaliation, timelines are flexible
for initiating the complaint process; however, individuals should make every effort to file a formal complaint within thirty (30)
calendar days after the conduct occurs. If a Complainant informs a Principal, Superintendent, or other District official-level employee,
either orally or in writing, about any complaint of discrimination/retaliation, that employee must report such information to the CO
within two (2) business days.
 
Throughout the course of the process, the CO should keep the parties reasonably informed of the status of the investigation and the
decision-making process.
 
All formal complaints must include the following information to the extent knownit is available: the identity of the
Respondentindividual believed to have engaged in, or be engaging in, the discriminatory/retaliatory conduct; a detailed description
of the facts upon which the complaint is based (i.e., when, where, and what occurred); a list of potential witnesses; and the
resolution sought by the Complainant.
 
If the Complainant is unwilling or unable to provide a written statement including the information set forth above, the CO shall ask
for such details in an oral interview. Thereafter, the CO will prepare a written summary of the oral interview, and the Complainant
will be asked to verify the accuracy of the reported charge by signing the document.
 
Upon receiving a formal complaint, the CO will consider whether any action should be taken in the investigatory phase to protect the
Complainant from further discrimination or retaliation, including, but not limited to, a change of work assignment or schedule for the
Complainant and/or the Respondent.person who allegedly engaged in the misconduct. In making such a determination, the CO
should consult the Complainant to assess whether the individual agrees withhis/her agreement to the proposed action. If the
Complainant is unwilling to consent to the proposed change, the CO may still take whatever actions deemeds/he deems appropriate
in consultation with the Superintendent.
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Within two (2) business days of receiving the complaint, the CO or designee will initiate a formal investigation to determine whether
the Complainant has been subjected to unlawful discrimination/retaliation.
 
Simultaneously, the CO will inform the Respondent that a formalindividual alleged to have engaged in the discriminatory or
retaliatory conduct (hereinafter referred to as the "Respondent"), that a complaint has been received. The Respondent will be
informed about the nature of the allegations and provided with a copy of any relevant policies and/or administrative guidelines,
including Policy 1422 - Non-Discrimination and Equal Employment Opportunity. The Respondent must also be informed of the
opportunity to submit a written response to the complaint within five (5) business days.
 
Although certain cases may require additional time, the CO or a designee will attempt to complete an investigation into the
allegations of discrimination/retaliation within fifteen (15) business days of receiving the formal complaint. The investigation will
include:
 

A. interviews with the Complainant; 
 

B. interviews with the Respondent; 
 

C. interviews with any other witnesses who may reasonably be expected to have any information relevant to the allegations; 
 

D. consideration of any documentation or other information presented by the Complainant, Respondent, or any other witness
that is reasonably believed to be relevant to the allegations.  

 
At the conclusion of the investigation, the CO or the designee shall prepare and deliver a written report to the Superintendent that
summarizes the evidence gathered during the investigation and provides recommendations based on the evidence and the definition
of unlawful discrimination/retaliation as provided in Board policy and State and Federal law as to whether the Respondent has
engaged in unlawful discrimination/retaliation of the Complainant.Complainant has been subjected to unlawful
discrimination/retaliation. The CO's recommendations must be based upon the totality of the circumstances. In determining if
discrimination or retaliation occurred, a preponderance of evidence standard will be used. ( ) The CO may consult with the Board's
legal counsel before finalizing the report to the Superintendent.
 
Absent extenuating circumstances, within five (5) business days of receiving the report of the CO or the designee, the
Superintendent must either issue a writtenfinal decision regarding whether the charges have been substantiated or request further
investigation. A copy of the Superintendent's final decision will be delivered to both the Complainant and the Respondent.
 
If the Superintendent requests additional investigation, the Superintendent must specify the additional information that is to be
gathered, and such additional investigation must be completed within five (5) business days. At the conclusion of the additional
investigation, the Superintendent must issue a final written decision as described above.
 
If the Superintendent determines the Respondent engaged in unlawful discrimination/retaliation toward the Complainant, the
SuperintendentComplainant was subjected to unlawful discrimination/retaliation, she/he must identify what corrective action will be
taken to stop, remedy, and prevent the recurrence of the discrimination/retaliation. The corrective action should be reasonable,
timely, age-appropriate, and effective, and tailored to the specific situation.
 
[ ] The decision of the Superintendent shall be final.
                                  OR
 
[ X] A Complainant or Respondent who is dissatisfied with the final decision of the Superintendent may appeal through a signed
written statement to the Board within five (5) business days of the party'shis/her receipt of the Superintendent's final decision.  The
written statement of appeal must be submitted to the Treasurer/CFO.
 
In an attempt to resolve the complaint, the Board shall meet with the concerned parties and their representatives within twenty (20)
business days of the receipt of such an appeal. A copy of the Board's disposition of the appeal shall be sent to each concerned party
within ten (10) business days of this meeting. The decision of the Board will be final.
 
[END OF OPTIONS]
 
The Board reserves the right to investigate and resolve a complaint or report of unlawful discrimination/retaliation regardless of
whether the employee alleging the unlawful discrimination/retaliation pursues the complaint. The Board also reserves the right to
have the formal complaint investigation conducted by an external person in accordance with this policy or in such other manner as
deemed appropriate by the Board or its designee.
 
The partiesComplainant may be represented, at theirhis/her own cost, at any of the above-described meetings/hearings.
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The right of a person to a prompt and equitable resolution of the complaint shall not be impaired by the person’s pursuit of other
remedies such as the filing of a complaint with the Office for Civil Rights, the filing of charges with local law enforcement, or the filing
of a civil action in court. Use of this internal complaint process is not a prerequisite to the pursuit of other remedies.The right of a
person to a prompt and equitable resolution of the complaint shall not be impaired by the person's pursuit of other remedies such as
the filing of a complaint with the Office for Civil Rights or the filing of a court case. Use of this internal complaint procedure is not a
prerequisite to the pursuit of other remedies.
 
Privacy/Confidentiality
 
The School District will employ all reasonable efforts to protect the rights of the Complainant, the Respondent(s), and the witnesses
as much as possible, consistent with the Board's legal obligations to investigate, to take appropriate action, and to conform with any
discovery or disclosure obligations. All records generated under the terms of this policy shall be maintained as confidential to the
extent permitted by law. Confidentiality, however, cannot be guaranteed. Additionally, the Respondent must be provided the
Complainant's identity.All Complainants proceeding through the formal investigation process will be advised that their identities may
be disclosed to the Respondent(s).
 
During the course of a formal investigation, the CO or designee will instruct each person who is interviewed about the importance of
maintaining confidentiality. Any individual who is interviewed as part of an investigation is expected not to disclose to third parties
any information that is learned or provideds/he learns and/or provides during the course of the investigation.
 
Sanctions and Monitoring
 
The Board shall vigorously enforce its prohibitions against unlawful discrimination/retaliation by taking appropriate action reasonably
calculated to stop and prevent further misconduct. While observing the principles of due process, a violation of this policy may result
in disciplinary action up to and including the discharge of an employee. All disciplinary action will be taken in accordance with
applicable State law and the terms of the relevant collective bargaining agreement(s). When imposing discipline, the Superintendent
shall consider the totality of the circumstances involved in the matter. In those cases where unlawful discrimination/retaliation is not
substantiated, the Board may consider whether the alleged conduct nevertheless warrants discipline in accordance with other Board
policies, consistent with the terms of the relevant collective bargaining agreement(s).
 
Where the Board becomes aware that a prior remedial action has been taken against an employee, all subsequent sanctions imposed
by the Board and/or Superintendent shall be reasonably calculated to end such conduct, prevent its recurrence, and remedy its
effect.
 
Retaliation
 
Retaliation against a person who makes a report or files a complaint alleging unlawful harassment/retaliation or participates as a
witness in an investigation is prohibited. Neither the Board nor any other person may intimidate, threaten, coerce or interfere with
any individual because the person opposed any act or practice made unlawful by any Federal or State civil rights law, or because
that individual made a report, formal complaint, testified, assisted or participated or refused to participate in any manner in an
investigation, proceeding, or hearing under those laws and/or this policy, or because that individual exercised, enjoyed, aided or
encouraged any other person in the exercise or enjoyment of any right granted or protected by those laws and/or this policy.
 
Retaliation  against a person for making a report of discrimination, filing a formal complaint, or participating in an investigation or
meeting is a serious violation of this policy that can result in imposition of disciplinary sanctions/consequences and/or other
appropriate remedies.
 
Formal complaints alleging retaliation may be filed according to the internal complaint process set forth above.
 
The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation
prohibited under this policy.
 
Retaliation against a person who makes a report or files a complaint alleging unlawful discrimination/retaliation, or participates as a
witness in an investigation is prohibited. Specifically, the Board will not retaliate against, coerce, intimidate, threaten or interfere
with any individual because the person opposed any act or practice made unlawful by any Federal or State civil rights law, or
because that individual made a charge, testified, assisted or participated in any manner in an investigation, proceeding, or hearing
under those laws, or because that individual exercised, enjoyed, aided or encouraged any other person in the exercise or enjoyment
of any right granted or protected by those laws.
 
Education and Training
 
In support of this policy, the Board promotes preventative educational measures to create greater awareness of unlawful
discriminatory practices. The Superintendent or designee shall provide appropriate information to all members of the School District
community related to the implementation of this policy and shall provide training for District students and staff where appropriate.
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All training, as well as all information provided regarding the Board's policy and discrimination in general, will be age and content
appropriate.
 
Retention of Investigatory Records and Materials
 
The Compliance Officer(s) is responsible for overseeing retention of all records that must be maintained pursuant to this policy. All
individuals charged with conducting investigations under this policy shall retain all documents, electronically stored information
("ESI"), and electronic media (as defined in Policy 8315) created and/or received as part of an investigation, which may include but
not be limited to:
 

A. all written reports/allegations/complaints/grievances/statements/responses pertaining to an alleged violation of this policy; 
 

B. any narratives that memorialize oral reports/allegations/ complaints/grievances/statements/responses pertaining to an
alleged violation of this policy; 
 

C. any documentation that memorializes the actions taken by District personnel or individuals contracted or appointed by the
Board to fulfill its responsibilities related to the investigation and/or the District’s response to the alleged violation of this
policy; 
 

D. written witness statements; 
 

E. narratives, notes from, or audio, video, or digital recordings of witness interviews/statements; 
 

F. e-mails, texts, or social media posts that directly relate to or constitute evidence pertaining to an alleged violation of this
policy (i.e., not after-the-fact commentary about or media coverage of the incident); 
 

G. notes or summaries prepared contemporaneously by the investigator in whatever form made (e.g., handwritten, keyed into a
computer or tablet, etc.), but not including transitory notes whose content is otherwise memorialized in other documents; 
 

H. written disciplinary sanctions issued to students or employees and other documentation that memorializes oral disciplinary
sanctions issued to students or employees for violations of this policy; 
 

I. dated written determinations/reports (including summaries of relevant exculpatory and inculpatory evidence) and other
documentation that memorializes oral notifications to the parties concerning the outcome of the investigation, including any
consequences imposed as a result of a violation of this policy; 
 

J. documentation of any supportive interim measures offered and/or provided to the Complainant and/or the
Respondent,complainants and/or the alleged perpetrators, including no contact orders issued to both parties, the dates the no
contact orders were issued, and the dates the parties acknowledged receipt of the no contact orders; 
 

K. documentation of all actions taken, both individual and systemic, to stop the discrimination or harassment, prevent its
recurrence, eliminate any hostile environment, and remedy its discriminatory effects; 
 

L. copies of the Board policy and/or procedures/guidelines used by the District to conduct the investigation, and any documents
used by the District at the time of the alleged violation to communicate the Board’s expectations to students and staff with
respect to the subject of this policy (e.g., Student Codes of Conduct and/or Employee Handbooks or Codes of Conduct); 
 

M. copies of any documentation that memorializes any formal or informal resolutions to the alleged discrimination or
harassment; 

[DRAFTING NOTE:  The following options should be selected if the District concludes that the following items are
not adequately encompassed in the preceding paragraphs.] 
 

N. ( ) documentation of any training provided to District personnel related to this policy, including but not limited to, notification
of the prohibitions and expectations of staff set forth in this policy and the role and responsibility of all District personnel
involved in enforcing this policy, including their duty to report alleged violations of this policy and/or conducting an
investigation of an alleged violation of this policy;  [REMINDER:  Documentation of training should be maintained
regardless of whether there is an investigation of an alleged violation of this policy.  It is best practice to
maintain a log of all staff members who participate in a training, along with the date, time and location of the
training, and a copy of the materials reviewed and/or presented during the training.] 
 

O. ( )  documentation that any rights or opportunities that the District made available to one party during the investigation were
made available to the other party on equal terms; 
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P. ( ) copies of any notices sent to the alleged Respondentperpetrator/responding party of the allegations constituting a
potential violation of this policy; 
 

Q. ( ) copies of any notices sent to the complainant and alleged perpetrator in advance of any interview or hearing; copies of
any notices sent to the Complainant and the Respondent in advance of any interview, meeting, or hearing; 
 

R. ( ) copies of any documentation or evidence used during informal and formal disciplinary meetings and hearings, including
the investigation report, and any written responses submitted by the Complainant or the Respondent.complainant or the
alleged perpetrator.

 
The documents, ESI, and electronic media (as defined in Policy 8315) retained may include public records and records exempt from
disclosure under Federal (e.g., FERPA, ADA) and/or State law (e.g., R.C. 3319.321) – e.g., student records and confidential medical
records.
 
The documents, ESI, and electronic media (as defined in Policy 8315) created or received as part of an investigation shall be
retained in accordance with Policy 8310, Policy 8315, Policy 8320, and Policy 8330 for not less than three (3) years, but longer if
required by the District’s records retention schedule.
 
© Neola 20182021

Legal R.C. 4112.01, 4112.02

A.C. 3301-35-03(A)

Fourteenth Amendment, U.S. Constitution

20 U.S.C. Section 1681, Title IX of Education Amendment Act

20 U.S.C. Section 1701 et seq., Equal Educational Opportunities Act of 1974

20 U.S.C. Section 7905, Boy Scouts of America Equal Access Act

42 U.S.C. 6101 et seq., Age Discrimination Act of 1975

42 U.S.C. 12101 et seq., The Americans with Disabilities Act of 1990, as amended

34 C.F.R. Part 110 (7/27/93)

42 U.S.C., 2000e, et seq., Civil Rights Act of 1964

42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act

29 U.S.C. 701 et seq., Rehabilitation Act of 1973, as amended

29 C.F.R. Part 1635
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Book Policy Manual

Section Ready for Production April 2021

Title Nondiscrimination/Anti-Harassment Policies Update - January 2021 Revised SECTION 504/ADA
PROHIBITION AGAINST DISABILITY DISCRIMINATION IN EMPLOYMENT

Code po1623

Status

Adopted October 14, 2013

1623 - SECTION 504/ADA PROHIBITION AGAINST DISABILITY DISCRIMINATION IN EMPLOYMENT
 
The Board of Education prohibits discrimination against any employee or applicant based upon his/her disability. As such, the Board
will not engage in employment practices or adopt policies that discriminate on the basis of disability, or otherwise discriminate
against qualified individuals with disabilities in regard to job application procedures, the hiring, advancement or discharge of
employees, employee compensation, job training, or other terms, conditions and privileges of employment. The Board further will
not limit, segregate or classify applicants or employees in any way that adversely affects their opportunities or status because of
disability. Additionally, the Board will not participate in any contractual or other relationships that have the effect of subjecting
qualified individuals with disabilities who are applicants or employees to discrimination on the basis of disability.
 
"An individual with a disability" means a person who has, had a record of, or is regarded as having, a physical or mental impairment
that substantially limits one or more major life activities. Major life activities are functions such as caring for one's self, performing
manual tasks, walking, seeing, hearing, eating, sleeping, standing, lifting, bending, speaking, breathing, learning, reading,
concentrating, thinking, communicating, sitting, reaching, interacting with others, and working.
 
Major life activities also include the operation of a major bodily function, including, but not limited to, functions of the immune
system, special sense organs and skin, normal cell growth, and digestive, genitourinary, bowel, bladder, neurological, brain,
respiratory, circulatory, endocrine, hemic, lymphatic, musculoskeletal and reproductive functions. The operation of a major bodily
function includes the operation of an individual organ within a body system.
 
An impairment that is episodic in nature or in remission is considered a disability if it would substantially limit a major life activity
when active.
 
The determination of whether an impairment substantially limits a major life activity must be made without regard to the
ameliorative effects of mitigating measures such as medication, medical supplies, equipment or appliances, low-vision devices
(defined as devices that magnify, enhance, or otherwise augment a visual image, but not including ordinary eyeglasses or contact
lenses), prosthetics (including limbs and devices), hearing aid(s) and cochlear implant(s) or other implantable hearing devices,
mobility devices, oxygen therapy equipment or supplies, use of assistive technology, reasonable accommodations or "auxiliary aids
or services," learned behavioral or adaptive neurological modifications, psychotherapy, behavioral therapy, or physical therapy.
 
A qualified person with a disability means the individual satisfies the requisite skill, experience, education and other job-related
requirements of the employment position such individual holds or desires and, with or without reasonable accommodation, can
perform the essential functions of the job in question.
 
The Board will provide a reasonable accommodation to a qualified individual who has an actual disability or who has a record of a
disability, unless the accommodation would impose an undue hardship on the operation of the District's program and/or activities. A
reasonable accommodation is not required for an individual who is merely regarded as having a disability.
 
Compliance Officer(s)
 
The Board designates the following individual(s) to serve as the District's 504 Compliance Officer(s)/ADA Coordinator(s) (hereinafter
referred to as the "District Compliance Officer(s)").
 
DRAFTING [NOTE: Neola suggests the Board appointSchool Districts may want to consider appointing both a male and
a female District Compliance Officer in order to provide complainants with the option to report their concerns to an
individual of the gender with which they feel most comfortable. Additionally, by appointing two (2) District Compliance
Officers, there should always be a Compliance Officer available to investigate a claim that pertains to the other
Compliance Officer.]
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_______________________________
(Name)
 
__________Director of Student Services_____________________
(School District Title)
 
________330-335-1316_______________________
(Telephone Number)
 
________________524 Broad St. Wadsworth, OH 44281_______________
(Office Address)
 
_______________________________
(E-mail Address)
 
 
_______________________________
(Name)
 
_______Director of the Four Cities Compact________________________
(School District Title)
 
330-336-3571_______________________________
(Telephone Number)
 
________________524 Broad St. Wadsworth, OH 44281_______________
(Office Address)
 
_______________________________
(E-mail Address)
 
The names, titles, and contact information of these individuals will be published annually on the School District's web site and)( :

A. ( )  in the staff handbooks. 
 

B. ( )  in the School District Annual Report to the public. 
 

C. ( )  on the School District's web site. 
 

D. ( )  on each individual school's web site. 
 

E. ( )  in the School District's calendar. 
 

F. ( )  ________________________________.

 
The District Compliance Officer(s) ( ) is (X ) are [END OF OPTION] responsible for coordinating the District's efforts to comply with
and fulfill its responsibilities under Section 504 and Title II of the Americans with Disabilities Act, as amended ("ADA"). A copy of
Section 504 and the ADA, including copies of their implementing regulations, may be obtained from the District Compliance
Officer(s).
 
The District Compliance Officer(s) will oversee the investigation of any complaints of discrimination based on disability, which may be
filed pursuant to the Board's adopted internal complaint procedure, and will attempt to resolve such complaints. The Board will
provide for the prompt and equitable resolution of complaints alleging violations of Section 504/ADA. See below.
 
Training
 
The District Compliance Officer(s) will also oversee the training of employees in the District so that all employees understand their
rights and responsibilities under Section 504 and the ADA, and are informed of the Board's policies, administrative guidelines and
practices with respect to fully implementing and complying with the requirements of Section 504/ADA.
 
The Board will provide in-service training and consultation to staff responsible for the education of persons with disabilities, as
necessary and appropriate.
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Facilities
 
No qualified person with a disability will, because the District's facilities are inaccessible to or unusable by persons with disabilities,
be denied the benefits of, be excluded from participation in, or otherwise be subjected to discrimination under any program or
activity to which Section 504/ADA applies.
 
For facilities constructed or altered after June 3, 1977, the District will comply with applicable accessibility standards. For those
existing facilities constructed prior to June 3, 1977, the District is committed to operating its programs and activities so that they are
readily accessible to persons with disabilities.
 
Notice
 
Notice of the Board's policy on nondiscrimination in employment practices and the identity of the District's Compliance Officer(s) will
be published on the District's website and posted throughout the District, and includedpublished in the District's recruitment
statements or general information publications.
 
Complaint Procedures
 
If a person believes that s/he has been discriminated against on the basis of his/her disability, the person may utilize the following
complaint procedures as a means of reaching, at the lowest possible administrative level, a prompt and equitable resolution of the
matter.
 
In accordance with Section 504 of the Rehabilitation Act of 1973 and its implementing regulations ("Section 504"), employees will be
notified of their right to file an internal complaint regarding an alleged violation, misinterpretation or misapplication of Section 504.
In addition, employees will be notified of their right to file a complaint with the U.S. Department of Education's Office for Civil Rights.
 
Internal complaints must be put in writing and must identify the specific circumstances or areas of dispute that have given rise to the
complaint, and offer possible solutions to the dispute. The complaint must be filed with a District Compliance Officer within the time
limits specified below. The District's Compliance Officer is available to assist individuals in filing a complaint.
 
Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s) (i.e., a day(s) that the
Board office is open for normal operating hours, Monday – Friday, excluding State-recognized holidays).
 
Internal Complaint Procedure
 
The following internal complaint procedure is available to employees for the prompt and equitable resolution of complaints alleging
discrimination based upon disability. This complaint procedure is not available to unsuccessful applicants. Use of the internal
complaint procedure is not a prerequisite to the pursuit of other remedies, including the filing of a complaint with the U.S.
Department of Education's Office for Civil Rights.
 

A. An employee with a complaint based on alleged discrimination on the basis of disability may first discuss the problem with the
District Compliance Officer. 
 

B. If the informal discussion does not resolve the matter, or if the employee skips Step A, the individual may file a formal
written complaint with the District Compliance Officer. The written complaint must contain the name and address of the
individual or representative filing the complaint, be signed by the complainant or someone authorized to sign for the
complainant, describe the alleged discriminatory action in sufficient detail to inform the District Compliance Officer of the
nature and date of the alleged violation, and propose a resolution. The complaint must be filed within thirty (30) calendar
days of the circumstances or event giving rise to the complaint, unless the time for filing is extended by the District
Compliance Officer for good cause. 
 

C. The District Compliance Officer will conduct an independent investigation of the matter (which may or may not include a
hearing). This complaint procedure contemplates informal, but thorough investigations, affording all interested persons and
their representatives, if any, an opportunity to present witnesses and other evidence relevant to the complaint. The District
Compliance Officer will provide the complainant with a written disposition of the complaint within ten (10)  work days. If no
decision is rendered within ten (10) work days, or the decision is unsatisfactory in the opinion of the complainant, the
employee may file, in writing, an appeal with the Superintendent. The District Compliance Officer shall maintain the District's
files and records relating to the complaint.  
 

D. The Superintendent will, within ten (10) work days of receiving the written appeal, conduct a hearing with all parties involved
in an attempt to resolve the complaint. 

The Superintendent will render his/her decision within ten (10) work days of the hearing. 
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E. The employee may be represented, at his/her own cost, at any of the above-described meetings/hearings. 
 

F. The right of a person to a prompt and equitable resolution of the complaint shall not be impaired by the person's pursuit of
other remedies such as the filing of a complaint with the Office for Civil Rights or the filing of a court case. Use of this internal
complaint procedure is not a prerequisite to the pursuit of other remedies. 

 
If it is determined that the Ccomplainant was subjected to unlawful discrimination, the CO must identify what corrective action will
be taken to stop, remedy, and prevent the recurrence of the discrimination/retaliation. The corrective action should be reasonable,
timely, age-appropriate and effective, and tailored to the specific situation.
 
OCR Complaint
 
At any time, if an employee believes that s/he has been subjected to discrimination based upon his/her disability in violation of
Section 504 or the ADA, the individual may file a complaint with the U.S. Department of Education's Office for Civil Rights ("OCR").
The OCR can be reached at:
 
U.S. Department of Education 
Office for Civil Rights 
Cleveland Office 
1350 Euclid Avenue 
Suite 325 
Cleveland, Ohio 44115 
(216) 522-4970 
FAX: (216) 522-2573 
TDD: (216) 522-4944 
E-mail: OCR.Cleveland@ed.gov 
Web: http://www.ed.gov/ocr 
 
Retaliation
 
Retaliation against a person who makes a report or files a complaint alleging unlawful discrimination, or participates as a witness in
an investigation, is prohibited. Specifically, the Board will not discriminate/retaliate against, coerce, intimidate, threaten or interfere
with any individual because the person opposed any act or practice made unlawful by Section 504 or the ADA, or because that
individual made a charge, testified, assisted or participated in any manner in an investigation, proceeding, or hearing under those
laws, or because that individual exercised, enjoyed, aided or encouraged any other person in the exercise or enjoyment of any right
granted or protected by those laws.
Retaliation against a person who makes a report or files a complaint alleging unlawful harassment/retaliation or participates as a
witness in an investigation is prohibited. Neither the Board nor any other person may intimidate, threaten, coerce or interfere with
any individual because the person opposed any act or practice made unlawful by any Federal or State civil rights law, or because
that individual made a report, formal complaint, testified, assisted or participated or refused to participate in any manner in an
investigation, proceeding, or hearing under those laws and/or this policy, or because that individual exercised, enjoyed, aided or
encouraged any other person in the exercise or enjoyment of any right granted or protected by those laws and/or this policy.
 
Retaliation against a person for making a report of discrimination, filing a formal complaint, or participating in an investigation or
meeting is a serious violation of this policy that can result in imposition of disciplinary sanctions/consequences and/or other
appropriate remedies.
 
Formal complaints alleging retaliation may be filed according to the internal complaint process set forth above.
 
The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation
prohibited under this policy.
 
© Neola 20142021

Legal 29 C.F.R. Part 1630

29 U.S.C. 794, Section 504 Rehabilitation Act of 1973, as amended

34 C.F.R. Part 104

42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended



2/26/2021 BoardDocs® PL

https://go.boarddocs.com/oh/wadsoh/Board.nsf/Private?open&login# 1/13

 

 

 

 

 

 

 

Book Policy Manual

Section Ready for Production April 2021

Title Nondiscrimination/Anti-Harassment Policies Update - January 2021 Revised ANTI-
HARASSMENT

Code po1662

Status

Adopted October 14, 2013

Last Revised November 19, 2018

1662 - ANTI-HARASSMENT
 
General Policy Statement
 
It is the policy of the Board of Education to maintain an education and work environment that is free from all forms of unlawful
harassment, including sexual harassment. This commitment applies to all School District operations, programs, and activities. All
students, administrators, teachers, staff, and all other school personnel share responsibility for avoiding, discouraging, and reporting
any form of unlawful harassment. This policy applies to unlawful conduct occurring on school property, or at another location if such
conduct occurs during an activity sponsored by the Board.
 
The Board will vigorously enforce its prohibition against discriminatory harassment based on race, color, national origin, sex
(including sexual orientation and transgender identity), disability, age, religion, ancestry, or genetic information (collectively,
"Protected Classes") that are protected by Federal civil rights laws (hereinafter referred to as "unlawful harassment"), and
encourages those within the School District community as well as Third Partiesthird parties, who feel aggrieved to seek assistance to
rectify such problems. The Board will investigate all allegations of harassment and in those cases where unlawful harassment is
substantiated, the Board will take immediate steps to end the harassment, prevent its reoccurrence, and remedy its effects.
Individuals who are found to have engaged in unlawful harassment will be subject to appropriate disciplinary action.
 
[ ] The District will offer counseling services to any person found to have been subjected to unlawful harassment, and, where
appropriate, the person(s) who committed the unlawful harassment.

For purposes of this policy, "School District community" means students, administrators, and professional and classified staff, as well
as Board members, agents, volunteers, contractors, or other persons subject to the control and supervision of the Board.

For purposes of this policy, "third parties" include, but are not limited to, guests and/or visitors on School District property (e.g.,
visiting speakers, participants on opposing athletic teams, parents), vendors doing business with, or seeking to do business with, the
Board, and other individuals who come in contact with members of the School District community at school-related events/activities
(whether on or off School District property).
 
Other Violations of the Anti-Harassment Policy
 
The Board will also take immediate steps to impose disciplinary action on individuals engaging in any of the following prohibited acts:
 

A. Retaliating against a person who has made a report or filed a complaint alleging unlawful harassment, or who has participated
as a witness in a harassment investigation. 
 

B. Filing a malicious or knowingly false report or complaint of unlawful harassment. 
 

C. Disregarding, failing to investigate adequately, or delaying investigation of allegations of harassment, when responsibility for
reporting and/or investigating unlawful harassment charges comprises part of one's supervisory duties. 

 
Definitions
 
Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed according to their
plain and ordinary meanings.
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Complainant  is the individual who alleges, or is alleged, to have been subjected to unlawful harassment, regardless of whether the
person files a formal complaint or is pursuing an informal resolution to the alleged harassment.
 
Respondent is the individual who has been alleged to have engaged in unlawful harassment, regardless of whether the Reporting
Party files a formal complaint or is seeking an informal resolution to the alleged harassment.
 
School District community means students  and Board employees (i.e., administrators, and professional and classified staff), as
well as Board members, agents, volunteers, contractors, or other persons subject to the control and supervision of the Board.
 
Third Parties include, but are not limited to, guests and/or visitors on School District property (e.g., visiting speakers, participants
on opposing athletic teams, parents), vendors doing business with, or seeking to do business with, the Board, and other individuals
who come in contact with members of the School District community at school-related events/activities (whether on or off District
property).
 
Day(s):  Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s) (i.e., a day(s)
that the Board office is open for normal operating hours, Monday – Friday, excluding State-recognized holidays).
 
Bullying
 
Bullying rises to the level of unlawful harassment when one or more persons systematically and chronically inflict physical hurt or
psychological distress on one (1) or more students or employees and that bullying is based upon one (1) or more Protected Classes,
that is, characteristics that are protected by Federal civil rights laws. It is defined as any unwanted and repeated written, verbal, or
physical behavior, including any threatening, insulting, or dehumanizing gesture, by an adult or student, that is severe or pervasive
enough to create an intimidating, hostile, or offensive educational or work environment; cause discomfort or humiliation; or
unreasonably interfere with the individual's school or work performance or participation; and may involve:
 

A. teasing; 
 

B. threats; 
 

C. intimidation; 
 

D. stalking; 
 

E. cyberstalking; 
 

F. cyberbullying;  
 

G. physical violence; 
 

H. theft; 
 

I. sexual, religious, or racial harassment; 
 

J. public humiliation; or 
 

K. destruction of property. 

"Harassment" means any threatening, insulting, or dehumanizing gesture, use of technology, or written, verbal or physical conduct
directed against a student or school employee that:
 

A. places a student or school employee in reasonable fear of harm to his/her person or damage to his/her property; 
 

B. has the effect of substantially interfering with a student's educational performance, opportunities, or benefits, or an
employee's work performance; or 
 

C. has the effect of substantially disrupting the orderly operation of a school. 

Sexual Harassment
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Pursuant to For purposes of this policy and consistent with Title VII of the Civil Rights Act of 1964, and Title IX of the Educational
Amendments of 1972, "sexual harassment" is defined as:
 
Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature, when:
 

A. Submission to such conduct is made either implicitly or explicitly a term or condition of an individual's employment, or status
in a class, educational program, or activity. 
 

B. Submission or rejection of such conduct by an individual is used as the basis for employment or educational decisions
affecting such individual.  
 

C. Such conduct has the purpose or effect of interfering with the individual's work or educational performance; of creating an
intimidating, hostile, or offensive working, and/or learning environment; or of interfering with one's ability to participate in or
benefit from a class or an educational program or activity. 

Sexual harassment may involve the behavior of a person of anyeither gender against a person of the same or anotheropposite
gender.
 
Sexual Harassment covered by Policy 2266 - Nondiscrimination on the Basis of Sex Education Programs or Activities is not included
in this policy. Allegations of such conduct shall be addressed solely by Policy 2266.
 
Prohibited acts that constitute sexual harassment under this policy may take a variety of forms. Examples of the kinds of conduct
that may constitute sexual harassment include, but are not limited to:
 

A. Unwelcome sexual propositions, invitations, solicitations, and flirtations. 
 

B. Unwanted physical and/or sexual contact. 
 

C. Threats or insinuations that a person's employment, wages, academic grade, promotion, classroom work or assignments,
academic status, participation in athletics or extra-curricular programs, activities, or events, or other conditions of
employment or education may be adversely affected by not submitting to sexual advances. 
 

D. Unwelcome verbal expressions of a sexual nature, including graphic sexual commentaries about a person's body, dress,
appearance, or sexual activities; the unwelcome use of sexually degrading language, profanity, jokes or innuendoes;
unwelcome suggestive or insulting sounds or whistles; obscene telephone calls. 
 

E. Sexually suggestive objects, pictures, graffiti, videostapes, posters, audio recordings or literature, placed in the work or
educational environment, that may reasonably which may embarrass or offend individuals. 
 

F. Unwelcome and inappropriate touching, patting, or pinching; (X ) obscene gestures. 
 

G. Asking about, or telling about, sexual fantasies, sexual preferences, or sexual activities. 
 

H. Speculations about a person's sexual activities or sexual history, or remarks about one's own sexual activities or sexual
history. 
 

I. Giving unwelcome personal gifts such as lingerie that suggests the desire for a romantic relationship. 
 

J. Leering or staring at someone in a sexual way, such as staring at a person's breasts, buttocks, or groin. 
 

K. A pattern of conduct, which can be subtle in nature, that has sexual overtones and is intended to create or has the effect of
creating discomfort and/or humiliation to another.  
 

L. Remarks speculating about a person's sexual activities or sexual history, or remarks about one's own sexual activities or
sexual history. 
 

M. In the context of employees, consensual sexual relationships where such relationship leads to favoritism of a subordinate
employee with whom the superior is sexually involved and where such favoritism adversely affects other employees or
otherwise creates a hostile work environment. 
 

N. Inappropriate boundary invasions by a District employee or other adult member of the School District community into a
student's personal space and personal life. 
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O. Verbal, nonverbal or physical aggression, intimidation, or hostility based on sex or sex-stereotyping that does not involve
conduct of a sexual nature. 

Not all behavior with sexual connotations constitutes unlawful sexual harassment. Sex-based or gender-based conduct must be
sufficiently severe, pervasive, and persistent such that it adversely affects, limits, or denies an individual's employment or education,
or such that it creates a hostile or abusive employment or educational environment.
 
[DRAFTING NOTE: Sexual conduct/relationships with students by District employees or any other adult member of the
School District community is prohibited, and any teacher, administrator, coach, or other school authority who engages
in sexual conduct with a student may also be guilty of the criminal charge of "sexual battery" as set forth in Ohio
Revised Code 2907.03. The issue of consent is irrelevant in regard to such criminal charge and/or with respect to the
application of this policy to District employees or other adult members of the School District community.]
 
Race/Color Harassment
 
Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's race or
color and when the conduct has the purpose or effect of interfering with the individual's work or educational performance; of creating
an intimidating, hostile, or offensive working, and/or learning environment; or of interfering with one's ability to participate in or
benefit from a class or an educational program or activity. Such harassment may occur where conduct is directed at the
characteristics of a person's race or color, such as racial slurs, nicknames implying stereotypes, epithets, and/or negative references
relative to racial customs.
 
Religious (Creed) Harassment
 
Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's religion
or creed and when the conduct has the purpose or effect of interfering with the individual's work or educational performance; of
creating an intimidating, hostile, or offensive working and/or learning environment; or of interfering with one's ability to participate
in or benefit from a class or an educational program or activity. Such harassment may occur where conduct is directed at the
characteristics of a person's religious tradition, clothing, or surnames, and/or involves religious slurs.
 
National Origin/Ancestry Harassment
 
Prohibited national origin/ancestry harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an
individual's national origin or ancestry and when the conduct has the purpose or effect of interfering with the individual's work or
educational performance; of creating an intimidating, hostile, or offensive working and/or learning environment; or of interfering
with one's ability to participate in or benefit from a class or an educational program or activity. Such harassment may occur where
conduct is directed at the characteristics of a person's national origin or ancestry, such as negative comments regarding customs,
manner of speaking, language, surnames, or ethnic slurs.
 
Disability Harassment
 
Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's
disability and when the conduct has the purpose or effect of interfering with the individual's work or educational performance; of
creating an intimidating, hostile, or offensive working and/or learning environment; or of interfering with one's ability to participate
in or benefit from a class or an educational program or activity. Such harassment may occur where conduct is directed at the
characteristics of a person's disabilitydisabiling condition, such as negative comments about speech patterns, movement, physical
impairments or defects/appearances, or the like. Such harassment may further occur where conduct is directed at or pertains to a
person's genetic information.
 
Anti-Harassment Compliance Officers
 
The following individual(s) shall serve as the District’s Anti-Harassment Compliance Officer(s) (hereinafter, “the Compliance
Officer(s)”):
 
 Neola suggests  appoint both a male and a female Compliance Officer in order to provide Complainants with the option to report
their concerns to an individual of the gender with which they feel most comfortable. The same individual(s) assigned to serve as
Compliance Officer(s) may also be assigned to serve as the District's Section 504 Compliance Officer(s) /ADA Coordinator(s) and/or
Title IX Coordinator(s). Additionally, by appointing two (2) Compliance Officers, there should also be a Compliance Officer available
to investigate a claim of harassment that pertains to the other Compliance Officer.]the BoardDRAFTING NOTE:[
 
__________________________
(Name)
 
_____Director of Student Services____________________
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(School District Title)
 
________330-335-1316_________________
(Telephone Number)
 
___________524 Broad St. Wadsworth, OH 44281______________
(Office Address)
 
_________________________
(E-mail Address)
 
_________________________
(Name)
 
______________Director of the Four Cities Compact___________
(School District Title)
 
________330-336-3571_________________
(Telephone Number)
 
_____________524 Broad St. Wadsworth, OH 44281____________
(Office Address)
 
_________________________
(E-mail Address)
 
The names, titles, and contact information of these individuals will be published annually on the District's web site and:)(

A. ( ) in the parent and staff handbooks. 
 

B. ( ) in the School District Annual Report to the public 
 

C. ( ) in the School District's calendar. 
 

D. ( ) __________________________ .

 
The Compliance Officer(s) )( is ( X) are responsible for coordinating the District’s efforts to comply with applicable Federal and State
laws and regulations, including the District’s duty to address in a prompt and equitable manner any inquiries or complaints regarding
harassment.
 
The Compliance Officer(s) will be available during regular school/work hours to discuss concerns related to unlawful harassment, to
assist students, other members of the District community, and third parties who seek support or advice when informing another
individual about "unwelcome" conduct, or to intercede informally on behalf of the individual in those instances where concerns have
not resulted in the filing of a formal complaint and where all parties are in agreement to participate in an informal process.
 
Compliance Officers shall accept reports of unlawful harassment directly from any member of the School District community or a
Third Party or receive reports that are initially filed with an administrator, supervisor, or other District-level official.  Upon receipt of
a report of alleged harassment, the Compliance Officer(s) will contact the Complainant and begin either an informal or formal
complaint process (depending on the request of the Complainant or the nature of the alleged harassment), or the Compliance
Officer(s) will designate a specific individual to conduct such a process. The Compliance Officer(s) will provide a copy of this policy to
the Complainant and Respondent.  In the case of a formal complaint, the Compliance Officer(s) will prepare recommendations for the
Superintendent or will oversee the preparation of such recommendations by a designee. All Board employees must report incidents
of harassment that are reported to them to the Compliance Officer within two (2) days of learning of the incident.
 
Any Board employee who directly observes unlawful harassment is obligated, in accordance with this policy, to report such
observations to the Compliance Officer(s) within two (2) days. Additionally, any Board employee who observes an act of unlawful
harassment is expected to intervene to stop the harassment, unless circumstances make such an intervention dangerous, in which
case the staff member should immediately notify other Board employees and/or local law enforcement officials, as necessary, to stop
the harassment. Thereafter, the Compliance Officer(s) or designee must contact the Complainant, if age eighteen (18) or older, or
Complainant's parents/guardians if the Complainant is under the age eighteen (18), within two (2) days to advise of the Board's
intent to investigate the alleged wrongdoing.
 
Reports and Complaints of Harassing Conduct
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Members of the School District community, which includes all staff, and third parties along with Third Parties are encouraged to
promptly report incidents of harassing conduct to an administrator, supervisor or other School District official so that the Board may
address the conduct before it becomes severe, pervasive, or persistent. Any administrator, supervisor, or other District official who
receives such a reportcomplaint shall file it with the District's Anti-Harassment Compliance Officer within two (2) days of receiving
the report of harassment.at his/her first convenience.
 
Members of the School District community or third parties and Third Parties who believe they have been unlawfully harassed by
another member of the School District community or a Third Party third party are entitled to utilize the Board's complaint process
that is set forth below. Initiating a complaint, whether formally or informally, will not adversely affect the Complainant'scomplaining
individual's employment or participation in educational or extra-curricular programs. While there are no time limits for initiating
complaints of harassment under this policy, individuals should make every effort to file a complaint as soon as possible after the
conduct occurs while the facts are known and potential witnesses are available.
 
If, during an investigation of alleged bullying, aggressive behavior and/or harassment in accordance with Policy 5517.01 - Bullying
and Other Forms of Aggressive Behavior, the Principal believes that the reported misconduct may have created a hostile work
environment and may have constituted unlawful discriminatory harassment based on a Protected Class, the Principal shall report the
act of bullying, aggressive behavior and/or harassment to theone of the Anti-Harassment Compliance Officers who shall investigate
the allegation in accordance with this policy. If the alleged harassment involves Sexual Harassment as defined by Policy 2266, the
matter will be handled in accordance with the grievance process and procedures outlined in Policy 2266. While the Compliance
Officer investigates the allegation, or the matter is being addressed pursuant to Policy 2266, the Principal shall suspend thehis/her
Policy 5517.01 investigation to await the Compliance Officer's written report or the determination of responsibility pursuant to Policy
2266. The Compliance Officer shall keep the Principal informed of the status of the Policy 1662 investigation and provide the Principal
him/her with a copy of the resulting written report. Likewise, the Title IX Coordinator will provide the Principal with the determination
of responsibility that results from the Policy 2266 grievance process.

Anti-Harassment Compliance Officers
The Board designates the following individuals to serve as "Anti-Harassment Compliance Officers" for the District. They are
hereinafter referred to as the "Compliance Officers".
[NOTE: School Districts are advised to appoint both a male and a female Compliance Officer in order to provide
Complainants with the option to report their concerns to an individual of the gender with which they feel most
comfortable. The Compliance Officers may also serve as the District's Section 504 and Title IX Coordinators.]
_______________________________
(Name)
_______________________________
(School District Title)
_______________________________
(Telephone Number)
_______________________________
(Office Address)
_______________________________
(E-mail Address)
_______________________________
(Name)
_______________________________
(School District Title)
_______________________________
(Telephone Number)
_______________________________
(Office Address)
_______________________________
(E-mail Address)
The names, titles, and contact information of these individuals will be published annually:

A. ( ) in the parent and staff handbooks. 
 

B. ( ) in the School District Annual Report to the public. 
 

C. ( ) on the School District's web site. 
 

D. ( ) on each individual school's web site. 
 

E. ( ) in the School District's calendar. 
 

F. ( ) _______________________________. 
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The Compliance Officers will be available during regular school/work hours to discuss concerns related to unlawful harassment, to
assist students, other members of the District community, and third parties who seek support or advice when informing another
individual about "unwelcome" conduct, or to intercede informally on behalf of the individual in those instances where concerns have
not resulted in the filing of a formal complaint and where all parties are in agreement to participate in an informal process.
Compliance Officers shall accept complaints of unlawful harassment directly from any member of the School District community or a
visitor to the District, or receive complaints that are initially filed with a school building administrator. Upon receipt of a complaint
either directly or through a school building administrator, a Compliance Officer will begin either an informal or formal process
(depending on the request of the person alleging the harassment or the nature of the alleged harassment), or the Compliance Officer
will designate a specific individual to conduct such a process. In the case of a formal complaint, the Compliance Officer will prepare
recommendations for the Superintendent or will oversee the preparation of such recommendations by a designee. All members of
the School District community must report incidents of harassment that are reported to them to the Compliance Officer within two
(2) business days of learning of the incident.
Any Board employee who directly observes unlawful harassment of a student is obligated, in accordance with this policy, to report
such observations to one of the Compliance Officers within two (2) business days. Additionally, any Board employee who observes an
act of unlawful harassment is expected to intervene to stop the harassment, unless circumstances make such an intervention
dangerous, in which case the staff member should immediately notify other Board employees and/or local law enforcement officials,
as necessary, to stop the harassment. Thereafter, the Compliance Officer or designee must contact the student, if age eighteen (18)
or older, or the student's parents if under the age eighteen (18), within two (2) business days to advise s/he/them of the Board's
intent to investigate the alleged misconduct, including the obligation of the Compliance Officer or designee to conduct an
investigation following all the procedures outlined for a formal complaint.
 
Investigation and Complaint Procedure (See Form 1662 F1)
 
Except for Sexual Harassment that is covered by Policy 2266 - Nondiscrimination on the Basis of Sex in Education Programs or
Activities, anyAny employee or other member of the School District community or Third Partythird party (e.g., visitor to the District)
who believes that they haves/he has been subjected to unlawful harassment or retaliation may seek resolution of thehis/her
complaint through the procedures described below. The formal complaint process involves an investigation of the Complainant's
claims of harassment or retaliation and a process for rendering a decision regarding whether the charges are substantiated.either the
informal or formal procedures as described below. Further, a process for investigating claims of harassment or retaliation and a
process for rendering a decision regarding whether the claim of legally prohibited harassment or retaliation, was substantiated are
set forth below.
 
Due to the sensitivity surrounding complaints of unlawful harassment or retaliation, timelines are flexible for initiating the complaint
process; however, individuals should make every effort to file a complaint within thirty (30) calendar days after the conduct occurs
while the facts are known and potential witnesses are available. Once the formal complaint process is begun, the investigation will be
completed in a timely manner (ordinarily, within fifteen (15) business days of the complaint being received).
 
The informal and formal procedures set forth below are not intended to interfere with the rights of any individual to pursue a
complaint of unlawful harassment or retaliation with the United States Department of Education Office for Civil Rights, the Ohio Civil
Rights Commission ("OCRC") and/or Equal Employment Opportunity Commission ("EEOC").
 
Informal Complaint Procedure
 
The goal of the informal complaint procedure is promptly to stop inappropriate behavior and to investigate and facilitate resolution
through an informal means, if possible. The informal complaint procedure is provided as a less formal option for a student, other
member of the School District community, or Third Party who alleges unlawful harassment or retaliation. third party who believes
s/he has been unlawfully harassed or retaliated against. This informal procedure is not required as a precursor to the filing of a
formal complaint. The informal process is only available in those circumstances where the Complainant and the Respondent mutually
agree to participate in it. and will only be utilized where the parties (alleged target of harassment and alleged harasser(s)) agree to
participate in such process.
 
The ComplainantEmployees, other members of the School District community, or third parties who believe that they have been
unlawfully harassed or retaliated against may proceed immediately to the formal complaint process and individuals who seek
resolution through the informal procedure may request that the informal process be terminated at any time to move to the formal
complaint process.
 
All complainants involving a District employee, any other adult member of the School District community, or a Third Party and a
student will be formally investigated.However, all complaints of harassment involving a District employee, any other adult member of
the School District community, or a third party against a student will be formally investigated. Similarly, any allegations of sexual
violence will be formally investigated.
 
As an initial course of action, if a Complainant feels comfortable and safe in an individual feels that s/he is being unlawfully harassed
and s/he is able and feels safe doing so, the individual should tell or otherwise inform the Respondent that the alleged
harassing harasser that the conduct is unwelcome inappropriate and must stop. Such direct communication should not be utilized in
circumstances involving sexual violence. The Complainantcomplaining individual should address the allegedly harassing conduct as
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soon after it occurs as possible. The Compliance Officers are available to support and counsel individuals when taking this initial step
or to intervene on behalf of the Complainantindividual if requested to do so. A ComplainantAn individual who is uncomfortable or
unwilling to directly approach the Respondent about the alleged inappropriate conduct may fileinform the harasser of his/her
complaint is not prohibited from otherwise filing an informal or a formal complaint. In addition, with regard to certain types of
unlawful harassment, such as sexual harassment, the Compliance Officer may advise against the use of the informal complaint
process.
 
A ComplainantAn individual who believes s/he has been unlawfully harassed may make an informal complaint, either orally or in
writing: 1) to a teacher, other employee, or building administrator; 2) directly to one of the Compliance Officers; and/or 3) to the
Superintendent or other District-level employee.
 
All informal complaints must be reported to one of the Compliance Officers who will either facilitate an informal resolution as
described below on his/her own, or appoint another individual to facilitate an informal resolution.
 
The Board'sSchool District's informal complaint procedure is designed to provide employees, other members of the School District
community, or third parties who believe they are being unlawfully harassed with a range of options designed to bring about a
resolution of their concerns. Depending upon the nature of the complaint and the wishes of the Complainantindividual claiming
unlawful harassment, informal resolution may involve, but not be limited to, one or more of the following:
 

A. Advising the Complainantindividual about how to communicate the unwelcome nature of the behavior to the
Respondentalleged harasser.
 

B. Distributing a copy of thisthe anti-harassment policy as a reminder to the individuals in the school building or office where the
Respondent works or attends.individual whose behavior is being questioned works or attends. 
 

C. If both parties agree, the Compliance Officer may arrange and facilitate a meeting or mediation between the Complainant and
the Respondent to work out a mutual resolution.between the individual claiming harassment and the individual accused of
harassment to work out a mutual resolution. Such a meeting is not appropriate in circumstances involving sexual violence. 

While there are no set time limits within which an informal complaint must be resolved, the Compliance Officer/ or designee is
directedwill exercise his/her authority to attempt to resolve all informal complaints within fifteen (15) business days of receiving the
informal complaint. If the Complainant isParties who are dissatisfied with the results of the informal complaint process, the
Complainant may proceed to file a formal complaint and, as stated above, either partyparties may request that the informal process
be terminated at any time to move to the formal complaint process.
 
Formal Complaint Procedure
 
If a complaint is not resolved through the informal complaint process, if one of the parties has requested that the informal complaint
process be terminated to move to the formal complaint process, or the Complainant, from the outset, elects to file a formal
complaint, or the CO determines the allegations are not appropriate for resolution through the informal process,if the individual
elects to file a formal complaint initially, the formal complaint process shall be implemented.
 
The ComplainantAn individual who believes s/he has been subjected to offensive conduct/harassment/retaliation hereinafter referred
to as the "Complainant", may file a formal complaint, either orally or in writing, with a teacher, Principal, the Compliance Officer,
Superintendent, or other District officialemployee. Due to the sensitivity surrounding complaints of unlawful harassment and
retaliation, timelines are flexible for initiating the complaint process; however, individuals should make every effort to file a formal
complaint within thirty (30) calendar days after the conduct occurs while the facts are known and potential witnesses are available. If
a Complainant informs a teacher, Principal, Superintendent, or other District officialemployee, either orally or in writing, about any
complaint of harassment or retaliation, that employee must report such information to the Compliance Officer or designee within two
(2) business days.
 
Throughout the course of the process, the Compliance Officer should keep the parties reasonably informed of the status of the
investigation and the decision-making process.
 
All formal complaints must include the following information to the extent known it is available: the identity of the
Respondentindividual believed to have engaged in, or be engaging in, offensive conduct/harassment/retaliation; a detailed
description of the facts upon which the complaint is based (i.e., when, where, and what occurred); a list of potential witnesses; and
the resolution sought by the Complainant.
 
If the Complainant is unwilling or unable to provide a written statement including the information set forth above, the Compliance
Officer shall ask for such details in an oral interview. Thereafter, the Compliance Officer will prepare a written summary of the oral
interview, and the Complainant will be asked to verify the accuracy of the reported charge by signing the document.
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Upon receiving a formal complaint, the Compliance Officer will consider whether any action should be taken in the investigatory
phase to protect the Complainant from further harassment or retaliation, including, but not limited to, a change of work assignment
or schedule for the Complainant and/or the Respondentalleged harasser. In making such a determination, the Compliance Officer
should consult the Complainant to assess whether the individual agrees withhis/her agreement to the proposed action. If the
Complainant is unwilling to consent to the proposed change, the Compliance Officer may still take whatever actions deemeds/he
deems appropriate in consultation with the Superintendent.
 
Within two (2) business days of receiving the complaint, the Compliance Officer/ or a designee will initiate a formal investigation to
determine whether the Complainant has been subjected to offensive conduct/harassment/retaliation. ( ) A The Principal will not
conduct an investigation unless directed to do so by the Compliance Officer.
 
Simultaneously, the Compliance Officer will inform the Respondent that a formalindividual alleged to have engaged in the harassing
or retaliatory conduct, hereinafter referred to as the "Respondent", that a complaint has been received. The Respondent will be
informed about the nature of the allegations and provided with a copy of any relevant policies and/or administrative guidelines,
including the Board's Anti-Harassment Policy. The Respondent must also be informed of the opportunity to submit a written response
to the complaint within five (5) business days.
 
Although certain cases may require additional time, the Compliance Officer/ or a designee will attempt to complete an investigation
into the allegations of harassment/retaliation within fifteen (15) business days of receiving the formal complaint. The investigation
will include:
 

A. interviews with the Complainant; 
 

B. interviews with the Respondent; 
 

C. interviews with any other witnesses who may reasonably be expected to have any information relevant to the allegations; 
 

D. consideration of any documentation or other information presented by the Complainant, Respondent, or any other witness
that is reasonably believed to be relevant to the allegations. 

At the conclusion of the investigation, the Compliance Officer or the designee shall prepare and deliver a written report to the
Superintendent that summarizes the evidence gathered during the investigation and provides recommendations based on the
evidence and the definition of unlawful harassment as provided in Board policy and State and Federal law as to whether the
Complainant has been subjected to unlawful harassment. The Compliance Officer's recommendations must be based upon the
totality of the circumstances., including the ages and maturity levels of those involved. In determining if discriminatory harassment
or retaliation occurred, a preponderance of evidence standard will be used. ( ) The Compliance Officer may consult with the Board's
legal counsel before finalizing the report to the Superintendent.
 
Absent extenuating circumstances, within five (5) business days of receiving the report of the Compliance Officer/ or the designee,
the Superintendent must either issue a final written decision regarding whether the complaint of harassment has been substantiated
or request further investigation. A copy of the Superintendent's final decision will be delivered to both the Complainant and the
Respondent.
 
If the Superintendent requests additional investigation, the Superintendent must specify the additional information that is to be
gathered, and such additional investigation must be completed within five (5) business days. At the conclusion of the additional
investigation, the Superintendent must issue a final written decision as described above.
 
[ ] The decision of the Superintendent shall be final.
                             OR
 
[X ] A Complainant or Respondent who is dissatisfied with the final decision of the Superintendent may appeal through a signed
written statement to the Board within five (5) business days of the party's his/her receipt of the Superintendent's final decision. The
written statement of appeal must be submitted to the Treasurer/CFO.
 
In an attempt to resolve the complaint, the Board shall meet with the concerned parties and their representative within twenty (20)
business days of the receipt of such an appeal. A copy of the Board's disposition of the appeal shall be sent to each concerned party
within ten (10) business days of this meeting. The decision of the Board will be final. 
 
[END OF OPTIONS]
 
The Board reserves the right to investigate and resolve a complaint or report of unlawful harassment/retaliation regardless of
whether the member of the School District community or Third Partythird party alleging the unlawful harassment/retaliation pursues
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the complaint. The Board also reserves the right to have the formal complaint investigation conducted by an external person in
accordance with this policy or in such other manner as deemed appropriate by the Board or its designee.
 
The parties may be represented, at their own cost, at any of the above-described meetings/hearings.
 
The right of a person to a prompt and equitable resolution of the complaint shall not be impaired by the person's pursuit of other
remedies such as the filing of a complaint with the Office for Civil Rights, the filing of charges with local law enforcement, or the filing
of a civil action in court. Use of this internal complaint process is not a prerequisite to the pursuit of other remedies.
 
Privacy/Confidentiality

The School District will employ all reasonable efforts to protect the rights of the Complainant, the Respondentindividual(s) against
whom the complaint is filed, and the witnesses as much as possible, consistent with the Board's legal obligations to investigate, to
take appropriate action, and to conform with any discovery or disclosure obligations. All records generated under the terms of this
policy and related administrative guidelines shall be maintained as confidential to the extent permitted by law. Confidentiality,
however, cannot be guaranteed. Additionally, the Respondent must be provided the Complainant's identity.All Complainants
proceeding through the formal investigation process will be advised that their identities may be disclosed to the Respondent.
 
During the course of a formal investigation, the Compliance Officer/or his/her designee will instruct all members of the School
District community and third parties who are interviewed about the importance of maintaining confidentiality. Any individual who is
interviewed as part of a harassment investigation is expected not to disclose any information that is learned or provideds/he learns
or that s/he provides during the course of the investigation.
 
Sanctions and Monitoring
 
The Board shall vigorously enforce its prohibitions against unlawful harassment/retaliation by taking appropriate action reasonably
calculated to stop the harassment and prevent further such harassment. While observing the principles of due process, a violation of
this policy may result in disciplinary action up to and including the discharge of an employee or the suspension/expulsion of a
student. All disciplinary action will be taken in accordance with applicable State law and the terms of the relevant collective
bargaining agreement(s). When imposing discipline, the Superintendent shall consider the totality of the circumstances involved in
the matter, including the ages and maturity levels of those involved. In those cases where unlawful harassment is not substantiated,
the Board may consider whether the alleged conduct nevertheless warrants discipline in accordance with other Board policies,
consistent with the terms of the relevant collective bargaining agreement(s).
 
Where the Board becomes aware that a prior remedial action has been taken against a member of the School District community, all
subsequent sanctions imposed by the Board and/or Superintendent shall be reasonably calculated to end such conduct, prevent its
recurrence, and remedy its effects.
 
Retaliation
 
Retaliation against a person who makes a report or files a complaint alleging unlawful harassment/retaliation or participates as a
witness in an investigation is prohibited. Neither the Board nor any other person may intimidate, threaten, coerce or interfere with
any individual because the person opposed any act or practice made unlawful by any Federal or State civil rights law, or because
that individual made a report, formal complaint testified, assisted or participated or refused to participate in any manner in an
investigation, proceeding, or hearing under those laws and/or this policy, or because that individual exercised, enjoyed, aided or
encouraged any other person in the exercise or enjoyment of any right granted or protected by those laws and/or this policy.
 
Retaliation against a person from making a report of discrimination, filing a formal complaint, or participating in an investigation or
meeting is a serious violation of this policy that can result in imposition of disciplinary sanction/consequences and/or other
appropriate remedies. 
 
Formal complaints alleging retaliation may be filed according to the internal complaint process set forth above.
 
The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation
prohibited under this policy.
 
Any act of retaliation against a person who has made a report or filed a complaint alleging unlawful harassment, or who has
participated as a witness in a harassment investigation is prohibited.
 
Allegations Constituting Criminal Conduct: Child Abuse/Sexual Misconduct
 
State law requires any school teacher or school employee who knows or suspects that a child with a disability under the age of
twenty-one (21) or that a child under the age of eighteen (18) has suffered or faces a threat of suffering a physical or mental
wound, disability or condition of a nature that reasonably indicates abuse or neglect of a child to immediately report that knowledge
or suspicion to the county children's services agency. If, during the course of a harassment investigation, the Compliance Officer or a
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designee has reason to believe or suspect that the alleged conduct reasonably indicates abuse or neglect of the Complainant, a
report of such knowledge must be made in accordance with State law and Board Policy.
 
State law defines certain contact between a teacher and a student as "sexual battery." If the Compliance Officer or a designee has
reason to believe that the Complainant has been the victim of criminal conduct as defined in Ohio's Criminal Code, such knowledge
should be immediately reported to local law enforcement.
 
Any reports made to a county children's services agency or to local law enforcement shall not terminate the Compliance Officer or a
designee's obligation and responsibility to continue to investigate a complaint of harassment. While the Compliance Officer or a
designee may work cooperatively with outside agencies to conduct concurrent investigations, in no event shall the harassment
investigation be inhibited by the involvement of outside agencies without good cause after consultation with the Superintendent.
 
Allegations Involving Conduct Unbecoming the Teaching Profession/Suspension
 
The Superintendent will report to the Ohio Department of Education, on forms provided for that purpose, matters of misconduct on
the part of licensed professional staff members convicted of sexual battery, and will, in accordance with Policy 8141, suspend such
employee from all duties that concern or involve the care, custody, or control of a child during the pendency of any criminal action
for which that person has been arrested, summoned and/or indicted in that regard.
 
Education and Training
 
In support of this Anti-Harassment Policy, the Board promotes preventative educational measures to create greater awareness of
unlawful discriminatory practices. The Superintendent or designee shall provide appropriate information to all members of the School
District community related to the implementation of this policy and shall provide training for District students and staff where
appropriate. All training, as well as all information provided regarding the Board's policy and harassment in general, will be age and
content appropriate.
 
Retention of Investigatory Records and Materials
 
The Compliance Officer(s) is responsible for overseeing retention of all records that must be maintained pursuant to this policy. All
individuals charged with conducting investigations under this policy shall retain all documents, electronically stored information
("ESI"), and electronic media (as defined in Policy 8315) created and/or received as part of an investigation, which may include but
not be limited to:
 

A. all written reports/allegations/complaints/grievances/statements/responses pertaining to an alleged violation of this policy; 
 

B. any narratives that memorialize oral reports/allegations/complaints/grievances/statements/responses pertaining to an alleged
violation of this policy; 
 

C. any documentation that memorializes the actions taken by District personnel or individuals contracted or appointed by the
Board to fulfill its responsibilities related to the investigation and/or the District’s response to the alleged violation of this
policy; 
 

D. written witness statements; 
 

E. narratives, notes from, or audio, video, or digital recordings of witness interviews/statements; 
 

F. e-mails, texts, or social media posts that directly relate to or constitute evidence pertaining to an alleged violation of this
policy (i.e., not after-the-fact commentary about or media coverage of the incident); 
 

G. notes or summaries prepared contemporaneously by the investigator in whatever form made (e.g., handwritten, keyed into a
computer or tablet, etc.), but not including transitory notes whose content is otherwise memorialized in other documents; 
 

H. written disciplinary sanctions issued to students or employees and other documentation that memorializes oral disciplinary
sanctions issued to students or employees for violations of this policy; 
 

I. dated written determinations/reports (including summaries of relevant exculpatory and inculpatory evidence) and other
documentation that memorializes oral notifications to the parties concerning the outcome of the investigation, including any
consequences imposed as a result of a violation of this policy; 
 

J. documentation of any supportiveinterim measures offered and/or provided to the Complainant and/or the
Respondent,complainants and/or the alleged perpetrators, including no contact orders issued to both parties, the dates the no
contact orders were issued, and the dates the parties acknowledged receipt of the no contact orders; 
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K. documentation of all actions taken, both individual and systemic, to stop the discrimination or harassment, prevent its
recurrence, eliminate any hostile environment, and remedy its discriminatory effects; 
 

L. copies of the Board policy and/or procedures/guidelines used by the District to conduct the investigation, and any documents
used by the District at the time of the alleged violation to communicate the Board’s expectations to students and staff with
respect to the subject of this policy (e.g., Student Code of Conduct and/or Employee Handbooks or Codes of Conduct); 
 

M. copies of any documentation that memorializes any formal or informal resolutions to the alleged discrimination or
harassment; 

[DRAFTING NOTE:  The following options should be selected if the district concludes that the following items are
not adequately encompassed in the preceding paragraphs.] 
 

N. ( ) documentation of any training provided to District personnel related to this policy, including but not limited to, notification
of the prohibitions and expectations of staff set forth in this policy and the role and responsibility of all District personnel
involved in enforcing this policy, including their duty to report alleged violations of this policy and/or conducting an
investigation of an alleged violation of this policy;  [REMINDER:  Documentation of training should be maintained
regardless of whether there is an investigation of an alleged violation of this policy.  It is best practice to
maintain a log of all staff members who participate in a training, along with the date, time and location of the
training, and a copy of the materials reviewed and/or presented during the training.] 
 

O. ( )  documentation that any rights or opportunities that the District made available to one party during the investigation were
made available to the other party on equal terms; 
 

P. ( )  copies of any notices sent to the alleged perpetrator/responding party of the allegations constituting a potential violation
of this policy; 
 

Q. ( ) copies of any notices sent to the Complainant and the Respondent in advance of any interview, meeting, or hearing; 
 

R. ( )  copies of any documentation or evidence used during informal and formal disciplinary meetings and hearings, including
the investigation report, and any written responses submitted by the Complainant or the Respondent.complainant or the
alleged perpetrator.

 
The documents, ESI, and electronic media (as defined in Policy 8315) retained may include public records and records exempt from
disclosure under Federal (e.g., FERPA, ADA) and/or State law (e.g., R.C. 3319.321) – e.g., student records and confidential medical
records.
 
The documents, ESI, and electronic media (as defined in Policy 8315) created or received as part of an investigation shall be
retained in accordance with Policy 8310, Policy 8315, Policy 8320, and Policy 8330 for not less than three (3) years, but longer if
required by the District’s records retention schedule.
 
© Neola 20182021
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Legal R.C. 4112.02

20 U.S.C. 1400 et seq., The Individuals with Disabilities Education Improvement Act of 2004
(IDEIA)

20 U.S.C. 1681 et seq.

29 U.S.C. 621 et seq., Age Discrimination in Employment Act of 1967

29 U.S.C. 794, Rehabilitation Act of 1973, as amended

29 C.F.R. Part 1635

29 U.S.C. 6101, The Age Discrimination Act of 1975

42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended

42 U.S.C. 2000d et seq.

42 U.S.C. 2000e et seq.

42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act

42 U.S.C. 1983

National School Boards Association Inquiry and Analysis - May 2008
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Book Policy Manual

Section Ready for Production April 2021

Title Vol. 39, No. 2 - January 2021 Revised CONTROVERSIAL ISSUES

Code po2240

Status

Adopted November 19, 2007

Last Revised May 13, 2019

2240 - CONTROVERSIAL ISSUES
 
The Board of Education believes that the consideration of controversial issues has a legitimate place in the instructional program of
the schools.
 
[ X] Properly introduced and conducted, the consideration of such issues can help students learn to identify important issues,
explore fully and fairly all sides of an issue, weigh carefully the values and factors involved, and develop techniques for formulating
and evaluating positions.
 
For purposes of this policy, a controversial issue is a topic
 

(X )  on which opposing points of view have been promulgated by responsible opinion.
 
(X )  likely to arouse both support and opposition in the community. 
 

The Board will permit the introduction and proper educational use of controversial issues provided that their use in the instructional
program:
 

A. (X ) is related to the instructional goals of the course of study and level of maturity of the students; 
 

B. (X ) does not tend to indoctrinate or persuade students to a particular point of view; 
 

C. ( X) encourages open-mindedness and is conducted in a spirit of scholarly inquiry. 

Controversial issues related to the program may be initiated by the students themselves provided they are presented in the ordinary
course of classroom instruction and it is not substantially disruptive to the educational setting.
 
Controversial issues may not be initiated by a source outside the schools unless prior approval has been given by the principal.
 
When controversial issues have not been specified in the course of study, the Board will permit the instructional use of only those
issues which
 

(X )  have been approved by the Superintendent.
 

( X)  who shall report periodically such approval to the Board for their review.
 

( )  have been approved by the
( )  principal.
( )  department head. 
 

[ ] In the discussion of any issue, a teacher may express a personal opinion, but shall identify it as such, and must not express such
an opinion for the purpose of persuading students to his/her point of view.
 
No classroom teacher shall be prohibited from providing reasonable periods of time for activities of a moral, philosophical, or patriotic
theme. No student shall be required to participate in such activities if they are contrary to the religious convictions of the student or
his/her parents or guardians.
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The Board acknowledges that it may not adopt any policy or rule respecting or promoting an establishment of religion or prohibiting
any student from the free, individual, and voluntary exercise or expression of the student's religious beliefs. However, such exercise
or expression ( ) may  ( ) shall be limited to lunch periods or other noninstructional time periods when students are free to
associate.
 
The Board also recognizes that a course of study or certain instructional materials may contain content and/or activities that some
parents find objectionable. If after careful, personal review of the program lessons and/or materials, a parent indicates to the school
that either the content or activities conflicts with his/her religious beliefs or value system, the school will honor a written request for
his/her child to be excused from a particular class for specified reasons. The student, however, will not be excused from participating
in the course and will be provided alternate learning activities during times of such parent requested absences.
 
The Superintendent shall develop administrative guidelines for dealing with controversial issues and with parental concerns about
program content or the use of particular materials.
 
© Neola 20022021

Legal R.C. 3313.601
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Section Ready for Production April 2021

Title Nondiscrimination/Anti-Harassment Policies Update - January 2021 Revised
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2260 - NONDISCRIMINATION AND ACCESS TO EQUAL EDUCATIONAL OPPORTUNITY
 
Any form of discrimination or harassment can be devastating to an individual's academic progress, social relationship and/or
personal sense of self-worth. As such, the Board of Education does not discriminate on the basis of race, color, national origin, sex
(including sexual orientation or transgender identity), disability, age (except as authorized by law), religion, military status, ancestry,
or genetic information (collectively, "Protected Classes") in its educational programs or activities.
 
The Board also does not discriminate on the basis of Protected Classes in its employment policies and practices as they relate to
students, and does not tolerate harassment of any kind.
 
Equal educational opportunities shall be available to all students, without regard to the Protected Classes, age (unless age is a factor
necessary to the normal operation or the achievement of any legitimate objective of the program/activity), place of residence within
the boundaries of the District, or social or economic background, to learn through the curriculum offered in this District. Educational
programs shall be designed to meet the varying needs of all students.
 
In order to achieve the aforesaid goal, the Superintendent shall:
 

A. Curriculum Content 

review current and proposed courses of study and textbooks to detect any bias based upon the Protected Classes;
ascertaining whether or not supplemental materials, singly or taken as a whole, fairly depict the contribution of both genders,
various races, ethnic groups, etc. toward the development of human society; 
 

B. Staff Training 

develop an ongoing program of in-service training for school personnel designed to identify and solve problems of bias based
upon the Protected Classes in all aspects of the program; 
 

C. Student Access 
 

1. review current and proposed programs, activities, facilities, and practices to verify that all students have equal access
thereto and are not segregated on the basis of the Protected Classes in any duty, work, play, classroom, or school
practice, except as may be permitted under State and Federal laws and regulations; 
 

2. verify that facilities are made available, in accordance with Board Policy 7510 - Use of District Premises, for non-
curricular student activities that are initiated by parents or other members of the community, including but not limited
to any group officially affiliated with the Boy Scouts of America or any other youth group listed in Title 36 of the United
States Code as a patriotic society; 
 

D. District Support 

verify that like aspects of the District program receive like support as to staff size and compensation, purchase and
maintenance of facilities and equipment, access to such facilities and equipment, and related matters; 
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E. Student Evaluation 

verify that tests, procedures, and guidance and counseling materials, which are designed to evaluate student progress, rate
aptitudes, analyze personality, or in any manner establish or tend to establish a category by which a student may be judged,
are not differentiated or stereotyped on the basis of the Protected Classes.

 
Definitions:
 
Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed according to their
plain and ordinary meanings.
 
Complainant is the individual who alleges, or is alleged, to have been subjected to unlawful discrimination/retaliation, regardless of
whether the person files a formal complaint or is pursuing an informal resolution to the alleged discrimination/retaliation.
 
Respondent is the individual who has been alleged to have engaged in unlawful discrimination/retaliation, regardless of whether the
Reporting Party files a formal complaint or is seeking an informal resolution to the alleged discrimination/retaliation. 
 
School District community means students and Board employees (i.e., administrators, and professional and classified staff), as
well as Board members, agents, volunteers, contractors, or other persons subject to the control and supervision of the Board.
 
Third Parties include, but are not limited to, guests and/or visitors on School District property (e.g., visiting speakers, participants
on opposing athletic teams, parents), vendors doing business with, or seeking to do business with, the Board, and other individuals
who come in contact with members of the School District community at school-related events/activities (whether on or off District
property).
 
Day(s): Unless expressly stated otherwise, the term "day" or "days" as used in this policy means a business day(s) (i.e., a day(s)
that the Board office is open for normal operating hours, Monday - Friday, excluding State-recognized holidays).
 
District Compliance Officers
 
The Board designates the following individuals to serve as the District's "Compliance Officers" (also known as "Civil Rights
Coordinators") (hereinafter referred to as the "COs").
 
[NOTE: Neola suggests the BoardSchool Districts are advised to appoint both a male and a female CO in order to
provide Ccomplainants with the option to report their concerns to an individual of the gender with which they feel most
comfortable. The COs may also serve as the District's Section 504 Compliance Officer/ADA Coordinator and Title IX
Coordinator. Additionally, by appointing two (2) COs, there should always be a CO available to investigate a claim of
discrimination that pertains to the other CO.]
 
_______________________________
(Name)
 
__Director of Student Services_____________________________
(School District Title)
 
______330-335-1316_________________________
(Telephone Number)
 
______524 Broad St. Wadsworth, OH 44281_________________________
(Office Address)
 
_______________________________
(E-mail Address)
 
 
_______________________________
(Name)
 
______Director of the Four Cities Compact_________________________
(School District Title)
 
_______________330-336-3571________________
(Telephone Number)
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_______524 Broad St. Wadsworth, OH 44281________________________
(Office Address)
 
_______________________________
(E-mail Address)
 
The names, titles, and contact information of these individuals will be published annually on the School District's web site and)( :

A. ( ) in the parent/student and staff handbooks. 
 

B. ( ) in the School District Annual Report to the public. 
 

C. ( ) on the School District's web site. 
 

D. ( ) on each individual school's web site. 
 

E. ( ) in the School District's calendar. 
 

F. ( ) ________________________________.  

 
The COs are responsible for coordinating the District's efforts to comply with applicable Federal and State laws and regulations,
including the District's duty to address in a prompt and equitable manner any inquiries or complaints regarding discrimination,
retaliation or denial of equal access. The COs shall also verify that proper notice of nondiscrimination for Title II of the Americans
with Disabilities Act (as amended), Title VI and VII of the Civil Rights Act of 1964, Title IX of the Education Amendment Act of 1972,
Section 504 of the Rehabilitation Act of 1973 (as amended), and the Age Discrimination Act of 1975 is provided to students, their
parents, staff members, and the general public. A copy of each of the Acts and regulations on which this notice is based may be
found in the CO's office.
 
The Superintendent shall annually attempt to identify children with disabilities, ages 3-22, who reside in the District but do not
receive public education.  In addition, s/he shall establish procedures to identify students who are Limited English Proficient (LEP),
including immigrant children and youth, to assess their ability to participate in District programs, and develop and administer a
program that meets the English language and academic needs of these students. This program shall include procedures for student
placement, services, evaluation, and exit guidelines and shall be designed to provide students with effective instruction that leads to
academic achievement and timely acquisition of proficiency in English. As a part of this program, the District will evaluate the
progress of students in achieving English language proficiency in the areas of listening, speaking, reading and writing, on an annual
basis (see AG 2260F).
 
The Board is committed to educating (or providing for the education of) each qualified person with a disability with persons who are
not disabled to the maximum extent appropriate. Generally, the District will place a person with a disability in the regular educational
environment unless it is demonstrated that the education of the person in the regular environment, even with the use of
supplementary aids and services cannot be achieved satisfactorily. If the Board operates a separate class or facility that is
identifiable as being for persons with disabilities, the facility, program, and activities and services must be comparable to the
facilities, programs, and activities and services offered to students without a disability.
 
In addition, the Superintendent shall establish procedures to identify students who are Limited English Proficient (LEP), including
immigrant children and youth, to assess their ability to participate in District programs, and develop and administer a program that
meets the English language and academic needs of these students. This program shall include procedures for student placement,
services, evaluation, and exit guidelines and shall be designed to provide students with effective instruction that leads to academic
achievement and timely acquisition of proficiency in English. As a part of this program, the District will evaluate the progress of
students in achieving English language proficiency in the areas of listening, speaking, reading and writing, on an annual basis (see
AG 2260F). The Superintendent is responsible for verifying that a concentration of students who are Limited English Proficient (LEP)
in one (1) or more programs is not the result of discrimination.
 
Reports and Complaints of Unlawful Discrimination and Retaliation
 
Students and Board employees are required, and all other members of the School District community and Tthird Pparties are
encouraged to promptly report incidents of unlawful discrimination and/or retaliation to a teacher, administrator, supervisor, or other
District official so that the Board may address the conduct. Any teacher, administrator, supervisor, or other District employee or
official who receives such a complaint shall file it with the CO ( ) at his/her first convenience ( ) within two (2) school days.
 
Members of the School District community, which includes students or Tthird Pparties, who believe they have been unlawfully
discriminated/retaliated against are entitled to utilize the complaint process set forth below. Initiating a complaint, whether formally
or informally, will not adversely affect the Complainant'scomplaining individual's employment or participation in educational or extra-
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curricular programs. While there are no time limits for initiating complaints under this policy, individuals should make every effort to
file a complaint as soon as possible after the conduct occurs while the facts are known and potential witnesses are available.
 
If, during an investigation of alleged bullying, aggressive behavior and/or harassment in accordance with Policy 5517.01 - Bullying
and Other Forms of Aggressive Behavior, the Principal believes that the reported misconduct may constitute unlawful discrimination
based on a Protected Class, the Principal shall report the act to one of the COs who shall investigate the allegation in accordance with
this policy. While the CO investigates the allegation, the Principal shall suspend thehis/her Policy 5517.01 investigation to await the
CO's written report. The CO shall keep the Principal informed of the status of the Policy 2260 investigation and provide the
Principalhim/her with a copy of the resulting written report.
 
The COs will be available during regular school/work hours to discuss concerns related to unlawful discrimination/retaliation. COs
shall accept reportscomplaints of unlawful discrimination/retaliation directly from any member of the School District community or a
Third Party, or receive reports that are initially filed with another Board employee.visitor to the District, or receive complaints that
are initially filed with a school building administrator. Upon receipt of a Upon receipt of a report of alleged discrimination/retaliation,
the CO will contact the Complainant and begin either an informal or formal complaint process (depending on the Complainant's
request and the nature of the alleged discrimination/retaliation),complaint either directly or through a school building administrator,
a CO will begin either an informal or formal process (depending on the request of the person alleging the discrimination/retaliation or
the nature of the alleged discrimination/retaliation), or the CO will designate a specific individual to conduct such a process. The CO
will provide a copy of this policy to the Complainant and the Respondent.any person who files a complaint. In the case of a formal
complaint, the CO will prepare recommendations for the Superintendent or oversee the preparation of such recommendations by a
designee. All members of the School District community must report incidents of discrimination/retaliation that are reported to them
to the CO within two (2) business days of learning of the incident/conduct.
 
Any Board employee who directly observes unlawful discrimination/retaliation of a student is obligated, in accordance with this
policy, to report such observations to one of the COs within two (2) business days. Additionally, any Board employee who observes
an act of unlawful discrimination/retaliation is expected to intervene to stop the misconduct, unless circumstances make such an
intervention dangerous, in which case the staff member should immediately notify other Board employees and/or local law
enforcement officials, as necessary, to stop the misconduct. Thereafter, the CO/ or designee must contact the Complainantstudent, if
age eighteen (18) or older, or the Complainant'sstudent's parents/guardians if the Complainantstudent is under the age eighteen
(18), within two (2) school days to advise s/he/them of the Board's intent to investigate the alleged wrongdoing.
 
Investigation and Complaint Procedure
 
Except for sex discrimination and/or Sexual Harassment that is covered by Policy 2266 – Nondiscrimination on the Basis of Sex in
Education Programs or Activities, any student who alleges to have beenAny student who believes that s/he has been subjected to
unlawful discrimination or retaliation may seek resolution of thehis/her complaint through the procedures described below. The
formal complaint procedures involve an investigation of the individual's claims of discrimination/retaliation and a process for
rendering a decision regarding whether the charges are substantiated.
 
Due to the sensitivity surrounding complaints of unlawful discrimination or retaliation, timelines are flexible for initiating the
complaint process; however, individuals are encouragedshould make every effort to file a complaint within thirty (30) calendardays
after the conduct occurs. Once the formal complaint process is begun, the investigation will be completed in a timely manner
(ordinarily, within fifteen (15) business days of the complaint being received).
 
The procedures set forth below are not intended to interfere with the rights of a student to pursue a complaint of unlawful
discrimination or retaliation with the United States Department of Education Office for Civil Rights ("OCR"). The Cleveland Office of
the OCR can be reached at 1350 Euclid Avenue, Suite 325, Cleveland, Ohio 44115; Telephone: (216) 522-4970; Fax: (216) 522-
2573; TDD: (216) 522-4944; E-mail: ocr.cleveland@ed.gov; Web: http://www.ed.gov/ocr.
 
Informal Complaint Procedure
 
The goal of the informal complaint procedure is to promptlyquickly stop inappropriate behavior and facilitate resolution through an
informal means, if possible. The informal complaint procedure is provided as a less formal option for a student who alleges unlawful
discrimination or retaliation. believes s/he has been unlawfully discriminated or retaliated against. This informal procedure is not
required as a precursor to the filing of a formal complaint.
 
The informal process is only available in those circumstances where the Complainant and the Respondent mutuallyparties (the
alleged target of the discrimination and individual(s) alleged to have engaged in the discrimination) agree to participate in it.
 
The ComplainantStudents who believe that they have been unlawfully discriminated/retaliated against may proceed immediately to
the formal complaint process and individuals who participate inseek resolution through the informal procedure may request that the
informal process be terminated at any time to move to the formal complaint process.
 
All complaints involving a District employee or any other adults when taking this initial step or to intervene on behalf of the individual
if requested to do so. A ComplainantAn individual who is uncomfortable or unwilling to directly approach the Respondent about the
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inappropriate conduct may fileinform the person who allegedly engaged in the unlawful conduct of his/her concerns is not prohibited
from otherwise filing an informal or a formal complaint. In addition, with regard to certain types of unlawful discrimination (e.g., sex
discrimination),, such as sexual discrimination, the CO may advise against the use of the informal complaint process.
 
As an initial course of action, if a Complainant feels comfortable and safe student feels that s/he is being unlawfully
discriminated/retaliated against and s/he is able and feels safe doing so, the individual should tell or otherwise inform the
Respondent that the alleged harassing person who engaged in the allegedly discriminatory/retaliatory conduct that it is inappropriate
unwelcome and must stop. The Complainant complaining individual should address the alleged allegedly harassingmisconduct
conduct as soon after it occurs as possible. The COsCompliance Officers are available to support and counsel individuals when taking
this initial step or to intervene on behalf of the Complainant individual if requested to do so. An individual A Complainant who is
uncomfortable or unwilling to directly approach the Respondent about the alleged inappropriate conduct may file inform the person
who allegedly engaged in the unlawful conduct of his/her concerns is not prohibited from otherwise filing  an informal or a formal
complaint. In addition, with regard to certain types of unlawful harassmentdiscrimination, such as sexualdiscrimination, harassment
the COCompliance Officer may advise against the use of the informal complaint process.
 
A student who believes s/he has been unlawfully discriminated/retaliated againstA Complainant who alleges unlawful
discrimination/retaliation may make an informal complaint, either orally or in writing: 1) to a teacher, other employee, or building
administrator in the school the student attends; 2) to the Superintendent or other District-level employee; and/or 3) directly to one
of the COs.
 
All informal complaints must be reported to one of the COs who will either facilitate an informal resolution as described below, or
appoint another individual to facilitate an informal resolution.
 
The School District's informal complaint procedure is designed to provide the Complainantstudents who believe they are being
unlawfully discriminated/retaliated against with a range of options aimed at bringing about a prompt resolution of their concerns.
Depending upon the nature of the complaint and the Complainant's wishes,wishes of the student claiming unlawful
discrimination/retaliation, informal resolution may involve, but not be limited to, one or more of the following:
 

A. Advising the Complainantstudent about how to communicate his/her concerns to the Respondentperson who allegedly
engaged in the discriminatory/retaliatory behavior. 
 

B. Distributing a copy of Policy 2260 - Non-Discrimination and Access to Equal Educational Opportunity as a reminder to the
individuals in the school building or office where the Respondentindividual whose behavior is being questioned works or
attends. 
 

C. If both parties agree, the CO may arrange and facilitate a meeting or mediation between the Complainant and the
Respondent to work out a mutual resolution.between the student claiming discrimination/retaliation and the individual
accused of engaging in the misconduct to work out a mutual resolution. 

 
While there are no set time limits within which an informal complaint must be resolved, the CO or designee is directedwill exercise
his/her authority to attempt to resolve all informal complaints within fifteen (15) business days of receiving the informal complaint. If
the Complainant isParties who are dissatisfied with the results of the informal complaint process, the Complainant may proceed to
file a formal complaint and, as stated above, either partyparties may request that the informal process be terminated at any time to
move to the formal complaint process.
 
Formal Complaint Procedure
 
If a complaint is not resolved through the informal complaint process, if one of the parties requested that the informal complaint
process be terminated to move to the formal complaint process, or if the Complainant, from the outset, elects to file a formal
complaint, or the Compliance Officer(s) determines the allegations are not appropriate for resolution through the informal
process,student elects to file a formal complaint initially, the formal complaint process shall be implemented.
 
The ComplainantA student who believes s/he has been subjected to unlawful discrimination/retaliation (hereinafter referred to as the
"Complainant") may file a formal complaint, either orally or in writing, with a teacher, Principal, or other District officialemployee at
the student's school, the CO, Superintendent, or another District officialemployee who works at another school or at the District
level. Due to the sensitivity surrounding complaints of unlawful discrimination, timelines are flexible for initiating the complaint
process; however, individuals should make every effort to file a formal complaint within thirty (30) calendar days after the conduct
occurs. If a Complainant informs a teacher, Principal, or other District officialemployee at the student's school, Superintendent, or
other District employee, either orally or in writing, about any complaint of discrimination/retaliation, that employee must report such
information to the CO within two (2) business days.
 
Throughout the course of the process, the CO should keep the parties reasonably informed of the status of the investigation and the
decision-making process.
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All formal complaints must include the following information to the extent knownit is available: the identity of the
Respondentindividual believed to have engaged in, or be engaging in; the discriminatory/retaliatory conduct; a detailed description
of the facts upon which the complaint is based (i.e., when, where, and what occurred); a list of potential witnesses; and the
resolution sought by the Complainant.
 
If the Complainant is unwilling or unable to provide a written statement including the information set forth above, the CO shall ask
for such details in an oral interview. Thereafter, the CO will prepare a written summary of the oral interview, and the Complainant
will be asked to verify the accuracy of the reported charge by signing the document.
 
Upon receiving a formal complaint, the CO will consider whether any action should be taken in the investigatory phase to protect the
Complainant from further discrimination or retaliation, including, but not limited to, a change of work assignment or schedule for the
Complainant and/or the Respondent.person alleged to have engaged in the misconduct. In making such a determination, the CO
should consult the Complainant to assess whether the individual agrees withhis/her agreement to the proposed action. If the
Complainant is unwilling to consent to the proposed change, the CO may still take whatever actions deemeds/he deems appropriate
in consultation with the Superintendent.
 
Within two (2) business days of receiving the complaint, the CO or designee will initiate a formal investigation to determine whether
the Complainant has been subjected to unlawful discrimination/retaliation. ( ) TheA Principal will not conduct an investigation unless
directed to do so by the CO.
 
Simultaneously, the CO will inform the Respondent that a formalindividual alleged to have engaged in the discriminatory or
retaliatory conduct (hereinafter referred to as the "Respondent") that a complaint has been received. The Respondent will be
informed about the nature of the allegations and provided with a copy of any relevant policies and/or administrative guidelines,
including Policy 2260 - Non-Discrimination and Access to Equal Educational Opportunity. The Respondent must also be informed of
the opportunity to submit a written response to the complaint within five (5) business days.
 
Although certain cases may require additional time, the CO or designee will attempt to complete an investigation into the allegations
of discrimination/retaliation within fifteen (15) business days of receiving the formal complaint. The investigation will include:
 

A. interviews with the Complainant; 
 

B. interviews with the Respondent; 
 

C. interviews with any other witnesses who may reasonably be expected to have any information relevant to the allegations; 
 

D. consideration of any documentation or other information presented by the Complainant, Respondent, or any other witness
that is reasonably believed to be relevant to the allegations.  

 
At the conclusion of the investigation, the CO or designee shall prepare and deliver a written report to the Superintendent that
summarizes the evidence gathered during the investigation and provides recommendations based on the evidence and the definition
of unlawful discrimination/retaliation as provided in Board policy and State and Federal law as to whether the Respondent has
engaged in unlawful discrimination/retaliation of the Complainant.Complainant has been subjected to unlawful
discrimination/retaliation. The CO's recommendations must be based upon the totality of the circumstances, including the ages and
maturity levels of those involved. In determining if unlawful discrimination or retaliation occurred, a preponderance of evidence
standard will be used. ( ) The CO may consult with the Board's legal counsel before finalizing the report to the Superintendent.
 
Absent extenuating circumstances, within five (5) business days of receiving the report of the CO or designee, the Superintendent
must either issue a writtenfinal decision regarding whether the charges have been substantiated or request further investigation. A
copy of the Superintendent's final decision will be delivered to both the Complainant and the Respondent.
 
If the Superintendent requests additional investigation, the Superintendent must specify the additional information that is to be
gathered, and such additional investigation must be completed within five (5) days. At the conclusion of the additional investigation,
the Superintendent shall issue a final written decision as described above.
 
If the Superintendent determines the Respondent engaged in unlawful discrimination/retaliation toward the Complainant, the
SuperintendentComplainant was subjected to unlawful discrimination/retaliation, she/he must identify what corrective action will be
taken to stop, remedy, and prevent the recurrence of the discrimination/retaliation. The corrective action should be reasonable,
timely, age-appropriate and effective, and tailored to the specific situation.
 
[ ] The decision of the Superintendent shall be final.
OR
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[ X] A Complainant or Respondent who is dissatisfied with the final decision of the Superintendent may appeal through a signed
written statement to the Board within five (5) business days of the party'shis/her receipt of the Superintendent's final decision.  The
written statement of appeal must be submitted to the Treasurer/CFO.
 
In an attempt to resolve the complaint, the Board shall meet with the concerned parties and their representatives within twenty (20)
business days of the receipt of such an appeal. A copy of the Board's disposition of the appeal shall be sent to each concerned party
within ten (10) business days of this meeting. The decision of the Board will be final.
 
[END OF OPTIONS]
 
The Board reserves the right to investigate and resolve a complaint or report of unlawful discrimination/retaliation regardless of
whether the student alleging the unlawful discrimination/retaliation pursues the complaint. The Board also reserves the right to have
the formal complaint investigation conducted by an external person in accordance with this policy or in such other manner as
deemed appropriate by the Board or its designee.
 
The partiesComplainant may be represented, at theirhis/her own cost, at any of the above-described meetings/hearings.
 
The right of a person to a prompt and equitable resolution of the complaint shall not be impaired by the person’s pursuit of other
remedies such as the filing of a complaint with the Office for Civil Rights, the filing of charges with local law enforcement, or the filing
of a civil action in court. Use of this internal complaint process is not a prerequisite to the pursuit of other remedies.
The right of a person to a prompt and equitable resolution of the complaint shall not be impaired by the person's pursuit of other
remedies such as the filing of a Complaint with the Office for Civil Rights or the filing of a court case. Use of this internal complaint
procedure is not a prerequisite to the pursuit of other remedies.
 
Privacy/Confidentiality
 
The School District will employ all reasonable efforts to protect the rights of the Complainant, the Respondent(s), and the witnesses
as much as possible, consistent with the Board's legal obligations to investigate, to take appropriate action, and to conform with any
discovery or disclosure obligations. All records generated under the terms of this policy shall be maintained as confidential to the
extent permitted by law. Confidentiality, however, cannot be guaranteed. Additionally, the Respondent must be provided the
Complainant's identity.All Complainants proceeding through the formal investigation process will be advised that their identities may
be disclosed to the Respondent(s).
 
During the course of a formal investigation, the CO or designee will instruct each person who is interviewed about the importance of
maintaining confidentiality. Any individual who is interviewed as part of an investigation is expected not to disclose to third parties
any information that is learned or provideds/he learns and/or provides during the course of the investigation.
 
Sanctions and Monitoring
 
The Board shall vigorously enforce its prohibitions against unlawful discrimination/retaliation by taking appropriate action reasonably
calculated to stop and prevent further misconduct. While observing the principles of due process, a violation of this policy may result
in disciplinary action up to and including the discharge of an employee or the suspension/expulsion of a student. All disciplinary
action will be taken in accordance with applicable State law and the terms of the relevant collective bargaining agreement(s). When
imposing discipline, the Superintendent shall consider the totality of the circumstances involved in the matter, including the ages and
maturity levels of those involved. In those cases where unlawful discrimination/retaliation is not substantiated, the Board may
consider whether the alleged conduct nevertheless warrants discipline in accordance with other Board policies, consistent with the
terms of the relevant collective bargaining agreement(s).
 
Where the Board becomes aware that a prior remedial action has been taken against a member of the School District community, all
subsequent sanctions imposed by the Board and/or Superintendent shall be reasonably calculated to end such conduct, prevent its
reoccurrence, and remedy its effects.
 
Retaliation
 
Retaliation against a person who makes a report or files a complaint alleging unlawful harassment/retaliation or participates as a
witness in an investigation is prohibited. Neither the Board nor any other person may intimidate, threaten, coerce or interfere with
any individual because the person opposed any act or practice made unlawful by any Federal or State civil rights law, or because
that individual made a report, formal complaint, testified, assisted or participated or refused to participate in any manner in an
investigation, proceeding, or hearing under those laws and/or this policy, or because that individual exercised, enjoyed, aided or
encouraged any other person in the exercise or enjoyment of any right granted or protected by those laws and/or this policy.
 
Retaliation  against a person for making a report of discrimination, filing a formal complaint, or participating in an investigation or
meeting is a serious violation of this policy that can result in imposition of disciplinary sanctions/consequences and/or other
appropriate remedies.
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Formal complaints alleging retaliation may be filed according to the internal complaint process set forth above.
 
The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation
prohibited under this policy.
 
Retaliation against a person who makes a report or files a complaint alleging unlawful discrimination, or participates as a witness in
an investigation is prohibited. Specifically, the Board will not retaliate against, coerce, intimidate, threaten or interfere with any
individual because the person opposed any act or practice made unlawful by any Federal or State civil rights law, or because that
individual made a charge, testified, assisted or participated in any manner in an investigation, proceeding, or hearing under those
laws, or because that individual exercised, enjoyed, aided or encouraged any other person in the exercise or enjoyment of any right
granted or protected by those laws.
 
Education and Training
 
In support of this policy, the Board promotes preventative educational measures to create greater awareness of unlawful
discriminatory practices. The Superintendent or designee shall provide appropriate information to all members of the School District
community related to the implementation of this policy and shall provide training for District students and staff where appropriate.
All training, as well as all information, provided regarding the Board's policy and discrimination in general, will be age and content
appropriate.
 
Retention of Investigatory Records and Materials
 
The Compliance Officer(s) is responsible for overseeing retention of all records that must be maintained pursuant to this policy. All
individuals charged with conducting investigations under this policy must retain all information, documents, electronically stored
information, and electronic media (as defined in Policy 8315) created and received as part of an investigation, which may include,
but not be limited to:
 

A. all written reports/allegations/complaints/grievances/statements/responses pertaining to an alleged violation of this policy; 
 

B. any narratives that memorialize oral reports/allegations/complaints/grievances/statements/responses pertaining to an alleged
violation of this policy; 
 

C. any documentation that memorializes the actions taken by District personnel or individuals contracted or appointed by the
Board to fulfill its responsibilities related to the investigation and/or the District’s response to the alleged violation of this
policy; 
 

D. written witness statements; 
 

E. narratives, notes from, or audio, video, or digital recordings of witness interviews/statements; 
 

F. e-mails, texts, or social media posts that directly relate to or constitute evidence pertaining to an alleged violation of this
policy (i.e., not after-the-fact commentary about or media coverage of the incident); 
 

G. notes or summaries prepared contemporaneously by the investigator in whatever form made (e.g., handwritten, keyed into a
computer or tablet, etc.), but not including transitory notes whose content is otherwise memorialized in other documents; 
 

H. written disciplinary sanctions issued to students or employees and other documentation that memorializes oral disciplinary
sanctions issued to students or employees for violations of this policy; 
 

I. dated written determinations/reports (including summaries of relevant exculpatory and inculpatory evidence) and other
documentation that memorializes oral notifications to the parties concerning the outcome of the investigation, including any
consequences imposed as a result of a violation of this policy; 
 

J. documentation of any supportiveinterim measures offered and/or provided to the Complainant and/or the
Respondent,complainants and/or the alleged perpetrators, including no contact orders issued to both parties, the dates the no
contact orders were issued, and the dates the parties acknowledged receipt of the no contact orders; 
 

K. documentation of all actions taken, both individual and systemic, to stop the discrimination or harassment, prevent its
recurrence, eliminate any hostile environment, and remedy its discriminatory effects; 
 

L. copies of the Board policy and/or procedures/guidelines used by the District to conduct the investigation, and any documents
used by the District at the time of the alleged violation to communicate the Board’s expectations to students and staff with
respect to the subject of this policy (e.g., Student Code of Conduct and/or Employee Handbooks or Codes of Conduct); 
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M. copies of any documentation that memorializes any formal or informal resolutions to the alleged discrimination or
harassment; 

[DRAFTING NOTE:  The following options should be selected if the District concludes that the following items are
not adequately encompassed in the preceding paragraphs.] 
 

N. ( ) documentation of any training provided to District personnel related to this policy, including but not limited to, notification
of the prohibitions and expectations of staff set forth in this policy and the role and responsibility of all District personnel
involved in enforcing this policy, including their duty to report alleged violations of this policy and/or conducting an
investigation of an alleged violation of this policy;  [REMINDER:  Documentation of training should be maintained
regardless of whether there is an investigation of an alleged violation of this policy.  It is best practice to
maintain a log of all staff members who participate in a training, along with the date, time and location of the
training, and a copy of the materials reviewed and/or presented during the training.] 
 

O. ( ) documentation that any rights or opportunities that the District made available to one party during the investigation were
made available to the other party on equal terms; 
 

P. ( ) copies of any notices sent to the alleged perpetrator/responding party of the allegations constituting a potential violation
of this policy; 
 

Q. ( ) copies of any notices sent to the Complainant and the Respondentcomplainant and alleged perpetrator in advance of any
interview, meeting, or hearing; 
 

R. ( ) copies of any documentation or evidence used during informal and formal disciplinary meetings and hearings, including
the investigation report, and any written responses submitted by the Complainant or the Respondent.complainant or the
alleged perpetrator.

 
The information, documents, ESI, and electronic media (as defined in Policy 8315) retained may include public records and records
exempt from disclosure under Federal and/or State law (e.g., student records).
 
These investigative records and materials created or received as part of an investigation shall be retained in accordance with Policy
8310, Policy 8315, Policy 8320, and Policy 8330 for not less than three (3) years, but longer if required by the District’s records
retention schedule.
 
© Neola 20182021

Legal A.C. 3301-35-02(A)

R.C. 3301.0711, 3302.01, 3302.03, 3313.61, 3313.611, 3313.612, 3317.03

Fourteenth Amendment, U.S. Constitution

20 U.S.C. Section 1681, Title IX of Education Amendment Act

20 U.S.C. Section 1701 et seq., Equal Educational Opportunities Act of 1974

20 U.S.C. Section 7905, Boy Scouts of America Equal Access Act

29 U.S.C. Section 794, Rehabilitation Act of 1973, as amended

42 U.S.C. Section 2000 et seq., Civil Rights Act of 1964

42 U.S.C. Section 2000ff et seq., The Genetic Information Nondiscrimination Act

42 U.S.C. 6101 et seq., Age Discrimination Act of 1975

42 U.S.C. 12101 et seq., The Americans with Disabilities Act of 1990, as amended

29 C.F.R. Part 1635

34 C.F.R. Part 110 (7/27/93)

Vocational Education Program Guidelines for Eliminating Discrimination and Denial of Services,
Department of Education, Office of Civil Rights, March 1979
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2260.01 - SECTION 504/ADA PROHIBITION AGAINST DISCRIMINATION BASED ON DISABILITY
 
Pursuant to Section 504 of the Rehabilitation Act of 1973 ("Section 504"), the Americans with Disabilities Act of 1990, as amended
("ADA"), and the implementing regulations (collectively "Section 504/ADA"), no otherwise qualified individual with a disability shall,
solely by reason of his/her disability, be excluded from participation in, be denied the benefits of, or be subjected to discrimination
under any program or activity receiving Federal financial assistance. The Board of Education does not discriminate in admission or
access to, or participation or treatment in its programs or activities. As such, the Board's policies and practices will not discriminate
against students with disabilities and the Board will make its facilities, programs, and activities accessible to qualified individuals with
disabilities.will make accessible to qualified individuals with disabilities its facilities, programs, and activities. No discrimination will be
knowingly permitted against any individual with a disability on the sole basis of that disability in any of the programs, activities,
policies, and/or practices in the District.
 
"An individual with a disability" means a person who has, had a record of, or is regarded as having, a physical or mental impairment
that substantially limits one or more major life activities. Major life activities are functions such as caring for one's self, performing
manual tasks, walking, seeing, hearing, eating, sleeping, standing, lifting, bending, speaking, breathing, learning, reading,
concentrating, thinking, communicating, and working.
 
Major life activities also include the operation of a major bodily function, including, but not limited to, functions of the immune
system, normal cell growth, digestive, bowel, bladder, neurological, brain, respiratory, circulatory, endocrine, and reproductive
functions.
 
An impairment that is episodic in nature or in remission is considered a disability if it would substantially limit a major life activity
when active.
 
The determination of whether an impairment substantially limits a major life activity must be made without regard to the
ameliorative effects of mitigating measures such as medication, medical supplies, equipment or appliances, low-vision devices (not
including ordinary eyeglasses or contact lenses), prosthetics (including limbs and devices), hearing aids and cochlear implants or
other implantable hearing devices, mobility devices, oxygen therapy equipment or supplies, assistive technology, reasonable
accommodations or auxiliary aids or services, or learned behavioral or adaptive neurological modifications.
 
With respect to public preschool, elementary and secondary educational services, a qualified person with a disability means a
disabled person:
 

A. who is of an age during which nondisabled persons are provided educational services; 
 

B. who is of any age during which it is mandatory under Ohio law to provide educational services to disabled persons; or 
 

C. to whom the State is required to provide a free appropriate public education pursuant to the Individuals with Disabilities
Education Improvement Act (IDEIA).  

 
With respect to vocational education services, a qualified person with a disability means a person with a disabilitydisabled person
who meets the academic and technical standards requisite to admission or participation in the vocational program or activity. The
Board will not deny a student with disabilities access to its vocational education programs or courses due to architectural and/or
equipment barriers, or because the student needs related aids or services to receive an appropriate education.
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Compliance Officer(s)
 
The Board designates the following individual(s) to serve as the District's 504 Compliance Officer(s)/ADA Coordinator(s) (hereinafter
referred to as the "District Compliance Officer(s)".
 
DRAFTING [NOTE: School Districts may want to consider appointing Neola suggests the Board appoint both a male and
a female District Compliance Officer in order to provide complainants with the option to report their concerns to an
individual of the gender with which they feel most comfortable. Additionally, by appointing two (2) District Compliance
Officers, there should always be a Compliance Officer available to investigate a claim that pertains to the other
Compliance Officer.]
 
_______________________________
(Name)
 
___Director of Student Services____________________________
(School District Title)
 
________330-335-1316_______________________
(Telephone Number)
 
__________524 Broad St. Wadsworth, Ohio 44281_____________________
(Office Address)
 
_______________________________
(E-mail Address)
 
 
_______________________________
(Name)
 
___________Director of the Four Cities Compact____________________
(School District Title)
 
______330-336-3571_________________________
(Telephone Number)
 
524 Broad St. Wadsworth, OH 44281_______________________________
(Office Address)
 
_______________________________
(E-mail Address)
 
The name(s), title(s), and contact information of this/these individual(s) will be published annually on the School District's web site
and)( :

A. ( ) in the parent/student and staff handbooks. 
 

B. ( ) in the School District Annual Report to the public. 
 

C. ( ) on the School District's web site. 
 

D. ( ) on each individual school's web site. 
 

E. ( ) in the School District's calendar. 
 

F. ( ) ____________________________. 

 
Building Directors shall serve as Building Section 504/ADA Compliance Officer(s) ("Building Compliance Officers").
 
The District Compliance Officer(s) ( ) is ( X) are responsible for coordinating the District's efforts to comply with and fulfill its
responsibilities under Section 504 and Title II of the ADA. A copy of Section 504 and the ADA, including copies of their implementing
regulations, may be obtained from the District Compliance Officer.
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The District Compliance Officer(s) will oversee the investigation of any complaints of discrimination based on disability, which may be
filed pursuant to the Board's adopted internal complaint procedure, and will attempt to resolve such complaints.
 
The Board will provide for the prompt and equitable resolution of complaints alleging violations of Section 504/ADA. See below. The
Board will further establish and implement a system of procedural safeguards in accordance with Section 504, including the right to
an impartial due process hearing. See AG 2260.01B.
 
Training
 
The District Compliance Officer(s) will also oversee the training of employees in the District so that all employees understand their
rights and responsibilities under Section 504 and the ADA, and are informed of the Board's policies, administrative guidelines and
practices with respect to fully implementing and complying with the requirements of Section 504/ADA.
 
The Board will provide in-service training and consultation to staff responsible for the education of persons with disabilities, as
necessary and appropriate.
 
Facilities
 
No qualified person with a disability will, because the District's facilities are inaccessible to or unusable by persons with disabilities,
be denied the benefits of, be excluded from participation in, or otherwise be subjected to discrimination under any program or
activity to which Section 504/ADA applies.
 
For facilities constructed or altered after June 3, 1977, the District will comply with applicable accessibility standards. For those
existing facilities constructed prior to June 3, 1977, the District is committed to operating its programs and activities so that they are
readily accessible to persons with disabilities. This includes, but is not limited to, providing accommodations to parents with
disabilities who desire access to their child's educational program or meetings pertinent thereto. Programs and activities will be
designed and scheduled so that the location and nature of the facility or area will not deny a student with a disability the opportunity
to participate on the same basis as students without disabilities.
 
Education
 
The Board is committed to identifying, evaluating, and providing a free appropriate public education (FAPE) to students within its
jurisdiction who have a physical or mental impairment that substantially limits one or more major life activities, regardless of the
nature or severity of their disabilities.
 
An appropriate education may include regular or special education and related aids and services to accommodate the unique needs
of students with disabilities. For students with disabilitiesdisabled students who are not eligible for specially designed instruction
under the IDEIA, the special education and related aids and services (including accommodations/modifications/interventions) they
need in order to have their needs met as adequately as the needs of nondisabled students are met, shall be delineated, along with
their placement, in a Section 504 Plan (Form 2260.01A F13). Parents/guardians/custodians ("parents") are invited and encouraged
to participate fully in the evaluation process and development of a Section 504 Plan. The quality of education services provided
to students with disabilities will be equal to the quality of services provided to students without disabilities.
 
The Board is committed to educating (or providing for the education of) each qualified person with a disability who resides within the
District with persons who are not disabled to the maximum extent appropriate. Generally, the District will place a person with a
disability in the regular educational environment unless it is demonstrated that the education of the person in the regular
environment, even with the use of supplementary aids and services cannot be achieved satisfactorily. If the District places a person
in a setting other than the regular educational environment, it shall take into account the proximity of the alternate setting to the
person's home. If the Board operates a separate class or facility that is identifiable as being for persons with disabilities, the facility,
program, and activities and services must be comparable to the facilities, programs, and activities and services offered to students
without a disability.
 
The Board will provide non-academic extracurricular services and activities in such a manner as is necessary to afford qualified
persons with disabilities an equal opportunity for participation in such services and activities. Non-academic and extracurricular
services and activities may include counseling services, physical recreational athletics, transportation, health services, recreational
activities, special interest groups or clubs sponsored by the District, referrals to agencies that provide assistance to persons with
disabilities, and employment of students. In providing or arranging for the provision of meals and recess periods, and non-academic
and extracurricular services and activities, including those listed above, the District will verify that persons with disabilities
participate with persons without disabilities in such services and activities to the maximum extent appropriate.
 
Notice
 
Notice of the Board's policy on nondiscrimination in education practices and the identity of the District's Compliance Officer(s) will be
published on the District's website and posted throughout the District and includedpublished in the District's recruitment statements
or general information publications.
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Complaint Procedures
 
If a person believes that s/he has been discriminated against on the basis of his/her disability, the person may utilize the following
complaint procedures as a means of reaching, at the lowest possible administrative level, a prompt and equitable resolution of the
matter.
 
In accordance with Section 504 of the Rehabilitation Act of 1973 and its implementing regulations ("Section 504"), parents and
students will be notified of their right to file an internal complaint regarding an alleged violation, misinterpretation or misapplication
of Section 504. In addition, students and their parents will be notified of their right to file a complaint with the U.S. Department of
Education's Office for Civil Rights. Finally, students and parents will be advised of their right to request a due process hearing before
an Impartial Hearing Officer (IHO) regarding the identification, evaluation or educational placement of persons with disabilities, and
their right to examine relevant education records.
 
Internal complaints and requests for due process hearings must be put in writing and must identify the specific circumstances or
areas of dispute that have given rise to the complaint or the request for a hearing, and offer possible solutions to the dispute. The
complaint or request for due process hearing must be filed with a District Compliance Officer within specified time limits. The
District's Compliance Officer is available to assist individuals in filing a complaint or request.
 
Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s) (i.e., a day(s) that the
Board office is open for normal operating hours, Monday – Friday, excluding State-recognized holidays).
 
Internal Complaint Procedures
 
An internal complaint may be filed by a student and/or parent. A student and/or parent may initiate the internal complaint procedure
when s/he/they believe that a violation, misapplication or misinterpretation of Section 504 has occurred. Additionally, the following
procedure may be used for any disagreement with respect to actions regarding the identification, evaluation, or educational program
or placement of students who are identified as disabled or believed to be disabled pursuant to Section 504, and are not eligible under
the IDEIA, except in the case of disciplinary actions where the provisions of the Student Code of Conduct apply. Use of the internal
complaint procedure is not a prerequisite to the pursuit of other remedies, including the filing of a complaint with the U.S.
Department of Education's Office for Civil Rights or requesting a due process hearing.
 
Step 1
 
Investigation by the Building Compliance Officer: A student or parent may initiate an investigation by filing a written internal
complaint with the Building Compliance Officer. The complaint should fully describe the circumstances giving rise to the dispute and
how the child is adversely affected. The complaint must be filed as soon as possible, but not longer than thirty (30) calendar days
after disclosure of the facts giving rise to the complaint. The Building Compliance Officer shall conduct an impartial investigation of
the complaint. As part of the investigation, the Building Compliance Officer shall permit the complainant to present witnesses and
other evidence in support of the complaint. The investigation shall be completed within fifteen (15) school days of the written
complaint being filed. The Building Compliance Officer will notify the complainant in writing of his/her decision.
 
Step 2
 
Appeal to the District Compliance Officer: If the complaint is not resolved satisfactorily at Step 1, the student or parent may appeal
the Building Compliance Officer's decision in writing to the District Compliance Officer. The appeal must be made within five (5)
school days following receipt of the Building Compliance Officer's decision. The District Compliance Officer will review the case, may
conduct an informal hearing, and will notify all parties in writing of his/her decision within ten (10) school days of receiving the
appeal. 
 
Step 3
 
If the complaint is not resolved satisfactorily at Step 2, the student or parent may request a due process hearing, provided the
complaint involves an issue related to the identification, evaluation, or placement of the student. 
 
If it is determined that the Complainant was subjected to unlawful discrimination, the Building and District Compliance OfficersCOs
must identify what corrective action will be taken to stop, remedy, and prevent the recurrence of the discrimination/retaliation. The
corrective action should be reasonable, timely, age-appropriate and effective, and tailored to the specific situation.
 
OCR Complaint
 
At any time, if a student or parent believes that s/he has been subjected to discrimination based upon his/her disability in violation
of Section 504 or the ADA, the individual may file a complaint with the U.S. Department of Education's Office for Civil Rights
("OCR"). The OCR can be reached at:
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U.S. Department of Education 
Office for Civil Rights 
Cleveland Office 
1350 Euclid Avenue, Suite 325 
Cleveland, Ohio 44115 
(216) 522-4970 
FAX: (216) 522-2573 
TDD: (216) 522-4944 
E-mail: OCR.Cleveland@ed.gov 
Web: http://www.ed.gov/ocr 
 
Except in extraordinary circumstances, the OCR does not review the result of individual placement and other educational decisions,
so long as the District complies with the "process" requirements of Subpart D of Section 504.
 
Retaliation
 
Retaliation against a person who makes a report or files a complaint alleging unlawful discrimination, or participates as a witness in
an investigation, is prohibited. Specifically, the Board will not retaliate against, coerce, intimidate, threaten or interfere with any
individual because the person opposed any act or practice made unlawful by Section 504 or the ADA, or because that individual
made a charge, testified, assisted or participated in any manner in an investigation, proceeding, or hearing under those laws, or
because that individual exercised, enjoyed, aided or encouraged any other person in the exercise or enjoyment of any right granted
or protected by those laws.
Retaliation against a person who makes a report or files a complaint alleging unlawful discrimination/retaliation or participates as a
witness in an investigation is prohibited. Neither the Board nor any other person may intimidate, threaten, coerce or interfere with
any individual because the person opposed any act or practice made unlawful by Section 504 or the ADA, or because that individual
made a report, formal complaint, testified, assisted or participated or refused to participate in any manner in an investigation,
proceeding, or hearing under those laws and/or this policy, or because that individual exercised, enjoyed, aided or encouraged any
other person in the exercise or enjoyment of any right granted or protected by those laws and/or this policy.
 
Retaliation against a person for making a report of discrimination, filing a formal complaint, or participating in an investigation or
meeting is a serious violation of this policy that can result in imposition of disciplinary sanctions/consequences and/or other
appropriate remedies.
 
Formal complaints alleging retaliation may be filed according to the internal complaint process set forth above.
 
The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation
prohibited under this policy.
 
© Neola 20142021

Legal 29 U.S.C. 794, Section 504 Rehabilitation Act of 1973, as amended

34 C.F.R. Part 104

42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
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2266 - NONDISCRIMINATION ON THE BASIS OF SEX IN EDUCATION PROGRAMS OR ACTIVITIES
 
Introduction
 
The Board of Education of the ___Wadsworth City____________ School District (hereinafter referred to as “the Board” or “the
District”) does not discriminate on the basis of sex (including sexual orientation or gender identity), in its education programs or
activities, and is required by Title IX of the Education Amendments Act of 1972, and its implementing regulations, not to discriminate
in such a manner. The requirement not to discriminate in its education program or activity extends to admission and employment.
[DRAFTING NOTE: In the new Title IX regulations, the term “admission” refers to admission to postsecondary
institutions (i.e., institutions of graduate higher education, institutions of undergraduate higher education, institutions
of professional education, and institutions of vocational education); thus, if a K-12 school does not operate a vocational
program (e.g., a school or institution that has as its primary purpose preparation of students to pursue a technical,
skilled, or semiskilled occupation or trade, or to pursue study in a technical field, whether or not the school or
institution offers certificates, diplomas, or degrees and whether or not it offers fulltime study), the K-12 school does
not officially need to include “admission and” in the preceding sentence (and where that phrase is used throughout
this policy); Neola, however, has elected to include it because all K-12 schools “enroll” students and often the term
“enroll” is viewed as synonymous with the term “admit.” Since K-12 schools cannot discriminate when enrolling
students into the education programs or activities that they operate, it seems appropriate to include the term
“admission.”] The Board is committed to maintaining an education and work environment that is free from discrimination based on
sex, including sexual harassment.
 
The Board prohibits Sexual Harassment that occurs within its education programs and activities. When the District has actual
knowledge of Sexual Harassment in its education program or activity against a person in the United States, it shall promptly respond
in a manner that is not deliberately indifferent.
 
Pursuant to its Title IX obligations, the Board is committed to eliminating Sexual Harassment and will take appropriate action when
an individual is determined responsible for violating this policy. Board employees, students, third-partyThird Party vendors and
contractors, guests, and other members of the School District community who commit Sexual Harassment are subject to the full
range of disciplinary sanctions set forth in this policy. The Board will provide persons who have experienced Sexual Harassment
ongoing remedies as reasonably necessary to restore or preserve access to the District’s education programs and activities.
 
Coverage
 
This policy applies to Sexual Harassment that occurs within the District’s education programs and activities and that is committed by
a member of the School District community or a Third Party.
 
This policy does not apply to Sexual Harassment that occurs off school grounds, in a private setting, and outside the scope of the
District’s education programs and activities; such Sexual Misconduct/Sexual Activity may be prohibited by the Student Code of
Conduct if committed by a student, or by Board policies and administrative guidelines, applicable State and/or Federal laws ( )
and/or Employee/Administrator Handbook(s) [END OF OPTION] if committed by a Board employee.
 
Consistent with the U.S. Department of Education’s implementing regulations for Title IX, this policy does not apply to Sexual
Harassment that occurs outside the geographic boundaries of the United States, even if the Sexual Harassment occurs in the
District’s education programs or activities. Sexual Harassment that occurs outside the geographic boundaries of the United States is
governed by the Student Code of Conduct if committed by a student, or by Board policies and administrative guidelines, applicable
State and/or Federal laws ( ) and/or Employee/Administrator Handbook(s) [END OF OPTION] if committed by a Board employee.
 
Definitions
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Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed according to their
plain and ordinary meanings.
 
Sexual Harassment: “Sexual Harassment” means conduct on the basis of sex that satisfies one or more of the following:
 

A. A Board employee conditioning the provision of an aid, benefit, or service of the District on an individual’s participation in
unwelcome sexual conduct (often called “quid pro quo” harassment); 
 

B. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively offensive that it
effectively denies a person equal access to the District’s education program or activity; or 
 

C. “Sexual assault” as defined in 20 U.S.C. 1092(f)(6)A(v), or “dating violence” as defined in 34 U.S.C. 12291(a)(10), “domestic
violence” as defined in 34 U.S.C. 12291(a)(8), or “stalking” as defined in 34 U.S.C. 12291(a)(30). 

“Sexual assault” means any sexual act directed against another person, without the consent of the victim, including instances
where the victim is incapable of giving consent, and the "nonforcible" sex offenses of Incest and Statutory Rape. Sexual
assault includes rape, sodomy, sexual assault with an object, fondling, incest, and statutory rape. 
 

1. [DRAFTING NOTE: Select Option 1 or Option 2. While Neola is comfortable with Option 2, given that
offenses 2 (sodomy) and 3 (sexual assault with an object) pick-up parts of Option 1 that are not included
in Option 2, Neola suggests the Board consult with its local legal counsel concerning which definition of
“Rape” to adopt. By way of background, Option 1 represents the definition of “Rape” that is required by
the Clery Act’s regulations – i.e., the definition contained in the Summary Reporting System (“SRS”) of the
FBI’s Uniform Crime Reporting (“UCR”) Program. Unfortunately, the SRS is being faded out effective
January 2021; at that time, the SRS is being replaced by the National Incident-Based Reporting System
(NIBRS), which contains a different definition of “Rape” – i.e., the definition contained in Option 2.
Additionally, it is relevant to note that the definitions of the remaining sexual assault offenses are already
derived from the NIBRS’s definitions. If a Board selects Option 1, it may be necessary to later update the
policy to a new definition of “Rape” (i.e., the one contained in Option 2) once the SRS is retired.
Alternatively, a Board could include both definitions to hopefully minimize the need to amend this policy –
even on a technical amendment basis so soon after it is adopted. If a Board elects to include both
definitions, it should include the following parentheticals: (a) at the end of Option 1: “(effective until the
FBI retires the Summary Reporting System, which is scheduled for January 2021”; and (b) at the end of
Option 2: “(effective upon retirement of the Summary Reporting System, which is scheduled for January
2021.”] 

[ ] [OPTION 1] Rape is penetration, no matter how slight, of the vagina or anus with any body part or object, or oral
penetration by a sex organ of another person, without the consent of the victim, including instances where the victim
is incapable of giving consent because of age or because of temporary or permanent mental or physical incapacity.
Attempted rape is included. [END OF OPTION 1]

[ ] [OPTION 2] Rape is the carnal knowledge of a person (i.e., penetration, no matter how slight, of the genita or
anal opening of a person), without the consent of the victim,  including instances where the victim is incapable of
giving consent because of age or because of temporary or permanent mental or physical incapacity. [END OF
OPTION 2] 
 

2. Sodomy is oral or anal sexual intercourse with another person, without the consent of the victim, including instances
where the victim is incapable of giving consent because of age or because of temporary or permanent mental or
physical incapacity. 
 

3. Sexual Assault with an Object is using an object or instrument to unlawfully penetrate, however slightly, the genital or
anal opening of the body of another person, without the consent of the victim, including instances where the victim is
incapable of giving consent because of age or because of temporary or permanent mental or physical incapacity. An
“object” or “instrument” is anything used by the offender other than the offender’s genitalia. 
 

4. Fondling is the touching of the private body parts of another person for the purpose of sexual gratification, without the
consent of the victim, including instances where the victim is incapable of giving consent because of age or because of
temporary or permanent mental or physical incapacity. 
 

5. Incest is nonforcible sexual intercourse between persons who are related to each other within the degrees wherein
marriage is prohibited by State law. 
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6. Statutory Rape is nonforcible sexual intercourse with a person who is under the statutory age of consent as defined by
State law. 
 

7. Consent refers to words or actions that a reasonable person would understand as agreement to engage in the sexual
conduct at issue. A person may be incapable of giving consent because of age or because of temporary or permanent
mental or physical incapacity. A person who is incapacitated is not capable of giving consent. [DRAFTING NOTE: The
Title IX regulations do not require the Board to adopt a particular definition of “consent,” but it is
advisable to adopt a definition because “consent” is an element of each of the first four terms listed
above. Since there are a number of different definitions of consent from which to choose, the Board
should consult its local legal counsel concerning selecting a specific definition of consent that represents
its position on the topic; the investigator(s) and decision-maker(s) will then uniformly apply the adopted
definition.] 
 

8. Incapacitated refers to the state where a person does not understand and/or appreciate the nature or fact of sexual
activity due to the effect of drugs or alcohol consumption, medical condition, disability, or due to a state of
unconsciousness or sleep. [DRAFTING NOTE: Depending on the definition of “consent” that the Board adopts,
it may be necessary to define “incapacitated” in the policy. If it is not defined in the policy, it should
certainly be defined in the Administrative Guideline; even if defined in the policy, the Administrative
Guideline provides an opportunity to expand on the concept of “consent” and what the Board means by
the term “incapacitated.”]
 

D. “Domestic violence” includes felony or misdemeanor crimes of violence committed by: 
 

1. a current or former spouse or intimate partner of the victim; 
 

2. a person with whom the victim shares a child in common; 
 

3. a person who is cohabitating with or has cohabitated with the victim as a spouse or intimate partner; 
 

4. a person similarly situated to a spouse of the victim under the domestic or family violence laws of the jurisdiction in
which the crime occurred; or 
 

5. any other person against an adult or youth victim who is protected from that person’s acts under the domestic or
family violence laws of the jurisdiction in which the crime occurred. 
 

E. “Dating violence” means violence committed by a person who is or has been in a social relationship of a romantic or intimate
nature with the victim. The existence of such a relationship shall be determined based on consideration of the length of the
relationship, the type of relationship, and the frequency of interaction between the persons involved in the relationship. 
 

F. “Stalking” means engaging in a course of conduct directed at a specific person that would cause a reasonable person to – (1)
fear for the person’s safety or the safety of others; or (2) suffer substantial emotional distress.

 
Complainant: “Complainant” means an individual who is alleged to be the victim of conduct that could constitute Sexual
Harassment.
 
Respondent: “Respondent” means an individual who has been reported to be the perpetrator of conduct that could constitute
Sexual Harassment.
 
Formal Complaint: “Formal Complaint” means a document filed by a Complainant or signed by the Title IX Coordinator alleging
Sexual Harassment against a Respondent and requesting that the District investigate the allegation(s) of Sexual Harassment. At the
time of filing a Formal Complaint with the District, a Complainant must be participating in or attempting to participate in the District’s
education program or activity. A “document filed by a complainant’’ means a document or electronic submission (such as by
electronic mail or through an online portal that the Board provides for this purpose) that contains the Complainant’s physical or
digital signature, or otherwise indicates that the Complainant is the person filing the Formal Complaint. Where the Title IX
Coordinator signs a Formal Complaint, the Title IX Coordinator is not a Complainant or a party to the Formal Complaint and must not
have a conflict of interest or bias for or against complainants or respondents generally or an individual complainant or respondent.
 
Actual Knowledge: “Actual knowledge” means notice of Sexual Harassment or allegations of Sexual Harassment to the District’s
Title IX Coordinator, or any District official who has authority to institute corrective measures on behalf of the Board, or any Board
employee. The mere ability or obligation to report Sexual Harassment or to inform a student about how to report Sexual
Harassment, or having been trained to do so, does not qualify an individual as one who has authority to institute corrective
measures on behalf of the District. “Notice” includes, but is not limited to, a report of Sexual Harassment to the Title IX Coordinator.
This standard is not met when the only District official with actual knowledge is the Respondent.
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Supportive Measures: “Supportive measures” means non-disciplinary, non-punitive individualized services offered as appropriate,
as reasonably available, and without fee or charge to the Complainant or the Respondent before or after the filing of a Formal
Complaint or where no Formal Complaint has been filed. Such measures are designed to restore or preserve equal access to the
District’s education program or activity without unreasonably burdening the other party, including measures designed to protect the
safety of all parties or the District’s educational environment, or deter Sexual Harassment. Supportive measures may include
counseling, extensions of deadlines or other course-related adjustments, modifications of work or class schedules, school/campus
escort services, mutual restrictions of contact between the parties, changes in work locations), leaves of absence, increased security
and monitoring of certain areas of the campus (including school buildings and facilities), ( ) referral to Employee Assistance Program
[END OF OPTION], and other similar measures.
 
Education Program or Activity: “Education program or activity” refers to all operations of the District, including but not limited to
in-person and online educational instruction, employment, extracurricular activities, athletics, performances, and community
engagement and outreach programs. The term applies to all activity that occurs on school grounds or on other property owned or
occupied by the Board. It also includes locations, events and circumstances that take place off-school property/grounds over which
the Board exercises substantial control over both the Respondent and the context in which the Sexual Harassment occurs.
 
School District community: “School District community” refers to students and Board employees (i.e., administrators, and
professional and classified staff), as well as Board members, agents, volunteers, contractors, or other persons subject to the control
and supervision of the Board.
 
Third Parties: “Third Parties” include, but are not limited to, guests and/or visitors on School District property (e.g., visiting
speakers, participants on opposing athletic teams, parents), vendors doing business with, or seeking to do business with the Board,
and other individuals who come in contact with members of the School District community at school-related events/activities
(whether on or off District property). 
 
Inculpatory Evidence: “Inculpatory evidence” is evidence that tends to establish a Respondent’s responsibility for alleged Sexual
Harassment.
 
Exculpatory Evidence: “Exculpatory evidence” is evidence that tends to clear or excuse a Respondent from allegations of Sexual
Harassment.
 
Day(s): Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s) (i.e., a day(s) that
the Board office is open for normal operating hours, Monday – Friday, excluding State-recognized holidays).
 
Eligible Student: “Eligible Student” means a student who has reached eighteen (18) years of age or is attending an institution of
postsecondary education.
 
Title IX Coordinator(s)
 
The Board designates and authorizes the following individual(s) to oversee and coordinate its efforts to comply with Title IX and its
implementing regulations:
 
[DRAFTING NOTE: Neola suggests the Board consider appointing both a male and a female Title IX Coordinator. The
Board must list either the Name or Title of the Title IX Coordinator; while the Board may list both the Name and Title,
Neola suggests that the Board consider only listing the Title in this policy (so it does not need to revise/amend its
policy whenever there is a change in the actual person(s) holding the designated position(s)), but list both the Name
and Title in the requisite postings (e.g., website) and publications (e.g., handbooks) ( ) and in the Administrative
Guideline.]
 
_______________________________
(Name)
 
__Director of Student Services_____________________________
(School District Title)
 
____330-335-1316___________________________
(Telephone Number)
 
______524 Broad St. Wadsworth, OH 44281_________________________
(Office Address)
 
_______________________________
(E-mail Address)
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_______________________________
(Name)
 
____Director of the Four Cities Compact___________________________
(School District Title)
 
_____330-336-3571__________________________
(Telephone Number)
 
________524 Broad St. Wadsworth, OH 44281_______________________
(Office Address)
 
_______________________________
(E-mail Address)
 
The Title IX Coordinator shall report directly to the Superintendent. Questions about this policy should be directed to the Title IX
Coordinator.
 
The Superintendent shall notify applicants for admission and employment, students, parents or legal guardians of elementary and
secondary school students, Board employees, and all unions or professional organizations holding collective bargaining or
professional agreements with the Board of the following information:
 
The Board of the ____Wadsworth City ___________ School District does not discriminate on the basis of sex in its education
program or activity, and is required by Title IX and its implementing regulations not to discriminate in such a manner. The
requirement not to discriminate in its education program or activity extends to admission and employment. The District’s Title IX
Coordinator(s) is/are: 

_______________________________ 
(Name) 

______Director of Student Services_________________________ 
(School District Title) 

______330-335-1316_________________________ 
(Telephone Number) 

______524 Broad St. Wadsworth, OH 44281_________________________ 
(Office Address) 

_______________________________ 
(E-mail Address)
 
_______________________________ 
(Name) 

_________Director of the Four Cities Compact______________________ 
(School District Title) 

________330-336-3571_______________________ 
(Telephone Number) 

_______524 Broad St. Wadsworth, OH 44281________________________ 
(Office Address) 

_______________________________ 
(E-mail Address)
 
Any inquiries about the application of Title IX and its implementing regulations to the District may be referred to the Title IX
Coordinator(s), the Assistant Secretary for the U.S. Department of Education’s Office for Civil Rights, or both.
 
The Board has adopted a grievance process and procedures that provide for the prompt and equitable resolution of student and
employee complaints alleging any action that is prohibited by Title IX and/or its implementing regulations. The grievance process and
procedures are included in Policy 2266 – Nondiscrimination on the Basis of Sex in Education Programs or Activities, which is available



2/26/2021 BoardDocs® PL

https://go.boarddocs.com/oh/wadsoh/Board.nsf/Private?open&login# 6/19

at: http://go.boarddocs.com/oh/wadsoh/Board.nsf/goto?open&id=BTCPJZ63C4B6 [insert the web address at which Policy 2266
can be found; or insert a hyperlink tied to the title of the policy] The grievance process and procedures specifically address
how to report or file a complaint of sex discrimination, how to report or file a formal complaint of Sexual Harassment, and how the
District will respond.

 
The Superintendent shall also prominently display the Title IX Coordinator’s(s’) contact information – including name(s) and/or
title(s), phone number(s), office address(es), and e-mail address(es) – and this policy on the District’s website and in each handbook
or catalog that the Board makes available to applicants for admission and employment, students, parents or legal guardians of
elementary and secondary school students, Board employees, and all unions or professional organizations holding collective
bargaining or professional agreements.
 
Grievance Process and Procedures
 
The Board is committed to promptly and equitably resolving student and employee complaints alleging Sexual Harassment. The
District’s response to allegations of Sexual Harassment will treat Complainants and Respondents equitably, including providing
supportive measures to the Complainant and Respondent, as appropriate, and following this Grievance Process before imposition of
any disciplinary sanctions or other actions, other than supportive measures, against the Respondent.
 
The Title IX Coordinator(s), along with any investigator(s), decision-maker(s), or any person(s) designated to facilitate an informal
resolution process, shall not have a conflict of interest or bias for or against complainants or respondents generally or an individual
complainant or respondent.
 
If a determination of responsibility for Sexual Harassment is made against the Respondent, the Board will provide remedies to the
Complainant. The remedies will be designed to restore or preserve equal access to the District’s education program or activity.
Potential remedies include, but are not limited to, individualized services that constitute supportive measures. Remedies may also be
disciplinary or punitive in nature and may burden the Respondent.
 
Report of Sexual Discrimination/Harassment
 
Any person may report sex discrimination, including Sexual Harassment (whether or not the person reporting is the person alleged
to be the victim of conduct that could constitute sex discrimination or Sexual Harassment), in person, by mail, by telephone, or by
electronic mail, using the Title IX Coordinator’s(s’) contact information listed above, or by any other means that results in the Title IX
Coordinator receiving the person’s oral or written report. Reports may be made at any time (including during non-business hours),
by using the telephone number(s) or electronic mail address(es), or by mail to the office address(es), listed for the Title IX
Coordinator(s). ( ) Anonymous reports may be submitted using [ ] the online reporting form posted at [insert the web address
for the reporting form, or insert a hyperlink tied to the phrase “online reporting form” [or] ( )  the hotline reporting
number ([insert phone number]).
 
Students, Board members, and Board employees are required, and other members of the School District community, and Third
Parties) are encouraged, to report allegations of sex discrimination or Sexual Harassment promptly to the/a Title IX Coordinator or to
any Board employee, who will in turn notify the/a Title IX Coordinator. [DRAFTING NOTE: All Board employees are mandatory
reporters pursuant to the Title IX regulations. Existing policy, however, also requires students and Board members to
report any information they have concerning allegations of sex discrimination or Sexual Harassment. Neola suggests
that the Board continue this additional requirement in this policy, along with the language encouraging other
individuals to make such reports; this will coincide with similar requirements that are imposed on Board members and
students in other nondiscrimination and anti-harassment policies. If the Board decides it does not want to go beyond
the scope of the regulations for purposes of this policy, it should replace the first sentence of this paragraph with
either of the following: “Board employees are required to report allegations of sex discrimination or Sexual
Harassment promptly to the Title IX Coordinator.” OR “Board employees are required, and other members of the
School District community and Third Parties are encouraged, to report allegations of sex discrimination or Sexual
Harassment promptly to the/a Title IX Coordinator or to any Board employee, who in turn will notify the/a Title IX
Coordinator.”] Reports can be made orally or in writing and should be as specific as possible. The person making the report should,
to the extent known, identify the alleged victim(s), perpetrator(s), and witness(es), and describe in detail what occurred, including
date(s), time(s), and location(s).
 
If a report involves allegations of Sexual Harassment by or involving the Title IX Coordinator, the person making the report should
submit it to the Superintendent, or another Board employee who, in turn, will notify the Superintendent of the report. The
Superintendent will then serve in place of the Title IX Coordinator for purposes of addressing that report of Sexual Harassment.
[DRAFTING NOTE: If the Superintendent is the Title IX Coordinator, substitute “Board President” in place of
“Superintendent.”]
 
The Board does business with various vendors, contractors, and other third-partiesThird Parties who are not students or employees
of the Board. Notwithstanding any rights that a given vendor, contractor, or third-partyThird Party Respondent may have under this
policy, the Board retains the right to limit any vendor’s, contractor’s, or third-party’sThird Party's access to school grounds for any
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reason. The Board further retains all rights it enjoys by contract or law to terminate its relationship with any vendor, contractor, or
third-partyThird Party irrespective of any process or outcome under this policy.
 
A person may file criminal charges simultaneously with filing a Formal Complaint. A person does not need to wait until the Title IX
investigation is completed before filing a criminal complaint. Likewise, questions or complaints relating to Title IX may be filed with
the U.S. Department of Education’s Office for Civil Rights at any time.
 
Any allegations of Sexual Misconduct/Sexual Activity not involving Sexual Harassment will be addressed through the procedures
outlined in Board policies, ( ) and/or administrative guidelines, [END OF OPTION] the applicable Student Code of Conduct,
applicable collective bargaining agreement, and/or Employee/Administrator Handbook.
 
Because the Board is considered to have actual knowledge of Sexual Harassment or allegations of Sexual Harassment if any Board
employee has such knowledge, and because the Board must take specific actions when it has notice of Sexual Harassment or
allegations of Sexual Harassment, a Board employee who has independent knowledge of or receives a report involving allegations of
sex discrimination and/or Sexual Harassment must notify the/a Title IX Coordinator within two (2) days of learning the information
or receiving the report. DRAFTING NOTE: The regulations do not specify within how many days the Board employee must
notify the Title IX Coordinator of receiving a report of Sexual Harassment; Neola suggests “two (2) days”.
Alternatively, the Board could make this language more open-ended – e.g., “* * * must immediately/promptly notify
the/a Title IX Coordinator of such information or report.”] The Board employee must also comply with mandatory reporting
responsibilities pursuant to R.C. 2151.412 and Policy 8462 – Student Abuse and Neglect, if applicable. If the Board employee’s
knowledge is based on another individual bringing the information to the Board employee’s attention and the reporting individual
submitted a written complaint to the Board employee, the Board employee must provide the written complaint to the Title IX
Coordinator.
 
If a Board employee fails to report an incident of Sexual Harassment of which the Board employee is aware, the Board employee
may be subject to disciplinary action, up to and including termination.
 
When a report of Sexual Harassment is made, the Title IX Coordinator shall promptly (i.e., within two (2) days DRAFTING NOTE:
The regulations do not define “promptly” or otherwise specify within how many days the contact has to be made; Neola
suggests “two (2) days”.] of the Title IX Coordinator’s receipt of the report of Sexual Harassment) contact the Complainant
(including the parent/guardian if the Complainant is under 18 years of age or under guardianship) to discuss the availability of
supportive measures, consider the Complainant’s wishes with respect to supportive measures, inform the Complainant of the
availability of supportive measures with or without the filing of a Formal Complaint, and explain to the Complainant the process for
filing a Formal Complaint. The Title IX Coordinator is responsible for coordinating the effective implementation of supportive
measures. Any supportive measures provided to the Complainant or Respondent shall be maintained as confidential, to the extent
that maintaining such confidentiality will not impair the ability of the District to provide the supportive measures.
 
Emergency Removal: Subject to limitations and/or procedures imposed by State and/or Federal law, the District may remove a
student Respondent from its education program or activity on an emergency basis after conducting an individualized safety and risk
analysis. The purposes of the individualized safety and risk analysis is to determine whether the student Respondent poses an
immediate threat to the physical health or safety of any student or other individual arising from the allegations of Sexual Harassment
that justifies removal. If the District determines the student Respondent poses such a threat, it will so notify the student Respondent
and the student Respondent will have an opportunity to challenge the decision immediately following the removal. See Policy 5610 –
Removal, Suspension, Expulsion, and Permanent Exclusion of Student, Policy 5610.03 – Emergency Removal of Students, and Policy
5611 – Due Process Rights. [DRAFTING NOTE: The Board may substitute “Superintendent” or “Title IX Coordinator” in
place of “District” in the first sentence. Alternatively, the Superintendent could designate, through the administrative
guideline, one or more administrators, including the Title IX Coordinator, to make emergency removal decisions after
conducting the individualized safety and risk analysis. In Ohio, emergency removals may only be imposed in the
manner delineated in ORC 3313.66. Additionally, emergency removals must be conducted in compliance with the
Individuals with Disabilities Education Improvement Act and/or Section 504 of the Rehabilitation Act of 1973.]
 
If the Respondent is a non-student employee, the District may place the Respondent on administrative leave during the pendency of
the grievance process.
 
For all other Respondents, including other members of the School District community and Third Parties, the Board retains broad
discretion to prohibit such persons from entering onto its school grounds and other properties at any time and for any reason,
whether after receiving a report of Sexual Harassment or otherwise.
 
Formal Complaint of Sexual Harassment
 
A Formal Complaint may be filed with the Title IX Coordinator in person, by mail, or by electronic mail, by using the contact
information set forth above ( ) and by __________ DRAFTING NOTE: The Board may set forth additional method(s) by
which a Formal Complaint may be filed (e.g., online portal submission).] If a Formal Complaint involves allegations of Sexual
Harassment by or involving the Title IX Coordinator, the Complainant should submit the Formal Complaint to the Superintendent,
who will designate another person to serve in place of the Title IX Coordinator for the limited purpose of implementing the grievance
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process and procedures with respect to that Formal Complaint. [DRAFTING NOTE: If the Superintendent is the Title IX
Coordinator, substitute “Board President” in place of “Superintendent” in the preceding sentence.]
 
When the Title IX Coordinator receives a Formal Complaint or signs a Formal Complaint, the District will follow its Grievance Process
and Procedures, as set forth herein. Specifically, the District will undertake an objective evaluation of all relevant evidence –
including both inculpatory and exculpatory evidence – and provide that credibility determinations will not be based on a person’s
status as a Complainant, Respondent, or witness.
 
It is a violation of this policy for a Complainant(s), Respondent(s), and/or witness(es) to knowingly making false statements or
knowingly submitting false information during the grievance process, including intentionally making a false report of Sexual
Harassment or submitting a false Formal Complaint. The Board will not tolerate such conduct, which is a violation of the Student
Code of Conduct ( ) and the Employee/Administrator Handbook. [DRAFTING NOTE: The Board should confirm/verify that its
Student Code of Conduct and any Employee/Administrator Handbook(s) include a prohibition against intentionally
making a false report, submitting a false Formal Complaint, or making a false statement or submitting false
information during a Title IX grievance process. Such misconduct should be a sanctionable offensive pursuant to the
Student Code of Conduct and Employee/Administrator Handbook(s).]
 
The Respondent is presumed not responsible for the alleged conduct until a determination regarding responsibility is made at the
conclusion of the grievance process.
 
Timeline
 
The District will seek to conclude the grievance process, including resolving any appeals, within sixty (60) days of receipt of the
Formal Complaint. [DRAFTING NOTE: The Title IX regulations do not specify a deadline for completing the grievance
process; Neola suggests sixty (60) days (i.e., twelve (12) weeks) based on the following considerations: (1) within
two (2) days of receipt of the Formal Complaint, the Title IX Coordinator sends requisite notice to parties; (2) two (2)
weeks (fourteen (14) calendar days) to investigate (remember the need for advance written notice to a party and
adequate time for the party to prepare before any interviews/hearings/meetings; time for parties to present witnesses
(including expert witnesses) and other inculpatory or exculpatory evidence); (3) at the conclusion of the investigation
and before finalizing the investigative report, two (2) weeks (a minimum of ten (10) calendar days) for the parties to
review the evidence and submit their feedback; (4) up to a week (i.e., seven (7) calendar days) for the investigator to
consider such feedback and prepare the investigative report; (4) two (2) week (a minimum of ten (10) calendar days)
for the parties to review the investigative report and submit questions and receive answers to questions submitted to
parties and witnesses (if the Board permits hearings, the hearing cannot occur until the Complainant and Respondent
have had a minimum of ten (10) calendar days to review the investigative report); (5) a week (i.e., seven (7) calendar
days) for the decision-maker(s) to prepare the decision; (6) up to a week (Neola suggests three to five calendar days)
for the parties to review the decision and submit a notice of appeal; (7) a week (seven (7) calendar days) for the
parties to submit their written statements in support of or in opposition to the appeal; and (8) a week (seven (7)
calendar days) for the appeal decision-maker(s) to prepare a final decision. Any informal resolution process could
impact this schedule. Given this fairly aggressive timeline, the Board may want to remove the appeal process from this
timeline – i.e., delete the phrase “, including resolving any appeals,” from the sentence, which would allow more time
for potential use of the informal resolution process. Further, the preceding schedule does not provide time for a
hearing that could further extend the timeline needed to complete the grievance process.]
 
If the Title IX Coordinator offers informal resolution processes, the informal resolution processes may not be used by the
Complainant or Respondent to unduly delay the investigation and determination of responsibility. The timeline, however, may be
subject to a temporary delay of the grievance process or a limited extension for good cause with written notice to the Complainant
and the Respondent of the delay or extension and the reasons for the action. Good cause may include considerations such as the
absence of a party, a party’s advisor, or a witness; concurrent law enforcement activity; and the need for language assistance or
accommodation of disabilities. [DRAFTING NOTE: The Board should consult with its local legal counsel on a case-by-case
basis to determine whether there may be other reasons/good cause for a delay or extension of time – e.g., the
complexity and severity of the matter, or school breaks.] ( ) The Title IX Coordinator will provide the parties with reasonable
updates on the status of the grievance process.
 
Upon receipt of a Formal Complaint, the Title IX Coordinator will provide written notice of the following to the parties who are
known:
 

A. Notice of the Board’s grievance process, including any informal resolution processes; 
 

B. Notice of the allegations of misconduct that potentially constitutes Sexual Harassment as defined in this policy, including
sufficient details known at the time and with sufficient time to prepare a response before any initial interview. Sufficient
details include the identities of the parties involved in the incident, if known, the conduct allegedly constituting Sexual
Harassment, and the date and location of the alleged incident, if known. The written notice must:
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1. include a statement that the Respondent is presumed not responsible for the alleged conduct and that a determination
regarding responsibility will be made at the conclusion of the grievance process; 
 

2. inform the parties that they may have an advisor of their choice, who may be, but is not required to be, an attorney,
and may inspect and review evidence. 
 

3. inform the parties of any provision in the Student Code of Conduct (X ), this policy, ( ) and/or
Employee/Administrator Handbook [DRAFTING NOTE: While the Title IX regulations only reference “code of
conduct” Neola suggests that the Board reference other applicable documents that expressly prohibit an
individual from making false statements or knowingly submitting false information as part of the
grievance process] that prohibits knowingly making false statements or knowingly submitting false information
during the grievance process.

 
[DRAFTING NOTE: The Title IX regulations do not define “upon receipt” or otherwise specify within how many days the
notice must be sent; Neola suggests the Title IX Coordinator send the notice within “two (2) days” of receipt of the
Formal Complaint; this suggestion is memorialized in the corresponding Administrative Guideline. Please note,
however, that it could be argued that the notice should be sent sooner. Regardless, the Title IX Coordinator should
have a template notice form available that can be quickly completed with the requisite information after receipt of the
Formal Complaint.]
 
If, during the course of the investigation, the investigator becomes aware of allegations about the Complainant or Respondent that
are not included in the original notice provided to the parties, the investigator will notify the Title IX Coordinator and the Title IX
Coordinator will decide whether the investigator should investigate the additional allegations; if the Title IX Coordinator decides to
include the new allegations as part of the investigation, the Title IX Coordinator will provide notice of the additional allegations to the
parties whose identities are known.
 
Dismissal of a Formal Complaint
 
The District shall investigate the allegations in a Formal Complaint, unless the conduct alleged in the Formal Complaint:
 

A. would not constitute Sexual Harassment (as defined in this policy) even if proved; 
 

B. did not occur in the District’s education program or activity; or 
 

C. did not occur against a person in the United States.

 
If one of the preceding circumstances exist, the Title IX Coordinator shall dismiss the Formal Complaint. If the Title IX Coordinator
dismisses the Formal Complaint due to one of the preceding reasons, the District may still investigate and take action with respect to
such alleged misconduct pursuant to another provision of an applicable code of conduct, Board policy, and/or
Employee/Administrator Handbook.
 
The Title IX Coordinator may dismiss a Formal Complaint, or any allegations therein, if at any time during the investigation ( ) or
hearing [DRAFTING NOTE: Select this option if the Board permits hearings.]:
 

A. a Complainant notifies the Title IX Coordinator in writing that the Complainant would like to withdraw the Formal Complaint or
any allegations therein; 
 

B. the Respondent is no longer enrolled in the District or employed by the Board; or 
 

C. specific circumstances prevent the District from gathering evidence sufficient to reach a determination as to the Formal
Complaint or allegations therein.

 
If the Title IX Coordinator dismisses a Formal Complaint or allegations therein, the Title IX Coordinator must promptly send written
notice of the dismissal and the reason(s) therefor simultaneously to the parties.
 
Consolidation of Formal Complaints
 
The Title IX Coordinator may consolidate Formal Complaints as to allegations of Sexual Harassment against more than one
Respondent, or by more than one Complainant against one or more Respondents, or by one party against the other party, where the
allegations of Sexual Harassment arise out of the same facts or circumstances.
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Where a grievance process involves more than one Complainant or more than one Respondent, references in this policy to the
singular ‘‘party,’’ ‘‘Complainant,’’ or ‘‘Respondent’’ include the plural, as applicable.
 
[DRAFTING NOTE: The Board may adopt provisions, rules, or practices other than those required by the Title IX
regulations as part of its grievance process for handling Formal Complaints of Sexual Harassment, provided they apply
equally to both parties and do not violate the language in the regulations. The Board should discuss this option with its
local legal counsel.]
 
Informal Resolution Process
 
Under no circumstances shall a Complainant be required as a condition of enrollment or continuing enrollment, or employment or
continuing employment, or enjoyment of any other right, to waive any right to an investigation and adjudication of a Formal
Complaint of Sexual Harassment. Similarly, no party shall be required to participate in an informal resolution process.
 
If a Formal Complaint is filed, the Title IX Coordinator may offer to the parties an informal resolution process. If the parties mutually
agree to participate in the informal resolution process, the Title IX Coordinator shall designate a trained individual to facilitate an
informal resolution process, such as mediation, that does not involve a full investigation and adjudication. The informal resolution
process may be used at any time prior to the decision-maker(s) reaching a determination regarding responsibility.
 
If the Title IX Coordinator is going to propose an informal resolution process, the Title IX Coordinator shall provide to the parties a
written notice disclosing:
 

A. the allegations; 
 

B. the requirements of the informal resolution process including the circumstances under which it precludes the parties from
resuming a Formal Complaint arising from the same allegations; and 
 

C. any consequences resulting from participating in the informal resolution process, including the records that will be maintained
or could be shared.

 
Any time prior to agreeing to a resolution, any party has the right to withdraw from the informal resolution process and resume the
grievance process with respect to the Formal Complaint.
 
Before commencing the informal resolution process, the Title IX Coordinator shall obtain from the parties their voluntary, written
consent to the informal resolution process.
 
During the pendency of the informal resolution process, the investigation and adjudication processes that would otherwise occur
have stayed and all related deadlines are suspended.
 
The informal resolution process is not available to resolve allegations that a Board employee ( ) or another adult member of the
School District community or Third Party [END OF OPTION] sexually harassed a student. [DRAFTING NOTE: The Title IX
regulations prohibit the use of an informal resolution process when the allegations involve a Board employee sexually
harassing a student; Neola suggests that it also may not be appropriate to use informal resolution processes when a
Third Party is alleged to have sexually harassed a student. Since this is not a requirement, it is offered as an option. If
the optional language is not selected, the Board retains the discretion to use informal resolution processes as may be
determined appropriate by the Title IX Coordinator on a case-by-case basis.]
 
[ X] The informal resolution process is not available to resolve allegations involving a sexual assault involving a student Complainant
and a student Respondent. [DRAFTING NOTE: While this language is not required by the Title IX regulations, Neola
suggests the Board select this option because of the severity of this type of Sexual Harassment.]
 
Investigation of a Formal Complaint of Sexual Harassment
 
In conducting the investigation of a Formal Complaint and throughout the grievance process, the burden of proof and the burden of
gathering evidence sufficient to reach a determination regarding responsibility is on the District, not the parties.
 
In making the determination of responsibility, the decision-maker(s) is(are) directed to use the (X ) preponderance of the evidence
standard ( ) clear and convincing evidence standard. The decision-maker(s) is charged with considering the totality of all available
evidence, from all relevant sources.
 
[DRAFTING NOTE: Neola suggests the Board adopts the “preponderance of the evidence standard.” The preponderance
of the evidence standard is an equitable standard of proof and the legal standard by which most civil lawsuits,
including civil rights claims, are adjudicated in the United States. This standard requires the decision-maker(s) to
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determine that there is a greater than fifty percent (50%) likelihood (i.e., it is more probable/likely than not) that the
Respondent engaged in the alleged Sexual Harassment. The “clear and convincing evidence standard,” on the other
hand, is a higher standard of evidence, in which the District would need to show to the decision-maker(s) that the
truth of the allegations is highly probable (i.e., that the contention is substantially more likely to be true than untrue).
Some argue that using the clear and convincing standard may skew the playing field toward the Respondent by
enhancing protection for the Respondent at the expense of the Complainant. The same standard of evidence must be
applied for Formal Complaints against students as is applied to Formal Complaints against employees, and the same
standard of evidence must be used for all Formal Complaints of Sexual Harassment.]
 
The District is not permitted to access, consider, disclose, or otherwise use a party’s records that are made or maintained by a
physician, psychiatrist, psychologist, or other recognized professional or paraprofessional acting in the professional’s or
paraprofessional’s capacity, or assisting in that capacity, and which are made and maintained in connection with the provision of
treatment to the party, unless the party provides the District with voluntary, written consent to do so; if a student party is not an
Eligible Student, the District must obtain the voluntary, written consent of a parent.
 
Similarly, the investigator(s) and decision-maker(s) may not require, allow, rely upon or otherwise use questions or evidence that
constitute, or seek disclosure of, information protected under a legally recognized privilege, unless the person holding such privilege
has waived the privilege in writing.
 
As part of the investigation, the parties have the right to:
 

A. present witnesses, including fact and expert witnesses, and other inculpatory and exculpatory evidence; and 
 

B. have others present during any grievance proceeding, including the opportunity to be accompanied to any related meeting or
proceeding by the advisor of their choice, who may be, but is not required to be, an attorney. The District may not limit the
choice or presence of an advisor for either the Complainant or Respondent in any meeting or grievance proceeding. 

( ) The District establishes the following restrictions, which apply equally to both parties, regarding the extent to which an
advisor may participate in the proceedings: 

____________________________________________________________________ 

____________________________________________________________________ 

____________________________________________________________________ 

[DRAFTING NOTE: The Board should consult with its local legal counsel concerning any restrictions it may want
to place on an advisor’s participation in the proceedings, including rules of decorum. This topic is also addressed
in Administrative Guideline 2266.] 

( ) Board Policy 2461 – Recording of District Meetings Involving Students and/or Parents controls whether a person is allowed
to audio record or video record any meeting or grievance proceeding.

 
Neither party shall be restricted in their ability to discuss the allegations under investigation or to gather and present relevant
evidence.
 
The District will provide to a party whose participation is invited or expected written notice of the date, time, location, participants,
and purpose of all ( ) hearings, [DRAFTING NOTE: Select this option if the Board permits hearings.] investigative interviews,
or other meetings, with sufficient time for the party to prepare to participate. ( ) The investigator(s) and decision-maker(s) must
provide a minimum of __three (3)___ days’ notice with respect to investigative interviews and other meetings. ( ) and ___ days'
notice with respect to hearings [END OF OPTION]. [DRAFTING NOTE: The Board should consult with its local legal counsel
concerning whether to set a minimum amount of advance notice – i.e., define “sufficient time”; Neola suggests a
minimum of three (3) days’ advanced notice for hearings and one (1) day’s advanced notice for investigative
interviews and other meetings.]
 
Both parties shall have an equal opportunity to inspect and review any evidence obtained as part of the investigation that is directly
related to the allegations raised in the Formal Complaint, including the evidence upon which the District does not intend to rely in
reaching a determination regarding responsibility and inculpatory or exculpatory evidence whether obtained from a party or other
source, so that each party can meaningfully respond to the evidence prior to the conclusion of the investigation.
 
Prior to completion of the investigative report, the ( ) investigator ( X) Title IX Coordinator will send to each party and the party’s
advisor, if any, the evidence subject to inspection and review in an electronic format or a hard copy, and the parties will have at
least ten (10) calendar days to submit a written response, which the investigator will consider prior to completion of the investigative
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report. [DRAFTING NOTE: The Board should select the following option if it provides for a hearing before the decision-
maker] ( ) The District will make all such evidence subject to the parties’ inspection and review available at any hearing to give
each party equal opportunity to refer to such evidence during the hearing, including for purposes of cross-examination.
 
At the conclusion of the investigation, the investigator shall create an investigative report that fairly summarizes relevant evidence
and send the report to each party and the party’s advisor, if any, for their review and written response. The investigator will send the
investigative report in an electronic format or a hard copy, at least ten (10) calendar days prior to [DRAFTING NOTE: Select one
of the following two options. The Board should select the second option if it is providing a hearing or permitting the
decision-maker(s) to decide whether to conduct a hearing on a case-by-case basis.] 
 

( X) the decision-maker(s) issuing a determination regarding responsibility. 
 
( ) a hearing or the decision-maker(s) issuing a determination regarding responsibility.
 

Determination of Responsibility
 
The Title IX Coordinator shall appoint a decision-maker(s) to issue a determination of responsibility. The decision-maker(s) cannot be
the same person(s) as the Title IX Coordinator(s) or the investigator(s). 
 
[DRAFTING NOTE: The Board may, but need not, provide for a hearing before the decision-maker(s) reaches a
determination of responsibility. Neola suggests that the Board not provide for a hearing. If the Board decides not to
provide for a hearing, the Board should select OPTION 1; if the Board elects to provide a hearing or to provide the
decision-maker(s) with the discretion to conduct a hearing on a case-by-case basis, the Board should select OPTION 2.
Additionally, if the Board operates a vocational program [see the Drafting Note contained in the first paragraph of the
Introduction for a definition of “vocational program”], Neola suggests that the Board consult its local legal counsel
concerning whether it must provide for a live hearing related to Formal Complaints involving parties associated with
the vocational program. If the Board determines, in consultation with its legal counsel, that it must provide for a live
hearing, it should select Option E of OPTION 2, at least with respect to Formal Complaints involving parties involves in
the vocational program (i.e., it does not need to provide for a live hearing for its regular K-12 education programs and
activities that it operates.]
 
[X ] OPTION 1
 
After the investigator sends the investigative report to the parties and the decision-maker(s), and before the decision-maker(s)
reaches a determination regarding responsibility, the decision-maker(s) will afford each party the opportunity to submit written,
relevant questions that a party wants asked of any party or witness, provide each party with the answers, and allow for additional,
limited follow-up questions from each party.  The decision-maker(s) must explain to the party proposing the questions any decision
to exclude a question as not relevant.
 
Questions and evidence about the Complainant’s sexual predisposition or prior sexual behavior are not relevant, unless such
questions and evidence about the Complainant’s prior sexual behavior are offered to prove that someone other than the Respondent
committed the conduct alleged by the Complainant, or if the questions and evidence concern specific incidents of the Complainant’s
prior sexual behavior with respect to the Respondent and are offered to prove consent. The decision-maker(s) must explain to the
party proposing the questions any decision to exclude a question as not relevant.
 
[END OF OPTION 1]
[ ] OPTION 2
After the investigator sends the investigative report to the parties and the decision-maker(s), and prior to the decision-maker(s)
issuing a determination of responsibility, the decision-maker(s) ( ) may ( ) will conduct a hearing.
[DRAFTING NOTE: Select Option A or Option B. If the Board selects “may,” it should select Option A; if it selects “will,”
it should select Option B.]
 
[ ] Option A
If the decision-maker(s) decides not to conduct a hearing, the decision-maker(s) will state in writing the reason for not conducting a
hearing and provide that explanation to the parties. Additionally, before the decision-maker(s) reaches a determination regarding
responsibility, the decision-maker(s) will afford each party the opportunity to submit written, relevant questions that a party wants
asked of any party or witness, provide each party with the answers, and allow for additional, limited follow-up questions from each
party. The decision-maker(s) must explain to the party proposing the questions any decision to exclude a question as not relevant.
If the decision-maker(s) elects to conduct a hearing, the hearing will proceed as follows:
[END OF OPTION A]
 
[ ] Option B
The hearing will proceed as follows:
[END OF OPTION B]
[DRAFTING NOTE: Select Option C or Option D or Option E; Neola suggests Option C]
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[ ] Option C
At the hearing, the decision-maker(s) will allow each party or each party’s advisor to submit relevant questions to the decision-
maker(s) who will ask the questions to the other party and any witnesses. Before a Complainant, Respondent, or witness answers a
cross-examination or other question, the decision-maker(s) must first determine whether the question is relevant and explain any
decision to exclude a question as not relevant. Only relevant cross-examination and other questions, including follow-up questions
and questions challenging credibility, will be permitted. Such cross-examination and questioning at the live hearing shall be
conducted orally and in real time.
[ ] If a party does not have an advisor present at the live hearing, the District will provide, without fee or charge to that party, an
advisor of the District’s choice, who may be, but is not required to be, an attorney, to submit questions on behalf of that party.
[END OF OPTION C]
[ ] Option D
Prior to commencing the hearing, the decision-maker(s) will decide whether to allow each party’s advisor to ask questions directly of
the other party and any witnesses, or instead to have the questions submitted to the decision-maker(s) who will ask the other party
and any witnesses the questions.
If the decision-maker(s) permits each party’s advisor to ask the other party and any witnesses relevant questions and follow-up
questions, including questions challenging credibility, such cross-examination at the hearing will be conducted directly, orally, and in
real time by the party’s advisor of choice and never by a party personally. If the decision-maker(s) permit each party’s advisor to
ask questions directly to the other party and any witnesses, the decision-maker(s) shall not restrict the extent to which advisors may
participate in the hearing.
If, on the other hand, the decision-maker(s) decides to have each party’s advisor (or the party, if the party does not have an
advisor) submit relevant questions to the decision-maker(s), the decision-maker will ask the questions to the other party and any
witnesses. Such cross-examination at the hearing will be conducted orally and in real time by the decision-maker(s) based upon
questions submitted by a party’s advisor or the party.
Only relevant cross-examination and other questions may be asked of a party or witness. Before a Complainant, Respondent, or
witness answers a cross-examination or other question, the decision-maker(s) must first determine whether the question is relevant
and explain any decision to exclude a question as not relevant.
If the decision-maker(s) permits the parties’ advisors to ask the questions directly, and a party does not have an advisor present at
the live hearing, the District will provide, without fee or charge to that party, an advisor of the District’s choice, who may be, but is
not required to be, an attorney, to conduct cross-examination on behalf of that party.
[ ] If the decision-maker(s) decides not to have the parties’ advisors ask the questions directly, and a party does not have an
advisor present at the hearing, the District will provide, without fee or charge to that party, an advisor of the District’s choice, who
may be, but is not required to be, an attorney, to submit questions on behalf of that party.
[END OF OPTION D]
[ ] Option E
At the hearing, the decision-maker(s) shall permit each party’s advisor to ask the other party and any witnesses all relevant
questions and follow-up questions, including those challenging credibility. Such cross-examination at the hearing must be conducted
directly, orally, and in real time by the party’s advisor of choice and never by a party personally; notwithstanding anything to the
contrary in this policy, the decision-maker shall not restrict the extent to which advisors may participate in the hearing.
Only relevant cross-examination and other questions may be asked of a party or witness. Before a Complainant, Respondent, or
witness answers a cross-examination or other question, the decision-maker(s) must first determine whether the question is relevant
and explain any decision to exclude a question as not relevant.
If a party does not have an advisor present at the hearing, the District will provide, without fee or charge to that party, an advisor of
the District’s choice, who may be, but is not required to be, an attorney, to conduct cross-examination on behalf of that party.
[END OF OPTION E]
Questions and evidence about the Complainant’s sexual predisposition or prior sexual behavior are not relevant, unless such
questions and evidence about the Complainant’s prior sexual behavior are offered to prove that someone other than the Respondent
committed the conduct alleged by the Complainant, or if the questions and evidence concern specific incidents of the Complainant’s
prior sexual behavior with respect to the Respondent and are offered to prove consent.
If a party or witness does not submit to cross-examination at the hearing, the decision-maker(s) must not rely on any statement of
that party or witness in reaching a determination regarding responsibility; provided, however, that the decision-maker(s) cannot
draw an inference about the determination regarding responsibility based solely on a party’s or witness’s absence from the hearing
or refusal to answer cross-examination or other questions.
Hearings may be conducted with all parties physically present in the same geographic location or, at the discretion of the ( )
decision-maker(s) ( ) Title IX Coordinator(s), any or all parties, witnesses, and other participants may appear at the hearing
virtually, with technology enabling participants simultaneously to see and hear each other. At the request of either party, the
decision-maker shall provide for the hearing to occur with the parties located in separate rooms with technology enabling the
decision-maker(s) and parties to simultaneously see and hear the party or witness answering questions. The District will create an
audio or audiovisual recording, or transcript, of any hearing and make it available to the parties for inspection and review.
[END OF OPTION 2]
 
Determination regarding responsibility: The decision-maker(s) will issue a written determination regarding responsibility. To
reach this determination, the decision-maker(s) must apply the (X ) preponderance of the evidence standard. ( ) clear and
convincing evidence standard.  [DRAFTING NOTE: Be sure to select the evidence standard selected previously (i.e.,
above).]
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The written determination will include the following content:
 

A. identification of the allegations potentially constituting Sexual Harassment pursuant to this policy; 
 

B. a description of the procedural steps taken from the receipt of the Formal Complaint through the determination, including any
notifications to the parties, interviews with parties and witnesses, site visits, [and] methods used to gather other evidence, (
) and hearings held; [DRAFTING NOTE: The Board should only select this option if it permits hearings.] 
 

C. findings of fact supporting the determination; 
 

D. conclusions regarding the application of the applicable code of conduct to the facts; 
 

E. a statement of, and rationale for, the result as to each allegation, including a determination regarding responsibility, any
disciplinary sanctions the decision-maker(s) is recommending that the District impose on the Respondent(s), and whether
remedies designed to restore or preserve equal access to the District’s education program or activity should be provided by
the District to the Complainant(s); and 
 

F. the procedures and permissible bases for the Complainant(s) and Respondent(s) to appeal.

 
The following disciplinary sanctions/consequences may be imposed on a student Respondent who is determined responsible for
violating this policy (i.e., engaging in Sexual Harassment):
 

A. Informal Discipline 
 

1. (X ) writing assignments; 
 

2. ( X) changing of seating or location: 
 

3. ( X) pre-school, ( X) lunchtime, (X ) after-school detention; 
 

4. (X ) in-school discipline; 
 

5. ( X) Saturday school; 
 

B. Formal Discipline 
 

1. suspension of bus riding/transportation privileges; 
 

2. removal from co-curricular and/or extra-curricular activity(ies), including athletics; 
 

3. emergency removal; 
 

4. suspension for up to ten (10) school days; 
 

5. expulsion for up to eighty (80) school days or the number of school days remaining in a semester, whichever is
greater; 
 

6. expulsion for up to one (1) year; 
 

7. permanent exclusion; and 
 

8. any other sanction authorized by the Student Code of Conduct.

 
If the decision-maker(s) determines the student Respondent is responsible for violating this policy (i.e., engaging in Sexual
Harassment), the decision-maker(s) will recommend appropriate remedies, including disciplinary sanctions/consequences. The Title
IX Coordinator will notify the Superintendent of the recommended remedies, so an authorized administrator can consider the
recommendation(s) and implement an appropriate remedy(ies) in compliance with Policy 5600 – Student Discipline, Policy 5605 –
Suspension/Expulsion of Students with Disabilities, Policy 5610 – Removal, Suspension, Expulsion, and Permanent Exclusion of
Students, Policy 5601.01 – Permanent Exclusion of Nondisabled Students, Policy 5610.02 – In-School Discipline, Policy 5610.03 –
Emergency Removal of Students, Policy 5610.04 – Suspension of Bus Riding/Transportation Privileges, Policy 5610.05 – Prohibition
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from Extra-Curricular Activities, and Policy 5611 – Due Process Rights. Discipline of a student Respondent must comply with the
applicable provisions of the Individuals with Disabilities Education Improvement Act (IDEA) and/or Section 504 of the Rehabilitation
Act of 1972, and their respective implementing regulations.
 
The following disciplinary sanctions/consequences may be imposed on an employee Respondent who is determined responsible for
violating this policy (i.e., engaging in Sexual Harassment):
 

A. (X ) oral or written warning; 
 

B. ( X) written reprimands; 
 

C. ( X) performance improvement plan; 
 

D. ( ) required counseling; 
 

E. ( X) required training or education; 
 

F. ( ) demotion; 
 

G. ( ) suspension with pay; 
 

H. suspension without pay; 
 

I. termination, and any other sanction authorized by any applicable Employee/Administrator Handbook and/or collective
bargaining agreement.

 
If the decision-maker(s) determines the employee Respondent is responsible for violating this policy (i.e., engaging in Sexual
Harassment), the decision-maker(s) will recommend appropriate remedies, including disciplinary sanctions/consequences. The Title
IX Coordinator will notify the Superintendent of the recommended remedies, so an authorized administrator can consider the
recommendation(s) and implement an appropriate remedy(ies) in compliance with applicable due process procedures, whether
statutory or contractual. [DRAFTING NOTE: The Board should review applicable policy(ies)/administrative
guidelines/employee handbooks to determine whether changes are needed to stated timelines related to imposition of
discipline as result of possible delays caused by the Board’s obligation to follow this grievance process and procedures;
likewise, the Board may need to discuss with union representatives how implementation of this grievance process and
procedures may impact any disciplinary provisions contained in applicable collective bargaining (e.g., timelines,
permitted attendees at investigative interviews, etc.).]
 
Discipline of an employee will be implemented in accordance with Federal and State law, Board policy, and applicable provisions of
any relevant collective bargaining agreement.
 
The following disciplinary sanctions/consequences may be imposed on a non-student/non-employee member of the School District
community or Third Party who is determined responsible for violating this policy (i.e., engaging in Sexual Harassment):
 

A. (X ) oral or written warning; 
 

B. (X ) suspension or termination/cancellation of the Board’s contract with the third-partyThird-Party vendor or contractor; 
 

C. ( ) mandatory monitoring of the third-partyThird Party while on school property and/or while working/interacting with
students; 
 

D. (X ) restriction/prohibition on the third-party’sThird Party's ability to be on school property; and 
 

E. any combination of the same.

 
If the decision-maker(s) determines the third-partyThird Party Respondent is responsible for violating this policy (i.e., engaging in
Sexual Harassment), the decision-maker(s) will recommend appropriate remedies, including imposition of sanctions. The Title IX
Coordinator will notify the Superintendent of the recommended remedies, so appropriate action can be taken.
 
The decision-maker(s) will provide the written determination to the Title IX Coordinator who will provide the written determination to
the parties simultaneously.
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In ultimately, imposing a disciplinary sanction/consequence, the Superintendent will consider the severity of the incident, previous
disciplinary violations (if any), and any mitigating circumstances.
 
The District’s resolution of a Formal Complaint ordinarily will not be impacted by the fact that criminal charges involving the same
incident have been filed or that charges have been dismissed or reduced.
 
At any point in the grievance process and procedures, the Superintendent may involve local law enforcement and/or file criminal
charges related to allegations of Sexual Harassment that involve a sexual assault.
 
The Title IX Coordinator is responsible for effective implementation of any remedies.
 
Appeal
 
Both parties have the right to file an appeal from a determination regarding responsibility, or from the Title IX Coordinator’s
dismissal of a Formal Complaint or any allegations therein, on the following bases:
 

A. Procedural irregularity that affected the outcome of the matter (e.g., material deviation from established procedures); 
 

B. New evidence that was not reasonably available at the time the determination regarding responsibility or dismissal was made,
that could affect the outcome of the matter; and 
 

C. The Title IX Coordinator, investigator(s), or decision-maker(s) had a conflict of interest or bias for or against Complainants or
Respondents generally or the individual Complainant(s) or Respondent(s) that affected the outcome of the matter. 

[DRAFTING NOTE: The Board may insert additional grounds on which an appeal may be filed.] 
 

D. ( ) The recommended remedies (including disciplinary sanctions/consequences) are unreasonable in light of the findings of
fact (i.e., the nature and severity of the Sexual Harassment). 
 

E. ( ) __________________________________________________

 
[ ] The Complainant(s) may not challenge the ultimate disciplinary sanction/consequence that is imposed.
 
Any party wishing to appeal the decision-maker(s)’s determination of responsibility, or the Title IX Coordinator’s dismissal of a
Formal Complaint or any allegations therein, must submit a written appeal to the Title IX Coordinator within ___three__ (_3__) days
after receipt of the decision-maker(s)’s determination of responsibility or the Title IX Coordinator’s dismissal of a Formal Complaint
or any allegations therein. [DRAFTING NOTE: If the Board indicated above an intent to ordinarily complete the grievance
process, including any appeal, within sixty (60) days of receipt of the Formal Complaint, Neola suggests that the
deadline for submitting a written appeal be set at “within ( ) three (3) ( ) five (5) days” of the appealing party’s receipt
of the decision-makers(s’) determination of responsibility.]
 
Nothing herein shall prevent the Superintendent from implementing appropriate remedies, however, excludingimposing any remedy,
including disciplinary sanction, while the appeal is pending.
 
As to all appeals, the Title IX Coordinator will notify the other party in writing when an appeal is filed and implement appeal
procedures equally for both parties.
 
The decision-maker(s) for the appeal shall not be the same person(s) as the decision-maker(s) that reached the determination
regarding responsibility or dismissal, the investigator(s), or the Title IX Coordinator(s). The decision-maker(s) for the appeal shall
not have a conflict of interest or bias for or against Complainants or Respondents generally or an individual Complainant(s) or
Respondent(s) and shall receive the same training as required of other decision-makers.
 
Both parties shall have a reasonable, equal opportunity to submit a written statement in support of, or challenging, the outcome.
[DRAFTING NOTE: Select OPTION 1, OPTION 2, OPTION 3, or OPTION 4.]
 
[OPTION 1] The decision-maker(s) for the appeal shall determine when each party’s written statement is due. [END OF OPTION
1]
 
[OPTION 2] The parties’ written statements in support of, or challenging, the determination of responsibility must be submitted
within ____ days after the Title IX Coordinator provides notice to the non-appealing party of the appeal. [END OF OPTION 2]
[OPTION 3] The appealing party’s written statement must be submitted within ____ days after the Title IX Coordinator receives
notice of the appeal. The other party’s written statement must be submitted within ____ days after the Title IX Coordinator provides
that party a copy of the appealing party’s written statement. ( ) The appealing party will have ___ days to submit a rebuttal to the
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other party’s written statement. [DRAFTING NOTE: Neola does not suggest that the Board select this extra option.] [END
OF OPTION 3]
[OPTION 4] Specifically, the appealing party must submit with the notice of appeal a written statement challenging the
determination of responsibility. The nonappealing party shall have up to ____ days after receipt of the appealing party’s written
statement to submit his/her written statement in support of the determination of responsibility. [END OF OPTION 4]
[DRAFTING NOTE: If the Board indicated above an intent to ordinarily complete the grievance process, including any
appeal, within sixty (60) days of receipt of the Formal Complaint, Neola suggests that the deadline for both parties to
submit a written statement pursuant to OPTION 2 be set at “within five (5) days” of the Title IX Coordinator providing
notice to the non-appealing party of the appeal. If the Board selects OPTION 3, Neola suggests that the party’s
respective written statements be submitted within three (3) days of the triggering event (i.e., submission of the notice
of appeal for the appealing party, and receipt of the appealing party’s written statement for the nonappealing party),
and if the Board selects the extra option in OPTION 3, Neola suggests the appealing party only have two (2) days after
receipt of the non-appealing party’s written statement to submit the rebuttal. Alternatively, in order to expedite the
appeal, the Board could select OPTION 4 and require the appealing party to submit his/her written statement
challenging the determination of responsibility at the same time s/he submits his/her notice of appeal. The
nonappealing party would then be permitted to submit a written statement in support of the determination of
responsibility within the same number of days that the appealing party had to submit the notice of appeal/statement
challenging the determination of responsibility (e.g., three or five days, depending on the appeal deadline selected
above).]
 
The decision-maker(s) for the appeal shall issue a written decision describing the result of the appeal and the rationale for the result.
The original decision-makers(s’) determination of responsibility will stand if the appeal request is not filed in a timely manner or the
appealing party fails to show clear error and/or a compelling rationale for overturning or modifying the original determination. The
written decision will be provided to the Title IX Coordinator who will provide it simultaneously to both parties. The written decision
will be issued within __five (5)___ days of when the parties’ written statements were submitted. [DRAFTING NOTE: If the Board
indicated above an intent to ordinarily complete the grievance process, including any appeal, within sixty (60) days of
receipt of the Formal Complaint, Neola suggests that the deadline for the decision-maker(s) of the appeal to issue the
final decision be set at “within five (5) days” of the date the parties submitted their written statements, or the date a
last written statement is submitted pursuant to Option 3 or Option 4.]
 
The determination of responsibility associated with a Formal Complaint, including any recommendations for remedies/disciplinary
sanctions, becomes final when the time for filing an appeal has passed or, if an appeal is filed, at the point when the decision-
maker(s) for the appeal’s decision is delivered to the Complainant and the Respondent. ( ) No further review beyond the appeal is
permitted.
 
Retaliation
 
Neither the Board nor any other person may intimidate, threaten, coerce, or discriminate against any individual for the purpose of
interfering with any right or privilege secured by Title IX, its implementing regulations, or this policy, or because the individual made
a report or complaint, testified, assisted, or participated or refused to participate in any manner in an investigation, proceeding, or
hearing under this policy. Intimidation, threats, coercion, or discrimination, including charges against an individual for code of
conduct violations that do not involve sex discrimination or Sexual Harassment, but arise out of the same facts or circumstances as a
report or complaint of sex discrimination, or a report or Formal Complaint of Sexual Harassment, for the purpose of interfering with
any right or privilege secured by Title IX, its implementing regulations, or this policy, constitutes retaliation. Retaliation against a
person for making a report of Sexual Harassment, filing a Formal Complaint, or participating in an investigation ( ) and/or hearing
[DRAFT NOTE: Select this option if the Board permits hearings.], is a serious violation of this policy that can result in
imposition of disciplinary sanctions/consequences and/or other appropriate remedies.
 
Complaints alleging retaliation may be filed according to the grievance procedures set forth above.
 
The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation
prohibited under this policy.
 
Charging an individual with a code of conduct violation for making a materially false statement in bad faith in the course of a
grievance proceeding under this policy shall not constitute retaliation, provided, however, that a determination regarding
responsibility, alone, is not sufficient to conclude that any party made a materially false statement in bad faith.
 
Confidentiality
 
The District will keep confidential the identity of any individual who has made a report or complaint of sex discrimination, including
any individual who has made a report or filed a Formal Complaint of Sexual Harassment, any Complainant, any individual who has
been reported to be the perpetrator of sex discrimination, any Respondent, and any witness, except as may be permitted by the
Family Educational Rights and Privacy Act ("FERPA"), 20 U.S.C. 1232g, or FERPA regulations, 34 CFR part 99, or as required by law,
or to carry out the purposes of 34 CFR part 106, including the conduct of any investigation, hearing, or judicial proceeding arising
thereunder (i.e., the District’s obligation to maintain confidentiality shall not impair or otherwise affect the Complainant’s and
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Respondent’s receipt of the information to which they are entitled related to the investigative record and determination of
responsibility).
 
Application of the First Amendment
 
The Board will construe and apply this policy consistent with the First Amendment to the U.S. Constitution ( ) and the principles of
academic freedom as set forth in the applicable collective bargaining agreement. In no case will a Respondent be found to have
committed Sexual Harassment based on expressive conduct that is protected by the First Amendment ( ) and/or the principles of
academic freedom specified in the Board’s collective bargaining agreement with its teachers.
 
Training
 
The District’s Title IX Coordinator, along with any investigator(s), decision-maker(s), or person(s) designated to facilitate an informal
resolution process, must receive training on:
 

A. the definition of Sexual Harassment (as that term is used in this policy); 
 

B. the scope of the District’s education program or activity; 
 

C. how to conduct an investigation and implement the grievance process ( ) that includes hearings, [DRAFTING NOTE: Select
this option if the Board permits hearings.] appeals and informal resolution processes, as applicable; and 
 

D. how to serve impartially, including by avoiding prejudgment of the facts at issue, conflicts of interests, and bias.

 
[ ] All Board employees will be trained concerning their legal obligation to report Sexual Harassment to the Title IX Coordinator. This
training will include practical information about how to identify and report Sexual Harassment. [DRAFTING NOTE: While the Title
IX regulations do not specifically require this training, it is critical that the Board train all of the employees concerning
this legal obligation since the Board will be considered to have “actual knowledge” of Sexual Harassment if any Board
employee has notice of such conduct.]
 
Recordkeeping
 
As part of its response to alleged violations of this policy, the District shall create, and maintain for a period of seven (7) calendar
years, records of any actions, including any supportive measures, taken in response to a report or Formal Complaint of Sexual
Harassment. In each instance, the District shall document the basis for its conclusion that its response was not deliberately
indifferent, and document that it has taken measures designed to restore or preserve equal access to the District’s education
program or activity. If the District does not provide a Complainant with supportive measures, then the District will document the
reasons why such a response was not clearly unreasonable in light of the known circumstances. The documentation of certain bases
or measures does not limit the District in the future from providing additional explanations or detailing additional measures taken.
 
The District shall maintain for a period of seven (7) calendar years the following records:
 

A. each Sexual Harassment investigation including any determination regarding responsibility ( ) and any audio or audiovisual
recording or transcript that is made of any hearing [DRAFTING NOTE: Select this option if the Board permits live
hearings.], any disciplinary sanctions recommended and/or imposed on the Respondent(s), and any remedies provided to
the Complainant(s) designed to restore or preserve equal access to the District’s education program or activity 
 

B. any appeal and the result therefrom 
 

C. any informal resolution and the result therefrom, and 
 

D. all materials used to train Title IX Coordinators, investigators, decisionmakers, and any person who facilitates an informal
resolution process.

 
The District will make its training materials publicly available on its website. ( ) If a person is unable to access the District’s website,
the Title IX Coordinator will make the training materials available upon request for inspection by members of the public.
 
Outside Appointments, Dual Appointments, and Delegations
 
The Board retains discretion to appoint suitably qualified persons who are not Board employees to fulfill any function of the Board
under this policy, including, but not limited to, Title IX Coordinator, investigator, decision-maker, decision-maker for appeals,
facilitator of informal resolution processes, and advisor.
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The Board also retains discretion to appoint two or more persons to jointly fulfill the role of Title IX Coordinator, investigator,
decision-maker, decision-maker for appeals, facilitator of informal resolution processes, and advisor.
 
The Superintendent may delegate functions assigned to a specific Board employee under this policy, including but not limited to the
functions assigned to the Title IX Coordinator, investigator, decision-maker, decision-maker for appeals, facilitator of informal
resolution processes, and advisor, to any suitably qualified individual and such delegation may be rescinded by the Superintendent at
any time.
 
[DRAFTING NOTE: The following option expressly sets forth authority that the Board has regardless of whether it is
included in this policy, but is offered for those boards of education that may want to affirmatively communicate
to/address these issues for readers of this policy.]
 
[ ]  Discretion in Application
The Board retains discretion to interpret and apply this policy in a manner that is not clearly unreasonable, even if the Board’s
interpretation or application differs from the interpretation of any specific Complainant and/or Respondent.
Despite the Board’s reasonable efforts to anticipate all eventualities in drafting this policy, it is possible unanticipated or
extraordinary circumstances may not be specifically or reasonably addressed by the express policy language, in which case the
Board retains discretion to respond to the unanticipated or extraordinary circumstance in a way that is not clearly unreasonable.
The provisions of this policy are not contractual in nature, whether in their own right, or as part of any other express or implied
contract. Accordingly, the Board retains discretion to revise this policy at any time, and for any reason. The Board may apply policy
revisions to an active case provided that doing so is not clearly unreasonable.
 
© Neola 20202021

Legal R.C. 3313.207/208/209, 5104

20 U.S.C. 1681 et seq., Title IX of the Education Amendments of 1972 (Title IX)

20 U.S.C. 1400 et seq., The Individuals with Disabilities Education Improvement Act of 2004
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42 U.S.C. 2000c et seq., Title IV of the Civil Rights Act of 1964

42 U.S.C. 2000d et seq.

42 U.S.C. 2000e et seq.

42 U.S.C. 1983

34 C.F.R. Part 106

OCR’s Revised Sexual Harassment Guidance (2001)

20 U.S.C. 1092(F)(6)(A)(v)
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34 U.S.C. 12291(a)(30)
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3122 - NONDISCRIMINATION AND EQUAL EMPLOYMENT OPPORTUNITY
 
The Board of Education does not discriminate on the basis of race, color, national origin, sex (including sexual orientation and
transgender identity), disability, age, religion, military status, ancestry, genetic information (collectively, "Protected Classes"), or any
other legally protected category, in its programs and activities, including employment opportunities.
 
Definitions:
 
Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed according to their
plain and ordinary meanings.
 
Complainant is the individual who alleges, or is alleged, to have been subjected to unlawful discrimination/retaliation, regardless of
whether the person files a formal complaint or is pursuing an informal resolution to the alleged discrimination/retaliation.
 
Respondent  is the individual who has been alleged to have engaged in unlawful discrimination/retaliation, regardless of whether the
Reporting Party files a formal complaint or is seeking an informal resolution to the alleged discrimination/retaliation. 
 
School District community means students and Board employees (i.e., administrators, and professional and classified staff), as
well as Board members, agents, volunteers, contractors, or other persons subject to the control and supervision of the Board. 
 
Third Parties include, but are not limited to, guests and/or visitors on School District property (e.g., visiting speakers, participants
on opposing athletic teams, parents), vendors doing business with, or seeking to do business with, the Board, and other individuals
who come in contact with members of the School District community at school-related events/activities (whether on or off District
property).
 
Day(s): Unless expressly stated otherwise, the term "day" or "days" as used in this policy means a business day(s) (i.e., a day(s)
that the Board office is open for normal operating hours, Monday - Friday, excluding State-recognized holidays).
 
For purposes of this policy, "military status" refers to a person's status in the uniformed services, which includes the performance of
duty, on a voluntary basis, or involuntary basis, in a uniformed service including active duty, active duty for training, initial active
duty for training, inactive duty for training, and full-time National Guard duty. It also includes the period of time for which a person
is absent from employment for the purpose of an examination to determine the fitness of the person to perform any such duty as
listed above.
 
District Compliance Officers
 
The Board designates the following individuals to serve as the District's "Compliance Officers" (also known as "Civil Rights
Coordinator") (hereinafter referred to as the "COs").
 
DRAFTING [NOTE: Neola suggests the BoardSchool Districts are advised to appoint both a male and a female CO in
order to provide complainants Complainants with the option to report their concerns to an individual of the gender with
which they feel most comfortable. The COs may also serve as the District's Section 504 Compliance Officer/ADA
Coordinator and Title IX Coordinator. Additionally, by appointing two COs, there should always be a CO available to
investigate a claim of discrimination/retaliation that pertains to the other CO.]
 
_______________________________
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(Name)
 
______Director of Student Services_________________________
(School District Title)
 
_____330-335-1316__________________________
(Telephone Number)
 
_______524 Broad St. Wadsworth, OH 44281________________________
(Office Address)
 
_______________________________
(E-mail Address)
 
 
_______________________________
(Name)
 
_______Director of the Four Cities Compact________________________
(School District Title)
 
_______330-336-3571________________________
(Telephone Number)
 
______524 Broad St. Wadsworth, OH 44281_________________________
(Office Address)
 
_______________________________
(E-mail Address)
 
The names, titles, and contact information of these individuals will be published annually on the School District's web site and)( :

A. ( ) in the staff handbooks. 
 

B. ( ) in the School District Annual Report to the public. 
 

C. ( ) on the School District's web site. 
 

D. ( ) on each individual school's web site. 
 

E. ( ) in the School District's calendar. 
 

F. ( ) ______________________. 

The COs are responsible for coordinating the District's efforts to comply with applicable Federal and State laws and regulations,
including the District's duty to address in a prompt and equitable manner any inquiries or complaints regarding discrimination,
retaliation or denial of equal access. The COs shall also verify that proper notice of nondiscrimination for Title II of the Americans
with Disabilities Act (as amended), Title VI and Title VII of the Civil Rights Act of 1964, Title IX of the Education Amendment Act of
1972, Section 504 of the Rehabilitation Act of 1973 (as amended), and the Age Discrimination in Employment Act of 1975 is
provided to staff members and the general public. ( ) Any sections of the District's collectively-bargained, negotiated agreements
dealing with hiring, promotion, and tenure need to contain a statement of nondiscrimination similar to that in the Board's statement
above. In addition, any gender-specific terms should be eliminated from such contracts. [END OF OPTION] A copy of each of the
Acts and regulations on which this notice is available upon request from the CO.based may be found in the CO's office.
 
Reports and Complaints of Unlawful Discrimination and Retaliation
 
Employees are required to encouraged to promptly report incidents of unlawful discrimination and/or retaliation to an administrator,
supervisor, or other District-level official so that the Board may address the conduct. Any administrator, supervisor, or other District-
level employee or official who receives such a report complaint shall file it with the CO ( ) at his/her first convenience ( ) within two
(2) school days.
 
Employees who believe they have been unlawfully discriminated/retaliated against are entitled to utilize the complaint process set
forth below. Initiating a complaint, whether formally or informally, will not adversely affect the Complainant's complaining
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individual's  employment. While there are no time limits for initiating complaints under this policy, individuals should make every
effort to file a complaint as soon as possible after the conduct occurs while the facts are known and potential witnesses are available.
 
The COs will be available during regular school/work hours to discuss concerns related to unlawful discrimination/retaliation. COs
shall accept reportscomplaints of unlawful discrimination/retaliation directly from any member of the School District community or a
Third Party, or receive reports that are initially filed with another Board employee.visitor to the District, or receive complaints that
are initially filed with a school building administrator. Upon receipt of a complaint, either directly or through a school building
administrator, a CO will begin either an informal or formal process (depending on the request of the person alleging the
discrimination/retaliation or the nature of the alleged discrimination/retaliation), Upon receipt of a report of alleged
discrimination/retaliation, the CO will contact the Complainant and begin either an informal or formal complaint process (depending
on the Complainant's request and the nature of the alleged discrimination/retaliation), or the CO will designate a specific individual
to conduct such a process. The CO will provide a copy of this policy to the Complainant and the Respondent.any person who files a
complaint. In the case of a formal complaint, the CO will prepare recommendations for the Superintendent or oversee the
preparation of such recommendations by a designee. All members of the School District community must report incidents of
discrimination/retaliation that are reported to them to the CO within two (2) business days of learning of the incident/conduct.
 
Any Board employee who directly observes unlawful discrimination/retaliation is obligated, in accordance with this policy, to report
such observations to one of the COs within two (2) business days. Additionally, any Board employee who observes an act of unlawful
discrimination/retaliation is expected to intervene to stop the misconduct, unless circumstances make such an intervention
dangerous, in which case the staff member should immediately notify other Board employees and/or local law enforcement officials,
as necessary, to stop the misconduct. Thereafter, the CO or designee must contact the employee Complainant within two (2)
business days to advise him/her of the Board's intent to investigate the alleged wrongdoing.
 
Investigation and Complaint Procedure (See Form 3122 F2)
 
Except for sex discrimination and/or Sexual Harassment that is covered by Policy 2266 - Nondiscrimination on the Basis of Sex
Education Programs or Activities, any employee who alleges to have been Any employee who believes that s/he has been subjected
to unlawful discrimination or retaliation may seek resolution of thehis/her complaint through the procedures described below. The
formal complaint procedures involve an investigation of the individual's claims of discrimination/retaliation and a process for
rendering a decision regarding whether the charges are substantiated.
 
Due to the sensitivity surrounding complaints of unlawful discrimination or retaliation, timelines are flexible for initiating the
complaint process; however, individuals are encouragedshould make every effort to file a complaint within thirty (30) calendar days
after the conduct occurs. Once the formal complaint process is begun, the investigation will be completed in a timely manner
(ordinarily, within fifteen (15) business days of the complaint being received).
 
The procedures set forth below are not intended to interfere with the rights of any individual to pursue a complaint of unlawful
discrimination or retaliation with the United States Department of Education Office for Civil Rights, the Ohio Civil Rights Commission
("OCRC") or Equal Employment Opportunity Commission ("EEOC").
 
Informal Complaint Procedure
 
The goal of the informal complaint procedure is to promptly stopquickly stop inappropriate behavior and facilitate resolution through
an informal means, if possible. The informal complaint procedure is provided as a less formal option for an employee who alleges
unlawful discrimination or retaliation.believes s/he has been unlawfully discriminated or retaliated against. This informal procedure is
not required as a precursor to the filing of a formal complaint. The informal process is only available in those circumstances where
the Complainant and the Respondent mutuallyparties (the alleged target of the discrimination/retaliation and individual(s) alleged to
have engaged in the discrimination) agree to participate in it.
 
The ComplainantEmployees who believe that they have been unlawfully discriminated/retaliated against may proceed immediately to
the formal complaint process and individuals who participate inseek resolution through the informal procedure may request that the
informal process be terminated at any time to move to the formal complaint process.
 
All complaints involving a District employee or any other adult member of the School District community andagainst a student will be
formally investigated.
 
As an initial course of action, if a Complainant feels comfortable and safean individual feels that s/he is being unlawfully
discriminated/retaliated against and s/he is able and feels safe doing so, the individual should tell or otherwise inform the
Respondent that person who engaged in the allegedly discriminatory/retaliatory conduct that it is inappropriate and must stop. The
Complainantcomplaining individual should address the alleged misconduct as soon after it occurs as possible. The COs are available
to support and counsel the Complainantindividuals when taking this initial step or to intervene on behalf of the individual if requested
to do so. A ComplainantAn individual who is uncomfortable or unwilling to directly approach the Respondent about the inappropriate
conduct may fileinform the person who allegedly engaged in the unlawful misconduct of his/her concerns is not prohibited from
otherwise filing an informal or a formal complaint. In addition, with regard to certain types of unlawful discrimination (e.g., sex
discrimination),, such as sexual discrimination, the CO may advise against the use of the informal complaint process.
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An individual who believes s/he has been unlawfully discriminated/retaliated againstA Complainant who alleges unlawful
discrimination/retaliation may make an informal complaint, either orally or in writing: 1) to a building administrator; 2) directly to
one of the COs; and/or 3) to the Superintendent or other District-level employee.
 
All informal complaints must be reported to one of the COs who will either facilitate an informal resolution as described below, or
appoint another individual to facilitate an informal resolution.
 
The School District's informal complaint procedure is designed to provide the Complainant employees who believe they are being
unlawfully discriminated/retaliated against with a range of options aimed at bringing about a prompt resolution of their concerns.
Depending upon the nature of the complaint and the wishes of the Complainant, individual claiming unlawful
discrimination/retaliation, informal resolution may involve, but not be limited to, one or more of the following:
 

A. Advising the Complainantindividual about how to communicate his/her concern to the Respondent.person who allegedly
engaged in the discriminatory/retaliatory behavior. 
 

B. Distributing a copy of Policy 3122 - Non-Discrimination and Equal Employment Opportunityas a reminder to the individuals in
the school building or office where the Respondentindividual whose behavior is being questioned works. 
 

C. If both parties agree, the CO may arrange and facilitate a meeting or mediation between the Complainant and the
Respondent to work out a mutual resolution.between the individual claiming discrimination/retaliation and the individual
accused of engaging in the misconduct to work out a mutual resolution. 

 
While there are no set time limits within which an informal complaint must be resolved, the CO or designee is directed will exercise
his/her authority to attempt to resolve all informal complaints within fifteen (15) business days of receiving the informal complaint. If
the Complainant isParties who are dissatisfied with the results of the informal complaint process, the Complainant may proceed to
file a formal complaint and, as stated above, either partyparties may request that the informal process be terminated at any time to
move to the formal complaint process.
 
Formal Complaint Procedure
 
If a complaint is not resolved through the informal complaint process, if one of the parties requested that the informal complaint
process be terminated to move to the formal complaint process, or if the Complainant, from the outset, elects to file a formal
complaint, or the Compliance Officer(s) determines the allegations are not appropriate for resolution through the informal
process,ndividual elects to file a formal complaint initially, the formal complaint process shall be implemented.
 
A ComplainantAn individual who believes s/he has been subjected to unlawful discrimination/retaliation (hereinafter referred to as
the "Complainant"), may file a formal complaint, either orally or in writing, with a Principal, the CO, Superintendent, or other District
official-level employee. Due to the sensitivity surrounding complaints of unlawful discrimination and retaliation, timelines are flexible
for initiating the complaint process; however, individuals should make every effort to file a formal complaint within thirty (30)
calendar days after the conduct occurs. If a Complainant informs a Principal, Superintendent, or other District official-level employee,
either orally or in writing, about any complaint of discrimination or retaliation, that employee must report such information to the CO
within two (2) business days.
 
Throughout the course of the process, the CO should keep the parties reasonably informed of the status of the investigation and the
decision-making process.
 
All formal complaints must include the following information to the extent knownit is available: the identity of the
Respondentindividual believed to have engaged in, or be engaging in; the discriminatory/retaliatory conduct; a detailed description
of the facts upon which the complaint is based (i.e., when, where, and what occurred); a list of potential witnesses; and the
resolution sought by the Complainant.
 
If the Complainant is unwilling or unable to provide a written statement including the information set forth above, the CO shall ask
for such details in an oral interview. Thereafter, the CO will prepare a written summary of the oral interview, and the Complainant
will be asked to verify the accuracy of the reported charge by signing the document.
 
Upon receiving a formal complaint, the CO will consider whether any action should be taken in the investigatory phase to protect the
Complainant from further discrimination or retaliation, including, but not limited to, a change of work assignment or schedule for the
Complainant and/or the Respondent.person who allegedly engaged in the misconduct. In making such a determination, the CO
should consult the Complainant to assess whether the individual agrees withhis/her agreement to the proposed action. If the
Complainant is unwilling to consent to the proposed change, the CO may still take whatever actions s/he deemeddeems appropriate
in consultation with the Superintendent.
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Within two (2) business days of receiving the complaint, the CO or designee will initiate a formal investigation to determine whether
the Complainant has been subjected to unlawful discrimination/retaliation.
 
Simultaneously, the CO will inform the Respondent that a formalindividual alleged to have engaged in the discriminatory or
retaliatory conduct (hereinafter referred to as the "Respondent"), that a complaint has been received. The Respondent will be
informed about the nature of the allegations and provided with a copy of any relevant policies and/or administrative guidelines,
including Policy 3122 - Non-Discrimination and Equal Employment Opportunity. The Respondent must also be informed of the
opportunity to submit a written response to the complaint within five (5) business days.
 
Although certain cases may require additional time, the CO or a designee will attempt to complete an investigation into the
allegations of discrimination/retaliation within fifteen (15) business days of receiving the formal complaint. The investigation will
include:
 

A. interviews with the Complainant; 
 

B. interviews with the Respondent; 
 

C. interviews with any other witnesses who may reasonably be expected to have any information relevant to the allegations; 
 

D. consideration of any documentation or other information presented by the Complainant, Respondent, or any other witness
that is reasonably believed to be relevant to the allegations. 

At the conclusion of the investigation, the CO or the designee shall prepare and deliver a written report to the Superintendent that
summarizes the evidence gathered during the investigation and provide recommendations based on the evidence and the definition
of unlawful discrimination/retaliation as provided in Board policy and State and Federal law as to whether the Respondent has
engaged in unlawful discrimination/retaliation of the Complainant.Complainant has been subjected to unlawful
discrimination/retaliation. The CO's recommendations must be based upon the totality of the circumstances. In determining if
discrimination or retaliation occurred, a preponderance of evidence standard will be used. ( ) The CO may consult with the Board's
legal counsel before finalizing the report to the Superintendent.
 
Absent extenuating circumstances, within five (5) business days of receiving the report of the CO or the designee, the
Superintendent must either issue a written final decision regarding whether the charges have been substantiated or request further
investigation. A copy of the Superintendent's final decision will be delivered to both the Complainant and the Respondent.
 
If the Superintendent requests additional investigation, the Superintendent must specify the additional information that is to be
gathered, and such additional investigation must be completed within five (5) business days. At the conclusion of the additional
investigation, the Superintendent must issue a final written decision as described above.
 
If the Superintendent determines the Respondent engaged in unlawful discrimination/retaliation toward the Complainant, the
SuperintendentComplainant was subjected to unlawful discrimination/retaliation, s/he must identify what corrective action will be
taken to stop, remedy, and prevent the recurrence of the discrimination/retaliation. The corrective action should be reasonable,
timely, age-appropriate, and effective, and tailored to the specific situation.
 
[ ]   The decision of the Superintendent shall be final.
OR
 
[X ]   A Complainant or Respondent who is dissatisfied with the final decision of the Superintendent may appeal through a signed
written statement to the Board within five (5) business days of the party'shis/her receipt of the Superintendent's final decision. The
written statement of appeal must be submitted to the Treasurer/CFO.
 
In an attempt to resolve the complaint, the Board shall meet with the concerned parties and their representatives within twenty (20)
business days of the receipt of such an appeal. A copy of the Board's disposition of the appeal shall be sent to each concerned party
within ten (10) business days of this meeting. The decision of the Board will be final. 
 
[END OF OPTIONS]
 
The Board reserves the right to investigate and resolve a complaint or report of unlawful discrimination/retaliation regardless of
whether the employee alleging the misconduct pursues the complaint. The Board also reserves the right to have the formal
complaint investigation conducted by an external person in accordance with this policy or in such other manner as deemed
appropriate by the Board or its designee.
 
The partiesComplainant may be represented, at theirhis/her own cost, at any of the above-described meetings/hearings.
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The right of a person to a prompt and equitable resolution of the complaint shall not be impaired by the person’s pursuit of other
remedies such as the filing of a complaint with the Office for Civil Rights, the filing of charges with local law enforcement, or the filing
of a civil action in court. Use of this internal complaint process is not a prerequisite to the pursuit of other remedies.The right of a
person to a prompt and equitable resolution of the complaint shall not be impaired by the person's pursuit of other remedies such as
the filing of a complaint with the Office for Civil Rights or the filing of a court case. Use of this internal complaint procedure is not a
prerequisite to the pursuit of other remedies.
 
Privacy/Confidentiality
 
The School District will employ all reasonable efforts to protect the rights of the Complainant, the Respondent(s), and the witnesses
as much as possible, consistent with the Board's legal obligations to investigate, to take appropriate action, and to conform with any
discovery or disclosure obligations. All records generated under the terms of this policy shall be maintained as confidential to the
extent permitted by law. Confidentiality, however, cannot be guaranteed. Additionally, the Respondent must be provided the
Complainant's identity.All Complainants proceeding through the formal investigation process will be advised that their identities may
be disclosed to the Respondent(s).
 
During the course of a formal investigation, the CO or designee will instruct each person who is interviewed about the importance of
maintaining confidentiality. Any individual who is interviewed as part of an investigation is expected not to disclose to third parties
any information that is learned or provideds/he learns and/or provides during the course of the investigation.
 
Sanctions and Monitoring
 
The Board shall vigorously enforce its prohibitions against unlawful discrimination by taking appropriate action reasonably calculated
to stop and prevent further misconduct. While observing the principles of due process, a violation of this policy may result in
disciplinary action up to and including the discharge of an employee. All disciplinary action will be taken in accordance with applicable
State law and the terms of the relevant collective bargaining agreement(s). When imposing discipline, the Superintendent shall
consider the totality of the circumstances involved in the matter. In those cases where unlawful discrimination/retaliation is not
substantiated, the Board may consider whether the alleged conduct nevertheless warrants discipline in accordance with other Board
policies, consistent with the terms of the relevant collective bargaining agreement(s).
 
Where the Board becomes aware that a prior remedial action has been taken against an employee, all subsequent sanctions imposed
by the Board and/or Superintendent shall be reasonably calculated to end such conduct, prevent its recurrence, and remedy its
effect.
 
Retaliation
 
Retaliation against a person who makes a report or files a complaint alleging unlawful harassment/retaliation or participates as a
witness in an investigation is prohibited. Neither the Board nor any other person may intimidate, threaten, coerce or interfere with
any individual because the person opposed any act or practice made unlawful by any Federal or State civil rights law, or because
that individual made a report, formal complaint, testified, assisted or participated or refused to participate in any manner in an
investigation, proceeding, or hearing under those laws and/or this policy, or because that individual exercised, enjoyed, aided or
encouraged any other person in the exercise or enjoyment of any right granted or protected by those laws and/or this policy.
 
Retaliation  against a person for making a report of discrimination, filing a formal complaint, or participating in an investigation or
meeting is a serious violation of this policy that can result in imposition of disciplinary sanctions/consequences and/or other
appropriate remedies.
 
Formal complaints alleging retaliation may be filed according to the internal complaint process set forth above.
 
The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation
prohibited under this policy. 

Retaliation against a person who makes a report or files a complaint alleging unlawful discrimination/retaliation, or participates as a
witness in an investigation is prohibited. Specifically, the Board will not retaliate against, coerce, intimidate, threaten or interfere
with any individual because the person opposed any act or practice made unlawful by any Federal or State civil rights law, or
because that individual made a charge, testified, assisted or participated in any manner in an investigation, proceeding, or hearing
under those laws, or because that individual exercised, enjoyed, aided or encouraged any other person in the exercise or enjoyment
of any right granted or protected by those laws.
 
Education and Training
 
In support of this policy, the Board promotes preventative educational measures to create greater awareness of unlawful
discriminatory practices. The Superintendent or designee shall provide appropriate information to all members of the School District
community related to the implementation of this policy and shall provide training for District students and staff where appropriate.
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All training, as well as all information provided regarding the Board's policy and discrimination in general, will be age and content
appropriate.
 
Retention of Investigatory Records and Materials
 
The Compliance Officer(s) is responsible for overseeing retention of all records that must be maintained pursuant to this policy. All
individuals charged with conducting investigations under this policy shall retain all documents, electronically stored information
("ESI"), and electronic media (as defined in Policy 8315) created and/or received as part of an investigation, which may include but
not be limited to:
 

A. all written reports/allegations/complaints/grievances/statements/responses pertaining to an alleged violation of this policy; 
 

B. any narratives that memorialize oral reports/allegations/complaints/grievances/statements/responses pertaining to an alleged
violation of this policy; 
 

C. any documentation that memorializes the actions taken by District personnel or individuals contracted or appointed by the
Board to fulfill its responsibilities related to the investigation and/or the District’s response to the alleged violation of this
policy; 
 

D. written witness statements; 
 

E. narratives, notes from, or audio, video, or digital recordings of witness interviews/statements; 
 

F. e-mails, texts, or social media posts that directly relate to or constitute evidence pertaining to an alleged violation of this
policy (i.e., not after-the-fact commentary about or media coverage of the incident); 
 

G. notes or summaries prepared contemporaneously by the investigator in whatever form made (e.g., handwritten, keyed into a
computer or tablet, etc.), but not including transitory notes whose content is otherwise memorialized in other documents; 
 

H. written disciplinary sanctions issued to students or employees and other documentation that memorializes oral disciplinary
sanctions issued to students or employees for violations of this policy; 
 

I. dated written determinations/reports (including summaries of relevant exculpatory and inculpatory evidence) and other
documentation that memorializes oral notifications to the parties concerning the outcome of the investigation, including any
consequences imposed as a result of a violation of this policy; 
 

J. documentation of any supportiveinterim measures offered and/or provided to the Complainant and/or the
Respondent,complainants and/or the alleged perpetrators, including no contact orders issued to both parties, the dates the no
contact orders were issued, and the dates the parties acknowledged receipt of the no contact orders; 
 

K. documentation of all actions taken, both individual and systemic, to stop the discrimination or harassment, prevent its
recurrence, eliminate any hostile environment, and remedy its discriminatory effects; 
 

L. copies of the Board policy and/or procedures/guidelines used by the District to conduct the investigation, and any documents
used by the District at the time of the alleged violation to communicate the Board’s expectations to students and staff with
respect to the subject of this policy (e.g., Student Codes of Conduct and/or Employee Handbooks or Codes of Conduct); 
 

M. copies of any documentation that memorializes any formal or informal resolutions to the alleged discrimination or
harassment; 

[DRAFTING NOTE:  The following options should be selected if the District concludes that the following items are
not adequately encompassed in the preceding paragraphs.] 
 

N. ( ) documentation of any training provided to District personnel related to this policy, including but not limited to, notification
of the prohibitions and expectations of staff set forth in this policy and the role and responsibility of all District personnel
involved in enforcing this policy, including their duty to report alleged violations of this policy and/or conducting an
investigation of an alleged violation of this policy;  [REMINDER:  Documentation of training should be maintained
regardless of whether there is an investigation of an alleged violation of this policy.  It is best practice to
maintain a log of all staff members who participate in a training, along with the date, time and location of the
training, and a copy of the materials reviewed and/or presented during the training.] 
 

O. ( ) documentation that any rights or opportunities that the District made available to one party during the investigation were
made available to the other party on equal terms; 
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P. ( )  copies of any notices sent to the alleged Respondentperpetrator/responding party of the allegations constituting a
potential violation of this policy; 
 

Q. ( ) copies of any notices sent to the complainant and alleged perpetrator in advance of any interview or hearingcopies of any
notices sent to the Complainant and the Respondent in advance of any interview, meeting, or hearing; 
 

R. ( ) copies of any documentation or evidence used during informal and formal disciplinary meetings and hearings, including
the investigation report, and any written responses submitted by the Complainant or the Respondentcomplainant or the
alleged perpetrator.

 
The documents, ESI, and electronic media (as defined in Policy 8315) retained may include public records and records exempt from
disclosure under Federal (e.g., FERPA, ADA) and/or State law (e.g., R.C. 3319.321) – e.g., student records and confidential medical
records.
 
The documents, ESI, and electronic media (as defined in Policy 8315) created or received as part of an investigation shall be
retained in accordance with Policy 8310, Policy 8315, Policy 8320, and Policy 8330 for not less than three (3) years, but longer if
required by the District’s records retention schedule.
 
© Neola 20182021

Legal R.C. 4112.01, 4112.02

A.C. 3301-35-03(A)

Fourteenth Amendment, U.S. Constitution

20 U.S.C. Section 1681, Title IX of Education Amendment Act

20 U.S.C. Section 1701 et seq., Equal Educational Opportunities Act of 1974

20 U.S.C. Section 7905, Boy Scouts of America Equal Access Act

42 U.S.C. 6101 et seq., Age Discrimination Act of 1975

42 U.S.C. 12101 et seq., The Americans with Disabilities Act of 1990, as amended

34 C.F.R. Part 110 (7/27/93)

42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act

42 U.S.C., 2000e, et seq., Civil Rights Act of 1964

29 U.S.C. 701 et seq., Rehabilitation Act of 1973, as amended

29 C.F.R. Part 1635
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Code po3123

Status

Adopted October 14, 2013

3123 - SECTION 504/ADA PROHIBITION AGAINST DISABILITY DISCRIMINATION IN EMPLOYMENT
 
The Board of Education prohibits discrimination against any employee or applicant based upon his/her disability. As such, the Board
will not engage in employment practices or adopt policies that discriminate on the basis of disability, or otherwise discriminate
against qualified individuals with disabilities in regard to job application procedures, the hiring, advancement or discharge of
employees, employee compensation, job training, or other terms, conditions and privileges of employment. The Board further will
not limit, segregate or classify applicants or employees in any way that adversely affects their opportunities or status because of
disability. Additionally, the Board will not participate in any contractual or other relationships that have the effect of subjecting
qualified individuals with disabilities who are applicants or employees to discrimination on the basis of disability.
 
"An individual with a disability" means a person who has, had a record of, or is regarded as having, a physical or mental impairment
that substantially limits one or more major life activities. Major life activities are functions such as caring for one's self, performing
manual tasks, walking, seeing, hearing, eating, sleeping, standing, lifting, bending, speaking, breathing, learning, reading,
concentrating, thinking, communicating, sitting, reaching, interacting with others, and working.
 
Major life activities also include the operation of a major bodily function, including, but not limited to, functions of the immune
system, special sense organs and skin, normal cell growth, and digestive, genitourinary, bowel, bladder, neurological, brain,
respiratory, circulatory, endocrine, hemic, lymphatic, musculoskeletal and reproductive functions. The operation of a major bodily
function includes the operation of an individual organ within a body system.
 
An impairment that is episodic in nature or in remission is considered a disability if it would substantially limit a major life activity
when active.
 
The determination of whether an impairment substantially limits a major life activity must be made without regard to the
ameliorative effects of mitigating measures such as medication, medical supplies, equipment or appliances, low-vision devices
(defined as devices that magnify, enhance, or otherwise augment a visual image, but not including ordinary eyeglasses or contact
lenses), prosthetics (including limbs and devices), hearing aid(s) and cochlear implant(s) or other implantable hearing devices,
mobility devices, oxygen therapy equipment or supplies, use of assistive technology, reasonable accommodations or "auxiliary aids
or services," learned behavioral or adaptive neurological modifications, psychotherapy, behavioral therapy, or physical therapy.
 
A qualified person with a disability means the individual satisfies the requisite skill, experience, education and other job-related
requirements of the employment position such individual holds or desires and, with or without reasonable accommodation, can
perform the essential functions of the job in question.
 
The Board will provide a reasonable accommodation to a qualified individual who has an actual disability or who has a record of a
disability, unless the accommodation would impose an undue hardship on the operation of the District's program and/or activities. A
reasonable accommodation is not required for an individual who is merely regarded as having a disability.
 
Compliance Officer(s)
 
The Board designates the following individual(s) to serve as the District's 504 Compliance Officer(s)/ADA Coordinator(s) (hereinafter
referred to as the "District Compliance Officer(s)").
 
DRAFTING [NOTE: Neola suggests the Board appointSchool Districts may want to consider appointing both a male and
a female District Compliance Officer in order to provide complainants with the option to report their concerns to an
individual of the gender with which they feel most comfortable. Additionally, by appointing two (2) District Compliance
Officers, there should always be a Compliance Officer available to investigate a claim that pertains to the other
Compliance Officer.]
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_______________________________
(Name)
 
Director of Student Services_______________________________
(School District Title)
 
______330-335-1316_________________________
(Telephone Number)
 
___524 Broad St. Wadsworth, OH 44281____________________________
(Office Address)
 
_______________________________
(E-mail Address)
 
 
_______________________________
(Name)
 
______Director of the Four Cities Compact_________________________
(School District Title)
 
_____330-336-3571__________________________
(Telephone Number)
 
_____524 Broad St. Wadsworth, OH 44281__________________________
(Office Address)
 
_______________________________
(E-mail Address)
 
The name(s), title(s), and contact information of this/these individual(s) will be published annually on the School District's web site
and)( :

A. ( )  in the staff handbooks. 
 

B. ( )  in the School District Annual Report to the public. 
 

C. ( )  on the School District's web site. 
 

D. ( )  on each individual school's web site. 
 

E. ( )  in the School District's calendar. 
 

F. ( )  _________________________. 

 
The District Compliance Officer(s) ( ) is ( X) are responsible for coordinating the District's efforts to comply with and fulfill its
responsibilities under Section 504 and Title II of the Americans with Disabilities Act, as amended ("ADA"). A copy of Section 504 and
the ADA, including copies of their implementing regulations, may be obtained from the District Compliance Officer(s).
 
The District Compliance Officer(s) will oversee the investigation of any complaints of discrimination based on disability, which may be
filed pursuant to the Board's adopted internal complaint procedure, and will attempt to resolve such complaints. The Board will
provide for the prompt and equitable resolution of complaints alleging violations of Section 504/ADA. See below.
 
Training
 
The District Compliance Officer(s) will also oversee the training of employees in the District so that all employees understand their
rights and responsibilities under Section 504 and the ADA, and are informed of the Board's policies, administrative guidelines and
practices with respect to fully implementing and complying with the requirements of Section 504/ADA.
 
The Board will provide in-service training and consultation to staff responsible for the education of persons with disabilities, as
necessary and appropriate.
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Facilities
 
No qualified person with a disability will, because the District's facilities are inaccessible to or unusable by persons with disabilities,
be denied the benefits of, be excluded from participation in, or otherwise be subjected to discrimination under any program or
activity to which Section 504/ADA applies.
 
For facilities constructed or altered after June 3, 1977, the District will comply with applicable accessibility standards. For those
existing facilities constructed prior to June 3, 1977, the District is committed to operating its programs and activities so that they are
readily accessible to persons with disabilities.
 
Notice
 
Notice of the Board's policy on nondiscrimination in employment practices and the identity of the District's Compliance Officer(s) will
be published on the District's website and posted throughout the District, and includedpublished in the District's recruitment
statements or general information publications.
 
Complaint Procedures
 
If a person believes that s/he has been discriminated against on the basis of his/her disability, the person may utilize the following
complaint procedures as a means of reaching, at the lowest possible administrative level, a prompt and equitable resolution of the
matter.
 
In accordance with Section 504 of the Rehabilitation Act of 1973 and its implementing regulations ("Section 504"), employees will be
notified of their right to file an internal complaint regarding an alleged violation, misinterpretation or misapplication of Section 504.
In addition, employees will be notified of their right to file a complaint with the U.S. Department of Education's Office for Civil Rights.
 
Internal complaints must be put in writing and must identify the specific circumstances or areas of dispute that have given rise to the
complaint, and offer possible solutions to the dispute. The complaint must be filed with a District Compliance Officer within the time
limits specified below. The District's Compliance Officer is available to assist individuals in filing a complaint.
 
Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s) (i.e., a day(s) that the
Board office is open for normal operating hours, Monday – Friday, excluding State-recognized holidays).
 
Internal Complaint Procedure
 
The following internal complaint procedure is available to employees for the prompt and equitable resolution of complaints alleging
discrimination based upon disability. This complaint procedure is not available to unsuccessful applicants. Use of the internal
complaint procedure is not a prerequisite to the pursuit of other remedies, including the filing of a complaint with the U.S.
Department of Education's Office for Civil Rights.
 

A. An employee with a complaint based on alleged discrimination on the basis of disability may first discuss the problem with the
District Compliance Officer. 
 

B. If the informal discussion does not resolve the matter, or if the employee skips Step A, the individual may file a formal
written complaint with the District Compliance Officer. The written complaint must contain the name and address of the
individual or representative filing the complaint, be signed by the complainant or someone authorized to sign for the
complainant, describe the alleged discriminatory action in sufficient detail to inform the District Compliance Officer of the
nature and date of the alleged violation, and propose a resolution. The complaint must be filed within thirty (30) calendar
days of the circumstances or event giving rise to the complaint, unless the time for filing is extended by the District
Compliance Officer for good cause. 
 

C. The District Compliance Officer will conduct an independent investigation of the matter (which may or may not include a
hearing).  This complaint procedure contemplates informal, but thorough investigations, affording all interested persons and
their representatives, if any, an opportunity to present witnesses and other evidence relevant to the complaint.  The District
Compliance Officer will provide the complainant with a written disposition of the complaint within ten (10) work days.  If no
decision is rendered within ten (10) work days, or the decision is unsatisfactory in the opinion of the complainant, the
employee may file, in writing, an appeal with the Superintendent.  The District Compliance Officer shall maintain the District’s
files and records relating to the complaint. 
 

D. The Superintendent will, within ten (10) work days of receiving the written appeal, conduct a hearing with all parties involved
in an attempt to resolve the complaint. 

The Superintendent will render his/her decision within ten (10) work days of the hearing. 
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E. The employee may be represented, at his/her own cost, at any of the above-described meetings/hearings. 
 

F. The right of a person to a prompt and equitable resolution of the complaint shall not be impaired by the person’s pursuit of
other remedies such as the filing of a complaint with the Office for Civil Rights or the filing of a court case.  Use of this
internal complaint procedure is not a prerequisite to the pursuit of other remedies.

 
If it is determined that the complainant was subjected to unlawful discrimination, the CO must identify what corrective action will be
taken to stop, remedy, and prevent the recurrence of the discrimination/retaliation.  The corrective action should be reasonable,
timely, age-appropriate and effective, and tailored to the specific situation.
 
OCR Complaint
 
At any time, if an employee believes that s/he has been subjected to discrimination based upon his/her disability in violation of
Section 504 or the ADA, the individual may file a complaint with the U.S. Department of Education's Office for Civil Rights ("OCR"). 
The OCR can be reached at:
 
U.S. Department of Education 
Office for Civil Rights 
Cleveland Office 
1350 Euclid Avenue 
Suite 325 
Cleveland, Ohio 44115 
(216) 522-4970 
FAX: (216) 522-2573 
TDD: (216) 522-4944 
E-mail: OCR.Cleveland@ed.gov 
Web: http://www.ed.gov/ocr
  
Retaliation

Retaliation against a person who makes a report or files a complaint alleging unlawful discrimination, or participates as a witness in
an investigation, is prohibited. Specifically, the Board will not discriminate/retaliate against, coerce, intimidate, threaten or interfere
with any individual because the person opposed any act or practice made unlawful by Section 504 or the ADA, or because that
individual made a charge, testified, assisted or participated in any manner in an investigation, proceeding, or hearing under those
laws, or because that individual exercised, enjoyed, aided or encouraged any other person in the exercise or enjoyment of any right
granted or protected by those laws.
 
Retaliation against a person who makes a report or files a complaint alleging unlawful harassment/retaliation or participates as a
witness in an investigation is prohibited. Neither the Board nor any other person may intimidate, threaten, coerce or interfere with
any individual because the person opposed any act or practice made unlawful by any Federal or State civil rights law, or because
that individual made a report, formal complaint, testified, assisted or participated or refused to participate in any manner in an
investigation, proceeding, or hearing under those laws and/or this policy, or because that individual exercised, enjoyed, aided or
encouraged any other person in the exercise or enjoyment of any right granted or protected by those laws and/or this policy.
 
Retaliation against a person for making a report of discrimination, filing a formal complaint, or participating in an investigation or
meeting is a serious violation of this policy that can result in imposition of disciplinary sanctions/consequences and/or other
appropriate remedies.
 
Formal complaints alleging retaliation may be filed according to the internal complaint process set forth above.
 
The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation
prohibited under this policy.
 
© Neola 20142021

Legal 29 C.F.R. Part 1630

29 U.S.C. 794, Section 504 Rehabilitation Act of 1973, as amended

34 C.F.R. Part 104

42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
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3362 - ANTI-HARASSMENT
 
General Policy Statement
 
It is the policy of the Board of Education to maintain an education and work environment that is free from all forms of unlawful
harassment, including sexual harassment. This commitment applies to all School District operations, programs, and activities. All
students, administrators, teachers, staff, and all other school personnel share responsibility for avoiding, discouraging, and reporting
any form of unlawful harassment. This policy applies to unlawful conduct occurring on school property, or at another location if such
conduct occurs during an activity sponsored by the Board.
 
The Board will vigorously enforce its prohibition against discriminatory harassment based on race, color, national origin, sex
(including sexual orientation and transgender identity), disability, age, religion, ancestry, or genetic information (collectively,
"Protected Classes") that are protected by Federal civil rights laws (hereinafter referred to as "unlawful harassment"), and
encourages those within the School District community as well as tThird pParties, who feel aggrieved to seek assistance to rectify
such problems. The Board will investigate all allegations of harassment and in those cases where unlawful harassment is
substantiated, the Board will take immediate steps to end the harassment, prevent its reoccurrence, and remedy its effects.
Individuals who are found to have engaged in unlawful harassment will be subject to appropriate disciplinary action.
 
[ ] The District will offer counseling services to any person found to have been subjected to unlawful harassment, and, where
appropriate, the person(s) who committed the unlawful harassment.
 
For purposes of this policy, "School District community" means students, administrators, and professional and classified staff, as well
as Board members, agents, volunteers, contractors, or other persons subject to the control and supervision of the Board.

For purposes of this policy, "third parties" include, but are not limited to, guests and/or visitors on School District property (e.g.,
visiting speakers, participants on opposing athletic teams, parents), vendors doing business with, or seeking to do business with, the
Board, and other individuals who come in contact with members of the School District community at school-related events/activities
(whether on or off School District property).
 
Other Violations of the Anti-Harassment Policy
 
The Board will also take immediate steps to impose disciplinary action on individuals engaging in any of the following prohibited acts:
 

A. Retaliating against a person who has made a report or filed a complaint alleging unlawful harassment, or who has participated
as a witness in a harassment investigation. 
 

B. Filing a malicious or knowingly false report or complaint of unlawful harassment. 
 

C. Disregarding, failing to investigate adequately, or delaying investigation of allegations of harassment, when responsibility for
reporting and/or investigating unlawful harassment charges comprises part of one's supervisory duties.

 
Definitions
 
Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed according to their
plain and ordinary meanings.
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Complainant  is the individual who alleges, or is alleged, to have been subjected to unlawful harassment, regardless of whether the
person files a formal complaint or is pursuing an informal resolution to the alleged harassment.
 
Respondent is the individual who has been alleged to have engaged in unlawful harassment, regardless of whether the Reporting
Party files a formal complaint or is seeking an informal resolution to the alleged harassment.
 
School District community means students  and Board employees (i.e., administrators, and professional and classified staff), as
well as Board members, agents, volunteers, contractors, or other persons subject to the control and supervision of the Board.
 
Third Parties include, but are not limited to, guests and/or visitors on School District property (e.g., visiting speakers, participants
on opposing athletic teams, parents), vendors doing business with, or seeking to do business with, the Board, and other individuals
who come in contact with members of the School District community at school-related events/activities (whether on or off District
property).
 
Day(s):  Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s) (i.e., a day(s)
that the Board office is open for normal operating hours, Monday – Friday, excluding State-recognized holidays).
 
Bullying
 
Bullying rises to the level of unlawful harassment when one or more persons systematically and chronically inflict physical hurt or
psychological distress on one (1) or more students or employees and that bullying is based upon one (1) or more Protected Classes,
that is, characteristics that are protected by Federal civil rights laws. It is defined as any unwanted and repeated written, verbal, or
physical behavior, including any threatening, insulting, or dehumanizing gesture, by an adult or student, that is severe or pervasive
enough to create an intimidating, hostile, or offensive educational or work environment; cause discomfort or humiliation; or
unreasonably interfere with the individual's school or work performance or participation; and may involve:
 

A. teasing; 
 

B. threats; 
 

C. intimidation; 
 

D. stalking; 
 

E. cyberstalking;  
 

F. cyberbullying; 
 

G. physical violence; 
 

H. theft; 
 

I. sexual, religious, or racial harassment; 
 

J. public humiliation; or 
 

K. destruction of property. 

"Harassment" means any threatening, insulting, or dehumanizing gesture, use of technology, or written, verbal or physical conduct
directed against a student or school employee that:
 

A. places a student or school employee in reasonable fear of harm to his/her person or damage to his/her property; 
 

B. has the effect of substantially interfering with a student's educational performance, opportunities, or benefits, or an
employee's work performance; or 
 

C. has the effect of substantially disrupting the orderly operation of a school.

Sexual Harassment
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Pursuant to For purposes of this policy and consistent with Title VII of the Civil Rights Act of 1964, and Title IX of the Educational
Amendments of 1972, "sexual harassment" is defined as:
 
Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature, when:
 

A. Submission to such conduct is made either implicitly or explicitly a term or condition of an individual's employment, or status
in a class, educational program, or activity. 
 

B. Submission or rejection of such conduct by an individual is used as the basis for employment or educational decisions
affecting such individual.  
 

C. Such conduct has the purpose or effect of interfering with the individual's work or educational performance; of creating an
intimidating, hostile, or offensive working, and/or learning environment; or of interfering with one's ability to participate in or
benefit from a class or an educational program or activity.

Sexual harassment may involve the behavior of a person of any either gender against a person of the same or anotheropposite
gender.
 
Sexual Harassment covered by Policy 2266 - Nondiscrimination on the Basis of Sex Education Programs or Activities is not included
in this policy. Allegations of such conduct shall be addressed solely by Policy 2266.
 
Prohibited acts that constitute sexual harassment under this policy may take a variety of forms. Examples of the kinds of conduct
that may constitute sexual harassment include, but are not limited to:
 

A. Unwelcome sexual propositions, invitations, solicitations, and flirtations. 
 

B. Unwanted physical and/or sexual contact. 
 

C. Threats or insinuations that a person's employment, wages, academic grade, promotion, classroom work or assignments,
academic status, participation in athletics or extra-curricular programs, activities, or events, or other conditions of
employment or education may be adversely affected by not submitting to sexual advances. 
 

D. Unwelcome verbal expressions of a sexual nature, including graphic sexual commentaries about a person's body, dress,
appearance, or sexual activities; the unwelcome use of sexually degrading language, profanity, jokes or innuendoes;
unwelcome suggestive or insulting sounds or whistles; obscene telephone calls. 
 

E. Sexually suggestive objects, pictures, graffiti, videostapes, posters, audio recordings or literature, placed in the work or
educational environment, that may reasonablywhich may embarrass or offend individuals. 
 

F. Unwelcome and inappropriate touching, patting, or pinching; (X ) obscene gestures. 
 

G. Asking about, or telling about, sexual fantasies, sexual preferences, or sexual activities. 
 

H. Speculations about a person's sexual activities or sexual history, or remarks about one's own sexual activities or sexual
history. 
 

I. Giving unwelcome personal gifts such as lingerie that suggest the desire for a romantic relationship. 
 

J. Leering or staring at someone in a sexual way, such as staring at a person's breasts, buttocks, or groin. 
 

K. A pattern of conduct, which can be subtle in nature, that has sexual overtones and is intended to create or has the effect of
creating discomfort and/or humiliation to another. 
 

L. Remarks speculating about a person's sexual activities or sexual history, or remarks about one's own sexual activities or
sexual history. 
 

M. In the context of employees, consensual sexual relationships where such relationship leads to favoritism of a subordinate
employee with whom the superior is sexually involved and where such favoritism adversely affects other employees or
otherwise creates a hostile work environment. 
 

N. Inappropriate boundary invasions by a District employee or other adult member of the School District community into a
student's personal space and personal life. 
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O. Verbal, nonverbal or physical aggression, intimidation, or hostility based on sex or sex-stereotyping that does not involve
conduct of a sexual nature. 

Not all behavior with sexual connotations constitutes unlawful sexual harassment. Sex-based or gender-based conduct must be
sufficiently severe, pervasive, and persistent such that it adversely affects, limits, or denies an individual's employment or education,
or such that it creates a hostile or abusive employment or educational environment.
 
[DRAFTING NOTE: Sexual conduct/relationships with students by District employees or any other adult member of the
School District community is prohibited, and any teacher, administrator, coach, or other school authority who engages
in sexual conduct with a student may also be guilty of the criminal charge of "sexual battery" as set forth in R.C.
2907.03. The issue of consent is irrelevant in regard to such criminal charge and/or with respect to the application of
this policy to District employees or other adult members of the School District community.]
 
Race/Color Harassment
 
Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's race or
color and when the conduct has the purpose or effect of interfering with the individual's work or educational performance; of creating
an intimidating, hostile, or offensive working, and/or learning environment; or of interfering with one's ability to participate in or
benefit from a class or an educational program or activity. Such harassment may occur where conduct is directed at the
characteristics of a person's race or color, such as racial slurs, nicknames implying stereotypes, epithets, and/or negative references
relative to racial customs.
 
Religious (Creed) Harassment
 
Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's religion
or creed and when the conduct has the purpose or effect of interfering with the individual's work or educational performance; of
creating an intimidating, hostile, or offensive working and/or learning environment; or of interfering with one's ability to participate
in or benefit from a class or an educational program or activity. Such harassment may occur where conduct is directed at the
characteristics of a person's religious tradition, clothing, or surnames, and/or involves religious slurs.
 
National Origin/Ancestry Harassment
 
Prohibited national origin/ancestry harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an
individual's national origin or ancestry and when the conduct has the purpose or effect of interfering with the individual's work or
educational performance; of creating an intimidating, hostile, or offensive working and/or learning environment; or of interfering
with one's ability to participate in or benefit from a class or an educational program or activity. Such harassment may occur where
conduct is directed at the characteristics of a person's national origin or ancestry, such as negative comments regarding customs,
manner of speaking, language, surnames, or ethnic slurs.
 
Disability Harassment
 
Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's
disability and when the conduct has the purpose or effect of interfering with the individual's work or educational performance; of
creating an intimidating, hostile, or offensive working and/or learning environment; or of interfering with one's ability to participate
in or benefit from a class or an educational program or activity. Such harassment may occur where conduct is directed at the
characteristics of a person's disabilitydisabling condition, such as negative comments about speech patterns, movement, physical
impairments or defects/appearances, or the like. Such harassment may further occur where conduct is directed at or pertains to a
person's genetic information.
 
Anti-Harassment Compliance Officers
 
The following individual(s) shall serve as the District’s Anti-Harassment Compliance Officer(s) (hereinafter, “the Compliance
Officer(s)”):
 
 Neola suggests the Board appoint both a male and a female Compliance Officer in order to provide Complainants with the option to
report their concerns to an individual of the gender with which they feel most comfortable. The same individual(s) assigned to serve
as Compliance Officer(s) may also be assigned to serve as the District's Section 504 Compliance Officer(s) /ADA Coordinator(s)
and/or Title IX Coordinator(s). Additionally, by appointing two (2) Compliance Officers, there should also be a Compliance Officer
available to investigate a claim of harassment that pertains to the other Compliance Officer.]DRAFTING NOTE:[
 
_____________________________
(Name)
 
______Director of Student Services_______________________
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(School District Title)
 
_______330-335-1316______________________
(Telephone Number)
 
______524 Broad St. Wadsworth, OH 44281_______________________
(Office Address)
 
_____________________________
(E-mail Address)
 
 
__________________________
(Name)
 
_________Director of the Four Cities Compact_________________
(School District Title)
 
_____330-336-3571_____________________
(Telephone Number)
 
________524 Broad St. Wadsworth, OH 44281__________________
(Office Address)
 
__________________________
(E-mail Address)
 
The names, titles, and contact information of these individuals will be published annually on the School District's web site ( and:)

A. ( ) in the parent and staff handbooks. 
 

B. ( ) in the School District Annual Report to the public. 
 

C. ( ) on each individual school's web site.  
 

D. ( ) in the School District's calendar. 
 

E. ( ) ___________________________________. 

 
The Compliance Officer(s) )( is (x ) are responsible for coordinating the District’s efforts to comply with applicable Federal and State
laws and regulations, including the District’s duty to address in a prompt and equitable manner any inquiries or complaints regarding
harassment.
 
The Compliance Officer(s) will be available during regular school/work hours to discuss concerns related to unlawful harassment, to
assist students, other members of the District community, and third parties who seek support or advice when informing another
individual about "unwelcome" conduct, or to intercede informally on behalf of the individual in those instances where concerns have
not resulted in the filing of a formal complaint and where all parties are in agreement to participate in an informal process.
 
Compliance Officers shall accept reports of unlawful harassment directly from any member of the School District community or a
Third Party or receive reports that are initially filed with an administrator, supervisor, or other District-level official.  Upon receipt of
a report of alleged harassment, the Compliance Officer(s) will contact the Complainant and begin either an informal or formal
complaint process (depending on the request of the Complainant or the nature of the alleged harassment), or the Compliance
Officer(s) will designate a specific individual to conduct such a process. The Compliance Officer(s) will provide a copy of this policy to
the Complainant and Respondent.  In the case of a formal complaint, the Compliance Officer(s) will prepare recommendations for the
Superintendent or will oversee the preparation of such recommendations by a designee. All Board employees must report incidents
of harassment that are reported to them to the Compliance Officer within two (2) days of learning of the incident.
 
Any Board employee who directly observes unlawful harassment is obligated, in accordance with this policy, to report such
observations to the Compliance Officer(s) within two (2) days. Additionally, any Board employee who observes an act of unlawful
harassment is expected to intervene to stop the harassment, unless circumstances make such an intervention dangerous, in which
case the staff member should immediately notify other Board employees and/or local law enforcement officials, as necessary, to stop
the harassment. Thereafter, the Compliance Officer(s) or designee must contact the Complainant, if age eighteen (18) or older, or
Complainant's parents/guardians if the Complainant is under the age eighteen (18), within two (2) days to advise of the Board's
intent to investigate the alleged wrongdoing.
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Reports and Complaints of Harassing Conduct
 
Members of the School District community, which includes all staff, and third parties along with Third Parties are encouraged to
promptly report incidents of harassing conduct to an administrator, supervisor or other School District official so that the Board may
address the conduct before it becomes severe, pervasive, or persistent. Any administrator, supervisor, or other District official who
receives such a reportcomplaint shall file it with the District's Anti-Harassment Compliance Officer within two (2) days of receiving
the report of harassment.at his/her first convenience.
 
Members of the School District community or third parties and Third Parties who believe they have been unlawfully harassed by
another member of the School District community or a Third Partythird party are entitled to utilize the Board's complaint process
that is set forth below. Initiating a complaint, whether formally or informally, will not adversely affect the Complainant'scomplaining
individual's employment or participation in educational or extra-curricular programs. While there are no time limits for initiating
complaints of harassment under this policy, individuals should make every effort to file a complaint as soon as possible after the
conduct occurs while the facts are known and potential witnesses are available.
 
If, during an investigation of alleged bullying, aggressive behavior and/or harassment in accordance with Policy 5517.01 - Bullying
and Other Forms of Aggressive Behavior, the Principal believes that the reported misconduct may have created a hostile work
environment and may have constituted unlawful discriminatory harassment based on a Protected Class, the Principal shall report the
act of bullying, aggressive behavior and/or harassment to theone of the Anti-Harassment Compliance Officer(s) who shall investigate
the allegation in accordance with this policy. If the alleged harassment involves Sexual Harassment as defined by Policy 2266, the
matter will be handled in accordance with the grievance process and procedures outlined in Policy 2266. While the Compliance
Officer investigates the allegation, or the matter is being addressed pursuant to Policy 2266, the Principal shall suspend thehis/her
Policy 5517.01 investigation to await the Compliance Officer's written report or the determination of responsibility pursuant to Policy
2266. The Compliance Officer shall keep the Principal informed of the status of the Policy 3362 investigation and provide the
Principalhim/her with a copy of the resulting written report. Likewise, the Title IX Coordinator will provide the Principal with the
determination of responsibility that results from the Policy 2266 grievance process.

Anti-Harassment Compliance Officers
The Board designates the following individuals to serve as "Anti-Harassment Compliance Officers" for the District. They are
hereinafter referred to as the "Compliance Officers".
[NOTE: School Districts are advised to appoint both a male and a female Compliance Officer in order to provide
Complainants with the option to report their concerns to an individual of the gender with which they feel most
comfortable. The Compliance Officers may also serve as the District's Section 504 and Title IX Coordinators.]
_______________________________
(Name)
_______________________________
(School District Title)
_______________________________
(Telephone Number)
_______________________________
(Office Address)
_______________________________
(E-mail Address)
_______________________________
(Name)
_______________________________
(School District Title)
_______________________________
(Telephone Number)
_______________________________
(Office Address)
_______________________________
(E-mail Address)
The names, titles, and contact information of these individuals will be published annually:

A. ( ) in the parent and staff handbooks. 
 

B. ( ) in the School District Annual Report to the public. 
 

C. ( ) on the School District's web site. 
 

D. ( ) on each individual school's web site. 
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E. ( ) in the School District's calendar. 
 

F. ( ) ________________________________.

The Compliance Officers will be available during regular school/work hours to discuss concerns related to unlawful harassment, to
assist students, other members of the District community, and third parties who seek support or advice when informing another
individual about "unwelcome" conduct, or to intercede informally on behalf of the individual in those instances where concerns have
not resulted in the filing of a formal complaint and where all parties are in agreement to participate in an informal process.
Compliance Officers shall accept complaints of unlawful harassment directly from any member of the School District community or a
visitor to the District, or receive complaints that are initially filed with a school building administrator. Upon receipt of a complaint
either directly or through a school building administrator, a Compliance Officer will begin either an informal or formal process
(depending on the request of the person alleging the harassment or the nature of the alleged harassment), or the Compliance Officer
will designate a specific individual to conduct such a process. In the case of a formal complaint, the Compliance Officer will prepare
recommendations for the Superintendent or will oversee the preparation of such recommendations by a designee. All members of
the School District community must report incidents of harassment that are reported to them to the Compliance Officer within two
(2) business days of learning of the incident.
Any Board employee who directly observes unlawful harassment of a student is obligated, in accordance with this policy, to report
such observations to one of the Compliance Officers within two (2) business days. Additionally, any Board employee who observes an
act of unlawful harassment is expected to intervene to stop the harassment, unless circumstances make such an intervention
dangerous, in which case the staff member should immediately notify other Board employees and/or local law enforcement officials,
as necessary, to stop the harassment. Thereafter, the Compliance Officer or designee must contact the student, if age eighteen (18)
or older, or the student's parents if under the age eighteen (18), within two (2) business days to advise s/he/them of the Board's
intent to investigate the alleged misconduct, including the obligation of the Compliance Officer or designee to conduct an
investigation following all the procedures outlined for a formal complaint.
 
Investigation and Complaint Procedure (See Form 3362 F1)
 
Except for Sexual Harassment that is covered by Policy 2266 - Nondiscrimination on the Basis of Sex in Education Programs or
Activities, anyAny employee or other member of the School District community or Third Partythird party (e.g., visitor to the District)
who believes that they haves/he has been subjected to unlawful harassment or retaliation may seek resolution of thehis/her
complaint through the procedures described below. The formal complaint process involves an investigation of the Complainant's
claims of harassment or retaliation and a process for rendering a decision regarding whether the charges are substantiated.either the
informal or formal procedures as described below. Further, a process for investigating claims of harassment or retaliation and a
process for rendering a decision regarding whether the claim of legally prohibited harassment or retaliation was substantiated are set
forth below.
 
Due to the sensitivity surrounding complaints of unlawful harassment, or retaliation timelines are flexible for initiating the complaint
process; however, individuals should make every effort to file a complaint within thirty (30) calendar days after the conduct occurs
while the facts are known and potential witnesses are available. Once the formal complaint process is begun, the investigation will be
completed in a timely manner (ordinarily, within fifteen (15) business days of the complaint being received).
 
The informal and formal procedures set forth below are not intended to interfere with the rights of any individual to pursue a
complaint of unlawful harassment or retaliation with the United States Department of Education Office for Civil Rights, the Ohio Civil
Rights Commission ("OCRC") and/or Equal Employment Opportunity Commission ("EEOC").
 
Informal Complaint Procedure
 
The goal of the informal complaint procedure is promptly to stop inappropriate behavior and to investigate and facilitate resolution
through an informal means, if possible. The informal complaint procedure is provided as a less formal option for a student, other
member of the School District community, or Third Party who alleges unlawful harassment or retaliation.third party who believes
s/he has been unlawfully harassed or retaliated against. This informal procedure is not required as a precursor to the filing of a
formal complaint. The informal process is only available in those circumstances where the Complainant and the Respondent mutually
agree to participate in it. and will only be utilized where the parties (alleged target of harassment and alleged harasser(s)) agree to
participate in such process.
 
The ComplainantEmployees, other members of the School District community, or third parties who believe that they have been
unlawfully harassed or retaliated against may proceed immediately to the formal complaint process and individuals who seek
resolution through the informal procedure may request that the informal process be terminated at any time to move to the formal
complaint process.

All complainants involving a District employee, any other adult member of the School District community, or a Third Party and a
student will be formally investigated.However, all complaints of harassment involving a District employee, any other adult member of
the School District community, or a third party against a student will be formally investigated. Similarly, any allegations of sexual
violence will be formally investigated.
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As an initial course of action, if a Complainant feels comfortable and safe inan individual feels that s/he is being unlawfully harassed
and s/he is able and feels safe doing so, the individual should tell or otherwise inform the Respondent that the alleged
harassingharasser that the conduct is unwelcome and must stop. Such direct communication should not be utilized in circumstances
involving sexual violence. The Complainantcomplaining individual should address the allegedly harassing conduct as soon after it
occurs as possible. The Compliance Officers are available to support and counsel individuals when taking this initial step or to
intervene on behalf of the Complainantindividual if requested to do so. A ComplainantAn individual who is uncomfortable or unwilling
to directly approach the Respondent about the alleged inappropriate conduct may fileinform the harasser of his/her complaint is not
prohibited from otherwise filing an informal or a formal complaint. In addition, with regard to certain types of unlawful harassment,
such as sexual harassment, the Compliance Officer may advise against the use of the informal complaint process.
 
A ComplainantAn individual who believes s/he has been unlawfully harassed may make an informal complaint, either orally or in
writing: 1) to a teacher, other employee, or building administrator; 2) directly to one of the Compliance Officers; and/or 3) to the
Superintendent or other District-level employee.
 
All informal complaints must be reported to one of the Compliance Officers who will either facilitate an informal resolution as
described below on his/her own, or appoint another individual to facilitate an informal resolution.
 
The Board'sSchool District's informal complaint procedure is designed to provide employees, other members of the School District
community, or third parties who believe they are being unlawfully harassed with a range of options designed to bring about a
resolution of their concerns. Depending upon the nature of the complaint and the wishes of the Complainantindividual claiming
unlawful harassment, informal resolution may involve, but not be limited to, one or more of the following:
 

A. Advising the Complainantindividual about how to communicate the unwelcome nature of the behavior to the
Respondentalleged harasser.
 

B. Distributing a copy of thisthe anti-harassment policy as a reminder to the individuals in the school building or office where the
Respondent works or attends. individual whose behavior is being questioned works or attends. 
 

C. If both parties agree, the Compliance officer may arrange and facilitate a meeting or mediation between the Complainant and
the Respondent to work out a mutual resolution.between the student claiming harassment and the individual accussed of
harassment to work out a mutual resolution  Such a meeting is not appropriate in circumstances involving sexual harassment.

 
While there are no set time limits within which an informal complaint must be resolved, the Compliance Officer/ or designee is
directedwill exercise his/her authority to attempt to resolve all informal complaints within fifteen (15) business days of receiving the
informal complaint. If the Complainant isParties who dissatisfied with the results of the informal complaint process, the
Complainant may proceed to file a formal complaint. And, as stated above, either partyparties may request that the informal process
be terminated at any time to move to the formal complaint process.
 
Formal Complaint Procedure
 
If a complaint is not resolved through the informal complaint process, if one of the parties has requested that the informal complaint
process be terminated to move to the formal complaint process, or the Complainant, from the outset, elects to file a formal
complaint, or the CO determines the allegations are not appropriate for resolution through the informal process, if the individual
elects to file a formal complaint initially, the formal complaint process shall be implemented.
 
The ComplainantAn individual who believes s/he has been subjected to offensive conduct/harassment/retaliation hereinafter referred
to as the "Complainant", may file a formal complaint, either orally or in writing, with a teacher, Principal, the Compliance Officer,
Superintendent, or other District officialemployee. Due to the sensitivity surrounding complaints of unlawful harassment and
retaliation, timelines are flexible for initiating the complaint process; however, individuals should make every effort to file a formal
complaint within thirty (30) calendar days after the conduct occurs while the facts are known and potential witnesses are available. If
a Complainant informs a teacher, Principal, Superintendent, or other District officialemployee, either orally or in writing, about any
complaint of harassment or retaliation, that employee must report such information to the Compliance Officer or designee within two
(2) business days.
 
Throughout the course of the process, the Compliance Officer should keep the parties reasonably informed of the status of the
investigation and the decision-making process.
 
All formal complaints must include the following information to the extent knownit is available: the identity of the
Respondentindividual believed to have engaged in, or be engaging in, offensive conduct/harassment/retaliation; a detailed
description of the facts upon which the complaint is based (i.e., when, where, and what occurred); a list of potential witnesses; and
the resolution sought by the Complainant.
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If the Complainant is unwilling or unable to provide a written statement including the information set forth above, the Compliance
Officer shall ask for such details in an oral interview. Thereafter, the Compliance Officer will prepare a written summary of the oral
interview, and the Complainant will be asked to verify the accuracy of the reported charge by signing the document.
 
Upon receiving a formal complaint, the Compliance Officer will consider whether any action should be taken in the investigatory
phase to protect the Complainant from further harassment or retaliation, including, but not limited to, a change of work assignment
or schedule for the Complainant and/or the Respondentalleged harasser. In making such a determination, the Compliance Officer
should consult the Complainant to assess whether the individual agrees withhis/her agreement to the proposed action. If the
Complainant is unwilling to consent to the proposed change, the Compliance Officer may still take whatever actions deemed s/he
deems appropriate in consultation with the Superintendent.
 
Within two (2) business days of receiving the complaint, the Compliance Officer/or a designee will initiate a formal investigation to
determine whether the Complainant has been subjected to offensive conduct/harassment/retaliation. ( ) A The Principal will not
conduct an investigation unless directed to do so by the Compliance Officer.
 
Simultaneously, the Compliance Officer will inform the Respondent that a formal individual alleged to have engaged in the harassing
or retaliatory conduct, hereinafter referred to as the "Respondent", that a complaint has been received. The Respondent will be
informed about the nature of the allegations and provided with a copy of any relevant policies and/or administrative guidelines,
including the Board's Anti-Harassment policy. The Respondent must also be informed of the opportunity to submit a written response
to the complaint within five (5) business days.
 
Although certain cases may require additional time, the Compliance Officer/ or a designee will attempt to complete an investigation
into the allegations of harassment/retaliation within fifteen (15) business days of receiving the formal complaint. The investigation
will include:

A. interviews with the Complainant; 
 

B. interviews with the Respondent; 
 

C. interviews with any other witnesses who may reasonably be expected to have any information relevant to the allegations; 
 

D. consideration of any documentation or other information presented by the Complainant, Respondent, or any other witness
that is reasonably believed to be relevant to the allegations. 

 
At the conclusion of the investigation, the Compliance Officer or the designee shall prepare and deliver a written report to the
Superintendent that summarizes the evidence gathered during the investigation and provides recommendations based on the
evidence and the definition of unlawful harassment as provided in Board policy and State and Federal law as to whether the
Complainant has been subjected to unlawful harassment. The Compliance Officer's recommendations must be based upon the
totality of the circumstances, including the ages and maturity levels of those involved. In determining if discriminatory harassment or
retaliation occurred, a preponderance of evidence standard will be used. ( ) The Compliance Officer may consult with the Board's
legal counsel before finalizing the report to the Superintendent.
 
Absent extenuating circumstances, within five (5) business days of receiving the report of the Compliance Officer/ or the designee,
the Superintendent must either issue a final written decision regarding whether the complaint of harassment has been substantiated
or request further investigation. A copy of the Superintendent's final decision will be delivered to both the Complainant and the
Respondent.
 
If the Superintendent requests additional investigation, the Superintendent must specify the additional information that is to be
gathered, and such additional investigation must be completed within five (5) business days. At the conclusion of the additional
investigation, the Superintendent must issue a final written decision as described above.
 
[ ] The decision of the Superintendent shall be final.

OR
 

[X ] A Complainant or Respondent who is dissatisfied with the final decision of the Superintendent may appeal through a signed
written statement to the Board within five (5) business days of the party'shis/her receipt of the Superintendent's final decision. The
written statement of appeal must be submitted to the Treasurer/CFO.
 
In an attempt to resolve the complaint, the Board shall meet with the concerned parties and their representatives within twenty (20)
business days of the receipt of such an appeal. A copy of the Board's disposition of the appeal shall be sent to each concerned party
within ten (10) business days of this meeting. The decision of the Board will be final. 
 
[END OF OPTIONS]
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The Board reserves the right to investigate and resolve a complaint or report of unlawful harassment/retaliation regardless of
whether the member of the School District community or Third Partythird party alleging the unlawful harassment/retaliation pursues
the complaint. The Board also reserves the right to have the formal complaint investigation conducted by an external person in
accordance with this policy or in such other manner as deemed appropriate by the Board or its designee.
 
The parties may be represented, at their own cost, at any of the above-described meetings/hearings.
 
The right of a person to a prompt and equitable resolution of the complaint shall not be impaired by the person's pursuit of other
remedies such as the filing of a complaint with the Office for Civil Rights, the filing of charges with local law enforcement, or the filing
of a civil action in court. Use of this internal complaint process is not a prerequisite to the pursuit of other remedies.
 
Privacy/Confidentiality
 
The School District will employ all reasonable efforts to protect the rights of the Complainant, the Respondent individual(s) against
whom the complaint is filed, and the witnesses as much as possible, consistent with the Board's legal obligations to investigate, to
take appropriate action, and to conform with any discovery or disclosure obligations. All records generated under the terms of this
policy and related administrative guidelines shall be maintained as confidential to the extent permitted by law. Confidentiality,
however, cannot be guaranteed. Additionally, the Respondent must be provided the Complainant's identity.All Complainants
proceeding through the formal investigation process will be advised that their identities may be disclosed to the Respondent.
 
During the course of a formal investigation, the Compliance Officer/ or his/her designee will instruct all members of the School
District community and third parties who are interviewed about the importance of maintaining confidentiality. Any individual who is
interviewed as part of a harassment investigation is expected not to disclose any information that is learned or provideds/he learns
or that s/he provides during the course of the investigation.
 
Sanctions and Monitoring
 
The Board shall vigorously enforce its prohibitions against unlawful harassment/retaliation by taking appropriate action reasonably
calculated to stop the harassment and prevent further such harassment. While observing the principles of due process, a violation of
this policy may result in disciplinary action up to and including the discharge of an employee or the suspension/expulsion of a
student. All disciplinary action will be taken in accordance with applicable State law and the terms of the relevant collective
bargaining agreement(s). When imposing discipline, the Superintendent shall consider the totality of the circumstances involved in
the matter, including the ages and maturity levels of those involved. In those cases where unlawful harassment is not substantiated,
the Board may consider whether the alleged conduct nevertheless warrants discipline in accordance with other Board policies,
consistent with the terms of the relevant collective bargaining agreement(s).
 
Where the Board becomes aware that a prior remedial action has been taken against a member of the School District community, all
subsequent sanctions imposed by the Board and/or Superintendent shall be reasonably calculated to end such conduct, prevent its
recurrence, and remedy its effect.
 
Retaliation
 
Retaliation against a person who makes a report or files a complaint alleging unlawful harassment/retaliation or participates as a
witness in an investigation is prohibited. Neither the Board nor any other person may intimidate, threaten, coerce or interfere with
any individual because the person opposed any act or practice made unlawful by any Federal or State civil right law, or because that
individual made a report, formal complaint testified, assisted or participated or refused to participate in any manner in an
investigation, proceeding, or hearing under those laws and/or the policy, or because that individual exercised, enjoyed, aided or
encouraged any other person in the exercise or enjoyment of any right granted or protected by those laws and/or this policy.
 
Retaliation  against a person for making a report of discrimination, filing a formal complaint, or participating in an investigation or
meeting is a serious violation of this policy that can result in imposition of disciplinary sanctions/consequences and/or other
appropriate remedies.
 
Formal complaints alleging retaliation may be filed according to the internal complaint process set forth above.
 
The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation
prohibited under this policy.

Any act of retaliation against a person who has made a report or filed a complaint alleging unlawful harassment, or who has
participated as a witness in a harassment investigation is prohibited.
 
Allegations Constituting Criminal Conduct: Child Abuse/Sexual Misconduct
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State law requires any school teacher or school employee who knows or suspects that a child with a disability under the age of
twenty-one (21) or that a child under the age of eighteen (18) has suffered or faces a threat of suffering a physical or mental
wound, disability or condition of a nature that reasonably indicates abuse or neglect of a child to immediately report that knowledge
or suspicion to the county children's services agency. If, during the course of a harassment investigation, the Compliance Officer or a
designee has reason to believe or suspect that the alleged conduct reasonably indicates abuse or neglect of the Complainant, a
report of such knowledge must be made in accordance with State law and Board Policy.
 
State law defines certain contact between a teacher and a student as "sexual battery." If the Compliance Officer or a designee has
reason to believe that the Complainant has been the victim of criminal conduct as defined in Ohio's Criminal Code, such knowledge
should be immediately reported to local law enforcement.
 
Any reports made to a county children's services agency or to local law enforcement shall not terminate the Compliance Officer or a
designee's obligation and responsibility to continue to investigate a complaint of harassment. While the Compliance Officer or a
designee may work cooperatively with outside agencies to conduct concurrent investigations, in no event shall the harassment
investigation be inhibited by the involvement of outside agencies without good cause after consultation with the Superintendent.
 
Allegations Involving Conduct Unbecoming the Teaching Profession/Suspension
 
The Superintendent will report to the Ohio Department of Education, on forms provided for that purpose, matters of misconduct on
the part of licensed professional staff members convicted of sexual battery, and will, in accordance with Policy 8141, suspend such
employee from all duties that concern or involve the care, custody, or control of a child during the pendency of any criminal action
for which that person has been arrested, summoned and/or indicted in that regard.
 
Education and Training
 
In support of this Anti-Harassment Policy, the Board promotes preventative educational measures to create greater awareness of
unlawful discriminatory practices. The Superintendent or designee shall provide appropriate information to all members of the School
District community related to the implementation of this policy and shall provide training for District students and staff where
appropriate. All training, as well as all information provided regarding the Board's policy and harassment in general, will be age and
content appropriate.
 
Retention of Investigatory Records and Materials
 
The Compliance Officer(s) is responsible for overseeing retention of all records that must be maintained pursuant to this policy. All
individuals charged with conducting investigations under this policy shall retain all documents, electronically stored information
("ESI"), and electronic media (as defined in Policy 8315) created and/or received as part of an investigation, which may include but
not be limited to:
 

A. all written reports/allegations/complaints/grievances/statements/responses pertaining to an alleged violation of this policy; 
 

B. any narratives that memorialize oral reports/allegations/complaints/grievances/statements/responses pertaining to an alleged
violation of this policy; 
 

C. any documentation that memorializes the actions taken by District personnel or individuals contracted or appointed by the
Board to fulfill its responsibilities related to the investigation and/or the District’s response to the alleged violation of this
policy; 
 

D. written witness statements; 
 

E. narratives, notes from, or audio, video, or digital recordings of witness interviews/statements; 
 

F. e-mails, texts, or social media posts that directly relate to or constitute evidence pertaining to an alleged violation of this
policy (i.e., not after-the-fact commentary about or media coverage of the incident); 
 

G. notes or summaries prepared contemporaneously by the investigator in whatever form made (e.g., handwritten, keyed into a
computer or tablet, etc.), but not including transitory notes whose content is otherwise memorialized in other documents; 
 

H. written disciplinary sanctions issued to students or employees and other documentation that memorializes oral disciplinary
sanctions issued to students or employees for violations of this policy; 
 

I. dated written determinations/reports (including summaries of relevant exculpatory and inculpatory evidence) and other
documentation that memorializes oral notifications to the parties concerning the outcome of the investigation, including any
consequences imposed as a result of a violation of this policy; 
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J. documentation of any supportive interim measures offered and/or provided to the Complainant and/or the
Respondent,complainants and/or the alleged perpetrators, including no contact orders issued to both parties, the dates the no
contact orders were issued, and the dates the parties acknowledged receipt of the no contact orders; 
 

K. documentation of all actions taken, both individual and systemic, to stop the discrimination or harassment, prevent its
recurrence, eliminate any hostile environment, and remedy its discriminatory effects; 
 

L. copies of the Board policy and/or procedures/guidelines used by the District to conduct the investigation, and any documents
used by the District at the time of the alleged violation to communicate the Board’s expectations to students and staff with
respect to the subject of this policy (e.g., Student Code of Conduct and/or Employee Handbooks or Codes of Conduct); 
 

M. copies of any documentation that memorializes any formal or informal resolutions to the alleged discrimination or
harassment; 

[DRAFTING NOTE:  The following options should be selected if the district concludes that the following items are
not adequately encompassed in the preceding paragraphs.] 
 

N. ( ) documentation of any training provided to District personnel related to this policy, including but not limited to, notification
of the prohibitions and expectations of staff set forth in this policy and the role and responsibility of all District personnel
involved in enforcing this policy, including their duty to report alleged violations of this policy and/or conducting an
investigation of an alleged violation of this policy;  [REMINDER:  Documentation of training should be maintained
regardless of whether there is an investigation of an alleged violation of this policy.  It is best practice to
maintain a log of all staff members who participate in a training, along with the date, time and location of the
training, and a copy of the materials reviewed and/or presented during the training.] 
 

O. ( ) documentation that any rights or opportunities that the District made available to one party during the investigation were
made available to the other party on equal terms; 
 

P. ( ) copies of any notices sent to the alleged perpetrator/responding party of the allegations constituting a potential violation
of this policy; 
 

Q. ( ) copies of any notices sent to the Complainant and the Respondent complainant and alleged perpertrator in advance of any
interview, meeting, or hearing; 
 

R. ( ) copies of any documentation or evidence used during informal and formal disciplinary meetings and hearings, including
the investigation report, and any written responses submitted by the Complainant or the Respondent.complainant or the
alleged perpertrator.

 
The documents, ESI, and electronic media (as defined in Policy 8315) retained may include public records and records exempt from
disclosure under Federal (e.g., FERPA, ADA) and/or State law (e.g., R.C. 3319.321) – e.g., student records and confidential medical
records.
 
The documents, ESI, and electronic media (as defined in Policy 8315) created or received as part of an investigation shall be
retained in accordance with Policy 8310, Policy 8315, Policy 8320, and Policy 8330 for not less than three (3) years, but longer if
required by the District’s records retention schedule.
 
© Neola 20182021
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Legal R.C. 4112.02

20 U.S.C. 1400 et seq., The Individuals with Disabilities Education Improvement Act of 2004
(IDEIA)

20 U.S.C. 1681 et seq.

29 U.S.C. 621 et seq., Age Discrimination in Employment Act of 1967

29 U.S.C. 794, Rehabilitation Act of 1973, as amended

29 C.F.R. Part 1635

29 U.S.C. 6101, The Age Discrimination Act of 1975

42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended

42 U.S.C. 2000d et seq.

42 U.S.C. 2000e et seq.

42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act

42 U.S.C. 1983

National School Boards Association Inquiry and Analysis - May 2008
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Book Policy Manual

Section Ready for Production April 2021

Title Nondiscrimination/Anti-Harassment Policies Update - January 2021 Revised
NONDISCRIMINATION AND EQUAL EMPLOYMENT OPPORTUNITY

Code po4122

Status

Adopted November 19, 2007

Last Revised November 19, 2018

4122 - NONDISCRIMINATION AND EQUAL EMPLOYMENT OPPORTUNITY
 
The Board of Education does not discriminate on the basis of race, color, national origin, sex (including sexual orientation
and transgender identity), disability, age, religion, military status, ancestry, genetic information (collectively, "Protected Classes"), or
any other legally protected category, in its programs and activities, including employment opportunities.
 
Definitions:
 
Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed according to their
plain and ordinary meanings.
 
Complainant is the individual who alleges, or is alleged, to have been subjected to unlawful discrimination/retaliation, regardless of
whether the person files a formal complaint or is pursuing an informal resolution to the alleged discrimination/retaliation.
 
Respondent  is the individual who has been alleged to have engaged in unlawful discrimination/retaliation, regardless of whether the
Reporting Party files a formal complaint or is seeking an informal resolution to the alleged discrimination/retaliation. 
 
School District community means students and Board employees (i.e., administrators, and professional and classified staff), as
well as Board members, agents, volunteers, contractors, or other persons subject to the control and supervision of the Board. 
 
Third Parties include, but are not limited to, guests and/or visitors on School District property (e.g., visiting speakers, participants
on opposing athletic teams, parents), vendors doing business with, or seeking to do business with, the Board, and other individuals
who come in contact with members of the School District community at school-related events/activities (whether on or off District
property).
 
Day(s): Unless expressly stated otherwise, the term "day" or "days" as used in this policy means a business day(s) (i.e., a day(s)
that the Board office is open for normal operating hours, Monday - Friday, excluding State-recognized holidays).
 
For purposes of this policy, "military status" refers to a person's status in the uniformed services, which includes the performance of
duty, on a voluntary basis, or involuntary basis, in a uniformed service including active duty, active duty for training, initial active
duty for training, inactive duty for training, and full-time National Guard duty. It also includes the period of time for which a person
is absent from employment for the purpose of an examination to determine the fitness of the person to perform any such duty as
listed above.
 
District Compliance Officers
 
The Board designates the following individuals to serve as the District's "Compliance Officers" (also known as "Civil Rights
Coordinator") (hereinafter referred to as the "COs").
 
DRAFTING [NOTE: Neola suggests the BoardSchool Districts are advised to appoint both a male and a female CO in
order to provide complainants Complainants with the option to report their concerns to an individual of the gender with
which they feel most comfortable. The COs may also serve as the District's Section 504 Compliance Officer/ADA
Coordinator and Title IX Coordinator. Additionally, by appointing two COs, there should always be a CO available to
investigate a claim of discrimination/retaliation that pertains to the other CO.]
 
_______________________________
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(Name)
 
______Director of Student Services_________________________
(School District Title)
 
__________330-335-1316_____________________
(Telephone Number)
 
_____________524 Broad St. Wadsworth, OH 44281__________________
(Office Address)
 
_______________________________
(E-mail Address)
 
 
_______________________________
(Name)
 
___________Director of the Four Cities Compact____________________
(School District Title)
 
____________330-336-3571___________________
(Telephone Number)
 
________________524 Broad St. Wadsworth, OH 44281_______________
(Office Address)
 
_______________________________
(E-mail Address)
 
The names, titles, and contact information of these individuals will be published annually on the School District's web site and)( :

A. ( ) in the staff handbooks. 
 

B. ( ) in the School District Annual Report to the public. 
 

C. ( ) on the School District's web site. 
 

D. ( ) on each individual school's web site. 
 

E. ( ) in the School District's calendar. 
 

F. ( ) ______________________. 

The COs are responsible for coordinating the District's efforts to comply with applicable Federal and State laws and regulations,
including the District's duty to address in a prompt and equitable manner any inquiries or complaints regarding discrimination,
retaliation or denial of equal access. The COs shall also verify that proper notice of nondiscrimination for Title II of the Americans
with Disabilities Act (as amended), Title VI and Title VII of the Civil Rights Act of 1964, Title IX of the Education Amendment Act of
1972, Section 504 of the Rehabilitation Act of 1973 (as amended), and the Age Discrimination in Employment Act of 1975 is
provided to staff members and the general public. ( X) Any sections of the District's collectively-bargained, negotiated agreements
dealing with hiring, promotion, and tenure need to contain a statement of nondiscrimination similar to that in the Board's statement
above. In addition, any gender-specific terms should be eliminated from such contracts. [END OF OPTION] A copy of each of the
Acts and regulations on which this notice is available upon request from the CO.based may be found in the CO's office.
 
Reports and Complaints of Unlawful Discrimination and Retaliation
 
Employees are required to encouraged to promptly report incidents of unlawful discrimination and/or retaliation to an administrator,
supervisor, or other District-level official so that the Board may address the conduct. Any administrator, supervisor, or other District-
level employee or official who receives such a report complaint shall file it with the CO ( ) at his/her first convenience ( ) within two
(2) school days.
 
Employees who believe they have been unlawfully discriminated/retaliated against are entitled to utilize the complaint process set
forth below. Initiating a complaint, whether formally or informally, will not adversely affect the Complainant's complaining
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individual's  employment. While there are no time limits for initiating complaints under this policy, individuals should make every
effort to file a complaint as soon as possible after the conduct occurs while the facts are known and potential witnesses are available.
 
The COs will be available during regular school/work hours to discuss concerns related to unlawful discrimination/retaliation. COs
shall accept reportscomplaints of unlawful discrimination/retaliation directly from any member of the School District community or a
Third Party, or receive reports that are initially filed with another Board employee.visitor to the District, or receive complaints that
are initially filed with a school building administrator. Upon receipt of a complaint, either directly or through a school building
administrator, a CO will begin either an informal or formal process (depending on the request of the person alleging the
discrimination/retaliation or the nature of the alleged discrimination/retaliation), Upon receipt of a report of alleged
discrimination/retaliation, the CO will contact the Complainant and begin either an informal or formal complaint process (depending
on the Complainant's request and the nature of the alleged discrimination/retaliation), or the CO will designate a specific individual
to conduct such a process. The CO will provide a copy of this policy to the Complainant and the Respondent.any person who files a
complaint. In the case of a formal complaint, the CO will prepare recommendations for the Superintendent or oversee the
preparation of such recommendations by a designee. All members of the School District community must report incidents of
discrimination/retaliation that are reported to them to the CO within two (2) business days of learning of the incident/conduct.
 
Any Board employee who directly observes unlawful discrimination/retaliation is obligated, in accordance with this policy, to report
such observations to one of the COs within two (2) business days. Additionally, any Board employee who observes an act of unlawful
discrimination/retaliation is expected to intervene to stop the misconduct, unless circumstances make such an intervention
dangerous, in which case the staff member should immediately notify other Board employees and/or local law enforcement officials,
as necessary, to stop the misconduct. Thereafter, the CO or designee must contact the employee Complainant within two (2)
business days to advise him/her of the Board's intent to investigate the alleged wrongdoing.
 
Investigation and Complaint Procedure (See Form 4122 F2)
 
Except for sex discrimination and/or Sexual Harassment that is covered by Policy 2266 - Nondiscrimination on the Basis of Sex
Education Programs or Activities, any employee who alleges to have been Any employee who believes that s/he has been subjected
to unlawful discrimination or retaliation may seek resolution of thehis/her complaint through the procedures described below. The
formal complaint procedures involve an investigation of the individual's claims of discrimination/retaliation and a process for
rendering a decision regarding whether the charges are substantiated.
 
Due to the sensitivity surrounding complaints of unlawful discrimination or retaliation, timelines are flexible for initiating the
complaint process; however, individuals are encouragedshould make every effort to file a complaint within thirty (30) calendar days
after the conduct occurs. Once the formal complaint process is begun, the investigation will be completed in a timely manner
(ordinarily, within fifteen (15) business days of the complaint being received).
 
The procedures set forth below are not intended to interfere with the rights of any individual to pursue a complaint of unlawful
discrimination or retaliation with the United States Department of Education Office for Civil Rights, the Ohio Civil Rights Commission
("OCRC") or Equal Employment Opportunity Commission ("EEOC").
 
Informal Complaint Procedure
 
The goal of the informal complaint procedure is to promptly stopquickly stop inappropriate behavior and facilitate resolution through
an informal means, if possible. The informal complaint procedure is provided as a less formal option for an employee who alleges
unlawful discrimination or retaliation.believes s/he has been unlawfully discriminated or retaliated against. This informal procedure is
not required as a precursor to the filing of a formal complaint. The informal process is only available in those circumstances where
the Complainant and the Respondent mutuallyparties (the alleged target of the discrimination/retaliation and individual(s) alleged to
have engaged in the discrimination) agree to participate in it.
 
The ComplainantEmployees who believe that they have been unlawfully discriminated/retaliated against may proceed immediately to
the formal complaint process and individuals who participate inseek resolution through the informal procedure may request that the
informal process be terminated at any time to move to the formal complaint process.
 
All complaints involving a District employee or any other adult member of the School District community andagainst a student will be
formally investigated.
 
As an initial course of action, if a Complainant feels comfortable and safean individual feels that s/he is being unlawfully
discriminated/retaliated against and s/he is able and feels safe doing so, the individual should tell or otherwise inform the
Respondent that person who engaged in the allegedly discriminatory/retaliatory conduct that it is inappropriate and must stop. The
Complainantcomplaining individual should address the alleged misconduct as soon after it occurs as possible. The COs are available
to support and counsel the Complainantindividuals when taking this initial step or to intervene on behalf of the individual if requested
to do so. A ComplainantAn individual who is uncomfortable or unwilling to directly approach the Respondent about the inappropriate
conduct may fileinform the person who allegedly engaged in the unlawful misconduct of his/her concerns is not prohibited from
otherwise filing an informal or a formal complaint. In addition, with regard to certain types of unlawful discrimination (e.g., sex
discrimination),, such as sexual discrimination, the CO may advise against the use of the informal complaint process.
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An individual who believes s/he has been unlawfully discriminated/retaliated againstA Complainant who alleges unlawful
discrimination/retaliation may make an informal complaint, either orally or in writing: 1) to a building administrator; 2) directly to
one of the COs; and/or 3) to the Superintendent or other District-level employee.
 
All informal complaints must be reported to one of the COs who will either facilitate an informal resolution as described below, or
appoint another individual to facilitate an informal resolution.
 
The School District's informal complaint procedure is designed to provide the Complainant employees who believe they are being
unlawfully discriminated/retaliated against with a range of options aimed at bringing about a prompt resolution of their concerns.
Depending upon the nature of the complaint and the wishes of the Complainant, individual claiming unlawful
discrimination/retaliation, informal resolution may involve, but not be limited to, one or more of the following:
 

A. Advising the Complainantindividual about how to communicate his/her concern to the Respondent.person who allegedly
engaged in the discriminatory/retaliatory behavior. 
 

B. Distributing a copy of Policy 4122 - Non-Discrimination and Equal Employment Opportunityas a reminder to the individuals in
the school building or office where the Respondentindividual whose behavior is being questioned works. 
 

C. If both parties agree, the CO may arrange and facilitate a meeting or mediation between the Complainant and the
Respondent to work out a mutual resolution.between the individual claiming discrimination/retaliation and the individual
accused of engaging in the misconduct to work out a mutual resolution. 

 
While there are no set time limits within which an informal complaint must be resolved, the CO or designee is directed will exercise
his/her authority to attempt to resolve all informal complaints within fifteen (15) business days of receiving the informal complaint. If
the Complainant isParties who are dissatisfied with the results of the informal complaint process, the Complainant may proceed to
file a formal complaint and, as stated above, either partyparties may request that the informal process be terminated at any time to
move to the formal complaint process.
 
Formal Complaint Procedure
 
If a complaint is not resolved through the informal complaint process, if one of the parties requested that the informal complaint
process be terminated to move to the formal complaint process, or if the Complainant, from the outset, elects to file a formal
complaint, or the Compliance Officer(s) determines the allegations are not appropriate for resolution through the informal
process,ndividual elects to file a formal complaint initially, the formal complaint process shall be implemented.
 
A ComplainantAn individual who believes s/he has been subjected to unlawful discrimination/retaliation (hereinafter referred to as
the "Complainant"), may file a formal complaint, either orally or in writing, with a Principal, the CO, Superintendent, or other District
official-level employee. Due to the sensitivity surrounding complaints of unlawful discrimination and retaliation, timelines are flexible
for initiating the complaint process; however, individuals should make every effort to file a formal complaint within thirty (30)
calendar days after the conduct occurs. If a Complainant informs a Principal, Superintendent, or other District official-level employee,
either orally or in writing, about any complaint of discrimination or retaliation, that employee must report such information to the CO
within two (2) business days.
 
Throughout the course of the process, the CO should keep the parties reasonably informed of the status of the investigation and the
decision-making process.
 
All formal complaints must include the following information to the extent knownit is available: the identity of the
Respondentindividual believed to have engaged in, or be engaging in; the discriminatory/retaliatory conduct; a detailed description
of the facts upon which the complaint is based (i.e., when, where, and what occurred); a list of potential witnesses; and the
resolution sought by the Complainant.
 
If the Complainant is unwilling or unable to provide a written statement including the information set forth above, the CO shall ask
for such details in an oral interview. Thereafter, the CO will prepare a written summary of the oral interview, and the Complainant
will be asked to verify the accuracy of the reported charge by signing the document.
 
Upon receiving a formal complaint, the CO will consider whether any action should be taken in the investigatory phase to protect the
Complainant from further discrimination or retaliation, including, but not limited to, a change of work assignment or schedule for the
Complainant and/or the Respondent.person who allegedly engaged in the misconduct. In making such a determination, the CO
should consult the Complainant to assess whether the individual agrees withhis/her agreement to the proposed action. If the
Complainant is unwilling to consent to the proposed change, the CO may still take whatever actions s/he deemeddeems appropriate
in consultation with the Superintendent.
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Within two (2) business days of receiving the complaint, the CO or designee will initiate a formal investigation to determine whether
the Complainant has been subjected to unlawful discrimination/retaliation.
 
Simultaneously, the CO will inform the Respondent that a formalindividual alleged to have engaged in the discriminatory or
retaliatory conduct (hereinafter referred to as the "Respondent"), that a complaint has been received. The Respondent will be
informed about the nature of the allegations and provided with a copy of any relevant policies and/or administrative guidelines,
including Policy 4122 - Non-Discrimination and Equal Employment Opportunity. The Respondent must also be informed of the
opportunity to submit a written response to the complaint within five (5) business days.
 
Although certain cases may require additional time, the CO or a designee will attempt to complete an investigation into the
allegations of discrimination/retaliation within fifteen (15) business days of receiving the formal complaint. The investigation will
include:
 

A. interviews with the Complainant; 
 

B. interviews with the Respondent; 
 

C. interviews with any other witnesses who may reasonably be expected to have any information relevant to the allegations; 
 

D. consideration of any documentation or other information presented by the Complainant, Respondent, or any other witness
that is reasonably believed to be relevant to the allegations. 

At the conclusion of the investigation, the CO or the designee shall prepare and deliver a written report to the Superintendent that
summarizes the evidence gathered during the investigation and provide recommendations based on the evidence and the definition
of unlawful discrimination/retaliation as provided in Board policy and State and Federal law as to whether the Respondent has
engaged in unlawful discrimination/retaliation of the Complainant.Complainant has been subjected to unlawful
discrimination/retaliation. The CO's recommendations must be based upon the totality of the circumstances. In determining if
discrimination or retaliation occurred, a preponderance of evidence standard will be used. ( ) The CO may consult with the Board's
legal counsel before finalizing the report to the Superintendent.
 
Absent extenuating circumstances, within five (5) business days of receiving the report of the CO or the designee, the
Superintendent must either issue a written final decision regarding whether the charges have been substantiated or request further
investigation. A copy of the Superintendent's final decision will be delivered to both the Complainant and the Respondent.
 
If the Superintendent requests additional investigation, the Superintendent must specify the additional information that is to be
gathered, and such additional investigation must be completed within five (5) business days. At the conclusion of the additional
investigation, the Superintendent must issue a final written decision as described above.
 
If the Superintendent determines the Respondent engaged in unlawful discrimination/retaliation toward the Complainant, the
SuperintendentComplainant was subjected to unlawful discrimination/retaliation, s/he must identify what corrective action will be
taken to stop, remedy, and prevent the recurrence of the discrimination/retaliation. The corrective action should be reasonable,
timely, age-appropriate, and effective, and tailored to the specific situation.
 
[ ]   The decision of the Superintendent shall be final.
OR
 
[X ]   A Complainant or Respondent who is dissatisfied with the final decision of the Superintendent may appeal through a signed
written statement to the Board within five (5) business days of the party'shis/her receipt of the Superintendent's final decision. The
written statement of appeal must be submitted to the Treasurer/CFO.
 
In an attempt to resolve the complaint, the Board shall meet with the concerned parties and their representatives within twenty (20)
business days of the receipt of such an appeal. A copy of the Board's disposition of the appeal shall be sent to each concerned party
within ten (10) business days of this meeting. The decision of the Board will be final. 
 
[END OF OPTIONS]
 
The Board reserves the right to investigate and resolve a complaint or report of unlawful discrimination/retaliation regardless of
whether the employee alleging the misconduct pursues the complaint. The Board also reserves the right to have the formal
complaint investigation conducted by an external person in accordance with this policy or in such other manner as deemed
appropriate by the Board or its designee.
 
The partiesComplainant may be represented, at theirhis/her own cost, at any of the above-described meetings/hearings.
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The right of a person to a prompt and equitable resolution of the complaint shall not be impaired by the person’s pursuit of other
remedies such as the filing of a complaint with the Office for Civil Rights, the filing of charges with local law enforcement, or the filing
of a civil action in court. Use of this internal complaint process is not a prerequisite to the pursuit of other remedies.The right of a
person to a prompt and equitable resolution of the complaint shall not be impaired by the person's pursuit of other remedies such as
the filing of a complaint with the Office for Civil Rights or the filing of a court case. Use of this internal complaint procedure is not a
prerequisite to the pursuit of other remedies.
 
Privacy/Confidentiality
 
The School District will employ all reasonable efforts to protect the rights of the Complainant, the Respondent(s), and the witnesses
as much as possible, consistent with the Board's legal obligations to investigate, to take appropriate action, and to conform with any
discovery or disclosure obligations. All records generated under the terms of this policy shall be maintained as confidential to the
extent permitted by law. Confidentiality, however, cannot be guaranteed. Additionally, the Respondent must be provided the
Complainant's identity.All Complainants proceeding through the formal investigation process will be advised that their identities may
be disclosed to the Respondent(s).
 
During the course of a formal investigation, the CO or designee will instruct each person who is interviewed about the importance of
maintaining confidentiality. Any individual who is interviewed as part of an investigation is expected not to disclose to third parties
any information that is learned or provideds/he learns and/or provides during the course of the investigation.
 
Sanctions and Monitoring
 
The Board shall vigorously enforce its prohibitions against unlawful discrimination by taking appropriate action reasonably calculated
to stop and prevent further misconduct. While observing the principles of due process, a violation of this policy may result in
disciplinary action up to and including the discharge of an employee. All disciplinary action will be taken in accordance with applicable
State law and the terms of the relevant collective bargaining agreement(s). When imposing discipline, the Superintendent shall
consider the totality of the circumstances involved in the matter. In those cases where unlawful discrimination/retaliation is not
substantiated, the Board may consider whether the alleged conduct nevertheless warrants discipline in accordance with other Board
policies, consistent with the terms of the relevant collective bargaining agreement(s).
 
Where the Board becomes aware that a prior remedial action has been taken against an employee, all subsequent sanctions imposed
by the Board and/or Superintendent shall be reasonably calculated to end such conduct, prevent its recurrence, and remedy its
effect.
 
Retaliation
 
Retaliation against a person who makes a report or files a complaint alleging unlawful harassment/retaliation or participates as a
witness in an investigation is prohibited. Neither the Board nor any other person may intimidate, threaten, coerce or interfere with
any individual because the person opposed any act or practice made unlawful by any Federal or State civil rights law, or because
that individual made a report, formal complaint, testified, assisted or participated or refused to participate in any manner in an
investigation, proceeding, or hearing under those laws and/or this policy, or because that individual exercised, enjoyed, aided or
encouraged any other person in the exercise or enjoyment of any right granted or protected by those laws and/or this policy.
 
Retaliation  against a person for making a report of discrimination, filing a formal complaint, or participating in an investigation or
meeting is a serious violation of this policy that can result in imposition of disciplinary sanctions/consequences and/or other
appropriate remedies.
 
Formal complaints alleging retaliation may be filed according to the internal complaint process set forth above.
 
The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation
prohibited under this policy. 

Retaliation against a person who makes a report or files a complaint alleging unlawful discrimination/retaliation, or participates as a
witness in an investigation is prohibited. Specifically, the Board will not retaliate against, coerce, intimidate, threaten or interfere
with any individual because the person opposed any act or practice made unlawful by any Federal or State civil rights law, or
because that individual made a charge, testified, assisted or participated in any manner in an investigation, proceeding, or hearing
under those laws, or because that individual exercised, enjoyed, aided or encouraged any other person in the exercise or enjoyment
of any right granted or protected by those laws.
 
Education and Training
 
In support of this policy, the Board promotes preventative educational measures to create greater awareness of unlawful
discriminatory practices. The Superintendent or designee shall provide appropriate information to all members of the School District
community related to the implementation of this policy and shall provide training for District students and staff where appropriate.
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All training, as well as all information provided regarding the Board's policy and discrimination in general, will be age and content
appropriate.
 
Retention of Investigatory Records and Materials
 
The Compliance Officer(s) is responsible for overseeing retention of all records that must be maintained pursuant to this policy. All
individuals charged with conducting investigations under this policy shall retain all documents, electronically stored information
("ESI"), and electronic media (as defined in Policy 8315) created and/or received as part of an investigation, which may include but
not be limited to:
 

A. all written reports/allegations/complaints/grievances/statements/responses pertaining to an alleged violation of this policy; 
 

B. any narratives that memorialize oral reports/allegations/complaints/grievances/statements/responses pertaining to an alleged
violation of this policy; 
 

C. any documentation that memorializes the actions taken by District personnel or individuals contracted or appointed by the
Board to fulfill its responsibilities related to the investigation and/or the District’s response to the alleged violation of this
policy; 
 

D. written witness statements; 
 

E. narratives, notes from, or audio, video, or digital recordings of witness interviews/statements; 
 

F. e-mails, texts, or social media posts that directly relate to or constitute evidence pertaining to an alleged violation of this
policy (i.e., not after-the-fact commentary about or media coverage of the incident); 
 

G. notes or summaries prepared contemporaneously by the investigator in whatever form made (e.g., handwritten, keyed into a
computer or tablet, etc.), but not including transitory notes whose content is otherwise memorialized in other documents; 
 

H. written disciplinary sanctions issued to students or employees and other documentation that memorializes oral disciplinary
sanctions issued to students or employees for violations of this policy; 
 

I. dated written determinations/reports (including summaries of relevant exculpatory and inculpatory evidence) and other
documentation that memorializes oral notifications to the parties concerning the outcome of the investigation, including any
consequences imposed as a result of a violation of this policy; 
 

J. documentation of any supportiveinterim measures offered and/or provided to the Complainant and/or the
Respondent,complainants and/or the alleged perpetrators, including no contact orders issued to both parties, the dates the no
contact orders were issued, and the dates the parties acknowledged receipt of the no contact orders; 
 

K. documentation of all actions taken, both individual and systemic, to stop the discrimination or harassment, prevent its
recurrence, eliminate any hostile environment, and remedy its discriminatory effects; 
 

L. copies of the Board policy and/or procedures/guidelines used by the District to conduct the investigation, and any documents
used by the District at the time of the alleged violation to communicate the Board’s expectations to students and staff with
respect to the subject of this policy (e.g., Student Codes of Conduct and/or Employee Handbooks or Codes of Conduct); 
 

M. copies of any documentation that memorializes any formal or informal resolutions to the alleged discrimination or
harassment; 

[DRAFTING NOTE:  The following options should be selected if the District concludes that the following items are
not adequately encompassed in the preceding paragraphs.] 
 

N. ( ) documentation of any training provided to District personnel related to this policy, including but not limited to, notification
of the prohibitions and expectations of staff set forth in this policy and the role and responsibility of all District personnel
involved in enforcing this policy, including their duty to report alleged violations of this policy and/or conducting an
investigation of an alleged violation of this policy;  [REMINDER:  Documentation of training should be maintained
regardless of whether there is an investigation of an alleged violation of this policy.  It is best practice to
maintain a log of all staff members who participate in a training, along with the date, time and location of the
training, and a copy of the materials reviewed and/or presented during the training.] 
 

O. ( ) documentation that any rights or opportunities that the District made available to one party during the investigation were
made available to the other party on equal terms; 
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P. ( )  copies of any notices sent to the alleged Respondentperpetrator/responding party of the allegations constituting a
potential violation of this policy; 
 

Q. ( ) copies of any notices sent to the complainant and alleged perpetrator in advance of any interview or hearingcopies of any
notices sent to the Complainant and the Respondent in advance of any interview, meeting, or hearing; 
 

R. ( ) copies of any documentation or evidence used during informal and formal disciplinary meetings and hearings, including
the investigation report, and any written responses submitted by the Complainant or the Respondentcomplainant or the
alleged perpetrator.

 
The documents, ESI, and electronic media (as defined in Policy 8315) retained may include public records and records exempt from
disclosure under Federal (e.g., FERPA, ADA) and/or State law (e.g., R.C. 3319.321) – e.g., student records and confidential medical
records.
 
The documents, ESI, and electronic media (as defined in Policy 8315) created or received as part of an investigation shall be
retained in accordance with Policy 8310, Policy 8315, Policy 8320, and Policy 8330 for not less than three (3) years, but longer if
required by the District’s records retention schedule.
 
© Neola 20182021

Legal R.C. 4112.01, 4112.02

A.C. 3301-35-03(A)

Fourteenth Amendment, U.S. Constitution

20 U.S.C. Section 1681, Title IX of Education Amendment Act

20 U.S.C. Section 1701 et seq., Equal Educational Opportunities Act of 1974

20 U.S.C. Section 7905, Boy Scouts of America Equal Access Act

42 U.S.C. 6101 et seq., Age Discrimination Act of 1975

42 U.S.C. 12101 et seq., The Americans with Disabilities Act of 1990, as amended

34 C.F.R. Part 110 (7/27/93)

42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act

42 U.S.C., 2000e, et seq., Civil Rights Act of 1964

29 U.S.C. 701 et seq., Rehabilitation Act of 1973, as amended

29 C.F.R. Part 1635
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Title Nondiscrimination/Anti-Harassment Policies Update - January 2021 Revised SECTION 504/ADA
PROHIBITION AGAINST DISABILITY DISCRIMINATION IN EMPLOYMENT

Code po4123

Status

Adopted October 14, 2013

4123 - SECTION 504/ADA PROHIBITION AGAINST DISABILITY DISCRIMINATION IN EMPLOYMENT
 
The Board of Education prohibits discrimination against any employee or applicant based upon his/her disability. As such, the Board
will not engage in employment practices or adopt policies that discriminate on the basis of disability, or otherwise discriminate
against qualified individuals with disabilities in regard to job application procedures, the hiring, advancement or discharge of
employees, employee compensation, job training, or other terms, conditions and privileges of employment. The Board further will
not limit, segregate or classify applicants or employees in any way that adversely affects their opportunities or status because of
disability. Additionally, the Board will not participate in any contractual or other relationships that have the effect of subjecting
qualified individuals with disabilities who are applicants or employees to discrimination on the basis of disability.
 
"An individual with a disability" means a person who has, had a record of, or is regarded as having, a physical or mental impairment
that substantially limits one or more major life activities. Major life activities are functions such as caring for one's self, performing
manual tasks, walking, seeing, hearing, eating, sleeping, standing, lifting, bending, speaking, breathing, learning, reading,
concentrating, thinking, communicating, sitting, reaching, interacting with others, and working.
 
Major life activities also include the operation of a major bodily function, including, but not limited to, functions of the immune
system, special sense organs and skin, normal cell growth, and digestive, genitourinary, bowel, bladder, neurological, brain,
respiratory, circulatory, endocrine, hemic, lymphatic, musculoskeletal and reproductive functions. The operation of a major bodily
function includes the operation of an individual organ within a body system.
 
An impairment that is episodic in nature or in remission is considered a disability if it would substantially limit a major life activity
when active.
 
The determination of whether an impairment substantially limits a major life activity must be made without regard to the
ameliorative effects of mitigating measures such as medication, medical supplies, equipment or appliances, low-vision devices
(defined as devices that magnify, enhance, or otherwise augment a visual image, but not including ordinary eyeglasses or contact
lenses), prosthetics (including limbs and devices), hearing aid(s) and cochlear implant(s) or other implantable hearing devices,
mobility devices, oxygen therapy equipment or supplies, use of assistive technology, reasonable accommodations or "auxiliary aids
or services," learned behavioral or adaptive neurological modifications, psychotherapy, behavioral therapy, or physical therapy.
 
A qualified person with a disability means the individual satisfies the requisite skill, experience, education and other job-related
requirements of the employment position such individual holds or desires and, with or without reasonable accommodation, can
perform the essential functions of the job in question.
 
The Board will provide a reasonable accommodation to a qualified individual who has an actual disability or who has a record of a
disability, unless the accommodation would impose an undue hardship on the operation of the District's program and/or activities. A
reasonable accommodation is not required for an individual who is merely regarded as having a disability.
 
Compliance Officer(s)
 
The Board designates the following individual(s) to serve as the District's 504 Compliance Officer(s)/ADA Coordinator(s) (hereinafter
referred to as the "District Compliance Officer(s)").
 
DRAFTING [NOTE: Neola suggests the Board appoints School Districts may want to consider appointing both a male
and a female District Compliance Officer in order to provide complainants with the option to report their concerns to an
individual of the gender with which they feel most comfortable. Additionally, by appointing two (2) District Compliance
Officers, there should always be a Compliance Officer available to investigate a claim that pertains to the other
Compliance Officer.]
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_______________________________
(Name)
 
______Director of Student Services_________________________
(School District Title)
 
________________330-335-1316_______________
(Telephone Number)
 
_____________524 Broad St. Wadsworth, OH 44281__________________
(Office Address)
 
_______________________________
(E-mail Address)
 
 
_______________________________
(Name)
 
_______Director of the Four Cities Compact________________________
(School District Title)
 
________330-336-3571_______________________
(Telephone Number)
 
__________524 Broad St. Wadsworth, OH 44281_____________________
(Office Address)
 
_______________________________
(E-mail Address)
 
The name(s), title(s), and contact information of this/these individual(s) will be published annually on the School District's web site
and)( :

A. ( )  in the staff handbooks. 
 

B. ( )  in the School District Annual Report to the public. 
 

C. ( )  on the School District's web site. 
 

D. ( )  on each individual school's web site. 
 

E. ( )  in the School District's calendar 
 

F. ( )  ___________________________. 

 
The District Compliance Officer(s) ( ) is ( X) are responsible for coordinating the District's efforts to comply with and fulfill its
responsibilities under Section 504 and Title II of the Americans with Disabilities Act, as amended ("ADA"). A copy of Section 504 and
the ADA, including copies of their implementing regulations, may be obtained from the District Compliance Officer(s).
 
The District Compliance Officer(s) will oversee the investigation of any complaints of discrimination based on disability, which may be
filed pursuant to the Board's adopted internal complaint procedure, and will attempt to resolve such complaints. The Board will
provide for the prompt and equitable resolution of complaints alleging violations of Section 504/ADA. See below.
 
Training
 
The District Compliance Officer(s) will also oversee the training of employees in the District so that all employees understand their
rights and responsibilities under Section 504 and the ADA, and are informed of the Board's policies, administrative guidelines and
practices with respect to fully implementing and complying with the requirements of Section 504/ADA.
 
The Board will provide in-service training and consultation to staff responsible for the education of persons with disabilities, as
necessary and appropriate.
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Facilities
 
No qualified person with a disability will, because the District's facilities are inaccessible to or unusable by persons with disabilities,
be denied the benefits of, be excluded from participation in, or otherwise be subjected to discrimination under any program or
activity to which Section 504/ADA applies.
 
For facilities constructed or altered after June 3, 1977, the District will comply with applicable accessibility standards. For those
existing facilities constructed prior to June 3, 1977, the District is committed to operating its programs and activities so that they are
readily accessible to persons with disabilities.
 
Notice
 
Notice of the Board's policy on nondiscrimination in employment practices and the identity of the District's Compliance Officer(s) will
be published on the District's website and posted throughout the District, and includedpublished in the District's recruitment
statements or general information publications.
 
Complaint Procedures
 
If a person believes that s/he has been discriminated against on the basis of his/her disability, the person may utilize the following
complaint procedures as a means of reaching, at the lowest possible administrative level, a prompt and equitable resolution of the
matter.
 
In accordance with Section 504 of the Rehabilitation Act of 1973 and its implementing regulations ("Section 504"), employees will be
notified of their right to file an internal complaint regarding an alleged violation, misinterpretation or misapplication of Section 504.
In addition, employees will be notified of their right to file a complaint with the U.S. Department of Education's Office for Civil Rights.
 
Internal complaints must be put in writing and must identify the specific circumstances or areas of dispute that have given rise to the
complaint, and offer possible solutions to the dispute. The complaint must be filed with a District Compliance Officer within the time
limits specified below. The District's Compliance Officer is available to assist individuals in filing a complaint.
 
Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s) (i.e., a day(s) that the
Board office is open for normal operating hours, Monday – Friday, excluding State-recognized holidays). 
 
Internal Complaint Procedure
 
The following internal complaint procedure is available to employees for the prompt and equitable resolution of complaints alleging
discrimination based upon disability. This complaint procedure is not available to unsuccessful applicants. Use of the internal
complaint procedure is not a prerequisite to the pursuit of other remedies, including the filing of a complaint with the U.S.
Department of Education's Office for Civil Rights.
 

A. An employee with a complaint based on alleged discrimination on the basis of disability may first discuss the problem with the
District Compliance Officer. 
 

B. If the informal discussion does not resolve the matter, or if the employee skips Step A, the individual may file a formal
written complaint with the District Compliance Officer. The written complaint must contain the name and address of the
individual or representative filing the complaint, be signed by the complainant or someone authorized to sign for the
complainant, describe the alleged discriminatory action in sufficient detail to inform the District Compliance Officer of the
nature and date of the alleged violation, and propose a resolution. The complaint must be filed within thirty (30) calendar
days of the circumstances or event giving rise to the complaint, unless the time for filing is extended by the District
Compliance Officer for good cause. 
 

C. The District Compliance Officer will conduct an independent investigation of the matter (which may or may not include a
hearing). This complaint procedure contemplates informal, but thorough investigations, affording all interested persons and
their representatives, if any, an opportunity to present witnesses and other evidence relevant to the complaint. The District
Compliance Officer will provide the complainant with a written disposition of the complaint within ten (10) work days. If no
decision is rendered within ten (10) work days, or the decision is unsatisfactory in the opinion of the complainant, the
employee may file, in writing, an appeal with the Superintendent. The District Compliance Officer shall maintain the District's
files and records relating to the complaint.  
 

D. The Superintendent will, within ten (10) work days of receiving the written appeal, conduct a hearing with all parties involved
in an attempt to resolve the complaint. 

The Superintendent will render his/her decision within ten (10) work days of the hearing. 
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E. The employee may be represented, at his/her own cost, at any of the above-described meetings/hearings. 
 

F. The right of a person to a prompt and equitable resolution of the complaint shall not be impaired by the person's pursuit of
other remedies such as the filing of a complaint with the Office for Civil Rights or the filing of a court case. Use of this internal
complaint procedure is not a prerequisite to the pursuit of other remedies. 

 
If it is determined that the complainant was subjected to unlawful discrimination, the CO must identify what corrective action will be
taken to stop, remedy, and prevent the recurrence of the discrimination/retaliation. The corrective action should be reasonable,
timely, age-appropriate and effective, and tailored to the specific situation.
 
OCR Complaint
 
At any time, if an employee believes that s/he has been subjected to discrimination based upon his/her disability in violation of
Section 504 or the ADA, the individual may file a complaint with the U.S. Department of Education's Office for Civil Rights ("OCR").
The OCR can be reached at:
 
U.S. Department of Education 
Office for Civil Rights 
Cleveland Office 
1350 Euclid Avenue 
Suite 325 
Cleveland, Ohio 44115 
(216) 522-4970 
FAX: (216) 522-2573 
TDD: (216) 522-4944 
E-mail: OCR.Cleveland@ed.gov 
Web: http://www.ed.gov/ocr
 
Retaliation
 
Retaliation against a person who makes a report or files a complaint alleging unlawful discrimination, or participates as a witness in
an investigation, is prohibited. Specifically, the Board will not discriminate/retaliate against, coerce, intimidate, threaten or interfere
with any individual because the person opposed any act or practice made unlawful by Section 504 or the ADA, or because that
individual made a charge, testified, assisted or participated in any manner in an investigation, proceeding, or hearing under those
laws, or because that individual exercised, enjoyed, aided or encouraged any other person in the exercise or enjoyment of any right
granted or protected by those laws.
 
Retaliation against a person who makes a report or files a complaint alleging unlawful harassment/retaliation or participates as a
witness in an investigation is prohibited. Neither the Board nor any other person may intimidate, threaten, coerce or interfere with
any individual because the person opposed any act or practice made unlawful by any Federal or State civil rights law, or because
that individual made a report, formal complaint, testified, assisted or participated or refused to participate in any manner in an
investigation, proceeding, or hearing under those laws and/or this policy, or because that individual exercised, enjoyed, aided or
encouraged any other person in the exercise or enjoyment of any right granted or protected by those laws and/or this policy.
 
Retaliation against a person for making a report of discrimination, filing a formal complaint, or participating in an investigation or
meeting is a serious violation of this policy that can result in imposition of disciplinary sanctions/consequences and/or other
appropriate remedies.
 
Formal complaints alleging retaliation may be filed according to the internal complaint process set forth above.
 
The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation
prohibited under this policy.
 
© Neola 20142021

Legal 29 C.F.R. Part 1630

29 U.S.C. 794, Section 504 Rehabilitation Act of 1973, as amended

34 C.F.R. Part 104

42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
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4362 - ANTI-HARASSMENT
 
General Policy Statement
 
It is the policy of the Board of Education to maintain an education and work environment that is free from all forms of unlawful
harassment, including sexual harassment. This commitment applies to all School District operations, programs, and activities. All
students, administrators, teachers, staff, and all other school personnel share responsibility for avoiding, discouraging, and reporting
any form of unlawful harassment. This policy applies to unlawful conduct occurring on school property, or at another location if such
conduct occurs during an activity sponsored by the Board.
 
The Board will vigorously enforce its prohibition against discriminatory harassment based on race, color, national origin, sex
(including sexual orientation and transgender identity), disability, age, religion, ancestry, or genetic information (collectively,
"Protected Classes") that are protected by Federal civil rights laws (hereinafter referred to as "unlawful harassment"), and
encourages those within the School District community as well as tThird pParties, who feel aggrieved to seek assistance to rectify
such problems. The Board will investigate all allegations of harassment and in those cases where unlawful harassment is
substantiated, the Board will take immediate steps to end the harassment, prevent its reoccurrence, and remedy its effects.
Individuals who are found to have engaged in unlawful harassment will be subject to appropriate disciplinary action.
 
[ ] The District will offer counseling services to any person found to have been subjected to unlawful harassment, and, where
appropriate, the person(s) who committed the unlawful harassment.
 
For purposes of this policy, "School District community" means students, administrators, and professional and classified staff, as well
as Board members, agents, volunteers, contractors, or other persons subject to the control and supervision of the Board.

For purposes of this policy, "third parties" include, but are not limited to, guests and/or visitors on School District property (e.g.,
visiting speakers, participants on opposing athletic teams, parents), vendors doing business with, or seeking to do business with, the
Board, and other individuals who come in contact with members of the School District community at school-related events/activities
(whether on or off School District property).
 
Other Violations of the Anti-Harassment Policy
 
The Board will also take immediate steps to impose disciplinary action on individuals engaging in any of the following prohibited acts:
 

A. Retaliating against a person who has made a report or filed a complaint alleging unlawful harassment, or who has participated
as a witness in a harassment investigation. 
 

B. Filing a malicious or knowingly false report or complaint of unlawful harassment. 
 

C. Disregarding, failing to investigate adequately, or delaying investigation of allegations of harassment, when responsibility for
reporting and/or investigating unlawful harassment charges comprises part of one's supervisory duties.

 
Definitions
 
Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed according to their
plain and ordinary meanings.
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Complainant  is the individual who alleges, or is alleged, to have been subjected to unlawful harassment, regardless of whether the
person files a formal complaint or is pursuing an informal resolution to the alleged harassment.
 
Respondent is the individual who has been alleged to have engaged in unlawful harassment, regardless of whether the Reporting
Party files a formal complaint or is seeking an informal resolution to the alleged harassment.
 
School District community means students  and Board employees (i.e., administrators, and professional and classified staff), as
well as Board members, agents, volunteers, contractors, or other persons subject to the control and supervision of the Board.
 
Third Parties include, but are not limited to, guests and/or visitors on School District property (e.g., visiting speakers, participants
on opposing athletic teams, parents), vendors doing business with, or seeking to do business with, the Board, and other individuals
who come in contact with members of the School District community at school-related events/activities (whether on or off District
property).
 
Day(s):  Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s) (i.e., a day(s)
that the Board office is open for normal operating hours, Monday – Friday, excluding State-recognized holidays).
 
Bullying
 
Bullying rises to the level of unlawful harassment when one or more persons systematically and chronically inflict physical hurt or
psychological distress on one (1) or more students or employees and that bullying is based upon one (1) or more Protected Classes,
that is, characteristics that are protected by Federal civil rights laws. It is defined as any unwanted and repeated written, verbal, or
physical behavior, including any threatening, insulting, or dehumanizing gesture, by an adult or student, that is severe or pervasive
enough to create an intimidating, hostile, or offensive educational or work environment; cause discomfort or humiliation; or
unreasonably interfere with the individual's school or work performance or participation; and may involve:
 

A. teasing; 
 

B. threats; 
 

C. intimidation; 
 

D. stalking; 
 

E. cyberstalking;  
 

F. cyberbullying; 
 

G. physical violence; 
 

H. theft; 
 

I. sexual, religious, or racial harassment; 
 

J. public humiliation; or 
 

K. destruction of property. 

"Harassment" means any threatening, insulting, or dehumanizing gesture, use of technology, or written, verbal or physical conduct
directed against a student or school employee that:
 

A. places a student or school employee in reasonable fear of harm to his/her person or damage to his/her property; 
 

B. has the effect of substantially interfering with a student's educational performance, opportunities, or benefits, or an
employee's work performance; or 
 

C. has the effect of substantially disrupting the orderly operation of a school.

Sexual Harassment
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Pursuant to For purposes of this policy and consistent with Title VII of the Civil Rights Act of 1964, and Title IX of the Educational
Amendments of 1972, "sexual harassment" is defined as:
 
Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature, when:
 

A. Submission to such conduct is made either implicitly or explicitly a term or condition of an individual's employment, or status
in a class, educational program, or activity. 
 

B. Submission or rejection of such conduct by an individual is used as the basis for employment or educational decisions
affecting such individual.  
 

C. Such conduct has the purpose or effect of interfering with the individual's work or educational performance; of creating an
intimidating, hostile, or offensive working, and/or learning environment; or of interfering with one's ability to participate in or
benefit from a class or an educational program or activity.

Sexual harassment may involve the behavior of a person of any either gender against a person of the same or anotheropposite
gender.
 
Sexual Harassment covered by Policy 2266 - Nondiscrimination on the Basis of Sex Education Programs or Activities is not included
in this policy. Allegations of such conduct shall be addressed solely by Policy 2266.
 
Prohibited acts that constitute sexual harassment under this policy may take a variety of forms. Examples of the kinds of conduct
that may constitute sexual harassment include, but are not limited to:
 

A. Unwelcome sexual propositions, invitations, solicitations, and flirtations. 
 

B. Unwanted physical and/or sexual contact. 
 

C. Threats or insinuations that a person's employment, wages, academic grade, promotion, classroom work or assignments,
academic status, participation in athletics or extra-curricular programs, activities, or events, or other conditions of
employment or education may be adversely affected by not submitting to sexual advances. 
 

D. Unwelcome verbal expressions of a sexual nature, including graphic sexual commentaries about a person's body, dress,
appearance, or sexual activities; the unwelcome use of sexually degrading language, profanity, jokes or innuendoes;
unwelcome suggestive or insulting sounds or whistles; obscene telephone calls. 
 

E. Sexually suggestive objects, pictures, graffiti, videostapes, posters, audio recordings or literature, placed in the work or
educational environment, that may reasonablywhich may embarrass or offend individuals. 
 

F. Unwelcome and inappropriate touching, patting, or pinching; (X ) obscene gestures. 
 

G. Asking about, or telling about, sexual fantasies, sexual preferences, or sexual activities. 
 

H. Speculations about a person's sexual activities or sexual history, or remarks about one's own sexual activities or sexual
history. 
 

I. Giving unwelcome personal gifts such as lingerie that suggest the desire for a romantic relationship. 
 

J. Leering or staring at someone in a sexual way, such as staring at a person's breasts, buttocks, or groin. 
 

K. A pattern of conduct, which can be subtle in nature, that has sexual overtones and is intended to create or has the effect of
creating discomfort and/or humiliation to another. 
 

L. Remarks speculating about a person's sexual activities or sexual history, or remarks about one's own sexual activities or
sexual history. 
 

M. In the context of employees, consensual sexual relationships where such relationship leads to favoritism of a subordinate
employee with whom the superior is sexually involved and where such favoritism adversely affects other employees or
otherwise creates a hostile work environment. 
 

N. Inappropriate boundary invasions by a District employee or other adult member of the School District community into a
student's personal space and personal life. 
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O. Verbal, nonverbal or physical aggression, intimidation, or hostility based on sex or sex-stereotyping that does not involve
conduct of a sexual nature. 

Not all behavior with sexual connotations constitutes unlawful sexual harassment. Sex-based or gender-based conduct must be
sufficiently severe, pervasive, and persistent such that it adversely affects, limits, or denies an individual's employment or education,
or such that it creates a hostile or abusive employment or educational environment.
 
[DRAFTING NOTE: Sexual conduct/relationships with students by District employees or any other adult member of the
School District community is prohibited, and any teacher, administrator, coach, or other school authority who engages
in sexual conduct with a student may also be guilty of the criminal charge of "sexual battery" as set forth in R.C.
2907.03. The issue of consent is irrelevant in regard to such criminal charge and/or with respect to the application of
this policy to District employees or other adult members of the School District community.]
 
Race/Color Harassment
 
Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's race or
color and when the conduct has the purpose or effect of interfering with the individual's work or educational performance; of creating
an intimidating, hostile, or offensive working, and/or learning environment; or of interfering with one's ability to participate in or
benefit from a class or an educational program or activity. Such harassment may occur where conduct is directed at the
characteristics of a person's race or color, such as racial slurs, nicknames implying stereotypes, epithets, and/or negative references
relative to racial customs.
 
Religious (Creed) Harassment
 
Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's religion
or creed and when the conduct has the purpose or effect of interfering with the individual's work or educational performance; of
creating an intimidating, hostile, or offensive working and/or learning environment; or of interfering with one's ability to participate
in or benefit from a class or an educational program or activity. Such harassment may occur where conduct is directed at the
characteristics of a person's religious tradition, clothing, or surnames, and/or involves religious slurs.
 
National Origin/Ancestry Harassment
 
Prohibited national origin/ancestry harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an
individual's national origin or ancestry and when the conduct has the purpose or effect of interfering with the individual's work or
educational performance; of creating an intimidating, hostile, or offensive working and/or learning environment; or of interfering
with one's ability to participate in or benefit from a class or an educational program or activity. Such harassment may occur where
conduct is directed at the characteristics of a person's national origin or ancestry, such as negative comments regarding customs,
manner of speaking, language, surnames, or ethnic slurs.
 
Disability Harassment
 
Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's
disability and when the conduct has the purpose or effect of interfering with the individual's work or educational performance; of
creating an intimidating, hostile, or offensive working and/or learning environment; or of interfering with one's ability to participate
in or benefit from a class or an educational program or activity. Such harassment may occur where conduct is directed at the
characteristics of a person's disabilitydisabling condition, such as negative comments about speech patterns, movement, physical
impairments or defects/appearances, or the like. Such harassment may further occur where conduct is directed at or pertains to a
person's genetic information.
 
Anti-Harassment Compliance Officers
 
The following individual(s) shall serve as the District’s Anti-Harassment Compliance Officer(s) (hereinafter, “the Compliance
Officer(s)”):
 
 Neola suggests the Board appoint both a male and a female Compliance Officer in order to provide Complainants with the option to
report their concerns to an individual of the gender with which they feel most comfortable. The same individual(s) assigned to serve
as Compliance Officer(s) may also be assigned to serve as the District's Section 504 Compliance Officer(s) /ADA Coordinator(s)
and/or Title IX Coordinator(s). Additionally, by appointing two (2) Compliance Officers, there should also be a Compliance Officer
available to investigate a claim of harassment that pertains to the other Compliance Officer.]DRAFTING NOTE:[
 
_____________________________
(Name)
 
______Director of Student Services_______________________
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(School District Title)
 
________330-335-1316_____________________
(Telephone Number)
 
_____________524 Broad St. Wadsworth, OH 44281________________
(Office Address)
 
_____________________________
(E-mail Address)
 
 
__________________________
(Name)
 
________Director of the Four Cities Compact__________________
(School District Title)
 
_____330-336-3571_____________________
(Telephone Number)
 
_________524 Broad St. Wadsworth, OH 44281_________________
(Office Address)
 
__________________________
(E-mail Address)
 
The names, titles, and contact information of these individuals will be published annually on the School District's web site ( and:)

A. ( ) in the parent and staff handbooks. 
 

B. ( ) in the School District Annual Report to the public. 
 

C. ( ) on each individual school's web site.  
 

D. ( ) in the School District's calendar. 
 

E. ( ) ___________________________________. 

 
The Compliance Officer(s) )( is (X ) are responsible for coordinating the District’s efforts to comply with applicable Federal and State
laws and regulations, including the District’s duty to address in a prompt and equitable manner any inquiries or complaints regarding
harassment.
 
The Compliance Officer(s) will be available during regular school/work hours to discuss concerns related to unlawful harassment, to
assist students, other members of the District community, and third parties who seek support or advice when informing another
individual about "unwelcome" conduct, or to intercede informally on behalf of the individual in those instances where concerns have
not resulted in the filing of a formal complaint and where all parties are in agreement to participate in an informal process.
 
Compliance Officers shall accept reports of unlawful harassment directly from any member of the School District community or a
Third Party or receive reports that are initially filed with an administrator, supervisor, or other District-level official.  Upon receipt of
a report of alleged harassment, the Compliance Officer(s) will contact the Complainant and begin either an informal or formal
complaint process (depending on the request of the Complainant or the nature of the alleged harassment), or the Compliance
Officer(s) will designate a specific individual to conduct such a process. The Compliance Officer(s) will provide a copy of this policy to
the Complainant and Respondent.  In the case of a formal complaint, the Compliance Officer(s) will prepare recommendations for the
Superintendent or will oversee the preparation of such recommendations by a designee. All Board employees must report incidents
of harassment that are reported to them to the Compliance Officer within two (2) days of learning of the incident.
 
Any Board employee who directly observes unlawful harassment is obligated, in accordance with this policy, to report such
observations to the Compliance Officer(s) within two (2) days. Additionally, any Board employee who observes an act of unlawful
harassment is expected to intervene to stop the harassment, unless circumstances make such an intervention dangerous, in which
case the staff member should immediately notify other Board employees and/or local law enforcement officials, as necessary, to stop
the harassment. Thereafter, the Compliance Officer(s) or designee must contact the Complainant, if age eighteen (18) or older, or
Complainant's parents/guardians if the Complainant is under the age eighteen (18), within two (2) days to advise of the Board's
intent to investigate the alleged wrongdoing.
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Reports and Complaints of Harassing Conduct
 
Members of the School District community, which includes all staff, and third parties along with Third Parties are encouraged to
promptly report incidents of harassing conduct to an administrator, supervisor or other School District official so that the Board may
address the conduct before it becomes severe, pervasive, or persistent. Any administrator, supervisor, or other District official who
receives such a reportcomplaint shall file it with the District's Anti-Harassment Compliance Officer within two (2) days of receiving
the report of harassment.at his/her first convenience.
 
Members of the School District community or third parties and Third Parties who believe they have been unlawfully harassed by
another member of the School District community or a Third Partythird party are entitled to utilize the Board's complaint process
that is set forth below. Initiating a complaint, whether formally or informally, will not adversely affect the Complainant'scomplaining
individual's employment or participation in educational or extra-curricular programs. While there are no time limits for initiating
complaints of harassment under this policy, individuals should make every effort to file a complaint as soon as possible after the
conduct occurs while the facts are known and potential witnesses are available.
 
If, during an investigation of alleged bullying, aggressive behavior and/or harassment in accordance with Policy 5517.01 - Bullying
and Other Forms of Aggressive Behavior, the Principal believes that the reported misconduct may have created a hostile work
environment and may have constituted unlawful discriminatory harassment based on a Protected Class, the Principal shall report the
act of bullying, aggressive behavior and/or harassment to theone of the Anti-Harassment Compliance Officer(s) who shall investigate
the allegation in accordance with this policy. If the alleged harassment involves Sexual Harassment as defined by Policy 2266, the
matter will be handled in accordance with the grievance process and procedures outlined in Policy 2266. While the Compliance
Officer investigates the allegation, or the matter is being addressed pursuant to Policy 2266, the Principal shall suspend thehis/her
Policy 5517.01 investigation to await the Compliance Officer's written report or the determination of responsibility pursuant to Policy
2266. The Compliance Officer shall keep the Principal informed of the status of the Policy 4362 investigation and provide the
Principalhim/her with a copy of the resulting written report. Likewise, the Title IX Coordinator will provide the Principal with the
determination of responsibility that results from the Policy 2266 grievance process.

Anti-Harassment Compliance Officers
The Board designates the following individuals to serve as "Anti-Harassment Compliance Officers" for the District. They are
hereinafter referred to as the "Compliance Officers".
[NOTE: School Districts are advised to appoint both a male and a female Compliance Officer in order to provide
Complainants with the option to report their concerns to an individual of the gender with which they feel most
comfortable. The Compliance Officers may also serve as the District's Section 504 and Title IX Coordinators.]
_______________________________
(Name)
_______________________________
(School District Title)
_______________________________
(Telephone Number)
_______________________________
(Office Address)
_______________________________
(E-mail Address)
_______________________________
(Name)
_______________________________
(School District Title)
_______________________________
(Telephone Number)
_______________________________
(Office Address)
_______________________________
(E-mail Address)
The names, titles, and contact information of these individuals will be published annually:

A. ( ) in the parent and staff handbooks. 
 

B. ( ) in the School District Annual Report to the public. 
 

C. ( ) on the School District's web site. 
 

D. ( ) on each individual school's web site. 
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E. ( ) in the School District's calendar. 
 

F. ( ) ________________________________.

The Compliance Officers will be available during regular school/work hours to discuss concerns related to unlawful harassment, to
assist students, other members of the District community, and third parties who seek support or advice when informing another
individual about "unwelcome" conduct, or to intercede informally on behalf of the individual in those instances where concerns have
not resulted in the filing of a formal complaint and where all parties are in agreement to participate in an informal process.
Compliance Officers shall accept complaints of unlawful harassment directly from any member of the School District community or a
visitor to the District, or receive complaints that are initially filed with a school building administrator. Upon receipt of a complaint
either directly or through a school building administrator, a Compliance Officer will begin either an informal or formal process
(depending on the request of the person alleging the harassment or the nature of the alleged harassment), or the Compliance Officer
will designate a specific individual to conduct such a process. In the case of a formal complaint, the Compliance Officer will prepare
recommendations for the Superintendent or will oversee the preparation of such recommendations by a designee. All members of
the School District community must report incidents of harassment that are reported to them to the Compliance Officer within two
(2) business days of learning of the incident.
Any Board employee who directly observes unlawful harassment of a student is obligated, in accordance with this policy, to report
such observations to one of the Compliance Officers within two (2) business days. Additionally, any Board employee who observes an
act of unlawful harassment is expected to intervene to stop the harassment, unless circumstances make such an intervention
dangerous, in which case the staff member should immediately notify other Board employees and/or local law enforcement officials,
as necessary, to stop the harassment. Thereafter, the Compliance Officer or designee must contact the student, if age eighteen (18)
or older, or the student's parents if under the age eighteen (18), within two (2) business days to advise s/he/them of the Board's
intent to investigate the alleged misconduct, including the obligation of the Compliance Officer or designee to conduct an
investigation following all the procedures outlined for a formal complaint.
 
Investigation and Complaint Procedure (See Form 4362 F1)
 
Except for Sexual Harassment that is covered by Policy 2266 - Nondiscrimination on the Basis of Sex in Education Programs or
Activities, anyAny employee or other member of the School District community or Third Partythird party (e.g., visitor to the District)
who believes that they haves/he has been subjected to unlawful harassment or retaliation may seek resolution of thehis/her
complaint through the procedures described below. The formal complaint process involves an investigation of the Complainant's
claims of harassment or retaliation and a process for rendering a decision regarding whether the charges are substantiated.either the
informal or formal procedures as described below. Further, a process for investigating claims of harassment or retaliation and a
process for rendering a decision regarding whether the claim of legally prohibited harassment or retaliation was substantiated are set
forth below.
 
Due to the sensitivity surrounding complaints of unlawful harassment, or retaliation timelines are flexible for initiating the complaint
process; however, individuals should make every effort to file a complaint within thirty (30) calendar days after the conduct occurs
while the facts are known and potential witnesses are available. Once the formal complaint process is begun, the investigation will be
completed in a timely manner (ordinarily, within fifteen (15) business days of the complaint being received).
 
The informal and formal procedures set forth below are not intended to interfere with the rights of any individual to pursue a
complaint of unlawful harassment or retaliation with the United States Department of Education Office for Civil Rights, the Ohio Civil
Rights Commission ("OCRC") and/or Equal Employment Opportunity Commission ("EEOC").
 
Informal Complaint Procedure
 
The goal of the informal complaint procedure is promptly to stop inappropriate behavior and to investigate and facilitate resolution
through an informal means, if possible. The informal complaint procedure is provided as a less formal option for a student, other
member of the School District community, or Third Party who alleges unlawful harassment or retaliation.third party who believes
s/he has been unlawfully harassed or retaliated against. This informal procedure is not required as a precursor to the filing of a
formal complaint. The informal process is only available in those circumstances where the Complainant and the Respondent mutually
agree to participate in it. and will only be utilized where the parties (alleged target of harassment and alleged harasser(s)) agree to
participate in such process.
 
The ComplainantEmployees, other members of the School District community, or third parties who believe that they have been
unlawfully harassed or retaliated against may proceed immediately to the formal complaint process and individuals who seek
resolution through the informal procedure may request that the informal process be terminated at any time to move to the formal
complaint process.

All complainants involving a District employee, any other adult member of the School District community, or a Third Party and a
student will be formally investigated.However, all complaints of harassment involving a District employee, any other adult member of
the School District community, or a third party against a student will be formally investigated. Similarly, any allegations of sexual
violence will be formally investigated.
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As an initial course of action, if a Complainant feels comfortable and safe inan individual feels that s/he is being unlawfully harassed
and s/he is able and feels safe doing so, the individual should tell or otherwise inform the Respondent that the alleged
harassingharasser that the conduct is unwelcome and must stop. Such direct communication should not be utilized in circumstances
involving sexual violence. The Complainantcomplaining individual should address the allegedly harassing conduct as soon after it
occurs as possible. The Compliance Officers are available to support and counsel individuals when taking this initial step or to
intervene on behalf of the Complainantindividual if requested to do so. A ComplainantAn individual who is uncomfortable or unwilling
to directly approach the Respondent about the alleged inappropriate conduct may fileinform the harasser of his/her complaint is not
prohibited from otherwise filing an informal or a formal complaint. In addition, with regard to certain types of unlawful harassment,
such as sexual harassment, the Compliance Officer may advise against the use of the informal complaint process.
 
A ComplainantAn individual who believes s/he has been unlawfully harassed may make an informal complaint, either orally or in
writing: 1) to a teacher, other employee, or building administrator; 2) directly to one of the Compliance Officers; and/or 3) to the
Superintendent or other District-level employee.
 
All informal complaints must be reported to one of the Compliance Officers who will either facilitate an informal resolution as
described below on his/her own, or appoint another individual to facilitate an informal resolution.
 
The Board'sSchool District's informal complaint procedure is designed to provide employees, other members of the School District
community, or third parties who believe they are being unlawfully harassed with a range of options designed to bring about a
resolution of their concerns. Depending upon the nature of the complaint and the wishes of the Complainantindividual claiming
unlawful harassment, informal resolution may involve, but not be limited to, one or more of the following:
 

A. Advising the Complainantindividual about how to communicate the unwelcome nature of the behavior to the
Respondentalleged harasser.
 

B. Distributing a copy of thisthe anti-harassment policy as a reminder to the individuals in the school building or office where the
Respondent works or attends. individual whose behavior is being questioned works or attends. 
 

C. If both parties agree, the Compliance officer may arrange and facilitate a meeting or mediation between the Complainant and
the Respondent to work out a mutual resolution.between the student claiming harassment and the individual accussed of
harassment to work out a mutual resolution  Such a meeting is not appropriate in circumstances involving sexual harassment.

 
While there are no set time limits within which an informal complaint must be resolved, the Compliance Officer/ or designee is
directedwill exercise his/her authority to attempt to resolve all informal complaints within fifteen (15) business days of receiving the
informal complaint. If the Complainant isParties who dissatisfied with the results of the informal complaint process, the
Complainant may proceed to file a formal complaint. And, as stated above, either partyparties may request that the informal process
be terminated at any time to move to the formal complaint process.
 
Formal Complaint Procedure
 
If a complaint is not resolved through the informal complaint process, if one of the parties has requested that the informal complaint
process be terminated to move to the formal complaint process, or the Complainant, from the outset, elects to file a formal
complaint, or the CO determines the allegations are not appropriate for resolution through the informal process, if the individual
elects to file a formal complaint initially, the formal complaint process shall be implemented.
 
The ComplainantAn individual who believes s/he has been subjected to offensive conduct/harassment/retaliation hereinafter referred
to as the "Complainant", may file a formal complaint, either orally or in writing, with a teacher, Principal, the Compliance Officer,
Superintendent, or other District officialemployee. Due to the sensitivity surrounding complaints of unlawful harassment and
retaliation, timelines are flexible for initiating the complaint process; however, individuals should make every effort to file a formal
complaint within thirty (30) calendar days after the conduct occurs while the facts are known and potential witnesses are available. If
a Complainant informs a teacher, Principal, Superintendent, or other District officialemployee, either orally or in writing, about any
complaint of harassment or retaliation, that employee must report such information to the Compliance Officer or designee within two
(2) business days.
 
Throughout the course of the process, the Compliance Officer should keep the parties reasonably informed of the status of the
investigation and the decision-making process.
 
All formal complaints must include the following information to the extent knownit is available: the identity of the
Respondentindividual believed to have engaged in, or be engaging in, offensive conduct/harassment/retaliation; a detailed
description of the facts upon which the complaint is based (i.e., when, where, and what occurred); a list of potential witnesses; and
the resolution sought by the Complainant.
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If the Complainant is unwilling or unable to provide a written statement including the information set forth above, the Compliance
Officer shall ask for such details in an oral interview. Thereafter, the Compliance Officer will prepare a written summary of the oral
interview, and the Complainant will be asked to verify the accuracy of the reported charge by signing the document.
 
Upon receiving a formal complaint, the Compliance Officer will consider whether any action should be taken in the investigatory
phase to protect the Complainant from further harassment or retaliation, including, but not limited to, a change of work assignment
or schedule for the Complainant and/or the Respondentalleged harasser. In making such a determination, the Compliance Officer
should consult the Complainant to assess whether the individual agrees withhis/her agreement to the proposed action. If the
Complainant is unwilling to consent to the proposed change, the Compliance Officer may still take whatever actions deemed s/he
deems appropriate in consultation with the Superintendent.
 
Within two (2) business days of receiving the complaint, the Compliance Officer/or a designee will initiate a formal investigation to
determine whether the Complainant has been subjected to offensive conduct/harassment/retaliation. ( ) A The Principal will not
conduct an investigation unless directed to do so by the Compliance Officer.
 
Simultaneously, the Compliance Officer will inform the Respondent that a formal individual alleged to have engaged in the harassing
or retaliatory conduct, hereinafter referred to as the "Respondent", that a complaint has been received. The Respondent will be
informed about the nature of the allegations and provided with a copy of any relevant policies and/or administrative guidelines,
including the Board's Anti-Harassment policy. The Respondent must also be informed of the opportunity to submit a written response
to the complaint within five (5) business days.
 
Although certain cases may require additional time, the Compliance Officer/ or a designee will attempt to complete an investigation
into the allegations of harassment/retaliation within fifteen (15) business days of receiving the formal complaint. The investigation
will include:

A. interviews with the Complainant; 
 

B. interviews with the Respondent; 
 

C. interviews with any other witnesses who may reasonably be expected to have any information relevant to the allegations; 
 

D. consideration of any documentation or other information presented by the Complainant, Respondent, or any other witness
that is reasonably believed to be relevant to the allegations. 

 
At the conclusion of the investigation, the Compliance Officer or the designee shall prepare and deliver a written report to the
Superintendent that summarizes the evidence gathered during the investigation and provides recommendations based on the
evidence and the definition of unlawful harassment as provided in Board policy and State and Federal law as to whether the
Complainant has been subjected to unlawful harassment. The Compliance Officer's recommendations must be based upon the
totality of the circumstances, including the ages and maturity levels of those involved. In determining if discriminatory harassment or
retaliation occurred, a preponderance of evidence standard will be used. ( ) The Compliance Officer may consult with the Board's
legal counsel before finalizing the report to the Superintendent.
 
Absent extenuating circumstances, within five (5) business days of receiving the report of the Compliance Officer/ or the designee,
the Superintendent must either issue a final written decision regarding whether the complaint of harassment has been substantiated
or request further investigation. A copy of the Superintendent's final decision will be delivered to both the Complainant and the
Respondent.
 
If the Superintendent requests additional investigation, the Superintendent must specify the additional information that is to be
gathered, and such additional investigation must be completed within five (5) business days. At the conclusion of the additional
investigation, the Superintendent must issue a final written decision as described above.
 
[ ] The decision of the Superintendent shall be final.

OR
 

[X ] A Complainant or Respondent who is dissatisfied with the final decision of the Superintendent may appeal through a signed
written statement to the Board within five (5) business days of the party'shis/her receipt of the Superintendent's final decision. The
written statement of appeal must be submitted to the Treasurer/CFO.
 
In an attempt to resolve the complaint, the Board shall meet with the concerned parties and their representatives within twenty (20)
business days of the receipt of such an appeal. A copy of the Board's disposition of the appeal shall be sent to each concerned party
within ten (10) business days of this meeting. The decision of the Board will be final. 
 
[END OF OPTIONS]
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The Board reserves the right to investigate and resolve a complaint or report of unlawful harassment/retaliation regardless of
whether the member of the School District community or Third Partythird party alleging the unlawful harassment/retaliation pursues
the complaint. The Board also reserves the right to have the formal complaint investigation conducted by an external person in
accordance with this policy or in such other manner as deemed appropriate by the Board or its designee.
 
The parties may be represented, at their own cost, at any of the above-described meetings/hearings.
 
The right of a person to a prompt and equitable resolution of the complaint shall not be impaired by the person's pursuit of other
remedies such as the filing of a complaint with the Office for Civil Rights, the filing of charges with local law enforcement, or the filing
of a civil action in court. Use of this internal complaint process is not a prerequisite to the pursuit of other remedies.
 
Privacy/Confidentiality
 
The School District will employ all reasonable efforts to protect the rights of the Complainant, the Respondent individual(s) against
whom the complaint is filed, and the witnesses as much as possible, consistent with the Board's legal obligations to investigate, to
take appropriate action, and to conform with any discovery or disclosure obligations. All records generated under the terms of this
policy and related administrative guidelines shall be maintained as confidential to the extent permitted by law. Confidentiality,
however, cannot be guaranteed. Additionally, the Respondent must be provided the Complainant's identity.All Complainants
proceeding through the formal investigation process will be advised that their identities may be disclosed to the Respondent.
 
During the course of a formal investigation, the Compliance Officer/ or his/her designee will instruct all members of the School
District community and third parties who are interviewed about the importance of maintaining confidentiality. Any individual who is
interviewed as part of a harassment investigation is expected not to disclose any information that is learned or provideds/he learns
or that s/he provides during the course of the investigation.
 
Sanctions and Monitoring
 
The Board shall vigorously enforce its prohibitions against unlawful harassment/retaliation by taking appropriate action reasonably
calculated to stop the harassment and prevent further such harassment. While observing the principles of due process, a violation of
this policy may result in disciplinary action up to and including the discharge of an employee or the suspension/expulsion of a
student. All disciplinary action will be taken in accordance with applicable State law and the terms of the relevant collective
bargaining agreement(s). When imposing discipline, the Superintendent shall consider the totality of the circumstances involved in
the matter, including the ages and maturity levels of those involved. In those cases where unlawful harassment is not substantiated,
the Board may consider whether the alleged conduct nevertheless warrants discipline in accordance with other Board policies,
consistent with the terms of the relevant collective bargaining agreement(s).
 
Where the Board becomes aware that a prior remedial action has been taken against a member of the School District community, all
subsequent sanctions imposed by the Board and/or Superintendent shall be reasonably calculated to end such conduct, prevent its
recurrence, and remedy its effect.
 
Retaliation
 
Retaliation against a person who makes a report or files a complaint alleging unlawful harassment/retaliation or participates as a
witness in an investigation is prohibited. Neither the Board nor any other person may intimidate, threaten, coerce or interfere with
any individual because the person opposed any act or practice made unlawful by any Federal or State civil right law, or because that
individual made a report, formal complaint testified, assisted or participated or refused to participate in any manner in an
investigation, proceeding, or hearing under those laws and/or the policy, or because that individual exercised, enjoyed, aided or
encouraged any other person in the exercise or enjoyment of any right granted or protected by those laws and/or this policy.
 
Retaliation  against a person for making a report of discrimination, filing a formal complaint, or participating in an investigation or
meeting is a serious violation of this policy that can result in imposition of disciplinary sanctions/consequences and/or other
appropriate remedies.
 
Formal complaints alleging retaliation may be filed according to the internal complaint process set forth above.
 
The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation
prohibited under this policy.

Any act of retaliation against a person who has made a report or filed a complaint alleging unlawful harassment, or who has
participated as a witness in a harassment investigation is prohibited.
 
Allegations Constituting Criminal Conduct: Child Abuse/Sexual Misconduct
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State law requires any school teacher or school employee who knows or suspects that a child with a disability under the age of
twenty-one (21) or that a child under the age of eighteen (18) has suffered or faces a threat of suffering a physical or mental
wound, disability or condition of a nature that reasonably indicates abuse or neglect of a child to immediately report that knowledge
or suspicion to the county children's services agency. If, during the course of a harassment investigation, the Compliance Officer or a
designee has reason to believe or suspect that the alleged conduct reasonably indicates abuse or neglect of the Complainant, a
report of such knowledge must be made in accordance with State law and Board Policy.
 
State law defines certain contact between a teacher and a student as "sexual battery." If the Compliance Officer or a designee has
reason to believe that the Complainant has been the victim of criminal conduct as defined in Ohio's Criminal Code, such knowledge
should be immediately reported to local law enforcement.
 
Any reports made to a county children's services agency or to local law enforcement shall not terminate the Compliance Officer or a
designee's obligation and responsibility to continue to investigate a complaint of harassment. While the Compliance Officer or a
designee may work cooperatively with outside agencies to conduct concurrent investigations, in no event shall the harassment
investigation be inhibited by the involvement of outside agencies without good cause after consultation with the Superintendent.
 
Allegations Involving Conduct Unbecoming the Teaching Profession/Suspension
 
The Superintendent will report to the Ohio Department of Education, on forms provided for that purpose, matters of misconduct on
the part of licensed classified staff members convicted of sexual battery, and will, in accordance with Policy 8141, suspend such
employee from all duties that concern or involve the care, custody, or control of a child during the pendency of any criminal action
for which that person has been arrested, summoned and/or indicted in that regard.
 
Education and Training
 
In support of this Anti-Harassment Policy, the Board promotes preventative educational measures to create greater awareness of
unlawful discriminatory practices. The Superintendent or designee shall provide appropriate information to all members of the School
District community related to the implementation of this policy and shall provide training for District students and staff where
appropriate. All training, as well as all information provided regarding the Board's policy and harassment in general, will be age and
content appropriate.
 
Retention of Investigatory Records and Materials
 
The Compliance Officer(s) is responsible for overseeing retention of all records that must be maintained pursuant to this policy. All
individuals charged with conducting investigations under this policy shall retain all documents, electronically stored information
("ESI"), and electronic media (as defined in Policy 8315) created and/or received as part of an investigation, which may include but
not be limited to:
 

A. all written reports/allegations/complaints/grievances/statements/responses pertaining to an alleged violation of this policy; 
 

B. any narratives that memorialize oral reports/allegations/complaints/grievances/statements/responses pertaining to an alleged
violation of this policy; 
 

C. any documentation that memorializes the actions taken by District personnel or individuals contracted or appointed by the
Board to fulfill its responsibilities related to the investigation and/or the District’s response to the alleged violation of this
policy; 
 

D. written witness statements; 
 

E. narratives, notes from, or audio, video, or digital recordings of witness interviews/statements; 
 

F. e-mails, texts, or social media posts that directly relate to or constitute evidence pertaining to an alleged violation of this
policy (i.e., not after-the-fact commentary about or media coverage of the incident); 
 

G. notes or summaries prepared contemporaneously by the investigator in whatever form made (e.g., handwritten, keyed into a
computer or tablet, etc.), but not including transitory notes whose content is otherwise memorialized in other documents; 
 

H. written disciplinary sanctions issued to students or employees and other documentation that memorializes oral disciplinary
sanctions issued to students or employees for violations of this policy; 
 

I. dated written determinations/reports (including summaries of relevant exculpatory and inculpatory evidence) and other
documentation that memorializes oral notifications to the parties concerning the outcome of the investigation, including any
consequences imposed as a result of a violation of this policy; 
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J. documentation of any supportive interim measures offered and/or provided to the Complainant and/or the
Respondent,complainants and/or the alleged perpetrators, including no contact orders issued to both parties, the dates the no
contact orders were issued, and the dates the parties acknowledged receipt of the no contact orders; 
 

K. documentation of all actions taken, both individual and systemic, to stop the discrimination or harassment, prevent its
recurrence, eliminate any hostile environment, and remedy its discriminatory effects; 
 

L. copies of the Board policy and/or procedures/guidelines used by the District to conduct the investigation, and any documents
used by the District at the time of the alleged violation to communicate the Board’s expectations to students and staff with
respect to the subject of this policy (e.g., Student Code of Conduct and/or Employee Handbooks or Codes of Conduct); 
 

M. copies of any documentation that memorializes any formal or informal resolutions to the alleged discrimination or
harassment; 

[DRAFTING NOTE:  The following options should be selected if the district concludes that the following items are
not adequately encompassed in the preceding paragraphs.] 
 

N. ( ) documentation of any training provided to District personnel related to this policy, including but not limited to, notification
of the prohibitions and expectations of staff set forth in this policy and the role and responsibility of all District personnel
involved in enforcing this policy, including their duty to report alleged violations of this policy and/or conducting an
investigation of an alleged violation of this policy;  [REMINDER:  Documentation of training should be maintained
regardless of whether there is an investigation of an alleged violation of this policy.  It is best practice to
maintain a log of all staff members who participate in a training, along with the date, time and location of the
training, and a copy of the materials reviewed and/or presented during the training.] 
 

O. ( ) documentation that any rights or opportunities that the District made available to one party during the investigation were
made available to the other party on equal terms; 
 

P. ( ) copies of any notices sent to the alleged perpetrator/responding party of the allegations constituting a potential violation
of this policy; 
 

Q. ( ) copies of any notices sent to the Complainant and the Respondent complainant and alleged perpertrator in advance of any
interview, meeting, or hearing; 
 

R. ( ) copies of any documentation or evidence used during informal and formal disciplinary meetings and hearings, including
the investigation report, and any written responses submitted by the Complainant or the Respondent.complainant or the
alleged perpertrator.

 
The documents, ESI, and electronic media (as defined in Policy 8315) retained may include public records and records exempt from
disclosure under Federal (e.g., FERPA, ADA) and/or State law (e.g., R.C. 3319.321) – e.g., student records and confidential medical
records.
 
The documents, ESI, and electronic media (as defined in Policy 8315) created or received as part of an investigation shall be
retained in accordance with Policy 8310, Policy 8315, Policy 8320, and Policy 8330 for not less than three (3) years, but longer if
required by the District’s records retention schedule.
 
© Neola 20182021
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Legal R.C. 4112.02

20 U.S.C. 1400 et seq., The Individuals with Disabilities Education Improvement Act of 2004
(IDEIA)

20 U.S.C. 1681 et seq.

29 U.S.C. 621 et seq., Age Discrimination in Employment Act of 1967

29 U.S.C. 794, Rehabilitation Act of 1973, as amended

29 C.F.R. Part 1635

29 U.S.C. 6101, The Age Discrimination Act of 1975

42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended

42 U.S.C. 2000d et seq.

42 U.S.C. 2000e et seq.

42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act

42 U.S.C. 1983

National School Boards Association Inquiry and Analysis - May 2008



2/26/2021 BoardDocs® PL

https://go.boarddocs.com/oh/wadsoh/Board.nsf/Private?open&login# 1/13

 

 

 

 

 

 

 

Book Policy Manual

Section Nondiscrimination/Anti-Harassment Policies Update - January 2021

Title Nondiscrimination/Anti-Harassment Policies Update - January 2021 Revised ANTI-
HARASSMENT

Code po5517

Status

Adopted November 19, 2007

Last Revised November 19, 2018

5517 - ANTI-HARASSMENT
 
General Policy Statement
 
It is the policy of the Board of Education to maintain an education and work environment that is free from all forms of unlawful
harassment, including sexual harassment. This commitment applies to all School District operations, programs, and activities. All
students, administrators, teachers, staff, and all other school personnel share responsibility for avoiding, discouraging, and reporting
any form of unlawful harassment. This policy applies to unlawful conduct occurring on school property, or at another location if such
conduct occurs during an activity sponsored by the Board.
 
The Board will vigorously enforce its prohibition against discriminatory harassment based on race, color, national origin, sex
(including sexual orientation and transgender identity), disability, age (except as authorized by law), religion, ancestry, or genetic
information (collectively, "Protected Classes") that are protected by Federal civil rights laws (hereinafter referred to as unlawful
harassment), and encourages those within the School District community as well as tThird pParties, who feel aggrieved to seek
assistance to rectify such problems. The Board will investigate all allegations of unlawful harassment and in those cases where
unlawful harassment is substantiated, the Board will take immediate steps to end the harassment, prevent its reoccurrence, and
remedy its effects. Individuals who are found to have engaged in unlawful harassment will be subject to appropriate disciplinary
action.
 
[ ] The District will offer counseling services to any person found to have been subjected to unlawful harassment, and, where
appropriate, the person(s) who committed the unlawful harassment.
 
For purposes of this policy, "School District community" means students, administrators, and professional and classified staff, as well
as Board members, agents, volunteers, contractors, or other persons subject to the control and supervision of the Board.
 
For purposes of this policy, "third parties" include, but are not limited to, guests and/or visitors on School District property (e.g.,
visiting speakers, participants on opposing athletic teams, parents), vendors doing business with, or seeking to do business with, the
Board, and other individuals who come in contact with members of the School District community at school-related events/activities
(whether on or off School District property).
 
Other Violations of the Anti-Harassment Policy
 
The Board will also take immediate steps to impose disciplinary action on individuals engaging in any of the following prohibited acts:
 

A. Retaliating against a person who has made a report or filed a complaint alleging unlawful harassment, or who has participated
as a witness in a harassment investigation. 
 

B. Filing a malicious or knowingly false report or complaint of unlawful harassment. 
 

C. Disregarding, failing to investigate adequately, or delaying investigation of allegations of unlawful harassment, when
responsibility for reporting and/or investigating harassment charges comprises part of one's supervisory duties.

 
Definitions
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Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed according to their
plain and ordinary meanings.
 
Complainant  is the individual who alleges, or is alleged, to have been subjected to unlawful harassment, regardless of whether the
person files a formal complaint or is pursuing an informal resolution to the alleged harassment.
 
Respondent is the individual who has been alleged to have engaged in unlawful harassment, regardless of whether the Reporting
Party files a formal complaint or is seeking an informal resolution to the alleged harassment.
 
School District community means students  and Board employees (i.e., administrators, and professional and classified staff), as
well as Board members, agents, volunteers, contractors, or other persons subject to the control and supervision of the Board.
 
Third Parties include, but are not limited to, guests and/or visitors on School District property (e.g., visiting speakers, participants
on opposing athletic teams, parents), vendors doing business with, or seeking to do business with, the Board, and other individuals
who come in contact with members of the School District community at school-related events/activities (whether on or off District
property).
 
Day(s):  Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s) (i.e., a day(s)
that the Board office is open for normal operating hours, Monday – Friday, excluding State-recognized holidays).
 
Bullying
 
Bullying rises to the level of unlawful harassment when one (1) or more persons systematically and chronically inflict physical hurt or
psychological distress on one (1) or more students or employees and that bullying is based upon one (1) or more Protected Classes,
that is, characteristics that are protected by Federal civil rights laws. It is defined as any unwanted and repeated written, verbal, or
physical behavior, including any threatening, insulting, or dehumanizing gesture, by an adult or student, that is severe or pervasive
enough to create an intimidating, hostile, or offensive educational or work environment; cause discomfort or humiliation; or
unreasonably interfere with the individual's school or work performance or participation; and may involve:
 

A. teasing; 
 

B. threats; 
 

C. intimidation; 
 

D. stalking; 
 

E. cyberstalking;  
 

F. cyberbullying; 
 

G. physical violence; 
 

H. theft; 
 

I. sexual, religious, or racial harassment; 
 

J. public humiliation; or 
 

K. destruction of property.

 
Harassment
 
Harassment means any threatening, insulting, or dehumanizing gesture, use of technology, or written, verbal or physical conduct
directed against a student or school employee that:
 

A. places a student or school employee in reasonable fear of harm to his/her person or damage to his/her property; 
 

B. has the effect of substantially interfering with a student's educational performance, opportunities, or benefits, or an
employee's work performance; or 
 

C. has the effect of substantially disrupting the orderly operation of a school. 
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Sexual Harassment
 
Pursuant to For purposes of this policy and consistent with Title VII of the Civil Rights Act of 1964 and Title IX of the Educational
Amendments of 1972, "sexual harassment" is defined as:
 
Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature, when:
 

A. Submission to such conduct is made either implicitly or explicitly a term or condition of an individual's employment, or status
in a class, educational program, or activity. 
 

B. Submission or rejection of such conduct by an individual is used as the basis for employment or educational decisions
affecting such individual.  
 

C. Such conduct has the purpose or effect of interfering with the individual's work or educational performance; of creating an
intimidating, hostile, or offensive working, and/or learning environment; or of interfering with one's ability to participate in or
benefit from a class or an educational program or activity. 

 
Sexual harassment may involve the behavior of a person of anyeither gender against a person of the same or anotheropposite
gender.
 
Sexual Harassment covered by Policy 2266 - Nondiscrimination on the Basis of Sex Education Programs or Activities is not included
in this policy. Allegations of such conduct shall be addressed solely by Policy 2266.
 
Prohibited acts that constitute sexual harassment under this policy may take a variety of forms. Examples of the kinds of conduct
that may constitute sexual harassment include, but are not limited to:
 

A. Unwelcome sexual propositions, invitations, solicitations, and flirtations. 
 

B. Unwanted physical and/or sexual contact. 
 

C. Threats or insinuations that a person's employment, wages, academic grade, promotion, classroom work or assignments,
academic status, participation in athletics or extra-curricular programs, activities, or events, or other conditions of
employment or education may be adversely affected by not submitting to sexual advances. 
 

D. Unwelcome verbal expressions of a sexual nature, including graphic sexual commentaries about a person's body, dress,
appearance, or sexual activities; the unwelcome use of sexually degrading language, profanity, jokes or innuendoes;
unwelcome suggestive or insulting sounds or whistles; obscene telephone calls. 
 

E. Sexually suggestive objects, pictures, graffiti, videostapes, posters, audio recordings or literature, placed in the work or
educational environment, that may reasonably which may embarrass or offend individuals. 
 

F. Unwelcome and inappropriate touching, patting, or pinching; (X ) obscene gestures. 
 

G. Asking about, or telling about, sexual fantasies, sexual preferences, or sexual activities. 
 

H. Speculations about a person's sexual activities or sexual history, or remarks about one's own sexual activities or sexual
history. 
 

I. Giving unwelcome personal gifts such as lingerie that suggests the desire for a romantic relationship. 
 

J. Leering or staring at someone in a sexual way, such as staring at a person's breasts, buttocks, or groin. 
 

K. A pattern of conduct, which can be subtle in nature, that has sexual overtones and is intended to create or has the effect of
creating discomfort and/or humiliation to another.  
 

L. Remarks speculating about a person's sexual activities or sexual history, or remarks about one's own sexual activities or
sexual history. 
 

M. Inappropriate boundary invasions by a District employee or other adult member of the School District community into a
student's personal space and personal life. 
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N. Verbal, nonverbal or physical aggression, intimidation, or hostility based on sex or sex-stereotyping that does not involve
conduct of a sexual nature. 

 
Not all behavior with sexual connotations constitutes unlawful sexual harassment. Sex-based or gender-based conduct must be
sufficiently severe, pervasive, and persistent such that it adversely affects, limits, or denies an individual's employment or education,
or such that it creates a hostile or abusive employment or educational environment, or such that it is intended to, or has the effect
of, denying or limiting a student's ability to participate in or benefit from the educational program or activities.
 
[DRAFTING NOTE: Sexual conduct/relationships with students by District employees or any other adult member of the
School District community is prohibited, and any teacher, administrator, coach, or other school authority who engages
in sexual conduct with a student may also be guilty of the criminal charge of "sexual battery" as set forth in R.C.
2907.03. The issue of consent is irrelevant in regard to such criminal charge and/or with respect to the application of
this policy to District employees or other adult members of the School District community.]
 
Race/Color Harassment
 
Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's race or
color and when the conduct has the purpose or effect of interfering with the individual's work or educational performance; of creating
an intimidating, hostile, or offensive working, and/or learning environment; or of interfering with one's ability to participate in or
benefit from a class or an educational program or activity. Such harassment may occur where conduct is directed at the
characteristics of a person's race or color, such as racial slurs, nicknames implying stereotypes, epithets, and/or negative references
relative to racial customs.
 
Religious (Creed) Harassment
 
Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's religion
or creed and when the conduct has the purpose or effect of interfering with the individual's work or educational performance; of
creating an intimidating, hostile, or offensive working and/or learning environment; or of interfering with one's ability to participate
in or benefit from a class or an educational program or activity. Such harassment may occur where conduct is directed at the
characteristics of a person's religious tradition, clothing, or surnames, and/or involves religious slurs.
 
National Origin/Ancestry Harassment
 
Prohibited national origin/ancestry harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an
individual's national origin or ancestry and when the conduct has the purpose or effect of interfering with the individual's work or
educational performance; of creating an intimidating, hostile, or offensive working and/or learning environment; or of interfering
with one's ability to participate in or benefit from a class or an educational program or activity. Such harassment may occur where
conduct is directed at the characteristics of a person's national origin or ancestry, such as negative comments regarding customs,
manner of speaking, language, surnames, or ethnic slurs.
 
Disability Harassment
 
Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's
disability and when the conduct has the purpose or effect of interfering with the individual's work or educational performance; of
creating an intimidating, hostile, or offensive working and/or learning environment; or of interfering with one's ability to participate
in or benefit from a class or an educational program or activity. Such harassment may occur where conduct is directed at the
characteristics of a person's disabilitydisabling condition, such as negative comments about speech patterns, movement, physical
impairments or defects/appearances, or the like.
 
Anti-Harassment Compliance Officers
 
The following individual(s) shall serve as the District’s Anti-Harassment Compliance Officer(s) (hereinafter, “the Compliance
Officer(s)”):
 
 Neola suggests the Board appoint both a male and a female Compliance Officer in order to provide Complainants with the option to
report their concerns to an individual of the gender with which they feel most comfortable. The same individual(s) assigned to serve
as Compliance Officer(s) may also be assigned to serve as the District's Section 504 Compliance Officer(s) /ADA Coordinator(s)
and/or Title IX Coordinator(s). Additionally, by appointing two (2) Compliance Officers, there should also be a Compliance Officer
available to investigate a claim of harassment that pertains to the other Compliance Officer.]DRAFTING NOTE:[
 
__________________________
(Name)
 
______Director of Student Services___________________
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(School District Title)
 
________330-335-1316_________________
(Telephone Number)
 
______________524 Broad St. Wadsworth, OH 44281___________
(Office Address)
 
_________________________
(E-mail Address)
 
_________________________
(Name)
 
_________Director of the Four Cities Compact________________
(School District Title)
 
________330-336-3571_________________
(Telephone Number)
 
_______524 Broad St. Wadsworth, OH 44281__________________
(Office Address)
 
_________________________
(E-mail Address)
 
The names, titles, and contact information of these individuals will be published annually on the School District's web site. ( and):

A. ( ) in the parent and staff handbooks. 
 

B. ( ) in the School District Annual Report to the public. 
 

C. ( ) on each individual school's web site.  
 

D. ( ) in the School District's calendar. 
 

E. ( ) __________________________ .

 
The Compliance Officer(s) is (X ) are responsible for coordinating the District’s efforts to comply with applicable Federal and State
laws and regulations, including the District’s duty to address in a prompt and equitable manner any inquiries or complaints regarding
harassment.)(
 
The Compliance Officer(s) will be available during regular school/work hours to discuss concerns related to unlawful harassment, to
assist students, other members of the District community, and third parties who seek support or advice when informing another
individual about "unwelcome" conduct, or to intercede informally on behalf of the individual in those instances where concerns have
not resulted in the filing of a formal complaint and where all parties are in agreement to participate in an informal process.
 
Compliance Officers shall accept reports of unlawful harassment directly from any member of the School District community or a
Third Party or receive reports that are initially filed with an administrator, supervisor, or other District-level official.  Upon receipt of
a report of alleged harassment, the Compliance Officer(s) will contact the Complainant and begin either an informal or formal
complaint process (depending on the request of the Complainant or the nature of the alleged harassment), or the Compliance
Officer(s) will designate a specific individual to conduct such a process. The Compliance Officer(s) will provide a copy of this policy to
the Complainant and Respondent.  In the case of a formal complaint, the Compliance Officer(s) will prepare recommendations for the
Superintendent or will oversee the preparation of such recommendations by a designee. All Board employees must report incidents
of harassment that are reported to them to the Compliance Officer within two (2) days of learning of the incident.
 
Any Board employee who directly observes unlawful harassment is obligated, in accordance with this policy, to report such
observations to the Compliance Officer(s) within two (2) days. Additionally, any Board employee who observes an act of unlawful
harassment is expected to intervene to stop the harassment, unless circumstances make such an intervention dangerous, in which
case the staff member should immediately notify other Board employees and/or local law enforcement officials, as necessary, to stop
the harassment. Thereafter, the Compliance Officer(s) or designee must contact the Complainant, if age eighteen (18) or older, or
Complainant's parents/guardians if the Complainant is under the age eighteen (18), within two (2) days to advise of the Board's
intent to investigate the alleged wrongdoing.
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Reports and Complaints of Harassing Conduct
 
Students and all other members of the School District community along with Third Partiesand third parties are encouraged to
promptly report incidents of harassing conduct to a teacher, administrator, supervisor, or other District official so that the Board may
address the conduct before it becomes severe, pervasive, or persistent. Any teacher, administrator, supervisor, or other District
employee or official who receives such a reportcomplaint shall file it with the District's Anti-Harassment Compliance Officer within
two (2) days of receiving the report of harassment. ( ) at his/her first convenience ( ) within two (2) school days.
 
Members of the School District community and Third Parties, which includes students, or third parties who believe they have been
unlawfully harassed are entitled to utilize the Board's complaint process that is set forth below. Initiating a complaint, whether
formally or informally, will not adversely affect the Complainant'scomplaining individual's employment or participation in educational
or extra-curricular programs. While there are no time limits for initiating complaints of harassment under this policy, individuals
should make every effort to file a complaint as soon as possible after the conduct occurs while the facts are known and potential
witnesses are available.
 
If, during an investigation of alleged bullying, aggressive behavior and/or harassment in accordance with Policy 5517.01 - Bullying
and Other Forms of Aggressive Behavior, the Principal believes that the reported misconduct may have created a hostile work
environment and may have constituted unlawful discriminatory harassment based on a Protected Class, the Principal shall report the
act of bullying, aggressive behavior and/or harassment to the one of the Anti-Harassment Compliance Officers who shall investigate
the allegation in accordance with this policy. If the alleged harassment involves Sexual Harassment as defined by Policy 2266, the
matter will be handled in accordance with the grievance process and procedures outlined in Policy 2266. While the Compliance
Officer investigates the allegation, or the matter is being addressed pursuant to Policy 2266, the Principal shall suspend thehis/her
Policy 5517.01 investigation to await the Compliance Officer's written report or the determination of responsibility pursuant to Policy
2266. The Compliance Officer shall keep the Principal informed of the status of the Policy 5517 investigation and provide the
Principalhim/her with a copy of the resulting written report. Likewise, the Title IX Coordinator will provide the Principal with the
determination of responsibility that results from the Policy 2266 grievance process.
 
Anti-Harassment Compliance Officers
The Board designates the following individuals to serve as "Anti-Harassment Compliance Officers" for the District. They are
hereinafter referred to as the "Compliance Officers".
[NOTE: School Districts are advised to appoint both a male and a female Compliance Officer in order to provide
Complainants with the option to report their concerns to an individual of the gender with which they feel most
comfortable. The Compliance Officers may also serve as the District's Section 504 and Title IX Coordinators.]
______________________________                  
                   (Name)                                          
______________________________                 
           (School District Title)                              
______________________________                    
            (Telephone Number)                                 
______________________________                    
              (Office Address)                                     
______________________________                   
             (E-mail Address)                                    
______________________________  

(Name)  
______________________________ 

(School District Title)
______________________________

 (Telephone Number)
______________________________

(Office Address)
______________________________

(E-mail Address) 
The names, titles, and contact information of these individuals will be published annually:

A. ( ) in the parent and staff handbooks. 
 

B. ( ) in the School District Annual Report to the public. 
 

C. ( ) on the School District's web site. 
 

D. ( ) on each individual school's web site. 
 

E. ( ) in the School District's calendar. 
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F. ( ) _________________________. 

The Compliance Officers will be available during regular school/work hours to discuss concerns related to unlawful harassment, to
assist students, other members of the District community, and third parties who seek support or advice when informing another
individual about "unwelcome" conduct, or to intercede informally on behalf of the student, other member of the School District
community or third party in those instances where concerns have not resulted in the filing of a formal complaint and where all
parties are in agreement to participate in an informal process.
Compliance Officers shall accept complaints of unlawful harassment directly from any member of the School District community or a
visitor to the District, or receive complaints that are initially filed within a school building administrator. Upon receipt of a complaint
either directly or through a school building administrator, a Compliance Officer will begin either an informal or formal process
(depending on the request of the person alleging the harassment or the nature of the alleged harassment), or the Compliance Officer
will designate a specific individual to conduct such a process. In the case of a formal complaint, the Compliance Officer will prepare
recommendations for the Superintendent or will oversee the preparation of such recommendations by a designee. All members of
the School District community must report incidents of harassment that are reported to them to the Compliance Officer within two
(2) business days of learning of the incident.
Any Board employee who directly observes unlawful harassment of a student is obligated, in accordance with this policy, to report
such observations to one of the Compliance Officers within two (2) business days. Additionally, any Board employee who observes an
act of unlawful harassment is expected to intervene to stop the harassment, unless circumstances make such an intervention
dangerous, in which case the staff member should immediately notify other Board employees and/or local law enforcement officials,
as necessary, to stop the harassment. Thereafter, the Compliance Officer or designee must contact the student, if age eighteen (18)
or older, or the student's parents if under the age eighteen (18), within two (2) school days to advise s/he/them of the Board's
intent to investigate the alleged misconduct, including the obligation of the Compliance Officer or designee to conduct an
investigation following all the procedures outlined for a formal complaint.
 
Investigation and Complaint Procedure
 
Except for Sexual Harassment that is covered by Policy 2266 - Nondiscrimination on the Basis of Sex in Education Programs or
Activities, anyAny student who believes that they have s/he has been subjected to unlawful harassment may seek resolution of
thehis/her complaint through the procedures described below. The formal complaint process involves an investigation of the
Complainant's claims of harassment or retaliation and a process for rendering a decision regarding whether the charges are
substantiated.either the informal or formal procedures as described below. Further, a process for investigating claims of harassment
or retaliation and a process for rendering a decision regarding whether the claim of legally prohibited harassment or retaliation was
substantiated are set forth below.
 
Due to the sensitivity surrounding complaints of unlawful harassment or retaliation, timelines are flexible for initiating the complaint
process; however, individuals should make every effort to file a complaint within thirty (30) calendar days after the conduct occurs
while the facts are known and potential witnesses are available. Once the formal complaint process is begun, the investigation will be
completed in a timely manner (ordinarily, within fifteen (15) business days of the complaint being received).
 
The informal and formal procedures set forth below are not intended to interfere with the rights of a student to pursue a complaint of
unlawful harassment or retaliation with the United States Department of Education Office for Civil Rights.
 
Informal Complaint Procedure
 
The goal of the informal complaint procedure is promptly to stop inappropriate behavior and to investigate and facilitate resolution
through an informal means, if possible. The informal complaint procedure is provided as a less formal option for a student who
believes s/he has been unlawfully harassed or retaliated against. This informal procedure is not required as a precursor to the filing
of a formal complaint. The informal process is only available in those circumstances where the Complainant and the Respondent
mutually agree to participate in it. 
 
Students who believe that they have been unlawfully harassed may initiate their complaint through this informal complaint process,
but are not required to do so. The informal process is only available in those circumstances where the parties (alleged target of
harassment and alleged harasser(s)) agree to participate in the informal process.
 
The ComplainantStudents who believe that they have been unlawfully harassed may proceed immediately to the formal complaint
process and individuals who seek resolution through the informal procedure may request that the informal process be terminated at
any time to move to the formal complaint process.
 
All complainants involving a District employee, any other adult member of the School District community, or a Third Party and a
student will be formally investigated.However, all complaints of harassment involving a District employee or any other adult member
of the School District community against a student will be formally investigated. Similarly, any allegations of sexual violence will be
formally investigated.
 
As an initial course of action, if a Complainant feels comfortable and safe in a student feels that s/he is being unlawfully harassed
and s/he is able and feels safe doing so, the individual should tell or otherwise inform the Respondent that the alleged



2/26/2021 BoardDocs® PL

https://go.boarddocs.com/oh/wadsoh/Board.nsf/Private?open&login# 8/13

harassingharasser that the conduct is unwelcome and must stop. Such direct communication should not be utilized in circumstances
involving sexual violence. The Complainantcomplaining individual should address the allegedly harassing conduct as soon after it
occurs as possible. The Compliance Officers are available to support and counsel individuals when taking this initial step or to
intervene on behalf of the Complainantindividual if requested to do so. A ComplainantAn individual who is uncomfortable or unwilling
to directly approach the Respondent about the alleged inappropriate conduct may fileinform the harasser of his/her complaint is not
prohibited from otherwise filing an informal or a formal complaint. In addition, with regard to certain types of unlawful harassment,
such as sexual harassment, the Compliance Officer may advise against the use of the informal complaint process.
 
A ComplainantA student who believes s/he has been unlawfully harassed may make an informal complaint, either orally or in writing:
1) to a teacher, other employee, or building administrator in the school the student attends; 2) to the Superintendent or other
District-level employee; and/or 3) directly to one of the Compliance Officers.
 
All informal complaints must be reported to one of the Compliance Officers who will either facilitate an informal resolution as
described below on his/her own, or appoint another individual to facilitate an informal resolution.
 
The Board'sSchool District's informal complaint procedure is designed to provide students who believe they are being unlawfully
harassed with a range of options designed to bring about a resolution of their concerns. Depending upon the nature of the complaint
and the wishes of the Complainantstudent claiming unlawful harassment, informal resolution may involve, but not be limited to, one
or more of the following:
 

A. Advising the Complainantstudent about how to communicate the unwelcome nature of the behavior to the Respondentalleged
harasser. 
 

B. Distributing a copy of thisthe anti-harassment policy as a reminder to the individuals in the school building or office where the
Respondent works or attends.individual whose behavior is being questioned works or attends. 
 

C. If both parties agree, the Compliance Officer may arrange and facilitate a meeting or mediation between the Complainant and
the Respondent to work out a mutual resolution.between the student claiming harassment and the individual accused of
harassment to work out a mutual resolution. Such a meeting is not appropriate in circumstances involving sexual violence. 

 
While there are no set time limits within which an informal complaint must be resolved, the Compliance Officer/ or designee is
directedwill exercise his/her authority to attempt to resolve all informal complaints within fifteen (15) business days of receiving the
informal complaint. If the Complainant isParties who are dissatisfied with the results of the informal complaint process, the
Complainant may proceed to file a formal complaint. And, as stated above, either partyparties may request that the informal process
be terminated at any time to move to the formal complaint process.
 
Formal Complaint Procedure
 
If a complaint is not resolved through the informal complaint process, if one of the parties has requested that the informal complaint
process be terminated to move to the formal complaint process, or the Complainant, from the outset, elects to file a formal
complaint, or the CO determines the allegations are not appropriate for resolution through the informal process,if the student elects
to file a formal complaint initially, the formal complaint process shall be implemented.
 
The ComplainantA student who believes s/he has been subjected to offensive conduct/harassment/retaliation hereinafter referred to
as the "Complainant", may file a formal complaint, either orally or in writing, with a teacher, principal, or other District employee at
the student's school, the Compliance Officer, Superintendent, or another District officialemployee who works at another school or at
the district level. Due to the sensitivity surrounding complaints of unlawful harassment, timelines are flexible for initiating the
complaint process; however, individuals should make every effort to file a formal complaint within thirty (30) calendar days after the
conduct occurs while the facts are known and potential witnesses are available. If a Complainant informs a teacher, principal, or
other District employee at the student's school, Superintendent, or other District officialemployee, either orally or in writing, about
any complaint of harassment, that employee must report such information to the Compliance Officer or designee within two (2)
business days.
 
Throughout the course of the process, the Compliance Officer should keep the parties reasonably informed of the status of the
investigation and the decision-making process.
 
All formal complaints must include the following information to the extent knownit is available: the identity of the
Respondentindividual believed to have engaged in, or be engaging in, offensive conduct/harassment/retaliation; a detailed
description of the facts upon which the complaint is based (i.e., when, where, and what occurred); a list of potential witnesses; and
the resolution sought by the Complainant.
 
If the Complainant is unwilling or unable to provide a written statement including the information set forth above, the Compliance
Officer shall ask for such details in an oral interview. Thereafter, the Compliance Officer will prepare a written summary of the oral
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interview, and the Complainant will be asked to verify the accuracy of the reported charge by signing the document.
 
Upon receiving a formal complaint, the Compliance Officer will consider whether any action should be taken in the investigatory
phase to protect the Complainant from further harassment or retaliation, including, but not limited to, a change of work assignment
or schedule for the Complainant and/or the Respondentalleged harasser. In making such a determination, the Compliance Officer
should consult the Complainant to assess whether the individual agrees withhis/her agreement to the proposed action. If the
Complainant is unwilling to consent to the proposed change, the Compliance Officer may still take whatever actions deemeds/he
deem appropriate in consultation with the Superintendent.
 
Within two (2) business days of receiving the complaint, the Compliance Officer/ or a designee will initiate a formal investigation to
determine whether the Complainant has been subjected to offensive conduct/harassment/retaliation. ( ) AThe Principal will not
conduct an investigation unless directed to do so by the Compliance Officer.
 
Simultaneously, the Compliance Officer will inform the Respondent that a formalindividual alleged to have engaged in the harassing
or retaliatory conduct, hereinafter referred to as the "Respondent", that a complaint has been received. The Respondent will be
informed about the nature of the allegations and provided with a copy of any relevant policies and/or administrative guidelines,
including the Board's Anti-Harassment policy. The Respondent must also be informed of the opportunity to submit a written response
to the complaint within five (5) business days.
 
Although certain cases may require additional time, the Compliance Officer/ or a designee will attempt to complete an investigation
into the allegations of harassment/retaliation within fifteen (15) business days of receiving the formal complaint. The investigation
will include:
 

A. interviews with the Complainant; 
 

B. interviews with the Respondent;  
 

C. interviews with any other witnesses who may reasonably be expected to have any information relevant to the allegations; 
 

D. consideration of any documentation or other information presented by the Complainant, Respondent, or any other witness
that is reasonably believed to be relevant to the allegations. 

 
At the conclusion of the investigation, the Compliance Officer or the designee shall prepare and deliver a written report to the
Superintendent that summarizes the evidence gathered during the investigation and provides recommendations based on the
evidence and the definition of unlawful harassment as provided in Board policy and State and Federal law as to whether the
Complainant has been subjected to unlawful harassment. The Compliance Officer's recommendations must be based upon the
totality of the circumstances, including the ages and maturity levels of those involved. In determining if discriminatory harassment or
retaliation occurred, a preponderance of evidence standard will be used. ( ) The Compliance Officer may consult with the Board's
legal counsel before finalizing the report to the Superintendent.
 
Absent extenuating circumstances, within ten (10) school days of receiving the report of the Compliance Officer/ or the designee, the
Superintendent must either issue a written final decision regarding whether the complaint of harassment has been substantiated or
request further investigation. A copy of the Superintendent's final decision will be delivered to both the Complainant and the
Respondent.
 
If the Superintendent requests additional investigation, the Superintendent must specify the additional information that is to be
gathered, and such additional investigation must be completed within ten (10) school days. At the conclusion of the additional
investigation, the Superintendent shall issue a final written decision as described above.
 
[ ] The decision of the Superintendent shall be final.

OR
 

[X ] A Complainant or Respondent who is dissatisfied with the final decision of the Superintendent may appeal through a signed
written statement to the Board within five (5) business days of the party'shis/her receipt of the Superintendent's final decision. The
written statement of appeal must be submitted to the Treasurer/CFO.
 
In an attempt to resolve the complaint, the Board shall meet with the concerned parties and their representatives within twenty (20)
business days of the receipt of such an appeal. A copy of the Board's disposition of the appeal shall be sent to each concerned party
within ten (10) business days of this meeting. The decision of the Board will be final.
 
[END OF OPTIONS]
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The Board reserves the right to investigate and resolve a complaint or report of unlawful harassment/retaliation regardless of
whether the student alleging the unlawful harassment/retaliation pursues the complaint. The Board also reserves the right to have
the formal complaint investigation conducted by an external person in accordance with this policy or in such other manner as
deemed appropriate by the Board or its designee.
 
The parties may be represented, at their own cost, at any of the above-described meetings/hearings.
 
The right of a person to a prompt and equitable resolution of the complaint shall not be impaired by the person's pursuit of other
remedies such as the filing of a complaint with the Office for Civil Rights, the filing of charges with local law enforcement, or the filing
of a civil action in court. Use of this internal complaint process is not a prerequisite to the pursuit of other remedies.
 
Privacy/Confidentiality
 
The School District will employ all reasonable efforts to protect the rights of the Complainant, the Respondentindividual(s) against
whom the complaint is filed, and the witnesses as much as possible, consistent with the Board's legal obligations to investigate, to
take appropriate action, and to conform with any discovery or disclosure obligations. All records generated under the terms of this
policy and related administrative guidelines shall be maintained as confidential to the extent permitted by law. Confidentiality,
however, cannot be guaranteed. Additionally, the Respondent must be provided the Complainant's identity.All Complainants
proceeding through the formal investigation process will be advised that their identities may be disclosed to the Respondent.
 
During the course of a formal investigation, the Compliance Officer/ or his/her designee will instruct all members of the School
District community and third parties who are interviewed about the importance of maintaining confidentiality. Any individual who is
interviewed as part of a harassment investigation is expected not to disclose any information that is learned or provideds/he learns
or that s/he provides during the course of the investigation.
 
Sanctions and Monitoring
 
The Board shall vigorously enforce its prohibitions against unlawful harassment/retaliation by taking appropriate action reasonably
calculated to stop the harassment and prevent further such harassment. While observing the principles of due process, a violation of
this policy may result in disciplinary action up to and including the discharge of an employee or the suspension/expulsion of a
student. All disciplinary action will be taken in accordance with applicable State law and the terms of the relevant collective
bargaining agreement(s). When imposing discipline, the Superintendent shall consider the totality of the circumstances involved in
the matter, including the ages and maturity levels of those involved. In those cases where unlawful harassment is not substantiated,
the Board may consider whether the alleged conduct nevertheless warrants discipline in accordance with other Board policies,
consistent with the terms of the relevant collective bargaining agreement(s).
 
Where the Board becomes aware that a prior remedial action has been taken against a member of the School District community, all
subsequent sanctions imposed by the Board and/or Superintendent shall be reasonably calculated to end such conduct, prevent its
reoccurrence, and remedy its effects.
 
Retaliation
 
Retaliation against a person who makes a report or files a complaint alleging unlawful harassment/retaliation or participates as a
witness in an investigation is prohibited. Neither the Board nor any other person may intimidate, threaten, coerce or interfere with
any individual because the person opposed any act or practice made unlawful by any Federal or State civil rights law, or because
that individual made a report, formal complaint testified, assisted or participated or refused to participate in any manner in an
investigation, proceeding, or hearing under those laws and/or this policy, or because that individual exercised, enjoyed, aided or
encouraged any other person in the exercise or enjoyment of any right granted or protected by those laws and/or this policy.
 
Retaliation against a person from making a report of discrimination, filing a formal complaint, or participating in an investigation or
meeting is a serious violation of this policy that can result in imposition of disciplinary sanction/consequences and/or other
appropriate remedies. 
 
Formal complaints alleging retaliation may be filed according to the internal complaint process set forth above.
 
The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation
prohibited under this policy.
 
Any act of retaliation against a person who has made a report or filed a complaint alleging unlawful harassment, or who has
participated as a witness in a harassment investigation is prohibited.
 
Allegations Constituting Criminal Conduct: Child Abuse/Sexual Misconduct
 
State law requires any school teacher or school employee who knows or suspects that a child with a disability under the age of
twenty-one (21) or that a child under the age of eighteen (18) has suffered or faces a threat of suffering a physical or mental
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wound, disability or condition of a nature that reasonably indicates abuse or neglect of a child to immediately report that knowledge
or suspicion to the county children's services agency. If, during the course of a harassment investigation, the Compliance Officer or a
designee has reason to believe or suspect that the alleged conduct reasonably indicates abuse or neglect of the Complainant, a
report of such knowledge must be made in accordance with State law and Board Policy.
 
State law defines certain contact between a teacher and a student as "sexual battery." If the Compliance Officer or a designee has
reason to believe that the Complainant has been the victim of criminal conduct as defined in Ohio's Criminal Code, such knowledge
should be immediately reported to local law enforcement.
 
Any reports made to a county children's services agency or to local law enforcement shall not terminate the Compliance Officer or a
designee's obligation and responsibility to continue to investigate a complaint of harassment. While the Compliance Officer or a
designee may work cooperatively with outside agencies to conduct concurrent investigations, in no event shall the harassment
investigation be inhibited by the involvement of outside agencies without good cause after consultation with the Superintendent.
 
Allegations Involving Conduct Unbecoming the Teaching Profession/Suspension
 
The Superintendent will report to the Ohio Department of Education, on forms provided for that purpose, matters of misconduct on
the part of licensed professional staff members convicted of sexual battery, and will, in accordance with Policy 8141, suspend such
employee from all duties that concern or involve the care, custody, or control of a child during the pendency of any criminal action
for which that person has been arrested, summoned and/or indicted in that regard.
 
Education and Training
 
In support of this Anti-Harassment Policy, the Board promotes preventative educational measures to create greater awareness of
unlawful discriminatory practices. The Superintendent or designee shall provide appropriate information to all members of the School
District community related to the implementation of this policy and shall provide training for District students and staff where
appropriate. All training, as well as all information, provided regarding the Board's policy and harassment in general, will be age and
content appropriate.
 
Retention of Investigatory Records and Materials
 
The Compliance Officer(s) is responsible for overseeing retention of all records that must be maintained pursuant to this policy. All
individuals charged with conducting investigations under this policy shall retain all documents, electronically stored information
("ESI"), and electronic media (as defined in Policy 8315) created and/or received as part of an investigation, which may include but
not be limited to:
 

A. all written reports/allegations/complaints/grievances/statements/responses pertaining to an alleged violation of this policy; 
 

B. any narratives that memorialize oral reports/allegations/complaints/grievances/statements/responses pertaining to an alleged
violation of this policy; 
 

C. any documentation that memorializes the actions taken by District personnel or individuals contracted or appointed by the
Board to fulfill its responsibilities related to the investigation and/or the District’s response to the alleged violation of this
policy; 
 

D. written witness statements; 
 

E. narratives, notes from, or audio, video, or digital recordings of witness interviews/statements; 
 

F. e-mails, texts, or social media posts that directly relate to or constitute evidence pertaining to an alleged violation of this
policy (i.e., not after-the-fact commentary about or media coverage of the incident); 
 

G. notes or summaries prepared contemporaneously by the investigator in whatever form made (e.g., handwritten, keyed into a
computer or tablet, etc.), but not including transitory notes whose content is otherwise memorialized in other documents; 
 

H. written disciplinary sanctions issued to students or employees and other documentation that memorializes oral disciplinary
sanctions issued to students or employees for violations of this policy; 
 

I. dated written determinations/reports (including summaries of relevant exculpatory and inculpatory evidence) and other
documentation that memorializes oral notifications to the parties concerning the outcome of the investigation, including any
consequences imposed as a result of a violation of this policy; 
 

J. documentation of any interimsupportive measures offered and/or provided to the Complainant and/or the
Respondentcomplainants and/or the alleged perpetrators, including no contact orders issued to both parties, the dates the no
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contact orders were issued, and the dates the parties acknowledged receipt of the no contact orders; 
 

K. documentation of all actions taken, both individual and systemic, to stop the discrimination or harassment, prevent its
recurrence, eliminate any hostile environment, and remedy its discriminatory effects; 
 

L. copies of the Board policy and/or procedures/guidelines used by the District to conduct the investigation, and any documents
used by the District at the time of the alleged violation to communicate the Board’s expectations to students and staff with
respect to the subject of this policy (e.g., Student Code of Conduct and/or Employee Handbooks or Codes of Conduct); 
 

M. copies of any documentation that memorializes any formal or informal resolutions to the alleged discrimination or
harassment; 

[DRAFTING NOTE:  The following options should be selected if the district concludes that the following items are
not adequately encompassed in the preceding paragraphs.] 
 

N. ( ) documentation of any training provided to District personnel related to this policy, including but not limited to, notification
of the prohibitions and expectations of staff set forth in this policy and the role and responsibility of all District personnel
involved in enforcing this policy, including their duty to report alleged violations of this policy and/or conducting an
investigation of an alleged violation of this policy; [REMINDER:  Documentation of training should be maintained
regardless of whether there is an investigation of an alleged violation of this policy. It is best practice to
maintain a log of all staff members who participate in a training, along with the date, time and location of the
training, and a copy of the materials reviewed and/or presented during the training.] 
 

O. ( )  documentation that any rights or opportunities that the District made available to one party during the investigation were
made available to the other party on equal terms; 
 

P. ( ) copies of any notices sent to the alleged perpetrator/responding party of the allegations constituting a potential violation
of this policy; 
 

Q. ( ) copies of any notices sent to the Complainant and the Respondentcomplainant and alleged perpetrator in advance of any
interview, meeting, or hearing; 
 

R. ( ) copies of any documentation or evidence used during informal and formal disciplinary meetings and hearings, including
the investigation report, and any written responses submitted by the Complainant or the Respondent.complainant or the
alleged perpetrator.

 
The documents, ESI, and electronic media (as defined in Policy 8315) retained may include public records and records exempt from
disclosure under Federal (e.g., FERPA, ADA) and/or State law (e.g., R.C. 3319.321) – e.g., student records and confidential medical
records.
 
The documents, ESI, and electronic media (as defined in Policy 8315) created or received as part of an investigation shall be
retained in accordance with Policy 8310, Policy 8315, Policy 8320, and Policy 8330 for not less than three (3) years, but longer if
required by the District’s records retention schedule.
 
© Neola 20182021
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Legal R.C. 4112.02

20 U.S.C. 1400 et seq., The Individuals with Disabilities Education Improvement Act of 2004
(IDEIA)

20 U.S.C. 1681 et seq.

29 U.S.C. 621 et seq., Age Discrimination in Employment Act of 1967

29 U.S.C. 794, Rehabilitation Act of 1973, as amended

29 U.S.C. 6101, The Age Discrimination Act of 1975

42 U.S.C. 2000d et seq.

42 U.S.C. 2000e et seq.

42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended

42 U.S.C. 1983

National School Boards Association Inquiry and Analysis - May, 2008
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6114 - COST PRINCIPLES - SPENDING FEDERAL FUNDS
 
The Superintendent is responsible for the efficient and effective administration of grant funds through the application of sound
management practices. Such funds shall be administered in a manner consistent with all applicable Federal, State and local laws, the
associated agreements/assurances, program objectives, and the specific terms and conditions of the grant award.
 
Cost Principles
 
Except where otherwise authorized by statute, costs shall meet the following general criteria in order to be allowable under Federal
awards:
 

A. Be necessary and reasonable for proper and efficient performance and administration of the Federal award and be allocable
thereto under these principles. 

To determine whether a cost is reasonable, consideration shall be given to: 
 

1. whether a cost is a type generally recognized as ordinary and necessary for the operation of the District or the proper
and efficient performance of the Federal award; 
 

2. the restraints or requirements imposed by such factors as sound business practices, arm's length bargaining, Federal,
State, local, tribal, and other laws and regulations; 
 

3. market prices for comparable goods or services for the geographic area; 
 

4. whether the individuals concerned acted with prudence in the circumstances considering their responsibilities; and  
 

5. whether the cost represents any significant deviation from the established practices or Board of Education policy which
may unjustifiably increase the expense.

While Federal regulations do not provide specific descriptions of what satisfies the "necessary" element beyond its inclusion in
the reasonableness analysis above, whether a cost is necessary is determined based on the needs of the program.
Specifically, the expenditure must be necessary to achieve an important program objective. A key aspect in determining
whether a cost is necessary is whether the District can demonstrate that the cost addresses an existing need, and can prove
it. 

When determining whether a cost is necessary, consideration may be given to whether:

1. the cost is needed for the proper and efficient performance of the grant program; 
 

2. the cost is identified in the approved budget or application; 
 

3. there is an educational benefit associated with the cost; 
 

4. the cost aligns with identified needs based on results and findings from a needs assessment; 
 

5. the cost addresses program goals and objectives and is based on program data.
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A cost is allocable to the Federal award if the goods or services involved are chargeable or assignable to the Federal award in
accordance with the relative benefit received. This standard is met if the cost: is incurred specifically for the Federal award;
benefits both the Federal award and other work of the District and can be distributed in proportions that may be
approximated using reasonable methods; and is necessary to the overall operation of the District and is assignable to the
Federal award in accordance with cost principles mentioned here.   

B. Conform to any limitations or exclusions set forth in theas cost principles in Part 200 or in the terms and conditions of the
Federal award. 
 

C. Be consistent with policies and procedures that apply uniformly to both Federally-financed and other activities of the District. 
 

D. Be accordedafforded consistent treatment. A cost cannot be assigned to a Federal award as a direct cost if any other cost
incurred for the same purpose in like circumstances has been allocated to a Federal awardassigned as an indirect cost under
another award. 
 

E. Be determined in accordance with generally accepted accounting principles. 
 

F. Be representative of actual cost, net of all applicable credits, or offsets. 

The term "applicable credits" refers to those receipts or reductions of expenditures that operate to offset or reduce expense
items allocable to the Federal award. Typical examples of such transactions are: purchase discounts; rebates or allowances;
recoveries or indemnities on losses; and adjustments of overpayments or erroneous charges. To the extent that such credits
accruing to or received by the State relate to the Federal award, they shall be credited to the Federal award, either as a cost
reduction or a cash refund, as appropriate. 
 

G. Be not included as a match or cost-share, unless the specific Federal program authorizes Federal costs to be treated as such.  
 

H. Be adequately documented: 
 

1. in the case of personal services, the Superintendent shall implement a system for District personnel to account for
time and efforts expended on grant-funded programs to assure that only permissible personnel expenses are
allocated; 
 

2. in the case of other costs, all receipts and other invoice materials shall be retained, along with any documentation
identifying the need and purpose for such expenditure if not otherwise clear. 
 

I. Be incurred during the approved budget period. 

The budget period means the time interval from the start date of a funded portion of an award to the end date of that funded
portion during which recipients are authorized to carry out authorized work and expend the funds awarded, including any
funds carried forward or other revisions pursuant to the law. Prior written approval from the Federal awarding agency or State
pass through entity may be required to carry forward unobligated balances to subsequent budget periods, unless waived.  

Selected Items of Cost
 
The District shall follow the rules for selected items of cost at 2 C.F.R. Part 200, Subpart E when charging these specific expenditures
to a Federal grant. When applicable, District staff shall check costs against the selected items of cost requirements to ensure the cost
is allowable. In addition, State, District, and program-specific rules, including the terms and conditions of the award, may deem a
cost as unallowable and District personnel shall follow those rules as well.
 
Cost Compliance
 
The Superintendent shall require that grant program funds are expended and are accounted for consistent with the requirements of
the specific program and as identified in the grant application. Compliance monitoring includes accounting for direct or indirect costs
and reporting them as permitted or required by each grant. Costs incurred for the same purpose in like circumstances shall be
treated consistently as either direct or indirect costs, but may not be double charged or inconsistently charged as both.
 
Determining Whether a Cost is Direct or Indirect:
 

A. Direct costs are those costs that can be identified specifically with a particular final cost objective, such as a Federal award, or
other internally or externally funded activity, or that can be directly assigned to such activities relatively easily with a high
degree of accuracy. 
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These costs may include: salaries and fringe benefits of employees working directly on a grant-funded project; purchased
services contracted for performance under the grant; travel of employees working directly on a grant-funded project;
materials, supplies, and equipment purchased for use on a specific grant; program evaluation costs or other institutional
service operations; and infrastructure costs directly attributable to the program (such as long-distance telephone calls specific
to the program, etc.). 
 

B. Indirect costs are those that have been incurred for a common or joint purpose benefitting more than one (1) cost objective,
and not readily assignable to the cost objectives specifically benefitted, without effort disproportionate to the results
achieved. Costs incurred for the same purpose in like circumstances shall be treated consistently as either direct or indirect
costs. 

These costs may include: general data processing, human resources, utility costs, maintenance, accounting, etc. 

Federal education programs with supplement not supplant provisions must use a restricted indirect cost rate. In a restricted
rate, indirect costs are limited to general management costs. General management costs do not include divisional
administration that is limited to one (1) component of the District, the governing body of the District, compensation of the
Superintendent, compensation of the chief executive officer of any component of the District, and operation of the immediate
offices of these officers. 

The salaries of administrative and clerical staff should normally be treated as indirect costs. Direct charging of these costs
may be appropriate only if all of the following conditions are met: 
 

1. Administrative or clerical services are integral to a project or activity. 
 

2. Individuals involved can be specifically identified with the project or activity. 
 

3. Such costs are explicitly included in the budget or have the prior written approval of the Federal awarding agency. 
 

4. The costs are not also recovered as indirect costs.

Where a Federal program has a specific cap on the percentage of administrative costs that may be charged to a grant, that
cap shall include all direct administrative charges as well as any recovered indirect charges. 

Effort should be given to identify costs as direct costs whenever practical, but allocation of indirect costs may be used where
not prohibited and where indirect cost allocation is approved ahead of time by the Ohio Department of Education ("ODE") or
the pass-through entity (Federal funds subject to 2 C.F.R. Part 200 pertaining to determining indirect cost allocation).

 
Timely Obligation of Funds
 
Financial obligationsObligations are orders placed for property and services, contracts and subawards made, and similar transactions
during a given period that require payment. This term is used when referencing a recipient's or subrecipient's use of funds under a
Federal award.by the non-Federal entity during the same or a future period.
 
The following table illustrates when funds are determined to be obligated under the U.S. Department of Education regulations:
 
If the obligation is for:
 

A. Acquisition of property - on the date which the District makes a binding written commitment to acquire the property. 
 

B. Personal services by an employee of the District - when the services are performed. 
 

C. Personal services by a contractor who is not an employee of the District - on the date which the District makes a binding
written commitment to obtain the services. 
 

D. Performance of work other than personal services - on the date when the District makes a binding written commitment to
obtain the work. 
 

E. Public utility services - when the District receives the services. 
 

F. Travel - when the travel is taken. 
 

G. Rental of property - when the District uses the property. 
 



2/26/2021 BoardDocs® PL

https://go.boarddocs.com/oh/wadsoh/Board.nsf/Private?open&login# 4/4

H. A pre-agreement cost that was properly approved by the Secretary under the cost principles in 2 C.F.R. Part 200, Subpart E -
Cost Principles - on the first day of the project period.

Period of Performance
 
All financial obligations must occur duringon or between the beginning and ending dates of the grant project. This period of time is
known as the period of performance. Period of performance means the total estimated time interval between the start of an initial
Federal award when the District is permitted to carry out the work authorized by the grant and the planned end date. The period of
performance may include one or more funded portions or budget periods. The period of performance is dictated by statute and will
be indicated in the Grant Award Notification ("GAN"). As a general rule, State-administered Federal funds are available for obligation
within the year that Congress appropriates the funds for. However, given the unique nature of educational institutions, for many
Federal education grants, the period of performance is twenty-seven (27) months. This maximum period includes a fifteen (15)
month period of initial availability, plus a twelve (12) month period for carryover. For direct grants, the period of performance is
generally identified in the GAN.
 
In the case of a State-administered grant, financial obligations under a grant may not be made until the application is approved or is
in substantially approvable form,grant funding period begins or all necessary materials are submitted to the granting agency,
whichever is later. In the case of a direct grant, a grantee may use grant funds only for obligations it makes during the grant
period,obligations may begin when the grant is, unless an agreement exists with the awarding agency or the pass-through entity
(e.g., ODE)ODE or the pass-through entity to reimburse for pre-approval expenses.
 
If a Federal awarding agency or pass-through entity approves an extension, or if the District extends under C.F.R. 200.308(e)(2),
the Period of Performance will be amended to end at the completion of the extension. If a termination occurs, the Period of
Performance will be amended to end upon the effective date of termination. If a renewal is issued, a distinct Period of Performance
will begin.
 
For both State-administered and direct grants, regardless of the period of availability, the District shall liquidate all financial
obligations incurred under the award not later than ninety (90) days after the end of the funding period unless an extension is
authorized. Any funds not obligated within the period of performance or liquidated within the appropriate timeframe are said to lapse
and shall be returned to the awarding agency. Consequently, the District shall closely monitor grant spending throughout the grant
cycle.
 
2 C.F.R. 200.344(b), 200.403-.406407, 200.413(a)-(c), 200.430(a), 200.431(a), 200.458
34 C.F.R. 76.707-.708(a), 75.703
C.F.R. 200.47(b)
 
© Neola 2016 2021

Legal 2 C.F.R. 200.344(b), 200.403-.407, 200.413(a)-(c), 200.430(a), 200.431(a), 200.458

34 C.F.R. 76.707-.708(a), 75.703
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6144 - INVESTMENTS
 
The Board of Education authorizes the Treasurer to make investments of available monies from the funds of the District in securities
authorized by State law. These shall include:
 

A. bonds, notes, or other obligations of or guaranteed by the United States, or those for which the faith of the United States is
pledged for payment of principal and interest thereon but does not include stripped principal or interest obligations of such
obligations; 
 

B. bonds, notes, debentures, or any other obligations or securities directly issued by a Federal government agency or
instrumentality; 
 

C. interim deposits in Board-approved depositories; 
 

D. bonds and other obligations of the State, or the political subdivisions of this state, provided that, with respect to bonds or
other obligations of political subdivisions, all of the following apply the: 
 

1. bonds or other obligations are payable from the political subdivision's general revenues and backed by the full faith
and credit of the political subdivision, 
 

2. bonds or other obligations are rated, at the time of purchase, in the three (3) highest classifications established by at
least one (1) nationally recognized standard rating service and purchased through a registered securities broker or
dealer, 
 

3. aggregate value of the bonds or other obligations does not exceed twenty percent (20%) of interim monies available
for investment at the time of purchase, and 
 

4. Treasurer is not the sole purchaser of the bonds or other obligations at original issuance, and 
 

5. the bonds or other obligations mature within ten (10) years from the date of settlement;  
 

E. no-load money market mutual funds consisting exclusively of obligations described in A. and B. above or repurchase
agreements secured by such obligations, provided such investments are made only through eligible institutions authorized by
R.C. 135.03; 
 

F. the Ohio Subdivision Fund (STAR Ohio).

Under no circumstances may the Treasurer invest in a derivative as defined by the Revised Code, reverse repurchase agreements, or
other funds prohibited by law. The Treasurer shall also not make investments which s/he does not reasonably believe can be held
until the maturity date or leverage any investment. 
 
No investment shall be made under division (D), as described above, unless the Treasurer has completed additional training that has
been approved by the Treasurer of State and is either conducted by or provided under the supervision of the Treasurer of State.
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The Treasurer is also authorized to enter into written repurchase agreements with any eligible institution in accordance with R.C.
135.03 provided that under the terms of the agreement the eligible institution agrees unconditionally to repurchase any of the
securities listed in divisions (A) through (E), above. Such agreements may be either overnight or within a time not to exceed thirty
(30) days and must comply with the requirements of R.C. 135.14(E).
 
Upon a two-thirds (2/3's) vote of its members, the Board may authorize the Treasurer to invest up to a maximum of forty percent
(40%) of the District's interim funds in either of the following:
 

A. Commercial paper notes issued by a for-profit corporation, business trust or association, real estate investment trust,
common-law trust, unincorporated business, or general or limited partnership which has assets exceeding $500,000,000.
Such notes must: 
 

1. be rated at the time of purchase in the highest classification established by at least two (2) nationally recognized
standard rating servicers; 
 

2. have an aggregate value that does not exceed ten percent (10%) of the outstanding commercial paper of the issuing
entity; 
 

3. mature not later than 270 days after purchase; and 
 

4. be limited to the aggregate of five percent (5%) of interim monies available for investment at the time of purchase,
when issued by a single issuer.

No investment shall be made under this provision unless the Treasurer has completed additional training that has been
approved by the Treasurer of State and is either conducted by or provided under the supervision of the Treasurer of State.

B. Bankers acceptances of banks that are insured by the Federal Deposit Insurance Corporation ("FDIC") and that matures no
later than 180 days after purchase.

IExcept as provided in Section D above or as otherwise provided by law, investments made by the Treasurer must mature within five
(5) years from the date of settlement, unless they are matched to a specific obligation or debt of the District.
 
The Treasurer shall prepare annually and submit to the Board, the Superintendent of Public Instruction, and the Auditor of State, on
or before August 31st, a report listing each investment made pursuant to (A) and (B) above, during the preceding fiscal year, income
earned from such investments, fees and commissions paid in connection with the investments, and any other information required
by the Board, Superintendent, and the Auditor of State.
 
[ ] The purpose of the investments is to maximize the returns on the District's excess cash balances consistent with safety of those
monies and with the desired liquidity of the investments.
[ ] In making investments authorized by R.C. 135.14, the Treasurer may retain the services of an investment advisor, provided the
advisor is licensed by the Division of Securities under R.C. 1707.141, or is registered with the Securities and Exchange Commission
and possesses experience in public funds investment management, specifically in the area of State and local government investment
portfolios, or the advisor is an eligible institution in accordance with R.C. 135.03.
 
Whenever the Treasurer classifies public money as interim funds, the Treasurer must notify the Board within thirty (30) days. If the
Board does not agree with the Treasurer's classification or investment(s), the Board may order the Treasurer to sell or liquidate any
investment(s) or deposits. The Board's order will specifically describe the investment(s) or deposit(s) and fix the date upon which
they are to be sold or liquidated for cash at the current market price. Neither the Treasurer nor the members of the Board will be
held accountable for any loss occasioned by sales or liquidations of investment(s) or deposit(s) at prices lower than their cost. Any
loss or expense incurred in making such sales or liquidation is payable as other expenses of the Treasurer's office.
 
Unless the District's annual portfolio of investments is $100,000 or less, the Treasurer must place on file with the Auditor of State a
written investment policy that has been approved by the Board of Education and signed by all entities conducting investment
business with the Board. Earnings on an investment may become a part of the fund from which the investment was made, unless
otherwise specified by law.
 
The Treasurer, acting in accord with the law, may withdraw funds from approved public depositories or sell negotiable instruments
prior to maturity.
 
Provided the Board has no outstanding obligation(s) with respect to a loan received under the authority of R.C. 3313.483, the
Treasurer of State and the Board issuing obligations under R.C. Chapter 133 that mature within one (1) year from the original date
of issuance may enter into an agreement providing for:
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A. the purchase of those obligations by the Treasurer of State on terms and subject to conditions set forth in the agreement; 
 

B. the payment by the Board to the Treasurer of State of a reasonable fee as consideration for the agreement of the Treasurer
of State to purchase those obligations.

 
© Neola 20202021

Legal R.C. 133.23, 135.01-.21, 135.22, 135.45, 135.142, 3317.06, 3315.01, 3315.40, 5705.10
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Book Policy Manual

Section Ready for Production April 2021

Title EDGAR Revisions - January 2021 Revised PROCUREMENT - FEDERAL GRANTS/FUNDS

Code po6325

Status

Adopted April 11, 2016

Last Revised November 12, 2020

6325 - PROCUREMENT - FEDERAL GRANTS/FUNDS
 
Procurement of all supplies, materials, equipment, and services paid for from Federal funds or District matching funds shall be made
in accordance with all applicable Federal, State, and local statutes and/or regulations, the terms and conditions of the Federal grant,
Board of Education policies, and administrative procedures.
 
The Superintendent shall have and usemaintain a procurement and contract administration system in accordance with the USDOE
requirements (2 C.F.R. 200.317-.326), including affirmative steps for small and minority businesses and women’s business
enterprises, for the administration and management of Federal grants and Federally-funded programs. The District shall maintain
oversighta contract administration system that requires contractors to perform in accordance with the terms, conditions, and
specifications of their contracts or purchase orders. Except as otherwise noted, procurement transactions shall conform to the
provisions of the District's documented general purchasing Policy 6320 and AG 6320A.
 
All District employees, officers, and agents who have purchasing authority shall abide by the standards of conduct covering conflicts
of interest and governing the actions of its employees, officers, and agents engaged in the selection, award, and administration of
contracts as established in Policy 1130, Policy 3113 and Policy 4113 - Conflict of Interest.
 
The District will avoid acquisition of unnecessary or duplicative items. Additionally, consideration shall be given to consolidating or
breaking out procurements to obtain a more economical purchase and, where appropriate, an analysis shall be made of lease versus
purchase alternatives, and any other appropriate analysis to determine the most economical approach. These considerations are
given as part of the process to determine the allowability of each purchase made with Federal funds.
 
To foster greater economy and efficiency, the District may enter into State and local intergovernmental agreements where
appropriate for procurement or use of common or shared goods and services.
 
Competition
 
All procurement transactions for the acquisition of property or services required under a Federal award paid for from Federal funds or
District matching funds shall be conducted in a manner that encourages full and open competition and that is in accordance with
good administrative practice and sound business judgment. In order to promote objective contractor performance and eliminate
unfair competitive advantage, the District shall exclude any contractor that has developed or drafted specifications, requirements,
statements of work, or invitations for bids or requests for proposals from competition for such procurements.
 
Some of the situations considered to be restrictive of competition include, but are not limited to, the following:
 

A. unreasonable requirements on firms in order for them to qualify to do business 
 

B. unnecessary experience and excessive bonding requirements 
 

C. noncompetitive pricing practices between firms or between affiliated companies 
 

D. noncompetitive contracts to consultants that are on retainer contracts 
 

E. organizational conflicts of interest 
 

F. specification of only a "brand name" product instead of allowing for an "or equal" product to be offered and describing the
performance or other relevant requirements of the procurement 
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G. any arbitrary action in the procurement process

 
Further, the District does not use statutorily or administratively imposed State, local, or tribal geographical preferences in the
evaluation of bids or proposals, unless 1) an applicable Federal statute expressly mandates or encourages a geographic preference;
or 2) the District is contracting for architectural and engineering services, in which case geographic location may be a selection
criterion provided its application leaves an appropriate number of qualified firms, given the nature and size of the project, to
compete for the contract.
 
To the extent that the District uses a pre-qualified list of persons, firms or products to acquire goods and services that are subject to
this policy, the pre-qualified list includes enough qualified sources as to ensure maximum open and free competition. The District
allows vendors to apply for consideration to be placed on the list __during the solicitation period___________. [insert
frequency. See Drafting Note]
 
[Drafting Note: The District shall allow vendors not on the pre-qualified list to apply for placement on the list
periodically. The District may determine how frequently the pre-qualified list becomes open for new vendors or
whether it is open continuously.]
 
The District shall require that all prequalified lists of persons, firms, or products which are used in acquiring goods and services are
current and include enough qualified sources to provide maximum open and free competition. The District shall not preclude
potential bidders from qualifying during the solicitation period.
 
Solicitation Language (Purchasing Procedures)
 
The District shall have written procurement procedures that require that all solicitations made pursuant to this policy incorporate a
clear and accurate description of the technical requirements for the material, product, or service to be procured. Such description
shall not, in competitive procurements, contain features which unduly restrict competition. The description may include a statement
of the qualitative nature of the material, product or service to be procured and, when necessary, shall set forth those minimum
essential characteristics and standards to which it shall conform if it is to satisfy its intended use. Detailed product specifications
should be avoided if at all possible.
 
When it is impractical or uneconomical to make a clear and accurate description of the technical requirements, a "brand name or
equivalent" description may be used as a means to define the performance or other salient requirements of procurement. The
specific features of the named brand which shall be met by offers shall be clearly stated; and identify all requirements which the
offerors shall fulfill and all other factors to be used in evaluating bids or proposals.
 
The Board will not approve any expenditure for an unauthorized purchase or contract.
 
Procurement Methods
 
The District shall have and use documented procedures, consistent with the standards described above, forutilize the following
methods of procurement:
 

A. Informal Procurement Methods 

When the value of the procurement for property or services under a Federal award does not exceed the simplified acquisition
threshold, or a lower threshold established by the State, formal procurement methods are not required. The District may use
informal procurement methods to expedite the completion of its transactions and minimize the associated administrative
burden and cost. The informal methods used for procurement of property or services at or below the simplified acquisition
threshold include: 
 

1. ( ) Micro-purchases 

Procurement by micro-purchase is the acquisition of supplies or services, the aggregate dollar amount of which does
not exceed $__10,000.00____ [not to exceed $10,000]. To the maximum extent practicable, the District
shouldshall distribute micro-purchases equitably among qualified suppliers. Micro-purchases may be made without
soliciting competitive quotations if the Superintendent considers the price to be reasonable based on research,
experience, purchase history or other relevant information and documents are filed accordingly. The District shall
maintainThe District maintains evidence of this reasonableness in the records of all purchases made by this method. 

Unless otherwise defined by State or local law, Districts are responsible for determining and documenting an
appropriate micro-purchase threshold based on internal controls, an evaluation of the risk, and its documented
procurement procedures. The micro-purchase threshold used by the District shall be authorized or not prohibited
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under State, local, or tribal laws or regulations. A District which is qualified as a low-risk auditee for the most recent
audit (C.F.R. 200.520) may increase the micro-purchase threshold up to $50,000. An eligible District may self-certify
the increased micro-purchase threshold on an annual basis after completing the annual internal institutional risk
assessment to identify, mitigate, and manage financial risks. The self-certification, in accordance with C.F.R. 200.334,
must include a justification, clear identification of the threshold, and supporting documentation of the qualifications
listed above. [DRAFTING NOTE: The Federal regulation allows for a $50,000 threshold. While this authority is allowed
for an entity qualified as a low-risk auditee, Neola does not suggest its use due to the complexity and subjectivity of
the mechanism.][ ] 
 

2. ( ) Small Purchases 

Small purchase procedures provide for relatively simple and informal procurement methods for securing services,
supplies, and other property thatdoes not exceed the competitive bid Small purchases include the acquisition of
property or services, the aggregate dollar amount of which is higher than the micro-purchase threshold but does not
exceed the simplified acquisition threshold of $_250,000.00______ [not to exceed $250,000]. Small purchase
procedures require that price or rate quotations shall be obtained from ( ) ___more than one (1) qualified
source_____ ( ) an adequate number of [END OF OPTION] qualified sources. [Drafting Note: TUnless the pass-
through entity or State law defines the number of quotes required, the District may define in policy how
many quotations are adequate. The number must be greater than one (1).] 

Districts are responsible for determining an appropriate simplified acquisition threshold based on internal controls, an
evaluation of risk, and its documented procurement procedures which must not exceed the threshold established in
the Federal Acquisition Regulations (FAR). When applicable, a lower simplified acquisition threshold used by the non -
Federal entity must be authorized or not prohibited under State, local, or tribal laws or regulations. 
 

B. Formal Procurement Methods 

When the value of the procurement for property or services under a Federal award exceeds the simplified acquisition
threshold, or a lower threshold established by the State, formal procurement methods are required. Formal procurement
methods require following documented procedures. Formal procurement methods also require public advertising unless a
non-competitive procurement method can be used in accordance with the standards on competition in 200.319 or non-
competitive procurement. The formal methods of procurement are:  
 

1. ( ) Sealed Bids 

Sealed, competitive bids shall be obtained when the purchase of, and contract for, single items of supplies, materials,
or equipment which amounts to more than $_250,000.00___ [the lesser of the established Small Purchase
threshold or $250,000] and when the Board determines to build, repair, enlarge, improve, or demolish a school
building/facility the cost of which will exceed $50,000. 

In order for sealed bidding to be feasible, the following conditions shall be present: 
 

a. a complete, adequate, and realistic specification or purchase description is available; 
 

b. two (2) or more responsible bidders are willing and able to compete effectively for the business; and 
 

c. the procurement lends itself to a firm fixed price contract and the selection of the successful bidder can be
made principally on the basis of price.

When sealed bids are used, the following requirements apply:

a. Bids shall be solicited in accordance with the provisions of State law and Policy 6320. Bids shall be solicited
from ( ) _______ ( X) an adequate number of qualified suppliers, providing sufficient response time prior to
the date set for the opening of bids. The invitation to bid shall be publicly advertised.The invitation for bids will
include product/contract specifications and pertinent attachments and shall define the items and/or services
required in order for the bidder to properly respond. 
 

b. All bids will be opened at the time and place prescribed in the invitation for bids; bids will be opened publicly.  
 

c. A firm fixed price contract award will be made in writing to the lowest responsible bidder. Where specified in
bidding documents, factors such as discounts, transportation cost, and life cycle costs shall be considered in
determining which bid is lowest. Payment discounts may only be used to determine the low bid when prior
experience indicates that such discounts are usually taken. 
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d. The Board reserves the right to reject any or all bids for sound documented reason.

2. ( ) Competitive Proposals 

Procurement by competitive proposal, normally conducted with more than one source submitting an offer, is
Procurement by proposals is a method in which either a fixed price or cost-reimbursement type contract is awarded.
Proposals are generally used when conditions are not appropriate for the use of sealed bids or in the case of a
recognized exception to the sealed bid method. [Drafting Note: Federal law does not require a competitive
proposal unless the procurement is for over $250,000. The State/District may set a lower threshold for
sealed bids and competitive proposals. Ohio law requires sealed bids when the Board seeks to build,
repair, enlarge, improve, or demolish a school building/facility if the cost will exceed $50,000 (see Policy
6320).] 

If this method is used, the following requirements apply: 
 

a. Requests for proposals shall be publicized and identify all evaluation factors and their relative importance. Any
response to the publicized requests for proposals shall be considered to the maximum extent practical. 
 

b. Proposals shall be solicited from ( ) _______ ( X) an adequate number of sources. 
 

c. The District shall use its written method for conducting technical evaluations of the proposals received and for
selecting recipients.  
 

d. Contracts shall be awarded to the responsible firm whose proposal is most advantageous to the program, with
price and other factors considered.

The District may use competitive proposal procedures for qualifications-based procurement of
architectural/engineering (A/E) professional services whereby competitors' qualifications are evaluated and the most
qualified competitor is selected, subject to negotiation of fair and reasonable compensation. The method, where price
is not used as a selection factor, can only be used in procurement of A/E professional services. It cannot be used to
purchase other types of services though A/E firms are a potential source to perform the proposed effort.

3. ( ) Noncompetitive ProcurementProposals  

Procurement by noncompetitive proposals allows for solicitation of a proposal from only one source and may be used
only when one or more of the following circumstances apply: 
 

a. micro-purchases 
 

b. the item is available only from a single source 
 

c. the public exigency or emergency for the requirement will not permit a delay resulting from publicizing a
competitive solicitation 
 

d. the Federal awarding agency or pass-through entity expressly authorizes noncompetitive proposals in response
to a written request from the District 
 

e. after solicitation of a number of sources, competition is determined to be inadequate 
 

4. (X ) Noncompetitive Purchases Through Educational Service Centers (ESCs) 

Under State law, the Board may enter into a contract with an educational service center (ESC) that authorizes the ESC
to make purchases for supplies, materials, equipment, and services or the delivery of services on the District’s behalf.
 These contracts promote operational efficiency and cost savings, and further enhance the educational experience for
our students. Purchases made through such contracts are exempt from competitive bidding.  [DRAFTING NOTE: this
provision applies to 3313.843, 3313.844, and 3313.845 contracts. A District with student enrollment of
less than 16k must enter into a contract with an ESC in accordance with 3313.843.]   

The District may apply for approval from ODE to use a noncompetitive purchasing method to procure personnel-based
services from an ESC only when the following criteria are met: 
 

a. the ESC posts a list of all services it provides including costs of these services on its website; 
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b. the ESC has been designated as "high performing'' by the Ohio Department of Education, and 
 

c. ODE as the passthrough state entity has determined that the ESC was substantially in compliance with all audit
rules and guideline during the most recent audit conducted by the Auditor of State

The Treasurer/CFO will submit an application and any required documentation to ODE on the designated form
requesting approval for use of a noncompetitive purchasing method for personnel services. Purchases will not be made
until the application is approved. Notice of approval will be maintained by the Treasurer/CFO.   

 
 
Domestic Preference for Procurement
 
As appropriate and to the extent consistent with law, the District shall, to the extent practicable under a Federal award, provide a
preference for the purchase, acquisition, or use of goods, products, or materials produced in the United States. Such requirements
shall be included in all subawards including all contracts and purchase orders for work or products under the Federal award.
 
Contract/Price Analysis
 
The District shall perform a cost or price analysis in connection with every procurement action in excess of $250,000, including
contract modifications. A cost analysis generally means evaluating the separate cost elements that make up the total price, while a
price analysis means evaluating the total price, without looking at the individual cost elements.
 
The method and degree of analysis is dependent on the facts surrounding the particular procurement situation; however, the District
shall come to an independent estimate prior to receiving bids or proposals.
 
When performing a cost analysis, the District shall negotiate profit as a separate element of the price. To establish a fair and
reasonable profit, consideration is given to the complexity of the work to be performed, the risk borne by the contractor, the
contractor's investment, the amount of subcontracting, the quality of its record of past performance, and industry profit rates in the
surrounding geographical area for similar work.
 
Time and Materials Contracts
 
The District uses a time and materials type contract only 1) after a determination that no other contract is suitable; and 2) if the
contract includes a ceiling price that the contractor exceeds at its own risk. Time and materials type contract means a contract
whose cost to the District is the sum of the actual costs of materials, and direct labor hours charged at fixed hourly rates that reflect
wages, general and administrative expenses, and profit.
 
Since this formula generates an open-ended contract price, a time-and-materials contract provides no positive profit incentive to the
contractor for cost control or labor efficiency. Therefore, the District sets a ceiling price for each contract that the contractor exceeds
at its own risk. Further, the District shall assert a high degree of oversight in order to obtain reasonable assurance that the
contractor is using efficient methods and effective cost controls.
 
Suspension and Debarment
 
The District will award contracts only to responsible contractors possessing the ability to perform successfully under the terms and
conditions of the proposed procurement. All purchasing decisions shall be made in the best interests of the District and shall seek to
obtain the maximum value for each dollar expended. When making a purchasing decision, the District shall consider such factors as
1) contractor integrity; 2) compliance with public policy; 3) record of past performance; and 4) financial and technical resources.
 
The Superintendent shall have the authority to suspend or debar a person/corporation, for cause, from consideration or award of
further contracts. The District is subject to and shall abide by the nonprocurement debarment and suspension regulations
implementing Executive Orders 12549 and 12689, 2 C.F.R. Part 180.
 
Suspension is an action taken by the District that immediately prohibits a person from participating in covered transactions and
transactions covered under the Federal Acquisition Regulation (48 C.F.R. Chapter 1) for a temporary period, pending completion of
an agency investigation and any judicial or administrative proceedings that may ensue. A person so excluded is suspended. (2 C.F.R.
Part 180 Subpart G)
 
Debarment is an action taken by the Superintendent to exclude a person from participating in covered transactions and transactions
covered under the Federal Acquisition Regulation (48 C.F.R. Chapter 1). A person so excluded is debarred. (2 C.F.R. Part 180
Subpart H)
 
The District shall not subcontract with or award subgrants to any person or company who is debarred or suspended. For contracts
over $25,000, the District shall confirm that the vendor is not debarred or suspended by either checking the Federal government's
System for Award Management, which maintains a list of such debarred or suspended vendors at www.sam.gov; collecting a
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certification from the vendor; or adding a clause or condition to the covered transaction with that vendor. (2 C.F.R. Part 180 Subpart
C)
 
Bid Protest
 
The District maintains the following protest procedures to handle and resolve disputes relating to procurements and, in all instances,
discloses information regarding the protest to the awarding agency.
 
A bidder who wishes to file a bid protest shall file such notice and follow procedures prescribed by the Request For Proposals (RFPs)
or the individual bid specifications package, for resolution. Bid protests shall be filed in writing with the Superintendent within
seventy-two (72) hours of the opening of the bids in protest.
 
Within five (5) days of receipt of a protest, the Superintendent shall review the protest as submitted and render a decision regarding
the merits of the protest and any impact on the acceptance and rejection of bids submitted. Notice of the filing of a bid protest shall
be communicated to the Board and shall be so noted in any subsequent recommendation for the acceptance of bids and awarding of
contracts.
 
Failure to file a notice of intent to protest, or failure to file a formal written protest within the time prescribed, shall constitute a
waiver of proceedings.
 
Maintenance of Procurement Records
 
The District shall maintainmaintains records sufficient to detail the history of all procurements. These records will include but are not
necessarily limited to the following: rationale for the method of procurement, selection of contract type, contractor selection or
rejection, and the basis for the contract price (including a cost or price analysis).
 
2 C.F.R. 200.317 - .326,  Appendix II to Part 200
2 C.F.R. 200.520  
R.C. 3313.843 - 3313.846
 
© Neola 20202021

Legal 2 C.F.R. 200.317 - .326, Appendix II to Part 200

2 C.F.R. 200.520

R.C. 3313.843 - 3313.846
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Section Ready for Production April 2021

Title Vol. 39, No. 2 - January 2021 Revised DEPOSIT OF PUBLIC FUNDS: CASH COLLECTION
POINTS

Code po6600

Status

Adopted November 19, 2007

6600 - DEPOSIT OF PUBLIC FUNDS:  CASH COLLECTION POINTS
 
Monies received at cash collection points throughout the District must be deposited in accordance with this policy. Cash collection
points are any areas within a school where money flows into the District. Currently identified cash collection points are admission
fees to athletic events, lunchroom sales, classroom fees, student activities/fundraisers, and miscellaneous money coming through
the Treasurer's Office such as grants, interest, donations, sale of fixed assets, and taxes.
 
Persons who receive monies at cash collection points shall identify any discrepancies in cash receipts or ticket sales. Each seller shall
provide a written explanation of each discrepancy to their immediate supervisor, who shall report all findings to the Treasurer. All
discrepancies, even those rectified, shall be reported to the Treasurer. Such reported information shall be used in performance
evaluation and adjudicated in accordance with District procedures or as provided by law.
 
Acceptance of check or credit card overpayment to provide cash back is prohibited.
 
Persons who receive monies at cash collection points in the District are required to deposit all monies received with the Treasurer on
the next business day after the day of receipt if the total amount of monies exceeds $1,000. If the monies received do not exceed
$1,000, the person shall deposit such monies with the Treasurer (X ) not more than _three____ (_3_) business days following the
day of receipt. [NOTE: This number cannot exceed three (3).] Persons who receive money at cash collection points are
responsible for its safekeeping until the money is deposited with the Treasurer. Ordinarily, the money should be secured in a locked
desk, file cabinet, safe or other secure room on school property, and it should not be taken home. If an employee believes it is safer
to take the money home, s/he must obtain permission to do so from his/her supervisor, building principal, or other appropriate
administrator. The Treasurer is directed to develop, distribute, and implement procedures addressing the provision of receipts
(where applicable) to the payee(s), and proper segregation of duties for the receipting, depositing, recording, and reporting of cash.
These procedures should be particularized to each cash collection point and should include flowcharts as appropriate. The procedures
should further address the need for completion of timely bank reconciliations so that "unreconciled differences" can be identified and
resolved.
 
© Neola 20052021

Legal R.C. 9.38
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Section Ready for Production April 2021

Title EDGAR Revisions - January 2021 Revised PROPERTY INVENTORY

Code po7450

Status

Adopted November 19, 2007

Last Revised September 9, 2019

7450 - PROPERTY INVENTORY
 
As steward of this District's property, the Board of Education recognizes that efficient management and full replacement upon loss
requires accurate inventory and properly maintained property records.
 
The Board shall
 

(X )  conduct a complete inventory
 
( X)  maintain a continuous inventory 
 

of all Board-owned equipment and supplies and the results reconciled with the property records at least once
 

( )  annually.
 
(X )  every __four____ (_4_) years (items purchased with Federal money require at least once every two (2) years). years.
[specify number; Federal regulations require at least once every two (2) years]
 
( )  at such intervals as will coincide with property insurance renewal.

( )  and G.A.A.P. reporting requirements. 
 
For purposes of this policy "equipment" shall mean a unit of furniture or furnishings, an instrument, a machine, an apparatus, or a
set of articles which retains its shape and appearance with use, is nonexpendable, costs at least $_500.00____
 

( )  to replace
 
(X )  as a single unit 
 

and does not lose its identity when incorporated into a more complex unit. When defining supplies for inventory purposes, no items
will be counted whose total value is less than $_500.00______.
 
It shall be the duty of the
 

( )  Superintendent
( )  Business Manager
 
( )  __Treasurer/Designee_____________
 

to ensure that inventories are recorded systematically and accurately and property records of equipment are updated and adjusted
annually by reference to purchase orders and withdrawal reports.
 
[ ] Major items of equipment shall be subject to annual spot check inventory to determine loss, mislocation, or depreciation; any
major loss shall be reported to the Board.
 
[X ] Property records of consumable supplies shall be maintained on a continuous inventory basis.
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[ ] The ____Treasurer/Designee_______ shall maintain a system of property records which shall show, as appropriate to the item
recorded, the:
 

A. (X )  description and identification; 
 

B. (X )  manufacturer; 
 

C. ( X)  year of purchase; 
 

D. (X )  initial cost; 
 

E. ( X)  location; 
 

F. (X )  condition and depreciation; 
 

G. (X )  evaluation in conformity with insurance requirements.

Equipment acquired under a Federal award will vest upon acquisition to the District, subject to the following conditions:
 

A. The equipment shall be used for the authorized purposes of the award project during the period of performance or until the
equipment is no longer needed for the purposes of the project. 
 

B. The equipment shall not be encumbered without the approval of the Federal awarding agency or the pass-through entity. 
 

C. The equipment may only be used and disposed of in accordance with the provisions of the Federal awarding agency or the
pass-through entity and Policy 7300 and Policy 7310, AG 7300 and AG 7310. 
 

D. Property records shall be maintained that include a description of the equipment, a serial number or other identification
number, the source of funding for the equipment (including the FAIN), title entity, acquisition date, cost of the equipment,
percentage of Federal participation in the project costs for the award under which the equipment was acquired, the location,
use, and condition of the equipment, and ultimate disposition data, including date of disposal and sale price of the equipment. 
 

E. A physical inventory of the property must be taken and results reconciled with property records at least once every two (2)
years. 
 

F. A control system shall be developed to provide adequate safeguards to prevent loss, damage, or theft of the property. Any
such loss, damage, or theft shall be investigated. 
 

G. Adequate maintenance procedures shall be implemented to keep the property in good condition.  
 

H. Proper sales procedures shall be established to ensure the highest possible return, in the event the District is authorized or
required to sell the equipment/property. 
 

I. When original or replacement equipment acquired under a Federal award is no longer needed for the original project/program
or for activities currently or previously supported by a Federal awarding agency, and except as otherwise provided by Federal
statutes, regulations, or Federal awarding agency disposition instructions, the District shall request disposition instructions
from the Federal awarding agency if required by the terms and conditions of the Federal award. Disposition of the equipment
shall be made in accordance with the provisions of C.F.R. 200.313.

 
 © Neola 20162021

Legal 2 C.F.R. 200.313
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Section Ready for Production April 2021

Title Copy of ACCOUNTING SYSTEM FOR FIXED ASSETS

Code po7455

Status

Adopted November 19, 2007

Last Revised April 13, 2015

7455 - ACCOUNTING SYSTEM FOR CAPITAL FIXED ASSETS
 
Capital Fixed Assets
 
It is the policy of the Board of Education to maintain a capital fixed asset accounting system that maintains sufficient information to
permit the following:
 

A. preparation of year-end financial statements in accordance with Generally Accepted Accounting Principles (GAAP) and
Governmental Accounting Standards Board (GASB)
 

B. control and accountability
 

C. adequate insurance coverage

 
The Treasurer’s office is responsible for the development and maintenance of the capital fixed asset accounting system. To insure
control over District property, an individual in each building or department shall be assigned the responsibility of tagging assets and
working with the Treasurer’s office to assure the assets are properly reported.
 
Capital Fixed assets are defined as those tangible assets of the District with a useful life in excess of one (1) year, and an initial cost
of $5,000 or greater (cost not to include shipping, but may include finance charges or set up fees), which are capitalized in
accordance with GAAP and which the District intends to hold or continue in use over an extended period of time. Items placed into
service prior to January 1, 1996 do not qualify under the reduced dollar amount. The Treasurer’s office or a department head will
identify items that, although may not meet all capital fixed asset criteria, are recorded on the asset system to maintain control.
Items that become part of the physical plant (i.e., water heaters, boilers, roofs) will not be tagged, but will be included in the
building and building improvement classification. The cost of the demolished portion of a building or the replaced item will be
removed from the capital fixed asset classification.
 
Capital Fixed assets are to be classified as follows:
 

A. land and improvements
 

B. building and building improvements
 

C. furniture, fixtures, and equipment
 

D. vehicles – buses and other school vehicles
 

E. construction in progress

 
Lease items (with the intention to purchase) and assets that are jointly owned shall be identified and recorded on the fixed asset
system.
 
Capital Fixed assets shall be recorded at historical costs or, if that is not practically determinable, at estimated cost. The method to
be used to estimate historical costs shall be determined by the Treasurer. Donated fixed assets shall be valued at their (estimated)
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fair market value on the date received.
 
Capital Fixed assets will be assigned an inventory number and tagged when applicable (buildings, additions, etc. will not be
physically tagged). Inventory numbers will be used to insure that assets can be identified.
 
Purchases of capital fixed assets, transfer of capital fixed assets between buildings or department, and disposal of capital fixed assets
shall be initiated by the Business Manager, principal, or department head and require prior written approval of the Treasurer’s office.
The Treasurer or his/her designee at his/her discretion may require an asset intended for replacement or disposal, regardless of
value, to be sold.
 
Depreciation shall be recorded for capital fixed assets using the appropriate method of depreciation based on the classification of the
asset. The useful life of all capital fixed assets will be determined by the following schedule:
 
  Description Useful Life
 Athletic Equipment 10
 Audio-Visual Equipment 10
 Building Components (HVAC, Electric, Plumbing) 20
 Buildings and Improvements 10-50
 Career-Technical Equipment 10
 Classroom Equipment 10
 Classroom Furniture 20
 Communication/Network Equipment 5
 Computer Equipment 5
 Computers 5
 Copiers 5
 Custodial Equipment 10
 Educational Business Equipment 10
 Fixed Equipment 10
 Food Service Equipment 10
 Industrial Technology Equipment 5
 Infrastructure 5-20
 Land Improvements 5-20
 Library Books 10
 Maintenance Equipment 10
 Media Communications Equipment 5
 Miscellaneous Equipment 5
 Musical Instruments and Equipment 10
 Office Equipment 10
 Office Furniture 10
 Other School Vehicles 10-15
 Phone System (Network) 10
 School Buses 10
 Science Laboratory Equipment 5
 Software 5
 Sound/Lighting Systems, Auditorium 10
 Textbooks 10-20
 Transportation/Bus Garage Equipment 10
 
The salvage value of all assets will be determined by the Treasurer’s office.
 
Unless otherwise noted, the following information shall be maintained for all capital fixed assets:
 

A. Tag number
 

B. Description
 

C. Asset classification 
 

D. Serial number and model number
 

E. Building or department controlling the asset
 

F. Location (assigned by a specific location number)
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G. Purchase price
 

H. Vendor or contractor
 

I. Date of purchase
 

J. Purchase order number
 

K. Estimated useful life
 

L. Estimated salvage value
 

M. Accumulated depreciation
 

N. Replacement cost
 

O. Insurable value
 

P. Method of acquisition (trade in, purchase, lease, donated)
 

Q. Source of money (fund, function) used for acquisition
 

R. Whether the asset is covered by a maintenance agreement
 

S. Condition of the asset (to be updated periodically)
 

T. Status of the asset (active, disposed, held for sale, not in use, new item)
 

U. Manner of the asset disposal (disposed, donated, sold, traded in, stolen, lost)

 
The District will strive to fund the depreciation of computer equipment, building improvements and vehicles so that funds may be
available for future replacement.
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Section Ready for Production April 2021

Title Vol. 39, No. 2 - January 2021 Revised WELLNESS

Code po8510

Status

Adopted November 19, 2007

Last Revised June 11, 2018

8510 - WELLNESS
 
As required by law, the Board of Education establishes the following wellness policy for the ____Wadsworth City___________ School
District as a part of a comprehensive wellness initiative.
 
The Board recognizes that good nutrition and regular physical activity affect the health and well-being of the District's students.
Furthermore, research suggests that there is a positive correlation between a student's health and well-being and his/her ability to
learn. Moreover, schools can play an important role in the developmental process by which students establish their health and
nutrition habits by providing nutritious meals and snacks through the schools' meal programs, by supporting the development of
good eating habits, and by promoting increased physical activity both in and out of school.
 
Schools alone, however, cannot develop in students healthy behaviors and habits with regard to eating and exercise. It will be
necessary for not only the staff, but also parents and the public at large to be involved in a community-wide effort to promote,
support, and model such healthy behaviors and habits.
 
The Board sets the following goals in an effort to enable students to establish good health and nutrition habits:
 

A. With regard to nutrition education, the District shall: 

[Select one or more of the following:] 
 

1. ( )  Nutrition education shall be included in the Health curriculum so that instruction is sequential and standards-based
and provides students with the knowledge, attitudes, and skills necessary to lead healthy lives. 
 

2. ( )  Nutrition education shall be included in the sequential, comprehensive Health curriculum in accordance with the
curriculum standards and benchmarks established by the State.  
 

3. (X )  Nutrition education shall be integrated into other subject areas of the curriculum, when appropriate, to
complement, but not replace, the standards and benchmarks for health education. 
 

4. (X )  Nutrition education standards and benchmarks shall be age-appropriate and culturally relevant. 
 

5. ( X)  The standards and benchmarks for nutrition education shall be behavior focused. 
 

6. ( X)  Nutrition education shall include enjoyable, developmentally appropriate and culturally relevant participatory
activities, such as contests, promotions, taste testing, and others. 
 

7. ( X)  Nutrition education shall include opportunities for appropriate student projects related to nutrition, involving,
when possible, community agencies and organizations. 
 

8. (X )  Nutrition education shall extend beyond the classroom by engaging and involving the school's food service staff. 
 

9. (X )  Nutrition education posters, such as the Food Pyramid Guide, will be displayed in the cafeteria. 
 

10. (X )  The school cafeteria shall serve as a learning lab by allowing students to apply the knowledge, attitudes, and
skills taught in the classroom when making choices at mealtime. 
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11. (X )  Nutrition education shall extend beyond the school by engaging and involving families and the community. 

 
12. X( )  Nutrition education shall reinforce lifelong balance by emphasizing the link between caloric intake (eating) and

exercise in ways that are age-appropriate. 
 

13. (X )  Nutrition education benchmarks and standards include a focus on media literacy as it relates to food marketing
strategies.  
 

14. (X )  Nutrition education standards and benchmarks promote the benefits of a balanced diet that includes fruits,
vegetables, whole grain products, and low-fat and fat-free dairy products. 
 

15. ( )  Staff responsible for providing instruction in nutrition education shall regularly participate in professional
development activities designed to better enable them to teach the benchmarks and standards. 
 

16. ( X)  Instruction related to the standards and benchmarks for nutrition education shall be provided by highly qualified
teachers. 
 

17. ( )  The District shall provide information to parents that is designed to encourage them to reinforce at home the
standards and benchmarks being taught in the classroom. 
 

18. ( )  [other:] _________________________________________ 
 

19. ( )  [other:] _________________________________________ 
 

20. ( )  [other:] _________________________________________ 
 

21. ( )  [other:] _________________________________________ 
 

B.  With regard to physical activity, the District shall: 

[It is recommended that one (1) or more of the following be selected from both categories:] 
 

1. Physical Education 
 

a. ( X)  A sequential, comprehensive physical education program shall be provided for students in K-12 in
accordance with the physical education academic content standards and benchmarks adopted by the State. 
 

b. ( )  The sequential, comprehensive physical education curriculum shall provide students with opportunities to
learn, practice, and be assessed on developmentally appropriate knowledge, attitudes, and skills necessary to
engage in lifelong, health-enhancing physical activity. 
 

c. ( )  Planned instruction in physical education shall be sufficient for students to achieve a proficient level with
regard to the standards and benchmarks adopted by the State. 
 

d. ( )  Planned instruction in physical education shall promote participation in physical activity outside the regular
school day. 
 

e. ( )  All students in grades K-12, including those with disabilities, special health care needs and in alternative
educational settings (to the extent consistent with the students' IEPs), shall receive daily physical education for
the entire school year, for at least 150 minutes per week for K-5 students and at least 225 minutes per week
for students in grades 6 - 12. 

[The National Association for Sport and Physical Education (NASPE) defines a quality physical
education program in the terms and minutes specified above.] 
 

f. ( )  All students in grades ____ - ____, including those with disabilities, special health care needs and in
alternative educational settings (to the extent consistent with the students' IEPs), shall receive instruction in
physical education for _________ (___) minutes ( ) daily ( ) ______ days per week for the entire school
year. 
 

g. ( )  All students, including those with disabilities, special health care needs and in alternative educational
settings (to the extent consistent with the students' IEPs), shall receive instruction in physical education for
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______ (______) minutes ( ) per day ( ) _____ days per week for at least _________ semesters in grades
____ -12. 
 

h. ( X)  The physical education curriculum shall provide sequential instruction related to the knowledge, attitudes,
and skills necessary to participate in lifelong, health-enhancing physical activity. 
 

i. ( X)  Physical education classes shall provide students with opportunities to learn, practice, and be assessed on
developmentally appropriate knowledge, attitudes and skills necessary to engage in lifelong, health-enhancing
physical activity. 
 

j. ( X)  The sequential, comprehensive physical education curriculum shall stress the importance of remaining
physically active for life.
 

k. ( X)  The K-12 program shall include instruction in physical education as well as opportunities to participate in
competitive and non-competitive team sports to encourage lifelong physical activity. 
 

l. (X )  Planned instruction in physical education shall require students to be engaged in moderate to vigorous
physical activity for at least fifty percent (50%) of scheduled class time. 
 

m. ( X)  Teachers properly certificated/licensed in the subject area of physical education shall provide all
instruction in physical education. 
 

n. ( )  Professional development opportunities should focus on the physical education content area. 
 

o. ( )  All physical education classes shall have a student/teacher ratio comparable to the student/teacher ratio in
other curricular areas. 

[NASPE includes this option in the definition of a quality physical education program.] 
 

p. ( )  Planned instruction in physical education shall teach cooperation, fair play, and responsible participation. 
 

q. (X )  Planned instruction in physical education shall meet the needs of all students, including those who are not
athletically gifted. 
 

r. (X )  Planned instruction in physical education shall be presented in an environment free of embarrassment,
humiliation, shaming, taunting, bullying or harassment of any kind. 
 

s. (X )  Planned instruction in physical education shall include cooperative as well as competitive games. 
 

t. (X )  Planned instruction in physical education shall take into account gender and cultural differences. 
 

u. (X )  On an annual basis, physical education teachers shall review and affirm receipt of the Ohio Department of
Health's concussion information sheet.  
 

v. ( X)  Physical Education teachers shall remove from class participation any student who exhibits signs,
symptoms, or behaviors consistent with having sustained a concussion or head injury. The Principal and/or
teacher shall notify parents or guardians about the possible concussion or head injury. 
 

w. ( X)  Any student who has been removed from physical education class participation because s/he has
exhibited signs, symptoms, or behaviors consistent with having sustained a concussion or head injury shall not
be permitted to return to physical education class until the student's condition is assessed by a physician, and
the physician gives the student written clearance that it is safe to return to class. 
 

x. ( )  [other:] _________________________________________ 
 

y. ( )  [other:] _________________________________________ 
 

z. ( )  [other:] _________________________________________ 
 

2. Physical Activity 
 

a. ( X) Physical activity ( ) shall ( X) should not be employed as a form of discipline or punishment. 
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b. (X ) Physical activity and movement shall be integrated, when possible, across the curricula and throughout
the school day. 
 

c. ( X) Schools shall encourage families to provide physical activity outside the regular school day, such as
outdoor play at home, participation in sports sponsored by community agencies or organizations, and in lifelong
physical activities like bowling, swimming, or tennis. 
 

d. ( ) All students in grades K- 5/6 shall be provided with a daily recess period at least _______ (___) minutes in
duration.  Recess shall not be used as a reward or punishment. 

[NASPE’s recommendation is that all elementary school students should be provided with at least
one daily period of recess for a minimum of twenty (20) minutes.] 
 

e. (X ) The school shall provide information to families to encourage and assist them in their efforts to
incorporate physical activity into their children's daily lives. 
 

f. ( X) The school shall encourage families and community organizations to help develop and institute programs
that support physical activity of all sorts. 
 

g. ( ) The school shall provide students in grades ____ - ____ with the opportunity to use physical activity in
which they participate outside the regular school day (other than organized interscholastic athletics) to satisfy
physical activity requirements. 
 

h. ( ) In addition to planned physical education, the school shall provide age-appropriate physical activities (e.g.,
recess during the school day, intramurals and clubs before and after school, and interscholastic sports) that
meet the needs of all students, including males, females, students with disabilities, and students with special
health care needs. 

[This is a NASPE recommendation in their position statement on Comprehensive School Physical
Activity Programs (2008).] 
 

i. ( ) All students in grades ___ - ___ shall have the opportunity to participate in extracurricular activities and
intramural programs that emphasize physical activity. 
 

j. ( ) All students in grades ___ - 12 shall have the opportunity to participate in interscholastic sports programs. 
 

k. ( ) Schools shall offer a wide range of physical activities outside the regular school day that meet the needs,
interests, and abilities of all students, including males, females, students with disabilities, and students with
special health care needs. 
 

l. ( ) All before/after-school programs shall provide developmentally appropriate physical activity for the students
who participate. 
 

m. ( X) Schools shall discourage extended periods of student inactivity, without some physical activity. 
 

n. ( ) [other:] _________________________________________ 
 

o. ( ) [other:] _________________________________________ 
 

p. ( ) [other:] _________________________________________ 
 

C. With regard to other school-based activities the District shall: 

Free drinking water shall be available to students during designated meal times and may be available throughout the school
day. 

[Select one or more of the following:] 
 

1. ( )  The schools shall provide at least _____ (___) minutes daily for students to eat. 
 

2. (X )  The schools shall schedule mealtimes so there is minimum disruption by bus schedules, recess, and other special
programs or events. 
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3. (X )  The school shall provide attractive, clean environments in which the students eat. 

 
4. ( )  Students at ___________________________ [insert name(s) of building(s)] are not permitted to have drinks

in the classroom.  
 

5. ( )  Students at ____________________________ [insert name(s) of building(s)] are permitted to have bottled
water only in the classroom. 
 

6. ( )  Activities, such as tutoring or club meetings, shall not be scheduled during mealtimes, unless students may eat
during those meetings. 
 

7. ( )  Schools ( ) may ( ) shall limit the number of celebrations involving serving food during the school day to no
more than ______ (____) party(ies) per class per month. 
 

8. (X )  Students, parents, and other community members shall have access to, and be encouraged to use, the school's
outdoor physical activity facilities outside the normal school day. 
 

9. (X )  An organized wellness program shall be available to all staff. 
 

10. ( )  The schools ( ) shall ( ) may use environmentally friendly practices, such as the use of locally grown foods and
non-disposable tableware and dishes. 
 

11. (X )  The schools ( ) shall (X ) may provide opportunities for staff, parents, and other community members to model
healthy eating habits by dining with students in the school dining areas. 
 

12. (X )  The schools ( ) shall ( X) may demonstrate support for the health of all students by hosting health clinics and
screenings and encouraging parents to enroll their eligible children in Medicaid or in other children's health insurance
programs for which they may qualify. 
 

13. ( X)  Schools in our system utilize electronic identification and payment systems, therefore, eliminating any stigma or
identification of students eligible to receive free and/or reduced meals. 
 

14. ( )  Students are discouraged from sharing their foods or beverages with one another during meal times, given
concerns about allergies and other restrictions on some students' diets. 
 

15. ( )  [other:] _________________________________________ 
 

16. ( )  [other:] _________________________________________ 
 

D. With regard to nutrition promotion, any foods and beverages marketed or promoted to students on the school campus, during
the school day, will meet or exceed the USDA Smart Snacks in School nutrition standards. 

Additionally, the District shall: 
 

1. (X )  encourage students to increase their consumption of healthful foods during the school day; 
 

2. (X )  create an environment that reinforces the development of healthy eating habits, including offering the following
healthy foods that comply with the USDA Dietary Guidelines for Americans and the USDA Smart Snacks in School
nutrition standards: 
 

a. ( )  a variety of fresh produce to include those prepared without added fats, sugars, refined sugars, and
sodium; 
 

b. ( )  a variety of vegetables daily to include specific subgroups as defined by dark green, red/orange, legumes,
and starchy; 
 

c. ( )  whole grain products - half of all grains need to be whole grain-rich upon initial implementation and all
grains must be whole grain-rich within two (2) years of implementation; 
 

d. ( )  fluid milk that is fat-free (unflavored and flavored) and low-fat (unflavored);  
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e. ( )  meals designed to meet specific calorie ranges for age/grade groups; 
 

3. ( )  eliminate trans-fat from school meals; 
 

4. ( )  require students to select a fruit or vegetable as part of a complete reimbursable meal; 
 

5. ( )  designate wellness champions at each school that will promote resources through the District's website for
wellness for students, families and the community; 
 

6. ( )  provide opportunities for students to develop the knowledge and skills for consuming healthful foods. 

[ ] The District nutrition department will promote and encourage Farm to School efforts in order to provide the healthy foods
identified above.
[ ] All foods and beverages sold to students as fund-raisers outside of the school meals program during the regular and extended
school day for consumption on the school campus shall meet the USDA Competitive Food regulations, the Alliance for A Healthier
Generation's Competitive Foods and Beverages Guidelines, and the USDA Smart Snacks in School nutrition standards.
[ ] Rewarding children in the classroom should not involve candy and other foods that can undermine children's diets and health and
reinforce unhealthy eating habits. A wide variety of alternative rewards can be used to provide positive reinforcement for children's
behavior and academic performance.
[ ] Promotions/Partnerships:

A. ( )  Through partnership with the ____________ [insert local running organization] each school has the opportunity to
earn $______ [identify dollar amount or other gift] to start and implement a mileage or running club. 
 

B. ( )  Through USTA partnerships, each K-12 school has the opportunity to receive more than $_____ [insert dollar amount]
worth of equipment to teach and implement tennis appropriate to grade level in the curriculum.  
 

C. ( )  Through community partnerships, the elementary schools will receive training and equipment to implement the
__________ [insert name of a golf program; e.g., First Tee Golf] into the curriculum. 
 

D. ( )  Through grants from the __________ [insert source of grants] and local businesses, each elementary school has the
opportunity to implement the ______ [insert name of local bike safety program]. 
 

E. ( ) ______________________________________________ 
 

F. ( ) ______________________________________________

 
Furthermore, with the objectives of enhancing student health and well being, and reducing childhood obesity, the following
guidelines are established:
 

A. In accordance with Policy 8500, entitled Food Service, the food service program shall comply with Federal and State
regulations pertaining to the selection, preparation, consumption, and disposal of food and beverages, including but not
limited to the USDA Dietary Guidelines for Americans and the USDA Smart Snacks in School nutrition standards, as well as to
the fiscal management of the program. 
 

B. As set forth in Policy 8531, entitled Free and Reduced Price Meals, the guidelines for reimbursable school meals are not less
restrictive than the guidelines issued by the U.S. Department of Agriculture (USDA). 

The sale of foods of minimal nutritional value in the food service area during the lunch period is prohibited. 
 

C. The sale of foods and beverages to students that do not meet the USDA Dietary Guidelines for Americans and the USDA
Smart Snacks in School nutrition standards to be consumed on the school campus during the school day is prohibited.  
 

D. All food items and beverages available for sale to students for consumption on the school campus (any area of property under
the jurisdiction of the school that is accessible to students during the school day) between midnight and thirty (30) minutes
after the close of the regular school day shall comply with the current USDA Dietary Guidelines for Americans and the USDA
Smart Snacks in School nutrition standards, including, but not limited to, competitive foods that are available to students a la
carte or as entrees in the dining area (except entree items that were offered on the National School Lunch Program (NSLP) or
School Breakfast Program (SBP) menu on the day of and the day after they are offered on the NSLP or SBP menu), as well as
food items and beverages from vending machines, from school stores, or as fund-raisers, including those operated by student
clubs and organizations, parent groups, or boosters clubs.  
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E. All foods offered on the school campus during the school day shall comply with the current USDA Dietary Guidelines for
Americans, including competitive foods that are available to students a la carte in the dining area, as classroom snacks, from
vending machines. 

[DRAFTING NOTE:  THE FINAL RULES STATE THAT A POLICY MUST HAVE STANDARDS FOR FOOD AND
BEVERAGES "PROVIDED" AT SCHOOL, SUCH AS PROVIDED FOR A CLASS PARTY OR AS A REWARD TO
STUDENTS. THESE STANDARDS DO NOT HAVE TO MEET THE REQUIREMENTS IMPOSED ON FOOD SOLD AT
SCHOOL. A DISTRICT CAN ADOPT THE SAME STANDARD AS FOR SOLD FOOD OR ESTABLISH ITS OWN
STANDARDS AS LONG AS IT HAS SOMETHING IN PLACE FOR FOOD PROVIDED IN SCHOOL OTHER THAN
THROUGH SALE. THIS DOES NOT APPLY TO FOOD BROUGHT IN FOR INDIVIDUAL CONSUMPTION, I.E., A SACK
LUNCH.] 
 

F. All food and beverages that are provided, other than through sale, on the school campus during the school day (which may
include for classroom parties and at holiday celebrations) shall comply with the 

( ) current USDA Dietary Guidelines for Americans. 

OR 

( ) food and beverage standards approved by the (X ) Superintendent ( ) ______________________. 

OR( ) the following standards: 

_________________________________________________________ 

[It is recommended that one (1) or more of the following be selected:] 
 

G. ( ) The food service program will strive to be financially self-supporting; however, if it is necessary to subsidize the operation,
it will not be through the sale of foods with minimal nutritious value. 
 

H. ( ) The food service program will provide all students affordable access to the varied and nutritious foods they need to be
healthy and to learn well regardless of unpaid meal balances and without stigma. 
 

I. ( ) All foods available on campus at any time shall comply with the current USDA Dietary Guidelines for Americans, including
competitive foods that are available to students a la carte in the dining area, as well as foods that are served as classroom
snacks, from vending machines, for fundraisers, for classroom parties, at holiday celebrations, at concession stands, or at any
school-related event. 
 

J. ( ) The school food service program ( ) may ( ) shall involve 

( )  students, 

( )  parents, 

( )  staff, 

( )  school officials 

in the selection of competitive food items to be sold in the schools. 
 

K. ( ) Nutrition information for competitive foods available during the school day shall be readily available near the point of
purchase. 
 

L. ( )  All foods available to students in District programs, other than the food service program, shall be served with
consideration for promoting student health and well-being. 
 

M. ( )  The school shall prepare and distribute to staff, parents, and after-school program personnel a list of snack items that
comply with the current USDA Dietary Guidelines for Americans and the USDA Smart Snacks in School nutrition standards. 
 

N. ( )  The food service program shall be administered by a qualified nutrition professional. 
 

O. ( )  The food service program shall be administered by a director who is properly qualified, certificated, licensed, or
credentialed, according to current professional standards. 
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P. ( )  All food service personnel shall receive pre-service training in food service operations. 
 

Q. ( )  Continuing professional development shall be provided for all staff of the food service program. 
 

R. ( )  [other:] _________________________________________ 
 

S. ( )  [other:] _________________________________________

 
The Board designates ( ) the Superintendent ( X) the Building Principals as the individual(s) charged with operational responsibility
for measuring and evaluating the District's implementation and progress under this policy. The Superintendent shall develop
administrative guidelines necessary to implement this policy.
 
The Superintendent shall appoint a District-wide Wellness Committee that ( ) meets at least four (4) times per year and includes
parents, students, representatives of the school food authority, educational staff (including health and physical education teachers),
mental health and social services staff, school health professionals, members of the public, and school administrators to oversee
development, implementation, evaluation and periodic update of this policy. The Wellness Committee shall be an ad hoc committee
with members recruited and appointed annually. School level health advisory teams may assist in the planning and implementation
of these Wellness initiatives.
 
The Wellness Committee shall be responsible for:
 

A. assessment of the current school environment; 
 

B. review of the District's Wellness policy; 
 

C. presentation of the Wellness policy to the Board for approval;
 

D. measurement of the implementation of the policy; and 
 

E. recommendation for the revision of the policy, is necessary. 

 
Before the end of each school year, the Wellness Committee shall recommend to the Superintendent any revisions to the policy it
deems necessary and/or appropriate. In its review, the Wellness Committee shall consider evidence-based strategies in determining
its recommendations.
 
The Superintendent shall report annually to the Board on the Wellness Committee's progress and on its evaluation of the policy's
implementation and areas for improvement, including status of compliance by individual schools and progress made in attaining the
policy's goals.
 
The Superintendent is also responsible for informing the public, including parents, students and community members, on the content
and implementation of this policy. In order to inform the public, the Superintendent shall
 

( )  distribute information at the beginning of the school year to families of school children;
( )  include information in the student handbook;
( )  _____________________________ [insert other methods of informing the public]
 

and post the policy on the District's website, including the Wellness Committee's assessment of the policy's implementation.
 
The District shall assess the Wellness Policy at least once every three (3) years on the extent to which schools in the District are in
compliance with the District policy, the extent to which the District policy compares to model wellness policies, and the progress
made in attaining the goals of the District Wellness Policy.  The assessment shall be made available to the public:
 

A. ( ) in the parent and staff handbooks. 
 

B. ( ) in the school District Annual Report to the public.  
 

C. (X ) on the School District's web site. 
 

D. ( ) in the School District's calendar. 
 

E. ( ) _________________________.
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Reporting Period: March 2021 (FY 2021) 4/5/21 2:44 PM

WADSWORTH CITY SCHOOL DISTRICT
Cash Summary Report

Full Account
Code

Description Initial Cash MTD Received FYTD Received MTD Expended FYTD Expended Fund Balance Encumbrance Unencumbered
Balance

Fund: 001
001-0000 GENERAL FUND: $ 16,485,396.29 $ 6,153,854.08 $ 47,086,948.09 $ 3,887,248.72 $ 35,444,355.77 $ 28,127,988.61 $ 4,277,204.67 $ 23,850,783.94
001-9000 GENERAL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
001-9001 GENERAL FUND: ADVERTISING

/FACILITIES ACCOUNT
58,016.86 0.00 9,011.00 0.00 22,762.41 44,265.45 2,450.00 41,815.45

001-9002 GENERAL FUND: FOOD SERV.
DONATIONS

(256.14) 180.91 907.55 0.00 0.00 651.41 0.00 651.41

001-9094 GENERAL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
001-920R GENERAL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$
16,543,157.01

$ 6,154,034.99 $
47,096,866.64

$ 3,887,248.72 $
35,467,118.18

$
28,172,905.47

$ 4,279,654.67 $
23,893,250.80

Fund: 002
002-0000 BOND RETIREMENT SERIES

98,99,00 ISSUES
2,799,346.89 313,880.00 2,552,768.63 0.00 2,403,334.26 2,948,781.26 0.00 2,948,781.26

002-9000 BOND RETIREMENT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
002-9100 BOND RETIREMENT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
002-9200 BOND RETIREMENT - ENERGY

CONSERVATION 2000
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

002-9300 BOND RETIRE LIBRARY 2001 449,465.77 49,040.00 398,863.28 0.00 385,518.61 462,810.44 0.00 462,810.44
002-9400 BOND RETIRE: 2008 BONDS

($65,650,000)
3,613,612.71 578,710.00 4,706,662.41 0.00 3,008,509.27 5,311,765.85 0.00 5,311,765.85

002-9500 BOND RETIREMENT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 6,862,425.37 $ 941,630.00 $ 7,658,294.32 $ 0.00 $ 5,797,362.14 $ 8,723,357.55 $ 0.00 $ 8,723,357.55

Fund: 003
003-0000 PERMANENT IMPROVEMENT

LEVY FUND
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

003-900C COMMUNITY CENTER
ENTERPRISE FUND

199,858.56 0.00 37,345.58 0.00 6,942.25 230,261.89 39,108.31 191,153.58

003-900S SUMMA HOSPITAL
ENTERPRISE FUND

47,690.42 0.00 7,149.40 0.00 0.00 54,839.82 0.00 54,839.82

$ 247,548.98 $ 0.00 $ 44,494.98 $ 0.00 $ 6,942.25 $ 285,101.71 $ 39,108.31 $ 245,993.40
Fund: 004

004-0000 CONSTRUCTION FUND: OFCC -
LFI

(2,102,556.73) 0.00 0.00 0.00 0.00 (2,102,556.73) 0.00 (2,102,556.73)

004-900C CONSTRUCTION FUND: CITY
OF WADS.  COMM. CENTER

2,109,938.61 0.00 0.00 0.00 3,807,027.53 (1,697,088.92) 7,381.88 (1,704,470.80)

004-900H BUILDING FUND: WRH SUMMA
MED. OFFICE BLDG.

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 7,381.88 $ 0.00 $ 0.00 $ 0.00 $ 3,807,027.53 $
(3,799,645.65)

$ 7,381.88 $
(3,807,027.53)

Fund: 006
006-0000 FOOD SERVICES 967,419.99 18,294.83 106,180.34 96,323.50 614,875.74 458,724.59 435,708.82 23,015.77
006-9001 FOOD SERVICE FEDERAL

AWARD:
0.00 130,998.38 735,222.87 28,517.46 262,683.23 472,539.64 0.00 472,539.64

$ 967,419.99 $ 149,293.21 $ 841,403.21 $ 124,840.96 $ 877,558.97 $ 931,264.23 $ 435,708.82 $ 495,555.41
Fund: 007
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007-0000 SPECIAL TRUST $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
007-900S SAFETY TOWN FUND 3,289.57 0.00 0.00 0.00 0.00 3,289.57 2,385.00 904.57
007-9091 SPECIAL TRUST 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
007-9092 SPECIAL TRUST 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
007-955C SPECIAL TRUST 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 3,289.57 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 3,289.57 $ 2,385.00 $ 904.57
Fund: 009

009-0000 UNIFORM SCHOOL SUPPLIES
FUND

29,169.67 514.00 45,039.00 4,434.40 8,683.59 65,525.08 62,022.41 3,502.67

$ 29,169.67 $ 514.00 $ 45,039.00 $ 4,434.40 $ 8,683.59 $ 65,525.08 $ 62,022.41 $ 3,502.67
Fund: 010

010-0000 CLASSROOM FACILITIES 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
010-900L OSFC LOCAL SHARE 6,224,811.13 0.00 0.00 0.00 0.00 6,224,811.13 0.00 6,224,811.13
010-900Q OSFC: QSCB BONDS (ISHAM /

VALLEY VIEW)
(543,055.88) 0.00 0.00 0.00 0.00 (543,055.88) 0.00 (543,055.88)

010-900S OSFC STATE SHARE (321,876.76) 0.00 0.00 0.00 0.00 (321,876.76) 13,906.79 (335,783.55)
$ 5,359,878.49 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 5,359,878.49 $ 13,906.79 $ 5,345,971.70

Fund: 011
011-0000 C.T. CUSTOMER SERVICE

FUND
33,236.75 0.00 197,224.29 5,149.34 190,498.56 39,962.48 33,475.45 6,487.03

011-9001 C.T. CUSTOMER SERV
AUTOMOTIVES

(111.27) 1,559.00 4,847.05 817.67 4,260.79 474.99 9,739.21 (9,264.22)

011-9002 C.T. CUSTOMER SERV JR
CARPENTRY

(4,204.82) 266.91 19,219.41 4,699.19 20,230.61 (5,216.02) 16,058.78 (21,274.80)

$ 28,920.66 $ 1,825.91 $ 221,290.75 $ 10,666.20 $ 214,989.96 $ 35,221.45 $ 59,273.44 $ (24,051.99)
Fund: 012

012-0000 ADULT/COMMUNITY
EDUCATION

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 013

013-900C COMMUNITY CENTER/WHS
OPERATING FUND

42,050.89 0.00 40,131.03 9,242.00 33,643.27 48,538.65 12,365.33 36,173.32

$ 42,050.89 $ 0.00 $ 40,131.03 $ 9,242.00 $ 33,643.27 $ 48,538.65 $ 12,365.33 $ 36,173.32
Fund: 014

014-0000 FOUR CITIES CAREER TECH
COMPACT FUND

108,627.01 0.00 0.00 22,042.63 185,817.08 (77,190.07) 44,130.89 (121,320.96)

014-9001 FOUR CITIES: FIRST PROGRAM
(NORTON)

(0.03) 0.00 0.00 0.00 0.00 (0.03) 0.00 (0.03)

014-9089 ROTARY-INTERNAL SERVICES 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 108,626.98 $ 0.00 $ 0.00 $ 22,042.63 $ 185,817.08 $ (77,190.10) $ 44,130.89 $ (121,320.99)

Fund: 017
017-0000 LIBRARY CONSTRUCTION 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 018
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018-0000 PUBLIC SCHOOL SUPPORT $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
018-973C FOUR CITY CTA COMPACT

DIRECTORS FUND
2.31 0.00 0.00 0.00 0.00 2.31 0.00 2.31

018-974A CENTRAL OFFICE
ADMINISTRATORS FUND

8,304.47 0.00 115.45 250.65 (262.88) 8,682.80 2,908.04 5,774.76

018-974B DISTRICT SPIRIT COMMITTEE
FUND

6,098.50 0.00 0.00 0.00 0.00 6,098.50 0.00 6,098.50

018-974C CENTRAL INTERMEDIATE
PRINCIPAL FUND

12,968.25 11,626.50 25,882.20 1,987.51 12,076.31 26,774.14 5,777.74 20,996.40

018-974K HURRICANE KATRINA RELIEF
FUND (2005)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

018-974T TRANSPORTATION 018
ACCOUNT

2,080.81 0.00 0.00 0.00 0.00 2,080.81 673.37 1,407.44

018-975F FRANKLIN SCHOOL
PRINCIPAL'S FUND

28,316.34 25.00 6,684.97 357.12 20,228.94 14,772.37 10,351.50 4,420.87

018-976I ISHAM SCHOOL PRINCIPAL'S
FUND

2,567.52 44.25 13,234.03 343.73 8,759.73 7,041.82 5,415.52 1,626.30

018-977L LINCOLN SCHOOL
PRINCIPAL'S FUND

10,031.99 0.00 2,010.20 1,025.26 4,965.06 7,077.13 5,257.08 1,820.05

018-978D OVERLOOK: SUNSHINE FUND 261.45 0.00 0.00 0.00 0.00 261.45 0.00 261.45
018-978O OVERLOOK SCHOOL

PRINCIPAL'S FUND
750.60 5,415.45 11,296.96 455.00 7,284.95 4,762.61 3,267.89 1,494.72

018-979L PUBLIC SCHOOL SUPPORT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
018-979V VALLEY VIEW PRINCIPAL'S

FUND
6,456.31 0.00 5,622.91 225.52 5,506.20 6,573.02 1,917.90 4,655.12

018-980D WMS: DOLLARS FOR DENIM
PAY IT FORWARD

1,096.22 0.00 600.00 0.00 122.98 1,573.24 500.00 1,073.24

018-980M WADSWORTH MIDDLE SCHOOL
PRINCIPAL FUND

6,722.75 0.00 5,663.42 520.48 5,014.16 7,372.01 1,301.59 6,070.42

018-981D WHS: DOLLARS FOR DENIM
PAY IT FORWARD

1,438.01 0.00 100.00 0.00 0.00 1,538.01 0.00 1,538.01

018-981H HIGH SCHOOL PRINCIPAL'S
FUND

5,496.24 657.00 15,397.54 171.36 18,120.27 2,773.51 9,122.42 (6,348.91)

$ 92,591.77 $ 17,768.20 $ 86,607.68 $ 5,336.63 $ 81,815.72 $ 97,383.73 $ 46,493.05 $ 50,890.68
Fund: 019

019-0000 MHJ GRANT: S KURT MATH
WHS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9006 MEDINA CTY SHARE CLUSTER
(M. NEUMANN)

7,402.13 0.00 10,050.00 0.00 5,887.25 11,564.88 3,033.50 8,531.38

019-9007 MED CTY CRISES RESPONSE
TEAM (B.BEAL)

11,517.54 0.00 600.00 0.00 0.00 12,117.54 0.00 12,117.54

019-9008 ADAM H BOARD: PREVENTION
GRANT

0.00 0.00 40,000.00 9,765.00 13,546.41 26,453.59 16,760.00 9,693.59

019-9010 MCDAC GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9012 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9016 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9017 TECH PREP: NURSING -

EQUIPMENT
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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019-9018 TECH PREP: FIRE/EMT $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
019-9019 TECH PREP: NURSING PICNIC /

OTHER PICNIC
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-901G WGCF: MINDFUL MUSIC
CLOONON 2019

850.00 0.00 0.00 0.00 0.00 850.00 850.00 0.00

019-9020 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9024 TECH PREP: FIRE, ATH/HLTH

TRAINING, NURSING
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-902G WGCF: WORKBENCH/TOOLKIT
CROOKES 2019

4.66 0.00 0.00 0.00 0.00 4.66 4.66 0.00

019-903G WGCF: GRAPH CALC WHS
MATH 2019

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-904G WGCF: SUMMER READING
SCHMELTZER 2019

386.85 0.00 0.00 0.00 0.00 386.85 0.00 386.85

019-905G WGCF: FLEX SEATNG LINN
2019

63.66 0.00 0.00 0.00 0.00 63.66 0.00 63.66

019-906G WGCF: 3M GRANT STEM CLUB
FRANKLIN

6,500.00 0.00 0.00 0.00 0.00 6,500.00 0.00 6,500.00

019-907G WGCF: WELL BEING STUDIO
GUNN ISHAM 2020

595.81 0.00 0.00 0.00 91.94 503.87 839.88 (336.01)

019-908G WGCF: SENSORY ROOM
WILSON 2020

31.00 0.00 0.00 0.00 0.00 31.00 0.00 31.00

019-9090 DOLLAR GENERAL SUMMER
READING GRANT 2019

9.35 0.00 0.00 0.00 0.00 9.35 0.00 9.35

019-9091 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9092 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9093 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9094 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9097 MCDAC GRANT FY 97 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9098 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-909G WGCF: STEAM VV LIBRARY

OWENS VV 2020
2,487.89 0.00 0.00 0.00 2,353.32 134.57 134.33 0.24

019-9101 MHJ GRANT: C JOHNSON
READING STRATEGIES THAT

349.22 0.00 0.00 0.00 0.00 349.22 0.00 349.22

019-9102 MHJ GRANT: TITUS READING
GRANT FY15

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9103 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9104 GPD STEM GRANT: JESSICA

CHADA FRANKLIN
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9105 MHJ GRANT: 7 MINDSETS PD 5-
8 GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9106 LUKE ENG GRANT: MAKERS
SPACE V.V.

1,828.08 500.00 2,000.00 171.02 496.96 3,331.12 690.97 2,640.15

019-9107 MHJ GRANT: STEM CAMP 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9108 STEM CAMP LOCAL GRANTS /

DONATIONS
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9109 STEM CLB GRATN ALCOLA 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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FY2017
019-910G WGCF: ROBOTICS CAMP

SHALALA 2020
$ 2,250.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 2,250.00 $ 0.00 $ 2,250.00

019-9110 PIZZA HUT BOOK IT GRANT: E
PETIT (2017)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9111 FOOD SERVICE: AMERICAN
DAIRY ASSOC GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9114 BELIEVE IN OHIO GRANT WHS
(FY2016)

125.84 0.00 100.00 0.00 0.00 225.84 0.00 225.84

019-911G WGCF: LIBRARY CLAYPOOL
LINCOLN 2020

27.80 0.00 0.00 0.00 0.00 27.80 0.00 27.80

019-912G WGCF: ELA BOOKS L.SMITH
WHS 2020

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9131 DEPARTMENT OF NATURAL
RESOURCE - GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-913G WGCF: WMS COURTYARD P
JURY WMS 2020

1,000.00 0.00 0.00 0.00 0.00 1,000.00 1,000.00 0.00

019-914G WGCF: GRIZZLY GRP
MENTORING GOOD WHS 2020

500.00 0.00 0.00 484.82 484.82 15.18 0.00 15.18

019-918M MCDAC GRANT FY 18 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9191 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9192 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9198 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9199 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-919M MCDAC GRANT FY 2019 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9201 TECH PREP: MARKETING

BARBERTON
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9202 SPECIAL ED WORKFORCE:
SCHROCK FY 2012

608.75 0.00 0.00 0.00 0.00 608.75 0.00 608.75

019-9203 MHJ GRANT: 6+1 TRAITS
BENNETT/JOHNSON

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9204 MHJ GRANT: POWER READING
CROOKES -FRANKLIN

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9225 WMS CLINICAL RM
ECOSYSTEM GRANT P. JUREY

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9226 GPD GRANT: V.V SENSORY
ROOM - HASSINGER 2019

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9299 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9301 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9302 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9303 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9304 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9305 TECH PREP: MARKETING 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9306 GENE HAAS: FOUNDATION

CAREER TECH SCHOLARSHIP
600.00 0.00 5,000.00 0.00 0.00 5,600.00 0.00 5,600.00

019-9307 HAAS FOUNDATION PD GRANT
(FY20)

1,748.82 0.00 0.00 0.00 0.00 1,748.82 0.00 1,748.82
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019-9308 ISHAM WEATHER CLINICAL
RESEARCH GRANT

$ 0.29 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.29 $ 0.00 $ 0.29

019-9401 MHJ GRANT: SCHMELTZER
LITERATURE FY 14

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9402 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9403 SME PRIME: SCHOOL GRANT 16,546.54 0.00 0.00 0.00 0.00 16,546.54 235.72 16,310.82
019-9404 TECH PREP: NETWORKING

TECHNOLOGY
34.36 0.00 0.00 0.00 0.00 34.36 0.00 34.36

019-9405 TECH PREP: BUSINESS TECH 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9406 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9407 TECH PREP: ATHLETIC,

HEALTH CARE GRANT
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9408 TECH PREP: ADVANCEMENT
TO NURSING GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9501 WMS PRINCIPALS GROUP:
JACKSON

1,616.81 0.00 1,125.00 437.81 437.81 2,304.00 1,062.19 1,241.81

019-9502 SAFE ROUTE TO SCHOOLS
GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9503 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9504 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9505 WADSWORTH SCHOOLS: 135TH

FY 2006 (1870)
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9506 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9507 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9508 TECH PREP: FIRE/EMT-CRIM.

JUSTICE (BARB.)
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9509 HEALTH EDUC. MINI GRANT
(C.COLLINS) WELLNESS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9601 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9602 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9603 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9604 TECH PREP: FY06

AUTOMOTIVE TECH PREP
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9605 TECH PREP: FY06 WEB
PROGRAMING TECH PREP

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9606 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9607 CAMP CAN DO: S SCHROCK

SUMMER 2007
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9701 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9702 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9703 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-976I OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-977L OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-978O OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9801 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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019-9802 TECH PREP: MARKETING ALL
SCHOOLS

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

019-9803 TECH PREP: MARKETING -
BARBERTON

1,893.34 0.00 0.00 0.00 1,173.00 720.34 450.00 270.34

019-9804 WMS: CARE TEAM AFTER
SCHOOL PROGRAM

(5,231.63) 0.00 13,000.00 0.00 5,493.84 2,274.53 5,415.65 (3,141.12)

019-9805 ODNR FISHING CLUB GRANT
(SHIARLA)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9806 TECH PREP: FY08 MARKETING
WADSWORTH

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9807 TECH PREP: FY08 MARKETING
COPLEY

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9808 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9809 TECH PREP: FY08 TEACHER

AID PROGRAM
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9810 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9811 TECH PREP: IT CISCO GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9812 TECH PREP: MARKETING

(WADS / NORT / COP)
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9813 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-981H OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9901 TECH PREP: FY09 J VANKIRK

COMPUTER TRAINING
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9902 TECH PREP: COMPASS
TESTING  - TRANSPORTATION

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9903 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9904 OHIO DEVELOPMENT

DISABILITIES COUNCIL-SAYRE
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9905 LOWES GRANT--VALLEY VIEW 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9906 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 53,747.11 $ 500.00 $ 71,875.00 $ 10,858.65 $ 29,965.35 $ 95,656.76 $ 30,476.90 $ 65,179.86
Fund: 020

020-0000 BEAR CUB ACADEMY 2,574.55 16,520.56 100,474.08 31,100.78 187,888.53 (84,839.90) 26,334.09 (111,173.99)
$ 2,574.55 $ 16,520.56 $ 100,474.08 $ 31,100.78 $ 187,888.53 $ (84,839.90) $ 26,334.09 $ (111,173.99)

Fund: 022
022-0000 C.I./A.I.M.S PROJECT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
022-901H JOHN AUL MEMORIAL 61.99 0.00 0.00 0.00 0.00 61.99 0.00 61.99
022-9090 L & J FUND ORIGINAL

CONTRIBUTIONS
14,989.84 0.00 9,300.62 0.00 2,300.00 21,990.46 215.00 21,775.46

022-9091 L & J FUND: FIELD TRIP FUND 0.00 0.00 10,000.00 0.00 0.00 10,000.00 0.00 10,000.00
022-9512 OHSAA TOURNAMENT: BOYS

BASKETBALL
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

022-9513 OHSAA TOURNAMENT: BOYS
SOCCER

35.47 0.00 0.00 0.00 0.00 35.47 0.00 35.47

022-9516 OHSAA TOURNAMENT:
FOOTBALL

155.07 0.00 0.00 0.00 0.00 155.07 0.00 155.07
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022-9517 OHSAA TOURNAMENT: BOYS
LACROSSE

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

022-9528 OHSAA TOURNAMENT:
WRESTLING

155.91 2,857.00 2,857.00 2,852.39 2,852.39 160.52 235.00 (74.48)

022-9532 OHSAA TOURNAMENT: GIRLS
BASKETBALL

27.43 0.00 0.00 0.00 0.00 27.43 0.00 27.43

022-9533 OHSAA TOURNAMENT: GIRLS
SOCCER

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

022-9534 OHSAA TOURNAMENT:
SOFTBALL

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

022-9536 OHSAA TOURNAMENT: GIRLS
LACROSSE

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

022-974C L&J FUND CIS FIELDTRIPS 10,828.43 0.00 0.00 0.00 0.00 10,828.43 0.00 10,828.43
022-975F L&J FUND FRANKLIN

FIELDTRIPS
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

022-976I L&J FUND ISHAM FIELDTRIPS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
022-977L L&J FUND LINCOLN

FIELDTRIPS
3,045.24 0.00 0.00 0.00 0.00 3,045.24 1,600.00 1,445.24

022-978O L&J FUND OVERLOOK
FIELDTRIPS

673.79 0.00 0.00 0.00 0.00 673.79 450.00 223.79

022-979V L&J FUND VALLEY VIEW
FIELDTRIPS

1,700.08 0.00 0.00 0.00 0.00 1,700.08 193.60 1,506.48

$ 31,673.25 $ 2,857.00 $ 22,157.62 $ 2,852.39 $ 5,152.39 $ 48,678.48 $ 2,693.60 $ 45,984.88
Fund: 024

024-0000 WCSD EMPLOYEE BENEFITS
INSURANCE FUND

63,186.38 19,644.62 180,797.22 34,116.86 239,837.72 4,145.88 93,737.85 (89,591.97)

$ 63,186.38 $ 19,644.62 $ 180,797.22 $ 34,116.86 $ 239,837.72 $ 4,145.88 $ 93,737.85 $ (89,591.97)
Fund: 025

025-9096 COMPUTER NETWORK CLASS
'A'SIT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 029

029-0000 FRANK H. CLOSE
SCHOLARSHIP FUND

192.14 0.00 0.00 0.00 0.00 192.14 0.00 192.14

029-9001 BERNADINE H. KOVALCHIN
SCHOLARSHIP FUND

32,892.39 0.00 0.00 0.00 1,500.00 31,392.39 3,000.00 28,392.39

029-9002 MARK SCHERBA MEMORIAL
SCHOLARSHIP

1.66 0.00 0.00 0.00 0.00 1.66 0.00 1.66

029-9003 EDUCATION FOUNDATION
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

029-9004 EDUCATION FOUNDATION
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

029-9005 KAHL, WILLIAM SR AND RUTH
WHS SCHOLARSHIP

13,665.42 0.00 0.00 0.00 (1,000.00) 14,665.42 1,132.00 13,533.42

029-9006 MACKEY SCHOLARSHIP 20,589.91 0.00 0.00 0.00 0.00 20,589.91 0.00 20,589.91
029-9007 DANIEL VAN AUKEN

SCHOLARSHIP FUND
23,540.09 0.00 0.00 0.00 2,068.23 21,471.86 474.70 20,997.16
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029-9008 DAVID SLADKY SCHOLARSHIP
FUND

$ 5,399.42 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 5,399.42 $ 0.00 $ 5,399.42

029-9009 GEORGE ZITO SCHOLARSHIP 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
029-9010 SHAWN RILEY VAN DYKE

SCHOLARSHIP FUND
0.00 0.00 14,050.00 0.00 0.00 14,050.00 0.00 14,050.00

029-9011 MARK D LANGE SCHOLARSHIP
FUND

0.00 3,180.00 3,180.00 0.00 0.00 3,180.00 0.00 3,180.00

029-917H EDUCATION FOUNDATION
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 96,281.03 $ 3,180.00 $ 17,230.00 $ 0.00 $ 2,568.23 $ 110,942.80 $ 4,606.70 $ 106,336.10
Fund: 034

034-0000 CLASSROOM FACILITIES
MAINTENANCE FUND

2,451,088.51 0.00 0.00 0.00 305,611.86 2,145,476.65 28,998.00 2,116,478.65

$ 2,451,088.51 $ 0.00 $ 0.00 $ 0.00 $ 305,611.86 $ 2,145,476.65 $ 28,998.00 $ 2,116,478.65
Fund: 071

071-0000 SALES TAX: PERM.
IMPROVEMENTS FUND

2,960,680.65 0.00 1,811,556.38 18,337.50 1,754,382.50 3,017,854.53 361,438.40 2,656,416.13

$ 2,960,680.65 $ 0.00 $ 1,811,556.38 $ 18,337.50 $ 1,754,382.50 $ 3,017,854.53 $ 361,438.40 $ 2,656,416.13
Fund: 200

200-900W CLASS OF 2000 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-901W STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-902H GRIZZLY RPG CLUB (ROLL

PLAYING GAME)
130.50 0.00 0.00 0.00 86.92 43.58 159.50 (115.92)

200-902W CLASS OF 2002 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-903H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-903W STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-904H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-904W CLASS OF 2004 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-905W CLASS OF 2005 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-906H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-906W CLASS OF 2006 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-907H WEB PROGRAMMING AND

DESIGN
249.86 0.00 0.00 0.00 0.00 249.86 0.00 249.86

200-907W CLASS OF 2007 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-908H ROTARY INTER-ACT: YOUTH

ROTARY CLUB
70.99 0.00 0.00 0.00 0.00 70.99 65.00 5.99

200-908W CLASS OF 2008 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-909H CADD STUDENT ACTIVTY

ACCOUNT
(325.84) 0.00 0.00 0.00 0.00 (325.84) 0.00 (325.84)

200-909W CLASS OF 2009 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-910H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-910W CLASS OF 2010 215.44 0.00 0.00 0.00 0.00 215.44 0.00 215.44
200-911H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-911W CLASS OF 2011 20.00 0.00 0.00 0.00 0.00 20.00 0.00 20.00
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200-912H FRENCH CLUB $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
200-912W CLASS OF 2012 20.00 0.00 0.00 0.00 0.00 20.00 0.00 20.00
200-913A STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-913B STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-913C STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-913D STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-913W CLASS OF 2013 156.48 0.00 0.00 0.00 0.00 156.48 0.00 156.48
200-914C ROOTS AND SHOOTS CENTRAL

INTERMEDIATE
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

200-914H S.A.D.D. WADSWORTH HIGH
SCHOOL

(192.38) 0.00 0.00 0.00 0.00 (192.38) 0.00 (192.38)

200-914M TAGG - WADSWORTH MIDDLE
SCHOOL

763.93 0.00 0.00 0.00 0.00 763.93 0.00 763.93

200-914W CLASS OF 2014: 122.04 0.00 0.00 0.00 0.00 122.04 0.00 122.04
200-915H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-915W CLASS OF 2015 198.07 0.00 0.00 0.00 0.00 198.07 0.00 198.07
200-916H LATIN CLUB 2.60 0.00 0.00 0.00 0.00 2.60 0.00 2.60
200-916W CLASS OF 2016 (1,368.72) 0.00 0.00 0.00 0.00 (1,368.72) 0.00 (1,368.72)
200-917H H.S. SCIENCE CLUB (49.98) 0.00 0.00 0.00 0.00 (49.98) 0.00 (49.98)
200-917W CLASS OF 2017 1,934.44 0.00 0.00 0.00 0.00 1,934.44 0.00 1,934.44
200-918H ACADEMIC CHALLENGE 1,961.83 0.00 25.00 0.00 0.00 1,986.83 0.00 1,986.83
200-918W CLASS OF 2018 1,669.08 0.00 0.00 0.00 0.00 1,669.08 0.00 1,669.08
200-919H SPEECH AND DEBATE TEAM 3,871.87 0.00 5,042.76 510.00 2,724.00 6,190.63 13,251.63 (7,061.00)
200-919W CLASS OF 2019 3,195.57 0.00 0.00 0.00 0.00 3,195.57 28.00 3,167.57
200-920H N. H. S. 795.71 467.25 467.25 0.00 0.00 1,262.96 460.00 802.96
200-920W CLASS OF 2020 11,966.45 0.00 125.00 0.00 13,952.43 (1,860.98) 1,955.57 (3,816.55)
200-921H F.C.C.L.A. 1,010.21 0.00 0.00 0.00 0.00 1,010.21 0.00 1,010.21
200-921W CLASS OF 2021 576.87 535.00 4,460.00 0.00 0.00 5,036.87 9,945.00 (4,908.13)
200-922H PEP CLUB 272.63 0.00 0.00 0.00 0.00 272.63 0.00 272.63
200-922W CLASS OF 2022 1,370.38 0.00 0.00 0.00 0.00 1,370.38 0.00 1,370.38
200-923H INTERNATIONAL CLUB

(FOREIGN LANGUAGES)
4,902.32 0.00 0.00 0.00 517.98 4,384.34 1,209.56 3,174.78

200-923W CLASS OF 2023 829.42 0.00 0.00 0.00 0.00 829.42 0.00 829.42
200-924C CENTRAL INTERMEDIATE

STUDENT COUNCIL
1,393.99 0.00 0.00 11.99 592.99 801.00 164.21 636.79

200-924H STUDENT COUNCIL 15,199.65 0.00 0.00 80.55 2,429.33 12,770.32 6,367.50 6,402.82
200-924I ISHAM STUDENT COUNCIL 219.79 0.00 0.00 0.00 0.00 219.79 0.00 219.79
200-924M WADSWORTH MIDDLE

STUDENT COUNCIL
219.40 101.75 387.75 0.00 277.50 329.65 96.00 233.65

200-924W CLASS OF 2024 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-925H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-925W CLASS OF 2025 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-926H D. E. C. A. 7,027.29 0.00 1,010.00 180.58 985.98 7,051.31 11,761.34 (4,710.03)
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200-927H STUDENT MANAGED ACTIVITY $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
200-928H C.B.I.P. 179.82 0.00 0.00 0.00 0.00 179.82 0.00 179.82
200-929H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-930H GRIZZLY GRIND COFFEE CLUB 771.18 80.00 276.00 0.00 256.30 790.88 0.00 790.88
200-931H MEDIA COMMUNICATIONS

WHS
566.76 0.00 0.00 0.00 0.00 566.76 0.00 566.76

200-932H WHS SPECRUM CLUB 40.00 0.00 0.00 0.00 0.00 40.00 0.00 40.00
200-932S STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-933H TEACHER AIDES 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-934H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-935H GRIZZLY LEADER ACADEMY

(WHS)
1,268.00 0.00 776.00 0.00 647.50 1,396.50 0.00 1,396.50

200-936H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-941H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-945H AUTOMOTIVES 1,858.09 0.00 1,177.13 0.00 1,297.00 1,738.22 232.00 1,506.22
200-946H CARPENTRY 2,064.32 0.00 376.75 196.00 284.55 2,156.52 388.50 1,768.02
200-947H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-948H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-9512 STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-951C STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-952C MIDDLE SCHOOL DRAMA/

MUSICAL CLUB
7,687.98 0.00 2,827.40 0.00 5,798.94 4,716.44 385.25 4,331.19

200-953C MIDDLE SCHOOL USERVE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-988H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-993H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-994H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-995H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-996H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-997H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-998H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-999H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 72,866.04 $ 1,184.00 $ 16,951.04 $ 979.12 $ 29,851.42 $ 59,965.66 $ 46,469.06 $ 13,496.60
Fund: 300

300-0000 WHS ATHLETICS (10,198.33) 6,260.00 59,219.89 13,913.16 115,553.40 (66,531.84) 100,335.32 (166,867.16)
300-900A WHS ATHLETICS: BENEFIT

GAMES/COMM SERVICE
25.95 0.00 1,087.25 0.00 0.00 1,113.20 0.00 1,113.20

300-900C WMS ATHLETICS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
300-900H WHS BAND UNIFORM

REPLACEMENT
11,560.91 5,000.00 5,000.00 0.00 0.00 16,560.91 0.00 16,560.91

300-900R WHS ATHLETICS-ROTARY (1,544.81) 399.99 10,544.06 2,798.99 15,042.56 (6,043.31) 156.45 (6,199.76)
300-901H WHS CHOIR ROBE

REPLACEMENT
0.00 0.00 0.00 0.00 0.00 0.00 103.41 (103.41)

300-902H WHS JOURNALISM / BRUIN 9,910.24 335.00 6,400.00 831.00 3,669.75 12,640.49 6,542.25 6,098.24
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FUND
300-910H WHS DRAMA FUND $ 8,077.05 $ 4,830.00 $ 13,829.77 $ 722.00 $ 10,148.41 $ 11,758.41 $ 9,282.85 $ 2,475.56
300-911M WMS FISHING CLUB 95.42 0.00 0.00 0.00 0.00 95.42 88.06 7.36
300-917H WHS MUSIC-INSTRUMENTAL 1,128.97 0.00 0.00 0.00 0.00 1,128.97 0.00 1,128.97
300-918H WHS MUSIC-VOCAL GENERAL

CHOIR
14,327.92 80.00 29,564.00 4,231.87 31,474.16 12,417.76 11,885.32 532.44

300-918M WMS VOCAL MUSIC STUDENT
ACTIVITY ACCOUNT

6,003.97 0.00 4,467.00 1,052.92 6,768.35 3,702.62 157.60 3,545.02

300-918S WHS SHOW CHOIR 6,001.90 1,725.00 1,735.00 0.00 0.00 7,736.90 4,415.65 3,321.25
300-947M WMS INSTRUMENTAL MUSIC 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
300-948C WMS VOCAL MUSIC 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
300-950M ATHLETICS: WMS "CAMP"

ACCOUNT ALL SPORTS
310.63 0.00 0.00 0.00 0.00 310.63 0.00 310.63

300-9511 ATHLETIC CAMPS: BASEBALL 1,373.51 2,300.00 2,300.00 810.43 810.43 2,863.08 3,572.51 (709.43)
300-9512 ATHLETIC CAMPS: BOYS

BASKETBALL
5,604.40 0.00 18,759.00 855.00 12,107.75 12,255.65 570.00 11,685.65

300-9513 ATHLETIC CAMPS: B SOCCER 312.00 0.00 0.00 0.00 0.00 312.00 0.00 312.00
300-9516 ATHLETIC CAMPS: FOOTBALL 1,367.41 385.00 515.00 0.00 4,462.27 (2,579.86) 0.00 (2,579.86)
300-9517 ATHLETIC CAMPS: BOYS LAX 0.00 0.00 555.74 0.00 0.00 555.74 0.00 555.74
300-9523 ATHLETIC CAMPS: CROSS

COUNTRY
682.59 0.00 0.00 0.00 0.00 682.59 0.00 682.59

300-9528 ATHLETIC CAMPS: WRESTLING (3,834.43) 0.00 0.00 0.00 0.00 (3,834.43) 0.00 (3,834.43)
300-9532 ATHLETIC CAMPS: GIRLS

BASKETBALL
8,879.86 0.00 323.00 855.00 1,850.03 7,352.83 1,489.69 5,863.14

300-9534 ATHLETIC CAMPS: SOFTBALL
CAMP

369.78 0.00 0.00 0.00 0.00 369.78 0.00 369.78

300-9535 ATHLETIC CAMPS:
VOLLEYBALL

2,072.47 0.00 0.00 450.00 918.00 1,154.47 0.00 1,154.47

300-9544 ATHLETIC CAMPS: GIRLS GOLF
FUND

943.28 0.00 34.00 0.00 0.00 977.28 0.00 977.28

300-9546 ATHLETIC CAMPS: GIRLS
TENNIS

5,014.06 0.00 157.00 0.00 4,545.00 626.06 0.00 626.06

300-9552 ATHLETIC CAMPS: BOWLING 0.00 0.00 1,035.00 0.00 0.00 1,035.00 0.00 1,035.00
300-9553 ATHLETIC CAMPS:

CHERLEADING
7,442.86 0.00 10,399.40 0.00 10,768.25 7,074.01 0.00 7,074.01

300-9555 ATHLETIC CAMPS: WMS
CHEER

2,503.46 0.00 2,376.00 0.00 629.73 4,249.73 28.76 4,220.97

300-988H WHS YEARBOOK/WHISPERER
FUND

17,721.03 60.00 4,452.69 0.00 3,568.35 18,605.37 4,130.29 14,475.08

$ 96,152.10 $ 21,374.99 $ 172,753.80 $ 26,520.37 $ 222,316.44 $ 46,589.46 $ 142,758.16 $ (96,168.70)
Fund: 401

401-9000 AUXILIARY SERVICES (SACRED
HEART)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

401-9001 AUXILARY SERVICES (SACRED
HEART)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

401-9004 AUXILIARY SERVICES - SACRED 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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HEART
401-9005 AUX SERVICE: SACRED HEART

FY05
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

401-9006 AUXILIARY SERV 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
401-9009 AUX SERV SAC HEART 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
401-9019 AUX SERVICES FY19: SACRED

HEART
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

401-9020 AUX SERVICES FY 2020
SACRED HEART

33,341.55 0.00 0.00 0.00 18,069.92 15,271.63 0.00 15,271.63

401-9021 AUX SERVICES FY 2021:
SACRED HEART

0.00 0.00 218,866.40 43,145.53 148,990.46 69,875.94 57,801.58 12,074.36

401-9107 AUXILIARY SERVICES 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
401-9108 AUXILIARY SERVICES 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
401-9109 AUXILIARY SERVICES 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 33,341.55 $ 0.00 $ 218,866.40 $ 43,145.53 $ 167,060.38 $ 85,147.57 $ 57,801.58 $ 27,345.99
Fund: 402

402-9090 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
402-9091 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
402-9092 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
402-9093 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
402-9094 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
402-9095 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
402-9190 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 409

409-9097 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
409-9098 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 412

412-9092 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
412-9093 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 416

416-9089 TEACHER DEVELOPMENT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
416-9090 TEACHER DEVELOPMENT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
416-9091 TEACHER DEVELOPMENT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
416-9096 PROFESSIONAL

DEVELOPMENT BLOCK GRANT
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 420

420-0000 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

Fund: 422
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422-9089 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
422-9090 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
422-9091 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
422-9189 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
422-9190 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
422-9285 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
422-9488 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 425

425-9000 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
425-9099 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 432

432-9090 EMIS SUBSIDY OHIO DEPT OF
EDUCATION

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 440

440-0000 ENTRY YEAR PROGRAMS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

Fund: 447
447-9092 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
447-9094 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
447-9095 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 450

450-9000 SCHOOLNET
EQUIP/INFRASTRUCTURE

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

450-9001 SCHOOLNET
EQUIP/INFRASTRUCTURE

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

450-9003 SCHOOLNET
EQUIP/INFRASTRUCTURE

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

450-9005 SCHOOLNET
EQUIP/INFRASTRUCTURE

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

450-9098 SCHOOLNET
EQUIP/INFRASTRUCTURE

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

450-9101 SCHOOLNET
EQUIP/INFRASTRUCTURE

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 451

451-0000 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9002 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9003 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9004 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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451-9006 ONE NET K-12 NETWORK
SUBSIDY

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

451-9007 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9008 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9009 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9010 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9019 ONENET: FY19 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9020 ONE NET FY 2020 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9021 ONE NET FY 2021 0.00 14,400.00 21,600.00 0.00 0.00 21,600.00 0.00 21,600.00

$ 0.00 $ 14,400.00 $ 21,600.00 $ 0.00 $ 0.00 $ 21,600.00 $ 0.00 $ 21,600.00
Fund: 452

452-0000 SCHOOLNET PROFESSIONAL
DEVELOPMENT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

452-9002 SCHOOLNET PROFESS.
DEVELOPMENT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

452-9004 SCHOOLNET PROFESS.
DEVELOPMENT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

452-9005 SCHOOLNET PROFESS.
DEVELOPMENT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

452-9006 SCHOOLNET PROFESS.
DEVELOPMENT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

452-9007 SCHOOLNET PROFESS.
DEVELOPMENT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 455

455-0000 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
455-9098 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
455-9099 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 459

459-9004 OHIOREADS VOL
COORDINATOR GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

459-9005 OHIOREADS VOL
COORDINATOR GRANT FY 05

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

459-9006 OHIOREADS VOL
COORDINATOR GRANT
OV,IS,LN,VV

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

459-9007 OHIOREADS VOL COOR GRANT:
FY 07 OV,LN,FR,VVIS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

459-9105 OHIOREADS GRANT: FY 05 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-9750 OHIOREADS VOLUNTEER -

FRANKLIN
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

459-9752 OHIOREADS CLASSROOM
FRANKLIN

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

459-9755 OHIOREADS GRANT FRANKLIN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-975F OHIOREADS - FRANKLIN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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459-9760 OHIOREADS VOLUNTEER -
ISHAM

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

459-9762 OHIOREADS - ISHAM 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-9765 OHIOREADS GRANT ISHAM 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-976I OHIOREADS GRANT ISHAM 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-976O OHIO READS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-977L OHIO READS LINCOLN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-9782 OHIOREADS OVERLOOK 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-9785 OHIO READS GRANT

OVERLOOK
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

459-978O OHIO READS OVERLOOK
VOLUNTEER

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 460

460-9001 SUMMER INTERVENTION 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
460-9004 STUDENT INTERVENTION

GRANT
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

460-9005 STUDENT INTERVENTION
GRANT:

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 461

461-9000 VOCATIONAL EDUC.
ENHANCEMENTS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

461-9004 CAREER DEVELOPMENT (4-
CITIES COMPACT)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

461-9005 CAREER DEVELOPMENT (4-
CITIES COMPACT)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

461-9105 VOCATIONAL EDUC.
ENHANCEMENTS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

461-9106 VOCATIONAL EDUC.
ENHANCEMENTS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

461-9107 VOCATIONAL EDUC.
ENHANCEMENTS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

461-9108 VOCATIONAL EDUC.
ENHANCEMENTS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 467

467-9020 STUDENT WELLNESS &
SUCCESS FUNDS STATE AIDE

50,451.53 0.00 144,336.42 2,399.52 48,683.82 146,104.13 0.00 146,104.13

467-9021 STUDENT WELLNESS &
SUCCESS FUNDS STATE AIDE

0.00 0.00 144,388.00 13,844.81 104,544.15 39,843.85 0.00 39,843.85

$ 50,451.53 $ 0.00 $ 288,724.42 $ 16,244.33 $ 153,227.97 $ 185,947.98 $ 0.00 $ 185,947.98
Fund: 499

499-9000 MISCELLANEOUS STATE
GRANT FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-9003 CONFLICT MANAGEMENT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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GRANT
499-9007 MISCELLANEOUS STATE

GRANT FUND
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

499-9016 OHIO CAREER COUNSELING
GRANT (COMPACT)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-9017 OHIO CAREER COUNSELING
GRANT: FY2017

23,600.22 0.00 0.00 0.00 0.00 23,600.22 3,825.13 19,775.09

499-9018 SECONDARY TRANSITION
STUDENT W/ DISABILITIES

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-9099 LEAD SCHOOL GRANT -
VOCATIONAL

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-9116 SCHOOL PSYCH INTERN
GRANT FY 16

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-919C OH SCHOOL SAFETY GRANT: 4
CITIES FY19

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-919W OH SCHOOL SAFETY GRANT:
WADSWORTH CSD FY19

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-9200 MISCELLANEOUS STATE
GRANT FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-920W OHIO SCHOOL SAFETY GRANT:
WADSWORTH CSD FY20

5,717.25 0.00 23,486.48 0.00 5,334.00 23,869.73 0.00 23,869.73

499-921B OHIO SCHOOL BUS PURCHASE
PROGRAM FY21

0.00 0.00 0.00 0.00 0.00 0.00 41,319.74 (41,319.74)

499-921W OHIO SCHOOL SAFETY
TRAINNING GRANT:
WADSWORTH CSD FY21

0.00 0.00 0.00 0.00 19,430.80 (19,430.80) 4,055.68 (23,486.48)

499-9300 CONFLICT MANAGEMENT
GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-9303 MISCELLANEOUS STATE
GRANT FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 29,317.47 $ 0.00 $ 23,486.48 $ 0.00 $ 24,764.80 $ 28,039.15 $ 49,200.55 $ (21,161.40)
Fund: 504

504-0000 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
504-9012 EDUCATION JOBS BILL GRANT

FY 2012
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 506

506-0000 RACE TO THE TOP 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
506-9000 RttT: OILA GRANT OVERLOOK

FY 2014
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

506-9013 RACE TO THE TOP:RESIDENT
EDUCATOR REIMB.

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

506-9014 RACE TO THE TOP: RESIDENT
EDUC. FUNDS FY14

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 507

507-9020 ESSER (CARES ACT) GRANT FY
2020

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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507-9021 ESSER (CARES ACT) GRANT FY
2021

$ 0.00 $ 0.00 $ 0.00 $ 21,241.74 $ 162,918.46 $ (162,918.46) $ 0.00 $ (162,918.46)

$ 0.00 $ 0.00 $ 0.00 $ 21,241.74 $ 162,918.46 $ (162,918.46) $ 0.00 $ (162,918.46)
Fund: 510

510-9021 CORONAVIRUS RELIEF FUND
(CRF)

0.00 0.00 0.00 (3,391.81) 213,641.98 (213,641.98) 0.00 (213,641.98)

510-921B CRF: OHIO BROADBAND
GRANT 12/30/20

0.00 0.00 0.00 0.00 7,200.00 (7,200.00) 0.00 (7,200.00)

510-921C MEDINA COUNTY CRF-
SUBGRANT

0.00 0.00 4,726.68 0.00 4,726.68 0.00 0.00 0.00

510-921W WADSWORTH TOWNSHIP CRF 0.00 0.00 233,948.13 0.00 233,948.13 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 238,674.81 $ (3,391.81) $ 459,516.79 $ (220,841.98) $ 0.00 $ (220,841.98)

Fund: 514
514-9000 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9001 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9002 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9089 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9090 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9091 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9092 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9093 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9097 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9098 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9198 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 516

516-0000 IDEA-B FED GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9002 TITLE VI B FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9005 ACCESS GRANT @ CIS/WMS:

FED
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

516-9006 ACCESS GRANT @ CIS/WMS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9010 IDEA-B FED GRANT (NON

STIMULUS)
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

516-9019 IDEA-B FED GRANT FY 2019 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9020 IDEA-B FED GRANT FY 2020 20,610.40 0.00 106,834.58 0.00 127,444.98 0.00 0.00 0.00
516-9021 IDEA-B FED GRANT FY 2021 0.00 570,279.47 570,279.47 80,180.67 591,077.47 (20,798.00) 34,261.77 (55,059.77)
516-9088 IDEA PART B GRANTS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9089 IDEA PART B GRANTS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9090 IDEA PART B GRANTS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9091 IDEA PART B GRANTS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9093 IDEA PART B GRANTS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9098 TITLE VI B FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-919R IDEA-B RESTORATION GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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Cash Summary Report

Full Account
Code

Description Initial Cash MTD Received FYTD Received MTD Expended FYTD Expended Fund Balance Encumbrance Unencumbered
Balance

FY2019
516-920R IDEA-B RESTORATION GRANT

FY2020
$ 4,705.89 $ 0.00 $ 16,578.38 $ 0.00 $ 21,284.27 $ 0.00 $ 0.00 $ 0.00

516-932N STIMULUS IDEA-B: FY 2010 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-932O STIMULUS IDEA-B: FY 2011 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 25,316.29 $ 570,279.47 $ 693,692.43 $ 80,180.67 $ 739,806.72 $ (20,798.00) $ 34,261.77 $ (55,059.77)
Fund: 524

524-0000 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9008 CARL PERKINS (4-CITIES
COMPACT)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9019 CARL PERKINS: FY 2019 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
524-9020 CARL PERKINS FY 2020 6,283.58 0.00 16,195.62 0.00 22,479.20 0.00 0.00 0.00
524-9021 CARL PERKINS FY 2021 0.00 0.00 95,151.99 13,001.13 113,844.11 (18,692.12) 0.00 (18,692.12)
524-9089 VOC ED: CARL D. PERKINS -

1984
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9090 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9091 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9092 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9093 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9094 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9097 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9098 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9106 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9190 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9191 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9195 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9196 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9288 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9291 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9292 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9388 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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WADSWORTH CITY SCHOOL DISTRICT
Cash Summary Report

Full Account
Code

Description Initial Cash MTD Received FYTD Received MTD Expended FYTD Expended Fund Balance Encumbrance Unencumbered
Balance

$ 6,283.58 $ 0.00 $ 111,347.61 $ 13,001.13 $ 136,323.31 $ (18,692.12) $ 0.00 $ (18,692.12)
Fund: 532

532-932N STATE FISCAL STABILIZATION
FUND (FOUNDATION)

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

532-932O STATE FISCAL STABILIZATION:
FY 11

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 533

533-9010 TITLE II D - TECHNOLOGY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
533-9011 II-D TECHNOLOGY GRANT

(CCIP) FY 11
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

533-9013 TITLE II D - TECHNOLOGY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

Fund: 572
572-0000 TITLE ONE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
572-9019 TITLE ONE FY 2019 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
572-9020 TITLE I: FY 2020 10,623.84 0.00 40,564.28 0.00 51,188.12 0.00 0.00 0.00
572-9021 TITLE I: FY 2020 0.00 200,571.55 200,571.55 13,463.76 206,042.28 (5,470.73) 0.00 (5,470.73)
572-9089 TITLE I DISADVANTAGED

CHILDREN
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

572-9090 TITLE I DISADVANTAGED
CHILDREN

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

572-9091 TITLE I DISADVANTAGED
CHILDREN

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

572-9092 TITLE I DISADVANTAGED
CHILDREN

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

572-9093 TITLE I DISADVANTAGED
CHILDREN

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

572-9098 TITLE ONE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
572-9197 TITLE I DISADVANTAGED

CHILDREN
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

572-9199 CHAPTER 1 CARRYOVER 95 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
572-932N TITLE I STIMULUS

ALLOCATION FY 2010
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

572-932O TITLE I STIMULUS FY11:
DISADV. YOUTH SUPPLIES

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 10,623.84 $ 200,571.55 $ 241,135.83 $ 13,463.76 $ 257,230.40 $ (5,470.73) $ 0.00 $ (5,470.73)
Fund: 573

573-0000 TITLE V INNOV 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
573-9001 TITLE VI 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
573-9002 TITLE VI 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
573-9010 TITLE V INNOVATIVE EDUC

PGM
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

573-9089 TITLE V INNOVATIVE EDUC
PGM

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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573-9090 TITLE V INNOVATIVE EDUC
PGM

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

573-9091 TITLE V INNOVATIVE EDUC
PGM

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

573-9092 TITLE V INNOVATIVE EDUC
PGM

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

573-9093 TITLE V INNOVATIVE EDUC
PGM

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

573-9094 TITLE V INNOVATIVE EDUC
PGM

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

573-9098 TITLE VI 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
573-9199 TITLE V INNOVATIVE EDUC

PGM
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

573-932O TITLE V INNOVATIVE EDUC
PGM

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 584

584-0000 SAFE & DRUG FREE GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
584-9002 SAFE & DRUG FREE GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
584-9010 DRUG FREE SCHOOL GRANT

FUND
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9089 DRUG FREE SCHOOL GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9090 DRUG FREE SCHOOL GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9091 DRUG FREE SCHOOL GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9092 DRUG FREE SCHOOL GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9093 DRUG FREE SCHOOL GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9094 DRUG FREE SCHOOL GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9098 SAFE & DRUG FREE GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

Fund: 585
585-9001 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 587

587-0000 EARLY CHILDHOOD SPECED,
IDEA

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-9000 IDEA PRESCHOOL-
HANDICAPPED

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-9013 PRESCHOOL GRANT FY 2013
((HANDICAPPED)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-9019 EARLY CHILDHOD PRESCHOOL
IDEA FY19

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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587-9020 EARLY CHILDHOOD SPEC ED
IDEA FY 20

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

587-9021 EARLY CHILDHOOD SPEC ED
IDEA FY 21

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-9098 EHA PRESCHOOL GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
587-919R IDEA- PRESCHOOL RECOVERY

GRANT
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-920R IDEA- PRESCHOOL RECOVERY
GRANT FY 20

796.84 0.00 2,390.39 0.00 3,187.23 0.00 0.00 0.00

587-921R IDEA- PRESCHOOL RECOVERY
GRANT FY 21

0.00 0.00 544.14 0.00 544.14 0.00 0.00 0.00

587-932N STIMULUS PRESCHOOL: FY10 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
587-932O STIMULUS EARLY CHLD: FY

2011
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 796.84 $ 0.00 $ 2,934.53 $ 0.00 $ 3,731.37 $ 0.00 $ 0.00 $ 0.00
Fund: 588

588-0000 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

Fund: 589
589-9001 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 590

590-0000 IMPROVING TEACHER QUALITY
TITLE II-A

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

590-9002 CLASS REDUCTION GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
590-9013 IMPROVING TEACH QUALITY

FY13
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

590-9014 IMPROVING TEACHER QUALITY
TITLE II-A

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

590-9019 TITLE II-A SUPP EFF INST FY 19 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
590-9020 TITLE II-A SUPP. EFFECTIVE

INSTRUCTION 2020
3,689.19 0.00 563.12 0.00 4,252.31 0.00 0.00 0.00

590-9021 TITLE II-A SUPP. EFFECTIVE
INSTRUCTION 2021

0.00 54,685.00 54,685.00 7,450.80 56,685.00 (2,000.00) 0.00 (2,000.00)

$ 3,689.19 $ 54,685.00 $ 55,248.12 $ 7,450.80 $ 60,937.31 $ (2,000.00) $ 0.00 $ (2,000.00)
Fund: 599

599-9015 HEALTHY CUISINE FOR KIDS
FOOD SERV. GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9016 FOOD SERVICE: TEAM UP FOR
SUCCESS GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9019 IV-A STUDENT SUPPORT
GRANT FY19

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9020 IV-A STUDENT SUPPORT
GRANT FY20

0.00 0.00 500.00 0.00 500.00 0.00 0.00 0.00

599-9021 IV-A STUDENT SUPPORT
GRANT FY21

0.00 4,723.85 4,723.85 0.00 4,723.85 0.00 2,519.38 (2,519.38)
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599-9099 SCHOOL TO
WORK/CONTINUOUS
IMPORVEMENT GRANT

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

599-9102 OHIO LPDC ACTION RESEARCH
PRJCT PHASE III

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9122 MISCELLANEOUS FED. GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9123 MISCELLANEOUS FED. GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9200 MISCELLANEOUS FED. GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 4,723.85 $ 5,223.85 $ 0.00 $ 5,223.85 $ 0.00 $ 2,519.38 $ (2,519.38)
Grand Total $

36,280,531.17
$ 8,174,987.35 $

60,328,857.23
$ 4,379,913.36 $

51,429,274.49
$

45,180,113.91
$ 5,883,726.63 $

39,296,387.28
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FY 2021 FY 2021

Budget  Actual to Date Variance Variance % Target %

Beginning Cash Balance 16,485,396$        16,543,157$        

Total Revenue 53,320,271$        47,096,867$        (6,223,404)$        88.3% 75.0%

Expenditures:

Salaries and Wages 30,540,396$        21,771,650$        (8,768,746)$         71.3% 73.08%

Employee Fringe Benefits 10,249,715$        7,311,266$          (2,938,449)$         71.3% 75.0%

Purchased Services 7,499,595$          4,831,440$          (2,668,155)$         64.4% 75.0%

Supplies and Materials 1,319,568$          1,219,776$          (99,792)$              92.4% 75.0%

Capital Outlay 611,586$             85,708$               (525,878)$            14.0% 75.0%

HB 264 Payments -$                      -$                      -$                      

Other 504,038$             242,878$             (261,160)$            48.2% 75.0%

Transfers/ Advances out 4,120,000$          4,400$                  (4,115,600)$         0.1% 75.0%

Total Expenditures 54,844,898$        35,467,118$        (19,377,780)$      64.7% 75.0%

Revenue over (under) Expenditures (1,524,627)$        11,629,748$        

Ending Cash Balance 14,960,769$        28,172,905$        

Encumbrances 4,279,655$          72.47%

Available Unencumbered Balance 23,893,251$        

Cash Flow Summary:
Total Revenue Current Month All Funds 8,174,987.35$    

Total Expenditures Current Month All Funds 4,379,913.36$    

Total Month End Cash Balance 45,180,113.91$  

Appropriation Summary:
Total Appropriations Current Year All Funds 78,073,862.59$  

Prior Fiscal Year Carryover Encumbrances 2,027,654.32$    

Total Available All Funds 80,101,516.91$  

Fiscal Year To Date Expenses All Funds 51,429,274.49$  

Fiscal Year To Date % expended All Funds 64.2%

Wadsworth City School District
Monthly Financial Update

March 2021

 General Fund 

Budget to Actual Report

Financial Summary - All Funds
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