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New
Changes to
403-b
Regulations



Background

Old Law

» Minimal oversight
» Employee-based compliance model

New Law




On Web:

*Plan Document
*Providers

*Non Participating
Providers

*Forms

www.westlake.ki2.0h.us/AdminBldg/Treasurer/403b/403b.htm



http://www.westlake.k12.oh.us/AdminBldg/Treasurer/403b/403b.htm

What is a 403-b?

Elective payroll deductions

Not Ohio Deferred Compensation (457 plan)
Not subject to federal or state income taxes
May be subject to Medicare tax/municipal tax

Contracts between employee and company
+ Contracts = Plan Contracts




Salary Reduction Agreements

Between employee and provider
Instructions to employer on elective deferral

If provider on list 1-1-09, no new form required

If provider not on list 1-1-09 , new form required




What do | need to know?

Providers
» Must select an “approved” provider (contributions)
» “Approved Provider” list located on district website
» Don’t assume your provider is on list
» Be aware of fees/charges
» Employee, NOT district responsible for investment decision

+ To transfer and continue participation, must select either an “approved
provider” OR “non-participating” provider who agrees to share
information




If Provider on List?

OK to continue deferrals come 1-1-09

Pay close attention to any information from provider
about changes in plan design/requirements

» Loans

* Fees




If Provider not on list?

Consider another “approved provider”

Existing monies can stay on account IF the district has
an information sharing agreement with non-
participating provider

Existing monies should be transferred or exchanged to
an approved provider OR provider with whom district

has an ISA




