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Personnel: 
Highlights 

 In fiscal year 2018-2019 the Department of Personnel and Talent Management supervised 

the recruitment, selection and appointment of one hundred and twenty-four (124) highly qualified 

teachers and ten (10) administrators. The office replaced staff that resigned, retired, were non-

renewed or were promoted to higher positions. The average salary level for new teachers was 

$52,838 and $129,968 for administrators. These salaries fell within budget, and were higher than 

the previous 2017-2018 school year averages. 

 

 Each new teacher who was hired was assigned a TEAM mentor even when it was not 

required by State statute. All teachers hired under DSAP permits and mid-year contracted teachers 

were assigned a TEAM mentor to offer support and reflection even though they were not being 

evaluated. New Teacher Orientation acclimates new hires to proper school procedures ranging 

from Attendance Policy to proper use of Social Media. Additionally, class management and special 

education procedures and policies are included in the three-day orientation. All new teachers 

participated in cultural competency and unconscious bias training. Feedback from attendees has 

been positive regarding the New Teacher Orientation process. The number of non-renewal 

recommendations from building Administrators and Supervisors has decreased the last four school 

years, and we believe this is a reflection of the New Teacher Orientation and the expectations 

which are clearly defined. 

 

 We had an increase in employee paid sick time for the 2018-2019 school year from the 

previous year. The number of FMLA approved leaves in 2017-2018 were 222 FMLA; and in 2018-

2019 that number was 289, a 30.18% increase from the previous year. 

 

 Under the direction of the Superintendent and the Chief Academic Officer, the SR HR 

Generalist completed investigations into allegations of misconduct, both on and off the job, by 

Education employees. The investigations resulted, in some instances, in disciplinary actions 

including suspensions and terminations of Education employees. The number of grievances for 

2018-2019 totaled eleven (11), a slight decrease from the previous year which was twelve (12). We 

received eleven (12) new CHRO/EEOC complaints this year. 
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Personnel: 
Highlights 

 As part of the District’s recruitment efforts, we continued our new initiatives this year. First, 

our marketing materials were updated to reflect the diversity within our District and changes in 

leadership. We have a new logo and fresh new color theme. Along with this, we have a link on our 

website focused on minority teacher recruitment with information and resources for those interested 

in pursuing career opportunities in Waterbury. We hired a new Talent and Professional 

Development Supervisor, Jessica Ocasio. Ms. Ocasio and her recruitment team, are attending 

numerous career fairs. A District Career Fair was held at Gilmartin School, where on-site interviews 

were conducted and all of our schools were well represented. Each school presented backdrops, 

props and poster boards to highlight their school, while also promoting the Waterbury School 

District. Of the 44 people recommended for district hiring during the fair 18 of the candidates who 

attended the career fair have signed contracts to date. While attending this fair, information was also 

shared on becoming a substitute teacher in our District for those applicants whose certification was 

pending. Our data confirms that many of our newly hired teachers have worked as substitute 

teachers in the District before being hired, thus creating an employment pipeline. Partnerships have 

been established with several universities with the goal of channeling their students into student 

teaching programs here within the District while completing their graduate work and applying for 

certification. Approximately 34.31% of teachers hired during 2018-2019 were minority, which 

represents an 8.786% decrease over the previous year of 39.05%. However, the Teacher hiring had 

increased by thirty-two (32) vacancies or 30.48%, from the previous school year. 

 

 Tenured teachers in the District have responded overwhelmingly in serving as cooperating 

teachers and mentoring the new student teachers that they will be working with in the coming year. 

 

 The Teaching Assistant Seminar Program at Kennedy High School, has been a big success. 

This elective course paired high school juniors and seniors with teachers and allowed them to work 

side by side with designated teacher on all aspects of teaching and gain experience not only in 

teaching, but other areas such as lesson planning, assessments, data and classroom management. 

 

 The YES club is active at six (6) schools. Four (4) high schools, Gilmartin and Reed. The 

advisors were trained using funds from the grant and all attended the YES club conference at 
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Personnel: 
Highlights 

Central Connecticut State University. 

 

 This school year the City of Waterbury partnered with the RELAY Graduate School of 

Education. In partnership with statewide public-school Districts, RELAY has established a presence 

in Connecticut by offering high quality professional development programming to aspiring, mostly 

minority, educators. Recently, Relay has been approved to offer an alternate route certification 

program for both aspiring and current, non-certified school staff. Successful completion of 

coursework leads to an Initial Educator Certificate in Connecticut. Relay prepares educators for 

success in the classroom through rigorous instruction both in-person and online, unparalleled 

opportunities for practice, and authentic assessment. The City of Waterbury Board of Education 

currently has mentored (4) four educators of color from the Relay Program. 

 

 Overall, it has been a very busy year in the District with new initiatives targeting recruitment 

and retention of teachers, while cultivating interests in students and exposing them to the 

profession in hopes they will consider entering the education profession as a career option. 

 

The Department of Personnel and Talent Management - Education remain focused on the goals of 

cross training staff, infusing technology into daily operations and continuing to serve the staff, 

students and parents of Waterbury Public Schools consistent with the Mission, Vision, and Values 

of the District. 

Education Level of Teachers Hired During 2018-2019 

Degree Held Number of New Teachers 

Bachelors 46 

Masters 50 

6
th
 Year 24 

Doctorate 4 

Total 124 
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Personnel: 
Highlights 

Teachers Hired with Durational Shortage Area Permits (DSAP) 

 In certain circumstances, the Connecticut Department of Education, Bureau of 

Teacher Certification will issue temporary teaching certificates in subject areas where a 

school district is experiencing a shortage of suitable certified candidates. In order to qualify 

for a DSAP the applicant must: (1) successfully complete all three components of the Praxis I 

teacher examination or qualify for a waiver; (2) certify, through official transcripts, that he or 

she has successfully completed certain required undergraduate and/or graduate coursework 

in the content area for which the DSAP is sought; and (3) demonstrate that he or she is 

enrolled in a teacher preparation program to complete the remaining coursework and/or 

testing for teacher certification and, as of 7/1/06, DSAP candidates must pass the Praxis II in 

their content area. Furthermore, a school district must “sponsor” a DSAP applicant by 

demonstrating that no suitable certified applicants in the subject area could be hired despite 

reasonable recruiting efforts.  

 For 2018-2019, thirteen (13) new teachers were hired through DSAP with the State of 

Connecticut. This represented 11.72% of all new teachers hired in 2018-2019.  DSAP 

teachers were hired in the content areas listed below. 

Certification Area Number of DSAPs 

Bilingual (Elem, Science & Social Worker) 5 

Math 3 

Library Media Specialist 2 

Special Education 1 

World Language – (Italian & Japanese) 2 

Total 13 

Relevant Salary Data for Teachers Hired During 2018-2019 

 The average starting salary for teachers hired during 2018-2019 was $50,324. This 

was determined by years of experience and content/shortage area. Those in shortage areas 

negotiated/demanded higher steps. The budgeted salary for new teachers was within 

budget. 
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 Family and Community Involvement: 

Title I District Parent Advisory Council 

Community Leadership Awards 
 

School Level Winners 
Art of Yum, 
 Nominated by Maloney School 
Brass City Harvest – Sue Pronovost 
 Nominated by Duggan School  
Carl Rosa, Community Member,  North End Middle 
School’s Governance Council 
 Nominated by North End Middle School  
Denise Martinez (New Opportunities Inc.)  
 Nominated by Kingsbury School  
Vincent Caggiano –South Congregational Church  
 Nominated by Hopeville School 

 
District Level Winners 

CHD Hospitality Center  
 Nominated by Gladys Wright 
City Of Waterbury  -CJ May (Recycling 
Coordinator) 
 Nominated by Shakirah Howard 
New Opportunities -  Dana Evora & Alicia Smith 
 Nominated by Shakirah Howard 

FAMILY AND COMMUNITY  
LEADERSHIP AWARD WINNERS 

 
Elementary Schools 

Bucks Hill  Liselote (Liz) Morel  
Bunker Hill  Aimee DeLeon  
Carrington  Jennifer Torres 
Chase   Matthew Lent   
W. Cross  Nicole Kendall  
Driggs   Maricella Cancel  
Duggan  Jamie D’Agostino  
Generali  Jessica Sullivan  
Gilmartin  Carina Hernandez-Green 
Hopeville  Jessica Hayes  
Kingsbury  Maria Hulse  
Maloney  Eneida Grazhdani  
Reed   Donnie Burton  
Regan    Jamie Veary    
Rotella   Elizabeth Ocasio  
Sprague  Diana Swenden  
Tinker   Laura Wilmot  
Walsh    Tawanda De La Rosa  
Washington  Amy Hattani   
W. Wilson  Wendy Bryan  
 

Middle and High Schools 
North End  Sylvia Lebron   
Wallace  Angeline Vergara   
West Side       Joe Stango, Jr.    
Enlightenment  Cindia Rosado  
State Street  Barbara Watts  
Crosby   Ana Garcia  
Kennedy  Jaime Calo  
Waterbury Arts  Elaine Nghiem   
Waterbury Career  Eleanor Carr 
Wilby    Tammy Mercado  
 

Non-Public   
Children’s Community Brieanne Hill 
Holy Cross   Kay Moser 

Title I District Parent Advisory Council Officers 
 
Shakirah Howard, Chairperson 
Isa Alves, Vice-Chairperson  
Isabel Antonucci, Corresponding Secretary  
Carina Hernandez Green, Secretary  
Elizabeth Ocasio, Membership Liaison  
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Recognitions, Awards and Honors: 
Districtwide 

 The Margaret M. Generali Foundation has awarded six grants to Waterbury educators 

totaling $8700 for the 2018-19 academic year.  

The recipients of these grants and the grant titles are:  

 Michael Pannoni from Wilby High School with “Podcasting with Pannoni”  

 Matthew Wiener from Enlightenment School with “The Enlightenment School 

Newspaper Project”  

 Emily Summa from Gilmartin School with “Do it For Dylan! The Wingman Program”  

 Kristen Albert from North End Middle School with “Supporting Content Area 

Learning with Graphic Novels”  

 Alena Cybart-Persenaire from Kennedy High School with “The Write Stuff: High 

School Journalism Offers Pathways to College and Careers”  

 Krislyn Petti from Wilby High School with “Story SELections for the Soul”  

 Dena Mortensen, English/Language Arts Supervisor was chosen as the year’s 

Commissioner’s Literacy Leadership Award winner, for demonstrated leadership, passion 

for early reading excellence, and service to the school district.     

 Student talents were showcased once again at the second annual showcase performance 

“Celebrating Community Through the Arts” program held at the Palace Theater on May 

21st.  

 Project Love received an Exchange Club Grant of $2,000 again this year to further its 

mission of providing homeless families with an opportunity to network and have an 

evening out. The project is the volunteer work of 

parent liaisons, the FACE center, and community 

partners. Project Love also received a $1500 grant 

from Sacred Heart Church, Southbury’s Mustard Seed 

Fund.  

 Waterbury Career Academy teacher Christine Holley 

received a $400 grant from UCONN and a donation 

from Channel 3 News for health science career 

pathways students to visit the  “Bodies” exhibit at The Connecticut Science Center. 
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Recognitions, Awards and Honors: 
Elementary 

 Waterbury Public Schools raised a total of $10,205 

for the St. Mary’s Foundation for its breast cancer 

screening fund. The amount was collected from staff 

and students.  

 

 Gilmartin School held a "Wear BLUE" for March 

Colon Cancer Awareness Month, held in honor of Kindergarten Teacher Mrs. Nirmala 

Vowe, who is currently battling against the disease, and raised $423.87.  In February,  

Gilmartin School held a "Wear RED" Day where staff and students were allowed to wear 

red  for $1.00, with all proceeds of $167.65 donated to the American Heart Association.  

 

 Board of Education President Elizabeth Brown visited Rotella Interdistrict Magnet School to 

present Stefanie Porcaro, Visual Art Teacher, and her Grade 5 poster team with First Place 

recognition for creativity on Food Waste.  

 

 Rotella Magnet School has been named a 2019 School of Distinction by the Magnet 

Schools of America. One of Rotella’s students is in the competition for poster of the year. 

 

 The finalists from Waterbury who competed in the State of CT Kids Court Jr. Competition 

2019 on the topic of bullying were:  

 4th Grade Division: 

 Alina Munoz – Regan 

 Dazzling Gonzalez – Regan 

 5th Grade Division 

 Diomar Bristol – Walsh 

 Elysha De La Rosa – Walsh (Placed 2nd in her grade level overall) 



 39 

 Waterbury Public Schools Annual Report                                   2018/2019 

Recognitions, Awards and Honors: 
Middle School and High School 

  The fourth annual Dr. Martin Luther King Jr. Youth Summit presented youth leadership award to:  

 Crosby High School – Hannah Rosario 

 Kennedy High School – Chevelle Shepherd 

 Enlightenment School – Tameka Jennings 

 Holy Cross High School - D’Asia Hargrove 

 Sacred Heart- Evan Battiste 

 Waterbury Arts Magnet School – John Rice 

 Waterbury Career Academy – Soribel Torres-Jimenez 

 Wilby High School – Larenzo Maldonado 
 

 Brianna Denski, a sophomore at Waterbury Arts Magnet School,  voiced the main character June for 
the Hollywood animated film “Wonder Park”.  
 

 Chase Taylor, a nineteen-year-old Waterbury Public Schools transition program student, was named a 
Connecticut Arts Hero after the publication of two original books: The Letter Critters and The Letter Critter  
 

 Wallace Middle School TAG students participated in The Stock Market Game sponsored by the Sifma 
Foundation, with two Waterbury Public Schools student teams were top finishers placing 1st and 2nd in 
the Middle School division (approximately 150 teams participated).   
 

 Waterbury Career Academy (WCA) won first place among eligible high schools in Connecticut and 
Crosby High School placed third in the Assess Phase of the 2019 Girls Go CyberStart Program. 
 

 Waterbury Chapter of UNICO National awarded $1,000.00 scholarships to the following four 
Waterbury students:  

 Isabella Gaspard, Kennedy High School 

 William Mahoney, Kennedy High School 

 Gillian Petrarca, Waterbury Arts Magnet 

 Jialian Stolfi, Waterbury Arts Magnet 
 

 Kaira Springer, a junior at the Waterbury Arts Magnet School, was accepted into the 2019 All-Eastern 
Honors Ensemble Honors Treble Chorus.  
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Recognitions, Awards and Honors: 
Middle School and High School 

 Mary Case, a music teacher at the Waterbury Arts 

Magnet School, was named a Regional Magnet School 

Teacher of the Year by the Magnet Schools of America.  

 

 Dr. Maria Pesce Stasaitis, Waterbury Arts Magnet 

School Assistant Principal, was selected to present  at 

the Magnet Schools of America national conference in 

April a workshop on the topic of “Blog About It! Blogging 

in the English Classroom”, discussing instructing 

argumentative writing through collaboration on a student 

blogging site.  The presentation was designed for teachers designing an intervention for 

their classrooms using non-fiction texts, argumentative writing standards, cognitive  

complexity and 21st century learning skills. 

 

 Waterbury Arts Magnet School received recognition as a 2019 College Success Award 

winner. The school is one of only 1,722 high schools throughout the country and one of 

forty-one in Connecticut to receive this recognition.   

 

 The Crosby LifeSmarts team represented the state of Connecticut at the LifeSmarts 

national competition in Orlando in April. Crosby has absolutely dominated this competition 

in the state for the past several years.  

 

 North End Middle School continues to be a leader in the state rankings in the national 

Vocabulary Bowl 

 

 Dr. Martin Luther King Jr. Leadership Award Recipient: Anita Watkins, a teacher at Wilby 

High School 

 

 Kennedy High School’s girls volleyball team were NVL (Naugatuck Valley League) 

champions, with league standing was 14 – 1, with an overall 18-3.  
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SCHOOL   TEACHER  
 
Bucks Hill   Megan Drewry  
Bucks Hill Pre-K  Emily Howard  
Bunker Hill   Bjanka Avxhiu 
Carrington   Kathy Delaney  
Chase    Leslie Dempsey  
W. Cross   Michelle Gasparri 
Driggs    Mauralee Connolly 
Duggan    Jill Diorio  
Generali   Mark Gonillo  
Gilmartin   Jessica Sconziano 
Hopeville   Maria Cristina Cruz 
Kingsbury   Anna Gauvin  
Maloney   Jennifer Hibbs  
Reed    Marissa M. Waters   
Regan    Kevin Mitchell  
Rotella    Lisa M. Romano 
Sprague   Kristina Martinez 
Tinker    Jessica Hartley  
Walsh    Talisha DeGroate 
Washington   Colleen Langan  
Wilson    Tara Healey  
Enlightenment    Jocelyn Marie Person 
State St.    Benjamin Germain 
North End   Kara Elizabeth Poulter 
Wallace    Marcy Pogodzienski  
West Side   Melissa Chapman 
Crosby    Charlotte Sullivan 
Kennedy   Melissa Leigh Gagne 
Waterbury Arts Magnet  Jaime Larson  
Waterbury Career Academy  Jaclyn Lestage  
Wilby    John Curley 

Recognitions, Awards and Honors: 
Annual Staff Awards of Excellence  

2019-2020  
WATERBURY TEACHER OF THE 

YEAR 
 

Lisa M. Romano 

Rotella Interdistrict Magnet School 

“Lisa is a true teacher, whether she is in 
her classroom, outside at recess, in the 
auditorium monitoring, she inspires 
students to do their best. Lisa is a 
lifelong learner, just receiving her 6th 
year leadership degree, visiting 
colleagues during her prep time to 
sharpen her skills, and sharing articles 
with colleagues and her twitter followers. 
This year she started a Leadership 
Program with 5th grade students, and it 
is amazing how much these students 
have grown as leaders. She is a 
compassionate, sincere teacher as 
evidenced by the fact that five of her 
colleagues chose to nominate her, each 
complimenting her on her passion and 
drive.”  

Paraprofessionals of the Year 
Gina Turner    Chase School 
Angelina Irizarry   Maloney Magnet School  
 
Support Staff of the Year 
Ann Marie Shelton   Gilmartin 

Building Sub 

Administrator of the Year 
Inez Ramirez   Kingsbury School 
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BRIGHT FUTURES AWARDS 
 
Bucks Hill PreK  Obianuju Nwadukwe Pre-K 4 
Bucks Hill PreK  Jackson Keegan, Pre-K 4 
 
CERTIFICATES OF EXCELLENCE AWARDS 

 
Elementary Schools 

 
Bucks Hill  Miley Sosa 
Bunker Hill  Yuan Hastings 
Carrington  Vanessa Keco (5th) 
Carrington   Jazmine Moran (8th) 
Chase   Zavier Rodriguez 
W. Cross  Nabi Diouf  
Driggs   Areli Brown 
Duggan   Aslan Herrera (5th)  
Duggan    Isaac Lebron (8th) 
Generali   Danny Prodani 
Gilmartin  Anthony Cardenas (5th)  
Gilmartin  Daniel Ciardi (8th) 
Hopeville  Arsa Shabani 
Kingsbury  Kajeda Fraser 
Maloney   Sephora Jean 
Reed   Joana Bustillo-Palma (5th) 
Reed   Leticia Costa-Silva (8th) 
Regan    Kristofer Ramirez 
Rotella   Rylie Gabriella 
Sprague   Dara Cabrera 
Tinker   Sami Sheshi 
Walsh    Elysha De La Rosa 
Washington  Janessa Campos 
W. Wilson  Giselle Tepi   
  
 
 

Middle and High Schools 
 

North End  Randy Ramdin (6th) 
North End  Jahry Smith (7th) 
North End   Tressanne Crossley (8th) 
Wallace   Yelsi Vega (6th) 
Wallace   Anjahlianna Daverso (7th) 
Wallace   Jordyn Lavoie (8th) 
West Side   Gibran Olivencia-Erazo (6th grade) 
West Side                           Jeana Sirikishun (7th grade) 
West Side   Jose Berberena  (8th grade) 
Waterbury Arts Magnet Madison Whitlock (6th)     
Waterbury Arts Magnet  Megan Pelletier (7th) 
Waterbury Arts Magnet Madison Creaven  (8th) 
Waterbury Arts Magnet  Caelyn Dorsey (9th) 
Waterbury Arts Magnet Matthew Reed (12th) 
Enlightenment    Larry Arana (12th)           
State Street  Kyle Martin (7th) 
Crosby   Alexus Lowe (9th) 
Crosby    Kweku Amissah-Arthur (12th)  
Kennedy  Alejandra Rueles-Ramirez (9th) 
Kennedy    Marcus Lovett (12th)  
Waterbury Career  David Bernard (9th) 
Waterbury Career  Vaughan Coggins (12th)    
Wilby    Sarai Hernandez-Aguirre (9th) 
Wilby    Johairis Torres-Ruiz (12th)   
 

Adult Education 
 

Waterbury Adult Education      DanielCarl Lovell  

 

Recognition, Awards, Honors:  
2018-2019 Superintendent’s Student Award  
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ABA:  Applied Behavior Analysis 

ACES (Area Cooperative Education Services): the Regional Educational Service Center (RESC) for 

the twenty-five school districts in south central Connecticut.  

ADOS: Autism Diagnostic Observation Schedule. 

APP: Annual Performance Report. 

BCBA: Board Certified Behavior Analyst. 

Behavior Disorder Learning Center (BDLC): special classroom for students in need of extra assistance 

due to a behavior disorder. 

Bucks Hill PreK Program: Serves children ages 3 and 4 in a variety of special education settings both 

inclusive and self-contained.  Regular education peers are also invited to participate in the program. 

Capitol Region Education Council (CREC): cooperative organization which advocates for public 

education. Information on programs, job bank, message board and links to sites of interest. 

CAT – Chronic Absenteeism Team. 

CCSC – Connecticut Center for School Change. 

CCT – CT Common Core of Teaching. 

CEL – Center for Educational Leadership. 

CK3LI – CT K-3 Literacy Initiative.  

Common Core State Standards (CCSS): set of academic standards that provide a consistent, clear 

understanding of what students are expected to learn, so teachers and parents know what they need to do to 

help them.  

Common Formative Assessments (CFA): assessments that are the same across a grade level and/or 

content area, are used to inform and adjust instruction, and are not used to evaluate student progress for a 

grade. 

Connecticut Accountability for Learning Initiative (CALI): a state-wide model of continuous school and 

district improvement with the goal of closing Connecticut’s achievement gaps. 

Crisis Prevention Intervention (CPI):  program utilizing strategies to prevent and de-escalate student 

behavior that may otherwise lead to confrontational or negative behavior. 

Curriculum: guaranteed course of study and learning objectives that integrates standards, 

instructional strategies, materials, and assessments to ensure that all students are able to achieve standards. 

Curriculum-based Measures (CBMs): measures for ongoing monitoring of students’ progress through a 

curriculum.  

Curriculum Framework:  the Connecticut framework for a content area or developmental level (i.e. early 

childhood) provides the guidelines for PK–12 student learning. 

Data-Driven Decision Making (DDDM): a process by which district leaders, school leaders, teachers 

and parents review cause and effect data to determine strengths and prioritize areas in need of improvement 

to inform instruction, curriculum and policy decisions to positively impact student achievement.  

Data Teams: teams of educators that participate in collaborative, structured, scheduled meetings 

which focus on the effectiveness of teaching as determined by student achievement.  Data Teams adhere to 

continuous improvement cycles, analyze trends, and determine strategies to facilitate analysis that results in 

action.  

Developmental Reading Assessment (DRA): standardized test that assesses reading comprehension 

and fluency based on the developmental stage of student.  

Degrees of Reading Power (DRP): an assessment of reading comprehension. 

Differentiated Instruction (DI): an approach to teaching that emphasizes ways to meet the differing 

needs and learning styles of students within the general education setting, for example, through the use of 

flexible small groups, different instructional materials, or different ways of presenting the same content. 

Glossary of Commonly-Used Terms 
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District Data Team (DDT): team of central office educators, with teacher, administrator and support 

staff representation, who meet monthly to monitor the implementation and efficacy of district improvement 

plans, and analyze disaggregated benchmark data from all schools in the district to make curriculum and 

policy decisions .  

DORF – DIBELS (Dynamic Indicators of Basic Early Literacy Skills) Oral Reading Fluency.  

EIP - Early Intervention Project: purpose is to empower educators to meet the needs of students in 

the classroom. 

Effective Teaching Strategies (ETS): nine categories of research-based instructional strategies that were 

identified to be most effective in a meta-analysis conducted by Marzano, Pickering & Pollock (2001). They 

include: identifying similarities and difference, summarizing and note taking, reinforcing effort and providing 

recognition, homework and practice, nonlinguistic representations, cooperative learning, setting objectives 

and providing feedback, generating and testing hypotheses, cues questions and advance organizers. 

Connecticut has added a tenth strategy, non-fiction writing, based on the research of Douglas Reeves. 

Enlightenment Program: Serves students in grades 6 to 12, who require the support of an alternative 

educational program.  

EOY: End of Year. 

ESL: English as a Second Language.  

ESOL: English for Speakers of Other Language. 

Extended School Hours (ESH): an after school program. 

Fidelity of Implementation: use and delivery of curricula, instructional strategies, behavioral systems, 

and interventions in the manner they were designed and intended to be used (e.g., adhering to the treatment 

time and key features required for a particular intervention). 

Formative Assessment: process used by teachers to determine how to adjust instruction in response 

to student needs, and by students to adjust learning strategies. Formative assessments are used to inform 

and adjust instruction, and are not used to evaluate student progress for a grade.  

Grade Level Expectations (GLE): a description of what students should know and be able to do at the end 

of a grade level. 

IAGD: Indicators of Academic Growth and Development. 

Individualized Education Plan (IEP): a plan developed to address the special education needs of a 

specific student, including the education services that specific student is to receive.   

Instructional Data Team: team of educators that are responsible for data analysis and instructional/

curricular decision-making for a particular grade level (horizontal team) or content area across grade levels 

(vertical team); they include school leaders, specialists, and behavioral/mental health personnel. Common 

formative assessment data and samples of student work are analyzed to identify strengths and weaknesses 

in student learning and determine what adult actions and instructional strategies will best address students 

and learning objectives. The team reconvenes to analyze the effectiveness of the selected strategies as 

determined by common summative assessments. 

i-Ready – specific assessment related to Common Core. 

Least Restrictive Environment (LRE): removing a special needs student from the general education 

environment as little as possible by providing specially designed instruction and supplementary aids and 

services in the general education classroom.  

Local Norms: average patterns of performance defined in relation to a local population, such as that 

of a school or district. 

Looking at Student Work (LASW): the collaborative analysis of student work by educators, using a 

structured protocol, to inform instruction; it is an integral component of the Data Team process. 

mClass – a specific assessment that measures the development of reading skills of all students in grades K-

5 through two main assessments: Dynamic Indicators of Basic Early Literacy Skills (DIBELS) and the Text 

Reading Comprehension (TRC) assessments. 
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National Norms: average patterns of performance defined in relation to a national population. 

Naviance: particular brand of college and career readiness software.  

NEASC - New England Association of Schools and Colleges:  the New England area school 

accreditation organization. 

NAEYC – National Association for the Education of Young People: organization that provides 

accreditation process for preschools. 

OCR: Office of Civil Rights. 

Performance-based Assessment (PBA): an assessment of student learning that calls for a 

demonstration and/or application of learned content that is integrated into lessons. 

Positive Behavior Intervention Support (PBIS): program that seeks to modify student behavior in a 

positive way by providing rewards to students who exhibit good behavior, thereby encouraging other students 

to behave in more positive ways.  

PPT: Planning and Placement Team Meeting 

Priority Standard: learning standard that a school district has determined to be of particular 

importance for the students based on what has been collaboratively determined based on data and 

professional judgment to be important in life, school and on the state assessment. Priority standards are 

standards that endure over time, give students leverage in other content areas and prepare them for the next 

grade. Priority standards are revisited on an annual basis so that revisions can be made as new data are 

available. 

Progress Monitoring: regularly using data to track students’ progress toward a goal, or a school or 

district’s progress toward a goal for increased student achievement.  

PSF – Phoneme Segmentation Fluency.  

Results Indicators: describes the specific behaviors (both student and adult) that the Data Team 

expects to see as a result of implementing agreed-upon strategies. Results indicators help Data Teams to 

determine whether or not the strategies, if implemented with fidelity, are working prior to a summative 

assessment so that mid-course corrections can be made.  

Rubric: scoring guide composed of set criteria and related levels of proficiency that is used to 

evaluate a student's performance, product, or project. 

School Climate:  The nature of the interrelationships among the people in the school community physically, 

emotionally and intellectually; how the people within the school community treat one another (adult to adult 

interactions, adult and student interactions and student to students interactions) through their actions, verbal 

and non-verbal exchanges, tone of voice and the use/abuse of inherent power advantages. 

School Improvement Plan (SIP): school strategic plan that spells out the strategies and goals the school 

staff will use to improve student achievement. 

School Performance Index (SPI):  an average of student performance in all tested grades and 

subjects for a given school – part of the state’s new school accountability system. The SPI allows for an 

evaluation of school performance across all tested grades, subjects, and performance levels. 

Scientific Research-Based Interventions (SRBI): the use of educational practices, which have been 

validated through research as effective, for improved student outcomes. Educational practices that are 

implemented in a school or district which, through data analysis, demonstrate effectiveness (also known as 

Response to Intervention). 

SEDAC: Special Education Department Application and Collection – data collection application for 

special education departments.  

SLO: Student Learning Objective. 

SPP: School Performance Plan.  

Smarter Balance Assessments:  assessments that go beyond multiple choice questions to include 

extended responses and technology enhanced items, as well as performance tasks that allow students to 

demonstrate critical thinking and problem-solving skills.  
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SMART Goal: a goal that is specific, measurable, achievable, relevant/realistic, time-bound (e.g., The 

percentage of sixth grade students that are proficient in estimation will increase from 57% to 75% as 

measured by the Spring 2010 Connecticut Mastery Test. 

State Street Program: Is a therapeutic program which serves students in grades pre-k to 12, with 

emotional and/or behavioral disabilities.   There is a high staff-student ratio. 

Student Success Plan (SSP):  The Student Success Plan is an individualized student-centered plan 

that engages every student based on their unique interests and strengths helping them to understand the 

relevancy of education to achieve postsecondary educational and career goals. The SSP will begin in Grade 

6 and continue through high school. It will provide the student support and assistance in setting goals for 

academic, career, social, emotional, and physical development that meet rigorous high school and 

postsecondary expectations. The SSP and supporting activities, such as student portfolios, experiences 

outside the classroom, dual concurrent credit, along with academic/personal records should be electronic and 

portable following the student from school to school and district to district.  

Summative Assessment: assessments that are employed mainly to assess cumulative student 

learning at a particular point in time. 

System for Educator Evaluation and Development (SEED): a model evaluation and support system 

that is aligned to the Connecticut Guidelines for Educator Evaluation (Core Requirements), which were 

adopted by the Performance Evaluation Advisory Council (PEAC) and inform implementation of model 

teacher and administrator evaluation and support systems being piloted in district throughout the state during 

the 2012-13 school year.  

Teacher Support/Intervention Teams: teams of educators that are responsible for data analysis and 

decision-making in Tier II and Tier III and that may overlap with data teams; they include certain core 

members (e.g., the school principal, the school psychologist) as well as other members that may rotate on 

and off the team depending on the needs of the student under consideration (e.g., special educators, 

reading/language arts consultants or coaches). 

Tier I Indicator: specific indicators used to determine whether state and district learning expectations 

have been achieved as evidenced by student “effect” data (e.g., The percentage of Latino students that are 

proficient in estimation will increase from 57% to 75% as measured by the Spring 2010 Connecticut Mastery 

Test). 

Tier II Indicator: specific actions taken by adults to “cause” student achievement outcomes (e.g., 100% of 

faculty, student support staff and administrators will participate in the data team process). 

Tier III Indicator: narrative analysis of relationship between Tiers I and II; this can include 

conclusions, questions raised, next steps, etc.  

Tier I in Scientific Research-Based Intervention: the general education core curriculum, instruction, 

and social/behavioral supports for all students, with adequate differentiation of instruction. 

Tier II in Scientific Research-Based Intervention: short-term interventions for struggling students who 

have not responded adequately to the Tier I core curriculum and differentiation of instruction; it is part of the 

general education system. 

Tier III in Scientific Research-Based Intervention: more intensive or individualized short-term 

interventions for students who fail to respond adequately to the Tier I core curriculum and differentiation of 

instruction; it is part of the general education system. 

Trendline: the single line of best fit when the student’s successive scores during intervention are plotted 

on a graph; the slope of the trendline shows the student’s rate of improvement.  

Vertical Data Team: team of teachers who teach the same content in different grade levels who are 

responsible for data analysis and instructional/curricular decision-making with regards to a specific content 

area. 

www.ctreports.com: this website is designed to provide quick and easy access to student performance 

results on Connecticut's statewide testing programs. On this site, you will find a wealth of information at your 

fingertips in a highly interactive and flexible format. 

http://www.connecticutseed.org/wp-content/uploads/2012/09/Adopted_PEAC_Guidelines_for_Teacher_Evaluation.pdf
http://www.ctreports.com/
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