
Agenda of Regular Meeting

The Board of Trustees
Little Elm ISD

A Regular Meeting of the Board of Trustees of Little Elm ISD will be held July 19, 2021, 
beginning at 6:00 PM in the Zellars Center for Learning and Leadership.

The subjects to be discussed or considered or upon which any formal action may be taken are as 
listed below. Items do not have to be taken in the order shown on this meeting notice.

Unless removed from the consent agenda, items identified within the consent agenda will be 
acted on at one time.

1. Call to Order Open Session in the Board Room at Zellars Center for Learning and 
Leadership on 300 Lobo Lane, Little Elm, Texas 75068.
2. The Board will recess into Closed Meeting in PL1 as permitted by the Texas Open 
Meetings Act Code Subchapter 551.072 and 551.074.  The Board and Superintendent will 
discuss:

A. Personnel
B. Land

3. Pledge of Allegiance
4. Invocation
5. Introduction and Roll Call
6. Superintendent Spotlight

A. Introduction of new Prestwick Elementary Principal
Presenter: Asheley Brown

7. Citizen Input
Audience participation shall be permitted at regular Board meetings and shall be limited to 
the public comment portion designated for that purpose
8. Reports of the Superintendent

A. Curriculum and Learning Update
Presenter: Dr. Cyndy A. Mika
B. Destination 2025 District Goals Update
Presenter: Dr. Cyndy A. Mika
C. Long Range Facilities Planning Committee
Presenter: Cecelia Jones
D. Construction Update
Presenter: Rick Martin

9. Approval of Minutes
A. Consider approval of Special Meeting Minutes - June 17, 2021
Presenter: Sonia S. Flores
B. Consider approval of Regular Board Meeting Minutes - June 28, 2021
Presenter: Sonia S. Flores
C. Consider approval of Special Meeting Minutes - July 2, 2021
Presenter: Sonia S. Flores
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10. Action Items
A. Consider approval of Hiring of Executive Director for Special 
Populations
Presenter: Asheley Brown
B. Consider approval of Compensation for the 2021-2022 School Year
Presenter: Asheley Brown
C. Consider approval of New Course Requests for 2022-2023: Ethnic 
Studies
Presenter: Doug Sevier
D. Consider approval of Financial Reports - May 2021
Presenter: Jesse Wyse
E. Consider approval to Set, Date, Time, and Place for Public Meeting on 
Budget and Proposed Tax Rate
Presenter: Jesse Wyse

11. Consent Agenda
A. Consider approval of Superintendent's Contract
Presenter: David Montemayor
B. Consider approval of Board Policy Updates - TASB Update 116
Presenter: Renee Pentecost
C. Consider approval of 2021-2022 Student Code of Conduct
Presenter: Clint Miller
D. Consider approval of Little Elm ISD Expenditures over $50,000 
Summary Report
Presenter: Jesse Wyse
E. Consider approval of Little Elm ISD Interlocal Summary Report
Presenter: Jesse Wyse
F. Consider approval of Gifts and Donations
Presenter: Jesse Wyse
G. Consider approval of Request for Proposal #2019-007 Printing Services
Presenter: Jesse Wyse
H. Consider approval of Declaring Technology Equipment Surplus and 
Authorizing for Disposal
Presenter: Gregg Burcham

12. Board President Comments
Presenter: David Montemayor
13. Board Comments
14. Superintendent Comments
15. Adjournment

If, during the course of the meeting, the Board of Trustees should determine that a closed 
meeting should be conducted, the Board will conduct a closed meeting in accordance with the 
Texas Open Meetings Act, Texas Government Code Section 551.001 et seq.  The meeting will 
be held by the School Board at the date, hour, and place given in this Notice or as soon after 
the commencement of the meeting covered by this Notice as the School Board may 
conveniently meet in such closed or executive meeting or session concerning any and all 
purposes permitted by the Act, including, but not limited to the following sections and purposes:

Texas Government Code Section:

551.071 Private consultation with the Board’s attorney.
551.072 Discussing purchase, exchange, lease, or value of

real property.

63

64

65

71

112

114

125

130

181

184

187

189

192

2



551.073 Discussing negotiated contracts for prospective gifts 
or donations.

551.074 Discussing personnel or to hear complaints against 
personnel.

551.075 To confer with employees of the school district to 
receive information or to ask questions.

551.076 Considering the deployment, specific occasions, for 
or implementation of security personnel or devices.

551.082 Considering discipline of a public school child, or 
complaint or charge against personnel.

551.0821 Considering personally identifiable information
about public school student.

551.083 Considering the standards, guidelines, terms, or 
conditions the board will follow, or will instruct its 
representatives to follow, in consultation with 
representatives of employees groups,

551.084 Excluding witnesses from a hearing.

Before any closed meeting is convened, the presiding officer will publicly identify the section or 
sections or the Act authorizing the closed meeting.

Should any final action, final decision, or final vote be required in the opinion of the 
School Board with regard to any matter considered in such closed or executive session, then 
the final action, final decision, or final vote shall be either:

(a) in the open meeting covered by the Notice upon the 
reconvening of the public meeting, or

(b) at a subsequent public meeting of the School Board upon 
notice thereof; as the School Board shall determine.

____________________________________________________
                        Superintendent

Original copy of this agenda was posted on the bulletin board at the Little Elm ISD 
Administration Building 72 hours prior to the scheduled meeting.

________________________
Sonia S. Flores
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Board Agenda Item
Little Elm Independent School District

300 Lobo Lane
Little Elm, Texas 75068

Board Mtg. Date
07-19-2021

Reports of the 
Superintendent

Action
Item

Consent 
Agenda 

Reports, 
Routine 
Monthly Other

Subject: CURRICULUM AND LEARNING UPDATE 

Presenter or 
Contact Person: Dr. Cyndy A. Mika, Assistant Superintendent for Curriculum 

and Learning Services

Policy/Code:

Strategic Plan 
Goal:

N/A

We will provide a guaranteed & viable curriculum that ensures 
all students have equal learning opportunities.

We will engage each student in learning experiences that 
increase student growth and achievement.

We will engage each employee in meaningful learning 
experiences that support student success.

Summary: The District will provide the Board with a curriculum and 
learning update. 

Financial
Implications: There is no financial impact to the budget.

Attachments: Curriculum and Learning Update July 2021

Recommendation:

Motion:

Item is for informational purposes only. No recommendation 
is necessary.

Item is for informational purposes only. No motion is 
necessary.
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Curriculum and 
Learning Update 

July 2021
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2021-2022 
Return to Normal
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Admin Launch 2021 will be in person 
over three days July 20-22 for 80 
campus and district leaders

The focus will be on our District 
Cornerstones 

Admin Launch 2021 
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Onboarding occurred in person 
throughout the summer

Welcome Week will be in person at Little 
Elm High School July 26 - July 30

Little Elm Onboarding 
and Orientation 
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Fall Kick Off will be in person August 2 - 
August 18 at all campuses

Convocation will be in person August 3 
at Stonebriar Community Church

FamiLE Work Day will be on August 12 

Fall Kick Off 
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Back to School Bash will be in person 
August 7 at Little Elm High School

Back to School Bash
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Meet the Teacher will be in person at 
campuses:
● Elementary on August 11
● Middle School on August 12 

Meet the Teacher 
Events
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Renewed Focus on District Cornerstones
● Admin Launch
● Monthly Data Talks with Campus 

Principals
● Learning Walks 
● LEarning for LEaders

District Cornerstones
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Review of Commitment To 
Excellence Training - Admin 
Launch 2021

September 15-16:  Plan on a 
Page Reviews

November 16-17:  Beginning 
of the Year Reviews

March 22-23:  Middle of the 
Year Reviews

June 14-15:  End of the Year 
Reviews
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Tuesday, August 17
Incoming K, 6, 9
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Director for Fine Arts 
Frank Felice

Secondary Math Coordinator
Michelle Wood

Coordinator for English Learners
Kim Chow-Jackson

New Curriculum and 
Learning Staff
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STAAR Results - Preliminary
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STAAR Results - Preliminary
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STAAR Results - Preliminary
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STAAR Results - Preliminary
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STAAR Results - Preliminary
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STAAR Results - Preliminary
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ESSER II 
NOGA Awarded 6.13.2021

$1.9M
ESSER III

NOGA Awarded 6.13.2021
$2.9M

ESSER Supplemental
Application  in Progress

Approximately $2.8M

ESSER Update
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Questions? 
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Board Agenda Item
Little Elm Independent School District

300 Lobo Lane
Little Elm, Texas 75068

Board Mtg. Date
07-19-2021

Reports of the 
Superintendent

Action
Item

Consent 
Agenda 

Reports, 
Routine 
Monthly Other

Subject: DESTINATION 2025 DISTRICT GOALS UPDATE

Presenter or 
Contact Person: Dr. Cyndy A. Mika, Assistant Superintendent for Curriculum 

and Learning Services

Policy/Code:

Strategic Plan 
Goal:

N/A

Destination 2025 

Summary: The District will provide the Board with a Destination 2025 
District Goals update. 

Financial
Implications: There is no financial impact to the budget.

Attachments: Destination 2025 District Goals Update July 2021

Recommendation:

Motion:

Item is for informational purposes only. No recommendation 
is necessary.

Item is for informational purposes only. No motion is 
necessary.
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Destination 2025 
District Goals Updates

July 2021
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District Focus 1: 
Goal 1.a.3

Development of LEISD 
Assessment Plan
● Draft LEISD Assessment Plan shared with 

principals in Nuts and Bolts Newsletter week 
of July 19

● Implementation SY 2021
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District Focus 1: 
Goal 2.b.2

100% of teachers earn an 
80% or higher on the Texas 
Reading Academy
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District Focus 1: 
Goal 2.b.2

Reality:
163 Teachers enrolled
157 successfully completed
96% 
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District Focus 1: 
Goal 4.B.3

Professional Learning catalog 
will expand to include goal 
based and tiered pathways 
for all educators
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District Focus 1: 
Goal 2.b.2

Reality:
Pathways are completed

SchoolMe, the Canvas course that 
houses the goal based and tiered 
pathways, will be published 8.30
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District Focus 2: 
Goal 1.B

Build the “Destination 
District” Website 32



District Focus 2: 
Goal 1.B

We talk about becoming THE
Destination District 

What Does that Look Like?
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Destination 
website
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- Our Destination (FamiLE experience, 
community events, facilities)

 -  Visit/Explore Little Elm ISD
 -  Ready to Enroll? (Call to Action)
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District Focus 2: 
Goal 1.C

Increase Thought Exchange 
engagement at each campus 
with stakeholders once a 
semester
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District Focus 3: 
Goal 1.a
Recruiting at in-state universities to maximize 

quality hires 
38



District Focus 3: 
Goal 1.b.1
Establish an 
HR Facebook 
Page 
● created 

Sept.  
2020
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District Focus 3: 
Goal 1.b.2
Increase engagement 
on social media by a 
minimum of 1 post per 
week (Facebook and 
Twitter)
● Weekly Tweets
● Will continue to 

expand FB presence
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District Focus 3: 
Goal 1.c
Plan and execute end-of-year awards event to recognize 
employees of the year, longevity, and retirees
● Excellence Awards Ceremony - April 29, 2021
● Retiree Celebration - May 3, 2021 41



District Focus 3: 
Goal 1.c

Plan and execute auxiliary 
employee appreciation event

Scheduled for 
Wednesday, August 11 
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District Focus 3: 
Goal 2.a
Visit each campus to provide 
an opportunity to “ask HR” 
via the HR2U initiative at least 
once per semester
Visited each campus once in 
the fall and once in the spring 
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District Focus 3: 
Goal 2.b
1st year LEISD teacher check-in/campus 
visit at least once per semester

HR2U biannual visits provided the 
opportunity to check-in on new 

LEISD staff
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District Focus 3: 
Goal 3
HR will provide training to all district 
administrators to ensure consistency of 
application of procedures in the 
following areas: Title IX, T-TESS, 
T-PESS, Documentation, Bullying, Social 
Emotional Learning, Discipline
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Questions? 
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Board Agenda Item
Little Elm Independent School District

300 Lobo Lane
Little Elm, Texas 75068

Board Mtg. Date
07-19-2021

Reports of the 
Superintendent

Action
Item

Consent 
Agenda 

Reports, 
Routine 
Monthly Other

Subject: LONG RANGE FACILITIES PLANNING COMMITTEE

Presenter or 
Contact Person:

Cecelia Jones, Director for Communications

Policy/Code:

Strategic Plan 
Goal:

N/A

We will communicate with the LEISD community to build trust, 
support, and involvement

Summary: Announcement of LRFPC members and summary of selection process

Financial
Implications: N/A

Attachments: N/A

Recommendation:

Motion:

Item is for informational purposes only. No recommendation 
is necessary.

Item is for informational purposes only. No motion is 
necessary.
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Board Agenda Item
Little Elm Independent School District

300 Lobo Lane
Little Elm, Texas 75068

Board Mtg. Date
7-19-2021

Reports of the 
Superintendent

Action
Item

Consent 
Agenda 

Reports, 
Routine 
Monthly Other

Subject: SPECIAL BOARD MEETING MINUTES – 6/17/2021.

Presenter or 
Contact Person: Sonia S. Flores

Policy/Code:

Strategic Plan 
Goal:

N/A

N/A

Summary: Board Meeting Minutes for June 17, 2021.

Financial
Implications: There is no financial impact to the budget.

Attachments: Meeting Minutes

Recommendation:

Motion:

The Administration recommends the approval of the Special 
Board Meeting Minutes for June 17, 2021.

I move that the Board approve the attached Special Board 
Meeting Minutes for June 17, 2021.
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Minutes of Special Meeting

The Board of Trustees
Little Elm ISD

A Special Meeting of the Board of Trustees of Little Elm ISD will be held June 17, 2021, 
beginning at 3:30 PM in the Zellars Center for Learning and Leadership.

THIS MEETING WILL BE CONDUCTED BY VIDEOCONFERENCE OR TELEPHONE 
CALL.  AT LEAST A QUORUM OF THE BOARD WILL BE PARTICIPATING BY 
VIDEOCONFERENCE BY VIDEOCONFERENCE OR TELEPHONE CALL IN 
ACCORDANCE WITH THE PROVISIONS OF SECTION 551.125 OR 551.127 OF THE 
TEXAS GOVERNMENT CODE THAT HAVE NOT BEEN SUSPENDED BY ORDER OF 
THE GOVERNOR.

THIS SPECIAL BOARD MEETING WILL BE VIRTUAL VIA ZOOM-IT WILL BE LIVE 
STREAMED ON YOUTUBE AT LITTLE ELM ISD TV.

PRESENT: President David Montemayor, Vice President Jason Olson, Secretary Dan 
Blackwood, Trustee Monique Thompson, Trustee Alejandro Flores, Trustee Melissa Myers, and 
Superintendent Daniel Gallagher.

ABSENT: Trustee DeLeon English.

The subjects to be discussed or considered or upon which any formal action may be taken are as 
listed below. Items do not have to be taken in the order shown on this meeting notice.

Unless removed from the consent agenda, items identified within the consent agenda will be 
acted on at one time.

1. Call to Order Open Session in the Board Room at Zellars Center for Learning and 
Leadership on 300 Lobo Lane, Little Elm, Texas 75068.  The meeting was called to order at 
3:30 by Vice President Jason Olson.
2. The Board recessed into Closed Meeting at 3:31 pm as permitted by the Texas Open 
Meetings Act Code Subchapter 551.074.  The Board and Superintendent discussed:

A. Personnel
The meeting reconvened at 4:15 pm.

3. Introduction and Roll Call
Ms. Sonia S. Flores took roll call.
4. Citizen Input
Audience participation shall be permitted at regular Board meetings and shall be limited to 
the public comment portion designated for that purpose
Members of the public who desire to address the board during the Citizen Input portion of 
the board meeting must follow registration procedures by clicking on the link below:
https://tinyurl.com/RXF74HO
There was no citizen input.
5. Action Items
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A. Consider approval of Administrator Contract - Coordinator for Secondary Math
Ms. Asheley Brown approached the Board about this item.  Trustee Monique Thompson 
made the first motion to approve as discussed in closed session.  President David 
Montemayor seconded the motion.  The motion passed (6-0).  
Ms. Asheley Brown announced Ms. Michelle Wood as the new Coordinator for 
Secondary Math.
B. Consider approval of Hiring of Director for Fine Arts
Ms. Asheley Brown approached the Board about this item.  Secretary Dan Blackwood 
made the first motion to approve as discussed in closed session.  Trustee Monique 
Thompson seconded the motion.  The motion passed (5-1).  Trustee Melissa Myers 
voted against the motion.
Ms. Asheley Brown announced Mr. Frank Felice as the new Director for Fine Arts.
C. Consider approval of Hiring of Athletic Director
This item was pulled from the agenda.
D. Consider approval of Hiring of Assistant Superintendent for Business and Finance 
Services
Ms. Asheley Brown approached the Board about this item.  Secretary Dan Blackwood 
made the first motion to approve this item as discussed in closed session.
Trustee Monique Thompson seconded the motion.  The motion passed (6-0). 
Ms. Asheley Brown announced Ms. Shay Adams ans the new Assistant Superintendent 
for Business and Finance Services.

6. Adjournment
President David Montemayor made the first motion to adjourn the meeting.  Trustee 
Monique Thompson seconded the motion.  The motion passed (6-0).
The meeting adjourned at 4:19 pm.

The minutes were approved on July 19, 2021.

_____________________________________
Board President – David Montemayor

______________________________________
Secretary – Dan Blackwood
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Board Agenda Item
Little Elm Independent School District

300 Lobo Lane
Little Elm, Texas 75068

Board Mtg. Date
07-19-2021

Reports of the 
Superintendent

Action
Item

Consent 
Agenda 

Reports, 
Routine 
Monthly Other

Subject: REGULAR BOARD MEETING MINUTES – 6/28/2021

Presenter or 
Contact Person: Sonia S. Flores

Policy/Code:

Strategic Plan 
Goal:

N/A

N/A

Summary: Board Meeting Minutes for June 28, 2021.

Financial
Implications: There is no financial impact to the budget.

Attachments: Meeting Minutes

Recommendation:

Motion:

The Administration recommends the approval of the Regular 
Board Meeting Minutes for June 28, 2021.

I move that the Board approve the attached Regular Board 
Meeting Minutes for June 28, 2021.
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Minutes of Regular Meeting

The Board of Trustees
Little Elm ISD

A Regular Meeting of the Board of Trustees of Little Elm ISD will be held June 28, 2021, 
beginning at 6:00 PM in the Zellars Center for Learning and Leadership.

PRESENT: President David Montemayor, Vice President Jason Olson, Secretary Dan 
Blackwood, Trustee Melissa Myers, Trustee Monique Thompson, Trustee Alejandro Flores, and 
Superintendent Daniel Gallagher.

ABSENT:  Trustee DeLeon English.

The subjects to be discussed or considered or upon which any formal action may be taken are as 
listed below. Items do not have to be taken in the order shown on this meeting notice.

Unless removed from the consent agenda, items identified within the consent agenda will be 
acted on at one time.

1. Call to Order Open Session in the Board Room at Zellars Center for Learning and 
Leadership on 300 Lobo Lane, Little Elm, Texas 75068.  President David Montemayor 
called the meeting to order at 6:00 pm.
2. The Board recessed into Closed Meeting at 6:01 pm in PL1 as permitted by the Texas 
Open Meetings Act Code Subchapter 551.072 and 551.074.  The Board and Superintendent 
discussed:

A. Personnel
B. Land
The Board reconvened at 6:57 pm.

3. Pledge of Allegiance
The Board led those present to The Pledges of The United States Flag and The Texas Flag.
4. Invocation
There was no invocation
5. Introduction and Roll Call
Ms. Sonia S. Flores took roll call.
6. Superintendent Spotlight

A. Introduction of New LEISD Assistant Superintendent for Business and Finance 
Services
Ms. Asheley Brown introduced Ms. Shay Adams and the new LEISD Assistant 
Superintendent for Business and Finance Services.
B. Introduction of New LEISD Executive Director for Operation Services
Ms. Asheley Brown introduced Mr. Alfred Gaches as the new LEISD Executive 
Director for Operation Services.
C. Introduction of New LEISD Director for Fine Arts
Ms. Asheley Brown introduced Mr. Frank Felice as the new LEISD Director for Fine 
Arts.
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D. Introduction of New LEISD Director for Network and Technology Services
Ms. Asheley Brown introduced Mr. Gregg Burcham as the new LEISD Director for 
Network and Technology Services.

7. Citizen Input
Audience participation shall be permitted at regular Board meetings and shall be limited to 
the public comment portion designated for that purpose
There was no citizen input.
8. Reports of the Superintendent

A. Little Elm ISD's Guidance and Counseling Services Update to the LEISD Board of 
Trustees
Mr. Ross Roberts, Ms. Denisse Jensen, and Kelly Beyer shared with the Board the 
following:
Champions of Wellness and Succes for the FamiLE
- Elementary Focus
- Middle School Focus
- High School Focus
- Questions?
B. Intent to Apply for Federal Funding 2021-2022
Dr. Ashley Glover shared with the Board the following:
- Federal Funds Included
- Entitlement Amount per Fund
C. Annual Update: Special Populations
Ms. Cortney Clover briefed the Board on the following:
Annual Board Update
- LEISD Mission & Vision
- LEISD Special Populations Mission
- LEISD Special Populations Teacher & Providers
- LEISD Special Populations Leadership Team
- LEISD Special Populations Covid Protocols
- Coprehensive Systems Report / Trend Data
- 2021-2022 Special Population / Plan–on–a Page
- We appreciate your support
D. 1st Quarter 2021 Growth Report
Mr. Rod Reeves briefed the Board about this item.  Superintendent Daniel Gallagher 
thanked Mr. Reeves for his years of service to LEISD.

9. Approval of Minutes
A. Consider approval of Regular Board Meeting Minutes - May 17, 2021
Ms. Sonia S. Flores shared with the Board this item.  
Vice President Jason Olson made the first motion to approve as submitted.  Trustee 
Alejandro Flores seconded the motion.  The motion passed (5-0-1).  Trustee Melissa 
Myers abstained from voting.
B. Consider approval of Special Board Meeting Minutes - May 17, 2021
Ms. Sonia S. Flores presented to the Board this item.
Vice President Jason Olson made the first motion to approve as submitted.  Secretary 
Dan Blackwood seconded the motion.  The motion passed (5-0-1).  Trustee Melissa 
Myers abstained from voting.
C. Consider approval of Special Board Meeting Minutes - May 26, 2021
Ms. Sonia S. Flores presented this item to the Board.
Secretary Dan Blackwood made the first motion to approve as submitted.  Trustee 
Alejandro Flores seconded the motion.  The motion passed (6-0).

10. Action Items 57
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A. Consider approval of Election of Officers
Mr. David Montemayor conducted the Election of Officers.
Vice President Jason Olson made the first motion to nominate Trustee David 
Montemayor as President.  Secretary Dan Blackwood seconded the motion.  The motion 
passed (5-0-1).  Trustee David Montemayor abstained from voting.
President David Montemayor made the first motion to nominate Trustee Jason Olson as 
Vice President.  Trustee Melissa Myers seconded the motion.  The motion passed (5-0-
1). Trustee Jason Olson abstained from voting.
President David Montemayor made the first motion to nominate Trustee Dan Blackwood 
as Secretary.  Vice President Jason Olson seconded the motion.  The motion passed (6-
0).
B. Consider approval of Hiring of Athletic Director
Ms. Asheley Brown presented this item to the Board.
Vice President Jason Olson made the first motion to approve this item as discussed 
during closed session.  Trustee Alejandro Flores seconded the motion.  The motion 
passed (5-1).  Trustee Melissa Myers voted against the motion.
Ms. Asheley Brown named Mr. Mike Young as the new LEISD Athletic Director.
C. Consider approval of Financial Reports - April 2021
Mr. Jesse Wyse shared this item with the Board.  The presentation included the 
following:
Financial Report
- 2020-21 General Fund Budget Recap
- Capital Outlay Fund
- Financials in Board Packet
Vice President Jason Olson made the first motion to approve as submitted.  Trustee 
Melissa Myers seconded the motion.  The motion passed (5-0).  Trustee Alejandro 
Flores was not present for the motion.

11. Consent Agenda
A. Consider approval of Administrator Contract - Coordinator for Multimedia 
Communications
B. Consider approval of DFBB (LOCAL) Board Policy Update
C. Consider approval of BED (LOCAL) Board Policy Update
D. Consider approval of Revisions to Little Elm School Board Operating Procedures
E. Consider approval of Foreign Exchange Program
F. Consider approval of Little Elm Independent School District Facilities-Buildings-
Grounds Usage Regulations & Fee Schedules-Updated Version
This item was pulled from consent agenda.

 After further discussion and some clarification Secretary Dan Blackwood made the first 
  motion to approve as discussed.  Trustee Monique Thompson seconded the motion.  The 
  motion passed (6-0).
G. Consider approval of Little Elm ISD Interlocal Summary Report
H. Consider approval of Little Elm ISD Expenditures over $50,000 Summary Report
I.  Consider approval of Request for Proposal #17-06-021-2 Depository Services
J.  Consider Gifts and Donations
K. Consider approval of Siemens Phase III ESPC
L. Consider approval of Declaring Technology Equipment Surplus and Authorizing for 
Disposal
Vice President Jason Olson made the first option to approve the consent agenda with the 
exception of Item F.  Trustee Monique Thompson seconded the motion.  The motion 
passed (6-0).
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12. Board President Comments
Mr. David Montemayor thanked everyone for attending the meeting.
13. Board Comments
Secretary Dan Blackwood asked for an update about the legislative session.
Trustee Melissa Myers asked for an update on events coming back.
14. Superintendent Comments
Mr. Daniel Gallagher thanked the Board and the teamfor their support.  Mr. Gallagher also 
thanked Mr. Reeves for his service and welcomed the new staff. 
15. Adjournment
Trustee Alejandro Flores made the first motion to adjourn the meeting.  Vice President Jason 
Olson seconded the motion.  The motion passed (6-0).  The meeting adjourned at 8:14 pm.

The minutes were approved on July 19, 2021.

_____________________________________
Board President – David Montemayor

______________________________________
Secretary – Dan Blackwood
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Board Agenda Item
Little Elm Independent School District

300 Lobo Lane
Little Elm, Texas 75068

Board Mtg. Date
7-19-2021

Reports of the 
Superintendent

Action
Item

Consent 
Agenda 

Reports, 
Routine 
Monthly Other

Subject: SPECIAL BOARD MEETING MINUTES – 7/02/2021.

Presenter or 
Contact Person: Sonia S. Flores

Policy/Code:

Strategic Plan 
Goal:

N/A

N/A

Summary: Board Meeting Minutes for July 2, 2021.

Financial
Implications: There is no financial impact to the budget.

Attachments: Meeting Minutes

Recommendation:

Motion:

The Administration recommends the approval of the Special 
Board Meeting Minutes for July 2, 2021.

I move that the Board approve the attached Special Board 
Meeting Minutes for July 2, 2021.
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Minutes of Special Meeting

The Board of Trustees
Little Elm ISD

A Special Meeting of the Board of Trustees of Little Elm ISD will be held July 2, 2021, 
beginning at 1:30 PM in the Zellars Center for Learning and Leadership.

THIS MEETING WILL BE CONDUCTED BY VIDEOCONFERENCE OR TELEPHONE 
CALL.  AT LEAST A QUORUM OF THE BOARD WILL BE PARTICIPATING BY 
VIDEOCONFERENCE BY VIDEOCONFERENCE OR TELEPHONE CALL IN 
ACCORDANCE WITH THE PROVISIONS OF SECTION 551.125 OR 551.127 OF THE 
TEXAS GOVERNMENT CODE THAT HAVE NOT BEEN SUSPENDED BY ORDER OF 
THE GOVERNOR.

THIS SPECIAL BOARD MEETING WILL BE VIRTUAL VIA ZOOM-IT WILL BE LIVE 
STREAMED ON YOUTUBE AT LITTLE ELM ISD TV.

PRESENT:  Vice President Jason Olson, Secretary Dan Blackwood, Trustee Monique 
Thompson, Trustee Alejandro Flores, and Superintendent Daniel Gallagher.

ABSENT: President David Montemayor, Trustee DeLeon English, and Trustee Melissa Myers.

The subjects to be discussed or considered or upon which any formal action may be taken are as 
listed below. Items do not have to be taken in the order shown on this meeting notice.

Unless removed from the consent agenda, items identified within the consent agenda will be 
acted on at one time.

1. Call to Order Open Session in the Board Room at Zellars Center for Learning and 
Leadership on 300 Lobo Lane, Little Elm, Texas 75068.  The meeting was called to order at 
1:37 pm by Vice President Jason Olson.
2. The Board recessed into Closed Meeting at 1:38 pm as permitted by the Texas Open 
Meetings Act Code Subchapter 551.074.  The Board and Superintendent discussed:

A. Personnel
The meeting reconvened at 1:58 pm.

3. Introduction and Roll Call
Ms. Sonia S. Flores took roll call.
4. Citizen Input
Audience participation shall be permitted at regular Board meetings and shall be limited to 
the public comment portion designated for that purpose
Members of the public who desire to address the board during the Citizen Input portion of 
the board meeting must follow registration procedures by clicking on the link below:
https://tinyurl.com/RXF74HO
There was no citizen input.
5. Action Items
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A. Consider approval of Hiring of Prestwick Elementary Principal
Ms. Asheley Brown presented this item to the Board.  Trustee Alejandro Flores made the 
first motion to approve as discussed in closed session.  Trustee Monique Thompson 
seconded the motion.  The motion passed (4-0).
Ms. Asheley Brown announced Ms. Jamey Allen as the new Prestwick Elementary 
Principal.
B. Consider approval of Administrator Contract - Coordinator for Bilingual & English 
Language Learners
Ms. Asheley Brown presented this item to the Board.  Secetary Dan Blackwood made 
the first motion to approve this item as discussed in closed session.  Trustee Monique 
Thompson seconded the motion.  The motion passed (4-0).
Ms. Asheley Brown announced Ms. Kim Chow-Jacson as the new Coordinator for 
Bilingual & English Language Learners.

6. Adjournment
Secretary Dan Blackwood made the first motion to adjourn the meeting.  Trustee Alejandro 
Flores seconded the motion.  The motion passed (4-0).
The meeting adjourned at 2:01 pm.

The minutes were approved on July 19, 2021.

_____________________________________
Board President – David Montemayor

______________________________________
Secretary – Dan Blackwood
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Board Agenda Item
Little Elm Independent School District

300 Lobo Lane
Little Elm, Texas 75068

Board Mtg. Date
07-19-2021

Reports of the 
Superintendent

Action
Item

Consent 
Agenda 

Reports, 
Routine 
Monthly Other

Subject: HIRING OF EXECUTIVE DIRECTOR FOR SPECIAL 
POPULATIONS

Presenter or 
Contact Person:

Asheley Brown, Executive Director for Human Resource 
Services

Policy/Code:

Strategic Plan 
Goal:

DEAA, DEA, DEAB as appropriate

We will recruit, recognize, and retain high quality and effective 
personnel to support student success at every level.

Summary: After a thorough interview and selection process, we are 
bringing to the Board for consideration, our recommendation 
for Executive Director for Special Populations Little Elm ISD.

Financial
Implications:

N/A

Attachments: Under separate cover.

Recommendation:

Motion:

The Administration recommends approval of the hire of the 
new Executive Director for Special Populations for Little Elm 
ISD as discussed in closed session.  

I move the Board approve the request to hire the new 
Executive Director for Special Populations for Little Elm ISD 
as discussed in closed session.  
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Board Agenda Item
Little Elm Independent School District

300 Lobo Lane
Little Elm, Texas 75068

Board Mtg. Date
07-19-2021

Reports of the 
Superintendent

Action
Item

Consent 
Agenda 

Reports, 
Routine 
Monthly Other

Subject: COMPENSATION FOR THE 2021-2022 SCHOOL YEAR

Presenter or 
Contact Person:

Asheley Brown, Executive Director for Human Resource 
Services

Policy/Code:

Strategic Plan 
Goal:

DEAA, DEA, DEAB as appropriate

We will recruit, recognize, and retain high quality and effective 
personnel to support student success at every level. 

Summary: Information related to salary ranges, stipends, supplemental pay 
for temporary workers, and teacher new hire salary schedule. 

Financial
Implications:

Included in the 2021-2022 budget.

Attachments: Under separate cover.

Recommendation:

Motion:

The Administration recommends approval of the 2021-22 
compensation plan, contingent on Board approval of the 2021-
22 budget. 

I move the Board approve the 2021-22 compensation plan, 
contingent on Board approval of the 2021-22 budget. 
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Board Agenda Item
Little Elm Independent School District

300 Lobo Lane
Little Elm, Texas 75068

Board Mtg. Date
07-19-2021

Reports of the 
Superintendent

Action
Item

Consent 
Agenda 

Reports, 
Routine 
Monthly Other

Subject: NEW COURSE REQUESTS FOR 2022-2023:  ETHNIC 
STUDIES

Presenter or 
Contact Person: Doug Sevier, Director for Curriculum and Learning

Policy/Code:

Strategic Plan 
Goal:

N/A

We will engage each student in learning experiences that lead 
to increased college, career, and military opportunities for post-
secondary readiness.  

Summary: The District is recommending adding two additional options 
for elective courses within social studies:  Mexican American 
Studies and African American Studies beginning in the 2022-
2023 school year.  

If approved, the district will collaborate with Region X and 
Region XI districts to write and develop curriculum for the 
ethnic studies courses.   

Financial
Implications: Curriculum Writing Extra Duty pay will be included in the 

2021-2022 SY Budget.   

Attachments: Texas Administrative Code Mexican American Studies TEKS
Texas Administrative Code African American Studies TEKS
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Recommendation:

Motion:

The Administration recommends the Board approve the new 
course of study as submitted. 

I move the Board approve the new course of study as 
submitted. 
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<<Prev Rule
Texas Administrative Code

Next Rule>>

TITLE 19 EDUCATION
PART 2 TEXAS EDUCATION AGENCY
CHAPTER 113 TEXAS ESSENTIAL KNOWLEDGE AND SKILLS FOR SOCIAL STUDIES
SUBCHAPTER C HIGH SCHOOL
RULE §113.50 Ethnic Studies: Mexican American Studies (One Credit)

(a) General requirements. Students shall be awarded
one credit for successful completion of this course. This course is
recommended
for students in Grades 10-12.

(b) Introduction.

  (1) In Ethnic Studies: Mexican American Studies, an
elective course, students learn about the history and cultural contributions
of
Mexican Americans. Students explore history and culture from an
interdisciplinary perspective. The course emphasizes events in the
20th and 21st centuries, but students will also engage with events
prior to the 20th century.

  (2) To support the teaching of the essential knowledge
and skills, the use of a variety of rich primary and secondary source
material
such as biographies, autobiographies, landmark cases of the
U.S. Supreme Court, novels, speeches, letters, diaries, poetry, songs,
and
artwork is encouraged. Motivating resources are available from
museums, historical sites, presidential libraries, and local and state
preservation societies.

  (3) The eight strands of the essential knowledge and
skills for social studies are intended to be integrated for instructional
purposes.
Skills listed in the social studies skills strand in subsection
(c) of this section should be incorporated into the teaching of all
essential
knowledge and skills for social studies. A greater depth
of understanding of complex content material can be attained when
integrated social studies content from the various disciplines and
critical-thinking skills are taught together.

  (4) Students identify the role of the U.S. free enterprise
system within the parameters of this course and understand that this
system
may also be referenced as capitalism or the free market system.

  (5) Throughout social studies in Kindergarten-Grade
12, students build a foundation in history; geography; economics;
government;
citizenship; culture; science, technology, and society;
and social studies skills. The content, as appropriate for the grade
level or
course, enables students to understand the importance of
patriotism, function in a free enterprise society, and appreciate
the basic
democratic values of our state and nation as referenced
in the Texas Education Code (TEC), §28.002(h).

  (6) Students understand that a constitutional republic
is a representative form of government whose representatives derive
their
authority from the consent of the governed, serve for an established
tenure, and are sworn to uphold the constitution.

  (7) State and federal laws mandate a variety of celebrations
and observances, including Celebrate Freedom Week.

    (A) Each social studies class shall include, during
Celebrate Freedom Week as provided under the TEC, §29.907, or
during
another full school week as determined by the board of trustees
of a school district, appropriate instruction concerning the intent,
meaning, and importance of the Declaration of Independence and the
U.S. Constitution, including the Bill of Rights, in their
historical
contexts. The study of the Declaration of Independence must include
the study of the relationship of the ideas expressed in
that document
to subsequent American history, including the relationship of its
ideas to the rich diversity of our people as a nation of
immigrants,
the American Revolution, the formulation of the U.S. Constitution,
and the abolitionist movement, which led to the
Emancipation Proclamation
and the women's suffrage movement.

    (B) Each school district shall require that, during
Celebrate Freedom Week or other week of instruction prescribed under
subparagraph (A) of this paragraph, students in Grades 3-12 study
and recite the following text: "We hold these Truths to be self-
evident,
that all Men are created equal, that they are endowed by their Creator
with certain unalienable Rights, that among these are
Life, Liberty
and the Pursuit of Happiness--That to secure these Rights, Governments
are instituted among Men, deriving their just
Powers from the Consent
of the Governed."

  (8) Students identify and discuss how the actions of
U.S. citizens and the local, state, and federal governments have either
met or
failed to meet the ideals espoused in the founding documents. 67
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  (9) Statements that contain the word "including" reference
content that must be mastered, while those containing the phrase "such
as" are intended as possible illustrative examples.

(c) Knowledge and skills.

  (1) History. The student understands historical points
of reference in Mexican American history. The student is expected
to apply
absolute and relative chronology through the sequencing of
significant individuals, events, and time periods.

  (2) History. The student understands developments related
to pre-colonial settlements and Spanish colonization of Mesoamerica
and
North America. The student is expected to:

    (A) explain the significance of the following events
as turning points relevant to Mexican American history: Aztec arrival
in
Mexico's central valley, establishment of the Aztec Empire, Hernán
Cortés's first encounter with the Aztecs, Spanish conquest
of the
Aztecs, creation of the New Laws, and Jesuit expulsion from
the Americas; and

    (B) examine the contributions of significant individuals
from the Spanish colonial era, including Moctezuma, Hernán
Cortés, La
Malinche, Bartolomé de las Casas, and Sor
Juana Inés de la Cruz.

  (3) History. The student understands developments related
to Mexican independence and Mexico's relationship with the United
States from 1800-1930. The student is expected to:

    (A) explain the significance of the following events
as turning points relevant to Mexican American history: the Grito
de Dolores,
Mexico's acquisition of independence, Texas's declaration
of independence from Mexico, Mexican-American War, Treaty of
Guadalupe
Hidalgo, Mexican Revolution, creation of the U.S. Border Patrol, and
Mexican repatriation of the 1930s; and

    (B) examine the contributions of significant individuals
from this period such as Father Miguel Hidalgo, José María
Morelos,
Augustín de Iturbide, Emiliano Zapata, Francisco (Pancho)
Villa, Francisco I. Madero, Porfirio Díaz, and Álvaro
Obregón.

  (4) History. The student understands the causes and
impact of the Mexican American civil rights movement from the 1930s
to 1975.
The student is expected to:

    (A) explain the significance of the following events
as turning points relevant to Mexican American history: U.S. entry
into World
War II, Bracero Program, Longoria Affair, Operation Wetback,
Hernández v. Texas, Brown v. Board of Education, Civil Rights
Act
of 1964, Voting Rights Act of 1965, Farmworkers strike and boycott,
and establishment of La Raza Unida Party; and

    (B) identify the contributions of significant individuals
from the civil rights era such as César Chávez, Dolores
Huerta, Reies
López Tijerina, José Ángel Gutiérrez,
Rubén Salazar, Emma Tenayuca, Rodolfo "Corky" Gonzales, Marcario
García, Hector P.
García, Raul "Roy" Perez Benavidez,
Martha P. Cotera, Jovita Idár, Jovita González de Mireles,
Sara Estela Ramírez, Leonor
Villegas de Magnon, Adela Sloss
Vento, María L. de Hernández, and Alicia "Alice" Dickerson
Montemayor.

  (5) History. The student understands the development
of voting rights and ideas related to citizenship for Mexican Americans
from
1975 to the present. The student is expected to:

    (A) explain the significance of the following events
as turning points relevant to Mexican American history: the Immigration
Reform and Control Act, Illegal Immigration Reform and Immigration
Responsibility Act; and H.R. 4437 passed by the U.S. House
of Representatives
in 2006; and

    (B) identify the contributions of significant individuals
such as Raul Yzaguirre, William "Willie" Velásquez, Gloria
Evangelina
Anzaldúa, Henry Cisneros, Cherríe L. Moraga,
and Bill Richardson.

  (6) Geography. The student understands the impact of
geographic factors on major events related to Mexican Americans. The
student is expected to:

    (A) locate places and regions of cultural and historical
significance in Mexican American history;

    (B) identify physical and human geographic factors
related to the settlement of American Indian societies;

    (C) explain how issues of land use related to Mexican
Independence, Texas Independence, and the Mexican Revolution;

    (D) analyze physical and human geographic factors related
to Mexican migration from the 1910s to the 1930s;

    (E) identify physical and human geographic factors
related to the migration of Mexican laborers as part of the 1940s
Bracero
Program; and
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    (F) analyze the physical and human geographic factors
related to contemporary Mexican migration to and Mexican American
migration within the United States.

  (7) Economics. The student understands domestic issues
related to Mexican American population growth, labor force participation,
and the struggle to satisfy wants and needs given scarce resources.
The student is expected to:

    (A) analyze the economic impact of Mexican repatriation
of the 1930s;

    (B) evaluate the contributions of the Bracero Program
to the U.S. war effort and the development of the agricultural economy
in
the American Southwest;

    (C) explain the struggle to create a farmworkers union
and the union's efforts to fight for better wages;

    (D) analyze the economic contributions of the Mexican
American labor force;

    (E) analyze the purchasing power of the Mexican American
population as it relates to U.S. household consumption and gross
domestic
product (GDP); and

    (F) discuss current issues related to the Mexican American
labor force.

  (8) Government. The student understands the significance
of political decisions and the struggle for Mexican American political
power throughout U.S. history. The student is expected to:

    (A) describe how Mexican Americans have participated
in supporting and changing government;

    (B) analyze the impact of Salvatierra v. Del Rio Independent
School District (ISD), Delgado v. Bastrop ISD, and Hernández
v.
Texas on Mexican Americans and the end of the biracial paradigm;

    (C) analyze the Mexican American struggle for civil
rights as manifested in the Chicano movement;

    (D) evaluate the successes and failures of the Mexican
American civil rights movement and the farmworkers movement;

    (E) analyze the significance of U.S. Supreme Court
decisions in Miranda v. Arizona, San Antonio ISD v. Rodríguez,
and Plyler v.
Doe; and

    (F) discuss the role of various organizations such
as the American G.I. Forum, the League of United Latin American Citizens
(LULAC), the Mexican American Legal Defense and Educational Fund (MALDEF),
the National Association of Latino Elected and
Appointed Officials
(NALEO), and the National Council of La Raza (NCLR) that have participated
in the Mexican American
struggle for political power.

  (9) Citizenship. The student understands the debates
surrounding the nature of respectful expression of different points
of view in a
constitutional republic. The student is expected to:

    (A) describe the rights and responsibilities of Mexican
American citizens and Mexican immigrants in civic participation within
the
United States;

    (B) discuss ways American citizens and immigrants interpret
formal citizenship and cultural citizenship, including membership
in
one nation and membership in diverse cultural and national groups;

    (C) discuss ways individuals contribute to the national
identity as members of diverse cultural groups; and

    (D) analyze the connotations and histories of identity
nomenclature relevant to Mexican Americans such as Mexican, Spanish,
Hispanic, Latina/o, Chicana/o, illegal, undocumented, Mexican American,
American Mexican, or simply American.

  (10) Culture. The student understands the relationship
between Mexican American artistic expression and the times during
which
the art was created. The student is expected to:

    (A) describe how the characteristics and issues of
Mexican American history have been reflected in various genres of
art, music,
film, and literature;

    (B) analyze the significance of selected works of Mexican
American literature such as "I am Joaquín" (1967) by Rodolfo
"Corky"
Gonzales and "Pensamiento Serpentino" (1971) by Luis Valdez;
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    (C) describe the role of artistic expression in mobilizing
Mexican Americans and others toward civic participation and action
such
as the role of "Teatro Campesino" during the farmworkers movement;

    (D) identify the contributions of women such as Sandra
Cisneros and Norma Alarcón; and

    (E) identify the impact of Mexican American popular
culture on the United States and the world over time.

  (11) Science, technology, and society. The student
understands the impact of Mexican American individuals and groups
on the
development of science and technology in American society and
on a global scale. The student is expected to:

    (A) explain the major ideas in astronomy, mathematics,
and architectural engineering that developed in the Maya and Aztec
civilizations; and
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Board Agenda Item
Little Elm Independent School District

300 Lobo Lane
Little Elm, Texas 75068

Board Mtg. Date
07-19-2021

Reports of the 
Superintendent

Action
Item

Consent 
Agenda 

Reports, 
Routine 
Monthly Other

Subject: FINANCIAL REPORTS – MAY 2021

Presenter or 
Contact Person: Jesse Wyse, Director of Budget and Finance

Policy/Code:

Strategic Plan 
Goal:

Board Legal Status Powers and Duties – BAA (LOCAL)
Annual Operating Budget – CE (LOCAL)

Ensuring Fiscal Health & Sustainability

Summary: Monthly financial reports prepared by Business Services 
Department

Financial
Implications: Increase in General Fund revenues and increase in appropriate 

expenditure budgets

Attachments: 1) Budget Amendment Reports
2) Financial Reports

    Statement of Unaudited Revenue and Expenditures
    Financial Statements for Special Revenue Funds
    Cash Flow Statements
    Bank and Investment Reconciliations
    Reports for Current Investments by Fund
    Property Tax Collection Reports
    Capital Project Reports
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Recommendation:

Motion:

The Administration recommends approval of the May 2021 
Financial Reports as presented.

I move that the Board approve the May 2021 Financial Reports 
as presented.
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Board Agenda Item
Little Elm Independent School District

300 Lobo Lane
Little Elm, Texas 75068

Board Mtg. Date
07-19-2021

Reports of the 
Superintendent

Action
Item

Consent 
Agenda 

Reports, 
Routine 
Monthly Other

Subject: SET DATE, TIME, AND PLACE FOR PUBLIC MEETING ON 
BUDGET AND PROPOSED TAX RATE

Presenter or 
Contact Person: Jesse Wyse, Director of Budget and Finance

Policy/Code:

Strategic Plan 
Goal:

Local Revenue Sources Ad Valorem Taxes CCG (LEGAL)

Ensuring Fiscal Health and Sustainability

Summary: School Districts have a special notice for the public meeting on 
their proposed tax rate. The notice entitled “Notice of Public 
Meeting to Discuss Budget and Proposed Tax Rate” is required 
to be published in the local newspaper 10 to 30 days before the 
public meeting date.  The “Notice of Public Meeting to Discuss 
Budget and Proposed Tax Rate” requires publication of the 
Board for Trustees’ proposed tax rate and the date, time, and 
place of the public meeting.  LEISD M&O will decrease as a 
result of the passage of HB3’s tax compression law.

Little Elm ISD’s tax rate is based on a maximum compressed tax 
rate (MCR) for the district that is calculated by the State of 
Texas.  Until Little Elm ISD receives the preliminary MCR from 
the State, the proposed tax rate is based on the state-wide 
compression rate.

Financial
Implications: Generates revenue (tax rate times $100 of taxable valuation).

Attachments: None
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Recommendation:

Motion:

The Administration recommends approval of August 23, 2021 
at 6:00 p.m. at Zellars Center for Learning and Leadership as 
the date, time, and place to set to conduct the public meeting 
to discuss budget, purpose tax rate, and recommend the 
following proposed tax rates not greater than.

Maintenance and Operations     $1.0236 per $100 value
Interest and Sinking                     $0.4700 per $100 value

Total Tax Rate                       $1.4936 per $100 value

I move the Board approve the request to approve August 23, 
2021 at 6:00 p.m. at Zellars Center for Learning and Leadership 
as the date, time, and place to set to conduct the public 
meeting to discuss budget, purpose tax rate, and recommend 
the following proposed tax rates not greater than.

Maintenance and Operations     $1.0236 per $100 value
Interest and Sinking                     $0.4700 per $100 value

Total Tax Rate                       $1.4936 per $100 value
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Board Agenda Item
Little Elm Independent School District

300 Lobo Lane
Little Elm, Texas 75068

Board Mtg. Date
07-19-2021

Reports of the 
Superintendent

Action
Item

Consent 
Agenda 

Reports, 
Routine 
Monthly Other

Subject: SUPERINTENDENT’S CONTRACT

Presenter or 
Contact Person: David Montemayor, President Little Elm ISD Board of Trustees

Policy/Code:

Strategic Plan 
Goal:

BJC (LEGAL)

Summary: Superintendent’s Contract.

Financial
Implications: Will be included the Budget

Attachments: Superintendent’s Contract

Recommendation:

Motion:

The Board President recommends approval of the 
superintendent’s contract as submitted.

“I move that the Board approve the superintendent’s contract 
as submitted.”
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Little Elm Independent School District Superintendent Employment Contract                                   Page 1 of 10 

LITTLE ELM INDEPENDENT SCHOOL DISTRICT SUPERINTENDENT 
EMPLOYMENT CONTRACT 

 
This Superintendent Employment Contract ("Contract") is made and entered into by and 

between the Board of Trustees (the "Board") of the LITTLE ELM INDEPENDENT SCHOOL 
DISTRICT (the "District") and DANIEL GALLAGHER (the "Superintendent"). 

 
NOW, THEREFORE, the Board and the Superintendent, for and in consideration of the 

terms hereinafter established and pursuant to Sections 11.201(b) and Chapter 21, Subchapter E of 
the Texas Education Code, do hereby agree as follows: 

 
I. Term. 

 
1.1 The Board, by and on behalf of the District, does hereby employ the Superintendent, 

and the Superintendent does hereby accept employment as Superintendent of Schools 
for the District on  a twelve-month basis per school year for a term of five (5) years, 
commencing on July 19 , 2021 and ending on July 18, 2026. The District may, by action 
of the Board, and with the consent and approval of the Superintendent, extend the term of 
this Contract. 

 
1.2 The Board has not adopted any policy, rule, regulation, law, or practice for tenure. No 

right of tenure is created by this Contract. No property interest, express or implied, is 
created in continued employment beyond the term of this Contract. 

 
II.  Employment. 

 
2.1  Duties. The Superintendent is the educational leader and chief executive of the district and 

shall faithfully perform the duties of the Superintendent of Schools for the District, as 
prescribed by Texas law and in the adopted job description and as may be assigned by 
action of the Board, and shall comply with all Board directives, state and federal law, 
district policy, rules, and regulations as they exist or may hereafter be amended. The 
Superintendent shall perform the duties of the Superintendent of Schools for the District 
with reasonable care, diligence, skill, and expertise and shall devote substantially all of his 
time, skill, labor, and attention to his employment and the performance of these duties 
during the term of this term contract. 

 
2.2  Professional Certification and Records.  The Superintendent shall at all times during 

employment  by the District hold and maintain a valid certificate required of a 
superintendent  by the State of Texas and issued by the Texas Education  Agency or the 
State Board of Educator Certification  and all other certificates  required by law. The 
Superintendent also shall provide evidence of educational attainment, degrees earned, 
previous professional experience and other records required for the personnel files of the 
District. If the Superintendent's certification expires, is canceled, or is revoked, this 
Contract is void. 

 
2.3  Reassignment. The Superintendent is employed specifically and solely to perform the 

duties of Superintendent of Schools for the District and may not be reassigned from the 
position of superintendent to another position in the District except by mutual written 
agreement of the parties. 
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2.4   Board Meetings. The Superintendent shall attend and shall be permitted to attend all 
meetings of the Board, both public and closed, with the exception of those closed meetings 
devoted to the consideration of any action or lack of action on the Superintendent's 
employment, or the Superintendent's salary and benefits, or the Superintendent's 
performance and/or evaluation, or when the Board is acting in its capacity as a tribunal, 
or to consider interpersonal relationships between individual Board members. 

 
2.5   Criticisms, Complaints, and Suggestions. The Board, individually and collectively, 

shall refer all substantive complaints from staff and/or third parties to the Superintendent 
for review and appropriate action. The Superintendent will refer such matter(s) to the 
appropriate District employee for investigation or investigate such matter(s) and inform 
the entire Board of the results of such action or, refer such matter(s) to the a ppropriate 
complaint resolution procedure as established by District Board policies. Substantive 
complaint include, without limitation, allegations of possible wrongdoing by staff and/or 
students, complaints of possible criminal behavior by staff and/or students, and complaints 
about personnel that, if true, would require action by the Superintendent and/or 
administration. Provided, however, nothing herein shall be construed to prevent the right of 
a District employee to communicate directly with a Board member pursuant to Board 
policy. The Board retains the right to investigate complaints about the Superintendent. 
The Superintendent shall refer all substantive complaints from staff and/or third parties 
regarding a Board member to the Board President for review and action. If the complaint is 
about the Board President, then the Superintendent shall refer the complaint to the next most 
senior non-implicated Board officer or, if necessary, Board member. 

 
2.6     Nepotism. With the exception of any individuals already employed for the statutorily- 

allowed time periods by the District as of the date of this Contract, the District will not 
employ, and the Superintendent will not recommend for employment, any individual 
related to the Superintendent within any prohibited degree under the Texas nepotism law, 
regardless of whether or not the nepotism law applies to the Superintendent. 

 
2.7      Outside Consultant Activities.  The  Superintendent  may  serve  as  a  consultant  or 

undertake  speaking  engagements, writing,  teaching  or other professional duties and 
obligations outside the District (referred to collectively herein as "Consulting Services") 
that do not conflict or interfere with the Superintendent's professional responsibilities to 
the  District. The Superintendent may accept a reimbursement of expenses for such 
Consulting Services at no expense to the District. Consulting Services provided by the 
Superintendent under the terms and conditions of this paragraph must be consistent with 
state and federal law.  During the term of this Contract, the Superintendent will not 
provide any   Consulting Services for a financial benefit, engage in any consulting 
activities for a fee, or engage in any outside employment for any business entity that 
conducts or solicits business with the District.  Any financial benefit received by the 
Superintendent for performing Consulting Services for any other entity must receive 
prior Board approval, on a case-by-case basis, in an open meeting. The Superintendent 
will comply with all federal and state laws and regulations and District policies, rules 
and regulations regarding conflict of interest and fraud as they exist or may hereafter be 
amended or adopted during the term of this Contract. Any such Consulting Services 
shall not conflict or interfere with the Superintendent's professional responsibilities to 
the District and shall be performed during the work days only to the extent that the 
Superintendent has available vacation or personal leave days to cover his absences. The 
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Board has sole authority to determine whether the Consulting Services conflict with the 
Superintendent's duties to the District. 

 
2.8  Residence.  While the Superintendent is employed as Superintendent of Schools of the 

District, he will reside within the boundaries of the District. 
 

III.  Representations. The Superintendent makes the following representations: 
 

3.1 Beginning of Contract. The Superintendent represents that he has made written disclosure 
to the Board of any conviction for a felony or for any offense involving moral turpitude. At 
the beginning of this Contract, and at any time during this Contract, the Superintendent 
specifically agrees to submit to a review of his national criminal history record 
information (NCHRJ) if required by the District, TEA, or SBEC.  The Superintendent 
understands that a criminal history record acceptable to the Board, at its sole discretion, is 
a condition precedent to this Contract. 

 
3.2 During Contract. The Superintendent also agrees that, during the term of this Contract, 

the Superintendent will notify the Board in writing of any arrest or of any indictment, 
conviction, no contest or guilty plea, or other adjudication of the Superintendent for 
any class B misdemeanor or greater. The Superintendent agrees to provide such 
notification in writing within seven (7) calendar days of the event. 

 
IV.  Compensation and Benefits. 

 
4.1 Salary.  The District shall provide the Superintendent with an annual salary, the amount of 

which shall be approved in the annual budget. This annual salary shall be paid to the 
Superintendent in equal installments consistent with the Board's policies. This Contract 
begins before the adoption of the next budget and the annual base salary shall be in the 
sum of TWO HUNDRED SEVENTEEN THOUSAND FIVE HUNDRED THIRTY SIX 
AND NO/100 DOLLARS ($217,536.00).  At its sole discretion, the Board may increase the 
Superintendent’s salary by either (i) the highest percentage raise approved by the Board for the 
District’s employees, if any, or (ii) a raise mutually agreed to by the Board and the 
Superintendent.  The Superintendent shall also be paid the same amount of any one-time 
payments to the District’s employees as approved by the Board. 

 
4.1.1 Salary Adjustments. At any time during the term of this Contract, the Board 

may, in its discretion, review and adjust the salary of the Superintendent, but in no 
event shall the Superintendent be paid less than the salary set forth in Section 4.1 
of this Contract. 

 
4.2 Benefits. The District shall provide benefits to the Superintendent in addition to the 

benefits expressly set forth herein as provided by state law and Board policies. The Board 
reserves the right to amend its policies at any time during the term of this Contract to 
reduce or increase these additional benefits, at the Board's sole discretion. Any 
modifications to the benefits expressly set forth herein must be by written agreement of the 
undersigned parties. 

 
4.3 Travel Outside of District.  The District shall pay or reimburse the Superintendent for 

reasonable expenses incurred by the Superintendent in the continuing performance of the 
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Superintendent's duties under this Contract. The District agrees to pay actual and incidental 
costs reasonably incurred by the Superintendent in the continuing performance of the 
Superintendent's duties under this Contract; such costs may include, but are not limited to 
gasoline, hotels and accommodations, meals, rental car, and other expenses incurred in the 
performance of the business of the District.  The Superintendent shall comply with all 
procedures and documentation requirements in accordance with Board and District 
policies. 

 
4.4 Insurance Benefits. The District shall pay the premiums for health, hospitalization, and 

dental insurance for the Superintendent pursuant to the group health plan provided by the 
District for its twelve-month administrative employees. 

 
4.5 Vacation, Holidays, and Leave Benefits.  The Superintendent may take, at the 

Superintendent's choice, ten (10) days of vacation authorized by policies adopted by the 
Board for administrative employees on twelve-month contracts, the days to be in a single 
period or at different times. The vacation days taken by the Superintendent will be taken at 
such time or times as will least interfere with the performance of the Superintendent's duties 
as set forth in this Contract.  Accrued but unused vacation days, up to a maximum of 10 
days annually, shall accumulate and carry forward from year to year during the term of this 
Contract. At the sole option of the Superintendent, either at the end of each year of the term 
of this Contract, at retirement, or when the Contract is terminated, either voluntarily or 
involuntarily, the District shall pay in a lump sum to the Superintendent any accrued but 
unused vacation, state and/or local leave days at the Superintendent's daily rate of pay as 
of the payment date, calculated by dividing the salary in section 4.1 by 226. The 
Superintendent shall observe the same legal holidays provided by Board policies for 
administrative employees on twelve-month contracts. The Superintendent is hereby granted 
the same sick, non-duty and personal leave benefits as authorized by Board policies for 
administrative employees on twelve-month contracts. 

 
4.6  Professional Growth Benefits. The Superintendent shall devote the Superintendent's time, 

attention, and energy to the direction, administration, and supervision of the District. The 
Board, however, encourages the continued professional growth of the Superintendent through 
the Superintendent's active attendance and participation in appropriate professional 
meetings at the local, regional, state, and national levels. The Board shall encourage the 
use of data and information sources and shall encourage the participation of the 
Superintendent in pertinent education seminars and courses offered by public or private  
institutions  or by educational associations, as well as the participation in informational  
meetings with those individuals whose particular  skills, expertise, or backgrounds would 
serve to improve the capacity of the Superintendent to perform the Superintendent's 
professional responsibilities for the District. In its encouragement of the Superintendent to 
grow professionally, the Board shall permit a reasonable amount of release time for the 
Superintendent, as the Superintendent and Board deem appropriate, to attend such 
seminars, course(s), or meetings.  The District shall pay the Superintendent's membership 
dues to the Texas Association of School Administrators, and one other professional 
organization as well as other memberships approved by the Board necessary to maintain 
and improve the Superintendent's professional skills. The District shall bear the reasonable 
costs and expenses for such attendance and membership. 

 
4.7    Civic Activities. The Board encourages the Superintendent to become a member of and 
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participate in community and civic affairs, including the chamber of commerce, civic 
clubs, governmental committees, and educational organizations.  The Board concludes that 
such participation will serve a legitimate purpose related to the educational mission of the 
District. The Superintendent may hold offices or accept responsibilities in these 
professional organizations, provided that such responsibilities do not interfere with the 
performance of his duties as Superintendent. Prior to engaging in these activities, the 
Superintendent will notify the Board in writing of the activity. The Board will notify the 
Superintendent if it believes the activity presents a conflict or interferes with the 
performance of his duties as Superintendent.  

 
4.8 Laptop Computer and Internet Service. The District shall provide the Superintendent 

with a laptop computer for both professional and personal use, at the sole expense of the 
District. The Superintendent may, in the Superintendent's discretion, purchase a new 
replacement laptop computer every two years during the term of this Contract for the 
advantages offered by the then current laptop computer technology. 

 
4.9 Texas Teacher Retirement System.  As supplemental salary for performance of 

Superintendent duties, the District shall pay Superintendent an amount equal to the 
Superintendent’s portion of the monthly contribution to the Texas Teacher Retirement 
System (“TRS”) (both retirement and TRS Care portions) in the percentage amount required 
by the TRS for the account of the Superintendent.  This additional salary supplement for 
services rendered as Superintendent shall be paid to the Superintendent by regular monthly 
payroll installments and shall be reported as creditable compensation to TRS. 

 
V.  Superintendent Evaluation, Board Meetings, Complaints, Indemnification, 

Outside Employment and Residence. 
 

5.1 Superintendent Evaluation. 
 

5.1.1  Development of Goals.  The Superintendent shall submit to the Board a preliminary 
list of goals for the District each year for the Board's consideration and adoption. The 
Superintendent and the Board shall then meet, and the Board shall approve or revise 
the list of goals. The Superintendent shall submit to the Board for its approval a 
plan to implement the goals. The Superintendent and the Board shall meet 
biannually to assess the goals and may adjust or revise the goals either by action of 
the Board or upon recommendation of the Superintendent and approval of the Board. 
The goals approved by the Board shall at all times be reduced to writing ("District 
Goals") and shall be among the criteria on which the Superintendent’s performance 
is reviewed and evaluated.  The District Goals approved by the Board shall be 
specific, definitive and measurable, to the extent feasible.  The Board agrees to 
work with and support the Superintendent in achieving the District Goals. 

 
5.1.2   Time and Basis of Evaluation.  The Board shall evaluate and assess in writing 

the performance of the Superintendent at least once each contract year during 
the term of this Contract. The evaluation and assessment shall be reasonably related to 
the duties of the Superintendent, as outlined in the Superintendent's job description 
and shall be based on the District's progress towards accomplishing the District Goals. 

 
5.1.3   Confidentiality.  Unless the Superintendent expressly requests otherwise in 

119



Little Elm Independent School District Superintendent Employment Contract                                   Page 6 of 10 

writing, the evaluation of the Superintendent shall at all times be conducted in 
executive session of the Board and shall be considered confidential. Nothing herein 
shall prohibit the Board or the Superintendent from sharing the content of the 
Superintendent's evaluation with their respective legal counsel. 

 
5.1.4  Evaluation Format and Procedure. The evaluation format and procedure shall be 

in accordance with the Board's policies and state and federal law. In the event that 
the Board determines that the performance of the Superintendent is unsatisfactory 
in any respect, it shall describe in writing, in reasonable detail, specific instances 
of unsatisfactory performance. The evaluation shall include recommendations as 
to areas of improvement in all instances where the Board deems performance to 
be unsatisfactory. A copy of the written evaluation shall be delivered to the 
Superintendent. The Superintendent shall have the right to make a written response 
to the evaluation within thirty (30) days of receipt of the written evaluation from 
the board. The Board shall devote a portion of, or all of, one executive session 
annually to a discussion of the working relationship between the Superintendent and 
the Board. In the event the Board deems that the evaluation instrument, format, 
and/or procedure is to be modified by the Board and such modifications would 
require new or different performance expectations, the Superintendent shall be 
provided a reasonable period of time to demonstrate such expected performance 
before being evaluated. 

 
5.2  Indemnification.  The District shall indemnify, defend, and hold the Superintendent 

harmless regarding any claims; demands, duties, actions  or  other legal proceedings 
against the Superintendent, or damages incurred by the Superintendent, including court 
costs and reasonable attorney's fees, in his individual or official capacity for any act or 
failure to act involving the exercise of judgment and discretion within the normal course 
and scope of his duties as Superintendent of the District, to the extent and to the limits 
permitted by law. This paragraph does not apply if the Superintendent is found by a court of 
competent jurisdiction to have materially breached this Contract, to have acted with gross 
negligence or with intent to violate a person's clearly established legal rights, or to have 
engaged in official misconduct or criminal conduct, nor does it apply to criminal 
investigations. The District may, at its discretion, fulfill its obligation under this paragraph by 
purchasing appropriate insurance coverage for the benefit of the Superintendent or by 
including the Superintendent as a covered party under any contract providing errors and 
omissions insurance coverage purchased for the protection of the Board and the 
professional employees of the District. The Board may retain attorneys to represent the 
Superintendent in any proceeding for which he could seek indemnification under this 
paragraph, to the extent that damages are recoverable or a defense is provided, under any 
such contract of insurance. The selection of Superintendent's legal counsel shall be with 
the mutual agreement of Superintendent and the District if such legal counsel is not also 
District's legal counsel. No individual member of the Board shall be personally liable for 
indemnifying and defending the Superintendent under this paragraph. The District's 
obligation under this paragraph shall survive termination of this Contract for qualifying 
acts or failures to act occurring during the term of this Contract or any extension thereof. 

 
5.2.1  The Board shall not be required to pay any costs of any legal proceedings in the 

event the Board and Superintendent are adverse parties to each other in any 
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proceedings. 
 

5.2.2  During the Term of this Contract, the Superintendent shall fully cooperate with the 
District in the Defense of any and all demands, claims, suits, actions and legal 
proceedings brought against the District. 

 
 

5.2.3  After termination of this Contract, the Superintendent agrees to provide reasonable 
assistance to and reasonably cooperate with the District, its Trustees, agents, and 
attorneys in response to, or in defense of, any demand, claim, complaint, suit, action 
or legal proceeding brought against the District, its Trustees, or agents, arising from 
any acts or events alleged to have occurred during the term of the Superintendent'. 
employment with the District, at no additional expense to the District other than 
reimbursement for his documented reasonable and necessary out-of-pocket
 expenses, plus reimbursement of any salary lost by the Superintendent by 
virtue of his taking time off from his then current employment to assist the District 
at its request. If the Superintendent is not employed at that time, the District will 
compensate him at his daily rate, as defined in section 4.5. Requests for assistance 
from the Superintendent with respect to such matters shall be made through the 
Board of Trustees' President, any successor superintendent, and/or legal counsel for 
the District, and the amount to be reimbursed to the Superintendent shall be 
mutually agreed upon in advance. 

 
VI.  Termination, Nonrenewal, Suspension, Resignation of Contract. 

 
6.1  Non-Renewal.  The Board may non-renew this Contract in conformance with the terms 

of Subchapter E, §21.201, et seq., Texas Education Code. In the event the Board does not 
renew this Contract, the Superintendent shall be afforded all the rights set forth in the 
Board's policies and state and federal law. 

 
6.2  Suspension.  In accordance with Texas Education Code Chapter 21, the Board may 

suspend the Superintendent without pay during the term of this Contract for good cause, 
as defined in Section 6.5 and determined by the Board. 

 
6.3  Termination   by  Mutual  Agreement  This  Contract  may  be terminated   by  the 

mutual agreement of the Superintendent  and the  Board in writing,  upon such  terms 
and conditions as may be mutually agreed upon. 

 
6.4  Termination by Retirement or Death.  This Contact shall be terminated upon the 

retirement or death of the Superintendent. 
 

6.5    Dismissal for Good Cause.    The Board may dismiss the Superintendent during the 
term of this Contract for good cause as that term is applied under Texas law, provided 
that the Superintendent shall be provided all procedural and substantive rights as set forth 
in the Board's Policies and applicable state and federal law. If the Superintendent 
chooses to engage the services of legal counsel to represent him in any such manner, he 
shall pay the costs thereof. The term "good cause" is defined as follows: 

 
6.5.1  Failure to fulfill duties or responsibilities as set forth under the terms and 
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conditions of this Contract; 
 

6.5.2  Incompetence or inefficiency in the performance of required or assigned duties as  
documented by evaluations, supplemental memoranda, or other written 
communication; provided, however, the terms and conditions of this paragraph 
shall not justify good case unless the Board has provided the Superintendent a 
reasonable opportunity to remediate any incompetency or inefficiency, unless 
such issue is not capable of remediation;  

 
6.5.3  Insubordination or failure to comply with lawful written Board directives; 

 
6.5.4  Failure to comply with the Board's policies or the District's administrative 

regulations; 
 

6.5.5  Neglect of duties; 
 

6.5.6  Drunkenness or current excessive use of alcoholic beverages; 
 

6.5.7 Illegal use of drugs, hallucinogens, or other substances regulated by the Texas 
Controlled Substances Act; 

 
6.5.8 Conviction of a felony or crime involving moral turpitude; 

 
6.5.9 Failure to meet the District's standards of professional conduct; 

 
6.5.10 Failure to comply with reasonable District professional development requirements 

regarding advanced course work or professional development; 
 

6.5.11 Disability, not otherwise protected by law, that impairs performance of the required 
duties of the Superintendent; 

 
6.5.12 Immorality, which is conduct the Board determines, is not in conformity with the 

accepted moral standards of the community encompassed by the District. 
Immorality is not confined to sexual matters, but includes conduct inconsistent with 
rectitude or indicative of corruption, indecency, or depravity; 

 
6.5.13  Assault on a Board member, employee, or student; 

 
6.5.14  Knowingly falsifying records  or documents related to the  District's activities; 

 
6.5.15  Misrepresentation of material facts to the Board or other District officials in the 

conduct of the District's business; 
 

6.5.16  Failure to maintain or fulfill requirements for Superintendent certification; 
 

6.5.17  Failure to fulfill the requirements of a deficiency plan under an Emergency Permit; 
or 

 
6.5.18  Any other reason constituting "good cause" under Texas Law. 
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VII.  Miscellaneous. 

 
7.1  Controlling Law. This Contract shall be governed by the laws of the State of Texas and 

shall be performable in Denton County, Texas, unless otherwise provided by law. 
 

7.2 Complete Contract. This Contract embodies the entire agreement between the parties 
hereto and cannot be varied except by written agreement of the parties, except as expressly 
provided herein. All existing agreements and contracts, both verbal and written, between the 
parties hereto regarding the employment of the Superintendent have been superseded by 
this Contract, and this Contract constitutes the entire agreement between the parties, unless 
amended pursuant to the terms of this Contract. 

 
7.3  Notice. Any notice required or permitted to be delivered hereunder shall be deemed to be 

delivered, whether or not actually received, when deposited in the United States Mail, 
postage pre-paid, certified mail, return receipt requested, addressed to either party, as the 
case may be, at the addresses contained herein. 

 
7.4   Conflicts. In the event of any conflict between the terms, conditions, and provisions of 

this Contract and the provisions of the Board's policies, or any permissive state or federal 
law, then, unless otherwise prohibited by law, the terms of this Contract shall take 
precedence over the contrary provisions of the Board's policies or any such permissive law 
during the term of the Contract. 

 
7.5  Legal Representation.   Both Parties have been represented by legal counsel of their 

choice, or have had the opportunity to consult with legal counsel, in the negotiation and 
execution of this Contract. 

 
7.6   Savings Clause. In the event any one or more of the provisions contained in this Contract 

shall, for any reason, be held to be invalid, illegal, or unenforceable, such invalidity, 
illegality, or unenforceability shall not affect any other provision thereof, and this Contract 
shall be construed as i:= such invalid, illegal, or unenforceable provision had never been 
contained herein. 

 
7.7       Multiple Originals. This Contract may be executed in two (2) originals, one for the Board 

and one for the Superintendent, each of which shall constitute but one and the same 
instrument. 

 
7.8  Notices. 

 
To Superintendent: The Superintendent agrees to keep a current address on file with the 
District's Human Resources office and the Board President. The Superintendent agrees 
that the Board may meet any legal obligation it has to give the Superintendent written 
notice regarding this Contract or the Superintendent's employment by hand- delivery, or 
by certified mail, regular mail, and/or express delivery service to the Superintendent's 
address of record. 
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To  Board: The Board agrees that the Superintendent may meet any legal obligation to 
give the Board written notice regarding this Contract or the Superintendent's employment 
by providing one copy  of  the  notice to  the President of the Board and one copy to the 
Vice President of the Board.  The Superintendent may provide such notices by hand 
delivery, or by certified mail, regular mail, and/or express delivery service, to the Board 
President and Vice President's addresses of record, as provided to the District. 

 
EXECUTED at the City of Little Elm, County of Denton and State of Texas, this 

________day of _________, 2021, pursuant to action of the Board of Trustees at a meeting held on 
__________, 2021, for which there was a properly posted agenda that included an item related to 
employment of a superintendent. 

 
LITTLE ELM INDEPENDENT 
SCHOOL DISTRICT 

 
 
 
 

By:______________________ 
David Montemayor  . 
President Board of Trustees 

 
ATTEST: 

 
 
   ____________________________ 

Dan Blackwood 
Board Secretary 
 
        
 
      __________________________ 
      Daniel Gallagher 
      Superintendent 
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Board Agenda Item
Little Elm Independent School District

300 Lobo Lane
Little Elm, Texas 75068

Board Mtg. Date
07-19-2021

Reports of the 
Superintendent

Action
Item

Consent 
Agenda 

Reports, 
Routine 
Monthly Other

Subject: Board Policy Updates – TASB Update 116

Presenter or 
Contact Person: Renee Pentecost, Director for Human Resource Services

Policy/Code:

Strategic Plan 
Goal:

N/A

N/A

Summary: TASB’s Update 117 includes recommended (LOCAL) policy 
revisions concerning the board’s delegation of authority to the 
superintendent to approve purchases or construction in the 
event of an emergency. Also in this update are substantial 
revisions recommended to the district’s leaves and absences 
policy.

In addition to these changes, Update 117 includes (LEGAL) 
policies which were affected by recent changes to 
Administrative Code rules or legislation from the 86th 
Legislative Session that is now in effect. 
 

Financial
Implications:

N/A

Attachments: Local Policy Overview which replaces Vantage Points beginning 
with Update 117.
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Recommendation:

Motion:

The Administration recommends approval of Update 117 and all 
localized policies associated with it as submitted. 

I move the Board approve Update 117 and all localized policies 
associated with it as submitted. 
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Update 117 Local Policy Overview 
May 4, 2021 

Introduction 

Update 117 includes recommended (LOCAL) policy revisions concerning the 

board’s delegation of authority to the superintendent to approve purchases 

or construction in the event of an emergency. Also in this update are 

substantial revisions recommended to the district’s leaves and absences 

policy. 

While not covered in this publication, many of the (LEGAL) policies included 

in this update were affected by recent changes to Administrative Code rules 

or legislation from the 86th Legislative Session that is now in effect.  

The 87th Legislative Session is scheduled to end May 31, 2021. Once the 

June 20 deadline for the governor to sign legislation passes, Policy Service 

will begin developing policy recommendations that will appear in Update 118, 

which is scheduled for release in the fall. 

TASB Numbered Update Reminders 

You should also review your own district’s customized Update 117 materials 

for your specific policy recommendations. Please remember that (LEGAL) 

policies provide the legal framework for key areas of district operations; they 

are not adopted by the board. 

CH: Purchasing and Acquisition  

and  

CV: Facilities Construction 
The major winter storms earlier this year caused extensive damage to many 

district facilities. Existing law permits districts to delegate authority to the 

superintendent to contract for the replacement, construction, or repair of 

equipment or facilities in the event of a catastrophe, emergency, or natural 

disaster affecting the district. The superintendent would be able to exercise 

this authority only if the replacement or repair is necessary for the health 

and safety of students and staff. 

The recommended text at CH(LOCAL) provides this delegation in policy and 

requires the superintendent to report to the board any contracts made under 

the delegated authority at the next board meeting. The text also clarifies that 

the delegation does not permit the superintendent to suspend any 
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competitive purchasing requirements. As permitted by law, the board would 

still need to take action to waive competitive purchasing requirements.  

At policy CV(LOCAL) we have included a cross-reference to CH(LOCAL) for 

the emergency delegation text.  

Keep in mind that this is an optional delegation that provides flexibility to the 

district in the event of an emergency, catastrophe, or natural diaster. If the 

board does not wish to delegate this emergency contracting authority, please 

contact your policy consultant. 

DEC: Compensation and Benefits, Leaves and Absences 

DEC(LOCAL) is the policy that governs the district’s practices related to 

leaves and absences. It includes information on whether the district provides 

local leave, limits on the use of leave, and when concurrent use of leave and 

compensatory time is required. 

TASB Policy Service collaborated with TASB Legal and HR Services in 

developing the recommended revisions to DEC(LOCAL), which remove 

administrative details that are not necessary to include in board policy. Many 

of the removed provisions can be addressed in the employee handbook or in 

administrative procedures. TASB HR Services has revised its Model Employee 

Handbook and developed a separate procedural framework to assist districts 

in documenting these administrative details. The superintendent and 

designated policy contact can access these resources through their myTASB 

account. A link is provided in the Update 117 explanatory notes included in 

the update. 

Some of the notable changes to DEC(LOCAL) include: 

• We moved provisions related to concurrent use of leave and 

compensatory time to the sections of the policy addressing temporary 

disability leave and, if applicable to the district, family medical leave. 

• We added a provision that classifies use of state or local leave taken 

within the first year after a child’s birth, adoption, or foster placement 

as nondiscretionary use of leave. When leave is used for this purpose, 

it would not be subjected to any limits on duration of leave that are in 

place when leave is used for a discretionary purpose.  

• And we revised provisions addressing requests for discretionary use of 

leave to permit the district to consider how the duration of the 

requested absence affects the educational program and district 

operations. 

128



Update 117 Local Policy Overview: Transcript 

© 2021 by Texas Association of School Boards, Inc. All Rights Reserved. Page 3 of 3 

Given the substantial number of revisions to this policy, we recommend that 

you closely review the customized explanatory notes to better understand 

the changes made to your specific DEC(LOCAL). 

Thank You! 

That covers the local policies in Update 117 for most districts. We hope you 

find this overview helpful. Should you have any questions or want further 

clarification, please feel free to contact your assigned policy consultant at the 

TASB Policy Service website.1 

 
1 TASB Policy Service: https://policy.tasb.org 
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Board Agenda Item
Little Elm Independent School District

300 Lobo Lane
Little Elm, Texas 75068

Board Mtg. Date
07-19-2020

Reports of the 
Superintendent

Action
Item

Consent 
Agenda 

Reports, 
Routine 
Monthly Other

Subject: 2021-2022 Student Code of Conduct

Presenter or 
Contact Person: Clint Miller, Director for Student Services

Policy/Code:

Strategic Plan 
Goal:

FO (LEGAL)

N/A

Summary: The Board shall adopt a Student Code of Conduct for a district.

Financial
Implications:

There is no financial impact to the budget.

Attachments: 2021/2022 Little Elm ISD Student Code of Conduct

Recommendation:

Motion:

The Administration recommends the Board approve the 2021-2022 
Student Code of Conduct as submitted. 

I move the Board approve the 2021-2022 Little Elm ISD Student 
Code of Conduct as submitted.
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2021-2022
Student Code of Conduct

If you have difficulty accessing the information in this document because of disability, please contact Clint Miller at
cmiler@littleelmisd.net or at 972.947.9340
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Acknowledgment of Electronic Distribution of Student Code of
Conduct

My child and I have been offered the option to receive a paper copy of or to electronically
access at www.littleelmisd.net the Little Elm Independent School District Student Code of
Conduct for the 2021–22 school year.

I accept responsibility for accessing the Student Code of Conduct by visiting the web address
listed above.

I understand that if I wish to receive a paper copy of the Student Code of Conduct, I must
request a copy from the school’s administrative assistant.

I understand that the Student Code of Conduct contains information that my child and I may
need during the school year. I also understand that all students will be held accountable for
their behavior and will be subject to the disciplinary consequences outlined in the Student Code
of Conduct. If I have any questions regarding this Code of Conduct, I will direct those questions
to the principal.

Student’s name (print):

Student’s signature:

Parent’s name (print):

Parent’s signature:

Date:
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Student Code of Conduct

Accessibility

If you have difficulty accessing the information in this document because of disability, please
contact Little Elm ISD, Student Services Department (972) 947-9340.

Purpose

The Student Code of Conduct (“Code”) is the district’s response to the requirements of Chapter
37 of the Texas Education Code.

The Code provides methods and options for managing students in the classroom and on school
grounds, disciplining students, and preventing and intervening in student discipline problems.

The law requires the district to define misconduct that may—or must—result in a range of
specific disciplinary consequences including removal from a regular classroom or campus,
out-of-school suspension, placement in a disciplinary alternative education program (DAEP),
placement in a juvenile justice alternative education program (JJAEP), or expulsion from school.

This Student Code of Conduct has been adopted by the Little Elm ISD Board of Trustees and
developed with the advice of the district-level committee. This Code provides information to
parents and students regarding standards of conduct, consequences of misconduct, and
procedures for administering discipline. It remains in effect during summer school and at all
school-related events and activities outside the school year until an updated version adopted by
the board becomes effective for the next school year.

In accordance with state law, the Code shall be posted at each school campus or shall be
available for review at the office of the campus principal. Additionally, the Code shall be
available at the office of the campus behavior coordinator and posted on the district’s website.
Parents shall be notified of any conduct violation that may result in a student being suspended,
placed in a DAEP or JJAEP, expelled, or taken into custody by a law enforcement officer under
Chapter 37 of the Education Code.

Because the Student Code of Conduct is adopted by the district’s board of trustees, it has the
force of policy; therefore, in case of conflict between the Code and the Student Handbook, the
Code shall prevail.

Please note: The discipline of students with disabilities who are eligible for services under
federal law (Individuals with Disabilities Education Act and Section 504 of the Rehabilitation Act
of 1973) is subject to the provisions of those laws.
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School District Authority and Jurisdiction

School rules and the authority of the district to administer discipline apply whenever the
interest of the district is involved, on or off school grounds, in conjunction with or independent
of classes and school-sponsored activities.

The district has disciplinary authority over a student:

1. During the regular school day and while the student is going to and from school or a
school-sponsored or school-related activity on district transportation;

2. During lunch periods in which a student is allowed to leave campus;
3. While the student is in attendance at any school-related activity, regardless of time or

location;
4. For any school-related misconduct, regardless of time or location;
5. When retaliation against a school employee, board member, or volunteer occurs or is

threatened, regardless of time or location;
6. When a student engages in cyberbullying, as provided by Education Code 37.0832;
7. When criminal mischief is committed on or off school property or at a school-related event;
8. For certain offenses committed within 300 feet of school property as measured from any

point on the school’s real property boundary line;
9. For certain offenses committed while on school property or while attending a

school-sponsored or school-related activity of another district in Texas;
10. When the student commits a felony, as provided by Education Code 37.006 or 37.0081; and
11. When the student is required to register as a sex offender.

Campus Behavior Coordinator

As required by law, a person at each campus must be designated to serve as the campus
behavior coordinator. The designated person may be the principal of the campus or any other
campus administrator selected by the principal. The campus behavior coordinator is primarily
responsible for maintaining student discipline. The district shall post on its website and in the
Student Handbook, for each campus, the email address and telephone number of the person
serving as campus behavior coordinator. Contact information may be found at
www.littleelmisd.net and at Campus Behavior Coordinators by Campus.

Threat Assessment and Safe and Supportive School Team

The campus behavior coordinator or other appropriate administrator will work closely with the
campus threat assessment safe and supportive school team to implement the district’s threat
assessment policy and procedures, as required by law, and shall take appropriate disciplinary
action in accordance with the Code of Conduct.

Searches

District officials may conduct searches of students, their belongings, and their vehicles in
accordance with state and federal law and district policy. Searches of students shall be
conducted in a reasonable and nondiscriminatory manner. Refer to the district’s policies at
FNF(LEGAL) and FNF(LOCAL) for more information regarding investigations and searches.
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The district has the right to search a vehicle driven to school by a student and parked on school
property whenever there is reasonable suspicion to believe it contains articles or materials
prohibited by the district.

Desks, lockers, district-provided technology, and similar items are the property of the district
and are provided for student use as a matter of convenience. District property is subject to
search or inspection at any time without notice.

Reporting Crimes

The principal or campus behavior coordinator and other school administrators as appropriate
shall report crimes as required by law and shall call local law enforcement when an
administrator suspects that a crime has been committed on campus.

Security Personnel

To ensure sufficient security and protection of students, staff, and property, the board employs
school resource officers (SROs). In accordance with law, the board has coordinated with the
campus behavior coordinator and other district employees to ensure appropriate law
enforcement duties are assigned to security staff. The law enforcement duties of district peace
officers are listed in policy CKE(LOCAL). The law enforcement duties of school resource officers
are: enforce all applicable laws.

“Parent” Defined

Throughout the Code of Conduct and related discipline policies, the term “parent” includes a
parent, legal guardian, or other person having lawful control of the child.

Participating in Graduation Activities

The district has the right to limit a student’s participation in graduation activities for violating
the district’s Code.

Participation might include a speaking role, as established by district policy and procedures.

Students eligible to give the opening and closing remarks at graduation shall be notified by the
campus principal. Notwithstanding any other eligibility requirements, in order to be considered
as an eligible student to give the opening or closing remarks, a student shall not have engaged
in any misconduct in violation of the district’s Code resulting in an out-of-school suspension,
removal to a DAEP, or expulsion during the semester immediately preceding graduation.

The valedictorian and salutatorian may also have speaking roles at graduation. No student shall
be eligible to have such a speaking role if he or she engaged in any misconduct in violation of
the district’s Code resulting in an out-of-school suspension, removal to a DAEP, or expulsion
during the semester immediately preceding graduation.

For seniors who are eligible to graduate and are assigned to a DAEP at the time of graduation,
the last day of placement in the program shall be the last instructional day, and the student shall
be allowed to participate in the graduation ceremony and related graduation activities unless
otherwise specified in the DAEP placement order.
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Unauthorized Persons

In accordance with Education Code 37.105, a school administrator, school resource officer
(SRO), or district police officer shall have the authority to refuse entry or eject a person from
district property if the person refuses to leave peaceably on request and:

1. The person poses a substantial risk of harm to any person; or
2. The person behaves in a manner that is inappropriate for a school setting, and the

person persists in the behavior after being given a verbal warning that the behavior is
inappropriate and may result in refusal of entry or ejection.

Appeals regarding refusal of entry or ejection from district property may be filed in accordance
with policies FNG(LOCAL) or GF(LOCAL), as appropriate. However, the timelines for the district’s
grievance procedures shall be adjusted as necessary to permit the person to address the board
in person within 90 days, unless the complaint is resolved before a board hearing.

See DAEP—Restrictions During Placement on page 27 , for information regarding a student
assigned to DAEP at the time of graduation.
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Standards for Student Conduct

Each student is expected to:

● Demonstrate courtesy, even when others do not.

● Behave in a responsible manner, always exercising self-discipline.

● Attend all classes, regularly and on time.

● Prepare for each class; take appropriate materials and assignments to class.

● Meet district and campus standards of grooming and dress.

● Obey all campus and classroom rules.

● Respect the rights and privileges of students, teachers, and other district staff and
volunteers.

● Respect the property of others, including district property and facilities.

● Cooperate with and assist the school staff in maintaining safety, order, and discipline.

● Adhere to the requirements of the Student Code of Conduct.
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General Conduct Violations

The categories of conduct below are prohibited at school, in vehicles owned or operated by the
district, and at all school-related activities, but the list does not include the most severe
offenses. In the subsequent sections on Out-of-School Suspension on page 21, DAEP Placement
on page 23, Placement and/or Expulsion for Certain Offenses on page 30, and Expulsion on
page 33, certain offenses that require or permit specific consequences are listed. Any offense,
however, may be severe enough to result in Removal from the Regular Educational Setting as
detailed in that section on page 19.

Disregard for Authority

Students shall not:

● Fail to comply with directives given by school personnel (insubordination).

● Leave school grounds or school-sponsored events without permission.

● Disobey rules for conduct in district vehicles.

● Refuse to accept discipline management techniques assigned by a teacher or principal.

Mistreatment of Others

Students shall not:

● Use profanity or vulgar language or make obscene gestures.

● Fight or scuffle. (For assault, see DAEP—Placement and/or Expulsion for Certain
Offenses on page 30.)

● Threaten a district student, employee, or volunteer, including off school property, if the
conduct causes a substantial disruption to the educational environment.

● Engage in bullying, cyberbullying, harassment, or making hit lists. (See glossary for all
four terms.)

● Release or threaten to release intimate visual material of a minor or a student who is 18
years of age or older without the student’s consent.

● Engage in conduct that constitutes sexual or gender-based harassment or sexual abuse,
whether by word, gesture, or any other conduct, directed toward another person,
including a district student, employee, board member, or volunteer.

● Engage in conduct that constitutes dating violence. (See glossary.)

● Engage in inappropriate or indecent exposure of private body parts.

● Participate in hazing. (See glossary.)

● Cause an individual to act through the use of or threat of force (coercion).

● Commit extortion or blackmail (obtaining money or an object of value from an unwilling
person).

● Engage in inappropriate verbal, physical, or sexual conduct directed toward another
person, including a district student, employee, or volunteer.

● Record the voice or image of another without the prior consent of the individual being
recorded or in any way that disrupts the educational environment or invades the privacy
of others.
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Property Offenses

Students shall not:

● Damage or vandalize property owned by others. (For felony criminal mischief, see
DAEP—Placement and/or Expulsion for Certain Offenses on page 30.)

● Deface or damage school property—including textbooks, technology and electronic
resources, lockers, furniture, and other equipment—with graffiti or by other means.

● Steal from students, staff, or the school.

● Commit or assist in a robbery or theft, even if it does not constitute a felony according to
the Penal Code. (For felony robbery, aggravated robbery, and theft, see DAEP—
Placement and/or Expulsion for Certain Offenses on page 30.)

Possession of Prohibited Items

Students shall not possess or use:

● Fireworks of any kind, smoke or stink bombs, or any other pyrotechnic device;

● A razor, box cutter, chain, or any other object used in a way that threatens or inflicts
bodily injury to another person;

● A “look-alike” weapon that is intended to be used as a weapon or could reasonably be
perceived as a weapon;

● An air gun or BB gun;

● Ammunition;

● A hand instrument designed to cut or stab another by being thrown;

● Knuckles;

● *A location-restricted knife;

● *A club;

● *A firearm;

● A stun gun;

● A pocketknife or any other small knife;

● Mace or pepper spray;

● Pornographic material;

● Tobacco products; cigarettes; e-cigarettes; and any component, part, or accessory for an
e-cigarette device;

● Matches or a lighter;

● A laser pointer for other than an approved use; or

● Any articles not generally considered to be weapons, including school supplies, when
the principal or designee determines that a danger exists.

*For weapons and firearms, see DAEP—Placement and/or Expulsion for Certain Offenses on
page 30. In many circumstances, possession of these items is punishable by mandatory
expulsion under federal or state law.
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Possession of Telecommunications or Other Electronic Devices

Students shall not:

● Use a telecommunications device, including a cellular telephone, or other electronic
device in violation of district and campus rules.

Illegal, Prescription, and Over-the-Counter Drugs

Students shall not:

● Possess, use, give, or sell alcohol or an illegal drug. (Also see DAEP Placement on page
23 and Expulsion on page 33 for mandatory and permissive consequences under state
law.)

● Possess or sell seeds or pieces of marijuana in less than a usable amount.

● Possess, use, give, or sell paraphernalia related to any prohibited substance. (See
glossary for “paraphernalia.”)

● Possess, use, abuse, or sell look-alike drugs or attempt to pass items off as drugs or
contraband.

● Abuse the student’s own prescription drug, give a prescription drug to another student,
or possess or be under the influence of another person’s prescription drug on school
property or at a school-related event. (See glossary for “abuse.”)

● Abuse over-the-counter drugs. (See glossary for “abuse.”)

● Be under the influence of prescription or over-the-counter drugs that cause impairment
of the physical or mental faculties. (See glossary for “under the influence.”)

● Have or take prescription drugs or over-the-counter drugs at school other than as
provided by district policy.

Misuse of Technology Resources and the Internet

Students shall not:

● Violate policies, rules, or agreements signed by the student or the student’s parent
regarding the use of technology resources.

● Attempt to access or circumvent passwords or other security-related information of the
district, students, or employees or upload or create computer viruses, including off
school property if the conduct causes a substantial disruption to the educational
environment.

● Attempt to alter, destroy, or disable district technology resources including, but not
limited to, computers and related equipment, district data, the data of others, or other
networks connected to the district’s system, including off school property if the conduct
causes a substantial disruption to the educational environment.

● Use the internet or other electronic communications to threaten or harass district
students, employees, board members, or volunteers, including off school property if the
conduct causes a substantial disruption to the educational environment or infringes on
the rights of another student at school.

● Send, post, deliver, or possess electronic messages that are abusive, obscene, sexually
oriented, threatening, harassing, damaging to another’s reputation, or illegal, including
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cyberbullying and “sexting,” either on or off school property, if the conduct causes a
substantial disruption to the educational environment or infringes on the rights of
another student at school.

● Use the internet or other electronic communication to engage in or encourage illegal
behavior or threaten school safety, including off school property if the conduct causes a
substantial disruption to the educational environment or infringes on the rights of
another student at school.

Safety Transgressions

Students shall not:

● Possess published or electronic material that is designed to promote or encourage illegal
behavior or that could threaten school safety.

● Engage in verbal (oral or written) exchanges that threaten the safety of another student,
a school employee, or school property.

● Make false accusations or perpetrate hoaxes regarding school safety.

● Engage in any conduct that school officials might reasonably believe will substantially
disrupt the school program or incite violence.

● Throw objects that can cause bodily injury or property damage.

● Discharge a fire extinguisher without valid cause.

Miscellaneous Offenses

Students shall not:

● Violate dress and grooming standards as communicated in the Student Handbook.

● Cheat or copy the work of another.

● Gamble.

● Falsify records, passes, or other school-related documents.

● Engage in actions or demonstrations that substantially disrupt or materially interfere
with school activities.

● Repeatedly violate other communicated campus or classroom standards of conduct.

The district may impose campus or classroom rules in addition to those found in the Code.
These rules may be posted in classrooms or given to the student and may or may not constitute
violations of the Code.
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Discipline Management Techniques

Discipline shall be designed to improve conduct and to encourage students to adhere to their
responsibilities as members of the school community. Disciplinary action shall draw on the
professional judgment of teachers and administrators and on a range of discipline management
techniques, including restorative practices. Discipline shall be based on the seriousness of the
offense, the student’s age and grade level, the frequency of misbehavior, the student’s attitude,
the effect of the misconduct on the school environment, and statutory requirements.

Because of these factors, discipline for a particular offense, including misconduct in a vehicle
owned or operated by the district, unless otherwise specified by law, may bring into
consideration varying techniques and responses.

Students with Disabilities

The discipline of students with disabilities is subject to applicable state and federal law in
addition to the Student Code of Conduct. To the extent any conflict exists, the district shall
comply with federal law . For more information regarding discipline of students with disabilities,
see policy FOF(LEGAL).

In accordance with the Education Code, a student who receives special education services may
not be disciplined for conduct meeting the definition of bullying, cyberbullying, harassment, or
making hit lists (see glossary) until an ARD committee meeting has been held to review the
conduct.

In deciding whether to order suspension, DAEP placement, or expulsion, regardless of whether
the action is mandatory or discretionary, the district shall take into consideration a disability
that substantially impairs the student’s capacity to appreciate the wrongfulness of the student’s
conduct.

Techniques

The following discipline management techniques may be used alone, in combination, or as part
of progressive interventions for behavior prohibited by the Student Code of Conduct or by
campus or classroom rules:

● Verbal correction, oral or written.

● Cooling-off time or a brief “time-out” period, in accordance with law.

● Seating changes within the classroom or vehicles owned or operated by the district.

● Temporary confiscation of items that disrupt the educational process.

● Rewards or demerits.

● Behavioral contracts.

● Counseling by teachers, school counselors, or administrative personnel.

● Parent-teacher conferences.

● Behavior coaching.

● Anger management classes.

● Mediation (victim-offender).

● Classroom circles.
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● Family group conferencing.

● Grade reductions for cheating, plagiarism, and as otherwise permitted by policy.

● Detention, including outside regular school hours.

● Sending the student to the office or other assigned area, or to in-school suspension.

● Assignment of school duties, such as cleaning or picking up litter.

● Withdrawal of privileges, such as participation in extracurricular activities, eligibility for
seeking and holding honorary offices, or membership in school-sponsored clubs and
organizations.

● Penalties identified in individual student organizations’ extracurricular standards of
behavior.

● Restriction or revocation of district transportation privileges.

● School-assessed and school-administered probation.

● Out-of-school suspension, as specified in Out-of-School Suspension on page 21.

● Placement in a DAEP, as specified in DAEP on page 23.

● Placement and/or expulsion in an alternative educational setting, as specified in
Placement and/or Expulsion for Certain Offenses on page 30.

● Expulsion, as specified in Expulsion on page 33.

● Referral to an outside agency or legal authority for criminal prosecution in addition to
disciplinary measures imposed by the district.

● Other strategies and consequences as determined by school officials.

Prohibited Aversive Techniques

Aversive techniques are prohibited for use with students and are defined as techniques or
interventions intended to reduce the reoccurrence of a behavior by intentionally inflicting
significant physical or emotional discomfort or pain. Aversive techniques include:

● Using techniques designed or likely to cause physical pain, other than corporal
punishment as permitted by district policy. [See policy FO(LOCAL).]

● Using techniques designed or likely to cause physical pain by electric shock or any
procedure involving pressure points or joint locks.

● Directed release of noxious, toxic, or unpleasant spray, mist, or substance near a
student’s face.

● Denying adequate sleep, air, food, water, shelter, bedding, physical comfort, supervision,
or access to a restroom facility.

● Ridiculing or demeaning a student in a manner that adversely affects or endangers the
learning or mental health of the student or constitutes verbal abuse.

● Employing a device, material, or object that immobilizes all four of a student’s
extremities, including prone or supine floor restraint.

● Impairing the student’s breathing, including applying pressure to the student’s torso or
neck or placing something in, on, or over the student’s mouth or nose or covering the
student’s face.

● Restricting the student’s circulation.
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● Securing the student to a stationary object while the student is standing or sitting.

● Inhibiting, reducing, or hindering the student’s ability to communicate.

● Using chemical restraints.

● Using time-out in a manner that prevents the student from being able to be involved in
and progress appropriately in the required curriculum or any applicable individualized
education program (IEP) goals, including isolating the student by the use of physical
barriers.

● Depriving the student of one or more of the student’s senses, unless the technique does
not cause the student discomfort or complies with the student’s IEP or behavior
intervention plan (BIP).

Notification

The campus behavior coordinator shall promptly notify a student’s parent by phone or in person
of any violation that may result in in-school or out-of-school suspension, placement in a DAEP,
placement in a JJAEP, or expulsion. The campus behavior coordinator shall also notify a
student’s parent if the student is taken into custody by a law enforcement officer under the
disciplinary provisions of the Education Code. A good faith effort shall be made on the day the
action was taken to provide to the student for delivery to the student’s parent written
notification of the disciplinary action. If the parent has not been reached by telephone or in
person by 5:00 p.m. of the first business day after the day the disciplinary action was taken, the
campus behavior coordinator shall send written notification by U.S. Mail. If the campus
behavior coordinator is not able to provide notice to the parent, the principal or designee shall
provide the notice.

Before the principal or appropriate administrator assigns a student under age 18 to detention
outside regular school hours, notice shall be given to the student’s parent to inform him or her
of the reason for the detention and permit arrangements for necessary transportation.

Appeals

Questions from parents regarding disciplinary measures should be addressed to the teacher,
campus administration, or campus behavior coordinator, as appropriate. Appeals or complaints
regarding the use of specific discipline management techniques should be addressed in
accordance with policy FNG(LOCAL). A copy of the policy may be obtained from the principal’s
office, the campus behavior coordinator’s office, or the central administration office or through
Policy on Line at the following address: www.littleelmisd.net.

The district shall not delay a disciplinary consequence while a student or parent pursues a
grievance. In the instance of a student who is accused of conduct that meets the definition of
sexual harassment as defined by Title IX, the district will comply with applicable federal law,
including the Title IX formal complaint process. See policies FFH(LEGAL) and (LOCAL).
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Removal from the School Bus

A bus driver may refer a student to the principal’s office or the campus behavior coordinator’s
office to maintain effective discipline on the bus. The principal or campus behavior coordinator
must employ additional discipline management techniques, as appropriate, which can include
restricting or revoking a student’s bus riding privileges.

Since the district’s primary responsibility in transporting students in district vehicles is to do so
as safely as possible, the operator of the vehicle must focus on driving and not have his or her
attention distracted by student misbehavior. Therefore, when appropriate disciplinary
management techniques fail to improve student behavior or when specific misconduct warrants
immediate removal, the principal or the campus behavior coordinator may restrict or revoke a
student’s transportation privileges, in accordance with law.
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Removal from the Regular Educational Setting

In addition to other discipline management techniques, misconduct may result in removal from
the regular educational setting in the form of a routine referral or a formal removal.

Routine Referral

A routine referral occurs when a teacher sends a student to the campus behavior coordinator’s
office as a discipline management technique. The campus behavior coordinator shall employ
alternative discipline management techniques, including progressive interventions. A teacher or
administrator may remove a student from class for a behavior that violates this Code to
maintain effective discipline in the classroom.

Formal Removal

A teacher may also initiate a formal removal from class if:

1. The student’s behavior has been documented by the teacher as repeatedly interfering with
the teacher’s ability to teach his or her class or with the student’s classmates’ ability to
learn; or

2. The behavior is so unruly, disruptive, or abusive that the teacher cannot teach, and the
students in the classroom cannot learn.

Within three school days of the formal removal, the campus behavior coordinator or
appropriate administrator shall schedule a conference with the student’s parent, the student,
the teacher who removed the student from class, and any other appropriate administrator.

At the conference, the campus behavior coordinator or appropriate administrator shall inform
the student of the alleged misconduct and the proposed consequences. The student shall have
an opportunity to respond to the allegations.

When a student is removed from the regular classroom by a teacher and a conference is
pending, the campus behavior coordinator or other administrator may place the student in:

● Another appropriate classroom.

● In-school suspension.

● Out-of-school suspension.

● DAEP.

A teacher or administrator must remove a student from class if the student engages in behavior
that under the Education Code requires or permits the student to be placed in a DAEP or
expelled. When removing for those reasons, the procedures in the subsequent sections on
DAEP or expulsion shall be followed.

Returning a Student to the Classroom

When a student has been formally removed from class by a teacher for conduct against the
teacher containing the elements of assault, aggravated assault, sexual assault, aggravated
sexual assault, murder, capital murder, or criminal attempt to commit murder or capital murder,
the student may not be returned to the teacher’s class without the teacher’s consent.
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When a student has been formally removed by a teacher for any other conduct, the student
may be returned to the teacher’s class without the teacher’s consent if the placement review
committee determines that the teacher’s class is the best or only alternative available.
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Out-of-School Suspension

Misconduct

Students may be suspended for any behavior listed in the Code as a general conduct violation,
DAEP offense, or expellable offense.

The district shall not use out-of-school suspension for students in grade 2 or below unless the
conduct meets the requirements established in law.

A student  below grade 3 or a student who is homeless shall not be placed in out-of-school
suspension unless, while on school property or while attending a school-sponsored or
school-related activity on or off school property, the student engages in:

● Conduct that contains the elements of a weapons offense, as provided in Penal Code
Section 46.02 or 46.05;

● Conduct that contains the elements of assault, sexual assault, aggravated assault, or
aggravated sexual assault, as provided by the Penal Code; or

● Selling, giving, or delivering to another person or possessing, using, or being under the
influence of any amount of marijuana, an alcoholic beverage, or a controlled substance
or dangerous drug as defined by federal or state law.

The district shall use a positive behavior program as a disciplinary alternative for students below
grade 3 who commit general conduct violations instead of suspension or placement in a DAEP.
The program shall meet the requirements of law.

Process

State law allows a student to be suspended for no more than three school days per behavior
violation, with no limit on the number of times a student may be suspended in a semester or
school year.

Before being suspended a student shall have an informal conference with the campus behavior
coordinator or appropriate administrator, who shall advise the student of the alleged
misconduct. The student shall have the opportunity to respond to the allegation before the
administrator makes a decision.

The campus behavior coordinator shall determine the number of days of a student’s
suspension, not to exceed three school days.

In deciding whether to order out-of-school suspension, the campus behavior coordinator shall
take into consideration:

1. Self-defense (see glossary),
2. Intent or lack of intent at the time the student engaged in the conduct,
3. The student’s disciplinary history,
4. A disability that substantially impairs the student’s capacity to appreciate the wrongfulness

of the student’s conduct,
5. A student’s status in the conservatorship of the Department of Family and Protective

Services (foster care), or
6. A student’s status as homeless.
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The appropriate administrator shall determine any restrictions on participation in
school-sponsored or school-related extracurricular and cocurricular activities.

Coursework During Suspension

The district shall ensure a student receives access to coursework for foundation curriculum
courses while the student is placed in in-school or out-of-school suspension, including at least
one method of receiving this coursework that doesn’t require the use of the internet.

A student removed from the regular classroom to in-school suspension or another setting, other
than a DAEP, will have an opportunity to complete before the beginning of the next school year
each course the student was enrolled in at the time of removal from the regular classroom. The
district may provide the opportunity by any method available, including a correspondence
course, another distance learning option, or summer school. The district will not charge the
student for any method of completion provided by the district.
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Disciplinary Alternative Education Program (DAEP) Placement

The DAEP shall be provided in a setting other than the student’s regular classroom. An
elementary school student may not be placed in a DAEP with a student who is not an
elementary school student.

For purposes of DAEP, elementary classification shall be kindergarten–grade 5 and secondary
classification shall be grades 6–12.

A student who is expelled for an offense that otherwise would have resulted in a DAEP
placement does not have to be placed in a DAEP in addition to the expulsion.

In deciding whether to place a student in a DAEP, regardless of whether the action is mandatory
or discretionary, the campus behavior coordinator shall take into consideration:

1. Self-defense (see glossary),
2. Intent or lack of intent at the time the student engaged in the conduct,
3. The student’s disciplinary history,
4. A disability that substantially impairs the student’s capacity to appreciate the wrongfulness

of the student’s conduct,
5. A student’s status in the conservatorship of the Department of Family and Protective

Services (foster care), or
6. A student’s status as homeless.

Discretionary Placement: Misconduct That May Result in DAEP Placement

A student may be placed in a DAEP for behaviors prohibited in the General Conduct Violations
section of this Code.

OR

A student may be placed in a DAEP for the following conduct violations:

Misconduct Identified in State Law

In accordance with state law, a student may be placed in a DAEP for any one of the following
offenses:

● Engaging in bullying that encourages a student to commit or attempt to commit suicide.

● Inciting violence against a student through group bullying.

● Releasing or threatening to release intimate visual material of a minor or of a student
who is 18 years of age or older without the student’s consent.

● Involvement in a public school fraternity, sorority, or secret society, including
participating as a member or pledge, or soliciting another person to become a pledge or
member of a public school fraternity, sorority, secret society, or gang. (See glossary.)

● Involvement in criminal street gang activity. (See glossary.)

● Criminal mischief, not punishable as a felony.

● Any criminal mischief, including a felony.

● Assault (no bodily injury) with threat of imminent bodily injury.

● Assault by offensive or provocative physical contact.
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In accordance with state law, a student may be placed in a DAEP if the superintendent or the
superintendent’s designee has reasonable belief (see glossary) that the student has engaged in
conduct punishable as a felony, other than aggravated robbery or those listed as offenses in
Title 5 (see glossary) of the Penal Code, that occurs off school property and not at a
school-sponsored or school-related event, if the student’s presence in the regular classroom
threatens the safety of other students or teachers or will be detrimental to the educational
process.

The campus behavior coordinator may, but is not required to, place a student in a DAEP for
off-campus conduct for which DAEP placement is required by state law if the administrator does
not have knowledge of the conduct before the first anniversary of the date the conduct
occurred.

Mandatory Placement: Misconduct That Requires DAEP Placement

A student must be placed in a DAEP if the student:

● Engages in conduct relating to a false alarm or report (including a bomb threat) or a
terroristic threat involving a public school. (See glossary.)

● Commits the following offenses on school property or within 300 feet of school property
as measured from any point on the school’s real property boundary line, or while
attending a school-sponsored or school-related activity on or off school property:

▪ Engages in conduct punishable as a felony.

▪ Commits an assault (see glossary) under Penal Code 22.01(a)(1).

▪ Sells, gives, or delivers to another person, or possesses, uses, or is under the
influence of marijuana, a controlled substance, or a dangerous drug in an amount
not constituting a felony offense. A student with a valid prescription for low-THC
cannabis as authorized by Chapter 487 of the Health and Safety Code does not
violate this provision. (School-related felony drug offenses are addressed in
Expulsion on page .) (See glossary for “under the influence.”)

▪ Sells, gives, or delivers to another person an alcoholic beverage; commits a serious
act or offense while under the influence of alcohol; or possesses, uses, or is under
the influence of alcohol, if the conduct is not punishable as a felony offense.
(School-related felony alcohol offenses are addressed in Expulsion on page 33.)

▪ Behaves in a manner that contains the elements of an offense relating to abusable
volatile chemicals.

▪ Behaves in a manner that contains the elements of the offense of public lewdness or
indecent exposure. (See glossary.)

▪ Engages in conduct that contains the elements of an offense of harassment against
an employee under Penal Code 42.07(a)(1), (2), (3), or (7).

● Engages in expellable conduct and is between six and nine years of age.

● Commits a federal firearms violation and is younger than six years of age.

● Engages in conduct that contains the elements of the offense of retaliation against any
school employee or volunteer on or off school property. (Committing retaliation in
combination with another expellable offense is addressed in Expulsion on page 33.)
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● Engages in conduct punishable as aggravated robbery or a felony listed under Title 5 (see
glossary) of the Penal Code when the conduct occurs off school property and not at a
school-sponsored or school-related event and:

▪ The student receives deferred prosecution (see glossary),

▪ A court or jury finds that the student has engaged in delinquent conduct (see
glossary), or

▪ The superintendent or designee has a reasonable belief (see glossary) that the
student engaged in the conduct.

Sexual Assault and Campus Assignments

If a student has been convicted of continuous sexual abuse of a young child or children or
convicted of or placed on deferred adjudication for sexual assault or aggravated sexual assault
against another student on the same campus, and if the victim’s parent or another person with
the authority to act on behalf of the victim requests that the board transfer the offending
student to another campus, the offending student shall be transferred to another campus in the
district. If there is no other campus in the district serving the grade level of the offending
student, the offending student shall be transferred to a DAEP.

Process

Removals to a DAEP shall be made by the campus behavior coordinator.

Conference

When a student is removed from class for a DAEP offense, the campus behavior coordinator or
appropriate administrator shall schedule a conference within three school days with the
student’s parent, the student, and the teacher, in the case of a teacher removal.

At the conference, the campus behavior coordinator or appropriate administrator shall inform
the student, orally or in writing, of the reasons for the removal and shall give the student an
explanation of the basis for the removal and an opportunity to respond to the reasons for the
removal.

Following valid attempts to require attendance, the district may hold the conference and make
a placement decision regardless of whether the student or the student’s parents attend the
conference.

Consideration of Mitigating Factors

In deciding whether to place a student in a DAEP, regardless of whether the action is mandatory
or discretionary, the campus behavior coordinator shall take into consideration:

1. Self-defense (see glossary),
2. Intent or lack of intent at the time the student engaged in the conduct,
3. The student’s disciplinary history,
4. A disability that substantially impairs the student’s capacity to appreciate the

wrongfulness of the student’s conduct, or
5. A student’s status in the conservatorship of the Department of Family and Protective

Services (foster care), or
6. A student’s status as homeless.
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Placement Order

After the conference, if the student is placed in the DAEP, the campus behavior coordinator shall
write a placement order. A copy of the DAEP placement order shall be sent to the student and
the student’s parent.

Not later than the second business day after the conference, the board’s designee shall deliver
to the juvenile court a copy of the placement order and all information required by Section
52.04 of the Family Code.

If the student is placed in the DAEP and the length of placement is inconsistent with the
guidelines included in this Code, the placement order shall give notice of the inconsistency.

Coursework Notice

The parent or guardian of a student placed in DAEP shall be given written notice of the student’s
opportunity to complete a foundation curriculum course in which the student was enrolled at
the time of removal and which is required for graduation, at no cost to the student. The notice
shall include information regarding all methods available for completing the coursework.

Length of Placement

The campus behavior coordinator shall determine the duration of a student’s placement in a
DAEP.

The duration of a student’s placement shall be determined case by case based on the
seriousness of the offense, the student’s age and grade level, the frequency of misconduct, the
student’s attitude, and statutory requirements.

The maximum period of DAEP placement shall be one calendar year, except as provided below.

Unless otherwise specified in the placement order, days absent from a DAEP shall not count
toward fulfilling the total number of days required in a student’s DAEP placement order.

The district shall administer the required pre- and post-assessments for students assigned to
DAEP for a period of 90 days or longer in accordance with established district administrative
procedures for administering other diagnostic or benchmark assessments.

Exceeds One Year

Placement in a DAEP may exceed one year when a review by the district determines that the
student is a threat to the safety of other students or to district employees.

The statutory limitations on the length of a DAEP placement do not apply to a placement
resulting from the board’s decision to place a student who engaged in the sexual assault of
another student so that the students are not assigned to the same campus.

Exceeds School Year

Students who commit offenses requiring placement in a DAEP at the end of one school year
may be required to continue that placement at the start of the next school year to complete the
assigned term of placement.
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For placement in a DAEP to extend beyond the end of the school year, the campus behavior
coordinator or the board’s designee must determine that:

1. The student’s presence in the regular classroom or campus presents a danger of physical
harm to the student or others, or

2    The student has engaged in serious or persistent misbehavior (see glossary) that violates
the district’s Code.

Exceeds 60 Days

For placement in a DAEP to extend beyond 60 days or the end of the next grading period,
whichever is sooner, a student’s parent shall be given notice and the opportunity to participate
in a proceeding before the board or the board’s designee.

Appeals

Questions from parents regarding disciplinary measures should be addressed to the campus
administration.

Student or parent appeals regarding a student’s placement in a DAEP should be addressed in
accordance with policy FNG(LOCAL). A copy of this policy may be obtained from the principal’s
office, the campus behavior coordinator’s office, the central administration office, or through
Policy On Line at the following address: www.littleelmisd.net.

Appeals shall be made to LEISD Director for Student Services, Clint Miller
cmiller@littleelmisd.net

The district shall not delay disciplinary consequences pending the outcome of an appeal. The
decision to place a student in a DAEP cannot be appealed beyond the board.

Restrictions During Placement

The district does not permit a student who is placed in a DAEP to participate in any
school-sponsored or school-related extracurricular or co-curricular activity, including seeking or
holding honorary positions and/or membership in school-sponsored clubs and organizations.

The district shall provide transportation to students in a DAEP.

For seniors who are eligible to graduate and are assigned to a DAEP at the time of graduation,
the last day of placement in the program shall be the last instructional day, and the student shall
be allowed to participate in the graduation ceremony and related graduation activities unless
otherwise specified in the DAEP placement order.
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Placement Review

A student placed in a DAEP shall be provided a review of his or her status, including academic
status, by the campus behavior coordinator or the board’s designee at intervals not to exceed
120 days. In the case of a high school student, the student’s progress toward graduation and the
student’s graduation plan shall also be reviewed. At the review, the student or the student’s
parent shall be given the opportunity to present arguments for the student’s return to the
regular classroom or campus. The student may not be returned to the classroom of a teacher
who removed the student without that teacher’s consent.

Additional Misconduct

If during the term of placement in a DAEP the student engages in additional misconduct for
which placement in a DAEP or expulsion is required or permitted, additional proceedings may
be conducted, and the campus behavior coordinator may enter an additional disciplinary order
as a result of those proceedings.

Notice of Criminal Proceedings

When a student is placed in a DAEP for certain offenses, the office of the prosecuting attorney
shall notify the district if:

1. Prosecution of a student’s case was refused for lack of prosecutorial merit or insufficient
evidence and no formal proceedings, deferred adjudication (see glossary), or deferred
prosecution will be initiated; or

2. The court or jury found a student not guilty, or made a finding that the student did not
engage in delinquent conduct or conduct indicating a need for supervision, and the case
was dismissed with prejudice.

If a student was placed in a DAEP for such conduct, on receiving the notice from the prosecutor,
the superintendent or designee shall review the student’s placement and schedule a review
with the student’s parent not later than the third day after the superintendent or designee
receives notice from the prosecutor. The student may not be returned to the regular classroom
pending the review.

After reviewing the notice and receiving information from the student’s parent, the
superintendent or designee may continue the student’s placement if there is reason to believe
that the presence of the student in the regular classroom threatens the safety of other students
or teachers.

The student or the student’s parent may appeal the superintendent’s decision to the board. The
student may not be returned to the regular classroom pending the appeal. In the case of an
appeal, the board shall, at the next scheduled meeting, review the notice from the prosecutor
and receive information from the student, the student’s parent, and the superintendent or
designee, and confirm or reverse the decision of the superintendent or designee. The board
shall make a record of the proceedings.

If the board confirms the decision of the superintendent or designee, the student and the
student’s parent may appeal to the Commissioner of Education. The student may not be
returned to the regular classroom pending the appeal.
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Withdrawal During Process

When a student violates the district’s Code in a way that requires or permits the student to be
placed in a DAEP and the student withdraws from the district before a placement order is
completed, the campus behavior coordinator may complete the proceedings and issue a
placement order. If the student then re-enrolls in the district during the same or a subsequent
school year, the district may enforce the order at that time, less any period of the placement
that has been served by the student during enrollment in another district. If the campus
behavior coordinator or the board fails to issue a placement order after the student withdraws,
the next district in which the student enrolls may complete the proceedings and issue a
placement order.

Newly Enrolled Students

The district shall continue the DAEP placement of a student who enrolls in the district and was
assigned to a DAEP in an open-enrollment charter school or another district.

A newly enrolled student with a DAEP placement from a district in another state shall be placed
as any other newly enrolled student if the behavior committed is a reason for DAEP placement
in the receiving district.

If the student was placed in a DAEP by a school district in another state for a period that
exceeds one year, this district, by state law, shall reduce the period of the placement so that the
total placement does not exceed one year. After a review, however, the placement may be
extended beyond a year if the district determines that the student is a threat to the safety of
other students or employees or the extended placement is in the best interest of the student.

Emergency Placement Procedure

When an emergency placement is necessary because the student’s behavior is so unruly,
disruptive, or abusive that it seriously interferes with classroom or school operations, the
student shall be given oral notice of the reason for the action. Not later than the tenth day after
the date of the placement, the student shall be given the appropriate conference required for
assignment to a DAEP.

Transition Services

In accordance with law and district procedures, campus staff shall provide transition services to
a student returning to the regular classroom from an alternative education program, including a
DAEP. See policy FOCA(LEGAL) for more information.
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Placement and/or Expulsion for Certain Offenses

This section includes two categories of offenses for which the Education Code provides unique
procedures and specific consequences.

Registered Sex Offenders

Upon receiving notification in accordance with state law that a student is currently required to
register as a sex offender, the district must remove the student from the regular classroom and
determine appropriate placement unless the court orders JJAEP placement.

If the student is under any form of court supervision, including probation, community
supervision, or parole, the placement shall be in either DAEP or JJAEP for at least one semester.

If the student is not under any form of court supervision, the placement may be in DAEP or
JJAEP for one semester or the placement may be in a regular classroom. The placement may not
be in the regular classroom if the board or its designee determines that the student’s presence:

1. Threatens the safety of other students or teachers,
2. Will be detrimental to the educational process, or
3. Is not in the best interests of the district’s students.

Review Committee

At the end of the first semester of a student’s placement in an alternative educational setting
and before the beginning of each school year for which the student remains in an alternative
placement, the district shall convene a committee, in accordance with state law, to review the
student’s placement. The committee shall recommend whether the student should return to
the regular classroom or remain in the placement. Absent a special finding, the board or its
designee must follow the committee’s recommendation.

The placement review of a student with a disability who receives special education services
must be made by the ARD committee.

Newly Enrolled Student

If a student enrolls in the district during a mandatory placement as a registered sex offender,
the district may count any time already spent by the student in a placement or may require an
additional semester in an alternative placement without conducting a review of the placement.

Appeal

A student or the student’s parent may appeal the placement by requesting a conference
between the board or its designee, the student, and the student’s parent. The conference is
limited to the factual question of whether the student is required to register as a sex offender.
Any decision of the board or its designee under this section is final and may not be appealed.

Certain Felonies

Regardless of whether placement or expulsion is required or permitted by one of the reasons in
the DAEP Placement or Expulsion sections, in accordance with Education Code 37.0081, a
student may be expelled and placed in either DAEP or JJAEP if the board or campus behavior
coordinator makes certain findings and the following circumstances exist in relation to
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aggravated robbery or a felony offense under Title 5 (see glossary) of the Penal Code. The
student must:

● Have received deferred prosecution for conduct defined as aggravated robbery or a Title
5 felony offense;

● Have been found by a court or jury to have engaged in delinquent conduct for conduct
defined as aggravated robbery or a Title 5 felony offense;

● Have been charged with engaging in conduct defined as aggravated robbery or a Title 5
felony offense;

● Have been referred to a juvenile court for allegedly engaging in delinquent conduct for
conduct defined as aggravated robbery or a Title 5 felony offense; or

● Have received probation or deferred adjudication or have been arrested for, charged
with, or convicted of aggravated robbery or a Title 5 felony offense.

The district may expel the student and order placement under these circumstances regardless
of:

1. The date on which the student’s conduct occurred,
2. The location at which the conduct occurred,
3. Whether the conduct occurred while the student was enrolled in the district, or
4. Whether the student has successfully completed any court disposition requirements

imposed in connection with the conduct.

Hearing and Required Findings

The student must first have a hearing before the board or its designee, who must determine
that in addition to the circumstances above that allow for the expulsion, the student’s presence
in the regular classroom:

1. Threatens the safety of other students or teachers,
2. Will be detrimental to the educational process, or
3. Is not in the best interest of the district’s students.

Any decision of the board or the board’s designee under this section is final and may not be
appealed.

Length of Placement

The student is subject to the placement until:

1. The student graduates from high school,
2. The charges are dismissed or reduced to a misdemeanor offense, or
3. The student completes the term of the placement or is assigned to another program.

Placement Review

A student placed in a DAEP or JJAEP under these circumstances is entitled to a review of his or
her status, including academic status, by the campus behavior coordinator or board’s designee
at intervals not to exceed 120 days. In the case of a high school student, the student’s progress
toward graduation and the student’s graduation plan shall also be reviewed. At the review, the
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student or the student’s parent shall have the opportunity to present arguments for the
student’s return to the regular classroom or campus.

Newly Enrolled Students

A student who enrolls in the district before completing a placement under this section from
another school district must complete the term of the placement.
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Expulsion

In deciding whether to order expulsion, regardless of whether the action is mandatory or
discretionary, the campus behavior coordinator shall take into consideration:

1. Self-defense (see glossary),
2. Intent or lack of intent at the time the student engaged in the conduct,
3.The student’s disciplinary history,
4. A disability that substantially impairs the student’s capacity to appreciate the
wrongfulness of the student’s conduct,
5.A student’s status in the conservatorship of the Department of Family and Protective
services (foster care), or
6. A student’s status as homeless.

Discretionary Expulsion: Misconduct That May Result in Expulsion

Some of the following types of misconduct may result in mandatory placement in a DAEP,
whether or not a student is expelled. (See DAEP Placement on page 23)

Any Location

A student may be expelled for:

● Engaging in bullying that encourages a student to commit or attempt to commit suicide.

● Inciting violence against a student through group bullying.

● Releasing or threatening to release intimate visual material of a minor or of a student
who is 18 years of age or older without the student’s consent.

● Conduct that contains the elements of assault under Penal Code 22.01(a)(1) in
retaliation against a school employee or volunteer.

● Criminal mischief, if punishable as a felony.

● Engaging in conduct that contains the elements of one of the following offenses against
another student:

▪ Aggravated assault.

▪ Sexual assault.

▪ Aggravated sexual assault.

▪ Murder.

▪ Capital murder.

▪ Criminal attempt to commit murder or capital murder.

▪ Aggravated robbery.

● Breach of computer security. (See glossary)

● Engaging in conduct relating to a false alarm or report (including a bomb threat) or a
terroristic threat involving a public school.
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At School, Within 300 Feet, or at a School Event

A student may be expelled for committing any of the following offenses on or within 300 feet of
school property, as measured from any point on the school’s real property boundary line, or
while attending a school-sponsored or school-related activity on or off school property:

● Selling, giving, or delivering to another person, or possessing, using, or being under the
influence of marijuana, a controlled substance, or a dangerous drug, if the conduct is not
punishable as a felony. A student with a valid prescription for low-THC cannabis as
authorized by Chapter 487 of the Health and Safety Code does not violate this provision.
(See glossary for “under the influence.”)

● Selling, giving, or delivering to another person, or possessing, using, or being under the
influence of alcohol; or committing a serious act or offense while under the influence of
alcohol, if the conduct is not punishable as a felony.

● Engaging in conduct that contains the elements of an offense relating to abusable
volatile chemicals.

● Engaging in conduct that contains the elements of assault under Section 22.01(a)(1)
against an employee or a volunteer.

● Engaging in deadly conduct. (See glossary.)

Within 300 Feet of School

A student may be expelled for engaging in the following conduct while within 300 feet of school
property, as measured from any point on the school’s real property boundary line:

● Aggravated assault, sexual assault, or aggravated sexual assault.

● Arson. (See glossary.)

● Murder, capital murder, or criminal attempt to commit murder or capital murder.

● Indecency with a child, aggravated kidnapping, manslaughter, criminally negligent
homicide, or aggravated robbery.

● Continuous sexual abuse of a young child or children.

● Felony drug- or alcohol-related offense.

● Unlawfully carrying on or about the student’s person a handgun or a location-restricted
knife, as these terms are defined by state law. (See glossary.)

● Possessing, manufacturing, transporting, repairing, or selling a prohibited weapon, as
defined by state law. (See glossary.)

● Possession of a firearm, as defined by federal law. (See glossary.)

Property of Another District

A student may be expelled for committing any offense that is a state-mandated expellable
offense if the offense is committed on the property of another district in Texas or while the
student is attending a school-sponsored or school-related activity of a school in another district
in Texas.
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While in DAEP

A student may be expelled for engaging in documented serious misbehavior that violates the
district’s Code, despite documented behavioral interventions while placed in a DAEP. For
purposes of discretionary expulsion from a DAEP, serious misbehavior means:

1. Deliberate violent behavior that poses a direct threat to the health or safety of others;
2. Extortion, meaning the gaining of money or other property by force or threat;
3. Conduct that constitutes coercion, as defined by Section 1.07, Penal Code; or
4. Conduct that constitutes the offense of:

a) Public lewdness under Penal Code 21.07;
b) Indecent exposure under Penal Code 21.08;
c) Criminal mischief under Penal Code 28.03;
d) Hazing under Education Code 37.152; or
e) Harassment under Penal Code 42.07(a)(1) of a student or district employee.

Mandatory Expulsion: Misconduct That Requires Expulsion

A student must be expelled under federal or state law for any of the following offenses that
occur on school property or while attending a school-sponsored or school-related activity on or
off school property:

Under Federal Law

● Bringing to school or possessing at school, including any setting that is under the
district’s control or supervision for the purpose of a school activity, a firearm, as defined
by federal law. (See glossary.)

Note: Mandatory expulsion under the federal Gun Free Schools Act does not apply to a firearm
that is lawfully stored inside a locked vehicle, or to firearms used in activities approved and
authorized by the district when the district has adopted appropriate safeguards to ensure
student safety.

Under the Penal Code

● Unlawfully carrying on or about the student’s person the following, in the manner
prohibited by Penal Code 46.02:

▪ A handgun, defined by state law as any firearm designed, made, or adapted to be
used with one hand. (See glossary.)
Note: A student may not be expelled solely on the basis of the student’s use,
exhibition, or possession of a firearm that occurs at an approved target range facility
that is not located on a school campus, while participating in or preparing for a
school-sponsored, shooting sports competition or a shooting sports educational
activity that is sponsored or supported by the Parks and Wildlife Department, or a
shooting sports sanctioning organization working with the department. [See policy
FNCG(LEGAL).]

▪ A location-restricted knife, as defined by state law. (See glossary.)

● Possessing, manufacturing, transporting, repairing, or selling a prohibited weapon, as
defined in state law. (See glossary.)
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● Behaving in a manner that contains elements of the following offenses under the Penal
Code:

▪ Aggravated assault, sexual assault, or aggravated sexual assault.

▪ Arson. (See glossary.)

▪ Murder, capital murder, or criminal attempt to commit murder or capital murder.

▪ Indecency with a child.

▪ Aggravated kidnapping.

▪ Aggravated robbery.

▪ Manslaughter.

▪ Criminally negligent homicide.

▪ Continuous sexual abuse of a young child or children.

▪ Behavior punishable as a felony that involves selling, giving, or delivering to another
person, or possessing, using, or being under the influence of marijuana, a controlled
substance, a dangerous drug, or alcohol; or committing a serious act or offense while
under the influence of alcohol.

● Engaging in retaliation against a school employee or volunteer combined with one of the
above-listed mandatory expulsion offenses.

Under Age Ten

When a student under the age of ten engages in behavior that is expellable behavior, the
student shall not be expelled, but shall be placed in a DAEP. A student under age six shall not be
placed in a DAEP unless the student commits a federal firearm offense.

Process

If a student is believed to have committed an expellable offense, the campus behavior
coordinator or other appropriate administrator shall schedule a hearing within a reasonable
time. The student’s parent shall be invited in writing to attend the hearing.

Until a hearing can be held, the campus behavior coordinator or other administrator may place
the student in:

● Another appropriate classroom.

● In-school suspension.

● Out-of-school suspension.

● DAEP.

Hearing

A student facing expulsion shall be given a hearing with appropriate due process. The student is
entitled to:

1. Representation by the student’s parent or another adult who can provide guidance to
the student and who is not an employee of the district,

2. An opportunity to testify and to present evidence and witnesses in the student’s
defense, and

3. An opportunity to question the witnesses called by the district at the hearing.
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4. After providing notice to the student and parent of the hearing, the district may hold the
hearing regardless of whether the student or the student’s parent attends.

The board of trustees delegates to the superintendent’s designee the ability conduct hearings
to expel students.

Board Review of Expulsion

After the due process hearing, the expelled student may request that the board review the
expulsion decisions. The student or parent must submit a written request to the superintendent
within seven days after receipt of the written decision. The superintendent must provide the
student or parent written notice of the date, time, and place of the meeting at which the board
will review the decision.

The board shall review the record of the expulsion hearing in a closed meeting unless the
parent requests in writing that the matter be held in an open meeting. The board may also hear
a statement from the student or parent and from the board’s designee.

The board shall hear statements made by the parties at the review and shall base its decision on
evidence reflected in the record and any statements made by the parties at the review. The
board shall make and communicate its decision orally at the conclusion of the presentation.
Consequences shall not be deferred pending the outcome of the hearing.

Expulsion Order

Before ordering the expulsion, the board or campus behavior coordinator shall take into
consideration:

1. Self-defense (see glossary),
2. Intent or lack of intent at the time the student engaged in the conduct,
3. The student’s disciplinary history,
4. A disability that substantially impairs the student’s capacity to appreciate the

wrongfulness of the student’s conduct,
5. A student’s status in the conservatorship of the Department of Family and Protective

Services (foster care), or
6. A student’s status as homeless.

If the student is expelled, the board or its designee shall deliver to the student and the student’s
parent a copy of the order expelling the student.

Not later than the second business day after the hearing, the Student Services Department shall
deliver to the juvenile court a copy of the expulsion order and the information required by
Section 52.04 of the Family Code.

If the length of the expulsion is inconsistent with the guidelines included in the Student Code of
Conduct, the expulsion order shall give notice of the inconsistency.
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Length of Expulsion

The length of an expulsion shall be based on the seriousness of the offense, the student’s age
and grade level, the frequency of misbehavior, the student’s attitude, and statutory
requirements.

The duration of a student’s expulsion shall be determined on a case-by-case basis. The
maximum period of expulsion is one calendar year, except as provided below.

An expulsion may not exceed one year unless, after review, the district determines that:

1. The student is a threat to the safety of other students or to district employees, or
2. Extended expulsion is in the best interest of the student.

State and federal law require a student to be expelled from the regular classroom for a period of
at least one calendar year for bringing a firearm, as defined by federal law, to school. However,
the superintendent may modify the length of the expulsion on a case-by-case basis.

Students who commit offenses that require expulsion at the end of one school year may be
expelled into the next school year to complete the term of expulsion.

Withdrawal During Process

When a student has violated the district’s Code in a way that requires or permits expulsion from
the district and the student withdraws from the district before the expulsion hearing takes
place, the district may conduct the hearing after sending written notice to the parent and
student.

If the student then re-enrolls in the district during the same or subsequent school year, the
district may enforce the expulsion order at that time, less any expulsion period that has been
served by the student during enrollment in another district.

If the campus behavior coordinator or the board fails to issue an expulsion order after the
student withdraws, the next district in which the student enrolls may complete the proceedings.

Additional Misconduct

If during the expulsion, the student engages in additional conduct for which placement in a
DAEP or expulsion is required or permitted, additional proceedings may be conducted, and the
campus behavior coordinator or the board may issue an additional disciplinary order as a result
of those proceedings.

Restrictions During Expulsion

Expelled students are prohibited from being on school grounds or attending school-sponsored
or school-related activities during the period of expulsion.

No district academic credit shall be earned for work missed during the period of expulsion
unless the student is enrolled in a JJAEP or another district-approved program.

Newly Enrolled Students

The district shall continue the expulsion of any newly enrolled student expelled from another
district or an open-enrollment charter school until the period of the expulsion is completed.
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If a student expelled in another state enrolls in the district, the district may continue the
expulsion under the terms of the expulsion order, may place the student in a DAEP for the
period specified in the order, or may allow the student to attend regular classes if:

1. The out-of-state district provides the district with a copy of the expulsion order, and
2. The offense resulting in the expulsion is also an expellable offense in the district in which

the student is enrolling.

If a student is expelled by a district in another state for a period that exceeds one year and the
district continues the expulsion or places the student in a DAEP, the district shall reduce the
period of the expulsion or DAEP placement so that the entire period does not exceed one year,
unless after a review it is determined that:

1. The student is a threat to the safety of other students or district employees, or
2. Extended placement is in the best interest of the student.

Emergency Expulsion Procedures

When an emergency expulsion is necessary to protect persons or property from imminent
harm, the student shall be given verbal notice of the reason for the action. Within ten days after
the date of the emergency expulsion, the student shall be given appropriate due process
required for a student facing expulsion.

DAEP Placement of Expelled Students

The district may provide educational services to any expelled student in a DAEP; however,
educational services in the DAEP must be provided if the student is less than ten years of age.

Transition Services

In accordance with law and district procedures, campus staff shall provide transition services for
a student returning to the regular classroom from placement in an alternative education
program, including a DAEP or JJAEP. See policies FOCA(LEGAL) and FODA(LEGAL) for more
information.
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Glossary

Abuse is improper or excessive use.

Aggravated robbery is defined in part by Penal Code 29.03(a) as when a person commits
robbery and:

1. Causes serious bodily injury to another;
2. Uses or exhibits a deadly weapon; or
3. Causes bodily injury to another person or threatens or places another person in fear of

imminent bodily injury or death, if the other person is:
a. 65 years of age or older, or
b. A disabled person.

Armor-piercing ammunition is defined by Penal Code 46.01 as handgun ammunition used in
pistols and revolvers and designed primarily for the purpose of penetrating metal or body
armor.

Arson is defined in part by Penal Code 28.02 as:

1. A crime that involves starting a fire or causing an explosion with intent to destroy or
damage:

● Any vegetation, fence, or structure on open-space land; or
● Any building, habitation, or vehicle:

1. Knowing that it is within the limits of an incorporated city or town,
2. Knowing that it is insured against damage or destruction,
3. Knowing that it is subject to a mortgage or other security interest,
4. Knowing that it is located on property belonging to another,
5. Knowing that it has located within it property belonging to another, or
6. When the person starting the fire is reckless about whether the burning

or explosion will endanger the life of some individual or the safety of the
property of another.

2. A crime that involves recklessly starting a fire or causing an explosion while manufacturing
or attempting to manufacture a controlled substance and the fire or explosion damages any
building, habitation, or vehicle; or

3. A crime that involves intentionally starting a fire or causing an explosion and in so doing:

● Recklessly damages or destroys a building belonging to another, or
● Recklessly causes another person to suffer bodily injury or death.

Assault is defined in part by Penal Code §22.01(a)(1) as intentionally, knowingly, or recklessly
causing bodily injury to another; §22.01(a)(2) as intentionally or knowingly threatening another
with imminent bodily injury; and §22.01(a)(3) as intentionally or knowingly causing physical
contact with another that can reasonably be regarded as offensive or provocative.

Breach of computer security includes knowingly accessing a computer, computer network, or
computer system without the effective consent of the owner as defined in Penal Code 33.02, if
the conduct involves accessing a computer, computer network, or computer system owned by
or operated on behalf of a school district; and the student knowingly alters, damages, or deletes
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school district property or information; or commits a breach of any other computer, computer
network, or computer system.

Bullying is defined in Section 37.0832 of the Education Code as a single significant act or a
pattern of acts by one or more students directed at another student that exploits an imbalance
of power and involves engaging in written or verbal expression, expression through electronic
means, or physical conduct that:

● Has the effect or will have the effect of physically harming a student, damaging a
student’s property, or placing a student in reasonable fear of harm to the student’s
person or of damage to the student’s property;

● Is sufficiently severe, persistent, or pervasive enough that the action or threat creates an
intimidating, threatening, or abusive educational environment for a student;

● Materially and substantially disrupts the educational process or the orderly operation of
a classroom or school; or

● Infringes on the rights of the victim at school.

Bullying includes cyberbullying. (See below) This state law on bullying prevention applies to:

● Bullying that occurs on or is delivered to school property or to the site of a
school-sponsored or school-related activity on or off school property;

● Bullying that occurs on a publicly or privately owned school bus or vehicle being used for
transportation of students to or from school or a school-sponsored or school-related
activity; and

● Cyberbullying that occurs off school property or outside of a school-sponsored or
school-related activity if the cyberbullying interferes with a student’s educational
opportunities or substantially disrupts the orderly operation of a classroom, school, or
school-sponsored or school-related activity.

Chemical dispensing device is defined by Penal Code 46.01 as a device designed, made, or
adapted for the purpose of dispensing a substance capable of causing an adverse psychological
or physiological effect on a human being. A small chemical dispenser sold commercially for
personal protection is not in this category.

Club is defined by  Penal Code 46.01 as an instrument specially designed, made, or adapted for
the purpose of inflicting serious bodily injury or death. A blackjack, nightstick, mace, and
tomahawk are in the same category.

Controlled substance means a substance, including a drug, an adulterant, and a dilutant, listed
in Schedules I through V or Penalty Group 1, 1-A, 2, 2-A, 3, or 4 of the Texas Controlled
Substances Act. The term includes the aggregate weight of any mixture, solution, or other
substance containing a controlled substance. The term does not include hemp, as defined by
Agriculture Code 121.001, or the tetrahydrocannabinols (THC) in hemp.

Criminal street gang is defined by Penal Code 71.01 as three or more persons having a common
identifying sign or symbol or an identifiable leadership who continuously or regularly associate
in the commission of criminal activities.

Cyberbullying is defined by Section 37.0832 of the Education Code as bullying that is done
through the use of any electronic communication device, including through the use of a cellular
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or other type of telephone, a computer, a camera, electronic mail, instant messaging, text
messaging, a social media application, an internet website, or any other internet-based
communication tool.

Dangerous drug is defined by Health and Safety Code 483.001 as a device or a drug that is
unsafe for self-medication and that is not included in Schedules I through V or Penalty Groups 1
through 4 of the Texas Controlled Substances Act. The term includes a device or drug that
federal law prohibits dispensing without prescription or restricts to use by or on the order of a
licensed veterinarian.

Dating violence occurs when a person in a current or past dating relationship uses physical,
sexual, verbal, or emotional abuse to harm, threaten, intimidate, or control another person in
the relationship. Dating violence also occurs when a person commits these acts against a person
in a marriage or dating relationship with the individual who is or was once in a marriage or
dating relationship with the person committing the offense, as defined by Section 71.0021 of
the Family Code.

Deadly conduct under Penal Code 22.05 occurs when a person recklessly engages in conduct
that places another in imminent danger of serious bodily injury, such as knowingly discharging a
firearm in the direction of an individual, habitation, building, or vehicle.

Deferred adjudication is an alternative to seeking a conviction in court that may be offered to a
juvenile for delinquent conduct or conduct indicating a need for supervision.

Deferred prosecution may be offered to a juvenile as an alternative to seeking a conviction in
court for delinquent conduct or conduct indicating a need for supervision.

Delinquent conduct is conduct that violates either state or federal law and is punishable by
imprisonment or confinement in jail. It includes conduct that violates certain juvenile court
orders, including probation orders, but does not include violations of traffic laws.

Discretionary means that something is left to or regulated by a local decision maker.

E-cigarette means an electronic cigarette or any other device that simulates smoking by using a
mechanical heating element, battery, or electronic circuit to deliver nicotine or other substances
to the individual inhaling from the device. The term includes any device that is manufactured,
distributed, or sold as an e-cigarette, e-cigar, or e-pipe or under another product name or
description and a component, part, or accessory for the device, regardless of whether the
component, part, or accessory is sold separately from the device.

Explosive weapon is defined by Penal Code 46.01 as any explosive or incendiary bomb,
grenade, rocket, or mine and its delivery mechanism that is designed, made, or adapted for the
purpose of inflicting serious bodily injury, death, or substantial property damage, or for the
principal purpose of causing such a loud report as to cause undue public alarm or terror.

False alarm or report under Penal Code 42.06 occurs when a person knowingly initiates,
communicates, or circulates a report of a present, past, or future bombing, fire, offense, or
other emergency that he or she knows is false or baseless and that would ordinarily:

● Cause action by an official or volunteer agency organized to deal with emergencies;
● Place a person in fear of imminent serious bodily injury; or
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● Prevent or interrupt the occupation of a building, room, or place of assembly.

Firearm is defined by federal law (18 U.S.C. 921(a)) as:

● Any weapon (including a starter gun) that will, is designed to, or may readily be
converted to expel a projectile by the action of an explosive;

● The frame or receiver of any such weapon;
● Any firearm muffler or firearm weapon; or
● Any destructive device, such as any explosive, incendiary or poison gas bomb, or

grenade.

Such term does not include an antique firearm.

Firearm silencer is defined by  Penal Code 46.01 as any device designed, made, or adapted to
muffle the report of a firearm.

Graffiti includes markings with paint, an indelible pen or marker, or an etching or engraving
device on tangible property without the effective consent of the owner. The markings may
include inscriptions, slogans, drawings, or paintings.

Handgun is defined by Penal Code 46.01 as any firearm that is designed, made, or adapted to
be fired with one hand.

Harassment includes:

● Conduct that meets the definition established in district policies DIA(LOCAL) and
FFH(LOCAL);

● Conduct that threatens to cause harm or bodily injury to another person, including a
district student, employee, board member, or volunteer; is sexually intimidating; causes
physical damage to the property of another student; subjects another student to
physical confinement or restraint; or maliciously and substantially harms another
student’s physical or emotional health or safety, as defined in Section 37.001(b)(2) of the
Education Code; or

1. Conduct that is punishable as a crime under Penal Code 42.07, including the following types
of conduct if carried out with the intent to harass, annoy, alarm, abuse, torment, or
embarrass another:

● Initiating communication and, in the course of the communication, making a comment,
request, suggestion, or proposal that is obscene, as defined by law;

● Threatening, in a manner reasonably likely to alarm the person receiving the threat, to
inflict bodily injury on the person or to commit a felony against the person, a member of
the person’s family or household, or the person’s property;

● Conveying, in a manner reasonably likely to alarm the person receiving the report, a
false report, which is known by the conveyor to be false, that another person has
suffered death or serious bodily injury; and

● Sending repeated electronic communications in a manner reasonably likely to harass,
annoy, alarm, abuse, torment, embarrass, or offend another.

Hazing is defined by Section 37.151 of the Education Code as an intentional, knowing, or
reckless act, on or off campus, by one person alone or acting with others,  directed against a
student for the purpose of pledging, initiation into, affiliation with, holding office in, or
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maintaining membership in a student organization if the act meets the elements in Education
Code 37.151, including:

● Any type of physical brutality;
● An activity that subjects the student to an unreasonable risk of harm or that adversely

affects the student’s mental or physical health, such as sleep deprivation, exposure to
the elements, confinement to small spaces, calisthenics, or consumption of food, liquids,
drugs, or other substances;

● An activity that induces, causes, or requires the student to perform a duty or task that
violates the Penal Code; and

● Coercing a student to consume a drug or alcoholic beverage in an amount that would
lead a reasonable person to believe the student is intoxicated.

Hit list is defined in Section 37.001(b)(3) of the Education Code as a list of people targeted to be
harmed, using a firearm, a knife, or any other object to be used with intent to cause bodily
harm.

Improvised explosive device is defined by Penal Code 46.01 as a completed and operational
bomb designed to cause serious bodily injury, death, or substantial property damage that is
fabricated in an improvised manner using nonmilitary components.

Indecent exposure is defined by Penal Code 21.08 as an offense that occurs when a person
exposes the person’s anus or any part of the person’s genitals with intent to arouse or gratify
the sexual desire of any person, and is reckless about whether another is present who will be
offended or alarmed by the act.

Intimate visual material is defined by Civil Practices and Remedies Code 98B.001 and  Penal
Code 21.16 as visual material that depicts a person with the person’s intimate parts exposed or
engaged in sexual conduct. “Visual material” means any film, photograph, video tape, negative,
or slide of any photographic reproduction or any other physical medium that allows an image to
be displayed on a computer or other video screen and any image transmitted to a computer or
other video screen.

Location-restricted knife is defined by Penal Code 46.01 as a knife with a blade over five and
one-half inches.

Knuckles means any instrument consisting of finger rings or guards made of a hard substance
and designed or adapted for inflicting serious bodily injury or death by striking a person with a
fist enclosed in the knuckles.

Look-alike weapon means an item that resembles a weapon but is not intended to be used to
cause serious bodily injury.

Machine gun as defined by Penal Code 46.01 is any firearm that is capable of shooting more
than two shots automatically, without manual reloading, by a single function of the trigger.

Mandatory means that something is obligatory or required because of an authority.

Paraphernalia are devices that can be used for inhaling, ingesting, injecting, or otherwise
introducing a controlled substance into a human body.
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Possession means to have an item on one’s person or in one’s personal property, including, but
not limited to, clothing, purse, or backpack; a private vehicle used for transportation to or from
school or school-related activities, including, but not limited, to an automobile, truck,
motorcycle, or bicycle; telecommunications or electronic devices; or any school property used
by the student, including, but not limited to, a locker or desk.

Prohibited weapon under Penal Code 46.05(a) means:

The following items unless registered with the U.S. Bureau of Alcohol, Tobacco, Firearms, and
Explosives or otherwise not subject to that registration requirement or unless the item is
classified as a curio or relic by the U.S. Department of Justice:

f) An explosive weapon;
g) A machine gun;
h) A short-barrel firearm;

2. Armor-piercing ammunition;
3. A chemical dispensing device;
4. A zip gun;
5. A tire deflation device;
6. An improvised explosive device; or
7. A firearm silencer, unless classified as a curio or relic by the U.S. Department of Justice or

the actor otherwise possesses, manufactures, transports, repairs, or sells the firearm
silencer in compliance with federal law.

Public Lewdness is defined by Penal Code 21.07 as an offense that occurs when a person
knowingly engages in an act of sexual intercourse, deviate sexual intercourse, or sexual contact
in a public place or, if not in a public place, is reckless about whether another is present who will
be offended or alarmed by the act.

Public school fraternity, sorority, secret society, or gang means an organization composed
wholly or in part of students that seeks to perpetuate itself by taking additional members from
the students enrolled in school based on a decision of its membership rather than on the free
choice of a qualified student. Educational organizations listed in Section 37.121(d) of the
Education Code are excepted from this definition.

Reasonable belief is that which an ordinary person of average intelligence and sound mind
would believe. Chapter 37 requires certain disciplinary decisions when the superintendent or
designee has a reasonable belief that a student engaged in conduct punishable as a felony
offense. In forming such a reasonable belief, the superintendent or designee may use all
available information, including the notice of a student’s arrest under Article 15.27 of the Code
of Criminal Procedure.

Self-defense is the use of force against another to the degree a person reasonably believes the
force is immediately necessary to protect himself or herself.

Serious misbehavior means:

8. Deliberate violent behavior that poses a direct threat to the health or safety of others;
9. Extortion, meaning the gaining of money or other property by force or threat;
10. Conduct that constitutes coercion, as defined by Section 1.07, Penal Code; or
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11. Conduct that constitutes the offense of:

i) Public lewdness under Penal Code 21.07;
j) Indecent exposure under Penal Code 21.08;
k) Criminal mischief under Penal Code 28.03;
l) Hazing under Education Code 37.152; or
m) Harassment under Penal Code 42.07(a)(1) of a student or district employee.

Serious or persistent misbehavior includes, but is not limited to:

● Behavior that is grounds for permissible expulsion or mandatory DAEP placement.

● Behavior identified by the district as grounds for discretionary DAEP placement.

● Actions or demonstrations that substantially disrupt or materially interfere with school
activities.

● Refusal to attempt or complete school work as assigned.

● Insubordination.

● Profanity, vulgar language, or obscene gestures.

● Leaving school grounds without permission.

● Falsification of records, passes, or other school-related documents.

● Refusal to accept discipline assigned by the teacher or principal.

Short-barrel firearm is defined by Penal Code 46.01 as a rifle with a barrel length of less than 16
inches or a shotgun with a barrel length of less than 18 inches, or any weapon made from a rifle
or shotgun that, as altered, has an overall length of less than 26 inches.

Terroristic threat is defined by Penal Code 22.07 as a threat of violence to any person or
property with intent to:

12. Cause a reaction of any type by an official or volunteer agency organized to deal with
emergencies;

13. Place any person in fear of imminent serious bodily injury;
14. Prevent or interrupt the occupation or use of a building; room, place of assembly, or place

to which the public has access; place of employment or occupation; aircraft, automobile, or
other form of conveyance; or other public place;

15. Cause impairment or interruption of public communications; public transportation; public
water, gas, or power supply; or other public service;

16. Place the public or a substantial group of the public in fear of serious bodily injury; or
17. Influence the conduct or activities of a branch or agency of the federal government, the

state, or a political subdivision of the state (including the district).

Tire deflation device is defined in part by Penal Code 46.01 as a device, including a caltrop or
spike strip, that, when driven over, impedes or stops the movement of a wheeled vehicle by
puncturing one or more of the vehicle’s tires.

Title 5 felonies are those crimes listed in Title 5 of the Penal Code that typically involve injury to
a person and may include:

● Murder, manslaughter, or homicide under Sections 19.02, – .05;

● Kidnapping under Section 20.03;

● Trafficking of persons under Section 20A.02;
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● Smuggling or continuous smuggling of persons under Sections 20.05 – .06;

● Assault under Section 22.01;

● Aggravated assault under Section 22.02;

● Sexual assault under Section 22.011;

● Aggravated sexual assault under Section 22.021;

● Unlawful restraint under Section 20.02;

● Continuous sexual abuse of a young child or children under Section 21.02;

● Bestiality under Section 21.09;

● Improper relationship between educator and student under Section 21.12;

● Voyeurism under Section 21.17;

● Indecency with a child under Section 21.11;

● Invasive visual recording under Section 21.15;

● Disclosure or promotion of intimate visual material under Section 21.16;

● Sexual coercion under Section 21.18;

● Injury to a child, an elderly person, or a disabled person of any age under Section 22.04;

● Abandoning or endangering a child under Section 22.041;

● Deadly conduct under Section 22.05;

● Terroristic threat under Section 22.07;

● Aiding a person to commit suicide under Section 22.08; and

● Tampering with a consumer product under Section 22.09.

[See FOC(EXHIBIT).]

Under the influence means lacking the normal use of mental or physical faculties. Impairment
of a person’s physical or mental faculties may be evidenced by a pattern of abnormal or erratic
behavior, the presence of physical symptoms of drug or alcohol use, or by admission. A student
“under the influence” need not be legally intoxicated to trigger disciplinary action.

Use means voluntarily introducing into one’s body, by any means, a prohibited substance.

Zip gun is defined by  Penal Code 46.01 as a device or combination of devices, not originally a
firearm, but adapted to expel a projectile through a smooth-bore or rifled-bore barrel by using
the energy generated by an explosion or burning substance.
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intimate visual material,
44

drugs, 19, 30

false accusations, 9

false alarm, 19, 29

fighting, 6

fire extinguishers
discharged without
cause, 9

forgery. See falsification of
records.

gambling, 9

gender-based harassment,
6

graffiti, 7

harassment, 6

hazing, 6

hit lists, 6

hoaxes, 9

inappropriate conduct, 6

Page 49179



Table of Contents

inciting violence, 9

indecent exposure, 6, 20

insubordination, 6

invasive visual recording,
44

leaving school grounds, 6

misuse of technology
resources, 8

on school buses, 6

recording without
consent, 7

repeated offenses, 9

robbery, 7

sexual abuse, 6

sexual assault, 20, 22

sexual coercion, 44

sexual harassment, 6

smuggling or continuous
smuggling of persons,
44

stealing, 7

terroristic threat, 19, 29,
44

theft, 7

threats, 6, 9

throwing objects, 9

trafficking of persons, 44

under the influence, 30

vandalism, 7

volatile chemicals, 20, 30

voyeurism, 44

prohibited items

air guns, 7

alcohol, 32

ammunition, 7

clubs, 30

drugs, 32

e-cigarettes, 7, 39

firearms, 20, 31

fireworks, 7

handgun, 31

knives, 30, 31

lighters, 7

mace, 7

matches, 7

other dangerous items, 7,
30

other weapons, 31

pepper spray, 7

pornography, 7

stun guns, 7

tobacco, 7

property, 5

protests. See
demonstrations.

removal from the regular
educational setting, 14–15

respect, 5

restorative discipline
practices, 10

retaliation, 2, 20, 29, 32

routine referral, 14

safety, 5, 9

school resource officer (SRO).
See security personnel

searches, 2

desks, 3

lockers, 3

vehicles, 3

secret society, 19, 42

security. See computers, See
security personnel

security personnel, 3, 4

self-defense, 16, 18, 21, 29

self-discipline, 5

serious misbehavior, 31

sex offender, 2, 26

appeal of placement as a
registered sex offender,
26

newly enrolled student, 26

sexual abuse, 6, See also
prohibited behavior.

sexual assault

campus assignments, 20

See also prohibited
behavior.

sexual harassment, 6, See
also prohibited behavior.

smart phones. See electronic
devices.

sorority, 19, 42

special education, 10

standards for student
conduct, 5

student handbook

conflict with Student Code
of Conduct, 1

students with disabilities, 1,
26

discipline management
techniques, 10

transportation while in
DAEP, 23

suspension

in-school. See discipline
management
techniques.

out-of-school, 11, 16–17

technology resources

district policy, 8

See also computers.

telecommunications devices.
See electronic devices.

threat assessment, 2

time-out. See discipline
management techniques.

Title 5 offenses. See crimes.

transfers

campus assignments, 20

transportation, 2

discipline management
techniques, 11

rules for conduct, 6

while in DAEP, 23
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Board Agenda Item
Little Elm Independent School District

300 Lobo Lane
Little Elm, Texas 75068

Board Mtg. Date
07-19-2021

Reports of the 
Superintendent

Action
Item

Consent 
Agenda 

Reports, 
Routine 
Monthly Other

Subject: LITTLE ELM ISD EXPENDITURES OVER $50,000 
SUMMARY REPORT

Presenter or 
Contact Person: Jesse Wyse, Director of Budget and Finance

Policy/Code: CH (LOCAL) Purchasing And Acquisition

Strategic Plan 
Goal: Ensuring Fiscal Health and Sustainability

Summary: Allows LEISD to purchase products or services valued over 
$50,000 (listed on attachment) which have been properly 
purchased through statutorily authorized methods.

Financial
Implications: See attached spreadsheet of expenditures.

Attachments: Little Elm ISD Expenditures Over $50,000 Summary Report for 
Approval

Recommendation:

Motion:

The Administration recommends approval of the Little Elm  
ISD Expenditures Over $50,000 Summary Report as submitted.

I move that the Board approve the Little Elm ISD 
Expenditures Over $50,000 Summary Report dated 
July 19, 2021 as submitted.
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Ref 
# Vendor Name Department

Status (New, 
Renewal, 
Vendor 
Change)

Prior Year 
Contract 
Amount

Renewal 
Amount

Change/Pu
rchase 

Amount
Effective 

Date
Expiration 

Date Description Administrator

1 Accelerate Learning Curriculum & Learning Renewal $60,330 $91,725 $31,395 9/1/2021 8/31/2022

STEM Excellence certification and coaching. Includes National 
Institute for STEM Education, District Certification Coaching, 
Campus Certification, Teacher Certification and six (6) Campus 
Recertifications.

Dr. Cyndy Mika

2 CDW-G Curriculum & Learning Renewal $52,178 $61,133 $8,955 9/15/2021 9/14/2022

Renewal of Little Elm ISD's GoGuardian Suite for 2021-2022 
School Year. GoGuardian Suite includes GoGuardian Admin, 
Fleet, and DNS filter. The suite is a group of products that helps 
manage chrome books more effectively.

Jeff Wiseman

3 Dell Technologies Technology Services New
One Time 
Expenditure

n/a $355,070 7/20/2021 n/a Purchase of 1,000 chrome books for student device usage. Gregg Burcham

4 Edgenuity Curriculum & Learning Renewal $64,000 $67,000 $3,000 9/1/2021 8/31/2022

Site license renewal for Digital Libraries (HS content for Math, 
ELA, Science, Social Studies, Electives, AP, World Languages, 
Virtual Tutors) for Little Elm High School. Site licenses for 
Digital Libraries (all MS Math, ELA, Science, Social Studies, 
Electives, MS World Languages) for Walker Middle School and 
Strike Middle School.

Dr. Cyndy  Mika

5 ESS Human Resources Renewal $1,200,000 $750,000 ($450,000) 7/20/2021 06/31/2022

ESS is the largest education-exclusive talent company in the 
country, providing full-service management programs to K-12 
school districts for over 21 years. Their solutions are designed 
to relieve administrative burdens, improve day-to-day 
operations, and place high-quality substitute teachers, 
paraprofessionals, and support staff. They work closely with 
school districts to absorb the daily tasks of hiring, 
credentialing, training, managing, evaluating, placing, and 
retaining skilled employees. To maximize our substitute fill rate 
and meet the needs of our campuses and our students, 
outsourcing substitute services is necessary. The total contract 
is not to exceed $750,000. This is the cost for ESS to pay our 
substitutes' and for the staffing services that ESS provides.

Asheley Brown

6 Focus School Software Curriculum & Learning Renewal $43,325 $51,648 $8,323 9/1/2021 8/31/2022
Renewal of FOCUS school software which includes annual 
maintenance and support, hosting, community application, 
and PowerBi Analytics Dashboard.

Dr. Cyndy  Mika

Board Meeting Date: July 19, 2021

Little Elm ISD Expenditures Over $50,000  Summary Report for Approval
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7 Imagine Learning Curriculum & Learning Renewal $52,200 $52,200 $0 10/1/2021 9/30/2022
District wide Early Learning Imagine Math (Pre-K-2), District 
wide Imagine Math (3-8), District Wide Imagine Math Facts.

Dr. Cyndy  Mika

8 Lexia Learning Curriculum & Learning Renewal $56,520 $59,400 $2,880 9/1/2021 8/31/2022
Lexia Core5 Reading unlimited license with virtual 
implementation success partnership renewal.

Dr. Cyndy  Mika

9 Northwest Evaluation 
Association (NWEA)

Curriculum & Learning Renewal $92,360 $92,060 ($300) 9/1/2021 8/31/2022
Student progress assessment includes MAP Growth K-12, MAP 
Growth Science, MAP Reading Fluency, and MAP Skills. 

Dr. Cyndy  Mika

10 Supplemental Health 
Care (SHC)

Special Population Renewal $250,000 $250,000 $0 8/1/2021 7/31/2022

Supplemental Health Care (SHC) provides supplemental 
staffing referral services on an as needed basis. Little Elm ISD 
will be using SHC for contracted services including, but not 
limited to, Licensed Specialist in School Psychology (LSSP), 
Educational Diagnostician, Music Therapist, and Speech 
Therapy. The contract is not to exceed $250,000 in services.

Ross Roberts

11
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Board Agenda Item
Little Elm Independent School District

300 Lobo Lane
Little Elm, Texas 75068

Board Mtg. Date
07-19-2021

Reports of the 
Superintendent

Action
Item

Consent 
Agenda 

Reports, 
Routine 
Monthly Other

Subject: LITTLE ELM ISD INTERLOCAL SUMMARY REPORT

Presenter or 
Contact Person: Jesse Wyse, Director of Budget and Finance

Policy/Code: GRB (LEGAL)

Strategic Plan 
Goal: Ensuring Fiscal Health and Sustainability

Summary: Allows LEISD to purchase products or services from other 
governmental entities (listed on attachment) which have been 
properly awarded contracts through statutorily authorized 
methods.

Financial
Implications: See attached summary report.

Attachments: Little Elm ISD Interlocal Summary Report for Approval

Recommendation:

Motion:

The Administration recommends approval of the Little Elm 
ISD Interlocal Summary Report as submitted.

I move that the Board approve the Little Elm ISD Interlocal 
Summary Report dated July 19, 2021 as submitted.
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  Little Elm ISD Interlocal Summary Report for Approval  

Board Meeting Date:  July 19, 2021 

 

 
 
 

Ref 
# 

 
 
 
 

Vendor Name 

 
 
 
 

Department 

 
Status (New, 

Renewal, 
Vendor 
Change) 

 
 

Prior Year 
Contract 
Amount 

 
 
 

Renewal 
Amount 

 
 
 
 

Change 

 
 
 

Effective 
Date 

 
 
 

Expiration 
Date 

 
 
 
 

Description 

 
 
 
 

Administrator 
 

1 City Of Oak Point Safety & Security Renewal $76,900.00 $71,000.00 ($5,900.00) 8/1/2021 7/31/2022 
MOU between Little Elm ISD and City of Oak Point for School 
Resources Officer (SRO) services. Ross Roberts 

2 City of The Colony Safety & Security Renewal $90,616.00 $94,461.00 $3,845.00 8/1/2021 7/31/2022 
MOU between Little Elm ISD and City of The Colony for School 
Resources Officer (SRO) services. Ross Roberts 

 
 

3 

 
 
Credit Union of 
Texas (CUTX) 

 
Communications 
Services and 
Marketing 

 
 
New 

 
 
n/a 

 
 
n/a 

 
 
n/a 

 
 
8/1/2021 

 
 
7/31/2031 

Community partnership with Credit Union of Texas (CUTX). 
CUTX will provide a student-run financial center in Little Elm 
High school which will increase financial literacy and college 
and career-readiness for all students at Little Elm High School. 

 
 
Ross Roberts 

 
 
 

4 

 
 
 
Denton Regional 
Day School Program 
for the Deaf 

 
 
 
 
Special Populations 

 
 
 
 
Renewal 

 
 
 
 
$55,200 

 
 
 
 
$57,200 

 
 
 
 
$2,000.00 

 
 
 
 
9/1/2021 

 
 
 
 
8/31/2022 

Shared services agreement with Denton ISD and Little Elm ISD 
for the Denton Regional Day School Program for the Deaf. The 
purpose of this agreement is to create a cooperative 
arrangement whereby the Member Districts may provide for 
the efficient delivery of legally required special education and 
related services to eligible students with hearing impairments 
in the Denton area. The cost for this program is bases upon 
student count. 

 
 
 
 
Ross Roberts 

 
 
 

5 

 
 
 
 
ESC Region 10 

 
 
 
 
Special Populations 

 
 
 
 
Renewal 

 
 
 
 
$22,125 

 
 
 
 
$22,125 

 
 
 
 
$0.00 

 
 
 
 
9/1/2021 

 
 
 
 
8/31/2022 

Special Education service package that includes the most 
comprehensive collection of services available through the 
special populations, state accountability, and assessment at 
Education Service Center (ESC) Region 10. Based on the past 
usage of services by location education agencies the input 
from special education directors, service providers, teachers 
and administrators, this package has been tailored to best 
meet the needs of special education programs. 

 
 
 
 
Ross Roberts 

 
 
 

6 

 
 
 

ESC Region 11 

 
 
 
Curriculum & 
Learning 

 
 
 

Renewal 

 
 
 

$19,590 

 
 
 

$24,150 

 
 
 

$4,560 

 
 
 

9/1/2021 

 
 
 

8/31/2022 

 
Interlocal agreement between Little Elm ISD and Education 
Service Center (ESC) Region 11. The parties to this agreement 
desire to establish a eight (8) face-to-face coaching sessions 
per teacher, plus six (6) PLC sessions as groups. These eight (8) 
1.5 hour coaching sessions per teacher, plus six (6) PLC sessions 
as groups will take place during the 2021-2022 school year. 

 
 
 

Dr. Ashley Glover 
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  Little Elm ISD Interlocal Summary Report for Approval  

Board Meeting Date:  July 19, 2021 

 

 
 
 

Ref 
# 

 
 
 
 

Vendor Name 

 
 
 
 

Department 

 
Status (New, 

Renewal, 
Vendor 
Change) 

 
 

Prior Year 
Contract 
Amount 

 
 
 

Renewal 
Amount 

 
 
 
 

Change 

 
 
 

Effective 
Date 

 
 
 

Expiration 
Date 

 
 
 
 

Description 

 
 
 
 

Administrator 

 
 
 

7 

 
 
 

Integrity Health & 
Education 

 
 
 

Curriculum & 
Learning 

 
 
 
 
New 

 
 
 
 
n/a 

 
 
 
 
$15,000 

 
 
 
 
$15,000 

 
 
 
 
8/1/2021 

 
 
 
 
7/31/2022 

This Memorandum of Understanding (MOU) is between 
Integrity and Little Elm ISD. The purpose of this agreement is to 
provide the opportunity for Little Elm High School students to 
be enrolled in Integrity Health & Education Center for the 
purposes of completing a Certified Nursing Assistant (CNA) 
certification course and become eligible to test for a CNA 
industry based certification while enrolled in High School credit 
simultaneously. 

 
 
 
 
Dr. J.J. Ayers 

 
 

8 

 
 
 
Lake Dallas ISD 

 
 
Curriculum & 
Learning 

 
 
 
New 

 
 
 
n/a 

 
 
 
$0 

 
 
 
$0 

 
 
 
8/1/2021 

 
 
 
7/31/2022 

This out of district Memorandum of Understanding (MOU) is 
between Lake Dallas Independent School District (ISD) and 
Little Elm ISD. The purpose of this agreement is to facilitate the 
opportunity for other school districts students to be enrolled 
and attend the Fire Academy in the Lake Dallas ISD. 

 
 
 
Dr. J.J. Ayers 

 
 

9 

 
 

Lincoln Tech 

 
 
Curriculum & 
Learning 

 
 

New 

 
 

n/a 

 
 

$0.00 

 
 

$0.00 

 
 

8/1/2021 

 
 

7/31/2022 

Articulation agreement between Lincoln College of Technology 
Grand Prairies and Little Elm High School for the welding 
technologies program. The purpose of this agreement is to 
provide a mechanism that enables the students from Little Elm 
High School to continue their education at Lincoln Tech. 

 
 

Dr. J.J. Ayers 

10 Town of Little Elm Safety & Security Renewal $513,663.47 $497,963.25 ($15,700.22) 7/1/2021 6/31/2022 
MOU between Little Elm ISD and The Town of Little Elm for 
School Resources Officer (SRO) services. 

Ross Roberts 

 
 
 
 

11 

 
 
 

ESC Region 11 

 
 
 
Curriculum & 
Learning 

 
 
 

New 

 
 
 

n/a 

 
 
 

$400 

 
 
 

$400 

 
 
 

8/9/2021 

 
 
 

8/9/2022 

Interlocal agreement between Little Elm ISD and Education  
Service Center (ESC) Region 11. The parties to this agreement  
desire to establish a Professional Development session presenting 
Pre-Kindergarten Program Self-Evaluation as required by House 
Bill 3.   

 
 

Dr. Ashley Glover 
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Board Agenda Item
Little Elm Independent School District

300 Lobo Lane
Little Elm, Texas 75068

Board Mtg. Date
07-19-2021

Reports of the 
Superintendent

Action
Item

Consent 
Agenda 

Reports, 
Routine 
Monthly Other

Subject: GIFTS AND DONATIONS

Presenter or 
Contact Person:

 
Jesse Wyse, Director of Budget and Finance

Policy/Code: Other Revenues – Grants from Private Sources – CDC (LOCAL)

Strategic Plan 
Goal:

Summary:

Ensuring Fiscal Health & Sustainability

New gifts and donations received by the District will be 
presented.

Financial
Implications: Increase of General Fund revenues and increase in appropriate 

budgets.

Attachments: Donation List

Recommendation:

Motion:

The Administration recommends the acceptance of gifts and 
donations as submitted.

I move the Board approve the acceptance of gifts and 
donations as submitted.  
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LITTLE ELM INDEPENDENT SCHOOL DISTRICT

NEW DONATIONS

July 2021

 

Donations Less than $2,500

Campus/Dept Fund Donation From Description Date Monetary

 Non- 

Monetary Total

Preswick Elementary 461 Albertsons Safeway Classroom supplies, staff and student incentives 06/07/21 182.68      182.68       

182.68      -            182.68       

Donations $2,500 and Greater

Campus/Dept Fund Donation From Description Date Monetary

 Non- 

Monetary Total

-             

-            -            -             

New Donations July 2021 Mtg
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Board Agenda Item
Little Elm Independent School District

300 Lobo Lane
Little Elm, Texas 75068

Board Mtg. Date
07-19-2021

Reports of the 
Superintendent

Action
Item

Consent 
Agenda 

Reports, 
Routine 
Monthly Other

Subject: REQUEST FOR PROPOSAL #2019-007 PRINTING SERVICES

Presenter or 
Contact Person: Jesse Wyse, Director for Budget and Finance

Policy/Code:

Strategic Plan 
Goal:

CH (LEGAL)

Ensuring Fiscal Health and Sustainability

Summary: The Printing Services RFP results/recommendations for 
monthly approval.

Financial
Implications: N/A

Attachments: Under separate cover

Recommendation:

Motion:

The Administration recommends approval of the vendors for 
Printing Services as submitted.

I move that the Board approve the list of Printing Services 
vendors dated July 19, 2021 as submitted.

189



RFP #2019-007        Printing Services 

Timeline 

Send Bid Ad to Denton Record  May 15, 2019 

First Bid Ad to run on    May 17, 2019 

Second bid Ad to run on    May 24, 2019 

Receive & Open Proposals   July 1, 2019 and continual (open RFP) 

Board Date(s)     July 29, 2019 and continual (open RFP) 

Closing Date     June 24, 2021 

 

RFP #2019-007 Awarded Vendors  July 29, 2019 

Company Name 

MINUTEMAN PRESS- THE COLONY 

LEGACY GRAPHICS dba ALPHAGRAPHICS 471 

HOMEGROWN PROMOTIONALS 

MISTER SIGN MAN 

FASTSIGNS – DENTON  

Awarded:      August 19, 2019 

Company Name 

RALLY SPORTSWEAR, LLC (PROMOTIONAL PRINTING SERVICES ONLY) 

Awarded:      October 21, 2019 

Company Name 

COMPUTER DIGITAL IMAGING CORPORATION 

Awarded:      November 18, 2019 

Company Name 

ALTECPRINT, LLC 
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Awarded:      February 17, 2020 

Company Name 

COOPERS COPIES & PRINTING 
 
ZIP IT POSTAL CENTER 
 
Awarded:      May 18, 2020 

Company Name 

NEW CENTURY ENTERPRISES DBA GREATER DALLAS PRESS 
 
Awarded:      July 19, 2021 

Company Name 

MIKE GARCIA 
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Board Agenda Item
Little Elm Independent School District

300 Lobo Lane
Little Elm, Texas 75068

Board Mtg. Date
07-19-2021

Reports of the 
Superintendent

Action
Item

Consent 
Agenda 

Reports, 
Routine 
Monthly Other

Subject: DECLARING TECHNOLOGY EQUIPMENT SURPLUS AND 
AUTHORIZING FOR DISPOSAL 

Presenter or 
Contact Person: Gregg Burcham, Director for Network and Technology Services 

Policy/Code: CI (LOCAL), CI (LEGAL)

Strategic Plan 
Goal: Ensuring Fiscal Health and Sustainability

Summary: Numerous components of technology equipment items have 
been displaced throughout the District. Due to the age, 
condition and usage of these items, LEISD Administration 
requests that the items listed in the attachment be declared 
surplus and authorized for disposal. 

Financial
Implications: There is no negative financial implication to the budget.

Attachments: Computer Surplus List

Recommendation:

Motion:

The Administration recommends that the identified items be 
declared surplus and authorize them for fair market sale. 

I move that the Board declare surplus the identified items and 
authorize them for fair market sale as submitted.
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Item(s) Qty Item Description
Old Teacher Laptops 400 13" MacBook Pros
Old Teacher Laptop 1 15" MacBook Pro
Old Student Laptops 2,500 13" MacBook Airs
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	Agenda
	1. Call to Order Open Session in the Board Room at Zellars Center for Learning and Leadership on 300 Lobo Lane, Little Elm, Texas 75068.
	2. The Board will recess into Closed Meeting in PL1 as permitted by the Texas Open Meetings Act Code Subchapter 551.072 and 551.074.  The Board and Superintendent will discuss:
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	3. Pledge of Allegiance
	4. Invocation
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	6. Superintendent Spotlight
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Presenter: Asheley Brown
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Presenter: Sonia S. Flores
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Presenter: Sonia S. Flores
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Presenter: Asheley Brown
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Presenter: Doug Sevier
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Presenter: Jesse Wyse
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Presenter: Renee Pentecost
	Update 117 7_19_2021
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	11.C. Consider approval of 2021-2022 Student Code of Conduct

Presenter: Clint Miller
	2021-2022 SCOC
	LEISD 2021_2022 Student Code of Conduct (Final)

	11.D. Consider approval of Little Elm ISD Expenditures over $50,000 Summary Report

Presenter: Jesse Wyse
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	11.E. Consider approval of Little Elm ISD Interlocal Summary Report

Presenter: Jesse Wyse
	2021 07 19 BOARD AGENDA ITEM - INTERLOCAL SUMMARY REPORT
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	11.F. Consider approval of Gifts and Donations

Presenter: Jesse Wyse
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	2021 07 19 BOARD AGENDA ITEM - DONATIONS BACKUP
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Presenter: Jesse Wyse
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	12. Board President Comments
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	15. Adjournment

