REGULAR MEETING — BOARD OF EDUCATION - JUNE 9, 2021

VIII. Personnel
A. Certified

1.  Abolition of Position
2. Appointment of Probationary Teachers
3.  Appointment of Part-Time Teacher
4.  Appointment of Regular Substitute Teachers
5.  Appointment of Credit Recovery Teachers
6.  Appointment of Regents Review Class Teachers (High School)
7.  Appointment of Regents Review Class Teachers (Middle School)
8.  Appointment of Summer Academic Program K-8 Staff
9.  Appointment of Summer Curriculum Writers

10.  Summer Appointments (Department of Special Education)

11. Appointment of Summer Recreation Supervisors

12. Requests for Leaves of Absence

13. Resignations

14. Retirement



1. Abolition of Position
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
position in the Glen Cove City School District be abolished as specified below.

RESOLVED, the Board of Education hereby abolishes (one) position in the Elementary tenure
area;

BE IT FURTHER RESOLVED, that the employment of the teacher having the least seniority in the
system within the tenure area of the position abolished shall be discontinued effective June 30,
2021, to wit.

Name:
Tenure Area: Elementary
FTE: 1.0

2. Appointment of Probationary Teachers
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons, who are properly certified, be appointed as Probationary Teachers for the Glen
Cove City School District as specified below. (salary as per contract)

Name:

Tenure Area: Social Studies

Building Assignment: Middle School
Schedule & Step: MA, Step 2
Probationary Period: 9/1/21-8/31/25*

Certification: Social Studies (7-12)

Name:

Tenure Area: Special Education
Building Assignment: TBD

Schedule & Step: MA, Step 2
Probationary Period: 9/1/21-8/31/25*

Certifications: Early Childhood Ed (B-2); Childhood Ed (1-6); SWD (1-6)
Comments: This position has become available due to retirements/resignations.
Name:

Tenure Area: Foreign Language

Building Assignment: High School

Schedule & Step: BA, Step 1

Probationary Period: 9/1/21-8/31/25*

Certification: Spanish (7-12)



Name:

Tenure Area: Business

Building Assignment: Middle School (.8)/High Schools (.2)
Schedule & Step: MA, Step 1

Probationary Period: 9/1/21-8/31/25*

Certification: Business & Marketing

*The probationary period expiration dates set forth above are conditional and subject to extension in accordance
with law. These probationary appointments are subject to all applicable provisions of the New York Education Law
including, without limitation, that, in order to be eligible for tenure, each of the referenced individuals must have
received annual composite or overall Education Law §3012-c and/or §3012-d ratings of Highly Effective (HE) or
Effective (E) for at least three (3) of the four (4) preceding school years exclusive of any breaks in service. In addition,
if the individuals receive an Ineffective (1) composite or overall APPR rating in his/ her final year of probationary
service, s/he shall not be eligible for tenure at that time even if s/he has secured HE or E APPR composite or overall
ratings in every other year of his/her probationary service.

Appointment of Part-Time Teacher

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person, who is properly certified, be appointed as a Part-Time Teacher for the Glen Cove
City School District, as specified below. (salary as per contract, prorated)

Name:

Area: ELA

Building Assignment: Middle School

FTE: .8

Schedule & Step: MA, Step 1 (prorated)

Effective: 8/31/21-6/30/22 (or sooner at the discretion of the Board of Education)

Certification: ELA (7-12)

Appointment of Regular Substitute Teachers

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as Regular Substitute Teachers for the Glen Cove City School
District as specified below.

Name:

Building Assignment: Connolly

Salary: MA, Step 2 (prorated)

Effective: 6/2/21-6/30/21 (or sooner at the discretion of the Board of Education)

Certifications: Early Childhood Ed (B-2); Childhood Ed (1-6); SWD (B-2, 1-6 & 5-9)

Comments: XXXXX is continuing as the leave replacement for XXXXX, who extended her
childcare leave.



Name:

Building Assignment: Gribbin/Deasy

Salary: MA, Step 1

Effective: 8/31/21-6/30/22 (or sooner at the discretion of the Board of Education)

Certification: Childhood Ed (1-6)

Comments: XXXXX is continuing as the leave replacement for XXXXX, who is continuing in the
assignment of Instructional Technology Coach.

Name:

Building Assignment: Connolly

Salary: MA, Step 1 (prorated)

Effective: 5/15/21-0/a 6/1/21

Effective: 6/2/21-6/30/21 (or sooner at the discretion of the Board of Education)

Certifications: Early Childhood Ed (B-2); Childhood Ed (1-6); SWD (1-6)

Comments: XXXXX is continuing as the leave replacement for XXXXX, who extended her medical
leave. She will subsequently replace XXXXX, who resigned.

Appointment of Credit Recovery Teachers

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as Credit Recovery Teachers, effective June 7, 2021 through June
25, 2021. (salary as per contract; not to exceed 30 total hours)

Appointment of Regents Review Class Teachers (High School)

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as Regents Review Class Teachers effective on or around June 1,
2021 through on or around June 22, 2021. (salary as per contract; not to exceed 10 hours per
course)

Name:
Subject: Algebra |

Name:
Subject: ELA

Name:
Subject: Living Environment

Name:
Subject: Earth Science



7. Appointment of Regents Review Class Teachers (Middle School)
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as Regents Review Class Teachers effective June 10, 2021 through
June 23, 2021, as specified below. (salary as per contract; not to exceed 10 hours per section)

Name:
Subject: Algebra |

Name:
Subject: Algebra |

Name:
Subject: Earth Science

Name:
Subject: Earth Science

8. Appointment of Summer Academic Program K-8 Staff
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as staff for the Summer Academic Program K-8, effective July 6,
2021 through August 5, 2021, as specified below.

Supervisors (salary-$67.39/hr., up to 4.75 hrs./day)

GCTA Teachers (salary-$67.39/hr., up to 3.75 hrs./day)

Non-GCTA Teachers (salary-S40/hr., up to 3.75 hrs./day)

Teaching Assistants — (hourly rate, as per contract, up to 3.75 hrs./day)

9. Appointment of Summer Curriculum Writers
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as Summer Curriculum Writers for the Glen Cove City School
District effective June 28, 2021 through August 20, 2021, as specified below. (salary-567.39/hr.)

Humanities/Research Curriculum Revitalization (Collaborator) — 5 hours

K-5 Social Studies Elementary Inquiry Units — 10 hours per teacher

Civic Capstone Project (New Course in FMS, Pilot Program in GCHS) — 20 hours per teacher

Defining Moments: The Civil Rights Movement in North Hempstead — 12 hours per teacher

K-7 Math Alignment — 15 hours per teacher

AP Statistics — 10 hours

ENL Stand Alone Elementary — 10 hours per teacher




10.

11.

12.

ENL Computer Science — 10 hours per teacher

Kindergarten NYS Science Learning Standards Alignment — 5 hours per teacher

Grade 2 NYS Science Learning Standards Alignment — 7.5 hours per teacher

Phonics Sight Words Alighment — 2 hours per teacher

3-5 Grade Garden Project — 10 hours per teacher

Summer Appointments (Department of Special Education)

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed to work for the Department of Special Education on an as needed
basis effective July 1, 2021 through August 31, 2021 as specified below. (salary as per contract
(GCTA); $40/hr. (non-GCTA*))

Appointment of Summer Recreation Supervisors

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as Summer Recreation Supervisors for the Glen Cove City School
District for 10 days during the summer of 2021, to be determined by the Athletic Director.
(salary - intramural rate, as per contract, split)

Requests for Leaves of Absence

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the requests for
a leave of absence for the following named persons be approved as specified below.

Name:

Position: Science Teacher

Building Assignment: Middle School
Effective: 5/26/21-0/a 6/16/21

Comments: XXXXX is requesting a leave of absence for medical reasons.
Name:

Position: Special Education Teacher

Building Assignment: Connolly

Effective: 6/2/21-6/30/21

Comments: XXXXX is requesting an extension of her childcare leave.

13. Resignations

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignations
of the following named persons be approved as specified below.

Name:

Position: Math Teacher

Building Assignment: High School
Effective: 6/30/21



14.

Name:

Position: Elementary Teacher
Building Assignment: Gribbin
Effective: 6/25/21 (end of day)

Retirement

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the
resignation, for the purpose of retirement, of the following named person be approved as
specified below.

Name:

Position Title: English Teacher
Building Assignment: High School
Effective Date: 6/30/21



REGULAR MEETING — BOARD OF EDUCATION - JUNE 9, 2021

VIII. Personnel
B. Classified

1. Appointment of Senior Typist
2. Appointment of Maintenance Maintainers
3.  Appointment of School Monitors (2021-2022)
4.  Appointment of BOCES Secondary Summer School Program Security Guards
5.  Appointment of Summer Academic Program K-8 Staff
6.  Appointment of Per Diem Substitute Nurse
7.  Appointment of Part-Time Technology Services Staff
8. Requests for Leaves of Absence
9. Resignations

10. Retirements



1. Appointment of Senior Typist
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed provisionally as a Civil Service Employee for the Glen Cove City
School District, as specified below. (salary — as per contract, prorated)

Name:

Building Assignment: Gribbin
Salary: Grade lll, Step 1
Effective: 6/14/21

Comments: XXXXX is replacing XXXXX, who resigned.

2. Appointment of Maintenance Maintainers
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as Civil Service Employees in the Facilities Department of the Glen
Cove City School District, as specified below, pending fingerprint clearance and letter of good
conduct*. (salary as per contract, prorated)

Name:

Position Assignment: Carpenter
Building Assignment: Maintenance Shop
Effective: 7/1/21*

Comments: XXXXX is replacing XXXXX who resigned.

Name:

Position Assignment: Plumber

Building Assignment: Maintenance Shop
Effective: 7/1/21*

Comments: XXXXX is replacing XXXXX, who resigned.

3. Appointment of School Monitors (2021-2022)
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as School Monitors for the Glen Cove City School District effective
July 1, 2021 through June 30, 2022, as specified below. (salary as per contract)

Name:

Assignment: Reception Desk
Building Assignment: Thayer House
Hours: 28.75 hours per week

Name:

Assignment: Reception Desk
Building Assignment: Thayer House
Hours: 20 hours per week



4. Appointment of BOCES Secondary Summer School Program Security Guards

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as Security Guards for the BOCES Secondary Summer School
Program, effective July 6, 2021 through August 5, 2021. (salary as per contract, prorated)

Appointment of Summer Academic Program K-8 Staff

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following

named persons be appointed as staff for the Summer Academic Program K-8, effective July 6,
2021 through August 5, 2021, for up to 3.75 hours per day, as specified below. (salary as per

respective contract, prorated )

Name:
Assignment: Security Guard

Name:
Assignment: Security Guard

Name:
Assignment: School Nurse

Name:
Assignment: Clerical Monitor

Name:
Assignment: Security Guard

Appointment of Per Diem Substitute Nurse

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as a per diem Substitute School Nurse for the Glen Cove City School
District effective the 2020-2021 school year. (salary - $136/day)

Appointment of Part-Time Summer Technology Services Staff

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as part-time Summer Technology Services Employees for the Glen
Cove City School District effective on or around June 10, 2021 through August 31, 2021, pending
fingerprint clearance*. (salary - $14.00/hr. — not to exceed a total of 800 hours)

Requests for Leaves of Absence
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the requests for
a leave of absence for the following named persons be approved as specified below.

Name:

Position: Night Cleaner
Building Assignment: Deasy
Effective: 6/28/21-0/a 8/23/21

Comments: XXXXX is requesting a leave of absence for medical reasons.



Name:

Position: Cafeteria Manager
Building Assignment: Connolly
Effective: 5/24/21-6/25/21

Comments: XXXXX is requesting a leave of absence for medical reasons.

9. Resignations
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignations

of the following named persons be approved as specified below.

Name:

Position: Provisional Senior Typist
Building Assignment: Gribbin
Effective: 6/11/21 (end of day)

Name:

Position Title: School Nurse
Building Assignment: Gribbin
Effective: 6/30/21

Name:

Position: School Nurse
Building Assignment: Deasy
Effective: 6/30/21

10. Retirements
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignations,
for the purpose of retirement, of the following named persons be approved as specified below.

Name:

Positon/Assignment: Part-Time Food Service Helper
Building Assignment: Middle School

Effective Date: 6/7/21 (end of day)

Name:

Position Title: Senior Typist

Building Assignment: Carriage House
Effective Date: 7/1/21
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