
(Information)

(Information)

(Presentation)

(Presentation)

(Presentation)

(Information)

(Action)

 

Regular Meeting Agenda

Pioneer Middle School,     1750 Bob's Hollow Lane,     DuPont, Washington
 The School Board normally convenes at 6:00 pm just prior to the start of the formal Board meeting, toSTUDY SESSION:

discuss the Board agenda and to have a brief dinner. No decision making is undertaken. These study sessions are open to
the Public; however, food is not provided for the general public.

 

6/10/2015 7:00 PM

I. CALL TO ORDER

A. Pledge of Allegiance
B. Roll Call
C. Approval of Agenda

II. COMMENTS FROM THE AUDIENCE

Members of the audience wishing to comment on specific items on this agenda will be allowed to comment briefly
during the Comments From the Audience portion of the agenda. Those wishing to speak will please sign the Speaker
List in order to be recognized by the Board. Please limit your comments to three (3) minutes. The Board will not
entertain comments during any other part of the meeting. Remarks of a negative nature singling out specific employees,
other than the Board or Superintendent, will be heard in executive session following the business meeting. The Board
reserves the right to terminate presentations containing personal attacks on individuals.

III. RECOGNITION - Mr. Eric Garrett
Presenter: Deb Hay

 McChord Field Air Force Association Teacher of the Year

IV. INTRODUCTION OF NEW ADMINISTRATORS
Presenter: Kathi Weight

V. PRESENTATION - Day of Champions
Presenter: Susanne Beauchaine

VI. REPORTS

1. Spring Athletics Re-Cap

Presenter: Mike Miller

Pirate Spring Sports 2015.pdf (p. 4)
SHS Spring Sports 2015.pdf (p. 7)

2. Legislative Update

Presenter: Don Denning
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(Information)

(Information)

(Information)

(Action)

(Action)

(Action)

(Action)

(Action)

(Action)

(Action)VII. APPROVAL OF MINUTES
Minutes 5.27.15.pdf (p. 12)

VIII. CONSENT AGENDA

The purpose of the consent agenda is to reduce time going through motion, second and voting on issues of common
consent. Any Board member can ask for any item to be removed from the consent agenda. There is no discussion of items
on the consent agenda. By motion of the Board, remaining items are approved without discussion as part of the consent
agenda. Discussion of items removed from the consent agenda occurs immediately following action on the consent
agenda.
 
 

Approval of May and June 2015 Accounts Payable and May 2015 Payroll.pdf (p. 16)
Approval of Administrative Personnel Report.pdf (p. 69)
Approval of Certificated Personnel Report.pdf (p. 70)
Approval of Co-Curricular Personnel Report2.pdf (p. 71)
Approval of Classified Personnel Report.pdf (p. 72)

IX. OLD BUSINESS

1. Third Reading of Policy 2418, Waiver of High School Graduation Credits

Presenter: Paul Harvey

Third Reading of Policy 2418.pdf (p. 73)

2. Second Reading of Policy 2410, High School Graduation Requirements

Presenter: Paul Harvey

Second Reading of Policy 2410.pdf (p. 76)

X. NEW BUSINESS

1. Approval of Superintendent Contract
Superintendent Contract.pdf (p. 93)

2. Approval of 2014-15 School Board Meeting Schedule Revision
Approved 2014-15 SB Calendar Rev. 4.pdf (p. 99)

3. First Reading of Policy 5642, Administrative Internships

Presenter: Paul Harvey

First Reading of Policy 5642.pdf (p. 100)

XI. COMMENTS FROM THE AUDIENCE

Members of the audience wishing to comment on specific items on this agenda will be allowed to comment briefly during
the Comments From the Audience portion of the agenda. Those wishing to speak will please sign the Speaker List in
order to be recognized by the Board. The Board will not entertainPlease limit your comments to three (3) minutes. 
comments during any other part of the meeting. Remarks of a negative nature singling out specific employees, other than
the Board or Superintendent, will be heard in executive session following the business meeting. The Board reserves the
right to terminate presentations containing personal attacks on individuals.

XII. BOARD COMMUNICATION

XIII. ANNOUNCEMENTS

XIV. RECESS TO EXECUTIVE SESSION
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(Action)

(Executive Session)XV. EXECUTIVE SESSION

 per RCW 42.30.110(1)(g) to review  the performance of a public employee
(g) To evaluate the qualifications of an applicant for public employment or to review the performance of a public
employee. However, subject to RCW 42.30.140(4), discussion by a governing body of salaries, wages, and other
conditions of employment to be generally applied within the agency shall occur in a meeting open to the public, and when
a governing body elects to take final action hiring, setting the salary of an individual employee or class of employees, or
discharging or disciplining an employee, that action shall be taken in a meeting open to the public.

XVI. RETURN TO PUBLIC SESSION

XVII. ADJOURNMENT

Regularly scheduled meetings of the Board of Directors of the Steilacoom Historical School District are digitally recorded.
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“PIRATE SPRING SPORTS 2015” 
Track & Field 

 Numbers: Open to all Grades -125 students 

 Accomplishments: Overall 1st place team (87 points): 

  Boys and Girls took 1st place respectively as well. “Seamount – South- 

Eatonville, Yelm, Ridgeline, Ford, Keithley” 

 Standouts: Audrey Snedecor, Alex Potter, Jamie Miller, Chris Hines 
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“PIRATE SPING SPORTS 2015” 
Baseball 

 Numbers: 31 Students 

 Accomplishments: 8-1 Varsity (tied for 1st) 9-0   J.V.  (1st place) 

 Standouts: J.J. Lemming; Jared Jacobs, Alex Brady and Sam Malcalf 
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“PIRATE SPRING SPORTS 2015” 
Volleyball 

 Numbers: 33 players 

 Accomplishments: Varsity 5-5; JV 5-5; C team 4-3 

 Standouts: Caniella Potoae All Around, Maddy Ellison Over All Scorer,  
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SHS Baseball 2015 

The Sentinels baseball team 
was a young group once again 
this season with only one senior 
on the roster and multiple 
freshman contributing on 
Varsity.  
 
The team captains were juniors 
Patrick Summit and Isayah 
Quitugua.  
 
The most memorable moment 
of the season was the win over 
Lakes where the Sentinels 
turned a double play to end the 
game with the bases loaded 
and the tying run on third.  
      
The baseball team won the 
Sportsmanship award in the 
SPSL 2A league this year and is 
hoping to make big strides next 
season after many players 
gained valuable varsity 
experience this season. 
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SHS Fast Pitch 2015 

The girls softball team finished 
4th in SPSL and qualifier for 
Districts and went 1-2.  
 
The Lady Sentinels are a young 
team and graduate only 1 
senior.  
 
Team captains were Shelby 
Hodges and Midori Lewis.  
 
Shelby Hodges and Mary 
Forbes were 1st Team all SPSL, 
Taylor Stowers and Midori 
Lewis were 2nd team all SPSL 
with Lauren Onosai and Kaitlyn 
Flugga receiving Honorable 
Mention. 
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SHS Boys Soccer 

The Boys Soccer team finished 
the season with 3 wins.  
 
The boys team had a great turn-
out and tremendous parent 
support.  
 
Although the season was not 
successful wins and losses, the 
boys only graduate 5 Seniors 
and have a lot of talented 
underclassmen returning, led 
by Keegan Boyd and Matthew 
Connely. The team highlight 
was a highly contested game at 
Fife (#2 State finisher) 
challenging the Trojans for the 
full 80 minute contest. 
 
Team Captains this season were 
Blake Reeder, Keegan Boyd and 
Josh Biddinger. 
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SHS Girls Tennis 

On a team loaded with 
Sophomores and Juniors the 
Sentinel Girls Tennis Team was a 
force in our league this year. We 
finished third in our league and 
should be even stronger next year. 
  
With 6 first year starters in the 
starting lineup the Lady Sentinels  
were tough on all teams and 
highlighted with handing the Fife 
Trojans their only loss of the 
season.    
Our top two players were seniors 
Amy Kuntz and Siobhan Chachere 
who went undefeated in league 
and lost two tough matches at 
district to barely miss going to 
State. 
  
Returning next year is Tori 
Crawford, Deenah Howard and 
Mariah Carson. However, they  
they will all be pushed by Rookie 
of the Year for this season Sophie 
Crawford who played lights out in 
her freshman year. 
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SHS Track and Field 

Total Student Turn-out = 108 
 44 Boys, 64 Girls 
 42 Returning letter winners 
 
Boys 2A West Central District 
Competitors 
 
Girls 2A West Central District 6th 
place 
 
WIAA State Championships
  
GIRLS STATE FINISHERS 
  
Jamie Moul 14th Place 400 m 
Regan West 17th 100 high 
hurdles 
Desiree Brown 9th discus, 15th 
shot put 
 
BOYS STATE FINISHERS 
 
Jack Osadchey 3rd shot put  
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Regular Meeting Minutes 
Wednesday, 5/27/2015 

Steilacoom High School      54 Sentinel Drive    Steilacoom, WA 

 

I. CALL TO ORDER  

Chair Scott called the meeting to order at 7:00 pm.  

Principal Clauson led the Pledge of Allegiance. 

Director Denning made a motion to excuse Director Pierce; Director Wong seconded the motion and the 

motion passed (4/0). 

Director Wong made a motion to amend the agenda to add Recess to Reception after item IV. Director 

Denning seconded the motion and the motion passed (4/0). 

II. COMMENTS FROM THE AUDIENCE  

No comments. 

III. PRESENTATION - SHS Band   

Band Director Folmer introduced students Siobhan Chachere and Jessica Murphy who presented 

information on the recent Steilacoom High Band trip to Disneyland and the variety of workshops that 

were attended by the band members. The band also learned and recorded music set to animation. 

Three examples were presented. 

IV. RECOGNITION - Retirees   

Sunny Bristow – Cherrydale Primary Paraeducator 

John Campbell recognized by Principal Deb Hay, Steilacoom High 

Teresa Jeffreys recognized by Principal Gary Yoho, Chloe Clark Elementary 

Helen Lynch recognized by Principal Alex Clauson, Saltar’s Point Elementary 

Mimi Shuckhart recognized by Executive Director Susanne Beauchaine, Student Services 

Hank Schilling – Pioneer Custodian 

Richard Wheeler recognized by Principal Andre Stout, Pioneer Middle  

V. RECESS PUBLIC MEETING TO RECEPTION  

Chair Scott recessed the meeting for a reception to recognize the retirees. The recess last from 7:14 pm 

to 7:32 pm. 
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V. REPORTS  

a. ASB Budget - SHS ASB Students  

ASB leadership students Alex Paget, Emily Anderson, Midori Lewis and Madeline Danielson 

presented state leadership framework goals and missions and the 2015-16 budget process and 

proposed budget.  

b. Legislative Update  

Director Denning reviewed the attached legislative update. The Legislature is nearing the end of 

the special session with a second session a serious possibility required to agree on a budget. 

VI. APPROVAL OF MINUTES  

Directors Forbes made a motion to approve the 5/13/15 minutes; Director Denning seconded the 

motion and the motion passed (4/0). 

VII. CONSENT AGENDA  

Director Wong made a motion to approve the Consent Agenda which included attached personnel 

reports, accounts payable and financial reports; Director Forbes seconded the motion and the motion 

passed (4/0). 

VIII. OLD BUSINESS  

a. Second Reading of Policy 2418, Waiver of High School Graduation 

Requirements  

Director Denning made a motion to move Policy 2418 to a third reading; Director Wong seconded 

the motion and the motion passed (4/0). 

IX. NEW BUSINESS  

a. 2015-16 School Year District Fees and Fines  

Superintendent Weight presented the2015-16 school year information to the Board. 

b. Approval of Resolution 821-05-27-15, Authorization to Employ Non-

supervisory and Supervisory Certificated Personnel For the 2015-16 School 

Year  

Director Forbes made a motion to approve Resolution 821-05-27-1; Director Denning seconded 

the motion and the motion passed (4/0). 

c. Approval of 2015-16 School Board Meeting Schedule  

Director Denning made a motion to approve the 2015-16 school year board meeting 

schedule; Director Wong seconded the motion and the motion passed (4/0). 
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X. COMMENTS FROM THE AUDIENCE  

 Tanya Rontos, SEA President, thanked all the retirees for their years of service. She shared that 

members of SEA and SCEA brought in more than 1500 food items and approximately $100 in 

cash for the Steilacoom Food Bank on the walk out day of action. Ms. Rontos stated that 53% of 

Washington Education Association members voted favorably to participate in the walkout. State 

Representative Christine Kilduff sent a statement that she heard the walk out participants loud 

and clear. Ms. Rontos participated in a rally in Puyallup and joined 4,000 who stood on the steps 

in Olympia. Several members across the state went to a hearing that the date was changed 4 

times to reduce the number of educators in attendance. Finally, she stated that teachers do not 

let one test score define the student and one action does not define the staff that took walk out 

action. 

 Courtney Taylor, Steilacoom teacher in her 7th year of teaching stated she loves students and did 

not walk out to hurt students but for the benefit of the students.  

XI. BOARD COMMUNICATION  

All Board members received emails presenting comment on both sides of the walk out action. 

XII. ANNOUNCEMENTS  

Superintendent Weight announced the SHS Band and Choir Concert tomorrow evening at 7 pm; Friday is 

the Day of Champions at Steilacoom High and that the district wide staff and community survey has 

been delayed until the fall. 

XIII. RECESS TO EXECUTIVE SESSION  

Chair Scott recessed the meeting to Executive Session at 8:07 pm 

XIV. EXECUTIVE SESSION  
per RCW 42.30.110(1)(g) to review  the performance of a public employee  

(g) To evaluate the qualifications of an applicant for public employment or to review the performance of a public employee. However, subject to 
RCW 42.30.140(4), discussion by a governing body of salaries, wages, and other conditions of employment to be generally applied within the 
 agency shall occur in a meeting open to the public, and when a governing body elects to take final action hiring, setting the salary of an 
individual employee or class of employees, or discharging or disciplining an employee, that action shall be taken in a meeting open to the public 

No decisions made; no actions taken. 

XV. RETURN TO PUBLIC SESSION  

The Board returned to public session at 9:13 pm. 

XVI. ADJOURNMENT 

Director Forbes made a motion to adjourn the meeting at 9:13 pm; Director Denning seconded the 
motion and the motion passed (4/0).  
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  ________________________________ 
  (Chair) 
 
  ________________________________  
      
  ________________________________ 
 
_______________________________ ________________________________ 
(Secretary/Superintendent)  
  ________________________________ 
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Steilacoom Historical School District Board of Directors 

REGULAR BOARD MEETING 

Date: June 10, 2015 

 
TO: Members, Steilacoom Historical School District Board of Directors 

ISSUE:  X  ACTION Third Reading Policy 2418, Waiver of High School Graduation 

Credits __ 
 _____   INFORMATION    
 

BACKGROUND INFORMATION:   

 

2418 WAIVER OF HIGH SCHOOL GRADUATION CREDITS 
Third Reading: A new policy established by statute (RCW 28A.345.080), WSSDA must distribute its 
model policy and procedure for granting waivers to individual students of up to two credits required 
for high school graduation based on unusual circumstances, to all school districts.   
 
Language was added per Director Forbes’s recommendation to clarify mandatory credit 
requirements. 
 
 
 
FISCAL IMPLICATIONS:   
None 
 
 
RECOMMENDED DECISION:   
It is the recommendation of the Superintendent to approve Policy 2418 as amended. 
 
Report prepared by: 

 

Paul Harvey, Executive Director for Student Achievement _____________________________ 
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Policy No. 2418 
Instruction 

 
WAIVER OF HIGH SCHOOL GRADUATION CREDITS 

 
The board seeks to provide all students with the opportunity to complete graduation requirements 
without discrimination and without disparate impact on groups of students.  In so doing, the 
board acknowledges that unusual circumstances may result in a student’s inability to earn all 
twenty-four credits required for high school graduation.  Unusual circumstances may include, but 
are not limited to:  

 Homelessness; 
 A health condition resulting in an inability to attend class; 
 Limited English proficiency; 
 Disability, regardless of whether the student has an individualized education program or a 

plan under Section 504 of the federal Rehabilitation Act of 1973; 
 Denial of an opportunity to retake classes or enroll in remedial classes free of charge 

during the first four years of high school; 
 Transfer during the last two years of high school from a school with different graduation 

requirements. 
 Other circumstances (e.g., emergency, natural disaster, trauma, personal or family crisis) 

that directly compromised a student’s ability to learn. 
 
The board delegates to the superintendent or his/her designee discretion to grant a waiver of a 
maximum of two elective credits required for graduation.  A student’s parent/guardian or an 
adult student must file the district’s Application for Waiver of High School Graduation Credits 
(Form 2418F) with the superintendent’s office no later than thirty days prior to the student’s 
scheduled graduation date.  In order to graduate, students granted a waiver must earn seventeen 
required subject credits ( Students must have completed three English, three Math, three Science, 
three Social Studies, two Health and Fitness, two Arts, one Career and Technical Education 
credits (seventeen total required subject credits) which may be by satisfactory demonstration of 
competence as provided by WAC 180-51-050 in order to be eligible for the waiver.  
 
 
 
 
 
 
 
 
 
 
Date:        (new policy) 
Revised Dates:   
Steilacoom Historical School District No.1  
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Policy No. 2418 
Instruction 

 
WAIVER OF HIGH SCHOOL GRADUATION CREDITS 

 
The board seeks to provide all students with the opportunity to complete graduation requirements 
without discrimination and without disparate impact on groups of students.  In so doing, the 
board acknowledges that unusual circumstances may result in a student’s inability to earn all 
twenty-four credits required for high school graduation.  Unusual circumstances may include, but 
are not limited to:  

 Homelessness; 
 A health condition resulting in an inability to attend class; 
 Limited English proficiency; 
 Disability, regardless of whether the student has an individualized education program or a 

plan under Section 504 of the federal Rehabilitation Act of 1973; 
 Denial of an opportunity to retake classes or enroll in remedial classes free of charge 

during the first four years of high school; 
 Transfer during the last two years of high school from a school with different graduation 

requirements. 
 Other circumstances (e.g., emergency, natural disaster, trauma, personal or family crisis) 

that directly compromised a student’s ability to learn. 
 
The board delegates to the superintendent or his/her designee discretion to grant a waiver of a 
maximum of two elective credits required for graduation.  A student’s parent/guardian or an 
adult student must file the district’s Application for Waiver of High School Graduation Credits 
(Form 2418F) with the superintendent’s office no later than thirty days prior to the student’s 
scheduled graduation date.   
 
Students must have completed three English, three Math, three Science, three Social Studies, two 
Health and Fitness, two Arts, one Career and Technical Education credits (seventeen total 
required subject credits) which may be by satisfactory demonstration of competence as provided 
by WAC 180-51-050 in order to be eligible for the waiver.  
 
 
 
 
 
 
 
 
 
 
 
 
Adoption Date: 6.10.15       

Steilacoom Historical School District No.1  
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Steilacoom Historical School District Board of Directors 

REGULAR BOARD MEETING 

Date: June 10, 2015 

 
TO: Members, Steilacoom Historical School District Board of Directors 

ISSUE:  X  ACTION  Second Reading of Policy 2410, High School Graduation 

Requirements 

 _____   INFORMATION    

 

BACKGROUND INFORMATION:  WSSDA has recently updated the high school graduation policy 
from the December 2014 revisions and has added a new policy on granting waivers of required 
credits for graduation.  
 

2410 HIGH SCHOOL GRADUATION REQUIREMENTS 
Second Reading: WSSDA has updated the requirements which were amended in December.  
Changes are reflected in the credit table.  Extraneous/redundant text is deleted.   
 

 

FISCAL IMPLICATIONS:   

 
None 
 

 

RECOMMENDED DECISION:   
It is the recommendation of the Superintendent to approve Policy 2410 as amended. 
 

Report prepared by: 

 

Paul Harvey, Executive Director for Student Achievement _____________________________ 
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Policy No. 2410 
Instruction 

 

HIGH SCHOOL GRADUATION REQUIREMENTS 
 

The board will establish graduation requirements which, at a minimum, satisfy those established 
by the State Board of Education.  The board will approve additional graduation requirements as 
recommended by the superintendent.  Graduation requirements in effect when a student first 
enrolls in high school will be in effect until that student graduates unless such period is in excess 
of ten years.  The board will award a regular high school diploma to every student enrolled in the 
district who meets the requirements established by the district.  Only one diploma will be 
awarded with no distinctions being made between the various programs of instruction which 
may be pursued. 
 

CREDIT REQUIREMENTS 

*denotes additional district requirements for Steilacoom students. 
  
  Class of 2015 

Minimum 

Credit 

Requirements 

Class of 

2016/2017/2018 

Minimum Credit 

Requirements 

Class of 
2019 and beyond 
Minimum Credit 

Requirements 

Minimum 

requirements for 

Washington 

public, four-year 

colleges and 

universities 

English *4 credits 
 

4 credits 4 credits 4 credits 

Math 3 credits 
Must include: 
Algebra 1, 
Geometry & 
Algebra 2 (or 
3rd year math)  

3 credits 
Must include: 
Algebra 1, 
Geometry & 
Algebra 2 (or 
3rd year math)  

3 credits 
(Must include: 
Algebra 1, 
Geometry & 
Algebra 2 (or 
3rd year math 

3 credits 
(Alg 2 or higher 
plus Senior Year 
math based 
course).  Higher 
math is better. 

Science 
  

2 credits 
Biology and one 
other science 
credit 

2 credits 
Biology and one 
other science credit 

3 credits 
Biology, and 2 
additional lab 
science credits 
and an additional 
lab science credit 

3+ credits 
(Two credits of 
lab based science. 
One must be 
algebra-based 
science. One must 
be Biology, 
Chemistry or 
Physics). More is 
better 
 

Social Studies 
  

3 credits 
Includes: 

3.5 credits 
Includes: 

3.5 credits 
Includes: 

3 credits 
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.5 Econ/ 
Geography, 
1.0 World 
History, 
1.0 US History, 
.5 CWA,  
.5 Civics 

.5 Econ/ 
Geography, 
1.0 World History, 
1.0 US History, 
.5 CWA, .5 Civics 

.5 Econ/ 
Geography, 
1.0 World 
History, 
1.0 US History, 
            .5 CWA, 
            .5 Civics 

 

Washington State History normally taken in Middle School.  For students new to 
Washington, Civics taken their senior year will fill the requirement. 
 

Health & 

Fitness 
2 credits 

 
2 credits 

(.5 Health & 1.5 
PE) 

2 credits 
(.5 Health & 1.5 

PE) 

  

Career & 

Technical 

Education 

(CTE) 

1 credit 
(Class of 2016 
must take .5 
credit of 
Independent 
Living which is 
included in the 
1.0 credit 
requirement) 

1 credit 
(Class of 2016 must 
take .5 credit of 
Independent Living 
which is included in 
the 1.0 credit 
requirement) 

1 credit 
  

  

Fine Art 1 credit 1 credit 2 credits 
One credit may be 

personalized 
pathway 

1 credit 

World 

Language 
No requirement No requirement 2 credits 

Of the same 
language 

Both credits may 
be waived if High 

school and 
Beyond Plan 

supports a 
different pathway 

2 credits 
Of the same 

language 

Electives *6 credits *5.5 credits 3.5 credits   
Total State 

and District 

Credits 

required to 

Graduate 

 
22 

 
22 

 
24 

 
See college guide 

TOTAL State 

Requirements 

20 credits 20 credits 24 credits  

District 
Requirement 

1 more credit: 
English 

1 more credit: 
Electives 

  

District .5 more credit: .5 more credit:   
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Requirement Social Studies Social Studies 
District 
Requirement 

.5 credit: 
Independent 
Living (counts 
toward 1.0 state 
requirement for 
Occupational 
Education) 

.5 credit: 
Independent Living 
(Counts toward 1.0 
state requirement 
for Occupational 
Education) 
 

  

District 
Requirements 

.5 
credit;  Elective 

.5 credit;  Elective   

Total State 

and District 

Credit 

Requirements 

22 22 24  

 

Additional credit information for Classes of 2015-2017 
 

Math (3 credits required) 
Math credits are required as follows:  Algebra 1 or Integrated Math 1; Geometry or 
Integrated Math 2; Algebra 2 or Integrated Math 3, or a 3rd credit of math, other than 
Algebra 2 or Integrated Math 3,  if the elective is based on a career-oriented program of 
study identified in the student’s High School and Beyond Plan and the student, 
parent/guardian and a school representative meet, discuss the plan and sign a from 
pursuant to WAC 180-51-067(2)(b).  
  
Social Studies (2.5 credits required for Class of 2015, 3 credits required for Classes of 
2016-2017) 
For the Class of 2015, the following courses are required:  1 credit of U.S. History and 
Government, 1 credit of Contemporary World History, Geography and Problems, and .5 
credits of Washington State History.  For the Classes of 2016 and 2017, the following 
courses are required:  1 credit of U.S. History and Government, 1 credit of Contemporary 
World Affairs, Geography/Economics, .5 credits of Civics  and 1.0 World History.  
 
The Washington State history and government requirement may be met in grades 7 
through 12.  If the course is taken in the 7th or 8th grade, it fulfills the requirement, but high 
school credit will only be awarded if the academic level of the course exceeds the 
requirements for 8th grade.  Students who meet the requirement but do not earn credit must 
still take the required number of social studies credits in high school.  
 
Career and Technical Education equivalencies 
The district has the discretion to determine which Career and Technical Education (CTE) 
courses to be equivalent to a non-CTE course. These courses may be used to meet 
two (2) graduation requirements. 

 

Additional credit information for Class of 2018  

Math (3 credits required) 
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The following courses are required:  Algebra 1 or Integrated Math 1; Geometry , and a 
third credit of math, if the elective is based on a career-oriented program of study 
identified in the student’s High School and Beyond Plan and the student, parent/guardian 
and a school representative meet, discuss the plan and sign a form pursuant to WAC 180-
51-067.  
 
Science (2 credits required) 
At least one lab is required. 
 
Social Studies (3 credits required) 
The following are required:  U.S. History and Government; Contemporary World History, 
Geography and Problems; .5 credits of Civics (content may be embedded in another social 
studies course); .5 credits of Social Studies elective. 
 
Arts (1 credit required) 
Performing or visual arts is required 
 
Health and Fitness (2 credits required) 
The following are required:  .5 credits of Health (must include instruction in CPR and 
appropriate use of an automated external defibrillator (AED); 1.5 credits of 
Fitness.  Students must earn credit for physical education unless excused pursuant to RCW 
28A.230.050. 
 
Occupational Education (1 credit required) 
A CTE course or one that meets the definition of an exploratory course according to 
the CTE program standards. 

 
Additional credit information for Class of 2019 and beyond 
Credit requirements conform to Career & College-Ready Graduation requirements.  

 
Math (3 credits required) 
The following courses are required:  Integrated Math 2; Algebra 2 or Integrated Math 3 
and a third credit of math chosen by the student based on the student’s interest and High 
School and Beyond Plan and approved by the parent or guardian.  If the parent or guardian 
is unavailable or does not indicate a preference, the school counselor or principal will 
approve the course. 
  
Science (3 credits required) 
At least two (2) labs are required and a third credit of Science chosen by the student based 
on the student’s interest and High School and Beyond Plan and approved by the parent or 
guardian.  If the parent or guardian is unavailable or does not indicate a preference, the 
school counselor or principal will approve the course. 
 
Social Studies (3 credits required) 
The following are required:  U.S. History and Government; Contemporary World History, 
Geography and Problems; 0.5 credits of Civics (content may be embedded in another 
social studies course); 0.5 credits of Social Studies elective. 
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Arts (2 credits required) 
Performing or visual arts is required.  One (1) credit may be a Personalized Pathway 
Requirement, defined as related courses that lead to a specific post-high school career or 
educational outcome chosen by the student and based on the student’s interests and High 
School and Beyond Plan, which may include Career and Technical Education, and are 
intended to provide a focus for the student’s learning. 
 
World Language (2 credits required) 
Both credits may be a Personalized Pathway Requirement.  If the student has chosen a 
four-year degree pathway in their High School and Beyond Plan, the student will be 
advised to earn 2 credits in world language. 
 
Career and Technical Education (1 credit required) 
This credit may be an Occupational Education course that meets the definition of an 
exploratory course as described in the CTE program standards. 

 
ASSESSMENTS 
 

Class of: 2015 2016 2017 2018 2019 
Entering 

9
th

 grade 

after July 1 

of: 

2011 2012 2013 2014 2015 

 Reading and Writing 
HSPE,or ELA 
SBAC,or 10th grade ELA 
Exit Exam 

10th grade 
ELA Exit 
Exam, 
or ELA 
SBAC 

ELA SBAC 

 
 
ELA SBAC 

 One Math EOC Exam or Algebra 
I/Integrated math 1 EOC Exam or 

Geometry/Integrated Math 2 EOC Exit 
Exam or Math SBAC 

One Math EOC 
Exam in Algebra 
1/Integrated Math 
1or 

Geometry/Integrated 
Math 2 or Math 
SBAC 

 
Math SBAC 

  Biology EOC examination Biology EOC Exam Biology EOC Exam 

      

 
 
Additional assessment information 
The Smarter Balanced Assessment Consortium (SBAC) refers to the Common Core State 
Standard assessments developed by the multi-state consortium.  ELA SBAC refers to the English 
Language Arts assessment that will be administered to students in the 11th grade beginning in 
the Spring of 2015. 
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The 10th grade ELA Exit Exam refers to a Common Core State Standard assessment that will be 
developed by Washington using SBAC components.  The Math SBAC will be administered 
beginning in the spring of 2015 and will be aligned with Common Core State Standards. 
 
Next Generation Science Standards (NGSS) implementation and assessment development are 
underway as of December, 2014 and may be required for graduation for students graduating after 
2015. 
 
NON-CREDIT REQUIREMENTS 
Class of: 2015 2016 2017 2018 2019 
Entering 9

th
 grade 

after July 1 of: 2011 2012 2013 2014 2015 

 

As of the Class of 2015, the Culminating Project is no longer a state 
requirement  
High School and Beyond Plan 
Certificate of Academic Achievement or Individual Achievement awarded 
to student who pass the required assessments 
Washington State history and government 

 
High School and Beyond Plan 
Within the first year of high school enrollment, each student will develop a High School and 
Beyond Plan.  The plan will be developed in collaboration with the student,  
parents/guardians, and district staff and will include, at a minimum: 1) a career goal; 2) an 
educational goal; 3) a four-year course plan for high school; and 4) identification of required 
assessments. Each student plan should be reviewed annually at the beginning of the school year 
to assess student progress, to adjust the plan if necessary and to advise the student on steps for 
successful completion of the plan.  Whether the student has met requirements for the High 
School and Beyond Plan is determined by the district. 
 

A student receiving special education services who has developed a transition plan as part of 
their Individualized Education Plan (IEP) may be considered by the district to have developed a 
High School and Beyond Plan. 

 

Certificate of Academic Achievement 
A student will receive a certificate of academic achievement (CAA) if they earn the appropriate 
number of credits required by the district, complete the High School and Beyond plan, complete 
the Culminating Project (not required for the Class of 2015 and beyond) and meet the reading, 
writing, math, and science standards on the high school statewide assessment or an 
appropriate state-approved alternative (“CAA option”). 
 
Certificate of Individual Achievement 
Beginning in 2014-2015, a student qualifying for special education services will earn 
a Certificate of Individual Achievement after passing assessments determined by the student’s 
Individualized Education Plan (IEP) team to be appropriate for the student based on their learner 
characteristics, post-secondary goals and previous testing history.   
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High school credit will be awarded for successful completion of a specified unit of study.  In this 
district, successful completion of a specified unit of study means: 

1. Earning a passing grade according to the district's grading policy or  
2. Demonstrating proficiency/mastery of content standards as determined by the district; or 
3. Successfully completing an established number of hours of planned instructional 

activities to be determined by the district.  
 
The district will establish a process for determining proficiency/mastery for credit-bearing 
courses of study. 
 
The superintendent will develop procedures for implementing this policy which include: 

1.   Determination of the The education plan process for identifying competencies; 
2. Establishing the process for completion of the High School and Beyond Plan; 
3. Recommending course and credit requirements which satisfy the State Board of 

Education requirements and recognize the expectations of the citizens of the district; 
4. Determining which courses satisfy particular subject area requirements and whether a 

particular course may satisfy more than one subject area requirement, including a process 
for determining the credits the district will recognize for courses taken through another 
program recognized by the state (e.g. another public school district or an approved 
private school) or those courses taken by students moving into the state from another 
state or country. Decisions regarding the recognition of credits earned before enrolling in 
the district will be based on the professional judgment of the high school principal or 
designee based on an evaluation of the student’s former program and demonstrated 
knowledge and skills in the discipline for which credit is sought. The decision of the 
principal may be appealed to the superintendent within fifteen school days; 

5. Making graduation requirements available in writing to students, parents and members of 
the public; 

6. Providing for a waiver of graduation requirements for an individual student when 
permitted. All state graduation requirements must be satisfied unless a waiver is 
permitted by law; 

7. Granting credit for learning experiences conducted away from school, including National 
Guard high school career training; 

8. Granting credit for correspondence, vocational-technical institutes and/or college courses 
for college or university course work the district has agreed to accept for high school 
credit.  State law requires that the district award one high school credit for every five 
quarter hour credit or three semester hour credit successfully earned through a college or 
university, except for community college high school completion programs where the 
district awards the diploma. Tenth and eleventh grade students and their parents will be 
notified annually of the Running Start Program; 

9. Granting credit for work experience; 
10. Granting credit based upon competence testing, in lieu of enrollment; 
11. Granting credit for high school courses completed before a student attended high school, 

to the extent that the course work exceeded the requirements for seventh or eighth grade, 
upon parent request, The academic level of the course exceeds the requiremetns for 
seventh and eighth grade classes and the course would qualify for high school credit, 
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because the course is similar or equivalent to a course offered at the high school in the 
District; 

12. Counseling of students to know what is expected of them in order to graduate; 
13. Preparing a list of all graduating students for the information of the board and release to 

the public; 
14. Preparing suitable diplomas and final transcripts for graduating seniors; 
15. Planning and executing graduation ceremonies; and 
16. Developing student learning plans for students who are not successful on one or more 

components of the statewide assessment. 
 
In the event minimum test requirements are adopted by the board, a student who possesses a 
disability will satisfy those competency requirements which are incorporated into the 
Individualized Education Plan (IEP). Satisfactory completion of the objectives incorporated into 
the IEP will serve as the basis for determining completion of a course. 
 
A student will be issued a diploma after completing the district's requirements for graduation. In 
lieu of the certificate of academic achievement, special education students may earn a certificate 
of individual achievement. A student will also be advised that he/she may receive a final 
transcript. 
 
However, a student's diploma or official transcript may be withheld until the student pays for any 
school property that has been lost or willfully damaged. Upon payment for damages, or the 
equivalency through voluntary work, the diploma or transcript will be released. When the 
damages or fines do not exceed $100, the student or his/her parents will have the right to an 
appeal using the same process as used for short-term suspension as defined in Policy 
3241, Classroom Management, Discipline and Corrective Action.  When damages are in excess 
of $100, the appeal process for long term suspension as defined in Policy 3241, Classroom 
Management, Discipline and Corrective Action, will apply. The district may, in its discretion, 
choose to offer in-school suspension in these circumstances.   
 
In the event that other forms of corrective actions are imposed for violations of school rules, the 
student may be denied participation in graduation ceremonies. Such exclusion will be regarded 
as a school suspension. In such instances, the diploma will be granted. 
 

Cross References: 3412 – Automated External Defibrillators 
3520 – Student Fees, Fines, or Charges 
3241 – Classroom Management, Discipline and Corrective Action 
3110 – Qualification of Attendance and Placement 
 

Legal References: RCW 28A.230.090 High school graduation requirements or 
equivalencies — Reevaluation of graduation requirements — Review 
and authorization of proposed changes — Credit for courses taken 
before attending high school — Postsecondary credit equivalencies 

 RCW 28A.230.093 Social studies course credits – Civics coursework 
 RCW 28A.230.097 Career and technical high school course 
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equivalencies 
 RCW 28A.230.120 High school diplomas — Issuance — Option to 

receive final transcripts — Notice 
 RCW 28A.230.122 International baccalaureate diplomas 
 RCW 28A.600.300-400 Running start program - Definition 
 RCW 28A.635.060 Defacing or injuring school property — Liability of 

pupil, parent or guardian — Withholding grades, diploma, or transcripts 
— Suspension and restitution — Voluntary work program as 
alternative — Rights protected 

 WAC 180-51 High school graduation requirements 
 WAC 392-121-182 Alternative learning experience requirements 
 WAC 392-169 Special service programs - Running start program 
 WAC 392-348 Secondary education 
 WAC 392-410 Courses of study and equivalencies 
  
Management Resources: 2014 - December Issue 
 2013 - September Issue 
 2012 - April Issue 
 2011 - October Issue 
 2010 - June Issue 
 2009 - April Issue 
 2009 - February Issue 
 Policy News, August 2007 Graduation Requirements Modified by 

Legislature 
 Policy News, October 2004 Graduation Requirements: High School 

and Beyond Plans 
 Policy News, February 2004 High School Graduation Requirements 
 Policy News, December 2000 2004 High School Graduation 

Requirements Adopted 
 Policy News, April 1999 Variations Complicate College Credit 

Equivalencies 
 
 

Adoption Date: 2.27.08 

School District Name: Steilacoom Historical School District 

Revised 12.00; 02.04; 10.04; 12.04; 08.07; 02.09; 04.09; 06.10; 10.11; 06.12; 09.13; 12.14; 
6.10.15 
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Policy No. 2410 
Instruction 

 

HIGH SCHOOL GRADUATION REQUIREMENTS 
 

The board will establish graduation requirements which, at a minimum, satisfy those established 
by the State Board of Education.  The board will approve additional graduation requirements as 
recommended by the superintendent.  Graduation requirements in effect when a student first 
enrolls in high school will be in effect until that student graduates unless such period is in excess 
of ten years.  The board will award a regular high school diploma to every student enrolled in the 
district who meets the requirements established by the district.  Only one diploma will be 
awarded with no distinctions being made between the various programs of instruction which 
may be pursued. 
 

CREDIT REQUIREMENTS 

*denotes additional district requirements for Steilacoom students. 
  
  Class of 2015 

Minimum 

Credit 

Requirements 

Class of 

2016/2017/2018 

Minimum Credit 

Requirements 

Class of 
2019 and beyond 
Minimum Credit 

Requirements 

Minimum 

requirements for 

Washington 

public, four-year 

colleges and 

universities 

English *4 credits 
 

4 credits 4 credits 4 credits 

Math 3 credits 
Must include: 
Algebra 1, 
Geometry & 
Algebra 2 (or 
3rd year math)  

3 credits 
Must include: 
Algebra 1, 
Geometry & 
Algebra 2 (or 
3rd year math)  

3 credits 
(Must include: 
Algebra 1, 
Geometry & 
Algebra 2 (or 
3rd year math 

3 credits 
(Alg 2 or higher 
plus Senior Year 
math based 
course).  Higher 
math is better. 

Science 
  

2 credits 
Biology and one 
other science 
credit 

2 credits 
Biology and one 
other science credit 

3 credits 
Biology, and 2 
lab science credits  

3+ credits 
(Two credits of 
lab based science. 
One must be 
algebra-based 
science. One must 
be Biology, 
Chemistry or 
Physics). More is 
better 
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Social Studies 
  

3 credits 
Includes: 
.5 Econ/ 
Geography, 
1.0 World 
History, 
1.0 US History, 
.5 CWA,  
 

3.5 credits 
Includes: 
.5 Econ/ 
Geography, 
1.0 World History, 
1.0 US History, 
.5 CWA, .5 Civics 

3.5 credits 
Includes: 
.5 Econ/ 
Geography, 
1.0 World 
History, 
1.0 US History, 
            .5 CWA, 
            .5 Civics 

3 credits 

 

Washington State History normally taken in Middle School.  For students new to 
Washington, Civics taken their senior year will fill the requirement. 
 

Health & 

Fitness 
2 credits 

 
2 credits 

(.5 Health & 1.5 
PE) 

2 credits 
(.5 Health & 1.5 

PE) 

  

Career & 

Technical 

Education 

(CTE) 

1 credit 
(Class of 2016 
must take .5 
credit of 
Independent 
Living which is 
included in the 
1.0 credit 
requirement) 

1 credit 
(Class of 2016 must 
take .5 credit of 
Independent Living 
which is included in 
the 1.0 credit 
requirement) 

1 credit 
  

  

Fine Art 1 credit 1 credit 2 credits 
One credit may be 

personalized 
pathway 

1 credit 

World 

Language 
No requirement No requirement 2 credits 

Of the same 
language 

Both credits may 
be waived if High 

school and 
Beyond Plan 

supports a 
different pathway 

2 credits 
Of the same 

language 

Electives *6 credits *5.5 credits 3.5 credits   
Total State 

and District 

Credits 

required to 

Graduate 

 
22 

 
22 

 
24 

 
See college guide 

 
Career and Technical Education equivalencies 
The district has the discretion to determine which Career and Technical Education (CTE) 
courses to be equivalent to a non-CTE course. These courses may be used to meet 
two (2) graduation requirements. 

Packet page 87 of 101



ASSESSMENTS 

 

Class of: 2015 2016 2017 2018 2019 
Entering 

9
th

 grade 

after July 1 

of: 

2011 2012 2013 2014 2015 

 Reading and Writing 
HSPE,or ELA 
SBAC,or 10th grade ELA 
Exit Exam 

10th grade 
ELA Exit 
Exam, 
or ELA 
SBAC 

ELA SBAC 

 
 
ELA SBAC 

 One Math EOC Exam or Algebra 
I/Integrated math 1 EOC Exam or 

Geometry/Integrated Math 2 EOC Exit 
Exam or Math SBAC 

One Math EOC 
Exam in Algebra 
1/Integrated Math 
1or 

Geometry/Integrated 
Math 2 or Math 
SBAC 

 
Math SBAC 

  Biology EOC examination Biology EOC Exam Biology EOC Exam 
      

 
 
Additional assessment information 
The Smarter Balanced Assessment Consortium (SBAC) refers to the Common Core State 
Standard assessments developed by the multi-state consortium.  ELA SBAC refers to the English 
Language Arts assessment that will be administered to students in the 11th grade beginning in 
the Spring of 2015. 
The 10th grade ELA Exit Exam refers to a Common Core State Standard assessment that will be 
developed by Washington using SBAC components.  The Math SBAC will be administered 
beginning in the spring of 2015 and will be aligned with Common Core State Standards. 
 
Next Generation Science Standards (NGSS) implementation and assessment development are 
underway as of December, 2014 and may be required for graduation for students graduating after 
2015. 
 
NON-CREDIT REQUIREMENTS 
Class of: 2015 2016 2017 2018 2019 
Entering 9

th
 grade 

after July 1 of: 2011 2012 2013 2014 2015 

 

As of the Class of 2015, the Culminating Project is no longer a state 
requirement  
High School and Beyond Plan 
Certificate of Academic Achievement or Individual Achievement awarded 
to student who pass the required assessments 
Washington State history and government 
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High School and Beyond Plan 
Within the first year of high school enrollment, each student will develop a High School and 
Beyond Plan.  The plan will be developed in collaboration with the student,  
parents/guardians, and district staff and will include, at a minimum: 1) a career goal; 2) an 
educational goal; 3) a four-year course plan for high school; and 4) identification of required 
assessments. Each student plan should be reviewed annually at the beginning of the school year 
to assess student progress, to adjust the plan if necessary and to advise the student on steps for 
successful completion of the plan.  Whether the student has met requirements for the High 
School and Beyond Plan is determined by the district. 
 

A student receiving special education services who has developed a transition plan as part of 
their Individualized Education Plan (IEP) may be considered by the district to have developed a 
High School and Beyond Plan. 

 

Certificate of Academic Achievement 
A student will receive a certificate of academic achievement (CAA) if they earn the appropriate 
number of credits required by the district, complete the High School and Beyond plan and meet 
the reading, writing, math, and science standards on the high school statewide assessment or an 
appropriate state-approved alternative (“CAA option”). 
 
Certificate of Individual Achievement 
Beginning in 2014-2015, a student qualifying for special education services will earn 
a Certificate of Individual Achievement after passing assessments determined by the student’s 
Individualized Education Plan (IEP) team to be appropriate for the student based on their learner 
characteristics, post-secondary goals and previous testing history.   
 
High school credit will be awarded for successful completion of a specified unit of study. In this 
district, successful completion of a specified unit of study means: 

1. Earning a passing grade according to the district's grading policy or  
2. Demonstrating proficiency/mastery of content standards as determined by the district; or 
3. Successfully completing an established number of hours of planned instructional 

activities to be determined by the district.  
 
The district will establish a process for determining proficiency/mastery for credit-bearing 
courses of study. 
 
The superintendent will develop procedures for implementing this policy which include: 

1.   The education plan process for identifying competencies; 
2. Establishing the process for completion of the High School and Beyond Plan; 
3. Recommending course and credit requirements which satisfy the State Board of 

Education requirements and recognize the expectations of the citizens of the district; 
4. Determining which courses satisfy particular subject area requirements and whether a 

particular course may satisfy more than one subject area requirement, including a process 
for determining the credits the district will recognize for courses taken through another 
program recognized by the state (e.g. another public school district or an approved 
private school) or those courses taken by students moving into the state from another 
state or country. Decisions regarding the recognition of credits earned before enrolling in 
the district will be based on the professional judgment of the high school principal or 
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designee based on an evaluation of the student’s former program and demonstrated 
knowledge and skills in the discipline for which credit is sought. The decision of the 
principal may be appealed to the superintendent within fifteen school days; 

5. Making graduation requirements available in writing to students, parents and members of 
the public; 

6. Providing for a waiver of graduation requirements for an individual student when 
permitted. All state graduation requirements must be satisfied unless a waiver is 
permitted by law; 

7. Granting credit for learning experiences conducted away from school, including National 
Guard high school career training; 

8. Granting credit for correspondence, vocational-technical institutes and/or college courses 
for college or university course work the district has agreed to accept for high school 
credit.  State law requires that the district award one high school credit for every five 
quarter hour credit or three semester hour credit successfully earned through a college or 
university, except for community college high school completion programs where the 
district awards the diploma. Tenth and eleventh grade students and their parents will be 
notified annually of the Running Start Program; 

9. Granting credit for work experience; 
10. Granting credit based upon competence testing, in lieu of enrollment; 
11. Granting credit for high school courses completed before a student attended high school, 

to the extent that the course work exceeded the requirements for seventh or eighth grade, 
upon parent request, The academic level of the course exceeds the requiremetns for 
seventh and eighth grade classes and the course would qualify for high school credit, 
because the course is similar or equivalent to a course offered at the high school in the 
District; 

12. Counseling of students to know what is expected of them in order to graduate; 
13. Preparing a list of all graduating students for the information of the board and release to 

the public; 
14. Preparing suitable diplomas and final transcripts for graduating seniors; 
15. Planning and executing graduation ceremonies; and 

 
In the event minimum test requirements are adopted by the board, a student who possesses a 
disability will satisfy those competency requirements which are incorporated into the 
Individualized Education Plan (IEP). Satisfactory completion of the objectives incorporated into 
the IEP will serve as the basis for determining completion of a course. 
 
A student will be issued a diploma after completing the district's requirements for graduation. In 
lieu of the certificate of academic achievement, special education students may earn a certificate 
of individual achievement. A student will also be advised that he/she may receive a final 
transcript. 
 
However, a student's diploma or official transcript may be withheld until the student pays for any 
school property that has been lost or willfully damaged. Upon payment for damages, or the 
equivalency through voluntary work, the diploma or transcript will be released. When the 
damages or fines do not exceed $100, the student or his/her parents will have the right to an 
appeal using the same process as used for short-term suspension as defined in Policy 
3241, Classroom Management, Discipline and Corrective Action.  When damages are in excess 
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of $100, the appeal process for long term suspension as defined in Policy 3241, Classroom 
Management, Discipline and Corrective Action, will apply.  
 
In the event that other forms of corrective actions are imposed for violations of school rules, the 
student may be denied participation in graduation ceremonies. Such exclusion will be regarded 
as a school suspension. In such instances, the diploma will be granted. 
 

Cross References: 3412 – Automated External Defibrillators 
3520 – Student Fees, Fines, or Charges 
3241 – Classroom Management, Discipline and Corrective Action 
3110 – Qualification of Attendance and Placement 
 

Legal References: RCW 28A.230.090 High school graduation requirements or 
equivalencies — Reevaluation of graduation requirements — Review 
and authorization of proposed changes — Credit for courses taken 
before attending high school — Postsecondary credit equivalencies 

 RCW 28A.230.093 Social studies course credits – Civics coursework 
 RCW 28A.230.097 Career and technical high school course 

equivalencies 
 RCW 28A.230.120 High school diplomas — Issuance — Option to 

receive final transcripts — Notice 
 RCW 28A.230.122 International baccalaureate diplomas 
 RCW 28A.600.300-400 Running start program - Definition 
 RCW 28A.635.060 Defacing or injuring school property — Liability of 

pupil, parent or guardian — Withholding grades, diploma, or transcripts 
— Suspension and restitution — Voluntary work program as 
alternative — Rights protected 

 WAC 180-51 High school graduation requirements 
 WAC 392-121-182 Alternative learning experience requirements 
 WAC 392-169 Special service programs - Running start program 
 WAC 392-348 Secondary education 
 WAC 392-410 Courses of study and equivalencies 
  
Management Resources: 2014 - December Issue 
 2013 - September Issue 
 2012 - April Issue 
 2011 - October Issue 
 2010 - June Issue 
 2009 - April Issue 
 2009 - February Issue 
 Policy News, August 2007 Graduation Requirements Modified by 

Legislature 
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 Policy News, October 2004 Graduation Requirements: High School 
and Beyond Plans 

 Policy News, February 2004 High School Graduation Requirements 
 Policy News, December 2000 2004 High School Graduation 

Requirements Adopted 
 Policy News, April 1999 Variations Complicate College Credit 

Equivalencies 
 
 

Adoption Date: 2.27.08 

School District Name: Steilacoom Historical School District 

Revised 12.00; 02.04; 10.04; 12.04; 08.07; 02.09; 04.09; 06.10; 10.11; 06.12; 09.13; 12.14; 
6.10.15 
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STEILACOOM HISTORIC SCHOOL DISTRICT NO 1 

 

Superintendent Contract 

 

July 1, 2015 – June 30, 2018 

 

 

This agreement ("Agreement" or "Contract") is entered by and between the Steilacoom Historical 

School District No. 1, Pierce County, Washington ("District") and Kathi Weight ("Ms. Weight" 

or "Superintendent"), in accordance with action taken by the District's Board of Directors 

("Board") at the June 10, 2015 Regular Board Meeting. 

 

RECITALS 

 

WHEREAS, the District desires to employ Ms. Weight as Superintendent for a period 

beginning July 1, 2015 through June 30, 2018; 

 

WHEREAS, Ms. Weight desires to be employed as Superintendent of the District; and  

 

WHEREAS, the District and Ms. Weight desire to enter into this written agreement, pursuant 

to which Ms. Weight will perform services as Superintendent of the District for the period July 1, 

2015 through June 30, 2018, on terms and conditions acceptable to both parties. 

 

AGREEMENT 
 

NOW, THEREFORE, in consideration of the mutual covenants and agreements 

hereinafter contained, the parties agree as follows: 

 

1. Responsibilities and Authority. The Superintendent shall fully and faithfully perform 

the duties of a superintendent of the District, including service as its executive officer and 

secretary of the Board, as prescribed by .the laws of the State of Washington, the adopted 

policies of the District, as Currently written or hereinafter amended, and such other duties as 

may be reasonably assigned from time to time by the Board. 

 

 A. The Superintendent will have the complete authority and responsibility, subject 

to specific direction by the Board, state law, and board policy as currently or hereafter 

adopted, to organize, reorganize and arrange the administrative and management staff, 

instructional program, and business affairs to best serve the District in working toward the 

vision established by the Board in the District's Strategic Plan and any successor plans. 

 

 B. The Superintendent is granted the authority and given the responsibility of working 

with staff members, students, the community, and the Board to establish District goals and 

objectives based on the Strategic Plan and legislative state reform: The Superintendent and the 

Board shall jointly establish personal and professional goals and objectives to maintain a 

positive and effective working relationship. All such established goals and objectives will be 

reduced to writing by September 1st of each Contract year and will be considered by the Board 

in its annual evaluation of the Superintendent. 
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 C. Responsibility for selection, placement, and transfer of personnel will be vested in 

the Superintendent, subject to approval by the Board. 

 

 D. The Board shall individually and collectively promptly refer, as appropriate, 

criticisms, complaints, and suggestions called to its attention to the Superintendent for study, 

recommendation, and resolution. 

 

 E. The Superintendent agrees to devote all her time, skill, energy, and attention to the 

services of the District during the term of this contract in such a manner as to be a credit to 

herself, her profession, and the District. This is a full time job. The Superintendent may, 

however, after having described any outside business, consulting or other work or activities to 

the Board and with the Board's prior written consent, engage in such other outside activities; 

provided that such activities are not detrimental to or in conflict with the Superintendent's 

performance of duties under this Agreement, and provided that the Superintendent shall not use 

District staff, time, equipment or supplies in furtherance of such other activities. Both parties 

recognize that the Superintendent's obligations and responsibilities to the District are ongoing; 

the parties also recognize that the outside activities outlined in this section shall be conducted 

during vacation, holidays, authorized leaves, and evenings and weekends for which the 

Superintendent has no specific duties or responsibilities for the District. 

 

 F. Nothing in this provision shall authorize the Superintendent to perform any act 

that under the statutes of the State of Washington cannot be delegated by the Board to a 

superintendent. 

 

2. Residency Requirement. The Superintendent shall establish her primary residence 

within the boundary of the District by no later than the beginning of the District's 2016-17 

school year. The District shall reimburse Superintendent's costs of relocating her residence into 

the District, up to a maximum reimbursement of Five Thousand Dollars ($5,000). The 

Superintendent must provide to the District written receipts and/or other mutually acceptable 

documentation of costs for which she seeks reimbursement under the terms of this paragraph.  

 

3. Evaluation. The Board shall evaluate  the  Superintendent's performance  once during 

each contract year (generally in May), by devoting all or a portion of its Board meeting to a 

discussion of the working relationship between the Superintendent and the Board along  with 

the Board's evaluation of the Superintendent's performance. The Board evaluation of the 

Superintendent's performance shall reference annual goals and objectives for the 

Superintendent agreed upon by the Board and Superintendent by September 1 annually. 

 

4. Term.  The term of this Agreement is for three (3) employment years, commencing 

July 1, 2015 and ending June 30, 2018. This Agreement shall be reviewed by the Board 

annually on or before February 1 to consider whether a new three (3) year contract shall be 

awarded in lieu of the remaining portion of this contract, or whether this  Contract  shall 

continue toward  its maturity. 
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5. Work Year. Each annual employment year for the Superintendent shall include at least 

two hundred twenty-two (222) work days (i.e. two hundred sixty (260) work days less paid 

holidays and paid vacation days). 

 

6. Annual Salary. For the period July 1, 2015 through June 30, 2016, the District shall pay 

the Superintendent a base salary at a gross rate of One Hundred Fifty-Six Thousand Dollars 

($156,000) per year (in recognition of her successful completion of her superintendent’s 

credential program), less usual and customary deductions and withholdings. This base salary 

covers all hours worked as superintendent. This is a full-time, exempt position,   not subject to 

overtime or minimum wage requirements.  The Board hereby retains the right further to 

prospectively adjust the salary of the Superintendent during the second and/or third  years of 

this Contract, said salary adjustment not to reduce the annual salary below the figures stated 

above; provided, however  that any  increase  granted  shall be  subject  to  limitations  of law  

pertaining thereto  and  shall  take  into  consideration  the median salary of  superintendents of  

comparable districts  in the  suburban Puget  Sound area. 

 

7. Sick Leave. The Superintendent shall accrue twelve (12) days of paid sick leave (one 

day per month) for each employment year of this Agreement for illness, injury, and emergencies 

to be used pursuant to District policy and law.  Payout of any unused sick leave at the 

termination of employment shall  be  in accordance  with  District  policy  and state law (i.e. at a 

statutory payout rate of 1 day for each 4 days of accrued leave if eligible for  such payout), and 

at a per diem rate of l/222nd of her annual base salary. 

 

8. Annual Vacation.  The Superintendent will accrue twenty-five (25) days of paid 

vacation during each employment year for use during the term of this Agreement.  The vacation 

days must be taken at reasonable times so as to not disrupt the proper functioning of the District. 

The Board President shall be notified of the vacation time being taken in advance and in 

writing. Vacation days of not less than ten (10) days per employment year must be taken during 

the term of the Agreement.  Up to five (5) days of unused vacation leave may be paid annually 

at a per diem rate of 1/222nd of the annual base salary.  Vacation days that are neither used nor 

compensated may be carried over from year to year to a maximum of forty (40) days. Vacation 

days shall be deemed used in the order in which they were earned. On termination of 

employment with the District, the Superintendent shall be paid for accrued and unused vacation 

days, up to a maximum of thirty (30) days, at a per diem rate of 1/222nd of her annual base 

salary. It is expressly understood that vacation days are important to the well-being of the 

Superintendent and every effort   should   be   made   to use those   days   as   vacation   from   

the   job    responsibilities.  Notwithstanding anything in this Agreement to the contrary, the 

Superintendent's rights to compensation for vacation shall be interpreted to avoid any risk to the 

District of any financial penalty, such as excess compensation billings from any retirement 

system.  

 

9. Medical Benefits/Medical Certification.  The Superintendent is eligible to participate 

in the District's medical/dental/vision insurance benefit plans on the same basis as other 

certificated employees of the District, in accordance with terms of those plans, as they may be 

amended from time to time. As a condition of employment under this Agreement, and prior to 

July 1 of each Contract year, the Superintendent agrees to have a comprehensive medical 

examination, and submit a statement from a licensed physician certifying the medical 

competency of the Superintendent to fulfill the essential functions of the position, with or 
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without reasonable accommodation, and to file the same with the Board President. Such 

statement shall be treated as confidential information by the Board. The District will bear the 

normal and reasonable costs of such medical examination.  

 

10. Professional and Civic Organizational Dues. The District shall pay the 

Superintendent's annual dues for membership in the American Association of School 

Administrators (AASA) and the Washington Association of School Administrators (WASA). In 

addition, the· District will pay the Superintendent's annual dues to one (1) local civic 

organization of her choosing. The District's obligation to pay for Professional and Civic 

Organizational Dues are subject to District budget constraints. 

 

11. Professional Development. The District expects the Superintendent to continue her 

professional development in areas that would directly impact the advancement of the District's 

goals and objectives. Participation in such professional development activities at District 

expense is subject to District budget constraints. The District agrees to reimburse the 

Superintendent for the costs of tuition and other fees and costs (collectively in this 

subparagraph, "Cost" or " Costs") associated with the Superintendent's successful participation 

in classes in her ongoing program to earn an educational doctorate, up to a maximum amount 

payable by the District of Five Thousand Dollars ($5,000) per educational quarter for the first 

year of this Contract. In consideration of the District's agreement to make these reimbursements, 

the Superintendent agrees to continue to serve as the District's Superintendent. 

 
12. Expense Reimbursement. The District will reimburse the Superintendent according to 

District policy for reasonable and necessary expenses incurred while attending state and local 

meetings, as provided in the District budget. The Superintendent is expected to have and 

maintain a vehicle for her professional duties. Mileage will be reimbursed at the standard rate 

established by the District for out-of-district business travel. The District will not reimburse for 

regular commuting between the Superintendent's residence and the District.  

 

13. Disability.  Should the Superintendent be unable to perform any or all of the essential 

job duties required of her pursuant to this Agreement and law by reason of illness, accident, or 

other disabling cause, the District reserves the right to require the Superintendent to submit to a 

medical examination by a certified physician paid for by the District. The physician shall be a 

person selected by mutual agreement between the parties, or, if mutual agreement cannot be 

reached, by a certified physician selected by the local Educational Service District 

Superintendent. If the Superintendent is certified to be unable to perform her essential job 

functions for a period exceeding sixty (60) days, the District may terminate this Agreement 

upon exhaustion of Superintendent's sick leave and vacation leave. All obligations of the 

District will thereupon cease. 

 
14. Ethics Clause.  The Superintendent shall conduct   her personal and professional life in 

a manner consistent with the Washington Association of School Administrators and the 

American Association of School Administrators Codes of Ethics. Further, the Superintendent's 

behavior shall bring credit to herself, the District, and the profession. 
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15. Failure to Fulfill Obligations. The Superintendent is expected to fulfill all duties and 

obligations of this Agreement and any exception thereto must be by express written consent of 

the Board. Failure to fulfill the obligations of this Agreement shall constitute a material breach 

of this Agreement, and will be reported by the Board to the Office of Superintendent of Public 

Instruction, Washington Association of School Administrators, and the American Association 

of School Administrators. 

 

16. Discharge. The Superintendent shall be subject to discharge for just cause during the 

term of this Contract of Employment, provided, however, that she shall be provided if requested 

a hearing in accordance  with  applicable  statute  and  the  Board  shall  comply  with  all 

conditions of this Contract and with  all  applicable provisions  provided  by Washington State 

law. The Superintendent acknowledges that as the chief administrative officer of the district, she 

is responsible for providing leadership and serving as a good example to all District employees 

and students. The Superintendent shall at all times adhere to high professional and personal 

standards of conduct.  Failure to fulfill the obligations agreed to in this Contract, misconduct 

which adversely affects performance of the Contract, failure to comply with the requirements 

and expectations stated in WAC Chapters 181.86 and 181.87, and/or conduct which reflect 

discredit upon the District may be viewed as just cause for discharge. If the Superintendent 

chooses to be accompanied by legal counsel in any discharge hearing, said legal expenses will 

be borne by the Superintendent. 

 

17. Hold Harmless. The Board agrees, as a further condition of the Superintendent's 

employment contract, that it will defend, hold harmless and indemnify the Superintendent, and 

to the extent allowed by law, her community property, from any and all third party demands, 

claims, suits, actions, damages, costs, charges and expenses,  including  court  costs  and 

attorney's fees;  provided that the incident out of which such demands, claims, suits, actions, 

damages, costs, charges and expenses arise has occurred while the  Superintendent  is  acting 

within the scope of her employment and during the good faith performance of her contract. 

 

18. Entire Agreement, Severability, and Applicable Law. This Agreement represents the 

entire agreement between the District and the Supe1intendent regarding the Superintendent's 

employment during the te1m of this Agreement, and supersedes all prior agreements with 

respect thereto. There are no oral  agreements  that   modify   its  terms  and  conditions, and the 

Superintendent does not rely upon any representations made outside of this written Agreement. 

If any provision of this Agreement is determined to be invalid or contrary to law by a court or 

tribunal of competent jurisdiction, then such provision will not be performed, applicable, or 

enforced except to the extent permitted by law or such authority. All other provisions will 

remain in full force and effect. This Agreement shall be governed by the laws of the State of 

Washington. 
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IN WITNESS WHEREOF, the parties have executed this Agreement dated effective this 10th day 

of June, 2015. 

STEILACOOM 

HISTORICAL SCHOOL 

DISTRICT NO. 1 

SUPERINTENDENT 

 

 

   
Sam Scott, Chair Kathi Weight, Superintendent 

 

 

  
Yoshie Wong, Vice-Chair 

 

 

  
Don Denning 

 

 

  
Jason Pierce 

 

 

  
Bob Forbes 
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STEILACOOM HISTORICAL BOARD MEETING SCHEDULE
2014-15 SCHOOL YEAR

approved 5.28.14, revised 9.10.14; 3.25.15

Meeting Date Location Time Meeting Type
Wednesday, 9/10/2014 Anderson Island Elementary Multi-purpose Room 6:30 P.M.

Wednesday, 9/24/2014 Steilacoom High School Library 7:00 P.M.

Wednesday, 10/8/2014 Pioneer Middle School Library 7:00 P.M.

Saturday, 10/18/14 District Administration Center 8:30 A.M. SPECIAL MEETING

Wednesday, 10/22/2014 Pioneer Middle School Library 7:00 P.M.

Wednesday, 11/12/2014 Steilacoom High School Library 7:00 P.M.

Wednesday, 12/10/2014 Pioneer Middle School Exercise Room 7:00 P.M.

Wednesday, 1/14/2015 Steilacoom High School Library 7:00 P.M.

Wednesday, 1/28/2015 Steilacoom High School Library 7:00 P.M.

Wednesday, 2/11/2015 Pioneer Middle School Library 7:00 P.M.

Wednesday, 2/25/2015 Pioneer Middle School Multi-purpose Room 7:00 P.M.

Wednesday, 3/11/2015 Steilacoom High School Library 7:00 P.M.

Wednesday, 3/25/2015 Steilacoom High School Library 7:00 P.M.

Wednesday, 4/15/15 District Administration Professional Dev. Center 6:00 P.M. STUDY SESSION

Wednesday, 4/22/2015 Pioneer Middle School Library 7:00 P.M.

Wednesday, 5/13/2015 Steilacoom High School Library 7:00 P.M.

Wednesday, 5/27/2015 Steilacoom High School Library 7:00 P.M.

Wednesday, 6/10/2015 Pioneer Middle School Library 7:00 P.M.

Thursday, 6/25/2015 Pioneer Middle School Library 7:00 P.M.

Thursday, 7/9/2015 Steilacoom High School Library 7:00 P.M.

Thursday, 7/23/2015 Steilacoom High School Library 7:00 P.M.

Thursday, 8/13/2015 Pioneer Middle School Library 7:00 P.M. remove by vote 6.10.15

Thursday, 8/27/2015 Pioneer Middle School Library 7:00 P.M.
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Steilacoom Historical School District Board of Directors 

REGULAR BOARD MEETING 

Date: June 10, 2015 

 
TO: Members, Steilacoom Historical School District Board of Directors 

ISSUE:  X  ACTION  First Reading of Board Policy:  5642 – Administrative Internships 
 _____   INFORMATION  
 
BACKGROUND INFORMATION:  In the District’s continual efforts to update policy and procedure 
in accordance with WSSDA model policy, it has been determined that the following policies are in 
need of minor revisions: 
 
Policy 5642 – Administrative Internships 

 Minor wording edits 
 Reference to the process for selection (as outlined in new procedure) 

 
 
FISCAL IMPLICATIONS:  None 
 
 
 
 
 
 
RECOMMENDED DECISION:   
It is the recommendation of the Superintendent to move Policy 5642 to a second reading. 
 
 
 
 
 
 
 
Report prepared by:  Paul Harvey, Executive Director for Student Achievement 
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Policy No. 5642 

Personnel 

ADMINISTRATIVE INTERNSHIPS 

The board recognizes the need to provide training opportunities for prospective administrators. 

Internships for those who are in the process of acquiring administrative credentials will be ap-

proved on an individual basis. Specific factors to be used in considering an individual for an in-

ternship position shall will include but not be limited to: academic record, teaching ability, lead-

ership qualities, communication skills and dedication to past and present assignments. 

If recommended by the screening committee, The supervising administrator/mentor shallthe su-

perintendent will be responsible for :  scheduling any necessary release time, arranging for con-

structive supervision of the internship experience and identifying a variety of experiences which 

will meet the mutual needs of the intern and the school. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Adoption Date: 2.27.08 

School District Name: Steilacoom Historical School District 

Revised: 10.27.10; 06.15 
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