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BELLEVUE UNION SCHOOL DISTRICT
Regular Board Meeting
3150 Education Drive
Santa Rosa, CA 95407

Tuesday, March 7, 2023
AGENDA
1. Open Session 5:30 pm
1.1. Call To Order
1.2. Public Comment on Closed Session Agenda
The Public is invited to address the Board regarding items that are on the Closed Session Agenda.
Speakers are limited to 3 minutes each. Persons wishing to comment should complete the public
comment form and give it to the Superintendent prior to the start of the meeting. Because this is the time
for the public to comment, it is our time to hear from you. Although the Board will not respond, we want
you to know that we are listening to you carefully.
2. Adjourn To Closed Session
2.1. Closed Session Agenda
2.1.1. Public Employment § 54957
2.1.2. Public Employee Discipline/Dismissal/Release § 54957
2.1.3. Conference With Labor Negotiator 854957.6
2.1.4. Conference With Legal Counsel — Existing Litigation (Gov. Code 854956.9(d)(1))
Case Name Unspecified: Disclosure of case name would jeopardize existing settlement
negotiations (Legal Counsel Must Be Present - In Room Or Via Telephone)
3. Reconvene to Open Session 6:30pm
3.1 Flag Salute
3.2 Report on Closed Session
3.3 Consider Agenda Adjustment
3.4 Public Comment
At this time, members of the public may express opinions or make statements regarding issues pertinent to
the District. Action may not be taken on statements or testimony made regarding any item not on the
agenda, per Government Code 54954.2. There will be a limit of three minutes placed on each individual

making a statement and a total 30 minute time allocation. Persons wishing to comment should complete
the public comment form and give it to the Superintendent prior to the start of the public comment.
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Because this is the time for the public to comment, it is our time to hear from you. Although Government
Code Section 54954.2(a) limits the ability of Board Members to respond to public comments we want you
to know that we are listening to you carefully.

4. Information
4.1. FY 2022/23 Second Interim Financial Report and Budget Transfers, Chris J. Kim, Ed.D., Chief
Business Official
4.2. Board Policy Manual Revisions per California School Boards Association (CSBA) Update
Recommendations 1st Reading, Michael Kellison, Superintendent

5. Action
5.1. Consider Approval of FY 2022/23 Second Interim Financial Report and Budget Transfers
5.2. Consider Approval of the Bellevue Union School District Transportation Plan for FY 2022-2023
5.3. Consider Approval of 2023-24 Calendar
5.4. Consider Approval of the Memorandum of Understanding with the Bellevue Education Association re:
Summer School Pay
5.5. Consider Ratification of Bills and Warrants

6. Consent Calendar
6.1. Contracts
6.1.1. Ellevation (EL Program management & support)
6.2. Board Meeting Minutes
6.2.1. Regular Board Minutes February 21, 2023
6.2.2. Special Board Minutes February 21, 2023
6.3. Acknowledge and Accept Grants & Donations
6.3.1. Diana Freeland: violin, two ukuleles, three tin whistles and music books, BUSD Music Program
6.4. Board Personnel Transaction Form
6.4.1. 2023-24 Job Share Packets
6.4.2. Retirement Incentive Award Recipient

7. Reports
7.1. California School Employees Association, Chapter 501
7.2. Bellevue Education Association
7.3. Principal Reports
7.4. Board Reports/Board Items
7.5. Superintendent Report
7.5.1. Enrollment Update

8. Planning
April 18, 2023 Special Board Meeting: 1:45pm | Kawana Springs ES
Facilities Tour 2121 Moraga Dr
April 18, 2023 Regular Board Meeting 5:30pm | BUSD District Office
3150 Education Drive

9. Return to Closed Session as Needed

Notice:
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The Bellevue Union School District complies with the Americans with Disabilities Act. Should you require special accommodations,
or more information about accessibility, please contact the Superintendent’s Office by calling (707)542-5197 x2.
All efforts will be made for reasonable accommodations.

Agenda available in Spanish upon request. Orden del dia disponible en espafiol si se solicita.

District Employees, parents and community members shall treat each other with civility, courtesy and respect.
Civility Policy (BP 1313)

03.07.2023 Board Agenda



Bellevue Union School District

Agenda Item for Board Meeting

Agenda Category: Information Item

Agenda Item Title:  Board Policy Manual Revisions per California School Boards Association
(CBSA) Update Recommendations - First Reading

Prepared By: Michael Kellison, Superintendent

Background:

The California School Boards Association (CBSA) policy services provide sample policies,
administrative regulations, bylaws and exhibits as a resource for school districts and county
offices of education to develop their own policy manual. These policies are in line with current
state/federal laws and have been reviewed and compared to our local policies.

This is the first reading. No action will be taken until the second reading/adoption.

Recommended Action:
No action

Supporting Documents:

Board Policy Manual Revisions per California School Boards Association (CBSA) Update
Recommendations - First Reading




CSBA POLICY GUIDE SHEET
1%t reading 03.07.2023

Note: Descriptions below identify revisions made to CSBA's sample board policies, administrative regulations,
board bylaws, and/or exhibits. Editorial changes have also been made. Districts and county offices of education
should review the sample materials and modify their own policies accordingly.

Board Policy 4118 — Dismissal/Suspension/Disciplinary Action
Policy updated to reflect NEW COURT DECISION (Kennedy v. Bremerton School District), in which the
U.S. Supreme Court held that the district’s decision not to rehire a high school coach who refused to follow
district direction to refrain from offering prayers openly in the presence of students after football games,
violated the employee’s free exercise and free speech rights. Policy also updated to include language formerly
in AR that prohibits the disciplining of any employee for protecting a student who is exercising a free speech
or press right.

Administrative Regulation 4118 - Dismissal/Suspension/Disciplinary Action
Regulation updated to move, from AR to BP, material which prohibits the disciplining of an employee for
acting to protect a student’s right to free speech or press, and to make clarifying changes throughout.

Board Policy 4119.1/4219.1/4319.2 — Civil and Legal Rights

Policy updated to reflect NEW COURT DECISION (Kennedy v. Bremerton School District), in which the
U.S. Supreme Court held that the district’s decision not to rehire a high school coach who refused to follow
district direction to refrain from offering prayers openly in the presence of students after football games,
violated the employee’s free exercise and free speech rights. Policy also updated to include types of retaliation
prohibited when an employee is acting solely to protect a student engaged in conduct authorized by Education
Code 48907 (freedom of speech and press) or 48950 (speech and other communication), and clarify that an
employee is prohibited from using official authority status or influence to attempt to intimidate, threaten,
coerce, or command another employee for the purpose of interfering with that employee’s right to disclose
improper governmental activity.

Board Policy 4140/4240/4340 — Bargaining Units

Policy updated to reflect NEW LAW (SB 270, 2021) which allows a district 20 days to cure a violation of
the district’s employee information disclosure obligation when the district is notified by an employee
organization, and limits district opportunity to cure a violation that involves the provision of an inaccurate or
incomplete list to three times in any 12-month period. Policy also updated to reflect NEW LAW (SB 191,
2022) which provides additional obligations for a district when an “inperson orientation” cannot be held by
the district. Additionally, policy updated to include heading change from “Access to Employee Orientations”
to “Access to New Employee Orientations, and to clarify language in this section and in “Formation of
Bargaining Unit” section.

Administrative Regulation 4161.2/4261.2/4361.2 — Personal Leaves
Regulation updated to reflect NEW LAW (SB 294, 2021) which clarifies that leave of absence granted an
employee to serve as an elected officer of an employee organization is in addition to other leaves to which
the employee may be entitled by law or agreement and NEW LAW (AB 1033, 2021) which defines “parent”
to include “parents-in-law.” Regulation also updated to change heading “Legal Duties” to “Leave to Perform
Legal Duties” and to make clarifying changes throughout.

Administrative Regulation 4161.5/4261.5/4361.5 — Military Leave
Regulation updated to include explanatory notes for the “Pension Plan Service Credit” and “Employment
Status” sections, clarify language throughout, and delete dated and unnecessary material.

Board Policy 4216 — Probationary/Permanent Status
Policy updated to reflect NEW LAW (AB 486, 2021) which requires full-time district police officers, and
public safety dispatchers as specified, to serve in a probationary status for not less than one year from the
date of appointment to the full-time position in order to receive permanent classified service status, and NEW
LAW (SB 874, 2022) which extends to districts that have adopted the merit system the requirement that a
permanent employee who accepts a promotion and fails to complete the probationary period for that
promotional position be employed in the classification from which the employee was promoted.



Board Policy 4218 - Dismissal/Suspension/Disciplinary Action
Policy updated to reflect NEW COURT DECISION (Kennedy v. Bremerton School District), in which the
U.S. Supreme Court held that the district’s decision not to rehire a high school coach who refused to follow
district direction to refrain from offering prayers openly in the presence of students after football games,
violated the employee’s free exercise and free speech rights. Policy also updated to include language formerly
in AR that prohibits the disciplining of any employee for protecting a student who is exercising a free speech
or press right, and to clarify language within the “Procedures for Serious Disciplinary Proceedings” section.

Administrative Regulation 4218 - Dismissal/Suspension/Disciplinary Action
Regulation updated to move, from AR to BP, material which prohibits the disciplining of an employee for
acting to protect a student’s right to free speech or press, and to make clarifying changes throughout.

Board Policy 4218.1 - Dismissal/Suspension/Disciplinary Action (Merit System)
Policy updated to reflect NEW COURT DECISION (Kennedy v. Bremerton School District), in which the
U.S. Supreme Court held that the district’s decision not to rehire a high school coach who refused to follow
district direction to refrain from offering prayers openly in the presence of students after football games
violated the employee’s free exercise and free speech rights. Policy also updated to reflect Education Code
48907 and 48950 that prohibit districts from disciplining any employee acting to protect a student who is
exercising their free speech or press right.

Board Policy 6158 — Independent Study

Policy updated to reflect NEW LAW (AB 181, 2022) which (1) encourages districts to consider offering
more than one independent study model for short- and long-term placements when adopting policy, (2)
changes the threshold for when tiered reengagement strategies are required to be implemented, (3) adds that
tiered reengagement strategies procedures include local programs intended to address chronic absenteeism,
(4) includes that the requirement to develop a plan to transition students whose families wish to return to in-
person instruction, as specified, applies to students who participate in independent study for at least 15 school
days, (5) creates an exemption from the live interaction and/or synchronous instruction, tiered reengagement
strategies, and transition back to in-person instruction requirements for any student who is enrolled in
classroom-based instruction and is participating in independent study due to necessary medical treatment or
inpatient treatment for mental health or substance abuse under the care of appropriately licensed
professionals, (6) specifies that a signed written/learning agreement be obtained before the student begins
independent study for students participating in independent study for 15 school days or more, and within ten
school days of the first day of the student’s enrollment for student participation of less than 15 school days,
(for both traditional and course-based independent study), (7) adds that for students with disabilities the
certificated employee designated as having responsibility for the special education programming of the
student is required to sign the written/learning agreement, (for both traditional and course-based independent
study), and (8) includes that a student with disabilities may participate in a course-based independent study
program if the student’s individualized education program specifically provides for such participation. Policy
also updated to (1) move and expand material regarding the requirement for Governing Boards to hold a
public hearing when setting policy, as specified, (2) emphasize that no student may be required to participate
in independent study, (3) clarify that for course-based independent study procedures tiered reengagement
strategies are not required to include notification to parents/guardians of lack of participation within one
school day of the absence or lack of participation, and (4) delete material applicable only to the 2021-22
school year.

Administrative Regulation 6158 — Independent Study
Regulation updated to reflect NEW LAW (AB 181, 2022) which (1) no longer includes individualized
alternative education designed to teach the knowledge and skills of the core curriculum in the list of
educational opportunities that may be provided through independent study, (2) includes that a student with
disabilities may participate in independent study if the student’s individualized education program
specifically provides for such participation, (3) specifies that if a parent/guardian of a student with disabilities
requests independent study because the student’s heath would be put at risk by in-person instruction, the
student’s individualized education program (IEP) team is required to make an individualized determination
as to whether the student can receive a free appropriate public education (FAPE) in an independent study
placement, (4) provides that a student’s inability to work independently, need for adult support, or need for
special education or related services does not preclude the IEP team from determining that the student can
receive FAPE in an independent study placement, (5) clarifies that, until July 1, 2024, any student who
receives services from a nonpublic, nonsectarian school through a virtual program may be permitted to
participate in independent study if the student’s IEP team determines that FAPE can be provided by means



of the virtual program, as specified, and (6) creates an exception to the limitation on the percentage of students
enrolled in a continuation high school or opportunity school or program who are eligible for apportionment
credit for independent study for students participating in independent study due to an emergency, as specified.
Regulation also updated to clarify that if a student transfers to another public school in California, a written

record of findings from any evaluation conducted because a student has failed to make satisfactory
educational progress be forwarded to that school. Additionally, regulation updated to delete material
pertaining to adult education and that which is applicable only to the 2021-22 school year.

Board Policy 6164.2 — Guidance/Counseling Services

Policy updated to expand the Governing Board’s philosophical statement to include student well-being, and
reflect NEW LAW (AB 2508, 2022) which (1) urges districts to adopt a comprehensive educational
counseling program and, for districts that provide such services, to implement a structured and coherent
counseling program within a Multi-Tiered Systems of Support framework, (2) revises the definition of
“educational counseling,” (3) amends the legislative intent of the responsibilities of school counselors, (4)
requires educational counseling to include specified postsecondary services, and (5) revises the components
that educational counseling is required and authorized to include. Policy also updated to reflect NEW LAW
(AB 643, 2021) which encourages districts to host apprenticeship and/or career technical education fair
events, such as college and career fairs and for districts that do hold such events to notify apprenticeship
programs in their county, as specified. Additionally, policy updated to move material regarding early
identification and intervention plans for students who may be at risk for violence.

Board Policy 7110 — Facilities Master Plan
Policy updated to recognize the importance of teacher housing needs, and reflect NEW LAW (AB 306, 2021)
which adds the definition of “residential housing” as it applies to district facilities, excludes from the
definition of “school building” any building used or intended to be used by a district as “residential housing,”
and specifies that the Department of General Services is not required to approve residential housing for
earthquake safety and access by persons with disabilities.

Board Policy 7150 - Site Selection and Development
Policy updated to add material regarding the Governing Board’s obligations when evaluating property prior
to acquiring a new school or an addition to an existing school site, and reflect NEW LAW (AB 819, 2021)
which requires the district to post specified environmental review documents.

Administrative Regulation 7150 — Site Selection and Development
Regulation updated to specify that the request for information to evaluate the safety of a proposed site be in
writing, and reflect NEW LAW (AB 819, 2021) which requires the district to post specified environmental
review documents.

Board Bylaw 9100 — Organization
Bylaw updated to reflect NEW LAW (AB 486, 2021) which changes the date requirements for districts to
hold their annual organizational meeting.

MINOR REVISION:

Board Policy 4030 — Nondiscrimination in Employment
Policy updated to make a minor revision by adding a note which reflects NEW COURT DECISION
(Kennedy v. Bremerton School District), in which the U.S. Supreme Court held that the district’s decision
not to rehire a high school coach who refused to follow district direction to refrain from offering prayers
openly in the presence of students after football games, violated the employee’s free exercise and free speech
rights.

Board Regulation 5030 - Student Wellness
Policy updated in response to 2022 Food Service Program Audit
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CSBA Policy Management Console

Bylaw 9100: Organization Status: ADOPTED

Original Adopted Date: 09/01/1992 | Last Revised Date: 09/01/2022 | Last Reviewed Date:
09/01/2022

Each year, the Governing Board shall hold an annual organizational meeting. In any year in which a
regular election of district Board members is conducted, the organizational meeting shall be held
within 15 days following the second Friday in December after the regular election. During all other
years, the meeting may be held on any date in December, but no later than December

20th. (Education Code 35143)

During any year in which a regular election is conducted, the Board, at the regular meeting held
immediately prior to the second Friday in December, shall select the day and time of the
organizational meeting. For any other year, the day and time of the organizational meeting shall be
selected at the last regular meeting held immediately before the annual meeting. On behalf of the
Board, the Superintendent shall notify the County Superintendent of Schools of the day and time
selected. Within 15 days prior to the date of the annual meeting, the Superintendent shall notify in
writing all Board members and members-elect of the date and time selected for the

meeting. (Education Code 35143)

At this meeting the Board shall:

1. Elect apresident and a clerk and/or vice president from its members as per the Governance
Handbook

2. Appoint the Superintendent as secretary to the Board

3. Authorize signatures

4. Approve a schedule of regular meetings for the year and a Board governance calendar stating
the time when the Board will address important governance matters

5. Designate Board representatives to serve on committees or commissions of the district,

other public agencies, or organizations with which the district partners or collaborates

6. Review and/or consider resources that define and clarify the Board's governance and
leadership roles and responsibilities including, but not limited to, governance standards,
meeting protocols, Board rules and bylaws, and other Board development materials

Election of Officers

The Board shall each year elect its entire slate of officers, as per the Governance Handbook



e Board officers serve for one year, appointed and seated each December.

e The outgoing President becomes a Trustee; the Trustee becomes the Alternate Representative;
the Alternate Representative becomes the Representative; the Representative becomes the Vice
President/Clerk. The Vice President/Clerk becomes the President.

¢ Should any member decline the Presidency, the rotation skips to the next person.

e The Superintendent serves as the permanent Secretary.

e At Board meetings, the order of seating from right to left (facing the audience) is as follows:
Secretary, President, Vice President/Clerk, Representative, Alternate Representative, Trustee.

The election of Board officers shall be conducted during an open session of the annual organizational
meeting.

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the board to enact this policy. Instead, they are provided as additional resources for those interested in the
subject matter of the policy.

State Description

Ed. Code 35143 Annual organizational meetings; date and notice

Ed. Code 35145 Public meetings

Ed. Code 5017 Term of office

Gov. Code 54953 Meetings to be open and public; attendance

Management Resources Description

Attorney General Opinion 59 Ops.Cal. Atty.Gen. 619 (1976)

Attorney General Opinion 68 Ops.Cal.Atty.Gen. 65 (1985)

Website CSBA District and County Office of Education Legal Services

Cross References

Code Description

9000 Role Of The Board
9005 Governance Standards
9121 President

9123 Clerk

9140 Board Representatives
9223 Filling Vacancies

9224 Oath Or Affirmation
9230 Orientation

9240 Board Training

9320 Meetings And Notices

9323 Meeting Conduct


https://legalservices.csba.org/#
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Policy 4030: Nondiscrimination In Employment Status: ADOPTED

Original Adopted Date: 05/01/2016 | Last Revised Date: 09/01/2022 | Last Reviewed Date:
09/01/2022

The Governing Board is determined to provide a safe, positive environment where all district
employees are assured of full and equal employment access and opportunities, protection from
harassment and intimidation, and freedom from any fear of reprisal or retribution for asserting their
employment rights in accordance with law. For purposes of this policy, employees include job
applicants, interns, volunteers, and persons who contracted with the district to provide services, as
applicable.

No district employee shall be discriminated against or harassed by any coworker, supervisor,
manager, or other person with whom the employee comes in contact in the course of employment,
on the basis of the employee's actual or perceived race, color, ancestry, national origin, age, religious
creed, marital status, pregnancy, physical or mental disability, medical condition, genetic
information, veteran or military status, sex, sexual orientation, gender, gender identity, gender
expression, or association with a person or group with one or more of these actual or perceived
characteristics.

The district shall not inquire into any employee's immigration status nor discriminate against an
employee on the basis of immigration status, unless there is clear and convincing evidence that the
district is required to do so in order to comply with federal immigration law. (2 CCR 11028)

Discrimination in employment based on the characteristics listed above is prohibited in all areas of
employment and in all employment-related practices, including the following:

1. Hiring, compensation, terms, conditions, and other privileges of employment

2. Taking of adverse employment actions such as termination or denial of employment,
promotion, job assignment, or training

3. Unwelcome conduct, whether verbal, physical, or visual, that is so severe or pervasive as to
adversely affect an employee's employment opportunities or that has the purpose or effect
of unreasonably interfering with the employee's work performance or creating an
intimidating, hostile, or offensive work environment

4. Actions and practices identified as unlawful or discriminatory pursuant to Government Code
12940 or 2 CCR 11006-11086, such as:

a. Sexdiscrimination based on an employee's pregnancy, childbirth, breastfeeding, or
any related medical condition or on an employee's gender, gender expression, or
gender identity, including transgender status



b. Religious creed discrimination based on an employee's religious belief or observance,
including religious dress or grooming practices, or based on the district's failure or
refusal to use reasonable means to accommodate an employee's religious belief,
observance, or practice which conflicts with an employment requirement

c. Requiring medical or psychological examination of a job applicant or making an
inquiry into whether a job applicant has a mental or physical disability or a medical
condition or as to the severity of any such disability or condition, without the showing
of a job-related need or business necessity

d. Failure to make reasonable accommodation for the known physical or mental
disability of an employee or to engage in a timely, good faith, interactive process with
an employee who has requested such accommodations in order to determine the
effective reasonable accommodations, if any, to be provided to the employee

The Board also prohibits retaliation against any district employee who opposes any discriminatory
employment practice by the district or its employees, agents, or representatives or who complains,
reports an incident, testifies, assists, or in any way participates in the district's complaint process
pursuant to this policy. No employee who requests an accommodation for any protected
characteristic listed in this policy shall be subjected to any punishment or sanction, regardless of
whether the request was granted. (Government Code 12940; 2 CCR 11028)

No employee shall, in exchange for a raise or bonus or as a condition of employment or continued
employment, be required to sign a release of the employee's claim or right to file a claim against the
district or a nondisparagement agreement or other document that has the purpose or effect of
preventing the employee from disclosing information about harassment, discrimination, or other
unlawful acts in the workplace, including any conduct that the employee has reasonable cause to
believe is unlawful. (Government Code 12964.5)

Complaints concerning employment discrimination, harassment, or retaliation shall immediately be
investigated in accordance with procedures specified in the accompanying administrative regulation.

Any supervisory or management employee who observes or has knowledge of an incident of
prohibited discrimination or harassment, including harassment of an employee by a nonemployee,
shall report the incident to the Superintendent or designated district coordinator as soon as practical
after the incident. All other employees are encouraged to report such incidents to their supervisor
immediately.

The Superintendent or designee shall use all appropriate means to reinforce the district's
nondiscrimination policy, including providing training and information to employees about how to
recognize harassment, discrimination, or other prohibited conduct, how to respond appropriately,
and components of the district's policies and regulations regarding discrimination. The
Superintendent or designee shall regularly review the district's employment practices and, as
necessary, shall take action to ensure district compliance with the nondiscrimination laws.

Any district employee who engages in prohibited discrimination, harassment, or retaliation or who
aids, abets, incites, compels, or coerces another to engage or attempt to engage in such behavior in
violation of this policy shall be subject to disciplinary action, up to and including dismissal.

The district shall maintain and preserve all applications, personnel, membership, or employment
referral records and files for at least four years after the records are initially created or received or,



for an applicant or a terminated employee, for four years after the date the employment action was
taken. However, when the district is notified that a complaint has been filed with the California
Department of Fair Employment and Housing, records related to the employee involved shall be
maintained and preserved until the later of the first date after the time for filing a civil action has
expired or the first date after the complaint has been fully and finally disposed of and all
administrative proceedings, civil actions, appeals, or related proceedings have been

terminated. (Government Code 12946)

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for

the board to enact this policy. Instead, they are provided as additional resources for those interested in the

subject matter of the policy.

Federal
42 USC 12101-12213

42 USC 2000d-2000d-7
42 USC 2000e-2000e-17
42 USC 2000ff-2000ff-11
42 USC 2000h-2-2000h-6
42 USC 6101-6107

U.S. Constitution

20USC 1681-1688

28 CFR 35.101-35.190
29 USC 621-634
29USC794

34 CFR 100.6

34 CFR 104.7

34 CFR 104.8

34 CFR 106.8

34 CFR 106.9
34 CFR 110.1-110.39

Management Resources

Description
Americans with Disabilities Act

Title VI, Civil Rights Act of 1964

Title VII, Civil Rights Act of 1964, as amended
Genetic Information Nondiscrimination Act of 2008
Title IX of the Civil Rights Act of 1964

Age discrimination in federally assisted programs

Amendment 1, Free exercise, free speech, and establishment
clauses

Title IX of the Education Amendments of 1972; discrimination
based on sex

Americans with Disabilities Act

Age Discrimination in Employment Act
Rehabilitation Act of 1973; Section 504

Compliance information

Designation of responsible employee for Section 504
Notice

Designation of responsible employee and adoption of
grievance procedures

Severability
Nondiscrimination on the basis of age

Description

CA Dept of Fair Employment and Housing California Law Prohibits Workplace Discrimination and

Publication

Harassment

CA Dept of Fair Employment and Housing Transgender Rights in the Workplace

Publication

CA Dept of Fair Employment and HousingWorkplace Harassment Guide for California Employers

Publication



CA Dept of Fair Employment and Housing Your Rights and Obligations as a Pregnant Employee

Publication
Court Decision

Court Decision
Court Decision

U.S. DOE Office for Civil Rights
Publication

U.S. Equal Employment Opportunity
Comm Publication

U.S. Equal Employment Opportunity
Comm Publication
Website

Website
Website
Website

State
2 CCR 11006-11086

2CCR 11023
2CCR 11024

2CCR 11027-11028
5 CCR 4900-4965

CA Constitution Article 1, Section 1
Civ.Code 51.7

Ed. Code 200-262.4

Gov. Code 11135

Gov.Code 11138

Gov. Code 12900-12996

Gov. Code 12940-12952

Gov. Code 12960-12976

Pen. Code 422.56

Cross References

Code
0410

0470

Kennedy v. Bremerton (2022) 142 S.Ct. 2407
Shephard v. Loyola Marymount, (2002) 102 Cal.Appl 4th 837
Thomson v. North American Stainless LP, (2011) 131 S.Ct. 863

Notice of Non-Discrimination, August 2010

Enforcement Guidance: Vicarious Employer Liability for
Unlawful Harassment by Supervisors, June 1999

EEOC Compliance Manual

CSBA District and County Office of Education Legal Services

California Department of Fair Employment and Housing

U.S. Department of Education, Office for Civil Rights

U.S. Equal Employment Opportunity Commission

Description
Discrimination in employment

Harassment and discrimination prevention and correction

Required training and education on harassment based on sex,
gender identity and expression, and sexual orientation

National origin and ancestry discrimination

Nondiscrimination in elementary and secondary educational
programs receiving state or federal financial assistance

Inalienable rights

Freedom from violence or intimidation

Prohibition of discrimination

Prohibition of discrimination

Rules and regulations

Fair Employment and Housing Act

Unlawful employment practices

Unlawful employment practices; complaints

Definitions; hate crimes

Description
Nondiscrimination In District Programs And Activities

COVID-19 Mitigation Plan


https://legalservices.csba.org/#
http://www.dfeh.ca.gov/#
http://www2.ed.gov/ocr#
http://www.eeoc.gov/#
https://govt.westlaw.com/calregs/Document/IB14C546C12B54833823AAD951ADEB762?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)#
https://govt.westlaw.com/calregs/Document/I8291D1299A1E476884B29AA8793222AB?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)#
https://govt.westlaw.com/calregs/Document/I4597AA3786DE4A7B820F9D02C8795550?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)#
https://govt.westlaw.com/calregs/Document/I4597AA3786DE4A7B820F9D02C8795550?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)#
https://govt.westlaw.com/calregs/Document/I2C978C4D5FA64581B1746169DB644304?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)#
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=51.7.&lawCode=CIV#
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=11135.&lawCode=GOV#

1113 District And School Web Sites

1113 District And School Web Sites
1113 District And School Web Sites
1114 District-Sponsored Social Media
1114 District-Sponsored Social Media
1240 Volunteer Assistance

1240 Volunteer Assistance

13121 Complaints Concerning District Employees
1312.1 Complaints Concerning District Employees
1312.3 Uniform Complaint Procedures
1312.3 Uniform Complaint Procedures
1312.3 Uniform Complaint Procedures
1312.3 Uniform Complaint Procedures
1313 Civility

3312 Contracts

3530 Risk Management/Insurance
3530 Risk Management/Insurance
3580 District Records

3580 District Records

3600 Consultants

4000 Concepts And Roles

4032 Reasonable Accommodation
4033 Lactation Accommodation
4111 Recruitment And Selection
4111.2 Legal Status Requirement
4111.2 Legal Status Requirement
41124 Health Examinations

411241 Employee Drug Testing
411241 Employee Drug Testing

4112.6 Personnel Files

4112.8 Employment Of Relatives
4112.9 Employee Notifications

4112.9 Employee Notifications



41135
4114
4118
4118
4119.1
4119.11
4119.11
4119.12
4119.12
4119.22
4119.23
4119.41
4131
4144
4144
4151
4154
4154
41615
4161.8
4211
4211.2
4211.2
4212.4
421241
4212.41
4212.6
4212.8
4212.9
4212.9
42135
4218
4218

Working Remotely

Transfers
Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action
Civil And Legal Rights

Sexual Harassment

Sexual Harassment

Title IX Sexual Harassment Complaint Procedures
Title IX Sexual Harassment Complaint Procedures
Dress And Grooming

Unauthorized Release Of Confidential/Privileged Information
Employees With Infectious Disease

Staff Development

Complaints

Complaints

Employee Compensation

Health And Welfare Benefits

Health And Welfare Benefits

Military Leave

Family Care And Medical Leave
Recruitment And Selection

Legal Status Requirement

Legal Status Requirement

Health Examinations

Employee Drug Testing

Employee Drug Testing

Personnel Files

Employment Of Relatives

Employee Notifications

Employee Notifications

Working Remotely
Dismissal/Suspension/Disciplinary Action

Dismissal/Suspension/Disciplinary Action



4218.1
4219.1
4219.11
4219.11
4219.12
4219.12
4219.22
4219.23
4219.41
4231
4244
4244
4251
4254
4254
42615
4261.8
4311
4311.2
4311.2
4312.4
4312.41
4312.41
4312.6
4312.8
4312.9
4312.9
4313.5
4319.1
4319.11
4319.11
4319.12
4319.12

Dismissal/Suspension/Disciplinary Action (Merit System)
Civil And Legal Rights

Sexual Harassment

Sexual Harassment

Title IX Sexual Harassment Complaint Procedures
Title IX Sexual Harassment Complaint Procedures
Dress And Grooming

Unauthorized Release Of Confidential/Privileged Information
Employees With Infectious Disease

Staff Development

Complaints

Complaints

Employee Compensation

Health And Welfare Benefits

Health And Welfare Benefits

Military Leave

Family Care And Medical Leave

Recruitment And Selection

Legal Status Requirement

Legal Status Requirement

Health Examinations

Employee Drug Testing

Employee Drug Testing

Personnel Files

Employment Of Relatives

Employee Notifications

Employee Notifications

Working Remotely

Civil And Legal Rights

Sexual Harassment

Sexual Harassment

Title IX Sexual Harassment Complaint Procedures

Title IX Sexual Harassment Complaint Procedures



4319.22 Dress And Grooming

4319.23 Unauthorized Release Of Confidential/Privileged Information
4319.41 Employees With Infectious Disease
4331 Staff Development

4344 Complaints

4344 Complaints

4351 Employee Compensation

4354 Health And Welfare Benefits

4354 Health And Welfare Benefits
4361.5 Military Leave

4361.8 Family Care And Medical Leave
9000 Role Of The Board

9321 Closed Session

9321 Closed Session

9321 Closed Session
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Policy 4118: Dismissal/Suspension/Disciplinary Action Status: ADOPTED

Original Adopted Date: 07/01/2000 | Last Revised Date: 09/01/2022 | Last Reviewed Date:
09/01/2022

The Governing Board expects all employees to perform their jobs satisfactorily, exhibit professional
and appropriate conduct, and serve as positive role models both at school and in the community. A
certificated employee may be disciplined for conduct or performance in accordance with law, the
applicable collective bargaining agreement, Board policy, and administrative regulation.

Disciplinary action shall be based on the particular facts and circumstances involved and the severity
of the conduct or performance. An employee's private exercise of personal beliefs and activities,
including religious, political, cultural, social, or other beliefs or activities, or lack thereof, shall not be
grounds for disciplinary action against the employee, provided that the beliefs or activities do not
involve coercion of students or any other violation of law, Board policy, or administrative regulation.

In addition, an employee shall not be suspended, disciplined, reassigned, transferred, dismissed, or
otherwise retaliated against solely for acting to protect a student engaged in exercising any free
speech or press right authorized by, or for refusing to infringe upon a student's conduct protected
pursuant to, Education Code 48907 or 48950.

Disciplinary actions may include, but are not limited to, verbal warnings, written warnings,
reassignment, suspension, freezing or reduction of wages, compulsory leave, or dismissal.

The Superintendent or designee shall ensure that disciplinary actions are taken in a consistent,
nondiscriminatory manner and are appropriately documented.

Suspension/Dismissal Procedures

The Superintendent shall notify the Board whenever there is cause to suspend or dismiss an
employee pursuant to Education Code 44932 or 44933.

When the Board finds that there is cause to suspend or dismiss an employee pursuant to Education
Code 44932 or 44933, it may formulate a written statement of charges specifying instances of
behavior and the acts or omissions constituting the charge, the statutes and rules that the employee
is alleged to have violated when applicable, and the facts relevant to each charge. The Board shall
also review any duly signed and verified written statement of charges filed by any other

person. (Education Code 44934, 44934.1)

Based on the written statement of charges, the Board may, upon majority vote, give notice to the
employee of the Board’s intention to suspend or dismiss the employee at the expiration of 30 days
from the date the notice is served. (Education Code 44934, 44934.1)



Prior to serving a suspension or dismissal notice that includes a charge of unsatisfactory
performance, the district shall give the employee written notice of the unsatisfactory performance
that specifies the nature of the unsatisfactory performance with such specific instances of behavior
and with such particularity as to furnish the employee an opportunity to correct the faults and
overcome the grounds for any unsatisfactory performance charges and, if applicable, that includes
the evaluation made pursuant to Education Code 44660-44665. The written notice of the
unsatisfactory performance shall be provided at least 90 days prior to the filing of the suspension or
dismissal notice or prior to the last one-fourth of the school days in the year. (Education Code
44938)

Prior to serving a suspension or dismissal notice that includes a charge of unprofessional conduct,
the district shall give the employee written notice that describes the nature of the unprofessional
conduct with such specific instances of behavior and with such particularity as to furnish the
employee an opportunity to correct the faults and overcome the grounds for any unprofessional
conduct charges and, if applicable, that includes the evaluation made pursuant to Education Code
44660-44665. The written notice of the unprofessional conduct shall be provided at least 45 days
prior to the filing of the suspension or dismissal notice. (Education Code 44938)

Except for notices that only include charges of unsatisfactory performance, the written suspension
or dismissal notice may be served at any time of year. Such notice shall be served upon the employee
personally if given outside of the instructional year or, if given during the instructional year, may be
served personally or by registered mail to the employee's last known address. Notices with a charge
of unsatisfactory performance shall be given only during the instructional year of the school site
where the employee is physically employed and may be served personally or by registered mail to
the employee's last known address. (Education Code 44936)

If an employee has been served notice and demands a hearing pursuant to Government Code 11505
and 11506, the Board shall either rescind its action or schedule a hearing on the matter. (Education
Code 44941, 44941.1,44943,44944)

Pending suspension or dismissal proceedings for an employee who is charged with egregious
misconduct, immoral conduct, conviction of a felony or of any crime involving moral turpitude,
incompetency due to mental disability, or willful refusal to perform regular assignments without
reasonable cause as prescribed by district rules and regulations, the Board may, if it deems it
necessary, immediately suspend the employee from assigned duties. If the employee files a motion
with the Office of Administrative Hearings for immediate reversal of the suspension based on a
cause other than egregious misconduct, the Board may file a written response before or at the time
of the hearing. (Education Code 44939, 44939.1, 44940)

When a suspension or dismissal hearing is to be conducted by a Commission on Professional
Competence, the Board shall, no later than 45 days before the date set for the hearing, select one
person with a currently valid credential to serve on the Commission. The appointee shall not be an
employee of the district and shall have at least three years' experience within the past 10 years at
the same grade span or assignment as the employee, as defined in Education Code

44944. (Education Code 44944)

Policy Reference Disclaimer:



These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the board to enact this policy. Instead, they are provided as additional resources for those interested in the

subject matter of the policy.

State
5 CCR 80303

5 CCR 80304

CA Constitution Article 1, Section 1

Ed. Code 44008

Ed. Code 44009

Ed. Code 44010

Ed. Code 44011

Ed. Code 44242.5

Ed. Code 44425

Ed. Code 44660-44665

Ed. Code 44830.1

Ed. Code 44929.21

Ed. Code 44929.23

Ed. Code 44930-44988
Ed. Code 45055

Ed. Code 48907

Ed. Code 48950

Ed. Code 51530

Gov. Code 1028

Gov. Code 11505-11506
Gov. Code 3543.2

H&S Code 11054

H&S Code 11055

H&S Code 11056

H&S Code 11357-11361
H&S Code 11363

H&S Code 11364

H&S Code 11370.1

Pen.Code 11165.2-11165.6

Description
Reports of change in employment status; alleged misconduct

Notice of sexual misconduct

Inalienable rights

Effect of termination of probation
Conviction of specified crimes

Sex offense; definitions

Controlled substance offense

Reports and review of alleged misconduct
Conviction of a sex or narcotic offense

Evaluation and assessment of performance of certificated
employees

Criminal record summary certificated employees

Notice of reelection decision; districts with 250 ADA or more
Districts with less than 250 ADA

Resignations, dismissals and leaves of absence

Drawing of warrants for teachers

Exercise of free expression; time, place and manner rules and
regulations

Speech and other communication
Advocacy or teaching of communism
Advocacy of communism

Hearing

Scope of representation

Schedule [; substances included
Schedule II; substances included
Schedule I11; substances included
Marijuana

Peyote

Opium

Possession of controlled substances with a firearm

Child abuse or neglect; definitions



Pen. Code 1192.7
Pen. Code 187
Pen. Code 291
Pen. Code 667.5

Federal
U.S. Constitution

Management Resources
Commission on Teacher Credentialing
Publication

Court Decision

Court Decision

Court Decision
Website
Website
Website

Website
Website
Website

Cross References

Code
1114

1114
13121
13121
1312.3
1312.3
1312.3
1312.3
3230
3230
3512

Plea bargaining limitation

Murder

School employees arrest for sex offense

Prior prison terms; enhancement of prison terms

Description
Amendment 1, Free exercise, free speech, and establishment
clauses

Description
California's Laws and Rules Pertaining to the Discipline of
Professional Certificated Personnel, 2007

Kennedy v. Bremerton (2022) 142 S.Ct. 2407

Crowl v. Commission on Professional Competence, (1990)
225 Cal. App. 3d 334

Morrison v. State Board of Education (1969) 1 Cal.3d 214

Office of the Attorney General

Office of Administrative Hearings

Department of General Services, About Teacher Dismissal
Case Type

CSBA District and County Office of Education Legal Services

Commission on Teacher Credentialing

CSBA

Description
District-Sponsored Social Media

District-Sponsored Social Media
Complaints Concerning District Employees
Complaints Concerning District Employees
Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Federal Grant Funds

Federal Grant Funds

Equipment


https://oag.ca.gov/#
https://www.dgs.ca.gov/OAH#
https://www.dgs.ca.gov/OAH/Case-Types/General-Jurisdiction/About/Page-Content/About-Teacher-Dismissal#
https://www.dgs.ca.gov/OAH/Case-Types/General-Jurisdiction/About/Page-Content/About-Teacher-Dismissal#
https://legalservices.csba.org/#
http://www.ctc.ca.gov/#
http://www.csba.org/#

3512 Equipment

3513.3 Tobacco-Free Schools

3513.3 Tobacco-Free Schools

35134 Drug And Alcohol Free Schools
3515.2 Disruptions

3515.2 Disruptions

3515.21 Unmanned Aircraft Systems (Drones)
3516.2 Bomb Threats

4000 Concepts And Roles

4020 Drug And Alcohol-Free Workplace
4030 Nondiscrimination In Employment
4030 Nondiscrimination In Employment
4040 Employee Use Of Technology

4040 Employee Use Of Technology

4112 Appointment And Conditions Of Employment
41121 Contracts

41124 Health Examinations

4112.42 Drug And Alcohol Testing For School Bus Drivers
4112.42 Drug And Alcohol Testing For School Bus Drivers
4112.5 Criminal Record Check

4112.5 Criminal Record Check

4112.6 Personnel Files

4112.9 Employee Notifications

4112.9 Employee Notifications

4113.5 Working Remotely

4114 Transfers

4115 Evaluation/Supervision

4115 Evaluation/Supervision

4117.7 Employment Status Reports

4119.1 Civil And Legal Rights

4119.11 Sexual Harassment

4119.11 Sexual Harassment

4119.12 Title IX Sexual Harassment Complaint Procedures



4119.12 Title IX Sexual Harassment Complaint Procedures

4119.21 Professional Standards

4119.21 Professional Standards

4119.22 Dress And Grooming

4119.23 Unauthorized Release Of Confidential/Privileged Information
4119.25 Political Activities Of Employees
4119.25 Political Activities Of Employees
4127 Temporary Athletic Team Coaches
4127 Temporary Athletic Team Coaches
41311 Teacher Support And Guidance
41311 Teacher Support And Guidance
4136 Nonschool Employment

4141 Collective Bargaining Agreement
4141.6 Concerted Action/Work Stoppage
4141.6 Concerted Action/Work Stoppage
4154 Health And Welfare Benefits
4154 Health And Welfare Benefits

4157 Employee Safety

4157 Employee Safety

4158 Employee Security

4158 Employee Security

4159 Employee Assistance Programs
4161 Leaves

4161 Leaves

4212.4 Health Examinations

421242 Drug And Alcohol Testing For School Bus Drivers
421242 Drug And Alcohol Testing For School Bus Drivers
4212.5 Criminal Record Check

4212.5 Criminal Record Check

4212.6 Personnel Files

4212.9 Employee Notifications

4212.9 Employee Notifications

4213.5 Working Remotely



4219.1 Civil And Legal Rights

4219.11 Sexual Harassment

4219.11 Sexual Harassment

4219.12 Title IX Sexual Harassment Complaint Procedures
4219.12 Title IX Sexual Harassment Complaint Procedures
4219.21 Professional Standards

4219.21 Professional Standards

4219.22 Dress And Grooming

4219.23 Unauthorized Release Of Confidential/Privileged Information
4219.25 Political Activities Of Employees

4219.25 Political Activities Of Employees

4227 Temporary Athletic Team Coaches

4227 Temporary Athletic Team Coaches

4236 Nonschool Employment

4241 Collective Bargaining Agreement

4241.6 Concerted Action/Work Stoppage

4241.6 Concerted Action/Work Stoppage

4254 Health And Welfare Benefits

4254 Health And Welfare Benefits

4257 Employee Safety

4257 Employee Safety

4258 Employee Security

4258 Employee Security

4259 Employee Assistance Programs

4261 Leaves

4261 Leaves

43124 Health Examinations

4312.42 Drug And Alcohol Testing For School Bus Drivers
4312.42 Drug And Alcohol Testing For School Bus Drivers
4312.5 Criminal Record Check

4312.5 Criminal Record Check

4312.6 Personnel Files

4312.9 Employee Notifications



4312.9
4313.5
4317.7
4319.1
4319.11
4319.11
4319.12
4319.12
4319.21
4319.21
4319.22
4319.23
4319.25
4319.25
4327
4327
4336
4354
4354
4357
4357
4358
4358
4359
4361
4361
5144.2

5145.2
5145.2
5145.3
5145.3
5145.7

Employee Notifications

Working Remotely

Employment Status Reports

Civil And Legal Rights

Sexual Harassment

Sexual Harassment

Title IX Sexual Harassment Complaint Procedures
Title IX Sexual Harassment Complaint Procedures
Professional Standards

Professional Standards

Dress And Grooming

Unauthorized Release Of Confidential/Privileged Information
Political Activities Of Employees

Political Activities Of Employees

Temporary Athletic Team Coaches

Temporary Athletic Team Coaches

Nonschool Employment

Health And Welfare Benefits

Health And Welfare Benefits

Employee Safety

Employee Safety

Employee Security

Employee Security

Employee Assistance Programs

Leaves

Leaves

Suspension And Expulsion/Due Process (Students With
Disabilities)

Freedom Of Speech/Expression
Freedom Of Speech/Expression
Nondiscrimination/Harassment
Nondiscrimination/Harassment

Sexual Harassment



5145.7
5145.71
5145.71
5145.9
6145.2
6145.2
6162.54
9000
9321
9321
9321

Sexual Harassment

Title IX Sexual Harassment Complaint Procedures
Title IX Sexual Harassment Complaint Procedures
Hate-Motivated Behavior

Athletic Competition

Athletic Competition

Test Integrity/Test Preparation

Role Of The Board

Closed Session

Closed Session

Closed Session
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Policy 4119.1: Civil And Legal Rights Status: ADOPTED

Original Adopted Date: 03/01/2004 | Last Revised Date: 09/01/2022 | Last Reviewed Date:
09/01/2022

The Governing Board believes that the personal life of an employee is not an appropriate concern of
the district, except as it may directly relate to the performance of the employee's duties.

District employees may engage in private, personal activities, including the exercise of their religious,
political, cultural, social or other beliefs or activities, during personal time including when employees
are not on duty or engaged in the supervision or instruction of students.

The district shall make no inquiry concerning the personal values, attitudes, and beliefs of district
employees or their sexual orientation or political or religious affiliations, beliefs, or opinions except
when authorized by law. In addition, no district employee shall be required to provide critical
appraisals of other individuals with whom the employee has a familial relationship. However, the
district reserves the right to access any publicly available information about any employee.

No employee shall be dismissed, suspended, disciplined, reassigned, transferred, or otherwise
retaliated against solely for acting to protect a student engaged in conduct authorized under
Education Code 48907 or 48950.

When necessary to protect the health, welfare, or safety of students and staff, school officials may
search district property under an employee's control.

Whistleblower Protection

An employee shall have the right to disclose to a Board member, a school administrator, a member of
the County Board of Education, the County Superintendent of Schools, or the Superintendent of
Public Instruction any improper governmental activity by the district or a district employee that
violates state or federal law, is economically wasteful, or involves gross misconduct, incompetency,
or inefficiency. When the employee has reasonable cause to believe that the information discloses a
violation of state or federal statute or a violation of or noncompliance with a state or federal rule or
regulation, the employee has the right to disclose such information to a government or law
enforcement agency or to refuse to participate in any such activity. (Education Code 44112,44113;
Labor Code 1102.5)

The Superintendent or designee shall prominently display in lettering larger than size 14 point type a
list of employees' rights and responsibilities under the whistleblower laws, including the telephone
number of the whistleblower hotline maintained by the office of the California Attorney

General. (Labor Code 1102.7, 1102.8)



No employee shall use or attempt to use official authority status or influence to intimidate, threaten,
coerce, or command, or attempt to intimidate, threaten, coerce, or command, another employee for
the purpose of interfering with that employee's right to disclose improper governmental

activity. (Education Code 44113)

An employee who has disclosed improper governmental activity and believes that acts or attempted
acts of reprisal have subsequently occurred shall file a written complaint in accordance with the
district's complaint procedures. After filing a complaint with the district, the employee may also file a
copy of the complaint with local law enforcement and/or seek civil law remedies against the
supervisor or administrator who retaliated or attempted to retaliate against the employee, in
accordance with Education Code 44114.

Protection Against Liability

No employee shall be liable for harm caused by the employee's act or omission when acting within
the scope of employment or district responsibilities, the employee's act or omission is in conformity
with federal, state, and local laws, district policy, or administrative regulation, and the employee's act
or omission is in furtherance of an effort to control, discipline, expel, or suspend a student or to
maintain order or control in the classroom or school. (20 USC 7946)

The protection against liability shall not apply when: (20 USC 7946)

1. The employee acted with willful or criminal misconduct, gross negligence, recklessness, or a
conscious, flagrant indifference to rights or safety of the individual harmed.

2. The employee caused harm by operating a motor vehicle or other vehicle requiring license or
insurance.

3. The employee was not properly licensed, if required, by state law for such activities.
4. The employee was found by a court to have violated a federal or state civil rights law.
5. The employee was under the influence of alcohol or any drug at the time of the misconduct.

6. The misconduct constituted a crime of violence pursuant to 18 USC 16 or an act of terrorism
for which the employee has been convicted in a court.

7. The misconduct involved a sexual offense for which the employee has been convicted in a
court.

8. The misconduct occurred during background investigations, or other actions, involved in the
employee's hiring.

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the board to enact this policy. Instead, they are provided as additional resources for those interested in the
subject matter of the policy.

State Description
Ed. Code 200-262.4 Prohibition of discrimination



http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.#

Ed. Code 44040

Ed. Code 44110-44114

Ed. Code 48907

Ed. Code 48950

Ed. Code 49091.24

Ed. Code 7050-7058
Gov. Code 12650-12656
Gov. Code 12940-12953
Gov. Code 3540.1

Gov. Code 3543.5

Gov. Code 815.3

Gov. Code 820-823

Gov. Code 825.6

Lab. Code 1102.5-1106
CA Constitution Article 1, Section 1

Federal
18 USC 16

20USC 1681-1688

20USC 7941-7948

42 USC 12101-12213
42 USC 2000d-2000d-7
42 USC 2000e-2000e-17

U.S. Constitution

Management Resources
Court Decision

Court Decision
Court Decision
Court Decision
Court Decision

Court Decision

Discrimination based on employee's appearance before
certain boards or committees

Reporting by school employees of improper governmental
activity

Exercise of free expression; time, place and manner rules and
regulations

Speech and other communication

Teacher rights to refuse evaluation/survey of personal life
Political activities of school officers and employees
False claims actions

Discrimination prohibited; unlawful practices
Public employment; definitions

Interference with employee's rights prohibited
Intentional torts

Tort claims act

Indemnification of public entity

Whistleblower protections

Inalienable rights

Description
Crime of violence; definition

Title IX of the Education Amendments of 1972; discrimination
based on sex

Teacher liability protection

Americans with Disabilities Act

Title VI, Civil Rights Act of 1964

Title VII, Civil Rights Act of 1964, as amended

Amendment 1, Free exercise, free speech, and establishment
clauses

Description
Kennedy v. Bremerton (2022) 142 S.Ct. 2407

New Jersey v. T.L.O.(1985) 469 U.S. 325

Garcetti v. Ceballos (2006) 547 U.S. 410

Hartnett v. Crosier (2012) 205 Cal.App.4th 685

Johnson v. Poway Unified School District (2011) 658 F.3d 954
O'Conner v. Ortega (1987) 480 U.S. 709



Court Decision Ohton v. CSU San Diego (2007) 56 Cal.Rptr.3d 111
Website CSBA District and County Office of Education Legal Services

Website California Office of the Attorney General

Cross References

Code Description

13121 Complaints Concerning District Employees
1312.1 Complaints Concerning District Employees
1312.3 Uniform Complaint Procedures

1312.3 Uniform Complaint Procedures

1312.3 Uniform Complaint Procedures

1312.3 Uniform Complaint Procedures

3320 Claims And Actions Against The District
3320 Claims And Actions Against The District
3400 Management Of District Assets/Accounts
3400 Management Of District Assets/Accounts
3515 Campus Security

3515 Campus Security

4030 Nondiscrimination In Employment

4030 Nondiscrimination In Employment

4040 Employee Use Of Technology

4040 Employee Use Of Technology

4118 Dismissal/Suspension/Disciplinary Action
4118 Dismissal/Suspension/Disciplinary Action
4119.21 Professional Standards

4119.21 Professional Standards

4119.23 Unauthorized Release Of Confidential/Privileged Information
4119.25 Political Activities Of Employees

4119.25 Political Activities Of Employees

4132 Publication Or Creation Of Materials

4136 Nonschool Employment

4140 Bargaining Units

4144 Complaints


https://legalservices.csba.org/#
http://oag.ca.gov/#

4144
4218
4218
4218.1
4219.21
4219.21
4219.23
4219.25
4219.25
4232
4236
4240
4244
4244
4319.21
4319.21
4319.23
4319.25
4319.25
4332
4336
4340
4344
4344
9260

Complaints

Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action (Merit System)
Professional Standards

Professional Standards

Unauthorized Release Of Confidential/Privileged Information
Political Activities Of Employees

Political Activities Of Employees

Publication or Creation of Materials

Nonschool Employment

Bargaining Units

Complaints

Complaints

Professional Standards

Professional Standards

Unauthorized Release Of Confidential/Privileged Information
Political Activities Of Employees

Political Activities Of Employees

Publication or Creation of Materials

Nonschool Employment

Bargaining Units

Complaints

Complaints

Legal Protection
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Policy 4140: Bargaining Units Status: ADOPTED

Original Adopted Date: 11/01/2011 | Last Revised Date: 09/01/2022 | Last Reviewed Date:
09/01/2022

The Governing Board recognizes the right of district employees to form a bargaining unit and to
select an employee organization as the exclusive representative to represent the employees in the
employees' employment relationship with the district. The Board is committed to negotiating in good
faith with recognized employee organizations and respecting the rights of employees and employee
organizations.

The district shall not dominate or interfere with the formation or administration of any employee
organization or contribute financial or other support to it. (Government Code 3543.5)

Employees shall not be prohibited from wearing union buttons or other items that favor or oppose
the formation of a bargaining unit or any matter that is the subject of negotiations.

Formation of Bargaining Units

Certificated and classified employees shall not be included in the same bargaining unit. (Government
Code 3545)

A bargaining unit of supervisory employees may be recognized if the bargaining unit includes all
supervisory employees and is not represented by an employee organization that represents district
employees who are supervised by the supervisory employees. (Government Code 3545)

For this purpose, supervisory employee means any employee, regardless of job description, having
authority, in the interest of the district, to hire, transfer, suspend, lay off, recall, promote, discharge,
assign, reward, or discipline other employees, or the responsibility to assign work to, direct, or adjust
grievance of other employees, or effectively recommend that action, when the exercise of that
authority is not of a merely routine or clerical nature, but requires the use of independent

judgment. (Government Code 3540.1)

Employees serving in management, senior management, or confidential positions shall not be
represented by an exclusive representative. In the employment relationship with the district, such
employees may represent themselves or be represented by an employee organization whose
membership is composed entirely of employees designated as holding those positions. An employee
organization representing management or confidential employees shall not be permitted to meet
and negotiate with the district on behalf of the employees. (Government Code 3543.4)

Management employeemeans any employee who has significant responsibilities for formulating
district policies or administering district programs, and whose position is designated as a
management position by the Board. (Government Code 3540.1)



Confidential employee means any employee who is required to develop or present management
positions with respect to employer-employee relations or whose duties normally require access to
confidential information that is used to contribute significantly to the development of management
positions. (Government Code 3540.1)

Membership

The district shall not deter or discourage employees or job applicants from becoming or remaining
members of an employee organization, authorizing representation by an employee organization, or
authorizing dues or fee deductions to an employee organization. In addition, the district shall not
impose or threaten to impose reprisals on employees, discriminate or threaten to discriminate
against employees, or otherwise interfere with, restrain, or coerce employees because of their
membership or nonmembership in an employee organization. (Government Code 3543.5, 3550)

The Superintendent or designee may communicate with district employees regarding their rights
under the law. Such communications shall be factual and accurate, and may not promise a benefit,
threaten a reprisal, or in any way deter or discourage employees from joining an employee
organization or paying dues.

However, before disseminating to multiple employees any mass communication concerning
employees' right to join or support an employee organization or to refrain from joining or supporting
an employee organization, such as a written document or script for oral or recorded presentation or
message, the Superintendent or designee shall meet and confer with the employees' exclusive
representative regarding the content of the communication. If the district and exclusive
representative do not come to agreement on the content of the mass communication, the
Superintendent or designee may disseminate the district's mass communication, provided that at the
same time, copies of the exclusive representative's communication, which shall be of reasonable
length, are also distributed. (Government Code 3553)

Access to New Employee Orientations

The district shall permit employee organizations access to new employee orientation or onboarding
process where newly hired employees are advised, whether in person, online, or through other
means or mediums, of their employment status, rights, benefits, duties, responsibilities, or any other
employment-related matters. The district shall provide employee organizations at least 10 days'
notice in advance of an orientation, except that a shorter notice may be provided if an unforeseeable,
urgent need critical to the district's operation prevents the required 10 days' notice. (Government
Code 3555.5, 3556)

Following a request to negotiate by either party, the structure, time, and manner of access to new
employee orientations shall be determined by mutual agreement of the district and the exclusive
representative. If the district and exclusive representative fail to reach an agreement, matters
related to access to the new employee orientation shall be subject to compulsory interest
arbitration. The district and employee organization may mutually agree to submit any dispute to
compulsory interest arbitration at any time. In addition, if any dispute arises during negotiations and
is not resolved within 45 days after the first meeting or within 60 days after the initial request to
negotiate, whichever is earlier, either party may make a demand for compulsory interest arbitration.
When any such dispute arises during the summer when the district's administrative office is closed,
the timeline shall commence on the first day the administrative office reopens. The decision of the
arbitrator shall be final and binding on the parties. (Government Code 3556, 3557)



The date, time, and place of a new employee orientation shall not be disclosed to anyone other than
employees, the exclusive representative, or a vendor that is contracted to provide a service for
purposes of the orientation. (Government Code 3556)

Until June 30, 2025, in addition to above provisions regarding new employee orientations, the
district shall ensure the following: (Government Code 3556)

1. When aninperson new employee orientation has not been conducted within 30 days of
hiring any new employee who is working in person, the Superintendent or designee shall
permit the exclusive representative to schedule an inperson meeting which newly hired
employees shall have an opportunity to attend, at the employee's worksite and during
employment hours. Each newly hired employee within the bargaining unit shall be provided
at least 30 minutes of paid time to attend the meeting.

Upon the request of an exclusive representative scheduling such an inperson meeting, the
Superintendent or designee shall provide an appropriate on-site meeting space within seven
days of receiving the exclusive representative's request.

2. When, by reason of a state or local public health order limiting the size of gatherings, the
district is prohibited from organizing a new employee orientation, an exclusive
representative may schedule multiple meetings to ensure that newly hired employees have
an opportunity to attend without exceeding the maximum allowable number of people.

Access to Employee Contact Information

The Superintendent or designee shall provide an exclusive representative with the name, job title,
department, work location, telephone numbers (work, home, and personal cell phone), personal
email address(es) on file with the district, and home address of any newly hired employee in the
bargaining unit, within 30 days of hire or by the first pay period of the month following hire, unless
the exclusive representative has agreed to a different interval for the provision of the information. In
addition, the Superintendent or designee shall provide the exclusive representative the same
information in regard to all employees in the bargaining unit at least every 120 days, unless more
frequent or detailed lists are required by agreement with the exclusive representative. (Government
Code 3558, 6254.3)

However, the Superintendent or designee shall not disclose the home address and any phone
numbers on file for employees performing law enforcement-related functions, nor disclose the home
address, home or personal cell phone number(s), or personal email address(es) of any employee who
is a participant in the Safe at Home address confidentiality program pursuant to Government Code
6207 or of any employee who provides a written request that the information not be disclosed to the
exclusive representative. Following receipt of a written request, the district shall remove the
employee's home address, home and personal cell phone numbers, and personal email address from
any mailing list maintained by the district unless the list is only used by the district to contact the
employee. (Government Code 3558, 6207, 6254.3)

Within 20 calendar days after an exclusive representative notifies the Superintendent or designee
that a list of employees provided by the district is inaccurate or incomplete, the Superintendent or
designee shall take steps to correct the list and provide a new list of employees to the exclusive
representative. (Government Code 3558)



At least, at the beginning of each school year, the Superintendent or designee shall review the list of
district employees to ensure that the list is complete and contains accurate information.

Communications with Employees

Employee organizations may have access at reasonable times to areas in which employees work and
may use district facilities at reasonable times for the purpose of meetings. Subject to reasonable
regulation, employee organizations may also use institutional bulletin boards, mailboxes, and other
means of communication to communicate with employees. (Government Code 3543.1)

Access to district means of communication shall be limited in cases where such access would be
disruptive to district operations.

Membership Dues or Other Payments to an Employee Organization

When drawing an order for the salary or wage payment of a bargaining unit employee of an
employee organization, the district shall deduct any amount which has been requested by the
employee in a revocable written authorization for the purpose of paying dues or other payments for
any service, program, or committee provided or sponsored by the employee

organization. (Education Code 45060, 45168)

An employee organization that certifies that it has and will maintain individual employee
authorizations shall handle and process employee written authorizations for payroll deductions.
When an employee organization provides such a certification to the district, the district shall rely on
information from the employee organization regarding the amounts of such payroll deductions and
from which employees. The employee organization shall not be required to submit to the district a
copy of the written authorization in order for the payroll deductions to be effective. However, when
there is a dispute about the existence or terms of the written authorization, a copy of the employee's
written authorization shall be submitted to the district. The employee organization shall indemnify
the district for any employee claims regarding payroll deductions made by the district in reliance on
notification from the employee organization. (Education Code 45060, 45168)

When an employee organization which has declined to certify that it will handle and process
employee written authorizations makes a request for payroll deductions, the district shall request a
copy of the employee's written authorization before making the payroll deductions. (Education
Code 45060, 45168)

A written authorization shall remain in effect until expressly revoked in writing by the employee and
pursuant to the terms of the written authorization. Employee requests to cancel or change
authorizations for payroll deductions for employee organizations shall be directed to the employee
organization rather than the district. The employee organization shall be responsible for processing
these requests. The district shall rely on the information provided by the employee organization
regarding whether deductions for an employee organization were properly canceled or changed. The
employee organization shall be required to indemnify the district for any claims made by an
employee for deductions made by the district in reliance on information from the employee
organization. (Education Code 45060, 45168)

Policy Reference Disclaimer:



These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the board to enact this policy. Instead, they are provided as additional resources for those interested in the

subject matter of the policy.

State
8 CCR 33015-33490

8 CCR 33700-33710

8 CCR 34020

8 CCR 34055

Ed. Code 45060-45061.5

Ed. Code 45100.5
Ed. Code 45104.5
Ed. Code 45108.5
Ed. Code 45108.7
Ed. Code 45168

Ed. Code 45220-45320
Gov. Code 3540-3549.3
Gov. Code 3540.1

Gov. Code 3543.4

Gov. Code 3545

Gov. Code 3550-3552

Gov. Code 3555-3559
Gov. Code 53260-53264
Gov. Code 6205-6210

Gov. Code 6254.3

Gov. Code 6503.5

Federal
8 CFR 33015-33490

8 CFR 33700-33710
8 CFR 34020
8 CFR 34055

Management Resources
Court Decision

Description
Recognition of exclusive representative; proceedings

Severance of established unit
Petition to rescind organizational security arrangement
Reinstatement of organizational security arrangement

Deduction of fees from salary or wage payment; certificated
employees

Senior classified management positions

Abolishment of senior classified management positions
Definition of senior classified management employees
Waiver of provisions of 45108.5

Deduction of fees from salary or wage payment; classified
employees

Merit system; classified employees
Educational Employment Relations Act
Public employment; definitions
Management position; representation
Appropriateness of unit; basis

Prohibition on public employers deterring or discouraging
union membership

Public employee communication, information and orientation
Employment contracts

Confidentiality of addresses for victims of domestic violence,
sexual assault or stalking

Disclosure of employee contact information to employee
organization

Joint powers agencies

Description
Recognition of exclusive representative; proceedings

Severance of established unit
Petition to rescind organizational security arrangement
Reinstatement of organizational security arrangement

Description
County of Los Angeles v. Service Employees International



Court Decision

Court Decision

Public Employment Relations Board
Ruling

Public Employment Relations Board
Ruling

Website

Website
Website
Website
Website
Website
Website

Cross References

Code
0450

0450
0460
0460
1340
1340
1431
4113
4113
4115
4115
4119.1
4119.25
4119.25
4121
4121

Union, Local 721, (2013) 56 Cal. 4th 905

Friedrichs v. California Teachers Association, et al., (2016)
136 S.Ct. 1083

Janus v. American Federation of State, County and Municipal
Employees, Council 31, (2018) 138 S.Ct. 2448

East Whittier School District, (2004) PERB Dec. No. 1727
City of Sacramento, (2019) PERB Dec. No. 2702m

CSBA District and County Office of Education Legal Services

California Federation of Teachers

California Public Employment Relations Board

California School Employees Association

California Teachers Association

Association of California School Administrators

CSBA

Description
Comprehensive Safety Plan

Comprehensive Safety Plan

Local Control And Accountability Plan
Local Control And Accountability Plan
Access To District Records

Access To District Records

Waivers

Assignment

Assignment

Evaluation/Supervision
Evaluation/Supervision

Civil And Legal Rights

Political Activities Of Employees
Political Activities Of Employees
Temporary/Substitute Personnel

Temporary/Substitute Personnel


https://legalservices.csba.org/#
http://www.cft.org/#
http://www.perb.ca.gov/#
http://www.csea.com/#
http://www.cta.org/#
http://www.acsa.org/#
http://www.csba.org/#

4141
4143
4151
4154
4154
41612
4219.1
4219.25
4219.25
4241
4243
4251
4254
4254
42612
4300
4300
4301
4312.1
4315
4319.1
4319.25
4319.25
4351
4354
4354
43612
9000
9321
9321
9321

Collective Bargaining Agreement
Negotiations/Consultation
Employee Compensation

Health And Welfare Benefits
Health And Welfare Benefits
Personal Leaves

Civil And Legal Rights

Political Activities Of Employees
Political Activities Of Employees
Collective Bargaining Agreement
Negotiations/Consultation
Employee Compensation

Health And Welfare Benefits
Health And Welfare Benefits
Personal Leaves

Administrative And Supervisory Personnel
Administrative And Supervisory Personnel
Administrative Staff Organization
Contracts
Evaluation/Supervision

Civil And Legal Rights

Political Activities Of Employees
Political Activities Of Employees
Employee Compensation

Health And Welfare Benefits
Health And Welfare Benefits
Personal Leaves

Role Of The Board

Closed Session

Closed Session

Closed Session
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Policy 4216: Probationary/Permanent Status Status: ADOPTED

Original Adopted Date: 06/01/1996 | Last Revised Date: 09/01/2022 | Last Reviewed Date:
09/01/2022

The Governing Board desires to employ and retain highly qualified classified personnel to support
the district's educational program and operations. Newly hired classified employees shall serve a
probationary period during which the Board shall determine their suitability for long-term district
employment.

A probationary employee who has been employed by the district for six months or 130 days of paid
service, whichever is longer, shall be classified as a permanent employee of the district. (Education
Code 45113,45301)

However, in order to receive permanent classified service status, a full-time district police officer or
public safety dispatcher who operates a dispatch center certified by the Commission on Peace
Officer Standards and Training shall serve in a probationary status for not less than one year from
the date of appointment. (Education Code 45113,45301)

Probationary employees shall receive written performance evaluations by their supervisor during
the probationary period. These evaluations shall indicate whether the evaluator is satisfied or not
satisfied with the employee's ability, performance, and compatibility with the job.

The district may, without cause, dismiss a new employee during the probationary period.
Permanent employees promoted to a higher classification shall be considered probationary in their

new position until they have satisfactorily completed the probationary period.

A permanent employee who accepts a promotion and fails to complete the probationary period for
that promotional position shall be employed in the classification from which the employee was
promoted. (Education Code 45113,45301)

This policy shall be made available to classified employees and the public. (Education Code 45113)

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the board to enact this policy. Instead, they are provided as additional resources for those interested in the
subject matter of the policy.

State Description
Ed. Code 45113 Notification of charges; classified employees
Ed. Code 45240-45320 Merit system

Management Resources Description



Website CSBA District and County Office of Education Legal Services

Website California School Employees Association

Cross References

Code Description

3515.3 District Police/Security Department
3515.3 District Police/Security Department
4112.9 Employee Notifications

4112.9 Employee Notifications

4161.11 Industrial Accident/llIness Leave

4212.9 Employee Notifications

4212.9 Employee Notifications

4215 Evaluation/Supervision

4218 Dismissal/Suspension/Disciplinary Action
4218 Dismissal/Suspension/Disciplinary Action
4218.1 Dismissal/Suspension/Disciplinary Action (Merit System)
4261.1 Personal lliness/Injury Leave

4261.11 Industrial Accident/llIness Leave

4312.9 Employee Notifications

4312.9 Employee Notifications

4361.11 Industrial Accident/llIness Leave


https://legalservices.csba.org/#
http://www.csea.com/#
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Policy 4218.1: Dismissal/Suspension/Disciplinary Action (Merit System) Status: ADOPTED

Original Adopted Date: 07/01/2019 | Last Revised Date: 09/01/2022 | Last Reviewed Date:
09/01/2022

The Governing Board expects all employees to perform their jobs satisfactorily and exhibit
professional and appropriate conduct. A classified employee may be disciplined for unprofessional
conduct or unsatisfactory performance in accordance with law, any applicable collective bargaining
agreement, and the rules of the personnel commission.

Disciplinary actions shall be based on the particular facts and circumstances involved and the
severity of the employee's conduct or performance. An employee's private exercise of personal
beliefs and activities, including religious, political, cultural, social, or other beliefs or activities, or lack
thereof, shall not be grounds for disciplinary action against the employee, provided that the beliefs
or activities do not involve coercion of students or any other violation of law, Board policy, or
administrative regulation.

In addition, an employee shall not be suspended, disciplined, reassigned, transferred, dismissed, or
otherwise retaliated against solely for acting to protect a student engaged in exercising any free
speech or press right authorized by, or for refusing to infringe upon a student's conduct protected
pursuant to, Education Code 48907 or 48950.

Disciplinary actions may include, but are not limited to, verbal and written warnings, involuntary
reassignment, demotion, suspension without pay, reduction of pay step in class, compulsory leave,
and dismissal.

The Superintendent or designee shall ensure that disciplinary actions are taken in a consistent,
nondiscriminatory manner and are appropriately documented.

A probationary classified employee may be dismissed without cause at any time prior to the
expiration of the probationary period.

A permanent classified employee shall be subject to suspension, demotion, or dismissal only for one
or more of the causes designated by rule of the personnel commission. (Education Code 45302,
45304)

When such serious disciplinary action is being contemplated against an employee, the district shall
adhere to disciplinary procedures developed by the personnel commission. Due process shall be
afforded to the employee, including proper notice, an opportunity for the employee to meet with a
designated district official ("Skelly officer") or to respond in writing to the charges, and an
opportunity to appeal the district's decision with the personnel commission in accordance with
Education Code 45305-45307. If the matter is addressed in a hearing before the personnel
commission, the decision of the personnel commission shall be final.



However, if the matter involves an allegation of egregious misconduct as defined in Education Code
44932 and involves a witness who is a minor, the matter shall be referred to an administrative law
judge to determine whether sufficient cause exists for disciplinary action against the employee. The
ruling of the administrative law judge shall be binding on the district and the employee. (Education

Code 45312)

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the board to enact this policy. Instead, they are provided as additional resources for those interested in the

subject matter of the policy.

State

CA Constitution Article 1, Section 1

Civ.Code 1286.2

Ed. Code 11500-11506

Ed. Code 35161
Ed. Code 44009
Ed. Code 44010
Ed. Code 44011
Ed. Code 44031
Ed. Code 44940
Ed. Code 44940.5

Ed. Code 44990-44994

Ed. Code 45101
Ed. Code 45109
Ed. Code 45123
Ed. Code 45124
Ed. Code 45202

Ed. Code 45240-45320
Ed. Code 45302-45307

Gov. Code 12900-12996

Gov. Code 54957
H&S Code 11054
H&S Code 11055
H&S Code 11056

Description
Inalienable rights

Grounds for vacating decision of arbitrator

Programs to encourage parent involvement

Board delegation of any powers or duties

Conviction of specified crimes

Sex offense; definitions

Controlled substance offense

Personnel file contents and inspection

Compulsory leave of absence for certificated persons

Procedures when employees are placed on compulsory leave
of absence

Testimony of minor witnesses at dismissal or suspension
hearings

Definitions; disciplinary action and cause

Fixing of duties

Employment after conviction of controlled substance offense
Dismissal of sexual psychopath

Transfer of accumulated sick leave and other benefits

Merit system

Suspension, dismissal, or other disciplinary action; classified
employees

Fair Employment and Housing Act

Complaints against employees; right to open session
Schedule I; substances included

Schedule II; substances included

Schedule Ill; substances included


http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=CCP&sectionNum=1286.2.#
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=16.&part=7.&lawCode=EDC&title=1.#

H&S Code 11357-11361 Marijuana

H&S Code 11363 Peyote

H&S Code 11364 Opium

H&S Code 11370.1 Possession of controlled substances with a firearm

Pen.Code 11165.2-11165.6 Child abuse or neglect; definitions

Pen.Code 1192.7 Plea bargaining limitation

Pen. Code 187 Murder

Pen. Code 667.5 Prior prison terms; enhancement of prison terms

Pen. Code 830.32 School district and community college police

Veh. Code 1808.8 School bus drivers; dismissal for safety-related cause

Federal Description

42 USC 12101-12213 Americans with Disabilities Act

U.S. Constitution Amendment 1, Free exercise, free speech, and establishment
clauses

Management Resources Description

CA School Personnel Comm Association Merit Rules and Regulations: CSPCA Recommended

Publication Personnel Policies and Procedures Manual for California
School Merit Systems, 2014

Court Decision Kennedy v. Bremerton (2022) 142 S.Ct. 2407

Court Decision California School Employees Association v. Personnel

Commission (1970) 3 Cal.3d 139

Court Decision California School Employees Association v. Bonita Unified
School District (2008) No. B200141

Court Decision California School Employees v. Livingston Union School
District (2007) 149 Cal. App. 4th 391

Court Decision CSEA v. Foothill Community College District (1975) 52 Cal.
App. 3rd 150

Court Decision Skelly v. California Personnel Board (1975) 15 Cal.3d 194

Website Office of the Attorney General

Website Office of Administrative Hearings

Website Department of General Services. About Teacher Dismissal
Case Type

Website CSBA District and County Office of Education Legal Services

Website California School Personnel Commissioners Association

Cross References

Code Description


https://oag.ca.gov/#
https://www.dgs.ca.gov/OAH#
https://www.dgs.ca.gov/OAH/Case-Types/General-Jurisdiction/About/Page-Content/About-Teacher-Dismissal#
https://www.dgs.ca.gov/OAH/Case-Types/General-Jurisdiction/About/Page-Content/About-Teacher-Dismissal#
https://legalservices.csba.org/#
https://meritsystem.org/#

1312.1
1312.1
3230
3230
4000
4030
4030
41125
41125
4112.6
4119.1
4119.11
4119.11
4119.21
4119.21
4119.24
4141
4200
4200
42125
42125
4212.6
4216
4219.1
4219.11
4219.11
4219.21
4219.21
4219.24
4241
43125
43125
4312.6

Complaints Concerning District Employees
Complaints Concerning District Employees
Federal Grant Funds

Federal Grant Funds

Concepts And Roles

Nondiscrimination In Employment
Nondiscrimination In Employment
Criminal Record Check

Criminal Record Check

Personnel Files

Civil And Legal Rights

Sexual Harassment

Sexual Harassment

Professional Standards

Professional Standards

Maintaining Appropriate Adult-Student Interactions
Collective Bargaining Agreement
Classified Personnel

Classified Personnel

Criminal Record Check

Criminal Record Check

Personnel Files

Probationary/Permanent Status

Civil And Legal Rights

Sexual Harassment

Sexual Harassment

Professional Standards

Professional Standards

Maintaining Appropriate Adult-Student Interactions
Collective Bargaining Agreement

Criminal Record Check

Criminal Record Check

Personnel Files



4319.1

4319.11
4319.11
4319.21
4319.21
4319.24

Civil And Legal Rights
Sexual Harassment
Sexual Harassment
Professional Standards
Professional Standards

Maintaining Appropriate Adult-Student Interactions
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Policy 4218: Dismissal/Suspension/Disciplinary Action Status: ADOPTED

Original Adopted Date: 07/01/2019 | Last Revised Date: 09/01/2022 | Last Reviewed Date:
09/01/2022

The Governing Board expects all employees to perform their jobs satisfactorily and to exhibit
professional and appropriate conduct. A classified employee may be disciplined for unprofessional
conduct or unsatisfactory performance in accordance with law or any applicable collective
bargaining agreement, Board policy, or administrative regulation.

Disciplinary actions shall be based on the particular facts and circumstances involved and the
severity of the employee's conduct or performance. An employee's private exercise of personal
beliefs and activities, including religious, political, cultural, social, or other beliefs or activities, or lack
thereof, shall not be grounds for disciplinary action against the employee, provided that the beliefs
or activities do not involve coercion of students or any other violation of law, Board policy, or
administrative regulation.

In addition, an employee shall not be suspended, disciplined, reassigned, transferred, dismissed, or
otherwise retaliated against solely for acting to protect a student engaged in exercising any free
speech or press right authorized by, or for refusing to infringe upon a student's conduct protected
pursuant to, Education Code 48907 or 48950.

Disciplinary actions may include, but are not limited to, verbal and written warnings, involuntary
reassignment, demotion, suspension without pay, reduction of pay step in class, compulsory leave,
and dismissal.

The Superintendent or designee shall ensure that disciplinary actions are taken in a consistent,
nondiscriminatory manner and are appropriately documented.

A probationary classified employee may be dismissed without cause at any time prior to the
expiration of the probationary period.

Permanent classified employees shall be subject to disciplinary action only for cause as specified in
the accompanying administrative regulation. (Education Code 45113)

Procedures for Serious Disciplinary Proceedings

The Superintendent or designee shall develop disciplinary procedures for use when dismissal,
suspension, demotion, involuntary reassignment, or other serious disciplinary action is contemplated
against an employee. The procedures for such discipline shall include an opportunity for an
employee for whom any such disciplinary action is recommended to meet with, or respond in writing
to, adesignated district official ("Skelly officer") who will determine whether the recommended
discipline should proceed further or be modified or withdrawn.



After meeting with the employee or considering the employee's written response, if the Skelly officer
determines that the recommended discipline should proceed, the Superintendent or designee shall
send the employee a notice of the recommended disciplinary action, a statement of charges, and the
results of the Skelly hearing. The notice shall include a statement advising the employee of the right
torequest a Board hearing on the matter.

If the employee fails to request a hearing within the time specified in the notice, the employee is
deemed to have waived the right to do so, and the Board may order the recommended disciplinary
action into effect immediately.

If a timely request is submitted, a hearing shall be conducted by the Board. (Education Code 45113,
45312)

The hearing shall be held at the earliest convenient date, taking into consideration the established
schedule of the Board and the availability of legal counsel and witnesses. The employee shall be
notified of the time and place of the hearing.

The hearing shall be held in closed session, unless the employee requests that the matter be heard in
an open session meeting. (Government Code 54957)

The employee shall be entitled to appear personally, produce evidence, and be represented by legal
counsel.

The Board may use the services of its legal counsel in ruling upon procedural questions, objections to
evidence, and issues of law. The Board may review and consider the records of any prior personnel
action proceedings against the employee in which a disciplinary action was ultimately sustained and
any records contained in the employee's personnel files and introduced into evidence at the hearing.
The Board shall not be bound by rules of evidence used in California courts. Informality in any such
hearing shall not invalidate any order or decision made by the Board.

At any time before a matter is submitted to the Board for decision, the Superintendent or designee
may, with the consent of the Board, serve on the employee and file with the Board an amended or
supplemental recommendation of disciplinary action. If the amended or supplemental
recommendation includes new causes or allegations, the employee shall be afforded a reasonable
opportunity to prepare a defense. Any new causes or allegations shall be deemed controverted and
any objections to the amended or supplemental causes or allegations may be made orally at the
hearing and shall be noted on the record.

Following the hearing or, if the employee has not requested a hearing, after reviewing the
Superintendent or designee's recommendation for disciplinary action, the Board shall affirm, modify,
or reject the recommended disciplinary action. The decision of the Board shall be in writing and shall
contain findings of fact and the disciplinary action approved, if any. The decision of the Board shall be
final.

Within 10 working days of the Board's final decision, a copy of the decision shall be delivered to the
employee and/or designated representative personally or by registered mail.

Except for an allegation of egregious misconduct in which a minor is involved, the Board may
delegate the authority to determine whether sufficient cause exists for disciplinary action to an
impartial third-party hearing officer. When a matter is heard by a third-party hearing officer, the
Board shall review the determination and adopt or reject the recommended decision. (Education



Code 45113)

When any matter involves an allegation of egregious misconduct as defined in Education Code
44932 and involves a witness who is a minor, the matter shall be referred to an administrative law
judge to determine whether sufficient cause exists for disciplinary action against the employee. In
such cases, the ruling of the administrative law judge shall be binding on the district and the

employee. (Education Code 45113)

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the board to enact this policy. Instead, they are provided as additional resources for those interested in the

subject matter of the policy.

State

CA Constitution Article 1, Section 1

Ed. Code 35161
Ed. Code 44009
Ed. Code 44010
Ed. Code 44011
Ed. Code 44940
Ed. Code 44940.5

Ed. Code 45101
Ed. Code 45109
Ed. Code 45113
Ed. Code 45123
Ed. Code 45302
Ed. Code 45303

Ed. Code 45304
Veh. Code 1808.8

Federal

42 USC 12101-12213

U.S. Constitution

Management Resources

Court Decision

Court Decision

Description
Inalienable rights

Board delegation of any powers or duties

Conviction of specified crimes

Sex offense; definitions

Controlled substance offense

Compulsory leave of absence for certificated persons

Procedures when employees are placed on compulsory leave
of absence

Definitions; disciplinary action and cause

Fixing of duties

Notification of charges; classified employees

Employment after conviction of controlled substance offense
Demotion and removal from permanent classified service

Additional cause for suspension or dismissal of employee
charge with mandatory or optional leave of absence offense

Compulsory leave of absence for classified persons
School bus drivers; dismissal for safety-related cause

Description
Americans with Disabilities Act

Amendment 1, Free exercise, free speech, and establishment
clauses

Description
Kennedy v. Bremerton (2022) 142 S.Ct. 2407

California School Employees v. Livingston Union School
District (2007) 149 Cal. App. 4th 391



Court Decision

Court Decision
Website
Website
Website

Website

Cross References

Code
1114

1114
13121
13121
1312.3
1312.3
1312.3
1312.3
3230
3230
3512
3512
3513.3
3513.3
35134
3515.2
3515.2
3515.21
3515.3
3515.3
3516.2
3542
4000

CSEA v. Foothill Community College District (1975) 52 Cal.
App. 3rd 150

Skelly v. California Personnel Board (1975) 15 Cal.3d 194

Office of the Attorney General

Office of Administrative Hearings

Department of General Services, About Teacher Dismissal
Case Type

CSBA District and County Office of Education Legal Services

Description
District-Sponsored Social Media

District-Sponsored Social Media
Complaints Concerning District Employees
Complaints Concerning District Employees
Uniform Complaint Procedures
Uniform Complaint Procedures
Uniform Complaint Procedures
Uniform Complaint Procedures
Federal Grant Funds

Federal Grant Funds

Equipment

Equipment

Tobacco-Free Schools

Tobacco-Free Schools

Drug And Alcohol Free Schools
Disruptions

Disruptions

Unmanned Aircraft Systems (Drones)
District Police/Security Department
District Police/Security Department
Bomb Threats

School Bus Drivers

Concepts And Roles


https://oag.ca.gov/#
https://www.dgs.ca.gov/OAH#
https://www.dgs.ca.gov/OAH/Case-Types/General-Jurisdiction/About/Page-Content/About-Teacher-Dismissal#
https://www.dgs.ca.gov/OAH/Case-Types/General-Jurisdiction/About/Page-Content/About-Teacher-Dismissal#
https://legalservices.csba.org/#

4020 Drug And Alcohol-Free Workplace

4030 Nondiscrimination In Employment

4030 Nondiscrimination In Employment

4040 Employee Use Of Technology

4040 Employee Use Of Technology

4112.42 Drug And Alcohol Testing For School Bus Drivers
411242 Drug And Alcohol Testing For School Bus Drivers
4112.5 Criminal Record Check

4112.5 Criminal Record Check

4112.6 Personnel Files

4113.5 Working Remotely

4119.1 Civil And Legal Rights

4119.12 Title IX Sexual Harassment Complaint Procedures
4119.12 Title IX Sexual Harassment Complaint Procedures
4119.21 Professional Standards

4119.21 Professional Standards

4119.22 Dress And Grooming

4119.23 Unauthorized Release Of Confidential/Privileged Information
4119.24 Maintaining Appropriate Adult-Student Interactions
4119.25 Political Activities Of Employees

4119.25 Political Activities Of Employees

4127 Temporary Athletic Team Coaches

4127 Temporary Athletic Team Coaches

4136 Nonschool Employment

4141.6 Concerted Action/Work Stoppage

4141.6 Concerted Action/Work Stoppage

4154 Health And Welfare Benefits

4154 Health And Welfare Benefits

4157 Employee Safety

4157 Employee Safety

4158 Employee Security

4158 Employee Security

4159 Employee Assistance Programs



4161
4161
4161.11
4200
4200
4212
4212.42
4212.42
42125
42125
4212.6
42135
4216
4219.1
4219.12
4219.12
4219.21
4219.21
4219.22
4219.23
4219.24
4219.25
4219.25
4227
4227
4236
4241.6
4241.6
4254
4254
4257
4257
4258

Leaves

Leaves

Industrial Accident/llIness Leave

Classified Personnel

Classified Personnel

Appointment And Conditions Of Employment
Drug And Alcohol Testing For School Bus Drivers
Drug And Alcohol Testing For School Bus Drivers
Criminal Record Check

Criminal Record Check

Personnel Files

Working Remotely

Probationary/Permanent Status

Civil And Legal Rights

Title IX Sexual Harassment Complaint Procedures
Title IX Sexual Harassment Complaint Procedures
Professional Standards

Professional Standards

Dress And Grooming

Unauthorized Release Of Confidential/Privileged Information
Maintaining Appropriate Adult-Student Interactions
Political Activities Of Employees

Political Activities Of Employees

Temporary Athletic Team Coaches

Temporary Athletic Team Coaches

Nonschool Employment

Concerted Action/Work Stoppage

Concerted Action/Work Stoppage

Health And Welfare Benefits

Health And Welfare Benefits

Employee Safety

Employee Safety

Employee Security



4258 Employee Security

4259 Employee Assistance Programs

4261 Leaves

4261 Leaves

4261.11 Industrial Accident/llIness Leave

4312.42 Drug And Alcohol Testing For School Bus Drivers
431242 Drug And Alcohol Testing For School Bus Drivers
4312.5 Criminal Record Check

4312.5 Criminal Record Check

4312.6 Personnel Files

4313.5 Working Remotely

4319.1 Civil And Legal Rights

4319.12 Title IX Sexual Harassment Complaint Procedures
4319.12 Title IX Sexual Harassment Complaint Procedures
4319.21 Professional Standards

4319.21 Professional Standards

4319.22 Dress And Grooming

4319.23 Unauthorized Release Of Confidential/Privileged Information
4319.24 Maintaining Appropriate Adult-Student Interactions
4319.25 Political Activities Of Employees

4319.25 Political Activities Of Employees

4327 Temporary Athletic Team Coaches

4327 Temporary Athletic Team Coaches

4336 Nonschool Employment

4354 Health And Welfare Benefits

4354 Health And Welfare Benefits

4357 Employee Safety

4357 Employee Safety

4358 Employee Security

4358 Employee Security

4359 Employee Assistance Programs

4361 Leaves

4361 Leaves



4361.11
5145.3
5145.3
5145.7
5145.7
5145.71
5145.71
5145.9
6145.2
6145.2
6162.54
9000
9321
9321
9321

Industrial Accident/lliness Leave
Nondiscrimination/Harassment
Nondiscrimination/Harassment

Sexual Harassment

Sexual Harassment

Title IX Sexual Harassment Complaint Procedures
Title IX Sexual Harassment Complaint Procedures
Hate-Motivated Behavior

Athletic Competition

Athletic Competition

Test Integrity/Test Preparation

Role Of The Board

Closed Session

Closed Session

Closed Session
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Policy 4219.1: Civil And Legal Rights Status: ADOPTED

Original Adopted Date: 03/01/2004 | Last Revised Date: 09/01/2022 | Last Reviewed Date:
09/01/2022

The Governing Board believes that the personal life of an employee is not an appropriate concern of
the district, except as it may directly relate to the performance of the employee's duties.

District employees may engage in private, personal activities, including the exercise of their religious,
political, cultural, social or other beliefs or activities, during personal time including when employees
are not on duty or engaged in the supervision or instruction of students.

The district shall make no inquiry concerning the personal values, attitudes, and beliefs of district
employees or their sexual orientation or political or religious affiliations, beliefs, or opinions except
when authorized by law. In addition, no district employee shall be required to provide critical
appraisals of other individuals with whom the employee has a familial relationship. However, the
district reserves the right to access any publicly available information about any employee.

No employee shall be dismissed, suspended, disciplined, reassigned, transferred, or otherwise
retaliated against solely for acting to protect a student engaged in conduct authorized under
Education Code 48907 or 48950.

When necessary to protect the health, welfare, or safety of students and staff, school officials may
search district property under an employee's control.

Whistleblower Protection

An employee shall have the right to disclose to a Board member, a school administrator, a member of
the County Board of Education, the County Superintendent of Schools, or the Superintendent of
Public Instruction any improper governmental activity by the district or a district employee that
violates state or federal law, is economically wasteful, or involves gross misconduct, incompetency,
or inefficiency. When the employee has reasonable cause to believe that the information discloses a
violation of state or federal statute or a violation of or noncompliance with a state or federal rule or
regulation, the employee has the right to disclose such information to a government or law
enforcement agency or to refuse to participate in any such activity. (Education Code 44112,44113;
Labor Code 1102.5)

The Superintendent or designee shall prominently display in lettering larger than size 14 point type a
list of employees' rights and responsibilities under the whistleblower laws, including the telephone
number of the whistleblower hotline maintained by the office of the California Attorney

General. (Labor Code 1102.7, 1102.8)



No employee shall use or attempt to use official authority status or influence to intimidate, threaten,
coerce, or command, or attempt to intimidate, threaten, coerce, or command, another employee for
the purpose of interfering with that employee's right to disclose improper governmental

activity. (Education Code 44113)

An employee who has disclosed improper governmental activity and believes that acts or attempted
acts of reprisal have subsequently occurred shall file a written complaint in accordance with the
district's complaint procedures. After filing a complaint with the district, the employee may also file a
copy of the complaint with local law enforcement and/or seek civil law remedies against the
supervisor or administrator who retaliated or attempted to retaliate against the employee, in
accordance with Education Code 44114.

Protection Against Liability

No employee shall be liable for harm caused by the employee's act or omission when acting within
the scope of employment or district responsibilities, the employee's act or omission is in conformity
with federal, state, and local laws, district policy, or administrative regulation, and the employee's act
or omission is in furtherance of an effort to control, discipline, expel, or suspend a student or to
maintain order or control in the classroom or school. (20 USC 7946)

The protection against liability shall not apply when: (20 USC 7946)

1. The employee acted with willful or criminal misconduct, gross negligence, recklessness, or a
conscious, flagrant indifference to rights or safety of the individual harmed.

2. The employee caused harm by operating a motor vehicle or other vehicle requiring license or
insurance.

3. The employee was not properly licensed, if required, by state law for such activities.
4. The employee was found by a court to have violated a federal or state civil rights law.
5. The employee was under the influence of alcohol or any drug at the time of the misconduct.

6. The misconduct constituted a crime of violence pursuant to 18 USC 16 or an act of terrorism
for which the employee has been convicted in a court.

7. The misconduct involved a sexual offense for which the employee has been convicted in a
court.

8. The misconduct occurred during background investigations, or other actions, involved in the
employee's hiring.

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the board to enact this policy. Instead, they are provided as additional resources for those interested in the
subject matter of the policy.

State Description
CA Constitution Article 1, Section 1 Inalienable rights



Ed. Code 200-262.4
Ed. Code 44040

Ed. Code 44110-44114

Ed. Code 48907

Ed. Code 48950

Ed. Code 49091.24

Ed. Code 7050-7058
Gov. Code 12650-12656
Gov. Code 12940-12953
Gov. Code 3540.1

Gov. Code 3543.5

Gov. Code 815.3

Gov. Code 820-823

Gov. Code 825.6

Lab. Code 1102.5-1106

Federal
18 USC 16

20USC 1681-1688

20USC 7941-7948

42 USC 12101-12213
42 USC 2000d-2000d-7
42 USC 2000e-2000e-17

U.S. Constitution

Management Resources
Court Decision

Court Decision
Court Decision
Court Decision
Court Decision

Court Decision

Prohibition of discrimination

Discrimination based on employee's appearance before
certain boards or committees

Reporting by school employees of improper governmental
activity

Exercise of free expression; time, place and manner rules and
regulations

Speech and other communication

Teacher rights to refuse evaluation/survey of personal life
Political activities of school officers and employees
False claims actions

Discrimination prohibited; unlawful practices
Public employment; definitions

Interference with employee's rights prohibited
Intentional torts

Tort claims act

Indemnification of public entity

Whistleblower protections

Description
Crime of violence; definition

Title IX of the Education Amendments of 1972; discrimination
based on sex

Teacher liability protection

Americans with Disabilities Act

Title VI, Civil Rights Act of 1964

Title VII, Civil Rights Act of 1964, as amended

Amendment 1, Free exercise, free speech, and establishment
clauses

Description
Kennedy v. Bremerton (2022) 142 S.Ct. 2407

New Jersey v. T.L.O.(1985) 469 U.S. 325

Garcetti v. Ceballos (2006) 547 U.S. 410

Hartnett v. Crosier (2012) 205 Cal.App.4th 685

Johnson v. Poway Unified School District (2011) 658 F.3d 954
O'Conner v. Ortega (1987) 480 U.S. 709


http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.#

Court Decision Ohton v. CSU San Diego (2007) 56 Cal.Rptr.3d 111
Website CSBA District and County Office of Education Legal Services

Website California Office of the Attorney General

Cross References

Code Description

13121 Complaints Concerning District Employees
1312.1 Complaints Concerning District Employees
1312.3 Uniform Complaint Procedures

1312.3 Uniform Complaint Procedures

1312.3 Uniform Complaint Procedures

1312.3 Uniform Complaint Procedures

3320 Claims And Actions Against The District
3320 Claims And Actions Against The District
3400 Management Of District Assets/Accounts
3400 Management Of District Assets/Accounts
3515 Campus Security

3515 Campus Security

4030 Nondiscrimination In Employment

4030 Nondiscrimination In Employment

4040 Employee Use Of Technology

4040 Employee Use Of Technology

4118 Dismissal/Suspension/Disciplinary Action
4118 Dismissal/Suspension/Disciplinary Action
4119.21 Professional Standards

4119.21 Professional Standards

4119.23 Unauthorized Release Of Confidential/Privileged Information
4119.25 Political Activities Of Employees

4119.25 Political Activities Of Employees

4132 Publication Or Creation Of Materials

4136 Nonschool Employment

4140 Bargaining Units

4144 Complaints


https://legalservices.csba.org/#
http://oag.ca.gov/#

4144
4218
4218
4218.1
4219.21
4219.21
4219.23
4219.25
4219.25
4232
4236
4240
4244
4244
4319.21
4319.21
4319.23
4319.25
4319.25
4332
4336
4340
4344
4344
9260

Complaints

Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action (Merit System)
Professional Standards

Professional Standards

Unauthorized Release Of Confidential/Privileged Information
Political Activities Of Employees

Political Activities Of Employees

Publication or Creation of Materials

Nonschool Employment

Bargaining Units

Complaints

Complaints

Professional Standards

Professional Standards

Unauthorized Release Of Confidential/Privileged Information
Political Activities Of Employees

Political Activities Of Employees

Publication or Creation of Materials

Nonschool Employment

Bargaining Units

Complaints

Complaints

Legal Protection
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Policy 4240: Bargaining Units Status: ADOPTED

Original Adopted Date: 11/01/2011 | Last Revised Date: 09/01/2022 | Last Reviewed Date:
09/01/2022

The Governing Board recognizes the right of district employees to form a bargaining unit and to
select an employee organization as the exclusive representative to represent the employees in the
employees' employment relationship with the district. The Board is committed to negotiating in good
faith with recognized employee organizations and respecting the rights of employees and employee
organizations.

The district shall not dominate or interfere with the formation or administration of any employee
organization or contribute financial or other support to it. (Government Code 3543.5)

Employees shall not be prohibited from wearing union buttons or other items that favor or oppose
the formation of a bargaining unit or any matter that is the subject of negotiations.

Formation of Bargaining Units

Certificated and classified employees shall not be included in the same bargaining unit. (Government
Code 3545)

A bargaining unit of supervisory employees may be recognized if the bargaining unit includes all
supervisory employees and is not represented by an employee organization that represents district
employees who are supervised by the supervisory employees. (Government Code 3545)

For this purpose, supervisory employee means any employee, regardless of job description, having
authority, in the interest of the district, to hire, transfer, suspend, lay off, recall, promote, discharge,
assign, reward, or discipline other employees, or the responsibility to assign work to, direct, or adjust
grievance of other employees, or effectively recommend that action, when the exercise of that
authority is not of a merely routine or clerical nature, but requires the use of independent

judgment. (Government Code 3540.1)

Employees serving in management, senior management, or confidential positions shall not be
represented by an exclusive representative. In the employment relationship with the district, such
employees may represent themselves or be represented by an employee organization whose
membership is composed entirely of employees designated as holding those positions. An employee
organization representing management or confidential employees shall not be permitted to meet
and negotiate with the district on behalf of the employees. (Government Code 3543.4)

Management employeemeans any employee who has significant responsibilities for formulating
district policies or administering district programs, and whose position is designated as a
management position by the Board. (Government Code 3540.1)



Confidential employee means any employee who is required to develop or present management
positions with respect to employer-employee relations or whose duties normally require access to
confidential information that is used to contribute significantly to the development of management
positions. (Government Code 3540.1)

Membership

The district shall not deter or discourage employees or job applicants from becoming or remaining
members of an employee organization, authorizing representation by an employee organization, or
authorizing dues or fee deductions to an employee organization. In addition, the district shall not
impose or threaten to impose reprisals on employees, discriminate or threaten to discriminate
against employees, or otherwise interfere with, restrain, or coerce employees because of their
membership or nonmembership in an employee organization. (Government Code 3543.5, 3550)

The Superintendent or designee may communicate with district employees regarding their rights
under the law. Such communications shall be factual and accurate, and may not promise a benefit,
threaten a reprisal, or in any way deter or discourage employees from joining an employee
organization or paying dues.

However, before disseminating to multiple employees any mass communication concerning
employees' right to join or support an employee organization or to refrain from joining or supporting
an employee organization, such as a written document or script for oral or recorded presentation or
message, the Superintendent or designee shall meet and confer with the employees' exclusive
representative regarding the content of the communication. If the district and exclusive
representative do not come to agreement on the content of the mass communication, the
Superintendent or designee may disseminate the district's mass communication, provided that at the
same time, copies of the exclusive representative's communication, which shall be of reasonable
length, are also distributed. (Government Code 3553)

Access to New Employee Orientations

The district shall permit employee organizations access to new employee orientation or onboarding
process where newly hired employees are advised, whether in person, online, or through other
means or mediums, of their employment status, rights, benefits, duties, responsibilities, or any other
employment-related matters. The district shall provide employee organizations at least 10 days'
notice in advance of an orientation, except that a shorter notice may be provided if an unforeseeable,
urgent need critical to the district's operation prevents the required 10 days' notice. (Government
Code 3555.5, 3556)

Following a request to negotiate by either party, the structure, time, and manner of access to new
employee orientations shall be determined by mutual agreement of the district and the exclusive
representative. If the district and exclusive representative fail to reach an agreement, matters
related to access to the new employee orientation shall be subject to compulsory interest
arbitration. The district and employee organization may mutually agree to submit any dispute to
compulsory interest arbitration at any time. In addition, if any dispute arises during negotiations and
is not resolved within 45 days after the first meeting or within 60 days after the initial request to
negotiate, whichever is earlier, either party may make a demand for compulsory interest arbitration.
When any such dispute arises during the summer when the district's administrative office is closed,
the timeline shall commence on the first day the administrative office reopens. The decision of the
arbitrator shall be final and binding on the parties. (Government Code 3556, 3557)



The date, time, and place of a new employee orientation shall not be disclosed to anyone other than
employees, the exclusive representative, or a vendor that is contracted to provide a service for
purposes of the orientation. (Government Code 3556)

Until June 30, 2025, in addition to above provisions regarding new employee orientations, the
district shall ensure the following: (Government Code 3556)

1. When aninperson new employee orientation has not been conducted within 30 days of
hiring any new employee who is working in person, the Superintendent or designee shall
permit the exclusive representative to schedule an inperson meeting which newly hired
employees shall have an opportunity to attend, at the employee's worksite and during
employment hours. Each newly hired employee within the bargaining unit shall be provided
at least 30 minutes of paid time to attend the meeting.

Upon the request of an exclusive representative scheduling such an inperson meeting, the
Superintendent or designee shall provide an appropriate on-site meeting space within seven
days of receiving the exclusive representative's request.

2. When, by reason of a state or local public health order limiting the size of gatherings, the
district is prohibited from organizing a new employee orientation, an exclusive
representative may schedule multiple meetings to ensure that newly hired employees have
an opportunity to attend without exceeding the maximum allowable number of people.

Access to Employee Contact Information

The Superintendent or designee shall provide an exclusive representative with the name, job title,
department, work location, telephone numbers (work, home, and personal cell phone), personal
email address(es) on file with the district, and home address of any newly hired employee in the
bargaining unit, within 30 days of hire or by the first pay period of the month following hire, unless
the exclusive representative has agreed to a different interval for the provision of the information. In
addition, the Superintendent or designee shall provide the exclusive representative the same
information in regard to all employees in the bargaining unit at least every 120 days, unless more
frequent or detailed lists are required by agreement with the exclusive representative. (Government
Code 3558, 6254.3)

However, the Superintendent or designee shall not disclose the home address and any phone
numbers on file for employees performing law enforcement-related functions, nor disclose the home
address, home or personal cell phone number(s), or personal email address(es) of any employee who
is a participant in the Safe at Home address confidentiality program pursuant to Government Code
6207 or of any employee who provides a written request that the information not be disclosed to the
exclusive representative. Following receipt of a written request, the district shall remove the
employee's home address, home and personal cell phone numbers, and personal email address from
any mailing list maintained by the district unless the list is only used by the district to contact the
employee. (Government Code 3558, 6207, 6254.3)

Within 20 calendar days after an exclusive representative notifies the Superintendent or designee
that a list of employees provided by the district is inaccurate or incomplete, the Superintendent or
designee shall take steps to correct the list and provide a new list of employees to the exclusive
representative. (Government Code 3558)



At least, at the beginning of each school year, the Superintendent or designee shall review the list of
district employees to ensure that the list is complete and contains accurate information.

Communications with Employees

Employee organizations may have access at reasonable times to areas in which employees work and
may use district facilities at reasonable times for the purpose of meetings. Subject to reasonable
regulation, employee organizations may also use institutional bulletin boards, mailboxes, and other
means of communication to communicate with employees. (Government Code 3543.1)

Access to district means of communication shall be limited in cases where such access would be
disruptive to district operations.

Membership Dues or Other Payments to an Employee Organization

When drawing an order for the salary or wage payment of a bargaining unit employee of an
employee organization, the district shall deduct any amount which has been requested by the
employee in a revocable written authorization for the purpose of paying dues or other payments for
any service, program, or committee provided or sponsored by the employee

organization. (Education Code 45060, 45168)

An employee organization that certifies that it has and will maintain individual employee
authorizations shall handle and process employee written authorizations for payroll deductions.
When an employee organization provides such a certification to the district, the district shall rely on
information from the employee organization regarding the amounts of such payroll deductions and
from which employees. The employee organization shall not be required to submit to the district a
copy of the written authorization in order for the payroll deductions to be effective. However, when
there is a dispute about the existence or terms of the written authorization, a copy of the employee's
written authorization shall be submitted to the district. The employee organization shall indemnify
the district for any employee claims regarding payroll deductions made by the district in reliance on
notification from the employee organization. (Education Code 45060, 45168)

When an employee organization which has declined to certify that it will handle and process
employee written authorizations makes a request for payroll deductions, the district shall request a
copy of the employee's written authorization before making the payroll deductions. (Education
Code 45060, 45168)

A written authorization shall remain in effect until expressly revoked in writing by the employee and
pursuant to the terms of the written authorization. Employee requests to cancel or change
authorizations for payroll deductions for employee organizations shall be directed to the employee
organization rather than the district. The employee organization shall be responsible for processing
these requests. The district shall rely on the information provided by the employee organization
regarding whether deductions for an employee organization were properly canceled or changed. The
employee organization shall be required to indemnify the district for any claims made by an
employee for deductions made by the district in reliance on information from the employee
organization. (Education Code 45060, 45168)

Policy Reference Disclaimer:



These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the board to enact this policy. Instead, they are provided as additional resources for those interested in the

subject matter of the policy.

State
8 CCR 33015-33490

8 CCR 33700-33710

8 CCR 34020

8 CCR 34055

Ed. Code 45060-45061.5

Ed. Code 45100.5
Ed. Code 45104.5
Ed. Code 45108.5
Ed. Code 45108.7
Ed. Code 45168

Ed. Code 45220-45320
Gov. Code 3540-3549.3
Gov. Code 3540.1

Gov. Code 3543.4

Gov. Code 3545

Gov. Code 3550-3552

Gov. Code 3555-3559
Gov. Code 53260-53264
Gov. Code 6205-6210

Gov. Code 6254.3

Gov. Code 6503.5

Federal
8 CFR 33015-33490

8 CFR 33700-33710
8 CFR 34020
8 CFR 34055

Management Resources
Court Decision

Description
Recognition of exclusive representative; proceedings

Severance of established unit
Petition to rescind organizational security arrangement
Reinstatement of organizational security arrangement

Deduction of fees from salary or wage payment; certificated
employees

Senior classified management positions

Abolishment of senior classified management positions
Definition of senior classified management employees
Waiver of provisions of 45108.5

Deduction of fees from salary or wage payment; classified
employees

Merit system; classified employees
Educational Employment Relations Act
Public employment; definitions
Management position; representation
Appropriateness of unit; basis

Prohibition on public employers deterring or discouraging
union membership

Public employee communication, information and orientation
Employment contracts

Confidentiality of addresses for victims of domestic violence,
sexual assault or stalking

Disclosure of employee contact information to employee
organization

Joint powers agencies

Description
Recognition of exclusive representative; proceedings

Severance of established unit
Petition to rescind organizational security arrangement
Reinstatement of organizational security arrangement

Description
County of Los Angeles v. Service Employees International



Court Decision

Court Decision

Public Employment Relations Board
Ruling

Public Employment Relations Board
Ruling

Website

Website
Website
Website
Website
Website
Website

Cross References

Code
0450

0450
0460
0460
1340
1340
1431
4113
4113
4115
4115
4119.1
4119.25
4119.25
4121
4121

Union, Local 721, (2013) 56 Cal. 4th 905

Friedrichs v. California Teachers Association, et al., (2016)
136 S.Ct. 1083

Janus v. American Federation of State, County and Municipal
Employees, Council 31, (2018) 138 S.Ct. 2448

East Whittier School District, (2004) PERB Dec. No. 1727
City of Sacramento, (2019) PERB Dec. No. 2702m

CSBA District and County Office of Education Legal Services

California Federation of Teachers

California Public Employment Relations Board

California School Employees Association

California Teachers Association

Association of California School Administrators

CSBA

Description
Comprehensive Safety Plan

Comprehensive Safety Plan

Local Control And Accountability Plan
Local Control And Accountability Plan
Access To District Records

Access To District Records

Waivers

Assignment

Assignment

Evaluation/Supervision
Evaluation/Supervision

Civil And Legal Rights

Political Activities Of Employees
Political Activities Of Employees
Temporary/Substitute Personnel

Temporary/Substitute Personnel


https://legalservices.csba.org/#
http://www.cft.org/#
http://www.perb.ca.gov/#
http://www.csea.com/#
http://www.cta.org/#
http://www.acsa.org/#
http://www.csba.org/#

4141
4143
4151
4154
4154
41612
4219.1
4219.25
4219.25
4241
4243
4251
4254
4254
42612
4300
4300
4301
4312.1
4315
4319.1
4319.25
4319.25
4351
4354
4354
43612
9000
9321
9321
9321

Collective Bargaining Agreement
Negotiations/Consultation
Employee Compensation

Health And Welfare Benefits
Health And Welfare Benefits
Personal Leaves

Civil And Legal Rights

Political Activities Of Employees
Political Activities Of Employees
Collective Bargaining Agreement
Negotiations/Consultation
Employee Compensation

Health And Welfare Benefits
Health And Welfare Benefits
Personal Leaves

Administrative And Supervisory Personnel
Administrative And Supervisory Personnel
Administrative Staff Organization
Contracts
Evaluation/Supervision

Civil And Legal Rights

Political Activities Of Employees
Political Activities Of Employees
Employee Compensation

Health And Welfare Benefits
Health And Welfare Benefits
Personal Leaves

Role Of The Board

Closed Session

Closed Session

Closed Session
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Policy 4319.1: Civil And Legal Rights Status: ADOPTED

Original Adopted Date: 03/01/2004 | Last Revised Date: 09/01/2022 | Last Reviewed Date:
09/01/2022

The Governing Board believes that the personal life of an employee is not an appropriate concern of
the district, except as it may directly relate to the performance of the employee's duties.

District employees may engage in private, personal activities, including the exercise of their religious,
political, cultural, social or other beliefs or activities, during personal time including when employees
are not on duty or engaged in the supervision or instruction of students.

The district shall make no inquiry concerning the personal values, attitudes, and beliefs of district
employees or their sexual orientation or political or religious affiliations, beliefs, or opinions except
when authorized by law. In addition, no district employee shall be required to provide critical
appraisals of other individuals with whom the employee has a familial relationship. However, the
district reserves the right to access any publicly available information about any employee.

No employee shall be dismissed, suspended, disciplined, reassigned, transferred, or otherwise
retaliated against solely for acting to protect a student engaged in conduct authorized under
Education Code 48907 or 48950.

When necessary to protect the health, welfare, or safety of students and staff, school officials may
search district property under an employee's control.

Whistleblower Protection

An employee shall have the right to disclose to a Board member, a school administrator, a member of
the County Board of Education, the County Superintendent of Schools, or the Superintendent of
Public Instruction any improper governmental activity by the district or a district employee that
violates state or federal law, is economically wasteful, or involves gross misconduct, incompetency,
or inefficiency. When the employee has reasonable cause to believe that the information discloses a
violation of state or federal statute or a violation of or noncompliance with a state or federal rule or
regulation, the employee has the right to disclose such information to a government or law
enforcement agency or to refuse to participate in any such activity. (Education Code 44112,44113;
Labor Code 1102.5)

The Superintendent or designee shall prominently display in lettering larger than size 14 point type a
list of employees' rights and responsibilities under the whistleblower laws, including the telephone
number of the whistleblower hotline maintained by the office of the California Attorney

General. (Labor Code 1102.7, 1102.8)



No employee shall use or attempt to use official authority status or influence to intimidate, threaten,
coerce, or command, or attempt to intimidate, threaten, coerce, or command, another employee for
the purpose of interfering with that employee's right to disclose improper governmental

activity. (Education Code 44113)

An employee who has disclosed improper governmental activity and believes that acts or attempted
acts of reprisal have subsequently occurred shall file a written complaint in accordance with the
district's complaint procedures. After filing a complaint with the district, the employee may also file a
copy of the complaint with local law enforcement and/or seek civil law remedies against the
supervisor or administrator who retaliated or attempted to retaliate against the employee, in
accordance with Education Code 44114.

Protection Against Liability

No employee shall be liable for harm caused by the employee's act or omission when acting within
the scope of employment or district responsibilities, the employee's act or omission is in conformity
with federal, state, and local laws, district policy, or administrative regulation, and the employee's act
or omission is in furtherance of an effort to control, discipline, expel, or suspend a student or to
maintain order or control in the classroom or school. (20 USC 7946)

The protection against liability shall not apply when: (20 USC 7946)

1. The employee acted with willful or criminal misconduct, gross negligence, recklessness, or a
conscious, flagrant indifference to rights or safety of the individual harmed.

2. The employee caused harm by operating a motor vehicle or other vehicle requiring license or
insurance.

3. The employee was not properly licensed, if required, by state law for such activities.
4. The employee was found by a court to have violated a federal or state civil rights law.
5. The employee was under the influence of alcohol or any drug at the time of the misconduct.

6. The misconduct constituted a crime of violence pursuant to 18 USC 16 or an act of terrorism
for which the employee has been convicted in a court.

7. The misconduct involved a sexual offense for which the employee has been convicted in a
court.

8. The misconduct occurred during background investigations, or other actions, involved in the
employee's hiring.

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the board to enact this policy. Instead, they are provided as additional resources for those interested in the
subject matter of the policy.

State Description
CA Constitution Article 1, Section 1 Inalienable rights



Ed. Code 200-262.4
Ed. Code 44040

Ed. Code 44110-44114

Ed. Code 48907

Ed. Code 48950

Ed. Code 49091.24

Ed. Code 7050-7058
Gov. Code 12650-12656
Gov. Code 12940-12953
Gov. Code 3540.1

Gov. Code 3543.5

Gov. Code 815.3

Gov. Code 820-823

Gov. Code 825.6

Lab. Code 1102.5-1106

Federal
18 USC 16

20USC 1681-1688

20USC 7941-7948

42 USC 12101-12213
42 USC 2000d-2000d-7
42 USC 2000e-2000e-17

U.S. Constitution

Management Resources
Court Decision

Court Decision
Court Decision
Court Decision
Court Decision

Court Decision

Prohibition of discrimination

Discrimination based on employee's appearance before
certain boards or committees

Reporting by school employees of improper governmental
activity

Exercise of free expression; time, place and manner rules and
regulations

Speech and other communication

Teacher rights to refuse evaluation/survey of personal life
Political activities of school officers and employees
False claims actions

Discrimination prohibited; unlawful practices
Public employment; definitions

Interference with employee's rights prohibited
Intentional torts

Tort claims act

Indemnification of public entity

Whistleblower protections

Description
Crime of violence; definition

Title IX of the Education Amendments of 1972; discrimination
based on sex

Teacher liability protection

Americans with Disabilities Act

Title VI, Civil Rights Act of 1964

Title VII, Civil Rights Act of 1964, as amended

Amendment 1, Free exercise, free speech, and establishment
clauses

Description
Kennedy v. Bremerton (2022) 142 S.Ct. 2407

New Jersey v. T.L.O.(1985) 469 U.S. 325

Garcetti v. Ceballos (2006) 547 U.S. 410

Hartnett v. Crosier (2012) 205 Cal.App.4th 685

Johnson v. Poway Unified School District (2011) 658 F.3d 954
O'Conner v. Ortega (1987) 480 U.S. 709


http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.#

Court Decision Ohton v. CSU San Diego (2007) 56 Cal.Rptr.3d 111
Website CSBA District and County Office of Education Legal Services

Website California Office of the Attorney General

Cross References

Code Description

13121 Complaints Concerning District Employees
1312.1 Complaints Concerning District Employees
1312.3 Uniform Complaint Procedures

1312.3 Uniform Complaint Procedures

1312.3 Uniform Complaint Procedures

1312.3 Uniform Complaint Procedures

3320 Claims And Actions Against The District
3320 Claims And Actions Against The District
3400 Management Of District Assets/Accounts
3400 Management Of District Assets/Accounts
3515 Campus Security

3515 Campus Security

4030 Nondiscrimination In Employment

4030 Nondiscrimination In Employment

4040 Employee Use Of Technology

4040 Employee Use Of Technology

4118 Dismissal/Suspension/Disciplinary Action
4118 Dismissal/Suspension/Disciplinary Action
4119.21 Professional Standards

4119.21 Professional Standards

4119.23 Unauthorized Release Of Confidential/Privileged Information
4119.25 Political Activities Of Employees

4119.25 Political Activities Of Employees

4132 Publication Or Creation Of Materials

4136 Nonschool Employment

4140 Bargaining Units

4144 Complaints


https://legalservices.csba.org/#
http://oag.ca.gov/#

4144
4218
4218
4218.1
4219.21
4219.21
4219.23
4219.25
4219.25
4232
4236
4240
4244
4244
4319.21
4319.21
4319.23
4319.25
4319.25
4332
4336
4340
4344
4344
9260

Complaints

Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action (Merit System)
Professional Standards

Professional Standards

Unauthorized Release Of Confidential/Privileged Information
Political Activities Of Employees

Political Activities Of Employees

Publication or Creation of Materials

Nonschool Employment

Bargaining Units

Complaints

Complaints

Professional Standards

Professional Standards

Unauthorized Release Of Confidential/Privileged Information
Political Activities Of Employees

Political Activities Of Employees

Publication or Creation of Materials

Nonschool Employment

Bargaining Units

Complaints

Complaints

Legal Protection
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Policy 4340: Bargaining Units Status: ADOPTED

Original Adopted Date: 11/01/2011 | Last Revised Date: 09/01/2022 | Last Reviewed Date:
09/01/2022

The Governing Board recognizes the right of district employees to form a bargaining unit and to
select an employee organization as the exclusive representative to represent the employees in the
employees' employment relationship with the district. The Board is committed to negotiating in good
faith with recognized employee organizations and respecting the rights of employees and employee
organizations.

The district shall not dominate or interfere with the formation or administration of any employee
organization or contribute financial or other support to it. (Government Code 3543.5)

Employees shall not be prohibited from wearing union buttons or other items that favor or oppose
the formation of a bargaining unit or any matter that is the subject of negotiations.

Formation of Bargaining Units

Certificated and classified employees shall not be included in the same bargaining unit. (Government
Code 3545)

A bargaining unit of supervisory employees may be recognized if the bargaining unit includes all
supervisory employees and is not represented by an employee organization that represents district
employees who are supervised by the supervisory employees. (Government Code 3545)

For this purpose, supervisory employee means any employee, regardless of job description, having
authority, in the interest of the district, to hire, transfer, suspend, lay off, recall, promote, discharge,
assign, reward, or discipline other employees, or the responsibility to assign work to, direct, or adjust
grievance of other employees, or effectively recommend that action, when the exercise of that
authority is not of a merely routine or clerical nature, but requires the use of independent

judgment. (Government Code 3540.1)

Employees serving in management, senior management, or confidential positions shall not be
represented by an exclusive representative. In the employment relationship with the district, such
employees may represent themselves or be represented by an employee organization whose
membership is composed entirely of employees designated as holding those positions. An employee
organization representing management or confidential employees shall not be permitted to meet
and negotiate with the district on behalf of the employees. (Government Code 3543.4)

Management employeemeans any employee who has significant responsibilities for formulating
district policies or administering district programs, and whose position is designated as a
management position by the Board. (Government Code 3540.1)



Confidential employee means any employee who is required to develop or present management
positions with respect to employer-employee relations or whose duties normally require access to
confidential information that is used to contribute significantly to the development of management
positions. (Government Code 3540.1)

Membership

The district shall not deter or discourage employees or job applicants from becoming or remaining
members of an employee organization, authorizing representation by an employee organization, or
authorizing dues or fee deductions to an employee organization. In addition, the district shall not
impose or threaten to impose reprisals on employees, discriminate or threaten to discriminate
against employees, or otherwise interfere with, restrain, or coerce employees because of their
membership or nonmembership in an employee organization. (Government Code 3543.5, 3550)

The Superintendent or designee may communicate with district employees regarding their rights
under the law. Such communications shall be factual and accurate, and may not promise a benefit,
threaten a reprisal, or in any way deter or discourage employees from joining an employee
organization or paying dues.

However, before disseminating to multiple employees any mass communication concerning
employees' right to join or support an employee organization or to refrain from joining or supporting
an employee organization, such as a written document or script for oral or recorded presentation or
message, the Superintendent or designee shall meet and confer with the employees' exclusive
representative regarding the content of the communication. If the district and exclusive
representative do not come to agreement on the content of the mass communication, the
Superintendent or designee may disseminate the district's mass communication, provided that at the
same time, copies of the exclusive representative's communication, which shall be of reasonable
length, are also distributed. (Government Code 3553)

Access to New Employee Orientations

The district shall permit employee organizations access to new employee orientation or onboarding
process where newly hired employees are advised, whether in person, online, or through other
means or mediums, of their employment status, rights, benefits, duties, responsibilities, or any other
employment-related matters. The district shall provide employee organizations at least 10 days'
notice in advance of an orientation, except that a shorter notice may be provided if an unforeseeable,
urgent need critical to the district's operation prevents the required 10 days' notice. (Government
Code 3555.5, 3556)

Following a request to negotiate by either party, the structure, time, and manner of access to new
employee orientations shall be determined by mutual agreement of the district and the exclusive
representative. If the district and exclusive representative fail to reach an agreement, matters
related to access to the new employee orientation shall be subject to compulsory interest
arbitration. The district and employee organization may mutually agree to submit any dispute to
compulsory interest arbitration at any time. In addition, if any dispute arises during negotiations and
is not resolved within 45 days after the first meeting or within 60 days after the initial request to
negotiate, whichever is earlier, either party may make a demand for compulsory interest arbitration.
When any such dispute arises during the summer when the district's administrative office is closed,
the timeline shall commence on the first day the administrative office reopens. The decision of the
arbitrator shall be final and binding on the parties. (Government Code 3556, 3557)



The date, time, and place of a new employee orientation shall not be disclosed to anyone other than
employees, the exclusive representative, or a vendor that is contracted to provide a service for
purposes of the orientation. (Government Code 3556)

Until June 30, 2025, in addition to above provisions regarding new employee orientations, the
district shall ensure the following: (Government Code 3556)

1. When aninperson new employee orientation has not been conducted within 30 days of
hiring any new employee who is working in person, the Superintendent or designee shall
permit the exclusive representative to schedule an inperson meeting which newly hired
employees shall have an opportunity to attend, at the employee's worksite and during
employment hours. Each newly hired employee within the bargaining unit shall be provided
at least 30 minutes of paid time to attend the meeting.

Upon the request of an exclusive representative scheduling such an inperson meeting, the
Superintendent or designee shall provide an appropriate on-site meeting space within seven
days of receiving the exclusive representative's request.

2. When, by reason of a state or local public health order limiting the size of gatherings, the
district is prohibited from organizing a new employee orientation, an exclusive
representative may schedule multiple meetings to ensure that newly hired employees have
an opportunity to attend without exceeding the maximum allowable number of people.

Access to Employee Contact Information

The Superintendent or designee shall provide an exclusive representative with the name, job title,
department, work location, telephone numbers (work, home, and personal cell phone), personal
email address(es) on file with the district, and home address of any newly hired employee in the
bargaining unit, within 30 days of hire or by the first pay period of the month following hire, unless
the exclusive representative has agreed to a different interval for the provision of the information. In
addition, the Superintendent or designee shall provide the exclusive representative the same
information in regard to all employees in the bargaining unit at least every 120 days, unless more
frequent or detailed lists are required by agreement with the exclusive representative. (Government
Code 3558, 6254.3)

However, the Superintendent or designee shall not disclose the home address and any phone
numbers on file for employees performing law enforcement-related functions, nor disclose the home
address, home or personal cell phone number(s), or personal email address(es) of any employee who
is a participant in the Safe at Home address confidentiality program pursuant to Government Code
6207 or of any employee who provides a written request that the information not be disclosed to the
exclusive representative. Following receipt of a written request, the district shall remove the
employee's home address, home and personal cell phone numbers, and personal email address from
any mailing list maintained by the district unless the list is only used by the district to contact the
employee. (Government Code 3558, 6207, 6254.3)

Within 20 calendar days after an exclusive representative notifies the Superintendent or designee
that a list of employees provided by the district is inaccurate or incomplete, the Superintendent or
designee shall take steps to correct the list and provide a new list of employees to the exclusive
representative. (Government Code 3558)



At least, at the beginning of each school year, the Superintendent or designee shall review the list of
district employees to ensure that the list is complete and contains accurate information.

Communications with Employees

Employee organizations may have access at reasonable times to areas in which employees work and
may use district facilities at reasonable times for the purpose of meetings. Subject to reasonable
regulation, employee organizations may also use institutional bulletin boards, mailboxes, and other
means of communication to communicate with employees. (Government Code 3543.1)

Access to district means of communication shall be limited in cases where such access would be
disruptive to district operations.

Membership Dues or Other Payments to an Employee Organization

When drawing an order for the salary or wage payment of a bargaining unit employee of an
employee organization, the district shall deduct any amount which has been requested by the
employee in a revocable written authorization for the purpose of paying dues or other payments for
any service, program, or committee provided or sponsored by the employee

organization. (Education Code 45060, 45168)

An employee organization that certifies that it has and will maintain individual employee
authorizations shall handle and process employee written authorizations for payroll deductions.
When an employee organization provides such a certification to the district, the district shall rely on
information from the employee organization regarding the amounts of such payroll deductions and
from which employees. The employee organization shall not be required to submit to the district a
copy of the written authorization in order for the payroll deductions to be effective. However, when
there is a dispute about the existence or terms of the written authorization, a copy of the employee's
written authorization shall be submitted to the district. The employee organization shall indemnify
the district for any employee claims regarding payroll deductions made by the district in reliance on
notification from the employee organization. (Education Code 45060, 45168)

When an employee organization which has declined to certify that it will handle and process
employee written authorizations makes a request for payroll deductions, the district shall request a
copy of the employee's written authorization before making the payroll deductions. (Education
Code 45060, 45168)

A written authorization shall remain in effect until expressly revoked in writing by the employee and
pursuant to the terms of the written authorization. Employee requests to cancel or change
authorizations for payroll deductions for employee organizations shall be directed to the employee
organization rather than the district. The employee organization shall be responsible for processing
these requests. The district shall rely on the information provided by the employee organization
regarding whether deductions for an employee organization were properly canceled or changed. The
employee organization shall be required to indemnify the district for any claims made by an
employee for deductions made by the district in reliance on information from the employee
organization. (Education Code 45060, 45168)

Policy Reference Disclaimer:



These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the board to enact this policy. Instead, they are provided as additional resources for those interested in the

subject matter of the policy.

State
8 CCR 33015-33490

8 CCR 33700-33710

8 CCR 34020

8 CCR 34055

Ed. Code 45060-45061.5

Ed. Code 45100.5
Ed. Code 45104.5
Ed. Code 45108.5
Ed. Code 45108.7
Ed. Code 45168

Ed. Code 45220-45320
Gov. Code 3540-3549.3
Gov. Code 3540.1

Gov. Code 3543.4

Gov. Code 3545

Gov. Code 3550-3552

Gov. Code 3555-3559
Gov. Code 53260-53264
Gov. Code 6205-6210

Gov. Code 6254.3

Gov. Code 6503.5

Federal
8 CFR 33015-33490

8 CFR 33700-33710
8 CFR 34020
8 CFR 34055

Management Resources
Court Decision

Description
Recognition of exclusive representative; proceedings

Severance of established unit
Petition to rescind organizational security arrangement
Reinstatement of organizational security arrangement

Deduction of fees from salary or wage payment; certificated
employees

Senior classified management positions

Abolishment of senior classified management positions
Definition of senior classified management employees
Waiver of provisions of 45108.5

Deduction of fees from salary or wage payment; classified
employees

Merit system; classified employees
Educational Employment Relations Act
Public employment; definitions
Management position; representation
Appropriateness of unit; basis

Prohibition on public employers deterring or discouraging
union membership

Public employee communication, information and orientation
Employment contracts

Confidentiality of addresses for victims of domestic violence,
sexual assault or stalking

Disclosure of employee contact information to employee
organization

Joint powers agencies

Description
Recognition of exclusive representative; proceedings

Severance of established unit
Petition to rescind organizational security arrangement
Reinstatement of organizational security arrangement

Description
County of Los Angeles v. Service Employees International



Court Decision

Court Decision

Public Employment Relations Board
Ruling

Public Employment Relations Board
Ruling

Website

Website
Website
Website
Website
Website
Website

Cross References

Code
0450

0450
0460
0460
1340
1340
1431
4113
4113
4115
4115
4119.1
4119.25
4119.25
4121
4121

Union, Local 721, (2013) 56 Cal. 4th 905

Friedrichs v. California Teachers Association, et al., (2016)
136 S.Ct. 1083

Janus v. American Federation of State, County and Municipal
Employees, Council 31, (2018) 138 S.Ct. 2448

East Whittier School District, (2004) PERB Dec. No. 1727
City of Sacramento, (2019) PERB Dec. No. 2702m

CSBA District and County Office of Education Legal Services

California Federation of Teachers

California Public Employment Relations Board

California School Employees Association

California Teachers Association

Association of California School Administrators

CSBA

Description
Comprehensive Safety Plan

Comprehensive Safety Plan

Local Control And Accountability Plan
Local Control And Accountability Plan
Access To District Records

Access To District Records

Waivers

Assignment

Assignment

Evaluation/Supervision
Evaluation/Supervision

Civil And Legal Rights

Political Activities Of Employees
Political Activities Of Employees
Temporary/Substitute Personnel

Temporary/Substitute Personnel


https://legalservices.csba.org/#
http://www.cft.org/#
http://www.perb.ca.gov/#
http://www.csea.com/#
http://www.cta.org/#
http://www.acsa.org/#
http://www.csba.org/#

4141
4143
4151
4154
4154
41612
4219.1
4219.25
4219.25
4241
4243
4251
4254
4254
42612
4300
4300
4301
4312.1
4315
4319.1
4319.25
4319.25
4351
4354
4354
43612
9000
9321
9321
9321

Collective Bargaining Agreement
Negotiations/Consultation
Employee Compensation

Health And Welfare Benefits
Health And Welfare Benefits
Personal Leaves

Civil And Legal Rights

Political Activities Of Employees
Political Activities Of Employees
Collective Bargaining Agreement
Negotiations/Consultation
Employee Compensation

Health And Welfare Benefits
Health And Welfare Benefits
Personal Leaves

Administrative And Supervisory Personnel
Administrative And Supervisory Personnel
Administrative Staff Organization
Contracts
Evaluation/Supervision

Civil And Legal Rights

Political Activities Of Employees
Political Activities Of Employees
Employee Compensation

Health And Welfare Benefits
Health And Welfare Benefits
Personal Leaves

Role Of The Board

Closed Session

Closed Session

Closed Session
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Policy 6158: Independent Study Status: ADOPTED

Original Adopted Date: 03/01/2005 | Last Revised Date: 09/01/2022 | Last Reviewed Date:
09/01/2022

The Governing Board authorizes independent study as an optional alternative instructional strategy
for students whose needs may be best met through study outside of the regular classroom setting.
Independent study shall offer a means of individualizing the educational plan to serve students who
desire amore challenging educational experience, whose health or other personal circumstances
make classroom attendance difficult, who are unable to access course(s) due to scheduling problems,
and/or who need to make up credits or fill gaps in their learning. As necessary to meet student needs,
independent study may be offered for short- or long-term placements, on a full-time or part-time
basis, and/or in conjunction with part- or full-time classroom study.

The Board shall hold a public hearing when considering the scope of its existing or prospective use of
independent study as an instructional strategy, its purposes in authorizing independent study, and
factors bearing specifically on the maximum realistic lengths of assignments and acceptable number
of missed assignments for specific populations of students or adult education students. (Education
Code 51747;5CCR 11701)

The Superintendent or designee may provide a variety of independent study opportunities,
including, but not limited to, through a program or class within a comprehensive school, an
alternative school or program of choice, a charter school, and an online course.

Student participation in independent study shall be voluntary and no student shall be required to
participate. (Education Code 51747,51749.5,51749.6)

Independent study for each student shall be under the general supervision of a district employee
who possesses a valid certification document pursuant to Education Code 44865 or an emergency
credential pursuant to Education Code 44300. Students' independent study shall be coordinated,
evaluated, and documented, as prescribed by law and reflected in the accompanying administrative
regulation. (Education Code 51747.5)

The minimum period of time for any independent study option shall be three consecutive school
days. (Education Code 46300)

General Independent Study Requirements

The Superintendent or designee may offer and approve independent study for an individual student

upon determining that the student is prepared to meet the district's requirements for participation
and is likely to succeed as well as or better than the student would in the regular classroom setting.

The minimum instructional minutes shall be the same for all students at each school including
students participating in independent study, except as otherwise permitted by law. (Education Code



46100)

Because excessive leniency in the duration of independent study assignments may result in a student
falling behind peers and increase the risk of dropping out of school, independent study assignments
shall be completed no more than one week after assigned for all grade levels and types of programs.
When necessary based on the specific circumstances of the student's approved program, the
Superintendent or designee may allow for a longer period of time between the date an assignment is
made and when it is due. However, in no event shall the due date of an assignment be extended
beyond the termination date specified in the student's written agreement.

An evaluation shall be conducted to determine whether it is in a student's best interest to remainin
independent study whenever the student fails to make satisfactory educational progress and/or
misses three assignments. Satisfactory educational progress shall be determined based on all of the
following indicators: (Education Code 51747)

1. The student's achievement and engagement in the independent study program, as indicated
by the student's performance on applicable student-level measures of student achievement
and engagement specified in Education Code 52060

2. The completion of assignments, assessments, or other indicators that evidence that the
student is working on assignments

3. Learning of required concepts, as determined by the supervising teacher

4. Progress towards successful completion of the course of study or individual course, as
determined by the supervising teacher

The Superintendent or designee shall ensure that students participating in independent study are
provided with content aligned to grade level standards at a level of quality and intellectual challenge
substantially equivalent to in-person instruction. For high schools, this shall include access to all
courses offered by the district for graduation and approved by the University of California (UC) or
the California State University (CSU) as creditable under the A-G admissions criteria. (Education
Code 51747)

The Superintendent or designee shall ensure that all students participating in independent study for
15 school days or more receive the following throughout the school year: (Education Code 51747)

1. For students in grades transitional kindergarten, kindergarten, and grades 1 to 3,
opportunities for daily synchronous instruction

2. For students in grades 4-8, opportunities for both daily live interaction and at least weekly
synchronous instruction

3. Forstudents in grades 9-12, opportunities for at least weekly synchronous instruction
The Superintendent or designee shall ensure that procedures for tiered reengagement strategies are

used for all students participating in an independent study program for 15 school days or more who
are: (Education Code 51747)



1. Not generating attendance for more than ten percent of required minimum instructional
time over four continuous weeks of the district's approved instructional calendar

2. Not participating in synchronous instructional offerings pursuant to Education Code 51747.5
for more than 50 percent of the scheduled times of synchronous instruction in a school
month as applicable by grade span

3. Inviolation of their written agreement

Tiered reengagement strategies procedures used in district independent study programs shall
include local programs intended to address chronic absenteeism, as applicable, including but not
limited to the following: (Education Code 51747)

1. Verification of current contact information for each enrolled student

2. Notification to parents/guardians of lack of participation within one school day of the
recording of a nonattendance day or lack of participation

3. Aplanfor outreach from the school to determine student needs, including connection with
health and social services as necessary

4. Aclear standard for requiring a student-parent-educator conference to review a student's
written agreement and reconsider the independent study program's impact on the student's
achievement and well-being

The Superintendent or designee shall, for students who participate in an independent study program
for 15 school days of more, develop a plan to transition students whose families wish to return to in-
person instruction from independent study expeditiously, and, in no case, later than five instructional
days. (Education Code 51747)

When any student enrolled in classroom-based instruction is participating in independent study due
to necessary medical treatment or inpatient treatment for mental health or substance abuse under
the care of appropriately licensed professionals, the student shall be exempt from the live interaction
and/or synchronous instruction, tiered reengagement strategies, and transition back to in-person
instruction requirements specified above. In such cases, evidence from appropriately licensed
professionals, of the student's need to participate in independent study, shall be submitted to the
Superintendent or designee. (Education Code 51747)

The Superintendent or designee shall ensure that a written agreement exists for each participating
student as prescribed by law. (Education Code 51747,51749.5)

Upon the request of the parent/guardian of a student, and before signing a written agreement as
described below in the section "Master Agreement," the district shall conduct a telephone,
videoconference, or in-person student-parent-educator conference or other meeting during which
the student, parent/guardian, and, if requested by the parent/guardian an advocate, may ask
questions about the educational options, including which curriculum offerings and nonacademic
supports will be available to the student in independent study. (Education Code 51747)



Master Agreement

A written agreement shall be developed and implemented for each student participating in
independent study for three or more consecutive school days. (Education Code 46300, 51747)

For student participation for 15 school days or more, a signed written agreement shall be obtained
before the student begins independent study. For student participation of less than 15 school days, a
signed written agreement shall be obtained within ten school days of the first day of the student's
enrollment. (Education Code 46300, 51747)

The agreement shall include general student data, including the student's name, address, grade level,
birth date, school of enrollment, and program placement.

The independent study agreement for each participating student also shall include, but is not limited
to, all of the following: (Education Code 51747;5 CCR 11700, 11702)

1.

The manner, time, frequency, and place for submitting the student's assignments, reporting
the student's academic progress, and communicating with a student's parent/guardian
regarding the student's academic progress

The objectives and methods of study for the student's work and the methods used to
evaluate that work

The specific resources that will be made available to the student, including materials and
personnel, and access to Internet connectivity and devices adequate to participate in the
educational program and complete assigned work

A statement of the Board's policy detailing the maximum length of time allowed between an
assignment and its completion, the level of satisfactory educational progress, and the number
of missed assignments which will trigger an evaluation of whether the student should be
allowed to continue in independent study

The duration of the independent study agreement, including the beginning and ending dates
for the student's participation in independent study under the agreement, with a maximum of
one school year

A statement of the number of course credits or, for the elementary grades, other measures of
academic accomplishment appropriate to the agreement, to be earned by the student upon
completion

A statement detailing the academic and other supports that will be provided to address the
needs of students who are not performing at grade level, or need support in other areas, such
as English learners, students with disabilities with an individualized education program or a
Section 504 plan in order to be consistent with their program or plan, students in foster care
or experiencing homelessness, and students requiring mental health supports

A statement that independent study is an optional educational alternative in which no
student may be required to participate

In the case of a suspended or expelled student who is referred or assigned to any school,
class, or program pursuant to Education Code 48915 or 48917, a statement that instruction



10.

may be provided through independent study only if the student is offered the alternative of
classroom instruction

Before the commencement of independent study projected to last for 15 school days or
more, or within ten school days of the first day of enrollment for independent study for less
than 15 school days, the agreement shall be signed and dated by the student, the student's
parent/guardian or caregiver if the student is under 18 years of age, the certificated
employee responsible for the general supervision of independent study, and for students
with disabilities, the certificated employee designated as having responsibility for the special
education programming of the student

Written agreements may be signed using an electronic signature that complies with state and federal
standards, as determined by the California Department of Education (CDE). (Education Code

51747)

The parent/guardian's signature on the agreement shall constitute permission for the student to
receive instruction through independent study.

Course-Based Independent Study

The district's course-based independent study program for students in grades K-12 shall be subject
to the following requirements: (Education Code 51749.5)

1.

A signed learning agreement shall be completed and on file for each participating student,
pursuant to Education Code 51749.6

Courses shall be taught under the general supervision of certificated employees who hold the
appropriate subject matter credential and are employed by the district or by another district,
charter school, or county office of education with which the district has a memorandum of
understanding to provide the instruction

Courses shall be annually certified by Board resolution to be of the same rigor and
educational quality and to provide intellectual challenge that is substantially equivalent to in-
person, classroom-based instruction, and shall be aligned to all relevant local and state
content standards. For high schools, this shall include access to all courses offered by the
district for graduation and approved by UC or CSU as creditable under the A-G admissions
criteria. The certification shall, at a minimum, include the duration, number of equivalent
daily instructional minutes for each school day that student is enrolled, number of equivalent
total instructional minutes, and number of course credits for each course, consistent with
that of equivalent classroom-based courses. The certification shall also include plans to
provide opportunities throughout the school year, for all students in transitional
kindergarten, kindergarten, and grades 1-3 to receive daily synchronous instruction, for all
students in grades 4-8, to receive both daily live interaction and at least weekly synchronous
instruction, and for all students in grades 9-12 to receive at least weekly synchronous
instruction.

Students enrolled in independent study courses shall meet the applicable age requirements
established pursuant to Education Code 46300.1,46300.4,47612,and 47612.1, and the
applicable residency and enrollment requirements established pursuant to Education Code
46300.2,47612,48204,and 51747.3

For each student participating in an independent study course, satisfactory educational
progress shall be determined based on the student's achievement and engagement in the



10.

11.

12.

13.

independent study program as indicated by the student's performance on applicable student-
level measures of student achievement and engagement set forth in Education Code 52060,
completion of assignments, assessments, or other indicators that evidence that the student is
working on assignments, learning of required concepts, as determined by the supervising
teacher, and progress toward successful completion of the course of study or individual
course, as determined by the supervising teacher.

If satisfactory educational progress in one or more independent study courses is not being
made, the teacher providing instruction shall notify the student and, if the student is under

18 years of age, the student's parent/guardian. The teacher shall conduct an evaluation to
determine whether it is in the student's best interest to remain in the course or whether the
student should be referred to an alternative program, which may include, but is not limited to,
aregular school program. A written record of the evaluation findings shall be treated as a
mandatory interim student record maintained for three years from the date of the
evaluation. If the student transfers to another California public school, the record shall be
forwarded to that school.

Procedures for tiered reengagement strategies shall be used for all students who are not
making satisfactory educational progress in one or more courses or who are in violation of
the written learning agreement, as described in the section "Learning Agreement for Course-
Based Independent Study" below. These procedures shall include, but are not necessarily
limited to, the verification of current contact information for each enrolled student, a plan for
outreach from the school to determine student needs, including connection with health and
social services as necessary, and a clear standard for requiring a student-parent-educator
conference to review a student's written agreement and reconsider the independent study
program's impact on the student's achievement and well-being.

Examinations shall be administered by a proctor

Statewide testing results shall be reported and assigned to the school at which the student is
enrolled and shall be included in the aggregate results of the district. Test results also shall be
disaggregated for purposes of comparisons with the test results of students enrolled in
classroom-based courses.

A student shall not be required to enroll in courses included in the course-based independent
study program

The student-teacher ratio in the courses in this program shall meet the requirements of
Education Code 51745.6

For each student, the combined equivalent daily instructional minutes for courses in this
program and all other courses shall meet applicable minimum instructional day requirements,
and the student shall be offered the minimum annual total equivalent instructional minutes
pursuant to Education Code 46200-46208

Courses required for high school graduation or for admission to UC or CSU shall not be
offered exclusively through independent study

A student participating in this program shall not be assessed a fee that is prohibited by
Education Code 49011

A student shall not be prohibited from participating in independent study solely on the basis
that the student does not have the materials, equipment, or access to Internet connectivity
necessary to participate in the course



14. A student with disabilities, as defined in Education Code 56026, may participate in course-
based independent study if the student's individualized education program specifically
provides for that participation

15. A temporarily disabled student shall not receive individual instruction pursuant to Education
Code 48206.3 through course-based independent study

16. The district shall maintain a plan to transition any student whose family wishes to return to
in-person instruction from course-based independent study expeditiously, and, in no case,
later than five instructional days

Learning Agreement for Course-Based Independent Study

Before enrolling a student in a course within a course-based independent study program, the
Superintendent or designee shall provide the student and, if the student is under age 18 years, the
student's parent/guardian with a written learning agreement that includes all of the

following: (Education Code 51749.6)

1. Asummary of the district's policies and procedures related to course-based independent
study pursuant to Education Code 51749.5

2. Theduration of the enrolled course(s) and the number of course credits for each enrolled
course, consistent with the Board certifications made pursuant to Item #3 of the Course-
Based Independent Study section above

3. Theduration of the learning agreement, which shall not exceed a school year or span multiple
school years

4. The learning objectives and expectations for each course, including, but not limited to, a
description of how satisfactory educational progress is measured and when a student
evaluation is required to determine whether the student should remain in the course or be
referred to an alternative program, which may include, but is not limited to, a regular school
program

5. The specific resources that will be made available to the student, including materials and
personnel, and access to Internet connectivity and devices adequate to participate in the
educational program and complete assigned work

6. A statement detailing the academic and other supports that will be provided to address the
needs of students who are not performing at grade level, or need support in other areas, such
as English learners, students with disabilities with an individualized education program or a
Section 504 plan in order to be consistent with their program or plan, students in foster care
or experiencing homelessness, and students requiring mental health supports

7. Astatement that enrollment is an optional educational alternative in which no student may
be required to participate. In the case of a suspended or expelled student who is referred or
assigned to any school, class, or program pursuant to Education Code 48915 or 48917, a
statement that instruction may be provided through course-based independent study only if
the student is offered the alternative of classroom instruction.

8. The manner, time, frequency, and place for submitting a student's assignments, for reporting
the student's academic progress, and for communicating with a student's parent/guardian
regarding a student's academic progress



9.

10.

11

12.

The objectives and methods of study for the student's work, and the methods used to
evaluate that work

A statement of the adopted policies regarding the maximum length of time allowed between
the assignment and the completion of a student's assigned work, the level of satisfactory
educational progress, and the number of missed assignments allowed before an evaluation of
whether the student should be allowed to continue in course-based independent study

A statement of the number of course credits or, for the elementary grades, other measures of
academic accomplishment appropriate to the learning agreement, to be earned by the
student upon completion.

Before the commencement of an independent study course projected to last for 15 school
days or more, or within ten school days of the first day of enrollment for an independent
study course projected to last less than 15 school days, the learning agreement shall be
signed and dated by the student, and by the student's parent/guardian or caregiver if the
student is less than 18 years of age, the certificated employee responsible for the general
supervision of the independent study course, and as applicable for students with disabilities,
the certificated employee designated as having responsibility for the special education
programming of the student. For purposes of this paragraph "caregiver" means a person who
has met the requirements of Family Code 6550-6552.

Learning agreements may be signed using an electronic signature that complies with state
and federal standards, as determined by CDE. (Education Code 51749.6)

A signed learning agreement from a parent/guardian of a student who is less than 18 years of age
shall constitute the parent/guardian's permission for the student to receive instruction through
course-based independent study. (Education Code 51749.6)

Upon the request of a student's parent/guardian, and before signing a learning agreement as
described above, the district shall conduct a telephone, videoconference, or in-person student-
parent-educator conference, or other meeting during which the student, parent/guardian, and, if
requested by the parent/guardian, an advocate, may ask questions about the educational options,
including which curriculum offerings and nonacademic supports will be available to the student in
independent study. (Education Code 51749.6)

Student-Parent-Educator Conferences
A student-parent-educator conference shall be held as appropriate including, but not limited to, as a
reengagement strategy and/or, if requested by a parent/guardian, prior to enrollment or

disenrollment from independent study. (Education Code 51745.5,51747,51749.5)

Records

The Superintendent or designee shall ensure that records are maintained for audit purposes.

These records shall include, but not be limited to: (Education Code 51748;5 CCR 11703)

1. Acopy of the Board policy, administrative regulation, and other procedures related to

independent study



2. Alisting of the students, by grade level, program, and school, who have participated in
independent study, along with the units of the curriculum attempted and completed by
students in grades K-8 and the course credits attempted by and awarded to students in
grades 9-12 and adult education

3. Afile of all agreements, with representative samples of each student's work products bearing
the supervising teacher's signed or initialed and dated notations indicating that the teacher
has personally evaluated the work or personally reviewed the evaluations made by another
certificated teacher

4. Asappropriate to the program in which the students are participating, a daily or hourly
attendance register that is separate from classroom attendance records, maintained on a
current basis as time values of student work products judged by a certificated teacher, and
reviewed by the supervising teacher if they are two different persons

5. Appropriate documentation of compliance with the teacher-student ratios required by
Education Code 51745.6 and 51749.5 (Education Code 51745.6 and 51749.5)

6. Appropriate documentation of compliance with the requirements pursuant to Education
Code 51747.5 to ensure the coordination, evaluation, and supervision of the independent
study of each student by a district employee who possesses a valid certification document
pursuant to Education Code 44865 or an emergency credential pursuant to Education Code
44300 (Education Code 51747.5)

The district shall document each student's participation in live interaction and synchronous
instruction pursuant to Education Code 51747 on each school day, as applicable, in whole or in part,
for which live interaction or synchronous instruction is provided as part of the independent study
program. A student who does not participate in scheduled live interaction or synchronous
instruction shall be documented as nonparticipatory for that school day. (Education Code 51747.5)

The Superintendent or designee shall also maintain a written or computer-based record such as a
grade book or summary document of student engagement, for each class, of all grades, assignments,
and assessments for each student for independent study assignments. (Education Code 51747.5)

Signed written and supplemental agreements, assignment records, work samples, and attendance
records may be maintained as an electronic file in accordance with Education Code 51747 and
51749.6, as applicable.

Program Evaluation

The Superintendent or designee shall annually report to the Board the number of district students
participating in independent study, the average daily attendance generated for apportionment
purposes, student performance as measured by standard indicators and in comparison to students in
classroom-based instruction, and the number and proportion of independent study students who
graduate or successfully complete independent study. Based on the program evaluation, the Board
and Superintendent shall determine areas for program improvement as needed.

Policy Reference Disclaimer:



These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the board to enact this policy. Instead, they are provided as additional resources for those interested in the

subject matter of the policy.

State
5CCR 11700-11705

Ed. Code 17289

Ed. Code 41020

Ed. Code 41422

Ed. Code 42238

Ed. Code 42238.05

Ed. Code 44865

Ed. Code 46100

Ed. Code 46200-46208
Ed. Code 46300-46307.1
Ed. Code 46390-46393
Ed. Code 46600
Ed.Code 47612-47612.1
Ed.Code 47612.5

Ed. Code 48204

Ed. Code 48206.3

Ed. Code 48220

Ed. Code 48340

Ed. Code 48915

Ed. Code 48916.1

Ed. Code 48917

Ed. Code 49011

Ed. Code 51225.3

Ed. Code 51744-51749.6
Ed. Code 52060

Ed. Code 52523

Ed. Code 56026
Ed. Code 58500-58512
Fam. Code 6550-6552

Description
Independent study

Exemption for facilities

Requirement for annual audit

Emergency conditions and apportionments
Revenue limits

Local control funding formula; average daily attendance
Qualifications for independent study teachers
Length of school day

Incentives for longer instructional day and year
Methods of computing average daily attendance
Emergency average daily attendance

Interdistrict attendance computation

Charter School Operation

Charter schools operations; general requirements
Residency requirements for school attendance

Home or hospital instruction; students with temporary
disabilities

Classes of children exempted

Improvement of pupil attendance

Expulsion; particular circumstances

Educational program requirements for expelled students
Suspension of expulsion order

Student fees

High school graduation requirements

Independent study

Local control and accountability plan

Adult education as supplement to high school curriculum;
criteria

Individual with exceptional needs
Alternative schools and programs of choice

Caregivers



Federal
20 USC 6301

20USC 6311

Management Resources

California Department of Education
Publication

California Department of Education
Publication

California Department of Education
Publication

California Department of Education
Publication

California Department of Education
Publication
Court Decision

Education Audit Appeals Panel
Publication

Website
Website
Website
Website

Cross References

Code
0410

0420.4
0420.4
0470
0500
3260
3260
3516.5
3580
3580
4112.2
4112.2
4131

Description
Highly qualified teachers

State plan

Description
Legal Requirements for Independent Study

Conducting Individualized Determinations of Need
2021-22 AA & IT Independent Study FAQs

California Digital Learning Integration and Standards
Guidance, May 2021

Elements of Exemplary Independent Study

Modesto City Schools v. Education Audits Appeal Panel
(2004) 123 Cal.App.4th 1365

Guide for Annual Audits of K-12 Local Education Agencies and
State Compliance Reporting

CSBA District and County Office of Education Legal Services

California Consortium for Independent Study

California Department of Education, Independent Study

Education Audit Appeals Panel

Description
Nondiscrimination In District Programs And Activities

Charter School Authorization
Charter School Authorization
COVID-19 Mitigation Plan
Accountability

Fees And Charges

Fees And Charges
Emergency Schedules
District Records

District Records
Certification

Certification

Staff Development


https://legalservices.csba.org/#
http://www.ccis.org/#
http://www.cde.ca.gov/sp/eo/is#
http://www.eaap.ca.gov/#

51111 District Residency

51111 District Residency

5112.3 Student Leave Of Absence

5112.3 Student Leave Of Absence

5113 Absences And Excuses

5113 Absences And Excuses

51131 Chronic Absence And Truancy

51131 Chronic Absence And Truancy

5121 Grades/Evaluation Of Student Achievement
5121 Grades/Evaluation Of Student Achievement
5125 Student Records

5125 Student Records

5126 Awards For Achievement

5126 Awards For Achievement

5141.22 Infectious Diseases

5141.22 Infectious Diseases

5141.31 Immunizations

5141.31 Immunizations

51441 Suspension And Expulsion/Due Process
51441 Suspension And Expulsion/Due Process
5146 Married/Pregnant/Parenting Students
5147 Dropout Prevention

6000 Concepts And Roles

6011 Academic Standards

6111 School Calendar

6112 School Day

6112 School Day

61424 Service Learning/Community Service Classes
6143 Courses Of Study

6143 Courses Of Study

6146.1 High School Graduation Requirements
6146.11 Alternative Credits Toward Graduation

6146.11 Alternative Credits Toward Graduation



6152
6159
6159
6162.5
6162.51
6162.51
6164.5
6164.5
6172
6172
6181
6181
6183
6184
6184
6185
6185
6200
6200

Class Assignment

Individualized Education Program
Individualized Education Program
Student Assessment

State Academic Achievement Tests
State Academic Achievement Tests
Student Success Teams

Student Success Teams

Gifted And Talented Student Program
Gifted And Talented Student Program
Alternative Schools/Programs Of Choice
Alternative Schools/Programs Of Choice
Home And Hospital Instruction
Continuation Education

Continuation Education

Community Day School

Community Day School

Adult Education

Adult Education
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The Governing Board recognizes that a structured, coherent, and comprehensive counseling
program promotes academic achievement and growth, and serves the diverse needs of district
students. The district shall provide an educational counseling program that offers students services
and supports within a Multi-Tiered Systems of Support (MTSS) framework, in accordance with law.
Counseling staff shall be available to provide students with individualized reviews of their
educational progress toward academic and/or career and vocational goals and, as appropriate, may
discuss social, personal, or other issues that may impact student learning and well-being.

The Superintendent or designee shall ensure that all persons employed to provide direct school
counseling, school psychology, school social work services to students, and/or implement equitable
school programs and services that support students' academic and social emotional development
and college and career readiness shall possess the appropriate credential from the Commission on
Teacher Credentialing authorizing their employment in such positions. Responsibilities of such
positions shall be clearly defined in a job description.

Educational And Career Counseling

The educational counseling program shall include academic counseling and postsecondary services,
in the following areas (Education Code 49600):

1. Development and implementation, with parent/guardian involvement, of the student's
immediate and long-range educational plans

2. Optimizing progress towards achievement of proficiency standards and competencies

3. Completion of the required curriculum in accordance with the student's needs, abilities,
interests, and aptitudes

4. Academic planning for access and success in higher education programs, including
advisement on courses needed for admission to colleges and universities, standardized
admissions tests, and financial aid

5. High-quality career programs at all grade levels in which students are assisted in doing all of
the following:

a. Planning for the future, including, but not limited to, identifying personal interests,
skills, and abilities, career planning, course selection, and career transition



b. Becoming aware of personal preferences and interests that influence educational and
occupational exploration, career choice, and career success

c. Developing work self-efficacy for the ever-changing work environment, the changing
needs of the workforce, and the effects of work on quality of life

d. Understanding the relationship between academic achievement and career success,
and the importance of maximizing career options

e. Understanding the value of participating in career technical education pathways,
programs, and certifications, including, but not limited to, those related to regional
occupational programs and centers, the federal program administered by the United
States Department of Labor offering free education and vocational training to
students, known as "Job Corps," the California Conservation Corps, work-based
learning, industry certifications, college preparation and credit, and employment
opportunities

f. Understanding the need to develop essential employable skills and work habits

g. Understanding entrance requirements to the Armed Forces of the United States,
including the benefits of the Armed Services Vocational Aptitude Battery (ASVAB)
test

The district's educational counseling program also may include, but not be limited to, identification
of students who are at risk of not graduating with their peers, development of a list of coursework
and experience necessary to assist students to satisfy the curricular requirements for college
admission and successfully transition to postsecondary education or employment, and counseling
regarding available options for students who fail to meet graduation requirements to continue with
their education.

The Superintendent or designee shall establish and maintain a program of guidance, placement, and
follow-up for all high school students subject to compulsory continuation education. (Education
Code 48431)

As part of the district's educational counseling program, students may be offered mental and
behavioral health services under which a student may receive prevention, intervention, short-term
counseling services, and mental health related classroom instruction to reduce stigma and increase
awareness of counseling support services.

No counselor shall unlawfully discriminate against any student. Guidance counseling regarding
school programs and career, vocational, or higher education opportunities shall not be differentiated
on the basis of any protected category specified in BP 0410 - Nondiscrimination in District Programs
and Activities.

In addition, counselors shall affirmatively explore with a student the possibility of careers, or courses
leading to careers, that are nontraditional for that student's sex. (Education Code 221.5)

For assessing or counseling students, the district shall not use testing or other materials that permit
or require impermissible or unlawful differential treatment of students. (5 CCR 4931)



Colleges and prospective employers, including military recruiters, shall have the same access to
students for recruiting purposes. (Education Code 49603; 10 USC 503; 20 USC 7908)

The Superintendent or designee shall collaborate with businesses, government agencies,
postsecondary institutions including universities and career technical schools, community
organizations, and/or other employers to provide students with actual or simulated work-based
learning opportunities through college and/or career fairs.

When planning to hold a college or career fair, the Superintendent or designee shall notify each
apprenticeship program in the county. The notification shall include the planned date, time and
location of the college or career fair. (Labor Code 3074.2)

Personal or Mental Health Counseling

A school counselor, school psychologist, or school social worker may provide individualized personal,
mental health, or family counseling to students in accordance with the specialization(s) authorized by
their credential. Such services may include, but are not limited to, support related to the student's
social and emotional development, behavior, substance abuse, mental health assessment,
depression, or mental illness. As appropriate, students and their parents/guardians shall be informed
about community agencies, organizations, or health care providers that offer qualified professional
assistance.

Written parent/guardian consent shall be obtained before mental health counseling or treatment
services are provided to a student, except when the student is authorized to consent to the service
pursuant to Family Code 6920-6929, Health and Safety Code 124260, or other applicable law.

Any information of a personal nature disclosed to a school counselor by a student age 12 years or
older or by the student's parent/guardian is confidential and shall not become part of the student
record without the written consent of the person who disclosed the confidential information. The
information shall not be revealed, released, discussed, or referred to except under the limited
circumstances specified in Education Code 49602. (Education Code 49602)

A counselor shall consult with the Superintendent or designee and, as appropriate, with the district's
legal counsel whenever unsure of how to respond to a student's personal problem or when questions
arise regarding the possible release of confidential information regarding a student.

Crisis Counseling

The Board recognizes the need for a prompt and effective response when students are confronted
with a traumatic incident. School counselors shall assist in the development of the comprehensive
school safety plan, emergency and disaster preparedness plan, and other prevention and
intervention practices designed to assist students and parents/guardians before, during, and after a
crisis.

Early identification and intervention plans shall be developed to help identify those students who
may be at risk for violence so that support may be provided before they engage in violent or
disruptive behavior.



In addition, the Superintendent or designee shall identify crisis counseling resources to train district
staff in effective threat assessment, appropriate response techniques, and/or methods to directly
help students cope with a crisis if it occurs.

Teacher-Based Advisory Program

The Board recognizes that a supportive, ongoing relationship with a caring adult can provide a
student with valuable advice, enhance student-teacher relationships, and build the student's feelings
of connectedness with the school. The Board authorizes the development of a teacher-based
advisory program in which teachers advise students in such areas as academic planning, character
development, conflict resolution, and self-esteem. Any teacher participating in this program shall be
under the supervision of a credentialed school counselor as appropriate, receive related information
and training, and be subject to this Board policy and law, including requirements pertaining to
student confidentiality and nondiscrimination.

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the board to enact this policy. Instead, they are provided as additional resources for those interested in the

subject matter of the policy.

State
5CCR4930-4931

5 CCR 80049-80049.1
5CCR 80632-80632.5
Ed. Code 221.5

Ed. Code 44266

Ed. Code 48431

Ed. Code 49600-49604
Ed. Code 51250-51251
Ed. Code 51513

Fam. Code 6920-6930
Gov. Code 6254

H&S Code 124260

Lab. Code 3074.2
Pen.Code 11166-11170
W&I Code 5850-5883

Federal
10 USC 503

Description
Counseling

Pupil Personnel Services credential

Preparation programs for Pupil Personnel Services
Equal opportunity

Pupil Personnel Services credential

Establishing and maintaining high school guidance and
placement program

Educational counseling

Assistance to military dependents
Personal beliefs

Consent by minor for medical treatment

Exemption for personnel records if invasion of personal
privacy

Mental health services; consent by minors age 12 and older
College and career fairs; notice to apprenticeship programs
Reporting known or suspected cases of child abuse

Mental Health Services Act

Description
Military recruiter access to directory information



20USC 1232¢g
20USC 7908

34 CFR 99.1-99.67

Management Resources
California Department of Education
Publication

Website
Website
Website
Website
Website
Website
Website

Cross References

Code
0410

0415
0450
0450
0460
0460
0470
1312.3
1312.3
1312.3
1312.3
1313
1400

3515
3515
3516
3516

Family Educational Rights and Privacy Act (FERPA) of 1974

Armed forces recruiter access to students and student
recruiting information

Family Educational Rights and Privacy

Description
California Results-Based School Counseling and Student
Support Guidelines, 2007

California Division of Apprenticeship Standards

CSBA District and County Office of Education Legal Services

California Association of School Counselors

American School Counselor Association

U.S. Department of Education, access to military recruiters

Commission on Teacher Credentialing

California Department of Education

Description
Nondiscrimination In District Programs And Activities

Equity

Comprehensive Safety Plan
Comprehensive Safety Plan

Local Control And Accountability Plan
Local Control And Accountability Plan
COVID-19 Mitigation Plan

Uniform Complaint Procedures
Uniform Complaint Procedures
Uniform Complaint Procedures
Uniform Complaint Procedures
Civility

Relations Between Other Governmental Agencies And The
Schools

Campus Security
Campus Security
Emergencies And Disaster Preparedness Plan

Emergencies And Disaster Preparedness Plan


https://www.dir.ca.gov/das/#
https://legalservices.csba.org/#
http://www.schoolcounselor-ca.org/#
http://www.schoolcounselor.org/#
http://www.ctc.ca.gov/#
http://www.cde.ca.gov/#

3516.2
4112.2
4112.2
4119.23
4131
4219.23
4319.23
5022
5022
5113
5113
5113.1
5113.1
5113.11
5125
5125
51251
5125.1
5125.1
5131
5131.2
5131.2
5131.6
5131.6
5136
5136
5137
5138
5141.22
5141.22
51414
51414
5141.52

Bomb Threats

Certification

Certification

Unauthorized Release Of Confidential/Privileged Information
Staff Development

Unauthorized Release Of Confidential/Privileged Information
Unauthorized Release Of Confidential/Privileged Information
Student And Family Privacy Rights
Student And Family Privacy Rights
Absences And Excuses

Absences And Excuses

Chronic Absence And Truancy

Chronic Absence And Truancy
Attendance Supervision

Student Records

Student Records

Release Of Directory Information
Release Of Directory Information
Release Of Directory Information
Conduct

Bullying

Bullying

Alcohol And Other Drugs

Alcohol And Other Drugs

Gangs

Gangs

Positive School Climate

Conflict Resolution/Peer Mediation
Infectious Diseases

Infectious Diseases

Child Abuse Prevention And Reporting
Child Abuse Prevention And Reporting

Suicide Prevention



5141.52
5141.6
5141.6
5144
5144
5145.3
5145.3
5145.6
5145.6
5145.9
5147
6120
6141.4
6141.5
6142.8
6142.8
6143
6143
6146.2
6146.2
6146.2
6164.5
6164.5
6171
6171
6172
6172
6173
6173
6173
6173
6173.1
6173.1

Suicide Prevention

School Health Services

School Health Services

Discipline

Discipline
Nondiscrimination/Harassment
Nondiscrimination/Harassment
Parent/Guardian Notifications
Parent/Guardian Notifications
Hate-Motivated Behavior

Dropout Prevention

Response To Instruction And Intervention
International Baccalaureate Program
Advanced Placement

Comprehensive Health Education
Comprehensive Health Education
Courses Of Study

Courses Of Study

Certificate Of Proficiency/High School Equivalency
Certificate Of Proficiency/High School Equivalency
Certificate Of Proficiency/High School Equivalency
Student Success Teams

Student Success Teams

Title | Programs

Title | Programs

Gifted And Talented Student Program
Gifted And Talented Student Program
Education For Homeless Children
Education For Homeless Children
Education For Homeless Children
Education For Homeless Children
Education For Foster Youth

Education For Foster Youth



6175 Migrant Education Program

6175 Migrant Education Program

6178 Career Technical Education

6178 Career Technical Education

6178.2 Regional Occupational Center/Program
6184 Continuation Education

6184 Continuation Education

6185 Community Day School

6185 Community Day School

6200 Adult Education

6200 Adult Education
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Policy 7110: Facilities Master Plan Status: ADOPTED

Original Adopted Date: 02/01/1996 | Last Revised Date: 09/01/2022 | Last Reviewed Date:
09/01/2022

The Governing Board recognizes the importance of long-range planning for school facilities in order
to address changes in student enrollment, teacher housing needs, and the district's educational
program. The Superintendent or designee shall develop, for Board approval, a master plan for district
facilities which describes the district's anticipated short- and long-term facilities needs and priorities.

Plan Development

The district's facilities master plan shall be based on an assessment of the condition and adequacy of
existing facilities, a projection of future enrollments, and alignment of facilities with the district's
vision for the instructional program.

To solicit broad input into the planning process, the Superintendent or designee may establish a
facilities advisory committee consisting of staff, parents/guardians, and business, local government,
and other community representatives. The Superintendent or designee shall ensure that the public
is informed of the need for construction and modernization of facilities and of the district's plans for
facilities.

At least 45 days prior to completion of any facilities plan that relates to the potential expansion of
existing school sites or the necessity to acquire additional school sites, the Superintendent or
designee shall notify and provide copies of the plan or any relevant and available information to the
planning commission or agency of the city or county with land use jurisdiction within the

district. (Government Code 65352.2)

If the city or county commission or agency requests a meeting, the Superintendent or designee shall
meet with the commission or agency within 15 days following the notification. Items that the parties
may discuss at the meeting include, but are not limited to, methods of coordinating planning with
proposed revitalization efforts and recreation and park programs, options for new school sites,
methods of maximizing the safety of persons traveling to and from the site, and opportunities for
financial assistance. (Government Code 65352.2)

The master plan shall be regularly reviewed and updated as necessary to reflect changes in the
educational program, existing facilities, finances, or demographic data.

Plan Components

The facilities master plan shall include:

1. Astatement of purpose, including district goals, philosophy, and related policies

2. Adescription of the planning process



3. Demographics of the community, such as economic trends, migration patterns, employment
base, residential base, socioeconomic makeup, historical school enrollments, and inventory of
physical resources and needs

4. Adescription of the educational program, such as grade-level organization, class size, staffing
patterns, technology plans, special programs and support services, and other educational
specifications

5. Analysis of the safety, adequacy, and equity of existing facilities and potential for expansion,
including the adequacy of classrooms, school cafeterias and food preparation areas, physical
activity areas, playgrounds, parking areas, and other school grounds

6. Site selection criteria and process

7. Development of a capital planning budget and identification of potential funding sources

8. Policy for reviewing and updating the plan

Planning shall ensure that school facilities meet the following minimum standards: (5 CCR 14001)

1. Arealigned with the district's educational goals and objectives
2. Provide for maximum site enrollment at school facilities

3. Arelocated on asite that meets California Department of Education standards as specified in
5CCR 14010

4. Aredesigned for the environmental comfort and work efficiency of the occupants
5. Aredesigned to require a practical minimum of maintenance

6. Aredesigned to meet federal, state, and local statutory requirements for structure, fire, and
public safety

7. Aredesigned and engineered with flexibility to accommodate future need

Plans for the design and construction of new school facilities shall also meet the standards described
in 5 CCR 14030, the California Green Building Standards Code, Title 24, Part 11 of the California
Code of Regulations ("CALGreen"), the Americans with Disabilities Act (ADA) pursuant to 42 USC
12101-12213, and any other requirements applicable to the funding source and type of project.

However, plans for residential housing, which includes any building used or intended to be used by
the district as a personal residence by a teacher or employee of the district, is not considered to be a
"school building" and does not require approval by the Department of General Services regarding
earthquake safety and/or the ADA. (Education Code 17283.5; Government Code 4454.5)

To facilitate the efficient use of public resources when planning for new construction or
modernization of school facilities, the district may consider designs that facilitate joint use of the
facility with a local governmental agency, public postsecondary institution, or nonprofit organization.

Policy Reference Disclaimer:



These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the board to enact this policy. Instead, they are provided as additional resources for those interested in the

subject matter of the policy.

State
2 CCR 1859-1859.199

24CCR 101

5CCR 14001

5CCR 14010

5 CCR 14030-14036
Ed. Code 16011

Ed. Code 16322
Ed.Code 17017.5

Ed. Code 17070.10-17079.30
Ed. Code 17251-17256
Ed. Code 17260-17268
Ed. Code 17280-17317
Ed. Code 17283.5

Ed. Code 17365-17374
Ed. Code 17405

Ed. Code 35275

Ed. Code 4454.5

Gov. Code 53090-53097.5
Gov. Code 65352.2

Gov. Code 65995.6

H&S Code 53570-53574

Federal
28 CFR 35.101-35.190

42 USC 12101-12213

Management Resources
California Department of Education
Publication

California Department of Education
Publication

California Department of Education
Publication

Description
Leroy F. Greene School Facilities Act

California Building Standards Code

Minimum standards for school facilities

Procedure for site acquisition

Standards, planning, and approval of school facilities

Long-range comprehensive master plan

California Department of Education services

Approval of applications for projects

Leroy F. Greene School Facilities Act

CDE powers concerning buildings and building sites

Plans and specifications for school facilities

Field Act; approval of plans and supervision of construction
School building does not include residential housing

Field Act; fitness for occupancy; liability of board members
Relocatable structures; lease requirements

New school planning; cooperation with recreation and park
authorities

Approval of plans and specifications; exemption of residential
housing

Regulation of local agencies by counties and cities
Communicating and coordinating of school sites
School facilities needs analysis

Teacher Housing Act of 2016

Description
Americans with Disabilities Act

Americans with Disabilities Act

Description
Educational Specifications: Linking Design of School Facilities
to Educational Program, 1997

Guide for the Development of a Long-Range Facilities Plan,
1986

Schools of the Future Report, September 2011


https://govt.westlaw.com/calregs/Browse/Home/California/CaliforniaCodeofRegulations?guid=I056B114126EA45F581BC74C4E7C1D097&originationContext=documenttoc&transitionType=Default&contextData=(sc.Default)#
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=16011.&lawCode=EDC#
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=16322.&lawCode=EDC#
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=17017.5.&lawCode=EDC#
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=12.5.&part=10.&lawCode=EDC&title=1.&article=1.#
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=3.&part=10.5.&lawCode=EDC&title=1.&article=1.#
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=3.&part=10.5.&lawCode=EDC&title=1.&article=2.#

CSBA Publication

CSBA Publication

Office of Public School Construction
Publication

Office of Public School Construction
Publication

State Allocation Board Publication

Website
Website

Website
Website

Cross References

Code
0000

0200
0400
0410
0415
0460
0460
1220
1220
1330.1
1340
1340
3280
3280
3311.1
33111
3311.3
3470
3510

Maximizing Opportunities for Physical Activity Through Joint
Use of Facilities, Policy Brief, February 2010

Facilities Master Planning, Fact Sheet, November 2007

School Facility Program Handbook, January 2019
A Brief Overview of the School Facility Program, May 2016

Public School Construction Cost Reduction Guidelines, 2000

CSBA District and County Office of Education Legal Services

Department of General Services, Office of Public School
Construction

California Department of Education

CSBA

Description
Vision

Goals For The School District

Comprehensive Plans

Nondiscrimination In District Programs And Activities
Equity

Local Control And Accountability Plan

Local Control And Accountability Plan

Citizen Advisory Committees

Citizen Advisory Committees

Joint Use Agreements

Access To District Records

Access To District Records

Sale Or Lease Of District-Owned Real Property

Sale Or Lease Of District-Owned Real Property

Uniform Public Construction Cost Accounting Procedures
Uniform Public Construction Cost Accounting Procedures
Design-Build Contracts

Debt Issuance And Management

Green School Operations


https://legalservices.csba.org/#
https://www.dgs.ca.gov/opsc#
https://www.dgs.ca.gov/opsc#
http://www.cde.ca.gov/#
http://www.csba.org/#

3511
3511
35111
35111
3514
3514
3517
3517
3550
3550
5030
5141.7
5142
5142
5142.2
5142.2
5145.3
5145.3
5148
5148
5148.3
5148.3
6117
6141
6141
6142.7
6142.7
6145.2
6145.2
6163.1
6178
6178
7000

Energy And Water Management
Energy And Water Management
Integrated Waste Management
Integrated Waste Management
Environmental Safety

Environmental Safety

Facilities Inspection

Facilities Inspection

Food Service/Child Nutrition Program
Food Service/Child Nutrition Program
Student Wellness

Sun Safety

Safety

Safety

Safe Routes To School Program

Safe Routes To School Program
Nondiscrimination/Harassment
Nondiscrimination/Harassment
Child Care And Development

Child Care And Development
Preschool/Early Childhood Education
Preschool/Early Childhood Education
Year-Round Schedules

Curriculum Development And Evaluation
Curriculum Development And Evaluation
Physical Education And Activity
Physical Education And Activity
Athletic Competition

Athletic Competition

Library Media Centers

Career Technical Education

Career Technical Education

Concepts And Roles



7111
7131
7140
7140
7150
7150
7160
7160
7210
7212
7213
7214
7214
9000

Evaluating Existing Buildings
Relations With Local Agencies
Architectural And Engineering Services
Architectural And Engineering Services
Site Selection And Development

Site Selection And Development
Charter School Facilities

Charter School Facilities

Facilities Financing

Mello-Roos Districts

School Facilities Improvement Districts
General Obligation Bonds

General Obligation Bonds

Role Of The Board
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Policy 7150: Site Selection And Development Status: ADOPTED

Original Adopted Date: 02/01/1999 | Last Revised Date: 09/01/2022 | Last Reviewed Date:
09/01/2022

The Governing Board believes that a school site should serve the district's educational needs in
accordance with the district's master plan, as well as show potential for contributing to other
community needs.

The Board recognizes the importance of community input in the site selection process. To this end,
the Board will solicit community input whenever a school site is to be selected and shall provide
public notice and hold public hearings in accordance with law.

The Superintendent or designee shall establish a site selection process which complies with law and
ensures that the best possible sites are acquired and developed in a cost-effective manner.

Before acquiring property for a new school or an addition to an existing school site, the Board, at a
public hearing, shall either evaluate the property using state site selection standards specified in 5
CCR 14010 or, if adistrict advisory committee was appointed to evaluate the property, receive the
committee's report of findings based on those standards. (Education Code 17211, 17251)

Environmental Impact Investigation for the Site Selection Process

The Superintendent or designee shall determine whether any proposed development project is
subject to the requirements of the California Environmental Quality Act (CEQA) and shall ensure
compliance with this Act, including any web site posting requirements. When evaluating district
projects, the CEQA guidelines shall be used.

Environmental review documents, including a draft environmental impact report, environmental
impact report, negative declaration or mitigated negative declaration, and public notice of the
preparation and availability of such documents, shall be posted on the district's web site. (Public
Resources Code 21082.1,21092,21092.2)

Agricultural Land

If the proposed site is in an area designated in a city, county, or city and county general plan for
agricultural use and zoned for agricultural production, the Board shall determine all of the
following: (Education Code 17215.5)

1. That the district has notified and consulted with the city, county, or city and county within
which the prospective site is to be located

2. That the Board has evaluated the final site selection based on all factors affecting the public
interest and not limited to selection on the basis of the cost of the land



3. That the district shall attempt to minimize any public health and safety issues resulting from
the neighboring agricultural uses that may affect students and employees at the site

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the board to enact this policy. Instead, they are provided as additional resources for those interested in the

subject matter of the policy.

State
14 CCR 15000-15285

5 CCR 14001-14036

CCP. 1263.710-1263.770

Ed. Code 17006
Ed. Code 17024

Ed. Code 17070.10-17077.10
Ed. Code 17210-17224

Ed. Code 17240-17245

Ed. Code 17250.10-17250.55
Ed. Code 17251-17256

Ed. Code 17260-17268

Ed. Code 17280-17317

Ed. Code 17565-17592.5

Ed. Code 35271

Ed. Code 35275

Gov. Code 53094

Gov. Code 65402

Gov. Code 65995-65998
Gov. Code 66455.9

H&S Code 44360
Pub. Res. Code 21000-21177

Management Resources
Attorney General Opinion

Description
Implementation of California Environmental Quality Act of
1970

California Department of Education: school facilities
construction

Remediation of hazardous substances on property to be
acquired by school district

Definition of self-certifying district

Prior written approval of CDE for selection of school site or
construction of building

Leroy F. Greene School Facilities Act of 1998

School Sites; general provisions

New Schools Relief Act

Design-build contracts

CDE powers concerning buildings and building sites

Plans and specifications for school facilities

Field Act; approval of plans and supervision of construction
Board duties; management and control of school property
Power to acquire and construct on adjacent property

New school planning; cooperation with recreation and park
authorities

Authority to render zoning ordinances inapplicable
Acquisition or disposition of property
Developer fees

Written notices of proposed public school site within
development; investigation and report; conditions for
acquisition

Risk assessment
California Environmental Quality Act of 1970

Description
82 Ops.Cal.Atty.Gen. 130 (1999)


http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=17006.&lawCode=EDC#
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=17024.&lawCode=EDC#
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=17024.&lawCode=EDC#
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=12.5.&part=10.&lawCode=EDC&title=1.&article=1.#
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=1.&part=10.5.&lawCode=EDC&title=1.&article=1.#
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=10.5.&lawCode=EDC&title=1.#
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.5.&part=10.5.&lawCode=EDC&title=1.#
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=3.&part=10.5.&lawCode=EDC&title=1.&article=1.#
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=3.&part=10.5.&lawCode=EDC&title=1.&article=2.#

Website Governor’s Office of Planning and Research

Website Department of Toxic Substances Control

Website California Department of Education, School Site Selection and
Approval Guide

Website CSBA District and County Office of Education Legal Services

Website Department of General Services, Office of Public School
Construction

Website California Department of Education, School Facilities

Cross References

Code Description

1113 District And School Web Sites
1113 District And School Web Sites
1113 District And School Web Sites
1220 Citizen Advisory Committees
1220 Citizen Advisory Committees
1330.1 Joint Use Agreements

3311.2 Lease-Leaseback Contracts
3510 Green School Operations

3514 Environmental Safety

3514 Environmental Safety

5142.2 Safe Routes To School Program
5142.2 Safe Routes To School Program
7000 Concepts And Roles

7110 Facilities Master Plan

7131 Relations With Local Agencies
7140 Architectural And Engineering Services
7140 Architectural And Engineering Services
7210 Facilities Financing

9000 Role Of The Board

9320 Meetings And Notices

9323.2 Actions By The Board

9323.2 Actions By The Board

9323.2 Actions By The Board


https://opr.ca.gov/#
https://dtsc.ca.gov/#
https://www.cde.ca.gov/ls/fa/sf/schoolsiteguide.asp#
https://www.cde.ca.gov/ls/fa/sf/schoolsiteguide.asp#
https://legalservices.csba.org/#
https://www.dgs.ca.gov/opsc#
https://www.dgs.ca.gov/opsc#
http://www.cde.ca.gov/ls/fa#
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Regulation 4118: Dismissal/Suspension/Disciplinary Action Status: ADOPTED

Original Adopted Date: 07/01/2000 | Last Revised Date: 09/01/2022 | Last Reviewed Date:
09/01/2022

Causes for Suspension or Dismissal

A certificated employee with permanent status may be suspended without pay or dismissed only for
one or more of the following causes: (Education Code 44932)

1. Immoral conduct including, but not limited to, egregious misconduct that is the basis for a sex
offense or controlled substance offense described in Education Code 44010 or 44011 or
child abuse and neglect as described in Penal Code 11165.2-11165.6

2. Unprofessional conduct

3. Commission, aiding, or advocating the commission of acts of criminal syndicalism

4. Dishonesty

5. Unsatisfactory performance

6. Evident unfitness for service

7. Physical or mental condition unfitting the employee to instruct or associate with children

8. Persistent violation of or refusal to obey the school laws or reasonable regulations of the
state or district

9. Conviction of a felony or of any crime involving moral turpitude

10. Violation of Education Code 51530 or Government Code 1028 prohibiting the advocacy or
teaching of communism

11. Alcoholism or other drug abuse that makes the employee unfit to instruct or associate with
children

An employee may be suspended or dismissed on grounds of unprofessional conduct consisting of
acts or omissions not listed above if the charge specifies instances of behavior deemed to constitute
unprofessional conduct. (Education Code 44933)

Suspension/Dismissal of Permanent Employees

When a permanent certificated employee is charged with one or more of the offenses specified in
the section "Causes for Suspension or Dismissal" above, the following procedures shall apply:



1. The person preparing a written statement of charges that there is cause to suspend or
dismiss an employee shall submit the signed statement to the Governing Board, or a written
statement of charges shall be formulated by the Board that cause to suspend or dismiss the
permanent employee exists (Education Code 44934, 44934.1)

2. The employee, upon receiving notice of the Board's intent to suspend or dismiss, may request
a hearing on the matter. The hearing shall be conducted by the Commission on Professional
Competence, except that any case involving only egregious misconduct shall be heard instead
by an administrative law judge and, in any other case, the hearing may be conducted by an
administrative law judge when both the district and the employee so stipulate. (Education
Code 44943,44944,44944.05,44944.1, 44944.3)

3. Except when the employee is charged solely with egregious misconduct, the district may
amend the charges less than 90 days before the hearing only upon showing of good cause and
upon approval of the administrative law judge. (Education Code 44934)

4. The employee shall be suspended or dismissed when the Commission on Professional
Competence or administrative law judge has issued its decision supporting suspension or
dismissal or, if the employee did not request a hearing, at the expiration of 30 days after
service of the notice of intent to suspend or dismiss. (Education Code 44941, 44943, 44944)

The Superintendent or designee shall notify the Commission on Teacher Credentialing when the
employment status of a certificated employee has been changed as a result of alleged misconduct or
while an allegation of misconduct is pending. (Education Code 44030.5, 44242.5,44940; 5 CCR
80303)

Suspension/Dismissal of Probationary Employees

The district may choose not to rehire probationary employees for the following school year without
giving a statement of reasons, if proper notice is provided by March 15. (Education Code 44929.21,
44929.23)

During the school year, a probationary employee who is in the first or second year of service may be
dismissed only for one or more of the causes listed in Items #1-11 in the section "Causes for
Suspension or Dismissal" above or for unsatisfactory performance determined pursuant to
Education Code 44660-44665. (Education Code 44948.2, 44948.3)

Whenever afirst- or second-year probationary employee is so charged, the following procedures
shall apply for dismissing the employee during the school year: (Education Code 44948.3)

1. The Superintendent or designee shall give 30 days' prior written notice of dismissal, not later
than March 15 in the case of second-year probationary employees. The notice shall include a
statement of the reasons for the dismissal, notice of the opportunity to appeal, and, if the
cause is unsatisfactory performance, a copy of the evaluation conducted pursuant to
Education Code 44664.

2. Upon receipt of the notice of dismissal, the employee may be dismissed if no request for a
hearing is submitted to the Board within 15 days.



3. Ifahearingisrequested, the district may arrange for the appointment of an administrative
law judge to conduct the hearing and to recommend a decision to the Board.

A probationary employee may be suspended without pay for a specified period of time as an
alternative to dismissal. (Education Code 44948.3)

Compulsory Leave of Absence

Upon being informed by law enforcement that a certificated employee has been charged with a
"mandatory leave of absence offense," the Superintendent or designee shall immediately place the
employee on a leave of absence. A mandatory leave of absence offense includes: (Education Code
44830.1, 44940)

1. Any sex offense as defined in Education Code 44010
2. Violation or attempted violation of Penal Code 187 prohibiting murder

3. Any offense involving the unlawful sale, use, or exchange to minors of controlled substances
as listed in Health and Safety Code 11054, 11055, and 11056

The Superintendent or designee may place on an immediate compulsory leave of absence a
certificated employee who is charged with an "optional leave of absence offense," defined as a
controlled substance offense specified in Education Code 44011 and Health and Safety Code 11357-
11361, 11363, 11364, and 11370.1, except as it relates to marijuana, mescaline, peyote, or
tetrahydrocannabinols. (Education Code 44940)

If an employee is charged with an offense that falls into both the mandatory and optional leave of
absence definitions, the offense shall be treated as a mandatory leave of absence offense. (Education
Code 44940)

An employee's compulsory leave for a mandatory or optional leave of absence offense may extend
for not more than 10 days after the entry of judgment in the criminal proceedings. However, the
compulsory leave may be extended if the Board gives notice, within 10 days after the entry of
judgment in the proceedings, that the employee will be dismissed within 30 days from the date of
service of the notice unless a hearing is demanded. (Education Code 44940, 44940.5)

During the period of compulsory leave, the employee shall be compensated in accordance with
Education Code 44940.5.

Upon receipt of telephone or electronic notification from the Department of Justice that a current
temporary, substitute, or probationary employee serving before March 15 of the second
probationary year has been convicted of a violent or serious felony, the Superintendent or designee
shall immediately place the employee on leave without pay. Upon receipt of electronic notification of
the conviction from the Department of Justice, such employee shall be automatically terminated and
without regard to any other termination procedure. (Education Code 44830.1)

Policy Reference Disclaimer:



These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the board to enact this policy. Instead, they are provided as additional resources for those interested in the

subject matter of the policy.

State
5 CCR 80303

5 CCR 80304

CA Constitution Article 1, Section 1

Ed. Code 44008

Ed. Code 44009

Ed. Code 44010

Ed. Code 44011

Ed. Code 44242.5

Ed. Code 44425

Ed. Code 44660-44665

Ed. Code 44830.1

Ed. Code 44929.21

Ed. Code 44929.23

Ed. Code 44930-44988
Ed. Code 45055

Ed. Code 48907

Ed. Code 48950

Ed. Code 51530

Gov. Code 1028

Gov. Code 11505-11506
Gov. Code 3543.2

H&S Code 11054

H&S Code 11055

H&S Code 11056

H&S Code 11357-11361
H&S Code 11363

H&S Code 11364

H&S Code 11370.1

Pen.Code 11165.2-11165.6

Description
Reports of change in employment status; alleged misconduct

Notice of sexual misconduct

Inalienable rights

Effect of termination of probation
Conviction of specified crimes

Sex offense; definitions

Controlled substance offense

Reports and review of alleged misconduct
Conviction of a sex or narcotic offense

Evaluation and assessment of performance of certificated
employees

Criminal record summary certificated employees

Notice of reelection decision; districts with 250 ADA or more
Districts with less than 250 ADA

Resignations, dismissals and leaves of absence

Drawing of warrants for teachers

Exercise of free expression; time, place and manner rules and
regulations

Speech and other communication
Advocacy or teaching of communism
Advocacy of communism

Hearing

Scope of representation

Schedule [; substances included
Schedule II; substances included
Schedule I11; substances included
Marijuana

Peyote

Opium

Possession of controlled substances with a firearm

Child abuse or neglect; definitions



Pen. Code 1192.7
Pen. Code 187
Pen. Code 291
Pen. Code 667.5

Federal
U.S. Constitution

Management Resources
Commission on Teacher Credentialing
Publication

Court Decision

Court Decision

Court Decision
Website
Website
Website

Website
Website
Website

Cross References

Code
1114

1114
13121
13121
1312.3
1312.3
1312.3
1312.3
3230
3230
3512

Plea bargaining limitation

Murder

School employees arrest for sex offense

Prior prison terms; enhancement of prison terms

Description
Amendment 1, Free exercise, free speech, and establishment
clauses

Description
California's Laws and Rules Pertaining to the Discipline of
Professional Certificated Personnel, 2007

Kennedy v. Bremerton (2022) 142 S.Ct. 2407

Crowl v. Commission on Professional Competence, (1990)
225 Cal. App. 3d 334

Morrison v. State Board of Education (1969) 1 Cal.3d 214

Office of the Attorney General

Office of Administrative Hearings

Department of General Services, About Teacher Dismissal
Case Type

CSBA District and County Office of Education Legal Services

Commission on Teacher Credentialing

CSBA

Description
District-Sponsored Social Media

District-Sponsored Social Media
Complaints Concerning District Employees
Complaints Concerning District Employees
Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Federal Grant Funds

Federal Grant Funds

Equipment


https://oag.ca.gov/#
https://www.dgs.ca.gov/OAH#
https://www.dgs.ca.gov/OAH/Case-Types/General-Jurisdiction/About/Page-Content/About-Teacher-Dismissal#
https://www.dgs.ca.gov/OAH/Case-Types/General-Jurisdiction/About/Page-Content/About-Teacher-Dismissal#
https://legalservices.csba.org/#
http://www.ctc.ca.gov/#
http://www.csba.org/#

3512 Equipment

3513.3 Tobacco-Free Schools

3513.3 Tobacco-Free Schools

35134 Drug And Alcohol Free Schools
3515.2 Disruptions

3515.2 Disruptions

3515.21 Unmanned Aircraft Systems (Drones)
3516.2 Bomb Threats

4000 Concepts And Roles

4020 Drug And Alcohol-Free Workplace
4030 Nondiscrimination In Employment
4030 Nondiscrimination In Employment
4040 Employee Use Of Technology

4040 Employee Use Of Technology

4112 Appointment And Conditions Of Employment
41121 Contracts

41124 Health Examinations

4112.42 Drug And Alcohol Testing For School Bus Drivers
4112.42 Drug And Alcohol Testing For School Bus Drivers
4112.5 Criminal Record Check

4112.5 Criminal Record Check

4112.6 Personnel Files

4112.9 Employee Notifications

4112.9 Employee Notifications

4113.5 Working Remotely

4114 Transfers

4115 Evaluation/Supervision

4115 Evaluation/Supervision

4117.7 Employment Status Reports

4119.1 Civil And Legal Rights

4119.11 Sexual Harassment

4119.11 Sexual Harassment

4119.12 Title IX Sexual Harassment Complaint Procedures



4119.12 Title IX Sexual Harassment Complaint Procedures

4119.21 Professional Standards

4119.21 Professional Standards

4119.22 Dress And Grooming

4119.23 Unauthorized Release Of Confidential/Privileged Information
4119.25 Political Activities Of Employees
4119.25 Political Activities Of Employees
4127 Temporary Athletic Team Coaches
4127 Temporary Athletic Team Coaches
41311 Teacher Support And Guidance
41311 Teacher Support And Guidance
4136 Nonschool Employment

4141 Collective Bargaining Agreement
4141.6 Concerted Action/Work Stoppage
4141.6 Concerted Action/Work Stoppage
4154 Health And Welfare Benefits
4154 Health And Welfare Benefits

4157 Employee Safety

4157 Employee Safety

4158 Employee Security

4158 Employee Security

4159 Employee Assistance Programs
4161 Leaves

4161 Leaves

4212.4 Health Examinations

421242 Drug And Alcohol Testing For School Bus Drivers
421242 Drug And Alcohol Testing For School Bus Drivers
4212.5 Criminal Record Check

4212.5 Criminal Record Check

4212.6 Personnel Files

4212.9 Employee Notifications

4212.9 Employee Notifications

4213.5 Working Remotely



4219.1 Civil And Legal Rights

4219.11 Sexual Harassment

4219.11 Sexual Harassment

4219.12 Title IX Sexual Harassment Complaint Procedures
4219.12 Title IX Sexual Harassment Complaint Procedures
4219.21 Professional Standards

4219.21 Professional Standards

4219.22 Dress And Grooming

4219.23 Unauthorized Release Of Confidential/Privileged Information
4219.25 Political Activities Of Employees

4219.25 Political Activities Of Employees

4227 Temporary Athletic Team Coaches

4227 Temporary Athletic Team Coaches

4236 Nonschool Employment

4241 Collective Bargaining Agreement

4241.6 Concerted Action/Work Stoppage

4241.6 Concerted Action/Work Stoppage

4254 Health And Welfare Benefits

4254 Health And Welfare Benefits

4257 Employee Safety

4257 Employee Safety

4258 Employee Security

4258 Employee Security

4259 Employee Assistance Programs

4261 Leaves

4261 Leaves

43124 Health Examinations

4312.42 Drug And Alcohol Testing For School Bus Drivers
4312.42 Drug And Alcohol Testing For School Bus Drivers
4312.5 Criminal Record Check

4312.5 Criminal Record Check

4312.6 Personnel Files

4312.9 Employee Notifications



4312.9
4313.5
4317.7
4319.1
4319.11
4319.11
4319.12
4319.12
4319.21
4319.21
4319.22
4319.23
4319.25
4319.25
4327
4327
4336
4354
4354
4357
4357
4358
4358
4359
4361
4361
5144.2

5145.2
5145.2
5145.3
5145.3
5145.7

Employee Notifications

Working Remotely

Employment Status Reports

Civil And Legal Rights

Sexual Harassment

Sexual Harassment

Title IX Sexual Harassment Complaint Procedures
Title IX Sexual Harassment Complaint Procedures
Professional Standards

Professional Standards

Dress And Grooming

Unauthorized Release Of Confidential/Privileged Information
Political Activities Of Employees

Political Activities Of Employees

Temporary Athletic Team Coaches

Temporary Athletic Team Coaches

Nonschool Employment

Health And Welfare Benefits

Health And Welfare Benefits

Employee Safety

Employee Safety

Employee Security

Employee Security

Employee Assistance Programs

Leaves

Leaves

Suspension And Expulsion/Due Process (Students With
Disabilities)

Freedom Of Speech/Expression
Freedom Of Speech/Expression
Nondiscrimination/Harassment
Nondiscrimination/Harassment

Sexual Harassment



5145.7
5145.71
5145.71
5145.9
6145.2
6145.2
6162.54
9000
9321
9321
9321

Sexual Harassment

Title IX Sexual Harassment Complaint Procedures
Title IX Sexual Harassment Complaint Procedures
Hate-Motivated Behavior

Athletic Competition

Athletic Competition

Test Integrity/Test Preparation

Role Of The Board

Closed Session

Closed Session

Closed Session
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Regulation 4161.2: Personal Leaves Status: ADOPTED

Original Adopted Date: 11/01/2012 | Last Revised Date: 09/01/2022 | Last Reviewed Date:
09/01/2022

Personal leaves granted to district employees shall be used as permitted in this administrative
regulation, other Board-approved policy or district regulation, or applicable collective bargaining
agreement.

For the purpose of any personal leave offered pursuant to state law, a registered domestic partner
shall have the same rights, protections, and benefits as a spouse and any protections provided to a
spouse's child shall also apply to a child of a registered domestic partner. (Family Code 297.5)

Whenever possible, employees shall request personal leaves in advance and prepare suitable
instructions, including lesson plans as applicable, for a substitute employee.

Bereavement

Employees are entitled to a leave of up to three days, or five days if out-of-state travel is required,
upon the death of any member of the employee's immediate family. No deduction shall be made from
the employee's salary, nor shall such leave be deducted from any other leave to which the employee
is entitled. (Education Code 44985, 45194)

Members of an employee's immediate family include: (Education Code 44985, 45194)

1. The mother, mother-in-law, father, father-in-law, grandmother, grandfather, or grandchild of
the employee or of the employee's spouse

2. The employee's spouse, son, son-in-law, daughter, daughter-in-law, brother, or sister
3. Anyrelative living in the employee's immediate household

At the employee's request, bereavement leave may be extended under personal necessity leave
provisions as provided in the section "Personal Necessity" below. (Education Code 44981, 45207)

Personal Necessity

Employees may use a maximum of seven days of accrued personal illness/injury leave (sick leave)
during each school year for reasons of personal necessity. (Education Code 44981, 45207)
Acceptable reasons for the use of personal necessity leave include:

1. Death of a member of the employee's immediate family when the number of days of absence
exceeds the limits set by bereavement leave provisions (Education Code 44981, 45207)



2. Anaccident involving the employee or the employee's property, or the person or property of
amember of the employee's immediate family (Education Code 44981, 45207)

3. lllness, preventive care, or other need of a member of the employee's family, as defined in
Labor Code 245.5 (Education Code 44981; Labor Code 246.5)

4. Aclassified employee's appearance in any court or before any administrative tribunal as a
litigant, party, or witness under subpoena or other order (Education Code 45207)

5. Fire, flood, or other immediate danger to the home of the employee
6. Personal business of a serious nature which the employee cannot disregard

Leave for personal necessity may be allowed for other reasons at the discretion of the
Superintendent or designee. However, personal necessity leave shall not be granted for purposes of
personal convenience, for the extension of a holiday or vacation, or for matters which can be taken
care of outside of working hours. The Superintendent or designee shall have final discretion as to
whether a request reflects personal necessity.

Advance permission shall not be required of an employee in any case involving the death of a
member of the employee's immediate family, an accident involving the employee's person or
property or the person or property of a member of the employee's immediate family, or the illness,
preventive care, or other need of a member of the employee's family. (Education Code 44981,
45207)

For any leave that is planned, or for which the need is foreseeable, an employee shall notify the

Superintendent or designee in advance. In all other circumstances, the employee shall notify the
Superintendent or designee of the need for the leave as soon as practicable.

After any absence due to personal necessity, the employee shall verify the absence by submitting a
completed and signed district absence form to the employee's immediate supervisor.

Leave to Perform Legal Duties

An employee may take time off work in order to: (Labor Code 230)
1. Serveonaninquestjury or trial jury
2. Comply with a subpoena or other court order to appear as a witness

Notices, summons, and subpoenas for court appearances shall be submitted to the district office
when requesting leave.

A classified employee called for jury duty shall be granted leave with pay up to the amount of the
difference between the employee's regular earnings and any amount received for jury
fees. (Education Code 44037)



A certificated employee who is called for jury duty also shall be granted leave with pay up to the
difference between the employee's regular earnings and any jury fees received. (Education Code
44036)

An employee shall be granted leave with pay to appear in court as a witness other than alitigant or to
respond to an official order from another governmental jurisdiction for reasons not brought about
through the connivance or misconduct of the employee. Such an employee shall receive the
difference between the employee's regular earnings and any witness fees received. (Education Code
44036)

Leaves for Crime Victims for Judicial Proceedings

An employee who is a victim of a crime or an immediate family member, registered domestic partner,
or child of a registered domestic partner of such victim may be absent from work in order to attend
related judicial proceedings, if the crime is any of the following: (Labor Code 230.2)

1. Aviolent felony as defined in Penal Code 667.5(c)
2. Aserious felony as defined in Penal Code 1192.7(c)

3. Afelony provision of law proscribing theft or embezzlement

For these purposes, the employee may use vacation, personal leave, personal illness/injury leave,
unpaid leave, or compensatory time off that is otherwise available to the employee. (Labor Code
230.2)

Prior to taking time off, an employee shall give the Superintendent or designee a copy of the notice of
each scheduled proceeding that is provided by the responsible agency, unless advance notice is not
feasible. When advance notice is not feasible or an unscheduled absence occurs, the employee shall,
within a reasonable time after the absence, provide documentation evidencing the judicial
proceeding from the court or government agency setting the hearing, the district attorney or
prosecuting attorney's office, or the victim/witness office that is advocating on behalf of the

victim. (Labor Code 230.2)

The district shall keep confidential any records pertaining to the employee's absence from work by
reason of this leave. (Labor Code 230.2)

Leaves for Victims of Crime or Abuse

An employee who is a victim of domestic violence, sexual assault, stalking, or a crime that caused
physical injury or mental injury with a threat of physical injury or an employee whose immediate
family member, as defined, is deceased as the direct result of a crime may use vacation, sick leave,
personal leave, or compensatory time off that is otherwise available to the employee to attend to the
following activities: (Labor Code 230, 230.1, 246.5)

1. Obtain or attempt to obtain any relief, including, but not limited to, a temporary restraining
order, restraining order, or other injunctive relief to help ensure the health, safety, or welfare



of the employee or the employee's child
2. Seek medical attention for injuries caused by crime or abuse

3. Obtain services from a domestic violence shelter, program, rape crisis center, or victim
services organization or agency as a result of the crime or abuse

4. Obtain psychological counseling or mental health services related to an experience of crime
or abuse

5. Participate in safety planning and take other actions to increase safety from future crime or
abuse, including temporary or permanent relocation

Prior to taking time off, an employee shall give reasonable notice to the Superintendent or designee,
unless advance notice is not feasible. When an unscheduled absence occurs, the employee shall
provide, within a reasonable period of time, certification of the absence in the form of any of the
following: (Labor Code 230, 230.1)

1. Apolice reportindicating that the employee was a victim

2. Acourtorder protecting or separating the employee from the perpetrator of the crime or
abuse, or other evidence from the court or prosecuting attorney that the employee has
appeared in court

3. Documentation from a domestic violence or sexual assault counselor as defined in Evidence
Code 1037.1 or 1035.2, licensed medical professional or health care provider, victim
advocate, or counselor that the employee was undergoing treatment or receiving services for
physical or mental injuries or abuse resulting in victimization from the crime or abuse

4. Any other form of documentation that reasonably verifies that the crime or abuse occurred,
including, but not limited to, a written statement signed by the employee or by an individual
acting on the employee's behalf certifying that the absence is for a purpose authorized under
Labor Code 230 or 230.1

The district shall maintain the confidentiality of such an employee to the extent authorized by
law. (Labor Code 230, 230.1)

The Superintendent or designee shall inform employees of the rights provided employees pursuant
to Labor Code 230 and 230.1 using a form developed by the Labor Commissioner or a substantially
similar form developed by the district. Such information shall be provided to new employees upon
hire and to other employees upon request. (Labor Code 230.1)

Personal Leave for Child-Related Activities

Any employee who is a parent/guardian of one or more children of an age to attend any of grades K-
12 or a program offered by a licensed child care provider may use up to 40 hours of personal leave,
vacation, or compensatory time off each school year in order to: (Labor Code 230.8)

1. Find, enroll, or reenroll a child in a school or with a licensed child care provider or to
participate in activities of the school or child care provider, provided the employee gives
reasonable advance notice of the absence. Time off for this purpose shall not exceed eight



hours in any calendar month.

2. Address a school or child care emergency, provided the employee gives notice. An emergency
exists when the child cannot remain in school or with a child care provider due to one of the
following circumstances:

a. Arequest by the school or child care provider that the child be picked up

b. Anattendance policy, excluding planned holidays, that prohibits the child from
attending or requires that the child be picked up from the school or child care
provider

c. Behavioral or discipline problems

d. Closure or unexpected unavailability of the school or child care provider, excluding
planned holidays

e. Anatural disaster, including, but not limited to, fire, earthquake, or flood

For purposes of this leave, parent/guardian includes a parent, guardian, stepparent, foster parent,
grandparent, or person who stands in loco parentis to a child. (Labor Code 230.8)

In lieu of using vacation, personal leave, or compensatory time off, eligible employees may take
unpaid leave for this purpose.

If two or more parents/guardians of a child are employed at the same work site, this leave shall be
allowed for the parent/guardian who first gives notice to the district. Simultaneous absence by
another parent/guardian of the child may be granted by the Superintendent or designee. (Labor
Code 230.8)

Upon request by the Superintendent or designee, the employee shall provide documentation from
the school or licensed child care provider that the employee engaged in permitted child-related
activities on a specific date and at a particular time. (Labor Code 230.8)

Service on Education Boards and Committees

Upon request, a certificated employee shall be granted up to 20 school days of paid leave per school
year for service performed within the state on any education board, commission, committee, or
group authorized by Education Code 44987.3 provided that all of the following conditions are

met: (Education Code 44987.3)

1. Theservice is performed within the state.

2. The board, commission, organization, or group informs the district in writing of the service.

3. The board, commission, organization, or group agrees, prior to the service, to reimburse the
district, upon the district's request, for compensation paid to the employee's substitute and

for actual related administrative costs.

Employee Organization Activities



Upon request, any certificated or classified employee shall be granted a leave of absence without
loss of compensation, to serve as an elected officer of a district employee organization or any
statewide or national employee organization with which the employee organization is affiliated. Such
leave shall be in addition to any other leave to which the employee may be entitled by other laws or a
memorandum of understanding or collective bargaining agreement. (Education Code 44987, 45210)

The leave shall include, but is not limited to, absence for purposes of attending periodic, stated,
special, or regular meetings of the body of the organization on which the employee serves as an
officer. (Education Code 44987, 45210)

Upon request of an employee organization in the district or its state or national affiliate, a reasonable
number of unelected classified employees shall be granted a leave of absence without loss of
compensation for the purpose of attending important organizational activities authorized by the
employee organization. The employee organization shall provide reasonable notification to the
Superintendent or designee when requesting a leave of absence for employees for this

purpose. (Education Code 45210)

When leave is granted for any of the above purposes, the employee organization shall reimburse the
district within 10 days after receiving the district's certification of payment of compensation to the
employee. (Education Code 44987,45210)

Religious Leave

The Superintendent or designee may grant an employee up to three days of leave per year for
religious purposes, provided that the leave is requested in advance and that it does not cause
additional district expenditures, the neglect of assigned duties, or any other unreasonable hardship
on the district.

The Superintendent or designee shall deduct the cost of hiring a substitute, when required, from the
wages of the employee who takes religious leave.

No employee shall be discriminated against for using this leave or any additional days of unpaid leave
granted for religious observances at the discretion of the Superintendent or designee.

Spouse on Leave from Military Deployment

An employee who works an average of 20 hours or more per week and whose spouse is a member of
the United States Armed Forces, National Guard, or reserves may take up to 10 days of unpaid leave
during a period that the employee's spouse is on leave from deployment during a military conflict, as
defined in Military and Veterans Code 395.10. (Military and Veterans Code 395.10)

Within two business days of receiving official notice that the employee's spouse will be on leave from
deployment, the employee shall provide the Superintendent or designee with notice of the intention
to take the leave. The employee shall submit written documentation certifying that the employee's
spouse will be on leave from deployment during the time that the leave is requested. (Military and
Veterans Code 395.10)

Leave for Emergency Duty



An employee may take time off to perform emergency duty as a volunteer firefighter, a reserve
peace officer, or emergency rescue personnel. (Labor Code 230.3)

Any employee who performs duty as a volunteer firefighter, reserve peace officer, or emergency
rescue personnel shall be permitted to take temporary leaves of absence, not to exceed an aggregate
total of 14 days per calendar year, for the purpose of engaging in fire, law enforcement, or
emergency rescue training. (Labor Code 230.4)

Civil Air Patrol Leave

An employee may take up to 10 days of unpaid leave per calendar year, beyond any leave otherwise
available to the employee, to respond to an emergency operational mission of the California Civil Air
Patrol, provided that the employee has been employed by the district for at least a 90-day period
immediately preceding the leave. Such leaves shall not exceed three days for a single mission, unless
an extension is granted by the governmental entity authorizing the mission and is approved by the
Superintendent or designee. (Labor Code 1501, 1503)

The employee shall give the district as much advance notice as possible of the intended dates of the
leave. The Superintendent or designee may require certification from the proper Civil Air Patrol
authority to verify the eligibility of the employee for the leave and may deny the leave if the
employee fails to provide the required certification. (Labor Code 1503)

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the board to enact this policy. Instead, they are provided as additional resources for those interested in the
subject matter of the policy.

State Description

CA Constitution Article 1, Section 8 Religious discrimination

Ed. Code 44036-44037 Leaves of absence for judicial and official appearances

Ed. Code 44963 Power to grant leaves of absence; certificated

Ed. Code 44981 Leave of absence for personal necessity

Ed. Code 44985 Leave of absence due to death in immediate family;
certificated

Ed. Code 44987 Service as officer of employee organization; certificated

Ed. Code 44987.3 Leave of absence to serve on certain boards, commissions, etc.

Ed. Code 45190 Leaves of absence and vacations; classified

Ed. Code 45194 Bereavement leave of absence; classified

Ed.Code 45198 Effect of provisions authorizing leaves of absence

Ed. Code 45207 Personal necessity; classified

Ed.Code 45210 Service as officer of employee organization; classified


http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=CONS&sectionNum=SEC.%208.&article=I#

Ed. Code 45240-45320
Evid. Code 1035.2
Evid. Code 1037.1
Fam. Code 297-297.5

Gov. Code 12945.1-12945.2
Gov. Code 3543.1

Lab. Code 1500-1507

Lab. Code 230-230.2

Lab. Code 230.3
Lab. Code 230.4
Lab. Code 230.8
Lab. Code 233
Lab. Code 234
Lab. Code 246.5
M&V Code 395.10
Pen. Code 1192.7
Pen. Code 667.5

Federal
29 USC 2601-2654

42 USC 2000d-2000d-7

Management Resources
Court Decision

Public Employment Relations Board

Decision
Website
Website
Website
Website
Website
Website

Cross References

Merit system
Sex assault counselor; definition
Domestic violence counselor; definition

Rights, protections, benefits under the law; registered
domestic partners

California Family Rights Act
Rights of employee organizations
Civil Air Patrol leave

Leaves for victims of domestic violence, sexual assault or
specified felonies

Leave for emergency personnel

Leave for volunteer firefighters

Time off to visit child's school

IlIness of child, parent, spouse or domestic partner
Absence control policy

Paid sick days; purposes for use

Leave when spouse on leave from military deployment
Plea bargaining limitation

Prior prison terms; enhancement of prison terms

Description
Family Care and Medical Leave Act

Title VI, Civil Rights Act of 1964

Description
Rankin v. Commission on Professional Competence, (1988) 24
Cal.3d 167

Berkeley Council of Classified Employees v. Berkeley Unified
School District, (2008) PERB Decision No. 1954

CSBA District and County Office of Education Legal Services

California Department of Industrial Relations

California Federation of Teachers

California Public Employment Relations Board

California School Employees Association

California Teachers Association



https://legalservices.csba.org/#
http://www.dir.ca.gov/#
http://www.cft.org/#
http://www.perb.ca.gov/#
http://www.csea.com/#
http://www.cta.org/#

Code
2121

4112.9
4112.9
4121
4121
4140
4141.6
4141.6
4143
4158
4158
4161
4161
4161.1
41618
4212.9
4212.9
4240
4241.6
4241.6
4243
4258
4258
4261
4261
4261.1
42618
4312.9
4312.9
4340
4358
4358

Description
Superintendent's Contract

Employee Notifications

Employee Notifications
Temporary/Substitute Personnel
Temporary/Substitute Personnel
Bargaining Units

Concerted Action/Work Stoppage
Concerted Action/Work Stoppage
Negotiations/Consultation
Employee Security

Employee Security

Leaves

Leaves

Personal lliness/Injury Leave
Family Care And Medical Leave
Employee Notifications

Employee Notifications
Bargaining Units

Concerted Action/Work Stoppage
Concerted Action/Work Stoppage
Negotiations/Consultation
Employee Security

Employee Security

Leaves

Leaves

Personal lliness/Injury Leave
Family Care And Medical Leave
Employee Notifications

Employee Notifications
Bargaining Units

Employee Security

Employee Security



4361
4361
4361.1
4361.8
5148
5148

Leaves

Leaves

Personal lliness/Injury Leave
Family Care And Medical Leave
Child Care And Development
Child Care And Development
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Regulation 4161.5: Military Leave Status: ADOPTED

Original Adopted Date: 03/01/2004 | Last Revised Date: 09/01/2022 | Last Reviewed Date:
09/01/2022

Military leave shall be granted in accordance with applicable state and federal law to employees
performing military duties on a voluntary or involuntary basis in a uniformed service, including active
duty, active duty for training, initial active duty for training, inactive duty training, full-time National
Guard duty, examination to determine fitness for duty, and performance of funeral honors duty.
(Education Code 44800; Military and Veterans Code 395, 395.01, 395.02, 395.05, 395.1, 395.2,
395.9; 38 USC 4301, 4303,4316)

Any district employee who needs to be absent from the district service to fulfill military service shall
provide advance written or verbal notice to the Superintendent or designee, unless the giving of such
notice is precluded by military necessity or is otherwise impossible or unreasonable. (38 USC 4312;
20 CFR 1002.85, 1002.86)

Salary/Compensation

The district shall pay an employee's salary or compensation for the first 30 days of any one absence
for military leave or during one fiscal year, under any of the following conditions:

1. Active Military Training or Exercises: The employee is granted a temporary military leave of
absence to engage in ordered military duty for purposes of active military training,
encampment, naval cruises, special exercises, or like activity as a member of the reserve
corps or force of the United States Armed Forces, National Guard, or Naval Militia, provided
that: (Military and Veterans Code 389, 395, 395.01)

a. The employee has been employed by the district for at least one year immediately
prior to the day the military leave begins.

b. The ordered duty does not exceed 180 days, including time involved in going to and
returning from such duty.

2. Active Military Duty: The employee is on military leave, other than a temporary military
leave, to engage in active military duty as a member of the reserve corps or force of the
United States Armed Forces, the National Guard, or the Naval Militia, provided that the
employee has been employed by the district for at least one year immediately prior to the day
the military leave begins. (Military and Veterans Code 389, 395.02)

3. War or Other Emergency: The employee, however long employed by the district, is a
member of the National Guard who is engaged in military or naval duty during a state of
extreme emergency as declared by the Governor, or during such time as the National Guard
may be on active duty in situations described in Military and Veterans Code 146, including
travel time to and from such duty. (Military and Veterans Code 395.05)



4. Inactive Duty Training: The employee is a member of the reserve corps or force of the United
States Armed Forces, National Guard, or Naval Militia who is engaged in temporary inactive
duty training, provided that the employee has been employed by the district for at least one
year immediately prior to the day the military leave begins and the ordered duty does not
exceed 180 days, including time involved in going to and returning from such duty.

In determining the length of district employment when necessary to determine eligibility for
compensation for military leave, all recognized military service performed during and prior to district
employment shall be included.

For classified employees, 30 days' compensation shall be one month's salary. For certificated
employees, 30 days' compensation shall be one-tenth of the employee's annual salary. (Education
Code 45059)

During the period of military leave, an employee may request to use any vacation or similar paid
leave accrued before the commencement of the military leave in order to continue receiving
compensation for the employee's employment with the district. The district shall not require the
employee to use such leave. (38 USC 4316; 20 CFR 1002.153)

Benefits

An employee may elect to continue health plan coverage during the military leave. The maximum
period of coverage for the employee and any dependents shall be either 24 months from the
beginning of the leave or until the day after the employee fails to apply for or return to employment,
whichever is less. (38 USC 4317; 20 CFR 1002.164)

An employee on military leave may be required to pay the employee cost, if any, of any funded
benefit to the extent that other employees on leave are so required. (38 USC 4316)

An employee absent for 30 days or fewer shall not be required to pay more than the employee share
for such coverage. An employee absent for 31 days or more may be required to pay not more than
102 percent of the full premium under the plan. (38 USC 4317; 20 CFR 1002.166)

Any employee called into active military duty as a member of the California National Guard or a
United States Military Reserve organization shall receive, for up to 180 days, the difference between
the amount of the employee's military pay and the amount the employee would have received from
the district and all benefits that the employee would have received had the employee not been called
to active military duty, unless the benefits are prohibited or limited by vendor contracts. (Education
Code 44018)

Vacation and Sick Leave Accrual

An employee on temporary military leave under the conditions described in Item #1 in the section
entitled "Salary/Compensation" above, shall continue to accrue the same vacation, sick leave, and
holiday privileges to which the employee would otherwise be entitled if not absent. (Military and
Veterans Code 395)

An employee on military leave who is serving in active duty in time of war, national emergency, or
United Nations military or police operation shall not accrue sick leave or vacation leave during the
period of such leave. (Military and Veterans Code 395.1)



However, an employee who is a National Guard member on active duty as described in Item #3 in the
section entitled "Salary/Compensation" above, shall not suffer any loss or diminution of vacation or
holiday privileges because of the employee's leave of absence. (Military and Veterans Code 395.05)

Pension Plan Service Credit

Pension plan service credit and vesting shall continue during an employee's military leave as though
no break in service had occurred. Payment of employer and employee contributions shall be made in
accordance with law for members of the State Teachers' Retirement System or Public Employees'
Retirement System. (Education Code 22850-22856; Government Code 20990-21013)

Employment Status

Absence for military leave shall not affect the classification of any employee. In the case of a
probationary employee, the period of such absence shall not count as part of service required to
obtain permanent status, but shall not be construed as a break in the continuity of service for any
purpose. (Education Code 44800; Military and Veterans Code 395; 20 CFR 1002.149)

Reinstatement Rights

At the conclusion of the military duty, an employee shall be promptly reinstated in the position held
at the beginning of the leave, at the salary to which the employee would otherwise have been
entitled, except under the conditions noted below in this section. (Education Code 44800; Military
and Veterans Code 395, 395.2; 38 USC 4304, 4313; 20 CFR 1002.180-1002.181)

Any employee who performs active military duty in time of war, national emergency, or United
Nations military or police operation has a right to return to the position held prior to the military
service, during terminal leave prior to the employee's discharge, separation, or release from the
armed forces, or within six months of the employee's release, separation, honorable discharge, or
placement on inactive duty. Reinstatement rights shall not be extended to any such employee who
fails to return within 12 months after the first date upon which the employee could terminate or
could cause to have terminated active service. (Education Code 44800; Military and Veterans Code
395.1)

When an employee has been on military leave for reasons other than war or national emergency, the
time frame for seeking reinstatement shall depend on the length of military service as follows: (38
USC 4312; 20 CFR 1002.115, 1002.118)

1. For aleave of 30 days or fewer, the employee shall report for duty no later than the beginning
of the first full work day following the completion of the military service plus a period of eight
hours of rest following a period for safe transportation to the employee's residence.

2. For aleave of 31-180 days, the employee shall submit a written or verbal application for
reinstatement not later than 14 days after the completion of military service.

3. For aleave of more than 180 days, the employee shall submit a written or verbal application
for reinstatement within 90 days after the completion of military service.



Where an employee's reporting or application for reinstatement within the periods specified in Items
#1 and #2 above is impossible or unreasonable through no fault of the employee, the report or
application shall be made as soon as possible after the expiration of the period. In the case of Items
#2 and #3 where an application is required, the employee's application may be made orally or in
writing and need not follow any particular format. (38 USC 4312; 20 CFR 1002.115, 1002.117,
1002.118)

An employee who is hospitalized for, or convalescing from, an illness or injury incurred in or
aggravated during the performance of military service shall report for duty or submit an application
for reinstatement at the end of the period that is necessary to recover from such illness or injury, but
no more than two years after the completion of military service unless circumstances beyond the
employee's control make reporting within the two-year period impossible or unreasonable. (38 USC
4312; 20 CFR 1002.116)

Upon receiving an application for reinstatement, the Superintendent or designee shall reinstate the
employee as soon as practicable under the circumstances of the case, but within a time period not to
exceed two weeks, absent unusual circumstances. (20 CFR 1002.181)

If the employee's previous position has been abolished, the district shall reinstate the employeein a
position of like seniority, status, and pay, if such position exists, or to a comparable vacant position
for which the employee is qualified. (Military and Veterans Code 395, 395.1; 38 USC 4313; 20 CFR
1002.192)

An employee who fails to report or apply for reinstatement within the appropriate period does not
automatically forfeit the entitlement to reinstatement but shall be subject to the district's rules
and/or practices governing unexcused absences. (38 USC 4312)

The Superintendent or designee may elect not to reinstate an employee following military leave if
any of the following conditions exists:

1. Thedistrict's circumstances have so changed as to make such re-employment impossible or
unreasonable, such as a reduction in force that would have included the employee. (38 USC
4312; 20 CFR 1002.139)

2. The accommodation, training, or effort described in 38 USC 4313(a)(3), (a)(4), or (b)(2)(B)
would impose an undue hardship on the district as defined in 20 CFR 1002.5 or
1002.198. (38 USC 4312; 20 CFR 1002.139)

3. The employee's position was for a brief, nonrecurrent period and there was no reasonable
expectation that such employment will continue indefinitely or for a significant period. (38
USC 4312; 20 CFR 1002.139)

4. The employee's cumulative length of absence and length of all previous military leave while
employed with the district exceeds five years, excluding those training and service
obligations specified in 38 USC 4312(c). (38 USC 4312; 20 CFR 1002.99-1002.103)

5. The employee was separated from military service with a disqualifying discharge or under
other than honorable conditions. (Military and Veterans Code 395.1; 20 USC 4304, 4312;
20 CFR 1002.134-1002.138)

Notices



The Superintendent or designee shall provide employees a notice of the rights, benefits, and
obligations of employees granted military leave and of the district under the Uniformed Services
Employment and Reemployment Rights Act (USERRA), 38 USC 4301-4334. (38 USC 4334)

This requirement may be met by posting the notice where the district customarily places notices for

employees. (38 USC 4334)
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Regulation 4218: Dismissal/Suspension/Disciplinary Action Status: ADOPTED

Original Adopted Date: 06/01/1994 | Last Revised Date: 09/01/2022 | Last Reviewed Date:
09/01/2022

Causes for Disciplinary Action

A permanent classified employee may be subject to suspension, demotion, involuntary reassignment,
or dismissal for one or more of the following causes:

10.

11

12.

13.

Immoral conduct, including, but not limited to, egregious misconduct that is the basis for a sex
offense as defined in Education Code 44010, a controlled substance offense as defined in
Education Code 44011, or child abuse and neglect as described in Penal Code 11165.2-
11165.6

Conduct that constitutes a violent or serious felony as defined in Penal Code 667.5(c) or
1192.7(c)

Unlawful discrimination, including harassment, against any student or other employee

Violation of or refusal to obey state or federal law or regulation, Board policy, or district or
school procedure

Falsification of any information supplied to the district, including, but not limited to,
information supplied on application forms, employment records, or any other school district
records

Unsatisfactory performance

Unprofessional conduct

Dishonesty

Neglect of duty or absence without leave

Insubordination

Use of alcohol or a controlled substance while on duty or in such close time proximity thereto
as to affect the employee's performance

Destruction or misuse of district property

Failure to fulfill any ongoing condition of employment including, but not limited to,
maintenance of any license, certificate, or other similar requirement specified in the
employee's class specification or otherwise necessary for the employee to perform the duties
of the position



14. A physical or mental condition which precludes the employee from the proper performance
of duties and responsibilities as determined by competent medical authority, except as
otherwise provided by a contract or by law

15. Retaliation against any person who, in good faith, reports, discloses, divulges, or otherwise
brings to the attention of any appropriate authority any information relative to an actual or
suspected violation of state or federal law occurring on or directly related to the job

16. Violation of Education Code 45303 or Government Code 1028 prohibiting the advocacy or
teaching of communism

17. Any other misconduct which is of such nature that it causes discredit or injury to the district
or the employee's position

No disciplinary action shall be taken for any cause which arose before the employee became
permanent, nor for any cause which arose more than two years before the date of the filing of the
notice of cause unless this cause was concealed or not disclosed by the employee when it could be
reasonably assumed that the employee would have disclosed the facts to the district. (Education
Code 45113)

Initiation and Notification of Charges

The Superintendent or designee shall provide notice to the employee of a recommendation for
discipline, which includes the charges and materials upon which the recommendation is based. The
notification shall identify an impartial district official ("Skelly officer") with whom the employee may
meet at a specified time and place or to whom the employee may provide a written response to the
recommendation of discipline. After meeting with the employee or considering any response from
the employee, the Skelly officer shall recommend to the Superintendent or designee whether to
proceed with the recommendation for discipline.

The Superintendent or designee shall file any final recommendation for a disciplinary action in
writing with the Governing Board. A copy of the recommendation shall be served upon the employee
either personally or by registered or certified mail, return receipt requested, at the employee's last
known address.

The notice shall, in ordinary and concise language, inform the employee of the specific charge(s) or
cause(s) for the disciplinary action, the specific acts and omissions upon which the action is based,
and, if applicable, the district rule or regulation that the employee has allegedly violated. In addition,
the notice shall include the employee's right to a hearing on those charges, the time within which the
hearing may be requested which shall be not less than five days after service of the notice to the
employee, and a card or paper which the employee may sign and file to deny the charges and request
a hearing. (Education Code 45113,45116)

Request for Board Hearing

Within the time specified in the notice of the recommendation of disciplinary action, the employee
may request a hearing on the charges by signing and filing the card or paper included with the
notice. (Education Code 45113)

Any other written document signed and appropriately filed within the specified time limit by the



employee shall constitute a sufficient notice of the request for a hearing. The request shall be
delivered to the office of the Superintendent or designee during normal work hours of that office. If
mailed to the office of the Superintendent or designee, it must be received or postmarked no later
than the time limit specified by the district. In cases where an order of suspension without pay has
been issued in conjunction with a recommendation of dismissal, any request for a hearing on the
dismissal shall also constitute a request to hear the suspension order, and the necessity of the
suspension order shall be anissue in the hearing.

Employment Status Pending a Hearing

A classified employee against whom a recommendation of disciplinary action has been issued shall
remain on active duty status pending any hearing on the charges, unless the Superintendent or
designee determines that the employee's continuance in active duty would present an unreasonable
risk of harm to students, staff, or property. The Superintendent or designee may, in writing, order the
employee immediately suspended from duty without pay and shall state the reasons that the
suspension is deemed necessary. The suspension order shall be served upon the employee either
personally or by registered or certified mail, return receipt requested, immediately after issuance.

Compulsory Leave of Absence

Upon being informed by law enforcement that a classified employee has been charged with a
"mandatory leave of absence offense," the Superintendent or designee shall immediately place the
employee on a leave of absence. A mandatory leave of absence offense includes:

1. Any sex offense as defined in Education Code 44010
2. Violation or attempted violation of Penal Code 187 prohibiting murder or attempted murder

3. Any offense involving the unlawful sale, use, or exchange to minors of controlled substances
as listed in Health and Safety Code 11054, 11055, and 11056

The Superintendent or designee may place on an immediate compulsory leave of absence a classified
employee who is charged with an "optional leave of absence offense," defined as a controlled
substance offense specified in Education Code 44011 and Health and Safety Code 11357-11361,
11363, 11364, and 11370.1 except as it relates to marijuana, mescaline, peyote, or
tetrahydrocannabinols.

An employee's compulsory leave for a mandatory or optional leave of absence offense may extend
for not more than 10 days after the entry of judgment in the criminal proceedings. However, the
compulsory leave may be extended if the Board gives notice, within 10 days after the entry of
judgment in the proceedings, that the employee will be dismissed within 30 days from the date of
service of the notice unless the employee demands a hearing on the dismissal.
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the board to enact this policy. Instead, they are provided as additional resources for those interested in the
subject matter of the policy.

State Description
CA Constitution Article 1, Section 1 Inalienable rights



Ed. Code 35161
Ed. Code 44009
Ed. Code 44010
Ed. Code 44011
Ed. Code 44940
Ed. Code 44940.5

Ed. Code 45101
Ed. Code 45109
Ed.Code 45113
Ed. Code 45123
Ed. Code 45302
Ed. Code 45303

Ed. Code 45304
Veh. Code 1808.8

Federal
42 USC 12101-12213

U.S. Constitution

Management Resources
Court Decision

Court Decision

Court Decision

Court Decision
Website
Website
Website

Website

Cross References

Code
1114

Board delegation of any powers or duties

Conviction of specified crimes

Sex offense; definitions

Controlled substance offense

Compulsory leave of absence for certificated persons

Procedures when employees are placed on compulsory leave
of absence

Definitions; disciplinary action and cause

Fixing of duties

Notification of charges; classified employees

Employment after conviction of controlled substance offense
Demotion and removal from permanent classified service

Additional cause for suspension or dismissal of employee
charge with mandatory or optional leave of absence offense

Compulsory leave of absence for classified persons
School bus drivers; dismissal for safety-related cause

Description
Americans with Disabilities Act

Amendment 1, Free exercise, free speech, and establishment
clauses

Description
Kennedy v. Bremerton (2022) 142 S.Ct. 2407

California School Employees v. Livingston Union School
District (2007) 149 Cal. App. 4th 391

CSEA v. Foothill Community College District (1975) 52 Cal.
App. 3rd 150

Skelly v. California Personnel Board (1975) 15 Cal.3d 194

Office of the Attorney General

Office of Administrative Hearings

Department of General Services, About Teacher Dismissal
Case Type

CSBA District and County Office of Education Legal Services

Description
District-Sponsored Social Media


https://oag.ca.gov/#
https://www.dgs.ca.gov/OAH#
https://www.dgs.ca.gov/OAH/Case-Types/General-Jurisdiction/About/Page-Content/About-Teacher-Dismissal#
https://www.dgs.ca.gov/OAH/Case-Types/General-Jurisdiction/About/Page-Content/About-Teacher-Dismissal#
https://legalservices.csba.org/#

1114 District-Sponsored Social Media

1312.1 Complaints Concerning District Employees
1312.1 Complaints Concerning District Employees
1312.3 Uniform Complaint Procedures

1312.3 Uniform Complaint Procedures

1312.3 Uniform Complaint Procedures

1312.3 Uniform Complaint Procedures

3230 Federal Grant Funds

3230 Federal Grant Funds

3512 Equipment

3512 Equipment

3513.3 Tobacco-Free Schools

3513.3 Tobacco-Free Schools

35134 Drug And Alcohol Free Schools

3515.2 Disruptions

3515.2 Disruptions

3515.21 Unmanned Aircraft Systems (Drones)
3515.3 District Police/Security Department
3515.3 District Police/Security Department
3516.2 Bomb Threats

3542 School Bus Drivers

4000 Concepts And Roles

4020 Drug And Alcohol-Free Workplace

4030 Nondiscrimination In Employment

4030 Nondiscrimination In Employment

4040 Employee Use Of Technology

4040 Employee Use Of Technology

4112.42 Drug And Alcohol Testing For School Bus Drivers
4112.42 Drug And Alcohol Testing For School Bus Drivers
4112.5 Criminal Record Check

4112.5 Criminal Record Check

4112.6 Personnel Files

4113.5 Working Remotely



4119.1
4119.12
4119.12
4119.21
4119.21
4119.22
4119.23
4119.24
4119.25
4119.25
4127
4127
4136
4141.6
4141.6
4154
4154
4157
4157
4158
4158
4159
4161
4161
4161.11
4200
4200
4212
4212.42
4212.42
42125
42125
4212.6

Civil And Legal Rights

Title IX Sexual Harassment Complaint Procedures
Title IX Sexual Harassment Complaint Procedures
Professional Standards

Professional Standards

Dress And Grooming

Unauthorized Release Of Confidential/Privileged Information
Maintaining Appropriate Adult-Student Interactions
Political Activities Of Employees

Political Activities Of Employees

Temporary Athletic Team Coaches

Temporary Athletic Team Coaches

Nonschool Employment

Concerted Action/Work Stoppage

Concerted Action/Work Stoppage

Health And Welfare Benefits

Health And Welfare Benefits

Employee Safety

Employee Safety

Employee Security

Employee Security

Employee Assistance Programs

Leaves

Leaves

Industrial Accident/llIness Leave

Classified Personnel

Classified Personnel

Appointment And Conditions Of Employment
Drug And Alcohol Testing For School Bus Drivers
Drug And Alcohol Testing For School Bus Drivers
Criminal Record Check

Criminal Record Check

Personnel Files



4213.5 Working Remotely

4216 Probationary/Permanent Status

4219.1 Civil And Legal Rights

4219.12 Title IX Sexual Harassment Complaint Procedures
4219.12 Title IX Sexual Harassment Complaint Procedures
4219.21 Professional Standards

4219.21 Professional Standards

4219.22 Dress And Grooming

4219.23 Unauthorized Release Of Confidential/Privileged Information
4219.24 Maintaining Appropriate Adult-Student Interactions
4219.25 Political Activities Of Employees

4219.25 Political Activities Of Employees

4227 Temporary Athletic Team Coaches

4227 Temporary Athletic Team Coaches

4236 Nonschool Employment

4241.6 Concerted Action/Work Stoppage

4241.6 Concerted Action/Work Stoppage

4254 Health And Welfare Benefits

4254 Health And Welfare Benefits

4257 Employee Safety

4257 Employee Safety

4258 Employee Security

4258 Employee Security

4259 Employee Assistance Programs

4261 Leaves

4261 Leaves

4261.11 Industrial Accident/llIness Leave

4312.42 Drug And Alcohol Testing For School Bus Drivers
4312.42 Drug And Alcohol Testing For School Bus Drivers
4312.5 Criminal Record Check

4312.5 Criminal Record Check

4312.6 Personnel Files

4313.5 Working Remotely



4319.1
4319.12
4319.12
4319.21
4319.21
4319.22
4319.23
4319.24
4319.25
4319.25
4327
4327
4336
4354
4354
4357
4357
4358
4358
4359
4361
4361
4361.11
5145.3
5145.3
5145.7
5145.7
5145.71
5145.71
5145.9
6145.2
6145.2
6162.54

Civil And Legal Rights

Title IX Sexual Harassment Complaint Procedures
Title IX Sexual Harassment Complaint Procedures
Professional Standards

Professional Standards

Dress And Grooming

Unauthorized Release Of Confidential/Privileged Information
Maintaining Appropriate Adult-Student Interactions
Political Activities Of Employees

Political Activities Of Employees

Temporary Athletic Team Coaches

Temporary Athletic Team Coaches

Nonschool Employment

Health And Welfare Benefits

Health And Welfare Benefits

Employee Safety

Employee Safety

Employee Security

Employee Security

Employee Assistance Programs

Leaves

Leaves

Industrial Accident/lliness Leave
Nondiscrimination/Harassment
Nondiscrimination/Harassment

Sexual Harassment

Sexual Harassment

Title IX Sexual Harassment Complaint Procedures
Title IX Sexual Harassment Complaint Procedures
Hate-Motivated Behavior

Athletic Competition

Athletic Competition

Test Integrity/Test Preparation



9000
9321
9321
9321

Role Of The Board
Closed Session
Closed Session

Closed Session



District Policy Manual
CSBA Policy Management Console

Regulation 4261.2: Personal Leaves Status: ADOPTED

Original Adopted Date: 11/01/2012 | Last Revised Date: 09/01/2022 | Last Reviewed Date:
09/01/2022

Personal leaves granted to district employees shall be used as permitted in this administrative
regulation, other Board-approved policy or district regulation, or applicable collective bargaining
agreement.

For the purpose of any personal leave offered pursuant to state law, a registered domestic partner
shall have the same rights, protections, and benefits as a spouse and any protections provided to a
spouse's child shall also apply to a child of a registered domestic partner. (Family Code 297.5)

Whenever possible, employees shall request personal leaves in advance and prepare suitable
instructions, including lesson plans as applicable, for a substitute employee.

Bereavement

Employees are entitled to a leave of up to three days, or five days if out-of-state travel is required,
upon the death of any member of the employee's immediate family. No deduction shall be made from
the employee's salary, nor shall such leave be deducted from any other leave to which the employee
is entitled. (Education Code 44985, 45194)

Members of an employee's immediate family include: (Education Code 44985, 45194)

1. The mother, mother-in-law, father, father-in-law, grandmother, grandfather, or grandchild of
the employee or of the employee's spouse

2. The employee's spouse, son, son-in-law, daughter, daughter-in-law, brother, or sister
3. Anyrelative living in the employee's immediate household

At the employee's request, bereavement leave may be extended under personal necessity leave
provisions as provided in the section "Personal Necessity" below. (Education Code 44981, 45207)

Personal Necessity

Employees may use a maximum of seven days of accrued personal illness/injury leave (sick leave)
during each school year for reasons of personal necessity. (Education Code 44981, 45207)
Acceptable reasons for the use of personal necessity leave include:

1. Death of a member of the employee's immediate family when the number of days of absence
exceeds the limits set by bereavement leave provisions (Education Code 44981, 45207)



2. Anaccident involving the employee or the employee's property, or the person or property of
amember of the employee's immediate family (Education Code 44981, 45207)

3. lllness, preventive care, or other need of a member of the employee's family, as defined in
Labor Code 245.5 (Education Code 44981; Labor Code 246.5)

4. Aclassified employee's appearance in any court or before any administrative tribunal as a
litigant, party, or witness under subpoena or other order (Education Code 45207)

5. Fire, flood, or other immediate danger to the home of the employee
6. Personal business of a serious nature which the employee cannot disregard

Leave for personal necessity may be allowed for other reasons at the discretion of the
Superintendent or designee. However, personal necessity leave shall not be granted for purposes of
personal convenience, for the extension of a holiday or vacation, or for matters which can be taken
care of outside of working hours. The Superintendent or designee shall have final discretion as to
whether a request reflects personal necessity.

Advance permission shall not be required of an employee in any case involving the death of a
member of the employee's immediate family, an accident involving the employee's person or
property or the person or property of a member of the employee's immediate family, or the illness,
preventive care, or other need of a member of the employee's family. (Education Code 44981,
45207)

For any leave that is planned, or for which the need is foreseeable, an employee shall notify the

Superintendent or designee in advance. In all other circumstances, the employee shall notify the
Superintendent or designee of the need for the leave as soon as practicable.

After any absence due to personal necessity, the employee shall verify the absence by submitting a
completed and signed district absence form to the employee's immediate supervisor.

Leave to Perform Legal Duties

An employee may take time off work in order to: (Labor Code 230)
1. Serveonaninquestjury or trial jury
2. Comply with a subpoena or other court order to appear as a witness

Notices, summons, and subpoenas for court appearances shall be submitted to the district office
when requesting leave.

A classified employee called for jury duty shall be granted leave with pay up to the amount of the
difference between the employee's regular earnings and any amount received for jury
fees. (Education Code 44037)



A certificated employee who is called for jury duty also shall be granted leave with pay up to the
difference between the employee's regular earnings and any jury fees received. (Education Code
44036)

An employee shall be granted leave with pay to appear in court as a witness other than alitigant or to
respond to an official order from another governmental jurisdiction for reasons not brought about
through the connivance or misconduct of the employee. Such an employee shall receive the
difference between the employee's regular earnings and any witness fees received. (Education Code
44036)

Leaves for Crime Victims for Judicial Proceedings

An employee who is a victim of a crime or an immediate family member, registered domestic partner,
or child of a registered domestic partner of such victim may be absent from work in order to attend
related judicial proceedings, if the crime is any of the following: (Labor Code 230.2)

1. Aviolent felony as defined in Penal Code 667.5(c)
2. Aserious felony as defined in Penal Code 1192.7(c)

3. Afelony provision of law proscribing theft or embezzlement

For these purposes, the employee may use vacation, personal leave, personal illness/injury leave,
unpaid leave, or compensatory time off that is otherwise available to the employee. (Labor Code
230.2)

Prior to taking time off, an employee shall give the Superintendent or designee a copy of the notice of
each scheduled proceeding that is provided by the responsible agency, unless advance notice is not
feasible. When advance notice is not feasible or an unscheduled absence occurs, the employee shall,
within a reasonable time after the absence, provide documentation evidencing the judicial
proceeding from the court or government agency setting the hearing, the district attorney or
prosecuting attorney's office, or the victim/witness office that is advocating on behalf of the

victim. (Labor Code 230.2)

The district shall keep confidential any records pertaining to the employee's absence from work by
reason of this leave. (Labor Code 230.2)

Leaves for Victims of Crime or Abuse

An employee who is a victim of domestic violence, sexual assault, stalking, or a crime that caused
physical injury or mental injury with a threat of physical injury or an employee whose immediate
family member, as defined, is deceased as the direct result of a crime may use vacation, sick leave,
personal leave, or compensatory time off that is otherwise available to the employee to attend to the
following activities: (Labor Code 230, 230.1, 246.5)

1. Obtain or attempt to obtain any relief, including, but not limited to, a temporary restraining
order, restraining order, or other injunctive relief to help ensure the health, safety, or welfare



of the employee or the employee's child
2. Seek medical attention for injuries caused by crime or abuse

3. Obtain services from a domestic violence shelter, program, rape crisis center, or victim
services organization or agency as a result of the crime or abuse

4. Obtain psychological counseling or mental health services related to an experience of crime
or abuse

5. Participate in safety planning and take other actions to increase safety from future crime or
abuse, including temporary or permanent relocation

Prior to taking time off, an employee shall give reasonable notice to the Superintendent or designee,
unless advance notice is not feasible. When an unscheduled absence occurs, the employee shall
provide, within a reasonable period of time, certification of the absence in the form of any of the
following: (Labor Code 230, 230.1)

1. Apolice reportindicating that the employee was a victim

2. Acourtorder protecting or separating the employee from the perpetrator of the crime or
abuse, or other evidence from the court or prosecuting attorney that the employee has
appeared in court

3. Documentation from a domestic violence or sexual assault counselor as defined in Evidence
Code 1037.1 or 1035.2, licensed medical professional or health care provider, victim
advocate, or counselor that the employee was undergoing treatment or receiving services for
physical or mental injuries or abuse resulting in victimization from the crime or abuse

4. Any other form of documentation that reasonably verifies that the crime or abuse occurred,
including, but not limited to, a written statement signed by the employee or by an individual
acting on the employee's behalf certifying that the absence is for a purpose authorized under
Labor Code 230 or 230.1

The district shall maintain the confidentiality of such an employee to the extent authorized by
law. (Labor Code 230, 230.1)

The Superintendent or designee shall inform employees of the rights provided employees pursuant
to Labor Code 230 and 230.1 using a form developed by the Labor Commissioner or a substantially
similar form developed by the district. Such information shall be provided to new employees upon
hire and to other employees upon request. (Labor Code 230.1)

Personal Leave for Child-Related Activities

Any employee who is a parent/guardian of one or more children of an age to attend any of grades K-
12 or a program offered by a licensed child care provider may use up to 40 hours of personal leave,
vacation, or compensatory time off each school year in order to: (Labor Code 230.8)

1. Find, enroll, or reenroll a child in a school or with a licensed child care provider or to
participate in activities of the school or child care provider, provided the employee gives
reasonable advance notice of the absence. Time off for this purpose shall not exceed eight



hours in any calendar month.

2. Address a school or child care emergency, provided the employee gives notice. An emergency
exists when the child cannot remain in school or with a child care provider due to one of the
following circumstances:

a. Arequest by the school or child care provider that the child be picked up

b. Anattendance policy, excluding planned holidays, that prohibits the child from
attending or requires that the child be picked up from the school or child care
provider

c. Behavioral or discipline problems

d. Closure or unexpected unavailability of the school or child care provider, excluding
planned holidays

e. Anatural disaster, including, but not limited to, fire, earthquake, or flood

For purposes of this leave, parent/guardian includes a parent, guardian, stepparent, foster parent,
grandparent, or person who stands in loco parentis to a child. (Labor Code 230.8)

In lieu of using vacation, personal leave, or compensatory time off, eligible employees may take
unpaid leave for this purpose.

If two or more parents/guardians of a child are employed at the same work site, this leave shall be
allowed for the parent/guardian who first gives notice to the district. Simultaneous absence by
another parent/guardian of the child may be granted by the Superintendent or designee. (Labor
Code 230.8)

Upon request by the Superintendent or designee, the employee shall provide documentation from
the school or licensed child care provider that the employee engaged in permitted child-related
activities on a specific date and at a particular time. (Labor Code 230.8)

Service on Education Boards and Committees

Upon request, a certificated employee shall be granted up to 20 school days of paid leave per school
year for service performed within the state on any education board, commission, committee, or
group authorized by Education Code 44987.3 provided that all of the following conditions are

met: (Education Code 44987.3)

1. Theservice is performed within the state.

2. The board, commission, organization, or group informs the district in writing of the service.

3. The board, commission, organization, or group agrees, prior to the service, to reimburse the
district, upon the district's request, for compensation paid to the employee's substitute and

for actual related administrative costs.

Employee Organization Activities



Upon request, any certificated or classified employee shall be granted a leave of absence without
loss of compensation, to serve as an elected officer of a district employee organization or any
statewide or national employee organization with which the employee organization is affiliated. Such
leave shall be in addition to any other leave to which the employee may be entitled by other laws or a
memorandum of understanding or collective bargaining agreement. (Education Code 44987, 45210)

The leave shall include, but is not limited to, absence for purposes of attending periodic, stated,
special, or regular meetings of the body of the organization on which the employee serves as an
officer. (Education Code 44987, 45210)

Upon request of an employee organization in the district or its state or national affiliate, a reasonable
number of unelected classified employees shall be granted a leave of absence without loss of
compensation for the purpose of attending important organizational activities authorized by the
employee organization. The employee organization shall provide reasonable notification to the
Superintendent or designee when requesting a leave of absence for employees for this

purpose. (Education Code 45210)

When leave is granted for any of the above purposes, the employee organization shall reimburse the
district within 10 days after receiving the district's certification of payment of compensation to the
employee. (Education Code 44987,45210)

Religious Leave

The Superintendent or designee may grant an employee up to three days of leave per year for
religious purposes, provided that the leave is requested in advance and that it does not cause
additional district expenditures, the neglect of assigned duties, or any other unreasonable hardship
on the district.

The Superintendent or designee shall deduct the cost of hiring a substitute, when required, from the
wages of the employee who takes religious leave.

No employee shall be discriminated against for using this leave or any additional days of unpaid leave
granted for religious observances at the discretion of the Superintendent or designee.

Spouse on Leave from Military Deployment

An employee who works an average of 20 hours or more per week and whose spouse is a member of
the United States Armed Forces, National Guard, or reserves may take up to 10 days of unpaid leave
during a period that the employee's spouse is on leave from deployment during a military conflict, as
defined in Military and Veterans Code 395.10. (Military and Veterans Code 395.10)

Within two business days of receiving official notice that the employee's spouse will be on leave from
deployment, the employee shall provide the Superintendent or designee with notice of the intention
to take the leave. The employee shall submit written documentation certifying that the employee's
spouse will be on leave from deployment during the time that the leave is requested. (Military and
Veterans Code 395.10)

Leave for Emergency Duty



An employee may take time off to perform emergency duty as a volunteer firefighter, a reserve
peace officer, or emergency rescue personnel. (Labor Code 230.3)

Any employee who performs duty as a volunteer firefighter, reserve peace officer, or emergency
rescue personnel shall be permitted to take temporary leaves of absence, not to exceed an aggregate
total of 14 days per calendar year, for the purpose of engaging in fire, law enforcement, or
emergency rescue training. (Labor Code 230.4)

Civil Air Patrol Leave

An employee may take up to 10 days of unpaid leave per calendar year, beyond any leave otherwise
available to the employee, to respond to an emergency operational mission of the California Civil Air
Patrol, provided that the employee has been employed by the district for at least a 90-day period
immediately preceding the leave. Such leaves shall not exceed three days for a single mission, unless
an extension is granted by the governmental entity authorizing the mission and is approved by the
Superintendent or designee. (Labor Code 1501, 1503)

The employee shall give the district as much advance notice as possible of the intended dates of the
leave. The Superintendent or designee may require certification from the proper Civil Air Patrol
authority to verify the eligibility of the employee for the leave and may deny the leave if the
employee fails to provide the required certification. (Labor Code 1503)

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the board to enact this policy. Instead, they are provided as additional resources for those interested in the
subject matter of the policy.

State Description

CA Constitution Article 1, Section 8 Religious discrimination

Ed. Code 44036-44037 Leaves of absence for judicial and official appearances

Ed. Code 44963 Power to grant leaves of absence; certificated

Ed. Code 44981 Leave of absence for personal necessity

Ed. Code 44985 Leave of absence due to death in immediate family;
certificated

Ed. Code 44987 Service as officer of employee organization; certificated

Ed. Code 44987.3 Leave of absence to serve on certain boards, commissions, etc.

Ed. Code 45190 Leaves of absence and vacations; classified

Ed. Code 45194 Bereavement leave of absence; classified

Ed.Code 45198 Effect of provisions authorizing leaves of absence

Ed. Code 45207 Personal necessity; classified

Ed.Code 45210 Service as officer of employee organization; classified


http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=CONS&sectionNum=SEC.%208.&article=I#

Ed. Code 45240-45320
Evid. Code 1035.2
Evid. Code 1037.1
Fam. Code 297-297.5

Gov. Code 12945.1-12945.2
Gov. Code 3543.1

Lab. Code 1500-1507

Lab. Code 230-230.2

Lab. Code 230.3
Lab. Code 230.4
Lab. Code 230.8
Lab. Code 233
Lab. Code 234
Lab. Code 246.5
M&V Code 395.10
Pen. Code 1192.7
Pen. Code 667.5

Federal
29 USC 2601-2654

42 USC 2000d-2000d-7

Management Resources
Court Decision

Public Employment Relations Board

Decision
Website
Website
Website
Website
Website
Website

Cross References

Merit system
Sex assault counselor; definition
Domestic violence counselor; definition

Rights, protections, benefits under the law; registered
domestic partners

California Family Rights Act
Rights of employee organizations
Civil Air Patrol leave

Leaves for victims of domestic violence, sexual assault or
specified felonies

Leave for emergency personnel

Leave for volunteer firefighters

Time off to visit child's school

IlIness of child, parent, spouse or domestic partner
Absence control policy

Paid sick days; purposes for use

Leave when spouse on leave from military deployment
Plea bargaining limitation

Prior prison terms; enhancement of prison terms

Description
Family Care and Medical Leave Act

Title VI, Civil Rights Act of 1964

Description
Rankin v. Commission on Professional Competence, (1988) 24
Cal.3d 167

Berkeley Council of Classified Employees v. Berkeley Unified
School District, (2008) PERB Decision No. 1954

CSBA District and County Office of Education Legal Services

California Department of Industrial Relations

California Federation of Teachers

California Public Employment Relations Board

California School Employees Association

California Teachers Association



https://legalservices.csba.org/#
http://www.dir.ca.gov/#
http://www.cft.org/#
http://www.perb.ca.gov/#
http://www.csea.com/#
http://www.cta.org/#

Code
2121

4112.9
4112.9
4121
4121
4140
4141.6
4141.6
4143
4158
4158
4161
4161
4161.1
41618
4212.9
4212.9
4240
4241.6
4241.6
4243
4258
4258
4261
4261
4261.1
42618
4312.9
4312.9
4340
4358
4358

Description
Superintendent's Contract

Employee Notifications

Employee Notifications
Temporary/Substitute Personnel
Temporary/Substitute Personnel
Bargaining Units

Concerted Action/Work Stoppage
Concerted Action/Work Stoppage
Negotiations/Consultation
Employee Security

Employee Security

Leaves

Leaves

Personal lliness/Injury Leave
Family Care And Medical Leave
Employee Notifications

Employee Notifications
Bargaining Units

Concerted Action/Work Stoppage
Concerted Action/Work Stoppage
Negotiations/Consultation
Employee Security

Employee Security

Leaves

Leaves

Personal lliness/Injury Leave
Family Care And Medical Leave
Employee Notifications

Employee Notifications
Bargaining Units

Employee Security

Employee Security



4361
4361
4361.1
4361.8
5148
5148

Leaves

Leaves

Personal lliness/Injury Leave
Family Care And Medical Leave
Child Care And Development
Child Care And Development
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Regulation 4261.5: Military Leave Status: ADOPTED

Original Adopted Date: 03/01/2004 | Last Revised Date: 09/01/2022 | Last Reviewed Date:
09/01/2022

Military leave shall be granted in accordance with applicable state and federal law to employees
performing military duties on a voluntary or involuntary basis in a uniformed service, including active
duty, active duty for training, initial active duty for training, inactive duty training, full-time National
Guard duty, examination to determine fitness for duty, and performance of funeral honors duty.
(Education Code 44800; Military and Veterans Code 395, 395.01, 395.02, 395.05, 395.1, 395.2,
395.9; 38 USC 4301, 4303,4316)

Any district employee who needs to be absent from the district service to fulfill military service shall
provide advance written or verbal notice to the Superintendent or designee, unless the giving of such
notice is precluded by military necessity or is otherwise impossible or unreasonable. (38 USC 4312;
20 CFR 1002.85, 1002.86)

Salary/Compensation

The district shall pay an employee's salary or compensation for the first 30 days of any one absence
for military leave or during one fiscal year, under any of the following conditions:

1. Active Military Training or Exercises: The employee is granted a temporary military leave of
absence to engage in ordered military duty for purposes of active military training,
encampment, naval cruises, special exercises, or like activity as a member of the reserve
corps or force of the United States Armed Forces, National Guard, or Naval Militia, provided
that: (Military and Veterans Code 389, 395, 395.01)

a. The employee has been employed by the district for at least one year immediately
prior to the day the military leave begins.

b. The ordered duty does not exceed 180 days, including time involved in going to and
returning from such duty.

2. Active Military Duty: The employee is on military leave, other than a temporary military
leave, to engage in active military duty as a member of the reserve corps or force of the
United States Armed Forces, the National Guard, or the Naval Militia, provided that the
employee has been employed by the district for at least one year immediately prior to the day
the military leave begins. (Military and Veterans Code 389, 395.02)

3. War or Other Emergency: The employee, however long employed by the district, is a
member of the National Guard who is engaged in military or naval duty during a state of
extreme emergency as declared by the Governor, or during such time as the National Guard
may be on active duty in situations described in Military and Veterans Code 146, including
travel time to and from such duty. (Military and Veterans Code 395.05)



4. Inactive Duty Training: The employee is a member of the reserve corps or force of the United
States Armed Forces, National Guard, or Naval Militia who is engaged in temporary inactive
duty training, provided that the employee has been employed by the district for at least one
year immediately prior to the day the military leave begins and the ordered duty does not
exceed 180 days, including time involved in going to and returning from such duty.

In determining the length of district employment when necessary to determine eligibility for
compensation for military leave, all recognized military service performed during and prior to district
employment shall be included.

For classified employees, 30 days' compensation shall be one month's salary. For certificated
employees, 30 days' compensation shall be one-tenth of the employee's annual salary. (Education
Code 45059)

During the period of military leave, an employee may request to use any vacation or similar paid
leave accrued before the commencement of the military leave in order to continue receiving
compensation for the employee's employment with the district. The district shall not require the
employee to use such leave. (38 USC 4316; 20 CFR 1002.153)

Benefits

An employee may elect to continue health plan coverage during the military leave. The maximum
period of coverage for the employee and any dependents shall be either 24 months from the
beginning of the leave or until the day after the employee fails to apply for or return to employment,
whichever is less. (38 USC 4317; 20 CFR 1002.164)

An employee on military leave may be required to pay the employee cost, if any, of any funded
benefit to the extent that other employees on leave are so required. (38 USC 4316)

An employee absent for 30 days or fewer shall not be required to pay more than the employee share
for such coverage. An employee absent for 31 days or more may be required to pay not more than
102 percent of the full premium under the plan. (38 USC 4317; 20 CFR 1002.166)

Any employee called into active military duty as a member of the California National Guard or a
United States Military Reserve organization shall receive, for up to 180 days, the difference between
the amount of the employee's military pay and the amount the employee would have received from
the district and all benefits that the employee would have received had the employee not been called
to active military duty, unless the benefits are prohibited or limited by vendor contracts. (Education
Code 44018)

Vacation and Sick Leave Accrual

An employee on temporary military leave under the conditions described in Item #1 in the section
entitled "Salary/Compensation" above, shall continue to accrue the same vacation, sick leave, and
holiday privileges to which the employee would otherwise be entitled if not absent. (Military and
Veterans Code 395)

An employee on military leave who is serving in active duty in time of war, national emergency, or
United Nations military or police operation shall not accrue sick leave or vacation leave during the
period of such leave. (Military and Veterans Code 395.1)



However, an employee who is a National Guard member on active duty as described in Item #3 in the
section entitled "Salary/Compensation" above, shall not suffer any loss or diminution of vacation or
holiday privileges because of the employee's leave of absence. (Military and Veterans Code 395.05)

Pension Plan Service Credit

Pension plan service credit and vesting shall continue during an employee's military leave as though
no break in service had occurred. Payment of employer and employee contributions shall be made in
accordance with law for members of the State Teachers' Retirement System or Public Employees'
Retirement System. (Education Code 22850-22856; Government Code 20990-21013)

Employment Status

Absence for military leave shall not affect the classification of any employee. In the case of a
probationary employee, the period of such absence shall not count as part of service required to
obtain permanent status, but shall not be construed as a break in the continuity of service for any
purpose. (Education Code 44800; Military and Veterans Code 395; 20 CFR 1002.149)

Reinstatement Rights

At the conclusion of the military duty, an employee shall be promptly reinstated in the position held
at the beginning of the leave, at the salary to which the employee would otherwise have been
entitled, except under the conditions noted below in this section. (Education Code 44800; Military
and Veterans Code 395, 395.2; 38 USC 4304, 4313; 20 CFR 1002.180-1002.181)

Any employee who performs active military duty in time of war, national emergency, or United
Nations military or police operation has a right to return to the position held prior to the military
service, during terminal leave prior to the employee's discharge, separation, or release from the
armed forces, or within six months of the employee's release, separation, honorable discharge, or
placement on inactive duty. Reinstatement rights shall not be extended to any such employee who
fails to return within 12 months after the first date upon which the employee could terminate or
could cause to have terminated active service. (Education Code 44800; Military and Veterans Code
395.1)

When an employee has been on military leave for reasons other than war or national emergency, the
time frame for seeking reinstatement shall depend on the length of military service as follows: (38
USC 4312; 20 CFR 1002.115, 1002.118)

1. For aleave of 30 days or fewer, the employee shall report for duty no later than the beginning
of the first full work day following the completion of the military service plus a period of eight
hours of rest following a period for safe transportation to the employee's residence.

2. For aleave of 31-180 days, the employee shall submit a written or verbal application for
reinstatement not later than 14 days after the completion of military service.

3. For aleave of more than 180 days, the employee shall submit a written or verbal application
for reinstatement within 90 days after the completion of military service.



Where an employee's reporting or application for reinstatement within the periods specified in Items
#1 and #2 above is impossible or unreasonable through no fault of the employee, the report or
application shall be made as soon as possible after the expiration of the period. In the case of Items
#2 and #3 where an application is required, the employee's application may be made orally or in
writing and need not follow any particular format. (38 USC 4312; 20 CFR 1002.115, 1002.117,
1002.118)

An employee who is hospitalized for, or convalescing from, an illness or injury incurred in or
aggravated during the performance of military service shall report for duty or submit an application
for reinstatement at the end of the period that is necessary to recover from such illness or injury, but
no more than two years after the completion of military service unless circumstances beyond the
employee's control make reporting within the two-year period impossible or unreasonable. (38 USC
4312; 20 CFR 1002.116)

Upon receiving an application for reinstatement, the Superintendent or designee shall reinstate the
employee as soon as practicable under the circumstances of the case, but within a time period not to
exceed two weeks, absent unusual circumstances. (20 CFR 1002.181)

If the employee's previous position has been abolished, the district shall reinstate the employeein a
position of like seniority, status, and pay, if such position exists, or to a comparable vacant position
for which the employee is qualified. (Military and Veterans Code 395, 395.1; 38 USC 4313; 20 CFR
1002.192)

An employee who fails to report or apply for reinstatement within the appropriate period does not
automatically forfeit the entitlement to reinstatement but shall be subject to the district's rules
and/or practices governing unexcused absences. (38 USC 4312)

The Superintendent or designee may elect not to reinstate an employee following military leave if
any of the following conditions exists:

1. Thedistrict's circumstances have so changed as to make such re-employment impossible or
unreasonable, such as a reduction in force that would have included the employee. (38 USC
4312; 20 CFR 1002.139)

2. The accommodation, training, or effort described in 38 USC 4313(a)(3), (a)(4), or (b)(2)(B)
would impose an undue hardship on the district as defined in 20 CFR 1002.5 or
1002.198. (38 USC 4312; 20 CFR 1002.139)

3. The employee's position was for a brief, nonrecurrent period and there was no reasonable
expectation that such employment will continue indefinitely or for a significant period. (38
USC 4312; 20 CFR 1002.139)

4. The employee's cumulative length of absence and length of all previous military leave while
employed with the district exceeds five years, excluding those training and service
obligations specified in 38 USC 4312(c). (38 USC 4312; 20 CFR 1002.99-1002.103)

5. The employee was separated from military service with a disqualifying discharge or under
other than honorable conditions. (Military and Veterans Code 395.1; 20 USC 4304, 4312;
20 CFR 1002.134-1002.138)

Notices



The Superintendent or designee shall provide employees a notice of the rights, benefits, and
obligations of employees granted military leave and of the district under the Uniformed Services
Employment and Reemployment Rights Act (USERRA), 38 USC 4301-4334. (38 USC 4334)

This requirement may be met by posting the notice where the district customarily places notices for

employees. (38 USC 4334)

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the board to enact this policy. Instead, they are provided as additional resources for those interested in the

subject matter of the policy.

State
Ed. Code 22850-22856

Ed. Code 44018
Ed. Code 44800
Ed. Code 45059

Gov. Code 18540

Gov. Code 18540.3

Gov. Code 20990-21013
M&V Code 146

M&V Code 389

M&V Code 394

M&V Code 395-395.9

Federal
20 CFR 1002.1-1002.314

38USC4301-4334

Management Resources
Attorney General Opinion

Attorney General Opinion
Attorney General Opinion
Attorney General Opinion
Court Decision
Court Decision

U.S. Department of Labor Publication

Description
Pension benefits; STRS members on military leave

Compensation for employees on active military duty
Effect of active military service on status of employees

Employee ordered to active military/naval duty; computation
of salary

Definition of armed forces

Recognized military service

Pension benefits; PERS members on military leave
Events justifying calling of militia into active service
Definitions; temporary military leave
Nondiscrimination based on military service
Military leave

Description
Uniformed Services Employment and Reemployment Rights
Act of 1994

Uniformed Services Employment and Reemployment Rights
Act of 1994

Description
18 Ops.Cal.Atty.Gen. 178 (1951)

63 Ops.Cal. Atty.Gen. 924 (1978)

69 Ops.Cal.Atty.Gen. 290 (1986)

77 Ops.Cal. Atty.Gen. 56 (1994)

Bowers v. San Buenaventura (1977) 75 Cal. App.3d 65
Wright v. City of Santa Clara (1989) 213 Cal. App.3d 1503

A Non-Technical Resource Guide to the Uniformed Services
Employment and Reemployment Rights Act (USERRA), rev.



April 2005

Website CSBA District and County Office of Education Legal Services

Website National Committee for Employer Support of the Guard and
Reserve

Website U.S. Department of Labor, USERRA

Website National School Boards Association

Cross References

Code Description

2121 Superintendent's Contract
4030 Nondiscrimination In Employment
4030 Nondiscrimination In Employment
4032 Reasonable Accommodation
4112.9 Employee Notifications

4112.9 Employee Notifications

4116 Probationary/Permanent Status
4116 Probationary/Permanent Status
4161 Leaves

4161 Leaves

4161.1 Personal lliness/Injury Leave
4212.9 Employee Notifications

4212.9 Employee Notifications

4217.3 Layoff/Rehire

4261 Leaves

4261 Leaves

4261.1 Personal lliness/Injury Leave
4312.9 Employee Notifications

4312.9 Employee Notifications

4361 Leaves

4361 Leaves

4361.1 Personal lliness/Injury Leave
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Regulation 4361.2: Personal Leaves Status: ADOPTED

Original Adopted Date: 11/01/2012 | Last Revised Date: 09/01/2022 | Last Reviewed Date:
09/01/2022

Personal leaves granted to district employees shall be used as permitted in this administrative
regulation, other Board-approved policy or district regulation, or applicable collective bargaining
agreement.

For the purpose of any personal leave offered pursuant to state law, a registered domestic partner
shall have the same rights, protections, and benefits as a spouse and any protections provided to a
spouse's child shall also apply to a child of a registered domestic partner. (Family Code 297.5)

Whenever possible, employees shall request personal leaves in advance and prepare suitable
instructions, including lesson plans as applicable, for a substitute employee.

Bereavement

Employees are entitled to a leave of up to three days, or five days if out-of-state travel is required,
upon the death of any member of the employee's immediate family. No deduction shall be made from
the employee's salary, nor shall such leave be deducted from any other leave to which the employee
is entitled. (Education Code 44985, 45194)

Members of an employee's immediate family include: (Education Code 44985, 45194)

1. The mother, mother-in-law, father, father-in-law, grandmother, grandfather, or grandchild of
the employee or of the employee's spouse

2. The employee's spouse, son, son-in-law, daughter, daughter-in-law, brother, or sister
3. Anyrelative living in the employee's immediate household

At the employee's request, bereavement leave may be extended under personal necessity leave
provisions as provided in the section "Personal Necessity" below. (Education Code 44981, 45207)

Personal Necessity

Employees may use a maximum of seven days of accrued personal illness/injury leave (sick leave)
during each school year for reasons of personal necessity. (Education Code 44981, 45207)
Acceptable reasons for the use of personal necessity leave include:

1. Death of a member of the employee's immediate family when the number of days of absence
exceeds the limits set by bereavement leave provisions (Education Code 44981, 45207)



2. Anaccident involving the employee or the employee's property, or the person or property of
amember of the employee's immediate family (Education Code 44981, 45207)

3. lllness, preventive care, or other need of a member of the employee's family, as defined in
Labor Code 245.5 (Education Code 44981; Labor Code 246.5)

4. Aclassified employee's appearance in any court or before any administrative tribunal as a
litigant, party, or witness under subpoena or other order (Education Code 45207)

5. Fire, flood, or other immediate danger to the home of the employee
6. Personal business of a serious nature which the employee cannot disregard

Leave for personal necessity may be allowed for other reasons at the discretion of the
Superintendent or designee. However, personal necessity leave shall not be granted for purposes of
personal convenience, for the extension of a holiday or vacation, or for matters which can be taken
care of outside of working hours. The Superintendent or designee shall have final discretion as to
whether a request reflects personal necessity.

Advance permission shall not be required of an employee in any case involving the death of a
member of the employee's immediate family, an accident involving the employee's person or
property or the person or property of a member of the employee's immediate family, or the illness,
preventive care, or other need of a member of the employee's family. (Education Code 44981,
45207)

For any leave that is planned, or for which the need is foreseeable, an employee shall notify the

Superintendent or designee in advance. In all other circumstances, the employee shall notify the
Superintendent or designee of the need for the leave as soon as practicable.

After any absence due to personal necessity, the employee shall verify the absence by submitting a
completed and signed district absence form to the employee's immediate supervisor.

Leave to Perform Legal Duties

An employee may take time off work in order to: (Labor Code 230)
1. Serveonaninquestjury or trial jury
2. Comply with a subpoena or other court order to appear as a witness

Notices, summons, and subpoenas for court appearances shall be submitted to the district office
when requesting leave.

A classified employee called for jury duty shall be granted leave with pay up to the amount of the
difference between the employee's regular earnings and any amount received for jury
fees. (Education Code 44037)



A certificated employee who is called for jury duty also shall be granted leave with pay up to the
difference between the employee's regular earnings and any jury fees received. (Education Code
44036)

An employee shall be granted leave with pay to appear in court as a witness other than alitigant or to
respond to an official order from another governmental jurisdiction for reasons not brought about
through the connivance or misconduct of the employee. Such an employee shall receive the
difference between the employee's regular earnings and any witness fees received. (Education Code
44036)

Leaves for Crime Victims for Judicial Proceedings

An employee who is a victim of a crime or an immediate family member, registered domestic partner,
or child of a registered domestic partner of such victim may be absent from work in order to attend
related judicial proceedings, if the crime is any of the following: (Labor Code 230.2)

1. Aviolent felony as defined in Penal Code 667.5(c)
2. Aserious felony as defined in Penal Code 1192.7(c)

3. Afelony provision of law proscribing theft or embezzlement

For these purposes, the employee may use vacation, personal leave, personal illness/injury leave,
unpaid leave, or compensatory time off that is otherwise available to the employee. (Labor Code
230.2)

Prior to taking time off, an employee shall give the Superintendent or designee a copy of the notice of
each scheduled proceeding that is provided by the responsible agency, unless advance notice is not
feasible. When advance notice is not feasible or an unscheduled absence occurs, the employee shall,
within a reasonable time after the absence, provide documentation evidencing the judicial
proceeding from the court or government agency setting the hearing, the district attorney or
prosecuting attorney's office, or the victim/witness office that is advocating on behalf of the

victim. (Labor Code 230.2)

The district shall keep confidential any records pertaining to the employee's absence from work by
reason of this leave. (Labor Code 230.2)

Leaves for Victims of Crime or Abuse

An employee who is a victim of domestic violence, sexual assault, stalking, or a crime that caused
physical injury or mental injury with a threat of physical injury or an employee whose immediate
family member, as defined, is deceased as the direct result of a crime may use vacation, sick leave,
personal leave, or compensatory time off that is otherwise available to the employee to attend to the
following activities: (Labor Code 230, 230.1, 246.5)

1. Obtain or attempt to obtain any relief, including, but not limited to, a temporary restraining
order, restraining order, or other injunctive relief to help ensure the health, safety, or welfare



of the employee or the employee's child
2. Seek medical attention for injuries caused by crime or abuse

3. Obtain services from a domestic violence shelter, program, rape crisis center, or victim
services organization or agency as a result of the crime or abuse

4. Obtain psychological counseling or mental health services related to an experience of crime
or abuse

5. Participate in safety planning and take other actions to increase safety from future crime or
abuse, including temporary or permanent relocation

Prior to taking time off, an employee shall give reasonable notice to the Superintendent or designee,
unless advance notice is not feasible. When an unscheduled absence occurs, the employee shall
provide, within a reasonable period of time, certification of the absence in the form of any of the
following: (Labor Code 230, 230.1)

1. Apolice reportindicating that the employee was a victim

2. Acourtorder protecting or separating the employee from the perpetrator of the crime or
abuse, or other evidence from the court or prosecuting attorney that the employee has
appeared in court

3. Documentation from a domestic violence or sexual assault counselor as defined in Evidence
Code 1037.1 or 1035.2, licensed medical professional or health care provider, victim
advocate, or counselor that the employee was undergoing treatment or receiving services for
physical or mental injuries or abuse resulting in victimization from the crime or abuse

4. Any other form of documentation that reasonably verifies that the crime or abuse occurred,
including, but not limited to, a written statement signed by the employee or by an individual
acting on the employee's behalf certifying that the absence is for a purpose authorized under
Labor Code 230 or 230.1

The district shall maintain the confidentiality of such an employee to the extent authorized by
law. (Labor Code 230, 230.1)

The Superintendent or designee shall inform employees of the rights provided employees pursuant
to Labor Code 230 and 230.1 using a form developed by the Labor Commissioner or a substantially
similar form developed by the district. Such information shall be provided to new employees upon
hire and to other employees upon request. (Labor Code 230.1)

Personal Leave for Child-Related Activities

Any employee who is a parent/guardian of one or more children of an age to attend any of grades K-
12 or a program offered by a licensed child care provider may use up to 40 hours of personal leave,
vacation, or compensatory time off each school year in order to: (Labor Code 230.8)

1. Find, enroll, or reenroll a child in a school or with a licensed child care provider or to
participate in activities of the school or child care provider, provided the employee gives
reasonable advance notice of the absence. Time off for this purpose shall not exceed eight



hours in any calendar month.

2. Address a school or child care emergency, provided the employee gives notice. An emergency
exists when the child cannot remain in school or with a child care provider due to one of the
following circumstances:

a. Arequest by the school or child care provider that the child be picked up

b. Anattendance policy, excluding planned holidays, that prohibits the child from
attending or requires that the child be picked up from the school or child care
provider

c. Behavioral or discipline problems

d. Closure or unexpected unavailability of the school or child care provider, excluding
planned holidays

e. Anatural disaster, including, but not limited to, fire, earthquake, or flood

For purposes of this leave, parent/guardian includes a parent, guardian, stepparent, foster parent,
grandparent, or person who stands in loco parentis to a child. (Labor Code 230.8)

In lieu of using vacation, personal leave, or compensatory time off, eligible employees may take
unpaid leave for this purpose.

If two or more parents/guardians of a child are employed at the same work site, this leave shall be
allowed for the parent/guardian who first gives notice to the district. Simultaneous absence by
another parent/guardian of the child may be granted by the Superintendent or designee. (Labor
Code 230.8)

Upon request by the Superintendent or designee, the employee shall provide documentation from
the school or licensed child care provider that the employee engaged in permitted child-related
activities on a specific date and at a particular time. (Labor Code 230.8)

Service on Education Boards and Committees

Upon request, a certificated employee shall be granted up to 20 school days of paid leave per school
year for service performed within the state on any education board, commission, committee, or
group authorized by Education Code 44987.3 provided that all of the following conditions are

met: (Education Code 44987.3)

1. Theservice is performed within the state.

2. The board, commission, organization, or group informs the district in writing of the service.

3. The board, commission, organization, or group agrees, prior to the service, to reimburse the
district, upon the district's request, for compensation paid to the employee's substitute and

for actual related administrative costs.

Employee Organization Activities



Upon request, any certificated or classified employee shall be granted a leave of absence without
loss of compensation, to serve as an elected officer of a district employee organization or any
statewide or national employee organization with which the employee organization is affiliated. Such
leave shall be in addition to any other leave to which the employee may be entitled by other laws or a
memorandum of understanding or collective bargaining agreement. (Education Code 44987, 45210)

The leave shall include, but is not limited to, absence for purposes of attending periodic, stated,
special, or regular meetings of the body of the organization on which the employee serves as an
officer. (Education Code 44987, 45210)

Upon request of an employee organization in the district or its state or national affiliate, a reasonable
number of unelected classified employees shall be granted a leave of absence without loss of
compensation for the purpose of attending important organizational activities authorized by the
employee organization. The employee organization shall provide reasonable notification to the
Superintendent or designee when requesting a leave of absence for employees for this

purpose. (Education Code 45210)

When leave is granted for any of the above purposes, the employee organization shall reimburse the
district within 10 days after receiving the district's certification of payment of compensation to the
employee. (Education Code 44987,45210)

Religious Leave

The Superintendent or designee may grant an employee up to three days of leave per year for
religious purposes, provided that the leave is requested in advance and that it does not cause
additional district expenditures, the neglect of assigned duties, or any other unreasonable hardship
on the district.

The Superintendent or designee shall deduct the cost of hiring a substitute, when required, from the
wages of the employee who takes religious leave.

No employee shall be discriminated against for using this leave or any additional days of unpaid leave
granted for religious observances at the discretion of the Superintendent or designee.

Spouse on Leave from Military Deployment

An employee who works an average of 20 hours or more per week and whose spouse is a member of
the United States Armed Forces, National Guard, or reserves may take up to 10 days of unpaid leave
during a period that the employee's spouse is on leave from deployment during a military conflict, as
defined in Military and Veterans Code 395.10. (Military and Veterans Code 395.10)

Within two business days of receiving official notice that the employee's spouse will be on leave from
deployment, the employee shall provide the Superintendent or designee with notice of the intention
to take the leave. The employee shall submit written documentation certifying that the employee's
spouse will be on leave from deployment during the time that the leave is requested. (Military and
Veterans Code 395.10)

Leave for Emergency Duty



An employee may take time off to perform emergency duty as a volunteer firefighter, a reserve
peace officer, or emergency rescue personnel. (Labor Code 230.3)

Any employee who performs duty as a volunteer firefighter, reserve peace officer, or emergency
rescue personnel shall be permitted to take temporary leaves of absence, not to exceed an aggregate
total of 14 days per calendar year, for the purpose of engaging in fire, law enforcement, or
emergency rescue training. (Labor Code 230.4)

Civil Air Patrol Leave

An employee may take up to 10 days of unpaid leave per calendar year, beyond any leave otherwise
available to the employee, to respond to an emergency operational mission of the California Civil Air
Patrol, provided that the employee has been employed by the district for at least a 90-day period
immediately preceding the leave. Such leaves shall not exceed three days for a single mission, unless
an extension is granted by the governmental entity authorizing the mission and is approved by the
Superintendent or designee. (Labor Code 1501, 1503)

The employee shall give the district as much advance notice as possible of the intended dates of the
leave. The Superintendent or designee may require certification from the proper Civil Air Patrol
authority to verify the eligibility of the employee for the leave and may deny the leave if the
employee fails to provide the required certification. (Labor Code 1503)

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the board to enact this policy. Instead, they are provided as additional resources for those interested in the
subject matter of the policy.

State Description

CA Constitution Article 1, Section 8 Religious discrimination

Ed. Code 44036-44037 Leaves of absence for judicial and official appearances

Ed. Code 44963 Power to grant leaves of absence; certificated

Ed. Code 44981 Leave of absence for personal necessity

Ed. Code 44985 Leave of absence due to death in immediate family;
certificated

Ed. Code 44987 Service as officer of employee organization; certificated

Ed. Code 44987.3 Leave of absence to serve on certain boards, commissions, etc.

Ed. Code 45190 Leaves of absence and vacations; classified

Ed. Code 45194 Bereavement leave of absence; classified

Ed.Code 45198 Effect of provisions authorizing leaves of absence

Ed. Code 45207 Personal necessity; classified

Ed.Code 45210 Service as officer of employee organization; classified


http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=CONS&sectionNum=SEC.%208.&article=I#

Ed. Code 45240-45320
Evid. Code 1035.2
Evid. Code 1037.1
Fam. Code 297-297.5

Gov. Code 12945.1-12945.2
Gov. Code 3543.1

Lab. Code 1500-1507

Lab. Code 230-230.2

Lab. Code 230.3
Lab. Code 230.4
Lab. Code 230.8
Lab. Code 233
Lab. Code 234
Lab. Code 246.5
M&V Code 395.10
Pen. Code 1192.7
Pen. Code 667.5

Federal
29 USC 2601-2654

42 USC 2000d-2000d-7

Management Resources
Court Decision

Public Employment Relations Board

Decision
Website
Website
Website
Website
Website
Website

Cross References

Merit system
Sex assault counselor; definition
Domestic violence counselor; definition

Rights, protections, benefits under the law; registered
domestic partners

California Family Rights Act
Rights of employee organizations
Civil Air Patrol leave

Leaves for victims of domestic violence, sexual assault or
specified felonies

Leave for emergency personnel

Leave for volunteer firefighters

Time off to visit child's school

IlIness of child, parent, spouse or domestic partner
Absence control policy

Paid sick days; purposes for use

Leave when spouse on leave from military deployment
Plea bargaining limitation

Prior prison terms; enhancement of prison terms

Description
Family Care and Medical Leave Act

Title VI, Civil Rights Act of 1964

Description
Rankin v. Commission on Professional Competence, (1988) 24
Cal.3d 167

Berkeley Council of Classified Employees v. Berkeley Unified
School District, (2008) PERB Decision No. 1954

CSBA District and County Office of Education Legal Services

California Department of Industrial Relations

California Federation of Teachers

California Public Employment Relations Board

California School Employees Association

California Teachers Association



https://legalservices.csba.org/#
http://www.dir.ca.gov/#
http://www.cft.org/#
http://www.perb.ca.gov/#
http://www.csea.com/#
http://www.cta.org/#

Code
2121

4112.9
4112.9
4121
4121
4140
4141.6
4141.6
4143
4158
4158
4161
4161
4161.1
41618
4212.9
4212.9
4240
4241.6
4241.6
4243
4258
4258
4261
4261
4261.1
42618
4312.9
4312.9
4340
4358
4358

Description
Superintendent's Contract

Employee Notifications

Employee Notifications
Temporary/Substitute Personnel
Temporary/Substitute Personnel
Bargaining Units

Concerted Action/Work Stoppage
Concerted Action/Work Stoppage
Negotiations/Consultation
Employee Security

Employee Security

Leaves

Leaves

Personal lliness/Injury Leave
Family Care And Medical Leave
Employee Notifications

Employee Notifications
Bargaining Units

Concerted Action/Work Stoppage
Concerted Action/Work Stoppage
Negotiations/Consultation
Employee Security

Employee Security

Leaves

Leaves

Personal lliness/Injury Leave
Family Care And Medical Leave
Employee Notifications

Employee Notifications
Bargaining Units

Employee Security

Employee Security



4361
4361
4361.1
4361.8
5148
5148

Leaves

Leaves

Personal lliness/Injury Leave
Family Care And Medical Leave
Child Care And Development
Child Care And Development
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Regulation 4361.5: Military Leave Status: ADOPTED

Original Adopted Date: 03/01/2004 | Last Revised Date: 09/01/2022 | Last Reviewed Date:
09/01/2022

Military leave shall be granted in accordance with applicable state and federal law to employees
performing military duties on a voluntary or involuntary basis in a uniformed service, including active
duty, active duty for training, initial active duty for training, inactive duty training, full-time National
Guard duty, examination to determine fitness for duty, and performance of funeral honors duty.
(Education Code 44800; Military and Veterans Code 395, 395.01, 395.02, 395.05, 395.1, 395.2,
395.9; 38 USC 4301, 4303,4316)

Any district employee who needs to be absent from the district service to fulfill military service shall
provide advance written or verbal notice to the Superintendent or designee, unless the giving of such
notice is precluded by military necessity or is otherwise impossible or unreasonable. (38 USC 4312;
20 CFR 1002.85, 1002.86)

Salary/Compensation

The district shall pay an employee's salary or compensation for the first 30 days of any one absence
for military leave or during one fiscal year, under any of the following conditions:

1. Active Military Training or Exercises: The employee is granted a temporary military leave of
absence to engage in ordered military duty for purposes of active military training,
encampment, naval cruises, special exercises, or like activity as a member of the reserve
corps or force of the United States Armed Forces, National Guard, or Naval Militia, provided
that: (Military and Veterans Code 389, 395, 395.01)

a. The employee has been employed by the district for at least one year immediately
prior to the day the military leave begins.

b. The ordered duty does not exceed 180 days, including time involved in going to and
returning from such duty.

2. Active Military Duty: The employee is on military leave, other than a temporary military
leave, to engage in active military duty as a member of the reserve corps or force of the
United States Armed Forces, the National Guard, or the Naval Militia, provided that the
employee has been employed by the district for at least one year immediately prior to the day
the military leave begins. (Military and Veterans Code 389, 395.02)

3. War or Other Emergency: The employee, however long employed by the district, is a
member of the National Guard who is engaged in military or naval duty during a state of
extreme emergency as declared by the Governor, or during such time as the National Guard
may be on active duty in situations described in Military and Veterans Code 146, including
travel time to and from such duty. (Military and Veterans Code 395.05)



4. Inactive Duty Training: The employee is a member of the reserve corps or force of the United
States Armed Forces, National Guard, or Naval Militia who is engaged in temporary inactive
duty training, provided that the employee has been employed by the district for at least one
year immediately prior to the day the military leave begins and the ordered duty does not
exceed 180 days, including time involved in going to and returning from such duty.

In determining the length of district employment when necessary to determine eligibility for
compensation for military leave, all recognized military service performed during and prior to district
employment shall be included.

For classified employees, 30 days' compensation shall be one month's salary. For certificated
employees, 30 days' compensation shall be one-tenth of the employee's annual salary. (Education
Code 45059)

During the period of military leave, an employee may request to use any vacation or similar paid
leave accrued before the commencement of the military leave in order to continue receiving
compensation for the employee's employment with the district. The district shall not require the
employee to use such leave. (38 USC 4316; 20 CFR 1002.153)

Benefits

An employee may elect to continue health plan coverage during the military leave. The maximum
period of coverage for the employee and any dependents shall be either 24 months from the
beginning of the leave or until the day after the employee fails to apply for or return to employment,
whichever is less. (38 USC 4317; 20 CFR 1002.164)

An employee on military leave may be required to pay the employee cost, if any, of any funded
benefit to the extent that other employees on leave are so required. (38 USC 4316)

An employee absent for 30 days or fewer shall not be required to pay more than the employee share
for such coverage. An employee absent for 31 days or more may be required to pay not more than
102 percent of the full premium under the plan. (38 USC 4317; 20 CFR 1002.166)

Any employee called into active military duty as a member of the California National Guard or a
United States Military Reserve organization shall receive, for up to 180 days, the difference between
the amount of the employee's military pay and the amount the employee would have received from
the district and all benefits that the employee would have received had the employee not been called
to active military duty, unless the benefits are prohibited or limited by vendor contracts. (Education
Code 44018)

Vacation and Sick Leave Accrual

An employee on temporary military leave under the conditions described in Item #1 in the section
entitled "Salary/Compensation" above, shall continue to accrue the same vacation, sick leave, and
holiday privileges to which the employee would otherwise be entitled if not absent. (Military and
Veterans Code 395)

An employee on military leave who is serving in active duty in time of war, national emergency, or
United Nations military or police operation shall not accrue sick leave or vacation leave during the
period of such leave. (Military and Veterans Code 395.1)



However, an employee who is a National Guard member on active duty as described in Item #3 in the
section entitled "Salary/Compensation" above, shall not suffer any loss or diminution of vacation or
holiday privileges because of the employee's leave of absence. (Military and Veterans Code 395.05)

Pension Plan Service Credit

Pension plan service credit and vesting shall continue during an employee's military leave as though
no break in service had occurred. Payment of employer and employee contributions shall be made in
accordance with law for members of the State Teachers' Retirement System or Public Employees'
Retirement System. (Education Code 22850-22856; Government Code 20990-21013)

Employment Status

Absence for military leave shall not affect the classification of any employee. In the case of a
probationary employee, the period of such absence shall not count as part of service required to
obtain permanent status, but shall not be construed as a break in the continuity of service for any
purpose. (Education Code 44800; Military and Veterans Code 395; 20 CFR 1002.149)

Reinstatement Rights

At the conclusion of the military duty, an employee shall be promptly reinstated in the position held
at the beginning of the leave, at the salary to which the employee would otherwise have been
entitled, except under the conditions noted below in this section. (Education Code 44800; Military
and Veterans Code 395, 395.2; 38 USC 4304, 4313; 20 CFR 1002.180-1002.181)

Any employee who performs active military duty in time of war, national emergency, or United
Nations military or police operation has a right to return to the position held prior to the military
service, during terminal leave prior to the employee's discharge, separation, or release from the
armed forces, or within six months of the employee's release, separation, honorable discharge, or
placement on inactive duty. Reinstatement rights shall not be extended to any such employee who
fails to return within 12 months after the first date upon which the employee could terminate or
could cause to have terminated active service. (Education Code 44800; Military and Veterans Code
395.1)

When an employee has been on military leave for reasons other than war or national emergency, the
time frame for seeking reinstatement shall depend on the length of military service as follows: (38
USC 4312; 20 CFR 1002.115, 1002.118)

1. For aleave of 30 days or fewer, the employee shall report for duty no later than the beginning
of the first full work day following the completion of the military service plus a period of eight
hours of rest following a period for safe transportation to the employee's residence.

2. For aleave of 31-180 days, the employee shall submit a written or verbal application for
reinstatement not later than 14 days after the completion of military service.

3. For aleave of more than 180 days, the employee shall submit a written or verbal application
for reinstatement within 90 days after the completion of military service.



Where an employee's reporting or application for reinstatement within the periods specified in Items
#1 and #2 above is impossible or unreasonable through no fault of the employee, the report or
application shall be made as soon as possible after the expiration of the period. In the case of Items
#2 and #3 where an application is required, the employee's application may be made orally or in
writing and need not follow any particular format. (38 USC 4312; 20 CFR 1002.115, 1002.117,
1002.118)

An employee who is hospitalized for, or convalescing from, an illness or injury incurred in or
aggravated during the performance of military service shall report for duty or submit an application
for reinstatement at the end of the period that is necessary to recover from such illness or injury, but
no more than two years after the completion of military service unless circumstances beyond the
employee's control make reporting within the two-year period impossible or unreasonable. (38 USC
4312; 20 CFR 1002.116)

Upon receiving an application for reinstatement, the Superintendent or designee shall reinstate the
employee as soon as practicable under the circumstances of the case, but within a time period not to
exceed two weeks, absent unusual circumstances. (20 CFR 1002.181)

If the employee's previous position has been abolished, the district shall reinstate the employeein a
position of like seniority, status, and pay, if such position exists, or to a comparable vacant position
for which the employee is qualified. (Military and Veterans Code 395, 395.1; 38 USC 4313; 20 CFR
1002.192)

An employee who fails to report or apply for reinstatement within the appropriate period does not
automatically forfeit the entitlement to reinstatement but shall be subject to the district's rules
and/or practices governing unexcused absences. (38 USC 4312)

The Superintendent or designee may elect not to reinstate an employee following military leave if
any of the following conditions exists:

1. Thedistrict's circumstances have so changed as to make such re-employment impossible or
unreasonable, such as a reduction in force that would have included the employee. (38 USC
4312; 20 CFR 1002.139)

2. The accommodation, training, or effort described in 38 USC 4313(a)(3), (a)(4), or (b)(2)(B)
would impose an undue hardship on the district as defined in 20 CFR 1002.5 or
1002.198. (38 USC 4312; 20 CFR 1002.139)

3. The employee's position was for a brief, nonrecurrent period and there was no reasonable
expectation that such employment will continue indefinitely or for a significant period. (38
USC 4312; 20 CFR 1002.139)

4. The employee's cumulative length of absence and length of all previous military leave while
employed with the district exceeds five years, excluding those training and service
obligations specified in 38 USC 4312(c). (38 USC 4312; 20 CFR 1002.99-1002.103)

5. The employee was separated from military service with a disqualifying discharge or under
other than honorable conditions. (Military and Veterans Code 395.1; 20 USC 4304, 4312;
20 CFR 1002.134-1002.138)

Notices



The Superintendent or designee shall provide employees a notice of the rights, benefits, and
obligations of employees granted military leave and of the district under the Uniformed Services
Employment and Reemployment Rights Act (USERRA), 38 USC 4301-4334. (38 USC 4334)

This requirement may be met by posting the notice where the district customarily places notices for

employees. (38 USC 4334)

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the board to enact this policy. Instead, they are provided as additional resources for those interested in the

subject matter of the policy.

State
Ed. Code 22850-22856

Ed. Code 44018
Ed. Code 44800
Ed. Code 45059

Gov. Code 18540

Gov. Code 18540.3

Gov. Code 20990-21013
M&V Code 146

M&V Code 389

M&V Code 394

M&V Code 395-395.9

Federal
20 CFR 1002.1-1002.314

38USC4301-4334

Management Resources
Attorney General Opinion

Attorney General Opinion
Attorney General Opinion
Attorney General Opinion
Court Decision
Court Decision

U.S. Department of Labor Publication

Description
Pension benefits; STRS members on military leave

Compensation for employees on active military duty
Effect of active military service on status of employees

Employee ordered to active military/naval duty; computation
of salary

Definition of armed forces

Recognized military service

Pension benefits; PERS members on military leave
Events justifying calling of militia into active service
Definitions; temporary military leave
Nondiscrimination based on military service
Military leave

Description
Uniformed Services Employment and Reemployment Rights
Act of 1994

Uniformed Services Employment and Reemployment Rights
Act of 1994

Description
18 Ops.Cal.Atty.Gen. 178 (1951)

63 Ops.Cal. Atty.Gen. 924 (1978)

69 Ops.Cal.Atty.Gen. 290 (1986)

77 Ops.Cal. Atty.Gen. 56 (1994)

Bowers v. San Buenaventura (1977) 75 Cal. App.3d 65
Wright v. City of Santa Clara (1989) 213 Cal. App.3d 1503

A Non-Technical Resource Guide to the Uniformed Services
Employment and Reemployment Rights Act (USERRA), rev.



April 2005

Website CSBA District and County Office of Education Legal Services

Website National Committee for Employer Support of the Guard and
Reserve

Website U.S. Department of Labor, USERRA

Website National School Boards Association

Cross References

Code Description

2121 Superintendent's Contract
4030 Nondiscrimination In Employment
4030 Nondiscrimination In Employment
4032 Reasonable Accommodation
4112.9 Employee Notifications

4112.9 Employee Notifications

4116 Probationary/Permanent Status
4116 Probationary/Permanent Status
4161 Leaves

4161 Leaves

4161.1 Personal lliness/Injury Leave
4212.9 Employee Notifications

4212.9 Employee Notifications

4217.3 Layoff/Rehire

4261 Leaves

4261 Leaves

4261.1 Personal lliness/Injury Leave
4312.9 Employee Notifications

4312.9 Employee Notifications

4361 Leaves

4361 Leaves

4361.1 Personal lliness/Injury Leave
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Regulation 6158: Independent Study Status: ADOPTED

Original Adopted Date: 10/01/2015 | Last Revised Date: 09/01/2022 | Last Reviewed Date:
09/01/2022

Definitions

Live interactionmeans interaction between the student and classified or certificated staff, and may
include peers, provided for the purpose of maintaining school connectedness, including, but not
limited to, wellness checks, progress monitoring, provision of services, and instruction. This
interaction may take place in-person, or in the form of Internet or telephonic

communication. (Education Code 51745.5)

Student-parent-educator conference means a meeting involving, at a minimum, all parties who
signed the student's written independent study agreement pursuant to Education Code 51747 or
the written learning agreement pursuant to Education Code 51749.6. (Education Code 51745.5)

Synchronous instructionmeans classroom-style instruction or designated small group or one-on-one
instruction delivered in-person, or in the form of Internet or telephonic communications, and
involving live two-way communication between the teacher and student. Synchronous instruction
shall be provided by a teacher or teachers of record for that student pursuant to Education Code
51747.5 or the certificated employee providing instruction for course-based independent

study. (Education Code 51745.5)

Equivalency

The district's independent study option shall be substantially equivalent in quality and quantity to
classroom instruction to enable participating students to complete the district's adopted course of
study within the customary timeframe. Students in independent study shall have access to the same
services and resources that are available to other students in the school and shall have equal rights
and privileges. (5 CCR 11700, 11701.5)

Students participating in independent study shall have access to Internet connectivity and devices
adequate to participate in the educational program and complete assigned work. (Education Code
51747)

The district shall not provide independent study students and their parents/guardians with funds or
items of value that are not provided for other students and their parents/guardians. Providing
access to Internet connectivity and district-owned devices adequate to participate in an independent
study program and complete assigned work consistent with Education Code 51747, or to participate
in an independent study course, as authorized by Education Code 51749.5, shall not be considered
funds or other things of value. (Education Code 46300.6,51747.3)

Eligibility for Independent Study

To participate in independent study, a student shall be enrolled in a district school. (Education Code
51748)



The Superintendent or designee may approve the participation of a student who demonstrates the
motivation, commitment, organizational skills, and academic skills necessary to work independently
provided that experienced certificated staff are available to effectively supervise students in
independent study. The Superintendent or designee may also approve the participation of a student
whose health would be put at risk by in-person instruction. A student whose academic performance
is not at grade level may participate in independent study only if the program is able to provide
appropriate support, such as supplemental instruction, tutoring, counseling, ongoing diagnostic
assessments, and/or differentiated materials, to enable the student to be successful. For an
elementary student, the Superintendent or designee may consider the parent/guardian's level of
commitment to assist the student.

A student participating in independent study must be a resident of the county or an adjacent
county. Full-time independent study shall not be available to students whose district residency
status is based on their parent/guardian's employment within district boundaries pursuant to
Education Code 48204. (Education Code 46300.2,51747.3)

A student with disabilities, as defined in Education Code 56026, may participate in independent
study if the student's individualized education program (IEP) specifically provides for such
participation. If a parent/guardian of a student with disabilities requests independent study because
the student's health would be put at risk by in-person instruction, the student's IEP team shall make
an individualized determination as to whether the student can receive a free appropriate public
education (FAPE) in an independent study placement. A student's inability to work independently,
need for adult support, or need for special education or related services shall not preclude the IEP
team from determining that the student can receive FAPE in an independent study placement.
(Education Code 51745)

In addition, any student with disabilities who receives services from a nonpublic, nonsectarian school
through a virtual program may be permitted to participate in independent study if the student's IEP
team determines that FAPE can be provided to the student by means of the virtual program and
other conditions of law are satisfied.

A temporarily disabled student shall not receive individual instruction pursuant to Education Code
48206.3 through independent study. (Education Code 51745)

Except for students participating in independent study due to an emergency as described in
Education Code 41422 and 46392 and pregnant and parenting students who are the primary
caregiver for their child(ren), no more than 10 percent of the students enrolled in a continuation high
school or opportunity school or program shall be enrolled in independent study. (Education Code
51745)

Monitoring Student Progress
The independent study administrator and/or supervising teacher shall promptly and directly address

any failure by the student to meet the terms of the student's written agreement. The following
supportive strategies may be used:



1. Aletter to the student and/or parent/guardian
2. A meeting between the student and the teacher and/or counselor

3. A meeting between the student and the independent study administrator, including the
parent/guardian if appropriate

4. Anincrease in the amount of time the student works under direct supervision

When the student has failed to make satisfactory educational progress or missed the number of
assignments specified in the written agreement as requiring an evaluation, the Superintendent or
designee shall conduct an evaluation to determine whether independent study is in the student's
best interest. This evaluation may result in termination of the independent study agreement and the
student's return to the regular classroom program or other alternative program. (Education Code
51747,51749.5;5CCR 11701)

A written record of the findings of any such evaluation shall be treated as a mandatory interim
student record which shall be maintained for three years from the date of the evaluation, and if the
student transfers to another public school in California, the record shall be forwarded to that
school. (Education Code 51747,51749.5)

Responsibilities of Independent Study Administrator

The responsibilities of the independent study administrator include, but are not limited to:

1. Recommending certificated staff to be assigned as independent study teachers at the
required teacher-student ratios pursuant to Education Code 51745.6 and supervising staff
assigned to independent study functions who are not regularly supervised by another
administrator

2. Approving or denying the participation of students requesting independent study
3. Facilitating the completion of written independent study agreements

4. Ensuringasmooth transition for students into and out of the independent study mode of
instruction

5. Approving all credits earned through independent study

6. Completing or coordinating the preparation of all records and reports required by law, Board
policy, or administrative regulation

Assignment and Responsibilities of Independent Study Teachers

Each student's independent study shall be coordinated, evaluated, and carried out under the general
supervision of a district employee who possesses a valid certification document pursuant to
Education Code 44865 or emergency credential pursuant to Education Code 44300, registered as
required by law, and who consents to the assignment. (Education Code 44865,51747.5;5 CCR
11700)

The ratio of student average daily attendance for independent study students age 18 years or



younger to full-time equivalent certificated employees responsible for independent study shall not
exceed the equivalent ratio for all other education programs in the district, unless a new higher or
lower ratio for all other educational programs offered is negotiated in a collective bargaining
agreement or the district enters into a memorandum of understanding that indicates an existing
collective bargaining agreement contains an alternative ratio. (Education Code 51745.6)

The responsibilities of the supervising teacher shall include, but are not limited to:

1. Completing designated portions of the written independent study agreement and signing the
agreement

2. Supervising and approving coursework and assignments

3. Maintaining records of student assignments showing the date the assignment is given and the
date the assighment is due

4. Maintaining a daily or hourly attendance register in accordance with Item #4 in the section
on "Records" in the accompanying Board policy

5. Providing direct instruction and counsel as necessary for individual student success

6. Regularly meeting with the student to discuss the student's progress

7. Determining the time value of assigned work or work products completed and submitted by
the student

8. Assessing student work and assigning grades or other approved measures of achievement

9. Documenting each student's participation in live interaction and/or synchronous instruction
pursuant to Education Code 51747 on each school day, as applicable, in whole or in part, for
which live interaction or synchronous instruction is provided as part of the independent

study program

The Superintendent or designee shall ensure that independent study teachers have access to
professional development and support comparable to classroom-based teachers.

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the board to enact this policy. Instead, they are provided as additional resources for those interested in the
subject matter of the policy.

State Description

5CCR 11700-11705 Independent study

Ed. Code 17289 Exemption for facilities

Ed. Code 41020 Requirement for annual audit

Ed. Code 41422 Emergency conditions and apportionments

Ed. Code 42238 Revenue limits



Ed. Code 42238.05

Ed. Code 44865

Ed. Code 46100

Ed. Code 46200-46208
Ed. Code 46300-46307.1
Ed. Code 46390-46393
Ed. Code 46600
Ed.Code 47612-47612.1
Ed.Code 47612.5

Ed. Code 48204

Ed. Code 48206.3

Ed. Code 48220

Ed. Code 48340

Ed. Code 48915

Ed. Code 48916.1

Ed. Code 48917

Ed. Code 49011

Ed. Code 51225.3

Ed. Code 51744-51749.6
Ed. Code 52060

Ed. Code 52523

Ed. Code 56026
Ed. Code 58500-58512
Fam. Code 6550-6552

Federal
20 USC 6301

20USC 6311

Management Resources

California Department of Education
Publication

California Department of Education
Publication

California Department of Education
Publication

California Department of Education

Local control funding formula; average daily attendance
Qualifications for independent study teachers

Length of school day

Incentives for longer instructional day and year
Methods of computing average daily attendance
Emergency average daily attendance

Interdistrict attendance computation

Charter School Operation

Charter schools operations; general requirements
Residency requirements for school attendance

Home or hospital instruction; students with temporary
disabilities

Classes of children exempted

Improvement of pupil attendance

Expulsion; particular circumstances

Educational program requirements for expelled students
Suspension of expulsion order

Student fees

High school graduation requirements

Independent study

Local control and accountability plan

Adult education as supplement to high school curriculum;
criteria

Individual with exceptional needs
Alternative schools and programs of choice
Caregivers

Description
Highly qualified teachers

State plan

Description
Legal Requirements for Independent Study

Conducting Individualized Determinations of Need
2021-22 AA & IT Independent Study FAQs

California Digital Learning Integration and Standards



Publication

California Department of Education
Publication
Court Decision

Education Audit Appeals Panel
Publication

Website
Website
Website
Website

Cross References

Code
0410

0420.4
0420.4
0470
0500
3260
3260
3516.5
3580
3580
4112.2
4112.2
4131
51111
51111
51123
51123
5113
5113
5113.1
51131

Guidance, May 2021
Elements of Exemplary Independent Study

Modesto City Schools v. Education Audits Appeal Panel
(2004) 123 Cal.App.4th 1365

Guide for Annual Audits of K-12 Local Education Agencies and
State Compliance Reporting

CSBA District and County Office of Education Legal Services

California Consortium for Independent Study

California Department of Education, Independent Study

Education Audit Appeals Panel

Description
Nondiscrimination In District Programs And Activities

Charter School Authorization
Charter School Authorization
COVID-19 Mitigation Plan
Accountability

Fees And Charges

Fees And Charges
Emergency Schedules
District Records

District Records
Certification

Certification

Staff Development

District Residency

District Residency

Student Leave Of Absence
Student Leave Of Absence
Absences And Excuses
Absences And Excuses
Chronic Absence And Truancy

Chronic Absence And Truancy


https://legalservices.csba.org/#
http://www.ccis.org/#
http://www.cde.ca.gov/sp/eo/is#
http://www.eaap.ca.gov/#

5121
5121
5125
5125
5126
5126
5141.22
5141.22
5141.31
5141.31
51441
5144.1
5146
5147
6000
6011
6111
6112
6112
61424
6143
6143
6146.1
6146.11
6146.11
6152
6159
6159
6162.5
6162.51
6162.51
6164.5
6164.5

Grades/Evaluation Of Student Achievement
Grades/Evaluation Of Student Achievement
Student Records

Student Records

Awards For Achievement
Awards For Achievement

Infectious Diseases

Infectious Diseases

Immunizations

Immunizations

Suspension And Expulsion/Due Process
Suspension And Expulsion/Due Process
Married/Pregnant/Parenting Students
Dropout Prevention

Concepts And Roles

Academic Standards

School Calendar

School Day

School Day

Service Learning/Community Service Classes
Courses Of Study

Courses Of Study

High School Graduation Requirements
Alternative Credits Toward Graduation
Alternative Credits Toward Graduation
Class Assignment

Individualized Education Program
Individualized Education Program
Student Assessment

State Academic Achievement Tests
State Academic Achievement Tests
Student Success Teams

Student Success Teams



6172
6172
6181
6181
6183
6184
6184
6185
6185
6200
6200

Gifted And Talented Student Program
Gifted And Talented Student Program
Alternative Schools/Programs Of Choice
Alternative Schools/Programs Of Choice
Home And Hospital Instruction
Continuation Education

Continuation Education

Community Day School

Community Day School

Adult Education

Adult Education



District Policy Manual
CSBA Policy Management Console

Regulation 7150: Site Selection And Development Status: ADOPTED

Original Adopted Date: 11/01/2000 | Last Revised Date: 09/01/2022 | Last Reviewed Date:
09/01/2022

As part of the district's site selection process, the Superintendent or designee shall:

1

Meet with appropriate local government recreation and park authorities to review all
possible methods of coordinating the planning, design, and construction of new school
facilities and school sites or major additions to existing school facilities and recreation and
park facilities in the community. (Education Code 35275)

Notify the appropriate local planning agency in writing and request its report and
recommendations regarding the proposed site or proposed addition's conformity with the
adopted general plan. (Government Code 65402; Public Resources Code 21151.2)

Have the site investigated by competent personnel with regard to population trends,
transportation, water supply, waste disposal facilities, utilities, traffic hazards, surface
drainage conditions, and other factors affecting initial and operating costs. This investigation
shall include geological and soil engineering studies to preclude locating the school on terrain
that has the potential for earthquake or other geologic hazard damage as specified in
Government Code 65302. (Education Code 17212-17212.5)

Make a written request for information necessary or useful to assess and determine the
safety of a proposed school site, or an addition to an existing school site, from a person,
corporation, public utility, locally publicly owned utility, or governmental agency regarding
pipelines, electric transmission and distribution lines, railroads, and storage tanks in
accordance with law. (Education Code 17212.2, 17251)

Ensure that the site meets state standards for school site selection as specified in 5 CCR
14010-14012.

Ensure compliance with the California Environmental Quality Act (CEQA) as required by law,
including posting required notices to the district web site. (Public Resources Code 21000-
21177)

Notify the California Department of Education in writing before acquiring title or leasing the
site if the proposed site is within two miles of the air line of an airport runway or proposed
runway. (Education Code 17215)

Conduct an air quality analysis pursuant to Health and Safety Code 44360 and Education
Code 17213 if the proposed site is within 500 feet of the edge of the closest traffic lane of a
freeway or other busy traffic corridor and determine that the air quality at the proposed site
is such that neither short-term nor long-term exposure poses significant health risks to
students. (Education Code 17213)

In the selection and development of projects funded pursuant to the School Facilities Program of



1998 (Proposition 1A) as contained in Education Code 17070.10-17077.10, the Superintendent or

designee shall:

1. Determine whether the proposed site is free of toxic contamination by ensuring that a Phase
| environmental assessment and/or preliminary endangerment assessment is conducted as
required by law (Education Code 17213.1)

The Superintendent or designee shall ensure that the preliminary endangerment assessment
is made available for public review and comment in accordance with Education Code

17213.1.

2. Submit an annual summary report of expenditures to the State Allocation Board in
accordance with law (Education Code 17076.10)

3. Include in the plans a hard-wired connection to a public switched telephone network or
utilization of wireless technology (Education Code 17077.10)

4. Establish a participation goal of at least three percent, per year, of the overall dollar amount
expended each year by the district for disabled veteran business enterprises (Education

Code 17076.11)

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the board to enact this policy. Instead, they are provided as additional resources for those interested in the

subject matter of the policy.

State
14 CCR 15000-15285

5 CCR 14001-14036

CCP. 1263.710-1263.770

Ed. Code 17006
Ed. Code 17024

Ed. Code 17070.10-17077.10
Ed. Code 17210-17224

Ed. Code 17240-17245

Ed. Code 17250.10-17250.55
Ed. Code 17251-17256

Ed. Code 17260-17268

Ed. Code 17280-17317

Ed. Code 17565-17592.5

Description
Implementation of California Environmental Quality Act of
1970

California Department of Education: school facilities
construction

Remediation of hazardous substances on property to be
acquired by school district

Definition of self-certifying district

Prior written approval of CDE for selection of school site or
construction of building

Leroy F. Greene School Facilities Act of 1998

School Sites; general provisions

New Schools Relief Act

Design-build contracts

CDE powers concerning buildings and building sites

Plans and specifications for school facilities

Field Act; approval of plans and supervision of construction

Board duties; management and control of school property


http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=17006.&lawCode=EDC#
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=17024.&lawCode=EDC#
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=17024.&lawCode=EDC#
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=12.5.&part=10.&lawCode=EDC&title=1.&article=1.#
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=1.&part=10.5.&lawCode=EDC&title=1.&article=1.#
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=10.5.&lawCode=EDC&title=1.#
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.5.&part=10.5.&lawCode=EDC&title=1.#
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=3.&part=10.5.&lawCode=EDC&title=1.&article=1.#
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=3.&part=10.5.&lawCode=EDC&title=1.&article=2.#

Ed. Code 35271
Ed. Code 35275

Gov. Code 53094

Gov. Code 65402

Gov. Code 65995-65998
Gov. Code 66455.9

H&S Code 44360
Pub. Res. Code 21000-21177

Management Resources
Attorney General Opinion

Website
Website
Website

Website
Website

Website

Cross References

Code
1113

1113
1113
1220
1220
1330.1
3311.2
3510
3514
3514
5142.2

Power to acquire and construct on adjacent property

New school planning; cooperation with recreation and park
authorities

Authority to render zoning ordinances inapplicable
Acquisition or disposition of property
Developer fees

Written notices of proposed public school site within
development; investigation and report; conditions for
acquisition

Risk assessment
California Environmental Quality Act of 1970

Description
82 Ops.Cal.Atty.Gen. 130 (1999)

Governor’s Office of Planning and Research

Department of Toxic Substances Control

California Department of Education, School Site Selection and

Approval Guide

CSBA District and County Office of Education Legal Services

Department of General Services, Office of Public School
Construction

California Department of Education, School Facilities

Description
District And School Web Sites

District And School Web Sites
District And School Web Sites
Citizen Advisory Committees
Citizen Advisory Committees
Joint Use Agreements
Lease-Leaseback Contracts
Green School Operations
Environmental Safety
Environmental Safety

Safe Routes To School Program


https://opr.ca.gov/#
https://dtsc.ca.gov/#
https://www.cde.ca.gov/ls/fa/sf/schoolsiteguide.asp#
https://www.cde.ca.gov/ls/fa/sf/schoolsiteguide.asp#
https://legalservices.csba.org/#
https://www.dgs.ca.gov/opsc#
https://www.dgs.ca.gov/opsc#
http://www.cde.ca.gov/ls/fa#

5142.2
7000
7110
7131
7140
7140
7210
9000
9320
9323.2
9323.2
9323.2

Safe Routes To School Program
Concepts And Roles

Facilities Master Plan

Relations With Local Agencies
Architectural And Engineering Services
Architectural And Engineering Services
Facilities Financing

Role Of The Board

Meetings And Notices

Actions By The Board

Actions By The Board

Actions By The Board
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Bellevue Union School District Wellness Policy

Preamble

Bellevue Union School District is committed to the optimal development of every student. The District
believes that for students to have the opportunity to achieve personal, academic, developmental, and
social success, we need to create positive, safe, and health-promoting learning environments at every
level, in every setting, throughout the school year.

This policy outlines the District’'s approach to ensuring environments and opportunities for all
students to practice healthy eating and physical activity behaviors throughout the school day while
minimizing distractions. Specifically, this policy establishes goals and procedures to ensure the
following:

e Students have access to healthy foods throughout the school day in accordance with the
National School Lunch Program and the School Breakfast Program.

e Students receive quality nutrition education to enable them to develop lifelong healthy eating
behaviors.

e Students have the opportunity to be physically active before, during and after school.

e Schools engage in nutrition and physical activity promotion and other activities that promote
student wellness.

e The community is engaged in supporting the work of the District in creating continuity
between school and other settings for students and staff to practice lifelong healthy habits

® The District establishes and maintains an infrastructure for management oversight,
implementation, communication about, and monitoring of the policy and its goals and
objectives.

e Whenever possible the District will coordinate the wellness policy with other aspects of school
management.

This policy applies to all students, staff and schools.

District Wellness Council

The District’s policy related to student wellness shall be developed with the involvement of
parents/guardians, students, school food service professionals, school administrators, board
representatives, district wellness coordinators, and members of the public.

The Superintendent or designee shall appoint members of the District Wellness Committee (DWC)
consisting, but not limited to, members from the above groups. The committee may also include
health professionals, health educators, counselors, and others interested in wellness issues. To the
extent possible, the District Wellness committee will contain representatives from all schools and
reflect the cultural diversity of the district.
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Each school will designate a school wellness policy coordinator, who will ensure compliance with the
policy.

Nutrition Education/ Promotion Goals

The Board shall adopt goals for nutrition education in a manner that the District determines
appropriate. The District’s goals for nutrition education programs shall be based on current research,
consistent with the expectations established in the state’s curriculum frameworks, in compliance with
federal laws and regulations and designed to build the skills and knowledge that all students need to
maintain a healthy lifestyle.

Nutrition education shall be provided in grades K — 6.

e Education is designed to provide students with the knowledge and skills necessary to
promote and protect their health.

e Nutrition Education shall be integrated into other classroom instruction through subjects such
as math, science, language arts, and social science.

e Nutrition Education shall be encouraged through instructional strategies that incorporate
experiential learning opportunities (such as taste testing, cooking demonstrations, farm tours,
school gardens, etc.) and engage family members in reinforcing healthy nutrition behaviors.

e Staff will be provided with adequate and ongoing in-service nutrition education training that
focuses on teaching strategies that assess health knowledge and skills and promote healthy
eating behaviors.

e Nutrition Education will be linked with school meal programs, cafeteria nutrition programs,
school gardens, Farm to School programs, other school foods, and nutrition-related
community services.

Physical Activity and Education

The board shall adopt standards and goals for physical education and physical activities in a manner
that the District determines appropriate. The District’s standards and goals for physical education and
physical activities shall be based on current research, consistent with the expectations established in
the state’s curriculum frameworks, in compliance with state and federal laws and regulations and
designed to build the skills necessary to maintain health and performance in daily life tasks.

All students will be provided equal opportunity to participate in physical education classes. The
District will make appropriate accommodations to allow for equitable participation for all students
and will adapt physical education classes and equipment as necessary.

Quality physical activity may be integrated where possible across curricula and throughout the school
day. Movement may be made a part of science, math, social science, and language arts.

Time allotted for physical activity shall be consistent with national and state standards. (EC sections
51210, 51241.)
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All students in grades K — 6 shall have opportunities, support and encouragement to be physically
active on a regular basis. A daily recess period shall be provided where physical activity is encouraged.

Physical activity during the school day (including, but not limited to, recess, physical activity breaks,
or physical education) will not be withheld as punishment for any reason.

Professional development shall address the District adopted physical education course of study and
curriculum and instruction strategies. It shall also promote health knowledge, healthy behaviors, and
environmental awareness.

Other School Based Activities

The Superintendent or designee shall encourage parents, guardians, staff and the community to serve
as positive role models for physical education and physical activity. Opportunity for regular physical
activity among employees may be encouraged.

The Board may enter into an agreement to make district facilities or grounds available for recreational
or sports activities outside the school day and / or to use community facilities to expand students’
access to opportunity for physical activity.

The Board prohibits the marketing and advertising of non-nutritious foods and beverages through
signage, vending machine fronts, logos, scoreboards, school supplies, advertisements in school
publications, extracurricular programs, and other structured and unstructured activities.

To encourage consistent messages between home and school environment, the Superintendent or
designees shall disseminate physical fitness test results and other skill and knowledge assessment
information to students, parents, guardians, staff and the community. Communication shall
emphasize the relationship between physical fitness, good nutrition and academic performance.

Nutrition Guidelines for Foods Available at School

The Board shall adopt nutrition guidelines selected by the district for all foods sold or served on each
campus during the school day, with the objectives of promoting student health and reducing
childhood obesity. Sold and served refers to any foods or beverages provided to students at a cost or
free of charge. It does not refer to foods brought from home for individual consumption.

The Board believes that food and beverages sold or served to students at District schools should
support the health curriculum, promote optimal health and follow all safe food handling procedures.
Nutrition standards adopted by the District for all foods and beverages sold to students, including
foods and beverages provided through the District’s food service program, student stores, vending
machines, fundraisers or other venues, shall meet or exceed State and Federal nutrition standards.

Principals shall encourage the use of nonfood rewards and healthy alternative meals or snack choices
when events are being planned for students. This includes teachers, parents, parent teacher
organizations, community groups, and others who plan celebrations or reward events for students. A
list of smart snack choices shall be made available through the District Wellness Committee.
Additionally, all celebrations and reward events that include food items shall be scheduled after lunch
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for all students who participate, unless the food chosen can be included as part of the National School
Lunch Program.

Generally, the food items sold or provided to students during the school day will follow the following
guidelines, Smart Snacks:

® 35% or less of its total calories from fat (except nuts, seeds, reduced fat cheese or part-skim
mozzarella, eggs, dried fruit and nut/seed combo, fruit, non-fried vegetables and seafood.)

® 10% or less of its total calories from saturated fat (except nuts, seeds, reduced fat cheese or
part-skim mozzarella, eggs, dried fruit and nut/seed combo.

® 35% or less of its total calories from sugar by weight (except fruit, non-fried vegetables,
dried fruit and nut/seed combo.)

® Less than or equal to 200 milligrams sodium per item/container. (No exceptions.)

® Lessthan or equal to 200 calories per item/container. (No exceptions.)

Food Served and Sold Through the Food Services Department

Our school district is committed to serving healthy meals to children, with plenty of fruits, vegetables,
whole grains, and fat free and low-fat milk. Meals will be moderate in sodium, low in saturated fat,
and zero grams of trans fat per serving and meet the calorie requirements recommended by the USDA
within their age group. The goal of the school meal program is to improve the diet and health of school
children, help mitigate childhood obesity, and model healthy food choices while accommodating
cultural food preferences and special dietary needs.

Foods and beverages provided through federally reimbursable school meal programs shall meet or
exceed federal regulations and guidance issued pursuant to 42 USC 1758(f)(1), 1766(a), and 1779(a)
and (b) as they apply to schools.

The Food Service Program shall aim to be financially self-supporting. Therefore, food sold or served
by students, staff, or parent organizations should not reduce student participation in the food service
program.

In order to maximize the district’s ability to provide nutritious meals and snacks, all district schools
shall participate in available federal school nutrition programs, including the National School Lunch
Program and School Breakfast Programs, to the extent possible.

All schools shall provide students and staff with clean, safe, and pleasant eating environments

Students shall be provided adequate time for unhurried eating while fostering good manners and
respect for fellow students and their environment.

Schools will make every effort to eliminate the social stigma attached to, and prevent the overt
identification of, students who are eligible for free and reduced-price meals. (It is illegal to make
others aware of the eligibility status of children for free, reduced-price, or “paid” meals).
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Breakfast

Schools will encourage participation by implementing, wherever feasible, classroom breakfast, grab-
and-go, second chance breakfast, breakfast on the bus, breakfast during morning break or recess, and
other options.

Schools will, to the extent possible, arrange bus and bell schedules and take other appropriate steps
to encourage participation.

Schools will promote the importance of a healthy breakfast and the School Breakfast Program to
students and families.

Lunch
Students will have 20 minutes to eat at lunch.
Lunch will be served at appropriate intervals from other meals.

Food Service will implement evidence-based healthy food promotion techniques through the school
meal programs using Smarter Lunchroom technigues and promote foods and beverages that meet

the USDA Smart Snacks in School nutrition standards. Additional possible promotion techniques the
District and schools can use may be found at www.healthiergeneration.org/smartsnacks

Food and Beverage Marketing in Schools

The District is committed to providing a school environment that ensures opportunities for all
students to practice healthy eating and physical activity behaviors throughout the school day while
minimizing commercial distractions. The District strives to teach students how to make informed
choices about nutrition, health and physical activity. These efforts will be weakened if students are
subjected to advertising on District property that contains messages inconsistent with the health
information the District is imparting through nutrition education and health promotion efforts. It is
the intent of the District to protect and promote student’s health by permitting advertising and
marketing for only those foods and beverages that are permitted to be sold on the school campus,
consistent with the District’s wellness policy.

Only foods that comply with or exceed USDA Smart Snacks and USDA nutrition standards are
permitted to be marketed or promoted to students on the school campus* during the school day*.

Food and beverage marketing is defined as advertising and other promotions in schools. Food and
beverage marketing often includes an oral, written, or graphic statement made for the purpose of
promoting the sale of a food or beverage product made by the producer, manufacturer, seller or any
other entity with a commercial interest in the product. This term includes, but is not limited to the
following:

Brand names, trademarks, logos or tags, except when placed on a physically present food or beverage
product or its container.

e Displays, such as on vending machine exteriors.


https://www.healthyeating.org/our-cause/partners/slm-california/slm-tools-and-success
http://www.healthiergeneration.org/smartsnacks
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e Corporate brand, logo, name or trademark on school equipment, such as marquees,
message boards.

e Corporate brand, logo, name or trademark on menu boards, coolers, trash cans and other
food service equipment; as well as on posters, book covers, pupil assignment books or
school supplies displayed, distributed, offered or sold by the District.

e Advertisements in school publications or school mailings.

e Free product samples, taste tests or coupons of a product, or free samples displaying
advertising of a product.

As the District/food services/PTA/PTO reviews existing contracts and considers new contracts,
equipment and product purchasing (and replacement) decisions should reflect the applicable
marketing guidelines established by the District wellness policy.

Water

Water is an essential nutrient, and drinking water has been shown to improve students’ readiness to
learn by increasing hydration and cognitive function.

To promote hydration, free, safe, unflavored drinking water will be available to all students
throughout the school day at each school site. The District will make drinking water available where
school meals are served during mealtimes. Water cups/jugs will be available in the cafeteria if a
drinking station is not present.

All water sources will be maintained on a regular basis to ensure good hygiene standards. Such
sources may include drinking fountains, water jugs, hydration stations, water jets, and other methods
of delivering drinking water.

Program Implementation and Evaluation
The board shall establish and maintain a plan for measuring implementation of the policy.

The Superintendent shall designate at least one person within the District and at each school who is
charged with operational responsibility for ensuring that the school sites implement the District’s
Wellness Policy. (cf. 0500-Accountability) (cf.3555-Nutrition Program Compliance)

To determine whether the policy is being effectively implemented district wide and at each school
site the following indicators shall be used:

e Descriptions of the district’s nutrition education, physical education, and health education
curricula by grade level.

o Number of minutes of physical education instruction offered at each grade span
e Number and type of exemptions granted from physical education

e Results of the state’s physical fitness test
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® An analysis of the nutritional content of meals served based on a sample of menus

e Student participation rates in school meal programs, compared to percentage of students
eligible for free and reduced-price meals

e Feedback from DWC (District Wellness Committee), foodservice personnel, school
administrators, students, teachers, and other appropriate persons

The Superintendent or designee shall report to the Board at least once a year on the implementation
of this policy and any other Board policies related to nutrition and physical activity

Annual Notification of Policy

The District will actively inform families and the public each year of basic information about this policy,
including its content, any updates to the policy and implementation status. The District will make this
information available via the district website and/or district-wide communications. The District will
provide as much information as possible about the school nutrition environment. This will include a
summary of the District’s events or activities related to wellness policy implementation. Annually, the
District will also publicize the name and contact information of the District’'s Wellness Policy
Coordinator as well as information on how the public can get involved with the school wellness
committee.

Triennial Progress Assessments

At least once every three years, the District will evaluate compliance with the wellness policy to assess
the implementation of the policy and include:

e The extent to which schools under the jurisdiction of the District are in compliance with the
wellness policy;

® The extent to which the District’s wellness policy compares to the Alliance for a Healthier
Generation’s model wellness policy; and

e Adescription of the progress made in attaining the goals of the District’s wellness policy.

The position responsible for managing the triennial assessment and contact information is The Food
Service Manager.

The DWC, in collaboration with individual schools, will monitor schools’ compliance with this wellness
policy.

The District will actively notify households/families of the availability of the triennial progress report.

Other Concerns

The District will provide the opportunity for all Food Service Staff to meet or exceed the education
requirements as outlined in the USDA Professional Standards for Child Nutrition Professionals



http://www.fns.usda.gov/sites/default/files/cn/profstandards_flyer.pdf
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Posting Requirements

Each school shall post the District policies and regulations on nutrition and physical activity in public
view within the school office, cafeterias or any other central eating areas. (Education Code 49432)

Non Discrimination Statement

In accordance with Federal civil rights law and U.S. Department of Agriculture (USDA) civil rights
regulations and policies, the USDA, its Agencies, offices, and employees, and institutions
participating in or administering USDA programs are prohibited from discriminating based on race,
color, national origin, sex, disability, age, or reprisal or retaliation for prior civil rights activity in any
program or activity conducted or funded by USDA.

Persons with disabilities who require alternative means of communication for program information
(e.g. Braille, large print, audiotape, American Sign Language, etc.), should contact the Agency (State
or local) where they applied for benefits. Individuals who are deaf, hard of hearing or have speech
disabilities may contact USDA through the Federal Relay Service at (800) 877-8339. Additionally,
program information may be made available in languages other than English.

To file a program complaint of discrimination, complete the USDA Program Discrimination

Complaint Form, (AD-3027) found online at: https://www.fns.usda.gov/civil-rights/usda-

nondiscrimination-statement-other-fns-programs, and at any USDA office, or write a letter

addressed to USDA and provide in the letter all of the information requested in the form. To request
a copy of the complaint form, call (866) 632-9992. Submit your completed form or letter to USDA
by:

1) mail: U.S. Department of Agriculture
Office of the Assistant Secretary for Civil Rights
1400 Independence Avenue, SW
Washington, D.C. 20250-9410;

2) fax:  (202)690-7442; or

3) email: program.intake@usda.gov

This institution is an equal opportunity provider.

Legal Reference:

EDUCATION CODE
33350-33354 CDE responsibilities re: physical education
49430-49436 Pupil Nutrition, Health, and Achievement Act of 2001



http://www.ocio.usda.gov/sites/default/files/docs/2012/Complain_combined_6_8_12.pdf
http://www.ocio.usda.gov/sites/default/files/docs/2012/Complain_combined_6_8_12.pdf
https://www.fns.usda.gov/cr/fns-nondiscrimination-statement
https://www.fns.usda.gov/civil-rights/usda-nondiscrimination-statement-other-fns-programs
https://www.fns.usda.gov/civil-rights/usda-nondiscrimination-statement-other-fns-programs

49490-49494 School breakfast and lunch programs
49500-49505 School meals

49510-49520 Nutrition

49530-49536 Child Nutrition Act

49540-49546 Child care food program
49547-49548.3 Comprehensive nutrition services
49550-49561 Meals for needy students
49565-49565.8 California Fresh Start pilot program
49570 National School Lunch Act

51210 Course of study, grades 1-6

51220 Course of study, grades 7-12

51222 Physical education

51223 Physical education, elementary schools
51795-51796.5 School instructional gardens
51880-51921 Comprehensive health education

CODE OF REGULATIONS, TITLE 5
15500-15501 Food sales by student organizations

15510 Mandatory meals for needy students
15530-15535 Nutrition education

15550-15565 School lunch and breakfast programs
UNITED STATES CODE, TITLE 42

1751-1769 National School Lunch Program, especially:

1758b Local wellness policy

1771-1791 Child Nutrition Act, including:
1773 School Breakfast Program

1779 Rules and regulations, Child Nutrition Act

CODE OF FEDERAL REGULATIONS, TITLE 7
210.1-210.31 National School Lunch Program
220.1-220.21 National School Breakfast Program
COURT DECISIONS

Frazer v. Dixon Unified School District, (1993) 18 Cal.App.4th 781
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Bellevue Union School District

Agenda Item for Board Meeting of March 7, 2023

Agenda Category: Review and Action

Agenda Item Title: Consider Approval of FY 2022/23 Second Interim Financial Report and
Budget Transfers

Prepared By: Chris J. Kim, CBO

Background:

School Districts are required to file two reports during the fiscal year (interim reports) on the
status of the District’s financial health. The first interim report is due on December 15th for the
period ending October 31st within the fiscal year. The second interim report is due on March
17th for the period ending January 31st. The projections included in this Interim Update include
budgetary adjustments made through February 28, 2023.

This report takes into account updated revenue and expenditure assumptions with an emphasis
on updates to the Local Control Funding Formula, State and Federal Revenue, and projected
District Reserves. The following summary of the Bellevue Union School District’s updated
budgetary assumptions at 2nd Interim should be taken into context with the 1st Interim Report
which was presented to the Board of Trustees on December 13, 2023.

Recommended Action:

The District recommends that the Board review and approve the report as presented.

Supporting Documents:

1. FY 2022/23 Second Interim Financial Report and Budget Transfers
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DATE: March 7, 2023

TO: Board of Trustees, Bellevue Union School District

Michael Kellison, Superintendent

FROM: Chris J. Kim, Chief Business Official

SUBJECT: Fiscal Year 2022/23 2nd Interim Report

INTRODUCTION

School Districts are required to file two reports during the fiscal year (interim reports) on the status of the District’s financial
health. The first interim report is due on December 15th for the period ending October 31st within the fiscal year. The second
interim report is due on March 17th for the period ending January 31st. The projections included in this Interim Update include

budgetary adjustments made through February 28, 2023.

This report takes into account updated revenue and expenditure assumptions with an emphasis on updates to the Local Control
Funding Formula, State and Federal Revenue, and projected District Reserves. The following summary of the Bellevue Union
School District’s updated budgetary assumptions at 2nd Interim should be taken into context with the 1st Interim Report which

was presented to the Board of Trustees on December 13, 2023.

ENROLLMENT & ATTENDANCE PROJECTIONS

For the 2022/23 Fiscal Year, the District’s total enrollment inclusive of District students enrolled at the County Office of
Education (Special Education Programs), but excluding Transitional Kindergarten Students not generating ADA for the District,
increased from a projected 1487 Students (via the 45 Day Budget Revision presented in August 2022) up to 1551 Students (at 1st
Interim). These enrollment projections are being held static at 2nd Interim, along with a corresponding funded ADA (Average

Daily Attendance) rate of 1491 in FY 2022/23 (the current year).

As was noted in previous reports in the current and prior fiscal years, the ADA at which the District is funded continues to be

“sheltered” under a 3-Prior Year averaging factor in the Local Control Funding Formula (LCFF) Calculator. This means that with




the enrollment projections being held at current levels, funded ADA in the current year and following fiscal year will be higher

than the actual ADA, followed by funded ADA and actual ADA approaching parity by FY 2024/25.

While District enrollment projections are being held constant in the FY 2022/23 and subsequent two fiscal years, the District
does note that enrollment declines appear to have leveled oft in FY 2021/22 with a restoration of enrollment similar to FY
2020/21 numbers. The District also recognizes that new housing construction in the District’s service area may impact future

enrollment growth.

COST OF LIVING ADJUSTMENTS

The COLA (Cost of Living Adjustment) for FY 2022/23 includes a 6.56% Statutory COLA in addition to a 6.70%
Augmentation to the COLA in the current fiscal year; these figures have not changed for FY 2022/23 as of 2nd Interim. The
COLA for the subsequent two fiscal years at 1st Interim were projected at 5.38% in FY 2023/24 and 4.02% in FY 2024/25 as
advised by FCMAT and School Services of California (statewide advisory agencies). At 2nd Interim, following the Governor’s
budget proposal, the projected Statutory COLA for FY 2023/24 has been increased to 8.13%, followed by a decrease down to
3.54% in FY 2024/25. The adjusted COLA projections influence LCFF funding in the District’s Multi Year projections at 2nd

Interim and will be further explained in the following section.

REVENUE PROJECTIONS

The Local Control Funding Formula was prepared using the most recent calculator (v.23.2c) and takes into account the
aforementioned updated enrollment and attendance projections, updated cost of living adjustments, and updated property tax

revenue projections to determine LCFF revenue projections for the 2022/23 and subsequent two Fiscal Years.

The District reported that there have been substantial increases in projected revenue between the District’s Revised Budget for

Adoption and its 1st Interim report. At 1st Interim, the most substantive updates to the District’s Budgeted Revenue following

the District’s budget for adoption included: (1) a $441,263 increase in LCFF Revenue associated with increased enrollment
(among other factors); (2) a $5,150,298 increase in recognized Federal Revenue (ie. ESSER II and ESSER III); and (3) a
$3,331,742 increase in recognized State Revenue (i.c. Expanded Learning Op Grant). In total, taking into account other
categorical (one time) revenue sources, overall budgeted Revenue in FY 2022/23 at 1st Interim was reported to have increased

from $31,204,717 as of the District’s Revised Budget for Adoption to $40,246,650 in FY 2022/23.




As of 2nd Interim, the District has revised LCFF Funding assumptions for the Subsequent two fiscal years to reflect the changes

to the projected Statutory COLA as outlined in the Governor’s Budget Proposal. LCFF Funding projections in FY 2023/24
thereby increase by an additional $554,542 over 1st Interim figures, and by an additional $457,831 in FY 2024/25.

In regards to State Restricted Revenue, a substantive revising of continued funding related to the Expanded Learning
Opportunity Program (ELO-P) is now reflected at 2nd Interim. Specifically, at 1st Interim, the District reflected ELO-P funding
of $3,218,883 in the current year, but suspended that funding in the subsequent years under advisement by the County Office of
Education that those funds may not be on-going. Following the Governor’s budget proposal, the County Office of Education is
now advising that ELO-P program funding will likely continue and therefore should be reflected in the District’s Multi Year
revenue assumptions. The District’s State Revenue projections have therefore been increased by $3.21 Million in FY 2023/24 and
again in FY 2024/25 with corresponding expenditure budgets to reflect the continuity of those expanded learning opportunity

funded programs.

In regards to Federal Restricted Revenue, while total projected revenue apportionments have not been substantively revised as of
Ist Interim, the method by which the District books future revenue related to ESSER III & GEER II funding has been adjusted
to reflect an “unearned revenue” accounting methodology as opposed to a “fund balance” accounting methodology. The fund
balance methodology books revenue in the fiscal year at which the District is notified of revenue apportionments, and in the
absence of corresponding budgeted expenditures, the revenue is accrued and passed forward into subsequent fiscal years as a fund
balance; this was the method utilized to reflect ESSER III and GEER II Federal Restricted Revenue at 1st Interim. As of 2nd
Interim, ESSER III and GEER II revenue is being distributed across subsequent years and to align with budgeted expenditures in
those subsequent years, thereby not booking revenue in the current fiscal year that is “unearned.” To be clear, this does not change

the total revenue apportionments related to the combined ESSER III and GEER II Federal Funds due to the District.

This revision as advised by the County Office of Education rebooks a combined ESSER III & GEER II revenue of $4,099,140 in
FY 2022/23 and distributes that restricted revenue budget across the current and subsequent two fiscal years. Lastly, it is
important to note that the Federal funding associated with ESSER III & GEER II are restricted and one time in nature, meaning

that they come with associated use deadlines.

EXPENDITURE PROJECTIONS

Salary and Benefits expenditure projections in the FY 2022/23 Budget and following two fiscal years continue to be adjusted for
movement on the salary schedules for each employee (Step and Column), negotiated salary and benefits increases, projected

increases to statutory and employee health benefits, and continued inclusion of new positions outlined in the District’s Local




Control and Accountability Plan (LCAP). These projected expenditures have been further adjusted as of 2nd Interim to reflect

expenditures and encumbrances as of February 28, 2023 and updated encumbrances for the remainder of the fiscal year.

Instructional Material and Operational Supply budgets have been increased by a combined $52,321 to reflect change orders to
existing requisitions based on accelerated demand and inflationary pressures. Key increases to the District’s Services and
Operating Expenditures projected at 2nd Interim (which increased by $474,158) include: (1) classroom technology purchases (i.c.
chromebooks and ipads) which will be offset by incoming E-Rate reimbursements through the State of California; (2) increased
costs associated with legal counsel; and (3) increased expenditures related to renewing the District’s Fleet Vehicles; and (4)

increased expenditures related to special education assessments and services.

MULTI-YEAR PROJECTIONS & RESERVES

In summary, taking into account the current revenue and expenditure assumptions outlined in the prior sections of this report,
the District is currently budgeted at 2nd Interim for a combined (restricted and unrestricted funds) operating surplus of
$3,294,520 in FY 2022/23, followed by planned operating deficit of -$1,538,893 in FY 2024/25 and a subsequent (planned)
operating deficit of -$2,078,910 in FY 2024/25. These planned operating deficits are largely reflected due to use of restricted
revenue sources. The District’s multi year unrestricted reserve projection at 2nd Interim ranges from 15.4% in the current fiscal

year through 15.9% in FY 2024/25 as a proportion of total unrestricted reserves against projected total operating expenditures.

At this time, the District’s unrestricted reserve estimates do not take into account the increased cost of future collective bargaining
agreements, including settlement with the Bellevue Education Association (BEA) and the Classified School Employees

Association (CSEA) in FY 2023/24 and FY 2024/25.

CASH PROJECTIONS

The District continues to not anticipate any issues with cash flow and meeting its payment obligations in the 2022/23 Budget
year. The District’s updated Cash Flow projection / schedule is included in the presentation following this narrative report and
reflects projected ending cash balance of $11,014,620 as of June 2023. The District likewise does not anticipate a need to file for a

line of credit with the County Treasury to cover payroll obligations.

CHILD DEVELOPMENT PROGRAM




Fund 12 accounts for the State of California Preschool Grant that the District utilizes to reimburse the North Bay Children’s
Center to provide preschool programs within the District. At 1st Interim, the District presented an amendment to the CDE
Contract from $1,443,902 up to $1,945,254. There have been no subsequent amendments to the contract since that period. The
entirety of the Pre-School grant with the exception of any Indirect Cost Recovery applied to the grant by the end of the fiscal year,

in addition to any Grant Funded Facilities Improvements, will be “passed-through” to the North Bay Children’s Center.

CHILD NUTRITION PROGRAM

Fund 13 accounts for the activities involved in the operation of the District’s Child Nutrition program. The accounts have been
reviewed and the budgets have been adjusted for FY 2022/23 to account for the District’s continued participation in the CDE
Provision 2 Program which allows the District to establish claiming percentages and to serve all meals at no charge to our
students. In summary, the Child Nutrition program is budgeted at 2nd Interim to claim reimbursements of $1,244,609 in FY
2022/23 against $1,276,554 in projected expenditures to run the program, leading to a minor reduction in the fund balance to

$349,705.

GENERAL OBLIGATION BONDS

Fund 21 is used to account for the District’s Bond Fund Balances. An election was held on March 3, 2020, for the purpose of
submitting Measure C to the qualified electors of the District, authorizing the issuance of general obligation bonds in the
aggregate principal amount of $28,000,000. The requisite fifty-five percent of the votes cast were in favor of the issuance of the
Bonds and Resolution 16 was subsequently passed by the BUSD Board of Trustees on April 21, 2020, which authorized the
issuance of “Series A” $9 million ($8,855,000 after service fees) of the Bond to accomplish Measure C projects. The bonds were
subsequently underwritten in full by the investment banking firm of Raymond James and were transferred into Fund 21 in May

2020.

Following the District’s Budget for Adoption, on November 18, 2021, the District pursued and closed on an additional
$8,330,000 (after services fees) in “Series B” funding associated with the aforementioned Measure C General Obligation Bond in

anticipation of additional costs associated with the Kawana Springs Elementary School modernization project.

As of 1st Interim, the District has budgeted for $13,165,500 in current year expenditures with a projected (Fund 21) ending fund

balance of $1,316,832. The majority of these expenditures are related to the Kawana Springs Modernization Project.




Lastly, it should be noted that the District maintains the opportunity to pursue an additional set of funding (Series C) from the

Measure C General Obligation Bond. Estimated PAR value of remaining funds is $10.5 Million before service fees.

DEVELOPER FEES

Fund 25, the Capital Facilities Fund, accounts for the residential and commercial developer fee revenue that the District receives
from Housing Development activity within its geographic service area. Over the past several years, the District has benefited from
substantially increased housing development leading to a subsequent increase in developer fee revenue received. These increases
have occurred in conjunction with the District’s successful General Obligation Bond campaigns which in turn has resulted in a
stepped increase in the Fund Balance due to under-utilization. Although it remains to be seen as to whether the building trend
will continue into subsequent years, the District remains hopeful that the additional residential square footage in its service area

will result in “downstream” increases to student enrollment into the future.

As of 1st Interim, the District is projecting an ending fund balance of $2,274,497 in Fund 25. An accounting of Revenue and

Expenditures in Fund 25 is being presented in conjunction with this 1st Interim Report.
An increase to the District’s Developer Fees (rate per square foot of development) was approved by the Board of Trustees on
January 107, 2023. Resolution 14 increased Residential Fees to $3.55 per sq/ft from $2.65 per sq/ft and Commercial Fees to

$0.55 per sq/ft from $0.43 per sq/ft. These increases are set to take place on March 20, 2023.

CONCLUSION

Lastly, variables that will impact the District’s fiscal position(s) both for the purpose of subsequent years Budget Adoption and
year end close include: (1) the finalization of the State COLA pending final negotiations with the State Assembly and Legislature;

(2) future enrollment outcomes; (3) and the outcome of future collective bargaining agreements.

The next fiscal report provided by the Business Department will be the Bellevue Union School District’s FY 2023/24 Budget for
Adoption, scheduled to be presented to the Board of Trustees on June 27, 2023.




BELLEVUE UNION SCHOOL DISTRICT

Fiscal Year 2022-23

2nd Interim

Projections and Budget Updates

Chris J. Kim, Ed.D, MBA
Chief Business Official
ckim@busd.org

March 7, 2023



BELLEVUE UNION SCHOOL DISTRICT

KEY UPDATES @ 1st Interim

Updated Enrollment and Attendance Projections
Integrated Revised LCAP Budget Assumptions
Updated Revenue Assumptions
Updated Expenditure Assumptions
Revised Ending and Beginning Fund Balances w/ Unaudited Actuals

KEY UPDATES @ 2nd Interim

Updated Revenue Assumptions
(Emphasis on LCFF, ESSER, ELO-P)
Updated Expenditure Assumptions
Emphasis on Updated Multi Year Projections




BELLEVUE UNION SCHOOL DISTRICT

Subsequent Year Budget & LCAP

In June of the Prior Fiscal Year Develop the
Budget for the Following Fiscal Year

2nd Interim

In March of the Current Fiscal Year, update
Budget Assumptions (enroliment & ADA,
Revenue, Expenditures).

Audit

In January of the Current Fiscal Year, book
Audit Adjustments. NOTE: This updates

Beginning Fund Balances in the Current
Fiscal Year.

45 Day Budget Revision

In August of the Current Fiscal Year, Update
the Budget based on State Revenue

Adjustments. FY 2022/23 Included an
additional LCAP Revision.

Prior Year Unaudited Actuals

In September of the Current Fiscal Year,
close the Financial Books for the Prior

Fiscal Year. NOTE: This updates Beginning
Fund Balances in the Current Fiscal Year.

1st Interim

In December of the Current Fiscal Year,
update Budget Assumptions (enrollment &
ADA, Revenue, Expenditures).

School Budget Cycle



BELLEVUE UNION SCHOOL DISTRICT

el dedd Al Gy mer e

Bellevue Union SD 2019/20 2020/21 2021/22 2022/23 2023/24 2024/25
Enrollment (w/COE) * 1,628 1,556 1,487 1,551 1,551 1,551
Actual ADA 1,548 1,548 1,316 1,403 1,403 1,403
Funded ADA 1,557 1,548 1,534 1,491 1,449 1,406

* Total Enrollment includes students enrolled through the County Office of Education, but excludes non ADA generating TK Students at Census Day.

Enrollment and COLA




BELLEVUE UNION SCHOOL DISTRICT

IZTEZZZZ Ist Interim MYP+1 MYP+2 2nd Interim ]ED;J; L:fté ﬂl?;l; :fé

FY2021/22 FY 2023/24 FY 2024/25 EXi20297/23 FY 2023/24 FY 2024/25
LEEF $19,397,530 $21,352,005 $21,849,760 $22,127,760 $21,350,768 $22,404,302 $22,585,591
Federal $1,559,555 $7,865,807 $1,197,708 $1,197,708 $3,764,045 $3,150,204 $3,118,066
State $5,316,154 $9,514,693 $2,452,559 $2,452,559 $9,560,451 $5,671,442 $5,671,442
Local & Contr. $1,618,899 $1,514,145 $1,514,145 $1,514,145 $1,514,145 $1,514,145 $1,514,145
Total $27,892,138 $40,246,650 $27,014,172 $27,292,172 $36,189,409 $32,740,093 $32,889,244

Revenue




BELLEVUE UNION SCHOOL DISTRICT

Resource  State & Federal Restricted Revenue Updates Revet;:tellr?:;ig;:ed a CY+1 CY+2
2600 Expanded Learning Opportunity Program $3,218,883 $3,218,883 $3,218,883 $3,218,883
3212 ESSER II $1,656,861 $1,656,861 $0 $0
3213 ESSER III $2,979,622 $297,962 $1,340,830 $1,340,830
3214 ESSER 1II - Learning Loss Grant $744,905 $74,491 $335,207 $335,207
3217 GEERII $42,851 $10,713 $32,138 $0
3218 ESSER III - ELO Emergency Needs Grant $121,712 $30,428 $45,642 $45,642
3219 ESSER III - Reserve, Learning Loss $209,810 $52,453 $78,679 $78,679
3225 ESSER III - Summer Learning $240,000 $0 $120,000 $120,000
6762 Arts, Music, Instructional Materials Block Grant $867,910 $867,910 $0 $0
7435 Learning Recovery Block Grant $2,804,615 $2,804,615 $0 $0
$12,887,169 $9,014,316 $5,171,379 $5,139,241

* Not a complete list of all State and Federal Restricted Revenue Resources. Please reference 2nd Interim Fund 01 Details for a complete list.

Revenue Continued




BELLEVUE UNION SCHOOL DISTRICT

g Ist Interim ~ MYP+ 1 MYP+2 2nd Interim ~ MYP+ 1 MYP+2
Actuals
FY 2021/22 - FY 2023/24 FY 2024/25 - FY 2023/24 FY 2024/25

Certificated Salaries $8,427,956 $8,920,443 $9,100,285 $9,280,127 $9,023,007 $9,202,850 $9,382,692
Classified Salaries $3,240,748 $4,982,685 $5,062,981 $5,143,277 $5,103,851 $5,184,147 $5,264,443
Benefits $5,416,780 $6,149,908 $6,287,577 $6,444,766 $6,317,774 $6,823,196 $7,369,052
Books and Supplies $792,489 $1,875,588 $1,207,919 $1,207,919 $1,927,909 $1,569,151 $1,500,224
Services & Op. Exp. $8,107,402 $9,890,690 $10,016,572 $8,573,344 $10,364,848 $11,492,143 $11,444,244
Capital and Other -$54,312 $157,500 $0 $0 $157,500 $7,500 $7,500
Total $25,931,063 $31,976,814 $31,675,335 $30,649,433 $32,894,889 $34,278,986 $34,968,154

Expenditures




BELLEVUE UNION SCHOOL DISTRICT

$40,000,000

$30,000,000

$20,000,000

$10,000,000

SO

B Services & Op. Exp. 1 Books and Supplies B Benefits B Classified Salaries B Certificated Salaries

$32,894,889

$10,522,348

$25,931,063
$24,270,424

$22,133,683 $8,053,090
$7,987,222

$7,087,704
157027189

Ses4460

FY 2019/20 FY 2020/21 FY 2021/22 FY 2022/23

Expenditures Continued



BELLEVUE UNION SCHOOL DISTRICT

Audited

ol Ist Interim MYP+ 1 MYP+2 2nd Interim MYP+ 1 MYP+2
EFY 2021/22 FY 2023/24 | FY2024/25 FY 2023/24 | FY2024/25
Beginning Balance * $5,937,526 $7,898,601 $16,168,437 | $11,507,275 $7,898,601 $11,193,121 $9,654,227
Revenue $27,892,138 $40,246,650 $27,014,172 $27,292,172 $36,189,409 $32,740,093 $32,889,244
Expenditures $25,931,063 $31,976,814 $31,675,335 $30,649,433 $32,894,889 $34,278,986 $34,968,154
Net $1,961,075 $8,269,836 -$4,661,163 -$3,357,261 $3,294,520 -$1,538,893 -$2,078,910
Ending Balance $7,898,601 $16,168,437 $11,507,275 $8,150,013 $11,193,121 $9,654,227 $7.575,317

NET € ENDING FUND BALANCE




BELLEVUE UNION SCHOOL DISTRICT

Audiri Ist Interim  MYP+1 MYP+2 2nd Interim  MYP+ 1 MYP+2
Actuals
FY 2021/22 FY 2023/24 | FY2024/25 FY 2023/24 | FY2024/25
Ending Balance $7,898,601 $16,168,437 | $11,507,275 | $8,150,013 $11,193,121 | $9,654227 | $7,575,317
... Revolving Cash $2,500 $0 $0 $0 $0 $0 $0
... Restricted Funds $2,780,350 $11,211,492 | $6,653,449 | $3,618,533 $6,143,102 | $4,078,891 | $2,017,472
... 3% Reserve Min $777,932 $959,304 $950,260 $919,483 $986,847 | $1,028370 | $1,049,045
... Additional Reserve $4,340,319 $3,997,641 | $3,903,566 | $3,611,998 $4,063,172 | $4,546,966 | $4,508,800
Tovds Unbieeieted 19.7% 15.5% 15.3% 14.8% 15.4% 16.3% 15.9%

Reserve %

STATEMENT OF RESERVES




BELLEVUE UNION SCHOOL DISTRICT
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Trendline: Revenue vs. Expenditures (1st Interim)



BELLEVUE UNION SCHOOL DISTRICT

$42,500,000

$40,000,000

$37,500,000

$35,000,000

$32,500,000

$30,000,000

$27,500,000

$25,000,000

$22,500,000

$20,000,000

@ Total Revenue @ Total Expenditures

$34,278,986

$32,740,093

$27,892,138

$257931,063
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$23,659,651
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$34,968,154

$32,889,244

FY 2024/25

Trendline: Revenue vs. Expenditures (2nd Interim)



BELLEVUE UNION SCHOOL DISTRICT
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BELLEVUE UNION SCHOOL DISTRICT
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BELLEVUE UNION SCHOOL DISTRICT
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BELLEVUE UNION SCHOOL DISTRICT

45 Day Revise Ist Interim 2nd Interim
Revenue FY 2022/23 FY 2022/23 FY 2022/23
Local $0 $0 $0
Federal $0 $0 $0
State & Local $1,443,902 $1,945,254 $1,945,254
Total Revenue $1,443,902 $1,945,254 $1,945,254

45 Day Revise Ist Interim 2nd Interim
Expenditures FY 2022/23 FY 2022/23 EY 2022/23
Services $1,443,902 $1,945,254 $1,945,254
Indirect Cost $0 $0 $0
Facilities $0 $0 $0
TOTAL Expenses $1,443,902 $1,945,254 $1,945,254

Child Development (Fund 12)




BELLEVUE UNION SCHOOL DISTRICT

REVENUE

State + Local
16.7%

$207,406

Federal
83.3%

EXPENDITURES

Services

5 Salaries
24 27.5%
Benefits
12.2%
Supplies
35.4%

Total Projected Revenue:
81,244,609

Total Projected Expenditures:
51,276,554

Ending Fund Balance Projection
$349,705

Child Nutrition (Fund 13)




BELLEVUE UNION SCHOOL DISTRICT

$15,000,000

$10,000,000

$5,000,000

$0

Projected Ending Fund Balance @ Total Revenue & Transfers In - @ Total Expenditures
$14,402,332

$13,165,500

$12,042,886

$9,503,118

$8:2451989,

$5,511,092

$1,316,832

FY 2018.19 FY 2019.20 FY 2020.21 FY 2021.22 FY 2022.23

NOTE: Election of 2020, Series A (Par Value 89 Million), Series B (Par Value $8.475 Million). Series C (TBD), Estimated Remaining $10.5 Million (before taxes €9 fees).

Facilities Bond (Fund 21)



BELLEVUE UNION SCHOOL DISTRICT
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Projected Ending Fund Balance @ Total Revenue @ Total Expenditures
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$1,323,738

$8841500

$731,797
$570,997

FY 2018.19 FY 2019.20 FY 2020.21 FY 2021.22 FY 2022.23

Developer Fees (Fund 25)



BELLEVUE UNION SCHOOL DISTRICT

Additional Fiscal Considerations



Bellevue Union School District

FY 2022/23 2nd Interim
Fund 01 Fund 01 Fund 01 Fund 12 Fund 13 Fund 21 Fund 25
General Fund General Fund General Fund . .
(Unrestricted) (Restricted) = (COMBINED) Child Development Food Service Bond Fund Developer Fee Fund All Funds
Beginning Balance (7/1) $5,118,251 $2,780,350 = $7,898,601 $33,000 $381,651 $14,402,332 $2,274,497 $24,990,081
A Income
LCFF 8010-8099 $20,992,360 $358,408 $21,350,768 $0 $0 $0 $0 $21,350,768
Federal 8100-8299 $0 $3,764,045 $3,764,045 $0 $1,037,203 $0 $0 $4,801,248
State 8300-8599 $760,776 $8,799,675 $9,560,451 $1,945,254 $204,906 $0 $0 $11,710,611
Local 8600-8799 $485,000 $1,029,145 $1,514,145 $0 $2,500 $80,000 $260,000 $1,856,645
Total Income $22,238,136 $13,951,273 = $36,189,409 $1,945,254 $1,244,609 $80,000 $260,000 $39,719,272
B Expenditures
Certificated Salaries 1000-1999 $7,129,107 $1,893,900 $9,023,007 $0 $0 $0 $0 $9,023,007
Classified Salaries 2000-2999 $2,958,690 $2,145,161 $5,103,851 $0 $350,897 $0 $0 $5,454,748
Employee Benefits 3000-3999 $3,755,225 $2,562,549 $6,317,774 $0 $155,257 $0 $0 $6,473,031
Books and Supplies 4000-4999 $388,250 $1,539,659 $1,927,909 $0 $452,150 $0 $0 $2,380,059
Services and Expenditures 5000-5999 $3,491,126 $6,873,721 $10,364,848 $1,945,254 $318,250 $0 $212,500 $12,840,852
Capital Outlay 6000-6999 $0 $150,000 $150,000 $0 $0 $13,165,500 $47,500 $13,363,000
Other Outgo 7100-7499 $7,500 $0 $7,500 $0 $0 $0 $0 $7,500
Trf of Indirect Costs 7300-7399 -$430,933 $430,933 $0 $0 $0 $0 $0
Total Expenditures $17,298,965 $15,595,924 = $32,894,889 $1,945,254 $1,276,554 $13,165,500 $260,000 $49,542,197
C Excess/Deficiency $4,939,171 -$1,644,651 $3,294,520 $0 -$31,946 -$13,085,500 $0 -$9,822,926
D Other Financing Sources / Uses
Interfund Transfers
In $0 $0 $0 $0 $0 $0 $0 $0
Out $0 $0 $0 $0 $0 $0 $0 $0

3/2/2023



Other Sources/Uses

Sources $0 $0 $0 $0 $0 $0 $0 $0

Uses $0 $0 $0 $0 $0 $0 $0 $0
Contributions -$5,007,402 $5,007,402 $0 $0 $0 $0 $0 $0

Total Other Financing Sources / Uses -$5,007,402 $5,007,402 $0 $0 $0 $0 $0 $0

Net Increase/Decrease in Fund Balance -$68,232 $3,362,752 $3,294,520 $0 -$31,946 -$13,085,500 $0 -$9,822,926
Ending Fund Balance $5,050,019 $6,143,102 $11,193,121 $33,000 $349,705 $1,316,832 $2,274,497 $15,167,155
Components of Ending Fund Balance
Restricted $0 $6,143,102 $6,143,102 $33,000 $349,715 $0 $0 $6,525,817
Committed $0 $0 $0 $0 $0 $0 $0 $0
Assigned $0 $0 $0 $0 $0 $1,316,832 $2,274,497 $3,591,329
Reserve for Economic Uncertainity (3%) $5,050,019 $0 $5,050,019 $0 $0 $0 $0 $5,050,019
Unassigned/Unappropriated $0 $0 $0 $0 -§9 1+ $0 $0 $0

*** Unassigned / Unappropriated Balance of 89 (Rounded) in Fund 13 will be reconciled as part of year end Close Activities.

3/2/2023
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Bellevue Union Elementary
Sonoma County

Second Interim
DISTRICT CERTIFICATION OF INTERIM REPORT
For the Fiscal Year 2022-23

49 70615

0000000
Form CI

D82WPBE7P2(2022-23)

Signed:

Date:

NOTICE OF CRITERIA AND STANDARDS REVIEW. This interim report was based upon and reviewed using the state-adopted Criteria and Standards. (Pursuant to Education Code (EC)
sections 33129 and 42130)

District Superintendent or Designee

To the County Superintendent of Schools:

Meeting Date: March 07, 2023

NOTICE OF INTERIM REVIEW. All action shall be taken on this report during a regular or authorized special meeting of the gov erning board.

This interim report and certification of financial condition are hereby filed by the governing board of the school district. (Pursuant to EC Section 42131)

Signed:

CERTIFICATION OF FINANCIAL CONDITION

POSITIVE CERTIFICATION

President of the Governing Board

As President of the Governing Board of this school district, | certify that based upon current projections this district will meet its financial obligations for
the current fiscal y ear and subsequent two fiscal years.

QUALIFIED CERTIFICATION

As President of the Governing Board of this school district, | certify that based upon current projections this district may not meet its financial obligations

for the current fiscal y ear or two subsequent fiscal years.

NEGATIVE CERTIFICATION

As President of the Gov erning Board of this school district, | certify that based upon current projections this district will be unable to meet its financial
obligations for the remainder of the current fiscal year or for the subsequent fiscal year.

Name: Chris J. Kim

Contact person for additional information on the interim report:

Telephone: 707-542-5197 x8

Title: Chief Business Official

E-mail: ckim@busd.org

Criteria and ds Review St y

The following summary is automatically completed based on data provided in the Criteria and Standards Review form (Form 01CSl). Criteria and standards that are "Not Met," and
supplemental information and additional fiscal indicators that are "Yes," may indicate areas of potential concern, which could affect the interim report certification, and should be
carefully reviewed.

CRITERIA AND STANDARDS Met Not Met
1 Average Daily Attendance Funded ADA for any of the current or two subsequent fiscal years has not changed by more than two percent X
since first interim.
CRITERIA AND STANDARDS (continued) Met Not Met
2 Enroliment Projected enroliment for any of the current or two subsequent fiscal years has not changed by more X
than two percent since first interim.
3 ADA to Enroliment Projected second period (P-2) ADA to enroliment ratio for the current and two subsequent fiscal years is X
consistent with historical ratios.
4 Local Control Funding Formula (LCFF) Projected LCFF revenue for any of the current or two subsequent fiscal years has not changed by X
Revenue more than two percent since first interim.
5 Salaries and Benefits Projected ratio of total unrestricted salaries and benefits to total unrestricted general fund expenditures x
has not changed by more than the standard for the current and two subsequent fiscal years.
6a Other Revenues Projected operating revenues (federal, other state, other local) for the current and two subsequent fiscal X
years have not changed by more than five percent since first interim.
6b Other Expenditures Projected operating expenditures (books and supplies, services and other expenditures) for the current X
and two subsequent fiscal y ears have not changed by more than five percent since first interim.
7 Ongoing and Major Maintenance If applicable, changes occurring since first interim meet the required contribution to the ongoing and X
Account major maintenance account (i.e., restricted maintenance account).
8 Deficit Spending Unrestricted deficit spending, if any, has not exceeded the standard in any of the current or two X
subsequent fiscal years.
9a Fund Balance Projected general fund balance will be positive at the end of the current and two subsequent fiscal X
years.
9b Cash Balance Projected general fund cash balance will be positive at the end of the current fiscal year. X
10 Reserves Av ailable reserves (e.g., reserve for economic uncertainties, unassigned/unappropriated amounts) meet X
minimum requirements for the current and two subsequent fiscal years.
SUPPLEMENTAL INFORMATION No Yes
S1 Contingent Liabilities Have any known or contingent liabilities (e.g., financial or program audits, litigation, state compliance X
reviews) occurred since first interim that may impact the budget?
S2 Using One-time Revenues to Fund Are there ongoing general fund expenditures funded with one-time revenues that have changed since X
Ongoing Expenditures first interim by more than five percent?

California Dept of Education
SACS Financial Reporting Software - SACS V3
File: Cl_District, Version 1

Page 1
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Bellevue Union Elementary
Sonoma County

Second Interim
DISTRICT CERTIFICATION OF INTERIM REPORT
For the Fiscal Year 2022-23

49 70615 0000000
Form CI
D82WPBE7P2(2022-23)

S3 Temporary Interfund Borrowings Are there projected temporary borrowings between funds? X
S4 Contingent Rev enues Are any projected revenues for any of the current or two subsequent fiscal y ears contingent on
reauthorization by the local government, special legislation, or other definitive act (e.g., parcel taxes, X
forest reserves)?
S5 Contributions Hav e contributions from unrestricted to restricted resources, or transfers to or from the general fund to
cov er operating deficits, changed since first interim by more than $20,000 and more than 5% for any of X
the current or two subsequent fiscal y ears?
SUPPLEMENTAL INFORMATION (continued) No Yes
S6 Long-term Commitments Does the district have long-term (multiy ear) commitments or debt agreements? X
. If yes, have annual pay ments for the current or two subsequent fiscal y ears increased over X
prior y ear's (2021-22) annual pay ment?
. If yes, will funding sources used to pay long-term commitments decrease or expire prior to the X
end of the commitment period, or are they one-time sources?
S7a Postemploy ment Benefits Other than Does the district provide postemploy ment benefits other than pensions (OPEB)? X
Pensions
. If yes, have there been changes since first interim in OPEB liabilities? nla
S7b Other Self-insurance Benefits Does the district operate any self-insurance programs (e.g., workers' compensation)? X
. If yes, have there been changes since first interim in self-insurance liabilities? nla
S8 Status of Labor Agreements As of second interim projections, are salary and benefit negotiations still unsettled for:
. Certificated? (Section S8A, Line 1b) X
. Classified? (Section S8B, Line 1b) X
. Management/supervisor/confidential? (Section S8C, Line 1b) n/a
S8 Labor Agreement Budget Revisions For negotiations settled since first interim, per Government Code Section 3547.5(c), are budget
revisions still needed to meet the costs of the collective bargaining agreement(s) for:
. Certificated? (Section S8A, Line 3) n/a
. Classified? (Section S8B, Line 3) n/a
S9 Status of Other Funds Are any funds other than the general fund projected to have a negative fund balance at the end of the X
current fiscal year?
ADDITIONAL FISCAL INDICATORS No Yes
A1 Negative Cash Flow Do cash flow projections show that the district will end the current fiscal y ear with a negative cash X
balance in the general fund?
A2 Independent Position Control Is personnel position control independent from the pay roll sy stem?
A3 Declining Enroliment Is enroliment decreasing in both the prior and current fiscal y ears?
A4 New Charter Schools Impacting District Are any new charter schools operating in district boundaries that are impacting the district's enroliment, X
Enrollment either in the prior or current fiscal y ear?
A5 Salary Increases Exceed COLA Has the district entered into a bargaining agreement where any of the current or subsequent fiscal y ears
of the agreement would result in salary increases that are expected to exceed the projected state X
funded cost-of -living adjustment?
A6 Uncapped Health Benefits Does the district provide uncapped (100% employ er paid) health benefits for current or retired X
employ ees?
A7 Independent Financial Sy stem Is the district’s financial sy stem independent from the county office system? X
A8 Fiscal Distress Reports Does the district have any reports that indicate fiscal distress? If yes, provide copies to the COE,
X
pursuant to EC 42127.6(a).
A9 Change of CBO or Superintendent Have there been personnel changes in the superintendent or chief business official (CBO) positions X
within the last 12 months?

California Dept of Education
SACS Financial Reporting Software - SACS V3
File: CI_District, Version 1
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2022-23 Second Interim 49 70615 0000000

Bellevue Union Elementary AVERAGE DAILY ATTENDANCE Form Al
Sonoma County D82WPBE7P2(2022-23)
ESTIMATED
ESTIMATED | FUNDED 5_SZTIMATED ESTIMATED
FUNDED ADA FUNDED PERCENTAGE
oo ADA Board REPORT ADA DIFFERENCE DIFFERENCE
Description L ADA f (Col. D - B)
Original Approved f Projected (Col. E/ B)
. Projected (E)
Budget Operating Year Totals (F)
Year Totals
(A) Budget ©) (D)
(B)
A. DISTRICT
1. Total District Regular ADA
Includes Opportunity Classes, Home & Hospital, Special Day
Class, Continuation Education, Special Education NPS/LCI and
Extended Year, and Community Day School (includes
Necessary Small School ADA) 1,444.71 1,444.71 1,390.16 1,478.35 33.64 2.0%
2. Total Basic Aid Choice/Court Ordered Voluntary Pupil
Transfer Regular ADA
Includes Opportunity Classes, Home & Hospital, Special Day
Class, Continuation Education, Special Education NPS/LCI and
Extended Year, and Community Day School (ADA not included
in Line A1 above) 0.00 0.00 0.00 0.00 0.00 0.0%
3. Total Basic Aid Open Enrollment Regular ADA
Includes Opportunity Classes, Home & Hospital, Special Day
Class, Continuation Education, Special Education NPS/LCI and
Extended Year, and Community Day School (ADA not included
in Line A1 above) 0.00 0.00 0.00 0.00 0.00 0.0%
4. Total, District Regular ADA
(Sum of Lines A1 through A3) 1,444.71 1,444.71 1,390.16 1,478.35 33.64 2.0%
5. District Funded County Program ADA
a. County Community Schools 0.00 0.00 0.00 0.00 0.00 0.0%
b. Special Education-Special Day Class 15.75 15.75 12.96 12.96 (2.79) -18.0%
c. Special Education-NPS/LCI 0.00 0.00 0.00 0.00 0.00 0.0%
d. Special Education Extended Year 0.00 0.00 0.00 0.00 0.00 0.0%
e. Other County Operated Programs:
Opportunity Schools and Full Day Opportunity Classes,
Specialized Secondary Schools 0.00 0.00 0.00 0.00 0.00 0.0%
f. County School Tuition Fund
(Out of State Tuition) [EC 2000 and 46380] 0.00 0.00 0.00 0.00 0.00 0.0%
g. Total, District Funded County Program ADA
(Sum of Lines A5a through A5f) 15.75 15.75 12.96 12.96 (2.79) -18.0%
6. TOTAL DISTRICT ADA
(Sum of Line A4 and Line A5g) 1,460.46 1,460.46 1,403.12 1,491.31 30.85 2.0%
7. Adults in Correctional Facilities 0.00 0.00 0.00 0.00 0.00 0.0%
8. Charter School ADA
(Enter Charter School ADA using
Tab C. Charter School ADA)

California Dept of Education
SACS Financial Reporting Software - SACS V3
File: Al, Version 3 Page 1 Printed: 3/1/2023 1:45 PM



Bellevue Union Elementary
Sonoma County

2022-23 Second Interim

AVERAGE DAILY ATTENDANCE

49 70615 0000000
Form Al

D82WPBE7P2(2022-23)

ESTIMATED
ESTIMATED | FUNDED 5_SZTIMATED ESTIMATED
FUNDED ADA FUNDED PERCENTAGE
. ADA Board REPORT ADA DIFFERENCE DIFFERENCE
Description L ADA R (Col. D -B)
Original Approved Projected Projected (E) (Col. E/ B)
Budget Operating Yea]r Totals Year Totals (F)
(A) Budget ©) (D)
(B)
B. COUNTY OFFICE OF EDUCATION
1. County Program Alternative Education Grant ADA
a. County Group Home and Institution Pupils 0.00 0.00 0.00 0.00 0.00 0.0%
b. Juvenile Halls, Homes, and Camps 0.00 0.00 0.00 0.00 0.00 0.0%
c. Probation Referred, On Probation or Parole, Expelled per EC
48915(a) or (c) [EC 2574(c)(4)(A)] 0.00 0.00 0.00 0.00 0.00 0.0%
d. Total, County Program Alternative Education
ADA (Sum of Lines B1a through B1c) 0.00 0.00 0.00 0.00 0.00 0.0%
2. District Funded County Program ADA
a. County Community Schools 0.00 0.00 0.00 0.00 0.00 0.0%
b. Special Education-Special Day Class 0.00 0.00 0.00 0.00 0.00 0.0%
c. Special Education-NPS/LCI 0.00 0.00 0.00 0.00 0.00 0.0%
d. Special Education Extended Y ear 0.00 0.00 0.00 0.00 0.00 0.0%
e. Other County Operated Programs: Opportunity Schools and
Full Day Opportunity Classes, Specialized Secondary Schools 0.00 0.00 0.00 0.00 0.00 0.0%
f. County School Tuition Fund
(Out of State Tuition) [EC 2000 and 46380] 0.00 0.00 0.00 0.00 0.00 0.0%
g. Total, District Funded County Program ADA
(Sum of Lines B2a through B2f) 0.00 0.00 0.00 0.00 0.00 0.0%
3. TOTAL COUNTY OFFICE ADA
(Sum of Lines B1d and B2g) 0.00 0.00 0.00 0.00 0.00 0.0%
4. Adults in Correctional Facilities 0.00 0.00 0.00 0.00 0.00 0.0%
5. County Operations Grant ADA 0.00 0.00 0.00 0.00 0.00 0.0%
6. Charter School ADA
(Enter Charter School ADA using
Tab C. Charter School ADA)

California Dept of Education
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2022-23 Second Interim
Bellevue Union Elementary AVERAGE DAILY ATTENDANCE
Sonoma County

49 70615 0000000
Form Al

D82WPBE7P2(2022-23)

ESTIMATED
ESTIMATED | FUNDED 5_SZTIMATED ESTIMATED
FUNDED ADA FUNDED PERCENTAGE
Lo ADA Board REPORT ADA DIFFERENCE DIFFERENCE
Description L ADA R (Col. D -B)
Original Approved Projected Projected (E) (Col. E/ B)
Budget Operating Yea]r Totals Year Totals (F)
(A) Budget ©) (D)
(B)
C. CHARTER SCHOOL ADA
Authorizing LEAs reporting charter school SACS financial data in their Fund 01, 09, or 62 use this worksheet to report ADA for those charter schools.
Charter schools reporting SACS financial data separately from their authorizing LEAs in Fund 01 or Fund 62 use this worksheet to report their ADA.
FUND 01: Charter School ADA corresponding to SACS financial data reported in Fund 01.
1. Total Charter School Regular ADA 0.00 0.00 0.00 0.00 0.00 0.0%
2. Charter School County Program Alternative
Education ADA
a. County Group Home and Institution Pupils 0.00 0.00 0.00 0.00 0.00 0.0%
b. Juvenile Halls, Homes, and Camps 0.00 0.00 0.00 0.00 0.00 0.0%
c. Probation Referred, On Probation or Parole, Expelled per EC
48915(a) or (c) [EC 2574(c)(4)(A)] 0.00 0.00 0.00 0.00 0.00 0.0%
d. Total, Charter School County Program
Alternative Education ADA
(Sum of Lines C2a through C2c) 0.00 0.00 0.00 0.00 0.00 0.0%
3. Charter School Funded County Program ADA
a. County Community Schools 0.00 0.00 0.00 0.00 0.00 0.0%
b. Special Education-Special Day Class 0.00 0.00 0.00 0.00 0.00 0.0%
c. Special Education-NPS/LCI 0.00 0.00 0.00 0.00 0.00 0.0%
d. Special Education Extended Y ear 0.00 0.00 0.00 0.00 0.00 0.0%
e. Other County Operated Programs: Opportunity Schools and
Full Day Opportunity Classes, Specialized Secondary Schools 0.00 0.00 0.00 0.00 0.00 0.0%
f. Total, Charter School Funded County
Program ADA
(Sum of Lines C3a through C3e) 0.00 0.00 0.00 0.00 0.00 0.0%
4. TOTAL CHARTER SCHOOL ADA
(Sum of Lines C1, C2d, and C3f) 0.00 0.00 0.00 0.00 0.00 0.0%
FUND 09 or 62: Charter School ADA corresponding to SACS financial data reported in Fund 09 or Fund 62.
5. Total Charter School Regular ADA 0.00 0.00 0.00 0.00 0.00 0.0%
6. Charter School County Program Alternative
Education ADA
a. County Group Home and Institution Pupils 0.00 0.00 0.00 0.00 0.00 0.0%
b. Juvenile Halls, Homes, and Camps 0.00 0.00 0.00 0.00 0.00 0.0%
c. Probation Referred, On Probation or Parole, Expelled per EC
48915(a) or (c) [EC 2574(c)(4)(A)] 0.00 0.00 0.00 0.00 0.00 0.0%
d. Total, Charter School County Program
Alternative Education ADA
(Sum of Lines Cé6a through Céc) 0.00 0.00 0.00 0.00 0.00 0.0%
7. Charter School Funded County Program ADA
a. County Community Schools 0.00 0.00 0.00 0.00 0.00 0.0%
b. Special Education-Special Day Class 0.00 0.00 0.00 0.00 0.00 0.0%
c. Special Education-NPS/LCI 0.00 0.00 0.00 0.00 0.00 0.0%
d. Special Education Extended Year 0.00 0.00 0.00 0.00 0.00 0.0%
e. Other County Operated Programs: Opportunity Schools and
Full Day Opportunity Classes, Specialized Secondary Schools 0.00 0.00 0.00 0.00 0.00 0.0%
f. Total, Charter School Funded County
California Dept of Education
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ESTIMATED
ESTIMATED | FUNDED IE_SZTIMATED ESTIMATED
FUNDED ADA FUNDED PERCENTAGE
oo ADA Board REPORT ADA DIFFERENCE DIFFERENCE
Description L ADA R (Col. D -B)
Original Approved Projected Projected (E) (Col. E/ B)
Budget Operating Yeajr Totals Year Totals (F)
(A) Budget ©) (D)
(B)
Program ADA
(Sum of Lines C7a through C7e) 0.00 0.00 0.00 0.00 0.00 0.0%
8. TOTAL CHARTER SCHOOL ADA
(Sum of Lines C5, C6d, and C7f) 0.00 0.00 0.00 0.00 0.00 0.0%
9. TOTAL CHARTER SCHOOL ADA
Reported in Fund 01, 09, or 62
(Sum of Lines C4 and C8) 0.00 0.00 0.00 0.00 0.00 0.0%
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2022-23 Second Interim
General Fund
Unrestricted (Resources 0000-1999)

49 70615 0000000
Form 011
D82WPBE7P2(2022-23)

Bellevue Union Elementary
Sonoma County

Revenues, Expenditures, and Changes in Fund Balance

Original ABoardd Actuals T Projected Diffa % Diff
Description gﬁz"e‘;me ggf:st Brl:%I;:t Os:::t‘ilr(:g “bate | Year Totals (cloleée;c;) c°'“"3" B&
(A) Bl.;gg):)et (€) (D) (E) (F)
A. REVENUES
1) LCFF Sources 8010-8099 20,037,209.00 | 20,993,597.00 | 12,208,670.86 | 20,992,360.00 (1,237.00) 0.0%
2) Federal Revenue 8100-8299 0.00 0.00 0.00 0.00 0.00 0.0%
3) Other State Revenue 8300-8599 283,125.00 760,776.00 133,205.33 760,776.00 0.00 0.0%
4) Other Local Revenue 8600-8799 526,831.00 485,000.00 203,007.18 485,000.00 0.00 0.0%
5) TOTAL, REVENUES 20,847,165.00 | 22,239,373.00 | 12,544,883.37 | 22,238,136.00
B. EXPENDITURES
1) Certificated Salaries 1000-1999 6,582,974.00 7,089,272.00 | 4,101,258.63 7,129,107.30 (39,835.30) -0.6%
2) Classified Salaries 2000-2999 2,431,232.00 | 2,915,693.00 | 1,743,777.00 | 2,958,689.97 (42,996.97) -1.5%
3) Employ ee Benefits 3000-3999 3,350,891.00 | 3,674,604.00 | 2,053,078.20 | 3,755,225.08 (80,621.08) -2.2%
4) Books and Supplies 4000-4999 432,250.00 540,250.00 321,632.42 388,250.00 152,000.00 28.1%
5) Services and Other Operating 5000-5999
Expenditures 3,183,188.00 | 3,596,627.00 | 2,031,845.66 | 3,491,126.43 105,500.57 2.9%
6) Capital Outlay 6000-6999 0.00 0.00 0.00 0.00 0.00 0.0%
7) Other Outgo (excluding Transfers of 7100-7299
Indirect Costs) 7400-7499 7,500.00 7,500.00 0.00 7,500.00 0.00 0.0%
8) Other Outgo - Transfers of Indirect 7300-7399
Costs 0.00 (430,934.00) (430,933.36) (430,933.36) (.64) 0.0%
9) TOTAL, EXPENDITURES 15,988,035.00 | 17,393,012.00 | 9,820,658.55 | 17,298,965.42
C. EXCESS (DEFICIENCY) OF REVENUES
OVER EXPENDITURES BEFORE OTHER
FINANCING SOURCES AND USES (A5 -
B9) 4,859,130.00 | 4,846,361.00 | 2,724,224.82 | 4,939,170.58
D. OTHER FINANCING SOURCES/USES
1) Interfund Transfers
a) Transfers In 8900-8929 0.00 0.00 1.86 0.00 0.00 0.0%
b) Transfers Out 7600-7629 0.00 0.00 0.00 0.00 0.00 0.0%
2) Other Sources/Uses
a) Sources 8930-8979 0.00 0.00 0.00 0.00 0.00 0.0%
b) Uses 7630-7699 0.00 0.00 0.00 0.00 0.00 0.0%
3) Contributions 8980-8999 (5,390,605.00) | (5,007,713.00) 0.00 | (5,007,402.48) 310.52 0.0%
4) TOTAL, OTHER FINANCING
SOURCES/USES (5,390,605.00) | (5,007,713.00) 1.86 | (5,007,402.48)
E. NET INCREASE (DECREASE) IN FUND
BALANCE (C + D4) (531,475.00) (161,352.00) | 2,724,226.68 (68,231.90)
F. FUND BALANCE, RESERVES
1) Beginning Fund Balance
a) As of July 1 - Unaudited 9791 4,845,992.00 | 5,118,252.00 5,118,251.23 (.77) 0.0%
b) Audit Adjustments 9793 0.00 0.00 0.00 0.00 0.0%
c) As of July 1 - Audited (F1a + F1b) 4,845,992.00 5,118,252.00 5,118,251.23
d) Other Restatements 9795 0.00 0.00 0.00 0.00 0.0%
e) Adjusted Beginning Balance (F1c +
F1d) 4,845,992.00 | 5,118,252.00 5,118,251.23
2) Ending Balance, June 30 (E + F1e) 4,314,517.00 | 4,956,900.00 5,050,019.33
Components of Ending Fund Balance
a) Nonspendable
Revolving Cash 9711 0.00 0.00 0.00
Stores 9712 0.00 0.00 0.00

California Dept of Education
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2022-23 Second Interim
General Fund
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49 70615 0000000
Form 011
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Original ABoardd Actuals T Projected Diffa % Diff
Resource  Object | QUGN | Approved | ActumeTo | molscer | Oirence | cotunn e 8
(A) Bl.;gg):)et (C) (D) (E) (F)
Prepaid Items 9713 0.00 0.00 0.00
All Others 9719 0.00 0.00 0.00
b) Restricted 9740 0.00 0.00 0.00
c) Committed
Stabilization Arrangements 9750 0.00 0.00 0.00
Other Commitments 9760 0.00 0.00 0.00
d) Assigned
Other Assignments 9780 0.00 0.00 0.00
e) Unassigned/Unappropriated
Reserve for Economic Uncertainties 9789 0.00 | 4,956,900.00 5,050,019.33
Unassigned/Unappropriated Amount 9790 4,314,517.00 0.00 0.00
LCFF SOURCES
Principal Apportionment
State Aid - Current Year 8011 10,556,901.00 | 11,390,914.00 6,587,563.00 | 11,389,677.00 (1,237.00) 0.0%
Education Protection Account State Aid - 8012
Current Year 292,091.00 298,262.00 153,257.00 298,262.00 0.00 0.0%
State Aid - Prior Years 8019 0.00 0.00 0.00 0.00 0.00 0.0%
Tax Relief Subventions
Homeowners' Exemptions 8021 44,089.00 45,461.00 21,369.43 45,461.00 0.00 0.0%
Timber Yield Tax 8022 0.00 0.00 0.00 0.00 0.00 0.0%
Other Subv entions/In-Lieu Taxes 8029 0.00 0.00 517.39 0.00 0.00 0.0%
County & District Taxes
Secured Roll Taxes 8041 7,562,968.00 | 7,623,935.00 | 4,337,662.08 | 7,623,935.00 0.00 0.0%
Unsecured Roll Taxes 8042 252,009.00 257,714.00 256,374.65 257,714.00 0.00 0.0%
Prior Years' Taxes 8043 0.00 0.00 0.00 0.00 0.00 0.0%
Supplemental Taxes 8044 225,290.00 310,118.00 129,523.73 310,118.00 0.00 0.0%
Education Revenue Augmentation Fund 8045
(ERAF) 739,746.00 703,823.00 441,108.00 703,823.00 0.00 0.0%
Community Redevelopment Funds (SB 8047
617/699/1992) 364,115.00 363,370.00 281,295.58 363,370.00 0.00 0.0%
Penalties and Interest from Delinquent 8048
Taxes 0.00 0.00 0.00 0.00 0.00 0.0%
Miscellaneous Funds (EC 41604)
Roy alties and Bonuses 8081 0.00 0.00 0.00 0.00 0.00 0.0%
Other In-Lieu Taxes 8082 0.00 0.00 0.00 0.00 0.00 0.0%
Less: Non-LCFF
(50%) Adjustment 8089 0.00 0.00 0.00 0.00 0.00 0.0%
Subtotal, LCFF Sources 20,037,209.00 | 20,993,597.00 | 12,208,670.86 | 20,992,360.00 (1,237.00) 0.0%
LCFF Transfers
Unrestricted LCFF
Transfers - Current Year 0000 8091 0.00 0.00 0.00 0.00 0.00 0.0%
All Other LCFF Transfers - Current Year All Other 8091 0.00 0.00 0.00 0.00 0.00 0.0%
Transfers to Charter Schools in Lieu of 8096
Property Taxes 0.00 0.00 0.00 0.00 0.00 0.0%
Property Taxes Transfers 8097 0.00 0.00 0.00 0.00 0.00 0.0%
LCFF/Revenue Limit Transfers - Prior 8099
Years 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, LCFF SOURCES 20,037,209.00 | 20,993,597.00 | 12,208,670.86 | 20,992,360.00 (1,237.00) 0.0%
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Revenues, Expenditures, and Changes in Fund Balance
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Original ABoardd Actuals T Projected Diffa % Diff
Resource  Object | QUGN | Aoproved | ActumeTo | molscer | Oifrence | cotunn e 8
(A) Budget (€) (D) (E) (F)
(B)
FEDERAL REVENUE
Maintenance and Operations 8110 0.00 0.00 0.00 0.00 0.00 0.0%
Special Education Entitlement 8181 0.00 0.00 0.00 0.00
Special Education Discretionary Grants 8182 0.00 0.00 0.00 0.00
Child Nutrition Programs 8220 0.00 0.00 0.00 0.00
Donated Food Commodities 8221 0.00 0.00 0.00 0.00
Forest Reserve Funds 8260 0.00 0.00 0.00 0.00 0.00 0.0%
Flood Control Funds 8270 0.00 0.00 0.00 0.00 0.00 0.0%
Wildlife Reserve Funds 8280 0.00 0.00 0.00 0.00 0.00 0.0%
FEMA 8281 0.00 0.00 0.00 0.00 0.00 0.0%
Interagency Contracts Between LEAs 8285 0.00 0.00 0.00 0.00 0.00 0.0%
Pass-Through Revenues from Federal 8287
Sources 0.00 0.00 0.00 0.00
Title I, Part A, Basic 3010 8290
Title |, Part D, Local Delinquent Programs 3025 8290
;Ir':tslfnljlc,ti:irt A, Supporting Effective 4035 8290
Title I11, Part A, Immigrant Student Program 4201 8290
Title 111, Part A, English Learner Program 4203 8290
F;ggceg;aner Schools Grant Program 4610 8290
3040, 3060,
3061, 3110,
3150, 3155,
Other NCLB / Every Student Succeeds Act 3(1)23 21223:25 8290
4124, 4126,
4127, 4128,
5630
Career and Technical Education 3500-3599 8290
All Other Federal Revenue All Other 8290 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, FEDERAL REVENUE 0.00 0.00 0.00 0.00 0.00 0.0%
OTHER STATE REVENUE
Other State Apportionments
ROC/P Entitlement
Prior Years 6360 8319
Special Education Master Plan
Current Year 6500 8311
Prior Years 6500 8319
ylea?rther State Apporfionments - Gurent All Other 8311 0.00 0.00 0.00 0.00 0.00 0.0%
?I«Is:rtsher stete Apportionment - Prir All Other 8319 0.00 0.00 0.00 0.00 0.00 0.0%
Child Nutrition Programs 8520 0.00 0.00 0.00 0.00
Mandated Costs Reimbursements 8550 49,873.00 45,528.00 45,528.00 45,528.00 0.00 0.0%
Lottery - Unrestricted and Instructional 8560
Materials 223,252.00 223,252.00 87,677.33 223,252.00 0.00 0.0%
Tax Relief Subventions
Restricted Levies - Other
Homeowners' Exemptions 8575 0.00 0.00 0.00 0.00
Other Subv entions/In-Lieu Taxes 8576 0.00 0.00 0.00 0.00
California Dept of Education
SACS Financial Reporting Software - SACS V3
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Resource  Object | QUGN | Aoproved | ActumeTo | olscer | Oirence | cotunn e 8
(A) Budget (€) (D) (E) (F)
(B)
Pass-Through Revenues from State 8587
Sources 0.00 0.00 0.00 0.00 0.00 0.0%
After School Education and Safety (ASES) 6010 8590
Charter School Facility Grant 6030 8590
|(:’):)rg:earn'1l'echnical Education Incentive Grant 6387 8590
Drug/Alcohol/Tobacco Funds 6652(’355690’ 8590
California Clean Energy Jobs Act 6230 8590
Specialized Secondary 7370 8590
American Indian Early Childhood Education 7210 8590
All Other State Revenue All Other 8590 10,000.00 491,996.00 0.00 491,996.00 0.00 0.0%
TOTAL, OTHER STATE REVENUE 283,125.00 760,776.00 133,205.33 760,776.00 0.00 0.0%
OTHER LOCAL REVENUE
Other Local Revenue
County and District Taxes
Other Restricted Levies
Secured Roll 8615 0.00 0.00 0.00 0.00
Unsecured Roll 8616 0.00 0.00 0.00 0.00
Prior Y ears' Taxes 8617 0.00 0.00 0.00 0.00
Supplemental Taxes 8618 0.00 0.00 0.00 0.00
Non-Ad Valorem Taxes
Parcel Taxes 8621 0.00 0.00 0.00 0.00 0.00 0.0%
Other 8622 0.00 0.00 0.00 0.00 0.00 0.0%
Community Redevelopment Funds Not 8625
Subject to LCFF Deduction 0.00 0.00 0.00 0.00
Penalties and Interest from Delinquent 8629
Non-LCFF Taxes 0.00 0.00 0.00 0.00
Sales
Sale of Equipment/Supplies 8631 0.00 0.00 0.00 0.00 0.00 0.0%
Sale of Publications 8632 0.00 0.00 0.00 0.00 0.00 0.0%
Food Service Sales 8634 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Sales 8639 0.00 0.00 0.00 0.00 0.00 0.0%
Leases and Rentals 8650 0.00 0.00 36,995.00 0.00 0.00 0.0%
Interest 8660 35,000.00 35,000.00 45,493.41 35,000.00 0.00 0.0%
Net Increase (Decrease) in the Fair Value 8662
of Investments 0.00 0.00 0.00 0.00 0.00 0.0%
Fees and Contracts
Adult Education Fees 8671 0.00 0.00 0.00 0.00 0.00 0.0%
Non-Resident Students 8672 0.00 0.00 0.00 0.00 0.00 0.0%
Transportation Fees From Individuals 8675 0.00 0.00 0.00 0.00 0.00 0.0%
Interagency Services 8677 0.00 0.00 0.00 0.00 0.00 0.0%
Mitigation/Dev eloper Fees 8681 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Fees and Contracts 8689 0.00 0.00 0.00 0.00 0.00 0.0%
Other Local Revenue
Plus: Misc Funds Non-LCFF (50%) 8691
Adjustment 0.00 0.00 0.00 0.00 0.00 0.0%
Pass-Through Revenues From Local 8697
Sources 0.00 0.00 0.00 0.00
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o Board . . % Diff
Reswee owet | QU | BT | AT | ol | Qara, | coumnes
(A) Budget (D) (E) (F)
(B)

All Other Local Revenue 8699 491,831.00 450,000.00 120,518.77 450,000.00 0.00 0.0%
Tuition 8710 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Transfers In 8781-8783 0.00 0.00 0.00 0.00 0.00 0.0%
Transfers Of Apportionments

Special Education SELPA Transfers

From Districts or Charter Schools 6500 8791

From County Offices 6500 8792

From JPAs 6500 8793

ROC/P Transfers

From Districts or Charter Schools 6360 8791

From County Offices 6360 8792

From JPAs 6360 8793

Other Transfers of Apportionments

From Districts or Charter Schools All Other 8791 0.00 0.00 0.00 0.00 0.00 0.0%

From County Offices All Other 8792 0.00 0.00 0.00 0.00 0.00 0.0%

From JPAs All Other 8793 0.00 0.00 0.00 0.00 0.00 0.0%

All Other Transfers In from All Others 8799 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, OTHER LOCAL REVENUE 526,831.00 485,000.00 203,007.18 485,000.00 0.00 0.0%
TOTAL, REVENUES 20,847,165.00 | 22,239,373.00 | 12,544,883.37 | 22,238,136.00 (1,237.00) 0.0%
CERTIFICATED SALARIES
Certificated Teachers' Salaries 1100 5,782,671.00 | 5,950,009.00 | 3,440,355.11 | 5,989,846.86 (39,837.86) -0.7%
Certificated Pupil Support Salaries 1200 0.00 17,561.00 8,780.20 17,560.40 .60 0.0%
Certificated Supervisors' and Administrators' 1300
Salaries 800,303.00 | 1,121,702.00 652,123.32 | 1,121,700.04 1.96 0.0%
Other Certificated Salaries 1900 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, CERTIFICATED SALARIES 6,582,974.00 7,089,272.00 | 4,101,258.63 7,129,107.30 (39,835.30) -0.6%
CLASSIFIED SALARIES
Classified Instructional Salaries 2100 248,772.00 659,838.00 412,608.88 672,417.60 (12,579.60) -1.9%
Classified Support Salaries 2200 566,254.00 572,163.00 351,212.45 572,448.07 (285.07) 0.0%
Classified Supervisors' and Administrators’ 2300
Salaries 324,915.00 325,053.00 188,769.16 325,051.64 1.36 0.0%
Clerical, Technical and Office Salaries 2400 740,995.00 822,405.00 468,336.33 832,193.60 (9,788.60) -1.2%
Other Classified Salaries 2900 550,296.00 536,234.00 322,850.18 556,579.06 (20,345.06) -3.8%
TOTAL, CLASSIFIED SALARIES 2,431,232.00 | 2,915,693.00 | 1,743,777.00 | 2,958,689.97 (42,996.97) -1.5%
EMPLOYEE BENEFITS
STRS 3101-3102 1,274,703.00 | 1,352,559.00 751,405.37 | 1,361,312.85 (8,753.85) -0.6%
PERS 3201-3202 557,195.00 634,610.00 373,524.32 658,018.63 (23,408.63) -3.7%
OASDI/Medicare/Alternative 3301-3302 274,229.00 299,512.00 174,135.58 308,311.52 (8,799.52) -2.9%
Health and Welfare Benefits 3401-3402 1,041,277.00 | 1,165,008.00 641,666.39 | 1,199,712.33 (34,704.33) -3.0%
Unemploy ment Insurance 3501-3502 43,896.00 48,071.00 27,625.73 49,117.63 (1,046.63) -2.2%
Workers' Compensation 3601-3602 159,591.00 174,844.00 100,407.46 178,752.12 (3,908.12) -2.2%
OPEB, Allocated 3701-3702 0.00 0.00 0.00 0.00 0.00 0.0%
OPEB, Active Employ ees 3751-3752 0.00 0.00 0.00 0.00 0.00 0.0%
Other Employ ee Benefits 3901-3902 0.00 0.00 (15,686.65) 0.00 0.00 0.0%
TOTAL, EMPLOY EE BENEFITS 3,350,891.00 | 3,674,604.00 | 2,053,078.20 | 3,755,225.08 (80,621.08) -2.2%
BOOKS AND SUPPLIES
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Bellevue Union Elementary General Fund Form 011
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Revenues, Expenditures, and Changes in Fund Balance

Original ABoardd Actuals T Projected Diffa % Diff
Description Rosource  Obiect Budget Operating “Date | Year Totals | (Col B & D) Column B &
(A) Budget (C) (D) (E) (F)
(B)
Approv ed Textbooks and Core Curricula 4100
Materials 0.00 0.00 0.00 0.00 0.00 0.0%
Books and Other Reference Materials 4200 0.00 0.00 0.00 0.00 0.00 0.0%
Materials and Supplies 4300 372,750.00 455,750.00 248,092.95 388,250.00 67,500.00 14.8%
Noncapitalized Equipment 4400 59,500.00 84,500.00 73,539.47 0.00 84,500.00 100.0%
Food 4700 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, BOOKS AND SUPPLIES 432,250.00 540,250.00 321,632.42 388,250.00 152,000.00 28.1%
SERVICES AND OTHER OPERATING
EXPENDITURES
Subagreements for Services 5100 1,728,500.00 | 1,894,113.00 | 1,266,653.88 | 1,894,112.43 .57 0.0%
Travel and Conferences 5200 173,800.00 173,800.00 53,208.49 173,800.00 0.00 0.0%
Dues and Memberships 5300 5,000.00 15,000.00 (1,347.00) 15,000.00 0.00 0.0%
Insurance 5400-5450 244,795.00 271,850.00 271,850.00 271,850.00 0.00 0.0%
Operations and Housekeeping Services 5500 0.00 0.00 0.00 0.00 0.00 0.0%
Rentals, Leases, Repairs, and Noncapitalized 5600
Improvements 28,000.00 28,000.00 8,719.74 28,000.00 0.00 0.0%
Transfers of Direct Costs 5710 0.00 0.00 0.00 0.00 0.00 0.0%
Transfers of Direct Costs - Interfund 5750 0.00 0.00 0.00 0.00 0.00 0.0%
Prof essional/Consulting Services and 5800
Operating Expenditures 943,093.00 1,111,114.00 404,471.36 | 1,005,614.00 105,500.00 9.5%
Communications 5900 60,000.00 102,750.00 28,289.19 102,750.00 0.00 0.0%
TOTAL, SERVICES AND OTHER
OPERATING EXPENDITURES 3,183,188.00 | 3,596,627.00 | 2,031,845.66 | 3,491,126.43 105,500.57 2.9%
CAPITAL OUTLAY
Land 6100 0.00 0.00 0.00 0.00 0.00 0.0%
Land Improvements 6170 0.00 0.00 0.00 0.00 0.00 0.0%
Buildings and Improvements of Buildings 6200 0.00 0.00 0.00 0.00 0.00 0.0%
Books and Media for New School Libraries or 6300
Major Expansion of School Libraries 0.00 0.00 0.00 0.00 0.00 0.0%
Equipment 6400 0.00 0.00 0.00 0.00 0.00 0.0%
Equipment Replacement 6500 0.00 0.00 0.00 0.00 0.00 0.0%
Lease Assets 6600 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, CAPITAL OUTLAY 0.00 0.00 0.00 0.00 0.00 0.0%
OTHER OUTGO (excluding Transfers of
Indirect Costs)
Tuition
Tuition for Instruction Under Interdistrict
Attendance Agreements 7110 0.00 0.00 0.00 0.00 0.00 0.0%
State Special Schools 7130 0.00 0.00 0.00 0.00 0.00 0.0%
Tuition, Excess Costs, and/or Deficit
Pay ments
Pay ments to Districts or Charter Schools 7141 0.00 0.00 0.00 0.00 0.00 0.0%
Pay ments to County Offices 7142 7,500.00 7,500.00 0.00 7,500.00 0.00 0.0%
Pay ments to JPAs 7143 0.00 0.00 0.00 0.00 0.00 0.0%
Transfers of Pass-Through Revenues
To Districts or Charter Schools 7211 0.00 0.00 0.00 0.00 0.00 0.0%
To County Offices 7212 0.00 0.00 0.00 0.00 0.00 0.0%
To JPAs 7213 0.00 0.00 0.00 0.00 0.00 0.0%
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Original ABoardd Actuals T Projected Diffa % Diff
Resouce Ot | Qronel | Aoroved | ActanTe | Proses | O | conme s
(A) Budget (€) (D) (E) (F)
(B)
Special Education SELPA Transfers of
Apportionments
To Districts or Charter Schools 6500 7221
To County Offices 6500 7222
To JPAs 6500 7223
ROC/P Transfers of Apportionments
To Districts or Charter Schools 6360 7221
To County Offices 6360 7222
To JPAs 6360 7223
Other Transfers of Apportionments All Other 7221-7223 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Transfers 7281-7283 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Transfers Out to All Others 7299 0.00 0.00 0.00 0.00 0.00 0.0%
Debt Service
Debt Service - Interest 7438 0.00 0.00 0.00 0.00 0.00 0.0%
Other Debt Service - Principal 7439 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, OTHER OUTGO (excluding Transfers
of Indirect Costs) 7,500.00 7,500.00 0.00 7,500.00 0.00 0.0%
OTHER OUTGO - TRANSFERS OF
INDIRECT COSTS
Transfers of Indirect Costs 7310 0.00 (430,934.00) (430,933.36) (430,933.36) (.64) 0.0%
Transfers of Indirect Costs - Interfund 7350 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, OTHER OUTGO - TRANSFERS OF
INDIRECT COSTS 0.00 (430,934.00) (430,933.36) (430,933.36) (.64) 0.0%
TOTAL, EXPENDITURES 15,988,035.00 | 17,393,012.00 | 9,820,658.55 | 17,298,965.42 94,046.58 0.5%
INTERFUND TRANSFERS
INTERFUND TRANSFERS IN
From: Special Reserve Fund 8912 0.00 0.00 0.00 0.00 0.00 0.0%
From: Bond Interest and
Redemption Fund 8914 0.00 0.00 0.00 0.00 0.00 0.0%
Other Authorized Interfund Transfers In 8919 0.00 0.00 1.86 0.00 0.00 0.0%
(a) TOTAL, INTERFUND TRANSFERS IN 0.00 0.00 1.86 0.00 0.00 0.0%
INTERFUND TRANSFERS OUT
To: Child Development Fund 7611 0.00 0.00 0.00 0.00 0.00 0.0%
To: Special Reserve Fund 7612 0.00 0.00 0.00 0.00 0.00 0.0%
To: State School Building Fund/ County 7613
School Facilities Fund 0.00 0.00 0.00 0.00 0.00 0.0%
To: Cafeteria Fund 7616 0.00 0.00 0.00 0.00 0.00 0.0%
Other Authorized Interfund Transfers Out 7619 0.00 0.00 0.00 0.00 0.00 0.0%
(b) TOTAL, INTERFUND TRANSFERS OUT 0.00 0.00 0.00 0.00 0.00 0.0%
OTHER SOURCES/USES
SOURCES
State Apportionments
Emergency Apportionments 8931 0.00 0.00 0.00 0.00 0.00 0.0%
Proceeds
Proceeds from Disposal of Capital 8953
Assets 0.00 0.00 0.00 0.00 0.00 0.0%
Other Sources
Transfers from Funds of 8965
Lapsed/Reorganized LEAs 0.00 0.00 0.00 0.00 0.00 0.0%
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Board % Diff
. Original Approved Actuals To Projected Difference
Description Eizc:;rce gg’de:st Budget Operating Date Year Totals (Col B & D) Colunsn Bé&
(A) Budget (%] (D) (E)
(F)
(B)
Long-Term Debt Proceeds
Proceeds from Certificates of 8971
Participation 0.00 0.00 0.00 0.00 0.00 0.0%
Proceeds from Leases 8972 0.00 0.00 0.00 0.00 0.00 0.0%
Proceeds from Lease Revenue Bonds 8973 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Financing Sources 8979 0.00 0.00 0.00 0.00 0.00 0.0%
(c) TOTAL, SOURCES 0.00 0.00 0.00 0.00 0.00 0.0%
USES
Transfers of Funds from 7651
Lapsed/Reorganized LEAs 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Financing Uses 7699 0.00 0.00 0.00 0.00 0.00 0.0%
(d) TOTAL, USES 0.00 0.00 0.00 0.00 0.00 0.0%
CONTRIBUTIONS
Contributions from Unrestricted Rev enues 8980 (5,390,605.00) | (5,007,713.00) 0.00 | (5,007,402.48) 310.52 0.0%
Contributions from Restricted Revenues 8990 0.00 0.00 0.00 0.00 0.00 0.0%
(e) TOTAL, CONTRIBUTIONS (5,390,605.00) | (5,007,713.00) 0.00 | (5,007,402.48) 310.52 0.0%
TOTAL, OTHER FINANCING
SOURCES/USES (a-b+c-d+e) (5,390,605.00) | (5,007,713.00) 1.86 | (5,007,402.48) 310.52 0.0%
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Original ABoardd Actuals T Projected Diffi % Diff
Resource  object | QUn | Aperoved | AcimeTo | molsces | Ditrence | comm o s
(A) Budget (€) (D) (E) (F)
(B)
A. REVENUES
1) LCFF Sources 8010-8099 344,666.00 358,408.00 0.00 358,408.00 0.00 0.0%
2) Federal Revenue 8100-8299 2,775,622.00 7,865,807.00 671,197.86 3,764,044.86 | (4,101,762.14) -52.1%
3) Other State Revenue 8300-8599 5,899,826.00 | 8,753,917.00 | 3,928,247.99 | 8,799,675.00 45,758.00 0.5%
4) Other Local Revenue 8600-8799 868,684.00 | 1,029,145.00 569,492.00 | 1,029,145.00 0.00 0.0%
5) TOTAL, REVENUES 9,888,798.00 | 18,007,277.00 | 5,168,937.85 | 13,951,272.86
B. EXPENDITURES
1) Certificated Salaries 1000-1999 3,215,047.00 1,831,179.00 1,042,407.76 1,893,900.12 (62,721.12) -3.4%
2) Classified Salaries 2000-2999 2,545,657.00 | 2,067,001.00 | 1,170,248.88 | 2,145,161.11 (78,160.11) -3.8%
3) Employ ee Benefits 3000-3999 2,699,072.00 | 2,475,387.00 876,228.34 | 2,562,549.04 (87,162.04) -3.5%
4) Books and Supplies 4000-4999 1,134,164.00 | 1,335,339.00 | 1,053,686.10 | 1,539,659.07 (204,320.07) -15.3%
5) Services and Other Operating 5000-5999
Expenditures 5,489,087.00 | 6,294,064.00 | 2,936,365.16 | 6,873,721.17 (579,657.17) -9.2%
6) Capital Outlay 6000-6999 0.00 150,000.00 63,226.25 150,000.00 0.00 0.0%
7) Other Outgo (excluding Transfers of 7100-7299
Indirect Costs) 7400-7499 0.00 0.00 0.00 0.00 0.00 0.0%
8) Other Outgo - Transfers of Indirect 7300-7399
Costs 0.00 430,936.00 430,933.36 430,933.36 2.64 0.0%
9) TOTAL, EXPENDITURES 15,083,027.00 | 14,583,906.00 | 7,573,095.85 | 15,595,923.87
C. EXCESS (DEFICIENCY) OF REVENUES
OVER EXPENDITURES BEFORE OTHER
FINANCING SOURCES AND USES (A5 -
B9) (5,194,229.00) | 3,423,371.00 | (2,404,158.00) | (1,644,651.01)
D. OTHER FINANCING SOURCES/USES
1) Interfund Transfers
a) Transfers In 8900-8929 0.00 0.00 0.00 0.00 0.00 0.0%
b) Transfers Out 7600-7629 0.00 0.00 0.00 0.00 0.00 0.0%
2) Other Sources/Uses
a) Sources 8930-8979 0.00 0.00 0.00 0.00 0.00 0.0%
b) Uses 7630-7699 0.00 0.00 0.00 0.00 0.00 0.0%
3) Contributions 8980-8999 5,390,605.00 | 5,007,714.00 0.00 | 5,007,402.48 (311.52) 0.0%
4) TOTAL, OTHER FINANCING
SOURCES/USES 5,390,605.00 | 5,007,714.00 0.00 | 5,007,402.48
E. NET INCREASE (DECREASE) IN FUND
BALANCE (C + D4) 196,376.00 8,431,085.00 | (2,404,158.00) 3,362,751.47
F. FUND BALANCE, RESERVES
1) Beginning Fund Balance
a) As of July 1 - Unaudited 9791 946,119.00 | 2,780,352.00 2,780,350.07 (1.93) 0.0%
b) Audit Adjustments 9793 0.00 0.00 0.00 0.00 0.0%
c) As of July 1 - Audited (F1a + F1b) 946,119.00 | 2,780,352.00 2,780,350.07
d) Other Restatements 9795 0.00 0.00 0.00 0.00 0.0%
e) Adjusted Beginning Balance (F1c +
F1d) 946,119.00 | 2,780,352.00 2,780,350.07
2) Ending Balance, June 30 (E + Fle) 1,142,495.00 | 11,211,437.00 6,143,101.54
Components of Ending Fund Balance
a) Nonspendable
Revolving Cash 9711 0.00 0.00 0.00
Stores 9712 0.00 0.00 0.00
Prepaid Items 9713 0.00 0.00 0.00
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Resource  object | QUGN | Aperoved | AcmeTo | molscer | Ditrence | comm o s
(A) Budget (c) (D) (E) (F)
(B)
All Others 9719 0.00 0.00 0.00
b) Restricted 9740 1,142,495.00 | 11,211,485.00 6,143,101.54
c) Committed
Stabilization Arrangements 9750 0.00 0.00 0.00
Other Commitments 9760 0.00 0.00 0.00
d) Assigned
Other Assignments 9780 0.00 0.00 0.00
e) Unassigned/Unappropriated
Reserve for Economic Uncertainties 9789 0.00 0.00 0.00
Unassigned/Unappropriated Amount 9790 0.00 (48.00) 0.00
LCFF SOURCES
Principal Apportionment
State Aid - Current Year 8011 0.00 0.00 0.00 0.00
Education Protection Account State Aid - 8012
Current Year 0.00 0.00 0.00 0.00
State Aid - Prior Years 8019 0.00 0.00 0.00 0.00
Tax Relief Subventions
Homeowners' Exemptions 8021 0.00 0.00 0.00 0.00
Timber Yield Tax 8022 0.00 0.00 0.00 0.00
Other Subv entions/In-Lieu Taxes 8029 0.00 0.00 0.00 0.00
County & District Taxes
Secured Roll Taxes 8041 0.00 0.00 0.00 0.00
Unsecured Roll Taxes 8042 0.00 0.00 0.00 0.00
Prior Years' Taxes 8043 0.00 0.00 0.00 0.00
Supplemental Taxes 8044 0.00 0.00 0.00 0.00
Education Revenue Augmentation Fund 8045
(ERAF) 0.00 0.00 0.00 0.00
Community Redevelopment Funds (SB 8047
617/699/1992) 0.00 0.00 0.00 0.00
Penalties and Interest from Delinquent 8048
Taxes 0.00 0.00 0.00 0.00
Miscellaneous Funds (EC 41604)
Roy alties and Bonuses 8081 0.00 0.00 0.00 0.00
Other In-Lieu Taxes 8082 0.00 0.00 0.00 0.00
Less: Non-LCFF
(50%) Adjustment 8089 0.00 0.00 0.00 0.00
Subtotal, LCFF Sources 0.00 0.00 0.00 0.00
LCFF Transfers
Unrestricted LCFF
Transfers - Current Year 0000 8091
All Other LCFF Transfers - Current Year All Other 8091 0.00 0.00 0.00 0.00 0.00 0.0%
Transfers to Charter Schools in Lieu of 8096
Property Taxes 0.00 0.00 0.00 0.00
Property Taxes Transfers 8097 344,666.00 358,408.00 0.00 358,408.00 0.00 0.0%
LCFF/Revenue Limit Transfers - Prior 8099
Years 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, LCFF SOURCES 344,666.00 358,408.00 0.00 358,408.00 0.00 0.0%
FEDERAL REVENUE
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Original ABoardd Actuals T Projected Diffi % Diff
Reswee owet | QU | QR | AT | TR | QR | comes
(A) Budget (c) (D) (E) (F)
(B)
Maintenance and Operations 8110 0.00 0.00 0.00 0.00 0.00 0.0%
Special Education Entitlement 8181 412,526.00 511,140.00 (511,140.00) 511,140.00 0.00 0.0%
Special Education Discretionary Grants 8182 49,185.00 47,041.00 (47,041.00) 47,041.00 0.00 0.0%
Child Nutrition Programs 8220 0.00 0.00 0.00 0.00 0.00 0.0%
Donated Food Commodities 8221 0.00 0.00 0.00 0.00 0.00 0.0%
Forest Reserve Funds 8260 0.00 0.00 0.00 0.00
Flood Control Funds 8270 0.00 0.00 0.00 0.00
Wildlife Reserve Funds 8280 0.00 0.00 0.00 0.00
FEMA 8281 0.00 0.00 0.00 0.00 0.00 0.0%
Interagency Contracts Between LEAs 8285 0.00 0.00 0.00 0.00 0.00 0.0%
Pass-Through Revenues from Federal 8287
Sources 0.00 0.00 0.00 0.00 0.00 0.0%
Title I, Part A, Basic 3010 8290 470,897.00 411,308.00 285,283.98 411,307.98 (.02) 0.0%
Title I, Part D, Local Delinquent Programs 3025 8290 0.00 0.00 0.00 0.00 0.00 0.0%
;I:\tslfnljlclt:z;ﬂ A Supportng Effective 4035 8290 94,737.00 61,351.00 3,605.00 61,351.00 0.00 0.0%
Title 111, Part A, Immigrant Student Program 4201 8290 14,863.00 41,487.00 16,257.00 41,487.00 0.00 0.0%
Title 11l, Part A, English Learner Program 4203 8290 104,934.00 416,445.00 93,167.00 201,504.00 (214,941.00) -51.6%
r;glécGIE;]aner Schocts Grant Program 4610 8290 0.00 0.00 0.00 0.00 0.00 0.0%
3040, 3060,
3061, 3110,
3150, 3155,
Other NCLB / Every Student Succeeds Act 2(1)2(7) 212? 8290
4124, 4126,
4127, 4128,
5630 37,600.00 37,199.00 9,114.00 37,199.00 0.00 0.0%
Career and Technical Education 3500-3599 8290 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Federal Revenue All Other 8290 1,590,880.00 | 6,339,836.00 821,951.88 | 2,453,014.88 | (3,886,821.12) -61.3%
TOTAL, FEDERAL REVENUE 2,775,622.00 | 7,865,807.00 671,197.86 | 3,764,044.86 | (4,101,762.14) -52.1%
OTHER STATE REVENUE
Other State Apportionments
ROC/P Entitlement
Prior Y ears 6360 8319 0.00 0.00 0.00 0.00 0.00 0.0%
Special Education Master Plan
Current Year 6500 8311 0.00 0.00 0.00 0.00 0.00 0.0%
Prior Y ears 6500 8319 0.00 0.00 0.00 0.00 0.00 0.0%
$I‘I3;thher State Apporfionments - Gurent All Other 8311 0.00 0.00 0.00 0.00 0.00 0.0%
?l:)rtsher stete Apporfonments - Frer All Other 8319 0.00 0.00 0.00 0.00 0.00 0.0%
Child Nutrition Programs 8520 0.00 0.00 0.00 0.00 0.00 0.0%
Mandated Costs Reimbursements 8550 0.00 0.00 0.00 0.00
Lottery - Unrestricted and Instructional 8560
Materials 77,164.00 77,164.00 12,922.96 77,164.00 0.00 0.0%
Tax Relief Subv entions
Restricted Levies - Other
Homeowners' Exemptions 8575 0.00 0.00 0.00 0.00 0.00 0.0%
Other Subv entions/In-Lieu Taxes 8576 0.00 0.00 0.00 0.00 0.00 0.0%
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Description 222‘;:’“ gg’;ﬁs‘ Brl:%;:t oﬂzrr:ﬁg “bate | Year Totals (c::leertegc;) C°'“"5" B&
(A) Budget (C) (D) (E) (F)
(B)
Pass-Through Revenues from State 8587
Sources 0.00 0.00 0.00 0.00 0.00 0.0%
After School Education and Safety (ASES) 6010 8590 612,892.00 612,892.00 61,289.03 612,892.00 0.00 0.0%
Charter School Facility Grant 6030 8590 0.00 0.00 0.00 0.00 0.00 0.0%
|(:’)l:)rg:;rﬁ']l’echn|ca| Education Incentive Grant 6387 8590 0.00 0.00 0.00 0.00 0.00 0.0%
Drug/Alcohol/Tobacco Funds 665((5)(‘5556901 8590 0.00 0.00 0.00 0.00 0.00 0.0%
California Clean Energy Jobs Act 6230 8590 0.00 0.00 0.00 0.00 0.00 0.0%
Specialized Secondary 7370 8590 0.00 0.00 0.00 0.00 0.00 0.0%
American Indian Early Childhood Education 7210 8590 0.00 0.00 0.00 0.00 0.00 0.0%
All Other State Revenue All Other 8590 5,209,770.00 | 8,063,861.00 | 3,854,036.00 | 8,109,619.00 45,758.00 0.6%
TOTAL, OTHER STATE REVENUE 5,899,826.00 | 8,753,917.00 | 3,928,247.99 | 8,799,675.00 45,758.00 0.5%
OTHER LOCAL REVENUE
Other Local Revenue
County and District Taxes
Other Restricted Levies
Secured Roll 8615 0.00 0.00 0.00 0.00 0.00 0.0%
Unsecured Roll 8616 0.00 0.00 0.00 0.00 0.00 0.0%
Prior Years' Taxes 8617 0.00 0.00 0.00 0.00 0.00 0.0%
Supplemental Taxes 8618 0.00 0.00 0.00 0.00 0.00 0.0%
Non-Ad Valorem Taxes
Parcel Taxes 8621 0.00 0.00 0.00 0.00 0.00 0.0%
Other 8622 0.00 0.00 0.00 0.00 0.00 0.0%
Community Redevelopment Funds Not 8625
Subject to LCFF Deduction 0.00 0.00 0.00 0.00 0.00 0.0%
Penalties and Interest from Delinquent 8629
Non-LCFF Taxes 0.00 0.00 0.00 0.00 0.00 0.0%
Sales
Sale of Equipment/Supplies 8631 0.00 0.00 0.00 0.00 0.00 0.0%
Sale of Publications 8632 0.00 0.00 0.00 0.00 0.00 0.0%
Food Service Sales 8634 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Sales 8639 0.00 0.00 0.00 0.00 0.00 0.0%
Leases and Rentals 8650 0.00 0.00 0.00 0.00 0.00 0.0%
Interest 8660 0.00 0.00 0.00 0.00 0.00 0.0%
Net Increase (Decrease) in the Fair Value 8662
of Investments 0.00 0.00 0.00 0.00 0.00 0.0%
Fees and Contracts
Adult Education Fees 8671 0.00 0.00 0.00 0.00
Non-Resident Students 8672 0.00 0.00 0.00 0.00
Transportation Fees From Individuals 8675 0.00 0.00 0.00 0.00 0.00 0.0%
Interagency Services 8677 0.00 0.00 0.00 0.00 0.00 0.0%
Mitigation/Dev eloper Fees 8681 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Fees and Contracts 8689 0.00 0.00 0.00 0.00 0.00 0.0%
Other Local Revenue
Plus: Misc Funds Non-LCFF (50%) 8691
Adjustment 0.00 0.00 0.00 0.00
Pass-Through Revenues From Local 8697
Sources 0.00 0.00 0.00 0.00 0.00 0.0%
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Original ABoardd Actuals T Projected Diffi % Diff
Description 222‘;:’“ gg’;ﬁs‘ Brl:glgjt oﬂzrr:ﬁg “bate | Year Totals (c::leertegc;) C°'“"5" B&
(A) Budget (C) (D) (E) (F)
(B)

All Other Local Revenue 8699 7,247.00 7,698.00 7,698.00 7,698.00 0.00 0.0%
Tuition 8710 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Transfers In 8781-8783 0.00 0.00 0.00 0.00 0.00 0.0%
Transfers Of Apportionments

Special Education SELPA Transfers

From Districts or Charter Schools 6500 8791 0.00 0.00 0.00 0.00 0.00 0.0%

From County Offices 6500 8792 861,437.00 | 1,021,447.00 561,794.00 | 1,021,447.00 0.00 0.0%

From JPAs 6500 8793 0.00 0.00 0.00 0.00 0.00 0.0%

ROC/P Transfers

From Districts or Charter Schools 6360 8791 0.00 0.00 0.00 0.00 0.00 0.0%

From County Offices 6360 8792 0.00 0.00 0.00 0.00 0.00 0.0%

From JPAs 6360 8793 0.00 0.00 0.00 0.00 0.00 0.0%

Other Transfers of Apportionments

From Districts or Charter Schools All Other 8791 0.00 0.00 0.00 0.00 0.00 0.0%

From County Offices All Other 8792 0.00 0.00 0.00 0.00 0.00 0.0%

From JPAs All Other 8793 0.00 0.00 0.00 0.00 0.00 0.0%

All Other Transfers In from All Others 8799 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, OTHER LOCAL REVENUE 868,684.00 | 1,029,145.00 569,492.00 | 1,029,145.00 0.00 0.0%
TOTAL, REVENUES 9,888,798.00 | 18,007,277.00 | 5,168,937.85 | 13,951,272.86 | (4,056,004.14) -22.5%
CERTIFICATED SALARIES
Certificated Teachers' Salaries 1100 1,434,534.00 | 1,117,844.00 645,163.71 1,179,817.76 (61,973.76) -5.5%
Certificated Pupil Support Salaries 1200 798,984.00 304,004.00 166,617.92 304,002.82 1.18 0.0%
Certificated Supervisors' and Administrators' 1300
Salaries 981,529.00 409,331.00 230,626.13 410,079.54 (748.54) -0.2%
Other Certificated Salaries 1900 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, CERTIFICATED SALARIES 3,215,047.00 1,831,179.00 1,042,407.76 1,893,900.12 (62,721.12) -3.4%
CLASSIFIED SALARIES
Classified Instructional Salaries 2100 2,040,468.00 | 1,747,295.00 985,081.82 | 1,794,092.74 (46,797.74) -2.7%
Classified Support Salaries 2200 136,576.00 113,756.00 71,520.99 143,868.99 (30,112.99) -26.5%
Classified Supervisors' and Administrators’ 2300
Salaries 122,028.00 131,266.00 78,681.73 131,265.47 .53 0.0%
Clerical, Technical and Office Salaries 2400 166,585.00 74,434.00 34,923.48 74,433.91 .09 0.0%
Other Classified Salaries 2900 80,000.00 250.00 40.86 1,500.00 (1,250.00) -500.0%
TOTAL, CLASSIFIED SALARIES 2,545,657.00 | 2,067,001.00 | 1,170,248.88 | 2,145,161.11 (78,160.11) -3.8%
EMPLOYEE BENEFITS
STRS 3101-3102 1,645,648.00 | 1,453,130.00 273,069.61 1,486,333.16 (33,203.16) -2.3%
PERS 3201-3202 411,648.00 390,054.00 227,257.22 394,870.05 (4,816.05) -1.2%
OASDI/Medicare/Alternative 3301-3302 201,634.00 151,871.00 89,854.16 156,335.23 (4,464.23) -2.9%
Health and Welfare Benefits 3401-3402 327,357.00 391,279.00 232,957.39 430,813.30 (39,534.30) -10.1%
Unemploy ment Insurance 3501-3502 24,572.00 19,213.00 11,407.02 20,280.71 (1,067.71) -5.6%
Workers' Compensation 3601-3602 88,213.00 69,840.00 41,682.94 73,916.59 (4,076.59) -5.8%
OPEB, Allocated 3701-3702 0.00 0.00 0.00 0.00 0.00 0.0%
OPEB, Active Employ ees 3751-3752 0.00 0.00 0.00 0.00 0.00 0.0%
Other Employ ee Benefits 3901-3902 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, EMPLOY EE BENEFITS 2,699,072.00 | 2,475,387.00 876,228.34 | 2,562,549.04 (87,162.04) -3.5%
BOOKS AND SUPPLIES
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Revenues, Expenditures, and Changes in Fund Balance

Original ABoardd Actuals T Projected Diffi % Diff
Description Rosource  Obiect Budget Operating “Date | Year Totals | (Col B & D) Column B &
(A) Budget (C) (D) (E) (F)
(B)
Approv ed Textbooks and Core Curricula 4100
Materials 0.00 0.00 0.00 0.00 0.00 0.0%
Books and Other Reference Materials 4200 30,000.00 30,000.00 0.00 30,000.00 0.00 0.0%
Materials and Supplies 4300 1,104,164.00 | 1,305,339.00 | 1,053,686.10 | 1,425,159.07 (119,820.07) -9.2%
Noncapitalized Equipment 4400 0.00 0.00 0.00 84,500.00 (84,500.00) New
Food 4700 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, BOOKS AND SUPPLIES 1,134,164.00 | 1,335,339.00 | 1,053,686.10 | 1,539,659.07 (204,320.07) -15.3%
SERVICES AND OTHER OPERATING
EXPENDITURES
Subagreements for Services 5100 176,667.00 693,667.00 210,382.04 693,667.00 0.00 0.0%
Travel and Conferences 5200 0.00 11,778.00 3,607.16 10,278.00 1,500.00 12.7%
Dues and Memberships 5300 0.00 0.00 0.00 0.00 0.00 0.0%
Insurance 5400-5450 0.00 0.00 0.00 0.00 0.00 0.0%
Operations and Housekeeping Services 5500 100,500.00 177,750.00 98,020.66 179,475.00 (1,725.00) -1.0%
Rentals, Leases, Repairs, and Noncapitalized 5600
Improvements 21,500.00 22,250.00 3,482.81 22,250.00 0.00 0.0%
Transfers of Direct Costs 5710 0.00 0.00 0.00 0.00 0.00 0.0%
Transfers of Direct Costs - Interfund 5750 0.00 0.00 0.00 0.00 0.00 0.0%
Prof essional/Consulting Services and 5800
Operating Expenditures 5,190,420.00 | 5,388,619.00 | 2,620,872.49 | 5,968,051.17 (579,432.17) -10.8%
Communications 5900 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, SERVICES AND OTHER
OPERATING EXPENDITURES 5,489,087.00 | 6,294,064.00 | 2,936,365.16 | 6,873,721.17 (579,657.17) -9.2%
CAPITAL OUTLAY
Land 6100 0.00 0.00 0.00 0.00 0.00 0.0%
Land Improvements 6170 0.00 0.00 0.00 0.00 0.00 0.0%
Buildings and Improvements of Buildings 6200 0.00 0.00 0.00 0.00 0.00 0.0%
Books and Media for New School Libraries or 6300
Major Expansion of School Libraries 0.00 0.00 0.00 0.00 0.00 0.0%
Equipment 6400 0.00 0.00 0.00 0.00 0.00 0.0%
Equipment Replacement 6500 0.00 150,000.00 63,226.25 150,000.00 0.00 0.0%
Lease Assets 6600 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, CAPITAL OUTLAY 0.00 150,000.00 63,226.25 150,000.00 0.00 0.0%
OTHER OUTGO (excluding Transfers of
Indirect Costs)
Tuition
Tuition for Instruction Under Interdistrict
Attendance Agreements 7110 0.00 0.00 0.00 0.00 0.00 0.0%
State Special Schools 7130 0.00 0.00 0.00 0.00 0.00 0.0%
Tuition, Excess Costs, and/or Deficit
Pay ments
Pay ments to Districts or Charter Schools 7141 0.00 0.00 0.00 0.00 0.00 0.0%
Payments to County Offices 7142 0.00 0.00 0.00 0.00 0.00 0.0%
Pay ments to JPAs 7143 0.00 0.00 0.00 0.00 0.00 0.0%
Transfers of Pass-Through Revenues
To Districts or Charter Schools 7211 0.00 0.00 0.00 0.00 0.00 0.0%
To County Offices 7212 0.00 0.00 0.00 0.00 0.00 0.0%
To JPAs 7213 0.00 0.00 0.00 0.00 0.00 0.0%
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Resource  Object | QUn | Aperoved | AcimeTo | ol | Ditrence | comm o s
(A) Budget (€) (D) (E) (F)
(B)
Special Education SELPA Transfers of
Apportionments
To Districts or Charter Schools 6500 7221 0.00 0.00 0.00 0.00 0.00 0.0%
To County Offices 6500 7222 0.00 0.00 0.00 0.00 0.00 0.0%
To JPAs 6500 7223 0.00 0.00 0.00 0.00 0.00 0.0%
ROC/P Transfers of Apportionments
To Districts or Charter Schools 6360 7221 0.00 0.00 0.00 0.00 0.00 0.0%
To County Offices 6360 7222 0.00 0.00 0.00 0.00 0.00 0.0%
To JPAs 6360 7223 0.00 0.00 0.00 0.00 0.00 0.0%
Other Transfers of Apportionments All Other 7221-7223 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Transfers 7281-7283 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Transfers Out to All Others 7299 0.00 0.00 0.00 0.00 0.00 0.0%
Debt Service
Debt Service - Interest 7438 0.00 0.00 0.00 0.00 0.00 0.0%
Other Debt Service - Principal 7439 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, OTHER OUTGO (excluding Transfers
of Indirect Costs) 0.00 0.00 0.00 0.00 0.00 0.0%
OTHER OUTGO - TRANSFERS OF
INDIRECT COSTS
Transfers of Indirect Costs 7310 0.00 430,936.00 430,933.36 430,933.36 2.64 0.0%
Transfers of Indirect Costs - Interfund 7350 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, OTHER OUTGO - TRANSFERS OF
INDIRECT COSTS 0.00 430,936.00 430,933.36 430,933.36 2.64 0.0%
TOTAL, EXPENDITURES 15,083,027.00 | 14,583,906.00 | 7,573,095.85 | 15,595,923.87 | (1,012,017.87) -6.9%
INTERFUND TRANSFERS
INTERFUND TRANSFERS IN
From: Special Reserve Fund 8912 0.00 0.00 0.00 0.00 0.00 0.0%
From: Bond Interest and
Redemption Fund 8914 0.00 0.00 0.00 0.00
Other Authorized Interfund Transfers In 8919 0.00 0.00 0.00 0.00 0.00 0.0%
(a) TOTAL, INTERFUND TRANSFERS IN 0.00 0.00 0.00 0.00 0.00 0.0%
INTERFUND TRANSFERS OUT
To: Child Development Fund 7611 0.00 0.00 0.00 0.00 0.00 0.0%
To: Special Reserve Fund 7612 0.00 0.00 0.00 0.00 0.00 0.0%
To: State School Building Fund/ County 7613
School Facilities Fund 0.00 0.00 0.00 0.00 0.00 0.0%
To: Cafeteria Fund 7616 0.00 0.00 0.00 0.00 0.00 0.0%
Other Authorized Interfund Transfers Out 7619 0.00 0.00 0.00 0.00 0.00 0.0%
(b) TOTAL, INTERFUND TRANSFERS OUT 0.00 0.00 0.00 0.00 0.00 0.0%
OTHER SOURCES/USES
SOURCES
State Apportionments
Emergency Apportionments 8931 0.00 0.00 0.00 0.00
Proceeds
Proceeds from Disposal of Capital 8953
Assets 0.00 0.00 0.00 0.00 0.00 0.0%
Other Sources
Transfers from Funds of 8965
Lapsed/Reorganized LEAs 0.00 0.00 0.00 0.00 0.00 0.0%
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Rewwee owet | QU | QR | AT | TR | QR | comes
(A) Budget (c) (D) (E) (F)
(B)
Long-Term Debt Proceeds
Proceeds from Certificates of 8971
Participation 0.00 0.00 0.00 0.00 0.00 0.0%
Proceeds from Leases 8972 0.00 0.00 0.00 0.00 0.00 0.0%
Proceeds from Lease Revenue Bonds 8973 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Financing Sources 8979 0.00 0.00 0.00 0.00 0.00 0.0%
(c) TOTAL, SOURCES 0.00 0.00 0.00 0.00 0.00 0.0%
USES
Transfers of Funds from 7651
Lapsed/Reorganized LEAs 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Financing Uses 7699 0.00 0.00 0.00 0.00 0.00 0.0%
(d) TOTAL, USES 0.00 0.00 0.00 0.00 0.00 0.0%
CONTRIBUTIONS
Contributions from Unrestricted Rev enues 8980 5,390,605.00 | 5,007,714.00 0.00 5,007,402.48 (311.52) 0.0%
Contributions from Restricted Revenues 8990 0.00 0.00 0.00 0.00 0.00 0.0%
(e) TOTAL, CONTRIBUTIONS 5,390,605.00 | 5,007,714.00 0.00 | 5,007,402.48 (311.52) 0.0%
TOTAL, OTHER FINANCING
SOURCES/USES (a-b+c-d+e) 5,390,605.00 | 5,007,714.00 0.00 | 5,007,402.48 311.52 0.0%
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Resource Object | GUonal | febrowed | ActumaTo | ol | Oitererce | cotunn e 8
(A) Budget (€) (D) (E) (F)
(B)
A. REVENUES
1) LCFF Sources 8010-8099 20,381,875.00 | 21,352,005.00 | 12,208,670.86 | 21,350,768.00 (1,237.00) 0.0%
2) Federal Revenue 8100-8299 2,775,622.00 7,865,807.00 671,197.86 3,764,044.86 | (4,101,762.14) -52.1%
3) Other State Revenue 8300-8599 6,182,951.00 | 9,514,693.00 | 4,061,453.32 | 9,560,451.00 45,758.00 0.5%
4) Other Local Revenue 8600-8799 1,395,515.00 | 1,514,145.00 772,499.18 | 1,514,145.00 0.00 0.0%
5) TOTAL, REVENUES 30,735,963.00 | 40,246,650.00 | 17,713,821.22 | 36,189,408.86
B. EXPENDITURES
1) Certificated Salaries 1000-1999 9,798,021.00 8,920,451.00 5,143,666.39 9,023,007.42 (102,556.42) -1.1%
2) Classified Salaries 2000-2999 4,976,889.00 | 4,982,694.00 | 2,914,025.88 | 5,103,851.08 (121,157.08) -2.4%
3) Employ ee Benefits 3000-3999 6,049,963.00 | 6,149,991.00 | 2,929,306.54 | 6,317,774.12 (167,783.12) -2.7%
4) Books and Supplies 4000-4999 1,566,414.00 | 1,875,589.00 | 1,375,318.52 | 1,927,909.07 (52,320.07) -2.8%
5) Services and Other Operating 5000-5999
Expenditures 8,672,275.00 | 9,890,691.00 | 4,968,210.82 | 10,364,847.60 (474,156.60) -4.8%
6) Capital Outlay 6000-6999 0.00 150,000.00 63,226.25 150,000.00 0.00 0.0%
7) Other Outgo (excluding Transfers of 7100-7299
Indirect Costs) 7400-7499 7,500.00 7,500.00 0.00 7,500.00 0.00 0.0%
?:)o(s)tt:er Cutge - Transters of Indiect 7300-7399 0.00 2.00 0.00 0.00 2.00 100.0%
9) TOTAL, EXPENDITURES 31,071,062.00 | 31,976,918.00 | 17,393,754.40 | 32,894,889.29
C. EXCESS (DEFICIENCY) OF REVENUES
OVER EXPENDITURES BEFORE OTHER
FINANCING SOURCES AND USES (A5 -
B9) (335,099.00) | 8,269,732.00 320,066.82 | 3,294,519.57
D. OTHER FINANCING SOURCES/USES
1) Interfund Transfers
a) Transfers In 8900-8929 0.00 0.00 1.86 0.00 0.00 0.0%
b) Transfers Out 7600-7629 0.00 0.00 0.00 0.00 0.00 0.0%
2) Other Sources/Uses
a) Sources 8930-8979 0.00 0.00 0.00 0.00 0.00 0.0%
b) Uses 7630-7699 0.00 0.00 0.00 0.00 0.00 0.0%
3) Contributions 8980-8999 0.00 1.00 0.00 0.00 (1.00) -100.0%
4) TOTAL, OTHER FINANCING
SOURCES/USES 0.00 1.00 1.86 0.00
E. NET INCREASE (DECREASE) IN FUND
BALANCE (C + D4) (335,099.00) 8,269,733.00 320,068.68 3,294,519.57
F. FUND BALANCE, RESERVES
1) Beginning Fund Balance
a) As of July 1 - Unaudited 9791 5,792,111.00 | 7,898,604.00 7,898,601.30 (2.70) 0.0%
b) Audit Adjustments 9793 0.00 0.00 0.00 0.00 0.0%
c) As of July 1 - Audited (F1a + F1b) 5,792,111.00 7,898,604.00 7,898,601.30
d) Other Restatements 9795 0.00 0.00 0.00 0.00 0.0%
e) Adjusted Beginning Balance (F1c +
F1d) 5,792,111.00 | 7,898,604.00 7,898,601.30
2) Ending Balance, June 30 (E + F1e) 5,457,012.00 | 16,168,337.00 11,193,120.87
Components of Ending Fund Balance
a) Nonspendable
Revolving Cash 9711 0.00 0.00 0.00
Stores 9712 0.00 0.00 0.00
Prepaid Items 9713 0.00 0.00 0.00
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Original ABoardd Actuals T Projected Diffi % Diff
Resource  Object | GUonal | febrowed | ActumaTo | ol | Oitererce | cotunn e 8
(A) Bl.|(dB¢_):|et (C) (D) (E) (F)
All Others 9719 0.00 0.00 0.00
b) Restricted 9740 1,142,495.00 | 11,211,485.00 6,143,101.54
c) Committed
Stabilization Arrangements 9750 0.00 0.00 0.00
Other Commitments 9760 0.00 0.00 0.00
d) Assigned
Other Assignments 9780 0.00 0.00 0.00
e) Unassigned/Unappropriated
Reserve for Economic Uncertainties 9789 0.00 4,956,900.00 5,050,019.33
Unassigned/Unappropriated Amount 9790 4,314,517.00 (48.00) 0.00
LCFF SOURCES
Principal Apportionment
State Aid - Current Year 8011 10,556,901.00 | 11,390,914.00 | 6,587,563.00 | 11,389,677.00 (1,237.00) 0.0%
Education Protection Account State Aid - 8012
Current Year 292,091.00 298,262.00 1583,257.00 298,262.00 0.00 0.0%
State Aid - Prior Years 8019 0.00 0.00 0.00 0.00 0.00 0.0%
Tax Relief Subventions
Homeowners' Exemptions 8021 44,089.00 45,461.00 21,369.43 45,461.00 0.00 0.0%
Timber Yield Tax 8022 0.00 0.00 0.00 0.00 0.00 0.0%
Other Subv entions/In-Lieu Taxes 8029 0.00 0.00 517.39 0.00 0.00 0.0%
County & District Taxes
Secured Roll Taxes 8041 7,562,968.00 | 7,623,935.00 | 4,337,662.08 | 7,623,935.00 0.00 0.0%
Unsecured Roll Taxes 8042 252,009.00 257,714.00 256,374.65 257,714.00 0.00 0.0%
Prior Years' Taxes 8043 0.00 0.00 0.00 0.00 0.00 0.0%
Supplemental Taxes 8044 225,290.00 310,118.00 129,523.73 310,118.00 0.00 0.0%
Education Revenue Augmentation Fund 8045
(ERAF) 739,746.00 703,823.00 441,108.00 703,823.00 0.00 0.0%
Community Redevelopment Funds (SB 8047
617/699/1992) 364,115.00 363,370.00 281,295.58 363,370.00 0.00 0.0%
Penalties and Interest from Delinquent 8048
Taxes 0.00 0.00 0.00 0.00 0.00 0.0%
Miscellaneous Funds (EC 41604)
Roy alties and Bonuses 8081 0.00 0.00 0.00 0.00 0.00 0.0%
Other In-Lieu Taxes 8082 0.00 0.00 0.00 0.00 0.00 0.0%
Less: Non-LCFF
(50%) Adjustment 8089 0.00 0.00 0.00 0.00 0.00 0.0%
Subtotal, LCFF Sources 20,037,209.00 | 20,993,597.00 | 12,208,670.86 | 20,992,360.00 (1,237.00) 0.0%
LCFF Transfers
Unrestricted LCFF
Transfers - Current Year 0000 8091 0.00 0.00 0.00 0.00 0.00 0.0%
All Other LCFF Transfers - Current Year All Other 8091 0.00 0.00 0.00 0.00 0.00 0.0%
Transfers to Charter Schools in Lieu of 8096
Property Taxes 0.00 0.00 0.00 0.00 0.00 0.0%
Property Taxes Transfers 8097 344,666.00 358,408.00 0.00 358,408.00 0.00 0.0%
LCFF/Revenue Limit Transfers - Prior 8099
Years 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, LCFF SOURCES 20,381,875.00 | 21,352,005.00 | 12,208,670.86 | 21,350,768.00 (1,237.00) 0.0%
FEDERAL REVENUE
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Description Rosource  Obiect Budget | Operating |  Date | YearTotals | (Col B & D) Column B &
(A) Budget €) (D) (E) F)
(B)
Maintenance and Operations 8110 0.00 0.00 0.00 0.00 0.00 0.0%
Special Education Entitlement 8181 412,526.00 511,140.00 (511,140.00) 511,140.00 0.00 0.0%
Special Education Discretionary Grants 8182 49,185.00 47,041.00 (47,041.00) 47,041.00 0.00 0.0%
Child Nutrition Programs 8220 0.00 0.00 0.00 0.00 0.00 0.0%
Donated Food Commodities 8221 0.00 0.00 0.00 0.00 0.00 0.0%
Forest Reserve Funds 8260 0.00 0.00 0.00 0.00 0.00 0.0%
Flood Control Funds 8270 0.00 0.00 0.00 0.00 0.00 0.0%
Wildlife Reserve Funds 8280 0.00 0.00 0.00 0.00 0.00 0.0%
FEMA 8281 0.00 0.00 0.00 0.00 0.00 0.0%
Interagency Contracts Between LEAs 8285 0.00 0.00 0.00 0.00 0.00 0.0%
Pass-Through Revenues from Federal 8287
Sources 0.00 0.00 0.00 0.00 0.00 0.0%
Title I, Part A, Basic 3010 8290 470,897.00 411,308.00 285,283.98 411,307.98 (.02) 0.0%
Title |, Part D, Local Delinquent Programs 3025 8290 0.00 0.00 0.00 0.00 0.00 0.0%
;I:\tslfnljlcit::;ﬂ A Supporting Effective 4035 8290 94,737.00 61,351.00 3,605.00 61,351.00 0.00 0.0%
Title 111, Part A, Immigrant Student Program 4201 8290 14,863.00 41,487.00 16,257.00 41,487.00 0.00 0.0%
Title 111, Part A, English Learner Program 4203 8290 104,934.00 416,445.00 93,167.00 201,504.00 (214,941.00) -51.6%
:’;ggceg;‘arter Sehocts Grant Progrem 4610 8290 0.00 0.00 0.00 0.00 0.00 0.0%
3040, 3060,
3061, 3110,
3150, 3155,
Other NCLB / Every Student Succeeds Act 2(1)2(7) 212? 8290
4124, 4126,
4127, 4128,
5630 37,600.00 37,199.00 9,114.00 37,199.00 0.00 0.0%
Career and Technical Education 3500-3599 8290 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Federal Revenue All Other 8290 1,590,880.00 | 6,339,836.00 821,951.88 | 2,453,014.88 | (3,886,821.12) -61.3%
TOTAL, FEDERAL REVENUE 2,775,622.00 | 7,865,807.00 671,197.86 | 3,764,044.86 | (4,101,762.14) -52.1%
OTHER STATE REVENUE
Other State Apportionments
ROC/P Entitlement
Prior Y ears 6360 8319 0.00 0.00 0.00 0.00 0.00 0.0%
Special Education Master Plan
Current Year 6500 8311 0.00 0.00 0.00 0.00 0.00 0.0%
Prior Years 6500 8319 0.00 0.00 0.00 0.00 0.00 0.0%
élz?rther state Apportionments - Gurren All Other 831 0.00 0.00 0.00 0.00 0.00 0.0%
yle:rtsher stete Apportionments - Prir All Other 8319 0.00 0.00 0.00 0.00 0.00 0.0%
Child Nutrition Programs 8520 0.00 0.00 0.00 0.00 0.00 0.0%
Mandated Costs Reimbursements 8550 49,873.00 45,528.00 45,528.00 45,528.00 0.00 0.0%
Lottery - Unrestricted and Instructional 8560
Materials 300,416.00 300,416.00 100,600.29 300,416.00 0.00 0.0%
Tax Relief Subventions
Restricted Levies - Other
Homeowners' Exemptions 8575 0.00 0.00 0.00 0.00 0.00 0.0%
Other Subv entions/In-Lieu Taxes 8576 0.00 0.00 0.00 0.00 0.00 0.0%
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Description giﬂ‘;‘;"’e gg’;ﬁs‘ Brlll?llgn:t oﬂzrr:ﬁg “bate | Year Totals (c::leer:ech) °°'“"5" B&
(A) Budget €) (D) (E) (F)
(B)
Pass-Through Revenues from State 8587
Sources 0.00 0.00 0.00 0.00 0.00 0.0%
After School Education and Safety (ASES) 6010 8590 612,892.00 612,892.00 61,289.03 612,892.00 0.00 0.0%
Charter School Facility Grant 6030 8590 0.00 0.00 0.00 0.00 0.00 0.0%
g;rg;r;echmcal Education Incentive Grant 6387 8590 0.00 0.00 0.00 0.00 0.00 0.0%
Drug/Alcohol/Tobacco Funds 6652655690’ 8590 0.00 0.00 0.00 0.00 0.00 0.0%
California Clean Energy Jobs Act 6230 8590 0.00 0.00 0.00 0.00 0.00 0.0%
Specialized Secondary 7370 8590 0.00 0.00 0.00 0.00 0.00 0.0%
American Indian Early Childhood Education 7210 8590 0.00 0.00 0.00 0.00 0.00 0.0%
All Other State Revenue All Other 8590 5,219,770.00 | 8,555,857.00 | 3,854,036.00 | 8,601,615.00 45,758.00 0.5%
TOTAL, OTHER STATE REVENUE 6,182,951.00 | 9,514,693.00 | 4,061,453.32 | 9,560,451.00 45,758.00 0.5%
OTHER LOCAL REVENUE
Other Local Revenue
County and District Taxes
Other Restricted Levies
Secured Roll 8615 0.00 0.00 0.00 0.00 0.00 0.0%
Unsecured Roll 8616 0.00 0.00 0.00 0.00 0.00 0.0%
Prior Years' Taxes 8617 0.00 0.00 0.00 0.00 0.00 0.0%
Supplemental Taxes 8618 0.00 0.00 0.00 0.00 0.00 0.0%
Non-Ad Valorem Taxes
Parcel Taxes 8621 0.00 0.00 0.00 0.00 0.00 0.0%
Other 8622 0.00 0.00 0.00 0.00 0.00 0.0%
Community Redevelopment Funds Not 8625
Subject to LCFF Deduction 0.00 0.00 0.00 0.00 0.00 0.0%
Penalties and Interest from Delinquent 8629
Non-LCFF Taxes 0.00 0.00 0.00 0.00 0.00 0.0%
Sales
Sale of Equipment/Supplies 8631 0.00 0.00 0.00 0.00 0.00 0.0%
Sale of Publications 8632 0.00 0.00 0.00 0.00 0.00 0.0%
Food Service Sales 8634 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Sales 8639 0.00 0.00 0.00 0.00 0.00 0.0%
Leases and Rentals 8650 0.00 0.00 36,995.00 0.00 0.00 0.0%
Interest 8660 35,000.00 35,000.00 45,493.41 35,000.00 0.00 0.0%
Net Increase (Decrease) in the Fair Value 8662
of Investments 0.00 0.00 0.00 0.00 0.00 0.0%
Fees and Contracts
Adult Education Fees 8671 0.00 0.00 0.00 0.00 0.00 0.0%
Non-Resident Students 8672 0.00 0.00 0.00 0.00 0.00 0.0%
Transportation Fees From Individuals 8675 0.00 0.00 0.00 0.00 0.00 0.0%
Interagency Services 8677 0.00 0.00 0.00 0.00 0.00 0.0%
Mitigation/Dev eloper Fees 8681 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Fees and Contracts 8689 0.00 0.00 0.00 0.00 0.00 0.0%
Other Local Revenue
Plus: Misc Funds Non-LCFF (50%) 8691
Adjustment 0.00 0.00 0.00 0.00 0.00 0.0%
Pass-Through Revenues From Local 8697
Sources 0.00 0.00 0.00 0.00 0.00 0.0%

Page 20

Printed: 3/2/2023 2:27 PM



49 70615 0000000
Form 011
D82WPBE7P2(2022-23)

2022-23 Second Interim
General Fund
Summary - Unrestricted/Restricted

Bellevue Union Elementary
Sonoma County

Revenues, Expenditures, and Changes in Fund Balance

California Dept of Education

SACS Financial Reporting Software - SACS V3

File: Fund-Ai, Version 2

Page 21

Original ABoardd Actuals T Projected Diffi % Diff
Description 222‘;:’“ gg’;ﬁs‘ Brl:%;‘eat oﬂzrr:ﬁg “bate | Year Totals (c::leer:ech) °°'“"5" B&
(A) Budget (C) (D) (E) (F)
(B)

All Other Local Revenue 8699 499,078.00 457,698.00 128,216.77 457,698.00 0.00 0.0%
Tuition 8710 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Transfers In 8781-8783 0.00 0.00 0.00 0.00 0.00 0.0%
Transfers Of Apportionments

Special Education SELPA Transfers

From Districts or Charter Schools 6500 8791 0.00 0.00 0.00 0.00 0.00 0.0%

From County Offices 6500 8792 861,437.00 | 1,021,447.00 561,794.00 | 1,021,447.00 0.00 0.0%

From JPAs 6500 8793 0.00 0.00 0.00 0.00 0.00 0.0%

ROC/P Transfers

From Districts or Charter Schools 6360 8791 0.00 0.00 0.00 0.00 0.00 0.0%

From County Offices 6360 8792 0.00 0.00 0.00 0.00 0.00 0.0%

From JPAs 6360 8793 0.00 0.00 0.00 0.00 0.00 0.0%

Other Transfers of Apportionments

From Districts or Charter Schools All Other 8791 0.00 0.00 0.00 0.00 0.00 0.0%

From County Offices All Other 8792 0.00 0.00 0.00 0.00 0.00 0.0%

From JPAs All Other 8793 0.00 0.00 0.00 0.00 0.00 0.0%

All Other Transfers In from All Others 8799 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, OTHER LOCAL REVENUE 1,395,515.00 | 1,514,145.00 772,499.18 | 1,514,145.00 0.00 0.0%
TOTAL, REVENUES 30,735,963.00 | 40,246,650.00 | 17,713,821.22 | 36,189,408.86 | (4,057,241.14) -10.1%
CERTIFICATED SALARIES
Certificated Teachers' Salaries 1100 7,217,205.00 | 7,067,853.00 | 4,085,518.82 | 7,169,664.62 (101,811.62) -1.4%
Certificated Pupil Support Salaries 1200 798,984.00 321,565.00 175,398.12 321,563.22 1.78 0.0%
Certificated Supervisors' and Administrators' 1300
Salaries 1,781,832.00 | 1,531,033.00 882,749.45 | 1,531,779.58 (746.58) 0.0%
Other Certificated Salaries 1900 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, CERTIFICATED SALARIES 9,798,021.00 8,920,451.00 5,143,666.39 | 9,023,007.42 (102,556.42) -1.1%
CLASSIFIED SALARIES
Classified Instructional Salaries 2100 2,289,240.00 | 2,407,133.00 | 1,397,690.70 | 2,466,510.34 (59,377.34) -2.5%
Classified Support Salaries 2200 702,830.00 685,919.00 422,733.44 716,317.06 (30,398.06) -4.4%
Classified Supervisors' and Administrators’ 2300
Salaries 446,943.00 456,319.00 267,450.89 456,317.11 1.89 0.0%
Clerical, Technical and Office Salaries 2400 907,580.00 896,839.00 503,259.81 906,627.51 (9,788.51) -1.1%
Other Classified Salaries 2900 630,296.00 536,484.00 322,891.04 558,079.06 (21,595.086) -4.0%
TOTAL, CLASSIFIED SALARIES 4,976,889.00 | 4,982,694.00 | 2,914,025.88 | 5,103,851.08 (121,157.08) -2.4%
EMPLOYEE BENEFITS
STRS 3101-3102 2,920,351.00 | 2,805,689.00 | 1,024,474.98 | 2,847,646.01 (41,957.01) -1.5%
PERS 3201-3202 968,843.00 | 1,024,664.00 600,781.54 | 1,052,888.68 (28,224.68) -2.8%
OASDI/Medicare/Alternative 3301-3302 475,863.00 451,383.00 263,989.74 464,646.75 (13,263.75) -2.9%
Health and Welfare Benefits 3401-3402 1,368,634.00 | 1,556,287.00 874,623.78 | 1,630,525.63 (74,238.63) -4.8%
Unemploy ment Insurance 3501-3502 68,468.00 67,284.00 39,032.75 69,398.34 (2,114.34) -3.1%
Workers' Compensation 3601-3602 247,804.00 244,684.00 142,090.40 252,668.71 (7,984.71) -3.3%
OPEB, Allocated 3701-3702 0.00 0.00 0.00 0.00 0.00 0.0%
OPEB, Active Employ ees 3751-3752 0.00 0.00 0.00 0.00 0.00 0.0%
Other Employ ee Benefits 3901-3902 0.00 0.00 (15,686.65) 0.00 0.00 0.0%
TOTAL, EMPLOY EE BENEFITS 6,049,963.00 | 6,149,991.00 | 2,929,306.54 | 6,317,774.12 (167,783.12) -2.7%
BOOKS AND SUPPLIES

Printed: 3/2/2023 2:27 PM




2022-23 Second Interim 49 70615 0000000
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Revenues, Expenditures, and Changes in Fund Balance

Original ABoardd Actuals T Projected Diffi % Diff
Description Rosource  Obiect Budgst | Operating |  Date | YearTotals | (Col B & D) Column B &
(A) Budget (C) (D) (E) (F)
(B)
Approv ed Textbooks and Core Curricula 4100
Materials 0.00 0.00 0.00 0.00 0.00 0.0%
Books and Other Reference Materials 4200 30,000.00 30,000.00 0.00 30,000.00 0.00 0.0%
Materials and Supplies 4300 1,476,914.00 | 1,761,089.00 | 1,301,779.05 | 1,813,409.07 (52,320.07) -3.0%
Noncapitalized Equipment 4400 59,500.00 84,500.00 73,539.47 84,500.00 0.00 0.0%
Food 4700 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, BOOKS AND SUPPLIES 1,566,414.00 1,875,589.00 1,375,318.52 1,927,909.07 (52,320.07) -2.8%
SERVICES AND OTHER OPERATING
EXPENDITURES
Subagreements for Services 5100 1,905,167.00 2,587,780.00 1,477,035.92 2,587,779.43 .57 0.0%
Travel and Conferences 5200 173,800.00 185,578.00 56,815.65 184,078.00 1,500.00 0.8%
Dues and Memberships 5300 5,000.00 15,000.00 (1,347.00) 15,000.00 0.00 0.0%
Insurance 5400-5450 244,795.00 271,850.00 271,850.00 271,850.00 0.00 0.0%
Operations and Housekeeping Services 5500 100,500.00 177,750.00 98,020.66 179,475.00 (1,725.00) -1.0%
Rentals, Leases, Repairs, and Noncapitalized 5600
Improvements 49,500.00 50,250.00 12,202.55 50,250.00 0.00 0.0%
Transfers of Direct Costs 5710 0.00 0.00 0.00 0.00 0.00 0.0%
Transfers of Direct Costs - Interfund 5750 0.00 0.00 0.00 0.00 0.00 0.0%
Prof essional/Consulting Services and 5800
Operating Expenditures 6,133,513.00 | 6,499,733.00 | 3,025,343.85 | 6,973,665.17 (473,932.17) -7.3%
Communications 5900 60,000.00 102,750.00 28,289.19 102,750.00 0.00 0.0%
TOTAL, SERVICES AND OTHER
OPERATING EXPENDITURES 8,672,275.00 | 9,890,691.00 | 4,968,210.82 | 10,364,847.60 (474,156.60) -4.8%
CAPITAL OUTLAY
Land 6100 0.00 0.00 0.00 0.00 0.00 0.0%
Land Improvements 6170 0.00 0.00 0.00 0.00 0.00 0.0%
Buildings and Improvements of Buildings 6200 0.00 0.00 0.00 0.00 0.00 0.0%
Books and Media for New School Libraries or 6300
Major Expansion of School Libraries 0.00 0.00 0.00 0.00 0.00 0.0%
Equipment 6400 0.00 0.00 0.00 0.00 0.00 0.0%
Equipment Replacement 6500 0.00 150,000.00 63,226.25 150,000.00 0.00 0.0%
Lease Assets 6600 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, CAPITAL OUTLAY 0.00 150,000.00 63,226.25 150,000.00 0.00 0.0%
OTHER OUTGO (excluding Transfers of
Indirect Costs)
Tuition
Tuition for Instruction Under Interdistrict
Attendance Agreements 7110 0.00 0.00 0.00 0.00 0.00 0.0%
State Special Schools 7130 0.00 0.00 0.00 0.00 0.00 0.0%
Tuition, Excess Costs, and/or Deficit
Pay ments
Pay ments to Districts or Charter Schools 7141 0.00 0.00 0.00 0.00 0.00 0.0%
Pay ments to County Offices 7142 7,500.00 7,500.00 0.00 7,500.00 0.00 0.0%
Pay ments to JPAs 7143 0.00 0.00 0.00 0.00 0.00 0.0%
Transfers of Pass-Through Revenues
To Districts or Charter Schools 7211 0.00 0.00 0.00 0.00 0.00 0.0%
To County Offices 7212 0.00 0.00 0.00 0.00 0.00 0.0%
To JPAs 7213 0.00 0.00 0.00 0.00 0.00 0.0%
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Original ABoard d Actuals T Projected Diffi % Diff
Description 222‘;:’“ gg’;ﬁs‘ Brl:%;‘eat oﬂzrr:ﬁg “bate | Year Totals (c::leer:ech) °°'“"5" B&
(A) Budget (C) (D) (E) )
(B)
Special Education SELPA Transfers of
Apportionments
To Districts or Charter Schools 6500 7221 0.00 0.00 0.00 0.00 0.00 0.0%
To County Offices 6500 7222 0.00 0.00 0.00 0.00 0.00 0.0%
To JPAs 6500 7223 0.00 0.00 0.00 0.00 0.00 0.0%
ROC/P Transfers of Apportionments
To Districts or Charter Schools 6360 7221 0.00 0.00 0.00 0.00 0.00 0.0%
To County Offices 6360 7222 0.00 0.00 0.00 0.00 0.00 0.0%
To JPAs 6360 7223 0.00 0.00 0.00 0.00 0.00 0.0%
Other Transfers of Apportionments All Other 7221-7223 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Transfers 7281-7283 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Transfers Out to All Others 7299 0.00 0.00 0.00 0.00 0.00 0.0%
Debt Service
Debt Service - Interest 7438 0.00 0.00 0.00 0.00 0.00 0.0%
Other Debt Service - Principal 7439 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, OTHER OUTGO (excluding Transfers
of Indirect Costs) 7,500.00 7,500.00 0.00 7,500.00 0.00 0.0%
OTHER OUTGO - TRANSFERS OF
INDIRECT COSTS
Transfers of Indirect Costs 7310 0.00 2.00 0.00 0.00
Transfers of Indirect Costs - Interfund 7350 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, OTHER OUTGO - TRANSFERS OF
INDIRECT COSTS 0.00 2.00 0.00 0.00 2.00 100.0%
TOTAL, EXPENDITURES 31,071,062.00 | 31,976,918.00 | 17,393,754.40 | 32,894,889.29 (917,971.29) -2.9%
INTERFUND TRANSFERS
INTERFUND TRANSFERS IN
From: Special Reserve Fund 8912 0.00 0.00 0.00 0.00 0.00 0.0%
From: Bond Interest and
Redemption Fund 8914 0.00 0.00 0.00 0.00 0.00 0.0%
Other Authorized Interfund Transfers In 8919 0.00 0.00 1.86 0.00 0.00 0.0%
(a) TOTAL, INTERFUND TRANSFERS IN 0.00 0.00 1.86 0.00 0.00 0.0%
INTERFUND TRANSFERS OUT
To: Child Dev elopment Fund 7611 0.00 0.00 0.00 0.00 0.00 0.0%
To: Special Reserve Fund 7612 0.00 0.00 0.00 0.00 0.00 0.0%
To: State School Building Fund/ County 7613
School Facilities Fund 0.00 0.00 0.00 0.00 0.00 0.0%
To: Cafeteria Fund 7616 0.00 0.00 0.00 0.00 0.00 0.0%
Other Authorized Interfund Transfers Out 7619 0.00 0.00 0.00 0.00 0.00 0.0%
(b) TOTAL, INTERFUND TRANSFERS OUT 0.00 0.00 0.00 0.00 0.00 0.0%
OTHER SOURCES/USES
SOURCES
State Apportionments
Emergency Apportionments 8931 0.00 0.00 0.00 0.00 0.00 0.0%
Proceeds
Proceeds from Disposal of Capital 8953
Assets 0.00 0.00 0.00 0.00 0.00 0.0%
Other Sources
Transfers from Funds of 8965
Lapsed/Reorganized LEAs 0.00 0.00 0.00 0.00 0.00 0.0%

Page 23

Printed: 3/2/2023 2:27 PM



Bellevue Union Elementary
Sonoma County

General Fund

2022-23 Second Interim

Summary - Unrestricted/Restricted
Revenues, Expenditures, and Changes in Fund Balance

49 70615 0000000
Form 011

D82WPBE7P2(2022-23)

Board % Diff
. Original Approved Actuals To Projected Difference
Description Rosource  Obiect Budget | Operating Date Year Totals | (ColB &D) | SO B &
(A) Budget (C) (D) (E)
(F)
(B)
Long-Term Debt Proceeds
Proceeds from Certificates of 8971
Participation 0.00 0.00 0.00 0.00 0.00 0.0%
Proceeds from Leases 8972 0.00 0.00 0.00 0.00 0.00 0.0%
Proceeds from Lease Revenue Bonds 8973 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Financing Sources 8979 0.00 0.00 0.00 0.00 0.00 0.0%
(c) TOTAL, SOURCES 0.00 0.00 0.00 0.00 0.00 0.0%
USES
Transfers of Funds from 7651
Lapsed/Reorganized LEAs 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Financing Uses 7699 0.00 0.00 0.00 0.00 0.00 0.0%
(d) TOTAL, USES 0.00 0.00 0.00 0.00 0.00 0.0%
CONTRIBUTIONS
Contributions from Unrestricted Rev enues 8980 0.00 1.00 0.00 0.00
Contributions from Restricted Revenues 8990 0.00 0.00 0.00 0.00
(e) TOTAL, CONTRIBUTIONS 0.00 1.00 0.00 0.00 (1.00) -100.0%
TOTAL, OTHER FINANCING
SOURCES/USES (a-b+c-d+e) 0.00 1.00 1.86 0.00 1.00 100.0%
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Resource Description 202?-23
Projected Totals

2600 Expanded Learning Opportunities Program 1,635,466.59
6266 Educator Effectiveness, FY 2021-22 174,364.94
6547 Special Education Early Intervention Preschool Grant 36,789.25
6762 Arts, Music, and Instructional Materials Discretionary Block

Grant 787,910.00
7311 Classified School Employ ee Professional Dev elopment Block

Grant 8,984.00
7435 Learning Recovery Emergency Block Grant 2,804,615.00
8210 Student Activity Funds 63,867.00
9010 Other Restricted Local 631,104.76
Total, Restricted Balance 6,143,101.54
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R Obiect Original ?\::?c‘)ved Actuals To Projected I%iff:al:n&ce oc/" Iljiff
Description sz‘:;rce Co]de:s Budget Operating Date Year Totals :3)0 Bo&uI;nn
(A) Budget () (D) (E) (F)
(8)
A. REVENUES
1) LCFF Sources 8010-8099 0.00 0.00 0.00 0.00 0.00 0.0%
2) Federal Revenue 8100-8299 0.00 0.00 0.00 0.00 0.00 0.0%
3) Other State Revenue 8300-8599 | 1,443,902.00 | 1,945,254.00 | 1,080,327.00 | 1,945,254.00 0.00 0.0%
4) Other Local Revenue 8600-8799 0.00 0.00 1,081.30 0.00 0.00 0.0%
5) TOTAL, REVENUES 1,443,902.00 | 1,945,254.00 | 1,081,408.30 | 1,945,254.00
B. EXPENDITURES
1) Certificated Salaries 1000-1999 0.00 0.00 0.00 0.00 0.00 0.0%
2) Classified Salaries 2000-2999 0.00 0.00 0.00 0.00 0.00 0.0%
3) Employ ee Benefits 3000-3999 0.00 0.00 0.00 0.00 0.00 0.0%
4) Books and Supplies 4000-4999 0.00 0.00 0.00 0.00 0.00 0.0%
5) Services and Other Operating Expenditures 5000-5999 | 1,443,902.00 | 1,945,254.00 831,036.81 | 1,945,254.00 0.00 0.0%
6) Capital Outlay 6000-6999 0.00 0.00 0.00 0.00 0.00 0.0%
7) Other Outgo (excluding Transfers of Indirect 7100-
Costs) 7299,7400- 0.00
7499 0.00 0.00 0.00 0.00 0.0%
8) Other Outgo - Transfers of Indirect Costs 7300-7399 0.00 0.00 0.00 0.00 0.00 0.0%
9) TOTAL, EXPENDITURES 1,443,902.00 | 1,945,254.00 831,036.81 | 1,945,254.00
C. EXCESS (DEFICIENCY) OF REVENUES OVER
EXPENDITURES BEFORE OTHER FINANCING
SOURCES AND USES (A5 - B9) 0.00 0.00 250,371.49 0.00
D. OTHER FINANCING SOURCES/USES
1) Interfund Transfers
a) Transfers In 8900-8929 0.00 0.00 0.00 0.00 0.00 0.0%
b) Transfers Out 7600-7629 0.00 0.00 0.00 0.00 0.00 0.0%
2) Other Sources/Uses
a) Sources 8930-8979 0.00 0.00 0.00 0.00 0.00 0.0%
b) Uses 7630-7699 0.00 0.00 0.00 0.00 0.00 0.0%
3) Contributions 8980-8999 0.00 0.00 0.00 0.00 0.00 0.0%
4) TOTAL, OTHER FINANCING SOURCES/USES 0.00 0.00 0.00 0.00
E. NET INCREASE (DECREASE) IN FUND
BALANCE (C + D4) 0.00 0.00 250,371.49 0.00
F. FUND BALANCE, RESERVES
1) Beginning Fund Balance
a) As of July 1 - Unaudited 9791 0.00 33,000.00 33,000.00 0.00 0.0%
b) Audit Adjustments 9793 0.00 0.00 0.00 0.00 0.0%
c) As of July 1 - Audited (F1a + F1b) 0.00 33,000.00 33,000.00
d) Other Restatements 9795 0.00 0.00 0.00 0.00 0.0%
e) Adjusted Beginning Balance (F1c + F1d) 0.00 33,000.00 33,000.00
2) Ending Balance, June 30 (E + F1e) 0.00 33,000.00 33,000.00
Components of Ending Fund Balance
a) Nonspendable
Revolving Cash 9711 0.00 0.00 0.00
Stores 9712 0.00 0.00 0.00
Prepaid Items 9713 0.00 0.00 0.00
All Others 9719 0.00 0.00 0.00
b) Restricted 9740 0.00 33,000.00 33,000.00
c) Committed
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R . Original ?\;::'ived Actuals To Projected Difference | % Diff
Description sz‘:;rce g(t:lde:st Budget Operating Date Year Totals g:)OI B& (B:osl‘uI;nn
(A) Budget () (D) (E) )
(8)
Stabilization Arrangements 9750 0.00 0.00 0.00
Other Commitments 9760 0.00 0.00 0.00
d) Assigned
Other Assignments 9780 0.00 0.00 0.00
e) Unassigned/Unappropriated
Reserve for Economic Uncertainties 9789 0.00 0.00 0.00
Unassigned/Unappropriated Amount 9790 0.00 0.00 0.00
FEDERAL REVENUE
Child Nutrition Programs 8220 0.00 0.00 0.00 0.00 0.00 0.0%
Interagency Contracts Between LEAs 8285 0.00 0.00 0.00 0.00 0.00 0.0%
Title I, Part A, Basic 3010 8290 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Federal Revenue All Other 8290 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, FEDERAL REVENUE 0.00 0.00 0.00 0.00 0.00 0.0%
OTHER STATE REVENUE
Child Nutrition Programs 8520 0.00 0.00 0.00 0.00 0.00 0.0%
Child Dev elopment Apportionments 8530 0.00 0.00 0.00 0.00 0.00 0.0%
Pass-Through Revenues from State Sources 8587 0.00 0.00 0.00 0.00 0.00 0.0%
State Preschool 6105 8590 1,443,902.00 | 1,945,254.00 | 1,080,327.00 | 1,945,254.00 0.00 0.0%
All Other State Revenue All Other 8590 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, OTHER STATE REVENUE 1,443,902.00 | 1,945,254.00 | 1,080,327.00 | 1,945,254.00 0.00 0.0%
OTHER LOCAL REVENUE
Sales
Sale of Equipment/Supplies 8631 0.00 0.00 0.00 0.00 0.00 0.0%
Food Service Sales 8634 0.00 0.00 0.00 0.00 0.00 0.0%
Interest 8660 0.00 0.00 1,081.30 0.00 0.00 0.0%
Ir\:litelsrlfr:(:?se (ecrease)n fhe Felr Yalue o 8662 0.00 0.00 0.00 0.00 0.00 0.0%
Fees and Contracts
Child Dev elopment Parent Fees 8673 0.00 0.00 0.00 0.00 0.00 0.0%
Interagency Services 8677 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Fees and Contracts 8689 0.00 0.00 0.00 0.00 0.00 0.0%
Other Local Revenue
All Other Local Revenue 8699 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Transfers In from All Others 8799 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, OTHER LOCAL REVENUE 0.00 0.00 1,081.30 0.00 0.00 0.0%
TOTAL, REVENUES 1,443,902.00 | 1,945,254.00 | 1,081,408.30 | 1,945,254.00
CERTIFICATED SALARIES
Certificated Teachers' Salaries 1100 0.00 0.00 0.00 0.00 0.00 0.0%
Certificated Pupil Support Salaries 1200 0.00 0.00 0.00 0.00 0.00 0.0%
Certificated Supervisors' and Administrators' Salaries 1300 0.00 0.00 0.00 0.00 0.00 0.0%
Other Certificated Salaries 1900 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, CERTIFICATED SALARIES 0.00 0.00 0.00 0.00 0.00 0.0%
CLASSIFIED SALARIES
Classified Instructional Salaries 2100 0.00 0.00 0.00 0.00 0.00 0.0%
Classified Support Salaries 2200 0.00 0.00 0.00 0.00 0.00 0.0%
Classified Supervisors' and Administrators' Salaries 2300 0.00 0.00 0.00 0.00 0.00 0.0%
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R Obiect Original ?\;::'ived Actuals To Projected I%iff:el:n&ce nc/" Iljiff
Description sz‘:;rce Co]de:s Budget Operating Date Year Totals :3)0 Bo&usnn
(A) Budget () (D) (E) )
(8)
Clerical, Technical and Office Salaries 2400 0.00 0.00 0.00 0.00 0.00 0.0%
Other Classified Salaries 2900 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, CLASSIFIED SALARIES 0.00 0.00 0.00 0.00 0.00 0.0%
EMPLOYEE BENEFITS
STRS 3101-3102 0.00 0.00 0.00 0.00 0.00 0.0%
PERS 3201-3202 0.00 0.00 0.00 0.00 0.00 0.0%
OASDI/Medicare/Alternative 3301-3302 0.00 0.00 0.00 0.00 0.00 0.0%
Health and Welfare Benefits 3401-3402 0.00 0.00 0.00 0.00 0.00 0.0%
Unemploy ment Insurance 3501-3502 0.00 0.00 0.00 0.00 0.00 0.0%
Workers' Compensation 3601-3602 0.00 0.00 0.00 0.00 0.00 0.0%
OPEB, Allocated 3701-3702 0.00 0.00 0.00 0.00 0.00 0.0%
OPEB, Active Employ ees 3751-3752 0.00 0.00 0.00 0.00 0.00 0.0%
Other Employ ee Benefits 3901-3902 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, EMPLOY EE BENEFITS 0.00 0.00 0.00 0.00 0.00 0.0%
BOOKS AND SUPPLIES
Approv ed Textbooks and Core Curricula Materials 4100 0.00 0.00 0.00 0.00 0.00 0.0%
Books and Other Reference Materials 4200 0.00 0.00 0.00 0.00 0.00 0.0%
Materials and Supplies 4300 0.00 0.00 0.00 0.00 0.00 0.0%
Noncapitalized Equipment 4400 0.00 0.00 0.00 0.00 0.00 0.0%
Food 4700 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, BOOKS AND SUPPLIES 0.00 0.00 0.00 0.00 0.00 0.0%
SERVICES AND OTHER OPERATING
EXPENDITURES
Subagreements for Services 5100 1,317,850.00 | 1,945,254.00 826,376.81 | 1,945,254.00 0.00 0.0%
Travel and Conferences 5200 0.00 0.00 0.00 0.00 0.00 0.0%
Dues and Memberships 5300 0.00 0.00 0.00 0.00 0.00 0.0%
Insurance 5400-5450 0.00 0.00 0.00 0.00 0.00 0.0%
Operations and Housekeeping Services 5500 0.00 0.00 0.00 0.00 0.00 0.0%
:1:*;::\'/36;”::2?:& Fepalrs, and Noncapialzed 5600 0.00 0.00 0.00 0.00 0.00 0.0%
Transfers of Direct Costs 5710 0.00 0.00 0.00 0.00 0.00 0.0%
Transfers of Direct Costs - Interfund 5750 0.00 0.00 0.00 0.00 0.00 0.0%
Prof essional/Consulting Services and
Operating Expenditures 5800 126,052.00 0.00 4,660.00 0.00 0.00 0.0%
Communications 5900 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, SERVICES AND OTHER OPERATING 0.00
EXPENDITURES 1,443,902.00 | 1,945,254.00 831,036.81 | 1,945,254.00 0.0%
CAPITAL OUTLAY
Land 6100 0.00 0.00 0.00 0.00 0.00 0.0%
Land Improvements 6170 0.00 0.00 0.00 0.00 0.00 0.0%
Buildings and Improvements of Buildings 6200 0.00 0.00 0.00 0.00 0.00 0.0%
Equipment 6400 0.00 0.00 0.00 0.00 0.00 0.0%
Equipment Replacement 6500 0.00 0.00 0.00 0.00 0.00 0.0%
Lease Assets 6600 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, CAPITAL OUTLAY 0.00 0.00 0.00 0.00 0.00 0.0%
OTHER OUTGO (excluding Transfers of Indirect
Costs)
Other Transfers Out
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Bellevue Union Elementary Child Development Fund Form 121
Sonoma County Expenditures by Object D82WPBE7P2(2022-23)
o Resource Object Original ?\;::'i\./ed Actuals To Projected z:iifr?r;ce °C/o°IIJli]f;n
Description Codes Codes Budget Operating Date Year Totals D) B&D
(A) Budget () (D) (E) )
(8)
All Other Transfers Out to All Others 7299 0.00 0.00 0.00 0.00 0.00 0.0%
Debt Service
Debt Service - Interest 7438 0.00 0.00 0.00 0.00 0.00 0.0%
Other Debt Service - Principal 7439 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, OTHER OUTGO (excluding Transfers of 0.00
Indirect Costs) 0.00 0.00 0.00 0.00 0.0%
OTHER OUTGO - TRANSFERS OF INDIRECT
COSTS
Transfers of Indirect Costs - Interfund 7350 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, OTHER OUTGO - TRANSFERS OF 0.00
INDIRECT COSTS 0.00 0.00 0.00 0.00 0.0%
TOTAL, EXPENDITURES 1,443,902.00 | 1,945,254.00 831,036.81 | 1,945,254.00
INTERFUND TRANSFERS
INTERFUND TRANSFERS IN
From: General Fund 8911 0.00 0.00 0.00 0.00 0.00 0.0%
Other Authorized Interfund Transfers In 8919 0.00 0.00 0.00 0.00 0.00 0.0%
(a) TOTAL, INTERFUND TRANSFERS IN 0.00 0.00 0.00 0.00 0.00 0.0%
INTERFUND TRANSFERS OUT
Other Authorized Interfund Transfers Out 7619 0.00 0.00 0.00 0.00 0.00 0.0%
(b) TOTAL, INTERFUND TRANSFERS OUT 0.00 0.00 0.00 0.00 0.00 0.0%
OTHER SOURCES/USES
SOURCES
Other Sources
Ir::ssfers from Funds of Lapsed/Reorganized 8965 0.00 0.00 0.00 0.00 0.00 0.0%
Long-Term Debt Proceeds
Proceeds from Certificates of Participation 8971 0.00 0.00 0.00 0.00 0.00 0.0%
Proceeds from Leases 8972 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Financing Sources 8979 0.00 0.00 0.00 0.00 0.00 0.0%
(c) TOTAL, SOURCES 0.00 0.00 0.00 0.00 0.00 0.0%
USES
Transfers of Funds from Lapsed/Reorganized LEAs 7651 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Financing Uses 7699 0.00 0.00 0.00 0.00 0.00 0.0%
(d) TOTAL, USES 0.00 0.00 0.00 0.00 0.00 0.0%
CONTRIBUTIONS
Contributions from Unrestricted Revenues 8980 0.00 0.00 0.00 0.00 0.00 0.0%
Contributions from Restricted Revenues 8990 0.00 0.00 0.00 0.00 0.00 0.0%
(e) TOTAL, CONTRIBUTIONS 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, OTHER FINANCING SOURCES/USES
(a-b+c-d+e) 0.00 0.00 0.00 0.00
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Bellevue Union Elementary Child Development Fund Form 121
Sonoma County Restricted Detail D82WPBE7P2(2022-23)
2022-23
Resource Description Projected
Totals
Child
Dev elopment:
ARP
California
5059 State
Preschool
Program One-
time Stipend 33,000.00
Total, Restricted Balance 33,000.00

California Dept of Education
SACS Financial Reporting Software - SACS V3
File: Fund-Bi, Version 2 Page 5 Printed: 3/2/2023 2:28 PM



2022-23 Second Interim 49706150000000

Bellevue Union Elementary Cafeteria Special Revenue Fund Form 131
Sonoma County Expenditures by Object D82WPBE7P2(2022-23)
o Resource Object Original ?\;:rri\./ed Actuals Projected ::;Lfrr:r;ce °C/.,°IIJli]f;n
Description Codes Codes Budget Operating To Date Year Totals D) B&D
(A) Budget () (D) (E) (F)
(8)
A. REVENUES
1) LCFF Sources 8010-8099 0.00 0.00 0.00 0.00 0.00 0.0%
2) Federal Revenue 8100-8299 990,000.00 | 1,037,203.00 | 614,705.29 | 1,037,202.87 (.13) 0.0%
3) Other State Revenue 8300-8599 68,600.00 204,906.00 | 199,359.82 204,905.95 (.05) 0.0%
4) Other Local Revenue 8600-8799 500.00 2,000.00 2,283.47 2,500.00 500.00 25.0%
5) TOTAL, REVENUES 1,059,100.00 | 1,244,109.00 | 816,348.58 | 1,244,608.82
B. EXPENDITURES
1) Certificated Salaries 1000-1999 0.00 0.00 0.00 0.00 0.00 0.0%
2) Classified Salaries 2000-2999 308,767.00 343,963.00 | 203,296.63 350,897.37 | (6,934.37) -2.0%
3) Employ ee Benefits 3000-3999 143,185.00 151,749.00 | 88,484.57 155,257.01 (3,508.01) -2.3%
4) Books and Supplies 4000-4999 393,500.00 450,150.00 | 201,602.55 452,150.00 | (2,000.00) -0.4%
5) Services and Other Operating Expenditures 5000-5999 266,350.00 298,250.00 | 129,271.34 318,250.00 | (20,000.00) -6.7%
6) Capital Outlay 6000-6999 0.00 0.00 0.00 0.00 0.00 0.0%
7100-
7) Other Outgo (excluding Transfers of Indirect Costs) 7299,7400- 0.00
7499 0.00 0.00 0.00 0.00 0.0%
8) Other Outgo - Transfers of Indirect Costs 7300-7399 0.00 0.00 0.00 0.00 0.00 0.0%
9) TOTAL, EXPENDITURES 1,111,802.00 | 1,244,112.00 | 622,655.09 | 1,276,554.38
C. EXCESS (DEFICIENCY) OF REVENUES OVER
EXPENDITURES BEFORE OTHER FINANCING
SOURCES AND USES (A5 - B9) (52,702.00) (3.00) | 193,693.49 (31,945.56)
D. OTHER FINANCING SOURCES/USES
1) Interfund Transfers
a) Transfers In 8900-8929 0.00 0.00 0.00 0.00 0.00 0.0%
b) Transfers Out 7600-7629 0.00 0.00 0.00 0.00 0.00 0.0%
2) Other Sources/Uses
a) Sources 8930-8979 0.00 0.00 0.00 0.00 0.00 0.0%
b) Uses 7630-7699 0.00 0.00 0.00 0.00 0.00 0.0%
3) Contributions 8980-8999 0.00 0.00 0.00 0.00 0.00 0.0%
4) TOTAL, OTHER FINANCING SOURCES/USES 0.00 0.00 0.00 0.00
E. NET INCREASE (DECREASE) IN FUND BALANCE
(C +D4) (52,702.00) (3.00) | 193,693.49 (31,945.56)
F. FUND BALANCE, RESERVES
1) Beginning Fund Balance
a) As of July 1 - Unaudited 9791 247,955.00 381,651.00 381,651.00 0.00 0.0%
b) Audit Adjustments 9793 0.00 0.00 0.00 0.00 0.0%
c) As of July 1 - Audited (F1a + F1b) 247,955.00 381,651.00 381,651.00
d) Other Restatements 9795 0.00 0.00 0.00 0.00 0.0%
e) Adjusted Beginning Balance (F1c + F1d) 247,955.00 381,651.00 381,651.00
2) Ending Balance, June 30 (E + F1e) 195,253.00 381,648.00 349,705.44
Components of Ending Fund Balance
a) Nonspendable
Revolving Cash 9711 0.00 0.00 0.00
Stores 9712 0.00 0.00 0.00
Prepaid Items 9713 0.00 0.00 0.00
All Others 9719 0.00 0.00 0.00
b) Restricted 9740 195,253.00 381,648.00 349,715.02
c) Committed
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2022-23 Second Interim 49706150000000

Bellevue Union Elementary Cafeteria Special Revenue Fund Form 131
Sonoma County Expenditures by Object D82WPBE7P2(2022-23)
R . Original ?\;:rr?)ved Actuals Projected Difference | % Diff
Description sz‘:;rce g:]::st Budget Operating To Date Year Totals g:)OI B& (B:osl‘uI;nn
(A) Budget () (D) (E) )
(8)
Stabilization Arrangements 9750 0.00 0.00 0.00
Other Commitments 9760 0.00 0.00 0.00
d) Assigned
Other Assignments 9780 0.00 0.00 0.00
e) Unassigned/Unappropriated
Reserve for Economic Uncertainties 9789 0.00 0.00 0.00
Unassigned/Unappropriated Amount 9790 0.00 0.00 (9.58)
FEDERAL REVENUE
Child Nutrition Programs 8220 990,000.00 | 1,037,203.00 | 614,705.29 | 1,037,202.87 (.13) 0.0%
Donated Food Commodities 8221 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Federal Revenue 8290 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, FEDERAL REVENUE 990,000.00 | 1,037,203.00 | 614,705.29 | 1,037,202.87 (.13) 0.0%
OTHER STATE REVENUE
Child Nutrition Programs 8520 68,600.00 204,906.00 | 199,359.82 204,905.95 (.05) 0.0%
All Other State Revenue 8590 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, OTHER STATE REVENUE 68,600.00 204,906.00 | 199,359.82 204,905.95 (.05) 0.0%
OTHER LOCAL REVENUE
Sales
Sale of Equipment/Supplies 8631 0.00 0.00 0.00 0.00 0.00 0.0%
Food Service Sales 8634 0.00 0.00 0.00 0.00 0.00 0.0%
Leases and Rentals 8650 0.00 0.00 0.00 0.00 0.00 0.0%
Interest 8660 500.00 2,000.00 2,283.47 2,500.00 500.00 25.0%
”:/telsnt(r:r:eei?se (Decresse)in fhe Fairalue of 8662 0.00 0.00 0.00 0.00 0.00 0.0%
Fees and Contracts
Interagency Services 8677 0.00 0.00 0.00 0.00 0.00 0.0%
Other Local Revenue
All Other Local Revenue 8699 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, OTHER LOCAL REVENUE 500.00 2,000.00 2,283.47 2,500.00 500.00 25.0%
TOTAL, REVENUES 1,059,100.00 | 1,244,109.00 | 816,348.58 | 1,244,608.82
CERTIFICATED SALARIES
Certificated Supervisors' and Administrators' Salaries 1300 0.00 0.00 0.00 0.00 0.00 0.0%
Other Certificated Salaries 1900 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, CERTIFICATED SALARIES 0.00 0.00 0.00 0.00 0.00 0.0%
CLASSIFIED SALARIES
Classified Support Salaries 2200 308,767.00 343,963.00 | 203,296.63 350,897.37 | (6,934.37) -2.0%
Classified Supervisors' and Administrators' Salaries 2300 0.00 0.00 0.00 0.00 0.00 0.0%
Clerical, Technical and Office Salaries 2400 0.00 0.00 0.00 0.00 0.00 0.0%
Other Classified Salaries 2900 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, CLASSIFIED SALARIES 308,767.00 343,963.00 | 203,296.63 350,897.37 | (6,934.37) -2.0%
EMPLOYEE BENEFITS
STRS 3101-3102 0.00 0.00 0.00 0.00 0.00 0.0%
PERS 3201-3202 77,152.00 80,922.00 | 48,239.77 83,173.26 | (2,251.26) -2.8%
OASDI/Medicare/Alternative 3301-3302 21,493.00 23,751.00 14,461.85 24,721.61 (970.61) -4.1%
Health and Welfare Benefits 3401-3402 37,665.00 39,576.00 | 21,239.55 39,575.36 .64 0.0%
Unemploy ment Insurance 3501-3502 1,407.00 1,553.00 945.18 1,615.75 (62.75) -4.0%
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Bellevue Union Elementary Cafeteria Special Revenue Fund Form 131
Sonoma County Expenditures by Object D82WPBE7P2(2022-23)
R . Original ?\::rrtt‘)ved Actuals Projected Difference | % Diff
Description czzc:;rce g:]de:st Budget Operating To Date Year Totals g:)OI B& (B:osl‘usnn
(A) Budget (3] (D) (E) )
(8)
Workers' Compensation 3601-3602 5,468.00 5,947.00 3,598.22 6,171.03 (224.03) -3.8%
OPEB, Allocated 3701-3702 0.00 0.00 0.00 0.00 0.00 0.0%
OPEB, Active Employ ees 3751-3752 0.00 0.00 0.00 0.00 0.00 0.0%
Other Employ ee Benefits 3901-3902 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, EMPLOY EE BENEFITS 143,185.00 151,749.00 88,484.57 155,257.01 (3,508.01) -2.3%
BOOKS AND SUPPLIES
Books and Other Reference Materials 4200 0.00 0.00 0.00 0.00 0.00 0.0%
Materials and Supplies 4300 8,500.00 27,400.00 | 20,509.04 29,400.00 | (2,000.00) -7.3%
Noncapitalized Equipment 4400 0.00 0.00 0.00 0.00 0.00 0.0%
Food 4700 385,000.00 422,750.00 | 181,093.51 422,750.00 0.00 0.0%
TOTAL, BOOKS AND SUPPLIES 393,500.00 450,150.00 | 201,602.55 452,150.00 | (2,000.00) -0.4%
SERVICES AND OTHER OPERATING EXPENDITURES
Subagreements for Services 5100 240,000.00 259,150.00 | 115,441.80 259,150.00 0.00 0.0%
Travel and Conferences 5200 0.00 500.00 362.53 500.00 0.00 0.0%
Dues and Memberships 5300 250.00 0.00 0.00 0.00 0.00 0.0%
Insurance 5400-5450 0.00 0.00 0.00 0.00 0.00 0.0%
Operations and Housekeeping Services 5500 0.00 0.00 0.00 0.00 0.00 0.0%
I'_\::S:S\llsén:::ts:& repalrs, and Noncaplalzed 5600 0.00 0.00 0.00 0.00 0.00 0.0%
Transfers of Direct Costs 5710 0.00 0.00 0.00 0.00 0.00 0.0%
Transfers of Direct Costs - Interfund 5750 0.00 0.00 0.00 0.00 0.00 0.0%
Prof essional/Consulting Services and
Operating Expenditures 5800 26,100.00 38,600.00 | 13,467.01 58,600.00 | (20,000.00) -51.8%
Communications 5900 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, SERVICES AND OTHER OPERATING
EXPENDITURES 266,350.00 298,250.00 | 129,271.34 318,250.00 (20,000.00) -6.7%
CAPITAL OUTLAY
Buildings and Improvements of Buildings 6200 0.00 0.00 0.00 0.00 0.00 0.0%
Equipment 6400 0.00 0.00 0.00 0.00 0.00 0.0%
Equipment Replacement 6500 0.00 0.00 0.00 0.00 0.00 0.0%
Lease Assets 6600 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, CAPITAL OUTLAY 0.00 0.00 0.00 0.00 0.00 0.0%
OTHER OUTGO (excluding Transfers of Indirect
Costs)
Debt Service
Debt Service - Interest 7438 0.00 0.00 0.00 0.00 0.00 0.0%
Other Debt Service - Principal 7439 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, OTHER OUTGO (excluding Transfers of 0.00
Indirect Costs) 0.00 0.00 0.00 0.00 0.0%
OTHER OUTGO - TRANSFERS OF INDIRECT COSTS
Transfers of Indirect Costs - Interfund 7350 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, OTHER OUTGO - TRANSFERS OF INDIRECT 0.00
COSTS 0.00 0.00 0.00 0.00 0.0%
TOTAL, EXPENDITURES 1,111,802.00 | 1,244,112.00 | 622,655.09 | 1,276,554.38
INTERFUND TRANSFERS
INTERFUND TRANSFERS IN
From: General Fund 8916 0.00 0.00 0.00 0.00 0.00 0.0%
Other Authorized Interfund Transfers In 8919 0.00 0.00 0.00 0.00 0.00 0.0%
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Bellevue Union Elementary Cafeteria Special Revenue Fund Form 131
Sonoma County Expenditures by Object D82WPBE7P2(2022-23)
o Resource Object Original ?\::rrtt‘)\./ed Actuals Projected :::iif:ﬂ:n&ce nc/"olljlijf;n
Description Codes Codes Budget Operating To Date Year Totals D) B&D
(A) Budget (3] (D) (E) )
(8)
(a) TOTAL, INTERFUND TRANSFERS IN 0.00 0.00 0.00 0.00 0.00 0.0%
INTERFUND TRANSFERS OUT
Other Authorized Interfund Transfers Out 7619 0.00 0.00 0.00 0.00 0.00 0.0%
(b) TOTAL, INTERFUND TRANSFERS OUT 0.00 0.00 0.00 0.00 0.00 0.0%
OTHER SOURCES/USES
SOURCES
Other Sources
'II_'E::fers from Funds of Lapsed/Reorganized 8965 0.00 0.00 0.00 0.00 0.00 0.0%
Long-Term Debt Proceeds
Proceeds from Leases 8972 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Financing Sources 8979 0.00 0.00 0.00 0.00 0.00 0.0%
(c) TOTAL, SOURCES 0.00 0.00 0.00 0.00 0.00 0.0%
USES
Transfers of Funds from Lapsed/Reorganized LEAs 7651 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Financing Uses 7699 0.00 0.00 0.00 0.00 0.00 0.0%
(d) TOTAL, USES 0.00 0.00 0.00 0.00 0.00 0.0%
CONTRIBUTIONS
Contributions from Unrestricted Rev enues 8980 0.00 0.00 0.00 0.00 0.00 0.0%
Contributions from Restricted Revenues 8990 0.00 0.00 0.00 0.00 0.00 0.0%
(e) TOTAL, CONTRIBUTIONS 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, OTHER FINANCING SOURCES/USES
(a-b+c-d+e) 0.00 0.00 0.00 0.00
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Bellevue Union Elementary Cafeteria Special Revenue Fund Form 131
Sonoma County Restricted Detail D82WPBE7P2(2022-23)

2022-23
Resource Description | Projected
Totals

Child
Nutrition:
School
Programs
(e.g., School
Lunch,
School
Breakfast,
Milk,
Pregnant &
Lactating
Students) 307,449.15

5310

Child
Nutrition:
Supply
5466 Chain
Assistance
(SCA) Funds 39,202.87

Other
5810 Restricted
Federal 3,063.00

Total, Restricted Balance 349,715.02

California Dept of Education
SACS Financial Reporting Software - SACS V3
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2022-23 Second Interim
Building Fund
Expenditures by Object

49706150000000
Form 211
D82WPBE7P2(2022-23)

Bellevue Union Elementary
Sonoma County

California Dept of Education
SACS Financial Reporting Software - SACS V3
File: Fund-Di, Version 2

Page 1

o Resource Object Original lB\:z:i\./ed Actuals To Projected ::;Lfrr:r;ce °C/.,°IIJli]f;n
Description Codes Codes Budget Operating Date Year Totals D) B&D
(A) Budget (C) (D) (E) (F)
(B)
A. REVENUES
1) LCFF Sources 8010-8099 0.00 0.00 0.00 0.00 0.00 0.0%
2) Federal Revenue 8100-8299 0.00 0.00 0.00 0.00 0.00 0.0%
3) Other State Revenue 8300-8599 0.00 0.00 0.00 0.00 0.00 0.0%
4) Other Local Revenue 8600-8799 50,000.00 50,000.00 75,189.27 80,000.00 30,000.00 60.0%
5) TOTAL, REVENUES 50,000.00 50,000.00 75,189.27 80,000.00
B. EXPENDITURES
1) Certificated Salaries 1000-1999 0.00 0.00 0.00 0.00 0.00 0.0%
2) Classified Salaries 2000-2999 0.00 0.00 0.00 0.00 0.00 0.0%
3) Employ ee Benefits 3000-3999 0.00 0.00 0.00 0.00 0.00 0.0%
4) Books and Supplies 4000-4999 0.00 0.00 0.00 0.00 0.00 0.0%
Zi(g:r:\;:tc::;nd Other Opereting 5000-5999 0.00 0.00 0.00 0.00 0.00 0.0%
6) Capital Outlay 6000-6999 2,000,000.00 13,160,500.00 | 3,595,497.60 | 13,165,500.00 | (5,000.00) 0.0%
7) Other Outgo (excluding Transfers of 7100-
Indirect Costs) 7299,7400- 0.00
7499 0.00 0.00 0.00 0.00 0.0%
8) Other Outgo - Transfers of Indirect Costs 7300-7399 0.00 0.00 0.00 0.00 0.00 0.0%
9) TOTAL, EXPENDITURES 2,000,000.00 13,160,500.00 | 3,595,497.60 | 13,165,500.00
C. EXCESS (DEFICIENCY) OF REVENUES
OVER EXPENDITURES BEFORE OTHER
FINANCING SOURCES AND USES (A5 - B9) (1,950,000.00) | (13,110,500.00) | (3,520,308.33) | (13,085,500.00)
D. OTHER FINANCING SOURCES/USES
1) Interfund Transfers
a) Transfers In 8900-8929 0.00 0.00 0.00 0.00 0.00 0.0%
b) Transfers Out 7600-7629 0.00 0.00 0.00 0.00 0.00 0.0%
2) Other Sources/Uses
a) Sources 8930-8979 0.00 0.00 0.00 0.00 0.00 0.0%
b) Uses 7630-7699 0.00 0.00 0.00 0.00 0.00 0.0%
3) Contributions 8980-8999 0.00 0.00 0.00 0.00 0.00 0.0%
4) TOTAL, OTHER FINANCING
SOURCES/USES 0.00 0.00 0.00 0.00
E. NET INCREASE (DECREASE) IN FUND
BALANCE (C + D4) (1,950,000.00) | (13,110,500.00) | (3,520,308.33) | (13,085,500.00)
F. FUND BALANCE, RESERVES
1) Beginning Fund Balance
a) As of July 1 - Unaudited 9791 13,123,878.00 14,402,332.00 14,402,331.78 (.22) 0.0%
b) Audit Adjustments 9793 0.00 0.00 0.00 0.00 0.0%
c) As of July 1 - Audited (F1a + F1b) 13,123,878.00 14,402,332.00 14,402,331.78
d) Other Restatements 9795 0.00 0.00 0.00 0.00 0.0%
e) Adjusted Beginning Balance (F1c + F1d) 13,123,878.00 14,402,332.00 14,402,331.78
2) Ending Balance, June 30 (E + F1le) 11,173,878.00 1,291,832.00 1,316,831.78
Components of Ending Fund Balance
a) Nonspendable
Revolving Cash 9711 0.00 0.00 0.00
Stores 9712 0.00 0.00 0.00
Prepaid Items 9713 0.00 0.00 0.00
All Others 9719 0.00 0.00 0.00

Printed: 3/2/2023 2:29 PM




2022-23 Second Interim
Building Fund
Expenditures by Object

49706150000000
Form 211
D82WPBE7P2(2022-23)

Bellevue Union Elementary
Sonoma County

California Dept of Education

Board . o/ Mi
Rosource Objoct | Ortinal | Aoproved | AcualeTo | Proleced | (G55 | Golumn
odes Codes A) Budget ©) ©) :JE)) (BF)& D
(B)
b) Legally Restricted Balance 9740 0.00 0.00 0.00
c) Committed
Stabilization Arrangements 9750 0.00 0.00 0.00
Other Commitments 9760 0.00 0.00 0.00
d) Assigned
Other Assignments 9780 11,173,878.00 1,291,832.00 1,316,831.78
e) Unassigned/Unappropriated
Reserve for Economic Uncertainties 9789 0.00 0.00 0.00
Unassigned/Unappropriated Amount 9790 0.00 0.00 0.00
FEDERAL REVENUE
FEMA 8281 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Federal Revenue 8290 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, FEDERAL REVENUE 0.00 0.00 0.00 0.00 0.00 0.0%
OTHER STATE REVENUE
Tax Relief Subventions
Restricted Levies - Other
Homeowners' Exemptions 8575 0.00 0.00 0.00 0.00 0.00 0.0%
Other Subv entions/In-Lieu Taxes 8576 0.00 0.00 0.00 0.00 0.00 0.0%
All Other State Revenue 8590 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, OTHER STATE REVENUE 0.00 0.00 0.00 0.00 0.00 0.0%
OTHER LOCAL REVENUE
County and District Taxes
Other Restricted Levies
Secured Roll 8615 0.00 0.00 0.00 0.00 0.00 0.0%
Unsecured Roll 8616 0.00 0.00 0.00 0.00 0.00 0.0%
Prior Years' Taxes 8617 0.00 0.00 0.00 0.00 0.00 0.0%
Supplemental Taxes 8618 0.00 0.00 0.00 0.00 0.00 0.0%
Non-Ad Valorem Taxes
Parcel Taxes 8621 0.00 0.00 0.00 0.00 0.00 0.0%
Other 8622 0.00 0.00 0.00 0.00 0.00 0.0%
Community Redevelopment Funds Not 8625 0.00
Subject to LCFF Deduction 0.00 0.00 0.00 0.00 0.0%
fgr;a;h?:xaer;d inierest from Delinguent fon 8629 0.00 0.00 0.00 0.00 0.00 0.0%
Sales
Sale of Equipment/Supplies 8631 0.00 0.00 0.00 0.00 0.00 0.0%
Leases and Rentals 8650 0.00 0.00 0.00 0.00 0.00 0.0%
Interest 8660 50,000.00 50,000.00 75,189.27 80,000.00 30,000.00 60.0%
mitels,llfr:Zif: (ecreasen the Falr Yalue o 8662 0.00 0.00 0.00 0.00 0.00 0.0%
Other Local Revenue
All Other Local Revenue 8699 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Transfers In from All Others 8799 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, OTHER LOCAL REVENUE 50,000.00 50,000.00 75,189.27 80,000.00 30,000.00 60.0%
TOTAL, REVENUES 50,000.00 50,000.00 75,189.27 80,000.00
CLASSIFIED SALARIES
Classified Support Salaries 2200 0.00 0.00 0.00 0.00 0.00 0.0%

SACS Financial Reporting Software - SACS V3

File: Fund-Di, Version 2 Page 2 Printed: 3/2/2023 2:29 PM



2022-23 Second Interim 49706150000000

Bellevue Union Elementary Building Fund Form 211
Sonoma County Expenditures by Object D82WPBE7P2(2022-23)
Board . o/ Mi
Rosource Object | Al | Approued | AcusleTo | Proloeted | (Gor5's | Golumn
odes Codes A) Budget ©) ) :JE)) (BF)& D
(B)
gljasrsi;fsled Supervisors' and Administrators 2300 0.00 0.00 0.00 0.00 0.00 0.0%
Clerical, Technical and Office Salaries 2400 0.00 0.00 0.00 0.00 0.00 0.0%
Other Classified Salaries 2900 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, CLASSIFIED SALARIES 0.00 0.00 0.00 0.00 0.00 0.0%
EMPLOYEE BENEFITS
STRS 3101-3102 0.00 0.00 0.00 0.00 0.00 0.0%
PERS 3201-3202 0.00 0.00 0.00 0.00 0.00 0.0%
OASDI/Medicare/Alternative 3301-3302 0.00 0.00 0.00 0.00 0.00 0.0%
Health and Welfare Benefits 3401-3402 0.00 0.00 0.00 0.00 0.00 0.0%
Unemploy ment Insurance 3501-3502 0.00 0.00 0.00 0.00 0.00 0.0%
Workers' Compensation 3601-3602 0.00 0.00 0.00 0.00 0.00 0.0%
OPEB, Allocated 3701-3702 0.00 0.00 0.00 0.00 0.00 0.0%
OPEB, Active Employ ees 3751-3752 0.00 0.00 0.00 0.00 0.00 0.0%
Other Employ ee Benefits 3901-3902 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, EMPLOY EE BENEFITS 0.00 0.00 0.00 0.00 0.00 0.0%
BOOKS AND SUPPLIES
Books and Other Reference Materials 4200 0.00 0.00 0.00 0.00 0.00 0.0%
Materials and Supplies 4300 0.00 0.00 0.00 0.00 0.00 0.0%
Noncapitalized Equipment 4400 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, BOOKS AND SUPPLIES 0.00 0.00 0.00 0.00 0.00 0.0%
SERVICES AND OTHER OPERATING
EXPENDITURES
Subagreements for Services 5100 0.00 0.00 0.00 0.00 0.00 0.0%
Travel and Conferences 5200 0.00 0.00 0.00 0.00 0.00 0.0%
Insurance 5400-5450 0.00 0.00 0.00 0.00 0.00 0.0%
Operations and Housekeeping Services 5500 0.00 0.00 0.00 0.00 0.00 0.0%
:—\::;::\llse;n:::ts:& Fepalrs, and Noncaplalzed 5600 0.00 0.00 0.00 0.00 0.00 0.0%
Transfers of Direct Costs 5710 0.00 0.00 0.00 0.00 0.00 0.0%
Transfers of Direct Costs - Interfund 5750 0.00 0.00 0.00 0.00 0.00 0.0%
Prof essional/Consulting Services and 5800 0.00
Operating Expenditures 0.00 0.00 0.00 0.00 0.0%
Communications 5900 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, SERVICES AND OTHER 0.00
OPERATING EXPENDITURES 0.00 0.00 0.00 0.00 0.0%
CAPITAL OUTLAY
Land 6100 0.00 0.00 0.00 0.00 0.00 0.0%
Land Improvements 6170 0.00 0.00 0.00 0.00 0.00 0.0%
Buildings and Improvements of Buildings 6200 2,000,000.00 13,160,500.00 | 3,595,497.60 | 13,165,500.00 | (5,000.00) 0.0%
Books and Media for New School Libraries or 6300 0.00
Major Expansion of School Libraries 0.00 0.00 0.00 0.00 0.0%
Equipment 6400 0.00 0.00 0.00 0.00 0.00 0.0%
Equipment Replacement 6500 0.00 0.00 0.00 0.00 0.00 0.0%
Lease Assets 6600 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, CAPITAL OUTLAY 2,000,000.00 13,160,500.00 | 3,595,497.60 | 13,165,500.00 | (5,000.00) 0.0%
OTHER OUTGO (excluding Transfers of
Indirect Costs)
Other Transfers Out

California Dept of Education
SACS Financial Reporting Software - SACS V3
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2022-23 Second Interim 49706150000000

Bellevue Union Elementary Building Fund Form 211
Sonoma County Expenditures by Object D82WPBE7P2(2022-23)
o Resource Object Original lB\:z:i\./ed Actuals To Projected :::iif:ﬂ:n&ce nc/"olljlijf;n
Description Codes Codes Budget Operating Date Year Totals D) B&D
(A) Budget (C) (D) (E) (F)
(B)
All Other Transfers Out to All Others 7299 0.00 0.00 0.00 0.00 0.00 0.0%
Debt Service
Repay ment of State School Building Fund 7435 0.00
Aid - Proceeds from Bonds 0.00 0.00 0.00 0.00 0.0%
Debt Service - Interest 7438 0.00 0.00 0.00 0.00 0.00 0.0%
Other Debt Service - Principal 7439 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, OTHER OUTGO (excluding Transfers 0.00
of Indirect Costs) 0.00 0.00 0.00 0.00 0.0%
TOTAL, EXPENDITURES 2,000,000.00 13,160,500.00 | 3,595,497.60 | 13,165,500.00
INTERFUND TRANSFERS
INTERFUND TRANSFERS IN
Other Authorized Interfund Transfers In 8919 0.00 0.00 0.00 0.00 0.00 0.0%
(a) TOTAL, INTERFUND TRANSFERS IN 0.00 0.00 0.00 0.00 0.00 0.0%
INTERFUND TRANSFERS OUT
To: State School Building Fund/County 7613 0.00
School Facilities Fund 0.00 0.00 0.00 0.00 0.0%
Other Authorized Interfund Transfers Out 7619 0.00 0.00 0.00 0.00 0.00 0.0%
(b) TOTAL, INTERFUND TRANSFERS 0.00
ouT 0.00 0.00 0.00 0.00 0.0%
OTHER SOURCES/USES
SOURCES
Proceeds
Proceeds from Sale of Bonds 8951 0.00 0.00 0.00 0.00 0.00 0.0%
E;figi:dfirzog? SelelLease-Purchase o 8953 0.00 0.00 0.00 0.00 0.00 0.0%
Other Sources
County School Building Aid 8961 0.00 0.00 0.00 0.00 0.00 0.0%
-Il_—rae:)r;sefc;rl:efc:(r)g;nfzuer:ﬂdi;:\s 8965 0.00 0.00 0.00 0.00 0.00 0.0%
Long-Term Debt Proceeds
Iz:fig;isti:);om Gerffiostes of 8o 0.00 0.00 0.00 0.00 0.00 0.0%
Proceeds from Leases 8972 0.00 0.00 0.00 0.00 0.00 0.0%
Proceeds from Lease Revenue Bonds 8973 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Financing Sources 8979 0.00 0.00 0.00 0.00 0.00 0.0%
(c) TOTAL, SOURCES 0.00 0.00 0.00 0.00 0.00 0.0%
USES
‘II_'rEez:szers of Funds from Lapsed/Reorganized 7651 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Financing Uses 7699 0.00 0.00 0.00 0.00 0.00 0.0%
(d) TOTAL, USES 0.00 0.00 0.00 0.00 0.00 0.0%
CONTRIBUTIONS
Contributions from Unrestricted Revenues 8980 0.00 0.00 0.00 0.00 0.00 0.0%
Contributions from Restricted Revenues 8990 0.00 0.00 0.00 0.00 0.00 0.0%
(e) TOTAL, CONTRIBUTIONS 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, OTHER FINANCING SOURCES/USES
(a-b+c-d+e) 0.00 0.00 0.00 0.00

California Dept of Education
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2022-23 Second Interim 49706150000000

Bellevue Union Elementary Building Fund Form 211
Sonoma County Restricted Detail D82WPBE7P2(2022-23)
2022-23
Resource Description | Projected
Totals
Total, Restricted Balance 0.00
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2022-23 Second Interim 49706150000000

Bellevue Union Elementary Capital Facilities Fund Form 251
Sonoma County Expenditures by Object D82WPBE7P2(2022-23)
o Resource Object Original ?\;:rri\./ed Actuals Projected ::;Lfrr:r;ce °C/.,°IIJli]f;n
Description Codes Codes Budget Operating To Date Year Totals D) B&D
(A) Budget () (D) (E) (F)
(8)
A. REVENUES
1) LCFF Sources 8010-8099 0.00 0.00 0.00 0.00 0.00 0.0%
2) Federal Revenue 8100-8299 0.00 0.00 0.00 0.00 0.00 0.0%
3) Other State Revenue 8300-8599 0.00 0.00 0.00 0.00 0.00 0.0%
4) Other Local Revenue 8600-8799 | 1,010,000.00 255,000.00 | 175,200.12 260,000.00 5,000.00 2.0%
5) TOTAL, REVENUES 1,010,000.00 255,000.00 | 175,200.12 260,000.00
B. EXPENDITURES
1) Certificated Salaries 1000-1999 0.00 0.00 0.00 0.00 0.00 0.0%
2) Classified Salaries 2000-2999 0.00 0.00 0.00 0.00 0.00 0.0%
3) Employ ee Benefits 3000-3999 0.00 0.00 0.00 0.00 0.00 0.0%
4) Books and Supplies 4000-4999 0.00 0.00 0.00 0.00 0.00 0.0%
5) Services and Other Operating Expenditures 5000-5999 415,000.00 255,000.00 25,074.23 212,500.00 42,500.00 16.7%
6) Capital Outlay 6000-6999 0.00 0.00 | 32,982.27 47,500.00 | (47,500.00) New
7100-
7) Other Outgo (excluding Transfers of Indirect Costs) 7299,7400- 0.00
7499 0.00 0.00 0.00 0.00 0.0%
8) Other Outgo - Transfers of Indirect Costs 7300-7399 0.00 0.00 0.00 0.00 0.00 0.0%
9) TOTAL, EXPENDITURES 415,000.00 255,000.00 | 58,056.50 260,000.00
C. EXCESS (DEFICIENCY) OF REVENUES OVER
EXPENDITURES BEFORE OTHER FINANCING
SOURCES AND USES (A5 - B9) 595,000.00 0.00 | 117,143.62 0.00
D. OTHER FINANCING SOURCES/USES
1) Interfund Transfers
a) Transfers In 8900-8929 0.00 0.00 0.00 0.00 0.00 0.0%
b) Transfers Out 7600-7629 0.00 0.00 0.00 0.00 0.00 0.0%
2) Other Sources/Uses
a) Sources 8930-8979 0.00 0.00 0.00 0.00 0.00 0.0%
b) Uses 7630-7699 0.00 0.00 0.00 0.00 0.00 0.0%
3) Contributions 8980-8999 0.00 0.00 0.00 0.00 0.00 0.0%
4) TOTAL, OTHER FINANCING SOURCES/USES 0.00 0.00 0.00 0.00
E. NET INCREASE (DECREASE) IN FUND
BALANCE (C + D4) 595,000.00 0.00 | 117,143.62 0.00
F. FUND BALANCE, RESERVES
1) Beginning Fund Balance
a) As of July 1 - Unaudited 9791 1,993,739.00 | 2,274,497.00 2,274,496.88 (.12) 0.0%
b) Audit Adjustments 9793 0.00 0.00 0.00 0.00 0.0%
c) As of July 1 - Audited (F1a + F1b) 1,993,739.00 | 2,274,497.00 2,274,496.88
d) Other Restatements 9795 0.00 0.00 0.00 0.00 0.0%
e) Adjusted Beginning Balance (F1c + F1d) 1,993,739.00 | 2,274,497.00 2,274,496.88
2) Ending Balance, June 30 (E + F1e) 2,588,739.00 | 2,274,497.00 2,274,496.88
Components of Ending Fund Balance
a) Nonspendable
Revolving Cash 9711 0.00 0.00 0.00
Stores 9712 0.00 0.00 0.00
Prepaid Items 9713 0.00 0.00 0.00
All Others 9719 0.00 0.00 0.00
b) Legally Restricted Balance 9740 0.00 | 2,274,497.00 2,274,496.88
c) Committed

California Dept of Education
SACS Financial Reporting Software - SACS V3
File: Fund-Di, Version 2 Page 1 Printed: 3/2/2023 2:29 PM



2022-23 Second Interim 49706150000000

Bellevue Union Elementary Capital Facilities Fund Form 251
Sonoma County Expenditures by Object D82WPBE7P2(2022-23)
R Obiect Original ?\::rrtt‘)ved Actuals Projected I%iff:el:n&ce nc/" Iljiff
Description czzc:;rce Co]de:s Budget Operating To Date Year Totals :3)0 Bo&usnn
(A) Budget () (D) (E) )
(8)
Stabilization Arrangements 9750 0.00 0.00 0.00
Other Commitments 9760 0.00 0.00 0.00
d) Assigned
Other Assignments 9780 2,588,739.00 0.00 0.00
e) Unassigned/Unappropriated
Reserve for Economic Uncertainties 9789 0.00 0.00 0.00
Unassigned/Unappropriated Amount 9790 0.00 0.00 0.00
OTHER STATE REVENUE
Tax Relief Subventions
Restricted Levies - Other
Homeowners' Exemptions 8575 0.00 0.00 0.00 0.00 0.00 0.0%
Other Subv entions/In-Lieu Taxes 8576 0.00 0.00 0.00 0.00 0.00 0.0%
All Other State Revenue 8590 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, OTHER STATE REVENUE 0.00 0.00 0.00 0.00 0.00 0.0%
OTHER LOCAL REVENUE
County and District Taxes
Other Restricted Levies
Secured Roll 8615 0.00 0.00 0.00 0.00 0.00 0.0%
Unsecured Roll 8616 0.00 0.00 0.00 0.00 0.00 0.0%
Prior Years' Taxes 8617 0.00 0.00 0.00 0.00 0.00 0.0%
Supplemental Taxes 8618 0.00 0.00 0.00 0.00 0.00 0.0%
Non-Ad Valorem Taxes
Parcel Taxes 8621 0.00 0.00 0.00 0.00 0.00 0.0%
Other 8622 0.00 0.00 0.00 0.00 0.00 0.0%
Community Redevelopment Funds Not Subject to 8625 0.00
LCFF Deduction 0.00 0.00 0.00 0.00 0.0%
_l;’:::;hes and Interest from Delinquent Non-LCFF 8629 0.00 0.00 0.00 0.00 0.00 0.0%
Sales
Sale of Equipment/Supplies 8631 0.00 0.00 0.00 0.00 0.00 0.0%
Interest 8660 10,000.00 10,000.00 | 13,861.75 15,000.00 5,000.00 50.0%
mitelsllfr:feifse (ecrease)n the Felr Yalue o 8662 0.00 0.00 0.00 0.00 0.00 0.0%
Fees and Contracts
Mitigation/Dev eloper Fees 8681 0.00 0.00 0.00 0.00 0.00 0.0%
Other Local Revenue
All Other Local Rev enue 8699 1,000,000.00 245,000.00 | 161,338.37 245,000.00 0.00 0.0%
All Other Transfers In from All Others 8799 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, OTHER LOCAL REVENUE 1,010,000.00 255,000.00 | 175,200.12 260,000.00 5,000.00 2.0%
TOTAL, REVENUES 1,010,000.00 255,000.00 | 175,200.12 260,000.00
CERTIFICATED SALARIES
Other Certificated Salaries 1900 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, CERTIFICATED SALARIES 0.00 0.00 0.00 0.00 0.00 0.0%
CLASSIFIED SALARIES
Classified Support Salaries 2200 0.00 0.00 0.00 0.00 0.00 0.0%
Classified Supervisors' and Administrators' Salaries 2300 0.00 0.00 0.00 0.00 0.00 0.0%
Clerical, Technical and Office Salaries 2400 0.00 0.00 0.00 0.00 0.00 0.0%
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2022-23 Second Interim 49706150000000

Bellevue Union Elementary Capital Facilities Fund Form 251
Sonoma County Expenditures by Object D82WPBE7P2(2022-23)
Board . o/ Mi
Rosource Objoct | Orisinal | Approved | Actals | Proleced| (Goi55 | Golamn
odes Codes (A) Budget ©) D) :JE)) (BF)& D
(8)
Other Classified Salaries 2900 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, CLASSIFIED SALARIES 0.00 0.00 0.00 0.00 0.00 0.0%
EMPLOYEE BENEFITS
STRS 3101-3102 0.00 0.00 0.00 0.00 0.00 0.0%
PERS 3201-3202 0.00 0.00 0.00 0.00 0.00 0.0%
OASDI/Medicare/Alternative 3301-3302 0.00 0.00 0.00 0.00 0.00 0.0%
Health and Welfare Benefits 3401-3402 0.00 0.00 0.00 0.00 0.00 0.0%
Unemploy ment Insurance 3501-3502 0.00 0.00 0.00 0.00 0.00 0.0%
Workers' Compensation 3601-3602 0.00 0.00 0.00 0.00 0.00 0.0%
OPEB, Allocated 3701-3702 0.00 0.00 0.00 0.00 0.00 0.0%
OPEB, Active Employ ees 3751-3752 0.00 0.00 0.00 0.00 0.00 0.0%
Other Employ ee Benefits 3901-3902 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, EMPLOY EE BENEFITS 0.00 0.00 0.00 0.00 0.00 0.0%
BOOKS AND SUPPLIES
Approv ed Textbooks and Core Curricula Materials 4100 0.00 0.00 0.00 0.00 0.00 0.0%
Books and Other Reference Materials 4200 0.00 0.00 0.00 0.00 0.00 0.0%
Materials and Supplies 4300 0.00 0.00 0.00 0.00 0.00 0.0%
Noncapitalized Equipment 4400 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, BOOKS AND SUPPLIES 0.00 0.00 0.00 0.00 0.00 0.0%
SERVICES AND OTHER OPERATING EXPENDITURES
Subagreements for Services 5100 0.00 0.00 0.00 0.00 0.00 0.0%
Travel and Conferences 5200 0.00 0.00 0.00 0.00 0.00 0.0%
Insurance 5400-5450 0.00 0.00 0.00 0.00 0.00 0.0%
Operations and Housekeeping Services 5500 0.00 0.00 0.00 0.00 0.00 0.0%
:_‘:S:S\llse;n:::tsses‘ repalrs, and Noncaplalzed 5600 0.00 0.00 0.00 0.00 0.00 0.0%
Transfers of Direct Costs 5710 0.00 0.00 0.00 0.00 0.00 0.0%
Transfers of Direct Costs - Interfund 5750 0.00 0.00 0.00 0.00 0.00 0.0%
E:(C:)f::dsiz:jslconsumng Services and Operating 5800 415,000.00 255,000.00 | 25,074.23 212,500.00 42,500.00 16.7%
Communications 5900 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, SERVICES AND OTHER OPERATING 42.500.00
EXPENDITURES 415,000.00 255,000.00 | 25,074.23 212,500.00 ’ 16.7%
CAPITAL OUTLAY
Land 6100 0.00 0.00 0.00 0.00 0.00 0.0%
Land Improvements 6170 0.00 0.00 0.00 0.00 0.00 0.0%
Buildings and Improvements of Buildings 6200 0.00 0.00 | 32,982.27 47,500.00 | (47,500.00) New
Books and Media for New School Libraries or Major 6300 0.00
Expansion of School Libraries 0.00 0.00 0.00 0.00 0.0%
Equipment 6400 0.00 0.00 0.00 0.00 0.00 0.0%
Equipment Replacement 6500 0.00 0.00 0.00 0.00 0.00 0.0%
Lease Assets 6600 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, CAPITAL OUTLAY 0.00 0.00 | 32,982.27 47,500.00 | (47,500.00) New
OTHER OUTGO (excluding Transfers of Indirect
Costs)
Other Transfers Out
All Other Transfers Out to All Others 7299 0.00 0.00 0.00 0.00 0.00 0.0%
Debt Service
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2022-23 Second Interim 49706150000000

Bellevue Union Elementary Capital Facilities Fund Form 251
Sonoma County Expenditures by Object D82WPBE7P2(2022-23)
o Resource Object Original ?\;:rrtt‘)\./ed Actuals Projected z:iif:-n:r;ce nc/"olljlijf;n
Description Codes Codes Budget Operating To Date Year Totals D) B&D
(A) Budget (3] (D) (E) )
(8)
Debt Service - Interest 7438 0.00 0.00 0.00 0.00 0.00 0.0%
Other Debt Service - Principal 7439 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, OTHER OUTGO (excluding Transfers of 0.00
Indirect Costs) 0.00 0.00 0.00 0.00 0.0%
TOTAL, EXPENDITURES 415,000.00 255,000.00 | 58,056.50 260,000.00
INTERFUND TRANSFERS
INTERFUND TRANSFERS IN
Other Authorized Interfund Transfers In 8919 0.00 0.00 0.00 0.00 0.00 0.0%
(a) TOTAL, INTERFUND TRANSFERS IN 0.00 0.00 0.00 0.00 0.00 0.0%
INTERFUND TRANSFERS OUT
To: State School Building Fund/County School 7613 0.00
Facilities Fund 0.00 0.00 0.00 0.00 0.0%
Other Authorized Interfund Transfers Out 7619 0.00 0.00 0.00 0.00 0.00 0.0%
(b) TOTAL, INTERFUND TRANSFERS OUT 0.00 0.00 0.00 0.00 0.00 0.0%
OTHER SOURCES/USES
SOURCES
Proceeds
E'::r):c;;/elt?,es:dfirrz;r:;1 Sele/leaserPurchase o 8953 0.00 0.00 0.00 0.00 0.00 0.0%
Other Sources
'II_'E:szers from Funds of Lapsed/Reorganized 8965 0.00 0.00 0.00 0.00 0.00 0.0%
Long-Term Debt Proceeds
Proceeds from Certificates of Participation 8971 0.00 0.00 0.00 0.00 0.00 0.0%
Proceeds from Leases 8972 0.00 0.00 0.00 0.00 0.00 0.0%
Proceeds from Lease Revenue Bonds 8973 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Financing Sources 8979 0.00 0.00 0.00 0.00 0.00 0.0%
(c) TOTAL, SOURCES 0.00 0.00 0.00 0.00 0.00 0.0%
USES
Transfers of Funds from Lapsed/Reorganized LEAs 7651 0.00 0.00 0.00 0.00 0.00 0.0%
All Other Financing Uses 7699 0.00 0.00 0.00 0.00 0.00 0.0%
(d) TOTAL, USES 0.00 0.00 0.00 0.00 0.00 0.0%
CONTRIBUTIONS
Contributions from Unrestricted Revenues 8980 0.00 0.00 0.00 0.00 0.00 0.0%
Contributions from Restricted Revenues 8990 0.00 0.00 0.00 0.00 0.00 0.0%
(e) TOTAL, CONTRIBUTIONS 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, OTHER FINANCING SOURCES/USES
(a-b+c-d+e) 0.00 0.00 0.00 0.00
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2022-23 Second Interim 49706150000000

Bellevue Union Elementary Capital Facilities Fund Form 251
Sonoma County Restricted Detail D82WPBE7P2(2022-23)
2022-23
Resource Description | Projected
Totals
Other
9010 Restricted
Local 2,274,496.88
Total, Restricted Balance 2,274,496.88
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Section 4:

Criteria and Standards



Second Interim 49 70615 0000000
Bellevue Union Elementary General Fund Form 01CSI
Sonoma County School District Criteria and Standards Review D82WPBE7P2(2022-23)

Provide methodology and assumptions used to estimate ADA, enrollment, revenues, expenditures, reserves and fund balance, and multiy ear

commitments (including cost-of -living adjustments).

Deviations from the standards must be explained and may affect the interim certification.

CRITERIA AND STANDARDS

1. CRITERION: Average Daily Attendance

STANDARD: Funded average daily attendance (ADA) for any of the current fiscal y ear or two subsequent fiscal y ears has not changed by more than two percent since first interim
projections.

District's ADA Standard Percentage Range: -2.0% to +2.0%

1A. Calculating the District's ADA Variances

DATA ENTRY: First Interim data that exist will be extracted into the first column, otherwise, enter data for all fiscal years. Second Interim Projected Y ear Totals data that exist for the current y ear will be
extracted; otherwise, enter data for all fiscal years. Enter district regular ADA and charter school ADA corresponding to financial data reported in the General Fund, only, for all fiscal years.

Estimated Funded ADA

First Interim Second Interim
Projected Y ear Totals Projected Y ear Totals
Fiscal Year (Form 01CSl, Item 1A) (Form Al, Lines A4 and C4) Percent Change Status
Current Year (2022-23)
District Regular 1,478.35 1,478.35
Charter School 0.00 0.00
Total ADA 1,478.35 1,478.35 0.0% Met
1st Subsequent Y ear (2023-24)
District Regular 1,433.75 1,433.75
Charter School 0.00
Total ADA 1,433.75 1,433.75 0.0% Met
2nd Subsequent Y ear (2024-25)
District Regular 1,390.99 1,390.99
Charter School
Total ADA 1,390.99 1,390.99 0.0% Met
1B. Comparison of District ADA to the Standard
DATA ENTRY: Enter an explanation if the standard is not met.
1a. STANDARD MET - Funded ADA has not changed since first interim projections by more than two percent in any of the current year or two subsequent fiscal y ears.
Explanation: Referencing Funded LCFF ADA on Calculator Version 23.2c. Summary Tab, Line 136.

(required if NOT met)
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2. CRITERION: Enrollment

STANDARD: Projected enrolliment for any of the current fiscal year or two subsequent fiscal years has not changed by more than two percent since first interim projections

District's Enrollment Standard Percentage Range: -2.0% to +2.0%

2A. Calculating the District's Enrollment Variances

DATA ENTRY: First Interim data that exist will be extracted; otherwise, enter data into the first column for all fiscal years. Enter data in the second column for all fiscal y ears. Enter district regular
enrollment and charter school enrollment corresponding to financial data reported in the General Fund, only, for all fiscal years.

Enrollment
First Interim Second Interim
Fiscal Year (Form 01CSl, Item 2A) CBEDS/Projected Percent Change Status
Current Year (2022-23)
District Regular 1,536.00 1,536.00
Charter School
Total Enroliment 1,536.00 1,536.00 0.0% Met

1st Subsequent Year (2023-24)
District Regular 1,536.00 1,536.00
Charter School

Total Enrollment 1,536.00 1,536.00 0.0% Met
2nd Subsequent Y ear (2024-25)
District Regular 1,536.00 1,536.00
Charter School
Total Enroliment 1,536.00 1,536.00 0.0% Met

2B. Comparison of District Enroliment to the Standard

DATA ENTRY: Enter an explanation if the standard is not met.

1a. STANDARD MET - Enroliment projections have not changed since first interim projections by more than two percent for the current y ear and two subsequent fiscal y ears.

Explanation: Referencing District Enrollment (Not including COE Enroliment) on Calculator Version 23.2c. Summary Tab, Line 56.
(required if NOT met)
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3. CRITERION: ADA to Enrollment

STANDARD: Projected second period (P-2) average daily attendance (ADA) to enroliment ratio for any of the current fiscal year or two subsequent fiscal years has not increased from the
historical average ratio from the three prior fiscal years by more than one half of one percent (0.5%).

3A. Calculating the District's ADA to Enroliment Standard

DATA ENTRY: Unaudited Actuals data that exist will be extracted into the P-2 ADA column for the First Prior Y ear; otherwise, enter First Prior Y ear data. P-2 ADA for the second and third prior y ears
are preloaded. First Interim data that exist will be extracted into the Enrollment column; otherwise, enter Enroliment data for all fiscal years. Data should reflect district regular and charter school
ADA/enroliment corresponding to financial data reported in the General Fund, only, for all fiscal years.

P-2 ADA Enroliment
Unaudited Actuals CBEDS Actual Historical Ratio
Fiscal Year (Form A, Lines A4 and C4) fz:;maf\;CSI’ of ADA to Enrollment
Third Prior Y ear (2019-20)
District Regular 1,517 1,599
Charter School
Total ADA/Enroliment 1,517 1,599 94.9%
Second Prior Y ear (2020-21)
District Regular 1,521 1,544
Charter School
Total ADA/Enrollment 1,521 1,544 98.5%
First Prior Year (2021-22)
District Regular 1,413 1,472
Charter School
Total ADA/Enroliment 1,413 1,472 96.0%
Historical Average Ratio: 96.5%
District's ADA to Enrollment Standard (historical average ratio plus 0.5%): 97.0%

3B. Calculating the District's Projected Ratio of ADA to Enroliment

DATA ENTRY: Estimated P-2 ADA will be extracted into the first column for the Current Y ear; enter data in the first column for the subsequent fiscal y ears. Data should reflect district regular and
charter school ADA/enrolliment corresponding to financial data reported in the General Fund, only, for all fiscal y ears. All other data are extracted.

Estimated P-2 ADA Enroliment
CBEDS/Projected
Fiscal Year (Form Al, Lines A4 and C4) (Criterion 2, Item 2A) Ratio of ADA to Enroliment Status
Current Year (2022-23)
District Regular 1,390 1,536
Charter School 0
Total ADA/Enroliment 1,390 1,536 90.5% Met
1st Subsequent Year (2023-24)
District Regular 1,390 1,536
Charter School
Total ADA/Enrollment 1,390 1,536 90.5% Met
2nd Subsequent Y ear (2024-25)
District Regular 1,390 1,536
Charter School
Total ADA/Enroliment 1,390 1,536 90.5% Met
3C. Comparison of District ADA to Enrollment Ratio to the Standard
DATA ENTRY: Enter an explanation if the standard is not met.
1a. STANDARD MET - Projected P-2 ADA to enroliment ratio has not exceeded the standard for the current year and two subsequent fiscal years.
Explanation: Referencing District Total ADA on Calculator Version 23.2c. Data Entry Tab, Line 134.

(required if NOT met)

California Dept of Education
SACS Financial Reporting Software - SACS V3
File: CSI_District, Version 4 Page 3 Printed: 3/2/2023 2:36 PM



4. CRITERION: LCFF Revenue

STANDARD: Projected LCFF revenue for any of the current fiscal year or two subsequent fiscal years has not changed by more than two percent since first interim projections.

District's LCFF Revenue Standard Percentage Range:

-2.0% to +2.0%

4A. Calculating the District's Projected Change in LCFF Revenue

DATA ENTRY: First Interim data that exist will be extracted; otherwise, enter data into the first column. In the Second Interim column, Current Y ear data are extracted; enter data for the two subsequent

years.

LCFF Revenue

(Fund 01, Objects 8011, 8012, 8020-8089)

First Interim

Second Interim

Fiscal Year (Form 01CSl, Item 4A) Projected Y ear Totals Percent Change Status
Current Year (2022-23) 20,993,597.00 20,992,360.00 0.0% Met
1st Subsequent Year (2023-24) 21,491,352.00 22,045,894.00 2.6% Not Met
2nd Subsequent Y ear (2024-25) 21,769,352.00 22,227,183.00 2.1% Not Met
4B. Comparison of District LCFF Revenue to the Standard
DATA ENTRY: Enter an explanation if the standard is not met.
1a. STANDARD NOT MET - Projected LCFF revenue has changed since first interim projections by more than two percent in any of the current y ear or two subsequent fiscal y ears. Provide

reasons why the change(s) exceed the standard and a description of the methods and assumptions used in projecting LCFF revenue.

Explanation:

(required if NOT met)
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5. CRITERION: Salaries and Benefits

STANDARD: Projected ratio of total unrestricted salaries and benefits to total unrestricted general fund expenditures for any of the current fiscal y ear or two subsequent fiscal years has
not changed from the historical av erage ratio from the three prior fiscal y ears by more than the greater of three percent or the district's required reserves percentage.

5A. Calculating the District's Historical Average Ratio of Unrestricted Salaries and Benefits to Total Unrestricted General Fund Expenditures

DATA ENTRY: Unaudited Actuals data that exist for the First Prior Y ear will be extracted; otherwise, enter data for the First Prior Year. Unaudited Actuals data for the second and third prior y ears are

preloaded.

Fiscal Year

Unaudited Actuals - Unrestricted

(Resources 0000-1999)
Salaries and Benefits Total Expenditures

(Form 01, Objects 1000- (Form 01, Objects 1000-

Ratio

of Unrestricted Salaries and
Benefits

to Total Unrestricted

3999) 7499) Expenditures
Third Prior Y ear (2019-20) 9,974,307.33 13,385,983.91 74.5%
Second Prior Year (2020-21) 10,359,187.20 14,285,258.83 72.5%
First Prior Year (2021-22) 11,453,643.40 14,415,598.38 79.5%
Historical Average Ratio: 75.5%

Current Year

(2022-23)

1st Subsequent Year 2nd Subsequent Year

(2023-24) (2024-25)

District's Reserve Standard Percentage
3%
(Criterion 10B, Line 4)

3% 3%

District's Salaries and Benefits Standard

(historical average ratio, plus/minus the
o 72.5% to 78.5%
greater of 3% or the district's reserve

standard percentage):

72.5% to 78.5% 72.5% to 78.5%

5B. Calculating the District's Projected Ratio of Unrestricted Salaries and Benefits to Total Unrestricted General Fund Expenditures

DATA ENTRY: If Form MY PI exists, Projected Y ear Totals data for the two subsequent years will be extracted; if not, enter Projected Y ear Totals data. Projected Y ear Totals data for Current Year are

extracted.

Projected Y ear Totals - Unrestricted
(Resources 0000-1999)
Salaries and Benefits

(Form 011, Objects 1000-

Total Expenditures

(Form 011, Objects 1000-

Ratio

of Unrestricted Salaries and

3999) 7499) Benefits
Fiscal Year (Form MYPI, Lines B1-B3) ™M MYPQH g;”es B1-88, to T‘éia‘lel:‘zirteusrgi:md Status
Current Y ear (2022-23) 13,843,022.35 17,298,965.42 80.0% Not Met
1st Subsequent Y ear (2023-24) 14,328,680.69 17,758,951.07 80.7% Not Met
2nd Subsequent Y ear (2024-25) 14,838,372.46 18,483,047.77 80.3% Not Met

5C. Comparison of District Salaries and Benefits Ratio to

the Standard

DATA ENTRY: Enter an explanation if the standard is not met.

1a.

STANDARD NOT MET - Projected ratio of unrestricted salary and benefit costs to total unrestricted expenditures has changed by more than the standard in any of the current year or two

subsequent fiscal years. Provide reasons why the change(s) exceed the standard and a description of the methods and assumptions used in projecting salaries and benefits.

Explanation:
(required if NOT met)

Salaries and Benefits expenditures as a ratio to unrestricted expenditures are projected in the current y ear and subsequent two y ears to
represent above 80% due to a restructuring of salaries and benef its as outlined in the District's revised LCAP.
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6. CRITERION: Other Revenues and Expenditures

STANDARD: Projected operating revenues (including federal, other state and other local) or expenditures (including books and supplies, and services and other operating), for any of the
current fiscal y ear or two subsequent fiscal years, have not changed by more than five percent since first interim projections. Changes that exceed five percent in any major object
category must be explained.

District's Other Revenues and Expenditures Standard Percentage Range: -5.0% to +5.0%

District's Other Revenues and Expenditures Explanation Percentage Range: -5.0% to +5.0%

6A. Calculating the District's Change by Major Object Category and Comparison to the Explanation Percentage Range

DATA ENTRY:: First Interim data that exist will be extracted; otherwise, enter data into the first column. Second Interim data for the Current Y ear are extracted. If Second Interim Form MY PI exists,
data for the two subsequent years will be extracted; if not, enter data for the two subsequent years into the second column. Explanations must be entered for each category if the percent change for
any year exceeds the district's explanation percentage range.

First Interim Second Interim
Projected Y ear Totals Projected Y ear Totals Change Is Outside
Object Range / Fiscal Year (Form 01CSl, Item 6A) (Fund 01) (Form MYPI) Percent Change Explanation Range

Federal Revenue (Fund 01, Objects 8100-8299) (Form MYPI, Line A2)

Current Year (2022-23) 7,865,807.00 3,764,044.86 -52.1% Yes

1st Subsequent Y ear (2023-24) 1,197,708.00 3,150,204.00 163.0% Yes

2nd Subsequent Y ear (2024-25) 1,197,708.00 3,118,066.00 160.3% Yes
Explanation: At 1st Interim, the District booked Federal Revenue to include ESSER Il related funding (resource codes 3213,3214,3217,3218,3219,3225)

in FY 2022/23. Following 1st Interim, by Recommendation of the County Office of Education, at 2nd Interim, the District has distributed
the revenue associated with the abov e resources across the Current and subsequent two fiscal y ears, reflecting the point at which

(required if Yes) associated expenditures are projected to be incurred.

Other State Revenue (Fund 01, Objects 8300-8599) (Form MYPI, Line A3)

Current Year (2022-23) 9,514,693.00 9,560,451.00 5% No

1st Subsequent Y ear (2023-24) 2,452,559.00 5,671,442.00 131.2% Yes

2nd Subsequent Y ear (2024-25) 2,452,559.00 5,671,442.00 131.2% Yes
Explanation: At 1st Interim, the District did not book ELO-P revenue (resource code 2600) based on the assumption that this grant funding was not

ongoing and one-time in nature. The Gov ernor's budget proposal for the subsequent two fiscal y ears, howev er, did not stipulate remov al of
this funding. Therefore, under advisement from the County Office of Education, the District at 2nd Interim has now included the continued

(required if Yes) funding of ELO-P in the subsequent two fiscal years.

Other Local Revenue (Fund 01, Objects 8600-8799) (Form MYPI, Line A4)

Current Year (2022-23) 1,514,145.00 1,514,145.00 0.0% No

1st Subsequent Y ear (2023-24) 1,514,145.00 1,514,145.00 0.0% No

2nd Subsequent Y ear (2024-25) 1,514,145.00 1,514,145.00 0.0% No
Explanation: N/A

(required if Yes)

Books and Supplies (Fund 01, Objects 4000-4999) (Form MYPI, Line B4)

Current Year (2022-23) 1,875,587.92 1,927,909.07 2.8% No

1st Subsequent Y ear (2023-24) 1,207,918.96 1,569,151.00 29.9% Yes

2nd Subsequent Y ear (2024-25) 1,207,918.96 1,500,224.00 24.2% Yes
Explanation: The District increased its projected expenditures based on the associated continuation of ELO-P funding referenced in the abov e State

Revenue section.

(required if Yes)

Services and Other Operating Expenditures (Fund 01, Objects 5000-5999) (Form MYPI, Line B5)

Current Year (2022-23) 9,890,690.16 10,364,847.60 4.8% No

1st Subsequent Year (2023-24) 10,016,572.09 11,492,142.85 14.7% Yes

2nd Subsequent Y ear (2024-25) 8,573,343.94 11,444,243.90 33.5% Yes
Explanation: The District increased its projected expenditures based on the associated continuation of ELO-P funding referenced in the abov e State

(required if Yes) Revenue section.

California Dept of Education
SACS Financial Reporting Software - SACS V3
File: CSI_District, Version 4 Page 6 Printed: 3/2/2023 2:36 PM



6B. Calculating the District's Change in Total Operating Revenues and Expenditures

DATA ENTRY:: All data are extracted or calculated.

First Interim Second Interim
Object Range / Fiscal Year Projected Y ear Totals Projected Y ear Totals Percent Change Status
Total Federal, Other State, and Other Local Revenue (Section 6A)
Current Y ear (2022-23) 18,894,645.00 14,838,640.86 -21.5% Not Met
1st Subsequent Y ear (2023-24) 5,164,412.00 10,335,791.00 100.1% Not Met
2nd Subsequent Y ear (2024-25) 5,164,412.00 10,303,653.00 99.5% Not Met
Total Books and Supplies, and Services and Other Operating Expenditures (Section 6A)
Current Year (2022-23) 11,766,278.08 12,292,756.67 4.5% Met
1st Subsequent Y ear (2023-24) 11,224,491.05 13,061,293.85 16.4% Not Met
2nd Subsequent Y ear (2024-25) 9,781,262.90 12,944,467.90 32.3% Not Met
6C. Comparison of District Total Operating Revenues and Expenditures to the Standard Percentage Range
DATA ENTRY: Explanations are linked from Section 6A if the status in Section 6B is Not Met; no entry is allowed below.
1a. STANDARD NOT MET - One or more projected operating revenue have changed since first interim projections by more than the standard in one or more of the current y ear or two

subsequent fiscal y ears. Reasons for the projected change, descriptions of the methods and assumptions used in the projections, and what changes, if any, will be made to bring the
projected operating revenues within the standard must be entered in Section 6A abov e and will also display in the explanation box below.

Explanation:
Federal Revenue
(linked from 6A
if NOT met)

Explanation:
Other State Revenue
(linked from 6A
if NOT met)

Explanation:
Other Local Revenue
(linked from 6A
if NOT met)

At 1st Interim, the District booked Federal Revenue to include ESSER Il related funding (resource codes 3213,3214,3217,3218,3219,3225)
in FY 2022/23. Following 1st Interim, by Recommendation of the County Office of Education, at 2nd Interim, the District has distributed
the revenue associated with the abov e resources across the Current and subsequent two fiscal y ears, reflecting the point at which
associated expenditures are projected to be incurred.

At 1st Interim, the District did not book ELO-P revenue (resource code 2600) based on the assumption that this grant funding was not
ongoing and one-time in nature. The Gov ernor's budget proposal for the subsequent two fiscal y ears, howev er, did not stipulate remov al of
this funding. Therefore, under advisement from the County Office of Education, the District at 2nd Interim has now included the continued
funding of ELO-P in the subsequent two fiscal years.

N/A

1b. STANDARD NOT MET - One or more total operating expenditures have changed since first interim projections by more than the standard in one or more of the current year or two
subsequent fiscal y ears. Reasons for the projected change, descriptions of the methods and assumptions used in the projections, and what changes, if any, will be made to bring the
projected operating revenues within the standard must be entered in Section 6A abov e and will also display in the explanation box below.

Explanation:
Books and Supplies
(linked from 6A
if NOT met)

Explanation:
Services and Other Exps
(linked from 6A
if NOT met)
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7. CRITERION: Facilities Maintenance

STANDARD: Identify changes that have occurred since first interim projections in the projected contributions for facilities maintenance funding as required pursuant to Education Code
Section 17070.75, or in how the district is providing adequately to preserve the functionality of its facilities for their normal life in accordance with Education Code sections 52060(d)(1) and

17002(d)(1).

Determining the District's Compliance with the Contribution Requirement for EC Section 17070.75 - Ongoing and Major Maintenance/Restricted Maintenance Account (OMMA/RMA)

NOTE: EC Section 17070.75 requires the district to deposit into the account a minimum amount equal to or greater than three percent of the total general fund expenditures and other financing
uses for that fiscal y ear. Statutes exclude the following resource codes from the total general fund expenditures calculation: 3210, 3212, 3213, 3214, 3215, 3216, 3218, 3219, 5316, 7027,

and 7690.

DATA ENTRY: Enter the Required Minimum Contribution if First Interim data does not exist. First Interim data that exist will be extracted; otherwise, enter First Interim data into lines 1, if applicable, and

2. All other data are extracted.

Second Interim Contribution

Projected Y ear Totals

Required Minimum (Fund 01, Resource 8150,
Contribution Objects 8900-8999) Status
L 953,930.63 Met
1. OMMA/RMA Contribution 854,503.65
2. First Interim Contribution (information only) 869,668.41

(Form 01CSl, First Interim, Criterion 7, Line 1)

If status is not met, enter an Xin the box that best describes why the minimum required contribution was not made:

Exempt (due to district's small size [EC Section 17070.75 (b)(2)(E)])

Other (explanation must be provided)

Not applicable (district does not participate in the Leroy F. Greene School Facilities Act of 1998)

Explanation: The Standard Contribution was Met.
(required if NOT met

and Other is marked)
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8. CRITERION: Deficit Spending

STANDARD: Unrestricted deficit spending (total unrestricted expenditures and other financing uses is greater than total unrestricted revenues and other financing sources) as a percentage

of total unrestricted expenditures and other financing uses, has not exceeded one-third of the district's available reserves' as a percentage of total expenditures and other financing uses?
in any of the current fiscal year or two subsequent fiscal years.

"Av ailable reserves are the unrestricted amounts in the Stabilization Arrangements, Reserve for Economic Uncertainties, and Unassigned/Unappropriated accounts in the General Fund and
the Special Reserve Fund for Other Than Capital Outlay Projects. Available reserves will be reduced by any negative ending balances in restricted resources in the General Fund.

2A school district that is the Administrative Unit of a Special Education Local Plan Area (SELPA) may exclude from its expenditures the distribution of funds to its participating members.

8A. Calculating the District's Deficit Spending Standard Percentage Levels

DATA ENTRY:: All data are extracted or calculated.

Current Year

1st Subsequent Year

2nd Subsequent Year

(2022-23) (2023-24) (2024-25)
o . o ) 15.4% 16.3% 15.9%
District's Available Reserve Percentages (Criterion 10C, Line 9)
District's Deficit Spending Standard Percentage Levels
5.1% 5.4% 5.3%
(one-third of available reserve percentage):

8B. Calculating the District's Deficit Spending Percentages

DATA ENTRY: Current Y ear data are extracted. If Form MY PI exists, data for the two subsequent years will be extracted; if not, enter data for the two subsequent y ears into the first and second

columns.

Projected Y ear Totals

Total Unrestricted

Net Change in Expenditures

Unrestricted Fund Balance and Other Financing Uses

(Form 011, Section E) (Form 011, Objects 1000-

Deficit Spending Level
(If Net Change in

7999) Unrestricted Fund
Fiscal Year (Form MYPI, Line C) (Form MYPI, Line B11) Balance 'sﬁlef)at“’e’ else Status
Current Year (2022-23) (68,231.90) 17,298,965.42 4% Met
1st Subsequent Y ear (2023-24) 525,316.93 17,758,951.07 N/A Met
2nd Subsequent Y ear (2024-25) (17,490.77) 18,483,047.77 A% Met
8C. Comparison of District Deficit Spending to the Standard
DATA ENTRY: Enter an explanation if the standard is not met.
1a. STANDARD MET - Unrestricted deficit spending, if any, has not exceeded the standard percentage level in any of the current year or two subsequent fiscal years.
Explanation: N/A
(required if NOT met)
California Dept of Education
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9. CRITERION: Fund and Cash Balances

A. FUND BALANCE STANDARD: Projected general fund balance will be positive at the end of the current fiscal y ear and two subsequent fiscal years.

9A-1. Determining if the District's General Fund Ending Balance is Positive

DATA ENTRY: Current Year data are extracted. If Form MYPI exists, data for the two subsequent years will be extracted; if not, enter data for the two subsequent years.

Ending Fund Balance
General Fund

Projected Y ear Totals

Fiscal Year (Form 011, Line F2 ) (Form MYPI, Line D2) Status
Current Year (2022-23) 11,193,120.87 Met
1st Subsequent Year (2023-24) 9,654,227.40 Met
2nd Subsequent Y ear (2024-25) 7,575,317.61 Met
9A-2. Comparison of the District's Ending Fund Balance to the Standard
DATA ENTRY: Enter an explanation if the standard is not met.
1a. STANDARD MET - Projected general fund ending balance is positive for the current fiscal y ear and two subsequent fiscal y ears.
Explanation: N/A
(required if NOT met)
B. CASH BALANCE STANDARD: Projected general fund cash balance will be positive at the end of the current fiscal year.
9B-1. Determining if the District's Ending Cash Balance is Positive
DATA ENTRY: If Form CASH exists, data will be extracted; if not, data must be entered below.
Ending Cash Balance
General Fund
Fiscal Year (Form CASH, Line F, June Column) Status
Current Year (2022-23) 11,014,620.29 Met

9B-2. Comparison of the District's Ending Cash Balance to the Standard

DATA ENTRY: Enter an explanation if the standard is not met.

1a. STANDARD MET - Projected general fund cash balance will be positive at the end of the current fiscal year.

Explanation: N/A
(required if NOT met)

California Dept of Education
SACS Financial Reporting Software - SACS V3
File: CSI_District, Version 4 Page 10

Printed: 3/2/2023 2:36 PM



10. CRITERION: Reserves

STANDARD: Available reserves’ for any of the current fiscal y ear or two subsequent fiscal years are not less than the following percentages or amounts? as applied to total expenditures
and other financing uses®:

DATA ENTRY: Current Year data are extracted. If Form MYPI exists, 1st and 2nd Subsequent Y ear data will be extracted. If not, enter district regular ADA and charter school ADA
corresponding to financial data reported in the General Fund, only, for the two subsequent years.

Percentage Level District ADA
5% or $75,000 (greater of ) 0 to 300
4% or $75,000 (greater of ) 301 to 1,000
3% 1,001 to 30,000
2% 30,001 to 400,000
1% 400,001 and over

" Available reserves are the unrestricted amounts in the Stabilization Arrangements, Reserve
for Economic Uncertainties, and Unassigned/Unappropriated accounts in the General Fund
and Special Reserve Fund for Other Than Capital Outlay Projects. Available reserves will be
reduced by any negative ending balances in restricted resources in the General Fund.

2 Dollar amounts to be adjusted annually by the prior y ear statutory cost-of-living adjustment
(Education Code Section 42238), rounded to the nearest thousand.

* A school district that is the Administrative Unit (AU) of a Special Education Local Plan Area
(SELPA) may exclude from its expenditures the distribution of funds to its participating

members.
Current Year 1st Subsequent Year 2nd Subsequent Year
(2022-23) (2023-24) (2024-25)
o . , 1,390.16
District Estimated P-2 ADA (Current Year, Form Al, Lines A4 and C4. 1,390.16 1,390.16
Subsequent Years, Form MYPI, Line F2, if available.)
District's Reserve Standard Percentage Level: 3% 3% 3%

10A. Calculating the District's Special Education Pass-through Exclusions (only for districts that serve as the AU of a SELPA)

DATA ENTRY: For SELPA AUs, if Form MY PI exists, all data will be extracted including the Yes/No button selection. If not, click the appropriate Yes or No button for item 1 and, if Yes, enter data for
item 2a and for the two subsequent years in item 2b; Current Y ear data are extracted.

For districts that serve as the AU of a SELPA (Form MYPI, Lines F1a, F1b1, and F1b2):

1. Do you choose to exclude from the reserve calculation the pass-through funds distributed to SELPA members? Yes

2. If you are the SELPA AU and are excluding special education pass-through funds:

a. Enter the name(s) of the SELPA(s):

Current Year
Projected Y ear Totals 1st Subsequent Year 2nd Subsequent Year

(2022-23) (2023-24) (2024-25)

b. Special Education Pass-through Funds
(Fund 10, resources 3300-3499, 6500-6540 and 6546, 0.00

objects 7211-7213 and 7221-7223)

10B. Calculating the District's Reserve Standard

DATA ENTRY: If Form MY PI exists, all data will be extracted or calculated. If not, enter data for line 1 for the two subsequent years; Current Y ear data are extracted.

Current Year

Projected Ist
Year Totals Subsequent 2nd Subsequent Year
Year
(2022-23) (2023-24) (2024-25)
1. Expenditures and Other Financing Uses
(Form 011, objects 1000-7999) (Form MYPI, Line B11) 32,894,889.29 34,278,986.47 34,968,154.27
2. Plus: Special Education Pass-through
(Criterion 10A, Line 2b, if Criterion 10A, Line 1 is No)
3. Total Expenditures and Other Financing Uses
(Line B1 plus Line B2) 32,894,889.29 34,278,986.47 34,968,154.27
4. Reserve Standard Percentage Level 3% 3% 3%
5. Reserve Standard - by Percent
(Line B3 times Line B4) 986,846.68 1,028,369.59 1,049,044.63
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6. Reserve Standard - by Amount
($75,000 for districts with less than 1,001 ADA, else 0)
7. District's Reserve Standard

(Greater of Line B5 or Line B6)
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10C. Calculating the District's Available Reserve Amount

DATA ENTRY: All data are extracted from fund data and Form MYPI. If Form MY PI does not exist, enter data for the two subsequent years.

Reserve Amounts

(Unrestricted resources 0000-1999 except Line 4)

1.

General Fund - Stabilization Arrangements
(Fund 01, Object 9750) (Form MY PI, Line E1a)
General Fund - Reserve for Economic Uncertainties
(Fund 01, Object 9789) (Form MY PI, Line E1b)
General Fund - Unassigned/Unappropriated Amount
(Fund 01, Object 9790) (Form MY PI, Line E1c)
General Fund - Negative Ending Balances in Restricted Resources
(Fund 01, Object 979Z, if negative, for each of resources 2000-9999) (Form MY PI, Line E1d)
Special Reserve Fund - Stabilization Arrangements
(Fund 17, Object 9750) (Form MY PI, Line E2a)
Special Reserve Fund - Reserve for Economic Uncertainties
(Fund 17, Object 9789) (Form MY PI, Line E2b)
Special Reserve Fund - Unassigned/Unappropriated Amount
(Fund 17, Object 9790) (Form MY PI, Line E2c)
District's Available Reserve Amount
(Lines C1 thru C7)
District's Available Reserve Percentage (Information only)
(Line 8 divided by Section 10B, Line 3)
District's Reserve Standard
(Section 10B, Line 7):
Status:

Current Year

Projected Y ear Totals

1st Subsequent Year

2nd Subsequent Year

(2022-23) (2023-24) (2024-25)

0.00

5,050,019.33 5,575,336.26 5,557,845.49

0.00 0.00 0.00

0.00 0.00 0.00
0.00
0.00
0.00

5,050,019.33 5,575,336.26 5,557,845.49

15.35% 16.26% 15.89%
986,846.68 1,028,369.59 1,049,044.63
Met Met Met

10D. Comparison of District Reserve Amount to the Standard

DATA ENTRY: Enter an explanation if the standard is not met.

1a.

STANDARD MET - Available reserves have met the standard for the current year and two subsequent fiscal years.

Explanation: N/A
(required if NOT met)
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SUPPLEMENTAL INFORMATION

DATA ENTRY:: Click the appropriate Yes or No button for items S1 through S4. Enter an explanation for each Yes answer.

S1.

S2.

S3.

S4.

Contingent Liabilities

Does your district have any known or contingent liabilities (e.g., financial or program audits, litigation,

state compliance reviews) that have occurred since first interim projections that may impact the budget?

If Yes, identify the liabilities and how they may impact the budget:

settlement, to which there is no reported interest.

In the first quarter of 2022, the District was notified of a civil lawsuit initiated by two former students. At issue is a claim for damages
resulting from alleged abuse committed by a former employ ee. The claims of the abuse stem from the 1972-73 school y ear. In response to
the suit, the District engaged with the legal team at School & College Legal and went further by hiring Bertrand Fox Elliot Osman + Wenzel to
represent the District as they possessed the experience needed to handle a suit of this ty pe. As of today , there are two hearings
scheduled, July of 2023 and August of 2023, one for each of the plaintiffs. The District has reached out to discuss mediation and

Use of One-time Revenues for Ongoing Expenditures

Does your district have ongoing general fund expenditures funded with one-time revenues that have

changed since first interim projections by more than five percent?

If Yes, identify the expenditures and explain how the one-time resources will be replaced to continue funding the ongoing expenditures in the following fiscal y ears:

N/A

Temporary Interfund Borrowings

Does your district have projected temporary borrowings between funds?

(Refer to Education Code Section 42603)

If Yes, identify the interfund borrowings:

No

N/A

Contingent Revenues

Does your district have projected revenues for the current fiscal y ear or either of the two subsequent fiscal y ears
contingent on reauthorization by the local government, special legislation, or other definitive act

(e.g., parcel taxes, forest reserves)?

If Yes, identify any of these revenues that are dedicated for ongoing expenses and explain how the revenues will be replaced or expenditures reduced:

No

N/A
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85. Contributions

Identify projected contributions from unrestricted resources in the general fund to restricted resources in the general fund for the current fiscal year and two subsequent fiscal years.
Provide an explanation if contributions have changed by more than $20,000 and more than five percent since first interim projections.

Identify projected transfers to or from the general fund to cover operating deficits in either the general fund or any other fund for the current fiscal y ear and two subsequent fiscal years.
Provide an explanation if transfers have changed by more than $20,000 and more than five percent since first interim projections.

Identify capital project cost overruns that have occurred since first interim projections that may impact the general fund budget.

District's Contributions and Transfers Standard:

-5.0% to +5.0% or -$20,000
to +$20,000

S5A. Identification of the District's Projected Contributions, Transfers, and Capital Projects that may Impact the General Fund

DATA ENTRY: First Interim data that exist will be extracted; otherwise, enter data into the first column. For Contributions, the Second Interim's Current Y ear data will be extracted. Enter Second Interim
Contributions for the 1st and 2nd Subsequent Years. For Transfers In and Transfers Out, the Second Interim's Current Y ear data will be extracted. If Form MY PI exists, the data will be extracted into
the Second Interim column for the 1st and 2nd Subsequent Years. If Form MY Pl does not exist, enter data for 1st and 2nd Subsequent Years. Click on the appropriate button for Item 1d; all other data

will be calculated.

First Interim Second Interim Percent
Description / Fiscal Year (Form 01CSl, Item S5A) Projected Y ear Totals Change Ags::;eof Status
1a. Contributions, Unrestricted General Fund
(Fund 01, Resources 0000-1999, Object 8980)
Current Y ear (2022-23) (5,007,712.56) (5,007,402.48) 0.0% (310.08) Met
1st Subsequent Y ear (2023-24) (4,957,289.00) (5,007,402.48) 1.0% 50,113.48 Met
2nd Subsequent Y ear (2024-25) (4,957,289.00) (5,007,402.48) 1.0% 50,113.48 Met
1b. Transfers In, General Fund *
Current Year (2022-23) 0.00 0.00 0.0% 0.00 Met
1st Subsequent Year (2023-24) 0.00 0.00 0.0% 0.00 Met
2nd Subsequent Y ear (2024-25) 0.00 0.00 0.0% 0.00 Met
1c. Transfers Out, General Fund *
Current Y ear (2022-23) 0.00 0.00 0.0% 0.00 Met
1st Subsequent Year (2023-24) 0.00 0.00 0.0% 0.00 Met
2nd Subsequent Y ear (2024-25) 0.00 0.00 0.0% 0.00 Met
1d. Capital Project Cost Overruns
Have capital project cost overruns occurred since first interim projections that may impact the general fund No
operational budget?
* Include transfers used to cover operating deficits in either the general fund or any other fund.
S5B. Status of the District's Projected Contributions, Transfers, and Capital Projects
DATA ENTRY: Enter an explanation if Not Met for items 1a-1c or if Yes for Iltem 1d.
1a. MET - Projected contributions have not changed since first interim projections by more than the standard for the current y ear and two subsequent fiscal years.
Explanation: N/A
(required if NOT met)
1b. MET - Projected transfers in have not changed since first interim projections by more than the standard for the current y ear and two subsequent fiscal y ears.
Explanation: N/A
(required if NOT met)
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1c. MET - Projected transfers out have not changed since first interim projections by more than the standard for the current y ear and two subsequent fiscal y ears.

Explanation: N/A
(required if NOT met)
1d. NO - There have been no capital project cost overruns occurring since first interim projections that may impact the general fund operational budget.
Project Information: N/A

(required if YES)
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S6. Long-term Commitments

Identify all existing and new multiy ear commitments® and their annual required pay ment for the current fiscal y ear and two subsequent fiscal y ears. Explain how any increase in annual

pay ments will be funded. Also, explain how any decrease to funding sources used to pay long-term commitments will be replaced.

* Include multiy ear commitments, multiy ear debt agreements, and new programs or contracts that result in long-term obligations.

S6A. Identification of the District's Long-term Commitments

DATA ENTRY: If First Interim data exist (Form 01CSI, Item S6A), long-term commitment data will be extracted and it will only be necessary to click the appropriate button for Item 1b. Extracted data
may be overwritten to update long-term commitment data in Item 2, as applicable. If no First Interim data exist, click the appropriate buttons for items 1a and 1b, and enter all other data, as applicable.

1. a. Does your district have long-term (multiy ear) commitments?
(If No, skip items 1b and 2 and sections S6B and S6C) Yes
b. If Yes to Item 1a, have new long-term (multiy ear) commitments been incurred
since first interim projections? No
2. If Yes to Item 1a, list (or update) all new and existing multiy ear commitments and required annual debt service amounts. Do not include long-term commitments for postemploy ment

benefits other than pensions (OPEB); OPEB is disclosed in Item S7A.

# of Years SACS Fund and Object Codes Used For: Principal Balance
Ty pe of Commitment Remaining Funding Sources (Revenues) Debt Service (Expenditures) as of July 1, 2022-23

Capital Leases
Certificates of Participation
General Obligation Bonds 29 Bond Interest and Redemption Fund Fund 51, Bond Interest and Redemption Fund 52,545,583
Supp Early Retirement Program
State School Building Loans
Compensated Absences
Other Long-term Commitments (do not include OPEB):

TOTAL: 52,545,583

Prior Year Current Year 1st Subsequent Year 2nd Subsequent Year
(2021-22) (2022-23) (2023-24) (2024-25)
Annual Pay ment Annual Pay ment Annual Pay ment Annual Pay ment
Type of Commitment (continued) P&I) P&l P& (P&l
Capital Leases
Certificates of Participation
General Obligation Bonds 4,623,081 4,918,761 4,506,221 4,856,796
Supp Early Retirement Program
State School Building Loans
Compensated Absences
Other Long-term Commitments (continued):
Tgtan Qr;:l::I 4,623,081 4,918,761 4,506,221 4,856,796
Has total annual payment increased over prior year (2021-22)? Yes No Yes
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S6B. Comparison of the District's Annual Payments to Prior Year Annual Payment

DATA ENTRY: Enter an explanation if Yes.

1a. Yes - Annual pay ments for long-term commitments have increased in one or more of the current or two subsequent fiscal y ears. Explain how the increase in annual pay ments will be
funded.
Explanation: On May 1, 2022, the District issued $3,770,000 in 2022 General Obligation Refunding Bonds. The bonds were issued to refund the 2014,
Series A Bonds. The refunding transaction resulted in a net savings to the District $868,995 and a present value savings to the District of

(Required if Yes
$636,057.

to increase in total

annual pay ments)

S6C. Identification of Decreases to Funding Sources Used to Pay Long-term Commitments

DATA ENTRY:: Click the appropriate Yes or No button in Item 1; if Yes, an explanation is required in Item 2.

1. Will funding sources used to pay long-term commitments decrease or expire prior to the end of the commitment period, or are they one-time sources?
No
2. No - Funding sources will not decrease or expire prior to the end of the commitment period, and one-time funds are not being used for long-term commitment.
Explanation: N/A

(Required if Yes)
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S7. Unfunded Liabilities

Identify any changes in estimates for unfunded liabilities since first interim projections, and indicate whether the changes are the result of a new actuarial v aluation.

S7A. Identification of the District's Estimated Unfunded Liability for Postemployment Benefits Other Than Pensions (OPEB)

DATA ENTRY: Click the appropriate button(s) for items 1a-1c, as applicable. First Interim data that exist (Form 01CSlI, Item S7A) will be extracted; otherwise, enter First Interim and Second Interim data

in items 2-4.

1 a. Does your district provide postemploy ment benefits

other than pensions (OPEB)? (If No, skip items 1b-4)

b. If Yes to Item 1a, have there been changes since first interim in OPEB
liabilities?

c. If Yes to Item 1a, have there been changes since

first interim in OPEB contributions?

2 OPERB Liabilities
a. Total OPEB liability
b. OPEB plan(s) fiduciary net position (if applicable)
c. Total/Net OPEB liability (Line 2a minus Line 2b)

d. Is total OPEB liability based on the district's estimate
or an actuarial v aluation?
e. If based on an actuarial v aluation, indicate the measurement date

of the OPEB v aluation.

3 OPEB Contributions
a. OPEB actuarially determined contribution (ADC) if available, per
actuarial v aluation or Alternative Measurement Method
Current Year (2022-23)
1st Subsequent Year (2023-24)
2nd Subsequent Y ear (2024-25)

b. OPEB amount contributed (for this purpose, include premiums paid to a self-insurance fund)

(Funds 01-70, objects 3701-3752)
Current Year (2022-23)

1st Subsequent Y ear (2023-24)
2nd Subsequent Y ear (2024-25)

c. Cost of OPEB benefits (equivalent of "pay-as-you-go" amount)
Current Y ear (2022-23)

1st Subsequent Year (2023-24)

2nd Subsequent Y ear (2024-25)

d. Number of retirees receiving OPEB benefits
Current Year (2022-23)

1st Subsequent Y ear (2023-24)

2nd Subsequent Y ear (2024-25)

4. Comments:

No

First Interim

(Form 01CSl, Item S7A)

Second Interim

19,072,298.00

19,072,298.00

(1,989,475.00)

(1,989,475.00)

21,061,773.00

21,061,773.00

Estimated

Estimated

First Interim

(Form 01CSl, Item S7A)

Second Interim

0.00

0.00

The District's schedule of proportionate share of th net pension liabilities are reflected in the FY 2021/22 Official Audit by Christy White and
Associated. This document may be referenced on the District's website under Business Services / Fiscal Documents.
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S7B. Identification of the District's Unfunded Liability for Self-insurance Programs

DATA ENTRY:: Click the appropriate button(s) for items 1a-1c, as applicable. First Interim data that exist (Form 01CSl, Item S7B) will be extracted; otherwise, enter First Interim and Second Interim data

in items 2-4.

1 a. Does your district operate any self-insurance programs such as

workers' compensation, employ ee health and welfare, or property and liability ? (Do not
include OPEB; which is covered in Section S7A) (If No, skip items 1b-4)

b. If Yes to item 1a, have there been changes since first interim in self-
insurance liabilities?

c. If Yes to item 1a, have there been changes since first interim in self-
insurance contributions?

2 Self-Insurance Liabilities
a. Accrued liability for self-insurance programs

b. Unfunded liability for self-insurance programs

3 Self-Insurance Contributions
a. Required contribution (funding) for self-insurance programs
Current Year (2022-23)
1st Subsequent Y ear (2023-24)
2nd Subsequent Y ear (2024-25)

b. Amount contributed (funded) for self-insurance programs
Current Y ear (2022-23)

1st Subsequent Y ear (2023-24)

2nd Subsequent Y ear (2024-25)

4 Comments:

No

n/a

n/a

First Interim

(Form 01CSl, Item S7B)

Second Interim

First Interim

(Form 01CSl, Item S7B)

Second Interim

0.00

0.00

0.00

0.00

0.00

0.00

N/A
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S8.

Status of Labor Agreements

Analy ze the status of all employ ee labor agreements. Identify new labor agreements that have been ratified since first interim projections, as well as new commitments provided as part of
previously ratified multiy ear agreements; and include all contracts, including all administrator contracts (and including all compensation). For new agreements, indicate the date of the
required board meeting. Compare the increase in new commitments to the projected increase in ongoing rev enues, and explain how these commitments will be funded in future fiscal y ears.

If salary and benefit negotiations are not finalized, upon settlement with certificated or classified staff:

The school district must determine the cost of the settlement, including salaries, benefits, and any other agreements that change costs, and provide the county office of education (COE)

with an analy sis of the cost of the settlement and its impact on the operating budget.

The county superintendent shall review the analy sis relative to the criteria and standards and may provide written comments to the president of the district gov erning board and

superintendent.

S8A. Cost Analysis of District's Labor Agreements - Certificated (Non-management) Employees

DATA ENTRY: Click the appropriate Yes or No button for "Status of Certificated Labor Agreements as of the Previous Reporting Period." There are no extractions in this section.

Status of Certificated Labor Agreements as of the Previous Reporting Period

Were all certificated labor negotiations settled as of first interim projections?

If No, continue with section S8A.

Certificated (Non-management) Salary and Benefit Negotiations

Number of certificated (non-management) full-time-equiv alent (FTE)

positions

1a.

Yes
If Yes, complete number of FTEs, then skip to section S8B.
Prior Year (2nd Interim) Current Year 1st Subsequent Year 2nd Subsequent Year
(2021-22) (2022-23) (2023-24) (2024-25)
86.8 94.8 94.8 94.8
n/a

Have any salary and benefit negotiations been settled since first interim projections?

If Yes, and the corresponding public disclosure documents have been filed with the COE, complete questions 2 and 3.

If Yes, and the corresponding public disclosure documents have not been filed with the COE, complete questions 2-5.

If No, complete questions 6 and 7.

Are any salary and benefit negotiations still unsettled?

If Yes, complete questions 6 and 7.

Negotiations Settled Since First Interim

2a.

2b.

Per Government Code Section 3547.5(a), date of public disclosure board meeting:

Per Government Code Section 3547.5(b), was the collective bargaining agreement
certified by the district superintendent and chief business official?

If Yes, date of Superintendent and CBO certification:

Per Government Code Section 3547.5(c), was a budget revision adopted
to meet the costs of the collective bargaining agreement?

If Yes, date of budget revision board adoption:

n/a

Period covered by the agreement: Begin Date:

Salary settlement:

Current Year

(2022-23)

1st Subsequent Year

(2023-24)

2nd Subsequent Year
(2024-25)

Is the cost of salary settlement included in the interim and multiy ear

projections (MY Ps)?

One Year Agreement

Total cost of salary settlement

% change in salary schedule from prior y ear

or

Multiyear Agreement

Total cost of salary settlement

% change in salary schedule from prior y ear
(may enter text, such as "Reopener")

Identify the source of funding that will be used to support multiy ear salary commitments:
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Negotiations Not Settled

6. Cost of a one percent increase in salary and statutory benefits

7. Amount included for any tentative salary schedule increases

Certificated (Non-management) Health and Welfare (H&W) Benefits

1. Are costs of H&W benefit changes included in the interim and MY Ps?
2. Total cost of H&W benefits

3. Percent of H&W cost paid by employer

4. Percent projected change in H&W cost ov er prior y ear

Certificated (Non-management) Prior Year Settlements Negotiated Since First Interim Projections

Are any new costs negotiated since first interim projections for prior y ear settlements included in the
interim?

If Yes, amount of new costs included in the interim and MY Ps

If Yes, explain the nature of the new costs:

Current Year

(2022-23)

1st Subsequent Year

(2023-24)

2nd Subsequent Year

(2024-25)

Current Year

(2022-23)

1st Subsequent Year

(2023-24)

2nd Subsequent Year
(2024-25)

Certificated (Non-management) Step and Column Adjustments

1. Are step & column adjustments included in the interim and MY Ps?
2. Cost of step & column adjustments
3. Percent change in step & column over prior y ear

Certificated (Non-management) Attrition (layoffs and retirements)

1. Are savings from attrition included in the interim and MY Ps?
2. Are additional H&W benefits for those laid-off or retired employ ees included in the interim
and MY Ps?

Certificated (Non-management) - Other

Current Year
(2022-23)

1st Subsequent Year
(2023-24)

2nd Subsequent Year
(2024-25)

Current Year

(2022-23)

1st Subsequent Year

(2023-24)

2nd Subsequent Y ear
(2024-25)

List other significant contract changes that have occurred since first interim projections and the cost impact of each change (i.e., class size, hours of employ ment, leave of absence, bonuses, etc.):
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S8B. Cost Analysis of District's Labor Agreements - Classified (Non-management) Employees

DATA ENTRY:: Click the appropriate Yes or No button for "Status of Classified Labor Agreements as of the Previous Reporting Period." There are no extractions in this section.

Status of Classified Labor Agreements as of the Previous Reporting Period

Were all classified labor negotiations settled as of first interim projections?
Yes

If Yes, complete number of FTEs, then skip to section S8C.

If No, continue with section S8B.
Classified (Non-management) Salary and Benefit Negotiations

Prior Year (2nd Interim) Current Year 1st Subsequent Year 2nd Subsequent Year
(2021-22) (2022-23) (2023-24) (2024-25)
Number of classified (non-management) FTE positions 61.7 89.5 I 89.5 89.5
1a. Have any salary and benefit negotiations been settled since first interim projections? n/a I

If Yes, and the corresponding public disclosure documents have been filed with the COE, complete questions 2 and 3.
If Yes, and the corresponding public disclosure documents have not been filed with the COE, complete questions 2-5.

If No, complete questions 6 and 7.

1b. Are any salary and benefit negotiations still unsettled?

If Yes, complete questions 6 and 7. No

Negotiations Settled Since First Interim Projections

2a. Per Government Code Section 3547.5(a), date of public disclosure board meeting:

2b. Per Government Code Section 3547.5(b), was the collective bargaining agreement

certified by the district superintendent and chief business official?

If Yes, date of Superintendent and CBO certification:

3. Per Government Code Section 3547.5(c), was a budget revision adopted

to meet the costs of the collective bargaining agreement? n/a

If Yes, date of budget revision board adoption:

4. Period covered by the agreement: Begin Date: D:{:_I
5. Salary settlement: Current Year 1st Subsequent Year 2nd Subsequent Year
(2022-23) (2023-24) (2024-25)

Is the cost of salary settlement included in the interim and multiy ear

projections (MY Ps)?

One Year Agreement

Total cost of salary settlement

% change in salary schedule from prior y ear

or

Multiyear Agreement

Total cost of salary settlement

% change in salary schedule from prior y ear
(may enter text, such as "Reopener")

Identify the source of funding that will be used to support multiy ear salary commitments:

Negotiations Not Settled

6. Cost of a one percent increase in salary and statutory benefits

Current Year 1st Subsequent Year 2nd Subsequent Year

(2022-23) (2023-24) (2024-25)

7. Amount included for any tentative salary schedule increases
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Classified (Non-management) Health and Welfare (H&W) Benefits

1. Are costs of H&W benefit changes included in the interim and MY Ps?
2. Total cost of H&W benefits

3. Percent of H&W cost paid by employer

4. Percent projected change in H&W cost over prior y ear

Classified (Non-management) Prior Year Settlements Negotiated Since First Interim

Are any new costs negotiated since first interim projections for prior y ear settlements included in the

interim?
If Yes, amount of new costs included in the interim and MY Ps

If Yes, explain the nature of the new costs:

Current Year

(2022-23)

1st Subsequent Year

(2023-24)

2nd Subsequent Year
(2024-25)

Classified (Non-management) Step and Column Adjustments

1. Are step & column adjustments included in the interim and MY Ps?
2. Cost of step & column adjustments
3. Percent change in step & column over prior y ear

Classified (Non-management) Attrition (layoffs and retirements)

1. Are savings from attrition included in the interim and MY Ps?
2. Are additional H&W benefits for those laid-off or retired employ ees included in the interim
and MY Ps?

Classified (Non-management) - Other

Current Year

(2022-23)

1st Subsequent Year
(2023-24)

2nd Subsequent Year
(2024-25)

Current Year

(2022-23)

1st Subsequent Year

(2023-24)

2nd Subsequent Year
(2024-25)

List other significant contract changes that have occurred since first interim and the cost impact of each (i.e., hours of employ ment, leave of absence, bonuses, etc.):
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S8C. Cost Analysis of District's Labor Agreements - Management/Supervisor/Confidential Employees

DATA ENTRY: Click the appropriate Yes or No button for "Status of Management/Supervisor/Confidential Labor Agreements as of the Previous Reporting Period." There are no extractions in this

section.

Status of Management/Supervisor/Confidential Labor Agreements as of the Previous Reporting Period

Were all managerial/confidential labor negotiations settled as of first interim projections? N/A
If Yes or n/a, complete number of FTEs, then skip to S9.
If No, continue with section S8C.
Management/Supervisor/Confidential Salary and Benefit Negotiations
Prior Year (2nd Interim) Current Year 1st Subsequent Year 2nd Subsequent Year
(2021-22) (2022-23) (2023-24) (2024-25)
Number of management, supervisor, and confidential FTE positions 16.3 17.3 17.3 17.3
1a. Have any salary and benefit negotiations been settled since first interim projections?
n/a
If Yes, complete question 2.
If No, complete questions 3 and 4.
) L X n/a
1b. Are any salary and benefit negotiations still unsettled?

If Yes, complete questions 3 and 4.

Negotiations Settled Since First Interim Projections
2. Salary settlement: Current Year

(2022-23)

1st Subsequent Year

(2023-24)

2nd Subsequent Year
(2024-25)

Is the cost of salary settlement included in the interim and multiy ear

projections (MY Ps)?

Total cost of salary settlement

Change in salary schedule from prior y ear
(may enter text, such as "Reopener")

Negotiations Not Settled

3. Cost of a one percent increase in salary and statutory benefits I I

Current Year

(2022-23)

1st Subsequent Year

(2023-24)

2nd Subsequent Year
(2024-25)

4. Amount included for any tentative salary schedule increases I I

Management/Supervisor/Confidential Current Year

1st Subsequent Year

(2023-24)

2nd Subsequent Year
(2024-25)

Health and Welfare (H&W) Benefits (2022-23)
1. Are costs of H&W benefit changes included in the interim and MY Ps?
2. Total cost of H&W benefits
3. Percent of H&W cost paid by employer
4. Percent projected change in H&W cost ov er prior y ear

Management/Supervisor/Confidential Current Year

1st Subsequent Year

(2023-24)

2nd Subsequent Year
(2024-25)

Step and Column Adjustments (2022-23)
1. Are step & column adjustments included in the interim and MY Ps?
2. Cost of step & column adjustments
3. Percent change in step and column over prior y ear

Management/Supervisor/Confidential Current Year

1st Subsequent Year

(2023-24)

2nd Subsequent Year
(2024-25)

Other Benefits (mileage, bonuses, etc.) (2022-23)
1. Are costs of other benefits included in the interim and MY Ps?
2. Total cost of other benefits
3. Percent change in cost of other benefits over prior year
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S9. Status of Other Funds

Analy ze the status of other funds that may have negative fund balances at the end of the current fiscal year. If any other fund has a projected

negative fund balance, prepare an interim report and multiy ear projection for that fund. Explain plans for how and when the negative fund balance will be
addressed.

S9A. Identification of Other Funds with Negative Ending Fund Balances

DATA ENTRY:: Click the appropriate button in Item 1. If Yes, enter data in Item 2 and provide the reports referenced in Item 1.

1 Are any funds other than the general fund
) projected to have a negative fund

balance at the end of the current fiscal y ear? No

If Yes, prepare and submit to the reviewing agency a report of revenues, expenditures, and changes in fund balance (e.g., an interim fund report) and a
multiy ear projection report for each fund.

If Yes, identify each fund, by name and number, that is projected to have a negative ending fund balance for the current fiscal y ear. Provide reasons
for the negativ e balance(s) and explain the plan for how and when the problem(s) will be corrected.

N/A
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ADDITIONAL FISCAL INDICATORS

The following fiscal indicators are designed to provide additional data for reviewing agencies. A "Yes" answer to any single indicator does not necessarily suggest a cause for concern, but may alert the
reviewing agency to the need for additional review. DATA ENTRY: Click the appropriate Yes or No button for items A2 through A9; Item A1 is automatically completed based on data from Criterion 9.

A1,

A2.

A3.

A4.

AS.

A6.

AT.

A8.

A9.

When providing comments for additional fiscal indicators, please include the item number applicable to each comment.

Do cash flow projections show that the district will end the current fiscal y ear with a
negative cash balance in the general fund? (Data from Criterion 9B-1, Cash Balance,

are used to determine Yes or No)

Is the sy stem of personnel position control independent from the payroll sy stem?

Is enroliment decreasing in both the prior and current fiscal years?

Are new charter schools operating in district boundaries that impact the district's

enrollment, either in the prior or current fiscal year?

Has the district entered into a bargaining agreement where any of the current
or subsequent fiscal y ears of the agreement would result in salary increases that

are expected to exceed the projected state funded cost-of -living adjustment?

Does the district provide uncapped (100% employ er paid) health benefits for current or

retired employ ees?

Is the district's financial sy stem independent of the county office system?

Does the district have any reports that indicate fiscal distress pursuant to Education

Code Section 42127.6(a)? (If Yes, provide copies to the county office of education.)

Hav e there been personnel changes in the superintendent or chief business

official positions within the last 12 months?

No

No

No

No

Comments: N/A

(optional)

End of School District Second Interim Criteria and Standards Review
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Section S:

Multi-Year Projections

Cash Flow Projections



Bellevue Union Elementary
Sonoma County

2022-23 Second Interim
General Fund
Multiyear Projections
Unrestricted

49 70615 0000000
Form MYPI

D82WPBE7P2(2022-23)

Projected Year

%

%
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Description 331?2 (FI:: Ios1|) (cgg.a?:?:m) Pf;%tziz" (cflrs‘.a E?SIC) P’Z‘?%tzii"
(A) (B) (D)

(Enter projections for subsequent years 1 and 2 in Columns C and E;

current year - Column A - is extracted)

A. REVENUES AND OTHER FINANCING SOURCES

1. LCFF/Revenue Limit Sources 8010-8099 20,992,360.00 5.02% 22,045,894.00 .82% 22,227,183.00

2. Federal Revenues 8100-8299 0.00 0.00% 0.00 0.00% 0.00

3. Other State Revenues 8300-8599 760,776.00 0.00% 760,776.00 0.00% 760,776.00

4. Other Local Revenues 8600-8799 485,000.00 0.00% 485,000.00 0.00% 485,000.00

5. Other Financing Sources

a. Transfers In 8900-8929 0.00 0.00% 0.00%

b. Other Sources 8930-8979 0.00 0.00% 0.00%

c. Contributions 8980-8999 (5,007,402.48) 0.00% (5,007,402.00) 0.00% (5,007,402.00)
6. Total (Sum lines A1 thru A5c) 17,230,733.52 6.11% 18,284,268.00 .99% 18,465,557.00
B. EXPENDITURES AND OTHER FINANCING USES
1. Certificated Salaries

a. Base Salaries 7,129,107.30 7,265,901.50

b. Step & Column Adjustment 136,794.20 136,794.20

c. Cost-of-Living Adjustment

d. Other Adjustments

e. Total Certificated Salaries (Sum lines B1a thru B1d) 1000-1999 7,129,107.30 1.92% 7,265,901.50 1.88% 7,402,695.70
2. Classified Salaries

a. Base Salaries 2,958,689.97 3,007,136.10

b. Step & Column Adjustment 48,446.13 48,446.13

c. Cost-of-Living Adjustment

d. Other Adjustments

e. Total Classified Salaries (Sum lines B2a thru B2d) 2000-2999 2,958,689.97 1.64% 3,007,136.10 1.61% 3,055,582.23

3. Employ ee Benefits 3000-3999 3,755,225.08 8.00% 4,055,643.09 8.00% 4,380,094.53
4. Books and Supplies 4000-4999 388,250.00 0.00% 388,250.00 0.00% 388,250.00
5. Services and Other Operating Expenditures 5000-5999 3,491,126.43 3.50% 3,613,315.85 3.50% 3,739,781.90
6. Capital Outlay 6000-6999 0.00 0.00% 0.00%
7. Other Outgo (excluding Transfers of Indirect Costs) 7100_772‘?% 7400- 7.500.00 0.00% 7.500.00 0.00% 7.500.00
8. Other Outgo - Transfers of Indirect Costs 7300-7399 (430,933.36) 34.31% (578,795.47) (15.19%) (490,856.59)
9. Other Financing Uses

a. Transfers Out 7600-7629 0.00 0.00% 0.00%

b. Other Uses 7630-7699 0.00 0.00% 0.00%

10. Other Adjustments (Explain in Section F below)
11. Total (Sum lines B1 thru B10) 17,298,965.42 2.66% 17,758,951.07 4.08% 18,483,047.77
C. NET INCREASE (DECREASE) IN FUND BALANCE
(Line A6 minus line B11) (68,231.90) 525,316.93 (17,490.77)
D. FUND BALANCE
1.Net Beginning Fund Balance(Form 01I, line F1e) 5,118,251.23 5,050,019.33 5,575,336.26
2. Ending Fund Balance (Sum lines C and D1) 5,050,019.33 5,575,336.26 5,557,845.49
3. Components of Ending Fund Balance (Form 011)
a. Nonspendable 9710-9719 0.00
b. Restricted 9740
c. Committed
1. Stabilization Arrangements 9750 0.00
2. Other Commitments 9760 0.00
d. Assigned 9780 0.00
e. Unassigned/Unappropriated
1. Reserve for Economic Uncertainties 9789 5,050,019.33 5,575,336.26 5,557,845.49
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Bellevue Union Elementary
Sonoma County

2022-23 Second Interim '
General Fund

Multiyear Projections

Unrestricted

49 70615 0000000
Form MYPI

D82WPBE7P2(2022-23)

Projected Year % g % .
Description 22{1?; (FI:: Ios1|) (c;:.ag?:m) P'Z‘?j%‘ziz" (c;:l:.a E?cem) Prz‘?j%gg"
(A) (B) (D)
2. Unassigned/Unappropriated 9790 0.00 0.00 0.00
f. Total Components of Ending Fund Balance
(Line D3f must agree with line D2) 5,050,019.33 5,575,336.26 5,5657,845.49
E. AVAILABLE RESERVES
1. General Fund
a. Stabilization Arrangements 9750 0.00 0.00 0.00
b. Reserve for Economic Uncertainties 9789 5,050,019.33 5,575,336.26 5,557,845.49
c. Unassigned/Unappropriated 9790 0.00 0.00 0.00
(Enter other reserv e projections in Columns C and E for subsequent
years 1 and 2; current year - Column A - is extracted)
2. Special Reserve Fund - Noncapital Outlay (Fund 17)
a. Stabilization Arrangements 9750 0.00
b. Reserve for Economic Uncertainties 9789 0.00
c. Unassigned/Unappropriated 9790 0.00
3. Total Available Reserves (Sum lines E1a thru E2c) 5,050,019.33 5,575,336.26 5,5657,845.49

F. ASSUMPTIONS

SACS Financial Reporting Software User Guide.

Please provide below or on a separate attachment, the assumptions used to determine the projections for the first and

second subsequent fiscal y ears. Further, please include an explanation for any significant expenditure adjustments

projected in lines B1d, B2d, and B10. For additional information, please refer to the Budget Assumptions section of the

California Dept of Education
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Bellevue Union Elementary
Sonoma County

2022-23 Second Interim
General Fund
Multiyear Projections

49 70615 0000000
Form MYPI
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Restricted D82WPBE7P2(2022-23)
Projected Year % g % .
Description 22L°§§ (FI:: Ios1|) (c‘ﬁ:.ag?:m) P'Z‘?j%‘ziz" (cflg.a E?(;IC) Prz‘?j%gg"
(A) (B) (D)
(Enter projections for subsequent years 1 and 2 in Columns C and E;
current year - Column A - is extracted)
A. REVENUES AND OTHER FINANCING SOURCES
1. LCFF/Revenue Limit Sources 8010-8099 358,408.00 0.00% 358,408.00 0.00% 358,408.00
2. Federal Revenues 8100-8299 3,764,044.86 (16.31%) 3,150,204.00 (1.02%) 3,118,066.00
3. Other State Revenues 8300-8599 8,799,675.00 (44.19%) 4,910,666.00 0.00% 4,910,666.00
4. Other Local Rev enues 8600-8799 1,029,145.00 0.00% 1,029,145.00 0.00% 1,029,145.00
5. Other Financing Sources

a. Transfers In 8900-8929 0.00 0.00% 0.00%

b. Other Sources 8930-8979 0.00 0.00% 0.00%

c. Contributions 8980-8999 5,007,402.48 0.00% 5,007,402.00 0.00% 5,007,402.48
6. Total (Sum lines A1 thru A5c) 18,958,675.34 (23.75%) 14,455,825.00 (.22%) 14,423,687.48
B. EXPENDITURES AND OTHER FINANCING USES
1. Certificated Salaries

a. Base Salaries 1,893,900.12 1,936,948.12

b. Step & Column Adjustment 43,048.00 43,048.00

c. Cost-of-Living Adjustment

d. Other Adjustments

e. Total Certificated Salaries (Sum lines B1a thru B1d) 1000-1999 1,893,900.12 2.27% 1,936,948.12 2.22% 1,979,996.12
2. Classified Salaries

a. Base Salaries 2,145,161.11 2,177,010.85

b. Step & Column Adjustment 31,849.74 31,849.74

c. Cost-of-Living Adjustment

d. Other Adjustments

e. Total Classified Salaries (Sum lines B2a thru B2d) 2000-2999 2,145,161.11 1.48% 2,177,010.85 1.46% 2,208,860.59
3. Employ ee Benefits 3000-3999 2,562,549.04 8.00% 2,767,552.96 8.00% 2,988,957.20
4. Books and Supplies 4000-4999 1,539,659.07 (23.30%) 1,180,901.00 (5.84%) 1,111,974.00
5. Services and Other Operating Expenditures 5000-5999 6,873,721.17 14.62% 7,878,827.00 (2.21%) 7,704,462.00
6. Capital Outlay 6000-6999 150,000.00 (100.00%) 0.00%

7. Other Outgo (excluding Transfers of Indirect Costs) 7100_7;?:5 7400- 0.00 0.00% 0.00%
8. Other Outgo - Transfers of Indirect Costs 7300-7399 430,933.36 34.31% 578,795.47 (15.19%) 490,856.59
9. Other Financing Uses
a. Transfers Out 7600-7629 0.00 0.00% 0.00%
b. Other Uses 7630-7699 0.00 0.00% 0.00%
10. Other Adjustments (Explain in Section F below)
11. Total (Sum lines B1 thru B10) 15,595,923.87 5.93% 16,520,035.40 (.21%) 16,485,106.50
C. NET INCREASE (DECREASE) IN FUND BALANCE
(Line A6 minus line B11) 3,362,751.47 (2,064,210.40) (2,061,419.02)
D. FUND BALANCE
1. Net Beginning Fund Balance (Form 011, line F1e) 2,780,350.07 6,143,101.54 4,078,891.14
2. Ending Fund Balance (Sum lines C and D1) 6,143,101.54 4,078,891.14 2,017,472.12
3. Components of Ending Fund Balance (Form 011)
a. Nonspendable 9710-9719 0.00
b. Restricted 9740 6,143,101.54 4,078,891.14 2,017,472.12
c. Committed
1. Stabilization Arrangements 9750
2. Other Commitments 9760
d. Assigned 9780
e. Unassigned/Unappropriated
1. Reserve for Economic Uncertainties 9789
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Bellevue Union Elementary
Sonoma County

2022-23 Second Interim

General Fund

Multiyear Projections

Restricted

49 70615 0000000
Form MYPI

D82WPBE7P2(2022-23)

Projected Year

%

%

3. Total Available Reserves (Sum lines E1a thru E2c)

Description g?ﬁé (FI:: Ios1|) (c;:.ag?:m) P'Z:’)j%'ziz" (cflz.a E?(?/C) P'Z‘?j%gg"
(A) (B) (D)
2. Unassigned/Unappropriated 9790 0.00 0.00 0.00
f. Total Components of Ending Fund Balance
(Line D3f must agree with line D2) 6,143,101.54 4,078,891.14 2,017,472.12
E. AVAILABLE RESERVES
1. General Fund )
a. Stabilization Arrangements 9750
b. Reserve for Economic Uncertainties 9789
c. Unassigned/Unappropriated Amount 9790
(Enter current y ear reserv e projections in Column A, and other reserve
projections in Columns C and E for subsequent years 1 and 2)
2. Special Reserve Fund - Noncapital Outlay (Fund 17)
a. Stabilization Arrangements 9750
b. Reserve for Economic Uncertainties 9789
c. Unassigned/Unappropriated 9790

F. ASSUMPTIONS

SACS Financial Reporting Software User Guide.

Please provide below or on a separate attachment, the assumptions used to determine the projections for the first and
second subsequent fiscal years. Further, please include an explanation for any significant expenditure adjustments

projected in lines B1d, B2d, and B10. For additional information, please refer to the Budget Assumptions section of the
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Multiyear Projections
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Description ggjde:st (FI:rt: Ios1|) (CocI:.ag?:IA) P'Z:’)j%‘ziz" (cfl:.a E?(;IC) Prz‘(’)j%‘zig"
(A) (B) (D)
(Enter projections for subsequent years 1 and 2 in Columns C and E;
current year - Column A - is extracted)
A. REVENUES AND OTHER FINANCING SOURCES
1. LCFF/Revenue Limit Sources 8010-8099 21,350,768.00 4.93% 22,404,302.00 .81% 22,585,591.00
2. Federal Revenues 8100-8299 3,764,044.86 (16.31%) 3,150,204.00 (1.02%) 3,118,066.00
3. Other State Revenues 8300-8599 9,560,451.00 (40.68%) 5,671,442.00 0.00% 5,671,442.00
4. Other Local Revenues 8600-8799 1,514,145.00 0.00% 1,514,145.00 0.00% 1,514,145.00
5. Other Financing Sources
a. Transfers In 8900-8929 0.00 0.00% 0.00 0.00% 0.00
b. Other Sources 8930-8979 0.00 0.00% 0.00 0.00% 0.00
c. Contributions 8980-8999 0.00 0.00% 0.00 0.00% .48
6. Total (Sum lines A1 thru A5c) 36,189,408.86 (9.53%) 32,740,093.00 .46% 32,889,244.48
B. EXPENDITURES AND OTHER FINANCING USES
1. Certificated Salaries
a. Base Salaries 9,023,007.42 9,202,849.62
b. Step & Column Adjustment 179,842.20 179,842.20
c. Cost-of-Living Adjustment 0.00 0.00
d. Other Adjustments 0.00 0.00
e. Total Certificated Salaries (Sum lines B1a thru B1d) 1000-1999 9,023,007.42 1.99% 9,202,849.62 1.95% 9,382,691.82
2. Classified Salaries
a. Base Salaries 5,103,851.08 5,184,146.95
b. Step & Column Adjustment 80,295.87 80,295.87
c. Cost-of-Living Adjustment 0.00 0.00
d. Other Adjustments 0.00 0.00
e. Total Classified Salaries (Sum lines B2a thru B2d) 2000-2999 5,103,851.08 1.57% 5,184,146.95 1.55% 5,264,442.82
3. Employ ee Benefits 3000-3999 6,317,774.12 8.00% 6,823,196.05 8.00% 7,369,051.73
4. Books and Supplies 4000-4999 1,927,909.07 (18.61%) 1,569,151.00 (4.39%) 1,500,224.00
5. Services and Other Operating Expenditures 5000-5999 10,364,847.60 10.88% 11,492,142.85 (.42%) 11,444,243.90
6. Capital Outlay 6000-6999 150,000.00 (100.00%) 0.00 0.00% 0.00
7. Other Outgo (excluding Transfers of Indirect Costs) 7100_7724955 7400- 7,500.00 0.00% 7,500.00 0.00% 7,500.00
8. Other Outgo - Transfers of Indirect Costs 7300-7399 0.00 0.00% 0.00 0.00% 0.00
9. Other Financing Uses
a. Transfers Out 7600-7629 0.00 0.00% 0.00 0.00% 0.00
b. Other Uses 7630-7699 0.00 0.00% 0.00 0.00% 0.00
10. Other Adjustments 0.00 0.00
11. Total (Sum lines B1 thru B10) 32,894,889.29 4.21% 34,278,986.47 2.01% 34,968,154.27
C. NET INCREASE (DECREASE) IN FUND BALANCE
(Line A6 minus line B11) 3,294,519.57 (1,538,893.47) (2,078,909.79)
D. FUND BALANCE
1. Net Beginning Fund Balance (Form 011, line F1e) 7,898,601.30 11,193,120.87 9,654,227.40
2. Ending Fund Balance (Sum lines C and D1) 11,193,120.87 9,654,227.40 7,575,317.61
3. Components of Ending Fund Balance (Form 011)
a. Nonspendable 9710-9719 0.00 0.00 0.00
b. Restricted 9740 6,143,101.54 4,078,891.14 2,017,472.12
c. Committed
1. Stabilization Arrangements 9750 0.00 0.00 0.00
2. Other Commitments 9760 0.00 0.00 0.00
d. Assigned 9780 0.00 0.00 0.00
e. Unassigned/Unappropriated
1. Reserve for Economic Uncertainties 9789 5,050,019.33 5,575,336.26 5,557,845.49

Printed: 3/1/2023 11:25 AM
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%
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3. Calculating the Reserves
a. Expenditures and Other Financing Uses (Line B11)
b. Plus: Special Education Pass-through Funds (Line F1b2, if Line F1a is No)
c. Total Expenditures and Other Financing Uses (Line F3a plus line F3b)
d. Reserve Standard Percentage Level
(Refer to Form 01CSl, Criterion 10 for calculation details)
e. Reserve Standard - By Percent (Line F3c times F3d)
f. Reserve Standard - By Amount
(Refer to Form 01CSlI, Criterion 10 for calculation details)
g. Reserve Standard (Greater of Line F3e or F3f)
h. Available Reserves (Line E3) Meet Reserve Standard (Line F3g)

32,894,889.29

0.00

32,894,889.29

3%

986,846.68

0.00

986,846.68

YES

34,278,986.47

0.00

34,278,986.47

3%

1,028,369.59

0.00

1,028,369.59

YES

Description 22?:2 (FI:: Ios1|) (c;:.a?:?:m) P'Z‘?j%‘ziz" (cflg.a E?cem) Prz‘?j%gg"
(A) (B) (D)
2. Unassigned/Unappropriated 9790 0.00 0.00 0.00
f. Total Components of Ending Fund Balance
(Line D3f must agree with line D2) 11,193,120.87 9,654,227.40 7,575,317.61
E. AVAILABLE RESERVES (Unrestricted except as noted)
1. General Fund
a. Stabilization Arrangements 9750 0.00 0.00 0.00
b. Reserve for Economic Uncertainties 9789 5,050,019.33 5,575,336.26 5,557,845.49
c. Unassigned/Unappropriated 9790 0.00 0.00 0.00
d. Negative Restricted Ending Balances
(Negativ e resources 2000-9999) 9792 0.00 0.00
2. Special Reserve Fund - Noncapital Outlay (Fund 17)
a. Stabilization Arrangements 9750 0.00 0.00 0.00
b. Reserve for Economic Uncertainties 9789 0.00 0.00 0.00
c. Unassigned/Unappropriated 9790 0.00 0.00 0.00
3. Total Available Reserves - by Amount (Sum lines E1 thru E2c) 5,050,019.33 5,575,336.26 5,557,845.49
4. Total Available Reserves - by Percent (Line E3 divided by Line F3c) 15.35% 16.26% 15.89%
F. RECOMMENDED RESERVES
1. Special Education Pass-through Exclusions
For districts that serve as the administrative unit (AU) of a
special education local plan area (SELPA):
a. Do you choose to exclude from the reserve calculation
the pass-through funds distributed to SELPA members? Yes
b. If you are the SELPA AU and are excluding special
education pass-through funds:
1. Enter the name(s) of the SELPA(s):
2. Special education pass-through funds
(Column A: Fund 10, resources 3300-3499, 6500-6540 and 6546
objects 7211-7213 and 7221-7223; enter projections for
subsequent years 1 and 2 in Columns C and E) 0.00
2. District ADA
Used to determine the reserve standard percentage level on line F3d
(Col. A: Form Al, Estimated P-2 ADA column, Lines A4 and C4; enter projections) 1,390.16 1,390.16 1,390.16

34,968,154.27

0.00

34,968,154.27

3%

1,049,044.63

0.00

1,049,044.63

YES

California Dept of Education
SACS Financial Reporting Software - SACS V3
File: MYPI, Version 4

Page 6
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Projected Monthly Cash Flow
Fiscal Year 2022/23
2nd Interim

Bellevue Union School District

Actual Actual Actual Actual
July August September October
BEGINNING CASH 8,481,449.60 8,243,547.96 6,538,513.93 5,072,458.27
RECEIPTS:
LCFF
State Aid 598,869.00 598,869.00 1,154,594.00 1,077,965.00
Property Tax 0.00 14,919.02 23,489.95 15,357.52
Other 172,333.00 0.00 (172,333.00) 0.00
Federal Revenues 232,213.00 756,815.00 (558,074.00) (55,706.14)
State Revenues 403,544.58 21,543.42 307,093.71 408,019.93
Local Revenues 53,301.39 88,328.93 128,925.00 147,834.24
Interfund Transfers In 0.00 0.00 0.00 0.00
TOTAL RECEIPTS 1,460,260.97 1,480,475.37 883,695.66 1,593,470.55
DISBURSEMENTS
Certificated Salaries 151,950.89 832,986.09 840,540.26 815,586.75
Classified Salaries 132,910.74 454,232.75 455,784.39 474,492.82
Benefits 121,748.09 455,639.27 468,723.33 433,013.42
Supplies 286,755.27 37,294.91 315,375.59 274,839.20
Services 266,745.35 602,990.04 1,225,575.95 435,053.32
Capital Outlays 0.00 0.00 0.00 0.00
Other Outgo 0.00 0.00 0.00 0.00
Interfund Transfers Out 0.00 0.00 0.00 0.00
TOTAL DISBURSEMENTS 960,110.34 2,383,143.06 3,305,999.52 2,432,985.51
BALANCE SHEET ITEMS
Cash Not in Treasury 0.00 0.00 0.00 0.00
Accounts Receivable 0.00 153,422.58 805,511.25 126,541.18
Due From Other Funds 0.00 0.00 30,000.00 133,931.72
Stores 0.00 0.00 0.00 0.00
Prepaid Expenditures 0.00 0.00 0.00 0.00
SUBTOTAL ASSETS 0.00 153,422.58 835,511.25 260,472.90
Accounts Payable (738,052.27) (277,342.92) 120,884.14 (48,063.32)
Due To Other Funds 0.00 0.00 (147.19) 0.00
Unearned Revenue 0.00 (678,446.00) 0.00 (5,179.98)
SUBTOTAL LIABILITIES (738,052.27) (955,788.92) 120,736.95 (53,243.30)
TOTAL BALANCE SHEET ITEMS (738,052.27) (802,366.34) 956,248.20 207,229.60
NET INCOME (B-C +D) (237,901.64) (1,705,034.03) (1,466,055.66) (632,285.36)

ENDING CASH (A +E)

8,243,547.96

6,538,513.93

5,072,458.27

4,440,172.91



Projected Monthly Cash Flow
Fiscal Year 2022/23
2nd Interim

Bellevue Union School District

Actual Actual Actual Actual
November December January February
BEGINNING CASH 4,440,172.91 4,019,194.09 8,238,747.26 8,170,547.22
RECEIPTS:
LCFF
State Aid 1,077,965.00 1,154,593.00 1,077,965.00 902,995.00
Property Tax 21,315.50 5,068,351.09 324,417.78 15,993.50
Other 0.00 0.00 0.00 200,804.00
Federal Revenues 0.00 38,396.00 257,554.00 14,399.00
State Revenues 1,740,792.00 792,061.00 388,398.68 706,290.71
Local Revenues 126,929.97 107,785.77 119,393.88 98,636.24
Interfund Transfers In 1.86 0.00 0.00 0.00
TOTAL RECEIPTS 2,967,004.33 7,161,186.86 2,167,729.34 1,939,118.45
DISBURSEMENTS
Certificated Salaries 821,354.44 833,985.79 847,262.17 846,498.37
Classified Salaries 456,427.29 466,890.56 473,287.33 469,821.81
Benefits 472,259.93 486,428.74 491,493.76 492,977.33
Supplies 209,587.52 193,782.44 57,683.59 24,512.98
Services 1,189,552.65 808,560.27 439,733.24 773,948.60
Capital Outlays 0.00 0.00 63,226.25 0.00
Other Outgo 0.00 0.00 0.00 0.00
Interfund Transfers Out 0.00 0.00 0.00 0.00
TOTAL DISBURSEMENTS 3,149,181.83 2,789,647.80 2,372,686.34 2,607,759.09
BALANCE SHEET ITEMS
Cash Not in Treasury 0.00 0.00 0.00 0.00
Accounts Receivable 129.57 19.27 5,410.18 27.65
Due From Other Funds 0.00 0.00 0.00 0.00
Stores 0.00 0.00 0.00 0.00
Prepaid Expenditures 0.00 0.00 0.00 0.00
SUBTOTAL ASSETS 129.57 19.27 5,410.18 27.65
Accounts Payable (238,930.89) (152,005.16) 131,346.78 (130,405.47)
Due To Other Funds 0.00 0.00 0.00 0.00
Unearned Revenue 0.00 0.00 0.00 0.00
SUBTOTAL LIABILITIES (238,930.89) (152,005.16) 131,346.78 (130,405.47)
TOTAL BALANCE SHEET ITEMS (238,801.32) (151,985.89) 136,756.96 (130,377.82)
NET INCOME (B-C +D) (420,978.82) 4,219,553.17 (68,200.04) (799,018.46)
ENDING CASH (A +E) 4,019,194.09 8,238,747.26 8,170,547.22 7,371,528.76



Projected Monthly Cash Flow
Fiscal Year 2022/23
2nd Interim

Bellevue Union School District

Projected | Projected | Projected | Projected
March April May June
BEGINNING CASH 7,371,528.76 7,766,877.27 10,904,780.38 9,490,876.37
RECEIPTS:
LCFF
State Aid 2,096,110.37 1,002,130.76 1,002,130.76 (56,247.90)
Property Tax 19,148.03 3,182,625.91 220,729.31 398,073.40
Other 22,304.79 0.00 0.00 135,299.21
Federal Revenues (57,830.78) 364,926.92 0.00 2,771,351.86
State Revenues 531,261.37 1,177,589.20 351,888.48 2,731,967.92
Local Revenues 205,789.74 120,608.42 103,440.61 213,170.81
Interfund Transfers In 0.00 0.00 0.00 (1.86)
TOTAL RECEIPTS 2,816,783.52 5,847,881.21 1,678,189.16 6,193,613.43
DISBURSEMENTS
Certificated Salaries 824,870.12 823,228.31 843,236.34 541,507.88
Classified Salaries 464,846.04 461,330.20 365,993.79 427.833.35
Benefits 445,362.55 463,509.60 448,677.05 1,537,941.04
Supplies 101,897.65 97,260.92 68,988.10 259,930.90
Services 584,143.89 864,491.70 1,365,040.51 1,809,012.09
Capital Outlays 0.00 0.00 0.00 86,773.75
Other Outgo 314.76 157.38 157.38 6,870.49
Interfund Transfers Out 0.00 0.00 0.00 0.00
TOTAL DISBURSEMENTS 2,421,435.01 2,709,978.11 3,092,093.17 4,669,869.51
BALANCE SHEET ITEMS
Cash Not in Treasury 0.00 0.00 0.00 0.00
Accounts Receivable 0.00 0.00 0.00 0.00
Due From Other Funds 0.00 0.00 0.00 0.00
Stores 0.00 0.00 0.00 0.00
Prepaid Expenditures 0.00 0.00 0.00 0.00
SUBTOTAL ASSETS 0.00 0.00 0.00 0.00
Accounts Payable 0.00 0.00 0.00 0.00
Due To Other Funds 0.00 0.00 0.00 0.00
Unearned Revenue 0.00 0.00 0.00 0.00
SUBTOTAL LIABILITIES 0.00 0.00 0.00 0.00
TOTAL BALANCE SHEET ITEMS 0.00 0.00 0.00 0.00
NET INCOME (B-C +D) 395,348.51 3,137,903.11 (1,413,904.01) 1,523,743.92
ENDING CASH (A +E) 7,766,877.27 10,904,780.38 9,490,876.37 11,014,620.29



Projected Monthly Cash Flow
Fiscal Year 2022/23
2nd Interim

Bellevue Union School District

Total MYP Diff
BEGINNING CASH 8,481,449.60
RECEIPTS:
LCFF
State Aid 11,687,939.00 11,687,939.00 0.00
Property Tax 9,304,421.00 9,304,421.00 0.00
Other 358,408.00 358,408.00 0.00
Federal Revenues 3,764,044.86 3,764,044.86 0.00
State Revenues 9,560,451.00 9,560,451.00 0.00
Local Revenues 1,514,145.00 1,514,145.00 0.00
Interfund Transfers In 0.00 0.00 0.00
TOTAL RECEIPTS 36,189,408.86 36,189,408.86
DISBURSEMENTS
Certificated Salaries 9,023,007.42 9,023,007.42 0.00
Classified Salaries 5,103,851.08 5,103,851.08 0.00
Benefits 6,317,774.12 6,317,774.12 0.00
Supplies 1,927,909.07 1,927,909.07 0.00
Services 10,364,847.60 10,364,847.60 0.00
Capital Outlays 150,000.00 150,000.00 0.00
Other Outgo 7,500.00 7,500.00 0.00
Interfund Transfers Out 0.00 0.00 0.00
TOTAL DISBURSEMENTS 32,894,889.29 32,894,889.29
BALANCE SHEET ITEMS
Cash Not in Treasury 0.00 0.00
Accounts Receivable 1,091,061.68 0.00
Due From Other Funds 163,931.72 0.00
Stores 0.00
Prepaid Expenditures 0.00
SUBTOTAL ASSETS 1,254,993.40
Accounts Payable (1,332,569.11) 0.00
Due To Other Funds (147.19) 0.00
Unearned Revenue (683,625.98) 0.00
SUBTOTAL LIABILITIES (2,016,342.28)

TOTAL BALANCE SHEET ITEMS

NET INCOME (B-C +D)

ENDING CASH (A +E)

(761,348.88)

2,533,170.69

11,014,620.29
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Bellevue Union ( ) - FY 2022/23 1st Interim 12/3/2022
2022-23 2023-24 2024-25
SUMMARY OF FUNDING
General Assumptions
COLA & Augmentation 13.26% 8.13% 3.54%
Base Grant Proration Factor 0.00% 0.00% 0.00%
Add-on, ERT & MSA Proration Factor 0.00% 0.00% 0.00%
LCFF Entitlement
Base Grant $13,759,986 $14,450,081 $14,518,143
Grade Span Adjustment 795,288 847,864 864,504
Supplemental Grant 2,602,774 2,727,318 2,751,956
Concentration Grant 3,255,505 3,394,767 3,444,560
Add-ons: Targeted Instructional Improvement Block Grant - - -
Add-ons: Home-to-School Transportation 450,000 486,585 503,810
Add-ons: Small School District Bus Replacement Program - - -
Add-ons: Transitional Kindergarten 128,807 139,279 144,210
Total LCFF Entitlement Before Adjustments, ERT & Additional State Aid $20,992,360 $22,045,894 $22,227,183
Miscellaneous Adjustments - - -
Economic Recovery Target - - -
Additional State Aid - - -
Total LCFF Entitlement 20,992,360 22,045,894 22,227,183
LCFF Entitlement Per ADA S 14,076 $ 15,219 $ 15,811

Components of LCFF By Object Code
State Aid (Object Code 8011)

$ 11,389,677

$ 11,989,400

$ 12,122,051

EPA (for LCFF Calculation purposes) S 298,262 S 522,338 $ 335,496
Local Revenue Sources:
Property Taxes (Object 8021 to 8089) S 9,304,421 $ 9,534,157 $ 9,769,635
In-Lieu of Property Taxes (Object Code 8096) - - -
Property Taxes net of In-Lieu S 9,304,421 S 9,534,157 S 9,769,635
TOTAL FUNDING 20,992,360 22,045,895 22,227,182
Basic Aid Status Non-Basic Aid Non-Basic Aid Non-Basic Aid
Excess Taxes S - S - S -
EPA in Excess to LCFF Funding S - S - S -
Total LCFF Entitlement 20,992,360 22,045,895 22,227,182
SUMMARY OF EPA
% of Adjusted Revenue Limit - Annual 42.11134218% 42.11134218% 42.11134218%
% of Adjusted Revenue Limit - P-2 42.11134218% 42.11134218% 42.11134218%
EPA (for LCFF Calculation purposes) S 298,262 S 522,338 $ 335,496
EPA, C tY Object Code 8012
urrent Year (Object Code 8012) s 298,262 $ 522,338 $ 335,496
(P-2 plus Current Year Accrual)
EPA, Prior Year Adjustment (Object Code 8019) s 23765 $ R s R

(P-A less Prior Year Accrual)
Accrual (from Data Entry tab)

FISEAL RSN B ESAsEEmEET
asEIaTaRCE THAN

BUSD, LCFF-Calculator v23.2¢ (FY22.23 2nd Interim) / Summary - page 1 of 5



Summary Tab
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Bellevue Union ( ) - FY 2022/23 1st Interim 12/3/2022
2022-23 2023-24 2024-25
LCAP PERCENTAGE TO INCREASE OR IMPROVE SERVICES
Base Grant (Excludes add-ons for TIIG and Transportation ) S 14,555,274 S 15,297,945 S 15,382,647
Supplemental and Concentration Grant funding in the LCAP yeal S 5,858,279 $ 6,122,085 $ 6,196,516
Percentage to Increase or Improve Services 40.25% 40.02% 40.28%
SUMMARY OF STUDENT POPULATION
Unduplicated Pupil Population
Enrollment 1,536 1,536 1,536
COE Enrollment 15 15 15
Total Enrollment 1,551 1,551 1,551
Unduplicated Pupil Count 1,374 1,374 1,374
COE Unduplicated Pupil Count 13 13 13
Total Unduplicated Pupil Count 1,387 1,387 1,387
Rolling %, Supplemental Grant 89.4100% 89.1400% 89.4500%
Rolling %, Concentration Grant 89.4100% 89.1400% 89.4500%
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Bellevue Union ( ) - FY 2022/23 1st Interim 12/3/2022
2022-23 2023-24 2024-25
SUMMARY OF LCFF ADA
Third Prior Year ADA for the Hold Harmless (adjusted for current year charter shift)
Grades TK-3 843.94 843.94 790.04
Grades 4-6 672.61 672.61 606.34
Grades 7-8 - - -
Grades 9-12 - - -
LCFF Subtotal 1,516.55 1,516.55 1,396.38
NSS - - -
Combined Subtotal 1,516.55 1,516.55 1,396.38
Second Prior Year ADA for the Hold Harmless (adjusted for current year charter shift)
Grades TK-3 843.94 790.04 807.50
Grades 4-6 672.61 606.34 580.80
Grades 7-8 - - -
Grades 9-12 - - -
LCFF Subtotal 1,516.55 1,396.38 1,388.30
NSS - - -
Combined Subtotal 1,516.55 1,396.38 1,388.30
Prior Year ADA for the Hold Harmless (adjusted for current year charter shift)
Grades TK-3 790.04 807.50 807.50
Grades 4-6 606.34 580.80 580.80
Grades 7-8 - - -
Grades 9-12 - - -
LCFF Subtotal 1,396.38 1,388.30 1,388.30
NSS - - -
Combined Subtotal 1,396.38 1,388.30 1,388.30
Prior 3-Year Average ADA (adjusted for +/- current year charter shift)
Grades TK-3 825.97 813.83 801.68
Grades 4-6 650.52 619.92 589.31
Grades 7-8 - - -
Grades 9-12 - - -
LCFF Subtotal 1,476.49 1,433.75 1,390.99
NSS - - -
Combined Subtotal 1,476.49 1,433.75 1,390.99
Current Year Charter Shift ADA for the Hold Harmless and Prior 3-Year Average - - -
Current Year ADA
Grades TK-3 807.50 807.50 807.50
Grades 4-6 580.80 580.80 580.80
Grades 7-8 - - -
Grades 9-12 - - -
LCFF Subtotal 1,388.30 1,388.30 1,388.30
NSS - - -
Combined Subtotal 1,388.30 1,388.30 1,388.30
Change in LCFF ADA (excludes NSS ADA) (8.08) - -
Decline No Change No Change

3/2/20233:23 PM BUSD, LCFF-Calculator v23.2¢ (FY22.23 2nd Interim) / Summary - page 3 of 5
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FISEAL RSN B ESAsEEmEET
asEIaTaRCE THAN

Bellevue Union (70615) - FY 2022/23 1st Interim 12/3/2022
2022-23 2023-24 2024-25

2021-22 Proxy ADA Determination - for School District Calculations only. Funding for charter schools under Section 123 of AB 181 will be allocated outsic
Yield Calculation

Total ADA

Total Enroliment

Attendance Yield
Quotient
2021-22 Proxy ADA

Grades TK-3

Grades 4-6

Grades 7-8

Grades 9-12
Subtotal

NSS
Combined Subtotal

Funded LCFF ADA (greater of current year, prior year or 3-prior year average)

Grades TK-3 825.97 813.83 801.68
Grades 4-6 650.52 619.92 589.31
Grades 7-8 - - -
Grades 9-12 - - -
Subtotal 1,476.49 1,433.75 1,390.99
3-PY Average 3-PY Average 3-PY Average
Funded NSS ADA
Grades TK-3 - - -
Grades 4-6 - - -
Grades 7-8 - - -
Grades 9-12 - - -
Subtotal - - -
NPS, CDS, & COE Operated
Grades TK-3 8.54 8.54 8.54
Grades 4-6 6.28 6.28 6.28
Grades 7-8 - - -
Grades 9-12 - - -
Subtotal 14.82 14.82 14.82
ACTUAL ADA (Current Year Only)
Grades TK-3 816.04 816.04 816.04
Grades 4-6 587.08 587.08 587.08
Grades 7-8 - - -
Grades 9-12 - - -
Total Actual ADA 1,403.12 1,403.12 1,403.12
TOTAL FUNDED ADA
Grades TK-3 834.51 822.37 810.22
Grades 4-6 656.80 626.20 595.59
Grades 7-8 - - -
Grades 9-12 - - -
Total 1,491.31 1,448.57 1,405.81
Funded Difference (Funded ADA less Actual ADA) 88.19 45.45 2.69

FUNDED ADA for the Transitional Kindergarten Add-on
Current Year TK ADA 45.79 45.79 45.79
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Bellevue Union ( ) - FY 2022/23 1st Interim 12/3/2022
2022-23 2023-24 2024-25
PER-ADA FUNDING LEVELS
Base, Supplemental and Concentration Rate per ADA
Grades TK-3 S 14,192 $ 15,321 S 15,893
Grades 4-6 S 13,049 $ 14,086 $ 14,612
Grades 7-8 S 13,436 S 14,505 $ 15,047
Grades 9-12 S 15,976 S 17,246 S 17,890
Base Grants
Grades TK-3 S 9,166 $ 9,911 $ 10,262
Grades 4-6 S 9,304 $ 10,060 $ 10,416
Grades 7-8 S 9,580 $ 10,359 S 10,726
Grades 9-12 S 11,102 $ 12,005 $ 12,430
Grade Span Adjustment
Grades TK-3 S 953 $ 1,031 S 1,067
Grades 9-12 S 289 $ 312§ 323
Prorated Base, Supplemental and Concentration Rate per ADA
Grades TK-3 S 10,119 S 10,942 S 11,329
Grades 4-6 S 9,304 $ 10,060 $ 10,416
Grades 7-8 S 9,580 $ 10,359 S 10,726
Grades 9-12 S 11,391 S 12,317 S 12,753
Prorated Base Grants
Grades TK-3 S 9,166 $ 9,911 $ 10,262
Grades 4-6 S 9,304 $ 10,060 $ 10,416
Grades 7-8 S 9,580 $ 10,359 $ 10,726
Grades 9-12 S 11,102 $ 12,005 $ 12,430
Prorated Grade Span Adjustment
Grades TK-3 S 953 §$ 1,031 S 1,067
Grades 9-12 S 289 S 312§ 323
Supplemental Grant 20% 20% 20%
Maximum - 1.00 ADA, 100% UPP
Grades TK-3 S 2,024 S 2,188 $ 2,266
Grades 4-6 S 1,861 S 2,012 $ 2,083
Grades 7-8 S 1,916 $ 2,072 S 2,145
Grades 9-12 S 2,278 S 2,463 S 2,551
Actual - 1.00 ADA, Local UPP as follows: 89.41% 89.14% 89.45%
Grades TK-3 S 1,809 S 1,951 S 2,027
Grades 4-6 S 1,664 S 1,793 S 1,863
Grades 7-8 S 1,713 $ 1,847 S 1,919
Grades 9-12 S 2,037 S 2,196 S 2,282
Concentration Grant (>55% population) 65% 65% 65%
Maximum - 1.00 ADA, 100% UPP
Grades TK-3 S 6,577 $ 7,112 $ 7,364
Grades 4-6 S 6,048 S 6,539 $ 6,770
Grades 7-8 S 6,227 $ 6,733 $ 6,972
Grades 9-12 S 7,404 S 8,006 $ 8,289
Actual - 1.00 ADA, Local UPP >55% as follows: 34.4100% 34.1400% 34.4500%
Grades TK-3 S 2,263 S 2,428 S 2,537
Grades 4-6 S 2,081 S 2,232 S 2,332
Grades 7-8 S 2,143 S 2,299 S 2,402
Grades 9-12 S 2,548 S 2,733 S 2,856
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BALANCING SPREADSHEET (FY 2022.23 2nd Interim)

BELLEVUE UNION SCHOOL DISTRICT

LCFF Calculator (COMPLETE THIS FIRST)
from calculator

additional sources (not in calculator)

State Aid

EPA

Property Taxes
In-Lieu

subtotal

property tax transfer-spec ed 8097

basic aid supplemental

basic aid choice

total

$ 11,389,677.00 $ 11,989,400.00 $ 12,122,051.00

$ 298,262.00 $ 522,338.00 $ 335,496.00

$  9,304,421.00 $  9,534,157.00 $  9,769,635.00
$ = $ =

$ 20,992,360.00 $ 22,045,895.00 $ 22,227,182.00

$ 358,408.00 $ 358,408.00 $ 358,408.00

$ = $ - $ =

$ - $ - $ -

$ 21,350,768.00 r $ 22,404,303.00 ° $ 22,585,590.00

Escape
| resource | object |

general fund 0000 8011 State Aid + choice + supplemental
general fund 0000 8012 EPA
general fund 0000 802x-804x Property Taxes
general fund 0000 8091 LCFF transfer
general fund 0000 8096 In-Lieu of Property Tax
fund 14 0000 8091 LCFF transfer

subtotal
general fund 0000 8097 property tax transfer-spec ed

total

¥ B B B B

“»

11,389,677.00
298,262.00
9,304,421.00

20,992,360.00

358,408.00

21,350,768.00

Multi-year Projection
MYP- general fund

LCFF Sources (8010-8099)

total

21,350,768.00

$ 22,404,302.00

$ 22,585,591.00

21,350,768.00

r

$ 22,404,303.00

o

$ 22,585,590.00

balanced

balanced

balanced




SACS Web System - SACS V3
3/2/2023 2:38:50 PM 49-70615-0000000
Second Interim
Projected Totals 2022-23
Technical Review Checks
Phase - All
Display - All Technical Checks
Bellevue Union Elementary Sonoma County

Following is a chart of the various types of technical review checks and related requirements:

F - Fatal (Data must be corrected; an explanation is not allowed)

W/WC - Warning/Warning with Calculation (If data are not correct, correct the data; if data are correct an explanation is
required)

O - Informational (If data are not correct, correct the data; if data are correct an explanation is optional, but encouraged)

IMPORT CHECKS

CHECKFUND - (Fatal) - All FUND codes must be valid. Passed
CHECKRESOURCE - (Warning) - All RESOURCE codes must be valid. Passed
CHK-RS-LOCAL-DEFINED - (Fatal) - All locally defined resource codes must roll up to a CDE defined resource Passed
code.

CHECKGOAL - (Fatal) - All GOAL codes must be valid. Passed
CHECKFUNCTION - (Fatal) - Al FUNCTION codes must be valid. Passed
CHECKOBJECT - (Fatal) - All OBJECT codes must be valid. Passed
CHK-FUNDxOBJECT - (Fatal) - Al FUND and OBJECT account code combinations must be valid. Passed
CHK-FDXRS7690x0B8590 - (Fatal) - Funds 19, 57, 63, 66, 67, and 73 with Object 8590, All Other State Revenue, Passed

must be used in combination with Resource 7690, STRS-On Behalf Pension Contributions.

CHK-FUNDXxRESOURCE - (Warning) - All FUND and RESOURCE account code combinations should be valid. Passed
CHK-FUNDxGOAL - (Warning) - All FUND and GOAL account code combinations should be valid. Passed
CHK-FUNDXxFUNCTION-A - (Warning) - All FUND (funds 01 through 12, 19, 57, 62, and 73) and FUNCTION Passed

account code combinations should be valid.

CHK-FUNDxFUNCTION-B - (Fatal) - Al FUND (all funds except for 01 through 12, 19, 57, 62, and 73) and Passed
FUNCTION account code combinations must be valid.

CHK-RESOURCEXxOBJECTA - (Warning) - All RESOURCE and OBJECT (objects 8000 through 9999, except for Passed
9791, 9793, and 9795) account code combinations should be valid.

CHK-RESOURCExOBJECTB - (Informational) - Al RESOURCE and OBJECT(objects 9791, 9793, and 9795) Passed
account code combinations should be valid.

Explanation: The Resource to Object Errors have been cleared as of 2nd Interim.
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SACS Web System - SACS V3
49-70615-0000000 - Bellewue Union Elementary - Second Interim - Projected Totals 2022-23
3/2/2023 2:38:50 PM

CHK-RES6500X0OBJ8091 - (Fatal) - There is no activity in Resource 6500 (Special Education) with Object 8091
(LCFF Transfers-Current Year) or 8099 (LCFF/Revenue Limit Transfers-Prior Years).

CHK-FUNCTIONXOBJECT - (Fatal) - Al FUNCTION and OBJECT account code combinations must be valid.

CHK-GOALXxFUNCTION-A - (Fatal) - Goal and Function account code combinations (all goals with expenditure
objects 1000-7999 in functions 1000-1999 and 4000-5999) must be valid. NOTE: functions not included in the
GOALXFUNCTION table (0000, 2000-3999, 6000-6999, 7100-7199, 7210, 8000-8999) are not checked and will
pass the TRC.

CHK-GOALXxFUNCTION-B - (Fatal) - General administration costs(functions 7200 - 7999, except 7210) must be
direct - charged to an Undistributed, Nonagency, or County Services to Districts goal(Goal 0000, 7100 - 7199, or
8600 - 8699).

SPECIAL-ED-GOAL - (Fatal) - Special Education revenue and expenditure transactions (resources 3300-3405,
and 6500-6540, objects 1000-8999) must be coded to a Special Education 5000 goal or to Goal 7110,
Nonagency-Educational. This technical review check excludes Early Intervening Services resources 3307, 3309,
3312, 3318, and 3332.

GENERAL LEDGER CHECKS

INTERFD-DIR-COST - (Warning) - Transfers of Direct Costs - Interfund (Object 5750) must net to zero for all funds.

INTERFD-INDIRECT - (Warning) - Transfers of Indirect Costs - Interfund (Object 7350) must net to zero for all
funds.

INTERFD-INDIRECT-FN - (Warning) - Transfers of Indirect Costs - Interfund (Object 7350) must net to zero by
function.

INTERFD-IN-OUT - (Warning) - Interfund Transfers In (objects 8910-8929) must equal Interfund Transfers Out
(objects 7610-7629).

LCFF-TRANSFER - (Warning) - LCFF Transfers (objects 8091 and 8099) must net to zero, individually.

INTRAFD-DIR-COST - (Fatal) - Transfers of Direct Costs (Object 5710) must net to zero by fund.

INTRAFD-INDIRECT - (Fatal) - Transfers of Indirect Costs (Object 7310) must net to zero by fund.

INTRAFD-INDIRECT-FN - (Fatal) - Transfers of Indirect Costs (Object 7310) must net to zero by function.

CONTRIB-UNREST-REV - (Fatal) - Contributions from Unrestricted Revenues (Object 8980) must net to zero by
fund.

CONTRIB-RESTR-REV - (Fatal) - Contributions from Restricted Revenues (Object 8990) must net to zero by fund.

EPA-CONTRIB - (Fatal) - There should be no contributions (objects 8980-8999) to the Education Protection
Account (Resource 1400).

LOTTERY-CONTRIB - (Fatal) - There should be no contributions (objects 8980-8999) to the lottery (resources
1100 and 6300) or from the Lottery: Instructional Materials (Resource 6300).

Passed

Passed

Passed

Passed

Passed

Passed

Passed

Passed

Passed

Passed

Passed

Passed

Passed

Passed

Passed

Passed

Passed
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SACS Web System - SACS V3
49-70615-0000000 - Bellewue Union Elementary - Second Interim - Projected Totals 2022-23
3/2/2023 2:38:50 PM

PASS-THRU-REV=EXP - (Warning) - Pass-through revenues from all sources (objects 8287, 8587, and 8697) Passed
should equal transfers of pass-through revenues to other agencles (objects 7211 through 7213, plus 7299 for
Resource 3327), byfund and resource.

SE-PASS-THRU-REVENUE - (Warning) - Transfers of special education pass-through revenues are not reported Passed
in the general fund for the Administrative Unit of a Special Education Local Plan Area.

EXCESS-ASSIGN-REU - (Fatal) - Amounts reported in Other Assignments (Object 9780) and/or Reserve for Passed
Economic Uncertainties (REU) (Object 9789) should not create a negative amount in Unassigned/Unappropriated
(Object 9790) by fund and resource (for all funds except funds 61 through 95).

UNASSIGNED-NEGATIVE - (Fatal) - Unassigned/Unapprorpriated Balance (Object 9790) must be zero or Passed
negative, by resource, in all funds except the general fund and funds 61 through 95.

UNR-NET-POSITION-NEG - (Fatal) - Unrestricted Net Position (Object 9790), in restricted resources, must be zero Passed
or negative, byresource, in funds 61 through 95.

RS-NET-POSITION-ZERO - (Fatal) - Restricted Net Position (Object 9797), in unrestricted resources, must be Passed
zero, byresource, in funds 61 through 95.

EFB-POSITIVE - (Warning) - All ending fund balances (Object 979Z) should be positive by resource, by fund. Passed
OBJ-POSITIVE - (Warning) - All applicable objects should have a positive balance by resource, by fund. Passed
REV-POSITIVE - (Warning) - Revenue amounts exclusive of contributions (objects 8000-8979) should be positive Passed

by resource, by fund.

EXP-POSITIVE - (Warning) - Expenditure amounts (objects 1000-7999) should be positive by function, resource, Passed
and fund.
CEFB-POSITIVE - (Fatal) - Components of Ending Fund Balance/Net Position (objects 9700-9789, 9796, and Passed

9797) must be positive individually by resource, by fund.

SUPPLEMENTAL CHECKS

CS-EXPLANATIONS - (Fatal) - Explanations must be provided in the Criteria and Standards Review (Form 01CSlI) Passed
for all criteria and for supplemental information items S1 through S6 where the standard has not been met or
where the status is Not Met or Yes.

CS-YES-NO - (Fatal) - Supplemental information items and additional fiscal indicator items in the Criteria and Passed
Standards Review (Form 01CSIl) mustbe answered Yes or No, where applicable, for the form to be complete.

EXPORT VALIDATION CHECKS

FORMO01-PROVIDE - (Fatal) - Form 01 (Form 01l) must be opened and saved. Passed
INTERIM-CERT-PROVIDE - (Fatal) - Interim Certification (Form Cl) must be provided. Passed
ADA-PROVIDE - (Fatal) - Average Daily Attendance data (Form Al) must be provided. Passed
CS-PROVIDE - (Fatal) - The Criteria and Standards Review (Form 01CSI) has been provided. Passed
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SACS Web System - SACS V3
49-70615-0000000 - Bellewue Union Elementary - Second Interim - Projected Totals 2022-23
3/2/2023 2:38:50 PM

CASHFLOW-PROVIDE - (Warning) - A Cashflow Worksheet (Form CASH) must be provided with your Interim
reports. (Note: LEAs may use a cashflow worksheet other than Form CASH, as long as It provides a monthly
cashflow projected through the end of the fiscal year.)

Explanation: An External Cashflow Projections Worksheet has been provided.

MYP-PROVIDE - (Warning) - A Multiyear Projection Worksheet must be provided with your Interim. (Note: LEAs
may use a multiyear projection worksheet other than Form MYP, with approval of their reviewing agency, as long as
it provides current year and at least two subsequent fiscal years, and separately projects unrestricted resources,
restricted resources, and combined total resources.)

MYPIO-PROVIDE - (Warning) - A multiyear projection worksheet must be provided with your interim report for any
fund projecting a negative balance at the end of the current fiscal year. (Note: LEAs may use a multiyear projection
worksheet other than Form MYPIO, with approval of their reviewing agency.)

CHK-UNBALANCED-A - (Warning) - Unbalanced and/or incomplete data in any of the forms should be corrected
before an official exportis completed.

CHK-UNBALANCED-B - (Fatal) - Unbalanced and/or incomplete data in any of the forms must be corrected
before an official exportis completed.

CHK-DEPENDENCY - (Fatal) - If data has changed that affect other forms, the affected forms must be opened and
saved.

VERSION-CHECK - (Warning) - All versions are current.

Exceptlon

Passed

Passed

Passed

Passed

Passed

Passed
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Sonoma County LEAs should read SCOE Biz Bulletin 23-14 dated February 7, 203. Information
included should be used in conjunction with the Common Message in preparation and
submission of the 2022-23 Second Interim Report.

Background

Since May 2008, county office chief business officials have crafted common messages to give
guidance to districts on assumptions for budget and interim reports. The goal of the Business
and Administration Steering Committee (BASC) is to provide county office chief business
officials with a consistent message, based on assumptions used by the California Department of
Finance (DOF), which can be used in providing guidance to school districts.

The BASC would like to thank the DOF, the State Board of Education, the California Department
of Education (CDE) the Fiscal Crisis and Management Assistance Team (FCMAT), as well as our
colleagues in education listed in the sources section, for providing BASC and our local
educational agencies (LEAs) the most up-to-date information at the time of writing.

Purpose: The BASC Common Message is intended as guidance and recommendations to county
offices of education (COEs). Each COE will tailor the guidance to the unique circumstances of
the LEAs in their county. Even within a county, COE situational guidance may vary considerably
based on the educational, fiscal and operational characteristics of a particular district. Districts
and other entities seeking to understand the guidance applicable to a particular LEA should
refer to the information released by the COE in the county where the LEA is located. For
Sonoma County guidance please read SCOE Biz 23-14.

Key Guidance Based on Governor’s Budget Proposal

On January 10, 2023, Gov. Gavin Newsom released the proposed state budget for 2023-24. The
proposal includes an 8.13% cost of living adjustment (COLA) to the Local Control Funding
Formula (LCFF), as well as an 8.13% COLA to special education and several other categorical
programs outside the LCFF.

Other funding priorities in the Governor’s Proposed Budget are:

e 5300 million (ongoing) to create an LCFF Equity Multiplier intended to
close opportunity gaps

e 5855 million (ongoing) to implement the second year of transitional
kindergarten (TK) expansion

e $175.3 million (ongoing) to support an 8.13% COLA for California State
Preschool Program reimbursement rates

e 5250 million (one-time) to expand the number of high-poverty schools
participating in the Literacy Coaches and Reading Specialist Grant
Program

e 5100 million (one-time) for LEAs to provide high school seniors with

5 | Page



cultural enrichment experiences

e 5301.7 million (ongoing) for Child Care and Development Programs and
$1.5 million (ongoing) for the Child and Adult Care Food Program to
support an 8.13% COLA

The 2023-24 Governor's Budget acknowledges the passage of Proposition 28 (The Arts and
Music in Schools—Funding Guarantee and Accountability Act) and provides approximately $941
million for this purpose. But in turn, the Budget proposal pulls back $1.2 billion from the Arts,
Music and Instructional Materials Discretionary Block Grant that was included in the Budget Act
of 2022, reducing the grant from approximately $3.5 billion to approximately $2.3 billion.

The Budget also proposes to delay the $550 million that was planned for the California
Preschool, Transitional Kindergarten and Full-Day Kindergarten Facilities Grant Program in
2023-24 to 2024-25.

In addition, the Budget proposes a decrease of $100 million in planned support for the School
Facility Program, reducing the planned allocation in 2023-24 from approximately $2.1 billion to
approximately $2.0 billion.

The Governor’s Budget proposes an increase of $3.5 million (ongoing) for all middle and high
schools to maintain at least two doses of naloxone hydrochloride, or another medication to
reverse an opioid overdose, on campus for emergency aid. Many LEAs have taken steps to
address student health and safety in this area. These funds are intended to recognize the
ongoing need for medication, emergency preparedness and training around drug abuse.

The balance of the Public School System Stabilization Account (PSSSA) is projected to be $8.5
billion at the end of 2022-23 which will continue to trigger the cap on district reserves in 2023-
24,

Although the Budget fully funds the estimated COLA and avoids cuts to ongoing education
programs, LEAs should be aware of the estimated $22.5 billion state budget deficit for the
2023-24 fiscal year. The Budget proposes to address this deficit through funding delays,
reductions and pullbacks, fund shifts, trigger reductions and borrowing, which, aside from the
school facilities funding delays and the Arts, Music and Instructional Materials Discretionary
Block Grant pullback noted above, do not affect TK-12 education programs. The current state
revenue forecast assumes only slower economic growth; however, many economists believe
that a mild recession will occur in 2023 or 2024. As a result, there is a risk of further state
revenue shortfalls that could result in additional cuts to education spending and/or withdrawals
from the PSSSA.

Moreover, many LEAs continue to experience student absences and increased costs because of
COVID-19 and long-term declining enrollment. While the Average Daily Attendance (ADA) Loss
Mitigation adjustment included in last year’s budget trailer bill permitted the 2019-20
attendance yield to be used to amend reported ADA in 2021-22, LEAs will not be able to amend
reported ADA for 2022-23 or future years. However, the ADA Loss Mitigation adjusted 2021-22
ADA will be used in calculating the greater of the current year, prior year, or average ADA of the
three most recent fiscal years to determine funded ADA for 2022-23, 2023-24 and 2024-25. In
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addition, most COVID-19 fiscal relief funding (e.g., GEER, ESSER, In-Person Instruction,
Expanded Learning Opportunities Grant) will expire on or before September 30, 2024. As a
reminder, ESSER Il and GEER Il funding expire September 30, 2023.

Local Control Funding Formula

The Governor’s 2023-24 proposed budget includes an 8.13% COLA to the LCFF that, when
combined with growth adjustments, will result in $4.2 billion additional LCFF funds. However, at
the time of the Budget proposal, two data points were still outstanding that are needed to
calculate the final statutory COLA for 2023-24.

Moreover, the Governor’s Budget is proposing an additional $690 million to continue
expanding access to TK for approximately 46,000 children turning five years old between
February 2 and April 2.

The Budget proposal also includes $165 million to maintain the TK classroom student-to-adult
ratio of 12-to-1 for 2023-24. Funding to further reduce the ratio to 10-to-1 is not included in the
proposal. TK funding is conditioned on the school district or charter school offering TK in the
year it receives the funding and on it maintaining an average TK class enrollment of no more
than 24 students.

Declining enrollment protection for school districts will continue to be based on the greater of
current year, prior year, or the average of the most recent three prior years” ADA. Charter
schools will continue to be funded on current year ADA.

All LEAs should continue to develop multiple scenarios using all available options to ensure they
are prepared for both best- and worst-case budgets and are better able to adapt to economic
uncertainty.

Equity Multiplier and Local Control
Accountability Plan

One of the few new ongoing TK-12 education spending proposals in the Governor’s Budget is
the inclusion of $300 million for the creation of the Local Control Funding Formula Equity
Multiplier. The Equity Multiplier will be a new source of funding that is allocated to LEAs based
on school eligibility, specifically to schools offering grades no higher than grade eight with
federal free (not reduced) meal eligibility of 90% or more and to schools offering any grades
from nine through 12 with federal free (not reduced) meal eligibility at 85% or above. LEA
allocations will be based on their eligible schools’ prior year enrollment with no school receiving
less than $50,000.

In conjunction with the Equity Multiplier, the Administration has proposed trailer bill language
to make several amendments to the TK-12 accountability and support system. Included in the
trailer bill language is a requirement that LEAs receiving Equity Multiplier funding address in
their Local Control Accountability Plan (LCAP) how the funds will be used to directly help
eligible schools address equity gaps among student groups, as identified by red and orange
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performance indicators on the California School Dashboard.
LCAP Carryover Requirement

As a reminder, LEAs should determine early in their 2023-24 budget and LCAP development
process if there is potential carryover related to the increased and improved services
requirement and plan accordingly.

Proposition 28 - Arts and Music Funding
Guarantee

Voters approved Proposition 28 in November 2022, which requires the state to annually
allocate 1% of the TK-12 portion of Proposition 98 funding for arts and music instruction in
schools. 70% of funding will be allocated based on total enrollment and 30% of funding will be
allocated based on enrollment of students who qualify for the National School Lunch Program.
LEAs must allocate the funding to each school based on the same breakdown, and principals
must develop expenditure plans for their school. For LEAs with 500 or more students, at least
80% of the funding must be used for employees providing arts and music education.
Administrative costs for the program are limited to 1%, and the act also includes maintenance
of effort and supplement, not supplant, requirements.

Arts, Music and Instructional Materials
Discretionary Block Grant

The state’s adopted budget for 2022-23 established the Arts, Music and Instructional Materials
Discretionary Block Grant totaling $3.6 billion. The 2023-24 Governor’s Budget proposes a pull
back of $1.2 billion from this grant to fully fund the increases to LCFF. The first 50% of the grant
was distributed to LEAs in November 2022, with the remaining 50% (approximately $1.8 billion)
scheduled to be released in May 2023. The Administration is not proposing urgency legislation
to implement this proposal; however, the CDE may delay the second disbursement of grant
funds until the Legislature acts on the proposal.

As a reminder, the grant requires LEAs’ governing boards to approve expenditure plans
consistent with the allowable uses of the grant. Given the proposed reduction in funding, LEAs
should develop alternate budgets and expenditure plans. LEAs should also consider preparing
alternate cash flow projections that reduce and/or remove the May 2023 disbursement of
funds to plan for any potential cash needs.

Program Continuations

Transitional Kindergarten

The 2023-24 Budget proposal includes $690 million to implement the second year of TK
expansion, growing the program to include access to all children turning five between
September 2 and April 2. In addition, $165 million is proposed to support the second adult
(certificated or classified) in each TK classroom to maintain the 12-to-1 student-to-adult ratio.
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The previously anticipated reduction of the student-to-adult ratio to 10-to-1 will not occur in
2023-24. Full implementation of universal TK is expected in 2025-26.

Preschool

The Budget proposes $485 million to increase State Preschool Program enrollment of students
eligible for adjustment factors, including students with disabilities, dual language learners,
childhood mental health and three year olds. With this funding comes the requirement for
State Preschool Providers to provide additional supportive services for dual language learners
and to serve at least 7.5% of students who have disabilities by July 1, 2023, and 10% by July 1,
2024.

Expanded Learning Opportunities Program

No change proposed to the Expanded Learning Opportunities Program (ELOP), including no
changes to the funding rates.

Special Education

The Budget proposal includes an 8.13% COLA, increasing the base rate to approximately
$886.66. In addition, the Budget includes the following policy adjustments:

e Limiting the amount of additional funding Special Education Local Plan Areas (SELPAs)
are allowed to retain for non-direct student services before allocation to member LEAs.
SELPAs will be required to allocate at least the same amount they allocated in 2022-23,
increased by the 8.13% COLA, to their member LEAs in 2023-24.

e Extending the moratorium on creation of new single-district SELPAs by an additional two
years to June 30, 2026.

e Requiring the posting of each SELPA’s annual local plan on the CDE’s website.
School Nutrition

No change proposed to the Universal School Meal program. The Budget proposal includes an
8.13% COLA to the state reimbursement rate.

School Facilities

The Budget proposes to decrease the 2023-24 planned support of the School Facility Program
by $100 million, from approximately $2.1 billion to approximately $2.0 billion, and to delay the
2023-24 planned $550 million investment in the California Preschool, Transitional Kindergarten
and Full-Day Kindergarten Facilities Grant Program to 2024-25.
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Planning Factors for 2022-23 and MYPs

Key planning factors for LEAs to incorporate into their 2022-23 second interim reporting and
multiyear projections are listed below and are based on the latest information available at the

time of writing.

Planning Factor

Cost of Living Adjustment (COLA)
LCFF COLA
LCFF Investment
Grade Span Adjustment
TK-3
9-12

Special Education COLA

Employer Benefit Rates
CalSTRS
CalPERS-Schools

State Unemployment Insurance

Lottery
Unrestricted per ADA

Proposition 20 per ADA

Minimum Wage

Universal Transitional Kindergarten/ADA
LCFF add-on for the 12-to-1 student-to-
adult ratio

2022-23

6.56%

6.70%

10.40%
2.60%

6.56%

19.10%
25.37%

0.50%

$170

S67

$15.50*

$3,042

2023-24

8.13%

8.13%

19.10%
27.00%

0.50%

$170

S67

$16.00**

$3,289

2024-25

3.54%

3.54%

19.10%
28.10%

0.50%

$170

S67

$16.40%**

$3,405
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Mandated Block Grant
Districts
K-8 per ADA
9-12 per ADA
Charters
K-8 per ADA

9-12 per ADA

*Effective January 1, 2023.
**Effective January 1, 2024.
***Effective January 1, 2025.

$34.94

$67.31

$18.34

$50.98

Plan Requirements

$37.78 $39.12
$72.78 §75.36
$19.83 $20.53
$55.12 $57.07

The Riverside County Office of Education has created “2022 — 2023 Plans, Templates, and
Statutory Deadlines,” a 20-page comprehensive summary of required plans and timelines that
affect most LEAs. This document is available at https://bit.ly/RCOE-PTSD. The timeline below
shows major required plans for the 2022-23 year.

Please see SCOE’s version of the 2022-23 Plans, Templates and Deadlines Master Calendar for

more information.

2022-23 Plans, Templates, and Statutory Deadlines

M Section 1: Timeline for 2022-2023

L

Educator Effectiveness Funds Block
Grant annual data and expenditure
report due on or before
September 30

UPK Survey and LCAP
Local Indicators

Deadline

ESSER Ill Maintenance of
Equity Calculations {(only for
LEAs without exception)

Educator Effectiveness
Block Grant Plan

SELPA ADR & Learning
Recovery funds available for
encumbrance through
June 30

[ LCAP and Local J

March 31 (if 12/31/21 deadline Indicators
September 30 Decebariiy was missed) s
| Jul | | Nov | Dec | Jan | Feb | Mar Apr | May | Jun |
ESSER Ill Maintenance of [ ESSER Il Safe Return Plan ] CA Pre-K Planning and [ ESSER Il Safe Return Plan ]
Equity Survey ot o S (U Implementation Grant Plan Jute (Every & moniths)
March 30 {extended in AB 185)
i i) ! . Home to School
Transp Plan
Arts, Music, Instructional Materials Discretionary Block Grant Lol

[

(Plan adoption deadline not specified in statute)

]
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Source: “2022 — 2023 Plans, Templates, and Statutory Deadlines” (Riverside COE).

Reserves / Reserve Cap

Deposits to and withdrawals from the PSSSA are formula-driven and reliant on trends in state
General Fund revenues that are inclusive of capital gains. The Governor’s Budget revises prior-
year deposits based on updated revenues and projects a required $365 million deposit in 2023-
24. The revised and projected deposits will result in an estimated account balance at the end of
2022-23 of $8.5 billion, approximately S1 billion less than the $9.5 billion estimated in the 2022-
23 enacted budget.

Despite reductions in deposits in 2021-22 and 2022-23, the PSSSA balance continues to exceed
3% of TK-12’s share of the Proposition 98 minimum guarantee. As such, district reserves will
continue to be capped in 2023-24 at 10% of the assigned/unassigned ending balance within the
General Fund and Special Reserve Fund for Other Than Capital Outlay Projects. Basic aid
districts and small districts with fewer than 2,501 ADA are exempt from the 10% cap.

Districts subject to the cap should continue to plan while preparing their 2023-24 budgets to
ensure they are limiting their assigned and unassigned reserves in the General Fund 01 and the
Special Reserve Fund for Other Than Capital Outlay Fund 17 to no more than 10% of annual
expenditures. Amounts that are in the committed portion of the fund balance are not included
in the reserve cap calculation, so LEAs should consider a Board resolution to set aside funds for
specific uses. School district boards are also encouraged to adopt a formal policy regarding their
minimum reserves.

Independent Study and Requests for Allowance of
Attendance Due to Emergency Conditions: Form
J-13A

Request for Allowance of Attendance Due to Emergency Conditions

The Request for Allowance of Attendance Due to Emergency Conditions (Form J-13A) is used to
obtain approval of attendance and/or instructional time credit pursuant to Education Code (EC)
sections 41422, 46391, 46392, 46393 and California Code of Regulations (CCR), Title 5, Section
428 when there is a material decrease in attendance and when there are unplanned or
unanticipated school closures as a result of an emergency condition.

Form J-13A requests must be accompanied by substantiating documentation, including, but not
limited to, copies of any local, state or federal emergency proclamations or declarations that
describe the emergency causing closure of the school(s) or material decrease in attendance.

Assembly Bill (AB) 130 (2021) added EC Section 46393 which requires LEAs to certify that they
have a plan for offering independent study (in compliance with EC Section 51744 et al.) to
students when submitting a Form J-13A request for any event occurring after September 1,
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2021. The CDE has developed a Certification Form for Independent Study that must be signed
with a wet signature by the School District Superintendent, Charter School Administrator or
County Superintendent (or designee). LEAs must certify that their independent study plan
complies with offering independent study within 10 days of the first day of an emergency
school closure or material decrease in attendance pursuant to EC sections 41422 and 46392.

Form J-13As must be submitted after the emergency event concludes.

The following are caveats regarding independent study certification pursuant to EC Section
46393(a)(1):

The Certification Form for Independent Study is a requirement for submitting a Form J-
13A

The approval of a Form J-13A request is not conditioned upon the implementation of
the certified plan to offer independent study

The independent study plan can be a board policy, written agreement or any other
relevant documentation if it adheres to the conditions pursuant to EC Section 46393

If the LEA has reopened and resumed instruction, the LEA is not required to provide an
independent study offering. However, the LEA must submit a Certification Form for
Independent Study and an independent study plan to ensure compliance with EC
Section 46393

The following are caveats regarding Form J-13A submission:

Emergency days in the school calendar scheduled for unplanned emergency closures
(e.g., public safety power shutoff, fire, smoke, snow days) must be used and cannot be
claimed on a Form J-13A. As such, LEAs should plan and budget accordingly so that
schools use emergency days built into their calendar, if necessary

Example: An LEA that has two unused emergency days and that submits a Form J-13A
request for a five-day school closure that meets all the requirements would receive a
Form J-13A approval for only three days.

Include the school’s/LEA’s academic calendar(s) with the request as supporting
documentation that shows the closure days and any emergency days

LEAs are advised to confer with their local COE, but the submission process is typically the
following:

Step 1: LEA Prepares Submittal
e Complete all applicable sections of Form J-13A
e Include Certification Form for Independent Study

e Include a copy of the independent study plan (EC Section 46393 (b)(1)(c))
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e Include supporting documentation that describes the emergency necessitating a
school closure — e.g., Local/Governor’s Declaration of a State of Emergency

e Include a copy of the school calendar(s)
Step 2: Affidavit (Section E of Form J-13A)

e Write all governing board member names in the left-hand column and obtain
wet signatures from a majority of the board in the right-hand column. Governing
board signatures must be witnessed. The witness completes the bottom of
Section E, Part |

e LEA submits to oversight agency

o Districts submit original hard copy, blue ink, completed Form J-13A and
Certification Form for Independent Study and supporting documentation
to the COE

o Charter schools submit original hard copy, blue ink, completed Form J-
13A and Certification Form for Independent Study and supporting
documentation to the charter school authorizer’s superintendent. The
superintendent then completes Part Il and submits all documentation to
the COE

O COEs submit original, blue ink, completed Form J-13A and Certification
Form for Independent Study and supporting documentation directly to
CDE

Step 3: COE Submits to CDE
® COE completes Section E, Part IlI

® COE submits original hard copy Form J-13A and all required documentation to
the CDE School Fiscal Services Division (preferably by certified mail, but not
required)

® CDE reviews the request and informs the LEA of approval or denial via email and
letter to all contacts specified on the Form J-13A

LEAs should review the updated CDE Form J-13A Frequently Asked Question listing at
https://www.cde.ca.gov/fg/aa/pa/formjl3afaqg.asp. The CDE recently hosted a webinar to

provide an overview of the procedures that allow LEAs to obtain credit for days and minutes
lost to emergency closure and material decreases in attendance through submittal of a Request
for Allowance of Attendance Due to Emergency Conditions — Form J-13A. The presentation deck
is available at https://www.cde.ca.gov/fg/aa/pa/documents/webinarformj13a.pdf.

Form J-13A submittals for “Bomb Cyclone” conditions

The Governor declared a State of Emergency (SOE) for the State of California on Wednesday,
January 4, 2023, due to “Bomb Cyclone” conditions. The SOE applies to all counties in California
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and is effective from December 27, 2023, until it is formally rescinded by the Governor. As such,
any loss of attendance because of the “Bomb Cyclone” conditions outlined in the SOE is
considered a material decrease.

If an LEA located in California experienced a school closure or material decrease due to the
conditions outlined in the SOE, the LEA must select the box in Section A, Part Ill of Form J-13A,
to indicate that the request dates are associated with an SOE.

Form J-13A submittals for “COVID-19” conditions

For requests submitted due to COVID-19, the Governor’s SOE along with a detailed explanation
of the nature of the emergency on the Form J-13A is sufficient until the SOE expires on
February 28, 2023. After the expiration of the SOE, a Form J-13A request submitted due to
COVID-19 will require signed documentation from the local county health department to
substantiate the request. In addition, if the request is submitted for a material decrease, the
attendance recorded on the date(s) of emergency following the expiration of the SOE must be
90% or less of normal attendance.

Summary

This edition of the Common Message serves to provide data and guidance to LEAs for fiscal
planning and the development of their 2022-23 Second Interim Report and multiyear
projection. The information provided for fiscal year 2022-23 and beyond includes the latest
known proposals and projections to assist with multiyear planning. LEAs face near and long-
term challenges, including risks to the state revenue forecast, reduced ADA due to COVID-19-
related student absences, inflationary pressures including potential pension rate increases,
expiring one-time COVID-19 relief funds and declining enrollment. As each LEA has unique
funding and program needs, it remains essential that LEAs continuously assess their individual
situations, work closely with their COE and plan accordingly to maintain fiscal solvency and
educational program integrity.
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SSC School District and Charter School Financial Projection Dartboard
2023-24 Governor’s Budget

This version of the School Services of California Inc. (SSC) Financial Projection Dartboard is based on the 2023-24
Governor’s Budget proposal. SSC has updated the cost-of-living adjustment (COLA), Consumer Price Index (CPI), and
ten-year T-bill planning factors per the latest economic forecasts. SSC has also updated the Local Control Funding
Formula (LCFF) factors. SSC relies on various state agencies and outside sources in developing these factors, but we
assume responsibility for them with the understanding that they are general guidelines.

LCFF PLANNING FACTORS

Factor 2022-23 2023-241 2024-25 2025-26 2026-27
Department of Finance Statutory COLA 6.56% 8.13% 3.54% 3.31% 3.23%
Planning COLA 6.56% 8.13% 3.54% 3.31% 3.23%

LCFF GRADE SPAN FACTORS FOR 2023-24

Entitlement Factors per ADA* TK-3 4-6 7-8 9-12
2022-23 Base Grants $9,166 $9,304 $9,580 $11,102
Statutory COLA of 8.13% $745 $756 $779 $903
2023-24 Base Grants $9,911 $10,060 $10,359 $12,005
Grade Span Adjustment Factors 10.4% — — 2.6%
Grade Span Adjustment Amounts $1,031 - - $312
2023-24 Adjusted Base Grants? $10,942 $10,060 $10,359 $12,317
Transitional Kindergarten (TK) Add-On? $3,042 — — -

*Average daily attendance (ADA)
. 2 P \ /\ . »
Factors 2022-23 2023-24 | 2024-25 | 2025-26 | 2026-27
California CPI 6.00% 3.44% 2.77% 2.49% 2.74%
- Unrestricted per ADA $170 $170 $170 $170 $170
California Lottery Restricted per ADA | $67 $67 $67 $67 $67
- Grades K-8 per ADA $34.94 $37.78 $39.12 $40.41 $41.72
Mandate Block Grant (District) | ™7 o5 0-12 per ADA| _ $67.31 | $72.78 | $75.36 | $77.85 | $80.36
Grades K-8 per ADA $18.34 $19.83 $20.53 $21.21 $21.90
Mandate Block Grant (Charter) ™7 - jes 0-12 per ADA| _ $50.98 | $55.12 | $57.07 | $58.956 | $60.86
Interest Rate for Ten-Year Treasuries 3.78% 3.23% 2.79% 2.70% 2.80%
CalSTRS Employer Rate* 19.10% 19.10% 19.10% 19.10% 19.10%
CalPERS Employer Rate* 25.37% 27.00% 28.10% 28.80% 29.20%
Unemployment Insurance Rate® 0.50% 0.20% 0.20% 0.20% 0.20%
Minimum Wage® $15.50 $16.00 $16.40 $16.80 $17.20

STATE MINIMUM RESERVE REQUIREMENTS

Reserve Requirement District ADA Range
The greater of 5% or $75,000 01to 300
The greater of 4% or $75,000 301 to 1,000
3% 1,001 to 30,000
2% 30,001 to 400,000
1% 400,001 and higher

Applies to Special Education, Child Nutrition, State Preschool, Foster Youth, Mandate Block Grant, Adults in Correctional Facilities Program,
Charter School Facility Grant Program, American Indian Education Centers and theAmerican Indian Early Childhood Education.

2Additional funding is provided for students who are designated as eligible for free or reduced-price meals, foster youth, and English language
learners. A 20% augmentation is provided for each eligible student with an additional 65% for each eligible student beyond the 55% identification
rate threshold.

3Funding is based on TK ADA only and is in addition to the adjusted base grant amount. Further, the funding is adjusted by statutory COLA each
year.

4California State Teachers’ Retirement System (CalSTRS) and California Public Employees’ Retirement System (CalPERS) rates are subject to
change based on determination by the respective governing boards.

SUnemployment rate in 2022-23 is final based on the 2021-22 Enacted Budget, and the subsequent years’ rates are subject to actual experience of
the pool and will be calculated in accordance with California Unemployment Insurance Code Section 823(b)(2).

6Minimum wage rates are effective January 1 of the respective year.
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Bellevue Union School District
Agenda Item for Board Meeting of March 7, 2023
Agenda Category:  Action

Agenda Item Title:  Consider Adoption of the Bellevue Union School District Transportation
Plan for FY 2022-2023

Prepared By: Dr. Julie Synyard, State and Federal Program Coordinator

Background:

Beginning in the 2022-2023 fiscal year and for each fiscal year following, school districts that provide
pupil transportation services will receive a transportation allowance equal to 60 percent of the home-to-
school transportation expenditures reported by the school district. In order for the Bellevue Union School
District to receive this apportionment under Section 41850.1, BUSD must develop a Transportation Plan
describing the services it offers to its students, prioritizing those in transitional kindergarten, kindergarten,
any students in grades 1 through 6, and pupils who are low income. In addition to this prioritization, the
plan needs to describe the transportation services accessible to students with disabilities and homeless
youth.

The Bellevue Union School District prioritizes the aforementioned students and focuses upon student
attendance in order to ensure the children in the district receive the daily instruction and social-emotional
support necessary to become successful learners. The District has committed to providing home to school
transportation services for all of the students in the district through the service provider West County
Transportation Agency (WCTA) in order to increase student engagement and to ensure unduplicated
students do not miss instructional time due to transportation issues.

In addition to prioritizing daily attendance, the District has expanded its transitional kindergarten and
kindergarten to full day and has extended the window of acceptance and enrollment for the transitional
kindergarten program to serve the District’s youngest learners. Families are encouraged to take
advantage of the home to school transportation option and multiple locations throughout the district’s
boundaries have been established for family ease and convenience to best serve the students.

Upon adoption, the Transportation Plan will be updated annually prior to April 1.

Recommended Action:
Adoption of Transportation Plan 2022-2024

Supporting Documents:
Transportation Plan



https://docs.google.com/spreadsheets/d/18cbJSccy6C8Ln-8Ld9DMh6UzT10VNnaD/edit?usp=sharing&ouid=117239524507159485417&rtpof=true&sd=true

Bellevue Union School District
Transportation Plan
2022-23

Transportation Services:

1. Enter description of transportation services offered to pupils, and how it will prioritize planned transportation services for pupils in transitional
kindergarten, kindergarten, and any of grades 1 - 6 inclusive and pupils who are low income. Plan may provide for the LEA to partner with municipally
owned transit system to provide services to middle and high school students. An LEA may provide no-cost transit passes to students.

Bellevue Union School District (BUSD) is a member of the West County Transportation Agency (WCTA) Joint Powers Agreement of Santa Rosa,
CA. WCTA provides home to school transportaion services for all BUSD students to/from our four elementary schools (Bellevue, Kawana
Springs, Meadow View, Taylor Mountain), as well as transportation for pupils with disabilities (per their IEP) who attend school at various sites
within and outside of the district. Transportation services are free of fees to all pupils in Transitional Kindergarten through Grade 6 regardless of
income status.

2. Enter description of LEA's transportation services that would be accessible to pupils with disabilities, and homeless children and youth.

With regards to transportation for students with disabilities, the Bellevue Union School District provides transportation to all students
attending one of our four elementary schools and provides transportation per the student's IEP to pupils attending schools outisde of our district
boundaries. Additionally, homeless children and foster youth access transportation to/from our schools on one of the four designated daily
routes. West County Transportation Agency, is the designated transportation service provider for BUSD students. As part of their commitment
to quality service, WCTA screens and trains all drivers in order to provide the best service and protection for all children. To ensure the safety of
our students, the West County Transportation Agency requires all school bus drivers to attend regularly scheduled safety meetings and
in-service training sessions to improve their skills in transporting special education children. In addition, state law requires each driver to have a
valid license and School Bus Driver Certificate, be first aid trained, to pass a physical examination, and to obtain a traffic and criminal
clearance. Electric wheelchairs transported on school buses are capable of being locked in gear when placed in a school bus or have an
independent braking system capable of holding the wheelchair in place. Wheelchair power is turned off prior to being transported in a school bus.
Batteries used to propel electric wheelchairs are leak-resistant and spill-resistant or are placed in a leak-resistant container. Batteries are
secured to the wheelchair frame in such a manner as to prevent separation in the event of an accident. Any wheelchair, which does not meet
minimum state requirements, shall not be transported. It is the parent's responsibility to provide all equipment, which meets these minimum
safety requirements.

3. Enter description of how unduplicated pupils, would be able to access available home-to-school transportation at no-cost to the pupils.

The Bellevue Union School District is committed to providing all BUSD students, in particular those who are unduplicated, with free
home-to-school transportation and is a member of the West County Transportation Agency JPA. The District gathers information from families
during the enrollment process and at the beginning of each school year as to each families interest in home to school transportation. This
information is shared with WCTA who develops the routes and manages the day-to-day logistics on behalf of BUSD. Communication about this
service is provided during enrollment as well as included in our beginning of the year school packet containing required forms and
documentation. BUSD works with WCTA to promote this service to all district families through a variety of communication tools including SMS,
email, website, printed school newsletters, and in person during parent conferences and school events.

Consultations:
Enter description of the required plan consultation with classified staff, teachers, school administrators, regional local transit authorities, local air
pollution control districts and air quality management districts, parents, pupils and other stakeholders.

West County Transportation Agency engages Bellevue USD constituents who utilize transportation services through public Zoom meetings, via
websites, and through direct communication with Bellevue staff. West County Transportation Agency takes responsibility for articulating with
regional local transit authorities, local air pollution control districts and air quality management districts on behalf of BUSD. All elementary
administrators, including Special Education staff, engage BUSD constituents who utilize transportation services, as well as BUSD staff, in order
to solicit feedback in order to improve the services.
Revenue Calculation
Total 2021-22 Transportation Expenses (Function 3600) 1,569,994
Less Capital Outlay (object 6XXX, Function 3600)

Less Nonagency Expenditures (Goal 7110,7150, Function 3600)

Estimated 60% Reimbursement 941,996
Less 2021-22 Transportation add-on (from LCFF Calculator) 450,000
Total Revenue (Object 8590, Resource 0000) 491,996

Expenditures and Other Financing Uses
2000-2999 - Classified Salaries -
3000-3999 - Employee Benefits -
£4000-4999 - Books and Supplies -
5000-5999 - Services and other Operating Expenditures 491,996.00
6000-6999 - Capital Outlay -
7000-7999 - Other Outgo -

Total Expenditures 491,996.00

Board Approval Date: Tentative Date March 7, 2023 for Board Approval

The Transportation plan and revenue calculations were developed in accordance with Education Code Sections 39800.1 and 41850.1.



EDUCATION CODE - EDC
TITLE 2. ELEMENTARY AND SECONDARY EDUCATION [33000 - 65001] ( Tifle 2 enacted by Stats. 1976, Ch. 1010. )
DIVISION 3. LOCAL ADMINISTRATION [35000 - 45500] ( Division 3 enacted by Stats. 1976, Ch. 1010. )
PART 23.5. TRANSPORTATION [39800 - 40090.5] ( Part 23.5 added by Stats. 1999, Ch. 646, Sec. 14.)
CHAPTER 1. Transportation Services [39800 - 39860] ( Chapter 1 added by Stats. 1999, Ch. 646, Sec. 14.)

ARTICLE 1. General Provisions [39800 - 39809.5] ({ Arficle 1 added by Stals. 1999, Ch. 646, Sec. 14. )

39800.1. (a) As a condition of receiving apportionments under Section 41850.1, a local educational agency shall
develop a plan describing the transportation services it will offer to its pupils, and how it will prioritize planned
transportation services for pupils in transitional kindergarten, kindergarten, and any of grades 1 to 6, inclusive, and
pupils who are low income. The plan shall be adopted by the local educational agency’s governing board on or
before April 1, 2023, and updated by April 1 each year thereafter. The plan shall include the following components:

{1) A description of the local educational agency’s transportation services that would be accessible to pupils with
disabilities and homeless children and youth, as defined pursuant to the federal McKinney-\VVento Homeless
Assistance Act (42 U.5.C. Sec. 11301 et seqg.).

(2) A description of how unduplicated pupils, as defined in subdivision (b) of Section 42238.02, would be able to
access available home-to-school transportation at no cost to the pupils.

{b) (1) The plan shall be developed in consultation with classified staff, teachers, school administrators, regional
local transit authorities, local air pollution control districts and air quality management districts, parents, pupils, and
other stakeholders.

(2) The plan shall be presented and adopted by the governing board of the local educational agency in an open
meeting with the opportunity for in-person and remote public comment.
{(c) The plan may provide for the local educational agency to partner with a municipally owned transit system to
provide service pursuant to this section to middle school and high school pupils.

{d) Nothing in a local educational agency’s plan shall preclude a local educational agency from providing no-cost
transit passes to pupils.

{e) For purposes of this section, "local educational agency” means a school district or a county office of education.



EDUCATION CODE - EDC
TITLE 2. ELEMENTARY AND SECONDARY EDUCATION [33000 - 65001] ( Title 2 enacted by Stals. 1976, Ch. 1010. )
DIVISION 3. LOCAL ADMINISTRATION [35000 - 45500] ( Division 3 enacted by Stats. 1976, Ch. 10710. )
PART 24. SCHOOL FINANCE [41000 - 43052] ( Part 24 enacted by Stats. 1976, Ch. 1010. )
CHAPTER 5. Foundation Program [41760.2 - 41972] ( Chapter 5 enaclted by Stats. 1976, Ch. 1010. )

ARTICLE 10. Allowances for Transportation [41850 - 41851.1] ( Article 10 repealed (by Sec. 18.7) and added by Stats. 1983,
Ch. 498, Sec. 18.9.)

41850.1. (a) (1) Commencing with the 2022-23 fiscal year and for each fiscal year thereafter, the Superintendent
shall apportion to each school district and county superintendent of schools that provides pupil transportation
services, a transportation allowance equal to 60 percent of the home-to-school transportation expenditures
reported by the school district or county superintendent of schools, as determined by its Function 3600 entry in the
Standardized Account Code Structure (SACS) report, consistent with the definition in the California School
Accounting Manual, for the prior year, excluding capital outlay and nonagency expenditures. This allowance shall be
reduced by the amount of the transportation add-on computed for the prior fiscal year under paragraph (1) of
subdivision (h) of Section 42238.02 and adjusted under paragraph (3) of subdivision (h) of Section 42238.02 for a
school district or subparagraph (A) of paragraph (2) of subdivision (e) of Section 2574 and adjusted under
subparagraph (C) of paragraph (2) of subdivision {e) of Section 2574 for a county superintendent of schools. If this
reduction results in an amount less than zero, the transportation allowance under this section shall be zero.

{2) Home-to-school transportation expenditures reported for a school district with two component school districts
under a common administration board pursuant to Section 35110 shall be divided among the component school
districts in proportion to the transportation add-on amounts computed pursuant to paragraph (1) of subdivision
{h) of Section 42238.02.

{3) For reorganized school districts, the prior fiscal year home-to-school transportation expenditures for purposes
of paragraph (1) shall be determined as follows:

(A) A new school district shall be credited with the amount of eligible home-to-school transportation
expenditures reported by each former school district before the reorganization. A new school district shall not
be credited with eligible home-to-school transportation expenditures reported by divided school districts before
the reoraanization.

(B} An acquiring school district shall be credited with the amount of eligible home-to-school transportation
expenditures it reported before the reocrganization, plus the amount of eligible home-to-school transportation
expenditures reported by each former school district before the reorganization. A new school district shall not
be credited with eligible home-to-school transportation expenditures reported by divided school districts before
the reorganization.



(C) The remaining portion of a divided school district shall be credited with eligible home-to-schoaol
transportation expenditures it reported before the reorganization.

(D) If the reorganization includes a former school district that has been wholly included in more than one new
or acquiring schoaol districts, the amount of eligible home-to-school transportation expenditures shall be
determined in 2 manner consistent with the adjustments made to the transportation add-on specified in
paragraph (1) of subdivision (h) of Section 42238.02 pursuant to subdivision (c) of Section 35735.

(b) A local educational agency shall be subject to audits required by Section 41020 with respect to this section,
includina adootion of the transportation plan pursuant to Section 39800.1. The Controller shall include instructions
appropriate to the enforcement of this section in the audit guide required by subdivision (a) of Section 14502.1.

{c) The department shall annually collect and publish transportation data from each local educational agency
providing pupil transportation services and that receives an apportionment pursuant to this section. The data shall
encompass ridership, miles driven, expenditure details, the number of pupils transported, the demographic
characteristics of pupils transported, including race, ethnicity, and socioeconomic status, and other data facilitating
comparisons among local educational agencies. The department shall determine the specific data elements in
consultation with the Legislature and with local experts, including the County Office Fiscal Crisis and Management
Assistance Team established pursuant to Section 42127.8.

{d) As used in this section, "local educational agency” means a school district or county office of education that is
providing school transportation services.

{e) School districts and county offices of education that provide transportation services by means of a joint powers
agreement, a cooperative pupil transportation program, or a consortium shall receive transportation allowances
pursuant to this section.

(Amended by Stats. 2022, Ch. 571, Sec. 16. (AB 185) Effective September 27, 2022.)



Sonoma County Office of Education - School Business and Advisory Services
Transportation Funding - Estimated Revenue Allocations

2022-23
Less

District 2021-22FY 2021-22FY 2021-22FY SubTotal 60% Reduced By 2021-22 2022-23FY

Alexander Valley Union School District 111,458 111,458 66,875 22,227 44,648
Bellevue Union School District 1,569,994 1,569,994 941,996 450,000 491,996
Bennett Valley Union School District 304,608 304,608 182,765 120,000 62,765
Cinnabar School District 120,838 120,838 72,503 51,338 21,165
Dunham School District 5,086 5,086 3,052 - 3,052
Forestville Union School District 174,922 174,922 104,953 103,000 1,953
Fort Ross Elementary School District 33,072 33,072 19,843 25,716 -
Gravenstein Union School District 85,708 85,708 51,425 50,000 1,425
Guerneville School District 282,044 282,044 169,226 100,000 69,226
Harmony Union School District 196,683 196,683 118,010 115,000 3,010
Horicon School 52,902 52,902 31,741 49,353 -
Kenwood School District 18,720 18,720 11,232 4,230 7,002
Liberty School District 15,568 15,568 9,341 - 9,341
Mark West Union School District 288,641 288,641 173,184 95,000 78,184
Monte Rio Union School District 39,255 39,255 23,553 42,068 =
Montgomery Elementary 17,122 17,122 10,273 15,000 =
Oak Grove Union School District 110,561 110,561 66,337 50,000 16,337
Old Adobe Union School District 523,823 523,823 314,294 131,206 183,088
Piner-Olivet Union 418,657 418,657 251,194 165,000 86,194
Kashia 850 850 510 - 510
Rincon Valley Union School District 662,448 16,784 1,414 644,250 386,550 302,796 83,754
Roseland School District 666,023 666,023 399,614 250,000 149,614
Sebastopol Union 267,379 267,379 160,427 90,000 70,427
Twin Hills Union 246,477 246,477 147,886 95,000 52,886
Two Rock Union School District 11,045 11,045 6,627 - 6,627
Waugh - - - - - - -
West Side Union 51,247 51,247 30,748 21,607 9,141
Wilmar - - - - - o -
Windsor Unified School District 1,557,246 53,041 895,977 608,228 364,937 655,910 -
Wright School District 633,346 633,346 380,008 250,000 130,008
West Sonoma County Union High School Distr 1,449,714 1,449,714 869,829 530,435 339,394
Cloverdale Unified School District 258,698 258,698 155,219 79,155 76,064
Cotati-Rohnert Park Unified 2,086,643 2,086,643 1,251,986 685,000 566,986
Geyserville Unified School District 134,560 134,560 80,736 83,749 -
Petaluma Combined (elem& high)* 5,304,491 3,355,886 - 1,948,604 1,169,163 813,028 2,499,455
Santa Rosa Elementary 2,419,222 2,419,222 1,451,533 409,010 1,042,523
Santa Rosa High 5,581,910 5,581,910 3,349,146 818,767 2,530,379
Healdsburg Unified School District 771,976 771,976 463,185 220,046 243,139




Sonoma Valley Unified School District

2,292,080

110,166

2,181,913

1,309,148

654,207

654,941

Sonoma County Office of Education

* not all expenditures are easily indentified by district (i.e. elem & high). LEA will need to make their own determination.

39

121,998

121,998

73,199

73,199




Bellevue Union School District

Agenda Item for Board Meeting

Agenda Category:  Action
Agenda Item Title:  Consider Approval of Calendar for 2023-2024 School Year

Prepared By: Stacy Spector, Director of Human Resources

Background:

The proposed calendar for the 2023-2024 school year was developed in collaboration with
District and BEA staff members. This calendar aligns with the calendar approved by Santa Rosa
City Schools ensuring that our students’ families who have children in middle school and high
schools have common holidays and breaks.

Recommended Action:
Recommend for Approval

Supporting Documents:
2023-2024 BUSD Calendar




BELLEVUE UNION SCHOOL DISTRICT
2023-2024 INSTRUCTIONAL CALENDAR

(Certificated and School Year (SY) Employees)
185 Workdays

Days of Work Days | Professional | Certificated &
Instruction | No Student |Devel ent| SY Employ
YEAR M T W Th F Attendance Days Workdays
Juy 34|55 6 7
2023 10 11 12 13 14 0 0 0 0
17 18 19 20 21
24 25 26 27 28
31
AUGUST 1 2 3 4 |aug.14 Professional Development Day #1
Aug. 15 Professional Development Day #2 11 1 2 14
Aug. 16 Work Day Staff-Directed Non-Instructional (non-student)
21 22 23 24 25 |Aug.17 School Opens/First Day of Instruction
28 29 30 31
SEPTEMBER 1 |sept.s Labor Day Holiday
[a]5s 6 7 8 [sep Back to School Night 20 0 0 20
11 12 13 14 15
18 19 20 21 22
25 26 27 28 29
OCTOBER 2 3 4 5 6
9 10 11 12 13 22 0 0 22
16 17 18 19 20
23 24 25 26 27
30 31
NOVEMBER LI 2 3 |Nov.1 Professional Development Day #3
6 7 8 9 [E Nov. 9 Trimester 1 Ends 15 0 1 16
13 14 15 16 17 |Nov.10 Veterans Day (Friday before a holiday)
20 21 22 23 24 [Nov.13-17 Parent Conferences
27 28 29 30 Nov. 20 - 22 Local Holidays
Nov. 23 Thanksgiving Day Holiday
Nov. 24 Local Holiday
DECEMBER
4 5 6 g 8 16 0 0 16
11 12 13 14 15
18 19 20 21 22
25 26 27 28 29 |Dec.25-Dec.29 Winter Recess
JANUARY | 1 l 2 3 4 5 |an1 New Years Day Holiday
2024 8 9 10 11 12 |jan.2-5 Winter Recess 17 0 0 17
El 16 17 18 19 (jan.15 Martin Luther King Jr. Holiday
22 23 24 25 26
29 30 31
FEBRUARY
5 6 7 8 9 19 0 0 19
12 (13 14 15 16 (feb.12 Lincoln's Birthday
19120 21 22 23 |Feb.19 President's Day
26 27 28 29
MARCH 1 [March1 Trimester 2 Ends
4 5 6 7 8 16 0 0 16
11 12 13 14 15
18 19 20 21 22 |March18-22  Spring Break
26 27 28 29
APRIL L’ 2 3 4 5 |April1 Local Holiday due to Leap Year
10 1 Eapﬂuz E Closure Day (i student if not needed) 19 0 0 19
E 16 17 18 19 (April1s Local Holiday
23 24 25 26
29 30
MAY 1 2 3
6 7 8 9 10 |may Open House 21 0 0 21
13 14 15 16 EMH Closure Day non-student if not needed)
20 21 22 23 24
[27] 28 29 30 31 |may27 Memorial Day
JUNE 3 4 5 6 L lune 6 Final Instructional Day
10 11 12 13 14 |june6 Trimester 3 Ends 4 1 0 5
17 18 20 21 |june7 Teacher Workday (non student)
24 25 26 27 28 |june19 Juneteenth Holiday
TOTALS 180 2 3 185

(2) Two days added for Emergency Closures 4/12 & 5/17 (non-workday for teachers and SY, non-student if not needed)

2023-2024 Instructional Calendar mutually agreed on: March 3, 2023

Ratified: March 2, 2023
Board approved: Pending Board Approval ; ;:/1 '; :
Effective: July 1, 2023

Bellevue Ufiion School District
Michael Kellison
Superintendent

P
ciation




Bellevue Union School District

Agenda Item for Board Meeting of March 7, 2023

Agenda Category: Review and Action

Agenda Item Title:  Memorandum of Understanding Between Bellevue Union School District
And Bellevue Education Association regarding Summer School Rate of
Pay for the 2023 Summer Session

Prepared By: Stacy Spector, Director Human Resources

Background:

The Bellevue Union School District (“District”) and the Bellevue Education Association
(“Association”), jointly known as the Parties (“Parties”) enter into this Memorandum of
Understanding (“MQOU”) regarding Summer School Rate of Pay for the 2023 Summer Session.
This MOU between Bellevue Union School District and Bellevue Education Association defines
the rate of pay, entitlement and amount of prep time for the 2023 summer school programs.

Recommended Action:

Approve the Memorandum of Understanding Between Bellevue Union School District
And Bellevue Education Association regarding Summer School Rate of Pay for the 2023
Summer Session.

Supporting Documents:

Memorandum of Understanding Between Bellevue Union School District And Bellevue
Education Association Regarding Summer School Rate of Pay for the 2023 Summer Session.



Bellevue Union School District

Memorandum of Understanding (MOU)
Between the
Bellevue Union School District (BUSD)
and Bellevue Education Association (BEA)

MOU Agreement on Establishment of Summer School Pay
The Bellevue Education Association (hereinafter referred to as “Association”) and the Bellevue
Union School District (hereinafter referred to as “District”) enter this Memorandum of

Understanding (“MOU”) on February 28, 2023.

The purpose of this MOU is to agree to a rate of pay for unit members who are employed for
one or both Summer School sessions.

BUSD and Association therefore agree to following:

1. For Summer Session 2023 only, participating unit members shall be paid $75 per hour or
per diem, whichever is greater*
A. For non-unit members (certificated employees not regularly employed by

District during the school year) hired for Summer School only, the rate of pay shall be $60 per
hour.

2. For Summer Session 2023 only, participating unit members and non-unit members, shall
be entitled to 15 minutes of prep time per hour of instruction per day.
3. Summer Session shall consist of two-fifteen (15) day instructional sessions for regular
education and one-eighteen (18) day session for special education.

A. Two- four hour training days shall also be required for regular education teachers
teaching either session (June 7-8) and one four hour meeting/planning day for each session.

B. One four hour planning day shall be required for special education teachers.
4. Current unit members participating in Summer Session shall also be entitled to a

“perfect attendance” (including planning and training meetings) incentive of 20% of the base
pay. Unit members may teach both sessions.

5. A unit member assigned to teach in Spanish in a Dual Immersion Classroom shall receive
a stipend of $200.00 per session.



The following illustrates possible pay for Summer Sessions:

Compensation Per Session General Education Special Education
Base Rate: $75/hr or per diem $5,625* $6,750%*
e General Ed: 15 days
e Special Ed: 18 days
“Perfect Attendance”: No $1,125 $1,350
absence per session (20% of
base)
Planning /Staff Meeting Session: | $300 $300
(one 4-hr day)
Training Days (two 4-hr Days) $600 S0
TOTAL Compensation* $7,650 $8,400
5. The summer session rate of pay shall return to the hourly rate status quo ante for
summer session 2024, unless mutually agreed to otherwise.
6. This MOU shall not set a precedent for any reason, nor shall it serve as the basis for any

future negotiations regarding summer session rate of pay or prep time.

This MOU has been agreed to by representatives of the District and the Association and shall be
considered binding to the limited terms described under this MOU and shall expire in full
without precedent at the conclusion of Summer Session 2023, unless extended by mutual

written agreement.

Dated: é /Z /7"5

For the Association:

Dated: /}foj 3} 2023

For the District:

?@MLL\/H%M\@ //M Ho

ah Hansen, P eSIdent

A copy of this signed Memorandum of Understanding will be kept on file by both parties.

M}chael Kelhson Superintendent




Bellevue Union School District

Agenda Item for Board Meeting

Agenda Category: Review and Action

Agenda Item Title:  Ratification of Bills and Warrants

Background:
Warrants issued since the last regularly scheduled Board meeting are submitted for ratification.

Recommended Action:
It is recommended the Board ratify these warrants.

Supporting Documents:
Payroll Totals
Board Report of Checks




Bellevue Union School District
2022-23

February Payroll Totals

Layroll Regular 2/28/23

Certificated: $904,546.86
Classified: $444,956.83

Total Gross Earnings: $1,349,503.69

Supplemental Payroll 3/10/23

Certificated: TBD
Classified: TBD

Manual Payroll 3/15/23

Certificated: TBD
Classified: TBD



ReqPay12d

Board Report

Checks Dated 02/15/2023 through 03/01/2023

Check Check Pay to the Order of Expensed Check
Number Date Fund-Object Comment Amount Amount
1945069 02/15/2023 Jacobson, Margaret 01-4310 Read aloud books supplies 275.39
01-4390 Various Family Events 520.62
01-4397 Staff Events 184.17 980.18
1945070 02/15/2023 Baeza Calderon, Ramon 01-4350 Classroom Supplies 189.56
1945071 02/15/2023 Discount School Supply 01-4310 Classroom Supplies 191.18
1945072 02/15/2023 Greenacre Homes 01-5100 NPS: JB 4,875.79
1945073 02/15/2023 Murray Building, Inc. 21-6200 Kawana Spring Project 442915.77
1945074 02/15/2023 Sonoma County Catering 01-4397 Staff Appreciation 600.88
1945075 02/15/2023 Verizon Wireless 01-5840 WIFI 3,873.16
1945657 02/17/2023 Synyard, Julie A 01-4397 Food for Meetings 87.75
1945658 02/17/2023 Advanced Security Systems-SR 25-5800 Service Call Repair & Replacement 680.18
1945659 02/17/2023 Advanced Reproduction Center 01-4310 Annual Notification Letters 690.68
1945660 02/17/2023 AT & T 01-5911 Open PO CALNET3 49.66
1945661 02/17/2023 Rodney Justin Cook Cook Fire Protection 13-5800 BV-Kitchen Hood Fire Suppression System 231.93
MV--Kitchen Hood Fire Suppression 199.16
System
TM-Kitchen Hood Fire Suppression System 199.16 630.25
1945662 02/17/2023 EDU Healthcare 01-5100 Speech and Language Services 3,675.00
1945663 02/17/2023 Environmental Pump Services, Inc. 13-5800 Open PO-Grease Trap Service 325.00
1945664 02/17/2023 Fishman Supply Co 01-4370 M&O: Custodial Supplies@BV 210.21
M&O: Custodial Supplies @ TM 2,328.53
M&O; Custodial Supplies @ MV 153.29 2,692.03
1945665 02/17/2023 Great America Financial Svcs 01-5858 OPEN PO-Postbase 45 mail machine 2.26
01-5950 OPEN PO-Postbase 45 mail machine 134.30 136.56
1945666 02/17/2023 The Home Depot Pro 01-4380 Home Depot 7.61
1945667 02/17/2023 Home Depot USA INC 01-4380 Home Depot 297.82
1945668 02/17/2023 Lozano Smith, LLP 01-5823 Open PO-Legal Fees 22/23 4,455.50
1945669 02/17/2023 Mentors Moving & Storage 01-5800 General Moving Services 500.00
1945670 02/17/2023 Ninyo & Moore Consultants 21-6200 Modernization Materials/Special 7,717.50
Inspections Servs
1945671 02/17/2023 Pace Supply Corp Cust #02188-00 01-4380 Open PO-Pace Supply 30.27
1945672 02/17/2023 Presence Learning Inc 01-5800 Speech & Psych Services 62,771.94
1945673 02/17/2023 Redwood Pediatric Therapy Asso 01-5800 Occupational Therapy Services 28,490.38
1945674 02/17/2023 Santa Rosa Plain Groundwater S 01-5800 GroundWater Fee 334.84
ustainabilty Agency
1945675 02/17/2023 School & College Legal Service Sonoma 01-5823 OPEN PO - Legal Services 2022/2023 368.00
County Office of Ed.
1945676 02/17/2023 Soliant 01-5100 LPN & SLPA Services 6,674.00

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the ESCAPE
preceding Checks be approved. Page 1 of 3

005 - Bellevue Union School District Generated for Maria Gomez (MGOMEZ), Feb 28 2023 11:28AM




ReqPay12d

Board Report

Checks Dated 02/15/2023 through 03/01/2023

Check Check Pay to the Order of Expensed Check
Number Date Fund-Object Comment Amount Amount
1945677 02/17/2023 Teaching Strategies 01-4310 Preschool SDC 7,542.16
1945678 02/17/2023 The Birch Agency Inc 01-5800 Speech & Language Services 9,600.00
1945679 02/17/2023 Wyatt Irrigation Supply 01-4390 M&O: Irrigation Supplies 324.37
1946356 02/22/2023 AT&T Mobility 01-5911 Open PO for Emergency Phone # 8341 255.33
1946357 02/22/2023 BFEOW 01-5823 Legal Fees 2,929.50
1946358 02/22/2023 Culligan of Sonoma County 01-5800 OPEN PO :Drinking Water 5 Gallon 68.45
1946359 02/22/2023 EDU Healthcare 01-5100 Speech and Language Services 3,675.00
1946360 02/22/2023 Fishman Supply Co 01-5800 M&O: Custodial Equipment Repairs 126.88
1946361 02/22/2023 Ninyo & Moore Consultants 21-6200 Modernization Materials/Special 5,870.75
Inspections Servs
1946362 02/22/2023 Santa Rosa, City Of 01-5530 Open PO for Water bill BV 839.21
Open PO for Water bill KW 1,376.71
Open PO for Water bill TM 1,368.01
01-5560 Open PO for Water bill MV & LC 1,334.14 4,918.07
1946363 02/22/2023 Social Thinking 01-4310 Social Skill Instruction 836.57
1946364 02/22/2023 Soliant 01-5100 LPN & SLPA Services 5,360.50
1946756 02/24/2023 Advanced Security Systems-SR 25-5800 Service Call Repair & Replacement 776.00
1946757 02/24/2023 ALan S Cox Ameriprints 01-5862 FingerPrint Service 200.00
1946758 02/24/2023 Fishman Supply Co 01-4310 DO: All School Site Paper Order 272.61
01-4370 M&O: Custodial Supplies@BV 83.91
M&O; Custodial Supplies @ KW 91.26 447.78
1946759 02/24/2023 Friedman's Home Improvement 01-4380 MV: OPEN PO for Supplies 12.53
1946760 02/24/2023 Home Depot USA INC 01-4380 Home Depot 529.72
1946761 02/24/2023 I.T.S. 01-5100 Counseling & Guidance : P.S 463.50
Counseling Guidance; JLL 463.50
Counseling Guidance; JR 278.10
Counseling Services : JVT 278.10
Counseling Services : SM 278.10
Counseling Services: JP 347.63
Individual Counseling: K.G 648.90
Individual Counseling: O.S 463.50 3,221.33
1946762 02/24/2023 Office Depot Inc 01-4310 Classroom Supplies 56.96
Office Supplies 259.70
School Supplies 71.90
Staff Supplies 64.98
Student Supplies 61.35
01-4350 Office Supplies 4513
OPEN PO- District Office Supplies 63.99 624.01
The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the m
preceding Checks be approved. Page 2 of 3

005 - Bellevue Union School District

Generated for Maria Gomez (MGOMEZ), Feb 28 2023 11:28AM



ReqPay12d

Board Report

Checks Dated 02/15/2023 through 03/01/2023

Check Check Pay to the Order of Expensed Check
Number Date Fund-Object Comment Amount Amount
1946763 02/24/2023 Pace Supply Corp Cust #02188-00 01-4380 Open PO-Pace Supply 196.07
1946764 02/24/2023 Lockbox Bartley Pump PMLLC 25-5800 Open PO -Bartley Pump 1,085.00
1946765 02/24/2023 Roberta Jue 01-5800 Speech & Language Services 5,280.00
1946766 02/24/2023 West County Transportation 01-5833 Field Trip # 28654 339.95

Field Trip # 28595 176.20

Field Trip # 28921 183.80

Field Trip # 29515 162.96

Field Trip # 29528 209.71

Field Trip # 29560,29561 321.28

Field Trip # 29610 &29688 172.37 1,566.27
1946767 02/24/2023 Wyatt Irrigation Supply 01-4390 M&O: Irrigation Supplies 47.56
1946768 02/24/2023 Anderson, Suzanne M 01-5800 Food & Supplies for Training 339.28
1946769 02/24/2023 Goodin, Sarah R 01-4397 Intervention Meeting 26.97
1946770 02/24/2023 Rushing Hart, Moriah F 01-4397 Negotiation Team Lunch 55.95
1946771 02/24/2023 Maram-Mccullough, Denise 01-4397 Various Meeting/Food 580.66
1946772 02/24/2023 24HR Shirt Printing 01-5832 Basketball T Shirt 552.81
1946773 02/24/2023 Department of Industria Relations 01-5800 WheelChair Lift 125.00

(Accounting)

1946774 02/24/2023 Janet Gossett 01-4350 DO: OPEN PO:Signature Stamps/ Ink 50.66
1946775 02/24/2023 Pearson Education, Inc 01-5800 Intervention Support 7,500.00
1946776 02/24/2023 Ridgeview Builders Inc 21-6200 MPR & Office Improvements 385,581.85
1946777 02/24/2023 California's Valued Trust 01-9578 Coverage for Februray 2023 175,179.11

Coverage for March 2023 176,243.78 351,422.89

Total Number of Checks 61 1,375,971.41

Fund Recap

Fund Description Check Count Expensed Amount
01 General Fund 52 530,389.11
13 Cafeteria Fund 2 955.25
21 Building Fund 4 842,085.87
25 Capital Facilities Fund 3 2,541.18
Total Number of Checks 61 1,375,971.41

Less Unpaid Tax Liability .00

Net (Check Amount) 1,375,971.41

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the

preceding Checks be approved.

IEIFNT ONLINE |

Page 3 of 3
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Bellevue Union School District
March 7, 2023

Consent Calendar

6.1. Contracts
6.1.1.  Ellevation (EL Program management & support)
6.2. Board Meeting Minutes
6.2.1.  Regular Board Minutes February 21, 2023
6.2.2.  Special Board Minutes February 21, 2023
6.3.  Acknowledge and Accept Grants & Donations
6.3.1.  Diana Freeland: violin, two ukuleles, three tin whistles and music books,
BUSD Music Program
6.4.  Board Personnel Transaction Form
6.4.1. 2023-24 Job Share Packets
6.4.2.  Retirement Incentive Award Recipient

Recommended Action:
It is recommended that the Board of Trustees approve the agenda items on the Consent
Calendar.

Supporting Documents:
Backup documentation for each item on the Consent Calendar.




DocuSign Envelope ID: 007203B2-E169-475D-8405-77C85D1D2DA7

Curriculum Associates, LLC Order Form - Q-31802

This Order Form is being entered into between Curriculum Associates, LLC having an address at 153 Rangeway

Road, North Billerica, MA 01862 (“Company”) and the Customer Name identified as “Customer” below, pursuant to the
parties’ Master Services Agreement dated 2/1/2022 (“MSA”). In the event of any conflict between this Order Form and the
MSA, the terms of this Order Form shall control. This Order Form is effective as of the Subscription Start Date set forth
below.

Company: Curriculum Associates, LLC Customer: Bellevue Union School District, CA
Representative: Aurora Cabrera Contact Name: Aracely Romo-Flores
Email: aurora.cabrera@ellevationeducation.com Email: aromoflores@busd.org
Phone: 617-307-5755 Phone: (707) 542-5197
Address: 153 Rangeway Road, Address: 3150 Education Dr,
North Billerica, MA 01862 Santa Rosa,CA 95407
Start Date: 2/1/2023 End Date: 1/31/2024

Subscription Fees

Product Quantity Unit Price Total Fees
Ellevation (CA) 865 $13.50 $11,677.50

Subscription Total: | $11,677.50

Services Fees

Services Total: | $0.00

Total Investment - Q-31802

Grand Total: | $11,677.50

Invoicing Schedule: Up Front, In Full Payment Term: Net 30 Contract Term:

To the extent your purchase is subject to sales tax, tax will be applied at final invoicing. If tax exempt, please submit valid exemption certificate with
PO and quote in order to avoid processing delays. Exemption certificates can also be submitted to exempt@cainc.com.

Curriculum Associates, LLC Bellevue Union School District, CA
By (Signature): By (Signature):

Name (Print): Name (Print):

Title: Title:

Date: Date:

1/1



1.

2.

BUSD February 21, 2023 Board Meeting Minutes

Open Session 5:30 P.M.

The Board Meeting of the Bellevue Union School District Board of Trustees was called to order
at 5:31 pm by Lisa Reyes, Trustee, in person at the Bellevue Union School District Office.

1.1. Call To Order
1.2. Public Comment on Closed Session AgendaN/A
Adjourn to Closed session 5:31 P.M.

2.1. Closed Session Agenda
2.1.1. Public Employment § 54957
2.1.1.1.  Conference With Labor Negotiator §854957.6
2.1.2. Public Employee Discipline/Dismissal/Release (Gov. Code §54957)
2.1.2.1.  Resolution for Non-Re-election of Probationary Employees
2.1.2.2.  Resolution for Release of Temporary Employees

3. Reconvene To Regular Session: 6:41 P.M.
3.1. Flag Salute: Stephanie Merrida-Grant led the flag salute.
Members Present: Jamie Padilla, John Jarvis, Lisa Reyes, Adele
Walker, and Michael Kellison
Members Absent: None
Late Arrivals: None
Early Departures: None
District Office Staff Present: Michael Kellison, Moriah Hart, Chris Kim, Aracely
Romo-Flores, Stacy Spector, Bill Jereb, Julie Synard
Others Present: See Sign in
3.2. Report on Closed Session In closed session on a motion by Jamie Padilla,
second by John Jarvis the Board Approved Resolution No. 17 Non-Reelection of Probationary
Certificated Employees, and on a motion by John Jarvis, second by Jamie Padilla the Board
Approved Resolution No. 18 Non-Reelection of Temporary Certificated Employees
3.3. Consider Agenda Adjustment Item 5.1.1.1 -applicant withdrew from consideration
4. Public Comment: Stephanie Merrida-Grant - Item 5/Interviews

5. Discussion/Action ltem
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5.1. Board Members interviewed applicants for the Provisional Board Appointment Trustee to
Governing Board (to fill the seat vacated in December, 2022):
5.1.1. Applicants
5.1.1.1. Nikigiovanie Regers—
5.1.1.2.  lIrene Rosario
5.2. The Board discussed, and reviewed the qualifications of the applicants interviewed for the
Provisional Board Appointment (Gov. Code 54954.5) (Gov. Code 54954.5)
5.3. On a motion by John Jarvis, second by Adele Walker, the Board chose Irene Rosario to be
sworn in as Board of Trustee, filling the seat vacated by Alanya Navarro Blake.

Action: Approved
Vote 4 Ayes
0 Noes
0 Absent

5.4. Irene Rosario was sworn in by Superintendent Michael Kellison
6. Information
6.1. English Learners Master Plan, Aracely Romo-Flores, Director of Curriculum & English
Learners
6.2. Recruitment and Staffing Update for the 2023-2024 School Year, Stacy Spector, Director of
Human Resources

7. Action

7.1. On a motion by John Jarvis, second by Jamie Padilla, the Board approved the Declaration of
Need for Fully Qualified Educators for the 2023-2024 School Year

Action: Approved
Vote 5 Ayes
0 Noes
0 Absent

7.2. On a motion by Jamie Padilla, second by Adele Walker, the Board approved the Verification to
Ensure the Qualifications of Transitional Kindergarten Teachers

Action: Approved
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7.3.

7.4.

7.5.

7.6.
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Vote 5 Ayes
0 Noes
0 Absent
On a motion by John Jarvis, second by Adele Walker, the Board approved the BUSD
“Sunshine” Successor Letter Declaring Negotiation Openers for 2023-2026 with the Bellevue
Education Association (BEA)
Action: Approved
Vote 5 Ayes
0 Noes
0 Absent
On a motion by Jamie Padilla, second by John Jarvis, the Board approved the Bellevue Union
School District English Learners Master Plan
Action: Approved
Vote 5 Ayes
0 Noes
0 Absent
On a motion by Adele Walker, second by John Jarvis, the Board approved the BUSD 2022-23
Comprehensive Safety Plan
Action: Approved
Vote 5 Ayes
0 Noes
0 Absent
On a motion by John Jarvis, second by Jamie Padilla, the Board approved Resolution No 15:

Recognizing March as Arts in Education Month
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7.8.

7.9.

7.10.
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Action: Approved
Vote 5 Ayes
0 Noes
0 Absent

On a motion by John Jarvis, second by Irene Rosario, the Board approved Resolution No 16:
Child Care and Development Services Agreement and Designation of Authorized Signers for
FY 2023-24

Action: Approved
Vote 5 Ayes
0 Noes
0 Absent

On a motion by John Jarvis, second by Adele Walker, the Board approved the National School
Breakfast Week Proclamation
Action: Approved
Vote 5 Ayes
0 Noes
0 Absent

On a motion by John Jarvis, second by Adele Walker, the Board approved the 2023-2025 CSBA
Delegate Assembly Member: Troy Knox

Action: Approved
Vote 5 Ayes
0 Noes
0 Absent
On a motion by Jamie Padilla, second by Irene Rosario, the Board approved the

Consulting Service Agreement with Andrew DeVeny for Music Lessons During and After
School for Spring 2023
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Action: Approved
Vote 5 Ayes
0 Noes
0 Absent
7.11. On a motion by John Jarvis, second by Adele Walker, the Board approved the the
Kawana Springs MPR Project Change Order #1 - Project Allowance Account
Action: Approved
Vote 5 Ayes
0 Noes
0 Absent
7.12. Ratification of Bills and warrants

Payroll Totals

Manual Payroll 01/18/2023

Certificated 0000000
Classified 0000000
Total 0000000
Regular Payroll 01/31/2023
Certificated 856,455.85
Classified 433,205.12
Total 1,289,660.97
Supplemental Payroll 2/10/2023
Certificated 43,040.70
Classified 8,955.69
51,996.39
Total: 1,341,657.36

Accounts Payable Totals:

Fund Description Expensed Amount
01 General Fund 967,094.86
12 Child Dev Fund 158,482.98
13 Cafeteria Fund 87,224.73
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21 Building Fund 547,948.18
25 Cap Facilities Fund 3,312.79
Total Payables $1,774,063.54

On a motion by Adele Walker, second by Jamie Padilla, the Board ratified the Bills and Warrants.

Action: Approved
Vote 5 Ayes
0 Noes
0 Absent

8. Consent Calendar

8.1. Board Policy Manual Revisions per California School Boards Association (CSBA) Update
Recommendations: 2nd Reading (1st reading: January 17, 2023)
8.1.1. 2022-23 Certificated Seniority List
8.1.2. 2022-23 Classified Seniority List
8.2. Contracts:
8.2.1. Girls on the Run North Bay
8.2.2. Finalsite (website) Order
8.2.3. Ellevation Renewal
8.2.4. Developmental Reading Assessment (DRA) Agreement
8.3. Board Meeting Minutes
8.3.1. Special Board Meeting Minutes January 31, 2023
8.3.2. Regular Board Meeting Minutes January 17, 2023
8.3.3. Special Board Meeting Minutes January 17, 2023
8.4. Acknowledge Donations/Grants
8.4.1. Kawana Student Support Fund of Community Foundation Sonoma County, support
organized sports programs, to purchase uniforms for Kawana coed basketball teams and to
help students develop skills such as teamwork, leadership, fitness, $750 - Kawana Springs
8.4.2. Donorschoose: MagnaDoodle Writing Center, $278 - Bellevue, King
8.5. Board Personnel Transaction Form

On a motion by John Jarvis, second by Adele Walker, the Board approved the Consent calendar

Action: Approved
Vote 5 Ayes
0 Noes
0 Absent
9. Reports
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9.1. California School Employees Association, Chapter 501

N/A
9.2. Bellevue Education Association

The BEA is not able to be here, but they wish everyone well and will see everyone next month.
9.3. Principal Reports

Denise McCullough, Kawana Springs Principal, reported:

Good evening...

I am happy to report that things are running smoothly on all of our campuses. Can you believe
that we are at the end of our second trimester?

It is so wonderful to gather with our communities in person and we are NOT taking this for
granted!

Family Engagement

We’ve had a variety of events this past month, including STEAM and science nights, family
dances, a Lunar New Year celebration, a Parent Club Dinner and a visit from the Sonoma
County Children’s Library. Parent engagement has been high as seen by turnouts for these
events.

Michael is making his way to all four sites for Parent Coffee. He is asking for input regarding
how we can improve our community partnerships, programs, and facilities.

Instruction and Learning

e We are gearing up for ELPAC testing. Teachers, Family engagement facilitators, TOSAs
and outside testers will all be tackling this English proficiency test

e Toroll out DRA, a diagnostic reading assessment, two teacher leaders and our TOSAs
participated in a full day training last week and will provide leadership and training for
the rest of our teachers. Implementation of DRA is optional for this school year but we
are planning for full implementation next year. We are excited for how this assessment
will help us understand our students’ needs better and connect to our instruction and
learning.

e It’s the end of the trimester, so we are planning meetings to analyze and review student
progress and reflect on our intervention groups and program as a whole, to ensure that
students are receiving the instruction needed for success.

School Climate
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e Qur sites are implementing Safe School Ambassador Trainings for 4th-6th grade students.
This program is designed to build student leaders who will help to disrupt negative
interactions amongst their peers and resolve conflicts.

Enrichment

e Outdoor Ed
o BV, MV and KS went
o TM going in May
e Basketball season is coming to a close, with just a few games to go. Our students are
super excited about the upcoming basketball tournament on March 6.
e We are looking forward to the music program: weekly instruction for TK-3 and Marimba
lessons for our 5th graders. This week there will be Marimba assemblies.

We appreciate your support as we work to engage our students and community as much as
possible!

9.4. Board Reports/Board Items
John Jarvis said he was super excited to hear we’re teaching students to lead, “it’s phenomenal
and 1I’m so happy to hear.” He was excited about the music program as well. We have so many
opportunities for our students to grow, and said if he could, he’d want to have students perform
at every board meeting. Thank you! He welcomed Irene Rosario to the board and said he was
glad she’d joined.

Irene Rosario said that everything sounds so exciting to her and thanked everyone.

Jamie Padilla said the student news was so exciting. Our future and current leaders! They can
tell us what they need to thrive.

Adele Walker said how much she loved the site tours. And she is so glad they have the
opportunity to do the tours when they can see the students. It makes them feel a part of it. We
want beautiful campuses for our students, staff and community. She said “Thank you for all you
dolil

Lisa Reyes, echoed the sentiments already expressed with a “ditto” and welcomed Irene
Rosario. “You’ll have a lot of fun here with us.”

9.5. Superintendent Report
9.5.1. Enrollment Update

Superintendent Kellison reported:

The month of February has been filled with learning and exploring, while also extremely busy
with planning for the remainder of the current school year as well as the year to come. With that
in mind, we are all eagerly awaiting the arrival of Spring and all the joy that comes with that
time of year. As the month of February is shorter than others, so too will be my report.
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State of the District

Enrollment and Planning:

We continue our efforts in enrolling our next cadre of BUSD students for the 2023-2024 school
year. We are seeing good interest in our Transitional Kindergarten and Kindergarten classes.
With the anticipation of the opening of some of our nearby housing complexes, we are planning
for potential growth in the upcoming year. As tends to be the norm in our district, we expect a
late Spring through Summer surge in enrollment requests that will likely coincide with the
opening of the new housing units in our community.

Professional Learning:

Efforts to facilitate collaboration among grade level teams across the District are ongoing with
the continuation of grade level achievement days facilitated by our curriculum department.
These planning sessions allow for teachers to work together to make decisions with their grade
level peers in the areas of curriculum, instruction and assessment. Even more importantly,
teachers are forming bonds with one another as they spend professional learning time working
together.

Facilities Master Planning:

We continue our efforts to identify those areas in greatest need throughout our District as we
like to revise our short and long-term facilities master plans. Together, with staff and the Board,
we are conducting site visits and are engaging with our staff and community to determine what
facilities improvements are necessary across the district. The process for gathering this data has
provided me with a great opportunity to see each of the campuses and to interact with our
stakeholders.

In closing, the District continues to embark upon efforts to improve the outcomes for all
students. We do so through a collective belief that all of our students possess skills and attributes
that deserve to be nurtured, developed and recognized. It is an exciting time to be a member of
the BUSD community.

With great pride.

Submitted by: Michael Kellison, Superintendent

10. Planning
March 7, 2023 Special Board Meeting: 1:45pm | Bellevue ES
Facilities Tour 3223 Primrose Avenue
March 7, 2023 Regular Board Meeting 5:30pm | BUSD District Office
3150 Education Drive

11, Returnto Closed-session-as-heeded

Open Session Adjournment Time: 7:50 pm
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Respectfully Submitted,

By Michael Kellison
Secretary to the Board and
District Superintendent

Board Signature: Date:
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BUSD February 21, 2023 Special Board Meeting Minutes

1. Open Session 1:45 P.M.

The Board Meeting of the Bellevue Union School District Board of Trustees was called to order

at 1:52 pm by Trustee Lisa Reyes, in person at the Meadow View Elementary School Media
Center.

1.1. Call To Order

Members Present: Jamie Padilla, John Jarvis, Lisa Reyes, Adele
Walker, and Michael Kellison

Members Absent: None

Late Arrivals: None

Early Departures: None

District Office Staff Present: Michael Kellison

Others Present: Jean Walker & Bill Jereb

2. Information

2.1. School Facility Tour (Meadow View ES)

3. Planning

February 21, 2023 Regular Board Meeting 5:30pm BUSD District Office
3150 Education Drive

Open Session Adjournment Time: 3:28 pm

Respectfully Submitted,

By Michael Kellison
Secretary to the Board and
District Superintendent
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Board Signature: Date:
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March 7, 2023

Bellevue Union Elementary School District
BOARD PERSONNEL TRANSACTIONS

Current Status

New Status

Action

Effective
Date

Last Name

First
Name

Emp
ID

Location

POS #:

Assignment

FTE

Hrs

Position
Status

Location

POS#:

Assignment
(if applicable)

FTE

Hrs

Position
Status

Total
FTE

Years of
Service
(Res/Ret/Term)

CLASSIFIED

Additional

Additional

Deceased

Job Share

Unpaid Leave

New Hire

New Hire

New Hire

Partial Resignation

Promotion

Reduced Work

Rehire

3/6/23

Gomez-

Kailani

2528

BELL

492

Literacy

0.5

Perm

0.50000

Resignation

Retirement

Termination

3/2/23

Rose

Richard

TMNT

Student Supervision

5 months

Transfer

CERTIFICATED

Additional

Deceased

Job Share

New Hire

Partial Resignation

Promotion

Reduced Work

Rehire

Resignation

6/2/23

Martin

Nada

KAWA

TK Teacher

Prob 1

1 vear

Resignation

6/2/23

Palmer

Lisa

MEAD

TK/1 Teacher

Prob 1

1 vear

Retirement

Termination

Transfer




Bellevue Union School District

Agenda Item for Board Meeting of March 7, 2023

Agenda Category: Consent
Agenda Item Title:  Job Share Recommendations for 2023-2024

Prepared By: Stacy Spector, Director Human Resources

Background:

Article 9 of the Bellevue Education Association Collective Bargaining Agreement provides the
opportunity for teachers to share a position if they meet the qualifications and requirements
called out in the contract, and if it serves the needs of the District.

The following Job Shares are recommended for the 2023-2024 school year:
1. Stacy Logsdon 0.8 FTE and Bethany Wilson, 0.2 FTE Grade 3, Bellevue Elementary

2. Celeste King 0.85 FTE and Bethany Wilson 0.15 FTE, Transitional Kindergarten,
Bellevue Elementary



Bellevue Union School District

Agenda Item for Board Meeting of March 7, 2023

Agenda Category: Consent
Agenda Item Title:  Retirement Incentive Award Recipient

Prepared By: Stacy Spector, Director Human Resources

Background:

Per Article 15 of the contract between BUSD and BEA, the Early Retirement Incentive Program
is available to three eligible employees each school year. Eligibility includes having at least
thirteen years of service in the Bellevue Union School District, not less than age 55 or more than
age 64, and qualify and take a service retirement with STRS/PERS. Awardees are determined by
seniority if more than three eligible teachers apply. The retiree package is finalized by the Board
at the regular March Board Meeting for qualifying awardees.

For the 2022-2023 school year the following teacher applied and qualified for the early
retirement incentive:

Greta Doolittle: Health Insurance Coverage until age 65



BELLEVUE UNION
SCHOOL DISTRICT

Current (TOTAL) Enrollment Including All TK Enrollment

School August September October November December January February March April May
Bellevue 410 407 419 416 418 420 424 428
Kawana 314 309 307 305 304 301 299 295
Meadow View 416 421 418 424 421 421 425 423
Taylor Mountain 442 443 445 446 444 440 438 438
Total Enrollment 1582 1580 1589 1591 1587 1582 1586 1584 0 0 0
Census Day (CalPADS/LCFF) Enrollment (1st Wednesday of October). Excludes TK Students Non-ADA.
School 2012/13 2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22 2022/23
District 1736 1786 1769 1802 1753 1691 1616 1596 1539 1486 1536
Charter 0 37 71 94 145 144 0 0 0 0 0
Total Enrollment 1736 1823 1840 1896 1898 1835 1616 1596 1539 1486 1536
Attendance (P2, Average Attendance over 8 Months) Reported in the Month of April
School 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22 2022/23 2023/24 2024/25
Bellevue 403 406 391 366 387 397 376 336 358
Kawana 388 381 365 337 337 322 321 253 267
Meadow View 397 409 425 437 406 382 353 340 371
Taylor Mountain 502 503 483 456 413 415 381 352 392
Independent Study 0 0 0 0 0 0 0 19 0
District Attendance 1690 1699 1664 1597 1543 1517 1430 1300 1388 TBD TBD
% Attendance to CalPADS Enrollment 95.52% 94.26% 94.92% 94.41% 95.46% 95.02% 92.94% 87.48% 90.40%
Charter 76 105 131 141 0 0 0 0 0 0 0
With Charter 1765 1803 1794 1737 1543 1517 0 0 0 0 0
% Attendance 95.94% 95.12% 94.54% 94.69% 95.46% 95.02%
*** Attendance as of the Current Month being reported as of P1. Does not include Non-ADA TK. Official P2 will be reported in the Month of April. Updated: 3/1/23
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