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DISABILITIES IN THE WORKPLACE 

The District will reasonably accommodate qualified individuals with a disability so that 

they can perform the essential functions of a job unless doing so causes a direct threat to these 

individuals or others in the workplace and the threat cannot be eliminated by reasonable 

accommodation and/or if the accommodation creates an undue hardship to the District.  All 

questions concerning this policy and requests for accommodation should be directed to the HR 

Director.  
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