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ONLINE CLASSES 
WWHHIILLEE  TTHHEE  FFAALLLL  IISS  AANN  UUNNCCEERRTTAAIINN  TTIIMMEE  RRIIGGHHTT  NNOOWW,,        

YYOOUU  SSTTIILLLL  HHAAVVEE  TTHHEE  OOPPTTIIOONN  TTOO  LLEEAARRNN  FFRROOMM  TTHHEE          
CCOOMMFFOORRTT  OOFF  HHOOMMEE!!    TTAAKKEE  AA  LLOOOOKK  AATT  TTHHEE  CCLLAASSSSEESS      

YYOOUU  CCAANN  EEXXPPLLOORREE  AANNYYTTIIMMEE,,  AANNYYWWHHEERREE!!  

DDiisscc oovveerr  DDiigg iittaa ll  PPhhoottooggrraapphhyy----$$114499**  
Gain the skills you need to take great photos with your digital  
camera and never miss a memorable moment again. This course 
is an informative introduction to digital photography, from DSLRs 
to smart phone cameras. 

��

IInnttrroodduucc ttiioonn  ttoo  MMiicc rroossoofftt  EExxcc eell  22001166----$$119999**  
Learn to quickly and efficiently use Microsoft Excel 2016 and    
discover dozens of shortcuts and tricks for setting up fully          
formatted worksheets. This course, taught by an experience     
Microsoft Excel instructor, provides in-depth knowledge for        
beginners that will have you using Excel like a pro. 

��

DDrraawwiinngg  ffoorr  tthhee  AAbbssoolluuttee  BBeegg iinnnneerr----$$114499**  
Learn everything you need to understand cloud computing. This 
course explores how the cloud works, what drives it, why it is so 
popular, and what it can do for you. 

��

MMeedd iicc aa ll  TTeerrmmiinnoollooggyy::  AA  WWoorrdd   AAssssoocc iiaa ttiioonn  AApppprrooaacc hh----$$114499**  

If you have ever had trouble memorizing medical terms, this 
course (and word association approach) is for you. You'll learn 
medical terminology from an anatomical approach with the origin, 
a combined form, and an example of non-medical everyday      
usage. 

��

SSttaa rrtt  YYoouurr  OOwwnn  SSmmaa llll  BBuussiinneessss----$$114499**  
Learn how to transform your passion and talent into a viable small 
business. This course will teach you about financing, marketing 
techniques, employee management, policy writing, and time   
management - everything you need to know to start your very own 
small business. 

��

SSttaa rrtt  aa   PPeett  SSiittttiinngg  BBuussiinneessss----$$114499**  
Discover how you can turn your love of animals into a profitable 
pet-sitting career. This course covers everything you need to know 
about caring for pets from nutrition, exercise and first aid and   
everything that goes into starting a successful business. 

�
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District staff, volunteer honored with awards
The Harrisonville School District

recognized year-end award winners
with surprise parades and virtual an-
nouncements this spring.

Cass Career Center Criminal
Justice/CSI instructor Chandra Kelly
was named the Educator of the Year,
McEowen Elementary nurse Jace
Hillbrant was recognized as the Sup-
port Staff Employee of the Year,
Harrisonville Early Childhood Cen-
ter paraprofessional Rose Ann Bostic
was presented the Outstanding Com-
munity Involvement Award, and the
All I+N for our Students committee
was named the Volunteer of the Year.

Kelly has taught at CCC for four
years.  Prior to teaching, Officer
Kelly worked for the Olathe and
Overland Park Police Departments.
She volunteers as the leader of the
Police Explorers program with the
Harrisonville Police Department and
coaches softball and girls’ wrestling
at HHS. She is also a Harrisonville
High School alum.

Kelly was selected for the honor
by a panel of judges from outside the
community who interviewed five fi-
nalists.  The finalists were chosen by
the Harrisonville Public School Foun-
dation and district administration se-
lection committee from nominations
received from parents, students, and
Harrisonville Schools’ staff members.

Nominations for  Kelly said, “Of-
ficer Kelly is an exceptional teacher,
she is very passionate about what she
teaches. She goes above and beyond
to help her students when they are
in need, either inside of the classroom
or outside of the classroom. She
teaches her students how to value
others as equals and she conducts
her class with a professionalism that
helps the students flourish. She is also
her students’ number one supporter
when it comes to anything and ev-
erything. ”

The Harrisonville Public School
Foundation presented Kelly with a

$500 grant.
Hillbrant was also

selected by a panel of
outside judges from
three finalists.  She is
in her fourth year in
the district.

Her nominations
cited the following.

“Jace shows a
level of respect, car-
ing,  and compassion
to every student who
comes into her office.
She provides them
with a safe person to
go to when life is hard.
Whether a student comes to her of-
fice with a legitimate concern or is
clearly just trying to avoid class, she
treats them with compassion.  Jace
is a gem that the Harrisonville School
District is lucky to have.”

Hillbrant received a $100 award
from Sherwood Community Bank.

The Outstanding Community In-
volvement award is presented annu-
ally to a staff member who gives
back to the community through his/
her volunteer efforts. Bostic has vol-
unteered weekly at the Shepherd's
Staff Food Pantry and beyond that,
took it upon herself to raise funds for
the food pantry with a pledge walk -
she and her friends raised over
$3,000. Additionally, she helped or-
ganize and coordinate a salute to ser-
vice members by the HHS volley-
ball team. She regularly volunteers
and fundraises as she sees needs
within the community.

As the winner of the honor,
Bostic received a $100 check com-
pliments of Community Bank of
Harrisonville.  She was surprised at
her home in late May.

During the June Board of Edu-
cation meeting, Superintendent Paul
Mensching presented the Volunteer
of the Year award to the All I+N for
our Students committee.  The com-

mittee, made up of
community volun-
teers, worked to
support the pas-
sage of Proposi-
tions I and N on
the June 2 ballot.

Accepting on
the committee’s
behalf was com-
mittee chair Marci
Bauml.  In his pre-
sentation, Mr.
Mensching said,
“Marci was the
chair of this
group, but I know
she would say
that it was truly a
group effort.  This
committee of
community mem-
bers put in count-
less hours to en-
courage the yes
vote for our bond
and levy.
Through their ef-
forts, the mea-
sures passed on
June 2 and our
students and staff will enjoy the posi-
tive impact from the community’s
support.  I’d also like to thank a few

more committee members by name
- Darold Shelton & Betty Catron took

(Continued on Page 8)



CARES money.  The second round
of cuts took place in July and was
also about $300,000 with no relief
in sight as of yet.  So, we will con-
tinue to be extremely frugal and
monitor ways that we can reduce
where possible.

We all have a lot more ques-
tions than we did a year ago at this
time, and there is fear in the un-
known.  However, I am confident
that we can successfully navigate
these difficult times as we work to-
gether.  As always, it’s a great day
to be a Wildcat!

-Paul

HARRISONVILLE     Highlights
District voters approve bond, levy; board begins work

On June 2, voters gave ap-
proval to the district’s bond and levy
issues - Propositions I+N. Propo-
sition I - a 50 cent levy increase,
required  50%+1 of the vote and it
received 55.66% of the yes vote.
Proposition N, a $22.7 million no
tax rate increase bond issue, needed
57% to pass and it received 66.8%
of the yes vote. Passage of the bond
resulted in a 10-cent debt service
levy rollback. The total levy for the
district will be $5.4772.

Proposition I was proposed
“for the purpose of attracting and
retaining quality staff through salary
increases.”  At a special meeting on
June 15, the Board of Education
approved salaries for the 2020-21
school year which were impacted
by the voters’ approval.

Teachers will see a $2500 in-
crease to the base salary with an

additional step of at least $500. All
other staff will see a $3,000 in-
crease.

“By increasing salaries by a flat
amount, our most underpaid staff
will see a larger percentage in-
crease,” said Superintendent Paul
Menshing.

For classified staff, the hourly
rate moved from $9.25 to $10.80
for a beginning, 10-month em-
ployee. The salary for a teacher
who is in their second year in the
district moved from $35,000 to
$38,000. Salaries are based on
years of experience for all staff and
for certified staff, college hours be-
yond a bachelor’s degree are also
factored in.

Additionally, the Board ap-
proved an increase in substitute
teacher pay from $86/day to $100/
day.

Prior to the June 15 meeting, the
Board participated in a budget work
session during which they heard
from the Hollis+Miller Architects
about next steps for bond projects.
During the meeting, the Board voted
to use a construction manager - at-
risk to coordinate and manage the
bond projects.  A board sub-com-
mittee will interview candidates and
make a recommendation to the
board at its August 25 meeting. This
newsletter was sent to the printer
prior to that meeting, but you can
read bond and levy updates on the
the district website -
www.harrisonvilleschools.org.

Superintendent Paul Menshing
said, “We are so appreciative of our
community's passage of these initia-
tives which support our focus areas
of life-ready graduates, high-qual-
ity staff, financial stability, and com-

munity. We are happy to be able to
begin implementing the improve-
ments you approved and demon-
strate good stewardship of your in-
vestment."

Updates on bond and levy
progress will be included in Key
News (see page 2) and posted un-
der District News on the website -
www.harrisonvilleschools.org.

(Continued from Page 7)
care of the financial work for the
committee, Vanessa Hargrave was
instrumental in the social media and
marketing campaign, and Ed and Gail
Roberts were vocal advocates for
the issues. Many others contributed
to the success and we just wanted
to thank them - and especially Marci
- for all their work with this small to-
ken of our appreciation by naming
them our 2020 Volunteer of the Year.”

All honorees will be recognized
with plaques in the district office and
banners at their schools.

Videos from the Educator and
Support Staff Employee of the Year
announcements can be viewed on
the district YouTube page -
w w w . y o u t u b e . c o m /
HarrisonvilleSchools and the district’s
Facebook page -
w w w . f a c e b o o k . c o m /
HarrisonvilleSchools.
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(Continued from Page 1)
used both platforms in the past for
summer school and virtual learning.
Both platforms are based on the
Missouri Learning Standards and
students will have a district staff
member as a resource/contact.

The district has utilized money
provided by a grant awarded

through Cass County to purchase
enough devices for each student in
the district.  In addition, we have
purchased external wi-fi antennas for
access in parking lots at our facili-
ties and do have limited hot spots
available for students with demon-
strated financial needs.

Other items that we were able

to purchase through the county grant
include safety items such as
touchless bottle fillers to replace
drinking fountains, touchless water
faucets to place in restrooms, large
quantities of hand sanitizer, masks,
and various other disinfectant ma-
terials.

We are extremely appreciative
of the support that we received from
the community in the successful bond
and levy campaigns.  Like many of
our families and businesses, we are
going to face some difficult economic
times as a result of the pandemic.
Beginning in May, we have already
had two reductions in state money
totalling approximately $600,000.
The federal CARES Act allotted us
money to “backfill” most of what we
lost in the first round of cuts.  We
lost about $300,000 in the first cut
and received about $280,000 in

All I+N committee named Volunteer of the Year

Virtual learning, technology access, disinfecting supplies part of plan


