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Regular Meeting AgendaRegular Meeting Agenda
Steilacoom High School, Steilacoom, WA

STUDY SESSION: The School Board normally convenes at 6:30 pm just prior to the start of the formal Board meeting to discuss the Board agenda. 

 No decision making is undertaken. These study sessions are open to the Public.

 

7/24/2019 07:00 PM

II. . CALL TO ORDERCALL TO ORDER

A. Pledge of Allegiance
B. Roll Call
C. Approval of Agenda

IIII. . COMMENTS FROM THE AUDIENCECOMMENTS FROM THE AUDIENCE

Members of the audience wishing to comment on specific items on this agenda will be allowed to comment briefly during the Comments From

the Audience portion of the agenda. Those wishing to speak will please sign the Speaker List in order to be recognized by the Board. Please

limit your comments to three (3) minutes. The Board will not entertain comments during any other part of the meeting. Remarks of a negative

nature singling out specific employees, other than the Board or Superintendent, will be heard in executive session following the business

meeting. The Board reserves the right to terminate presentations containing personal attacks on individuals.

IIIIII. . RECESS TO PUBLIC HEARINGRECESS TO PUBLIC HEARING

IVIV. . PUBLIC HEARING - 2019-2020 Budget HearingPUBLIC HEARING - 2019-2020 Budget Hearing
AA. . PresentationPresentation

Presenter:Presenter: Melissa Beard

Steilacoom SD 2019_2020 Budget Hearing Presentation.pdf (p. 3)

BB. . Comments from the AudienceComments from the Audience

VV. . RETURN TO REGULAR MEETINGRETURN TO REGULAR MEETING

Regularly scheduled meetings of the Board of Directors of the Steilacoom Historical School District 1 are digitally recorded.
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VIVI. . CONSENT AGENDACONSENT AGENDA

The purpose of the consent agenda is to reduce time going through motion, second and voting on issues of
common consent. Any Board member can ask for any item to be removed from the consent agenda. There is no
discussion of items on the consent agenda. By motion of the Board, remaining items are approved without
discussion as part of the consent agenda. Discussion of items removed from the consent agenda occurs
immediately following action on the consent agenda.
 
 

Approval of Financial Reports.PDF (p. 17)

Approval of June and July 2019 Accounts Payable & June 2019 Payroll.PDF (p. 27)

Approval of June 26, 2019 Regular Meeting Minutes.pdf (p. 28)

Approval of July 10, 2019 Special Session Minutes.pdf (p. 31)

Approval of July 10, 2019 Study Session Minutes.pdf (p. 32)

Approval of Classified Exempt Personnel Report.pdf (p. 33)

Approval of Classified Personnel Report.pdf (p. 34)

Approval of District-Wide Surplus No. 1_Redacted.pdf (p. 35)

Approval of District-Wide Surplus No. 2.PDF (p. 75)

Approval of 2019-22 SRO Interlocal with Board Background.pdf (p. 138)

VIIVII. . NEW BUSINESSNEW BUSINESS
AA. . First Reading of Policy 3200 Student Rights and ResponsibilitiesFirst Reading of Policy 3200 Student Rights and Responsibilities

Presenter:Presenter: Susanne Beauchaine

Policy 3200 Students Rights and Responsibilities.pdf (p. 145)

BB. . First Reading of Policy 3205 Sexual Harassment of Students ProhibitedFirst Reading of Policy 3205 Sexual Harassment of Students Prohibited
Presenter:Presenter: Susanne Beauchaine

Policy 3205 Sexual Harassment of Students Prohibited Draft.pdf (p. 147)

CC. . District GoalDistrict Goal
Presenter:Presenter: Superintendent Weight

District Focus 19-20 DRAFT.pdf (p. 152)

VIIIVIII. . COMMENTS FROM THE AUDIENCECOMMENTS FROM THE AUDIENCE

Members of the audience wishing to comment on specific items on this agenda will be allowed to comment briefly during the Comments From

the Audience portion of the agenda. Those wishing to speak will please sign the Speaker List in order to be recognized by the Board. Please

limit your comments to three (3) minutes. The Board will not entertain comments during any other part of the meeting. Remarks of a negative

nature singling out specific employees, other than the Board or Superintendent, will be heard in executive session following the business

meeting. The Board reserves the right to terminate presentations containing personal attacks on individuals.

IXIX. . BOARD COMMUNICATIONBOARD COMMUNICATION

XX. . ANNOUNCEMENTSANNOUNCEMENTS

XIXI. . ADJOURNMENTADJOURNMENT

Regularly scheduled meetings of the Board of Directors of the Steilacoom Historical School District 1 are digitally recorded.
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Steilacoom Historical School District

2019-2020 
Budget Hearing
July 24, 2019

General Fund, Debt Service Fund, Capital Projects Fund,
ASB Fund, Transportation Vehicle Fund
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Budget Timeline

• July 10th – Budget Draft due to PSESD
• July 24th – Public Hearing for Budget
• August 28th – Board adopts Budget
• September 3rd – District files adopted Budget 

with PSESD
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Summary of Legislative Changes
2019-2020

• Compensation

• K-3 Class size of 17:1 required to get full funding.  SHSD 
budgeted at 17.6:1 (2 additional teachers needed to receive 
$228,000)

• Special Ed multiplier increased from .9609 to .9950 ($200,000 
increase from 2018-19 to 2019-20)

Staff Type 2019-20 SY Salary Allocation

Certificated Instructional $70,511

Certificated Administrative $104,665

Classified $50,853
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Summary of Legislative Changes
2019-2020 (continued)

• New account codes to track how local funds are used
• General Education and Lab Science Materials, Supplies, and 

Operating Costs (MSOC) allocations are increased by inflation 

MSOC Category 2018-2019 2019-2020

General Education $1,268.80 $1,293.16

Lab Science $174.16 $177.64

4
Packet page 6 of 152



ENROLLMENT HISTORY

Enrollment (FTE)
Final Annual Average
2013-14 2850
2014-15 2808
2015-16 2953
2016-17 3070
2017-18 3091
2018-19 3055
2019-20 (est.) 3025
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		Enrollment (FTE)

		Final Annual Average

		2013-14		2850

		2014-15		2808

		2015-16		2953

		2016-17		3070

		2017-18		3091

		2018-19		3055

		2019-20 (est.)		3025



Enrollment (FTE)	2013-14	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20 (est.)	2850	2808	2953	3070	3091	3055	3025	

Sheet2





Sheet3







Grade
June 
2016

June 
2017

June 
2018

June 
2019

2019-2020 
Budget

K 174 235 242 241 240
1 222 259 234 238 240
2 269 219 250 229 246
3 237 266 218 253 235
4 210 220 263 216 260
5 210 218 222 259 224
6 267 242 229 239 261
7 278 284 233 258 240
8 252 280 268 226 253
9 233 256 274 289 229

10 253 229 262 266 289
11 184 208 167 178 178
12 164 157 174 128 130

District Total 2953 3073 3036 3021 3025
Running Start 79 93 129 137 144

FTE Enrollment 
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		Grade		June 2016		June 2017		June 2018		June 2019		2019-2020 Budget

		K		174		235		242		241		240

		1		222		259		234		238		240

		2		269		219		250		229		246

		3		237		266		218		253		235

		4		210		220		263		216		260

		5		210		218		222		259		224

		6		267		242		229		239		261

		7		278		284		233		258		240

		8		252		280		268		226		253

		9		233		256		274		289		229

		10		253		229		262		266		289

		11		184		208		167		178		178

		12		164		157		174		128		130

		District Total		2953		3073		3036		3021		3025

		Running Start		79		93		129		137		144







General Fund

Actual             
2016-2017

Actual             
2017-2018

  Budget 
2018-2019 

 Budget 
2019-2020 

5,288,748   4,586,887   5,124,903   4,356,020   

35,304,292 38,406,504 42,686,670 42,983,506 

Expenditures 35,406,154 38,068,487 43,509,742 43,494,475 

Transfer Capital Project Fund 600,000      100,000      100,000      100,000      

4,586,887   5,124,903   4,356,020   3,774,400   

(701,862)     238,017      (923,072)     (610,969)     Change in Fund Balance

Ending Fund Balance

Beginning Fund Balance

Revenues

• Board Policy 6% prior expenditures of 2,610,000
• Compensated Absence Pool Reserve of 25,750

7
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						School District Staffing				2012-13 Actual		2013-14 Actual		2014-15 Actual 		2015-16 Actual 		2016-17 Budget

						FTE Certificated				180.07		173.98		188.66		192.94		198.30

						FTE Classified				76.60		79.98		81.21		92.30		97.21

						FTE Administration				14		14		14		15		15

																										Actual             2016-2017		Actual             2017-2018				 Budget 2018-2019		Budget 2019-2020

																						Beginning Fund Balance				5,288,748		4,586,887				5,124,903		4,356,020

																						Revenues				35,304,292		38,406,504				42,686,670		42,983,506

																						Expenditures				35,406,154		38,068,487				43,509,742		43,494,475

																						Transfer Capital Project Fund				600,000		100,000				100,000		100,000

																						Ending Fund Balance				4,586,887		5,124,903				4,356,020		3,774,400

																						Change in Fund Balance				(701,862)		238,017		- 0		(923,072)		(610,969)







General Fund
Materials, Supplies and Operating Costs

MSOC Allocation from State (F-203)

Regular Instruction - Program 01 3,765,560$         
High School CTE - Program 31 321,296$             
Middle School CTE - Program 34 45,899$               

 Total 4,132,755$        

District's MSOC Budgeted Expenditures Totals Prg 01,31,34 Prg 97 District  
Support

Supplies and Materials - Object 5 692,441$             398,441$       294,000$          
Purchased Services - Object 7 2,450,121$         528,161$       1,921,960$       
Travel - Object 8 32,665$               17,665$         15,000$            
Capital Outlay - Object 9 404,000$             75,000$         329,000$          

 Total 3,579,227$        

 Difference 553,528$            

8
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Sheet1

		2016-2017 MSOC Disclosure





		MSOC Allocation from State (F-203)

		Regular Instruction - Program 01		$   3,765,560

		High School CTE - Program 31		$   321,296

		Middle School CTE - Program 34		$   45,899

		 Total 		$   4,132,755



		District's MSOC Budgeted Expenditures		Totals		Prg 01,31,34		Prg 97 District  Support

		Supplies and Materials - Object 5		$   692,441		$   398,441		$   294,000

		Purchased Services - Object 7		$   2,450,121		$   528,161		$   1,921,960

		Travel - Object 8		$   32,665		$   17,665		$   15,000

		Capital Outlay - Object 9		$   404,000		$   75,000		$   329,000

		 Total 		$   3,579,227



		 Difference		$   553,528





		*The aggregate MSOC amounts and the difference between these amounts is to be disclosed as part of the

		budget hearing.



		** To determine which expenditures to include in the calculation, reference the language below from the 

		supplemental budget.



		Per the Supplemental Budget Section 502(8)(a)(ii) pages 206-207:

		(ii) For the 2016-17 school year, as part of the budget development, hearing, and review process

		required by chapter 28A.505 RCW, each school district must disclose: (A) The amount of state funding

		 to be received by the district under (a) and (d) of this subsection (8); (B) the amount the district

		proposes to spend for materials, supplies, and operating costs; (C) the difference between these two

		amounts; and (D) if (A) of this subsection (8) (a) (ii) exceeds (B) of this subsection (8) (a) (ii), any

		proposed use of this difference and how this will improve student achievement.



		(Note:  If the MSOC allocations exceed MSOC expenditures, the district must report any proposed use of

		the difference and how this use will improve student achievement.)









		This tool is provided as a courtesy only.  It is the district's responsibility to interpret the MSOC disclosure

		requirements and calculations.





Sheet2





Sheet3







Levy expenditures

• State funding changes require that levy dollars 
be spent on enrichment activities (not funded 
by the state)

• Assigned specific staff and other expenditures 
to be funded by the levy

• Analyze state funding model to determine the 
gap between the state allocation and the 
district’s staffing decisions

9
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Levy expenditures (continued)

• Generally, the following categories were coded to 
the levy account:
– AP teachers at the high school
– Specialist teachers grades 4-12
– Classified staff
– Deans of students
– Health and Safety personnel
– Safety capital outlay
– All stipends related to Athletics and Clubs
– After-school activity buses for middle and high school 

students

10
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Debt Service Fund
Beginning Fund Balance 3,650,047$         

Local Excess Levy 7,670,120$         
Timber Excise Tax 3,000$                 
Investment Earnings 17,000$               

           Total  7,690,120$         

Bond and Interest 12/1/2019 6,000,000$         
Interest Payment 6/1/2020 1,500,000$         
Bond Transfer Fee 2,500$                 

          Total 7,502,500$         
Ending Fund Balance 3,837,667$         

September 1, 2019 outstanding bond debt = $36,595,000

11
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Enrollment



										Anderson Island				Cherrydale				Chloe Clark				Saltar's Point

		Grade		2012-13 Budget		2013-14 Budget		2014-15 Budget		14-15 Budget		June Actual 		14-15 Budget		June Actual 		14-15 Budget		June Actual 		14-15 Budget		June Actual 

		K		100.00		118.00		210.00		7		7		65		94		138		165		 		  

		1		224.72		255.00		248.00		7		5		80		80		161		139		 		  

		2		236.08		232.00		214.00		5		6		80		76		129		135		 		 

		3		248.46		241.00		203.00		6		3		73		77		124		131		 		 

		4		250.00		250.00		187.00		3		12										184		227

		5		242.40		262.00		234.00		12		5										222		255

				1301.66		1358.00		1296.00		40.00		38.00		298.00		327.00		552.00		570.00		406.00		482.00



										Pioneer MS

				2012-13 Budget		2013-14 Budget		2013-14 Budget		14-15 Budget		June Actual 

		6		238.96		257.00		271.00		271.00		250

		7		233.49		242.00		253.00		253.00		230

		8		220.80		258.00		237.00		237.00		269

				693.25		757.00		761.00		761.00		749.00



										Steilacoom HS

				2012-13 Budget		2013-14 Budget		2014-15 Budget		14-15 Budget		June Actual

		9		230.55		215.00		279.00		279.00		219.00

		10		227.71		208.00		210.00		210.00		212.00

		11		177.54		204.00		200.00		200.00		220.00

		12		159.11		158.00		224.00		224.00		194.00

				794.91		785.00		913.00		913.00		845.00



		District Total		2789.82		2900.00		2970.00

		Running Start		49.00		78.00		110.00								2013-14 Budget		2014-15 Budget		Staffing Increase

						 		 		General Fund FTE Certificated Employees						192.1		194.5		2.4

		Total District w/RS		2838.82		2978.00		3080.00		General Fund FTE Classified Employees						87.3		90.5		3.2







Capital Projects

		Estimated Beginning Fund Balance 				$1,392,955



		Revenues and Other Financing Sources:

		       Impact Fees/Investment Earnings		$62,500

		       Sale of Property 		$2,656,000

		       Transfer of General Fund Restricted for Other Purposes		$1,490,000

		               Total Revenues and Other Financing Sources				$4,208,500



		Total Funds Available for Capital Projects				$5,601,455



		Expenditures  for Capital Projects:

		       DuPont Transportation Facility		$1,500,000

		       Saltar's Point HVAC		$250,000

		       Saltar's Point Overflow Parking		$70,000

		       Cherrydale Primary HVAC		$250,000

		       Cherrydale Primary Overflow Parking		$45,000

		       Chloe Clark HVAC		$250,000

		       Pioneer Middle School HVAc		$250,000

		       Steilacoom High School Chiller		$150,000

		       Steilacoom High School Overflow Parking		$125,000

		       Steilacoom High School Classroom Remodel		$800,000

		       Legal/Survey Consulting Services		$35,000

		 

		               Total Expenditures for Capital Projects				$3,725,000



		Ending Fund Balance				$1,876,455





				  		 

						 

						 

						 

						 





Debt Service

		Principal		Interest 		Principal & Interest Payments		Total Principal & Interest Per Fiscal Year		Fiscal Year				Beginning Fund Balance				$   3,650,047



		$3,290,000.00		$1,258,602.50		$4,548,602.50								Local Excess Levy		$   7,670,120

														Timber Excise Tax		$   3,000

		$0.00		$1,105,300.00		$1,105,300.00		$5,977,275.00		2016				Investment Earnings		$   17,000

		$4,130,000.00		$1,105,300.00		$5,235,300.00								           Total		 		$   7,690,120

		$4,940,000.00		$1,027,400.00		$5,967,400.00

		$0.00		$933,850.00		$933,850.00		$6,901,250.00		2018				Bond and Interest 12/1/2019		$   6,000,000

		$5,425,000.00		$933,850.00		$6,358,850.00								Interest Payment 6/1/2020		$   1,500,000

		$0.00		$819,725.00		$819,725.00		$7,178,575.00		2019				Bond Transfer Fee		$   2,500

		$5,965,000.00		$819,725.00		$6,784,725.00								          Total				$   7,502,500

		$6,555,000.00		$676,100.00		$7,231,100.00								Ending Fund Balance				$   3,837,667

		$0.00		$528,225.00		$528,225.00		$7,759,325.00		2021

		$7,385,000.00		$528,225.00		$7,913,225.00

		$0.00		$392,250.00		$392,250.00		$8,305,475.00		2022

		$7,995,000.00		$392,250.00		$8,387,250.00

		$0.00		$217,375.00		$217,375.00		$8,604,625.00		2023

		$8,695,000.00		$217,375.00		$8,912,375.00

		$0.00		$0.00		$0.00		$8,912,375.00		2024

		$54,380,000.00		$10,955,552.50		$65,335,552.50		$53,638,900.00





Transportation Fund

		Fund Balance - Beginning				$37,300



		Interest Earnings		$500

		Depreciation Revenue		$15,000

		 		 		$15,500

		  		 

		Transportatin Repair		 		-$30,000



		Fund Balance - Ending				$22,800

		 		 

		 		 













ASB SHS

										Budget              2012-2013		Budget              2013-2014		Budget              2014-2015

		Revenues

		100		General Student Body						$72,950		$156,500		$118,700

		200		Atheltics						$114,600		$281,400		$123,950

		300		Classes						$44,574		$42,326		$50,446

		400		Clubs						$253,917		$406,883		$440,020

		500		Private Money						$16,450		$10,600		$3,750

		Total Revenues								$502,491		$897,709		$736,866



		Expenditures

		100		General Student Body						$98,827		$145,700		$128,700

		200		Atheltics						$160,264		$266,615		$150,511

		300		Classes						$52,941		$38,110		$37,200

		400		Clubs						$370,185		$390,415		$439,650

		500		Priivate Money						$10,800		$10,600		$3,500

		Total Expenditures								$693,017		$851,440		$759,561



		Excess of Revenues over (under) Expenditures								-$190,526		$46,269		-$22,695



		Beginning Fund Balance

		Unreserved, Undesignated Fund Balance								$285,405		$160,747		$418,614



		Ending Fund Balance

		Unreserved, Undesignated Fund Balance								$94,879		$206,747		$395,919





ASB Fund

				Steilacoom HS		Pioneer MS		Saltar's Point		Chloe Clark		CherryDale		AndersonIsland		Total



		Beg Fund Balance		103,486		46,820		5,000		3,158		1,991		23		160,478		Note 1



		Revenues

		1000-General ASB		107,500		34,600		2,000		9,500		2,100		800		156,500

		2000-Athletics		271,000		10,400										281,400

		3000-Classes		21,246		4,400				14,000		2,680		 		42,326

		4000-Clubs		276,497		117,386		6,550		4,200		2,250				406,883

		6000-Private Money		10,000		350				250		 				10,600



		Total Revenue		686,243		167,136		8,550		27,950		7,030		800		897,709



		Expenditure

		1000-General ASB		107,500		22,000		4,000		9,300		2,100		800		145,700

		2000-Athletics		248,615		18,000										266,615

		3000-Classes		15,280		6,150				14,000		2,680		 		38,110

		4000-Clubs		239,766		137,649		6,550		4,200		2,250				390,415

		6000-Private Money		10,000		350				250		 				10,600



		Total Expenditures		621,161		184,149		10,550		27,750		7,030		800		851,440





		Ending Fund Balance		168,568		29,807		3,000		3,358		1,991		23		206,747



		Note 1:  June 30th $251,789 Fund Balance was reduced by outstanding purchase orders for all buildings $91311





GF Budget

						Budget             2013-2014		Budget            2014-2015

		TOTAL BEGINNING FUND BALANCE				$7,702,768		$5,919,771



		REVENUES AND OTHER FINANCING SOURCES

				Local Taxes		$6,552,567		$6,820,973

				Local Non-Tax		$1,024,475		$988,200

				State, General Purpose		$16,199,557		$17,066,436

				State, Special Purpose		$3,477,626		$3,909,508

				Federal, General Purpose		$261,000		$261,000

				Federal, Special Purpose		$1,810,049		$1,795,771

				Revenues from Other Agencies		$20,000		$27,500

						 

		Total Revenues & Other Financing Sources				$29,345,274		$30,869,388

						 

		EXPENDITURES

				Regular Instruction		$18,038,278		$17,730,847

				Special Education Instruction		$3,831,895		$4,106,551

				Vocational Education Instruction		$954,484		$1,093,358

				Compensatory Education Instruction		$868,137		$875,465

				Other Instructional 		$780,311		$631,351

				Community Service		$12,000		$12,000

				Support Services		$8,256,500		$8,015,937



		Total Expenditures				$32,741,605		$32,465,509



		Excess Revenues/Other Financing Sources

		Over (under) Expend. & Oth Financing Uses				-$3,396,331		-$1,596,121



		Total Ending Fund Balance				$4,306,437		$4,323,650







GF Revenues

		Revenues

						Budget             2012-2013		Actual              2012-2013		Budget            2013-2014

		TOTAL BEGINNING FUND BALANCE				10617807				 

		REVENUES AND OTHER FINANCING SOURCES

		1000		Local Taxes		6424246				6552567														Local Taxes		6424246				6820973

		2000		Local Non-Tax		1533850		 		962100														Local Non-Tax		1533850		 		988200

		3000		State, General Purpose		14246929				16211853														State, General Purpose		14246929				17066436

		4000		State, Special Purpose		4396052		0		3504200														State, Special Purpose		4396052		0		3909508

		5000		Federal, General Purpose		355000		0		261000														Federal, General Purpose		355000		0		261000

		6000		Federal, Special Purpose		1438868		0		1810049														Federal, Special Purpose		1438868		0		1795771

		7000		Revenues from Other District		0		0		0														Revenues from Other Agencies		0		0		27500

		8000		Revenues from Other Agencies		0		0		20000																				30869388

		9000		Other Financing Sources		0		0		0

						 

		Total Revenues & Other Financing Sources				28394945		1099.16		29321769

						 

		EXPENDITURES

		10		Sites		57953.84		0		57953.84

		20		Buildings		2796723.66		45815.65		571853.27

		30		Equipment		802180.7		0		13672.96

		40		Energy		5141.8		3172.6		5141.8

		50		Sales & Lease Expenditures		0		0		0

		60		Bond Issuance Expenditures		0		0		0

		90		Debt		0		0		0

		Total Expenditures				3662000		48988.25		648621.87

		Excess Revenues/Other Financing Sources

		Over (under) Expend. & Oth Financing Uses				-3505800		-47889.09		-496845.1

		Total Ending Fund Balance				46200				2382357.31

		Ending Fund Balance Accounts 

		GL 810		0		0				0

		GL 830		Reserved For Debt Service		0				0

		GL 835		Rsrvd Arb Rebate		0

		GL 850		Rsrvd Uninsured Risks		0				0

		GL 861		Reserve, Bond Proceeds		0				0

		GL 862		Reserve of Levy Proceeds (Tech)		43200				835350.39

		GL 863		Reserve of State Proceeds		0				308197.96

		GL 865		Reserve, Other Items		0				0

		GL 870		Reserve, Energy Projects						0

		GL 875		Unrsrvd Dsgntd-Conting		0				0

		GL 889		Assigned to Special Purposes		3000				1238808.96

		GL 890		UnRsrvd Undsgntd Fnd Bal		0				0

		Total Ending Fund Balance				46200				2382357.31

				Check Points		46200				2382357.31





































































Local Taxes	Local Non-Tax	State, General Purpose	State, Special Purpose	Federal, General Purpose	Federal, Special Purpose	Revenues from Other Agencies	6820973	988200	17066436	3909508	261000	1795771	27500	Local Taxes	Local Non-Tax	State, General Purpose	State, Special Purpose	Federal, General Purpose	Federal, Special Purpose	Revenues from Other Agencies	Local Taxes	Local Non-Tax	State, General Purpose	State, Special Purpose	Federal, General Purpose	Federal, Special Purpose	Revenues from Other Agencies	

GF Exp By Activity

		General Support

		Direct Teaching Support





GF Exp by Object

		Expenditures by Object

		Certificated Salaries

		Classified Salries

		Benefits

		Supplies

		Purchased Services

		Travel

		Equipment





GF Exp By Program

		Program Expenditures

		Special Education		4,058,045

		Vocational Education		954,483

		Compensatory Education		867,880

		Other Instructional Programs		779,558

		Regular Instruction - Basic Education		18,037,423

		Other  		12,000

		Support Services		8,256,500

				32,965,889



Special Education	Vocational Education	Compensatory Education	Other Instructional Programs	Regular Instruction - Basic Education	Other  	Support Services	4058045	954483	867880	779558	18037423	12000	8256500	

All Fund Balances

		 		2012-2013		Budget 2013-2014 School Year

				             Budget               General Fund		General Fund		Debit Service Fund		Capital Projects Fund		ASB Fund



		Beginning Fund Balance		$10,617,807		$7,435,898		$2,410,000		$3,795,650		$160,478



		Total Revenues		$28,394,945		$29,381,000		$6,085,737		$3,260,000		$897,709

		Total Expenditures		$34,144,683		$32,965,890		$5,525,148		$5,450,000		$851,440

		Other Financing Uses				$650,000





		Excess of Revenues Over/(Under) Expenditures		-$5,749,738		-$4,234,890		$560,589		-$2,190,000		$46,269



		Ending Fund Balance		$4,868,069		$3,201,008		$2,970,589		$1,605,650		$206,747

		Note - General Fund beginning balance is an estimate due to $2 million in outstanding non payroll encumbrances that have not been closed out for 2012-2013 School Year. 





Sheet1



						Budget General Fund 2014-2015		Budget General Fund 2015-2016



				Beginning Fund Balance		$7,506,200		$5,213,308



				Total Revenues		30,988,871		$32,221,156

				Total Expenditures		$32,867,351		$33,976,526

				Excess of Revenues Over/(Under) Expenditures		($1,878,480)		($1,755,370)

				Transfer to Capital Projects		($1,854,000)

				Ending Fund Balance		$3,773,720		$3,457,938









Capital Projects Fund

Beginning Fund Balance 1,900,000$        

Revenues and Other Financing Sources:
       Impact Fees/Investment Earnings 120,000$         
       General Fund Transfer In 100,000$         

               Total 220,000$            
Funds Available for Capital Projects 2,120,000$        

Expenditures  for Capital Projects:
       District/Building Projects 850,000$         
       Legal/Survey Consulting Services 10,000$           

               Total 860,000$            

Ending Fund Balance-includes $300,000 for Turf field 1,260,000$        
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Enrollment



										Anderson Island				Cherrydale				Chloe Clark				Saltar's Point

		Grade		2012-13 Budget		2013-14 Budget		2014-15 Budget		14-15 Budget		June Actual 		14-15 Budget		June Actual 		14-15 Budget		June Actual 		14-15 Budget		June Actual 

		K		100.00		118.00		210.00		7		7		65		94		138		165		 		  

		1		224.72		255.00		248.00		7		5		80		80		161		139		 		  

		2		236.08		232.00		214.00		5		6		80		76		129		135		 		 

		3		248.46		241.00		203.00		6		3		73		77		124		131		 		 

		4		250.00		250.00		187.00		3		12										184		227

		5		242.40		262.00		234.00		12		5										222		255

				1301.66		1358.00		1296.00		40.00		38.00		298.00		327.00		552.00		570.00		406.00		482.00



										Pioneer MS

				2012-13 Budget		2013-14 Budget		2013-14 Budget		14-15 Budget		June Actual 

		6		238.96		257.00		271.00		271.00		250

		7		233.49		242.00		253.00		253.00		230

		8		220.80		258.00		237.00		237.00		269

				693.25		757.00		761.00		761.00		749.00



										Steilacoom HS

				2012-13 Budget		2013-14 Budget		2014-15 Budget		14-15 Budget		June Actual

		9		230.55		215.00		279.00		279.00		219.00

		10		227.71		208.00		210.00		210.00		212.00

		11		177.54		204.00		200.00		200.00		220.00

		12		159.11		158.00		224.00		224.00		194.00

				794.91		785.00		913.00		913.00		845.00



		District Total		2789.82		2900.00		2970.00

		Running Start		49.00		78.00		110.00								2013-14 Budget		2014-15 Budget		Staffing Increase

						 		 		General Fund FTE Certificated Employees						192.1		194.5		2.4

		Total District w/RS		2838.82		2978.00		3080.00		General Fund FTE Classified Employees						87.3		90.5		3.2







Capital Projects

		Beginning Fund Balance 				$   1,900,000



		Revenues and Other Financing Sources:

		       Impact Fees/Investment Earnings		$   120,000

		       General Fund Transfer In		$   100,000

		               Total				$   220,000

		Funds Available for Capital Projects				$   2,120,000





		Expenditures  for Capital Projects:

		       District/Building Projects 		$   850,000

		       Legal/Survey Consulting Services		$   10,000

		               Total 				$   860,000





		Ending Fund Balance-includes $300,000 for Turf field				$   1,260,000



				  		 

						 

						 

						 

						 





Debt Service

		Principal		Interest 		Principal & Interest Payments		Total Principal & Interest Per Fiscal Year		Fiscal Year

		$3,685,000		$1,186,975		$4,871,975

		$0		$1,105,300		$1,105,300		$5,977,275		2016

		$4,130,000		$1,105,300		$5,235,300

		$0		$1,027,400		$1,027,400		$6,262,700		2017

		$4,940,000		$1,027,400		$5,967,400

		$0		$933,850		$933,850		$6,901,250		2018

		$5,425,000		$933,850		$6,358,850

		$0		$819,725		$819,725		$7,178,575		2019

		$5,965,000		$819,725		$6,784,725

		$0		$676,100		$676,100		$7,460,825		2020

		$6,555,000		$676,100		$7,231,100

		$0		$528,225		$528,225		$7,759,325		2021

		$7,385,000		$528,225		$7,913,225

		$0		$392,250		$392,250		$8,305,475		2022

		$7,995,000		$392,250		$8,387,250

		$0		$217,375		$217,375		$8,604,625		2023

		$8,695,000		$217,375		$8,912,375

		$0		$0		$0		$8,912,375		2024

		$54,775,000		$12,587,425		$67,362,425		$67,362,425

														Fund Beginning Balance				$   3,116,264

														Local Levy		 

														     Fall 2014		$   2,616,103

														     Spring 2015		$   3,213,980

														Timber Excise Tax		$   625

														Interest		$   1,500

														           Total Local Levy and Interest		 		$   5,832,208





														Bond and Interest 12/1/2015		$   4,871,975

														Interest Payment 6/1/2015		$   1,105,300

														Bond Transfer Fee		$   10,000

														Total Payments				$   5,987,275



														Fund Ending Balance				$   2,961,197





Transportation Fund

		Fund Balance - Beginning				$37,300



		Interest Earnings		$500

		Depreciation Revenue		$15,000

		 		 		$15,500

		  		 

		Transportatin Repair		 		-$30,000



		Fund Balance - Ending				$22,800

		 		 

		 		 













ASB SHS

										Budget              2012-2013		Budget              2013-2014		Budget              2014-2015

		Revenues

		100		General Student Body						$72,950		$156,500		$118,700

		200		Atheltics						$114,600		$281,400		$123,950

		300		Classes						$44,574		$42,326		$50,446

		400		Clubs						$253,917		$406,883		$440,020

		500		Private Money						$16,450		$10,600		$3,750

		Total Revenues								$502,491		$897,709		$736,866



		Expenditures

		100		General Student Body						$98,827		$145,700		$128,700

		200		Atheltics						$160,264		$266,615		$150,511

		300		Classes						$52,941		$38,110		$37,200

		400		Clubs						$370,185		$390,415		$439,650

		500		Priivate Money						$10,800		$10,600		$3,500

		Total Expenditures								$693,017		$851,440		$759,561



		Excess of Revenues over (under) Expenditures								-$190,526		$46,269		-$22,695



		Beginning Fund Balance

		Unreserved, Undesignated Fund Balance								$285,405		$160,747		$418,614



		Ending Fund Balance

		Unreserved, Undesignated Fund Balance								$94,879		$206,747		$395,919





ASB Fund

				Steilacoom HS		Pioneer MS		Saltar's Point		Chloe Clark		CherryDale		AndersonIsland		Total



		Beg Fund Balance		103,486		46,820		5,000		3,158		1,991		23		160,478		Note 1



		Revenues

		1000-General ASB		107,500		34,600		2,000		9,500		2,100		800		156,500

		2000-Athletics		271,000		10,400										281,400

		3000-Classes		21,246		4,400				14,000		2,680		 		42,326

		4000-Clubs		276,497		117,386		6,550		4,200		2,250				406,883

		6000-Private Money		10,000		350				250		 				10,600



		Total Revenue		686,243		167,136		8,550		27,950		7,030		800		897,709



		Expenditure

		1000-General ASB		107,500		22,000		4,000		9,300		2,100		800		145,700

		2000-Athletics		248,615		18,000										266,615

		3000-Classes		15,280		6,150				14,000		2,680		 		38,110

		4000-Clubs		239,766		137,649		6,550		4,200		2,250				390,415

		6000-Private Money		10,000		350				250		 				10,600



		Total Expenditures		621,161		184,149		10,550		27,750		7,030		800		851,440





		Ending Fund Balance		168,568		29,807		3,000		3,358		1,991		23		206,747



		Note 1:  June 30th $251,789 Fund Balance was reduced by outstanding purchase orders for all buildings $91311





GF Budget

						Budget             2013-2014		Budget            2014-2015

		TOTAL BEGINNING FUND BALANCE				$7,702,768		$5,919,771



		REVENUES AND OTHER FINANCING SOURCES

				Local Taxes		$6,552,567		$6,820,973

				Local Non-Tax		$1,024,475		$988,200

				State, General Purpose		$16,199,557		$17,066,436

				State, Special Purpose		$3,477,626		$3,909,508

				Federal, General Purpose		$261,000		$261,000

				Federal, Special Purpose		$1,810,049		$1,795,771

				Revenues from Other Agencies		$20,000		$27,500

						 

		Total Revenues & Other Financing Sources				$29,345,274		$30,869,388

						 

		EXPENDITURES

				Regular Instruction		$18,038,278		$17,730,847

				Special Education Instruction		$3,831,895		$4,106,551

				Vocational Education Instruction		$954,484		$1,093,358

				Compensatory Education Instruction		$868,137		$875,465

				Other Instructional 		$780,311		$631,351

				Community Service		$12,000		$12,000

				Support Services		$8,256,500		$8,015,937



		Total Expenditures				$32,741,605		$32,465,509



		Excess Revenues/Other Financing Sources

		Over (under) Expend. & Oth Financing Uses				-$3,396,331		-$1,596,121



		Total Ending Fund Balance				$4,306,437		$4,323,650







GF Revenues

		Revenues

						Budget             2012-2013		Actual              2012-2013		Budget            2013-2014

		TOTAL BEGINNING FUND BALANCE				10617807				 

		REVENUES AND OTHER FINANCING SOURCES

		1000		Local Taxes		6424246				6552567														Local Taxes		6424246				6820973

		2000		Local Non-Tax		1533850		 		962100														Local Non-Tax		1533850		 		988200

		3000		State, General Purpose		14246929				16211853														State, General Purpose		14246929				17066436

		4000		State, Special Purpose		4396052		0		3504200														State, Special Purpose		4396052		0		3909508

		5000		Federal, General Purpose		355000		0		261000														Federal, General Purpose		355000		0		261000

		6000		Federal, Special Purpose		1438868		0		1810049														Federal, Special Purpose		1438868		0		1795771

		7000		Revenues from Other District		0		0		0														Revenues from Other Agencies		0		0		27500

		8000		Revenues from Other Agencies		0		0		20000																				30869388

		9000		Other Financing Sources		0		0		0

						 

		Total Revenues & Other Financing Sources				28394945		1099.16		29321769

						 

		EXPENDITURES

		10		Sites		57953.84		0		57953.84

		20		Buildings		2796723.66		45815.65		571853.27

		30		Equipment		802180.7		0		13672.96

		40		Energy		5141.8		3172.6		5141.8

		50		Sales & Lease Expenditures		0		0		0

		60		Bond Issuance Expenditures		0		0		0

		90		Debt		0		0		0

		Total Expenditures				3662000		48988.25		648621.87

		Excess Revenues/Other Financing Sources

		Over (under) Expend. & Oth Financing Uses				-3505800		-47889.09		-496845.1

		Total Ending Fund Balance				46200				2382357.31

		Ending Fund Balance Accounts 

		GL 810		0		0				0

		GL 830		Reserved For Debt Service		0				0

		GL 835		Rsrvd Arb Rebate		0

		GL 850		Rsrvd Uninsured Risks		0				0

		GL 861		Reserve, Bond Proceeds		0				0

		GL 862		Reserve of Levy Proceeds (Tech)		43200				835350.39

		GL 863		Reserve of State Proceeds		0				308197.96

		GL 865		Reserve, Other Items		0				0

		GL 870		Reserve, Energy Projects						0

		GL 875		Unrsrvd Dsgntd-Conting		0				0

		GL 889		Assigned to Special Purposes		3000				1238808.96

		GL 890		UnRsrvd Undsgntd Fnd Bal		0				0

		Total Ending Fund Balance				46200				2382357.31

				Check Points		46200				2382357.31





































































Local Taxes	Local Non-Tax	State, General Purpose	State, Special Purpose	Federal, General Purpose	Federal, Special Purpose	Revenues from Other Agencies	6820973	988200	17066436	3909508	261000	1795771	27500	Local Taxes	Local Non-Tax	State, General Purpose	State, Special Purpose	Federal, General Purpose	Federal, Special Purpose	Revenues from Other Agencies	Local Taxes	Local Non-Tax	State, General Purpose	State, Special Purpose	Federal, General Purpose	Federal, Special Purpose	Revenues from Other Agencies	

GF Exp By Activity

		General Support

		Direct Teaching Support





GF Exp by Object

		Expenditures by Object

		Certificated Salaries

		Classified Salries

		Benefits

		Supplies

		Purchased Services

		Travel

		Equipment





GF Exp By Program

		Program Expenditures

		Special Education		4,058,045

		Vocational Education		954,483

		Compensatory Education		867,880

		Other Instructional Programs		779,558

		Regular Instruction - Basic Education		18,037,423

		Other  		12,000

		Support Services		8,256,500

				32,965,889



Special Education	Vocational Education	Compensatory Education	Other Instructional Programs	Regular Instruction - Basic Education	Other  	Support Services	4058045	954483	867880	779558	18037423	12000	8256500	

All Fund Balances

		 		2012-2013		Budget 2013-2014 School Year

				             Budget               General Fund		General Fund		Debit Service Fund		Capital Projects Fund		ASB Fund



		Beginning Fund Balance		$10,617,807		$7,435,898		$2,410,000		$3,795,650		$160,478



		Total Revenues		$28,394,945		$29,381,000		$6,085,737		$3,260,000		$897,709

		Total Expenditures		$34,144,683		$32,965,890		$5,525,148		$5,450,000		$851,440

		Other Financing Uses				$650,000





		Excess of Revenues Over/(Under) Expenditures		-$5,749,738		-$4,234,890		$560,589		-$2,190,000		$46,269



		Ending Fund Balance		$4,868,069		$3,201,008		$2,970,589		$1,605,650		$206,747

		Note - General Fund beginning balance is an estimate due to $2 million in outstanding non payroll encumbrances that have not been closed out for 2012-2013 School Year. 





Sheet1



						Budget General Fund 2014-2015		Budget General Fund 2015-2016



				Beginning Fund Balance		$7,506,200		$5,213,308



				Total Revenues		30,988,871		$32,221,156

				Total Expenditures		$32,867,351		$33,976,526

				Excess of Revenues Over/(Under) Expenditures		($1,878,480)		($1,755,370)

				Transfer to Capital Projects		($1,854,000)

				Ending Fund Balance		$3,773,720		$3,457,938









ASB and Transportation Funds 

  Associated 
Student Body 

 Transportation 

Beginning Fund Balance $270,217 $105,362

Revenues Budgeted $948,700 $8,500

Expenditures Budgeted $1,070,787 $10,000

Ending Fund Balance $148,130 $103,862

Change in Fund Balance -$122,087 -$1,500
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Sheet1

						School District Staffing				2012-13 Actual		2013-14 Actual		2014-15 Actual 		2015-16 Actual 		2016-17 Budget

						FTE Certificated				172.99		180.07		173.98		178.63		183.30

						FTE Classified				81.89		88.34		84.98		89.73		95.48

						FTE Administration				11.81		13.97		14		16		16

																										Budgeted 2014-2015		Actual             2014-2015				Budgeted 2015-2016 		 Projection 2015-2016 

																						Beginning Fund Balance				$7,506,200		$7,512,906				$4,340,280		$4,769,197

																						Revenue Budgeted				$30,988,871		$30,035,473				$33,408,812		$32,975,000

																						Expenditures Budgeted				$32,867,351		$30,925,183				$34,352,413		$32,863,917

																						Fund Balance Transfer				$1,854,000		$1,854,000				$0		$0

																						Financial Impact				-$3,732,480		-$2,743,710				-$943,601		$111,083

																						Ending Fund Balance				$3,773,720		$4,769,197				$3,396,679		$4,880,280

																										 Budgeted 2016-2017

																						Beginning Fund Balance				$4,880,280

																						Revenue Budgeted				$36,560,345

																						Expenditures Budgeted				$37,772,013

																						Fund Balance Transfer				$600,000

																						Financial Impact				-$1,811,668

																						Ending Fund Balance				$3,068,612												 Associated Student Body		Transportation

																																				Beginning Fund Balance		$270,217		$105,362

																																				Revenues Budgeted		$948,700		$8,500

																																				Expenditures Budgeted		$1,070,787		$10,000

																																				Ending Fund Balance		$148,130		$103,862

																																				Change in Fund Balance		-$122,087		-$1,500





Sheet2

				13-14		14-15		15-16		16-17

		Ending Fund Balance		7512906		4769196		4880280		3068612

		Revenues		28868377		30035473		32975000		36560345

		Expenditures		29350823		30925183		32863917		37772013

		Enrollment		2850		2808		2952		3050





Ending Fund Balance	

13-14	14-15	15-16	16-17	7512906	4769196	4880280	3068612	Revenues	

13-14	14-15	15-16	16-17	28868377	30035473	32975000	36560345	Expenditures	

13-14	14-15	15-16	16-17	29350823	30925183	32863917	37772013	Enrollment	

13-14	14-15	15-16	16-17	2850	2808	2952	3050	











Questions/Comments
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Regular Meeting Minutes 
Pioneer Middle School     1750 Bob's Hollow Lane     DuPont, WA  98327 

Wednesday, 6/26/2019  
 

STUDY SESSION:  

• Agenda review 

REGULAR MEETING: 

I. CALL TO ORDER 

Chair Forbes called the meeting to order at 7:00 pm.  
Chief of Finance & Operations Beard led the Pledge of Allegiance. 
Director Schenk made a motion to excuse Director McDonald; Director Pierce seconded the motion and the motion 
passed (4/0). Executive Director Harvey acted as the Board Secretary in Superintendent Weight's absence. 
Director Scott made a motion to approve the agenda with the addition to the Certificated Personnel Report of the 
resignation of Renae Aman; Director Pierce seconded the motion and the motion passed (4/0). 

II. COMMENTS FROM THE AUDIENCE 

No comments. 

III. INTRODUCTION AND PRESENTATION/REPORT 

City of DuPont Police Chief Newman and Deputy Chief DeHart were introduced by Dr. Paul Harvey, Executive Director of 
Student Achievement. Chief Newman gave a brief introduction of himself, Deputy Chief DeHart and his department. He 
spoke positively regarding the relationship between his department, the Town of Steilacoom Police Department (Chief 
T.J. Rodriguez in attendance) and the school district. The culture between the departments will ensure the safety of the 
students, staff and schools. Last month the department hosted an open house with school district leadership, DuPont 
school leaders and City of DuPont leadership to ensure a positive working relationship. He assured the Board his 
department will be a visible presence in the DuPont schools and spoke of assistance to the School Resource Officer and 
Steilacoom High School.  

IV. RECESS TO PUBLIC HEARING 

Chair Forbes recessed the public meeting to the public hearing at 7:12 pm. 

V. PUBLIC HEARING - 2018-19 Budget Extension 
a. Presentation 

Chief of Finance and Operations Melissa Beard explained that the 2018-19 Budget Extension is required to complete 
increased maintenance activities. 

b. Comments from the Audience 
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• Eric Garrett, Steilacoom High School Baseball Coach, commented that he had been contacted by Dr. Beard 
regarding high school baseball needs.  

VI. RETURN TO REGULAR MEETING 

Chair Forbes returned the public hearing to the public meeting at 7:15 pm. 

VII. CONSENT AGENDA 

Director Scott made a motion to approve the Consent Agenda with the revision to the Certificated Personnel Report; 
Director Pierce seconded the motion and the motion passed (4/0). The Consent Agenda included attached personnel 
reports, financial reports, 5.22.19 and 6.12.19 minutes and May & June 2019 accounts payable including May 
2019 payroll. 

VIII. OLD BUSINESS 
a. Approval of Resolution 853-06-26-19 Budget Extension 

Director Pierce made a motion to approve Resolution 853-06-26-19 Budget Extension; Director Schenk seconded the 
motion and the motion passed (4/0). 

b. Second Reading of Policy 6020 System of Funds and Accounts 

Director Scott made a motion to approve Policies 6020, 6100, 5253 and 5281; Director Pierce seconded the motion and 
the motion passed (4/0). 

c. Second Reading of Policy 6100 Revenues from Local State Federal Sources 
d. Second Reading of Policy 5253 Maintaining Professional Staff Student Boundaries 
e. Second Reading of Policy 5281 Disciplinary Action Discharge 
f. Approval of 2019-20 School Board Meeting Schedule 

Director Pierce made a motion to approve the 2019-20 School Board Meeting Schedule; Director Schenk seconded the 
motion and the motion passed (4/0). 

IX. NEW BUSINESS 
a. Approval of Highly Capable Program 

Director Scott made a motion to approve the Highly Capable Program; Director Schenk seconded the motion and the 
motion passed (4/0). 

b. Approval of English Language Learners Program 

Director Pierce made a motion to approve the English Language Learners Program; Director Schenk seconded the 
motion and the motion passed (4/0). 

X. COMMENTS FROM THE AUDIENCE 

No comments. 

XI. BOARD COMMUNICATION 

 No communication. 

XII. ANNOUNCEMENTS 
• Directors Pierce and Forbes thanked Mr. Garrett for his budget comments.    
• Director Scott announced his retirement from the faculty of Pierce College.    
• Director Forbes thanked Mr. Garrett for part in the Steilacoom High School graduation ceremony. 
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XIII. ADJOURNMENT 

Director Scott made a motion to adjourn the meeting at 7:32 pm; Director Pierce seconded the motion and the motion 
passed (4/0). 

 

 
 ________________________________ 

  (Chair) 

 

  ________________________________  

        
        
  ________________________________ 

 

_______________________________ ________________________________ 

(Secretary/Superintendent)  

  ________________________________ 
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Special Session of the Board of Directors 

Meeting Minutes 

7/10/2019  

                            Steilacoom High School         54 Sentinel Drive             Steilacoom, Washington 
 

1. CALL TO ORDER 

Chair Forbes called the meeting to order at 5:50pm 
Executive Director Susanne Beauchaine led the Pledge of Allegiance 
Director Schenk made a motion to excuse DIrector Pierce; Director Scott seconded the motion and the motion passed 
(4/0). 
Director McDonald made a motion to approve the agenda; Director Scott seconded the motion and the motion passed 
(4/0). 

 

2. APPROVAL OF PERSONNEL REPORTS 

DIrector Schenk made a motion to approve the personnel reports; Director Scott seconded the motion, and the motion 
passed (4/0). 

 

3. ADJOURNMENT 

Director McDonald made a motion to adjourn the meeting at 5:52; Director Scott seconded the motion, and the motion 
passed (4/0). 

  ________________________________ 

  (Chair) 

  ________________________________    
   

  ________________________________ 

 

_______________________________ ________________________________ 

(Secretary/Superintendent)  

  ________________________________ 
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Study Session of the Board of Directors 
Meeting Minutes 

Steilacoom High School         54 Sentinel Drive           Steilacoom, Washington 
7/10/2019  

I. CALL TO ORDER 

Chair Forbes calld the meeting to order at 6:00pm 
Executive Director Susanne Beauchaine led the Pledge of Allegiance 
Director Schenk made a motion to excuse Director Pierce; Director Scott seconded the motion, and the motion passed 
(4/0). 
Director McDonald made a motion to approve the agenda; Director Scott seconded the motion, and the motion passed 
(4/0). 

II. TOPIC FOR BOARD DISCUSSION 
A. Budget and 4-Year Budget Forecast 

Chief of Finance and Operations Melissa Beard presented the Steilacoom Historical School District 2019-20 Draft Budget 
PowerPoint and discussion followed.   

B. August 14, 2019 Study Session Agenda Items 

Long Range Capital Facilities Plan will be discussed at the August 14, 2019 Study Session. 
Director Scott noted that establishing Director Districts should be discussed in the future. 

C. Superintendent Updates 

Superintendent Weight updated the board on the renewal of the Interlocal Agreement between the Town of 
Steilacoom and Steilacoom Historical School District regarding the SRO, and noted that two students from Ketron Island 
have enrolled in the Steilacoom School District for the 2019-20 school year.   

III. ADJOURNMENT 

Director Schenk made a motion to adjourn the meeting at 7:15pm; Director McDonald seconded the motion, and the 
motion passed (4/0). 

  ________________________________ 

  (Chair) 

  ________________________________    
   

  ________________________________ 

_______________________________ ________________________________ 

(Secretary/Superintendent)  ________________________________ 
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Steilacoom Historical School District No. 1
Classified Exempt Personnel Report

Personnel Report 7-24-19
Name Position Hours Location Effective Date Action Comment
MARTINEZ MARK NETWORK & INSTRUCTIONAL TECHNOLOGY MANAGER 8.00 DISTRICT OFFICE 9/1/2019
MEYER ROGER COMPUTER HARDWARE MANAGER 8.00 DISTRICT OFFICE 9/1/2019
MILLER GWEN EXECUTIVE ASSISTANT TO THE SUPERINTENDENT 8.00 DISTRICT OFFICE 9/1/2019
HILES PAMELA HUMAN RESOURCES MANAGER 8.00 DISTRICT OFFICE 9/1/2019
MCGANN MELISSA STUDENT RECORDS MANAGER 8.00 DISTRICT OFFICE 9/1/2019
SMITH EVA ACCOUNTING MANAGER 8.00 DISTRICT OFFICE 9/1/2019
FLORES RICHARD PAYROLL MANAGER 8.00 DISTRICT OFFICE 9/1/2019
EMERY SHAE INTERIM MAINTENANCE & FACILITIES MANAGER 8.00 DISTRICT OFFICE 9/1/2019
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Steilacoom Historical School District No. 1
Classified Personnel Report

Personnel Report 7-24-19
Name Position Hours Location Effective Date Action Comment
ANDRES NANCY PARAPROFESSIONAL 6.50 CHLOE CLARK 7/18/2019 RESIGNATION
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Steilacoom Historical School District 

Surplus Form -- Library/ Text Books 
Pioneer, Room C-109 / f; Io(\ 

Location/Bldg. 

2018-2019 

School Year 

Code Qty Description ISBN# Publish Date Publisher 

s 1 SRA lC Kit Houghton Mifflin 

s 5 Reading Street Books (student) Pearson 

s 1 Reading Street Teacher's Guide Pearson 

s 1 SRA 2B Kit Houghton Mifflin 

s 1 SRA 2B Kit Houghton Mifflin 

- /? r 

, lu:tht\A_ :f<tc~ 3/11(11 raA // 5/tfh 1 (.-r'J / 
·- ...... -

B61in~dminrstrator I \ / I Form Prepared By Date Date 

** Classification Codes: S - Surplus D - Damaged 
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Steilacoom Historical School District Surplus Form -- Library/ Text Books 

Room C202/Pioneer 2018-2019 

Location/Bldg. School Year 

Code Qty Description ISBN# Publish Date Publisher 

s 26 
American Heritage College Dictionary 4th Edition 

? 2004 Houghton 
w/CDs 

s 6 
Webster's Dictionary and Rogets Thesaurus for 

786943010121 2005 Paradise Press Inc. 
Students 

d 1 Rogets II The New Thesaurus ? 1985 Houghton Mifflin Co. 

d 1 Merriam-Webster Thesaurus ? 1978 Merriam Webster 

d 2 Student Dictionary 0-06-270160-6 1992 Thorndike-Barnhart 

s 1 The American Heritage Student Dictionary 978-0-618-70149-0 2007 Houghton Mifflin Co. 

11 ~ 

'l, a ~~t~fl s-la-/11 / / 

Nixon 5/1/2019 ( /0.,,, 
. '-1,:;, ~- -- J I f ' 

Form Prepared By Date Bu1ld{,,Adm1n1strator Date 

'°* Classification Codes: S - Surplus D - Damaged 
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 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date: __July 24, 2019______ 

Approval of Interlocal Agreement between the Town of Steilacoom and Steilacoom 
Historical School District for School Resource Officer Services  
 
Strategic Focus Area 

☐  Achieve       

☒   Support  

☐  Connect 

☒  Plan 

BACKGROUND INFORMATION 
 
Our previous Interlocal Agreement with the Town of Steilacoom for School Resource Officer (SRO) 
services ran from 2016-2019.  This new agreement has no changes (other than the dates) from our 
last agreement and was adopted by the Town of Steilacoom Council on July 16th.  The agreement 
will cover SRO services for the 2019-2020 school year through the 2021-2022 school year. 
 
 
 
 
 
 
RECOMMENDED ACTION: 
 
It is the recommendation of the Superintendent to approve the Interlocal Agreement to continue 
SRO services with the Town of Steilacoom.  
 
 
 
 
 
Report prepared by: 
Dr. Kathi Weight, Superintendent  

Packet page 138 of 152



 
INTERLOCAL AGREEMENT 

BETWEEN THE TOWN OF STEILACOOM AND 
THE STEILACOOM HISTORICAL SCHOOL DISTRICT 

FOR SCHOOL RESOURCE OFFICER SERVICES 
 

 This Agreement is made and entered into on this 1st day July of 2019, between the Town of 
Steilacoom (“Town”) and the Steilacoom Historical School District (“District”) both municipal 
corporations of the State of Washington, located in Pierce County, Washington, with respect to the 
following facts:  
 
 WHEREAS, the Town and the District have the power, authority and responsibility to provide 
security services within their respective jurisdictions and facilities; and  
 
 WHEREAS, the District has expressed a desire to execute an agreement with the Town for the 
services of one full-time police officer, known as a School Resource Officer (“SRO”) to be stationed at 
Steilacoom High School and serving the District’s schools located within the Town’s corporate 
boundaries, on Anderson Island, and within the corporate boundaries of the City of DuPont; and  
 
 WHEREAS, both parties desire to enter into an agreement for the purpose of utilizing the Town’s 
capabilities to provide the District with SRO services; and 
 
 WHEREAS, the District and the Town believe that the services rendered by an SRO will enhance 
school security and benefit public safety; and  
 
 WHEREAS, the Town is willing to assign a police officer to serve as an SRO as set forth herein, 
subject to the District’s commitment to reimburse the Town for all of the costs of maintaining such 
position; and 
 
 WHEREAS, the Town and the District agree to fund an SRO position in accordance with the 
terms and conditions set forth in this Agreement; and  
 
 WHEREAS, this Agreement is specifically authorized by the Interlocal Cooperation Act set forth 
in Chapter 39.34 of the Revised Code of Washington, NOW THEREFORE, 
 
 IN CONSIDERATION OF THE PROMISES AND AGREEMENTS CONTAINED HEREIN, IT 
IS AGREED AS FOLLOWS: 
 

1. Provision of School Resource Officer Services. Commencing on July 1, 2019, and thereafter 
during the term of this Agreement, the Town shall provide School Resource Officer (“SRO”) services 
(collectively referenced as “Services”). The SRO shall be stationed at Steilacoom High School and shall 
serve all of the District’s schools.  Services are more fully described in Exhibit “A”, attached hereto and 
incorporated by this reference. The Town shall not employ anyone to provide the Services who has pled 
guilty or been convicted of any of the crimes listed in RCW 28A.400.322.  The Town shall have the 
authority to make SRO staffing decisions, subject to the District’s advance approval of all staff assigned 
to serve as an SRO in District facilities and District events.  The Town will replace any selected SRO 
upon request of the District that is based on any reason permissible by law applicable to the District.  The 
Town shall have sole discretion as to the equipment, uniform, and supplies that will be used by the SRO, 
and shall be the sole judge as to the most appropriate, efficient, and effective manner of handling and 
responding to calls for Services or the rendering thereof. The SRO will remain an employee of the Town. 
The delivery of Services, the standards of performance, the discipline of officers, the supervision of the 
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SRO and any other Town personnel, and other matters incidental to the performance of the Services, shall 
remain under the control of the Town. 

2. Salary and Overtime. The District shall not assume any liability for the direct payment of any 
salaries, wages, or other compensation to an SRO performing the Services provided hereunder. The Town 
shall be responsible for any cost of overtime as authorized by the chain of command of the SRO for work 
not covered within the scope of Services defined in Exhibit A. The District shall be responsible for any 
overtime caused by District related events. Except as otherwise specified herein, the District shall not be 
liable for compensation for wages or indemnity to any Town employee for injury or sickness arising out 
of his/her employment pursuant to this Agreement, except for any injury or sickness that occurs as a result 
of the District’s negligent or intentional acts.   

3. Term. This Agreement shall be effective for a three year term, from July 1, 2019, through June 
30, 2022. Following expiration of the initial three year term, this Agreement shall automatically be 
extended for additional one year terms thereafter, unless a minimum of 180 days’ notice of cancellation is 
provided by one party to the other.  In all events, either party may terminate this Agreement, in the 
terminating party’s discretion, upon 180 days’ advance notice to the other party. 

4. Payment for Services. The parties agree that the annual cost, including benefits, for maintaining 
an SRO position is presently $101,000. The District will reimburse the aforementioned annual cost to the 
Town for the services of one SRO, as provided by this Agreement, for the term of this Agreement. Annual 
charges will be billed in four quarterly installments. The District shall remit payment to the Town within 
thirty (30) days after receipt of a quarterly invoice. The Finance Directors for each party are authorized to 
modify this payment schedule and process by subsequent mutual agreement, provided such 
understandings or modifications shall be in writing. The annual amount will be increased each January 1 
by the amount of the negotiated pay and benefit rate increases in the collective bargaining agreement 
covering the individual performing the duties. 

5. Emergency Situations. During days when school is in session, the SRO will not be assigned to 
duties other than those set forth herein, except for required Departmental training or in response to 
emergency conditions, as determine by the sole discretion of the Chief of Police, that necessitate the 
response of additional police personnel.  

6. Indemnification. The District agrees to defend at its own expense, indemnify and hold harmless 
the Town, its hired, appointed and elected officers, officials, employees, agents, and volunteers from and 
against any and all liabilities, judgments, liens, losses, costs, damages and expenses, including costs and 
attorney fees in defense thereof, because of actions, claims or lawsuits of any kind that allege injury or 
death to a person, or damage, injury or destruction to property or the enjoyment of property caused or 
allegedly caused or occasioned in whole or in part by or arising out of the performance or carrying out of 
the terms of this Agreement and/or amendments to this Agreement, except to the extent that such injury or 
death to a person, or damage, injury, or destruction of property or the enjoyment of property is caused by 
the sole negligence or intentional acts of the Town and/or its hired, appointed and elected officers, 
officials, employees, agents, and volunteers.  

The Town agrees to defend at its own expense, indemnify and hold harmless the District, its hired, 
appointed and elected officers, officials, employees, agents, and volunteers from and against any and all 
liabilities, judgments, liens, losses, costs, damages and expenses, including costs and attorney fees in 
defense thereof, because of actions, claims or lawsuits of any kind that allege injury or death to a person, 
or damage, injury or destruction to property or the enjoyment of property caused or allegedly caused or 
occasioned in whole or in part by or arising out of the performance or carrying out of the terms of this 
Agreement and/or amendments to this Agreement, except to the extent that such injury or death to a 
person, or damage, injury, or destruction of property or the enjoyment of property is caused by the sole 
negligence or intentional acts of the District and/or its hired, appointed and elected officers, officials, 
employees, agents, and volunteers. 
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7. Compliance with Laws. The District acknowledges that, in addition to compliance by the Town 
with all applicable laws and regulations relating to employee hiring, the Town’s Civil Service rules 
prohibit discrimination on the basis of non-merit factors. Additionally, the District acknowledges and 
agrees that the Services rendered hereunder may be affected by provisions of the collective bargaining 
agreement between the Town and the union representing the SRO. Furthermore, both parties acknowledge 
that this Agreement shall be subject to all laws, rules, and regulations of the United States of America, 
State of Washington, and the Town of Steilacoom. Should any such authority effectively prevent the 
performance of the obligations set forth herein or otherwise materially interfere with the achievement of 
the purposes of this Agreement, either party may terminate this Agreement upon thirty (30) days written 
notice to the other.   

8. Modification. Either party may, in writing, request changes in the Agreement. Any and all 
agreed modification shall be in writing, signed by each of the parties and affixed to this Agreement.  

9. Venue and Governing Law. In the event of litigation arising out of the construction or 
interpretation of any of the terms of this Agreement, the preferred venue of such action of litigation shall 
be in the courts of the State of Washington, County of Pierce. This Agreement shall be governed by the 
laws of the State of Washington.  

10. Mediation/Arbitration Clause. If a dispute arises from or related to this Agreement or the 
breach thereof and if the dispute cannot be resolved through direct discussions, the parties agree to 
endeavor first to settle the dispute in an amicable manner by mediation administered by a mediator under 
Judicial Dispute Resolution LLC (“JDR”) service rules or policies before resorting to litigation. If the 
parties are unable to agree on the selection of a mediator or are unable to resolve the dispute by mediation 
pursuant to this section, or the parties waive mediation by written agreement, then the parties agree that 
their dispute shall be subject to litigation.  

11. Confidentiality. Laws involving confidentiality govern both the District and the Town. Both 
the District and the Town agree that its employees, subcontractors, and others shall maintain the 
confidentiality of all information provided by the other to the extent authorized to do so by the laws 
governing each. The federal Family Educational Rights and Privacy Act governs the District and the 
Town understands that this act and other state and federal laws will restrict the issuance of certain 
information to the Town. The District likewise understands that certain intelligence and law enforcement 
information is to remain confidential and in the sole control of the Town.  Each agency agrees to respect 
the requirement imposed on the other and in the event of any judicial action being taken to promptly 
notify the other of any attempt to seek disclosure of information.  

12. Notices. Any notices required to be given by the Parties shall be delivered at the addresses set 
forth below. Any notices may be delivered personally to the addressee of the notice or may be deposited 
in the United States mail, postage prepaid, to the address set forth below. Any notice so posted in the 
United States mail shall be deemed received three (3) days after the date of mailing.  

13. Severability. If any term or condition of this Agreement or the application thereof to any 
person(s) or circumstances is held to be unconstitutional or invalid, such invalidity shall not affect the 
validity of the remaining portion of this Agreement and the remainder shall remain in full force and effect. 
The terms and conditions of this Agreement are declared severable.  

14. Captions. The captions used herein are for convenience only and are not a part of this 
Agreement and do not in any way limit or amplify the terms and provisions hereof.  

15. No Waiver. Waiver of any breach or condition of this Agreement shall not be deemed a waiver 
of any prior or subsequent breach. No term or condition of this Agreement shall be held to be waived, 
modified or deleted except by an instrument, in writing, signed by the parties hereto.  

16. Entire Agreement. This written Agreement represents the entire agreement between the parties 
and supersedes any prior oral statements, discussions, or understanding between the parties.  
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17. Counterpart Originals. This Agreement may be executed in two or more counterparts, each of 
which shall be deemed an original, but all of which together shall constitute one and the same instrument.  

IN WITNESS WHEREOF, the parties below have executed this Agreement, and by doing so 
acknowledge that they have read this Agreement, understand its terms, and enter this Agreement in a 
knowing, intelligent, and voluntary manner.  

APPROVED BY THE STEILACOOM HISTORICAL SCHOOL DISTRICT ON: 

STEILACOOM HISTORICAL SCHOOL TOWN OF STEILACOOM 
DISTRICT 
 
_______________________________  ___________________________________ 
Kathi Weight, Superintendent    Ron Lucas, Mayor 
DATE: __________________________  DATE: _____________________________ 

 
 

ATTEST: 
 
_________________________________ 
Paul Loveless, Town Administrator 
 
APPROVED AS TO FORM: 
 
__________________________________ 
Larry Hoffman, Town Attorney 
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School Resource Officer Job Description 
Exhibit “A” 

 
 
MISSION: 

The SHSD SRO will work directly with students to facilitate positive student to student and student to 
staff interaction providing counsel, advice, and assistance mitigating stress and conflict.  The SRO will 
monitor the safety and security status of SHSD buildings for compliance with district and building 
policies and provide corrective information to building staff and administration.  The SRO will provide 
regular, progressive, and coordinated safety and security training for staff and students.  The SRO will be 
the primary point of contact for emergency incident coordination with emergency services 
organizations/agencies/departments.  The SRO, as a uniformed and commissioned law enforcement 
officer, is encouraged to use discretion in matters of potential violations of law and will use to the 
maximum extent possible, working with the building staff, the SHSD’s behavior compliance/correction 
system. 

PROGRAM BENEFITS:  
 
The SRO Program will be a partnership with school administration and our communities to provide a 
safer school environment for the district’s schools.  The program will do so by developing positive 
relationships with students, parents and staff and assisting in identifying environmental changes that can 
improve safety and assist in reducing crime.  Students and staff will feel safer and the presence of an SRO 
will be a positive deterrent to incidents and acts of violence. 
 
The SRO Program should help reduce crime in the schools and community. It will do so by intervening 
earlier in the delinquency pattern as well as offering students a positive role model. The physical security 
of the schools will be improved. This will result in a safer environment for students and faculty. The SRO 
will improve the liaison between students, staff and communities we serve.  
 

SRO TASKS/DUTIES: 

Problem Solver and Liaison to Community Resources 

• Establish positive relationships with staff and students to enhance the overall climate of 
our buildings 

• Be visible within the school community. Attend and participate in school functions. Build 
working relationships with the school’s staff as well as with student and parent groups 

• Regular coordination meetings with building/district administration 
• Develop mentor relationship with students 
• Provide a conduit to community resources 
• Support resolution of student to student issues such as bullying or disorderly behavior 
• Responds to calls for in-building emergencies (e.g. accidents) 
• Provide assistance with student welfare checks  
• Provide assistance on custody disagreements  
• Resource for Community Truancy Board in identifying student supports to attendance 

barriers 
• Attend Town of Steilacoom Police Department training as required 
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Educator 

• Deliver specialized training to school staff to improve security and safety. Scheduled 
training will be delivered during ACE days, professional development days, and/or staff 
meetings 

• Work collaboratively with the City of DuPont’s Community Resource Officer to provide 
coordinated training to staff at DuPont schools 

• Deliver specialized training to students to improve security and safety.  Scheduled training 
will be delivered to students during assemblies and/or after school events 

• Provide classroom presentations emphasizing principles and skills needed for responsible 
citizenship (e.g. alcohol and drug awareness) 

• Present to parents and our communities information and training on the district’s SRO 
program, crisis situations and crime prevention strategies 

 

Safety Expert and Crime Prevention 

• Provide a visible safety enhancement to our school district  
• Lead Incident Command System and coordinate district emergency planning, including 

district safety work 
• Lead Hazard Assessment RAS work with WSRMP 
• Assist in developing protocols and coordinating emergency response plans (in conjunction 

with other emergency responders) between our communities for handling the district’s 
various types of emergencies 

• Work collaboratively with the City of DuPont’s Community Resource Officer to provide 
coordinated training to staff at DuPont schools 

• Assist in identifying environmental changes that can reduce crime in schools 
• Regular and periodic survey/inspection of building/campus security posture 
• Monitor student activity during school day transitions, including the monitoring of school 

parking lots 
• Enforcement of building/district/state policies or laws 
• Takes action against unauthorized persons on school property 
• Provide advice to School District personnel on law enforcement issues. Officers will assist 

in suggesting solutions to security problems that arise in the district 
 
Other 
 
School administrators remain responsible for administering discipline policies and procedures.  SRO will 
not be involved in school discipline process. 
 
SROs generally will not take any vacation during periods in which school is in session. If this should 
occur, the Town agrees to make reasonable efforts to assign other officers to provide SRO services in the 
regular officer’s absence.  
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 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date:  July 24, 2019 

Strategic Focus Area 

☐  Achieve       

☒   Support  

☐  Connect 

☐  Plan 

BACKGROUND INFORMATION 
Board Policy 3200 Rights and Responsibilities 
 
These revisions are provided to meet the updated requirements of Chapter 329-400 
(WAC). The WAC requires districts to adopt a policy that is “consistent with” WSSDA’s 
model policy. The revisions provided includes new language recommended by WSSDA. 
 
 
 
 
 
 
 
 
 
 
 
RECOMMENDED ACTION: 
 
It is the recommendation of the Superintendent to move this policy to second reading. 
 
 
 
 
 
 
 
 
 
 
Report prepared by: 
Susanne Beauchaine, Executive Director for Human Resources 
_______________________________________________________________________________ 
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Policy No. 3200 
Students 

 

RIGHTS AND RESPONSIBILITIES 
Each year, the superintendent will develop and make available to all students, their parents and 
staff handbooks pertaining to student rights, conduct, corrective actions and discipline, and make 
the handbooks available to all students, their parents, and staff. The superintendent. Such state-
ments will develop such handbooksbe developed with the participation of parents and the com-
munity. The school principal and staff will confer at least annually to develop and/or review stu-
dent conduct standards and the uniform enforcement of those standards as related to the estab-
lished student handbooks. They will seek to develop precise definitions for common problem be-
haviors and build consensus on what constitutes manifestation of those problem behaviors. The 
definitions will also address differences between major and minor manifestations of problem be-
haviors to identify those problem behaviors that teachers and other classroom staff can generally 
address and those problem behaviors that are so severe that an administrator needs to be in-
volved. This work will also help district staff identify and address differences in the perception 
of subjective misbehaviors and reduce the effect of implicit bias. 
  
They will also confer annually to establish criteria for determining when certificated employees 
must complete classes to improve classroom management skills. 

 All students who attend the district's schools will comply with the written policies, rules, and 
regulations of the schools, will pursue the required course of studies, and will submit to the au-
thority of staff of the schools, subject to such discipline, including other forms ofcorrective ac-
tion or discipline as the school officials will determine. 
 

Legal References: RCW 28A.600.010 Government of schools, pupils, employees, 
rules and regulations for — Due process 
guarantees — Enforcement 

  28A.600.020 Government of schools, pupils, employees 
optimum learning atmosphere 

  28A.600.040 Pupils to comply with rules & regulations 
  28A.400.110 Principal to assure appropriate discipline 
  28A.150.240 Basic Education Act of 1977 — Certificated 

teaching and administrative staff as 
accountable for class room teaching — 
Scope — Responsibilities — Penalty 

  28A.405.060 Course of study and regulations 
Enforcement — Withholding salary 
warrant for failure 

 
 WAC 392-400-225 School district rules defining misconduct — 

Distribution of rules 
  392-168 Citizen Complaint Procedure for Certain 

Categorical Federal Programs  
Adoption Date: 2.27.08 
School District Name: Steilacoom Historical School District 
Revised: 7.24.14 
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 OF DIRECTORS 
 

STEILACOOM HISTORICAL SCHOOL DISTRICT NO. 1 
BOARD OF DIRECTORS 

Board Meeting Date:   July 24, 2019 

Strategic Focus Area 

☐  Achieve       

☒   Support  

☐  Connect 

☐  Plan 

BACKGROUND INFORMATION 
Board Policy 3205 Sexual Harassment of Students Prohibited is revised to include 
language recommended by the U.S. Department of Education to ensure current or former 
employees who engaged in misconduct with a student are not provided employment 
recommendations. 
 
 
 
 
 
 
 
 
 
 
 
 
RECOMMENDED ACTION: 
 
It is the recommendation of the Superintendent to move this policy to second reading. 
 
 
 
 
 
 
 
 
 
 
Report prepared by: 
Susanne Beauchaine, Executive Director for Human Resources 
_______________________________________________________________________________ 
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 Policy No. 3205 
Students 

Page 1 of 4 
 

 
SEXUAL HARASSMENT OF STUDENTS PROHIBITED 

 
This district is committed to a positive and productive education free from discrimination, 
including sexual harassment. This commitment extends to all students involved in academic, 
educational, extracurricular, athletic, and other programs or activities of the school, whether that 
program or activity is in a school facility, on school transportation or at a class or school training 
held elsewhere.    
 
Definitions 
For purposes of this policy, sexual harassment means unwelcome conduct or communication of a 
sexual nature.  Sexual harassment can occur adult to student, student to student or can be carried 
out by a group of students or adults and will be investigated by the District even if the alleged 
harasser is not a part of the school staff or student body.  The district prohibits sexual harassment 
of students by other students, employees, or third parties involved in school district activities. 
 
Under federal and state law, the term “sexual harassment” may include: 
 includes: 
 

• acts of sexual violence; 
• unwelcome sexual or gender-directed conduct or communication that interferes with an 

individual’s educational performance or creates an intimidating, hostile, or offensive 
environment; 

• unwelcome sexual advances; 
• unwelcome requests for sexual favors;  
• sexual demands when submission is a stated or implied condition of obtaining an 

educational benefit; 
• sexual demands where submission or rejection is a factor in an academic, or other school-

related decision affecting an individual. 
 
A “hostile environment” has been created for a student when sexual harassment is sufficiently 
serious to interfere with or limit the student’s ability to participate in or benefit from the school’s 
program. The more severe the conduct, the less need there is to demonstrate a repetitive series of 
incidents.  In fact, a single or isolated incident of sexual harassment may create a hostile 
environment if the incident is sufficiently severe, violent, or egregious.   
  
Investigation and Response 
If the district knows, or reasonably should know, that sexual harassment has created a hostile 
environment, it will promptly investigate to determine what occurred and take appropriate steps 
to resolve the situation.  If an investigation reveals that sexual harassment has created a hostile 
environment, the district will take prompt and effective steps reasonably calculated to end the 
sexual harassment, eliminate the hostile environment, prevent its recurrence and as appropriate, 
remedy its effects. The district will take prompt, equitable and remedial action within its 
authority on reports, complaints and grievances alleging sexual harassment that come to the 
attention of the district, either formally or informally.  The district will take these steps every 
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time a complaint, alleging sexual harassment comes to the attention of the district, either 
formally or informally.formally.  
 
Allegations of criminal misconduct will be reported to law enforcement and suspected child 
abuse will be reported to law enforcement or Child Protective Services. Regardless of whether 
the misconduct is reported to law enforcement, school staff will promptly investigate to 
determine what occurred and take appropriate steps to resolve the situation, to the extent that 
such investigation does not interfere with an ongoing criminal investigation. A criminal 
investigation does not relieve the district of its independent obligation to investigate and resolve 
sexual harassment.  
  
Engaging in sexual harassment will result in appropriate discipline or other appropriate sanctions 
against offending students, staff or other third parties involved in school district activities.  
Anyone else who engages in sexual harassment on school property or at school activities will 
have their access to school property and activities restricted, as appropriate. 
 
Retaliation and False Allegations 
 Retaliation against any person who makes or is a witness in a sexual harassment complaint is 
prohibited and will result in appropriate discipline.  The district will take appropriate actions to 
protect involved persons from retaliation. 
  
It is a violation of this policy to knowingly report false allegations of sexual harassment.  Persons 
found to knowingly report or corroborate false allegations will be subject to appropriate 
discipline. 
  
Staff Responsibilities 
The superintendent will develop and implement formal and informal procedures for receiving, 
investigating and resolving complaints or reports of sexual harassment.  The procedures will 
include reasonable and prompt time lines and delineate staff responsibilities under this policy.   
 
Any school employee who witnesses sexual harassment or receives a report, informal complaint, 
or written complaint about sexual harassment is responsible for informing the district Title IX or 
Civil Rights Compliance Coordinator.  All staff are also responsible for directing complainants 
to the formal complaint process. 
 
Reports of discrimination and discriminatory harassment will be referred to the district’s Title 
IX/Civil Rights Compliance Coordinator. Reports of disability discrimination or harassment will 
be referred to the district’s Section 504 Coordinator.   
 
District/school staff, including employees, contractors, and agents shall not provide a 
recommendation of employment for an employee, contractor, or agent that the district/school, or 
the individual acting on behalf of the district/school, knows or has probable cause to believe, has 
engaged in sexual misconduct with a student or minor in violation of the law.   
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Notice and Training 
The superintendent will develop procedures to provide age-appropriate information and 
education to district staff, students, parents and volunteers regarding this policy and the 
recognition and prevention of sexual harassment.  At a minimum sexual harassment recognition 
and prevention and the elements of this policy will be included in staff, student, and regular 
volunteer orientation.  This policy and the procedure, which includes the complaint process, will 
be posted in each district building in a place available to staff, students, parents, volunteers, and 
visitors.  Information about the policy and procedure will be clearly stated and conspicuously 
posted throughout each school building, provided to each employee and reproduced in each 
student, staff, volunteer, and parent handbook. Such notices will identify the District’s Title IX 
coordinator and provide contact information, including the coordinator’s email address. 
  
Policy Review 
The superintendent will make an annual report to the board reviewing the use and efficacy of this 
policy and related procedures.  Recommendations for changes to this policy, if applicable, will 
be included in the report.  The superintendent is encouraged to involve staff, students, volunteers, 
and parents in the review process. 
  
 

Cross References:  Board Policy 3207 - Prohibition of Harassment, Intimidation and Bullying  
 Board Policy 3210 –Nondiscrimination 

Board Policy 3211 – Transgender Students 
 Board Policy 3240 - Student Conduct  
 Board Policy 3421 - Child Abuse, Neglect and Exploitation Prevention  
 Board Policy 5010 - Nondiscrimination and Affirmative Action 

Board Policy 5011 – Sexual Harassment of District Employees Prohibited   
 

Legal References:  RCW 28A.640.020 Regulations, guidelines to eliminate discrimination — 
Scope — Sexual harassment policies  

 WAC 392-190-058 Sexual harassment 
20 U.S.C. §§ 1681-1688    

 

Management 
Resources:  

2019 – March Issue 
2015 – July Policy Alert 
2014 - December Issue  

 2010 - October Issue    
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Adoption Date: 9.9.15 
Revision Date: 
Steilacoom Historical School District No. 1 
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District Focus 2019-2020

SOCIAL EMOTIONAL LEARNING
THE SCIENCE OF

We recognize the importance of enhancing students’ social and 
emotional skill development as we work to promote and foster 
safe, supportive and inclusive learning environments. We are 
committed to taking a comprehensive approach to promoting 
social and emotional development because it is not just about the 
skills that individuals possess, it is also about the features of the 
educational setting we provide, including culture and climate.

Research in human development, cognitive and behavioral 
neuroscience, and educational policy and practice has shown:

 y Social and emotional development   
 is central to learning and thoughtful   
 programming leads to improvements  
 in mental health, social skills, and   
 academic achievement 

 y Intrapersonal, interpersonal, and   
 decision-making skills are key    
 to children’s readiness to learn,    
 persist, collaborate, and make good  
 choices 

 y Social-emotional learning, when   
 implemented well and embedded in  
 schools, can be the foundation for all  
 learning and interaction

 y Social-emotional and cognitive   
 development are interdependent 

 y As children experience social and   
 emotional learning, the plasticity of  
 the brain builds new neural networks,  
 which enable them to manage   
 their emotional responses and   
 engage their frontal cortex in    
 rational decision-making

 y A young person’s repeated    
 experiences in school have the   
 opportunity to be a powerful    
 influence for the re-wiring of neural   
 pathways necessary for habits to be  
 built and sustained

SELF-MANAGEMENT:  Managing emotions and behaviors to achieve one's goals

SELF-AWARENESS:  Recognizing one's emotions and values as well as one's strengths and challenges

SOCIAL-AWARENESS:  Showing understanding and empathy for others

RESPONSIBLE  DECISION-MAKING:  Making ethical, constructive choices about personal and social behavior

RELATIONSHIP SKILLS:  Forming positive relationships, working in teams, and dealing effectively with conflict

Social-Emotional Learning (SEL) in SHSD is coordinated across the district and 
guided by 5 competency areas. We take a proactive systems approach to 
establishing the behavioral supports and social culture needed for all students 
to achieve social, emotional, and academic success.

Est. 1855
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