Inter-Lakes School Board Regular Meeting
Inter-Lakes Community Auditorium
1 Laker Lane, Meredith NH
March 21, 2023 @ 5:15 p.m.*
*Public Session Starts at 6:00 p.m.
Addltional Public Access via Google Meet

AGENDA
I.  CALL TO ORDER

II.  PLEDGE OF ALLEGIANCE

III. RECORD ROLL
Members Present:
Members Absent:
Others Present

IV.  NONPUBLIC SESSION
RSA 91-A3(c) — This includes matters which, if discussed in public, would likely affect
adversely the reputation of any person, other than a member of this Board, unless such
a person requests an open meeting.
Motion to enter Nonpublic Session.

Moved by: Second:
Vote:

Motion to return to Public Session.

Moved by: Second:
Vote:

V.  REORGANIZATION OF THE SCHOOL BOARD (Action Item) Mrs. Moriarty, Superintendent
A. School Board Chair
Motion to elect the Chair of the School Board.

Moved by: Second:
Vote:

B. Vice-Chairman
Motion to elect the Vice-Chair of the School Board.

Moved by: Second:
Vote:
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C. Secretary
Motion to elect the Secretary of the School Board.
Moved by: Second:
Vote:

BUSINESS OF THE BOARD
A. Committee Assignment Interests (Information Item) Mrs. Moriarty, Superintendent
(Attachment #1)

B. 2023/2024 School Board Schedule (Action Item) Mrs. Moriarty (Attachment #2)
Motion to approve the 2023/2024 School Board schedule as presented.

Moved by: Second:
Vote:

MINUTES
A. February 21, 2023 Regular School Board Meeting Minutes (Action Item) Mrs.
Moriarty (Attachment #3)
Motion to approve the minutes of the February 21, 2023 Regular
School Board Meeting.

Moved by: Second:
Vote:

CURRENT BILLS PAYABLE
A. General Operating Expenses (Action Item) Mrs. Moriarty (Attachment #4)
Motion to approve the payment of bills, manifest #3028.

Moved by: Second:
Vote:

PUBLIC COMMENT - Opened at
Please clearly state your name and town of re5|dence

OLD BUSINESS
A. Non-Discrimination Policy (Action Item) Mrs. Moriarty (Attachment #5)
Motion to maintain the non-discrimination policy as written.

Moved by: Second:
Vote:

CORRESPONDENCE - Superintendent, Board Secretary, Board Members
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XII.  SUPERINTENDENT/ASSISTANT SUPERINTENDENT REPORT
A. Enrollment Report (Information Item) Mrs. Moriarty (Attachment #6)

B. Financial Updates (Znformation Item) Mrs. Moriarty
XIII.  NEW BUSINESS
A. Professional Employee Nominations 2023-2024 (Action Item) Mrs. Moriarty
Motion to approve Teacher Nominations as presented.

Moved by: Second:

Vote:

B. New Hires 2023-2024 (Action Item) Mrs. Moriarty
Motion to approve New Hires as presented.

Moved by: Second:

Vote:

C. Youth Exchange Student Request (Action Item) Mrs. Moriarty
Motion to approve Rotary Youth Exchange Student Request as
presented.

Moved by: Second:

Vote:

D. Donations (Action Item) Mrs. Moriarty

e Donation from the White Sylvania Trust to be applied the SCS Student
Activities fund to fund field experiences and extra-curricular activities in the
amount of $2,000. (Attachment #7)

e To be applied to the Student Activities Future Business Leaders of America
(Attachment #8):

o Donation from the Lucky Dog Tavern to be applied to the Student
Activities Future Business Leaders of America in the amount of $250.

o Donation from Hayward & Company in the to be applied to the
Student Activities Future Business Leaders of America in the amount
of $250.

o Donation from Edward Jones in the amount of $250.

o Donation from Donahue, Tucker & Ciandella, PLLC in the amount of
$250.

o Donation from Meredith Landing Real Estate LLC in the amount of
$250.

o Donation from Oliver Mechanical, Inc. in the amount of $1,000.

o Donation from Jonathan Ferrante in the amount of $500. (Attachment
#9)
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e To be applied to the After-Prom Party Student Activities Club to be used for
future activities within the club (Attachment #10):
o Donation from EM Health, Inc. in the amount of $250.
o Donation from Edward J. Detolla DDS PLLC in the amount of $400.
o Donation from Ames Associates, LLC in the amount of $250 in the
amount of $250.
o Donation from Hayward & Company in the amount of $500.
o Donation from Realgreen Lawn and Landcare, LLC in the amount of
$500.
e Donation from Elizabeth MC Schubert Trust to be applied to the Student
Activities’ Robotics Club for future robotics activities in the amount of $500.
(Attachment #11)

Motion to accept, with gratitude, the donations as presented.

Moved by: Second:
Vote:

XIV.  PUBLIC COMMENT - Closed at

XV.  ANNOUNCEMENTS
A. Tuesday, April 11, 2023
Inter-Lakes School Board @ Humiston Building — Conference Room
e Regular School Board Meeting — 6:00 p.m.
B. Date TBD
Inter-Lakes School Board Policy Review Committee @ TBD
e Policy Review Committee Meeting — Time TBD

XVI.  ADJOURNMENT (Action Item)
Motion to adjourn the meeting at p-m.

Moved by: Second:
Vote




ATTACHMENT # 1

SCHOOL ADMINISTRATIVE UNIT #2

*Ashland School District* *Inter-Lakes School District*

Humiston Building « 103 Main Street Suite 2 « Meredith, New Hampshire 03253
Main Office Tel: (603) 279-7947 « Special Education Tel: (603) 279-3144 + Fax: (603) 279-3044

Mary A. Moriarty Elaine Dodge
Superintendent of Schools Director of Student Services
Patricia Temperino Ashley Dolloff
Assistant Superintendent Human Resources Director

To:  Inter-Lakes School Board Members
From: Mary Moriarty, Superintendent of Schools
Re:  Reorganization of the Board

Date: March 15, 2023

The Inter-Lakes School Board reorganizes, i.c., elects new officers, following the Annual School
District Meeting.

By School Board Policy #9210, the Superintendent will call the meeting to order. The
Superintendent will accept nominations for Board Chair. Each nomination must receive a second.
All nominations will be placed on the table. The vote on nominees will occur in the order in which
they were nominated. The nominee who receives the majority of votes shall assume the position.

The elected School Board Chair will then complete the process to elect other Board Officers, Vice-
Chair and Secretary. This shall be done in the same manner as the election of the Chair.

The Chair of the Board shall then ask for those who are interested in serving on a Committee or as
a representative to notify the Chair prior to the next regularly scheduled meeting. The Chair shall
appoint Committee Members and representatives at that meeting. Committee membership and
representative assignments are as follows:

Committee Assignments:

\J

% Policy Review Committee — 3 Board Members
% ILSSA Negotiations — 3 Board Members

School Board Representatives:

X3

*

ILSSA Sick Bank Committee — 1 Board Member

Safety Committee — 1 Board Member

Meredith Capital Improvement Program Advisory — 1 Board Member
Facilities Committee — 1 Board Member

NHSBA Delegate — 1 Board Member

Region 8 Advisory Committee/Huot Technical Center — 1 Board Member

X3

*

*e

*

*
.0

*

>
"

>
0.0

MAM/hhb

www.sau2.kl2.nh.us  www.aesk8.org ¢ www.interlakes.org



ATTACHMENT # A
SCHOOL ADMINISTRATIVE UNIT #2

*Ashland School District* *Inter-Lakes School District*

Humiston Building « 103 Main Street Suite 2 « Meredith, New Hampshire 03253
Main Office Tel: (603) 279-7947 « Special Education Tel: (603) 279-3144 « Fax: (603) 279-3044

Mary A. Moriarty Elaine Dodge
Superintendent of Schools Director of Student Services
Patricia Temperino Ashley Dolloff
Assistant Stuperintendent Human Resotrces Director
March 2023 DRAFT

Please be advised that the Inter-Lakes School Board has approved the School Board Meeting Schedule as outlined
below. The physical location of all meetings will be the Humiston Building Conference room located at 103 Main
Street Suite 2, Meredith, NH 03253 with Livestream access, unless otherwise announced. All meetings of the School
Board are open to the public.

Citizens requesting placement on the agenda are encouraged to contact the Superintendent of Schools at least eight (8)
days prior to the meeting. Agendas will be available at all meetings and opportunities for public comment will be
provided for all citizens in attendance. Additional meetings will be scheduled in January for Budget Work Sessions —
dates TBD.

*Policy Committee Dates and Times TBD.

Tuesday May 9, 2023 6:00 p.m. Regular Meeting
Tuesday May 23, 2023 6:00 p.m. Special Meeting
Tuesday June 13, 2023 6:00 p.m. Regular Meeting
Tuesday August 8, 2023 6:00 p.m. Regular Meeting
Tuesday August 22, 2023 6:00 p.m. Special Meeting
Tuesday September 12, 2023 6:00 p.m. Regular Meeting
Tuesday September 26, 2023 6:00 p.m. Special Meeting
Tuesday October 10, 2023 6:00 p.m. Regular Meeting
Tuesday October 24, 2023 6:00 p.m. Special Meeting
Tuesday November 7, 2023 6:00 p.m. Regular Meeting
Tuesday December 12, 2023 6:00 p.m. Regular Meeting
Tuesday January 9, 2024 6:00 p.m. Regular Meeting
Tuesday January 23, 2024 6:00 p.m. Special Meeting
Tuesday February 6, 2024 6:00 p.m. Regular Meeting
Tuesday February 20, 2024 6:00 p.m. Special Meeting
Tuesday March 19, 2024 6:00 p.m. Regular Meeting
Reorganization Meeting
Tuesday April 9, 2024 6:00 p.m. Regular Meeting
School Board Approved: , 2023

www.sau2.kl2.nh.us ¢« www.aesk8.org « www.interlakes.org
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ATTACHMENT # 3

DRAFT
Inter-Lakes School Board Regular Meeting
Humiston Building — Conference Room*
103 Main Street, Meredith NH
February 21, 2023 @ 6:00 PM
*Additional Public Access via Google Meet
MINUTES

CALL TO ORDER
Chair Merrill called the meeting to order at 6:00 p.m.
PLEDGE OF ALLEGIANCE
RECORD ROLL

Members Present: Administrators Present:

Ms. Lisa Merrill, Chair Mrs. Mary Moriarty, Superintendent

Mr. Mark Billings, Vice-Chairman Mr. Mark Parsons, Technology Director

Mr. Howard Cunningham Dr. Amanda Downing, ILM/HS Principal

Ms. Nancy Starmer Mr. Jeremy Hillger, SCS Principal

Mr. Craig Baker*

* Jate with notice; arrived at 6:11 p.m.
Others Present:

Members Absent: Mr. Chris Mega, Video Recorder

Mr. Charley Hanson, Secretary* Mr. Patrick Quinn, ILM/HS Art Teacher

Mr. Duncan Porter-Zuckerman* Ms. Kate Criscone, ILM/HS Art Teacher

*with notice ILM/HS Scholastic Art Award Winners

Members of the Public
PUBLIC COMMENT — Opened at 6:00 p.m.
No comments.

STUDENT RECOGNITION — SCHOLASTIC ART AWARDS

Mrs. Moriarty introduced Mr. Patrick Quinn and Ms. Kate Criscone, ILM/HS Art Teachers,
who congratulated the Inter-Lakes High School students who received honors at the
district level of the Scholastic Art & Writing Awards.

Scholastic is the nation’s longest-running and most prestigious recognition program for
the arts for students grades 7-12. Each year, nearly half a million works of art are
submitted nationwide. Thousands of submissions were received in NH, and Inter-Lakes
High School students received a total of 29 awards. Three students were honored with
the prestigious Gold Key award, and they will advance to national level competition.
Only 5-7% of regional submissions receive a Gold Key award. The artwork was on
display at Pinkerton Academy for two weeks. The ILM/HS Arts Department went on a
field trip with seventeen students to see the artwork and visit the currier museum. There
was also an awards ceremony at Pinkerton Academy.

Mr. Quinn and Ms. Criscone presented a slideshow of the winning artworks.
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VI.

VII.

Mr. Quinn, Ms. Criscone, and the Board members presented the award-winning students
with Certificates of Achievement. Congratulations to the winners, and to all those who
took a risk and submitted their artwork for consideration.

Mrs. Moriarty commended Mr. Quinn and Ms. Criscone, noting that their passion for
what they teach comes through in every aspect of their work. They work at every level,
from beginner to AP, and the self-directed learning that happens in their classrooms is a
beautiful educational opportunity and experience for their students. Preparing for
Scholastic is a big undertaking and they do it with pride, care, and compassion for their
students, in order to bring them an authentic, incredible learning experience. They are a
model for what good teaching and learning looks like. Thank you, Mr. Quinn and Ms.
Criscone.

MINUTES

A. January 10, 2023 Regular School Board Meeting
Mr. Baker moved, seconded by Mr. Billings, to approve the minutes of the January
10, 2023 Regular School Board Meeting. The motion carried 5-0.

B. January 24, 2023 Special School Board Meeting and Budget Review
Session
Mr. Billings moved, seconded by Mr. Cunningham, to approve the minutes of the
January 24, 2023 Special School Board Meeting and Budget Review Session. The
motion carried 5-0.

C. January 31, 2023 Special School Board Meeting and Budget Review
Session
Ms. Starmer moved, seconded by Mr. Billings, to approve the minutes of the January
31, 2023 Special School Board Meeting and Budget Review Session, with edits. The
motion carried 5-0.

D. February 8, 2023 Budget Public Hearing
Mr. Baker moved, seconded by Mr. Cunningham, to approve the minutes of the
February 8, 2023 Budget Public Hearing. The motion carried 4-0 (Mr. Billings
abstained).

CURRENT BILLS PAYABLE

A. General Operating Expenses
Mr. Cunningham moved, seconded by Mr. Billings, to approve the payment of bills,
manifest #3022, The motion carried 5-0.

Mr. Cunningham moved, seconded by Mr. Billings, to approve the payment of bills,
manifest #3025. The motion carried 5-0.

Mr. Cunningham moved, seconded by Mr. Billings, to approve the payment of bills,
manifest #3026. The motion carried 5-0.
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VIII.

IX.

CORRESPONDENCE - Superintendent, Board Secretary, Board Members
None.

SUPERINTENDENT/ASSISTANT SUPERINTENDENT REPORT
A. Enroliment Report

Mrs. Moriarty provided an enrollment report. There is currently a total of 929
students enrolled in Inter-Lakes School District. See attached report for detail.

. School Updates

Jeremy Hillger, SCS Principal, updated the Board on Sandwich Central School
happenings. K-1 students are working on opinion writing using the OREO model, and
on place value on an open number line. The middle multi-age class is reading non-
fiction books and comparing and contrasting using Venn diagrams. Second graders
are adding two- and three-digit numbers, and third graders are subtracting large
numbers. Fourth and fifth graders are continuing work in English language arts,
included guided reading, and in math are doing multi-digit multiplication. The school
has 200 baby trout in the trout tank which have been released from their net and
are roaming freely in the tank. Mr. Hillger acknowledged Mr. Watson’s work on this
project in partnership with Trout in the Classroom. Trout Unlimited provided the
school with a new tank this year. Sixth graders are preparing for a trip to
Washington D.C. They are reading the novel Chasing Lincoln’s Killer, and in D.C.
they will visit Fords’ theatre and the Peterson house across the street. The students
are also planning museum itineraries. Each student will develop an insider’s guide to
an attraction of their choice. The class is also working on a scale model of the
national mall right now. The Lego robotics club is up and running. There is also a
new library page program this year, where students may elect to spend snack and
recess in the library organization and cataloguing books. Student council is holding a
pizza and movie night on Friday. Mr. Hillger acknowledged all the people who made
the winter activities happen. Thank you to the parent chaperones, the SCS faculty,
King Pine, Ollie Anderson and Justin Chapman.

Dr. Amanda Downing, ILM/HS Principal, reported that last week Inter-Lakes
Middle/High School hosted an eighth-grade parent night, so families could get
information about the high school program of studies and graduation requirements,
and ask any questions about the transition into high school. Recently, the Rotary
Club held its annual speech competition. Three Inter-Lakes students, and one won
first place and the other two tied for second place. During the last three weeks, Dr.
Downing reported that she spent a lot of time in the 7-12 classrooms and saw some
incredible inquiry-based learning. The PTO sponsored a 7th-8th grade winter themed
dance on Friday, which was a great fundraiser for PTO. Thank you to all the
chaperones and volunteers who made that possible. In April, a group of students will
travel to Cape Cod for a three-night field trip. SATs are coming up after break, so
the school is preparing for staff training and getting kids ready for the exams. This
week is winter carnival week. Lip Sync will be held on February 22nd at 5:30 in the
auditorium. Overall, it has been a fun week with a great deal of school spirit.
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C. Financial Updates
Mrs. Moriarty reported that the School District continues to be in a healthy financial
position. Next month, the SAU office will start providing regular financial reports as it
has done in the past.

X. OLD BUSINESS
A. Warrant Article 5 — 2023/2024 Proposed Budget
Mr. Billings moved, seconded by Mr. Baker, to approve Article 5 as presented. The
motion carried 5-0.

B. Warrant Articles 1-4 & 6-7
Mr. Cunningham moved, seconded by Mr. Baker, to approve Warrant Article 1 as
presented. The motion carried 5-0.

Ms. Starmer moved, seconded by Mr. Cunningham to approve Warrant Article 2 as
presented. The motion carried 5-0.

Mr. Cunningham moved, seconded by Ms. Starmer, to approve Warrant Article 3 as
presented. Mrs. Moriarty clarified that they are voting on the wording of the article.
The motion carried 5-0.

Mr. Baker moved, seconded by Mr. Billings, to approve Warrant Article 4 as
presented. The motion carried 5-0.

Mr. Cunningham moved, seconded by Mr. Baker, to approve Warrant Article 6 as
presented. The motion carried 5-0.

Mr. Baker moved, seconded by Mr. Billings, to approve Warrant Article 7 as
presented. The motion carried 5-0.

Mrs. Moriarty noted that regarding Article 6, she has asked that the architect be
prepared to present a long-term visual update of the locker rooms by March 21,
2023.

XI. NEW BUSINESS
A. ESSER III Funds

Mrs. Moriarty reported that the School District currently has about $170,000 of
unreserved ESSER funds. Sandwich Central School has twenty-eight students in the
middle and twenty-four in upper. Mr. Hillger expressed concerned about the class
size, and explained that it that would be the largest elementary class size they have
ever had. Based on the needs of the students, Mrs. Moriarty would like the Board’s
permission for Mr. Hillger to start looking for a teacher for a one-year class size
reduction funded by ESSER. The teacher would be notified that this is a one-year
position.

Discussion ensued regarding the details of this potential change. Chair Merrill asked
Mr. Hillger which grade levels would be split. Mr. Hillger suggested two options, and
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noted that either option would require an additional teacher. Mr. Billings noted that
there are other things that the District could potentially use the ESSER funds for, and
that the Board should not leave any of the funds unused. Mrs. Moriarty responded
that a large amount of ESSER funds is set aside for an HVAC system. She
encouraged Mr. Hillger to hire someone with a beginning salary schedule, as this
position would be a great opportunity for a beginner. Ms. Starmer asked Mr. Hillger
what he plans to do with the K-1 students at Sandwich Central School, since there
has been some pressure on that classroom as well. Mr. Hillger explained that staff
recently met to discuss what it would look like if the kindergarten students stayed all
day. Mr. Hillger will bring those plans to the School Board meeting on March 21,
2023 for the Board to hear and discuss.

B. Professional Climate and Culture/Strategic Planning
Mr. Cunningham moved, seconded by Mr. Billings, to approve the contracting with
AthenaK-12 Educational Consulting Services to support the development of
definitions, tools and processes designed to measure and improve our understanding
of the current professional culture within our schools and to allocate an initial sum of
$10,000.00 for this purpose

Discussion ensued. Ms. Starmer asked for more information about the consulting
firm. Mrs. Moriarty shared that AthenaK-12 is an experienced educational consulting
company based in Massachusetts. The company has a number of consultants with
different levels of expertise. They will be able to connect the School District with a
former superintendent from New Hampshire who understands the various
components of the New Hampshire school system. Ms. Starmer asked how AthenaK-
12 will deal specifically with questions of culture and climate. Mrs. Moriarty explained
that they will start by defining an effective professional climate and culture within a
school, and then work on building a rubric with various performance measurements
to help identify where the District currently is in terms of building an effective
professional climate and culture. They will also help develop a consensus-building
process for using the rubric, and professional development for staff to help
implement the rubric. This might be focus groups with different staff members to
determine a rating. Once there is a rating system and each school receives a rating,
the District will use that to develop actual goals and action steps.

Discussion ensued regarding the Board’s role in supporting the Superintendent and
the staff in their goals.

The motion carried 5-0.

C. Further discussion of ESSER III Funds
Mr. Cunningham asked Mr. Hillger if it would be helpful to the staff at Sandwich
Central School if the School Board acted today instead of on March 21, 2023. Mr.
Hillger responded that if the Board acted today, he would begin looking for a
candidate now, but if not, they would continue to make it work. Mr. Baker asked Mr.
Hillger for more details about the current situation at the school. Mr. Hillger
explained that the large group in the upper multi-age classroom feels strained, and
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XII.

XIII.

XIV.

that the Special Educator has been supporting that classroom significantly, which
was justified by the needs of the students in the classroom but is not a sustainable
solution. Mr. Hillger would like to split the upper multi-age group into two classrooms
and assign a new teacher to one of those classrooms, so that the Special Educator
can go back to being a whole-school resource. Discussion continued between Board
members and Mr. Hillger regarding funding for a one-year position.

Mr. Cunningham moved, seconded by Mr. Billings, to move as quickly as possible to
fill the potential open position, and to pay for that position with ESSER funds as
recommended by the Superintendent. The motion carried 5-0.

PUBLIC COMMENT - Closed at 7:06 p.m.

NONPUBLIC SESSION

RSA 91-A3(c) — This includes matters which, if discussed in public, would likely affect
adversely the reputation of any person, other than a member of this Board, unless such
a person requests an open meeting.

R.S.A. 91-A:3 II(i) — This includes matters relating to the preparation for and the
carrying out of emergency functions, including training to carry out such functions,
developed by local or state safety officials that are directly intended to thwart a
deliberate act that is intended to result in widespread or severe damage to property or
widespread injury or loss of life.

Mr. Cunningham moved, seconded by Ms. Starmer, to enter Nonpublic Session. Mr.
Billings called the Roll Call Vote.

YES: Ms. Starmer, Mr. Cunningham, Mr. Billings, Mr. Baker, Ms. Merrill

NO: --
The motion passed unanimously.

PUBLIC SESSION
Billings moved, seconded by Cunningham to return to Public Session. Mr. Billings called
the Roll Call Vote.

YES: Ms. Starmer, Mr. Cunningham, Mr. Billings, Mr. Baker, Ms. Merrill
NO: --
The motion passed unanimously.

ANNOUNCEMENTS
A. Date TBD
Inter-Lakes School Board @ TBD
e Preparations for Annual School District Meeting — Time TBD

B. Thursday, March 9, 2023
Inter-Lakes School Board @ Inter-Lakes Community Auditorium (ILM/HS)
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e Inter-Lakes School District Annual School District Meeting — 6:00 p.m.

C. Tuesday, March 14, 2023
Town Elections

D. Tuesday, March 21, 2023
Inter-Lakes School Board @ Humiston Building — Conference Room
¢ Regular School Board Meeting — 6:00 p.m.

E. Tuesday, April 11, 2023
Inter-Lakes School Board @ Humiston Building — Conference Room
e Regular School Board Meeting — 6:00 p.m.

The Board discussed scheduling a special SAU #2 Board meeting. The Board reached
consensus to schedule a SAU #2 Board meeting for next week, date to be determined.

XV. ADJOURNMENT
Mr. Billings moved, seconded by Mr. Baker to adjourn the meeting at 7:50 p.m. The
motion carried 5-0.

Meeting adjourned at 7:50 p.m.

Respectfully submitted,

Heather Bullimore



ATTACHMENT # L{

Inter-Lakes Accounts Payable Manifest
2022-2023 Fiscal Year

Manifest #: 3028  Manifest Date:_3/21/2023  Prepared By:_Kristin Currier

The Inter-Lakes School District is hereby authorized to draw checks against Inter-Lakes
School District fund for the sum of _$ 532,030.84  on account of obligations incurred
for value received in services and materials as shown and dated on the following check
listings:

INTER-LAKES BOARD

Craig Baker

Mark Billings, Vice Chairman

Howard Cunningham

Charley Hanson, Secretary

Lisa Merrill, Chairman

Duncan Porter-Zuckerman

Nancy Starmer

[F'und Amount

GENERAL FUND $ 526,595.40
FOOD SERVICE $
RESTRICTED DONATIONS $
FEDERAL FUNDS $ 293544
OTHER FUNDS $  2.500.00

$ 532,030.84



Inter-Lakes School District

Date 3/21/2023
Manifest # 3028 2022-2023
CHECK VENDOR
NUMBER CHECK DATE NUMBER VENDOR NAME AMOUNT DESCRIPTION
105897 03/21/2023(30001 AABLE RESTAURANT EQUIPMENT SERVICE, INC. 314.00 |ILES Range Repair
105898 03/21/2023]|34833 ABSOLUTE DATA DESTRUCTION 33.00 |ILHS Data Shredding Service
105899 03/21/2023)|34473 ACADEMIC THERAPY PUBLICATIONS 1,012.00 |ILES Card Sets
105900 03/21/2023|34293 ALISON BROWN 4,900.00 |February Consulting Work
105801 03/21/2023(33395 AMERICAN HERITAGE LIFE INSURANCE COMPANY 86.68 |Disability Insurance
105902 03/21/2023)|30023 AMAZON.COM 119.99 |Office Supplies as Needed by: B.Gath, A. Downing, J. Carney, M. Parsons,
E. Pappalardo, A. Adriance and A. Stutzman
105903 03/21/2023(34251 APA HVAC TECHNOLOGIES 2,230.00 [HVAC Parts
105904 03/21/2023 (30052 ASCD REGISTRATION 211.90 |E. Pappalardo Workshop Registration
105905 03/21/2023|30057 CAPITAL ONE TRADE CREDIT 235.47 |Mis. Building Supplies
105906 03/21/202330074 BENEFIT STRATEGIES, LLC 7,449.11 [February 2023 Claims Billings and March FSA and HRA Administration Fees
105907 03/21/2023(30194 BLICK ART MATERIALS 413.52 |ILHS Art Supplies
105908 03/21/2023(31795 BOOTHBY THERAPY SERVICES, LLC 2,320.50 [2/14-2/15/23 Speech Services
105909 03/21/2023)34287 BRINE'S TEAM SALES 1,136.50 |Athletic Uniforms
105910 03/21/2023|34980 BUDGET BLINDS OF CENTRAL NH 4,082.00 [ILHS Blinds Replacement
105911 03/21/2023|30877 CAPITOL ALARM SYSTEMS 540.00 [Alarm Repairs
105912 03/21/2023(34755 JORDAN CARNEY 50.00 |February Mileage Reimbursement
105913 03/21/2023)|30903 WENDY CHAPPUIS 65.00 |1/4-2/22/23 Mileage Reimbursement
105914 03/21/2023)|30149 CLEAN-O-RAMA 3,679.23 |Misc. Custodial and Building Supplies
105915 03/21/2023(31327 PATRICIA COES 16.88 [February Mileage Reimbursement
105916 03/21/2023|34761 COUNSELING CONSULTING & EVALUATION 4,500.00 |February Counseling Services
105917 03/21/2023|33786 CHELSEA DIVERS 42.50 |Lab and Classroom Supply Reimbursement
105918 03/21/2023|34664 AMANDA DOWNING 250.00 |DeTolla Sympathy Arrangement Reimbursement
105919 03/21/2023|33875 DRUMMOND WOODSUM 4,242.78 |February Legal Services
105920 03/21/2023(34238 SARAH DUMAIS 50.00 |Stopwatch Repair Reimbursement
105921 03/21/2023]31451 E-RATE ONLINE, LLC 2,500.00 |December 1, 2022-November 30, 2023 Contract Services
105922 03/21/202334320 EASTERN INDUSTRIAL AUTOMATION 7,923.10 |Pump Replacement
105923 03/21/2023|32394 EDUCATIONAL TESTING SERVICE 165.00 |Parapro Registation Fee
105924 03/21/2023|34360 EVOLVE & EFFECT LLC 3,325.31 [February Consultations
105925 03/21/2023(30238 FIRST STUDENT, INC. 109,174.50 [March District Transportation and February Late Bus, Monitors and Excess
Hours
105926 03/21/2023 (33349 FIRSTUGHT 3,394.64 [March Internet Services
105927 03/21/2023|33022 FOLLETT SCHOOL SOLUTIONS 625.71 (ILHS Library Books
105928 03/21/2023|30235 FW WEBB COMPANY 43.34 |Plumbing Supplies
105929 03/21/2023(31017 GLOBAL INDUSTRIAL EQUIPMENT 3,867.24 |Office Partition Panels
105930 03/21/2023|34557 CORNERSTONE COMMUNICATIONS 598.72 [March Telecommunications
105931 03/21/2023(30632 HANNAFORD 313.85 |[Life Skills and Nursing Supplies
105932 03/21/2023)34543 HEAR TO LEARN 450.00 [January Central Auditory Processing Evaluation
105933 03/21/2023|30664 HOME DEPOT 281.98 |Misc. Tools for Maintenance
105934 03/21/2023|34123 IMPACT FIRE SERVICES, LLC 3,500.00 |Alarm Repairs
105935 03/21/202330682 IRVING OIL MARKETING, INC 66.91 [Fuel for Trucks and Equipment
105936 03/21/2023|30277 1P PEST SERVICES 135.00 |SCS and ILES February Pest Services
105937 03/21/2023(33930 KATALIN KOVACS 988.13 [MAT-142 Class and Book Reimbursement
105938 03/21/2023)30301 LACONIA DAILY SUN 239.75 |Advertising Expense
105939 03/21/2023|30305 LAKES REGION STUDENT TRANSPORT 27,355.00 |February Out of District Transportation
105940 03/21/2023|33832 LEARNING WITHQUT TEARS 98.95 |Special Education Supplies
105941 03/21/2023|34519 LYME GREEN HEAT INC. 4,359.25 |March District Pellets
105942 03/21/2023|34255 ANGELA MARSH 7.50 |Training Mileage Reimbursement
105943 03/21/2023(34716 MAXIM HEALTHCARE SERVICES 4,720.35 [2/6-2/25/23 Behavioral Contracted Services
105944 03/21/2023|30356 MCMASTER-CARR SUPPLY COMPANY 265.32 |Misc. Building Supplies
105945 03/21/2023)34259 MINUTEMAN PLUMBING AND HEATING 4,459.48 |ILHS Pluming Supplies and Labor
105946 03/21/2023(34978 NATIONAL BUSINESS FURNITURE LLC 2,144.58 |ILHS Chair Replacement
105947 03/21/2023|34526 NH BUILDING OFFICIALS ASSOCIATION 75.00 |NHBOA Annual Dues
105948 03/21/2023|31139 NEW HAMPSHIRE TECHNICAL INSTITUTE 720.00 |Paraprofessional Seminar Registration
105949 03/21/2023|34698 SUE NOYES 3,850.00 |February Counseling Support
105950 03/21/2023)34872 JAMES O'ROURKE 26.81 |February Mileage Reimbhursement
105951 03/21/2023|33592 ERICA PAPPALARDO 52.50 |February Mileage Reimbursement
105852 03/21/2023(30428 PARKER ACADEMY 6,408.00 |February Tuition
105953 03/21/2023|30347 MARK PARSONS 33.00 |February Mileage Reimbursement
105954 03/21/2023(32265 NCS PEARSON, INC 378.00 |Special Education Testing Supplies
105955 03/21/2023|34676 PINPOINT TRANSLATION SERVICES 1,414.04 |February Translation Services
105956 03/21/2023|30450 PITNEY BOWES GLOBAL FINANCIAL SERVICES LLC 162.24 |3rd Quarter ILES Postage Machine Lease
105957 03/21/2023|30806 PORTLAND POTTERY SUPPLY 440.88 |Pottery Supplies
105958 03/21/202334976 PRC SALTILLO 100.00 |Battery Charger
105959 03/21/2023|30479 QUILL CORPORATION 96.97 |Report Paper
105960 03/21/2023|34642 RSEC ACADEMY 252.72 |January and February Speech Services
105961 03/21/2023|30512 SALMON PRESS 284.80 |Advertising Expense
105962 03/21/2023|34940 SANITARY DRY CLEANING INC 291.50 |Band Uniform Drycleaning Expense
105963 03/21/2023|30509 SAU H#2 277,071.32 |1095 C and W2 Postage Reimbursement, February Indirect Costs and 4th

Quarter SAU Administration Fee




105964 03/21/2023|30531 SCHOOL SPECIALITY LLC 2,621.63 (ILES and SCS School Supplies

105965 03/21/2023)31639 SHEFFIELD-POTTERY.COM 273.75 |Pottery Supplies ]
105966 03/21/2023|30564 STANLEY ELEVATOR COMPANY, INC. 270.00 |ILHS Elevator Repair [
105967 03/21/2023 (30565 STAPLES BUSINESS ADVANTAGE 187.78 [ILHS and 5CS School Supplies |
105968 03/21/2023|30566 STATE OF NH-CRIMINAL RECORDS 117.75 |February Criminal Record Checks L
105969 03/21/2023]32237 JARED STEER 450.00 |1/6-3/6/23 Drum Instruction

105970 03/21/2023(34316 STEPHEN'S LANDSCAPING 4,328.32 |February District Snow Removal

105971 03/21/2023|34280 STONE AND BERG 405.02 |Door Hinge Replacement

105972 03/21/2023(34700 STONE ROAD ENERGY LLC 3,525.38 |February District Propane

105973 03/21/2023)|34270 TOSHIBA BUSINESS SOLUTIONS 2,310.32 |February Copier and Printer Maintenance

105974 03/21/2023)|30625 TREASURER - STATE OF NH 50.00 (Elevator Inspection Fee

105975 03/21/2023|33801 TSE DIGITALVOICE 508.00 |lanuary VOIP Services and 5CS Speaker Replacement

105976 03/21/2023(30643 UNIVERSITY OF NEW HAMPSHIRE 504.00 |Course Registration

105977 03/21/2023|30717 WASTE MANAGEMENT OF NEW HAMPTON 3,264.88 |March District Waste Removal

105978 03/21/2023]30712 WB MASON & CO., INC. 1,481.28 [Custodial Supplies

105979 03/21/2023|34863 STEVE WEDICK 32.78 |8th Grade Supplies Reimbursement

105980 03/21/2023|33353 WILLIAM J WHITE EDUCATIONAL AND BEHAVIORAL CNSLTNG 1,057.50 |2/22 & 2/24/23 EBD and ASD Consultation

532,030.84




ATTACHMENT # 5

FOUNDATIONS & BASIC COMMITMENTS 1161
(AC)
Category: Priority/Required by Law

Non-Discrimination Policy Statement (All Individuals)

It is the policy of the Inter-Lakes School Board that no individual shall, on the basis of race/cthnicity,
color, religion, ancestry or national origin, age, sex, disability, marital status, familial status, genetic
information, gender identity, gender expression, transgender identity and non-binary gender identity,
sexual orientation, or on any other basis protected by federal, state and local law or ordinance be excluded
from participation in, or denied the benefits of, or be subject to, discrimination under any educational
program or activity of the School District. It is the policy of the Inter-Lakes School District that there
shall be no discrimination in the recruitment, selection, termination, compensation, job assignment,
advancement, reduction or transfer, training, fringe benefits, and any other term or condition of
employment.

The Inter-Lakes School District is committed to providing learning and work environments in which all
individuals are treated with respect and dignity. Each individual has the right to learn and work in-an
atmosphere which promotes equal opportunities and prohibits discriminatory practices, including
harassment. Therefore, the Inter-Lakes School District expects that all relationships among employees
and students will be free of bias, prejudice and harassment.

In order to ensure an environment free of discrimination the Inter-Lakes School District will adhere to the
guidelines described below. However, this policy is not intended to anticipate every possible situation
that may occur, since the needs of an individual and families may differ. The School District will
consider the needs of individuals on a case-by-case basis, and will utilize this policy and other available
resources as appropriate. Additionally, in order to meet the needs of a student planning to access the
environments described below, students and parents should schedule a meeting with the student’s
Building Principal and/or Guidance Counselor. Non-student individuals who would like to discuss
support beyond the list below are welcome, at the individual’s discretion, to contact the School District’s
Human Resource Director and/or Superintendent.

Restrooms.: A student or other individual who identifies themselves as transgender under this policy
should be permitted to use the restrooms assigned to the gender which the individual consistently asserts
at school/work. Any individual who expresses a need for privacy will be provided with reasonable
alternative facilities or accommodations such as using a single-occupancy facility. However, no
individual shall be required to use a separate single-occupancy facility over the individual’s objection.

Student Locker Rooms: The use of locker rooms requires schools to consider a number of factors,
including, but not necessarily limited to the safety and comfort of students; the transgender student’s
preference; student privacy; the ages of students; and available facilities. As a general rule, transgender
students will be permitted to use the locker room assigned to the gender which the student consistently
asserts at school. A transgender student will not be required to use a locker room that conflicts with the
gender identity consistently asserted at school. Any student who expresses a need for privacy will be
provided with reasonable alternative facilities or accommodations, such as using a restroom facility or
separate schedule.

Other Gender-Segregated Facilities or Activities: As a general rule, in any other facilities or activities
when students or employees may be separated by gender, transgender individuals may participate in
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accordance with the gender identity consistently asserted at school/work. This includes housing during
overnight fieldtrips and professional trips. Any individual who expresses a need for privacy will be
provided with reasonable alternative facilities or accommodations.

If there are no facilities (restrooms, locker rooms, or other gender-segregated facilities) that align with the
gender which the student consistently asserts at school (i.c. in the case of a student who is gender non-
binary), a plan which best supports the student will be developed through discussions with the student and
the student’s parents/guardians. For purposes of this policy, gender non-binary describes an individual
whose gender identity and/or expression does not align with the gender binary of male or female.

A.

Prohibition Against Discrimination of Students in Educational Programs and Activities.

Under New Hampshire law and Board policy, no person shall be excluded from, denied the benefits
of, or subjected to discrimination in the District’s public schools because of their age, sex, gender
identity, sexual orientation, race, color, marital status, familial status, disability, religion or national
origin. Discrimination, including harassment, against any student in the District’s education
programs, on the basis of any of the above classes, or a student’s creed, is prohibited. Finally, there
shall be no denial to any person of the benefits of educational programs or activities, on the basis of
any of the above classes, or economic status.

Harassment of students other than on the basis of any of the classes or categories listed above is
prohibited under Board policy #5149.1 Bullying and Cyberbullying Pupil Safety and Violence
Prevention.

Equal Opportunity of Employment and Prohibition Against Discrimination in Employment.

The School District is an Equal Opportunity Employer. The District ensures equal employment
opportunities without regard to age, color, creed, disability, gender identity, marital status, national
origin, pregnancy, race, religion, sex, or sexual orientation. The District will employ individuals who
meet the physical and mental requirements, and who have the education, training, and experience
established as necessary for the performance of the job as specified in the pertinent job description(s).

Discrimination against and harassment of school employees because of age, sex, race, creed, religion,
color, marital status, familial status, physical or mental disability, genetic information, national origin,
ancestry, sexual orientation, or gender identity are prohibited. Additionally, the District will not
discriminate against any employee who is a victim of domestic violence, harassment, sexual assault,
or stalking.

Policy Application.

This Policy is applicable to all persons employed or served by the District. It applies to all sites and
activities the District supervises, controls, or where it has jurisdiction under the law, including where
it (a) occurs on, or is delivered to, school property or a school-sponsored activity or event on or off
school property; or (b) occurs off of school property or outside of a school-sponsored activity or
event, if the conduct interferes with a student’s educational opportunities or substantially disrupts the
orderly operations of the school or school-sponsored activity or event, as set forth in Board policy
#5149.1, Bullying and Cyberbullying Pupil Safety and Violence Prevention. Examples of sites and
activities include all District buildings and grounds, school buses and other vehicles, field trips, and
athletic competitions.

Plan to Prevent, Assess, the Presence of, Intervene In, and Respond to Incidents of
Discrimination, the “Plan”

The Superintendent shall develop and provide to the School Board for approval, a coordinated written
District Plan (the “Plan™) to prevent, assess the presence of, intervene in, and respond to incidents of
discrimination. Annually, “the Plan” and revisions will be presented to the School Board for
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Approval.

E. Human Rights, Title IX, 504 and other Coordinators or Officers.
The Superintendent shall assure that District and or building personnel are assigned to the positions
listed below. Each year, the Superintendent shall share an updated list of the person or persons acting
in those positions, along with their District contact information, including telephone number, email,
postal and physical addresses.

Human Rights Officer:  Patricia “Trish” Temperino, Assistant Superintendent
SAU #2
103 Main Street — Suite 2
Meredith, NH 03253
603-279-7947
trish.temperino@interlakes.org

Title IX Coordinator Patricia “Trish” Temperino, Assistant Superintendent
SAU #2
103 Main Street — Suite 2
Meredith, NH 03253
603-279-7947
trish.temperino@interlakes.org

504 Coordinator Elaine Dodge, Director of Student Services
SAU #2
103 Main Street — Suite 2
Meredith, NH 03253
603-279-7947
elaine.dodge@interlakes.org

F. Complaint and Reporting Procedures.
Any person who believes that he or she has been discriminated against, harassed, or bullied in
violation of this policy by any student, employee, or other person under the supervision and control of
the school system, or any third person who knows or suspects conduct that may constitute
discrimination, harassment, or bullying, should contact the District Human Rights Officer, or
otherwise as provided in the policies referenced below under this same heading.

Any employee who has witnessed, or who has reliable information that another person may have been
subjected to discrimination, harassment, or bullying in violation of this policy has a duty to report
such conduct to his/her immediate supervisor, the District Human Rights Officer, or as provided in
one of the policies or administrative procedures referenced below under this same heading.
Additionally, employees who observe an incident of harassment or bullying are expected to intervene
to stop the conduct in situations in which they have supervisory control over the perpetrator and it is
safe to do so. If an employee knows of an incident involving discrimination, harassment, or bullying
and the employee fails to report the conduct or take proper action or knowingly provides false
information in regard to the incident, the employee will be subject to disciplinary action up to, and
including, dismissal.

Investigations and resolution of any complaints shall be according to the policies listed below and
related administrative procedures or regulations, Complaints or reports regarding matters not covered
in one or the other of those policies should be made to the District Human Rights Officer.

1. Reports or complaints of sexual harassment or sexual violence by employees or third-party
contractors should be made under Board policy #4152,
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2. Reports or complaints of sexual harassment or sexual violence by students should be made
under Board policy #5151;

3. Reports or complaints of discrimination on the basis of disability should be made under
Board policy#6170, except for complaints regarding facilities accessibility by disabled non-
students or employees, which should be made under Board policy #1119; and

4. Reports or complaints of bullying or other harassment of pupils should be made under Board
policy #5149.1

G. Alternative Complaint Procedures and Legal Files Remedies.
At any time, whether or not an individual file a complaint or report under this Policy, an individual
may file a complaint with the Office for Civil Rights (“OCR”), of the United States Department of
Education, or with the New Hampshirc Commissioner for Human Rights.

1. Office for Civil Rights, U.S. Department of Education, 5 Post Office Square, 8" Floor,
Boston, MA 02109-3921; Telephone number: (617) 289-0111; Fax number: (617) 289-0150;
Email: OCR.Boston@ed.gov

2. New Hampshire Commission for Human Rights, 2 Industrial Park Drive, Concord, NH
03301; Telephone number: (603) 271-2767; Email: humanrights@nh.gov

Notwithstanding any other remedy, any person may contact the police or pursue a criminal
prosecution under state or federal criminal law.

H. Retaliation Prohibited.
No reprisals or retaliation of any kind will be taken by the Board or by any District employee against
the complainant or other individual on account of his or her filing a complaint or report or
participating in an investigation of a complaint or report filed and decided pursuant to this policy,
unless that person knew the complaint or report was false or knowingly provided false information.

I. Administrative Procedures and Regulations.
The Superintendent shall develop such other procedures and regulations as arc nccessary and
appropriate to implement this Policy.

J. Notice of Compliance.
The Superintendent will provide notice of compliance with federal and state civil rights laws to all
applicants for employment, employees, students, parents, and other interested persons, as appropriate.

Legal References:
RSA 186:11, XXXIII, Discrimination
RSA 193:38, Discrimination in Public Schools
RSA 193-F, Student Safety and Violence Protection Act
RSA 275:71, Prohibited Conduct by Employer
RSA 354-A, State Commission for Human Rights
The Age Discrimination in Employment Act of 1967, 29 U.S.C. 621, et seq.
The Rehabilitation Act of 1973, 29 U.S.C. 705 and 794
Title IT of The Americans with Disabilities Act of 1990, 42 U.S.C. 12101, et seq.
Title IV of the Civil Rights Act of 1964, 42 U.S.C. §2000c
Title VII of The Civil Rights Act of 1964, 42 U.S.C. 2000d, et seq
Title IX of the Education Amendments of 1972, 20 U.S.C 1681, et seq
NH Dept of Ed. Rule 303.01 (i), School Board Substantive Duties
Adopted: 05/12/81
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ATTACHMENT #

March

Post- |S-TOT 9-{S-TOT 7-{ TOTAL |TOTAL
ENROLLMENE  lesel ] a-ta s ARERE - EEFE ® |10 | 11| 12 |orad |12 12 K12 |PREA12
Sandwich Central 5 11 17 10 14 8 9 74
I-L Elementary 34 45 51 37 61 684 74 46 412
I-L Middle 88 64 152
I-L High 81 71 77 56 5
TOTALS 34 50 62 54 71 78 82 55 486 88 64 154 81 7fe) 77 56 5 290 442 894 928
as of 02/21/2023
S-TOTK S-TOT 7 Post- [S-TOT 9-S-TOT 7] TOTAL |TOTAL
-6 8 Grad |12 12 K-12 PRE-12
Comparison PRE K 1 2 3 4 5 6 7 8 9 10 11 12
March 2023 34 50 62 54 71 78 82 55 486 88 64 154 81 71 77 56 5 290 442 894 928
February 2023 34 49 61 54 71 78 83 54 450 88 66 154 82 71 77 56 5 291 445 895 929
January 2023 33 49 60 55 70 81 80 52 447 88 64 152 81 70 76 56 S 288 440 887 920
December 2022 33 49 63 35 70 81 80 52 450 88 64 152 81 71 76 56 5 289 441 891 923
November 2022 30 47 63 55 70 80 81 52 448 87 63 150 81 71 76 58 L] 291 441 889 919
October 2022 28 47 62 55 70 80 81 53 448 87 63 150 82 71 77 58 5 293 443 891 919
September 2022 30 45 60 55 71 79 81 53 444 86 64 150 81 73 79 59 (5] 298 448 892 922
July 2022 10 40 59 60 73 83 82 56 453 82 62 144 80 73 78 60 6 297 441 894 904
June 2022 20 57 59 72 83 82 55 82 490 61 79 140 73 76 62 75 1 287 427 917 937
May 2022 19 oF 59 72 82 82 55 83 490 61 79 140 73 75 62 76 1 287 427 917 936
April 2022 19 57 60 72 81 83 56 83 492 62 80 142 74 77 63 77 1 292 434 926 945
February 2022 19 57 63 71 81 84 56 81 493 62 80 142 74 77 63 78 1 293 435 928 947

Home School as of 02/21/2023
2022-2023 = 11 students
2021-2022 = 22 students (4 students have not attended public school)
2020-2021 = 49 students
2019-2020 = 15 students



ATTACHMENT # q.

Sandwich Central School
28 Squam Lake Road

Center Sandwich, NH 03227

Alexandra Adriance
Secretary
February 1, 2023
Sarah “Sally” Johnston

Middle Multiage

Justin Chapman

Sixth Grade Dear Inter-Lakes School Board:

Diane Decker-Booty
Para Educator

EmmaDassori Please accept this unrestricted donation of $2000.00 from the White Sylvania
o e Trust. This money will be deposited in the SCS Student Activities account,
ISR and will be used to fund field experiences and extra cuiricular activities for
Food Service the students of Sandwich Central School. It is worth noting that this is an
Woniy Brasi annual unsol.icited donation, and I wguld lil-(e to express my sincere gratitude
Para Educator to Ned Harding and the Trust for their continued support of SCS.

Lisa Hibbert

Speech & Language

Jeremy Hillger Respecttully,

Principal

Stephen Watson Jeremy Hillger

Upper Multiage

Kaitie Hart

Instrumental Music

Danielle Ralston
Special Education

Angie Morton
Para Educator

Elisabeth Merchant
Para Educator

Jennifer Petitti
Primary Multiage

Denise Read
Middle Multiage

Edgar “JR” Patten
Custodian

Kimberly Massaro
Art Specialist
Computer Science Specialist

Sandy Spiro
Guidance

Zach Swanson
PE Specialist

Jodi Pendexter
SCS/ILMHS School
Nurse

(603) 284-7712 - Voice (603) 284-6104 - Fax

www.interlakes.org/scs
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Inter-Lakes Middle/High School

1 Laker Lane Meredith NH 03253  tel: 603-279-6162 fax: 603-279-5302

MEMORANDUM

Date: February 16, 2023

To: Inter-Lakes School Board
From: Amanda Downing, Principal
Re: Donations

Dear Inter-Lakes School Board,
I respectfully request that the Inter-Lakes School Board, accept the following donations:

Lucky Dog Tavern in the amount of $250.00.

Hayward & Company in the amount of $250.00.

Edward Jones in the amount of $250.00.

Donahue, Tucker & Ciandella, PLLC in the amount of $250.00.
Meredith Landing Real Estate LLC in the amount of $250.00.
Oliver Mechanical, Inc. in the amount of $1000.00.

These funds will be applied to the Student Activities Future Business Leaders of America
Club and will be used specifically for future activities within the club.

We would like to thank all of our donors for such generous donations. We appreciate
their support!

Respectfully submitted,

Pk T RECEIVED
Amanda Downing, DA FEB 20 2023
Principal 3
Inter-Lakes Middle/High School SAU #2 Supt. Office
Dr. Amanda Downing Linda Otten, CAGS Charles Femia , M.Ed. Holly Vieten, M.Ed

Principal K-12 Dean of Learning  Dean of Students & Operations Director of Guidance
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Inter-Lakes Middle/High School

1 Laker Lane Meredith NH 03253  tel: 603-279-6162 fax: 603-279-5302

MEMORANDUM

Date: February 24, 2023

To: Inter-Lakes School Board

From: Amanda Downing, Principal

Re: Donations

Dear Inter-Lakes School Board,

I respectfully request that the Inter-Lakes School Board, accept the following donations:
e Jonathan Ferrante in the amount of $250.00.

These funds will be applied to the Student Activities Future Business Leaders of America

Club and will be used specifically for future activities within the club.

We would like to thank our donor for such a generous donation. We appreciate his
support!

Respectfully submitted,

Amanda Downing, DA
Principal
Inter-Lakes Middle/High School

RECEIVED
MAR 0 1 2023
SAU #2 Supt. Office

Dr. Amanda Downing Linda Otten, CAGS Charles Femia , M.Ed. Holly Vieten, M.Ed
Principal K-12 Dean of Learning  Dean of Students & Operations Director of Guidance
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Inter-Lakes Middle/High School

1 Laker Lane Meredith NH 03253  tel: 603-279-6162  fax: 603-279-5302

MEMORANDUM

Date: February 20, 2023

To: Inter-Lakes School Board
From: Amanda Downing, Principal
Re: Donations

Dear Inter-Lakes School Board,
I respectfully request that the Inter-Lakes School Board, accept the following donations:

EM Heath, Inc., in the amount of $250.00.

Edward J. Detolla DDS PLLC in the amount of $400.00.

Ames Associates, LLC in the amount of $250.00.

Hayward & Company in the amount of $500.00.

Realgreen Lawn and Landcare, LLC in the amount of $500.00.

These funds will be applied to the After Prom Party Student Activity Club and will be
used specifically for future activities within the club.

We would like to thank all of our donors for such generous donations. We appreciate

their support!
Respectfully submitted,
7
RECEIVED
Amanda Downing, DA FEB 21 2023
Principal
Inter-Lakes Middle/High School SAU #2 Supt. Office
Dr. Amanda Downing Linda Otten, CAGS Charles Femia , M.Ed. Holly Vieten, M.Ed

Principal K-12 Dean of Learning  Dean of Students & Operations Director of Guidance




ATTAcHMENT# 11

Inter-Lakes Middle/High School

1 Laker Lane Meredith NH 03253  tel: 603-279-6162  fax: 603-279-5302

MEMORANDUM

Date: March 7, 2023

To: Inter-Lakes School Board
From: Amanda Downing, Principal
Re: Donations

Dear Inter-Lakes School Board,
I respectfully request that the Inter-Lakes School Board, accept the following donation:
e Elizabeth M. Schubert Trust, in the amount of $500.00.

These funds will be applied to the Student Activities’ Robotics Club and used specifically
for future robotic activities.

We would like to thank our donor for such a generous donation. We appreciate their
support!

Respectfully submitted,

Amanda Downing, DA
Principal
Inter-Lakes Middle/High School

RECEIVED
MAR 08 2023
SAU #2 Supt. Office

Dr. Amanda Downing Linda Otten, CAGS Charles Femia , M.Ed. Holly Vieten, M.Ed
Principal K-12 Dean of Learning Dean of Students & Operations Director of Guidance






