GREENSBURG SALEM SCHOOL DISTRICT

Board Discussion Meeting
April 1, 2015
PUBLIC SESSION AGENDA

Discussion regarding Clairview School

Discussion regarding curriculum work with teachers

Discussion regarding eAcademy

Discussion regarding Board Policies

304.2 Anti-Nepotism Policy
331 Reimbursement for Job-Related Expenses,
Travel, Meals and Lodging

Discussion regarding the 2015-2016 general fund budget

FINANCE

1.

Request approval to make budget transfers up to and
including June 30, 2015

Request approval of the adoption of the Westmoreland
Intermediate Unit general operating budget for the 2015-
2016 school year in the amount of $4,844,230.00.
Greenshurg Salem School District's contribution -
$31,903.48

Request approval of the Westmoreland Intermediate Unit
#7 Joint Purchasing Board’s Resolution to award the bid
for paper

Request approval to rescind awarding of a bid by Michael
J. Wilson at the March 11, 2015 Board Meeting and
accept a bid from Louis M. Zecchini in the amount of
$3,152.00 for the sale of the 1986 Chevrolet dump truck

CONTRACTS/CONTRACTED SERVICES

1.

Request approval to approve the Letter of Collaborative
Agreement between NHS of PA Therapeutic Family Care
Program and Greensburg Salem School District effective
for the 2014-2015 school year

1-3

9-12

13-14




Request approval to contract with Judy Franko to act as
the school nurse for Sixth Grade Camp Soles, effective
for the 2014-2015 school year, at a rate of $17.70 per
hour

Request approval to acknowledge the additional bus
driver for DMJ Transportation for the 2014-2015 school
year, pending receipt of all governmental clearances,
application records, safety training, physical and
tuberculin test where applicable

BOARD POLICIES

1.

Request approval of Board Policies: Section 300 ~Board
Policy 334, 335, 337, 338 and 342 of the Board Policy
Manual

STUDENT MATTERS

1.

Request approval of the Greenshurg Salem School
District Special Education Plan for a three year period
beginning July 1, 2015 through June 30, 2018

Request approval for the proper officers of the District to
accept twenty (20) Kindle HDX7 tablets with cases,
charging cart with locking mechanism, and technical
support from the Pittsburgh Penguins Foundation as part
of the Pittsburgh Penguins Foundation Tablets in
Education Program

Request approval for the proper officers of the District to
apply for a $32,000.00 grant from the Office of Child
Development and Early Learning (OCDEL) for programs
to reduce the student achievement gap by grade 3

Request retroactive approval for six (6) students,
accompanied by sponsor, Erik Doran, to participate in the
State Mathcounts Competition on March 27-28, 2015 in
Harrisburg PA

Request approval to reappoint Dr. Robert Tymoczko,
school physician, effective for the 2015-2016 school
year, at a rate of $5.00 per exam for students in grades
six and eleven who did not return private physician
reports

15
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Request approval to appoint Dr. Vance Barber, school
dentist, effective for the 2015-2016 school year, at a rate
of $1.00 per exam for students in grades one, three and
seven

Request approval of the revised Central Westmoreland
Career and Technology Center 2014-2015 school
calendar

CONFERENCE/WORKSHOPS

1.

Request approval for Jessica Pritts to attend the 2015
Pennsylvania Council of Children, Youth and Family
Services Annual Spring Conference on April 8-9, 2015 at
the Sheraton Harrisburg Hershey Hotel, Harrisburg PA at
an approximate cost to the District of $854.00

ATHLETIC MATTERS

1.

2,

Request approval to advertise for fall sports bids

Athletic report

FACILITIES USAGE

1.

Request approval for the Greensburg Recreation
Department to use the Senior High School or the Dr.
Robert F. Nicely Elementary School parking lot for
baseball team practice on the days when the ball fields
are not playable, from 5:30-7:00 P.M. during the months
of April, May and June

Request approval for the Westmoreland Intermediate
Unit to use the Senior High School auditorium, cafeteria,
and some classrooms on the afternoon of Wednesday,
August 12, 2015 for setup and to test technology, and
from 7:00 A.M.-4:00 P.M. on Thursday, August 13, 2015
for employee in-service
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GREENSBURG SALEM SCHOOL DISTRICT

EMPLOYEES

300 ANTI-NEPOTISM POLICY CODE 304.2

All employees of the Greensburg Salem School District shall be hired solely
on the basis of merit. The intent of this policy. is.to eliminate favoritism in
the hiring of an employee where that person i§ a relative of a Board Member
or Administrator of the District.

The Board of School Directors shali n‘ot employ: any individual who is a

or an Adminisirator of the Greensburg Salem Schoof Dlstnct unless that
person receives six (6) affirmative: votes of the Board of Schooi Directors.

‘‘‘‘‘

declaration.

This pOlIC; shall notfl apply totemporary posmons substitute positions,
coaching ~ posmons supplemental contract positions or emergency
posmons """ RS

For the "p‘urposeS'of;: this polloji',?i the: -‘term “relative” shall refer to father,

““'mother, brother, ‘sister, husband, wife, son, daughter, stepson,

4’5§.:‘stepdaughter ?;‘:‘grandparent grandch;!d nephew, niece, sister-in-law,
'brother-ln law, uncle, aunt; orflrst cousin.

For the -purposes of:this policy, the term "Administrator” shall refer to the
Superintendent an'q ‘all those positions included in the Greensburg Salem
School Dlstract mlnlstrative Compensation Plan.

This policy shall be prospective in nature and no present employee shall
lose his/her current position as a result of this policy.
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304.2

Reference;

School _Qq

Board Polfé&;g;304.2 inc:_i'ﬁ:i'porates, thereby replaces/eliminates old Board
Policy 300.13 Anti-Nepotism Policy

Policy Adopted: April 14, 1999
Revised: February 9, 2000
Revised:
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GREENSBURG SALEM SCHOOL DISTRICT

EMPLOYEES

003 ANTI-NEPOTISM DECLARATION CODE 304.2

Greensburg Salem School District's Anti- Nepotlsm Poilcy pertains to the
All applicants are

| have read and | understand the Greensburg Salem School District's Anti-
Nepotism Policy. i ,

Greensburg Salem School District as defmed ln the Greensburg Salem
School District anti- Nepotlsm Pohcy ._,-:_::;‘ |

ves NG,

If “YES ”"t{):‘ Whom aré’jbu relatec

.(Name of Relatlve

(Relationship to You)

| declare that my Fésponses are true to the best of my knowledge.

(Signature) (Date)

Policy Adopted: April 14, 1999
Revised: February 9, 2000
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GREENSBURG SALEM SCHOOL DISTRICT

EMPLOYEES

300 REIMBURSEMENT FOR JOB-RELATED CODE 331
EXPENSES, TRAVEL, MEALS AND LODGING

SECTION 1. AUTHORITY

The Board of School Directors recognizes: that actual and necessary
expenses, including travel expenses, are inctfred by’ administrative, professional
and olassn‘led employees in the course of performmg servroes for the Dlstnct in

conferences or workshops within and ut3|de the District that support Dlstnot
goals. . :

Employees incurring sald-expenses |n the course of their work will be

reimbursed.

SECTION 2. _ DELEGAT]ON OF RESPONS]BILITY

The SuperlntendenﬂBusrness Manager wrll report reimbursed expenses of
employees fo the Board of Sohool Dtreotors

SEcﬁo‘N' 3

Routme Travel

authorrzed b"']{thelr immediate supervisor.

2. A Greensburg Salem School District Request for Mileage
Reimbursement Form needs to be turned in to the Coordinator of
Elementary Education and/or Coordinator of Secondary Education
within ten (10) working days from the last working day of the month
in order to receive reimbursement.

3. Use of a personal vehicle requires that liability insurance be provided
by the employee.
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4.

331

Use of a personal vehicle for approved purposes is reimbursable at
the current IRS rate per mile approved by the Board of School
Directors.

Non-Routine Travel

Conferences/Meetings/Workshops outside the Dlstrlct

1.

A Greensburg Salem -:;i‘;.:.Sc oo'l District Personnel
Conference/Meetings/Workshop Request: Form must be submitted
for approval at least flfteen (15) school days prlor to the travel dates

meeting immediately preoedmg the proposed tnp

The form should:be submltted to the Bulldmg Pr|n0|pal who will
submit it to the 'Coordinator of Elementary Education and/or the
Coordinator of Secondary Education

'.-'--5i\;f_3,jAﬁer the event has ‘taken plaoe the employee should submit an
Expenee Summary for- C_)onferenoes/l\/leetmgs/Workshops with all

ills attaohed

Mi}ieege wrlibe reimbursed at the IRS rate.

Reimbursement will be made for mileage to the site of the
Conference/Meeting/Workshop from the school building where the
trip originates for any travel occurring on a day in which the employee
would normally have traveled to that building for work unless the
actual mileage is less. On days in which the employee is traveling
on District business on which s/he would not normally report to work,
mileage will be paid from the employee’s home.
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10.
1.

12.

13.

14.

15

18.
17.
18.

19.

331

Meals will be reimbursed when travel requires the employee to stay
overnight, as part of the conference registration or is part of a
business meeting fee.

Dinner will be reimbursed if a meeting attended ends at a time that
prohibits the employee returning to Greensburg prior to 6:00 P.M.

A tip not to exceed twenty (20%)_,.p_éi’i€ient may be justified and
included in the meal charge.

Meals and tips should not exceed'what a person Would ordlnarlly

travel,

Receipts must A'p'rowded for “all’ 'transportatlon (turnp;ke fees,

parking), lodglngb 'anld .. meals. .- Expense Summary for
Conferences/l\/ieetmgs/\/\lorkshops Form:must be redeemed within
one (1) month of the conference/meetmglworkshop Anything longer

than one (1)’ month may;:rnot bel,lrelmbursed

Ali"recelpts must be 1tem|zed wuth restaurant/hotel name, location,

date and the amount of expense and S|gned/m|t|aled by the

aliowed

: --Personal te!ephone calls will not be reimbursed.

Rentai car: expenses may be reimbursed if prior approval of the
Superlntendent was received and proper receipts are submitted.

Dues for organlzatlonal memberships are not reimbursable under
travel expenses.

Under no circumstances are expenses for alcoholic beverages
reimbursable.

If a Conference/MeetingMVorkshop becomes available after the

scheduled Board meeting, the Superintendent may approve said
event f it:
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A. aligns to District goals, and
B. fits within budgetary constraints.

The Superintendent will present such event for confirmation of
payment at subsequent Board meeting.

Trave! Advance

1.

A travel advance may be requested 'h '.n an employee cannot be
expected to advance the total fund, ‘ qwred for travel.

An advance on travel expenses m y'be requested for meals, lodging,
and transportation expense: :_(elther mlleage for use of privately
owned vehicles or fares fo ommeon carriers). "~

Wlfl be limited to 90% of the estimated
ust be over $50.00.

Expense Summary for Conferences/Meetlngs/\Norkshops Form and
returned..to the .Coordinator of Elementary Education and/or
Coordlnator of Secondary Education within ten (10) working days of

~-- the date ‘of; the travel. Receipts must be provided for all

Aftendance

~‘transportation; lodging and meals listed on the Request for Advance

Payment Form. Failure to provide a receipt will result in a loss of
relmbursement

Attendance at District approved events outside the District shall be without
loss of regular pay, otherwise stipulated prior to attendance.
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331

300.25 Reimbursement for Job-Related Expenses for Travel, Meals and
Lodging Policy b

Policy Adopted: August 8, 2008
Revised:
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WESTMORELAND INTERMEDIATE UNIT

102 EQUITY DRIVE, GREENSBURG, PENNSYLVANIA 15601-7190
PHONE: 724-836-2460

March 25, 2015

TO: School District Superintendents

FROM: Dr. Luanne Matta (/M
Executive Director

RE: 2015-2016 WESTMORELAND INTERMEDIATE UNIT
GENERAL OPERATING BUDGET

At the Regular Meeting of the Westmoreland Intermediate Unit Board of Directors
held on March 24, 2015, the Board approved the 2015-2016 General Operating Budget. As
required by law, School District Boards must formally vote on the General Operating Budget at
its April Board meeting.

The 2015-2016 General Operating Budget was distributed to Superintendents via
email. Attached is a Resolution that needs to be completed after a formal vote is taken at your
Board meeting. The Resolution must be completed in its entirety including signatures of the
Board President and Secretary and returned to the Westmoreland Intermediate Unit, If you wish,
make a copy of the Resclution for your records,

The General Operating Budget must be submitted to the Pennsylvania Department of
Education by May 1, 2015. 1t is imperative that you refurn the Resolution as soon as the Board
vote is taken.

If you have any questions and/or concerns, please contact ime at your convenience.

EM:elr

Attachment

DR, LLUANNE MATTA, EXECUTIVE DIRECTOR

SERVING THE SCHOOLS OF WESTMORELAND CQUNTY




RESOLUTION

CONCERNING INTERMEDIATE UNIT BUDGET

Section 914-A (8) (i) Act 102 of 1870, requires that the intermediate unit budget shall be
approved by "at least a majority of the schoo! districts comprising the intermediate unit".

At a meeting on

, 20 byavoteof  to__ with

____abstainingand ____ absent, as recorded in the minutes, the members of the
School District, a member of

Board of Directors of

Westmoreland Intermediate Unit No.7, APPROVED [ ] or DISAPPROVED] ]
the budget of the Intermediate Unit for the Fiscal Year July 1, 2015 to June 30,

2016.
BOARD MEMBER VOTE: YES
Attest:
Secretary
SEAL

NO

ABSTAIN

ABSENT

President

Instructions: Each school district will file one copy of this form with the Intermediate Unit Office
and it shall be made part of the Intermediate Unit Budget file io confirm compliance

with Section 914-4 (6) (i) Act 102 of 1970
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Westmoreland Intermediate Unit
Joint Purchasing Consortium

Awarding of Bid for 2015-2016

Multi-Purpose Paper

Each local school district’s Board of Directors should adopt the following (or similar) resolution
after the recommended bidder for Multi-Purpose Paper has been determined by the WIU Joint
Purchasing Consortium Board,

“Motion by . seconded by
to award the lotted bid for Multi-Purpose Paper and purchase the items, per the school district’s
quantity request, at the referenced prices from Unisource Worldwide, Inc., the party indicated
whom the Westmoreland Intermediate Unit Joint Purchasing Consortium has recommended as
the lowest responsible bidder meeting or equaling specifications for the 2015-2016 school year.”

The Secretary of the Board shall notify the Westmoreland Intermediate Unit Joint Purchasing
Coordinator of the motion.

Roll Call:
(Please List)

Name of School District/CTC

Board Secretary:

3-19-15
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DM.J Transportation

Addition to Greensburg Salem School District
Approved Drivers List

2014-2015

March 31, 2015

DMJ Transportation is requesting the addition of the
following names as eligible drivers or bus monitors approved
by the Greensburg Salem Board of Directors pending
verification of all certifications and clearances,

Driver: Becky Lowden




GREENSBURG SALEM SCHOOL DISTRICT

EMPLOYEES

300 SICK LEAVE CODE 334

SECTION 1, AUTHORITY

individual employment contracts, ooHectlve bargammg agreements or Board
resolution. e _

bargaining agreements or Board resolution

A physician’s statement may not be presumed to concluswely establish the
employee’s dlsablllty or mabmty to work e

Misuse of SICk !eave shall be conSIdered a serious infraction subject to
dlSClplmaI'y actlon S L o

SECTION 2. "-7-?"DELEGAT10N OF RESPONSIBILITY

The Supermtendent or hls/her designee shall report to the Board of School
Directors the names of employees absent for noncompensable cause or whose
claim for sick’ Iee,ve pay cennot be justified.

SECTION3.  GUIDELINES

A sick leave shall commence when the employee, or agent if the employee
is sufficiently disabled, reports the absence. A sick leave day, once commenced,
may be reinstated as a working day only with the approval of the Superintendent
or designee.

Page 1 of 2
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334

Paid sick leave shall run concurrent with available unpaid leave under the
Family and Medical Leave Act of 1993, as amended, in accordance with law and
Board policy implementing the Family and Medical Leave and will be counted as
part of the twelve (12) week entitlement.

If said calendar year ends within a semester, the employee may upon thirty
(30) days written notification to the Board of School: Dlrectors extend the leave,
with the approval of the Board, to the end of that semester If the employee wishes
to return to work prior to the expiration of the ohe’ (1) year leave, he may do so
upon twenty (20) days notification to the Board of School Directors. The leave of
absence may be extended with the approval of the Board, upon medical
certification by a physician acceptable to the Board that the employee is unable to
return to work. .‘ i

Whatever the claims of disability, no"‘day of absence shall be considered a
sick leave day if the employee.has engaged in’ or prepared for other gainful
employment, or has engaged in’ any. actrvrty that would raise doubts regarding the
validity of the sick leave request i LR

All sick leave periods in excess of five consecutlve days need written
verification to the Human Resources oﬁlce on the desrgnated form.

Records

The: Distrtcts personnel records shall show the attendance of each
employee and: the days’ absent shall be ‘recorded, with the reason for such
absence noted. S

A record shall be made ofthe unused sick leave days accumulated by each
District employee which shall be reported to the employee.

References:
School Code — 24 P.S. Sections 510, 1154 .

Board Policy - 317, 335
Policy Adopted:

Page 2 of 2
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GREENSBURG SALEM SCHOOL DISTRICT

EMPLOYEES

300 FAMILY AND MEDICAL LEAVE | CODE 335

SECTION 1. PURPOSE

The purpose of this policy is to assist the ,D_ ct and its administrative,
professmnai and cIassnfaed employees in the [mplementatlon of the provisions of

FMLA.

Duration of Compensation

A leave of absence may he taken by an ellglble employee for up to twelve
(12) weeks during each twelye. (12) month per;od beginning from the date of the
employees first FMLA leave.’ Such leave shall’ be unpald except as otherwise
provided inthe act. " S

Eligibility

In orderto-be"elxglble for such Ieav 3 employee must have been employed

by the Greensburg Salem Sohool Dlstnct._foi‘ at least twelve (12) months and for at
least 1 250 hours durmg the. prlor twe!ve (12) month period.

2. Due to the; placement of a child with the employee for adoption or
foster ( care i

3. To care for the employee’s spouse, child or parent who has a serious
health condition;

4, Due to a serious health condition that renders the employee
incapable of performing the function of his or her job,

5. Qualifying exigency leave — due to the employee’s parent, spouse or
child being placed on active duty; or

Page 1 of 6
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335

8. Up to twenty-six (26) weeks of leave per year for covered service-
member leave for the employee’s spouse, son, daughter, parent, or
next-of-kin who is recovering from a serious injury or illness
sustained in the line of active duty.

Definitions

A “serious health condition” 1ncludes""’

:-|_l_lness, injury, impairment, or
physical or mental condition that involves: 747 %0

1. Inpatient care in a hospltal'--
facility, or :

2, Continuing treatment by a health oare_:__prowder

“Child” shall lnolude a bzolog|oal adopted, or foster child, a stepchlld a
legal ward, or a child of a person standing.in loco parentis (i.e. someone who has
day-to-day responsibility for caring: for the chtld) The child must be under eighteen
(18) years of age, or eighteen (18) or over andz.ancapable of self-care due to a
disability. £ ‘

“Parent” .‘shalE lnclude ‘biological parents and anyone who stands in loco
parentrs to the employee as a chlld lt does not include parent-in-law.

' “FMLA” shall mean the Farmly and Medlcal Leave Act of 1993.

Where the necess:ty for Ieave is foreseeable, the employee must provide to
the Supenntendent or histher designee at least thirty (30) day notice of the
employee's mtent]on to take leave. If the leave is requested to begin in less than
thirty (30) days, the’ employee must provide such notice as soon as practical.

Employees requestlng leave to facilitate some plan of ongoing medical
treatment must use reasonable efforts to schedule such treatment in a way which
minimizes disruption to the District caused by their absence, subject to the
approval of the health care provider.

Page 2 of 6
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335

Serious Health Condition of Employee

Employees with a serious health condition are eligible for leave under the
FMLA if the condition renders them unable to perform the functions of the position.
Routine illness or minor injury will not be construed to render the employee
disabled; however, any illness or injury which necessitates the employee'’s
absence for more than five (5) consecutlve Workdays will be considered as

twelve (12) week entltlement

Intermittent Leaves

may be taken intermittently or ?i o
necessary.

In the case of birth or placement of;'a child Wlth an employee for adoption or
foster care, the entltlement to Ieave explres at the end of the twelve (12) month

(12) week perlod Use of pa|d SICk Ieave requires medical certification.
Substltutlon of Paid Leave

When an employee requests an FMLA leave and qualifies for and is entitled
to any accrued paid:sick; vacation, personal or family leave, the employee is
required to utilize such paid leave during the FMLA leave.

Certification of Serious Health Condition

Any leave requested which is based on a family member’s serious health
condition or the employee’s own serious health condition must be supported by
certification of a health care provider using U.S. Department of Labor form WWH-
380-E or WH-380-F. Medical certification must be provided within fifteen (15) days
of the start of the leave or the leave can be denied if certification is not presented.
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If it deems necessary, the District may request a second opinion at the District's
expense and may designate the health care provider to furnish the second opinion.

Benefits
1. General — employees will continue to accrue seniority during any
approved leave under the FMLA and. shall not lose any benefits
accrued prior to the commencement, ofsuch leave. Employees shall
not, however, receive or accrue addltlonal fringe benefits other than
those set forth below. Sick leave, personal leave, and vacation shall
be reduced on a pro rata basis for any time during which the
employee is on unpaid FMLA leave. Any applicable life insurance
benefit shall be contlnued in eﬁect dunng any perzod of FMLA leave.
2.
3.

of its’ due date, the District may discontinue the employee's coverage

_ for the duratlon of the leave. In the event the employee fails to return
.vito.work after the ‘leave has-expired for a reason other than the
~ continuation; recurrence, or-onset of a serious health condition of the
employee or fam|ly member or other circumstances beyond the

A employee s.control;.the employee shall reimburse the District for all
.. costs incurred with respect to the continuation of the employee’s
B :ng; health benef_ .

The Board of School Directors may require, at its discretion and if
circumstances so warrant, that the employee who has provided initial certification
as set forth above obtain subsequent recertification of the continued need for
unpaid leave.

Termination of Serious Health Condition
An employee who takes a leave of absence due to the employee’s own
serious health condition must present certification from the employee’s health care

provider that the employee is able to resume work.
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Placement upon Return to Work

Employees shall be required to provide a fitness-for-duty certificate upon
returning from an FMLA leave when the leave was taken because of the
employee’s own serious health condition, except where such a requirement would
be in viclation of an administrative compensation_ plan, individual contract,
collective bargaining agreements or Board resolutron -

Any employee who takes a leave is entitiéd: be restored to the job which
the employee had immediately prior to the leave or to; an equivalent position with
equrvalent pay, benefits and other terms and: condltrons of employment if the prior
job is not avallable An employee W|Ii not be rernsta’red if the employee would not

If the employee fails tO;..r_eturn to work after the period of the Ieave has
expired (other than family or personal rllness or when circumstances exist beyond
the control of the empioyee) any and all’ premlums pard on behalf of the employee

ofany r;ght prowded by the FMLA Furthermore discrimination against employees
who oppose any practrces made unlawful by the FMLA is prohibited.

Nothmg contained m thrs policy shall be construed to limit or reduce any
benefit contained in’ any’ ‘collective bargaining agreement between any group of
employees and the Greensburg Salem School District which exceeds the minimum
requirements of the FMLA.
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Board Pollcy335mcorporates, theréby replaces/eliminates old unnumbered
Board Policy Family and Medical Leave

Referenceé:"-"f::fja;" _
Family and Mediéél?ll_eg:\?éfﬂc’t — 29 U.8.C. Section 2601 et seq.

Family and Medical Lééve, Title 29, Code of Federal Regulations — 29 CFR Part
825

Policy Adopted:
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GREENSBURG SALEM SCHOOL DISTRICT

EMPLOYEES

300 VACATION CODE 337

SECTION 1. AUTHORITY

The Board of School Directors shall provrde Vacatron days for eligible
employees, consistent with the employee’s request and convenience while
considering the District’'s management and operatronat needs

SECTION 2. GUIDELINES

Eligibility

the administrative compensatton plan mdivrdual empioyment contracts, collective
bargaining agreements or Board reso[utlons o

Application

Eligible admmlstratrve employees must make a request for scheduled
vacation to the Superintendent or his/her designee in advance of the desired start
date Specral consrderataon shall be glven to emergenores

Ehg[ble olassmed employees must schedule vacation with the immediate
supervrsor in advance. of the desired start date. Special consideration shall be
given to: ‘emergencies. . Vacatron time must be approved by the employee’s
immediate supervrsor ‘

Specrfrc notrce per;ods for requesting vacation may be specified in
administrative procedures or regulations, the administrative compensation plan,
individual employment . contracts, collective bargaining agreements, or Board
resolutions.

Time of Vacation

Vacations normally will be scheduled at times when they will not interfere
with the normal operation of the school.
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References: ..

School Code — 24 P.S. Section 510

Page 2 of 2

337

Policy Adopted:

—25-




GREENSBURG SALEM SCHOOL DISTRICT

EMPLOYEES

300 SABBATICAL LEAVE CODE 338

The Pennsylvania School Code of 1949 as amended, addresses leaves for
professional employees. This policy specifies the manner in which such leaves
shall be provided. e

SECTION 1. AUTHORITY F

Regularly employed professronal employees who qualffy and meet all [ocal
and state statutory regulations as prowded under the Schooi Laws. of Pennsylvanla

SECTION 2. GUIDELINES

five (8) consecutrve years of such servrce shal] be in this school dlstract To be
ehgrble for an addrtlonal sabbatlcal Ieave an empioyee shall have completed an

school terms durang a pel'IOd of two (2) years, at the option of the employee.

The totai number of profeeswnai employees on sabbatical leave any one

time shall not exceed ten percent (10%) of the number of eligible employees.

During the perrod of sabbatical leave, an employee shall be compensated
at one-half (1/2) the salary to which s/he would have been entitled had the
employee not taken leave.

While on leave, the employee shall be entitled to insurance benefits

provided other professional employees of a similar class if the insurance carrier
approves.
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338

All sabbatical leaves shall be governed by the Pennsylvania School Code
and shall be limited as provided by the Pennsylvania School Code, and the
granting of all sabbatical leaves shall be subject to the School District’s sabbatical
leave policy, and the granting of all sabbatical leaves shall be subject to the
discretion of the Board of School Directors.

Request for Sabbatical Leave for Health Restoratlon

Certificated and administrative emp!oyeesmay be granted a Medical
Sabbatical Leave for the purpose of health restoratlon

Documentation

Applicants for Medical SabbatlcaI;;Leave shall submlt Wlth the application
form a supporting medical statement and recommendatlon for has/her phys:olan

At both the apprOXImate;;mldpomt of the eave and at least th|rty (30) days

The Board of. Schoot Dweotors ;reservee the nght to require at its own
expense addlttonal examlnatlons and reports by physicians of ifs choice to

If the
employee fails to return to hls/her position, unless prevented by illness or physwa[
disability, the employee shall forfeit all salary and benefits to which said employee
would have been entitled to under the provisions of this policy.

The Board of School Directors reserves the right to require at its own
expense additional examinations and reports by physicians of its choice to
determine the employee’s ability to return to work.

Commitment of Employer
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338

At the expiration of the sabbatical leave, the employee shall be reinstated
in the same position held at the time of the granting of the leave, unless agreed
otherwise.

Time on sabbatical leave shall be counted as time on the job for purposes
of seniority and for retirement fund purposes, but for no other purpose.

Prior to returning to regular full-time service; th' 'emptoyee shall undergo a
thorough medical examination by the attending physmlan who shall document the
results of such examination and from which shall be" c{etermmed the employee’s
capability to return to regular full-time service.. Upon receipt of said statement the
District reserves the right to refer the employee toa physxclan of its own choosing

for medical examination at District expense

Compensation

During the period of sabbatlcal leave, a empioyee shall be compensated
at least one-half the salary to: whlch s/he would: have been entitied had the
employee not taken 1eave e TRE

A sabbatlcal teave granted for reetora nz"of health shalt also serve as a

Applicants for: Professional Development Leave shall submit with the
request a detailed plan describing the professional development activities to be
undertaken and a statement specifying the benefits of the leave to the employee
and the School District. The plan shall provide sufficient information to permit the
Board of School Directors to adequately evaluate the request.

Professional development leaves shall be granted only to employees
participating in an academic program for the purpose of retaining a professional
certificate or commission, further preparation and improvement in an area(s) of
certification, additional certification, attaining other appropriate and identifiable
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educational positions within the School District, or as the board of School Directors
may require, and upon the recommendation of the Superintendent.

The Board of School Directors may at any time require additional
information from the employee in order to assist the Board in evaluating the
request and the leave’s benefits to and impact on the employee and the School
District.

The minimum requirements for leave fcr-é

aif school term shall consist of
any one or a combination of the following: L

1. Nine (9) graduate credits.

2, Twelve (12) undergraduate credtts

3. One hundred el_ghty (180) hcurs ‘of prcfessnonal development
activities. : L

Appttcants who propose t take graduate or undergraduate credits shall
submit notification of acceptance and enrollment from an accredited institution of
higher Iearnlhg for study’in courses approved by the Superintendent. The
employee shall successfully complete the approved courses and receiving passing
grades. Upon return-fiom- Professional Development Leave, the employee shall
submit to the Supermtendent with the first month an official transcript of all courses
completed. Failure to receive passing grades or to submit required transcripts on
time shall result in forfeiture of monies paid by the District.

Applicants who propose to undertake professional development
activities shall submit to the Board of School Directors a detailed plan listing the
specific activities. Upon return from Professional Development Leave, the
employee shall submit to the Superintendent within the first month a formal report
describing the educational activities pursued and their benefits and relevancy.
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Failure to submit required reports on time shall result in forfeiture of monies paid
by the District.

Commitment of Employee

All required application materials shall be submitted by June 30t for the
following school year and by November 30" for'the following semester.
Acceptance of professional development leave Jincurs a commitment by the
employee to return to active duty in this District immediately following the leave for
one (1) full school term, unless prevented by iliness or: physrcal disability.

Employees shall submit required reports on time or forfelt all compensation
and benefits. S

Commitment of Employer

shall be reinstated in the same posmon held at the time of the grantlng ofthe leave,
unless agreed otherwise. ’ '_:_‘ B

Time on professional development Ieave shall be counted as time on the
job for purposes: of semorlty and for_retlrement funcl purposes but for no other
purpose. ' : MEEEET R

all salary and beneﬂts to whlch sald employee would have been entitled to under
the prowsrons of thls polrcy

had the employee not taken leave.

A leave of absepce granted for professional development shall also serve
as a leave of absence without pay from all other school activities.

Compensable employment may not be engaged in while the employee is
on professional development leave.
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Board Pohcy 338 mcorporates Ethereby replaces/eliminates old Board Policy
300.11 Sabbatical Leave "

References:

School Code — 24 P. S. Sections 1166, 1167, 1168, 1169, 1170, 1171

Policy Adopted:
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GREENSBURG SALEM SCHOOL DISTRICT

EMPLOYEES

300 JURY DUTY CODE 342

SECTION 1, PURPOSE

The Board of School Directors recognizes jury duty as a civic responsibility
and encourages employees to serve when a summons |s received,

SECTION 2. AUTHORITY

Regularly employed admlnlstratlve professional and classmed employees
shall be protected against loss of employment for t|me served on jury duty

SECTION 3. GUIDELNES“*"*

When an employee is notifled of ;:;ury duty,. s/he shall inform the
Supenntendent or hls/her de3|gnee ‘

Employees serv:ng on Jury duty W|II not be penallzed m any way.

excusal from service in those mrcumstances where the service would cause an
undue hardsh[p on the Dlstnct '

Time spent on jury. duty will not be charged against personal leave and will
count as time on the ]Ob

Employees must submit to the Superintendent or his/her designee a record
from the court of the number of days served.
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References:

Protection of Jurors Employment — 42 PA C.S.A. Seation 4563
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342

Policy Adopted:
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Revised 3/6/15 ;3'4_
Central lflfpstmm*eland__

SCHOOL CALENDAR
2014 - 2015

CUMULATIVE
STUDENT TEACHER
MONTH DATE DAY DAYS DAYS
August 19 Tuesday In-Service Day 5 8
20 Wednesday In-Service Day
21 Thursday In-Service Day
23 Monday First Day of Instruction
September 1 Monday Labor Day (No School) 26 29
October 49 52
November 11 Tuesday In-Service Day (No School) 66 70
27 Thursday Thanksgiving Recess
28 Friday Thanksgiving Recess
December 1 Monday Thanksgiving Recess 82 86
23 Tuesday Last Day Before Christmas Recess
January 5 Monday School Reopens 101 106
19 Monday In-Service Day (No School)
February 16 Monday Presidents' Day (No School) 118 123
(1st make-up day)
19 Thursday Schaool Closed Due to Snow
20 Friday School Closed Due to Snow
March 5 Thursday School Closed Due to Snow 139 144
April 3 Friday Easter Recess 160 165
May 25 Monday Memorial Day (No School) 180 185
June 1 Monday Last Day of Instruction 181 187
2 Tuesday In-Service Day

This calendar may be altered or extended in case of emergency closing of school,

If necessary, make-up days will be on the following dates for 2014-2015.

** 1st Make-up Day Monday, February 16
** 2nd Make-up Day Tuesday, April 7 {(Used as make-up day for 2/19/15)
*% 3rd Make-up Day Thursday, April 2 (Used as make-up day for 2/20/15)

*% 4th Make-up Day Monday, April 6 {Used as make-up day for 3/5/15)




Golden Lions -A Tradition of Success”

APRIL 2015
REPORT

of the
ATHLETIC DEPARTMENT

TO:

Dr. Eileen Amato, Mz, Ken Bissell and School Board

FROM: Lynn D, Jobe, Athletic Director
ITEM: Monthly Report
DATE: March 26, 2015

PERSONNEL ITEMS

Request approval of Kayla Anthony as Track & Field — Volunteer Assistant Coach — High
School.

Request approval of Linda O’Bryan as Cheerleading — JV Head Coach — High School.

LION ROARS

Congratulations to Reilly Jobkar for being nominated for the Pat Blayden Spirit of Sport
Award. Chatham University invites regional schools and colleges to nominate female
athletes who make positive contributions academically, athletically and in the community.
A luncheon was held at Chatham University on March 13, 2015 in celebration of National
Girls and Women in Sports Day with Andrew Stockey, WTAE News Anchor, serving as
host, The following students were guests at the luncheon: Casey Catr, Devon Christeleit,
Elizabeth Daniels, Abby Gillis, Reilly Jobkar, Maris Leonard, Molly Lukacs, and Hannah
McMichael

Congratulations to Zach Heater for winning the Western Pennsylvania Interscholastic
Bowling League Regionals Tournament for Individual Bowlers. Zach Heater and Kyra
Shrum both qualified for the WPIBL State Bowling Championships in Ephrata, Pa, where
Zach placed 5" and Kyra placed 22",

Congratulations to Claire Oberdorf for being selected to play in the Roundball Classic
Basketball Tournament at Geneva College in April, 2015,

Congratulations to Chris Eddins for qualifying for the PIAA State Wrestling Tournament in
Hershey, Pa, where he had a 3-2 record and placed in the top 12 in the state.

Congratulations to Grace Reynolds for qualifying for the PIAA State Swimming
Championships at Bucknell University where she placed 20" in the 100 meter breasistroke,
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