
(Action)

(Information)

(Presentation)

(Action)

(Action)

 

Regular Meeting Agenda

Steilacoom High School 54 Sentinel Drive Steilacoom, Washington
STUDY SESSION: The School Board normally convenes at 6:00 pm just prior to the start of the formal Board meeting, to discuss the Board agenda and to

have a brief dinner. No decision making is undertaken. These study sessions are open to the Public; however, food is not provided for the general public.

 

1/13/2016 07:00 PM

I.  CALL TO ORDER
A. Pledge of Allegiance
B. Roll Call
C. Approval of Agenda

II.  COMMENTS FROM THE AUDIENCE
Members of the audience wishing to comment on specific items on this agenda will be allowed to comment briefly during the Comments From the Audience
portion of the agenda. Those wishing to speak will please sign the Speaker List in order to be recognized by the Board. Please limit your comments to three
(3) minutes. The Board will not entertain comments during any other part of the meeting. Remarks of a negative nature singling out specific employees, other
than the Board or Superintendent, will be heard in executive session following the business meeting. The Board reserves the right to terminate presentations
containing personal attacks on individuals.

III.  PRESENTATION
Presenter: Paul Harvey and Louann Stalder

Transforming Professional Learning.pdf

IV.  APPROVAL OF MINUTES
Minutes 12.9.15.pdf

V.  CONSENT AGENDA
The purpose of the consent agenda is to reduce time going through motion, second and voting on issues of common consent. Any
Board member can ask for any item to be removed from the consent agenda. There is no discussion of items on the consent
agenda. By motion of the Board, remaining items are approved without discussion as part of the consent agenda. Discussion of
items removed from the consent agenda occurs immediately following action on the consent agenda.
 
 

Approval of December 2015 and January 2016 Accounts Payable and December 2015
Payroll.pdf

Approval of Classified Personnel Report.pdf

Approval of Co-Curricular Personnel Report.pdf

Approval of SHS Cheer Request to Travel.pdf

Regularly scheduled meetings of the Board of Directors of the Steilacoom Historical Steilacoom Historical
School District 1 are digitally recorded.
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(Action)

(Information)

(Action)

(Action)

(Action)

(Action)

(Action)

(Action)

(Action)

(Information)

(Information)
(Information)

VI. OLD BUSINESS

a.  Second Reading of Policy 5231 Length of Work Day, 5270
Resolution of Staff Complaints, 5271 Reporting Improper Governmental Action

Second Reading of Policies 5231 5270 and 5271.pdf

VII. NEW BUSINESS

a.  Public Open Meetings Act Compliance
b.  First Reading of Policy 2030 Service Animals

Presenter: Paul Harvey

First Reading of Policy 2030.pdf

c.  First Reading of Policy 2090 Program Evaluation
Presenter: Paul Harvey

First Reading of Policy 2090.pdf

d.  First Reading of Policies 1000 Legal Status and Operations, 1005
Key Functions of the Board, 1114 Board Member Resignation and 1115 Vacancies
Presenter: Kathi Weight

First Reading of Policies 1000, 1005, 1114, and 1115.pdf

e.  First Reading of Policy 6106 Allowable Costs for Federal
Programs
Presenter: Kathi Weight

First Reading of Policy 6106.pdf

f.  First Reading of Policy 4000 Public Information Program
Presenter: Andre Stout

First Reading of Policy 4000.pdf

g.  First Reading of Policy 4020 Confidential Communications
Presenter: Andre Stout

First Reading of Policy 4020.pdf

h.  First Reading of Policy 4200 Safe and Orderly Work Day
Presenter: Andre Stout

First Reading of Policy 4200.pdf

VIII.  COMMENTS FROM THE AUDIENCE
Members of the audience wishing to comment on specific items on this agenda will be allowed to comment briefly during the Comments From the Audience
portion of the agenda. Those wishing to speak will please sign the Speaker List in order to be recognized by the Board. Please limit your comments to three
(3) minutes. The Board will not entertain comments during any other part of the meeting. Remarks of a negative nature singling out specific employees, other
than the Board or Superintendent, will be heard in executive session following the business meeting. The Board reserves the right to terminate presentations
containing personal attacks on individuals.

IX.  BOARD COMMUNICATION
X.  ANNOUNCEMENTS

XI. RECESS TO EXECUTIVE SESSION

Regularly scheduled meetings of the Board of Directors of the Steilacoom Historical Steilacoom Historical
School District 1 are digitally recorded.
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(Executive Session)

(Action)

XII.  EXECUTIVE SESSION
per RCW 42.30.110(1)(g) to review  the performance of a public employee 

(g) To evaluate the qualifications of an applicant for public employment or to review the performance of a public employee. However, subject
to RCW 42.30.140(4), discussion by a governing body of salaries, wages, and other conditions of employment to be generally applied within
the agency shall occur in a meeting open to the public, and when a governing body elects to take final action hiring, setting the salary of
an individual employee or class of employees, or discharging or disciplining an employee, that action shall be taken in a meeting open to the public

 

XIII. RETURN TO PUBLIC MEETING
XIV.  ADJOURNMENT

Regularly scheduled meetings of the Board of Directors of the Steilacoom Historical Steilacoom Historical
School District 1 are digitally recorded.
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TRANSFORMING 

PROFESSIONAL 

LEARNING

(TPL)
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THE GRANT: OVERALL GOALS

- DEEPEN KNOWLEDGE AND SKILLS 

AROUND PROFESSIONAL LEARNING

- REPLICATE BEST TEACHING PRACTICES 

ACROSS THE STATE
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THE GRANT: OVERVIEW OF ACTIVITIES

- STATE CONVENING

- SELF-ASSESSMENT

- DISTRICT TEAM

- CRITICAL FRIENDS/LAB RELATIONSHIPS
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1. Student Achievement

2. Professional Learning 

Opportunities and Resources

3. Structures and Processes to 

Support Professional Learning

4.  Leadership

5. Data

6. Culture

PROJECT OUTCOMES (STATE)
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THE TPL-STEILACOOM TEAM

SHS: Deb Hay, *Krista Lallemand

PMS: John Nystrom, *Wendi Kilga 

SP: Laurie Vallieres

CC: Sandy Lee

CD: *Janet Bettinger 

DO: Kathi Weight, Paul Harvey, Louann Stalder
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HOW HAVE WE CHANGED SO FAR

Representative stakeholders making decisions using: 

-data

-researched based professional learning standards

Culturally shifting to an organization that:

-prioritizes learning to include staff

-responds to needs using data
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TESTIMONIAL – HOW IT HAS HELPED 

OUR STAFF

 I just wanted to thank you for the classes you and your team set up for us on September 
1st at the high school. I have worked in the district a long time and it was great to get to 

choose the topics that were of interest to us. The two I attended 

were very professionally run and had excellent information 
provided. After coming back to our building it was great to get together with 
other teachers and discuss what they learned. Lots of information 
sharing was happening yesterday. Thanks for targeting the classes to lots of different 

interests. Small groups with interaction with the instructor is 
much better than all of us sitting in one room and just being 
talked to. Thanks again.

 -3rd Grade Teacher
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TESTIMONIAL – HOW IT IS BEING PUT 

INTO PRACTICE

 ....this whole group introduction lesson to 

questioning turned out amazing and the 
best part was when that student realized 

the black feathers and blue tarp came 

from his yard. POWERFUL stuff. I posted 

this process in the hall inviting other kids to 

add more questions on sticky notes. I’m 

curious to see what we get. Thanks so 

much for helping me create this wonderful 

2nd grade lesson.
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YEAR 1: ACCOMPLISHED

 Formed the team

 Representative of levels and roles

 Partnered regionally: PSESD

 PL calendar (all, K-12, common topics)

 Depth of Knowledge; 

 Post session feedback from teacher to inform design

 Added Secondary Level Trainer (Wendi)

 Introduced Professional Learning Standards across district

 Collected data as to preference and perception (SAI2)

 Offered first ever: Summer Institute
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YEAR 2 (2015-2016): CURRENT YEAR

ACTIVITIES

 August Professional Learning kickoff

 Based staff need and feedback - relevant

 Included para-professionals

 Emphasized the teacher leaders inside district (presenters)

 PLC roll out at each building

 Added 2 team members (Sandy and Janet)

 Wenatchee in November:

 Regional goals

 Became a LAB district
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YEAR 2 (2015-2016): THREE FOCUS 

STANDARDS

 Based on national standards 

 Selected by staff (through survey)

 They are:

Learning Communities- defining, structuring, progress monitoring 

Learning Design- offer more choice, modalities, options

Data– strategically collect, analyze, use for PL planning and review 

Packet page 14 of 139



WHAT’S NEXT?
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LAB DISTRICT
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CLOSING THOUGHTS FROM THE TEAM

 “TPL is changing the way SHSD delivers professional development. We are 
engaging our audience and impacting student achievement by providing 
relevant, practical professional learning to all staff.” 

 – Laurie Vallieres

 “As a result of TPL’s work, educators in the district are understanding how we 
are all learners in this process.” 

–Wendi Kilga

 It has changed how we use ACE time

 We are wisely using our resources by using the expertise and talent among 
our own staff to define the work and to teach each other.  This is making 
professional learning more relevant and authentic.

 -Paul Harvey
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THANK YOU.

QUESTIONS?
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Regular Meeting Minutes 

Pioneer Middle School, DuPont, Washington        December 9, 2015, 7:00 PM 

1. CALL TO ORDER 

Chair Scott called the meeting to order at 7:00 pm. 

Executive Director Beauchaine led the Pledge of Allegiance.    

Director Denning made a motion to excuse Director Pierce; Director Wong seconded the motion and the motion 

passed (4/0).    

 Director Denning made a motion to approve the agenda; Director Wong seconded the motion and the motion 

passed (4/0). 

2. COMMENTS FROM THE AUDIENCE 

SEA President Tanya Rontos, spoke on behalf of Steilacoom Education Association in thanking Yoshie Wong for her 

four years of service on the school board.        

Chair Scott recognized Penny Coffey, DuPont City Council Member and Eric Corp, newly elected DuPont City 

Council Member, in attendance. 

3. REPORTS - Fall Sports Review 

Pioneer Middle Assistant Principal Nystrom reviewed the highlights of the Pioneer Middle fall sports season. 

Steilacoom High Assistant Principal Tyrrell reviewed the highlights of the Steilacoom High fall sports season. 

4. APPROVAL OF MINUTES 

Director Forbes made a motion to approve the November 18, 2015 meeting minutes; Director Denning seconded 

the motion and the motion passed (4/0). 

5. RECOGNITION OF DIRECTOR YOSHIE WONG 

Chair Scott, Superintendent Weight and attending Board members recognized and thanked Yoshie Wong for her 

four years of service on the school board and presented her with a plaque and student made framed art piece. 

6. RECEPTION 

Chair Scott recessed the meeting at 7:24 pm for a recognition reception for Ms. Wong. Chair Scott called the 

meeting back to order at 7:47 pm. 

7. SWEARING IN OF BOARD DIRECTORS 

a. Oath of Office - Steve Schenk, Position 4 

Superintendent Weight issued the Oath of Office to Director Schenk to serve a four year term. 

b. Oath of Office - Sam Scott, Position 5 
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Superintendent Weight issued the Oath of Office to Director Scott to serve a third four year term.  

8. CONSENT AGENDA 

Director Denning made a motion to approve the Consent Agenda which included personnel reports, November 

and December 2015 Accounts Payable, November 2015 Payroll, technology surplus and SHS Wrestling trip; 

Director Schenk seconded the motion and the motion passed (4/0). 

9. OLD BUSINESS 

a. Second Reading of Policy 3141 Non Resident Students 

Director Forbes made a motion to consolidate and approve the second readings of Policy 3141, 4131, 5202, 5251, 

5252 and 5253; Director Denning seconded the motion and the motion passed (4/0).      

b. Second Reading of Policy 4131 Notification of Threats of Harm or Violence 

c. Second Reading of Policies 5202 Federal Motor Carrier Safety Admin Mandate, 5251 Conflicts of 

Interest and 5253 Maintaining Professional Staff Student Boundaries. 

d. Second Reading of Policy 5252 Staff Participation in Political Activities 

 

10. NEW BUSINESS 

a. Election of Board Chair 

Superintendent Weight opened the floor for nominations for Board Chair to serve a one year term. Director 

Denning nominated Director Scott. No further nominations. A roll call vote was called stating the name of the vote. 

Denning- Scott; Forbes - Scott; Scott - Scott; Schenk – Scott. Sam Scott elected Board Chair (4/0). 

b. Election of Board Vice Chair 

Chair Scott opened nominations for Board Vice Chair to serve a one year term. Director Denning nominated 

Director Forbes. No further nominations. A roll call vote was called stating the name of the vote. Denning – Forbes; 

Forbes – Forbes; Scott – Forbes; Schenk – Forbes. Bob Forbes elected Board Vice Chair (4/0). 

c. Approval of Resolution 829-12-09-15 Emergency Grant 

Director Denning made a motion to approve resolution 829-12-09-15, Emergency Grant Completion; Director 

Schenk seconded the motion and the motion passed (4/0). 

d. Approval of Steilacoom High Overflow Parking Lot Project 

Director Denning made a motion to approve Capital Project Fund funds requested to complete the project; 

Director Schenk seconded the motion and the motion passed (4/0).  Director Forbes, Denning and Scott 

commented on the bureaucratic regulations and requirements that increased the costs to complete this project. 

Director Denning noted that these concerns have been submitted as standing points by WSSDA to change certain 

regulations.  

e. First Reading of Policy 5231 Length of Work Day 

Director Denning made a motion to move the Policy 5231 to a second reading; Director Forbes seconded the 

motion and the motion passed (4/0). 

f. First Reading of Policy 5270 Resolution of Staff Compliance 

Director Denning made a motion to move Policy 5270 to a second reading; Director Schenk seconded the motion 

and the motion passed (4/0). 
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g. First Reading of Policy 5271 Reporting Improper Governmental Action 

Director Forbes made a motion to move Policy 5271 to a second reading; Director Denning seconded the motion 

and the motion passed (4/0). 

11. COMMENTS FROM THE AUDIENCE 

Mark Riekena, DuPont, commented on communications between the district and families surrounding a recent 

event. 

12. BOARD COMMUNICATION 

Director Denning received communications regarding a recent incident at Pioneer Middle School. 

Director Scott and Superintendent Weight received communications regarding the middle school incident and one 

specifically regarding the change to the new federal education bill and a thank you to Yoshie Wong for her service 

as a school director as well as a welcome to Director Schenk. 

13. ANNOUNCEMENTS 

Director Forbes announced upcoming SHS winter sports events. Director Scott announced SHS Boys swimming on 

December 17. 

Superintendent Weight announced the upcoming concerts at Pioneer Middle and Steilacoom High Schools. 

Superintendent Weight thanked the DuPont Police for their recent assistance and partnership. They will be 

assisting the schools with the addition of a Community Resource Officer in January 2016. 

Chair Scott announced the new Steilacoom Chief of Police, T.J. Rodriguez. 

Director Forbes announced the SHS play Thursday and Friday night. 

14. ADJOURNMENT 

Director Forbes made a motion to adjourn the meeting at 8:13 pm; Director Denning seconded the motion and the 

motion passed (4/0). 

 

 

 

  ________________________________ 

  (Chair) 

  ________________________________  

      

  ________________________________ 

  ________________________________ 

_______________________________ ________________________________ 

(Secretary/Superintendent)  
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Steilacoom Historical School District No. 1

Classified Personnel Report

Personnel Report 1-13-16
  

Name Position Hours Location Effective Date Action Comment
Rogers Jacob Custodian 8.00 Cherrydale 1/14/2016 New Hire
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Steilacoom Historical School District No. 1

Co-Curricular Personnel Report

Personnel Report 1-13-16

 

Name Position Location Effective Date Amount Comment

Johnson Rachel Assistant Swim Coach Boys High School 11/16/2015 3,697.50

 

Packet page 108 of 139



Tuesday, December 29, 2015 

 

Members of the School Board: 

 The Cheerleading Team is requesting permission for travel to Orlando, Florida the weekend of 
February 3rd- 9th to compete at the National High School Cheerleading Championship. The “Red” varsity 
team will be in attendance. They will be supervised by Head Coach Jennetta Blake and Assistant Coach 
Haygen Morton as well as additional parent chaperones. 

 The team will leave Wednesday night, February 3rd, 2016. We will meet at the airport and the 
flight leaves at 11:59PM. There is a layover in Houston, Texas and the next flight leaves at 7:32AM. We 
will arrive in Orlando at 10:50AM. Thursday and Friday will be spent acclimating to the time change and 
practicing for the competition. Prelims and semifinals will take place on Saturday and finals will be on 
Sunday. The team intends to return back to Washington on Monday, February 8th. The flight leaves at 
4:24PM. There is a layover in Houston, Texas and the next flight leaves at 9:35PM to arrive in Seattle at 
12:29AM on Tuesday, February 9th. All athletes are expected to attend school that day. 

Red Varsity      

Zhanna Zyalik                      Claire Enfield     

Chloe Huffman 

Shaniah Bowdish   Meghan Miller 

Kailah Bush-Johnson   Anna Mester 

Madison Dagan    Makayla Muilenburg 

Madeline Danielson   Destini Ruff  

Taylor Slaughter 

 

 

 

  

Sincerely, 

 

Mike Miller 

Assistant Principal/ Athletic Director  

Steilacoom High School 

253.983.2339 
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 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: 1-13-16 

Strategic Focus Area 

☐  Teaching and Learning        

☐   Safety, Service and Support  

☐  Family & Community Involvement 

☒  Resource Management         

BACKGROUND INFORMATION 

2nd  Reading of Policies 5231 Length of Work Day, 5270 Resolution of Staff Complaints, 

5271 Reporting Improper Governmental Action 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
RECOMMENDED ACTION: 
 
It is the recommendation of the Superintendent to approve Policies 5231, 5270, 5271. 
 
 
 
 
 
 
Report prepared by: 
Kathi Weight, Superintendent 

_______________________________________________________________________________ 
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Policy No. 5231  

Personnel 

LENGTH OF WORK DAY 

Administrators 
Administrators are Fair Labor Standards Act (FLSA) exempt and do not have regularly set, pre-

determined work hours.  Administrators are expected to report to work during the established 

public hours of the site(s) to which the administrator is assigned and consistent with all district 

expectations and directives.  Administrators are expected to work before and after established 

public hours of the assigned site(s) to accomplish job duties. 

  

Certificated Staff 

Regular building hours for teachers and other certificated, non-administrative staff will be one-

half hour before school starts to one-half hour after school ends, unless otherwise negotiated, 

including a 30-minute duty-free lunch period. Individual schools may request a board waiver 

from these district-wide provisions. The starting and dismissal times for students, which may 

vary from school to school, will be determined by the district. 

Fulfilling professional responsibilities will often require that teachers spend time outside of 

building hours. Such professional responsibilities include:  

A. Preparing for instruction of classes planning lessons; 

B. Consulting with students, grading assignments, completing paperwork; 

C. Improving communication with parents, including but not limited to, initiating contact 

with parents after or before building hours; 

D. Participating in curriculum development committees leading towards the improvement of 

the educational program; 

E. Attending staff meetings, including attending necessary professional development, 

provided by the district, to improve and maintain teaching skills; 

F. Supervising and directing co-curricular activities not specifically included in the district’s 

co-curricular program; and 

G. Participating in such other activities that pertain to the district’s educational program. 

Classified Staff 

A classified hourly staff member will be paid at the rate of one and one-half times the salary 

schedule rate when he/she works for more than 40 hours during the regular work week or 

consistent with the applicable provisions of collective bargaining agreements. The regular work 

day will include one 15 minute break for each four hours of work. A lunch period not to exceed 

one hour will be scheduled, but will not be counted for pay purposes. The district will be 

responsible for establishing the work day schedule for each classified staff member. 

In the event a supervisor requests that a staff member work beyond the specified working hours 

and thus exceeds the 40 hours during the established work week, the district may grant, at the 

staff member’s request, compensating time off in lieu of overtime pay consistent with applicable 

provisions of collective bargaining agreements. A staff member may accumulate up to 240 hours 

of compensating time. When the staff member reaches the 240-hour limit, compensatory time 

will cease to accrue and the staff member must either take compensating time off or receive pay 

for such excess hours. Custodial/maintenance and office staff will report for work when schools 

are closed for bad weather when required by the superintendent/designee. 

 

Legal References: 29 USC § 201 et seq. Fair Labor Standards Act 
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Policy No. 5231  

Personnel 

 

 RCW 28A.405.140 Assistance for teacher may be required 

after evaluation 

 RCW 28A.405.466 Presence of certificated personnel at 

school before and after school-Policy  

 RCW 49.46.120  Chapter establishes minimum standards 

and is supplementary to other laws 

— more favorable standards 

unaffected 

 

 RCW 49.46.130  Minimum rate of compensation for 

employment in excess of forty hour 

work week — Exceptions 

 

 WAC 296-128-550 Regular rate of pay 

 WAC 296-128-560 Compensating time off in lieu of 

overtime pay 

 

Management Resources:  

  2015 – October Issue 

  Policy News, June 2006 Certificated Staff Work Hours 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Adoption Date: 2.27.08 

School District Name: Steilacoom Historical School District  

Revised: 04.22.09; 09.14.12; 1.13.16 
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Policy No.5270  

Personnel 

RESOLUTION OF STAFF COMPLAINTS 

The board recognizes the importance of establishing reasonable and effective means for resolv-

ing difficulties which may arise among staff, to reduce potential areas of grievances and to estab-

lish and maintain recognized two-way channels of communication between supervisory person-

nel and staff. 

Staff may use the administrative procedures to allege a violation of existing district policies or 

procedures that has directly aggrieved them. The procedures are established to provide a proper 

and equitable solution to a complaint at the lowest possible supervisory level and to facilitate an 

orderly procedure within which solutions may be pursued. 

A complaint is a written claim by a staff member that alleges a violation of existing district poli-

cies or procedures that has directly aggrieved them. 

 

Management Resources:  2015 - October Issue 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Adoption Date: 2.27.08 

School District Name: Steilacoom Historical School District 

Revised: 1.13.16 
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Policy No.5271  

Personnel 

REPORTING IMPROPER GOVERNMENTAL ACTION 

(Whistleblower Protection) 

The district encourages the reporting, consistent with the district’s procedures,  of improper gov-

ernmental actions by any district officers or employees and will protect employees against retali-

atory employment actions for reporting improper governmental actions when the reports are 

made in compliance with this policy and related procedure.  

District officers and employees are prohibited from taking retaliatory action against an employee 

because the employee has in good faith reported alleged improper governmental action in ac-

cordance with this policy and related procedure. 

The superintendent/designee will establish procedures for receiving and acting on employee re-

ports of improper governmental actions and responding to allegations of retaliation. 

 

 

 

 

Legal References: RCW 42.41.010-060 Local Government Whistleblowers 

Protection 

 

 

Management Resources:  2015 - October issue 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Adoption Date: 2.27.08 

School District Name: Steilacoom Historical School District 

Revised: 1.13.16 
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 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: __1/13/16______ 

Strategic Focus Area 

☒  Teaching and Learning        

☐   Safety, Service and Support  

☐  Family & Community Involvement 

☐  Resource Management         

BACKGROUND INFORMATION 
First Reading Policy 2030 Service Animals 
 
Identifies 504 coordinator or executive director as deciding authority in coordination with the 
building principal.  
 
New Procedure – will be developed and modeled after WSSDA and following approval of policy. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
RECOMMENDED ACTION: 
 
It is the recommendation of the Superintendent to move Policy 2030 to second reading. 
 
 
 
 
 
 
 
 
 
Report prepared by: 
Paul Harvey, Executive Director Student Achievement 
_______________________________________________________________________________ 
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Policy 2030 
 Instruction 

 

 
SERVICE ANIMALS IN SCHOOLS 

 
The Steilacoom School District No.1 Board of Directors acknowledges its 
responsibility to permit students and/or adults with disabilities to be accompanied 
by a “service animal” as required by federal laws and Washington State’s law 
against discrimination. This policy governs the presence of service animals in the 
schools, on school property, including school buses and at school activities. 
 
A “service animal” means an animal that is trained for the purpose of assisting or 
accommodating a disabled person’s sensory, mental or physical disability. 
 
The parent/guardian of a student who believes the student needs to bring a service 
animal to school or an employee who wishes to bring a service animal to school, 
must submit a written request to the building principal. The building principal, in 
consultation with the Executive Director for Student ServicesSection 504 
coordinator or director of special services, as appropriate, will determine whether 
or not to permit the service animal appropriately qualifies for inclusion in school. 
  
The superintendent will develop procedures to implement the policy. 
 

Cross References:  5010 - Nondiscrimination and Affirmative Action  
 3210 - Nondiscrimination  

 2162 - Education of Students With Disabilities Under 
Section 504 of the Rehabilitation Act of 1973  

 2161 - Special Education and Related Services for 
Eligible Students  

 2029 - Animals as Part of the Instructional Program  
  
 

Legal References:  American Disabilities Act (ADA), Revised Title II 
Regulations, 35 Service animals  

 Section 504 of the Rehabilitation Act of 1973  
 RCW 28A.642 Discrimination Prohibition  
 RCW 49.60.040 Definitions  
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Policy 2030 
 Instruction 

 

 
WAC 162-26 Public accommodations, disability 
discrimination  

 WAC 392-145-021(3) General operating requirements  

 
WAC 392-172A-01035 Child with a disability or 
student eligible for special education  

 WAC 392-172A-01155 (3) Related services  

 
WAC 392-190 Equal education opportunity - Unlawful 
discrimination prohibited  

 

Adoption Date: 2.22.12 
Revised Dates: 1.16 
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 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: __1/13/16___ 

Strategic Focus Area 

☒  Teaching and Learning        

☐   Safety, Service and Support  

☐  Family & Community Involvement 

☐  Resource Management         

BACKGROUND INFORMATION 
 
First Reading Policy 2090 Program Evaluation 
 
The policy outlines requirements for stated expectations; resources; plan for review of instructional 
programs.   
 
Changes: 

 A handful of shall’s to will’s. 

 Changes wording from ‘diagnose’ to ‘identify’ for students not meeting standards/students 
with needs. 

 Includes addition of prohibition of tests or measurements regarding student’s or family’s 
personal beliefs and practices; this is waivable with written parent permission.   

 
 
 
 
 
 
 
RECOMMENDED ACTION: 
 
It is the recommendation of the Superintendent to move Policy 2090 to a second reading. 
 
 
 
 
 
 
 
 
 
 
 
Report prepared by: 
Paul Harvey, Executive Director of Student Achievement 

_______________________________________________________________________________ 
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Policy No. 2090 Policy 2090 

Instruction 

Page 1 of 2 
 

 

 

PROGRAM EVALUATION 
 

The board requires efficiency and effectiveness in all facets of its operations. In order to achieve 

this goal, the board shallwill provide: 

A. A clear statement of expectations and/or standards for the district's instructional 

programs,; 

  

B. Staff, resources and support to achieve thethese stated expectations and/or standards; and 

  

C. A plan for evaluating instructional programs and services to determine how well 

expectations and/or standards are being met. 

 

The district will utilize a variety of assessment processes to: 

A. Determine the effectiveness of the instructional programs; 

  

B. Assess the progress of individual students in attaining student learning goals or standards; 

  

C. C. DiagnoseIdentify the needs of individual students who are not progressing at their 

expected rates,; and 

  

D. Identify students who are in need of specialized programs. 

Parents who wish to examine any assessment materials may do so by contacting the 

superintendent. Parent approval is necessary before administering a diagnostic personality test. 

Parents will be notified of their child's performance on any test or assessment conducted under 

the Washington State Assessment Program. No tests or measurement devices containing any 

questions about a student's personal beliefs and practices or his/her family's personal beliefs and 

practices in family life, morality and religion shallwill be administered unless the parent or 

guardian gives written permission for the student to take such a test, questionnaire or 

examination. 

 

The superintendent shallwill prepare an annual report whichthat reflects the degree to which 

district goals and objectives related to the instructional program have been accomplished. The 

superintendent shallwill annually review the assessment processes and procedures to determine if 

the purposes of the evaluation program are being accomplished. Specifically, the district 

shallwill adjust its curriculum if student performance under the Washington State Assessment 

Program indicates the district's students need assistance in identified areas. 

  

 

Cross References:  4000 - Public Information Program  

 

Legal References:  Chapter 28A.230 RCW Compulsory Coursework and Activities  

 RCW 28A.655.100 Performance goals - Reporting requirements  
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Policy No. 2090 Policy 2090 

Instruction 

Page 2 of 2 
 

 

WAC 392-500-020 Pupil tests and records — Tests — School 

district policy in writing  

 

WAC 392-500-030 Pupil tests and records — Certain tests, 

questionnaires, etc. — Limitations  

 

WAC 392-500-035 Pupil tests and records — Diagnostic 

personality tests — Parental permission required  

 

Management Resources:  Policy News, December 2000 Portions of HB 1209 Take Effect  

 

Adoption Date: 2.27.08 

 

Revised Dates: 12.11; 12.12; 1.16 
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 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: __January 13, 2016 

Strategic Focus Area 

☐  Teaching and Learning        

☒   Safety, Service and Support  

☐  Family & Community Involvement 

☐  Resource Management         

BACKGROUND INFORMATION 
First Reading of Policies 1000, 1005, 1114, and 1115 
Policy 1000 – Legal Status and Operations 

 Inclusion of phrasing around district’s educational program 
 Minor edits 

 
Policy 1005 – Key Functions of the Board 

 New language around function entitled “High Expectations for Student Learning” 
 All titles of Board functions have been rephrased 

 
Policy 1114 – Board Member Resignation and Vacancy 

 Policy 1114 has minor edits to “Resignation” section  
 Change of title  
 Incorporates all Vacancy language from former Policy 1115 

 
Policy 1115 – Vacancies  

 WSSDA recommends deletion of Policy 1115 – with all vacancy language being absorbed 
into Policy 1114 “Board Member Resignation and Vacancy” 

 
 
 
RECOMMENDED ACTION: 
 
It is the recommendation of the Superintendent to move Policies 1000, 1005, 1114 and 1115 to a 
2nd Reading.  
 
 
 
 
Report prepared by: 
 
Kathi Weight, Superintendent 
_______________________________________________________________________________ 
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Policy No. 1000 
Board of Directors 

LEGAL STATUS AND OPERATION 

Legal Status 

The board of directors of the Steilacoom Historical School District is the corporate entity 
established by the state of Washington to plan and direct all aspects of the district's operations to 
the end that students shall have ample opportunity to achieve their individual and collective 
learning needsensure quality in the content of the district’s educational program and provide 
students with an opportunity to achieve those skills recognized as requisite to learning. 

The policies of the board define the organization of the board and the manner of conducting its 
official business. The board's operating policies are those that the board adopts from time to time 
to facilitate the performance of its responsibilities. 

Organization 

The corporate name of this school district is Steilacoom Historical School District No. 001, 
Pierce County, sState of Washington. The district is classified as a first-class district and is 
operated in accordance with the laws and regulations pertaining to first-class districts. 
In order to achieve its primary goal of providing each child with the necessary skills and 
attitudes, commensurate with his/her ability, to become effective citizens, the board shall will 
exercise the full authority granted to it by the laws of the state. Its legal powers, duties and 
responsibilities are derived from state statute and regulation. Sources such as the school code 
(Title 28A RCW), attorney general's opinions and regulations of the Sstate Bboard of Eeducation 
(Title 180 WAC) and the Sstate Ssuperintendent of Ppublic Iinstruction (Title 392 WAC) 
delineate the legal powers, duties and responsibilities of the board. 

Number oOf Members And Terms oOf Office 

The board shall will consist of five members, elected by ballot by the registered voters of the 
district. Except as otherwise provided by law, board members shall will hold office for terms of 
four years and until their successors are elected and qualified. Terms of board members shall will 
be staggered as provided by law. 

Newly-elected directors shall will take office at the first official meeting of the board of directors 
after the election results have been certified by the county auditor. Prior to beginning their term, 
directors shall will take and subscribe to an oath of office. 

 

 

Cross References: Board Policy 1111 Oath of office 
 
Legal References: RCW  28A.150.230 Basic Education Act – District school 

directors’ responsibilities 
RCW  28A.315.035 Organization of school districts 
RCW  28A.343.300 Director — Elections — Terms — Numbers 
RCW  28A.343.320 Directors — Declaration of candidacy 
RCW  28A.343.330 Directors — Ballots — Form 
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Policy No. 1000 
Board of Directors 

RCW  28A.320.010 Corporate powers 
RCW  28A.320.020 Liability for debts and  judgments 
RCW  28A.320.040 Directors — Bylaws 
RCW  28A.343.360 Directors — Oath of Office 

 RCW 29A.20.030 Local officers, beginning of terms –
Organization of district boards of 
directors 

 RCW 29A.20.040 Local elected officials, commencement of 
term and office 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

Adoption Date: 2.27.08 

School District Name: Steilacoom Historical School District 

Revised: 4.23.085 

Reviewed: 4.30.11 

Packet page 123 of 139



 

Policy No. 1005 
Board of Directors 

KEY FUNCTIONS OF THE BOARD 
Acting on behalf of the people of each community, the school board will fulfill the following 
functions: 

 

VisionResponsible Governance:  
The board, with community participation by the community, shall will envision 
the future of the school district's educational program and formulate goals, define 
outcomes and set the course for the school district. This will be done within the 
context of racial, ethnic and religious diversity and with a commitment to 
education excellence and equity for all students. 

StructureCreating Conditions for Student and Staff Success:  
To achieve the vision, the board will establish a structure which reflects local 
circumstances and creates an environment designed to ensure all students the 
opportunity to attain their maximum potential through a sound organizational 
framework. This is includes employing a superintendent, developing and 
approving policies, formulating budgets, setting high instructional and learning 
goals for staff and students, and nurturing a climate conducive to continuous 
improvement. 

High Expectations for Student Learning: 
The board will continuously articulate the belief that all students can learn and 
that each student’s learning can improve regardless of existing circumstances or 
resources. The board will act as leaders of a vision of shared learning that is 
supported by individual schools and the community. 

 

AccountabilityAccountability for Student Learning:  
The board's accountability to the communityfor student learning will include 
adopting a system of continuous assessment  of all conditions affecting education, 
including assessments for measuring staff and student progress towards goals.  
The public will be kept informed about programs and progress.  Staff and board 
training will be provided to ensure continuous improvement of student 
achievement. 

AdvocacyCommunity Engagement:  
The board shall will serve as education's key advocate on behalf of students and 
their schools.  The board shall will work to advance the community's vision for its 
schools, pursue the district's goals, encourage progress and energize systemic 
change and ensure that students are treated as whole persons in a diversified 
society. 

 

 
Cross References: Board Policy  1310 Policy Adoption, Manuals and  

Administrative Procedures 
 Board Policy  1810 Annual Goals and Objectives 
 Board Policy  1820 Evaluation of the Board 
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Policy No. 1005 
Board of Directors 

 
 
 
Management Resources:   Policy News, 2012 – February Issue 
 
 
 
 
 
Adoption Date: 2.27.08 

School District Name: Steilacoom Historical School District 

Revised: 4.23.08; 5.25.11;  
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Policy No. 1114 
Board of Directors 

BOARD MEMBER RESIGNATION AND VACANCY 

Resignation 

Upon receipt of a director's written resignation, the board shall discusswill acknowledge and 
announce the resignation at its next regularly scheduled meeting. The board shall then 
acknowledge and accept the resignation.The resignation shall will be effective immediately, 
unless otherwise stated. If a future date is stated, the resignation may be withdrawn any time 
prior to the effective date. 
 
Board members who have resigned may not vote on the selection of their replacement. 
  
Vacancy 
In case of a board vacancy, the remaining board members will fill such vacancy by appointment. 
The board will receive applications from any qualified persons seeking to fill the position after 
suitable public notice. Interviews of candidates for vacant positions will take place in a meeting 
open to the public. The board will appoint one of the candidates to serve until the next regularly 
scheduled board election, at which time a director will be elected for the unexpired term, if any. 
 
The appointment will be approved, by roll call vote, by not less than three members of the board. 
If there exists fewer than three members, the educational service district board members will 
appoint a sufficient number to constitute a legal majority of the board. Should the board fail to 
fill a vacancy within ninety (90) days from the creation of such vacancy, the educational service 
district board members will fill such vacancy. Appointees will be United States citizens and 
qualified voter residents of the school district and appropriate director district, if any. 
 

Cross References:  1450 - Absence of a Board Member  
Legal References:  
  RCW 28A.310.030 ESD Board — 

Membership — Board member district 
boundaries  

  RCW 28A.330.020 Certain board elections, 
manner and vote required — Selection of 
personnel, manner  

  RCW 28A.343.370 Vacancies  
  RCW 29A.04.151 Residence  
  RCW 42.30.110(h) Executive sessions 
 

 
Management Resources:    2009 – June Issue 

 

 

Adoption Date: 2.27.08 

School District Name: Steilacoom Historical School District 

Revised: 4.23.08, 6.8.11;  
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Policy No. 1115 
Board of Directors 

VACANCIES 

In case of a board vacancy, the remaining board members shall fill such vacancy by 
appointment. The board will receive applications from any qualified persons seeking to fill the 
position after suitable public notice. The board will appoint one of the candidates to serve until 
the next regularly scheduled board election, at which time a director shall be elected for the 
unexpired term, if any. 

The appointment shall be approved, by roll call vote, by not less than three members of the 
board. If there exists fewer than three members, the educational service district board members 
shall appoint a sufficient number to constitute a legal majority of the board. Should the board fail 
to fill a vacancy within ninety (90) days from the creation of such vacancy, the educational 
service district board members shall fill such vacancy. Appointees shall be United States citizens 
and qualified voters resident in the school district and appropriate director district, if any. 

 

 

 

 

Cross References: Board Policy  1114 Board Member Resignation 
 Board Policy  1450 Absence of Board Member  
 
 
Legal References: RCW  28A.310.030 ESD Board 
 RCW  28A.343.370 Directors--Filling vacancies 
 RCW  28A.330.020 Certain board elections, manner and vote 

required 
 RCW  42.30.110 (1)(h) Board member interviews in open public session 
 

 

 

 

 

 

 

 

 

 

 

 

 

Adoption Date:  2.27.08 

School District Name: Steilacoom Historical School District 

Revised: 4.23.08 

Reviewed: 4.30.11 
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 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: January 13, 2016 

Strategic Focus Area 

☐  Teaching and Learning        

☐   Safety, Service and Support  

☐  Family & Community Involvement 

☒  Resource Management         

BACKGROUND INFORMATION 

First Reading – Policy 6106 – Allowable Costs for Federal Programs 

 
Policy 6106- Allowable Costs for Federal Programs is a new policy for SHSD in response to new 
federal regulations.  The new policy and procedure contain the criteria by which costs are 
determined to be “allowable” and thus be charged to a federal grant. 
 
School Districts who receive federal grants are now required to have written policies and 
procedures on both cash management and allowable costs that reflect these cost principles.  
 
 
 
 
 
 
 
 
 
 
 
 
RECOMMENDED ACTION: 
 
It is the recommendation of the Superintendent to move Policy 6106 to a 2nd Reading. 
 
 
 
 
 
 
 
 
 
 
Report prepared by: 
Kathi Weight, Superintendent 

_______________________________________________________________________________ 
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Policy 6106 

Management Support 
 

 

ALLOWABLE COSTS FOR FEDERAL PROGRAMS 
 

Expenditures under federal programs are governed by the Federal Cost Principles contained in 2 

CFR Part 200 Subpart E – Cost Principles.  The district is committed to ensuring that costs 

claimed under Federal awards follow these cost principles as well as any special terms and 

conditions contained in the award.  Additionally, as a grantee, the district is required to follow 

the more restrictive of the federal, state, and district policies. 

When applying these cost principles, the district will: 

 

 Maintain responsibility for the efficient and effective administration of the Federal award 

through the application of sound management practices; 

 Assume responsibility for administering federal funds in a manner consistent with 

underlying agreements, program objectives and the terms and conditions of the federal 

award; and 

 Apply accounting practices that are consistent with the cost principles, support the 

accumulation of costs as required by the principles, and provide for adequate 

documentation to support costs charged to the federal award. 

 

The district will maintain a system of internal controls over federal expenditures to provide 

reasonable assurance that Federal awards are expended only for allowable activities and that the 

costs of goods and services charged to Federal awards are allowable and in accordance with the 

above referenced cost principles. Those controls will meet the following general criteria:  

 

 Be necessary and reasonable for the performance of the Federal award and be allocable 

thereto under these principles; 

 Conform to any limitations or exclusions set forth in these principles or in the Federal 

award as to types or amount of cost items; 

 Be consistent with policies and procedures that apply uniformly to both federally-

financed and other activities of the district; 

 Be accorded consistent treatment; 

 Be determined in accordance with generally accepted accounting principles; 

 Not be included as a cost or used to meet cost sharing or matching requirements of any 

other federally-financed program in either the current or a prior period; and 

 Be adequately documented. 

 

Cross References:  1610 - Conflicts of Interest  

 6101 - Federal Cash and Financial Management  

 6210 - Purchasing: Authorization and Control  

 6220 - Bid Requirements  

 

 

 

6801 - Capital Assets/Theft-Sensitive Assets  
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Policy 6106 

Management Support 
 

Legal References:  2 CFR Part 200, Subpart E  

  

Management Resources:  2015 - December Issue  

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Adoption Date:  

School District Name: Steilacoom Historical School District 

Revised Dates:  
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 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: __January 13, 2016______ 

Strategic Focus Area 

☐  Teaching and Learning        

☐   Safety, Service and Support  

☒  Family & Community Involvement 

☐  Resource Management         

BACKGROUND INFORMATION 
First Reading Policy 4000 Public Information Program 
 
The major revision to policy 4000 is to include a section on staff communication with parents. It 
provides clear and concise instruction for how staff should communicate with the community in 
general. The goal of this revision is to set district-wide expectation for developing and maintaining a 
cooperative school-community relationships. 
 
 
 
 
RECOMMENDED ACTION: 
 

It is the recommendation of the Superintendent to move Policy 4000 to a second reading. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Report prepared by: 
Andre Stout, Principal Pioneer School & Superintendent Intern 

_______________________________________________________________________________ 
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Policy No. 4000 

Community Relations 

PUBLIC INFORMATION PROGRAM 

The district willshall strive to maintain effective two-way communication channels with the public. 

Such channels willshall enable the board and staff to interpret the school’sschools' performance and 

needs to the community and provide a means for citizens to express their needs and expectations to 

the board and staff. 

The superintendent willshall establish and maintain a communication process within the school sys-

tem and between it and the community. Such a public information program willshall provide for a 

district annual report, news releases at appropriate times, news media coverage of district programs 

and events, and regular direct communication between individual schools and the community mem-

berspatrons they serve.  The public information program willshall also assist staff in improving their 

skill and understanding in communicating with the public. 

Community opinion may be solicited through parent organizations, parent-teacher conferences, open 

houses and other such events or activities which may bring staff and citizens together. At times, 

board meetings may be scheduled at neighborhood schools. Survey instruments and/or question-

naires may be developed in order to gain a broad perspective of community opinion. 

The board is a nonpartisan public body and as such willshall not endorse political candidates. Nei-

ther staff nor students willshall be asked to disseminate campaign materials from the schools nor 

willshall any of the district's facilities or communications services be used to disseminate such mate-

rial. 

The superintendent willshall identify staff who have significant public information responsibilities 

and establish guidelines for their work. The guidelines willshall address such matters as authority for 

making releases and the nature and content of bulletins to parents. 

 

Staff Communications with the Public 
Staff share the responsibility for communicating and interpreting the district mission, its policies, 

programs, goals and objectives to members of the community. Staff will perform their services and 

functions to the best of their ability and communicate with members of the community, parents, stu-

dents and other staff in a sincere, courteous and considerate manner. Staff will strive to develop and 

maintain cooperative school-community relations and to achieve the understanding and mutual re-

spect that are essential to the success of the district. 

 

Confidential information about students or other staff will be released only as permitted by statute 

and district policies and procedures. 

 

Collection Of Disciplinary Data 

The district will collect data on student disciplinary actions taken in each school, and the information 

will be available to the public on request.  This information may not be personally identifiable, and 

willshall not include a student’s name, address or social security number. 

District Annual Report 

An annual report addressing the activities of the school district and the administration's recommen-

dations for improvement of student learning and district operations willshall be prepared by the su-

perintendent and presented to the board as soon as possible after the close of each school year. Upon 

board approval, the report willshall be made available to the public and used as one means for in-
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Policy No. 4000 

Community Relations 

forming parents and community memberscitizens, the Office of the Superintendent of Public Instruc-

tionstate education agency, and other districts in the area, of the programs and conditions of the dis-

trict's schools. The district is required to ensure awareness of and compliance with certain statutory 

requirements as specified in Policy 2106 (Program Compliance).policy #2106. When the district is 

not in compliance, such deviations willshall be incorporated into the annual report. 

 

Cross References:  4020 - Confidential Communications  

 
2106 - Program Compliance  

 
2004 - Accountability Goals  

 

Legal References:  RCW 28A.150.230 District school directors’ responsibilities  

 
RCW 28A.655.100 Performance goals - Reporting requirements  

 

Adoption Date:  

  2.27.08 

School District Name: Steilacoom Historical School District 

Revised:  
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 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: __January 13, 2016______ 

Strategic Focus Area 

☐  Teaching and Learning        

☒   Safety, Service and Support  

☐  Family & Community Involvement 

☐  Resource Management         

BACKGROUND INFORMATION 
First Reading of Policy 4020 Confidential Communications 
 
The revision allows school officials to disclose confidential student information to appropriate parties 
if it is determined that there is a threat to the health or safety of an individual. There are a few 
terminology changes. However, the revision is required to support language in FERPA which allows 
districts to make a determination to provide confidential information about an individual if another 
individual’s health and/or safety is in danger. 
 
 
 
 
 
 
RECOMMENDED ACTION: 
 

It is the recommendation of the Superintendent to move Policy 4020 to a second reading. 
 
 
 
 
 
 
 
 
 
 
 
 
 
Report prepared by: 
Andre Stout, Principal Pioneer Middle School & Superintendent Intern 

_______________________________________________________________________________ 
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Policy No. 4020 

Community Relations 

 

CONFIDENTIAL COMMUNICATIONS 

The board recognizes that school staff must exercise a delicate balance regarding the treatment of 

information that was revealed in confidence.  A staff member may, in his/her professional judg-

ment, treat information received from a student as confidential while at other times decide to dis-

close what was learned to the school administration, law enforcement officers (including child 

protective services), the county health department, other staff members or the student’s parents.  

The staff member should advise the student regarding the limitations and restrictions regarding 

confidentiality.  The student should be encouraged to reveal confidences to his/her parents.  If 

the staff member intends to disclose the confidence, the student should be informed prior to such 

action. 

The following guidelines are established to assist staff members in making appropriate decisions 

regarding confidential information and/or communications: 

A. Information contained in the student's cumulative record folder is confidential and is only 

accessible through the custodian of student records. Information secured through the authori-

zation of the record’srecords custodian willshall remain confidential and will be used only 

for the purpose for whichthat its access was granted.  

B. While certain professionals may have a uniquelegal confidential relationship (e.g.as in attor-

ney-client privileged communications and licensed psychologists),, school staff members in-

cluding counselors (except licensed psychologists) do not possess a confidentiality privilege. 

C. A staff member is expected to reveal information given by a student when there is a reasona-

ble likelihood that a crime has or will be committed, (e.g., child abuse, sale of drugs, suicidal 

ideation). 

D. A staff member willshall exercise professional judgment regarding the sharing of student dis-

closed information when there is reasonable likelihood that the student's welfare may be en-

dangered. 

A. If district officials determine there is a specific threat to the health or safety of a student 

or any other individual, it may disclose otherwise confidential student information to ap-

propriate parties, as allowed by the Family Educational Rights and Privacy Act (FERPA). 

  

E. A staff member is encouraged to assist the student by offering suggestions regarding the 

availability of community services to assist a student in dealing with personal matters, (e.g. 

substance abuse, mental illness, sexually-transmitted diseases, pregnancy). The staff member 

should encourage the student to discuss such matters with his/her parents. Staff members are 

encouraged to discuss problems of this nature with the school principal prior to making con-

tact with others. 

 

Cross References:  5260 - Personnel Records  

 
4040 - Public Access to District Records  

 
3231 - Student Records  

 
2140 - Guidance and Counseling  

 
2121 - Substance Abuse Program  
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Policy No. 4020 

Community Relations 

 

Legal References:  

RCW 26.44.030(12) Reports — Duty and authority to make — 

Duty of receiving agency — Duty to notify — Case planning and 

consultation — Penalty for unauthorized exchange of information 

— Filing dependency petitions — Investigations — Interviews of 

children — Records — Risk assessment process (Updates take 

effect December 1, 2013)  

 

 

 

Adoption Date:  

2.27.08 

School Name: Steilacoom Historical School District 

Revised:  
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 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: __January 13, 2016______ 

Strategic Focus Area 

☐  Teaching and Learning        

☐   Safety, Service and Support  

☒  Family & Community Involvement 

☐  Resource Management         

BACKGROUND INFORMATION 
First Reading of Policy 4200 Safe and Orderly Learning Environment.  
 
The revisions to policy 4200 clarify the term drugs to controlled substances. The revision also 
involved the re-writing of the sub-section titled Disruption of School Operations, clarifying when and 
how a person is directed to leave the premises. 
 
 
 
RECOMMENDED ACTION: 
 

It is the recommendation of the Superintendent to move Policy 4200 to a second reading. 
 
 
 
 
 
 
 
 
 
 
 
 
 
Report prepared by: 
Andre Stout, Principal Pioneer School & Superintendent Intern 

_______________________________________________________________________________ 
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Policy No. 4200  

Community Relations 

SAFE AND ORDERLY LEARNING ENVIRONMENT 

Contacts With Staff 
The learning environment and the staff's time for students willshall be free from interruption. 

Except in emergencies, staff willshall not be interrupted in their work. Brief messages willshall 

be recorded so as to permit the staff member to return the call when free. 

Certificated staff willshall be available for consultation with students and community members, 

patrons one-half hour before school starts to one-half hour after school ends. Students and pa-

trons are urged to make appointments with staff to assure an uninterrupted conference. 

No one willshall solicit funds or conduct private business with staff on school time and premises. 

Visitors 
The board welcomes and encourages visits to school by parents/guardians,, other adult residents 

of the community members, and interested educators. The superintendent willshall establish 

guidelines governing school visits to insure orderly operation of the educational process and the 

safety of students and staff. 

Disruption Of School Operations 
 

The superintendent or staff member in charge will direct a person to leave immediately If any 

person is 

under the influence of controlled substances, including marijuana (cannabis)drugs or alcohol; or 

is disrupting or obstructing any school program, activity, or meeting, or threatens to do so or is 

committing, threatening to imminently commit; or inciting another to imminently commit any 

act which would disturb or interfere with or obstruct any lawful task, function, process or proce-

dure (of any student, official, classified or certificated staff member or invitee) of the school dis-

trict, the superintendent or staff member in charge shall direct the person to leave immediately. If 

such a person refuses to leave, the superintendent or staff member shall immediately call for the 

assistance of a law enforcement officer. 

If such a person refuses to leave, the superintendent or staff member will immediately call for the 

assistance of a law enforcement officer. 

 

Cross References:  3510 - Associated Student Bodies  

 
3124 - Removal-Release of Student During School Hours  

 

Legal References:  
RCW 28A.605.020 - Parents' access to classroom or school spon-

sored activities — Limitation  

 

RCW 28A.635.020 - Wilfully disobeying school administrative 

personnel or refusing to leave public property, violations, when 

— Penalty  

 

RCW 28A.635.030 - Disturbing school, school activities, or 

meetings — Penalty  

 
RCW 28A.635.090 - Interfering by force or violence — Penalty  

 
RCW 28A.635.100 - Intimidating any administrator, teacher, 
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classified employee, or student by threat of force or violence un-

lawful — Penalty  

 

20 U.S.C. 7908 - No Child Left Behind Act, Military Recruiter 

Provision  

 

Management Resources:  2013 - February Issue  

 

 

 

 

 

 

 

Adoption Date: 2.27.08 

School District Name: Steilacoom Historical School District 

Revised: 4.22.09; 
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