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WELCOME

Dear Resident,

As we reflect on 2017, one thing is very clear—we are all most fortunate to live and work in the
Town of Southampton. Involved residents, devoted volunteers, committed elected and appointed
officials, and dedicated employees all contribute to make our Town a vibrant, welcoming
community with a keen appreciation for its history and an optimistic, hopeful view for the future.
We thank you for your contribution!

Materials in this Annual Town Report are laid out first by reference and then alphabetically by
department. The elected officers listed are those who were elected in May 2017 at the last
Annual Town Election. The appointed individuals listed are those serving as of publication. The
financial information included is for fiscal year 2017 (July 1, 2016 — June 30, 2017). Payroll
information included is for calendar year 2017.

Please note that individual sections were prepared by the respective departments/groups and are
reproduced here as submitted; only minimal editing/formatting changes were made in the interest
of uniformity.

For additional information about Town government, please consult the Town website at
www.townofsouthampton.org. Please note that fees are not listed in this Annual Report and can
be found on the Town website under the department responsible for setting the fee. (The section
of the Annual Report entitled, Where Do | Go For indicates the departments responsible for
setting the different types of fees.)

Once again, the section titled Memorabilia is included. If you have something that you would
like to contribute to this section for next year, or if you have other ideas about how to improve
this document, please contact us. We welcome your input!

Best Wishes,
Town of Southampton
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APPRECIATION

RICHARD FRARY

It is our pleasure to dedicate this year’s Annual Town Report to Richard Frary in appreciation for
his long service to the Town of Southampton.

Since retiring, Mr. Frary has volunteered in the Town Clerk’s Office for over six years, assisting
wherever needed, such as helping with the census report, curating and chronicling the Town’s
early records and proceedings, keeping track of endless forms and documents, and acting as a
“good will ambassador” to all comers. Generous with his time and expertise, and as a member
of the Historical Commission for over 19 years, he is revered for his deep knowledge of the
Town’s history, including colorful stories of obscure individuals, detailed descriptions of long-
gone structures, and nuanced recollections of key, tragic or joyful events.

Over the years, as long-term Chair of the Cemetery Commission and later as the Veteran’s Grave
Officer, Mr. Frary has played a major role in the Town’s Memorial Day celebrations. He also
has effectively advocated for the refurbishing of veterans’ gravestones in the Town Cemetery
and was instrumental in honoring the Town’s veterans with the installation of two new
monuments honoring those who served in the French and Indian War through the Spanish
American War.

Mr. Frary graduated from Tufts College in 1951, and subsequently worked at the Springfield
Armory, served in the armed forces located in France and Germany, and then spent 43 years
working as a mechanical engineer. Along the way, he met and married Dorothy Bourgault from
Easthampton, and he and Dorothy had six children. (Dorothy was Southampton’s beloved
librarian for over 27 years. She passed away in 2005 and is sorely missed.)

Those of us who know Mr. Frary value his good humor, warm smile, and kind unassuming
nature. He is a true exemplar of what it means to be a good citizen, helpful neighbor, treasured
friend, and valued colleague. If you haven’t met him yet, stop by the Town Clerk’s Office and
say “hello.” You will be glad that you did!
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MEMORABILIA

Moving Buildings

Congregational Church

Two prominent buildings in Town have not always been situated as they are at present. The second
meeting house of the Congregational Church originally faced Maple Street, as can be seen in the
image below—a photograph of Southampton in 1800, a painting created by Beula Bray Randall.
The meeting house was rotated one quarter turn to the east in 18411 —as it now stands, facing

College Highway.

Southampton in 1800, painted by Beula Bray Randall. This image was created from a photograph

taken of the original painting, which is displayed in the Southampton Congregational Church.

The key and the associated dwelling numbers added in the original painting are very faint, although
readable in the original. The key is reproduced below and numbers have been added to the image

above for clarity.

1. J.K. Sheldon Store 8.
2. Clapp Tavern 9.
3. TownBarn 10.
4. Phineas King Orchard 11.
5.  Searle House 12.
6.  Present Church 1768 13.
7.

Old Horse Shed 14.

Gad Lyman’s Store
Birge Shoe Shop
Birge Home 1772
Birge Barn

Henry Hatch House
Thomas Porter House
Sabbath Day House

15.
16.
17.
18.
19.
20.

Second School House 1805
Jonathan Judd’s Cooper Shop 1703
First School House 1733

Jonathan Judd Store

Jonathan Judd Barn

Blacksmith Shop

1 T. Hendrick and M. Hendrick, Images of America: Southampton (South Carolina: Arcadia, 1998) 84.
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MEMORABILIA

Old North School

The Old North School was given to the Historical Commission by Frank Wayne and Almer Huntley, Jr. According
to Historical Commission records the house, located at the corner of Pomeroy Meadow Road and Glendale Road,
was used as a residence from 1932-1974, and then moved to its current location on College Highway. (The original
images are in the Historical Commission’s collection.)

Center District School No. 1

&

School children in front of the Center District School No. 1, which was later converted to the Fire Station.
The picture was taken around 1920. (The original image is in the Historical Commission’s collection.)
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2017 AT-A-GLANCE

An increase or decrease as compared to the previous year is shown as (1) and (¥), respectively.

6272 45
(142) (13)
Population Number of
2017 Deaths
4593 720 102
(41785) (272) Age of Oldest
Registered Number of Resident in Town
Voters as of Southampton
Dec. 31, 2017 residents over 70
as of
Dec. 31, 2017
1006 632
(¥11) (*7)
Registered as Registered as
Democrats Republicans
760 18 24
(148) (¥4) (¥8)
Dog Licenses Baby Girls Born Baby Boys Born
issued
25 16.32¢
(+1)
Marriages per $1OOO
(t15¢)
Tax rate for
FY17
43 61 33
(+1) (18) (13)
Students in SKi Students in the Students in Band
Club @ Norris After School @ Norris, grades
Program @ 4-6
Norris
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SOUTHAMPTON FACTS

Incorporated:

Government:

Annual Town Meeting:
Annual Town Election:
Town Census:

Area:

Town Roads:

Fiscal 2017 Tax Rate:
Fiscal Tax Levy 2017:
Congressional District:
Senatorial District:
Representative District:

Town Hall Hours:

Schools:
Norris Elementary School

Hampshire Regional Middle/High School

Smith Vocational School

Town Website:

2017 Annual Town Report

1753

Open Town Meeting
Five-member Select Board
with Town Administrator
1% Tuesday in May

3 Tuesday in May

6272 as of 12/31/17

28.95 square miles

78 miles of road

$16.32 per $1,000
$11,141,251

1

2"d Hampden & Hampshire
1t Hampshire
Monday-Thursday
8:30am-4:00pm

Tuesday

6:00 pm-8:00pm
Every other week

(K-6)
(7-12)
(9-12)

www.townofsouthampton.org
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FEDERAL GOVERNMENT

United States Senators
Edward Markey (D)

255 Dirksen Senate Office Building
Washington, D.C. 20510
Telephone: (202) 224-2742
Website: markey.senate.gov

Elizabeth Warren (D)

317 Hart Senate Office Building
Washington, D.C. 20510
Telephone: (202) 224-4543
Website: warren.senate.gov

United States Representative
Richard Neal (D)

341 Cannon House Office Building
Washington, D.C. 20515

Telephone: (202) 225-5601

Website: neal.house.gov/

2017 Annual Town Report

Local Office:

1550 Main Street, 4™ Floor
Springfield, MA 01103
Telephone: (413) 785-4610

Local Office:

1550 Main Street, Suite 406
Springfield, MA 01103
Telephone: (413) 788-2690

Local Office:

300 State Street, Suite 200
Springfield, MA 01105
Telephone: (413) 747-0604
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STATE GOVERNMENT

Governor

Honorable Charlie Baker (R)
Office of the Governor, Room 280
24 Beacon Street

Boston, MA 02133

Telephone: (617) 725-4005
Website: www.mass.gov/governor

Attorney General
Maura Healey (D)

One Ashburton Place
Boston, MA 02108-1518
Telephone: (617) 727-2200
Website: www.mass.gov/ago

Secretary of State
William Francis Galvin (D)
McCormack Building

One Ashburton Place

Boston, MA 02108

Telephone: (617) 727-7030
Website: www.sec.state.ma.us/

State Senator
Donald Humason (R)
State House, Room 313A
24 Beacon Street

Boston, MA 02133
Telephone: (617) 722-1415
Website:

www.malegislature.qov/people/profile/DFHO

State Representative

The Late Peter Kocot (D) (2/22/2018)
State House, Room 236

24 Beacon Street

Boston, MA 02133

Telephone: (617) 722-2430

Website:

http://www.maleqgislature.gov/Legislators/Profile/PVK1

2017 Annual Town Report

Local Office:

State Office Building

436 Dwight Street, Suite 300
Springfield, MA 01103
Telephone: (413) 784-1200

Local Office:

1441 Main St., 12" Floor
Springfield, MA 01103-1629
Telephone: (413) 784-1240

Local Office:

436 Dwight Street, Room 102
Springfield, MA 01103
Telephone: (413) 784-1376
Email: cis@sec.state.ma.us

Local Office:

64 Noble Street

Westfield, MA 01085

Telephone: (413) 568-1366

Email: Doanld.Humason@masenate.gov

Email: Peter.Kocot@mahouse.gov
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LOCAL GOVERNMENT: CONTACT INFORMATION

EMERGENCY NUMBERS

Ambulance-Fire-Police
Emergency

Cooley Dickinson Hospital
30 Locust St./Northampton

Baystate Medical Center
759 Chestnut St./Springfield

Holyoke Medical Center
575 Beech St./Holyoke

Poison Control

Water Main Breaks

LOCAL SCHOOLS

Norris Elementary
34 Pomeroy Meadow Rd.
Smith Vocational
80 Locust St./Northampton
Hampshire Regional
19 Stage Rd./Westhampton

2017 Annual Town Report

911

582-2000
794-0000
534-2500

(800) 222-1222

527-3666

527-0811
587-1414

527-7680

TowN OFFICES

Accountant, Town

210 College Highway
Administrator, Town

210 College Highway
Assessors

210 College Highway
Boards/Committees

210 College Highway
Building/Inspections

210 College Highway
Clerk, Town

210 College Highway
Council on Aging

210 College Highway
Fire Department

College Highway
Health, Board of

210 College Highway
Highway Department

8 Fomer Rd.
Library

30 East St.
Police Dispatch

8 East St.
Select Board

210 College Highway
Treasurer/Collector,
Town

210 College Highway
Transfer Station

Moosebrook Rd.
Water Department

8 Fomer Rd.

529-1000
527-0106
527-4741
527-0106
529-1007
527-8392
529-2105
527-1700
529-1003
527-3666
527-9480
527-1120
529-0106

527-4920

529-2352

527-3666
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LOCAL GOVERNMENT: ELECTED OFFICIALS

The following are the elected officials of the Town and those serving in interim appointments

until the next Town election.

Board/Department

Almoners
(4 yr. terms)

Assessors, Board of
(3 yr. terms)

Health, Board of
(3 yr. terms)

Cemetery Commission
(3 yr. terms)

Community Preservation
(3 yr. terms)

Constables
(3 yr. terms)

County Councilor -
HCOG
(3 yr. term)

Finance
(3 yr. terms)

Housing Authority
(5 yr. terms)

2017 Annual Town Report

Last Name First Name Position
Bischoff Mary Ann Chair
Canton Kristine

Kuehner Karl M

Palmer Lucinda

Cain Janet

Dods Doric Chair
Laurin Ronald

Hart Jeffrey

Hogan Benjamin J. Chair
O'Connell Shelley

Conlin Judith Chair
Floyd Robert

Gaspar Pamela

Ahart Virginia Chair
Brown Janet

Goyette Michael R.

Hamel Jared

Symborski George

Tishman Francine M

Pellegrini Heather

Pellegrini Dan

Rosenburg Michael Chair
Sulikowski Sharon Blais

Bell Lauren Chair
Kaniecki, Jr. Charles D.

Reynolds Jenneke

Term EXp.

Date
5/2018
5/2020
5/2019
5/2021

5/2018
5/2020
5/2018

5/2018
5/2019
5/2020

5/2020
5/2018
5/2019

5/2020
5/2020

5/2018
5/2018

5/2019

5/2018
5/2019
5/2020
5/2018
5/2019

5/2018

5/2022
5/2019
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LOCAL GOVERNMENT: ELECTED OFFICIALS

Board/Department

Library Trustees
(3 yr. terms)

Park Commission
(5 yr. terms)

Personnel Policy &
Procedures Board
(3 yr. terms)

Planning Board
(5 yr. terms)

School Committee -
HRHS
(3 yr. terms)

Board/Department

2017 Annual Town Report

Barton
Bernier
Brodeur
Dahler
Harrison

Murray
Palmer
Pinsky
Russell-Smith
Saltmarsh
Smith

Stahl

Maak
Pallante
Reed
Santoro
Swanson

Alderman
Lawrence

Palermo

Diemand
Furgal
Labrie
Labrie, Sr.
Locke

Curran
Larson
Walunas
Braastad
Palermo

Last Name

Teresa
Donald
Maxine
Kathy
Faith
Jeanne
Landrigan
Lucinda
Debra J.
Beth
Linda
Norman
Convy

Paula
Sunia
Mark
Gail
Jeff

Joanne H.
Arthur

James

Paul

Paul
Tiffany
James R. Sr
Keith

William
Margaret
Tammy
Corey
James

First Name

Position

Chair

Chair

Chair

Chair

Position

Term EXp.
Date

5/2019
5/2020
5/2018

5/2018
5/2018

5/2019
5/2019
5/2019
5/2020
5/2020
5/2020
5/2018

5/2019
5/2022
5/2018
5/2021
5/2020

5/2018
5/2020

5/2019

5/2019
5/2022
5/2018
5/2020
5/2021

5/2019
5/2018
5/2018
5/2020
5/2020

Term EXp.
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LOCAL GOVERNMENT: ELECTED OFFICIALS

School Committee -
Norris
(3 yr. terms)

Select Board
(3 yr. terms)

Town Clerk
(3 yr. term)

Treasurer/Collector
(3 yr. term)

Town Moderator
(1 yr. term)

Tree Warden
(1 yr. term)

Water Commission
(3 yr. terms)

2017 Annual Town Report

Ahart
Bashista
Bennett
Couture
Saltis

Groden
Kaniecki

Labrie, Sr.

Martin

Domina

Whiteley

Floyd

Laurin

Boisjolie
Christy
Walunas

Virginia
Doreen
Gregory
Erin
Kathleen

Maureen

Charles J.

James R.
John O.

Janine M.

Donna

Robert

Ronald

Kurt
Matthew
James

Chair

Chair

Chair

Date

5/2020
5/2020
5/2018
5/2018
5/2019

5/2020
5/2018

5/2019
5/2020

5/2018

5/2020

5/2018

5/2018

5/2019
5/2018
5/2020
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LOCAL GOVERNMENT: SELECT BOARD APPOINTMENTS

The following individuals are serving in the appointed positions as of the printing of this Annual

Town Report.

Position

Agricultural Commission

(3 yr. term)

Ambulance Coordinator
BAPAC (1 yr. term)

Building Commissioner
Alternate (1 yr. term)

By-Law Review Advisory

Committee

Capital Improvement
Committee (3 yr. term)

Civil Defense Deputy
Director (1 yr. term)

Conservation
Commission

(3 yr. term)

2017 Annual Town Report

Last Name

Bashista
Carl
Fletcher
Hanc
Kaniecki
Kemp
Lucas
Lucas

Workman
Hanc

Flagg

Ahart
Domina
Goldberg
Tishman

Ball, Jr.
Hart
Kaniecki
Larson

Workman

Baker
Barcomb
Fletcher
Hanc
Lawrence

First Name

Thomas
Kate Miller
Robert
Marla
Charles J.
Randall E.
Claudia
Christopher

John
Marla

Jonathan S.

Virginia
Janine M.
Velda
Francine M.

Roger
Sharon
Charles J.
Margaret

John

Teague
Bob
Matthew
Marla
Arthur

Office

Chair

Chair

Chair

Chair

Term

Expiration
Date

6/2019
6/2018
6/2019
6/2019
6/2020
6/2020
6/2018
6/2018

6/2018
6/2018

6/2018

uc
ucC
ucC
uc

6/2018
6/2019
6/2020
6/2020

6/2018

6/2020
6/2018
6/2019
6/2020
6/2019
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LOCAL GOVERNMENT: SELECT BOARD APPOINTMENTS

Position

Council on Aging
(3 yr. term)

Cultural Council
(3 yr. term)

Election Officer
(1 yr. term)

Election Officer - Town
Meetings (1 yr. term)

2017 Annual Town Report

Last Name

Rizos

Alderman
Cain
Cohen
Loiselle
Lorigan
Plouffe
Putman

Adamski
Braastad
Dalton
Debruyn
Faiella
Loud
Nadeau
Taylor

Arrighi
Bernier
Brewer
Corey
Girouard
Goral
Hamel
Ahart
Collins
Couture
Huntley
Labrie
Pinsky

Canton

First Name

Joy

Joanne H.
Janet
Nilda
Lori
Katherine
Elizabeth
Dorothy

Karen
Linda
Lucille A.
Ellen

Carl

Jodi
Marjorie
Judy

Barbara
Ruth Ann
Alice V.
Jodi

Ann

Theresa L.

Eileen
Virginia
Florence
Eileen

Virginia P.

Monica
Debra J.

Kristine

Office

Chair

Co-Chair

Co-Chair

Term

Expiration
Date

6/2018

6/2020
6/2018
6/2019
6/2019
6/2018
6/2020
6/2019

6/2019
6/2020
6/2019
6/2019
6/2020
6/2019
6/2020
6/2020

12/2018
12/2018
12/2018
12/2018
12/2018
12/2018
12/2018
12/2018
12/2018
12/2018
12/2018
12/2018
12/2018

12/2018
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LOCAL GOVERNMENT: SELECT BOARD APPOINTMENTS

Position

Emergency Management

(1 yr. term)

Emergency Response
Coordinator

Greenway

Historical Commission
(3 yr. term)

Master Plan
Implementation

Public Safety Complex

2017 Annual Town Report

Last Name

Kaniecki
Workman

Kaniecki

Adamski
Barcomb
Brown
Buehler
Dods
Furgal

Bernier-Feeley
Debruyn

Dods

Frary

Kozub

Madsen
Warren
Warren

Barcomb
Bell
Lawrence
Morse
Reed

Barcomb
Brown
Cook
Fasoli
Kaniecki
Martin
Monahan
Warren

First Name Office

Charles J.

Charles J.

Karen

Bob

Matthew Colby
Michael Chair
Doric

Paul

Elise

Ellen

Doric

Richard M.

Robert Chair
Kristina

Don

Ingrid

Bob
Lauren
Arthur
Thomas
Mark

William

Janet

Martin J.

Richard J.

Charles J. Chair
John O.

Patrick

Don

Director
John Asst. Director

Term

Expiration
Date

6/2020
6/2018

6/2020

ucC
uc
ucC
uc
uc
ucC

6/2018
6/2018
6/2020
6/2020
6/2019
6/2018
6/2019
6/2019

ucC
uc
ucC
ucC
uc

uc
uc
ucC
uc
ucC
ucC
uc
ucC
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LOCAL GOVERNMENT: SELECT BOARD APPOINTMENTS

Position Last Name First Name Office Term
Expiration
Date

Workman John ucC

PVPC (1 yr. term) Diemand Paul Commissioner
Furgal Paul Alternate 6/2018

Registrars, Board of Nulph Aleisha 6/2020

(3 yr. term) Skypeck Joyce 6/2020
Walden William 6/2019

Franklin County Transit  Gibson Edward J.

Authority

Veteran's Grave Officer  Frary Richard M. 6/2018

(1 yr. term)

Veterans' Service Officer  Paquette, Jr. Gerald 6/2018

(1 yr. term)

Zoning Board Of Appeals Bianca Joe 6/2018

(3 yr. term) Cohen Nilda 6/2020
Geeleher Ryan Chair 6/2018
Reed Shanna 6/2020
Sears Thomas A. 6/2019
Swanson Geraldine 6/2020

2017 Annual Town Report
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LOCAL GOVERNMENT: TOWN EMPLOYEES

DEPARTMENT/ LAST NAME FIRST NAME POSITION
OFFICE
Accounting Moro Vicki Town Accountant
Skypeck Joyce Assistant Town Accountant
Assessors, Board of Leamy Martha Assistant Assessor
Building Quinlan, Jr. Thomas Inspector of Buildings
Fydenkevez, Jr  Joseph Alternate
Tacy Paul Alternate
Fischer James Electrical Inspector
Bednarz Ronald Alternate
Sears Tom Plumbing & Gas Inspector
Loughran Anthony Alternate
Lawrence Art Volunteer
Council on Aging Linnehan Joan Director
Matyoka Darlene Administrative Assistant
Collins Florence Volunteer Coordinator
Homan Richard Van Driver
Senecal Henry Van Driver
Clerk, Town Domina Janine Town Clerk
Dalton Lucy Assistant Town Clerk
Fire Workman John Fire Chief - B*
(by date hired within rank)  Fasoli Richard Deputy Chief — B
Moore Robert EMS Coordinator — P**
Eline Patrick Captain - P
Rubner Steven Captain
Garstka James Captain
Mielke William Lieutenant
LaRoachelle Jeremy Lieutenant
Paul Richard Lieutenant - P
Kareta Zachary Lieutenant - P
Bullock Scott Lieutenant - P
Hurley Daniel EMT-B
Riel Dean EMT-P
Heath Brendan EMT-B

2017 Annual Town Report
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LOCAL GOVERNMENT: TOWN EMPLOYEES

DEPARTMENT/

OFFICE

Health

Highway

2017 Annual Town Report

LAST NAME

Blomstrom
Darnold
Gagnon
Stanton
Struthers
O’Neill
Cavanaugh
Toia
Major
Fernandez
Kowal
Peretti
Dragon
Morris
Feyre
Lemeland
Rowan
Burdeau
Janik-Cappello
Lipetri
Limoges
Fisher
Morton
Nadler
Bozak
Nalewanski
Binnall
Pike

Rice

Loiko
Pouliot

Swanson
Fletcher

Kemp
Ball, Sr.
Jarosz
Ball, Jr.
Cysz

FIRST NAME

Richard
Keith
Kyle
Kelly
Tyler
Moira
Brandon
Eric
Sean
April
Jessica
Jeanette
Robert
Brian
Michael
Lise
Timothy
Courtney
Rachel
Cassandra
Tyler
Benjamin
Cynthia
Anna
Timothy
David
Brian
Megan
Thomas
Eric
Kyle

Geraldine
Nicole

Randall
Roger
Todd
Roger
David

POSITION

EMT-P
EMT-P
EMT-P
EMT-P
EMT-B
EMT-B
FF

EMT-P
EMT-B
EMT-P
EMT-B
EMT-B
EMT-B
EMT-P
EMT-B
EMT-B
EMT-B
EMT-B
EMT-B
EMT-B
FF

EMT-B
EMT-B
FF

EMT-P
EMT-P
EMT-P
EMT-P
EMT-P
FF

EMT-P

Health Director

Health Agent/Animal Inspector

Highway Superintendent

Foreman
Foreman

Highway Dept. Mechanic
Truck Driver/Equip. Operator



LOCAL GOVERNMENT: TOWN EMPLOYEES

DEPARTMENT/

OFFICE

Library

Police

(by date hired within rank)

2017 Annual Town Report

LAST NAME

Larson
Morin
Picard
Slattery
Slattery
Futrell
Corey

Dudek

Goldin
Douglass
Shea
Dahler
Golinski
Goulet
Lussier
Thompson

Goyette
Illingsworth
Cook

Neal
Holmes
Groeber
Gove
Latour
Areche
Larochelle
Jeffers

St. Martin
Lanier
Loiko

Blais

Lamb
Davey
Roach
Capen-Parizo

FIRST NAME

Eric
Michael
Josette
Kevin
Eric
Thomas
Ethan

Steven

Barbara
Johanna
Lisa Shea
Lindsey
Gloria
Carol
Cynthia
Barbara

Michael
lan
Martin
David
Ryan
Mark
Scott
David
John
Jeremy
Stephen
Robert
Phil

Eric
Timothy
Joshua
Kelsey
John
Alexandia

POSITION

Truck Driver/Equip. Operator
Truck Driver/Equip. Operator

Administrative Assistant
Laborer

Laborer

Transfer Station Attendant
On-Call Transfer Station
Attendant

On-Call Transfer Station
Attendant

Library Director
Children’s Librarian
Circulation Desk Librarian
Archive, Assistant
Substitute

Library Technician
Library Substitute

Library Substitute

Chief of Police
Lieutenant
Sergeant
Detective Sergeant
Sergeant
Officer

Officer

Officer

Officer

Officer

PT Officer

PT Officer

PT Officer

PT Officer
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LOCAL GOVERNMENT: TOWN EMPLOYEES

DEPARTMENT/ LAST NAME FIRST NAME POSITION

OFFICE

Town Administrator Gibson Edward J. Town Administrator
Goldberg Velda Administrative Assistant

Treasurer/Collector  Whiteley Donna Treasurer/Collector
Girroir Dawn Assistant Treasurer/Collector
Facto Kristy Treasurer/Collector Clerk

Water Gaughan Tom Water Superintendent
Slattery Joseph Water Technician
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AGRICULTURAL COMMISSION

The Agricultural Commission created and distributed pamphlets promoting Agriculture in
Southampton.

The Agricultural Commission created an online presence via Facebook that Southampton
agriculture can use for additional exposure.

The Right to Farm By-law was written and submitted to Town Meeting and passed. The Right to
Farm By-law was approved by the Attorney General’s Office on September 5, 2017.

An interactive map of Southampton agriculture was created by Steven Cauley using the
brochure’s graphics as a template. The link is on the Town website and the Agricultural
Commission’s Facebook page.

Respectfully submitted,
Thomas Bashista
Agricultural Commission Chair
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ASSESSORS, BOARD OF

The Board of Assessors works to deliver fair and equitable assessments on all real and personal
property within the Town of Southampton. Fiscal Year 2017 (July 1, 2016 through June 30,
2017) was a triennial certification review of all property values as mandated by Massachusetts
General Laws and in compliance with standards set forth by the Massachusetts Department of
Revenue (DOR). The revaluation process can typically take anywhere from 6-10 months from
the initial meeting with Department of Revenue (DOR) until final certification of values.

An assessment is the value placed upon all real and personal property for the purpose of local
property taxation. An analysis of market conditions along with the assessment level and
uniformity must be performed annually as of January 1 whether for the triennial certification
(FY17) or for an interim year adjustment.

The triennial certification review is conducted by Bureau of Local Assessment (BLA) staff to
ensure the proposed values were derived utilizing a methodology based on generally accepted
MA appraisal practices, are supported with current market evidence and are uniformly and
equitably applied to all property. The data quality, all cost and depreciation tables, and land
schedules will be reviewed for all real property. FY 2017 was the last of the triennial
certification, all succeeding years will go to a 5-year certification cycle.

As of January 1, 2016, which is the assessment date for FY 2017 property valuation, the total
taxable value for all property in the Town of Southampton was $682,674,713 with
$11,141,251.31 being raised through taxation. The town tax rate for FY 17 was $16.32 per
thousand, up from $16.17 per thousand for FY 16.

Classification

FY 2017
Parcel FY 17 Assessed Value
Property Type Description Count
Class 1 Total Residential 2,696 541,500,551
Class 2 Total Open Space 0 0
Class 3 Total Commercial 197 24,678,455
Class 4 Total Industrial 9 5,246,200
Class 5 Total Personal Property 63 11,249,507
Total Taxable Total Real & Personal 2,965 682,674,713
Tax Base Levy Growth
Class FY 2017 | 3 Year Av. Growth FY17/Avg
Growth Growth Factor
Residential & Open Space | 9,665,800 11,530,333 | 0.84
Commercial & Industrial | 461,000 223,367 2.06
Personal Property 862,668 1,191,483 0.72
Totals 10,989,468 12,945,183 .85
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ASSESSORS, BOARD OF

Total Growth as a % of Total Value = 1.61%

The average value for single family homes for FY 2017 was $272,340 with 14 new homes being
added to the tax roll.

The Assessor’s Office is responsible for setting the tax rate and creating and generating tax bills
for both real estate and personal property to be committed to the Collector for issuance. The
Assessor’s Office committed 2,902 real estate tax bills raising a $10,957,659.33 and 69 personal
property tax bills raising $183,591.96. Along with real estate and personal property tax bills the
Assessors Office also issued 8,753 excise tax bills totaling $1,036,205.83.

The Assessors also approved 88 real estate tax exemptions for people that are legally blind,
service connected disabled veterans, over seventy years of age or widowed.

The Board of Assessors for much of 2017 met every other Tuesday at 4:30 pm and changed the
Board meetings to every other Monday at 4:30 pm. The Assessor’s office is open every
Monday through Thursday from 8:30 am to 4:00 pm and Assistant Assessor, Martha Leamy,
would be happy answer any questions via phone at 413-527-4741 or email at
assessor@townofsouthampton.org . The Board of Assessors would like to remind the general
public that most of the information in our office is public and available on our Town’s website at
www.townofsouthampton.org under “Government” and “Board & Commissions” or “Finance.”

The Board of Assessors is pleased to represent the Town of Southampton as an elected board and
self-governing body, and we will do our best to treat all taxpayers fairly and equitably during our
tenure.

Respectfully submitted,
Board of Assessors
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BUILDING DEPARTMENT

Number of Permits for Calendar Year 2017
e Building Permits — 321
e Sign Permits — 1
e Sheet Metal - 7
e Gas & Plumbing Permits — 170
e Electrical Permits — 200
TOTAL PERMITS =706

Revenue for Calendar Year 2017
e Building & Sign & Sheet Metal = $97,365
e Plumbing/Gas = $20,975.00
e Electrical =$19,710.00
TOTAL REVENUE = $138,050

A building permit is required by the State Building Code to construct, alter, repair, remove, or
demolish a building or structure, or to change the occupancy of a building or structure. If you
are not sure whether your project will require a building permit, please call before you begin
construction.

Permit applications may be picked up at the Town Hall during regular office hours or found on
the Town’s website (http://townofsouthampton.org/administration/public-safety/building-
department/building-dept-online-forms/). The Building Commissioner’s office is open Monday
thru Thursday between 6:30 AM and 11:00 AM and every other Tuesday evening between 6:00
PM and 8:00 PM (Best to call ahead to make sure Office is OPEN). If you need help filling out your
forms, please stop by or call 529-1007.

Respectfully submitted,
Tom F. Quinlan Jr.
Southampton Building Commissioner
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CEMETERY COMMISSION

Several members of Cub Scout Pack 210 and their families participated in a successful 2017
spring cleanup of the Center Cemetery. The Commission is grateful for the continued interest
and work of the area Scouting program.

The two cast iron columns at the northern gate of the Center Cemetery have been removed,
reconstructed, sandblasted, primed, painted, and reinstalled. The work was done by John
Greaney Metal Design of Sheffield, MA. As funds become available, our intent is to continue
work on reconstructing and preserving the fence itself.

The waterline near the southerly gate on College Highway broke, necessitating that most of the
water for the cemetery be shut off. New materials have been ordered, with the repair work to be
completed by the Water Department.

Five lots (totaling 8 graves) were sold in 2017.

Respectfully submitted,
Judith Miller Conlin
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COMMUNITY PRESERVATION COMMITTEE

The Community Preservation Committee supported a variety of projects during 2017 brought to
it from different groups within the Town. Three will be included in this report. These three
show the variety of the Committee’s funding areas.

e Railings for Town Hall was submitted by the Select Board and provide for the safety of
persons entering the building.

e Pre-K and Kindergarten Play Area at the Norris School was submitted by the Parent
Teacher Organization and created a play area appropriate to the size of the children, thus
avoiding injuries that occur when larger equipment is used.

e The Cook/County Roads Land Purchase was first proposed by the Conservation
Commission and later involved the Water Department. In partnership with the City of
Easthampton and through receiving a State grant this land is now preserved. It is the site
of the aquifer that provides the water for the City of Easthampton and some Southampton
residents and is a backup for Southampton during drought periods. It also provides for
land protection and passive recreation.

The Committee has received projects or is anticipating projects for the 2018 year. One which
should be noted has been submitted by the Park Commission and the Southampton Youth
Athletic Association for the completion of work at Labrie Field on Strong Road. Phases
originally planned for have not been completed. Two hoped for items in the future would be
from the Housing Authority to be able to begin planning for the Town’s need for affordable
housing and for the Greenway Committee to move forward with its project.

Respectfully submitted,
Virginia Ahart
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CONSERVATION COMMISSION

Wetland Protection

In 2017, the Conservation Commission held 20 meetings. Three RDA’s and eight NOI’s
were reviewed during the year. One Enforcement Order and five Certificates of
Compliance were issued. Three requests for properties coming out of Chapter 61A were
considered. In addition to the meetings, site visits were arranged with property owners
and/or their representatives to view the properties. Thirteen building permits were signed
by the Conservation Commission.

As part of its responsibilities, the Commission worked closely with many other boards
and Town departments. Commission members also held seats on the Community
Preservation Committee, Master Plan Implementation Committee, Agricultural
Commission, and Barnes Aquifer Protection Advisory Committee. Projects have
involved working with members of the government of the City of Easthampton, the
Kestrel Land Trust, and the Winding River Land Conservancy.

A proposed wetlands protection By-law was tabled at the May 17, 2017 Annual Town
Meeting.

A grant from the state was awarded to hire a Shared Conservation Agent with the City of
Easthampton through FY2018.

Three Commission members attended the MACC Annual Conference in Worcester.

Matt Christy, Rick Thibault and Brittany Gutermuth stepped down from being voting
members of the Conservation Commission. Matt and Brittany became Associate
members. Matt has reviewed engineering plans and Brittany has organized trail work
projects. We thank them all for their time. New members Matt Fletcher and Joy Rizos
joined the Conservation Commission. We look forward to working with them.

Conservation Lands — Stewardship Program

Whittemore Bridge — The project had turned out to be considerably more complicated
and costly than had originally been estimated. Not in the financial position to pursue this
project at this time, the project was withdrawn from funding.

Szczypta Barn — An architect who specializes in timber frame construction and
preservation reviewed the barn with representatives from the Community Preservation
Committee, Historical Commission, and Conservation Commission.  Immediate
replacement of the leaking metal roof was recommended to prevent further deterioration
due to water damage.

Volunteers — We thank the following people who donated their time and effort to help
with trail maintenance: Janet Brown, Preston Brown, Michael Buehler, Kate Cadwgan,
David Cameron/MassDEP Wetlands Program, Timothy Godin, David Johndrow, Brittany
Gutermuth, Rob Gutermuth, Sophia Kubosiak, Lance Reynolds, Dan Rukakoski and
Zachary Rukakoski, Tim Welch, Jennafer Zalenski, and others who helped along the way
because they saw something that needed attention. Michael and Brittany are building a
Friends of the Trails group for future projects. We would also like to thank an
anonymous benefactor for the donation of $1,500 to start a trails maintenance fund.

Red Brook Estates CR — The Winding River Land Conservancy transferred the Red
Brook Estates Conservation Restriction to the Southampton Conservation Commission.
Howland Conservation Area CR — Steve Howland donated his conserved property on
Brickyard Road Extension to the Southampton Conservation Commission.
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CONSERVATION COMMISSION

e Farmland - Lee Halasz, Regional Conservation Coordinator, MassLIFT-AmeriCorps,
Kestrel Land Trust presented information on the importance of farmland preservation.

e Ed Nied, Jr. memorial sign — The CPA funded educational sign depicts photographs of
native birds in memory of Ed Nied, Jr. We thank Jacquie Sears for her perseverance in
finalizing the completion of this project, photographers Anne Ely, Robert Floyd, and
Michael Whittemore, and members of the Highway Department for the sign installation
at the Szczypta Conservation Farm.

e Confirmation of property boundaries — Holmberg and Howe has been engaged to flag the
boundary lines of properties managed by the Conservation Commission. In 2017, the
Szczypta Conservation Farm and Alice Brown Conservation Area were reviewed.

Respectfully submitted,
Marla Hanc, Chair
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COUNCIL ON AGING

The COA provides services and activities to the senior residents of Southampton and
surrounding communities. We serve as the community focal point for social and support
services to elders, families and caregivers. Our local Senior Center is often a home away from
home for socializing, learning, wellness, “giving back” or just a reason to get out of the house.
The Senior Center is open Monday through Thursday, from 8:30 a.m. to 3:00 p.m.

SHINE, SNAP & Fuel Assistance are available by appointment.

A wheelchair lift van provided by the Franklin Regional Transit Authority is available to
transport seniors Monday through Friday. An application must be submitted and approved
before receiving service. The van is available about 30 hours a week for medical appointments,
shopping, Senior Center activities, and important errands. An average of 25 seniors are helped
each month for about 60 individual trips.

Our weekly activities include Healthy Bones & Balance, Bingo, weekly Lunch Bunch, Chair
Yoga, and Pitch, with room to develop more programming as sighted by a recent Friends Survey.
We have two computers and Wi-Fi is available for senior use during regular hours. Two Health
Fairs a year are helpful for information and referrals. A free Blood Pressure Clinic is held
monthly by the local Fire Department and a Foot Clinic is held bimonthly. The Food Bank gives
Nutrition Educational Workshops. There are plans for Tai Chi & Zumba Gold DVDs, Line
Dancing and a Walking Club.

Our _Service Assistance Program provides referrals to seniors when they are in need of home
services such as yard work, housekeeping, companions, and trash removal. All
workers/volunteers are CORI checked prior to being referred. Volunteers play an integral
service role. The program is made possible through the State Formula Grant.

The Friends of Southampton Council on Aging (FOSCOA) raise funds to the benefit the COA
through luncheons. A luncheon is held every 2" Friday of the month, September — December
and March — May, and features a guest speaker or entertainer. Also, the annual tag sale in May
provides revenue to support the Senior Center. Since September, the FOSCOA has grown from
36 members to 120 members. In November 2017, they purchased “My Senior Center” database
for the Senior Center. We are grateful for the support of all members.

Exercise Equipment A treadmill and a recumbent stepper are available for use during regular
hours. Registration forms must be completed prior to use. The membership fee is $5.00 per
month or $50.00 per year.

Respectfully submitted,
Joan Linnehan, Director
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EDUCATION: REPORT OF THE SUPERINTENDENT

The schools in the Hampshire Regional School District have had another successful and
reaffirming year while also addressing the challenges facing public schools and teachers.
Collaboration and coordination between and among the District’s five schools continues to
strengthen. Strengthening the work we do to improve coordination, collaboration, and
communication among the schools of the Hampshire Regional Public Schools, while continually
improving student performance and welfare, professional development, and instructional
strategies to address the needs of all learners, continues to be our mission. As a District, and
working in partnership with the staff of R. H. Conwell School in Worthington, all of our school
staff work conscientiously with commitment and purpose to uphold our responsibility to teach
students to read, write, speak well, and calculate. We are also actively embracing our obligation
to address “21% Century Learning Skills” including critical thinking, creativity, communication,
and collaboration paired with an integration of emerging technologies. The following report
highlights some of the programs, events, and activities undertaken to promote excellence in
achievement and to support our students’ success as life-long learners and responsible
participants in our society.

Our District is expansive and complex. We have two regional school districts and four municipal
schools (each also being its own district). The District covers over 163 square miles and has an
elevation difference of 1220 feet between Southampton and Goshen — attributes that significantly
impact decisions to delay or cancel school due to inclement weather. Everyday vans from Norris
and HRHS, as well as buses from Durham School Services, Lecrenski’s, Van Pool and other
vendors, transport our students over 2100 miles. There are 38 school committee members
serving on six school committees ranging in size from four to eighteen members.

Teachers and administrators across the state recognize that children are coping with increasingly
complex challenges to their behavioral health and social emotional development. Experts cite
(and school staff recognize) these stressors to include: peer relationships, academic pressure,
higher incidence of children exposed to trauma, social media overload, and threats of gun
violence that undermine efforts to keep all students safe from harm. The effects on school
success and adjustment can manifest as anxiety, depression, and emotional stress. Our schools
are responding by partnering with social service agencies, providing targeted professional
development, integrating social emotional learning into the core values of our schools, and
evaluating effective programs and curriculum to support our students. It is clear that social
emotional learning is as important to student success as more traditional curricular offerings.
That said, schools must always be looking forward as we prepare our students to be “21% century
learners” with the promise of making them “future ready” lifelong learners. We are often
reminded that we are preparing students for jobs and careers that don’t exist yet, in some cases
jobs that haven’t even been imagined. We know, however, that critical thinking, cooperation,
communication, and creativity are essential for our students to succeed. To ensure our
instructional practice includes these foundational skills, teachers at all levels and throughout all
of our schools continually review and revise their curriculum and teaching practices.

School safety and emergency preparedness planning are significant activities for all schools. We
are fortunate to be located in communities with responsive local police, fire, ambulance, and
other emergency management personnel. Working together with the Massachusetts State Police,
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as well as local police and fire departments, our individual schools continue to tighten daily
procedures (including those that are in place to protect students on their way to and from school)
and improve coordinated District actions to respond to emergencies. We continue to refine our
procedures and make changes where necessary including updates to our Medical Emergency
Plans and Emergency Operations Procedures. It is regrettable these actions are necessary as they
place additional demands on fiscal resources and an already tight academic calendar. However,
having to be prepared to respond is a reality we live with, and a responsibility we accept,
knowing that we must work to protect our children.

Providing quality educational opportunities for students requires that schools have effective,
well-trained, high quality teaching staff. The Grinspoon Excellence in Teaching Awards
annually recognize several of the many excellent teachers working in our District. HRHS
teacher Tracey Pinkham, Southampton Special Education Teacher Jennifer Sorcinelli, and
Williamsburg Fourth Grade Teacher, Nancy Millette were the recipients of the 2017 excellence
in teaching awards.

Hiring thoughtful, creative, and effective school leaders continues to be pivotal to our success
and the achievement of our students. In addition to hiring outstanding new teachers in 2017,
there were a number of significant administrative changes. Mr. Tim Luce was hired to serve as
the interim school principal of the Chesterfield-Goshen Regional Elementary School. Prior to
assuming the leadership role at New Hingham, Mr. Luce was a school principal in Easthampton
and Conway. Kathleen Messmer, was hired as the Interim Director of Curriculum, Instruction
and Assessment. Kate also serves as the District’s grants manager. Kate has a rich, well-traveled,
and varied background. Since 2004 she has been an English teacher and Department
Chairperson at HRHS. With the departure of the District’s special education administrator in
August, the 2017-2018 school year started with Patti Szulborski as the interim Director of Pupil
Services. When Patti left in left in November, HRSD’s previous Director of Pupil Services,
Laurie Farkas, having recently retired from Northampton Public Schools, returned to work with
Karen Milch (HRHS Evaluation Team Leader) as interim Directors of Pupil Services. Stephanie
Faas and Mary Phelan filled the Nurse Leader/Health Coordinator position.

Our work together in the schools and communities is complex, sometimes overwhelming, and
yet unquestionably essential and rewarding. Together we make a positive difference in the lives
of our students, their families, and the communities in which we work. We are increasingly
coming together as a “Hampshire Regional Community” and engaging in a shared and
coordinated commitment for improving the education we provide to our children. I am very
proud of the work our teachers, support staff, and administrators have done to enhance learning
opportunities and achievement outcomes for all students. | encourage you to visit the individual
school’s or Superintendent’s website (www.hr-k12.org) for current news and information about
our students and District activities, as well as a detailed explanation of school budget
development. School Committee meeting agendas and minutes can also be found here. The
website will also provide you with links to individual school websites and to useful information
from numerous resources. | also recommend the Department of Elementary and Secondary
Education’s website for data about individual schools and school districts, as well as guidance on
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educational initiatives and news. Whenever you have a question or wish to become involved in
your community schools, please call me or the principal of your local school.

Thank you for your support and commitment to your Hampshire Regional public schools.
Respectfully submitted,

Craig Jurgensen
Superintendent of Schools
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EDUCATION: HAMPSHIRE REGIONAL HIGH SCHOOL

Because of the commitment, hard work, and collective vision of the Hampshire Regional High
School community, students at Hampshire Regional are thriving in a safe and positive
environment. We have continued to fine tune the program offerings at Hampshire to ensure that
our students are ready to meet the varied demands of college and career by the time they
graduate from HRHS.

In the spring of 2017, teachers and staff engaged in a meaningful professional development
series offered by Ken Pransky on “Motivation, the Limbic System and Learning.” This topic
initiated conversations on how students learn best when they feel safe and when they see a
meaningful connection between the lesson and their lives. Because of this, teachers pushed for
additional collaboration time to create engaging lessons and to develop meaningful units for the
students. This theme was bridged to the following year’s professional development series, where
teachers selected a topic of interest for the year, including growth mindset, collaboration,
community building, technology, project-based learning, supporting students with anxiety or
depression, and building relationships. Program leaders also worked to develop some new in-
house credit recovery options to provide additional opportunities for students to earn back lost
credit from failed classes. This program was piloted in the fall of 2017.

Still mourning the loss of their classmate, Thomas Bisbee, who died in 2016 from cardiac arrest,
students organized a cardiac screening opportunity in partnership with The Kev’s Foundation on
May 12. The screening gave students the chance to consult with a cardiologist and provided them
hands-on CPR training and relevant education on the signs and symptoms of sudden cardiac
arrest in youth.

The spring brought on our usual round of standardized tests including MCAS and AP testing.
Seventh grade students scored higher than the state average in both English and mathematics and
demonstrated great improvements in mathematics with a higher than average growth percentile,
including subgroup of students, such as students with disabilities and high-risk students. For the
first time, eighth grade took the MCAS test online, as the state rolls out a new computer-based
system of testing. Again, state-identified subgroups of students outperformed their peers across
Massachusetts. In tenth grade, students demonstrated tremendous growth in English and math,
with a growth percentile well above their peers across the state. Students are required to pass the
MCAS exam in order to earn their high school diploma, and there has never been a Hampshire
student unable to earn his or her diploma because of this requirement. Hampshire students also
took 130 AP exams in 14 subjects. Students who earn a 3 or higher on this exam may be able to
get college credit and bypass coursework in college. Students appreciate being able to take
advantage of this opportunity and enjoy the challenge of the coursework.

Seventh grade geography teacher Tracey Pinkham was awarded the Grinspoon Teacher of
Excellence Award for Hampshire Regional. Her collaborative nature, strong instructional skills,
leadership on her middle school team, and work to build solid family and community
relationships made her an ideal candidate for this accolade. Additionally, the Massachusetts
School Library Association (MSLA) awarded Andrea Belanger the Super Librarian Award.
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Eleven Hampshire Regional middle school students received recognition at the State Science
Fair on June 3. Students who received recognition were: Sage Antonio, Abigail Buschini, Kala
Garrido, Nora Gianetti, Nathaniel Picard, Peter Tse, Jillian Scott, Jessie Paradis Stern, Michaela
Rock, Sara Russell, and Kataryzna Wisnauckas.

Hampshire Regional High School graduated 114 students on June 2, 2017 after an exciting week
of senior activities. Advisors Laura Pompei and Todd Bryant organized fun and engaging events
for all the seniors to participate in leading up to the evening. Thomas Bisbee was remembered at
the beginning of the evening and graduates received their diplomas after beautiful music and
memorable speeches from class valedictorian lda Weiss of Westhampton, class salutatorian
Brody Dean of Southampton, and class officers Peyton Binnenkade, Lauren Braastad, Matthew
Babyak, and Brody Dean. Four seniors did not meet the HRHS graduation requirements, but all
met the graduation requirements after additional coursework by the end of the fall of 2017.

At the end of the year, Rebecca Phelps retired from her position as Choral Director.
Westhampton resident and HRHS graduate, Luanne Clark, who was the office manager, also put
in her notice for retirement in November. Both Luanne and Rebecca left a legacy at Hampshire
Regional that will always be remembered and deeply appreciated.

Over the summer, the administrative team was quite busy hiring new staff. Gary Perrier was
hired in February as the head custodian after Mike Jurkowski resigned. Aidan Talbot replaced
Rebecca Phelps, and Alesia Estabrook replaced Luanne Clark. Kate Messmer was tapped as the
interim Director of Curriculum, so James Belcastro was hired to teach high school English. Kara
Will moved to Georgia, and Sydney Cloutier filled her position in the Wellness Department.
Amy Adamski and Patricia Keane joined the math department, while Susannah Branch and
Haley Richard took positions in the foreign language department. Jesse Porter-Henry returned to
Hampshire as a middle school science teacher because Ali Furman resigned, and Amy Bush,
Jeffrey Carriero, Dayna Dolittle, Alicja Strycharz, Lyndsey Oppenheimer, Katelyn Hanlon,
Abigail Rivard, Amy Burgess, and Barry Person Junior joined the Special Education department
after a number of para educators and special education teachers changed positions or moved on.
Judy Thrasher was hired as Hampshire’s permanent substitute. Three new coaches were also
hired: Gareth Flitcroft became the girls’ varsity soccer coach; Steve Croft was appointed the
boys’ JV soccer coach; and Lee Mollison was hired as the boys’ varsity basketball coach.

The 2017-2018 school year welcomed 714 students to Hampshire Regional.

Grade Level Total Enrollment
7 122
8 162
9 105
10 119
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Grade Level Total Enrollment
11 93
12 107

Post-high school 6

TOTAL 714

As enrollment decreases, it is important to continue to maintain strong programs and retain solid
staffing to ensure that graduates have the same opportunities as their peers across the nation, and
to ensure we are able to attract school choice students. Over 100 school choice students make up
Hampshire’s current population and they bring in additional revenue to our school system.

The School Council identified five goals for Hampshire Regional’s 2017-2018 school year
including goals related to supporting the whole child, communication, college and career
readiness, curriculum and instruction, school safety, and the health curriculum. One specific
recommendation was to explore the idea of a support program for students who are struggling
with mental health. A very successful model out of Brookline, Massachusetts received a grant to
support other schools to develop similar programs. Hampshire reassigned staff within the
building to create a system for students to get support who are stepping down from
hospitalization, or who have missed school due to serious mental health issues. This program
has provided support for a number of students and has ensured that students receive support in
district as opposed to being sent out of district to meet their needs.

Students were excited to enroll in a number of new courses at Hampshire in the fall of 2017
including Exploring Computer Science, Advanced Placement Computer Science, and Guitar.
The School Committee approved a new method of calculating GPA to align more consistently
with college GPA calculations for the new school year. All honors courses count for five
additional points towards a student’s GPA, instead of ten, starting with the class of 2020. AP
classes still count for ten points. Additionally, all classes with a modified curriculum will have a
weight of .8 instead of 1.0. This allows for a fairer assessment of student learning and a more
accurate GPA.

In September, the Hampshire community learned the sad news that HRHS graduate Mitch
Ouimette, from the class of 2016, died of an opioid overdose. As Mitch was an athlete, many
students knew Mitch and were shocked and saddened by his death. Students organized a charity
basketball event in Mitch’s memory in December.

Throughout the fall, students and staff have been working diligently to engage in meaningful
teaching and learning. Town officials and school committee members came on learning walks
and observed classes in all subject areas to observe many of the great things happening in
classrooms. On one day, Marie Hart and Paula Czarniecki, 7" grade English teachers, arranged
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for author Priscilla Cummings to speak to HRHS 7™ graders in October. Ms. Cummings spoke
about the revision process, an important lesson for our students to know.

Juniors and seniors recognized for their hard work, commitment to service, and exceptional
grades are inducted into the Hampshire Academic Society each year. The 2017-2018 members
of the Academic Society, led by History teacher and program leader Grayson DeWitt, include
Amanda Adams (Vice President), Colin Allard, Anna Avakian, Anthony Bartolomeo, Lillian
Bigelow, Kate Blanchard, Olivia Brennan, Audrey Bronson, Rebecca Buehler, Andrew Cebula,
Jake Constantine, Sarah Constantine, Byron Dudas, Nicholas Eline, Tallon Garelli, Emily
Halket, Sophia Kubosiak, Kyleen Labrecque, Gwyneth Lech, Molli Loud, Nicholas Morton,
Greg Norris (Co-President), Caroline O’Connor, Katelyn Pickunka, Charlotte Reynolds, Nicole
Sansouci (Secretary), Sydney Shumway, Abby Tobin (Treasurer), Lydia Touchette (Co-
President), Nicole Tripp, DJ Willard, and River Williams.

In addition to their work around pedagogy, teachers also used their professional development
time to create a standardized format to document and formalize their curriculum. These unit
plans will be placed in a shared google drive to increase collaboration and cross-curricular
opportunities. Director of Curriculum Kate Messmer and Principal Smidy have provided staff
with time and support for this initiative.

With technology and social media, increased pressures to perform and conform, combined with
the rapidly evolving world, there is no question that it is a challenge being a teenager today.
Despite the increasing demands placed on teachers, staff, parents, students and the community at
large, Hampshire has demonstrated over and over again that it is a fantastic place to grow and
learn--1 am incredibly thankful to be a part of this very special Hampshire community. Still, we
must continue to put our students’ needs at the center of all of our collective efforts, as they truly
are our future. | hope that the collegial and collaborative atmosphere at Hampshire continues to
be a benchmark of this school and district for years to come.

Respectfully submitted,
Kristen Smidy, Principal

ATHLETIC DEPARTMENT ANNUAL REPORT
It was another exciting and successful year for athletics at Hampshire Regional.

In the winter, the boys’ and girls’ basketball teams both made playoffs. The boys’ team fell in
the first round to Palmer while the girls’ team defeated Sabis International Charter School before
falling to South Hadley in the Western Mass Semi Finals at the Curry Hicks Cage. Boys’
basketball coach, Claud Salomao, retired after 18 seasons at Hampshire Regional. DJ Willard
received a 2nd place finish in the Western Mass Wrestling Championships, (160 Ibs. weight
class) and qualified for the State Championships where he finished 2nd. Michael Baldwin also
competed in the Western Mass Championships and finished 4th in the 152 Ib. weight class. In the
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Indoor Track arena, Hannah Labrie qualified for the State Championships in the Long Jump. On
the mountain, Evan Coltman was the lone Raider to qualify for the State Skiing Championships.

There was even more to celebrate in the spring season as the girls’ softball team won their 6th
consecutive League Championship on route to their fourth consecutive Western Mass
Championship. Katy O’Connor and Danielle McGan both reached 100 career hits. Coach Brian
McGan retired after 10 Seasons as the Varsity Softball Coach. In his 10 years, Coach McGan led
the softball program to 7 League titles, 6 Western Mass Titles and 2 State Championships.

The spring track teams sent a number of athletes to the Western/Central Mass Championships.
Missy Gagnon tied for third in pole vaulting and qualified for the state championships where she
placed 19th. In the spring of 2017, the school established its first ever lacrosse club. It competed
against local JV teams and prep schools. The school also established a volleyball club, which
will look to compete against area JV teams in the fall of 2018.

When the leaves turned in 2017, Hampshire’s winning ways continued. The boys’ and girls’
cross country teams both won League Championships this past fall. The girls finished the regular
season undefeated, capturing their 4th consecutive league title and also placed 3rd in the Western
Mass Championships, qualifying them for the State Championships where they placed 12th in
Division 2. The boys’ team won a league title for the first time since 2013. Gymnast Catrina
Touchette placed 5th all-around at the Western Mass Gymnastics Championships. The boys’ and
girls’ soccer teams each qualified for the Western Mass Tournament where the boys fell to
Monument Mountain, while the girls beat Hoosac Valley before eventually falling to South
Hadley in the quarter finals. Hampshire golf placed 4th in the Division 2 Western Mass
Championships as Garrett Antosz tied for ninth place in the Individual Tournament.

2017 came to an end and we are left with memories and examples of Hampshire’s students
standing out above the crowd. Hampshire Regional continues to be a place where students are
able to show off their prowess as athletes and as top-tier individuals.

Respectfully submitted,
John P. Plourd
Director of Student Activities
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“The William E. Norris School community provides an environment that works towards
inspiring and creating pathways for every student’s academic, social, and developmental
success; in a culture that is safe, supportive, and peaceful”.

The Norris School enrolls 517 students in preschool through sixth grade. In our preschool, we
service special needs and regular education students ages 3-5 from the Southampton community.
In grades K-6 we serve students in an inclusion and pull out setting. Students participate in
specialized instruction, classroom accommodations, and curriculum modifications, which enable
them to make effective progress. Each child’s learning style and progress in the curriculum is
used as a starting point for instruction.

In the spring of 2017 students at William E. Norris School participated in Next Generation
MCAS Tests. Scores in English Language Arts indicate “All Students”, “High Needs Students”,
and “Students with Disabilities” have met the target, while “Economically Disadvantaged”
students have not met the target. Scores in Math indicate “All Students” and “Students with
Disabilities” have met targets, however “Economically Disadvantaged Students” have not met
the target. In grade 5 Science and Technology, all students and subgroups have met the target.
This was the first year our students in grade 4 participated in online MCAS testing.

We continue to focus on literacy and instruction in the lower grades in order to improve overall
performance of students. In the spring of 2017, we provided Wilson Fundations training to all
teachers in grades K-2 and were able to purchase Wilson Fundations materials for each
classroom to improve phonics, reading fluency, comprehension, and vocabulary instruction
beginning in September of 2017.

We continue our efforts to integrate technology into our classrooms. Grades 2-6 began an online
typing program named, Keyboarding Without Tears. This will keep us in line with the State’s
movement toward a digital platform and technology integration in our classes.

Norris has a very active PTO! Through various fundraising activities, they have supported
students and staff with a wide range of activities, curriculum needs, and events that we’ve come
to love such as: annual ice cream social, holiday bazaar, trunk or treat, teacher appreciation, and
bingo night.

The Norris School is grateful to the Community Preservation Committee for allocating funds to
build our new preschool playground. Students have been enjoying the playground since its
installation in the summer of 2017.

Retirements in June of 2017 included Judy Kukucka, Jean Kuhn, Cindy Diemand and Deb Bean
(Dec. 2017-Para).

New hires at Norris School for the 2017-2018 school year are: Jacob Gold (teacher), Joelle
Drisdelle (teacher), Kristin Gengler, (school psychologist), Nicki Lamb (paraprofessional),
Casey Ostrowski (paraprofessional),
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Our vear ending enrollment reflects the following:

Grade Total January 2017 Total December 2017
PreK 1 13 13
PreK 2 24 24
PreK Full Day 1 1
Services Only 6 2
K 74 57
Grade 1 62 74
Grade 2 63 62
Grade 3 65 59
Grade 4 81 71
Grade 5 69 79
Grade 6 70 76
Total 528 517

Respectfully submitted,
Aliza Pluta, Principal
William E. Norris School
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EMERGENCY MANAGEMENT

This is my first report as the Town’s new Emergency Manager Director (EMD). Let me start off
with a little back ground. I served as the Commonwealth’s Department of Public Health, District
Health Officer for some 18 years in Western Massachusetts. This position was titled to be the
ranking public health officer of the region. As such it placed me in the front line to address
concerns of large populations in the times of emergency. My training after 911 focus with
Homeland Security and the Federal Emergency Management Agency (FEMA). This past
summer | became aware that the Southampton’s EMD position was vacant. Given my life long
residence in our Community | volunteered to fill this role.

After review of the files | became aware that Southampton has not updated our CEM plan from
2003. What is a CEM plan: Each community in the Commonwealth is required to develop and
maintain an all-hazards emergency operations plan/comprehensive emergency management plan.
The Comprehensive Emergency Management Plan (CEMP) defines the scope of preparedness
and emergency management activities in the community. The CEMP facilitates preparedness,
mitigation, response, and short-term recovery, which sets the stage for a successful long-term
recovery. The CEMP consists of a Base Plan supplemented with an Emergency Operations
Support Annex. The Base Plan forms the overall framework for emergency management in the
community. The annex provides additional detail on essential discipline-specific functions. It
also contains EOC forms and checklists. This CEMP assigns responsibilities to organizations and
individuals for carrying out specific actions in support of emergency operations. | am pleased to
report that this plan is moving past the draft phase and should be signed off by the Select Board
in April 2018. The next phase is the development of the annexes. This will take time and details,
but it should be understood that this is also a living document that changes as personnel change
and needs change.

Southampton does not have a “real” Emergency Operational Center (EOC). The long term hope
is that this will be established in the public safety complex when it is approved by the voters to
be constructed. At this time we are using a room in the Police Station with a backup area in the
Town Hall.

Speaking of our Town Hall. One of our needs is to establish an emergency generator in this
facility. The need for continuity of government stresses that an emergency power source should
be available to maintain these service. | am pleased to announce that the Town has been awarded
$60,000 from the Commonwealth to establish this generator. Hopefully, by summer of 2018 this
unit will be up and running. We now need to establish a generator at the Norris school as this
building not only provides for our children but is also a staging point in emergencies.

Respectfully submitted,
Charlie J. Kaniecki, EMD
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FINANCE COMMITTEE

Duties of the Finance Committee

The By-laws for the Town of Southampton require the Finance Committee to review any warrant
issued for any Town Meeting, whether Annual or Special, which call for the expenditure and/or
transfer of money. The Finance Committee shall consider the same and make written
recommendations they deem to be in the best interest of the Town. No appropriation and/or
transfer is to be made by a committee or an individual until Finance Committee has had the
opportunity to consider and report on said matters.

The Finance Committee also has control over the Town’s Reserve Fund, which provides for
“Extraordinary or Unforeseen Expenditures” (See M.G.L. Chapter 40 § 6).

It is also the duty of the Finance Committee “...to make an annual report in print of its doings,
with the recommendations relative to financial matters.” This report is in partial fulfillment of
our obligation in that regard.

Note: At the end of 2017 discussion and review of the Finance Committee By-law was taking
place and it is expected to continue into 2018. One of the goals of the review is to modify
language to allow Finance Committee members to serve on ad hoc committees including
committees commissioned by the Selectboard.

Budget Process Overview

The budget process takes place throughout the year, beginning in the fall with the development
by the Board of Selectmen as to the guidelines and responsibilities each party involved in the
process shall undertake. The Finance Committee, along with the Board of Selectmen, Town
Administrator, Town Accountant and Town Treasurer/Collector confer to supply guidance to
department heads, boards and committees to so that they may develop specific budget proposals
which they feel will best meet the needs of the Town for the next fiscal year.

During the months of January through April the Finance Committee conducted public budget
hearings with each department head, board and committee for the fiscal year 2016 budget.

Note: At the end of 2017 discussion and review of the budget process was taking place with the
By-law Review Advisory Committee, Finance Committee, and Selectboard. The goal was to
more clearly define each party’s role in the process and to develop guidelines going forward. It is
expected this will be completed for the Spring Special Town meeting in 2018.

Budget Considerations

The fiscal 2018 budget was difficult to finalize as we continued to deal with a fragile fiscal
stability, which is the result of a constant escalation in the cost of doing business in the midst of
uncertain revenue streams both locally and at the state level. We do not predict meaningful
improvements in revenue over the next several years as both the Commonwealth and Federal
government deal with a host of fiscal issues along with Southampton not being able to tap into
Commercial based tax revenue.

2017 Annual Town Report
Page 44



FINANCE COMMITTEE

A majority of the funds to pay for our schools and municipal services comes primarily from local
revenues. Our local taxes and fees make up this most stable form of our income. The next
largest source of funds is from state aid, and a much smaller amount comes from the federal
government and other miscellaneous resources.

One fact that has continually been clear is that the Town’s recurring revenues do not keep up
with the Town’s annual cost increases. This deficit was a focal point for the Town’s Finance
Committee and Select Board throughout the year. Below is a breakdown of the increases in
major town departments compared to increases in revenues.

Year in Review

January 24, 2017 Special Town Meeting:

Free cash was certified by the Massachusetts Department of Revenue on 12/1/2016 at $496,980.
Article 6 of the Special Town Meeting warrant called for the town to transfer $173,943 from
Free Cash to the Capital Stabilization Fund. The article passed unanimously. Article 7 of the
Special Town Meeting warrant called for the town to transfer $149,094 from Free Cash to the
Operating Stabilization Fund. The article was passed unanimously. Article 8 of the Special
Town meeting warrant called for the town to transfer $49,689 from Free Cash to the Other Post-
Employment Benefits account. The article passed unanimously.

These transfers left $124,254 remaining in Free Cash and there were fifteen articles on the
warrant calling for the use of Free Cash, they totaled $94,122, and were passed. There were two
articles calling for the use of Operating Stabilization funds, they totaled $76,000, and passed.
There were two articles calling for the use of Capital Stabilization funds, they totaled $168,620,
and passed.

May 16, 2017 Annual Town Meeting:

Prior to the Annual Town Meeting members of the Finance Committee participated on the
Finance Team to produce a balanced budget for the Selectboard. This balanced budget was
submitted on April 24, 2018 and was subsequently changed on April 25, 2018 by the Town
Administrator and members of the Selectboard without consultation with the Finance Team as a
whole or any of the Finance Committee. Following meetings with the Selectboard to review their
budget the Finance Committee chose to continue its own review, and after much deliberation,
voted to propose an alternate budget.

Article 10 of the Annual Town meeting called for the raising and appropriation of $16,182,192
for the salaries of town officials and to fund all town departments for FY2018. The budget being
proposed in Article 10 was not recommended by the Finance Committee and a member of the
Finance Committee made a motion to amend the original motion on the floor for Article 10 by
replacing the proposed budget with an alternate budget. The budget recommended by the
Finance Committee passed by majority. Below is a breakdown of the differences between the
two budgets.
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The Finance Committee Recommended budget made the following changes from the FY18
Select board Recommended budget:

Appropriate $54,581 for the Treasurer/Collector salary. This is a 5% salary increase from
FY17. This is a $3,419 reduction from FY 18 Select Board Recommended budget.
Appropriate $39,090 for the Town Clerk. This is a 5% salary increase from FY17. Thisis a
$2,139 reduction from FY 18 Select Board Recommended budget.

Appropriate $1,750 for Emergency Management Expenses. This is an increase from $250 in
FY17 and the FY 18 Select Board Recommended budget.

Appropriate $78,654 for the Fire Chief’s Salary. This is a 5% salary increase from FY17.
This is a $6,346 reduction from FY18 Select Board Recommended budget.

Appropriate $4,069,402 for the Elementary School. This is a 3% increase from FY17. This is
a $17,338 increase from FY 18 Select Board Recommended Budget.

Appropriate $74,830 for the Highway Superintendents Salary. This is a 5% salary increase
from FY17. This is a $10,170 reduction from FY18 Select Board Recommended Budget.
Appropriate $44,536 for Health Department Wages. This is a $2,000 increase from FY18
Select Board recommended.

Appropriate $111,317 to the Library Wages. This is an $1,235 increase from the FY18 Select
Board Recommended Budget
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01-5--114-700-- | Moderator Expenses $ - $ -1 $ -1 $ - $ - |-
01-5--122-700-- | Selectmen Expenses $1,754 $1,700 $1,700 $1,700 $1,700 $1,700
Selectmen Expenses--
01-5--122-701-— | Minutes $1,500 $1,500 $1,500 $1,500 $1,500 $1,500
01-5--122-703-- | Internet Service $1,200 $1,200 $1,200 $1,200 $1,200 $1,200
01-5-122-704-- | Webpage Maintenance $600 $2,000 $600 $600 $600 $600
01-5--122-706-- | Employment Advertising $500 $500 $500 $500 $500 $500
01-5--125-113-- | Town Administrator Salary $58,262 $85,000 $59,428 $80,000 $80,000 $80,000
Administrative Assistant
01-5--129-113-- | Wages $13,037 $13,298 $13,298 $13,298 $13,298 $13,298
01-5--129-700-- | Administration Expenses $1,635 $1,500 $1,500 $1,500 $1,500 $1,500
Photocopier Lease and
01-5--129-701-- | Supplies $4,500 $4,500 $4,500 $4,500 $4,000 $4,000
01-5--129-702- | Postage $17,500 $18,500 $18,500 $17,500 $15,661 $16,000
Finance Committee
01-5--131-700-- | EXpenses $200 $200 $200 $200 $200 $200
01-5--132-780-- | Reserve Fund $10,000 $10,000 $10,000 $10,000 $5,000 $10,000
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01-5--135-113- | Town Accountant Salary $38,786 $52,000 $39,561 $52,000 $52,000 $52,000
01-5--135-114— | Assistant Accountant Wages $19,345 $19,732 $19,732 $19,732 $19,732 $19,732
01-5--135-200-- | Independent Audit $21,500 $22,500 $22,500 $22,500 $22,500 $22,500
GASB 34--Fixed Asset $
01-5--135-201-- | Study - - - - $ - -
01-5--135-700-- | Town Accountant Expenses $865 $1,865 $865 $865 $865 $865
Accounting Software
01-5--135-701--- | Support $3,100 $3,300 $3,300 $3,300 $3,300 $3,300
01-5--141-114-- | Principal Assessor $37,041 $42,866 $37,781 $40,034 $40,034 $40,034
01-5--141-116— | Assessor Admin Assistant $20,371 $33,074 $26,061 $26,061 $26,061 $26,061
01-5--141-700-- | Assessors Expenses $4,187 $6,800 $4,187 $4,187 $4,187 $4,187
01-5--141-701-- | Assessors Software Support $6,000 $6,000 $6,000 $6,000 $6,000 $6,000
01-5--141-702-- | Assessors - Town Maps $4,000 $5,000 $4,000 $4,000 $2,000 $2,000
01-5--141-703-- | Assessors--Consultants $3,000 $6,000 $3,000 $3,000 $1,500 $1,500
Assessors--Tri-Annual Re- $
01-5--141-710-- | Eval $10,500 - - - $ - |-
01-5--145-113-- | Treasurer/Collect Salary $51,982 $58,000 $53,021 $58,000 $58,000 $54,581
01-5--145-115-- | Treasurer/Collector Wages $52,604 $52,416 $53,656 $52,416 $52,416 $52,416
Treasurer/Collector
01-5--145-700-- | EXpenses $9,475 $9,525 $9,475 $9,475 $9,475 $9,475
Treasurer - Software
01-5--145-701-- | Support $10,268 $10,268 $10,268 $10,268 $10,268 $10,268
01-5--151-300-- | Legal Expenses $25,000 $25,000 $25,000 $25,000 $25,000 $25,000
$
01-5-152-700- | Personnel Board Expenses - - - - $ - -
01-5--158-700-- | Tax Title Expenses $3,000 $6,000 $3,000 $3,000 $3,000 $3,000
01-5--161-113--- | Town Clerk Salary $37,229 $41,229 $37,973 $41,229 $41,229 $39,090
01-5--161-114--- | Town Clerk Assistant Wages $15,164 $16,683 $15,467 $15,015 $15,015 $15,015
01-5--161-700-- | Town Clerk Expenses $1,000 $1,680 $1,000 $1,000 $1,000 $1,000
01-5--163-115—- | Election/Registration Wages $8,780 $1,280 $1,280 $1,280 $1,280 $1,280
Election/Registration
01-5--163-700--- | EXpenses $9,609 $10,050 $10,050 $10,050 $10,050 $10,050
Conservation Commission $
01-5--171-700-- | EXpenses - $10,160 - - $ - |-
01-5--175-700-- | Planning Board Expenses -
Pioneer Valley Planning
01-5--175-701-—- | Commission $891 $900 $900 $912 $912 $912
01-5--175-702-- | Barnes Aquifer Committee $2,000 $2,000 $2,000 $2,000 $2,000 $2,000
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Zoning Board Clerical $
01-5--176-121-- | \Wages - - - - -
$
01-5--179-700-- | Agriculture Commission - $800 - - - -
01-5--820-620-- | Hamp Council of Gov'ts $2,264 $2,500 $2,500 $2,500 $2,500 $2,500
01-5-192-115 Town Hall Custodial Wages - $15,660 $13,924 $13,247 $13,247 $13,247
Town Hall Custodial $
01-5-192-400-- | EXpenses - - - - - |-
01-5-192-401- | Larabee Custodial Expenses
01-5--192-405-- | Telephone $8,000 $8,000 $8,000 $8,000 $8,000 $8,000
Gas and Electric (for police
01-5--192-410 build)
01-5--192-411-- | Gas and Electric -Town Hall $27,000 $27,000 $27,000 $27,000 $27,000 $27,000
Building Expenses (for
01-5--192-700 police build)
01-5--192-701--- | Town Hall Bldg Expenses $20,000 $20,000 $20,000 $20,000 $20,000 $20,000
01-5--195-700-- | Town Report $500 $1,000 $500 $500 $500 $500
01-5--196-700-- | Technology - Equipment $7,000 $7,000 $7,000 $6,500 $6,500 $6,500
01-5--196-701-- | Technology - Services $7,000 $7,000 $7,000 $6,500 $6,500 $6,500
Emergency Management
01-5--197-701--- | EXpenses $250 $3,000 $250 $250 $250 $1,750
$
01-5--197-702-- | Reverse 911 System $3,900 $3,900 $3,900 $3,900 - -
TOTAL $582,297 $680,086 $593,078 $632,219 $617,480 $618,761
PUBLIC SAFETY
01-5--210-113-- | Police Chief's Salary $95,000 $96,900 $96,900 $96,900 $96,900 $96,900
Police Chief Incentive $
01-5-210-114-- | (Quinn Bill) - - - R .
01-5--210-115--- | Police Department Wages $575,000 $690,000 $640,000 $640,000 $630,000 $630,000
01-5--210-116-- | Police Incentive (Quinn Bill) $37,000 $41,880 $41,880 $41,880 $41,880 $41,880
01-5--210-117-- | Police Dept Overtime $57,000 $46,476 $57,000 $57,000 $57,000 $57,000
$
Police Admin $13,363 - - - |-
01-5--210-700-- | Police Dept Expenses $54,000 $64,683 $54,000 $62,000 $62,000 $62,000
Police Equipment
01-5--210-701-- | Maintenance $24,000 $26,000 $24,000 $24,000 $24,000 $24,000
Regional Lockup
Assessment $5,502 $5,502 $5,502 $5,502 $5,502 $5,502
Police Department Building
01-5--210-703 Expense $33,000 $25,000 $25,000 $25,000 $25,000 $25,000
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01-5--210-705-- | D.A.R.E. Program - $ - $ -
01-5--215-115-- | Communications Wages $202,830 $207,000 $207,000 $207,000 $207,000 $207,000
01-5--215-700-- | Communications Expenses $4,900 $4,900 $4,900 $4,900 $4,900 $4,900
01-5--220-113-- | Fire Chief's Salary $74,909 $85,000 $76,407 $85,000 $85,000 $78,654
$
Administrative Aide - $13312 | $ - - $ - |-
01-5--220-115-- | Fire Department Wages $74,705 $163,876 $76,199 $76,199 $76,199 $76,199
01-5--220-700--- | Fire Department Expenses $22,100 $27,100 $22,100 $22,100 $22,100 $22,100
01-5--220-703-- | Fire Truck Maintenance - $6,000 | $ -
Fire Department Building
01-5--220-705- | EXpenses $12,900 $12,900 $12,900 $12,900 $12,900 $12,900
01-5--220-710-- | Fire Expense Turn out Gear $9,000 $3,000 $3,000 $3,000 $3,000 $3,000
Medical IV Pumps - $14,000 | $ - $ -
01-5--232-113 | EMT Standby $73,000 $36,500 $73,000 $74,460 $74,460 $74,460
01-5--232-114--- | EMT Wages $174,312 $175,411 $177,798 $177,798 $177,798 $177,798
01-5--236-698-- | Ambulance Billing $7,000 $7,000 $7,000 $7,000 $7,000 $7,000
EMT Licensing and
01-5--236-699-- | Certification $2,500 $2,500 $2,500 $2,500 $2,500 $2,500
01-5--236-700-- | Ambulance/EMS Expenses $40,000 $59,000 $40,000 $40,000 $40,000 $40,000
$
01-5--236-703-- | Ambulance Maintenance - $10,000 | $ - $9,540 | $ - |-
01-5--241-113- | Building Inspector Salary $52,020 $65,030 $53,060 $65,030 $53,060 $53,060
Building Inspector Clerical $
01-5--241-115-- | \Wages - $ -1 3 - - $ - |-
Building Inspection
01-5--241-700--- | EXpenses $6,960 $6,212 $6,212 $6,212 $6,212 $6,212
01-5--241-701- | Building Inspector Alternate $800 $800 $800 $800 $800 $800
01-5--241-705 Gas/Plumbing Expenses $1,336 $2,011 $1,336 $1,336 $1,336 $1,336
01-5--241-708-- E-Permitting Software $4,000 $4,000 $4,000 $4,000 $4,000 $4,000
TOTAL $1,643,774 $1,915,356 $1,712,494 $1,752,057 $1,720,547 $1,714,201
EDUCATION
01-5--300-700-- | Elementary School $3,952,064 $4,162,776 $3,952,064 $3,952,064 $4,052,064 $4,065,698
$
01-5--300-701-- | School Choice Tuition - $ - $ - - $ o
01-5--300-702-- | Local School Transportation $224,421 $238,385 $238,385 $238,385 $238,385 $238,385
$
01-5--310-700—- | Charter School Tuition - $ -1 8 - - $ - -
01-5--320-690-- | Vocational Tuition $894,159 $985,580 $985,580 $920,580 $898,080 $898,080
01-5--320-691-- | \ocational Transportation $62,370 $62,994 $62,994 $62,994 $62,994 $62,994
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Hampshire Regional
01-5--330-690-- | Operating $4,714,176 $4,797,313 $4,797,313 $4,797,313 $4,797,313 $4,797,313
01-5--330-691-— | Hampshire Regional Capital $306,279 $298,372 $298,372 $298,372 $298,372 $298,372
TOTAL $10,153,469 | $10,545,420 | $10,334,708 $10,269,708 | $10,347,208 $10,360,842
HIGHWAY
Highway Superintendent's
01-5--422-113--- | Salary $71,267 $85,000 $72,692 $85,000 $85,000 $74,830
01-5-422-114-- | Admin Assistant Highway $21,868 $26,787 $22,305 $17,858 $17,858 $17,858
01-5--422-115--- | General Highway Wages $224,858 $230,544 $214,571 $214,571 $214,571 $214,571
01-5--422-700-- | General Highway Expenses $152,301 $148,269 $152,301 $152,301 $152,301 $152,301
01-5--422-701— | Road Machinery Expenses $70,610 $85,149 $70,610 $70,610 $70,610 $70,610
01-5--422-705-- Highway Building Expenses $19,632 $27,166 $27,166 $23,000 $23,000 $23,000
01-5--423-115-- | Winter Roads Wages $135,500 $137,060 $138,210 $138,210 $138,210 $138,210
01-5--423-700--- | Winter Roads Expenses $121,000 $129,500 $122,000 $122,000 $122,000 $122,000
01-5--424-200-- | Street Lighting $26,000 $26,000 $26,000 $26,000 $26,000 $26,000
Cemetery Commission
01-5--491-700-- | EXpenses $1,500 $1,500 $1,500 $1,500 $1,500 $1,500
01-5--493-700-- | Tree Warden Expenses $8,000 $10,000 $8,000 $8,000 $8,000 $8,000
TOTAL $852,536 $906,975 $855,356 $859,050 $859,050 $848,881
HEALTH & HUMAN
SERVICES
01-5--510-113-- | Health Department Wages $46,603 | $ - $37,335 $42,536 $42,536 $42,536
Board of Health Clerical $
01-5-511-113- | Wages $ - $ - $ - $ - $ -
Health Director $40,455 -
Health Agent $19,575 $ -
01-5-511-700-- | Board of Health Expenses $3,000 $5,500 $3,000 $3,000 $3,000 $3,000
01-5--511-703-- | Sharps Program $3,000 $3,000 $3,000 $3,000 $3,000 $3,000
Mosquito Control $ - $2,000 | $ -1 8 - $ - $2,000
01-5-519-115-- | Animal Inspector Salary $3,000 $3,000 $3,000 $3,000 $3,000 $3,000
01-5--541-121--- | Council on Aging Wages $23,137 $23,600 $23,600 $23,600 $23,600 $23,600
01-5-541-700-- | Council on Aging Expenses $1,650 $1,650 $1,650 $1,650 $1,650 $1,650
01-5--543-115-- | Veterans' Agent Salary $8,323 $8,490 $8,490 $8,490 $8,490 $8,490
01-5-543-700-- | Veterans' Agent Expenses $600 $600 $600 $600 $600 $600
01-5-543-771-- | Veterans' Benefits $35,000 $35,000 $25,000 $25,000 $20,000 $19,600
TOTAL $124,314 $142,870 $105,675 $110,876 $105,876 $107,476
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01-5-610-115-- | Library Wages $103,137 $110,082 $110,082 $110,082 $110,082 $110,082
01-5--610-700-- | Library Expenses $3,220 $2,220 $2,220 $2,220 $2,220 $2,220
Library Books/Materials
01-5--610-701-- | EXpenses $25,345 $28,510 $28,510 $28,510 $28,510 $28,510
01-5-610-702-- | Library Utilities $11,168 $7,683 $7,683 $11,000 $11,000 $11,000
01-5--610-703-- | Library Maintenance $7,183 $11,000 $11,000 $7,683 $7,683 $7,683
01-5-610-704-- Library Consultant $6,800
$
01-5--650-115-- | Park Commission Wages - $ -1 $ - - $ - |-
01-5--650-700-- | Park Commission Expenses $2,000 $2,000 $2,000 $2,000 $2,000 $2,000
01-5--660-700-- | Historical Commission $1,000 $1,000 $1,000 $1,000 $1,000 $1,000
01-5--693-700-- | Memorial Day - $200 $200 $200 $200 $200
TOTAL $159,853 $162,695 $162,695 $162,695 $162,695 $162,695
Group : [MM10-
Gl EMPLOYEE BENEFITS
01-5-911-170-- | Retirement Contributory $614,603 $674,546 $674,546 $674,546 $674,546 $674,546
01-5--912-170--- | Worker's Comp $45,231 $45,000 $45,000 $45,000 $45,000 $45,000
Unemployment
01-5--913-170--- | Compensation $10,000 $10,000 $10,000 $10,000 $8,000 $8,000
Group Health Insurance-
01-5--914-169--- | Retirees $178,000 $195,000 $195,000 $195,000 $195,000 $195,000
01-5--914-170-- | Group Health Insurance $770,000 $881,000 $881,000 $881,000 $881,000 $881,000
01-5--914-171-- | Medicare $85,000 $87,500 $87,500 $87,500 $87,500 $87,500
01-5--914-172-- | Group Life Insurance $2,900 $2,500 $2,500 $2,500 $2,500 $2,500
Group Life Insurance-
01-5--914-173--- | Retiree $1,200 $1,200 $1,200 $1,200 $1,200 $1,200
01-5--945-740-- | Insurance - General $81,742 $82,000 $82,000 $82,000 $82,000 $82,000
$
01-5--950-900-- | Prior Year Expenses $7,912 | $ -1 3 - - $ - |-
Prior Year Encumbered $
01-5--950-905-- | EXpenses $72,626 | $ - $ - - $ - |-
$
01-5--950-910-- | OPEB Actuarial Study $8,000 | $ -1 3 - - $ - |-
TOTAL $1,877,213 $1,978,746 $1,978,746 $1,978,746 $1,976,746 $1,976,746
DEBT SERVICE-
PRINCIPAL
01-5--710-910-- | Debt Larrabee Renovation $110,000 $110,000 $110,000 $110,000 $110,000 $110,000
01-5--710-914--- | Debt Pumper Tanker $26,450 $26,450 $26,450 $26,450 $26,450 $26,450
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Halloween Oct 2011 Storm
01-5--710-917-- | Debt **** $15,000 $15,000 $15,000 $15,000 $10,000 $10,000
Debt Norris School Roof
01-5--710-915--- | **** $134,000 $135,000 $135,000 $135,000 $135,000 $135,000
01-5--710-918--- | Debt Pequot Pond Sewer $20,000 $20,000 $20,000 $20,000 $20,000 $20,000
01-5--710-919-- | Debt WPAT Bonds $20,400 $20,400 $20,400 $20,400 $20,400 $20,400
TOTAL $325,850 $326,850 $326,850 $326,850 $321,850 $321,850
DEBT SERVICE-
INTEREST
01-5--751-915-- | Int Larrabee Renovation $67,169 $61,669 $61,669 $61,669 $61,669 $61,669
01-5--751-919--- | Int Pumper Tanker $4,497 $3,372 $3,372 $3,372 $3,372 $3,372
01-5--751-920-- | Int Norris School Roof $2,475 $2,025 $2,025 $2,025 $2,025 $2,025
01-5--751-924--- | Int Pequot Pond Sewer $3,525 $2,408 $2,408 $2,408 $2,408 $2,408
01-5--751-925-- | Int Halloween Storm $517 $517 $517 $517 $517 $517
01-5--752-925--- | Int Short-Term Debt $3,000 $3,000 $3,000 $3,000 $750 $750
TOTAL $81,182 $72,991 $72,991 $72,991 $70,741 $70,741
Sum of Account Groups $15,800,488 | $16,731,989 | $16,142,594 $16,165,191 | $16,182,193 $16,182,192
Revenue Projections $15,800,488 $16,155,192 $16,170,192 $16,182,192 $16,182,192

Other major financial articles from the Annual Town Meeting include Article 32, which called
for the Town to transfer $53,523 from Operating Stabilization to the Police Department expense
line for the purchase of a new police vehicle and Article 33, which called for the Town to
transfer $319,993 from Operating Stabilization to the Fire Department expense line for the
purchase of a new ambulance. Article 18 called for the Town to transfer $57,500 from Operating
Stabilization to the FY17 health insurance lines to cover a budgeting shortfall.

Another article of note was Article 11 which called for the Town to raise an appropriate an extra
$110,000 to supplement the Norris School budget, subject to the Town passing a Proposition 2 %
override at an upcoming meeting. The Article passed by majority on the Town Meeting floor but
did not pass at the Town election.

Another major item discussed by the Finance Committee in 2017 is the increases in major
departments over the past 6 years compared to revenues over the same period. Below is a
breakdown of the comparison. All major departments have seen budget increase in excess of
15% except the Norris School budget, which has seen a budget reduction of 7%, or
approximately $304,000. Over the same period, Hampshire Regional High School has seen an
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increase of over 36%, or approximately $1,276,000 and major revenue reductions were seen in
Total Cherry Sheet School Aid, which is down $339,436.

Major Department Expenses

Department 2012 2018 Net Net
Change Change
$ %
Police Department $959,875 $1,154,182 $194,307 20.20%
Highway Department $519,060 $823,550 $304,490 58.70%

NOTE: Highway Department was not fully funded until 2016 and operated at a deficit prior. Increase due in part to

fully funding the department

Fire Department $253,115 $500,957 $247,842 97.90%
Elementary School $4,356,741 $4,052,064 | ($304,677) -7.00%
Hampshire Regional High School $3,520,460 $4,797,313 | $1,276,853 36.30%
Town Accountant $66,011 $98,397 $32,386 49.10%
Town Administrator $72,838 $98,498 $25,660 35.20%
Town Wide $141,715 $169,820 $28,105 19.80%
Assessor $76,157 $79,783 $3,626 4.80%
Board of Health $35,688 $53,536 $17,848 50.00%
Building Department $58,035 $65,408 $7,373 12.70%
Library $105,563 $159,505 $53,942 51.10%
Employee Benefits $1,652,407 $1,976,746 $324,339 19.60%
Parks Commission $13,248 $1,000 ($12,248) -92.50%
NOTE: Reduced in part to fund Highway Department in 2016.
Treasurer/Collector $120,942 $130,159 $9,217 7.60%
Town Clerk $58,861 $68,573 $9,712 16.50%
Veterans Benefits $47,770 $20,000 ($27,770) -58.10%
NOTE: Department expenses are based on prior year assessment and the existing need of the town.
Major Revenue Sources
Revenue Line 2012 2018 Net Change Net Change
$ %
Property Tax Levy
Prior Yr Levy Limit $8,027,153 | $10,526,111 $2,498,958 31.10%
2 1/2 % Increase $200,679 $263,153 $62,474 31.10%
New Growth $193,118 $123,981 ($69,137) -35.80%
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Revenue Line 2012 2018 Net Change Net Change
$ %
Exclusion Debt $698,249 $606,066 ($92,183) -13.20%
Unused Levy Limit ($2,945) ($4,007) ($1,062) 36.10%
less overlay ($45,000) ($45,000)
LEVY TOTAL $9,116,254 | $11,470,304 $2,354,050 25.80%
Education Aid $
Chapter 70 $2,425,096 $2,522,706 $97,610 4.00%
Charter School Tuition Reimbursement $3,524 $2,679 ($845) -24.00%
School Lunch $2,759 ($2,759) -100.00%
School Choice Receiving Tuition $405,182 ($405,182) -100.00%
TOTAL SCHOOL AID $2,836,561 $2,525,385 ($311,176) -11.00%
Unrestricted Gen. Gov't Aid $538,950 $636,553 $97,603 18.10%
Veterans Benefits $32,815 $20,409 ($12,406) -37.80%
Exempt: Vets, Blind, Surv Spouses $28,096 $31,460 $3,364 12.00%
State Owned Land $10,938 $15,663 $4,725 43.20%
Public Libraries $6,737 ($6,737) -100.00%
Less State Assessments $10,938 ($114,808) ($125,746) -1149.60%
TOTAL NON-EDUCATION AID $617,536 $589,277 ($28,259) -4.60%
Total Cherry Sheet Local Aid $3,454,097 | $3,114,662 ($339,436) -9.80%
Local Receipts Revenue $
Motor Vehicle and other excise taxes $736,226 $905,000 $168,774 22.90%
Penalties and interest on taxes $60,255 $75,000 $14,745 24.50%
Payments in lieu of taxes $60,810 $69,000 $8,190 13.50%
Sale of Tax Possessions $
Rollback Taxes $15,110 ($15,110) -100.00%
Meals Tax $46,186 $52,000 $5,814 12.60%
Licenses and Permits $69,879 $112,850 $42,971 61.50%
Departmental Receipts $84,034 $114,150 $30,116 35.80%
FEMA $
Earnings on Invested Funds $5,772 $5,500 ($272) -4.70%
Court Fines $23,322 $14,000 (%$9,322) -40.00%
School Busing Fees $ $8,100 $8,100
Special Assessment (Supplemental Tax) $28,508 ($28,508) -100.00%
Medicaid Reimbursement $36,193 $25,000 ($11,193) -30.90%
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Revenue Line 2012 2018 Net Change Net Change
$ %
Misc Reoccuring $9,874 $8,000 ($1,874) -19.00%
Misc non-recurring $21,912 $ ($21,912) -100.00%
Total Local Source Revenue $1,198,080 | $1,388,600 $190,520 15.90%
Other Available Funds
Operating Stabilization $7,500 $ ($7,500) -100.00%
Capital Stabilization $ $
Special Revenue $
Septic Betterment WPAT $20,401 $20,400 ($1) 0.00%
Ambulance Stabilization Funds $
Ambulance Special Revenue Fund $144,271 $100,000 ($44,271) -30.70%
Free Cash $8,000 ($8,000) -100.00%
Water Enterprise Funds --Revenue $598,815 $75,000 ($523,815) -87.50%
Transfer Enterprise Funds--Revenue $250,142 $15,533 ($234,609) -93.80%
Subtotal Other: $1,029,129 $210,933 ($818,196) -79.50%
Total Revenue: $13,768,432 | $16,184,499 $2,416,067 17.50%
Conclusion
The Finance Committee concluded 2017 with a continued level of concern. The ongoing

difficulties with state and federal budgets reducing funds distributed to the local communities
along with the constant increase to our Town’s fixed expenses and budget lines has left little to

no room to meet our financial obligations.

The direction and vision for the Town of

Southampton must be carefully considered with inter-departmental collaborations and addressed
now and throughout the upcoming year so that we may immediately begin to prepare for the
upcoming fiscal challenges for the 2018 budget season and beyond.

Respectfully submitted,
Michael P. Rosenburg
Finance Committee Chair
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In 2017, the Firefighters, EMT’s and/Paramedics of the Southampton Fire Department responded
to 614 calls, both fire and medical. This is about a 20% increase from 2015, and although our
call volume was comparable to 2016, we increased revenue by having more EMTs and
Paramedics at the station, responding directly to the scene.

EMS response statistics

441 calls which include:

3 babies delivered

6 strokes

28 chest pains

6 heart problems

8 cardiac arrests with recitation

66 fall victims

76 general sickness

22 traffic accidents

17 psychiatric

e With the remaining including: entrapments, seizures, animal bites, lacerations, diabetic
emergencies, overdoses, poisonings and other emergencies.

Paramedics performing lifesaving interventions expand our services, our quality of care and our
billable rate increases to almost double that of a Basic EMT level service. To meet the
Massachusetts State requirement for Paramedic Ambulance Service, the Fire Department had
requested at the Town Meetings, both in spring 2017 and again in fall 2017, articles that shifted
money from our Ambulance receipts (money taken in for ambulance service) into fire/ems wage
accounts. This showed the State our commitment to meet requirements and allowed
Southampton to retain its advanced level (Paramedic) care ambulance service.

We are proud to report an increase in revenue and a reduction in response times in 2017! We
have already started with a better performance in 2018! The Firefighters, EMTs and Paramedics
are dedicated to providing the best quality of care to Southampton residents. It is impressive
given that ALL of our staff, with the exception of the chief, are part time employees, receiving
no benefits, yet bringing hundreds of years of cumulative experience to our residents when they
need it most.

Fire response statistics

173 calls which include:

7 structure fires

12 brush fires

22 entrapment (jaws) calls
33 carbon monoxide alarms
8 odor investigations

22 medical assists

e 75 alarm soundings
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e Various other calls including: oil spills, search and rescue, car fires, Police department
assists, lock outs, and mutual aid given.

The Fire Department is greatly enhanced through the dedication of each and every member and
in particular the outstanding efforts of our fire officers. Our trainings are aggressive and well
attended. The commitment from each member, men and women, is very high. We ask members
to leave home at any time with the sound of the bell, day or night, holiday, weekend or birthday
party, for any fire emergency. At a structure fire they can work for 12 hours, in dangerous
conditions, that put their and their families’ lives, on hold.

We worked through the night as we worked to aid Montgomery, before, during and after they
suffered the tragic loss of their Chief, Stephen P. Frye. As daylight broke Southampton left the
scene only when we had to respond to a structure fire in our own town. Due to the participation
of a full membership, we were able to have two trucks on scene at our fire in Town, before
mutual aid arrived, even with a crew working the Montgomery fire. Those that serve in our
department do it with complete dedication and commitment to helping others. We have a high
number of Massachusetts fire academy trained members. Many have attended the academy at no
pay while in attendance. We offer an incentive once certified, but most of our firefighters that
are trained to national standards have gotten their training through their full time employment,
sponsored by our neighboring communities, as they only work part time for us!

The Paramedic level service the Southampton Fire Department provides is a benefit to the Town,
not only for the higher level of patient care provided in medical emergencies, but for the
professional level of firefighting and EMS training our responders receive as Paramedics
elsewhere and bring with them to serve us here in Southampton. A truly winning combination!

Helping Community through Public Education

We have continued to offer great community programs such as CPR and AED training to the
general public, Town Hall staff, school and coaching staff. We have visited every student of
Norris School offering fire safety training. We participated with area Fire Departments with the
regional high school to bring Mock Accident scenarios to help underscore the dangers of seniors
drinking and driving. We have provided blood pressure clinics for seniors at the Senior Center
and participated in talks with the Southampton Police Department and TRIAD presenting
community based informational talks. We have participated with Southampton and Easthampton
Police as the Town prepares for emergency lockdowns and active shooter training.

The Southampton Fire Department encourages all of our Firefighter/EMTs to be part of our
Public Education Program. Each member has a tremendous opportunity to share their knowledge
with residents during a call. We can offer thoughts, ideas, and identify resources that can help
them avoid fire or medical calls in the future. We work for our community, and we deliver
service.

The fire service recognizes, more than anyone, that public education saves lives and keeps
residents safe, helping to prevent fires and helping to prevent falls before they impact families.
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We work with seniors teaching fall prevention. We work with school Kids, teaching safe
behaviors and explore with them how they can share responsibility for keeping a home safe.

We have found that the more folks know, the less we send fire trucks to a burning house due to a
forgotten candle. Our ambulance does not go out as much to help with lifting someone up from a
fall or transporting them to the hospital. We also teach how to identify problems that need an
ambulance to ensure the best quality of life during and after a stroke or heart attack.

As you can see through this report, the Southampton Fire Department has been extremely busy
and extremely successful. This is all due to the dedication, commitment and professionalism of
our personnel. The Southampton Fire Department has become a leader in training and innovation
by providing quality prehospital care, delivered in the shortest amount of time from our in-house
staffing.

I offer my sincere appreciation to the personnel who work our ambulance as a second job, all
while bringing to us their years of experience, their commitment and dedication to fulfil their
calling to help any Southampton resident, any one in our Town, 24 hours a day, 7 days a week.

Respectfully submitted,
Chief John Workman
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The Southampton Greenway will be a paved, multi-use recreational trail following the rail
corridor currently owned by the Pioneer Valley Railroad. The Greenway will begin at Route 10
near its intersection with Brickyard Road and follow the rail corridor north to connect with the
Manhan Rail Trail at Coleman Road. This will link Southampton to a regional recreational trail
network that currently extends to Williamsburg and as far east as Belchertown. The Greenway
will be available for walking, biking, skiing and possibly equestrian and other activities.

The Greenway Committee was appointed by the Select Board in 2011 and charged with
overseeing the acquisition of the rail corridor running from near the intersection of Brickyard and
Valley Road, north across Route 10 at Sheldon’s Ice Cream, and on to Coleman Road: in all,
some 4 ¥Ys miles. The intent is to develop only the 3 ¥2-mile section from Route 10 to Coleman
Road for recreational trail use.

In 2017 the Greenway Committee accomplished a number of important steps toward the
acquisition of the corridor. These included due diligence in the form of a Phase | environmental
review of the rail corridor by Tighe & Bond and a structural review of the two bridges and 11
culverts along the corridor, also by Tighe & Bond. As of year end we were finalizing with the
Pioneer Valley Railroad a letter of intent laying out the terms of a final agreement, based on an
acquisition price of $340,000 [Note: The letter of intent was signed in early 2018.]

In late 2017, the Pioneer Valley Metropolitan Planning Organization (MPO), which approves
federally funded projects in our area, had scheduled to review the Town’s application for the
endorsement of the Greenway Rail Trail Project. The Town has requested that the MPO endorse
the proposed $6.08M project, within the 2019-2023 State Transportation Improvement Program
timeframe. The MPO endorsement will provide the Town with an opportunity for the selection
of a design consultant that will develop contract documents through the MassDOT review
process [Note: The MPO approved the Town’s application in early 2018.]

We also worked with the late Representative Kocot to secure acquisition and design funding
through the legislature, and will continue to do so through his office and with the assistance of
Senator Humason and other area legislators.

Finally, in 2017 the functions of the Greenway Negotiation Committee were consolidated into
the Greenway Committee, in order to streamline communication and decision-making as the
acquisition process moves forward.

We wish to thank the leadership and citizens of Southampton for their ongoing support of this
important project.

Respectfully submitted,
Southampton Greenway Committee

2017 Annual Town Report
Page 59



HEALTH, BOARD OF

The mission of the Board of Health is to protect and promote public health, to protect the natural
environment, and respond to public health issues. The Board of Health enforces state mandated
and local regulations, conducts inspections, issues permits, investigates complaints, promotes
public health through education programs, and prepares for and responds, if necessary, to varied
public health emergencies.

The Board of Health is a three member elected Board. They meet once a month in the Board of
Health Office in the Town Hall. Meeting agendas are posted on
http://www.mytowngovernment.org/.

The Board of Health welcomed a new member, Sharon Hart, this year. The Board would like to
thank Jeffrey Dugas, who served on the Board, and was an invaluable resource for the Town and
the Board of Health. The Board also welcomes Nicole Fletcher as Health Agent and Animal
Inspector for the Health Department. The Board wishes to thank Christopher Bishop for his time
as Health Agent.

The Board of Health is the enforcement authority for local and state regulations, including
regulations for tobacco sales, the sale of tobacco and non-tobacco nicotine delivery products (i.e.
e-cigarettes), food service establishments, trash haulers, septic system installers, private wells,
communicable disease investigation and surveillance, and solid waste - the landfill/transfer
station. As part of enforcing local and state regulations, the Board of Health issues permits,
conducts inspections, and conducts complaint investigations.

The Board of Health and staff work closely with various state agencies including the MA
Department of Public Health, Department of Environmental Protection, and the Attorney
General's office. The Board of Health also interfaces with a number of the Southampton
municipal departments as well as other boards of health in the Pioneer Valley. The Health
Department is a member of the Town's Public Safety group which includes Police, Fire,
Highway, Board of Health and Emergency Management.

The Board of Health currently operates the very successful Sharps Disposal Program.

A state wide ban on the disposal of needles, syringes and lancets went into effect July 1, 2012.
The law stipulates that disposal of sharps will not be allowed in regular household trash in
Massachusetts. Southampton residents cannot dispose of their sharps in the trash that goes to the
Southampton Transfer Station, or in their trash collected by a private trash hauler, or in the trash
in restrooms in restaurants or other public places.

The Board of Health provides Southampton residents with approved containers for sharps
disposal. Only approved containers will be accepted. This program ensures the safety of the
Transfer Station attendants, private trash haulers and restaurant employees, and others, by
eliminating sharps from the waste stream. Numerous citizens have thanked the Health
Department for offering this program. The Board would also like to thank the Finance
Committee for supporting the sharps program.
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The Septic Betterment Program is still available to residents with failed septic systems.
Applications are available in the Board of Health Office. The Health Director will assist
residents with the loan application process. Currently, the Health Department has 14 active
betterments.

At the statewide election voters approved a law allowing the cultivation, distribution, possession
and use of marijuana for recreational purposes. It is now legal for Massachusetts residents age 21
or older to possess, grow, use and “gift” certain amounts of marijuana. After holding extensive
public hearings and receiving approximately 500 comments, the Cannabis Control Commission
filed its final regulations on March 9, 2018, with the Secretary of State. Subject to preparation by
the Secretary's Regulation Division, the regulations are on track to be published on March 23,
2018. The regulations will become effective when published in the Massachusetts Register.

Currently under the Zoning By-law, Marijuana Establishments and Marijuana Retailers are not a
permitted use in the Town and any regulations promulgated by the State Cannabis Control
Commission are expected to provide guidance to the Town in regulating Marijuana Establishments
and Marijuana Retailers. The Town the Planning Board, at a Special Town Meeting on January 16,
2018 presented Article 9: It was moved and seconded that the Town vote to amend the Town's
Zoning Bylaw by adding a new Section XVIIl, TEMPORARY MORATORIUM ON
RECREATIONAL MARIJUANA ESTABLISHMENTS. The article was approved by the Attorney
General on February 7, 2018. This moratorium allows the Planning Board until December 31, 2018
to draft and implement zoning regulations relative to recreational marijuana establishments in
Southampton.

A number of residents have expressed concerns regarding mosquito-borne diseases. Currently
the Town of Southampton is a member of the Pioneer Valley Mosquito Control District
(PVMCD). The State Reclamation and Mosquito Control Board, under the Massachusetts
Department of Agriculture, oversees mosquito control in the Commonwealth and appoints the 5
Commissioners who oversee the District program. It is imperative that the Town fund the
District. The initial funding amount is on the order of $5,000 to initiate the program. The
program will not be doing adulticide spraying; but will focus on surveillance, education and a
larvicide program. West Nile virus and EEE virus are still of concern, as is the Asian Tiger
mosquito which has the potential for brining Zika virus, Dengue fever, and the Chikungunya
virus to the Pioneer Valley.

The Director of Public Health serves on the following committees:
e Vice President - Western Mass Public Health Association
e Executive Board Member - Hampshire Public Health Preparedness Coalition
e Mt. Tom Tobacco Coalition.
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2017 Reports

Disposal Works Installers Permits 19 Reportable Disease Investigations - Lysteria 1
Food Permits 38 Septic design review 45
Tanning Salons 1 Septage Hauler Permits 7
Hazardous Waste Day 1 Trash Hauler Permits 9
Perc Tests 28 Well Permits 7
Camps 1 Emergency Housing/Septic 2
Tobacco Permits 6 Title V Inspections 47

Bathing Beach Water Analysis
Camp Jahn Association submitted annual Water Analysis Reports for the bathing beach. All
samples met the acceptable standards that are established by the Code of Massachusetts
Regulations 105 CMR 445.000.

The Board and staff acknowledge and appreciate the assistance and cooperation of all Town
Boards, Departments, Commissions and community organizations and our staff, Health Director
Geraldine Swanson, MPA, and Health Agent Nicole Fletcher, who also serves as the Animal
Inspector.

Respectfully submitted,
Southampton Board of Health
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Construction of the State Safe Routes to School sidewalk and traffic control project along Rt. 10
has been completed. Special thanks to the residents and businesses who donated easements for
the project. Eleven of the thirteen easements necessary to complete the project were donated.
Thank you FPS Associates, RR&K Properties LLC, James and Ruth Parent, Panagiotis Sierros,
Renee Nevue, Stephen Safron, Hampton South Condominiums, Hampden Realty Apartments LLC
and the Nikolas and Dimitra Sierros Family Trust (Paisanos Restaurant) for your generous
donations!

The SHD employs eight full-time staff, a part-time administrative assistant and a full-time
superintendent. All full-time SHD employees are on call to handle SHD and Southampton Water
Department emergencies 24 hours a day, seven days a week, 365 days a year. Some of the areas
for which the SHD is responsible include:

e Treat (sand and/or salt) and remove snow and ice from Town roads and municipal parking
lots and walks.

e Repair of pot holes, seal pavement cracks, resurface and rebuild Town asphalt streets and
rebuild and re-grade dirt roads and associated drainage.

e Maintenance and replacement of traffic controls such as street and traffic signs and painted
road markings.

e Vegetation control (mowing grass, brush and tree cutting) along Town Rights of Way and
at intersections to maintain and/or improve lines-of-sight.

e Remove fallen trees and other obstructions from roadways.

e Maintain bridges and guard rails located on Town roads.

e Sweep streets, clean and maintain Town-owned stormwater management systems (catch
basins, culverts and run-offs) and other work necessary to remain in compliance with State
and Federal Environmental Protection Agency Stormwater Discharges from Municipal
Separate Sewer Systems (MS4) permit and other applicable regulations.

e Mow and maintain the grounds of Conant Park, Crossroads Park, Labrie Field, Center
Cemetery, William E. Norris School (including athletic fields), Town Hall, Fire Station,
Police Station, Edwards Public Library, Highway Garage, Moosebrook Transfer Station,
Church Hill and three Water Department stations.

e Operation and management of the underground fuel storage and dispensing facility as well
as all work necessary to ensure that the Town is in compliance with all applicable local and
State regulations.

e Assist the Town Administrator with building maintenance issues at Town Hall, Old
Town Hall/Police Station, Library, Highway Garage and the Transfer Station.

e Operation and management of the Moosebrook Road Transfer Station.

e Trash pickup service and transport to the Transfer Station for: Conant Park, Crossroads
Park, Labrie Field, Center Cemetery, William E. Norris School (including the athletic
fields), Town Hall, Police Station, Library and Highway Garage.

e Coordination with the Water Department Superintendent to provide staff and equipment to
the Water Department to fulfill operational need.

e Maintenance and repair of all SHD vehicles and machinery.

e Issuing of Trench permits, Permits To Open Public Ways, Curb Cut permits, and
construction inspections (sub-division roadway and drainage, trench, ball fields, etc).
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e Administration of the Richard C. Allen Memorial Scholarship Award.

2,236 Tons of sand (597 more than the previous year) and 1,409 Tons of salt (533 more than the
previous year) were used to control snow and ice in 2017. Approximately 14 street or traffic signs
were replaced or repaired as needed due to vandalism, theft or as a result of automobile collisions.
Road/paving projects in 2017 included:

e $21,000 in Chapter 90 Funds were utilized for appraisal, review appraisal, legal fees and
compensation for the two temporary easements which were not donated but required for
the State Safe Routes to School sidewalk and traffic control project on Rt. 10.

e Chapter 90 Funds were utilized for paved level overlay on Birchwood Drive, Brickyard
Road (from Gilbert Road intersection to the Westfield Town line) and Leadmine Road.

e Chapter 90 Funds were utilized for 20% Rubberized chip seal on County Road south (from
Whiteloaf Road to the Westfield line), Whiteloaf Road, Moosebrook Road (from Strong
Road to Route 10), Glendale Road (from Pomeroy Meadow Road to the Easthampton line)
and conventional/cutback chip seal on Montgomery Road.

e Highway Department personnel performed shim overlay on degraded sections of the roads
listed previously prior to resurfacing as well as other roads throughout Town.

e Line painting of a portion or entirety of the following roads: Brickyard Road, County
Road, East Street, Fomer Road, Gilbert Road, Glendale Road, Leadmine Road,
Montgomery Road, Moosebrook Road, Pleasant Street, Pomeroy Meadow Road, Rattle
Hill Road, Russellville Road, Wolcott Road.

e Approximately 7,155 Tons of hot and cold-patch asphalt were used to patch and repair
potholes and deterioration of the road surface on these previously-mentioned projects and
throughout Town.

e Approximately $8,500 in Guardrail repairs at various locations throughout Town.

e Dirt roads were graded as necessary.

Design work has been completed and we are currently in the process of obtaining the Right of Way
necessary for reconstruction of a portion of Glendale Road (from Route 10 to Pomeroy Meadow
Road). This project is being funded by the Chapter 90 State Grant and the State Transportation
Improvement Plan (TIP) and anticipated to go out to bid for construction in 2018.

The State-funded East Street reconstruction project design work is currently at the 25% design
stage, and the project has been assigned a tentative construction date of “autumn 2020 on the
State TIP database. The Southampton Select Board and Highway Superintendent have met with
Mass Department of Transportation officials, State Senator Humason and the late Representative
Kocot to explore how to move this project forward. Southampton applied for and was awarded a
MassWorks Grant for one-million dollars for replacement of the bridge over the Manhan River
near the Strong Road intersection. Construction estimates for the project have fluctuated and as
we continue to evaluate options on the project, the SHD will continue measures to maintain and/or
improve roadway conditions on East Street until such time as the design work is complete and
reconstruction commences.
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Southampton Highway Foremen and staff performed site preparation and erection of a flagpole at
the Veterans’ Memorial at Town Hall. Richard Frary brought the project to the Southampton
Community Preservation Committee for funding and the flagpole and materials were purchased
with these funds.

In 2017, street sweeping of all paved Town roads was completed, and stormwater management
structures were cleaned in accordance with the Stormwater Management Plan for Southampton.
Catch basin cleaning and maintenance of drainage swales and other structures was performed
throughout the year.

The SHD issued 22 Curb Cut Permits, 23 Permits to Open A Public Way, and 30 Trench Permits
in 2017. New driveway/curb cut regulations were ratified October 17, 2017 with the goal of
enhancing public safety and welfare by regulating the manner in which entrances onto Public Ways
or presumptive future Public Ways are constructed; clarifying the responsibilities of
developers/builders/residents who wish to cross or perform work within a Town Right of Way or
presumptive future Town Right of Way; ensuring management of stormwater runoff and control
erosion created by development of private property; and minimizing adverse impact of
development on Public Ways or presumptive Public Ways. This regulation applies to all new
driveways on Public Ways or presumptive Public Ways and suggested change of location such as
but not limited to alignment, width and/or any similar work in the Town Right of Way or
presumptive future Town Right of Way, which has the potential to impact Town infrastructure
and/or Public Safety. New farm roads, logging roads and temporary construction roads must be
permitted and comply with certain parts of the regulation as well. Contact the Highway
Superintendent with any questions regarding these regulations and/or to obtain the necessary
previously referenced permits.

Three Richard C. Allen Memorial Scholarship Awards were awarded to graduating Seniors in the
Class of 2017. Amanda Labrie, Caitlin Kazunas and Paige Sullivan each received awards in the
amount of $500 to help further their education.

In the coming year SHD plans to perform as many of the following road repairs as funding and
schedule will allow:

e Resurface/rehabilitate Pomeroy Meadow Road, Valley Road and Gunn Road.

e Honing/shim and/or pothole repair on degraded sections of various roads as necessary.

Respectfully submitted,
Randall Kemp,
Highway Superintendent
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The Historical Commission is responsible for identifying, recording and preserving historic
assets. It cooperates with other agencies to insure historic preservation. It serves as a liaison
between local, state and federal agencies.

In 2017 the Commission moved the 19" century weights and measures cabinet, scales and
measures for display in the “new town hall”. In addition several volumes of “The Acts and
Resolves of the State of Massachusetts” dating 1790 thru 1890 were moved for display at the
schoolhouse at Conant Park.

During the year we reviewed three requests for demolition of potentially historic structures
within the parameters of the Southampton Demolition Delay By-Law. Two were determined as
NOT being of sufficient historical significance. The third (an early 18" century homestead) was
determined to be significant. A public hearing was conducted and the committee voted to impose
the one year demolition delay stipulated in the By-Law. Efforts to find a suitable alternative to
complete destruction and loss of early components are currently ongoing.

Commission members participated in a professional evaluation of the condition of the Szczypta
Barn on College Highway along with the Conservation Commission. Its age and ability to be
preserved were affirmed.

A grant application to the State Historic Records Advisory Board to preserve military artifacts
was submitted. Two previous applications were successful and, if this one is also, State funds
will be matched by Community Preservation Funds. Twenty Revolutionary and Civil War
veterans’ gravestones have been identified for restoration and preservation.

The old schoolhouse at Conant Park was open to the public on some summer Sundays and was
used by Norris School pupils for an old fashioned class day.

The Commission maintains representation on the Community Preservation Committee and the
Safety Complex Study Committee, and continues to work with the Safety Complex Committee.

Respectfully submitted,
Robert S. Kozub
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Town Counsel represented the Town in the following cases, which were pending in calendar
year 2017:

Shea-Sullivan v. Town of Southampton, et al., U.S. District Court, C.A. No. 16-12023-MGM
(formerly MCAD Case No. 13-SEM-000765)

This case began as a discrimination and retaliation charge filed by the Town’s former Interim
Town Administrator with the Massachusetts Commission Against Discrimination (MCAD)
against the Town and a former member of the Town’s Select Board. The Town and the former
Selectman have denied the allegations, and the case was pending investigation at the MCAD
until August, 2016, at which time Ms. Shea-Sullivan withdrew the case from the MCAD and
filed it in court. The court complaint raises additional claims, all related to the Board’s decision
to not hire Ms. Shea-Sullivan as Town Administrator. The court case was pending throughout
calendar year 2017.
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The Edwards Public Library strives to provide resources that encourage lifelong learning in a
friendly environment that also serves as a community meeting place for all ages. The Library
offers free access to all our services and resources for all community residents. We are open 6
days a week for a total of 38 hours. The hours are Mondays and Wednesdays from 10AM to
4PM, Tuesdays and Thursdays from 10AM to 8PM, Fridays from 1PM to 4PM, and Saturdays
from 10AM to 1PM.

To reach the library, call 413-527-9480. Also, check our website www.southamptonlibrary.org
and friend us on Facebook at Edwards Public Library. You can also subscribe to our library E-
Newsletter by going to the right-hand side of our website. On these sites find information on
programs, learn about new additions to our collection through the Wowbrary service, and access
our catalog, including the digital catalog, from home. Patrons can renew books and order items
from other libraries, as well as download ebooks, audio books, and videos to Kindles, Nooks,
and other devices from the above website with a library card.

The staff consists of a director, youth librarian, technical services and circulation desk staff, and
substitutes for staff when on vacation or ill. There are 12 elected Trustees and a Friends of the
Edwards Public Library (FEPL) group. In 2017, volunteers worked over 2,562 hours helping at
the library by shelving books, presenting and assisting with programs, covering and repairing
books, creating displays and updating scrapbooks, and sorting donated books for the book sale.

The library has a total of 38,183 physical items and 79,289 digital items in its collection, the
latter through the CWMARS system. Patrons check out free books, DVDs, audio books, CDs,
magazines, museum passes, and download ebooks, DVDs, and audio books. They use our free
Wi-Fi internet and the 7 public computers. Patrons also enjoy borrowing items from other
libraries throughout the state via the interlibrary loan delivery service. Library use in 2017 is
illustrated in these statistics: a total of 54,797 items circulated to our patrons. Patrons borrowed
8,147 items from other libraries, and our library sent 6,097 items to borrowers of other
Massachusetts communities through interlibrary loan.

The library offers many programs for all ages. During the 1,883 hours the library was open in
2017, over 197 programs were held with 3,122 people attending. These included a weekly pre-
school story hour during the school year, a book group for adults, a writing group for adults, a
Valentine Tea which included a play performed by young patrons, Teen Yoga, A Yoga
Storyhour, and a Lego club for children. In March and April, the library participated in the 4th
The Hamptons Read program, which for the first time included the Holyoke Public Library. The
book selection was Orange Is The New Black by Piper Kerman. There were book discussions,
films, author talks and events in our library, as well as in the Holyoke, Westhampton,
Easthampton and Northampton libraries. The library partnered with the Police Department for
one of the programs called “Get A Clue.”

The busy summer reading program for children and adults entertained and educated with such
programs as Zoo On the Go, Jungle Jim, Game Night, sewing workshops, and a Star Wars final
event. Some of the most well attended events were the improv nights by Smooth Hoots, a group
consisting of very enthusiastic and funny local HRHS students. The library also partners with the
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Mt Holyoke Chemistry Department which provides us with chemistry Kits for grades K-6 which
patrons can borrow. In addition to these programs, many groups use our meeting room, including
SYAA, the Southampton Woman’s Club, and local Cub Scout and Girl Scout groups. Many of
our programs are supported by the Friends of the Edwards Public Library, and the Southampton
organizations of the Cultural Council, the Woman’s Club, the Mother’s Club, the Lions Club, as
well as area businesses.

Besides helping us with funds for programs, The Friends of the Edwards Public Library also help
us purchase books and materials, pay for our Wi-Fi, two of our museum passes, and this year
purchased new staff chairs for us. They raise funds through annual memberships, the May book
sale, the book sale nook in our copier room, and events like Wine With Friends.

The Library’s grant from Community Preservation ended in 2017. Our archivist, Lindsey Dahler,
scanned many local historical documents and books and put them on flash drives. Carol Goulet,
our technical services librarian, has been organizing the information on the flash drives and is
working to make some of the material available online. Some of the most popular sources
include the Center Cemetery tombstone inscriptions, the Jonathan Judd Jr. Diaries, the
Southampton Congregational Church records, and the Howes’ Brothers photographs from 1880-
1900 of Southampton houses, some with descriptions.

In 2017, RK Solutions completed the upgrade of our HVAC system and the system has worked
so much better than before. They did not replace the boiler, hot water heater, or one of the
outside air conditioning units, but replaced everything that needed to be replaced in the
building’s HVAC system including the temperature controls.

Approximately 85% of the library’s operating budget comes from municipal appropriations. The
rest of the budget is paid for through State Aid to Public Libraries, fundraising through the
Friends of the Edwards Public Library, and generous gifts and donations from our community.

The Library Trustees and staff would like to thank the community of Southampton for its
ongoing support of the Library and its services.

Respectfully submitted,
Barbara Goldin, Director
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TOWN MODERATOR

Thank you for your continued support and the opportunity to serve as your Southampton Town
Moderator. It is a pleasure to facilitate your Town Meetings and everything else that comes with
being your Town Moderator. This year’s Annual Town Meeting and the Special Town Meetings
were all conducted in an open, fair and respectful forum where candid discussions were allowed
for ALL our Townspeople. Discretion was exercised to invite courteous comments on each and
every article to continue so all sides of each article had a chance to be heard. Anyone who
wished to speak and present a different point of view was heard.

Town Meetings are our Legislative Branch of Southampton’s Government, We the People. I'm
proud of our legislature body of government.

Our winter Special Town Meeting was held on Tuesday, January 24. It included 30 Articles.
Town Moderator’s STM Articles Information Session was held Tuesday, January 17.

Our Annual Town Meeting was held on Tuesday, May 16. Town Moderator’s STM Atrticles
Information Session was held Thursday, May 4. The ATM’s 39 Articles, including our annual
Town budget of $16,182,192, were presented, discussed, and voted on in one evening. It was a
most active evening and there was no hurry to finish in one evening. That night in particular was
another proud night in Southampton’s long history of successful Town meetings.

A Special Town Meeting was held on the morning of June 22. It included 3 Articles.
Thank you for attending the Town meetings and exercising your right to vote!
Respectfully submitted,

Robert Floyd
Southampton Town Moderator
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PERSONNEL POLICIES AND PROCEDURES BOARD

The Southampton Personnel Policies and Procedures Board (PPPB) respectfully submit its
annual report for calendar year 2017.

The responsibilities of the Personnel Policies and Procedures Board are be as follows:

e To maintain an effective personnel system, monitor the effectiveness of rules,
regulations, procedures and practices, and prepare an annual report.

e To ensure that recruitment, selection, appointment, and removal of employees is
consistent with the Personnel By-laws and the rules and regulations adopted pursuant to
the personnel bylaw.

e To ensure that the Town acts affirmatively in providing maximum opportunities to all
persons regardless of race, color, religion, sex, national origin, political affiliation, age,
handicap, or other non-merit factors and with proper regard for privacy and constitutional
rights for all positions and provides equal treatment in all aspects of personnel
management.

e To formulate and review the classification plan and the compensation plan.

e To evaluate and classify positions and review requests for reclassification.

e To maintain a centralized personnel record keeping system.

The PPPB is comprised of 3 elected members and 1 member from the Select Board and 1
member from the Finance Committee. A total of 108 Personnel Change Forms, 7 Personnel
Request Forms (new jobs) and 5 Job Scoring (determine Grade and Salary) were reviewed and
approved by the PPPB during the calendar year 2017.

The major PPPB accomplishment for 2017 was reviewing, re-writing if necessary, approving and
grading Town Employee Job Descriptions. Many Thanks to the Town’s Department Heads,
Boards, Commissions and Trustees for all of their help in writing job descriptions for their
respective employees.

Respectfully submitted,
Personnel Policies and Procedures Board
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Approval Not Required (ANR) Lots

176 Pomeroy Meadow Road, 5 Duggan Lane, 75-79 Moosebrook Road, 24-28 Crooked Ledge
Road, 70-82 Fomer Road, Lots 3-4-5 Cook and County Road, 6 Parc Place, 324 College
Highway, 81-115 Valley Road and Pequot and County Road.

Building Permits

27 Katelyn Way, 4 Cook Road, 75-79 Moosebrook Road, 17 Rattle Hill Road, Lot 1 Quigley
Road, 35 Strong Road, Kiosk- Red Rock Plaza College Highway, 4 Montgomery Road,

8 Woodmar Lane, 5 Bleumer Road, 83 College Highway, 77 Valley Road.

By-Laws, General
Convened with Ad Hoc Committee and Highway Department to review draft and advise
recommendations to Driveway Regulations to be forwarded to the Select Board.

By-Laws, Zoning
Revised solar regulations to comply with Green Community initiative requirements and
forwarded as a Warrant for May ATM.

Approved Zone request for 155 Middle Road from RV to CV and referred to Selectboard to
place on Warrant for STM in January 2018.

Continued work sessions with Pioneer Valley Planning Commission to update entire Zoning By-
Laws. Reviewed drafts of Formatting, Sub- Division forms and Sections I, Il and Ill. Revisions
will continue to be drafted throughout 2018 and a Public Hearing will be held when a partial
package is accepted and forwarded to TM. The entire IV sections are too extensive to present all
at once.

Common Driveway
42-46 Gilbert Road

Solar Permits
Solar Farm by Citizens Energy (now Eversource) at Valley and Old County Roads
Ground Mount panels at 26 Pequot Road

Stormwater Permits

O’Reilly Auto Parts, 5 College Highway
J & E Precision, 115 Valley Road
Residence, 318 College Highway

Street Acceptance
Recommended to Selectboard, Bisonnette Circle, to be forwarded to ATM in May for approval.

Sub-Divisions
None.
Approved Release of Lots 1-6-7-8-9 Quigley Road, Pelligrini Estates.
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Surety Withholding
Withheld $2667.50 from Joseph Samson, Bobcat Hollow / Bissonette Circle, for Legal and
Inspection fees to complete easements and drainage issues prior to Street Acceptance.

Respectfully submitted,
Paul Diemand, Chair
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POLICE DEPARTMENT

Greetings to Southampton Residents,

In 2017 vyour police officers and dispatchers demonstrated a strong dedication and
professionalism to their jobs and the Southampton community. They worked hard as always and
were committed to give their best for their community. | thank them all for the great work and
dedication they gave this past year. I am proud of all of them.

My officers and dispatchers would like to thank the many Southampton citizens who stopped by
our station throughout the year with kind words. Some also dropped off desserts, fruit baskets
and other food items thanking us for what we do. Another person gave us a miniature artificial
Christmas tree with ornaments displaying each officer and dispatcher’s ID number. These words
and acts of kindness were very much appreciated and boosted moral. Southampton is truly a
wonderful community.

Again in 2017 the Department’s Facebook page was used to advise of scams, lost/found animals,
power outages, breaking & enterings taking place and asking for the public’s help in identifying
pictures of individuals involved in shopliftings. This social media tool has been a great success
again getting information out to the public to keep them informed of what their Police
Department is doing and dealing with.

For 2017 | am happy to report there were no major injuries or sicknesses within the Department
that caused officers to be out of work for an extended period of time. Because of this, there were
less overtime hours used than in 2016.

An arrest was made in 2017 for the fall of 2015 Armed Robbery of the Southampton Subway
Sandwich Shop after an ongoing investigation. DNA evidence recovered from the scene after
being analyzed led to the arrest.

New 2017 Ford Explorer — The police department now has another Ford Explorer. This vehicle
compliments the two other Explorers within the fleet. With its all-wheel drive capabilities, it is a
safer and more reliable vehicle for officers to respond in especially in inclement weather. The
Explorer also has a V6 engine that saves on fuel costs compared to the V8 Crown Victoria’s that
are no longer being made. In 2017 we also changed our cruiser design by adding a blue stripe to
the rear doors making our vehicles stand out a bit more. We also enlarged the door seals and
added the cruiser number by the side rear windows.

The Police Department would like to thank Scout Troop 210 of Southampton for dedicating and
presenting a Pine Wood Derby car to our department to honor Officer Mark Groeber who has
been fighting a courageous battle against cancer. Officer Groeber was honored by this kind and
thoughtful gesture by Troop 210.

New Hires
Officer John Areche was hired in 2016, however he completed the full time Municipal Police
Academy held at the New Braintree Massachusetts State Police Academy in June 2017
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Jeremy Larochelle was sworn in as a full time Police Officer on April 1, 2017 after serving the
last 15 years as a dispatcher for the Southampton Police Department.

Josh Lamb, Kelsey Davey and Alexandria Capen-Parizo were sworn in as part-time Police
Officers in 2017.

Programs and Initiatives
e Med Return Drug Collection Kiosk — In 2017 we collected 270.4 Ibs of
prescription/medication drugs. That is a 106.1 Ib increase from 2016. If you have
unwanted medications please remember we have a kiosk in our lobby where you have
24hr access to dispose of unwanted drugs. We also took part in the 2017 National
Prescription Drug Take Back Day in October held at the Town Hall parking lot where 4
large boxes were filled with unwanted medications.

TRIAD - The police department started up the TRIAD program with the Hampshire County
Sheriffs’ Department, Northwestern District Attorney’s Office and Fire Department for our
senior citizens in town. We have held meetings at the Senior Center with our seniors having
informational talks about their safety and the problematic scams that could affect them. Our
Southampton senior citizens are very important to our community and this program will help
fortify our commitment for their safety and security.

TRIAD is a community policing initiative of seniors, law enforcement and service providers to
increase safety through education and crime prevention. Its goals are: to reduce criminal activity
which targets older Americans, to alleviate seniors’ fears of victimization, build confidence and
improve the quality of life and to enhance delivery of law enforcement services to older persons.

TRIAD is implemented by a S.A.L.T. (Seniors and Law Enforcement Together) Council which
may be composed of: seniors, police, sheriff, and the district attorney and protective service
personnel.

The TRIAD is anchored by our Northwestern District's three top law enforcement officials:
Hampshire County Sheriff Patrick Cahillane, Franklin County Sheriff Christopher Donelan and
District Attorney David. E. Sullivan.

Some successful local TRIAD programs include: House numbering program: Helps first
responders find elders’ homes more easily in an emergency, Lock Box Program: Gives first
responders access to a house key that allows them to safely enter elders' homes in an emergency,
File of Life: Contains an elder's current medical information and is located on the refrigerator in
the home for easy access by first responders, Medical Equipment Lending Program: Provides
donated medical equipment to seniors in need at no charge.

A new program — “Sand for Seniors” The Hampshire County Sheriffs’ Department,
Southampton Police Department, Northwestern District Attorney’s Office, Southampton Council
on Aging with sand given to us by the Southampton Highway Department implemented a “Sand
for Seniors” program. The Police and Sheriff’s Department delivered sand to seniors in 5 gallon
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buckets who were unable to get sand for themselves during the winter months. The program was
very successful.

e Community Liaison Officer Initiative - In order to improve our quality of service and
accountability to the community, the Southampton Police Department has assigned two
officers as Community Liaison Officers. The goal of this initiative is twofold:
to ensure that quality of life issues are addressed effectively and in a timely manner, and
for community members and business owners to have a direct and single point of contact
with the Police Department to improve accountability and communications with regards
to these types of matters.

A Community Liaison Officer acts as a liaison between the Police Department and community
members of a specific patrol district, sector, or neighborhood that such officer is assigned to. A
Community Liaison Officer is accountable to community members by addressing specific
concerns about quality of life issues, such as speeding, loud noise complaints, neighbor disputes,
by-law violations, etc. or by providing information such as crime prevention methods to the
public.

Residents should NOT use this process of communication for calls for service that require
immediate response. Residents should call the police department directly or dial 911 when
appropriate for all emergencies or matters requiring an immediate response.

Currently, each Community Liaison Officer is assigned to one of the two patrols districts within
the Town. Inhabitants and business owners of a particular district may email, call, or message
their assigned Community Liaison Officer to express concerns relative to quality of life issues.
Additionally, these channels of communication will allow the Community Liaison Officers the
means to disseminate information to residents to include crime prevention material, sex offender
notices, public service announcements, impending weather hazards, traffic concerns, crime
trends, etc.

Officer David Latour has been assigned as the Community Liaison for District 1 and will
manage the Southampton Police Community Liaison District 1 Facebook page. Officer Latour is
7 year veteran of the Police Department.

Officer Mark Groeber has been assigned as the Community Liaison for District 2 and will
manage the Southampton Police Community Liaison District 2 Facebook page. Officer Groeber
IS a 24 year veteran of the Police Department.

Officer Groeber and Officer Latour will be accountable for oversight of police intervention and
or assistance for quality of life issues in their respective district. This will allow a direct single
point of contact for residents and business owners versus conventional ways of a reporting, such
as contacting the Police Department and notifying a telecommunications dispatcher or having a
message left with an officer on duty.

The Police Department is soliciting your involvement in this program; partnership with the
community is imperative for the program’s success. If you are interested in being an active
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participant of this program please message the Police Department’s Facebook page expressing
interest and include your name and address. You will then receive an invite to be a
member of either the Southampton Police Community Liaison District 1 page or the
Southampton Police Community Liaison District 2 page based on your respective home or
business address.

For those residents or business owners who do not have a 