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Wednesday, August 10, 2022
Board Voting Meeting

7:30 PM
Room 003
Greensburg Salem Middle School

1. General Matters

1.1 Call to Order

1.2 Roll Call

1.3 Recommend approval for Mrs. Allison Willis to be appointed Board Secretary effective Wednesday, August 10,2022.
1.4 Executive Session

1.5 Informational Items

1.6 Recognition of Visitors

1.7 Discussion and Action on Board Minutes

2. Presentations & Discussions

2.1 Community Member request for Offutt Field plaque

3. Financial Matters: Reports

3.1 Recommend approval of the June 2022 Treasurer's Report

3.2 Recommend acceptance of the June 2022 Tax Collection Report for informational purposes

3.3 Recommend acceptance of the June 2022 Capital Project Expenditure Report for informational purposes

3.4 Recommend acceptance of the June 2022 Grant Report for informational purposes

3.5 Recommend acceptance of the June 2022 General Fund Financial Reports for informational purposes

3.6 Recommend acceptance of the June 2022 Capital Projects Fund Financial Reports for informational purposes
3.7 Recommend acceptance of the June 2022 Food Service Fund Financial Reports for informational purposes
3.8 Recommend acceptance of the June 2022 Middle School Activity Fund Reports for informational purposes
3.9 Recommend acceptance of the June 2022 High School Activity Fund Reports for informational purposes

4. Financial Matters: New Business

4.1 Recommend ratification of the disbursements from the General Fund made since the June 22, 2022 Board Meeting

4.2 Recommend ratification of the disbursements from the Capital Projects Fund made since the June 22, 2022 Board
Meeting

4.3 Recommend ratification of the disbursements from the Food Service Fund made since the June 22, 2022 Board
Meeting
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4.4 Recommend approval of the General Fund Bill List
4.5 Recommend approval of the Capital Projects Fund Bill List

5. Federal Programs

5.1 Report - Lenni Nedley

6. Outside Board Reports

6.1 Central Westmoreland Career & Technology Center
6.2 Westmoreland Intermediate Unit
6.3 Greensburg Salem Education Foundation

7. Committee Reports

8. Legal Counsel

8.1 Report - John N. Scales

9. Superintendent's Report - Personnel

9.1 Recommend approval to accept the retirement of Gloria Rehak, language arts teacher, effective immediately.

9.2 Recommend approval to accept the retirement of Camile Nemanic, elementary education math specialist, effective
immediately.

9.3 Recommend approval to accept the resignation of Michael Rhea, high school learning support teacher, effective
immediately.

9.4 Recommend approval to accept the resignation of Mary Jo Holtzer, elementary learning support teacher, effective
immediately.

9.5 Recommend approval to accept the resignation of Molly Sossong, Elementary Education teacher, effective
immediately.

9.6 Recommend approval to accept the resignation of Melissa Gibbon, high school math teacher, effective immediately.

9.7 Recommend approval to accept the resignation of Melissa Gibbon, high school math department head, effective
immediately.

9.8 Recommend approval to accept the resignation of Alyssa Lukatch, fitness center supervisor for the fall/winter 2022-
2023 season, effective immediately.

9.9 Recommend approval of a Family and Medical Leave for Employee #1982 effective retroactive to July 11, 2022 and
continuing for approximately six (6) to eight (8) weeks.

9.10 Recommend approval of a Family and Medical Leave for Employee #1844 effective retroactive to July 29, 2022,
and continuing for approximately four (4) to six (6) weeks.

9.11 Recommend approval of a Medical Sabbatical for Employee #1014 effective August 25, 2022, through June 5,
2023.

9.12 Recommend approval to accept the resignation of Mark Zahorchak as the Varsity Boys' Basketball Head Coach
effective immediately.

9.13 Recommend approval to accept the resignation of Michael Rhea as Track MS Assistant Coach, effective
immediately.

9.14 Recommend approval to set the salary for Dr. Kenneth A. Bissell, Superintendent at $150,000 for the 2022-2023
school year effective retroactive July 1, 2022.

9.15 Recommend approval to hire Ray Francis, middle school associate principal, to start with the 2022-2023 school
year at a salary set at $84,500, per the Act 93 agreement and Board policy.
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9.16 Recommend approval to hire Rachel Geer, as a certified special education teacher K-12, to start with the 2022-
2023 school year at a salary set at $57,621, Step One (1) Masters, per the GSEA contractual agreement.

9.17 Recommend approval to hire Jenna Kerlicker, as a certified special education teacher K-12, to start with the 2022-
2023 school year at a salary set at $54,221 Step One (1) Bachelors, per the GSEA contractual agreement.

9.18 Recommend approval to hire Logan Bell, as a certified special education teacher K-12, to start with the 2022-2023
school year at a salary set at $57,621, Step One (1) Masters, per the GSEA contractual agreement.

9.19 Recommend approval to hire Caroline Brumley, as a certified special education teacher K-12, to start with the
2022-2023 school year at a salary set at $57,621, Step One (1) Masters, per the GSEA contractual agreement.

9.20 Recommend approval to hire Steven Saunders, as a certified special education teacher K-12, to start with the
2022-2023 school year at a salary set at $57,621, Step One (1) Masters, per the GSEA contractual agreement.

9.21 Recommend approval to hire Ryan Hayden, as a certified special education teacher K-12, to start with the 2022-
2023 school year at a salary set at $54,221, Step One (1) Bachelors, per the GSEA contractual agreement.

9.22 Recommend approval to hire Luke Ewing, as a district full-time substitute teacher for special education K-12, to
start with the 2022-2023 school year at a salary set at $54,221, Step One (1) Bachelors, per the GSEA contractual
agreement.

9.23 Recommend approval to hire Alexis Leuthold, as a certified school counselor K-12, to start with the 2022-2023
school year at a salary set at $57,621, Step One (1), Masters, per the GSEA contractual agreement.

9.24 Recommend approval to hire Laura Dees, as a certified school music teacher K-12, to start with the 2022-2023
school year at a salary set at $54,221, Step One (1), Bachelors, per the GSEA contractual agreement.

9.25 Recommend approval to hire Christopher Cence, as a certified elementary teacher K-6, to start with the 2022-
2023 school year at a salary set at $57,621, Step one (1) Masters, per the GSEA contractual agreement.

9.26 Recommend approval to hire Lucas Ali, as a certified elementary teacher K-6, to start with the 2022-2023 school
year at a salary set at 55,281, Step Two (2), Bachelors per the GSEA contractual agreement.

9.27 Recommend approval to hire Diane Bates, as a certified elementary teacher K-6, to start with the 2022-2023
school year at a salary set at $57,621, Step One (1), Masters, per the GSEA contractual agreement.

9.28 Recommend approval to hire Tyler Brinton; business, computer, and information technology teacher for the 2022-
2023 school year at a starting salary of $54,221, Step One (1) Bachelors, per the GSEA contractual agreement.

9.29 Recommend approval to hire Scott Shirey; mathematics teacher 7-12 for the 2022-2023 school year at a starting
salary of $54,221, Step One (1) Bachelors, per the GSEA contractual agreement.

9.30 Recommend approval to hire Brooke Armstrong, as a district full-time substitute teacher for Elementary education
(Metzgar), to start with the 2022-2023 school year at a salary set at $43,376.80, 80% Step 1 Bachelors, per the GSEA
contractual agreement.

9.31 Recommend approval to hire Paige Ponsonby as middle school dean of students for the 2022-2023 school year, a
supplemental rate of $5,952 per year per the GSEA contractual agreement.

9.32 Recommend approval to hire Michelle Koury as a Nursing Assistant. Position to start at the beginning of the 2022-
2023 school year for $23.50/hour per the Board agreement for administrative assistants, classroom instructional
assistants, and nurse assistants.

9.33 Recommend retroactive approval to hire Nathan Lovre for custodial summer help. Start date is July 5, 2022
through August 29, 2022. Salary set at $15.00/hour, per Board policy.

9.34 Recommend approval to hire Lisa Fox as Band-Color Guard Instructor at a supplemental rate of $3,869.00 per the
negotiated GSEA agreement.

9.35 Recommend approval to hire Taley Dunaway as the 7th Grade Girls' Basketball coach starting with the 2022-2023
school year at a supplemental rate of $3,910 as per the GSEA contractual agreement.
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9.36 Recommend approval to hire Steve Miller as HS Football Assistant Coach starting with the 2022-2023 school year,
at a supplemental rate of $6,507 per the GSEA contractual agreement.

9.37 Recommend approval to hire Casey Cavanaugh as HS Football Assistant Coach starting with the 2022-2023 school
year, at the supplemental rate of $5,251 as per the GSEA contractual agreement.

9.38 Recommend approval to hire Matthew Boe as HS Football 1st Assistant Coach starting with the 2022-2023 school
year at the supplemental rate of $7,675 as per the GSEA contractual agreement.

9.39 Recommend approval to hire Jacob Hoyle as MS Football Assistant Coach starting with the 2022-2023 school year,
at the supplemental rate of $3,914 per the GSEA contractual agreement.

9.40 Recommend approval to hire John Miliczki as MS Football Assistant Coach starting with the 2022-2023 school year
at the supplemental rate of $3,914 per the GSEA contractual agreement.

9.41 Recommend approval to hire Anna Filosemi as the HS Cheerleading Sponsor (Varsity) for the 2022-2023 school
year at a supplemental rate of $4,298 as per the GSEA contractual agreement.

9.42 Recommend approval to hire Kristen Weltz as the Assistant HS Cheerleading Sponsor (JV) for the 2022-2023
school year, at a supplemental rate of $3,218 as per the GSEA contractual agreement.

9.43 Recommend approval to hire the following individuals for middle school before or after school bus duty/supervision
for the 2022-2023 school, with a pay rate of $24.00 per hour, as per the GSEA contractual agreement. William
Wisniewski, David Keefer, Tyler George, Jeremy Peoples, Brian Nymick, Thomas Branningan, Hannah Mihalko, Michelle
Cribbs, Erik Doran.

9.44 Recommend approval to hire the following individuals for high school before or after school bus duty/supervision
for the 2022-2023 school, with a pay rate of $24.00 per hour, as per the GSEA contractual agreement. Matt Boe, Taylor
Guido, Patrick Hutchinson, Lucy Iapalucci, Jeff Kronenwetter, John Manley, Kirsten Novello, Andrea Redinger, Rachel
Sassani, Nathan Snider, Matt Sofran, David Vuick.

9.45 Recommend approval to hire the following individuals for substitute middle school before or after school bus
duty/supervision for the 2022-2023 school, with a pay rate of $24.00 per hour, as per the GSEA contractual agreement.
Barbara Garofola, Laura Seitzinger, Ryan Cameron, Kim Hunter.

9.46 Recommend approval to hire the following individuals for substitute high school before or after school bus
duty/supervision for the 2022-2023 school, with a pay rate of $24.00 per hour, as per the GSEA contractual agreement.
Stephanie Grace, Donna Highlands, Jeremy Lenzi, Rachel Lhota, Kevin Lyons, Tammy Lyons.

9.47 Recommend approval to hire the following individuals for the after-school read-to-succeed program at the middle
school, with a pay rate of $29.50 per hour, as per the GSEA contractual agreement. Barbara Garofola, Liz Zeglin.

9.48 Recommend approval to hire the following individuals as high school detention and suspension supervisors for the
2022-2023 school year at the supplemental hourly rate of $29.50. Matt Boe, Christina Burkhart, Taylor Guido, Matt
King, Carrie Vottero, David Vuick.

9.49 Recommend approval to hire the following individuals for the after-school after-math program at the middle
school, with a pay rate of $29.50 per hour, as per the GSEA contractual agreement. Laura Seitzinger, Rachel Marion,
Erik Doran.

9.50 Recommend approval to hire Christina Burkhart and Carrie Vottero as morning library monitors for the 2022-2023
school year at the supplemental hourly rate of $29.50.

9.51 Recommend approval to hire Tyler Vandenberg as Football Game Day Technology Coordinator at a rate of $125 per

game
9.52 Recommend approval to hire James Baker as the videographer for the Football program at $110 per game.
9.53 Recommend approval to hire Nick DeMary as a volunteer videographer for the Football program.

9.54 Recommend approval to advertise up to ten (10) Raising Readers Teachers for Kindergarten, salary set at $29.50
supplemental hourly rate as per the negotiated Agreement.
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9.55 Recommend retroactive approval to advertise for two (2) special education teachers K-12 for the 2022-2023
school year.

9.56 Recommend retroactive approval to advertise for one (1) mathematics teacher 7-12 for the 2022-2023 school
year.

9.57 Recommend retroactive approval to advertise for one (1) elementary teacher k-12 for the 2022-2023 school year.

9.58 Recommend retroactive approval to advertise for one (1) English language arts teacher 7-12 for the 2022-2023
school year.

9.59 Recommend retroactive approval to advertise for one (1) learning support teacher, K-12 for the 2022-2023 school
year.

9.60 Recommend approval to advertise for the supplemental position of math department head for the 2022-2023
school year.

9.61 Recommend approval to advertise for the Varsity Boys' Basketball Head Coach position. The supplemental salary
for the 2022-2023 school year is set at $10,616 per the GSEA contractual agreement.

9.62 Recommend approval to advertise for the position of Track MS Assistant Coach. The supplemental salary for the
2022-2023 school year is set $2,753 per the GSEA contractual agreement.

9.63 Recommend approval to advertise for the position of fitness center supervisor for the fall/winter 2022-2023
season.

9.64 Recommend approval of the list of bus drivers for DMJ] Transportation, Inc. for the 2022-2023 school year, pending
receipt of all governmental clearances, certification records, safety training, physical examinations and tuberculin tests
where applicable as presented.

10. Superintendent's Report - Finance

10.1 Recommend a motion to enter Stipulation of Settlement to resolve the tax assessment case filed at Westmoreland
County Court of Common Pleas Docket No. 4591 of 2021 - Delmont Realty Associates, LLC, owner, adjusting the
implied fair market value of the subject commercial property identified at Westmoreland County Tax Map No.: 57-12-
00-0-097 to $3,800,000.00 for tax assessment purposes based on the commercial property appraisal report produced
by the GSSD’s commercial property appraiser and the recommendation of the Westmoreland County Tax Assessment
Office.

10.2 Recommend approval of the resolution between Greensburg Salem and Westmoreland County for the purpose of
the collection of delinquent taxes as contained herein.

10.3 Recommend approval to utilize the services of Westmoreland Lock & Safe and Guardian Protection for school door
security upgrades as contained herein.

10.4 Recommend approval of the purchase of a new refrigerated cubed display case for the high school at an estimated
COSTARS cost of $17,280 as contained herein.

10.5 Recommend approval of the Confidential Resolution with Berkheimer naming the Business Manager as the district's
authorized representative as contained herein.

11. Superintendent's Report - Contracts/Contracted Services

11.1 Recommend approval for the addendum to the ESS agreement for Extended School Year (ESY) services as
contained herein.

11.2 Recommend approval for the tuition agreement between Greensburg Salem and New Story for the 2022-2023
school year as contained herein.

11.3 Recommendation to approve the agreement between Greensburg Salem School District and Intermediate Unit 1 to
provide Title IIA services to non-public students at Aquinas Academy in the amount of $6,542.00 paid from Title IIA
grant monies.

11.4 Recommend approval of the agreement between Greensburg Salem School District and Catapult Learning, LLC to
provide Title IA services to non-public students at Aquinas Academy in the amount of $9,202.00 paid from Title IA grant
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monies.

11.5 Recommend approval to enter into the memorandum of agreement between Greensburg Salem School District and
SPHS Behavioral Health, Drug and Alcohol Case Management to provide services for substance abuse on an as-needed
basis.

11.6 Recommend approval to enter into an agreement between Greensburg Salem School District and SPHS Behavioral
Health to provide services for behavioral health and co-occurring disorders on an as-needed basis. This agreement will
remain in effect from January 2022 through December 31, 2023.

11.7 Recommend approval to enter into an agreement between Greensburg Salem and Westmoreland Community
College to set the terms and conditions of the college in high school program offerings. The agreement is set for August
1, 2022, through July 31, 2025.

11.8 Recommend approval to enter into the agreement between Greensburg Salem and the Greensburg YMCA to
continue the BASE program at Greensburg Salem facilities, from August 2022, through June 2023.

11.9 Recommend approval to accept the Grant of Use agreement between Greensburg Salem School District and Status
Solutions for District safety communications systems at no cost to the District.

11.10 Recommend approval to accept the master service agreement between Greensburg Salem and the Westmoreland
Intermediate Unit for English as a Second Langauge Services for the 2022-2023 school year as stated herein.

12. Superintendent's Report - Board Policies

13. Superintendent's Report - Student Matters

14. Superintendent's Report - Conferences/Workshops

14.1 Recommend the approval for the following Reading Specialists to attend The Ohio State University Literacy
Collaborative Literacy Art of Coaching Institute on September 7-9, 2022, October 26-28, December 6-7, 2022 and, April
12-13, 2023. The cost will be paid using ESSER ARP Learning Loss funds associated with reading improvements. Katie
Hutchinson, Kristy Hostetler, Lori Mertz, Madalyn Minahan, Hannah Mihalko.

14.2 Recommend the approval for Madalyn Minahan, Reading Specialist, to attend The Ohio State University Literacy
Collaborative Institute for literacy intervention on Aug 30-Sep 1, 2022 and Sep 12-14, 2022. The cost will be paid using
ESSER ARP Learning Loss funds associated with reading improvements.

15. Superintendent's Report - Athletic Matters

15.1 Recommend approval of the following athletic sponsorships for the fall 2022 season: Toyota of Greensburg e
Kepple-Graft Funeral Home e District Judge Chris Flanigan ¢ General Carbide ¢ Hagan Hockey/Hagan Custom Sports e
Lennon, Smith, Souleret Engineering ¢ Westmoreland County Commissioner Doug Chew e Westmoreland County
Commissioner Sean Kertes

16. Superintendent's Report - Facilities/Facilities Usage

16.1 Recommend approval for Greensburg Recreation Football to rent Offutt Field from 9:00 am to 6:00 pm on the
following dates: August 28, September 18, September 25, and October 2 based on the GSSD Basic Facility Rental Fees
rates and fees for Community Groups.

16.2 Recommend approval for Greensburg Recreation Football to rent Offutt Field from 10:00 am - 2:00 pm on August
14, 2022 Facility rental fees and rates are based on rates set for community groups.

16.3 Recommend approval for Salem Township Gymnastics to rent the Metzgar Elementary multi-purpose room from
4:00 pm - 8:00 pm on the dates listed in the public notes below. Facility rental rates and fees for Community Groups
will be applied.

16.4 Recommend approval for Salem Township Gymnastics to rent the Metzgar Elementary multi-purpose room on
September 19, 2022, from 6:00 pm - 9:00 pm. Facility rental rates and fees for Community Groups will be applied.

16.5 Recommend approval for Charter Oak Church - Crossroads Campus to use the Hutchinson Elementary gymnasium
from 5:00 pm - 8:00 pm on the dates listed in the public content below. District use fees are to be applied to the rental
agreement.

17. Superintendent's Report - General/Miscellaneous Matters
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17.1 Recommend approval to accept the donation of 12 conference room chairs from the Port of Pittsburgh Commission.

18. Adjournment

18.1 Motion to Adjourn

19. Any Other Business

20. Informational Item
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