REGULAR MEETING — BOARD OF EDUCATION — DECEMBER 1, 2021

VIII. Personnel
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Requests for Leaves of Absence

Appointment of Interim Administrators
Appointment of Per Diem Substitute Teachers
Appointment of Mentor Teacher

Appointment of K-5 Instructional Support Teachers
Resignation



1.

Requests for Leaves of Absence

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the requests for
a leave of absence for the following named persons be approved as specified below.

Name: [N

Position: Coordinator of English Language Arts
Building: District
Effective: 12/2/21-6/30/22

Comments: _ is requesting a leave of absence in order to accept a position as an
Interim Elementary Principal.

Name: [N

Position: Reading Teacher/Literacy Coach
Building: Deasy
Effective: 12/2/21-6/30/22

Comments: _ is requesting a leave of absence in order to accept the position of
Interim Coordinator of English Language Arts.

Appointment of Interim Administrators

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as Interim Administrators for the Glen Cove City School District as
specified below.

Name: [N

Position: Elementary Principal

Building: Connolly

Salary: Elementary Principal, Step 1, prorated
Effective: 12/2/21-6/30/22

Certifications: SBL; SDL; ELA (7-12)
comments: || is revtacing [, who resigned.
Name: [

Position: Coordinator of English Language Arts
Building: District

Salary: Coordinator, Step 1, prorated
Effective: 12/2/21-6/30/22

Certifications: SBL, PreK-6; Literacy (B-6)

Comments: _ is replacing _, who is serving as an Interim Elementary

Principal.



3.

6.

Appointment of Per Diem Substitute Teachers

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as Per Diem Substitute Teachers for the Glen Cove City School
District effective the 2021-2022 school year. (salary - $125/day)

*as per NYSED regulations

Appointment of Mentor Teacher

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as a Mentor Teacher for the Glen Cove City School District,
effective the 2021-2022 school year, as specified below. (stipend as per contract, prorated)

Mentor Name:
Mentee Name:
Subject Area: Elementary

Building Assignment: Deasy
Effective: 12/1/21-6/30/22

Appointment of K-5 Instructional Support Teachers

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as K-5 Instructional Support Teachers at the rate of $75 per hour
for the Glen Cove City School District, effective the 2021-2022 school year, as specified below.

Resignation
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignation

of the following named person be approved as specified below.

Name: [

Position: Teaching Assistant
Building Assignment: Connolly
Effective: 11/26/21 (end of day)
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1. Appointment of Senior Clerk
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed provisionally as a Civil Service Employee for the Glen Cove City
School District, as specified below, pending fingerprint clearance. (salary as per contract,
prorated)

Name: [

Position: Senior Clerk (12 month)
Building Assignment: Carriage House
Salary: Grade IV, Step 1

Effective: o/a 12/6/21

Comments: _ is replacing _, who resigned.

2. Appointment of School Monitor
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as a School Monitor for the Glen Cove City School District, as
specified below. (salary as per contract)

Name: [N

Current Assignment: 1:1

Building Assignment: Deasy

Hours: 29.5 hours per week

Effective: 12/2/21-6/24/22 (or sooner at the discretion of the Board of Education)

3. Change in Hours
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that a change in
hours for the following named person be approved, as specified below.

Name: [N

From: 23.6 hours per week
To: 25 hours per week
Effective: 12/2/21

4. Termination
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the termination
of the following named person be approved as specified below.

Name: [N

Position: School Monitor
Building Assignment: High School
Effective: 11/19/21 (end of day)
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