
 
 
 

 
 
 
 
 
Family Medical Leave (FMLA) 
 
 
District employees shall be provided family and medical leave as 
provided by a plan approved by the board (GARI) and required by 
federal law and regulation.  All employees who have worked at least 
1,250 hours over the past 12 months could qualify for FMLA.  Those 
who qualify for leave are allowed 12 weeks of unpaid leave.  All leave 
requires medical certification. 
 
Any questions can be directed to the Human Resources office at the 
District Office. 


