Agenda of Regular Meeting

The Board of Trustees
Little EIm ISD

A Regular Meeting of the Board of Trustees of Little Elm ISD will be held July 18, 2022,
beginning at 6:00 PM in the Little Elm ISD Administration Building.

The subjects to be discussed or considered or upon which any formal action may be taken are as
listed below. Items do not have to be taken in the order shown on this meeting notice.

Unless removed from the consent agenda, items identified within the consent agenda will be
acted on at one time.

1. Call to Order Open Session in the Board Room at the Little Elm ISD Administration
Building on 400 Lobo Lane, Little Elm, Texas 75068.
2. The Board will recess into Closed Meeting in the Board Support Room as permitted by
the Texas Open Meetings Act Code Subchapter 551.072 & 551.074. The Board and
Superintendent will discuss:
A. Personnel
B. Land
3. Pledge of Allegiance
4. Invocation
5. Introduction and Roll Call
6. Superintendent Spotlight
A. Introduction of new Director for Child Nutrition
Presenter: Asheley Brown
B. Introduction of new Little Elm High School Principal
Presenter: Asheley Brown
C. Introduction of new Strike Middle School Principal
Presenter: Asheley Brown
D. Introduction of new Alternative Education Campus Principal
Presenter: Asheley Brown
E. Introduction of new Chavez Elementary Principal
Presenter: Asheley Brown
F. Introduction of new Hackberry Elementary Principal
Presenter: Asheley Brown
7. Reports of the Superintendent

A. 2022 Campus and District Ratings and Accountability Report 4
Presenter: Dr. Penny Tramel

B. 1st Quarter 2022 Demographic Report 11
Presenter: Alfred Gaches

C. LEISD Safety and Security Recommended Projects to the Long Range 12

Facilities Planning Committee
Presenter: Ross Roberts



8. Citizen Input
Audience participation shall be permitted at regular Board meetings and shall be limited to
the public comment portion designated for that purpose
9. Approval of Minutes
A. Consider Regular Board Meeting Minutes - June 20, 2022 13
Presenter: Sonia S. Flores
10. Action Items

A. Consider approval of EF (LOCAL) Board Policy Update 18
Presenter: Daniel Gallagher
B. Consider approval of Attachment to the Approved Recurring MOU 34

(Interlocal Agreement) with the Town of Little EIm - SRO Program

Presenter: Ross Roberts

C. Consider approval of Attachment to the Approved Recurring MOU 38
(Interlocal Agreement) with the Town of Oak Point - SRO Program

Presenter: Ross Roberts

D. Consider approval of Attachment to the Approved Recurring MOU 42
(Interlocal Agreement) with the City of The Colony - SRO Program

Presenter: Ross Roberts

E. Consider approval of Update Policy CH (LOCAL) 46
Presenter: Shay Adams
F. Consider approval of TASB Risk Management Fund 50
Presenter: Shay Adams
G. Consider approval of Board Member Resignation 60

Presenter: Jason Olson
11. Consent Agenda

A. Consider approval of FB (Exhibit) Board Policy Update 61
Presenter: Asheley Brown
B. Consider approval of DIA (Exhibit) Board Policy Update 63
Presenter: Asheley Brown
C. Consider approval of 2022-2023 Employee Handbook 65

Presenter: Renee Pentecost
D. Consider approval of Financial Reports - May 2022
Presenter: Jesse Wyse
E. Consider approval of Little Elm ISD Expenditures over $50,000
Summary Report
Presenter: Shay Adams
F. Consider approval of Little Elm ISD Interlocal Summary Report
Presenter: Shay Adams
12. Board President Comments
Presenter: Jason Olson
13. Board Comments
14. Superintendent Comments
15. Adjournment

If, during the course of the meeting, the Board of Trustees should determine that a closed
meeting should be conducted, the Board will conduct a closed meeting in accordance with the
Texas Open Meetings Act, Texas Government Code Section 551.001 et seq. The meeting will
be held by the School Board at the date, hour, and place given in this Notice or as soon after
the commencement of the meeting covered by this Notice as the School Board may
conveniently meet in such closed or executive meeting or session concerning any and all
purposes permitted by the Act, including, but not limited to the following sections and purposes:



Texas Government Code Section:

551.071 Private consultation with the Board’s attorney.

551.072 Discussing purchase, exchange, lease, or value of
real property.

551.073 Discussing negotiated contracts for prospective gifts
or donations.

551.074 Discussing personnel or to hear complaints against
personnel.

551.075 To confer with employees of the school district to
receive information or to ask questions.

551.076 Considering the deployment, specific occasions, for
or implementation of security personnel or devices.

551.082 Considering discipline of a public school child, or
complaint or charge against personnel.

551.0821 Considering personally identifiable information
about public school student.

551.083 Considering the standards, guidelines, terms, or

conditions the board will follow, or will instruct its
representatives to follow, in consultation with
representatives of employees groups,

551.084 Excluding witnesses from a hearing.

Before any closed meeting is convened, the presiding officer will publicly identify the section or
sections or the Act authorizing the closed meeting.

Should any final action, final decision, or final vote be required in the opinion of the
School Board with regard to any matter considered in such closed or executive session, then
the final action, final decision, or final vote shall be either:

(a) in the open meeting covered by the Notice upon the
reconvening of the public meeting, or

(b) at a subsequent public meeting of the School Board upon
notice thereof; as the School Board shall determine.

Superintendent

Original copy of this agenda was posted on the bulletin board at the Little EIm ISD
Administration Building 72 hours prior to the scheduled meeting.

Sonia S. Flores



Board Agenda Item

Little EIm Independent School District

400 Lobo Lane
Little Elm, Texas 75068
Reports,

Reports of the Action Consent Routine
Board Mtg. Date Superintendent Item Agenda Monthly Other
07/18/2022 0 0 0 0
Subject: 2022 CAMPUS AND DISTRICT RATINGS AND

ACCOUNTABILITY REPORT

Presenter or Dr. Penny Tramel, Assistant Superintendent for Curriculum
Contact Person: and Learning Services

Ashley Glover, Director for Testing and Federal Programs

Policy/Code: AIB(Legal), EKB(LEGAL)

Strategic Plan We will engage each student in learning experiences that
Goal: increase student growth and achievement.

Summary: This report will include the 2022 district and campus

accountability ratings, the 2022 state assessment results.

Financial There is no financial impact to the budget.
Implications:
Attachments: 2022 Campus and District Ratings and Accountability Report

Recommendation: | Item is for informational purposes only. No recommendation
is necessary.

Motion: Item is for informational purposes only. No motion is
necessary.
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STAAR Results: Reading
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Board Agenda Item

Little ElIm Independent School District

400 Lobo Lane
Little Elm, Texas 75068
Reports,
Reports of the Action Consent Routine
Board Mtg. Date Superintendent Item  Agenda Monthly Other
07-18-2022 O O O 0
Subject: 1st QUARTER 2022 DEMOGRAPHIC REPORT

Presenter or
Contact Person:

Policy/Code:

Summary:

Financial
Implications:

Attachments:

Recommendation

Motion:

Alfred Gaches, Executive Director for Operational Services
N/A

Little EIm ISD reports provide quarterly data on the economic
status, housing analysis, future developments, student
enrollment history and student forecast for the Dallas/Fort
Worth area and the District.

There is no financial impact to the budget.

Under separate cover

Item is for informational purposes only. No recommendation
is necessary.

Item is for information purposes only. No motion is
necessary.



Board Agenda Item

Little Elm Independent School District

400 Lobo Lane
Little Elm, Texas 75068
Reports,
Reports of the Action Consent Routine
Board Mg, Date Superintendent Item Agenda Monthly Other
7-18-2022 X O] ] [] ]
Subject: LEISD SAFETY AND SECURITY RECOMMENDED

Presenter or
Contact Person:

Policy/Code:

Strategic Plan
Goal:

Summary:

Financial
Implications:

Attachments:

Recommendation:

Motion:

PROJECTS TO THE LONG RANGE FACILITIES
PLANNING COMMITTEE

Ross Roberts, Deputy Superintendent

N/A

N/A

LEISD Administration will present a summary of LEISD
Comprehensive Safety and Security Plan and projects that were
presented to the Long Range Facilities Planning Committee on

July 8, 2022.

There is no financial impact to the budget.

N/A

Item is for informational purposes only. No motion is
necessary.

Item is for informational purposes only. No motion is
necessary.



Board Agenda Item

Little Elm Independent School District

300 Lobo Lane
Little Elm, Texas 75068
Reports,
Reports of the Action Consent Routine
Board Mg, Date Superintendent Item Agenda Monthly Other
7-18-2022 [] X ] [] ]
Subject: REGULAR BOARD MEETING MINUTES - 6/20/2022.

Presenter or
Contact Person:

Policy/Code:

Strategic Plan
Goal:

Summary:

Financial
Implications:

Attachments:

Recommendation:

Motion:

Sonia S. Flores

N/A

N/A

Board Meeting Minutes for June 20, 2022.

There is no financial impact to the budget.
Meeting Minutes

The Administration recommends the approval of the Regular
Board Meeting Minutes for June 20, 2022.

I move that the Board approve the attached Regular Board
Meeting Minutes for June 20, 2022.



Minutes of Regular Meeting

The Board of Trustees
Little EIm ISD

A Regular Meeting of the Board of Trustees of Little Elm ISD will be held June 20, 2022,
beginning at 6:30 PM in the Zellars Center for Learning and Leadership.

PRESENT: President David Montemayor, Vice President Jason Olson, Secretary Dan
Blackwood, Trustee Monique Thompson, Trustee DeLeon English, and Superintendent Daniel
Gallagher.

ABSENT: Trustee Alejandro Flores and Trustee Melissa Myers.

The subjects to be discussed or considered or upon which any formal action may be taken are as
listed below. Items do not have to be taken in the order shown on this meeting notice.

Unless removed from the consent agenda, items identified within the consent agenda will be
acted on at one time.

1. Call to Order Open Session in the Board Room at Zellars Center for Learning and
Leadership on 300 Lobo Lane, Little ElIm, Texas 75068. Board President David
Montemayor called the meeting to order at 6:40 pm.
2. The Board recessed into Closed Meeting in PL1 at 6:40 pm as permitted by the Texas
Open Meetings Act Code Subchapter 551.072 & 551.074. The Board and Superintendent
discussed:
A. Personnel
B. Land
The Board reconvened at 7:31 pm.
Trustee DeLeon English made a motion to make point of order to move the Oath up at
this time. President David Montemayor seconded the motion. The motion did not pass
(1-4).
3. Pledge of Allegiance
The Board led those present to The Pledges of the United States Flag and the Texas Flag.
4. Invocation
There was no invocation.
5. Introduction and Roll Call
Ms. Sonia S. Flores took roll call
6. Superintendent Spotlight
A. Little Elm High School Drill Team Recognition
Mrs. Miner and Mrs. Adams presented the Drill Team Recognitions to the students
present.
B. Special Recognitions
Superintendent Daniel Gallagher recognized President David Montemayor and thanked
him for serving as Board President. Superintendent Gallagher also recognized Dan
Blackwood and thanked him for all his years serving as a Trustee.



Superintendent Daniel Gallagher recognized Dr. Cyndy Mika and thanked her her many
years of employment at Little ElIm ISD.
7. Reports of the Superintendent
A. Destination 2025 District Goals Update
Dr. Cyndy A. Mika briefed the Board about the following:
Destination 2025 District Goals Update
- District Focus 1
- District Focus 2
- District Focus 3
- District Focus 4
- Student Success
- Questions?
8. Citizen Input
Audience participation shall be permitted at regular Board meetings and shall be limited to
the public comment portion designated for that purpose
Mr. Jason Phillips approached the Board about the review of books.
Cynthia Storie — Doors not being locked at schools — No show
9. Approval of Minutes
A. Consider approval of Regular Board Meeting Minutes - 5/16/2022
Ms. Sonia S. Flores shared this item with the Board.
Secretary Dan Blackwood made the first motion to approve this item as submitted.
Trustee Monique Thompson seconded the motion. The motion passed (5-0).
B. Consider approval of Special Meeting Minutes - 5/18/2022
Ms. Sonia S. Flores presented this item to the Board.
Trustee Monique Thompson made the first motion to approve this item as submitted.
Vice President Jason Olson seconded the motion. The motion passed (4-1-0). Vice
President Jason Olson abstained from voting.
C. Consider approval of Special Meeting Minutes - 6/01/2022
Ms. Sonia S. Flores shared this item with the Board.
Secretary Dan Blackwood made the first motion to approve as submitted. Trustee
DeLeon English seconded the motion. The motion passed (4-1-0). Vice President Jason
Olson abstained from voting.
D. Consider approval of Special Meeting Minutes - 6/07/2022
Ms. Sonia S. Flores presented this item to the Board.
Trustee Monique Thompson made the first motion to approve as submitted. Trustee
DeLeon English seconded the motion. The motion passed (4-1-0). Vice President Jason
Olson abstained from voting.
10. Action Items
A. Consider approval of Election Officers
Trustee DeLeon English made a motion to move this time to the August or September
meeting. There was no second motion to support this.
Board Secretary Dan Blackwood made the first motion to nominate Trustee Jason Olson
as Board President. Trustee Monique Thompson seconded the motion. The motion
passed (4-1-0). Trustee DeLeon English abstained from voting.
President Jason Olson made the first motion to nominate Trustee Monique Thompson as
Board Vice President. Trustee David Montemayor seconded the motion. The motion
passed (4-1-0). Trustee DeLeon English seconded the motion.
Trustee David Montemayor made the first motion to nominate Trustee DeLeon English
as Board Secretary. Board Vice President Monique Thompson seconded the motion.
The motion passed (5-0).



B. Consider approval of the Hiring of Alternative Education Campus Principal
Ms. Renee Pentecost briefed the Board about this item.
Trustee David Montemayor made the first motion to approve this item as discussed in
closed session. Vice President Monique Thompson seconded the motion. The motion
passed (4-0). Secretary DeLeon English was not present for this motion.
Ms. Renee Pentecost announced Mrs. Terilyn Thomas Monday as the new Alternative
Education Campus Principal.
C. Consider approval of an Order Authorizing the Issuance from Time to Time of Little
Elm Independent School District Unlimited Tax School Building Bonds in an Aggregate
Principal Amount of not to Exceed $5,000,000; Levying a Tax and Providing for the
Security and Payment Thereof; Providing for the Award of the Sale Thereof in
Accordance with Specified Parameters; Authorizing the Execution and Delivery of one
or More Purchase Contracts and Paying Agent/Registrar Agreements Relating to Such
Bonds; Approving the Preparation of one or More Official Statements; and Enacting
other Provisions Related Thereto
Ms. Shay Adams presented this item to the Board.
Vice President Monique Thompson made the first motion to approve this item as
submitted. Trustee Dan Blackwood seconded the motion. The motion passed (5-0).
D. Consider approval of the Adoption of the Budget for 2022 - 2023
Ms. Shay Adams presented this item to the Board. This is the adoption of the proposed
budget support the education initiative of Little Elm ISD.
Trustee Dan Blackwood made the first motion to approve this item as submitted. Vice
President Monique Thompson seconded the motion. The motion passed (5-0).
E. Consider approval of the Update Policy CDC (LOCAL) Other Revenues Gifts and
Solicitations
Ms. Shay Adams briefed the Board about this item. This is to consider a policy update
in order to seamlessly operate the District’s day to day business. This avoids the loss of
opportunities due to the timing of notification versus Board Meeting schedule.
Secretary DeLeon English made the first motion to approve this item as submitted.
Trustee Dan Blackwood seconded the motion. The motion passed (5-0).
F. Consider approval of Zellars Conversion to ECC
Mr. Rick Martin presented this item to the Board. This item is to request approval to
accept GMP from Balfour and Master Project Budget.
Trustee Dan Blackwood made the motion to approve this item as submitted. Trustee
David Montemayor seconded the motion. The motion passed (5-0).

11. Consent Agenda
A. Consider approval of Compensation for the 2022-2023 School Year
B. Consider approval of Board Policy - CPC (LOCAL)
C. Consider approval of 2022-2023 Student Code of Conduct
D. Consider approval of the Financial Reports - April 2022
E. Consider approval of Final Budget Amendment
F. Consider approval of the Act on Delegation of Authority to Approve the Agreement
for the Purchase of Attendance Credit (Netting Chapter 48 Funding)
This item was pulled from consent agenda.
Ms. Shay Adams and Mr. Jesse Wyse briefed the Board about this item.
Trustee Dan Blackwood made the first motion to approve for the 2022-2023 school year,
we delegated contractual authority to obligate the school district under Texas Education
Code (TEC) 11.1511©(4) to the superintendent, solely for the purpose of obligating the
district under TEC, 48.257 and TEC, Chapter 49, Subchapters A and D, and the rules
adopted by the commissioner of education as authorized under TEC, 49.006. This

3



included approval of the Agreement for the Purchase of Attendance Credit (Netting
Chapter 48 Funding).
Trustee Dan Blackwood made the first motion to approve this item as discussed.
Trustee David Montemayor seconded the motion. The motion passed (5-0).
G. Consider approval of the Request for Proposal #2019-002 Food Catering Services
H. Consider approval of the Little EIm ISD Expenditures over $50,000 Summary Report
I. Consider approval of the Little Elm ISD Interlocal Summary Report
J. Consider approval of the TASB Energy Cooperative Fixed Rate Fuel Program
K. Consider approval of the Portable Relocation
L. Consider approval of Gifts and Donations
M. Consider approval of Access Drive at Strike Middle School
N. Consider approval of Concrete Drive Replacement Between Lakeside & Powell
Secretary DeLeon English made the first motion to approve the consent agenda as
submitted with the exception of Item F. Vice President Monique Thompson seconded
the motion. The motion passed (5-0).
12. Oath of New Elected Board Members
Ms. Sonia S. Flores conducted the oath of the new elected Board Members Ms. Mary
Watkins and Mr. David Montemayor.
13. Board President Comments
President Jason Olson thanked everyone for their support and for their hard work.
14. Board Comments
Trustee Mary Watkins mentioned that she is looking forward to working with fellow trustees
and working on her promises during her campaign.
Trustee David Montemayor thanked everyone for staying late. Mr. Montemayor also
thanked Mr. Dan Blackwood for pushing the Board to be more involved.
Vice President Monique Thompson congratulated and welcomed Trustee Mary Watkins. Dr.
Thompson also thanked Mr. Blackwood and Mr. Montemayor for everything they have
done.
Secretary DeLeon English thanked Dr. Cyndy Mika from the bottom of his heart. Mr.
English also thanked Mr. Blackwood for all his hard work and dedicated time. Mr. English
also thanked Trustee Watkins and thanked Mr. Montemayor for his leadership.
Mr. Dan Blackwood thanked the community for all the support, Superintendent Gallagher,
and the administration. Mr. Blackwood thanked each one of the Board members and spoke
about the challenges. Mr. Dan Blackwod thanked his wife and children for their support and
mentioned how special it was to hand his children their diploma during graduation.
15. Superintendent Comments
Superintendent Daniel Gallagher welcomed and congratulated Trustee Mary Watkins. Mr.
Gallagher also congratulated newly elected officers. Superintendent Gallagher also thanked
Mr. Montemayor, Mr. Blackwood, and Dr. Cyndy Mika.
16. Adjournment
Trustee Mary Watkins made the first motion to adjourn the meeting. Secretary DeLeon
English seconded the motion. The motion passed (5-0).
The meeting adjourned at 9:03 pm.



Board Agenda Item

Little Elm Independent School District

300 Lobo Lane
Little Elm, Texas 75068
Reports,
Reports of the Action Consent Routine
Board Mg, Date Superintendent Item Agenda Monthly Other
07-18-2022 [] X ] [] ]
Subject: EF (LOCAL) BOARD POLICY UPDATE

Presenter or
Contact Person:

Policy/Code:

Strategic Plan
Goal:

Summary:

Financial
Implications:

Attachments:

Recommendation:

Motion:

Daniel Gallagher, Superintendent

EF (LOCAL)

Delete EF (LOCAL) and add EFA (LOCAL) and EFB (LOCAL)

There is no financial impact to the budget.

EF (LOCAL), EFA (LOCAL, and EFB (LOCAL), Penal Code

The Administration recommends the approval of Board policy

EFA (LOCAL) and EFB (LOCAL) as submitted.

I recommend the Board approve Board policy EFA (LOCAL)

and EFB (LOCAL) as submitted.



Little EIm ISD
061914

INSTRUCTIONAL RESOURCES EF

Objectives

Selection Criteria

Delete; 7-13-22

EF(LOCAL)-A

(LOCAL)

DELETE POLICY

Note: For information related to the selection process and ac-
counting of instructional materials, as this term is defined
by state law and rule, see CMD and EFA.

The District shall provide a wide range of instructional resources
for students and faculty that present varying levels of difficulty, di-
versity of appeal, and a variety of points of view. Although profes-
sional staff members may select instructional resources for their
use in accordance with District policy and administrative regula-
tions, the ultimate authority for determining and approving the cur-
riculum and instructional program of the District lies with the Board.

In this policy, “instructional resources” may include textbooks, li-
brary acquisitions, supplementary resources for classroom use,
and any other instructional resources, including electronic re-
sources, used for formal or informal teaching and learning pur-
poses. The primary objectives of instructional resources are to im-
plement, enrich, and support the District’s educational program.

The Board shall rely on District professional staff to select and ac-
quire instructional resources that:0)

1. Enrich and support the curriculum, taking into consideration
students’ varied interests, abilities, learning styles, and ma-
turity levels.

2.  Stimulate growth in factual knowledge, enjoyment of reading,
literary appreciation, aesthetic values, and societal standards.

3. Present various sides of controversial issues so that students
have an opportunity to develop, under guidance, skills in criti-
cal analysis and in making informed judgments in their daily
lives.

4. Represent many ethnic, religious, and cultural groups and
their contributions to the national heritage and world commu-
nity.

5. Provide a wide range of background information that will ena-
ble students to make intelligent judgments in their daily lives.

In the selection of instructional resources, professional staff shall
ensure that the resources:0.

1. Support and are consistent with the general educational goals
of the state and District and the aims and objectives of

10f4



Little EIm ISD
061914

INSTRUCTIONAL RESOURCES EF

Controversial Issues

Challenged
Resources

Delete; 7-13-22

EF(LOCAL)-A

(LOCAL)

individual schools and specific courses consistent with the
District and campus improvement plans.

2. Meet high standards for artistic quality and/or literary style,
authenticity, educational significance, factual content, physical
format, presentation, readability, and technical quality.

3. Are appropriate for the subject area and for the age, ability
level, learning styles, and social and emotional development
of the students for whom they are selected.

4.  Are designed to help students gain an awareness of our plu-
ralistic society.

5. Are designed to provide information that will motivate stu-
dents and staff to examine their own attitudes and behavior;
to understand their duties, responsibilities, rights, and privi-
leges as citizens participating in our society; and to make in-
formed choices in their daily lives.

6. For library selections, are integral to the instructional program,
are appropriate for the reading levels and understanding of
students, reflect the interests and needs of the students and
faculty, are included because of their literary or artistic value
and merit, and present information with the greatest degree of
accuracy and clarity.

Administrators, teachers, library media specialists, other District
personnel, parents, and community members, as appropriate, may
recommend instructional resources for selection. Gifts of instruc-
tional resources shall be evaluated according to these criteria and
accepted or rejected in accordance with CDC(LOCAL).

Selection of resources is an ongoing process that includes the re-
moval of resources no longer appropriate and the periodic replace-
ment or repair of resources that still have educational value.

District professional staff shall endeavor to maintain a balanced
collection representing various views when selecting instructional
resources on controversial issues. Resources shall be chosen to
clarify historical and contemporary forces by presenting and ana-
lyzing intergroup tension and conflict objectively, placing emphasis
on recognizing and understanding social and economic problems.
[See also EMB regarding instruction about controversial issues and
EHAA regarding human sexuality instruction.]

A parent of a District student, any employee, or any District resi-
dent may formally challenge an instructional resource used in the
District’s educational program on the basis of appropriateness.
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Little EIm ISD

061914
INSTRUCTIONAL RESOURCES EF
(LOCAL)
Informal The school receiving a complaint about the appropriateness of an

Reconsideration

Formal
Reconsideration

Appeal

Guiding Principles

Delete; 7-13-22

EF(LOCAL)-A

instructional resource shall try to resolve the matter informally us-
ing the following procedure:0.

1. The principal or designee shall explain the school’s selection
process, the criteria for selection, and the qualifications of the
professional staff who selected the questioned resource.

2.  The principal or designee shall explain the intended educa-
tional purpose of the resource and any additional information
regarding its use.

3. If appropriate, the principal or designee may offer a con-
cerned parent an alternative instructional resource to be used
by that parent’s child in place of the challenged resource.

4. If the complainant wishes to make a formal challenge, the
principal or designee shall provide the complainant a copy of
this policy and a form to request a formal reconsideration of
the resource.

A complainant shall make any formal objection to an instructional
resource on the form provided by the District and shall submit the
completed and signed form to the principal. Upon receipt of the
form, the principal shall appoint a reconsideration committee.

The reconsideration committee shall include at least one member
of the instructional staff who has experience using the challenged
resource with students or is familiar with the challenged resource’s
content. Other members of the committee may include District-
level staff, library staff, secondary-level students, parents, and any
other appropriate individuals.

All members of the committee shall review the challenged resource
in its entirety. As soon as reasonably possible, the committee shall
meet and determine whether the challenged resource conforms to
the principles of selection set out in this policy. The committee shall
prepare a written report of its findings and provide copies to the
principal, the Superintendent or designee, and the complainant.

The complainant may appeal the decision of the reconsideration
committee in accordance with appropriate complaint policies, start-
ing with the appropriate administrator. [See DGBA, FNG, and GF]

The following principles shall guide the Board and staff in respond-
ing to challenges of instructional resources:0.

1. A complainant may raise an objection to an instructional re-
source used in a school’s educational program, despite the
fact that the professional staff selecting the resources were
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Little EIm ISD

061914
INSTRUCTIONAL RESOURCES EF
(LOCAL)
qualified to make the selection, followed the proper proce-
dure, and adhered to the objectives and criteria for instruc-
tional resources set out in this policy.

2. Aparent’s ability to exercise control over reading, listening, or
viewing matter extends only to his or her own child.

3. Access to a challenged resource shall not be restricted during
the reconsideration process, except the District may deny ac-
cess to a child if requested by the child’s parent.

The maijor criterion for the final decision on challenged resources is

the appropriateness of the resource for its intended educational

use. No challenged instructional resource shall be removed solely
because of the ideas expressed therein.
Delete; 7-13-22 ADOPTED: 4 0of 4
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Little EIm ISD
061914

INSTRUCTIONAL RESOURCES EFA
INSTRUCTIONAL MATERIALS (LOCAL)

ADD POLICY

Note: For information related to the accounting of instructional
materials, as this term is defined by state law and rule, see CMD.

For information related to the selection process of library
materials, see EFB(LOCAL).

The District shall provide instructional materials designed to teach
the Texas Essential Knowledge and Skills and further the District’s
educational mission. Although the Superintendent shall ensure that
professional staff select instructional materials in accordance with
District policy and administrative regulations, the ultimate authority
for determining and approving the curriculum and instructional pro-
gram of the District lies with the Board.

Objectives In this policy, “instructional materials” may include textbooks, sup-
plementary resources for classroom use, and any other instruc-
tional resources, including electronic resources, used for formal or
informal teaching and learning purposes. The primary objectives of
instructional materials are to implement, enrich, and support the
District’s educational program.

Selection Instructional materials that are textbooks and related supplemental
materials shall be chosen from the list of resources adopted by the
State Board of Education in accordance with administrative regula-
tions and the objectives above.

The Board shall rely on District professional staff to select and ac-
quire instructional materials that:

1. Enrich and support the curriculum consistent with the general
educational goals of the state and District, the aims and ob-
jectives of individual schools and specific courses, and the
District and campus improvement plans.

2. Are appropriate for the subject area and for the age, ability
level, learning styles, interests, and social and emotional de-
velopment of the students for whom they are selected.

3. Meet high standards for artistic quality, literary style, authen-
ticity, educational significance, factual content, physical for-
mat, presentation, readability, and technical quality.

4. Present various sides of controversial issues so that students
have an opportunity to develop, under guidance, skills in criti-
cal analysis and in making informed judgments in their daily
lives. [See also EMB regarding instruction about controversial
issues.]

Add; 7-13-22 10f3
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Little EIm ISD
061914

INSTRUCTIONAL RESOURCES EFA
INSTRUCTIONAL MATERIALS (LOCAL)

Challenged
Resources

Guiding Principles

Add; 7-13-22

EFA(LOCAL)-A

5.  Promote literacy.

6. Stimulate growth in factual knowledge, enjoyment of reading,
literary appreciation, aesthetic values, and societal standards

7. Represent many ethnic, religious, and cultural groups and
their contributions to the national heritage and world commu-
nity.

8. Provide a wide range of background information that will ena-
ble students to make intelligent judgments in their daily lives.

District professional staff may select additional instructional materi-
als in accordance with administrative regulations and the criteria
above.

Administrators, teachers, other District personnel, parents, and
community members, as appropriate, may recommend instruc-
tional materials for selection. Gifts of instructional materials shall
be evaluated according to these criteria and accepted or rejected
in accordance with CDC(LOCAL).

Selection of instructional materials is an ongoing process that in-
cludes the removal of materials no longer appropriate and the peri-
odic replacement or repair of materials that still have educational
value.

A parent of a District student, a student who is 18 years of age or
older, an individual employee, or any District resident may chal-
lenge an instructional material used in the District’'s educational
program on the basis that the instructional material fails to meet
the standards set forth in this policy.

The following principles shall guide the Board and staff in respond-
ing to challenges of instructional materials:

1. Acomplainant may raise an objection to an instructional ma-
terial used in a school’s educational program, despite the fact
that the professional staff selecting the materials were quali-
fied to make the selection, followed the proper procedure, and
adhered to the objectives for instructional materials set out in
this policy.

2. Aparent’s ability to exercise control over instruction extends
only to his or her own child as set forth in Education Code
Chapter 26.

3. Access to a challenged material shall not be restricted during
the reconsideration process, except the District may deny ac-
cess to a child if requested by the child’s parent.
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INSTRUCTIONAL MATERIALS (LOCAL)
The major criterion for the final decision on challenged instructional
materials is the appropriateness of the material for its intended ed-
ucational use. No challenged instructional material shall be re-
moved solely because of the ideas expressed therein.

Informal When the District or a campus receives an objection to the appro-

Reconsideration

Formal
Reconsideration

Appeal

Add; 7-13-22

EFA(LOCAL)-A

priateness of an instructional material, the appropriate administra-
tor shall try to resolve the matter informally. The administrator shall
explain the selection process and discuss the intended educational
purpose for the instructional material. If appropriate, the adminis-
trator may offer a concerned parent an alternative instructional ma-
terial to be used by that parent’s child in place of the challenged
material.

If the complainant wishes to make a formal challenge, the adminis-
trator shall provide the complainant a copy of this policy and a form
to request a formal reconsideration of the instructional material.

A complainant shall make any formal challenge to an instructional
material on the form provided by the District and shall submit the
completed and signed form to the principal. Upon receipt of the
form, the principal shall appoint a reconsideration committee.

The reconsideration committee shall include at least one member
of the instructional staff who has experience using the challenged
material with students or is familiar with the challenged material’s
content. Other members of the committee may include District-
level staff, secondary-level students, parents, and any other appro-
priate individuals.

All members of the committee shall review the challenged instruc-
tional material in its entirety. As soon as reasonably possible, the
committee shall meet and determine whether the challenged mate-
rial conforms to the principles of selection set out in this policy and
whether the challenged material will continue to be used in the ed-
ucational program. The committee shall prepare a written report of
its findings. The Superintendent, other appropriate administrators,
and the complainant shall receive copies of the report.

The complainant may appeal the decision of the reconsideration
committee in accordance with appropriate complaint policies, start-
ing at the appropriate level. [See DGBA, FNG, and GF]
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EFB(LOCAL)-ALT

materials, see EF(LEGAL) and EFA.

The District shall provide a wide range of library materials for stu-
dents and faculty that support student achievement and present
varying levels of difficulty, diversity of appeal, and a variety of
points of view. The Superintendent shall ensure that librarians and
other designated professional staff select library materials in ac-
cordance with District policy and administrative regulations.

In this policy, “library materials” may include printed and electronic
library acquisitions and other ancillary or supplementary materials
maintained in a campus library. In accordance with state and local
guidelines, library collections should enrich and support the state
and local curriculum. Collections should also provide materials of
high interest to encourage student reading and learning for pleas-
ure.

Library materials may be used to enhance the instructional pro-
gram, for formal or informal teaching and learning purposes, and
for voluntary inquiry or self-selected reading.

In accordance with state and local standards, school libraries are
essential interactive collaborative learning environments, ever
evolving to provide equitable physical and virtual access to ideas,
information, and learning tools for the entire school community.

School libraries are essential, safe, and inviting centers for teach-
ing and learning that provide equitable access to emerging technol-
ogies and physical and virtual collections of high quality, reflecting
input from stakeholders.

The District shall focus on maximizing transparency with parents
and community members while meeting student needs and provid-
ing enrichment opportunities with library materials. Parental in-
volvement in library acquisition, maintenance, and campus activi-
ties is encouraged.

To support transparency and access for the school community, the
District shall establish means for parents and the public to review
holdings, including information about titles and how materials are
assessed.

Library materials shall not include “harmful material” as defined by
Penal Code 43.24(a)(2) or “obscene” material as defined by Penal
Code 43.21(a)(1). Library materials found to violate the Penal
Code shall be removed.
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Library materials shall comply with the Children's Internet Protec-
tion Act (CIPA), including technology protection measures. [See

CQj

Selection Library materials shall be chosen in accordance with guidelines
adopted by the Texas State Library and Archives Commission. In
the selection of library materials, librarians and other professional
staff shall ensure that the materials:

1.

10.

11.
12.

13.

Add; 7-13-22

EFB(LOCAL)-ALT

Enrich and support the curriculum, taking into consideration
students’ varied interests, abilities, learning styles, and ma-
turity levels.

Stimulate growth in factual knowledge, enjoyment of reading,
literary appreciation, aesthetic values, and societal standards.

Develop a balanced collection presenting multiple viewpoints
related to controversial issues to foster critical thinking skills
and encourage discussion based on rational analysis [see
EMB regarding instruction about controversial issues].

Represent many ethnic, religious, and cultural groups and
their contributions to the national heritage and world commu-
nity.

Provide a wide range of background information that will ena-
ble students to make intelligent decisions in their daily lives.

Demonstrate literary merit, quality, value, and significance.

Have received favorable professional library reviews from
state- and nationally recognized review publications.

Have received state or national awards or are included on
recommended reading lists developed by library professionals
and educators.

Cover topics, authors, series, or genres that fill gaps in the
school library collection.

Include accurate and authentic factual content from authorita-
tive sources.

Have a high degree of potential user appeal and interest.

Offer a global perspective that promotes equity of access, in-
cluding print and nonprint materials such as electronic and
multimedia, to meet the needs of individual learners.

Are requested or recommended by students and teachers.
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14. Mirror selections found in neighboring districts or libraries in
the region.

15. Represent diverse viewpoints and cultures appropriate to
each campus to ensure the collection embodies the unique
background of its student population.

16. Present various sides of controversial issues so that students
have an opportunity to develop, under guidance, skills in criti-
cal analysis and in making informed judgments in their daily
lives.

17. Support and are consistent with the general educational goals
of the state and District and the aims and objectives of individ-
ual schools and specific courses consistent with the District
and campus improvement plans.

18. Meet high standards for artistic quality and/or literary style,
authenticity, educational significance, factual content, physical
format, presentation, readability, and technical quality.

19. Are appropriate for the subject area and for the age, ability
level, learning styles, and social and emotional development
of the students for whom they are selected.

20. Are designed to help students gain an awareness of our plu-
ralistic society.

21. Are designed to provide information that will motivate stu-
dents and staff to examine their own attitudes and behavior;
to understand their duties, responsibilities, rights, and privi-
leges as citizens participating in our society; and to make in-
formed choices in their daily lives.

In general, a student is afforded the opportunity to self-select li-
brary materials as part of literacy development and the library pro-
gram. District staff may assist a student in selecting library mate-
rial; however, the ultimate determination of appropriateness
remains with the student and parent. Parents are encouraged to
communicate with the campus librarian and their child’s teacher
about special considerations regarding library materials self-se-
lected by their student. In accordance with state law and adminis-
trative regulations, parents may select alternative library materials
for their child. [For information on parental rights regarding instruc-
tional materials and other instructional resources see EF(LEGAL).]

A parent of a District student, a student who is 18 years of age or
older, an individual employee, or any District resident may chal-
lenge a library material maintained in the District’s library program
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on the basis that the library material fails to meet the standards set
forth in this policy.

The following principles shall guide the Board and staff in respond-
ing to challenges of library materials:

1. A complainant may raise an objection to a library material
used in the District’s library program, despite the fact that the
professional staff selecting the materials were qualified to
make the selection, followed the proper procedure, and ad-
hered to the objectives and criteria for library materials set out
in this policy.

2. Aparent’s ability to exercise control over instruction and in-
structional resources, including library materials, extends only
to his or her own child as set forth in Education Code Chapter
26.

3. Access to a challenged material shall not be restricted during
the reconsideration process, except the District may deny ac-
cess to a child if requested by the child’s parent.

The major criterion for the final decision on challenged library ma-
terials is the appropriateness of the material for its intended use.
No challenged library material shall be removed solely because of
the ideas expressed therein.

When the District or a campus receives an objection to the appro-
priateness of a library material, the appropriate librarian or adminis-
trator shall try to resolve the matter informally. The librarian or ad-
ministrator shall explain the selection process and discuss the
intended purpose for the library material. If appropriate, the librar-
ian or administrator may offer a concerned parent an alternative li-
brary material to be used by that parent’s child in place of the chal-
lenged material.

If the complainant wishes to make a formal challenge, the adminis-
trator shall provide the complainant a copy of this policy and a form
to request a formal reconsideration of the library material.

A complainant shall make any formal challenge to a library material
on the form provided by the District and shall submit the completed
and signed form to the Superintendent. Upon receipt of the form,
the Superintendent shall appoint a reconsideration committee.

The reconsideration committee shall include the librarian and at
least one member of the instructional staff who has experience us-
ing the challenged material with students or is familiar with the
challenged material’s content. Other members of the committee
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may include District-level staff, secondary-level students, parents,
and any other appropriate individuals.

All members of the committee shall review the challenged library
material in its entirety. As soon as reasonably possible, the commit-
tee shall meet and determine whether the challenged material con-
forms to the principles of selection set out in this policy and
whether the challenged material will continue to be used in the ed-
ucational program. The committee shall prepare a written report of
its findings. The Superintendent, other appropriate administrators,
and the complainant shall receive copies of the report.

After a library material has been reviewed through formal reconsid-
eration, it shall not be reviewed again until it is evaluated in the
regular maintenance of the library collection. [See Maintenance of
Library Materials, below.]

The complainant may appeal the decision of the reconsideration
committee in accordance with appropriate complaint policies, start-
ing at the appropriate level. [See DGBA, FNG, and GF]

The District shall accept gifts and donations to a campus library
with the understanding that the use and disposition of the materials
and monies will be in accordance with District policy and the selec-
tion criteria noted above. [See CDC]

In accordance with state and local guidelines, collections shall be
evaluated and updated regularly based on the collections’ age, rel-
evance, diversity, and variety. The Superintendent shall ensure ad-
ministrative procedures are established for regular maintenance of
the library collection on each campus. Standard maintenance pro-
cedures for any library collection include repair, replacement, and
removal of materials as necessary. Regular maintenance shall also
include scheduled inventories of the collection. Disposal of any
District-owned library materials shall be in accordance with District
policy and procedures. [See Cl]

ADOPTED: 50f5



Sec. 43.21. DEFINITIONS. (a) In this subchapter:

(1) "Obscene" means material or a performance that:

(A) the average person, applying contemporary community
standards, would find that taken as a whole appeals to the
prurient interest in sex;

(B) depicts or describes:

(i) patently offensive representations or descriptions of
ultimate sexual acts, normal or perverted, actual or simulated,
including sexual intercourse, sodomy, and sexual bestiality; or
(ii) patently offensive representations or descriptions of
masturbation, excretory functions, sadism, masochism, lewd
exhibition of the genitals, the male or female genitals in a
state of sexual stimulation or arousal, covered male genitals in
a discernibly turgid state or a device designed and marketed as
useful primarily for stimulation of the human genital organs;
and

(C) taken as a whole, lacks serious literary, artistic,
political, and scientific wvalue.

(2) "Material" means anything tangible that is capable of being
used or adapted to arouse interest, whether through the medium
of reading, observation, sound, or in any other manner, but does
not include an actual three dimensional obscene device.

(3) "Performance" means a play, motion picture, dance, or other
exhibition performed before an audience.

(4) "Patently offensive" means so offensive on its face as to
affront current community standards of decency.

(5) "Promote" means to manufacture, issue, sell, give, provide,
lend, mail, deliver, transfer, transmit, publish, distribute,
circulate, disseminate, present, exhibit, or advertise, or to
offer or agree to do the same.

(6) "Wholesale promote" means to manufacture, issue, sell,
provide, mail, deliver, transfer, transmit, publish, distribute,
circulate, disseminate, or to offer or agree to do the same for

purpose of resale.



(7) "Obscene device" means a device including a dildo or
artificial vagina, designed or marketed as useful primarily for
the stimulation of human genital organs.

(b) If any of the depictions or descriptions of sexual conduct
described in this section are declared by a court of competent
jurisdiction to be unlawfully included herein, this declaration
shall not invalidate this section as to other patently offensive

sexual conduct included herein.

Acts 1973, 63rd Leg., p. 883, ch. 399, Sec. 1, eff. Jan. 1,
1974. Amended by Acts 1975, 64th Leg., p. 372, ch. 163, Sec. 1,
eff. Sept. 1, 1975; Acts 1979, 66th Leg., p. 1974, ch. 778,
Sec. 1, eff. Sept. 1, 1979; Acts 1993, 73rd Leg., ch. 900, Sec.
1.01, eff. Sept. 1, 1994.

Sec. 43.24. SALE, DISTRIBUTION, OR DISPLAY OF HARMFUL MATERIAL

TO MINOR. (a) For purposes of this section:
(1) "Minor" means an individual younger than 18 years.
(2) "Harmful material" means material whose dominant theme

taken as a whole:

(A) appeals to the prurient interest of a minor, in sex,
nudity, or excretion;

(B) 1is patently offensive to prevailing standards in the adult
community as a whole with respect to what is suitable for
minors; and

(C) 1is utterly without redeeming social value for minors.

(b) A person commits an offense if, knowing that the material
is harmful:

(1) and knowing the person is a minor, he sells, distributes,
exhibits, or possesses for sale, distribution, or exhibition to

a minor harmful material;



(2) he displays harmful material and is reckless about whether
a minor is present who will be offended or alarmed by the
display; or

(3) he hires, employs, or uses a minor to do or accomplish or
assist in doing or accomplishing any of the acts prohibited in
Subsection (b) (1) or (b) (2).

(c) It is an affirmative defense to prosecution under this
section that the sale, distribution, or exhibition was by a
person having scientific, educational, governmental, or other
similar justification.

(c-1) It is a defense to prosecution under this section that
the actor was the spouse of the minor at the time of the
offense.

(d) An offense under this section is a Class A misdemeanor
unless it is committed under Subsection (b) (3) in which event it

is a felony of the third degree.

Acts 1973, 63rd Leg., p. 883, ch. 399, Sec. 1, eff. Jan. 1,
1974. Amended by Acts 1993, 73rd Leg., ch. 900, Sec. 1.01, eff.
Sept. 1, 1994.

Amended by:

Acts 2011, 82nd Leg., R.S., Ch. 497 (H.B. 1344), Sec. 1, eff.
September 1, 2011.


http://www.legis.state.tx.us/tlodocs/82R/billtext/html/HB01344F.HTM
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ATTACHMENT TO THE APPROVED RECURRING MOU
(INTERLOCAL AGREEMENT) WITH THE TOWN OF
LITTLE ELM -SRO PROGRAM

Ross Roberts, Deputy Superintendent
CK (LEGAL)

This is Attachment “A” to the annual summary of cost for the
approved interlocal agreement with the Town of Little EIm for
School Resource Officers for the 2022-2023 school year. The
Police Officers will work directly with campus administrative
staff to maintain a safe campus environment, provide alcohol,
and drug education, and take appropriate action regarding on
campus or school related criminal activity.

$749,207.18 2022-2023 Budget

Attachment “A” to the approved recurring Police/School
Liaison ILA (Inter-local Agreement) with the Town of Little
Elm.

The Administration recommends the approval of the summary
of cost Attachment “A” to the MOU/ILA SRO agreement with
the Town of Little EIm.

I move the Board approve the summary of cost Attachment
“A” to the Police/ School Liaison ILA from the Town of Little
Elm.






SRO Interlocal Agreement Town of Little EIm/Little EIm ISD 2022-2023

"Attachment A"
LITTLE ELM I1SD SCHOOL RESOURCE OFFICERS
Calculation for Cost Per Full-Time Officer Salary and Benefits

Fiscal Year 2022/2023

A. Salary and Benefits
SRO #1 Salary and Benefits: (Unknown Officer, Brent Elementary School)
Annual Base Salary: $73,923.30
Benefits: $26,699.20
Cost per SRO: $100,622.50

SRO #2 Salary and Benefits: (Sergeant Dye, Lakeview Elementary School)
Annual Base Salary: $95,073.75
Benefits: $31,196.60
Cost per SRO: $126,270.35

SRO #3 Salary and Benefits: (Unknown Officer, Chavez Elementary School)
Annual Base Salary: $73,923.30
Benefits: $26,699.20
Cost per SRO: $100,622.50

SRO #4 Salary and Benefits: (Officer Holliefield, Little EIm High School)
Annual Base Salary: $85,232.40
Benefits: $38,124.90
Cost per SRO: $123,357.30

SRO #5 Salary and Benefits: (Officer Pham, Little EIm High School)
Annual Base Salary: $82,658.40
Benefits: $37,540.80
Cost per SRO: $120,199.20

SRO #6 Salary and Benefits: (Officer Willis, Jerry Walker Middle School)
Annual Base Salary: $79,218.70

Benefits: $30,618.50

Cost per SRO: $109,837.20

SRO #7 Salary and Benefits: (Officer Ramirez, Hackberry Elementary School)
Annual Base Salary: $73,923.30
Benefits: $26,699.20
Cost per SRO: $100,622.50

SRO Detective #8 Salary and Benefits: (Little EIm High School Detective)
Annual Base Salary: $90,318.02
Benefits: $38,220.01
Cost per SRO: $128,538.03



SRO Interlocal Agreement Town of Little EIm/Little EIm ISD 2022-2023

Salary and Benefits Cost Total: $910,069.58

B. Training
Eight Officers @ $2500.00 each

Training Cost Total:

C. Capital Cost LEISD

One Detective Unit
Capital Cost LEISD Total:

(Payable upon invoice)

D. Capital Cost Town
E. One Patrol Unit (Estimate $81,500.00 ea.)

Salary Contributions from Both Parties
LEISD 75%:  $682,552.18
TOWN 25%:  $227,517.40

Total LEISD Cost:

Salaries: $682,552.18
Training: $20,000.00
Capital: $46,655.00 (Payable upon invoice)

Total LEISD Cost: $749,207.18

LEISD Quarterly Payment Amount: $175,638.05

These figures include a 10 % Cost of Market Adjustment.

$20,000.00

$46,655.00
$46,655.00

$81,500.00
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ATTACHMENT TO THE APPROVED RECURRING MOU
(INTERLOCAL AGREEMENT) WITH THE TOWN OF OAK
POINT -SRO PROGRAM

Ross Roberts, Deputy Superintendent
CK (LEGAL)

This is Attachment “A” to the annual summary of cost for the
approved interlocal agreement with the Town of Oak Point for
School Resource Officers for the 2022-2023 school year. The
Police Officers will work directly with campus administrative
staff to maintain a safe campus environment, provide alcohol,
and drug education, and take appropriate action regarding on
campus or school related criminal activity.

$73,296.79 2022-2023 Budget

Attachment “A” to the approved recurring Police/School
Liaison ILA (Inter-local Agreement) with the Town of Oak
Point.

The Administration recommends the approval of the summary
of cost Attachment “A” to the MOU/ILA SRO agreement with
the Town of Oak Point.

I move the Board approve the summary of cost Attachment
“A” to the Police/ School Liaison ILA from the Town of Oak
Point.






LEISD BUDGET IMPACT STATEMENT

City of Oak Point Estimate of Expenses 2022-23

One School Resource Officer Little EIm Independent School District

Account Description

Salary & Benefits 80,395.72
LEISD 75% 60,296.79
Supplies

Operating Supplies/Training 4,000
Training & Travel (4,000 @ 50%) 2,000
Total Supplies 6,000
LEISD 75% Salary 60,296.79
Supplies/Training 6,000
Vehicle Lease Payments (1,750.00 x 4 quarters) 7,000
Total Annual Expense 73,296.79

Quarterly Payment LEISD 18,324.20
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(INTERLOCAL AGREEMENT) WITH THE CITY OF THE
COLONY -SRO PROGRAM

Ross Roberts, Deputy Superintendent
CK (LEGAL)

This is Attachment “A” to the annual summary of cost for the
approved interlocal agreement with the City of The Colony for
School Resource Officers for the 2022-2023 school year. The
Police Officers will work directly with campus administrative
staff to maintain a safe campus environment, provide alcohol,
and drug education, and take appropriate action regarding on
campus or school related criminal activity.

$367,448.00 2022-2023 Budget
“Attachment A” of the Interlocal agreement with the city of The

Colony - SRO Program

The Administration recommends the approval of the
“Attachment A” of the MOU/ILA SRO agreement with the
City of The Colony.

I move the Board approve the Police/ School Liaison
“Attachment A” of the ILA from the City of The Colony.






SRO Interlocal Agreement Town of The Colony/Little EIm ISD 2022-2023

"Attachment A"
LITTLE ELM I1SD SCHOOL RESOURCE OFFICERS
Calculation for Cost Per Full-Time Officer Salary and Benefits

Fiscal Year 2022/2023

A. Salary and Benefits
SRO #1 Salary and Benefits: (John Alexander)
Annual Base Salary: $100,766.00

Taxes: S 8,061.00
TMRS: S 14,107.00
Benefits: $ 13,550.00
Cost per SRO: $136,484.00

SRO #2 Salary and Benefits: (Unknown Officer)
Annual Base Salary: $100,766.00

Taxes: S 8,061.00
TMRS: S 14,107.00
Benefits: $ 13,550.00
Cost per SRO: $ 136,484.00

Salary and Benefits Cost Total: $272,968.00

B. Training
Basic SRO: $445
Advanced SRO: $345
NASRO: $575
TASRO: $375

Training Cost Total: $1,740.00 x 2 = $3,480

C. Capital
S 77,000 (Complete Patrol Unit)
S 14,000 (Uniform and Equipment)

Capital Cost Total: $91,000



SRO Interlocal Agreement Town of The Colony/Little EIm ISD 2022-2023

Total LEISD Cost:

Salaries: $272,968.00
Training: $3,480
Capital: $91,000 (Payable upon invoice)

Total Cost: $367,448.00

Salary Contributions from Both Parties
LEISD %:75 S 275,586.00
CITY %: 25 $91,862.00

LEISD Quarterly Payment Amount: $ 68,896.50
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Shay Adams, Assistant Superintendent for Business & Finance

CH (LOCAL)

Ensuring Fiscal Health and Sustainability

The attached updates to local policy comply with all legal
policy. They primarily address updates to procedural
purchasing practices, contract approval amounts/limits,
electronic bid acceptances and other associated policy.

N/A

CH (LOCAL) for consideration

The Administration recommends an update to policy CH
(LOCAL) to allow efficient & seamless operation of daily

district business transactions.

I move that the Board approve the updated policy CH
(LOCAL) dated July 18, 2022 as submitted.




Little ElIm ISD

061914

PURCHASING AND ACQUISITION CH
(LOCAL)

Purchasing The Board delegates to the Superintendent the authority to make

Authority budgeted purchases for goods or services. However, any budgeted

Exception for
Emergency
Contracts

Purchasing
Procedures

Purchasing Method

purchase of goods or services that costs $100,000 or more shall
require Board approval before a transaction may take place,
except as otherwise provided in this policy.

The Superintendent is not required to obtain Board approval for the
following types of budgeted purchases, regardless of cost, but shall
subsequently report purchases over $100,000 to the Board:

1. A purchase made pursuant to a Board-approved interlocal
contract, in accordance with law;

2. A purchase made through a cooperative purchasing program
or state purchasing program that satisfies the District’'s
obligation for competitive purchasing [see CH(LEGAL)];

3. A continuing or periodic purchase under a Board-approved
bid or contract throughout the duration of the renewal periods;

4. A sole-source purchase, in accordance with law; or
5. A purchase for produce or fuel.

In the event of a catastrophe, emergency, or natural disaster
affecting the District, the Board delegates to the Superintendent
the authority to contract for the replacement, construction, or repair
of school equipment or facilities in accordance with law, if
emergency replacement, construction, or repair is necessary for
the health and safety of District students and staff. The
Superintendent shall report to the Board at the next regular
meeting any contract made under this authority. [See Disaster
Exception, CH(LEGAL)]

The delegation regarding emergency contracts does not waive
competitive purchasing requirements under Education Code
Chapter 44. Only the Board is authorized to waive competitive
purchasing requirements under limited circumstances in
accordance with Education Code 44.031(h). [See Emergency
Damage or Destruction, CH(LEGAL)]

The Superintendent shall develop purchasing procedures to
implement the requirements of state and federal law. [See also CB,
CBB, CH(LEGAL), and COA]

The Board delegates to the Superintendent the authority to
determine the method of purchasing in accordance with CH
(LEGAL) or CBB(LEGAL), as appropriate.

CONSIDERED ON: 7/18/2022 10f3
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PURCHASING AND ACQUISITION CH

Competitive
Bidding

Award of Bids
and Execution of
Contracts

Competitive
Sealed Proposals

Electronic Bids or
Proposals

Responsibility for
Debts

(LOCAL)

If competitive bidding is chosen as the purchasing method, the
Superintendent shall prepare bid specifications. All bids shall be in
accordance with administrative regulations, and the submission of
any electronic bids shall also be in accordance with Board-adopted
rules. All bidders shall be invited to attend the bid opening. Any bid
may be withdrawn prior to the scheduled time for opening. Bids
received after the specified time shall not be considered.

The District may reject any and all bids in accordance with state or
federal law, as applicable.

Bids or contracts that exceed $100,000 shall be presented to the
Board for approval and award. All other bids may be awarded by
the Superintendent.

All contracts authorized and awarded by the Board, as well as
contracts not requiring Board approval, shall be signed by the
Superintendent. The Superintendent shall promulgate and enforce
regulations for the approval and award of contracts that are not
subject to Board approval. This policy does not apply to contracts
for certified employees.

If competitive sealed proposals are chosen as the purchasing
method, the Superintendent shall prepare the request for proposals
and/or specifications for items to be purchased. All proposals shall
be in accordance with administrative regulations, and the
submission of any electronic proposals shall also be in accordance
with Board-adopted rules. Proposals received after the specified
time shall not be considered. Proposals shall be opened at the time
specified, and all proposers shall be invited to attend the proposal
opening. Proposals may be withdrawn prior to the scheduled time
of opening. Changes in the content of a proposal, and in prices,
may be negotiated after proposals are opened.

The District may reject any and all proposals in accordance with
state or federal law, as applicable.

Bids or proposals that the District has chosen to accept through
electronic transmission shall be administered in accordance with
Board-adopted rules. Such rules shall safeguard the integrity of the
competitive procurement process; ensure the identification,
security, and confidentiality of electronic bids or proposals; and
ensure that the electronic bids or proposals remain effectively
unopened until the proper time.

The Board shall assume responsibility for debts incurred in the
name of the District so long as those debts are for purchases made
in accordance with the adopted budget, state law, Board policy,
and the District’s purchasing procedures. [See CE] The Board

CONSIDERED ON: 7/18/2022 20f3
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PURCHASING AND ACQUISITION CH
(LOCAL)

shall not be responsible for debts incurred by persons or
organizations not directly under Board control. Persons making
unauthorized purchases shall assume full responsibility for all such
debts.

Purchase All purchase commitments shall be made by the Superintendent in

Commitments accordance with administrative procedures, including the District’s

purchasing procedures.

Personal Purchases District employees shall not be permitted to make purchases for
personal use through the District’s business office.

CONSIDERED ON: 7/18/2022 ADOPTED: 30of3
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Board Agenda Item

Little ElIm Independent School District

300 Lobo Lane
Little Elm, Texas 75068
Reports,
Reports of the Action Consent  Routine Discussion
Board Mtg. Date Superintendent Item Agenda  Monthly Item
[] X [] [] [l

Subject:

Presenter or
Contact Person:

Policy/Code:

Strategic Plan Goal:

Summary:

Financial
Implications:

Attachments:

Recommendation:

Motion:

TASB RISK MANAGEMENT FUND

Shay Adams, Associate Superintendent and Chief Financial
Officer

Insurance and Annuities Management
Liability Insurance - CRB (Legal)
Workers” Compensation - CRE (Legal)

Ensuring Fiscal Health and Sustainability

Approve the TASB Risk Management Fund Contribution &
Coverage Summary (CCS)

Property, Automobile, School Liability

2021-2022=%776,054 / 2022-2023=%$1,043,428 Increase=$267,374
Workers” Compensation

2021-2022=%$98,258 / 2022-2023=$108,045  Increase=$9,787
Privacy & Information Security

2021-2022=%3,250 / 2022-2023=$4,000 Increase=$750
Violent Acts = No Charge

TOTAL

2021-2022=%$949,794.88 / 2022-2023=%1,155,473

Total Increase=%$277,911

TASB Risk Management Fund Contribution & Coverage
Summary (CCS)

The Administration recommends approval of the TASB
insurance policies as submitted.

I move that the Board approve the TASB insurance policies
as submitted.
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TASB Risk Management Fund « 12007 Research Blvd., Austin, Texas 78759-2439
P.O.Box 301 e Austin, Texas 78767-0301 » 800.482,7276 » tasbrmf.arg
Administered by the Texas Assaciation of School Boards

Little EIm ISD

Contribution & Coverage Summary (CCS)
Participation Period: 9/1/2022 through 8/31/2023

The following is a summary of coverages, limits, deductibles, and contribution amounts. More information about coverage,
limits, deductibles, terms, and conditions are found on following pages and are part of this CCS. Please review all pages of
this CCS document. Coverage under this CCS is contingent upon concurrent participation in the Fund’s Auto,

Liability, Property and Worker’s Compensation programs.

Coverage Limit Deductible Contribution

Property See Prcé;l);renrtr)r/1 Eg:overage See Prgperty Coverage $969,008
ry ummary

Automobile Liability gl C°'[ti’r':ited Single $1,000 $16,934

Automobile Physical Damage Actual Cash Value See Autemabiic $37,137

Coverage Summary !

School Liability including o I

Professional Legal, General, and ggse?:hgoslll;gggty gss;ghgoslllfrfggty $20,349

Employee Benefits Liability 9 Y 9 Y

Privacy & Information Security $250,000 $0 $4,000

Violent Acts $250,000 $0 No Cost

Workers' Comp Aggregate

Deductible Statutory $280,585 $108,045

Total Contribution $1,155,473

THIS IS NOT AN INVOICE. The TASB Risk Management Fund will issue an invoice when coverage is accepted by the

Member. Total Contribution is an estimate and is subject to exposure audit.

Contribution & Coverage Summary
P061914-2022-003

Little EIm ISD
June 30, 2022
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TASB Risk Management Fund « 12007 Research Blvd,, Austin, Texas 78759-2439
P.O.Box 301 * Austin, Texas 78767-0301 * 800.482.7276 * tasbrmf.arg

Administered by the Texas Association of 5chool Boards

Property Coverage Summary

Participation Period: 9/1/2022 through 8/31/2023

Total Property Contribution: $969,008

The following is an overview of the limits (blanket replacement) and deductibles for risk of Direct Physical Loss to Covered
Property. Additional coverages, limits, exclusions, and terms are included in the Fund’s Coverage Agreement for this

Participation Period.

Coverage Limit Deductible
All Perils except Weather Perils $400,000,000 $50,000
Weather Perils $400,000,000 $1,000,000
Flood $2,000,000 $50,000
Earthquake $2,000,000 $50,000
Crime $100,000 $25,000
Equipment Breakdown $100,000,000 $50,000
- . . . imum
Additional Deductible for Weather Perils Deductible Mammy
Deductible
None
Additional Sublimit Wind, Hurricane, and Hail Limit Deductible
Sublimit for Wind, Hail Loss to Single Ply Membrane roofs and
accompanying roof systems; all other deductibles apply. This $1.000,000 Weather Perils
does not apply to Named/Numbered Windstorm Loss in Tier 1, e Deductible applies
Tier 2, or Harris counties.

Contribution & Coverage Summary
P061914-2022-003

Little Eim ISD
June 30, 2022



g TASB" TASB Risk Management Fund ¢ 12007 Research Blvd., Austin, Texas 78759-2439
ﬂ RISK PO.Box 301 » Austin, Texas 78767-0301 » 800.482.7276 » tasbrmf.org
e FUND Administered by the Texas Assaciation of School Boards

Property Conditions

Weather Perils: Weather Perils are defined as Loss to Covered Property directly caused by, resulting from, or arising from
wind, hail, convective storm, or freezing temperatures. The Weather Perils Limit and Deductible shown on this CCS will
apply to Loss by a Weather Peril. For Locations outside of Tier 1, Tier 2, and Harris counties, the Weather Perils Limit and
Deductible will apply to Loss to Covered Property directly caused by, resulting from, or arising from Named/Numbered.
Windstorm.

Named/Numbered Windstorm: Named/Numbered Windstorm is defined as Loss to Covered Property directly caused by,
resulting from, or arising from any hurricane, typhoon, tropical cyclone, tropical storm, or tropical depression that is
designated by name or number by the National Weather Bureau or National Hurricane Center, including Loss caused by
flood, storm surge, wave wash, surface water, overflow of bodies of water, or spray from any of these. The
Named/Numbered Windstorm Limit and Deductible shown on this CCS will apply to Loss by a Named/Numbered Windstorm
to Locations in Tier 1, Tier 2, and Harris counties.

The term “Tier 1” means the Texas counties of Aransas, Brazoria, Calhoun, Cameron, Chambers, Galveston, Jackson,
Jefferson, Kenedy, Kleberg, Matagorda, Nueces, Refugio, San Patricio, and Willacy.

The term “Tier 2" means the Texas counties of Bee, Brooks, Fort Bend, Goliad, Hardin, Hidaigo, Jasper, Jim Wells, Liberty,
Live Oak, Newton, Orange, Victoria, and Wharton.

The term “Harris County” means the Texas county of Harris.
Location: A single street address where Covered Property is sited.

Flood Zone Exclusions: As to the Flood endorsement, Fund Member properties are excluded from coverage if they are
located in specific Special Flood Hazard Areas (SFHA) identified on the Flood Insurance Rate Map. Fund Member Covered
Property in the following SFHAs are excluded: Zone A, Zone AQ, Zone AH, Zones A1-A30, Zone AE, Zone A99, Zone AR,
Zone AR/AE, Zone AR/AO, Zone AR/A1-A30, Zone AR/A, Zone AR/AH, Zone V, Zone VE, Zone VO, Zones V1-V30. Fund
Members with such properties should seek coverage under the National Flood Insurance Program (NFIP) or other flood
programs.

Other Limits: If more than one Per Occurrence Limit may be applicable, the Fund shall determine which limit will apply.

Statement of Values: Fund Member has provided the Fund with the most current and accurate statement of values for all
applicable property, including a complete and accurate listing of property owned by the Fund Member. Fund Member agrees
to allow the Fund to conduct property appraisals of the Fund Members' property periodically and agrees to accept values
provided by the Fund.

Salvage: The Fund will have the right, at its discretion, to exercise rights of salvage to any damaged property paid for or
replaced under the terms of this Agreement.

Single Ply Membrane: ‘Single Ply Membrane’ is a synthetic roofing material that includes but is not limited to EPDM, TPO,
and PVC membranes.

Contribution & Coverage Summary Little EIm ISD
P061914-2022-003 June 30, 2022
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===y FUND Administered by the Texas Assaciation of School Boards
Little Elm ISD

Automobile Coverage Summary
Participation Period: 9/1/2022 through 8/31/2023
Total Automobile Contribution: $54,071

The following is an overview of the limits and deductibles for risk associated with the ownership, maintenance or use of
Covered Automobiles. Additional coverages, limits, exclusions, and terms are included in the Fund’'s Coverage Agreement
for this Participation Period.

Coverage Limit Deductible
Automobile Liability $1M Combined Single Limit $1,000
Automobile Physical Damage - Collision Actual Cash Value $1,000
Automobile Physical Damage - Comprehensive Actual Cash Value $1,000
Automobile Physical Damage - Catastrophic Actual Cash Value $50,000

Excluded Vehicles

VIN Year Make Model/Description Exclusion

None

Automobile Terms & Conditions

Statement of Values: Fund Member has provided the Fund with the most current and accurate statement of values for all
applicable property, including a complete and accurate listing of vehicles owned by the Fund Member. Fund Member agrees
to allow the Fund to conduct property appraisals of the Fund Members’ property on a periodic basis and agrees to accept
values provided by the Fund.

Salvage: The Fund will have the right, at its discretion, to exercise rights of salvage to any damaged property paid for or
replaced under the terms of this Agreement.

Excluded Vehicles: The Fund extends coverage for all Fund Member Covered Automobiles. Vehicles listed are excluded
from Automobile Liability, Comprehensive, or Comprehensive coverage as noted under ‘Exclusion’.

Contribution & Coverage Summary Little EIm ISD
P061914-2022-003 June 30, 2022
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B

Little EIm ISD

School Liability Coverage Summary
Participation Period: 9/1/2022 through 8/31/2023
Total School Liability Contribution: $20,349

The following is an overview of the limits and deductibles for legal, general, and other liability risks. Additional coverages,
limits, exclusions, and terms are included in the Fund's Coverage Agreement for this Participation Period.

Coverage Limit Deductible
Professional Legal Liability

Subject to $1,000,000 Maximum Annual Aggregate $1,000,000 $2:500
General Liability $1,000,000 $0
Employee Benefits Liability $100,000 50

School Liability Conditions

Prior Acts: Fund Member certifies that all known or reported acts for which it is reasonably believed may result in a legal
claim against the Fund Member have been fully disclosed. Additionally, Fund Member acknowledges that this coverage
excludes any claims arising from such known or reported acts. This Agreement does not void coverage afforded to Fund
Member under any previous Fund Agreement.

Contribution & Coverage Summary Little Elm ISD
P061914-2022-003 June 30, 2022
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Privacy & Information Security Coverage Summary
Participation Period: 9/1/2022 through 8/31/2023
Total Privacy & Information Security Contribution: $4,000

The following is an overview of the limits and deductibles for privacy and information security risks. Additional coverages,
limits, exclusions, and terms are included in the Fund’'s Coverage Agreement for this Participation Period.

Coverage Aggregg:::rl;:mlt Per Deductible
Privacy & Information Security $250,000 50

Privacy & Information Security Conditions

No Known Losses: Fund Member certifies that all known or reported events occurring prior to the effective date of this
coverage, as applicable, which it is reasonably believed may result in a claim under this Coverage have been fully disclosed
or reported.

Contribution & Coverage Summary Little EIm ISD
P061914-2022-003 June 30, 2022
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Workers’ Compensation — Aggregate Deductible
Participation Period: 9/1/2022 through 8/31/2023
Total Workers’ Compensation — Aggregate Deductible Contribution: $108,045

The following is a summary of estimated payrolls and contribution for Workers' Compensation coverage. The Contribution
and Claims Liability amounts shown are subject to audit at the end of the Participation Period.

o | | e
7380 - BUS DRIVERS $0 0.00635600 $0
7720 - POLICE OFFICER $0 0.00791900 $0
8810 - CLERICAL OFFICE EMPLOYEES $0 [ 0.00041600 $0
8868 - PROFESSIONAL/ADMINISTRATON $60,569,109 | 0.00112538 $68,163
9101 - ALL OTHERS $4,784,211 0.00833617 $39,882
Total $65,353,320 $108,045
Estimated Contribution $108,045
Estimated Claims Liability $280,585
Estimated Maximum Program Cost $388,630

Workers’ Compensation — Aggregate Deductible Conditions

Claims Liability: Fund Member agrees to reimburse the Fund for amounts paid for workers’ compensation claims with
injury dates within the Participation Period up to the Claims Liability amount (Aggregate Deductible). The Fund will pay
claims in excess of the Claim Liability amount.

Benefit Limits: Workers’ Compensation benefits paid to Fund Member’'s employees under this Agreement will be as defined
in the Texas Workers’ Compensation Act (the Act). The Fund is responsible for claims payments as reflected in this CCS.
This Agreement does not cover the defense of any suit or claim against a Fund Member except a workers' compensation
claim by an eligible employee or former employee of Fund Member for the payment of statutory workers' compensation
benefits.

Cooperation: The Fund Member designates the TASB Risk Management Fund as the Workers’ Compensation claim
administrator of record for all purposes. Fund Member agrees to use the Fund’s contractors for services related to the
administration of claims and to follow the Fund’s election under Section 504.053 of the Labor Code to direct care through
the Political Subdivision Workers’ Compensation Alliance.

Claims Reporting: For Workers' Compensation claims arising during the CCS Participation Period, the Fund Member
agrees that it will timely report those claims solely to the Fund. The report of Workers’ Compensation claims to any other
entity, regardless of reporting sequence, will waive all Fund liability under this agreement for those claims. Any fines levied
against the Fund for Fund Member's failure to comply with the rules and regulations of the Act will be the sole responsibility
of the Fund Member.

Contribution & Coverage Summary Little Elm I1SD
P061914-2022-003 June 30, 2022
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TASB Risk Management Fund * 12007 Research Blvd., Austin, Texas 78759-2439
PO.Box 301 = Austin, Texas 78767-0301 « 800.482.7276 » tasbrmf.org
Administered by the Texas Association of School Boards

The Fund Member is required to designate a Program Coordinator (Coordinator) with express authority to represent and
bind the Fund Member in all program matters. Below are the current Coordinators associated with the Fund Member. If a
Coordinator's name and e-mail address are not listed or the Coordinator identified needs to be updated, please provide
updated information to the Fund as soon as possible or include updates on this document.

Current Program Coordinators

Program

Name

Title

E-mail

TASB Risk
Management Fund-
Auto

Nancy Hicks

Accountant

nancyhicks@littleelmisd.net

TASB Risk
Management Fund-
Liability

Nancy Hicks

Accountant

nancyhicks@littleelmisd.net

TASB Risk
Management Fund-
Property

Nancy Hicks

Accountant

nancyhicks@littleelmisd.net

TASB Risk
Management Fund-
Unemployment
Compensation

Nancy Hicks

Accountant

nancyhicks@littleelmisd.net

TASB Risk
Management Fund-
Workers'
Compensation

Nancy Hicks

Accountant

nancyhicks@littleelmisd.net

Program Coordinator Updates

Program

Name

Title

E-mail

If accepting this proposal electronically, you may scan and email this page to tasbrmf@tasbrmf.org to provide Program

Coordinator updates.

Contribution & Coverage Summary

P061914-2022-003

Little EIm I1SD
June 30, 2022
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Contribution & Coverage Summary General Conditions

Coverage: Coverage terms and limits provided are as set out in this CCS and the Fund's corresponding Coverage
Agreements for this Participation Period.

Claims Reporting: Fund Member will provide to the Fund timely notice of all claims as required in the Interlocal Participation
Agreement, the applicable Fund Coverage Agreement, or this CCS.

Definitions: Any terms not defined in this CCS will use the definition for that term from the corresponding Fund Coverage
Agreement.

Payment: The Fund Member agrees to pay contributions based on a plan developed by the Fund. All contributions are
payable upon receipt of an invoice from the Fund. The Fund shall determine the contribution for each program and how
each contribution is applied. Termination under this Agreement of any program shall not affect the remaining programs.

Termination: This CCS may be terminated by either party with termination to be effective on any successive renewal date
by giving written notice to the other party no later than 30 days prior to automatic renewal in accordance with Termination
provisions in the Interlocal Participation Agreement. If this CCS is not terminated, the renewal of the CCS becomes effective
on the automatic renewal date and the member shall be bound by the terms of the renewal CCS.

Concurrent Participation: All coverages through this CCS are only effective if the Fund Member concurrently participates
in or has agreed in writing to participate in all the following Fund programs: Auto, Liability, Property, and Workers’
Compensation. The Fund may terminate all coverages immediately if the Fund Member fails to or ceases to concurrently
participate in any of these Fund programs. If termination occurs, the total contribution under this CCS shall be considered
fully earned, and the Fund Member agrees that no refund of any contribution shall be due. This paragraph’s termination
provisions shall take precedence over any conflicting termination provisions in the Interlocal Participation Agreement or this
CCS.

Fund Member Authorization:

I approve this Contribution and Coverage Summary (CCS) and certify that this information is correct. | affirm that | am duly
authorized to approve this CCS and that | have read and agree to this CCS and the Interlocal Participation Agreement.

Authorized Signature Date
Printed Name Title
Contribution & Coverage Summary Little Eim ISD

P061914-2022-003 June 30, 2022



Board Agenda Item

Little Elm Independent School District

300 Lobo Lane
Little Elm, Texas 75068
Reports,
Reports of the Action Consent Routine
Board Mg, Date Superintendent Item Agenda Monthly Other
7-18-2022 [] X ] [] ]
Subject: BOARD MEMBER RESIGNATION

Presenter or
Contact Person:

Policy/Code:

Strategic Plan
Goal:

Summary:

Financial
Implications:

Attachments:

Recommendation:

Motion:

Jason Olson

N/A

N/A

Resignation of a Trustee

There is no financial impact to the budget.

N/A

The Board recommends the approval of the Board Member

Resignation.

I move that the Board approve the Board Member

Resignation.



Board Agenda Item

Little Elm Independent School District

400 Lobo Lane
Little Elm, Texas 75068
Reports,
Reports of the Action Consent Routine
Board Mg, Date Superintendent Item Agenda Monthly Other
07-18-2022 [] O] X [] ]
Subject: FB (EXHIBIT) BOARD POLICY UPDATE

Presenter or
Contact Person:

Policy/Code:

Strategic Plan
Goal:

Summary:

Financial
Implications:

Attachments:

Recommendation:

Motion:

Asheley Brown, Executive Director for Human Resource
Services

FB (EXHIBIT)

In January 2022, the Board approved a new Title IX
Administrator position. Our Board policies must be updated in
order to reflect the name and contact information of the new
Title IX Administrator.

There is no financial impact to the budget.

FB (EXHIBIT) with proposed changes highlighted

The Administration recommends the approval of Board policy
FB (EXHIBIT) as submitted.

I recommend the Board approve Board policy FB (EXHIBIT) as
submitted.
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EQUAL EDUCATIONAL OPPORTUNITY FB
(EXHIBIT)

Title IX Coordinator

The District designates and authorizes the following person as the Title IX coordinator to be
responsible for coordinating the District’s efforts to comply with Title IX of the Education
Amendments of 1972, as amended, for students:

Name: Charese Duffey

Position: Title 1X Administrator

Address: 400 Lobo Lane, Little EIm, TX 75068
Email: Title IX Administrator (cduffey@leisd.ws)

Telephone:  (972) 947-9340

ADA/Section 504 Coordinator

The District designates and authorizes the following person as the ADA/Section 504
coordinator to be responsible for coordinating the District’s efforts to comply with Title Il of
the Americans with Disabilities Act of 1990, as amended, which incorporates and expands
upon the requirements of Section 504 of the Rehabilitation Act of 1973, as amended, for
students:

Name: Lesa Shocklee

Position: Executive Director for Special Populations

Address: 400 Lobo Lane, Little EIm, TX 75068

Email: ADA/Section 504 coordinator (Ishocklee@littleelmisd.net)

Telephone:  (972) 947-9340

DATE ISSUED: 9/2/2021 1 of 1
LDU 2021.03
FB(EXHIBIT)-A1
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Board Agenda Item

Little Elm Independent School District

400 Lobo Lane
Little Elm, Texas 75068
Reports,
Reports of the Action Consent Routine
Board Mg, Date Superintendent Item Agenda Monthly Other
07-18-2022 [] O] X [] ]
Subject: DIA (EXHIBIT) BOARD POLICY UPDATE

Presenter or
Contact Person:

Policy/Code:

Strategic Plan
Goal:

Summary:

Financial
Implications:

Attachments:

Recommendation:

Motion:

Asheley Brown, Executive Director for Human Resource
Services

DIA (EXHIBIT)

In January 2022, the Board approved a new Title IX
Administrator position. Our Board policies must be updated in
order to reflect the name and contact information of the new
Title IX Administrator.

There is no financial impact to the budget.

DIA (EXHIBIT) with proposed changes highlighted

The Administration recommends the approval of Board policy
DIA (EXHIBIT) as submitted.

I recommend the Board approve Board policy DIA (EXHIBIT)
as submitted.
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EMPLOYEE WELFARE DIA
FREEDOM FROM DISCRIMINATION, HARASSMENT, AND RETALIATION (EXHIBIT)

Title IX Coordinator

The District designates and authorizes the following person as the Title IX coordinator to be
responsible for coordinating the District’s efforts to comply with Title IX of the Education
Amendments of 1972, as amended, for employees:

Name: Charese Duffey

Position: Title 1X Administrator

Address: 400 Lobo Lane, Little EIm, TX 75068
Email: Title IX Administrator (cduffey@leisd.ws)

Telephone:  (972) 947-9340

ADA/Section 504 Coordinator

The District designates and authorizes the following person as the ADA/Section 504
coordinator to be responsible for coordinating the District’s efforts to comply with Title Il of
the Americans with Disabilities Act of 1990, as amended, which incorporates and expands
upon the requirements of Section 504 of the Rehabilitation Act of 1973, as amended, for
employees:

Name: Asheley Brown

Position: Executive Director for Human Resources
Address: 400 Lobo Lane, Little EIm, TX 75068

Email: ADA/Section 504 coordinator (abrown5@leisd.ws)

Telephone:  (972) 947-9340

DATE ISSUED: 8/10/2020 1 of 1
LDU 2020.03
DIA(EXHIBIT)-B1
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Board Agenda Item

Little Elm Independent School District

400 Lobo Lane
Little Elm, Texas 75068
Reports,
Reports of the Action Consent Routine
Board Mtg, Date Superintendent Item Agenda Monthly Other
7-18-2022 [] O] X [] []
Subject: 2022-2023 EMPLOYEE HANDBOOK

Presenter or
Contact Person:

Policy/Code:

Strategic Plan
Goal:

Summary:

Financial
Implications:

Attachments:

Recommendation:

Motion:

Renee Pentecost, Director for Human Resource Services

Section D: Personnel (All Personnel related Board Policies)

We will recruit, recognize, and retain high quality and effective
personnel to support student success at every level.

The 2022-2023 LEISD Employee Handbook has been updated
with the latest suggested edits from TASB.

No Financial impact. The Handbook will be distributed
electronically.
2022-2023 LEISD Employee Handbook

The Administration recommends approval of the 2022-2023
LEISD Employee Handbook as presented.

I move the Board approve the request to approve the 2022-2023
LEISD Employee Handbook as presented.



LEISD Employee Handbook—2022 Update Guide to Changes and Additions

Topic

Page Number

Description of Change

Board of Trustees 9 Updated names and
positions of current members
Administration 10 Updated names of new
administrators
School Directory 11 Updated names of new
principals
Equal Opportunity 12 Updated district Title IX
Employment Coordinator
Paychecks 20 Updated pay dates
Medical Certification 26 Added the second paragraph
describing additional reasons
districts may require medical
certification (TASB edit)
Discretionary Leave 28-29 Updated list of protected
Protected Dates dates for 22-23
Vacation 31 Added number 4 which
requires use of vacation days
by an employee who moves
from a 12 month position
Safety 67 Added second paragraph on
employee’s responsibility to
secure buildings particularly
interior and exterior doors.
Resignations of Contract 73-74 Edited the second sentence

Employees

in paragraph one to identify
who may receive resignations
of contract employees and
added the third sentence to
guide supervisors who
receive resignations (TASB
edit)
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Handbook Little EIm ISD

Engage Equip Empower

The Mission of Little EIm ISD is to...

ENGAGE, EQUIP, and EMPOWER each student to realize their full potential.

The Vision of the Little EIm ISD Community is to be "THE Destination
District.”
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	Agenda
	1. Call to Order Open Session in the Board Room at the Little Elm ISD Administration Building on 400 Lobo Lane, Little Elm, Texas 75068.
	2. The Board will recess into Closed Meeting in the Board Support Room as permitted by the Texas Open Meetings Act Code Subchapter 551.072 & 551.074.  The Board and Superintendent will discuss:
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	B. 1st Quarter 2022 Demographic Report
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Presenter: Ross Roberts
	7-18-2022reportsafetyandsecurity
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Audience participation shall be permitted at regular Board meetings and shall be limited to the public comment portion designated for that purpose
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	E. Consider approval of Update Policy CH (LOCAL)
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	G. Consider approval of Board Member Resignation
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Presenter: Renee Pentecost
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Presenter: Jesse Wyse
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