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● Overview of Expenditures
● Expenditure types
● Questions
● Adjourn
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Purpose of BAC

● The Budget Advisory Committee is a standing committee with 
representatives from all stakeholders in the District.  

● Its purpose is to:

○ review the District’s Budget, 

○ share the information with constituent groups, and 

○ generate recommendations for Board consideration in the budget 
development process.

● The BAC is a vehicle to disseminate information to as many 
parents, students, staff and community members as possible.



DEEP DIVE INTO EXPENDITURES
Purpose of Today's Meeting:  To understand how the 
District's budget is spent, how today's expenditures 

impact the multiyear projections, and why the District 
must monitor that. 



Unrestricted vs Restricted
● Unrestricted revenues are the most flexible and can be any school 

district purpose.

○ E.g., State apportionment funds, property tax revenues (LCFF portion 
and parcel tax portion)

● Semi-Restricted revenues have some requirements on their use.

○ E.g., Parent Club donations for field trips.

● Restricted revenues must be used as directed by the source or by 
the law.

○ E.g., bond funds, federal funds



2022-23 Expenditures

● Approximately 81% of 
the budget is salaries 
and benefits.

● Capital Outlay is new - 
up until this year most 
capital expenditures 
have been paid from 
bond funds. 1st 
Interim will show 
bigger #.



General Fund Expenditures



1000s Salaries - Certificated

Note: The salary ranges and average salary are based on 1.0 FTE.



2000s Salaries - Classified

Note: The salary ranges and average salary are based on 1.0 FTE



Step & Column Movement
● A teacher is initially placed in a column 

based on education, and in a row based 
on years of experience.
○ e.g., College degree + 45 add’l credits and 5 years of 

work experience places a new teacher at 5/D.

● Every year, the employee moves down a 
row.

● With additional coursework, an employee 
can also move to another column.

● For budgeting purposes, we assume the 
step & column movement will result in a 
natural increase in salaries of 1.00% each 
year



3000s Statutory Benefits - Employer Portion

Certificated Classified

STRS Pension 19.10% PERS Pension 25.37%

State 
Unemployment Ins

0.50% State 
Unemployment Ins

0.50%

Medicare 1.45% Medicare 1.45%

Worker's 
Compensation

1.51% Worker's 
Compensation

1.51%

Social Security 0.00% Social Security 6.20%

Total 22.56% Total 35.03%

For example, the "all-in" 
cost for the average teacher 
is calculated as:

Avg Salary    $95,774
+ 22.56%   $21,607
= $117,381
+ 2-party Health*   $16,271
= $133,985

*Health benefits are covered on 
next 2 slides.



3000s Health Benefits - District Portion

● The District contribution towards 
medical, vision, and dental is 
capped - see chart 
○ Employees that “opt out” of 

district coverage receive 
$2,800

● Total Cost to District: $4,909,900



3000s Health Benefits - Employee Portion

● The employee payment toward health is not a district expense, 
but is provided for additional context.

● Employees pay from $0 to $460.81 per month (2023 rates).
● Annual employee costs starting 1/1/2023 are shown below.



Cost of 1% of Salary Increase
Salaries Salary Driven 

Benefits
Total

APT: $ 17,226,919 $ 3,886,393 $ 21,113,312

1% $ 172,269 $ 38,864 $ 211,133

APT FTE: 187

CSEA: $ 6,206,508 $ 2,174,140 $ 8,380,648

1% $ 62,065 $ 21,741 $ 83,806

CSEA FTE: 137

APSA: $ 2,912,785 765,480 $ 3,678,265

1% $ 29,128 $7,655 $ 36,783

APSA FTE: 22

TOTAL 1% $ 331,722



3000s Retiree Health Benefits

● Bargaining Unit Contracts provide for certain benefits to 
employees at retirement. 

● Benefit coverage depends on (1) when an employee 
joined the district and (2) what the contract stipulated 
when the employee retired.

● Other Post Employment Benefits (OPEB) costs are 
budgeted to be $367,440 for 2022-23. 



4000s Books and Supplies



5000s Services and Other Operating Expenses



Other than the General Fund

The expenditures in the Other Funds are tied directly to the 
income in those funds and will not be covered today:
● ASB
● Adult Education
● Child Nutrition
● Special Reserve (Parcel Tax/Noda)
● Facilities-related Funds:

○ Deferred Maintenance
○ Building (Bonds)
○ Special Reserve for Facilities
○ County-State Building Funds


