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 WADSWORTH CITY SCHOOL DISTRICT 
BOARD OF EDUCATION 

WADSWORTH, OHIO 

 REGULAR STATED MEETING 
MONDAY, FEBRUARY 11, 2019 7:00 p.m. 

JAMES R. McILVAINE PERFORMING ARTS CENTER, 625 BROAD STREET 

AGENDA 

I. Call to Order 

II. Pledge of Allegiance

III. Roll Call

IV. Motion for Approval and Signing of Organizational Meeting and Regular Stated Meeting
Minutes

V. Student/Staff Recognition 

A. February Students of the Month 

Student Grade School

Jack Cartwright 04 Franklin Elementary School 
Sadie Ross 04 Isham Elementary School 
Elizabeth Allen 04 Lincoln Elementary School 
Lucas McDermitt 04 Overlook Elementary School 
Addyson Fela 04 Valley View Elementary School 
Kathryn Kraft 05 Central Intermediate School 
Ava Madachik 08 Wadsworth Middle School 
Erin Lampert 11 WHS Career-Technical 
Nicholas Lallathin 12 WHS Career-Technical 
Leah McNutt 12 Wadsworth High School 
Jacob Elsass 12 Wadsworth High School 

VI. Administrative Discussion Items, Presentations, and Updates

A. Central Intermediate School/Ohio Facilities Construction Commission Update 
B. February 1, 2019 Staff Professional Development Day Schedule 
C. Students in Government Day 
D. Next Mental Health Committee Meeting Date 
E. 2018-2019 Staffing Analysis and Class Size and Enrollment Projections Documents 
F. Administrative Guideline Revisions 
G. Wadsworth Grizzlies Community Foundation 
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VII. Administrative Items

A. PERSONNEL CONSENT ITEMS 

1. Resignations

a) Nicole Meredith, eff. 1/18/2019
b) Barbara McConnell, retirement, eff. 6/1/2019
c) Michelle Wyand, eff. 2/8/2019
d) Candace Whitney, eff. 6/1/2019
e) John Burton, retirement, eff. 6/1/2019
f) Malia Gunselman, retirement, eff. 6/1/2019
g) Leslie North, retirement, eff. 6/1/2019
h) Jodi Bowers, eff. 8/1/2019

2. Employments

a) Ashlee Marshall, Home Instructor, eff. 1/15/2019
b) Lisa Bressler, Home Instructor, eff. 2/11/2019
c) Classified Substitutes, per attached list
d) Certified Substitutes, per attached list
e) Supplemental Contracts, per attached list
f) Volunteers, per attached list

3. Recommendation to grant unpaid child leave under FMLA to Sally Lucas, from the
end of her allowable sick leave through the end of the 2018-2019 school year

4. Recommendation to grant unpaid leave to Patricia Gear on May 17, 2019

B. ACTION CONSENT ITEMS 

1. Recommendation to accept a ​$3,496.00 donation from the All-Sports Boosters

2. Recommendation to accept a donation of a winter coat from Bob Rogers Travel,
valued at $180

3. Recommendation to accept a donation of seven (7) totes of school supplies,
including pens, files and binders, from Office Max

4. Recommendation to declare the following resident student impractical to transport,
enabling her parent/guardian to apply for state transportation reimbursement for
the 2018-2019 school year:

a) Olivia Smith, to Our Lady of the Elms (Akron), Parent:  Jami Smith

5. Recommendation to approve a first reading of the following revised Wadsworth City
School District Board of Education Policies:

a) 1110, Assessment of District Goals
b) 1400, Job Descriptions
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6. Recommendation to bypass a first reading and approve the revision to Wadsworth
City School District Board of Education Policy 5610, Removal, Suspension,
Expulsion, and Permanent Exclusion of Students

7. Recommendation to approve the Contract Addendum with the Evolve Academy for
the 2018-2019 school year

8. Recommendation to approve the event contract with DeJaVu Entertainment

9. Recommendation to approve the College Credit Plus Memorandum of
Understanding with The University of Akron for the 2019-2020 School Year

10. Recommendation to approve the BMD Projector Rental Agreement between the
Wadsworth City School District Board of Education and Broadway Media
Distribution, Inc.

11. Recommendation to approve the BMD End User Content Rental License Agreement
between the Wadsworth City School District Board of Education and Broadway
Media Distribution, Inc.

12. Recommendation to approve the General Terms and Conditions Agreement between
ERG Environmental Services and the Wadsworth City School District Board of
Education

13. Recommendation to approve the Terms of Service & Privacy Policy between
EduTyping and the Wadsworth City School District Board of Education, eff.
12/10/2018

14. Recommendation to approve the Wadsworth City School District Substitute
Handbook

15. Recommendation to approve the Bookfair Agreements between the Wadsworth City
School District Board of Education and Barnes & Noble for the following schools:

a) Central Intermediate School (2/1-2/2/19)
b) Valley View Elementary School (3/16-17/19)

16. Recommendation to approve the revised Maintenance & Grounds I job description

17. Recommendation to approve the Memorandum of Understanding between the
Wadsworth City School District Board of Education and  Western Reserve Grief
Services for Central Intermediate School, effective January 8, 2019

18. Recommendation to approve the Tournament Site Agreement between the
Wadsworth City School District Board of Education and the Ohio High School
Athletic Association

19. Recommendation to approve the Site Confirmation Agreement between the
Wadsworth City School District Board of Education and the Ohio High School
Athletic Association
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20. Recommendation to approve the Memorials for a Deceased Student guideline

21. Recommendation to approve Quest Diagnostics in Lenexa, Kansas, as the second
laboratory that student alcohol, drug or nicotine test results are submitted to, if
necessary

22. Recommendation to approve the Memorandum of Understanding 2019-2020 for
College Credit Plus between Stark State College and the Wadsworth City School
District Board of Education

23. Recommendation to approve the OHSAA Tournament Site Availability Agreement 
between the Wadsworth City School District Board of Education and the Ohio High 
School Athletic Association

24. Recommendation to approve the Educational Service Center of Medina County 
Service Agreement Amendment for the 2018-2019 School Year

25. Recommendation to approve the Reevaluation Services Contract between the 
Wadsworth City School District Board of Education and the East Central Ohio 
Educational Service Center

26. Recommendation to approve the Contract for Children with Disabilities Open 
Enrollment Agreement for Excess Cost for Children with Disabilities Pursuant to 
Sections 3313.981 O.R.C., 3323.14 O.R.C., and Rule 3301-48-02(F) between the 
Wadsworth City School District Board of Education and the Cloverleaf Local Board 
of Education

VIII. Items of the Treasurer

A. ACTION CONSENT ITEMS 

1. Recommendation to accept the January financial reports as presented and subject
to audit

IX. Legislative Update

X. Floor Items

XI. Board Member Items

XII. Executive Session

WHEREAS, a public board of education may hold an executive session only after a 
majority quorum of this board determines by a roll call vote to hold such a session and only at a 
regular or special meeting for the sole purpose of the consideration of any of the following 
matters: 

A. To consider one or more, as applicable, of the check marked items with respect to a 
public employee or official: 
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1. Appointment
2. Employment ✔
3. Dismissal
4. Discipline
5. Promotion
6. Demotion
7. Compensation
8. Investigation of charges/complaints (unless public hearing requested)

B. To consider the purchase of property for the public purposes or for the sale of property 
at competitive bidding 

C. Conferences with an attorney for the public body concerning disputes involving the 
public body that are the subject of pending or imminent court action 

D. Preparing for, conducting or reviewing negotiations or bargaining sessions with public 
employees concerning their compensation or other terms and conditions of their 
employment. 

E. Matters required to be kept confidential by federal law or rules or state statutes 

F. Specialized details of security arrangements where disclosure of the matters discussed 
might reveal information that could be used for the purpose of committing or avoiding 
prosecution for a violation of the law 

NOW, THEREFORE BE IT RESOLVED, ​ that the Wadsworth City Board of Education, by a 
majority of the quorum present at this meeting, does hereby declare its intention to hold an 
executive session on A2, C, and E as listed above. 

XIII. Adjournment

In accordance with State and Federal law, the District will provide reasonable accommodations to persons 
with disabilities who wish to attend and/or participate in school events.  Such individuals should notify the 
Superintendent if they require a reasonable accommodation. 
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EMPLOYMENTS 
February 11, 2019 

Classified Substitutes 

Julienne Lobello, eff. 1/9/2019 
Mark Vlcek 

Certified Substitutes 

Kimberly Keiper 
Amanda Henthorn, eff. 
2/4/2019 Ashley Plassard 
Rebecca Jett 

Supplemental Contracts 

O.J. Work Auditorium Manager 
Asst. Wrestling Coach (Volunteer), eff. 1/14/2019 
Improvement Plan Mentor 
RTI Member (⅓ contract) 
Middle School Boys Head Track Coach  
Middle School Boys Asst. Track Coach 
Middle School Boys Asst. Track Coach 
Middle School Girls Head Track Coach 
Middle School Girls Asst. Track Coach 

Matthew Hastings 
Bruce Hulme 
Katie Ruff
Katie Ruff 
Timothy Yoder 
Eric England 
Matthew Hulme 
Kristie Stoll 
Michelle Minick 
Breanna Ganuelas 
Kevin Evans
Jay Edurese 
Allison Pallija

Middle School Girls Lacrosse (Volunteer) 
Middle School Boys Lacrosse (Volunteer) 
Middle School Boys Lacrosse (Volunteer) 
Summer School Teacher (CAC) 

Michael Schmeltzer Summer School Teacher (Geometry/Algebra EOC) 
Summer School Teacher (English I and II EOC) Lisa Smith 

Dennis Schrock 
Charles Hamilton 
William Goddard 
Philip Seenes 
Michael Sladky 
Steve Webb 
Patricia Swanson

Summer School Teacher (Economics) 
Summer School Teacher (Government) 
Summer School Teacher Health) 
Summer School Teacher (Phys. Ed.) 
Summer School Teacher (Phys. Ed.) 
Summer School Teacher (Physc. Ed.) 
Summer School Teacher (Business & Computer Applications) 

Volunteers 

Steve Mueller 
Tennis Muman 
Crystal Rogers

James Rogers 
Sarah Ross 
Christi Urbanek 

Jane Barnett 
Ashley Birkhimer 
Michelle Ghaster 
James Rogers 
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WADSWORTH CITY SCHOOL DISTRICT 
BOARD OF EDUCATION 
Regular Stated Meeting 

February 11, 2019 

Agenda Detail Sheet 

VI. Administrative Discussion Items, Presentations, and Updates

A. Central Intermediate School/Ohio Facilities Construction Commission Update:  ​For the 
latest updates on the Central Intermediate School/Ohio Facilities Construction Commission 
dialogue, please visit the Central Intermediate School Committee webpage by clicking ​here 
and reviewing the information under the “Correspondence (eMails & Letters)” heading. 

B. February 1, 2019 Staff Professional Development Day Schedule:  ​The February 1, 2019 
staff professional development day schedule can be viewed by​ clicking here​. 

C. Students in Government Day:  ​The annual Students in Government Day will be held on 
Monday, March 25, 2019.  We would like to thank Mr. Rob Lynn (high school teacher)  and 
Mrs. Tammy Guenther (Clerk of Council, City of Wadsworth) for their work in scheduling this 
opportunity for our high school students. 

D. Next Mental Health Committee Meeting Date:  ​The Wadsworth City School District Board 
of Education’s Mental Health Committee will meet on Tuesday, February 19, at 4:00 p.m. in 
the high school media center. 

E. 2018-2019 Staffing Analysis and Class Size and Enrollment Projection Documents:  ​The 
2018-2019 staffing analysis document can be viewed by ​clicking here​.  Class size and 
enrollment projections can be viewed by ​clicking here​.  The 2018-2019 staffing analysis 
document is used to monitor compliance with the requirements found in Ohio Revised Code 
and Ohio Administrative Code.  The class size and enrollment projection document is used to 
help with planning for the 2019-2020 school year. 

F. Administrative Guideline Revisions:  ​The last few years we have been encouraging our 
employees to question policies/procedures we have in place that they feel are unnecessary 
and/or burdensome.  While some of the suggestions brought forward have dealt with policy 
and/or administrative guidelines, others have not (they are simply district and/or building 
practices that are not grounded in policy and/or administrative guidelines).  

As issues arise and our administrative guidelines are reviewed, we have found that many fall 
into one (1) or more of the following categories: 

- Are out of date and no longer applicable; 
- Are not aligned with our current practice and/or policy;  
- Are not known to exist and, as a result, are not followed; and 
- Are overly and unnecessarily burdensome. 
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While these categories sound bad and I’m sure make you wonder how some are possible (e.g. 
are not known to exist, and, as a result, are not followed), there is a rational explanation.  Our 
administrative guidelines are the compilation of years of policy work.  While many of the 
administrative guidelines are revised when policy language changes, others that have been 
in existence for years are never updated (e.g. administrative guideline on outdoor recess that 
I recommended to you over the summer we delete) and/or are titled in such a strange way 
that without reading every guideline it is hard to find the topic or to imagine a guideline 
would even exist.  

The following lists the section number/general topic and number of administrative 
guidelines that are in each section (you can view the administrative guidelines by clicking 
here​ and selecting “Administrative Guideline Manual” from the drop-down menu to the right 
of “Book:”): 

      Number of  
Section/General Topic  ​Administrative Guidelines 

1000: Administration 14 
2000: Program 67 
3000: Professional Staff 40 
4000: Classified Staff 33 
5000: Students 70 
6000: Finances 18 
7000: Property 30 
8000: Operations 62 
9000: Relations 18 

Some administrative guidelines are one (1) page while others can be twenty (20) pages or 
more in length. 

What I’m proposing to do this year is review all of our administrative guidelines with the 
intention of doing the following: 

- Ensure if the administrative guideline is necessary that it aligns with our policy and 
current practice and is as simple as possible (make revisions where appropriate); 

- If it is determined that an administrative guideline is unnecessary, delete it; and 
- Recommend to you a list of administrative guideline revisions and deletions. 

Some school districts do not have administrative guidelines at all because they are viewed as 
an unnecessary burden that does nothing but cause problems (e.g. when not followed).  I 
think there is a balance to be struck with our administrative guidelines, as I believe some are 
needed to provide direction to our staff and/or community (e.g. intradistrict open 
enrollment administrative guideline - The law requires us to establish class size thresholds, 
timelines, etc., but they do not have to be in our policy.  These have to be established and an 
administrative guideline that accompanies the policy seems to be an ideal place to do this).  
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Based upon past policy and administrative guideline work, I’m going to guess there are many 
revisions and deletions I will end up recommending to you.  The ultimate goal is make sure 
we are not overly complicating things for ourselves and to ensure that we do not have 
written guidelines that make no sense and cause us problems because they are not followed. 

We want state legislators, our governor and Ohio Department of Education (ODE) to quit 
placing unnecessary burdens on us; and I want to make sure that we have created a process 
in our district that, as proactively as possible, makes sure we are not doing the same thing to 
our employees that we don’t want the legislators, governor and ODE doing to us. 

With this in mind, and after careful review of the administrative guidelines and 
corresponding policies, the following recommendations are being made in relation to ​the 
administrative guidelines found in section 1000, Administration: 

Administrative Guideline No. and Title​: Action​: 

1100, Superintendent’s/Principal’s Absence from the District Delete 
1110, Assessment of District Goals Delete 
1120, Line and Staff Relations Delete 
1400, Revising Job Descriptions for Compliance with ADA/504 Delete 
1411, Whistleblower Protection Keep As Is 
1422, Nondiscrimination and Equal Employment Opportunity Keep As Is 
1422B, Complaint Procedures for Nondiscrimination and Equal Keep As Is 
        Employment Opportunity/Access 
1530, Standards-Based Principal Evaluation System Delete 
1621, Federal Group Health Continuation (COBRA) Keep As Is 
1623A, Section 504/ADA-Prohibition Against Disability Keep As Is 
        Discrimination in Employment 
1623B, Section 504/ADA-Complaint Procedures Related to Keep As Is 
        Disability Discrimination in Employment 
1630.01, FMLA Leave Keep As Is 
1630.01B, FMLA Recordkeeping Requirements Keep As Is 
1662, Anti-Harassment Delete 

G. Wadsworth Grizzlies Community Foundation: ​As part of our district's previous strategic 
plan, the Wadsworth Grizzlies Community Foundation was established.  The Wadsworth 
Grizzlies Community Foundation is a 501 (c) (3) organization that provides financial support 
to teachers beyond taxpayer responsibility, aligned with district goals and enhancing 
student achievement within our school district.  The goal is to provide grant opportunities 
for teachers in our district to fund innovative classroom projects. 

You can learn more about the foundation by visiting their ​website​.  On the website, you 
can learn more about the foundation's May 17 fundraiser. 

You are also encouraged to "like" and "share" the foundation's ​Facebook page​. 
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If you are interested in becoming involved in the foundation, please contact Mrs. Kristy 
Hayduk, President, at​ ​ kristy@haydukinsurance.com ​ ​ or at 216-312-5215 

VII. Administrative Items

B. ACTION CONSENT ITEMS 

5. First Reading of Revised Policies:  ​The revised Wadsworth City School District Board
of Education Policies 1110, Assessment of District Goals, and 1400, Job Descriptions,
being recommended for a first reading are necessary to align our policies to reflect the
elimination of the corresponding administrative guideline (see Administrative
Discussion Items, Presentations, and Updates F. above).

6. Revision to Policy 5610, Removal, Suspension, Expulsion, and Permanent
Exclusion of Students:  ​The revision to Wadsworth City School District Board of
Education Policy 5610, Removal, Suspension, Expulsion, and Permanent Exclusion of
Students, being recommended for the bypass of a first reading and approval is necessary
to align our past practice with our policy.  The current language ​is not required by law,
imposes a mandatory minimum sentence (which, no other part of our code of conduct
does unless required by law, and, even then, the law allows for discretion), removes the
ability for the administrator to use common sense and is not good for students.

7. Evolve Academy Contract Addendum:  ​The Evolve Academy contract addendum being
recommended for approval is necessary to allow a student to receive the services
required in the student’s individual education program (IEP).

8. DeJaVu Entertainment Event Contract:  ​The DeJa Vu Entertainment contract being
recommended for approval will allow DeJa Vu Entertainment to provide DJ and dance
light services at the March 1 Wadsworth High School dance.

9. College Credit Plus (The University of Akron):​  The College Credit Plus Memorandum
of Understanding between The University of Akron and the Wadsworth City School
District Board of Education being recommended for approval governs the College Credit
Plus program for the 2019-2020 school year.

10. & 11. BMD Agreements:  ​The BMD Projector Rental Agreement and the the BMD End User
Content Rental License Agreement being recommended for approval will allow our high 
school drama department to rent projectors and software from Broadway Media 
Distribution, Inc. (BMD) for the upcoming production of the Little Mermaid. 

12. ERG Environmental Services Agreement:  ​The General Terms and Conditions
Agreement between ERG Environmental Services and the Wadsworth City School District
Board of Education being recommended for approval will allow our district to utilize the
services of ERG Environmental to dispose of hazardous materials.

13. EduTyping Terms of Service & Privacy Policy:  ​The EduTyping Terms of Service &
Privacy Policy between Edutyping and the Wadsworth City School District Board of
Education being recommended for approval will allow our school district to continue to
use the EduTyping program in our business classes.
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14. Substitute Handbook:  ​The Wadsworth City School District Substitute Handbook being
recommended for approval is a revised version that focuses on the basic information all
substitutes in our school district need to know.

15. Barnes & Noble Bookfair Agreements:  ​The Bookfair Agreements between the
Wadsworth City School District Board of Education and Barnes & Noble being
recommended for approval provide the details for the bookfairs held at Barnes & Noble
by CIS (February 1-2, 2019) and Valley View Elementary School (March 16-17, 2019).

16. Revised Maintenance & Grounds I Job Description:  ​The revised Maintenance &
Grounds I job description being recommended for approval adds the requirement of
obtaining a Class B commercial driver’s license within six (6) months of employment.

17. Western Reserve Grief Services Memorandum of Understanding (MOU):   ​The MOU
between the Wadsworth City School District Board of Education and Western Reserve
Grief Services being recommended for approval will allow for Western Reserve Grief
Services to provide a bereavement group at Central Intermediate School during the
2018-2019 school year.

18. Ohio High School Athletic Association (OHSAA) Tournament Site Agreement:  ​The
Tournament Site Agreement between the OHSAA and the Wadsworth City School District
Board of Education outlines the details for the February 2, 2019 regional wrestling
tournament held at Wadsworth High School.

19. Ohio High School Athletic Association (OHSAA) Site Confirmation Agreement:  ​The
Site Confirmation Agreement between the OHSAA and the Wadsworth City School
District Board of Education outlines the details for the February 21, 2019 sectional girls
basketball tournament game to be held at Wadsworth High School.

20. Memorials for a Deceased Student Guideline:  ​The Memorials for a Deceased Student
Guideline being recommended for approval is the result of conversation at both the
December 2018 and January 2019 Wadsworth City School District Board of Education
meetings.  The guideline details the type of memorial options available to
parent/guardian(s) who have lost a son/daughter who was attending our school district.

21. Quest Diagnostics:  ​The recommendation to make Quest Diagnostics in Lenexa, Kansas
the second laboratory that student alcohol, drug and/or nicotine results are sent to is
necessary if a parent/guardian contests the initial results.  Per Wadsworth City School
District Board of Education Policy 5512.01, Random Alcohol, Drug and Nicotine Testing
of Wadsworth City School District Students, the board of education must approve the
second laboratory.

22. Stark State College Memorandum of Understanding:  ​The Memorandum of
Understanding 2019-2020 for College Credit Plus between Stark State College and the
Wadsworth City School District Board of Education being recommended for approval
governs the College Credit Plus program for the 2019-2020 school year.

23. Ohio High School Athletic Association (OHSAA) Tournament Site Availability 
Agreement:  ​The OHSAA Tournament Site Availability Agreement between the 
Wadsworth City School District Board of Education and the OHSAA being recommended
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for approval outlines the details for the February 23, 2019 sectional wrestling to be 
held at Wadsworth High School. 

24. Educational Service Center of Medina County Service Agreement Amendment:  ​The 
Educational Service Center of Medina County Service Agreement Amendment being 
recommended for approval is necessary to provide American Sign Language Interpreter 
(ASL) services for a student, per the student’s individual education program (IEP).

25. Reevaluation Services Contract:  ​The Reevaluation Services Contract between the 
Wadsworth City School District Board of Education and the East Central Ohio 
Educational Service Center being recommended for approval is necessary for a required 
reevaluation needed for a student on an individual education program (IEP) who has 
been placed in an education setting outside of our school district.
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RECORD OF PROCEEDINGS 
WADSWORTH CITY BOARD OF EDUCATION 

Minutes of Organizational Meeting Date:  January 8, 2019 

Page	1	of	3	

The	Wadsworth	City	Board	of	Education	met	in	Organizational	Session	on	Tuesday,	
January	8,	2019,	at	7:00	P.M.	in	the	James	R.	McIlvaine	Performing	Arts	Center	at		
Wadsworth	High	School,	625	Broad	Street.	

CALL	TO	ORDER	

PLEDGE	OF	ALLEGIANCE	/	ROLL	CALL	

Present	 Batey,	Gordon,	Kramer,	McComas,	McDougal	
Absent	 0	
Administrators	 13	
Staff	 	 5	
Visitors	 	 62	

Student	Liaison	 Leah	McNutt	

19‐1‐01 ELECTION	OF	BOARD	PRESIDENT	

Kramer	was	nominated	by	Batey	to	serve	as	President	of	the	Board.		There	
were	no	other	nominations.		The	motion	was	made	by	Gordon,	seconded	by	
McComas,	to	close	nominations.	

Roll	Call	–	Gordon,	McComas,	McDougal,	Batey	
Abstain		‐	Kramer	
No	vote	necessary	

19‐1‐02 ELECTION	OF	BOARD	VICE‐PRESIDENT	

Batey	was	nominated	by	Gordon	to	serve	as	Vice	President	of	the	Board.		
There	were	no	other	nominations.		The	motion	was	made	by	McComas,	
seconded	by	Gordon,	to	close	nominations.	

Roll	Call	–	Kramer,	McComas,	McDougal,	Gordon	
Abstain		‐	Batey	
No	vote	necessary	
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WADSWORTH CITY BOARD OF EDUCATION 

Minutes of Organizational Meeting Date:  January 8, 2019 
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SWEARING‐IN	OF	NEW	OFFICERS	

Treasurer	Beeman	administered	the	Oath	of	Office	to	President	Linda	Kramer	
and	Vice	President	Julie	Batey.		(ATTACHED)	

19‐1‐03 SET	DATES	AND	TIMES	FOR	2019	REGULAR	MEETINGS	

The	motion	was	made	by	Gordon,	seconded	by	McComas,	to	establish	the	
2019	Board	Meeting	dates	as	the	second	Monday	of	each	month	at	7:00	P.M.	
at	Wadsworth	High	School,	625	Broad	Street,	except:	

 November	2019	meeting	will	be	the	third	Monday	(November	18).

VOTE:	 Yea	 ‐	 McComas,	McDougal,	Batey,	Gordon,	Kramer	
Nay	 ‐	 None	 Motion	Carried,	

19‐1‐04 ESTABLISH	SERVICE	FUND	FOR	2019	

The	motion	was	made	by	Gordon,	seconded	by	Batey,	to	establish	a	service	
fund	for	2019	in	the	amount	of	$6,000.	

VOTE:	 Yea	 ‐	 McDougal,	Batey,	Gordon,	Kramer,	McComas	
Nay	 ‐	 None	 Motion	Carried,	

19‐1‐05 PUBLIC	RECORDS	DESIGNEE	

The	motion	was	made	by	Batey,	seconded	by	Gordon,	to	appoint	
Treasurer	Beeman	as	Public	Records	Designee.	

VOTE:	 Yea	 ‐	 Batey,	Gordon,	Kramer,	McComas,	McDougal	
Nay	 ‐	 None	 Motion	Carried,	

19‐1‐06 APPOINT	LEGISLATIVE	LIAISON	TO	THE	OHIO	SCHOOL	BOARDS	ASSOC.	

The	motion	was	made	by	Gordon,	seconded	by	McComas,	to	appoint	Kramer	
as	Legislative	Liaison	to	the	Ohio	School	Boards	Association.	

VOTE:	 Yea	 ‐	 Gordon,	Kramer,	McComas,	McDougal,	Batey	
Nay	 ‐	 None	 Motion	Carried,	
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19‐1‐07 REQUEST	ADVANCE	PAYMENT	OF	TAXES	

The	motion	was	made	by	Gordon,	seconded	by	Batey,	to	authorize	
Treasurer	Beeman	to	request	advance	payment	of	all	available	taxes	
collected	for	the	year:		(ATTACHED)	

VOTE:	 Yea	 ‐	 Kramer,	McComas,	McDougal,	Batey,	Gordon	
Nay	 ‐	 None	 Motion	Carried,	

19‐1‐08 APPROVAL	OF	BOARD	MINUTES	

The	motion	was	made	by	McComas,	seconded	by	McDougal,	to	approve	the	
following	Board	of	Education	Meeting	Minutes:	

Regular	Session	 December	10,	2018	

VOTE:	 Yea	 ‐	 McComas,	McDougal,	Batey,	Gordon,	Kramer	
Nay	 ‐	 None	 Motion	Carried,	

19‐1‐09 ADJOURNMENT	

The	motion	was	made	by	Gordon,	seconded	by	McComas,	to	adjourn		
at	7:07	p.m.	

VOTE:	 Yea	 ‐	 McDougal,	Batey,	Gordon,	Kramer,	McComas	
Nay	 ‐	 None	 Motion	Carried,	

(Signed)___________________________________________	
Linda	Kramer,	President	

(Attested)_________________________________________	
Douglas	D.	Beeman,	Treasurer	
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The	Wadsworth	City	Board	of	Education	met	in	Regular	Session	on	Tuesday,	January	8,	2019,	
at	7:08	P.M.	at	the	James	R.	McIlvaine	Performing	Arts	Center,	625	Broad	Street.	

PLEDGE	OF	ALLEGIANCE	AND	ROLL	CALL	

Present	 Batey,	Gordon,	Kramer,	McComas,	McDougal	
Absent	
Administrators	 13	
Staff	 5	
Visitors 62

Student	Liaison:	 Leah	McNutt	

STUDENT/STAFF	RECOGNITION	

A. January	Students	of	the	Month:	

STUDENT	 GRADE SCHOOL
Joseph	Cunningham	 04 Franklin	Elementary
Bailey	Harris	 04 Isham	Elementary
Addison	Stone	 04 Lincoln	Elementary
Brody	Carbaugh 04 Overlook	Elementary	
Carter	Raymond 04 Valley	View	Elementary	
David	Perkins	 06 Central	Intermediate	
Stacie	Maag	 08 WMS
Haley	Hochstetler	 12 WHS	Career	Technical	
Matthew	Neil	 12 WHS	Career	Technical	
Sarah	Takenaka	 12 WHS
Benjamin	Moskos	 12 WHS

ADMINISTRATIVE	DISCUSSION	ITEMS,	PRESENTATIONS	AND	UPDATES:	

A. Discussion:		Draft	of	Guidelines	on	Memorials	for	a	Deceased	Student	

B. Mental	Health	Committee	

C. State	of	Ohio	BOE	Awards	
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ADMINISTRATIVE	ITEMS:	

19‐01‐10 Upon	the	recommendation	of	Superintendent	Hill,	the	motion	was	made	by	
McDougal,	seconded	by	McComas,	to	adopt	the	Personnel	Consent	Items	
from	the	January	8,	2019,	Regular	Meeting,	as	presented:	

A. PERSONNEL	CONSENT	ITEMS	

1. Resignations:

a) Rebecca	Osborne Classified	Substitute	 (eff.	12/20/18)	

2. Employments:

a) Melissa	Lance Non‐Teaching	Employee	 (eff.	12/17/18)	
b) Phebe	Crouch Certified	Substitute	 (eff.	01/07/19)	
c) Jeremy	Thompson Certified	Substitute	 (eff.	01/07/19)	
d) Kristy	Doyle Classified	Substitute	 (eff.	01/07/19)	
e) Keith	Piepho Speech	and	Debate	Judge	

f) Home	Instructors:

Kimberly	Leonard (eff.	07/01/18)	
Kaitlyn	Wilson (eff.	10/29/18)	
Megan	Bruno (eff.	10/11/18)	
Shannon	Schmitt
Kathryn	Witmer
Sara	Storm

g) Supplemental	Contracts:

Michael	Ross Vol.	WMS	Boys’	Lacrosse	Coach	
Debra	Lake Co‐Director	WHS	Comedy	
Lindsay	Patterson Co‐Director	–	WHS	Comedy	
Jeffery	Walck Varsity	Volleyball	Coach	(2019‐20	school	year)	

h) Volunteers:

Dave	Kopfstein (eff.	10/08/18)	
Jason	Marks
Tina	Marks
Kimberly	McArthy‐Choleva (eff.	12/12/18) 
Michael	Ross



RECORD OF PROCEEDINGS 
WADSWORTH CITY BOARD OF EDUCATION 

Minutes of Regular Meeting  Date:  January 8, 2019 

Page	3	of	7	

3. Recommendation	to	grant	unpaid	leave	to	Amelia	Capotosta	on
January	22	and	February	19,	2019.

4. Recommendation	to	grant	unpaid	child	leave	care	under	FMLA	to
Katie	Ruff,	from	the	end	of	her	allowable	sick	leave	through	the	2019‐20
school	year.

5. Recommendation	to	grant	a	leave	of	absence	(not	to	exceed	two	years)
to	Gail	Madigan	(eff.	01/08/19).

6. Recommendation	to	hire	Al	Long	as	a	Bus	Washer	at	the	rate	of
$9/hour.

VOTE:	 Yea	 –	 Gordon,	Kramer,	McComas,	McDougal,	Batey	
Nay	 –	 None	 Motion	Carried,	

19‐01‐11 Upon	the	recommendation	of	Superintendent	Hill,	the	motion	was	made	by	
Gordon,	seconded	by	Batey,	to	adopt	the	Action	Consent	Items	for	the	
January	8,	2019,	Regular	Meeting,	as	presented:		

B. ACTION	CONSENT	ITEMS	

1. Recommendation	to	accept	the	donation	of	two	suitcases	from
Bob	Rogers	Travel	(valued	at	$150).

2. Recommendation	to	approve	the	Letter	Agreement‐Bleacher	Wrap
Sponsorship	between	Summa	Health	and	the	Wadsworth	City	School
District	Board	of	Education.		(ATTACHED)

3. Recommendation	to	set	the	Substitute	Cafeteria	Helper	hourly	rate	at
minimum	wage	(eff.	01/07/19).

4. Recommendation	to	approve	the	Scope	of	Work	Quote	for	Services
between	RKS	Consulting	&	Commissioning,	Inc.	and	the	Wadsworth	City
School	District	Board	of	Education	(eff.	12/20/18).		(ATTACHED)

5. Recommendation	to	approve	the	College	Credit	Plus	Memorandum	of
Understanding	School	Year	2019‐2020	between	Kent	State	University
and	the	Wadsworth	City	School	District	Board	of	Education.		(ATTACHED)
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6. Recommendation	to	approve	the	Costume	Rental	Contract	between
Akron	Design	&	Costume	Co.	and	the	Wadsworth	City	School	District
Board	of	Education.		(ATTACHED)

7. Recommendation	to	purchase	two	(2)	new	conventional	school	buses
from	Cardinal	Bus	Sales	&	Service,	Inc.	for	$165,758,	including	the
trading	in	of	two	(2)	buses.

8. Recommendation	to	approve	the	Recovery	Plus	Agreement	between
IC	System	and	the	Wadsworth	City	School	District	Board	of	Education.
(ATTACHED)

9. Recommendation	to	approve	Vinson	CheckPoint	Proposal	between
Vinson	Consulting	Group	and	the	Wadsworth	City	School	District
Board	of	Education	(eff.	11/28/18).		(ATTACHED)

10. Recommendation	to	accept	a	$33,468.50	donation	from	the	Band
Boosters.

11. Recommendation	to	approve	the	Costume	Rental	Contract	between
Akron	Design	&	Costume	Co.	and	the	Wadsworth	City	School	District
Board	of	Education.		(ATTACHED)

VOTE:	Yea	 –	 Kramer,	McComas,	McDougal,	Batey,	Gordon	
Nay	 –	 None	 Motion	Carried,	

TREASURER	ITEMS	

19‐01‐12 Upon	the	recommendation	of	Treasurer	Beeman, the	motion	was	made	by	
Batey,	seconded	by	McComas,	to	adopt	the	Action	Consent	Items	for	the	
January	8,	2019,	Regular	Meeting,	as	presented:		

A. ACTION	CONSENT	ITEMS	

1. Recommendation	to	approve	the	Estimated	Revenue	and	Expenses
FY20	and	submit	them	to	the	Medina	County	Budget	Commission.

2. Recommendation	to	accept	the	December	financial	reports	as
presented	and	subject	to	audit.
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3. Recommendation	to	approve	a	transfer	of	$15,500	from	the	General
Fund	to	the	Band	Uniform	Replacement	Fund	(300‐900H).

VOTE:	 Yea	 –	 McComas,	McDougal,	Batey,	Gordon,	Kramer	
Nay	 –	 None	 Motion	Carried,	

LEGISLATIVE	UPDATE	

KRAMER	reported:	

1. Governor	DeWine	(OH)	created	a	new	Office	of	Children’s	Initiatives	to
focus	on	providing	early	childhood	education	and	intervention
programs.		.

2. H.B.	343	–	did	not	come	up	for	vote	during	the	lame	duck	legislative
session.		This	bill	would	limit	the	authority	of	school	districts	to
challenge	property	values.

3. Governor	Tony	Evers	(WI)	said	he	wants	Wisconsin	property	tax	bills	to
show	how	much	money	taxpayers	contribute	to	private	school	vouchers.

FLOOR	ITEMS	

BOARD	MEMBER	ITEMS	

L.	McNutt	 Announced	tryouts	for	the	Spring	Musical	start	on	Wednesday,	
January	9,	and	reports	cards	will	be	available	Friday,	January	11.	

Gordon	 Thanked	Dana	Hire,	Sam	Piehl	and	the	chaperones.		She	also	
congratulated	the	band	members	for	their	performances	in	Orlando.	

McDougal	 Recognized	Franklin,	Isham,	Overlook	and	CIS	for	receiving	the	
Ohio	Board	of	Education	Straight	A	Award.	

Batey	 Wished	good	luck	to	the	Academic	Challenge	Team	in	the	Medina	
County	Tournament.	
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McComas	 Wished	the	winter	sports	teams	all	the	best	as	the	season	continues.		
He	also	congratulated	the	WHS	Band	for	their	performances	in	
Orlando.	

Kramer	 Congratulated	the	WHS	Band	for	the	Florida	trip.		She	also	announced	
that	the	new	OSBA	President	John	Halkias	is	being	inducted	at	
GlenOak	High	School	on	Saturday,	January	12.	

EXECUTIVE	SESSION	

WHEREAS,	a	public	board	of	education	may	hold	an	executive	session	only	after	a	
majority	of	a	quorum	of	this	board	determines	by	a	roll	call	vote	to	hold	such	a	session	
and	only	at	a	regular	or	special	meeting	for	the	sole	purpose	of	the	consideration	of	
any	of	the	following	matters:	

A.	 To	consider	one	or	more,	as	applicable,	of	the	check‐marked	items	with	respect	
to	a	public	employee	or	official:	

1. Appointment
2. Employment
3. Dismissal
4. Discipline
5. Promotion
6. Demotion
7. Compensation
8. Investigation	of	charges/complaints	(unless	public	hearing	requested).

B. To	consider	the	purchase	of	property	for	the	public	purposes	or	for	the	sale	of	
property	at	competitive	bidding.	

C. Conferences	with	an	attorney	for	the	public	body	concerning	disputes	involving	
the	public	body	that	are	the	subject	of	pending	or	imminent	court	action.	

D. Preparing	for,	conducting	or	reviewing	negotiations	or	bargaining	sessions	with	
public	employees	concerning	their	compensation	or	other	terms	and	conditions	
of	their	employment.	

E. Matters	required	to	be	kept	confidential	by	Federal	law	or	rules	or	State	
statutes.	
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F. Regularized	details	of	security	arrangements	where	disclosure	of	the	matters	
discussed	might	reveal	information	that	could	be	used	for	the	purpose	of	
committing	or	avoid	prosecution	for	a	violation	of	the	law.	

NOW,	THEREFORE,	BE	IT	RESOLVED,	that	the	Wadsworth	City	Board	of	Education,	
by	a	majority	of	the	quorum	present	at	this	meeting,	does	hereby	declare	its	intention	
to	hold	an	executive	session	on	A2,	as	listed	above.	

19‐01‐13 EXECUTIVE	SESSION	

The	motion	was	made	by	Gordon,	seconded	by	Batey,	to	enter	Executive	
Session	at	8:03	p.m.	

VOTE:	 Yea	 –	 Batey,	McDougal,	Gordon,	Kramer,	McComas	
Nay	 –	 None	 Motion	Carried,	

EXECUTIVE	SESSION	recessed	at	10:21	p.m.	

19‐01‐14	 ADJOURNMENT	

The	motion	was	made	by	McComas,	seconded	by	Gordon,	to	adjourn	at	
10:22	p.m.	

VOTE:	 Yea	 –	 McDougal,	Batey,	Gordon,	Kramer,	McComas	
Nay	 –	 None	 Motion	Carried,	

(Signed)__________________________________________________	
Linda	Kramer,	President	

(Attested)________________________________________________	
Douglas D. Beeman,	Treasurer	
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1100 Sl:JPERINTEN9ENT'S/ PRINCIPAL'S ABSENCE FRO~4 THE DISTRICT 
\JVhenever the Superinteneent is away from the District and unavailable to make a decision, and, if not othenvise specified in policy 
OF administrative guidelines! the Director of Instruction shall be responsible for determining whether or not a decision must be made 

prior to the Superintendent's return. If so, then slhe shall: 

A. ffi-a-k.e the decision; 
B. tal(e and/or 5uperifise approFlfiate action; 

C. inform the Superintendent upon his/her return. 

Should the Director of Instruction also be unavailable, then each administrator shall assume such responsibility in the order in which 

his/her name appears on tAO folloNing list: 

POSITION 
t figh School Principal 

~~iddle School Principal 

High School Associate Principal 

V\lhcncver a principal is to be absent from his/her building and unavailable to mal(e a decision, slhe is to select one (1) or more 

appropriate members of the school staff to act on his/her behalf and to provide the names of the selected staff member(s) to the 

District office. 

Last Modified by Andrew Hill on January 31, 2019 
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1110 ASSE55.4ENT OF 9ISTRICT GOALS 

The District has in'G'ested a great deal of time and effort to develop and implement a strategic plan. 

In order to better ensure that the goals are being achieved as intended, each goal should be assessed on a periodic basis using the 

follo'rving si){ step strategy. The strategy also will help determine what needs to be done as a follow up to the assessment. 
STEP ONE DEFINE THE INTENDED RESULT OF THE GOAL 

A. Describe the situation that shouis e)(ist in the District if the geal has aeen acceA4plished. List each lEe.,. facter or condition in 

the Desired Situation as these will be the focus of tAe assessment for 'NAiCM data VIiI! be needed. Be sure the description is a 

statement(s) of results and not tasks er actions involved in achieving the results. 

B. To ensure that no imJ30rtant factors or conditions in the Desired Situation Rave been omitted from tRG descriJ3tion, ask! "what 
sRould not be true of the situation when tAis goal has been achiC'~'ed?!.47f-!.!what '11ould we not want to find is true when 'Nelre 

done •••• vith this tasl(?H For each answer, convert that negati\1'e factor or condition into a desired characteristic. 

For cJ<Bmplc, "we WOUJeR't want to fine tf:1at the periarrrltlnce asscssments of the curriculum gaals did Rot provide staneards 
to dcter:.rflirrc diffCt c,.~t Icvcls af acfiic'p'CfflcAt. TfierCFeFC, aAC iffl{3eFEaAE Factor fR tRe aSSOSSfflCFlt af ct:Jrr-iCI:J/uffl §eaAs h'Ot.J!cJ 130 
that for cacf:1 goal tf:1e assessment has standards that defiAc at least exce/lent, gootf, fair, and poor performance. II 

ReJgeat the Eluestion, as needed, to fluSR out otMer factors ens/or cOFlditions that mol' AO'o e been 0 olerlookea the first time 
around. 

C. Describe each factor as it h'ould be if tl=te (joel is accoA4plisRea at the De5tt=e&-be¥et-ef-Quality. (This is calles tl=te DLQ 

standard.) 

D, Describe each factor as it wouls Be if the goal is accomplisAed at just a •. 4iniA4uA4 Accef3taele level of Quality. (TAis is called 
the ~qALQ standard.) 

E. \Alhen the description is comJ9leted, there should be a summary statement of tRe Desired Situation followed by a listing of the 

criteria that will be used to judge the extent to 'v'lhich that Situation exists, and a description of the DLQ and ~q/\LQ standards. 
F. Determine wl=tether goal asseSSA4ent will be done periodically during the action stage or only after all actions have been 

completed. Establish a time linc for assessment activities. 

G. Develop a plan for gathering the data needed to assess each criterion. (See AG 2252 Planning Strategy) 

STEP TL'l-D REVIEl'l THE ACTION PLAN AND ROLES OF THE KEY PARTICIPANTS 

A. RC'o'ic¥o' what tl=le plan elescriecs as the role of the: 

~ 
SuperintcFldcnt or Treasurer, 

Central Office Administrators, 

Building Administrators, 

Building and/or Department Staff. 

B. Identify 'Ilhat has been done to date to accomplish the goal. 

C. Obtain the schedule fOF J3effOFmance elfeluations of tAc lEe), l3artiEipants. Re'o'icw the evaluation cFiteria to setermine if thcy 
include those related to the tasks iA\1'ohted in accomplishing the goal. 

STEP THREE OBTAIN THE lMTA ON THE RESULTS 

A. ~ent the plan for gathering the data. (Step One) 

B. Checl< to A4ake sure tAc information is complete, accurate, relevant, and clear. 

C. Organize the data in ways tRat fl'lalEe it easy to COffipare the results 'with tAe stanaafss. 

STEP FOIJR GOf4fPARE THE DATA "11TH THE STANDARBS 

A. Compare the criteria one at a time. 

B. List vvhether a factor is at DLQ, between DLQ and ~qALQ, at ~~ALQ, or not acceptable (belo'# ~qALQ). 

https:llwww.boarddocs.comloh/wadsoh/Board .nsf/Pri vate ?open&login# 1/2 
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C. Review all of the comparisons and make a judgement (evaluation) as to whether current progress or the Desired Situation is 

excellent, Good, Fair, or Poor. 

STEP Flv-E DIAGNOSE THE ~fAI-N CAUSES FOR THE RESULT 

A. List the factors that are satisfactory ( I ) and place in order of significance in the Desired Situation. 

B. List the factors that are not satisfactory ( ) and place in order of significance in the Desired Situation. 

C. Select the most significant ( ) factors, one at a time, and decide ''''hat the reasons were that the desired factor was not 
produced. Refer to performance evaluations ana other data on actions, conditions, influences that could be causes. List in 

order of ifflportanee. 

D. Select the most important ( I ) factors, one at a time, and decide \sVhat the reasons were that the desired factor was produced. 

Refer to performance e ,laluations and other data on actions, conditions, influences that could be causes, List in order of 

importance. 

E. Determine vrhich of Hle ( I ) and ( ) actions, conditions, anG/or influences the District has the pO'vlcr to deal ';*lith and which 

are beyond its control. 

STEP SIX DEVELOP PLAA#S TO REMEDIATE AND REIat.JFORCE 

A. For the ( ) actions, conditions, and/or influences the District can act upon{ ask, wftaf: caR be dOAe diffcrent1v that wiN be 
cFkcthlC if} oHffi,'f}aU"§ 8, FC8tJci,,§ tt-Jc ifflf3act af ERose catJses? De this if! order of iFAlgertance eetcffflincd in Step SC. 
Use planning strategy AG 2252 and/or the strategic planning proccss to prepare a rCAledial action plan. 

B. Far the ( I ) aetiens, canditians, ana/or influences the District ADS centrel au er, ask, b)'l'1at ca" Be eefJc te {flake 5th e tf:1esc 
causative factors don 't disappear or are forgotten as ~'fe werk en the ( ) causes? Do this in order of importance determined at 

Step SO. 
Use planning strategy AG 2252 and/or the strategic planning process to prepare a reinforcement action plan. 

Recycle the strategy as appropriate to achieving the goal (Desired Situatien) and nlaintaining it on a continuous basis. 

Last Modified by Andrew Hill on January 31, 2019 
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1120 LINE AND STAFF RELATIONS 
All staff members shall be responsible to the Board of Education through the SUf3crintendcnt. Each shall refer matters requirin~ 

administrative action to the person in charge of the department, ',"ho shall refer such matters to the next higher authority, 'lv'hen 
necessary. 

Each staff member is to keep the person slhe is immediately responsible to informed of his/her activities by whatever means the 

sUr:;teF'9'isOF accffis appro!3Fiate. 

AI! staff members have the right to appeal any decision made by an administrative officer, througl1 approved procedures as defined 
by contract, agreements, policies, adfl9inistrati'o'e guidelines, OF e,.· State lav;. 

Last Modified by Andrew Hill on January 31, 2019 
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1400 RE',+,ISINC JOB DESCRIPTIONS FOR COfl4PlIANCE '-'11TH ADA/594 
The Americans with Disabilities Act (ADA) requires that the District's job descriptions be revie'Ned and, if necessary I revised to 

ensure that employment practices do not discriminate against any current staff member or job candidate who has a disabilitv as 
defined in AG 3122. 

The following procedure should ensure that each job description adequately and accurately reflects the mental and physical 
rcqulrcFAents to fulfil! propefly tAe expectations of tAC JOB. 

Because there is more likelihood that physical impairments will interfere with job functioning in classified positions, these job 

descriptlons sheuls bc revicvved/re'o'ised first. 
For each job description: 
Step One 

List each of the tasks associated with the job and then the activities associated with each task. It may help to think 

through, steFl 13)' step, a typical 'HOFI( say froffi beginnin§ to end and tAen aEJEl in tAe additional tasl(s tAat tAe job 

requires from time to time. Identify those tasks that are essential to cOFApleting tAe resJ30nsibility properly, tAat is, 

those tasks that are essential to fulfilling the responsibility. (Optional) Identify those tasl(s that are marginal to the 
position. 

Stcp Two 

For each activity, describe how the activity is performed ... 'Nhat physical motions are involved., .. what tools/equipment 

need to be used and how. 

Step TAree 

Determine vv'hat knowledge, literacy skills, and technical skills a person has to ha'v'e in order to complete the job 
resJ30nsibility in a way tt=tat FAcets District e)(pectations. Fer e)(aFAplcf is it necessary for the person te be able to 

compute well enough to solve problems involving arithmetic or 'v\'Fite clearly and legibly, or understand 'Nritten 
directions? 

(It might be productive to involve one (1) or more of the staff meFAbers in the job to iaentify and possibly describe the tasl(s, 

because of the detailed IEnS\NleeJge of tAe j08 that s/t:le pessesses.) 

The revised job description masters should be kept on file in the Superintendent's office with copies pro/ided to the staff member 

and his/her supervisor, in accordance with any applicable negotiated agreement. Job descriptions should be updated whenclq'er there 

is an addition to or modification in a job. 

Last Modified by Andrew Hill on January 31, 2019 
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1530 STANDARDS BASED PRINCIPAL EVALUATION 5¥STE.4 
The procedures used to evaluate Principals and assistant Principals are based on the Ohio Principal Evaluation System ("eflESq 

model as approved by the State Board of Education. The procedures incorporate standards comparable to those which are included 

in the Board approved teacher evaluation policy, but that are tailored to the duties and responsibilities of Principals and assistant 

Principals and the environment in ""hich they 'work. 

These C'valuation procedures and guidelines are intended to establish an evaluation model that is research based, transparent, fair, 

cOAsistcnt, and aElaptable to the neeEis of tl1e DistFict. The Board beliC'q'es in tl1e impol'tance of on~oin§ assessment anEl meanin§ful 
feedback as a pOI#erful vehicle to support improved administrator and building performance, as well as promotion and retention 
decisions for Building Princi~als. 

Definitions 

"OPESH stands for the Ohio Evaluation System model as adoptee by the State Board of Education in 2009, OF as otherwise ffiodified 

by the State Boa rd. 

"Credentialed Evaluator!! inelucles the Superintendent or designee, who shall hold a credential establishecl by the Ohio Department 
of Education fOf Principal evaluations. 

HPrincipar' shall include all Building Principals, Assistant Principals, Vice Principals, anEl otRer building level administrators wRose 

duties are comparable to foregoing positions. 

"Student Growth!! is clefined as the change in student achievement for an individual student between two (2) or more points in 
ttffl€-:- 

"Building Based Student Learning Objectives" (HSLOS") goals created by a Principal or group of Principals that are approved by the 

District 'i'1l1icA identify c)(J3ectee learning eutcoffies or groYfth taFgets for stueJents iA their builElings over a period of time. 
uShared Attribution ~qeasures" encompasses student gro'l{th measures that can be attributed to a group. 

"Value AdEled" refers to tAe EVAAS Value AEieed AgethoEiology provised by SAS, Inc., 'o\,hid=t proviaes a measure of stuaent 

progress at the District anEl school level based on each student's scores on State issued standardizeEi assessments. 

IIVensor Assessmenf' student assessments apprsveeJ ey the Ohio DepaFtment of Education that measure masteF~' of the course 

content for the appropriate grade level, which may include nationally normed standardized assessments, industry certification 

exams, or end of course examinations for grade level and suejects fOf 'o'lI'hich the Value Added measure does not apply'. 
IIEvaluation C'fcieH is tl1e period of time for the completion of the evaluation procedure. The evaluation cycle is completed \vhen 

student gro'Nth measures resulting from assessments that were administered in the previous school year are combined with the 

PrinCipal performance ratings resulting from perfoFffiance assessments that are conducted for the current school year to assign a 
5ummative evaluation rating. 

"Evaluation Factors" refers to the ffiulti~le measures that are FeEtuiFeS B 1 law to be uses in the Principal evaluation proceEiure, 
which includes the principal performance measure, student gro'Nth measures, and any alternative measures selected by the Board. 
"Evaluation Framework"- means the document created ane approved by the Ol1io DepaFtAgent of Education (ODE) in accordance 

'Nith section 3319.111(A) of the Ohio Revised Code that establishes the staAdards based framework for the evaluation of teachers 
developed under R.C. 3319.112. 
"Evaluation Instruments" refers to the forms used by the Principal's evaluator. 

liE ¢aluation Procedure!! the procedural reEtuirements set foFtI=1 in this guideline are intended to proviae specificity to the statutory 

obligations established under scctiOAS R.C. 3319.::' 11 and R.C. 3319,112 of the Ohio Revised Code and to conform to the framework 

for the eva!uation of Principals clevelopcd under R.C. 3319.112. 
Standards Based Principal EIt,JaluatioA 

Principal evaluation procedures will utilize multiple factors, "lith the intent of providing meaningful feedback to each Principal and 
assiEJAing an effecti'q'eness Fating bases iA eEjual paA: up8n a Principal's I9CFferffiaRcc 019 tAe standaFds and stuEicnt gF8n'th. 
Each Principal evaluation 'o •••• ill result in an effectiveAess rating of: 

A. AccoffiplisheEl; 
B. Skilled; 
C. Developing; or 
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D. Ineffective. 

The specific standards and criteria for distinguishing between these ratings shall be the saffie as tRose included in the OPES ffiodel 

develof:)es by the State Boars of Esucation, which are incorporates herein by reFereAce. 

The two (2) evaluation factors are student gro'qvth measures and principal performance. 

Assessment af PrinEipal PerfeFmanee 

A Principal's performance 'Ifill be evaluated during at least two (2) formal observations per evaluation c'fcie and periodic informal 

oBsero'ations such as building wall(throughs. Such perfoFlTlanCe, whicl9 Nill cOfTlprise fifty percent (50<4(,) of a Principal's effectiveness 

rating, '~'Vil! be assessed through a holistic process by trained and credentialed evaluators based upon a Principal's performance on 
the Ohio Principal Performance Standards (hereinafter lithe Standards!.!.1-:- 

A. Principals help create a shared vision ana clear gaals for their schools and ensure continuous progress ta'vVard achieving the 

~ 
B. Principals SUPJ90rt the impiefTlentation of high EJuality stanaards based instructian that results in Aigher levels of achie\/ement 

for all students. 

c. Principa!s allocate resources and manage scl100l operations iA order to ensure a safe and productive learning eA v'ironment. 

D. Principals establish and sustain collaborative learning and shared leadershiJ9 to J9FOmote learning and achievement of all 
students. 

E. Principals engage parents and community members in the educational process and create an environment where community 
resources support student learning achievement and well being. 

In cvaluating a Principal's Performance on the Standards, the District shall utilize the fTlcasures set forth by the Ohio Department of 

EaucatioA's OPES ~Ohio PrinCipal Performance Rating Rubric.II 

Student GF8wth .4eaSUFe 

PrinciJ9als shall receive a rating for stuaent acaecffiic gFo •• th that sAal1 account for fift) peFceAt (SOq\:,) of a PFincipal's final 
summative evaluation rating. For tAe purpose of these guidelines, student growth is defined as the change in student aCAieveffient 

for an insi visual stuecnt Betoycen tu'o (2) or fl90rc points iA tifTlc, as e'o'ieeAced by sirect OF indirect grollo'th fTlcasures. Direct stuecAt 
growth fTleasures will inciude measures of value added scores, vendor created assessments, and locally determined student grolq· •• th 

measures. Indirect student gro'nth meaSUFes '.tlill be comprisca of fTlcasures voAich iA9pact student achieveAgent, such as retention, 

promotion of students, and graduation rates. 

An evaluator ma,. use Botl9 eirect ans inairect student growth measures to calculate a Principal's student grovvth measure rating, 
deJgending on the Principal involves. 

Data from these approved measures of studeAt grOntA will be scored on five (5) levels in accordance with the Ohio Department of 
Education: 

(5) ~'lost Effecti\e 

( "1) Above Avera ge 

(3) Approaching A\fcrage 

(2) A •• erage 

(1) Least Effective 

FiRal E~alttatian Rating 
Each Principal's perfoFfTlanCe rating will be combined ,(Nith the assessment of student growth measures to produce the sUfTlmative 

evaluation rating, based upon the criteria de'o'eloped by tt1e OAio DepaFtment of Education. 

E~aluation Precedures arts Timelinc 
Principals ana Assistant Principals in the Final Year of a Contract 

• IA any scl900l year that a Principal's cOAtract of eml3loymeAt is due to e){pirc, at least hoo (2) •• ritten evaluations (a 

preliminary and a final) shall be pro v ided. A written copy of the prelifTlinary evaluation results shall be given at least 

si)(ty (60) days prior to an)' action by the Baara on tt1e Principa!'s contract of emploYfTleAt. A written cOJ9Y of the final 

evaluation results shall be provided to a Principal at least five (5) days prior to the Board's acting to reAew or not 

reAC,"' the contract, and shall include the Superintendent's intendee recommendation to tl1e Board regarding the 
Principal's contract. 

Principals and Assistant Principals Not in the Final Year of a Contract 

• In any schoo! year that a Principal's cOAtract of employment is not due to expire, at least one (1) evaluation cycle shall 

be completes. A •••• ritten caw, of tlge e o'aluation results will be pro'o'ided by the ene of the Principal's contract lear as 

defined by the Principal's annual salary' notice. 

'A'ritten Aotice of nonrenc'n'al Nlil be provided by June 1st. 

Professional Gro',uth Plans and Pf'efessioAal ImpFe'-IemeAt Plans 
Based upon the results of a Principal's most recent evaluation, each Principal shall develop either a professional gro'n'th plan or 
prOfessional impro'\)'cAgent plan as follons: 

A. A Principal shall develop a professional growth plan with a credentialed evaluator when the Principal receives a score of 
developing OF above in all arcas of the most recent evaluation. The Principal in collaboration with an evaluator v~'ill create 

specific goals intenecd to promote professional growth and performance, as well as to increase student achievement and 
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growth. A professional grov,,'th plan will be developed that incorporates the goals and delineates specific evidence which wil! 

be used te determine if tAC geals are Bcing met. 

B. A Principal shall develop an improvement plan 'Nith a credentialed evaluator when the Principal's performance in one (1) or 

more areas is scored ineffective, OF when a Principal rccei'Vcs an overall score of ineffective on his/her last c\l'aluation. 

Principals are accountable for the implementation and completion of the plant and shall collaborate 't<lith the evaluator 

throughout the year to modify the plan as necessary to maximize improvement in performance. 

ReteRtieR BREI PremetiaA geeisioRs/Remaf:lal af Paerl'f PerfarmiRg Prifteipals 
It is the purpose of these standards based Principal evaluation procedures to improve the quality of instruction, enhance student 

learning and strengthen professional competence through meaningful feedback and targeted professional de'v'elopment. In addition, 

the evaluations produced 'Nil I serve to inform the Board on employment decisions, Le., retention, promotion of administrators, 

renewal of administrator contracts, and the remo\fal of poorly performing Principals. 

~dothing in tl9cse guieelines ar Baare appFo v ce evaluation pfoceauFcs 'will ee seemca to pre'; ent the Beara freffi c)(ercisin§ its rights 

to non renew, terminate, or suspend a Principal's contract in accordance 'Nith State law. The evaluation system and procedures set 

fORA in these guidelines shall not CFeate an c)(pectation of continuee employment for Principals evaluates uneer tAese procceures. 

Revised 5/11/15 

Revised 11/16/15 

Revised 12/1.2/1.6 
@-Heela 2916 

Legal R.C. 3319.02, 3319.111,3319.112,3319.16,3319.17 

R.C. 3319.171, 3319.22,3319.27 

O.A.C. 3301-35-05 

H.B. 64 (2015) 

Last Modified by Andrew Hi!1 on January 31, 2019 

https:! Iwww.boarddocs.com!oh/wadsoh/B oard .nsf/Pri vate ?open&login# 3/3 



1131/2019 BoardDocs® PL 

Book Administrative Guideline Manual 

Section Ready of Production 
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Status 

Adopted October 14, 2013 

1662 ANTI HARASS.4ENT 
"Sc}{ual Harassment" has the same definition as set forth in the policy of the Board as reflective of the definition set forth in Title VII 
of the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972, and the Ohio Revised Code 4112.02. 
Prohibited Beha'.def' 

A. Conduct constituting sc>{ual harassment may takc different forms, including, but not limited to, the following: 

1. '/erbal: 
The mal<in§ of offensi';'c written or ol"al sexual inAuenaoes, su§§esti'v'e comAgents, ]ol(es of a sexual nature, se)(ual 

propositions! threats, or propositions to',"fard or by a fellow staff member, student, or other person associated v~'jth the 
District, Of thin:j paFties, 

2. Nonverbal: 
Causing ti=lc placeAgent of offeAsive sexuall,. suggestive objects, pictures, or grapi=lic cOA9mentaries in ti=le sct=lOol 

environment or the making of offensive sexually suggestive or insulting gesturcs, sounds, leering, whistling, and the 

111(e to OF 19)' a fellO'vd staff meAlbeff stuE1eAt, Of oti=ler person associates •• itA ti=le District, or ti=lird parties, 

3. Physieal Centaet: 

Threatening OF causing uAvrlanted touching, contact, OF attempts at same, including patting, pinching, brushing the 
body, or coerced se)(ual activit', with or by a fellow staff member, stuscnt, or oti=ler person associated with the District, 

or third parties. \lVith respect to students! the question of 'vvheti=ler or not physical contact is un'Nanted or consensual is 

irrelevant where such contact is engaged in by District employees or otAer adult members of the School District 

community. 

B. COAsuct constitutiAg harassment on the basis of race, color, national €H'i~in, sisability, a§c, religion, ancestry, or genetic 

information may take different forms, including, but not limited to, the follo'tv'ing: 

1. Verbal: 
The making of offensive written or oral innuendoes, comments, jokes, insults, threats, or disparaging remarks 

cOAcerning a person's race, color, national origin, disability, age, religious beliefs, ancestry, or genetic information. 

2. NeA-,'erhal: 
Placing offensive objects, pictures, or graphic commentaries in the school environment or making insulting or 
tFtreat:ening ~estuFes eases Uj90n a person's race, COIOf, national ori§iR, disaBility t 8§C, reli§ious beliefs, ancestry, or 

genetic information. 
3. Ph.,.sieal: 

Any intimidating or disparaging action suei=l as hitting, pushing, shoving, hissing, or spitting on or by a fellow staff 

AgeAlber, stuE1ent, Of other ~erson asseciated Nith ti=le District, or ti=lirs parties, based uf90n the fleFson's race, COIOF, 

national origin, disability, age, religious beliefs, ancestry, or genetic information. 

C. Examples of inappropriate boundary invasions iflcluele, but are not limiteel to ti=le following: 

1. hu§ging, I(issing, or oti=leF ph j sical contact Yo'ith a stuElent 
2. telling sexual jokes to students 

3. cn§aging in tall< containing sC}(ual innuendo or aanter ",'iti=l stusents 

4. ~ about sexual tOflics that arc not related to curriculum 

5. sho'~'ing pornography to a student 
6. ~ an uAdue interest in a student (i.e. having a "sjgecial friend" or a "special relationship") 
7. initiating Of extending contact vvitl9 students beyonS the school day fOf l3ersonal pUFf3eSes 
8. using email, te)(t messaging, 'vvebsites or eti=ler social media services to discuss personal topics or interests 'Niti=l 

students 

9. giving students rides in the staff member's personal vei=licle or taking students on personal outings without 
administrative approval 
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10. invading a student's privacy (e.g. lltalking in on the student in the bathroom, lociEer room, asking about bra sizes or 

prc'o'ious se)(ual e)(periences) 

11. ~ to a studenfs home for non educational purposes 

12. inviting students to the staff member's home without proper chaperones (i.e. another staff member or parent of 

student) 

13. giving gifts or money to a student for no legitimate educational purpose 

14. accepting gifts or money from a student for no legitimate educational purpose 

15. being overly Htouchy" with students 

16. fa'; Gring ccftain stuacnts 13, iA y iting theffi te ceffiC te the classreeffi at flOA class tiFfles 

17. getting a student out of class to visit with the staff member 

18. pfo~'iding ad'" ice to or counseling a student regafaing a pCfsonai proelcffl (i.e. proelcffis relateei to sexual bel;a tiof, 

substance abuse, mental or physical health, and/or family relationships, etc.), unless properly licensed and authorized 

to do so 
19. talking to a student about problems that 'Nould normally be discussed with adults (Le. marital issues) 

20. bcing alone witl::l a student behind closed soors without a iegitiAlate educational purpose 
21. teliing a student "secrets" and having "secrets!! }/fitl; a student 

22. e#tef similar activities or behavior 

IA:r4'[estigatiaA and Caft't(:llaint Preeestire 

In determining whether alleged conduct constitutes a 'q'iolation of Policy 1662, tAe following factors will be considered: 

A. the nature of the behavior; 

B. AD'N often the consuct occurred; 

C. vl/hether there 'V'lI'ere past incidents or past continuing patterns of behavior; 

D. the relationship aet/,een tAe parties in'o'ol'o cd; 

E. the racc, national origin, sex (including sexual orientation and transgcnder identity), disability, age, religious beliefs and 

ancestry of the ~'ictiAl, and in the case of §cnetic inferAlation Aarassment, the genetic inforA9ation of the cffiJ3loyee victiFA; 

F. the identity of the perpetrator, including 'Nhether the perpetrator was in a position of pO'v'v'er over the person aliegedly 

subjected to harassment; 
G. the number of alleged harasserEs); 

H. the age of the alleged harasser(s); 

1. '~'here the harassment occurred; 
J. whether there have aeen ether incidents in the school in'tolving the same or other individuals; 

K. v\ActAer tAe conduct aehersel) affectes tAe 1gerson's nark OF educatien 1geffefFflance OF cn'l! iFenment; 

L. the context in 'v'lhich the alleged ineiseAts occufred; 

M. ~"hetl;er or not speech Of e)(f:)ression tl1at is alle§es to constitute Aarassffient is protectes By tAe First AmendAgent to the 

United States Constitution; and 

N. wi1eti1er a pafticular action Of ineisent constitutes a \/jolation of Policy 1662 requires a setcrfAination Based on all tAC facts 

and surrounding circuAlstances. 

Cantent of CampliaAcc Officer's \IJfitten Report to thc Superintcndent 

TAe COfApliancc Officerls 'Nritten rCf:)OR to the SUf:)erintendcnt shouls contain tAc follovtin§ inforfAation/docuffientation: 

A. naffle of tAe alleges victiffi, and any 1gertiFient informatisn cGnccFnin§ tAe insivisual aj it relates to tl;e Protected Class(es) 

involved in the alleged misconduct (e.g., the individual's race, color, national origin, sex (including sexual orientation and 

transgenaef ieJentity), disability, a§e, feligion, ancestfY OF genetic infoFffiation), ans tAC saffle inforFAation cOflceFning tAe 

person v~'ho reported the alleged misconduct (if the reporter 'to'OS not the alleged victim); 

B. the nature of the alle§atien, a description of the incisent, and tAe date ans time (if kno'OIVn) of the alleged incident; 

C. the name of all persons alleged to have committed the alleged unlawful harassment or retaliation, if known, and relevant 

information concerning them as it relates te tl1e Protectes (!assEes) invel~'ed in tAe allq~es misconduct; 

D. the names of all knot;'i'n witnesses to tAe alleged incident, and relevant information concerning them as it relates to the 

Protected ClassEes) iAvelved in tAe alleges misconduct; 
E. any 'y'{Fittcn statcrncnts prepaFed by or on behalf of the reporter, the alleges victim (if different), the accused insividuals, and 

any known ,. •• 'tnesses; 

F. the outcome of the investigation; and 

G. the response of school personnel, and, if applicable, District le'v'el officials, inclusing the date any incident was ref:)ortcd to 
!ocal la ow enforcement Of ehiiafeA seflco'ices. 

@ Neala 2913 

Legal 

Last Modjfjed by Andrew Hill on January 31, 2019 
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Adopted November 19, 2007 

1110 - ASSESSMENT OF DISTRICT GOALS 

One of the major functions of the Board of Education is to work with the administration to establish the goals by which the District 

can accomplish its mission and to provide the resources necessary for their accomplishment. Because of the importance the Board 
places on accomplishing goals, it has established the following policy for effective assessment of the District's progress toward their 
rea lization. 

In conjunction with its annual evaluation of the Superintendent, the Board shall also provide the time for both the Board and the 

administration to assess the progress of the District, during the previous year, toward the achievement of current goals. Both the 

Superintendent's evaluation and the progress-assessment of goals shall take place at a time of the year most favorable to assure 
this policy operates as intended when the following condition is met. 

There is adequate and reliable data available on results-to-date of each District goal CAG 11 :!.O) so assessment and evaluation can 

focus on how well the District is accomplishing its goals. 

Last Modified by Andrew Hill on January 31, 2019 
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1400 - JOB DESCRIPTIONS 

The Board of Education recognizes that it is essential for District and employee accountability for each staff member to be fully aware 

of the duties and responsibilities of his/her position. Job descriptions document and describe the essential functions for professional 

and classified staff positions and thereby promote organizational effectiveness and efficiency. Therefore, the Superintendent shall 

maintain continuously a comprehensive, coordinated set of job descriptions for professional and classified staff positions. 

Job descriptions for positions of Superintendent and Treasurer, which report directly to this Board, shall be defined as policies of the 

Board. 

All other job descriptions shall be defined as guidelines of the Superintendent and will be originated and maintained in accordance 

with the provisions specified in the bylaws of the Board (See Bylaw 0131) and each shall contain the following provision: 

"The employee shall remain free of any alcohol or nonprescribed controlled substance in the workplace throughout 

his/her employment in the District." 

In accordance with the Americans with Disabilities Act, district job descriRtions will be reviewed, and, if necessary-, revised 
to ensure that emRloy:ment Rractices do not discriminate against any' current staff member or job candidate who has a 
,disability_:. 

Employees will be evaluated, at least in part, against their job descriptions. 

Job descriptions shall be brief, factual, and, wherever possible, generically descriptive of similar jobs. 

Each job description shall include the requirement that the staff member serve as a role model for students in how to conduct 

themselves as citizens and as responsible, intelligent human beings. In particular, each job description shall indicate the staff 

member's legal responsibility to help instill in students the belief in and practice of ethical principles and democratic values. 

During the hiring process, the current job description for the position for which the individual is interviewing shall be reviewed with 

the candidate. The emphasis during the review shall be placed upon the essential functions of the position. 

Upon employment by the Board, the staff member shall receive a copy of the current job description for the position for which s/he 

has been employed. The employee's immediate supervisor shall review this job description with the staff member as part of the 

employment orientation process. 

From time-to-time, the Board further recognizes that the Superintendent may find it necessary to revise job descriptions. 

During the revision of a job description, the Superintendent may seek input from individuals who hold that position; however, their 

input mayor may not be reflected when the revision of said job description is completed. 

Following the revision of a job description, staff members who hold the positions for which the essential functions are described in 

that revised job description shall be provided access to the updated version and the opportunity to discuss the revisions therein with 

their immediate supervisor. 

Legal R.C. 3313.602 
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5610 - REMOVAL, SUSPENSION, EXPULSION, AND PERMANENT EXCLUSION OF STUDENTS 

The Board of Education recognizes that exclusion from the educational program of the schools, whether by emergency removal, out­ 

of-school suspension, expulsion, or permanent exclusion, is the most severe sanction that can be imposed on a student in this 

District, and one that cannot be imposed without due process. However, the Board has zero tolerance of violent, disruptive or 

inappropriate behavior by its students. 

No student is to be removed, suspended out-of-school, expelled and/or permanently excluded unless his/her behavior represents 

misconduct as specified in the Student Code of Conduct/Student Discipline Code approved by the Board. The Code shall also specify 

the procedures to be followed by school officials when implementing such discipline. In addition to the procedural safeguards and 

definitions set forth in this policy and the student/parent handbook, additional procedures and considerations shall apply to students 

identified as disabled under the IDEA, ADA, and/or Section 504 of the Rehabilitation Act of 1973. (See Policy 5605 

"Suspension/Expulsion of Disabled Students. ") 

Students may be subject to discipline for violation of the Student Code of Conduct/Student Discipline Code even if that conduct 

occurs on property not owned or controlled by the Board but where such conduct is connected to activities or incidents that have 

occurred on property owned or controlled by the Board, or conduct that, regardless of where it occurs, is directed at a District official 

or employee, or the property of such official or employee. 

For purposes of this policy and the Student Code of Conduct/Student Discipline Code, the following shall apply: 

A. "Ernerqencv removal" shall be the exclusion of a student who poses a continuing danger to District property or persons in the 

District or whose behavior presents an on-going threat of disrupting the educational process provided by the District. (See 

Policy 5610.03 "Emergency Removal") 

B. "Suspension" shall be the temporary exclusion of a student by the Superintendent, principal, assistant principal, or any other 
administrator from the District's instructional program for a period not to exceed ten (10) school days. Suspension shall not 
extend beyond the current school year, if at the time a suspension is imposed, fewer than ten (10) days remain in the school 

year. 

The Superintendent may instead require a student to participate in a community service program or another alternative 

consequence for a number of hours equal to the remaining part of the period of the suspension. The student shall be required 

to begin such community service program or alternative consequence during the first full week day of summer break. 

The Superintendent may develop a list of appropriate alternative consequences, and set forth such list in the applicable 

guidelines. 

In the event, the student fails to complete the required community service or the assigned alternative consequence, the 

Superintendent may determine the next course of action. Such course of action, however, shall not include requiring the 
student to serve the remaining time of the suspension at the beginning of the following year. 

The procedures for suspension are set forth in the Student Code of Conduct/Student Discipline Code and Policy 5611 - Due 

Process Rights. 

Students are permitted to make up all work missed during a suspension for full credit. 
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C. "Expulsion" shall be the exclusion of a student from the schools of this District for a period not to exceed the greater of eighty 

(80) school days or the number of school days remaining in a semester or term in which the incident that gives rise to the 

expulsion takes place or for one (1) year as specifically provided in this policy and the Student Code of Conduct/Student 

Discipline Code. Only the Superintendent may expel a student. The procedures for expulsion are set forth in the Student Code 

of Conduct/Student Discipline Code and Board Policy 5611 "Due Process Rights". 

1. Firearm or Knife 

Unless a student is permanently excluded from school, the Superintendent shall expel a student from school for a 

period of one (1) year for bringing a firearm or knife capable of causing serious bodily injury to a school building or on 

to any other property (including a school vehicle) owned, controlled, or operated by the Board, to an interscholastic 

competition, an extra-curricular event, or to any other school program or activity that is not located in a school or on 

property that is owned or controlled by the Board, except that the Superintendent may reduce this period on a case­ 

by-case basis in accordance with this policy. Similarly, the Superintendent shall expel a student from school for a 

period of one (1) year for possessing a firearm or knife capable of causing serious bodily injury at school or on any 

other property (including a school vehicle) owned, controlled, or operated by the Board, at interscholastic competition, 

an extra-curricular event, or at any other school program or activity that is not located in a school or on property that 
is owned or controlled by the Board, except the Superintendent may reduce this period on a case-by-case basis in 

accordance with this policy. The expulsion may extend, as necessary, into the school year following the school year in 

which the incident that gives rise to the expulsion takes place. The Superintendent shall refer any student expelled for 

bringing a firearm (as defined in 18 U.S.C. 921(a)(3)) or weapon to school to the criminal justice or juvenile 

delinquency system serving the District. 

A firearm is defined as any weapon, including a starter gun, which will or is designed to or may readily be converted to 

expel a projectile by the action of an explosive, the frame or receiver of any such weapon, any firearm muffler or 

silencer, or any destructive device. A destructive device, includes, but is not limited to any explosive, incendiary, or 

poison gas, bomb, grenade, rocket having a propellant charge of more than four (4) ounces, missile having an 
explosive or incendiary charge of more than one-quarter ounce, mine, or other similar device. 

A knife capable of causing serious bodily injury is defined as any weapon or cutting instrument consisting of a blade 

fastened to a handle; a razor blade; or any similar device (including sharp, metal martial arts weapons such as ninja 

throwing stars) that is used for, or is readily capable of, causing death or serious bodily injury. 

The Superintendent may, in his/her sole judgment and discretion, modify or reduce such expulsion in writing, to a 

period of less than one(l) year, on a case-by-case basis, upon consideration of the following: 

a. Applicable State or Federal laws and regulations relating to students with disabilities (for example, where the 

incident involves a student with a disability and the misconduct is determined by a group of persons 

knowledgeable about the child to be a manifestation of the student's disability); 

b. The degree of culpability given the age of the student and its relevance to the misconduct and/or punishment 

and/or evidence regarding the probable danger posed to the health and safety of others, including evidence of 
the student's intent and awareness regarding possession of the firearm or knife capable of causing serious 

bodily injury and/or 

C. The academic and disciplinary history of the student, including the student's response to the imposition of any 

prior discipline imposed for behavioral problems. 

2. Violent Conduct 

If a student commits an act at school, on other school property, at an interscholastic competition, extra-curricular 

event, or any other school program or activity and the act: 

a. would be a criminal offense if committed by an adult; 

and 

b. results in serious physical harm to person(s) as defined in R.C. 2901.01(A)(S), or to property as defined in R.C. 
2901.01(A)(6) 

the Superintendent may expel the student for a period of up to one (1) year. The Superintendent may extend the 

expulsion into the next school year or reduce the expulsion as necessary on a case-by-case basis as specified below. 
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The student need not be prosecuted or convicted of any criminal act to be expelled under this provision. 

The Superintendent may, in his/her sole judgment and discretion, reduce such expulsion to a period of less than one 

(1) year, on a case-by-case basis, upon consideration of the following: 

a. Applicable State or Federal laws and regulations relating to students with disabilities (for example, where the 

incident involves a student with a disability and the misconduct is determined by a group of persons 

knowledgeable about the child to be a manifestation of the student's disability); 

or 

b. other extenuating circumstances, including, but not limited to, the academic and disciplinary history of the 

student, including the student's response to the imposition of any prior discipline imposed for behavioral 

problems. 

If at the time of the expulsion, there are fewer days remaining in the school year than the number of days of the 

expulsion, the Superintendent may apply any or all of the remaining period to the following school year. 

3. Bomb Threats 

If a student makes a bomb threat to a school building or to any premises at which a school activity is occurring at the 

time of the threat, the Superintendent may expel the student for a period of up to one (1) year. The Superintendent 

may extend the expulsion into the next school year or reduce the expulsion as necessary on a case-by-case basis as 
specified below. The student need not be prosecuted or convicted of any criminal act to be expelled under this 
provision. 

The Superintendent may, in his/her sole judgment and discretion, reduce such expulsion to a period of less than one 
(1) year, on a case-by-case basis, for the following reasons: 

a. for students identified as disabled under the IDEA, ADA, and Section 504 of the Rehabilitation Act of 1973, 
upon recommendation from the group of persons knowledgeable of the student's educational needs; 

or 

b. other extenuating circumstances, including, but not limited to, the academic and disciplinary history of the 

student, including the student's response to the imposition of any prior discipline imposed for behavioral 
problems. 

If at the time of the expulsion, there are fewer days remaining in the school year than the number of days of the 

expulsion, the Superintendent may apply any or all of the remaining period to the following school year. 

D. "Permanent exclusion" shall mean the student is banned forever from attending a public school in the State of Ohio. (See 
Policy 5610.01) 

If a student is expelled for more than twenty (20) school days or for any period of time that extends into the next school year, the 

Superintendent shall provide the student and his/her parents with the names, addresses, and telephone numbers of those public or 
private agencies in the community which offer programs or services that help to rectify the student's behaviors and attitudes that 

contributed to the incident(s) that caused the expulsion. 

If the Superintendent determines that a student's behavior on a school vehicle violates school rules, s/he may suspend the student 

from school bus-riding privileges for the length of time deemed appropriate for the violation and remediation of the behavior. Any 
such suspension must comply with due process and the Student Code of Conduct/Student Discipline Code. 

The Board authorizes the Superintendent to provide for options to suspension/expulsion of a student from school which may include 
alternative educational options. 

The Superintendent shall initiate expulsion proceedings against a student who has committed an act that warrants expulsion under 
Board policy even if the student withdraws from school prior to the hearing or decision to impose the expulsion. The expulsion must 
be imposed for the same duration it would have been had the student remained enrolled. 

The Board may temporarily deny admittance to any student who has been expelled from the schools of another Ohio district or an 

out-of-state district, if the student's expulsion period set by the other district has not expired. The expelled student shall first be 

offered an opportunity for a hearing. This provision also applies to a student who is the subject of a power of attorney designating 
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the child's grandparent as the attorney-in-fact or caretaker authorization affidavit executed by the child's grandparent and is seeking 

admittance into the schools of this District in accordance with Policy 5111. 

The Board may temporarily deny admittance to any student who has been suspended from the schools of another Ohio district, if the 

student's suspension period set by the other district has not expired. The suspended student shall first be offered an opportunity for 
a hearing before the Boa rd. 

When a student is expelled from this District, the Superintendent shall send written notice to any college in which the expelled 

student is enrolled under Postsecondary Enrollment Options at the time the expulsion is imposed. The written notice shall indicate 

the date the expulsion is scheduled to expire. 

If the expulsion is extended, the Superintendent shall notify the college of the extension. 

The Superintendent may require a student to perform community service in conjunction with or in place of a suspension or 

expulsion. The Board may adopt guidelines to permit the Superintendent to impose a community service requirement beyond the 

end of the school year in lieu of applying the expulsion into the following school year. 

Searches 

In accordance with Policy 5771, school officials may search a student or a student's property when there are reasonable grounds to 

suspect the presence of contraband that violates the law or school rules. Dogs trained in the detection of illegal drugs and/or 

weapons may patrol school facilities and premises. A dog altering to an object is considered reasonable grounds for a search. 

Vehicles on school property are also subject to search. Student lockers are the property of the Board and are subject to search based 

on reasonable suspicion of the violation of the law or school rules and to random searches without regard to reasonable suspicion. 

Times and Places Applicable 

Unless otherwise noted in the individual section, this code shall be applicable to any conduct: on school grounds or property adjacent 

to school grounds; during, before and after school hours, on school grounds at any other time when the school or the school grounds 

are being used by a school-related group; off school grounds at a school-sponsored activity, function or event; on a school bus or 

conveyance; or at any other time when the student is subject to the authority of the school. The rules and standards also apply to 
conduct off school premises which is connected to activities or incidents that have occurred on school property. The rules and 

standards also apply to any misconduct, regardless of where it occurs, that is directed at a District employee or official or the 

property of such employee or official. 

Substantive Provisions 

Misconduct for which suspension/expulsion may be imposed: 

A. Tobacco: students shall not possess, use, transmit, conceal or sell Cigarettes or tobacco. State law prohibits students from 

smoking in any school building. This includes possession or the use of matches and/or lighters. No warning will be given for 
smoking violations. A student is considered smoking when seen with a cigarette, leaving a discarded one or any other 
evidence indicating smoking. 

B. Dress and Appearance: Students shall not violate school rules relating to dress and appearance. Students shall attend school 

dressed in a manner which is clean, not hazardous to their safety or the safety of others, and which does not distract from 

the educational environment. 

C. Truancy, Tardiness or Class Cutting: Students shall not be absent from all or any portion of the regularly scheduled classes or 

other mandatory activities without school authorization and parental consent. A student is considered tardy to first period if 

s/he is not in his/her assigned seat when the late bell rings. 

D. Profane, Vulgar or Improper Language or Gestures: Students shall not speak or write profane, vulgar, derogatory, demeaning 

or other improper or inappropriate language, or use profane, vulgar or other improper inappropriate gestures or signs or 

engage or attempt to engage in profane, vulgar or other improper or inappropriate actions. Student attire containing profanity 
or obscenity is prohibited. 

E. Insubordination (also referred to as Failure to Comply with Directives): This is defined as failing to follow the directives of 

school personnel or otherwise acting in defiance of school authority. Students shall comply with directives, requests and 

orders of teachers, student teachers, substitute teachers or other appropriate school personnel. 

F. Failure to Accept Discipline or Punishment: Students shall not refuse to accept discipline or punishment from teachers, 

student teachers, substitute teachers, educational aides, bus drivers, principals or other appropriate school personnel. 
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G. Harassment, Hazing and/or Sexual Harassment: Students shall not threaten, act or participate in or attempt to threaten, act 
or participate in an act or acts that injures, degrades, disgraces or tends to injure, degrade or disgrace any student. This 
includes any unwanted sexual advances which may be verbal, visual or physical contact. 

H. Violations of School Bus Conduct Requirement: Students shall not act or participate in any act or acts or attempt to act or 
participate in any act which poses or tends to pose a danger to the safe operation of a school bus or conveyance, including, 
but not limited to, failing to remain seated, throwing objects as passengers, the driver or out of the window, extending arms 
or objects out of the window, shouting and other disorderly conduct which could cause physical harm, emotional stress or 
diversion of the driver's attention. 

1. Disrespect: Students shall not act so as to intimidate, insult or otherwise abuse, orally or in writing, any member of the 
school staff or student body. 

J. Disruption of School: Students shall not by use of violence, force, noise, coercion, threat, harassment, intimidation, fear, 
passive resistance or any other conduct, cause, attempt or threaten to cause the disruption or obstruction of any lawful 
mission, process, activity or function of the school. Students shall not urge other students to engage in such conduct for the 
purpose of causing, attempting or threatening to cause the disruption or obstruction of any lawful mission, process, activity or 
function of the school. While this list is not intended to be all-inclusive, the following acts illustrate the kinds of misconduct 
prohibited by this rule: 

1. occupying any school building, school grounds or part thereof; 

2. blocking the entrance or exit of a school building or corridor or room therein; 

3. setting fire or attempting to set fire to or damaging or attempting to damage or defacing or attempting to deface any 
school building or property; 

4. making, by telephone call, letter or other means, a threat to damage or destroy any school property or to disrupt any 
school-sponsored or related activity, function or event on or off school grounds. Any bomb threat to a school building, 
or to any premises at which a school activity is occurring will subject the offender to a one-year (1) expulsion; 

5. activating or attempting to activate an emergency alarm system in the absence of an emergency; 

6. preventing or attempting to prevent by physical act or verbal utterance the convening or continuing function of any 
school, class or activity or any lawful meeting or assembly on or off the school property; 

7. preventing or attempting to prevent students from attending a class or any school-sponsored or related activity or 
event; 

8. except under the direct instruction of the principal or other authorized school personnel, blocking pedestrian or 
vehicular traffic on school property or at the site of any school-sponsored activity or event; or 

9. continuously making noise or acting in a manner so as to interfere with a teacher's ability to conduct a class or an 
extracurricular activity. 

K. Damage, Destruction, Theft or Unauthorized Removal of School Property: Students shall not cause or attempt to cause 
damage to school property or steal or attempt to steal school property or engage in or attempt to engage in or participate or 
attempt to participate in the unauthorized removal of school property. 

L. Damage, Destruction, Theft, or Unauthorized Removal of Private Property: Students shall not cause or attempt to cause 
damage to private property of students, teachers, school personnel or other persons or steal or attempt to steal private 
property or engage or attempt to engage in or participate or attempt to participate in the unauthorized removal of private 
property. 

M. Physical or Verbal Assault on or Abusive Language Toward a School Employee, Authorized Visitor or Another Student: 
Intentionally or recklessly causing or threatening physical or emotional harm to another student or behaving in such a 
manner as to present an imminent risk of such harm. Students shall not use vulgar, profane or abusive gesture toward any 
school employee, authorized school visitor or another student, not cause or attempt to cause physical injury, or behave in 
such a way as could threaten to cause physical injury to a school employee, authorized school visitor or another student. 

N. Weapons, Dangerous Instruments, Fireworks and Explosives: Students shall not violate this District's policy against 
dangerous weapons in school Policy 5772. Students shall not use, possess, handle, transmit, sell, conceal or barter tor, or 
bring upon school grounds, to a school activity or on to a school vehicle any object that can be classified as a weapon or 

https:llwww.boarddocs.com!oh/wadsoh/Board.nsf/Private?open&login# 5/8 

-------- ---- 



1/31/2019 BoardDocs® PL 

dangerous instrument. Weapons and dangerous instruments shall include any object which is used or may be used to inflict 

physical harm or property damage or to threaten to inflict such harm or damage. Items that have the appearance of a 

weapon or dangerous instrument are also prohibited. 

Students shall not possess, handle, transmit, conceal, sell or barter for, or bring upon school grounds, to a school activity or 

on to a school vehicle any fireworks, explosives, inflammables, munitions or other objects that could cause physical harm or 

property damage. Students shall not ignite, explode, detonate or attempt to ignite, explode or detonate fireworks, explosions, 

munitions, inflammables or other objects that could cause physical harm or property damage. 

Violations of this section of the Student Code of Conduct may be subject to a one-year (1) or more expulsion as detailed in 

policy 5772. Violations of this section will also result in notification to the registrar of motor vehicles and the county juvenile 

judge. 

O. Narcotics, Alcoholic Beverages, Look-Alike Drugs and Stimulant or Depressant Drugs: 

1. Students shall not possess, use, transmit, sell, conceal, or consume any alcoholic beverage or intoxicant or any of the 

drugs of abuse while on school property and/or involved in school activities. Likewise, students shall not consume or 

have discernible odor of any alcoholic beverages or intoxicant or drug of abuse at a time before the student's arrival at 
school or a school-sponsored or related event or activity. Examples of drugs of abuse include, but are not limited to, 

narcotic drugs, hallucinogenic drugs, amphetamines, barbiturates, marijuana, glue, butane, cocaine, nonmedically 

prescribed anabolic steroids or other substances that could modify behavior. 

Where a student is found to have violated this paragraph by using or consuming unauthorized drugs, drugs of abuse 
or intoxicants, s/he may be required to submit a letter from a psychiatrist or physician stating that the student is 

physically and mentally able to resume his/her studies prior to his/her reentry on the school premises or participation 

in school-related activities. 

Use of drugs as authorized by a medical prescription from a licensed physician shall not be considered in violation of 

this rule provided proper documentation has been completed and filed with the school office. However, selling, 

transferring or otherwise providing prescription drugs to a student to whom the drugs are not prescribed is a violation 

of this rule. 

2. Students shall not possess, use, transmit, sell, consume or conceal any drug or look-alike drugs of abuse, instruments 

or drug paraphernalia (i.e., hypodermic needle, syringe, water pipe, roach clip, etc.). 

3. Students who are knowingly in the presence of other students who are engaging in substance abuse and who fail to 

report such substance abuse to school authorities may_will also be in violation of this policy forbidding alcohol and 

drug use and will be subject to at least a five (5) day suspension. 

4. Violations of this section may also result in notification to the registrar of motor vehicles and the county juvenile 

judge. 

P. Trespass: 

1. Students shall not enter upon school grounds or premises of a school building to which the students are not assigned 
during or after school hours except with the express permission of the school principal of that building or to attend or 

participate in a school-sponsored event in which their regularly assigned school is involved or where students from 

their regularly assigned school have been invited to attend or participate. 

2. Students already under suspension, expulsion or emergency removal shall not enter upon grounds or premises of the 

students regularly assigned or other school buildings without the express permission of the principal. 

Q. Misconduct Away From School: Students who sell or transmit any narcotic drug, hallucinogenic drug, amphetamine, 

barbiturate, cocaine, marijuana or other controlled substance or drug of abuse off school property or at a nonschool­ 
sponsored or related activity, function or event, or on school property before or after school, may in accordance with the 
procedures set forth in R.C. 3313.66, be subject to suspension or expulsion from school if the Superintendent determines that 

the student's continued presence in the school is reasonably certain to disrupt or interfere with the educational process or 

endanger the health or safety of the students or others. 

Students who engage in an assault upon a school employee or other student off school property, at a nonschool-sponsored or 
related activity, function or event, or on school property before or after school hours may, in accordance with the procedures 

set forth in R.C. 3313.66, be subject to suspension or expulsion from school if it is determined that the student's continued 
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presence in the school is reasonably certain to disrupt or interfere with the educational process or endanger the health or 
safety of the students or others. 

R. Falsification or Misstatement of Facts or Other Information: Students shall not forge the writing of another or falsely use the 
name of another person or falsify times, dates, grades, addresses or other data on school forms or school-related 
correspondence. Cheating and/or plagiarism on school assignments is considered fraud. Lying is considered fraud. 

S. Gambling: Students shall not engage in or promote games of chance, placing bets or risk anything of value. 

T. Obtaining Property or Things of Value by Use of Coercion and Related Misconduct: Students shall not use or attempt to use an 
express or implied threat, violence, harassment, coercion or intimidation to obtain money or any other type of property 
belonging to another student, a school employee or others. 

U. Public Display of Affection or Sexual Acts: Students shall not engage in kissing, embracing or any sexual acts or displays not 
appropriate to the educational environment. 

V. Repeated Violations: Students who repeatedly engage in acts which violate this code shall be subject to more severe 
punishment, including suspension or expulsion, for subsequent violations. The District shall be entitled to maintain records of 
each student's misconduct and consider such records in arriving at the type and severity of punishment to be imposed for a 
violation of this code. 

W. Violation of Rules: Students shall not violate the policies of the Board, school rules, classroom rules or regulations. Such 
policies and rules and regulations will be posted in a conspicuous place. Students are responsible for becoming familiar with 
those items. 

X. Personal Communication Devices: Students are not permitted to use personal communication devices in a manner contrary to 
Wadsworth City School District Policy 5136: Personal Communication Devices. Personal communication devices include: 
computers, tablets (e.g., iPads and similar devices), electronic readers ('fe-readers!l; e.g., Kindles and similar devices), cell 
phones (e.g., mobile/cellular telephones, smartphones (e.g., BlackBerry, iPhone, Android devices, Windows Mobile devices, 
etc.)), telephone paging devices (e.g., beepers or pagers), and/or other web-enabled devices of any type. 

Y. Aiding and Abetting: Aiding and abetting any violation of this Student Code of Conduct will result in disciplinary action. 

Z. Failure to Provide Evidence/Providing False Information/Lying: Students are expected to be honest concerning violations of 
the Code of Conduct and to help school officials establish the truth about a possible violation of the Student Code of Conduct. 
In establishing the facts concerning an incident, students shall be expected to cooperate with school officials. Students shall 
not give or assist in giving false or fictitious accounts to any school official, policy official, fire official or any other person 
acting in an official or lawful capacity. 

AA. Violating Acceptable Use Policy: Students shall not use school-owned computers in a manner that violates the school's 
Acceptable Use Policy. 

BB. Violation of Student Publications Policy: Students shall not violate the Student Publications Policy, Policy 5722, with respect to 
content of student and nonstudent publications and requirements before distributing such publications. 

CC. Other Misconduct: Any misconduct which is contrary to the school's educational mission is prohibited. 

A copy of this policy is to be posted in a central location in each school and made available to students and parents upon request. 
Key provisions of the policy should also be included in the parent-student handbook. 

Revised 2/24/11 
Revised 3/9/15 
Revised 4/10/17 

© Neola 2018 

Legal R.C. 2919.222, 3313.534, 3313.649, 3313.66, 3313.661, 3313.662, 3313.663 

R.C. 3313.664, 3321.13 (B)(3) and (C),3327.014 

18 U.S.C. Section 921 

20 U.S.C. 3351, 20 U.S.C. 7151, 20 U.S.C. 8921 
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Evolve Academy 
of 

Medina City School District 
222 South Broadway Street 

Medina, Ohio 44256 
P: 330-636-4213 F: 330·636-4215 

CONTRACT ADDENDUM 
(Agreement for Admission of Specific Tuition Student 
to Evolve Academy of Medina City School District) 

District of Attendance 

The Medina City School District Board of Education (District of Attendance) hereby enters into a contract for admission of 
the student(s) listed below with the Wadsworth City Schools Board of Education (District of Residence) for educational 
purposes for the 2018/2019 school year. 

The Wadsworth City Schools Board of Education (District of Residence) hereby agrees to pay the Medina City Schools' 
Board of Education (District of Attendance) an amount equal to $3,900.00 per month per full-time student listed below. 

The Medina City Schools' Board of Education (District of Attendance) acknowledges that the student(s) listed below are 
not to be included in their ADM certification, but will be claimed in the ADM of the District of Residence. The Medina City 
School District does hereby accept the student( s) listed below into Evolve Academy on the terms and conditions listed in 
the Evolve Academy Agreement and this Addendum to that agreement. 

Name of Student Address of Student 

1.  Wadsworth OH 44281 

DISTRICT OF SERVICE: 

District of Attendance Superintendent/Designee Signature Date 

District of Attendance Treasurer/Designee Signature Date 

DISTRICT OF RESIDENCE: 

District of Residence Superintendent/Designee Signature Date 

District of Residence Treasurer/Designee Signature Date 



De Ja Vu Entertainment Event Contract   
37340 Royalton Rd.              
Grafton, Ohio 44044 
440 748-3571 or 440 759-7191 

dejavuisk@yahoo.com  or @ www.dejavuent.com   
 

Kind of  Event:   
Party Colors: _____________  Info for photo Strip? ______________ 
Please send a song list of  songs you would like to have played.. 
 
Please check one:  D\J & Karaoke_ XX ____________Hula Hoops ___________   
Lights XX___Photo Booth ______ 
 
Date of  event:  March 1, 2019       
Time of  event:    8 :00 PM –  10:30 PM 
Customer Name:  K.Davis  - Wadsworth High School 
Email: kdavis@wadsworthschools.org 
Location for Event: Wadsworth High school gym 
Address: 625 Broad St. Wadsworth, Ohio 44281 
Directions: 
Booked By: K.Davis  referred by Mary Burton 
Phone number:   330 335-1400 
Event Fee : $   $400 .00 
Additional hours @ $100.00 per hour 
 
 De Ja Vu Entertainment agrees that we will provide D\J,and dance light services on the date 
stated for the time allotted, for the said amount of  $400.00. The $400.00 shal be paid to the dj 
at the beginning of  the dance in a check made out to DeJaVu Entertainment.Payee shall 
provide electricity, and sufficent cover for dj & photo booth equipment. DeJaVu 
Entertainment is only responsible for the equipment that we bring 
Thank you for your business. 
 Fran Beatty _____________________Date: 01-15-2019 
 
Customer Signature _______________Date:__________ 
 
Please send any song requests by email to dejavuisk@yahoo.com. Thank you 

















BMD PROJECTOR RENTAL AGREEMENT 

I.astupdated' 05117lULil#(~~jt5j1 b I /6 I, q ~ 
'J'}le f()l!()\\ii rirojector HI,,~n\dl i\~'?)I'('('nlerlt lthj<~ "Agreement") is d Illn(ll (lgrpernent lh,\t\\jll,lJ'j 

vou ("Reci()jellt", "Renter" or "You") and Bn,LJ(h·;,J;;'IY \It·di;l Distributinn. IIH. CtBMDt'} 
rt'g~lnlnl.L~ vour (!CCl'SS ;lnd ,Jnd use of projector-s. h.udw.ue. software :uld 

;'lCCt~SSOl'ICHi (Prcducts") "tncl f\"lntt'f assumes the rcspc)!1sthility to rc~a(t ,Jnd underxt.rnd 
thest> h:'t nt''; ;:Hld conditions ,lilt! llIUS! dccept thf';" Aglt.·~'fllent and m.ik« nLulifesl such 
.n.ccpr.uuc. Ccrtdin capitaliz,cd terms here under. in addrtion to thcl gCIH:11·..l! rnealljng gi\ en tlJ 

the m I It" r L' u n Ii. (I L S 11 .ill bed c fi n p d j n \ (0 U r () r d c r F o rm 3 S sup P II (' d by the R t' C i Pit: n t 
L() B~M D. 

(Al BASIC ORDER FOiRM TERMS 

nlzati()nii sh;'JII he the Hcclpjent. 
Pi;'r~;nn'! sh~'llIIH~ (In ,lutht)rIZed represt'llt:!l[vt· ofthe Oi'gani;/,dlic)j'j, 

The "St.ut j);ltc" shall be the rst j);'ltet> of th(~ ", RenLd Period". The "LJst O::lletl shalt bt, 
the "Total Rent.::d VV(.\CkS'~, resulting in a Mondav foJiov·.")ng the' First Date. 
0" Mount Pun:h;y·;e" ~Irc' both "I'roduct-." ,I~; included in lhl:, 

BY ACCEPTING THIS AGREEMENT OR ACCESSING OR USING THE PRODUCTS, YOU 

ACKNOWLEDGE THAT YOU HAVE READ AND UNDERSTAND AND AGREE TO BE BOUND BY 
THIS AGREEMENT. 

NOW TIIEREFORE in consideration of the mutual covenants herein contained, and other 
good and valuable consideration, the parties hereto mutually agree as follows: 

(.13) TEllJ\1S AN)) CONDI1'()NS 

1... ADVANCE RESERVA.TION: Rectpient shall place their Rental Order at least 4 weeks prior to 
the First Date. ;\ non-refundable $500 deposit is required on aU rental units to ensure 
availabllity for ;111 customers. Any orders placed less than 4 weeks are subject to an additional 
feef increased shipping charges and risk of inventory availability changes. 

2, REN'TJ:() ITE"'1 S: All Products listed in this Agreement and/or on the Orde r Form, listed ,1') 

"Rental Options' are the Rented Items and if selected by the Recipient the Rented Items 
require full payment of an associated Rental Fees and costs associated, and the return of 
Rented Items as required upon completion of the Rental Term. Further, The Renter agrees to 
keep and maintain the Rented Items during the terms of the rental at their own cost and 
expense. and shall keep the Rented Items in a good state of repair. 

3. REN]'/\ L PERJ(}[): Rentals arc weekly, Monda):' to Monday. Your Rental Period begins on the 
first Mond,lY "Ftrst Date") anti Haist he dehvcrcd to the nearest FedEx by End of Dav 



Monday at the end of your rental dates (the (Return Due Date"). The Products must be returned 
in their original shipment container, parcel or box(es) to avoid any late fees. If the Products 
arrive more than 24-hours after the expected date of delivery, the total amount due shall be 
adjusted pro-rata accordingly. 

4. RENTAL GUARANTf~E: 1\11 rentals are subject to credit approval and must be secured with J 
valid credit card. 

5. LATE RETURNS: If the Rented Products are not shipped by the Return Due Date, late 
charges are billed to the Renter on a weekly basis for the regular weekly rental cost plus d 1 ()lY(.I 

interest fee for the tull period of time until the sate and complete return of the Products. 

6. PAYMENT: Bf't1D accepts payment by check or credit/debit Purchase Fees are due before 
shipment, All rentals require a credit or debit card on file for any incidental or late charges. If 

the rental or purchase pricing changes prior to the date of shipment due to market retail 
pricing or industry inventory availability, which are beyond the control of B~tD" Recipient shall 

be alerted in advance of shipment and shall be granted the right to cancel their order without 
cancellation fees. 

7. ACCEPTANCE: The Recipient acknowledges that they will fully inspect the Products within 

fcrtv-e igh t (48 J hours of delivery and accept the Products in good condition and is fu nctioning 
properly. lf the rented Products are not available due to conditions outside the commercial 
control of BMDI an alternative "second-best' Product from the listed inventory options shall be 
delivered and the total amount due shall be adjusted accordingly. 

8. RETURNED CHECKS: The Renter wil! he billed $100.00 for all NSF checks in addition to 
processing fees applicable. 

9. RETUHNS and EXCHANGES: No returns exchanges or reimbursements permitted under any 
circu m sta n ce. 

106 SHIPPING AND PROCESSING:. All rental orders require a $300.00 round-trip shipping 
charge. If the order is submitted Jess than -l-weeks from the First Date. additional shipping .md 
processing charges shal] be due and Bfv1[) will alert Recipient of those charges by the date of 
slupment. which n1a~·/ be up-to 24-hours prior to the f~;.lrst.l.).<.]te. ~J. /. I a 

~oOO. ootfb 'Ie r \ 
11. ADDITfONAL FEES; He-delivery due to Renter ot being present for dehvery or pickup is 
subject to additional delivery charges of f€'M(;(,j.;m*k'>&~-Ulfl4Hf!hi:' ~/s/I~ 
It+tT.H p+.H't h'1~PFt'~e-t+lH1 all aeaiti8fUtl !,hi~'FfleFtt eh8fgc3 for reeelivsry per tll@ ibip~iH~ 
~rr: The cost(s) (lssuciated with the return of Producttsl is the sole responsibility of the 

Rentle},~. Hent~dl pro. du(tl?j)' l\CC~J~sb·.orje~. ~)r C;,.lbles,retu.rnfl .. ~.i dIrty.' (rn .. Udd~'~.JE.;,,~t .. L(':)))1 .lHlw<rapped, /~J/ 12./6/'8 
snar e or wit 1 tape reSIC tH:' wi I e SUOJf'ct to a c eanmg lee; f+1t+Hf·HtH·q 'b.::.:) .. { per item. 1/(/-- 
Cleanir g fees \Nill be hilled to the Renter .md paid witn the Credit Card supphed in this 
j\ g r c c r~ c n r. . 

,\~!_ i.. ~-fuJ. -t% ~~\ vt\\V.i of -\-IAis ~(~Vl+_ 
fU!\. lU /'1.F • t ,».; 



12. RI:PL/\CEMENT: The Renter shalf: pay full compensation for replacement and/or repair of 
any Rented Products which is not returned because it is lost or stolen or any products which is 
damaged and in need of repair to put it into the same condition it was in at the time ofrental. 
normal wear and tear excepted. The invoice for replacement or repair is conclusive as to the 
amount Renter shall pay for repair 0(' replacement, Rented Products must be returned in tht;~ 
same condl:ion. it was obtained i~: H~~.lpient':; !ihaH."~I~' IfHj~~lHjfY-iH:d !gmt'd}: II~I:t,'HHlless, (715)6 
Hf\.-H) z:d-ld dgdfH''1·l h}ldH anyalleganons. claims. r.1CtI(H1S, SUits, demands. damages. 
liabihties. obligations, losses, settlements, judgments. costs and expenses which arise our of. 

re.) la: ~ .t( .. :~ lor. r:.e .... · .. s.'. Ul.lj t .... : ... n:.~l.)i\,~~ r.~ ~ ,a : ..... t .. ~ r. 0 .. m 15.·.· ... 5.,.· ~.(.) ... n .. l.:e. '.1 at .. ed. t~. ,0 .. ··· .. t.t.}~~. I p .. [~O(~U.' .. C""~~.· .... ~ .. :.1 ... ~5 .... 1, .. :1. C.' ~ l,l ::e .... (.~.) i.j.:~.,: h., ..... ~ ._.) n .1 .: ~ .. Agre e me nt: .:>r.1.1 d. 1 •. 0., ., .... ".1, L d. the tlHJ t ,1fl..l t)U),lt 'p~.ud _",) U ", n In ~1~~l,~)l u ~L, (c .. \ It., J. <.l~. ,,1~.1 ,_,ll h .! t ('l./'S/, j 
II~J 

13. CANCI~LLATION: No returns, exchanges or reimbursements. Orders cancelled one business 

day after the Agreement is executed shall be subject to a cancellation cha rge of $250.00. 

Cancellation one business day after Agreement execution. is subject up to 1000/0 charge and no 
refunds shall be given under any circumstances. Cancellations due to arts of God (illness, death, 
weather. etc) wil! be charged only actual costs Incurred jf the purchase or rental is rescheduled 
within six (6) months. 

14. WARRANTY: Though BMD uses its best commercial efforts to ensure that the Products are 
delivered as advertised, they cannot gaurantee the performance of the Products beyond 
reasonable expectation. Notably, the image output size and brightness may differ 
unsuhstantially from the advertised marketing information, and therefore the Recipient is 
recommended to usc an independent source to verity information provided herein, BMD makes 

no warranty of any kind regarding the Rented Products, except that HMO shall replace the ..... 
Product(s) vvith identical or similar Product if it fails to operate In accordance Vvith the 

"rnanutacturer's speCIfIcations and operation Instructions.Further, Renter acknowledges and 
agrees th.H B~'B utakesno"warranty, express or imptled. regarding the equipment, including 
without hmitation any warranty or merchantability or fitness for any purpose. BMD's 
obligation to Renter shall be limited to the repair or replacement of Products which is defective 
when delivered to Renter, and Renter agrees that this shall be its sole and exclusive remedy 
ag.al.'I1. st B MD. A.ny personal Injury .. incurred during the use or while in possession of ou 1". A/ ... ' ./. / Q 

equipment is not the responsibility of BMD. BMDis nor 1 e.!pe",fele for ~alfwA~QgQAing or nOll- OJ ~/ ,/1/ 
~"etional f?podutt(!r, .J1td win do everything within its commercially reasonable power to 
provide a replacement item, but not Hit cases are possible, and if the Products are non­ 
functional, Recipient must call Of' email B~AD and speak with a technician or leave a voicem.ul 
or cmai I message at the U me of use describing the issues to qualify for any considera tlon of 
refund or partial refund, 

15, fNl)«;MNWK,;'VHONUs~2P.J.i4[Uh"{: Upon acceptance by Renter of the Products, Renter ~1(.1'5/t8 
agrees to inspect the Products per paragraph 7" All defects or malfunctions must be reported to 
Brv1D within that tirne frame as listed herein above, F~:'(?~}H"nt·slhtHllHjtq.HP!iVB~lr)a+Hl i.f>;' 

q ... [.:4 .. H. ,",.,.~.,.' i 

1: 
: ;~~~H;~::~~4;: I ~~s:: ::1;:~'f;:!:;~;1 ,I:! i~i:~~~~;;;~~:"':;:: 'i::::; ;:;::~t:~~ <:1; ~::~:~l:~~:: ~ :;,:~t: ~". /Il,. 

(/J" (~!$/rti; 
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16. RENTAL USE: ft is the I~HjHf'nt S}«'\'IP responsibility to learn how to use, transport. ~. II'! l,jrfij 
set up. strike the Product(s) <it their Performance Venue/Facility. 8i\1D makes available the 
appropriate stands, mounts or hanging devices for an additional fee. The responsibilities within 
the Agreement and/or the Productts) nlay not be assigned, transferred, pledged, 
I, "'PH; 1,,..I;t +lIed!!)' !'(J!J1t"::tJI.e.d, sublet 0 r len t to a nyn ne with out prior written con sent 0 f fl M IJ fl . L ~(j" 

1t-/t.:J/1(,) 

17. i\LTEHATIONS: Benter shall not make any alterations! additions or improvements to the 
Ren ted Prod ucts without written consent. 

LB. PROOF OF.' INSURANCE: Recipient shall have liability,' Insurance no less than $1,000,000 to 

ensure the full retail value compensation to BMD for any damages or loss of the Products and 
include the appropriate coverage amount sufficient to cover all liability claims for injuries to 
dthers t"",)(,lt the Products may cause ant,"1 sl',',all,inClud<,:,the prope,r insurc,anceto CO",v,eran,Y"',l,C"JSS,,, /1., .,' . ,( I 
incurred as a result to the 'Rented Products and/or this agreement with Srv1D, Th~·H{-l+;h"r ~ n Silfj 
~I~;it·{..i'-; to }HlkA-h;lFnl-~~SS BwIJ}-dg'd~~V;t";""tny,{Ad! Hi.l.; F2L.+h:··d; )~H)d BMD reserves the right to obtain ;1 
copv ofthe insurance certificate with BI'v1D included as a "also-insured" party. 

19. UEFAUL 1": Upon Renter's default or breach of any provision hereof, or upon the happening 
or any event expressed in the following paragraph; hereof. B~1D shall have, in addition to all 
legal remedies available to him, the right to take possession of any or all items of Productfs ), /-2) 
\\fitbQ.~t.4cn~and or fHltice", wherever the same may be located) without any court order or (...tI\_ 
(,J the r n r oc c~s S o,f 1', J' H~d,··{4f;l.H te-F·-heF-'2"h"~" "Vvd·~'V"t~·S·"r:Hi \j,"t"Hl\::f 'I'+H +J+tffiaee.s· u(:t:: as ~H-H·ed"h¥,-&,·.,t"t.J.t dk,;-H i::r, 1'1I!~ 1 ~ t _', ~~ ~. " . (.. . '::;;;>! '0 
Furtl}s;.r.,-tt€!.. er this Agreement nor the Rented Items are assignable or transferable by 

",-'r'" . .-t,rf5er~atl(H1 of law, if any proceeding under the Bankruptcy Act, as amended, is commenced by or 
r; O(//~/.tJ against the Renter, or if the Renter is adjudged insolvent, or makes any assignment for the 
~ benefit of his creditors, of if a writ 01 attachment Of execution is levied on any item or items of 
'fbM'Q the Product(s) and is not released or satisfied within ten (10) days thereafter or tf a receiver is 

'()tr appointed in any proceeding or action to whicb the Renter is a party with authority to take 
}I()~'. possession or control of any items of the Productts}, BMD Shall, have, ',·'l~.d ,n13Y ,ex,'erdse anyone 
2, ~I or more of the remedies set forth hereof. This Agreement shalt at the option of the B.MD. 
~ without notice, irnmedlately terminate and shall not be treated as an asset of Renter after the ~~;tif~7IftJ,~oPtion, 

20. R[TUHN OF PRODUC'rS; Renter agrees to return all Products 11'1 the same conditon as 
received, re.ssonable wear and tear excepted. If the Products are not returned in good 
condition. prorated rental fees continue on a daily basis as determined within this Agreement. 
Brv1 D or its agents acceptance of the return of the Products is not a waiver by BMD of any claims 
that it. may have against Recipient, including claims for latent damage to the Products. lfrepairs 
t)f" l'UpL-lCelllents are required. Renter ;Jgrees to P(.,lY ,d,',I,!,IdbOfr material an,c,"l Shl,'I,J." pir,"lg ch]rg~~s. ::," n ,'_/" 
.:il) hi7dll',;LsJ.g11L(I'Hn;:IID:~Ul~):Im~1 r:q)Jlf Recipient shall pay BMD hili ~ / J 
J.Zt'plltCCl)lcnt ValuP,·r)s·HHt~"~l"}f+HH*H"t~, ~'H;~'";,,:'rf"i"~,:,l:t.,,l;i:.; ,. !;,dt"r·~L;ti~e. //..,/ ~,/t1 



21, OPf:RATORS: Unless otherwise mutually agreed in writing, Recipient shan supply and pay 
operators of the Products during the Rental Period. AU operators shalf be competent. hold 

all licenses and/or perrnits required by law and be employees of Renter during the Rental 
Period, Renter shall PH)/ an salary or wages and all other applicable costs and shalt provide and 
pay for all worker's rompensation insurance and pay all payroll taxes required by law and 
applying to such operators and employees. 

22. NO DAMA(~ESI ASSUM.PTION OF RISK: Renter acknowledges there is a risk of losses, l2P 
injuries or damages ansing from or related to the use or transportation of the Products and ~ 
assumes al! risk of such !OSS(IS, injuries or damages. Renter for itself and its customers reje·ds~u. f)' (L 

It, 5,/1 u 
.1(~:jJ.U.n.~~5wgj\.lf)d+td·t!>"lT1·ge·f-Hs 4:FofH-any and all responsibility or liability for such losses, injuriex 

().r~ damages \-vh. ~ch L,ic.~e.ns.·'ee or .. · .. it .. S .. (ust(.)mers may eX.J.)erlc.) nee arising from or related. 10 the fz:t..J«,f 
tailur-e. use, maintenance. storage or transport of the Product!) (ltJf -1-0 _~'{"~ iJ~' f .~.' .--- '" 

/1t1/~V'r" f6,s I re;~t. '; ~I 
23. LOCATION: Renter shall not remove the Products from the Shipping Location or 1/6/1' 
Performance Venue as ! isteri on the Order Forrn without the prior written consent of Btv1 Do 

24. ASSIGNMEN1': The responsibilities Rental Agreement and/or the Product(s) may not be 
assigned, transferred, pledged. hypothecated, sublet or lent by Renter to anyone witho ut prior 
written consent of BMD. 

25. APPLI(:ABLE tAW: This Agreement is governed by the laws of the State of N~:~vv '·l'q,rkL)!110. 

(Cl ACCEPTANCE 

1. COUNTERPARTS: This agreement may be signed in any number of counterparts, each of 
which is an original and all of which taken together form one single document. 

2. CONCLUSION: Recipient assumes the responsibility to read and understand the complete 
Terrns and Conditions of the Agreement and must accept the Agreement and make manifest 
such acceptance! and agrees that: payment to BrvU), acceptance of Delivery or signature below: 
shall constitute impllcit acceptance and execution; and therefore allowing the fuJI enforcernen t 

of an terms and conditions contained herein. (a) An executed original of the Agreement s hall be 
returned to BMD. (i) Bl\1D sl'lall be under no obligation to take any action pursuant to. the: 
Agreement unless accepted by Brv1 D. (b) The Agreement shall be binding on and shall Inure to 

the benefit of the heirs, executors, administrators. successors, and assigns of the parties, 
however, (0 nothing herein shall be construed as consent by BrvlD for the responsrbtliues of t-t-l(' 

l\greelTlent or the License to IJe assigned. transferred, pledged, hypothecated, sublet or lent by.' 

Recipient to anyone without prior written consent of [Hv1 D, i nc] uding: (ii) Recipient sha li not 
fljedge O'r encumber the Products in any way. Cc) Except for government agency or insrttution. 
including public schools: the Reriplent signatory named hereunder, both as individuals. jointly 
;.HHi severally, and as a or trade na01C, shall each personally guarantee the faithful 

performance of the Agreement irrespective of the Rocipient name first written above. l d) The 
;\greelnent shall be governed bv the laws of the State of 1\1 .¥trrk leJ Recipient's def'dlllt 01 
breach of any prOVISIon hereof. or upon the happening ()f event expressed herein: (i) BMD 
'~;lLJfI have, in addition to l:tllleg;:d remedies available, the ri.·;~ht to take possession ot .mv or ;d! 

( Ail ~I 
'J~ttltJ ~ ~'llflf 



/ 
items without demand or notice. without any court order or other process of L:1\\' and; til) 
Recipient hcrebv waives any and all damages occasioned by s.ud taking. The i\gr('cfllpnt 
represents the entire agreement between the parties relaung to the subject matter hereof and 
may not be amended or modified. except by a written agreement signed by all parties 
hereto. The Recipient, intending to be legally bound, have caused its proper and duly 
authorizco officer to execute and deliver the Agreement (ind this Acceptance as of the day and 
year written on tlu- Order Form 

'rht:1JQ!\~g\J;rl~! r: !l~'n~by :ll:('(:ptt','; Ul}(}l'j illi,j1.tl~,jt,e\!ic~q,,!r)r;, ,if1 ,1(( (1{'1(:;}pc\:o,\vitf)_t('f nt', .llld 

,:,q il(J it ti)})'~ I d il! I"; 

!?~lt~:d 
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.~ltR.(~jJJ) t ~'.r i c i \_'! J ! 
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PI~()fECTIIH'<, I)I(;ITAL I>JUH'\ }'j\OH'CTIONS Pi\SS :\t~lJ/nl{ ('II\·,;TOivi Pf{OIE(TI(lN 1 )I:~.~·;IGI\ 

("PHOJF~c'ri\l~\~, ;\Nl) iF Al;PLft:.,\Hl,Lt (ii) CJ~HT/\IN Hj\f<l'j\:\'i\l~ Sf on SO[:T\\//\I\Ll~'~ lfSE[) 

'I'o CON'fl,:()L llff·; PHOJECTf(JN~') ("I)ld\YHi\CKi'J, SOLi~:LY' i"Uf~ IJSL IN CONNF~C'I H)\ \\TI'f1 /\ 
L A 'vV ~ •. I t f , I . ')' j' 1\( ) l) ! Ie. I .: I J J.I V !.: PI·: I { l' ( ) H t\ 1,;'\ NeE . 

. I' f -I {~ c US' j • ( ) ~\ ~ [.~ j.{, H ,.: N ' J' EEl L 1 ( : ENS E E, II L r { SON ( S) ;\ N [) / ( ) t~ t J H (~ /\ N I Z/\' r 1 (J N t S) ~ "I'~ t·, (: i j ).1 }.: N 'j " ( ) 
/\SS(Hv11~S 'TIIL Hf,:\j).ONSfBfLITY TO t·~F!\1) ;\ND UNfJER,')Ti\NrJ T1H~SE PUBI.lCLV AVAILABLE 
'fFHf'vTS f\i''!) c.n\~IJn·IONS OF THF: EN[l USJ,:H C:ONTENT HI:i\T'AL LH:r:NSE f\Gf~FFrvfFNl; AND 
~vliJS'i' j\C(':l~:r)'r 'l't1IS AGREEfV!EN'r ANI) MAKE !vIAN1FES'!' Sl.i(:fl /\I:CEIYI'j\NCE, ,·\Nl) ,:\r;I\FEU 

THt\T; (i') P/\YMLNl TO IH~1l), (Ii) /\Cc:r-:PTANcr: OF DEIJVFH\' o:: (ili) S!CNATI!I(I: HLLU\\'; 
Sf fA Ii I, CO :\S'!'! ';'1. rn. tXF)1 ,J CIT Ai; t< 1::1: \,j I':N'!, ACCEP'rt\f\ (: I;:, 

!~C'rif)icnt :t·;'·;unH::; the rcsponsibrli: 1(; f'i':Hl and undcrst.ino t ht' complete tern:-, ;llHt 

(unlJitlon:<, df t h drHj n.HL';! this t <Inti make n)(tqHj~,1 ~!H'h 

(fO .. '('1HdHCt', .Jnd .1gl·CfS th.rt: pdYlnf'nt II) H\,lD, aCCt'ptafH i,~ di lh'li\!~'!'y Uf' sign;HtH'!' h('l~l\:\', 

IJEFINITI()NS 

"Reciplent' sf1dil m.an the mer Hcnt'ce, Li(ensee,l)et·~,~ln!.s·l·.lnd/or OrJ':(illl?i}tl(ir;(~·~! who 
execute thl:: l.lnd/or use UH' Pri),iections 

!l Proiections" mean the 
[Jig! tdt Dl'OP~;, Pn) It~'ct:jons Pass ant: / 0 I' r.ustom Project 1011 

"Rental Term' ILdi mean the period of ume, determined in in r r e In en t \, t h ;1 i. t. h ! S 
License sh;dl;1 h)l' the use of the Prolections. The initLd [(cnLl! Tcrrn for SceniC Pj'O~('i:Uons 

<;t,d!! be -rv.ulable for \v\:;'(1k~~v' c'\t('l)(,ions ttH.:)redft,Jc Unough IJrv1D or its ,'ulthu! l/i,'d 

resellers. Th« !tHt j;d Rentat Term IH:r iod tur ;.,IJ other Pro] CCi ion s shall be Iimited to the 
rollowing: t i) Drops non-exclusive hcense is granrt~d for perpetual use bv t:H" HCUPie.ntt- 

whereas the "'H)}ertinns cannot be ,;n!rL transferred, given o r cueumbered in an. \VdY Of' 

method without the expressed consen t of B~;t[), and; [ii) ProJ(:·c1. ion Pass non ... ex. lu- iv-: !i!.'t'f)sP 

:,llall ,l·V.,'(,i,,:h .. '<, ul'lit;sS Jddjti{)n~ll \\,t.'('l\.\·~ been liC(3t1sC'ci tn .nlv.mce throuuh Hrll!) (ir' :ts 
;luthoTizcd l'i.",l'Irr."r:';,. .ind: tlJJ) the !{t~nLll Term :~hJll df"tcrnHned hy n\~t) t i)if1 

f i Inc' nf thE' 1.1 ('\'n ill He' n ta}, i l'i 1'1;\ }<t ,',.\ ~~!.l <',. through the r: \1 r } j I: t I \ t net i,;}-UHll !Tlt-"f«(' \\( ·I·) .... ,!!,;·" 

"Playback ('(\f' 1 fl •. ill nlCLU1 the LL~"l(~C h't_': to.: h.ndwar.: l)f ~r,tt1.\ .u. ;.)!:; dcftl1t,"d ht.:'j,}\'.. i('i'.1 

period .!'-: cklt;rrlltred in {'(tiljunt tioq with the nt-nc'\! 'r~'ITll ,·\d.diUonal i\ 
t (l f(', l<;~ ;.J 5 (k:' 1 ~ ., 'n L c'd B ~"1 n I n d { , 

" f: U b! j ely ] \/ d I Ii '! i r: ,!: (, : b" 
j ~!..',,,,! ~ If (:~ r <;; <h. ~; l 'd : . d 'd 



;1) .; 

TI]'{lVIS AN 0 CONDrrlONS 

1. l.ice nve. Suhjet'! tti til,' (('crus dlHI (·(UHlit.inns set III! til !It')'I .. 'urH!t,f'; t,1 l UH,' l.icenso: 011'11(' 

Pn'!t'I.'tli.l1i\, Hrf)d(h\',fV :\l('d!~'l Distrihut «.u, lnr !"BfvlI)'I, 1/,'111 co nvcv Llll; r\CCt:ss~try rl..~I)l:; .md 
.ind grdtl1 ;; n on cxclusrvc ltC(:fL;l.1 (dLiccn',)l,"'} to the Hccip t) whir.h lild,\' nnt ht' 

assi~~rh:G, ;In£1 pro~ndt'd ill exchange for; (,iJ acceptanr« of this Agreenunt dod (Ji) tlu: j:ull 

paYlllcrd of any H101It'_\' dllt' and. owing. wrncb tnChldt.'~;. tllf,> Content HcnLd 1 .. 'ee, whicl: is p.nd to 
BtvH) di t via hH Ct'tH,'1 c-rornmcrce o r through an .iuthortzed re:')i,'f!er .ind. if apphr.ihl»: the 
Plavb.nk Fee; which :)lldll collectivelv constitute the '"f<C'llt'd Fees". (b) f'roj{'cUons slui! include; 
en ;l(l Id the cnntt~nL .. u( !,11t file(s]. vidco\s.l, L i'il!fl '.;lllnd r .I Ldl rn~;ldid ()l (d) 
utfl'!:'l itH_,di,J pr.ivi \\'i!I(11 m.iy int!!fdt, retdt('d \\'rnlt'll Il)Jtl'l'L.ds 1)[' duculnenlati()!\ 11 
'fhi:) ll'nlldcnt itlt~:; the totiiHy ur the rights ~lnd !..;cc:nsc grdl1tcJ{1. Jnd aU other t') ,11'1' 

resc:i'\i,'d t(! n;\!tJ L1CtJhC granted tt) I'Zllc'lplent (11'(' for tht:., Proit~ctjon"~ Jnd <hall be li) flO!l 

(' \ C 11.1 '., \. l ' I ; n lit c (j t (j t 1-; I.: US {' d 11 (I'd U I' i n is [! '[ C J S (1 ~:::, (,' ! ! I ( 

t', '. ( ; i ! q, hJ n c ! it j n L i) n I u net i 0 II "V! tl: t h l' PI d Y, J n d ; ~ u -. c d 111 It s fo r rn 0 n L', u itl C' ~,; S 
rnodUi',:U UMIl (d J The' Term ot: In tjH~;~ ,'\grecrn(:rlr :·JL·j 1 begin on U'h,' cLnc of cxccut.on. .m d: 
I \lJ ~ .. h(' !,:I,'enS(' ';halt cCHlliTit'nCC ()11;] (Lltc' Uiat i.'~ not \{'! ('{'ftain bet\r\'\,(Jil tllc fir~t d;Jt!, of tilt' 

Ht'fH,l; 1\': H}l!' ,ttHI thr,:c' (>:: busines-, ( letter, dnd t.' r'iqg on the 1,\,,;1, eJtht' Hc'!}!..\[ 

PC;'!(Jd it ('HenLd Tel [11 Any 1<{!IlL! f'-ec's due :;,h~!U ;)(:. paid in ;.H~V,.LrH,>:.:' of d~ltc of 

the h:Z'l'lt.l Tenn. fc) 1\,1' Ull~' discretior, Or Licensor, -nt nld_Y be addir.io n.vl 

whirh h,·'lll hf~ subJect tq dU Icr01S dnd c(lll(iitions hen'ln. Jnd billed :H i'Clldf d!}d ';lli.h 

l'tgh ;-, n I; I I n(1 u dt'·: l i I I ill nges, mod itro ns, .uld itio: \ t)~' f vatu res 01 lH'\\' !. un.:t ion ~d 

dfHJ;' 0 r; ! j i I ex tc ns ion or l.n.ensc chlttiS (If f{en t~'ll Te r m. ( I{ecipjc nt .1.~~r(iCS and .ickn 
rh.it (:) .uiv vrol.it ior. 01 .inv copyright J OJ U'l(; tort-going DLi,\ n,'silH in the HI}i)H..'~. 

f,t:nl1ill~d i(Hl of this ("i,'IIj('nt .ind Lic'Cll'>C' conneUt'd dlt'l ('vvirht ,H1fL i if) nr'viD sl'\.dl pni he 
li:-}b:[')!n f{vi'ipicnl 01 n,\.' hud p.utv (or lily direct o: indlit'ct cost.s JI'tCdng Irorn 
ternu 

Lit ('1'1",(' includes thr- I't'nt.d of Proit\tifJll<;, U It} 

e-rn.ii! ;ltj{iress provided to Bf'.if) via jt;tcrr:t.'t ccommcrrrr-urrhase. !;'(1tl-l ,In 

n MD, d i H! II ~ P pi i C i d ( , i i \, !: r 
Hec!p 'ilt .it 
~) u t hI, i !' i '/ c' ( j 

to n 

! , 

or 5\)/1\\ !l r : o! 1'\ ··;ule expen~I'. 
iJUt fng the R('nLll Tvrrn. ff 

FOi ::)' ~', upp!it~d tn,' H:\l 
U 1 h) iI, , ; I f \! i (~. t j () n () it! I ' ,~ t~f' t 1 he iT \ I d I l (1 l' (" t li r n 
P j'io {\' j -~ LJi't pf j :' 1>,,!\ (;:'d 



} ~lnd/Ol sott\.\';~ '):) cIunng til Rental Term .IIH.L ftil In L''\n~'';: !;1 

I;ic;n'; nruhihirr tlcilng CXC!U>;10n ,;t'adrlitJnn,l! iPl('S to!' h~li. !·~t:p :ir an:;hl'./;31 !)Ui'j~;L~l 

(en !:Ui' this t do(":~ not i-ill.'hhlp ;\flY vq t n'qu!! "tl hfi' 
\If'\\,ltif'~ LIP;) Proiection ng (l CCjll11Hl\(''lS, t~!bjL'ts, telc'\'i';ions or (il) llti:(.,': 
JUci nl phe "I;;qulpn:t·nt") H(~cipi('nt m.iv «bt.un Equ norn Bf\lI) (H' .in 

,dh'lIl,dl\'i,third ,11. f\ecipjenr,,~ >\ij!t' 

dud f, U t' ( r t 4, It i (H I U f l h t' 1Y P 
1(') H('! Ipit"JH, it;; ri:'\I)o!I',,;bltl for ,ill,'. jipv1irlt' 

~l~) appJ 

3. i\ccess. Pn)l('('tj(ln'~ ,n~d i"klyb,H k I1Lly plquirc.l(! i\',dt(1!1 (\,HHru1lt'd bv Uh:' i\cCt);-..:) I<C\/ or 

,j nul hi.' [ .u I th {}firCi t iuu I'll(,'( 110d d'-; det c' rm In vd n~ivll) I ;i n d Irs uch Pf'!)('!'IJ U ff.·(S) i~ nol f{ i 110\,\ f~d j 

thvn the Itc"rns \<viU to Iunction n nt.: .i..tivation h~t;,; cornplcrcd. i"ll Upon ('\Pll',;lti(Hl Df 

the l~t'nt:allcrnlt (1('(('<:';<;, usage and License ttl Projections \NiH bl:fOfllC nul] and void, ,:llld tli) 

fHn\'fiot'ld~ity' of the Pr(),Iec'f i(]n$i and it ;l,)p!i(~abJe! the l'f:Jyh;lCk, {nay 1)(:' auromatlcally !'cv(.ked 
t nonce. (b) if Hh' last day the desued LLsagf? occurs after the F~t'nt;d Term, Recipient i"i 

required to make adv.rrio- reservation clS 10 avoid unpl.mucd lnterrunnous. and alert H:"lU ot 
rl'cpu:H;;t for addjtion;,!1 t rme, of wl. irh dddition;11 h'(';-:; [1) ust be prepA id prior to the ).:; r;:HHing 

cxtcn";iC'IJI i.) i ontain tedH}(\'(I,~!,it:al nH·(l~~iI't.:'S dt~:"1fgnec1 ('0 pn"\t'nt 

u n li c li m it S :J h j 1 i tv tin ~" L d ! 
~Hld tHlIIL':.r;tll the no more rh.in ,} nnite !HlrT1Lh1r (if times. 

4.ll(H'fh~.;afe. h.udw.ue pi (}vided :j part of tlu- P!,~.vh.:~ck "ILlrd'vv;Ht"") requ!!'!.'~, 

fvtUl'11 to B~'H) or tts sub-age: I f the "Hardwa Owners") the LIst d:1V of !'':cr:tal 

Term ( 1:~C'(jplcnL ,1,Ett'C't'S to i{CCP and ru.untain the Hardw.rre until its rc\turn to fLJrch'':,irc 
()\\jfH'I", i .Jt their O\\n (Clst ;H1<J expel'he, ,HH1,:. (ii) in J stale of np.ur. dnd shall: I iii J !u 

thtn hours cd and (1,:, the Hardw.uc !n 
tl(t it Jon and fu net ion. (b) Reci pic n t shall i nforrn H ~~'11 J upon de! 11;'1 0 f the (~X(1t't I C;'CJ t.on 

Ofi:1D)/ 1I:,lI"Civv;tr(\;1 ILn(hv,~H'L' O\\'lH'T"; ;1IHi B[\1D rC'SCTVf' the right to or observe it:) 

u>;e t ,1 ume. fc} F(q' Lhe .ivoid.mce or doubt. ILl \\ill be shippp(J on the first d~i::" of the 
Rent.rl 'lr-rrn. (d) IfR('ci fails to return t:Jle Hardware the last ofthe Rental Tr-rrn. (T) 

contrnued US~lf~C is dL~erncd periodic rcnt.r] subject to t t('nns ot thl"~ ,'\grcc~rnent, (lnd hd!cd 

the \\'t'cl\!\ rental rar«. on th.: r~~Y'H) website dU~'lng the 1'~('nLd Pi-r io d. in ,~HjdJtjcn ti) 

.mv It,l Fee i.:','\\t'[l:,il)[iS as (jett'rnll i)~/ Bi\,lD .it th.rt tune. .m- l: (ii} I'ro- 
rata ul.iuons for and other 1 ime-delnm tvd caiculations of this Agreement ;1 rc 
111fJde usinJ~ a :"Hl~day m onth and 7~dd\-: \v(!)k, (e) Hardw.uc must be returned in the Sdilil.' 

H('(illient\,vi.H incur ;Jtl costs a~\()(f~tfed with h-udw-ue, (i) not rt,t.u!'~'!f'd 
of the first ofthe Rental Term: [ii] lost or stolen; or filt) 

r h) r t? 1 u r 11 t C1 the '-; a In e .: \I n d t i 0 it (1 t the 
Ii 0 r n 1 ;l! \. \ I' if' d n d te'd r (f) H t" ( i 

Iu net !(~ t! ! t Jfcl \t/;'.~ n.' J 11 IJ H 1\1 D \v i II USt: ('l) rn 
th;'i , (; If Harriw.: 1 nOI1-IUl1Ctl(HLtl upon DcliVI;:" 

,:d that tint·:,) ttl (!u.'!li(y tor cinv co; ilt p,d'fial f('itHld t)f 

IilE,!efrqltl,i,~:"ss···g~J,t}'H+td,tliJF~:J\~~rtf~,,(l\.yHer·~, 'O":"';·"';"~'V"~:'~"":"~~!:.',L_';.".'.>,,'·,::,\, 

!'('flt";lrS;Ji\ ' 



! ; <;, .. i ~. :..,';" z till ' in- i r It , f U 1 i}! ~ I } ){ t ! f ~ ( \J U n L' r s, J n d it (I") U r: l~ r d {} c~ ,,; n () t pro vi de') t,' rv i (I; r n l h l: 
:.~','li\ c-r. .lc];l! l'-! j()\/hJt'(1 1;1 the! Older lorm. the !tlnhvan:' will not he {k1llvCrf'd, 

,!t~cl !)i,' IrLI f' i I ;II t \'i,':und(·d I(H<'~ pru{'('ssing U)Sl> ;is d.i:,,'tt'rrnlllt.'Ll hy Biv1D, however 

i 1\ \ I'l,\\I,_I!h (' dik II) !<I'i'fPi~'I!t nrd pt I"lt'nt during dt:livel"V b :iub!c'ct to dddlticn,d dclivcrv 

\/ l~lf ,~~, . .'~. r~:)( ,:! i .: \i. r p pI lU.~(Qst\.lJF',~lI!:\id; ( i i) n)\;tnrk i ng tee or tc n ( 1 O} J H.'rCill) t, 

i.!~· PLL':LL i~ 1,'\"., .ur.t ; il; .Ill,\' ,HlditJ(lll.d ;i(J.lJ,~lJ .~tti_jHuru~,L.Q~h tlh+fges--t'ur l't'lh:livery 
(h 1 H t, ! ( ill' "!) i P I: ; t .!!l {f! d 1 ! ( !! d \'\' f l t ' ,'; I L. II I he (i} ! h e ~~ {} 1 (" n~ s p () n sib Hit y (} flit e He c j p d ! I d : 
( ! i f II l\ \l I c'd fl' 1 t I i ~ J t eft 11 t ! t' k F C' ('. (1 ) ! f R e (.,,~ j p i (' n t i~; per n 11 ned (' (H' I Y po S S l~ S S If H1 01 
IL1Jd\\',IJI." ~1rior lU u.. I·~cnr.; ·;tjch p"lS::;C~SSHH1 sh.ill b« subject to all prn\iiSlull.~ ot th:,') 

! 11; n t IH.d ! Ill' 14 > I. U i n t) t' t LH \ h V lUi.; J I t j a L (0 r t II d Ii t. he R t~ n L,II T ~ ~ (' n) I .s h (i n n () t d liH t g (' > (jJ 
l\\,)~ IPlI.·!tj II k!tu',.\'I!'d.t~t'l, L> ',;011: dnd !.'.\I:!UStVL' t(.'rncdy for Harc!vvan' tailurt: ~;h.:dl be n .. .\tncted 
'.U t!~l' tf.'fL.l1: {H cnt nt ILlrdv.',1I,'C' delivered dcfectlV(\ if .mv. (k: l!arci\varc or re!;Jt"ed 
.l(i·(H;;·~();i .;i (',ih!tO:'" t.'lUdii,\ij til . utl\\'T~'tpp(:>d, :)niJric'd Uf' \'vith {(JIlt: residue will h(, :-:uhjtJ(t ti) 

. I i_! \\ ,t J1 i i ) .i.! ! i '!', in i if i ! pur n '} ::1, :-) . [ IOr)(' r i! CIT! 

S. Cancelation. ! I.h'l:\·,.'r~·, no n,:'turn\~ e\'cb,lnge~; or rcunburscmerus sh(~lI! be provided tC) 

th.: i~i-i.i})l!:~n!. I) ('-:illc,'I"J1jl!('j in ,hh'/:lIhf' of Delivery. (i) must be rnade' with Brv1D dirh'tl:/, (ii) 

t,'11 r ! !.i· ) pJ,;ji nl thc' tuLd f·'~enLd FCL:"" and business days .ittr r execution js subject 

:n :.l (,llli.';'jj,.ttl(ili ch II'j!C' Cit t\\ '~percent or tne total PcnLil < Jnd (iii) 
1ih'1 i\dt,'1 .rn , I :.: rl:t~1 1\ !tl «ue-hund. tId f IOO!;,{,) pVICt:nt c'hdrgl' and no !'efUIHl~-: 

.dl (Ii' ;:~, tor: i;:Hl~,'r .u.v !.li'r,.'U! i';;i,:lljCC'~/, Canrcllations after five {5} bustness day~Jarter 
l'\('Cl!ttun !.)f :h;s I\gr~;cn;('~nt clue to arts of God U.Hncss} death or weather}. shal! be rescheduled 
\. " . ! ! h : ;) ',;' '; , iii 11 U ; 11, h ~ j (); the I ,; t' n L j j T c nl) cl n d i J i{ CCI P ; c n t l~ tid 11 h C' c h ; t r g l' d n n ty the 
! ,'\ i)1 (ii \ l '1'-:; r c:-··\.'hcduicd,.1 \(.'t'\. icc' t:hctrge uj fHly (SO) pf'rcent of the F:tJIHaJ Fc('s will b!' 
ill(tlf>:d ! t'; (1) tlH' ,:l\'nHL1~li..C 1..)(diJuhl. C!L.1!lges in Performance Dates winch require 
{ldJu~:;l!nctlt to 1'·::,:"r:Lll TCiTn '~h(1!l he cLlssirjed :1S cancelarions, (ei) Anv fLJrd'vv;;ire not ;H'ceph:d t'tl 
dl:il\'\'!\' .l;"t<\rr;p!' \\ JJI hc' iLl! gt·d in hill unless the' Hcc!pi('lH provides sev(:~n CT} hu~irH:";;'S eLf)"":; 

l.! II I( i'; t t) I,: \.1 D ; 'f t{ -h. (n;.~i' t fl (}:'l i \'('1 ,fdd H."~S, 

(" Addiuo ual Requiretueutv. T!i(' I'ZC'((j1H'f"d: ui'Hier.sLHHh ltS f'vquire(lH"!i\ dnd its suit' 
r \ p < H l ~~ d q it \ Il) C ( \1..', P L;_~ , () U l P u t .; f) d t.irn c the P ru J C c t lUll S, d n d I f d P P I i (d b k' JUS t' I re t t! r 11 

t'l ,1!):;;P(){ t :11111 '~~('l up Pldyh;{\ k (;,) lf :1pplic.:.)bte, Playback rentals . equire specific technological 
l"E'qUH l.'n1t.'llt.',; JS ii:;:tcd on the BfvlD \\'cbsltc. (b) Bf\1I) shall provide supportoftho Projectrons 

111d r~I~I,:vh,1CI\ \,\'iUllll ft:;Y,,[Hl, dnd will tHi:lkc minor adjustments to the Projections per the solt' 
Iii'; i'I;~ It! n\lD I'j f\n't print"'ciIH-'r:!!';,qn for the- Pl.;1Y must inr!ud(~ the ownership billing, (I) 

,"1 

arr.ingtmcn: \vith HrO~1d\'\'dy \1edl;1 !)istrifJutJ()11 

th.: cu.: ng, tinlln[.~i dpplJcltlun or lither dfsignJ hal 

.;tll ilh' Proj~;'ltil)nS, sh.rll l». Ltht·'k·cJ ,h d{n) "/\V r;~chni(iHl" 
f'! !.l~ !,'~l;l T,'~ 111(.1.11: tid :l'}:_ '0 IH' U)tl:anlc;d as tile <>rigllL!tornfthe I'roicrnons rn ;HlY 

\,\,;1.\ r 0 ; !<c( qncn! ;:) m. ly t;(~: .ver f·,dH'itO.:; ':]lO\vLng the Projecttons in use, and/or any news or 
}iuhL\it\-!~'LHl:tl.1IThitilri'·11 <).;!;\d t_ii\ "POH Bf\.fD'5refefl)ttht~reof" Recipient u 

i ~; s I) 1"[ ; \ ' 1 i , ( '. , f t' ; : I_' i j 1 ' , 
lUi \\'htt:lt l.t nas not unt.unrd 1 eh.:';Jst!:S 

" .. [,; i ~") h(''l'i' i n 

J(;.: (\ I,. (t!' 



[J) Heclp:r'nt I.JLlV n;)t (1) mo.ntv. rr.mslatc, suhlltTlhL', rent, 1(,~l'lCI or iO;Hl ;.;11 OJ .uiv 
portion ul lit, Prl}l (11', (Ii (TC';jfr .>Inv dcriv.ulv« \\,'(j l'((ilii ell I OJ dny p(d'tinn ('d tt)\_1 
Prt)lt'ctl()11 ()!'; II rC'Vf.'I·se il~,.'!:,"I', i ... lt.~·('();J)~)ilet dlS;lS~<r'r!1 : tl !)lhef\vi~v :1ttt.'!1~f .. it !O dISI_'()VI~"1 

the' souro. rl'l.dt't'ri,.d of tlll~ f)!'()lcctiun:,·;, or; (IV) remove (lr otv;curc B;VID copvrlght or lr.H,hIITLII·k 

JHHicesJ or Hjp t, light and trthh'nTdf'k Ot}tic('s of third p~ll tUH; that Bl\1D h~lS Included, I)l'; l.vJ 

lht.' the 
Altcr.u 

I it)lL'~ in .mv manner th.u i~,) Illc!g~ll or nor dl.ll !HH'il.t'd by this }\greenJ()Jit (t I 

Ino(Il.1;c;HIOUS ,.HId cd]!:.) to Prorecuons ;ll'(' '·,;uhh,'('1, to approval h'·.' Hfvl D, .uul 

Hl'ntal Tt"!'!;l, 

H.lndemnifir<ltiufltiruUc::dJ,.!;;t.l1Hlt.v. ,b cIHIsidl'rdti(l1) t"I' ils n'lllai and use oj [';'iljf'cti'Hh, ~!.9S/;'6 
! 'I' ,'I I I l' f" " . It. r : 1 I' .. " . I . d!H I .ipp H ;\i),~"J n'nCH c.HH! use 01 ' '\~~rtplt.'!lt de <I tne ~Iggr('.f;,lt(' tLl!)i,H.y of 

H~lf)l Hard'.\',n'C' Owners and 13M!) ;ltfili;:Hc'S, under or til tunt1ection with this Agrct'rn~'I1t, sl1:111 

I~.).l', 1i.I.l ..... H.t .. t~.d ,If.' ~ ,,:~ ~.:' I,ll. d,l, l;:ces, .. rf :) n.\.,>{.,· '{·i .. /;~~t."~){·ir.'. it:lit5~ it~;r~ .. "S.'.":t,t.'::)"ill.,.h.l ~·ln~. t,l.lt.~.' .. H.:~4"1.) ...•. ! .. ~tt.,t.rd~<v .. '.d~-tj .. _ ,C) .. V';:ltf .. ,~.t S (Hltl. £ .. 
t~ 7>4-!-·1·"1-I , ! 'f ItT It..-, ., <+t-+-It.,...~-j.;I-.}~'It',. d eA· "ltd ·f+O+H ,+1-1:" ,.1+1<' .' h • ~, r h'!:W"i,'H~' .",--€-Xt'""h •.. ,.,. • HI-i I· (f,I-- Y- / 
lhlb-iJj,t,testl"hH FHvlP H,ti+y:·ifH~HF-flS-;J I'f;!sui,t of aH:y(-.te+lh.Hlt~~~; f·It:+!'n:"'-l)r--d{!.\;HHt~ .. I')'H:+H·F)l'{ t)'l/ 1:~"i.+S(Hl . 11 ~II g 

i shi-Pflfng, (}v(~rdti+HL(-H1Et/Hr H":~·(Li:Jr t~lPP:ro+et:-tl-{)HS t)r·PLt'";:ih·iCk,,f Il) 

I~J,~cjph~nt h I'cqui!'t:'d l(l nbLlln tnt' .ue ti.ihiht v rn:~UiIHh't,' \)t J minuuum ~;l 00 

(ov(;'r·(.~ge ;irnnunt; ulficieut to COVt'!' (ill ii"lhiHty cJainls for ;lljUI'U:'S to others tlLd UI(­ 

Projf.'ctinf1'~ nr ILl r{h\'~H'C may CJU~:t' ;1. n d s h~,dj in elude t ht' P roper Insurance to (I) \'(' r "lDy lu~)~ 
incurred ~1.\.J n~\rdt: thereof. B!\1D dud l l.udv v are Owners !\,~~~t.:~r\'t,' thtl right: to oht.un: ~'op\' of 
the lusuran('t.: {t'rtllii.:alt, with "Br'!dt!\VdV tvludia Distrtbunon. Inc" influded asau "dl~~q-if)S'lte-d" 

; d n d . ill\ U (. h doc u n 1 e 11 t d 11 \ '} L' t n B ~v1 n \ -. i th inn \ ,:l bus in (l <,:~, (L 1 '/ "; j) f 
request; af.H,J H,l shall dUl} irn.rncciL:tY(,'!Y dnd .rnv Llcense shall be !!'\/ukct! upon 

t.iilure to prn.\'id <uch documunt.ir inn, 

(C~~~lr(Ung th.: f t.irdw.nc, Including without Iimitanon (HI\' w.: or merchantnhii \)r 

!itnc'ss for .uiv !)(lrpn~,;e, (;1) \:Vhile IP.i1D h;·n·'t' gone to gn:,:;l! to insure: stahl.: Op~Tdtlon of 

thf' ProJt<cU1) ,HHJ Pl.tvh.uk, no is c.d:ft·red or irnpli{:d IS to the s uu.rb ilitv I.d (ii' In!- 

r~ecipit'nt\ L:n' purposes, J 'Tilt' Frulectiofh ,Jnd P!,lvtuck provided dre ;,\.S I'.", .ind 
B~v1Df its supplier') ;lnd/or atfIHatt."::.:, rn.ikr no warranties. COndlll(nl'i, represent.mons. or ror ms 
[express or lrnpl (tid whether by st ;j ute. (OnlnlOn law, cus tum. u ';,.)gt':, or otherwi "-,,,_)) J ~ t (l j ts US'I;) 

or perform.nio-: uding without rir~l!!';:lll.l.)rt. tlon-infringl~rn{\!1t f)t' third party right: .. ., 
merchantaluhrv. Integration; satisf,l{;ton,' qu.ihtv. or ntncs: !n]" .uiv particular ptlr!'():~e, c>~«l.pt 
lor. ,.Hld 10 Hl·C' ('\tt.:nt. thAt (I v .. ',ll'rJnt\. m.r, iH)t h(' excluded (,]" lirnltt)d apphc'tl1; LI' 

l O. Co ncluxioa. F'~c('! Ptt'Jl ;ls'-;un1C';: f);.' 1 t 

n (~.,~, agrees th(lt; [L l\' Ph;'!l f t () aCCt'1I t.-H 1 (~. It I' Deli very or S}g n 11: I r! (:' iuw , 
It'lt acceptJnCt.' nd (1\ and th· .: l vr' in,' ,Illo\;vrng the L;~! ',:'n«lrl,:v1l1ent: 

or [I ter nl":; i/\,f \. (1 I'ltkHh {'unL:n ,:,1 !1( ,,,', r,ll /\n e>;ec~;t~'t; (':;t of this 11!~'~it :i';;-i!1 

i. Ii! i;.,t:,y ,illY .ut io n pur-.« Uit:r IlL' 
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ERG 
ENVIRONMENTAL 
SERVICES 

COST ESTIMATE, WASTE TRANSPORT & DISPOSAL 

I DATE January 15, 2019 IQUOTE # I QT - 14587/0 

CUSTOMER INFORMATION DATE: 01/15/2019 GENERATOR / SITE INFORMATION 

CUSTOMER NAME Wadsworth City Schools SITE NAME Wadsworth City Schools 

MAILING ADDRESS 524 Broad Street SITE ADDRESS 524 Broad Street 

CITY, STATE, ZIP Wadsworth, Ohio 44281 CITY, STATE, ZIP Wadsworth, Ohio 44281 

CONTACT NAME Scott Larch CONTACT NAME Scott Larch 

PHONE # (330) 3351377 PHONE# 

EMAIL ADDRESS sl a rch@wadsorthschools.org EMAIL ADDRESS 

SERVICE DESCRIPTION 

3,353.17 

3,353.17 

PRODUCT OR SERViCE DESCRIPTION PRICI NG QUALI FICATION 

ASSUMPTIONS 

Service includes: Classification, Segregation, packaging with supplies, Paperwork, Transportation and disposal. 

ERG MICHIGAN ERG OHIO 

13040 MERRIMAN ROAD, SUITE 200. LIVONIA, MI48150 

734.437.9650 (P) • 734.437.9651 (F) 

527 E WOODLAND CIRCLE. BOWLING GREEN, OH 43402 

419.354.6110 (P) • 419.354.5110 (F) 

www.ERGENVIRONMENTAL.COM 



TERMS AND CONDITIONS 

If transport pricing contained herein reflects transportation of the waste(s) on a Less Than Load (LTL) basis, transport will be on a combined 
shipment along with other waste generators, to be coordinated at ERG's scheduling convenience. If transport must be coordinated to meet the 
waste generator's scheduling convenience, a dedicated transport event can be performed for an additional cost. LTL pricing includes one-half 
(1/2) hour of on-site loading time per vehicle; additional on-site time will be invoiced at a demurrage rate of $10S.00/hour/vehicle. Waste 
disposal surcharges, if any, may not be included herein and may be invoiced separately from the base costs provided above. Backup 
documentation is required in order to assist with proper waste characterization. This may include but is not limited to; recent laboratory analysis, 
product MSDS's/Product Spec Sheets, detailed generating process documents, etc. If analysis has not been conducted on spent waste streams 
within the calendar year, updated analysis may be required for approval. 

CUSTOMER CERTIFICATION AND ACCEPTANCE 

SIGNATURE SIGNATURE DATE I 

PREPARED BY 

ERG REPRESENTATIVE Randy Post TITLE Territory Manager 

ERG MICHIGAN ERG OHIO 

13040 MERRIMAN ROAD, SUITE 200. LIVONIA, MI48150 

734.437.9650 (P) • 734.437.9651 (F) 

527 E WOODLAND CIRCLE. BOWLING GREEN, OH 43402 

419.354.6110 (P) • 419.354.5110 (F) 

www.ERGENVIRONMENTAL.COM 



General Terms and Conditions 

1) Acceptance: By signing and returning a copy of this proposal, Client accepts the General Terms and Conditions and the Scope of 
Work provided herein, subject to final credit approval by ERG Environmental Services (ERG) and incorporation of payment terms (see 
item 414, below). This Agreement is and shall always remain that of independent parties to a contractual relationship . ..eli'l it 31.811 
f:im8\l_[~ fe: air1!tJsts and EstpihS,s trf):OIlECliu9 any a",etlAb oued to !R!5, h Ieluding, witliudt timitatieA, eetJrt eests 8nd­ 
-rSwaMlm! attvmej fee ~ 'JaKIL't 

2) Scope of SeNfces: ERG.s proposed Scope of Work and associated fee estimates and schedules, are based on ERG .. s understanding 
of the Scope of Work, waste characteristics, etc. and ERG.s Client (and/or Waste Generatof .. s [Generator], if different than Client) 
needs and objectives. If, as a result of knowledge gained by ERG during management of the project/waste, and/or other information 
becomes known, and ERG feels that a change in leveJ of effort or direction is warranted, ERG wiJI inform Client of the proposed 
changes in the Scope of Work so that negotiation can be accomplished. ClienVGenerator shall make available to ERG all information 
regarding the work/waste and any reJevant site conditions that may affect the Scope of Work. Client/Generator win provide ERG aU 
information that is known or readily accessible to ClienVGenerator that may be reasonably necessary for completion of services to be 
performed by ERG. During the project, prior to removal of the waste, or at any time thereafter when new information becomes 
available to Client/Generator, same shall provide prompt full, and comptete disdosure to ERG of new information that could affect 
ERG .. s performance of its services or could pose potential hazardous conditions or risk to the heafth or safety of ERG .. s employees, 
agents~ and/or subcontractors. 

3) Quotations and Proposals: Quotations or estimates of fees will be honored for a period of 30 days unless otherwise agreed. Unless 
expressly stated otherwise, quoted fees constitute our estimate based upon our understanding of the work to be performed and are 
subject to revision if the scope ... of-services is modified / redefined or subject to wage schedules (see Proposal & Billing Notes, 
above). Verbal quotations are not binding until confirmed in writing and signed by Client Pricing changes must be in writing and 
signed by ERG and Client to be considered binding. 

4) Payment ERG invoices are subject to a $75.00 invoice minimum. Also, hourly labor and transportation rates are subject to a 4 hour 
minimum per event Client shaH pay ERG in full within thirty (30) calendar days of the date of each ERG invoice. Any amount not 
paid within thirty (30) calendar days of the ERG invoice date shall be charged interest at the rate of one and one-half percent (1- 
1!2%) per month, which shall be applied effective as of the date such payment was originally due. These payment terms are 
contingent upon ERG .. s review of Clients credit history, pre-payment or a retainer may be required prior to services being rendered 

5) Disposal Pricing: All disposal pricing contained hereln is an estimate based on ERG .. 5 knowledge of the waste at the time of 
quoting. Flnal disposal pricing is pending sample and profite review. 

6} Site Hazards, Utilities, and Subsurface Structures: All field activities will be conducted in a safe and timely manner. All site work 
will to be performed under Level 0 health and safety conditions unless specified differently in the Scope of Work. If the work is 
upgraded to leveJ C or higher, an pricing will be renegotiated Prior to commencement of any activity on the site, Client agrees to 
inform ERG of hidden site conditions, features and hazards, both surface and underground, that are known to Client and may 

\' ~(\interfere W!t~ the planned activities, may ~ d~maged ~ the activities, or may r~present a health or safety hazard If tl:! eei~eAEe ef 
(ftt -&4:JEh cOiidltlO"S ale uilkiiowii, eftS i •• ay, II i Us sole judg",eilt and 1St the ehellll expep\se, "eRef," er 8ffa"§e '''''It~ etA@FS fer­ 

t' •••• es9gatlaR' tg discov,er SllCh conditions or hazardS and tbe pmtectinp Ri'1YiFEa. Client shall be responsible for the identification of 
aU utilities and subsurface structures within the property lines of the project site, which are not identified by aMiss Dig. or other utility 

\
~~ marking service • .client aglees to iiideiiUiiFy ditd hold ERe In!ililless ~Olil diiy, aild all claitiisJ dalflages, losses, iJAblllties 8ft! 

\ ttf_ e*peR5e!, incltSciing attoii ie) feel, IIPisiAg 8yt gf or ra,ulth:~g fr:g~ SRY aaFAage 'e tltilitie! er !t:lB!\:fFN€8 Gtr;uaur., ;ayseEt ~)' ERG SF 
its s"b'9RtRaagr;; t~a' '"ere "at is@Atif.ies By 'te4is! Bi!1!1 8nether •• tility ~aJ"kiRg '8Pcit;8, Client or Others 

I
'L_}] Access: Client will arrange and provide such access to all areas of the proposed work. site (including roadways, buildings," railways, 
~ private prope~~sJi.... necessary for ERG to perform its services. Modifications to the site necessary to facilitate the work shan be n ~...at<lients ~E~'Gwnl not be responsible for obtaining access nor permission to perform work on or off the subject property. 

ERG and its subcontractors will be provided unencumbered access to the site. 

8) Site Surfacing Materials: AU field activities will be conducted in a safe and timely manner. Care will be taken to preserve the 
existing site surfacing materials, including but not limited to; asphalt. concrete, gravel, bare soil, sand, and landscaped grasses during 
the use of heavy equipment including but not limited to; ERG service vehicles, vacuum tankers, heavy equipment trailers, subsurface 
probe .• s tractor/trailer, excavators, loaders, gravef/dump trucks, etc., as applicable. However, due to the weight of the equipment 
ERG cannot guarantee that site surfaCing materials or other landscaping will not be impacted as a result of performing authorized 
services within the property lines of the project site. CHeAt 8~l'eeS to iilde" ,,,iCy aod hold ERG harmless from any, afid all clailns, n- l{tm/tJf 

ERG MICHIGAN ERG OHIO 
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I(~ ..daft ,ayes, lOsses, liabilities and expenses, Ilidudll1g attOrney fees, arising out of 0, .Esultill§ we", aRY da",agll tg ,i~e sudacj0'G 
"" ttlatea:ialr or otR@F 13AQSeapiRg E3wses 8)' ERG SF its 5~BEBRtFag9R$ as a r9sl:Jlt ef perfoiLliiii9 dati iolized SefYiEI&, 

'" 
9) Ownership of Samples: Samples from the Clienls/Generator .. s site. submitted to ERG by the ClienVGenerator or residue thereof 

after analysis, shall remain the property and responsibility of Client/Generator for purposes of special handling, hazardous waste 
transport and/or disposal. Unless otherwise agreed, sample residuals shall be disposed of Dr retqmed to Client/Generator upon 
completion of the analyses at the discretion of ERG. Samples will be analyzed under normal processing time of 5-10 working days. 
All samples wHl be retained for 30 catendar days from date of collection unless an extension is requested in writing. 

10) Waste Shipping Requirements: It is the responsibHity of the Generator to properly package, mark, and labeJ hazardous materia's or 
hazardous waste in compliance with Department of Transportation (DOn requirements. An containers must be suitable for transport 
pursuant to DOT requirements or recovery drums will be provided and utilized by ERG, at a charge of $165.00 per drum to Client 
Client acknowtedges that while ERG may identify or provide packaging, marking or labeling materials, it is the sole responsibility 01 
Generator to maintain compliance with DOT regulations. Same applies to bulk waste shipments, 

,') Selection of Disposal Fadlity. Client/Generator acknowledges that it is their own responsibility to select a treatment technology and 
Treatment, Storage, and Disposal Facility (TSOF) for each generated waste stream. Client/Generator further acknowledge that while 
ERG may identify potential TSDF.s that are capable of managing the generated waste(s), ERG may not and will not select any specific 
TSDF for any waste stream on behalf of Client/ Generator. Tit)e and aU other incidents of ownership to the waste material shall pass 
directly from Generator to the TSDF designated by the Generator (or Client on behalf of Generator, if so authorized). Moreover, any 
testing facilitated by ERG and/or transportation of any waste material by ERG shall not relieve Generator of any of its obligations or 
liabilities under the Comprehensive Environmental Response, Compensation and liability, 42USC 9601 et seq.; the Resource 
Conservation and Recovery Act of 1976, 42 USC 9601 et seq.; or the Natural Resources and Environmental Protection Act, MCLA 
324.181 et seq., and/or any other regulations which pertain to management of the site conditions I waste I etc. outlined herein, each 
as may be amended from time to time. 

'2) Recyding: Materials and/or wastes for which ERG has accepted title may be beneficialJy recycled through reo-use, re-sale, secondary 
recycled feed stock, smelting, extrusion, and other acceptable methods, at the discretion of ERG. Recycling / recovery value to 
remain with ERG. 

13) PCB Materials: Mineral oil for dechlorination must contain less than 1% water, less than 1% so1ids, and must pass saponification 
testing parameters or special pricing will apply. Analytical must be provided for aU PCB material prior to removal from 
CJients/Generator .. s site. If the analytical is greater than one (1) year old, ERG will obtain a sample of each item and a charge of 
$105.00 per sample will be invoiced to Client Pricing assumes a storage for disposal date of less than one (1) month, otherwise 
surcharges may apply. PCB wastes destined for Environmental Recycling cannot contain RCRA constituents. 

14) Lamp Counts: Counts for lamps processed by ERG are ascertained by gross weight of shipment divided by average unit weight of 
the type of lamp shipped. 

15} Standard of Care: Pursuant to the terms and conditions of this Agreement ERG will perform services using the standard of care 
commonly used by environmental professionals and hazardous waste transporters practicing in the State of 64icwRigaA. This 
agreement shall be governed by the laws of the State of ~:~: ~ £1 MJ tc q Ok.~ 

, 6} Delay or Termination: In the event of termination at the request or direction of Client prior to the completion of the agreed upon 
services, ERG shall be compensated for services performed up to the date of termination and ERG shall bear no legal or finandal 

tJI- -A.,.,liability for the site, waste, or any other conditions which result from the decision by Client to deJay or terminate the project 
t IJ7 JL-, Compensation shall include labor and expenses for completion of specific analyses and activities underway at the time of 
fj1r notification,..is "'ell IE all easts, expenses Slid da",sges restdtiliY f'Olil the teraai"stieAr ERG shall not be responsible for delays in 

performance nor canc:ellation of contracts resulting from causes beyond the control of ERG, labor disputes, and/or acts of third 
parties. . 

17) Reference to Clients; ERG shall have the right to utilize Clients name and a general description of the services provided as reference 
to other potential clients, unJess instructed otherwise by Client ERG will not use any documents, photos nor specific references to 
Client, CHent.s projects or facUities unless authorized to do so in any sales, advertising or company brochures. 

18) General Indemnification: ERG wiJ( indemnify and hold Client harmless from and against demands, damages, and expenses caused 
solely by ERG.s negligent acts and omissions, and breach of contract and those acts, omissions, and breaches of persons for whom 
ERG is leQaUy responsible. 04eitl will itldernhlty and fiold ERG hafltileSS 'rolii and a~aiA!it SeFAaRg6, ea",a~e5, and ex"c,,:sel c8o:seB 

4?t llsgfe/f. 
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19) Ownership of Documents: ERG shall have rights of ownership of all data, project records, work products, reports, or instruments of 
service and such materials shall remain in the possession of ERG for a period of seven years. Client shall have reasonable access to 
original such materials during normal business hours. 

20) Fuel Surcharge: ERG will invoice a fuel surcharge on transportation, and equipment rates when the average cost of diesel fuel 
exceeds $ 3.00 per gaUon. Please reference our surcharge schedule for specific info on these fee~ 

21) Confidentiality. ERG agrees to maintain in confidence aU information gathered and formulated as part of the authorized services 
except where disclosure is mandated by law. ERG further acknowledges that the information presented in proposals and reports is 
exclusively for the use of Client/Generator (as applicable). ERG will not distribute nor publish reports without the consent of Client 
except as required by law or court order. Client acknowledges that all reports filed with State and/or Federal regulatory agencies on 
behalf of Client or Generator, by authorization to ERG. become public records subject to dissemination through the Freedom of 
rnformation Act 

22) Conclusions: Conclusions made by ERG are statements of professional opinion based in part on the interpretation of data from 
discrete samples and reasonable interpolation of conditions between sample points. Data and conclusions are not transferable to 
third parties, different sites, or different regulatory circumstances. 

23) Site Delays and l TL Cancelation: Waste loading/transportation delays experienced at Clients/Generator .. s facility or at the 
Generator .. designated TSDF that are not the fault of ERG will be billed at a demurrage rate of $105.00 per hour for each waste 
transport vehicle; additional ERG personnel affected by said defays will be invoiced at the applicable unit hourly rates for that project 
Unless otherwise specified herein, price quotations prior to completion of services are estimates only and final invoicing may vary 
accordjngly. Cancelation of a scheduled LTl event after 12:00pm the day before the pick-up is to take place shall be subject to a 
cancelation fee. 

~ ~ -- End of General Tenns & Conditions 

ok .!-? e·· ~.-"'\ , .... 
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12/12/2018 Terms of Service & Privacy Policy - EduTyping.com 

NEW! Check out what's in the new and improved Edulypinql > Contact Us t$t~~ent L~?lnJ t~=a<::her L09i~J 

Free Trial 

Terms of Service & Privacy Policy 

Ed uTypi ng Privacy Policy 

EduTyping, a product by Educademy, LLC (dba EduTyping), keeps all user and account information 

collected strictly private and confidential. Your account information, including free trial registrants and 

licensed users, will never be sold, distributed, or shared with third parties. 

Information Rights 

This website recognizes and complies with the with GDPR and those rights, except as limited by 

applicable law. The rights under GDPR include: 

• Access: This includes your right to access the personal information we gather about you, and your 

right to obtain information about the sharing, storage, security and processing of that information. 

• Correction: This is your right to request correction of your personal information. 

• Erasure: This is your right to request, subject to certain limitations under applicable law, that your 

personal information be erased from our possession (also known as the "Right to be forgotten"). 

However, if applicable law requires us to comply with your request to delete your information, 

fulfillment of your request may prevent you from using Basecamp services and may result in closing 

your account. 

• Complain: You have the right to make a complaint regarding our handling of your personal 

information with the appropriate supervisory authority. 

• Restrict Processing: This is your right to request restriction of how and why your personal information 

is used or processed. 

• Object: This is your right, in certain situations, to object to how or why your personal information is 

processed . 

• Portability: This is your right to receive the personal information we have about you and the right to 

transmit it to another party. 

https://www.edutyping.comltos 1/4 



12112/2018 Terms of Service & Privacy Policy - EduTyping.com 

• Automated Decision-Making: This is your right to object and prevent any decision that could have a 

legal, or similarly significant, effect on you from being made solely based on automated processes. 

This right is limited, however, if the decision is necessary for performance of any contract between 

you and us, is allowed by applicable European law, or is based on your explicit consent. 

Processing Data 

For Users of this website located in the European Economic Area (EEAL all collection and processing of 

Personal Data is performed in accordance with privacy rights and regulations following the Regulations 

(EU) 2016/679 of the European Parliament and of the Council of 27 April 2016 on the protection of 

natural persons with regard to the processing of Personal Data and on the free movement of such data, 

known as the General Data Protection Regulation (GDPR). 

Data Controller 

The website processes Personal Data both as a Processor and as a Controller, as defined in the Directive 

and the GDPR. The website, which you as a User entered an agreement with when using the website, will 

be the Controller for User data. As the website adheres to the GDPR, it processes all data provided by its 

Users from the European Economic Area (EEA) only. 

EduTyping Terms of Use 

The Agreement is made by and between Educademy, LLC. a Puerto Rico Corporation, with its principal 

place of business at 151 Calle San Francisco Suite #200, San Juan, PR 00901-1607, and each user of the 

EduTyping website and software ('user"). A "person" is a natural person, a corporation, educational 

institution, proprietorship, partnership, governmental entity, or any other legal person or entity. 

1. Nature of Information. EduTyping publishes content and articles on the EduTyping student Web site for 

the purposes of keyboarding/typing drill and practice only. Contents may not be accurate, complete, or 

up to date, and at times, fictitious in nature. Where applicable, publication of contents is not our 

endorsement of the author, his or her contents, or of any method or treatment discussed in the contents. 

Some of the material has been and continues to be modified by EduTyping. The content on the 

EduTyping websites is copyrighted intellectual property owned by Educademy, LLC{ the owner and 

publisher of EduTyping.com. All rights are reserved. 

2. Illegal of other Harmful Use or Access. The contents contained within the EduTyping Web site and 

software may not be used for any illegal purpose. You may not access our networks, computers, or 

contents in any manner that could damage, disable, overburden, or impair them, or interfere with any 

other person's use and enjoyment. You may not attempt to gain unauthorized access to any contents, 

other accounts, computer systems, or networks connected with our sites or contents. 

3. Interpretation of Content. All contents contained within the EduTyping Web site and software, 

(including the information relating to a variety of themes, or other activities that could result in damage, 

injury, or death) is for informational purposes only. This information should not be considered complete 

or accurate and is intended for the sole purpose to provide users with a device in which to learn how to 

touch-type. 

https:llwww.edutyping.comltos 2/4 
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<z [J:sumption of the Risk. All users assume any and all risk of damage, injury, or death, from use of the 

" Typing contents. It has been warned of the limitations and risks in use of the information, and despite 

warnings, chooses of its own free will to continue to access or use the contents. 

5. Use on Other Web Sites. The contents of the EduTyping Web site and software are licensed only for 

educational use by either free trial registrants and/or licensed users. Reproducing content on another site 

or redistributing content is forbidden. Taking content from this site and editing it and posting it on 

another Web site is also forbidden. You may not modify, publish, transmit, participate in the transfer or 

sale of, reproduce, create new works from, distribute, perform, display, or in any way exploit, any of the 

content or the service (including software) in whole or in part. Framing of this site is forbidden. 

ctiOAS r'5l61ted to or 

7. Notices. The parties agree that any notices of dispute or other communications addressed to 

Educademy, LLC or EduTyping will be sent by Certified or Registered Mail. 

8. Governing Law. This Agreement shall be deemed made in, governed by, performed in, and construed 

and enforced in accordance with the laws of the territory of Puerto Rico, U.S.A., without giving effect to 
~ its conflicts of laws provisions or principles. 

9. Captions. The captions and headings in this Agreement are inserted only as a matter of convenience, 

and in no way define, limit or in any other way described the scope of this Agreement or the intent of any 

provision hereof. 

, { l' t \. 9 
10. Change of Terms From Time-To-Time. Educademy, LLC may alter any term of this Agreement by A/12- 
~~:~ v~" ~~\ -\-y ~ ..t\"f,,",'c-~ // I r 
_pos~ a notice that there is a change in terms on a page containing the contents. Any use of the 

EduTyping Web site after the ~ of such notice is deemed acceptance of the new terms. ~' 
~~\- 

This website is © 2018 by Educademy, LLC. All rights reserved. 
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Wadsworth​ ​City Schools 
“Where Quality Education is a Community Tradition” 

 
(Updated ​December 2018)​ February 2019) 



 

Wadsworth City Schools 
New Substitute Handbook 
 
 
All of us at Wadsworth City Schools (WCS) join in welcoming you to our district’s “pool” of                 
substitute staff. We are happy to have you as a substitute. Being a substitute for the district is                  
a wonderful way to “get your foot in the door,” so to speak. ​Whenever there are openings in                  
the school District, we post internally first and our current full-time employees have first              
rights to the position, per contract. If there is no qualified internal interest however, we look                
next to our sub pool. 
 
There are eight (8) school buildings in our district – five (5) elementaries, one (1)               
intermediate, one (1) middle, and one (1) high school. You will be told your work hours when                 
you ​are called​ ​accept​ an assignment. 
 
The nature of our jobs requires that we work together effectively as a team. At the same time                  
however, we recognize our substitutes are individuals, with differing personal goals and            
talents.  It is our aim to always deal with substitutes on a fair and consistent basis. 
 
This handbook is intended to acquaint you with some of our practices, as well as to provide                 
you with a brief orientation regarding this district and its various practices. 
 
This handbook is not a contract, and no part of its contents constitutes a contract of any kind                  
between Wadsworth City Schools and any substitute. Your immediate supervisor as well as             
any of the administrative staff will answer any questions you may have. Please do not hesitate                
to ask.  We are happy to have you as a member of our team. 
 

 

 



 

How does the Wadsworth City School District utilize substitutes? 
 
 
We utilize our subs in the event of sick leaves, vacations, professional leaves, personal leaves,               
etc. Some long-term assignments are possible. ​WCS uses Renhill for all substitute teachers             
as well as classroom aides, special education aides, and attendants. Clerical, custodial,            
cafeteria, transportation, and crossing guard substitutes are called and assigned by the direct             
supervisor. ​For same-day placements, we begin calling our subs at 6:30 a.m. for WHS and               
WMS and approximately 7:30 a.m. for K-6 buildings. An important consideration for subs is              
availability​; we need you to be available sometimes on the spare of the moment. Placements               
can be for full-days or half-days, and exact times vary depending on the building at which you                 
will be subbing. There is no guarantee of a certain number of hours per week, month, year,                 
etc. when subbing for WCS. We utilize subs on an as-needed basis. All subs are required to                 
have ​applicable licenses and completed background checks via fingerprinting through the           
Bureau of Criminal Investigation (BCI, which checks for Ohio records) and the Federal             
Bureau of Investigation (FBI, which checks for national records). 
 

1. Classroom/Playground aides assist the teachers in the classroom. You may also have            
playground or lunchroom student supervision duties. 

 
2. Student attendants usually work one-on-one or with a ​small group of special needs             

student(​s​). You will shadow that student(s) for the day, assisting them in completing             
their tasks. Since these are our special needs students, extra patience and understanding             
is often necessary. 

 
3. Crossing guards work in shifts of one hour in the morning, one hour in the afternoon.                

Duties consist of aiding our children in safely crossing various streets in the district as               
well as helping facilitate the smooth transition of school busses in and out of our               
schools. Crossing guards may only stop traffic on streets at designated crosswalks in             
the City of Wadsworth.  

 
4. Food service substitutes will work in our cafeterias, preparing and serving meals for our              

students and staff and cleaning up afterward, restocking vending items, and possibly            
making food deliveries. 

 
5. Custodial substitutes will be assigned to a specific building(​s​) for cleaning and prepping             

the building for daily classes and other activities. 

 

 



 

 
6. Certified teachers will be responsible for following class schedules and procedures,           

ensuring student safety, as well as delivering instruction from provided lesson plans. 
 

7. Principals in the building are prepared to support you or provide intervention if you              
have difficulty with a particular class. 
 

8. Maintenance substitutes are partnered with an existing employee for the day to            
complete necessary functions for the facilities and grounds. 

 
9. Clerical subs are assigned to our various schools’ main or departmental offices and will              

perform various general clerical duties. ​Successful completion of a skills assessment is            
required prior to subbing in any ​long-term clerical or secretarial position​. Tests are             
offered once each spring and once each fall. ​Please contact the assistant            
superintendent’s office if you are interested in taking the next scheduled clerical exam.             
Be sure to sign up for the next testing when you apply, if you have interest in clerical                  
subbing. Your contact for that testing is Mrs. Sandy Hall at           
wadc_shall@wadsworthschools.org​. 
 

10. Substitute vehicle and bus drivers are assigned routes based on the vacancy. Vehicle             
driver substitutes must have a valid van certificate, and all bus driver substitutes must              
have a valid Class B commercial driver’s license with school bus endorsement.  

 
Job descriptions of each of the above categories are available upon request. 
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Substitute Staff Relations 
 
Substitute Staff relations are a very important aspect of employment with WCS and will be               
governed by the following primary principles. 
 

1. Each substitute is entitled to respect, courtesy, and dignity. 
 

2. WCS strives to provide safe working conditions, free from undue hazard to health. 
 

3. WCS will strive to apply and enforce policies in a uniform and consistent manner. 
 
District Obligations: 
 
In order to put its commitment into practice in a real and practical way, WCS will: 
 

1. Encourage two-way communication between management and substitutes at every level          
throughout the system. 

 
2. Have at all times an effective Open Door Policy which provides any substitute,             

regardless of their locations, access to any member of management in order to express              
opinions, question policies or procedures, or discuss problems. The chain-of-command          
is provided in this handbook. 

 
3. Have a provision to fairly compensate substitutes at every level, in accordance with             

wages as set forth for regular employees by the Master Contract.  
 

4. Train every WCS substitute and provide the equipment and assistance necessary for            
them to be effective at their job. 

 
5. Provide job descriptions with uniform and consistent definitions of the duties and            

responsibilities of each substitute classified position in the WCS system. 
 
Substitute Staff Obligations: 
 
In order to demonstrate his or her commitment to WCS’ mission and goals, a substitute is                
expected to do at least the following: 
 

 

 



 

1. Behave courteously and decently to coworkers. 
 

2. Expend maximum effort at all times to further the District’s goals and objectives. 
 

3. Display high quality performance at all times, whatever your level of staff involvement. 
 

4. Maintain an attitude of honesty, sincerity, and commitment toward the activities of the             
District and of coworkers. 

 
5. Observe all District rules pertaining to safety, time requirements, and other matters            

necessary for the safe and smooth operation of our District. 
 

6. Strive to make a definite positive contribution to the District’s success. 
 
 

7. Make use of WCS’ open door policy whenever and wherever appropriate. 
 
 

8. There is payroll paperwork which you will have to complete prior to being paid for               
subbing. If you are called for an assignment and have not yet completed your payroll               
paperwork, please contact Patti Weis, Payroll Supervisor, immediately at 330-335-1305          
or Ext. 1305 internally. This will ensure you are paid properly and timely for your               
services. 

 
9. Be flexible and available on the spare of the moment if necessary. We often don’t get a                 

staff call-off until the morning of the absence. 
 

10.Repeated refusal of assignments may result in your being removed from our sub list.              
Subs are renewed annually. 

 
  

 

 



 

Chain of Command, Classified Substitute Staff 
 
 
The chain of command represents the order in which information and/or concerns are             
expressed throughout the district. It is important that all employees follow this chart to ensure               
everyone remains well-informed as to events and concerns. 
 
1 – Your immediate supervisor (for custodial, maintenance, ​transportation​, and food  
      service) 
 
1 – Your building’s principal/administrator (for crossing guard, secretary/clerk, 

aide/attendant) 
 

2 – ​Director of Facilities​  ​Assistant superintendent 
 
3 – Superintendent 
 
4 – Board of Education 
 
 

 

 



 

General Information​ Substitute Staff Conduct 
 
 
Each substitute staff member has a responsibility to become familiar with, and abide by, the               
laws of the State of Ohio, the policies of the WCS Board of Education, and the administrative                 
regulations designated to implement them. 
 
In the area of personal conduct, the Board desires that substitute staff conduct themselves in a                
manner that not only reflects positively on the school district but that sets forth a model                
worthy of emulation by students. 
 
Each substitute staff member is expected to carry out assigned responsibilities with            
conscientious concern. Essential to the success of ongoing school operations and the            
instructional program are the following specific responsibilities, which will be required of all             
personnel: 
 

1. Read thoroughly and completely understand the job description. Ask clarifying          
questions at the orientation meeting with your supervisor. 
 

2. When reporting to a sub assignment, please report immediately to the office upon             
entering the building.  The administrator or secretary will provide further instructions.  

 
3. If you are injured on the job, you must immediately notify your immediate supervisor.              

This is protocol, even if you do not require medical attention. There are forms which               
must be completed within 24 hours of the injury. 

 
4. Faithfulness and promptness in work attendance 

 
5. Support and enforcement of policies of the Board and regulations of the school             

administration in regard to students 
 

6. Diligence in submitting required reports promptly at the times specified, if applicable 
 

7. WCS acknowledges substitutes have cellular phones with them during the day. Please            
only check cell phones during lunch and other breaks. Substitutes working in the             
Transportation Department may not use cellular telephones while operating         
district-owned vehicles.  

 

 



 

8. Care and protection of school property 
 

9. Concern and attention toward their own and the school district’s legal responsibilities            
for the safety and welfare of students, including the need to ensure student supervision              
at all times 

 
A substitute is expected to be considerate of all fellow employees, both professional and              
nonprofessional staff, students, and the parents and the citizens who use school facilities. In              
this respect, there is conduct becoming and conduct unbecoming a substitute of WCS. Any              
conduct which might tend to discredit the reputation of the Board of Education may be               
considered conduct unbecoming a substitute (for example, use of profane or derogatory            
language in the workplace). While it is impossible to predict the many situations that may               
arise or to describe all aspects of acceptable or unacceptable conduct, a substitute is expected               
to use common sense, courtesy, consideration, respect, and reasonableness in his/her           
relationships with other persons. 
 
Conduct unbecoming a substitute or failure to maintain good behavior will be addressed by              
your immediate supervisor and ​may​ ​will​ be cause for disciplinary action. 
 
Some examples of acts of conduct considered to be unacceptable behavior include but are not               
limited to: 
 
Loafing, idling in other departments, stopping work before the end of the shift, leaving the               
work site early for breaks and/or lunch, using school supplies and/or equipment for personal              
reasons, abusive language, unauthorized games of chance on the premises, ignoring safety            
policies, smoking inside a school facility, working before or beyond the work day without              
permission, leaving the worksite during working hours without permission, insubordination,          
falsification of substitute or employer records, theft of school property, and the use of alcohol               
and/or misuse of drugs on school property at any time. 

 

Use of Cellular Telephones 
WCS acknowledges substitutes have cellular phones with them during the work day.  WCS expects 
substitutes to not check them during work hours but during lunch and other breaks.  Substitutes working in the 
Transportation Department may not use cellular telephones while operating District-owned vehicles. 
 

 

 

 



 

School Closing 
 
 
WCS may cancel school due to inclement weather. Notification is provided to WCTV             
(Channel 16) and radio stations.  If the district closes due to weather, do not report.  
 
 
 

Two-Hour Delay 
 
 
If WCS is operating on a two-hour delay, please report to your assignment two hours later                
unless informed by the district personnel.  The day will end at the normal time.  
  

 

 



 

Pay Process (Wadsworth City Schools) 
 
 
Paychecks are issued on a biweekly basis, on Fridays. Checks are mailed on Thursdays, to               
your home address.  ALWAYS ALERT PAYROLL IF YOUR ADDRESS CHANGES. 
 
Pay rates for substitutes are as follows: 
 
Bus Driver $16.69/hour 
Vehicle Driver/Food Van Driver $12.67/hour 
Maintenance $12.03/hour 
Cafeteria $8.55/hour 
Clerical $13.96/hour 
LPN $20.27/hour 
Health Aide $13.96/hour 
Custodian $12.16/hour 
Aides/Attendants $10.53/hour 
Crossing Guards $8.55/hour 
Certified Teacher $13.57/hour, if used hourly 
Certified Teacher $47.50 for half day or $95.00 for full day 
Retired WCS Substitute Teacher $14.29/hour, if used hourly 
Retired WCS Substitute Teacher $50 for half day or $100 for full day 
 
Lunch periods, when applicable, are not paid ​unless assigned due to a specific student’s needs.               
Check with your supervisor for information on lunch times and available locations, if a lunch               
period is part of your work day. 
 
Timesheets must include your Social Security or employee I.D. number, dates worked, hours             
worked, and the name of the employee for whom you are subbing. A new timesheet will need                 
to be completed for each building you work and are found in the office. Give timesheets to                 
your supervisor or the building secretary; they will send them to Payroll for processing. 
 
Pay periods run from Wednesday until the following Tuesday.  

 

 



 

Pay Process:  Renhill Employees 
 
 

● Paychecks are issued biweekly, on Fridays.  
● It is the policy of Renhill Group that you will receive your pay by either direct deposit 

into a checking or savings account or by pay card.  
● Renhill Group does not mail checks or pay stub information. 
● You can view and/or print your pay stub online. This can be accessed by visiting 

www.renhillgroup.com and clicking the “WebCenter Log-In” button in the top right 
corner. 

● Your username is your first initial of your first name, last name, and last four digits of 
your Social Security number.  Example:  John Smith 555-99-1234 = jsmith1234). 

● Your password is the last four digits of your Social Security number. 
● When you are logged in, you can change your login information or e-mail address by 

accessing “my settings.” 
 
 

School Information 
 
 

● Wadsworth High School – 625 Broad Street  
● Wadsworth Middle School – 150 Silvercreek Road 
● Central Intermediate School – 151 Main Street 
● Franklin Elementary – 200 Takacs Drive 
● Isham Elementary School – 325 Sunset Boulevard  
● Lincoln Elementary School – 280 North Lyman Street 
● Overlook Elementary School – 650 Broad Street 
● Valley View Elementary School – 625 Orchard Street 

  

 

 



Supervisor for Each Department 

● Renhill Group – Aides/Attendants/Teachers​  
● Scott Larch – Custodial Sub Supervisor  
● Kelly Gnap – Cafeteria Sub Supervisor  
● Debbie Miller – Transportation Sub Supervisor  

Equal Opportunity Employer 

It is the policy of WCS that there will be no discrimination in the hiring, training, assignment,                 
promotion, transfer, or discipline of individuals on the basis of age, race, creed, color, religion,               
national origin, citizenship status, sex, marital status, handicap or other human differences.



BARNES&NOBLE 
BN.COM 

Bookfair Agreement 

Your organization has expressed an interest in participating in a Barnes & Noble Bookfair 
(the "Bookfair"). The Bookfair is an opportunity for PreK through 12th grade public or 
private schools and non-profit literacy and arts mission-based organizations to raise money 
through in-store and online book sales by encouraging their supporters to shop at Barnes & 
Noble stores and online at www.Bbl.com/bookfairs during a designated time period. 

This Bookfair Agreement (the "Agreement") sets forth the terms of the agreement between 
Barnes & Noble Booksellers, Inc. and it relevant subsidiaries (collectively "Barnes & 
Noble") and the organization listed below with respect to the Bookfair. 

Complete and return this Agreement at least one month prior to the Bookfair in which 
your organization is participating. 

Boo~ai~ Details I ,.' J -r._ '. . of. A d/ f!.: ; I 
Organization Name: C eLJi:r.a {II itAllYCli.?Ul 0Vz If!)· . 
Contribution Remittance Address: 15L Wll.LLl ~ .... 
City: Ltt/aiiolL/t!)1utl1 i State()/t_ Zip: (j t; Ut 
Organization's valid Federal Taxpayer ID or Tax Exempt #: /J<.J. a:;{'1:i1c,iuiribv ~ 

i 
Note: If claiming Tax Exempt status, Organization must provide copy of Tax Exempt Certificate .. 

Contact Person's Name: VMll/1L !h:i)ztlJ1 Phone:3 M 3:56/Y:: 
Contact's Email Address:_V8,~. -=I. ~~~1 ..... /~~11...1fO:.,a..-/:;;_.··...::;...? _ 

Scheduled Date for Bookfair: _ __.;:\~W~; _. ., _l _-·_),--+I.....;U}__,.;._· _1_1 _ .••••• I 

Note: Bookfair dates should not exceed one day unless approved by a Barnes & Noble District Manager ~ , 

I am taking my contribution in the following form, which cannot not be changed post 
Book/air: '. 
Barnes & Noble Gift Card ~ Cash (checkformat) 0 

If you selected Gift Card above, you are verifying that your organization can accept gift card as a form of 

\V111 this fundraising event with your organization trigger Commercial Co-Venture Laws 
in ... ' ... '. }./.O,U.'· .. r stat. e ... ' .. a.n ... d .• J ' equire State registration and/or bonding? 
'lTes 0 No B' 

If Yes is selected, B&N store representative should contact their Regional Business Development Manager to 
discuss necessary process/paperwork with legal department. And Bookfair should not take place for at least 
45 days to ensure all necessary paperwork can be completed in advance of the event. 
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In-Store Purchase Guidelines 
• Supporters of the Bookfair must present a valid Bookfair voucher or mention 

participation in the Bookfair at the register prior to the transaction for their 
purchases to count towards the in-store Bookfair total. 

• Only eligible purchases made during the agreed-upon Bookfair date(s) will count 
towards the Bookfair. 

• Barnes & Noble Members may use their Membership discount on all eligible 
purchases during the Bookfair. 

• Educator discounts may be used on all eligible purchases during the Bookfair. 
• Purchases made with corporate or institutional discounts are not included in the 

BookfairtotaL , 
• Certain offers, promotions, or discounts may not be offered during the Bookfair, 
• Bookfair purchases returned within 7 days of the end of the Bookfair date \\111 be 

deducted from total. 
• All Bookfair purchases are subject to normal state and local tax requirements. 

The following transactions are not included in the in-store Bookfairtotals: 
• The purchase of gift cards 
• Shipping or handling fees; or Barnes & Noble Membership fees (new or renewal) 
• The purchase of text books, magazine subscriptions, video games, software 

and digital content (ebooks). 
• Purchases made at Cafes owned and operated by Starbucks 
• Other items Barnes & Noble may exclude from time to time in its sole discretion 

Online Purchase Guidelines 
• Supporters of the Bookfair shop through vV\,vvv.BN.c0111/bookfairs" and are 

required to enter a valid Bookfair Event ID Number in the designated field found 
on the payment page during checkout in order for their purchase to count towards 
the online Bookfair total. 

• Only eligible purchases made online during the agreed-upon Bookfair date(s) and 
shipped within five days after eligible dates will count towards the Bookfair. 

• Online pre-orders will not count toward Bookfair sales if not shipped in the eligible 
period noted above. 

• Barnes & Noble Members may use their Membership discount on all eligible 
purchases during the Bookfair. 

• Educator discounts may be used on all eligible purchases during the Bookfair, 
• Purchases made with corporate or institutional discounts are not included in the 

Bookfairtotal, 
• Certain offers, promotions, or discounts may not be offered during the Bookfair. 
• All Bookfair purchases are subject to normal state and local taxrequirements. 

The following products and services are not included in the online Bookfairtotals: 
• The purchase of gift cards and online gift certificates 
• Digital content (including but not limited to digital books, magazines, and 

periodicals) 
• Downloadable Audiobooks in MP3 or any other format 
• Gift-wrapping fees; shipping or handling fees; or Barnes & Noble 

Membership fees (new or renewal) 
• The purchase of textbooks, used and out of print books, magazine and magazine 
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subscriptions, video games, and software, 
• Other items Barnes & Noble may exclude from time to time in its sole discretion 

In-Store Contribution Guidelines 
• The contribution to the organization is based on the selling price of merchandise 

sold, before tax. 
• The amount of the contribution is determined by the total eligible purchases made 

by supporters of the organization during the agreed-upon Bookfair date(s). 
• The percent is based on the total net (pre-tax) sales of the Bookfair according to the 

following chart: 

Net Sales 
< $2,000 
$2,000-$10,000 
> $10,000 

Percent contributed to organization 
10% Cash Back or 15% in a Barnes & Noble Gift Card 
15% Cash Back or 20% in a Barnes & Noble Gift Card 
20% Cash Back or 25% in a Barnes & Noble Gift Card 

Online Contribution Guidelines 
• The contribution to the organization is based on the net sales?" of eligible 

merchandise sold on the www.bn .. com/bookfairs website during the online 
Bookfair dates according to the following chart: 

10% Cash Back; or 
12~~ in a Barnes & Noble Gift Card 

NOOK eReader and Accessories Contribution Guidelines 
• The contribution to the organization for the purchase of NOOK eReaders and 

accessories is based on the selling price of merchandise sold in store, before tax, 
determined by the total eligible purchases made by supporters of the 
organization during the agreed upon Bookfair dates; and the net sales** of 
eligible merchandise sold on the W\vvv.BN .com/bookfairs website during the 
online Bookfair dates according to the following chart: 

5% Cash Back: or 
5% in a Barnes & Noble Gift Card 

**J.·"Tet sales shall be defined as the gross proceeds actually received by BN.com less (i) 
applicable sales taxes, duties, gift wrapping fees, shipping fees, handling fees, 
Member fees or renewals; (ii) losses due to credit, charge and debit cardfraud and 
bad debt; (iii) the face value of any coupon or other discount. 

Contribution Payment and Reconciliation for All Eligible Bookfair Purchases 
• The organization will receive one contribution payment for the Bookfair based 

on purchase and contribution guidelines above. 
• The means of payment (e.g. check or gift card) for the contribution payment will be 

the same for all portions of the Bookfair. . 
• Bookfair totals as reported by Barnes & Noble are final. '. 
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SpecialMatters Regarding Barnes & Noble Gift Cards 
• Barnes & Noble Gift Cards are issued by Barnes & Noble Marketing Services Corp. 

("}:iSC")} a Florida corporation and a wholly-owned subsidiary of Barnes & Noble, 
Inc, The location or site of the distribution of Barnes & Noble Gift Cards shall be 
deemed to be and shall be subject to the laws and regulations of the State of 

.: organization agrees not to resell or permit the resale of gift cards distributed 
pursuant to this Agreement without the prior written consent of .118C. However, 
the organization will be permitted to distribute gift cards at no charge to its 
employees" students, parents and staff provided that the organization will comply 
v~ith all applicable Iaws, rules and regulations in so doing. 

• Barnes & Noble Gift Cards can only be used in accordance with their 
respective terms and conditions in effect from time to time as posted on 
www.bn.com, 

Bookfair Promotion and Planning 
On behalf of my organization, I agree to actively promote the Bookfair prior to the 
scheduled date(s) of the Bookfair through the following: 

• My organization will produce and distribute copies of the approved Barnes & 
Noble Bookfair Voucher and will actively promote the Bookfair to our 
supporters with at least three communications prior to the commencement of 
the Bookfair. 

• My organization will submit any other promotional materials, including, but not 
limited to, advertisements and brochures, at least one month prior to the 
commencement of the Bookfair for approval by the Barnes & Noble community 
business development manager or store manager, at their sole discretion, if such 
communication uses Barnes & Noble's name. 

• My organization will be available to meet with the Barnes & Noble community 
business development manager or store manager throughout the planning of the 
Bookfair and at least two weeks in advance of the commencement of the Bookfair 
to review final details. 

• My organization will not distribute vouchers or organization-specific materials in 
the store or on any premises adjacent to the store on the date(s) of the bookfair, 
and will not approach or solicit Barnes & Noble customers in any manner. 

Confidentiality and Publicity 
I understand and accept that: 

• My organization will hold all information regarding the business and financial 
terms of this Agreement and the Bookfair, including but not limited to, 
organization's sales at the Bookfair and Barnes & Noble's contribution and 
contribution percentage (collectively, "Confidential Information") in confidence 
and not disclose this Agreement or any Confidential Information to any third party 
without the express prior written permission of Barnes & Noble, or otherwise as o. 
required by law ~~~s ~,~ ·~r A. 9~ ~( ~-.A ~ ~r t'~ o€-- ~ ~~. a..~~~ 

• ~ ~ i..N\,r't. e,,_ \,}'\~. t" 'v t u.,( L <1.. 
• My organization shall not make any statement to the press, or issue any press 

release, referencing the Bookfair or Barnes & Noble without the express prior 
written permission of Barnes & Noble. 
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Miscellaneous 
• Barnes & Noble shall have the right to terminate this contract and cancel the 

Bookfair at any time should you fail to comply with any part of this contract or 
any Bookfair guidelines as communicated by the Barnes & Noble representative. 

• The organization may not assign this Agreement without the prior written consent 
of Barnes & Noble. This Agreement constitutes the entire agreement of th.e parties 
concerning its subject matter and supersedes all prior agreements, whether oral or 
written, express or implied, between the parties concerning such subject matter. 
The waiver by any party hereto of any provision or breach of this Agreement shall 
not operate or be construed as a modification of this Agreement or waiver of any 
other breach. If any provision of this Agreement is determined by a court of 
competent jurisdiction to be invalid or otherwise unenforceable, such 
determination shall not affect the validity or enforceability of any remaining 
provisions of this Agreement. If any provision of this Agreement is invalid under 
any applicable statute or rule of law, it shall be enforced to the maximum extent 
possible so as to effect the intent of the parties, and the remainder of this 
... Agreement shall continue in full force and effect. 

r anization's Authorized Signature 
( list be l8-years of age or older) 
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BN.COM 

Bookfair Agreement 

Your organization has expressed an interest in participating in a Barnes & Noble Bookfair 
(the "Bookfair"), The Bookfair is an opportunity for PreK through 12th grade public or 
private schools and non-profit literacy and arts mission-based organizations to raise money 
through in-store and online book sales by encouraging their supporters to shop at Barnes & 
Noble stores and online at ~rw\v.BN.com/bookfair~ during a designated time period. 

This Bookfair Agreement (the "Agreement") sets forth the terms of the agreement between 
Barnes & Noble Booksellers, Inc. and it relevant subsidiaries (collectively "Barnes & 
Noble") and the organization listed below with respect to the Bookfair. 

Complete and return this Agreement at least one month prior to the Bookfair in which 
your organization is participating. 

Bookfair Details 
Organization Name: Valley View Elementary 

Contribution Remittance Address: 625 Orchard Street ----------------------------------------- 
City: Wadsworth State:_O_H __ Zip: 44281 

Organization's valid Federal Taxpayer ID or Tax Exempt #:_3_4_-_6_0_0_2_9_6_2 _ 

Note: If claiming Tax Exempt status, Organization must provide copy of Tax Exempt Certificate. 

Contact Person's Name: Chris Roberts Phone: 330-335-1430 

Contact's Email Address: croberts@wadsworthschools.org 

Scheduled Date for Bookfair: March 16-17, 2019 ---------------------------------------------- 

Note: Bookfair dates should not exceed one day unless approved by a Barnes & Noble District Manager .. 

I am taking my contribution in the following form, which cannot not be changed post 
Bookfair: 
Barnes & Noble Gift Card 0 Cash (check format) iii 

If you selected Gift Card above, you are verifying that your organization can accept gift card as a form of 
payment. 

Will this fundraising event with your organization trigger Commercial Co-Venture Laws 
in your state and require State registration and/ or bonding? 
Yes 0 No iii 

If Yes is selected, B&N store representative should contact their Regional Business Development Manager to 
discuss necessary process/paperwork with legal department. And Bookfair should not take place for at least 
45 days to ensure all necessary paperwork can be completed in advance of the event. 
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In-Store Purchase Guidelines 
• Supporters of the Bookfair must present a valid Bookfair voucher or mention 

participation in the Bookfair at the register prior to the transaction for their 
purchases to count towards the in-store Bookfair total. 

• Only eligible purchases made during the agreed-upon Bookfair date(s) will count 
towards the Bookfair. 

• Barnes & Noble Members may use their Membership discount on all eligible 
purchases during the Bookfair. 

• Educator discounts may be used on all eligible purchases during the Bookfair. 
• Purchases made with corporate or institutional discounts are not included in the 

Bookfair total. 
• Certain offers, promotions, or discounts may not be offered during the Bookfair. 
• Bookfair purchases returned within 7 days of the end of the Bookfair date will be 

deducted from total. 
• All Bookfair purchases are subject to normal state and local tax requirements. 

The following transactions are not included in the in-store Bookfair totals: 
• The purchase of gift cards 
• Shipping or handling fees; or Barnes & Noble Membership fees (new or renewal) 
• The purchase of text books, magazine subscriptions, video games, software 

and digital content (ebooks). 
• Purchases made at Cafes owned and operated by Starbucks 
• Other items Barnes & Noble may exclude from time to time in its sole discretion 

Online Purchase Guidelines 
• Supporters of the Bookfair shop through vvww.BN.com/bookfairs, and are 

required to enter a valid Bookfair Event ID Number in the designated field found 
on the payment page during checkout in order for their purchase to count towards 
the online Bookfair total. 

• Only eligible purchases made online during the agreed-upon Bookfair date(s) and 
shipped within five days after eligible dates will count towards the Bookfair. 

• Online pre-orders will not count toward Bookfair sales if not shipped in the eligible 
period noted above. 

• Barnes & Noble Members may use their Membership discount on all eligible 
purchases during the Bookfair. 

• Educator discounts may be used on all eligible purchases during the Bookfair. 
• Purchases made with corporate or institutional discounts are not included in the 

Bookfair total. 
• Certain offers, promotions, or discounts may not be offered during the Bookfair. 
• All Bookfair purchases are subject to normal state and local tax requirements. 

The following products and services are not included in the online Bookfairtotals: 
• The purchase of gift cards and online gift certificates 
• Digital content (including but not limited to digital books, magazines, and 

periodicals) 
• Downloadable Audiobooks in MP3 or any other format 
• Gift-wrapping fees; shipping or handling fees; or Barnes & Noble 

Membership fees (new or renewal) 
• The purchase of textbooks, used and out of print books, magazine and magazine 
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subscriptions, video games, and software. 
• Other items Barnes & Noble may exclude from time to time in its sole discretion 

In-Store Contribution Guidelines 
• The contribution to the organization is based on the selling price of merchandise 

sold, before tax. 
• The amount of the contribution is determined by the total eligible purchases made 

by supporters of the organization during the agreed-upon Bookfair date(s). 
• The percent is based on the total net (pre-tax) sales of the Bookfair according to the 

following chart: 

Net Sales 
< $2,000 
$2,000-$10,000 
> $10,000 

Percent contributed to organization 
10% Cash Back or 15% in a Barnes & Noble Gift Card 
15% Cash Back or 20% in a Barnes & Noble Gift Card 
20% Cash Back or 25% in a Barnes & Noble Gift Card 

Online Contribution Guidelines 
• The contribution to the organization is based on the net sales** of eligible 

merchandise sold on the www.bn.com/bookfairs website during the online 
Bookfair dates according to the following chart: 

10% Cash Back; or 
12% in a Barnes & Noble Gift Card 

NOOK eReader and Accessories Contribution Guidelines 
• The contribution to the organization for the purchase of NOOK eReaders and 

accessories is based on the selling price of merchandise sold in store, before tax, 
determined by the total eligible purchases made by supporters of the 
organization during the agreed upon Bookfair dates; and the net sales** of 
eligible merchandise sold on the ,vw-w.BN.com/bookfairs website during the 
online Bookfair dates according to the following chart: 

5% Cash Back: or 
5% in a Barnes & Noble Gift Card 

**Net sales shall be defined as the gross proceeds actually received by BN.com less (i) 
applicable sales taxes, duties, gift wrapping fees, shipping fees, handling fees, 
Member fees or renewals; (ii) losses due to credit, charge and debit card fraud and 
bad debt; (iii) the face value of any coupon or other discount. 

Contribution Payment and Reconciliation for All Eligible Bookfair Purchases 
• The organization will receive one contribution payment for the Bookfair based 

on purchase and contribution guidelines above. 
• The means of payment (e.g. check or gift card) for the contribution payment will be 

the same for all portions of the Bookfair. 
• Bookfair totals as reported by Barnes & Noble are final. 
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Special Matters Regarding Barnes & Noble Gift Cards 
• Barnes & Noble Gift Cards are issued by Barnes & Noble Marketing Services Corp. 

("MSC"), a Florida corporation and a wholly-owned subsidiary of Barnes & Noble, 
Inc. The location or site of the distribution of Barnes & Noble Gift Cards shall be 
deemed to be and shall be subject to the laws and regulations of the State of 
Florida. 

• The organization agrees not to resell or permit the resale of gift cards distributed 
pursuant to this Agreement without the prior written consent of MSC. However, 
the organization will be permitted to distribute gift cards at no charge to its 
employees, students, parents and staff provided that the organization will comply 
with all applicable laws, rules and regulations in so doing. 

• Barnes & Noble Gift Cards can only be used in accordance with their 
respective terms and conditions in effect from time to time as posted on 
www.bn.com, 

Bookfair Promotion and Planning 
On behalf of my organization, I agree to actively promote the Bookfair prior to the 
scheduled date(s) of the Bookfair through the following: 

• My organization will produce and distribute copies of the approved Barnes & 
Noble Bookfair Voucher and will actively promote the Bookfair to our 
supporters with at least three communications prior to the commencement of 
the Bookfair. 

• My organization will submit any other promotional materials, including, but not 
limited to, advertisements and brochures, at least one month prior to the 
commencement of the Bookfair for approval by the Barnes & Noble community 
business development manager or store manager, at their sole discretion, if such 
communication uses Barnes & Noble's name. 

• My organization will be available to meet with the Barnes & Noble community 
business development manager or store manager throughout the planning of the 
Bookfair and at least two weeks in advance of the commencement of the Bookfair 
to review final details. 

• My organization will not distribute vouchers or organization-specific materials in 
the store or on any premises adjacent to the store on the date(s) of the bookfair, 
and will not approach or solicit Barnes & Noble customers in any manner. 

Confidentiality and Publicity 
I understand and accept that: 

• My organization will hold all information regarding the business and financial 
terms of this Agreement and the Bookfair, including but not limited to, 
organization's sales at the Bookfair and Barnes & Noble's contribution and 
contribution percentage (collectively, "Confidential Information") in confidence 
and not disclose this Agreement or any Confidential Information to any third party 
without the express prior written permission of Barnes & Noble~ ?r~therwise as 
required bylaw. -~ 4IUJ~~ ~ ~ re.~J.fW""" ~ C--.4 IJ11 \/\9£CCf 

• My organization shall not make any statement to the press, or issue any press 
release, referencing the Bookfair or Barnes & Noble without the express prior 
written permission of Barnes & Noble. 
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Miscellaneous 
• Barnes & Noble shall have the right to terminate this contract and cancel the 

Bookfair at any time should you fail to comply with any part of this contract or 
any Bookfair guidelines as communicated by the Barnes & Noble representative. 

• The organization may not assign this Agreement without the prior written consent 
of Barnes & Noble. This Agreement constitutes the entire agreement of the parties 
concerning its subject matter and supersedes all prior agreements, whether oral or 
written, express or implied, between the parties concerning such subject matter. 
The waiver by any party hereto of any provision or breach of this Agreement shall 
not operate or be construed as a modification of this Agreement or waiver of any 
other breach. If any provision of this Agreement is determined by a court of 
competent jurisdiction to be invalid or otherwise unenforceable, such 
determination shall not affect the validity or enforceability of any remaining 
provisions of this Agreement. If any provision of this Agreement is invalid under 
any applicable statute or rule of law, it shall be enforced to the maximum extent 
possible so as to effect the intent of the parties, and the remainder of this 
Agreement shall continue in full force and effect. 

Organization's Authorized Signature 
(must be IS-years of age or older) 

Date 

Store's Authorized Signature Date 
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WADSWORTH BOARD OF EDUCATION 

Maintenance & Grounds I 

JOB DESCRIPTION 

Title: Maintenance & Grounds I 

Reports To: Maintenance & Grounds Manager, Director of Facilities, and/or the 
Superintendent Designee 

Employment Status: Full-Time (12 months) 

W.S.S.A. Status: Non-Exempt 

General Description: 

Perform a variety of duties involving both transportation and grounds maintenance functions as 
directed by the immediate supervisor. Drive various vehicles, load and unload trucks, maintain 
well groomed grounds throughout the school district, assist with keeping buildings in good order 
and perform other tasks as required. Promote safety practices and procedures consistent with 
OSHA, PERRA, ORC, and OAC. I 
Qualifications: \ 1,1 I g f 
1. Valid driver's license and two years good driving experience. J 
2. Able to successfully obtain a Class B Commercial Drivers License within six months of 

employment . 
3. High school diploma or equivalent. Associate Degree preferred; specifically athletic field turf 1 ~ 

~q~~ \1 
4. Good health, high moral character, good attendance, clean and neat appearance. \\ { 
5. Physically able to perform all duties as listed in the essential functions. \ 
6. Able to operate any equipment used in the maintenance department such as a variety of In . 

automatic and manual trucks, snow plows, hand/power tools, forklifts, snow blowers, lJ 
salt/fertilizer/seed spreaders, mowers, turf care equipment, etc. in a safe manner. 

7. Verified mechanical experience with small engine, farm, and lawn equipment repair. 
8. Capable of lifting 75 pounds unassisted. 
9. Able to keep school grounds and athletic facilities in good order and have verifiable 

experience. 
10. Hold a valid Ohio Commercial Applicators license. 
11. Validation of qualifications as determined by an interview. 
12. Other relevant criteria as determined by the Board of Education, Superintendent and/or 

designee may find appropriate are acceptable. 



Required Knolvledge, Skills and Abilities: 

1. Strive to remain current with knowledge, skills, and abilities as related to position. 
2. Have a general working knowledge of all aspects of building and grounds maintenance. 
3. Must be able to work as a team and/or independently. 
4. Possess a working knowledge of lawn and plant care. 
5. Ability to work effectively with others 
6. Ability to maintain simple records and reports 
7. Ability to work independently 

Essential Duties: 

1. Under the direction of the Maintenance and Grounds Manager, responsible for the care and 
maintenance of all athletic fields and school owned grounds. 

2. Develop a schedule for seeding, fertilizing, and weed-control for general school grounds. 
3. Develop a schedule for seeding, fertilizing, weed-control and watering for athletic fields 

(performance and practice) 
4. Line athletic fields (performance and practice) as requested by the athletic director and/or 

the Maintenance and Grounds Manager. 
3. Keep in a proper safe and clean order the district football stadium including locker rooms, 

concession stands, restrooms, and spectator stands. 
4. Directs a crew of other maintenance staff and/or students on clean up of stands and grounds 

after all functions. 
5. Report defects in scoreboards or outdoor sound systems that require technical expertise to 

your supervisor or administration in supervisor's absence. 
6. Assist other maintenance personnel as directed by the supervisor and/or district 

administration. 
7. Loads, hauls, and unloads supplies and equipment, classroom or office furniture, mail, 

and/or other designated items. 
8. Drive delivery truck as directed for operating a scheduled delivery route between the 

district's school buildings, warehouse, and the central office when needed. 
9. Arrange and maintain maintenance/warehouse areas in a neat and orderly fashion. 
10. As assigned, direct temporary grounds staff. 
11. Keep all grounds maintenance equipment in good working condition and apply preventive 

maintenance program as directed. 
12. Fill in for custodians when requested. 
13. Maintain inventory of warehoused items. 
14. Assist with plumbing and carpentry as needed or directed 
15. Perform and log scheduled inspections of all playgrounds including equipment and 

protective ground material. After inspection, make all necessary repairs to ensure safe play, 
16. Remove all debris such as leaves, paper, fallen limbs, and other litter from grounds and 

buildings. Also, empty trash barrels at all athletic fields. 
17. Trim shrubs and trees when needed or as directed to keep grounds well groomed. 
18. Mow and trim all school grounds on a regular basis during growing season. 
19. Remove snow from parking lots, driveways, and sidewalks when directed. 
20. All call-offs must be made to supervisor of their administrative designee at least one hour 

prior to start of shift to allow time to make other arrangements. 
21. Respond to routine questions 
22. Respect for confidential information 
23. Interact in a positive manner with staff, students, parents, and the community 



Other Duties: 

1. Serve as a role model for students in how to conduct themselves as citizens and as 
responsible, intelligent human beings. 

2. Help instill in students the belief and in practice of ethical principles and democratic values. 
3. Promote safety practices and procedures consistent with OSHA, PERRA, ORC, and OAC. 
4.- Perform all other duties assigned by supervisor or administrative designee. 

Equipment Operated: 

1. Operate as directed all equipment related to position that may include but not limited: 
• Hand tools to include but not limited to wrenches, screwdrivers, pry bars, sockets, 

ratchets and specialized tools. 
• Power tools to include but not limited to drills, grinders, impact tools, hoists, jacks, 

cutting torches, and welders. 
• Gasoline and diesel powered trucks, buses, mowers, tractors, forklifts and other 

powered lawn equipment. 
2. Client Devices 

Additional Working Conditions: 

1. Occasional exposure to blood, bodily fluids and tissue. 
2. Occasional operation of a bus, truck, or automatic / manual vehicle under inclement weather 

conditions. 
3. Frequent use of machinery, electrical and mechanical equipment, etc. 
4. Occasional work at elevated heights. 
5. Occasionally substitute for school bus drivers. 
6. Occasional requirement to work overtime 
7. Frequent exposure to outdoor weather conditions, i.e., required to work outdoors in all types of 

weather conditions 
8. Frequent exposure to loud noises 



Terms of Employment: 

The Wadsworth Board of Education in accordance with the Master Contract determines salary, 
work year, and terms and conditions of employment. The employee shall remain free of any 
alcohol or nonprescribed controlled substance abuse in the workplace throughout his/her 
employment in the District. 

Evaluation: 

The Administration/Supervisors in accordance with the provisions of the Wadsworth Board of 
Education and the Master Contract will evaluate performance of this position. 

Note: The above lists are not ranked in order of importance. 

This job description is subject to change and in no manner states or implies that these are the only 
duties and responsibilities to be performed by the employee. The employee will be required to 
follow the instructions and perform the duties required by the incumbent' 5 supervisor, appointing 
authority, or designee. 

Superintendent or Designee Date 

My signature below signifies that I have reviewed the contents of my job description and that I 
am aware of the requirements of my position. 

Signature Date 

Title: Maintenance & Grounds I 

Revision Date: January 17, 2019 
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~ \~lESTERN -0 RESERVE 
'V' GRIEF SERVICES 

MEMORANDUM OF UNDERSTANDING 

Between Central Intermediate School (CIS) and Western Reserve Grief Services. 
WflGS "rill provide the services described below' to CIS for the 2018-19 school year. 

• Approximately five hours of consultation/ education to the school staff 
• One bereavement group for students (S.T.l\.R.S. - 6-8 "reeks) 

CIS will provide the following for the 2018-19 school year: 
• 1\ staff member to function as co-leader for the bereavement group 
• An adequate group meeting space 
• Communicate the nature and details of the group with students and parents 
• Obtain signed Student Support Group Intake/Consent Form for each student prior to the first 

meeting of the Bereavement Group. 

Fee: Our fee for these services is $400 and may be negotiated if needed. 

l{!~",.~ 
Victoria Albanese Date 
School Counselor 

Jane Arnoff Logsdon, Date 
School Liaison) \X' estern Reserve Grief Services 

Diane Snyder Cowan, MA, J\IT-BC, Date 
Director, \x.r estern Reserve Grief Services 

Joanne Gahan Date 
Principal 

800.707.8922 hospicewr.org 9/17 

https://mail.google.comlmail/u/O/#inbox?projector= 1 &messagePartld=O.2 III 
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OHIO HIGH SCHOOL ATHLETIC ASSOCIATION 
4080 ROSELEA PLACE ,... COLUMBUS, OHIO 43214 

TOURNAMENT SITE AGREEMENT 

THIS AGREEMENT made and entered into this ZS"'ctay of GAllI/a'}' 201' by and between the Ohio 
Hi h School AthJetLc ssoci ti n (hereinafter IIOHSAA"). locat_)d at 4080 RoseleFa Place, Columbus, OH 43214 and 

wor-He, c". located at S2 <{ /Jr(JiA./I( $f:. £JAr).Jw~,..-M ~ oN YVZS'/ (hereinafter 
"DISTRICT"1). In consideration of the terms and conditions and mutLfaI promises herein, the parties mutually consent, 
represent and agree to carry out all undertakings necessary to comply with the terms hereinafter set forth. 

1. LICENSE l , _II H (~ ._~ J 
a. DISTRI~T agrpes to. license the premises known as W4~t.iJorlfl\ ";! S~yllocated at 

, (,25 ortJ()J(si;! WtJYhWpr'll1, PH V V281 (hereinafter the "Facilities"). 
b. This license includes, but is not limited to the competition area, public areas, spectator stands, locker 

roo rking areas and press areas for the purpose of prese~ti~g the OH~M SECTIONAL, DISTRICT, 
EGIONAL TATE (circle one) Tournament in the sport of W res-f I, A. '1 . 
e dates for this tournament are listed below. .., c. 

2. PREMISES 
a. DISTRICT hereby gives and grants unto the OHSAA the right to exclusive occupancy and use of the facilities 

and those areas of the facilities as may be reasonably necessary for ingress and egress for personnel and 
equipment, as well as those areas outside the facilities and adjacent thereto as required for the OHSAA's 
parking and unloading of vehicles. 

b. DISTRICT shall make available to the OHSAA the aforementioned facilities for the number of days of 
competition indicated in Item 1, as well as the preceding day for event preparations. The OHSAA, its 
employees, agents and I or representatives shall have the privilege of entering upon said facilities at all 
reasonable times prior to the contemplated use for the purpose of preparing said facilities for its intended use. 

3. CONSIDERATION 
a. OHSAA agrees to pay DISTRICT in accordance with the Fee Schedule set forth in the attached Addendum 

as and for the licensing fee which includes and provides for the exclusive use of the DISTRICT's 
aforementioned facilities including, but not limited to, the competition field, spectator stands, locker rooms, 
parking areas and press areas, as well as the services provided, including but not limited to, ticket takers, 
ticket sellers, ushers, security, emergency services. custodial services, announcers, scoreboard operators, 
etc. for operating the event. OHSM shall provide for all contest officials including the officiating crew, officials' 
observers and such other personnel as deemed necessary and appropriate by the OHSAA. 

b. OHSAA shall pay DISTRICT an Administrative Fee in accordance with the attached Addendum not to exceed 
two hundred dollars ($200) per sports season to assist the DISTRICT in defraying costs in the treasurer's 
office for administering payroll and providing workers compensation insurance for the event workers. Through 
entering into this agreement! the DISTRICT understands the requirements present in Ohio Revised Code 
3313.24 apply to this fee paid to the DISTRICT. 

1 District may refer to school district, nonpublic school or other entity with which the OHSM is contracting for access to a facility. 
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c. DISTRICT shall designate a "site manager' who shall be the DISTRICT's liaison between DISTRICT and the 
OHSAA and who shall oversee all services personnel including, but not limited to, scoreboard operators, 
announcers, ushers, ticket sellers, ticket takers, security, EMS, and such other personnel as may be required 
in order to operate the tournament at DISTRICT's site in accordance with the standards established by the 
OHSAA. The DISTRICT shall provide the name of the "site manager' to the OHSAA prior to the execution of 
this agreement. The OHSAA, in its sole discretion, may elect to ratify that selection or may request the 
DISTRICT make another selection. Should the OHSAA choose to designate its own personnel other than the 
"site manager' (e.g. media coordinator or statistician) it will be at the expense of the OHSM. 

d. The DISTRICT's site manager shall be responsible for coordinating with the OHSAA's designated 
representative with respect to all aspects of the events that are scheduled to take place at DISTRICT's site. 
Furthermore, DISTRICT shall be responsible in ensuring the designated site manager adhere to and enforce 
aU tournament regulations as promulgated by the OHSAA for the events that are the subject matter of this 
AGREEMENT. 

e. The DISTRICT shall conduct the tournament competition in accordance with all applicable provisions of the 
OHSAA Constitution, Bylaws, General Sports Regulations, Specific Sports Regulations, Tournament 
Regulations and policies and procedures adopted by the OHSAA Board of Directors, Commissioner or 
Commissioner's designee. 

4. TICKETS 
a. Printing: Unless otherwise agreed to between the parties. OHSM shall be responsible for providing 

DISTRICT with printed tickets for the seating requirements of the events that are the subject matter of this 
AGREEMENT. 

b. Sales: With the exception of the pre-sale ticket policies with respect to the participating schools in 
the subject matter events, all ticket sales shall be under DISTRICT's control. DISTRICT shall at all times 
maintain control and direction of the ticket office, ticket personnel and ticket sales revenue until final settlement 
with OHSAA. All tickets must be sold in accordance with the ticket prices established by the OHSAA Board 
of Directors and any deviations must be approved by the OHSAA Commissioner. 

c. Revenue: All ticket revenues shall be held in custody of the DISTRICT and deposited and held in a 
restricted, agency fund separate and distinct from the DISTRICT1S other funds, until final settlement with the 
OHSAA. DISTRICT agrees to collect all monies from the sale of all tickets sold in connection with the events 
that are the subject matter of this AGREEMENT and shan maintain regular books and records pertaining to 
each perfonnance of the events including a true and accurate account of all monies collected. ltis agreed 
that ticket revenues held in custody of the DISTRICT in this manner shall not constitute public money as the 
term is defined in Ohio Revised Code 117.01. 

d. Settlement: At the conclusion of the events, a final settlement showing the number of tickets sold, gross 
amounts of money received, total amount deducted for any taxes, total number of complimentary tickets 
issued pursuant to OHSAA policies and procedures and passes accepted and any other charges which may 
be deducted from gross revenue pursuant to the Agreement shall be delivered by DISTRICT to OHSAA. All 
tickets remaining unsold at the close of the ticket office sales for the events shall be presented to OHSAA for 
inspection, and the final settlement of the ticket sales shall be based on the number of tickets remaining and 
available for inspection at the close of all sales. 

f. Inspection: OHSAA, by representative designated in writing in advance, shall have the right to inspect ticket 
racks and the ticket office(s) and shall have the right to inspect other records with respect to admission 
receipts, including unsold tickets and stubs of tickets sold. The OHSAA will be permitted admitted to the ticket 
office at all reasonable times when accompanied by the DISTRICT'S duly designated representative. 
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g. Reports: The DISTRICT shall complete the financial reports of the activities conducted under this agreement 
in the form and manner prescribed by the OHSAA. All monies that are due OHSAA will be paid by DISTRICTs 
check within thirty days following the complefion of the events, unless a longer term is agreed to by the parties. 

5. SUITABILITY 
DISTRICT shall certify that the aforementioned facilities are in good working condition and provide a safe 
environment for the OHSM participants, staff, and fans. 

6. INSURANCE 
a. The OHSAA shall secure a polley of liability from a reputable insurance company authorized to do business 

in Ohio, for personal injury and property damage claims and shall have limits of not less than $1,000,000. 
Furthermore, each party to this agreement shall be responsible for their own acts of negligence under the 
policies. 

b. OHSAA must secure primary comprehensive general public liability insurance coverage for the duration of the 
event (including any practice dates) with combined single limits of $1 ,000,000 per occurrence and $5,000,000 
general aggregate for bodily injury, personal or advertising injury, and property damage. If the DISTRICT 
requires additional insured status, OHSAA will provide that coverage as well. OHSM must provide DISTRICT 
with a certificate of insurance showing the required coverage not less than 60 days in advance of the event. 

c. The parties hereto mutually waive all right of recovery against each other for any loss or damage to the extent 
that the payment therefore is made under fire or extended coverage insurance or similar insurance on any 
and all property, whether real or personal, at the aforementioned facilities. 

d. The DISTRICT is responsible for the payment of workers compensation premiums in accordance with Ohio 
laws and regulations for all event workers hired by the DISTRICT to conduct the activities of the event. 

7. FOOD, BEVERAGES. AND NOVELTIES 
a. Concessions: The rights to all concessions are reserved by DISTRICT, except as may be specifically provided 

by separate agreement by the parties, and all revenue received from all such concessions shall be retained 
by DISTRICT. 

b. Alcoholic Beverages: DISTRICT agrees not to sell or serve any alcoholic beverages (including "nonalcoholic" 
beer) on the premises during the event. 

c. Tobacco Products: DISTRICT agrees not to sell or dispense any tobacco products for public or private 
consumption on the premises during the event. 

d. Signage: DISTRICT agrees to cover any alcohol or tobacco .. related signage during the aforementioned 
tournament. 

e. Merchandise I Novelties: DISTRICT agrees to allow OHSAA to sell merchandise I novelties inside and outside 
the premises and retain all revenues from such sales. Merchandise I novelty sales locations must meet the 
approval of DISTRICT. DISTRICT waives all vendor fees and royalties related to the sale of souvenir 
merchandise for the benefit of the OHSM and its merchandiser(s). DISTRICT agrees to pay any such fees 
not waived. 

In the event DISTRICT wishes to sell"spirit gear" in support of DISTRICT's school/school teams, DISTRICT 
must obtain written approval from the OHSAA prior to selling any such gear at/during the subject events. For 
purposes of this agreement, "spirit gear" is defined as school specific merchandise and novelties which were 
sold to the public during the regular season events of the DISTRICT. 
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8. SPONSORSHIP, ADVERTISING AND PROMOTION 
a. DISTRICT acknowledges the OHSAA does, from time to time, partner with corporate and event sponsors. 

Included in these corporate and event sponsorship packages are the rights to advertise and market said 
corporate and event sponsors in and about the event facilities. The OHSAA shall be permitted to display its 
corporate and event sponsors' banners and other acceptable forms of advertising/marketing in and about the 
facilities. 

b. OHSAA acknowledges that during the term of this Agreement, DISTRICT may involve local sponsors, which 
may include the provision of advertising space at and about the facilities. Notwithstanding this 
acknowledgement of DISTRICT'S rights, nothing about this acknowledgment or Agreement shall confer upon 
DISTRICT the right to sell event-specflc sponsorships (advertising or marketing exposure) without first 
obtaining the written permission from the OHSAA's Assistant Commissioner for Corporate Sponsorships and 
Marketing relative to any such activities. 

9. MEDIA 
a. DISTRICT agrees to waive any and all television, radio, video, film, photography and internet rights and lor 

access fees normally charged for events held at DISTRICT's facilities, and grants free and full access to media 
rights holders as needed. DISTRICT will pay any such fees not waived. 

b. DISTRICT will not charge the OHSAA or its media rights holders a fee in connection with the use of its 
power, lighting or parking facilities. DISTRICT will pay any such fees not waived. 

c. Notwithstanding the foregoing provisions, DISTRICT shall not be responsible to facilities or access that 
do/does not already exist at DISTRICT's facility. 

10. CANCELLATION 
a. DISTRICT shall retain the right to cancel or interrupt the event or portion thereof when in the sole judgment 

of DISTRICT or authorized representative to evacuate the premises for such reasons of public safety. Should 
it become necessary, in the judgment of the DISTRICT or authorized representative, to evacuate the premises 
for reasons of public safety, the OHSAA will retain possession of the premises for sufficient time to complete 
the tournament, providing such time does not interfere with another previously scheduled use of the premises. 
Any and all additional charges the DISTRICT would incur as a result of these delays in concluding the subject 
events shall be mutually agreed upon by the parties hereto prior to the resumption of the event following the 
postponement thereof. The amount of time remaining in postponed or delayed contest shall be the primary 
consideration in assessing any additional fees. 

11. STAFFING, COSTS,' AND OTHER EXPENSES RELATED TO EVENT 
a. DISTRICT shall provide tournament personnel including, but not limited to, site manager, ticket sellers, ticket 

takers, program sellers, security, ushers, parking personnel, announcers, scorekeepers and sworn law 
enforcement. In consultation with local law enforcement jurisdictions, DISTRICT retains the right to determine 
the appropriate number of security personnel and staff to properly serve and protect the public and may 
classify local law enforcement personnel as independent contractors of the DISTRICT. AU such persons shall 
be supervised and controlled by DISTRICT as employees of the DISTRICT. 

b. The OHSM shall provide all contest officials as independent contractors of both the DISTRICT and the 
OHSAA. 

c. DISTRICT shall pay tournament personnel in accordance with all applicable Federal, state and local laws and 
regulations and shall hold OHSM harmless from any omissions in employee classification, including, but not 
limited to the payment of fines, interest and penalties. 
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12. PARKING 
a. Parking for the event shall be provided at no cost to fans in lots designated for such purpose by DISTRICT. 

Such parking will be made available in lots on the premises. However, if DISTRICT has charged a parking 
fee during DISTRICT's regular season contest, DISTRICT may continue to charge the parking fee charged 
during the regular season not to exceed Three DolJars and 00/100 ($3.00) per vehicle. If parking is charged 
by the DISTRICT, the'DISTRICT may retain the revenues received from that parking fee, unless the parties 
elect to modify this provision by separate agreement. 

b. DISTRICT shall provide free parking accommodations for OHSAA personnel and guests. 

13. FORCE MEJEURE 
If DISTRICT is unable to give possession of the premises on the specified dates by reason of 'Force Majeure," 
DISTRICT shall not be subject to liability for failure to give possession. For the purposes of this agreement, the 
term "Force Majeure" shall mean fire, earthquake, flood, acts of God, strikes, work stoppages or other labor 
disturbances, riots or civil commotions, litigation, war or other act of any foreign nation, power of government, of 
governmental agency, of authority or any other cause, like or unlike any cause above mentioned which is beyond 
the control or authority of DISTRICT. 

14. NO WAIVER 
No provision of this agreement shall be deemed to have been waived by either party, unless such waiver is in 
writing and signed by both the DISTRICT and the OHSAA. This agreement contains the entire agreement between 
the parties, and any executory agreement hereafter made shall be ineffective to change, modify, discharge, or 
effect an abandonment of it in whole or in part, unless such executory agreement is in writing and signed by the 
party against whom enforcement of the change, modification, discharge, or abandonment is sought. 

15. GOVERNING LAW 
This agreement shall be governed and construed under the laws of the State of Ohio. 

16. NOTICES 
Unless otherwise provided in writing, all notices, consent or approval shall be provided in writing to the following 
addresses: 

OHSAA 
Attention: Assistant Commissioner Steve Neil 
4080 Roselea Place 
Columbus, OH 43214 

17. CAPTIONS 
The captions at the beginning of each paragraph are inserted as a matter of convenience and for reference and 
in no way define, limit, or describe the scope of neither this Agreement, nor the intent or contention of any 
provisions contained herein. 

18. ENTIRE AGREEMENT 
This Agreement includes all the terms and conditions agreed by the parties and shall be valid or binding upon the 
parties hereto. In the event the terms of this Agreement conflict with any past practices or verbal agreements, the 
terms of this Agreement shall supersede. This agreement may not be modified in any manner except by written 
agreement signed by all parties hereto. 

Page 50f6 



" Rev. 1/2014 

9.HIO:JftI§fti·;§¢~_gP.L:·ATH~Tlq,.~($-9ql~ii9,~ 

~y 
lt~ 
Pa.!§ ------------ 

mY: 
lf~ 
~~t~ ------------- 

Qafe ------------- 

Page 6 of6 



SITE CONFIRMATION AGREEMENT 

SECTIONAL OR DISTRICT TOURNAMENT 

This CONFIRMATION OF TOURNAMENT SITE AGREEMENT is executed this 2S 'fI. day of (f;r.... I 201.1 
by and between t~e Qh~ ,High School Athletic Association, ~ba the Nortbeast District (hereinafter IIDAB"), and 

Swor~ C, .rd.tol~ located at 52 4rd/IC(/.1f WQJc.(/SWtI If ~( (hereinafter 
('cSCHOOL-"DISTRI T'1 or 'IFACILlTY") {School or Facili - Site Address Location of Event} 

Whereas, District has previously indicated its desire to host certain tournament events throughout the 2018-2019 school 
year; and 

Whereas, as the fall/winter/spring tournaments are about to begin, tournament site selections have been made by the DAB 
and District's site has been chosen to host one or more of these tournament events; and 

Whereas, all terms and conditions of the Tournament Site Agreement have been agreed to-- except the dates of the events 
and the financial terms of this license; 

Now therefore, in order to confirm the terms of the Tournament Site Agreement and to identify the times, dates and 
financial terms of that agreement, the parties hereto agree as follows: 

1. LICENSE 

a. DISTRICT agrees to license the premises known as W().I.$'w~rtt. #!)/,a"'!/located at 
~ 2..5 4ro at! Sf, I tJAd.1wor'lt,.O H I.('(Zi'I (hereinafter the "Facilities"). 

f. , 
{Address of Event} 

b. This license includes, but is not limited to the competition area, public area stands, locker room(s), 
parking areas and press areas for the purpose of presenting the OH~ SECTIONA DISTRICT (circle one) 
Tournament in the Sport of-List Specific Sport G,rls- fl4.$ elf. 

c. The OHSAA Tournament Site Agreement General Terms and Conditions 2018-2019 are incorporated herein 
as if fully rewritten. 

d. The times and dates for these tournament events are listed below. 

2. LICENSE FEE 

As and for further consideration of the Tournament Site Agreement, DAB agrees to pay District or Facility, 
the license fee of ($ -- ...) per day/per event. 

Northeast District Athletic Board Site of Event W o..dSw()r +h 16,tr. s- ~a:;1 
7 

By: Larry Acker, Secretary By:_-=-t._~_~_rl_ft_(l~"9_f'l_~~ _ 
ourney Manager -Print Name 

Signature 

Tourney M ager--Signature 

ir~ Mv.sq r", ~ 
v 

PJint----CFO, CEO, Adm. Or A.D. 
/f tit / e 'h c_ », ~e_ c_'fr,r 

Signature- .. CFO, CEO or Adm. Or A.D. 



4080 Roselea Place 
Columbus, Ohio 43214 

[public school district or nonpublic school 
inserts name here-line below] 

WAdswor'flt c.t'!y sd.ools 

OHSAA TOURNAMENT SITE AVAILABILITY AGREEMENT 

"DISTRICT" 

OHIO HIGH SCHOOL ATHLETIC ASSOCIATION 
an unincorporated association 

This Tournament Site Availability Agreement is effective as of August 1, 2018, (the "Effective Date") and shall remain in 
effect for any and all tournament contest for the 2018-2019 school year. 

District agrees to give and grant the OHSAA, including each District Athletic Board of the OHSAA, an exclusive license to 
use the District's premises/facilities for the purpose of conducting the OHSAA Sectional and/or District tournament contests 
in the sports indicated below in the event the OHSAAIDAB selects District as a host site. 

____ Boys Basketball Gymnastics 

X Girls Basketball Swimming/Diving 

____ Boys/Girls Bowling Wrestling 

For those tournament events that are set up by the OHSAAIDAB for the "better seeded team' to host the toumament 
contest, the District shall not charge the OHSAAIDAB a rental/license fee and the District further agrees to staff the 
tournament within the staffing fees defined by the OHSAAJDAB for the specific sport/contest. 

Prior to any and all tournament contest commencing at District's premises and facilities, District will cause the premises to 
be inspected for any and all latent or patent defects and shall certify the premises safe and free of defects for the contests 
to be conducted for the dates on which they are to be conducted, 

The parties hereto incorporate herein the OHSAA Tournament Site Agreement General Terms and Conditions 2018· 
2019 as if fully rewritten herein. The parties represent and warrant that they have read the General Terms and Conditions 
prior to executing this Agreement. Notwithstanding the fact that copies of these General Terms and Conditions have been 
provided to District, these General Terms and Conditions are published on the OHSAA website at www.OHSAA.org. 

District: Northeast 

By: Larry Acker, Board Secretary 

(Signature) 

Its: Secretary 

OHSAAIDistrict Athletic Board: 

(Print)-CFO, CEO, Alm. Or A.D. 

Its: A-fIt l-e-b't- Dt'tecf.or- 
Signature··CEO: CFO: A.D. or Administrator 



OHIO HIGH SCHOOL ATHLETIC ASSOCITIATION 

TOURNAMENT SITE AGREEMENT 

GENERAL TERMS AND CONDITIONS 

PREMISES 

a. DISTRICT hereby gives and grants unto the OHSAA the right to exclusive occupancy and use of the facilities and those areas of the 
facilities as may be reasonably necessary for ingress and egress for personnel and equipment, as well as those areas outside the facilities 
and adjacent thereto as required for the OHSAA's parking and unloading of vehicles. 

b. DISTRICT shall make available to the OHSAA the aforementioned facilities for the number of days of competition indicated in Item 1, as 
well as the preceding day for event preparations. The OHSM, its employees, agents and J or representatives shall have the privilege of 
entering upon said facilities at all reasonable times prior to the contemplated use for the purpose of preparing said facilities for its intended 
use. 

CONSIDERATION 

a. OHSAA agrees to pay DISTRICT in accordance with the Fee Schedule set forth in the attached Addendum as and for the licensing fee 
which includes and provides for the exclusive use of the DISTRICT's aforementioned facilities includingl but not limited to, the competHion 
field, spectator stands, locker rooms, parking areas and press areas, as well as the services provided, including but not limited to, ticket 
takers, ticket sellers, ushers, security, emergency services, custodial services, announcers, scoreboard operators, etc. for operating the 
event. OHSM shall provide for all contest officials including the offiCiating crew, officials' observers and such other personnel as deemed 
necessary and appropriate by the OHSAA. 

b. OHSAA shall pay DISTRICT an Administrative Fee in accordance with the attached Addendum to assist the DISTRICT in defraying costs 
in the treasurers office for administering payroll and providing workers compensation insurance for the event workers. Through entering 
into this agreement, the DISTRICT understands the requirements present in Ohio Revised Code 3313.24 apply to this fee paid to the 
DISTRICT. 

c. DISTRICT shall desiqnate a ·site manager' who shall be the DISTRICT's liaison between DISTRICT and the OHSAA and who shall 
oversee all services personnel including, but not limited to, scoreboard operators, announcers, ushers, ticket sellers, ticket takers, security, 
EMS, and such other personnel as may be required in order to operate the tournament at DISTRICT's site in accordance with the 
standards established by the OHSM. The DISTRICT shall provide the name of the "site manager' to the OHSM prior to the execution of 
this agreement. The OHSAA) in its sole discretion, may elect to ratify that selection or may request the DISTRICT make another selection. 
Should the OHSM choose to designate its own personnel other than the "site manager" (e.g. media coordinator or statistician) it will be at 
the expense of the OHSAA. 

d. The DISTRICT's site manager shall be responsible for coordinating with the OHSM's designated representative with respect to all 
aspects of the events that are scheduled to take place at DISTRICT's site. Furthermore, DISTRICT shall be responsible in ensuring the 
designated site manager adhere to and enforce all toumament regulations as promulgated by the OHSAA for the events that are the 
subject matter of this AGREEMENT. 

e. The DISTRICT shall conduct the tournament competition in accordance with all applicable provisions of the OHSAA Constitution, Bylaws, 
General Sports Regulations, Specific Sports Regulations, T oumament Regulations and policies and procedures adopted by the OHSAA 
Board of Directors, Executive Director or Executive Director's designee. 

TICKETS AND OTHER REVENUES 

a, Printing: Unless otherwise agreed to between the parties, OHSM shall be responsible for providing DISTRICT with printed tickets 
for the seating requirements of the events that are the subject matter of this AGREEMENT. 

b. Sales: With the exception of the pre-sale ticket policies with respect to the participating schools in the subject matter events, all ticket 
sales shall be under DISTRICT's control. DISTRICT shall at all times maintain control and direction of the ticket office, ticket 
personnel and ticket sales revenue until final settlement with OHSAA. All tickets must be sold in accordance with the ticket prices 
established by the OHSM Board of Directors, and any deviations must be approved by the OHSAA Executive Director. 

c. Revenue: All ticket and other revenues shall be held in custody of the DISTRICT and deposited and held in a restricted, agency fund 
separate and distinct from the DISTRICTS other funds, until final settlement with the OHSM. DISTRICT agrees to collect all monies 
from the sale of all tickets sold in connection with the events and any other revenues that are the subject matter of this AGREEMENT, 
and shall maintain regular books and records pertaining to each performance of the events including a true and accurate account of 
all monies collected. It is agreed that revenues held in custody of the DISTRICT in this manner shall not constitute public money as 
the term is defined in Ohio Revised Code 117.01. 



d. Settlement: At the conclusion of the events. a flnal settlement showing the number of tickets sold, gross amounts of money received, 
total amount deducted for any taxes, total number of complimentary tickets issued pursuant to OHSAA policies and procedures and 
passes accepted and any other charges which may be deducted from gross revenue pursuant to the Agreement shall be delivered by 
DISTRICT to OHSAA. All tickets remaining unsold at the close of the ticket office sales for the events shall be presented to OHSM 
for inspection. and the final settlement of the ticket sales shall be based on the number of tickets remaining and available for 
inspection at the close of all sales. 

e. Inspection: OHSM, by representative designated in writing in advance. shall have the right to inspect ticket racks and the Heket 
office(s) and shall have the right to inspect other records with respect to admission receipts, including unsold tickets and stubs of 
tickets sold. The OHSM will be admitted to the ticket office at all reasonable times when accompanied by the DISTRICTS duly 
designated representative. 

f. Reports: The DISTRICT shall complete the financial reports of the activities conducted under this agreement in the form and manner 
prescribed by the OHSAA. All monies that are due OHSAA will be paid by DISTRICTs check within thirty days following the completion of 
the events, unless a longer term is agreed to by the parties. 

INSURANCE 

a. The OHSAA shall secure a policy of liability from a reputable insurance company authorized to do business in Ohio. for personal injury and 
property damage claims and shall have limits of not less than $1.0001000. Furthermore, each party to this agreement shall be responsible 
for their own acts of negligence under the policies. 

b. OHSAA must secure primary comprehensive general public liability insurance coverage for the duration of the event (induding any 
practice dates) with combined single limits of $1,0001000 per occurrence and $5,000,000 general aggregate for bodily injury, personal or 
advertising injury, and property damage. If the DISTRICT requires additional insured status, OHSAA will provide that coverage as well. 
OHSAA must provide DISTRICT with a certificate of insurance showing the required coverage not less than 60 days in advance of the 
event. 

c. The parties hereto mutually waive all nght of recovery against each other for any loss or damage to the extent that the payment therefore 
is made under fire or extended coverage insurance or similar insurance on any and all Propertyl whether real or personal 1 at the 
aforementioned facilities. 

d. The DISTRICT is responsible for the payment of workers compensation premiums in accordance w~h Ohio laws and regulations for all 
event workers hired by the DISTRICT to conduct the activities of the event. 

FOOD, BEVERAGES, AND NOVELTIES 

a. Concessions: The rights to all concessions are reserved by DISTRICT, except as may be specifically provided by separate agreement by 
the parties. and all revenue received from all such concessions shall be retained by DISTRICT. 

b. Alcoholic Beverages: DISTRICT agrees not to sellar serve any alcoholic beverages (including 'nonalcoholc' beer) on the premises 
during the event. 

c. Tobacco Products: DISTRICT agrees not to sell or dispense any tobacco products for public or private consumption on the premises 
during the event. 

d. Signage: DISTRICT agrees to cover any alcohol or tobacco-related slgnage during the aforementioned toumament. 

e. Merchandise I Novelties: DISTRICT agrees to allow OHSAA to sell merchandise/novelHes inside and outside the premises and retain all 
revenues from such sales. Merchandise I novelty sales locations must meet the approval of DISTRICT. DISTRICT waives all vendor fees 
and royalties related to the sale of souvenir merchandise for the beneflt of the OHSM and its merchandiser(s). DISTRICT agrees to pay 
any such fees not waived. 

f. In the event DISTRICT wishes to sell "spint gear" in support of DISTRICTs schoof/school teams, DISTRICT must obtain written approval 
from the OHSAA prior to selling any such gear at/during the subject events. For purposes of this agreement, aspirit gear" is defined as 
school specific merchandise and noveHies which were sold to the public during the regular season events of the DISTRICT. 

SPONSORSHIP, ADVERTISING AND PROMOTION 

a. DISTRICT acknowledges the OHSM does. from time to time. partner with corporate and event sponsors. Included in these 
corporate and event sponsorship packages are the rights to advertise and market said corporate and event sponsors in and about the 
event faciltties. The OHSAA shall be permitted to display its corporate and event sponsors' banners and other acceptable forms of 
advertising/marketing in and about the facilities. 

b. OHSAA acknowledges that during the tenn of this Agreement, DISTRICT may involve local sponsors. which may include the 
provision of advertising space at and about the faalities. Notwithstanding this acknowledgement of DISTRICTS rights, nothing about 
this acknowledgment or Agreement shall confer upon DISTRICT the right to sell event-specific sponsorships (advertising or marketing 
exposure) without first obtaining the written permission from the OHSAA's Director of Corporate Development relative to any such 
activities. 



SUITABILITY 

DISTRICT shall certify that the aforementioned facilities are in good working condition and provide a safe environment for the OHSAA 
participants, staff and fans. 

LICENSE, PERMITS 

DISTRICT agrees, represents and warrants that DISTRICT has obtained any and all necessary permits, licenses and rights from all 
copyright holders and/or their agents for any and all music or wor1<s DISTRICT may play through DISTRICT'S public address system 
(or through any other system) before, during and after the subject contests and which music or works are protected by statutory or 
common-law copyrights or other proprietary law. 

EMERGENCY ACTION PLAN 

DISTRICT represents and warrants that it has developed and implemented an Emergency Action Plan in anticipation of a variety of 
emergencies reasonably foreseeable given the nature of facilities and events contemplated under this Agreement, that said 
Emergency Action Plan has been reviewed with all key personnel responsible for the implementation of the Plan in the event of an 
emergency and that said Emergency Action Plan is available for review by the OHSAA upon request. 

MEDIA 

a. DISTRICT agrees to waive any and all television, radio, video, film, photography and intemet rights and/or access fees normally 
charged for events held at DISTRICTs facilities, and grants free and full access to media rights holders as needed. DISTRICT will 
pay any such fees not waived. 

b. DISTRICT will not charge the OHSAA or its media rights holders a fee in connection with the use of its power, lighting or parking 
facilities. DISTRICT will pay any such fees not waived. 

c. Notwithstanding the foregoing provisions, DISTRICT shall not be responsible to facilities or access that do/does not already exist at 
DISTRICT's facility. 

CANCELLATION 

a. DISTRICT shall retain the rtght to cancel or interrupt the event or portion thereof when in the soJe judgment of DISTRICT or authorized 
representative to evacuate the premises for such reasons of public safety. Should it become necessary, in the judgment of the DISTRICT 
or authorized representative, to evacuate the premises for reasons of public safety, the OHSM will retain possession of the premises for 
sufficient time to complete the tournament, providing such time does not interfere with another previously scheduled use of the premises. 
Any and all additional charges the DISTRICT would incur as a result of these delays in concluding the subject events shall be mutually 
agreed upon by the parties hereto prior to the resumption of the event following the postponement thereof. The amount of time remaining 
in postponed or delayed contest shall be the primary consideration in assessing any additional fees. 

STAFFING, COSTS, AND OTHER EXPENSES RELATED TO EVENT 

a. DISTRICT shall provide tournament personnel including, but not limited to, site manager, ticket sellers, ticket takers, program sellers, 
security, ushers, par1<ing personnel, announcers, scorekeepers and sworn law enforcement. In consultation with local law enforcement 
jurisdictions, DISTRICT retains the right to determine the appropriate number of security personnel and staff to properly serve and protect 
the public and may classify local law enforcement personnel as independent contractors of the DISTRICT. All such persons shall be 
supervised and controlled by DISTRICT as employees of the DISTRICT. 

b. The OHSAA shall provide all contest officials as independent contractors of both the DISTRICT and the OHSAA. 

c. DISTRICT shall pay tournament personnel in accordance with all applicable Federal, state and local laws and regulations and shall hold 
OHSAA harmless from any omissions in employee classification, includingl but not limited to the payment of fines, interest and penalties. 

PARKING 

a. Parking for the event shall be provided at no cost to fans in lots designated for such purpose by DISTRICT. Such parking will be made 
available in lots on the premises. However, if DISTRICT has charged a parking fee during DISTRICTs regular season contest, DISTRICT 
may continue to charge the parking fee charged during the regular season not to exceed Three Dollars and 00/100 ($3.00) per vehicle. If 
parking is charged by the DISTRICT, the DISTRICT may retain the revenues received from that parking fee, unless the parties elect to 
modify this provision by separate agreement. 

b. DISTRICT shall provide free parking accommodations for OHSAA personnel and guests. 



FORCE MEJEURE 

If DISTRICT is unable to give possession of the premises on the specified dates by reason of 'Force Majeure," DISTRICT shall not be 
subject to liability for failure to give possession. For the purposes of this agreement, the term "Force Majeure" shall mean fire, earthquake, 
flood, acts of God, strikes, work stoppages or other labor disturbances, riots or civil commotions, litigation, war or other act of any foreign 
nation, power of government, of governmental agency, of authority or any other cause I like or unlike any cause above mentioned which is 
beyond the control or authority of DISTRICT. 

NO WAIVER 

No provision of this agreement shall be deemed to have been waived by either party, unless such waiver is in writing and signed by both 
the DISTRICT and the OHSAA. This agreement contains the entire agreement between the parties, and any executory agreement 
hereafter made shall be ineffective to change, modify, discharge, or effect an abandonment of it in whole or in part, unless such executory 
agreement is in writing and signed by the party against whom enforcement of the change, modification, discharge, or abandonment is 
sought. 

GOVERNING LAW 

This agreement shall be governed and construed under the laws of the State of Ohio. 

NOTICES 

Unless otherwise provided in writing, all notices, consent or approval shall be provided in writing to the following addresses: 

______ District Athletic Board 

Attention: 

With copy to: 

OHSAA 

4080 Roselea Place 

Columbus, OH 43214 

Attention: Jeffrey Jordan, Senior Director of Finance and Accounting 



Guideline on Memorials for a Deceased Student 

The Wadsworth City School District Board of Education recognizes that the loss of a student 

has a profound impact on students, staff and families. When a student passes away, the 

Wadsworth City School District Crisis Team, along with assistance from the Medina County 

Crisis Team, will put a plan in place to address the immediate needs of students, staff and 

families. 

Once the initial response to the loss has occurred, focus may turn to memorials for the student, 

as memorials are an important part in the grieving and healing process. The purpose of this 

guideline is to set parameters on the type of memorials the Wadsworth City School District will 

present as options to the parentlguardian( s) of the deceased student. 

Who Should be Considered for a Memorial: Any current Wadsworth City School District student 

who has passed away, regardless of the cause of death. 

Who Makes the Decision on Whether to Memorialize a Deceased Student: The 

parentlguardian(s) of the deceased student make the final decision after being presented with a 

copy of this guideline. 

Memorial Options: The following options are available to the parentlguardian(s): 

An "In Memoriam" section in the school yearbook. The memoriam can be included in the 

yearbook the year the student passed away or in what would have been the student's 

senior year yearbook; 

The opportunity for the parentlguardian(s) to purchase an ad in what would have been 

the student's senior year yearbook (as all parentlguardian(s) of seniors can do, 1~e~CJ 

A moment of silence at commencement where those who were not able to be present, 
but who were part of the graduating class during their time in our school district are 
remembered; those who are deceased will have their name read aloud; and 

The establishment of a scholarship in the student's name, established and funded by the 
student's family, to be presented at the annual senior scholarship night. 
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The purpose of this Structure between an Ohio public and private school district (District) and 
Stark State College (College, Institution of Higher Education, IHE) is to outline the responsibilities 
and funding arrangements pertaining to College Credit Plus (CCP) courses taught by college faculty. 
College Credit Plus for this agreement is defined as providing high school students the opportunity 
to be enrolled in a college-level course or series of courses taught by the college and the IHE faculty.  
Upon successful completion of the course, the student will receive both high school graduation 
credit and college credit from the cooperating IHE.  Stark State College and the school District will 
comply with all the laws, rules and timelines associated with College Credit Plus.  
The District and Stark State College agree to the following: 

Student Requirements: 

1. Student must meet HB49 Eligibility Requirements for participation in the College Credit
Plus program, unless requirements are waived or modified by the Chancellor. Stark State
College will pursue waivers for all students and programs.

2. For acceptance into the program, the College will review the following application
materials provided by the student:

 Completed college application
 High school transcripts
 All Stark State College entrance requirements, including appropriate scores on

ACCUPLACER or ACT tests

1. Completion of the “Succeeding Online Orientation” course at least one week prior to the
start of the online college course, in accordance with Stark State’s calendar.

2. For online courses, student must have basic computer skills, such as sending email,
attaching files to email, accessing the Internet, and word processing skills.

3. The student is responsible for gaining access to a computer and Internet that meet the IHE
requirements for students to complete assignments outside the normal school day.

Program Requirements: 

4. All College Credit Plus courses must be non-remedial.

5. All College Credit Plus courses should be transferable with a grade of C or better.

6. The District will use the IHE text, materials, equipment, course syllabus and assessments.

Memorandum of Understanding 2019-20 

For College Credit Plus (CCP) 

Between Stark State College and 

Ohio Public and Private School Districts 
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7. College Credit Plus Blended classrooms (containing both CCP students and non-CCP
students) must have different learning expectations outlined on the syllabi provided by the
CCP high school adjunct.  Stark State College faculty will assist CCP high school adjuncts, as
needed, with syllabi.

8. In accordance with HB 49, the district shall pay the established State of Ohio floor rate
(TBD) per credit hour taken at the high school or online.

9. When classes are held at the high school or online, Stark State College will provide the text- 
book.  Stark State College also will manage the textbooks for the districts with assistance
from the high schools.   Please designate the person in your district who will work with the
Stark State’s CCP Book Store.

__________________________________________________________(Name)

____________________________________________   _(Email) 

10. As in the past, the district will provide the books for students who take courses on Stark
State College’s campus.

11. When an access code is required for a course taken at the high school, online, or on Stark
State’s campus, the district will be responsible for the cost of the code.

12. The District and the IHE will jointly provide student support such as counseling and
tutoring.  Using the IHE’s Learning Management System, the IHE will assign each student an
academic advisor and inform the student of the academic no-fault drop course date.

13. Once students have completed the course(s), the IHE will submit official grades to the
District in a timely manner.

14. The District and the IHE will implement the policies and procedures of the administrative
rule for College Credit Plus underperforming students.

15. IHE and District agree that they will provide any necessary information needed for required
College Credit Plus data collection.

16. The IHE and the District will collaborate annually on College Credit Plus informational
meetings for parents and students.

17. Teachers must meet Ohio Department of Higher Education and college guidelines for
adjunct status.

18. The IHE will provide faculty to serve as mentors to adjunct faculty members to ensure that
College-level work is maintained.  College mentors will supply adjunct faculty members
with all the required instructional materials and will schedule classroom observations, as
required by College Credit Plus guidelines.

Chris Sieber
csieber@wadsworthschools.org
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19. College Credit Plus adjunct faculty members will participate in at least three hours of Stark
State faculty orientation and professional development activities, as required by College
Credit Plus guidelines.

20. The IHE will provide adjunct faculty with course evaluations to be administered to students
upon completion of the college course.

21. For online courses, the District will provide qualified high school teachers who will meet
with students on a regular basis and provide face-to-face student support.  Online
instruction will be provided by the IHE faculty member.

22. At least one week prior to the start of the online course, supporting high school teachers
must complete the online training course, “Succeeding Online Orientation.”

23. Online courses will follow the IHE semester calendar.

Financial Structure: 

24. Neither IHE nor District will charge tuition or fees to students.

25. The host institution of each laboratory course will provide all equipment and
supplies that are normally kept in the laboratory.  This includes weights, measures
and glassware.  The host institution will provide lab kits containing all required
tools and safety equipment.  There will be no reimbursement of the initial costs for
providing such items between the Parties.

26. When Stark State is the host institution, the district will be responsible for the cost
of replacing items from the lab kits that are not returned to the IHE in good
condition, normal wear and tear expected.  They are considered no different than a
damaged or missing textbook.

27. The District will pay the IHE for course fees and service fees that have been
established to pay a third party for a service required for the student to participate
in their course or field of study.  These include individual course fees to cover the
cost of consumables, health screenings, health records management, background
checks, uniforms and other fees.

28. Tuition for students who withdraw from College Credit Plus courses will be in accordance
with applicable rules. District will have College Credit Plus tuition deducted from their
foundation funds, as applicable, based on this agreement and College Credit Plus rules and
timeline.

29. The IHE will retain all State Share of Instruction (SSI) funds for students completing all CCP
courses.
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30. In accordance with HB 49, the district will be charged tuition rates as follow:

A. $118/semester credit hour for classes taken at a location operated by the IHE

B. State of Ohio floor amount (TBD)/semester credit hour for classes taken at a
location operated by the District and taught by an IHE faculty member who is also 
a faculty member of the District. Stark State College will continue to pick up the 
cost and management of all textbooks. 

C. State of Ohio floor amount (TBD)/semester credit hour for classes taken online 
taught by IHE faculty member. Stark State College will continue to pick up the cost 
and management of all textbooks. 

D. $82/semester credit hour for classes taken at a location operated by the District and 
taught by an IHE faculty member who is not also a faculty member of the District. 

31. For courses taught by an IHE faculty member who is not a faculty member of the District,
the College reserves the right to cancel the class if a minimum number of students is not
enrolled; this will vary depending on the number of credit hours in the course and contact
load hours for the faculty member.

This agreement supersedes all previous agreements. 

Term of Agreement 
The term of this agreement shall be for the 2019-20 academic year, including the Summer 
session in 2019.  This agreement cannot be used by either party to limit participation of a 
student enrolling in courses that are not part of this agreement. 

The parties listed below are in agreement with the above-stated conditions. 

IHE:  Stark State College  

IHE President ________________________________________________________     Date _________________  

School District _________________________________________________________________________________ 

Superintendent _________________________________________________     Date ______________________ 



SITE CONFIRMATION AGREEMENT 

SECTIONAL OR DISTRICT TOURNAMENT 

This CONRRMATION OF TOURNAMENT SITE AGREEMENT Is executed this 7.(1,. day of Ii"- 2011 
. by and betw I~ \l)e Ohip ~!gh School Athletic Associa 'on, ,a the .N9 sst District (hereinafter IIOASn). and 
~ 1\10 r c;, • S" "'t()~ located at 5 ~ f()1/. ~ ~ M w, r ~ 0 If '{ 'I (hereinafter 
("SCHOOL-IJDISTRI r'1or "FACILITY") {School or Facility- Site Address @ location of Event} 

Whereas, District has previously indicated its desire to host certain toumament events throughout the 2018-2019 school 
year; and 

Whereas, as the fall/winter/spring tournaments are about to begin, toumament site selections have been made by the DAB 
and Districfs site has been chosen to host one or mare of these toumament events; and 

Whereas, all tanns and conditions of the Tournament Site Agreement haee been agreed to- except the dates of the events 
and the financial terms of this license; , 

Now therefore, in order to confirm the tenns of the Toumament Site Agreement and to identify the times, dates and 
financial terms of that agreement. the parties hereto agree as follows: 

1. LICENSE 

a. DISTRICT LPgrees to license the p,remises known as tJlAd$ tJ 0 r ~ H'9' Ski located at 
(025 ortJ<Ati ~+'IW-..JJI4JO,.'iltJ flH '-I'f7f1 (hereinaftertheUFacilitiesll). ' 

{Address of Event; . 
b. This license includes. but is not limited to the competition area. public area~~tands. locker room(s), 

parking areas and press areas for the purpose of presenUng e OH~DJSTRJCT (circle one) 
Toumament in the Sport of-Ust Specific Sport r oS + II A . 

c. The OHSAA Tournament Site Agreement General Terms and Conditions 2018-2019 are incorporated herein 
as if fully rewritten. 

d. The times and dates for these toumament events are listed below. 

Feh. z-3~ 201'1 , 

2. LICENSE FEE 

By: Larry Acker, Secretary 

AS and for further consideration of the Tournament Site Agreement, DAB agrees to pay District or Facility, 
the license fee of ($ --- ) per day/per event. 

Northeast District Athletic Board Site of Event W A.dG w or 'ftt. H'9 h 5: r:/._,p I 
(/ 

BY: __ ~_Cl_W/..;.....__!I'_a_Je_,,~_v,_"'J __ 
T ey Man r -Prin am 

Tourney Manager-Signatu A 
&ouI AtIlSf/I'Itre... - ]) Signature 

r./ 
~O, CEO, Adm. Or A.D. 

~-Aj) 



OHSAA TOURNAMENT SITE AVAILABILITY AGREEMENT 

IIOHSAA" 

4080 Roselea Place 
Columbus, Ohio 43214 

[public school district or nonpublic school 
inserts name here-line below] 

WlA.dSworth C.'fy sdeo/s 

OHIO HIGH SCHOOL ATHLETIC ASSOCIATION 
an unincorporated association 

This Tournament S~e Availability Agreement is effective as of August 1,2018, (the "Effective Date") and shall remain in 
effect for any and all tournament contest for the 2018-2019 school year. 

District agrees to give and grant the OHSAA, including each District Athletic Board of the OHSAAJ an exclusive license to 
use the Districfs premiseslfacilities for the purpose of conducting the OHSM Sectional and/or District tournament 
contests in the sports indicated below in the even~ the OHSAAIDAB selects District as a host site. 

____ B,oys Basketball Gymnastics 

____ Girls Basketball SwImming/Diving 

____ Boys/Girts Bowling )( Wrestling 

For those tournament events that are set up by the OHSAAIDAB for the IIbetter seeded team" to host the tournament 
contest, the District shall not charge the OHSAAIDAB a rentalnicense fee and the District further agrees to staff the 
toumament within the staffing fees deflned by the OHSAAIDAB for the specific sport/contest. 

Prior to any and all tournament contest commencing at Districfs premises and facilities, District will cause the premises to 
be inspected for any and all latent or patent defects and shall certify the premises safe and free of defects for the contests 
to be conducted for the dates on which they are to be conducted. 

The parties hereto incorporate herein the OHSAA Toumament Site Agreement General Terms and Conditions 2018· 
2019 as if fully rewritten herein. The parties represent and warrant that they have read the General Terms and Conditions 
prior to executing this Agreement Notwithstanding the fact that copies of these General TeRnS and Conditions have 
been provided to District, these General Terms and Conditions are published on the OHSAA website at 
www.OHSAA.org. 

District: Northeast 

By: Larry Acker, Board Secretary School Site: UAJSWOr-t 1h9t sJOP I 
{Print} & 

Tourney Manager g 1'1/" M II SO ii I'IJ ve.. 
J {PrI", (7 

ToumeyManager ~ ~ 
(SIgI18tUre) 

tl'~d j1I1t1!,I'Itre- 
(Prlnt)--CFO, CEO, Adm. Or A.D. 

Its: A 'liz It-'h~ P,\re.2I-or 
Signature··CEO: CFO: A.D. or Administrator 

(Signature) 

Its: Secretary 

OHSAAlDlstrict Athletic Board: 



-'Educational Service Center 

f .E!p~~ SERVICE AGREEMENT 

New 

, Amendment 

TERMS OF ASSURANCES 

This agreement will be in effect for the Fiscal Year 2019 (August 1, 2018 - July 31, 2019) 

BETWEEN 

1. The Educational Service Center of Medina Cou nty 

2. The Wadsworth City School District 

SERVICES TO BE PERFORMED AMOUNT TO BE BILLED 

American Sign Language 
Interpreter (ASL) 

$47.00/hr x 25.5/hrs = $1,198.50 

Fiscal/Facility Fee is 3% of total contract. 

Mifeage will be charged at the approved IRS rate for all required travel between buildings. 

Adjustments to pricing may be necessary due to changes in the health insurance status of the personnel providing 
the service. These changes may be initiated by the personnel providing the service under certain circumstances or 
may be necessary in order to comply with the Affordable Care Act (ACA). 

The Wadsworth City School District 

will be billed on a monthly basis and agrees to pay the Educational Service Center of Medina County the contract 

amount listed above plus fiscal fee for the service specified in this agreement. 

For the Wadsworth City School District 

Treasurer Date 

Superintendent Date 

With regard to any therapy services provided by the ESC pursurant to the Agreement, the ESC (1) will comly with 
requirements of 45 CFR 164.504(e)(1) for safeguarding and limiting access to information concerning 
beneficiaries; (2) will allow the representatives of the U.S. Department of Human Services, ODM, ODE or their 
respective designee access to the subcontractor's books, documents and records: and (3) acknowledges that 
they or their principles are not suspended or debarred. 



REEVALUATION SERVICES CONTRACT 

2.tJ R This Agreement made and entered into this \ \ ~ day of fi~~,+ ' 
~y and between the Wadsworth Local School District, hereinafter called the 
District, and East Central Ohio Educational Service Center, hereinafter called the 
Contractor. 

WITNESSETH: 

The Contractor agrees to provide School Psychologist Services Re-evaluation 
Services for a student,  who has been placed at Fox Run Center, and 
who has a pending re-evaluation, to the District upon the following terms and conditions: 

1. The Contractor shall provide Reevaluation Services on behalf of the District for 
students who have reevaluations due during their stay in the Fox Run Center. 

2. The staff assigned by the Contractor for the purpose of re-evaluation shall work 
closely with the District's Administration and Special Education Director. 

3. The re-evaluation activities will be conducted according to State policies and 
procedures, and according to required timelines unless it is clearly not feasible to 
meet these timelines. 

4. The Contractor will provide an accounting of services provided at the time of 
billing, and 

5. The Contractor and District will adhere to the procedures described in Attachment 
A. 

PAYMENT PROCEDURES: 

The District shall pay to the Contractor as full compensation for any and all 
services rendered by the Contractor pursuant to the terms and invoice conditions of the 
Agreement the sum of Six Hundred Fifty and 00/100 Dollars ($650.00) upon completion 
of the re-evaluation. 

TERM OF AGREEMENT: 

The Agreement shall be in force and effect for the 2018-2019 school year. 

District Superintendent ECOESC Superintendent 

Date Date 



REEVALUATION SERVICES CONTRACT 

Attachment A 
Contract Terms 

The East Central Ohio Educational Service Center (ECOESC) will provide re-evaluation 
services according to the following terms and conditions: 

• Re-evaluation services will be provided by qualified, appropriately licensed staff. 

• Re-evaluation services will be provided at the student's placement location. 

• ECOESC staff, in consultation with the school district staff, will plan re­ 
evaluation activities. 

• ECOESC staff will prepare notification materials and obtain parent consent for 
the re-evaluation activities. 

• ECOESC staff will schedule post assessment conferencing and provide parents 
and the school district with a copy of the evaluation team report (ETR). 

• A finalized copy of the evaluation team report will be mailed to the district and 
parents. 

• ECOESC will furnish assessment materials. 

• Basic costs for transportation, including travel time, related to core evaluation 
functions are included in the base fee. Extended travel beyond the scope of the " 
planned evaluation will be billed to the district, "","'''''_ f~..r ~ ~\'---' ':J ~ '-7~ ;::;~/I '\ 

• The ECOESC evaluation team chairperson will conduct the post assessment 
meeting to present the evaluation team report. 



CONTRACT FOR CHILDREN WITH DISABILITIES 
OPEN ENROLLMENT 

AGREEMENT FOR EXCESS COST FOR CHILDREN WITH DISABILITIES 
PURSUANT TO SECTIONS 3313.981 O.R.C., 3323.14 O.R.C., and RULE 3301-48-02(F) 

District of Attendance 

The Cloverleaf Local Board of Education hereby enters into a contract (pursuant to Section 3313.981 O.R.C., 
3323.14 O.R.C., and Rule 3301-48-02(F)) for the student(s) listed below with the Wadsworth City School 
Board of Education (District of Residence) for educational purposes for. the school year of 2018 - 2019. 

The Wadsworth City School Board of Education (District of Residence) hereby agrees to pay to the Cloverleaf 
Local School Board of Education (District of Attendance) for each of the listed pupil ( s), an amount equal to the 
excess cost, if any, pursuant to Section 3323.l4 of the Ohio Revised Code. 

The Cloverteaf'LocalBoard of Educatiorrt'Disrrict 'of Attendancej acknowledgesthat pupilrs) listed below will . 
be reported in EMIS pointing back to the school district of residence and counted in the ADM of the District of 
Residence, pursuant to 3317.03 O.R.C. The Ohio Department of Education will make an adjustment deducting 
the per pupil formula aid amount times the FTE of pupils from the resident districts SF -3 and credit the 
attending district. The excess cost amount shall be calculated in accordance with the data submitted to the Ohio 
Department of Education on Form SF-6. We hereby accept the pupil(s) listed below to our schools on terms 
described above. 

Name of Student Address of Student 

  

Date 

District of Residence 

We hereby acknowledge and approve the above listed pupil(s) to your schools on the terms described 
above for the school year 2018 - 2019. 

District of Residence Superintendent Signature Date 

District of Residence Treasurer Signature Date 
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Date:  02/05/2019 WADSWORTH CITY SCHOOL DISTRICT Page: 1
Time:   7:11 pm Financial Report by Fund (FINSUM)

Fund #   Fund Description FYTD MTD FYTD Current Current Unencumbered Bank
  Begin Balance    MTD Receipts Receipts     Expenditures    Expenditures    Fund Balance    Encumbrances    Fund Balance Code

001 0000 GENERAL FUND:
 15,443,472.15    2,485,367.12   29,176,029.67    3,614,275.96   26,728,577.13   17,890,924.69    3,211,721.76   14,679,202.93

001 9001 GENERAL FUND: ADVERTISING /FACILITIES ACCOUNT
     41,240.58 421.60 9,578.99 17,500.00 17,955.00 32,864.57 0.00 32,864.57

001 9002 GENERAL FUND: FOOD SERV. DONATIONS
284.27- 16.86 636.87 0.00 0.00 352.60 0.00 352.60

     TOTAL FOR Fund 001 - GENERAL:
 15,484,428.46    2,485,805.58   29,186,245.53    3,631,775.96   26,746,532.13   17,924,141.86    3,211,721.76   14,712,420.10

002 0000 BOND RETIREMENT SERIES 98,99,00 ISSUES
  2,796,486.28 63,230.00     1,125,161.26 0.00    2,294,209.75    1,627,437.79 0.00    1,627,437.79

002 9300 BOND RETIRE LIBRARY 2001
    483,926.63 9,870.00 175,795.14 0.00 370,537.48 289,184.29 0.00 289,184.29

002 9400 BOND RETIRE: 2008 BONDS ($65,650,000)
  2,140,202.57 116,712.62    24,988,205.69 0.00   25,511,510.67    1,616,897.59 0.00    1,616,897.59

     TOTAL FOR Fund 002 - BOND RETIREMENT:
  5,420,615.48 189,812.62    26,289,162.09 0.00   28,176,257.90    3,533,519.67 0.00    3,533,519.67

003 900C COMMUNITY CENTER ENTERPRISE FUND
    155,292.30 25,272.00 25,272.00 0.00 1,500.00 179,064.30 38,073.15 140,991.15

003 900S SUMMA HOSPITAL ENTERPRISE FUND
     38,347.62 0.00 0.00 956.00 956.00 37,391.62 4,000.00 33,391.62

     TOTAL FOR Fund 003 - PERMANENT IMPROVEMENT:
    193,639.92 25,272.00 25,272.00 956.00 2,456.00 216,455.92 42,073.15 174,382.77

004 0000 CONSTRUCTION FUND
  2,099,675.57- 0.00 0.00 0.00 1,701.31    2,101,376.88- 0.00     2,101,376.88-

004 900C BUILDING FUND: CITY OF WADS.  COMM. CENTER
  2,367,880.93 0.00 0.00 0.00    4,063,800.33    1,695,919.40- 7,381.88    1,703,301.28-

     TOTAL FOR Fund 004 - BUILDING:
    268,205.36 0.00 0.00 0.00    4,065,501.64    3,797,296.28- 7,381.88    3,804,678.16-

006 0000 FOOD SERVICES
    968,292.90 66,963.33 447,916.73 63,309.03 453,487.55 962,722.08 391,101.57 571,620.51

006 9001 FOOD SERVICE FEDERAL AWARD:
0.00 0.00 134,993.90 29,940.98 226,734.13 91,740.23- 0.00 91,740.23-



 

Date:  02/05/2019 WADSWORTH CITY SCHOOL DISTRICT Page: 2
Time:   7:11 pm Financial Report by Fund (FINSUM)

Fund #   Fund Description FYTD MTD FYTD Current Current Unencumbered Bank
  Begin Balance    MTD Receipts Receipts     Expenditures    Expenditures    Fund Balance    Encumbrances    Fund Balance Code

     TOTAL FOR Fund 006 - FOOD SERVICE:
    968,292.90 66,963.33 582,910.63 93,250.01 680,221.68 870,981.85 391,101.57 479,880.28

007 900S SAFETY TOWN FUND
0.00 0.00 3,685.03 0.00 0.00 3,685.03 0.00 3,685.03

     TOTAL FOR Fund 007 - SPECIAL TRUST:
0.00 0.00 3,685.03 0.00 0.00 3,685.03 0.00 3,685.03

009 0000 UNIFORM SCHOOL SUPPLIES FUND
     22,490.88 540.00 7,434.60 2,721.98 14,299.89 15,625.59 11,354.64 4,270.95

     TOTAL FOR Fund 009 - UNIFORM SCHOOL SUPPLIES:
     22,490.88 540.00 7,434.60 2,721.98 14,299.89 15,625.59 11,354.64 4,270.95

010 900L OSFC LOCAL SHARE
  6,232,540.03 0.00 0.00 0.00 2,699.58    6,229,840.45 0.00    6,229,840.45

010 900Q OSFC: QSCB BONDS (ISHAM / VALLEY VIEW)
    543,055.88- 0.00 0.00 0.00 0.00 543,055.88- 0.00 543,055.88-

010 900S OSFC STATE SHARE
    321,876.76- 0.00 0.00 0.00 0.00 321,876.76- 13,906.79 335,783.55-

     TOTAL FOR Fund 010 - CLASSROOM FACILITIES:
  5,367,607.39 0.00 0.00 0.00 2,699.58    5,364,907.81 13,906.79    5,351,001.02

011 0000 C.T. CUSTOMER SERVICE FUND
    123,720.03 3,198.50 13,309.50 14,266.01 99,153.36 37,876.17 53,610.74 15,734.57-

011 9001 C.T. CUSTOMER SERV AUTOMOTIVES
0.00 306.39 2,894.37 3,227.39 7,712.60 4,818.23- 10,119.51 14,937.74-

011 9002 C.T. CUSTOMER SERV JR CARPENTRY
0.00 70.62 70.62 0.00 9,393.59 9,322.97- 18,606.41 27,929.38-

     TOTAL FOR Fund 011 - ROTARY-SPECIAL SERVICES:
    123,720.03 3,575.51 16,274.49 17,493.40 116,259.55 23,734.97 82,336.66 58,601.69-

013 900C COMMUNITY CENTER/WHS OPERATING FUND
     24,075.69 28,057.45 28,057.45 3,496.00 14,614.59 37,518.55 13,263.80 24,254.75

     TOTAL FOR Fund 013 - RECREATION:
     24,075.69 28,057.45 28,057.45 3,496.00 14,614.59 37,518.55 13,263.80 24,254.75

014 0000 FOUR CITIES CAREER TECH COMPACT FUND
    106,698.88 0.00 0.00 19,643.90 139,787.29 33,088.41- 20,686.83 53,775.24-



 

Date:  02/05/2019 WADSWORTH CITY SCHOOL DISTRICT Page: 3
Time:   7:11 pm Financial Report by Fund (FINSUM)

Fund #   Fund Description FYTD MTD FYTD Current Current Unencumbered Bank
  Begin Balance    MTD Receipts Receipts     Expenditures    Expenditures    Fund Balance    Encumbrances    Fund Balance Code

014 9001 FOUR CITIES: FIRST PROGRAM (NORTON)
0.01 0.00 0.00 0.00 0.00 0.01 0.00 0.01

     TOTAL FOR Fund 014 - ROTARY-INTERNAL SERVICES:
    106,698.89 0.00 0.00 19,643.90 139,787.29 33,088.40- 20,686.83 53,775.23-

018 973C FOUR CITY CTA COMPACT DIRECTORS FUND
2.31 0.00 598.00 598.00 598.00 2.31 0.00 2.31

018 974A CENTRAL OFFICE ADMINISTRATORS FUND
4,672.89 0.00 3,121.88 0.00 470.72 7,324.05 358.81 6,965.24

018 974B DISTRICT SPIRIT COMMITTEE FUND
6,068.50 0.00 0.00 0.00 0.00 6,068.50 0.00 6,068.50

018 974C CENTRAL INTERMEDIATE PRINCIPAL FUND
     15,109.88 859.75 10,328.39 1,642.87 6,584.69 18,853.58 14,627.30 4,226.28

018 974T TRANSPORTATION 018 ACCOUNT
1,351.16 0.00 536.00 0.00 113.47 1,773.69 450.00 1,323.69

018 975F FRANKLIN SCHOOL PRINCIPAL’S FUND
4,092.61 1,681.14 8,069.10 1,278.80 7,356.63 4,805.08 9,744.55 4,939.47-

018 976I ISHAM SCHOOL PRINCIPAL’S FUND
2,765.75 503.41 24,875.60 1,393.81 17,436.98 10,204.37 2,035.28 8,169.09

018 977L LINCOLN SCHOOL PRINCIPAL’S FUND
     10,090.46 1,203.50 6,498.13 715.52 4,790.42 11,798.17 2,989.45 8,808.72

018 978O OVERLOOK SCHOOL PRINCIPAL’S FUND
7,023.56 240.50 9,052.48 474.81 10,104.57 5,971.47 6,496.96 525.49-

018 979V VALLEY VIEW PRINCIPAL’S FUND
7,132.28 1,167.78 7,344.98 1,001.46 7,312.14 7,165.12 2,301.78 4,863.34

018 980D WMS: DOLLARS FOR DENIM PAY IT FORWARD
482.66 0.00 760.00 0.00 52.00 1,190.66 298.00 892.66

018 980M WADSWORTH MIDDLE SCHOOL PRINCIPAL FUND
2,494.02 2,470.00 15,723.27 1,675.57 6,635.12 11,582.17 10,775.75 806.42

018 981D WHS: DOLLARS FOR DENIM PAY IT FORWARD
1,864.04 120.00 1,809.00 0.00 0.00 3,673.04 0.00 3,673.04

018 981H HIGH SCHOOL PRINCIPAL’S FUND
432.74- 629.00 18,517.12 288.65 9,821.30 8,263.08 8,677.92 414.84-



 

Date:  02/05/2019 WADSWORTH CITY SCHOOL DISTRICT Page: 4
Time:   7:11 pm Financial Report by Fund (FINSUM)

Fund #   Fund Description FYTD MTD FYTD Current Current Unencumbered Bank
  Begin Balance    MTD Receipts Receipts     Expenditures    Expenditures    Fund Balance    Encumbrances    Fund Balance Code

     TOTAL FOR Fund 018 - PUBLIC SCHOOL SUPPORT:
     62,717.38 8,875.08 107,233.95 9,069.49 71,276.04 98,675.29 58,755.80 39,919.49

019 9024 TECH PREP: FIRE, ATH/HLTH TRAINING, NURSING
1,177.51 0.00 0.00 0.00 1,177.51 0.00 0.00 0.00

019 9101 MHJ GRANT:C. JOHNSON READING STRATEGIES THAT
349.22 0.00 0.00 0.00 0.00 349.22 0.00 349.22

019 9106 LUKE ENG GRANT: MAKERS SPACE V.V.
1,191.36 0.00 2,150.00 0.00 477.19 2,864.17 0.00 2,864.17

019 9107 MHJ GRANT: STEM CAMP
245.00- 0.00 0.00 0.00 9,002.04 9,247.04- 0.00 9,247.04-

019 9108 STEM CAMP LOCAL GRANTS / DONATIONS
     34,599.00 0.00 1,260.00 0.00 45,120.10 9,261.10- 2,433.07 11,694.17-

019 9114 BELIEVE IN OHIO GRANT WHS (FY2016)
636.12 0.00 100.00 0.00 317.68 418.44 46.57 371.87

019 9131 DEPARTMENT OF NATURAL RESOURCE - GRANT
500.00 0.00 0.00 0.00 0.00 500.00 0.00 500.00

019 918M MCDAC FY 2018 GRANT
5,773.21 0.00 0.00 0.00 5,773.21 0.00 0.00 0.00

019 919M MCDAC GRANT FY 2019
0.00 19,000.00 57,000.00 5,396.31 31,564.36 25,435.64 568.15 24,867.49

019 9202 SPECIAL ED WORKFORCE: SCHROCK FY 2012
1,810.68 0.00 0.00 0.00 0.00 1,810.68 0.00 1,810.68

019 9306 GENE HAAS FOUNDATION CAREER TECH SCHOLARSHIP
600.00 0.00 0.00 0.00 0.00 600.00 0.00 600.00

019 9308 ISHAM WEATHER CLINICAL RESEARCH GRANT
960.29 0.00 0.00 0.00 0.00 960.29 0.00 960.29

019 9403 SME - PRIME SCHOOL GRANT
     29,750.00 0.00 0.00 1,865.00 9,039.93 20,710.07 651.25 20,058.82

019 9404 TECH PREP: NETWORKING TECHNOLOGY
2,835.34 0.00 0.00 0.00 62.81 2,772.53 0.00 2,772.53

019 9407 TECH PREP: ATHLETIC, HEALTH CARE GRANT
5,653.10 0.00 0.00 886.10 886.10 4,767.00 4,767.00 0.00



 

Date:  02/05/2019 WADSWORTH CITY SCHOOL DISTRICT Page: 5
Time:   7:11 pm Financial Report by Fund (FINSUM)

Fund #   Fund Description FYTD MTD FYTD Current Current Unencumbered Bank
  Begin Balance    MTD Receipts Receipts     Expenditures    Expenditures    Fund Balance    Encumbrances    Fund Balance Code

019 9501 WMS PRINCIPALS GROUP: JACKSON
2,256.07 0.00 1,050.00 0.00 361.51 2,944.56 1,589.45 1,355.11

019 9604 TECH PREP: FY06 AUTOMOTIVE TECH PREP
2,435.00 0.00 0.00 1,468.99 1,468.99 966.01 1,366.92 400.91-

019 9605 TECH PREP: FY06 WEB PROGRAMING TECH PREP
1,127.68 0.00 0.00 0.00 1,127.68 0.00 0.00 0.00

019 9803 TECH PREP: MARKETING - BARBERTON
4,000.00 0.00 0.00 0.00 0.00 4,000.00 0.00 4,000.00

019 9804 WMS: CARE TEAM AFTER SCHOOL PROGRAM
3,123.88 0.00 8,000.00 0.00 3,265.00 7,858.88 8,000.00 141.12-

019 9806 TECH PREP: FY08 MARKETING WADSWORTH
1,004.49 0.00 0.00 268.49 988.01 16.48 188.75 172.27-

019 9901 TECH PREP: FY09 J VANKIRK COMPUTER TRAINING
383.08 0.00 0.00 383.08 383.08 0.00 383.08 383.08-

     TOTAL FOR Fund 019 - OTHER GRANT:
     99,921.03 19,000.00 69,560.00 10,267.97 111,015.20 58,465.83 19,994.24 38,471.59

020 0000 BEAR CUB ACADEMY
     58,711.36 20,626.75 132,901.38 17,966.07 140,755.98 50,856.76 31,998.16 18,858.60

     TOTAL FOR Fund 020 - SPECIAL ENTERPRISE FUND:
     58,711.36 20,626.75 132,901.38 17,966.07 140,755.98 50,856.76 31,998.16 18,858.60

022 901H JOHN AUL MEMORIAL
61.99 0.00 0.00 0.00 0.00 61.99 0.00 61.99

022 9090 L & J FUND ORIGINAL CONTRIBUTIONS
9,910.59 0.00 10,000.00 120.00 5,209.45 14,701.14 890.00 13,811.14

022 9091 L & J FUND: FIELD TRIP FUND
7,720.56 0.00 10,000.00 0.00 0.00 17,720.56 0.00 17,720.56

022 9512 OHSAA TOURNAMENT: BOYS BASKETBALL
134.51 0.00 0.00 0.00 0.00 134.51 0.00 134.51

022 9513 OHSAA TOURNAMENT: BOYS SOCCER
1,432.52 0.00 738.00 0.00 693.89 1,476.63 0.00 1,476.63

022 9516 OHSAA TOURNAMENT: FOOTBALL
91.12 0.00 17,159.00 0.00 17,094.92 155.20 1,800.00 1,644.80-
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022 9528 OHSAA TOURNAMENT: WRESTLING
972.02 0.00 0.00 0.00 0.00 972.02 2,280.00 1,307.98-

022 9532 OHSAA TOURNAMENT: GIRLS BASKETBALL
108.94 0.00 0.00 0.00 0.00 108.94 0.00 108.94

022 9533 OHSAA TOURNAMENT: GIRLS SOCCER
496.97- 0.00 1,476.00 0.00 1,431.92 452.89- 2.80 455.69-

022 9536 OHSAA TOURNAMENT: GIRLS LACROSSE
45.36 0.00 0.00 0.00 0.00 45.36 0.00 45.36

     TOTAL FOR Fund 022 - DISTRICT AGENCY:
     19,980.64 0.00 39,373.00 120.00 24,430.18 34,923.46 4,972.80 29,950.66

024 0000 WCSD EMPLOYEE BENEFITS INSURANCE FUND
     61,980.03 19,034.55 133,292.82 32,456.97 179,281.37 15,991.48 97,891.48 81,900.00-

     TOTAL FOR Fund 024 - EMPLOYEE BENEFITS SELF INS.:
     61,980.03 19,034.55 133,292.82 32,456.97 179,281.37 15,991.48 97,891.48 81,900.00-

029 0000 FRANK H. CLOSE SCHOLARSHIP FUND
185.04 0.00 0.00 0.00 0.00 185.04 0.00 185.04

029 9001 BERNADINE H. KOVALCHIN SCHOLARSHIP FUND
     37,540.28 0.00 0.00 0.00 0.00 37,540.28 4,500.00 33,040.28

029 9002 MARK SCHERBA MEMORIAL SCHOLARSHIP
1.66 0.00 0.00 0.00 0.00 1.66 0.00 1.66

029 9005 KAHL, WILLIAM SR AND RUTH WHS SCHOLARSHIP
8,203.29 0.00 0.00 340.00 640.00 7,563.29 1,482.00 6,081.29

029 9006 MACKEY SCHOLARSHIP
     22,163.46 0.00 0.00 0.00 0.00 22,163.46 0.00 22,163.46

029 9007 DANIEL VAN AUKEN SCHOLARSHIP FUND
     24,741.61 0.00 0.00 0.00 315.67 24,425.94 1,000.00 23,425.94

029 9008 DAVID SLADKY SCHOLARSHIP FUND
8,589.62 0.00 500.00 0.00 0.00 9,089.62 0.00 9,089.62

029 9009 GEORGE ZITO SCHOLARSHIP
2,355.00 0.00 0.00 0.00 0.00 2,355.00 0.00 2,355.00

     TOTAL FOR Fund 029 - EDUCATION FOUNDATION FUND:
    103,779.96 0.00 500.00 340.00 955.67 103,324.29 6,982.00 96,342.29
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034 0000 CLASSROOM FACILITIES MAINTENANCE FUND
  2,177,441.50 0.00 0.00 55,820.00 117,215.47    2,060,226.03 13,000.00    2,047,226.03

     TOTAL FOR Fund 034 - CLASSROOM FACILITIES MAINT.:
  2,177,441.50 0.00 0.00 55,820.00 117,215.47    2,060,226.03 13,000.00    2,047,226.03

071 0000 SALES TAX: PERM. IMPROVEMENTS FUND
  2,518,108.11 586,056.35     1,684,277.77 0.00    1,169,406.28    3,032,979.60 0.00    3,032,979.60

     TOTAL FOR Fund 071 - CAPITAL GRANTS:
  2,518,108.11 586,056.35     1,684,277.77 0.00    1,169,406.28    3,032,979.60 0.00    3,032,979.60

200 907H WEB PROGRAMMING AND DESIGN
249.86 0.00 0.00 0.00 0.00 249.86 0.00 249.86

200 908H ROTARY INTER-ACT: YOUTH ROTARY CLUB
70.99 0.00 0.00 0.00 0.00 70.99 0.00 70.99

200 909H CADD STUDENT ACTIVTY ACCOUNT
325.84- 0.00 0.00 0.00 0.00 325.84- 0.00 325.84-

200 910W CLASS OF 2010
215.44 0.00 0.00 0.00 0.00 215.44 0.00 215.44

200 911W CLASS OF 2011
20.00 0.00 0.00 0.00 0.00 20.00 0.00 20.00

200 912W CLASS OF 2012
20.00 0.00 0.00 0.00 0.00 20.00 0.00 20.00

200 913W CLASS OF 2013
156.48 0.00 0.00 0.00 0.00 156.48 0.00 156.48

200 914H S.A.D.D. WADSWORTH HIGH SCHOOL
192.38- 0.00 0.00 0.00 0.00 192.38- 0.00 192.38-

200 914M TAGG - WADSWORTH MIDDLE SCHOOL
1,103.93 0.00 0.00 0.00 0.00 1,103.93 0.00 1,103.93

200 914W CLASS OF 2014:
122.04 0.00 0.00 0.00 0.00 122.04 0.00 122.04

200 915W CLASS OF 2015
198.07 0.00 0.00 0.00 0.00 198.07 0.00 198.07

200 916H LATIN CLUB
2.60 0.00 0.00 0.00 0.00 2.60 0.00 2.60



 

Date:  02/05/2019 WADSWORTH CITY SCHOOL DISTRICT Page: 8
Time:   7:11 pm Financial Report by Fund (FINSUM)

Fund #   Fund Description FYTD MTD FYTD Current Current Unencumbered Bank
  Begin Balance    MTD Receipts Receipts     Expenditures    Expenditures    Fund Balance    Encumbrances    Fund Balance Code

200 916W CLASS OF 2016
1,368.72- 0.00 0.00 0.00 0.00 1,368.72- 0.00 1,368.72-

200 917H H.S. SCIENCE CLUB
309.68 0.00 0.00 0.00 0.00 309.68 0.00 309.68

200 917W CLASS OF 2017
1,934.44 0.00 0.00 0.00 0.00 1,934.44 0.00 1,934.44

200 918H ACADEMIC CHALLENGE
938.47 0.00 2,500.00 0.00 0.00 3,438.47 1,540.00 1,898.47

200 918W CLASS OF 2018
1,895.69 0.00 150.00 0.00 0.00 2,045.69 2,000.00 45.69

200 919H SPEECH AND DEBATE TEAM
1,933.33- 2,282.06 7,323.37 2,961.99 9,891.81 4,501.77- 11,738.10 16,239.87-

200 919W CLASS OF 2019
1,717.90 400.00 5,061.60 0.00 1,000.00 5,779.50 24,662.00 18,882.50-

200 920H N. H. S.
198.68- 0.00 719.12 0.00 385.00 135.44 300.00 164.56-

200 920W CLASS OF 2020
1,477.75 0.00 0.00 0.00 0.00 1,477.75 0.00 1,477.75

200 921H F.C.C.L.A.
1,010.21 0.00 0.00 0.00 0.00 1,010.21 0.00 1,010.21

200 921W CLASS OF 2021
576.87 0.00 0.00 0.00 0.00 576.87 0.00 576.87

200 922H PEP CLUB
272.63 0.00 0.00 0.00 0.00 272.63 0.00 272.63

200 922W CLASS OF 2022
1,325.38 0.00 0.00 0.00 0.00 1,325.38 0.00 1,325.38

200 923H INTERNATIONAL CLUB (FOREIGN LANGUAGES)
5,473.81 0.00 665.00 59.99 339.16 5,799.65 1,423.41 4,376.24

200 923W CLASS OF 2023
770.42 0.00 0.00 0.00 0.00 770.42 0.00 770.42

200 924C CENTRAL INTERMEDIATE STUDENT COUNCIL
3,478.87 410.00 2,585.00 440.00 4,513.02 1,550.85 1,479.29 71.56
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200 924H STUDENT COUNCIL
     13,599.29 0.00 19,397.00 1,337.94 15,974.84 17,021.45 10,213.06 6,808.39

200 924I ISHAM STUDENT COUNCIL
529.79 0.00 0.00 0.00 0.00 529.79 0.00 529.79

200 924M WADSWORTH MIDDLE STUDENT COUNCIL
575.12 0.00 0.00 0.00 0.00 575.12 0.00 575.12

200 926H D. E. C. A.
1,174.58 145.00 5,034.00 752.00 2,721.43 3,487.15 14,588.75 11,101.60-

200 928H C.B.I.P.
179.82 0.00 0.00 0.00 0.00 179.82 0.00 179.82

200 930H GRIZZLY GRIND COFFEE CLUB
0.00 236.00 855.95 0.00 402.53 453.42 1,807.11 1,353.69-

200 931H MEDIA COMMUNICATIONS WHS
566.76 0.00 0.00 0.00 0.00 566.76 0.00 566.76

200 932H WHS SPECRUM CLUB
0.00 0.00 50.00 0.00 0.00 50.00 0.00 50.00

200 945H AUTOMOTIVES
617.50 0.00 964.25 0.00 0.00 1,581.75 600.00 981.75

200 946H CARPENTRY
2,657.32 0.00 0.00 0.00 0.00 2,657.32 0.00 2,657.32

200 952C MIDDLE SCHOOL DRAMA/ MUSICAL CLUB
7,351.31 0.00 8,914.80 290.00 4,851.34 11,414.77 8,126.12 3,288.65

     TOTAL FOR Fund 200 - STUDENT MANAGED ACTIVITY:
     46,574.07 3,473.06 54,220.09 5,841.92 40,079.13 60,715.03 78,477.84 17,762.81-

300 0000 WHS ATHLETICS
     31,308.40- 21,645.40 162,387.67 14,791.78 140,914.35 9,835.08- 56,929.19 66,764.27-

300 900A WHS ATHLETICS: BENEFIT GAMES/COMM SERVICE
0.95 4,597.50 6,002.50 0.00 905.00 5,098.45 0.00 5,098.45

300 900H WHS BAND UNIFORM REPLACEMENT
     69,993.49 46,426.00 46,426.00 113,909.49 113,909.49 2,510.00 0.00 2,510.00

300 900R WHS ATHLETICS-ROTARY
1,108.84- 8,399.00 37,367.75 4,903.00 34,018.13 2,240.78 24,408.62 22,167.84-
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300 902H WHS JOURNALISM / BRUIN FUND
4,652.51 105.00 8,715.50 1,174.00 3,453.16 9,914.85 10,240.55 325.70-

300 910H WHS DRAMA FUND
     12,052.86 0.00 9,620.00 23.86- 7,600.54 14,072.32 21,911.09 7,838.77-

300 911M WMS FISHING CLUB
157.36 0.00 0.00 0.00 0.00 157.36 0.00 157.36

300 917H WHS MUSIC-INSTRUMENTAL
1,476.97 0.00 500.00 0.00 449.00 1,527.97 399.00 1,128.97

300 918H WHS MUSIC-VOCAL GENERAL CHOIR
5,363.30 4,805.50 44,005.45 2,593.60 30,908.21 18,460.54 26,985.42 8,524.88-

300 918M WMS VOCAL MUSIC STUDENT ACTIVITY ACCOUNT
2,298.56- 8,415.00 45,720.01 698.69 30,974.95 12,446.50 20,670.54 8,224.04-

300 918S WHS SHOW CHOIR
1,715.88 0.00 2,499.68 0.00 0.00 4,215.56 0.00 4,215.56

300 950M ATHLETICS: WMS "CAMP" ACCOUNT ALL SPORTS
827.00 0.00 0.00 0.00 124.10 702.90 0.00 702.90

300 9511 ATHLETIC CAMPS: BASEBALL
4,382.24 235.00 235.00 0.00 3,058.89 1,558.35 1,026.31 532.04

300 9512 ATHLETIC CAMPS: BOYS BASKETBALL
     10,315.91 0.00 10,892.00 1,351.92 12,060.62 9,147.29 3,014.86 6,132.43

300 9513 ATHLETIC CAMPS: B SOCCER
300.00 0.00 12.00 0.00 0.00 312.00 0.00 312.00

300 9516 ATHLETIC CAMPS: FOOTBALL
     22,407.60 345.00 26,368.00 1,371.34 43,883.10 4,892.50 6,013.53 1,121.03-

300 9523 ATHLETIC CAMPS: CROSS COUNTRY
1,025.65 0.00 0.00 0.00 343.06 682.59 377.04 305.55

300 9528 ATHLETIC CAMPS: WRESTLING
1,884.20- 1,937.00 2,722.00 0.00 1,126.99 289.19- 3,542.46 3,831.65-

300 9532 ATHLETIC CAMPS: GIRLS BASKETBALL
     21,130.92 0.00 6,486.00 580.10 8,396.24 19,220.68 1,882.54 17,338.14

300 9534 ATHLETIC CAMPS: SOFTBALL CAMP
741.78 0.00 790.00 0.00 90.00 1,441.78 0.00 1,441.78
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300 9535 ATHLETIC CAMPS: VOLLEYBALL
      7,577.29            0.00          122.50            0.00        4,796.98        2,902.81          270.00        2,632.81

300 9544 ATHLETIC CAMPS: GIRLS GOLF FUND
        995.00            0.00            0.00            0.00            0.00          995.00            0.00          995.00

300 9546 ATHLETIC CAMPS: GIRLS TENNIS
      4,422.52            0.00        1,922.00          179.00        2,627.95        3,716.57        1,700.00        2,016.57

300 9553 ATHLETIC CAMPS: CHERLEADING
     11,058.68            0.00        3,178.00            0.00        8,790.56        5,446.12          376.29        5,069.83

300 9555 ATHLETIC CAMPS: WMS CHEER
      3,322.82            0.00            0.00            0.00        2,117.96        1,204.86           46.28        1,158.58

300 988H WHS YEARBOOK/WHISPERER FUND
     20,959.12          170.00        5,753.50            0.00        7,180.11       19,532.51       10,455.95        9,076.56

     TOTAL FOR Fund 300 - DISTRICT MANAGED ACTIVITY:
    168,279.85       97,080.40      421,725.56      141,529.06      457,729.39      132,276.02      190,249.67       57,973.65-

401 9018 AUX SERVICES FY 2018 SACRED HEART
      2,776.69            0.00            0.00            0.00        2,776.69            0.00            0.00            0.00

401 9019 AUX SERVICES FY19: SACRED HEART
          0.00            0.00      111,722.31        6,426.47      117,690.04        5,967.73-      77,223.50       83,191.23-

     TOTAL FOR Fund 401 - AUXILIARY SERVICES:
      2,776.69            0.00      111,722.31        6,426.47      120,466.73        5,967.73-      77,223.50       83,191.23-

451 9019 ONENET: FY19
          0.00            0.00        7,200.00            0.00            0.00        7,200.00            0.00        7,200.00

     TOTAL FOR Fund 451 - DATA COMMUNICATION FUND:
          0.00            0.00        7,200.00            0.00            0.00        7,200.00            0.00        7,200.00

499 9017 OHIO CAREER COUNSELING GRANT: FY2017
     27,857.51            0.00            0.00            0.00        4,115.42       23,742.09        1,577.86       22,164.23

499 9018 SECONDARY TRANSITION STUDENT W/ DISABILITIES
          0.00            0.00        1,972.00            0.00        1,972.00            0.00            0.00            0.00

499 919C OH SCHOOL SAFETY GRANT: 4 CITIES FY19
          0.00            0.00        2,591.88        1,250.00        1,250.00        1,341.88            0.00        1,341.88

499 919W OH SCHOOL SAFETY GRANT: WADSWORTH CSD FY19
          0.00            0.00       25,882.65            0.00            0.00       25,882.65       19,890.00        5,992.65
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     TOTAL FOR Fund 499 - MISCELLANEOUS STATE GRANT FUN
     27,857.51            0.00       30,446.53        1,250.00        7,337.42       50,966.62       21,467.86       29,498.76

516 9018 IDEA-B FED GRANT FY 2018
      5,297.58            0.00       86,961.79            0.00       92,259.37            0.00            0.00            0.00

516 9019 IDEA-B FED GRANT FY 2019
          0.00      315,068.03      315,068.03       68,525.15      396,398.33       81,330.30-      25,647.29      106,977.59-

516 919R IDEA-B RESTORATION GRANT FY2019
          0.00            0.00            0.00       14,971.73       44,734.98       44,734.98-           0.00       44,734.98-

     TOTAL FOR Fund 516 - IDEA PART B GRANTS:
      5,297.58      315,068.03      402,029.82       83,496.88      533,392.68      126,065.28-      25,647.29      151,712.57-

524 9018 CARL PERKINS FY 2018
          0.00            0.00      181,443.28            0.00      181,443.28            0.00            0.00            0.00

524 9019 CARL PERKINS: FY 2019
          0.00       63,036.05       63,036.05       14,024.07       78,117.16       15,081.11-           0.00       15,081.11-

     TOTAL FOR Fund 524 - VOC ED: CARL D. PERKINS - 198
          0.00       63,036.05      244,479.33       14,024.07      259,560.44       15,081.11-           0.00       15,081.11-

572 9018 TITLE I: FY 2018
          0.00            0.00       65,734.21            0.00       65,734.21            0.00            0.00            0.00

572 9019 TITLE ONE FY 2019
          0.00      142,944.55      142,944.55       31,047.08      177,188.01       34,243.46-           0.00       34,243.46-

     TOTAL FOR Fund 572 - TITLE I DISADVANTAGED CHILDRE
          0.00      142,944.55      208,678.76       31,047.08      242,922.22       34,243.46-           0.00       34,243.46-

590 9018 IMPRV. TEAC. QUALITY GRANT
      1,969.59            0.00        6,240.96            0.00        8,210.55            0.00            0.00            0.00

590 9019 TITLE II-A SUPP EFF INST FY 19
          0.00       32,371.92       32,371.92        7,193.76       39,667.46        7,295.54-       4,957.22       12,252.76-

     TOTAL FOR Fund 590 - IMPROVING TEACHER QUALITY:
      1,969.59       32,371.92       38,612.88        7,193.76       47,878.01        7,295.54-       4,957.22       12,252.76-

599 9018 IV-A STUDENT SUPPORT GRANT FY18
          0.00            0.00        9,477.45            0.00        9,477.45            0.00            0.00            0.00

599 9019 IV-A STUDENT SUPPORT GRANT FY19
          0.00            0.00            0.00       15,000.00       15,000.00       15,000.00-       7,243.23       22,243.23-
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     TOTAL FOR Fund 599 - MISCELLANEOUS FED. GRANT FUND
0.00 0.00 9,477.45 15,000.00 24,477.45 15,000.00- 7,243.23 22,243.23-

     GRAND TOTALS:
 33,335,170.30    4,107,593.23   59,834,773.47    4,201,186.99   63,506,809.91   29,663,133.86    4,432,688.17   25,230,445.69



FY 2019 FY 2019

Budget  Actual to Date Variance Variance % Target %

Beginning Cash Balance 15,484,428$    15,484,428$    

Total Revenue 50,486,131$    29,186,246$    (21,299,885)$      57.8% 58.3%

Expenditures:

Salaries and Wages 27,446,648$    15,509,368$    (11,937,280)$      56.5% 57.69%

Employee Fringe Benefits 10,220,312$    5,850,371$    (4,369,941)$     57.2% 58.3%

Purchased Services 6,833,138$      3,536,795$    (3,296,343)$     51.8% 58.3%

Supplies and Materials 1,929,846$      1,100,707$    (829,139)$    57.0% 58.3%

Capital Outlay 724,549$         493,206$     (231,343)$    68.1% 58.3%

HB 264 Payments -$          -$    -$    

Other 446,278$         240,585$     (205,693)$    53.9% 58.3%

Transfers/ Advances out 50,000$         15,500$   (34,500)$    31.0% 58.3%

Total Expenditures 47,650,771$    26,746,532$    (20,904,239)$      56.1% 58.3%

Revenue over (under) Expenditures 2,835,360$    2,439,713$    

Ending Cash Balance 18,319,788$    17,924,141$    

Encumbrances 3,211,722$    62.87%

Available Unencumbered Balance 14,712,420$    

Cash Flow Summary:
Total Revenue Current Month All Funds 4,107,593.23$    

Total Expenditures Current Month All Funds 4,201,186.99$    

Total Month End Cash Balance 29,663,133.86$  

Appropriation Summary:
Total Appropriations Current Year All Funds 92,815,790.71$  

Prior Fiscal Year Carryover Encumbrances 1,546,799.37$    

Total Available All Funds 94,362,590.08$  

Fiscal Year To Date Expenses All Funds 63,506,809.91$  

Fiscal Year To Date % expended All Funds 67.3%

Wadsworth City School District
Monthly Financial Update

January 2019

 General Fund 

Budget to Actual Report

Financial Summary - All Funds
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