Glen Cove Board of Education
MEETING
Wednesday, October 20, 2021, 7:30 pm - 9:30 pm
Glen Cove High School
Via Livestream: www.glencoveschools.org
PUBLIC HEARING - GLEN COVE SCHOOL DISTRICT SAFETY PLAN
|. Opening Ceremony
On a motion by Trustee Maureen Jimenez, second by Trustee Angela Raimo, the
Board of Education unanimously (6/0) moved into executive session at 6:15 pm. On a

motion by Trustee Angela Raimo, second by Trustee Anne Markoulis, the Board of
Education unanimously (6/0) moved to adjourn executive session at 7:35 pm.

Also present during executive session:
Dr. Maria Rianna, Dr. Michael Israel, Ms. Victoria Galante, Mr. Chris Venator (school
district attorney)

Absent: Trustee Karen Ferguson

Note: Trustee Maureen Jimenez attended executive session only
A. Salute to Flag

Public session was called to order right after the public hearing by President Lia
Leone. Salute to the flag at 7:59 pm.

B. Roli Call
The following Board of Education members were present:

Present: Lia Leone, Maria Venuto, Meghan Lavine, Anne Markoulis, Angela
Raimo

Absent: Karen Ferguson, Maureen Jimenez
Il. Approval of Minutes of the Board of Education Meeting

Minutes of October 6, 2021 - Presented by District Clerk

On the recommendation by the Superintendent of Schools, the Board of Education,
unanimously (5/0) moved to approve the minutes of the Board of Education meeting of
October 6, 2021. '

Move: Anne Markoulis Second: Angela Raimo Status: Passed

Yes: Maria Venuto, Lia Leone, Angela Raimo, Meghan Lavine, Anne Markoulis
lil. Committee Reports

A. Audit Committee

1. Karen Ferguson
2. Angela Raimo
3. Maria Venuto

Ms. Victoria Galante stated that the audit report for the 2020-2021 school year will
be presented during the superintendent's report.
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B. Policy Committee

1. Karen Ferguson
2. Maureen Jimenez
3. Maria Venuto

Vice-President Maria Venuto reported.
C. Education Committee

1. Lia Leone
2. Anne Markoulis
3. Angela Raimo

Dr. Michael Israel reported and President Lia Leone added to the report.
D. City of Glen Cove District Liaison

Meghan Lavine

Trustee Meghan Lavine stated that there is nothing to report at this time.
E. Facilities Report

Victoria Galante

Ms. Victoria Galante reported.
V. Superintendent Report
A. Updates

1. School Board Recognition Week

Dr. Maria Rianna acknowledged school board recognition week by providing
each trustee with a small gift as well as a certificate of appreciation from the
Glen Cove school district. In addition, Dr. Maria Rianna, presented the board
president with a certificate that was forwarded to her by Congressman,
Thomas Suozzi and the constituents of the third district with a special
recognition certificate that will be displayed in the Thayer house board room.

On behalf of the board, President Lia Leone thanked Dr. Rianna and
commented that they are really proud to be doing what they do.

2. COVID Update

Dr. Maria Rianna stated that she continues to get Covid updates and
numbers from the Department of Health. The information given helps with
guidance, decisions as well as procedures for our school district

population. Dr. Rianna also speaks with and trouble shoots with other Long
Island and New York State superintendents as well as the Commissioner and
the Governor's representative in ensuring additional support is available in
the health and safety of all involved.

All buses, starting November 1st, will have cameras on them to help with
quarantine concerns. Dr. Rianna also briefly touched on the quarantine
guidelines and information based on Glen Cove's classroom sizes and those
constraints. Will continue to update parents as information becomes
available.
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Additionally, mentioned the current situation and of the relocation of the pre-k
students from Deasy to Gribbin school due to moisture

issues. Representatives from J.C. Broderick and Associates (an
environmental consuliting and testing company) thoroughly provided the
board of education as well as the community with the current testing and
work status that's been performed at the Deasy school pre-k and discovery
cove areas of the building.

Questions from the board of education as well as the community were all
addressed.

3. Seal of Civic Readiness: Sheena Jacob

Dr. Michael Israel presented data via PowerPoint presentation on the
graduation rates of the high school from the 2013-2014 through 2020-2021
school years.

Dr. Sheena Jacobs, Social Studies Coordinator, presented information via
PowerPoint presentation on the pilot program on the Seal of Civic
Readiness.

Handouts were given to the Board of Education and available to the
audience members.

Questions from the Board of Education were all addressed.
4. 2020 - 2021 Audit Report

Robert Daniele, from O'Connor Davies presented via PowerPoint on the
districts status from the annual audit report resuits.

Handouts of the presentation were provided to the Board of Education with
no questions needing to be addressed.

V. Public Participation

This section gives opportunity to residents who wish to raise a question or make a
brief statement on agenda items.

Questions and comments were addressed by the Board of Education and
administration as they were presented by attendees.

\Y

. Instructional Report

On the recommendation of the Superintendent of Schools, made by the Assistant
Superintendent of Curriculum Instruction, the Board of Education unanimously (5/0)
moved to approve the items below:

Move: Angela Raimo Second: Anne Markoulis Status: Passed
Yes: Maria Venuto, Lia Leone, Angela Raimo, Meghan Lavine, Anne Markoulis

A. Committee on Special Education

RESOLVED, on the recommendation of the Superintendent of Schools, the Board
of Education approves the recommendations of the Committee on Special
Education for Initial Placement Programs/Services for cases filed in the office of
special education from meetings and approves the authorization of funds to
implement the special education programs and services.

B. Committee on Preschool Special Education

L _____ ______ ]
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RESOLVED, on the recommendation of the Superintendent of Schools, the Board
of Education approves the recommendations of the Committee on Preschool
Special Education for Initial Placement Programs/Services for cases filed in the
office of special education from meetings.

VIl. Business Affairs

A. Finance

On the recommendation by the Superintendent of Schools, the Board of
Education unanimously (5/0) moved to approve the following items:

Move: Meghan Lavine Second: Maria Venuto Status: Passed

Yes: Maria Venuto, Lia Leone, Angela Raimo, Meghan Lavine, Anne Markoulis

1. Treasurer's Report - Months of July and August 2021
2. Financial Reports
a. Bank Reconciliations - Months of July and August 2021
b. Revenue Budget Status Report - Months of July and August
c. Appropriation Budget Status Report - Months of July and August 2021
d. Register of Bills - Months of July and August 2021

e. Check Registers - Months of July and August 2021

B. Operations

On the recommendations by the Superintendent of Schools, the Board of
Education unanimously (5/0) moved to approve the following items:

Move: Angela Raimo Second: Maria Venuto Status: Passed

Yes: Maria Venuto, Lia Leone, Angela Raimo, Meghan Lavine, Anne Markoulis
1. Donation

RESOLVED, on the recommendation of the Superintendent of Schools, the
Board of Education accepts, with gratitude, a donation of microscopes as
outlined in an agreement filed in the office of curriculum and instruction
valued at $5,400.00.

2. SEQRA

WHEREAS, the Board of Education of the Glen Cove City School District
desires to embark upon a District Wide Energy Performance Contract
consisting of the supply and installation of: (1) Renewable Energy-
Photovoltaic Generation; (2) Lighting Upgrades (Interior and Exterior
Retrofit); (3) Boiler Replacement; (4) VFDs and Motors; (5) Ventilation
Upgrades (Air Handler Replacement); (6) Energy Management System
Upgrades; (7) Computer Energy Manager; (8) Plug Load Controllers; (9)
Building Envelope Improvements; and (10) Pipe and Valve Insulation.

WHEREAS, said District Wide Energy Performance Contract is subject to
classification under the State Environmental Quality Review Act (SEQRAY);
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Performance Audit of the School District's facilities; and

WHEREAS, the Board of Education authorized Ecosystem to perform a
Comprehensive Energy Performance Audit at no cost to the District at its
public Board meeting held on May 5, 2021; and

WHEREAS, Ecosystem subsequently performed a Comprehensive Energy
Performance Audit for the proposed energy performance project at the
School District; and

WHEREAS, based upon the School District Administration's review of the
Project, the Comprehensive Energy Audit submitted by Ecosystem and the
recommendation of ECG Engineering, P.C. in connection with its review and
examination of the Project and the Comprehensive Energy Audit, the School
District Administration recommends that the Board of Education enter into
the energy performance contract with Ecosystem in accordance with the
terms and conditions of the energy performance contract attached hereto;
and

WHEREAS, the Board of Education has determined that it is in the best
interest of the School District to enter into an energy performance contract
with Ecosystem.

NOW THEREFORE, BE IT RESOLVED, that the Board of Education of the
Glen Cove City School District authorizes the Board of Education to enter
into an energy performance contract with Ecosystem, for the purpose of
improving the efficiency of the School District's energy systems in
accordance with the terms and conditions set forth in the attached energy
performance contract; and,

BE IT FURTHER RESOLVED, that the Board of Education hereby authorizes
that the Board President to execute the necessary documents to effectuate
said energy performance contract between the Board of Education and
Ecosystem on behalf of the Board of Education.

4. IDA Emergency Declaration

WHEREAS, an inspection of the Glen Cove City School District, Glen Cove
High School, Finley Middle School and Landing School has revealed
extensive and significant damage to these building as a result of the
remnants of Hurricane Ida: and WHEREAS, based on the recommendation
of the Superintendent of Schools, it is essential to undertake certain work in
order to address the damage to the school, buildings, including, but not
limited to that listed in attachment A.

NOW, THEREFORE, BE IT RESOLVED by the Board of Education of the
Glen Cove City School District as follows:

1. The Board of Education hereby declares the Projects are emergency
projects that are essential for the protection of the health and safety of
students and staff and for the protection and preservation of the Districts’
property, and that the Projects constitute an ordinary contingent expense
under NYS Education Law.

2. The maximum estimated coast of the Projects cannot be estimated at the
time and will be financed by insurance proceeds under policies with the New
York School Insurance Reciprocal (“NYSIR") and the Federal Emergency
Management Agency ("FEMA”) to the maximum extent available and by
appropriation s from the District's General Fund unassigned fund balance for
the remaining costs not to exceed the balance of funds as of June 30, 2022.

3. The Board of Education further finds that, pursuant to General Municipal
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and

WHEREAS, “replacement, rehabilitation or reconstruction of a structure or
facility, in kind, on the same site, including upgrading buildings to meet
building, energy or fire codes...” and “installation of solar energy arrays on an
existing structure...” are classified as Type Il Actions under the current
Department of Environmental Conservation SEQRA Regulations (Section 6
NYCRR 617.5 (c)(2) and (15); and

WHEREAS, the SEQRA Regulations declare Type Il Actions to be actions
that have no significant impact on the environment and require no further
review under SEQRA; and

WHEREAS, the Board of Education, as the only involved agency, has
examined all information related to the Energy Performance Project and has
determined that, based upon recommendation from the School District's
Architect/Engineer, ECG Engineering, P.C., in connection with its review and
examination of the Energy Performance Project, that such Energy
Performance Project is classified as a Type Il Action pursuant to Sections
617.5(c)(2) and (15) of the SEQR Regulations;

WHEREAS, the Board of Education of the Glen Cove City School District has
examined all information related to the District Wide Energy Performance
Contract and has determined that said capital improvements is classified as
a Type Il Action pursuant to Section 617.5 (c)(2) and (15) of the SEQRA
Regulations;

NOW, THEREFORE, BE IT RESOLVED that the Glen Cove City School
District hereby declares itself lead agency in connection with the
requirements of the State Environmental Quality Review Act; and

BE IT FURTHER RESOLVED that the Board of Education of the Glen Cove
City School District hereby declares that the District Wide Energy
Performance Contract, is a Type |l Action, which requires no further review
under SEQRA,; and

BE IT FURTHER RESOLVED, that the Glen Cove City School District hereby
shall forward an official copy of this Resolution to the New York State
Education Department together with a copy of the correspondence from the
New York State Office of Parks, Recreation and Historic Preservation in
connection with its request for approval of the listed projects from the New
York State Education Department.

3. Energy Performance Contract

WHEREAS, the Board of Education of the Glen Cove City School District
publicly requested proposals for a “District-wide Implementation of Energy
Conservation Measures on a Performance Contracting Basis” (the "Project”)
on February 12, 2021; and

WHEREAS, the School District received proposals from energy performance
contracting firms in response to its Request for Proposals ("RFP"), which
were opened by the School District on April 19, 2021; and

WHEREAS, the School District Administration and the School District's
Engineer, ECG Engineering, P.C., reviewed and evaluated the proposals
submitted by the energy performance contracting firms in connection with the
Project; and

WHEREAS, based upon said review and evaluation of the proposals, the
Energy Service Company, Ecosystem Energy Services USA Inc.
("Ecosystem”), was requested to perform a Comprehensive Energy
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Law Section 103(4), the above-described building damage is a public
emergency affecting public buildings, public property and the health and
safety of students and staff, which requires immediate action and cannot
await competitive bidding.

4. The Superintendent of Schools and all officers and employees of the
District are hereby authorized and directed to take all steps reasonably
necessary or appropriate to carry out the Projects in accordance with this
resolution and the Board President is hereby authorized to execute any and
all contracts for public work or the purchase of supplies, material or
equipment in connection therewith.

5. This resolution shall take effect immediately.
5. Budget Transfer

RESOLVED, on the recommendation of the Superintendent of Schools, the
Board of Education approves the budget transfer listed below:

BUDGET TRANSFER(S)
Account Code Account Name Transfer In Transfer Out
A2630 490 BOCES Services $24,000.00
A2630 160 Salaries = IT $24,000.00
TOTAL

*To transfer funds to cover charge for CORE information technology
assistant through BOCES until December 2021.

President Lia Leone thanked Cold Spring Harbor Labs for their donation.
VIIl. Personnel

A. Certified

On the recommendation by the Superintendent of Schools, the Board of
Education unanimously (5/0) moved to approve the following certified matters:

Move: Meghan Lavine Second: Anne Markoulis Status: Passed

Yes: Maria Venuto, Lia Leone, Angela Raimo, Meghan Lavine, Anne Markoulis
1. Appointment of Probationary Teachers

Upon recommendation of the Superintendent of Schools, be it RESOLVED,
that the following named person, who is properly certified, be appointed as a
Probationary Teacher for the Glen Cove City School District as specified
below (salary as per contract).

Name: Genao, Carmen

Tenure Area: Foreign Language
Building Assignment: Middle School
Schedule & Step: BA, Step 1 (prorated)
Probationary Period: 10/21/21-10/20/25*

Certifications: Spanish 7-12, Emergency COVID-19
Comments: Ms. Genao is replacing Ms. Picon, who resigned.
Name: Cervinaro, Alessandra

Tenure Area; ESOL
Building Assignment: Gribbin School
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Schedule & Step: MA, Step 4 (prorated)
Probationary Period: o/a 11/15/21-0/a 11/14/25*

Certifications: ESOL, Initial
Comments: Comments: This is a new position according to district need.

Name: Polansky, Tania

Tenure Area: Family and Consumer Sciences
Building Assignment: Middle School
Schedule & Step: MA +30, Step 2 (prorated)
Probationary Period: 11/8/21-11/7/25*

Certifications: Family and Consumer Sciences, Supplementary
Comments: Ms. Polansky is filling a currently open position

Name: Lightbourne, Emily2

Tenure Area: ESOL

Building Assignment: Gribbin School

Schedule & Step: MA, Step 2 (prorated)
Probationary Period: o/a 11/22/21-0/a 11/21/25*

Certifications: ESOL, Initial
Comments: Comments: This is a new position according to district need.
x denotes seniority ranking in respective tenure area

*The probationary period expiration dates set forth above are conditional and
subject to extension in accordance with law. These probationary
appointments are subject to all applicable provisions of the New York
Education Law including, without limitation, that, in order to be eligible for
tenure, each of the referenced individuals must have received annual
composite or overall Education Law §3012-c and/or §3012-d ratings of Highly
Effective (HE) or Effective (E) for at least three (3) of the four (4) preceding
school years exclusive of any breaks in service. In addition, if the individuals
receive an Ineffective (1) composite or overall APPR rating in his/ her final
year of probationary service, s/he shall not be eligible for tenure at that time
even if s/he has secured HE or E APPR composite or overall ratings in every
other year of his/her probationary service.

**Pursuant to Education Law §2509, a teacher who receives a probationary
appointment is entitled to [up to] two years of [“Jarema”] credit toward
completion of the probationary period, for service rendered as a regular
substitute teacher in the tenure area of appointment.

2. Appointment of Regular Substitute Teacher

Upon recommendation of the Superintendent of Schools, be it RESOLVED,
that the following named person be appointed as a Regular Substitute
Teacher for the Glen Cove City School District as specified below.

Name: DiCaterino, Alexandria

Building Assignment: Deasy

Salary: MA, Step 1

Effective: 12/1/21-o/a 1/18/22 (or sooner at the discretion of the Board of
Education)

Certifications: Childhood Ed (1-6)

Comments: Ms. DiCaterino is continuing as the leave replacement for Ms.
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Paleogos, who extended her childcare leave.
3. Appointment of Per Diem Substitute Teachers

Upon recommendation of the Superintendent of Schools, be it RESOLVED,
that the following named persons be appointed as Per Diem Substitute
Teachers for the Glen Cove City School District effective the 2021-2022
school year (salary - $125/day).

Bacchioni, Patricia
Squarciafico, Maria

4. Appointment of Mentor Teachers

Upon recommendation of the Superintendent of Schools, be it RESOLVED,
that the following named persons be appointed as Mentor Teachers for the
Glen Cove City School District, effective the 2021-2022 school year, as
specified below (stipend as per contract, prorated).

Mentor Name: Baxter, Heather
Mentee Name: Medina, Olga
Subject Area: Special Education
Building Assignment: Middle School
Effective: 10/6/21-6/30/22

Mentor Name: Ingegno, Donald
Mentee Name: Antonawich, Daniel
Subject Area: Special Education
Building Assignment: Middle School
Effective: 10/6/21-6/30/22

5. Changes in Status

Upon recommendation of the Superintendent of Schools, be it RESOLVED,
that a change in status for the following named persons be approved as
specified below (salary as per contract).

Name: Polansky, Lauren

From: .7 FTE/.3 Permanent Substitute Teacher
To: .93 FTE/.07 Permanent Substitute Teacher
Effective: 10/12/21

Name: Uzbay, Michele
From: .2 Math Teacher
To: .4 Math Teacher
Effective: 10/12/21

6. Appointment of Per Diem Substitute Teaching Assistants

Upon recommendation of the Superintendent of Schools, be it RESOLVED,
that the following named person be appointed as a Per Diem Substitute
Teaching Assistant for the Glen Cove City School District effective the 2021-
2022 school year (salary - $15.00/hr.)

Mazarredo, Bonnie

7. Additional Hours of Employment (Crisis Prevention Training)
Upon recommendation of the Superintendent of Schools, be it RESOLVED,
that 6 additional hours of employment be approved for the following named
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persons, for the purposes of Crisis Prevention Training, effective November
2, 2021 (salary as per contract).

Ambrosio, Angela
Benvicenni, Tina

Burns, Patricia
Caminiti, Nicole
Carolan, Nicole
Chakrabarty, Chandrima
Costella, Elizabeth
Curtis, Doreen
D’'Ambrosio, Magdalena
Dagress, Nancy
DeCurtis, Ashiey
Durso, Janet

Falcon, Lilia

Feemster, Patricia
Gomez DelValle, Emma
Gordon, Rebecca
Haukeness-Perez, Deanna
Lilly, Theresa

Lupinski, Buffy
Maziejka, Michele
Melbinger, Linda

Melfi, Geraldine

Nandi, Kasturi

Petulla, Laura
Reynoso, Auly

Russo, Laura
Scognamiglio, Dina
Smith, Andrew
Solomito, Debra
Squarciafico, Maria
Vignali, Elizabeth

8. Additional Hours of Employment (Translators for Parent-Teacher

Conferences)

Upon recommendation of the Superintendent of Schools, be it RESOLVED,
that additional hours of employment be approved for the following named
persons, for the purposes of providing translation services during parent-
teacher conferences, up to 7 hours per person, per semester, effective the
2021-2022 school year (salary as per contract).

Connolly
D'Ambrosio, Magdalena
Reynoso, Auly

Landing
Gomez DelValle, Emma

9. Resignation

Upon recommendation of the Superintendent of Schools, be it RESOLVED,
that the resignation of the following named person be approved as specified
below.

Name: Castro-Henriquez, Romina
Position: Teaching Assistant
Building Assignment: Landing
Effective: 10/28/21 (end of day)

M
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10. Retirement

Upon recommendation of the Superintendent of Schools, be it RESOLVED,
that the resignation, for the purpose of retirement, of the following named
person be approved as specified below.

Name: Chakrabarty, Chandrima
Position Title: Teaching Assistant
Building Assignment: Middle School
Effective Date: 10/30/2021

Dr. Maria Rianna thanked Ms. Ckakrabarty for her years of service and
wished her well.

B. Classified

On the recommendation by the Superintendent of Schools made by the
Personnel Office the Board of Education unanimously (5/0) moved to approve the
following classified matters:

Move: Meghan Lavine Second: Angela Raimo Status: Passed

Yes: Maria Venuto, Lia Leone, Angela Raimo, Meghan Lavine, Anne Markoulis
1. Employment Agreement (Director of Facilities)

The Superintendent of Schools recommends that the Board of Education
approve the Employment Agreement between the Glen Cove School District
and Viktor Tymchynyuk, Director of Facilities, for the period of July 1, 2021
through June 30, 2024 (agreement filed in the office of personnel).

2. Appointment of School Monitor

Upon recommendation of the Superintendent of Schools, be it RESOLVED,
that the following named persons be appointed as School Monitors for the
Glen Cove City School District, as specified below. (salary as per contract)

Name: Tomaselli, Grace

Position/Assignment: Compliance Monitor

Building Assignment: Connolly

Hours: 25 hours per week

Effective: 10/13/21-6/24/22 (or sooner at the discretion of the Board of
Education)

Name: Basile, Brianna

Position/Assignment: 1:1 Monitor

Building Assignment: Landing

Hours: 29.5 hours per week

Effective: o/a 10/19/21-6/24/22 (or sooner at the discretion of the Board of
Education)

3. Change in Hours

Upon recommendation of the Superintendent of Schools, be it RESOLVED,
that a change in hours for the following named person be approved, as
specified below.

Name: Polo, Rita

From: 17.8 hours per week
To: 29.5 hours per week
Effective: 10/13/21

]
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4. Additional Hours of Employment (Crisis Prevention Training)

Upon recommendation of the Superintendent of Schools, be it RESOLVED,
that 6 additional hours of employment be approved for the following named
persons, for the purposes of Crisis Prevention Training, effective November
2, 2021 (salary as per contract).

Curtis, Doreen
DilLorenzo, Richard
Espino, Stephanie
Farfan, Rosa
Medina, Kimberly
Monahan, Mary
Polo, Rita

Quinn, Colleen
Rella, Annamaria
Salinas, Monica
Solomito, Amber
Sorto, Katya
Trotto, Rocio
Voci, Mimoza

5. Additional Hours of Employment (Translators for Parent-Teacher
Conferences)

Upon recommendation of the Superintendent of Schools, be it RESOLVED,
that additional hours of empioyment be approved for the following named
persons, for the purposes of providing translation services during parent-
teacher conferences, up to 7 hours per person, per semester, effective the
2021-2022 school year (salary as per contract).

Gribbin

Farfan, Rosa
Orellana, Cindy
Medina, Kimberly
Prezeau, Natalie

Connolly
Salinas, Monica

Deasy
Gomez, Serfidis

Lopez, Quirciy

Landing

Perry, Charles
Reyes, Bladimir
Sorto, Katya
Trotto, Rocio

6. Resignations

Upon recommendation of the Superintendent of Schools, be it RESOLVED,
that the resignations of the following named persons be approved as
specified below.

Name: Troy, Jayson

Position: TV Production-Media Communications Monitor
Building Assignment: High School

Effective: 10/6/21

M
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Name: Velasquez-Anand, Iris
Position: Senior Clerk

Building Assignment: Carriage House
Effective: 10/4/21 (end of day)

Name: Zdan, Robert

Position: Food Service Helper
Building Assignment: Connolly School
Effective: 10/6/21

President Lia Leone, thanked the teacher's assistance for their interest in the
upcoming training.

IX. Unfinished Business

A. Date for Financial Training

Dr. Maria Rianna stated that she will send a number of dates over to the Board of
Education so that they can pick a training date at the next board meeting.

Board of Education trustee asked a question.

B. Posting of Open Meetings
Dr. Maria Rianna stated that some of the committee meetings are posted on our
calendar and others on our website. She stated that the district will do a front

page story addressing the community with which meeting are open to the public
as well as where that information can be located on a regular basis.

X. New Business
A. Board 'Work' Sessions: Discussion
Dr. Maria Rianna mentioned that legally we have to post our work
sessions. Asked the Board of Education if going forward they want to post an
agenda as well. The board agreed to add an agenda to the work session posts.
Xl. Board Comments
Nothing at this time.

XIll. Public Participation

This section gives opportunity to residents who wish to raise a question or make a
brief statement on matters including, but limited to, agenda items.

Nothing was addressed during this section of the meeting.

Xlll. Executive Session (if necessary)

XIV. Adjournment
The Board of Education unanimously (5/0) moved to adjourn the meeting at 10:22
pm. Next meeting scheduled for November 3, 2021 in the high school auditorium at
7:30 pm.
Move: Anne Markoulis Second: Angela Raimo Status: Passed

Yes: Maria Venuto, Lia Leone, Angela Raimo, Meghan Lavine, Anne Markoulis
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Respecifully submitted by: -

Ida Johnson ) ) /

District Clerk w0 L ) oo
'Ida Johnsor, District Clerk
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