
 

 

AGENDA 
 

ORDINANCE COMMITTEE 
 

Thursday, January 16, 2020  
 

4:00 p.m. 

Chamber A 

 

 
 

Item 1. Call to Order. 

 

Item 2. Roll Call. 

 

Item 3. Approval of the minutes from the October 17, 2019 meeting. 

 

Item 4. Public Comment. 

 

Item 5. Discussion on Chapter 607, Town of Scarborough Alarm System Ordinance. 

 

Item 6. Discussion on Chapter 303, Town of Scarborough Personnel Ordinance. 

 

Item 7. Discussion on Proposed Small Wireless Facility Licensing Ordinance. 

 

Item 8. Future agenda items. 

 

Item 9.  Adjournment  
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An example; an employee is required to stay 2 hours late Monday through Thursday  to accomplish their work for the 

period. At the conclusion of the pay period the employee has worked 48 hours and would be eligible for 40 hours 

straight time pay and 8 hours of overtime compensation. Rather than earn overtime pay, the employee elects to “bank” 

the 8 overtime hours as 12 compensatory hours. In a future pay period, the employee again works 4-10 hour days 

Monday through Thursday and then elects to take Friday off. Rather than utilize vacation leave, the employee uses 8 

hours of their banked compensatory time for their Friday absence. Under the existing policy, because utilizing 

compensatory time counts as hours worked in the calculations of overtime, the employee would again be eligible for 

12 hours of compensatory time (40 hours worked, 8 hours used compensatory time = 48 hours).  

Section 515 - Retirement  

We are proposing to update Section 515 to take into account the Maine Public Employees Retirement System 

(MainePERS) rule changes with regard to “retirees returned to work” (RRTW).  

MainePERS enacted rules changes to the Participating Local District (PLD) employers in the fall of 2018. Retirees, as 

defined by MainePERS, are former PLD plan participants current collecting a pension benefit.  

The rules change requires employers to remit an Unfunded Actuarial Liability (UAL) payment for each RRTW. While 

the current penalty is equal to 5% of earnable compensation, MainePERS does permit each employer to determine on a 

case-by-case basis how this payment will be collected; for example, paid entirely by the employer, entirely by the 

retiree, or a sharing by both.  

The proposal for the Committee’s consideration would stipulate that the Town would contribute the UAL payment 

(5%) on the retirees behalf, however, the retiree would be ineligible to participate in the Town’s 401(a) plan which is a 

defined contribution plan that provides a 6% employer matching contribution.  

This proposal would allow the retiree to retain more direct compensation as they would not be responsible for the 

payment and would allow for a potential 1% savings (5% UAL v. 6% 401 match) to the Town.   

 






