REGULAR MEETING —~ BOARD OF EDUCATION — NOVEMBER 4, 2020

VIll.  Personnel
A. Certified
1. Appointment of Part-Time Teacher
2. Appointment of Regular Substitute Teacher
3. Appointment of Intramural Supervisors (High School)
4. Appointment of Part-Time Teaching Assistant
5. Changes in Hours (Teaching Assistants)



1. Appointment of Part-Time Teacher
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person, who is properly certified, be appointed as a Part-Time Teacher for the Glen Cove
City School District, as specified below. (salary as per contract, prorated)

Name: [N

Position Title: Art Teacher

Building Assignment: Deasy

FTE: .033

Salary: MA, Step 1 (prorated)

Effective: 10/21/20-6/30/21 (or sooner at the discretion of the Board of Education)

Certifications: Childhood Ed (1-6)

2. Appointment of Regular Substitute Teacher
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as a Regular Substitute Teacher for the Glen Cove City School
District as specified below.

Name: [N

Building: Gribbin

Salary: $125/day {first 30 working days); MA, Step 1 (31 working day)
Effective: o/a 11/6/20-TBD

Certifications: Early Childhood Ed (B-2); Childhood Ed (1-6); SWD (B-2); SWD (1-6)

Comments: _ is replacing _ who is out on maternity/childcare leave.

3. Appointment of Intramural Supervisors {High School)
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as Intramural Supervisors for the Glen Cove City School District,
effective November 16, 2020 through December 23, 2020. (salary as per contract)

(substitute if needed)



4. Appointment of Part-Time Teaching Assistant
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as a Part-Time Teaching Assistant for the Glen Cove City School
District as specified below. (salary as per contract)

Name: [N

Current Assignment: Special Class
Building Assignment: Gribbin
Hours: 29.5 hrs./wk

Effective: 10/10/20-6/25/21

5. Changes in Hours (Teaching Assistants)
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that a change in

hours for the following named persons be approved effective October 19, 2020. (salary as per
contract)

From 25 hours per week to 29.5 hours per week:

Deasi

From 23.6 hours per week to 29.5 hours per week:

Deasi

Gribbin

Landin




From 20 hours per week to 29.5 hours per week:
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From 20 hours per week to 26.65 hours per week:
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From 20 hours per week to 25 hours per week:

Other Hour Changes:
Deasy

(20 hours per week to 29.5 hours per week)

{from 22 hours per week to 27.5 hours per week)
{21.33 hours per week to 26.65 hours per week)
(from 20 hours per week to 27.9 hours per week)

(from 29.5 hours per week to 28.85 hours per week)
(from 22 hours per week to 27.9 hours per week)




REGULAR MEETING — BOARD OF EDUCATION — NOVEMBER 4, 2020

VIII. Personnel

B. Classified
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Appointment of Maintenance Maintainer (Plumber)
Appointment of School Monitors

Appointment of Per Diem Substitute Cleaners
Change in Status (Monitor)

Changes in Hours (Monitors)

Request for Leave of Absence

Rescission of Appointments

Resignation



1.

Appointment of Maintenance Maintainer

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as a Plumber for the Glen Cove City School District, pending
fingerprint clearance, as specified below. (salary as per contract)

Name:
Building Assignment:
Effective:

Comments: is replacing - who resigned.

Appointment of School Monitors

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as School Monitors for the Glen Cove City School District, pending
fingerprint clearance, as specified below. (salary as per contract)

Name: [

Current Assignment: Compliance Coverage

School: Gribbin

Hours: 29.5 hours per week

Effective: 10/14-6/25/21 (or sooner at the discretion of the Board of Education)

Name: [N

Current Assignment: Lunch Monitor

School: Deasy

Hours: 10 hours per week

Effective: 10/19-6/25/21 (or sooner at the discretion of the Board of Education)

Appointment of Per Diem Substitute Cleaners

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be approved as Per Diem Substitute Cleaners for the Glen Cove City School
District effective the 2020-2021 school year, pending fingerprint clearance and Letters of Good
Conduct. (salary - $15.00/hr.)

Changes in Status
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that a change in

status for the following named persons be approved as specified below. (salary as per contract)

Name: [N

From: Lunch & Recess (12.5 hours per week)
To: Hallways (25 hours per week)
Effective: 10/21/20

Comments: _ is replacing - who resigned.



Name: (NS

From: Hall Monitor (22.5 hours per week)
To: Office Monitor (29.5 hours per week)
Effective: 9/21/20

Comments: — is currently covering for _ who is out on medical leave.

Changes in Hours (Monitors)

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that a change in
hours for the following named persons be approved as specified below, effective October 19,
2020. (salary as per contract)

From 23.6 hours per week to 29.5 hours per week:

Deas

Connolli

Landin

(transferred to Middle School eff. 10/21/20)

From 25 hours per week to 29.5 hours per week:

Gribbin

Deasi



From 20 hours per week to 29.5 hours per week:

Deas

[

Landin

I

From 20 hours per week to 25 hours per week:

Connoll

Other Hour Changes:

Deas
(from 8 hours per week to 13.5 hours per week)

(from 12 hours per week to 15 hours per week)
(from 11.8 hours per week to 29.5 hours per week)

(from 29.5 hours per week to 23.6 hours per week)
(from 8 hours per week to 10 hours per week)

Request for Leave of Absence
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the request for a

leave of absence for the following named person be approved as specified below.

Name: [N

Position Title: Office Monitor
Building Assignment: Middle School
Effective: 11/14/20-TBD

Comments: _ is requesting an extension of her medical leave.

Rescission of Appointments
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the
appointments of the following named persons be rescinded as specified below.

Name: [N

Positon/Assignment: Compliance Coverage
Building: Gribbin
Effective Date: 10/21/20




Name: [N

Positon/Assignment: Lunch & Recess Coverage
Building: Middle School
Effective Date: 10/21/20

Name: [N

Positon/Assignment: Lunch & Recess Coverage
Building: Middle School
Effective Date: 10/21/20

7. Resignation
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignations

of the following named person be approved as specified below.

Name: [

Positon/Assignment: Hallway Coverage
Building: Middle School
Effective Date: 10/21/20 (end of day)



