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June 13, 2022 Board Meeting Virtual Attendance
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Health & Safety 
Plan Update

Derry Township School District

June 13, 2022



2021-2022 Health & Safety Plan 
Update

Proposed Revisions to plan
• Effective June 27, 2022: Masks are optional, but not 

required in all Derry Township School District buildings. 

• It is possible that DTSD could return to a mask-required 

learning environment should building/district transmission 

rates exceed 3.5% or if legal requirements regarding 

masking change. 

1



2021-2022 Health & Safety Plan 
Update

Proposed Revisions to plan
• Students, staff, and educators who are in close contact with a positive case and are not 

experiencing symptoms of COVID-19 will not be subject to restriction from school or 

school activities, regardless of vaccination status.

• Students and staff who test positive for COVID-19 or are experiencing symptoms of 

COVID-19 will be required to isolate for 10 days regardless of vaccination status. As 

long as tests are available, students and staff can choose to participate in “test to return” 

by testing negative on day 5 or later. (We will not be testing over the summer months)

• Contact tracing will not occur during any period of optional masking. 2



2021-2022 Health & Safety Plan 
Update

Moving forward
• If passed, the approved health and safety plan will be posted on 

the website, Tuesday, June 28, 2022.

• The state is not requiring that districts report Covid-19 positive 

cases throughout the summer months, for the summer, the district 

will remove the COVID dashboard and will not be updating district 

case numbers.

3



2021-2022 Health & Safety Plan 
Update

Moving forward

4

• The Pandemic Team is a valuable asset to the district, 

and per APR-ESSER regulations, our Health & Safety 

plan must be reviewed at a minimum every 6 months 

through September of 2024. At a minimum, the Pandemic 

Team will be pulled together for this review process as 

well as for review and analysis of any updated guidance 

from the PDE or DOH. 













Derry Township School District 

        

STATEMENT OF PROPOSAL 

 

 Elementary School 

 Middle School 

 High School 

 

 Course Addition   Course Revision 

 

Title of Course: 6th grade COCOA 

 

Date of Proposal: 4/11/22 

 

Length of course: Full Year    Credits: 0 

   Semester 

   Marking Period 

 

 

Proposal:  This proposal includes revisions to both the format and content of the current 

6th grade COCOA course.  

 

Person(s) Making Proposal: Samantha Bryant, Erick Valentin, Katie Weaver 

 

 

Proposal Rationale Description: 

 

 

  

The purpose of this course revision is to integrate explicit and consistent instruction of 

social and executive functioning skills for students throughout their critical transition 

from elementary to secondary education. Making this course year-round, rather than one 

marking period, provides students with the best opportunity to move throughout their 

secondary years successfully. Content revisions directly align with DTSD district goals 

and current 5-year plan. 

 

 

Systemic Impact:  

 

 

 

 

 

The learning process begins with literacy, exposure, and exploration; allowing students to 

identify interests, build talents, develop passions and create a vision for a successful and 

fulfilling life.  The middle school model seeks to transition students from learning that is 



heavily dependent on a teacher at the elementary level to learning that more independent 

at the secondary level.  This is accomplished by supporting students in the development 

their executive functioning; specifically, personal organization, time management, 

emotional regulation and other student skills.  Advisory programs serve as a key 

component of meeting a student’s developmental needs by allowing them to make 

meaningful connections with teachers and create a sense of belonging with their peers. 

 

The middle school has maintained an advisory program in different forms for over a 

decade.  Several years ago, the middle school adopted the use of the Character Strong 

advisory program.  This program was delivered through a specific time block in the six-

day cycle schedule.  Recent trends in student achievement data indicate a need to create 

an intervention period to allow teachers additional time to support students in the 

development of critical literacy and mathematical skills not secured during the class 

period.  Incorporating the Character strong curriculum into encore classes already 

designed to develop these skills provides a more effective use of instructional time, 

freeing up time to implement a quality intervention period without sacrificing critical 

social skills instruction.  

 

Cost Upfront:   

$0 - There is a cost associated with the purchase of the Character Strong Curriculum; 

however, that money has historically been budgeted out of the Counseling department 

budget due to use of these lessons for several years for Advisory. 

 

Cost Ongoing:       

 

Long Term Cost: ex. Licenses, Certifications, etc: $0 

 

Date of Implementation: To begin the 22-23 SY 

 
The following checklist outlines suggested guidelines for reviewing a planned course of study.  This 

document may be used as the planned course is being developed or as a means of determining whether or 

not any changes need to be made in existing courses before submission to the Curriculum Council for 

review.  It is not intended that every item be met as criteria necessary for approval.  The items are intended 

to guide planned course development. 

 

1. Are the following components clearly included in the planned course document? 

 

Chapter 4 Requirements       Yes No 

 Standards to be achieved by all students       

 Content: 

 Materials          

 Approximate Instructional Time       

 

District Requirements (does the planned course match the district’s)  

 Goals           

 Mission statement          

 Scope and sequence         



 

2. Will this planned course require new/revised/additional instructional materials? 

If yes, demonstrate need and estimate cost. 

A. Equipment: No  

         

B. Professional Development: No  

       

C. Unique Space Needs: No  

       

 D. Other: No          

           

 

3. How do the planned courses take into account the entrance level expectations of 

colleges and universities as well as the expectations of the business and industry 

community?  

 (Grades 9-12 only.) 

      

 

 

 

4. How does the planned course prepare students for the achievement of the standards at 

the next transitional level? 

This course is designed to build the following skills during the 6th grade transition 

year to the middle school: 

- Self-Awareness 

- Relationship Building (making and maintaining quality relationships) 

- Self-regulation/management 

-Responsible Decision Making 

-Social Awareness 

-Executive Functioning Skills 

 

These skills are necessary to varying degrees at all levels of a K-12 education and 

beyond. The goal is to create the conditions for students to build these skills so that all 

students have the best chance to fully access the curriculum and positively contribute to 

the school community. 

 



Derry Township School District 

        

STATEMENT OF PROPOSAL 

 

 Elementary School 

 Middle School 

 High School 

 

 Course Addition   Course Revision 

 

Title of Course: 6th Grade Digital Literacy 

 

Date of Proposal: 4/11/22 

 

Length of course: Full Year    Credits: 0 

   Semester 

   Marking Period 

 

 

Proposal:  This proposal includes revisions to the current content of the 6th grade Digital 

Literacy course.    

 

Person(s) Making Proposal: Erick Valentin 

 

 

Proposal Rationale Description: 

 

 

  

 

The purpose of this course revision is to adjust the course length from a year-long course 

meeting two days per cycle to a marking period long course meeting four days per cycle.  

The role of computer technology in education continues to evolve.  In the past eight 

years, we have transitioned from teaching students how to use a computer to teaching 

students how to responsibly access digital content.   

 

Last year, the course title was changed to reflect this evolution.  This course was 

originally created as a year-long course in order to support students in the implementation 

of our 1:1 iPad initiative. Since students were arriving in middle without extensive prior 

knowledge of the use of iPad technology as an instructional tool, the course served to fill 

this need.  This district has since moved to a K-12 1:1 iPad initiative and students have 

learned to use the iPad as an instructional tool prior to transitioning to the middle school.  

The course will continue to serve as a vehicle to teach responsible digital citizenship in 

addition to evolutionary technology trends.  The instructional time being reduced from 

this course will be used in the COCOA course. 

 



 

Systemic Impact:  

 

 

 

 

 

The learning process begins with literacy, exposure, and exploration; allowing students to 

identify interests, build talents, develop passions and create a vision for a successful and 

fulfilling life.  The middle school model seeks to transition students from learning that is 

heavily dependent on a teacher at the elementary level to learning that more independent 

at the secondary level.  This is accomplished by supporting students in the development 

their executive functioning; specifically, personal organization, time management, 

emotional regulation and other student skills.  Advisory programs serve as a key 

component of meeting a student’s developmental needs by allowing them to make 

meaningful connections with teachers and create a sense of belonging with their peers. 

 

The middle school has maintained an advisory program in different forms for over a 

decade.  Several years ago, the middle school adopted the use of the Character Strong 

advisory program.  This program was delivered through a specific time block in the six-

day cycle schedule.  Recent trends in student achievement data indicate a need to create 

an intervention period to allow teachers additional time to support students in the 

development of critical literacy and mathematical skills not secured during the class 

period.  Incorporating the Character strong curriculum into encore classes already 

designed to develop these skills provides a more effective use of instructional time, 

freeing up time to implement a quality intervention period without sacrificing critical 

social skills instruction. 

 

Cost Upfront:  $0 

 

Cost Ongoing:       

 

Long Term Cost: ex. Licenses, Certifications, etc: $0 

 

Date of Implementation: To begin the 22-23 SY 

 
The following checklist outlines suggested guidelines for reviewing a planned course of study.  This 

document may be used as the planned course is being developed or as a means of determining whether or 

not any changes need to be made in existing courses before submission to the Curriculum Council for 

review.  It is not intended that every item be met as criteria necessary for approval.  The items are intended 

to guide planned course development. 

 

1. Are the following components clearly included in the planned course document? 

 

Chapter 4 Requirements       Yes No 

 Standards to be achieved by all students       

 Content: 



 Materials          

 Approximate Instructional Time       

 

District Requirements (does the planned course match the district’s)  

 Goals           

 Mission statement          

 Scope and sequence         

 

2. Will this planned course require new/revised/additional instructional materials? 

If yes, demonstrate need and estimate cost. 

A. Equipment: No  

         

B. Professional Development: No  

       

C. Unique Space Needs: No  

       

 D. Other: N/A          

           

 

3. How do the planned courses take into account the entrance level expectations of 

colleges and universities as well as the expectations of the business and industry 

community?  

 (Grades 9-12 only.) 

      

 

 

 

4. How does the planned course prepare students for the achievement of the standards at 

the next transitional level? 

This course is designed to continue to support students in responsible use of 

instructional technology, learning evolving technological trends and the efficient use of 

iPad technology as an instructional tool. 

 



Derry Township School District 

        

STATEMENT OF PROPOSAL 

 

 Elementary School 

 Middle School 

 High School 

 

 Course Addition   Course Revision 

 

Title of Course: 8th Grade Digital Literacy 

 

Date of Proposal: 4/11/22 

 

Length of course: Full Year    Credits: 0 

   Semester 

   Marking Period 

 

 

Proposal:  This proposal includes revisions to the current content of the 8th grade Digital 

Literacy course.    

 

Person(s) Making Proposal: Erick Valentin 

 

 

Proposal Rationale Description: 

 

 

  

 

The purpose of this course revision is to incorporate the Pennsylvania Career Readiness 

Skills into the course content.  The role of computer technology in education continues to 

evolve.  In the past eight years, we have transitioned from teaching students how to use a 

computer to teaching students how to responsibly access digital content.   

 

Last year, the course title was changed to reflect this evolution.  This course was 

originally created in order to support students in the implementation of our 1:1 iPad 

initiative. Since students had minimal knowledge of the use of iPad technology as an 

instructional tool, the course served to fill this need.  This district has since moved to a K-

12 1:1 and students are learning these skills much earlier. The course will continue to 

serve as a vehicle to teach responsible digital citizenship in addition to evolutionary 

technology trends.   

 

This course will now incorporate PA Career Readiness Skills like career exploration and 

resume writing into the curriculum along with assisting students in the development of a 



career readiness portfolio.  The curricular revisions will allow for the incorporation of the 

Advisory program into the 7th & 8th Grade FCS curriculum. 

 

 

Systemic Impact:  

 

 

 

 

 

The learning process begins with literacy, exposure, and exploration; allowing students to 

identify interests, build talents, develop passions and create a vision for a successful and 

fulfilling life.  The middle school model seeks to transition students from learning that is 

heavily dependent on a teacher at the elementary level to learning that more independent 

at the secondary level.  This is accomplished by supporting students in the development 

their executive functioning; specifically, personal organization, time management, 

emotional regulation, and other student skills.  Advisory programs serve as a key 

component of meeting a student’s developmental needs by allowing them to make 

meaningful connections with teachers and create a sense of belonging with their peers. 

 

The middle school has maintained an advisory program in different forms for over a 

decade.  Several years ago, the middle school adopted the use of the Character Strong 

advisory program.  This program was delivered through a specific time block in the six-

day cycle schedule.  Recent trends in student achievement data indicate a need to create 

an intervention period to allow teachers additional time to support students in the 

development of critical literacy and mathematical skills not secured during the class 

period.  Incorporating the Character strong curriculum into encore classes already 

designed to develop these skills provides a more effective use of instructional time, 

freeing up time to implement a quality intervention period without sacrificing critical 

social skills instruction. 

 

Cost Upfront:  $0 

 

Cost Ongoing:       

 

Long Term Cost: ex. Licenses, Certifications, etc: $0 

 

Date of Implementation: To begin the 22-23 SY 

 
The following checklist outlines suggested guidelines for reviewing a planned course of study.  This 

document may be used as the planned course is being developed or as a means of determining whether or 

not any changes need to be made in existing courses before submission to the Curriculum Council for 

review.  It is not intended that every item be met as criteria necessary for approval.  The items are intended 

to guide planned course development. 

 

1. Are the following components clearly included in the planned course document? 

 



Chapter 4 Requirements       Yes No 

 Standards to be achieved by all students       

 Content: 

 Materials          

 Approximate Instructional Time       

 

District Requirements (does the planned course match the district’s)  

 Goals           

 Mission statement          

 Scope and sequence         

 

2. Will this planned course require new/revised/additional instructional materials? 

If yes, demonstrate need and estimate cost. 

A. Equipment: No  

         

B. Professional Development: No  

       

C. Unique Space Needs: No  

       

 D. Other: N/A          

           

 

3. How do the planned courses take into account the entrance level expectations of 

colleges and universities as well as the expectations of the business and industry 

community?  

 (Grades 9-12 only.) 

      

 

 

 

4. How does the planned course prepare students for the achievement of the standards at 

the next transitional level? 

This course is designed to continue to support students in responsible use of 

instructional technology, learning evolving technological trends and the efficient use of 

iPad technology as an instructional tool. This course will now incorporate PA Career 

Readiness Skills like career exploration and resume writing into the curriculum along 

with assisting students in the development of a career readiness portfolio.  

 



Derry Township School District 

        

STATEMENT OF PROPOSAL 

 

 Elementary School 

 Middle School 

 High School 

 

 Course Addition   Course Revision 

 

Title of Course: 7/8 grade Family Consumer Science 

 

Date of Proposal: 4/11/22 

 

Length of course: Full Year    Credits: 0 

   Semester 

   Marking Period 

 

 

Proposal:  This proposal includes revisions to the current content of the 7th and 8th grade 

FCS course.  

 

Person(s) Making Proposal: Samantha Bryant, Erick Valentin, Katie Weaver 

 

 

Proposal Rationale Description: 

 

 

  

 

The purpose of this course revision is to integrate explicit and consistent instruction of 

social skills with a focus on overall wellness. This course will continue to build on 

concepts taught and introduced in the 6th grade COCOA course with the addition of a 

wellness component. In addition to prioritizing social skills, the 7th grade FCS course will 

continue to focus on nutritional wellness and personal care and will transition to a focus 

on social skills as it relates to child development, safety, finance, and overall well-being 

in 8th grade. These courses will continue to meet as a marking period long course in both 

7th and 8th grade. Content revisions directly align with Pennsylvania Career Ready Skills, 

DTSD district goals and our comprehensive plan. 

 

 

Systemic Impact:  

 

 

 

 



 

The learning process begins with literacy, exposure and exploration; allowing students to 

identify interests, build talents, develop passions and create a vision for a successful and 

fulfilling life.  The middle school model seeks to transition students from learning that is 

heavily dependent on a teacher at the elementary level to learning that more independent 

at the secondary level.  This is accomplished by supporting students in the development 

their executive functioning; specifically, personal organization, time management, 

emotional regulation, and other student skills.  Advisory programs serve as a key 

component of meeting a student’s developmental needs by allowing them to make 

meaningful connections with teachers and create a sense of belonging with their peers. 

 

The middle school has maintained an advisory program in different forms for over a 

decade.  Several years ago, the middle school adopted the use of the Character Strong 

advisory program.  This program was delivered through a specific time block in the six-

day cycle schedule.  Recent trends in student achievement data indicate a need to create 

an intervention period to allow teachers additional time to support students in the 

development of critical literacy and mathematical skills not secured during the class 

period.  Incorporating the Character strong curriculum into encore classes already 

designed to develop these skills provides a more effective use of instructional time, 

freeing up time to implement a quality intervention period without sacrificing critical 

social skills instruction. 

 

Cost Upfront:  $0 - there is a cost associated with the purchase of the Character Strong 

Curriculum; however, that money has historically been budgeted out of the Counseling 

department budget due to use of these lessons for several years for Advisory. 

 

Cost Ongoing:       

 

Long Term Cost: ex. Licenses, Certifications, etc: $0 

 

Date of Implementation: To begin the 22-23 SY 

 
The following checklist outlines suggested guidelines for reviewing a planned course of study.  This 

document may be used as the planned course is being developed or as a means of determining whether or 

not any changes need to be made in existing courses before submission to the Curriculum Council for 

review.  It is not intended that every item be met as criteria necessary for approval.  The items are intended 

to guide planned course development. 

 

1. Are the following components clearly included in the planned course document? 

 

Chapter 4 Requirements       Yes No 

 Standards to be achieved by all students       

 Content: 

 Materials          

 Approximate Instructional Time       

 

District Requirements (does the planned course match the district’s)  



 Goals           

 Mission statement          

 Scope and sequence         

 

2. Will this planned course require new/revised/additional instructional materials? 

If yes, demonstrate need and estimate cost. 

A. Equipment: No  

         

B. Professional Development: No  

       

C. Unique Space Needs: No  

       

 D. Other: N/A          

           

 

3. How do the planned courses take into account the entrance level expectations of 

colleges and universities as well as the expectations of the business and industry 

community?  

 (Grades 9-12 only.) 

      

 

 

 

4. How does the planned course prepare students for the achievement of the standards at 

the next transitional level? 

This course is designed to continue to support students in the development of their 

own self-awareness, self-management and relationship skills. 

- Wellness component which includes an emphasis on physical, mental, emotional 

and psychological well-being. 

-Child development, nutritional wellness, personal care, finance. 

These skills are necessary to varying degrees at all levels of a K-12 education and 

beyond. The goal is to create the conditions for students to be able to be contributing 

members of the school community and to carry these skills with them through life. 

 







1 pjm.cpenrollment.annual.mb.11182020.7

enrollment

form

Company Name:  ("Customer", “you”, “your”) Utility Zone: PPL - PPL Electric 
Utilities

Utility Acct #(s): 

Address: City: State: Zip:

Contact Person: Tel #: Fax: Email:

Customer hereby agrees to enroll in NRG Curtailment Solutions, Inc’s. (“NRGCS”) PowerPay! Program(s) and authorizes NRGCS to be its exclusive 
demand response provider for all applicable programs offered with PJM relating to energy, capacity, and ancillary service(s) (“Agreement”). 
Customer represents it is within its authority to enter into this Agreement and to curtail electricity usage at its facilities. Customer and NRGCS are 
sometimes referred to individually as a “Party” and collectively as the “Parties.” 
Payment Terms:

Annual – Year Round 

For the Pre-emergency and Emergency programs Customer will be paid as follows for its reduction:

Capacity Payments Customer will receive 80% of the PJM Base Residual Auction  (BRA) Clearing Price for all auctions in which NRGCS has cleared 
capacity for Customer’s zone(s) (“Capacity Payment Rate”). Payments are made twice a year on or before December 31st, and no later than 60 days after 
the conclusion of the Delivery Year in effect.  Customer is paid Capacity Payments only for its reductions performed during the Performance Obligation 
Period. Capacity Payments are based on Customer’s Capacity Payment Rate multiplied by Customer's Summer Expected Reduction multiplied by 
Customer's Annual Performance (summer performance payment) plus Customer’s Capacity Payment Rate multiplied by Customer’s Winter Expected 
Reduction multiplied by Customer’s Annual Performance (winter performance payment), as defined in the Terms of Service for PowerPay! Program. NRGCS 
shall adjust payments taking into account any additional event(s) or test(s) whatsoever that are called by PJM acting within its authority that occur after a 
payment is made, such that total payment(s) will reflect Customer’s actual, final performance as measured by PJM for the full PJM Performance Obligation 
Period(“True-Up”).

Energy Payment: Customer will receive 100% of energy payments (based on applicable zonal Locational Marginal Price per kWh), if any, that NRGCS 
receives from PJM associated with Customer’s reduction, paid no later than 60 days after NRGCS receives payment from PJM.

Term. This Agreement will be effective as of the date Customer signs this Agreement (“Effective Date”) and will continue for five year(s) following the 
Effective Date (“Term”),which period of years shall begin to run as of the date Customer is first enrolled in the applicable program (“Start Date”) and shall end 
at the conclusion of the last Performance Obligation Period in the Term. NRGCS has a right of first refusal to match any other offers for demand response by 
another provider at the end of the Term of this Agreement or renewal period. If Customer is unable to participate during a Performance Obligation Period, 
NRGCS will not register Customer for that Performance Obligation Period and Customer will not receive any payments, however this contract will continue to 
remain in effect and NRGCS will continue to be Customer’s exclusive demand response provider.  After the Initial Term, this Agreement shall automatically 
renew annually unless Customer or NRGCS provides the other Party with notice of its intent to opt out of renewing this Agreement at least ninety (90) days 
prior to the expiration of the then current term. 

Each Party represents to the other Party that the execution, delivery and performance of this Agreement have been duly authorized, and this Agreement has 
been duly executed and delivered by the signatory so authorized, and the obligations contained herein constitute the valid and binding obligations of such 
Party.

Miscellaneous. This Agreement and any Renewals or Addenda constitute Customer’s entire Agreement with NRGCS and supersede any prior agreements 
between the Parties, except that any unexpired agreements between the Parties governing Performance Obligation Period(s) prior to the Effective Date shall 
be governed by those agreements until the first whole Performance Obligation Period following the Effective Date, which shall be governed by this 
Agreement.

Signature: ____________________________________________________ Title: ____________________________________ Date: _____________________

Print Name: ___________________________________________________    

NRGCS Signature: _____________________________________________ Title: ____________________________________ Date: _____________________



2 pjm.cpenrollment.annual.mb.11182020.7

enrollment

form

Terms of Service for PowerPay! Program

NRGCS shall determine in its discretion if you qualify for a PJM program or other program and whether you will be registered in the applicable program. NRGCS 
reserves the right to withhold your registration should there be a material change(s) to program rules, terms or conditions.
Definitions.  Any capitalized terms not defined herein shall have the meaning ascribed to that term in the Registration Confirmation or Addendum(s), or if undefined 
in the Registration Confirmation or Addendum(s), in the applicable tariff, manual, or program rules.
“Applicable Law” means, with respect to any Governmental Authority, any constitutional provision, law, statute, rule, regulation, tariff, ordinance, code, treaty, order, 
decree, judgment, decision, certificate, holding, injunction, registration, license, franchise, permit, authorization, guideline, governmental approval, consent or 
requirement of such Governmental Authority, enforceable at law or in equity, along with the interpretation and administration thereof by any Governmental Authority.
“Change in Law” means the enactment, re-enactment, adoption, promulgation, implementation, amendment, modification, repeal, change in interpretation or other 
change of any Governmental Authority, judicial administrative or distribution service provider Applicable Law, rule, regulation, decision or tariff after the Effective Date.  
“Delivery Year” is the one-year period defined by each RTO/ISO, utility, or other program administrator during which programs are available, which may include a full 
year or lesser periods defined by multiple seasons or multi-month periods.
“Event” is a load curtailment event called by PJM.
“Expected Reduction” is the expected kW reduction based on your hourly metered load, which may be referred to as “Annual Expected Reduction”, “Winter Expected 
Reduction”, and/or “Summer Expected Reduction”, as applicable in this Agreement and Registration Confirmation. The Expected Reduction shall be determined in 
consultation with you and shall be based on NRGCS’s assessment of your ability to perform. NRGCS will notify you of the Expected Reduction in a Registration 
Confirmation and/or acknowledgement (“Registration Confirmation”) that shall be incorporated and made part of this Agreement. NRGCS shall reassess your Expected 
Reduction periodically and maintains sole discretion in determining your final, registered Expected Reduction, including the right to reduce Expected Reductions. You 
agree to grant NRGCS and/or its authorized representative reasonable access to your premises for the purpose of determining an achievable kW reduction level. You 
agree to acknowledge and comply with the terms of the Registration Confirmation, however, in no case shall you be required to exceed the Maximum Performance 
Requirements defined herein in the Addendum which shall be incorporated and made part of the Agreement. You agree to curtail your electric usage for all Event and 
Test hours during the Performance Obligation Period as dispatched by PJM and/or NRGCS for your zone(s). You agree to begin curtailing when notified with sufficient 
lead time to achieve your Expected Reduction within the designated Performance Response Time, or as soon as commercially reasonable where PJM exercises its 
authority to call an emergency event(s) that develops rapidly and without prior warning. You agree to use commercially reasonable efforts to curtail your usage at the 
Expected Reduction value.
“Governmental Authority” means: (i) any federal, state, local, or municipal government, (ii) any subdivision, department, court, commission, board, bureau, agency 
(including the Federal Energy Regulatory Commission) or authority of any such government (including an RTO or ISO), or (iii) any quasi-governmental or private body 
exercising any regulatory, rule-making, expropriation, taxing or other governmental or quasi-governmental authority.
“Performance” equals your average, actual delivered kW reduction, without taking into account a winter weather adjustment factor, expressed as a percentage of 
your Expected Reduction (capped at 100% per hour) over all called Event hours during the Performance Obligation Period.  If no Event is called, your payments will 
be based on your performance during any Tests. NRGCS is authorized year-to-year to exercise discretion to apply, or not to apply, a winter weather adjustment factor 
to your zone, and any changes shall be disclosed in your Registration Confirmation. The term “Performance” may be used more than one time in this Agreement and 
shall be evaluated with reference to the season referenced, or as this Agreement or context dictates.
“Test” is your obligation to demonstrate your ability to curtail load.  You agree to curtail during one or more tests required under the PJM program rules.  You also 
authorize NRGCS to perform seasonal tests at its discretion to verify your ability to participate.  You authorize NRGCS to perform tests of notification processes during 
which you are not required to curtail any load.
Additional Payment Terms. You will not be subject to out-of-pocket financial penalties even if you fail to reduce electricity when called, however any over payment 
remaining on your account at the conclusion of a Delivery Year (e.g., following True-Up) shall be netted against your Capacity and/or Energy payments earned in 
subsequent Delivery Years remaining in the Term. You acknowledge and agree that NRGCS has no obligation to pay you under this Agreement unless and until 
payment is received from PJM.
Payment Disputes and Corrections. Customer may object to payments received from NRGCS, provided that such objection is made in writing to NRGCS within 
sixty (60) days following the payment date. Any payment that remains undisputed by you after sixty (60) days shall be deemed accepted by you. Further, NRGCS 
shall have the right to correct any errors to your payment statement (and payment) within sixty (60) days following the payment date and shall offset any shortages 
against your future payments
Metering Equipment. You authorize NRGCS or its authorized representative to install an interval meter (“NRGCS Equipment”) at a mutually agreed upon location, 
at no cost to you, and you authorize NRGCS or its representative to enter your premises for this purpose.  You understand that NRGCS retains ownership of this 
NRGCS Equipment.  After the Term, you will cooperate with NRGCS if it wishes to recover the NRGCS Equipment.  A meter installed by NRGCS contains software 
proprietary to NRGCS and NRGCS grants you a license to use the software during the Term.
Generator Attestation.  You shall immediately notify NRGCS in writing if the status of your environmental or use permits has changed, or if your use or ownership 
of a generator has changed or ended.
Agency Authorization.  You authorize NRGCS to act as your agent to complete any documents required by PJM in connection with your enrollment in NRGCS’s 
demand response program. This includes a Third-Party Authorization allowing your utility to release to NRGCS information such as billing records and meter usage 
data.  You also authorize NRGCS to complete any forms on your behalf required to allow NRGCS to install an interval meter, if eligible.  Such agency authorization 
shall remain in effect for the Term.
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Utility Account Authorization. You authorize NRGCS to enroll the utility account numbers identified in this Agreement and/or Addendum No. 2 (“Authorized 
Accounts”), which accounts Customer may change with notice signed by a duly authorized Customer representative and delivered to NRGCS at least 90 days prior 
to the start of the next Performance Obligation Period. You attest that the Authorized Account information provided, or modified, is true and accurate and commit to 
notify NRGCS if there is any change in account number designations. As utility account numbers may change from time to time without notice, to avoid interruption in 
service you authorize NRGCS to act on behalf of the Authorized Accounts, as well as any successor account numbers that may be subsequently designated by the 
utility for the same meter. NRGCS will determine if the accounts qualify for the program and will notify you if the accounts are registered, and at what kW value.
Confidentiality. Customer shall not disclose the terms or conditions of this Agreement, nor of any related enrollment and/or program form(s), to a third party and shall 
not disclose any information labeled “Confidential Information” without NRGCS’s prior written permission
Information Sharing. You authorize NRGCS to share your information with NRGCS affiliates or subsidiaries, and with third party partners or subcontractors who 
perform functions or services on behalf of you and/or NRGCS.  In addition, you authorize NRGCS to use your information to market the NRGCS and affiliated brands 
to you, as well as the products and services of NRGCS’ third-party partners. 
Pursuant to Law, Rule or Regulation: You authorize NRGCS to share or disclose your information with other parties as NRGCS deem necessary or appropriate 
under applicable law, rule or regulation, including to enroll your accounts into the program(s) and/or respond to requests from public, governmental and regulatory 
authorities.
Assignment.  NRGCS may contract with its affiliates and subsidiaries and with subcontractors to perform its obligations under the Agreement and may assign, without 
your consent, its rights and obligations under the Agreement in whole or in part to an affiliate or to a successor-in-interest.
Complete Program Terms. Customer understands and agrees that these program parameters and Terms of Service for PowerPay! Program are negotiated terms 
that may differ from how program(s) are implemented between program administrators and curtailment service providers. The program terms and these Terms of 
Service may change from time to time. NRGCS will notify you of such changes, and you agree to cooperate in good faith and make best efforts to comply with such 
changes if needed to give effect to the intent of the Parties to this Agreement. Should there be a material change(s) to contract terms and conditions, performance 
requirements or program rules (except for a Change in Law), the Parties shall meet to discuss appropriate changes to this Agreement. If the Parties fail to so agree 
to changes to this Agreement, then either Party may terminate this Agreement upon thirty (30) days prior written notice to the other Party with no further obligation on 
either Party’s part. 
Change in Law.  If there is a change in Applicable Law that makes performance of this Agreement illegal or unenforceable, either Party may terminate this Agreement 
upon thirty (30) days prior written notice to the other Party with no further obligation on either Party’s part.
Material Adverse Change.  If NRGCS’s revenues from this Agreement are reduced or its costs or obligations under this Agreement are increased due to a change 
in your use of a generator or change in facility operations, the Parties shall meet to discuss appropriate changes to this Agreement. If the Parties fail to so agree to 
changes to this Agreement, then NRGCS shall have the right to terminate this Agreement on 30 days’ written notice to Customer. You agree that you shall not engage 
in any energy services with a third party that would have a material adverse effect on the revenues generated by NRGCS in its participation in any demand response 
or other programs, whether now existing or put into place after the Effective Date. For avoidance of doubt, Customer’s engagement in a “peak shaving” or similar 
energy savings program with a third party without NRGCS’s prior written consent shall be considered a breach of this Agreement.
Baseline Measurement.  NRGCS shall calculate and utilize for compliance data submission a baseline value, if applicable, as defined in the prevailing tariff, manuals, 
and business rules that apply to each program that you are enrolled in. NRGCS reserves the right to exercise for payment settlement purposes discretion in calculating 
and/or utilizing a baseline value.
Consents and Approvals. You represent, warrant and covenant that you have obtained any and all consents or approvals required in order for you to grant the rights 
and perform your obligations under the Agreement, and for NRGCS to take the actions contemplated in the Agreement.
Notifications. If you are unable to provide your committed curtailment amount, you agree to notify NRGCS as soon as commercially practicable.  NRGCS reserves 
the right to discontinue at its discretion your participation in any program based upon your performance.
Insurance. Customer will, at its expense, maintain commercially reasonable insurance coverage during the Term, evidenced by a certificate of insurance, including 
a waiver of subrogation from Customer’s insurers in favor of NRGCS, which NRGCS may request once per year. 
Policy Requirements.  The insurance policies required above shall: (a) be issued by insurance companies licensed or authorized to do business in the state in which 
the Customer’s premises is located, with a Financial Strength Ratings of at least “A-” and a Financial Size Category of at least “Class VIII,” in the most recent AM 
Best’s Insurance Reports; if the Best’s ratings are changed or discontinued, the Parties shall agree to a comparable method of rating insurance companies; and (b) 
contain provisions whereby each Party’s insurers waive all rights of subrogation against the other Party on each of the coverages required herein. From time to time 
upon request, Customer shall provide NRGCS with a certificate of insurance, evidencing the required coverages.
Indemnification. Subject to the provision on Limitation of Liability hereof, each Party shall indemnify and hold harmless the other Party and its Related Parties from 
and against all claims, demands, causes of action, liabilities, costs, damages, losses, penalties, fines, judgments or expenses, including reasonable attorneys’ fees 
and costs of collection (collectively, “Losses”) that arise out of or result from (i) any willful misconduct or negligence of such Party or its Related Parties, (ii) any breach 
by such Party of its obligations, representations or warranties under the Agreement; and (iii) in the case of NRGCS, the use of the premises by NRGCS or its Related 
Parties, except to the extent arising out of or resulting from any willful misconduct or negligence of Customer or its Related Parties. 
Limitation of Liability.  In no event shall either Party be liable (in contract or in tort, including negligence and strict liability) to such other Party or its Related Parties 
for any special, indirect or consequential damages relating to the Agreement. The entire liability of each Party for any and all claims of any kind arising from or relating 
to the Agreement will be subject in all cases to an affirmative obligation on the part of the other Party to mitigate its damages. NRGCS’ liability to Customer and its 
Related Parties on an aggregate basis shall be an amount equal to NRGCS’ share of the Capacity Payment for the twelve-month period immediately preceding the 
event giving rise to losses. These limitations on liability are increased up to the required insurance limits for liabilities covered by such insurance.
Termination:  The Agreement may be immediately terminated for cause by either Party in the event of the following: 
i. Breaches. The other Party breaches or fails to perform any of its obligations in any material respect, and such breach or failure continues uncured for thirty (30) 
days after receipt of written notice. 
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ii. Insolvency. The other Party becomes insolvent or proceedings are instituted by or against it under any provision of any federal or state bankruptcy or insolvency 
laws and such proceedings are not dismissed within thirty (30) days after filing.

iii. Representation or Warranty Untrue. Any warranty or representation made by Customer under or in connection with this Agreement shall prove to have been 
untrue or misleading in any material respect when made.

Governing Law; Waiver of Jury Trial.  The Agreement shall be governed by and interpreted in accordance with the internal laws of the state of New York without 
giving effect to conflict of law rules. The Parties hereby waive any and all rights to request or require that a jury determine any fact, matter, dispute or litigation between 
them, or render any judgment or decision, in any way concerning the Agreement, and agree that any and all litigation between them arising from or in connection with 
the Agreement shall be determined by a judge sitting without a jury.
Customer Cooperation.  You agree to take action and execute instruments reasonably requested by NRGCS to carry out the purpose of this Agreement, and will 
provide NRGCS, for the duration of this Agreement, all necessary information to register you and maintain your enrollment in the program selected by NRGCS.  You 
agree to take all commercially reasonable steps necessary to qualify for a program and to facilitate your enrollment, and/or if requested at NRGCS’ discretion, to re-
qualify for any program where your registration has been suspended or disqualified.
Electronic Signature Agreement
Scope. The Parties agree that this Agreement or document may be electronically signed. Your consent to an electronic signature covers the transaction you are 
presently completing (e.g., PowerPay Enrollment Form), which you will be prompted to sign electronically. In addition, this Electronic Signature Agreement governs 
and constitutes your consent to sign additional documents related to this transaction electronically. You understand and agree that your electronic signature shall be 
legally binding and such transaction shall be considered authorized by you. You understand that by agreeing to sign electronically, your electronic signature has the 
same legal force and effect as a handwritten signature. If you would like to receive a true and exact copy of the signed document, you may contact NRGCS. 
Opting Out. At any time prior to submitting your electronic signature, you may opt out of the electronic signature process and continue with a paper process. Simply 
sign below and return the executed document to NRGCS.

Please Initial & Date
Initials:

Date:
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ADDENDUM NO. 1

PARTICIPATION IN NRGCS POWERPAY! 
PROGRAM 

(1) Program Election. For the 2022/2023 PJM Program Delivery Year, and Delivery Years going forward until the end of the Agreement Term unless 
modified in writing by the Parties, Customer agrees to participate in the following PowerPay Program (both capacity and energy) (“Program Election”):

a.  Annual 

(2) Performance Obligations.  NRGCS will notify Customer annually of its Expected Reduction(s) for the PowerPay Program(s) elected above in a 
Registration Confirmation that will set forth the specific program parameters governing Customer’s Program election(s), however Customer’s obligations 
shall not exceed the Maximum Performance Requirements below.  

(3) Customer agrees to notify NRGCS as soon as commercially practicable if there is any change in its use of a generator during the Program Delivery Year.

Maximum Performance Requirements
Performance Obligation Period:  June 1st to May 31st Each Year 
Performance Response Time: Reduction within 30-minutes based on PJM’s notification of an Event.*

Event Availability: Any Day Jun – Oct and the following May: 10am to 10pm; Nov- April: 6am to 9pm
Maximum Calls per Period: Unlimited

Event Duration:  Jun- Oct and the following May: up to 12-hours; Nov – April: up to 15 hours

Tests: At least one test per year called by PJM and/or NRGCS
as provided in the Terms of Service

Expected Reduction: See Confirmation for kW reduction level. 

Baseline Methodology: Summer Peak Load Contribution (“PLC”) or Winter Peak Load Contribution (“WPLC”)

*In the unlikely event that PJM exercises its authority to call an emergency event(s) that develops rapidly and without prior warning, Customer 
agrees to employ commercially reasonable efforts to reduce its committed load immediately upon notification from NRGCS.

PLEASE CHECK THE APPROPRIATE BOX BELOW

By checking this box, Customer indicates that it intends to run a generator to satisfy its obligation(s) under this Agreement.  Customer represents that it 
holds all Local, State and Federal environmental and use permits required to operate as a demand response resource in the enrolled program(s), and that 
it will operate the generator in accordance with the permits.  Customer agrees to complete an NRGCS generator attestation form and, if requested, provide 
NRGCS copies of all permits, interconnection agreements, and supporting documents required to complete Customer’s enrollment.  

By checking this box, Customer declares that it does not intend to run a generator to satisfy its obligation(s) under this Agreement.

Signature: ____________________________________________________ Title: ____________________________________ Date: _____________________

Print Name: ___________________________________________________________    

NRGCS Signature: _____________________________________________ Title: ____________________________________ Date: _____________________



Zone Utility Account Service Address City State Postal Code Utility 
PPL 1455939000 450R Homestead Rd Hershey PA 17033 PPL 
PPL 1020138006 450 Homestead Rd Hershey PA 17033 PPL 
PPL 0720138009 Rt 322 & Homestead Rd Hershey PA 17033 PPL 
PPL 1040138002 Homestead Rd Hershey PA 17033 PPL 
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CONFIDENTIAL PROPOSAL PREPARED FOR: 

 
 

Presented by:  Amanda Martin-Smeltz 
May 9, 2022 

 

 

5521 Carlisle Pike, Mechanicsburg, PA 17050 
Tel: 717.918.9302 | amsmeltz@fraser-ais.com | www.fraser-ais.com 
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5521 Carlisle Pike, Mechanicsburg, PA 17050 

Tel: 717.918.9302 |amsmeltz@fraser-ais.com | www.fraser-ais.com 

 

Why Fraser? 

We Provide Continuous Customer Service Improvement and Solutions to 
Help Alleviate Pain Related to Print Technology  

• Consistent Account Management and Business Reviews 

• Team of Professionals to help with your questions and goals 
 

 
 

Making Your Life Easier—Centralized Support and Service 
• SmartConnect Customer Portal 

o Allows Real-Time Service History and Service Call Status 
o Easy ways to pay invoices online. 
o Easily keep track of your print fleet information 
o Order Supplies 
o Easily log service calls 

• Global Support Center 
o 24/7 Remote Monitoring of your Printer Fleet 
o Call in and speak to a live person. 
o Centralized service management for even faster service 
o Once a service call is placed on the phone, online, or via email, service response 

time is 4 hours guaranteed. 

• SmartConnect Remote Monitoring—auto toner replenishment and meter readings 
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5521 Carlisle Pike, Mechanicsburg, PA 17050 

Tel: 717.918.9302 |amsmeltz@fraser-ais.com | www.fraser-ais.com 

 

Option for New Equipment:  
Canon VarioPrint 130  
Monochrome High-Volume Multifunction 

 
60 Month Fair Market Value Lease* 

Best in Class Maintenance Agreement 
Includes all Consumables, Parts, Labor and Toner 

except for Paper, Staples, Network Services, Waste 
Toner Containers and Freight/Fuel 

 
$2,136.70/month 

 

 
Includes 3.6 Million Clicks Annually with 
Overages Reconciled at $.0037 per Click. 

Considerations: 

• Includes Delivery, Set-Up and On-Site Training 

• Letter of Intent due to address listed on lease invoice with notification to not renew 
 

Features/Highlights: Canon VarioPrint 130 
The varioPRINT 140 series of monochrome digital presses raises the bar 
on quality, dependability and efficiency. Built on proven technology and 
market-driven extensions, the varioPRINT 140 delivers productivity, ease 
of use and versatility. Innovative DirectPress Technology, a highly stable 
technology, prints consistently high-quality images on a wide range of 
media and produces zero ozone. It is powered by the PRISMAsync Print 
Server which features a highly visual user interface that gives users full 
control over production scheduling. 

• Up to 130ppm Print Speeds 

• 300 Sheet Duplexing Single Pass Document Feeder 

• Standard Paper Capacity of 1,500/1,500/500/500 sheets and 
External Paper Input Module for additional 4,600 sheets, 8" x 8" 
to 12.6" x 19.2", 50 to 300 gsm 

• Corner staple up to 100 sheets or saddle-stitch* up to 100-
page/25-Sheet booklets in paper sizes up to 12.6” x 19.2” (If not 
using Document Insertion Unit). External side joggers keep 
output in neat stacks. Includes 2/3 Hole Punch 

• Includes Document Insertion Unit for up to 13”x 19.2” Output 

• Paper Folder with Double Parallel Fold, C/Accordion Fold, Z-Fold 
and Half Fold. Supports 13 lb. Bond to 28 lb. Bond 
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5521 Carlisle Pike, Mechanicsburg, PA 17050 

Tel: 717.918.9302 |amsmeltz@fraser-ais.com | www.fraser-ais.com 

 

Option to Buy out and Continue Maintenance Agreement:  
 

Buyout Total 
Best in Class Maintenance Agreement 

Includes all Consumables, Parts, Labor and Toner except for Paper, Staples, 
Network Services, Waste Toner Containers and Freight/Fuel 

 
$20,606.73 

 

$1,350.00/mo. 
Includes 3.6 Million Clicks Annually with Overages Reconciled at 

$.0045 per Click. 

 
 

 



















 
 
 
 
6330 South 3000 East, Suite 700, Salt Lake City, UT 84121, United States

Services Order Form
 

Order #: Q-233747-1
Date: 2022-03-02

Offer Valid Through: 2022-06-15

Order Form For  Derry Township Sd
 

Address: 30 East Granada Ave

City: Hershey

State/Province: Pennsylvania

Zip/Postal Code: 17033

Country: United States

Order Information
Billing Frequency: Annual Upfront

Payment Terms: Net 30

 
Billing Contact  

Name:
/BN1  

Email:
/BE1  

Phone:
/BP1  

 
Primary Contact  

Name: Traci Landry
 

Email: tlandry@hershey.k12.pa.us
 

Phone: +1 717 534 2501
 

Billing Frequency Term:
Non-Recurring items will be invoiced upon signing. Recurring items will be invoiced 30 days prior to the annual start date.
 

Year 1

Description Start Date End Date Metric Qty Price Amount

Canvas Cloud Subscription 2022-07-01 2023-06-30 User 2,600 USD 5.95 USD 15,470.00

Recurring Sub-Total USD 15,470.00

Year 1 Total USD 15,470.00

Grand Total:   USD 15,470.00

 
Metrics and Descriptions:
 
User: User Metric reflects the maximum number of individuals authorized by the Customer to access and/or use the Service and Customer has paid for
such access and/or use.
 
In the event Customer enables access to the Service to more Users over a given contract year than are allocated to such contract year as set forth
above, then Instructure reserves the right, in its sole discretion, to invoice the Customer for such additional number of Users. In addition, the User fees
set forth above are based on the assumption that Customer's Users will use the Service commensurate with the average usage patterns of users across
Instructure's user base in the aggregate (such average usage being referred to herein as "Typical Use") and do not account for usage of the Service
by Customer's Users beyond such Typical Use. To the extent the Users' usage of the Service, in the aggregate, exceeds the Typical Use at any given
time, Instructure reserves the right, in its sole discretion, to increase the fees by an amount proportional to such excess usage. In the event Instructure
increases the fees pursuant to this paragraph, Instructure shall send an invoice to Customer for the applicable increase along with documentation
evidencing the additional usage of or additional Users who have access to the Service giving rise to such fee increase. Any invoice sent pursuant to the
foregoing shall be due and payable within 30 days of receipt.

Page 1 of 2
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Product Description

Canvas Cloud Subscription Storage included in the annual subscription fee is (i) Unlimited files and database storage, and (ii) 500 MB per (FTE/User/Enrollment/
Seat) multimedia storage. Additional multimedia storage can be purchased for USD $1.00 per 1GB per year.

Duration: The Services provided under this Order Form shall begin on the first year Start Date set forth above and continue through the last year End
Date set forth above, provided, however, that Instructure may provide certain implementation related Services prior to the first year Start Date at its sole
discretion.
 
 
Miscellaneous: Instructure’s support terms are available as follows:
Canvas & Catalog: https://www.instructure.com/canvas/support-terms
Portfolium: https://portfolium.com/support-terms
MasteryConnect: https://www.masteryconnect.com/support/
 
As part of our commitment to provide the most innovative and trusted products in the industry, at times we must increase our renewal rates to cover
additional expenses associated with advancing our products. If you have concerns with any increases, please reach out to your account representative.
 
Terms and Conditions
This Order Form shall be governed by the Master Terms and Conditions which can be found here:
https://www.instructure.com/master-terms-conditions
 
In the event of any conflict between this Master Terms and Conditions and any addendum thereto and this Order Form, the provisions of this Order Form
shall control.

PURCHASE ORDER INFORMATION

Is a Purchase Order required for the purchase or payment of the products
on this order form?

Please Enter (Yes or No): /POY1

If yes, please enter PO
Number:

/PO#1

 

TAX INFORMATION

Check here if your company is exempt from US state sales
tax :

/STEY1

Please email all US state sales tax exemption certifications to
ar@instructure.com

By executing this Order Form, each party agrees to be legally bound by this Order Form.

  Derry Township Sd    Instructure, Inc.

  
 \s1\

 Signature:  
  
 Name: \n1\

  
 Title: \t1\

  
 Date: \d1\

  

   
 \s2\

 Signature:  
  
 Name: \n2\

  
 Title: \t2\

  
 Date: \d2\

  

Page 2 of 2
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Jeff Ebert

5/10/2022

Sr. Manager, Deal Desk

DocuSign Envelope ID: 831FCDD7-FF52-41DE-8A90-FF01A7F5C5B9

Lindsay Drew

6/15/2022

Board President

https://www.instructure.com/canvas/support-terms
https://www.instructure.com/canvas/support-terms
https://portfolium.com/support-terms
https://www.masteryconnect.com/support/
https://www.instructure.com/master-terms-conditions
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Second Life Mac • 7603 New Gross Point Rd. Skokie, IL 60077 • 847-376-2757

6HFRQG�/LIH�0DF�SURYLGHV�DOO�VKLSSLQJ�VXSSOLHV�DQG�GHOLYHU\�H[SHQVHV�DW�QR�DGGLWLRQDO�FRVW�

6HFRQG�/LIH�0DF�DOVR�RIIHUV�D�IXOO�VHUYLFH�RQ�VLWH�VROXWLRQ�WKDW�SURYLGHV�FRQYHQLHQFH�DQG�VHFXULW\��$OO�ORJLVWLFV�DQG�PDWHULDO
KDQGOLQJ�UHVSRQVLELOLWLHV�DUH�FRPSOHWHG�E\�D�GHGLFDWHG�WHDP�RI�IXOO�WLPH�HPSOR\HHV�RI�6HFRQG�/LIH�0DF�DQG�FRRUGLQDWHG

7KH�0LQLPXP�*XDUDQWHH�UHIOHFWV�WKH�PLQLPXP�SD\PHQW�WKDW�ZLOO�EH�SDLG�RQ�ZRUNLQJ�GHYLFHV��*UDGHV�$�'���,I�WKH�DXGLW
UHVXOWV�UHIOHFW�D�KLJKHU�SD\PHQW�WKDQ�WKH�0LQLPXP�*XDUDQWHH��6HFRQG/LIH0DF�ZLOO�SD\�WKH�KLJKHU�DPRXQW�b$Q\�DGGLWLRQDO
GHGXFWLRQV�IURP�PLVVLQJ�DFFHVVRULHV��FDEOHV��DQG�FKDUJHUV��ZLOO�EH�FDOFXODWHG�DIWHU�WKH�0LQLPXP�*XDUDQWHH�

7KH�0LQLPXP�*XDUDQWHH�LV�EDVHG�RQ�WKH�TXRWHG�ZRUNLQJ��*UDGHV�$�'��TXDQWLW\�RI�GHYLFHV��,I�WKH�DFWXDO�QXPEHU�RI
ZRUNLQJ�GHYLFHV�LV�GLIIHUHQW�WKDQ�WKH�TXRWHG�TXDQWLW\��WKH�0LQLPXP�*XDUDQWHH�ZLOO�EH�UHFDOFXODWHG�

7KLV�TXRWH�LV�JXDUDQWHHG�XQWLO���������ZKHQ�VLJQHG�RQ�RU�EHIRUH���������
$OO�SURGXFWV�PXVW�EH�UHFHLYHG�RQ�RU�EHIRUH���������

$OO�XQLWV�TXRWHG�ZLWK�*UDGH�$�SULFHV��*UDGH�%� ������*UDGH�&� ������*UDGH�'� ������*UDGH�)� ����

����������7RWDO�9DOXH�RI
'HGXFWLRQV�:DLYHG

����������0LQLPXP�*XDUDQWHH

�����������0D[LPXP�9DOXHb

This Purchase and Sale Agreement (this "Agreement") and the information contained is strictly confidential and may not be shared or
distributed to any third party, in whole or part, without Second Life Mac's express written permission.  Upon mutual execution of this
Agreement, Customer hereby agrees to sell and Second Life Mac hereby agrees to purchase the equipment listed below in accordance with
the terms and conditions of this Agreement.

��������������

PHJDQ#VHFRQGOLIHPDFಷFRP

�����1HZ�*URVV�3RLQW�5RDG
6NRNLH��,OOLQRLV������
8QLWHG�6WDWHV

Second Life Mac
0HJDQ�)LQQHJDQ�5DWOLII

����������

SD\DOD#KHUVKH\ಷN��ಷSDಷXV

32�%R[����
+HUVKH\��3HQQV\OYDQLD������
8QLWHG�6WDWHV

'HUU\�7RZQVKLS�6FKRRO�'LVWULFW

3KLO�$\DOD

&RQILGHQWLDOLW\

3URGXFW /LQH�,WHP�'HVFULSWLRQ 4XDQWLW\ %X\�3ULFH 7RWDO�3ULFH

L3DG��WK�*HQ���������*%� b ����� ������� �����������

L3DG��WK�*HQ���������*%� %URNHQ��6KDWWHUHG�6FUHHQV ��� ������ ���������

L3DG�PLQL��QG�*HQ����*%� b �� ������ ���������

*XDUDQWHH

3LFN�8S�DQG�6KLSSLQJ

DocuSign Envelope ID: C8EC2CAD-8C86-4B86-AB4D-2608489EA8C8

https://www.secondlifemac.com
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Second Life Mac • 7603 New Gross Point Rd. Skokie, IL 60077 • 847-376-2757

0\�)DY�(OHFWURQLFV��,QF��G�E�D�6HFRQG�/LIH�0DF'HUU\�7RZQVKLS�6FKRRO�'LVWULFW

By signing below, you have reviewed and accepted the above quote submitted by Second Life Mac for the purchase of the listed equipment
and acknowledge that they will form part of and be incorporated into this agreement through its completion. Ownership of devices transfers to
Second Life Mac once devices shipped or are picked up by Second Life Mac personnel.

 

Except as otherwise herein provided, Second Life Mac makes no representations or warranties of any kind, and Customer hereby waives any
right to any other express or implied representations or warranties of any kind relating to the transactions contemplated by this Agreement.

This Agreement shall be binding upon, and inure to the benefit of, the parties hereto and their respective successors and assigns. This
Agreement sets forth the entire agreement and understanding between the parties relating to the subject matter hereof and shall modify and
supersede any prior agreement or discussion relating to such subject matter.  This Agreement and the parties’ rights and obligations hereunder
may not be assigned without the prior written consent of the other party hereto.   This Agreement may not be amended or supplemented other
than by means of a written instrument duly executed and delivered by each of the parties hereto.  This Agreement may be executed in multiple
counterparts. Facsimile or .pdf copies of the signature page hereof shall be deemed originals and shall be binding for all purposes.

This Agreement shall be governed by and construed in accordance with the internal laws of the State of Illinois. All claims or proceedings
arising out of or related to this Agreement shall be litigated in courts located within Chicago, Illinois, and both parties hereby consent and
submit to the jurisdiction of any local, state or federal court located in Chicago, Illinois.  EACH OF THE PARTIES HERETO HEREBY
IRREVOCABLY WAIVES, TO THE FULLEST EXTENT PERMITTED BY APPLICABLE LAW, ANY AND ALL RIGHT TO TRIAL BY JURY IN
ANY LEGAL PROCEEDING ARISING OUT OF OR RELATED TO THIS AGREEMENT OR THE TRANSACTIONS CONTEMPLATED
HEREBY.

In the event of any suit or other proceeding between the parties related to this Agreement or any rights or obligations hereunder, the
substantially non-prevailing party shall pay the substantially prevailing party’s reasonable legal fees and expenses, in addition to such other
damages as may be awarded.

0DF�ODSWRS�2(0�SRZHU�DGDSWHU�UHSODFHPHQW���������SURGXFW

0DF�GHVNWRS�SRZHU�FDEOH���������SURGXFW

0DF�GHVNWRS�NH\ERDUG�RU�PRXVH�UHSODFHPHQW���������SURGXFW

:$,9('���L3KRQH���L3DG�2(0�SRZHU�DGDSWHU�UHSODFHPHQW��������SURGXFW

:$,9('���L3KRQH���L3DG�FKDUJLQJ�FDEOH�UHSODFHPHQW��������SURGXFW

)DFWRU\�HQJUDYLQJ�UHPRYDO���������SURGXFW

:$,9('���&DVH�DQG�DVVHW�WDJ�UHPRYDO��������SURGXFW

$OO�SURGXFWV�PXVW�EH�XQORFNHG�XSRQ�UHFHLSW�RU�SD\PHQW�ZLOO�EH�GHOD\HG�
$Q\�SURGXFWV�ORFNHG����GD\V�DIWHU�SLFN�XS��D�����GHGXFWLRQ�ZLOO�DSSO\�DQG�FRQWLQXH�WR�DSSO\�HYHU\����GD\V�WKHUHDIWHU�
$Q\�UHPDLQLQJ�ORFNHG�XQLWV�ZLOO�KDYH������GHGXFWLRQ�DQG�UHF\FOHG�UHVSRQVLEO\�

$Q\�SURGXFWV�UHFHLYHG�DIWHU����������D�����GHGXFWLRQ�ZLOO�DSSO\�DQG�FRQWLQXH�WR�DSSO\�HYHU\����GD\V�WKHUHDIWHU�

E\�D�GHGLFDWHG�3URMHFW�0DQDJHU��2XU�3URMHFW�0DQDJHU�ZLOO�FROOHFW�WKH�UHTXLUHPHQWV�IRU�HDFK�VLWH�ORFDWLRQ�V��DQG�SUHVHQW�D
FRPSUHKHQVLYH�SODQ��)XOO�VHUYLFH�LQFOXGHV�RXU�FXVWRP�SDFNDJLQJ��]HUR�WRXFK�SDFNLQJ��DQG�ORDGLQJ��)LQDOO\��DOO�RI�WKH
DVVHWV�DUH�WUDQVSRUWHG�GLUHFWO\�IURP�WKH�SRLQW�V��RI�RULJLQ�GLUHFWO\�WR�RXU�VHFXUH��������VT��IW��IDFLOLW\�LQ�6NRNLH��,/��7KLV
VROXWLRQ�LV�SURYLGHG�DW�QR�DGGLWLRQDO�FRVW�

'HGXFWLRQV

7HUPV
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SecondLifeMac
Our Grading Scale.

iPad
A Like New condition. No blemishes.

B Light signs of wear including 1 or 2 minor blemishes on exterior of device. 
LCD has no white spots.

C
Normal signs of wear including usual scratching on back of device and 
around all ports. Corners may have light dings and screen may have 
scratching (no deep scratches). LCD will not have any noticeable white 
spots.

D
Heavy signs of wear including heavy scratching on the exterior of the 
device, dings on up to 4 corners, and deep scratches on the screen. 
Screen may be slightly lifted.

F
Has a functional defect and/or extreme cosmetic damage. Defective 
components include: Screen, LCD, Volume Buttons, Microphone, 
Speaker, Power/Home Buttons, Headphone Jack, Battery, Wi-Fi Cable, 
Camera, Charging Port. Condition will vary. 

Mac
A Like New condition. No blemishes.

B Light signs of wear including 1 or 2 minor blemishes on exterior of device. 
Screen is free of pressure marks. LCD has no white spots.

C
Normal signs of wear on exterior of device and around ports. Corners may 
have light dings and screen may have scratching (no deep scratches). 
LCD will not have noticeable white spots, may have light pressure marks 
on screen. 

D
Heavy signs of wear including excessively bent corners, scratches/dents 
on the exterior and possible deep scratches/pressure marks on the 
screen. LCD may have white spots/dead pixels.

F
Has a functional defect and/or extreme cosmetic damage. Defective 
components include: Screen, LCD, Headphone Jack, Ports, Trackpad, 
Battery, Logic Board, Hard Drive, Camera, Speaker, Keyboards/Missing 
Keys, Wi-Fi Cable. Condition will vary.
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&RQÀGHQFH
IURP�3LFNXS
WR�3D\RXW�

2XU�3URFXUHPHQW
3URFHVV

Pickup 
• On-site pickup is conducted by our badged and 

 background-checked employees who come on-site  
to inventory, pack and ship your devices. These  
experienced asset recovery specialists work  
independently and do not require your staff oversight.

• During the COVID-19 pandemic, all CDC  
recommended safety precautions are taken, including the 
use of PPE and social distancing. Employees are tested 
frequently for COVID-19, and are not allowed to travel if  
they feel unwell. After your devices are packed and shipped, 
our employees sanitize all work surfaces.

• :H�DOVR�RIIHU�WKH�LQGXVWU\·V�RQO\�7RXFKOHVV�7UDGH�LQ�� 
a drive-through process that allows parents and  
students to safely refresh their devices without  
handling by administrators.

• To protect devices while in transport, Second Life Mac 
uses custom packaging and shipping services that are 
insured and secure.

• Devices are inventoried and each device is labeled with a 
XQLTXH�LGHQWLÀHU��ZKLFK�SURYLGHV�WUDQVSDUHQF\�DQG�WUDFNLQJ�
through the entire process. An inventory count is provided 
to the district at the time of pick up.

 
Mail-in
• )RU�VPDOOHU�ÁHHWV��ZH�ZLOO�VHQG�VSHFLDOL]HG�SDFNLQJ 

materials and arrange for secure shipping.

Reconciliation & Payment
• Second Life Mac creates a detailed reconciliation  

report that lists devices by model and grade. 
• Your account manager calls you to review the 

audit report, and to address any questions.
• Finally, a payment is sent promptly.

Audit
• Our audit team functionally tests the devices, including 

screens, internal components,  keyboards, cameras, and  
external ports and jacks. 

• 7KHQ��DOO�GHYLFHV�DUH�FRVPHWLFDOO\�FOHDQHG�DQG�LGHQWLÀHUV�
such as asset tags, stickers, markings, and engravings are 
removed.

• Finally, devices are inspected cosmetically to look for chips 
in screens, dents or scratches in the device housing, and 
missing buttons.

• Devices are graded based on the function and cosmetic  
inspections (see grading).

• Please have all devices removed from  
ADM/DEP/ACT/EFI lock. 
 

Data Erasure
• Devices arrive at the Second Life Mac secure warehouse, 

where they are tested to ensure that they are unlocked and 
removed from mobile device management (MDM) services.

• &XVWRPHUV�DUH�QRWLÀHG�ZKHQ�WKH�GHYLFHV�KDYH�DUULYHG� 
and are given a list of any devices with lock issues.

• 7KH�FRQÀGHQWLDOLW\�DQG�VHFXULW\�RI�GDWD�LV�RI�H[WUHPH� 
importance. Second Life Mac immediately erases and  
removes all customer information from devices. We meet 
National Institute for Standards and Technology (NIST)  
standards for data erasure, and no customer information is 
ever shared with a third party.

• Any hard drive that cannot be erased is destroyed. 
'DWD�HUDVXUH�FHUWLÀFDWHV�DUH�DYDLODEOH�DW�DQ\�WLPH�
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Johnny Barber
Procurement Operations Manager
johnnyb@secondlifemac.com 

Dominick De Luca
Pick-Up Coordinator
(847) 410-5508 x 412
dominick@secondlifemac.com

From Pick-Up
to Payout

Your SLM Team
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6WHS����&RQÀUP�<RX·UH�5HDG\�
For Shipping Materials
The hardest part is done! Now, let’s get to 
shipping. Simply email your DP/AE and our 
Pick-Up Coordinator, Dominick De Luca to 
DPOmSN�UIBU�ZPVS�EFWJDFT�BSF�VOMPDLFE�BOE�
UIBU�ZPV�SF�SFBEZ�UP�SFDFJWF�QBDLBHJOH� 
supplies and shipping form(s). Dominick will 
send these to the predetermined location(s) 
UIBU�ZPV�BOE�ZPVS�%1�IBWF�PVUMJOFE�

6WHS����)HG([�3LFN�8S
'FE&Y�XJMM�DPMMFDU�ZPVS�EFWJDFT�BOE� 

EFMJWFS�UIFN�TBGFMZ�UP�PVS�4FDPOE�-JGF�.BD�
headquarters and secure warehouse 

in Skokie, Illinois. 

6WHS����5HFHLYH�$�'HOLYHU\ 
&RQÀUPDWLRQ�)URP�6/0

Johnny Barber, our Procurement Operations 
.BOBHFS
�XJMM�TFOE�ZPV�BO�FNBJM�DPOmSNBUJPO�

PODF�UIF�XBSFIPVTF�IBT�SFDFJWFE�ZPVS� 
TIJQNFOU��+PIOOZ�XJMM�BMTP�DPOmSN�UIBU�BMM�

EFWJDFT�IBWF�CFFO�VOMPDLFE�GPS�B� 
seamless audit process. 

Step 3: Pack Your
8QORFNHG�'HYLFHV

6TJOH�UIF�TFDVSF�QBDLBHJOH�QSPWJEFE�CZ�4-.
�
complete the self-packing process. When all of 
ZPVS�VOMPDLFE�EFWJDFT�BSF�QBDLFE�BOE�SFBEZ�

for FedEx pick-up, simply email your DP/AE 
and Dominick the following:

   The completed shipping form
   "O�BDDVSBUF�EFWJDF�DPVOU

StHS����5HFHLYH� 
RXU�$XGLW�	�3D\RXW
Your DP/AE will reach out to 
SFWJFX�ZPVS�DPNQMFUFE�BVEJU�

PODF�JU�JT�mOJTIFE��:PVS� 
payout will follow 1-2 weeks 

after the audit process. 

6WHS����8QORFN�<RXU�'HYLFHV
To start the process, all EFWJDFT�NVTU�CF� 
SFNPWFE�GSPN�all of the following:
  "QQMF�%FWJDF�&OSPMMNFOU�1SPHSBNT�	%&1

  .PCJMF�%FWJDF�.BOBHFNFOU�	.%.

  "DUJWBUJPO�-PDL
  Firmware Passwords
  iCloud Accounts

$UH�\RX
sure your
GHYLFHV 
DUH�XQORFNHG"
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SecondLifeMac
Our References.

Leah Sparks
Executive Director of Technology
Kanawha County Schools (WV)
200 Elizabeth Street
Charleston, WV 25311
304-348-6116
25,000 students, 19,976 devices

Jason Genovese
Oracle Technology Director
Garland Independent School District (TX)
410 Stadium Drive Garland, TX 75040 
JEGenove@garlandisd.net
214-701-0426
56,471 students, 5,300 devices

Amy Arbogash
Director of Technology
Verona Area School District (WI)
700 North Main St.
Verona, WI 53593
5,658 students, 5500 devices

Russ Vander Mey
Director of Technology
Barrington School District 220 (IL)
515 W Main Street
Barrington, IL 60010
rvandermey@barrington220.org
847-842-3563
9,000 students, 6,927 devices

Mike Dronen
Executive Director of Technology
Minnetonka ISD 276 (MN)
5621 County Road 101
Minnetonka, MN 55345 
mike.dronen@minnetonkaschools.org
952-401-5078
10,700 students, 5,810 devices

Jeremy Davis - Fullerton School District (CA)
1401 W Valencia Drive
Fullerton, CA 92833
jeremy_davis@myfsd.org
714-447-7478

Stacy Parr - Springfield City School District (OH)
651 E Home Road
Springfield, OH 45503
parr@scsdoh.org
937-505-4351

Rich Boettner - Hilliard City School District (OH)
2140 Atlas Street
Columbus, OH 43228
rich_boettner@hboe.org
614-921-7032

Kim Trojanowski - School District of Waukesha (WI)
222 Maple Avenue
Waukesha, WI 53186
ktrojano@waukesha.k12.wi.us
262-970-1057

Peter Robinson - Auburn School Department (ME)
60 Court Street
Auburn, ME 04210
probinson@auburnschl.edu
207-784-6431 Ext. 1020

Joe Leacu - Mendon-Upton Regional Schools (MA)
150 North Avenue Mendon, MA 01756 
jleacu@mursd.org
508-634-1585

Phil Liebrecht - Ayersville Local Schools (OH)
28046 Watson Road
Defiance, OH 43512 pliebrecht@ayersvillepilots.org
419-308-1647

DocuSign Envelope ID: C8EC2CAD-8C86-4B86-AB4D-2608489EA8C8
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SecondLifeMac
Case Study: Auburn, ME

Background
The city of Auburn is the fifth largest city in Maine, and is 
situated in the state’s second largest metropolitan area. 
With more than 3,600 students in 10 pre-k through 12 
schools, the Auburn School Department is among the 
most technically advanced in the state. Participating in 
the Maine Learning Technology Initiative (MLTI), the 
department boasts a 1:1 technology environment for its 
middle and high school students. 

In 2011, Auburn schools began offering 1:1 iPads to the 
current kindergarten class, and then funded 1:1 for each 
subsequent kindergarten class until the budget ran out in 
2014. Students now share the devices. 

Today, Auburn schools have approximately 2,700 
devices, including 1,200 iPads used in grades K-6, and 
1,500 MacBook Airs acquired through the state’s 1:1 
initiative for grades 7-12.

Challenge
In order to provide technology devices to as many 
students as possible, the Auburn School Department 
found itself in a cycle of using devices until they stopped 
working. After the MLTI lease ended on a fleet of 
MacBooks, the technology department bought the 
devices and then would repair them until they couldn’t be 
repaired anymore. At that point, the devices would be 
used for parts. A similar approach was used for iPads. 

“Our history was that we would use devices until they 
were worthless, and then recycle them for pennies 
apiece. We needed a different model that would provide 
our students reliable and updated technology so they had 
the best learning environment,” said Peter Robinson, 
technology director of Auburn School Department. 

Robinson and his team adopted an approach where 
devices would be leased and refreshed every three to 
four years, ensuring that students had current devices 
and software, while also reducing the number of repairs 
needed.

At the end of the lease, the Apple devices still had

considerable value so they contracted with a device 
buyback company that didn’t deliver on the agreed upon 
price and handled their devices roughly. 

Solution 
When it was time for the next refresh, Robinson solicited 
information and quotes from five different buyback 
companies. One company—SecondLifeMac—sent a 
buyback expert out to do a pre-assessment of the 
schools’ devices, and then based the quote on the 
information gathered during that visit. 

“The quote wasn’t the highest and it wasn’t the lowest, 
and that wasn’t a bad thing,” said Robinson. “We felt the 
high quote was unrealistic and the low quote was really 
low. We were impressed that SecondLifeMac was trying 
to do the right thing and guaranteed the price they 
quoted.” 

To conduct the refresh, SecondLifeMac sent Auburn 
School Department all the packing materials needed, 
along with shipping labels. Robinson’s team simply 
removed the “Find my iPad” information and activation 
lock from each device, slipped them into the protective 
packaging and sealed the boxes. SecondLifeMac 
arranged for pick up of the devices.

Outcome
SecondLifeMac purchased 1,800 iPads, and the Auburn 
School Department was so pleased with the service that 
they did a second trade-in with a number of MacBooks. 
The buyback took just a few weeks from start to finish, 
and the department had the funds in time to buy down 
the lease on a new fleet of 1,200 6th generation iPads. 

Going forward, the Auburn School Department will still 
need to get proposals from multiple buyback companies 
when it’s time to refresh again. However, Robinson said 
he would have to be very impressed to switch from 
SecondLifeMac. 

“SecondLifeMac’s customer service was terrific, and they 
paid what they promised to pay,” said Robinson. “There 
were no surprises and no glitches.” 
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Scott Pauga | CEO and Founder

Scott founded SecondLifeMac as a solution for schools and businesses to recoup 
the value in their pre-owned Apple devices.  A serial entrepreneur, Scott also 
founded My Fav Electronics, an online retailer of new and gently used consumer 
electronics with more than 400,000 customers worldwide.

SecondLifeMac
Our Team.

Paula Currie | Vice President of Procurement

Paula is a 10-year veteran of Apple Inc., where she was a trusted expert on digital 
learning and 1:1 technology.  Her goal is to ensure that all clients in Enterprise and 
Education achieve sustainable technology budgets and get the highest return on 
their pre-owned Apple devices.

Megan Finnegan-Ratliff | Director of Procurement

Megan has nearly 20 years of experience, including 12 years with Apple Inc, working 
with K-12 schools to ensure students have the best learning environment.  She 
works directly with K-12 schools to get them the highest return on investment for 
their pre-owned Apple devices. She currently lives in Columbus, OH.

Joseph Lee | Director of Procurement

Joe enjoyed a 15-year career at Apple Inc., with 10 years spent in Apple Education 
prior to joining SecondLifeMac. Working with K-12 and Higher Education, Joe was 
consistently ranked among Apple’s top 10 sales executives in the country.  Prior to 
joining SecondLifeMac, Joe was a Commercial Account Executive with Salesforce.

Craig Melissare | Director of Procurement

Craig was an Account Executive with Apple Inc. for 5 years prior to joining 
SecondLifeMac.  At Apple, Craig was successful in partnering with schools on 
several 1:1 iPad and Mac initiatives.  He was recognized at Apple for his ability to 
collaborate cross-functionally to meet the needs of schools.
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SecondLifeMac
Our Team.

Matt Hannegan | Director of Procurement

Matt is a seasoned Enterprise and Education technology sales executive.  Matt 
spent 10 years at Apple Inc., where he was responsible for $190M in Apple sales.  At 
Apple, he grew and managed an $18M annual territory, with a focus on 1:1 mobile 
learning.  Matt also held senior sales positions for several enterprise companies.

Brennen Pinchback | Director of Procurement

Brennen is a 20-year veteran of Apple, Inc., where he served as a senior account 
executive in Texas for 16 years. There Brennen worked closely with K-12 schools in 
the Southeast as a trusted partner, helping them create, deliver and sustain digital 
learning environments. He consulted regularly on total cost of ownership (TCO) best 
practices with schools to assist in implementing and refreshing 1-to-1 digital learning 
classrooms."

Ryan Egan | Director of Enterprise

Ryan Egan works with businesses to provide creative IT asset disposition solutions 
that add value through the sellback of used Apple devices. Ryan spent nearly seven 
years at Apple Inc. helping organizations manage their technology assets. After 
Apple he joined a North American ITAD company, where he developed and led their 
enterprise Apple buyback program.

Stephen Howser | Procurement Manager

Stephen enjoyed the last 12 years with Office Depot, Inc. prior to joining Second Life 
Mac. His first 2 years with Office Depot he managed the State of Illinois Master 
Supply contract. The remaining 10 years he resided in the legal department as one 
of the inceptive team members of the Contract Compliance Division.
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SecondLifeMac
Our Data Erasure Policy and Procedure. 

SecondLifeMac understands that data security is of utmost importance to all of our customers. The successful removal of all user 
data requires the highest standards in software and processes. To ensure that sensitive customer information is not exposed 
during or after our audit process, we have partnered with Blancco Technology Group, a leading global provider of mobile device 
diagnostics and data erasure. Compliant with all state, federal and international data privacy regulations and guidelines, including 
DoD 5220.22 M, NIST 800-88 and NISD, our state of the art erasure software meets the most accurate erasure standards. 

Data Sanitization is the process of deliberately, permanently and irreversibly removing or destroying the data stored on a memory 
device to make it unrecoverable. By overwriting the data on the storage device, the data is rendered unrecoverable. There are 
three methods to achieve Data Sanitization: Physical Destruction, Cryptographic Erasure and Data Erasure. Data Erasure, or the 
software overwrite of data, is the method primarily used by SecondLifeMac. 

All equipment received by SecondLifeMac is handled by authorized personnel and stored in a secure, monitored and locked 
facility. The facility is monitored by security cameras and a Brinks alarm system. A SecondLifeMac employee destroys data on all 
hard drives received according to the following procedures: 

• 1x data overwrite: BMDE software (Blancco Mobile Device Erasure) was used on mobile electronic devices to overwrite all 
addressable storage and indexing locations on the drive one time with zeros (0x00) and then verified. 

• NIST 800-88 Purge: BDE Software (Blancco Device Erasure) was used on hard drives to overwrite all addressable storage 
and indexing locations including Host Protected Areas (HPA’s) and random characters, and then verified. 

Once all data is removed from the devices, the Data Erasure software produces a tamper-proof certificate containing information 
that the erasure has been successful and written to all sectors of the device, along with data about the device and standard used. 
We have designed our audit process in this manner to ensure that no device ever leaves our facility with client information 
remaining on the device.

In the event of extreme cosmetic damage and physical destruction of the device and/or hard drive being required, we partner with 
local Chicago-based recycling service, Belmont Trading Company, an R2 Standard, e-Stewards, OHSAS 18001 Health and 
Safety, ISO14001 and ISO 9001 Quality Certified company. In addition to these certifications, Belmont Trading Company works in 
compliance with Sarbanes-Oxley, Gramm-Leach- Bliley (GLB) and Health Insurance Portability and Accountability Act (HIPAA) 
requirements. 

Upon completion of the audit process, SecondLifeMac can provide a certificate of data erasure acknowledging the removal of all 
user data from received devices. Any specific requests not outlined above can be accommodated. 

DocuSign Envelope ID: C8EC2CAD-8C86-4B86-AB4D-2608489EA8C8

https://www.blancco.com


Touchless
Trade-In™

Introducing a drive-thru drop-off program with proprietary technology that 
HQDEOHV�WKH�FROOHFWLRQ�RI�GHYLFHV�IRU�D�ÁHHW�UHIUHVK³DOO�ZKLOH�PDLQWDLQLQJ�
safe social distancing between students, parents and administrators. 

EVENT ANNOUNCEMENT
Through an automatic text and/or email, 
VWXGHQWV�DUH�QRWLÀHG�RI�WKH�Touchless 
Trade-in event date, time and location.
 

 

STUDENT VERIFICATION
7KH�VWXGHQWV�FRQÀUP�QDPH��JUDGH�DQG�WKH�XQLTXH�
LGHQWLÀHU�RI�WKH�GHYLFHV�WKH\�DUH�UHWXUQLQJ�
 

INDIVIDUAL QR CODE  
After responding, students instantly receive 
D�FRQÀUPDWLRQ�PHVVDJH�WKDW�LQFOXGHV�D 
QR code and details next steps.

FROM AUDIT TO PAYOUT
In the warehouse, the devices are sanitized, 
audited, refurbished and prepared for re-sale. 
Schools swiftly receive a grading report and 
payout from Second Life Mac. Please see your 
bid estimate for exact terms.

DATE
TIME

PLACE

DRIVE-THRU DROP OFF
The day of the event, students or parents drive to the  
designated location and show their QR codes. Codes are 
scanned by a Second Life Mac technician wearing protective 
JHDU��7KLV�DSSURYHV�WKH�UHPRYDO�RI�VWXGHQWV·�GHYLFHV�IURP�
WKH�VFKRRO·V�'HYLFH�(QUROOPHQW�3URJUDP��'(3���

SEAL AND TRANSPORT
Once a drop-off box is full, a Second Life Mac technician securely seals 
it and replaces it with an empty carton. Immediately following the event, 
the boxes are transported to the secure Second Life Mac warehouse.

Next, the student or parent drives up to a  
specially designed drop-off box and safely 
places the device inside. No one else will be 
near the box, and the only objects that students 
or parents touch are their own devices.
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Derry Township School District            Standing Committees and Delegate Assignments
Athletic & Activities Term Exp. Finance Term Exp. Policy Term Exp.

Donna Cronin Lindsay Drew Robert Bennett Mark Anderson Maria Memmi

Lindsay Koch Michael Rizzo Lindsay Drew Robert Bennett Sheryl Pursel

Ericka Schmidt Ericka Schmidt Lindsay Koch Lindsay Drew Jason Reifsnyder

Terry Singer* Kathy Sicher* Kathy Sicher Jena Funck Michael Rizzo

Citizen Advisor:  Sheryl Pursel Jason Reifsnyder Anna Gawel Stacy Winslow

TBD 6/30/2023 Stacy Winslow

TBD 6/30/2023 Citizen Advisor: Citizen Advisor: 

Stephen Ampersand 6/30/2022 Chu Ferns 6/30/2022

Michael Davies 6/30/2023 Keith Graham 6/30/2022

Paul Latham 6/30/2022 Beth Ann Olmsted 6/30/2023

Communication &  Community Term Exp. Brian Ostella 6/30/2023 Cori Reed 6/30/2023 Lindsay Drew Maria Memmi

Engagement

Lindsay Koch General Services Term Exp.

Maria Memmi Robert Bennett

Ericka Schmidt Maria Memmi Donna Cronin Lindsay Drew

Terry Singer Michael Rizzo* Ericka Schmidt Kathy Sicher

Sarah Karpel Terry Singer

Citizen Advisor:  Stacy Winslow

Deanna Fox 6/30/2022 Robert Bennett Terry Singer

Leah Gibble 6/30/2023 Citizen Advisor: Lindsay Koch Terry Singer

Julie Goolsby 6/30/2023 Michelle Erno 6/30/2022

Rebecca Wallace 6/30/2022 Julie Goolsby 6/30/2023

Paul Latham 6/30/2023

Curriculum Council Term Exp. Jonathan Sartini 6/30/2022

Robert Bennett

Donna Cronin* Donna Cronin

Lindsay Koch Sheryl Pursel Lindsay Drew

Kathy Sicher Robert Bennett Kathy Sicher

Aaron Shuman* ** When Necessary

Citizen Advisor: Sheryl Pursel Terry Singer

Vacant 6/30/2023 Donna Cronin Maria Memmi

Guerline L. Laurore, Esq. 6/30/2022

Sun Mullins 6/30/2022 Michael Rizzo Kathy Sicher

Jordan Yeagley 6/30/2023

Dauphin Co. Tax Association

CAIU

Athletic Hall of Fame

All Things Diversity

Lindsay Drew

Better Together Hershey

Ericka Schmidt

Terry Singer

Comprehensive Plan

Ericka Schmidt

Facilities Ad Hoc Committee

Tax Increment Financing (TIF)/

 Economic Development**

Joint Group

Pandemic Team

Parks and Rec

PSBA Delegate & Legislative Liasion

Donna Cronin

Downtown Hershey Association

Robert Bennett

Wellness

Trojan Foundation

Township of Derry Tax Association

Alt 1: Lindsay Drew

Dauphin Co. Tech School

HACC

Lindsay Koch

Maria Memmi

Lindsay Koch

Stacy Winslow

Human Resources

Lindsay Drew*

Donna Cronin

Maria Memmi

Michael Rizzo

* Denotes Chairperson 6/9/2022
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Our Mission 
CAIU provides innovative support 
and services in partnership with 
schools, families, and 
communities to build capacity and 
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help them be great. #BeGreat
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influential partner in achieving 
life-changing outcomes in the 
Capital Area. #ChangingLives
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Students in Todd Witters’ Cumberland Valley High 
School classroom submitted a poster to the statewide 

suicide prevention contest. They won, and the prize 
was a trip to Philadelphia to see a Phillies’ game and 

meet the Phanatic.Their winning poster design is 
featured on page 5.

Do you have a story about staff or students living 
our values out loud, being greating, and changing 
lives?  
Share your Giving Voice to Our Values stories, 
student successes, #begreat and #changinglives 
moments and more! Email stories for All-In or 
social media to communications@caiu.org. 
Deadline for June All-In: Friday, June 3.



Building a Community of Care: Calling Others In, Instead of Calling Them Out 

Dr. Andria Saia (she/her/hers) 
Executive Director  
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humanize the person, calling out in 
this context is to hit the “pause” 
button and let someone know that 
their words/actions are 
unacceptable. Calling someone 
in, on the other hand, gives us the 

opportunity to explore, develop 
understanding, and make meaning 
together. It allows for imagining the 
perspectives, possibilities, and 
encourages reflection not reaction. 
It most likely will be an 
uncomfortable conversation, but 
it is only in our discomfort that we 
grow. Calling someone in, is calling 
someone out, but done privately 
with love and respect. It could look 
like “I’m curious, what was your 
intention when you said that?” or 
“how might your assumptions be 
influencing your beliefs?” Where 
calling out assumes the worst, 
calling in presumes positive intent 
and involves a conversation, 
compassion, and context.
Communicating with the intent of 
being inclusive, takes daily practice 
and trial and error, but over time it 

We have all seen it. People 
calling others out. Calling 
others out could look like:
Publicly shaming and 
humiliating others based on 
appearance, how they identify, 
who they love, who they agree or 
disagree with, or for any other 
reason. It could look like the 
attaching of labels without nuance. 
It is attacking another’s humanity 
rather than disagreeing about a 
topic or belief. It also could look 
like criticizing someone merely 
because someone else did, 
without any context or 
information and without doing any 
kind of research into the issue. 
Ultimately leaving people feel, 
alienated, fearful of speaking up, 
and well, cancelled.
Calling out is characterized by the 
presumption of guilt, without 
considering facts or nuance;
essentialism, the way in which 
criticism of bad behavior becomes 
to criticism of a bad person; 
pseudo-intellectualism 
(proclamation of one’s moral high 
ground; not be able to forgive, 
the idea that no apology is good 
enough, and finally contamination, 
or guilt by association. Calling out 
can also take a more civilized form 
such as interrupting 
another to prevent further harm. 
An example of this would be 
saying “that comment is really 
offensive,” or “you might want to 
think your comment through a bit 
more and speak about it later.” 
Unlike above, where the purpose 
ultimately is to humiliate and de-

becomes natural and automatic. 
To practice these potentially tough 
conversations, consider B.U.I.L.D.:
•	 Benevolence: Approach them 

with respect and kindness. 
Have their best interest in 
mind while holding them 
accountable.

•	 Understanding: Practice 
deep listening for facts of the 
situation, as well as the 
feelings and values of the 
individual.

•	 Interacting: Engage with non-
judgmental curiosity.

•	 Learning: Acknowledge that 
mistakes happen. Help them 
evolve their thinking by provid-
ing different reference points, 
perspectives, and 
experiences.

•	 Delivery: Say what needs to 
be said to the right person, 
at the right time, at the right 
place, respectfully, accurately, 
and clearly.

The act of calling someone in is 
not the end. Rather, it is the 
opportunity to enrich our 
community of care, concern, and 
commitment.

From the 

Executive Director ’s Desk

Calling out is characterized by the pre-
sumption of guilt, without 

considering facts or nuance; essential-
ism, the way in which 

criticism of bad behavior becomes to criti-
cism of a bad person; [...] Calling some-
one in, on the other hand, gives us the 
opportunity to explore, develop under-
standing, and make meaning together.



May is Mental Health Awareness Month

May is Mental Health Awareness 
month across our nation and 
while it is our goal to support our 
students’ academic and social 
growth every day, May provides 
us with an opportunity to reflect 
on good practices and bring 
awareness to mental health.  

One of the reasons that May is 
recognized as Mental Health 
Month is that despite continuous 
advances in research, treatment, 
and awareness efforts, there is 
still much work to be done. Many 
people aren’t exposed to 
mental health issues until they 
are directly impacted by a 
tragedy such as suicide. 
 

Mental Health Awareness Month 
is an effort to promote a more 
positive and proactive approach 
to addressing mental illnesses.
We often educate others about 
physical health concerns such as 
strokes, diabetes, or heart 
disease and possible ways to 
help mitigate these diseases and 
their impacts. Someone with a 
broken arm, receives a cast and 

goes about their day sharing 
what happened and possibly 
having people sign the cast.  
 
Many however, are hesitant to 
have conversations about their 
mental health and if they have 
been diagnosed with a mental 
illness what they are suffering 
with or how it impacts them 
personally or someone they care 
for. There is often a stigma to 
mental illness and these stigmas 
can inhibit a person from getting 
the care they need. To quote my 
cousin’s recent Facebook post, 
“Mental illness, anxiety, and 
depression are so very real! Just 
because you can’t see it doesn’t 
mean it isn’t real!! It is 
heartbreaking.” This quote was in 
response to recent sharing 
awareness of suicides amongst 
some teens in sports and the 
pressures that are placed on 
them often. The stigma that is 
often connected to mental illness 
is so damaging. This is why 
getting the word out how to 
recognize mental illness and the 
fact that it is a treatable illness is 
just as important as getting the 
word out about treatments for 
physical health. It truly can save 
lives.  

CAIU CAMHP Poster Contest 

This month our intermediate unit 
will be sharing resources that can 
be used for helping to spread 
awareness. We are starting out 
our month with sharing of the 
CAIU CAMHP Classroom’s 
winning poster for the Suicide 

Prevention. The quote noted on 
the poster that the students said 
to spread awareness is a great 
way for us all to think and share 
in these thoughts. “On the 
winding road of life, there is hope, 
help and healing ahead.” Their 
hope is one that we encourage 
our entire intermediate unit to join 
in. To help with healing it starts 
with feeling acceptance.  

We will be sharing information 
about opportunities for adults and 
youth to join this summer either 
online or in person through Youth 
MOVE in collaboration with PA 
Care Partnership.  

PA Care Partnership MH Month 
activities 

Youth MOVE Wellness Days City 
Island 

We will be sharing ideas for 
individuals to help them with 
remembering their self-care 
which is often very hard for 
educators and others involved 
with education to remember. It 
is important and needed to take 
care of yourself so you have the 
ability to continue to care for 
others. This is a reminder to 
others as well and our hope is 
that our spreading awareness of 
mental health will be just as 
helpful to all of our CAIU 
community and beyond.  

Remembering Your Self-Care  

Lastly, we will continue to 
encourage everyone to talk about 

By Beth-Ann McConnell, LSW, Certified School Social Worker 
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Giving Voice to Our Values
Dedication Service Partnership

https://myemail.constantcontact.com/2022-Suicide-Prevention-Poster-Contest-Winners-in-Pennsylvania.html?soid=1131117925169&aid=urKggR5hHdk
https://www.pacarepartnership.org/community-partners/webinar-series-2022/may-is-mental-health-awareness-month-2022
https://www.pacarepartnership.org/community-partners/webinar-series-2022/may-is-mental-health-awareness-month-2022
https://youthmovepa.wildapricot.org/Wellness-Days
https://youthmovepa.wildapricot.org/Wellness-Days
https://www.smore.com/ztk91-remembering-your-self-care
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mental health just like you would 
physical health. It is OK to accept 
help, to share about your needs 
and to be there for someone who 
is struggling with their mental 
health.  
 

Here are some resource links to 
share:  

Mental Health Awareness CAIU 
Resources 

CAIU Resources for Coping  

Here are some simple steps you 
can take to help raise the 
collective consciousness about 
mental health where you live:
1.	 Talk with everyone you know. 

Ask family, friends and 
coworkers how they’re doing 
and really listen to the 
answers. If they give any 
indication that they are 
depressed or stressed out, 
let them know that there are 
resources available to help 
them. If you sense that they 
might be considering self-
harm or suicide, encourage 
them to seek help 
immediately and assist them 
as appropriate.

2.	 Open up about your 

experience. If you’ve 
struggled or are struggling 
with mental illness, share 
your story. Hearing that 
another person is going 
through the same thing you 
are can be a relief; it can be 
the nudge a person needs to 
get help and look into 
treatment.

3.	 Encourage kind language. 
When you hear people 
around you talk about mental 
illness in disparaging terms, 
politely ask them to consider 
the impact of their words. 
Any language that reinforces 
the stigma of mental illness 
is harmful and might keep 
someone from getting help. 
Further explore the 
importance of 
person-centered language, 
which respects the consumer 
by separating the symptoms 
from the person with 
thoughtful language. 

4.	 Educate yourself about 
mental illness. It’s not 
uncommon for people to mis-
understand mental 
illness. Learn more about it 
and share what you learn. 
This includes talking with 
children about mental health 
in age-appropriate terms. 
Children are not immune to 
mental illness and can 
experience conditions like 
depression and anxiety as 
early as elementary school.

5.	 Coordinate a mental health 
screening event. Promoting 
an event or asking that 
mental health screening be 
part of a community health 
fair can encourage people 
to take action regarding their 

mental health. You can learn 
more about screening at the 
following websites: 
www.mentalhealthscreening.
org 
www.helpyourselfhelpothers.
org.

6.	 Volunteer. Mental health 
organizations like https://afsp.
org/ frequently need help with 
specific initiatives and 
ongoing efforts. Your phone 
call or email will be greeted 
with heartfelt appreciation.

7.	 Leverage social media. 
Platforms like Facebook and 
Twitter can be great forums 
for inspiring people to be 
open-minded and inquisitive 
when it comes to mental 
illness.

8.	 Encourage physical health 
that supports mental health. 
Help people understand that 
physical health can have a 
direct impact on mental 
health. Eating healthy and 
getting plenty of exercise and 
sleep all play a part in a 
person’s mental and 
emotional state.

Giving Voice to Our Values
Expertise Leadership Innovation

https://edservtac.padlet.org/bethannmcconnell1/luqxlzb486d3s6pl
https://edservtac.padlet.org/bethannmcconnell1/luqxlzb486d3s6pl
https://www.caiu.org/students-families/family-resources-support/coping-with-a-crisis
http://www.mentalhealthamerica.net/person-centered-language
http://www.mentalhealthscreening.org/
http://www.mentalhealthscreening.org/
http://www.helpyourselfhelpothers.org/
http://www.helpyourselfhelpothers.org/
https://afsp.org/
https://afsp.org/
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Noteworthy
#BeGreat #ChangingLives

The first student enterprise to be 
based at the PaTTAN campus, the 
Future Ready Café held its Grand 
Opening on May 5! The Café 
creates real-world opportunities 
for the high school students from 
the Capital Area region to develop 
work experience while operating 
their business to sell fresh coffee, 
baked goods, soft pretzels, soda, 
water, and fresh fruit. 

Although this is the first café to 
ever be established at PaTTAN, 
the CAIU has several other stu-
dent-run sites already in operation 
that provide experience for the 
students with usable skills such as 
working with the public, 
exchanging money, and providing 
positive customer service.

The CAIU advisors for PaTTAN 
Future Ready Café include the 
following: Leah Kostelac, 
Secondary Transition 

Coordinator; Kelly Morris, Licensed 
Social Worker; Joel Cekovich, Job 
Coach; Mitzi McKenzie, Mental 
Health Worker; and Todd Witters, 
Special Education Teacher. The 
Lancaster-Lebanon IU13 and 
PaTTAN team working on the 
project are Dr. Dawn Durham and 
Dr. Erica Kaurudar, Educational 
Consultants; Corey Dickey,
PaTTAN Assistant Director,  
Infrastructure: and Flip Steinour, 
Lancaster-Lebanon IU13 Assistant 
to the Executive Director/COO. 
 

At this point, the Future Ready 
Café students are focused on sell-
ing breakfast and breaks for the 
staff and training participants in the 
building. A schedule will be
established after that time for the 
days and hours of operation they 
will be available in the PaTTAN 
building.

Future Ready Cafe Opens 
at PaTTAN

Teacher Appreciation 
Week 2022

It is May, and another year is 
nearly done.  I am sure that 
you will all join me in being in 
awe of the amazing work that 
our educators have done to-
gether with their teams to make 
this a successful year for our 
kids and their families. I invite 
you to join me in thanking our 
educators for their tremendous 
and unwavering commitment in 
all that they do. The impact of 
our educators is enormous: To 
their peers and teams; to their 
students and to their families. 

Our educators make us great, 
they are invaluable, and I am 
so very grateful for their ser-
vice to others.

Words alone do not do justice 
in showing my gratitude and 
respect for all that they accom-
plish, no matter what they 
encounter. Please click this link 
to watch a short video token 
of my immense appreciation 
and recognition of all they do 
to make every day so full of 
possibility! Thank you for all 
that you do!  

https://biteable.com/watch/3594909/157b38b6b85df43d40ca21e30cc2fb9d
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Noteworthy
#ChangingLives#BeGreat

CAOLACon2022 was a SUCCESS!
Demonstrating the core values of 
expertise, partnership, and
dedication, 13 years ago the 24
districts of the Capital Area 
partnered with the CAIU to create 
the Capital Area Online 
Learning Association. The strength 
of CAOLA – from inception until 
now – is sharing and collaborating 
with all of our partners across the 
state. 

To facilitate this collaboration, 
members of the CAOLA consortia 
have the opportunity to attend the 
annual CAOLACon conference.
The cost of attending the confer-
ence is covered through CAOLA 
membership to ensure that all 
districts, schools, and programs 
are able to gather with their peers 
and share best practices without 
financial barrier. 
CAOLACon 2022 was held in 
Pittsburgh from March 31 to April 1. 
CAOLA hosted 150 attendees with 
opportunities to attend more than 
40 breakout sessions, workshops, 
and networking events. Most of the 
session presenters were district, 
school, and CAOLA team mem-
bers discussing best practices and 
lessons learned. Here are just a 
sample of the sessions offered: 
 

•	 Strategies for Engaging 
Learners in Online and Remote 
Learning

•	 Building Relationships and 
Supporting Learning Coaches

•	 Equity & Access: Tools for ALL 
Students to Achieve

•	 Digital Learning in the Elemen-
tary Classroom: The Role(s) of 
the Online Teacher

•	 Keeping Students and Families 
Engaged in Online Learning

In addition to breakout sessions, 
CAOLACon always brings a 
top-quality Keynote speaker.  For 
CAOLACon2022, the Keynote 
Presenter was Attorney Mark 
Cheramie Walz, who specializes 
in the legal aspects of education 
and in particular technology. His 
keynote was on the topic of legal 
aspects of educating students 
online. In his presentation he 
covered what online educators 
must know about creating and 
delivering online content. His 
provided critical information on 
copyright law and using online 
content developed by others, as 
well as intellectual property rights 
and student/teacher rights to 
content that they have created. Mr. 
Walz also addressed ADA 
accessibility requirements in online 
education.

It is not just content that creates a 
successful conference. The ability 
of participants to attend in person, 
with the opportunity to socialize, 
network and find synergy in cre-
ative conversations with peers 
attempting to rise to the same 
challenges is equally as valuable. 
Attendees were eager to share 
solutions and ideas learned 
through the pandemic. 

The CAOLA team is very proud of 
the success of this conference. 
But don’t take our word for it; here 
is what our attendees said:
•	 “What a positive atmosphere 

the past few days- lots of 
support and participation from 
everyone involved.” 

•	 “Loving the CAOLA 
CONFERENCE! Very well 
planned. Great sessions, 
helpful staff, and good food! 
Thank you!”

•	 “#CAOLACON2022 Thank you 
for a great conference. Was so 
worth the time out of our virtual 
or in-person classrooms to 
attend!”

What’s next?  CAOLA is looking 
to the future, full of possibilities, 
with opportunities to innovate and 
provide creative solutions in part-
nership with all CAOLA consortia 
members.
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Noteworthy
#BeGreat #ChangingLives

Nolan Deitrich is a first grade stu-
dent at Upper Dauphin 
Elementary. On April 12, Nolan’s 
class participated in an Easter Egg 
Hunt. Due to Nolan’s visual 
impairment, it is difficult for him to 
locate certain items in his 
environment. Nolan was able to 
participate in this event thanks to 
locator beepers that were placed 
with each egg and activated with 
a remote controlled by an adult. 
His teacher of the visually impaired 
and his orientation and mobility 
specialist collaborated to provide 
Nolan with the equipment and 
instruction that he needed to 
participate in this exciting activity.

It is hard to believe that Better 
Hearing and Speech Month is 
here again! This year’s theme is 
“connecting people,” which seems 
contradictory because in the world 
of social media and technology, it 

seems that people are now more 
connected than ever. However, in 
the world of education, communi-
cation has always been more of 
a one-way street. We send home 
session notes, messages, and 
letters and we may or may not get 
a response from parents, but we 
have done our part. While these 
are adequate, we can work on 
strengthening our connections and 
building deeper relationships with 
the families, students, and 
community members that we 
serve. The start to increasing 
family engagement is to ensure 
that parents, teachers and stu-
dents are seen as partners and 
members of the team, instead of 
as clients. Listen to them, seek 
their input and make sure they are 
part of the process of goal-making. 
Empowering families and students 
and allowing them to be part of 
this process lets everyone feel 
that they have a role to play and 
leads to better outcomes. For our 
preschool families, focusing on the 
child’s natural environment, 
routines andempowering families 
with strategies can ensure that 
they learn skills throughout the day 
and not just during their time with 
their providers. Developing those 
relationships and connections 
helps children gain skills and 
promote learning more naturally.
Our school-age team covers a 
variety of settings: public schools, 
charter schools, nonpublic schools, 
homebound students, and CAIU 
classrooms.  It is important for us 
to connect with our team members 
regularly.  Whether it be via email, 
phone, Zoom, or in person, these 
connections are important so that 
the students we serve achieve 
success.  Who are these team 
members?  Team members include 

parents, teachers, classroom staff, 
reading specialists, occupational 
therapists, physical therapists, 
behavior consultants, counselors, 
social workers, and principals.  
In public, charter, and nonpublic 
schools, we reach out to parents 
and teachers with the progress 
we’re seeing, and how the student 
can be supported in the classroom 
and at home in order to reach their 
speech and/or language goal(s).  
In our CAIU classrooms, we
participate in weekly team 
meetings in order to not only talk 
about progress towards our 
profession-specific goals, but also 
to see how we can support our 
other team members with their 
goals.  We connect and collaborate 
to talk about ways to increase 
communication, which in turn 
increases participation. 
We connect with so many different 
people each week, and it’s these 
connections that will help make a 
difference in the lives of the chil-
dren we love to serve!  Keep calm 
and keep connecting, SLPs and 
teams!  You ARE making a 
difference!
-Stephanie Kramer and Emily 
Sidelinger

A note of gratitude from an EI Parent to 
Tessa Zimmerman, EI Teacher at 
Delbrook Preschool
My son is in Tessa Zimmerman’s preschool 
class. I wanted to let you know how much 
we’ve loved having her as his teacher. He’s 
grown so much over the past few years. 
She’s been excellent at communicating 
with us as to how he’s doing in school and 
has helped with the various transitions. 
She’s very professional as well. I always 
look forward to getting her daily notes 
about what Garrett’s been up to at school. 
I know that when I send him off to school, 
he’ll be well-cared for and have fun too! 
Just wanted to share some positivity about 
one of your amazing educators!
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Opportunities
to do good

Log into Frontline for the complete list of 
upcoming Professional Development 
Opportunities

6/1/2022 to 8/30/2022 - Google Summit 1.0 2022 
(Asynchronous) - Summer Edition
Audience: Classroom teachers, Administrators, 
Instructional Coaches/Integrators, Media Specialists
Access runs from June 1 to August 30; complete the 
course any time you want during that time.

6/1/2022 to 8/30/2022 - Google Summit 2.0 2022 
(Asynchronous) - Summer Edition
Audience: Classroom teachers, Administrators, 
Instructional Coaches/Integrators, Media Specialists
Access runs from June 1 to August 30; complete the 
course any time you want during that time.

6/1/2022 to 6/29/2022 - Classroom Management for 
Monitors - Act 91
Audience: Anyone who is interested in becoming a 
certified Classroom Monitor, is the minimum age of 
twenty-five (25) years old, and has completed at least 
sixty (60) semester hours or the equivalent of courses 
at a regionally accredited college or university located 
in Pennsylvania (official transcripts) OR has a least 3 
years’ experience as a paraprofessional in a school 
entity and is currently employed as a paraprofessional 
in a school entity. 

6/6/2022 - Co-Teaching Kick Off
Audience: Co-teaching teams, Instructional Coaches, 
Administrators

6/8/2022 to 6/15/2022 -  Leadership Academy: “How 
It’s Made”
Audience: All school staff and faculty

6/11/2022 to 7/2/2022 - Multiple Intelligences in the 
Classroom: Strategies, Techniques, and Material 
(CPE Course) Audience: Educators with Instructional 
1 or Specialist Certificate. This is a VIRTUAL 3 credit 
course. The class will be available 24/7 to work on 
assignments at your convenience. When you sign up 
for the course it notes two meetings from 8:30-3:30 
on the first and last day of the class; there are no 
required meetings.

6/17/2022 to 7/18/2022 - The First Days of School: 
How to Be an Effective Teacher (CPE Course)
Audience: Educators Pre K-12. This is a VIRTUAL 
3 credit course runs from 6/17/22 through 7/18/22. 
There is no specific daily time 
schedule for completing work online and no 
scheduled whole group in class times as we expect 
specific assignments to be finished by the end of 
each week. The class will be available 24/7 to work 
on assignments at your convenience. When you sign 
up for the course it notes two meetings from 8:30-
3:30 on the first and last day of the class; there are no 
required meetings. 

6/21/2022 - Learning and Growing Summit 2.0
Audience: Teachers, Instructional Coaches, 
Administrators, Curriculum Directors, Technology 
Directors, Educational Leaders

6/21/2022 to 6/22/2022 - Belonging through a Culture 
of Dignity for Administrators
Audience: School District Administrators

6/21/2022 - School Improvement Network
Audience: Educators and Administrators
The CAIU is hosting monthly virtual sessions for any 
school with CSI, ATSI, or TSI designation located 
within the IU 15 region. Sessions will occur on the 3rd 
Tuesday of each month from 3:30-4:30pm - Sept. 21, 
Oct. 19, Nov. 16, Dec 21, Jan. 18, Feb 15., March 15, 
April 19, May 17, and June 21. Each session requires 
separate registration in order to receive Act 48 credit 
hours.

6/22/2022 - Collins Writing: Improving Student Per-
formance through Writing and Thinking Across the 
Curriculum
Audience: Teachers of all content areas, instructional 
coaches, reading specialists, special educators, 
curriculum coordinators, consultants

6/23/2022 - Collins Writing Advanced: Assessing 
Collins Implementation and Setting Goals
Audience: Teachers of all content areas, instructional 
coaches, reading specialists, special educators, cur-
riculum coordinators, consultants

6/27/2022 - Belonging and Dignity Summit
Audience: All Educators

https://login.frontlineeducation.com/login?signin=858e090b153f3d1ec3b8baccc7fa4221&productId=ABSMGMT&clientId=ABSMGMT#/login
https://www.mylearningplan.com/WebReg/ActivityProfile.asp?D=22100&I=4009208
https://www.mylearningplan.com/WebReg/ActivityProfile.asp?D=22100&I=4009208
https://www.mylearningplan.com/WebReg/ActivityProfile.asp?D=22100&I=4009230
https://www.mylearningplan.com/WebReg/ActivityProfile.asp?D=22100&I=4009230
https://www.mylearningplan.com/WebReg/ActivityProfile.asp?D=22100&I=4056469
https://www.mylearningplan.com/WebReg/ActivityProfile.asp?D=22100&I=4056469
http://Co-Teaching Kick Off 
https://www.mylearningplan.com/WebReg/ActivityProfile.asp?D=22100&I=4100278
https://www.mylearningplan.com/WebReg/ActivityProfile.asp?D=22100&I=4100278
https://www.mylearningplan.com/WebReg/ActivityProfile.asp?D=22100&I=4078467
https://www.mylearningplan.com/WebReg/ActivityProfile.asp?D=22100&I=4078467
https://www.mylearningplan.com/WebReg/ActivityProfile.asp?D=22100&I=4078467
https://www.mylearningplan.com/WebReg/ActivityProfile.asp?D=22100&I=4030114
https://www.mylearningplan.com/WebReg/ActivityProfile.asp?D=22100&I=4030114
https://www.mylearningplan.com/WebReg/ActivityProfile.asp?D=22100&I=4076616
https://www.mylearningplan.com/WebReg/ActivityProfile.asp?D=22100&I=4097417
https://www.mylearningplan.com/WebReg/ActivityProfile.asp?D=22100&I=4097417
https://www.mylearningplan.com/WebReg/ActivityProfile.asp?D=22100&I=3888249
https://www.mylearningplan.com/WebReg/ActivityProfile.asp?D=22100&I=4091660
https://www.mylearningplan.com/WebReg/ActivityProfile.asp?D=22100&I=4091660
https://www.mylearningplan.com/WebReg/ActivityProfile.asp?D=22100&I=4091660
https://www.mylearningplan.com/WebReg/ActivityProfile.asp?D=22100&I=4091663
https://www.mylearningplan.com/WebReg/ActivityProfile.asp?D=22100&I=4091663
https://www.mylearningplan.com/WebReg/ActivityProfile.asp?D=22100&I=4077190
https://www.mylearningplan.com/WebReg/ActivityProfile.asp?D=22100&I=4077190
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Lindsey Stauffer, Mental Health 
Worker #Dedication Lindsey, you 
make this school function day to 
day! Without you, I’m not sure where 
we would be. Thank you for your 
dedication to your job!! Submitted by 
Marcie Emlet, PCA

Randall Johnson,Mental Health 
Worker #Dedication Ray, Thank 
you so much for your dedication to 
your job! You get through to the kids 
only someone in your position can 
do! Don’t stop doing what you do! 
Submitted by Marcie Emlet, PCA

Lisa Brittingham, Speech
Language Pathologist 
#Partnership I have known Lisa 
since I was her graduate student 
and she was my ‘supervisor’, but 
she never likes to call it that. From 
the first time I met her, she worked to 
make me the clinician I am. She just 
came off a maternity leave and still 
stayed with me when I had questions 
and guided me to make good clinical 
judgments. Fast forward 27 years, 
we are now working together again 
in the Head Start program. Again, I 
have leaned on Lisa and, as usual, 
she helps me with whatever I need, 
whenever I need it. She is a team 
player who works to come up with 
solutions to problems, goes to bat 
for the staff she works with and is 
knowledgeable beyond words. Lisa 
Brittingham, I’m so glad to have you 
in my corner! Happy Give a Staff a 
Compliment Day! Submitted by Dina 
Duffy, Speech Language Pathologist

Jodi Rineer, Speech & Language 
Clinician, Educational Consultant 
#Expertise Jodi demonstrates all 
the CAIU Core Values. She has 
been so helpful this year 
answering questions for unique 

cases, bouncing ideas off, and just 
being a fantastic listener during this 
stressful school year. My colleagues 
and I would be lost without her. 
Thank you for all that you do for our 
department, and for the children that 
we provide services to! Submitted 
by Emily Sidelinger, Speech and 
Language Clinician

Jacqueline Schubert, Megan 
Toler, Colette Medlin, CAHS 
Speech Language Pathologists 
#Partnership Jackie, Colette, and 
Megan have been my three ‘go-to 
therapists’ for all things Head Start. 
Many times, we are all in the same 
boat with understanding procedures, 
making clinical decisions, discussing 
therapy ideas for students. These 
ladies have been my lifeline when I 
am stressed. They make me laugh, 
cheer me up, and commiserate with 
me when I just need to complain. 
They make work easier and more 
fun by just being the great thera-
pists that they are. They have no 
clue how knowledgeable they are or 
how much I respect them as wom-
en, moms, friends, and therapists. 
Happy Give a Staff a Compliment 
Day. You three deserve many, many 
more! Submitted by Dina Duffy, 
Speech Language Pathologist

Erin Waltz, ANPS School
Counselor #Dedication Erin is a 
school counselor with ANPS. 
Although Erin is not new to the 
CAIU, this is Erin’s first year at St. 
Joan of Arc School in Hershey. 
There are many wonderful things I 
can say about Erin’s level of 
commitment to the CAIU, her school, 
her students, and their parents. Here 
are just a few areas I would like to 
highlight. 1. Erin has spent countless 
hours attending trainings this year to 

make the ANPS Crisis 
Intervention program top-notch. 
When not working directly with 
students and families in our school 
setting or attending Crisis 
Intervention trainings, she follows 
up with tasks related to the Crisis 
Intervention program. I don’t know 
how she manages to accomplish 
so much in a workday! 2. In our 
nonpublic school setting, Erin has 
worked directly with our school 
principal and staff to streamline our 
school’s referral process. In addition, 
Erin realizes how difficult it is to meet 
with groups of teachers during the 
day, so she records her messages 
and mini-professional developments 
and sends them out to the teachers 
to view on their schedule. Erin also 
responds to the needs of individual 
classrooms by presenting classroom 
lessons geared toward whatever 
the issue is at that moment. 3. Erin 
works tirelessly to ensure each 
student has what they need to 
become a successful student. She 
coordinates with various people/
agencies to acquire any 
resources that will be helpful to stu-
dents, teachers, and parents. 
4. Finally, in our student support 
team meetings, Erin provides a 
wealth of information to parents and
teachers who are struggling to meet 
the needs of their struggling child/
student. If you see Erin, please 
congratulate her on her dedication 
and excellence in her field. Submit-
ted by Kathleen Beveridge, ANPS
Remedial Specialist
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ADVENTURESADVENTURES
SUMMERSUMMER

www.caiusummercamps.org

 The Capital Area Intermediate Unit  
is offering a variety of fun, engaging 
and hands-on educational camps  
this summer led by experienced  
and certified educators. Just  
because school is out, the  
learning shouldn’t stop! 

Camps will run from Monday,  
June 20th to Friday, July 29th.camp. 

summer
camps

summer
camps

summer camps

REGISTER  
BEFORE JUNE 13

await!
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CAIU BOARD HIGHLIGHTS 
 
The following actions were taken at the May 26, 2022 meeting, held in the Board Room 

of the Capital Area Intermediate Unit. 
 

EXECUTIVE SESSION 
 Executive Session was held to discuss negotiation matters. 

 
REPORTS/UPDATES 
 Board Nominating Committee Report: The CAIU Board Nominating Committee asked 

for interest/nominations for serving as board president and vice president as June is our 
annual reorganization meeting. Anyone interested, please reach out to any committee 
member, Alyssa Eichelberger, Richard Bradley, or Judy Crocenzi. Jean Rice, President 
and Judy Crocenzi, Vice President, are willing to continue serving. 

 CAIU Team Reports: 
• Dr. Andrew McCrea, Director of Student Services, highlighted the All In 

article on page 8 about Nolan Deitrich, a first grader  with a visual impairment who 
was able to participate in an Easter Egg Hunt thanks to locator beepers placed in the 
eggs.  He also highlighted the article on Better Hearing and Speech Month which 
spoke about the importance of empowering students and families to be  a part of the 
process resulting in better outcomes for all. It is graduation season! Hill Top 
Academy’s graduation was last evening. Thanks to Kathleen Horner and Jaime 
Royer for coordinating all of the details; they did a great job giving families and 
students the same experience as a school district graduation. Project Search 
graduation will be held tonight. Loysville students graduate next Friday.  In addition, 
we are in the finishing stages of planning for summer programming in early 
intervention and school age. We’ve added summer programming at Diakon and 
Loysville this year, as well. We are also preparing for next school year and have 
many vacancies to fill. 

• Mr. Len Kapp, Supervisor of Operations & Transportation, provided an update 
on the progress of the Enola building remodel.  We have passed the majority of 
delays (permits) and hope to be able to hold the August Board meeting in the new 
remodeled space. We anticipate the total project to be complete by August or early 
September. Len provided an operations report: this is a busy time of year with 
summer classroom moves. We will be consolidating the Delbrook and Willow Mill 
classrooms into the Capital Early Learning Center to fill that building out by the 
middle of August. 

• Mr. Blake Wise, new HR Manager, introduced himself and shared that he is excited 
to be here and has had a very positive start. He is working with a great team and is 
currently looking to fill one vacancy on his team. He brings 15+ years of human 
resource manager and strategic planning experience. Building team efficiencies, staff 
retention and filling vacancies are his focus right now. 

• Mr. David Martin, Director of Technology Services, provided an update on the 
eSignature solution that was implemented. Over 7000 documents were signed using 
eSignature in the phase one roll out. We will be rolling out Phase 2.  We are working 

http://www.caiu.org/
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on negotiating rates with some of the vendors. Additionally, we are working with 
Multi-State Information Sharing and Analysis Center (MS-ISAC) to develop a SOC – 
Security Operations Center. They have commented about the volume of work we do 
and our shared capacity. Collaborating and sharing services allows us to save on 
costs and creates more effective teams. Thank you to the Board for your support 
over the years!  We have just finished interviews for our technology interns and 
selected four paid interns that will be working with us. Our intern program has been 
very successful. We even follow up with them after they leave on their post-
secondary experiences and successes.  Currently there are two open positions on 
our application development team. We have been using a contractor until we are 
able to fill these positions. 

• Dr. Thomas Calvecchio, Assistant Executive Director, shared that he attended 
the Day on the Hill on Tuesday.  Eight staff participated in visiting several of our state 
Representatives and Senators. The main topics of discussion were: mental health, 
special education, early intervention funding, and staffing shortage/ Senate Bill 
224.  Strategic Plan Update:  We are wrapping up the 2021-22 year and are busy 
planning for next year. Dr. Calvecchio highlighted Goal #2, Organizational Health.  A 
team of administrators, Daren Moran, Dr. Andrew McCrea, and Dave Martin, have 
worked hard to help identify standards of organizational health and identified six 
pillars and six standards under each pillar. A more detailed draft will be presented to 
the Board next month. In addition, he reported on a recent Loysville teambuilding 
event run by Brandon Carter, Special Projects Supervisor, at the Ferryboat 
Campground. The purpose of the event was to engage the staff in team building 
activities and develop a Strength, Weaknesses, Opportunities, Threats (SWOT) 
analysis to help drive strategies and a plan for success. Dr. Calvecchio and Brandon 
Carter help lead the group activities and Dr. McCrea, Dr. Watson and Principal 
Lupold led activities to help develop goals and activities for SWOT. 

• Dr. Andria Saia, Executive Director, highlighted the All In! newsletter. On page 6, 
Future Ready Café held its grand opening on May 5 at PaTTAN. The Future Ready 
Café helps to create real world opportunities for high school students from the 
Capital Area to develop work experiences while operating a business selling coffee, 
baked goods, drinks, etc. Shout out to the CAIU advisors and job coaches  for 
PaTTAN Future Ready Café.  CAIU celebrated our  deep appreciation of the 
amazing work of our teachers by providing them gift certificates to several employee 
run businesses. CAOLA Update: Dr. Saia recently met with IU 29 about joining the 
CAOLA team.  Dr. Saia reported on the Day on the Hill that our team recently 
attended.  She plans to scheduled several individual follow up meetings with various 
legislators. Dr. Saia share a SAVE THE DATE for November 25, 2022 -  Imagination 
Library Gala and Fundraiser Monte Carlo night at the Whitaker Center. We will be 
using both tech schools to provide the food. There will be raffles, a silent auction, 
and fake gambling. In addition, she has reached out to PDE library and early 
childhood to get funding for the entire state and has spoken with each legislator 
about supporting this cause.  Lastly, Dr. Saia took a moment to reflect on the recent 
devastating school shooting. She stressed the importance of creating a culture of 
belonging and a community of care, concern and commitment in our schools.  The 
CAIU is working to lead the field toward the work of belonging and invited school 
district teams to fill the nine open slots for our Belonging training on June 21 & 22. 
This training is specific to school district teams to implement in their buildings and is 
offered at no cost to the districts. CAIU social workers are holding a beginning 
session/training for all of our staff. All Board members are welcome to attend. We will 
send more details.   

http://www.caiu.org/
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• Mr. Daren Moran, Director of Business & Operations, provided an updated on the 
Health Care Trust: CAIU is one of nine members of the Trust. The Executive Trust 
meets regularly and the full Trust met last week to provide an update on health care. 
There was a dip in claims over Covid but they are now are climbing. There will be 
approximately a 10% increase due to the high claims.  We carry the most weight in 
the Trust because we have the most people. In addition, the Business Managers met 
yesterday and discussed common challenges such as staffing, increased costs, and 
supply chain issues. There were a lot of new faces at the meeting. 

• Rennie Gibson, Board Secretary, The CAIU Annual Board Member ballots for a 
new three year term were sent out to the school districts for voting. Ballots are due 
by June 10.   

APPROVED ACTION ITEMS  
 April 28, 2022 - Board Meeting Minutes 
 April 2022 Treasurer’s Report – a total of $18,052,225.44 in receipts and 

$10,059,241.88 in expenses. 
 Summary of Operations for April 2022 showing revenues of $100,484,329.10  and 

$81,719,186.28 in expenses. 
 Budget Administration  

• The following 2021-22 Revised Budgets were approved: 
 Title III, Part A - English Language Acquisition 
 Administrative Time Study (ATS) 
 Cafeteria Services 
 EI ACCESS 
 ELECT 
 Hospital Partial Program 
 ICP 
 IDEA Section 611 EI 
 IDEA Section 619 EI 
 School Age ACCESS  
 State EI 
 Student Services  
 Title III, Part A, English Language Acquisition 
 Title I, Part D - Neglected & Delinquent Subpart 2 

• Proposed 2021-22 Original Budget - Title I, Part A, Improving Basic Programs 
 Other Fiscal Matters  

• 2021-22 Audit Engagement Letter 
 Other Business Items 

• Contracts – May 2022 
• Appointment of Barley Snyder as the CAIU solicitor for the period of July 1, 2022 

through December 31, 2022 at the current blended rate of $200 per hour. In the 
Fall the CAIU will do a request for proposal for legal services with the goal of 
naming a new solicitor at the November meeting with the anticipated 
engagement starting on January 1, 2023. 

• Proposed 2022-23 CAIU Board Meeting Dates 
• Appointment of New Board Member, Jason Miller, Millersburg Area School 

District, to fill an unexpired term from 5/26/22 - 6/30/24 
 
 

http://www.caiu.org/
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 Policies & Programs  
• Proposed 2022-23 Special Education Plan  
• 2022-23 Keystone State Challenge Academy Calendar  
• Second Reading New Policy #309.1 - Flexwork  
• First Reading, Revised Policy #220 - Student Expression & Attachment 
• First Reading, Revised Policy #227 - Controlled Substance 
• Proposed 2022-23 Cafeteria Rates   

 Job Descriptions  
• Second Reading, Existing Position, New Description - Building & Trades Teacher 
• First Reading, Existing Position, Revised Description - Administrative Services 

Secretary 
• First Reading, Existing Position, Revised Description - Remedial Specialist 

 Personnel Items  
• See attached Personnel report 
• Approval of the Collective Bargaining Agreement for the terms of July 1, 2022 – 

June 30, 2025 
EXECUTIVE DIRECTOR’S REPORT 
 Click here for All In Executive Director's Report: https://online.fliphtml5.com/jplmp/rmdy/ 

 
PRESIDENT’S REPORT 
 Mrs. Jean Rice thanked the Board for their attendance. She attended the Hill Top 

Academy graduation last evening to see six students graduate and celebrated their 
accomplishments with their families.  It was a great event! She is looking forward to the 
Project Search graduation tonight and the Loysville graduation next Friday.  Thank you, 
Board Members, for your service. 

 
NEXT MEETING: Thursday, June 23, 2022, 8:00 a.m., Board Room, CAIU Enola Office 

 

Our Mission: Provides innovative support and services in partnership with 
schools, families, and communities to build capacity and model courageous 
leadership to help them be great. #BeGreat 

Our Vision: Recognized as a trusted and influential partner in achieving life-
changing outcomes in the Capital Area. #ChangingLives 

  

http://www.caiu.org/
https://online.fliphtml5.com/jplmp/rmdy/
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May 26, 2022 APPROVED PERSONNEL ITEMS: 
 
RESIGNATIONS  

• EMILY BENNETT, Cafeteria Worker, Student Services Team, effective May 13 2022.  
Reason: Personal. 

• ELIZABETH CAPPELLO, Special Projects Coordinator, Educational Services Team, 
effective May 13, 2022.  Reason: Personal. 

• ANDREA KIMMEL, Speech and Language Clinician, Early Intervention Program, 
effective June 30, 2022.  Reason: Personal. 

• PATRICIA MERRILL, Inclusion Consultant, Early Intervention Program, effective 
September 9, 2022. Reason: Retirement after 14 years of continuous CAIU service. 

• SHAWN SAUNDERS, HR Generalist, Administrative Team – HR Program, effective 
May 5, 2022.  Reason: Personal. 

• JENNIFER SUMSKI, Floater Teacher, Student Services Team, effective August 4, 2022.  
Reason: Personal. 

• ALYSSA WERTZ, Certified Occupational Therapist Assistant, OT/PT Program, effective 
June 3, 2022.  Reason: Personal. 

RECOMMENDED FOR EMPLOYMENT OR CONTRACT 
• THOMAS BAGGIO, Intern, Technology Team, effective date to be determined until July 

27, 2023.  Hourly rate will be $14.00.  This is a temporary intern position funded through 
the General Operating budget. 

• CASEY CAPPELLO, Professional, effective for the 2022-2023 school year.  
Assignment: Educational Consultant, Training and Consultation Program with base 
salary that will be determined with the negotiation of the Collective Bargaining 
Agreement (CBA).  Salary will be based on a Masters, Step 8 placement on the 2022-
2023 salary scale.  This is for 190 days of service and will be prorated based on the 
number of hours/days worked with additional new hire days as required. This is a 
replacement position funded through the Training and Consultation budget. 

• VICKI KEENER, Temporary Professional, effective date to be determined.  Assignment: 
Teacher, Keystone State Challenge Academy with base salary of Masters, Step 8, 
$59,653 for 190 days of service will be prorated based on the number of hours/days 
worked with additional new hire days as required. This is a new position funded through 
the Keystone State Challenge Academy budget. 

• RYAN MORAN, Program Assistant, CAOLA Program, effective date to be determined.  
Base salary of $44,285.12 for 260 days of service will be prorated based on the number 
of days worked through June 30, 2022.  This is a replacement position funded through 
the CAOLA budget. 

• CHELSIE MOSS, Professional, effective date to be determined.  Assignment: Speech 
and Language Clinician, Early Intervention Program with base salary of Masters, Step 9, 
$61,360 for 190 days of service will be prorated based on the number of hours/days 
worked with additional new hire days as required. This is a replacement position funded 
through the MAWA budget. 

• ERIN ROSE, Paraeducator, effective date to be determined.  Assignment:  Mental 
Health Worker, Center Point Program with base salary of MHW Bachelors, Step 10, 
$43,824 for 190 days of service with additional new hire days as required.  This is a 
replacement position funded through the Center Point budget. 

• EVAN TOTH, Intern, Technology Team, effective date to be determined until July 27, 
2023.  Hourly rate will be $14.00.  This is a temporary intern position funded through the 
General Operating budget. 
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• STEVEN TRACEY, Intern, Technology Team, effective date to be determined until July 
27, 2023.  Hourly rate will be $14.00.  This is a temporary intern position funded through 
the General Operating budget. 

• NICOLE YOUNG, Professional, effective date to be determined. Assignment: 
Occupational Therapist, OT/PT Program with base salary that will be determined with 
the negotiation of the Collective Bargaining Agreement (CBA). Salary will be based on a 
Masters, Step 6 placement on the 2022-2023 salary scale. This is for 190 days of 
service and will be prorated based on the number of hours/days worked with additional 
new hire days as required. This is a replacement position funded through the OT/PT 
budget. 

CHANGES OF STATUS: 
• HALEY BURKHOLDER, from an Accountant to an Account II, Administrative Team – 

Business, effective May 26, 2022.  Change of status results in a change of salary to 
$63,667.80 for 260 days of service and will be prorated for a total of 26 days through 
June 30, 2022. 

• EMILY CORCHADO, from a Program Assistant to a Program Coordinator, 
Administrative Team – Business, effective May 26, 2022. Change of status results in a 
change of salary to $41,704.05 for 260 days of service and will be prorated for a total of 
26 days through June 30, 2022. 

CHANGES OF SALARY: 
• DANIEL CONWAY, Software Engineer, Technology Team, effective February 28, 2022 

– October 1, 2022.  Payment of $750 per pay stipend is due to filling a supervisory role 
in the Application Development Program and will be in place until the Technology Team 
has an updated structure.   

• JACKIE HORST, Custodian, Administration Team – Operation, effective date should be 
retroactive to her start date of October 25, 2021.  Change of salary to $26,174.50 due to 
an error in calculation of starting salary at the time of hire.   

• DAWN SAGER, Assistant Business Manager, Administration Team – Business, 
effective April 1, 2022 – July 31, 2022. Payment of $750 per month stipend is due to 
temporary payroll supervision and support. 

LEAVE OF ABSENCE 
• LAURA SPANGENBERG, Inclusion Consultant, Early Intervention Program, sabbatical 

for restoration of health effective June 1, 2022 – November 30, 2022.  Leave is in 
accordance with and provided for under the PA School Code. 
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Submit proposals now for PSBA's 2023 Legislative Platform 
Your school board is invited to submit proposals for consideration for PSBA’s 2023 Legislative Platform. The 
window for your board to submit proposals is open now through July 22. Please remember to include this on your 
board agenda for June or July and submit the online form to PSBA. Information and guidelines, along with the 
online submission form, are now available on PSBA’s website.  

All proposals should include a brief statement of rationale that explains why your board believes the item should 
be included in the platform. All proposals and rationale for the proposal must be approved by the board and 
verified by the board secretary. In other words, an individual board member may not submit an item on his or her 
own behalf. All items will be considered by the PSBA Platform Committee on September 17, with final 
consideration by the Delegate Assembly on November 5.   
  

PA Department of Education issues ARP ESSER funding update  

• Status reports: The deadline to submit the ESSER Funding Status Report was Friday, April 29. There 
continues to be a handful of local education agencies (LEAs) that have failed to submit the required 
report. There are also a number of LEAs with reporting errors that need correcting. Direct communications 
have been occurring with these LEAs. While these LEAs did submit the report, additional corrections are 
mandatory, and the district template must be resubmitted as soon as possible. As a reminder, all LEAs are 
required to submit a complete and accurate ESSER Funding Status Report. LEAs and non-LEA entities that 
do not complete and submit an accurate ESSER Funding Status Report will have a hold placed on their 
federal funds until they comply.  

• Health and Safety Plans: ARP ESSER requires that LEAs review their plans at least every six months during 
the entire period of the LEA's ARP ESSER grant. LEAs also must review and update their plans whenever 
there are significant changes to the CDC recommendations for K-12 schools. Like the development of the 
plan, all revisions must be informed by community input and reviewed and approved by the governing 
body prior to posting on the LEA's publicly available website.   

An LEA does not need to submit to PDE each revision of the plan once the original plan is posted. The LEA should 
submit the URL to the webpage where the current, and all future Health and Safety Plans, are located. That way 
PDE and the public always have access to the most current version of the LEA's Health and Safety Plan.  

It is June 2022 and LEAs should be reviewing and documenting the review of their Health and Safety Plan. If no 
changes are required, make note of the date, and post the plan publicly. Please maintain all edits on file locally 
and post to your LEA’s website.   

Additional information on the APR ESSER Health and Safety Plan is available on the PDE website at this link.   
ESSER-related questions or comments should be sent to ra-edarpesser@pa.gov.  

 
Online application is now open for EPA's 2022 Clean School Bus Rebates  
The U.S. Environmental Protection Agency (EPA) announced that the online application is now open for the 2022 
Clean School Bus Rebates. The program provides $500 million for school districts and other eligible school bus 
operators and contractors to begin replacing their school buses with zero-emission buses. This represents the first 
round of funding out of the $5 billion federal investment for low- and zero-emission school buses over the next 
five years. Applications will be accepted through August 19; EPA will notify applicants of selection status and post 
a list of applicants and selectees online in October. For more information:  

• Click here to view the program guidance and a list of eligible/priority applicants.  

• Click here to begin the 2022 Clean School Bus Rebate Application process.  
• Click here to sign up for the Clean School Bus News listserv to guarantee you receive regular program 

updates.  
• Add cleanschoolbus@epa.gov to your email contacts to ensure that messages from EPA don't go to your 

spam folder.  
• Click here to access the EPA Clean School Bus website to learn more about the program and the benefits 

of clean school buses.  
• Email cleanschoolbus@epa.gov with any questions or feedback to improve the program.  

https://psba.us1.list-manage.com/track/click?u=4d60b7fb05ab634363de69ce9&id=03f74ba288&e=6622c47676
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