GREENSBURG SALEM SCHOOL DISTRICT

Board Discussion Meeting
- March 4, 2015
PUBLIC SESSION AGENDA

Draft of School Facilities Advisory Committee Application

Discussion regarding “Court in the Classroom”

Discussion regarding secondary PDE required Project Based Assessments

Discussion regarding the installation of the Catholic Bishop

FINANCE

1.

Discussion regarding Central Westmoreland Career and
Technology Center Tax Anticipation Loan

Request approval of tax appeal settlements on nine (9)
properties

Request approval to advertise for bids for furnishing
gasoline and diesel fuel for all District vehicles for the
2015-2016 school year

CONTRACTS/CONTRACTED SERVICES

1.

Request approval to enter into an Agreement between
Greensburg Salem School District, Westmoreland
County Behavioral Health and Developmental Services
Program and Westmoreland County Drug and Alcohol
Commission, Inc. for the continuation of the
Westmoreland County Student Assistance program,
effective for the 2015-2016 school year

BOARD POLICIES

1.

Request approval of Board Policies: Section 300 — Board
Policy 304.2, 314, 314.1, 316, 317, 320, 321, 322, 323,
324, 325, 331 and 340 of the Board Policy Manual
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STUDENT MATTERS

1.

Request approval of the revised 2014-2015 school
calendar to reflect snow days on Thursday, February 19,
2015, and Friday, February 20, 2015 with makeup days
scheduled on Monday, April 6, 2015 and Tuesday April
7, 2015; with the end of the third nine week grading
period moved to March 26, 2015

Request approval for five (5) students, accompanied
by sponsors, Mary Logan and Kristen Solomon, to
compete in the Pennsylvania High School Speech
League State Championships at Susquehanna
University on March 20-21, 2015, at an approximate
cost of $2,905.82

CONFERENCE/WORKSHOPS

ATHLETIC MATTERS

1.

Request for Julia Howard to attend the New Balance
Indoor National Track and Field Meet at the Armory in
New York City NY on March 12-13, 2015, accompanied
by coaches Matthew Boe and Robert Lehman

Request permission to add two (2) scrimmages to the
Girls' Varsity Lacrosse schedule, 4:00 P.M. at Offutt
Field, on March 9, 2015 vs. Hempfield Area High School
and on March 17, 2015 vs. Franklin Regional High
School

Athletic report

FACILITIES USAGE

1.

Request approval for the Greensburg YMCA to use Offutt
Field for soccer games from approximately 12:00-6:00
P.M. on Sundays, beginning March 28, 2015 through
June 14, 2015

Request approval for the Westmoreland County
Democratic Committee to use the Senior High School




auditorium for their endorsement meeting from 8:30
A.M.-3:00 P.M. on March 21, 2015

Request approval for Salem Township Recreation Board
to use the Senior High School gymnasium, restrooms,
large fans, three (3) tables, and microphone for their
Annual Gymnastics Show on Thursday evening, May 28,
2015 for setup and from 5:00-9:30 P.M. on Friday, May
29, 2015
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GREENSBURG SALEM SCHOOL DISTRICT

PUPILS

200 SUICIDE AND SUDDEN TRAGIC DEATH CODE: 236.1

SECTION 1. PURPOSE

The Board of School Directors in recognition:of the need to protect the
health, safety and welfare of its students, to promote healthy development, to
safeguard against the threat or attempt of suicide ‘among school aged youth, and
to address barriers to learning, hereby adopts this policy.: This policy corresponds
with and supports other federal, sta local efforts to:provide youth with
prevention education, early identification and intervention, and:access to all local
resources to promote health and prevent personal harm or injur

A:Eiljijis:tiaff are resboﬁ;f;_ible for safeguarding the health and safety of students.
All staff are. expected to exercise sound professional judgment, err on the side of
caution and demonstrate extreme sensitivity throughout any crisis situation for

students as well as staff members involved.

Any staff member who is originally made aware of any threat or withesses
any attempt towards self-harm, that is written, drawn, spoken or threatened, will
immediately notify the principal or their designee. Any threat in any form must be
treated as real and dealt with immediately. No student should be left alone, nor
confidences promised. Thus, in cases of life threatening situations a student’s
confidentiality will be waived. The District’s suicide crisis response procedures will
be implemented.
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236.1

SECTION 4. SUICIDE CRISIS RESPONSE PROCEDURES

Suicide Threat

Definition — A suicide threat is a verbal or non-verbal communication that
the individual intends to harm him/herself with the mtentlon to die but has not acted
on the behavior. e

by a student, a staff member

1. Upon a report of concern of self—ha

2. 0t 01
employee will si'lli notlfy the | prmcl al and.counselor "'m__e’dlate!y

3. The principal an _cou’nselor who le f the threat will mmedlately
locate the student, rran'ge for or provide constant adult supervision
for the student :

4. i the PnncspaflAssocrate Prmcrpai/Dean of Students are not in the
busldlng, the~ staff member ‘should notify a counselor or nurse
|mmedrately i3 s

II involve the school nurse or other trained
mental health profess:onal as deemed necessary.

Informal Dis emmatlon

The approprlate'::iaff or approved agency provider will determine risk and
intervention needed by interviewing the student, and gather appropriate supportive
documentation from teachers or others who witnessed the threat.

Upon receipt of the information, the counselor will assess the seriousness
and immediacy of the situation.

1. Does the student have a plan?

2. Does the student have a means to carry out the plan?
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236.1
3. Does the student have any physical marks indicative of previous
attempts?
4, Does the student have a family history of suicidal acts?

The SAP liaison may be contacted to provide input into the level of iethailty
and assessment of immediacy.

Immediate Threat Determined by Interview '

5 The Prmmpal and/or deszgnated staff member will go to the hospital
“iin order to prov;de information to the family and hospital staff or file
“‘a"302 petltlonon the student's behalf, if necessary.

6. The Prmmpalldeszgnee will document the chain of events including
the course of action taken.

7. Parents wili provide the school with evidence of the student's
assessment and release to return to school. '

8. A SAP referral will be made prior to the student returning if not
previously made.
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236.1

Concern Without Evidence of an Immediate Threat as Determined by the
Interview

Should it be determined based upon the assessment, an immediate threat
is not evident the following steps will be initiated:

1. The administrator/counselor will contac-t‘:ffﬁe parent and inform them
of the situation. A recommendation will be made for a SAP referral.
If the parent is refusing recommen ns, the parent will be asked

to put their refusal of services in‘writing.

SECTION 5. PROCEDURES F‘A:":I:.';\LOWtNG SUDDEN‘TRAGIC DEATH
The principal or des:gnee will:

1. Immediately noﬂfy, regardless of ihe,day or time, The Coordinator of

Ver:fy :Zand.:.‘obtam as’ much. :
2,40 others who are aware of facts and

~ “If student loss occurs dunng evening or weekend, the response team
shoufd make sure all staff members are informed in a timely manner.

5. lf a’ Ioss occurs at school, the response team should meet
lmmedlately and make sure all students remain supervised at all
times. The team should inform all staff members quickly and then
prioritize students, staff and/or classrooms that will need immediate
attention. Appropriate staff should be assigned to those areas, as
determined. The team should also decide if, how and when other
students should be informed of the loss.

8. The student's belongings should be promptly collected from
classroom/locker areas and safeguarded.
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236.1

Announcing the loss building wide, in large groups or District-wide
test is not recommended.

Response teams should determine the method of communication
with schoo! families. Staff members should not share information
with parents, the general public or the media. For confidentiality and
legal reasons, all information reieased should be done through the
superintendent's office or ‘the designation of the
superintendent.

need to be referred to the Superintendent s office. Itis also important
to recognize: that individuals will deal with loss in various ways so

“sensitivity and regard for individual beliefs and preferences is

recommended.

236.1
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‘4'el‘:;y replacesl/eliminates old Board

Poliéy':;4_00.31 Student Suicide and Tragic Death Policy and Guidelines

Policy Adopied: November 8, 1995
Revised:
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GREENSBURG SALEM SCHOOL DISTRICT‘

EMPLOYEES

300 ANTI-NEPOTISM POLICY CODE 304.2

All employees of the Greensburg Salem School District shall be hired solely
on the basis of merit. The intent of this policy is to eliminate favoritism in
the hiring of an employee where that person is a relative of a Board Member
or Administrator of the District.

The Board of School Directors shall not employ any individual who is a
relative of either a present member of the Greensburg Salem School Board
or an Administrator of the Greénsburg Salem School District unless that
person receives six (6) affirmative votes of the Board of Sc_hool Directors.

All applicants for employment must complete the attached declaration.
Where an applicant recommended to the Board for employment is either a
relative of a Board Member - or Administrator of the District, the
Superintendent shall inform the: Board of the status of the employee
deciaratlon

This policy ‘shall not apply to terporary positions, substitute positions,
coaching " positions, supplemental contract positions or emergency
posmons : ‘

For the purposes of this policy,:the term “relative” shall refer to father,
mother, brother, sister, husband, wife, son, daughter, stepson,
stepdaughter,  grandparent, grandchild, nephew, niece, sister-in-law,
brother-in-law, uncle, aunt, or first cousin.

For the purposes of this policy, the term “Administrator” shall refer to the
Superintendent and all those positions included in the Greensburg Salem
School Distract Administrative Compensation Plan.

This policy shall be prospective in nature and no present employee shall
lose his/her current position as a result of this policy.
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- 304.2

Reference:

School Code — 24 P.S: S

Board Poli&y} 304.2 incpfporates, thereby replaces/eliminates old Board
Policy 300.13 Anti-Nepotism Policy

Policy Adopted: April 14, 1999
Revised: February 8, 2000
Revised:

Page 2 of 3

-10-




-11~-

GREENSBURG SALEM SCHOOL DISTRICT

EMPLOYEES

003 ANTI-NEPOTISM DECLARATION CODE 304.2

Greensburg Salem School District's Anti-Nepotism Policy pertains to the
employment of persons by the Board of School Dirgctors. Al applicants are
required to read the policy and answer the questions below.

1. | have read and | understand the Gree burg Salem School District’s Anti-
Nepotism Policy. |

f, or an administrator of the

2. lhave arelative(s) whois either a sch Sl
d in the Greensburg Salem

Greensburg Salem School District as defi

(Relationship to You)

y fésponses are true to the best of my knowledge.

(Signature) (Date)

Policy Adopted: April 14, 1999
Revised: February 9, 2000

Page 3 of 3




GREENSBURG SALEM SCHOOL DISTRICT

EMPLOYEES

300 PHYSICAL EXAMINATION CODE 314

SECTION1, PURPOSE

In order to certify the fitness of administrati kl,;,.;prefessional and classified
employees to discharge efficiently the duties they g performing and to protect
the health of students and staff from the transm:sszon of commumcable dlseases

employment.

SECTION 2. DEFINETION

tubercuiosm examlnahen upoﬁ initial employment in accordance with regulations
of the Pe‘n_ ylvania Department of Health.

medical examlna

sa d‘“ initial employment tuberculosis exammataons

The Board of ,ch'ool Directors may require an employee to undergo a
physical examination at the Board's request.

An employee who presents a signed statement that a medical examination
is contrary to his/her religious beliefs shall be examined only when the Secretary
of Health determines that the employee presents a substantial menace to the
health of others.

Page 1 of 2
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314

SECTION 4. DELEGATION OF RESPONSIBILITY

The results of all required medical examinations shall be made known to
the Superintendent on a confidential basis and discussed with the empioyee.

Medical records of an employee shall be kept in a file separate from the
employee’s personnel file.

References:

Americans With Disabilities Act — 42 U.S.C. Section 12101 et seq.

Policy Adopted:

Page 2 of 2
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GREENSBURG SALEM SCHOOL DISTRICT

EMPLOYEES

300 HIV INFECTION CODE 3141

SECTION 1. PURPOSE

The Board of School Directors is committed: to providing a safe, healthy
environment for its students and employees and ‘adopts this policy to safeguard
the health and well-being of students and employees whlle protectlng the rights of
the individual. This policy shall apply t¢
classified staff employed by the Distri

SECTION 2. DEFINITIONS

HIV infection - refers
immunodeficiency virus.

SECT;ONfa ORI

Thls pollcy shall appiy to all employees in all programs conducted by the
school District. :

The Board of Schoo! Directors directs that the established District policies
and procedures that relate to illnesses among employees shall also apply to
infected employees.

The Board of School Directors shall not require routine screening tests for

HIV infection in the school setting, nor will such tests be a condition for
employment.

Page 1 of 4
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314.1

SECTION 4. DELEGATION OF RESPONSIBILITY

The Superintendent or designee shall be responsible for handling and
releasing information concerning infected employees.

All District employees shall maintain a respectful working climate and shail
not participate in physical or verbal harassment of:any individual or group,
including infected employees.

All employees shall be required <o~ consistently follow infection
control/universal precautions in all settings: and at all times:; Employees shall notify
the Superintendent or designee of all i dgnts of exposure: to bodily fluids.

Building administrators shall notzfy District, employees" students and
parents/guardians about current Board policies concem:ng HIV infection and shall
provide reasonable opportun: discuss su"h'-" ohmes and related concerns.

SECTION 5. GUIDELINES -

Assignment :

Dsstnct au o;fltles shail determlne the asmgnment of infected employees on
a case- by case basis

and others in the schooi settlng

First conmderah_qn shall be given to maintaining the infected employee in

the regular assignment. Any decision for an alternative placement must be
supported by specific facts and data.

The recommendation of the Screening Team shall be presented to the
Board of School Directors by the Superintendent. The Board shall approve all
assignments and medical leaves of absences for infected employees.

Infested employees whose employment is interrupted or terminated shall
be entitled to available medical leave and medical disability benefits. Such
employees shall be informed by the appropriate administrator of benefits, leave,

Page 2 0of 4 |
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314.1

and alternatives available to them through state and federal laws, District policies,
the collective bargaining agreement, and the retirement system.

Confidentiality

District employees with knowledge of an infected employee’s condition shall
not disclose that information without prior W{Ittentf-f-consent of the employee,
consistent with the requirements of the Pennsylvania Confidentiality of HIV-
Related Information Act. T

Infection Control

Universal precautions shall be: followed for exposure fo bodily fluids.
Employees shall treat all body fluids as hazardous and- foilow universal
precautions. ‘ _

The school District shail ijamtaln reasonabfy accessible equapment and
supplies necessary for infection _4__,ontro '

Employees shall nQ_tlfythe"bu' dmg‘pn i.ors;'":c:,jfcggl nurse of all incidents

of exposure to bod;ly fllids

Staff Developme )

‘3n a planned HIV education program.

eSIQnate D;stnct e ,b_loyees sh Itrecelve additional, specialized training
e to their posi 'ons and responsmihties

Page 3 of 4
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314.1

Board Policy 314.1 mcorporates, there réﬁ&ésleliminate .é'féld Board

Policy 300.17 AIDS Policy

References:

School Code = _24__P s. Sec_ :on’51o

PA Conf:dentaallty of H!V Related informatlon Act 35 P.S. Section 7601 et seq.

Famlly and Medlcal Leave Act - 29 U S.C. Section 2601 et seq.

Americans Wlth D:sabllltles Act 42 U.S.C. Section 12101 et seq,.

Policy Adopted: October 13, 1987
Revised:

Page 4 of 4
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GREENSBURG SALEM SCHOOL DISTRICT

EMPLOYEES
300 NONTENURED STAFF MEMBERS CODE 316
SECTION 1. AUTHORITY

It is the policy of the Board of School Directors that certain staff members
shall be employed with the recognition that the function to be performed does not
fall under control of the tenure law. Such. emptoyment shall be deemed
discretionary actions by the Board of School Dlrectors without intent to have such

functions considered as professional em' yee actions gover ed by tenure.

District nontenured staff shall include any posntlon in wh;ch provision for
tenure is not made by law. G .

References

School Code 24 P.S, Sections 1101, 1121

Policy Adopted:

Page 1 of 1
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GREENSBURG SALEM SCHOOL DISTRICT

EMPLOYEES
300 CONDUCT/DISCIPLINARY PROCEDURES CODE 317
SECTION 1. AUTHORITY

All administrative, professional and classifi .,.,employees are expected to

conduct themselves in a manner consistent with 2 propnate and orderly behavior.
Effective operation of District schools reqmres"the cooperatlon of all employees
working together and complying with a system of Board pohc:es administrative
regulations, rules and procedures, app! d :

All Dlstr;ct empioyees shall comp_y with Board policies, administrative
regulat;ons ruies and procedures attempt to ma;ntam order; perform assigned job

in actlv;taes that lnclude but are not Ilmlted to the following:
1. ="‘PhySicai or verbai abuse, or threat of harm, to anyone.

2. _"‘;“lonal relationships with students.

3. Causing “intentional damage to District property, facilities or

equipment.
4. Forceful or unauthorized entry to or occupation of District facilities,

buildings or grounds.

5. Use, possession, distribution, or sale of alcohol, drugs or other iliegal
substances.

Page 1 of 3
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317
6. Use of profane or abusive language.
7. Breach of confidential information.
8. Failure to comply with directives of District offlClaIs or law

enforcement officers.

9. Carrying or possessing a weapon:ol échool grounds without
authorization from the appropriater-_ ho ‘administrator.

10.  Violation of Board poiscnes "fadm:nlstratlve -

regulations, rules or
procedures. :

11.  Violation of federal, state, or applicable municipal laws or
regulations. h ‘ :

12.  Conduct that ma E"'bs*truct dlvsrupt, or interfere with teaching,
research, service, operations, administrative or disciplinary functions
of the Dlstnct or any’:actlvzty sponsored: or approved by the Board.

SECTION 2. DELEGATION O RESF’ONSIB!LITY

The Supermtendent and/or designees shall develop and disseminate
adm;mstrat;ve regutatlons rules and procedures for employees Penaltles for

state and federal 3aws and ‘r'eguiatzons

Page 2 of 3
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317

References:

School Codé’

4 P.S. Séctions 510, 514, 1121, 1122, 1126, 1127, 1128, 1129,
1130, 1151 0 oo

Local Agency Law —2PA C.S.A. Section 551 et seq.

Board Policy — 000

Policy Adopted:

Page 3 of 3
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GREENSBURG SALEM SCHOOL DISTRICT

EMPLOYEES

300 FREEDOM OF SPEECH IN CODE 320
NON SCHOOL SETTINGS

SECTION 1. AUTHORITY

The Board of School Directors acknowlédges:the right of administrative,
professmna! and classified employees as citizens in a democratlc society to speak
out on issues of public concern. When, those issues are.related to the school
District and its programs, however, the employee s freedom’ of expression must be
balanced against the interests of this DiS ct.

The Board of School Directors adopt ihls pohcy to clarify S|t at\lons in which
an employee’s expression couEd onflict with the District’s interests.

In situations in which a Dlstnot.employee is not engaged in the performance
of assigned duties, s/he shall: L o

1. Refram'fromicomments that wou[d”llnterfere With the maintenance of

2. Not d:rect their comments toward any individual(s) with whom s/he
would normally be in contact with in the performance of duties, in
order to avoid the disruption of cooperative staff relationships.

Violations of this policy may result in disciplinary action.

Page 1 of 2
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320

References: 0.

School Code — 24PS V,e‘ction 510

Page 2 of 2

Policy Adopted:
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GREENSBURG SALEM SCHOOL DISTRICT

EMPLOYEES
300 POLITICAL ACTIVITIES CODE 321
SECTION 1. AUTHORITY

The Board of School Directors recogmzes and gencourages the right of
administrative, professional and classified: employees ‘as; citizens, to engage in
political activity. However, District time, resources, property Qr equipment, paid for
by taxpayers, may not be used for pohtlcal purposes by District: mp!oyees when
performing assigned duties. S ‘

Employees shall not gngage in poht:cat-' c R;:E'ties during a :i"gned work
hours on property under the ;urlsd:ctaon of the: --Board of Education and uniess

_The use of students dur;ng class nd/or study time for writing, addressing
or dlstrtbutlng partisan polltical materials is prohibited. No student shali be required
to write,: address or dlstrlbute partfsan political materials.

2. Conduct of student elections and connected campaigning.

3. Conduct of employee representative elections.

Violations of this policy shall, at the discretion of the Board, constitute cause
for disciplinary action.

Page 1of 2
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321

Board Policy 3.2:"3.‘5?3?0"!30?3%95, thereb replaces/eliminates old Board Policy
300.20 Political Activities

References: .

School Code — 24PS Seéfion 510

Policy Adopted: February 13, 2002
Revised: May 22, 2002
' Revised:

Page 2 of 2
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GREENSBURG SALEM SCHOOL DISTRICT

EMPLOYEES

300 GIFTS | CODE 322

SECTION 1. AUTHORITY

The Board of School Directors consider ""{thg-acceptance of gifts by
administrative, professional and classified empio"ees an undesirable practice.

It is the policy of the Board, of: School Di ctors that staff members
may only accept gifts of a consumabie jature or nominal val e from students or
parents/guardians. :

to the Board of School Dlrectors on a timely basis

Réferences:

School Code — 24 P _,,.,Séction 510

Policy Adopted:

Page 1 of 1
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GREENSBURG SALEM SCHOOL DISTRICT

EMPLOYEES

300 TOBACCO USE CODE 323

SECTION 1. PURPOSE

t.tobacco use during school
3 ‘fety hazard that can be of
well as the safety of the

The Board of School Directors recognize
hours and on school property presents a health:
serious consequence for the user and the nonu
schools. 5

SECTION 2. DEFINITION

For purposes of this policy, tobacco'u" ”éhall mean alt use of tobacco,
including cigars, cigarettes, plpe and smokeless\_robacco

SECTION 3. AUTHORITY

The Dlstrlct shall annually not|fy employees about the Board's tobacco use
policy by dlstrlbuting it through handbooks, newsletters, posted notices, and other
efficient methods.figf

SEGTION 4. DELEGATION OF RESPONSIBILITY
The Superintendent shall annually, by July 31, report all incidents of

possession, use and sale of tobacco by any person on school property to the Office
of Safe Schools on the required form in accordance with state law and regulation.

Page 1 of 2
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323

Board Policy 323 incorporates, thereby repla eliminates old Board Policy

300.18 Employee Smoking Polch‘

References:

School Tobacco Control —

Pro-Chlld:_ren Act of 200:’]_‘_ - 20 U.S__.,.Q‘. Section 7181 et seq.

Policy Adopted: February 20, 1989
Revised: March 14, 2001

Revised: October 13, 2005
Revised:

Page 2 of 2
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GREENSBURG SALEM SCHOOL DISTRICT

EMPLOYEES

300 PERSONNEL FILES . CODE 324

SECTION 1. AUTHORITY

Orderly operation of the school District requifes'.' maintaining a file for the
retention of all records relative to an individual’s'duties and responsibilities as an
administrative, professional or classified employee of the District.

The Board of School Directors requires that sufficient records be maintained
to ensure an employee’s qualifications for the job held; compliance with federal
and state requirements and local benefit programs; conformance with Board
policies; administrative regulations, rules and procedures; and evidence of
completed evaluations. '

SECTION 2. DELEGATION__OF RESPONSIBILITY

The Board of School DiréCtors_ rde[eg'ates_'the' establishment and
maintenance of official pers'pnnel records to the Superintendent or designee.

SECTION 3. GUIDELINES =

A central file shall be'maintained';":'su'pplemental records may be maintained
only for ease in data gathering.

Medical records s'hall be kept in a file separate from the employee’s
personnel file.

Only information that pertains to the professional role of the employee and
is submitted by duly authorized administrative personnel and the Board of School
Directors may be entered in the official personnel file. A copy of each entry shall
be made available to the employee, except for matters pertaining to pending
litigation or criminal investigation.

Personnel records shall be available to the Board of School Directors but

only as required in the performance of its designated functions as a School Board
and as approved by a majority vote of the Board. No individual board members
will have access to an employee’s personnel file or any individual items that would
be contained in the file.

Page 1 of 3

—-29-—



324

Members of the Board of School Directors will not have access to the
District-maintained official pre-employment file or to any individual items that would
normally be contained in this file. This would include, but not be limited to interview
notes and transcripts and recommendations received during the pre-employment
evaluation process. Members of the Board of School Directors may, upon request,
view application materials sent by an applicant to the District provided the said
applicant is a finalist for a vacant position. :

Members of the Board of School DirectorS's_haIi, when appropriate, engage
in confidential discussion relative to personnel issues and/or discussion of
administrative assessment of prospective employees. '

Personnel files shall be reviewed periodically, and material no longer
required shall be destroyed.

Employee Access

Administrative, professioh'al'and classified ém’ployees shall have access to
their own file. i &

Employees who wish to review their own records shall request access in
writing, review the record in the presence of the administrator or designee
responsible to maintain said records, and make no alterations or additions to the
record, nor remove any material. g

Appeals

Employees wishing to appeal material in their record shall make a request
in writing to the administrator delegated to maintain the records and specify: name
and date; mételria[ to be appealed; and reason for appeal.

Title | Schools "

In accordance with law, the District shall release to parents/guardians, upon
request, information regarding the professional qualifications and academic
degrees of any teacher providing instruction to their child at a school receiving Title
| funds. The District shall annually notify parents/guardians at the beginning the
school year about their right to request such information.

The District shall notify parents/guardians of students attending Title |
schools when their child has been assigned to or taught for four (4) or more
consecutive weeks by a teacher who is not highly qualified, as defined by federal
law.

Page 2 of 3
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324

In accordance with law, the District shall release to parents/guardians, upon
request, the qualifications of any paraprofessionals who provide instructional
support to their child at a school receiving Title | funds. The District shall annually
notify parents/guardians at the beginning of the school year about their right to
request such information.

Board Policy 324 incorporates, thereby replacesleilmmates old Board Policy
300.24 Employee/Prospective Employee Records Prlvacy Policy

References:

School Code — 24 P.S. Sectsc’ii'%é 11. 510

State Board of Education Regulatlons — PA Cdd“i-:_f"'S,_ection 8.1 et seq., 403.4,

403.5

. Sectloﬁ:ig_,6_301 et seq.
( 'on 1321 et seq.

Genetlc Informat:on Nondiscr l'i_';nahon Ac;t of 2008 ~ 42 U.S.C. Section 2000ff et

seq.

Amencans Wlth DlsablhtleS‘ACf 42 U.S.C. Section 12101 et seq.

Immigration Reform__‘

‘Control, Title |, Code of Federal Regulations — 8 CFT
Section 274a.2

Board Policy 000, 304

Policy Adopted: May 18, 2005
Revised:

Page 3 of 3
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GREENSBURG SALEM SCHOOL DISTRICT

EMPLOYEES
300 COMPLAINT PROCESS CODE 326
SECTION 1. AUTHORITY

It is the Board of School Director's intent to establish reasonable and
effective means of resolving conflicts among employees to reduce potential areas
of complaints, and to establish and maintain clear two-way channels of
communication between supervisory personnel and District employees for
situations not covered by the terms of a collective bargaining agreement or
employee board policy. & :

The Board of School directors adopts this policy to facilitate. proper and
equitable solutions to complaints by administrative, professional and classified
employees at the lowest appropriate level, and to establish an orderly procedure
for pursuing solutions. '

There shall be no reprisa]s' of any kind taken against any employees or their
representatives because of support of or participation in a complaint.

SECTION 2. DEFINITION

‘  Complaint — any unresolved problem or interpretation of federal or state
laws and regulations; Board policies, rules, procedures; and written administrative
regulations. :

SECTION 3. GUIDELINES

Complaints should be discussed in a private, informal conference between
the parties involved. At least one (1) private meeting should take place between
the parties before the complaint process is invoked.

A complainant may be represented or accompanied by anyone s/he
chooses at any higher level of the complaint process.

The time limits provided in this policy may be extended by mutual
agreement of the parties. Any decision not appealed within the time limits from
one level to the next level shall be considered settled on the basis of the last
decision and not subject to further appeal.
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326

All documents, communications, and records relevant to a complaint shall
be filed in a separate file and not kept in the personnel file of any of the participants.

Level One — Immediate Supervisor
Within ten (10) work days after the occurrence giving rise to the complaint,

and following an informal discussion as outlined, the Gomptainant must present the
written complaint to the supervising administrato;, «This statement shall include:

1.
2. _‘
there is an alleged wolatlon B
3. Circumstances on which the cémplaintfi":s;.based.
4. Person(s) mvoived
5. Dec:s;on rendered at thé bnva conféfénc .

6. Remedy sought

conference in order to resolve the complaint. Either party may request the

presence of one. '(1) confe' e

Level Two - Supermt_endentlDesignee

Within seven (7) work days after receiving the decision of the administrator
at Level One, the complainant may appeal the decision to the superintendent or
designee. The written appeal shall be accompanied by a copy of the decision at
Leve! One.

Within seven (7) work days after delivery of the appeal, the Superintendent

or desighee shall investigate the complaint, giving all persons who participate in
Level One a reasonable opportunity to be heard.
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Within seven (7) work days after delivery of the appeal, the Superintendent
or designee shall submit a written decision, together with the supporting reasons,
to the complainant and the administrators involved.

Level Three — The Board of Schooi Directors

Within ten (10) work days after receiving the decision of the Superintendent

or designee, the complainant may appeal the. :J___\:ems:on_‘sn writing to the Board of
School Directors. ke e

The Board of School Directors $hall'schedule the matter for a hearing to be
held at the next regularly scheduled Board meeting. The compialnant and/or
hisfher conferee shall be present at the hearang

Within ten (10) work days the Board of -School Directors W|II submlt its
written decision, together with supportlng reasons, ,to the complainant. A copy
shall be furnished to the admm:strators mvoived i

The demsuon of the Boafd of School D|rectors [s flnal

References: "

School Code — 24PS tion 510

Board Policy — 000

Policy Adopted:
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GREENSBURG SALEM SCHOOL DISTRICT

EMPLOYEES

300 REIMBURSEMENT FOR JOB-RELATED CODE 331
EXPENSES, TRAVEL, MEALS AND LODGING

SECTION 1. AUTHORITY

The Board of Schooi Directors recogqi‘i" hat actual and necessary

expenses, including travel expenses, are mcurfed by ":d(g}inistrative, professional
and classified employees in the course of performing services for the District. In

addition, the Board of School Directors eficourages employees to attend meetings,

conferences or workshops within and oltside the District that. support District
goals. . .

Employees incuring said expenses in the course of their work will be

reimbursed. ’

SECTION2. . DELEGATION

The Supéﬁhtendeh{/égsiness W}
employees to the Board of School Directc

‘GUIDELINES

Employees” will be reimbursed for travel expenses when one's
“personal vehicle is used for travel between buildings, if travel is
authorized.by.their immediate supervisor.

2. A Greensburg Salem School District Request for Mileage
Reimbursement Form needs to be turned in to the Coordinator of
Elementary Education and/or Coordinator of Secondary Education
within ten (10) working days from the last working day of the month
in order to receive reimbursement.

3. Use of a personal vehicle requires that liability insurance be provided
by the employee.
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4. Use of a personal vehicle for approved purposes is reimbursable at

the current IRS rate per mile approved by the Board of School
Directors. :

Non-Routine Travel

Conferences/Meetings/Workshops outside the Di:

A Greensburg Sa!em School; District Personnel

8. Meais will-be reimbursed when travel requires the employee to stay
overnight, as part of the conference registration or is part of a
business meeting fee.

9. Dinner will be reimbursed if a meeting attended ends at a time that
prohibits the employee returning to Greensburg prior to 6:00 P.M.

10. A tip not to exceed twenty (20%) percent may be justified and
included in the meal charge.
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1.

12.

13.

14.

15.

Travel Advanéé'f.‘a

1.

331

Meals and tips should not exceed what a person would ordinarily
spend if they were traveling at their own expense. The District shall
reimburse for breakfast, lunch and dinner expenses only and will not
reimburse for any personal purchases or snacks while on official
travel,

Receipts must be provided for all transportation (turnpike fees,
parking), lodging and meals. Expense Summary for
Conferences/Meetings/Workshops: must be redeemed within
one (1) month of the conference/meeting/workshop. Anything longer
than one (1) month may not be{ relmbursed\.

All receipts must be 1tem;zed wuth restaurantlhotei name, location,
date and the amount of: __expense and mgned/mzhaied by the

credit card receipt'""'
allowed.

Perso’

Rental car expenses may relmbursed |f prior approval of the
Supermtendent was receivi and proper receipts are submitted.

.. .Dues for orgamzationa! membershlps are not reimbursable under
travel expenses

Under no cwcum""t

ces are expenses for alcoholic beverages

A trave' dvance may be requested when an employee cannot be
expected to advance the total fund required for travel,

An advance on travel expenses may be requested for meals, lodging,
and transportation expenses (either mileage for use of privately
owned vehicles or fares for common carriers).

A travel advance can be obtained by completing a Greensburg

Salem School District Request for Advanced Payment Form listing
the estimated mileage, meals, hotel expense (including the name,
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331

location and dates of the meeting) to the Business Office no fewer
than ten (10) school days prior to the date of the departure for the
trip.

Trave! advances are allowed if request and approved. The amount
of the travel advance will be limited to 90% of the estimated out-of-
pocket expenses and must be over $50.00,

Final accounting of the travel adva hould be completed on an

Expense Summary for conferences/Mee_t_lngsNVorkshops Form and

returned to the Business Office within ten’ (10) working days of the
date of the travel. Recemts-’must be prowded for all transportatlon

Attendance at District approvedfevents outS|de the District shall be without
loss of regular pay,

othervwse stlpuiated pr:orto--attendance

Lodgmg Policy

Policy Adopted: August 8, 2008
Revised:
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GREENSBURG SALEM SCHOOL DISTRICT

EMPLOYEES

300 RESPONSIBILITY FOR STUDENT CODE 340
AND STAFF WELFARE

SECTION 1. AUTHORITY

The Board of School Directors adopts.this poilcy to ensure appropriate
oversight of and responsibility for student weifare by adminlstratlve professional
and classified employees. E i

District employees are responsub]e for the safety of students in their charge
within school buildings and on District property :

Each employee shall maintain a staudard;'of care and concern for
supervision, control and protectlon of students commensurate with assigned
duties and responsibilities. T

Each teacher must be in the classroom or asmgned station, or ensure
another staff member is present when-students are. |n the room or at the assigned
station. ; B

cannot- reasonable perform ' Votunt ry!-'_:_,‘ assumption carries the same
responmbal;hes as a sngned duttes

Empioyees may not transport students in a personal vehicle, except when
specifically permitted. ™

Employees shall not require a student to perform work or services that may
he detrimental to the student’s health.

SECTION 2, DELEGATION OF RESPONSIBILITY
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340

Building principals shall monitor employees’ adherence to this policy to
ensure the maintenance of standards that protect student welfare.

Building principals shall annually develop and implement a plan of
supervision for the following: |

1. Student arrivals and departures, includin‘k’;:puses.

2. Halls, restrooms and playground
3. Cafeteria.
4.  Before and after school.f‘i

5. Field trips.

6.  School aotivitieéf:'*_{_ o

Behaviors that deter from the goal:of edugét‘_mg every student will be
addressed. Inappropriate behaviors including but not limited to, verbal threats,

swearing, contintious disruptions, and lack.of respect for the educational authority

will not be tolérated. Incidents involving:intimidation;" harassment, or personal
degradation or disgrace are also prohibited. Any student exhibiting such behavior
will be subject todisciplinary. action including suspensions and expulsion.
Continuous incidents or improper.behavior should be immediately reported to the
principal. All such reports and the identity of the individual(s) involved will be held

in the strictest confidence by the school District.

Reference:

School Code — 24 P.S.:”Sectéon 510

Policy Adopted:
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GREENSBURG SALEM SCHOOL DISTRICT

EMPLOYEES

300 UNLAWFUL HARASSMENT CODE 348

SECTION 1, PURPOSE

The District is committed to maintaining. ork environment for its
administrative, professional and support employees that is safe, pos&tsve and free
from harassment. Therefore, the District shall. _proh:bﬂﬁ_harassment in any form at
school or any school- sponsored activity. '

SECTION 2. AUTHORITY

employees and third parties by aiE District students and staff members, contracted
individuals, vendors, Volunteers and th;rd parties in the schools. The Board

written or verbal, shaEI be ;nvestsgated promptly, and corrective action be taken
when aliegat:ons are substantlated Conf;den’uallty of all part|es shall be

‘No reprfsais nor reta!;atlon shall occur as a result of good faith charges of
harassment

SECTION3. DEFINITIONS

For purpose‘ : -;this policy, harassment shall consist of verbal, written,
graphic or physical ‘conduct relating to an individual's race, color, national
origin/ethnicity, gender, age, disability, sexual orientation or religion when such
conduct: '

1. Is sufficiently severe, persistent or pervasive that it affects an
individual's ability to perform job functions or creates an intimidating,
threatening or abusive work environment.

2. Has the purpose or effect of substantially or unreasonably interfering
with an individual’'s work performance.
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3. Otherwise adversely affects an individual's employment
opportunities.

For purposes of this policy, sexual harassment shall consist of unwelcome
sexual advances: requests for sexual favors; and other inappropriate verbal,
written, graphic or physical conduct of a sexual nature}v{vhen:

p féitly or implicitly a term or

1. Acceptance of such conduct is made ex
1 :_ployment

condition of an individual's contln :

2. Submission to or rejection of such conduct is used as the basis for
'-'t'ng the individual.

4, Such conductis sufﬂmently severe, persistent or pervaswe that it has
the purpose or effect of substantlatiy lnterfermg with the employee s
job performance ‘or creating an* timidating, hostile or offensive

working en\nronment=

dress or body; sexually degradmg words_ ;:
calendars; objects; graffiti; vulgar statements abus:ve Eanguage mnuendoes
references to sexual activities;.overt sexual:conduct; or any conduct that has the
effect of unreasonably mterfermg with.an employee s ability to work or creates an
in’umldatlng, host;ie or offen_swe workmg enwronment

SECT:Bﬁ*zt DE’E’EGATIGN'OF RESPONSIBILITY

In order to maintam ‘a work environment that discourages and prohibits
unlawful harassment, the_Board designates the Superintendent/Human Resources
Director as the Comj l;a; ce Officer.

The Compilance Officer shall:

1. Receive reports or complaints of harassment.

2. Oversee the investigation of any alleged harassment.

3. Assess the training needs of the school division in connection with
this policy.
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4. Arrange necessary training to achieve compliance with this policy.

The Superintendent/Human Resources Director shall publish and
disseminate this policy and the complaint procedure at least annually to students,
parents/guardians, employees, independent contractors, vendors, and the pubiic.
The publication shall include the position, office address and telephone number of
the Superintendent/Human Resources Director.

Each employee shall be responsible to maintain a working environment free

from all forms of unlawful harassment.

SECTION 5. GUIDELINES
Notice of Policy
This policy shall be:

1. Displayed in promfﬁé’gt areas f 1,geach"§';tih_o_oi building in a location
accessible to students, parents/guardians, school personnel,

in_ci_g'j—:_-ijféﬁdéhf’ggntractoré';~‘:vendb't's";"éh_‘(__:i_, the public.

2. lncluded in thél';é\:tudent an

. “Sent to parants/guardians of all students within thirty (30) calendar

days of the start of school. .

Training.
Training regarding al
employee and student orientations, as well as employee in-service training.

Retaliation
Retaliation agaiﬁst employees who report good faith charges of harassment

or participate in any related proceedings is prohibited. The District shall take

appropriate action against individuals who retaliate against any employee who

reports alleged unlawful harassment or participates in refated proceedings.

False Charges

Employees who knowingly make false charges of harassment shall be
subject to disciplinary action, as well as any civil or criminal legal proceedings.
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348

Right To Alternate Complaint Procedure

Nothing in this policy shall deny the right of any individual to pursue other
avenues of recourse to address concerns relating to unlawful harassment including
initiating civil action, filing a complaint with outside agencies or seeking redress
under state or federal law.

Complaint Procedure — Informal Procedure

If the complainant and the person accused of harassment agree, the
principal or designee may arrange for them to resolve the complaint informally with
the help of a counselor, teacher, or administrator.

If the complainant and the person accused of harassment agree to resolve
the complaint informally, they shall each be informed:that they have the right to
abandon the informal procedure at any time in favor of the initiation of the formal
procedures set forth in this‘policy. The principal or designee shall notify the
complainant and the person accused of harassment in writing when the complaint
has been resolved. The written notice shall state whether unlawful harassment
occurred. :

Complaint Procedure — Formal Procedui‘e ‘
Step 1 — File Report

Any employee or third party who believes s/he has been subject to conduct
that constitutes a violation of this policy should report the incident to the
compliance officer designated in this policy or to any school personnel. The
alleged harassment should be reported immediately. Further, any employee or
third party who has knowledge of conduct which may constitute unlawful
harassment should report such conduct to the compliance officer designated in
this policy or to any school personnel. Any school personnel who has notice that
an employee or third party may have been a victim of unlawful harassment shall
immediately report the alleged harassment to the compliance officer designated in
this policy.

The reporting party should use the Report of Harassment form to make
complaints of harassment; however, oral reports and other written reports shall
also be accepted. The complaint should be filed with either the building principal
or the compliance officer designated in this policy. The principal shall immediately
forward any report of alleged unlawful harassment to the Superintendent. Any
complaint that involves the Superintendent shall be reported to the Board of School
Directors.
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The complaint and identify of the complainant and alleged harasser will be
disclosed only to the extent necessary to fully investigate the complaint and only
when such disclosure is required or permitted by law.

Step — Investigation

Upon receipt of a report of alleged unlawful harassment, the
Superintendent/Human Resources Director shall immediately authorize or
undertake an investigation. The investigation shall be completed as soon as
practicable, which generally should be no later than fourteen (14) calendar days
after receipt of the report by the Superintendent. Upon receiving the complaint,
the Superintendent shall acknowledge receipt of the complaint by giving written
notice that the complaint has been received to both the person complaining of
harassment and the person accused of harassment. Also upon receiving the
complaint, the Superintendent shall determine whether interim measures should
be taken pending the outcome.of the investigation. Such interim measures may
include, but are not limited to, separating the alleged harasser and the complainant
and, in cases involving potential criminal conduct, determining whether law
enforcement officials should be notified. ' If the Superintendent determines that
more than fourteen (14) days will be required to investigate the complaint, the
complainant and. the accused shall be notified of the reason for the extended
investigation and of the date by which the investigation will be concluded.

The investigation may consist of personal interviews with the complainant,
the alleged harasser, and any others who may have knowledge of the alleged
harassment or the circumstances giving rise to the complaint. The investigation
may also consist of the inspection of any other documents or information deemed
relevant by the investigator. The District shall take necessary steps to protect the
complainant and others pending the completion of the investigation.

In determining whether alleged conduct constitutes a violation of this policy,
the District shall consider, at a minimum:

i 8 The surrounding circumstances.

2. The nature of the behavior.

3. Past incidents or past or continuing patterns of behavior.
4. The relationship between the parties.

5. How often the conduct occurred.
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6. The identity of the alleged perpetrator in relation to the alleged victim
(i.e. whether the alleged perpetrator was in a position of power over
the alleged victim).

7. The location of the alleged harassment.

8. The context in which the alleged mcu:fents occurred.

Whether a partlcuiar action or incident co_'":"‘trf;u_te-s a violation of this policy

working days of the receipt of the cornplalﬂt if the complamt involves the
Superintendent, then the report shall be authored by the Board of SchooE Dlrectors

‘The: final. demsmn must be presented to the complainant and alleged
perpetrator in wntlng If the Supenntendent or designee determines that unlawful

harassment occurred, the Dlstrrct shall take prompt, corrective action to address
and remedy the violation, as well as prevent any recurrence. Such action may
include’ dlsc;plme up to and mcludlng discharge.

\Nheth r.or not the Supenntendent or designee determines that unlawful
harassment occu_rred the Superm’tendent or designee may determine that school-
-wids ‘iralnlng be conducted or that the complainant receive

counseling.
Step 4 — Appeal

If the Superintendent determines that no unlawful harassment occurred, the
complainant may appeal this finding to the Board within fifteen (15) calendar days
of receiving the decision. Notice of appeal must be filed with the Superintendent,
who shall forward the record to the Board. The Board shall make a decision with
thirty (30) calendar days of receiving the record. The Board may ask for oral or
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written argument from the aggrieved party and the Superintendent and any other
individual the Board of School Directors deems relevant.
- 348

If the Superintendent determines that unlawful harassment occurred and
discipline is imposed, the disciplined person may appeal the disciplinary sanction
in the same manner as any other such sanction would be appealed.

Board Policy 348 incorporates, there

""’ééiﬁIacesie“m-‘i"@?? old Board Policy
300.14 Sexual Harassment Policy | E

References:

Pennsylvania Humati'Relations Ac'ﬁt:E 43 P.S néo_ti_on 951 et seq.

Federal Anti-disc ' d Civi R jhts Laws -

20 U.S. C. Sectlon Tl.ééi_,et;_seq. (TltIeEX)

q. (Title VII)

Harassment Reguia't:iéﬁé, and 'Gi'.qu?lines

"_..‘" Federal Réﬁg:_uiation; — 29 CFT Sections 1601.11(1), 1601.8(a)

66 Federal Regulation 5512

Federal R’é"gi_gter

Board Policy - 0001 317

Policy Adopted: October 13, 1983
Revised:
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348 ATTACHMENT
GREENSBURG SALEM SCHOOL DISTRICT

REPORT FORM FOR
COMPLAINTS OF UNLAWFUL HARASSMENT

Complainant:

Home Address:

Home/Cell Phone:

School Building:

Date of Alleged Incident(s):

Type of harassment: Please ci"f(::__l.e:_oné';@f{f;‘;.;f‘;

Race Religion . . Sexual ;. Gender. Age Disability

Other (describe);.

Name of person y.c.):lj”-.}:_‘seEieve_l"iiiblated théﬁ_i_g_&t:ﬂr%ct’s unlawful harassment policy:

i tﬁ_é:.;a_}:!eged disc‘:'r.ilrﬂhihatioh w s_pdirecte'diéé:ainst another person, identify the other

person.’ s

Describe":t'h'éﬁ;incident as"iﬁf_i;e_ariy as possible (use additional sheets if necessary).
What force (verbal threats; requests, demands) were used, if any? When and
where did incident(s) ocour? List any witnesses present.
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‘This complaint is based on my honest belief that
has harassed me or another person. | certify that the information | have prov;ded
in this complaint is true, correct and complete to the best of my knowledge.

Coi‘nplainant’s Signature

Received By

March 11, 2015
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GREENSBURG SALEM SCHOOL DISTRICT

EMPLOYEES

300 DRUG/ALCOHOL AND SUBSTANCE ABUSE CODE 351

SECTION 1. PURPOSE

The Board of School Directors recognizes:that the misuse of drugs,
including alcohol, is a serious problem with legal, physncai and social implications
for the whole school community and is concerned about the problems that may be
caused by drug use by District emp!oyees‘ififjespemaliy , the use relates to an

SECTION 2. DEF!NITEON .

and/or over-the- counter medications and any phy51c|an prescnbed medications for
the employee.

Look-allke is d

d‘-'as-:éifﬁ:' §_ubéf§hpe that has the appearance of an
|Iiega! controlled substanc ‘

E Convzction ~a ;jdlng-;of guilt, lncludmg a plea of nolo contendere, an
|mp03|t|on of sentence, or both by any judicial body charged with the responsibility
to determme‘ violations of the federal or state criminal drug statues.

Crimina iDrug Statute - a federal or state criminal statute involving the
manufacture, dlstrlb__ on ‘dispensation, use or possession of any controlled
substance or alcohol.:

Drug-free workplace — the site for the performance of work at which
employees are prohibited from engaging in the unlawful manufacture, distribution,
dispensation, possession or use of a controlled substance.

SECTION 3. AUTHORITY
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The Board of School Directors requires that each professional employee be
given notification that, as a condition of employment, the employee will abide by
the terms of this policy and notify the District of any criminal drug statute conviction
for a violation occurring in the workplace immediately, but no later than seventy-
two (72) hours, after such conviction.

Any employee convicted of delivery of a control_ied substance or convicted
of possessmn of a controlied substance With t intent to deliver shall be

policy, up to and including termma agnd_referrat for prosecutlon

Within ten (10).days after recelvmg tace of the conwction of a District
employee, the District shall. notify any ederair‘ ageney) or department that is the
grantor of funds. to the dlstr;ct:,'

The Dlstnct shailjb S onsible for'taklng action within thirty (30) days of
recei 'ng' ‘notlce agalnst any. con\ncted employee

When an emp[oyee ;,the Dlstrsct is suspected of v;oiatmg the policy, any

1."*‘:f::_;;Envestlgation by the appropriate supervisor, building principal or
*?Supermtendent of the circumstances surrounding the alleged
\nolatlon i

2, Referrai__-f,or prosecution to the appropriate law enforcement agency
if the investigation determines that a violation has occurred.

3. Suspension, for an appropriate period of time, as determined by the
Superintendent from the duties for which the professional employee
is engaged to be followed by any other personnel action as shall be
deemed appropriated by the Superintendent.

4, Referral to the appropriate assistance and rehabilitation program or
programs and agencies.
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5. Termination from employment if a conviction has been entered
against the professional employee.

In establishing a drug-free awareness program, the Superintendent or
designee shall inform employees about:

1. Dangers of drug abuse in the workpla‘éi' |

2. Board’s policy of maintaining a drug-fre workpface

3. Availability of drug counseh,:;= . drug rehabllltateon and employee

assistance programs.

4. Penalties that may be lmposed for drug'abuse violatic

15 oceurring in
the workp!ace S

by any employee while on school property, at any school-sponsored activity or on
a conveyance prowdlng -transportatlon to or from a school or school-sponsored

activity to the local: y department that has jurisdiction over the school's
property, in accordance ‘with state law and regulations, the procedures set forth in
the memorandum of understanding with local law enforcement and Board policies.

In accordance with state law, the superintendent shall annually, by July 31,
report all incidents of possession, use or sale of controlled substances or drug
paraphernalia to the Office for Safe Schools on the required form.
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Board Policy 351 incorporates, thereby rep!acesieilmmates ol ‘,'Board Policy
300.15 Drug and Alcohol FreeWorkaace Policy:+ e

References: ._ S
“'5111 527 13021-A 1303-A

guiations 22 PA Code Sections 10.2, 10.21

PA ,ontrotied Substt:} ‘:-'.*.Dewce and Cosmetic Act — 35 P.S. Section 780-

101 et seq

Drug~Freé=:W¢rl§place Act:'41 U.S.C. Section 8101 et seq.

Policy Adopted: October 13, 1993
Revised: April 10, 2002
Revised:
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