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Wednesday, September 14, 2022
Board Voting Meeting

7:30 PM

GSMS Room 003

1. General Matters

1.1 Call to Order

1.2 Roll Call

1.3 Executive Session

1.4 Informational Items

1.5 Recognition of Visitors

1.6 Discussion and Action on Board Minutes

2. Presentations & Discussions

2.1 Nutrition Inc. 22-23 Plan and Report

3. Financial Matters: Reports

3.1 Recommend approval of the July 2022 Treasurer's Report

3.2 Recommend acceptance of the July 2022 Tax Collection Report for informational purposes

3.3 Recommend acceptance of the July 2022 Capital Project Expenditure Report for informational purposes

3.4 Recommend acceptance of the July 2022 Grant Report for informational purposes

3.5 Recommend acceptance of the July 2022 General Fund Financial Reports for informational purposes

3.6 Recommend acceptance of the July 2022 Capital Projects Fund Financial Reports for informational purposes

3.7 Recommend acceptance of the July 2022 Food Service Fund Financial Reports for informational purposes

3.8 Recommend acceptance of the July 2022 Middle School Activity Fund Reports for informational purposes

3.9 Recommend acceptance of the July 2022 High School Activity Fund Reports for informational purposes

4. Financial Matters: New Business

4.1 Recommend ratification of the disbursements from the General Fund made since the August 10, 2022 Board
Meeting

4.2 Recommend ratification of the disbursements from the Food Service Fund made since the August 10, 2022 Board
Meeting

4.3 Copy of Recommend approval of the General Fund Bill List

5. Federal Programs

5.1 Report - Lenni Nedley
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6. Outside Board Reports

6.1 Central Westmoreland Career & Technology Center

6.2 Westmoreland Intermediate Unit

6.3 Greensburg Salem Education Foundation

6.4 COLA Participation

7. Committee Reports

8. Legal Counsel

8.1 Report - John N. Scales

9. Superintendent's Report - Personnel

9.1 Recommend approval to accept the retirement of Mary Dee Fetter, Administrative Assistant for Student Services,
effective December 31, 2022.

9.2 Recommend approval to accept the resignation of Taley Dunaway as Girls' HS Basketball Assistant Coach effective
immediately.

9.3 Recommend approval to accept the resignation of Beth Brady, custodian, on a date to be determined prior to the
next meeting of the Board.

9.4 Recommend approval to accept the resignation of Allissa Lukatch as strength and conditioning coach.

9.5 Recommend approval to accept the resignation of Sarah Frederick as Special Education Department Head effective
immediately.

9.6 Recommend approval to grant tenure to the following educators: Rachel DeNino, Hannah Mihalko, Rachael Marion,
Ryan Gross, Morgan Ferczak, Ivy Cerra, Melissa Sabella-Menoher.

9.7 Recommend approval of a Family and Medical Leave for Employee #1733 effective retroactive to August 25, 2022
and continuing for approximately four (4) to six (6) weeks.

9.8 Recommend approval of a Family and Medical Leave for Employee #1736 effective retroactive to August 25, 2022
and continuing for approximately four (4) to six (6) weeks.

9.9 Recommend approval of a Family and Medical Leave for Employee #1673 effective retroactive to August 25, 2022
and continuing for approximately four (4) to six (6) weeks.

9.10 Recommend approval of a Family and Medical Leave for Employee #1452 effective retroactive to August 25, 2022
and continuing for approximately ten (10) to twelve (12) weeks.

9.11 Recommend approval of a Family and Medical Leave for Employee #347 effective September 13, 2022 and
continuing for approximately ten (10) to twelve (12) weeks.

9.12 Recommend approval to hire Braden Hoffer, full-time English Language Arts Educator, salary per the negotiated
contract of $57,621, step one masters, prorated based on a start date upon release from the candidate's current
employer.

9.13 Recommend approval to hire Lou Downey, full-time Business Computer Information Technology Educator, salary
per the negotiated contract of $54,221, step one bachelors.

9.14 Recommend approval to hire Brooke Stanko, full-time Special Education Educator, salary per the negotiated
contract of $54,221, step one bachelors.

9.15 Recommend approval to hire Olivia Long, district full-time substitute educator for Special Education, salary per the
negotiated contract of $43,376.80, 80% of step one bachelors.

9.16 Recommend retroactive approval to hire Brooke Armstrong, as a certified elementary teacher K-6, beginning
August 25, 2022 at a salary set at $54,221, Step one (1) Bachelors, per the GSEA contractual agreement.
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9.17 Recommend retroactive approval to hire Madison Kladnik as a district full-time substitute teacher for Elementary
education (Metzgar) as of August 25, 2022 for the 2022-2023 school year at a salary set at $46,096.80, 80% Step 1
Master’s, per the GSEA contractual agreement.

9.18 Recommend retroactive approval to hire Brianne Summy, full-time administrative assistant for Human Resources
and Middle School, at the hourly rate of $17.25/hour, per the Board policy for Administrative Assistants, Classroom
Instructional Assistants, and Nurse Assistants.

9.19 Recommend approval to hire the following individuals for before and after school bus duty supervision at Nicely
Elementary for the 2022-2023 school year based on the negotiated supplemental rate of $24.00/hour. Elizabeth
Jamison, Sarah Novickoff, Keli Shevchik, Patti Neil, Holly Burnfield

9.20 Recommend approval to hire the following individuals for before and after bus duty supervision at the Middle
School for the 2022-2023 school year based on the negotiated supplemental rate of $24.00/hour: Anthony Manley

9.21 Recommend approval to hire the following individuals for Substitute Middle School before or after school bus
duty/supervision for the 2022-2023 school year at the hourly rate of $24.00 per hour, as per the GSEA contractual
agreement: Liz Zeglin

9.22 Recommend approval to hire the following individuals as Middle School detention and suspension supervisors for
the 2022-2023 school year at the supplemental hourly rate of $29.50: Barb Garofola, Liz Zeglin

9.23 Recommend approval to hire the following individuals as Substitute Middle School detention and suspension
supervisors for the 2022-2023 school year at the supplemental hourly rate of $29.50: Erik Doran, Hannah Mihalko

9.24 Recommend approval to hire the following individuals as Raising Readers teachers for the 2022-2023 school year
at the supplemental hourly rate of $29.50, as per the GSEA contractual agreement: Lucas Ali, Katie Firment, Lisa
Giacomo, Miranda Mangery, Kylie McSwaney, Maddie Minahan, Emily Shelley, Sherry Thomas, Liz Tobay, Andrea Moffatt

9.25 Recommend approval to hire Cameron Auld as the Varsity Boys' Basketball Head Coach to start with the 2022-
2023 school year, with salary set at the supplemental rate of $10,616 per the negotiated agreement.

9.26 Recommend approval to hire Nathan Snider, David Keefer, and Luke Ewing as Strength and Conditioning Coaches
for the 2022-2023 school year, at $24.00/hour, per the negotiated contract.

9.27 Recommend approval to hire Jeff Mankins as 7th Grade Girls' Basketball coach, at the supplemental rate of $3,910
for the 2022-2023 school year, per the negotiated contract.

9.28 Recommend approval to hire Lauren George as Assistant MS Track & Field Coach at the supplemental rate of
$2,753 for the 2022-2023 school year, per the negotiated contract.

9.29 Recommend approval to hire Ethan Turnball as a Boys' Varsity Soccer Volunteer Coach for the 2022-2023 school
year.

9.30 Recommend approval to hire Lexi Hahn as a volunteer Varsity Cheerleading coach for the 2022-2023 school year.

9.31 Recommend approval to appoint the following people as Athletic Event Workers effective for the 2022-2023 school
year, set at $35 - $40 per event as per the Schedule for Athletic Event Workers: Tina Branthoover • Christine Burkhart •
Luke Ewing • Steve Saunders

9.32 Recommend approval to appoint Kristy Valotta as Lunchroom Supervisor at Amos K. Hutchinson Elementary School
effective for the 2022-2023 school year, salary set at $8.00 per hour.

9.33 Recommend approval to hire Brian Thompson as Afterschool Activity Van Driver at a rate of $20.50 per hour.

9.34 Request approval to advertise for the position of Basketball Girls' HS Assistant Coach for the supplemental pay of
$4,992 for the 2022-2023 school year.

9.35 Recommend approval to advertise for the position of elementary after-school staff (ASSIST), salary set at $29.50
supplemental hourly rate as per the negotiated Agreement paid using ESSER grant funds.

9.36 Recommend approval to advertise for the position of full-time custodian, starting rate per the negotiated
contractual agreement for custodial staff.
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9.37 Recommend approval to advertise for the position of Special Education Department Head.

10. Superintendent's Report - Finance

10.1 Recommend approval to enter Stipulation of Settlement to resolve the tax assessment case filed at Westmoreland
County Court of Common Pleas Docket No. 4194 of 2020 - EW Investment Group, LLC, owner, adjusting the implied fair
market value of the subject commercial property identified at Westmoreland County Tax Map No.: 10-02-15-4-010 to
$275,000 for tax assessment purposes based on the certified appraisal report produced by licensed commercial
property appraiser John H. Lizza and the recommendation of the Westmoreland County Tax Assessment Office.

10.2 Recommend approval to accept a $20,000 EITC grant through the Westmoreland Fayette Workforce Investment
Board, and the Community Foundation of Westmoreland County to support high school pre-apprenticeship programs.

10.3 Recommend approval to submit the PCCD Grant Application for Safety and Security for a total amount of
$280,944.

10.4 Recommend retroactive approval to submit the PDE Mobile Science and Math Grant to support the High School
Outdoor Classroom Project for a total amount of $50,000.

10.5 Recommend retroactive approval to submit a grant application to the Richard King Mellon Foundation for the
college in high school program in the amount of $200,000.

10.6 Recommend retroactive approval to accept a $20,000 EITC grant from the Community Foundation of
Westmoreland County to support the High School Outdoor Classroom Project.

10.7 Recommend approval for Allison Willis to act as the District's representative to the Westmoreland Intermediate
Unit Joint Purchasing Consortium, with Dr. Kenneth A. Bissell acting as the alternate.

10.8 Recommend approval to authorize Dr. Kenneth Bissell and Mrs. Allison Willis to act on behalf of the Greensburg
Salem School District for the purchase of Electric Utilities as recommended by Keytex Energy Solutions LLC.

10.9 Recommend approval for the District Business Manager and/or Superintendent to accept quotes for small
purchases that fall within state and federal thresholds that would require three document quotes for purchase.

11. Superintendent's Report - Contracts/Contracted Services

11.1 Recommend approval of the Educational Service Agreement between the Greensburg Salem School District and
the Franklin Regional School District for emotional support services for the 2022-2023 school year as contained herein.

11.2 Recommend approval of the Tuition Agreement between New Story and Greensburg Salem School for a child(ren)
with special education requirements, effective for the 2022-2023 school year as contained herein.

11.3 Recommend approval to acknowledge the following additional bus drivers for DMJ Transportation, Inc. for the
2022-2023 school year, pending receipt of all governmental clearances, certification records, safety training, physical
examinations, and tuberculin tests where applicable: Thomas Atheson • Gerald Bair • Jocelynne Barnett • Robert Brasili
• James Fazenbaker • Carol Hall • Timothy Howard • Tami Lewis • Ronald Stephenson • Nadine Taylor

11.4 Recommend approval of the addendum to the contractual agreement between Presley Ridge and Greensburg
Salem School District for special education students.

11.5 Recommend approval to set the rate of pay for Personal Care Assistants (PCA) to reflect option _______ as
attached. Employment and pay will be through ESS Educational Services.

12. Superintendent's Report - Board Policies

13. Superintendent's Report - Student Matters

13.1 Recommend approval to create a Greensburg Salem Running Club for Grades K-6 sponsored by Mr. Snider and Mr.
Sundry.

14. Superintendent's Report - Conferences/Workshops

14.1 Recommend approval for Cheryl Harper to attend the American Physical Society Division of Plasma Physics national
meeting in Spokane, Washington, October 16 - 22, 2022. The cost to the District is for a day-to-day substitute teacher.
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14.2 Recommend approval for Cheryl Harper to attend the 2023 AASA National Conference on Education, February 15 -
18, 2023, in San Antonio, TX. The cost to the District is for a day-to-day substitute teacher.

14.3 Recommend approval for Cheryl Harper to attend the KITP Teachers' Conference at the University of California at
Santa Barbara Kavli Institute, March 30 through April 2, 2023. The cost to the District is for a day-to-day substitute
teacher.

15. Superintendent's Report - Athletic Matters

15.1 Recommend retroactive approval of the following athletic sponsorships for the fall 2022 season: Greensburg YMCA
• PA State Representative Eric Nelson

15.2 Recommend approval for the use of the Middle School Gymnasium to host the GS Lady Lions Elementary
Basketball League (GS students grades 3-6) on the following dates: September 24, October 1, October 8, October 15,
and October 22 from 12:00 pm - 2:30 pm.

15.3 Recommend approval for the superintendent or designee to allow voluntary practices on holidays or other days
when school is not in session. This motion should include retroactive approval for voluntary practices held on September
5, 2022.

16. Superintendent's Report - Facilities/Facilities Usage

17. Superintendent's Report - General/Miscellaneous Matters

17.1 Recommend approval to adopt the updated Health & Safety Plan for September 2022 as contained herein. The
plan is to be updated and approved every six months.

17.2 Recommend approval to authorize Juvenile Probation Officers to carry firearms in and on Greensburg Salem
properties during the commission of their official duties for defensive purposes for the 2022-2023 school year.

17.3 Recommend approval to authorize Administration to advertise and seek request for proposals (RFP) for a district-
wide feasibility study and project management services.

17.4 Recommend approval to authorize Administration to seek requests for proposals (RFP) for student information
systems (SIS).

17.5 Recommend approval to accept the quote for repairs to the Offutt Field elevator from Hadfield Elevator as
contained herein.

17.6 Recommend approval to authorize Administration to advertise and seek competitive bids for the high school air
conditioning unit replacement project.

17.7 Recommend approval to authorize Administration to advertise and seek competitive bids for the Nicely and
Metzgar Elementary chiller replacement and air conditioning repair project.

17.8 Recommend approval for the superintendent to advertise for budgeted positions when resignations, retirements, or
leaves of absence are anticipated.

18. Adjournment

18.1 Motion to Adjourn

19. Any Other Business

20. Informational Item


