REGULAR MEETING — BOARD OF EDUCATION — MARCH 1, 2023

IX. Personnel
A. Certified
1. Memorandum of Agreement (Assistant Superintendent for Business)
2,  Appointment of Regular Substitute Teachers :
3.  Appointment of Permanent Substitute Teachers
4.  Appointment of Per Diem Substitute Teacher
5.  Request for Leaves of Absence
6. Resignations



1. Memorandum of Agreement (Assistant Superintendent for Business)

WHEREAS, the Board of Education has determined that the wage and benefit agreement
between the Board of Education and , executed on September 11, 2013, the First
amendment executed on July 27, 2015, the Second amendment executed on June 27, 2018 and
the Third amendment dated June 23, 2021 should be amended as set forth in a certain Fourth
Amendment to said September 11, 2013, wage and benefit agreement;

NOW, THEREFORE, BE IT FURTHER RESOLVED, that the Board approves and terms and
provisions contained in the Fourth Amendment of the September 11, 2013, wage and benefit
agreement between the Board of Education and ; and

BE IT FURTHER RESOLVED, that the President of the Board of Education is herewith authorized
to execute said Fourth Amendment.

2. Appointment of Regular Substijtute Teachers
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following

named persons be appointed as Regular Substitute Teachers for the Glen Cove City School
District as specified below.

Name:

Building: High School

Salary: $125/day (first 30 working days); BA, Step 1 (31% working day, prorated)

Effective: 2/17/23 - o/a 3/30/2023 {or sooner at the discretion of the Board of Education)

Certification: Math 7-12
Comments: is replacing , who will be out on a medical leave of absence.

Name:

Building: High School

Salary: $125/day (first 30 working days); BA, Step 1 (31" working day, prorated)

Effective: o/a 5/15/23 —ofa 6/23/2023 (or sooner at the discretion of the Board of Education)

Certification: Math 7-12

Comments: is replacing , who will be out on a medical leave of absence.

3. Appointment of Permanent Substitute Teachers
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following

named persons be appointed as Permanent Substitute Teachers for the Glen Cove City School
District, as specified below. *Pending fingerprint clearance. (salary - $136/day; no benefits)

Name:

Certification: Special Education
Building: Deasy

Effective: o/a 3/6/23



Name;

Certification: Math 7-12
Building: High Schoo!
Effective: ofa 3/31/23

Name:

Certification: Special Education 1-6 {Pending)
Building: Gribbin

Effective: o/fa 3/2/23

Name:

Certification: Nursery, Kindergarten & Grades 1-6
Building: High School (ALC)

Effective: o/a 3/2/23

Appointment of Per Diem Substitute Teacher
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following

named person be appointed as a Per Diem Substitute Teacher for the Glen Cove City Schoo!
District effective the 2022-2023 school year, (salary - $125/day)

*

*os per NYSED regulations

Requests for Leave of Absence
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the requests for

leave of absence for the following named persons be approved as specified below.

Name:

Position: Math Teacher

Building Assignment: High School
Effective: 2/27/23 - ofa 3/30/23

Comments: is requesting a medical leave of absence.

Name:

Position: Math Teacher

Building Assignment: High School
Effective: ofa 5/15/23 - o/a 6/23/23

Comments: is requesting a medical leave of absence,

Resignations
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignations

of the following named persons be approved as specified below.

Name:
Position: Teaching Assistant
Building: Gribbin School



Effective Date: 2/10/23 (end of day)

Name:

Position: Permanent Substitute Teacher
Building: Middle School

Effective Date: 2/13/23 (end of day)
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IX. Personnel
1. Classified

Appointment of Senior Administrative Clerk

Appointment of School Monitors

Appointment of Building Maintenance Maintainers

Appointment of Aduit Education Program Teachers (Spring Semester)
Change in Hours

Resignations

U



1. Appointment of Senior Administrative Clerk
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following

named person be appointed as a Senior Administrative Clerk for the Glen Cove City School
District, as specified below, (salary as per contract, prorated)

Name:

Building Assignment: Thayer House, Facilities Department
Salary: Grade V, Step 1

Effective: o/a 3/2/2023

2. Appointment of School Monitors
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following

named persons be appointed as School Monitors for the Glen Cove City School District, as
specified below. (salary as per contract)

Name:

Assignment: Substitute Monitor

Building Assignment: Connolly/Landing Schools
Hours: 29.5 hours per week

Effective: ofa 3/2/2023

Name:

Assignment: Office Monitor
Building Assignment: Thayer House
Hours: 20 hours per week
Effective: ofa 3/2/2023

3. Appointment of Building Maintenance Maintainers
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following

named persons be appointed as Building Maintenance Maintainers for the Glen Cove City School
District, pending fingerprint clearance and letter of good conduct, as specified below. {salary as
per contract, prorated)

Name:

Position Assignment: Cleaner
Building Assignment: Districtwide
Effective: ofa 3/2/23

Name:

Position Assignment: Grounds Maintenance Maintainer
Building Assignment: Districtwide

Effective: o/a 3/2/23



4. Appointment of Adult Education Program Teachers {Spring Semester}

Upon recommendation of the Superintendent of Schools, be it RESOLVED that the following
named persons be appointed as Adult Education Program Teachers for the Glen Cove City
School District effective March 1, 2023 through May 8, 2023, provided the appointee meets the
required qualifications for the job and contingent upon the successful enrollment of members in
the class, (salary- $50 per hour)

Name:
Course: Cooking
Effective: 3/7/23-4/18/23

Name:

Course: Line Dancing for your Health
Effective: 3/7/23 - 4/18/23

Course: Dance A Chair

Effective: 3/7/23 - 4/18/23

Name:

Course: Tai Chi for All
Effective: 3/13/23 - 4/24/23
Name: Estrada, Stacey
Course: Yoga Chair
Fffective: 3/6/23-5/1/23
Course: Yoga for Beginners
Effective: 3/2/23 - 5/4/23
Course: Eight week to well
Effective: 3/1/23 - 4/24/23

Name:
Course: Latin Dance Moves
Effective; 3/8/23 —5/3/23

Name:
Course: Landscaping Design
Effective: 3/6/23 - 4/17/23

Name:

Course: Real Estate 101 Buying
Effective: 3/28/23

Course: ABC of Annuities
Effective: 3/28/23

Name:
Course; Planning without Fear
Effective: 3/22/23



Name:

Course: Introduction to Excel
Effective: 4/24/23

Course: Intermediate Excel
Effective: 5/1/23

Course:; Advanced Excel
Effective: 5/8/23

Name:

Course: NY Safety Driving English
Effective: 3/14/23 & 3/15/23
Course: NY Safety Driving Spanish
Effective: 4/18/23 & 4/19/23

Change in Hours
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that a change in

hours for the following named person be approved, as specified below.

Name:

From: 29.5 hours per week
To: 25 hours per week
Effective: ofa 3/2/23

Resignations
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignations
of the following named persons be approved as specified below.

Name:

Position: Office Monitor

Building Assignment: High School
Effective: 2/28/2023 (end of day)

Name:

Position: Monitor

Building Assignment: Middle School
Effective: 2/15/2023 {end of day)

Name:

Position: Cleaner

Building Assignment: Districtwide
Effective: 3/3/2023 (end of day)

Name:

Position: Monitor

Building Assignment: Connolly
Effective: 3/3/2023 (end of day)



