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Message from the Superintendent 

 
We Will Know Every Student 

Dear Albemarle County Public Schools Students, Employees, Families, and Community Members, 

Thank you for your engagement with Albemarle County Public Schools (ACPS). I thank our families for 
enrolling your children in our schools and trusting us to provide a safe and fun learning environment every day. 
I thank our educators, support staff, and administrators for working so hard to ensure that the quality 
instruction, learning environment, and care that our families desire is consistently provided. I thank our 
community. As of 2021, Albemarle had 113,535 residents, and you can see that we are projecting just about 
14,000 students this coming fall.  

This means that tens of thousands of community members without children in our schools advance, through 
their contribution of tax revenues, material resources, business, and philanthropic partnerships, our vision that 
all of our learners be engaged in authentic, challenging, and relevant learning experiences, becoming lifelong 
contributors and leaders in our dynamic and diverse society. 

Again, I thank you all, our students, employees, families, and community members for helping us to make 
great things happen for our children every day. 

We owe it to you to be transparent and responsible in our budgeting process and our use of your resources, 
combined with state and federal dollars, to ensure that students are well-educated and that we truly get to 
know each child to ensure equity in providing all students what they need to access school opportunities and to 
reach their full potential.  

As you read this document, you will see that all our investments align with our strategic plan Learning for All, 
which was developed with community input and approved by our School Board in the fall of 2021. Specifically, 
you will find investments in safety enhancements, directed staffing for reading and intervention specialists at all 
schools, staffing to keep our class sizes low, and compensation that is highly competitive in our market to 
recruit and hire outstanding school and departmental staff to augment our already outstanding team, nearly 
2,700 strong. 

Public education has faced challenging times over the past few years at the national and state level; however, I 
believe Albemarle County residents, families and students, value our schools. As superintendent, I want you to 
know that I appreciate the premium you place on the work we do to make good on your investment.  I pledge 
to make the most of your investment and to constantly strive for improvement for our children. This budget 
document reflects this promise.           

 

Sincerely, 

 

Dr. Matthew S. Haas 
Superintendent of Schools 
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General School Division Information 

• Address: 401 McIntire Road, Charlottesville, VA 22902 
• Phone: 434-296-5820 
• Superintendent: Dr. Matthew S. Haas 
• Region: 5 

Albemarle County Public Schools (ACPS) serves nearly 14,000 students in preschool through 12th grade in 
Albemarle County, Virginia, the sixth largest county by area in the Commonwealth of Virginia. A diverse locality 
of 726 square miles in the heart of Central Virginia, Albemarle County is a blend of rural, suburban and urban 
settings. 

Strategic Plan: Learning for All 

Vision 

Our learners are engaged in authentic, challenging, and relevant learning 
experiences, becoming lifelong contributors and leaders in our dynamic and 
diverse society. 

Mission 

Working together as a team, we will end the predictive value of race, class, 
gender, and special capacities for our children’s success through high-
quality teaching and learning for all. We seek to build relationships with 
families and communities to ensure that every student succeeds.  

We will know every student. 

Core 
Values 

Equity 
We will provide every student with the level of support necessary to thrive. 
Excellence 
We will mitigate barriers and provide opportunities for every student to be academically successful. 
Family and Community 
We will engage with and share the responsibility for student success with families and community 
partners. 
Wellness 
We will support the physical and emotional health of our students and staff. 

 

Goals 
 

Goal 1: Thriving Students 
ACPS will facilitate learning experiences grounded in high expectations, networks of care, and 
student curiosity to ensure academic and social-emotional development for all students while 
eliminating opportunity, access and achievement gaps. 
Goal 2: Affirming and Empowering Communities 
ACPS commits to developing a culturally-responsive environment that will respect and champion 
the diversity of life experiences of all stakeholders and supports the physical and mental health of 
our students, staff and families so they are actively empowered to engage in our school community. 
Goal 3: Equitable, Transformative Resources 
ACPS will attract, develop and retain the highest-quality staff; develop sustainable and modern 
facilities, infrastructure and equipment; and distribute all resources in an equitable manner to 
transform learning experiences and opportunities. 
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Thriving Students 
Objective Met in Budget 

We will ensure that each student is supported to achieve their best. X 

We will develop structures that support students’ academic mental health for both 
proactive and intervention purposes. We will ensure that academic time demands 
placed on students allow them adequate time to pursue their personal interests, 
including enrichment activities, life-long learning and career goals. 

X 

We will increase student engagement in their own learning, in the school culture, 
and in the student governance. X 

  
Affirming and Empowering Communities 

Objective Met in Budget 
We will foster culturally responsive environments that affirm the identities and life 
experiences of all stakeholders. X 

We will commit to developing a culturally responsive environment that will respect 
and champion the diversity of the life experiences of all stakeholders and supports 
the physical and mental health of our students, staff, and families so they are 
actively empowered to engage in our school community. 

X 

We will actively empower all stakeholders, including those without children in our 
schools, to engage in our school community, through effective communications 
and community engagement strategies. 

X 

 
Equitable, Transformative Resources 

Objective Met in Budget 
We will attract, develop and retain the highest quality staff. X 

We will develop modern and environmentally sustainable facilities, infrastructure 
and equipment. X 

We will provide resources in an equitable manner that transforms learning 
experiences and opportunities for all students. X 

 
A full copy of our strategic plan, Learning for All, can be found on our website at  
k12albemarle.org/strategic-plan. 

 

  

http://www.k12albemarle.org/strategic-plan
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Portrait of a Learner 

The first step our strategic development planning team took was to develop the Portrait of a Learner. 

The Portrait acted as a guide in creating Learning for All, which will ensure that schools engage with and meet 
the needs of all students while preparing them with the knowledge and skills they need to thrive in a complex 
and rapidly-changing world. 

The Portrait consists of eight competencies that the Division aims to develop in each student before 
graduation: 

Adaptability: Learn new skills and behaviors quickly in response to new conditions. Work effectively in 
a climate of uncertainty and changing priorities. Show quickness in thoughts and actions. Respond 
productively to feedback, praise, setbacks and criticism. Understand, negotiate, and balance diverse 
views and beliefs to reach workable solutions. 

Anti-Racism: Possess increased awareness of the dynamics between race, power and privilege. 
Ability to speak out and challenge acts of racism. Maintain healthy cross-racial relationships with peers 
and school staff. 

Communication: Express thoughts and ideas using oral, written and nonverbal skills in a variety of 
forms and contexts. Listen effectively to interpret meaning, including knowledge, values, attitudes and 
intentions. Exchange ideas for a range of purposes, paying attention to the needs and characteristics of 
varied audiences. 

Creativity: Demonstrate originality, imagination and new ways of thinking about things and solving 
problems. Connect ideas that may not have been connected previously or connect them in new ways. 

Critical Thinking: Make reasoned judgements that are well thought out. Seek to improve the quality of 
understanding by analyzing, assessing and reconstructing information. Apply disciplined intellect that is 
clear, rational, open-minded and informed by evidence. 

Empathy: Value and engage diverse cultures and perspectives. Inquire about, understand and 
appreciate what others are thinking, feeling and experiencing. Use this knowledge to nurture 
relationships, improve conditions, further equity and promote inclusivity. 

Learner’s Mindset: Embrace curiosity to experience new ideas. Possess the desire to learn, unlearn 
and relearn. Develop positive attitudes and beliefs about learning. Believe that learning is growing, and 
doesn’t always happen sequentially, linearly and/or predictably. 

Social Justice and Inclusion: Uphold a commitment to equity, diversity and inclusion and the view 
that everyone deserves equal economic, political and social rights and opportunities. Promote equitable 
participation of all groups while seeking to address and acknowledge issues of oppression, privilege 
and power. Nurture an ability to navigate and critique dominant narratives and systems.  
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School Board 

Jack Jouett District Rio District Rivanna District Samuel Miller District 

Kate Acuff, J.D., Ph.D. 

434-979-6333 
kacuff@k12albemarle.org 

Term expires 12/31/2025 

Katrina Callsen, J.D. 
Chair 

860-753-1335 
kcallsen@k12albemarle.org 

Term expires 12/31/2025 
 

Judy Le 
Vice-Chair 

434-326-8315 
jle@k12albemarle.org 

Term expires 12/31/2023 

Graham Paige 
 

434-286-3639 
gpaige@k12albemarle.org 

Term expires 12/31/2025  

Scottsville District White Hall District At-Large 

Ellen Osborne 

434-249-3295 
eosborne@k12albemarle.org 

Term expires 12/31/2023 

Rebecca Berlin, Ph.D. 

434-981-1160 
rberlin@k12albemarle.org 

Term expires 12/31/2023 

Jonno Alcaro 

434-906-9300 
jalcaro@k12albemarle.org 

Term expires 12/31/2023 

 

  

mailto:kacuff@k12albemarle.org
mailto:kcallsen@k12albemarle.org
mailto:jle@k12albemarle.org
mailto:gpaige@k12albemarle.org
mailto:eosborne@k12albemarle.org
mailto:rberlin@k12albemarle.org
mailto:jalcaro@k12albemarle.org
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Superintendent’s Cabinet 

Matthew Haas, Ed.D. 
Superintendent  

of Schools 

Debora Collins 
Deputy Superintendent 

Clare Keiser, Ed.D. 
Assistant Superintendent for 
Organizational Development 

Daphne Keiser, Ph.D. 
Assistant Superintendent for 

School Community Engagement  

 Patrick McLaughlin, Ed.D. 
Assistant Superintendent for 

Strategic Planning 

Rosalyn Schmitt 
Chief Operating Officer 

Christine Diggs, Ed.D. 
Chief Technology Officer 

Phil Giaramita 
Public Affairs and Strategic 

Communications Officer 

Ross Holden 
School Board Attorney 
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School Division Organizational Chart 
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Division Highlights 

Our Schools 

• 15 elementary schools (PK-5) 
• 5 middle schools (6-8) 
• 3 high schools (9-12) 
• 1 community charter school (6-12) 
• 3 high school career academies (9-12) 
• 1 high school center specializing in project-based learning (9-12) 
• 1 education center specializing in short-term intervention (6-12) 
• 1 special education center designed to support the transition from school to adult life (serves students 

aged 18-22) 
• 1 regional technical education center (9-12) 
• 1 regional center serving special education students (K-12) 
• 1 regional center serving students with emotional and behavioral disabilities (K-12) 

Our Employees 

2,648 total employees: 

 # of 
Employees 

Average Years 
of Service Retention Rate 

New Hires  
(Oct. 31, 2021 – 
Sept. 30, 2022) 

People of 
Color 

Teachers 1,339 8 82.9% 209 11% 
Administrators 176 11 84.7% 18 23% 
Classified Staff 1,134 7 72.6% 349 32% 

Note: One employee serves the division as both a teacher and a classified staff member. This employee is 
counted in both categories, but only once in the total number of employees. 

Teachers include classroom teachers, speech pathologists, school counselors, instructional coaches, and 
librarians. Administrators include principals, assistant and associate principals, and central office and other 
leadership personnel. Classified staff include all non-teacher and non-administrative positions, such as 
teaching assistants, bus drivers, custodians, maintenance and food service staff, office associates, human 
resources staff, and other support staff. 

Employee Spotlight 

• 21% of our employees are people of color. 
• 64% of our employees live in Albemarle County, 12% live in Charlottesville City, and the remaining 24% 

live in surrounding counties. 
• Nearly 70% of our teachers have at least a master’s degree. 
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Our Students 

Student Enrollment: Fall Membership by Subgroup* 
 2020-21 2021-22 2022-23 

Total Enrollment 13,532 13,749 13,970 
Students with Disabilities 12.4% 12.4% 12.4% 
Economically Disadvantaged 31.7% 27.5% 31.0% 
English Learners 10.1% 10.2% 11.0% 

*Source: Virginia School Quality Profile for Albemarle County Public Schools 

International Diversity of Our Student Population (as of August 31, 2022) 

• Countries of Origin: 96 
• Home Languages Spoken: 73 

Participation in Advanced Programs 
 2019-20 2020-21 2021-22 

Advanced Placement (AP) Test Taken 11.94% 10.09% 24.75% 
AP Course Enrollment 37.15% 39.87% 35.33% 
Dual Enrollment 21.15% 22.76% 21.76% 

Our Graduates: Class of 2022 
 Division State 

Students Earning Advanced Diplomas 64.5% 52.9% 
Four-Year Virginia On-Time Graduation Rate 94.3% 92.1% 
Dropout Rate 3.9% 5.2% 

Data Spotlight 

• Average number of meals served daily: 1,900 breakfasts and 5,700 lunches 
• School bus miles traveled daily: 10,127 
• Average Class Size: 

o Elementary – 18.6 
o Middle – 19.9 
o High – 20.1 

• Student-to-Computer Ratio: 
o 1:1 with tablets for grades K-2  
o 1:1 with laptops for grades 3-12 

• Children served by our Families in Crisis (Homeless) Program during the previous (2021-22) school 
year: 239 (including 194 K-12 ACPS students) 

Adopted Budget Snapshot 
 2020-21 2021-22 2022-23 

Operating Budget $193,741,120 $211,246,077 $246,458,034 
Per Pupil Expenses $13,609 $15,040 $18,058 
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Virginia School Quality Profiles 

For every school division and school in the Commonwealth, the Virginia Department of Education provides 
a School Quality Profile containing information about student achievement, college and career readiness, 
program completion, school safety, teacher quality, and other topics of interest to parents and the general 
public. The School Quality Profile for Albemarle County Public Schools, including the division-level profile and 
profiles for each of our schools, can be accessed online at 
https://schoolquality.virginia.gov/divisions/albemarle-county-public-schools. 

State of the Division 

Through the annual State of the Division report, ACPS provides information to the school board and the 
community about our successes and challenges from the previous school year. The report serves as an 
accountability tool, whereby the school division seeks to track our progress toward meeting our goals and to 
identify and improve our weaknesses. The report also informs our decision-making, whether we are evaluating 
an instructional method, shaping a systemic practice, or considering budget priorities. 

Each year, ACPS shares the State of the Division report as another opportunity to engage our stakeholders, 
including our students and their families, our employees, and our community members. We consider 
stakeholder feedback to be an essential part of the continuous improvement process, and we encourage 
community members to contribute to our ongoing efforts to learn, adapt and grow through participation in 
school board meetings, community meetings, and online surveys. 

Access the State of the Division 2022 report at: 
https://www.k12albemarle.org/our-division/state-of-the-division/learning-for-all    

 

  

https://schoolquality.virginia.gov/divisions/albemarle-county-public-schools
https://www.k12albemarle.org/our-division/state-of-the-division/learning-for-all
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Budget Introduction 

(Refer to Policy DB) 
The annual school budget is the financial outline of the Division’s education program. It presents a proposed 
plan of expenditures and the expected means of financing those expenditures. After adoption, it provides the 
primary means of managing expenditures. The fiscal year begins on the first day of July and ends on the 
thirtieth day of the following June. 

The Superintendent prepares, with the approval of the School Board, and submits to the Albemarle County 
Board of Supervisors (BOS), an estimate of the amount of money needed during the next fiscal year for the 
support of the public schools of the School Division. The estimate sets up the amount of money needed for 
each major classification prescribed by the Board of Education and such other headings or items as may be 
necessary. 

The Superintendent/designee prepares a budget calendar identifying all deadlines for the annual budgetary 
process. The calendar includes a work session for reviewing the budget and at least one public hearing on the 
budget. Notice of the time and place for the public hearing is published at least ten days in advance, in a 
newspaper having general circulation within the school division. 

Upon approval of the School Division’s budget by the Board of Supervisors, the School Board publishes the 
approved budget including the estimated required local match on its website and the document is also made 
available in hard copy as needed by citizens for inspection.  

Fund Structure 

The Division’s financial management system is divided into a number of funds. A separate sum of money is set 
aside for each fund. Funds are established for special program groups which usually have specific revenue 
sources associated with their expenditures. The Division’s major funds, which are subject to appropriation by 
the BOS, are: 

1. School Fund (Operating) 
2. Special Revenue Funds 
3. Capital Improvement Program Fund (CIP) & Debt Service Fund 

The School Fund is usually referred to as the operating fund. It is used to finance the day-to-day operations of 
the Division and comprises the largest part of the Division’s total financial operation. Revenues for this fund are 
obtained from the local government transfer (local taxes), state and federal revenues, and charges for 
services.  

Special Revenue funds are defined as programs generating sufficient revenues to cover their own 
expenditures. However, in the event these revenues are insufficient, the School Board may appropriate 
additional funds to sustain the current program. These funds also include both grant funds and holding 
accounts to facilitate overall operations. (Policy DI) 

The Capital Improvement Program (CIP) and Debt Service Funds are facilitated by the Albemarle County 
Board of Supervisors. The Local Government collaborates with the School Board in developing and 
coordinating the School Division’s capital projects, including a) planning for required capital improvements; b) 
establishing debt ratio targets; and c) preparing debt issuance schedules.  

Details about the School Division’s Capital Improvement Program can be found on the Albemarle County 
Finance and Budget website: https://www.albemarle.org/government/budget  

https://www.albemarle.org/government/budget
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• Revenues or ExpendituresType

• School Fund, Special Revenue FundsFund

• Schools and DepartmentsDepartment

• Functional categories (e.g., 
Administration, Special 
Education, Athletics)

Function

• Categories include Staffing, 
Operating, Capital OutlayObject

• Building LocationLocation

Basis of Budgeting 

The Superintendent will establish and be responsible for an appropriate system of accounting for all school 
funds in compliance with applicable federal, state, and local laws. This system will present fairly and with full 
disclosure the financial position of these funds in conformity with generally accepted accounting principles. 
(Policy DI) 

The basis of budgeting for ACPS is the same as the basis of accounting used in the governmental fund 
financial statements. All budgets are presented on the modified accrual basis of accounting, under which 
revenues and related assets are recorded when measurable and available to finance operations during the 
year. Expenditures are recorded as the related fund liabilities are incurred.   

Budget and Fund Appropriation 

An annual operating budget is adopted for the School Fund. Within the School Fund, budgets are legally 
adopted at the fund level. The Superintendent is authorized to transfer the budget for personnel cost (salaries 
and fringe benefits), if necessary, between departments; however, any other revisions that alter the total 
expenditures of any state functional categories are reported to the School Board. Unexpended appropriations 
lapse at the end of the fiscal year unless carried over by School Board action. Budgets for Special Revenue 
Funds are adopted on an annual basis.  

State and local funds appropriated for use by the School Board for educational purposes shall be administered 
under state law, regulations of the State Board of Education, policies of the School Board, and regulations of 
the Superintendent. All federal funds shall be accounted for in accordance with the regulations under which 
these funds were secured and, in addition, shall be subject to the policies and regulations of the School Board. 
(Policy DI) 

Budget Code Structure 

As shown in the chart, budget codes are structured in the order below:  
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Budget Goals 

1. Plan, prepare, and implement a fiscally responsible budget that provides to the resources necessary to 
support the mission: Working together as a team, we will end the predictive value of race, class, 
gender, and special capacities for our children’s success through high-quality teaching and learning for 
all. We seek to build relationships with families and communities to ensure that every student 
succeeds. We will know every student. 

2. Engage stakeholders, including parents, teachers, staff, business leaders, volunteers, civic 
organizations and the community, in the development of budget priorities. 

3. Provide a salary and benefit plan that supports the Division’s competitive position and reflects market 
adjustments where necessary. 

4. Develop and maintain a responsive and systematic approach to building and grounds maintenance, 
technology services, transportation operations, and child nutrition services that reflects industry best 
practices and ensures long-range financial stability.  

5. New budget proposals will align with the Strategic Plan and School Board Priorities.  
6. Schools, departments, and strategic proposals will incorporate the use of logic models and/or 

performance measures to assist in making decisions that support budget priorities related to the 
Division’s Strategic Plan, with the goal of using metrics as a management and decision-making tool 
during the budget process. 

Budget Guidelines & Policies 

General Guidelines 

1. The Division’s general operating budget amounts will remain the same from year to year. Any increases 
or decreases are required to be justified in detail. 

2. Projected salary and benefit savings based on historical actuals will be budgeted as a Lapse Factor to 
account for financial savings from vacancies. 

3. Up to 10% of unspent funds within school operational budgets may be carried over into the following 
year’s school operational budget.   

4. Annual revenues will be estimated by an objective analytical process. Revenue will not be included in 
the budget that cannot be verified with documentation as to its source and amount. 

5. Fee-based programs in the Special Revenue Funds will set fees and user charges to ensure their funds 
are self-sufficient. 

6. The Division will budget expenditures in its Special Revenue Funds not to exceed projected revenues 
within grant funds.  

School-Based Allocations (Policy DC) 

Under school-based allocations, the School Board will attempt to achieve the following goals: 

1. To establish amounts of funding which will provide equitable opportunity for all students in the ACPS. 
2. To serve the instructional and support needs of the students. 
3. To engage in thorough advance planning by administrators, with broad-based staff and community 

involvement. 
4. To develop budgets and expenditures to maximize educational returns and to meet School Board/site-

based goals. 
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Staffing Standards Guidelines 

1. To the extent practicable, staffing standards should be created for all positions. 
2. Staffing standards should be reviewed annually and updated on a periodic basis, but no less frequently 

than every five years to ensure relevance to current workload demands. 
3. Periodic updates will be approved by the superintendent and accomplished in time to influence the 

annual budget cycle. 
4. Staffing standards should, at a minimum, ensure compliance with the Virginia Board of Education 

Standards of Quality and Federal and State law. 
5. Staffing standards should ensure equity of resourcing for all schools considering differences in 

enrollment, demography, and established programs. 
6. Staffing standards should provide maximum flexibility for managers to design organizations or 

create/modify positions to meet changing priorities. 
7. Updates to staffing standards shall be phased when their scale is deemed too large to accomplish 

immediately. 

Long Range Planning Advisory Committee (Policy FB) 

The Long-Range Planning Advisory Committee (LRPAC) is formed to inform and advise the Superintendent 
and School Board in the development of comprehensive, long-term plans for facilities needs in the most 
effective and efficient way and in support of the School Division’s Strategic Plan. As an advisory committee, 
the LRPAC will make recommendations to the Superintendent and School Board, based on input from the 
public and staff, for consideration by the School Board and Superintendent. 

Issues which may be considered by the advisory committee shall include, but not be limited to: 

• School program capacity 
• Enrollment and projections 
• Transportation and operating efficiencies related to facilities planning 
• CIP prioritization 
• Creative financing and construction strategies 
• Scope of renovations 
• School closures and new schools 
• Student accommodation planning (building additions/modular relocations/ review of school boundaries) 
• Future of ‘learning spaces’ as influenced by technology and other dynamic fields 
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Budget Development Process 

ACPS begins its annual budget planning process in September. The budget development process is a 
collaborative process involving many stakeholders. The School Board’s strategic plan includes goals, 
objectives, and strategies to guide the development of the annual budget. 

The Superintendent works closely with the School Board, the Leadership Team, the community, and Local 
Government to present the needs of the Division. Community engagement is critical during the budget 
development process. The School Board and Superintendent gather feedback and prepare a funding request 
that incorporates community input to advance the strategic priorities of the School Board.  

In the fall, school enrollment projections are updated and staffing allocations are developed. Around this time, 
the Division’s five-year financial forecast is planned and the School Board provides initial guidance to support 
staff in budget preparation. Through December, school and department budgets are submitted and proposed 
changes in revenues and expenditures are provided.  

Revenue estimates are developed after the release of the local transfer estimate in October and the proposed 
state budget in December.  

A Draft Funding Request is presented to the School Board in February. The request reflects the full needs of 
the School Division; proposed expenditures may be higher than estimated revenues for this reason. The 
School Board makes amendments to the Draft Funding Request after a series of work sessions in preparation 
for the adoption of the request for the Board of Supervisors (BOS).  

From February to May, the BOS finalizes the budget for Albemarle County and sets the final school transfer 
amount.  

A balanced budget is then adopted by the School Board. 

 

September 2022 – May 2023 
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Stakeholder Feedback 

Stakeholder feedback is an essential part of the budget development process.  

School Board Meetings 

The School Board encourages ACPS students, parents, employees, and community members to participate in 
the budget development process by attending School Board meetings. 

Community Budget Input 

In recognition of the changing needs of students and staff, the community input phase of the budget process 
started at each school with the principal convening two groups: students and teachers. Those groups 
discussed challenges that prevent them from learning and teaching, and they were empowered to think about 
what resources would help alleviate those challenges. The process continued at the Division level where a 
subset of previous participants came to discuss the specific barriers to learning and how those barriers could 
be removed. These ideas were collected presented to the larger community for their support. The most highly 
supported ideas have been included in the budget. 

Superintendent’s Listening Tour 

Among the most important resources in making decisions are the opinions and suggestions that the 
Superintendent receives from staff, students and community members. Each month, Dr. Haas meets with a 
different group of ACPS stakeholders to discuss their experiences with education and their school community. 
During these sessions, Dr. Haas invites participants to share with division leaders what they like about their 
educational experience, what they don’t like, and what they would change. This feedback is recorded and 
distributed to relevant departments or administration to review and implement any necessary changes or 
budget proposals to address concerns. 

Advisory Groups 

Parent and citizen advisory groups offer a broad range of opportunities for community engagement with public 
education. With a commitment to continuous improvement and a belief in the value of community feedback, the 
ACPS collaborates with the following division-level advisory groups: 

Advisory Committee for Environmental Sustainability 
Informs and advises the superintendent and school board about measures to help the school division develop 
and reach sustainability goals and foster an integrated series of tools and knowledge for the growth of 
environmental awareness.  

Athletic Advisory Council 
Serves as a forum for parents, students, and school officials to share ideas and exchange information in order 
to further advance the quality of the athletic student experience within ACPS.  

Budget Advisory Committee 
Analyzes, evaluates and advises the superintendent and division staff regarding budgeting practices and 
priorities from a business perspective. The committee is composed of business professionals with significant 
budgeting experience.  

Charter Schools Review Committee 
Reviews charter school applications, conducts applicant interviews, and makes recommendations to the school 
board. The committee convenes upon receipt of charter school applications and meets, as necessary, to carry 
out the responsibilities designated in School Board Policy LC, Albemarle County Charter Schools. 
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Classified Employee Advisory Committee 
Provides a two-way forum for classified employees to have input regarding potential employee policy creation 
and/or changes and to bring forward employee issues that could not be successfully addressed through 
existing channels.  

County Student Advisory Council 
Represents the opinions of students in an advisory capacity to the school board. Council members aim to 
better share and exchange ideas and solutions to common problems across schools and work to better the 
school system and the surrounding community.  

Employee Voice and Action Committee 
Comprised of licensed and classified staff who seek to raise issues related to working conditions for employees 
and provide input related to major decisions in the school division. The group provides feedback on policy 
revisions that impact working conditions and raises issues that cross schools and departments to impact the 
broader employee population to recommend solutions. The team focuses on finding win-win solutions and 
seeks to ensure that employee voice is heard in the decision-making process. 

Equity and Diversity Advisory Committee 
Advises the division on adopting and modifying policies and practices to address equity and opportunity gaps 
to improve student achievement. 

Long-Range Planning Advisory Committee 
Informs and advises the superintendent and school board in the development of comprehensive, long-term 
plans for facilities needs in the most effective and efficient way and in support of the school division’s strategic 
plan. 

Parent Council 
Serves as a forum for parents, educators, and school officials to share ideas and exchange information in 
order to further advance the quality of the public education system within Albemarle County.  

Redistricting Advisory Committee 
When convened, works in cooperation with staff to analyze relevant data and redistricting options to present to 
the superintendent.   

School Health Advisory Board 
Assists with developing health policy in the division and evaluating the status of school health, health 
education, the school environment, and health services. 

School Safety Advisory Committee 
Provides valuable perspectives regarding issues and concerns related to school safety and security. 
Committee members include ACPS employees, community members, mental health professionals, and local 
law enforcement representatives who work together to provide recommendations to the Superintendent’s 
Cabinet on issues related to school safety and security. 

Special Education Advisory Committee 
Comprised of parents of students who require special education services, educators in the field, and 
community members who have an interest in special education. The committee provides advice concerning the 
needs of children with disabilities receiving special education services and assists in the formulation and 
development of long-range plans for these children.  

  



 FY 2023/24 Draft Funding Request 

 

A-22 

Talent Development Advisory Committee 
Oversees the implementation of the Local Plan for the Education of the Gifted, including participating in the 
biennial review and revision of the Local Plan and reporting to the school board through the superintendent 
about the needs of talent development students in ACPS.  

Teacher Advisory Committee 
Group of teachers, including a representative from each school, who meet with central staff to discuss items of 
interest to teachers and give feedback on county initiatives and programs.  

Title I Parent Advisory 
Provides feedback and suggestions on ways ACPS can improve our Title I program. 

Information about our advisory groups can also be found on our website at www.k12albemarle.org/advisory.  

http://www.k12albemarle.org/advisory
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FY 2023/24 Budget Development Calendar 

Date Meeting 
Oct 27 School Board Work Session: Long Range Planning, CIP 
Nov 11 School Board Work Session: State of the Division 
Dec 7 Joint Work Session with Board of Supervisors: Long Range Financial Planning 
Dec 8 School Board Meeting: Budget Development 

Feb 16 School Board Work Session: Superintendent presents Draft Funding Request  
(Work Session #1) 

Feb 23 Special Budget Work Session (Work Session #2) 
Mar 2 Public Hearing on School Budget and Special Budget Work Session (Work Session #3) 
Mar 9 School Board Meeting: School Board approves Funding Request   

April 13 Budget Updates 
April 27 School Board Meeting: Adopt Budget 

 
Questions & Comments 

Please direct all questions to: budget@k12albemarle.org  

Board Contacts 

• Albemarle County School Board: schoolboard@k12albemarle.org  
• Albemarle County Board of Supervisors: bos@albemarle.org  

  

mailto:budget@k12albemarle.org
mailto:schoolboard@k12albemarle.org
mailto:bos@albemarle.org
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FY 2023/24 Draft Funding Request Overview 

School Fund Revenues 

 2022-23 
Adopted 

2023-24  
Draft $ Change % Change 

Local $170,033,718 $185,036,687  $15,002,969  8.8% 

State $67,085,366 $71,692,155  $4,606,789  6.9% 

Federal $618,000 $618,000  $0 0.0% 

One-Time $8,720,950 $0 ($8,720,950) NA 

TOTAL $246,458,034 $257,346,842 $10,888,808 4.4% 

 

 

School Fund Expenditures 

 2022-23 
Adopted 

2023-24  
Draft $ Change % Change 

TOTAL $246,458,034 $257,346,842 $10,888,808 4.4% 
 

 

 

  

Salary
58.4%

Other Wages
2.8%

Operating
11.4%

Transfers
3.3%

Benefits
24.1%
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School Fund Summary 

 

 
 

  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSection61830df60c74d7abcc00?noSignUpCheck=1#%23_%237gUAAB%2bLCAAAAAAABAClVG1vozgQ%2fisI6ao7qTRAAoRI1WnTNJdEafcaAmTzzS%2bTxInBCJuraNX%2ffobQ3m5391Rpv3meeWbm8dgzz%2bacmiPT9UNCCMUu9fwBBP4Qua6HgsAJbNfznaF5ad6gQlUlNPS84vzSvEcZNKGu5faNSYl2yhhXdA%2fKmAhSZZAr4%2fdPVBQK6B%2bGZUTkIAQ3loIgxUQudcoJSFKyojFfk07EvVDznPCKwqwuoOQsP63F35iZox3iEi5Nfb7l0OQ3R89md1xrrjnqay%2faQ4N36lZQiFJFQJoi%2biJ9m%2b58mwQDGiBMiG03MpgsOKq7iE7ntMqpEVVZhsraGJeATlQ85pqdMFlpIa%2bCI%2fQP0CnjCso37GxGoBTL9x360lHHQpx0ztNbPHAt7nt8jCREnJGv0rbx77Bff4T2%2fUMHk74Xupbv%2b0NrYCPXwl4YWi7sMPV9wHToa%2b6aKf6L5W4zDDQuuc5yUKqQo14PFcVVIR6hxOyKiKxXtm%2fWEv88n%2bf0%2biMKL%2falqApNxsGQYI%2bG1oB4yBp4FFs4dEIrcFwyCGyPeLvg4vHavSAi37H9NdSLI54lT%2fSvpE42Czk%2fCoZmK5vM7vxlHW4e4sVimSTrZZyMY%2behXsZ3Kp4uFut4GqWRU2%2fTVUGy5EhvvAPOphI29wWpvT5KvRPu06dl5nF6M5fzLFFfsuS0ypIDnSX1dnPHPueS4TQ8bTeLapU6bJs%2baGxV0zSW8zx5%2bpJSvk4Tm2T8SJzt5%2b3mYM%2bPhU3yhO829m99qruaAv7%2fnradkb2PNKbrv%2bx98FOsIKdf%2f%2fZn8xOWglcKZsD2B3WbI8yBvs3vqzdlVB1%2b5jyHmiP7yn4X0WET0CM7hp0o4SxAT79t%2f9j1vkgsobwRuSoF13CKmGpD3tMSBo8rkOxJf3m7%2bfwZRAplRbt2vuG%2bvDSLp2xX0nkul0iqc3E9sm0G0wld%2b9Jw7GGzc%2f7zRwQ1M%2bVcud43sEKq0t38AXgHUrZbzjSbrXJABZzXn9tZr33qzLdevvwL5YXdce4FAAA%3d
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School Fund Revenue Changes: Summary 

Detailed descriptions of revenue changes are included in Section B.  

Local Revenues 

Local Government General Fund Transfer $14,565,841 
General Property Rental  $140,000 
Cable Royalties  $20,000 
Out of County Tuition  $30,000 
PREP – Custodial Services  $45,000 
CIP Project Management  $164,042 
Other Local Revenues  $38,086 
______________________________________________________________________________________ 
Local Revenue Changes Total $15,002,969 

State Revenues1 

Basic Aid and Sales Tax (SOQ) $667,446 
Other Standards of Quality Accounts $184,859 
Lottery Funded Programs  $277,683 
Hold Harmless Funding  $1,820,451 
Compensation Supplement  $1,917,286 
Other State Revenues ($260,936) 
______________________________________________________________________________________ 
State Revenue Changes Total $4,606,789 

RECURRING REVENUE CHANGES $19,609,758

 

One-Time Revenues 

One-Time Revenue Changes  ($8,720,950) 
______________________________________________________________________________________ 

RECURRING AND ONE-TIME REVENUE CHANGES TOTAL $10,888,808

                                                
1 Based on Governor’s Introduced Budget (December 16, 2022). Includes a technical correction issued by VDOE 
(January 27, 2023). 
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School Fund Expenditure Changes: Summary 

Baseline Adjustment 

Baseline Adjustment $(10,021,814) 
______________________________________________________________________________________ 

Baseline Adjustment Total  $(10,021,814) 

Technical and Non-Discretionary 

Health Care $1,378,980 
Transfer to CSA  $500,000 
CATEC $133,883 
Building Services Operating Impacts $(57,649) 
Licensing Costs $213,257 
Inflationary Impacts on Operations  $1,872,275 
______________________________________________________________________________________ 

Technical and Non-Discretionary Total $4,040,746 

Compensation 

5% Salary Increase & Teacher Step Adjustments $9,454,592 
______________________________________________________________________________________ 

Compensation Total  $9,454,592 

Enrollment and Demographics 

Regular Growth $1,225,820 
ESOL Growth $714,538 
Differentiated Staffing Restructure $1,200,276 
Special Education – Intensive Support Services $1,136,999 
______________________________________________________________________________________ 

Growth and Demographics Total  $4,277,633 

Transitioning from One-Time Funding   

Filter Replacement  $248,433 
Fiscal Services Management Analyst  $43,004 
Full-time Teaching and EDEP Assistants $276,161 
Mental Health Services $116,181 
______________________________________________________________________________________ 

Transitioning from One-Time Funding Total  $683,779 
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New Proposals  

Albemarle Foundation for Education  $169,358 
Records Analyst  $61,116 
School Resource Officer     $126,426 
Security Assistants     $566,448 
Student Voice Fund $10,000 
Substitute Program Improvements (Phase II) $1,406,007 
Title IX Coordinator $114,517 
______________________________________________________________________________________ 

New Proposals Total  $2,453,872 

EXPENDITURE CHANGES TOTAL $10,888,808 
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 School Fund Expenditure Changes: Descriptions 

Baseline Adjustment $(10,021,814) 
The baseline budget for FY 2023/24 assumes that the budgeted number of FTEs and services remain flat from 
the previously adopted FY 2022/23 budget. It is updated for actual compensation and benefits costs for 
classified staff and average compensation assumptions for teachers. This results in savings $(2,157,199) due 
to position changes, employee turnover and employee benefit plan changes.  

Other changes captured in the baseline adjustment include technical corrections and minor operating 
adjustments: 

• One-time costs budgeted in the previously adopted budget are eliminated $(10,803,375) 
• Increase in projected vacancy savings (lapse factor) $(372,025) 
• Addition of approved mid-year expenditure changes (compensation study) $3,069,764 
• Other mid-year changes, restoration, and technical corrections $241,021 

 
Health Care $1,378,980 
The baseline adjustment factors in the cost of actual FY 2022/23 health rates (second half of plan year 2022 
and first half of plan year 2023). This cost is the projected increase in health care costs for FY 2023/24 
(second half of plan year 2023 rates and 7% rate increase in plan year 2024), when compared to baseline 
costs. This budget also includes an increase in the Voluntary Early Retirement Incentive Program (VERIP) of 
$73,426. 
 
Transfer to Children’s Services Act (CSA)  $500,000 
The CSA funds tuition for students with IEPs in private day and residential programs. This increase will meet 
the increased costs associated with placements as well as the increase in the number of students who 
require private day and residential programs. The services paid from this fund are required by federal law. 
 
Charlottesville Albemarle Technical Education Center (CATEC) $133,883 
The CATEC budget assumes increases in employee compensation and benefits. All programs and positions 
from this fiscal year are included, with the addition of a permanent teaching assistant. Local funding requests 
are calculated using the prescribed formula based on enrollment averages for the last four years. The 
increased contribution of 6.52%, or $138,214, from ACPS is partially offset by a decrease in the Career and 
Technical Education state flow-through grant. 
 
Building Services Operating Impacts $(57,649) 
This budget includes 0.35 FTE Custodian to service the addition at Mountain View Elementary School. In 
addition, ACPS recently completed installation of card readers and Aiphones at all school buildings.  The 
annual software cost for these systems is $7,000, and it is estimated that service calls will be approximately 
$23,000 per year. The increase is offset by cost savings for four mobile unit leases which have ended 
($103,600). 
 
Licensing Costs $213,257 
The payment to Albemarle County for shared licensing services are increasing primarily as a result of the 
method used to account for ACPS’ share of the time and attendance system (Kronos).  
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Inflationary Impacts on Operations  $1,872,275 
This represents the total projected costs to the School Fund to maintain current operational service levels 
and address the increasing cost of goods and services. The impacts are as follows: 
 

• Technology Services (including computer replacement): $485,500 
• Transportation Services (including vehicle and equipment repairs, tire contract): $136,500 
• Building Services (including utility costs such as electrical, heating & refuse, repair & maintenance 

supplies): $1,250,275 
 
Regular Growth $1,225,820 
Changes in projected enrollment and demographics adds 14.4 FTE when applied to ACPS staffing 
standards. This includes 3.5 FTE for continuing the expansion of the Elementary World Languages program 
and 1.0 FTE for an additional school administrator at Albemarle High School resulting from an adjustment in 
staffing standards to accommodate the increasing size of the school.  
 
ESOL $714,538 
8.0 FTE are proposed to be added for current and projected enrollment growth, in accordance to ACPS 
ESOL staffing standards. This includes increased FTE at all high schools to support increased EL 
populations and increases at middle schools to ensure appropriate levels of support for students at all 
schools, including increasing WMS and HMS to 0.5 FTE each, which have historically had smaller 
populations.  Staffing increases align with plans to shift Language Instruction Education Programs (LIEP) per 
VDOE recommendations to provide increased support at the secondary level for both secondary newcomers 
and long-term ELs. 
 
Fiscal Services Management Analyst  $43,004 
A 0.5 FTE Management Analyst was added using one-time federal pandemic relief funding. In FY 22/23, the 
FTE will be moved to the Fiscal Services Department budget.  
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School Fund Expenditure Changes: Learning for All Proposals – Descriptions  

This section describes the new programs and proposals that are the highest priorities for the School Division.  
They also include an estimated budget for the next five years, brief description, and what the new funds will be 
used for. New positions and FTE counts are also included for additional information.  

These new proposal descriptions are supported by a logic model in order to ensure that the programs will be 
implemented in a timely manner and evaluated on both a short-term and long-term basis. A logic model 
describes the process of a program from implementation to a desired goal or outcome. While these metrics are 
not comprehensive, they serve as a guide to a minimum baseline of that which will be measured and may 
change over time. For these particular budget proposals, the definitions below were used: 

Inputs (“First semester deliverables”):  

Non-budgetary resources that will be invested into the proposal. What will staff do within the first half of the 
year to implement the proposal?  

Activities (“First year deliverables”): 

Measurable action items to be completed within the first year. What will staff do within the first year to show 
that the proposal is in progress? 

Outputs (“Short-term SMART2 goals”): 

Items that are produced as a direct result of activities, typically within one to two years. What data point will 
staff use to show the result of successful implementation? 

Outcomes (“Long-term SMART2 goals”):  

Positive changes that result, typically within three to five years or longer. What data point will staff use to show 
success, effect or impact? 

  

                                                
2 Specific, Measurable, Achievable, Relevant and Time-bound 
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Compensation Increase  

$9,454,592 
 

Thriving Students Empowering Communities Transformative, Equitable 
Resources 

✔ ✔ ✔ 

ACPS will increase student 
engagement in their own learning, 

in the school culture, and in 
student governance. 

Support the physical and mental 
health of our students, staff and 

families. 

Provide resources in an equitable 
manner that transforms learning 

experiences and opportunities for 
all students 

 

The ability to attract, develop, and retain the highest quality staff - both teachers and support staff - is critical 
to meeting the goals we have for student success. During FY 22-23 the School Division went through a 
comprehensive compensation study that provided recommendations for a new comparative market and 
identified roles where our compensation lagged that market. Having employees who are well compensated is 
one key metric in job satisfaction and organizational commitment. This proposal allows us to continue to 
focus on our employees through the lens of compensation.  

During FY 22-23, a 6% increase was implemented for all employees effective July 1 (or the first day of the 
contract for 10 and 11 month employees), along with a one-time bonus of $1000 for all full-time regular 
employees and $750 for part-time regular (below 70% of full time) employees. In addition, funds were set 
aside for 22-23 to provide compensation adjustments for positions identified by the compensation study as 
being significantly below the market midpoint. In the first phase of these adjustments, positions identified as 
10% or more below market midpoint had pay adjustments made in December 2022. A second phase, 
inclusive of those employees between about 4%-10% below market midpoint will receive salary adjustments.  

This proposal request will allow for a 5% increase to all employees effective July 1, 2023. Additional 
adjustments based on the recommendations from the compensation study, inclusive of the first phase of an 
adjustment between steps on the teacher scale to align with the comparative market are included at a cost of 
approximately $800,000. 

 FY 2023/24 FY 2024/25 FY 2025/26 FY 2026/27 FY 2027/28 
Total Budget $9,454,592 $9,454,592 $9,454,592 $9,454,592 $9,454,592 
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INPUTS: Prior to the beginning of the 2023-24 school year, the following milestones of program 
implementation will be completed: 

 
• Completion of a division-wide comprehensive compensation study.  
• School Board adoption of a new comparative market.  
• Determination of compensation strategy to beat the market midpoint by 10% for all positions.  
• Completion of a phased implementation of recommendations from the compensation study to adjust 

positions identified as significantly below the market midpoint.  
• Shifting bus drivers to a step scale.  

 
ACTIVITIES: By June 2023, the following activities will be completed: 

 
• Job Analysis review of positions where roles and responsibilities may have shifted will be completed 

(based on compensation study recommendations).  
• Phase 1 (positions 10% or more below market midpoint) and Phase 2 (positions less than 10% below 

market midpoint) adjusted.  
• Review of teacher step scale completed.  

 
OUTPUTS: The following short-term SMART goals will help demonstrate successful implementation of the 
Proposal, as measured in June 2024: 

 
• Exit survey data will not include compensation as one of the top five reasons for leaving.  
• Engagement survey data and stay interviews will indicate a decrease by 10% in the percentage of 

employees that are dissatisfied with compensation.  
• Teacher and classified vacancies will not exceed 2% at the start of the school year.  

 
OUTCOMES: The following long-term SMART goals will help determine success/effect/impact of the proposal 
by June 2027: 

 
• Employee retention rate will increase by 5% for teachers and classified staff.  
• Trend data (3-5 years) on retention will indicate continuous improvement in retention rates.  
• Exit data and engagement survey trend data (3-5 years) will indicate an aggregate decrease by 20% of 

employees who are dissatisfied with compensation.  
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Differentiated Staffing Restructure 

$1,200,276 
 

Thriving Students Empowering Communities Transformative, Equitable 
Resources 

✔ ✔ ✔ 

ACPS will increase student 
engagement in their own learning, 

in the school culture, and in 
student governance. 

Support the physical and mental 
health of our students, staff and 

families. 

Provide resources in an equitable 
manner that transforms learning 

experiences and opportunities for 
all students 

 

Differentiated Staffing is an allocation made to schools to provide additional supports for students at risk for not 
meeting established academic standards.  The at-risk multiplier is determined by the school’s free/reduced 
lunch rate.  Prior to this coming fiscal year, this funding has been allocated in a lump sum titled in the budget 
book as ‘differentiated staffing’ and left at the discretion of the school principal to distribute.  Typically, schools 
have used their allocations to reduce class size and to provide intervention services.  This proposal adds 
additional staffing to ensure consistent and transparent allocations to schools and a full-time reading specialist 
for each school. The proposal further delineates the differentiated staffing allocation into 3 subgroups:  
reduction for class size, reading specialists, and tiered services.   

• Reduction of class size is intended to be used to reduce the class sizes in the school so to support 
lowest class sizes in our most at-risk schools.   

• Reading specialists support our identified Tier 1, Tier II, and Tier III interventions.  The staffing level of 
reading interventionists will exceed the new Virginia Literacy Act.     

• Tiered Services is provided to allow the school principal to determine where and what additional 
services are needed.   

The additional funding under this proposal also takes the differentiated instruction staffing cap off of our largest 
schools, provides the staffing needed to increase the K/1 teaching assistant allocation when lower class sizes 
result in additional K/1 classes, and rounds staffing up to the nearest tenth.   

 FY 2023/24 FY 2024/25 FY 2025/26 FY 2026/27 FY 2027/28 
FTE 13.5 13.5 13.5 13.5 13.5 
Total Budget $1,200,276 $1,200,276 $1,200,276 $1,200,276 $1,200,276 
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INPUTS: Prior to the beginning of the 2023-24 school year, the following milestones of program 
implementation will be completed: 

 
• Staffing databases will be updated with new allocations. 
• Staffing meetings will be held with each principal to develop a staffing plan utilizing all allocations 

including differentiated staffing. 
 
ACTIVITIES: By June 2023, the following activities will be completed: 

• Staff will be hired/assigned to fill these positions (reading interventionists, classroom teachers, or other 
tiered services). 

• Monitoring of staffing planning application will continue throughout the end of the school year.  
 
OUTPUTS: The following short-term SMART goals will help demonstrate successful implementation of the 
Proposal, as measured in June 2024: 

 
• In the annual class size report, the average class size at a school will align with the planned/budgeted 

class size.  
• Reading intervention plans will be developed with all identified Tier II and Tier III students. 
• All ‘tiered services’ will be identified in the developed database.   
• A 10 % increase in all participation groups pass rates on the Standards of Learning Assessments.   

 
OUTCOMES: The following long-term SMART goals will help determine success/effect/impact of the proposal 
by June 2027: 

 
• Within five years, overall 90% of students will be meeting their grade level benchmarks with at least 

80% of our participation group meeting grade level benchmarks.   
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Special Education – Intensive Support Services 

$1,136,999 
 

Thriving Students Empowering Communities Transformative, Equitable 
Resources 

✔ ✔ ✔ 

ACPS will develop structures that 
support students’ academic mental 

health for both proactive and 
intervention purposes. 

Support the physical and mental 
health of our students, staff and 

families. 

Attract, develop and retain the 
highest quality staff. 

 

This request is for 11.0 FTE for Intensive Support Services for Students with Disabilities. The FTE will allow 
the Office of Special Education to respond to the increase in the level of service that students with disabilities 
are currently requiring. The 11.0 FTE will be utilized to: 

1. Increase the ECSE (Early Childhood Special Education) Classroom settings by 1 (2.0 FTE).  
 

 An ECSE Classroom is being proposed for Greer Elementary for 2 reasons. (1) Greer 
does not currently have an ECSE program. (2) There is currently a significant number of 
ECSE students (neighborhood school is Greer) that are found eligible during the year 
and have to be placed at a school other than Greer due to Greer not having a program.  
 

2. Extend the Intensive Support Team for Students with Disabilities (4.0 FTE). 
 

 The Intensive Support Team provides a high level of services and support to students 
with disabilities that would otherwise be placed outside of ACPS.  

 The FTE provides for a BCBA (Board Certified Behavior Analyst), a Special Education 
Teacher, and Special Education Teaching Assistants. 
 

3. Expand the ABASE Program at the Elementary level (5.0 FTE). 
 

 Additional ABASE programs are needed at several elementary schools in order to 
provide very specific evidenced based practices for students with autism as well as to 
keep students in their neighborhood school as much as possible.  

In addition, a $330,000 transfer is budgeted to the Special Education IDEA fund. In FY 2023/24, the Special 
Education IDEA fund is restructured to fund a ABASE teachers and RTI teachers. The transfer is required 
due to the projected limited available grant revenue in the IDEA fund, as Special Education needs continue 
to increase along with the increasing costs of compensation and benefits.   

 FY 2023/24 FY 2024/25 FY 2025/26 FY 2026/27 FY 2027/28 
FTE 11.0 11.0 11.0 11.0 11.0 
Operational 
Budget 

 $330,000  $330,000 $330,000 $330,000 $330,000 

Total Budget $1,136,999 $1,136,999 $1,136,999 $1,136,999 $1,136,999 
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INPUTS: Prior to the beginning of the 2023-24 school year, the following milestones of program 
implementation will be completed: 

• The number of Students with IEPs requiring Early Childhood Special Education, ABASE or Intensive 
Supports will be identified through the Albemarle County Department of Special Education.   

• Specialized Staff will be hired and training provided for each of the new program sites. 
 

ACTIVITIES: By June 2023, the following activities will be completed: 

• Each of the locations will have designated spaces for the additional programs to serve children with 
disabilities. 

• Educational and recreational materials will be outlined for ordering and delivery after July 1, 2023. 
• Final caseloads to include new program models will be shared with each public school administrative 

team.  
 

OUTPUTS: The following short-term SMART goals will help demonstrate successful implementation of the 
Proposal, as measured in June 2024: 

• Students requiring Early Childhood Special Education Services in a classroom setting will receive 
those services in ACPS.  

• Students placed at their neighborhood schools for ABASE services at the elementary level will be at 
least a 95% placement rate.   

• All students waiting for private day placements will receive educational services in a school / clinical 
setting.   

OUTCOMES: The following long-term SMART goals will help determine success/effect/impact of the proposal 
by June 2027: 

• 90% of students with IEPs in grades K-12 will be served in their neighborhood schools as determined 
by data review based on December 1, 2026 student record collection.   



 FY 2023/24 Draft Funding Request 

 

A-38 

Filter Replacement 

$248,433 
 

Thriving Students Empowering Communities Transformative, Equitable 
Resources 

✔ ✔ ✔ 

ACPS will develop structures that 
support students’ academic mental 

health for both proactive and 
intervention purposes. 

Support the physical and mental 
health of our students, staff and 

families. 

Attract, develop and retain the 
highest quality staff. 

 

Portable HEPA filters were added to all classrooms, cafeterias, and clinics as a COVID mitigation 
strategy.  ASHRAE’s guidance for reopening schools suggests installing portable HEPA units where HVAC 
systems cannot accommodate a MERV 13 filter, which will be the case for some ACPS systems. 

HEPA filters are certified to capture 99.7% of particles that are precisely 0.3 microns in diameter. The 
coronavirus alone is 0.125 microns, but some of the droplets that carry the virus are greater than 0.3 microns. 
A study shows that air purifiers were able to reduce the aerosol concentration by more than 90% within less 
than 30 minutes. The indoor air quality improvements offered by the HEPA filters are not limited to 
coronavirus.  The HEPA filtration of indoor air will remove other viruses and bacteria.  

The Building Services Department has added one additional FTE for the HVAC crew to support the air purifiers 
put into place as a response to COVID-19.  The Division has added almost 1,500 air purifiers to learning 
spaces, and an additional 100 larger IsoClean units for isolation rooms and cafeterias.  The maintenance 
requirements for all purifiers include changing the prefilters on a quarterly basis, and the HEPA filtration each 
12 to 18 months.  

While this position was funded through one-time grant funds, the continuing use of the HEPA air purifiers 
require additional staff to maintain them.  

References: 
Indoor Air Quality Intervention in Schools; Effectiveness of a Portable HEPA Filter Deployment in Five Schools 
Impacted by Roadway and Aircraft Pollution Sources 

 

 FY 2023/24 FY 2024/25 FY 2025/26 FY 2026/27 FY 2027/28 
FTE 1.0 1.0 1.0 1.0 1.0 
Operational 
Budget 

 $190,000 $190,000 $190,000 $190,000 $190,000 

Total Budget $248,433 $248,433 $248,433 $248,433 $248,433 
 

  

https://www.ashrae.org/technical-resources/reopening-of-schools-and-universities
https://drive.google.com/file/d/1uG0kIqdNTTXBphQAuYmiSSes49GdpN5c/view?usp=sharing
https://drive.google.com/file/d/1uG0kIqdNTTXBphQAuYmiSSes49GdpN5c/view?usp=sharing
https://www.medrxiv.org/content/10.1101/2022.01.12.22269175v1.full
https://www.medrxiv.org/content/10.1101/2022.01.12.22269175v1.full
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INPUTS: Prior to the beginning of the 2023-24 school year, the following milestones of program 
implementation will be completed: 

 
• Continued placement and maintenance of portable HEPA filtration units in classrooms, cafeterias, and 

clinics.  
 
ACTIVITIES: By June 2023, the following activities will be completed: 

 
• Continued placement and maintenance of portable HEPA filtration units in classrooms, cafeterias, and 

clinics.  
 
OUTPUTS: The following short-term SMART goals will help demonstrate successful implementation of the 
Proposal, as measured in June 2024: 

• 100% of prefilter changes are completed on a quarterly basis at least annually. 
• 100% of HEPA filter changes are completed at least annually. 
• Equipment malfunctions are addressed within one day. 

 

OUTCOMES: The following long-term SMART goals will help determine success/effect/impact of the proposal 
by June 2027: 

• Provide particulate matter data with and without HEPA filters running to show magnitude of benefit. 
• Upgrade 100% of new HVAC systems to MERV-13 filters as systems are replaced. 
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Full-time Teaching and EDEP Assistants 

$276,161 
 

Thriving Students Empowering Communities Transformative, Equitable 
Resources 

✔ ✔ ✔ 

ACPS will develop structures that 
support students’ academic mental 

health for both proactive and 
intervention purposes. 

Support the physical and mental 
health of our students, staff and 

families. 

Develop modern and 
environmentally sustainable 
facilities, infrastructure and 

equipment. 

 

Albemarle County Public Schools Extended Day Enrichment Programs (EDEP) provide quality attention, 
thoughtful guidance, authentic experiences, and engaging activities to enhance and expand the learning of 
Albemarle County students. It provides a safe and enriching environment for over 1,000 elementary students 
across our Division. The requested positions are critical in creating a safe and effective learning environment 
for our after-school students. The proposed funding structure allows for a deeper applicant pool and a more 
stable workforce in this competitive hiring environment. 

Based on the success of the full-time teaching assistant/EDEP assistant positions, the Office of Community 
Engagement and EDEP request 15 half-time teaching assistant positions (3.75 FTE) to make EDEP services 
accessible to, reduce EDEP waitlists, and mitigate hiring challenges.  

Essentially, the position offers: 

• Singular, full-time (8 hours/day) eligible for full-time benefits including VRS; 
• Combines 2 roles that are traditionally part-time–4 hour TA and 4 hour EDEP assistant 
• Appeals to those seeking full-time employment, resulting in a larger pool of qualified candidates; and 
• Hiring is collaborative between the school and EDEP administration. 

ACPS currently offers one full-time teaching and EDEP position at each elementary school, using joint funds 
from one-time learning recovery funding and EDEP funding. This budget requests operationalizing the one-
time learning recovery funding portion, or 15 half-time teaching assistants.  

 

 FY 2023/24 FY 2024/25 FY 2025/26 FY 2026/27 FY 2027/28 
Positions 7.5 (3.75 FTE) 7.5 (3.75 FTE) 7.5 (3.75 FTE) 7.5 (3.75 FTE) 7.5 (3.75 FTE) 
Operational 
Budget 

- - - - - 

Total Budget $276,161 $276,161 $276,161 $276,161 $276,161 
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INPUTS: Prior to the beginning of the 2023-24 school year, the following milestones of program 
implementation will be completed: 
 

• Collaborate with school administrations to fill assistant vacancies in 14 elementary schools; 
• Support schools with hiring permanent staff; three staff members have moved into full-time teaching 

assistant positions (not combined, singular roles within the school day); 
• Inform principals of proposal and collaborated with schools and EDEP to complete the hiring process; 

and 
• Recruit staff for program/schools; over 50% of total applicant pool for EDEP positions applied for the FT 

teaching/EDEP assistant positions 
  

o EDEP Applicant Data 
o Seventy-seven (77) applicants for the FT teaching/EDEP assistant position vs eleven (11) 

applicants for the part-time EDEP assistant positions 
 

ACTIVITIES:  On-going during SY 2023-2024, the following activities will be completed: 
 

• Assess waitlist needs to determine eligibility/placement of staffing (Ongoing) 
• Hire staff (On-going) 
• Initiate EDEP Registration 2023-2024 (May - June 2023) 

 

OUTPUTS: The following short-term SMART goals will help demonstrate successful implementation of the 
Proposal, as measured on-going during SY 2023-2024: 
 

• Decrease waitlists (October 2023) 
• Increase capacity to hire full-time staff (On-going) 
• Maintain/increase part-time staff (On-going) 

 

OUTCOMES: The following long-term SMART goals will help determine success/effect/impact of the proposal 
by June 2027: 
 

• Improve retention of part- and full-time staff members (June 2024) 
• Enhance recruitment/ability to hire qualified candidates (June 2024) 
• Maintain current enrollment levels with the potential to reduce waitlists at initial EDEP lottery/enrollment 

process (May 2024) 
 

  

https://docs.google.com/document/d/126DOef0XcDVr77CMC4wc3l2e0f3wY2S9/edit?usp=sharing&ouid=101620692940052997053&rtpof=true&sd=true
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Mental Health Services 

$116,181 
 

Thriving Students Empowering Communities Transformative, Equitable 
Resources 

✔ ✔ ✔ 

ACPS will develop structures that 
support students’ academic mental 

health for both proactive and 
intervention purposes. 

Support the physical and mental 
health of our students, staff and 

families. 

Attract, develop and retain the 
highest quality staff. 

 

Over the past five years, ACPS has determined the need for additional mental health services in our schools.  
In the spring of 2021, a $500,000 grant allowed the Division to staff a Mental Health Coordinator at the central 
office level.  This position has allowed the Division to coordinate and expand the efforts to promote mental 
health interventions and initiatives to improve the quality of life and education for our students and staff.  For 
example, comprehensive mental health services have been secured and are in the process of expanding 
across the county school system in cooperation with Health Connect America. Additionally, the coordination 
efforts at the central office level has resulted in community partnerships that have provided Mental Aid First 
Aid, Threat Assessment, ASIST Suicide Prevention and ALICE Response trainings to staff and our community. 
This coordinator provided leadership in coordinating Crisis Response Team support when the schools 
experienced grief and loss as well as facilitated professional learning community work with school counselors 
and Social Emotional Learning (SEL) Coaches.   

Through one-time pandemic relief funding, an SEL Coach was added to each school.  These positions teach 
students the skills necessary for them to resolve conflicts peacefully, improve their focus and concentration on 
academics, and gain greater control and awareness of their thoughts and emotions, improve self-regulation, as 
well as develop the skills to reduce their own stress and practice relaxation techniques when things get a bit 
overwhelming. The SEL Coach is a support for students who are in crisis, who struggle with emotional 
regulation, and/ or who need to develop their social and emotional skills in order to participate in academic 
tasks with their peers. 

This proposal continues the staffing for one Mental Health Coordinator that will be funded by the School Fund 
in the first year. It also continues the staffing for 24 Social Emotional Learning (SEL) Coaches that will be 
funded by the School fund beginning in the second year.  

 FY 2023/24 FY 2024/25 FY 2025/26 FY 2026/27 FY 2027/28 
FTE 1.0 25.0 25.0 25.0 25.0 
Operational 
Budget 

 - - - - - 

Total Budget $116,181 $1,945,778 $1,945,778 $1,945,778 $1,945,778 
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INPUTS: Prior to the beginning of the 2023-24 school year, the following milestones of program 
implementation will be completed: 
 

• All Social Emotional Learning (SEL) Coach Positions will be filled. 
• A data system will be identified to use so SEL Coaches can log their student interactions, staff actions, 

and the outcomes of each student interaction.  
• A series of professional development opportunities/modules will be developed and implemented for 

SEL coaches.  

o All SEL Coaches will have completed training on non-violent crisis intervention and de-
escalation, mediation, restorative practices and resolution of conflicts, as well as the basics in 
relationship building with children and staff.   

 
ACTIVITIES: By June 2023, the following activities will be completed: 
 

• Baseline data will be collected regarding school climate and goals set for 2023-2024. 
• Procure data system for collection of services. 
• All SEL Coaches will complete the series of professional learning modules on non-violent crisis 

intervention and de-escalation, mediation, restorative practices and resolution of conflicts, as well as 
the basics in relationship building with children and staff.   

• Needs assessment of SEL Coaches completed and data analyzed for the 2023-2024 school year.    
 
OUTPUTS: The following short-term SMART goals will help demonstrate successful implementation of the 
Proposal, as measured in June 2024: 
 

• A decrease of 10% of out of school suspensions below 2022-2023 baseline was achieved by June 
2024. 

• A 10% increase in reports students confirming they feel that they belong in their school community will 
be achieved by June 2024 (Grades 3-5:  68% favorable 2022-23; Grades 6-12: 39% favorable in 2022-
23).     

 
OUTCOMES: The following long-term SMART goals will help determine success/effect/impact of the proposal 
by June 2027: 
 

• SEL Coaches will be reported by principals, teachers, and students as a critical member of the staff in 
order to promote a safe and secure learning environment using staff surveys in May 2027. 
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Albemarle Foundation for Education 

$169,358 
 

Thriving Students Empowering Communities Transformative, Equitable 
Resources 

✔ ✔ ✔ 

ACPS will ensure that each 
student is supported to achieve 

their best. 

Support the physical and mental 
health of our students, staff and 

families. 

Attract, develop and retain the 
highest quality staff. 

 

The Executive Director of the Albemarle Foundation of Education (AFE) will assist in the planning, direction, 
development, administration, supervision, and implementation of a comprehensive internal and external 
development program that will complement and provide financial assistance to ACPS and the AFE. The AFE 
is an independent, 501(c)(3) nonprofit based upon the philosophy that public education can be financially 
empowered through a broad-based system of community support, thus providing another avenue for 
enhancing and advancing educational opportunities in ACPS. The overall purpose of the AFE is to support 
the mission, vision, and values of ACPS. 

A few of the key responsibilities of the Executive Director include: 

• Coordinates and executes a comprehensive strategy of fundraising in conjunction with ACPS and the 
AFE Board of Directors; 

• Expands partnerships that will lead to sustainable, diversified funding streams and significant 
philanthropic investments that are aligned with the mission and vision of ACPS and AFE; 

• Ensures that activities are consistently aligned with the goals, values, vision, and mission of ACPS 
and AFE; 

• Builds and maintains an effective working relationship with the community, ACPS School Board, 
administration, and staff for the purpose of developing and meeting shared goals and objectives of 
the Division; 

• Serves as spokesperson for AFE. 

A major goal of this position is to make it self-sustaining within three years. 

 

 FY 2023/24 FY 2024/25 FY 2025/26 FY 2026/27 FY 2027/28 
FTE 1.0 1.0 1.0 - - 
Operational 
Budget 

- - - - - 

Total Budget $169,358 $169,358 $169,358 $130,000 $85,000 
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INPUTS: Prior to the beginning of the 2023-24 school year, the following milestones of program 
implementation will be completed: 

• Job description developed and posted. 
• Position filled. 
• Establish the structure and processes to facilitate philanthropic opportunities including directing the 

activities of the Albemarle Foundation for Education. 

ACTIVITIES: By June 2023, the following activities will be completed: 
 

• Training and onboarding completed for the Executive Director/Chief Development Officer. 
• Establishment of yearly fundraising goals through the 26-27 school year. 
• Development of annual performance feedback tool to be completed by the AFE executive board that 

will support the annual evaluation of the Executive Director by ACPS staff. 
• Development of a first-year milestone map inclusive of key fundraising, community relationship, and 

Board relationship goals. 

OUTPUTS: The following short-term SMART goals will help demonstrate successful implementation of the 
Proposal, as measured in June 2024: 

 
• With guidance from the AFE Board, implement a plan to meet the established fundraising goals for the 

2023-24 school year. 
• 100% successful completion of all elements outlined in the community engagement plan. 
• Successfully meets all standards of the annual evaluation as completed by the AFE executive Board. 
• 100% completion of all elements outlined in the first-year milestone map. 

OUTCOMES: The following long-term SMART goals will help determine success/effect/impact of the proposal 
by June 2027: 

• By July 2026, sufficient, sustainable fundraising has been established so that the salary and benefits of 
the Executive Director are paid through donations to the foundation and are no longer paid by ACPS. 

• Philanthropic dollars will increase annually by a target amount established by the AFE Board.   
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Records Analyst 

$61,116 
 

Thriving Students Empowering Communities Transformative, Equitable 
Resources 

✔ ✔ ✔ 

ACPS will ensure that each 
student is supported to achieve 

their best. 

Support the physical and mental 
health of our students, staff and 

families. 

Attract, develop and retain the 
highest quality staff. 

 

This position provides the essential staffing to establish and maintain a digitally secure student records storage 
system and digitization process for student permanent records. Having a position to implement this process will 
result in greater efficiency and accessibility to student records for the School Division while also meeting 
retention guidelines set forth by the Virginia Public Records Act.  

 

 FY 2023/24 FY 2024/25 FY 2025/26 FY 2026/27 FY 2027/28 
FTE 1.0 1.0 1.0 1.0 1.0 
Operational 
Budget 

- - - - - 

Total Budget $61,116 $61,116 $61,116 $61,116 $61,116 
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INPUTS: Prior to the beginning of the 2023-24 school year, the following milestones of program 
implementation will be completed: 
 

• Implement the system to store and index the student records. 
• Meet with schools to discuss the record scanning process. 

 
ACTIVITIES: By June 2023, the following activities will be completed: 
 

• Develop a project timeline for phased migration of paper records to digital format starting with the most 
recent years of ACPS graduates and inactive students. 

• Import over 600 boxes of scanned graduate records that range from 1955-2010 into the records 
management system. 

• Determine and document the scope or student record archiving needed for each school site. 
• Implement a documented workflow for division-wide records archiving and centralized management of 

permanent records and retention. 
 
OUTPUTS: The following short-term SMART goals will help demonstrate successful implementation of the 
Proposal, as measured in June 2024: 
 

• 100% of inactive and graduated student records for the past 10 years will be digitized into the records 
management system. 

• Annual records destruction will occur annually in accordance with VA record guidelines. 
 

OUTCOMES: The following long-term SMART goals will help determine success/effect/impact of the proposal 
by June 2027: 
 

• 100% of all inactive and graduated student records for the past 20 years will be scanned and archived 
into the student record management system. 

• Centralized student record digitization will be a regular process that all schools follow.  
• The fully vetted process for digital archiving for all permanent student records for inactive and 

graduated students will be operational and consistently maintained with fidelity. 
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School Resource Officer 

$126,426 
 

Thriving Students Empowering Communities Transformative, Equitable 
Resources 

✔ ✔ ✔ 

ACPS will ensure that each 
student is supported to achieve 

their best. 

Support the physical and mental 
health of our students, staff and 

families. 

Attract, develop and retain the 
highest quality staff. 

 

School Resource Officers (SROs) are sworn law enforcement officers responsible for safety and crime 
prevention in schools. They work closely with each schools’ administration to implement security measures 
which are deemed necessary for the safety of students and staff.  An SRO would be assigned to the Northern 
Feeder Pattern schools (Albemarle High School, Journey Middle School, Lakeside Middle School, Greer 
Elementary School, Broadus Wood Elementary School, Woodbrook Elementary School, Agnor-Hurt 
Elementary School, Hollymead Elementary School, Ivy Creek, and the Lambs Lane Campus Boys and Girls 
Club). The SRO provides a highly visible presence to deter or identify trespassers on campus. In addition, the 
SRO provides a service to the surrounding community by addressing concerns and can fill a variety of roles: 
 

• Preventing and responding to school-based crime;  
• fostering positive relationships among law enforcement, educators, and youth;  
• and helping to promote a positive and safe school climate.   

 
The SRO works directly with law enforcement and school administrators on a year-round basis.   
 
Together, with the Chief of Operations, Director of Student Services, Safety Coordinator, Safety Coaches, 
Security Assistants, School Administrators, SEL Coaches, and School Counselors, the SRO will collaborate on 
a frequent and regular basis to determine both preventative and responsive avenues for student safety. 

 

 FY 2023/24 FY 2024/25 FY 2025/26 FY 2026/27 FY 2027/28 
FTE 1.0 1.0 1.0 1.0 1.0 
Operational 
Budget 

- - - - - 

Total Budget $126,426 $126,426 $126,426 $126,426 $126,426 
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NPUTS: Prior to the beginning of the 2023-24 school year, the following milestones of program 
implementation will be completed: 
 

• Work with ACPD to determine job description and hiring processes. 
• Revise the MOU / Statement of Relationship between the ACPD and ACPS, particularly to reflect that 

the SRO will be assigned to ACPS duties all year round as ACPS is fully funding the position.  
 
ACTIVITIES:  Activities by July 1, 2023, the following activities will be completed: 
 

• Advertise and hire position by July 1, 2023. 
• Determine job responsibilities and relationship with school staff.  
• Determine training/professional development and calendar of activities. 
• SRO meets with administrators in the Northern Feeder Pattern 
• SRO attends first set of trainings prior to August 15, 2023. 
• Staff will determine baseline survey data for Work Conditions Surveys from the VDOE, School Climate 

Surveys, and Panorama Surveys and set an interim goal for the 2023-24 school year for improvement 
in reports of safety.  

 
OUTPUTS: The following short-term SMART goals will help demonstrate successful implementation of the 
Proposal, as measured in June 2024: 

• By September 20, 2023, the number of discipline hearings will decrease by 40% (from109 to 65).   
• By January 30, 2024, the number of unlawful acts (drugs and weapons) will decrease by 40% (from 16 

to 10).    
• By January 30, 2024, the number of in-school fights will be reduced by 50% from the previous three- 

year average. 
• Students and employees will report increased levels of safety on Work Conditions Surveys from the 

VDOE, School Climate Surveys, and Panorama Surveys.  
 
OUTCOMES: The following long-term SMART goals will help determine success/effect/impact of the proposal 
by June 2027: 

• At least 85% of staff and students in the Northern Feeder Pattern will feel safe according to Panorama 
survey results. 
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Security Assistants 

$566,448 
 

Thriving Students Empowering Communities Transformative, Equitable 
Resources 

✔ ✔ ✔ 

ACPS will develop structures that 
support students’ academic mental 

health for both proactive and 
intervention purposes. 

Support the physical and mental 
health of our students, staff and 

families. 

Develop modern and 
environmentally sustainable 
facilities, infrastructure and 

equipment. 

 

School Safety is built on the tenets of having both strong procedures and adequate personnel.  This proposal 
continues to expand on our school safety initiatives from the prior addition of safety coaches in our middle and 
high schools to adding Security Assistants in our secondary schools. For more than two decades, secondary 
schools have hired additional staff for security assistant positions using their regular instructional staffing. This 
takes away from instruction and impacts class sizes. Recently, a security assistant job description was created, 
and staffing standards have been developed to create an equitable distribution of this resource without 
impacting instructional staffing. This proposal provides the necessary funding to accomplish this objective.    

The school safety assistant's primary duty is to assist the safety coach and school administration in monitoring 
and maintaining an orderly environment among students in and around the school campus. Along with other 
personnel, this position ensures and maintains the security and safety of building, students, employees and 
families on campus. 

 

 FY 2023/24 FY 2024/25 FY 2025/26 FY 2026/27 FY 2027/28 
Positions 14 (7.0 FTE) 18 (9.0 FTE) 18 (9.0 FTE) 18 (9.0 FTE) 18 (9.0 FTE) 
Operational 
Budget 

- - - - - 

Total Budget $566,488 $730,000 $730,000 $730,000 $730,000 
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INPUTS: Prior to the beginning of the 2023-24 school year, the following milestones of program 
implementation will be completed: 
 

• All security assistants will be hired by Aug 1, 2023 
 
ACTIVITIES: By June 2023, the following activities will be completed: 
 

• A training schedule will be developed for the 2023-24 school year. 
o All security assistants will be trained by August 25, 2023 including how to use and assist 

students in using the Anonymous Alert system, First Aid, and DGJS (SSO) training. 
• A meeting schedule will be developed for each school 

o All security assistants will meet with the security coach and school administration weekly 
• A system for referrals will be determined. 

o All security assistants will keep a log of disruptive inappropriate behavior 
 
OUTPUTS: The following short-term SMART goals will help demonstrate successful implementation of the 
Proposal, as measured in June 2024: 
 

• Students and staff will indicate they are feeling safe at school. 
• The number of students tardy to class will be less than 5 % of the student body. 

 
OUTCOMES: The following long-term SMART goals will help determine success/effect/impact of the proposal 
by June 2027: 
 

• Students and staff will indicate they are feeling safe at school. 
• The number of students tardy to class will be less than 5% of the student body. 
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Student Voice Fund 

$10,000 
 

Thriving Students Empowering Communities Transformative, Equitable 
Resources 

✔ ✔ ✔ 

ACPS will ensure that each 
student is supported to achieve 

their best. 

Support the physical and mental 
health of our students, staff and 

families. 

Attract, develop and retain the 
highest quality staff. 

 

A Student Voice Fund will be developed beginning with a pilot amount of $10,000. ACPS students will be 
encouraged to apply for the funds to address a problem currently facing the School Division. 

From the Superintendent:  

During the past few years, I have noticed students stepping up in areas of passion to help their peers and the 
community as a whole through their creative approaches. The most recent example is that comes to mind is 
the EmpowerHer project created by Albemarle High School senior Weining Ding and sophomore Avery Bruen. 
Recognizing the inequitable impact on student well-being and academic success that poor access to menstrual 
products creates, they sought to help by designing a website at https://empowerhercville.weebly.com/ where 
they describe their goal as follows: empowerHER is an organization dedicated to creating menstrual equality, 
collecting over 20,000 menstrual products for Albemarle county and Charlottesville City public schools. 
Weining and Avery have gone door to door to solicit donations for their project and have strategically made 
distributions to those in need. In addition to serving our main goal of Thriving Students, their work also 
supports equity, one of our four core values, as well as the competency of social justice and inclusion.   

Learning for All Strategic Plan Alignment: In addition to mastering the Virginia Standards of Learning, our 
community’s vision for our students is that they have student-centered learning experiences in which they 
practice skills advancing the eight competencies as part of a Portrait of an ACPS Learner: adaptability, anti-
racism, communication, creativity, critical thinking, empathy, learner’s mindset, and social justice & inclusion.  

The FY 2023/24 budget includes $10,000 that will be distributed to project proposals that will improve the 
community while providing a mentored learning experience based on one or more of our eight competencies in 
the Portrait of an ACPS Learner.  

 

 FY 2023/24 FY 2024/25 FY 2025/26 FY 2026/27 FY 2027/28 
Total Budget $10,000 $20,000 $30,000 $30,000 $30,000 

 

 
  

https://empowerhercville.weebly.com/


 FY 2023/24 Draft Funding Request 

 

A-53 

INPUTS: Prior to the beginning of the 2023-24 school year, the following milestones of program 
implementation will be completed: 
 

• A process will be developed for student designed proposals which includes but is not limited to 
timelines, forms, committees, and staff oversight. 

• Up to eight students or student groups will be identified to go through the process as a pilot.  
• Up to eight students or student groups will receive monies and complete their project. 
• Up to eight students or student groups will be assigned a staff ally as well as a departmental lead for 

oversight. 
 
ACTIVITIES: By June 2023, the following activities will be completed: 
 

• Up to eight selected students/student groups will write project plans and visit the ACPS Project 
Management Oversight Committee (PMOC) with their allies and departmental leads. 

 
OUTPUTS: The following short-term SMART goals will help demonstrate successful implementation of the 
Proposal, as measured in June 2024: 
 

• Student projects will enter the monitoring stage and possibly become part of our division infrastructure 
through student leadership in Board policy advocacy and staff oversight.  

• 100% of school year 2023-24 will be completed according to their charters, and a report will be 
provided to the School Board in May. 

• School Division students will determine by vote a project emphasis for 2024-25. 
 
OUTCOMES: The following long-term SMART goals will help determine success/effect/impact of the proposal 
by June 2027: 
 

• Student projects will enhance the quality of teaching and learning in ACPS and become integral in 
providing the best experience possible for students, staff and families. 

• Student voice and action according to our eight competencies in the Portrait of a Learner will improve 
our students’ responses on the Panorama surveys on selected items. 

• A curriculum catalog of experiences based on documentation of our students’ work will inspire new 
projects each year and will become a regular feature of our media and community presence. 

• Our students will know they have made an impact. 
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Substitute Program Improvements (Phase II) 

$1,406,007 
 

Thriving Students Empowering Communities Transformative, Equitable 
Resources 

✔ ✔ ✔ 

ACPS will ensure that each 
student is supported to achieve 

their best. 

Support the physical and mental 
health of our students, staff and 

families. 

Attract, develop and retain the 
highest quality staff. 

 

Substitute Teachers have served as essential personnel to support the daily and long term operations of 
schools. Stepping in when teachers are absent, they have demonstrated flexibility and a commitment to 
working to ensure that our students are supported in their learning. Over the past few years, the need for 
substitute teachers has grown amid staff absences related to COVID-19 and other illnesses and well-being.  

Substitute Program improvements to date include the hiring of school-based substitute teachers as regular 
employees, an increase in pay for daily substitute teachers, and the hiring of a substitute coordinator.  

This proposal is a continuation of the Substitute Program Improvements approved in the FY 2022/23 budget. 
As part of the continuation, the proposal requests an increase in operational funding as a result of the higher 
rate paid for daily substitute teachers as well as the higher usage of substitute budgets. A higher pay rate 
was implemented as a means of recruiting and retaining substitute teachers, thus increasing the daily fill rate. 
With this shift, the pay rate increased for long-term substitutes, those who qualify for the retiree incentive, 
and the incentive for teachers and support staff who are asked to cover classes in addition to their regular 
role and responsibilities.  

Additionally, the proposal includes the addition of 10 school-based substitutes to be assigned to schools with 
an average substitute fill rate below 40% during the 2022-23 school year. Currently, the staffing standard 
allocates one to four school-based substitutes to schools based on enrollment.  

 

 FY 2023/24 FY 2024/25 FY 2025/26 FY 2026/27 FY 2027/28 
Positions 10 (5.0 FTE) 10 (5.0 FTE) 10 (5.0 FTE) 10 (5.0 FTE) 10 (5.0 FTE) 
Operational 
Budget 

$997,916 $997,916 $997,916 $997,916 $997,916 

Total Budget $1,406,007 $1,406,007 $1,406,007 $1,406,007 $1,406,007 
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INPUTS: Prior to the beginning of the 2023-24 school year, the following milestones of program 
implementation will be completed: 

 
• Develop a staffing standard for school-based substitutes. This position is for regular benefits-eligible 

employees.  
• Hire the allocated number of school-based substitutes for each school.  
• Review established Standard Operating procedure for substitute pay structures, to include daily subs, 

long-term subs, retiree incentive, and incentives for current employees who are asked to substitute.  
• Calculate a baseline average for teachers absent from work on Mondays and on Fridays based on data 

for the 2022-23 school year.  
 
ACTIVITIES: By June 2023, the following activities will be completed: 

 
• Review average fill rate across all schools to determine where an additional school-based substitute will 

be beneficial.  
• Begin the development of professional learning opportunities to help substitutes feel more confident in 

the classroom.  
• Set a target for decreasing teacher-absenteeism on Mondays and Fridays based on reducing individual 

schools below the division average from 2022-23.  
 
OUTPUTS: The following short-term SMART goals will help demonstrate successful implementation of the 
Proposal, as measured in June 2024: 

 
• Metrics from month-to-month comparisons for the last three academic years will show an increased fill 

rate to 85% daily average. 
• Fewer staff members will be asked to cover classes in addition to their own workload when compared 

to prior year metrics.  
• The number of available daily substitutes in the total pool will increase to 450.  
• A series of synchronous and asynchronous training opportunities will be developed so that substitutes 

may continue to learn skills and strategies to help them be successful in their role.  
 
OUTCOMES: The following long-term SMART goals will help determine success/effect/impact of the proposal 
by June 2027: 

 
• Staff filling same day substitute assignments will know the students and teachers which will increase 

the continuity of instruction during a teacher’s absence as measured by a survey of school staff 
distributed annually in June.  

• Substitutes will indicate on an annual survey beginning in June 2023 that training received helps them 
feel successful in their role.  

• The daily fill rate for substitutes will increase to 90%.  
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Title IX Coordinator 

$114,517 
 

Thriving Students Empowering Communities Transformative, Equitable 
Resources 

✔ ✔ ✔ 

ACPS will ensure that each 
student is supported to achieve 

their best. 

Support the physical and mental 
health of our students, staff and 

families. 

Attract, develop and retain the 
highest quality staff. 

 

The U.S. Department of Education’s Office for Civil Rights enforces the Title IX statute, which protects 
people from discrimination based on sex in education programs or activities that receive federal financial 
assistance. Title IX states: 

No person in the United States shall, on the basis of sex, be excluded from participation in, be denied 
the benefits of, or be subjected to discrimination under any education program or activity receiving 
Federal financial assistance. 

With the Title IX final rule and related laws, the requirements as well as risks for non-compliance have 
expanded immensely for K-12 public schools.  In order to comply with these requirements, dedicating 
resources are essential to not overwhelm the current staff and ensure compliance for a safe atmosphere 
conducive to teacher and learning.  

With a dedicated Title IX Coordinator, more attention and expertise will be focused on this critical 
function.  The Title IX Coordinator, under the direction of the Director of Student Services, is responsible 
for the administration, supervision, and monitoring of ACPS’s compliance with federal Title IX 
requirements and related state and school division policies and regulations. This position serves as the 
Title IX resource for ACPS.  The Title IX Coordinator will ensure compliance with Title IX regulations and 
related laws. The Title IX Coordinator is the main point of contact for those with questions about Title IX.  

 

 FY 2023/24 FY 2024/25 FY 2025/26 FY 2026/27 FY 2027/28 
FTE 1.0 1.0 1.0 1.0 1.0 
Operational 
Budget 

- - - - - 

Total Budget $114,517 $114,517 $114,517 $114,517 $114,517 
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INPUTS: Prior to the beginning of the 2023-24 school year, the following milestones of program 
implementation will be completed: 
 

• A Title IX Coordinator job description will be developed by March, 2023. 
 
ACTIVITIES: By June 2023, the following activities will be completed: 
 

• A Title IX Coordinator will be hired before July 1, 2023. 
 
OUTPUTS: The following short-term SMART goals will help demonstrate successful implementation of the 
Proposal, as measured in June 2024: 
 

• A comprehensive guide for school principals will be developed that outlines the investigative timeline. 
• All division personnel will receive general information regarding Title IX requirements. 
• Title IX referrals will be responded to within 5 business days of receipt. 
• Title IX cases will be completed within 45 business days of initiation of investigation. 

 
OUTCOMES: The following long-term SMART goals will help determine success/effect/impact of the proposal 
by June 2027: 
 

• All processes and procedures will be followed for all Title IX complaints. 
• All Title IX formal complaints will be investigated, adjudicated and reach reliable responsibility 

determinations.  
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Previous Year Budget Proposals Dashboard 

Proposal Implementation 

Budget proposals from previous years (beginning in FY 2019/20) continue to be tracked regularly. This 
ensures that proposals continue to be implemented in a timely manner, beyond the fiscal year in which it was 
adopted. Regular tracking also ensures that these programs continue to be evaluated on both a short-term and 
long-term basis.  

The dashboard provides a summary of the status of previous budget proposals at the time of the FY 2023/24 
Draft Funding Request (February 2023). 

Proposal Evaluation 

Budget proposals in the green will be placed on an evaluation schedule and reviewed to ensure that the 
programs are meeting intended outcomes. Proposals that are in the yellow are not fully realized and will be 
evaluated once complete. Proposals in the red did not continue.  

FY 2019/20 Proposals Program Evaluation 

Contemporary High School Programming: High School Centers Expansion   X Completed 

Contemporary High School Programming: JROTC/NDCC Program   X In progress 

CRT Professional Development: Equity Specialist Expansion   X 2023-24 

Elementary World Language Program: FLES Staffing   X 2025-26 

Strategic Decision-Making: Data and Reporting Specialist and System   X Completed 

Safety and Well-being: Anonymous Reporting App   X 2023-24 

Safety and Well-being: Elementary School Counselors Part-Time to Full-Time   X 2024-25 

Safety and Well-being: Middle School Student Support Counselor   X 2024-25 

Safety and Well-being: School Safety Coordinator   X 2023-24 

Student Well-being and Success: First School Pilot Program  X  - 

Student Well-being and Success: Talent Development Program Redesign   X 2025-26 

Student Well-being and Success: STEP Program Expansion   X 2024-25 

Community Engagement: Website Management / Communication System Upgrade   X 2023-24 

Student Well-being and Success: Work-Based Learning Management Tool   X 2023-24 

Employee Well-being and Job Satisfaction: Reduced Tuition for Children of Emp.   X Completed 

Research-Based Best Practices: Education Advisory Board (EAB) Membership   X Completed 

Substitute Program: Program Improvements (Phase 1)  X - - 

Support Services: Financial Analyst   X 202024-254-2 

Support Services: Human Resources Specialist II   X 2024-25 

Transportation Services: Bus Driver Compensation   X 2025-26 

FY 2021/22 Proposals  

Student Safety Coaches  X  2023-24 

Equity Expansion   X 2023-24 

STEP Expansion   X 2024-25 
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FY 2022/23 Proposals Program Evaluation 

Class Size Reduction   X Determine Need  

Elementary School Assistant Principals   X 2025-26 

Health Services  X  - 

Substitute Program Improvements     X  - 

Schools Field Trip Funding   X 2026-27 

Human Resources Redesign   X 2026-27 

Technology Replacement Program   X 2026-27 

Furniture Replacement Program   X 2026-27 
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Revenue Overview 

The School Fund pays for ACPS’ day-to-day operations. A variety of funding sources make up the total. 

Local Revenues 

$185,036,687 

ACPS receives the majority of its funding from local funds in the form of a transfer from Albemarle County 
government. Sixty (60%) percent of the increase or decrease in shared local revenues (general property taxes 
and other local taxes) is allocated to ACPS after certain transfers and expenditures are deducted. A small portion 
of this category also includes fees for service and other transfers. 

State Revenues 

$71,692,155  

The Commonwealth of Virginia provides funding to school divisions primarily through Basic Aid Standards of 
Quality (SOQ) funding, sales tax, and lottery proceeds. School divisions receive the majority of state aid based 
on their Local Composite Index (LCI). The state uses the LCI to equalize direct aid payments so that counties 
and cities with a lower composite index receive more state funding and those with a higher index receive less. 
Sales tax revenue is distributed to school districts based on each locality’s number of school-age children. 

Federal Revenues 

$618,000   

Federal money accounts for a small proportion of School Fund revenues and provides partial funding for special 
education and Medicaid services. 

 

 

Local
$185,036,687 

71.9%

State
$71,692,155 

27.9%

Federal $618,000 
0.2%
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School Fund Revenues

FY 2019/20 
Actual

FY 2020/21
Actual

FY 2021/22
Actual

FY 2022/23 
Adopted

FY 2023/24
Draft

Change over 
Prior Year

% Change 
over Prior 

Year

Local $140,417,384 $135,696,159 $154,563,156 $170,033,718 $185,036,687 $15,002,969 8.8%

State $51,723,143 $58,794,526 $61,024,651 $67,085,366 $71,692,155 $4,606,789 6.9%

Federal $3,075,008 $3,385,439 $3,763,314 $618,000 $618,000 $0 0.0%

Total Recurring 
Revenues $195,215,536 $197,876,124 $219,351,121 $237,737,084 $257,346,842 $19,609,758 8.2%

Change 5.1% 1.4% 10.9% 8.4% 8.2%

One-Time $0 $0 $0 $8,720,950 $0 ($8,720,950) -100.0%

Total One-Time 
Revenues $0 $0 $0 $8,720,950 $0 ($8,720,950) -100.0%

Total Revenues $195,215,536 $197,876,124 $219,351,121 $246,458,034 $257,346,842 $10,888,808 4.4%

Change 5.1% 1.4% 10.9% 12.4% 4.4%

Percent of Total School Fund Revenues
FY 2019/20 

Actual
FY 2020/21

Actual
FY 2021/22

Actual
FY 2022/23 

Adopted
FY 2023/24

Draft
Change over 

Prior Year

Local 71.9% 68.6% 70.5% 69.0% 71.9% 2.9%

State 26.5% 29.7% 27.8% 27.2% 27.9% 0.6%

Federal 1.6% 1.7% 1.7% 0.3% 0.2% 0.0%

One-Time 0.0% 0.0% 0.0% 3.5% 0.0% -3.5%

Total Revenues 100.0% 100.0% 100.0% 100.0% 100.0%

Per Pupil Summary

FY 2019/20 
Actual

FY 2020/21 
Actual

FY 2020/21 
Actual

FY 2022/23 
Adopted

FY 2023/24
Draft

Change over 
Prior Year

% Change 
over Prior 

Year

Enrollment 14,032 13,208 13,208 13,648 13,721 73 0.5%

Cost Per Pupil $13,912 $14,982 $16,607 $18,058 $18,756 $698 3.9%

Change 2.2% 7.7% 10.9% 8.7% 3.9%
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Revenue Analysis 

Revenues in this section are broken out in these categories:  

• Local Government General Fund Transfer 
• Local School Revenue 
• State Revenue 
• Federal Revenue 
• Other Local Transfers and Fund Balance 
• One-Time Use of Fund Balance 

 

 

Local Government Transfer 

 

 
 
Albemarle County allocates 60% of the increase or decrease in shared revenues to the School Division after 
certain transfers and expenditures are deducted. 

Shared revenues include general property taxes, sales tax, consumer utility taxes, business license tax, vehicle 
registration, recordation tax, transient occupancy tax, food and beverage tax, and other local tax revenue 
sources. Though Personal Property Tax Relief (PPTR) is currently classified as State revenue, it is also included 
in the shared local tax revenue category since the 60/40 formula originated before the PPTR Act was enacted. 

Deducted transfers/revenues include 1) transfer to capital and debt service; 2) revenue sharing with the City of 
Charlottesville; 3) tax relief for the elderly and disabled; 4) tax refunds; 5) shared contingency reserves; and 6) 
an estimated portion of telecommunications taxes dedicated for E-911 operations that was previously collected 
and allocated separately by the state. 

▲ The Local Government General Fund Transfer is increasing as a result of higher real estate assessments and 
other local tax revenues.  More information about the Local Government General Fund Transfer can be found in 
the Albemarle County budget (https://www.albemarle.org/government/budget). 

  

Revenue Summary FY 2019/20 
Actual

FY 2020/21 
Actual

FY 2021/22 
Actual

FY 2022/23 
Adopted

FY 2023/24
Draft

$ Change from 
Adopted

% Change 
from Adopted

SOURCES OF REVENUE
Local Government Transfer $138,200,512 $134,184,078 $152,894,248 $167,453,853 $182,019,694 $14,565,841 8.7%
Local School Revenue $1,904,372 $1,512,081 $1,668,908 $1,462,390 $1,854,518 $392,128 26.8%
State Revenue $51,723,143 $58,794,526 $61,024,651 $67,085,366 $71,692,155 $4,606,789 6.9%
Federal Revenue $3,075,008 $3,385,439 $3,763,314 $618,000 $618,000 $0 0.0%
Other Transfers & Fund Bal. $312,500 $0 $0 $1,117,475 $1,162,475 $45,000 4.0%
One-Time Use of Fund Bal. $0 $0 $0 $8,720,950 $0 ($8,720,950) -100.0%
TOTAL $195,215,536 $197,876,124 $219,351,121 $246,458,034 $257,346,842 $10,888,808 4.4%

FY 2019/20 
Actual

FY 2020/21 
Actual

FY 2021/22 
Actual

FY 2022/23 
Adopted

FY 2023/24
Draft

$ Change from 
Adopted

% Change 
from Adopted

Local Government Transfer
Local Government Transfer $138,150,208 $134,184,078 $152,894,248 $167,453,853 $182,019,694 $14,565,841 8.7%
WAHS Operating Costs* $50,304 $0 $0 $0 $0 $0 N/A
Total LG Transfer $138,200,512 $134,184,078 $152,894,248 $167,453,853 $182,019,694 $14,565,841 8.7%

https://www.albemarle.org/government/budget
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Local School Revenue 

 

 
 

 
 Use of Money is revenue from the sale of property, the sale of surplus property, rental of facilities, and 

cable royalties.  
 

o ▲ General Property Rental is increasing to reflect post-pandemic historical receipts. 
o ▲ Cable Royalties are increasing to reflect historical receipts.  

 
 Charges for Service is revenue generated by services performed by the School Division. 

  
o ▲ Out of County tuition is increasing to reflect historical receipts. 
o ▲ Building Services Repairs is increasing to reflect the projected collection from PREP for 

custodial services provided.  
 

 Miscellaneous Revenue are funds collected by the School Division that are not classified in any other 
category. The largest portion in this category is Donation & Miscellaneous Revenue. This is a designated 
revenue that has a corresponding expenditure amount. 
 

o ▲ Donations are increasing to reflect historical receipts. A corresponding expenditure increases 
by the same amount.   
 

  

FY 2019/20 
Actual

FY 2020/21 
Actual

FY 2021/22 
Actual

FY 2022/23 
Adopted

FY 2023/24
Draft

$ Change from 
Adopted

% Change 
from Adopted

Local School Revenue
Use of Money

General Property Rental $232,019 $21,623 $143,678 $20,000 $160,000 $140,000 700.0%
Sale of Surplus Equipment $18,841 $36,097 $44,788 $20,000 $20,000 $0 0.0%
Rent - PREP $0 $0 $0 $0 $0 $0 N/A
Rent - VIA Mobile Unit $4,991 $5,704 $0 $0 $0 $0 N/A
Royalties - Cable $55,834 $74,140 $93,460 $60,000 $80,000 $20,000 33.3%
Total Use of Money $311,684 $137,563 $281,927 $100,000 $260,000 $160,000 160.0%

Charges for Service
Tuition - Out of County $32,143 $56,823 $64,491 $30,000 $60,000 $30,000 100.0%
Activity Fee - Albemarle $0 $0 $0 $40,000 $40,000 $0 0.0%
Activity Fee - Western $35,100 $42,750 $34,125 $40,000 $40,000 $0 0.0%
Activity Fee - Monticello $13,675 $11,634 $0 $12,000 $12,000 $0 0.0%
Employee Fingerprint Fees $5,132 $4,628 $9,230 $3,000 $3,000 $0 0.0%
Building Services Repairs $0 $36,403 $38,874 $0 $45,000 $45,000 N/A
Total Charges for Service $86,050 $152,239 $146,720 $125,000 $200,000 $75,000 60.0%

Miscellaneous Revenue
PREP - Medicaid Reimb.* $0 $0 $0 $200,000 $200,000 $0 0.0%
Dawson Fund $659 ($227) $0 $0 $0 $0 N/A
Refunds and Rebates $95,952 $75,754 $81,803 $90,000 $85,000 ($5,000) -5.6%
Donations & Misc. Revenue* $643,648 $311,555 $386,498 $400,000 $440,000 $40,000 10.0%
Total Misc. Revenue $740,259 $387,082 $468,301 $690,000 $725,000 $35,000 5.1%

Recovered Costs
Human Resources Dept* $552,681 $622,352 $604,057 $0 $0 $0 N/A
CIP Project Management* $0 $0 $0 $364,018 $528,060 $164,042 45.1%
Health Insurance Fund $22,000 $24,000 $0 $24,000 $0 ($24,000) -100.0%
LED Lighting $182,422 $169,310 $152,975 $146,872 $128,958 ($17,914) -12.2%
Prior Year Recovery & Other $9,276 $19,535 $14,928 $12,500 $12,500 $0 0.0%
Total Recovered Costs $766,379 $835,197 $771,961 $547,390 $669,518 $122,128 22.3%

*Designated revenues have corresponding expenditure amounts. These include projections for direct reimbursements, flow-through funds, carry-over, and donations.
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 Recovered Costs are reimbursements from other governmental entities including Albemarle County, 
insurance companies, and agencies for costs incurred by the School Division on its behalf.  

 
o ▲ CIP Project Management is revenue from the Albemarle County Capital Improvement Program 

to offset CIP Project Management expenses budgeted in the School Fund. This is increasing to 
reflect the addition of 1.0 FTE and higher compensation and benefits costs. A corresponding 
expenditure increases by the same amount.  

o ▼ Health Insurance Fund represents recovered costs for the health care fund consultant, which 
is eliminated due to the Human Resources Redesign. 

o ▼ As part of the Division’s Energy Performance Contract, the LED Lighting Revenue account 
receives Qualified Energy Conservation Bond (QECB) Credits. Per the Administrative 
Amendment with VA Saves, the VA Saves administrative fee is deducted from the QECB credits 
before the remainder is disbursed to ACPS. The credit for FY24 is $17,914 less than the credit 
for FY23. 
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State Revenue1 
Revenues in this section are broken out in five categories, or state funding sources. Funding for certain programs 
can move between state categories each year. Most recent categories are applied to historical years for 
comparative purposes and may not reflect actual historical categories. 

• Standards of Quality (SOQ) Accounts  
• Lottery Funded Programs  
• Incentive Programs  
• Categorical Programs  
• Other State Revenue  

Standards of Quality (SOQ) Accounts 

The SOQs prescribe the minimum that all public schools in Virginia must meet. Standards are set by the Virginia 
Board of Education, subject to revision only by the General Assembly. The State Constitution gives the General 
Assembly the responsibility to determine the manner in which state funds are distributed to school divisions for 
the cost of maintaining an education program that meets the SOQ. 
 
Most SOQ funding is equalized based on local ability to pay as determined by the Local Composite Index (LCI). 
The LCI is calculated using three indicators of a locality’s ability-to-pay: true value of real property (weighted 
50%), adjusted gross income (weighted 40%), and taxable retail sales (weighted 10%). Each locality’s index is 
adjusted to maintain an overall statewide local share of 45% and an overall state share of 55%. ACPS’ detailed 
LCI calculation (0.6387) is included in Section H.   
 
For state aid formulas that incorporate enrollment, rising enrollment results in increased payments. For state aid 
programs that use the composite index to adjust projected payments, a higher LCI results in lower payments.   
 
 

 
 

 

 
  

                                                
1   Based on Governor’s Introduced Budget (December 16, 2022). Includes a technical correction issued by VDOE 
(January 27, 2023). 
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March 31 Average Daily Membership (ADM) 

Average daily membership is determined by dividing the total aggregate daily membership by the number of 
days school was in session, from the first day of the school term through the last school day in March of the 
school year. This enrollment figure differs slightly from fall enrollment projections and is used by the state to 
calculate funding levels. Detailed historical calculations for ADM are included in Section G. The ACPS FY 
2023/24 ADM projection is 13,591. 
  
 
Standards of Quality (SOQ) Accounts 

 

 

 
 

 
Unless otherwise specified, the formula to calculate SOQ revenues is:  
 

[Per Pupil Amount x Average Daily Membership (13,591)] x [1 – Local Composite Index (0.6387)] 
 
  

FY 2019/20 
Actual

FY 2020/21 
Actual

FY 2021/22 
Actual

FY 2022/23 
Adopted

FY 2023/24
Draft

$ Change from 
Adopted

% Change 
from Adopted

Standards of Quality (SOQ) Accounts
Basic Aid $19,966,829 22,711,075$   $21,833,080 $26,006,158 $25,023,952 ($982,206) -3.8%
Basic Aid Transf.-CIP Buses ($260,000) $0 $0 ($270,000) ($270,000) $0 0.0%
Sales Tax $18,062,646 $19,420,417 $22,917,818 $20,678,942 $22,328,594 $1,649,652 8.0%
Special Education $2,943,501 $3,132,569 $3,177,037 $3,036,316 $3,059,197 $22,881 0.8%
Prev. Interv. & Remed. $452,502 $526,756 $534,234 $594,592 $599,072 $4,480 0.8%
Gifted Education $219,531 $242,401 $245,842 $268,054 $270,074 $2,020 0.8%
Vocational Education $315,432 $384,593 $389,511 $316,791 $319,178 $2,387 0.8%
English as a Second Lang. $387,765 $476,500 $558,549 $718,670 $783,004 $64,334 9.0%
Textbooks $451,113 $500,978 $508,090 $645,181 $650,042 $4,861 0.8%
Total SOQ $42,539,319 47,395,289$   $50,164,161 $51,994,704 $52,763,113 $768,409 1.5%
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 Basic Aid 
 
Includes funding for the basic instructional positions derived from minimum student to teacher ratios and 
other instructional position staffing standards required by the Standards of Quality (SOQ) for each school 
division with a minimum ratio of 51 instructional personnel for each 1,000 pupils; plus other support costs 
funded through the SOQ, including support salaries and benefits costs.    
 

((PPA x ADM) - Sales Tax) x (1 - LCI) 
 
State Basic Aid payments to local school divisions are intended to fund a basic educational program. 
These funds are designated for a variety of purposes such as driver education, teacher sick leave, special 
education, general administration, fixed charges, operation and maintenance, and other costs of 
programs. It is distributed on the basis of each locality’s ability to provide the minimum required 
educational program, with less able localities receiving a higher proportion of the per pupil costs from 
state funds than the wealthier localities. For each locality, there is a required expenditure from local funds 
that is based on an index of local ability to pay. 
 
FY 2022/23 Per Pupil Amount: $6,869; FY 2023/24 Per Pupil Amount: $6,964 
 
▼ There is a projected increase in enrollment and a higher per pupil amount. The increase is, however, 
offset by higher projected sales tax revenues. A higher projected sales tax revenue is subtracted from 
the Basic Aid allocation, as shown in the formula above.  
 

 Basic Aid Transfer for CIP Buses 
 
A portion of Basic Aid funding is dedicated for the purchase and replacement of school buses.  
 

 Sales Tax  
 
A portion of net revenue from the state sales and use tax dedicated to public education (1.125%) is 
distributed to counties, cities, and towns in support of the Standards of Quality.  The distributions are 
based on each locality’s pro-rata share of school age population as based on the estimate of school-age 
population provided by the Weldon Cooper Center for Public Service at the University of Virginia. 
 
▲ FY 2023/24 sales tax revenues are forecasted to be significantly higher when compared to FY 
2022/23.  
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 Special Education  
                 
Funding for special education provides for the state share of salary costs of instructional positions 
generated based on the staffing standards for special education. Each special education student is 
counted in the student’s respective school for funding at either the resource or self-contained level of 
staffing based on the percentage of special education provided to the student each day.   
 
These standards require the endorsement of special education teachers, per-class enrollment at or below 
specified levels, teacher assistants in certain classes, regulation of the type of classes offered, and 
development and retention of an Individualized Education Plan for each student.  
 
FY 2022/23 Per Pupil Amount: $623; FY 2023/24 Per Pupil Amount: $623 
 
▲ The increase reflects higher enrollment.   

 
 Prevention, Intervention, and Remediation    

 
SOQ Prevention, Intervention, and Remediation funding provides remedial services to children who need 
additional instruction.  Funding is disbursed to local school divisions to support the state share of 
additional professional instructional positions ranging from a pupil teacher ratio of 10:1 to 18:1 (on a 
sliding scale) based on the division-level failure rate on the SOL English and Math tests for all students 
at risk of educational failure (the three-year average free lunch eligibility data is used as a proxy for at 
risk students). 
 
 FY 2022/23 Per Pupil Amount: $122; FY 2023/24 Per Pupil Amount: $122 
 
▲ The increase reflects higher enrollment.   
 

 Gifted Education (Talent Development)         
 
Gifted Education funding supports the state share of one full-time equivalent instructional position per 
1,000 students in the adjusted ADM.   
 
 FY 2022/23 Per Pupil Amount: $55; FY 2022/23 Per Pupil Amount: $55 
 
▲ The increase reflects higher enrollment.   
  

 Vocational Education (CTE)         
 
State funds are provided for career and technical education courses for students in grades 6-12.  The 
funding supports the salary cost of instructional positions based on the class size maximums established 
by the Board of Education. 
 
 FY 2022/23 Per Pupil Amount: $65; FY 2022/23 Per Pupil Amount: $65 
 
▲ The increase reflects higher enrollment.   
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 English as a Second Language                  
 
State funds are provided to support local school divisions providing the necessary educational services 
to children not having English as their primary language. The funding supports the salary and benefits 
cost of instructional positions at a standard of 17 positions per 1,000 ESL students.  
 

(17 teachers per 1,000 ESL students x Average salary and fringe benefits) x (1 - LCI) 
 
FY 2022/23 Projected Students: 1,188; FY 2023/24 Projected Students: 1,424 
 
▲ The increase reflects a higher number of projected ESL students and higher salary and fringe benefits. 
 

 Textbooks (Learning Resources)              
 
State law requires that students attending public schools receive free textbooks.  State funding is 
provided on a per pupil basis based on the funded per pupil amount for textbooks. 
 
 FY 2022/23 Per Pupil amount: $132.38; FY 2023/24 Per Pupil amount: $132.38 
 
▲ The increase reflects higher enrollment.   
 
 

Standards of Quality (SOQ) Accounts – Fringe Benefits 

 

 
 
 Fringe Benefits 

 
The state share of the cost of employer contributions for funded SOQ instructional positions.  
 

 FY 2023/24 
 

o VRS Retirement: Employer VRS rate 17.83%, Per Pupil Amount: $747 
o Social Security:  Employer rate 7.65%, Per Pupil Amount $320 
o Group Life:   Employer rate 0.54%, Per Pupil Amount $23 

 
FY 2022/23 

 
o VRS Retirement: Employer VRS rate 17.83%, Per Pupil Amount: $741 
o Social Security:  Employer rate 7.65%, Per Pupil Amount $318 
o Group Life:   Employer rate 0.54%, Per Pupil Amount $22 

 
 
▲ The increase reflects higher per pupil amounts and enrollment. 
 

 
  

FY 2019/20 
Actual

FY 2020/21 
Actual

FY 2021/22 
Actual

FY 2022/23 
Adopted

FY 2023/24
Draft

$ Change from 
Adopted

% Change 
from Adopted

Fringe Benefits - SOQ Accounts
VRS - Instructional $2,831,496 $3,281,739 $3,351,963 $3,611,413 $3,668,090 $56,677 1.6%
FICA - Instructional $1,281,341 $1,407,791 $1,437,231 $1,549,837 $1,571,337 $21,500 1.4%
Life Insurance - Instructional $85,124 $97,893 $99,282 $107,221 $112,940 $5,719 5.3%
Total Fringe Benefits $4,197,961 $4,787,423 $4,888,476 $5,268,471 $5,352,367 $83,896 1.6%
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Lottery Funded Programs 

Lottery profits are distributed to school divisions using formulas determined by the General Assembly in the 
Appropriation Act.  
 

 

 
 

 Career and Technical Education – CATEC Flow-through 
 
Vocational education equipment allocations are calculated using a base division allocation of $2,000, 
with the remainder of funding distributed on the basis of student enrollment in secondary vocational-
technical courses.  State funds received for secondary vocational-technical equipment must be used to 
supplement, not supplant, any funds currently provided for secondary vocational-technical equipment 
within a locality. 
 
▼ The decrease reflects a lower projected number of eligible students. 

 
 Early Reading Intervention 

 
The Early Reading Intervention program is designed to reduce the number of students needing remedial 
reading services.  Program funds are used by local school divisions for: special reading teachers; trained 
aides; full-time early literacy tutors; volunteer tutors under the supervision of a certified teacher; 
computer-based reading tutorial programs; aides to instruct in class groups while the teacher provides 
direct instruction to the students who need extra assistance; or extended instructional time in the school 
day or year for these students.   
 
▲ The increase reflects a higher projected number of eligible students. 

 
 

  

FY 2019/20 
Actual

FY 2020/21 
Actual

FY 2021/22 
Actual

FY 2022/23 
Adopted

FY 2023/24
Draft

$ Change from 
Adopted

% Change 
from Adopted

Lottery Funded Programs (1)

Career and Technical Ed.* $13,805 $13,214 $10,786 $23,504 $19,173 ($4,331) -18.4%
Early Reading Intervention $220,645 $229,753 $339,580 $367,229 $375,329 $8,100 2.2%
Foster Care $142,492 $118,197 $67,413 $73,748 $127,085 $53,337 72.3%
K-3 Primary Class Size Red. $432,138 $480,466 $497,059 $525,765 $540,531 $14,766 2.8%
Special Ed. Reg. Tuition(2) $902,641 $968,375 $878,011 $849,375 $1,066,206 $216,831 25.5%
Infrastruct. & Op. (3) $1,639,803 $1,943,956 $1,921,369 $1,976,129 $1,965,109 ($11,020) -0.6%
Total Lottery Funded $3,351,525 $3,753,961 $3,714,218 $3,815,750 $4,093,433 $277,683 7.3%

(1) Beginning in FY 2019/20 At-Risk Education is split-funded by Lottery Funded and Incentive Programs.  
(2) Special Education Regional Tuition was an Incentive Program in FY 2019/20.
(3) Before FY 2020/21, "Supplemental Lottery Per Pupil".
*Designated revenues have corresponding expenditure amounts. These include projections for direct reimbursements, flow-through funds, carry-over, and donations.
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 Foster Care 
 
Foster care funding provides reimbursement to localities for educating students in foster care that are not 
residents of their school division.  State funds are provided for prior year local operations costs for each 
pupil not a resident of the school division providing their education if the student has been placed in foster 
care or other custodial care within the geographical boundaries of such school division by a Virginia 
agency, whether state or local, which is authorized under the laws of the Commonwealth to place 
children.   
 
▲ The increase reflects a higher projected number of eligible students. 

 
 K-3 Primary Class Size Reduction 

 
State funding is disbursed to school divisions as an incentive payment for reducing ratios and class sizes 
in grades kindergarten through three below the required SOQ standard of a 24:1 pupil-teacher ratio.  
Payments are based on the incremental cost of providing the lower ratios and class sizes based on the 
lower of the statewide average per pupil cost of all divisions or the actual division per pupil cost.   
 
▲ The increase reflects a higher projected number of eligible students. 

 
 Special Education – Regional Tuition 

 
Regional tuition reimbursement funding provides for students with low-incidence disabilities who can be 
served more appropriately and less expensively in a regional program than in more restrictive settings.  
Reimbursement is in lieu of the per pupil basic operation cost and other state aid otherwise available.  
 
▲ The increase reflects a higher projected number of eligible students. 

 
 Infrastructure and Operations Per Pupil Fund          

 
Formerly called Supplemental Lottery Per Pupil, School divisions are permitted to spend such funds on 
both recurring and nonrecurring expenses in a manner that best supports the needs of the school 
divisions. The available funds are used to calculate the Infrastructure & Operations Per Pupil Fund, 
distributed based on the state share of the per pupil amount using the division's ADM and composite 
index.  A minimum floor amount of $200,000 is provided to school divisions. 
 
FY 2022/23 Per Pupil Amount: $407.41; FY 2023/24 Per Pupil Amount: $403.60  
 
▼ The decrease reflects a lower per pupil amount.   
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Incentive Programs 

Incentive programs are voluntary programs, but in order to receive state funds, school divisions must agree to 
meet additional requirements, such as certifying they will offer the specific program or meeting certain 
requirements. 
 

 

 
 

 
 Compensation Supplement 

 
▲ FY 2023/24 Compensation Supplement funding covers the state share of cost (including fringe 
benefits) for a 5.0 percent salary increase for funded SOQ instructional and support positions, effective 
July 1, 2023.  School divisions that provide a minimum 2.5 percent salary increase to all instructional and 
support positions during the second year are eligible for a prorated state payment.  School divisions are 
required to match the state payments based on the composite index of ability-to-pay. This allocation is 
increasing to account for both the FY 2022/23 5.0 percent salary increase and the FY 2023/24 5.0 percent 
salary increase.    
 

 At Risk Education 
 
▼ State payments for at-risk students are disbursed to school divisions based on the estimated number 
of federal free lunch participants in each division to support programs for students who are educationally 
at-risk.  Funding is provided as a percentage add-on to Basic Aid to support the additional costs of 
educating at-risk students. This is split funded by Lottery Programs. The projected state payments to 
ACPS are decreasing for both FY 23 and FY 24 when compared to the FY 23 adopted budget due to a 
decrease in funding for the program state-wide. 
  

 Supplemental Hold Harmless 
 
▲ The Supplemental Payment for Grocery and Personal Hygiene Product Tax Elimination program 
provides state support for school divisions to cover a loss of funding due to the elimination of the state 
grocery tax and for personal hygiene products, effective January 1, 2023.  Payments are distributed on 
the basis of school-age population. This allocation is increasing to account for the first full year of the 
effective tax change.  

 
 

  

FY 2019/20 
Actual

FY 2020/21 
Actual

FY 2021/22 
Actual

FY 2022/23 
Adopted

FY 2023/24
Draft

$ Change from 
Adopted

% Change 
from Adopted

Incentive Programs
Compensation Supplement $1,247,556 $0 $1,576,007 $1,747,441 $3,664,727 $1,917,286 109.7%
At Risk Education(1) $290,532 $463,111 $606,239 $1,228,608 $929,985 ($298,623) -24.3%
Supplemental Hold Harmless $1,237,811 $3,058,262 $1,820,451 147.1%
Rebenchmarking Hold Harmless $1,708,979 $1,740,170 $31,191 1.8%
COVID-19 Local Relief $0 $0 $0 $0 $0 $0 N/A
No Loss Funding $0 $2,308,446 $0 $0 $0 $0 N/A
Total Incentive $1,538,088 $2,771,557 $2,182,246 $5,922,839 $9,393,144 $3,470,305 58.6%

(1) Beginning in FY 2019/20 At-Risk Education is split-funded by Lottery Funded and Incentive Programs.  
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 Re-benchmarking Hold Harmless 
 
▲ An additional state payment is provided to school divisions due to data elements within special 
education, pupil transportation, and non-personal support costs that are used in the biennial 
rebenchmarking process and that were affected by the pandemic in FY 2020 or FY 2021.  These 
distributions to school divisions are not subject to subsequent technical updates.  These funds shall be 
matched by local school divisions based on the LCI.  State funds distributed under this initiative can be 
used on any eligible costs within SOQ Basic Aid and Special Education. 
 

Categorical Programs 

Funding for programs beyond SOQs and are usually targeted to the particular needs of specific student 
populations. Typically, there is no required match.  
 

 

 
 

 Special Education – Homebound 
 
In addition to providing state basic aid for special education, the state provides funding for the 
continuation of educational services for students who are temporarily confined to their homes for medical 
reasons. State funds reimburse school divisions for a portion of the hourly rate paid to teachers employed 
to provide homebound instruction to eligible students.  
 
▲ Final payments will be based on actual expenditures, up to the projected state payment, subject to the 
availability of funds. 
 

Other State Revenue 

 

 
 

 
 National Board Certification 

 
A portion of costs for teacher certifications of National Board Standards are reimbursed by the state.  
 

  

FY 2019/20 
Actual

FY 2020/21 
Actual

FY 2021/22 
Actual

FY 2022/23 
Adopted

FY 2023/24
Draft

$ Change from 
Adopted

% Change 
from Adopted

Categorical Programs
Special Education Homebound $21,050 $8,370 $0 $8,602 $15,098 $6,496 75.5%
Total Categorical $21,050 $8,370 $0 $8,602 $15,098 $6,496 75.5%

FY 2019/20 
Actual

FY 2020/21 
Actual

FY 2021/22 
Actual

FY 2022/23 
Adopted

FY 2023/24
Draft

$ Change from 
Adopted

% Change 
from Adopted

Other State
Career Switcher & Other $200 $425 $8,050 $0 $0 $0 N/A
National Board Certification* $75,000 $77,500 $67,500 $75,000 $75,000 $0 0.0%
Total Other State $75,200 $77,925 $75,550 $75,000 $75,000 $0 0.0%

*Designated revenues have corresponding expenditure amounts. These include projections for direct reimbursements, flow-through funds, carry-over, and donations.
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Federal Revenue 

 

 
 

 
 Special Education Flow Through 

 
The Individuals with Disabilities Education Act (IDEA) provides federal aid to ensure that all school-age 
children with disabilities are provided a free and appropriate public education. Federal funds are used 
only for the additional cost of educating students with disabilities. Funding is significantly below the 
original congressional promise of funding 40% of the cost of special education services under the 
Individuals with Disabilities Education Act.   
 
In FY 23, the IDEA revenue and corresponding expenditures were moved to a Special Revenue Fund to 
improve accounting, management, and reporting. 
 
 

 Medicaid Reimbursement 
 
The Medicaid program allows school districts to seek reimbursement from Medicaid for the cost of the 
related services the school district provides to special education eligible students. 
 

Local Transfers and Recurring Use of Fund Balance 

 

 
 
 Transfers from Special Revenues Funds 

 
Transfers are budgeted into the School Operating Fund from Special Revenue Funds to represent 
payments to the School Fund for utilities and administrative overhead for human resources, finance, and 
other management services.  
 

  

FY 2019/20 
Actual

FY 2020/21 
Actual

FY 2021/22 
Actual

FY 2022/23 
Adopted

FY 2023/24
Draft

$ Change from 
Adopted

% Change 
from Adopted

Federal Revenue
IDEA Special Education* $3,052,756 $3,104,647 $3,134,224 $0 $0 $0 N/A
Medicaid Reimbursement $22,252 $280,792 $629,090 $618,000 $618,000 $0 0.0%
Total Federal $3,075,008 $3,385,439 $3,763,314 $618,000 $618,000 $0 0.0%

*Designated revenues have corresponding expenditure amounts. These include projections for direct reimbursements, flow-through funds, carry-over, and donations.

FY 2019/20 
Actual

FY 2020/21 
Actual

FY 2021/22 
Actual

FY 2022/23 
Adopted

FY 2023/24
Draft

$ Change from 
Adopted

% Change 
from Adopted

Transfers from Special Revenues Funds
CFA Institute - Summer Rent. $200,000 $0 $0 $0 $0 $0 N/A
Child Nutrition $112,500 $0 $0 $0 $0 $0 N/A
Extended Day Enrich. Prog. $0 $0 $0 $0 $0 $0 N/A
Blue Ridge Juv. Det. Center $0 $0 $0 $27,475 $27,475 $0 0.0%
Transfers $312,500 $0 $0 $27,475 $27,475 $0 0.0%
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 Fund Balance 

 
Use of fund balance is budgeted each year to support operations. This is not tied to any specific initiative 
or project, but is a recurring amount that is absorbed by the fund.  
 
▲ Each school is permitted to carry over unspent amounts at the end of the year, up to 10% of its budget. 
This estimate is shown as the School Carryover budget amount. This is increasing to reflect historical 
actuals and a corresponding expenditure budgets increase by the same amount. 
 
▼ Building Rental Fees are eliminated to reflect historical actuals. Corresponding expenditure budgets 
decrease by the same amount.  
 

 

One-Time Use of Fund Balance 

 

 
 

 

Fund balance reflects the use of ACPS savings in prior years for one-time expenditures or emergency 
needs. 

▼ The one-time use of fund balance is eliminated in FY 2023/24.  

  

FY 2019/20 
Actual

FY 2020/21 
Actual

FY 2021/22 
Actual

FY 2022/23 
Adopted

FY 2023/24
Draft

$ Change from 
Adopted

% Change 
from Adopted

Recurring Use of Fund Balance
Use of Fund Balance $0 $0 $0 $800,000 $800,000 $0 0.0%
Carryover (Op. Budgets)* $0 $0 $0 $260,000 $335,000 $75,000 28.8%
Carryover (Bldg Rental Fees)* $0 $0 $0 $30,000 $0 ($30,000) -100.0%
Recurring Use of Fund Bal. $0 $0 $0 $1,090,000 $1,135,000 $45,000 4.1%

*Designated revenues have corresponding expenditure amounts. These include projections for direct reimbursements, flow-through funds, carry-over, and donations.

FY 2019/20 
Actual

FY 2020/21 
Actual

FY 2021/22 
Actual

FY 2022/23 
Adopted

FY 2023/24
Draft

$ Change from 
Adopted

% Change 
from Adopted

One-Time Use of Fund Balance
Use of Fund Balance* $0 $0 $0 $8,720,950 $0 ($8,720,950) -100.0%
One-Time Use of Fund Bal. $0 $0 $0 $8,720,950 $0 ($8,720,950) -100.0%
*Designated revenues have corresponding expenditure amounts. These include projections for direct reimbursements, flow-through funds, carry-over, and donations.
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Combined Revenue Detail 

 

 

 

 

 

FY 2019/20 
Actual

FY 2020/21 
Actual

FY 2021/22 
Actual

FY 2022/23 
Adopted

FY 2023/24
Draft

$ Change from 
Adopted

% Change 
from Adopted

Local Government Transfer
Local Government Transfer $138,150,208 $134,184,078 $152,894,248 $167,453,853 $182,019,694 $14,565,841 8.7%
WAHS Operating Costs* $50,304 $0 $0 $0 $0 $0 N/A
Total LG Transfer $138,200,512 $134,184,078 $152,894,248 $167,453,853 $182,019,694 $14,565,841 8.7%

Local School Revenue
Use of Money

General Property Rental $232,019 $21,623 $143,678 $20,000 $160,000 $140,000 700.0%
Sale of Surplus Equipment $18,841 $36,097 $44,788 $20,000 $20,000 $0 0.0%
Rent - PREP $0 $0 $0 $0 $0 $0 N/A
Rent - VIA Mobile Unit $4,991 $5,704 $0 $0 $0 $0 N/A
Royalties - Cable $55,834 $74,140 $93,460 $60,000 $80,000 $20,000 33.3%
Total Use of Money $311,684 $137,563 $281,927 $100,000 $260,000 $160,000 160.0%

Charges for Service
Tuition - Out of County $32,143 $56,823 $64,491 $30,000 $60,000 $30,000 100.0%
Activity Fee - Albemarle $0 $0 $0 $40,000 $40,000 $0 0.0%
Activity Fee - Western $35,100 $42,750 $34,125 $40,000 $40,000 $0 0.0%
Activity Fee - Monticello $13,675 $11,634 $0 $12,000 $12,000 $0 0.0%
Employee Fingerprint Fees $5,132 $4,628 $9,230 $3,000 $3,000 $0 0.0%
Building Services Repairs $0 $36,403 $38,874 $0 $45,000 $45,000 N/A
Total Charges for Service $86,050 $152,239 $146,720 $125,000 $200,000 $75,000 60.0%

Miscellaneous Revenue
PREP - Medicaid Reimb.* $0 $0 $0 $200,000 $200,000 $0 0.0%
Dawson Fund $659 ($227) $0 $0 $0 $0 N/A
Refunds and Rebates $95,952 $75,754 $81,803 $90,000 $85,000 ($5,000) -5.6%
Donations & Misc. Revenue* $643,648 $311,555 $386,498 $400,000 $440,000 $40,000 10.0%
Total Misc. Revenue $740,259 $387,082 $468,301 $690,000 $725,000 $35,000 5.1%

Recovered Costs
Human Resources Dept* $552,681 $622,352 $604,057 $0 $0 $0 N/A
CIP Project Management* $0 $0 $0 $364,018 $528,060 $164,042 45.1%
Health Insurance Fund $22,000 $24,000 $0 $24,000 $0 ($24,000) -100.0%
LED Lighting $182,422 $169,310 $152,975 $146,872 $128,958 ($17,914) -12.2%
Prior Year Recovery & Other $9,276 $19,535 $14,928 $12,500 $12,500 $0 0.0%
Total Recovered Costs $766,379 $835,197 $771,961 $547,390 $669,518.0 $122,128 22.3%

Standards of Quality (SOQ) Accounts
Basic Aid $19,966,829 22,711,075$   $21,833,080 $26,006,158 $25,023,952 ($982,206) -3.8%
Basic Aid Transf.-CIP Buses ($260,000) $0 $0 ($270,000) ($270,000) $0 0.0%
Sales Tax $18,062,646 $19,420,417 $22,917,818 $20,678,942 $22,328,594 $1,649,652 8.0%
Special Education $2,943,501 $3,132,569 $3,177,037 $3,036,316 $3,059,197 $22,881 0.8%
Prev. Interv. & Remed. $452,502 $526,756 $534,234 $594,592 $599,072 $4,480 0.8%
Gifted Education $219,531 $242,401 $245,842 $268,054 $270,074 $2,020 0.8%
Vocational Education $315,432 $384,593 $389,511 $316,791 $319,178 $2,387 0.8%
English as a Second Lang. $387,765 $476,500 $558,549 $718,670 $783,004 $64,334 9.0%
Textbooks $451,113 $500,978 $508,090 $645,181 $650,042 $4,861 0.8%
Total SOQ $42,539,319 47,395,289$   $50,164,161 $51,994,704 $52,763,113 $768,409 1.5%

Fringe Benefits - SOQ Accounts
VRS - Instructional $2,831,496 $3,281,739 $3,351,963 $3,611,413 $3,668,090 $56,677 1.6%
FICA - Instructional $1,281,341 $1,407,791 $1,437,231 $1,549,837 $1,571,337 $21,500 1.4%
Life Insurance - Instructional $85,124 $97,893 $99,282 $107,221 $112,940 $5,719 5.3%
Total Fringe Benefits $4,197,961 $4,787,423 $4,888,476 $5,268,471 $5,352,367 $83,896 1.6%
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FY 2019/20 
Actual

FY 2020/21 
Actual

FY 2021/22 
Actual

FY 2022/23 
Adopted

FY 2023/24
Draft

$ Change from 
Adopted

% Change 
from Adopted

Lottery Funded Programs (1)

Career and Technical Ed.* $13,805 $13,214 $10,786 $23,504 $19,173 ($4,331) -18.4%
Early Reading Intervention $220,645 $229,753 $339,580 $367,229 $375,329 $8,100 2.2%
Foster Care $142,492 $118,197 $67,413 $73,748 $127,085 $53,337 72.3%
K-3 Primary Class Size Red. $432,138 $480,466 $497,059 $525,765 $540,531 $14,766 2.8%
Special Ed. Reg. Tuition(2) $902,641 $968,375 $878,011 $849,375 $1,066,206 $216,831 25.5%
Infrastruct. & Op. (3) $1,639,803 $1,943,956 $1,921,369 $1,976,129 $1,965,109 ($11,020) -0.6%
Total Lottery Funded $3,351,525 $3,753,961 $3,714,218 $3,815,750 $4,093,433 $277,683 7.3%

Incentive Programs
Compensation Supplement $1,247,556 $0 $1,576,007 $1,747,441 $3,664,727 $1,917,286 109.7%
At Risk Education(1) $290,532 $463,111 $606,239 $1,228,608 $929,985 ($298,623) -24.3%
Supplemental Hold Harmless $1,237,811 $3,058,262 $1,820,451 147.1%
Rebenchmarking Hold Harmless $1,708,979 $1,740,170 $31,191 1.8%
COVID-19 Local Relief $0 $0 $0 $0 $0 $0 N/A
No Loss Funding $0 $2,308,446 $0 $0 $0 $0 N/A
Total Incentive $1,538,088 $2,771,557 $2,182,246 $5,922,839 $9,393,144 $3,470,305 58.6%

Categorical Programs
Special Education Homebound $21,050 $8,370 $0 $8,602 $15,098 $6,496 75.5%
Total Categorical $21,050 $8,370 $0 $8,602 $15,098 $6,496 75.5%

Other State
Career Switcher & Other $200 $425 $8,050 $0 $0 $0 N/A
National Board Certification* $75,000 $77,500 $67,500 $75,000 $75,000 $0 0.0%
Total Other State $75,200 $77,925 $75,550 $75,000 $75,000 $0 0.0%

Federal Revenue
IDEA Special Education* $3,052,756 $3,104,647 $3,134,224 $0 $0 $0 N/A
Medicaid Reimbursement $22,252 $280,792 $629,090 $618,000 $618,000 $0 0.0%
Total Federal $3,075,008 $3,385,439 $3,763,314 $618,000 $618,000 $0 0.0%

Transfers from Special Revenues Funds
CFA Institute - Summer Rent. $200,000 $0 $0 $0 $0 $0 N/A
Child Nutrition $112,500 $0 $0 $0 $0 $0 N/A
Extended Day Enrich. Prog. $0 $0 $0 $0 $0 $0 N/A
Blue Ridge Juv. Det. Center $0 $0 $0 $27,475 $27,475 $0 0.0%
Transfers $312,500 $0 $0 $27,475 $27,475 $0 0.0%

Recurring Use of Fund Balance
Use of Fund Balance $0 $0 $0 $800,000 $800,000 $0 0.0%
Carryover (Op. Budgets)* $0 $0 $0 $260,000 $335,000 $75,000 28.8%
Carryover (Bldg Rental Fees)* $0 $0 $0 $30,000 $0 ($30,000) -100.0%
Recurring Use of Fund Bal. $0 $0 $0 $1,090,000 $1,135,000 $45,000 4.1%

One-Time Use of Fund Balance
Use of Fund Balance* $0 $0 $0 $8,720,950 $0 ($8,720,950) -100.0%
One-Time Use of Fund Bal. $0 $0 $0 $8,720,950 $0 ($8,720,950) -100.0%

SCHOOL FUND TOTAL REV $195,215,536 $197,876,124 $219,351,121 $246,458,034 $257,346,842 $10,888,808 4.4%
(1) Beginning in FY 2019/20 At-Risk Education is split-funded by Lottery Funded and Incentive Programs.  
(2) Special Education Regional Tuition was an Incentive Program in FY 2019/20.
(3) Before FY 2020/21, "Supplemental Lottery Per Pupil".
*Designated revenues have corresponding expenditure amounts. These include projections for direct reimbursements, flow-through funds, carry-over, and donations.
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•ExpendituresType

•School Fund, Special 
Revenue FundsFund

•Schools and 
DepartmentsDepartment

•State reporting 
functional areaFunction

•Expense typeObject

•Building 
LocationLocation

Expenditure Budget Code Structure 

As shown in the chart, expenditure budget codes are structured in the order below:  
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Fund Overview 
 

 

 

 

The total ACPS budget consists of the School Fund and Special Revenue Funds.   

Expenditures in the School Fund are funded by revenues as detailed in Section B. They primarily comprise the 
transfer from Albemarle County’s General Fund (funded by general property taxes and other local taxes) and 
state aid. Within the School Fund, the budget is broken out between school-based and department-based 
expenditures. School-based expenditures are tied directly to individual schools, while department-based 
expenditures benefit schools across the Division and serve the school system as a whole.  

Full‐Time Equivalents (FTEs) which are positions assigned to specific schools are reported in the Schools 
section. FTEs who are not assigned to a specific school are reported separately in the Departments section. 
These are staff who serve multiple schools (e.g., bus drivers and maintenance workers).  

Additionally, Special Revenue Funds are reported separately. They fund programs whereby the revenue 
budgeted will be sufficient to cover all expenditures associated with the program. Examples of revenue types 
include transfers from the School Fund, fees, and grants.  
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Management of Expenditures  

Schools, departments, and budgets are overseen by the Superintendent’s Cabinet, as organized by the following 
areas:  

Executive Services 

The Office of the Superintendent and Division Support provides leadership and support to schools to ensure that 
all students have an equal opportunity to succeed. Division activities are directed such that all programs and 
activities support both quality and equity within the school system. 

Instruction 

The Department of Instruction supports the Division's staff and schools in the areas of curriculum instruction and 
assessment in order to prepare all students to succeed as members of a global community and provide each 
student with a challenging and rigorous course of study. This area also includes Special Education and Student 
Services and English for Speakers of Other Languages (ESOL). 

Organizational Development & Human Resource Leadership 

The Department of Organizational Development & Human Resource Leadership supports all of the personnel 
needs throughout the School Division to help employees with all phases of their Albemarle County careers. This 
includes, but is not limited to, the recruitment, hiring, compensation, benefits, development, and retention of our 
employees. 

Community Engagement 

The Office of Community Engagement works to operationalize ACPS’s vision and mission that all children can 
indeed learn and learn at a high level by modeling and promoting the need for evidence-based programs. The 
department provides leadership to transform attitudes and practices that inhibit student and staff growth. The 
Office of Strategic Communications, in alignment with the Division’s Strategic Plan, aims to improve 
organizational effectiveness by cultivating a valuable, relevant, engaging, and easily accessible communication 
model. 

Strategic Planning 

The Office of Strategic Planning, Accountability & Research, and Program Evaluation supports the School 
Division in the areas of short- and long-range strategic planning; School Board policy development, review and 
revision; evaluation of Division programs; research; and all aspects of local, state and national testing and 
accountability.  

Operations 

The Operations Department encompasses the support services of the School Division including Fiscal Services, 
Building Services, and Transportation Services. This area provides for the planning and management to 
efficiently provide the financial resources, safe transportation, and high-quality learning environment for all 
students within a culture of continuous improvement. 

Technology  

The Department of Technology provides access to a wide range of technologies and information in support of 
student achievement and workforce excellence. 
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Department and Location Overview  
The tables below provide a summary organization of School Fund budgets according to their areas of oversight. 
School-based budgets are assigned various department codes. They include School Operations, Instructional 
Compensation, Building Services (custodial services), and Technology (Learning Technology Integrators and 
Technical Service Specialists). School-based budgets are generally distinguishable by their location code.  
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Agnor-Hurt Elementary 6116 62116 62100/62111 62433 62115
Baker-Butler Elementary 6117 62117 62100/62111 62433 62115
Broadus Wood Elementary 6101 62201 62100/62111 62433 62115
Brownsville Elementary 6102 62202 62100/62111 62433 62115
Crozet Elementary 6103 62203 62100/62111 62433 62115
Greer Elementary 6104 62204 62100/62111 62433 62115
Hollymead Elementary 6105 62205 62100/62111 62433 62115
Meriwether Lewis Elementary 6106 62206 62100/62111 62433 62115
Mountain View Elementary 6114 62214 62100/62111 62433 62115
Murray Elementary 6115 62215 62100/62111 62433 62115
Red Hill Elementary 6107 62207 62100/62111 62433 62115
Scottsville Elementary 6109 62209 62100/62111 62433 62115
Stone-Robinson Elementary 6110 62210 62100/62111 62433 62115
Stony Point Elementary 6111 62211 62100/62111 62433 62115
Woodbrook Elementary 6112 62212 62100/62111 62433 62115
Burley Middle 6251 62251 62100/62111 62433 62115
Henley Middle 6252 62252 62100/62111 62433 62115
Journey Middle 6253 62253 62100/62111 62433 62115
Lakeside Middle 6255 62255 62100/62111 62433 62115
Walton Middle 6254 62254 62100/62111 62433 62115
Albemarle High 6301 62301 62100/62111 62433 62115
Monticello High 6304 62304 62100/62111 62433 62115
Western Albemarle High 6302 62302 62100/62111 62433 62115
Center I 6308 62308 62100/62111 62433 62115
Community Lab School 6280 62280 62100/62111 62433 62115
CATEC 6305 62102 62100 NA NA
Center for Learning & Growth 6410 NA 62100 62433 62115
Post High 6309 NA 62100 62433 62115
Other Multi-School Sevices 6499 NA Various 62433 62115
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In department-based budgets, location codes are generally 6501-Central Office Building (unless otherwise 
noted in parentheses below). Department-based budgets are generally distinguishable by their department 
codes as listed in the below table. 

 

 

 

  

DEPT-BASED BUDGETS
Executive 
Services

Instruc-
tion

Org. Dev. 
& HR 
Lead.

Comm. 
Engage.

Strategic 
Planning Operations

Tech-
nology

Department of Executive Services
   Office of Superintendent 62410
   Office of the School Board 62414
Department of Student Learning
   Instruction 62111
   Vocational Education 62116
   Federal Programs 62113
   Learning Resources (6502) 62114
English for Speakers of Other Languages 
   ESOL 62119
Special Education Department
   Special Education 62112
Student Services Department
   Student Services 62413
Organizational Development & Human Resources Leadership
   Human Resources 62420
   Professional Development 62117
Department of Community Engagement & Communications
   Community Engagement & Communications 62411
Department of Strategic Planning
   Strategic Planning 62118
Fiscal Services Department 
   Fiscal Services 62431
   Non-Departmental 69998
   Lapse Factor (6599) 62557
Transportation Services Department 
   Transportation Services (6504) 62432
Building Services Department 
   Building Services (6505) 62433
Department of Technology 
   Technology (6503) 62115
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Function Overview (State Categories) 
State reporting requires each division to maintain a financial structure in compliance with state coding structures. 
These coding structures define primary functions and services that school divisions provide. 

Instruction 

Instruction includes the activities that provide interaction between principals, teachers, teaching 
assistants, or classroom assistants and students/families. Instruction may be provided for students in a 
school classroom, in another location such as a home or hospital, or in other learning situations such as 
those involving co-curricular activities. Instruction may also be provided through another approved 
medium including television, internet, radio, telephone, or correspondence. The activities teaching 
assistants of any type (clerks, graders, etc.) that assist in the instructional process are included in this 
category. This functional category includes teaching, school counseling, library/media, school social 
work, assessment, staff development, and school level administration (principal and school office staff). 

Administration, Attendance & Health 

The area includes activities concerned with establishing and implementing policy for administration, 
attendance, and health. This area includes a number of services typically delivered at schools to students 
including school nursing, psychology, speech services, hearing services, and other mental/medical 
services. It also includes typical administrative services such as School Board, fiscal, human resources, 
media, planning, and community contact services. 

Technology 

This function captures all technology-related expenditures. Any services involving the use of technology 
for instructional, public information, administration, or any other use are part of this function. 

Building Services 

This includes activities concerned with keeping the physical plant open, comfortable, and safe for use, 
and keeping the grounds, buildings, and equipment in effective working condition. This includes 
custodial, maintenance, and management services in support of the grounds and physical plant of our 
division. 

Facilities 

This includes activities concerned with acquiring land and buildings, remodeling buildings, constructing 
buildings and additions to buildings, installing or extending service systems and other built-in equipment, 
and improving sites. 

Transportation 

This includes activities concerned with transporting students to and from school, as required by state and 
federal law. This includes trips between home and school, and trips to and from school activities. This 
includes bus operations, maintenance, and management services in support of transporting students. 

Transfers 

A number of outlays of governmental funds are not properly classified as expenditures, but still require 
budgetary or accounting control. These include transfers from one fund to another or to another related 
entity. 
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School Fund expenditures transfers in FY 2023/24 are listed below. 

 

Recurring Transfers to Special Revenue Funds 

From: To: Amount: 
Instruction (62111) Learning Recovery (63310) $39,621 
Special Education (62112) Learning Recovery (63310) $85,000 
Non-Departmental (69998) Bright Stars (63227) $747,631 
Non-Departmental (69998) Pre-School Special Education (63205) $24,000 
Non-Departmental (69998) Special Education IDEA (63214) $330,000 
Transportation (62432) Vehicle Replacement (63905) $200,000 
Federal Programs (62113) Families in Crisis (63304) $11,000 
Federal Programs (62113) English Literacy Civic Ed (63221) $16,500 
Learning Resources (62114) Learning Resources (63909) $600,000 
Technology (62115) Computer Equipment Replacement (63907) $3,279,000 
  $5,332,752 

 

Recurring Transfers to Local Government 

From: Purpose: Amount: 
Special Education (62112) Children’s Services Act $2,900,000 
Non-Departmental (69998) Licensing Costs $338,142 
Fiscal Services (62431) P-Card Administration $45,786 
  $3,283,928 

 

Total Transfers 

From:  Amount: 
School Fund Expenditures  $8,616,680 
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Object Overview 
In addition to state categories, expenditures are reported by object category, or type of expense. Major object 
categories include:  

Salaries 

Cost of salaries for regular employees.  

Other Wages 

Cost of non-salary compensation, such as overtime wages, part-time and substitute wages, and stipends.  

Benefits 

Cost of the School Board contributions for health care premiums, VRS contributions, FICA, and Group 
Life Insurance.  

Operating  

Includes a wide range of operating costs that are not compensation-related costs in support of School 
Division programs and services. Major expenditures in this category include educational supplies, fuel, 
utilities, contracted services, short-term leases, and staff development funds.  

Transfers 

Includes transfers from the School Fund to Special Revenue Funds and Local Government.  

 

 

 

Salary
58.4%

Other Wages
2.8%

Operating
11.4%

Transfers
3.3%

Benefits
24.1%
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Expenditure Summaries 

School Fund, by state reporting category 

 

School-based and Department-based Summary, by state reporting category 

School-based 

 

Department-based  
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Budgeted Compensation Assumptions 

Adopted Market 
Compensation targets are guided by the data gathered from the school divisions in the School Board’s 
Adopted Market (approved during 2022-23), as well as projections from other sources.  

For teachers and classified employees, the adopted strategic target compensation level is 10% above the 
market average (60th percentile). 

 

Strategic Competitive Market 

Alexandria City 

Arlington County 

Fauquier County 

Hanover County 

Prince William County 

Williamsburg-James City County 

York County 

Augusta County 

Chesterfield County 

Montgomery County 

Spotsylvania County 

Charlottesville City 

Henrico County 

Rockingham County 

Virginia Beach City 

 

Additional Relevant Nearby Organizations 

Albemarle County Government 

Charlottesville City Government 

University of Virginia 
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The information presented in this budget is based on the following assumptions in FY 2023/24. 

Salaries  

Through FY 2021/22, salary increases are based upon guidance from the Joint Boards. Beginning in FY 2022/23, 
salary increases are based upon guidance from the ACPS School Board.  

 Classified Employees Teachers1 
2015-16 • 2.3% market increase + merit (half year) • Average increase of 2.0% (half year) 
2016-17 • 2.0% market increase 

• Address compression 
• Average increase of 2.0% 

2017-18 • 2.0% market increase • Average increase of 2.0% 
2018-19 • 2.0% market increase + merit 

 
• Average increase of 2.0% and 2.0% 

increase to change teacher pay adjustment 
methodology 

• Total average increase is 4.0% 
2019-20 • 2.3% market increase + merit 

• Increased compensation for bus driver 
reclassification 

• Increase of 3.0% 

2020-21 • No salary increase • No salary increase 
2021-22 • 4.0% market increase 

• Minimum pay rate adjustment (Phase 1) 
• Increase of 5.2% 

2022-23 • 10.2% market increase  
o 4.0% increase mid-year FY 2021/22 
o 6.0% increase FY 2022/23 

2023-24 • 5% market increase • Average increase of 5.7% (5% increase 
and implementation of 1.3% differential 
between steps) 

 

The table below shows historical and budgeted salary expenditures in the School Fund by functional category, 
which is inclusive of the salary increases described above. Other changes are attributed to changes in full-time 
equivalent (FTE) positions and position turnover.  

 

                                                
1 After the teacher pay scale was straightened in FY 2018/19, all teachers now receive the same increase with the 
exception of those who are at the top of the scale. 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/dashboards/0f06c92b-1a5f-4780-bc94-92d60582f867?noSignUpCheck=1#%23_%23jQQAAB%2bLCAAAAAAABACNU11v2jAU%2fStRpPWJFCchhCBV00rpANF25SNhvPnjhrg4cRSbdWnV%2fz4HaCW6buqb7z3n%2bl4fn%2ftsj5ndt2kXsO9FzEO41%2fE9GqFuGBIMzCOh20Ngt%2bwBLvWugoZe7IRo2bc4B1M6kHkJhcKay8LQrkDRipf76Ei8krdSjwsqdgxGdQmV4MV2IX8QbvdTLBS0bHMeCsih0Hb%2f2T4eF4Zr973WYUTwo5QwyhxEied0PN93cJq6DnSiMKTMZUE3NP0XXIsPxhrmBNiyEgbJtC5Vv93GZXleykeoCD%2bnMm9DQ%2fnKsMqIxBUbswuUoi6NPOK4OEidTthDDqFRx4k81kVBz0t73fBMc2FEufjMeGdUFinfXEA9eSCj%2bIl9j%2bt4NVHjB8nxaIbo6KY7raPV%2fXIymcbxYrqML5fufT1d3ujl9WSyWF7Pk7lbr5NZSfP4gQ2CjOTXCla3Ja0DHyfBlvjsaZoHgg3GapzH%2bmceb2d5nLFRXK9XN%2fyuUJwk0Xa9muxmicvXyT2%2fy9cZGd2KdIW%2b%2bMyolQD5v1abSu5K1SZhj5KARU6HBtjpBIw4JHIjJ3Q92glRQIM0bL8pqtqfEdS0n0HBoJqD1rzYqMYR34iSYqdhBHyT6WGBiQD25p5XNOFMZ%2f8CD6V2H52jdxXH3BUIXF9CKis4DGD3fYQ%2bht43WSqoBrLQlRQmnWCu9yXvaTGHxxko%2fmQcihqv5jDXOC%2f3pj%2fhvryYpcDVfiFOvGyR2jI1aWqksYa%2fm3yznVOs9GE0YPP9%2fbYbeahluaiHTvA5xc2CuOdecJLWWO%2bM1v7fyRtQCm%2baKxNcFU1fx1pkYP3iaoeFpaXcWtgS0gDavMgkrOogoHnEPMMlHDbZPUavoh%2fDt495%2bQOWqlDqjQQAAA%3d%3d
https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/dashboards/0f06c92b-1a5f-4780-bc94-92d60582f867?noSignUpCheck=1#%23_%23XgQAAB%2bLCAAAAAAABACNU9lu4jAU%2fZUq0vSJgLM4C1I1mlI6gIBOWRKGNy83xCWbYqNOWvXfxwFaqVVn1Df7nnN9j47PfTbG3OgbLgrthPk%2bEM92CWZh6IWBTx3EHI86ATY6xoBU6lBDSy8OWdYx5iQH3Tr8U0HBRYtJTbsByWpRKVEWr8Sbcl6qccGyA4dRU0GdiWK%2fKn9RYfQTkknoGPo8zCCHQhn9Z%2bN8XGmu0bc7J4mWh60kYKFJLMRNlyTIDHwXm8xNLJsCsX3P0fNXQmWfyBrmFPi6zjSSKlXJfq9HqqpblY9QU9FlZd6DlvKdE5nSktR8zK9QgjwW2tS0CE5M1w%2bQSVnomqHNPYQDOwk8%2f1KJTJty9RV5l6wsErG7gmbyQEfRE%2f8ZNdFmIscPpSCjBWKjmTdtws39ejKZRtFquo6u19Z9M13P1Pp2Mlmtb5fx0mq28aJiefTABzil%2ba2EzbxiDXZIjPfU4U%2fTHGd8MJbjPFK%2f82i%2fyKOUj6Jmu5mJu0IKGof77WZyWMSW2Mb34i7fpnQ0z5IN%2buZw7VYM9P9e7eryUMke9QNGMQ9Nl2FiuphTk4ZWaPqWzVwfYYYTv%2ffmqOx9xVA9fqF%2fDuolKCWKnWwT8YPKMjsoGIHYpWpYEJoBf0vPKxoLrtJ%2fgadWo4%2b66EPHuXYDGWmuISlrOAkw%2bg5Cn0Mfh6wl1IOyUHWZ6XJMhDq2fKRFAh4XIMWTTihqs5rDUpG8Oob%2bHfflRS8FqY8LYQzKXIdZknapLmhzoXuSRFtzcQy5BG3ZlEh1kgZ8eXzfsEIbdS4sFKB3%2bJKRdkGsro3flRVRB%2b31J8UZSEl27ZOGVrVMSQWn1UTn26uL5%2bub0y9%2fAS0goMteBAAA
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Benefits  
The Virginia Retirement System (VRS), an independent state agency, administers ACPS’ retirement benefits 
and sets the annual rates.  Health and dental insurance are administered by Albemarle County. Rates are 
determined based on local historical information, industry data, and projected expenses for the health care fund.   

 2019/20 2020/21 2021/22 2022/23 2023/24 
 

Social Security (FICA) 
For all employees 7.65% 7.65% 7.65% 7.65% 7.65% 

Virginia Retirement System 
(VRS)  

Eligible Salaries 
16.88% 17.83% 17.83% 17.83% 17.83% 

VRS Non-Professional Rate  
Eligible Salaries 9.40% 6.52% 6.52% 6.52% 6.52% 

VRS Group Life Insurance  
Eligible Salaries 1.31% 1.34% 1.34% 1.34% 1.34% 

 

 

The table below shows historical and budgeted FICA, Virginia Retirement System (VRS), and Group Life 
Insurance expenditures in the School Fund, which reflect the rates described above. Other changes are 
attributed to changes in salaries, number of full-time equivalent (FTE) positions, and position turnover.  

 

  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/dashboards/0f06c92b-1a5f-4780-bc94-92d60582f867?noSignUpCheck=1#%23_%23ZAQAAB%2bLCAAAAAAABACNU9tu4jAU%2fBVkaftEinMjBKlatRQKCOgWSMLy5ssxcclNsVE3rfrvmwCt1Kq76ps9Z8ZnND7nBU046qOu8Hzs9wS3bepYYPq%2bDYRZwqM25pRw1EYDUuhDCQ09OyRJGy1ICrV0NBlct1vhctVuXbTuZjXzFhQrZaFlnr1xb%2fNFricZSw4cxlUBZSKz%2fTr%2fRSXqC5IoaKP6PEwghUyj%2fgs6H9c1F%2fWt9smlSYXpCN80gPq24XSxaVCTOYYjMLO5T10X47r%2fWurka2fDlAIPyqQuxloXqt%2fpkKK4LPInKKm8ZHnagYbykxMV05yUfMKvsMBd5lvUMIkrDMfrYYMy3zF8i3ex27NEr%2btdaJnU0Vx9x%2bEFyzMhd1dQTR%2fpOHzmd2EVbqZq8phLMl5iNp53Z5W%2feQim01kYrmdBeBOYD9UsmOtgNJ2ug9EqWpnVNloWLA0f%2bcCNaTpSsFkUrHJtErl7avPnWeomfDBRkzTUv9Nwv0zDmI%2fDaruZy%2ftMSRr5%2b%2b1melhGptxGD%2fI%2b3cZ0vEjEBv%2bwmx%2bPgP4%2fq12ZHwrVoV6PUZf7hsNcYjgupwb1Td%2fwTIs5HnaZK7zOe6Kq851A6%2fZLyDiUK9BaZjvVDMU1VXly0DAGuYv1MCM0Af4%2bQG%2fVSHId%2f6t4kqI%2bvsSfFGfsFhJS3YDISzgZQH0b469Ln5sECspBnukyT2o4IlIfJZ9poYSnJSj5XA8pbsY1hZUmaXGc%2bw%2fc19d6L0h53Ak0yNMCMkWavWrRqlVrhKijaQ3%2fNDjUkc2I0idrwFfH95HpW7jdMnEPf6ivGGl2xLy03A%2bwJvpQZ%2f0FOAelyK55EtWuVjEp4LSd%2bHx7S%2fF8fU%2f69S8FH3dKZAQAAA%3d%3d
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Health Care 
 2019/20 2020/21 2021/22 2022/23 2023/24 

Insured Only  $4,925 $4,991 $5,554/$5,784 $6,620/$7,066 

Insured and 
Spouse  $10,835 $10,986 $12,525/$12,793 $12,979/$12,480 

Insured and One 
Dependent  $7,388 $7,492 $8,458/$8,689 $9,688/$9,513 

Insured and 
Children  $10,589 $10,723 $12,525/$12,793 $10,607/$10,432 

Family  $14,775 $14,972 $17,135/$17,415 $19,326/$17,660 

Consolidated 
Rate $8,615 $8,280 $8,392 $9,162 $9,857 

Dental Insurance $311 $311 $240 $240 $240 

 

 

The table below shows historical and budgeted health and dental insurance costs in the School Fund, which 
reflect the rates described above. Other changes are attributed to the number of full-time equivalent (FTE) 
positions and position turnover.  

 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/dashboards/0f06c92b-1a5f-4780-bc94-92d60582f867?noSignUpCheck=1#%23_%23gQQAAB%2bLCAAAAAAABACNU9tuozAQ%2fRWEtH0KjYEQIFK12k3bTaKk3eYC2bz5MgQ3BiPsbJdW%2ffc1TVop3Yv6Zp854zlzPPNkj5k9sHsIPBZFHqbE7XlBj4RejHvUh4wBc%2f2%2b3bGHuNL7Glp6uReiY9%2fgAkzqCLDQuSFcgqI1rzSX5SvlUt5IPS6p2DMYNRXUgpe7pfxOuD3IsFDQsc35SkABpbYHT%2fbxuDRce%2bB1DuKiCNPQDULH91ngGFWRQzK370QAmKKI0ihsBS65FieCrgoCbFULg%2bVaV2rQ7eKqOq%2fkA9SEn1NZdKGlfGZY5UTimo3ZBcpQn8YecVwcZE4vjJBDaNxzYo%2f1URB5WdQPzzQXxoiLjwg7o7LM%2bPYCmsk9GSWP7FvSJOuJGt9LjkdzREez%2frSJ13eryWSaJMvpKvm6cu%2ba6WqmV9eTyXJ1vUgXbrNJ5xUtkns2DHJSXCtY31S0CXycBjvis8dpEQg2HKtxkegfRbKbF0nORkmzWc%2f4bak4SePdZj3Zz1OXb9I7fltscjK6EdkaffKZcSsF8n%2bvtrXcV6pLwoiSgMWm3wA7vYARh8Ru7ISuR3shCmiQhd03R1X3I4aa8nMoGdQL0JqXW9XOwheipNhrGAHf5vqqxEQAe5ub12jKmc7%2fFTyk2gN0jt5lHLFLELj5Cpms4SDAHvgI%2fT30vshKQT2Upa6lMHCKuX5JeU9LODzMQfFHM5uondICFhoX1cu4n3Cfn8064PplFeyhLCooFW7XySKNZXKyzFhjXf1qcTCWTbHSB2nAFi%2fv227soY7logidxBcUt6vhnnvBCayx3huv%2fT%2fBGSiFt%2b2TKa7Ltq5jLXOwfnK1x8LSUu4sbAlpAtp0ZACrPhhomljkuILDDrvH26vpx%2bvbxzz%2fBrJ6e3%2bBBAAA
https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/dashboards/0f06c92b-1a5f-4780-bc94-92d60582f867?noSignUpCheck=1#%23_%23dAQAAB%2bLCAAAAAAABACNU11v4jAQ%2fCso0vWJFCfkgyBVpxboBQT0SkjC8WbHG%2bLifCg26qVV%2f%2fs5QCu16lV9s3dndkej2WdtSrWh5rhOP7UI9iiYFtjIS5LUAdcaUMsC8Fytq41wJQ81tPDiwHlXW%2bIcFNUHzGXW7YyhkJh3O7igHT%2b4VowxiKRmlWRl8coZl8tSTouEHyj4TQU1Z8V%2bXf4mTBummAvoauo94ZCradrwWTs%2f1wqrDc3uWa3pOsiwXd1zLUe3DGTqA2K6uhKdupZnOB6hav%2baSf61wklOgIY1V6BMykoMez1cVZdV%2bQg1YZdJmfeghfykWGSkxDWd0iuUIifxTKIb2E51yx0gnSSepXsmdZA9MNOB415IxpVVV99RepGURcp2V9DMHogfPdFfURNtZmL6UDLsr1DiL5x5423uw9lsHkXreRjdhMZ9Mw8XMrydzdbhbRAHRrONV1WSRw90ZGckvxWwWVZJY%2fdxbO9Jnz7Nc5vT0VRM80j%2byaP9Ko8y6kfNdrNgd4VgJPb2283ssIoNto3v2V2%2bzYi%2f5OkG%2fei3fsZAvvZqV5eHSvSIO0iITT3dSmysWzYlOvEMT3cNM7FcZCd26vbeHBW97xiq1q%2bgoFAHICUrdqINxzURJT9I8IHtMjkpMOFA34L02o0Zldn%2fmieqNkSX6APjXBsDx80NpGUNJwHasI%2fQ562PS0IB9agsZF1yVY4xk0fKR1jE4HEFgj2psKI2tjkEEufVMf%2fvsC8v6j5wfbwNbVTmFRQCt%2ffVIU1HcdJUWdOZ%2fG3roCybYyFP0oAGx%2fma4Zmo2zHQAL3rBwlub8W4NO13ZYnlQXn9SXEBQuBdO1JTqoIMV3C6UnT%2bvbp4%2fr45%2ffIP%2fZ0oq3QEAAA%3d
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Our Schools 

Based on fall enrollment for the 2022-23 school year, ACPS serves 13,967 students at our schools listed 
below:  

Elementary Schools (PK-5) 

• Agnor-Hurt 
• Baker-Butler 
• Broadus Wood 
• Brownsville 
• Crozet 
• Mary C. Greer (Greer) 
• Hollymead 
• Meriwether Lewis (K-5 only) 
• Mountain View 
• Virginia L. Murray (Murray) 
• Red Hill 
• Scottsville 
• Stone-Robinson 
• Stony Point 
• Woodbrook 

Middle Schools (6-8) 

• Jackson P. Burley (Burley) 
• Joseph T. Henley (Henley) 
• Journey 
• Lakeside 
• Leslie H. Walton (Walton) 

High Schools (9-12) 

• Albemarle (AHS) 
• Monticello (MoHS) 
• Western Albemarle (WAHS) 

Charter School (6-12) 

• Community Lab School  

Other Programs 

• Post High 
• Center for Learning & Growth 
• Center 1 
• CATEC 
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School Quality Profiles 

For every school division and school in the Commonwealth, the Virginia Department of Education provides 
a School Quality Profile containing information about student achievement, college and career readiness, 
program completion, school safety, teacher quality, and other topics of interest to parents and the general 
public. The School Quality Profile for Albemarle County Public Schools, including the division-level profile and 
profiles for each of our schools, can be accessed online at 
https://schoolquality.virginia.gov/divisions/albemarle-county-public-schools. 

SMART Goals 

Albemarle County Public Schools has one overarching goal: Working together as a team, we will end the 
predictive value of race, class, gender, and special capacities for our children’s success through high-quality 
teaching and learning for all. We seek to build relationships with families and communities to ensure that every 
student succeeds. In order to meet this goal, the division works with each school to develop SMART goals that 
are used as benchmarks to monitor our students’ and staff’s work toward our mission. A SMART goal 
incorporates several criteria to help guide measurements of success: Specific, Measurable, Attainable, 
Realistic, and Timely. 

For the 2022-23 school year, ACPS developed the following SMART goals for each school: 

• As measured by end of year SOL tests, every enrollment group in the school will meet state 
accreditation targets or reduce the previous failure rate by 10% in all tested subjects. 

• We will foster a positive school climate for students and staff as demonstrated through high levels of 
engagement on the Gallup survey (staff) and the Panorama survey (students and families). 

Our Office of Strategic Planning, Accountability & Research, and Program Evaluation then works with each 
school location to create a Strategic Improvement Plan that administration and staff will use to meet these 
goals. For more information on these plans, please visit our website at k12albemarle.org/sip. 

  

https://schoolquality.virginia.gov/divisions/albemarle-county-public-schools
https://k12albemarle.org/sip
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Feeder Patterns 

Due to the large geographic size of Albemarle County, our schools are divided into three “feeder patterns” 
according to geographical area: Northern, Southern and Western. A feeder pattern consists of the elementary, 
middle and high schools through which students progress.  

 Northern Southern Western 

Elementary Schools 

Agnor-Hurt* 
Baker-Butler 

Broadus Wood 
Greer 

Hollymead 
Stony Point* 
Woodbrook 

Mountain View* 
Red Hill 

Scottsville 
Stone-Robinson* 

Stony Point* 

Brownsville 
Crozet 

Meriwether Lewis 
Murray 

Middle Schools 
Burley** 
Journey 
Lakeside 

Burley** 
Walton Henley 

High Schools Albemarle Monticello Western Albemarle 

*Student body splits at the middle school level: 

• Agnor-Hurt Elementary School students will continue to either Burley or Journey Middle School and 
then Albemarle High School.  

• Stony Point Elementary School students will continue to either Burley Middle School and then 
Monticello High School, or Lakeside Middle School followed by Albemarle High School. 

• Mountain View and Stone-Robinson Elementary School students will continue to either Burley or 
Walton Middle School and then Monticello High School.  

**Student body splits at the high school level:  

• Burley Middle School students will attend either Albemarle or Monticello High School. 
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School Locations 
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Elementary School Districts 
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Middle School Districts  
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High School Districts  
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Overview of School Budgets  

School budgets are primarily driven by and developed based on projected student enrollment and demographics. 
The majority of budgeted funds can be attributed to staff compensation. Schools are provided staffing resources 
based on the Division’s staffing standards and formulas. The remaining budget is allocated for general operations 
and determined by various factors, including student enrollment and demographics. Section G contains detailed 
information about these budget factors and allocations.  

FY 2023/24 Changes 

Changes in School Budgets are described in Section A and include:  

Technical and Non-Discretionary 

Baseline Adjustment 
Health Care 
CATEC 
Building Services Operational Impacts  

Compensation 

5% Salary Increase & Teacher Step Adjustments  

Enrollment and Demographics 

Regular Growth 
ESOL Growth 
Differentiated Staffing Restructure 
Special Education – Intensive Support Services 

Transitioning from One-Time Funding   

Full-time Teaching and EDEP Assistants 

New Proposals 

Security Assistants 
Substitute Program Improvements (Phase II)  
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Budget Summary by Schools 

 

 

 

  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectioncc0079410d82fdf5342e?noSignUpCheck=1#%23_%23VQYAAB%2bLCAAAAAAABACtVNtu4kgQ%2fRXkh2hWCokv2GCkaLWEMGCRbGJjm%2fDWlzI0tN2Wuz2ME%2bXftwEnymRmVnmYt65Tpy6q6jrPxowaQ8NxrMx3Ec36eNDrg%2b17meNhx%2bvbJnGR6RrnxjUqVV3BgV7UnJ8bdygHHWrbXdvpjCuUqc6opmtQnbEgdQ6F6ny5r0QpJNBONPqr0%2b1EZCME78wFQYqJQuq0Y5CkYuXBfE08FndCzQrCawrTpoSKs2K3EPeYGcMMcQnnhn7fcDjUMIbPRvtcaK4xdLQXreGAtx2GUIpKRUAORQgxzb7fs0w6sDOauU7PhkMbTJYcNW1E22dU5zmqGu1OmKx15dcOI%2fQN6IRxBdUbdjIjUIoV6xZ9aakjIXY60%2b4tHrju5md8hCREnJF3aY%2fxH7A%2fM%2fnj4n0LE8f17a7neYNuz0R2F7u%2b37Uhw9TzANOBp7kLpvgfKHmTY6BxxXWmjVKlHF5eorK8KMUeKswuiMgvq%2bOyjsS%2fT%2b8ZvfpMl2frStSlJuP%2bgGCX%2bt2e%2frrdnktxF%2fuW3%2b1bNun1TZe4Wf9sf2WfEVFkbH0FTbDF0%2bSJfk2aZBnI2VYwNA1NMr315o2%2ffIiDYJ4ki3mcjGLroZnHtyqeBMEinkRpZDWrNCxJnmzptbvB%2bUTC8q4kjeug1N1hhz7Nc5fT65mc5Yl6zJNdmCcbOk2a1fKW%2fVtIhlN%2ft1oGdZhabJU%2baCxsaBpr%2fqReOYl8XAb3OP%2fuxnmyx05g%2fsy746QIy1XO%2bWoScvw1Uatl2EB8qjfbliYpEj6%2fDixiT4pVbHE6DcpH5y5d5ElP9%2bZp21pFe0ZsVZJJ%2bQ3nycPjMtyiV9%2fS8vX%2bUsD%2fv73jDuTlZ1bQblpefvILhlDQ9%2ff1bPyDpeC1gimw9UbdFAhzoG8S8epNGVWb3zlPocbQvDA%2fRLTYGLQqjCATFZwa0AJjmr92fSwSS6iuRaEqwTWcIqaOIR9pCYN9CJI96QMzD6eWQ6RQXh6V7Qfuy8tB26qj6p2UYI6kOhXXInHMYFi%2bbZ53LHNgGu%2f9EUGHC7YubPcHWCFV62n%2bArwFKY9CahgHHdugEk4Ka7XW65xa822WL%2f8BbUOxN1UGAAA%3d


AGNOR-HURT ELEMENTARY SCHOOL 
Home of the Alligators 

School Locations: D-12 

Agnor-Hurt Elementary 

General School Information 

• Grades Served: PK-5 
• Address: 3201 Berkmar Drive, Charlottesville, VA 22901 
• Phone: 434-973-5211 
• Principal: Michael Irani 

Agnor-Hurt is an elementary school that serves children on the northern edge of 
Charlottesville. Our community spans 4.1 square miles of Albemarle County along the 
Rio Road/Hydraulic Road corridor between the city limits of Charlottesville and 
Albemarle High School. Our core purpose is to establish a community of young 
learners by learning through building relationships, creating relevance, and holding to 
high levels of rigor for each and every child every single day.  

School Quality Profile 

For the 2021-22 school year, Agnor-Hurt received a full accreditation status. To view Agnor-
Hurt’s full School Quality Profile, scan the QR code to the left or visit the VDOE Agnor-Hurt 
Elementary School Quality Profile web page. 

Student Enrollment 

Historical Fall Membership^       Projections for FY 24 Budget 

Facility Information 

• Built in 1992 
• 80,956 square feet 
• 19.5-acre site 

Agnor-Hurt Elementary School is part of the Northern 
Feeder Pattern. Students continue to either Burley or 
Journey Middle School and will graduate from 
Albemarle High School. 

                                                
^ Excludes students who are served in placements outside of ACPS. Does not include MACAA Head Start preschool enrollment. 

Michael Irani 
Principal 

2021-Present 

http://schoolquality.virginia.gov/schools/agnor-hurt-elementary
http://schoolquality.virginia.gov/schools/agnor-hurt-elementary
https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectionff46b8ed9f847d153f77?noSignUpCheck=1#%23_%23jgoAAB%2bLCAAAAAAABACtVltv4jgU%2fiuRdzXalUqbBAIEqVpNLxQQ7UwTEiilD74BaZ04azvtMoj%2fvs4FCtOZ2a7UpzjnfOfi8x0few36BHTAnDZI3Zm3WoSQhmu3oN1uQatloZZpkhZqgCNwDlOVCZrDk4yxI3ADY6pNbbtm140LAefKOMvIgirjguMspoky%2fvgqeMolJYZ%2f9qdRM3y85JwZQ46hingitdsLKrGI0vx36%2fiC33DVTzDLCO2tUipYlDyN%2bFcUgc4cMkmPgF5fMprHAJ01qJYjjQWdutbCBc3lVYYeTblQPsV5kPm80URtStx5u9EillPXm87TiGTK4KqyqPbRhVhxIY3KPxQrjQwjmekktsn68JmSbsQUFTKPWapLgfYEymx2%2f%2ffrGfhd4iWN4Qx0ZmCpVNo5OUn5CxUoOsY8PkkFJxlWJyXqNwRlhGfgaAZ0AjorbbbO14jRwsNhrgUQc5bFSaEtKz4DGy2eF0nkVdIqSwu4ri3UVgWynxS2z5BlVLvp3M%2fA50XCRa2XCWVoIh91ASmZgQeNEvTvLBLUj5IFoz5lZW21lRIZ3Rx9%2bCarxvE1jx%2b7w6ubL16tF3ij%2f9hX0XebB01n2U07QvMu0LFBKfCpUtq26o5N1R5nnD%2fFUDzteqZw%2fFZ%2bBiX1WYSLVrpfg3LtK6jyplzPxCwxjO0u8x0Y96XMMNbbRQ54rb3xv4q%2f52JHw77nUlFyYrwh5QC2I%2bgVl88Cqpl4BW4OQh6QZ1gHuj0ejS2Re%2bodpa8FKRWvHbwf9%2bHA%2bKecGwXpW%2bimXGxttyX6BQ3vKNW7CrWNnH82uwlUjSpCUF1PadJ0Wsil87nTrptg81B13q6bPnJkFzeGayFcd1y71mw227WGCe0acly3ZtM5Is0mRaTd1NhRpNgHhLyMESWBYNpT3s9SNzRM0%2bP9phbFuSyAf5XrPjl9T5afFoJnqQajVhsjh7i1BnZgreEQVEOu5dZalo0bLdPB%2boL89HJqf8L6GokWp3Q1eES98Bu5ClfhZCD7jzyCPc%2fEvevmcOVOboPBYBiGo2EQngXW7WoYXKugOxiMgq4%2f9q3VdOylOA4fybmzRHFX0slNildOHY6dJ1Qn34axw8h5X%2fbjUN3F4ZMXh0vSC1fTyXX0JZERGrtP08kg88ZWNB3fapm3IuNA47vZtB7Ku8ngK4r%2fcYI4fEH1gfkWd8Nw4qXTmLFp12PoKlTTibeiQRmv%2f5iaOAnZ8HxgYbubTAOLkd4gvavfjEdx2NC5NfW%2fNfVfImyrFHfTZxSHt3cT7xFudRPL1fyNKfo1ewUH8uQ9FFRMy5N3tqBHE7I%2fmdfgM5L61Cnao9FiqS6T%2fJyS3dtiqx1HRC1%2fpixNQcc8Nr%2bzqGQXVD8nzuicC1omoF8mpvlj1fdBAknFOU%2bU4EyLxzBShcn3sDCiLx6V0Td9wMz8qMVU3xVxWjyJDrCbTf4MEcVzqZwEQyhVGVwPicIDsFzbPDIss22Cfb2PYX6CrWPbORDrWynT1fyB8JpKWbzAQH4x%2bkuY0vJpZlV%2f2zpVv7tabv4FS9Xc4o4KAAA%3d


AGNOR-HURT ELEMENTARY SCHOOL 
Home of the Alligators 

School Locations: D-13 

 

 
 

 

 

 

 

 

 

 

^Positions included within the Teacher category are detailed in Section G – Staffing Allocations.  
^^ Teaching Assistants (TAs) are allocated at a 2 TA to 1 Teacher ratio. This adjusted number is the FTE allocation to the school. 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectiona684d77165eb54b3d2df?noSignUpCheck=1#%23_%23RQ0AAB%2bLCAAAAAAABADtV9ty4jgQ%2fRWXdiu1WxWCL9hgqlJbkwsDFMkmGAxhmAdd2uBEtjy2nCxJ8e8rYciEzOxsHvKYJ0vdpy%2fuPrLaT6jHUBuRViuKCG25gBsNl3kt33PAwS2rYfo%2bi1x0iE5xJsscNDwtOT9ElzgBZWrbNdsxznIcSeOkZAuQxpmgZQKpNP64ykUmCmBGcPKnUTMCuhSCGwNBsYxFWii3Z1DQPM70duf4TFwK2UspLxl0VxnkPE7vRuKKxKgdYV7AIVLrcw46Bmo%2foe1ypLCo7SgtXoCWbzMcQiZyGQDVQbDXarBm0%2fJcIG6DOMxmkU4jLjKOV1uLEyHuXierQGFclCr%2bLs8A3wPrxFxCXuhwlboSKCeoSuR5r42UrMpmX7o%2bRJUgACnjdLENsd7G0OkkOL97DgxcvcyP8hNcQMBjusnnyxOq1oHEUr%2fU0zyfp4YxR1GV8hy1jS%2bVzDCedgsN%2bL2gS0iwBszRUsqsXa9n4gFyEh9RkdSzXLCSynoF%2b43gIqZzdPjShcS5YoL28MJzpSAcKs%2fbAgeqHHvWGkYFL5N0D6e5BPkcfQeu90JWr6VJoM2sPZ22xFLklcNe%2birbe8xL2C9Ipfi0SEVe65Y6w%2b%2bar3vGOXwr4xwC1TcOVWsUXbSzDVl30HW12NnuSvSLNryhVG8q1C6yfqyfabyluk%2bANB2wXMtjjo29RitqKD5%2bkOeDPP9PHsaIQ5om89wm8SGK3JZjovXX7Wfr41P0waZ3YdP7TBqbQce3CHVc3655nteqNUxs14jr%2bzUbIsI8DwhreQo7iiV%2fh5DnCQE2zrnypLlbKPLiLDt6SeB8Mw5sgH9V6x47fkuWB4tclJkCk2aLEpf5tQZ1cU1Nb6RGfMuvNS2bNpqmS92oefBwbB9QkUbx4hhW%2fVvSDR%2fZ53AVTvtF71bEuDs0affCG6z86fW43x%2bE4WgwDk%2fG1vVqML6Q406%2fPxp3gklgrWaTYUaT8JadukuSdAqYXmZ05Tp44t6peepxkLicnfaKXhLKmyS8GybhknXD1Wx6Ef%2bdFjGZ%2bHezab8cTqx4NrlWsuGKTcYK3ylnTljcTPtXJPnHHSfhA3H65o%2b4S07TYTZLOJ91hpx8DuVsOlzBuIrXu81MmoZ8cNq3qN1JZ2OLs24%2fu3EuJ6MkbKjcPLW3ZsFDTG2Z0U52T5Lw%2bmY6vMU73dTyVf8mQH7dvU0PivpbWrDtdFF%2fIwWHkLKXA%2bET%2bkQKdcIkdCFeLOV5qs8kex6Jd9pJzOTyv5SVKWqbR%2bYri63sDNQUfAKRyKFKQA3Upvlz1esg4wLyU5HKXHAlnuBYbkxew8IYHoZQxI%2fqgJn6qCWg7oUk20zye9j1Wo%2fQ%2bWbKrybcAS5kFVxdLxsPyPJt89CwzJaJXuoDivUJto5sd0%2bsbqBSVfMnwgsois2PA9LzeLDEGVR%2fFNZ2t6vTdvtcy%2fW%2fLybw60UNAAA%3d


BAKER-BUTLER ELEMENTARY SCHOOL 
Home of the Bears 

School Locations: D-14 

Baker-Butler Elementary 

General School Information 

• Grades Served: PK-5 
• Address: 2740 Proffit Road, Charlottesville, VA 22911 
• Phone: 434-974-7777 
• Principal: Seth Kennard 

Baker-Butler Elementary School is a 2020 United States Department of Education 
Blue Ribbon School where teachers are striving to create personalized learning 
experiences for students through engaging, passion-based, and data-informed 
approaches for instruction. Staff build individual relationships with students and 
families, and they utilize common pre- and post-assessments to ensure that each child 
is appropriately challenged, supported, and empowered in their educational journey.  

School Quality Profile 

For the 2021-22 school year, Baker-Butler received a full accreditation status. For the full 
School Quality Profile, scan the QR code to the left or visit the VDOE Baker-Butler Elementary 
School Quality Profile web page.  

Student Enrollment       

Historical Fall Membership^       Projections for FY 24 Budget 

Facility Information 

• Built in 2002 
• 91,576 square feet 
• 55.0-acre site 

Baker-Butler Elementary School is part of the 
Northern Feeder Pattern. Students continue to 
Lakeside Middle School and will graduate from 
Albemarle High School. 

 

 

                                                
^ Excludes students who are served in placements outside of ACPS. Does not include MACAA Head Start preschool enrollment. 

Seth Kennard 
Principal 

2019-Present 

http://schoolquality.virginia.gov/schools/baker-butler-elem
http://schoolquality.virginia.gov/schools/baker-butler-elem
https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectionff46b8ed9f847d153f77?noSignUpCheck=1#%23_%23WAgAAB%2bLCAAAAAAABACtVW1v4kYQ%2fitoW0WthINtMGCkqDqScEBJmtjYEI77sC9jMKxf6l0ndSL%2be9c2iZLctY3U%2b7Y788zLzjw784QmDA1QEOhgE6PfZd1up28bdg8bZo8AYb1uQGkbNdE5TmWeQQmPc86b6BpHoExNUzPbjYsMB7IxzNkGZOMioXkEsWz8cpMlaSKANdzhrw2t4dJtkvDGLKFYhkkslNsLEDQL0%2fL67PgiuU7kJKY8ZzAuUsh4GO%2fnyQ0J0SDAXEATqfMlhzIGGjyh43GusGjQVlq8gVJ%2bzNCBNMmkC7QMEgSdLukDs4N%2bp8cMqx30emUaoUg5Lo4Wx3eMMJVJJhpH%2fzgrFNIPRa6SeE7WxffARiGXkIkyZq2uBcoTqrN5uX95WqOfBd1ChNdosEZbKdNBq5UmD5CR8JQmUSvNEpZT2apRPxEsQrpGzTVSCaislNlTeSYcKg9vc62ANOF5FFfauuJrdFDioEqirJJSGUqQqNpiZVUhJ3Fle495DsrN4ItyjfeQacNccsgaqpU7VUJga%2fRV4TL4Mw8zcMN4w8EFXldX2cksh0Pzhz%2fzSB1XdfLHvvHT75eONvTms0vnP15Wce%2fwVbW0ZtRLU0smqOioFrggpbI9MuRwpMgwSfYRzvYvvKkcfysfYgEuD2lFp1cUeyf7MZ%2bv%2bvu2QWjbsk2t2%2b32tY6OTY1Ytq2ZEBA1DtQM6HcVdh4qGvz%2fkJcRAeZlXHkqSSEUK3Canr5mRlZVtwL%2bVp8n7OwjWZ5ssiRPFZj0%2bpRYzNY61MJax2JEI2qoaT3DpJ2eblEr6J08nJknVA2EcHMGxXRHxv4j%2b%2bwX%2fnIqJrskxGNHp%2bOr7qywl7fedDrz%2ffnM84eecVvMvCvpjabTuTdyF65RrBZOSiN%2fx86tLYlGApbXKS2sNl5Ye9Jmj7PI4ux8IiaRL%2b8if%2b9E%2fpaN%2fWK1vAr%2fiEVIFvZ%2btZzmzsIIV4tbJXMKtvAUfpSv2r64W05vSPSX5UX%2bA2lP9W9x15zGTrqKOF%2bNHE4%2b%2b3K1dArw6niTXarT2Oez86lBzVG88gzOxtP0rn29mEd%2bR%2bXWVXdj5T6E1JQpHaX3JPJv75bODj%2frloat%2brcA8u%2fdq3ogWh9pwbHTovVBCjoQs9f%2f6wl9IkLNAQljCDdbeRmX44K9bIln7SJkcvtPytoUDfRT%2fZ3FUXYBajEMIUgyqBNQO0bXv696H8QTkJ0nscwSrsQLHMrK5D3MD%2bHBARE%2bqg%2bml18tAlfiKK2W2xvs4VAulKxafPUkmGEh6%2bBqSFQekGGberNh6H0dvda7FJc%2f2Dg1rTdiiWWuqvkd4RUIUe1SVI43d4tTqJescbw91%2bl4fanl4W9CWxXiWAgAAA%3d%3d


BAKER-BUTLER ELEMENTARY SCHOOL 
Home of the Bears 

School Locations: D-15 

 

 

 

 

 

 

 

^Positions included within the Teacher category are detailed in Section G – Staffing Allocations.  
^^ Teaching Assistants (TAs) are allocated at a 2 TA to 1 Teacher ratio. This adjusted number is the FTE allocation to the school. 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectiona684d77165eb54b3d2df?noSignUpCheck=1#%23_%23Rw0AAB%2bLCAAAAAAABADtV21z2kYQ%2fiuaayfTzhhbL0ggZjKdYIcCg90YGYEJ%2bXAvK5A56dTTKS7x8N97h8AxTpp6pvnWfNLd7rMv2n1Ot3pAA4Y6iLKQJS61PcduN0M%2fCV3CmAe%2bS3w3AcDoBJ3jQlUSDDyvOD9BVzgDbeq6DdezLiROlNWt2BKUdSFolUGurF%2feSVGIEpgVdX%2b1GlZEV0JwayQoVqnIS%2b32Akoq08JsD44vxJVQg5zyikF%2fU4Dkab6%2bEe9IijoJ5iWcIL1%2by8HEQJ0HtF%2feaCzqeFqLl2Dk%2bwzHUAipIqAmCA7aTdZqOYEPxG8Sj7ksMWmkZcHxZm%2fRFWL9PFkNitOy0vEPeUb4I7BeyhXI0oSr1bVAO0F1Io97Y6RldTbH0u0JqgURKJXmy32I7T6GSSfDcv0YGLh%2bmS%2flXVxCxFO6y%2bf9A6rXkcLKvNTDQi5yy1qgpE55gTrW%2b1pmWQ%2bHhQH8XNIVZNgAFmilVNE5OyvEPUiSnlKRnRVSsIqqsxr2E8FlShfo5KkLhaVmgvHwxHOtIBxqz%2fsCR7ocR9YGRgWvsvwIZ7gEcoE%2bA7dHIevXMiQwZs6RzlhiJWTtcJA%2fy%2fYj5hUcF6RWvFnmQjb6lcnws%2bbDkbGEP6tUQqT7xqFujaaLcbYj6wG6rRcH20OJvtGGF5TqRYU6RDaP7SON91QPCZCWB47vBMxzcdBsJ03Nxx%2fk%2bUGefycPY8QjLZsFfouEkCR%2b27PR9sP%2bs%2fXjU%2fQ92dTFa5CNbqX4ceT%2fBZ%2b%2bz6yxG3VCh1DPD91GEATtRtPGboP4YdhwISEsCICwdqCxN6ku9H8P%2bTYjwCaSa0%2bGvaWmLy6K06cUlruBYAf8rV4P2OuXZPlqKUVVaDBptSnxWdhoUh83mj4jDRI6YaPluLTZsn3qJ61X96%2fdV1TkSbp8DZvhHenHn9jv8SaeDcvBnUhxf2zT%2fmUw2oSz68lwOIrjm9Ek7k6c681ocqkmveHwZtKLppGzmU%2fHBc3iO3bur0jWK2F2VdCN7%2bGpv9YT1adR5nN2PigHWaxus3g9zuIV68eb%2bewy%2fSMvUzIN1%2fPZsBpPnXQ%2bvday8YZNJxrfq%2bZeXN7Ohu9I9pc%2fyeJ74g3tL3FXnObjYp5xPu%2bNOfk9VvPZeAOTOt7grrBpHvPR%2bdChbi%2bfTxzO%2bsPi1rua3mRxU%2bcW6L0zj%2b5T6qqC9oqPJIuvb2fjO3zQzZxQ928K5Nvd2%2fWgPHtJC%2fadLs9eSMEx5OzpSPiA3pBSnzAFfUiXK%2fU2N2eSPQ7FB%2b00ZWr1T8raFHXsU%2fuZxV52AXoO7kIiJNQJ6JHatr%2bueh5kUoI8F7mSgmvxFKdqZ%2fIcFqdwP4Yy%2faQPmG2OWgb6ZsiK3Sx%2fhN1uzRAtd3N%2bPeOOcKnq4PqC2XlATujaJ5b%2bc7HRU31EsTnBzqnrH4n1HVTpan5FeAlluft1QGYij1a4gPqfwtnvDnXabx9ruf0b3FF0qUcNAAA%3d


BROADUS WOOD ELEMENTARY SCHOOL 
Home of the Bobcats 

School Locations: D-16 

Broadus Wood Elementary 

General School Information 

• Grades Served: PK-5 
• Address: 185 Buck Mountain Road, Earlysville, VA 22936 
• Phone: 434-973-3865 
• Principal: Amy Morris 

At Broadus Wood Elementary School, educators and parents work together to foster 
a dynamic learning community that promotes academic excellence, character 
development, and lifelong-learning skills. We believe our work empowers students to 
thrive as well-rounded, productive citizens who will be positioned to succeed well 
beyond elementary school. Students here develop a love of learning; learn to work 
collaboratively and independently; and demonstrate respect for and appreciation of 
others. 

School Quality Profile 

For the 2021-22 school year, Broadus Wood received a full accreditation status. For the full 
School Quality Profile, scan the QR code to the left or visit the VDOE Broadus Wood 
Elementary School Quality Profile web page. 

Student Enrollment 

Historical Fall Membership^      Projections for FY 24 Budget 

Facility Information 

• Built in 1936 
• 49,852 square feet 
• 11.7-acre site 

Broadus Wood Elementary School is part of the 
Northern Feeder Pattern. Students continue to 
Journey Middle School and will graduate from 
Albemarle High School. 

 

 

                                                
^ Excludes students who are served in placements outside of ACPS. Does not include MACAA Head Start preschool enrollment. 

Amy Morris 
Principal 

2016-Present 

http://schoolquality.virginia.gov/schools/broadus-wood-elementary
http://schoolquality.virginia.gov/schools/broadus-wood-elementary
https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectionff46b8ed9f847d153f77?noSignUpCheck=1#%23_%23WAgAAB%2bLCAAAAAAABACtVVlP40gQ%2fitW7wrtSgn4iHNJaDUQMkkULhvbIZN56KNMDG23x92GDSj%2ffdt2QMDM7vLAW3fVV0dXfdX1hKYMDZHpmn0HA%2bnHzOk4cUwss4%2b7Lul1LXDBsVELHeNclQVU8KzkvIXOcAra1LbbtmOMChwr46hkN6CMkaBlCpky%2frgoRC4kMMM%2f%2btNoGz5dC8GNuaBYJSKT2u0IJC2SvLo%2bOx6JM6GmGeUlg8kmh4In2d2VuCAJGsaYS2ghfT7hUMVAwye0O15pLBo6WotvoJLvMvQgF4XygVZB4rjTJX1gg7jf6THLdeJer0ojkTnHm53F7h1jTJUopLHzj4uNRoaJLHUSz8n6%2bB7YOOEKClnFbNSNQHtCTTYv929PK%2fS7pGtI8QoNV2itVD48OMjFAxQk2aciPcgLwUqqDhrUbwTLhK5Qa4V0AjorbfZUnQmH2sPbXGsgFbxMs1rbVHyFtloc10lUVdIqSwuEri3WVjVymtW295iXoN0Mv2nXhcCslEYkBDN0K291CYGt0HeNK%2bBHmRTgJ9kNBx94U11tp4oStq1Pf%2baOOr7u5Oe%2b0Tv%2fMgp8Izo%2fH%2f3Py2rubb%2frljaMemlqxQQdHTUCH5TStjuGbHcUORLiLsXF3Qtvasc%2fy4%2bwBJ8ntKbTK4q9k33O8NWzP7AIddyB3e52u%2f12x8R2m7iDQduGmLBuFwjrdzX2KlH8E0KepARYUHDtqSKF1KzAeb7%2fmhlFXd0a%2bFdznrLDj2S5d1OIMtdg0utT4rJBu0Nd3O64jLTJwBq0e5ZNOz3TpW7c23s4tPeo%2fhCSm0PYzG7JJHxkX8NNuJjJ6a1I8MQz6eS0O98MFpfBbDYPw6t5EB4F1uVmHpyqYDybXQVjP%2fKtzTLycpqGt%2bzYXZN0LGFxltON6%2bDIvSMOe5ynLmfHUzlNQ3WdhndeGq7ZJNwsF6fJeSYTEg3ulotZ6UVWsowutczbsCjQ%2bHG5dEJ5vZhdkPRvN0jDB%2bLMzJ9xZ5xmXr5MOV%2bOPU6%2bhmq58DYQNPGmt7lJs5DPj2cWtcfZMrA4m8zya%2bcsukrDjs6tq%2b%2fW0n9IqK1yOs7vSRpeXi%2b8W%2fysW1gD3b8IyH93r%2b6BPPhIC3adlgcfpKAHGXs9X0%2foC5H6H1AwgeRmrU6y6rtgL1viWRslTK3%2fTdmYoqG5b76z2MlGoBfDEcSigCYBvWNM89eq90ECCcWxyFQhuBZHOFG1yXtYmMCDBzJ51ANmVqOWgq9wmtfL7Q12u60WSlEvvuYnmGOpmuD6k6g9IGtgmy1Dr3ATvdb7FFcTbO3b7huxwqrU1fyF8BSkrHcpqr43f41zaJastbs912l3fanl9h%2fv7Sr3WAgAAA%3d%3d


BROADUS WOOD ELEMENTARY SCHOOL 
Home of the Bobcats 

School Locations: D-17 

  

 

 

 

 

 

 

^Positions included within the Teacher category are detailed in Section G – Staffing Allocations.  
^^ Teaching Assistants (TAs) are allocated at a 2 TA to 1 Teacher ratio. This adjusted number is the FTE allocation to the school. 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectiona684d77165eb54b3d2df?noSignUpCheck=1#%23_%23CgsAAB%2bLCAAAAAAABADtVm1v2kgQ%2fivW3im6k0JiG2wwUnQqSSkgkmtwMITSD%2fsygJO117e7To5G%2fPfbxZCGtFflQ7%2fdfWJ35pkXzzzLzBPqM9RGDRo2CQ1912vhRr2xiCIctbAbhoEXQhQCOkbnuNClBAvPS86P0RXOwJj6fs2vOxcSL7TTKdkStHMhaJlBrp3fPkpRCAXMiTu%2fOzUnpishuDMUFOtU5Mq4vQBFZVrY697xhbgSup9TXjLorQuQPM3vb8RHkqL2AnMFx8ic33OwMVD7Ce2ONwaL2nWjxUuw8l2GIyiE1DFQGwSHrQZrNr0wABI0SJ35bGHTSFXB8Xpn0RHi%2fnWyBpSkqjTx93nG%2bAFYN%2bUapLLhKnUlME5Qlcjz3RoZWZXNoXRzjCpBDFqn%2bXIXYrOLYdPJsLx%2fDgzcfMy38g5WEPOUbvP59ISqc6yxth%2f1NJfz3HHmaFGlPEdt51Mlc5yn%2fcECflV0BRm2gDlaaV20T08L8QiSpCdUZKeFFKyk%2brSC%2fUKwSukcHb90obE0TLAeXniuFIRD5XlX4NiU48DawqjgZZYf4CyXQM7RV%2bDmIGT1WZYE1sw70FlLrIWsHPbzV9k%2bYF7CYUEqxbtlLmStV9oMv2o%2bHxhL%2bKtMJcSmbxyq1hi6WGdbsu6hm%2bqwt92X6AdteEOp3lSofWT7s3mm8Y7qjJE6abosDJokgsUiaNVdtPm8Y97%2fbPqZbOpIgVmpnIkQ7D%2fHp58zLrbTKvIIrQeRXwvDsFVruNivkSCKaj4sCAtDIKwVGuxNqvlPCPk%2bI8DGkhtPlr3K0BcXxclLCsvtf%2foW%2bEd17rOzt2R5tJSiLAyYNFuUBCyqNWiAa42AkRqJvKjW9HzaaLoBDRbNo8cz%2f4iKfJEuz2A9uCO95Av7kKyT6UD170SKeyOX9i7D4TqaXo8Hg2GS3AzHSWfsXa%2bH40s97g4GN%2bNuPIm99WwyKmiW3LHzYEWyroLpVUHXQR1PgnszFL8Ms4Cz877qZ4m%2bzZL7UZasWC9Zz6aX6Z%2b5Sskkup9NB%2bVo4qWzybWRjdZsMjb4bjmrJ%2bp2OvhIsr%2bDcZY8kvrA%2fRZ3xWk%2bKmYZ57PuiJMPiZ5NR2sYV%2fH6d4VL84QPzwce9bv5bOxx1hsUt%2fWryU2WNExuobl7s%2fgxpb4uaLd4IFlyfTsd3eG9bupFpn8TID%2fu3rYH6vQtLdh1Wp2%2bkYIjyNnLqf6E3hFlXpiGHqTLlX6f2zfJnveavXaSMr36N2VlitruifvKYie7ALPKdGAhJFQJmK3Idb%2bveh1krECei1xLwY14glO9NXkNS1J4HIFKv5gH5tqnloGZDFmxXccOsJuN3YPkdlWr1pQhVroKbgbM1gPyIt89djy35aKX%2bphi%2b4K9Ez84EJsZVJpqfkd4CUpttz9kl6p4hQuo1kJvd9vXaXd9ruXmH1Pxa6sKCwAA


BROWNSVILLE ELEMENTARY SCHOOL 
Home of the Bees 

School Locations: D-18 

Brownsville Elementary 

General School Information 

• Grades Served: PK-5 
• Address: 5870 Rockfish Gap Turnpike, Crozet, VA 22932 
• Phone: 434-823-4658 
• Principal: Jason Crutchfield 

Brownsville Elementary opened in 1966 to serve the public education needs of the 
Greenwood and Crozet community. The school follows the objectives of the division’s 
strategic plan, Learning for All, and its mission for equity. Brownsville students are 
Safe and Caring Learners. Brownsville is a Responsive Classroom school providing 
engaging instruction that can be observed through continuous improvement, student 
leadership opportunities and effective learning partnerships.   

School Quality Profile 

For the 2021-22 school year, Brownsville received a full accreditation status. For the full School 
Quality Profile, scan the QR code to the left or visit the VDOE Brownsville Elementary School 
Quality Profile web page. 

Student Enrollment        

Historical Fall Membership^      Projections for FY 24 Budget 

 Facility Information 

• Built in 1966 
• 90,550 square feet 
• 19.5-acre site 

Brownsville Elementary School is part of the Western 
Feeder Pattern. Students continue to Henley Middle 
School and will graduate from Western Albemarle 
High School. 

 

 

 

                                                
^ Excludes students who are served in placements outside of ACPS. Does not include MACAA Head Start preschool enrollment. 

Jason Crutchfield 
Principal 

2016-Present 

http://schoolquality.virginia.gov/schools/brownsville-elementary
http://schoolquality.virginia.gov/schools/brownsville-elementary
https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectionff46b8ed9f847d153f77?noSignUpCheck=1#%23_%23VggAAB%2bLCAAAAAAABACtVVtz6jYQ%2fiuM2sm0M5D4ggEzk%2bmUJBxgSE5iB0M4nAddFhDIlmvJSUmG%2f17ZJpkk57TNQ96k3W8v2v20%2b4SGDHVRx3cd3CHgOEuv6babPnYdz%2b8w0mx5tmu7qI7OcKrzDAp4kgtRR1c4BmPqOA3HrZ1neKlrvZytQNfOJc1jSHTtt%2btMplIBq4W932uNWkjXUoraWFKsuUyUcXsOimY8La7Pjs%2flldTDhIqcwWCXQiZ4sr2V14Sj7hILBXVkzhcCihio%2b4QOx1uDRV3XaPEKCvkhwwBSmekQaBFkuWy2SAeYv%2bw028z23GW7XaTBVSrw7mBxeEcfUy0zVTv4x9nOICOucpPEc7IhvgfW50JDpoqYlboSGE%2boyubl%2fu1pgX5VdA0xXqDuAq21TrsnJ6l8gIzwYyrjkzSTLKf6pEL9QrDidIHqC2QSMFkZs6fiTASUHt7mWgKpFHmclNqq4gu0N%2bJlmURRJaOyjUCa2mJjVSKHSWl7j0UOxk33m3GdyYdE3XMhoGY6uTEVBLZA3w0sg79ynkHIk5WAEERVXGOmsxz29U9%2f5YE5oWnk5z4x%2bDq9CqPheHzxPw8rmbf%2fbhpa8emlpQUPTHBUCULQ2tge%2bLE%2fEKQn5TbG2faFNaXjH%2bU9rCAUnJZkekWwd7LP%2bXrlz%2fdtQl3PdxqtVqvTaFrYaRDP9xsOLAlrtYCwTstgb7kWnxDyIibAJpkwngpOKEMKnKbHr4mRldUtgX9U5yE7%2fUiWR6tM5qkBk3aHEo%2f5jSb1cKPpMdIgvu032rZDm23Lo96yffRw6hxRMw746hR2ow0ZRI%2fsS7SLZiM13EiOB4FFB5et8c6f3UxGo3EU3Y4nUW9i3%2bzGk0s96Y9Gt5N%2bOA3t3XwapDSONuzMW5O4r2B2ldKd5%2bKptyUuexzHnmBnQzWMI30XR9sgjtZsEO3ms0v%2bNVGcTP3tfDbKg6nN59MbIwt2bDox%2bH4%2bdyN1Nxtdk%2fhvbxJHD8QdWT%2firgRNgnQeCzHvB4J8ifR8FuxgUsUbblKLJpEYn41s6vST%2bcQWbDBK79yr6W0cNU1uLXO35%2bEDp45OaT%2b9J3F0czcLNvhZN7N9078pkP%2fuXtkDdfKRFhw6rU4%2bSMEAEvb6fz2hP4kyY0DDAPhqrS%2bSYlqwlx3xrJ1yptf%2fpqxMUdc6tt5ZHGTnYNZCD5YygyoBs2Es6%2beq90EmCrIzmehMmgnKppjr0uQ9LOLwEIDij%2baDWcVXiyHUOE7L1fYGu98X6yQr1141CcZY6Sq4GRKlB2T7jlWv2VbHQq%2f1IcXFD7aPHe%2bNWGOdm2r%2bRHgJSpWbFBXjLVzjFKoVax9uz3U6XF9quf8HBchx31YIAAA%3d


BROWNSVILLE ELEMENTARY SCHOOL 
Home of the Bees 

School Locations: D-19 

 

 
 
 
 
 
 
 
^Positions included within the Teacher category are detailed in Section G – Staffing Allocations.  
^^ Teaching Assistants (TAs) are allocated at a 2 TA to 1 Teacher ratio. This adjusted number is the FTE allocation to the school. 
 
 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectiona684d77165eb54b3d2df?noSignUpCheck=1#%23_%23CQsAAB%2bLCAAAAAAABADtVt9z4jYQ%2flc8aifTzkBiGwyYmUznSMIBQ9IEB0M47kG%2fACWy5UpyKMnwv1fCJhdy15s85K19Qtr9dvfz7ordZ9AnoA18GNaCphc0SIvWXUxRGNaxu2i1cD1o1REEFXAGM51LauFpznkFXMGEWlO%2f6teccwkX2unkZEm1cy5wntBUO79dS5EJRYkTdX53qk6EV0JwZygw1Eykyrg9pwpLltnr3vG5uBK6n2KeE9rbZFRylj7cimvEQHsBuaIVYM4XnNoYoP0MyuOtwYJ2zWjhklp5yXBEMyF1RLENAhutOmk2vUZAUVBHNeKThaXBVMbhprToCPHwlqwBxUzlJv6eZwQfKekyrqlUNlyhLgTGCSiIvNytkZEVbA6l2wooBBHVmqXLMsS2jGHpJFA%2bvASm3HzM9%2fIOVDTiDO%2f4fHkGxTnSUNuPep7Leeo4c7AoKM9B2%2flSyBzneX%2bwgF8VXtEEWsAcrLTO2icnmVhTidgxFslJJgXJsT4pYL8gqBieg8prFxpK0wnWwyvPhQJxWnguExyZdBxYWxgWPE%2fSA5ztJSrn4BtwexCy%2bCzbBNbMO9BZS6iFLBz20zdsHyHP6WFCCsWnZSpktZdbht80Xw%2bMJf0rZ5JGpm6cFqUx7WKd7Zp1D90Wh73tPkU%2fKcM7UvWuRO0j25%2ftSxuXrU4IqqGmSxpBE4V0sQhaNRdsv5ad9383fWQ3daRYp%2bqRccv5P9ZOHzMtdsMq9BCuBaFfbTQarWrdhX4VBWFY9ekCkUaDItJqGOwt0%2fwDQl4kiJKx5MaTbV5luhdm2fHrDpa7v%2fQd8I%2fi3Cen72F5tJQizwwYNVsYBSSs1nEAq%2fWAoCoKvbDa9Hxcb7oBDhbNo%2fWpf4RFumDLU7oZ3KNe%2fEQ%2bx5t4OlD9e8Fgb%2bTi3mVjuAmnN%2bPBYBjHt8Nx3Bl7N5vh%2bFKPu4PB7bgbTSJvM5uMMpzE9%2bQsWKGkq%2bj0KsOboAYnwYOZiU%2fDJODkrK%2f6SazvkvhhlMQr0os3s%2bkl%2bzNVDE3Ch9l0kI8mHptNboxstCGTscF381ktVnfTwTVK%2fg7GSbxGtYH7Pe6K43SUzRLOZ90RR59jPZuONnRcxOvfZy5OYz48G3jY76azscdJb5Dd1a4mt0lcN9wa5u7NojXDvs5wN3tESXxzNx3dw71u6oWmfhOKfl69XQ3UyXtKUFZanbyzBUc0Ja%2bH%2bjP4hJR5YZr2KFuu9EVq3yR5WWv22gkjevVvysIUtN1j941FKTunZpPp0IWQtCBgliLX%2fbHqbZCxovJMpFoK8ydFJpDpnclbWMzoekQVezIPzLVPLaFmMCTZbhs7wG63dg2Su02t2FKGUOkiuJkvOw%2fAC3234nhuywWv9RGG9gV7x35wIDYjKDfZ%2fIHwkiq1W%2f6A3amiFcxosRV65W2fp%2fL6ksvtP8v88Z0JCwAA


CROZET ELEMENTARY SCHOOL 
Home of the Eagles 

School Locations: D-20 

Crozet Elementary 

General School Information 

• Grades Served: PK-5 
• Address: 1407 Crozet Avenue, Crozet, VA 22932 
• Phone: 434-823-4800 
• Principal: Staci England 

The objective of Crozet Elementary is to empower our students to learn creatively and 
innovatively to discover their interests and talents and grow into lifelong contributors 
to our local and global community. Crozet Elementary makes every effort to know 
each student; nurture their mental and physical well-being and maximize their 
potential and talents through culturally responsive teaching, Responsive Classroom 
approaches, project/problem/passion-based learning and environmental stewardship.  

School Quality Profile 

For the 2021-22 school year, Crozet Elementary received a full accreditation status. For the full 
School Quality Profile, scan the QR code to the left or visit the VDOE Crozet Elementary School 
Quality Profile web page. 

Student Enrollment         

Historical Fall Membership^      Projections for FY 24 Budget 

Facility Information 

• Built in 1990 
• 90,653 square feet 
• 21.2-acre site 

Crozet Elementary School is part of the Western 
Feeder Pattern. Students continue to Henley Middle 
School and will graduate from Western Albemarle 
High School. 

 

 

 

                                                
^ Excludes students who are served in placements outside of ACPS. Does not include MACAA Head Start preschool enrollment. 

Staci England  
Principal 

2022-Present 

http://schoolquality.virginia.gov/schools/crozet-elementary
http://schoolquality.virginia.gov/schools/crozet-elementary
https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectionff46b8ed9f847d153f77?noSignUpCheck=1#%23_%23SwgAAB%2bLCAAAAAAABACtVVtv4jgU%2fivIu6p2JShJIECQqtVCywCinTYhgTLMgy8nEOrEmdhpl1b893USWrWd2VUf%2bmZ%2f5zsXn4vPE5ow1EesRVrE6oahBWGbtY1ep0PAwWaPOsw2e4DqaIhTlWdQ0JOc8zq6wjFoVctqWK3aeYZDVRvkbAOqdi5oHkOian9cZyIVEljNG%2fxZa9Q8uhWC12aCYhWJRGqz5yBpFqXF9dnwubgSapJQnjMY71PIeJTczcU1iVA%2fxFxCHenzBYfCB%2bo%2foeNxrrmo39JSvIECP0boQioy5QEtnIRhu0N6wJyw1%2b4y026F3W4RRiRTjvdHjeM7Rpgqkcna0T7O9poZRDLXQTwH6%2bF7YKOIK8hk4bMSV4C2hKpoXu7fntbod0m3EOM16q%2fRVqm032ym4gEyEp1SETfTTLCcqmbF%2bo1gGdE1qq%2bRDkBHpdWeijPhUFp4G2tJpILncVJKq4yv0UHDYRlEkSUtMjUgdG6x1iqZk6TUvcc8B22m%2f22Nhpl41KZ1EXc6ecDW6LtmZPAjjzLwomTDwQNe5VVrqCyHQ%2f3TH3hsGk%2fX8HNf535dXcw%2f8qbvuopVE73UsSi%2bdosqwAOltOqxKQ7HrhgIcRfj7O6lVUq7P%2bMDLMHjES076FVXvcM%2bZ97KcXdMQlu2YzU6nU6v0Taw1SC24zT09BPW6QBhvY7mziPFP8HlRUyA%2bRnXlopukLodcJqevm6JrMxuSfyrOk%2fY2UeiPNlkIk81mXR7lNjMabSpjRttm5EGcUyn0TUt2u4aNrXD7snDmXVC9R8Qbc5gP92RcfDIvgT7YDmVk52I8Ng16PiyM9s7yxt%2fOp0FwXzmBwPfvNnP%2fEvlj6bTuT%2fyFp65Xy3clMbBjg3tLYlHEpZXKd3bLbyw70iLPc5im7PhRE7iQN3GwZ0bB1s2Dvar5WX0NZERWTh3q%2bU0dxdmtFrcaMzds4Wv%2baN81Qrk7XJ6TeJ%2fbD8OHkhravzMu%2bI0cdNVzPlq5HLyJVCrpbsHv%2fI32aUGTQI%2bG05Nao2SlW9yNp6mt62rxTwO2jq2jr6bK%2b8hopZK6Si9J3Fwc7t0d%2fhZtjQdXb8FkP%2bvXlkD2fxICY6Vls0PtqALCXs9X0%2fobyL1B6BgDNFmqy6S4p9gL4vhWbqImNr%2bl7BSRX3j1HinccTOQe%2bCAYQigyoAvVYM49ei9058CdlQJCoTXMMLHKlS5T0tiODBBRk96gEzilGLwVM4Tst99oZ7OBQ7JCt3XfUTzLBUlXP9SZQWkOlYRr1mGj0DvZZ7FBcTbJ5a9htYYZXrbP4CvAQpy%2fWJiu%2fN2%2bIUqr1qHm%2fPeTpeX3J5%2bBfUixnASwgAAA%3d%3d


CROZET ELEMENTARY SCHOOL 
Home of the Eagles 

School Locations: D-21 

 
 
 
 
 
 
^Positions included within the Teacher category are detailed in Section G – Staffing Allocations.  
^^ Teaching Assistants (TAs) are allocated at a 2 TA to 1 Teacher ratio. This adjusted number is the FTE allocation to the school. 
 
 
 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectiona684d77165eb54b3d2df?noSignUpCheck=1#%23_%23BAsAAB%2bLCAAAAAAABADtVm1T4kgQ%2fiupuSvrrgo0CQlvVdbVirJAoadEArLsh3npQGSSyU0memjx32%2bGgCvu3pYf%2fHb3RWe6n35J9zN0P6M%2bQ23UILbvRp5HPbeh%2f3hN246azRqNfM9xHWigCurgTBUSDDwtOK%2bgK5yANnXdqluzziWOlHVWsAUo61zQIoFUWb9dS5GJHJgVnP1uVa2ALoXg1lBQrGKR5trtOeRUxpm57h2fiyuh%2binlBYPeOgPJ43R1K65JjNoR5jlUkD5fcDAxUPsZ7Y63GovaNa3FCzDyXYYjyIRUAVATBNebHms0nLoPxPdIjbksMmnEecbxemdxJsTqbbIaFMZ5oePv8wzwA7BuzBXI3IQr1aVAO0FlIi93Y6RlZTaH0k0FlYIAlIrTxS7EZhfDpJNguXoJDFx%2fzPfyM5xDwGO6zefLMyrPgcLKfNTzXM5Ty5qjqEx5jtrWl1JmWc%2f7gwH8mtMlJNgA5mipVNY%2bOcnEI0gSH1ORnGRSsIKqkxL2C8F5TOeo8tqFwlIzwXh45blUEA6l512BA12OA2sDo4IXSXqAM1wCOUffgJuDkOVnGRIYM%2bdAZyyxErJ02E%2ffZPuAeQGHBSkVnxapkNVeYTL8pvl6YCzhryKWEOi%2bcShbo%2blinG3JuoduysPedl%2bin7ThHaV6V6H2kc2%2fzQuNd1RnjNRIw2Z1v0FaEEV%2bs2ajzdcd8%2f5n00eyqSPFE%2fz3mPQxg2I7p1oOoTW%2f5Vbr9Xqz6tnYrRK%2f1aq6EBFWrwNhzbrG3saKf0DIi4QAG0uuPRne5pq4OMuOX5NXbn%2fNt8A%2fynOfnb4ny6OFFEWmwaTRpMRnrapHfVz1fEaqpOW0qg3HpV7D9qkfNY4eT90jKtIoXpzCenBPeuET%2bxyuw%2bkg79%2bLGPdGNu1d1ofr1vRmPBgMw%2fB2OA7Pxs7Neji%2bVOPuYHA77gaTwFnPJqOMJuE96%2fhLknRzmF5ldO3X8MRf6XH4NEx8zjr9vJ%2bE6i4JV6MkXLJeuJ5NL%2bM%2f0zwmk9ZqNh0Uo4kTzyY3WjZas8lY47vFrBbmd9PBNUn%2b9sdJ%2bEhqA%2ft73BWn6SibJZzPuiNOPodqNh2tYVzG699nNk1DPuwMHOp209nY4aw3yO5qV5PbJPR0bnV9d2bBY0xdldFu9kCS8OZuOrrHe93Uaen%2bTYD8vHvbHuQn72nBrtP5yTspOIKUvZ7nz%2bgTyfULU9CDeLFUF6l5k%2bxlo9lrJzFTy39TlqaobR%2fbbyx2snPQS8wZREJCmYDeh2z7x6q3QcY5yI5IlRRciyc4VluTt7AwhscR5PGTfmC2eWoJ6JmQZNtF7AC72ZgNSG6XtHJBGeJclcH1aNl6QE7LtSuWYzdt9FofUGxesHPs%2bgdiPX0KXc0fCC8hz7d7HzLrVLDEGZQLobO77eu0u77UcvMPf7UPZQQLAAA%3d


GREER ELEMENTARY SCHOOL 
Home of the Geckos 

School Locations: D-22 

Greer Elementary 

General School Information 

• Grades Served: PK-5 
• Address: 190 Lambs Lane, Charlottesville, VA 22901 
• Phone: 434-973-8371 
• Principal: Stephen Saunders 

At Greer, we will change lives and our community. We will reach and challenge every 
student, every day. Just as we have become leaders in utilizing the Responsive 
Classroom approach, our goal is to become leaders in eliminating achievement gaps 
and providing equitable outcomes and opportunities for all students. As the division’s 
most diverse K-5 school, we are committed to creating equal opportunity for every one 
of our children through an educational program focused on the individual student. 

School Quality Profile 

For the 2021-22 school year, Greer received a status of accredited with conditions. For the full 
School Quality Profile, scan the QR code to the left or visit the VDOE Greer Elementary School 
Quality Profile web page.  

Student Enrollment        

Historical Fall Membership^      Projections for FY 24 Budget 

Facility Information 

• Built in 1974 
• 99,258 square feet 
• 15.0-acre site 

Greer Elementary School is part of the Northern 
Feeder Pattern. Students continue to Journey Middle 
School and will graduate from Albemarle High School. 

 

 

 

                                                
^ Excludes students who are served in placements outside of ACPS. Does not include MACAA Head Start preschool enrollment. 

Steve Saunders 
Principal 

2019-Present 

http://schoolquality.virginia.gov/schools/mary-carr-greer-elementary
http://schoolquality.virginia.gov/schools/mary-carr-greer-elementary
https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectionff46b8ed9f847d153f77?noSignUpCheck=1#%23_%23SggAAB%2bLCAAAAAAABACtVVtv6kYQ%2fitoW0WtBME2NmCkqCpJOIBImtjYEA7nYS8DGNaX410ndSL%2be9eXREnOaZuHvO1%2b881lZ2ZnntCEoQGy9Y6FtU4fY6Nvkj6zTb1vWoBpj5om7dioic5xIrMUCnqUcd5E1zgEpWoYLaPTuEjxRjaGGduCbFzENAshko3fbtI4iQWwhjv8vdFquHQXx7wxiymWQRwJZfYCBE2DpLg%2bG76Ir2M5iSjPGIzzBFIeRId5fEMCNNhgLqCJ1PmSQ%2bEDDZ5QfZwrLhp0lBRvocDrCB1I4lS6QAsnm43ZJX1g9qZv9phudTa9XhFGIBKO81qjfscIUxmnolHbx2mumH4gMhXEc7Auvgc2CriEVBQ%2bK3EFKEuoiubl%2fvVpjX4VdAchXqPBGu2kTAbtdhI%2fQEqCUxqH7SSNWUZlu2L9QrAI6Bo110gFoKJSak%2fFmXAoLbyNtSTSmGdhVEqrjK%2fRUcGbMogiS0qkKyBWucVKq2ROolL3HvMMlJnB1zX6kgKkDVXDvcodsDX6pggpfM%2bCFNwg2nJwgVdpVQoyzeDY%2fPT31T3jqhJ%2b7uOcy0vnf55Udtvxmypi1UMvZSxqr9yiCnBBSqVb98SxbophHB9CnB5eOqU0%2fCM%2bxAJcHtCygV411Tvsc75b%2fdsJ7Vi20ep2u%2f2WqWGjRSzbbhmwIazbBcL6XcWdB5J%2fgsvLkADzUq4sFd0gVDvgJDl93RJpmd2S%2bEd1nrCzj0R5sk3jLFFk0utTYjG7ZVILt0yLkRaxdbvV0w1q9jSLWpveycOZcULVCAi2Z5BP92TsP7Ivfu4vp2KyjwM8djQ6vurOcnt5602nM9%2bfzzx%2f6Om3%2bcy7kt5oOp17I3fh6vlq4SQ09Pfs3NqRcCRgeZ3Q3OrghXUgHfY4Cy3OzidiEvryLvQPTujv2NjPV8ur4K9IBGRhH1bLaeYs9GC1uFWYk7OFp%2fijbNXxxd1yekPCvy0v9B9IZ6r9yLvmNHKSVcj5auRw8sWXq6WTg1f5m%2bwTjUY%2bn51PdWqMopWnczaeJned68U89E0VW1fd9ZX7EFBDJnSU3JPQv71bOnv8LFvqxeBfAPnv6pU1EO2PlKCutGh%2fsAUdiNjr%2f%2fWE%2fiRCDQAJYwi2O3kZFXOCveyFZ%2bkiYHL3b8JKFQ20U%2b2dRo1dgFoFQ9jEKVQBqK2iaT8XvXfiCUjP40imMVfwAgeyVHlP8wN4cEAEj%2bqDacVXC8GVOEzKdfaGezwWKyQtV101CWZYyMq5GhKlBaTbhtZs6FpfQ6%2flLsXFD9ZPDesNLLHMVDZ%2fAl6BEOX2RMV4c3c4gWqt6vXtOU%2f19SWXx38AzS%2fP6UoIAAA%3d


GREER ELEMENTARY SCHOOL 
Home of the Geckos 

School Locations: D-23 

 
 
 
 
 
 
 
 
 
 
 
 
 
^Positions included within the Teacher category are detailed in Section G – Staffing Allocations.  
^^ Teaching Assistants (TAs) are allocated at a 2 TA to 1 Teacher ratio. This adjusted number is the FTE allocation to the school. 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectiona684d77165eb54b3d2df?noSignUpCheck=1#%23_%23AwsAAB%2bLCAAAAAAABADtVltv6kYQ%2fiuWW0WtBME2GDBSVB2SEEAkTTAYwuE87GUMDmuvu14nJYj%2f3l0MScg5PcpD3tondme%2buXjmW2Y2Zo%2baLdN1PGyF2PZCh9RoXV1I1Q1tDyHXatbAMkvmOUplLkDDk5yxknmDYlCmjlN2qsaFQKE02jldgDQuOMljSKTx263gKc%2bAGn77d6Ns%2bGTJOTMGnCAZ8SRTbi8gIyJK9fXg%2bILfcNlLCMspdNcpCBYlqxG%2fxZHZChHLoGSq8yUDHcNsbcz9caSwZquqtGgBWr7PcAgpF9IHooOgerNGGw277gJ2a7hKHRrqNKIsZWi9t2hzvnqfrAIFUZar%2bIc8ffQItBMxCSLT4Qp1IVBOzCKRl7s2UrIim2PptmQWAh%2bkjJLFPsR2H0OnEyOxegkMTH3M9%2fI2ysBnEdnl83VjFmdfIqk%2fajMX88Qw5mZYpDw3W8bXQmYYm8NBA37NyBJipAFzcyll2qpUUv4EAkenhMeVVHCaE1kpYL9glEVkbpbeupBIKCZoD288FwrMoPC8L7CvynFkrWGEszxOjnCaSyDm5itwexSy%2bCxNAm1mH%2bm0JZJcFA57ybtsHxHL4bggheLLIuGi3M11hq%2bab0fGAv7KIwG%2b6huDojWKLtrZjqwH6LY4HGwPJfpJGz5Qqg8V6hBZ%2f2xfaLynOqW4ihsWrbsN7EEYus2qZW6%2f7Zn3P5s%2bk01XAo5D%2fieI9DlzYjemPBurueQ55Xq93izXLOSUset5ZQdCTOt1wLRZV9hRJNknhLyMMdCxYMqTpm2meIvS9PQtd8Xuz3wH%2fKM49%2bjZR7I8WQiepwqMG02CXeqVa8RF5ZpLcRl7tldu2GoSNyyXuGHj5OnMOSE8CaPFGaz7D7gbPNOrYB1M%2b1nvgUeoO7RI97o%2bWHvTu3G%2fPwiC0WActMf23XowvpbjTr8%2fGnf8iW%2bvZ5NhSuLggZ67Sxx3MpjepGTtVtHEXalp%2bDyIXUbPe1kvDuR9HKyGcbCk3WA9m15HfyZZhCfeajbt58OJHc0md0o2XNPJWOE7%2bawaZPfT%2fi2O%2f3bHcfCEq33re9wNI8kwncWMzTpDhq8COZsO1zAu4vUeUoskARuc923idJLZ2Ga020%2fvqzeTURzUVG51dbdn%2flNEHJmSTvqI4%2bDufjp8QAfd1PZU%2fyaAf969XQ%2byykdasO90VvkgBYeQ0LfjfGN%2bwZl6YRK6EC2W8jLRb5K%2bLDQH7SSicvlvysLUbFmn1juLvewC1A7ThpALKBJQ65Bl%2fVj1Psg4A3HOEyk4U%2bIJiuTO5D0siOBpCFn0rB6YpZ9aDGokxOluDzvCbrd6ARK7Ha3YTwYok0VwNVl2Hkzbc6ySYVtNvWK%2b6n2C9Au2Tx33SKyGT66q%2bQPhNWTZbu0z9TblL1EKxT5o72%2bHOu2vL7Xc%2fgNeUq4xAwsAAA%3d%3d


HOLLYMEAD ELEMENTARY SCHOOL 
Home of the Hornets 

School Locations: D-24 

Hollymead Elementary 

General School Information 

• Grades Served: PK-5 
• Address: 2775 Powell Creek Drive Charlottesville, VA 22911 
• Phone: 434-973-8301 
• Principal: Joe McCauley 

Hollymead is a PK-5 elementary school that utilizes student curiosity and an arts 
integrated curriculum to improve academic and social outcomes for all students. 
Hollymead, along with its strong and diverse community, creates and expands 
partnerships, including those with local businesses and our families of military 
personnel. We strive to embrace the uniqueness of our students, staff, and families, 
and aim to prioritize our students’ health, wellness and social-emotional and academic 
development.  

School Quality Profile 

For the 2021-22 school year, Hollymead received a full accreditation status. For the full School 
Quality Profile, scan the QR code to the left or visit the VDOE Hollymead Elementary School 
Quality Profile web page.  

Student Enrollment        

Historical Fall Membership^      Projections for FY 24 Budget 

Facility Information 

• Built in 1972 
• 66,437 square feet 
• 20.1-acre site 

Hollymead Elementary School is part of the Northern 
Feeder Pattern. Students continue to Lakeside Middle 
School and will graduate from Albemarle High School. 

 

 

                                                
^ Excludes students who are served in placements outside of ACPS. Does not include MACAA Head Start preschool enrollment. 

Joe McCauley 
Principal 

2022-Present 

http://schoolquality.virginia.gov/schools/hollymead-elementary
http://schoolquality.virginia.gov/schools/hollymead-elementary
https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectionff46b8ed9f847d153f77?noSignUpCheck=1#%23_%23UggAAB%2bLCAAAAAAABACtVW1v4jgQ%2fivId6ruJChJIECQqtNSygKi3TaBQFn2g18GCHXibOy0l1b893NeWrXdvbv90G%2f2zDMvnnnG84QmDPVR2%2bn2CMZGD7d6bdozCG6B5TiEEdwzgXZQHZ3jWKUJ5PAo5byOrnAI2tSyGlarNkzwVtUGKduBqg0FTUOIVO2P60TEQgKreYM%2fa42aR%2fdC8NpMUKwCEUntdgiSJkGcX58dD8WVUJOI8pTBOIsh4UF0NxfXJED9LeYS6kifLzjkMVD%2fCVXHucaifktr8Q5yeZWhC7FIlAc0D7LdtjukB8zZ9tpdZtqtbbebpxHImOOssqjeMcJUiUTWKv84yTTSD2Sqk3hO1sP3wEYBV5DIPGapLgXaEyqzebl%2ffdqg3yXdQ4g3qL9Be6XifrMZiwdISHBKRdiME8FSqpol6jeCZUA3qL5BOgGdlTZ7ys%2bEQ%2bHhba4FkAqehlGhLSu%2bQUct3hZJ5FXSKlMLhK4t1lYFchIVtveYp6Dd9L9u0FhwnoWAWU338aDrB2yDvmlQAt%2fTIAEviHYcPOBlabWRSlI41j%2f8jRVvPN3Gj33gl9ns9vLi0%2fB%2fnlWw7vhNN7Pk0ks7cw7o0KgUeKCUtq24cazIMRDiLsTJ3QtjCsc%2fygdYgscDWhDpFbneyT5m7Iqpd0xCW7ZjNTqdTq%2fRNrDVILbjNCzYEtbpAGG9fPLngeIfEPIiJMAWCdeeckZITQkcx6evaZEU1S2Af5XnCTv7lSxPdolIYw0m3R4lNnMabWrjRttmpEEc02l0TYu2u4ZN7W335OHMOqH6Kwh2Z5BND2TsP7LPfuavpnJyEAEeuwYdX3ZmmbO6WUynM9%2bfzxb%2bYGHeZLPFpVqMptP5YuQtPTNbL92Yhv6Bndt7Eo4krK5imtktvLTvSIs9zkKbs%2fOJnIS%2bug39Ozf092zsZ%2bvVZfAlkgFZOnfr1TR1l2awXt5omZux5ULjR%2bm65cvb1fSahH%2fbi9B%2fIK2p8SPuitPIjdch5%2buRy8lnX61XbgaLMt7kEBs08vnsfGpSaxStFyZn42l827pazkO%2frXPr6Lu59h4CaqmYjuJ7Evo3tyv3gJ91K9PR%2fVsC%2be%2fuFT2QzV9pQdVp2fxFCroQsdfz9YQ%2bEak%2fAQVjCHZ7dRHlfwV72Q%2fP2mXA1P7flKUp6hunxjuLSjYEvRIGsBUJlAno7WIYP1e9D7KQkJyLSCX6DwW2xIEqTN7D%2fAAeXJDBox4wIx%2b1EDyFw7hYa2%2bwx2O%2bSpJi5ZU%2fwQxLVQbXn0ThAZmOZdRrptEz0Gu9R3E%2bweapZb8RK6xSXc2fCC9BymKLovx78%2fY4hnK9mtXtuU7V9aWWx38A5NxOGVIIAAA%3d


HOLLYMEAD ELEMENTARY SCHOOL 
Home of the Hornets 

School Locations: D-25 

 
 
 
 
 
 
 
 
 
 
 
 
 
^Positions included within the Teacher category are detailed in Section G – Staffing Allocations.  
^^ Teaching Assistants (TAs) are allocated at a 2 TA to 1 Teacher ratio. This adjusted number is the FTE allocation to the school. 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectiona684d77165eb54b3d2df?noSignUpCheck=1#%23_%23BwsAAB%2bLCAAAAAAABADtVtty4kYQ%2fRXVJOVKqsDogsSlypVabLNAYcdGIDDLPsylAdkjjSKN7GCKf88MEl7j3Wz5wW%2fJEzPdpy%2fqPkP3FvUZaiOzbnp127TNZpPU6dLDS9xwHebYFq17juOhCjrHicxT0PA457yCrnEEytS2q7ZjXKR4KY1OzlYgjQtB8whiafx2k4pEZMAMv%2fO7UTV8uhaCG0NBsQxFnCm3F5DRNEz09eD4QlwL2Y8pzxn0NgmkPIwfxuKGhKi9xDyDClLnSw46BmpvUXkcKyxqO0qLV6DlZYYjSEQqfaA6CPaaddZoWJ4LxK0Th9lsqdMIs4TjTWnREeLhbbIKFIRZruIf8vTxI7BuyCWkmQ5XqAuBcoKKRF7u2kjJimyOpbsKKgQ%2bSBnGqzLEroyh04lw%2bvASGLj6mO%2flHZyBz0O6z%2bfLFhVnX2KpP2q7SBexYSzQskh5gdrGl0JmGNvDQQN%2bzegaIqwBC7SWMmnXaol4gpSEp1REtSQVLKeyVsB%2bITgL6QJVXruQOFVM0B5eeS4UhEPhuSywr8pxZK1hVPA8io9wmkuQLtA34O4oZPFZmgTazDrSaUssRVo47Mdvsn3EPIfjghSKT6tYpNVerjP8pvl6ZJzCX3mYgq%2f6xqFojaKLdrYn6wG6Kw4H20OJftKGd5TqXYU6RNY%2fuxcal1RnjDikYTLPbZAWLJdu0zHR7mvJvP%2fZ9JFs6gnONxFg9p8j08fMiv2oalmEOm7Lrnqe16zWTWxXidtqVW1YEuZ5QFhTj6txKPkHhLyMCLBJypUnTd1McRcnyelr%2fqb7P%2fQ98I%2fi3Gdn78nyZJWKPFFg0mhS4rJWtU5dXK27jFRJy2pVG5ZN6w3Tpe6ycfJ0Zp9QES%2fD1RlsBvekFzyzz8EmmA2y%2fr0IcW9k0t6VN9y0ZreTwWAYBOPhJOhMrNvNcHIlJ93BYDzp%2blPf2syno4RGwT07d9ck6mYwu07oxnXw1H1QE%2fF5GLmcnfezfhTIuyh4GEXBmvWCzXx2Ff4ZZyGZth7ms0E%2bmlrhfHqrZKMNm04UvpvPnSC7mw1uSPS3O4mCJ%2bIMzO9x15zGo2QecT7vjjj5HMj5bLSBSRGvf5%2bYNA748HxgUbsbzycWZ71BcudcT8dRUFe5eepuzf2nkNoyod3kkUTB7d1sdI8PupnVUv2bAvl59%2fY9yGrvaUHZ6az2TgqOIGavR%2foWfSKZemESehCu1vIy1m%2bSvSw1B%2b00ZHL9b8rCFLXNU%2fONRSm7ALXHdGApUigSUCuRaf5Y9TbIJIP0XMQyVX9UwKY4lHuTt7AghKcRZOGzemCmfmoRqLEQJftd7Ai72%2bklKN3vacWOMsSZLIKr6bL3gKyWbVYMy2ya6LXep1i%2fYOvUdo%2fEagDlqpo%2fEF5Blu1XP6Q3Kn%2bNEyh2Qqu8HepUXl9qufsHKGtKYQcLAAA%3d


MERIWETHER LEWIS ELEMENTARY SCHOOL 
Home of the Bluebirds 

School Locations: D-26 

Meriwether Lewis Elementary (Ivy Elementary School as of July 
2023) 

General School Information 

• Grades Served: K-5 
• Address: 1610 Owensville Road, Charlottesville, VA 22901 
• Phone: 434-293-9304 
• Principal: Jennifer Underwood 

Meriwether Lewis Elementary School is a caring community that lifts and supports one 
another. Our staff is responsive to the individual needs of students and works to create 
a warm, inclusive classroom and is dedicated to the study of Culturally Responsive 
Teaching, Responsive Classroom, and differentiated instruction.  

After undergoing a School Naming Review, Meriwether Lewis Elementary School will 
officially become Ivy Elementary School on July 1, 2023. 

School Quality Profile 

For the 2021-22 school year, Meriwether Lewis received a full accreditation status. For the full 
School Quality Profile, scan the QR code to the left or visit the VDOE Meriwether Lewis 
Elementary School Quality Profile web page.  

Student Enrollment        

Historical Fall Membership^      Projections for FY 24 Budget 

Facility Information 

• Built in 1988 
• 56,450 square feet 
• 17.7-acre site 

Meriwether Lewis Elementary School is part of the 
Western Feeder Pattern. Students continue to 
Henley Middle School and will graduate from Western 
Albemarle High School. 

 

 

                                                
^ Excludes students who are served in placements outside of ACPS. Does not include MACAA Head Start preschool enrollment. 

Jennifer Underwood 
Principal 

2021-Present 

https://www.k12albemarle.org/our-division/school-naming-review/school-names-under-review/meriwether-lewis-elementary-school
http://schoolquality.virginia.gov/schools/meriwether-lewis-elementary
http://schoolquality.virginia.gov/schools/meriwether-lewis-elementary
https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectionff46b8ed9f847d153f77?noSignUpCheck=1#%23_%23YAgAAB%2bLCAAAAAAABACtVVtv6kYQ%2fivWtopaCYJtMDcpqkoCBxBJExtswuE87GWAhfXleNehJOK%2fd22TKMk5bfOQt92Zb2a%2bnZmdeUIjhrqo0QRitxptalKrQcFsAzGbltWABqUtq1VHFXSJE5WlkMOjTIgKusEhaFPbrtp14yrFK2X0MrYGZVzFNAshUsZvt2mcxBKY4fV%2bN6qGRzdxLIxJTLHicSS12yuQNOVJfn12fBXfxGoUUZExGB4SSAWPdtP4lnDUXWEhoYL0uS8gj4G6T%2bh0nGos6ta1Fq8hl58YupDEqfKA5kFWq0aTtIF1Vu1Gi1lOfdVq5TS4TAQ%2bnCxO7xhgquJUGif%2fOD1opM9lpkk8k%2fXwA7ABFwpSmccs1aVAe0Ilm5f716cl%2blXSDYR4ibpLtFEq6dZqSbyHlPBzGoe1JI1ZRlWtRP1CsOR0iSpLpAloVtrsKT8TAYWHt1wLII1FFkaFtsz4Eh21eFWQyLOkVZYWxDq3WFsVyFFU2D5gkYF20%2f26RNeQ8j2oDaTGBPZcGrqcW51GYEv0TWNT%2bJ7xFDwerQV4IMoMa1uVZnCsfPpTT%2b3j6Wp%2b7jv77ijoT4d915j0g5H3P68revD4TZe27KyX4uYdoRmgUuCBUtr21CnHU6v04ngX4nT30j%2bF4x%2flPSzBE5wWbfWq1d7JPucTFjOgYxFadzp2tdlstqsNE9tV4nQ6VRtWhDX1gGDtpsZOuRKfELIfEmCzVGhPeWNI3Rk4Sc5fd0daZLcA%2flGeR%2bziIyzP1mmcJRpMWm1KHNapNqiDqw2HkSrpWJ1qy7Jpo2U61Fm1zvYX9hnVg4GvL%2bAw3pKh%2f8i%2b%2bAd%2fPpajbczx0DXp8Lo5OXTmd7PxeOL708nM782su8Nkdq1mg%2fF4Oht4gWcdFoGb0NDfsktnQ8KBhPlNQg9OHQfOjtTZ4yR0BLscyVHoq%2fvQ37mhv2FD%2f7CYX%2fO%2fIslJ0Nkt5uPMDSy%2bCO60zD2wYKbxg2xR9%2bX9fHxLwr%2bdWejvSX1s%2foi7ETRyk0UoxGLgCvLFV4u5e4BZGW%2b0TUwa%2bWJyObaoPYgWM0uw4Ti5r98E09BvaG5NfbcW3p5TWyV0kDyQ0L%2b7n7tb%2fKybWx1dvwDIf1evqIGsfaQEp0rL2gdb0IWIvf5fT%2bhPIvUsUDAEvt6ofpSPDPayLZ61AWdq82%2fK0hR1zXPzncVJdgV6QfRgFadQEtC7xjR%2frnofZCYhvYwjlcZCiwPMVWHyHuZz2Lsg%2baP%2bYGb%2b1ULwFA6TYsm9wR6P%2bWJJiwVYToIJlqoMrodE4QFZHdusGJbZNtFrvUdx%2foOtc9t5I1ZYZTqbPxFeg5TFTkX5ePM2OIFy2Vqn23OeTteXXB7%2fAdCdladgCAAA


MERIWETHER LEWIS ELEMENTARY SCHOOL 
Home of the Bluebirds 

School Locations: D-27 

 

 
 
 
 
 
 
 
 
 
 
^Positions included within the Teacher category are detailed in Section G – Staffing Allocations.  
^^ Teaching Assistants (TAs) are allocated at a 2 TA to 1 Teacher ratio. This adjusted number is the FTE allocation to the school. 

  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectiona684d77165eb54b3d2df?noSignUpCheck=1#%23_%23DgsAAB%2bLCAAAAAAABADtVm1z4jYQ%2fiset5NpZ0JiGwyYmUzn8sIBQ9IEB0M47oNeFlAiW64kh5IM%2f70ShlzIXW%2fyId%2faT0i7z7549xG7z26Xui0XES9qeBHUghmpNWnUbDQiDJjUa7SKvEboHrpnKNeFBAvPCs4P3SuUgjENgkpQdc4lmmnntKBz0M65IEUKmXZ%2bu5YiFwqoE5%2f%2b7lScmCyE4E5fEKSZyJRxew6KSJbb687xubgSupsRXlDorHKQnGUPt%2bIaM7c1Q1zBoWvOFxxsDLf17G6PtwbrtqpGi%2bZg5dsMB5ALqWMgNgiqN2u00fDrIeCwhqs0oDObBlM5R6utxakQD2%2bTNaCEqcLE3%2bUZo0egbcY1SGXDlepSYJy4ZSIvd2tkZGU2%2b9L1oVsKYtCaZfNtiPU2hk0nRfLhJTBw8zHfy0%2bRgpgzssnny7NbnmONtP2o56mcZo4zdWdlylO35XwpZY7zvDtYwK%2bKLCBFFjB1F1rnrePjXCxBYnZERHqcS0ELoo9L2C8YKUam7uFrFxpJwwTr4ZXnUoE5lJ63BY5NOfasLYwIXqTZHs5yCeTU%2fQZc74UsP8uSwJr5ezpribSQpcNu9ibbR8QL2C9Iqfg0z4SsdAqb4TfN1z1jCX8VTEJs%2bsahbI2hi3W2IesOui4PO9tdiX7ShneU6l2F2kW2P%2bsXGm%2bpTimu4oZH62EDRzCbhc2q566%2fbpn3P5s%2bkk2XINkS9AKk04clU%2f85Tn3MyNhMrMjHpBpGQaVerzcrNQ8FFRxGUSWAGab1OmDarBvsLdP8A0JepBjoUHLjyTJYGQqjPD96TWO5%2bV%2ffAP8oz1168p4sD%2bZSFLkB40aT4JBGlRoJUaUWUlzBkR9VGn5Aag0vJOGscbA8CQ6IyGZsfgKr3j3uJE%2f0c7JKxj3VvRcMdQYe6VzW%2b6tofDPs9fpJctsfJqdD%2f2bVH17qYbvXux2241HsryajQU7S5J6ehQucthWMr3KyCqtoFD6YwfjUT0NOz7qqmyb6Lk0eBmmyoJ1kNRlfsj8zxfAoepiMe8Vg5LPJ6MbIBis6Ghp8u5hUE3U37l3j9O9wmCZLXO153%2bOuOMkG%2bSTlfNIecPw50ZPxYAXDMl73PvdIlvD%2bWc8nQTubDH1OO738rno1uk2Tmsmtbu7%2bJF4yEuictPNHnCY3d%2bPBPdrpxn5k%2bjcC%2fPPubXqgjt%2fTgm2n1fE7KTiAjL6e7M%2fuJ6zMC9PQATZf6IvMvkn6stvstCNG9eLflKWp2%2fKOvDcWW9k5mHXmFGZCQpmA2Yw878eqt0GGCuSZyLQU3IhHiOmNyVtYwmA5AMWezAPz7FNLwUyHNN%2bsZHvY9druQnKzrpWrSh8pXQY3Q2bjwfWjwDt0fK%2fpua%2f1MUH2BftHQbgnNnOoMNX8gfASlNpsgK5drOIFyqFcDf3tbVen7fWllut%2fAKr0%2fpMOCwAA


MOUNTAIN VIEW ELEMENTARY SCHOOL 
Home of the Colts 

School Locations: D-28 

Mountain View Elementary 

General School Information 

• Grades Served: PK-5 
• Address: 1757 Avon Street Extended, Charlottesville, VA 22902 
• Phone: 434-293-7455 
• Principal: Cyndi Wells 

Mountain View Elementary is a PK-5 school where all staff works together to improve 
academic, social-emotional, and personal outcomes for all students. Our vision is to 
empower our students to actively and confidently thrive every day, and our mission is 
for all students to achieve academic success to their best ability. Therefore, we 
embrace our diverse students and families. Together we value antiracism, bilingualism, 
and multiculturalism.   

School Quality Profile 

For the 2021-22 school year, Mountain View received a status of accredited with conditions. For 
the full School Quality Profile, scan the QR code to the left of visit the VDOE Mountain View 
Elementary School Quality Profile web page.  

Student Enrollment        

Historical Fall Membership^      Projections for FY 24 Budget 

Facility Information 

• Built in 1990 
• 92,307 square feet 
• 16.1-acre site 

Mountain View Elementary School is part of the 
Southern Feeder Pattern. Students continue to 
Burley or Walton Middle School and will graduate from 
Monticello High School. 

 

 

                                                
^ Excludes students who are served in placements outside of ACPS. Does not include MACAA Head Start preschool enrollment. 

Cyndi Wells 
Principal 

2019-Present 

http://schoolquality.virginia.gov/schools/mountain-view-elementary
http://schoolquality.virginia.gov/schools/mountain-view-elementary
https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectionff46b8ed9f847d153f77?noSignUpCheck=1#%23_%23WggAAB%2bLCAAAAAAABACtVW1v4jgQ%2fiuR71TdSVASIECQqtPSlgVE2ZaQQFn2g18GMHXibOy0Ryv%2b%2bzkJrdru3t1%2b6Dd75pkXzzyeeUJDhrqo0%2blgu0lIg647TZtgwty2R11g7Q6l4HVQBZ3jRGcp5PA4E6KCJjgCY1qvV%2bsN6yLFa231MrYBbV1ImkUQa%2buP61QmUgGz%2fN6fVtXy6VZKYY0lxZrLWBm3F6BoypP8%2buz4Qk6kHsZUZAwG%2bwRSweO7mbwmHHXXWCioIHO%2bFJDHQN0ndDzODBZ1G0aLN5DLjxlOIZGp9oHmQdbrZot0gHnmoW3muI11u52nwVUi8P5ocXxHH1MtU2Ud%2feN0b5AhV5lJ4jlZH98D63OhIVV5zFJdCownVGbzcv%2f6tEK%2fK7qFCK9Qd4W2WifdWi2RD5ASfkplVEtSyTKqayXqN4IVpytUWSGTgMnKmD3lZyKg8PA21wJIpciiuNCWFV%2bhgxGviyTyKhmVYwTS1BYbqwI5jAvbeywyMG66X1foSmbm1Ty2Qg4PlunlztQQ2Ap9M8AUvmc8BZ%2fHGwE%2biLK8xlCnGRwqH%2f7OI3d808qPfeSXYDL7NJxY4fBy%2fj9PK9h3%2bGaaWnLqpa05F0x4VAp80NrYHjlyOJKkJ%2bVdhNO7F%2bYUjn%2bU97ACX3BaEOoVyd7JPub7Fb%2ffcwhtuF692mq1OtWmjetV4npetQ5rwlotIKzTMtgZ1%2bIDQl5GBFiQCuMpZ4UytMBJcvqaGmlR3QL4V3kesrNfyfJkk8osMWBiBhdxmVdtUhdXmy4jVeI5XrXt1GmzbbvUXbdPHs7qJ9SMBL45g%2f1oRwbhI%2fsc7sPFSA13kuPB1KaDq9Z47y1ugtFoHIazcRD2AudmPw6udNAfjWZB35%2f7zn45nyY0Cnfs3N2SqK9gMUno3m3guXtHGuxxHLmCnQ%2fVMAr1bRTeTaNwywbhfrm44l9ixcncu1suRtl07vDl%2fMbIpns2Dwy%2bny0bobpdjK5J9LcbROEDaYzsH3ETQeNpsoyEWPangnwO9XIx3UNQxhvuEpvGoRifjxxa78fLwBFsMEpuG5P5LAqbJreWuTtL%2f4HTuk5oP7knUXhzu5ju8LNu4Ximf3Mg%2f929ogeq9istOHZa1X6RglOI2ev%2f9YQ%2bEWUGgYYB8M1WX8b5vGAve%2bJZO%2bdMb%2f9NWZqirn1qv7M4yi7ArIYerGUKZQJmy9j2z1XvgwQK0nMZ61QKI55jrguT97B8wk5B8Ufzwez8q0XgaxwlxXp7gz0c8pWSFquvnARjrHQZ3AyJwgNyvLpdsRy7Y6PXep%2fi%2fAc7p3X3jVhjnZlq%2fkR4BUoV2xTl483f4gTKNescb891Ol5fann4BzkTBTdaCAAA


MOUNTAIN VIEW ELEMENTARY SCHOOL 
Home of the Colts 

School Locations: D-29 

 
 
 
 
 
 
 
 
 
 
 
 
^Positions included within the Teacher category are detailed in Section G – Staffing Allocations.  
^^ Teaching Assistants (TAs) are allocated at a 2 TA to 1 Teacher ratio. This adjusted number is the FTE allocation to the school. 

 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectiona684d77165eb54b3d2df?noSignUpCheck=1#%23_%23CwsAAB%2bLCAAAAAAABADtVm1v4kYQ%2fivWtopaCYJtsMFIUXUk4QCRNMHBEI77sC8DbLL2uvY6KYn4793FkAu56ykf8q39xO7MMy%2beeZaZZ9RnqI0aLjTtRtAKAgD908C2z8CHutNgQd0LHFRBpzhVRQYGnhRCVNAljkGbum7VrVtnGV4oq1OwJSjrTNIihkRZv11lMpU5MCvs%2fG5VrZCupBTWUFKsuExy7fYMcprx1Fz3js%2fkpVT9hIqCQW%2bdQiZ4cn8jrwhH7QUWOVSQPp8LMDFQ%2bxntjjcai9p1rcVLMPJdhiNIZaZCoCYI9lsN1mw6vgfEa5A6c9nCpMHzVOD1zqIj5f3bZDUo4nmh4%2b%2fzDPEDsC4XCrLchCvVpUA7QWUiL3djpGVlNofSTQWVghCU4slyF2Kzi2HSiXF2%2fxIYhP6Y7%2bUdnEMoON3m8%2bUZledQYWU%2b6nmezRPLmqNFmfIcta0vpcyynvcHA%2fg1pyuIsQHM0UqptF2rpfIRMsKPqYxraSZZQVWthP1CcM7pHFVeu1A400wwHl55LhVEQOl5V%2bBQl%2bPA2sCoFEWcHOAMlyCbo2%2fAzUHI8rMMCYyZc6AzlljJrHTYT95k%2b4BFAYcFKRWflonMqr3CZPhN8%2fXAOIO%2fCp5BqPsmoGyNpotxtiXrHropD3vbfYl%2b0oZ3lOpdhdpHNj%2bbFxrvqM4YqZOmzXyvSQJYLLxW3Uabrzvm%2fc%2bmj2TThSwShXliRRwe%2f3OE%2bph5sR1XgUOoHktu1ff9VrVhY7dKvCCourAgzPeBsJavsTdciQ8IeR4TYONMaE%2bGvrnmL07T49cczrZ%2f6lvgH%2bW5z07ek%2bXRMpNFqsGk2aLEY0G1QT1cbXiMVEngBNWm49JG0%2faot2gePZ64R1QmC748gfXgjvSiJ%2fY5WkfTQd6%2fkxz3RjbtXfjDdTC9Hg8Gwyi6GY6jzti5Xg%2fHF2rcHQxuxt1wEjrr2WSU0ji6Y6feisTdHKaXKV17dTzx7vVUfBrGnmCn%2fbwfR%2bo2ju5HcbRivWg9m17wP5Ock0lwP5sOitHE4bPJtZaN1mwy1vhuMatH%2be10cEXiv71xHD2S%2bsD%2bHncpaDJKZ7EQs%2b5IkM%2bRmk1HaxiX8fp3qU2TSAxPBw51u8ls7AjWG6S39cvJTRw1dG6%2bvjuz8JFTV6W0mz6QOLq%2bnY7u8F43dQLdvwmQn3dv24O89p4W7Dqd195JwREk7PVYf0afSK5fmIIe8OVKnSfmTbKXxWavnXCmVv%2bmLE1R2z6231jsZGegd5kOLGQGZQJ6LbLtH6veBhnnkJ3KRGVSaPEEc7U1eQszf2EjyPmTfmC2eWox6NEQp9t97AC72ZhFKNvuauWeMsS5KoPrCbP1gJzAtSuWY7ds9FofUmxesHPsegdiPYQKXc0fCC8gz7frHzJbVbjCKZR7obO77eu0u77UcvMPxm3hPgsLAAA%3d


MURRAY ELEMENTARY SCHOOL 
Home of the Mustangs 

School Locations: D-30 

Murray Elementary 

General School Information 

• Grades Served: PK-5 
• Address: 3251 Morgantown Road, Charlottesville, VA 22903 
• Phone: 434-977-4599 
• Principal: C’ta DeLaurier 

The mission of Murray Elementary School is to create a positive, safe and nurturing 
environment in which all children find success, happiness and a love for learning that 
remains with them throughout their life. We work daily to develop high levels of both 
cognitive growth and social-emotional well-being of the students in our learning 
community and collectively own student growth. We are also committed to developing 
a growth mindset in children and strong relationships with each child as well as 
teaching them how to develop positive relationships with others.  

School Quality Profile 

For the 2021-22 school year, Murray received a full accreditation status. For the full School 
Quality Profile, scan the QR code to the left or visit the VDOE Murray Elementary School 
Quality Profile web page.  

Student Enrollment        

Historical Fall Membership^      Projections for FY 24 Budget 

Facility Information 

• Built in 1960 
• 42,057 square feet 
• 20.9-acre site 

Murray Elementary School is part of the Western 
Feeder Pattern. Students continue to Henley Middle 
School and will graduate from Western Albemarle 
High School. 

 

 

                                                
^ Excludes students who are served in placements outside of ACPS. Does not include MACAA Head Start preschool enrollment. 

C’ta DeLaurier 
Principal 

2021-Present 

http://schoolquality.virginia.gov/schools/virginia-l-murray-elementary
http://schoolquality.virginia.gov/schools/virginia-l-murray-elementary
https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectionff46b8ed9f847d153f77?noSignUpCheck=1#%23_%23TAgAAB%2bLCAAAAAAABACtVVtv4kYU%2fitoWkWtBME2GDBSVC1JWEAkTWxsCMs%2bzOUYDONLPeOkTsR%2f7%2fiSKMlu2zzkbeY737nMucx5QlOGhqhLMFgaZmzQha5P9YEPnQF0O1jT9T4mPmqic5zILIWCHmWcN9E1DkGpGkbL6DQuUuzLxihjW5CNi5hmIUSy8dtNGiexANZwRr83Wg2H7uKYN%2bYxxTKII6HMXoCgaZAU12fDF%2fF1LKcR5RmDSZ5AyoPosIhvSICGPuYCmkidLzkUPtDwCdXHheKiYUdJ8RYKvI7QhiROpQO0cOL73R4ZALP8QbfPdLPj9%2ftFGIFIOM5rjfodY0xlnIpGbR%2bnuWJ6gchUEM%2fBOvge2DjgElJR%2bKzEFaAsoSqal%2fu3pw36VdAdhHiDhhu0kzIZtttJ%2fAApCU5pHLaTNGYZle2K9QvBIqAb1NwgFYCKSqk9FWfCobTwNtaSSGOehVEprTK%2bQUcF%2b2UQRZaUSFdArHKLlVbJnEal7j3mGSgzw28bdJWlKc4bqoh7lTxgG%2fRdMVL4KwtScIJoy8EBXuVVacg0g2Pz0x9YN42javi5r3Nt%2b8vd%2f7yp7Lfjd1XGqoteCllUX%2flFFeCAlEq37opj3RajOD6EOD289Epp%2bEd8hAU4PKBlC71qq3fY5wxcOe%2bWTmjHtIxWr9cbtLoaNlrEtKyWAT5hvR4QNugp7iKQ%2fBNcXoYEmJtyZaloB6H6ASfJ6eueSMvslsQ%2fqvOUnX0kypNtGmeJIpP%2bgBKTWa0uNXGrazLSIpZutfq6Qbt9zaSm3z95ODNOqPoEgu0Z5LM9mXiP7KuXe6uZmO7jAE9sjU6uevPcWt26s9nc8xZz1xu5%2bm0%2bd6%2bkO57NFu7YWTp6vl7aCQ29PTs3dyQcC1hdJzQ3O3hpHkiHPc5Dk7PzqZiGnrwLvYMdejs28fL16ir4MxIBWVqH9WqW2Us9WC9vFWbnbOkq%2fjhbdzxxt5rdkPBv0w29B9KZaT%2fyrjmN7GQdcr4e25x89eR6ZefgVv6m%2b0Sjkcfn5zOdGuNo7eqcTWbJXed6uQi9roqtp%2b762nkIqCETOk7uSejd3q3sPX6WrXRL1W8J5L%2brV9ZAtD9SgrrSov3BFrQhYq%2fn6wl9IUL9ABImEGx38jIqPgr2shmepcuAyd2%2fCStVNNROtXcaNXYBahmMwI9TqAJQe0XTfi5678QVkJ7HkUxjruAlDmSp8p7mBfBggwge1YBpxaiF4EgcJuVCe8M9HoslkpbLrvoJ5ljIyrn6JEoLSLcMrdnQtYGGXssdiosJ1k8N8w0sscxUNn8CXoEQ5f5Exffm7HAC1WLV69tznurrSy6P%2fwDlP74LTAgAAA%3d%3d


MURRAY ELEMENTARY SCHOOL 
Home of the Mustangs 

School Locations: D-31 

 

 

 
 
 
 
 
 
 
 
 
 
^Positions included within the Teacher category are detailed in Section G – Staffing Allocations.  
^^ Teaching Assistants (TAs) are allocated at a 2 TA to 1 Teacher ratio. This adjusted number is the FTE allocation to the school. 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectiona684d77165eb54b3d2df?noSignUpCheck=1#%23_%23QQ0AAB%2bLCAAAAAAABADtV1tz2jgU%2fise7U5ndyYkvmCDmensNBcKDMk2OBhC6YMux%2bBEtryynCzJ8N9XwpCGtNvNQ962T5bO%2bc7F53yyjh9Rn6EO8u1W0w9dzPwQmi3shWEzDBw%2fSNpBYlMX0AE6wYWqJBh4XnF%2bgC5wBtrUdRuuZ51KnCjruGILUNapoFUGubJ%2b%2byRFIUpgVnT8u9WwIroUgltDQbFKRV5qt6dQUpkWZrtzfCouhOrnlFcMeqsCJE%2fz2yvxiaSok2BewgHS6zMOJgbqPKLt8kpjUcfTWrwAI99mOIJCSBUBNUFw0G6yVssJfCB%2bk3jMZYlJIy0Ljldbi2Mhbl8mq0FxWlY6%2fi7PCN8B66ZcgSxNuFpdC7QTVCfytDdGWlZnsy9dH6BaEIFSab7YhlhvY5h0MixvnwID1y%2fzrfwYlxDxlG7y%2bfyI6nWksDIv9TiX89yy5iipU56jjvW5llnW425hAL%2bWdAkZNoA5WipVdI6OCnEPkqSHVGRHhRSsouqohv1CcJnSOTp47kJhqZlgPDzzXCsIh9rztsCRLseetYFRwass38MZLoGco6%2fA9V7I%2brUMCYyZs6czllgJWTvs5y%2byvcO8gv2C1IoPi1zIRq8yGX7VfNkzlvBXlUqIdN841K3RdDHONmTdQdf1Yme7K9EP2vCKUr2qULvI5rF%2bovGW6iEB0vLA8Z2AeS4Omu2kqfn4kzw%2fyfPf5GGMeKRls8BvkRCSxG97Nlp%2f2X62fn6K3pJN55WUePW%2fY9LbTBmbISd0CPX0lNMIgqDdaNrYbRA%2fDBsuJIQFARDWDjT2KlX8DUKeZQTYWHLtyfC21MTFRXH4nLxyMwpsgH%2fU6z57%2f5os3y2kqAoNJq02JT4LG03q40bTZ6RBQidstByXNlu2T%2f2k9e7%2bvfuOijxJF%2b9hNbghvfiBfYxX8XRQ9m9Einsjm%2fbOg%2bEqnF6OB4NhHF8Nx%2fHx2LlcDcfnatwdDK7G3WgSOavZZFTQLL5hJ%2f6SZN0SphcFXfkenvi3epZ6GGY%2bZyf9sp%2fF6jqLb0dZvGS9eDWbnqd%2f5mVKJuHtbDqoRhMnnU0utWy0YpOxxnermReX19PBJ5L97Y%2bz%2bJ54A%2ftb3AWn%2baiYZZzPuiNOPsZqNh2tYFzH698UNs1jPjwZONTt5rOxw1lvUFx7F5OrLG7q3AK9d2bRfUpdVdBucUey%2bPJ6OrrBO93UCXX%2fJkB%2b3L1ND8qj17Rg2%2bny6JUUHEHOng%2bDj%2bgDKfUJU9CDdLFUZ7k5k%2bxpHN5pJylTy39T1qaoYx%2faLyy2slPQE%2fAxJEJCnYAepm37%2b6qXQcYlyBORKym4Fk9wqjYmL2FxCvcjKNMHfcBsc9Qy0HdCVmym%2bD3sem3GZ7mZ8OvpdohLVQfXV8vGA3JC1z6wHLtto%2bf6iGJzgp1D198T69un0tX8jvAcynLz04DMLB4tcQH134Sz3e3qtN0%2b1XL9D%2bjzjkVBDQAA


RED HILL ELEMENTARY SCHOOL 
Home of the Moos 

School Locations: D-32 

Red Hill Elementary 

General School Information 

• Grades Served: PK-5 
• Address: 3901 Red Hill School Road, North Garden, VA 22959 
• Phone: 434-293-5332 
• Principal: Nancy McCullen 

Red Hill Elementary School is a rural school located on 11 acres in the Samuel Miller 
District. Together, the entire Red Hill community engages the mind and heart of each 
student to become a lifelong learner with the necessary skills to be a contributing 
member of our world. Through the development of curiosity, imagination, love of 
learning, respect for diversity, and intellect, all learners reach their highest potential.  

School Quality Profile 

For the 2021-22 school year, Red Hill received a status of accredited with conditions. For the full 
School Quality Profile, scan the QR code to the left or visit the VDOE Red Hill Elementary 
School Quality Profile web page.  

Student Enrollment        

Historical Fall Membership^      Projections for FY 24 Budget 

Facility Information 

• Built in 1973 
• 40,085 square feet 
• 10.9-acre site 

Red Hill Elementary School is part of the Southern 
Feeder Pattern. Students continue to Walton Middle 
School and will graduate from Monticello High School. 

 

 

 

 

                                                
^ Excludes students who are served in placements outside of ACPS. Does not include MACAA Head Start preschool enrollment. 

Nancy McCullen 
Principal 

2018-Present 

http://schoolquality.virginia.gov/schools/red-hill-elementary
http://schoolquality.virginia.gov/schools/red-hill-elementary
https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectionff46b8ed9f847d153f77?noSignUpCheck=1#%23_%23UAgAAB%2bLCAAAAAAABACtVVtv6kYQ%2fivWtopaCYJtsMFIUVVCOIBImtjYEA7nYW%2bGJevL8a6TOhH%2fvetLoiTntM1D3nZnvrnszDc7T2BGwBBgYtn2oAuJrXd7uk0HzsC0Q2T2YKibsIdAC5zDVOYZLeFxznkLXMGIKlPTbJtdbZzBUGqjnOyo1MYJziMaS%2b236yxJE0GJ5o1%2b19qah%2fdJwrVFgqFkSSyU2zEVOGNpeX12PE6uEjmLMc8JnRYpzTiL75bJNWJgGEIuaAuo8wWnZQwwfALNcamwYNhVWrijpbzJ0KVpkkmP4jJIGPZsNKDECQe9PjGsbtjvl2kwkXJYNBbNOyYQyyQTWuMfZoVCBkzkKonnZD14T8mEcUkzUcas1bVAeQJ1Ni%2f3r09b8KvAexrBLRhuwV7KdNjppMkDzRA7xUnUSbOE5Fh2atQvCAqGt6C1BSoBlZUyeyrPiNPKw9tcKyBOeB7Flbau%2bBYclTiskiirpFSGEiSqtlBZVchZXNneQ55T5Wb4dasKR7Qp41xTbTyo8lGyBd8UJqPfc5ZRj8U7Tj3K68oqG5nl9Nj69Cc2tPFUFz%2f3fRdjbTpbLP7nVRXnjt9UK2smvTSzZICKDGqBR6VUtg0zjg01RklyF8Hs7oUvleMf5SMoqMcZrmj0ilrvZJ8zdNXMOwbCXcsx27Ya%2fXZPh2YbWY7TNmmIiG1TRAa2wi6Z5J8Q8iJClPgZV55KQgjFCJimp69ZkVXVrYB%2f1OcZOftIlie7LMlTBUb9AUYWcdo9bMF2zyKojRzDafcNE%2ff6uoWtsH%2fycGaeYPURsN0ZLeYHNA0eyZegCNZzMTskDE5dHU8v7UXhrG%2f8%2bXwRBMuFH4x846ZY%2bJfSn8znS3%2firTyj2KzcFEfBgZxbexRNBF1fpbiwunBl3aEueVxEFifnMzGLAnkbBXduFOzJNCg260v2VywYWjl3m%2fU8d1cG26xulMwtyMpX%2bEm%2b6Qbidj2%2fRtHflh8FD6g713%2fEXXEcu%2bkm4nwzcTn6EsjN2i2oX8ebHVIdxwFfnM8NbE7ijW9wMp2nt92r1TIKeio3W92NjffAsClTPEnvURTc3K7dA3zWrQ1H9W9F0X93r%2bqB6HykBU2nReeDFHRpTF7P1xP4Ewn1B0g6pWy3lxdx%2bVWQl%2b3wrF0xIvf%2fpqxNwVA%2f1d9ZNLIxVQthRMMko3UCarfo%2bs9V74P4gmbnSSyzhCvxCjJZmbyHBYw%2buFSwRzVgejlqEfUkjNJqqb3BHo%2flIsmqhVf%2fBAsoZB1cfRKVB2A4pt7SDH2gg9d6D8Nygo1T03ojllDmqpo%2fEV5SIaodCsrvzdvDlNbL1Whuz3Vqri%2b1PP4D11PQs1AIAAA%3d


RED HILL ELEMENTARY SCHOOL 
Home of the Moos 

School Locations: D-33 

  

 
 
 
 
 
 
 
 
 
 
 
 
^Positions included within the Teacher category are detailed in Section G – Staffing Allocations.  
^^ Teaching Assistants (TAs) are allocated at a 2 TA to 1 Teacher ratio. This adjusted number is the FTE allocation to the school. 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectiona684d77165eb54b3d2df?noSignUpCheck=1#%23_%23BgsAAB%2bLCAAAAAAABADtVltz4jYU%2fisetZNpZyDYBgNmJtNZQlhgSJrY2BCWfdANUJAt15aTEob%2fXgmbbMhud%2fKQt%2fbJ0jnfuejok8%2fZgSEBHeDYxIENG1HUsBu2Y7oNy7VQ23Jc0mrV8RJUwCVMZJ5SDY9zzivgBkZUmdp21a4bvRQupdHNyYpKoydwHtFYGr%2fdpiIRGSWG3%2f3dqBo%2bXgvBjbHAUDIRZ8ptj2Y4ZYneHh33xI2QwxjznNDBNqEpZ%2fFmIm4RA50l5BmtALW%2b4lTHAJ0dKJcThQWdutLCFdXyMkOPJiKVPsU6CGy2G%2bpMVtOhyGmgOrGJPl2PZQmH29KiK8TmbbIKFLIsV%2fGPefrwkZI%2b45KmmQ5XqAuBcgKKRF722kjJimxOpfsKKAQ%2blZLFqzLEvoyh04lgunkJTLk6zPfyLsyozxk%2b5PNlB4q1L6HUh9ot0kVsGAuwLFJegI7xpZAZxu640IBfM7ymEdSABVhLmXRqtUQ80RSxcyyiWpIKkmNZK2C%2fIJgxvACV1y4kTBUTtIdXngsF4rTwXBbYV%2bU4sdYwLHgexSc4zSWaLsA34P4kZHEsTQJtZp3otCWUIi0cDuM32T5CntPTghSKT6tYpNVBrjP8pvl6YpzSv3KWUl%2fdG6fF1Si6aGcHsh6h%2b2JxtD2W6CfX8I5SvatQx8j6s3%2bhcUl1QlAdtUzSdFrIpcul066bYP%2b1ZN7%2fbPpINnnqRzhgnP%2fnuPQxreLQqVRbwnXHtavNZrNdbZjQriLHdas2XSLSbFJE2k2FnTDJPyDkVYQoCVKuPGnmZoq6MEnOX9M3PfzPD8A%2fivWQXLwny7NVKvJEgVGrjZFD3GoDO7DacAiqItdyqy3Lxo2W6WBn2Tp7urDPsIiXbHVBt6MHNAifyedwG85G2fBBMDjwTDy4bo637uwuGI3GYTgZB2E3sO624%2bBaBv3RaBL0%2falvbedTL8FR%2bEAunTWK%2bhmd3SR469Th1Nmohvg8jhxOLofZMArlfRRuvChck0G4nc%2bu2Z9xxtDU3cxno9ybWmw%2bvVMyb0umgcL383k9zO5no1sU%2fe0EUfiE6iPze9wNx7GXzCPO532Po8%2bhnM%2b8LQ2KeMOHxMRxyMeXIwvb%2fXgeWJwMRsl9%2fWY6icKGyq2p9tbcf2LYlgnuJ48oCu%2fuZ94DPOpmlqvub0rRz2%2fvcAdZ7T1XUN50VnsnBT0ak9cdfQc%2boUy9MEkHlK3W8irWb5K8zDRH7ZQRuf43ZWEKOua5%2bcailPWoGmO6dClSWiSgJiLT%2fLHqbZAgo%2bmliGUquBJPIZMHk7ewkNEnj2bsWT0wUz%2b1iKquECWHUewEu9%2frGSg9jGnFiDKGmSyCq%2bZy8AAs1zYrhmW2TfBa72OoX7B1bjsnYtV%2fclXNHwivaZYdJj%2bgByp%2fDRNajIRWuTvWqdy%2b1HL%2fD3BI%2bDMGCwAA


SCOTTSVILLE ELEMENTARY SCHOOL 
Home of the Tigers 

School Locations: D-34 

Scottsville Elementary 

General School Information 

• Grades Served: PK-5 
• Address: 7868 Scottsville Road, Scottsville, VA 24590 
• Phone: 434-286-2441 
• Interim Principal: Art Stowe  

Scottsville Elementary School is a place where students and staff work together to 
learn and grow, just like the trees and other wildlife surrounding our school. Following 
our motto, “Many Tigers, One Roar!” we work to ensure that everyone knows that 
they are an important part of the Tiger Team. We engage every student through their 
interests as we empower them to own their learning. We have developed relationships 
with the Town of Scottsville, B.F. Yancey Community Center, and several local 
churches to help in our shared mission of partnering with families to educate children.  

School Quality Profile 

For the 2021-22 school year, Scottsville Elementary received a full accreditation status. For the 
full School Quality Profile, scan the QR code on the left or visit the VDOE Scottsville Elementary 
School Quality Profile web page.  

Student Enrollment        

Historical Fall Membership^      Projections for FY 24 Budget 

Facility Information 

• Built in 1974 
• 50,097 square feet 
• 15.0-acre site 

Scottsville Elementary School is part of the Southern 
Feeder Pattern. Students continue to Walton Middle 
School and will graduate from Monticello High School 

 

 

                                                
^ Excludes students who are served in placements outside of ACPS. Does not include MACAA Head Start preschool enrollment. 

Art Stow 
Interim Principal 

2022-Present 

http://schoolquality.virginia.gov/schools/scottsville-elementary
http://schoolquality.virginia.gov/schools/scottsville-elementary
https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectionff46b8ed9f847d153f77?noSignUpCheck=1#%23_%23VggAAB%2bLCAAAAAAABACtVW1z4jYQ%2fiuM2sm0MxBsgwEzk%2bkUEg4YkktsbAjHfZClBURky7XkpCTDf6%2f8kkySu7b5kG%2fS7rMv2n20%2b4QmFPWRRUg3dMyu1Wp3206P9kzYkJ7jdHr64mwcVEdDnKgshRweZ5zX0RWOIDe1Glardp7ijaoNMroFVTsXJIsgVrXfrlORCAm05g1%2brzVqHtkJwWszQbBiIpba7TlIkrIkvz47PhdXQk1iwjMK40MCKWfx3Vxchwz1N5hLqCN9vuCQx0D9J1Qd5xqL%2bi2txVvI5VWGLiQiVR6QPMhm0%2b6EPdCP6rW71LRbm243T4PJhONDZVG9Y4SJEqmsVf5xetDIgMlMJ%2fGcrIfvgY4YV5DKPGapLgXaEyqzebl%2fe1qjXyXZQYTXqL9GO6WSfrOZiAdIQ3ZKRNRMUkEzopol6pcQS0bWqL5GOgGdlTZ7ys8hh8LD21wLIBE8i%2bJCW1Z8jY5avCmSyKukVaYWCF1brK0K5CQubO8xz0C76X%2fLjYVS8p5xDjXdyb2uINA1%2bq5hKfyVsRQ8Fm85eMDL4mozlWZwrH%2f6KyvmeLqRn%2fvE4df53Asms9nF%2fzysYN7xu25oyaeXluY80MFRKfBAKW1b8eNYEWQgxF2E07sX1hSOf5QPsASPM1KQ6RXB3sk%2b5%2bsVP98xQ9KyHavR6XR6jbaBrUZoO07Dgk1IOx0Iaa%2bjsXOm%2bCeEvIhCoH7KtaecE1KTAifJ6WtipEV1C%2bAf5XlCzz6S5ck2FVmiwWG3R0KbOo02sXGjbdOwoWeb0%2biaFml3DZvYm%2b7Jw5l1QvQ4YNszOEz34Th4pF%2bCQ7CcysleMDx2DTK%2b7MwOzvLGn05nQTCf%2bcHAN28OM%2f9S%2baPpdO6PvIVnHlYLNyFRsKdDexdGIwnLq4Qc7BZe2Hdhiz7OIpvT4UROokDdRsGdGwU7Og4Oq%2bUl%2bxpLFi6cu9VymrkLk60WN1rmHujC1%2fhRtmoF8nY5vQ6jv20%2fCh7C1tT4EXfFSewmq4jz1cjl4ZdArZbuAfwy3mSfGCQO%2bGw4NYk1ile%2byel4mty2rhbzKGjr3Dr6bq68B0YslZBRch9Gwc3t0t3jZ93SzJfAAsL%2f7l7RA9n8SAuqTsvmBynoQkxf%2f68n9Gco9RhQMAa23amLOJ8W9GVHPGsXjKrdvylLU9Q3To13FpXsHPRaGMBGpFAmoDeMYfxc9T6ILyEdililQk9QusBMFSbvYQGDBxcke9QfzMi%2fWgSewlFSrLY32OMxXydpsfbKSTDDUpXB9ZAoPCDTsYx6zTR6Bnqt9wjOf7B5atlvxAqrTFfzJ8JLkLLYpCgfb94OJ1CuWLO6Pdepur7U8vgP3%2fmU%2f1YIAAA%3d


SCOTTSVILLE ELEMENTARY SCHOOL 
Home of the Tigers 

School Locations: D-35 

 

 
 
 
 
 
 
 
 
 
 
 
 
^Positions included within the Teacher category are detailed in Section G – Staffing Allocations.  
^^ Teaching Assistants (TAs) are allocated at a 2 TA to 1 Teacher ratio. This adjusted number is the FTE allocation to the school. 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectiona684d77165eb54b3d2df?noSignUpCheck=1#%23_%23CQsAAB%2bLCAAAAAAABADtVm1v2kgQ%2fivW3qm6kyDxCzYvUnVqklJAJJfgYAilH%2fZlgE3WXp93nRyJ%2bO%2b3iyENaa%2fKh367%2b8TuzDMzj2dmmXlCfYY6iOBGAA3mEhx6DexHhDSYDxEEru%2fjoBWgGjrFuS4LsPCsFKKGLnAKxtT3637gnBV4oZ2Tki1BO2eSlilk2vntspC5VMCc%2bOR3p%2b7EdCWlcIaSYs1lpozbM1C04Lm97h2fyQup%2bxkVJYPeOodC8OzuWl4SjjoLLBTUkDl%2fFGBjoM4T2h2vDRZ1AqPFS7DyHcMR5LLQMVAbBEetBms2vSgEEjZIwHy2sDS4ygVe7yxOpLx7TdaAEq5KE3%2fPM8b3wLpcaCiUDVepK4Fxgioiz3drZGQVm0PppoYqQQxa82y5C7HZxbB0UlzcPQcGYT7mW%2fkJVhALTrd8Pj%2bh6hxrrO1HPc2LeeY4c7SoKM9Rx%2flcyRznaX%2bwgF8VXUGKLWCOVlrnnePjXD5AQfgRlelxXkhWUn1cwX4hWHE6R7WXLjQuTCdYDy88VwoioPK8S3Bs0nFgbWFUijLNDnC2l6CYo6%2fAzUHI6rNsE1gz70BnLbGWReWwn71ie49FCYcJqRQflpks6r3SMvyq%2bXJgXMBfJS8gNnUTUJXGtIt1tm3WPXRTHfa2%2bxT9oAxvSNWbErWPbH82z228a3XGSECaLovCJmnDYhG2Ahdtvuw67%2f9u%2bpndFFOptbrnwnL%2bj7XTz5kW22HV9ggNwrZfj6KoVW%2b42K%2bTsN2u%2b7AgLIqAsFZksNdci58Q8mNKgI0LYTzZ5lWme3GeH73s4GL7l74F%2flGd%2b%2bz9W1i%2bWxayzA2YNFuUhKxdb9AQ1xshI3XS9tr1pufTRtMNabhovnt477%2bjMlvw5XtYD25JL3lkn5J1Mh2o%2fq3kuDdyae88Gq7b06vxYDBMkuvhODkZe1fr4fhcj7uDwfW4G09ibz2bjHKaJrfsNFyRtKtgepHTdRjgSXhnZuLjMA0FO%2b2rfpromzS5G6XJivWS9Wx6zv%2fMFCeT9t1sOihHE4%2fPJldGNlqzydjgu%2bUsSNTNdHBJ0r%2fDcZo8kGDgfou7EDQb5bNUiFl3JMinRM%2bmozWMq3j929ylWSKGpwOP%2bt1sNvYE6w3ym%2bBicp0mDcMtMndvFj9w6uucdvN7kiZXN9PRLd7rpl7b1G8C5MfV29ZAHb%2blBLtKq%2bM3tuAIMvZyqD%2bhD0SZF6ahB3y50h8z%2bybZ81qz104406t%2fU1amqOMeua8sdrIzMJvMCSxkARUBsxS57vdVr4OMFRSnMtOFNH9SbIK53pq8hiUcHkag%2bKN5YK59aimYwZDm223sALvZ2DWo2G5q1ZYyxEpXwc182XpAXtt3a47ntlz0Uh9TbF%2bwd%2bSHB2IzgkqTze8Iz0Gp7fKH7E4Vr3AO1Vbo7W77PO2uz7nc%2fAMQp6%2b0CQsAAA%3d%3d


STONE-ROBINSON ELEMENTARY SCHOOL 
Home of the Eagles 

School Locations: D-36 

Stone-Robinson Elementary 

General School Information 

• Grades Served: PK-5 
• Address: 958 North Milton Road Charlottesville, VA 22911 
• Phone: 434-296-3754 
• Principal: Angela Stokes  

At Stone-Robinson Elementary, we believe all students come to us with a natural 
curiosity and love for learning. We maintain high expectations and provide authentic 
learning experiences that nurture each child’s social, emotional, and academic growth. 
At the heart of it all, we believe in building strong relationships with our students and 
community members that promote a positive school climate — one that is safe, kind, 
and inclusive for all learners.  

School Quality Profile 

For the 2021-22 school year, Stone-Robinson received a full accreditation status. For the full 
School Quality Profile, scan the QR code to the left or visit the VDOE Stone-Robinson 
Elementary School Quality Profile web page.  

Student Enrollment        

Historical Fall Membership^      Projections for FY 24 Budget 

Facility Information 

• Built in 1961 
• 71,100 square feet 
• 11.3-acre site 

Stone-Robinson Elementary School is part of the 
Southern Feeder Pattern. Students continue to 
Burley or Walton Middle School and will graduate from 
Monticello High School. 

 

 

 

                                                
^ Excludes students who are served in placements outside of ACPS. Does not include MACAA Head Start preschool enrollment. 

Angela Stokes 
Principal 

2021-Present 

http://schoolquality.virginia.gov/schools/stone-robinson-elementary
http://schoolquality.virginia.gov/schools/stone-robinson-elementary
https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectionff46b8ed9f847d153f77?noSignUpCheck=1#%23_%23XAgAAB%2bLCAAAAAAABACtVW1z4jYQ%2fiuM2sm0MyGxDQbMTKZTknDAEJLYYAjHfdDLGkRky7XkpCTDf69sk0ySu7b3Id%2bk3WdftPto9xkNGeqiyMHNKGKR0%2fI6Ta%2fRJkBdz2vjhtOiJLIpOkbnONV5BgU8yYU4RhMcgzF1nLrTqF1kONK1Xs7WoGsXkuYxJLr2200mU6mA1YLe77V6LaAbKUVtLCnWXCbKuL0ARTOeFtcXxxdyIvUwoSJnMNilkAme3E%2flDeGoG2Gh4BiZ86WAIgbqPqPDcWqwqNswWryGQn7I0IdUZjoAWgSJomaLdIB5UafZZrbbiNrtIg2uUoF3B4vDO%2fqYapmp2sE%2fznYGGXKVmyRekg3wA7A%2bFxoyVcSs1JXAeEJVNq%2f3r88r9KuiG4jxCnVXaKN12j09TeUjZISfUBmfpplkOdWnFeoXghWnK3S8QiYBk5Uxey7OREDp4X2uJZBKkcdJqa0qvkJ7I47KJIoqGZVtBNLUFhurEjlMStsHLHIwbrpfjbGWCdR9SXiiZFIzzdyaIgJboW8GmcFfOc8g4MlaQACiqq%2bx1FkO%2b%2bNPf%2biBPIHp5ee%2bcno9uaz7173hJLie%2fM%2fbSv7tv5m2Vqx6bWzBBhMfVYIAtDa2B5bsDzTpSXkf4%2bz%2blTul4%2b%2flPawgEJyWlHpDsw%2byz%2fmA5f%2f3bEIbrufUW61Wp960sFMnZgDUHYgIa7WAsE7LYKdci08IeRkTYLNMGE8FLZThBU7Tk7fcyMrqlsA%2fqvOQnf1MlkfrTOapAZN2hxKXefUmdXG96TJSJ57t1du2Q5tty6Vu1D56PHOOqBkKfH0Gu9GWDMIn9iXchYuRGm4lxwPfooOr1njnLW5no9E4DKfjWdib2be78exKz%2fqj0XTWD%2baBvVvO%2fZTG4ZaduxsS9xUsJinduQ08d%2b9Jgz2NY1ew86EaxqG%2bi8N7Pw43bBDulosrfp0oTube%2fXIxyv25zZfzWyPzd2w%2bM%2fh%2bvmyE6m4xuiHx3%2b4sDh9JY2R9j5sImvjpMhZi2fcF%2bRLq5cLfwayKN9ymFk1CMT4f2dTpJ8uZLdhglN41JvNpHDZNbi1zt5fBI6eOTmk%2ffSBxeHu38Lf4RbewPdO%2fOZD%2f7l7ZA3X6My04dFqd%2fiQFfUjY2%2f%2f1jP4kykwCDQPg642%2bTIqBwV43xYt2zpne%2fJuyMkVd68T6YHGQXYBZDj2IZAZVAmbPWNaPVR%2bDzBRk5zLRmRRGPMdclyYfYSGHRx8UfzIfzCq%2bWgyBxnFaLrh32P2%2bWCpZufyqSTDGSlfBzZAoPSDbc6zjmm11LPRWH1Bc%2fGD7xHHfiTXWuanmD4RXoFS5T1Ex3oINTqFatPbh9lKnw%2fW1lvt%2fAOVPi55cCAAA


STONE-ROBINSON ELEMENTARY SCHOOL 
Home of the Eagles 

School Locations: D-37 

  

 
 
 
 
 
 
 
 
 
 
 
 
^Positions included within the Teacher category are detailed in Section G – Staffing Allocations.  
^^ Teaching Assistants (TAs) are allocated at a 2 TA to 1 Teacher ratio. This adjusted number is the FTE allocation to the school. 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectiona684d77165eb54b3d2df?noSignUpCheck=1#%23_%23DAsAAB%2bLCAAAAAAABADtVm1v2kgQ%2fivW3qm6kyCxDTYvUnVqklJAJJfYwRBKP%2bzLAJusvT7vOjkS8d9vF0Ma0l6VD%2f1294ndmWdePPMsM09owFAXhZ7X8N1GsxV0Os1FMySEhCEN2xgDtHzCUA2d4lyXBVh4VgpRQxc4BWPq%2b3W%2f4ZwVeKGdk5ItQTtnkpYpZNr57bKQuVTAnPjkd6fuxHQlpXBGkmLNZaaM2zNQtOC5ve4dn8kLqQcZFSWD%2fjqHQvDs7lpeEo66CywU1JA5fxRgY6DuE9odrw0WdRtGi5dg5bsMI8hloWOgNggO203WanlhACRokgbz2cKmwVUu8HpncSLl3etkDSjhqjTx93nG%2bB5YjwsNhbLhKnUlME5Qlcjz3RoZWZXNoXRTQ5UgBq15ttyF2Oxi2HRSXNw9BwZhPuZb%2bQlWEAtOt%2fl8fkLVOdZY2496mhfzzHHmaFGlPEdd53Mlc5yn%2fcECflV0BSm2gDlaaZ13j49z%2bQAF4UdUpsd5IVlJ9XEF%2b4Vgxekc1V660LgwTLAeXniuFERA5XlX4NiU48DawqgUZZod4CyXoJijr8DNQcjqsywJrJl3oLOWWMuicjjIXmV7j0UJhwWpFB%2bWmSzq%2fdJm%2bFXz5cC4gL9KXkBs%2biagao2hi3W2JeseuqkOe9t9iX7QhjeU6k2F2ke2P5tnGu%2bozhhpkJbLwqBFOrBYBO2GizZfdsz7n00%2fk02xlhnUI0l4pixD%2fmOM%2bjkDYzuvOh6hjaDj18MwbNebLvbrxIyuug8LwsIQCGuHBnvNtfgJIT%2bmBNi4EMaT5a8yBMZ5fvSSxMX2X30L%2fKM6D9j7t2T5blnIMjdg0mpTErBOvUkDXG8GjNRJx%2bvUW55Pmy03oMGi9e7hvf%2bOymzBl%2b9hPbwl%2feSRfUrWyXSoBreS437k0v55OFp3plfj4XCUJNejcXIy9q7Wo%2fG5HveGw%2btxL57E3no2iXKaJrfsNFiRtKdgepHTddDAk%2bDOjMXHURoIdjpQgzTRN2lyF6XJivWT9Wx6zv%2fMFCeTzt1sOiyjicdnkysji9ZsMjb4XjlrJOpmOrwk6d%2fBOE0eSGPofou7EDSL8lkqxKwXCfIp0bNptIZxFW9wm7s0S8TodOhRv5fNxp5g%2fWF%2b07iYXKdJ0%2bQWmrs3ix849XVOe%2fk9SZOrm2l0i%2fe6qdcx%2fZsA%2bXH3tj1Qx29pwa7T6viNFIwgYy%2fn%2bhP6QJR5YRr6wJcr%2fTGzb5I9bzZ77YQzvfo3ZWWKuu6R%2b8piJzsDs8ycwEIWUCVg9iLX%2fb7qdZCxguJUZrqQwognmOutyWtYwuEhAsUfzQNz7VNLwcyGNN8uZAfYzcZuQsV2WasWlRFWugpuRszWA%2fI6vltzPLftopf6mGL7gr0jPzgQmylUmmp%2bR3gOSm33P2TXqniFc6gWQ29329dpd32u5eYfyUFGoQwLAAA%3d


STONY POINT ELEMENTARY SCHOOL 
Home of the Dragons 

School Locations: D-38 

Stony Point Elementary 

General School Information 

• Grades Served: PK-5 
• Address: 3893 Stony Point Road, Keswick, VA 22947 
• Phone: 434-973-6405 
• Principal: Maureen Jensen  

Stony Point Elementary is a creative community of high-achieving learners who 
encourage each other to find and explore things about which they are passionate. It is 
our mission to foster an environment that allows our members to persevere, to 
overcome challenges, to be unafraid to fail or innovate, and to believe that there is no 
limit to what we can accomplish.  

School Quality Profile 

For the 2021-22 school year, Stony Point received a full accreditation status. For the full School 
Quality Profile, scan the QR code to the left or visit the VDOE Stony Point Elementary School 
Quality Profile web page.  

Student Enrollment        

Historical Fall Membership^      Projections for FY 24 Budget 

Facility Information 

• Built in 1934 
• 38,500 square feet 
• 11.6-acre site 

Stony Point Elementary School is part of both the 
Northern and Southern feeder patterns. Students 
continue to either Burley Middle School and then 
Monticello High School, or Lakeside Middle School 
followed by Albemarle High School. 

 

 

                                                
^ Excludes students who are served in placements outside of ACPS. Does not include MACAA Head Start preschool enrollment. 

Maureen Jensen 
Principal 

2021-Present 

http://schoolquality.virginia.gov/schools/stony-point-elementary
http://schoolquality.virginia.gov/schools/stony-point-elementary
https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectionff46b8ed9f847d153f77?noSignUpCheck=1#%23_%23VggAAB%2bLCAAAAAAABACtVW1z4jYQ%2fisetZNpZyDYgAEzk%2bmU5DhgCEkwGMJxH%2fSygIhsuZac1Mnw3yvbJJPkrm0%2b5Ju0%2b%2byLdp%2fVPqEhQ13EnE2Ldgg47SZudpw2abQ7Xod0bLBtgl2CKugcxzpNIIdHqRAVNMEhGNN6vVpvWBcJ3mirl7ItaOtC0jSESFu%2fXScylgqY5fd%2bt6qWT3dSCmssKdZcRsq4vQBFEx7n12fHF3Ii9TCiImUwyGJIBI%2fuZvKacNTdYKGggsz5i4A8Buo%2boeNxZrCo2zBavIVcfsxwCrFMtA80D7LZNFukA8zbdJpt5riNTbudp8FVLHB2tDi%2bo4%2bplomyjv5xkhlkwFVqknhO1sf3wPpcaEhUHrNUlwLjCZXZvNy%2fPa3Rr4ruIMRr1F2jndZxt1aL5QMkhJ9SGdbiRLKU6lqJ%2boVgxekaVdbIJGCyMmZP%2bZkIKDy8zbUAUinSMCq0ZcXX6GDEmyKJvEpG5RiBNLXFxqpADqPC9h6LFIyb7jdjrGWUWdeSm1aaTu5NBYGt0XcDS%2bCvlCfg82grwAdRFteY6SSFQ%2bXTX3lkjm8a%2bblPnF1Nbq3rq%2bFk9j8PK5h3%2bG4aWvLppaU5D0xwVAp80NrYHvlxOBKkJ%2bVdiJO7F9YUjn%2bU97ACX3BakOkVwd7JPmf0isn3HEIbrlevtlqtTrVp43qVuJ5XrcOGsFYLCOu0DHbGtfiEkF9CAmyeCOMp54QypMBxfPqaGElR3QL4R3kesrOPZHmyTWQaGzBpdyhxmVdtUhdXmy4jVeI5XrXt1GmzbbvU3bRPHs7qJ9R8B3x7BtloTwbBI%2fsaZMFypIZ7yfFgatPBZWucecub%2bWg0DoLZeB705s5NNp5f6nl%2fNJrN%2b%2f7Cd7LVYhrTMNizc3dHwr6C5SSmmdvAC%2feONNjjOHQFOx%2bqYRjo2zC4m4bBjg2CbLW85FeR4mTh3a2Wo3S6cPhqcWNk04wt5gbfT1eNQN0uR9ck%2fNudh8EDaYzsH3ETQaNpvAqFWPWngnwN9Go5zWBexhvuY5tGgRifjxxa70eruSPYYBTfNiaLWRg0TW4tc3dW%2fgOndR3TfnxPwuDmdjnd42fd0vFM%2fxZA%2frt7RQ9U7SMtOHZa1T5IwSlE7PV8PaE%2fiTLfgIYB8O1Of4ny34K97Ihn7YIzvfs3ZWmKuvap%2fc7iKLsAsxZ6sJEJlAmYDWPbP1e9DzJXkJzLSCdSGPECc12YvIcFHB6moPijGTA7H7UQfI3DuFhtb7CHQ75OkmLtlT%2fBGCtdBjefROEBOV7drliO3bHRa71PcT7BzmndfSPWWKemmj8RXoJSxSZF%2bffm73AM5Yp1jrfnOh2vL7U8%2fAPsIBnDVggAAA%3d%3d


STONY POINT ELEMENTARY SCHOOL 
Home of the Dragons 

School Locations: D-39 

 

 

 
 
 
 
 
 
 
 
 
 
 
^Positions included within the Teacher category are detailed in Section G – Staffing Allocations.  
^^ Teaching Assistants (TAs) are allocated at a 2 TA to 1 Teacher ratio. This adjusted number is the FTE allocation to the school. 

  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectiona684d77165eb54b3d2df?noSignUpCheck=1#%23_%23CQsAAB%2bLCAAAAAAABADtVltv4kYU%2fivWtIpaCYIvGDBSVC1JWEAkTTA2hGUf5maYZOxx7XFSgvjvncEmG7LbVR7y1j4xc853Lj7nG87ZgiEBXYAjxyPYdW0Xt5sWdjoE2VHHNKMObXq26YEaOIepLDKq4UnBeQ1cw5gqU9uu245xkcFIGr2CrKg0LgQuYppI47ebTKQip8Twe78bdcPHayG4MRYYSiaSXLm9oDnOWKqvB8cX4lrIYYJ5Qehgk9KMs%2bRhKm4QA90I8pzWgDpfcqpjgO4WVMepwoKuo7RwRbW8ynBCU5FJn2IdBLY6TdJuWy2XIreJHGKTSKfB8pTDTWXRE%2bLhbbIKFLK8UPEPefrwkZI%2b45JmuQ5XqkuBcgLKRF7u2kjJymyOpbsaKAU%2blZIlqyrEroqh04lh9vASmHL1Md%2fLezCnPmd4n8%2bXLSjPvoRSf9R2mS0Tw1iCqEx5CbrGl1JmGNvDQQN%2bzfGaxlADlmAtZdptNFLxRDPETrGIG2kmSIFlo4T9gmDO8BLUXruQMFNM0B5eeS4ViNPSc1VgX5XjyFrDsOBFnBzhNJdotgTfgLujkOVnaRJoM%2btIpy2hFFnpcJi8yfYR8oIeF6RUfFolIqsPCp3hN83XI%2bOM%2flWwjPqqb5yWrVF00c72ZD1Ad%2bXhYHso0U%2fa8I5SvatQh8j6Z%2fdC44rqhCAHtU3SctvIo1HkdhwT7L5WzPufTR%2fJJl%2bKZGPcCJb89%2bj0MdNiP6w8C2HH9ex6q9Xq1JsmtOvI9by6TSNEWi2KSKelsFMm%2bQeEvIwRJUHGlSdN3lyxF6bp6WsGZ%2fu%2f9D3wj%2fI8JGfvyfJklYkiVWDU7mDkEq%2fexC6sN12C6sizvHrbsnGzbbrYjdonT2f2CRZJxFZndDO6R4PwmXwON%2bF8lA%2fvBYODiYkHV63xxpvfBqPROAyn4yDsBdbtZhxcyaA%2fGk2Dvj%2fzrc1iNklxHN6Tc3eN4n5O59cp3rgOnLkPaiY%2bj2OXk%2fNhPoxDeReHD5M4XJNBuFnMr9ifSc7QzHtYzEfFZGaxxexWySYbMgsUvl8snDC%2fm49uUPy3G8ThE3JG5ve4a46TSbqIOV%2f0Jxx9DuViPtnQoIw3vE9NnIR8fD6ysN1PFoHFyWCU3jnXs2kcNlVuLXW3Fv4Tw7ZMcT99RHF4ezef3MODbm7pvWVG0c%2b7t%2b9B3nhPC6pO5413UnBCE%2fJ6qG%2fBJ5SrFybpgLLVWl4m%2bk2Sl7XmoJ0xItf%2fpixNQdc8Nd9YVLILqjaZHo1ERssE1FJkmj9WvQ0S5DQ7F4nMBFfiGWRyb%2fIWFjL6NKE5e1YPzNRPLaZqMMTpfhs7wu52eg3K9ptauaWMYS7L4Gq%2b7D0AS%2b2YNcMyOyZ4rfcx1C%2fYOrXdI7EaQYWq5g%2bEVzTP98sf0DuVv4YpLbdCq7od6lRdX2q5%2bwdQFec2CQsAAA%3d%3d


WOODBROOK ELEMENTARY SCHOOL 
Home of the Bears 

School Locations: D-40 

Woodbrook Elementary 

General School Information 

• Grades Served: PK-5 
• Address: 100 Woodbrook Drive, Charlottesville, VA 22901 
• Phone: 434-973-6600 
• Principal: Kristen Williams 

Woodbrook is a neighborhood school that thrives on community partnerships to 
support each child with academic and social and emotional growth. We serve 
approximately 600 students who all live within a four-mile radius of the school. Our 
families speak 18 different languages and bring a unique cultural perspective to the 
home/school partnership. We are proud of the diversity in our school and celebrate all 
that we can learn from and with each other. We are committed to providing the best 
educational experience possible for our students.  

School Quality Profile 

For the 2021-22 school year, Woodbrook received a status of accreditation with conditions. For 
the full School Quality Profile, scan the QR code to the left or visit the VDOE Woodbrook 
Elementary School Quality Profile web page.  

Student Enrollment        

Historical Fall Membership^      Projections for FY 24 Budget 

Facility Information 

• Built in 1966 
• 82,966 square feet 
• 12.0-acre site 

Woodbrook Elementary School is part of the Northern 
Feeder Pattern. Students continue to Journey Middle 
School and will graduate from Albemarle High School. 

 

 

                                                
^ Excludes students who are served in placements outside of ACPS. Does not include MACAA Head Start preschool enrollment. 

Kristen Williams 
Principal 

2019-Present 

http://schoolquality.virginia.gov/schools/woodbrook-elementary
http://schoolquality.virginia.gov/schools/woodbrook-elementary
https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectionff46b8ed9f847d153f77?noSignUpCheck=1#%23_%23UggAAB%2bLCAAAAAAABACtVVtz6jYQ%2fiuM2sm0MxB8wYCZyXRKCAcoudlgCIfzoMsCBtnyseSkJMN%2fr2yTTJJz2uYhb9rdby%2fa%2faR9QkOGOsho2HjF2sw2TKdhtW3XBAeaWl7ZLbOBLVRF5zhRWQo5PM44r6IrHIF2tayaZVd6KV6pSjdja1CVnqBZBLGq%2fHaTikRIYBW%2f%2b3ulVvHpRgheGQuKVShiqcP2QNI0THLxOXBPXAk1jCnPGAz2CaQ8jHcTcUNC1FlhLqGK9PmCQ54DdZ7Q8TjRWNSxtRWvIdcfK%2fQgEanygeZJVqtGk7SBuat2o8VMx161WnkZoUw43h89jvfoY6pEKivH%2bDjda2QQykwX8Vysj%2b%2bB9UOuIJV5ztJcKnQkVFbzIn99WqJfJd1AhJeos0QbpZJOvZ6IB0hJeEpFVE9SwTKq6iXqF4JlSJeoukS6AF2VdnvKz4RDEeFtrQWQCp5FcWEtO75EB61eFUXkXdImUyuE7i3WXgVyGBe%2b95hnoMN0vi7RTAhGUiF2FT3Hre4fsCX6pkEpfM%2fCFPwwXnPwgZet1U4qzeBQ%2ffQ7Hnnj6zF%2b7gWvr3td7%2fr6r%2f%2b5VsG6wzc9zJJLL%2bPMOaBTo1Lhg1La98iNw5EcXd3ACKe7F8YUgX%2fUd7EEn4e0INIrcr3Tfc6zK169axJqO65Vazab7VrDwFaNOK5bs2BFWLMJhLWbGjsJFf%2bElBcRATZNuY6UM0JqSuAkOX1Ni7TobgH8ozwP2dlHqjxZpyJLNJi02pQ4zK01qINrDYeRGnFNt9YyLdpoGQ51Vq2ThzPrhOqvIFyfwX60JYPgkX0J9sF8JIdbEeKBZ9DBZXO8d%2be309FoHAST8TToTs3b%2fXh6qab90Wgy7fsz39wvZl5Co2DLzp0NifoS5lcJ3Ts2njk7YrPHceRwdj6UwyhQd1Gw86JgwwbBfjG%2fDK9jGZKZu1vMR5k3M8PF7FbrvD2bTTW%2bny3sQN7NRzck%2btuZRsEDsUfGj7grTmMvWUScL%2foeJ18CtZh7e5iW%2bYbbxKBxwMfnI5Na%2fXgxNTkbjJI7%2b2o2iYKGrq2pZXPhP4TUUgntJ%2fckCm7v5t4WP9vmpqvnNwPy39MrZiDrHxnBcdKy%2fkEKehCz1%2b%2frCf1JpP4EFAwgXG%2fURZz%2fFexlPzxbZyFTm38zlq6oY5wa7zyOuh7oldCFlUihLEBvF8P4uel9kqmE9FzEKhVcq2c4VIXLe1gQwoMHMnzUD8zIn1oEvsJRUqy1N9jDIV8labHyyp9gjKUqk%2btPooiATNcyqhXTaBvotd2nOH%2fB5qnlvFErrDLdzZ8oL0HKYoui%2fHvzNziBcr2aR%2bm5T0fxpZeHfwCnKsYCUggAAA%3d%3d


WOODBROOK ELEMENTARY SCHOOL 
Home of the Bears 

School Locations: D-41 

  

 
 
 
 
 
 
 
 
 
 
 
 
^Positions included within the Teacher category are detailed in Section G – Staffing Allocations.  
^^ Teaching Assistants (TAs) are allocated at a 2 TA to 1 Teacher ratio. This adjusted number is the FTE allocation to the school. 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectiona684d77165eb54b3d2df?noSignUpCheck=1#%23_%23BwsAAB%2bLCAAAAAAABADtVm1v4kYQ%2fivWtopaCYJtMGCkqDqScIBImmAwhOM%2b7MsATtZed71OShD%2fvbsYciF3PeVDvrWf2J155sUzzzKzQT2GWggAXJ8xwE6N1AgQAg2%2fRjBzKNSdaq2BSugcpyqXYOBJznkJXeMYtKnrlt2qdSHxQlntnC1BWReC5jEkyvrtRopUZMCsoP27VbYCuhKCWwNBsYpEkmm3F5BRGaXmenB8Ia6F6iWU5wy66xQkj5KHkbghEWotMM%2bghPT5koOJgVobtD%2bONBa1qlqLl2Dk%2bwyHkAqpAqAmCK43a6zRcOoeEK9GqsxlC5NGlKUcr%2fcWbSEe3iarQWGU5Tr%2bIc8APwLrRFyBzEy4Ql0ItBNUJPJyN0ZaVmRzLN2WUCEIQKkoWe5DbPcxTDoxlg8vgYHrj%2fle3sYZBDyiu3y%2bbFBxDhRW5qM2czlPLGuOFkXKc9SyvhQyy9ocDgbwa0ZXEGMDmKOVUmmrUknFE0gSnVIRV1IpWE5VpYD9QnAW0TkqvXahsNRMMB5eeS4UhEPheV%2fgQJfjyNrAqOB5nBzhDJdAztE34PYoZPFZhgTGzDnSGUushCwc9pI32T5insNxQQrFp2UiZLmbmwy%2fab4eGUv4K48kBLpvHIrWaLoYZzuyHqDb4nCwPZToJ214R6neVahDZPOzfaHxnuqMkSpp2KzuNYgPi4XXrNpo%2b3XPvP%2fZ9JFsmgjBiNSP9j9Hpo%2bZFbtR5TuEVj3fLdfr9Wa5ZmO3TDzfL7uwIKxeB8KadY0dRYp%2fQMjLmAAbS649Gepmmrs4TU9f81fu%2ftB3wD%2bKc4%2bdvSfLk6UUearBpNGkxGN%2buUY9XK55jJSJ7%2fjlhuPSWsP2qLdonDyduSdUJItoeQbr%2fj3phs%2fsc7gOp%2f2sdy8i3B3atHtVH6z96e243x%2bE4WgwDttj53Y9GF%2bpcaffH407wSRw1rPJMKVxeM%2fOvRWJOxlMr1O69qp44j3oifg8iD3OzntZLw7VXRw%2bDONwxbrheja9iv5MsohM%2fIfZtJ8PJ040m9xq2XDNJmON7%2bSzapjdTfs3JP7bG8fhE6n27e9x15wmw3QWcz7rDDn5HKrZdLiGcRGvd5%2faNAn54LzvULeTzMYOZ91%2bele9nozisKZzq%2bu7MwueIuqqlHbSRxKHt3fT4T0%2b6KaOr%2fs3AfLz7u16kFXe04J9p7PKOyk4hIS9Hukb9Ilk%2boUp6EK0XKnLxLxJ9rLUHLSTiKnVvykLU9SyT%2b03FnvZBeg9pg0LIaFIQK9Etv1j1dsg4wzkuUiUFFyLJzhSO5O3sDCCpyFk0bN%2bYLZ5ajHosRCnu13sCLvdmiVI7va0YkcZ4EwVwfV02XlAju%2faJcuxmzZ6rQ8oNi%2fYOXW9I7EeQLmu5g%2bEV5Blu9UPmY0qWOEUip3Q2d8OddpfX2q5%2fQeMoJz%2bBwsAAA%3d%3d


BURLEY MIDDLE SCHOOL 
Home of the Bears 

School Locations: D-42 

Burley Middle School 

General School Information 

• Grades Served: 6-8 
• Address: 901 Rose Hill Drive, Charlottesville, VA 22903 
• Phone: 434-295-5101 
• Principal: Kasaundra Blount  

Jackson P. Burley Middle School, continuing to build on its historic legacy of integrity 
and achievement, seeks to cultivate educational partnerships that engage students, 
staff, families and the community in the pursuit of positive, academic outcomes for all 
students. Burley Middle School’s core values – Character, Scholarship, Service – 
remain the driving force behind all that we do and keeps us connected to the historic 
legacy of Burley High School.  

School Quality Profile 

For the 2021-22 school year, Burley received a full accreditation status. For the full school 
quality profile, scan the QR code to the left or visit the VDOE Burley Middle School Quality 
Profile web page.  

Student Enrollment        

Historical Fall Membership       Projections for FY 24 Budget 

Facility Information 

• Built in 1951 
• 123,626 square feet 
• 15.3-acre site 

Burley Middle School is part of both the Northern and 
Southern feeder patterns. Students previously 
attended Agnor-Hurt, Mountain View, Stone-Robinson, 
or Stony Point Elementary School, and will graduate 
from either Albemarle or Monticello High School. 

  

Kasaundra Blount 
Principal 

2020-Present 

http://schoolquality.virginia.gov/schools/jackson-p-burley-middle
http://schoolquality.virginia.gov/schools/jackson-p-burley-middle
https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSection57ba3dceefab64b47971?noSignUpCheck=1#%23_%23TAgAAB%2bLCAAAAAAABACtVVtv4jgU%2fivIu6p2JShJIECQRqulLQOIdtuEBMowD74cwNSJs7HTLq347%2bsktGo7s6s%2b9M3%2bzncuPhefJzRmqI%2fazHUoa1u4Q532em15vV7P62LSboHldNga1dEZTnWeQUFPciHq6ArHYFQdp%2bG0aucZXuvaIGcb0LVzSfMYEl377TqTqVTAasHg91qjFtCtlKI2lRRrLhNlzJ6DohlPi%2buz4XN5JfU4oSJnMNqnkAme3M3kNeGov8ZCQR2Z84WAwgfqP6HjcWa4qN8yUryBAj9G6EMqMx0ALZy4XYJbjAKsMem0Sbvrde0iDK5SgfdHjeM7hphqmanaJWdMQHPEN1tDjbjKTRTP0Qb4HtiQCw2ZKpxW4gowplAVzsv929MK%2faroFmK8Qv0V2mqd9pvNVD5ARvgplXEzzSTLqW5WrF8IVpyuUH2FNM5MWEbtqTgTAaWFt8GWRCpFHieltEr5Ch0MvC6DKNJkRLYBpEkuNlolc5yUuvdY5GDM9L8VpjMB%2b5qp4s5kD9gKfTeMDP7OeQYBTzYCAhBVYo2GznI41D%2f9gceuCUwRP%2fd1oT%2b9uP3Im76bKlZd9FLHovjGLaqAALQ2qsemOBy7YiDlXYyzu5dWKe3%2biA%2bwgkBwWnbQq656h33OwJXz7tmEtlzPaXQ6nV7DzL3TIK7nNRxYE9bpAGG9juHOuBaf4PIiJsDCTBhLRTco0w44TU9ft0RWZrck%2flGdx%2bzLR6I82WQyTw2ZdHuUuMxrtKmLG22XkQbxbK%2fRtR3a7louddfdk4cvzgmVyZpvvsB%2bsiOj6JF9jfbRYqLGO8nxyLfo6LIz3XuLm3AymUbRbBpGg9C%2b2U%2fDSx0OJ5NZOAzmgb1fzv2UxtGOnblbEg8VLK5SundbeO7ekRZ7nMauYGdjNY4jfRtHd34cbdko2i8Xl%2fyvRHEy9%2b6Wi0nuz22%2bnN8YzN%2bzeWj4w3zZitTtYnJN4n%2fcMI4eSGti%2fci7EjTx02UsxHLoC%2fI10suFv4ew8jfepRZNIjE9m9jUGSbL0BZsNElvW1fzWRy1TWwdc7eXwQOnjk7pML0ncXRzu%2fB3%2bFm2sD1TvzmQ%2f69eWQPV%2fEgJjpVWzQ%2b2oA8Jez1fT%2bhPoswHoGEE5j%2fWF0nxT7CXzfAsnXOmt%2f8lrFRR3zq13mkcsXMwy2AAa5lBFYDZK5b1c9F7J6GC7EwmOpPCwHPMdanynhZxePBB8UczYFYxajEEGsdpudDecA%2bHYodk5bKrfoIpVrpybj6J0gKyPceq12yrZ6HX8oDiYoLtU8d9A2usc5PNn4CXoFS5P1HxvQVbnEK1WO3j7TlPx%2btLLg%2f%2fAnXunqdMCAAA


BURLEY MIDDLE SCHOOL 
Home of the Bears 

School Locations: D-43 

 

 
 
 
 
 
 
 
 
 
 
 
 
^Positions included within the Teacher category are detailed in Section G – Staffing Allocations.  
^^ Teaching Assistants (TAs) are allocated at a 2 TA to 1 Teacher ratio. This adjusted number is the FTE allocation to the school. 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectiona684d77165eb54b3d2df?noSignUpCheck=1#%23_%23BAsAAB%2bLCAAAAAAABADtVm1T4kgQ%2fiupuSvrrko0LwQIVdbVorJAoadEArLsh3npQHSSyU0memjx32%2bGgCvu3pYf%2fHb3iZnup1%2fS%2fQzdz6jPUBvhpoMdt9EiMW7VY98L4thp%2bZ5fjzEG2%2fHQITrFuSolGHhWcn6ILnEK2tR1a65nnUkcK6tTsgUo60zQMoVMWb9dSZGLApgVdn63alZIl0JwaygoVonICu32DAoqk9xcd47PxKVQ%2fYzykkFvlYPkSXZ%2fI65Igtox5gUcIn0%2b52BioPYz2h5vNBa1Pa3FCzDybYYjyIVUIVATBDdaddZsOg0fiF8nHnNZbNJIipzj1daiI8T922Q1KEqKUsff5RniB2DdhCuQhQlXqSuBdoKqRF7uxkjLqmz2petDVAlCUCrJFtsQ620Mk06K5f1LYOD6Y76Xd3ABIU%2foJp8vz6g6hwor81HPcznPLGuO4irlOWpbXyqZZT3vDgbwa0GXkGIDmKOlUnn7%2bDgXjyBJckRFepxLwUqqjivYLwQXCZ2jw9cuFJaaCcbDK8%2bVgnCoPG8LHOpy7FkbGBW8TLM9nOESyDn6Blzvhaw%2by5DAmDl7OmOJlZCVw372JtsHzEvYL0il%2bLTIhKz1SpPhN83XPWMJf5WJhFD3jUPVGk0X42xD1h10XR12trsS%2faQN7yjVuwq1i2x%2b1i803lKdMeKRps0afpMEEMd%2by7PR%2buuWef%2bz6SPZ1Cklh9V%2fjkkfMyg2cypwCPX8wK01Go1WrW5jt0b8IKi5EBPWaABhrYbG3iSKf0DI85QAG0uuPRneFpq4OM%2bPXpNXbv7NN8A%2fqnOfnbwny4OFFGWuwaTZosRnQa1OfVyr%2b4zUSOAEtabj0nrT9qkfNw8eT9wDKrI4WZzAanBHetET%2bxytoumg6N%2bJBPdGNu1dNIarYHo9HgyGUXQzHEedsXO9Go4v1Lg7GNyMu%2bEkdFazySinaXTHTv0lSbsFTC9zuvI9PPHv9Th8GqY%2bZ6f9op9G6jaN7kdptGS9aDWbXiR%2fZkVCJsH9bDooRxMnmU2utWy0YpOxxnfLmRcVt9PBFUn%2f9sdp9Ei8gf097pLTbJTPUs5n3REnnyM1m45WMK7i9e9ym2YRH54OHOp2s9nY4aw3yG%2b9y8lNGtV1bg19d2bhY0JdldNu%2fkDS6Pp2OrrDO93UCXT%2fJkB%2b3r1ND4rj97Rg2%2bni%2bJ0UHEHGXs%2fzZ%2fSJFPqFKehBsliq88y8Sfay0ey0k4Sp5b8pK1PUto%2fsNxZb2RnoJaYDsZBQJaD3Idv%2bseptkHEB8lRkSgquxROcqI3JW1iUwOMIiuRJPzDbPLUU9ExI880itoddr80GJDdLWrWgDHGhquB6tGw8ICdw7UPLsVs2eq0PKTYv2Dly%2fT2xnj6lruYPhBdQFJu9D5l1KlziHKqF0NnednXaXl9quf4HDMwW0wQLAAA%3d


HENLEY MIDDLE SCHOOL 
Home of the Hornets 

School Locations: D-44 

Henley Middle School 

General School Information 

• Grades Served: 6-8 
• Address: 5880 Rockfish Gap Turnpike, Crozet, VA 22932 
• Phone: 434-823-4393 
• Principal: LaRuth Ensley  

Henley’s North Star, Equity for Deeper Learning through Culturally Responsive and 
Anti-racist Teaching, guides our social, emotional, and academic work with our 
students and staff. We are deeply committed to ACPS’s strategic plan, and we 
continue to evaluate our curriculum, assessment, and instruction through these 
lenses and seek to equip all students with the broad range of skills and competencies 
that will prepare them for high school, college and a successful and rewarding life.  

School Quality Profile 

For the 2021-22 school year, Henley received a full accreditation status. For the full School 
Quality Profile, scan the QR code to the left or visit the VDOE Henley Middle School Quality 
Profile web page.  

Student Enrollment        

Historical Fall Membership       Projections for FY 24 Budget 

Facility Information 

• Built in 1966 
• 120,419 square feet 
• 30.0-acre site 

Henley Middle School is part of the Western Feeder 
Pattern. Students previously attended Brownsville, 
Crozet, Meriwether Lewis, or Murray Elementary 
School, and will graduate from Western Albemarle 
High School. 

LaRuth Ensley 
Principal 

2022-Present 

http://schoolquality.virginia.gov/schools/joseph-t-henley-middle
http://schoolquality.virginia.gov/schools/joseph-t-henley-middle
https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSection57ba3dceefab64b47971?noSignUpCheck=1#%23_%23TAgAAB%2bLCAAAAAAABACtVVtv4jgU%2fivIu6p2JShJIECQRqulLQOIsi2BQBnmwZcDGJw4GzvtphX%2ffZ2EVm1ndtWHvtnf%2bc7F5%2bLzhIYMdZFF2sTb4A7uAG0CeF7Hslmj2W5tPNreEIaq6ALHOk0gp0epEFU0wSEYVcepOY3KZYI3utJL2RZ05VLSNIRIV367SWQsFbCK3%2fu9Uqv4dCelqIwlxZrLSBmzl6BowuP8%2bmz4Uk6kHkZUpAwGWQyJ4NFhJm8IR90NFgqqyJyvBOQ%2bUPcJnY4zw0XdhpHiLeT4KcIpxDLRPtDcidsmuMEowAaTVpM0217bzsPgKhY4O2mc3tHHVMtEVa45YwLqA77dGWrAVWqieI7Wx%2ffA%2blxoSFTutBSXgDGFynBe7t%2be1uhXRXcQ4jXqrtFO67hbr8fyARLCz6kM63EiWUp1vWT9QrDidI2qa6RxYsIyak%2f5mQgoLLwNtiBSKdIwKqRlytfoaOBNEUSeJiOyDSBNcrHRKpjDqNC9xyIFY6b7bY0GEAnIKqaKe5M9YGv03TAS%2bDvlCfg82grwQZSJNRo6SeFY%2ffQHnrrGN0X83NddTcZXdx9503dTxbKLXuqYF9%2b4RSXgg9ZG9dQUx1NX9KQ8hDg5vLRKYfdHvIcV%2bILTooNeddU77HMGrph3zya04XpOrdVqdWpNCzs14npezQEz7K0WENZpGe6Ma%2fEJLq9CAmyeCGMp7wZl2gHH8fnrlkiK7BbEP8rzkH35SJRn20SmsSGTdocSl3m1JnVxrekyUiOe7dXatkObbcul7qZ99vDFOaMy2vDtF8hGezIIHtnXIAuWIzXcS44HU4sOrlvjzFvezkejcRDMxvOgN7dvs%2fH8Ws%2f7o9Fs3vcXvp2tFtOYhsGeXbg7EvYVLCcxzdwGXrgH0mCP49AV7GKohmGg78LgMA2DHRsE2Wp5zf%2bKFCcL77BajtLpwuarxa3BphlbzA2%2fn64agbpbjm5I%2bI87D4MH0hhZP%2fImgkbTeBUKsepPBfka6NVymsG89DfcxxaNAjG%2bGNnU6UeruS3YYBTfNSaLWRg0TWwtc7dX%2fgOnjo5pP74nYXB7t5zu8bNsaXumfgsg%2f1%2b9ogaq%2fpESnCqt6h9swSlE7PV8PaE%2fiTIfgIYBmP9YX0X5P8FeNsOzdMGZ3v2XsFRFXevceqdxwi7BLIMebGQCZQBmr1jWz0XvncwVJBcy0okUBl5grguV97SAw8MUFH80A2bloxaCr3EYFwvtDfd4zHdIUiy78icYY6VL5%2baTKCwg23OsasW2OhZ6LfcpzifYPnfcN7DGOjXZ%2fAl4DUoV%2bxPl35u%2fwzGUi9U%2b3Z7zdLq%2b5PL4Lx9h0kZMCAAA


HENLEY MIDDLE SCHOOL 
Home of the Hornets 

School Locations: D-45 

 

 

 
 
 
 
 
 
 
 
 
 
^Positions included within the Teacher category are detailed in Section G – Staffing Allocations.  
^^ Teaching Assistants (TAs) are allocated at a 2 TA to 1 Teacher ratio. This adjusted number is the FTE allocation to the school. 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectiona684d77165eb54b3d2df?noSignUpCheck=1#%23_%23BAsAAB%2bLCAAAAAAABADtVm1v4kYQ%2fivWtopaCYJtsMFIUXUk4QCRNMFgCMd92JcBnKy9rr1OShD%2fvbvY5ELuesqHfGs%2fsTvzzItnnmVmi%2foMtVHLwy3bs6hpefWG5ZIWc9WFmsBgCfUWRRV0jhOZp6Dhcc55BV3jCJSpbVftunGR4qU0OjlbgTQuBM0jiKXx200qEpEBM%2fzO70bV8OlaCG4MBcUyFHGm3F5ARtMw0deD4wtxLWQ%2fpjxn0NskkPIwfhiLGxKi9hLzDCpInS856BiovUXlcaywqF1XWrwCLS8zHEEiUukD1UGw22qwZtNyHSBOg9SZzZY6jTBLON6UFh0hHt4mq0BBmOUq%2fiFPHz8C64ZcQprpcIW6ECgnqEjk5a6NlKzI5li6q6BC4IOUYbwqQ%2bzKGDqdCKcPL4GBq4%2f5Xt7BGfg8pPt8vmxRcfYllvqjtot0ERvGAi2LlBeobXwpZIaxPRw04NeMriHCGrBAaymTdq2WiCdISXhKRVRLUsFyKmsF7BeCs5AuUOW1C4lTxQTt4ZXnQkE4FJ7LAvuqHEfWGkYFz6P4CKe5BOkCfQPujkIWn6VJoM2sI522xFKkhcN%2b%2fCbbR8xzOC5Iofi0ikVa7eU6w2%2bar0fGKfyVhyn4qm8citYoumhne7IeoLvicLA9lOgnbXhHqd5VqENk%2fbN7oXFJdcZInTRN5jpN4sFy6bTqJtp9LZn3P5s%2bkk09iDls%2fnNM%2bphBsZ9TnkVo3fHsquu6rWrDxHaVOJ5XtWFJmOsCYS1XYceh5B8Q8jIiwCYpV540bzNFXJwkp6%2fJm%2b7%2fzffAP4pzn529J8uTVSryRIFJs0WJw7xqgzq42nAYqRLP8qpNy6aNpulQZ9k8eTqzT6iIl%2bHqDDaDe9ILntnnYBPMBln%2fXoS4NzJp78odbrzZ7WQwGAbBeDgJOhPrdjOcXMlJdzAYT7r%2b1Lc28%2bkooVFwz86dNYm6GcyuE7px6njqPKhx%2bDyMHM7O%2b1k%2fCuRdFDyMomDNesFmPrsK%2f4yzkEy9h%2flskI%2bmVjif3irZaMOmE4Xv5vN6kN3NBjck%2btuZRMETqQ%2fM73HXnMajZB5xPu%2bOOPkcyPlstIFJEa9%2fn5g0DvjwfGBRuxvPJxZnvUFyV7%2bejqOgoXJz1d2a%2b08htWVCu8kjiYLbu9noHh90M8tT%2fZsC%2bXn39j3Iau9pQdnprPZOCo4gZq%2fn%2bRZ9Ipl6YRJ6EK7W8jLWb5K9bDQH7TRkcv1vysIUtc1T841FKbsAtcR0YClSKBJQ%2b5Bp%2flj1Nsgkg%2fRcxDIVXImnOJR7k7ewIISnEWThs3pgpn5qEaiZECX7RewIu9vpDSjdL2nFgjLEmSyCq9Gy94AszzYrhmW2TPRa71OsX7B1ajtHYjV9clXNHwivIMv2ex%2fS65S%2fxgkUC6FV3g51Kq8vtdz9A9OYoNIECwAA


JOURNEY MIDDLE SCHOOL 
Home of the Jaguars 

School Locations: D-46 

Journey Middle School 

General School Information 

• Grades Served: 6-8 
• Address: 210 Lambs Lane, Charlottesville, VA 22901 
• Phone: 434-975-9320 
• Principal: Ashby Johnson  

Journey Middle School serves students in the urban ring and Earlysville area of 
Albemarle County. Our diverse students and families speak 27 different languages 
and make Journey a special place to be. We maintain a strong focus on college and 
career readiness, as evidenced by our Advancement Via Individual Determination 
(AVID) program. We are an AVID National Demonstration School, which indicates that 
we are among the top 3% of schools in the world that implement AVID to fidelity. Our 
core values at Journey are growth, compassion, healthy risk-taking, connection, and 
equity.  

School Quality Profile 

For the 2021-22 school year, Journey received a full accreditation status. For the full School 
Quality Profile, scan the QR code to the left or visit the VDOE Journey Middle School Quality 
Profile web page.  

Student Enrollment        

Historical Fall Membership       Projections for FY 24 Budget 

Facility Information 

• Built in 1966 
• 94,929 square feet 
• 20.0-acre site 

Journey Middle School is part of the Northern Feeder 
Pattern. Students previously attended Agnor-Hurt, 
Greer, Broadus Wood, or Woodbrook Elementary 
School, and will graduate from Albemarle High School. 

Ashby Johnson 
Principal 

2019-Present 

http://schoolquality.virginia.gov/schools/journey-middle
http://schoolquality.virginia.gov/schools/journey-middle
https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSection57ba3dceefab64b47971?noSignUpCheck=1#%23_%23RAgAAB%2bLCAAAAAAABACtVW1v4jgQ%2fivId6ruJChJIKFBqk7bFxYQZduEBMqyH%2fwygKkT5xKnPVrx3895adV2906Vdr%2fZM8%2b8eOYZzxMaMdRHmDoUGJg2MXtd0nVcd22snU7Htig2mO2gJjrHicpTKOBxLkQTTXEE2tSyWlancZHitWqc5WwDqnEhaR5BrBp%2ffGIyUcD%2bbLQaPt1KKRoTSbHiMs60ywvIaMqT4vrs9EJOpRrFVOQMhvsEUsHju5m8Jhz111hk0ET6fCmg8I%2f6T6g%2bzjQW9TtaizdQyOvsPEhkqnygRRC7R3CHUYA1Jo5%2bZs%2ftmUUaPEsE3tcW9RsGmCqZZo0rzpiA9pBvthoa8izXWTxn6%2bN7YAMuFKRZEbRSVwLtClXpvNy%2fPq3Q7xndQoRXqL9CW6WSfrudyAdICT%2bmMmonqWQ5Ve0K9RvBGacr1FwhhVOdljZ7Ks5EQOnhbbIlkEqRR3GprUq%2bQgctXpdJFGXSKlMLpC4u1lYlchSXtvdY5KDd9L%2bu0FjmaQz7xnUqd7p8wFbom4ak8HfOU%2fB5vBHgg6gqu6q7c2j%2b8ifWvPF1G3%2ft%2b74E3vTy9kOv%2bqY7WTHppZcFAXRgVAl8UErb1sQ41Mw4k%2fIuwundC11Kx9%2fLz3AGvuC0ZNErZr2T%2ffzAlbPumoR2bNdqOY5z0uoa2GoR23VbFqwJcxwg7KSY9xlX4ifDXUYEWJAK7aXgQaaJgJPk%2bDUZ0rKqJfCv6jxipx%2fJ8GiTyjzRYNI7ocRmbqtLbdzq2oy0iGu6rZ5p0W7PsKm97h09nFpHVMZrvjmF%2fXhHhuEj%2bxzuw8U4G%2b0kx0PPoMMrZ7J3FzfBeDwJw9kkCM8C82Y%2fCa5UMBiPZ8HAn%2fvmfjn3EhqFO3Zub0k0yGAxTeje7uC5fUc67HES2YKdj7JRFKrbKLzzonDLhuF%2bubjiX%2bKMk7l7t1yMc29u8uX8Rsu8PZsHGj%2fIl50wu12Mr0n0jx1E4QPpjI3vcVNBYy9ZRkIsB54gn0O1XHh7CKp4o11i0DgUk%2fOxSa1BvAxMwYbj5LYznc%2bisKtzc%2fTdXPoPnFoqoYPknkThze3C2%2bFn3cJ0df%2fmQP6%2fe2UPsvZHWlB3Omt%2fkH4exOz1XD2hTyTTo69gCPovVpdx8UOwl63wrJ1zprb%2fpaxMUd84Nt5Z1LIL0IvgDNYyhSoBvVMM48eq90GCDNJzGatUCi2eY65Kk%2fewkMODBxl%2f1MNlFGMWga9wlJTL7A32cCj2R1ouuuoHmOBMVcH151B6QKZrGc2GaZwY6LXep7iYXvPYst%2bIFVa5ruYPhFeQZeXuRMW35m9xAtVSNevbc53q60stD%2f8C7ZXYWUQIAAA%3d


JOURNEY MIDDLE SCHOOL 
Home of the Jaguars 

School Locations: D-47 

  

 
 
 
 
 
 
 
 
 
 
 
 
^Positions included within the Teacher category are detailed in Section G – Staffing Allocations.  
^^ Teaching Assistants (TAs) are allocated at a 2 TA to 1 Teacher ratio. This adjusted number is the FTE allocation to the school. 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectiona684d77165eb54b3d2df?noSignUpCheck=1#%23_%23%2bwoAAB%2bLCAAAAAAABADtVttu4kgQ%2fRWrdxXtShB8wYCRotXkwoBFsgkGQxjmoS8FOGm7PXY7WYL49%2b3GkIXM7ChSXueJ7qpTF1edpmqNegy1EbVcBzxiY8qgjvEcY8%2bdNz2rboLddGgdVdAFTmWRgYYnBecVdINjUKa2XbUd4zLDc2mcF2wB0rgUtIghkcYfn5hIJbA%2fjaoR0KUQ3OgLimUkkly5vIScZlGqr3unl%2bJGyF5CecGgu0oh41HyOBS3JELtOeY5VJA6X3HQ%2flF7jXbHocKitqO0eAFavstuAKnIZABUB8GNVp01m1bDBeLWicNsNtdpRHnK8WpncS7E49tkFSiM8kLF3%2bcZ4CdgnYhLyHIdrlSXAuUElYm83rWRkpXZHEs3FVQKApAySha7EJtdDJ1OjLPH18DA1cd8Lz%2fHOQQ8ott8vqxReQ4klvqj1rNslhjGDM3LlGeobXwpZYax3h804PecLiHGGjBDSynTdq2WimfISHRKRVxLM8EKKmsl7DeC84jOUOXQhcSZYoH2cOC5VBAOpeddgQNVjiNrDaOCF3FyhLvNhOLCDP0H3ByFLD9Lk0CbWUc6bYmlyEqHveRNtk%2bYF3BckFLhiyJLYHUY9OuRZQbfiiiDQDWNQ9kXxRXtacvUPXRTHva2%2b%2fr8pAfvqNO7qrSPrH82rxze8Zwx4pCmyRpuk3gwn7stx0Sbrzva%2faLSLyp9nEofHxHb6eRZhDquZ1cbjUarWjexXSWu51VtmBPWaABhrYbCDiPJPxjuKibARhlXXjRhc8VYnKanh6zNtv%2fhW%2bBf5bnHzt6T4ckiE0WqwKTZosRlXrVOXVytu4xUiWd51aZl03rTdKkavSfPZ%2fYJFck8WpzByn8g3fCFfQ5X4cTPew8iwt2BSbvXjf7Km9yNfL8fhsP%2bKDwfWXer%2fuhajjq%2bPxx1gnFgrabjQUrj8IFduEsSd3KY3KR05Tp47D6qIfjSj13OLnp5Lw7lfRw%2bDuJwybrhajq5jv5O8oiMvcfpxC8GYyuaju%2bUbLBi45HCd4qpE%2bb3E%2f%2bWxP%2b4ozh8Jo5vfo%2b74TQZpNOY82lnwMnnUE4ngxWMyni9h9SkScj7F75F7U4yHVmcdf303rkZD%2bOwrnJrqLs1DZ4jasuUdtInEod395PBA97rJpan%2bjcG8vPubXuQ197Tgl2n89o76TeAhB1O8TX6RHL1siR0IVos5VWi3yJ73WP22nHE5PL%2flKUpanut1qn5xga1rZZT1%2bJLUPvLOcxFBmUWqO2apvlD1dtIoxyyC5HITHAlHuNIbk3ewsIIngeQRy%2fqhZn6rcWgJkKcbnewI%2bxmo5efbLuflbtJH%2beyDK4Gy9YDsjzbrBiW2TLRoT6gWD9h69R2j8Rq9hSqpD8QXkOeb1c%2bpDepYIlTKHdBa3fblcrcXfcFNTf%2fAr3RTgz7CgAA


LAKESIDE MIDDLE SCHOOL 
Home of the Sharks 

School Locations: D-48 

Lakeside Middle School 

General School Information 

• Grades Served: 6-8 
• Address: 2801 Powell Creek Drive, Charlottesville, VA 22911 
• Phone: 434-975-0599 
• Principal: Michael Craddock  

Lakeside Middle School serves nearly 600 students in grades 6 through 8 and 
includes more than 70 faculty and staff. We are committed to providing our students 
with high-quality learning experiences that are relevant and meaningful. We firmly 
believe that supporting students’ social and emotional well-being is an integral part of 
the middle school experience.  

School Quality Profile 

For the 2021-22 school year, Lakeside received a full accreditation status. For the full School 
Quality Profile, scan the QR code to the left or visit the VDOE Lakeside Middle School Quality 
Profile web page.  

Student Enrollment        

Historical Fall Membership       Projections for FY 24 Budget 

Facility Information 

• Built in 1994 
• 94,440 square feet 
• 21.0-acre site 

Lakeside Middle School is part of the Northern 
Feeder Pattern. Students previously attended Baker-
Butler, Hollymead, or Stony-Point Elementary School, 
and will graduate from Albemarle High School. 

  

Michael Craddock 
Principal 

2022-Present 

http://schoolquality.virginia.gov/schools/lakeside-middle
http://schoolquality.virginia.gov/schools/lakeside-middle
https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSection57ba3dceefab64b47971?noSignUpCheck=1#%23_%23UAgAAB%2bLCAAAAAAABAC1VW1v4jgQ%2fivId6ruJCgJkECQqtNRygKivTaBQFn2g18GcHHibOy0Ryv%2b%2bzkJrdru3qkfet%2fsmWdePPN45gmNGOqiNu24bbJ2AdvQAreDWy3SJOA4rtcyChtV0TlOdJZCDo8zIaroCkdgTBuNWqNZ6ad4rSu9jG1AV%2fqSZhHEuvLbdSoTqYBVgt7vlVoloFspRWUiKdZcxsq47YOiKU%2fy67PjvrySehRTkTEY7hNIBY93U3lNOOqusVBQReZ8ISCPgbpP6HicGizqNo0WbyCXHzP0IZGpDoDmQZw2wU1GAdaYuC3Sanvt%2fHV9rhKB90eL4zsGmGqZqsolZ0xAfcg3WwMNucpMFs%2fZBvge2IALDanKg5bqUmBcoTKdl%2fvXpxX6VdEtRHiFuiu01Trp1uuJfICU8FMqo3qSSpZRXS9RvxCsOF2h6gppnJq0jNlTfiYCCg9vky2AVIosigttWfIVOhjxukgiL5NR2UYgTXGxsSqQo7iwvcciA%2bOm%2b3WFJngHijOomD7emfoBW6FvBpPC94ynEPB4IyAAUZbW2Og0g0P105945E1g2vi%2fvO8jr%2fpmOlky6aWXOQFMYFQKAtDamB6JcTgyoyflLsLp7oUuhd8f5T2sIBCcFix6xax3ss%2f5dMWf92xCm47XqLmu26m1LNyoEcfzag1YE%2ba6QFjHNdgp1%2bITQl5EBNgsFcZTzgdlCIGT5PQ1KdKiugXwj%2fI8YmcfyfJkk8osMWDS7lDiMK%2fWog6utRxGasSzvVrbbtBW23Kos26fPJw1TqiM13xzBvvxHRmGj%2bxLuA8XYzW6kxwPfYsOL93J3lvczMbjSRhOJ7OwN7Nv9pPZpZ4NxuPpbBDMA3u%2fnPsJjcI7du5sSTRQsLhK6N5p4rmzI032OIkcwc5HahSF%2bjYKd34Ubtkw3C8Xl%2fyvWHEy93bLxTjz5zZfzm%2bMzN%2bz%2bczgB9myGarbxfiaRH87syh8IM2x9SPuStDYT5aREMuBL8iXUC8X%2fh5mZbzRXWLROBST87FNG4N4ObMFG46T2%2bbVfBqFLZOba%2b72MnjgtKETOkjuSRTe3C78O%2fysW9ie6d8cyH93r%2biBqn%2bkBcdOq%2foHKehDzF7%2fryf0J1FmBGgYgpnJ%2biLOJwV72Q7P2jlnevtvytIUda1T653FUdYHsxB6sJYplAmY3WJZP1e9DzJTkJ7LWKdSGPEcc12YvIeFHB58M4EezQez8q8WQaBxlBRL7Q32cMj3SFosvHISTLDSZXAzJAoPyPYaVrViWx0LvdYHFOc%2f2D5tOG%2fEGuvMVPMnwktQqtihKB9vwRYnUC5X%2b3h7rtPx%2blLLwz%2b0CUigUAgAAA%3d%3d


LAKESIDE MIDDLE SCHOOL 
Home of the Sharks 

School Locations: D-49 

  

 
 
 
 
 
 
 
 
 
 
 
 
^Positions included within the Teacher category are detailed in Section G – Staffing Allocations.  
^^ Teaching Assistants (TAs) are allocated at a 2 TA to 1 Teacher ratio. This adjusted number is the FTE allocation to the school. 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectiona684d77165eb54b3d2df?noSignUpCheck=1#%23_%23BgsAAB%2bLCAAAAAAABADtVm1v4kYQ%2fivWtopaCYJtsMFIUXV54QCRNMFgCMd92JcBHNZe114nJYj%2f3l1sciF3PeVDvrVSpOzOPPPimWeZ2aIeQ23kkFbThUbT03%2be43lNk7p1IC2n5dh40UQVdIETmaeg4XHOeQXd4AiUqW1X7bpxmeKFNM5ztgRpXAqaRxBL47fbVCQiA2b4578bVcOnKyG4MRAUy1DEmXJ7CRlNw0RfD44vxY2QvZjynEF3k0DKw3g9ErckRO0F5hlUkDpfcdAxUHuLyuNIYVG7rrR4CVpeZjiERKTSB6qDYLfVYM2m5TpAnAapM5stdBphlnC8KS3OhVi%2fTVaBgjDLVfxDnj5%2bBNYJuYQ00%2bEKdSFQTlCRyMtdGylZkc2xdFdBhcAHKcN4WYbYlTF0OhFO1y%2bBgauP%2bV5%2bjjPweUj3%2bXzZouLsSyz1R23n6Tw2jDlaFCnPUdv4UsgMY3s4aMCvGV1BhDVgjlZSJu1aLRFPkJLwlIqolqSC5VTWCtgvBGchnaPKaxcSp4oJ2sMrz4WCcCg8lwX2VTmOrDWMCp5H8RFOcwnSOfoG3B2FLD5Lk0CbWUc6bYmlSAuHvfhNto%2bY53BckELxaRmLtNrNdYbfNF%2bPjFP4Kw9T8FXfOBStUXTRzvZkPUB3xeFgeyjRT9rwjlK9q1CHyPrf7oXGJdUZI3XSNJnrNIkHi4XTqpto97Vk3v9s%2bkg2DfAaspDBf45LHzMq9pPKswitO55ddV23VW2Y2K4SNa%2bqNiwIc10grOUq7CiU%2fANCXkUE2DjlypNmbqaoi5Pk9DV90%2f3v%2bR74R3HusbP3ZHmyTEWeKDBptihxmFdtUAdXGw4jVeJZXrVp2bTRNB3qLJonT2f2CRXxIlyewab%2fQLrBM%2fscbIJpP%2bs9iBB3hybtXruDjTe9G%2ff7gyAYDcbB%2bdi62wzG13Lc6fdH444%2f8a3NbDJMaBQ8sAtnRaJOBtObhG6cOp44azUQnweRw9lFL%2btFgbyPgvUwClasG2xm0%2bvwzzgLycRbz6b9fDixwtnkTsmGGzYZK3wnn9WD7H7avyXR3844Cp5IvW9%2bj7vhNB4ms4jzWWfIyedAzqbDDYyLeL2HxKRxwAcXfYvanXg2tjjr9pP7%2bs1kFAUNlZur7tbMfwqpLRPaSR5JFNzdT4cP%2bKCbWp7q3wTIz7u370FWe08Lyk5ntXdScAgxez3Rt%2bgTydQLk9CFcLmSV7F%2bk%2bxlpzloJyGTq39TFqaobZ6abyxK2SWoNeYcFiKFIgG1EZnmj1Vvg4wzSC9ELFPBlXiCQ7k3eQsLQngaqh%2byZ%2fXATP3UIlBTIUr2q9gRdrfTO1C6X9OKFWWAM1kEV8Nl7wFZnm1WDMtsmei13qdYv2Dr1HaOxGr%2b5KqaPxBeQ5btNz%2bkFyp%2fhRMoVkKrvB3qVF5farn7B9hqYIIGCwAA


WALTON MIDDLE SCHOOL 
Home of the Wildcats 

School Locations: D-50 

Walton Middle School 

General School Information 

• Grades Served: 6-8 
• Address: 4217 Red Hill Road, Charlottesville, VA 22903 
• Phone: 434-977-5615 
• Principal: Josh Walton  

Walton Middle School serves students and families in the Southern Feeder Pattern of 
Albemarle County by establishing a community of learners and learning built on 
relationships, relevance, and rigor. At Walton, our work is centered around three 
Guiding Principles, which include fostering a community of safe, responsible and 
respectful learners that help each other grow academically, emotionally and socially; 
being welcoming, inclusive and student-centered to ensure that the doors of 
opportunity are open for all students; and working as a team to foster health risk-taking, 
pursuit of passions and a mindset of continuous improvement.  

School Quality Profile 

For the 2021-22 school year, Walton received a full accreditation status. For the full School 
Quality Profile, scan the QR code to the left or visit the VDOE Walton Middle School Quality 
Profile web page.  

Student Enrollment        

Historical Fall Membership       Projections for FY 24 Budget 

Facility Information 

• Built in 1974 
• 98,340 square feet 
• 50.0-acre site 

Walton Middle School is part of the Southern Feeder 
Pattern. Students previously attended Mountain View, 
Red Hill, Scottsville, or Stone-Robinson Elementary 
School, and will graduate from Monticello High School. 

  

Josh Walton 
Principal 

2016-Present 

https://schoolquality.virginia.gov/schools/leslie-h-walton-middle
https://schoolquality.virginia.gov/schools/leslie-h-walton-middle
https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSection57ba3dceefab64b47971?noSignUpCheck=1#%23_%23TAgAAB%2bLCAAAAAAABACtVVtv4jgU%2fivIu6p2JShJIECQqtXQlgFEmTaBQBnmwZcDmDpxNnbapRX%2ffZ2EVm1ndtWHvtnf%2bc7F5%2bLzhIYMdZGFnVabNpgNbbtJm3bHbRCnAx6z1x4huImq6BwnOkshp8eZEFU0wREYVcepOY3KRYrXutLL2AZ05ULSLIJYV%2f64TmUiFbBK0PuzUqsEdCulqIwlxZrLWBmzF6BoypP8%2bmz4Qk6kHsZUZAwG%2bwRSweO7qbwmHHXXWCioInO%2bFJD7QN0ndDxODRd1G0aKN5Djxwh9SGSqA6C5E7dNcINRgDUmrSZptr22nYfBVSLw%2fqhxfEcfUy1TVbnijAmoD%2fhma6ghV5mJ4jnaAN8D63OhIVW501JcAsYUKsN5uX9%2fWqHfFd1ChFeou0JbrZNuvZ7IB0gJP6UyqiepZBnV9ZL1G8GK0xWqrpDGqQnLqD3lZyKgsPA22IJIpciiuJCWKV%2bhg4HXRRB5mozINoA0ycVGq2AO40L3HosMjJnu9xWaY6FlXDFV3JnsAVuhH4aRwt8ZTyHg8UZAAKJMrNHQaQaH6qc%2f8Ng1gSni577uy3j6bfKRN%2f0wVSy76KWOefGNW1QCAWhtVI9NcTh2RU%2fKuwindy%2btUtj9Ge9hBYHgtOigV131DvucgSvm3bMJbbieU2u1Wp1a04x%2fjbieV3NgTVirBYR1WoY75Vp8gsvLiACbpcJYyrtBmXbASXL6uiXSIrsF8a%2fyPGRnH4nyZJPKLDFk0u5Q4jKv1qQurjVdRmrEs71a23Zos2251F23Tx7OnBMq4zXfnMF%2btCOD8JF9DffhYqSGO8nxwLfo4Ko13nuLm9loNA7D6XgW9mb2zX48u9Kz%2fmg0nfWDeWDvl3M%2foVG4Y%2bfulkR9BYtJQvduA8%2fdO9Jgj%2bPIFex8qIZRqG%2bj8M6Pwi0bhPvl4op%2fixUnc%2b9uuRhl%2ftzmy%2fmNwfw9m88Mv58tG6G6XYyuSfSPO4vCB9IYWT%2fzJoLGfrKMhFj2fUG%2bhnq58PcwK%2f0Nd4lF41CMz0c2dfrxcmYLNhglt43JfBqFTRNby9ztZfDAqaMT2k%2fuSRTe3C78HX6WLWzP1G8O5P%2brV9RA1T9SgmOlVf2DLehDzF7P1xP6QpT5ADQMwPzH%2bjLO%2fwn2shmepXPO9Pa%2fhKUq6lqn1juNI3YBZhn0YC1TKAMwe8Wyfi1672SmID2XsU6lMPAcc12ovKeFHB58UPzRDJiVj1oEgcZRUiy0N9zDId8habHsyp9gjJUunZtPorCAbM%2bxqhXb6ljotTygOJ9g%2b9Rx38Aa68xk8xfgFShV7E%2bUf2%2fBFidQLlb7eHvO0%2fH6ksvDv4%2fTIUVMCAAA


WALTON MIDDLE SCHOOL 
Home of the Wildcats 

School Locations: D-51 

 

 
 
 
 
 
 
 
 
 
 
 
 
^Positions included within the Teacher category are detailed in Section G – Staffing Allocations.  
^^ Teaching Assistants (TAs) are allocated at a 2 TA to 1 Teacher ratio. This adjusted number is the FTE allocation to the school. 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectiona684d77165eb54b3d2df?noSignUpCheck=1#%23_%23BAsAAB%2bLCAAAAAAABADtVm1v4kYQ%2fivWtopaCYJtsMFIUXUk4QCRNLGxIRz3Yd8AJ2uv610nJYj%2f3l1sciF3PeVDvrWf2J155sUzzzKzBUMCuqBjkibGLnY63rLlYtix3U7bwqZrm55nmwjUwDnMZJFTDU8LxmrgGiZUmdp23W4aFzlcSqNXkBWVxgXHRUJTafx2k%2fOMC0qMoPe7UTcCvOacGWOOoYx5KpTbCypwHmf6enB8wa%2b5HKaYFYQONhnNWZw%2bTPgNikF3CZmgNaDOl4zqGKC7BdVxorCg21RauKJaXmXo04znMqBYB4Fup0Xabct1KHJaqElsstRpxCJjcFNZ9Dh%2feJusAkWxKFT8Q54BfKSkHzNJc6HDlepSoJyAMpGXuzZSsjKbY%2bmuBkpBQKWM01UVYlfF0OkkMH94CUyZ%2bpjv5T0oaMBivM%2fnyxaU50BCqT9qu8gXqWEswLJMeQG6xpdSZhjbw0EDfhV4TROoAQuwljLrNhoZf6I5ik8xTxpZzkmBZaOE%2fYKgiPEC1F67kDBXTNAeXnkuFYjR0nNV4ECV48hawzBnRZIe4TSXaL4A34C7o5DlZ2kSaDPrSKctoeR56XCYvsn2EbKCHhekVHxapTyvDwqd4TfN1yPjnP5VxDkNVN8YLVuj6KKd7cl6gO7Kw8H2UKKftOEdpXpXoQ6R9c%2fuhcYV1QlBTdQ2ieu0kUeXS6fTNMHua8W8%2f9n0kWyaQiY1M%2f5jTPqYQbGfU56FcNPx7Lrrup16y4R2HTmeV7fpEhHXpYh0XIWdxJJ9QMjLBFES5kx50rwVirgwy05fkzff%2f5vvgX%2bU5yE5e0%2bWJ6ucF5kCo3YHI4d49RZ2YL3lEFRHnuXV25aNW23Twc6yffJ0Zp9gni7j1RndjO7RIHomn6NNNBuJ4T2P4cA38eDKHW%2b82W04Go2jaDIOo15o3W7G4ZUM%2b6PRJOwH08DazKd%2bhpPonpw7a5T0BZ1dZ3jjNOHUeVDj8HmcOIycD8UwieRdEj34SbQmg2gzn13Ff6YiRlPvYT4bFf7UiufTWyXzN2QaKny%2fmDcjcTcb3aDkbydMoifUHJnf464ZTv1snjA27%2fsMfY7kfOZvaFjGG95nJk4jNj4fWdjup%2fPQYmQwyu6a19NJErVUbq66W%2fPgKca2zHA%2fe0RJdHs38%2b%2fhQTezPNW%2fKUU%2f796%2bB6LxnhZUnRaNd1LQpyl5Pc%2b34BMS6oVJOqDxai0vU%2f0myctGc9BOYyLX%2f6YsTUHXPDXfWFSyC6qWmB5d8pyWCah9yDR%2frHobJBQ0P%2bepzDlT4imM5d7kLSyK6ZNPRfysHpipn1pC1UxIsv0idoTd7fQGlO%2bXtHJBGUMhy%2bBqtOw9AEutlzXDMjsmeK0PMNQv2Dq1nSOxmj6FquYPhFdUiP3eB%2fQ6FaxhRsuF0KpuhzpV15da7v4BRpak7wQLAAA%3d


ALBEMARLE HIGH SCHOOL 
Home of the Patriots 

School Locations: D-52 

Albemarle High School 

General School Information 

• Grades Served: 9-12 
• Address: 2775 Hydraulic Road, Charlottesville, VA 22901 
• Phone: 434-975-9300 
• Principal: Darah Bonham  

The oldest and largest high school in the division, Albemarle High School serves a 
diverse cadre of students by providing a quality education with enriching experiences 
for our students. We strive every day to build trust, ignite enthusiasm, and to partner 
with our students, family, and community to ensure the best experience for our 
students and further the goals for our division. By continuing our own lifelong learning, 
the staff of Albemarle seeks to be open and responsive to all walks of life that make 
their way through the halls to facilitate a welcoming and inclusive learning environment.  

School Quality Profile 

For the 2021-22 school year, Albemarle High received a full accreditation status. For the full 
School Quality Profile, scan the QR code to the left or visit the VDOE Albemarle High School 
Quality Profile web page.  

Student Enrollment        

Historical Fall Membership       Projections for FY 24 Budget 

Facility Information 

• Built in 1953 
• 350,103 square feet 
• 40.0-acre site 

Albemarle High School is the culminating experience of all 
Northern Feeder Pattern middle and elementary schools.  

Career Learning Communities 

• Business, Innovation & Entrepreneurship 
• Education & Human Development 
• Math, Engineering & Sciences 

Darah Bonham 
Principal 

2019-Present 

https://schoolquality.virginia.gov/schools/albemarle-high
https://schoolquality.virginia.gov/schools/albemarle-high
https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSection57ba3dceefab64b47971?noSignUpCheck=1#%23_%23UggAAB%2bLCAAAAAAABACtVW1v4jgQ%2fivId6ruJChJIECQqtPSlgUEvTaBQFn2g18GMHXibOy0Ryv%2b%2bzkJrdru3qkf%2bs2eeWbm8bx4ntCQoS6ynZYNDFsutHCTWJg4a69lN6xOx2rYHm2jKjrHic5SyOFxJkQVXeEIjKnj1JxG5SLFa13pZWwDunIhaRZBrCt%2fXKcykQpYJej9WalVArqVUlTGkmLNZayM2wtQNOVJfn12fCGvpB7GVGQMBvsEUsHju6m8Jhx111goqCJzvhSQx0DdJ3Q8Tg0WdRtGizeQy48MfUhkqgOgeRC3TXCDUYA1Jq0maba9tp3T4CoReH%2b0OL6jj6mWqapMOGMC6gO%2b2RpoyFVmWDyzDfA9sD4XGlKVBy3VpcC4QiWdl%2fu3pxX6XdEtRHiFuiu01Trp1uuJfICU8FMqo3qSSpZRXS9RvxGsOF2h6gppnBpaxuwpPxMBhYe3ZAsglSKL4kJbpnyFDka8LkjkaTIq2wikSS42VgVyGBe291hkYNx0v63QF0EMg1RAxRRyZxIIbIW%2bG1AKPzKeQsDjjYAARJlbY6TTDA7VT3%2fjsXECU8fPfeC4dzn54o8vP%2fKs76aWZS%2b9VDNvARMZlYIAtDamx9Y4HHujJ%2bWdSeLdS8MUfn%2bW97CCQHBa9NGr3non%2b5yxK6beswltuJ5Ta7VanVrTwk6NuJ5Xc2BNWKsFhHVaBjvlWnxCyMuIAJulwnjKG0KZjsBJcvq6K9IiuwXwr%2fI8ZGcfYXmySWWWGDBpdyhxmVdrUhfXmi4jNeLZXq1tO7TZtlzqrtsnD2fOCZXxmm%2fOYD%2fakUH4yL6G%2b3AxUsOd5HjgW3QwaY333uJmNhqNw3A6noW9mX2zH88metYfjaazfjAP7P1y7ic0Cnfs3N2SqK9gcZXQvdvAc%2feONNjjOHIFOx%2bqYRTq2yi886NwywbhfrmY8L9jxcncu1suRpk%2ft%2flyfmNk%2fp7NZwbfz5aNUN0uRtck%2bsedReEDaYysn3FXgsZ%2bsoyEWPZ9Qb6Gernw9zAr4w13iUXjUIzPRzZ1%2bvFyZgs2GCW3jav5NAqbhlvL3O1l8MCpoxPaT%2b5JFN7cLvwdftYtbM%2fUbw7k%2f6tX1EDVP1KCY6VV%2fYMt6EPMXs%2fXE%2fpClPkDNAzA%2fMr6Ms6%2fCvayH561c8709r%2bUpSnqWqfWO4uj7ALMSujBWqZQEjDbxbJ%2brXofZKYgPZexTqUw4jnmujB5Dws5PPig%2bKMZMCsftQgCjaOkWGtvsIdDvknSYuWVP8EYK10GN59E4QHZnmNVK7bVsdBrfUBxPsH2qeO%2bEWusM5PNXwgnoFSxRVH%2bvQVbnEC5Xu3j7TlPx%2btLLg%2f%2fAsGd0%2f9SCAAA


ALBEMARLE HIGH SCHOOL 
Home of the Patriots 

School Locations: D-53 

 

 
 
 
 
 
 
 
 
 
 
^Positions included within the Teacher category are detailed in Section G – Staffing Allocations.  
^^ Teaching Assistants (TAs) are allocated at a 2 TA to 1 Teacher ratio. This adjusted number is the FTE allocation to the school. 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectiona684d77165eb54b3d2df?noSignUpCheck=1#%23_%23BwsAAB%2bLCAAAAAAABADtVt9v4kYQ%2flesbRW1EgTbYIORoupIwgEiaYKDIRz3sD8GcLL2uut1UhLxv3cXQy7krqc85K19Ynfmm5nPM7PMPKM%2bQ23kQtDCLKBAfWg0Aq9V95rg2606tqFOF4Aq6BRnqpBg4GnBeQVd4gSMqVt169aZxAtldQq2BGWdCVokkCrrtyspMpEDs8LO71bVCulKCG4NBcUqFmmu3Z5BTmWcmeve8Zm4FKqfUl4w6K0zkDxO72%2fEFYlRe4F5DhWkz%2bccTAzUfka7443GonZda%2fESjHzHcASZkCoEaoJgv9Vgzabje0C8Bqkzly0MjTjPOF7vLDpC3L8lq0FRnBc6%2fp5niB%2bAdWOuQOYmXKkuBdoJKom83I2RlpVsDqWbCioFISgVp8tdiM0uhqGTYHn%2fEhi4%2fpjv5R2cQ8hjuuXz5RmV51BhZT7qeS7nqWXN0aKkPEdt60sps6zn%2fcEAfs3pChJsAHO0Uipr12qZeARJ4mMqklomBSuoqpWwXwjOYzpHldcuFJa6E4yHV55LBeFQet4lONTpOLA2MCp4kaQHONNLIOfoG3BzELL8LNMExsw50BlLrIQsHfbTN2wfMC%2fgMCGl4tMyFbLaKwzDb5qvB8YS%2fipiCaGuG4eyNLpdjLNts%2b6hm%2fKwt92n6CdleEeq3pWofWTzs3lp412rM0bqpGkz32uSABYL%2ffRttPm667z%2fu%2blDu4kT%2fYXSMP6PNdPHzIrtqAocQute4FZ9329VGzZ2q8QLgqoLC8J8Hwhr%2bRp7Eyv%2bASHPEwJsLLn2ZFo3172Ls%2bz4df%2fK7R%2f6FvhHee6zk%2fewPFpKUWQaTJotSjwWVBvUw9WGx0iVBE5QbToubTRtj3qL5tHjiXtERbqIlyewHtyRXvTEPkfraDrI%2b3cixr2RTXsX%2fnAdTK%2fHg8Ewim6G46gzdq7Xw%2fGFGncHg5txN5yEzno2GWU0ie7YqbciSTeH6WVG114dT7x7PRGfhonH2Wk%2f7yeRuk2i%2b1ESrVgvWs%2bmF%2fGfaR6TSXA%2fmw6K0cSJZ5NrLRut2WSs8d1iVo%2fy2%2bngiiR%2fe%2bMkeiT1gf097pLTdJTNEs5n3REnnyM1m47WMC7j9e8ym6YRH54OHOp209nY4aw3yG7rl5ObJGpobr6%2bO7PwMaauymg3eyBJdH07Hd3hvW7qBLp%2bEyA%2fr962BnntPSXYVTqvvbMFR5Cy1yP9GX0iuX5hCnoQL1fqPDVvkr0sNXvtJGZq9W%2fK0hS17WP7jcVOdgZ6j%2bnAQkgoCeiVyLZ%2frHobZJyDPBWpkoJr8QTHamvyFhbF8DiCPH7SD8w2Ty0BPRaSbLuLHWA3G7MEye2eVu4oQ5yrMrieLlsPyAlcu2I5dstGr%2fUhxeYFO8eudyDWA6jQ2fyB8ALyfLv6IbNRhSucQbkTOrvbPk%2b760suN%2f8AEvPbagcLAAA%3d


MONTICELLO HIGH SCHOOL 
Home of the Mustangs 

School Locations: D-54 

Monticello High School 

General School Information 

• Grades Served: 9-12 
• Address: 1400 Independence Way, Charlottesville, VA 22902 
• Phone: 434-244-3100 
• Principal: Beth Costa 

Monticello has always had and continues to have a proud tradition of academics, fine 
arts, athletics and extracurricular events. Our core purpose is to establish a 
community of learners and learning through relationships, relevance and rigor one 
student at a time.  

School Quality Profile 

For the 2021-22 school year, Monticello received a full accreditation 
status. For the full School Quality Profile, scan the QR code to the left or visit the VDOE 
Monticello High School Quality Profile web page.  

Student Enrollment        

Historical Fall Membership       Projections for FY 24 Budget 

Facility Information 

• Built in 1998 
• 249,195 square feet 
• 70.0-acre site 

Monticello High School is the culminating experience 
of all Southern Feeder Pattern middle and 
elementary schools. 

Career Learning Communities 

• Geospatial Technologies, Logistics, Robotics & 
Transportation 
• Global Leadership, Law & Social Justice 
• Health & Medical Sciences 
• Visual Arts 

Beth Costa 
Principal 

2022-Present 

https://schoolquality.virginia.gov/schools/monticello-high
https://schoolquality.virginia.gov/schools/monticello-high
https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSection57ba3dceefab64b47971?noSignUpCheck=1#%23_%23VAgAAB%2bLCAAAAAAABACtVW1v4jgQ%2fivId6ruJChJSHiTVqeDlgUEtCUQKMt%2b8MsApk6cjZ32aMV%2fPyehVdvdO%2fVDv9nPPPPimfHMExow1EaA63iDXadhY9f1sEfqBBzadF3WxEAtQGXUxbFOE8joUSpEGU1wCEbVcSpOrXSR4I0udVK2BV26kDQNIdKlP64TGUsFrOR3%2fixVSj7dSSlKI0mx5jJSxuwFKJrwOLs%2bG76QE6kHERUpg%2f4hhkTw6G4mrwlH7Q0WCsrInC8FZD5Q%2bwmdjjPDRe2akeItZPgpwinEMtE%2b0MyJ1yC4xijABpO6S9xGq2FnYXAVC3w4aZze0cNUy0SVxpwxAdU%2b3%2b4MNeAqNVE8R%2bvje2A9LjQkKnNaiAvAmEJFOC%2f3b09r9LuiOwjxGrXXaKd13K5WY%2fkACeHnVIbVOJEspbpasH4jWHG6RuU10jgxYRm1p%2bxMBOQW3gabE6kUaRjl0iLla3Q08CYPIkuTEdkGkCa52GjlzEGU695jkYIx0%2f62RmMZaU5BCFkyldybDAJbo%2b%2bGlcCPlCfg82grwAdRJNdo6SSFY%2fnTH3nqHN8U8nNfeDWZDbqXo9HVR9713VSz6KaXemZNYFyjAvBBa6N6ao7jqTs6Ut6FOLl7aZnc7s94ByvwhUl48ra73mGf8%2fHyf9%2byCa15LadSr9ebFdfCToV4rVbFgQ1h9ToQ1qwb7oxr8QkuL0MCbJ4IYynrCGVaAsfx%2beu2SPLs5sS%2fivOAfflIlGfbRKaxIZNGkxKPtSou9XDF9RipkJbdqjRsh7oNy6PepnH28MU5ozLa8O0XOAz3pB88sq%2fBIVgO1WAvOe5PLdof10eH1vJmPhyOgmA2mgeduX1zGM3Het4bDmfznr%2fw7cNqMY1pGOxZ19uRsKdgOYnpwavhhXdHauxxFHqCdQdqEAb6NgzupmGwY%2f3gsFqO%2bVWkOFm07lbLYTpd2Hy1uDHY9MAWc8PvpataoG6Xw2sS%2fuPNw%2bCB1IbWz7yJoNE0XoVCrHpTQb4GerWcHmBe%2bBvsY4tGgRh1hzZ1etFqbgvWH8a3tcliFgauia1u7vbKf%2bDU0THtxfckDG5ul9M9fpYt7Zap3wLI%2f1cvr4GqfqQEp0qr6gdbcAoRe%2f2%2fntDfRJkhoKEPZi7ryyibFexlQzxLF5zp3X8JC1XUts6tdxon7ALMUujARiZQBGD2i2X9WvTeyVxB0jUDNJHCwAvMda7ynhZweJiC4o%2fmg1nZVwvB1ziM88X2hns8ZrskyZdeMQlGWOnCuRkSuQVktxyrXLKtpoVey32Ksx9snzveG1hjnZps%2fgIcg1L5HkXZePN3OIZiwdqn23OeTteXXB7%2fBaW2VLdUCAAA


MONTICELLO HIGH SCHOOL 
Home of the Mustangs 

School Locations: D-55 

 

 
 
 
 
 
 
 
 
 
 
 
^Positions included within the Teacher category are detailed in Section G – Staffing Allocations.  
^^ Teaching Assistants (TAs) are allocated at a 2 TA to 1 Teacher ratio. This adjusted number is the FTE allocation to the school. 

 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectiona684d77165eb54b3d2df?noSignUpCheck=1#%23_%23CAsAAB%2bLCAAAAAAABADtVm1v4kYQ%2fivWtopaCYJfMGCkqDqScIBImthgCMd92JcBnKy9rr1OShD%2fvbsYciF3PeVDvrWf2J155sUzzzKzQX2G2og4YFLHtk3LJPVFnXgLr%2bU2iWmB1yROvYEq6BynsshAw5OC8wq6xjEoU9uu2o5xkeGFNDoFW4I0LgQtYkik8dtNJlKRAzOCzu9G1QjoSghuDAXFMhJJrtxeQE6zKNXXg%2bMLcS1kP6G8YNBbp5DxKHkYiRsSofYC8xwqSJ0vOegYqL1B%2b%2bNIYVHbUVq8BC3fZ%2bhDKjIZANVBcKNVZ82m1XCBuHXiMJstdBpRnnK83lt0hHh4m6wChVFeqPiHPAP8CKwbcQlZrsOV6lKgnKAykZe7NlKyMptj6baCSkEAUkbJch9iu4%2bh04lx9vASGLj6mO%2flHZxDwCO6y%2bfLBpXnQGKpP2ozz%2baJYczRokx5jtrGl1JmGJvDQQN%2bzekKYqwBc7SSMm3Xaql4goxEp1TEtTQTrKCyVsJ%2bITiP6BxVXruQOFNM0B5eeS4VhEPpeV%2fgQJXjyFrDqOBFnBzhNJcgm6NvwO1RyPKzNAm0mXWk05ZYiqx02E%2feZPuIeQHHBSkVn5aJyKq9Qmf4TfP1yDiDv4oog0D1jUPZGkUX7WxH1gN0Wx4OtocS%2faQN7yjVuwp1iKx%2fti803lOdMeKQpska6rl7sFi4LcdE26975v3Ppo9k05VIpKoh5%2bI%2fx6aPGRa7WeVZhDquZ1cbjUarWjexXSWu51VtWBDWaABhLT2vRpHkHxDyMibAxhlXnjR3c0VenKanrwmc7f7Rd8A%2fynOfnb0ny5NlJopUgUmzRYnLvGqdurhadxmpEs%2fyqk3LpvWm6VJ30Tx5OrNPqEgW0fIM1oN70guf2edwHU4Hef9eRLjnm7R31RiuventeDAYhuFoOA47Y%2bt2PRxfyXF3MBiNu8EksNaziZ%2fSOLxn5%2b6KxN0cptcpXbsOnrgPaiQ%2bD2OXs%2fN%2b3o9DeReHD34crlgvXM%2bmV9GfSR6Rifcwmw4Kf2JFs8mtkvlrNhkrfLeYOWF%2bNx3ckPhvdxyHT8QZmN%2fjrjlN%2fHQWcz7r%2bpx8DuVs6q9hXMbr36cmTUI%2bPB9Y1O4ms7HFWW%2bQ3jnXk1Ec1lVuDXW3ZsFTRG2Z0m76SOLw9m7q3%2bODbmp5qn8TID%2fv3q4Hee09Ldh3Oq%2b9k4I%2bJOz1TN%2bgTyRXL0xCD6LlSl4m%2bk2yl63moJ1ETK7%2bTVmaorZ5ar6x2MsuQC0yHViIDMoE1E5kmj9WvQ0yziE7V%2f9SmeBKPMGR3Jm8hYURPPmQR8%2fqgZn6qcWg5kKc7paxI%2bx2q7egbLeolUvKEOeyDK7Gy84DsjzbrBiW2TLRa31AsX7B1qntHonVBCpUNX8gvII83%2b1%2bSK9UwQqnUC6F1v52qNP%2b%2blLL7T9bYvDPCAsAAA%3d%3d


WESTERN ALBEMARLE HIGH SCHOOL 
Home of the Warriors 

School Locations: D-56 

Western Albemarle High School 

General School Information 

• Grades Served: 9-12 
• Address: 5941 Rockfish Gap Turnpike, Crozet, VA 22932 
• Phone: 434-823-8700 
• Principal: Jennifer Sublette  

Western Albemarle High School enjoys a tradition of student success in academics, 
athletics, and the arts that is a result of a culture of high expectations, supported by the 
establishment of strong relationships with students and families. Our school 
community works together to strengthen learning partnerships and expand our support 
of both academic and social-emotional learning.  

School Quality Profile 

For the 2021-22 school year, Western Albemarle received a full accreditation status. For the full 
School Quality Profile, scan the QR code to the left or visit the VDOE Western Albemarle High 
School Quality Profile web page.  

Student Enrollment        

Historical Fall Membership       Projections for FY 24 Budget 

Facility Information 

• Built in 1977 
• 204,041 square feet 
• 75.0-acre site 

Western Albemarle is the culminating experience of all 
Western Feeder Pattern middle and elementary 
schools. 

Career Learning Communities 

• Hospitality, Eateries, Amusement, Recreation and 
Tourism 
• Environmental Studies 
• Architecture, Design & Urban Planning 

Jennifer Sublette 
Principal 

2021-Present 

https://schoolquality.virginia.gov/schools/western-albemarle-high
https://schoolquality.virginia.gov/schools/western-albemarle-high
https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSection57ba3dceefab64b47971?noSignUpCheck=1#%23_%23WAgAAB%2bLCAAAAAAABACtVW1v4jgQ%2fivId6rupFKSQAJBqk5LCwuI9toEAmXZD34ZwNSJs7HTHq36389JaNV290790G%2f2M8%2b8eGY884hGDHURXdtWs%2bO5xPHslufhDvPaTcsiHR9Tp%2bUydIzOcKrzDAp6kgtxjC5xDEbVcepOs3ae4bWu9XK2AV07lzSPIdG1P64ymUoFrBb2%2fqzVayHdSilqE0mx5jJRxuw5KJrxtLg%2bGz6Xl1KPEipyBsN9Cpngye1UXhGOumssFBwjc%2b4LKHyg7iM6HKeGi7pNI8UbKPBDhAGkMtMh0MKJ2ya4ySjAGhOvRVptv20XYXCVCrw%2faBzeMcBUy0zVLjhjAhpDvtkaasRVbqJ4jjbEd8AGXGjIVOG0EleAMYWqcF7u3x5X6HdFtxDjFequ0FbrtNtopPIeMsJPqIwbaSZZTnWjYv1GsOJ0hY5XSOPMhGXUHoszEVBaeBtsSaRS5HFSSquUr9CTgddlEEWajMg2gDTJxUarZI6SUvcOixyMme63FZqDMgpJzZRxZ9IHbIW%2bG0oGP3KeQciTjYAQRJVZo6KzHJ6OP%2f2Fh7YJTRU%2f93n9cNoPLmtfJr3%2bxZdg0v%2fI876bilYd9VLTohFMBKgCQtDaqB4a5OnQIT0pb2Oc3b60TWn3Z7yHFYSC07KbXnXYO%2bxzPl%2f5932b0KbrO3XP8zr1loWdOnF9v%2b7AmjDPA8I6nuFOuRaf4LIfE2CzTBhLRWMo0xk4TU9ed0dWZrck%2flWdR%2bz0I1EebTKZp4ZM2h1KXObXW9TFdTO%2fSJ34tl9v2w5ttS2Xuuv20f2pc0RlsuabU9iPd2QYPbCv0T5ajNVoJzkeBhYdXniTvb%2b4no3HkyiaTmZRb2Zf7yezCz0bjMfT2SCch%2fZ%2bOQ9SGkc7duZuSTxQsLhM6d5t4rl7S5rsYRK7gp2N1CiO9E0c3QZxtGXDaL9cXPC%2fE8XJ3L9dLsZ5MLf5cn5tsGDP5jPDH%2bTLZqRuFuMrEv%2fjzuLonjTH1s%2b8S0GTIF3GQiwHgSBfI71cBHuYVf5Gu9SiSSQmZ2ObOoNkObMFG47Tm%2bblfBpHLRObZ%2b72Mrzn1NEpHaR3JI6ubxbBDj%2fLFrZv6jcH8v%2fVK2ugGh8pwaHSqvHBFgwgYa%2f%2f1yP6QpSZBRqGYGaz7ifFyGAvW%2bJZOudMb%2f9LWKmirnVivdM4YOdgFkMP1jKDKgCzYyzr16L3TmYKsjOZ6EwKA88x16XKe1rE4T4AxR%2fMB7OKrxZDqHGclsvtDffpqdgnWbn4qkkwwUpXzs2QKC0g23es45ptdSz0Wh5SXPxg%2b8Rx38Aa69xk8xfgBShV7lJUjLdwi1Oolqx9uD3n6XB9yeXTv9q6wEZYCAAA


WESTERN ALBEMARLE HIGH SCHOOL 
Home of the Warriors 

School Locations: D-57 

 

 
 
 
 
 
 
 
 
 
 
 
 
^Positions included within the Teacher category are detailed in Section G – Staffing Allocations.  
^^ Teaching Assistants (TAs) are allocated at a 2 TA to 1 Teacher ratio. This adjusted number is the FTE allocation to the school. 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectiona684d77165eb54b3d2df?noSignUpCheck=1#%23_%23DwsAAB%2bLCAAAAAAABADtVm1z2jgQ%2fise3U3nbgYS22CDmencNEkpMCSX4GAIpR%2f0soAT2fJJcnIkw38%2fCUMa0l4nH%2frt7pOl3WdftHrk3SfUZ6iDAjf0aduNSNj0m62gSVzaaPkUCLA2Bi9CNXSKC11KsPC85LyGLnAGxtT3637DOZN4oZ2Tki1BO2eClhnk2vntUopCKGBOfPK7U3diuhKCO0NBsU5FrozbM1BUpoXd7h2fiQuh%2bznlJYPeugDJ0%2fzuWlySFHUWmCuoIbP%2byMHGQJ0ntFteGyzqNIwWL8HKdxmOoBBSx0BtEBy2m6zV8sIAiDlng%2flsYdNIVcHxemdxIsTd62QNKElVaeLv84zxPbBuyjVIZcNV6kpgnKAqkee9NTKyKptD6aaGKkEMWqf5chdis4th08mwvHsODNwc5lv5CVYQ85Ru8%2fn8hKp1rLG2h3qay3nuOHO0qFKeo47zuZI5ztN%2bYQG%2fKrqCDFvAHK20LjrHx4V4AEnSIyqy40IKVlJ9XMF%2bIVildI5qL11oLA0TrIcXnisF4VB53hU4NuU4sLYwKniZ5Qc4yyWQc%2fQVuDkIWR3LksCaeQc6a4m1kJXDfv4q23vMSzgsSKX4sMyFrPdKm%2bFXzZcDYwl%2flamE2Nwbh%2bpqDF2ssy1Z99BNtdjb7kv0g2t4Q6neVKh9ZPvZPNN4R3XGSIO0XBYGLRLBYhG0Gy7afNkx7382%2fUw2TUAZn7nzgRNzUmkz%2f4%2bR6uf0jG3LijxCG0Hk18MwbNebLvbrJIiiug8LwsIQCGuHBnudav4TQn7MTCscS248WQorw2FcFEcveSy3P%2fYt8I9q3Wfv35Llu6UUZWHApNWmJGBRvUkDXG8GjNRJ5EX1lufTZssNaLBovXt477%2bjIl%2bky%2fewHtySXvLIPiXrZDpQ%2fVuR4t7Ipb3zcLiOplfjwWCYJNfDcXIy9q7Ww%2fG5HncHg%2btxN57E3no2GRU0S27ZabAiWVfB9KKg66CBJ8Gd6YyPwyzg7LSv%2blmib7LkbpQlK9ZL1rPpefpnrlIyie5m00E5mnjpbHJlZKM1m4wNvlvOGom6mQ4uSfZ3MM6SB9IYuN%2fiLjjNR8Us43zWHXHyKdGz6WgN4ype%2f7ZwaZ7w4enAo343n409znqD4qZxMbnOkqbJLTR7bxY%2fpNTXBe0W9yRLrm6mo1u8102308sEyI9vb3sH6vgtV7C7aXX8RgqOIGcvW%2fsT%2bkCUeWEaepAuV%2fpjbt8kex5u9tpJyvTq35SVKeq4R%2b4ri53sDMw8cwILIaFKwIxGrvt91esgYwXyVORaCm7EE5zqrclrWJLCwwhU%2bmgemGufWgamPWTFdiY7wG42dhiS23mtmlWGWOkquOkyWw%2fIi3y35nhu20Uv9THF9gV7R35wIDaNqDTV%2fI7wHJTajoDITlbxChdQzYbebrev0277XMvNP2EUTMIPCwAA


COMMUNITY LAB SCHOOL 
 

School Locations: D-58 

Community Lab School 
General School Information 

• Grades Served: 6-12 
• Address: 1200 Forest Street, Charlottesville, VA 22903 
• Phone: 434-296-3090 
• Principal: Chad Ratliff  

ACPS’ charter school serves grades 6 through 12 and aims to foster creativity and 
intellectual curiosity through art and design, experiential learning, mastery, and 
student agency. This approach aligns CLS directly with the School Board’s vision for 
Learning for All: Our learners are engaged in authentic, challenging, and relevant 
learning experiences, becoming lifelong contributors and leaders in our dynamic and 
diverse society. CLS is also an International Baccalaureate (IB) World School, offering 
the Diploma Program to ACPS 11th and 12th graders.    

School Quality Profile 

For the 2021-22 school year, Community Lab School received a full accreditation status. For the 
full School Quality Profile, scan the QR code to the left or visit the VDOE Community Lab 
School Quality Profile web page.  

Student Enrollment        

Historical Fall Membership       Projections for FY 24 Budget 

Facility Information 

• Built in 1959 
• 30,915 square feet 
• 7.1-acre site 

Albemarle County Public Schools’ charter school 
serves middle and high school students from all three 
feeder patterns through an admissions process. 
Murray High School began serving high school 
students in 1988, while the Community Public Charter 
School opened to middle school students in 2008. The 
two schools merged into one charter school in 2020. 

Career Learning Communities 

• International Baccalaureate Program (IB) 

Chad Ratliff 
Principal 

2017-Present 

https://schoolquality.virginia.gov/schools/community-lab-school
https://schoolquality.virginia.gov/schools/community-lab-school
https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSection57ba3dceefab64b47971?noSignUpCheck=1#%23_%23gAgAAB%2bLCAAAAAAABACtVVtv6jgQ%2fiuRd1XtSlASINAgVatTejiAoJeEhMvhPPgyFLdOnI2ddmnV%2f75OAlXbc3bVh77Z33xz8cx45gmNGOohZ9PaeC0PgIDbJpsW3oDrka5LnBOHYEJRDfVxqvMMCnqSC1FDFzgGo9ps1pst6zzDG22d5ewGtHUuaR5Doq0%2frjKZSgXMCs7%2btOpWQLdSCmsiKdZcJsqYPQdFM54W14Phc3kh9SihImcw3KWQCZ7czeQV4ai3wUJBDZnzVwGFD9R7QvvjzHBRr2Wk%2bAYKfB%2bhD6nMdAC0cOJ2CW4xCrDBpNMm7a7XdYowuEoF3u019u8YYKplpqwpZ0xAY8hvtoYacZWbKA7RBvge2IALDZkqnFbiCjCmUBXOy%2f370xr9rugWYrxGvTXaap32Go1UPkBG%2bDGVcSPNJMupblSs3whWnK5RbY00zkxYRu2pOBMBpYW3wZZEKkUeJ6W0SvkaPRt4UwZRpMmIHANIk1xstErmKCl177HIwZjpfV%2bjvozjPOF6Z00wOVTP1PTW5BJYSe9f9YPX0A%2bDZfB3zjMIeHIjIABRZX69r95z7dNTsI8sMGX%2b1PdPQ9%2f%2fsrT6l9NpeDGaLa2gP7y8nHzolT9M5avOe6l90TAmEFQBAWhtdPeN9LzvpDMp72Kc3b20V2n4Z%2fwMKwgEp2XXverEd9jnfNJyRngOoS3Xa9Y7nc5JvW3jZp24nldvwoawTgcIO%2bkY7oxr8Qkuv8YEWJgJY6noD2UaBKfp8esmycrslsS%2fqvOInX4kyqObTOapIZPuCSUu8%2bpt6uJ622WkTjzHq3edJm13bZe6m%2b7Rw2nziMpkw29OYTe%2bJcPokX2LdtFirEa3kuOhb9PhtDPZeYvrcDyeRNFsEkZnoXO9m4RTHQ7G41k4COaBs1vN%2fZTG0S3ru1sSDxQsLlK6c1t47t6RFnucxK5g%2fZEaxZFextGdH0dbNox2q8WUXyaKk7l3t1qMc3%2fu8NX82mD%2bjs1Dwx%2fkq1aklovxFYn%2fccM4eiCtsf0z70LQxE9XsRCrgS%2fIt0ivFv4Owsrf6Da1aRKJSX%2fs0OYgWYWOYMNxumxdzGdx1DaxdczdWQUPnDZ1SgfpPYmj6%2bXCv8UH2cLxTP3mQP6%2femUNVOMjJdhXWjU%2b2II%2bJOz1%2f3pCX4gyI0HDEMwM11%2bTYnKwl21ykM4509v%2fElaqqGcf2%2b809tg5mAVyBhuZQRWA2UW2%2fWvReyehgqwvE51JYeA55rpUeU%2bLODz4oPij%2bWB28dViCDSO03IJvuE%2bPxd7JysXZDUJJljpyrkZEqUF5HhNu2Y59omNXssDiosf7Bw33Tewxjo32fwFOAWlyp2LivEWbHEK1TJ29rdDnvbXl1w%2b%2fwvVlU7xgAgAAA%3d%3d


COMMUNITY LAB SCHOOL 
 

School Locations: D-59 

 

 
 
 
 
 
 
 
 
 
 
 
 
^Positions included within the Teacher category are detailed in Section G – Staffing Allocations.  
^^ Teaching Assistants (TAs) are allocated at a 2 TA to 1 Teacher ratio. This adjusted number is the FTE allocation to the school. 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSectiona684d77165eb54b3d2df?noSignUpCheck=1#%23_%23EgsAAB%2bLCAAAAAAABADtVm1v4kYQ%2fivWtopaCRLbYIORourywgEiaYKDIRz3YV8G2GTtde11UhLx37uLTS7krqd8yLf2E7szz7x45llmnlGfoQ7y%2fSYmpImdFm43g6YfNO2AtH1GwV8soE1QDZ3iVBUZGHhSCFFDlzgGbeq6dbdhnWV4oayTgi1BWWeSFjEkyvrtKpOpzIFZ4cnvVt0K6UpKYQ0lxYrLJNduzyCnGU%2fNdef4TF5K1U%2boKBj01ilkgif3N%2fKKcNRZYJFDDenzuQATA3WeUXW80VjUaWgtXoKRVxmOIJWZCoGaINhvN1mr5fgeEK9JGsxlC5MGz1OB15XFiZT3b5PVoIjnhY6%2fyzPED8C6XCjIchOuVJcC7QSVibzcjZGWldnsSzc1VApCUIonyyrEpoph0olxdv8SGIT%2bmO%2flJziHUHC6zefLMyrPocLKfNTzPJsnljVHizLlOepYX0qZZT3vDgbwa05XEGMDmKOVUmnn6CiVj5ARfkhlfJRmkhVUHZWwXwjOOZ2j2msXCmeaCcbDK8%2blgggoPVcFDnU59qwNjEpRxMkeznAJsjn6BtzshSw%2fy5DAmDl7OmOJlcxKh%2f3kTbYPWBSwX5BS8WmZyKzeK0yG3zRf94wz%2bKvgGYS6bwLK1mi6GGdbsu6gm%2fKws92V6CdteEep3lWoXWTzs3mhcUV1xkiDtGzmey0SwGLhtRs22nytmPc%2fmz6STacyjouEq7U1xKT6f%2fnP8epjxsZ2agUOoQ0vcOu%2b77frTRu7deIFQd2FBWG%2bD4S1fY294Up8QMjzmAAbZ0J7MizONY1xmh6%2bpnK2%2fW%2ffAv8oz312%2fJ4sD5aZLFINJq02JR4L6k3q4XrTY6ROAieotxyXNlu2R71F6%2bDx2D2gMlnw5TGsB3ekFz2xz9E6mg7y%2fp3kuDeyae%2fCH66D6fV4MBhG0c1wHJ2Mnev1cHyhxt3B4GbcDSehs55NRimNozt26q1I3M1hepnStdfAE%2b9eD8enYewJdtrP%2b3GkbuPofhRHK9aL1rPpBf8zyTmZBPez6aAYTRw%2bm1xr2WjNJmON7xazRpTfTgdXJP7bG8fRI2kM7O9xl4Imo3QWCzHrjgT5HKnZdLSGcRmvf5faNInE8HTgULebzMaOYL1Betu4nNzEUVPn5uu7MwsfOXVVSrvpA4mj69vp6A7vdFMn0P2bAPl597Y9yI%2fe04Kq0%2fnROyk4goS9nu7P6BPJ9QtT0AO%2bXKnzxLxJ9rLf7LQTztTq35SlKerYh%2fYbi0p2BnqlOYGFzKBMQG9Htv1j1dsg4xyyU5moTAotnmCutiZvYRGHxxHk%2fEk%2fMNs8tRj0hIjT7Vq2h91szD6UbVe2cl0Z4lyVwfWg2XpATuDaNcux2zZ6rQ8pNi%2fYOXS9PbGeRYWu5g%2bEF5Dn2y0QmeUqXOEUyvXQqW67OlXXl1pu%2fgEEIcq1EgsAAA%3d%3d


CENTER I 

School Locations: D-60 

Center I 

General Information 

• Address: 1180 Seminole Trail, Suite 225, Charlottesville, VA 22901 
• Phone: 434-244-8900 
• Director: Jeff Prillaman 

Center I is Albemarle County Public School’s high school specialty center that hosts 
an Information and Communication Technology learning community. As a learning 
center designed to support students exploring their passions and interests, the 
student experience over three years evolves from introductory coursework to 
capstone projects that include self-directed and work-based learning experiences. 
The passion, problem, and project-based approach to instruction bring together both 
elective course work within the ICT field along with academic courses to ensure 
students see purpose and relevance in their work at Center I.  

Center I serves students in grades 10, 11, and 12 within the ICT learning community while also continuing to 
offer a range of experiences for students in their senior year. On a collegiate schedule, with college faculty, 
students can elect to sign up for Composition I and II and US Government I and II to meet their English 12 and 
US/VA Government graduation requirements. Students can also participate in a self-directed learning 
experience where, with the support of Center I faculty, they can complete a Senior Capstone Project in an area 
of interest. A Senior Capstone Project can focus on one large project or be composed of several smaller ones. 
The outcomes of the project are determined by the student and may include high school course credit, earning 
an industry-recognized credential, participation in a work-based learning experience, and/or completion of a 
robust portfolio to support career and college aspirations.  

Student Enrollment1        

Historical Enrollment       Projections for FY 24 Budget 
 2020-2021 2021-2022 2022-2023  Projected  
Daily Enrollment 55 76 99  Daily Enrollment 120 
     Economically Disadvantaged 28.2 

Facility Information 

• Opened in 2018 
• 42,274 square feet (all programs) 
• Located in the Seminole Place complex 

Career Learning Communities 

• Information & Communication Technology  

                                                
1 Enrollment shown is daily enrollment. Total student enrollment is double the daily enrollment. 

Jeff Prillaman 
Director 

2022-Present 
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School Locations: D-61 

  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
^Positions included within the Teacher category are detailed in Section G – Staffing Allocations.  
^^ Teaching Assistants (TAs) are allocated at a 2 TA to 1 Teacher ratio. This adjusted number is the FTE allocation to the school. 
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POST HIGH 

School Locations: D-62 

Post High 

General Information 

• Address: 915 Henry Avenue, Charlottesville, VA 22903 
• Phone: 434-977-4610 
• Coordinator: Emily Blase 

Post High serves 18- to 22-year-old students with a variety of special capacities. The 
Post High program is designed to provide supported transitions from the traditional 
school setting to an adult life in the community. Students receive instruction in 
employment skills, functional academic skills, social skills, and independent living 
skills according to an individualized education plan. The Post High staff work closely 
with the students, their families, and appropriate adult service agencies to facilitate a 
positive transition. 

Post High’s specialized instruction includes focuses on: 

• Vocational Skills — Developing the ability to secure, maintain and be successful in the workplace and 
on the job. 

• Functional Academic Skills — Continuing to develop academic achievement in the context of everyday 
life.  

• Social Skills — Increasing the capacity to engage peers, family and people in the community and 
workplace through communication and behaviors that promote positive relationships. 

• Independent Living Skills — Learning and practicing competencies needed to experience a rewarding 
and productive life while engaging the community in which we live. 

Prior to FY 2020/21, this budget was previously shown as part of Albemarle High School.  

Student Enrollment        

Historical Fall Membership       Projections for FY 24 Budget 
 2019-2020 2020-2021 2021-2022  Projected  
Total Enrollment 25 21 22  Total Enrollment 26 

 

Facility Information 

• Opened in 2002 
• 2,350 square feet 
• Located behind Burley Middle School 

Emily Blase 
Coordinator 

2022-Present 
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^ Positions included within the Teacher category are detailed in Section G – Staffing Allocations.  
^^ Teaching Assistants (TAs) are allocated at a 2 TA to 1 Teacher ratio. This adjusted number is the FTE allocation to the school. 
^^^ Prior to 21-22 this budget was included in as part of Albemarle High School. 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/91bc3592-6668-40a2-b599-2efbd66ebd86/ReportSection99e51bea903d09e19bb7?noSignUpCheck=1#%23_%23YgYAAB%2bLCAAAAAAABACtVF1v4joQ%2fStRHqq9UilJINAgVVcXKAsR5bYJSShv%2fhjA4MRR7CybVv3v1%2bGj6rK7V33YN8%2bZM54jj%2be8mhNq9swV7uK262F35aE2IS0P6MolHaCErEi37ZnX5gDlqiygpmcl59fmDKWgSx2n4bSMYYFWyuiXdA3KGApSppAp48tjIXIhgRph%2fy%2bjYYRkIwQ3poIgxUQm9bVDkKRgeR2eLx6KmVCTjPCSwrjKoeAs283FI2Zmb4W4hGtTn%2b851D3M3qt5Os411%2by1dBatocZPCgPIRaFCIHUTzwPXxoA8q0UtD2wP424tg8mco%2bpUcaFTK38UUhljtt5obsxkqWWc5YboG9AR4wqKd%2bwYhqAUy9Yn9O1E7QuxS1Gxe68HrqX9jPeRhJAz8uHaQ%2f0F9mfGcPgFno1Jy%2fWcRqfTuW20LeQ0sOt5DQdWmHY6gOltR3PnTPE%2f0PI%2bxUCjguubNkrlstdsojy%2fycUeCsxuiEibxWFyB%2bLfx%2fOE3n1G5dW6EGWuybh7S7BLvUabuKjRdiluYM%2f2Gl3bIe2u5RJ31b3a3zlXRGQrtr6Dyt%2ficfxCv8ZVvPDlZCsYGgcWGT90ppW3eIp8fxrH82kU9yP7qZpGDyoa%2bf48GoVJaFfLJMhJGm%2fpwN3gdCRhMctJ5bZQ4u5wi75MU5fTwURO0lg9p%2fEuSOMNHcfVcvHA%2fs0kw4m3Wy78MkhstkyeNBZUNIk0f1QuW7F8XviPOP3uRmm8xy3f%2bpk34yQL8mXK%2bXIUcPw1VstFUEF07DfZ5hbJYj4d%2bDZxRtkysjkd%2b%2flza5bM07ittXV0bC%2fDPSOOysko%2f4bT%2bOl5EWzRObewa0NIAP%2f%2f9A4zkM3PjOA0adn85BcMIKMf9%2bvV%2fAdLwUsFY9BLqu4zhDnQd784ZxNG1eZ3yWOp2bNurIuKEzYEbRF9WIkCjgK021jWr1OXTSIJxUBkqhBcwwli6lBySYsZ7AOQ7EUvmFWvWgqhQml%2bsLkfuG9vtdEVBws8OsEUSXVsrk3icINpe451bdjWrWV%2bzIcE1Rts3zjuD7BCqtSv%2bQvwAaQ8uKpp1j62QTkc7dY%2bRed3OoXvb%2fn2H18zSPliBgAA


CATEC 

School Locations: D-64 

Charlottesville Albemarle Technical Education Center (CATEC) 

General Information 

• Address: 1000 East Rio Road, Charlottesville, VA 22901 
• Phone: 434-973-4461 
• Director: Stephanie Carter 

The Charlottesville-Albemarle Technical Education Center (CATEC) is a regional 
technical education center that serves Albemarle County and Charlottesville City. 
CATEC offers a wide variety of skilled-trades and CTE electives that train high school 
students to pursue their passion through a fulfilling career. Students have 
opportunities to practice hands-on and work-based learning activities alongside 
academically driven curricula that enables them to earn dual-enrollment college credit, 
achieve industry certifications, and practice workplace readiness skills. CATEC prides 
itself on its integrated value, equity-based programs, and contribution to students' 
learning journeys.  

Student Enrollment: Fall Membership       
 2019-2020 2020-2021 2021-2022 
Total Enrollment* 297 290 295 
Total ACPS Enrollment 217 230 224 

*Includes ACPS students, Charlottesville City Schools students, and out-of-district/homeschool students 

Facility Information 

• Built in 1972 
• 59,800 square feet 
• 19.5-acre site 

CATEC is operated jointly by Albemarle County Public 
Schools and Charlottesville City Schools. 

Career Learning Communities 

• Health & Medical Sciences 
• Skilled Trades 

  

Stephanie Carter 
Director 

2019-Present 
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^Positions included within the Teacher category are detailed in Section G – Staffing Allocations.  
^^ Teaching Assistants (TAs) are allocated at a 2 TA to 1 Teacher ratio. This adjusted number is the FTE allocation to the school. 
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School Locations: D-66 

Center for Learning & Growth 

General Information 

• Address: 225 Lambs Lane, Charlottesville, VA 22901 
• Phone: 434-974-8070 
• Coordinator: Kevin Kirst 

The Center for Learning and Growth is the ACPS alternative learning program. The program recognizes that a 
restorative approach to the referral concerns, continued instruction and maintaining a connection to the 
student’s neighborhood school is critical to the success of any specialized short-term intervention to ensure 
student success. Specialized support to individual students that require an alternative learning plan is available 
via a Superintendent referral for students in grades 6 through 12.  

The staff provides a warm and welcoming experience for the students they serve. Students served by the 
Center for Learning and Growth are offered the opportunity to work through the events that led to their referral 
in a restorative context while continuing their learning with additional support that includes a blend of face-to-
face instruction and computer-based instruction. The program offers the services of a caring staff who 
collaborate with each student’s base school, including family and community partners to wrap around the 
student to meet the instructional, social and emotional needs of each student. Students eligible for services by 
the Center for Learning and Growth are typically determined by the Director of Student Services in cooperation 
with the school principal, parent, and student. Student referrals for services are also made through the Office of 
the Superintendent and as a result of School Board action.  

Prior to FY 2021-22, this budget was previously included within Other Multi-School Services. 

^ Positions included within the Teacher category are detailed in Section G – Staffing Allocations.  
^^ Teaching Assistants (TAs) are allocated at a 2 TA to 1 Teacher ratio. This adjusted number is the FTE allocation to the school. 
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School Locations: D-67 

Other Multi-School Services 

This area is for staff that are typically assigned to schools throughout the year but are not yet currently assigned 
to a specific school. Examples of this include emergency staffing and some new proposals. They are assigned 
throughout the year to meet specific needs at individual schools.  

 

 
 
 
 
 
 
 
 
^Positions included within the Teacher category are detailed in Section G – Staffing Allocations.  
^^ Teaching Assistants (TAs) are allocated at a 2 TA to 1 Teacher ratio. This adjusted number is the FTE allocation to the school. 
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School Locations: D-68 

Other Multi-School Services 

FY 24 Request FTEs 
1.0 Floating Bookkeeper (Clerical) 

47.7 Special Education Specialists 
6.6 ESOL Teachers 

14.2 Psychologists 
8.0 Student Safety Coaches 
2.0 Assistant Principal Interns 
4.0 SEAD Teachers 
5.8 Emergency Staffing Teachers 
3.5 Reduce Class Loads Teachers 

16.1 Custodians 
2.0 ECSE Teachers (Pre-school) 
5.0 School Based Substitutes 
1.0 Technology Support Specialist 

116.8  
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Department Expenditures are broken out into primary function/service categories, as defined by the state:  

• Instructional department resources are for staff and operational expenses that benefit the organization 
as a whole including work on curriculum, special education, federal programs, and professional 
development.  

• Administration, Attendance, and Health include services such as the Superintendent’s office 
administration and support services, human resources, finance, and planning.  

• Technology provides Division-wide services in the management and operation of all technology 
resources.  

• Building Services and Facilities provides supervision of custodial staffing at our facilities, 
planning/managing our capital programs, and maintenance for all of our facilities. 

• Transportation includes supervision, maintenance, and driver services for transporting our students 
each day.  

• Transfers are typically paid to both internal funds such as the Computer Equipment Replacement Fund 
and to external agencies such as the Children’s Services Act (CSA).  

Department Expenditures by State Category: 

  
Department Expenditures by Expense Type: 

 
  

 

 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/dashboards/e070fb03-7bd9-40a1-b661-5f043ea10ac6?noSignUpCheck=1#%23_%23GwcAAB%2bLCAAAAAAABADVVdlu2kAU%2fRVrpOYJhxlvLFJUpYQUEGRhsSlVH2a5hkm8yTMocqL8ewcIJKWplPatL9Zd514fnzN%2bQn2B2gicQDTiuBm4QD0ODgXskRYXjus5rMl8VEMdWuh1CZvybJ0kNXRFU9jbF6B4KQst8%2bwQyq9y3c94shbQqwooE5ndT%2fMbJlE7pomCGjJ2N4EUMo3aT%2bjFnJpa1CY1NJUJKNT%2bfpRxaruVWQyu5zW57RNGbM%2fngU2DILab1IkDDE2fcA9tTtGJ6UJmkxKomWp9sl5t0rRJyzrnem02Mm7LdvCr62DbIW9cYjuOdS7yQoPYu5fTrjEd23HfZLauyZj53ZSBmJWJWWGldaHa9TotitMif4CSyVOep3XYlHwWVK1YTkvRF2eAGzhm2LUbTLRsD1NisyAgth9jz3whgikPTrTBx9R%2bBIcTnmexXJ5BNbhjvfBRfA2rcD5Q%2fbtc0t4Y894oGFat%2be1sMBiG4XQ4C7%2fMyG01nI307HIwmM4uJ9GEVItoXPA0vBMdf8XSSwXzq4JXvksj%2f5654nGY%2bono9FU%2fDfW3NLwfp%2bFK9MJqMR%2fJ60xJFrXuF%2fPBehwRuYhu5XW6WLHeVRLP8SdXGLQiYFusdhQaQyagnIDWMluqffSGllvGoB3MFyWNtXUBBS31hiUWq6yJphqsjnks87Iy5w6p0rvTQEzk44YQuGbhXzITTpMDod%2bEzVlrMxz%2fHhyBUnT50vP8w3BeqiKh1U4Zf7PfnqV%2f0bLT7QeI8jESHujX%2fTc2%2fm8M%2byMQyzJfF6rOGk3O%2fM37cp8aWQlms5a5HxrE4V4D%2b9yPG6%2bgqfoHv8QxpZ%2fQOVN5stbQA7lc6W5GWQLicEXus5EUevWn5K7VUPQUH3W8xC7AsPILxHkJuwVQ28X4%2fdTxkJmCspNnuswTE46o1NuW47JQwsMY1FZbeEPoFAxl02J7s%2f9S%2b%2fz8quFjsR3USVqOESjBzXc1Sk4d%2fz2NvhM8aBQhM3eyogUc%2fjBbb4%2fTi3vA8vknD5dWBBsHAAA%3d
https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/dashboards/dcccd7b8-2d8c-4233-a16e-17dcaadfb9fc?noSignUpCheck=1#%23_%23BgcAAB%2bLCAAAAAAABADVVdlu2kAU%2fRU0UvqEg8f2xDZSVWUhBUQ2FptS9WGWa5jEmzyDUifKv3eAQFKaSqhvfUC669yrwznXz6gnUBtx3wNOTgTDQeIlPg4DzlzmmR8OXJe7qInOaamXFazK82WaNtE1zWBrX4DilSy1LPJdqLgudC%2fn6VJAty6hSmX%2bMC5umUTthKYKmsjYnRQyyDVqP6NXc2xqURs30VimoFD7%2b17GaW5WJgH3Wei4lu27wvJCAIuRkFgJ8TFxA0Ic5qHVKzo1XchsUgE1UxtHjTcbBxYOG6dcL81Gxg0tx35zHdty8DsXW47TOBVFqUFs3ctxx5iO5bjvMmvXZMz8TsZATKrUrLDQulTtVouW5XFZPELF5DEvshasSr4IqhasoJXoic%2bCcy58FliOCLjlOa5rUXwCFvYFp1QkLEz4J23wMbWH4PCJF3ki55%2bh7t%2bzbvQkvkZ1NO2r3n0haXdo8%2b7VyaAOp3eTfn8QRePBJDqb4Lt6MLnSk8t%2bfzy5HMUjXM%2fiYcmz6F6ckwXLLhVMr0teE5fG5IG54mmQkVSc91Qvi%2fS3LHoYZtFCdKN6Nr2SN7mSLA4fZtP%2bchhjOYvv5E02W7DudZpM7SNXGLRiYGusNhQaQi6gGoHWMp%2brbfSWVmvGoA3MFxVNdOMCSlrpFUsarG50fpaQKzAPDqjSm2dAjOTTigl2s2H%2flhlxmu6Y%2fC6sqV6aqfafwStQis5fe15%2bGLJLVaa03kjioMW2vDykds33QzhxGN92TOv8G%2fH%2bNzL9FYh5VSxL1WK%2buXZEhJbHCbU8IpjFQnMKfOxwz7cJJ4n%2fBppqHfhP7LP3GZ0yVaRLDV2Q84Xu5JSlIHbXcJuNpdCLvyU3rYaUx%2fZex2vsAgwPzyApKtgsgNqubX%2bc2h8yUVCdF7muitSEYyr1umW%2fLJLwOAS1VpO9YnIGRhZZuT7iv9W%2bvLzJdV9eOz3i0DGSxHbwoSrxsUM%2bUuUHwZ0qETJzRwtawu5jsva2OL26OyxffgHQUq08BgcAAA%3d%3d
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Department of Executive Services 

Mission 

The mission of the Department of Executive Services is to ensure that the vision, mission, over-arching goals, 
and core values of ACPS are activated and monitored, and that Division staff are supported and developed in 
their work guided by the Division's strategic plan. 

Description 

The department includes the Office of the Superintendent, which includes division leaders and related support 
staff, and the Office of the School Board. These entities provide the Division’s strategic and operational 
leadership and oversight. Major activities and services include: preparation of legal documents and required 
Virginia Department of Education reports; inclement weather decisions; crisis communication oversight; 
administrative and teacher evaluations; community outreach and feedback, records management; policy review, 
revision, and submission for School Board approval; personnel-related considerations by the School Board, 
including contracts and hearings; and articulation of School Board legal needs with the School Board attorney. 
It also includes the leadership, management, and administrative/support services that are necessary for the 
School Division’s day-to-day functioning in order to efficiently staff and promote a safe, high-quality learning 
environment for all students and employees within a culture of continuous improvement. 

Department Goals / Learning for All Strategies 

The department provides leadership, support, and structures to align the Division work with the School Board’s 
vision: Our learners are engaged in authentic, challenging, and relevant learning experiences, becoming lifelong 
contributors and leaders in our dynamic and diverse society. 

The Learning for All priorities are the strategic goals of this department: 

• In order to facilitate Thriving Students, ACPS will facilitate learning experiences grounded in high 
expectations, networks of care, and student curiosity to ensure academic and social-emotional 
development for all students while eliminating opportunity, access, and achievement gaps. Emphasizing 
networks of care, high expectations, and student curiosity constitute the major levers for realizing this 
goal.  
 

• Affirming and Empowering Communities is about strengthening the social context of the environment 
in which ACPS community works. When we embolden the ACPS community members and the ties that 
bind them to one another, there is little we cannot achieve together for the benefit of our students. 
Affirming and empowering communities means developing a culturally responsive environment that will 
respect and champion the diversity of life experiences of all stakeholders and supports the physical and 
mental health of our students, staff, and families so they are actively empowered to engage in our school 
community.  
 

• Equitable, Transformative Resources concerns the intentional flow of critical, equitably distributed 
human, financial, technological, and other resources to the students and teachers for transformative 
learning to take place. Getting the right resources to the educators and students for their teaching and 
learning is key for our success.  

More information regarding the Division’s strategic goals can be found by visiting our Strategic Plan page, which 
can be found at k12albemarle.org/strategic-plan.  

https://www.k12albemarle.org/our-departments/accountability/planning
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Office of the Superintendent (62410) 

This budget includes the Superintendent, the Assistant Superintendent for Organizational Development and 
Human Resources Leadership, the Chief Operating Officer, and the Central Office Administration Team, who 
provides support to all members of the Central Office staff to provide administrative support to each of their 
departmental areas. 

    
FY 2023/24 Changes 

• Compensation: Changes in compensation and benefits are due to position turnover and reclassifications, 
health care and retirement program changes. In FY 2023/24, classified positions are budgeted for a 5.0% 
salary increase and an increase in health care rates.  

• Other Changes: This budget moves 1.0 FTE to the Department of Human Resources. In addition, 
$10,000 is added as part of the Student Voice Fund proposal.   

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/d3e12ad8-8898-4ba9-9a95-a56b24df3ef1/ReportSection091d43b0a5b26660f01c?noSignUpCheck=1#%23_%23UQkAAB%2bLCAAAAAAABADFVm1P40YQ%2fivWtkKtlIAdxyGOdKouhFwSBQ5s4oRc7sO%2bjMmStdf1ruEC4r93bQcKHK3QXaV%2b8z7zzPvMru%2fRmKEecimxfb%2fTIZ7ttB3X6bqxy5hPO4fkEHyXogY6wpkucijpaSFEA53iBIxqq9VsudYgx7G2%2bgW7Am0NJC0SSLX121kuM6mAWWH%2fd6tpDSDDuS5FylgcgKI5zzSX6aPNgTyVepxSUTAYbTPIBU83F%2fKMcNSLsVDQQOb7WEBpA%2fXu0e7zwnBRzzVSfAUlvgsugEzmOgRaOrF9h7VdYmOPtDqdjh3bTpnYgKtM4O1Ooy%2fl5lmcRh5xVRjXjyGG%2bAbYkAsNuSo91eIaMPqojuHp%2fOV%2bhX5VdA0JXqHeCq21znoHB5m8hZzwfSqTgyyXrKD6oGb9QrDidIUaK6Rxbspp1O7LbyKgsrArONa4IlEpiiStJOEwaE4lxWWyVj8HvJGFtuoarNCDIcdVWGW1jIJjAGlqjLXMK%2f1xWlm8waIAZZAvK%2fR3JVboq5Hl8GfBcwh5eiUgBFFXdrXrzkPjP8%2fWBKCtKdyAsMIqjZcpP4%2fvhxI8%2fga00PwGrBDyG05L%2fH9JdFiklQssrI%2bmdW9m%2b4rzgyl%2fjmOTpyVjS69N2oWh81RDyt7b5a9myOupehrzcjdMNKgGQtDa6O525mG3NOVqJTjfPG1SZfh7vI8VhMKEmL9culfYT98%2f1c3HXHBamHWb3a7fbbYJ9ps%2b9r0m9jqk1WaxC7FjuBdci5%2fzdpwQYLNcGCPlsCgzLTjL9p9PTF7VtCL%2bUX%2bP2Yf3BLh3lcsiM2Ry2KXEY36zTT3cbHuMNInv%2bM1Dp0Xbh7ZHvfhw7%2fZDa4%2fKNOZXH2A7uSaj6I59irbRYqLG15LjUWDT0UlnuvUX57PJZBpFF9NZ1J8559vp7ETPhpPJxWwYzkNnu5wHGU2ia3bkrUkyVLA4zejWc%2fHc2xCX3U0TT7CjsRonkb5Mok2QRGs2irbLxQn%2fnCpO5v5muZgUwdzhy%2fm5wYItm88Mf1gs3UhdLiZnJPnmzZLolrgT%2b3veqaBpkC0TIZbDQJBPkV4ugi3Man%2fj68ymaSSmRxOHtobpcuYINppkl%2b7p%2fCKJ2ia2jjk7y%2fCW05bO6DC7IUl0frkIrvGjbOH4pn9zIP%2fevaoH6uA9Ldh1Wh28c%2fqCcjmfbdU9%2bkiUuRY0jIBfrfVxWl4j7OmNfJTOOdPrfxLWqqhn79uvNHbYAMyz2IdY5lAHYF5Y235b9NrJTEF%2bJFOdS2HgOea6UnlNizjcBqD4ndktu9yyBEKNk6x62l9wHx7KhzWvnv16%2f6dY6dq5uRoqC8jxW3bDcuyujZ7LQ4rL5XX2W94LWGNdmGq%2bAZ6AUtWfBCovtXCNM6h%2fMZzd6bFOu%2bNTLR%2f%2bAnJnqAdRCQAA
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Office of the School Board (62414) 

This budget includes seven School Board members, two Clerks of the School Board, the School Board attorney, 
and 0.5 support staff.  

FY 2023/24 Changes 

Compensation: 

• Changes in compensation and benefits are due to position turnover and reclassifications, health care and 
retirement program changes. In FY 2023/24, classified positions are budgeted for a 5.0% salary increase 
and an increase in health care rates.  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/d3e12ad8-8898-4ba9-9a95-a56b24df3ef1/ReportSection091d43b0a5b26660f01c?noSignUpCheck=1#%23_%23TwkAAB%2bLCAAAAAAABADFVu1P4zYY%2f1cib0KbRCFpm9JUOk1XoNdWhYOEpqXX%2b%2bCXJ9TUiTPbgSuI%2f31OUhhwbEJ3k%2fbNfl5%2fz6t9j0YM9RBtgecGLvaSjt8OEkxanXbb7bS6QAj4nQO0iw5xbgoFpXhWCLGLTnEKVrXZbDRbzpHCiXH6BbsC4xxJWqSQGee3MyVzqYE5Uf93p%2bEcQY6VKVnaWjwCTRXPDZfZo80jeSrNKKOiYDDc5KAEz9YX8oxw1Euw0LCL7PlYQGkD9e7R9nhhZVGvZbn4Ckr6FlwIuVQmAlo6cQOPtVvExT5pdjodN3E9WsLgOhd4s9XoS7l%2bhtPyY64L6%2foRYoRvgA24MKB06alm1wSrj2oMT%2fcv90v0q6YrSPES9ZZoZUze29%2fP5S0owveoTPdzJVlBzX4t9QvBmtMl2l0ig5VNp1W7L89EQGVhm3BscCVEpSjSrOJEg7AxkRSXwTp9BXgtC%2bPUOViiByucVLDKbFkFzxKkzTE2UlX6o6yyeINFAdpSvizR35lYoq%2bWp%2bDPgiuIeHYlIAJRZ3a5rc7D7n8erQVgnAncgHCiKoyXIT%2fH90MBHn8DWhh%2bA04E6obTkv6%2fBDoossoFFs5HW7o3o30l84Mhf04SG6cjE8esbNh0JaVw%2bhIr9q7Qv9oWr3vqqcnLybBYUE2IwBiru52Yh%2b3IlIOVYrV%2bmqPK8Pf0PtYQCQtQvRy5V7Sf3j7V3mN27zUx6za63aDbaBMcNAIc%2bA3sd0izzZIWJJ6VveBG%2fJy345QAmyphjZStom2v4Dzfe94vqsppJfhHfR6xD%2b8BuHOlZJFbYXLQpcRnQaNNfdxo%2b4w0SOAFjQOvSdsHrk%2f95GDn9kNzh8os4VcfYDO%2bJsP4jn2KN%2fF8rEfXkuNh6NLhSWeyCebn0%2fF4EscXk2ncn3rnm8n0xEwH4%2fHFdBDNIm%2bzmIU5TeNrduivSDrQMD%2fN6cZv4Zm%2fJi12N0l9wQ5HepTG5jKN12Ear9gw3izmJ%2fxzpjmZBevFfFyEM48vZueWFm7YbGrlB8WiFevL%2bfiMpN%2f8aRrfktbY%2fV7uVNAszBepEItBKMin2Czm4Qamtb%2fRde7SLBaTw7FHm4NsMfUEG47zy9bp7CKN2xZbx969RXTLadPkdJDfkDQ%2bv5yH1%2fiRN%2fcCW78ZkH%2bvXlUDvf%2beEmwrrfff2X0hZOz5VN2jj0TbpWBgCPxqZY6zcomwpxfykTvjzKz%2biVmrop67577S2NKOwD6KfUikghqAfV9d923WaydTDepQZkZJYckzzE2l8los5nAbguZ3drbccspSiAxO8%2bphfyH78FA%2bq6p69Ov5n2Btaud2NVQWkBc03V3Hc7sues6PKC6H19tr%2bi%2fIBpvCZvMN4gloXf0jULnUohXOof5geNvbY56216dcPvwFDpoaek8JAAA%3d
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Department of Instruction 

Mission 

The mission of the Department of Instruction is to lead the Division in 
accomplishing the strategic plan’s mission of “working together as a 
team, we will end the predictive value of race, class, gender, and special 
capacities for our children’s success through high-quality teaching and 
learning for all. We seek to build relationships with families and 
communities to ensure that every student succeeds” through the 
alignment and implementation of curriculum, assessment, and 
instruction.   
 
Description 

The Department of Instruction supports approximately 14,000 students 
and 1,300 staff in 25 schools. The instructional leadership team provides 
direction in the development and implementation of all curriculum 
framework assessment guidelines, and best practice instructional 
strategies for all content areas.  Through its work with principals and 
teachers, the department provides a comprehensive continuum of 
rigorous, relevant curricula and assessments while supporting a 
differentiated focus on student-centered, equitable practices.   
 
The Department is responsible for the following major functions and 
services: 
 

• Developing, resourcing, and aligning curriculum for all content 
areas. 

• Developing and aligning pacing guides to curriculum frameworks. 
• Using research-based instructional practices to guide instruction 

to meet the needs of all students 
• Developing and implementing assessments that align to 

curriculum frameworks and provide students with the opportunity 
to show what they know. 
 

Learning for All 

Every year, each department aims 
to meet several objectives within 
our strategic plan. Below, you will 
find a selection of objectives that 

the department plans to meet. 

Thriving Students 

ACPS will ensure that each 
student is supported to achieve 

their best. 

ACPS will develop structures that 
support students’ academic 

mental health for both proactive 
and intervention purposes. 

ACPS will increase student 
engagement in their own learning, 

in the school culture, and in 
student governance. 

Equitable, Transformative 
Resources 

Support the physical and mental 
health of our students, staff and 

families. 

 

The Framework for Quality Learning incorporated the foundation philosophy for student learning and 
developing learner competencies.  Curriculum frameworks for each content area by grade level provide the 
critical ingredients for determining what students will know, understand and do. 
 
Department Goals 

• Create a guaranteed and viable curriculum that guides the implementation of deeper learning and 
engagement, develops the competencies included in the Portrait of a Learner, and includes a division-
wide common assessment system. The curriculum will contain curriculum maps for core content areas 
from kindergarten through 12th grade based on the Virginia Standards of Learning (SOL). These maps 
will be accompanied by basic pacing charts aligned with the checkpoints provided by common 
assessments.                                                                            

• Develop and implement consistent grading practices based on current research and best practices in 
our secondary schools. 
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• Create pilot programs at each middle school to develop standards-based reporting systems in each of 
the content areas (math, science, language arts, social studies and CTE). 

• Begin to implement a system of learning pathways (Career Learning Communities) that align with 
Virginia’s Career Clusters for grades 10-12.  

• Implement a Grade 6-8 Advisory curriculum to implement components of Developmental Design, 
social-emotional learning, and school/career planning and counseling.    
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Instruction (62111) 

The budget includes resources for lead coaches who provide the Division with leadership and coordination 
around curriculum, assessment and instruction. This budget supports the central administration of various 
programs by granting stipends for teachers who provide Division-level leadership. Other operational funds are 
used to cover educational opportunities (virtual learning, spelling bee, honors band/choir, etc.); stipends for 
digital learning development; Curriculum Assessment Instruction Academy (CAI); vertical teams; replacement of 
specific school-based materials (calculators, band instruments, etc.); and professional development for Division 
staff. Funds also support school-based programs like Advancement Via Individual Determination (AVID). 

This budget includes a transfer to the Summer School Special Revenues Fund of $39,621 to support elementary 
and middle summer school programs. 

 

FY 2023/24 Changes 

Compensation: 

• Changes in compensation and benefits are due to position turnover and reclassifications, health care and 
retirement program changes. In FY 2023/24, classified positions are budgeted for a 5.0% salary increase 
and an increase in health care rates. FTEs are budgeted for a 5.0% salary increase, in addition to a 
teacher step scale adjustment.  

 

 

  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/d3e12ad8-8898-4ba9-9a95-a56b24df3ef1/ReportSection091d43b0a5b26660f01c?noSignUpCheck=1#%23_%23RwkAAB%2bLCAAAAAAABADFVm1v4kYQ%2fivWtopaCYJtMMFIUXWE4wCRNLGxIRz3YV8GcFh7Xe86KYn4713bJE1yaZU2lfptd%2baZ95mdfUAjhrqIMJvYDmOOdYJblmti0sTtVotiwghuAkM1dIZTlWdQwJOc8xq6wDFoUduu202jn%2bGVMno5W4My%2boLmMSTK%2bOkyE6mQwAy%2f97NRN%2fqQ4kwVLKk19kHSLEpVJJJHnX1xIdQooTxnMNylkPEo2U7FJYlQd4W5hBrS588cCh2o%2b4AOx6nGom5Tc%2fEaCvrBOQ9SkSkfaGHEdC3WahITO8Rut9vmyrRo4UYkU453B4meENtnfmp%2bGMlcm3500ce3wAYRV5DJwlLFrghaHlU%2bPN2%2fPizRj5JuIMZL1F2ijVJpt9FIxR1kJDqmIm6kmWA5VY0K9QPBMqJLVFsihTOdTi32UJwJh1LDIeFY4RJEBc%2fjpOT4A68%2bERQXwRq9DPBW5MqocrBEew1elW4V2dICliYInWOsRFbKj5JS4y3mOUhN%2bbpEf2Ziib5pXga%2f5VEGfpSsOfjAq8wuD9XZ1%2f7zaLUDypjALXDDL8N4GfJz%2fz4YoCFWxiiRKssPMf0v8Q7ypDSBufFJV%2fDNoF9h%2fmXk%2fzTWb7q1q156au5iIrRxVBF8UErLHiZlfxiVYqBinG2f5qdU%2fD29hyX4PKLlWD0btVe0D7865XvHmmDZmHXqnY7bqbcIdusudp06dtrEbrFVE1aWxk4jxT9m7XNMgAUZ10qK3pC6OXCaHj9vkKzMaQn8pTqP2Ol7HDxaZyJPNZicdChxmFtvUQfXWw4jdeJabv3EsmnrxHSoszo5uju1j6hIVtH6FHbjGzIM79mXcBfOx3J0IyI89Ew6PG9Pdu78KhiPJ2E4nQRhL7CudpPgXAWD8XgaDPyZb%2b0WMy%2blcXjDzpwNiQcS5hcp3TlNPHO2pMnuJ7HD2dlIjuJQXcfh1ovDDRuGu8X8PPo1kRGZudvFfJx7MytazK40zduxWaDxg3zRDOX1fHxJ4t%2bdIA7vSHNsfo%2b74DTx0kXM%2bWLgcfIlVIu5t4Ogsje6SU2ahHxyNraoPUgWgcXZcJxeNy9m0zhsad%2fa%2bm4t%2fLuI2iqlg%2fSWxOHV9dy7wY%2b8ueXq%2bs2A%2fH31yhrIxntKcKi0bLyz%2bzxI2POpekCfiNSvgIIhROuN%2bpwUrwZ72oyP3FnE1OavmJUo6prH5iuJA60Pehn2YCUyqBzQe9U032a9NhJIyM5EojLBNXmGI1WKvIaFEdx5IKN7PVtmMWUx%2bArHabnQX2D3%2b2KdZuWyr%2bZ%2fgqWqjOunodSALNc2a4Zldkz0nO9TXAyvdWw7L8gKq1xn8w3iOUhZ%2fh9Q8aj5G5xC9bGwDrfHPB2uT7nc%2fwHJYNoVRwkAAA%3d%3d
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Vocational Education (62116) 

Vocational Education, also known as Career and Technical Education (CTE), provides instructional programs 
through which students acquire knowledge and learn the relevant technical applications of current and emerging 
careers while preparing for post-secondary studies and employment opportunities following high school 
graduation. The CTE curricula are focused around six program-specific areas: business and information 
technology; family and consumer sciences; health and medical sciences; marketing; technology education and 
engineering; and trade and industrial. Standard CTE course offerings are available in all middle and high schools. 
Advanced coursework and programs also are available through the three high school academies and dual 
enrollment coursework. 

This budget includes a small stipend account to collect end-of-year, mandated state data and operational funds 
to support resources needed by staff for CTE activities. The activities include professional development, 
teaching resources, and equipment modernization for CTE programs in all secondary schools. 

 

 

  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/d3e12ad8-8898-4ba9-9a95-a56b24df3ef1/ReportSection50915450519555676924?noSignUpCheck=1#%23_%23SwkAAB%2bLCAAAAAAABADFVm1v4kYQ%2fivWtopaCYJtcMBIURVCOECEXmwwhOM%2brHfH4LD2ut51UhLx37t%2bSUpyaRXdVeo378wzM8%2b87foJjSjqIrtp%2bZjQpmE37RZuQafd8qkdQADUso0Aoxq6xInMUsjhccZYDU1xBMrUNOtmU%2bunOJBaL6MbkFqfkyyCWGq%2fXFCeSKC%2fanWtDwlOZS4WylsfBEnDRIY8fvbX51MuRzFhGYXhPoGUhfFuxj%2f7IeoGmAmoIfV9xSD3gbpPqPqcKSzqNpUWbyCXV8QcSHgqXSB5EEu3Datl6ZZhW5Z11j6zzVZOIxQJw%2fvKYsq1wexK63G%2bO6KrYF4oMsXgmamL74EOQiYhFXnAUl0KlBtUUnk5f3lao58F2UKE16i7Rlspk26jkfAHSP3wlPCokaScZkQ2StRPPhYhWaPaGkmcqooqs6f822dQeKhqjiUuQISzLIoLjTtw6hNOcJ6z1ksB73gmtbIUa3RQ4KCglRdNGRhKwFWpseRpYT%2bKC4%2f3mGUglOTLGv1diTX6qnQp%2fJGFKbhhvGHgAisLvK6adKj959kqAlKbwD0wzS3SeJ3yMb8fTFDjgTaKhUyzKqf%2fJd9BFhchMNMuVAffTfoN5jsz96pJUV6uFEP84aS%2fqhkvh%2bplyvPVUCxQKXBBSmVbrcyh2pl8syKc7l4WqXD8rbyHBbgsJMV%2bHe3cG9kP3UDFvUebYJiYduqdjt2pt3xs121sW3VsnflmiwZNCAyFnYWSfX%2bkq8gHOk%2bZcpAPh1DTgZPk9HhC0qKWBfC38ntEzz9C7mST8ixRYL%2fdIb5F7XqLWLjesqhf923DrrcNk7TaukWsoH3ycG6eEB4H4eYc9uM7f%2bg90k%2fe3luOxeiOh3jo6GR4fTbZ28ub%2bXg88bzZZO715sbNfjK%2flvPBeDybD9yFa%2bxXCychkXdHL62tHw0ELKcJ2VtNvLB2fpM%2bTiKL0cuRGEWevI28nRN5Wzr09qvldfh7LEJ%2fYe9Wy3HmLIxwtbhRMmdPF3OFH2Srpidul%2bPPfvSnNY%2b8B7851r%2fFTRmJnWQVMbYaOMz%2f5MnV0tnDvIw3ukt0Entscjk2iDmIV3OD0eE4uW1OF7PIayluZ%2bpsrNyHkJgyIYPk3o%2b8m9ulc4efdUvDVv1bgP%2fv3St6IBofaUHVadH44OQ5ENPjbXpCF75Q14CEIYSbrbyK82uDvryQz9pFSOX2n5SlKerqp%2fobi0rWB%2fUo9iDgKZQE1Puq6%2b%2br3gaZC0gveSxTzpR4gUNZmLyFeSE8OCDCR7VXer5hEbgSR0nxsL%2fCHg75e5oWj3659xMsZBlcXQmFB2TYpl7TDL2jo2O9S3C%2buMapab0SSywzVc13hNcgRPEfgfLLzN3iBMofDLM6PdepOr7U8vAX9aN2OUsJAAA%3d
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Federal Programs (62113) 

Federal Programs provides resources for timely, purposeful, and measurable interventions/preventions and 
instruction to help all children meet local, state, and national performance standards. 

Funding in this area is used to develop and provide the curricular resources, technical assistance, and 
coordination of intervention and other instructional services needed to assure students acquire the knowledge 
and skills to be successful. Students include those below grade level in reading and math and students 
experiencing difficulty in other domains. 

This budget includes a transfer of $11,000 to the Families in Crisis Grant and $16,500 to the English Literacy 
and Civics Education Grant (special revenue funds).  

FY 2023/24 Changes 

Compensation: 

• Changes in compensation and benefits are due to position turnover and reclassifications, health care and 
retirement program changes. In FY 2023/24, FTEs are budgeted for a 5.0% salary increase and an 
increase in health care rates. 
 

• Other Changes: This budget moves 0.10 FTE from School-based budgets.   

 

  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/d3e12ad8-8898-4ba9-9a95-a56b24df3ef1/ReportSection091d43b0a5b26660f01c?noSignUpCheck=1#%23_%23TAkAAB%2bLCAAAAAAABADFVm1v4kYQ%2fivWtopaCYJtMMFIUXUkxwEiaWIHQzjuw74M4LD2%2bnbXSUnEf%2b%2faJmmSS6uoqdRv3plnXneeHT%2bgIUNdBO0jcPxli2HXaTkdn%2bCWTTvQhpbXtIntoxo6wZnOJRTwNOe8hs5xAsbUdetu0zqVeKmtXs5WoK1TQfMEUm39ciFFJhQwK%2bz9atWtU8iw1IVKGY%2bnoKiMMx2L9NHnqTgXephSnjMYbDOQPE43V%2bKCxKi7xFxBDZnvzxwKH6j7gPafVwaLuk2jxSso5PvkAsiE1CHQIojtO6zVJDb2iNtut%2b2l7dAijVhlHG%2f3Fj0hNs%2fyNPooVrkJ%2fZhiiG%2bB9WOuQaoiUqWuBMYeVTk8nb8%2bLNDPiq4hwQvUXaC11lm30cjEHUgSH1KRNDIpWE51o0L9RLCK6QLVFkhjadppzB6Kb8Kh9LBvONa4BFHB8yQtNWE%2fqI8FxUWxVk8C3ohcW1UPFmhnwMsyraJbxsAxAmF6jLWQpf0wLT3eYp6DMpKvC%2fRXJxbom9FJ%2bJ7HEsI4XXEIgVedXexvZ1f7z6s1CWhrDLfArbAs42XJz%2fP7YIGWWFrDVGmZ72v6X%2brt52kZAnPrk7nBN4t%2bhfmXlfeBGQC3DEdXEifqXQV%2fM%2fNdDdTThBe0MBmgShCC1sZ2T5fdni8FqxIsN08kKh3%2fKO9hBSGPacmtZ3x7Jfvw01M%2beqwJjotZp97p%2bJ16i2C%2f7mPfq2OvTdwWWzZh6RjsVaz5x6J9TgiwieTGSTEgykwIzrLD51Miy56WwN%2bq7yE7fk%2bCBysp8syAyVGHEo%2f59Rb1cL3lMVInvuPXjxyXto5sj3rLo4O7Y%2feAinQZr45hO7ohg%2biefYm20WykhjcixoPApoOz9njrzy4no9E4iq7Gk6g3cS6348mZnvRHo6tJP5yGznY%2bDTKaRDfsxFuTpK9gdp7RrdfEU29Dmux%2bnHicnQzVMIn0dRJtgiRas0G0nc%2fO4t9TFZOpv5nPRnkwdeL59NLIgi2bTgy%2bn8%2bbkbqejS5I8oc3SaI70hzZP%2bLOOU2DbJ5wPu8HnHyJ9HwWbGFSxRveZDZNIz4%2bGTnU7afzicPZYJRdN8%2bnV0nUMrm1zdmZh3cxdXVG%2b9ktSaLL61lwgx91M6dYfVMg%2f3x75R2oxnuuYH%2fTqvHO6QsgZc9Z9YA%2bEWWeAg0DiFdr%2fTktng72tB4ftdOY6fXfKStT1LUP7VcWe9kpmI3Yg6WQUCVglqttv616HWSiQJ6IVEvBjXiKY12avIZFMdwFoOJ7wy27YFkCocZJVm71F9jdrtipstz4Ff%2fHWOkquHkaSg%2fI8V27Zjl2x0bP9SHFBXmdQ9d7IdZY56abbwjPQKnyJwIVj1q4xhlUfxfO%2fvTYp%2f3xqZe7PwEXK5nFTAkAAA%3d%3d
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Learning Resources (62114) 

Learning Resources provides teaching staff with the necessary learning resources and tools that support the 
implementation of curriculum frameworks, as well as the planning, instructional delivery, and assessment 
systems that promote student learning and close the achievement gap. Central staff in this department work with 
principals and teacher leaders to refine efficient systems that develop, promote, utilize and evaluate learning 
resources. This budget includes a $600,000 as a transfer to the Learning Resources fund.  

FY 2023/24 Changes 

Compensation: 

• Changes in compensation and benefits are due to position turnover and reclassifications, health care and 
retirement program changes. In FY 2023/24, classified positions are budgeted for a 5.0% salary increase 
and an increase in health care rates.   

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/d3e12ad8-8898-4ba9-9a95-a56b24df3ef1/ReportSection091d43b0a5b26660f01c?noSignUpCheck=1#%23_%23TgkAAB%2bLCAAAAAAABADFVltv4kYU%2fivWtIpaCYJtMMFIUbWEZQGRNMFgCMs%2bzOUQHMYe78w4KYn47x3bJCXZtIqaSn2bOec798vMIxow1EZAXNvxScNrMdzAqwaut3B9RajNXMc9IRhV0BlOdSYhhycZ5xV0gWMwoq5bdetWV%2bKVtjoZuwFtdQXNYki09culFKlQwKyg86tVtbqQYqlzljIau6CojFIdieRJZ1dcCD1IKM8Y9LcpSB4lm4m4JBFqrzBXUEHm%2fJlDrgO1H9H%2bODFY1K4bLr6BnL53bgypkDoAmhuxfYc16sTGHnGbzaa9sh2auxGplOPtXqIjxObAT8MPI5UZ008uBvgOWC%2fiGqTKLZXskmDkUenD8%2f3r4xL9rOgaYrxE7SVaa522a7VU3IMk0TEVcS2VgmVU10rUTwSriC5RZYk0liadRuwxPxMOhYZ9wrHGBYgKnsVJwQl64%2bpIUJwHa3Uk4I3ItFXmYIl2Brwq3MqzZQQcQxAmx1gLWcgPkkLjHeYZKEP5ukR%2fZWKJvhmehO9ZJCGIkhsOAfAys8t9dXaV%2fzxa44C2RnAH3AqKMF6GfOjfBwO0xMoaJErLbB%2fT%2fxJvL0sKE5hbn0wF3wz6FeZfRj4CLBMTl2kQJTJJc%2fo7Qv5mOrxsqecezwfD%2bIBKQgBaG9n9wOz2E5PPVYzl5nmMCsU%2f0jtYQcAjWkzXwcS9on14%2bRRrj9XBcTFrVVstv1VtEOxXfex7Vew1idtgqzqsHIOdRJp%2fzNrnmACbSm6U5C2iTI%2fgND0%2b7BNZ5LQA%2flaeB%2bz0PQ4e3UiRpQZMTlqUeMyvNqiHqw2PkSrxHb964ri0cWJ71FudHN2fukdUJKvo5hS2w1vSDx%2fYl3AbzodqcCsi3B%2fbtH%2feHG39%2bdV0OByF4WQ0DTtT52o7mp7raW84nEx7wSxwtovZOKVxeMvOvDWJewrmFyndenU88zakzh5GscfZ2UAN4lBfx%2bFmHIdr1g%2b3i%2fl59HuiIjLzN4v5MBvPnGgxuzK08ZbNpgbfyxb1UF3Ph5ck%2fsObxuE9qQ%2ftH3EXnCbjdBFzvuiNOfkS6sV8vIVpaW9wm9o0CfnobOhQt5cspg5n%2fWF6Xb%2bYTeKwYXxrmruzCO4j6uqU9tI7EodX1%2fPxLX7izR3f1G8G5J%2brV9RA1d5Tgn2lVe2d3TeGhB1O1SP6RJRZBhr6EN2s9eckXx7s%2bYF84s4iptd%2fxyxFUds%2btl9J7GldMG9iB1ZCQumAeV5t%2b23WayNTBfJMJFoKbsgzHOlC5DUsjODe7J7owcyWnU9ZDIHGcVq86y%2bwu13%2bqsrizS%2fnf4SVLo2b1VBoQI7v2hXLsVs2OuQHFOfD6xy73guyxjoz2XyDeA5KFd8IlC%2b1YI1TKP8Xzv72lKf99TmXuz8BSgpre04JAAA%3d
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Special Education Department 

Mission 

The ACPS Special Education Department is committed to working 
with students, teachers, administrators and support staff, using 
modeling and problem solving, to make a positive impact on 
achievement, access, and independence for all. 
 
Description 

The Office of Special Education serves Albemarle County 
residents who have children with special education needs. 
Programs and services are available for children with disabilities 
whose second birthday falls on or before September 30 of the 
current school year through 21 years of age. Special education 
services are designed to meet individual student needs and are 
discussed and planned by school personnel, parents, and the 
student involved. Instruction often takes place in both regular and 
special education classrooms.  
 
Department Goals 

• Increase student growth and achievement for students with 
disabilities.  

• Implement progress monitoring as part of each child’s 
Individual Education Plan (IEP) in order to inform 
instruction and improve achievement.  

• Remove barriers and implement best practices to address 
over-identification for special education and related 
services.  

  

Learning for All 

Every year, each department aims to 
meet several objectives within our 

strategic plan. Below, you will find a 
selection of objectives that the 

department plans to meet. 

Thriving Students 

ACPS will ensure that each student is 
supported to achieve their best. 

Affirming, Empowering 
Communities 

Support the physical and mental 
health of our students, staff and 

families. 

Equitable, Transformative 
Resources 

Provide resources in an equitable 
manner that transforms learning 

experiences and opportunities for all 
students. 
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Special Education (62112)  

This budget includes a transfer of $2,400,000 for the Children’s Services Act (CSA) to financially support children 
who require private day or residential programs. It also includes a transfer of $85,000 to the Summer School 
fund in accordance with the Individuals with Disabilities Education Act (IDEA) and Virginia Regulations.  

 

FY 2023/24 Changes 

Compensation: 

• Changes in compensation and benefits are due to position turnover and reclassifications, health care and 
retirement program changes. In FY 2023/24, classified positions are budgeted for a 5.0% salary increase 
and an increase in health care rates. Teachers are budgeted for a 5.0% salary increase, in addition to a 
step scale adjustment.  

Other Changes:  

• The transfer to CSA is increased by $500,000. 
• 1.0 Mental Health Coordinator is added. 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/d3e12ad8-8898-4ba9-9a95-a56b24df3ef1/ReportSection091d43b0a5b26660f01c?noSignUpCheck=1#%23_%23UAkAAB%2bLCAAAAAAABADFVm1v4kYQ%2fivWtopaCRLbYIKRouoI4QCRNLGxIRz3YXc9wIa11%2fWuk5KI%2f961TVKSS6uod1K%2feWeemXnmbddPaBihDjqlDmnattu0ltAkJiV2gwBYTRfThu22ANXQOU5VnkEBT3LOa%2bgKx6BNbbtuN4xehpfK6ObRCpTREzSPIVHGL9eZSIWEyPC7vxp1owcpzlShktpjDyTNWKqYSJ599sSVUMOE8jyCwTaFjLNkMxHXhKHOEnMJNaS%2fLzgUPlDnCe0%2fJxqLOg2txSso5HtyHqQiUz7QIojpWlGzQUzsELvVaplL06IFDSZTjrd7i64QmwOeWh8ymevQzxR9fA9Rn3EFmSwiVepKoO1RxeHl%2fOVpgX6WdA0xXqDOAq2VSjsnJ6l4gIywYyrikzQTUU7VSYX6iWDJ6ALVFkjhTJdTmz0V34RD6WFfcKxwCaKC53FSavy%2bVx8LiotkjW4GeCNyZVQ1WKCdBi9LWkW1tIGlBULXGCuRlfbDpPR4j3kOUku%2bLNDflVigr1qXwR85y8BnyYqDD7yq7GLfnV3th2erCShjDPfADb9M43XKh%2fz%2bU4J%2bCpRhblxoUlXh%2fveU%2b3lShtCsPukmvpv3G8yPSv5DGX%2fVM14N1cuUF6uhKaBK4INS2na%2fMrv9zhSbFeNs87JIpeNv5V0sweeMlvt1sHNvZN99%2fZQXX9QAy8ZRu95uu%2b16k2C37mLXqWOnRexmtGzA0tLYCVP8%2b6JdxASiIOPaSTEhUo8ITtPjwzHJypqWwN%2bq72F09hGCR6tM5KkGk9M2JU7k1pvUwfWmE5E6cS23fmrZtHlqOtRZnh49nNlHVCRLtjqD7eiODMLH6HO4DWcjObwTDA88kw4uW%2bOtO7sJRqNxGE7GQdgNrJvtOLhUQX80mgR9f%2bpb2%2fnUS2kc3kXnzprEfQmzq5RunQaeOhvSiB7HscOj86EcxqG6jcONF4fraBBu57NL9nsiGZm6m%2flslHtTi82nN1rmbaNpoPH9fN4I5e1sdE3iP50gDh9IY2R%2bi7viNPHSecz5vO9x8jlU85m3haCKN7xLTZqEfHw%2bsqjdT%2baBxaPBKL1tXE0ncdjU3Fr6bM39B0ZtldJ%2bek%2fi8OZ25t3hZ93McnX%2fpkD%2bvXtlD%2bTJR1qw77Q8%2beD0eZBEh1v1hD4Rqe8CBQNgq7W6SIq7I3p5Ip%2b1Uxap9T8pK1PUMY%2fNNxZ7WQ%2f0q9iFpcigIqAfWNN8X%2fU2SCAhOxeJygTX4ilmqjR5CwsZPHgg2aPeLbPYshh8heO0fNlfYXe74l3Nyle%2f2v8xlqoKrq%2bG0gOyXNusGZbZNtGh3qe4WF7r2HZeiRVWua7mO8JLkLL8kUDFpeavcQrVH4a1Pz3XaX98qeXuL2zF4zxQCQAA
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Student Services Department 

Mission 

The ACPS Department of Student Services is committed to 
working with students, families, teachers, administration, support 
staff, and community agencies to create secure and safe school 
environments in order to positively impact learning, achievement, 
relationships, and a sense of well-being for all.  
 
Description 

The Office of Student Services supports the efforts by school 
personnel to provide an inviting, safe, and secure environment 
where all students can reach their learning goals. Our work focuses 
on ensuring that all school leaders are aware of, understand, and 
are prepared to meet and exceed all federal, state, and local 
standards regarding school safety, school discipline, and school 
attendance. 
 
Department Goals 

• Decrease the disproportionate rates of suspension of 
students of color as well as students with disabilities; 

• Increase the security of our educational facilities; and 
• Positively impact the sense of safety and well-being of our 

students and staff. 

Learning for All 

Every year, each department aims to 
meet several objectives within our 

strategic plan. Below, you will find a 
selection of objectives that the 

department plans to meet. 

Thriving Students 

ACPS will ensure that each student is 
supported to achieve their best. 

Affirming, Empowering 
Communities 

Support the physical and mental 
health of our students, staff and 

families. 

Equitable, Transformative 
Resources 

Provide resources in an equitable 
manner that transforms learning 

experiences and opportunities for all 
students 
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Student Services (62413)  

 

FY 2023/24 Changes 

Compensation: 

• Changes in compensation and benefits are due to position turnover and reclassifications, health care and 
retirement program changes. In FY 2023/24, classified positions are budgeted for a 5.0% salary increase 
and an increase in health care rates. Teachers are budgeted for a 5.0% salary increase, in addition to a 
step scale adjustment.  

Other Changes:  

• This budget adds 1.0 Student Resource Officer and 1.0 Title IX Coordinator. 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/d3e12ad8-8898-4ba9-9a95-a56b24df3ef1/ReportSection091d43b0a5b26660f01c?noSignUpCheck=1#%23_%23TgkAAB%2bLCAAAAAAABADFVutP40YQ%2f1esbYVaKQE%2f4rwkVF0IuSQKFOzECbnch32ME5P1o7traED537u2AwWOVqh3Ur95Z34z85vXrh%2fRiKEuYiwEp0mIHTadRtOi2DRbjuW2m05oh8RtoRo6w5nKBRTwJOe8hi5xDNrUtuu2Y%2fQFDpXRy9kalNFPaR5DooxfrkSapRKY4fd%2bNepGHzIsVKGS2mMfJBVRpqI0efLZTy9TNUoozxkMdxkIHiXbaXpFItQNMZdQQ%2fr7nEPhA3Uf0eFzqrGo62gtXkMhP5DzIEuF8oEWQcyOxRoOMbFL7GazaYamRQsakcw43h0semm6fcFT64NI5jr0E0Uf3wEbRFyBkEWkSl0JtD2qODyfvzyu0M%2bSbiDGK9RdoY1SWffkJEvvQZDomKbxSSZSllN1UqF%2bIlhGdIVqK6Sw0OXUZo%2fFN%2bFQejgUHCtcgmjK8zgpNf7Aq09SiotkjZ4AvE1zZVQ1WKG9BoclraJa2sDSglTXGKtUlPajpPR4h3kOUku%2brNDflVihr1on4I88EuBHyZqDD7yq7OrQnX3th2erCShjAnfADb9M43XKL%2fn9pwR9pUdNj6oP4i6iII3%2fPeNBnpQhMDc%2b6R6%2bm%2fYbzA%2fK%2fUMJf9UTXo3U84wXi6EZoErgg1La9rAw%2b8PGFHsVY7F9XqPS8bfyHpbgc81GvN64N7Lvvnyqa88By8asXW%2b3O%2b16g%2bBOvYM7bh27TWI3WOhAaGnsNFL8%2b6KdxwTYTHDtpBgQqScEZ9nxyykRZU1L4G%2fV94idfoTg0VqkeabBpNWmxGWdeoO6uN5wGamTjtWptyybNlqmS92wdXR%2fah%2fRNAmj9SnsxrdkGDywz8EuWIzl6DaN8NAz6fCiOdl1Ftez8XgSBNPJLOjNrOvdZHahZoPxeDob%2bHPf2i3nXkbj4JaduRsSDyQsLjO6cx08d7fEYQ%2bT2OXsbCRHcaBu4mDrxcGGDYPdcnER%2fZ7IiMw72%2bVinHtzK1rOr7XM27H5TOMH%2bdIJ5M1ifEXiP91ZHNwTZ2x%2bi7vkNPGyZcz5cuBx8jlQy4W3g1kVb3SbmTQJ%2bORsbFF7kCxnFmfDcXbjXM6ncdDQ3Jr6bC39%2b4jaKqOD7I7EwfXNwrvFT7qF1dH9mwP59%2b6VPZAnH2nBodPy5IPT50HCXm7VI%2fpEpL4KFAwhWm%2fUeVJcHez5gXzSziOmNv%2bkrExR1zw231gcZH3Qb2IPwlRARUA%2fr6b5vuptkJkEcZYmSqRci%2bc4UqXJW1gQwb0HMnrQu2UWWxaDr3Ccle%2f6K%2bx%2bX7yqonzzq%2f2fYKmq4PpqKD0gq2ObNcMy2yZ6qfcpLpbXOrbdV2KFVa6r%2bY7wAqQsfyNQcan5G5xB9X9hHU5PdTocn2u5%2fwvgJNczTgkAAA%3d%3d


 FY 2023/24 Draft Funding Request 

 

Departments: E-18 

International Office & EL Program  

Mission 

The English Learners (EL) Program in ACPS recognizes the rich 
cultural, economic, and intellectual resources that our multilingual 
students bring to the community. We welcome our linguistically and 
culturally diverse students and families, and seek to co-create a 
rigorous curriculum and engaging pedagogy to ensure collective 
academic, civic, and economic success. 
 
Description 

ACPS is home to students who speak 70 languages. The 
International & ESOL Program has connected EL, World 
Languages, Foreign Language in the Elementary Schools (FLES), 
and Dual Language Immersion programs under one multilingual 
instructional umbrella.  
 
Department Goals 

• EL: Our English Learners (ELs) will acquire social and 
academic English in listening, speaking, reading, and 
writing through instruction through use of the WIDA ELD 
standards to  meet the ACPS EL Benchmarks.  

• World Language and Foreign Language in Elementary 
School: Our students will acquire receptive and expressive 
communication skills across multiple languages and 
expand cultural understanding and responsiveness using 
the ACTFL World-Readiness Standards. 

• Dual Language Immersion: Our students will become 
biliterate and display an appreciation and enthusiasm for 
multiculturalism, resulting in exemplary academic 
achievement in both of their languages of instruction.   

• Family Engagement: Our families will feel empowered to be 
partners in their children’s education, from registration to 
graduation, through culturally-sustaining communication 
with school and community stakeholders using phone-
based interpretation and trained interpreters.  
 

 
 
 

Learning for All 

Every year, each department aims to 
meet several objectives within our 

strategic plan. Below, you will find a 
selection of objectives that the 

department plans to meet. 

Thriving Students 

ACPS will ensure that each student is 
supported to achieve their best 

Affirming, Empowering 
Communities 

 ACPS will actively empower all 
stakeholders, including those without 
children in our schools, to engage in 

our school community through 
effective communications and 

community engagement strategies. 

Equitable, Transformative 
Resources 

ACPS will provide resources in an 
equitable manner that transforms 

learning experiences and 
opportunities for all students. 

 

 

  

https://wida.wisc.edu/teach/standards/eld
https://wida.wisc.edu/teach/standards/eld
https://docs.google.com/document/d/1yyAMtQyK9fSiIJLi0_LAWoG8IFeIcHcZjtgXCjsfaco/edit
https://www.actfl.org/resources/world-readiness-standards-learning-languages
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Departments: E-19 

ESOL (62119) 

Funding supports staffing and resources for registering, assessing and teaching emergent bilingual students to 
become fully fluent in English while achieving the same high academic standards as their peers.  

 

FY 2023/24 Changes 

Compensation:  

• Changes in compensation and benefits are due to position turnover and reclassifications, health care and 
retirement program changes. In FY 2023/24, classified positions are budgeted for a 5.0% salary increase 
and an increase in health care rates. Teachers are budgeted for a 5.0% salary increase, in addition to a 
step scale adjustment.  

Other Changes: 

• This budget adds 0.50 FTE as a technical baseline adjustment. 
  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/d3e12ad8-8898-4ba9-9a95-a56b24df3ef1/ReportSection091d43b0a5b26660f01c?noSignUpCheck=1#%23_%23hQkAAB%2bLCAAAAAAABADNVltv4jgU%2fiuRd1XNSFCSQLhJo9XQlgFEbwkEyjAPjn0CLk6ciZ12acV%2fXyehXdrprqqdlXbf7HP3d%2fwd%2bxENKeoiy2zVod4yqU1xA9MQA6bEDsM2xqZpAUYVdIITlaWQm8cZ5xV0gSPQrrZdtevGaYpDZfQyugJlnAqSRRAr48NVKhIhgRpe76NRNU4hwanKVVJHPAVJUpYoJuKnmKfiQqhhTHhGYbBNIOUs3kzEVcBQN8RcQgXp9RmHPAbqPqL9cqJtUbeutXgFuXxfnAuJSJUHJE9idizaqAcmdgK72WyaoWmRvAwmE463e4%2beEJuDOrXeZzLTqZ9K9PAd0D7jClKZZyrVpUD7o7KG5%2f3XxyX6VZI1RHiJuku0Virp1mqJuIc0YMdERLUkFTQjqlZa%2fRJgycgSVZZI4VTDqd0e83XAoYiwBxwrXBgRwbMoLjRe362OBcH5YY1eCngjMmWUGCzRThuHRVk5WtrB0gKhMcZKpIX%2fMC4i3mGegdSSr0v0JxJL9E3rUviesRQ8Fq84eMBLZJf77uwq%2f%2fppdQHKGMMdcMMrjvHyyIf1%2faMDnumDMLk2QpEaXqIh0201RGgsl%2fGlWkNqjHG8ynRHpfHhzLscf%2fyPcOhncZECc%2bOz7uybYLyy%2bV8h8k0To7yJz9TI%2baRLRKXAA6W0755nuz3RcjpGON08s68I%2fKO8hyV4nJGClAdEfSX76ZlVTEtaB8vGtF1ttzvtaiPAnWoHd5wqdpqB3aBhHUJL206Y4j%2bX7SwKgE5TroPkN0jqK4ST5PjwGqUFpoXhb%2bV6SD%2b9p8CjVSqyRBsHrTYJHNqpNoiDqw2HBtWgY3WqLcsmjZbpECdsHd1%2fso%2bIiEO2%2bgTb0W0w8B%2foF3%2frz0dyeCsYHrgmGZw3x9vO%2fHo6Go19fzKe%2br2pdb0dT8%2fVtD8aTaZ9b%2bZZ28XMTUjk39ITZx1EfQnzi4RsnTqeOZugTh%2fGkcPpyVAOI1%2fdRP7Gjfw1HfjbxfycXcaSBbPOZjEfZe7MYovZtZa5Wzqbavt%2btqj78mY%2bugqi351p5N8H9ZH5o90FJ7GbLCLOF32XB198tZi7W5iW%2bYa3iUlin49PRhax%2b%2fFianE6GCU39YvZJPIburam3lsL754RWyWkn9wFkX99M3dv8ZNubnV0%2f2YQ%2fH33ih7I2ntasO%2b0rL3z9rkQ00NWPaLPgdSzQsEA2GqtzuJ8ttDnd%2fVJO2NUrf9KWbqirnlsvvLYy05BP6U90LMDygL0q2yab6teJ5lKSE9ErFLBtXiGmSpcXpv5DO5dkOxBc8vMWRaBp3CUFN%2bBF7a7Xf4Yp8VXoeT%2fGEtVJtejoYiArI5tVgzLbJvoUO8RnJPXOradF2KFVabRfEN4DlIWvw%2bUDzVvjRMovyX2fveE0377jOXuD8t16RaFCQAA
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Departments: E-20 

Organizational Development & Human Resource Leadership 

Mission 

Albemarle County Public Schools Human Resources recruits, 
supports, and develops employees to ensure Learning for All.  
 
Vision 

We are an employer of choice. 
We serve ACPS through strategic partnerships to provide an 
equitable and engaging environment for every employee. Utilizing 
quality, efficient resources, we provide excellent personal and 
professional support for the duration of every employee’s 
experience from recruitment through retirement.  
 
Description 

As ACPS’ newly created Human Resources Department, we have 
focused on recruiting and retaining highly qualified staff while also 
implementing new systems to manage employee data and 
processes more efficiently. The Department also provides multiple 
levels of support for schools, including in the areas of recruitment 
and staffing, benefits and leave, compensation and total rewards, 
professional development and training, employee relations, safety 
and wellness, and teacher licensure and certification.  
 
Department Goals 

• To research, develop, and implement a Human Resources 
department that functions solely for the Albemarle County 
Public Schools division. 

• To research, develop and implement a total compensation 
structure that makes ACPS highly competitive in the current 
employment market.  

• To implement a nationally normed staff engagement survey 
and employee focus groups to learn how work conditions can 
continue to improve as a means of increased retention across 
all employee groups.  

• To utilize best practices for recruiting, hiring, and retaining high 
quality instructors with a continued focus on increasing the 
diversity of teaching staff to become more aligned with ACPS 
demographics and diversity representation.  

• To promote workplace equity and inclusion.  
• To update job descriptions and personnel policies to ensure 

equity, inclusion, compliance, clarity, and commonality with 
School Board personnel policies. 

Learning for All 

Every year, each department aims to 
meet several objectives within our 

strategic plan. Below, you will find a 
selection of objectives that the 

department plans to meet. 

Thriving Students 

ACPS will ensure that each student is 
supported to achieve their best 

Affirming, Empowering 
Communities 

ACPS will foster culturally-responsive 
environments that affirm the identities 

and life experiences of all 
stakeholders. 

ACPS commits to supporting the 
physical and mental health of 
students, staff, and families 

Equitable, Transformative 
Resources 

ACPS will attract, develop, and retain 
the highest quality staff. 

ACPS will provide resources in an 
equitable manner that transforms 

learning experiences and 
opportunities for all students. 
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Departments: E-21 

Human Resources (62420) 

Beginning in FY 2022/23, the expenditures in this budget represent the full operations of the Human Resources 
Department for ACPS, as part of the Human Resources Redesign proposal.  

 

FY 2023/24 Changes 

Compensation:  

• Changes in compensation and benefits are due to position turnover and reclassifications, health care and 
retirement program changes.  In FY 2023/24, classified positions are budgeted for a 5.0% salary increase 
and an increase in health care rates.  

Other Changes:  

• This budget moves 1.0 FTE from the Office of the Superintendent to serve as Manager for Organizational 
Learning and Development. 

  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/d3e12ad8-8898-4ba9-9a95-a56b24df3ef1/ReportSection091d43b0a5b26660f01c?noSignUpCheck=1#%23_%23XAkAAB%2bLCAAAAAAABADFVu1v4jYY%2f1cib6o2CUoSCBCkajrKcYBor01IoBz3wbENuDhxznba0Yr%2ffc5LO9rrpupu0r5E9vP%2b%2fJ4X5xGMMegBCG0MO26r3dIf2LIi0kIduws7axNbbqcDauAcpioTJBdPMsZq4BLGRKvadt1uGgMB18roZ3hDlDHgKItJoozfrgRPuSTY8Pu%2fG3VjQFIoVM6S2uKASCRoqihPnmwO%2bCVX4wSxDJPRPiWC0WQ341cRBb01ZJLUgD5%2fZCS3AXqPoDrOtCzoNTUXbkhOr4LzSMqF8gnKnZiuhVvNyIROZLfbbXNtWigPg8qUwX2l0ed8dxSn5odUZtr1U4g%2bvCN4SJkiQuaeSnZJ0PqgjOH5%2fuVxBX6VaEtiuAK9FdgqlfYajZTfExHRU8TjRio4zpBqlFK%2fRFBStAK1FVBQaDi12mN%2bjhgpLFSAQwULIcRZFicFxx969SlHME%2fW6AsCdzxTRonBChy08LoIK0dLK1iawDXGUHFR6I%2bTwuIdZBmRmvJlBf5GYgW%2bap4g3zIqiE%2bTDSM%2bYSWyq6o6h9p%2fnq0OQBlTckeY4RdpvEz5OL4fSvCz2MCEPhSYQaYrrz3xtOjeE2PkadcQ60pvafo%2fATDMElQF90GX9E0UXsn8IBSjLIaJbhfJM4Fy4jvy%2far7vWyw547Px0QHAEqCT5TSutX4HKr5yacshmL3PFSF4e%2fpfSiJzygqZu1o%2fl7RfnoVFUsQN4llQ9ytd7tut96KoFt3oevUodOO7BZeN8na0rIzqtjPefsYRwQHgmkjeX9I3SAwTU%2bPm0QUmBaCf5TnMT57T4AnG8GzVAtHnS6KHOzWW8iB9ZaDo3rkWm69Y9mo1TEd5Kw7J%2fdn9gniyZpuzsh%2bchuNwgf8KdyHi4kc33IKR56JRhft6d5dXAeTyTQMZ9Mg7AfW9X4aXKhgOJnMgqE%2f9639cu6lKA5v8bmzjeKhJIvLFO2dJpw7u6iJH6axw%2fD5WI7jUN3E4c6Lwy0ehfvl4oJ%2bTiSN5u5uuZhk3tyiy%2fm1pnl7PA%2b0%2fDBbNkN5s5hcRfGfThCH91FzYn4vd8lQ4qXLmLHl0GPRp1AtF96eBKW%2f8W1qoiRk0%2fOJhexhsgwshkeT9KZ5OZ%2fFYUvH1tZ3a%2bnfU2SrFA3TuygOr28W3i184i0sV9dvTqJ%2fr15RA9l4TwmqSsvGO7vPIwk%2bnqpH8CGSehMoMiJ0s1Ufk3xz4Ofn8ok7p1ht%2f4lZqoKeeWq%2b0qhoA6JfyD5Zc0HKAPRja5pvs147CSQR5zxRgjNNnkOqCpXXYiEl93r30Ac9W2Y%2bZTHxFYzT4pV%2fIXs45G%2bsKP4AyvmfQqlK53o1FBaA5dpmzbDMrgmO%2bT6C%2bfBap7bzgqygyjSabxAviJTFTwXIl5q%2fhSkp%2fzas6vaEU3V9xvLwF8qGTD1cCQAA
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Departments: E-22 

Office of Professional Learning 

Mission 

The mission of the Office of Professional Learning is to support 
educators in expanding and improving their knowledge and skills 
to ensure that classroom pedagogy stays abreast of current 
research in the field of teaching and learning. Professional 
development experiences support all aspects of quality teaching 
and learning and are strategically aligned to division priorities. 
 
Description 

The Office of Professional Learning provides a wide-range of 
learning experiences for educators to ensure that classroom 
pedagogy stays abreast of current research in the field of teaching 
and learning. Professional learning experiences are strategically 
designed to support all aspects of quality learning, from content 
and skills to learning environment, and harness the Division’s three 
levers of Professional Learning Communities, Educator 
Performance Appraisal, and the Framework for Quality Learning. 
While the Office of Professional Learning has historically funded 
and focused on the needs of teachers, additional funding 
requested will allow us to support administrators and support staff 
in some of their learning needs.  
 
Department Goals 

• To align professional learning programming to division level 
priorities as established by the ACPS Strategic Plan.  

• To provide professional development opportunities to meet the 
needs identified by individuals and schools to support students 
and families, with a focus on high yield academic strategies, 
social emotional learning, Culturally Responsive Teaching, 
equity, anti-racism/anti-bias, and curricular initiatives including 
assessment and grading.  

• To maintain and expand format options and offerings for 
professional learning to meet the needs of a larger range of 
educators. 

• To partner with the Human Resources Department in the 
implementation of an integrated professional learning 
management platform that will support teachers and 
administrators as they engage in both optional and required 
professional learning. 

• To provide support through the Professional Development 
Reimbursement Program for teachers, administrators, and 
support staff to meet their learning needs. 

Learning for All 

Every year, each department aims to 
meet several objectives within our 

strategic plan. Below, you will find a 
selection of objectives that the 

department plans to meet. 

Thriving Students 

ACPS will ensure that each student is 
supported to achieve their best. 

Affirming, Empowering 
Communities 

ACPS will foster culturally-responsive 
environments that affirm the identities 

and life experiences of all 
stakeholders. 

ACPS commits to supporting the 
physical and mental health of 
students, staff, and families. 

Equitable, Transformative 
Resources 

ACPS will attract, develop, and retain 
the highest quality staff. 
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Departments: E-23 

Professional Development (62117) 

The Office of Professional Development provides a wide-range of learning experiences for teachers to ensure 
that classroom pedagogy stays abreast of current research in the field of teaching and learning. The Professional 
Development Reimbursement Program (PDRP) provides teacher reimbursement for coursework, conference 
attendance, and conference presentations. Principals approve the teachers’ PDRP applications, assuring that 
the PDRP-funded professional development is linked to each teacher's Performance Appraisal SMART Goals. 

 

FY 2023/24 Changes 

Compensation:  

• Changes in compensation and benefits are due to position turnover and reclassifications, health care and 
retirement program changes. In FY 2023/24, classified positions are budgeted for a 5.0% salary increase 
and an increase in health care rates.  
  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/d3e12ad8-8898-4ba9-9a95-a56b24df3ef1/ReportSection091d43b0a5b26660f01c?noSignUpCheck=1#%23_%23ZQkAAB%2bLCAAAAAAABADFVltv4jgU%2fiuRd1XtSqVNAqEEqVoNbRlAtNMmECjDPPhyABcnzsROu7Tiv6%2bT0G5vu6pmVto3%2b9zPdy72A%2boz1EYtRhYt2%2fUcAs2G12jgBvMZbfhNjzgLTBnaRyc41XkGhXiSC7GPLnAMRtV1a27dOs3wQludnC1BW6eS5jEk2vrtMpOpVMCssPO7VbNOIcWZLljKWDwFRTOeai6TR5un8kLqfkJFzqC3SSETPFmP5CXhqL3AQsE%2bMuczAYUN1H5Au%2bPIyKJ23XDxEgr6LrgAUpnpEGjhxPYd1qgTG3vEbTab9sJ2aBEGV6nAm51GR8r1szgNP%2bIqN64fQwzxLbAuFxoyVXiq2BXB6KMqhqf714c5%2blXRFcR4jtpztNI6bR8epvIOMsIPqIwP00yynOrDSuoXghWnc7Q%2fRxpnBk6j9lCciYDSwg5wrHEpRKXI46TkhN2gNpQUF8lanQzwWubaqjCYo60RXpRhFWgZBccQpMEYa5mV%2bv2ktHiLRQ7KUL7O0d9IzNE3w8vge84zCHmyFBCCqJCd76qz3f%2fPszUBaGsItyCssEzjZcrP4%2fuhBL9kS5zw%2bxIzLEzljSeZlt27Z%2fUC4xozU%2bkVT%2f8nALp5QnfBfTIlfReFVzI%2fCIUZ1gUo9QaIDyX%2bzTR%2b1WlPrV%2fMi4kEVYQQtDa6uzna7gapGLcYZ%2bun6SoNv6V3sIJQcFoO3bNBfEX76Z1UbkNWB8fFrFVrtfxWrUGwX%2fOx79Ww1yRugy3qsHCM7Ihr8XPezmICbJwJY6RoFGU6BafpwfNuyUpMS8E%2fqnOfHX8kwL1lJvPUCJOjFiUe82sN6uFaw2OkRnzHrx05Lm0c2R71Fkd7d8fuHpXJgi%2bPYTO4Ib3onn2ONtF0oPo3kuNeYNPeeXO48adX48FgGEWj4TjqjJ2rzXB8rsfdwWA07oaT0NnMJkFK4%2biGnXgrEncVTC9SuvHqeOKtSZ3dD2NPsJO%2b6seRvo6jdRBHK9aLNrPpOf%2bSKE4m%2fno2HeTBxOGzyZWhBRs2GRv5bj6rR%2bp6Orgk8Z%2feOI7uSH1gv5W7EDQJ0lksxKwbCPI50rNpsIFx5a9%2fk9o0icTwZOBQt5vMxo5gvUF6Xb%2bYjOKoYWJrmrszC%2b84dXVKu%2bktiaOr62lwgx95U8c39ZsA%2bffqlTVQhx8pwa7S6vCD3RdAwp5P1QP6RJRZCRp6wJcrfZYUK4Q9vZuP3AlnevVPzEoVte0D%2b5XGjnYK5qnswEJmUAVgXl3bfp%2f12slYQXYiE51JYcgTzHWp8los4nAXgOL3ZrbsYspiCDWO0%2fK5fyG73RaPbVZ%2bBar5H2KlK%2bdmNZQWkOO79r7l2C0bPeeHFBfD6xy43guyxjo3aL5DPDe7sfxdoGKphSucQvXtcHa3R5x21ycst38BeFdf1mUJAAA%3d
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Departments: E-24 

Department of Community Engagement 

Mission 

The mission of Community Engagement is to inform, inspire, and 
involve our broad spectrum of stakeholders in collaborative 
partnerships that empower students, families, and staff, and 
encourage lifelong learning. We strive to become anti-racist, 
rejecting all forms of racism as destructive to our mission, vision, 
and goals. Our office works to create an inclusive environment that 
recognizes the power of diversity in driving positive student 
outcomes. Diversity makes us stronger through a variety of 
perspectives, backgrounds, and experiences that improves our 
educational environment, and gives rise to new ways of thinking 
and innovation to better serve all school communities.  
 
Description 

Programs and services supported by Community Engagement: 
 
• Communications 
• Community Education 
• Extended Day Enrichment Programs (EDEP) 
• Equity Education 
• Partnerships/Volunteerism 
• School and Community Relations 

 
The Community Engagement department embraces the Division’s 
commitment to end the predictive value of race, class, gender, and 
special capacities on student success, by working together with 
families and communities to ensure each student’s success.   
 
Department Goals 

• Increase accessibility & expand our evidenced-based 
Culturally Responsive Program to include a broader group of 
stakeholders throughout our Division. 

• Develop/implement a plan to engage and seek feedback from 
a broader group of stakeholders in our schools and community. 

• Increase numbers of volunteers & community partners 
consistently engaging in schools throughout the Division.  

• Provide transparency in communications, and enhance 
engagement efforts with marginalized communities through 
social media.  

• Expand opportunities for diverse student groups.  
• Maintain a variety of offerings for adult learners to engage in 

community and work-based learning experiences.  
• Support closing achievement gaps through implementation of 

School Board Equity Policies, coaching, professional 
development, and direct consultation/support.  

Learning for All 

Every year, each department aims to 
meet several objectives within our 

strategic plan. Below, you will find a 
selection of objectives that the 

department plans to meet. 

Thriving Students 

ACPS will ensure that each student is 
supported to achieve their best. 

Affirming, Empowering 
Communities 

Foster Culturally Responsive 
Environments that affirm the identities 

and life experiences of all 
stakeholders. 

Support the physical and mental 
health of our students, staff and 

families. 

Actively empower all stakeholders, 
including those without children in our 

schools, to engage in our school 
community, through effective 

communications. 

Equitable, Transformative 
Resources 

Provide resources in an equitable 
manner that transforms learning 

experiences and opportunities for all 
students. 
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Community Engagement (62411) 

 

FY 2023/24 Changes 

Compensation:  

• Changes in compensation and benefits are due to position turnover and reclassifications, health care and 
retirement program changes. In FY 2023/24, classified positions are budgeted for a 5.0% salary increase 
and an increase in health care rates.  
  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/d3e12ad8-8898-4ba9-9a95-a56b24df3ef1/ReportSection091d43b0a5b26660f01c?noSignUpCheck=1#%23_%23SwkAAB%2bLCAAAAAAABADFVv9v6jYQ%2f1cib6o2CUoSCCVI1fSA8gDRrk0gUB7vB8c%2bwMWJs9hpRyv%2b9zkJ7WhfN1V70%2fabffe573c%2bP6EhRW0E0KJgNs%2fMFtiNxspyrcaKYuw4Dti05YSogro4UVkKOTzOOK%2bgKxyBFrXtql03eileKaOT0TUooydIFkGsjJ%2buU5EICdTwOz8bVaMHCU5VzpJaYw8kSVmimIifdfbElVDDmPCMwmCXQMpZvJ2I65Ch9gpzCRWkzxccch2o%2fYQOx4nGonZdc%2fEacvrBOQ8SkSofSG7EdC3aqIcmdkK72WyaK9MiuRtMJhzvDhIdIbZHfmp%2bwGSmTT%2b76ON7oH3GFaQyt1SyS4KWR6UPL%2fcvT0v0oyQbiPAStZdoo1TSrtUS8QBpyE6JiGpJKmhGVK1E%2fRBiycgSVZZI4VSnU4s95eeQQ6HhkHCscAEigmdRXHD8vlcdC4LzYI1OCngrMmWUOViivQavCrfybGkBSxOEzjFWIi3kh3Gh8R7zDKSmfFmiPzOxRF81L4XfMpaCz%2bI1Bx94mdnloTr7yr8erXZAGWO4B274RRivQz727x8F2BVRlMVM7YyLeK0L9z%2bG2s%2fiwgTmxiddvHfjfYP5r4P%2bqtu77KeXBs%2bnQnuBSoIPSmnZw7TsD%2bOSD1WE0%2b3LDBWKv6V3sASfM1KM1tG4vaF998tTvHm0DpaNaavaarmtaiPEbtXFrlPFTjO0G3RVh5WlsROm%2bPdZu4hCoNOUayV5k0jdJThJTo87JS1yWgB%2fKc9Dev4RB0%2fWqcgSDQ7PWiR0qFttEAdXGw4Nq6FrudUzyyaNM9Mhzurs5OHcPiEiXrH1OexGd%2bEgeKSfg10wH8nhnWB44JlkcNkc79z5zXQ0GgfBZDwNOlPrZjeeXqppfzSaTPv%2bzLd2i5mXkCi4o11nE0Z9CfOrhOycOp4527BOH8eRw2l3KIdRoG6jYOtFwYYOgt1ifsl%2bjSULZ%2b52MR9l3sxii9mNpnk7OptqfD9b1AN5Ox9dh9HvzjQKHsL6yPwWd8VJ7CWLiPNF3%2bPh50At5t4OpqW94V1ikjjg4%2b7IInY%2fXkwtTgej5LZ%2bNZtEQUP71tR3a%2bE%2fMGKrhPST%2bzAKbm7n3h1%2b5s0tV9dvBuHfV6%2bogax9pASHSsvaB7vPg5geT9UT%2bhRK%2fRwoGABbb9RFnD8f9GU7PnNnjKrNXzFLUdQ2T803EgdaD%2fRC7MBKpFA6oHerab7PemtkKiHtililgmvyDDNViLyFBQwePJDsUc%2bWmU9ZBL7CUVIs9VfY%2fT5fqWmx8Mv5H2OpSuP6aSg0IMu1zYphmS0THfN9gvPhtU5t5xVZYZXpbL5DvAQpiz8Eyh81f4MTKD8X1uH2nKfD9SWX%2bz8ACaBfUksJAAA%3d
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Department of Strategic Planning  

Mission 

The Department of Strategic Planning monitors the implementation 
of the strategic plan, promotes the cycle of continuous 
improvement, and evaluates and maintains accountability for 
Division programs.  
 
Description 

The Office of Strategic Planning, Accountability and Research, and 
Program Evaluation supports the Division in short- and long-range 
strategic planning; School Board policy development, review, and 
revision; evaluation of Division programs; research; and all aspects 
of local, state, and national testing and accountability.  
 
Department Goals 

• As a department, implement, monitor, and report on the 
strategic plan, Learning for All, through the State of the 
Division report.  

• Comprehensive school improvement support teams lead 
the improvement planning work and implement the equity 
dashboards across the Division to support all schools to 
meet full accreditation standards.  

 
 

Learning for All 

Every year, each department aims to 
meet several objectives within our 

strategic plan. Below, you will find a 
selection of objectives that the 

department plans to meet. 

Thriving Students 

ACPS will ensure that each student is 
supported to achieve their best. 

Affirming, Empowering 
Communities 

Foster Culturally Responsive 
Environments that affirm the identities 

and life experiences of all 
stakeholders. 

 

 

 
  



 FY 2023/24 Draft Funding Request 

 

Departments: E-27 

Strategic Planning (62118) 

The Department budget includes funding for the Assistant Superintendent of Strategic Planning, Director of 
Accountability and Research, Director of School Improvement & Quality, Policy, and Strategic Planning, Director 
of Special Projects, Program Evaluation, and Department Improvement, and Director of Testing. 

The department oversees all standardized testing in the Division including but not limited to Standards of 
Learning tests, CogAT, WIDA, CWRA+, and STAMP. These expenses are generally stable but do occasionally 
rise as testing companies change pricing structures. 

 

FY 2023/24 Changes 

Compensation:  

• Changes in compensation and benefits are due to position turnover and reclassifications, health care and 
retirement program changes. In FY 2023/24, classified positions are budgeted for a 5.0% salary increase 
and an increase in health care rates.  

Other Changes:  

• This budget adds 1.0 FTE Albemarle Foundation for Education (AFE) Director. 
 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/d3e12ad8-8898-4ba9-9a95-a56b24df3ef1/ReportSection091d43b0a5b26660f01c?noSignUpCheck=1#%23_%23OQkAAB%2bLCAAAAAAABAC9Vm1v6jYU%2fiuRN1WbBCUJCRCkaiptuYBo1yYkUC73g2MfwMV5ubHTjlb89zkJ7Whvt1V3L9%2fi5zzn%2fRw7T2hIUReZtN3umEZoGaZtYQs6BrbaHWNpmS27pSBUQ2c4lXkGBT3OOa%2bhKxxBoWrWzaZ2nuGl1Ho5XYHUzhOSRxBL7adTmqQS6M9aXTuHFGeygIWydg6CZCyVLImf7Z0nV4kcxoTnFAbbFDLO4s0kuQ4Z6i4xF1BD6vuCQ2EDdZ%2fQ%2fnOiuKjbVFK8ggLfB%2bZCmmTSA1I40R2DWs1Qx3ZotlotfakbpAiDiZTj7V6jlySbgziVPGAiV66fQ%2fTwPdA%2b4xIyUXiqxBWg9FEVw8v589MC%2fSjIGiK8QN0FWkuZdhuNNHmALGTHJIkaaZbQnMhGxfohxIKRBaotkMSZKqVSeyq%2bQw6lhX2xscQliSQ8j%2bJS4vXd%2bjghuEhW62WAN0kutaoGC7RT5GUZVlEtpWAoIFE1xjLJSv1hXFq8xzwHoZDPC%2fRHJRboi5Jl8DVnGXgsXnHwgFeVXey7s6v969mqAKQ2hnvgmlem8Trlw%2fi%2bK0FPKjGsGNGuOY5jldffJCqz%2fL%2fIs5%2fHpQfMtVPVuXeTfcP5XzP%2boga7mqSX0S72QYWAKsADKZXqfk92%2b0Up1inC2eZle0q73%2bI9LMDjjJRLdbBob7B%2fdN%2bUtxxtgmFi2ql3Ok6nboXYqTvYsevYboWmRZdNWBqKO2GSf7%2bniygE6mdcGSgmQ6jRwGl6fDgeWVnLkvhL9T2kJx8J7miVJXmqyGG7Q0KbOnWL2Lhu2TSsh47h1NuGSay2bhN72T56ODGPSBIv2eoEtqO7cBA80k%2fBNpiNxPAuYXjg6mRw2RpvndmNPxqNg2Ay9oOeb9xsx%2f6l9Puj0cTve1PP2M6nbkqi4I6e2esw6guYXaVkazfx1N6ETfo4jmxOz4ZiGAXyNgo2bhSs6SDYzmeX7NdYsHDqbOazUe5ODTaf3ijM3dKpr%2fj9fN4MxO1sdB1Gv9l%2bFDyEzZH%2bLe%2bKk9hN5xHn877Lw0%2bBnM%2fcLfiVv%2bFdqpM44OOzkUHMfjz3DU4Ho%2fS2eTWdRIGlYmupszH3HhgxZUr66X0YBTe3M%2fcOP8tmhqP6N4Xwr7tX9kA0PtKCfadF44OT50JMD7fpCZ2GQt0BEgbAVmt5ERd3Bn15D5%2blU0bl%2bs%2bElSrq6sf6G409dg7qCezBMsmgCkC9prr%2bvuitE19AdpbEMku4gqeYyVLlLS1g8OCCYI9qr%2fRiwyLwJI7S8hl%2fxd3tikc0K5%2f4au%2fHWMjKuboSSgvIcEy9phl6R0eHco%2fgYnGNY9N%2bBUssc1XNd8BLEKL8a0DFZeatcQrV74S5Pz3XaX98qeXud%2fGU8f05CQAA
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Fiscal Services Department 

Mission 

The mission of the Fiscal Services Department is to ensure that 
Division leaders and stakeholders have prompt and accurate 
financial information and guidance in order to make resource 
decisions that affect the provision of efficient and effective 
services. The Department is responsible for the development and 
implementation of the Division’s budget and long-range financial 
planning to include providing oversight and direction in the 
development of the annual budget, Capital Improvement Plan 
(CIP), and grant management functions.  
 
Description 

This department manages the high-level financial and budgeting 
services for the Division. Core duties of the Department include: 

• Accounting services 
• Financial reporting 
• Budgeting 
• System-wide forms 
• Activity accounting 
• Grants management 
• Facilities planning & capital budgeting 
• Enrollment and staffing projections 
• School purchasing and procurement policy compliance 

 
Department Goals 

• Meet the educational needs of the community through 
responsible and effective financial oversight of fee-based 
programs. 

• Accurately manage and process state and federal grants in 
a timely manner. 

• Develop an annual budget that aligns with the Division’s 
strategic plan. 

• Consistent communication and training for schools/Division 
departments to ensure understanding of procurement, 
finance, payroll and accounting policies, procedures, and 
general best practices. 

• Develop long-range plans to address overcrowding issues 
and share with the Board in a biennial report.  

• Develop a staffing standard for all positions in ACPS and 
staff to the standard. 

Learning for All 

Every year, each department aims to 
meet several objectives within our 

strategic plan. Below, you will find a 
selection of objectives that the 

department plans to meet. 

Equitable, Transformative 
Resources 

Develop modern and environmentally 
sustainable facilities, infrastructure 

and equipment. 

 
Provide resources in an equitable 
manner that transforms learning 

experiences and opportunities for all 
students. 
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Fiscal Services (62431) 

This budget includes staffing for administrative support for all budget, accounting, and financial grant 
management for the division, including budget and financial analysts, a fiscal services trainer, School 
Procurement Officer, School Finance Officer, and Director of Budget and Planning. Operational expenses 
include division-wide expenses for: workers compensation insurance, administrative function expenses for 
Voluntary Early Retirement Incentive Program (VERIP), property and liability insurance, bus and auto insurance 
for all vehicles, and a transfer to local government for P-Card Program administration.  

 

FY 2023/24 Changes 

Compensation:  

• Changes in compensation and benefits are due to position turnover and reclassifications, health care and 
retirement program changes. In FY 2023/24, classified positions are budgeted for a 5.0% salary increase 
and an increase in health care rates.  

Other Changes:  

• 0.5 FTE Management Analyst is added as a transition from one-time funding. 

 

  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/d3e12ad8-8898-4ba9-9a95-a56b24df3ef1/ReportSection091d43b0a5b26660f01c?noSignUpCheck=1#%23_%23QQkAAB%2bLCAAAAAAABADFVmtPKkcY%2fitk2pg2Ad0LCyyJaQ4qBwha3YUFOZwPc3mRkdlLZ2a1aPjvnd1Fqx7bmJ6m%2fTbzXp%2f3OvOIhgx1EXi%2b67hNl3TarNmEls9atk%2faLmFt32XtDqqjE5zpXEIhnuRC1NEFjsGoOk7DcWunEq90rZezG9C105TmMSS69tOlTLNUAauFvZ9rjdopZFjqgqWMxVNQVPJM8zR5snmaXqR6mFCRMxhsM5CCJ5tJekk46q6wUFBH5nwmoLCBuo9of5wYWdR1DRffQEHfgwsgS6UOgRZOLN9mJkQLe8RptVrWyrJpAYOrTODtXqOXppsXOA0%2f4io3rp8ghvgOWJ8LDVIVnip2RTD6qMLwfP%2fyuEQ%2fKrqGGC9Rd4nWWmfdo6MsvQdJ%2bCFN46NMpiyn%2bqiS%2boFgxekS1ZdIY2nSadQeizMRUFrYJxxrXArRVORxUnLCftAYpxQXwdZ6EvAmzXWtysES7YzwqoRVZMso2IaQmhxjncpSf5iUFu%2bwyEEZypcl%2bjMTS%2fTV8CT8lnMJIU9uBIQgqswu99XZ1f%2f1aA0AXRvDHYhaWIbxOuSX%2bP5RgH2uKDa2Qd5xWhD%2flyj7eVK6MEg%2bmbq9G%2bobmf8w3q%2bmqasuem7rYhYMAFQRQtDa6O5nZLcfkmKUYiw3z5NTGv6W3sMKQmHQyNdD9ob23fum3HTMBdvBrNPodPxOo0mw3%2fCx7zWw1yJOk61cWNlGdsK1%2bD5vZzEBNpXCGCn6Q5kGwVl2%2bLJJZJnTUvCX6jxkxx8BeHAj0zwzwqTdocRjfqNJPdxoeow0iG%2f7jbbt0Gbb8qi3ah%2fcHzsHNE1W%2fOYYtqNbMoge2OdoG81HanibcjwILDo4b423%2fvxqOhqNo2gynka9qX21HU%2fP9bQ%2fGk2m%2fXAW2tvFLMhoHN2yE29N4r6C%2bUVGt56LZ96GuOxhHHuCnQzVMI70dRxtgjhas0G0XczP%2ba%2bJ4mTmbxbzUR7MbL6YXRlasGWzqZHv5ws3Utfz0SWJf%2femcXRP3JH1rdyFoEmQLWIhFv1AkM%2bRXsyDLUwrf8PbzKJJJMYnI5s6%2fWQxtQUbjLJr92I2iaOmwdYyd3sR3nPq6Iz2szsSR1fX8%2bAWP%2fHmtm%2fqNwPy99Ura6COPlKCfaXV0Qe7L4CEvZyqR%2fSJKLMJNAyA36z1WVJsDvb8Jj5xZ5zp9V8xK1XUtQ6tNxp72imYZ7AHq1RCBcC8qJb1Puutk6kCeZImWqbCkGeY61LlrVjE4T4AxR%2fMbFnFlMUQahxn5VP%2bSna3Kx5SWT7z1fyPsdKVc7MaSgvI9h2rXrOtjoVe8kOz4QzbPnS8V2SNdW6y%2bQ7xHJQqfw6oWGrhGmdQfSns%2fe0pT%2fvrcy53fwDBjzcuQQkAAA%3d%3d
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Lapse Factor (62557) 

The Lapse Factor fund is a projection of salary savings for the School Fund during the upcoming fiscal year. This 
is difficult, particularly given economic uncertainties that may affect retirements and hiring. This fund is used to 
reflect possible financial impacts of retirements and staff turnover. 

The lapse factor savings are offset by budgeted reclassification expenditures of 261,097. 

 

FY 2023/24 Changes 

Other Changes:  

• Previously, the budget was estimated by reflecting savings of 1.5% of baseline salaries. In FY 2023/24, 
the methodology was updated to reflect historical actuals: 
 

o 1.3% of baseline salaries budget 
o 3.6% of baseline retirement budget 

 
 

  

  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/d3e12ad8-8898-4ba9-9a95-a56b24df3ef1/ReportSection50915450519555676924?noSignUpCheck=1#%23_%23RQkAAB%2bLCAAAAAAABADFVm1P6zYU%2fiuRN6FNopCkTdtUQtMtkNtWhUHSpqW394PtnFJTJ85sB1YQ%2f31OUhhw2YTunbRv9jnPeX%2bxH9AwQT3U6nRXNmnbLUqhRZyE2C7Y0LHbXrvTwZigfXSMc11IKOFZwfk%2bOscpGFHXbbhN60Tilbb6RXIN2joRtEgh09YvF1LkQkFiRf1frYZ1AjmWumQpo%2fEEFJUs10xkTzpPxLnQw4zyIoHBNgfJWbaZiAvCUG%2bFuYJ9ZM6nHEodqPeAdseJwaJe03DxNZT0nXMh5ELqCGhpxLN9x2t5tuf4nmcCa%2ftuq3SDqZzj7U7iXFjB5NTqC7F54a6BxUwVxoMnTyN8C0nAuAapSoM1uyYYNah25fn%2b5WGJflZ0DSleot4SrbXOe4eHubgDSdgBFelhLkVSUH1Yo34iWDG6RPtLpLE0WTViD%2bWZcKg07PKONa5AVPAizSpOFISNsaC4jNnqS8AbUWirTsUSPRrwqnKrTJoRcAxBmFRjLWQlP8wqjbeYF6AM5csS%2fZ2JJfpqeBL%2bKJiEiGXXHCLgdYKXuyI97v%2fn0RoHtDWGW%2bBWVIXxOuSX%2fn1XgAFTFBvdIG8ZLYn%2fS5RBkVUmjCefTN3eDfUN5jvjHeNcgRVgWmE%2bEOxX09F1Cz33dDkIxjqqCRFobWR3A%2fK4m5ByjlIsN89jUyn%2blt7HCiJuUi9fT9gb2g%2fvnGrbJU1wXJx0G92u3220CPYbPva9BvbaxG0lqyasHIOdMM1%2fzNppSiCZSm6UlM2hTHfgPD942SGyymkF%2fK0%2bD5Ojjzi4dy1FkRsw6XQp8RK%2f0aIebrS8hDSI7%2fiNjuPSVsf2qLfq7N0duXtUZCt2fQTb0Q0ZxPfJ53gbz0dqeCMYHoQ2HZy1x1t%2ffjkdjcZxPBlP4%2f7UudyOp2d6GoxGk2kQzSJnu5iFOU3jm%2bTYW5M0UDA%2fz%2bnWa%2bKZtyHN5H6cejw5HqphGuurNN6EabxOBvF2MT9jv2eKkZm%2fWcxHRThz2GJ2aWjhNplNDT4oFs1YXc1HFyT905um8R1pjuxvceecZmG%2bSDlfBCEnn2O9mIdbmNb2hje5TbOYj49HDnWDbDF1eDIY5VfN89kkjVvGt7a5O4vojlFX5zTIb0kaX17Nwxv8xJs7vqnfDMi%2fV6%2bqgTr8SAl2lVaHH%2by%2bELLk5VQ9oE9EmTWgYQDseq1Ps3JtJM%2fv4hN3xhK9%2fidmLYp69oH9RmJHOwHzFPZhJSTUDphX1bbfZ701MlUgj0WmpeCGPMNMVyJvYTGDuxAUuzezZZdTlkKkcZpXz%2fkr7ONj%2bYrK6qmv53%2bMla6Nm9VQaUCO79r7lmN3bfSSH5l1btjOgeu9ImusC5PNd4hnoFT1e0DlUovWOIf6W%2bHubk952l2fc%2fn4Fwlow6lFCQAA
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Non-Departmental (69998) 

This budget represents expenditures that cannot be tied to any one department or functional area, and serves 
all departments and schools. Funds may be distributed to specific departments and schools throughout the year.  

  

FY 2023/24 Changes 

One-time transfers and expenditures from FY 2022/23 are eliminated. Expenditures in FY 2023/24 include: 

• $246,125 Superintendent’s Contingency  
• $747,631 Transfer to the Bright Stars Fund  
• $330,000 Transfer to Special Education IDEA  
• $24,000 Transfer to the Pre-School Special Education Fund  
• $338,142 Transfer to Local Government for licensing costs  

  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/d3e12ad8-8898-4ba9-9a95-a56b24df3ef1/ReportSection50915450519555676924?noSignUpCheck=1#%23_%23SQkAAB%2bLCAAAAAAABADFVm1v4jgQ%2fiuR71TdSaTNCwGCVJ2WtiwgyrUJBMqyHxxnKC5OnLWd9mjV%2f35OQrttd%2b9U7Z503%2bKZZ2aeebPzgIYJ6iLc6rRw0%2fbclt1puq7baZEEiNtuuZ01BhujBjrBuSoElPCsYKyBJjgFbeo4puMapwKvldErkmtQxiknRQqZMn67EDznEhIj7P1umMYp5FioUiW1x1OQRNBcUZ49%2bTzlE66GGWFFAoNdDoLRbDvlFzFF3TVmEhpIf58xKH2g7gPaf041FnVdrcXXUMr35ALIuVAhkDKIZ%2fm21%2fQsz%2fY9z2u1W77TLGlQmTO821tMuNGfnhk9zrcv6GpYRGWhGTwxDfEtJH3KFAhZBqzVtUC7QTWV5%2fOnhxX6VZINpHiFuiu0USrvHh3l%2fA5ETA8JT49ywZOCqKMa9UuMJSUr1FghhYWuqjZ7KL9jBpWHfd2xwhWIcFakWaUJ%2b4E55gSXORs9AXjLC2XUpVihRw1eV7TKomkDWwu4LjVWXFT2w6zyeItZAVJLPq3Q10qs0GetE%2fCloAJCml0zCIHVBV7tm%2fTY%2bM%2bz1QSUMYZbYEZYpfE65Zf8fijBPpUEa98gbikphf9Llv0iq0JoJh90376b6hvMD%2bY74Zn5tWiYvSvhz3qq6zF6nutyGTQDVAtCUErb7pfkcb8l5S6lWGyfV6dy%2fK28hyWETJdfvN6yN7KfvneqGy9xwXZw0jE7Hb9jNmPsmz72PRN7rdhpJmsX1rbGTqliPxftLI0hmQmmnZQDIvWE4Dw%2ffDkloqppBfyj%2fh4mx%2b8heHAteJFrcNzukNhLfLNJPGw2vSQ2Y9%2f2zbbtkGbb8oi3bh%2fcHTsHhGdren0Mu9FNPIjuk4%2fRLlqM5PCGUzwILDI4b413%2fuJyNhqNo2g6nkW9mX25G8%2fO1aw%2fGk1n%2fXAe2rvlPMhJGt0kJ94mTvsSFpOc7DwXz71t7Cb349RjyclQDtNIXaXRNkijTTKIdsvFOf0zkzSe%2b9vlYlQEc5su55daFuyS%2bUzj%2b8XSjeTVYnQRp395szS6i92R9S1uwkgW5MuUsWU%2fYPHHSC0XwQ5mdbzhTW6RLGLjk5FNnH62nNksGYzyK3cyn6ZRU3Nr6bO9DO8ocVRO%2bvltnEaXV4vgBj%2fpFrav%2bzeH%2bN%2b7V%2fVAHr2nBftOy6N3Tl8AWfJyqx7Qh1jqq0DBAOj1Rp1l5dWRPL%2bNT9o5TdTmn5S1Kepah9Ybi73sFPRz2IM1F1AT0C%2brZX1f9TbITII44ZkSnGnxHFNVmbyFRRTuApD0Xu%2bWVW5ZCqHCaV496a%2bwj4%2flSyqq577e%2fzGWqg6ur4bKA7J9x2oYttWx0Et9qK90rbYPHe%2bVWGFV6Gp%2bR3gOUlZ%2fEKi81MINzqH%2btXD2p6c67Y%2fPtXz8G6MPux9JCQAA
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Transportation Services Department 

Mission 

To provide safe, efficient, and customer-friendly transportation for 
ACPS students. 
 
Description 

Major programs in the Department of Transportation include: 
  

• Home to School Transportation Operations 
• Extracurricular Activity Operations 
• County Vehicle Maintenance 
• Transportation Planning and Analysis 
• Training 
• County Vehicle Fuel Administration 

 
County school buses travel more than 14,000 miles each day, 
providing transportation for approximately 10,000 students across 
the county. Each year, approximately 25 new drivers are hired. 
Each trainee receives 100 hours of state-mandated training. All 
drivers receive an additional 24 hours of training annually. 
 
Department Goals 

• Create a Leadership Game Plan for the Department’s 
Supervision  

• Retention and recruitment goals to include a partnership 
with HR to evaluate compensation and scope of job for all 
TPORT employees.  

• Research the feasibility to allow limited use of alternative 
vehicles (i.e. cars or 8-passenger vans) to transport small 
numbers of students such as those with special needs, 
small work study groups, etc. 

• Create opportunities for ways in which Transportation can 
get feedback from their customers about how we are doing 
and where improvements could be made. 

Learning for All 

Every year, each department aims to 
meet several objectives within our 

strategic plan. Below, you will find a 
selection of objectives that the 

department plans to meet. 

Thriving Students 

Arrive on time in the morning at all 23 
comprehensive elementary, middle 
and high schools 98% of the time. 

Affirming, Empowering 
Communities 

We must create an atmosphere 
wherein employees will have power 

and control over their own lives. In we 
will provide employees with the 

necessary support in order for them to 
succeed. This means that employees 
are equal citizens, and that they are 

all respected in their community. 

Equitable, Transformative 
Resources 

Explore alternative vehicles (i.e. cars 
or 8-passenger vans) to transport 

small numbers of students such as 
those with special needs, small work 

study groups, etc. 
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Transportation Services (62432) 

 

FY 2023/24 Changes 

Compensation:  

• Changes in compensation and benefits are due to position turnover and reclassifications, health care and 
retirement program changes. In FY 2023/24, classified positions are budgeted for a 5.0% salary increase 
and an increase in health care rates.  

Other Changes:  

• $136,500 is added for increasing costs of parts, tires, towing expenses, and other equipment due to 
inflation. 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/d3e12ad8-8898-4ba9-9a95-a56b24df3ef1/ReportSection091d43b0a5b26660f01c?noSignUpCheck=1#%23_%23UQkAAB%2bLCAAAAAAABADFVltv4kYU%2fivWtIpaCRLbYMBIUbWEsIBImtjYEJZ9mMsBHMaXzoyTkoj%2f3rFN0iSbVlG30r7NnOt3rjOPaMRQFznQJMwy2x1rxZorB%2bO2BVaz0YQGabcw66AaOsOZygUU4knOeQ1d4hi0qm3X7YbRF3iljF7O1qCMfkrzGBJl%2fHIl0iyVwAy%2f96tRN%2fqQYaEKltQW%2byCpiDIVpcmTzX56mapRQnnOYLjLQPAo2U7TKxKh7gpzCTWkz%2bccChuo%2b4gOx6mWRd2G5uI1FPQDOA%2byVCgfaOHEdC3WbBATO8RutVrmyrRoASOSGce7g0YvTbcvcGp%2bGMlcu36C6OM7YIOIKxCy8FSxK4LWRxWG5%2fuXxyX6WdINxHiJuku0USrrnpxk6T0IEh3TND7JRMpyqk4qqZ8IlhFdotoSKSx0OrXaY3EmHEoLh4RjhUshmvI8TkqOP%2fDqk5TiIlijJwBv01wZVQ6WaK%2bFVyWsIltawdKEVOcYq1SU%2bqOktHiHeQ5SU74s0d%2bZWKKvmifgjzwS4EfJmoMPvMrs8lCdfe1%2fj1YDUMYE7oAbfhnG65Bf4vtPAU4FTmSRoCprPoi7iBbMHxLtIE9KF5gbn3T93g35jcwPiPurbvKqq57bvJgNDQRVBB%2bU0rqHmdkfhqYYrRiL7fMklYa%2fpfewBJ9rNOL10L2hfff%2bKTcfa4Bl6w1X73TcTr1JsFt3sevUsdMidpOtGrCytOw0Uvz7vJ3HBFgguDZS9InUjYKz7Phls4gyp6Xgb9V5xE4%2fAvBoLdI808Kk3aHEYW69SR1cbzqM1IlrufW2ZdNm23Sos2of3Z%2faRzRNVtH6FHbjWzIMH9jncBfOx3J0m0Z46Jl0eNGa7Nz5dTAeT8JwOgnCXmBd7ybBhQoG4%2fE0GPgz39otZl5G4%2fCWnTkbEg8kzC8zunMaeOZsSYM9TGKHs7ORHMWhuonDrReHGzYMd4v5RfR7IiMyc7eL%2bTj3Zla0mF1rmrdjs0DLD%2fJFI5Q38%2fEVif90gji8J42x%2ba3cJaeJly1izhcDj5PPoVrMvR0Elb%2fRbWbSJOSTs7FF7UGyCCzOhuPspnE5m8ZhU2Nr6bu18O8jaquMDrI7EofXN3PvFj%2fx5par6zcD8u%2fVK2sgTz5SgkOl5ckHu8%2bDhL2cqkf0iUi9ERQMIVpv1HlSbBD2%2fEY%2bcWcRU5t%2fYlaqqGsem280DrQ%2b6GexB6tUQAVAv7Cm%2bT7rrZNAgjhLEyVSrskzHKlS5a1YGMG9BzJ60LNlFlMWg69wnJVP%2byvZ%2fb54WEX57FfzP8FSVc71aigtIMu1zZphmR0TveT7FBfDax3bziuy3n25zuY7xAuQsvxJoGKp%2bRucQfXFsA63pzwdrs%2b53P8FCL%2fgIFEJAAA%3d
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Building Services Department 

Mission 

The mission of the Building Services Department is to clean, maintain, 
and create learning environments for the students, staff and 
community of ACPS. Learning spaces enhance the educational 
experience while supporting the health, safety and comfort of the 
occupants. Work is completed in an efficient, environmentally-friendly 
manner, with a student-centered focus and excellent customer 
service. The Department supports improving opportunity and 
achievement by creating and maintaining spaces where students and 
staff can thrive. The Department also creates and expands 
partnerships on a daily basis by supporting community usage events 
in the school facilities with approximately 90 community groups.  
 
Description 

The Building Services Department strives to efficiently manage and 
protect school property by providing a comprehensive program for 
daily maintenance and sanitation of the school facilities, emphasizing 
energy efficiency and resource conservation through continuous 
improvement, and overseeing a dynamic Capital Improvement 
Program (CIP). The department’s functions are: Administration, 
Facilities Maintenance, Custodial Services, Community Usage, 
Grounds Services, Environmental & Safety Management, Capital 
Renewal and Replacement, and Inclement Weather Response.  
 
Department Goals 

• Develop facility quality measures to inform renovation 
decisions and equitably distribute school improvement funding 

• Improve customer service and procedures 
• Improve employee retention and recruitment 
• Continue implementation of the ACPS Anti-Racism Policy 
• Create opportunities for work-based learning experiences, 

and support student curiosity in school designs. 
• Engage the students, staff & community in multiple formats for 

capital project design and project feedback after completion. 
• Develop facility quality measures to inform renovation 

decisions and equitably distribute school improvement 
funding. 

Learning for All 

Every year, each department aims 
to meet several objectives within 
our strategic plan. Below, you will 
find a selection of objectives that 

the department plans to meet. 

Thriving Students 

ACPS will ensure that each student 
is supported to achieve their best. 

Equitable, Transformative 
Resources 

Attract, develop and retain the 
highest quality staff. 

Develop modern and 
environmentally sustainable 
facilities, infrastructure and 

equipment. 

Provide resources in an equitable 
manner that transforms learning 

experiences and opportunities for 
all students 
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Building Services (62433) 

The Department’s operational budget includes funding for building leases, utilities, fuel, custodial supplies, and 
maintenance. Other funding is included for furniture replacement, resources needed to accommodate additional 
student enrollment (growth), and the environmental management program.  

FY 2023/24 Changes 

Compensation:  

• Changes in compensation and benefits are due to position turnover and reclassifications, health care and 
retirement program changes. In FY 2023/24, classified positions are budgeted for a 5.0% salary increase 
and an increase in health care rates. 

Other Changes:  

• This budget adds 1.0 General Maintenance Worker II for Filter Replacement services to transition away 
from one-time funding. 

• This budget adds 1.0 Lead II Custodian for to replace a contracted service for Center I. 
• $1,470,275 is added for increasing contracual, utility, security equipment, and supply costs largley related 

to inflation.  
• $(103,600) is removed in decreased use of mobile units. 

 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/d3e12ad8-8898-4ba9-9a95-a56b24df3ef1/ReportSection091d43b0a5b26660f01c?noSignUpCheck=1#%23_%23RQkAAB%2bLCAAAAAAABADFVltP40YU%2fivWtEKtlIDt2EkcCVUbIJtEgYJNnJDNPszlhAwZXzozhgbEf%2b%2fYDhRYWqFu1b55vnP7zm3GD2jEUA8FAfExBep5zPc8nwSB73t%2bp9MhLunSFqAGOsK5LiSU6mkhRAOd4QSMqes23ZZ1LPFKW%2f2CXYO2jjNaJJBq66dzmeWZAmZF%2fZ%2btpnUMOZa6FCnj8RgUlTzXPEuffB5nZ5kepVQUDIbbHKTg6eYyOycc9VZYKGgg830ioPSBeg9o93lpdFGvZaT4Gkp8Ry6EPJM6AloGsQOHeS1iY5%2b47XbbXtkOLWlwlQu83Vn0s2zzgqeRx1wVJvQTxQjfAhtwoUGqMlItrgFjj2oOz%2bcvD0v0o6JrSPAS9ZZorXXeOzjIszuQhO%2fTLDnIZcYKqg9qrR8IVpwuUWOJNJamnMbsofwmAioPu4JjjSslmokiSStJNAibk4ziMlmrLwFvskJbdQ2W6NEorypaZbWMgWOAzNQY60xW9qO08niLRQHKIF%2bW6M9KLNFXI5PwW8ElRDy9FhCBqCu73HXnsfGvZ2sIaGsCtyCsqErjdcov%2bf2jBPsFF8xkY0Ugbzkt4f8lz0GRViGwsD6Zzr2b7Bud%2fzTjr2aw60l6Hu1yHwwFVAMRaG1sd3vyuFuUcp0SLDfP21M5%2fhbvYwWRMGzk60V7g333nVPddqwFjotZt9ntBt2mR3DQDHDgN7HfJq7HVi1YOUb3kmvxfdFOEgJsKoVxUk6IMiOC83z%2f5ZjIqqaV4i%2f194gdfoTg3rXMitwok06XEp8FTY%2f6uOn5jDRJ4ATNjuNSr2P71F919u4O3T2apSt%2bfQjb8Q0Zxvfsc7yN52M1usk4HoY2HZ62J9tgfjEdjydxfDmZxv2pc7GdTE%2f1dDAeX04H0SxytotZmNMkvmFH%2fpokAwXzs5xu%2fRae%2bRvSYveTxBfsaKRGSayvkngTJvGaDePtYn7Kf00VJ7Ngs5iPi3Dm8MXswmDhls2mRn9QLFqxupqPz0nyuz9N4jvSGtvf6p0Jmob5IhFiMQgF%2bRzrxTzcwrSON7rJbZrGYnI0dqg7SBdTR7DhOL9qnc0uk9gz3Nrm7CyiO05dndNBfkuS%2bOJqHt7gJ9ncCUz%2fZkD%2bvntVD9TBR1qw67Q6%2bOD0hZCyl1v1gD4RZe4CDUPg12t9kpZ3B3t%2bF5%2bkM870%2bq%2bEtSnq2fv2G4sddgzmKezDKpNQEzCvqm2%2fL3obZKpAHmWplpkw8AxzXZm8VYs53IWg%2bL3ZLbvcsgQijZO8es5f6T4%2blo%2bprJ76ev8nWOk6uLkaKg%2fICVy7YTl210Yv5RHF5fI6%2b67%2fCtZYF6aa74CnoFT194DKSy1a4xzq3wpnd3qq0%2b74XMvHPwDpUFVvRQkAAA%3d%3d
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Department of Technology  

Mission 

To empower all members of our learning community by providing 
exceptional technology solutions and support that results from 
collaborative decision-making and effective, timely 
communication. 
 
Description 

The ACPS technology program supports instruction and 
operations seamlessly in support of both virtual and face to face 
instruction. That goal requires both reliable hardware capable of 
running up to date resources, as well as an adequate number of 
talented staff members to provide support for our teachers, 
students and staff.  
 
Department Goals 

• Through our department’s cultural awareness work, identify 
at least three cultural barriers to effective technology 
support and access and document an action plan to 
address them. 

• Address at least three findings/needs from the Digital 
Equity report.  

• Increase the safety of the ACPS network and cybersecurity 
awareness and data privacy for students and staff.  

Learning for All 

Every year, each department aims to 
meet several objectives within our 

strategic plan. Below, you will find a 
selection of objectives that the 

department plans to meet. 

Thriving Students 

ACPS will ensure that each student is 
supported to achieve their best. 

ACPS will develop structures that 
support students’ academic mental 

health for both proactive and 
intervention purposes. We will ensure 
that academic time demands placed 

on students allow them adequate time 
to pursue their personal interests, 

including enrichment activities, life-
long learning and career goals. 

Equitable, Transformative 
Resources 

Provide resources in an equitable 
manner that transforms learning 

experiences and opportunities for all 
students. 
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Technology (62115) 

FY 2023/24 Changes 

Compensation:  

Changes in compensation and benefits are due to position turnover and reclassifications, health care and 
retirement program changes. In FY 2023/24, classified positions are budgeted for a 5.0% salary increase and 
an increase in health care rates.  

Other Changes:  

• This budget adds 1.0 Records Analyst. 
• $17,500 is added to cover increasing costs of equipment and software licensing. 
• $468,000 is added to transfer for laptop replacement due to inflation, and one-time transfers from FY 

2022/23 are removed. 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/d3e12ad8-8898-4ba9-9a95-a56b24df3ef1/ReportSection091d43b0a5b26660f01c?noSignUpCheck=1#%23_%23NwkAAB%2bLCAAAAAAABADFVm1v4kYQ%2fivWtopaCYJfMMFIUXUk4QCRNLHBEI77sC8DOKy9rnedlET8965tkpJcWkW9qv22O%2fPM%2b8zOPqEBQx1ketYSg8tY28HN1rJJbJM0mw7zlnbTwS5DNXSGU5VnUMCTnPMausIxaFHbrtuOcZ7hpTK6OVuBMs4FzWNIlPHTdSZSIYEZQfdno26cQ4ozVbCk1ngOkmZRqiKRPOs8F1dCDRLKcwb9bQoZj5LNWFyTCHWWmEuoIX2%2b4FDoQJ0ntD%2bONRZ1HM3FKyjoe%2bd8SEWmAqCFER0kazrExC6xW62WuTQtWrgRyZTj7V6iK8TmwE%2fNDyOZa9PPLgb4Hlgv4goyWViq2BVBy6PKh5f7l6cF%2blHSNcR4gToLtFYq7TQaqXiAjETHVMSNNBMsp6pRoX4gWEZ0gWoLpHCm06nFnooz4VBq2CccK1yCqOB5nJScoOfXR4LiIlijmwHeiFwZVQ4WaKfBy9KtIltawNIEoXOMlchK%2bUFSarzHPAepKV8W6M9MLNBXzcvgtzzKIIiSFYcAeJXZxb46u9q%2fHq12QBkjuAduBGUYr0M%2b9O8fBTgGuk4EF6vt%2fxRgL09KE5gbn3TJ3o3yDea%2fCfWrbuWqd16auZgAbRtVhACU0rL7ydjtR6MYoBhnm5d5KRV%2fS%2b9iCQGPaDlGB6P1hvbdr0z5vjEHLBuzdr3d9tr1JsFe3cOeW8dui9hNtnRgaWnsOFL8%2b6xdxATYJONaSdEaUvcGTtPjw%2f7IypyWwF%2bq84CdfsTBo1Um8lSDyUmbEpd59SZ1cb3pMlInnuXVTyybNk9Ml7rLk6OHU%2fuIimQZrU5hO7wj%2ffCRfQ634WwoB3ciwn3fpP3L1mjrzW4mw%2bEoDMejSdidWDfb0eRSTXrD4XjSC6aBtZ1P%2fZTG4R07c9ck7kmYXaV06zp46m6Iwx5HscvZ2UAO4lDdxuHGj8M164fb%2bewy%2bjWREZl6m%2flsmPtTK5pPbzTN37LpRON7%2bdwJ5e1seE3i391JHD4QZ2h%2bi7viNPHTecz5vOdz8jlU85m%2fhUllb3CXmjQJ%2behsaFG7l8wnFmf9YXrrXE3HcdjUvrX03ZoHDxG1VUp76T2Jw5vbmX%2bHn3kzy9P1mwL5%2b%2bqVNZCNj5RgX2nZ%2bGD3%2bZCww6l6Qp%2bI1I%2bAgj5Eq7W6SIpHg71swmfuNGJq%2fVfMShR1zGPzjcSedg56%2bXVhKTKoHNB71DTfZ701MpGQnYlEZYJr8hRHqhR5CwsjePBBRo96tsxiymIIFI7TcoG%2fwu52xfrMyuVezf8IS1UZ109DqQFZnm3WDMtsm%2biQH1BcDK91bLuvyAqrXGfzHeIlSFn%2bF1DxqAVrnEL1kbD2t%2bc87a8vudz9ASBe8f83CQAA
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Special Revenue Funds Overview  

The Special Revenue Funds contain programs that typically require separate accounting and reporting of 
revenues and expenses. Many of these programs are funded by federal and state governments, local 
organization, and fees.  Although the accounting for these programs is maintained separately, the provision of 
services to students is integrated with the overall operations of the School Division. 

This section is organized by the following areas: 

Fee-Based Services 

These funds typically provide services on a fee basis to students, parents, community members, or governmental 
entities. A hallmark of these fee-based services is that the operation of the program is fully met by fees collected 
or other external funding sources. These programs include: 

• Child Nutrition  
• Extended Day Enrichment Program (EDEP) 
• Community Engagement 
• Vehicle Maintenance 

Capital Replacement Funds 

These funds are locally funded and provide a means by which to account for intergovernmental operations and 
multi-year replacement holding accounts. They include: 

• Computer Equipment Replacement 
• Learning Resources 
• Vehicle Replacement 

Federal, State & Local Programs 

These programs are primarily funded by grants from federal, state, or local government and agencies and have 
specific program requirements for the expenditure and tracking of resources. Examples of these programs are 
Title I, Carl Perkins, Migrant Education and Miscellaneous Grants. These programs are organized by: 

• Federal Programs 
• State Programs 
• Local & Other Programs  
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Special Revenues Funds Summary 

Special Revenue Funds Revenues 

 

 2022-23 Adopted 2023-24 Draft $ Change % Change 

Local $14,042,932 $13,580,224 ($462,708) -3.3% 

State $3,025,326 $3,025,811 $485 0.02% 

Federal $22,356,163 $12,514,190 ($9,841,973) -44.0% 

TOTAL $39,424,421 $29,120,225 ($10,304,196) -26.1% 

 
Special Revenue Funds Expenditures 

 

 2022-23 Adopted 2023-24 Draft $ Change % Change 

TOTAL $39,424,421 $29,120,225 ($10,304,196) -26.1% 

 

 

 

 

Food Services/Non-
Instruction

27.7%

Instruction
51.3%

Technology
13.7%

Transfers
0.1%

Transportation
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Special Revenue Funds Budget Summary 

 

 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/10210b69-336f-4f61-b6af-6b3a564c382b/ReportSection342fd1f6c244a8b998f5?noSignUpCheck=1#%23_%23%2bgUAAB%2bLCAAAAAAABACtVNlu2zgU%2fRVBQIMWiGLtXoBgUMdxbcNJJ5ItuX7jcmXTphaIVAIlyL%2bXkpdp03aQh76R55676Ij3vOhTqg90ZGLoJqaLHULdxLR6hFrQ7fqe5yV%2bzzf1S%2f0GFbIqoaFnFeeX%2bj1KQaXatmE72qhEidSGFd2A1EY5qVLIpPbxM80LCfSTZmhhAYQhrgXwCFkF2rjKqFB1RyBIyQrJ8uxUeZTf53KaEV5RmNQFlJxl%2b0X%2bL2b6IEFcwKWuzrccmib64EU%2fHheKqw8cFUUbaPDjiAEUeSlDIE0Tx7UTaiU%2bsV0X9XC%2f30u8ZgwmCo7qc8YjE0C1MBifPiqs0hSVtaJGTFRqitO0IXoEOmZcQnnGDtcQpGTZ5oi%2bHqnDPN%2brSvtzPnA12a%2f4EAkIOSM%2flG3z32B%2f6Te0z8AybcvEft9wHD8x3MS3DOyjxPCxgzzfJU7Pxoq7YJL%2fjZ63KQa6LLkqtZWyEINOBxXFVZE%2fQYnZFcnTTtn%2bupb4z%2bE8pdfvGfNiU%2bZVoci42yPYo33DJR4yXI9iA%2fetvtG1bOJ2TY94Sffi6dq%2bIHmWsM011LMdnkTP9EtUR6uZmO5yhiaBSSZ3%2frzurx6Ws9k8ihbzZTRcWg%2f1fHknl%2bPZbLEch3Fo1es4KEga7eiNt8XpWMDqviC156DY22OHPs9Tj9ObqZimkfyWRvsgjbZ0EtXr1R37mgmG4%2f5%2bvZpVQWyxdfygsKCm8VJMs%2bj5W0z5Io5MkvIdsdZf16utOd0VJskinqzMDw5VqsaA%2f1%2fTVhnReY8wR%2f1F550vI4CM%2fvjuX%2fTPWOS8kjABttnK2wxhDvS8xqdozKjc%2fil4SNUH5pX5JuOIjUBt7hCSvITDAMoETPP3obdNlgLKmzyTZc4VHCMm25S3tIjBUwCCPat3bzYbkEIoUVq07vMT9%2fW18Z%2bydabDhs6RkIfmannbCrrVt81LzTJ7jbP%2bFw8JahbLurK9n2CJZKXU%2fA14B0K0Zqfrjb9sUQEHF7SOt5NOx%2btZy9fvIzUyJPoFAAA%3d
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Special Revenue Funds: F-6 

Fee-Based Services 

Department of Child Nutrition 

Mission 
The mission of the Department of Child Nutrition is to provide high 
quality, appetizing, and nutritious student meals in a cost-effective 
and caring manner, offering excellent service and promoting 
nutrition and wellness among students and team members. 
 
Description 
The Department of Child Nutrition is responsible for the following 
major programs and/or services; 
 

• National School Breakfast and Lunch Program 
• USDA Summer Feeding  
• Contract Services 
• Nutrition education to customers through National School 

Meal Program. 
 
Department Goals 

• Continue to make meals available to all students through 
most current USDA feeding programs. 

• Recruit and retain CNP staff, assessing and adjusting 
service and operation according to available staff and 
resources.  

 
 

Learning for All 

Every year, each department aims to 
meet several objectives within our 

strategic plan. Below, you will find a 
selection of objectives that the 

department plans to meet. 

Thriving Students 

ACPS will ensure that each student is 
supported to achieve their best. 

Equitable, Transformative 
Resources 

Provide resources in an equitable 
manner that transforms learning 

experiences and opportunities for all 
students 
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Special Revenue Funds: F-7 

Child Nutrition (63000) 

 

FY 2023/24 Changes 

Expenditures: Changes in compensation and benefits are due to position turnover and reclassifications, health 
care and retirement program changes. In FY 2023/24, classified positions are budgeted for a 5.0% salary 
increase and an increase in health care rates. 

Other Changes: This budget adds 1.84 FTE for food service and clerical needs.   

 

  

 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/10210b69-336f-4f61-b6af-6b3a564c382b/ReportSectionc2290a1b8374092ae4aa?noSignUpCheck=1#%23_%23QAsAAB%2bLCAAAAAAABADtVttuGkkQ%2fZVR7yrKSsaeKxikaLU2EEDYa8%2bYARPy0JcaaLvnsj09dojFv283A17jZCM%2f5G33abqrTl2m6rSqntCQoQ5qNYNm%2b9Tz3cRnvkPh1KG4FTDsUN9mvhegI3SOC1VJMPCsEuIIXeIUtKnrNlzP6kqcKOusYktQVjenVQqZst5fybzIS2BWdPab1bCiAijHwgrhAbIKrH6VsVL77kJJJS8Uz7O9925%2bmathRkXFYLAuQAqe3d%2fkV4SjToJFCUdIn3sCTCDUeUK7443Goo6ntXgJRr5LM4QilyoCaoJQ123b2CGnXsu32y4GH2OTBi8Lgdc7i7M8v7eisK8VMS8rHXOfW4QfgPW5UCBLE6JW1wJtiOrgz3djpGV1BofSzRGqBREoxbPlLsRmF8OkkGJ5%2fxwYhP6Bb%2bVnuIRIcLrN59MTqs%2bRwsr8yNNCLjLLWqCkTnmBOtanWmZZT%2fuDAfxa0hWk2AAWaKVU0Tk5KfJHkIQf0zw9KWTOKqpOatgvBJecLtDRSxcKS00B4%2bGF51pBBNSeNSuWEqeWKbQV6aIc%2bDBgmosqzb5FL9A%2fuM1B3PrfTPeNlXOgyzV9sMpl7W%2bYvUr5AYsKDqtSK3pfFGRMs7eL11Yvk5yutrTeZ%2fS%2b1%2b1d%2ffYyp88HjiX8VXEJkW6sgLp3mnwm0JbBe%2bimPuxt9zX8QZ%2feXMu3VHIf3nw2z2TfPQJGwKd%2bQgE8j7YcnDiJgzafd%2fz8n3M%2fnXPnKy6YdVkpyWuy%2fBfJ9RNHy3a8Obbr2KTZbnheM2n4SdNpkCZOGk3i4aDpU%2b%2fUJRp7w5X4WXF7KQE2kUK7M6QuNatxURy%2fZLbcDoQt8Pf6PGQf3pLqu6XMq0KDSeuUkoC1Gz4NcMMPGGmQttNutByX%2bi07oEHSevf4wX1H8yzhyw%2bwHt2RQfyVfYzX8WxUDu9yjgehTQcXzfG6PbuejEbjOL4ZT%2bKziXO9Hk8u1KQ%2fGt1M%2btE0ctbzaVjQNL5j58GKpP0SZpcFXQcengb3xGNfx2kg2PmwHKaxuk3j%2bzCNV2wQr%2bezC%2f5nVnIybd%2fPZ6MqnDp8Pr3WsnDNphON71dzLy5vZ6Mrkn4JJmn8SLyR%2fS3uUtAsLOapEPN%2bKMjHWM1n4RomdbzhXWHTLBbj85FD3X42nziCDUbFrXc5vUljX%2bfW1HdnHj1y6qqC9osHksbXt7PwDu91M6et%2bzcF8uPubXtQnrylBbtOlydv5GFops6LleAJ%2fUFK%2fdQUDIAvV6qXmSfKnhehvXbKmVr9m7I2RR372H5lsZN1Qe8%2bZ5DkEuoE9Bpl299XvQ4yKUGe55mSudDiKeZqa%2fIaFnN4DKHkX%2fUrs817S0EPjLTY7m8H2M3GLFFyu9vVO84Yl6oOrufO1gNy2q59ZDn2qY1e6iOKzTN2jt3gQKxHU6Wr%2bR3hBZTldl1EZiOLVriAeo90drd9nXbX51pu%2fgaYmaZgQAsAAA%3d%3d
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Special Revenue Funds: F-8 

Extended Day Enrichment Programs (EDEP) 

Mission 
The mission of the Extended Day Enrichment Programs (EDEP) is 
to provide quality attention, thoughtful guidance, authentic 
experiences, and engaging activities to enhance and expand the 
learning of ACPS students in an extended-day learning program.  
 
Description 
The Office of Community Engagement operates the Extended 
Day Enrichment Programs (EDEP) in collaboration with each 
elementary school. EDEP comprises the After-School Enrichment, 
Student Holiday, and Inclement Weather programs that provide 
safe and enriching environments for over 1,000 elementary 
students. These programs are self-sustaining, funded entirely by 
the tuition and fees collected for their use. The EDEP community 
engages each student in a journey of exploration and discovery to 
enhance and expand their individual knowledge, skills and 
abilities. Focusing on the concepts of wellness, happiness and 
balance, EDEP assists students in the development of their 
individual answers to the following essential questions:  
 

• How do YOU define success?  
• What does it mean to live a rich, full life?  
• How do my choices impact my well-being? 

 
Department Goals 

• Increase access to program by reducing/eliminating 
waitlists. 

• Expand services to economically disadvantaged students 
and families. 

 
 

Learning for All 

Every year, each department aims to 
meet several objectives within our 

strategic plan. Below, you will find a 
selection of objectives that the 

department plans to meet. 

Thriving Students 

ACPS will ensure that each student is 
supported to achieve their best. 

Affirming, Empowering 
Communities 

Support the physical and mental 
health of our students, staff and 

families. 

Equitable, Transformative 
Resources 

Attract, develop and retain the highest 
quality staff. 

Provide resources in an equitable 
manner that transforms learning 

experiences and opportunities for all 
students. 
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Special Revenue Funds: F-9 

EDEP (63300) 

 

FY 2023/24 Changes 

Expenditures: Changes in compensation and benefits are due to position turnover and reclassifications, health 
care and retirement program changes. In FY 2023/24, classified positions are budgeted for a 5.0% salary 
increase and an increase in health care rates.  

• This budget adds .10 FTE to exisiting Office Associate Position 

 

  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/10210b69-336f-4f61-b6af-6b3a564c382b/ReportSectionc2290a1b8374092ae4aa?noSignUpCheck=1#%23_%23TQsAAB%2bLCAAAAAAABADtVt9v4jgQ%2flci36nalaCNEwIFqTptCywg2msTCJRlH2xnAm6dH5s47dKK%2f%2f1sAj1o91Z9WN3TPsWe%2bWa%2b8cw4nmfUD1ALgdMkLMQ1k1m1GquZTQz4tE5PCW5QM6xRVEEXJJVFBhoeF0JU0BWJQJlaVtWyjXZGQmmcF8ECpNFOWBFBLI0Pn4IklRB8NKqGlwLjRBguPEBcgNEt4iBXftuQs4ynkifxznM7uUpkP2aiCKC3SiETPL4fJdeUo1ZIRA4VpNYdAZoEtZ7RdjlSWNSylZYsQMu3IbqQJpn0gGkSZllNk2B6ajfUOS0CNUJ0GDxPBVltLc6T5N7w3K5S%2bDwvFOcuNo88QNDlQkKWa4pSXQqUISrJX%2fbaSMnKCA6l6woqBR5IyePFlmK95dAhRCS7fyEGoQ7wVn5OcvAEZ5t4vjyjcu1JIvVBnufZPDaMOQrLkOeoZXwpZYbxvFtowJ85W0JENGCOllKmrZOTNHmEjPJjlkQnaZYEBZMnJewPSnLO5qiy70KSTJVfe9jzXCqogNLzdZYsMhIZOtGGp5Jy4EODWSKKKH6LnqN%2fcesD3vJsuvraCh%2foEtU%2bRCZZ6a8fvwr5gYgCDrNSKjrfJcQBBEabrIxOnHG23LT0NqLc%2bNBpd64%2f7gf19cBzBt8KnoGnKiugLJ7qPs20aeEddF0udra7JP6kUO9O5ntSuaPXn%2fVLt29vQUBB%2fQxCBmDbrIFJiEOM1l%2b3Dfq76X433f%2fZdL%2fovdm8d9i0sEnrzapt18NqLazjKq2TsFqnNnHqNWafWvrNG3EpfgVnJ6IQjDOhXOkmz1WXkzQ93u%2f0bPNCbIB%2flet%2bcPaeMI8WWVKkCkwbp4w6QbNaYw6p1pyAVmkTN6sNbLFaw3SYEzaOHs%2bsI5bEIV%2bcwWpwR3v%2bU%2fDZX%2fnTQd6%2fSzjpuSbrXdaHq%2bb0ZjwYDH1%2fNBz752N8sxqOL%2bW4OxiMxl1v4uHVbOKmLPLvggtnSaNuDtOrlK0cm0yce2oHT8PIEcFFP%2b9HvryN%2fHs38pdBz1%2fNppf87zjndNK8n00HhTvBfDa5UTJ3FUzGCt8tZraf304H1zT67owj%2f5HaA%2fMt7kqw2E1nkRCzrivoZ1%2fOpu4KxiVf%2fy41WeyL4cUAM6sbz8ZYBL1BemtfTUaRX1Ox1dUez7xHziyZsm76QCP%2f5nbq3pGdboqbqn4ToD%2bv3qYG%2bcl7SrCtdH7yzh509R9hb0Z4Rp9orq6YhB7wxVJ2Yn01g5fJaKed8EAu%2f0tZmqKWeWy%2bstjK2qCGoXMIkwzKANRcZZo%2fVr0mGeeQXSSxzBKhxBPC5cbkNczn8OhCzp%2fUDTP1XYtAPSBRuhnoDrDrtZ6qss2wVw49Q5LLkly9QxsPCDcts2Jg89RE%2b3qPEX2F8bHlHIjVU1WobP5AeAl5vpkfkR7RvCVJoRws8Xa3y9N2%2b5LL9T97XNQcTQsAAA%3d%3d
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Special Revenue Funds: F-10 

Department of Community Engagement 

Community Education (63306) 

The Community Education program offers a variety of courses promoting lifelong learning on a fee-for-service 
basis. This budget includes funds for: 

• Non-credit continuing education courses 
• DMV and court-certified Driver Improvement Clinic 
• Hunter and home firearm safety courses 
• Coordination of building use for Albemarle High School 
• Coordination with Adult Education program to provide support for ESOL/GED classes 
• Publication and distribution of Open Doors Catalog, publicizing classes offered by Community and Driver 

Education, CATEC, Parks and Recreation, and Adult Education 

  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/10210b69-336f-4f61-b6af-6b3a564c382b/ReportSectionc2290a1b8374092ae4aa?noSignUpCheck=1#%23_%23RAsAAB%2bLCAAAAAAABADtVm1v4jgQ%2fiuR71TtStDmFQpSdboWWEC01yYQKMt%2bsJ0JuHVeNnHaTRH%2f%2fWwCvdLurfqh3%2b4%2bxZl55sUzjzWzRoMAtZETgh2SBjQbYNlmk5CmHVqnNDQN2jCbholq6AKnoshAweOC8xq6whFIU9Osm5bWyXAotPMiWILQOgktIoiF9uk6S9Ikh0Dzzj9rdc1LgTLMNRceIC5A6xVxkEvfHchpxlLBknjvvZNcJWIQU14E0C9TyDiL78fJNWGoHWKeQw3Jc5eDCoTaa7Q7jiUWtS2pxUtQ8l2aLqRJJjygKgg1zZaODXJqNW29ZWKwMVZpsDzluNxZnCfJvea5PanwWV7ImPvcPPwAQY9xAVmuQlTqSiANURX8%2bV8ZSVmVwaF0U0OVwAMhWLzchdjsYqgUIpzdPwcGLi%2fwVn6Oc%2fA4o9t8vq5RdfYEFuoi60W2iDVtgcIq5QVqa18rmaat9wcF%2bD2nK4iwAizQSoi0fXKSJo%2bQEXZMk%2bgkzZKgoOKkgv1GcM7oAtVeuhA4kxRQHl54rhSEQ%2bVZsmKZ4UhThdY8WZQDHwpME15E8Vv0Av2D2xzEre6muq%2bsjANdIumDRZJV%2fgbxq5QfMC%2fgsCqVovtDQBxI9nZwqXXjjNHVltb7jD51O93rzy9z%2bnbgOIPvBcvAk43lUPVOkk8F2jJ4D91Uh73tvoa%2f6NO7a%2fmeSu7Dq8%2fmmey7RxAQsKkdUgDLok0Dh0ZooM23HT%2f%2f59yHc%2b4iiaIiZkISTl4bV4T5LxLsA8fLdsQZumnopNGqW1YjrNthw6iTBg7rDWJhp2FT69QkEjtmgn9U3G5EIJhkXLpTxM4ls3GaHr9kd7YdClvgH9V5EJy9J9WjZZYUqQST5iklTtCq29TBddsJSJ20jFZdTm1qN3WHOmHz6PHMPKJJHLLlGZTDO9L3n4IvfunPhvngLmG47%2bq0f9kYla3ZzWQ4HPn%2beDTxzyfGTTmaXIpJbzgcT3re1DPK%2bdRNaeTfBRfOikS9HGZXKS0dC0%2bde2IFT6PI4cHFIB9EvriN%2fHs38ldB3y%2fns0v2V5wzMm3dz2fDwp0abD69kTK3DKYTie8Vc8vPb2fDaxL9cCaR%2f0isof4Wd8Vp7KbziPN5z%2bXkiy%2fmM7eESRVvcJfqNPb56GJoULMXzycGD%2frD9Na6mo4j35a5NeS%2fMfceGTVFSnvpA4n8m9uZe4f3upnRkv2bAvl197Y9yE%2fe04Jdp%2fOTd%2fLQVZPnxVqwRn%2bSXD41AX1gy5XoxuqJBs%2fL0F47ZYFY%2fZuyMkVt%2fVh%2fZbGTdUDuP%2bcQJhlUCchVStd%2frnodZJJDdpHEIku4FE8xE1uT1zCfwaMLOXuSr0xX7y0COTSidLvDHWA3G7VIZdv9rtpzRjgXVXA5e7YekNEy9Zpm6Kc6eqn3KFbP2Dg2nQOxHE%2bFrOZPhJeQ59uVEamtzFvhFKpd0tj97eu0%2b32u5eZvqsoZqEQLAAA%3d
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Special Revenue Funds: F-11 

Driver Safety (63305) 

This budget includes funds for: 

• Drivers Education at Albemarle High, Monticello High, and Western Albemarle High 
• Motorcycle rider training course 

 

 

  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/10210b69-336f-4f61-b6af-6b3a564c382b/ReportSectionc2290a1b8374092ae4aa?noSignUpCheck=1#%23_%23JwsAAB%2bLCAAAAAAABADtVtty4kYQ%2fRXVJOVKqsDoyq3KlQrGLFDYsSUQmGUf5tKCsUeXlUZ2MMW%2fZ4TAAXuz5YfN2z4x0326T6u7h%2b4NGjDURkHQtHUdsGXYdZsy1iTNOjiB3rCww%2bq2gSroEicyT6GAR7kQFXSDQ1Cmplk1La2b4kBqnZwtQWrdmOYhRFL77TaNkzgDpnmd37Wq5iVAORaaC08Q5aD18ohlyncXMpryRPI4OnjvxjexHERU5Az66wRSwaPHcXxLOGoHWGRQQep8JaAgQu0N2h%2fHCovaltLiJRTyfZguJHEqPaAFCTXNlo4N0rQatt4yMdgYF2HwLBF4vbfoxPGj5rk9pfB5livOQ2wefgLW40JCmhUUpboUKENUkr%2feCyMlKyM4lW4rqBR4ICWPlnuK7Z6jCCHE6eMrMQj1Ae%2flHZyBJzjdxfN5g8qzJ7EsPmSzSBeRpi1QUIa8QG3tcynTtM3hUAB%2bzegKQlwAFmglZdKu1ZL4GVLCz2kc1pI0ZjmVtRL2C8EZpwtUOXYhcapaoPBw5LlUEAGlZ9UVyxSHWpFozVNJOfFRgGks8jB6j16gf3HbE97y24rqF1bGiS5W7YNlnJb%2bBtGbkJ%2bwyOE0K6Wim%2fInlS%2fNwwHI9TH3lxMHKXzNeQqeKqCAskaqyQqHu049QLfl4WB7yNV36vHhnH0kYwf64mf72tT7ZmcEbGoHFMCyaMPAgREYaPtl34c%2fe%2btnb%2f0PvfUDJ8huihm6aeik3qpaVj2o2kHdqJI6Dqp1osaYmmtW0yQKO%2bZS%2fCjeq5AAm6RCuSt6OlNNjZPk%2fLix093%2f%2fg74R3kesIuPhHq2TOM8UWDSaFLisFbVpg6u2g4jVdIyWtWGYVK7oTvUCRpnzxfmGY2jgC8vYD18IH3%2fhX3y1%2f5smA0eYo77rk771%2fXRujW7mwyHI98fjyZ%2bZ2LcrUeTaznpDYfjSc%2bbesZ6PnUTGvoP7NJZkbCXwewmoWvHwlPnkVjsZRQ6gl0OskHoy%2fvQf3RDf8X6%2fno%2bu%2bZ%2fRRkn09bjfDbM3anB59M7JXPXbDpR%2bF4%2bt%2fzsfja8JeHfziT0n4k11N%2fjbgSN3GQeCjHvuYJ88uV85q5hUvINHhKdRr4YXQ4Navai%2bcQQrD9M7q2b6Tj0bRVbXd2NuffMqSkT2kueSOjf3c%2fcB3zQzYyWqt8UyPert6tBVvtICfaVzmof7EMXInY8%2bTfoT5KppyahD3y5kldR8UTZ675z0E45k6v%2fUpamqK2f628s9rIuqBWnA0GcQhmA2pZ0%2fduqtySTDNLLOJJpLJR4irncmbyF%2bRyeXcj4i3plevHeQlDzIkx2a9oJdrstdqV0t8KVq8wIZ7IkV2Nn5wEZLVOvaIbe1NGx3qO4eMbGuemciNVkylU2vyG8hizbbYWoWLy8FU6gXBeN%2fe2Qp%2f31NZfbfwChgd%2b0JwsAAA%3d%3d


  FY 2023/24 Draft Funding Request 

 

Special Revenue Funds: F-12 

Vehicle Maintenance (63910) 
This fund is managed by the Transportation Services Department and reflects the revenues and expenditures 
for operations outside of transportation provided for ACPS students. The Vehicle Maintenance Fund is used as 
a means to capture costs that are not associated with general school bus operations. This includes: 

• Vehicle maintenance and fuel services for other ACPS and local government departments (e.g., Building 
Services, Fire, Rescue Police) 

• Vehicle maintenance and fuel services for outside agencies (e.g., JAUNT) 
• Field trip operations for outside agencies (e.g., ACAC)  

Revenue is received from users of these services to compensate for administrative overhead, labor, parts, fuel, 
and utilized lubricants. Substantial variation in expenses are possible due to the volatility of fuel prices; however, 
all fuel used from this account is offset by payments from non-school transportation sources. Residual funds are 
transferred from this fund to support the School Fund’s operational budget. 

 

  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/10210b69-336f-4f61-b6af-6b3a564c382b/ReportSectionac061bd0689fbf2d0c7c?noSignUpCheck=1#%23_%23SwsAAB%2bLCAAAAAAABADtVllv20YQ%2fivEtghSwLJ5iNQBBEVtSZEE2bVJiZIV5WGPobT28ii5tKMY%2bu%2fdJSXXctLAD3lrn7g7883BmW8x84RGDHWRbQNEpmN1rCZptoG225g0idu0m7TToh5DJ%2bgCZ7LMQcOTUogTdIVjqEwbtmP0chxJ47xka5BGL6VlDIk03l%2fnaZYWwIzg%2fDejYQQZUI6F4cMDJCUYgzJhhfLdg4LmPJM8TQ7ee%2blVKkcJFSWD4TaDXPDkfppeE466ERYFnCB17gvQgVD3Ce2PU4VFXUdp8Rq0fJ%2bmD1maywCoDoKp6VmEmV67E5HIZiZtUZ0GLzKBt3uL8zS9NwJ%2fYFylxmDaV%2fqQF6UKfUgxwA%2fABlxIyAsdqVbXAmWP6hye79pIyepEjqW7E1QLApCSJ%2bt9iN0%2bhs4kxvn9c2AQ6j%2b%2blZ%2fjAgLBaZXPpydUnwOJpf6fp1W%2bSgxjhaI65RXqGp9qmWE8HQ4a8GtBNxBjDVihjZRZ9%2bwsSx8hJ%2fyUpvFZlqespPKshv1CcMHpCp28dCFxrpigPbzwXCuIgNqzIsc6x7Gh620EqihHPjSYpqKMk2%2fRK%2fQPbncUt%2f43TQJtZR3pUsUiLNO89jdKXqX8gEUJx1WpFf0vEhKmSNzDW6Of5JxuKnYfMnrf7%2fWvf3uZ0%2bcjxzn8VfIcAtVYAXXvFAd1oIrIB%2biuPhxsDzX8QZ%2feXMu3VPIQXn92z2TfvwUAwlqeE5mttu11mg42WQvtPu%2f5%2bT%2fnfjrnQthwKsC4xDxR7MMJhf8mwX7ilKkmnWXalkm8TsNxvKjRjDyrQTwcNTziYNdrUqdtE4Wdcil%2bVtx%2bTIDNcqHcaWIXitk4y05fsjuvhkIF%2fL0%2bj9iHt6T6bp2nZabApNWmxGWdRpO6uNF0GWmQjtVptCybNlumS92o9e7xg%2f2OpknE1x9gO74jw%2fAr%2bxhuw8W4GN2lHA99kw4vvcm2s7iZjceTMJxOZuH5zLrZTmaXcjYYj6ezQTAPrO1y7mc0Du%2fYhbsh8aCAxVVGt66D5%2b49cdjXSewKdjEqRnEob%2bPw3o%2fDDRuG2%2bXikv%2bZFJzMO%2ffLxbj05xZfzm%2bUzN%2by%2bUzhB%2bXSCYvbxfiaxF%2fcWRw%2bEmdsfou7EjTxs2UsxHLgC%2fIxlMuFv4VZHW90l5k0CcXkYmxRe5AsZ5Zgw3F261zNp3HYVLl56m4tg0dObZnRQfZA4vDmduHf4YNuYXVU%2f%2bZAfty9qgfF2VtasO90cfZGHvp68rxYC57QH6RQT03CEPh6I%2fuJfqLseSc6aOecyc2%2fKWtT1DVPzVcWe1kP1Bp0DlGaQ52A2qhM8%2fuq10FmBeQXaSLzVCjxHHNZmbyGhRwefSj4V%2fXKTP3eYlBDI86qVe4Iu9vpRSqv1rx6z5ngQtbB1eypPCCrY5snhmW2TfRSH1Csn7F1artHYjWeSlXN7wgvoSiqzRHprSzY4AzqldLa3w512l%2bfa7n7GyaEt1JLCwAA
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Special Revenue Funds: F-13 

Capital Replacement Funds 

Computer Equipment Replacement (63907) 
The Computer Equipment Replacement Fund provides students and staff reliable access to technology devicesIt 
provides:  

• Computer replacements for teachers and staff 
• Specialty computers and labs 
• Audio/visual systems 
• Classroom technologies 
• Hardware repair and maintenance on school-based systems 

A fixed allocation of funds is annually transferred into this fund to provide for the regular replacement and repair 
of equipment and tools utilized in our schools. 

 

FY 2023/24 Changes 

The recurring transfer from the Department of Technology (62115) is increased by $468,000 due to inflation.  

The FY 2022/23 one-time transfer of $1,500,000 is eliminated. 

  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/10210b69-336f-4f61-b6af-6b3a564c382b/ReportSectionac061bd0689fbf2d0c7c?noSignUpCheck=1#%23_%23VgsAAB%2bLCAAAAAAABADtVtty2kgQ%2fRXV7FYqqTK2LkgYqlJbawMBCnttCQQm5GEuLRh7dIk0soNd%2fPvOSOA1Tjblh7ztPjHTffqi7jN0P6EhQx2Eo7brQavlYC9qEqd1iiPXIq02diLsWQzQETrHmSxz0PCkFOIIXeIYlKltN2zH6OY4ksZZyVYgjW5KyxgSaby%2fytMsLYAZwdkHo2EEGVCOheHDPSQlGP0yYYXy3YWC5jyTPE323rvpZSqHCRUlg8Emg1zw5G6SXhGOOhEWBRwhde4J0IFQ5wntjhOFRR1HafEKtHyXpg9ZmssAqA6CqelZhJneaTsikc1M2qI6DV5kAm92FmdpemcEft%2b4TI3%2bpKf0IS9KFXqfYoDvgfW5kJAXOlKtrgXKHtU5PN%2b1kZLViRxKt0eoFgQgJU9WuxDbXQydSYzzu%2bfAINR3fC8%2fwwUEgtMqn89PqD4HEkv9PU%2fLfJkYxhJFdcpL1DE%2b1zLDeNofNOD3gq4hxhqwRGsps87JSZY%2bQE74MU3jkyxPWUnlSQ37jeCC0yU6eulC4lwxQXt44blWEAG1Z0WOVY5jQ9fbCFRRDnxoME1FGSffo5foH9z2IG79bZoE2so60KWKRVimee1vmLxK%2bR6LEg6rUit63yQkTJG4izdGL8k5XVfs3mf0vtftXX14mdOXA8c5fC15DoFqrIC6d4qDOlBF5D10Wx%2f2tvsa%2fqRPb67lWyq5D69%2fts9k370FAMJanhOZrVPbazcdbLIW2n7Z8fN%2fzv1yzp2ncVYqr0ZPcSer6Kb%2bOASm1Z%2fcf5Nrv3DgVEPPMm3LJF674The1GhGntUgHo4aHnGw6zWpc2oThZ1wKX5V3F5MgE1zodxpjheK5DjLjl8SPa%2fmQwX8oz4P2ce3pPpuladlpsCkdUqJy9qNJnVxo%2bky0iBtq91oWTZttkyXulHr3cNH%2bx1Nk4ivPsJmdEsG4SP7FG7C%2bagY3qYcD3yTDi688aY9v56ORuMwnIyn4dnUut6Mpxdy2h%2bNJtN%2bMAuszWLmZzQOb9m5uyZxv4D5ZUY3roNn7h1x2OM4dgU7HxbDOJQ3cXjnx%2bGaDcLNYn7B%2f0oKTmbtu8V8VPoziy9m10rmb9hsqvD9cuGExc18dEXib%2b40Dh%2bIMzK%2fx10KmvjZIhZi0fcF%2bRTKxdzfwLSON7zNTJqEYnw%2bsqjdTxZTS7DBKLtxLmeTOGyq3Dx1txbBA6e2zGg%2fuydxeH0z92%2fxXje32qp%2fMyA%2f717Vg%2bLkLS3Ydbo4eSMPfT2EXmwIT%2bhPUqinJmEAfLWWvUQ%2fUfa8Hu21M87k%2bt%2bUtSnqmMfmK4udrAtqIzqDKM2hTkAtV6b5Y9XrINMC8vM0kXkqlHiGuaxMXsNCDg8%2bFPxRvTJTv7cY1PyIs2qrO8But3qnyquNr155xriQdXA1hioPyGrb5pFhmacmeqkPKNbP2Dq23QOxmlSlquYPhBdQFNUSifSCFqxxBvV2ae1u%2bzrtrs%2b13P4NfgpWL1YLAAA%3d
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Special Revenue Funds: F-14 

Learning Resources (63909) 
The Learning Resources Fund provides instructional staff with necessary and contemporary learning resources 
that support implementation of curriculum framework, planning, instruction and assessment systems that 
promote student learning and close the achievement gap as well as prepare all students to be college and 
workforce ready when they graduate. It includes:  

• Learning resources/textbooks for school needs 
• Learning resources/textbook adoptions in core content 
• Digital learning resources 
• Online database subscriptions 
• Textbook replacement cycle 

A specific amount is provided to this fund to meet the material needs for learning resource replacement and 
maintenance. Funds that remain at the end of the fiscal year will be used to purchase learning resources and 
textbooks for students and teachers. 

 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/10210b69-336f-4f61-b6af-6b3a564c382b/ReportSectionac061bd0689fbf2d0c7c?noSignUpCheck=1#%23_%23SgsAAB%2bLCAAAAAAABADtVllv4kgQ%2fitW7yqakSD4wOaQotUmwAAi2cQGQxjmoS9DJ%2b1j2u1kSMR%2f324MWUhmR3nI2%2b4T3VVfHa76mqpnMCCgDepN4liRgxFCUT1qopbbqDtN7Di2iV0PElABFzCThaAanhScV8AVjKkyte2q7RgdASNpnBdkSaXRSXER00Qan65FmqU5JUZw%2ftmoGkFGMYPc8OkDTQpq9IqE5Mp3h%2bZYsEyyNNl776RXqRwkmBeE9tcZFZwl9%2bP0GjHQjiDPaQWoc5dTHQi0n8HuOFZY0HaUFi6plu%2fS9GmWChlQrINAbHoWIqbXbEUosomJG1inwfKMw%2fXO4jxN743A7xlXqdEbd5U%2bZHmhQu9TDOADJT3GJRW5jlSqS4GyB2UOL3dtpGRlIsfSTQWUgoBKyZLlLsRmF0NnEkNx%2fxKYcvUdb%2bXnMKcBZ3ibz9dnUJ4DCaX%2bnueFWCSGsQBRmfICtI2vpcwwnvcHDfg9xysaQw1YgJWUWbtWy9JHKhA7xWlcy0RKCixrJew3BHOGF6By6EJCoZigPRx4LhWI09KzIsdSwNjQ9TYCVZQjHxqMU17EyVv0AvyD2xzFLb9Nk0BbWUe6VLEIylSU%2fgbJq5QfIC%2focVVKRfeHpAlRJO7AtdFNBMOrLbv3GX3qdrrXnw9z%2bnbkWNDvBRM0UI3ltOyd4qAOtCXyHropD3vbfQ1%2f0ad31%2fI9ldyH1z%2bbF7Lv3gKliDQ8JzIbTdtr1R1okgbYfNvx83%2fOfTjnRhSKRBFG%2fVXmaSGwBv0X%2bfWBQ2Y76CzTtkzktaqO40XVeuRZVeTBqOohB7peHTtNGynsmEn%2bUXG7MaJkIrhyp3mdK2LDLDs9JLfYzoQt8I%2fyPCBn70n1ZCnSIlNg1Ghi5JJWtY5dWK27BFVRy2pVG5aN6w3TxW7UOHk8s09wmkRseUbXwzvUD5%2fIl3Adzob54C5lsO%2bbuH%2fpjdat2c1kOByF4Xg0Cc8n1s16NLmUk95wOJ70gmlgredTP8NxeEcu3BWKezmdXWV47Tpw6t4jhzyNYpeTi0E%2biEN5G4f3fhyuSD9cz2eX7K8kZ2jaup%2fPhoU%2ftdh8eqNk%2fppMJwrfK%2bZOmN%2fOhtco%2fuFO4vAROUPzLe6K48TP5jHn857P0ZdQzmf%2bmk7KeIO7zMRJyEcXQwvbvWQ%2bsTjpD7Nb52o6jsO6ys1Td2sePDJsywz3sgcUhze3M%2f8O7nUzq6X6N6Xo193b9iCvvacFu07ntXfy0NeD52AreAZ%2folw9NUn7lC1XspvoJ0peVqK9dsqIXP2bsjQFbfPUfGWxk3Wo2oLOaZQKWiagFirT%2fLnqdZBJTsVFmkiRciWeQia3Jq9hIaOP6q%2bNPalXZur3FlM1M%2bJsu8kdYTcbvUeJ7ZZXrjkjmMsyuBo9Ww%2fAatlmxbDMpgkO9QGG%2bhlbp7Z7JFbTqVDV%2fInwkub5dnEEeikLVjCj5UZp7W77Ou2uL7Xc%2fA26IJEVSgsAAA%3d%3d
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Special Revenue Funds: F-15 

Vehicle Replacement (63905) 
This fund is managed by the Transportation Services Department and reflects the revenues and expenditures 
for the replacement of non-bus vehicles in the School Division.  

 

FY 2023/24 Changes 

The FY 2022/23 one-time transfer of $250,000 is eliminated.  

  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/10210b69-336f-4f61-b6af-6b3a564c382b/ReportSectionac061bd0689fbf2d0c7c?noSignUpCheck=1#%23_%23UAsAAB%2bLCAAAAAAABADtVllz2zYQ%2fisctJNJZyybh0gdM5lObUmRNLJrkxIlK8oDjqUEGzxKgnYUj%2f57AVJyLSfN%2bCFv7ROB3W8PLj5g9wmNGOqiDsVNx4rarktJs8080jSBOR3mYMexrYigE3SBM1nmoOFJKcQJusIxKFPbbtiO0ctxJI3zkq1BGr2UljEk0nh%2fnadZWgAzgvPfjIYRZEA5FoYPD5CUYAzKhBXKdw8KmvNM8jQ5eO%2blV6kcJVSUDIbbDHLBk%2ftpek046kZYFHCC1LovQAdC3Se0X04VFnUdpcVr0PJ9mj5kaS4DoDoIpqZnEWZ67U5EIpuZtEV1GrzIBN7uLc7T9N4I%2fIFxlRqDaV%2fpQ16UKvQhxQA%2fABtwISEvdKRaXQuUPapzeN5rIyWrEzmW7k5QLQhASp6s9yF2%2bxg6kxjn98%2bBQaj%2f%2bFZ%2bjgsIBKdVPp%2beUL0OJJb6f55W%2bSoxjBWK6pRXqGt8qmWG8XRYaMCvBd1AjDVghTZSZt2zsyx9hJzwU5rGZ1mespLKsxr2C8EFpyt08tKFxLligvbwwnOtIAJqz4oc6xzHhq63EaiiHPnQYJqKMk6%2bRa%2fQP7jdUdz63zQJtJV1pEsVi7BM89rfKHmV8gMWJRxXpVb0v0hImCJxD2%2bNfpJzuqnYfcjofb%2fXv%2f7tZU6fjxzn8FfJcwjUwQqoz05xUAeqiHyA7urFwfZQwx%2bc05tr%2bZZKHsLrz%2b6Z7Pu7AEBYy3Mis9W2vU7TwSZrod3nPT%2f%2f59xP51wIG04FqJdSvUi0etmq1%2fK%2fybKf2GqqdmeZtmUSr9NwHC9qNCPPahAPRw2PONj1mtRp27rlTbkUPytuPybAZrlQ7jS7C0VvnGWnLymeV52hAv5er0fsw1tSfbfO0zJTYNJqU%2bKyTqNJXdxouow0SMfqNFqWTZst06Vu1Hr3%2bMF%2bR9Mk4usPsB3fkWH4lX0Mt%2bFiXIzuUo6HvkmHl95k21nczMbjSRhOJ7PwfGbdbCezSzkbjMfT2SCYB9Z2OfczGod37MLdkHhQwOIqo1vXwXP3njjs6yR2BbsYFaM4lLdxeO%2fH4YYNw%2b1yccn%2fTApO5p375WJc%2bnOLL%2bc3SuZv2Xym8INy6YTF7WJ8TeIv7iwOH4kzNr%2fFXQma%2bNkyFmI58AX5GMrlwt%2fCrI43ustMmoRicjG2qD1IljNLsOE4u3Wu5tM4bKrcPLW3lsEjp7bM6CB7IHF4c7vw7%2fBBt7A66vzmQH58etUZFGdvOYL9SRdnb%2bShr9vPi9ngCf1BCnXVJAyBrzeyn%2bgryp4Ho4N2zpnc%2fJuyNkVd89R8ZbGX9UDNQucQpTnUCaixyjS%2fr3odZFZAfpEmMk%2bFEs8xl5XJa1jI4dGHgn9Vt8zU9y0G1TnirJrnjrC7nZ6m8mrWq4edCS5kHVw1oMoDsjq2eWJYZttEL%2fUBxfoaW6e2eyRWPapU1fyO8BKKohofkR7Ngg3OoJ4rrf3uUKf99rmWu78BuFqeZFALAAA%3d
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Special Revenue Funds: F-16 

Federal, State & Local Programs 

Federal Programs 

Carl Perkins (63207) 

The Carl Perkins grant supports relevant, challenging career and technical education (CTE) courses where 
students acquire knowledge and learn relevant technical applications of current and emerging careers while 
preparing for postsecondary studies and employment. The CTE curricula are focused around six program-
specific areas: business and information technology, family and consumer sciences, health and medical 
sciences, marketing, technology education and engineering, and trade and industrial. Standard CTE course 
offerings are available in all middle and high schools. Advanced coursework and programs are also available 
through the three high school academies and dual enrollment coursework. 

 

 

  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/10210b69-336f-4f61-b6af-6b3a564c382b/ReportSectionac061bd0689fbf2d0c7c?noSignUpCheck=1#%23_%23RAsAAB%2bLCAAAAAAABADtVltv4jgU%2fiuRdzWakUqbCwkFqVptCwwg2m0TCJRhHnwLuDiXsZ12aMV%2fX5tAt3RmR33o2%2b5T7HO%2bc8k5n3XOE%2bgT0AIosWG9HgQYOvU6xB70Xbfe8IIm8RFGXgMcgQtYqFJQA89Kzo%2fAFUypNnXdmutZbQETZZ2XZEGV1c5xmdJMWR%2bvRV7kkhIrOv9k1ayooJhBboX0nmYltbplRqT23aYSC1Yolmd77%2b38Klf9DPOS0N66oIKzbDXKrxEDrQRySY%2bAPnc4NYFA6wnsjiONBS1Pa%2bGCGvkuzZAWuVARxSYIxHbgIGIHp80EJS6xcQObNJgsOFzvLM7zfGVFYde6yq3uqKP1MZOlDr1PMYL3lHQZV1RIE6lSVwJtD6ocnu%2fGSMuqRA6lmyNQCSKqFMsWuxCbXQyTSQrF6jkw5fo%2ffpSfQ0kjzvA2ny9PoDpHCirzP09zMc8saw6SKuU5aFlfKpllPe0PBvC7xEuaQgOYg6VSRevkpMgfqEDsGOfpSSFyUmJ1UsF%2bQ1AyPAdHL10oKDQTjIcXnisF4rTyrMmxEDC1TL2tSBflwIcB45yXafYjeg7%2bwW0O4lb%2fZkhgrJwDXa5ZBFUuKn%2f97FXK95CX9LAqlaLzXdGMaBK34drqZILh5Zbd%2b4w%2bdtqd608vc%2fp64FjQbyUTNNKN5bTqneagCbQl8h66qQ57230Nf9GnN9fyLZXchzefzTPZd2%2bBUkQagZfYjVM3aNY9aJMG2Hzd8fN%2fzr075y6g4NY1FSuWyf8ms95xvGxHnGO7jo2CZs3zgqRWTwKnhgKY1AKkp11Qx96pizR2xBR%2fr7idFFEyFly7M4yWmtKwKI5f0lpsp8EW%2bEd17pOzt6T6YSHystBg1DjFyCfNWh37sFb3CaqhptOsNRwX1xu2j%2f2k8eHhzP2A8yxhizO6HtyhXvxIPsfreDqQ%2fbucwV5o495lMFw3pzfjwWAYx6PhOD4fOzfr4fhSjbuDwWjcjSaRs55NwgKn8R258Jco7Uo6vSrw2vfgxF8hjzwOU5%2bTi77sp7G6TeNVmMZL0ovXs%2bkl%2byuTDE2aq9l0UIYTh80mN1oWrslkrPHdcubF8nY6uEbpd3%2bcxg%2fIG9g%2f4q44zsJilnI%2b64YcfY7VbBqu6biK178rbJzFfHgxcLDbzWZjh5PeoLj1riajNK7r3AJ9d2bRA8OuKnC3uEdpfHM7De%2fgXjd1mrp%2fE4p%2b3b1tD%2bTJW1qw67Q8eSMPQzNyXuwDT%2bBPJPVTU7RH2WKpOpl5ouR5GdprJ4yo5b8pK1PQso%2ftVxY7WZvq%2feecJrmgVQJ6lbLtn6teBxlLKi7yTImca%2fEEMrU1eQ2LGX0IqWSP%2bpXZ5r2lVE%2bLtNjucAfYzcZsUGK731ULzhBKVQXXQ2frAThN1z6yHPvUBi%2f1EYbmGTvHrn8g1nOp1NX8ifCSSrldGYFZx6IlLGi1Szq7275Ou%2btzLTd%2fA3qRzjdECwAA
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Special Revenue Funds: F-17 

English Literacy and Civics Education (63221) 

The Integrated English Literacy and Civics Education (IELCE) grant incorporates civics education into adult 
English Learner (EL) classes where many participants are parents of ACPS students. Parents participating in 
their own educational pursuits positively affect their children's learning. The program incorporates instruction and 
activities, such as workforce preparation and digital literacy, to enhance the development of skills needed to 
enter the workforce and transition to postsecondary education. 

 

 

  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/10210b69-336f-4f61-b6af-6b3a564c382b/ReportSectionac061bd0689fbf2d0c7c?noSignUpCheck=1#%23_%23XQsAAB%2bLCAAAAAAABADtVllv20YQ%2fiuLbRGkgGXzEKkDCIrakiIJsmuTEiUrysNelNZeHuUu7TCG%2fnt3Rcm1nDTwQ97aJ%2b7OfHNw5lvMPMERhV3oObZHmtSlxMPNpt1sW7HvYj92SFvfYwZP4AXKVVkwA09LIU7gFUqYNnWchuOCXoFiBc5LumYK9DJSJixV4P11keWZZBSE57%2bBBghzRjgSIGAPLC0ZGJQpldp3j0lS8FzxLD1472VXmRqlRJSUDaucFYKn99PsGnPYjZGQ7ATqc18wEwh2n%2bD%2bONVY2HW1Fq2Zke%2fTDFieFSpkxARBxPJtTC2%2f3Ylx7FCLtIhJg8tcoGpvcZ5l9yAMBuAqA4NpX%2bsjLksd%2bpBiiB4YHXChWCFNpFpdC7Q9rHN4vhsjLasTOZZuT2AtCJlSPF3vQ2z3MUwmCSrunwMzof%2fjW%2fk5kiwUnOzy%2bfQE63OokDL%2f87QqVikAKxjXKa9gF3yqZQA8HQ4G8KskG5YgA1jBjVJ59%2bwszx5ZgfkpyZKzvMhoSdRZDfsFI8nJCp68dKFQoZlgPLzwXCuwYLVnTY51gRJg6g1CXZQjHwZMMlEm6bfoFfwHtz2KW%2f%2bbIYGxso90mWYRUllR%2bxulr1J%2bQKJkx1WpFf0viqVUk7iHKtBPC042O3YfMnrf7%2fWvf3uZ0%2bcjxwX7q%2bQFC3VjBat7pzloAu2IfIBu68PB9lDDH%2fTpzbV8SyUP4c1n%2b0z2%2fVtgDNOW78ZWq%2b34naaLLNqC2897fv7PuZ%2fPOc0VLjdgwrVrRCqAUgou%2bAMnEvR1IVBNof8i5X7i3NnNPttybAv7nYbr%2bnGjGft2A%2fsobvjYRZ7fJG7bwRo75Ur8rLj9BDM6K4R2Z6guNddRnp%2b%2b5HuxGxM74O%2f1eUQ%2fvCXVd%2bsiK3MNxq02wR7tNJrEQ42mR3EDd%2bxOo2U7pNmyPOLFrXePH5x3JEtjvv7AqvEdHkZf6ceoihZjObrLOBoGFhle%2bpOqs7iZjceTKJpOZtH5zL6pJrNLNRuMx9PZIJyHdrWcBzlJojt64W1wMpBscZWTynPR3LvHLv06STxBL0ZylETqNonugyTa0GFULReX%2fM9Ucjzv3C8X4zKY23w5v9GyoKLzmcYPyqUbydvF%2bBonX7xZEj1id2x9i7sSJA3yZSLEchAI%2fDFSy0VQsVkdb3SXWySNxORibBNnkC5ntqDDcX7rXs2nSdTUufn6bi%2fDR04clZNB%2foCT6OZ2Edyhg25hd3T%2f5gz%2fuHu7Hsizt7Rg32l59kYeBmYWvVgUnuAfWOqnptiQ8fVG9VPzROnzlnTQzjlVm39T1qawa51aryz2sh7Ti9E5i7OC1QnoHcuyvq96HWQmWXGRparIhBbPEVc7k9ewiLPHgEn%2bVb8yy7y3hOkxkuS75e4Iu92a1arYLX715jNBUtXB9TTaeYB2x7FOgG21LfhSHxJknrF96nhHYj2wSl3N7wgvmZS7XRKaPS3coJzVS6a9vx3qtL8%2b13L7N9AAJY1dCwAA
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Special Revenue Funds: F-18 

Families in Crisis (63304) 

The Families in Crisis grant provides an effective structure to meet the needs of homeless students, ensuring 
they receive equitable access to Division services in order to succeed in school. 

This grant is funded under the McKinney-Vento Education for Homeless Children and Youth (EHCY) Program 
under Public Law 114-95. Eligible students are identified and served through a systematic program of training 
and awareness of the rights and needs of homeless students. Transportation is quickly arranged to home schools 
when needed. 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/10210b69-336f-4f61-b6af-6b3a564c382b/ReportSectionc2290a1b8374092ae4aa?noSignUpCheck=1#%23_%23SQsAAB%2bLCAAAAAAABADtVm1v4jgQ%2fitR7lTtSqXNKyVIq9O1wAKivTYpgbLsB9uZgFvnZW2nXVrx388m0Cvt3qof9tvdpzgzz7x45rFmnsxBYrZNj9iBF%2fgt1yItz8J2kKae5bRQatlOkGBkHppnqJQVBw3PK8YOzQuUgTJ1nIbjGh2OUmmcVskCpNEpSJVBLo0Pl7woCwGJEZ1%2bNBpGVAKhiBkh3ENegdGr8kQo3x0QhNNS0iLfee8UF4Uc5IRVCfRXJXBG87vr4hJTs50iJuDQVOcuAx3IbD%2bZ2%2bO1wpptV2nRArR8m2YIZcFlBEQHIY4TWMjGLffEswIHgYf0FTtUlAytthanRXFnRGFPKWIqKhVzl1uE7iHpUSaBCx2iVtcCZWjWwZ%2f%2ftZGS1RnsS9eHZi2IQEqaL7Yh1tsYOoUM8bvnwMDUBd7KT5GAiFGyyefLk1mfI4mkvsjTnM9zw5ibaZ3y3GwbX2qZYTztDhrwuyBLyJAGzM2llGX7%2bLgsHoBjekSK7LjkRVIReVzDfsNIUDI3D1%2b6kIgrCmgPLzzXCsyg9qxYseAoM3ShjUgVZc%2bHBpOCVVn%2bFj03%2f8Gt9%2bLWd9Pd11b2nq5Q9EGy4LW%2fQf4q5XvEKtivSq3ofpeQJ4q9HbQyujmnZLmh9S6jD91O9%2fLjy5y%2b7jnm8K2iHCLVWAZ17xT5dKANg3fQdX3Y2e5q%2bJM%2bvbuW76nkLrz%2brJ%2fJvn0ECQaPeCkBcF1yYqPUTm1z%2fXXLz%2f8598s510MZZRSEQXPjjFNBhfGZo1z%2bN1n2C2fMZs7ZlmNbuBk0XLeZNry0aTdwE6WNJnaR3%2fSI23Kwwl5TyX5V3G6GIRlzptxpdgtFb1SWRy8pzjeTYQP8oz4Pkk%2fvSfVgwYuqVGB80iLYT4KGR3zU8PwEN3BgB40T2yHeieUTPz05ePjkHJAiT%2bniE6yGt7gfPyaf41U8HYrBbUFRP7RI%2f7w5WgXTq%2fFwOIrj69E4Ph3bV6vR%2bFyOe8Ph9bgXTSJ7NZuEJcni2%2bTMX%2bKsJ2B6UZKV76KJf4fd5HGU%2bSw5G4hBFsubLL4Ls3iZ9OPVbHpO%2f8oFxZPgbjYdVuHEprPJlZKFq2QyVvheNXNjcTMdXuLsuz%2fO4gfsDq23uAtG8rCcZYzNeiHDn2M5m4YrGNfxBrelRfKYjc6GNnF6%2bWxss6Q%2fLG%2fci8l1Fnsqt6b6t2fRAyWOLEmvvMdZfHUzDW%2fRTje1A9W%2fCeCfd2%2fTA3H8nhZsOy2O38nDUI%2bfF7vBk%2fknFuqpSegDXSxlN9dPNHneiHbaCU3k8t%2bUtanZto6sVxZbWQfUEnQKacGhTkDtU5b1Y9XrIGMB%2fKzIJS%2bYEk8QlRuT17CYwkMIgj6qV2bp95aBmhxZuVnk9rDrtd6m%2bGbJq5edERKyDq4G0MaDaQeOdWjYVssyX%2bojgvQzto8cf0%2bsZlSlqvkD4TkIsdkbTb2aRUtUQr1Q2tu%2fXZ22v8%2b1XP8NZscinUkLAAA%3d
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Special Revenue Funds: F-19 

Migrant (63103) 

The Migrant Fund is used to identify and serve all eligible migrant students residing within the regional district 
(Albemarle, Alleghany, Augusta, Charlottesville, Chesterfield, Culpeper, Cumberland, Fluvanna, Goochland, 
Greene, Hanover, Louisa, Lunenburg, Madison, Nelson, Nottoway, Orange, Rockbridge, Southampton, Stafford, 
Staunton, and Waynesboro). Each student’s individual needs are evaluated, and necessary support services 
offered. 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/10210b69-336f-4f61-b6af-6b3a564c382b/ReportSectionc2290a1b8374092ae4aa?noSignUpCheck=1#%23_%23OAsAAB%2bLCAAAAAAABADtVm1v4jgQ%2fiuR71TtStDmlTepOl0LLCDaa5MSKMt%2bsJ0JuHVeNnHapYj%2ffnYCvdLurfqh3%2b4%2bxZ55Zp7JzFgzGzQMUAfZlDitZhtaTcuwHbNJbF1vtaAFjTCEZquJaugcp6LIQMHjgvMausQRSFPTrJuW1s1wKLSzIliC0LoJLSKIhfbpKkvSJIdA884%2ba3XNS4EyzDUXHiAuQOsXcZBL313IacZSwZJ4772bXCZiGFNeBDBYp5BxFt%2ffJFeEoU6IeQ41JM89DooIdTZod7yRWNSxpBYvQcl3YbqQJpnwgCoSapptHRukZTVtvW1isDFWYbA85Xi9szhLknvNc%2ftS4bO8kJz72Dz8AEGfcQFZrigqdSWQhqgif74rIymrIjiUbmuoEnggBIuXO4rtjkOFEOHs%2fpkYuPyBt%2fIznIPHGS3j%2bbpB1dkTWKgf2SyyRaxpCxRWIS9QR%2ftayTRtsz8owO85XUGEFWCBVkKknZOTNHmEjLBjmkQnaZYEBRUnFew3gnNGF6j20oXAmWwB5eGF50pBOFSeZVcsMxxpKtGaJ5Ny4EOBacKLKH6LXqB%2fcNsD3urfVPWVlXGgS2T7YJFklb9h%2fCrkB8wLOMxKpej9EBAHsnu7eK314ozRVdnW%2b4g%2b9bq9q88vY%2fp24DiD7wXLwJOF5VDVTjafIio7eA%2fdVoe97T6Hv6jTu3P5nkzu6dVn%2b9zsu0cQELCpHVIAy6JNA4dGaKDtt11%2f%2ft9zH95zF0wSx%2bK%2f2VQfOFLKsWbopqGTRrtuWY2wbocNo04aOKw3iIWdhk2tlkkk9oYJ%2flG8vYhAMMm4dKeaOZfdjNP0%2bGVHZ%2bUgKIF%2fVOdhcPqeUI%2bWWVKkEkyaLTmwg3bdpg6u205A6qRttOtNw6R2U3eoEzaPHk%2fNI5rEIVuewnp0Rwb%2bU%2fDFX%2fuzUT68SxgeuDodXDTG6%2fbsejIajX3%2fZjzxzybG9Xo8uRCT%2fmh0M%2bl7U89Yz6duSiP%2fLjh3ViTq5zC7TOnasfDUuSdW8DSOHB6cD%2fNh5IvbyL93I38VDPz1fHbB%2fopzRqbt%2b%2flsVLhTg82n11LmroPpROL7xdzy89vZ6IpEP5xJ5D8Sa6S%2fxV1yGrvpPOJ83nc5%2beKL%2bcxdw6TiG96lOo19Pj4fGdTsx%2fOJwYPBKL21Lqc3kW%2fL2Brybsy9R0ZNkdJ%2b%2bkAi%2f%2fp25t7hvW5mtGX9pkB%2bXb2yBvnJe0qwq3R%2b8s4%2bdNW0ebEKbNCfJJdPTcAA2HIlerF6osHzArTXTlkgVv%2bmrExRRz%2fWX1nsZF2QO88ZhEkGVQByfdL1n6tek0xyyM6TWGQJl%2bIpZqI0eQ3zGTy6kLMn%2bcp09d4ikIMiSsu97QC73arlKSt3umq3GeNcVORy3pQekNE29Zpm6C0dvdR7FKtnbBybzoFYjqRCZvMnwgvI83JNRGoT81Y4hWp%2fNHa3fZ521%2bdcbv8G1%2bquYDgLAAA%3d
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Special Revenue Funds: F-20 

Migrant Consortium Incentive Grant (63173) 

The Migrant Consortium Incentive Grant provides teachers with tools to quickly assess and provide supplemental 
research-based lessons to Migrant students in order to improve their foundational literacy skills. Educators use 
the website (MiraCORE) to quickly identify individual student literacy needs, and access instructional lessons 
designed to improve specific literacy skills. 

 

  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/10210b69-336f-4f61-b6af-6b3a564c382b/ReportSectionac061bd0689fbf2d0c7c?noSignUpCheck=1#%23_%23WgsAAB%2bLCAAAAAAABADtVltT4kgU%2fiup3i1rpko0FxKEKmtrFRig0NUEAjLMQ19OoDW3SXd00OK%2fbzcBV3R2ygffdp%2foPtcv53zNOU%2boz1ALOdgxbbNJPQusumvZxGVu06sDuJEJjROCDtE5zmVZgDZPyzg%2bRJc4AeVq2zXbMdoFjqRxVrIFSKOd0TKBVBqfrooszwQwIzj7bNSMIAfKcWz4cA9pCUa3TJlQsdsgaMFzybN0F72dXWayn9K4ZNBb5VDEPL0bZVeEo1aEYwGHSJ07MehEqPWEtseRskUtR2nxArR8C9OHPCtkAFQnwdT0LMJM76QZkchmJm1QDYOLPMarrcdZlt0Zgd81LjOjO%2boofchFqVLvIAb4HliXxxIKoTNV6kqg%2fFGF4fmunZSsArIvXR%2biShCAlDxdbFOstzk0kgQXd8%2bJIVbf8VZ%2bhgUEMacbPF%2bfUHUOJJb6e57mxTw1jDmKKshz1DK%2bVjLDeNodtMHvgi4hwdpgjpZS5q3j4zx7gILwI5olx3mRsZLK48rsN4IFp3N0%2bDKExIVigo7wInKlIDFUkRU5FgVODF1vI1BF2YuhjWkWl0n61nqO%2frFb7%2bWtvk2TQHtZe7pMsQjLrKji9dNXkO9xXMJ%2bVSpF54eElCkSt%2fHK6KQFp8sNu3eIPnXanavPLzF92wtcwPeSFxCoxsZQ9U5xUCfaEHlnuq4OO99dDX%2fRp3fX8j2V3KXXP%2btnsm%2ffAgBhDc%2bJzMaJ7TXrDjZZA62%2fbfn5P%2bc%2bnHMXXCVWHDvPUqFQ8jIx1J%2bhYh2%2fB%2bOLVv03%2bfaBQ2cz%2bCzTtkziNWuO40W1euRZNeLhqOYRB7tenTonth5%2bIy7jj8rbSQiwcRGrcJrnQhEd5%2fnRS7IXmxmxMfyjOvfZ6XugHiyKrMyVMWmcUDXEm7U6dXGt7jJSI02rWWtYNq03TJe6UePg4dQ%2boFka8cUprAa3pBc%2bsi%2fhKpwORP8247jnm7R34Q1Xzen1eDAYhuFoOA7Pxtb1aji%2bkOPuYDAad4NJYK1mEz%2bnSXjLzt0lSboCppc5XbkOnrh3xGGPw8SN2Xlf9JNQ3iThnZ%2bES9YLV7PpBf8rFZxMmnez6aD0JxafTa6VzF%2bxyVjZd8uZE4qb6eCKJD%2fccRI%2bEGdgvrW7jGnq57MkjmddPyZfQjmb%2bisYV%2fn6t7lJ0zAeng8sanfT2diKWW%2bQ3ziXk1ES1hU2T92tWfDAqS1z2s3vSRJe30z9W7zTTa2m6t8EyK%2b7t%2bmBOH5PC7adFsfv5KGvB9GLLeEJ%2fUmEemoSesAXS9lJ9RNlzyvSTjvhTC7%2fTVm5opZ5ZL7y2MraoLaiM4iyAioAasEyzZ%2brXicZCyjUn5gssliJJ5jLjctrs5DDgw%2bCP6pXZur3loCaIUm%2b2ez2bNdrvVcVm62vWnuGWMgquRpFmwjIatrmoWGZJyZ6qQ8o1s%2fYOrLdPbGaVqWq5k%2bEFyDEZpFEekkLljiHasO0trddnbbX51qu%2fwYodpZVWgsAAA%3d%3d
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Special Revenue Funds: F-21 

Pre-School Special Education (63205) 

The Pre-School Special Education Grant is a 15-month federal grant that runs from July through September and 
supports educational programming for pre-school special education students between the ages of two and five. 
Special education services provided through this grant include funding for part-time teaching assistants to serve 
pre-school students during the regular school year. 

 

  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/10210b69-336f-4f61-b6af-6b3a564c382b/ReportSectionc2290a1b8374092ae4aa?noSignUpCheck=1#%23_%23TQsAAB%2bLCAAAAAAABADtVltT4kgU%2fiup3i1rpko0dwhV1tYqMEChq4kEZJiHvpxAa%2bcySUcHLf77dgi4orNTPvi2%2b0TnnO9c%2bpyvOecJDRhqo8jSMWu6bstjtt1iLc92LdNtOcRruhSDgQ7RGc5kmUMFT0ohDtEFjkGZmmbDtLROjiOpnZZsAVLrpLSMIZHap8s8zdICmBacftYaWpAB5VhoPtxDUoLWKxNWKN8dKGjOM8nTZOe9k16kcpBQUTLorzLIBU%2furtNLwlE7wqKAQ6TOXQFVINR%2bQtvjtcKitqW0eAGVfJumD1maywBoFYSapqdjg7Sspq17JgYb4yoNXmQCr7YWp2l6pwV%2bTylCXpQq5i63AN8D63EhIS%2bqELW6FihDVAd%2f%2fq6MlKzOYF%2b6PkS1IAApebLYhlhvY1QpxDi%2few4MQl3grfwUFxAITjf5fH1C9TmQWFYXeZrn80TT5iiqU56jtva1lmna0%2b5QAX4v6BJiXAHmaCll1j4%2bztIHyAk%2foml8nOUpK6k8rmG%2fEVxwOkeHL11InCsKVB5eeK4VREDtWbFikeNYqwqtBaooez4qME1FGSdv0XP0D269F7e%2bW9X9ysrY06WKPlimee1vkLxK%2bR6LEvarUiu6PyQkTLG3g1daN8k5XW5ovcvoU7fTvfz8Mqdve45z%2bF7yHALVWAF17xT5qkAbBu%2bg6%2fqws93V8Bd9enct31PJXfjqZ%2f1M9u0jYARsakcUwLJo08CRERlo%2fW3Lz%2f859%2bGcu8yhEdBlmornf8uuuj%2bumfNfZNoHzpnNrDN009CJ6zUsy40aduQaDeLiqOESCzuuTa2WSRT2mkvxUXG7MQE2zoVyVzG8UBTHWXb0kub5ZjpsgH%2fU5wE7eU%2bqB4s8LTMFJs0WJQ7zGjZ1cMN2GGkQz%2fAaTcOkdlN3qBM1Dx5OzAOaJhFfnMBqeEv64SP7Eq7C6bAY3KYc932d9s%2fd0cqbXo2Hw1EYXo%2fG4enYuFqNxudy3BsOr8e9YBIYq9nEz2gc3rIzZ0niXgHTi4yuHAtPnDtiscdR7Ah2NigGcShv4vDOj8Ml64er2fSc%2f5UUnEy8u9l0WPoTg88mV0rmr9hkrPC9cmaFxc10eEniH844Dh%2bINdTf4i4ETfxsFgsx6%2fmCfAnlbOqvYFzHG9xmOk1CMTobGtTsJbOxIVh%2fmN1YF5PrOLRVbq76NmbBA6emzGgvuydxeHUz9W%2fxTjc1PNW%2fCZBfd2%2fTg%2bL4PS3Ydro4ficP%2fWoEvdgPntCfpFBPTUIf%2bGIpu0n1RNnzVrTTTjiTy39T1qaorR%2fpryy2sg6oRegUojSHOgG1U%2bn6z1Wvg4wLyM%2fSROapUOIJ5nJj8hoWcnjwoeCP6pXp1XuLQU2PONssc3vY9braqPLNolcvPCNcyDq4GkIbD8jwTP1QM%2fSWjl7qA4qrZ2wcmc6eWM2pUlXzJ8JzKIrN7oiq9SxY4gzqpdLYfu3qtP18ruX6bwIZx0VNCwAA
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Special Revenue Funds: F-22 

Special Education IDEA (63214) 

The Individuals with Disabilities Education Act (IDEA) provides federal funding to public school systems to 
support the education of children with disabilities. To receive this funding, the Federal Government requires 
school divisions to provide a free and appropriate public education (FAPE) to children with disabilities between 
the ages of 3 and 21. The IDEA funding is provided in two parts; the Section 611 grant to provide support for 
K-12 programs for students with disabilities between the ages of 5-21, and the Section 619 grants, which 
supports preschool education for children with disabilities between the ages 3-5. 
 
Participating school districts must identify, locate, and evaluate all children with disabilities, regardless of the 
severity of their disability, to determine which children are eligible for special education and related services. 
Each child receiving services must have an Individualized Education Program (IEP), created by an IEP team, 
delineating the specific special education and related services to be provided to meet his or her needs.  
 

  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/10210b69-336f-4f61-b6af-6b3a564c382b/ReportSectionc2290a1b8374092ae4aa?noSignUpCheck=1#%23_%23MwsAAB%2bLCAAAAAAABADtVttu4zYQ%2fRWBLYIWiBNd7cjAosjNaxtOmkiR7Hi9D7yMbCbUZUUqqRP430tZdhon20Ue9q19EjlzZs5wZijOMxow1EW%2biQm2Ld9u%2b45LfId4HWZC23VNy09c0kb76BQXqiqhhmeVEPvoEqegTW27ZTvGWYkTZZxUbA7KOMtplUKmjN%2bOWV4oYL8bLSMsgHIsjAAeIKvA6FUZk9rvGUha8kLxPNt6PssvczXIqKgY9JcFlIJn9zf5FeGom2AhYR%2fp9bmAmgR1n9FmeaOxqOtoLZ5DLd%2bEGECRlyoEWpNQ29antciR03FN38bgYlyHwWUh8HJjcZLn90YY9LQi5rLSnNvYQvwArMeFglLWFI26EWhD1JC%2f7GsjLWsi2JWu9lEjCEEpns03FKsNRx1Cisv7F2IQ%2bgDv5SdYQig4Xcfz5Rk161BhVR%2fkeVbOMsOYoaQJeYa6xpdGZhjP20UN%2bFXSBaS4BszQQqmie3hY5I9QEn5A8%2fSwKHNWUXXYwH4hWHI6Q%2fuvXShc6vLXHl55bhREQOP5qsznJU6NOtFGqJOy46MG01xUafYePUP%2f4FY7vM3Z6urXVtaOLtftg1VeNv4G2ZuQH7CoYDcrjeI4uDJ0YYxjyRkYUZbwjMsFMGMEuMxex%2fJ1x2EJ3ypeQqgLKqCpmW66mmDduVvoqllsbbe5%2b0F9PpzDj2RwS19%2fVi9Nvml%2bRsClbkIBHId2LJxYiYVWXzd9%2bX%2bv%2ffRe2%2f4az%2fWhcd0uxuDs%2fPi%2f2WM%2f6VVZv2qWaVsmafstx2knLTdpWy3SxkmrTRzstV3qHNlEY2%2b4Ej%2bD8zwlwKJSaFd1T0vd1LgoDl43drl%2bB9bAP5r1gH36SJh78zKvCg0mnSNKPOa3XOrhlusx0iK%2b5bc6lk3djulRL%2bnsPX6y92iu%2f1nzT7Ac3pF%2b%2fMQ%2bx8t4MpSDu5zjfmDS%2fkV7tPQn19FwOIrjm1EUn0TW9XIUXaioNxzeRL1wHFrL6TgoaBrfsVNvQdKehMllQZeeg8fePXHY0yj1BDsdyEEaq9s0vg%2fSeMH68XI6ueB%2fZpKTsX8%2fnQyrYGzx6fhay4IlG0ca36umTixvJ8Mrkv7lRWn8SJyh%2bR53KWgWFNNUiGkvEORzrKaTYAlRwze4K0yaxWJ0OrSo3cumkSVYf1jcOpfjmzR2dWxtvbem4SOntipor3ggaXx9Ownu8FY3sXxdvzGQH1dvXQN5%2bJESbCotDz%2fYgwFk7PUk8IyOidRXTEEf%2bHyhzrP6arKX%2bWerHXOmFv%2bmbExR1zww31hsZGegR54TSPISmgD09GSa31e9JYkklKd5pspcaPEYc7U2eQuLOTwGIPmTvmFmfddS0O9FWqzHth3salXPTuV6pGtGmxGWqiHXz87aA9IjqrlvWOaRiV7rQ4rrK2wd2N6OWL9Mlc7md4QXIOV6SkT1IBYucAHN%2bGhtdts8bbYvuVz9DRFN%2fP8zCwAA
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Special Revenue Funds: F-23 

Title I (63101) 

The Title I Fund supports reading, language arts and math instruction for students with achievement levels that 
do not meet expected standards in the six elementary schools with free-and-reduced lunch program participation 
percentages above the ACPS average. 

Qualifying elementary schools in 2019-20 are Greer, Woodbrook, Red Hill, Agnor-Hurt, Scottsville, and Mountain 
View. 

Title I was previously funded through the No Child Left Behind (NCLB) Act. Effective FY 2017/18, funding is 
provided by the Every Student Succeeds Act (ESSA) and requires that specific rules, regulations, and 
requirements be met. 

ESSA legislation requires states to demonstrate progress from year to year in raising the percentage of students 
who are proficient in reading and math, and in narrowing the achievement gap between advantaged and 
disadvantaged students. The Title I goal remains helping children to read and to perform in math on grade level, 
which means more than a year's growth in nine months and for students in grades 3-5 to pass their Standards 
of Learning (SOL) tests. Title I programming is coordinated with other early childhood preschool programs such 
as Head Start and Bright Stars. 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/10210b69-336f-4f61-b6af-6b3a564c382b/ReportSectionc2290a1b8374092ae4aa?noSignUpCheck=1#%23_%23OAsAAB%2bLCAAAAAAABADtVm1v4jgQ%2fiuR71TtStDmFQpSdboWWEC01yYQKMt%2bsJ0JuHVeNnHapYj%2ffnYCvdLurfqh3%2b4%2bxZl55sUzjzWzQYMAtVGzaYeENAOHWthuEp2AiXXLCAy9QfVGC6MausCpKDJQ8LjgvIaucATS1DTrpqV1MhwK7bwIliC0TkKLCGKhfbrOkjTJIdC8889aXfNSoAxzzYUHiAvQekUc5NJ3B3KasVSwJN577yRXiRjElBcB9NcpZJzF9%2bPkmjDUDjHPoYbkuctBBULtDdodxxKL2pbU4iUo%2bS5NF9IkEx5QFYSaZkvHBjm1mrbeMjHYWF2xw%2fKU4%2fXO4jxJ7jXP7UmFz%2fJCxtzn5uEHCHqMC8hyFaJSVwJpiKrgz%2f%2fKSMqqDA6l2xqqBB4IweLlLsR2F0OlEOHs%2fjkwcHmBt%2fJznIPHGS3z%2bbpB1dkTWKiLbBbZIta0BQqrlBeorX2tZJq22R8U4PecriDCCrBAKyHS9slJmjxCRtgxTaKTNEuCgoqTCvYbwTmjC1R76ULgTFJAeXjhuVIQDpVnyYplhiNNFVrzZFEOfCgwTXgRxW%2fRC%2fQPbnsQt7qb6r6yMg50iaQPFklW%2bRvEr1J%2bwLyAw6pUiu4PAXEg2dvBa60bZ4yuSlrvM%2frU7XSvP7%2fM6duB4wy%2bFywDTzaWQ9U7ST4VqGTwHrqtDnvbfQ1%2f0ad31%2fI9ldyHV5%2ftM9l3jyAgYFM7pACWRZsGDo3QQNtvO37%2bz7kP59yYCQ7a4L9Jqg8cKeVYM3TT0EmjVbesRli3w4ZRJw0c1hvEwk7DptapSSS2rPkHxe1GBIJJxqU7ReZcshmn6fFLRmflICiBf1TnQXD2nlSPlllSpBJMmqeUOEGrblMH120nIHXSMlr1pmFSu6k71AmbR49n5hFN4pAtz2A9vCN9%2fyn44q%2f92TAf3CUM912d9i8bo3VrdjMZDke%2bPx5N%2fPOJcbMeTS7FpDccjic9b%2boZ6%2fnUTWnk3wUXzopEvRxmVyldOxaeOvfECp5GkcODi0E%2biHxxG%2fn3buSvgr6%2fns8u2V9xzsi0dT%2bfDQt3arD59EbK3HUwnUh8r5hbfn47G16T6IczifxHYg31t7grTmM3nUecz3suJ198MZ%2b5a5hU8QZ3qU5jn48uhgY1e%2fF8YvCgP0xvravpOPJtmVtD%2fhtz75FRU6S0lz6QyL%2b5nbl3eK%2bbGS3ZvymQX3ev7EF%2b8p4W7Dqdn7yTh66aNi9WgQ36k%2bTyqQnoA1uuRDdWTzR4XoD22ikLxOrflJUpauvH%2biuLnawDcuc5hzDJoEpArk%2b6%2fnPV6yCTHLKLJBZZwqV4ipkoTV7DfAaPLuTsSb4yXb23COSgiNJybzvAbrdqecrKna7abUY4F1VwOW9KD8homXpNM%2fRTHb3UexSrZ2wcm86BWI6kQlbzJ8JLyPNyTURqE%2fNWOIVqfzR2f%2fs67X6fa7n9G42Zgow4CwAA
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Special Revenue Funds: F-24 

Title II (63203) 

The Title II Fund helps prepare, train and recruit high quality teachers, principals, and paraprofessionals through 
professional development in best practices in curriculum, assessment, and instruction. 

The budget includes funding for instructional coaches, private school professional development funds, and 
course reimbursement for teachers working toward full certification 

 

 

     

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/10210b69-336f-4f61-b6af-6b3a564c382b/ReportSectionc2290a1b8374092ae4aa?noSignUpCheck=1#%23_%23OQsAAB%2bLCAAAAAAABADtVm1v4jgQ%2fiuR71TtStDmFQhSdboWWEC01yYlUJb9YDsDuHVeNnHapYj%2ffnYCvdLurfqh3%2b4%2bxZ555iUzjzWzQYMQtRHolktMaNg6wXazpbvUbLQwJi52WhQ3HFRD5zgVRQYKHhec19AljkCammbdtLROhhdCOyvCJQitk9Aiglhon66yJE1yCDX%2f7LNW1%2fwUKMNc8%2bAB4gK0XhGHufTdgZxmLBUsiffeO8llIgYx5UUI%2fXUKGWfx%2fU1yRRhqLzDPoYbkuctBBULtDdodbyQWtS2pxUtQ8l2aHqRJJnygKgg1TVfHBmlZTVt3TQw2xioNlqccr3cWZ0lyr%2fleTyoClhcy5j43Hz9A2GNcQJarEJW6EkhDVAV%2fvisjKasyOJRua6gS%2bCAEi5e7ENtdDJVChLP758DA5Q%2b8lZ%2fhHHzOaJnP1w2qzr7AQv3IZp7NY02bo0WV8hy1ta%2bVTNM2%2b4MC%2fJ7TFURYAeZoJUTaPjlJk0fICDumSXSSZklYUHFSwX4jOGd0jmovXQicSQooDy88VwrCofIsWbHMcKSpQmu%2bLMqBDwWmCS%2bi%2bC16jv7BbQ%2fiVv%2bmuq%2bsjANdIumDRZJV%2fgbxq5QfMC%2fgsCqVovtDQBxK9nbwWuvGGaOrktb7jD51O92rzy9z%2bnbgOIPvBcvAl43lUPVOkk8FKhm8h26rw952X8Nf9OndtXxPJffh1Wf7TPbdIwgJ2NReUADLok0DL4yFgbbfdvz8n3MfzrkbJjhog8F%2fk1UfOFPKuWbopqGThlu3rMaibi8aRp008KLeIBZ2Gja1WiaR2LLoHxS3GxEIxxmX7hSbc0lnnKbHLymdlZOgBP5RnQfh6XtSPVpmSZFKMGm2KHFCt25TB9dtJyR14hpuvWmY1G7qDnUWzaPHU%2fOIJvGCLU9hPbwj%2feAp%2fBKsg%2bkwH9wlDPc9nfYvGqO1O70eD4ejILgZjYOzsXG9Ho0vxLg3HN6Me%2f7EN9aziZfSKLgLz50ViXo5TC9TunYsPHHuiRU%2bjSKHh%2beDfBAF4jYK7r0oWIX9YD2bXrC%2f4pyRiXs%2fmw4Lb2Kw2eRayrx1OBlLfK%2bYWUF%2bOx1ekeiHM46CR2IN9be4S05jL51FnM96HidfAjGbemsYV%2fEGd6lO44CPzocGNXvxbGzwsD9Mb63LyU0U2DK3hrwbM%2f%2bRUVOktJc%2bkCi4vp16d3ivmxqu7N8EyK%2b7V%2fYgP3lPC3adzk%2feyUNPjZsXu8AG%2fUly%2bdQE9IEtV6IbqycaPm9Ae%2b2EhWL1b8rKFLX1Y%2f2VxU7WAbn0nMEiyaBKQO5Puv5z1esg4xyy8yQWWcKleIKZKE1ewwIGjx7k7Em%2bMl29twjkpIjScnE7wG63anvKyqWuWm5GOBdVcDlwSg%2fIcE29phl6S0cv9T7F6hkbx6ZzIJYzqZDV%2fInwAvK83BORWsX8FU6hWiCN3W1fp931uZbbvwF%2farI6OQsAAA%3d%3d
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Special Revenue Funds: F-25 

Title III (63215) 

The Title III Fund supports the development of the rich cultural, economic, and intellectual resources emergent 
bilingual students bring to the community. The program fulfills this mission by providing a rigorous curriculum, 
engaging pedagogy, and family partnerships to facilitate students' academic, civic, and economic success. 

The budget includes funding for: 

• Parent engagement program 
• Data analysis on English-Language (EL) Learner student achievement 
• Professional development for teachers 
• EL family liaisons 
• Tutors for EL students 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/10210b69-336f-4f61-b6af-6b3a564c382b/ReportSectionc2290a1b8374092ae4aa?noSignUpCheck=1#%23_%23HQsAAB%2bLCAAAAAAABADtVltv6kYQ%2fivWtopaCYKv3KSoKkk4gEia2GAIh%2fOwlzFsWF9qr5MSxH%2fvGkMKyelRHvJ4nrw78818szOz3tmgPkNt1NADquuWYzV0ZjPbIM1ms9WgFDeZ0cKBgyroEicyT6GAR7kQFXSLQ1Cmplk1Le0qxYHUOjlbgNSuYpqHEEntt7s0TuIMmOZ1fteqmpcA5VhoLjxBlIPWzSOWKd9XkNGUJ5LH0cH7VXwby35ERc6gt04gFTxajeI7wlE7wCKDClLrawEFEWpv0H45UljUtpQWL6CQ78N0IYlT6QEtSKhptnSsTmk1bL1lYrAxLsLgWSLwem%2fRieOV5rldpfB5livOQ2wefgLW5UJCmhUUpboUKENUkr%2fuCyMlKyM4lW4rqBR4ICWPFnuK7Z6jCCHE6eqVGIQ6wHt5B2fgCU538XzdoHLtSSyLg2zm6TzStDkKypDnqK19LWWatjksCsCvGV1CiAvAHC2lTNq1WhI%2fQ0r4OY3DWpLGLKeyVsJ%2bITjjdI4qxy4kTlULFB6OPJcKIqD0rLpikeJQKxKteSopJz4KMI1FHkbv0XP0H257wluerah%2bYWWc6GLVPljGaemvH70J%2bQmLHE6zUipGXArQ%2bv3%2bMe23E9sU%2fs55Cp6qnYCyPKq%2fCl%2b7Jj1At%2bXiYHtI0w9K8eF0fSRZB%2fris33t532fMwI2tQMKYFm0YeDACAy0%2fbZvwZ9t9bOtPretPvHd2L1dhm4aOqm3qpZVD6p2UDeqpI6Dap1Y2Knb1GqaRGF3Wf8k3uuQABunQrkr2jlT%2fYyT5Py4p9Pd334H%2fKNc99nFR0I9W6RxnigwaTQpcViralMHV22HkSppGa1qwzCp3dAd6gSNs%2bcL84zGUcAXF7AePJKe%2f8K%2b%2bGt%2fOsj6jzHHPVenvZv6cN2a3o8Hg6Hvj4ZjvzM27tfD8Y0cdweD0bjrTTxjPZu4CQ39R3bpLEnYzWB6m9C1Y%2bGJsyIWexmGjmCX%2fawf%2bvIh9Fdu6C9Zz1%2fPpjf8ryjjZNJazaaD3J0YfDa5VzJ3zSZjhe%2fmM8vPHqaDOxL%2b44xD%2f5lYA%2f097lbQyE1moRCzrivIF1%2fOpu4axiVf%2fzHRaeSL4eXAoGY3mo0NwXqD5MG6nYxC31ax1dXemHnPnJoyod3kiYT%2b%2fcPUfcQH3dRoqfpNgPy4ersaZLWPlGBf6az2wT50IWLH7%2f0G%2fUkyddUk9IAvlvI6Kq4oe51yDtoJZ3L5f8rSFLX1c%2f2NxV52BWqw6UAQp1AGoGYkXf%2b%2b6i3JOIP0Mo5kGgslnmAudyZvYT6HZxcy%2fqJumV7ctxDUUxEmu%2bHsBLvdFhNSuhvcygFmiDNZkqsXZ%2bcBGS1Tr2iG3tTRsd6juLjGxrnpnIjVo5SrbH5HeANZtpsFUTFueUucQDkkGvvdIU%2f77Wsut%2f8CfSuEXh0LAAA%3d
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Special Revenue Funds: F-26 

One-Time Federal Pandemic Relief Funds 

ARP (63166) 

The American Rescue Plan Elementary and Secondary Emergency Relief Fund was enacted by Congress to 
provide resources “to continue to safely reopen schools, sustain their safe operations, and support students – 
especially those most impacted by the pandemic.” Broad uses for funds have been sanitization, 
tents/installation, 8-classroom trailers/installation, moving expenses and rental units, additional teachers, TAs, 
and Social Emotional Learning (SEL counselors). 

  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/10210b69-336f-4f61-b6af-6b3a564c382b/ReportSectionc2290a1b8374092ae4aa?noSignUpCheck=1#%23_%23BQsAAB%2bLCAAAAAAABADtVltv6jgQ%2fiuRd1XtSlByBYJUrXrjAKLdNoFAOZwH2xnAxbmcxGmXIv772gS60J496kMfz1PsmW%2fmG8%2bM41mjbohayLab1DRDq9Ggrl1vkKZpNQ234VhADb2OXVRBlzgVRQYKHhecV9AtjkCammbVtLSrDM%2bEdlGEcxDaVUKLCGKh%2fXEeJqmA8E%2btqvkpUIa55sETxAVo7SIOc%2bn3CnKasVSwJN57vkpuE9GNKS9C6KxSyDiLl4PkjjDUmmGeQwXJ9TUHRYJaa7RbDiQWtSypxXNQ8l2IHqRJJnygikSe09WxQZpWw9ZdE4ONsQqD5SnHq53FRZIsNd9rS0XA8kJy7mPz8ROEbcYFZLmiKNWlQBqikvx1r4ykrIzgWLqpoFLggxAsnu8oNjsOFUKEs%2bUrMXB5gPfyC5yDzxndxvN1jcq1L7BQB1lPs2msaVM0K0Oeopb2tZRp2nq%2fUIDfc7qACCvAFC2ESFu1Wpo8Q0bYKU2iWpolYUFFrYT9RnDO6BRVDl0InMnyKw8HnksF4VB6vsuSeYYjTSVa82VSjnwoME14EcXv0VP0H25zxFueTVVfWRlHukS2DxZJVvrrxm9CfsK8gOOslIpz7%2b6Q8NuRVQbfC5aBL6vGoSyM7CzlZduee%2bimXOxt9wn6SRE%2bnKiPpGlPrz6b107edXhIwKb2jAJYFm0YeGbMDLT5tmu%2bXw31q6E%2bq6E%2b6Z3YvlOGbho6qbtVy6rPqvasblRJHc%2bqdWJhp25Tq2kSiR0wwT%2bD8zoiEA4zLl2pBs5lB%2bM0PT3s4mz7Z98C%2fyrX3fDsI2GezLOkSCWYNJqUOKFbtamDq7YTkipxDbfaMExqN3SHOrPGyfOZeUKTeMbmZ7DqPZJO8BJ%2bCVbBuJd3HxOGO55OOzf1%2fsod3w97vX4QDPrD4GJo3K%2f6wxsxbPd6g2HbH%2fnGajLyUhoFj%2bGlsyBRO4fxbUpXjoVHzpJY4Us%2fcnh42c27USAeomDpRcEi7ASryfiG%2fR3njIzc5WTcK7yRwSajeynzVuFoKPHtYmIF%2bcO4d0eif5xhFDwTq6e%2fx91yGnvpJOJ80vY4%2bRKIydhbwbDk6z6mOo0D3r%2fsGdRsx5OhwcNOL32wbkeDKLBlbHW5Nyb%2bM6OmSGk7fSJRcP8w9h7xXjc21MwyAvLz6m1rkNc%2bUoJdpfPaB3vQgzg8fNvX6Jzk8ooJ6ACbL8R1rK5m%2bDrR7LUjForF%2fylLU9TST%2fU3FjvZFcgh5gJmSQZlAHIe0vUfq96SDHPILpNYZAmX4hFmYmvyFhYwePYgZy%2fyhunqrkUgH4co3Q5iR9jNRk1D2XZIK4eVPs5FSS7fmK0HZLimXtEMvamjQ71PsbrCxqnpHInlM1TIbP5AeAN5vp37kBqt%2fAVOoRwIjd1un6fd9jWXm38BiR1SmAULAAA%3d
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Special Revenue Funds: F-27 

ARP Set Aside Unfinished Learning (63169) 

American Rescue Plan State Set Aside funds were awarded to ACPS to address Unfinished Learning needs 
arising from the pandemic, including: Being A Reader programming for grades 3-5; Camp Invention hands-on 
STEM modules for elementary and middle schools; design and implementation of Contemporary Book Rooms 
in all schools. 

 

  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/10210b69-336f-4f61-b6af-6b3a564c382b/ReportSectionac061bd0689fbf2d0c7c?noSignUpCheck=1#%23_%23SgsAAB%2bLCAAAAAAABADtVtty2kgQ%2fRXV7FYqqTK2LkgYqlJbtoEAhb22hAQm5GEuLRhbt50Z2SEu%2fn1HCLzGyab8kLfdJ2a6T1%2fUfYbuJzRkqIO8NmEtbJKW65nNU%2bwRl1CTxB5jLdYyqYOO0AUuVCmggmdlkhyhK5yCNrXthu0YXYFjZZyXbAnK6Oa0TCFTxvszlhcK2AejYQQFUI4Tw4cHyEow%2bmXGpPbbBUkFLxTPs73nbn6Vq2FGk5LBYF2ASHh2P8mvCUedGCcSjpA%2b9xKogqDOE9odJxqLOo7W4iVU8l2KPhS5UAHQKgimpmcRZnqn7ZjENjNpi1ZpcFkkeL2zOM%2fzeyPw%2b8ZVbvQnPa2PuCx16H2KAX4A1ueJAiGrSLW6Fmh7VOfwfK%2bMtKxO5FC6OUK1IACleLbchdjsYlSZpFjcPweGRH%2fH9%2fJzLCFION3m8%2fkJ1edAYVV9z9NCLDLDWKC4TnmBOsbnWmYYT%2ftDBfhd0hWkuAIs0EqponNyUuSPIAg%2fpnl6UoiclVSd1LDfCJacLtDRSxcKC82CysMLz7WCJFB7vhb5UuDUqOptBLooBz4qMM2TMs2%2bRy%2fQP7jNQdz62yoSVFbWgS7XLMIqF7W%2fYfYq5QeclHBYlVrR%2b6ogY8CMLl4bvUxwutoye5%2fR%2b163d%2f3hZU5fDhwL%2bKvkAgLd2ATq3mkOVoG2RN5DN%2fVhb7uv4U%2f69OZavqWS%2b%2fDVz%2baZ7Lu3AKD%2fGzwnNlunttduOthkLbT5suPn%2f5z75Zw7868N%2fWdgnEnOwAizmGdcrjQHx4BF9t%2fk2i8aNtthZ5m2ZRKv3XAcL240Y89qEA%2fHDY842PWa1Dm1icZOuEp%2bRcxeSoCFItGuKm5LTW5cFMcvCS62c2EL%2fKM%2bD9nHt6T5binystBg0jqlxGXtRpO6uNF0GWmQttVutCybNlumS9249e7xo%2f2O5ppPy4%2bwHt2RQfSNfYrW0Wwkh3c5xwPfpINLb7xuz27C0WgcRZNxGJ2H1s16HF6qsD8aTcJ%2bMA2s9XzqFzSN7tiFuyJpX8LsqqBr18FT95447Ns4dRN2MZTDNFK3aXTvp9GKDaL1fHbJ%2f8wkJ9P2%2fXw2Kv2pxefTGy3z12waany%2fnDuRvJ2Nrkn61Q3T6JE4I%2fN73FVCM7%2bYp0ky7%2fsJ%2bRSp%2bcxfQ1jHG94VJs2iZHwxsqjdz%2bahlbDBqLh1rqaTNGrq3Dx9t%2bbBI6e2Kmi%2feCBpdHM78%2b%2fwXjez2rp%2fUyA%2f7962B%2fLkLS3YdVqevJGDfjV8XmwGT%2biMSP3EFAyAL1eql1VPkz2vRXvtlDO1%2bjdlbYo65rH5ymIn64LehM4hzgXUCeilyjR%2frHodJJQgLvJMiTzR4inmamvyGhZxePRB8m%2f6hZnVW0tBz4202G5zB9jNptqlxHbTq1edMZaqDq7Hz9YDstq2eWRY5qmJXuoDiqsnbB3b7oFYT6hSV%2fMHwkuQcrs8omoxC1a4gHqrtHa3fZ121%2bdabv4GimoItEoLAAA%3d
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Special Revenue Funds: F-28 

ARP-HCY (63168) 

American Rescue Plan Elementary and Secondary Schools Emergency Relief Fund for Homeless Children 
and Youth funds was awarded to ACPS to provide summer enrichment programs to meet homeless students’ 
social/emotional needs, transportation, tutoring services, student and family support through Instruction and 
other supplies. To administer the program, salary and benefits support from grant funds will be provided for a 
Coordinator and Support Specialist.          

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/10210b69-336f-4f61-b6af-6b3a564c382b/ReportSectionac061bd0689fbf2d0c7c?noSignUpCheck=1#%23_%23jg0AAB%2bLCAAAAAAABADtV1tT4kgU%2fiup7JY1UwWaC0kMVdaWCgxQ6GpCAjLMQ19OoDW3SXd00OK%2fb4eAKzo75cPsy%2b48pXPOdy455%2bvukyd1QNW2ipyWiwFhzbVQC%2bkOajkREORGumY6YNpqQz1HuSgLqOBpGccN9RIlIE0No2mYSqdAkVDOSroAoXQyUiaQCuXDKc1yAfSj0lT8HAhDseLBPaQlKL0ypVz67QAnBcsFy9Kd5052mYlBSuKSQn%2bVQxGz9G6cXWGmtiMUc2ioct2NoQqitp%2fU7XIssWrblFq0gEq%2bTdGDPCuED6QKgohm65hq9rEb4cigGnFIlQbjeYxWW4uzLLtTfK%2bnXGZKb9yV%2bpDxUobepeije6A9FgsoeBWpVtcCaa%2fWOTy%2fV0ZSVieyL1031FrggxAsXWxDrLcxqkwSVNw9B4ZYfsdb%2bRni4MeMbPL5%2fKTWa18gUX3P07yYp4oyV6M65bnaVj7XMkV52i0qwO%2bcLCFBFWCuLoXI20dHefYABWaHJEuO8iKjJRFHNew3jDgjc7Xx0oVAhWRB5eGF51qBY6g9XxXZokCJUtVb8WVR9nxUYJLFZZK%2bRc%2fVv3Hrvbj1t1UkqKz0PV0mWYREVtT%2bBumrlO9RXMJ%2bVWrFqXelyMYop5xRUII0YinjS6DKCFCRvszly57DAr6WrABfNjSGumeSe1WADYF30HW92NnuaveD%2fry7hu%2bp4C589Vg%2fk3y7ByiGFmlFBMA0iaOjSI90ydZf1PpJ1Op%2bE5BSSaUOWindtGBkuTk0dxl96Ha6Vx%2f%2f0xQDwNSxzUhzjg3bbZlIo466%2frI9%2bn4dZ%2f%2fGcdbsn9%2f8P0n1kwaWzcCka4auYdttmqYdNVuRrTexjaKmjU1k2S1iHhtYYsdMxD8jZjfBQIMilq4qEnPJYpTnhy%2bZXGxmiw3wj3o9oCfvSfNgUWRlLsHYOSbYom6zRSzUbFkUN7Gru01HN0jL0SxiRc7Bw4lxQDJ5Dy5OYDW8xf3wkX4KV%2bF0yAe3GUN9TyP9C3u0cqfXwXA4CsPxKAjPAv16NQouRNAbDsdBz5%2f4%2bmo28XKShLf03FripMdhepmTlWWiiXWHTfo4SqyYng%2f4IAnFTRLeeUm4pP1wNZtesD9TzvDEvZtNh6U30dlsci1l3opOAonvlTMz5DfT4RVOvllBEj5gc6i9xV3GJPXyWRLHs54X40%2bhmE29FQR1vMFtrpE0jEfnQ50YvXQW6DHtD%2fMb83IyTsKWzM2W7%2frMf2DEEDnp5fc4Ca9vpt4t2ummuiv7NwH84%2b5tesCP3tOCbaf50Ts56FW3zIvp8kk9xVxuMQF9YIul6KbV1qTPo%2fVOO2FULP9JWZuqbe1Qe2WxlXVATtNnEGUF1AnIwVzTvq96HSTgUJxnqSiyWIoniImNyWtYyODBA84e5Q7Tqr2WgLwgknzzR7CHXa%2brebzY%2fC3U4%2fIIcVEHl%2ffMxoOqu4bWUHTtWFNf6n2Cqi2sHxrWnlheRaWs5neEF8D55gdErYZ7f4lyqP9M9O3brk7b1%2bdarv8CiCRGqY4NAAA%3d
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Special Revenue Funds: F-29 

CRRSA ESSER II Unfinished Learning (63167) 

CRRSA Set Aside funding was provided to ACPS to support ten teachers for the Virtual School, Camp 
Invention modules for 2021 middle school summer school instruction, and materials and supplies for Virtual 
School. 
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Special Revenue Funds: F-30 

State Programs 

Algebra Readiness Program (63152) 

The Algebra Readiness Fund is responsible for math tutoring in middle schools. Funding is based on the 
estimated number of 7th and 8th grade students who are at-risk of failing the Algebra I end-of-course test.  This 
number is approximated based on the free lunch eligibility percentage for the School Division. 
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Special Revenue Funds: F-31 

Alternative Education (63142) 

The Alternative Education Fund (ISAEP or Individual Student Alternative Education Plan) supplements existing 
General Equivalency Diploma (GED) services by developing specialized occupational training and employment 
necessary for students 16 years of age or older to become productive and contributing citizens.  The program is 
located at CATEC. 
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Special Revenue Funds: F-32 

Blue Ridge Juvenile Detention Center (BRJDC) Program (63120) 

The Blue Ridge Juvenile Detention Program is responsible for the provision of regular education services and 
special education services to all eligible inmates. The allocation is reimbursed by the Virginia Department of 
Education. 
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Special Revenue Funds: F-33 

Bright Stars (63227) 

The Virginia Preschool Initiative (VPI) provides funding for programs for unserved, at-risk four-year-old 
children, which include quality preschool education, health services, social services, parental involvement, and 
pupil transportation.  Programs must provide full-day or half-day and, at least, school-year services.  
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  FY 2023/24 Draft Funding Request 

 

Special Revenue Funds: F-34 

Learning Recovery (63310) 

The Learning Recovery Fund includes the revenues and expenditures associated with addressing learning loss 
as a direct result of the COVID-19 pandemic as well as general remedial support needed for students in a typical 
year.   

ACPS summer school offers summer programs to students in grades K-8 who fail to meet academic standards 
in the areas of language arts or mathematics, as well as to high school students in grades 9-12 (with payment 
of fees) who either want to replace a grade earned during the regular school session or earn required credits for 
graduation. Partial funding for academic remediation programs comes through State reimbursement per eligible 
student and designated School Division funds for summer programs. These combined State and Division funds 
provide for teacher salaries, materials, and transportation to summer program sites. 
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Special Revenue Funds: F-35 

Miscellaneous School Grants – CTE/Tech (63105) 

The Career and Technical Education (CTE) grant is used to purchase state approved equipment to improve or 
modernize middle and high school CTE programs based on labor market needs and student interests. This 
includes CTE equipment in high-demand, high-skill, and fast-growth industry sectors based on data from the 
Bureau of Labor Statistics and the Virginia Employment Commission. This grant is also used to purchase 
examinations and other testing materials for the Workplace Readiness Skills for the Commonwealth 
Examination among other industry certification exams and licensure tests. 

 

  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/10210b69-336f-4f61-b6af-6b3a564c382b/ReportSectionac061bd0689fbf2d0c7c?noSignUpCheck=1#%23_%23mQ0AAB%2bLCAAAAAAABADtV1lv4kgQ%2fist72q0K4XgAwxGGq1yMYBINrGxIQzz0EcZOmkf424ny0T8921jyIbM7CgPsy%2breaK76qvDVV%2fT1U%2fGkBk9gznAHGYy2%2b52W17L9Si0TGIR6HqYdtyOcWSc4VyVBVTwtBTiyLjCCWhT227YDjovcKzQacmWoNB5RssEUoV%2bO2FZroD9jhooyIFyLJAPD5CWgPplyqT2ew6SFjxXPEv3ns%2bzq0wNUypKBoN1DoXg6f0kuybc6MVYSDgy9PpCQBXE6D0Zu%2bVEY42eo7V4CZV8l6IPeVaoAGgVBFPTtQgz3a4Xk9hmJu3QKg0uc4HXO4vTLLtHgd9HVxnqTy60PuKy1KH3KQb4AVifCwWFrCLV6lqg7Y06h%2bd9ZaRldSKH0s2RUQsCUIqny12IzS5GlUmCi%2fvnwCD0d3wtP8USAsHpNp%2bPT0a9DhRW1fc8LYpFitDCiOuUF0YPfaxlCD3tFxXgV0lXkOAKsDBWSuW9ZjPPHqEg%2fJhmSTMvMlZS1axhvxAsOV0YRy9dKFxoFlQeXniuFURA7fm6yJYFTlBVbxToohz4qMA0E2WSfo1eGP%2fgNgdx62%2brSFBZWQe6TLMIq6yo%2fQ3TVyk%2fYFHCYVVqxYl%2fjXRj0InkDFCYxjzlcgUMjQEX6ctcPh04LOBzyQsIdEMF1D3T3KsCbAm8h27qxd52X7vv9OfNNXxLBffhq5%2fNM8l3Z4ARaNFWTAEch3YsHFuxpdn6k1o%2fiFqXXFIU0FWWCfShwKmSDXQ2uWhOgK7%2b18QCIKzjOrHZ6dqu13KwyTrG5tPuD%2b%2fnn9hPpv3nTPtBs8t2drJM2zKJ6zUcx40brdi1GsTFccMlDm67Lep0baKxE67Ej4h5kRBgYSG0q4rZUlMb5%2fnxS3oX2zFjC%2fyjXg%2fZ%2b7ek%2bW5ZZGWuwaTTpaTNvEaLtnGj1WakQTzLa3Qsm7Y6Zpu24867x%2ff2O5rpK3H5HtajOzKIvrAP0TqajeTwLuN44Jt0cOmO197sJhyNxlE0GYfRaWjdrMfhpQr7o9Ek7AfTwFrPp35Ok%2biOnbVXJOlLmF3ldN128LR9Txz2ZZy0BTsbymESqdskuveTaMUG0Xo%2bu%2bR%2fppKTqXc%2fn41Kf2rx%2bfRGy%2fw1m4Ya3y%2fnTiRvZ6NrkvzVDpPokTgj82vclaCpn88TIeZ9X5APkZrP%2fDWEdbzhXW7SNBLjs5FF7X46Dy3BBqP81rmaTpKopXNz9d6aB4%2bc2iqn%2ffyBJNHN7cy%2fw3vdzPJ0%2f6ZAvt%2b9bQ9k8y0t2HVaNt%2fIQR9S9nLQfDJOiNRHTMEA%2bHKlLtLqaLLnKXuvnXKmVv%2bmrE2NnnlsvrLYyc5BD9anEGcF1AnoGd00v616HSSUUJxlqSoyocVTzNXW5DUs4vDog%2bRf9Akzq7OWgL41knz7ODjAbjbVaF5sHw715DzGUtXB9eWz9WBYnm0eIcvsmsZLfUBxdYStY7t9INb3U6mr%2bQ3hJUi5fYsY1ZwfrHAO9SPF2u32ddptn2u5%2bRvAGYbxmQ0AAA%3d%3d
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Special Revenue Funds: F-36 

Project Graduation (63217) 

The purpose of Project Graduation is to provide funding for school divisions to assist 11th and 12th grade 
students to pass end-of-course Standards of Learning assessments in English/Reading, English/Writing, and 
Algebra I to graduate with at least a standard diploma. Program distributions are based on the number of 
failures on SOL end-of-course assessments in a division compared to the statewide total of failures.  Amounts 
are adjusted based upon the composite index. 

 

  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/10210b69-336f-4f61-b6af-6b3a564c382b/ReportSectionac061bd0689fbf2d0c7c?noSignUpCheck=1#%23_%23SgsAAB%2bLCAAAAAAABADtVllv4kgQ%2fitW7yqakSD4wOaQotUmwAAi2cQGQxjmoS9DJ%2b1j2u1kSMR%2f324MWUhmR3nI2%2b6Tu%2bv6ylVfq%2boZDAhog4bpwsjzrEbLcepOo9nE9ZZp1x2v4TYbEUSgAi5gJgtBtXlScF4BVzCmytW2q7ZjdASMpHFekCWVRifFRUwTaXy6FmmW5pQYwflno2oEGcUMcsOnDzQpqNErEpKr2B2aY8EyydJkH72TXqVykGBeENpfZ1RwltyP02vEQDuCPKcVoM5dTjUQaD%2bD3XGsbEHbUVq4pFq%2bS9OnWSpkQLEGgdj0LERMr9mKUGQTEzewToPlGYfrncd5mt4bgd8zrlKjN%2b4qfcjyQkHvUwzgAyU9xiUVuUYq1aVA%2bYMyh5e7dlKyMpFj6aYCSkFApWTJcgex2WHoTGIo7l%2bAKVf%2f8VZ%2bDnMacIa3%2bXx9BuU5kFDq%2f3leiEViGAsQlSkvQNv4WsoM43l%2f0Aa%2f53hFY6gNFmAlZdau1bL0kQrETnEa1zKRkgLLWmn2G4I5wwtQOQwhoVBM0BEOIpcKxGkZWZFjKWBs6HobgSrKUQxtjFNexMlb6wX4x25zhFv%2bmyaB9rKOdKliEZSpKOMNklcpP0Be0OOqlIruD0kTokjcgWujmwiGV1t27zP61O10rz8f5vTtKLCg3wsmaKAay2nZO8VBDbQl8t50Ux72vvsa%2fqJP767leyq5h9efzQvZd2%2bBUkQanhOZjabtteoONEkDbL7t%2bPk%2f5z6ccwr5TvHE%2bCIgKWDJl%2f8ivz5wyGwHnWXalom8VtVxvKhajzyrijwYVT3kQNerY6dp62E3ZpJ%2fFG43RpRMBFfhNK9zRWyYZaeH5BbbmbA1%2fKM8D8jZe1I9WYq0yJQxajQxckmrWscurNZdgqqoZbWqDcvGdTXdsRs1Th7P7BOcJhFbntH18A71wyfyJVyHs2E%2buEsZ7Psm7l96o3VrdjMZDkdhOB5NwvOJdbMeTS7lpDccjie9YBpY6%2fnUz3Ac3pELd4XiXk5nVxleuw6cuvfIIU%2bj2OXkYpAP4lDexuG9H4cr0g%2fX89kl%2byvJGZq27uezYeFPLTaf3iiZvybTibLvFXMnzG9nw2sU%2f3AncfiInKH51u6K48TP5jHn857P0ZdQzmf%2bmk5KvMFdZuIk5KOLoYXtXjKfWJz0h9mtczUdx2Fd5eapuzUPHhm2ZYZ72QOKw5vbmX8H97qZ1VL9m1L06%2b5te5DX3tOCXafz2jt56OvBc7AVPIM%2fUa6emqR9ypYr2U30EyUvK9FeO2VErv5NWbqCtnlqvvLYyTpUbUHnNEoFLRNQC5Vp%2flz1GmSSU3GRJlKkXImnkMmty2uzkNFHn%2bbsSb0yU7%2b3mKqZEWfbTe7IdrPRe5TYbnnlmjOCuSzB1ejZRgBWyzYrhmU2TXCoDzDUz9g6td0jsZpOharmT4SXNM%2b3iyPQS1mwghktN0prd9vXaXd9qeXmb3EXyflKCwAA
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Special Revenue Funds: F-37 

Special Education Jail Program (63212) 

The Special Education Jail Program provides special education and related services to all eligible students 
incarcerated at the Charlottesville-Albemarle Regional Jail ages 18 to 21, per the Individuals with Disabilities 
Education Act (IDEA). 

 

 

  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/10210b69-336f-4f61-b6af-6b3a564c382b/ReportSectionc2290a1b8374092ae4aa?noSignUpCheck=1#%23_%23TwsAAB%2bLCAAAAAAABADtVtty4jgQ%2fRWXdis1UxUS37iYqtTWJsAARbKJDYYwzIMkt0GJfBlbToak%2bPeVMM5CMjuVh7ztPiF3n76o%2b4juZzQIUBs5YIehE5KAtoitt2ynZTYp6E0dnLBlNTA6Rhc4FUUGCh4XnB%2bjKxyBNDXNmmlpnQyHQjsvgiUIrZPQIoJYaJ%2busyRNcgg07%2fyzVtO8FCjDXHPhAeICtF4RB7n03YGcZiwVLIkr753kKhGDmPIigP46hYyz%2bH6cXBOG2iHmORwjee5yUIFQ%2bxntjmOJRW1LavESlHyXpgtpkgkPqApCTdPRsUFaVtPWHRODjdUVOyxPOV7vLM6T5F7z3J5U%2bCwvZMwqNw8%2fQNBjXECWqxCluhRIQ1QGf%2flWRlJWZnAo3RyjUuCBECxe7kJsdjFUChHO7l8CA5cXeCs%2fxzl4nNFtPl%2bfUXn2BBbqIs%2bLbBFr2gKFZcoL1Na%2bljJNe64OCvB7TlcQYQVYoJUQafv0NE0eISPshCbRaZolQUHFaQn7jeCc0QU63nchcCYpoDzseS4VhEPpWbJimeFIU4XWPFmUAx8KTBNeRPFb9AL9g9scxC3vprqvrIwDXSLpg0WSlf4G8auUHzAv4LAqpaL7Q0AcSPZ28Frrxhmjqy2tq4w%2bdTvd68%2f7OX07cJzB94Jl4MnGcih7J8mnAm0ZXEE35aGyrWr4iz69u5bvqWQVXv1sXsi%2bewQBAZvaIQWwLNo0cGiEBtp82%2fHzf859OOeqv8iuvDRWdNGGmPGKcv9Nrn3gpNlOO0M3DZ00nJplNcKaHTaMGmngsNYgFq43bGq1TCKxYyb4R8XtRgSCScalO8XxXJIcp%2bnJPtGz7XzYAv8oz4Pg7D2pHi2zpEglmDRblNQDp2bTOq7Z9YDUiGM4taZhUrup12k9bB49nplHNIlDtjyD9fCO9P2n4Iu%2f9mfDfHCXMNx3ddq%2fbIzWzuxmMhyOfH88mvjnE%2bNmPZpciklvOBxPet7UM9bzqZvSyL8LLuorEvVymF2ldF238LR%2bT6zgaRTVeXAxyAeRL24j%2f96N%2fFXQ99fz2SX7K84ZmTr389mwcKcGm09vpMxdB9OJxPeKueXnt7PhNYl%2b1CeR%2f0isof4Wd8Vp7KbziPN5z%2bXkiy%2fmM3cNkzLe4C7Vaezz0cXQoGYvnk8MHvSH6a11NR1Hvi1za8hvY%2b49MmqKlPbSBxL5N7cz9w5XupnhyP5Ngfy6e9se5KfvacGu0%2fnpO3noqiG0tyE8oz9JLp%2bagD6w5Up0Y%2fVEg5e9qNJOWSBW%2f6YsTVFbP9FfWexkHZCr0DmESQZlAnKr0vWfq14HmeSQXSSxyBIuxVPMxNbkNcxn8OhCzp7kK9PVe4tAzo8o3a5zB9jNRu1U2XbVK1eeEc5FGVyOoa0HZDimfqwZektH%2b3qPYvWMjROzfiCWk6qQ1fyJ8BLyfLs9IrWgeSucQrlWGruvqk67z5dabv4GIWgoME8LAAA%3d
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Special Revenue Funds: F-38 

Teacher Mentoring Program (63151) 

The Teacher Mentoring Program supports novice teachers by appointing mentors/coaches and providing 
professional development. Funds are allocated to provide grants to school divisions providing mentors for new 
teachers with no years of teaching experience. 

  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/10210b69-336f-4f61-b6af-6b3a564c382b/ReportSectionac061bd0689fbf2d0c7c?noSignUpCheck=1#%23_%23UQsAAB%2bLCAAAAAAABADtVttu4kgQ%2fRWrdzWalULiCzYYabTaBBhAJJvYYAjDPPSlDJ34tu12MkzEv283hmzIzI7yMG%2b7T25Xnbp01WlVPaEhQx1kkbbvtyxse7bXdJtuu2mZtAVNz3ebnhW76ARd4EJWAjQ8q5LkBF3hFJSpbTdsx%2bgKHEvjvGIrkEY3p1UKmTTeX4u8yEtgRnj%2bm9EwwgIox4kRwANkFRj9KmOl8t2FkgpeSJ5nB%2b%2fd%2fCqXw4wmFYPBpgCR8Ox%2bkl8TjjoxTko4QercS0AHQp0ntD9OFBZ1HKXFK9DyfZoBFLmQIVAdBFPTswgzvbYfk9hm6q5Up8HLIsGbvcV5nt8bYdA3rnKjP%2bkpfcTLSoU%2bpBjiB2B9nkgQpY5Uq2uBskd1Ds%2f%2f2kjJ6kSOpdsTVAtCkJJnq32I7T6GziTF4v45MCTqHt%2fKz3EJYcLpLp9PT6g%2bhxJLfZ%2bnpVhmhrFEcZ3yEnWMT7XMMJ4OBw34taRrSLEGLNFayqJzdlbkjyAIP6V5elaInFVUntWwXwguOV2ik5cuJBaKCdrDC8%2b1giRQe1bkWAmcGrreRqiKcuRDg2meVGn2LXqJ%2fsFtj%2bLWd9Mk0FbWkS5XLMIyF7W%2fYfYq5QecVHBclVrR%2byIhY4rEXbwxepngdL1j9yGj971u7%2fq3lzl9PnIs4K%2bKCwhVYxOoe6c4qAPtiHyAbuvDwfZQwx%2f06c21fEslD%2bH1Z%2ftM9v1bACCs5Tmx2Wrbnt90sMlaaPt5z8%2f%2fOffTOTcBrC4qjEtFtFwo5hzY9t%2bk2U%2bcNfW8M23LJJ7fcBwvbjRjz2oQD8cNjzjY9ZrUadtEYSdcJj8rbi8lwKYiUe40vUvFb1wUpy85LnajYQf8vT4P2Ye3pPpuJfKqUGDSalPiMr%2fRpC5uNF1GGsS3%2fEbLsmmzZbrUjVvvHj%2fY72iexXz1ATajOzKIvrKP0Saaj8rhXc7xIDDp4NIbb%2fz5zXQ0GkfRZDyNzqfWzWY8vZTT%2fmg0mfbDWWhtFrOgoGl0xy7cNUn7JcyvCrpxHTxz74nDvo5TN2EXw3KYRvI2je6DNFqzQbRZzC%2f5n1nJycy%2fX8xHVTCz%2bGJ2o2TBhs2mCt%2bvFk5U3s5H1yT94k7T6JE4I%2fNb3FVCs6BYpEmy6AcJ%2bRjJxTzYwLSON7wrTJpFyfhiZFG7ny2mVsIGo%2bLWuZpN0qipcvPUv7UIHzm1ZUH7xQNJo5vbeXCHD7q55av%2bzYD8uHu7HpRnb2nBvtPl2Rt5GOj582I5eEJ%2fkFI9NQkD4Ku17GX6ibLnzeignXEm1%2f%2bmrE1Rxzw1X1nsZV1Qy9A5xLmAOgG1V5nm91Wvg0xLEBd5JkWeKPEMc7kzeQ2LODwGUPKv6pWZ%2br2loEZHWuwWuiPsdqvXKbFb9uptZ4xLWQdXE2jnAVm%2bbZ4Yltk20Ut9SLF%2bxtap7R6J1ZCqVDW%2fI7yEstztj0jvZuEaF1Avltb%2b71Cn%2fe9zLbd%2fAzXUmyxRCwAA
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Special Revenue Funds: F-39 

VPSA Technology (63228) 

The Virginia Public School Authority (VPSA) Technology program provides grant funding for school divisions to 
purchase additional technology to support the SOL Technology Initiative. Budgeted expenditures are for student 
device replacements as part of the established device replacement cycle managed by the Department of 
Technology. 

 

 

  

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/10210b69-336f-4f61-b6af-6b3a564c382b/ReportSectionac061bd0689fbf2d0c7c?noSignUpCheck=1#%23_%23RwsAAB%2bLCAAAAAAABADtVttu4kgQ%2fRWrdxXNSJD4gs1FilaTAAOIZBMbDGGYh74ZOmm7vXY7GSfi37cbQzYks6M85G33yd1Vpy6uOq2qJzAkoAMsC9nIMT0Tt2DDaznIgpbt0LYXmZbbajqgBs5hKouManhScF4DlzCmytS267ZjdDMYSeOsICsqja7ARUwTaXy6ykQqckqM4OyzUTeClGIGueHTe5oU1OgXCcmV7y7NccZSyUSy994Vl0IOE8wLQgdlSjPOkruJuEIMdCLIc1oD6tzjVAcCnSewO04UFnQcpYUrquW7NH2aikwGFOsgEJuehYjptdoRimxi4ibWabA85bDcWZwJcWcEft%2b4FEZ%2f0lP6kOWFCr1PMYD3lPQZlzTLdaRKXQmUPahyeL5rIyWrEjmUbmqgEgRUSpasdiE2uxg6kxhmd8%2bBKVf%2f8VZ%2bBnMacIa3%2bXx7AtU5kFDq%2f3laZsvEMJYgqlJego7xrZIZxtP%2boAG%2f53hNY6gBS7CWMu2cnKTigWaIHWMRn6SZIAWWJxXsNwRzhpeg9tKFhJligvbwwnOlQJxWnhU5VhmMDV1vI1BFOfChwVjwIk7eopfgH9zmIG71b5oE2so60AnFIihFVvkbJq9Svoe8oIdVqRS9H5ImRJG4C0ujl2QMr7fs3mf0qdftXX1%2bmdP3A8cZ%2fatgGQ1UYzmteqc4qANtibyHbqrD3nZfw1%2f06d21fE8l9%2bH1Z%2fNM9t1boBSRpudEZrNle%2b2GA03SBJvvO37%2bz7kP51x4FXwxJhSvE8HFqvxvkusDJ0w15UzbMpHXrjuOF9UbkWfVkQejuocc6HoN7LRspLATJvlHxe3FiJJpxpU7TepcsRqm6fFLZmfbgbAF%2flGdh%2bT0PakerTJRpAqMmi2MXNKuN7AL6w2XoDpqW%2b1607Jxo2m62I2aRw%2bn9hEWScRWp7Qc3aJB%2bEi%2bhmU4H%2bXDW8HgwDfx4MIbl%2b359XQ0GofhZDwNz6bWdTmeXshpfzSaTPvBLLDKxcxPcRzeknN3jeJ%2bTueXKS5dB87cO%2bSQx3HscnI%2bzIdxKG%2fi8M6PwzUZhOVifsH%2bTHKGZu27xXxU%2bDOLLWbXSuaXZDZV%2bH6xcML8Zj66QvEPdxqHD8gZmW9xlxwnfrqIOV%2f0fY6%2bhnIx90s6reINb1MTJyEfn48sbPeTxdTiZDBKb5zL2SQOGyo3T92tRfDAsC1T3E%2fvURxe38z9W7jXza226t%2bMol93b9uD%2fOQ9Ldh1Oj95Jw99PXVerARP4AvK1VOTdEDZai17iX6i5Hkf2mtnjMj1vykrU9Axj81XFjtZl6oV6IxGIqNVAmqbMs2fq14HmeY0OxeJzARX4hlkcmvyGhYy%2buDTnD2qV2bq9xZTNTDidLvGHWA3G71EZdsVr9pxxjCXVXA1d7YegNW2zZphmS0TvNQHGOpnbB3b7oFYjaZCVfMnwgua59utEeiNLFjDlFbrpLW77eu0uz7XcvM3j%2f6MUEcLAAA%3d
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Special Revenue Funds: F-40 

Local & Other Programs 

Albemarle Trust (63501) 

The Albemarle County Award recognizes and awards $500 to high school graduates at each high school based 
on their outstanding character and scholarship. Allotment per school is awarded based on the schools’ 
graduating class size. 
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Special Revenue Funds: F-41 

Economically Dislocated Workers (63116) 

The Economically Dislocated Workers Fund is used to collaborate with institutions, agencies, and businesses, 
when requested, to provide tutoring and classes tailored to the individualized needs of particular students. 

ACPS charges tuition fees to provide English for Speakers of Other Languages (ESOL) classes at outside 
agencies and institutions. These courses allow the Division to expand offerings to interested adults and, in turn, 
support parental involvement with their children's education. 
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Special Revenue Funds: F-42 

Revenue Contingency (63911) 

The Revenue Contingency Fund was established to address changes in federal revenues. These local funds 
would be used to offset service level decreases that are impacted by projected federal revenues. Beginning in 
FY 2022/23, expenditures are budgeted to provide Title I and Title II services. While the salaries and benefits 
costs of FTEs have risen significantly, grant revenues in Title I and Title II have remained relatively flat. These 
additional FTEs will maintain service levels in these programs.  
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Special Revenue Funds: F-43 

Foundation for Excellence (63502) 

The Foundation for Excellence Fund awards teachers of all grade levels and subject areas with funds to support 
individual projects through an annual grant process.  Teachers of all schools can submit grant proposals to the 
Edgar and Eleanor Shannon Foundation for Excellence in Public Education. Individualized plans for grants are 
submitted by teachers for innovative work in the classroom. 
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Special Revenue Funds: F-44 

Miscellaneous Grants (63104) 

The Miscellaneous Grants Fund provides a means by which to receive, process, account, and report upon 
various grants received by the Division. Grants received may be for a wide variety of areas including the arts, 
field trips, classroom specific projects, school-wide projects, etc. The primary criteria for inclusion in this fund is 
non-recurring. 

  

 

 

 

 

https://app.powerbi.com/groups/b78cb5d9-4c5a-45db-b919-712c4705c5f7/reports/10210b69-336f-4f61-b6af-6b3a564c382b/ReportSectionc2290a1b8374092ae4aa?noSignUpCheck=1#%23_%23RQsAAB%2bLCAAAAAAABADtVltTIjkU%2fitd2S1rpgq0b4BQZW2tAgMUutotDTLMQ5I%2bQDR9mSStgxb%2ffRMaXNHZKR98233q5Ny%2b0%2bd8qXOeUD9GLWTjBj72SZ061PGbvk%2bajTr1wSPEPsYUCKqgM5yrQoAxTwvOK%2bgCJ6BdXbfqelZb4LmyTot4AcpqZ7RIIFXWp0uR5ZmE2ApPP1tVK8yBMsytAO4hLcDqFmksdew2SCpYrliW7qK3s4tM9VPKixh6qxwEZ%2bnddXZJGGrNMZdQQfrc4WCAUOsJbY%2fX2ha1PK3FCzDybZoB5JlQIVADQl23aWOHHHsN3266GHyMTRpM5hyvth6nWXZnhUFXKyImC425yy3E9xB3GVcgpIEo1aVAO6IS%2fPlunLSszGBfuq6gUhCCUixdbCHWWwyTQoLF3TMwcP0Db%2bWnWELIGd3k8%2fUJledQYWV%2b5GkmZqllzdC8THmGWtbXUmZZT7uDMfhd0iUk2BjM0FKpvHV0lGcPIAg7pFlylIssLqg6Ks1%2bI1gyOkOVlyEUFpoCJsKLyKWCcCgja1YsBE4sU2gr1EXZi2GMacaLJH1rPUP%2f2K33cMt%2fM903Xs6eLtP0wSoTZbx%2b%2birle8wL2K9Kqej8UJDGmr1tvLI6qWB0uaH1LqNPnXbn8vPLnL7tBRbwvWACQt1YDmXvNPkM0IbBO9N1edj57mr4iz69u5bvqeQO3nzWz2TfPoKYgE%2f9OQXwPNpw8NyZO2j9bcvP%2fzn34Zw7Z5IC5ziFrJDWF4FTQ4T%2fIsM%2bcL5sZpxju45N6s2q59XnVX9ed6qkjufVOvFwre5T79g1c%2b6aKf5RuJ2EQDwSXIczzJaa2jjPD1%2fSW2ymwsbwj%2fLcj0%2fek%2brBQmRFro1J45iSWtys%2brSGq34tJlXSdJrVhuNSv2HXaG3eOHg4cQ9ols7Z4gRWg1vSix7jL9Eqmgxk%2fzZjuBfYtHdeH66ak6vRYDCMouvhKDodOVer4ehcjbqDwfWoG45DZzUdBzlNotv4rLYkSVfC5CKnq5qHx7U74sWPw6TG47O%2b7CeRukmiuyCJlnEvWk0n5%2byvVDIybt5NJ4MiGDtsOr7SsmAVj0favltMvUjeTAaXJPlRGyXRA%2fEG9lu7C07TIJ8mnE%2b7ASdfIjWdBCsYlXj929ymacSHZwOHut10OnJ43BvkN97F%2bDqJfJ1bXd%2bdafjAqKty2s3vSRJd3UyCW7zTTZym7t8YyK%2b7t%2bmBPHpPC7adlkfv5GFgRs%2bLveAJ%2fUmkfmoKesAWS9VJzRONn7ehnXbMYrX8N2Xpilr2of3KYytrg16ATmGeCSgT0LuUbf9c9RpkJEGcZakSGdfiMWZq4%2fLaLGLwEIBkj%2fqV2ea9JaCnRpJvlrg92%2fXabFJis%2bCVi84QS1WC6%2bGziYCcpmtXLMc%2bttFLfUixecbOoVvbE%2bv5VOhq%2fkR4DlJudkZk1rJwiXMol0lne9vVaXt9ruX6b7tYSjpFCwAA


  FY 2023/24 Draft Funding Request 
 

Supplemental: G-1 

Contents 

Contents ............................................................................................................................................................... 1 
Fall Enrollment Projection ..................................................................................................................................... 2 
Average Daily Membership (ADM) Projection ...................................................................................................... 3 
Staffing Standards ................................................................................................................................................ 4 
Staffing Allocations ............................................................................................................................................. 18 

School-Based Staffing Allocations .................................................................................................................. 18 
Tiered Services Detailed Allocations ............................................................................................................... 20 
Special Education Detailed Allocations ........................................................................................................... 22 

Classification Review Cycle ................................................................................................................................ 23 
School-Based Operating Budget Allocations (School Funds) ............................................................................ 24 
School-Based Supplemental Pay Allocations (Division Funds) .......................................................................... 27 
School-Based Per Pupil Expenditures ................................................................................................................ 29 
Composite Index Calculation .............................................................................................................................. 30 
Acronyms ............................................................................................................................................................ 32 
Glossary .............................................................................................................................................................. 34 
 

  



  FY 2023/24 Draft Funding Request 
 

Supplemental: G-2 

Fall Enrollment Projection 

 

A
lb

em
ar

le
 C

ou
nt

y 
Pu

bl
ic

 S
ch

oo
ls

K
-1

2 
En

ro
llm

en
t P

ro
je

ct
io

ns
F Y

 2
02

3/
24

K
-1

2
K

-1
2

En
ro

llm
en

t P
ro

je
ct

io
ns

A
ct

ua
l t

o 
B

ud
ge

t
B

ud
ge

t t
o 

B
ud

ge
t

K
1

2
3

4
5

6
7

8
9

10
11

12
Po

st
 

H
ig

h
K

-1
2 

Pr
oj

.

20
22

/2
3 

A
ct

ua
l 

E n
ro

llm
en

t

A
ct

ua
l

Pr
oj

ec
te

d 
G

ro
w

th

20
22

/2
3 

Pr
oj

ec
te

d
E n

ro
llm

en
t

B
ud

ge
t

G
ro

w
th

AG
N

O
R

 H
U

R
T

63
   

   
 

63
   

   
 

70
   

   
 

59
   

   
 

78
   

   
 

60
   

   
 

39
3

   
   

  
40

1
   

   
   

   
 

(8
)

   
   

   
   

  
43

3
   

   
   

   
   

 
(4

0)
   

   
  

BA
KE

R
 B

U
TL

ER
11

7
   

  
12

3
   

  
13

5
   

  
12

7
   

  
13

5
   

  
11

0
   

  
74

7
   

   
  

72
7

   
   

   
   

 
20

   
   

   
   

  
69

5
   

   
   

   
   

 
52

   
   

   
BR

O
AD

U
S 

W
O

O
D

40
   

   
 

55
   

   
 

41
   

   
 

46
   

   
 

37
   

   
 

55
   

   
 

-
   

   
27

4
   

   
  

26
9

   
   

   
   

 
5

   
   

   
   

   
 

26
3

   
   

   
   

   
 

11
   

   
   

BR
O

W
N

SV
IL

LE
85

   
   

 
93

   
   

 
95

   
   

 
84

   
   

 
99

   
   

 
11

3
   

  
56

9
   

   
  

57
6

   
   

   
   

 
(7

)
   

   
   

   
  

56
2

   
   

   
   

   
 

7
   

   
   

  
C

R
O

ZE
T

87
   

   
 

95
   

   
 

86
   

   
 

91
   

   
 

10
5

   
  

98
   

   
 

56
2

   
   

  
51

8
   

   
   

   
 

44
   

   
   

   
  

55
8

   
   

   
   

   
 

4
   

   
   

  
G

R
EE

R
77

   
   

 
65

   
   

 
89

   
   

 
75

   
   

 
80

   
   

 
60

   
   

 
44

6
   

   
  

45
4

   
   

   
   

 
(8

)
   

   
   

   
  

45
2

   
   

   
   

   
 

(6
)

   
   

   
 

H
O

LL
YM

EA
D

48
   

   
 

54
   

   
 

62
   

   
 

50
   

   
 

62
   

   
 

66
   

   
 

34
2

   
   

  
34

1
   

   
   

   
 

1
   

   
   

   
   

 
34

3
   

   
   

   
   

 
(1

)
   

   
   

 
M

ER
IW

ET
H

ER
 L

EW
IS

52
   

   
 

44
   

   
 

77
   

   
 

58
   

   
 

58
   

   
 

58
   

   
 

34
7

   
   

  
34

2
   

   
   

   
 

5
   

   
   

   
   

 
33

3
   

   
   

   
   

 
14

   
   

   
M

O
U

N
TA

IN
 V

IE
W

13
0

   
  

14
6

   
  

12
9

   
  

10
2

   
  

11
8

   
  

10
3

   
  

72
8

   
   

  
69

9
   

   
   

   
 

29
   

   
   

   
  

71
0

   
   

   
   

   
 

18
   

   
   

M
U

R
R

AY
47

   
   

 
50

   
   

 
56

   
   

 
38

   
   

 
49

   
   

 
42

   
   

 
28

2
   

   
  

27
7

   
   

   
   

 
5

   
   

   
   

   
 

27
2

   
   

   
   

   
 

10
   

   
   

R
ED

 H
IL

L
32

   
   

 
36

   
   

 
34

   
   

 
20

   
   

 
41

   
   

 
22

   
   

 
18

5
   

   
  

18
3

   
   

   
   

 
2

   
   

   
   

   
 

17
1

   
   

   
   

   
 

14
   

   
   

SC
O

TT
SV

IL
LE

34
   

   
 

38
   

   
 

27
   

   
 

33
   

   
 

38
   

   
 

37
   

   
 

20
7

   
   

  
20

8
   

   
   

   
 

( 1
)

   
   

   
   

  
20

5
   

   
   

   
   

 
2

   
   

   
  

ST
O

N
E 

R
O

BI
N

SO
N

72
   

   
 

83
   

   
 

82
   

   
 

70
   

   
 

84
   

   
 

71
   

   
 

46
2

   
   

  
43

8
   

   
   

   
 

24
   

   
   

   
  

44
8

   
   

   
   

   
 

14
   

   
   

ST
O

N
Y 

PO
IN

T
30

   
   

 
29

   
   

 
36

   
   

 
36

   
   

 
24

   
   

 
31

   
   

 
18

6
   

   
  

18
2

   
   

   
   

 
4

   
   

   
   

   
 

20
0

   
   

   
   

   
 

(1
4)

   
   

  
W

O
O

D
BR

O
O

K
10

1
   

  
10

0
   

  
77

   
   

 
99

   
   

 
10

3
   

  
95

   
   

 
57

5
   

   
  

56
0

   
   

   
   

 
15

   
   

   
   

  
54

6
   

   
   

   
   

 
29

   
   

   
El

em
en

ta
ry

 T
ot

al
1,

01
5

  
1,

07
4

  
1,

09
6

  
98

8
   

  
1,

11
1

  
1,

02
1

  
6,

30
5

   
  

6,
17

5
   

   
   

 
13

0
   

   
   

  
6,

19
1

   
   

   
   

 
11

4
   

   
 

BU
R

LE
Y

18
3

   
  

18
8

   
  

18
2

   
  

55
3

   
   

  
58

5
   

   
   

   
 

(3
2)

   
   

   
   

58
4

   
   

   
   

   
 

(3
1)

   
   

  
H

EN
LE

Y
26

7
   

  
26

2
   

  
28

0
   

  
80

9
   

   
  

80
5

   
   

   
   

 
4

   
   

   
   

   
 

78
3

   
   

   
   

   
 

26
   

   
   

JO
U

R
N

EY
23

7
   

  
20

0
   

  
20

1
   

  
63

8
   

   
  

62
9

   
   

   
   

 
9

   
   

   
   

   
 

68
7

   
   

   
   

   
 

(4
9)

   
   

  
LA

KE
SI

D
E

19
2

   
  

16
5

   
  

17
0

   
  

52
7

   
   

  
51

1
   

   
   

   
 

16
   

   
   

   
  

53
9

   
   

   
   

   
 

(1
2)

   
   

  
W

AL
TO

N
10

6
   

  
11

0
   

  
11

2
   

  
32

8
   

   
  

33
6

   
   

   
   

 
(8

)
   

   
   

   
  

33
6

   
   

   
   

   
 

(8
)

   
   

   
 

M
id

dl
e 

To
ta

l
98

5
   

  
92

5
   

  
94

5
   

  
2,

85
5

   
  

2,
86

6
   

   
   

 
(1

1)
   

   
   

   
2,

92
9

   
   

   
   

 
(7

4)
   

   
  

AL
BE

M
AR

LE
49

9
   

  
49

5
   

  
48

4
   

  
48

0
   

  
-

   
   

1,
95

8
   

  
1,

94
5

   
   

   
 

13
   

   
   

   
  

1,
87

2
   

   
   

   
 

86
   

   
   

M
O

N
TI

C
EL

LO
33

3
   

  
26

9
   

  
28

6
   

  
26

2
   

  
-

   
   

1,
15

0
   

  
1,

17
0

   
   

   
 

(2
0)

   
   

   
   

1,
19

3
   

   
   

   
 

(4
3)

   
   

  
W

ES
TE

R
N

 A
LB

EM
AR

LE
28

1
   

  
29

4
   

  
29

0
   

  
25

1
   

  
-

   
   

1,
11

6
   

  
1,

11
5

   
   

   
 

1
   

   
   

   
   

 
1,

11
6

   
   

   
   

 
-

   
   

  
C

EN
TE

R
 1

-
   

   
27

   
   

 
51

   
   

 
42

   
   

 
12

0
   

   
  

99
   

   
   

   
   

21
   

   
   

   
  

12
0

   
   

   
   

   
 

-
   

   
  

H
ig

h 
To

ta
l

1,
11

3
  

1,
08

5
  

1,
11

1
  

1,
03

5
  

4,
34

4
   

  
4,

32
9

   
   

   
 

15
   

   
   

   
  

4,
30

1
   

   
   

   
 

43
   

   
   

C
O

M
M

U
N

IT
Y 

LA
B 

SC
H

O
O

L
30

   
   

 
29

   
   

 
29

   
   

 
34

   
   

 
27

   
   

 
22

   
   

 
18

   
   

 
-

   
   

18
9

   
   

  
18

7
   

   
   

   
 

2
   

   
   

   
   

 
20

1
   

   
   

   
   

 
(1

2)
   

   
  

PO
ST

 H
IG

H
-

   
   

-
   

   
-

   
   

-
   

   
-

   
   

-
   

   
-

   
   

28
   

   
 

28
   

   
   

 
28

   
   

   
   

   
-

   
   

   
   

26
   

   
   

   
   

   
2

   
   

   
  

Pr
oj

ec
te

d 
To

ta
l

1,
01

5
  

1,
07

4
  

1,
09

6
  

98
8

   
  

1,
11

1
  

1,
02

1
  

1,
01

5
  

95
4

   
  

97
4

   
  

1,
14

7
  

1,
11

2
  

1,
13

3
  

1,
05

3
  

28
   

   
 

13
,7

21
   

13
,5

85
   

   
  

13
6

   
   

   
  

13
,6

48
   

   
   

 
73

   
   

   
Ac

tu
al

 2
02

2-
23

1,
03

4
  

1,
06

1
  

98
0

   
  

1,
07

2
  

1,
03

5
  

99
3

   
  

95
4

   
  

96
1

   
  

1,
04

3
  

1,
11

3
  

1,
16

5
  

1,
05

1
  

1,
09

5
  

28
   

   
 

13
,5

85
   

Va
ria

nc
e

(1
9)

   
   

13
   

   
 

11
6

   
  

(8
4)

   
   

76
   

   
 

28
   

   
 

61
   

   
 

(7
)

   
   

  
(6

9)
   

   
34

   
   

 
(5

3)
   

   
82

   
   

 
(4

2)
   

   
-

   
   

13
6

   
   

  



  FY 2023/24 Draft Funding Request 
 

Supplemental: G-3 

Average Daily Membership (ADM) Projection 

 
 

  

Sep. 30 PREP & * Enrollment Percent Mar. 31 Growth
Enrollment CBIP Enrollment Loss Enroll Loss ADM Year to Year

FY 23/24 13,721 120 -10 -0.07% 13,591 136
FY 22/23 13,585 114 -10 -0.07% 13,461 167
FY 21/22 13,418 148 -44 -0.33% 13,314 210
FY 20/21 13,208 68 13 0.10% 13,127 -824
FY 19/20 14,032 86 32 0.23% 13,914 396
FY 18/19 13,636 114 -33 -0.24% 13,555 58
FY 17/18 13,578 99 -31 -0.23% 13,510 171
FY 16/17 13,407 98 -53 -0.40% 13,362 35
FY 15/16 13,372 85 -5 -0.04% 13,282 44
FY 14/15 13,328 93 -30 -0.23% 13,205 253
FY 13/14 13,075 105 31 0.24% 13,001 90
FY 12/13 12,985 114 23 0.18% 12,894 185
FY 11/12 12,800 88 -2 -0.02% 12,710 -114
FY 10/11 12,914 78 -42 -0.33% 12,794 172
FY 09/10 12,742 78 -40 -0.31% 12,624 211
FY 08/09 12,531 78 -5 -0.04% 12,458 40
FY 07/08 12,491 71 -70 -0.56% 12,350 45
FY 06/07 12,446 88 -34 -0.27% 12,324 8
FY 05/06 12,438 88 -50 -0.40% 12,300 82
FY 04/05 12,356 86 -44 -0.35% 12,226 105
FY 03/04 12,251 84 -39 -0.32% 12,128 9
FY 02/03 12,242 86 -53 -0.43% 12,177 134
FY 01/02 12,108 86 -27 -0.22% 11,995 -129
FY 00/01 12,237 85 -90 -0.74% 12,062 50
FY 99/00 12,187 86 -40 -0.33% 12,061 206
FY 98/99 11,981 86 -12 -0.10% 11,883 337
FY 97/98 11,644 86 -47 -0.40% 11,511 300
FY 96/97 11,344 131 7 0.06% 11,220 218
FY 95/96 11,126 129 -27 -0.24% 10,970 237
FY 94/95 10,889 85 -80 -0.73% 10,724 308
FY 93/94 10,581 90 -22 -0.21% 10,469 145
FY 92/93 10,436 89 -148 -1.42% 10,199 248
FY 91/92 10,188 94 -60 -0.59% 10,034 44
FY 90/91 10,144 107 -122 -1.20% 9,915 451

All estimates are highlighted

School allocations of staff and funds are based on September 30 enrollment.

The state bases its revenues upon average numbers of students enrolled per day until March 31 (ADM).

* Special education students participating in the Piedmont Regional Education
   Program (PREP) & in the Community Based Intervention Program (CBIP) are counted
   in the regional programs, not in the Mar. 31 ADM.
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Staffing Standards 

Purpose 

The purpose of the staffing standards is to foster equity across schools; however, if an individual school wishes 
to deviate from a particular standard for a reason related to its School Improvement Plan, a waiver process has 
been established.  This waiver process is outlined in the Division’s Strategic Plan. 

Development  

The School Division staffing standards were developed by a committee that included central office and school-
based staff.  In developing the Standards, the committee surveyed school staffs as to the critical issues.  Once 
the committee developed a set of proposed Standards, they were then reviewed by the Division’s entire 
Leadership Team, which includes all school-based and central office administrative staff.  Feedback from the 
Leadership Team has been used to periodically update the Standards. 

Format 

The standards are organized by school program categories seen throughout the budget document. These 
categories are guided by state reporting standards. They include standards for staff that are assigned to school 
locations and are not comprehensive of all staff. The staffing categories are: 

• General Education  
• School Counseling 
• Special Education 
• Preschool 
• Health 
• Elementary Art, Music & PE 
• Library Media 
• ESOL 
• Athletics 
• Talent Development 
• School Security & Safety 
• Instructional Coaching 
• Technology 
• Building Services 
• Transportation Services 
• Human Resources 
• EDEP 

Within each category, standards are presented by elementary school, comprehensive middle school, 
comprehensive high school, and non-school based. 

Review 

Staffing standards are reviewed on a 5-year cycle, and changes are proposed during the budget development 
process.   
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FY 2023/24 ACPS Staffing Standards
ACPS Staffing Standard Ratio Staffing Requirement / Industry Standard Funding

FTE Criteria FTE Criteria Notes

General Education
Elementary Schools

1.00

24 in kindergarten with no class being 
larger than 29 students; if the average 
daily membership in any kindergarten 
class exceeds 24 pupils, a full-time 
teacher's aide shall be assigned to the 
class

1.00 24 in grades one, two, and three with no 
class being larger than 30 students

Classroom Teacher 
4-5 1.00 21.75 students 1.00 25 in grades four through six with no 

class being larger than 35 students

Class Size Reduction 1.00 70 economically disadvantaged 
students

Reading Specialist 1.00
100 economically disadvantaged 
students (minimum 1 per school, then 
rounded to nearest 0.0, 0.5, 0.8)

1.00 550 K-3 students

Tiered Services 1.00

per 200 economically disadvantaged 
students (provided to schools with at 
least 50 economically disadvantaged 
students)

0.50 per school
1.00 per school >300 students

1.00 per school 0.50 per school >600 students
2.00 per school >700 students

2-year avg, including preschool enrollment 1.00 per school >900 students

Clerical
(12-mo OA IV/ 
Bookkeeper)

2.00 per school 0.50 per school

1.00 per school >600 students (3.00 
clerical total)
Including preschool enrollment

Teaching Assistant 
K-1 0.28 per K-1 classroom

4/7.25 hrs per day
0.50 TA conversion

School-Based 
Substitute 0.50 per school

(Teaching Assistant) 1.00 per school >350 students
1.50 per school >700 students

2-year avg, including preschool enrollment
0.50 TA conversion

Classroom Teacher 
K-3 1.00 19.55 students

Principal 1.00 per school

Assistant Principal

Clerical
(10-mo OA III)

0.50 per school >500 students (2.50 
clerical total) 1.00 per school >300 students

New Proposal in FY 
2023/24

Standard has not 
been updated for FY 

2023/24 Proposal
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Elementary World Languages
20-21 21-22 22-23 23-24 24-25 25-26 26-27 27-28

Agnor-Hurt 0.5 1.0 1.0 1.0 1.0
Baker-Butler 1.0 2.0 2.0 2.0 2.0
Broadus Wood 0.5 1.0 1.0 1.0 1.0 1.0
Brownsville 1.0 2.0 2.0
Crozet 0.5 0.5 1.5 2.0 2.0 2.0 2.0 2.0
Greer 0.5 1.0 1.0 1.0 1.0
Hollymead 0.5 1.0 1.0 1.0 1.0
Meriwether Lewis 1.0 1.0 1.0 1.0 1.0 1.0 1.0 1.0
Mountain View 2.0 2.0 2.0 2.0 2.0 2.0 2.0 2.0
Murray 0.5 0.5 1.0 1.0 1.0 1.0 1.0 1.0
Red Hill 0.5 1.0 1.0 1.0
Scottsville 0.5 1.0 1.0 1.0
Stone-Robinson 0.5 1.0 1.0
Stony Point 0.5 1.0 1.0
Woodrook 2.0 2.0 2.0 2.0 2.0 2.0 2.0 2.0
Total 6.0 6.0 8.0 11.5 15.0 18.0 20.0 20.0
Change 2.0 3.5 3.5 3.0 2.0 0.0
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ACPS Staffing Standard Ratio Staffing Requirement / Industry Standard Funding
FTE Criteria FTE Criteria Notes

Comprehensive Middle Schools

1.00 25 in grades four through six with no 
class being larger than 35 students

1.00 24 in English classes in grades six 
through eight

Class Size Reduction 1.00 70 economically disadvantaged 
students

Reading Specialist 1.00 per school

2.00 per school > 250 economically 
disadvantaged students

3.00 per school > 500 economically 
disadvantaged students

Tiered Services 1.00 per 110 economically disadvantaged 
students

Intervention Teacher 1.00
per school that meets or exceeds the 
Division's Free/Reduced lunch 
average

certain full-time equivalent instructional 
positions for each 1,000 students in 
grades K through 12 who are identified 
as needing prevention, intervention, and 
remediation services

Principal 1.00 per school 1.00 per school
1.00 per school 1.00 per school for each 600 students
2.00 per school >800 students

2-year average

Clerical
(12-mo OA IV/ 
Bookkeeper)

2.00 per school 1.00 per school

Clerical
(10-mo OA III) 0.50 per school >600 students (2.50 

clerical total 1.00 additional for each 600 students beyond 
200 students

Testing Specialist 0.50 per school
School-based 
Substitute 0.50 per school

(Teaching Assistant) 1.00 per school >400 students
1.50 per school >800 students

2-year average
0.50 TA conversion

Classroom Teacher 1.00 23.00 students

Assistant Principal

Standard has not 
been updated for FY 

2023/24 Proposal

New Proposal in FY 
2023/24
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ACPS Staffing Standard Ratio Staffing Requirement / Industry Standard Funding
FTE Criteria FTE Criteria Notes

Comprehensive High Schools

Classroom Teacher 1.00 23.00 students 1.00 24 in English classes in grades nine 
through 12

Class Size Reduction 1.00 70 economically disadvantaged 
students

Reading Specialist 1.00 per school

2.00 per school > 250 economically 
disadvantaged students

3.00 per school > 500 economically 
disadvantaged students

Tiered Services 1.00 per 200 economically disadvantaged 
students

Principal 1.00 per school 1.00 per school
2.00 per school 1.00 per school for each 600 students
3.00 per school >1000 students
4.00 per school >1700 students

5.00 per school >1700 student and >30% 
economically disadvantaged
2-year average

Clerical
(12-mo Bookkeeper) 1.00 per school 1.00 per school

Clerical
(12-mo Student 
Database Specialist)

1.00 per school 1.00 additional for each 600 students beyond 
200

Clerical
(11-mo OA III) 1.00 per school

Clerical
(12-mo OA V) 1.00 per school

Clerical
(12-mo OA IV) 1.00 per school

Clerical
(12-mo OA III) 1.00 per school

Clerical
(10-mo OA III) 1.00 per school >1000 students (7.00 total 

clerical)
Clerical
(12-mo OA III) 2.00 per school >1450 students (8.00 

clerical total)
Clerical
(10-mo OA III) 3.00 per school >1900 students (9.00 

clerical total)
0.50 per school >1000 students
0.75 per school >1500 students
1.00 per school >2000 students

Career Awareness 1.00 per school
School-based 
Substitute 1.00 per school

(Teaching Assistant) 1.50 per school >1000 students
2.00 per school >1700 students

2-year average
0.50 TA conversion

Assistant Principal 
(12-mo)

Testing Specialist

Updated for FY 
2023/24

New Proposal in FY 
2023/24
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ACPS Staffing Standard Ratio Staffing Requirement / Industry Standard Funding
FTE Criteria FTE Criteria Notes

School Counseling
Elementary Schools

one hour per day per 100 students 
1.00 per school >500 students

1.50 per school >575 students one hour per day additional time per 100 
students 

2.00 per school >625 students or major fraction thereof
Including preschool enrollment

Comprehensive Middle Schools
School Counselor
(11-mo) 2.00 per school  one period per 80 students

1.00 per school >400 students
one additional period per 80 students
 or major fraction thereof

School Counselor 
(10-mo) 1.00 additional per 260 students after 520 

or fraction thereof

Counseling Clerical
(11-mo OA III) 1.00 per school

STEP 0.17 STEP Counselor per school

0.50 STEP TA per school
0.50 TA Conversion

Comprehensive High Schools
School Counselor
(12-mo) 1.00 per school  one period per 70 students

School Counselor
(10-mo) 1.00 additional per 225 after 287 or 

fraction thereof 1.00 per school >350 students

one additional period per 70 students or 
major fraction thereof

Counseling Director
(12-mo) 1.00 per school

STEP 0.17 STEP Counselor per school

0.50 STEP TA per school
0.50 TA Conversion

per school1.00Counseling Clerical
(12-mo OA III)

School Counselor

1.00 per school (minimum)
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ACPS Staffing Standard Ratio Staffing Requirement / Industry Standard Funding
FTE Criteria FTE Criteria Notes

Special Education

A-BASE (for children with Autism in the Regular Education environment)
Elementary Schools
Teacher 1.00 per 5-6 children
Autism Assistant 3.00
Teacher 1.00 per 7-8 children
Autism Assistant 4.00

Middle and High Schools
Teacher 1.00 per 5-8 children
Autism Assistant 2.00

B-BASE (for children with behavioral challenges in the Regular Education environment)
Elementary Schools
Teacher 1.00 per 5-8 children
Behavior Assistant 2.00

Middle and High Schools
Teacher 1.00 per 5-8 children
Autism Assistant 1.00

C-BASE: Functional skills, Community based instruction, Post high programs (self-contained models)
Elementary Schools
Teacher 1.00 per 5-6 children
Teaching Assistant 2.00 (or 3.00)
Teacher 1.00 per 7-8 children
Teaching Assistant 3.00 (or 4.00)

Middle and High Schools
Teacher 1.00 per 5-8 children
Teaching Assistant 2.00 (or 3.00)

Generalist Special Education Program (resource/push-in/pull-out for remaining population)
State points are totaled and divided by 20. Result is rounded up, typically to the nearest 0.50

1-49% of Special Education Services: 1 point
50-100% of Special Education Services: 2.5 points
50-100% of Special Education Services, but child is AUT or MD: 3.3 points

Total is divided by 20 and the resulting FTE is used as the staffing calculation
Special consideration for adult assistance for individual students are considered on a case-by-case 
basis outside of this calculation
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ACPS Staffing Standard Ratio Staffing Requirement / Industry Standard Funding
FTE Criteria FTE Criteria Notes

Speech Pathology
Speech Pathologist 1.00 2100 minutes per week, approx.

Psychology
School Psychologist 1.00 per 700 children

Occupational and Physical Therapy
Therapist 1.00 2200 minute per week, approx.

Specialists
Director of Special 
Education 1.00

Assistant Director of 
Special Education 1.00

Coordinators of Special 
Education 4.00

1 for Preschool & Elementary, 1 for 
Middle, 1 for High, 1 Post High & 
Center for Learning and Growth

Autism Specialist 
(Board Certified 
Behavior Analyst)

1.00 per 75 students with Autism

Behavior Specialist 2.00 (1 for Elementary, 1 for Secondary)
Learning Disability 
Specialist 2.00 (1 for Elementary, 1 for Secondary)

Teacher for Private 
Schools Service Plans 1.00 Caseload 35-45

Teacher for students 
served by CSA 1.00 Caseload 35-45
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ACPS Staffing Standard Ratio Staffing Requirement / Industry Standard Funding
FTE Criteria FTE Criteria Notes

Pre-School / Early Childhood Special Education (ECSE)

Central Preschool Evaluation Team
Teacher 1.00
Speech Pathologist 1.00
Psychologist 1.00

Early Childhood Special Education - Preschool General

Teacher 1.00
per ECSE classroom (up to 8 children 
with IEPs / 4 typically developing 
children)

Teacher - Itinerant 1.00 per 16 - 24 children
Teaching Assistant 2.00

Teacher 1.00
per "6 and 6" classroom (up to 6 
children with IEPS and 6 typically 
developing children)

Teaching Assistant 2.00

Instructional Assistant 1.00
per Blended / Supported Regular 
Classroom (4 children with 
disabilities)

Special Education Preschool - Autism

Teacher 1.00 per classroom (5-6 children with 
Autism)

Autism Assistant 3.00

Teacher 1.00 per classroom (7-8 children with 
Autism)

Autism Assistant 4.00

Bright Stars

Teacher 1.00
per classroom (12 children eligible for 
Virginia Preschool Initiative and 4 
children with disabilities)

Teaching Assistant 2.00

Teacher 1.00 per classroom (18 children eligible for 
Virginia Preschool Initiative)

Teaching Assistant 1.00
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ACPS Staffing Standard Ratio Staffing Requirement / Industry Standard Funding
FTE Criteria FTE Criteria Notes

Health

1.00 per school
Nurse 2.00 per school > 750 students

3.00 per school > 1500 students

Elementary Art, Music, and Physical Education
Elementary Schools

1.80 per school
2.30 per school >240 students
2.70 per school >300 students
3.10 per school >360 students
4.00 per school >420 students
4.40 per school >480 students
5.70 per school >540 students
6.10 per school >600 students
6.66 per school >660 students
7.20 per school >720 students
7.70 per school >780 students
8.20 per school >840 students
8.70 per school >900 students

Including preschool enrollment

0.40 per school
0.50 per school >240 students
0.60 per school >300 students
0.70 per school >360 students
1.00 per school >420 students
1.00 per school >480 students
1.50 per school >540 students
1.50 per school >600 students
1.50 per school >660 students
1.50 per school >720 students
1.50 per school >780 students
1.60 per school >840 students
1.80 per school >900 students

0.40 per school
0.50 per school >240 students
0.60 per school >300 students
0.70 per school >360 students
1.00 per school >420 students
1.00 per school >480 students
1.50 per school >540 students
1.50 per school >600 students
1.50 per school >660 students
1.50 per school >720 students
1.50 per school >780 students
1.70 per school >840 students
1.80 per school >900 students

1.00 per school
1.30 per school >240 students
1.50 per school >300 students
1.70 per school >360 students
2.00 per school >420 students
2.40 per school >480 students
2.70 per school >540 students
3.10 per school >600 students
3.66 per school >660 students
4.20 per school >720 students
4.70 per school >780 students
4.90 per school >840 students
5.10 per school >900 students

Partially Funded

Art Teacher

Music Teacher

PE Teacher

per division per 1,000 K-5 students 
Taught by any K-5 endorsed teacher5.00Teacher (Art, Music, 

PE combined total)

While there is not a State Standard, 1 
Health Service Staff per 1,000 students 
is recommended



  FY 2023/24 Draft Funding Request 
 

Supplemental: G-14 

 

 

  

ACPS Staffing Standard Ratio Staffing Requirement / Industry Standard Funding
FTE Criteria FTE Criteria Notes

Library Media
Elementary Schools

0.80 per school 1.00 part-time per school
1.00 per school >285 students 1.00 per school >300 students

Including preschool enrollment

Including preschool enrollment
0.50 TA Conversion

Comprehensive Middle Schools
1.00 per school 0.50 per school
1.33 per school >750 students 1.00 per school >300 students

2.00 per school >1000 students
0.25 per school >600 students

0.50 per school >750 students
0.50 TA Conversion

Comprehensive High Schools
0.50 per school
1.00 per school >300 students
2.00 per school >1000 students

Media Specialist / 
Teacher

Media Specialist / 
Teacher

2.00

Media Teaching 
Assistant 0.50

Media Teaching 
Assistant

per school >600 students0.25Media Teaching 
Assistant

1.00 per school >750 students

per school >750 students1.00per school >750 students
0.50 TA Conversion

per schoolMedia Specialist / 
Teacher
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ACPS Staffing Standard Ratio Staffing Requirement / Industry Standard Funding
FTE Criteria FTE Criteria Notes

ESOL

20

1,000 students identified as having 
limited English proficiency, which 
positions may include dual language 
teachers who provide instruction in 
English and in a second language

Kindergarten
Level 1 1.00 per 30 ESOL students
Level 2 1.00 per 60 ESOL students
Level 3 1.00 per 100 ESOL students

1st Grade
Level 1 1.00 per 30 ESOL students
Level 2 1.00 per 45 ESOL students
Level 3 - 6:2 1.00 per 80 ESOL students

2nd and 3rd Grade
Level 1 - 2 1.00 per 30 ESOL students
Level 3 1.00 per 45 ESOL students
Level 4 - 6:2 1.00 per 80 ESOL students

4th and 5th Grade
Level 1 - 3 1.00 per 35 ESOL students
Level 4 - 5 1.00 per 45 ESOL students
Level 6:1 - 6:2 1.00 per 80 ESOL students

Comprehensive Middle Schools
Level 1 1.00 per 15 ESOL students
Level 2 1.00 per 20 ESOL students
Level 3 1.00 per 40 ESOL students
Level 4 - 5 1.00 per 60 ESOL students
Level 6:1 - 6:2 1.00 per 80 ESOL students

Comprehensive High Schools
Level 1 1.00 per 15 ESOL students
Level 2 1.00 per 20 ESOL students
Level 3 1.00 per 40 ESOL students
Level 4 - 5 1.00 per 60 ESOL students
Level 6:1 - 6:2 1.00 per 80 ESOL students

The ratios below provide a baseline for designing ESOL programs 
which should focus on meeting and exceeding the WIDA English 
Development standards and the ACPS ESOL curriculum.  Ratios 
provided are not exact ratios of teachers to students, but rather a 
starting point for considering staffing needs to support students at 
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ACPS Staffing Standard Ratio Staffing Requirement / Industry Standard Funding
FTE Criteria FTE Criteria Notes

Athletics
Comprehensive High Schools
Athletic Director 1.00 per school
Athletic Trainer 1.00 per school
Athletic Clerical
(12-mo OA V) 1.00 per school

Talent Development
Elementary Schools

0.50 per school
0.60 per school >200 students
0.70 per school >250 students
1.00 per school >300 students

Comprehensive Middle Schools

Comprehensive High Schools

School Security & Safety
Comprehensive Middle Schools
Student Safety Coach 1.00 per school

1.00 per school
2.00 per school >400 students New Proposal
3.00 per school >800 students in FY 2023/24

(partial funding)
Comprehensive High Schools
Student Safety Coach 1.00 per school

1.00 per school
2.00 per school >1000 students New Proposal
3.00 per school >1700 students in FY 2023/24

(partial funding)

Instructional Coaching

Instructional Coach 
(including Title II) 1.00 per 40 teachers (approximate)

Technology

School-Based Learning 
Technology Integrator 
(LTI) Teacher

1.00 1000 students (approx.)

School-Based 
Technical Support 
Specialist (TSS)

1.00 1000 students (approx.)

IT Staff (All) 1.00 per 45 employees 1.00
per 45 employees (WorkForce 75th 
percentile for organizations with 1,000 to 
5,000 employees)

Teacher

School Security 
Assistant

per 1,000 students in grades 
kindergarten through 12, one to provide 
technology support and one to serve as 
an instructional technology resource 
teacher

Teacher 1.00 per school

2.00

Teacher 1.00 per school

School Security 
Assistant
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ACPS Staffing Standard Ratio Staffing Requirement / Industry Standard Funding
FTE Criteria FTE Criteria Notes

Building Services

Elementary Schools
Lead Custodian 1.00 per school

Custodian 1.00 per 17,000 SF 1.00 per 17,000 square feet 
(APPA Level 2)

Comprehensive Middle Schools
Lead Custodian 1.00 per school

Custodian 1.00 per 21,000 SF 1.00 per 21,000 square feet 
(APPA Level 2)

Comprehensive High Schools
Building Manager 1.00 per school
Custodial Supervisor 1.00 per school

Custodian 1.00 per 22,000 SF 1.00 per 22,000 square feet 
(APPA Level 2)

Multi-School

Custodian - Floating # of Regular Custodians * Average 
leave hours per year / 2,080

# of Regular Custodians * Average leave 
hours per year / 2,080 Partially Funded

Custodian - Zone 
Supervisor 3.00 division-wide

Department-Based
Maintenance 1.00 per 62,500 SF 1.00 per 62,500 SF (APPA Level 2)
Grounds (Regular) 1.00 per 68 acres 1.00 per 10 acres
Grounds (Seasonal) 1.00 per 100 acres
Support Staff 1.00 per 620,000 SF 1.00 per 620,000 SF

Transportation Services

Lead Bus Driver 1.00 per school 

Bus Driver - Regular 1.00

per route, includes Lead Bus Drivers 
(routes are designed with maximum 
on-bus times of 1.0 hour for 
elementary students and 1.5 hours 
for middle and high students)

Bus Driver - Relief 1.00 per 20 Regular Bus Drivers (approx.)

Bus Driver - Special 
Education As needed per school

Transportation 
Assistants 1.00 per Special Education bus

Activity Driver 1.00 per 2,800 students (approx.)

Mechanics 1.00 per 70 vehicles maintained (approx.)

Human Resources

Human Resources 1.03 per 100 employees 1.03
per 100 employees 
(Society for Human Resource 
Management)

Extended Day Enrichment Program (EDEP)

Site Facilitator 1.00 per school 
Teacher 1.00 per 18 students 1.00 per 18 students (ages 5-8)

1.00 per 20 students (ages 9+)

Teaching Assistant 1.00 as required, based on Special 
Education student IEP
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1 Includes Regular Growth, Differentiated Restructure, Special Education Proposal, and ESOL Proposal. 
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Elementary
Agnor-Hurt 393 53.1% 209 19.39 3.00 2.50 1.00 4.00 0.50 1.00 1.00 1.00 1.96 1.00 0.00 36.35
Baker-Butler 747 30.3% 226 36.94 3.20 2.50 1.10 7.20 1.00 1.00 2.00 1.00 3.64 1.50 0.25 61.33
Broadus Wood 274 17.8% 49 13.54 0.70 1.00 0.00 2.30 1.00 0.70 1.00 1.00 1.40 0.50 0.00 23.14
Brownsville 569 16.4% 93 28.01 1.30 1.00 0.50 5.70 1.00 1.50 1.00 2.52 1.00 0.00 43.53
Crozet 562 15.5% 87 27.70 1.20 1.00 0.40 5.70 2.00 1.00 1.50 1.00 2.52 1.00 0.00 45.02
Greer 446 68.2% 304 22.09 4.30 3.50 1.50 4.40 0.50 1.00 1.00 1.00 2.24 1.00 0.00 42.53
Hollymead 342 14.9% 51 16.83 0.70 1.00 0.30 3.10 0.50 1.00 1.00 1.00 1.40 1.00 0.00 27.83
Meriwether Lewis 347 8.0% 28 17.15 0.40 1.00 0.00 2.70 1.00 1.00 1.00 1.00 1.40 0.50 0.00 27.15
Mountain View 728 42.9% 312 36.09 4.50 3.50 1.60 7.20 2.00 1.00 2.00 1.00 4.20 1.50 0.25 64.84
Murray 282 9.1% 26 13.95 0.40 1.00 0.00 2.30 1.00 0.70 1.00 1.00 1.40 0.50 0.00 23.25
Red Hill 185 54.2% 100 9.14 1.40 1.00 0.50 1.80 0.50 1.00 0.80 1.12 0.50 0.00 17.76
Scottsville 207 47.0% 97 10.20 1.40 1.00 0.50 1.80 0.60 1.00 0.80 1.12 0.50 0.00 18.92
Stone-Robinson 462 27.6% 128 22.83 1.80 1.50 0.60 4.40 1.00 1.00 1.00 2.24 1.00 0.00 37.37
Stony Point 186 28.9% 54 9.23 0.80 1.00 0.30 1.80 0.50 1.00 0.80 0.84 0.50 0.00 16.77
Woodbrook 575 67.7% 389 28.39 5.60 4.00 1.90 6.10 2.00 1.00 1.50 1.00 3.36 1.00 0.25 56.10

Elementary Total 6,305 34.2% 2,154 311.48 30.70 26.50 10.20 60.50 11.50 13.00 18.50 14.40 31.36 13.00 0.75 541.89

Middle
Burley 553 43.7% 242 30.05 3.60 1.00 2.30 1.00 0.50 0.17 1.00 2.13 1.00 0.50 1.00 0.00 44.25
Henley 809 14.4% 116 43.97 1.70 1.00 1.10 0.50 0.17 1.00 3.11 1.33 0.50 1.50 0.50 56.38
Journey 638 52.2% 333 34.67 4.80 2.00 3.00 1.00 0.50 0.17 1.00 2.90 1.00 0.50 1.00 0.25 52.79
Lakeside 527 22.1% 116 28.64 1.70 1.00 1.10 0.50 0.17 1.00 2.58 1.00 0.50 1.00 0.00 39.19
Walton 425 38.7% 164 23.10 2.30 1.00 1.50 1.00 0.50 0.17 1.00 2.00 1.00 0.50 0.50 0.00 34.57

Middle Total 2,952 34.0% 972 160.43 14.10 6.00 9.00 3.00 2.50 0.85 5.00 12.72 5.33 2.50 5.00 0.75 227.18

High
Albemarle 1,910 33.1% 633 110.72 9.00 3.00 3.20 0.75 1.00 0.17 2.17 1.00 8.43 2.00 0.50 2.00 0.50 144.44
Monticello 1,098 35.1% 385 63.65 5.50 2.00 1.90 0.50 1.00 0.17 2.00 1.34 1.00 4.84 2.00 0.50 1.50 0.50 88.40
Western 1,088 12.7% 139 63.07 2.00 1.00 0.70 0.50 1.00 0.17 1.34 1.00 4.68 2.00 0.50 1.50 0.50 79.96
Center 1 120 28.2% 34 6.96 0.50 0.00 0.20 1.00 8.66

High Total 4,216 27.4% 1,190 244.41 17.00 6.00 6.00 1.75 3.00 0.51 2.00 4.85 3.00 18.95 6.00 1.50 5.00 1.50 321.47

Community Lab School 189 22.5% 43 16.04 0.17 1.00 0.50 17.71
Post High 28
CATEC 128
Center for Learning & Growth / ISAEP

Multi-School

TOTAL 13,818 31.8% 4,358 732.4 61.8 38.5 25.2 3.0 4.3 3.0 1.4 2.0 5.0 60.5 11.5 21.0 50.2 26.7 31.4 4.0 23.5 3.0 1108.25
* Teaching Assistants are shown as a 0.5 FTE for a full-time TA for budget purposes.

(1) Middle School hold harmless at enrollment of 425. High School enrollment adjusted for students attending CATEC.

(2) Three-year historical weighted average of Free/Reduced Lunch rates. 22-23 is adjusted for schools in the Community Eligibility Program (CEP).
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Elementary
Agnor-Hurt 3.00 1.00 2.00 5.00 0.00 0.50 1.00 1.00 2.00 1.00 4.50 0.60 0.60 58.5
Baker-Butler 3.00 0.70 5.00 8.00 1.00 1.00 1.00 2.00 3.00 1.00 5.25 0.60 0.70 93.6
Broadus Wood 0.30 0.70 3.00 3.00 2.00 3.00 1.00 1.00 2.00 1.00 3.00 0.33 0.40 43.9
Brownsville 0.30 0.70 3.50 7.00 1.00 1.00 1.00 1.00 2.50 1.00 5.75 1.00 0.60 69.9
Crozet 0.15 0.70 2.00 2.50 0.00 0.00 1.00 1.00 2.50 1.00 3.50 0.40 0.40 60.2
Greer 5.00 1.00 4.00 7.00 1.00 1.00 1.00 1.00 2.50 1.00 5.00 0.50 0.60 73.1
Hollymead 0.60 0.70 3.00 7.00 1.00 1.00 1.00 1.00 2.00 1.00 4.00 0.40 0.40 50.9
Meriwether Lewis 0.20 0.70 2.00 1.00 0.00 0.00 1.00 1.00 2.00 1.00 3.34 0.40 0.60 40.4
Mountain View 4.00 1.00 6.00 8.00 1.00 1.00 1.00 2.00 3.00 1.00 6.00 1.00 0.60 100.4
Murray 0.20 0.70 2.00 4.00 1.00 1.00 1.00 1.00 2.00 1.00 2.66 0.30 0.40 40.5
Red Hill 0.30 0.70 2.00 1.00 0.00 0.00 1.00 1.00 2.00 1.00 2.00 0.30 0.20 29.3
Scottsville 0.10 1.00 1.00 2.00 0.00 0.00 1.00 1.00 2.00 1.00 2.75 0.40 0.20 31.4
Stone-Robinson 0.60 0.70 2.00 6.00 2.00 2.00 1.00 1.00 2.50 1.00 3.75 0.60 0.40 60.9
Stony Point 0.10 0.70 1.00 2.00 1.00 1.00 1.00 1.00 2.00 1.00 3.00 0.40 0.30 31.3
Woodbrook 4.00 1.00 3.00 5.00 1.00 2.00 1.00 1.00 3.00 1.00 4.63 0.50 0.40 83.6

Elementary Total 21.85 12.00 41.50 68.50 12.00 14.50 15.00 17.00 35.00 15.00 59.13 7.73 6.80 867.90

Middle
Burley 2.90 1.00 6.00 4.00 1.00 1.00 2.00 1.00 1.00 5.00 0.50 0.90 70.55
Henley 0.50 1.00 7.00 5.00 1.00 1.00 2.50 1.00 1.00 6.50 1.00 0.50 84.38
Journey 4.50 1.00 7.50 3.50 1.00 1.00 2.50 1.00 1.00 5.00 0.60 0.50 81.89
Lakeside 1.00 1.00 5.50 4.00 1.00 1.00 2.00 1.00 1.00 4.50 0.50 0.60 62.29
Walton 0.50 1.00 4.50 4.00 1.00 1.00 2.00 1.00 1.00 4.00 0.40 0.60 55.57

Middle Total 9.40 5.00 30.50 20.50 5.00 5.00 11.00 5.00 5.00 25.00 3.00 3.10 354.68

High
Albemarle 9.00 1.00 16.00 7.00 1.00 4.00 1.00 2.00 9.00 1.00 1.00 2.00 14.50 1.00 2.00 215.94
Monticello 3.00 1.00 14.00 5.00 1.00 3.00 1.00 2.00 7.00 1.00 1.00 1.00 11.00 1.00 1.00 141.40
Western 0.30 1.00 10.00 6.00 1.00 3.00 1.00 2.00 7.00 1.00 1.00 1.00 9.60 1.00 1.00 125.86
Center 1 1.00 0.00 0.50 1.00 1.00 1.00 13.16

High Total 12.30 4.00 40.00 18.50 3.00 11.00 3.00 6.00 24.00 3.00 3.00 5.00 35.10 3.00 4.00 496.37

Community Lab School 0.10 1.00 2.50 0.50 1.00 1.00 1.00 2.00 1.00 2.00 0.30 0.10 30.21
4.00 4.00 8.00
2.00 1.50 3.50

4.34 4.34

Multi-School 3.00 42.40 14.20 16.06 75.66
   Holdback 3.64 5.25 2.00 10.89
   Student Safety Coaches 8.00 8.00
   Itinerant Bookkeeper 1.00 1.00
   Assistant Principal Interns 2.00 2.00
   SEAD Teachers 4.00 4.00
   Emergency Staffing Teachers 5.79 5.79
   Reduce Class Loads Teachers 3.47 3.47

TOTAL 50.3 22.0 168.2 113.5 14.0 14.5 24.0 34.0 4.0 6.0 73.0 8.0 3.0 48.2 137.3 14.0 14.0 19.6 1875.8
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*Average teacher cost is projected at $95,606 and includes FY 24 compensation increase and health care increase proposals. 
(1) Previously funded by Title I, but allocated from local funds when Title I grant prioritized elementary schools.  Allocations are on page G-18: 
"Intervention/Prevention" 

Reduce 
Class Size

Reading 
Specialist

Tiered 
Services

Elementary
Agnor-Hurt 3.0 1.0 3.0 2.5 1.0 2.5 13.0
Baker-Butler 3.0 3.2 2.5 1.1 9.8

0.3 0.7 1.0 0.0 2.0
Brownsville 0.3 1.0 1.3 1.0 0.5 4.1
Crozet 0.2 1.0 1.2 1.0 0.4 3.8
Greer 5.0 1.0 4.3 3.5 1.5 3.8 19.1
Hollymead 0.6 0.7 1.0 0.3 2.6

0.2 0.4 1.0 0.0 1.6
4.0 4.5 3.5 1.6 3.4 17.0

Murray 0.2 0.4 1.0 0.0 1.6
Red Hill 0.3 1.4 1.0 0.5 0.8 4.0
Scottsville 0.1 1.4 1.0 0.5 0.8 3.8

0.6 1.8 1.5 0.6 4.5
Stony Point 0.1 0.8 1.0 0.3 2.2
Woodbrook 4.0 1.0 5.6 4.0 1.9 3.8 20.3

Middle
Burley 2.9 1.0 3.6 1.0 2.3 1.0 (1) 11.8
Henley 0.5 1.7 1.0 1.1 4.3
Jouett 4.5 4.8 2.0 3.0 1.0 (1) 15.3
Lakeside 1.0 1.7 1.0 1.1 4.8
Walton 0.5 2.3 1.0 1.5 1.0 (1) 6.3

High
Albemarle 9.0 9.0 3.0 3.2 24.2
Monticello 3.0 5.5 2.0 1.9 12.4
Western 0.3 2.0 1.0 0.7 4.0
Center 1 0.5 0.0 0.2 0.7

Community Lab 0.1 0.1

Multi-School 6.6 6.6

Total FTE 50.3 6.0 61.8 38.5 25.2 18.1 199.9
Est. FY 24 Budget* $4,808,026 $573,636 $5,908,451 $3,680,831 $2,409,271 $1,730,469 $19,110,683

Broadus Wood

Meriwether Lewis
Mountain View

Stone-Robinson

FY 24 
FTE: ESOL RTI (IDEA)

Differentiated Staffing

Title 1 FY 24 Total 
FTE
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Elementary
Agnor-Hurt $1,242,878 $30,000 $4,923 $30,000 $1,307,801
Baker-Butler $936,939 $30,000 $4,672 $30,000 $1,001,611

$191,212 $18,000 $1,677 $18,000 $228,889
Brownsville $391,985 $22,000 $4,375 $22,000 $440,360
Crozet $358,523 $22,000 $2,669 $22,000 $405,192
Greer $1,826,075 $38,000 $4,292 $38,000 $1,906,367
Hollymead $248,576 $18,000 $5,045 $18,000 $289,621

$152,970 $18,000 $2,020 $18,000 $190,990
$1,625,302 $38,000 $6,527 $38,000 $1,707,829

Murray $152,970 $18,000 $619 $18,000 $189,589
Red Hill $382,424 $26,000 $2,415 $26,000 $436,839
Scottsville $363,303 $22,000 $2,727 $22,000 $410,030

$430,227 $26,000 $3,619 $26,000 $485,846
Stony Point $210,333 $18,000 $2,233 $18,000 $248,566
Woodbrook $1,940,802 $42,000 $7,187 $42,000 $2,031,989

Middle
Burley $1,128,151 $30,000 $30,000 $15,000 $1,203,151
Henley $411,106 $20,000 $20,000 $15,000 $466,106
Jouett $1,462,772 $35,000 $35,000 $15,000 $1,547,772
Lakeside $458,909 $20,000 $20,000 $15,000 $513,909
Walton $602,318 $20,000 $20,000 $15,000 $657,318

High
Albemarle $2,313,665 $50,000 $50,000 $4,800 $2,418,465
Monticello $1,185,514 $40,000 $40,000 $2,620 $1,268,134
Western $382,424 $20,000 $20,000 $2,510 $424,934
Center 1 $66,924 $5,000 $5,000 $420 $77,344

Community Lab $9,561 $10,000 $10,000 $29,561

Multi-School $634,824 $634,824

Total FTE
Est. FY 24 Budget* $19,110,683 $636,000 $55,000 $636,000 $75,000 $10,350 $20,523,033

FY 24 
Alloc:

Broadus Wood

Meriwether Lewis
Mountain View

Stone-Robinson

FY 24 Total 
Estimated 
Budgets

FY 24 Est. 
FTE Budget Intervention PALS Learning 

Recovery
Algebra I 

Readiness 
Project 

Graduation
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2 These allocations are for budget purposes only and actual allocations may reflect shifts between schools and areas. 

ECSE
ECSE K-12 RTI COB RTI (IDEA) K-12 (IDEA) COB (IDEA) Grant

Schools

FY 24 Base

FY 24 Proposed

FY 24 Base

FY 24 Proposed

FY 24 Base

FY 24 Proposed

FY 24 Base

FY 24 Proposed

FY 24 Base 
Budget

FY 24 Proposed

FY 24 Base 
Budget (ID

EA)

FY 24 Allocation 
(ID

EA)

FY 24 B
udget

FY 24 B
udget

Agnor-Hurt 0.50 0.50 3.00 7.00 0.00 0.00 1.00 1.00 3.00 2.00
Baker-Butler 2.00 2.00 7.00 13.00 0.00 0.00 0.60 0.00 8.00 2.00
Broadus Wood 5.00 5.00 4.00 6.00 0.10 0.00 0.20 0.00 2.00 0.00
Brownsville 2.00 2.00 5.50 10.50 0.00 0.00 0.70 1.00 5.50 2.00
Crozet 0.00 0.00 3.50 4.50 0.00 0.00 1.00 1.00 1.50 1.00
Greer 0.00 2.00 5.50 11.00 0.00 0.00 1.00 1.00 4.50 2.00
Hollymead 2.00 2.00 5.50 10.00 0.00 0.00 0.50 0.00 3.50 2.00
Meriwether Lewis 0.00 0.00 3.00 3.00 0.00 0.00 0.50 0.00 0.00 0.00
Mountain View 2.00 2.00 11.00 14.00 0.50 0.00 0.20 0.00 5.00 2.00
Murray 2.00 2.00 7.00 6.00 0.30 0.00 0.00 0.00 0.00 1.00
Red Hill 0.00 0.00 3.00 3.00 0.00 0.00 0.20 0.00 0.00 0.00
Scottsville 0.00 0.00 4.00 3.00 0.00 0.00 0.20 0.00 0.00 1.00
Stone-Robinson 5.00 4.00 10.00 8.00 0.00 0.00 0.40 0.00 0.00 2.00 1.00
Stony Point 2.00 2.00 1.50 3.00 0.30 0.00 0.00 0.00 0.00 1.00
Woodbrook 3.00 3.00 6.00 8.00 1.30 0.00 0.00 1.00 0.00 2.00

Burley 13.00 10.00 1.00 0.00 1.00 2.00
Henley 13.50 12.00 0.20 0.00 2.00
Jouett 14.50 11.00 0.20 0.00 1.00
Lakeside 9.00 9.50 0.20 0.00 1.00
Walton 11.00 8.50 0.20 0.00 2.00

Albemarle 27.00 23.00 0.20 0.00 3.00
Monticello 22.50 19.00 0.20 0.00 2.00
Western 20.00 16.00 0.17 0.00 2.00
Center 1 0.50 0.50 0.00 0.00 0.00
Community Lab School 2.50 3.00 0.00 0.00 0.00
Multi-School (Holdback) 2.00 6.38 5.25 0.00

School Allocations (62100-XXXX) 25.50 28.50 219.38 227.75 4.87 0.00 6.50 6.00 33.00 35.00 0.00 1.00

       CATEC (62100-6305) 2.50 3.50 0.00
       Post High (62100-6309) 6.50 8.00 0.00

Centers Allocations (62100-XXXX) 9.00 11.50 0.00

Multi School (Interpreters) 2.00 0.00 0.00
Multi School (Speech) 18.60 18.60 0.00
Multi School (Specialists) 11.00 15.00 0.00
Multi School (OT/PT) 8.80 8.80 0.00
Multi School (Psychologists) 14.20 14.20 0.00

Multi School (62112-6499) 54.60 56.60 0.00

Special Education - Admin 10.00 10.00
Special Education - Teacher 0.50 0.50 0.50
Special Education - Psychologist 1.00 1.00
Special Education - Preschool 3.00 3.00
Medicaid Specialist 1.00 1.00

Department (62112-6501) 15.50 15.50

School-Based Total 25.50 28.50 282.98 295.85 4.87 0.00 0.00 0.00 6.50 6.00 33.00 35.00
Dept-Based Total 15.50 15.50 0.50
Total Special Education 25.50 28.50 282.98 295.85 4.87 0.00 15.50 15.50 6.50 6.00 33.00 35.00 0.50 1.00
Growth: School Fund 11.00 3.00 12.87 -4.87 0.00
Growth: IDEA 1.50 -0.50 2.00
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Classification Review Cycle 

 

Year Department/Role Status Last Reviewed

22-23 School-based OAs, Bookkeepers, Man  Scheduled 2016
Transportation Scheduled 2016
Instruction - Non-school based
Directors/Principals/ APs Scheduled 18/19
Building Services 17/18

23-24 Strategic Planning/ Communications
EDEP Scheduled 18/19
Child Nutrition Scheduled 18/19
Teaching Assistants Scheduled 18/19
Technology Scheduled 18/19

25-26 Community Engagement
School Nurses 21/22
Fiscal Services 21/22
Human Resources 21/22
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FY 23/24 Proj Adj. FY 23/24 Proj Economic. Economic. FY 24
K-12 K-12 Differentiation Disadvant. Per Pupil Disadvant. General

SCHOOL Enrollment Enrollment(1) Factor(2) Enrollment Base Variable (3) Pupil Var.(4) Allocation

AGNOR-HURT 393 393 53.15% 209 $26,000 $31,440 $8,360 $65,800
BAKER-BUTLER 747 747 30.31% 226 $26,000 $59,760 $9,040 $94,800
BROADUS WOOD 274 274 17.83% 49 $26,000 $21,920 $1,960 $49,880
BROWNSVILLE 569 569 16.41% 93 $26,000 $45,520 $3,720 $75,240
CROZET 562 562 15.53% 87 $26,000 $44,960 $3,480 $74,440
GREER 446 446 68.17% 304 $26,000 $35,680 $12,160 $73,840
HOLLYMEAD 342 342 14.94% 51 $26,000 $27,360 $2,040 $55,400
MERIWETHER LEWIS 347 347 8.01% 28 $26,000 $27,760 $1,120 $54,880
MOUNTAIN VIEW 728 728 42.91% 312 $26,000 $58,240 $12,480 $96,720
MURRAY 282 282 9.06% 26 $26,000 $22,560 $1,040 $49,600
RED HILL 185 185 54.25% 100 $26,000 $14,800 $4,000 $44,800
SCOTTSVILLE 207 207 47.00% 97 $26,000 $16,560 $3,880 $46,440
STONE-ROBINSON 462 462 27.63% 128 $26,000 $36,960 $5,120 $68,080
STONY POINT 186 186 28.86% 54 $26,000 $14,880 $2,160 $43,040
WOODBROOK 575 575 67.67% 389 $26,000 $46,000 $15,560 $87,560

ELEMENTARY 6,305 6,305 34.15% 2,153 $390,000 $504,400 $86,120 $980,520

BURLEY 553 553 43.69% 242 $32,000 $79,632 $9,680 $121,312
HENLEY 809 809 14.38% 116 $32,000 $116,496 $4,640 $153,136
JOURNEY 638 638 52.25% 333 $32,000 $91,872 $13,320 $137,192
LAKESIDE 527 527 22.05% 116 $32,000 $75,888 $4,640 $112,528
WALTON 328 328 38.67% 127 $32,000 $47,232 $5,080 $84,312

MIDDLE 2,855 2,855 32.71% 934 $160,000 $411,120 $37,360 $608,480

ALBEMARLE 1,958 1,910 33.12% 633 $72,000 $313,240 $40,512 $425,752
MONTICELLO 1,150 1,098 35.07% 385 $72,000 $180,072 $24,640 $276,712
WESTERN 1,116 1,088 12.74% 139 $72,000 $178,432 $8,896 $259,328
CENTER 1 120 120 28.25% 34 $40,000 $19,680 $2,176 $61,856

HIGH 4,344 4,216 28.25% 1,191 $256,000 $691,424 $76,224 $1,023,648

COMMUNITY LAB SCHOOL 189 189 24.00% 42 $40,000 $27,156 $2,280 $69,436
POST HIGH 28

TOTAL 13,721 13,565 $846,000 $1,634,100 $201,984 $2,682,084

(1) High school enrollments are adjusted for students attending CATEC.
(2) 3-year historical weighted average of Free & Reduced Lunch Rates, with adjustments made from Community Eligibility Provision (CEP) Schools. Center 1 and Community Lab assume blended division rates. 

(3) Per Pupil Variable
Elementary $80.00

Middle $120.00
High $140.00

Add Class Fee $24.00
Supplement*

*Middle and high school only. Beginning in FY 19, class fees are eliminated and  schools are provided funds to fully offset academic fees. 
 In FY 24, substitute budgets are eliminated, resulting in a $50 per pupil decrease to partially offset the change.

(4) Econ. Disadv. Per Pupil Adj.
Elementary $40.00

Middle $40.00
High $40.00

Add AP Testing $24.00
Supplement**

**High school only. Beginning in FY 21, $2,000 is included in base component and 

  an additional amount is provided for economically disadvantaged per pupil. 
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Program Allocations FY 24
Intervention CTE (Career ESOL ESOL Special Total

SCHOOL Prevention(5) PALS(6) Bright Stars & Tech. Edu.) Interpretation(7) Tutoring(8) Education(9) Athletics Allocation(10)

AGNOR-HURT $30,000 $4,923 $1,600 $3,500 $2,800 $108,623
BAKER-BUTLER $30,000 $4,672 $3,500 $6,400 $139,372
BROADUS WOOD $18,000 $1,677 $1,200 $4,000 $74,757
BROWNSVILLE $22,000 $4,375 $300 $4,800 $106,715
CROZET $22,000 $2,669 $300 $2,400 $101,809
GREER $38,000 $4,292 $1,600 $7,000 $4,000 $128,732
HOLLYMEAD $18,000 $5,045 $1,200 $4,000 $83,645
MERIWETHER LEWIS $18,000 $2,020 $300 $1,600 $76,800
MOUNTAIN VIEW $38,000 $6,527 $1,600 $3,500 $6,400 $152,747
MURRAY $18,000 $619 $300 $3,200 $71,719
RED HILL $26,000 $2,415 $800 $1,200 $1,600 $76,815
SCOTTSVILLE $22,000 $2,727 $800 $300 $1,600 $73,867
STONE-ROBINSON $26,000 $3,619 $800 $1,200 $4,800 $104,499
STONY POINT $18,000 $2,233 $300 $1,600 $65,173
WOODBROOK $42,000 $7,187 $1,600 $7,000 $4,000 $149,347

ELEMENTARY $386,000 $55,000 $8,800 $31,100 $0 $53,200 $1,514,620

BURLEY $30,000 $1,200 $3,500 $7,200 $163,212
HENLEY $20,000 $1,200 $1,200 $7,200 $182,736
JOURNEY $35,000 $1,200 $7,000 $8,000 $188,392
LAKESIDE $20,000 $1,200 $3,500 $4,800 $142,028
WALTON $20,000 $1,200 $1,200 $5,600 $112,312

MIDDLE $125,000 $6,000 $16,400 $0 $32,800 $788,680

ALBEMARLE $50,000 $106,468 $7,000 $15,115 $16,000 $127,000 $747,335
MONTICELLO $40,000 $2,200 $3,500 $4,739 $13,600 $127,000 $467,751
WESTERN $20,000 $2,200 $1,200 $540 $11,200 $127,000 $421,468
CENTER 1 $5,000 $250 $0 $0 $67,106

HIGH $115,000 $111,118 $11,700 $20,394 $40,800 $381,000 $1,703,660

COMMUNITY LAB SCHOO $10,000 $500 $300 $61 $2,000 $82,297

TOTAL $636,000 $55,000 $8,800 $117,618 $59,200 $20,455 $128,800 $381,000 $4,089,257

(5) Intervention / Prevention: Calculated on a step scale and based on the differentiation factor.
(6) Phonological Awareness Literacy Screening (PALS): Calculated based on the number of K-2 students who are identified for supplemental reading services.
(7) English as a Second ot Other Language (ESOL) Interpretation Program: based on the prior year distribution of funds as determined by the ESOL department. Actual distribution may very.
(8) English as a Second or Other Language (ESOL) Tutoring Program: based on the prior year distribution of funds as determined by the ESOL department. Actual distribution  may vary.
(9) Allocations for instructional supplies are provided based on the number of Special Education programs and staff at each school.
(10) This is the total allocated amount available to schools at the beginning of the fiscal year (General Allocation + Program Allocations).
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Projections FY 24
Dual Donations & Appropriated

SCHOOL Enrollment(11) Misc. Rev.(12) Carryover(13) Budget

AGNOR-HURT $6,480 $3,694 $118,797
BAKER-BUTLER $5,074 $11,367 $155,813
BROADUS WOOD $8,204 $3,723 $86,684
BROWNSVILLE $32,044 $13,301 $152,060
CROZET $32,044 $13,301 $147,154
GREER $2,756 $12,539 $144,027
HOLLYMEAD $13,004 $9,781 $106,430
MERIWETHER LEWIS $21,080 $9,194 $107,074
MOUNTAIN VIEW $21,980 $9,210 $183,937
MURRAY $14,812 $7,941 $94,472
RED HILL $4,489 $7,658 $88,962
SCOTTSVILLE $510 $5,040 $79,417
STONE-ROBINSON $7,913 $11,889 $124,301
STONY POINT $7,779 $6,409 $79,361
WOODBROOK $4,238 $9,575 $163,160

ELEMENTARY $182,407 $134,622 $1,831,649

BURLEY $16,512 $19,290 $199,014
HENLEY $16,740 $23,400 $222,876
JOURNEY $11,300 $18,066 $217,758
LAKESIDE $8,609 $16,782 $167,419
WALTON $3,845 $9,834 $125,991

MIDDLE $57,006 $87,372 $933,058

ALBEMARLE $165,000 $58,415 $22,921 $993,671
MONTICELLO $97,000 $40,322 $30,438 $635,511
WESTERN $123,000 $101,714 $50,883 $697,065
CENTER 1 $0 $136 $5,991 $73,233

HIGH $385,000 $200,587 $110,233 $2,399,480

COMMUNITY LAB SCHOOL $2,773 $85,070

TOTAL $385,000 $440,000 $335,000 $5,249,257

(11) Payments for dual enrollment fees to Piedmont Virginia Community College. Funds are distributed as a reimbursement based on actuals.
(12) Includes donations, parent-teacher organization contributions, tuition for preschool reverse inclusion, and school activity funds. Projections reflect historic
       receipts. There is a corresponding revenue to the School Fund for this amount. 
(13) Schools may carry forward balances of the prior year totaling up to 10% of their prior budget. Projections reflect historic carryovers. There is a 
       corresponding revenue to the School Fund for this amount. 
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Compensation (Including FICA)
Athletics Reg. Substitute SPED Substitute SPED ALCP National Board Athletics Incentives &

SCHOOL Part-time(1) Teachers(2) Teachers(3) Sub TAs(3) Stipends(4) Certification(6) Stipends(7) Bonus(8)

AGNOR-HURT $79,909 $1,291 $2,482 $23,000 $0
BAKER-BUTLER $136,210 $3,011 $6,622 $39,206 $2,153
BROADUS WOOD $51,276 $1,291 $2,482 $14,759 $0
BROWNSVILLE $97,770 $2,151 $4,966 $28,142 $1,077
CROZET $101,135 $1,291 $1,656 $29,111 $2,153
GREER $92,228 $2,151 $4,138 $26,546 $1,077
HOLLYMEAD $61,350 $1,720 $4,138 $17,659 $0
MERIWETHER LEWIS $59,466 $1,144 $0 $17,116 $0
MOUNTAIN VIEW $141,864 $3,442 $6,622 $40,834 $3,230
MURRAY $50,602 $1,291 $3,310 $14,565 $1,077
RED HILL $39,651 $860 $828 $11,413 $0
SCOTTSVILLE $42,657 $860 $1,656 $12,279 $1,077
STONE-ROBINSON $83,789 $1,720 $4,966 $24,118 $0
STONY POINT $36,487 $431 $413 $10,502 $1,077
WOODBROOK $120,277 $1,291 $2,482 $34,620 $0

ELEMENTARY $1,194,671 $23,945 $46,761 $343,870 $12,921

BURLEY $98,824 $3,871 $3,310 $28,445 $1,077
HENLEY $125,640 $3,871 $3,725 $36,164 $4,306
JOURNEY $115,654 $4,302 $3,725 $33,290 $2,153
LAKESIDE $87,066 $2,580 $2,482 $25,061 $1,077
WALTON $77,507 $3,011 $3,310 $22,309 $0

MIDDLE $504,691 $17,635 $16,552 $145,269 $8,613

ALBEMARLE $47,366 $315,435 $8,601 $5,794 $90,794 $9,689 $307,879
MONTICELLO $47,366 $198,324 $7,313 $4,553 $51,872 $3,230 $307,879
WESTERN $47,366 $180,214 $6,022 $4,966 $57,085 $5,383 $307,879
CENTER 1 $19,970 $0 $0 $5,749 $0 $0

HIGH $142,098 $713,943 $21,936 $15,313 $205,500 $18,302 $923,637

COMMUNITY LAB SCHO $0 $38,237 $1,075 $0 $11,006 $0 $0
MULTI-SCHOOL $0 $0 $0 $0 $0 $80,738 $0 $143,660

TOTAL $142,098 $2,451,542 $64,591 $78,626 $705,645 $120,574 $923,637 $143,660

(1) Represents wages paid to temporary employees who work high school athletic events.
(2) Based on regular teacher FTE allocations. FY 23 is $754,596. 

In FY 24: $677,500 is moved from school operating allocations, $86,120 is moved from Extra Class Stipends, .
and $64,590 is moved to Special Ed. Sub. Teachers
$997,916 is added as part of the Substitute Program Improvements (Phase II) Proposal.

(3) Based on Special Education FTE allocations. FY 23 is $0. $64,590 is moved from Regular Subsitute Teachers.
(4) Based on Special Education FTE allocations. 
(5) Academic Leadership Compensation Program: $600 per projected number of Regular Teacher FTEs per school. 
(6) Represents stipends paid to teachers to cover National Board Certification. 
(7) Represents stipends paid to for athletic coaching.
(8) Substitute Program Improvement Incentives.
(9) Retirement benefits paid to part-time employees who are benefits eligible, but not VRS eligible.

(10) Voluntary Early Retirement Incentive Program (VERIP): Paid to former employees in the early retirement incentive program. FY 24 adds $73,426.
(11) Group Life insurance benefits paid to part-time employees who are benefits eligible, but not VRS eligible.
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Benefits FY 2023/24
Annuity Early Group Life 62100

SCHOOL Part-time(9) Retirement(10) Part-time(11) Operations

AGNOR-HURT $8,452 $1,105 $116,239
BAKER-BUTLER $5,313 $2,054 $194,569
BROADUS WOOD $1,297 $333 $71,438
BROWNSVILLE $5,721 $1,819 $141,646
CROZET $4,458 $1,548 $141,352
GREER $5,593 $1,465 $133,198
HOLLYMEAD $6,126 $839 $91,832
MERIWETHER LEWIS $2,741 $807 $81,274
MOUNTAIN VIEW $8,655 $1,693 $206,340
MURRAY $4,162 $720 $75,727
RED HILL $2,409 $596 $55,757
SCOTTSVILLE $3,049 $558 $62,136
STONE-ROBINSON $2,061 $1,463 $118,117
STONY POINT $1,541 $563 $51,014
WOODBROOK $2,123 $1,654 $162,447

ELEMENTARY $63,701 $17,217 $1,703,086

BURLEY $2,937 $718 $139,182
HENLEY $2,569 $1,399 $177,674
JOURNEY $4,166 $1,085 $164,375
LAKESIDE $2,018 $546 $120,830
WALTON $1,345 $357 $107,839

MIDDLE $13,035 $4,105 $709,900

ALBEMARLE $3,315 $1,306 $790,179
MONTICELLO $6,735 $1,734 $629,006
WESTERN $3,620 $1,654 $614,189
CENTER 1 $0 $0 $25,719$0
HIGH $13,670 $4,694 $2,059,093

COMMUNITY LAB SCH $0 $428 $50,746
MULTI-SCHOOL $1,545 $1,100,053 $565 $1,326,561

TOTAL $91,951 $1,100,053 $27,009 $5,849,386
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Elementary Schools
Agnor-Hurt 5,334,735$         118,797$       116,239$        5,569,771$         393 53.1% 14,172$      
Baker-Butler 8,558,311$         155,813$       194,569$        8,908,693$         747 30.3% 11,926$      
Broadus Wood 3,979,525$         86,684$         71,438$          4,137,647$         274 17.8% 15,101$      
Brownsville 6,422,582$         152,060$       141,646$        6,716,288$         569 16.4% 11,804$      
Crozet 5,554,559$         147,154$       141,352$        5,843,065$         562 15.5% 10,397$      
Greer 6,691,421$         144,027$       133,198$        6,968,646$         446 68.2% 15,625$      
Hollymead 4,649,212$         106,430$       91,832$          4,847,474$         342 14.9% 14,174$      
Meriwether Lewis 3,671,906$         107,074$       81,274$          3,860,254$         347 8.0% 11,125$      
Mountain View 9,236,059$         183,937$       206,340$        9,626,336$         728 42.9% 13,223$      
Murray 3,645,782$         94,472$         75,727$          3,815,981$         282 9.1% 13,532$      
Red Hill 2,683,710$         88,962$         55,757$          2,828,429$         185 54.2% 15,289$      
Scottsville 2,862,285$         79,417$         62,136$          3,003,838$         207 47.0% 14,511$      
Stone-Robinson 5,530,642$         124,301$       118,117$        5,773,060$         462 27.6% 12,496$      
Stony Point 2,842,122$         79,361$         51,014$          2,972,497$         186 28.9% 15,981$      
Woodbrook 7,674,492$         163,160$       162,447$        8,000,099$         575 67.7% 13,913$      

Middle Schools
Burley 6,506,097$         199,014$       139,182$        6,844,293$         553 43.7% 12,377$      
Henley 7,726,189$         222,876$       177,674$        8,126,739$         809 14.4% 10,045$      
Journey 7,551,800$         217,758$       164,375$        7,933,933$         638 52.2% 12,436$      
Lakeside 5,731,784$         167,419$       120,830$        6,020,033$         527 22.1% 11,423$      
Walton 5,192,769$         125,991$       107,839$        5,426,599$         328 38.7% 16,545$      

High Schools
Albemarle 20,232,977$       993,671$       790,179$        22,016,827$       1,910 33.1% 11,527$      
Monticello 13,014,864$       635,511$       629,006$        14,279,381$       1,098 35.1% 13,005$      
W. Albemarle 11,645,098$       697,065$       614,189$        12,956,352$       1,088 12.7% 11,908$      
Center I 1,277,155$         73,233$         25,719$          1,376,107$         120 28.2% 11,468$      

Comm. Lab School 2,929,099$         85,070$         50,746$          3,064,915$         189 24.0% 16,216$      
CATEC 484,775$            2,119,248$    2,604,023$         
Post High 714,490$            714,490$            
Center for Learning & Growth 407,513$            407,513$            
Other Multi-School Services 11,147,959$       1,326,561$     12,474,520$       

Total 173,899,912$     7,368,505$    5,849,386$     187,117,803$     13,565 13,794$      

1. Based on FTE Allocations as detailed in Section G "School-Based Staffing Allocations".
2.  As detailed in Section G "School-Based Operating Budget Allocations".
3. As detailed in Section G "School-Based Supplemental Pay Allocations".
4. School-based budgets only (Columns 1+2+3). Amounts do not include department-based costs such as transportation, building services, technology, etc.
5. High school enrollment adjusted for students attending CATEC.
6. 3-year historical weighted average of Free and Reduced Lunch rates. FY 23 is adjusted for Community Eligible Program (CEP) schools.
7. School-based budgets (Column 4) divided by Adjusted Projected Enrollment (Column 5).

Total Budget4
Adj. Proj. 

Enrollment5
Per Pupil 
Expend.7

Differenti
ation 

Factor6FTE Budget1
Operating 
Budget2

Supplemental 
Pay Budget 3
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Composite Index Calculation 

 

 

 

Local Adjusted               
Local True Values Gross Income Local Taxable Retail Sales

Divisionl ADM Division ADM Division ADM ADM
.5 ------------------------------------------ + .4 ---------------------------- + .1 ------------------------------------ = Composite

Statewide Total of Total State Adjusted Total State Taxable Retail Sales Index
Local True Values Gross Income Total State ADM
Total State ADM Total State ADM

$22,542,286,186 $5,275,312,679 $1,542,201,308
13,914 13,914 13,914 ADM

.5 ------------------------------------------ + .4 ---------------------------- + .1 ------------------------------------ = Composite

$1,366,012,901,906 $308,141,384,910 $107,777,771,874 Index

1,250,772 1,250,772 1,250,772

$1,620,149 $379,145 $110,840 ADM
.5 ------------------------------------------ + .4 ---------------------------- + .1 ------------------------------------ = Composite

$1,092,136 $246,361 $86,169 Index

ADM
.5 1.4835 + .4 1.5390 + .1 1.2863 = Composite

Index

.7418 + .6156 + .1286 = 1.4860

Local Adjusted
Local True Values Gross Income Local Taxable Retail Sales
Local Population Local Population Local Population Per Capita

.5 ------------------------------------------ + .4 ---------------------------- + .1 ------------------------------------ = Composite
Statewide Total of Local True Values Total State Adjusted Total State Taxable Retail Sales Index

State Population Gross Income State Population
State Population

$22,542,286,186 $5,275,312,679 $1,542,201,308
109,722 109,722 109,722 Per Capita

.5 ------------------------------------------ + .4 ---------------------------- + .1 ------------------------------------ = Composite
$1,366,012,901,906 $308,141,384,910 $107,777,771,874 Index

8,535,519 8,535,519 8,535,519

$205,449 $48,079 $14,056 Per Capita
.5 ------------------------------------------ + .4 ---------------------------- + .1 ------------------------------------ = Composite

$160,039 $36,101 $12,627 Index

Per Capita
.5 1.2837 + .4 1.3318 + .1 1.1131 = Composite

Index

.6419 + .5327 + .1113 = 1.2859

Step 2 -- Calculation of the 2022-2024 Per Capita Composite Index:

Step 1 -- Calculation of the 2022-2024 Average Daily Membership Composite Index:

Calculation of the 2022-2024 Composite Index for ALBEMARLE 002
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Step 3 -- Combining of the Two 2022-2024 Indices of Ability-to-Pay:
Local

(.6667 X ADM Composite Index)  +  (.3333 X Per Capita Composite Index) = Composite
Index

Local
( .6667 X 1.4860 ) + ( .3333 X 1.2859 ) = Composite

Index

Local
.9907 + .4286 = Composite

Index

.6387

( 1.4193 ) X 0.45 = .6387

Source Data Used in the Calculation:
School Division: ALBEMARLE
Local True Value of Property $22,542,286,186
Local AGI $5,275,312,679
Local Taxable Retail Sales $1,542,201,308
Division ADM 13,914
Local Population 109,722
State True Value of Property $1,366,012,901,906
State AGI $308,141,384,910
State Taxable Retail Sales $107,777,771,874
State ADM 1,250,772
State Population 8,535,519

EXCEPTIONS:
*Please note the following exceptions to the standard composite index calculation as specified in the appropriation act 
(see actual appropriation act language under the tab labeled "Appropriation Act Language"):
1) For those divisions in which three percent or more of the adjusted gross income is derived from individuals who are not 
residents of Virginia, the Department of Education shall compute the composite index for such localities by using adjusted gross 
income data which exclude nonresident income.  School divisions are no longer required to submit a certification form requesting 
the exclusion of nonresident AGI.
2) Any division with a calculated composite index that exceeds .8000 is considered as having an index of .8000;
3) Under hold harmless provisions addressing the consolidation of school divisions contained in the appropriation act and Section 
15.2-1302, Code of Virginia , the composite indices to be used for funding in the 2020-2022 biennium for the following divisions 
are:
Bedford County: .3132 (the index approved effective July 1, 2013); the 2022-2024 composite
index for Bedford County calculated based on the data elements from base-year 2017 is shown above as .4427.
This lower composite index of .3132 will be used for Bedford County.                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                         
Alleghany County and Covington City public school divisions will consolidate into a single school division beginning on July 1, 
2022.  Alleghany County will administer the consolidated division.

Input Data:

Step 4 -- Final Composite Index (adjusted for nominal 
state/local shares)
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Acronyms 

A-BASE Autism-Building Appropriate Services with Evidence 
ACPS  Albemarle County Public Schools 
ADA  Americans with Disabilities Act 
ADM  Average Daily Membership 
AFE  Albemarle Foundation for Education 
AVID  Advancement Via Individual Determination 
B-BASE Behavior-Building Appropriate Services with Evidence 
BOS  Board of Supervisors 
BRJDC Blue Ridge Juvenile Detention Center 
CAI  Curriculum Assessment Instruction 
CARES Coronavirus Aid, Relief, and Economic Security Act 
CATEC Charlottesville Albemarle Technical Education Center 
CBIP  Community Based Instruction Program 
CIP  Capital Improvement Program 
CLC  Career Learning Community 
CogAT  Cognitive Abilities Test 
COVID-19 Coronavirus Disease 2019  
CPI-U  Consumer Price Index-Urban 
CRO  Community Resource Officer 
CRT  Culturally Responsive Teacher/Teaching 
CSA  Children’s Services Act 
CTE  Career and Technical Education 
CWRA+ College and Work Readiness Assessment 
DSS  Department of Social Services 
EAB  Education Advisory Board 
ECSE  Early Childhood Special Education 
ED  Emotional Disabilities 
EDEP  Extended Day Enrichment Programs 
EL  English Learner 
ESL  English as a Second Language 
ESOL  English to Speakers of Other Languages 
ESSA  Every Student Succeeds Act 
FICA  Federal Insurance Contributions Act 
FLES  Foreign Language in Elementary Schools 
FLSA  Fair Labor Standards Act 
FMLA  Family and Medical Leave Act 
FTE  Full Time Equivalent  
FY  Fiscal Year 
GED  General Educational Development 
GRT  Gifted Resource Teacher 
HAVE  Having, Advancing, Visualizing and Expanding 
HR  Human Resources 
IC  Instructional Coaches 
IDEA  Individuals with Disabilities Education Act 
IELCE  Integrated English Literacy and Civics Education 
IEP  Individualized Education Plan 
ISAEP  Individual Student Alternative Education Plan 
IT  Information Technology 
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JROTC Junior Reserve Officer Training Corps 
LCI  Local Composite Index 
LRPAC Long Range Planning Advisory Committee 
MAP  Measure of Academic Progress 
MiraCORE Migrant Literacy Comprehensive Online Reading Education 
NCLB  No Child Left Behind Act 
NDCC  National Defense Cadet Corps 
OA  Office Associate 
PE  Physical Education 
PALS  Phonological Awareness Literacy Screening 
PDRP  Professional Development Reimbursement Program 
PLC  Professional Learning Community 
PPA  Per Pupil Amount 
PREP  Piedmont Regional Education Program 
RFP  Request for Proposals 
RTI  Response to Intervention 
SEL  Social Emotional Learning 
SF  Square Feet 
SMART Specific, Measurable, Achievable, Relevant and Time-bound 
SOAs  Standards of Accreditation 
SOLs  Standards of Learning 
SOP  Standard Operating Procedure 
SOQs  Standards of Quality 
SPED  Special Education 
SRO  Student Resource Officer 
STEM  Science, Technology, Engineering and Math education 
STEM-H Science, Technology, Engineering, Math and Health education 
STEP  Short Term Education Program 
TA  Teaching Assistant 
TDRT  Talent Development Resource Teachers 
TPA  Teacher Performance Appraisal 
TSS  Technology Support Specialist 
UVA  University of Virginia 
VERIP  Voluntary Early Retirement Incentive Program  
VHSL  Virginia High School League 
VIA  Virginia Institute of Autism 
VDOE  Virginia Department of Education 
VRS  Virginia Retirement System 
WIDA  World-class Instructional Design and Assessment 
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Glossary 

Appropriation 

An appropriation is authorization to make expenditures and to incur obligations for specific purposes. An 
appropriation is limited in dollar amount and the time within which it may be spent, usually expiring at the end 
of the fiscal year. 

Academic mental health  

Refers to student mental health and specifically to the impact that course work has on a student’s ability to lead 
a balanced life outside of school and have time to pursue personal interests. 

Access gap 

A state in which all students do not have equal and equitable opportunities that allow them to take full 
advantage of their education. 

Achievement gap  

Differences in academic achievement between students, whether by racial or ethnic group, gender, 
socioeconomic status, English language learners, or students with special needs. 

Advanced Placement (AP)  

Refers to a nationally recognized program run by The College Board consisting of college-level work that 
students can access while still in high school through AP exams; through this program, students can earn 
college credit. 

Alternative pathways to course credit  

Opportunities to earn credit for a class through nontraditional means; for example, through work or 
volunteering with an organization. 

Anti-Racism Policy  

A student-written Albemarle County Public Schools policy that considers all forms of racism as destructive to 
the ACPS vision, mission, values, and goals and strives to identify, challenge, and change the values, 
structures, and behaviors that perpetuate systemic racism. 

Assessment Inequity 

Students may be disadvantaged when taking tests or completing other types of assessments due to the 
design, content, or language choices, or because they have learning or physical disabilities that may impair 
their performance. In addition, situational factors may adversely affect test performance. For example, lower-
income students who do not regularly use computers may be disadvantaged—compared to wealthier students 
with more access to technology at home or students who use computers regularly in school—when taking tests 
administered on computers that require basic computer literacy. For more detailed discussions, see test 
accommodations and test bias. 
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Assessment Literacy 

Assessment literacy refers to the work of Division and building level staff to effectively and appropriately use 
information yielded by classroom and state mandated assessments. Assessments are used to both inform 
instructional changes that are needed to advance learning and to measure that learning has occurred 
appropriate to learning standards set by the State. 

Average Class Size 

This number is used to determine the baseline teacher staffing assigned to the schools other than for media 
specialists, school counselors, administrators, teaching assistants, or staffing for talent development, 
technology support, and other resource support. Half of differentiated staffing assigned to a given school is 
also included in this number. In elementary schools, art, music, and physical education positions are not 
included in determining class size. For the purpose of determining baseline teacher staffing, high school 
enrollment is adjusted for students who spend part of the day at CATEC or outside the school for other 
reasons. 

Average Daily Membership (ADM) 

The average daily number of students who are enrolled in the School Division. The March 31 ADM is used to 
determine the exact level of state funding for the current fiscal year. 

Budget 

The budget for the Division is a spending plan that defines the maximum available monies permitted to be 
expended. The School Board and Board of Supervisors allocate monies to meet the needs of students. Our 
budget is composed of multiple funds: the School Fund, Special Revenue Funds, and the Capital Improvement 
Fund (CIP). The final adopted budget must always be balanced to final revenues provided by the Board of 
Supervisors. 

Capital Improvement Program (CIP) 

The Capital Improvement Program (CIP) is a five-year plan for financial resources used for the acquisition, 
construction or maintenance of capital facilities and consist of the General Government Capital Improvement 
Fund, the School Division Capital Improvement Fund, and the Water Resources Capital Improvement Fund. 
Funding for capital projects is derived from various sources such as borrowed funds, transfers from the 
General Fund and School Fund, and other federal, state, and local revenues. 

Capital Outlay 

Capital Outlays are expenditures for items of a substantial value (typically more than $100) such as computers 
and vehicles. 

Capital projects  

Multi-year projects meant to expand, maintain, replace or improve upon a significant piece of physical property; 
a capital project is distinct from other ACPS projects as it is large in scale, high in cost, and requires 
considerable planning (examples: new construction, renovations and maintenance; school bus replacement; 
and technology replacement). 
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Carbon-neutral emissions  

A state in which the operations of an organization or individual emit the same amount of carbon dioxide into the 
atmosphere that you offset by some other means; solar panels or geothermal HVAC systems reduce carbon 
emissions in school buildings. 

Career Learning Communities 

Our Career Learning Communities consist of 14 programs that provide our students with an opportunity to 
explore real-world problems in their classrooms using creativity and critical thinking. These programs allow our 
students to connect their interests to academic subjects and career themes while preparing them to for 
postsecondary education or workforce readiness. 

Career pathways/Virginia Career Pathways 

The Career Clusters and related Career Pathways serve as an organizing tool for Virginia’s schools and 
academies to develop more effective programs of study and curriculum; the Virginia Department of Education 
lists 17 national career clusters. 

Carl Perkins 

This is a federally funded program that supports vocational and career education at the secondary level. 

Carry-Over Funds 

These are unexpended funds from the previous fiscal year, which may be used in the current fiscal year 
(schools only). 

CATEC 

The Charlottesville-Albemarle Technical Education Center (CATEC) is a program operated jointly by the 
Albemarle County Public Schools and the Charlottesville City Public Schools. The CATEC program offers 
technical and career education opportunities for high school students and adults. 

Common assessments  

Standardized assessment, formative or summative, used across all grade levels or courses so that student 
progress can be compared across a school or school division. 

Children’s Services Act (CSA) 

This legislation mandates funding for children with significant emotional or behavioral concerns on a matching 
basis with the state (55% from the state). 

Composite Index 

An Ability-to-Pay index (Composite Index) is used by the state to help determine the level of funding for the 
School Division. 

Compression 

A term used to describe pay differences between positions so small they are considered inequitable. The term 
in this context refers to the pay of experienced employees and new hires in the same position. 
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Consolidated Omnibus Budget Reconciliation Act (COBRA) 

This federal mandate provides for a continuation of health insurance coverage for a period of up to three years 
for employees who leave employment through no fault of their own. Such employees are required to pay 
premiums at the employee’s group rate. 

Cultural Inequity 

Students from diverse cultural backgrounds may be disadvantaged in a variety of ways when pursuing their 
education. For example, recently arrived immigrant and refugee students and their families may have 
difficulties navigating the public-education system or making educational choices that are in their best interests. 
In addition, these students may struggle in school because they are unfamiliar with American customs, social 
expectations, slang, and cultural references. For a related discussion, see multicultural education. 

Culturally Responsive Teaching  

Instruction that draws on cultural knowledge, prior experiences, and frames of reference to teach to 
background and experiences of all students; instruction that understands diverse student learning styles. 

Devereux Students Strength Assessment (DESSA)  

Standardized, norm-referenced behavior rating scale that assesses social emotional competencies in students. 

Differentiation Factor 

The projection for a school’s economically disadvantaged percentage, used for budget purposes. This is 
calculated using historical free and reduced lunch rates and adjusted for schools designated as Community 
Eligibility Provision (CEP) schools. CEP allows schools and districts to serve breakfast and lunch at no cost to 
all enrolled students without collecting household applications. 

Differentiated Funding/Staffing 

Beyond core class size, division‐wide, over 100 additional teachers are provided to devote more 
time/resources for students who are economically disadvantaged. Differentiated staffing is staffing provided 
above the regular allocation and is determined by a formula that uses grade level and Free/Reduced Lunch 
percentages. The purpose of differentiated staffing is to assist with equity as some schools have more 
challenges based on risk factors of students. This staffing can be used to lower class sizes and/or provide 
additional supports for students. This methodology is proposed to be re-structured as part of an FY 2023/24 
Draft Funding Request Proposal.  

Digital citizenship  

Having the knowledge and skills to effectively use digital technologies in order to communicate with others, 
participate in society and create and consume digital content, leaving a positive digital footprint 

Dual enrollment  

Courses taught in high schools that earn a student college credit in conjunction with a local community college. 

Economically Disadvantaged 

The number of students who apply for and receive free and reduced lunch services in schools. This number 
will decrease for schools that are designated as Community Eligibility Provision (CEP) schools. CEP allows 
schools and districts to serve breakfast and lunch at no cost to all enrolled students without collecting 
household applications. 
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Education Foundation 

Non-profit philanthropic partner that supports a local school division(s). 

Employee Services department  

Another name for a Human Resources Department. 

Encumbrance 

This reservation of funds is used for an anticipated expenditure prior to actual payment of an item. Funds 
usually are reserved or encumbered once a contract obligation has been signed, but prior to the actual cash 
disbursement. 

Environmental sustainability 

Behaviors that ensure future generations have the natural resources available to live an equal, if not better, 
way of life as current generations. 

Equity 

The provision of personalized resources needed for all individuals to reach common goals. 

Equity Dashboard  

A metrics table that documents and monitors certain indicators that demonstrate disparities across student 
membership groups; this allows us to make adjustments to curricula, instruction and assessment practices, 
identifying best practices accordingly. 

ESOL 

English for Speakers of Other Languages (ESOL) is a program that provides English instruction to students 
from other countries who lack the necessary English skills to benefit fully from school programs. 

Every Student Succeeds Act (ESSA) 

The Every Student Succeeds Act (ESSA) was enacted in 2015 and reauthorizes the 50-year-old Elementary 
and Secondary Education Act (ESEA).  The law advances and upholds protections for disadvantaged and 
high-need students; requires that students be taught to high academic standards; ensures that vital information 
is provided to educators, families, students, and communities through annual statewide assessments; helps to 
support and grow local innovations—including evidence-based and place-based interventions developed by 
local leaders and educators; sustains and expands investments in increasing access to high-quality preschool; 
and maintains an expectation that there will be accountability and action to effect positive change in the lowest-
performing schools.  

Expenditure 

These funds that are paid out for a specific purpose. 
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Familial Inequity 

Students may be disadvantaged in their education due to their personal and familial circumstances. For 
example, some students may live in dysfunctional or abusive households, or they may receive comparatively 
little educational support or encouragement from their parents (even when the parents want their children to 
succeed in school). In addition, evidence suggests that students whose parents have not earned a high school 
or college degree may, on average, underperform academically in relation to their peers, and they may also 
enroll in and complete postsecondary programs at lower rates. Familial inequities may intersect with cultural 
and socioeconomic inequities. For example, poor parents may not be able to invest in supplemental 
educational resources and learning opportunities—from summer programs to test-preparation services—or 
they may not be able pay the same amount of attention to their children’s education as more affluent parents, 
perhaps, because they have multiple jobs. 

Field experiences  

A learning experience that happens outside of the school (example: a trip to a museum or a live theater 
experience). 

FICA 

Federal Insurance Contributions Act (These are Social Security payments based on earnings). 

Fiscal Year 

This is the period of time measurement used by the County for budget purposes. It runs from July 1st to June 
30th. 

Flow-Through 

These entitlement funds come to the School Division from the federal government through the state. 

FTE 

This stands for Full-Time Equivalent (FTE) staff, considering all staff members, including full-time and part-time 
employees. 

Framework for Quality Learning 

This system is a model for high-quality teaching and learning through which best practices in curriculum, 
assessment, and instruction are applied to promote deep understanding. It is the Division’s adopted concepts-
centered, standards-based curricula. 

Freshman Seminar  

An advisory course in high school meant to support freshman and help them build social-emotional skills. 

Fund Balance 

A fund balance is the amount of money or other resources in a fund at a specific time. 

Grant 

These funds are contributions made by a private organization or governmental agency. The contribution is 
usually made to aid a specified function and may require a financial match. 

Growth 

An increase in student enrollment is termed growth. 
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Guaranteed and viable curriculum  

Guaranteed: all students will be taught the same skills and concepts regardless of the teacher to whom they 
have been assigned; viable: the curriculum can be taught in the amount of time a teacher has to teach. 

Highly-qualified candidates  

Defined by federal law as a highly qualified teacher who is fully licensed by the state, has at least a bachelor’s 
degree and has demonstrated competency in each subject one is expected to teach; Virginia’s licensure 
regulations emphasize content knowledge and thus require new teachers to far exceed the federal highly 
qualified standard. 

IDEA – Individuals with Disabilities Education Act 

This act governs how educational services may be provided to students with disabilities through the age of 21. 

IEP 

An Individualized Education Plan (IEP) is a plan required for all students receiving Special Education services. 
It outlines the specific services to be received by an individual student. 

Infrastructure 

The resources necessary to operate a school division (examples: buildings, transportation, technology 
software and hardware). 

Initiative/Improvement 

A new program or service or an increase in the level or expense of an existing program or service is termed an 
initiative/improvement. 

IP-delivered content 

IP-delivered content is electronic content delivered via a web-based application through a browser (e.g. 
Firefox, Internet Explorer) on a computer or hand-held device. 

Instructional Coaches 

The core mission of the instructional coaching model is to support the continuous improvement of curriculum, 
assessment, and instruction by working together with teachers to actualize professional goals. These positions 
support dynamic implementation of the Framework for Quality Learning, the Teacher Performance Appraisal 
system, Professional Learning Communities, and best teaching and learning practices. 

Lapse Factor 

This is anticipated savings from staff retirement and replacement, the lag between staff leaving and new staff 
being hired, and savings from deferred compensation benefits. 

Learning framework 

Research-informed models for course design that help instructors align learning goals with classroom 
activities, create motivating and inclusive environments, and integrate assessment into learning. 

Learner’s mindset 

To embrace curiosity to experience new ideas; to possess the desire to learn, unlearn, and relearn; to develop 
positive attitudes and beliefs about learning; to believe that learning is growing, and doesn’t always happen 
sequentially, linearly, and/or predictably; one of 8 ACPS Portrait of a Learner competencies 
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LEED 

The Leadership in Energy and Environmental Design (LEED) Green Building Rating System, developed by the 
U.S. Green Building Council (USGBC), provides a suite of standards for environmentally sustainable 
construction. 

LEP 

Limited-English Proficient Students are referred to as LEP students. 

Lifelong Learner Competencies 

Series of twelve areas that do the following: Develop the skill and habits associated with lifelong learning, 
students must: learn beyond the simple recall of facts; understand the connections to and the implications of 
what they learn; retain what they learn; and, be able to apply what they learn in context. 

Linguistic Inequity 

Non-English-speaking students, or students who are not yet proficient in English, may be disadvantaged in 
English-only classrooms or when taking tests and assessments presented in English. In addition, these 
students may also be disadvantaged if they are enrolled in separate academic programs, held to lower 
academic expectations, or receive lower-quality instruction as a result of their English language deficiencies. 

Learning Technology Integrator 

A teacher who leads schools and teachers into authentic, effective digital learning through individual and small 
group support, team support, co-teaching, and building level planning. 

Networks of care  

Systems that ACPS puts in place to take care of the mental health of our students and staff (examples: human 
resources, specialized staff, programs or other outside resources). 

Operations 

Non-instructional services provided by the School Division. 

Opportunity gap 

Gap that exists between students in their ability to participate in division programs such as electives, field 
experiences or higher level courses and their actual participation. 

PALS 

Phonological Awareness Literacy Screening (PALS) is an informal screening inventory for students in grades 
K-3 used across Virginia to provide teachers with information for planning classroom instruction. 

Performance appraisal 

An annual evaluation for all staff members. 

Piedmont Regional Education Program (PREP) 

This program is a consortium of school divisions that provides a variety of Special Education services. For 
example, the Ivy Creek School is a PREP initiative. 

  



  FY 2023/24 Draft Funding Request 
 

Supplemental: G-42 

Portrait of a Learner  

The 8 competencies identified by the ACPS community: Adaptability, Anti Racism, Communication, Creativity, 
Critical Thinking, Empathy, Learner’s Mindset, and Social Justice and Inclusion. 

Predictive value  

Refers to an ability to predict which student demographic groups are more likely to be successful according to 
both Virginia and Federally mandated and ACPS measures, based on historical trends and outcome patterns. 

Professional Development Reimbursement Program (PDRP) 

This program supports professional development for teachers by providing funding for course/conference 
participation through an application process. 

Professional Learning Communities (PLCs)  

An ongoing process in which educators work collaboratively in recurring cycles of collective inquiry and action 
research to achieve better results for the students they serve. 

Project-based learning  

Teaching method in which students gain knowledge and skills by working for an extended period of time to 
investigate and respond to an authentic, engaging, and complex question, problem, or challenge. 

Recurring Revenue 

Funds that continue from year to year are referred to as recurring. 

Response to Intervention 

RTI is a process to provide rapid deployment of differentiated instruction, assistive technology tools, and 
intervention strategies to students that can help eliminate learning gaps before they grow in significance. 

Revenue 

Revenues are assets or financial resources applied in support of the budget. 

Revenue, One-time or Non-recurring 

Funds that are typically derived from fund balance or unpredictable sources and are often specified for single 
year use for specific items. 

Scale Adjustment 

Each year Albemarle County conducts a market survey to evaluate whether pay scales are competitive. If it is 
determined that a scale adjustment needs to be implemented, the minimum, midpoint and maximum salaries 
for each paygrade are adjusted by a specified percentage. 

School Fund Budget 

This is the operational budget for the Division. It is primarily funded from local monies with a substantial 
contribution from the state and a minimal contribution from Federal sources. It accounts for the day-to-day 
expenses from pre-K through grade 12 including post-high school special education students. Grants or 
entitlement programs are typically accounted for separately in the Special Revenue Funds. 
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School improvement teams  

Teams of staff members that support individual schools in developing their school goals and ensuring 
alignment with the strategic plan as well as VDOE accountability measures as indicated in School Quality 
Profiles. 

Special Revenue Funds (Special Revenue Programs) 

These programs operate primarily on external funding such as grants, federal funds, or fees. Accounting or 
reporting for these programs, including most federal entitlement programs, is done on a separate basis.  

School Safety Coach (SSC) 

As individuals with training on de-escalation techniques, an emphasis on trauma-informed care and a respect 
and practice grounded in equity, our School Safety Coaches concentrate on helping establish a safe 
environment in our schools. The priorities of the School Safety Coaches are the mental health of our students, 
de-escalation, restorative justice and safe physical interventions. Their goal is to cultivate trusting relationships 
with students so that they can avert and mitigate behavioral issues. 

SOAs 

The Virginia “Standards of Accreditation” (SOAs) provide a framework of requirements and accountability for 
all schools in the State. 

Social-emotional learning (SEL) 

The process of developing the self-awareness, self-control, and interpersonal skills that are vital for school, 
work, and life success. 

SOLs 

The Virginia "Standards of Learning" (SOLs) provide a curriculum framework for the instructional program 
required by the state for all students. 

SOQs 

The Virginia "Standards of Quality" (SOQs) are the mandated minimum standards required by statute for 
schools. The SOQs address areas such as staffing, facilities, and instructional programs. 

SRO – (Student Resource Officer) 

An Albemarle County police officer assigned to a specific school to assist in providing a safe school 
environment. Beginning in FY 2021/22, this program is replaced by the School Safety Specialist program.  

Standards-based reporting  

Reporting the mastery level of individual courses standards (learning targets) instead of simply using one 
overarching letter grade. 

Standards of Learning (SOLs) 

Expectations set by the Virginia Department of Education for student learning and achievement in grades K-12 
in English, mathematics, science, history/social science, technology, the fine arts, foreign language, health and 
physical education, and driver education. 

State Basic Aid 

This is the funding that is provided by the State based on enrollment to fund the Standards of Quality. 
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State Categorical Aid 

This is the funding provided by the State for a specific purpose. 

Student-led conference  

A conference with a family (often the head or heads of the household) led by a student rather than the teacher; 
the student discusses their work and established academic and social emotional goals. 

Teacher Performance Appraisal (TPA) 

The Teacher Performance Appraisal provides the structural, functional, and procedural components essential 
to evaluate professional performance as well as to support the growth and development of teachers using a 
common set of professional standards. 

Total compensation structure  

The benefits package in the Employee Services/Human Resources department that includes base pay, leave 
benefits, work-life balance, medical and dental insurance, etc. 

Title I 

This is a federal program that supports additional instruction for economically disadvantaged students whose 
achievements do not meet expected standards. 

Title II 

This is a federal program that includes staff development funds, School Renovation Grants and Class Size 
Reduction Grants. The focus is on preparing, training, and recruiting high quality teachers, principals, and 
paraprofessionals. 

Title III 

This is a federal program that assists in implementing Every Student Succeeds Act (ESSA) by providing 
funding to support limited-English proficient and immigrant students. 

Title IV 

This is a federal program that supports Drug-Free School initiatives. 

Title VI 

This is a federal program that supports innovative programs in the areas of technology, literacy development 
and media services. 

Voluntary Early Retirement Incentive Program - (VERIP) 

VERIP benefits are paid monthly for a period of five years or until age 65, whichever comes first. In addition to 
the monthly stipend, the County will pay an amount equivalent to the School Board's annual contribution 
toward medical insurance. Employees may accept it as a cash payment or apply it toward the cost of the 
continuation of County medical/dental benefits. 

VRS 

The Virginia Retirement System (VRS) provides pension benefits for retirees from state and local government. 

Work-based learning  

Activities coordinated with local employers that give students exposure to the world of work. 
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