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SENECA FALLS CENTRAL SCHOOL DISTRICT 
January 5, 2022 Board of Education Meeting 

Robert McKeveny Board/Training Room 
5:15 PM 

 
I. Meeting called to order 
 
II. Board of Education Training Session Webinar-SuperEval 
 
III. Quorum Check 
 
IV. Pledge of Allegiance 
 
V. Approval of Agenda 
 
MOTION: to approve the agenda as listed: 
 
VI. Approve or Amend 
 

A. Board of Education Minutes-December 15, 2022 

 
MOTION: to approve the Board of Education Minutes dated December 15, 2022. 
 
B. Treasurer’s Report-November 2022 
 
MOTION: to approve the Treasurer’s Report for November 2022 
 
C. Extra-Curricular Treasurer’s Report-November 2022 
 
MOTION: to approve the Extra-Curricular Treasurer’s Report for November 2022 
 
VII. Recognitions, Celebrations and Presentations 
A. Janet Clendenen (Frank Knight School) and Amy Hibbard (Elizabeth Cady Stanton School)-Reports 
 
VIII. Public Comment 
 
The Seneca Falls Board of Education welcomes public comment. Speakers may comment on matters related 
to agenda items specifically or district matters generally. No speaker will be permitted to speak for longer 
than three (3) minutes.  All speakers and observers are to conduct themselves in a civil manner. Obscene 
language, defamatory statements, threats of violence, statements advocating racial, religious, or other forms 
of prejudice will not be tolerated. In the unlikely event the meeting becomes unruly, the board will recess the 
meeting and return once order has been restored. 

Persons addressing the Board of Education during public comment should not expect to engage in discussion 
with the Board. The Board will not permit any comments involving specific individual personnel or students.  

Questions and comments from the public concerning matters which are not on the agenda will be referred to 
the Superintendent. Persons wishing to have matters included on the agenda shall contact the 
Superintendent in accordance with Policy 2342, Agenda Preparation. 

IX. Committee Reports 
A. Scholarship Committee 
B. Audit Committee 
 
X. Information 
A. Business Administrator Report 
B. Superintendent Report 



C. BOE President Report  
D. BOE Member Comments 
E. Important Dates to Remember 

January 9, 2023-Policy Committee Meeting (8:00 am) 
                           Facilities Committee Meeting (4:00 pm) 
January 16, 2023-Martin Luther King Day-no school 
January 19, 2023-BOE Meeting/ECS Roundtable (cafeteria) 
February 2, 2023-BOE Meeting 
February 10, 2023-Virtual Capital Conference 
February 16, 2023-Capital Conference and Lobby Day for 2023 
February 20-24, 2023 Winter Break 

 
XI. Consent Agenda 
 
A. Retirements/Resignations 
1. SFEA- None at this time. 
2. SFSSA 

Be it resolved upon the recommendation of the Superintendent, the Board of Education does hereby  
     accept the following resignation. 
 

a. Name:  James Clark 
     Civil Service Position: Bus Monitor 
     Effective date: 01/05/2023 

     
B.  Appointments 
1.  Professional Appointments-None at this time. 

The Board of Education of the Seneca Falls Central School District, pursuant to Section 3012 of the 
Education Law and in compliance with Part 30.3 of the Rules of the Board of Regents, upon the 
recommendation of Dr. Michelle Reed, Superintendent of Schools, hereby appoints the following: 
(Probation dates are tentative and conditional only. Except to the extent required by the applicable provisions of 
Education Law sections 2509, 2573, 3212 and 3014 of the Education Law, in order to be granted tenure the teacher 
must receive composite or overall annual professional performance review ratings pursuant to Section 3012-c and/or 
3012-d of the Education Law of either effective or highly effective in at least three (3) of the four (4) preceding years, 
and if the teacher receives an ineffective composite or overall rating in the final year of the probationary period the 
teacher shall not be eligible for tenure at that time) 

 
a. Name: Kathie Friedel 

Position: Speech Pathologist 
Certification:  Speech Pathologist-Professional Certification 
Tenure: Speech Pathologist 
Effective date: 02/06/2023 
Probation: 02/06/2023 through 02/05/2026 
Base Salary: $59,217 (to be pro-rated for the remainder of 2022-2023) 

 
2.  Annual Appointment 

Upon the recommendation of the Superintendent, the Board of Education approves the following annual 
appointment. 
 

Employee Position Stipend 

Kelli Ward Public Relations Co-Coordinator (Social 
Media/Publications) 

$1,202.25 (pro-rated) 

Matt Bienvenue Mynderse Academy MTSS Case Manager $359 (pro-rated) 

Bethany Boyes Mynderse Academy MTSS Case Manager $359 (pro-rated) 

Deena Swenson Mynderse Academy MTSS Case Manager $359 (pro-rated) 

Guy Turchetti Mynderse Academy MTSS Case Manager $359 (pro-rated) 

 
3.  Coaching Appointment 



Upon the recommendation of the Superintendent, the Board of Education approves the following coaching 
appointment. 

 

Employee Position Stipend 

Nathan Rarick Golf-Paid Assistant $1,000 

 
4. Civil Service Appointment 

Upon the recommendation of the Superintendent, the Board of Education approves the following civil 
service position(s) (All appointments are conditional until paperwork is completed and fingerprints are 
cleared). 

 
a. Name: James Clark 

Civil Service Position:  School Bus Driver 
Effective: 01/06/2023 
Probationary Period: 01/06/2023 through 01/05/2024 
Hours/day: 5.0 
Hourly rate: $26.86 (Option A) 

 
5. Increase in Hours 
     Upon the recommendation of the Superintendent, the Board of Education does hereby approve the  
     following increase in hours. 

Employee Current Hours New Hours 

Judy Fairbanks, Bus Driver M-F 5.00 hrs./day M-F 5.75 hrs./day 

 
6. Substitute Appointments: 
    Upon the recommendation of the Superintendent, the Board of Education approves the following       
    substitute position(s) (All appointments are conditional until paperwork is completed and fingerprints are  
    cleared). 
 
 a.   Name: Megan Marley 

Civil Service Position: Substitute Teacher 
                                    Substitute Teaching Assistant 
NYS Certification: Uncertified 
Effective: 01/06/2023 

 
7.  Probationary to Permanent-None at this time 
      
C. CSE Minutes 

Upon the recommendation of the Superintendent, the Board of Education approves the following CSE 
Minutes:  
11/21/2022, 11/22/2022, 11/29/2022, 11/30/2022, 012/01/2022, 12/05/2022 (1), 12/05/2022 (2), 
12/06/2022, 12/07/2022, 12/08/2022, 12/09/2022, 12/12/2022 (1), 12/12/2022 (2), 12/12/2022 (3), 
12/13/2022, 12/14/2022, 12/15/2022, 12/16/2022 

     
D.  Gifts and Donations 

Be it resolved upon the recommendation of the Superintendent, the Board of Education accepts the 
following gifts or donations:  

 
E.  Transportation Requests-None at this time. 
 
MOTION: To approve the consent agenda as listed. 
 

Donor Total Amount Account  

See attached list $1,685.00 A(2705) Memorial contributions in memory of Marlene LoTurco 
to be used for the Frank Knight Reading Program 



XII. Old Business 
 
A. Correction 
 
MOTION: to correct the following motion that was approved on December 15, 2022 as presented. 
 
     Increase in Hours 
     Upon the recommendation of the Superintendent, the Board of Education does hereby approve the  
     following increase in hours. 

Employee Current Hours New Hours 

Sonya Jesmer, Bus Monitor M-F 4.75 hrs./day M-F 5.75 5.25 hrs./day 

 
XIII. New Business 
 
A. Policy-2nd Reading 
 
MOTION: Upon the recommendation of the Policy Committee, the Board of Education approves the 
second and final reading of the following policies: 
 
Policy-6741-Contracting for Professional Services 
Policy 9620-Child Abuse in an Educational Setting 
 
B. 2021-2022 External Audit Corrective Action Plan 
 
MOTION: to accept the Corrective Action Plan relating to findings or recommendations made 
during the 2021-2022 External Audit for the Financial Statement and Management Letter, as 
recommended by the Audit Committee. 
 
C. 2021-2022 Single Audit  
 
MOTION:  to accept the Single Audit of the Seneca Falls Central School District for the year ended 
June 30, 2022, completed by Mengel, Metzger, Barr & Co. LLP, as recommended by the Audit 
Committee. 
 
D. 2021-2022 Extra-Classroom Audit and Corrective Action Plan 
 
MOTION:  to accept the Extra-Classroom Audit and the corresponding Corrective Action Plan of the 
Seneca Falls Central School District for the year ended June 30, 2022, completed by Mengel, 
Metzger, Barr & Co. LLP, as recommended by the Audit Committee. 
 
E. HUNT Engineers, Architects & Surveyors 
 
MOTION: Upon the recommendation of the Superintendent, in conjunction with the Facilities 
Committee, the Board of Education awards the architect’s contract to HUNT Engineers, Architects 
& Surveyors as presented, subject to final attorney approval. 
 
F. Harry S. Fredenburgh Trust’s 2022 Required Minimum Distribution (RMD) 
 
MOTION: Upon the recommendation of the Scholarship Committee, the Seneca Falls Central School 
District Board of Education approves the additional distribution of $52,069.00 to meet the 2022 RMD 
(Required Minimum Distribution) for the Harry S. Fredenburgh Trust Fund. 
 

G.  Certification of Lead Evaluators 
 
MOTION: By virtue of the fact of having participated in the Lead Evaluator Training provided by the NYS 
Education Department, WFL BOCES, Seneca Falls Central School District and the NYS Council of School 



Superintendents, which included the required components, the following people as listed are considered 
as Certified Lead Evaluators for the 2022-2023 School Year: 

 

 Dr. Michelle Reed Principals 

 James Bruni  Principals 

 Jodie Verkey  Teachers 

 Karissa Blamble Teachers 

 Faith Lewis  Teachers 

 Breana Mullen  Teachers 

 Kevin Rhinehart Teachers 

 Kevin Korzeniewski Teachers 

 Amy Hibbard  Teachers 

 Janet Clendenen Teachers 
 
H. 2023 Costa Rica Trip 
 
MOTION: Upon the recommendation of the Superintendent, the Board of Education approves the 
2023 Foreign Language Department Coast Rica Trip, November 22-29, 2023, pending compliance 
with Board of Education Policy #4531-Field Trips and Excursions as well as the following criteria: 
 

 The Seneca Falls Central School District will require that a  waiver be signed by the parents and/ or 
guardians of each student going on the trip; 

 The Seneca Falls Central School District will comply with all NYS Department of Health Guidelines 
regarding travel advisories in effect from the time of approval of the trip to trip departure; 

 The District will comply with all NYS Executive Orders from the Governor’s Office in effect from the 
time of approval of the trip to trip departure; 

 The Superintendent and the Board of Education will continue to revisit the status of the trip to 
evaluate data, travel restrictions and other pertinent information to determine if the trip should be 
allowed as scheduled; 

 Per Regulation 4531R-The Superintendent/Designee may cancel any previously approved field trip 
due to extenuating circumstances. 

 
I.  Course Approvals: 
 
MOTION:  to approve the following courses as listed: 
 

Intermediate Digital Photography: 1 Semester, ½ credit 
Advanced Digital Photography: 1 semester, ½ credit 

Intermediate Illustration:  1 semester, ½ credit 
Advanced Illustration: 1 semester, ½ credit 
  
Intermediate Digital Art: Full year, 1 credit 
Advanced Digital Art: Full year, 1 credit 
  
Intermediate Ceramics: Full year, 1 credit 
Advanced Ceramics: Full year, 1 credit 
  
Portfolio Preparation: Full year, 1 credit 

 
J. Overnight Field Trip 
 
MOTION: Upon the recommendation of the Superintendent, the Board of Education approves Laura 
Fitzgerald (music teacher) and two (2) students attend the 2023 NYSBDA (New York State Band 
Directors Association) Symposium Trip to Syracuse scheduled for March 3 - 5, 2023 pending 
compliance with Board of Education Policy #4531-Field Trips and Excursions. 



 
XIV. 2023-2024 Budget Workshop-Dr. Michelle Reed and James Bruni 
 
XV. Executive Session (Contingent upon adoption of a motion during the public portion of the meeting in 
accordance with Section 105 of the Public Officers Law). 
 
XVI. Adjourn 
 
MOTION: to adjourn the meeting. 
 
 



 
SENECA FALLS CENTRAL SCHOOL DISTRICT 
December 15, 2022 Board of Education Meeting 

Robert McKeveny Board/Training Room 
6:00 PM 

 
Deborah Corsner, Anthony Ferrara Cara Lajewski, Denise Lorenzetti, Joseph McNamara, Michael Mirras, 
Joell Murney-Karsten, Heather Zellers 

BOE Members Absent 
Matthew Lando, Heather Zellers 

Others Present 
Dr. Michelle Reed. James Bruni, Jodie Verkey, Faith Lewis, Breana Mullen, Kevin Rhinehart, Kevin 
Korzeniewski, Amy Hibbard, Chief Stu Peenstra, Sgt. Michael Poole, Lt. Timothy Snyder, Investigator Chris 
Denny, Bob McKeveny Michael Ferrara- Town Supervisor, Deena Swenson, Ellie Wirth, Noah Markel, Bill 
Reigel, Jared Federman. 
 
Joseph McNamara called the meeting to order at 6:00 pm. A quorum of the Board of Education was present; 
the Pledge of Allegiance was said. 

Approval of Agenda 
Joseph McNamara asked for a motion to approve the revised agenda as listed: 
Remove: 2023 Costa Rica Trip resolution; 
Remove: HUNT, Engineers, Architects, Surveyors Contract resolution; 
Add: Jada Buck Appointment-Bus Monitor 
Joell Murney-Karsten made the motion, seconded by Cara Lajewski. 
Yes 7 No 0 Abstain 0 Motion carried 

Approve or Amend 
Board of Education Minutes 

November 17, 2022 

Joseph McNamara asked for a motion to approve the Board of Education Minutes dated November 17, 
2022. 
Discussion: The District Clerk informed the Board that the arrival time of Board member Anthony Ferrara 
was added to the November 17, 2022 meeting minutes. 
Joell Murney-Karsten made the motion, seconded by Anthony Ferrara. 
Yes 7 No 0 Abstain 0 Motion carried 

Treasurer’s Reports 
Joseph McNamara asked for a motion to approve the following Treasurer’s Reports as listed. 
February 2022, July 2022, August 2022, September 2022 and October 2022 
Cara Lajewski made the motion, seconded by Denise Lorenzetti. 
Yes 7 No 0 Abstain 0 Motion carried 

Extra-Curricular Treasurer’s Report 
October 2022 

Joseph McNamara asked for a motion to approve the Extra-Curricular Treasurer’s Report for October 
2022. 
Denise Lorenzetti made the motion, seconded by Deborah Corsner. 
Yes 7 No 0 Abstain 0 Motion carried 
 

Recognitions, Celebrations and Presentations 
Recognition 

Seneca Falls Police Chief Stu Peenstra 
Chief Stu Peenstra, Seneca Falls Police Department was present. Robert McKeveny, former 
Superintendent, was also present to recognize Chief Peenstra and congratulate him on his retirement. Mr. 
McKeveny worked closely with Chief Peenstra and the police department. Mr. McKeveny lauded his 
passion for school safety. Chief Peenstra was instrumental in bringing the School Resource Officer 
program to the school district. Dr. Reed presented Chief Peenstra with a plaque. Chief Peenstra 
collaborated with the school district on the School Safety Plan. Chief Peenstra had all officers have access 



to on-site drills for each school building-which is not common for most school districts. Mr. McKeveny 
added that Chief Peenstra has always had the best interest of students, staff and the district in mind. 
Joseph McNamara stated that the Chief has done a remarkable job working with the school and the 
community. The Chief has provided quality services and attention to detail. On behalf of the Board of 
Education and school community, the Board President thanked Chief Peenstra.  
Dr. Reed presented Chief Peenstra with a plaque for all the work and collaboration he has done with the 
school district and wished him well in his retirement. 

Presentation 
2023 Costa Rica Trip 

Deena Swenson 
Deena Swenson was in attendance and shared a powerpoint regarding the 2023 Costa Rica Trip. 
Students, Ella Wirth and Rowan Markle were also present to share their experience on the Costa Rica trip 
last year. 
After many conversations with parents, students, the Athletic Directors, (past and present), and several 
colleagues, we decided to move the trip to another date and we settled on November 22-29, 2023. 

 Fewer instructional days missed 

 Beginning of warm and dry season in Costa Rica 

 More student athletes able to participate at the beginning of the winter sports season. 
December is the most expensive time to travel. 

 The budget was originally $2500, but prices have increased 

 The current price is at just above $2800 with 40 students participating.  

 December would be more expensive. 
February Break is historically been the time when the Costa Rica trip is scheduled.  

 Great weather in February. 

 Prices in February and November are similar, depending on availability of flights 

 Very few instructional days missed (only 2 in the past). 

 Approximately 90 students participate in winter sports and they are the students that are impacted 
by Sectionals for basketball, wrestling, and indoor track. 

 Difficult decision for families to make.  
Spring Break 2024 (March-April) the c trip would be competing with MA baseball trip. 

 Approximately 160 student athletes participate in spring sports, affecting almost double the number 
of students. 

 Prices are about 30% higher than November and February as many Costa Ricans travel for the 
Easter holiday. 

 Far more students seem to travel during this time with their families. 
June 2024, many students will have graduated and holding them accountable for their behavior becomes 
much more difficult. 

 Many students do not want to be away right after graduation. 

 Many families begin their summer vacations the week after graduation. 

 The drinking age in Costa Rica is 18 and many students will be of age at this time. 

 The weather is very unpredictable and there are threats of hurricanes and torrential rain on a 
weekly basis. 

 Tours and activities often get cancelled at the last minute, leaving us with large amounts of 
unstructured time. 

 Chaperones lose a week of their own vacation and go without compensation. 
Insurance information; 

 Prometour Peace of Mind Program Student Group Insurance Program covering group dates of 
travel Coverage includes: 

 Trip Cancellation, Interruption and Delay 

 Baggage & Personal Effects; 

 Damage Loss & Delay Emergency Medical & Dental Expenses Emergency Evacuation/Repatriation 

 24 hour Accidental Death & Dismemberment 

 Travel Assistance & Concierge 



 The State of New York does not allow for Cancel for Any Reason travel insurance. For the last trip, 
participants had the highest level of travel insurance Prometour provides. Individuals are welcome 
to purchase their own travel insurance. 

 Prometour is the Canadian travel company the district has been using for the past 10+ years.  
 
Questions raised were:  the time of the trip-during a holiday; number of instructional days missed; 
And BOCES students out for a week of instruction. 
Michael Mirras suggested that a survey be sent out to parents and ask which date they preferred. Dr. Reed 
said that could be done. Dr. Reed will bring the results of the survey to the January 5, 2023 Board of 
Education Meeting. 
 
 

Public Comment 
The Seneca Falls Board of Education welcomes public comment. Speakers may comment on matters related 
to agenda items specifically or district matters generally. No speaker will be permitted to speak for longer 
than three (3) minutes.  All speakers and observers are to conduct themselves in a civil manner. Obscene 
language, defamatory statements, threats of violence, statements advocating racial, religious, or other forms 
of prejudice will not be tolerated. In the unlikely event the meeting becomes unruly, the board will recess the 
meeting and return once order has been restored. 

Persons addressing the Board of Education during public comment should not expect to engage in discussion 
with the Board. The Board will not permit any comments involving specific individual personnel or students.  

Questions and comments from the public concerning matters which are not on the agenda will be referred to 
the Superintendent. Persons wishing to have matters included on the agenda shall contact the 
Superintendent in accordance with Policy 2342, Agenda Preparation. 

Superintendent Report 
Dr. Reed reported on the following: 

 Recognized Breana Mullen on attaining her PhD. 

 Informed the Board that the contract with Hunt, Architects, Engineers & Surveyors has been 
removed from tonight’s agenda. The districts legal counsel are still reviewing it. 

 Experienced “It’s a Wonderful Life” weekend for the first time. Dr. Reed enjoyed it very much and 
made some new community connections. 

Committee Reports 
Policy Committee 

Cara Lajewski reported that the committee had met on November 29, 2022. There are two policies on 
tonight’s agenda for revision. 
Policy-6741-Contracting for Professional Services-the committee clarified some language.  
Policy 9620-Child Abuse in an Educational Setting-has two changes. Exhibits have been added to the 
policy and additional wording was added to the  

Information 
Aimee Bennett -Leave of Absence (School Bus Driver) 

Warrants 
08/01/2022- 08/31/2022 

Warrant #26(A)  $ 662,244.93     
Warrant #28(A)  $   24,233.66    
Warrant #31(A)  $   19,855.97 
Warrant #32(A) $ 489,073.75 
Warrant #12(C) $   15,847.60             
Warrant #13(C) $     4,133.59 
Warrant #14(C) $     7,559.56 
Warrant #7 (F)  $   75,817.56 
Warrant #8 (F)  $   12,375.00 
Warrant #9 (F)  $     8,722.76 
Warrant #5 (H) $     1,832.85   

Business Administrator Report 



James Bruni reported on the following: 

 Items that went to auction brought in about $22,500 total. 

 The Classroom Audit was received (Dec. 14th). That will be reviewed by the audit committee. It is 
due Jan. 10, 2023. 

 The appointment for Dispatcher is on the agenda. It will be filled from within the district. 
BOE President Report 

Joseph McNamara discussed the 2023 NYSSBA Legislative and State Budget Preview that was held on 
Dec. 14. The Superintendent will share the link to the presentation in the Board memo.  

BOE Member Comments 
Cara Lajewski attended the Winter RSA Conference and reported that it was a well-rounded conference. 
Doug Jones (MA Social Studies teacher and SFEA President) presented at the conference and did a 
wonderful job. 

 
Important Dates to Remember 

December 15 & 16, 2022-Parent Teacher Conferences (Gr. K-5) 
December 23, 2022 through January 2, 2023-Winter Recess 
January 5, 2023-BOE training-SuperEval (5:15 pm) 
                                 BOE Meeting (6:00 pm) 
January 9, 2023-Facilities Committee Meeting (4:00 pm) 
January 16, 2023-Martin Luther King Day-no school 
January 19, 2023-BOE Meeting/ECS Roundtable (cafeteria) 
February 10, 2023-Virtual Capital Conference 
February 15, 2023-Capital Conference and Lobby Day for 2023 

Consent Agenda 
Retirements/Resignations 

SFEA 
None at this time. 

 
SFSSA 

Upon the recommendation of the Superintendent, the Board of Education does hereby accept the    
following resignation: 
 
Name: Keara Filoso 

     Civil Service Position: Bus Monitor 
     Effective: 12/06/2022 

Appointments 
Professional Appointments 

None at this time. 
 

Civil Service Appointment 
Upon the recommendation of the Superintendent, the Board of Education approves the following civil service 
position(s) (All appointments are conditional until paperwork is completed and fingerprints are cleared). 

 
Name: Aimee Bennett 
Civil Service Position:  Dispatcher (Provisional Appointment) 
Effective: 12/16/2022 
Probationary 12/16/2022 through 12/15/2023 
Hours/day: 8.0 
Hourly rate: $19.31 
 
Name: Jada Buck 
Civil Service Position:  Bus Monitor 
Effective: 12/16/2022 
Probationary 12/16/2022 through 12/15/2023 
Hours/day: 3.5 
Hourly rate: $14.54 



Substitute Appointments 
Upon the recommendation of the Superintendent, the Board of Education approves the following       
substitute position(s) (All appointments are conditional until paperwork is completed and fingerprints are  
cleared). 
 
Name: Michelle Lynn Bonano 
Civil Service Position: Long Term Substitute Teacher II (ENL) 
NYS Certification: Spanish (Gr. 7-12) Permanent Certification 
                             Childhood Education (Gr. 1-6) Professional Certification 
Effective: 12/16/2022 
 
Name:  Robert Cline 
Civil Service Position: Long Term Substitute Teacher II (8th Gr. Math) 
NYS Certification: Math (Gr. 7-12) Permanent Certification 
Effective: To Be Determined 
Civil Service Position: Substitute Teaching Assistant 
Effective: 12/16/2022 
 
Name:  Alison Shaw 
Civil Service Position: Substitute Teacher  
NYS Certification: Uncertified 
Effective: 12/16/2022 
 
Name: Kathleen Ferrara 
Civil Service Position: Substitute Teacher    Substitute Sr. Typist 
  Substitute Teaching Assistant Senior Typist 
  Tutor     Substitute Teacher Aide 
         Substitute School Monitor 
NYS Certification: Uncertified 
Effective: 12/16/2022 
 
Name: Domenic Bruni 
Civil Service Position: Substitute Teacher  
                                   Substitute Teaching Assistant 
NYS Certification: Uncertified 
Effective: 12/16/2022 
 
Name: Brian D. Edwards 
Civil Service Position: Substitute Teacher  
NYS Certification: Uncertified 
Effective: 12/16/2022 
 
Name: Sydney Haust 
Civil Service Position: Substitute Teacher  
                                   Substitute Teaching Assistant 
NYS Certification: Uncertified 
Effective: 12/16/2022 
 
Name: Connor Swenson 
Civil Service Position: Substitute Teacher  
NYS Certification: Uncertified 
Effective: 12/16/2022 
 
Name: Colleen McElduff 
Civil Service Position: Substitute Teacher  
NYS Certification: Uncertified 



Effective: 12/16/2022 
 
Name: Cassidy Adams 
Civil Service Position: Substitute Teacher Aide 
Effective: 12/16/2022 

Increase in Hours 
Upon the recommendation of the Superintendent, the Board of Education does hereby approve the 
following increase in hours. 

Employee Current Hours New Hours 

Sonya Jesmer, Bus Monitor M-F 4.75 hrs./day M-F 5.75 hrs./day 

Probationary to Permanent 
Upon the recommendation of the Superintendent, the Board of Education does hereby approve the  
following probationary to permanent appointment. 

Employee Position Permanent Effective Date 

Peter Eisenberg School Bus Driver 12/17/2022 

Nathan Wood   Building Maintenance Mechanic 01/03/2023 

CSE Minutes 
Upon the recommendation of the Superintendent, the Board of Education approves the following CSE 
Minutes: 
10/28/2022, 11/03/2022, 11/07/2022, 11/08/2022, 11/09/2022 (1), 11/09/2022 (2), 11/09/2022(3),  
11/10/2022 (1), 11/10/2022 (2), 11/14/2022 (1), 11/14/2022 (2), 11/15/2022, 11/17/2022, 11/18/2022,  
11/28/2022, 11/30/2022 

Gifts and Donations 
Be it resolved upon the recommendation of the Superintendent, the Board of Education accepts the following 
gifts or donations  

Donor or 
Gift 

Amount/Ite
m 

Accoun
t 

To be used for: 

Anonymou
s 

$1,000.00 C2705 To be applied to unpaid breakfast/ lunch accounts in District 
cafeterias. 

 
Transportation Requests 

None at this time 
 
Joseph McNamara asked for a motion to approve the consent agenda as listed. 
Denise Lorenzetti made the motion, seconded by Joell Murney-Karsten.  
Anthony Ferrara abstained from this vote. 

Yes  No  Abstain  
Deborah Corsner  X 
Anthony Ferrara      X      
Cara Lajewski   X 
Matthew Lando  Absent 
Denise Lorenzetti  X 
Joseph McNamara  X 
Michael Mirras   X 
Joell Murney-Karsten  X 
Heather Zellers  Absent 
 
Yes 6 No 0 Abstain 1 Motion carried 

Old Business 
None at this time 

 
New Business 

Surplus-Library Books    
Joseph McNamara asked for a motion to dispose of following as listed through sale, donation, disposal or 
auction according to Board Policy #6900. 
Denise Lorenzetti made the motion, seconded by Cara Lajewski. 



Yes 7 No 0 Abstain 0 Motion carried 
Policy-1st Reading 

Joseph McNamara asked for a motion that upon the recommendation of the Policy Committee, the Board 
of Education approves the first reading of the following policies: 

Policy-6741-Contracting for Professional Services 
Policy 9620-Child Abuse in an Educational Setting 

Cara Lajewski made the motion, seconded by Denise Lorenzetti. 
Yes 7 No 0 Abstain 0 Motion carried 

Seneca Falls CSD Purchasing Manual 
Joseph McNamara asked for a motion that upon the recommendation of the Superintendent, the Board of 
Education accepts the Seneca Falls CSD Purchasing Manual as presented. 
Deborah Corsner made the motion, seconded by Anthony Ferrara. 
Yes 7 No 0 Abstain 0 Motion carried 

Federal Funds Procedure Manual 
Joseph McNamara asked for a motion that upon the recommendation of the Superintendent, the Board of 
Education accepts the Federal Funds Procedure Manual as presented. 
Anthony Ferrara made the motion, seconded by Joell Murney-Karsten 
Yes 7 No 0 Abstain 0 Motion carried 

2023-2024 Budget Workshop 
Dr. Michelle Reed and James Bruni 

 
Executive Session  

Joseph McNamara asked for a motion to move into Executive Session at 7:22 pm to discuss the following: 
1. Matters that would jeopardize public safety if disclosed, and 
2. The employment history, and promotion of particular persons.  

Deborah Corsner made the motion, seconded by Anthony Ferrara. 
Yes 7 No 0 Abstain 0 Motion carried 
 
 
 
 
 
Monica Kuney, District Clerk 
 
 
The regular meeting resumed at 7:35 pm. 
 
Mr. McNamara asked for a motion to approve the Memorandum of Understanding between the Seneca 
Falls Central School District and Northeast College of Health Sciences and to make the MOU a part of the 
2022-2023 Seneca Falls CSD Confidential District Emergency Response Plan. 
Anthony Ferrara made the motion, seconded by Cara Lajewski. 
Yes 7 No 0 Abstain 0 Motion carried 
 

Adjourn 
Joseph McNamara asked for a motion to adjourn the meeting at 7:38 pm. 
Cara Lajewski made the motion, seconded by Denise Lorenzetti. 
Yes 7 No 0 Abstain 0 Motion carried 
 
 
 
Joseph McNamara, Board President 
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6741 CONTRACTING FOR PROFESSIONAL SERVICES 

The Board of Education will make certain that professional services are secured in a 
manner that protects the integrity of the process, ensures the prudent use of taxpayer 
dollars and provides a high quality standard of service, in accordance with law and 
regulation. Professional services are defined as services requiring special skill and/or 
training, such as legal services, medical services, auditing services, property appraisals 
or insurance. 

Purchasing professional services does not require competitive bidding. The Board directs 
the Administrator of Business and Operations to take measures to ensure that a highly 
qualified professional is secured through the prudent and economical use of public 
money, which may include: 

1. reviewing trade journals; 
2. checking professional listings; and/or 
3. inquiring of other districts or other appropriate sources. 

The designated district staff will prepare a comprehensive written request for proposals 
(RFP), which will contain critical details of the services sought. The RFP will specify that 
the proposal include the structure of the relationship between the district and the provider, 
including, if applicable, the terms of the retainer, the hourly fees and other associated 
costs. 

In reviewing the RFPs, the district will consider, at a minimum, the following factors: 

1. the suitability of the individual/firm for the district's needs; 
2. the special knowledge or expertise of the individual/firm; 
3. the credentials and applicable certifications of the individual/firm; 
4. the quality of the service provided by the individual/firm; 
5. cost; 
6. the staffing available from the firm or the time available from the individual; 

The district will periodically, but not less frequently than every five years, review the need 
for issue professional service RFPs. The District and may conduct interviews as part of 
the RFP process. The written proposals submitted by applicants shall be maintained for 
at least six years. 

The Superintendent, after a thorough review of the proposals, in consultation with the 
Administrator of Business and Operations will recommend the professional service 
provider best suited to the district to the Board of Education for its approval. 

Regardless of when during the year the professional service provider was engaged by 
the Board, at the annual organizational meeting the Board will appoint the attorney, 
physician, external auditor, or other professional, as applicable. Professional service 



providers selected and appointed in this manner will not be considered employees of the 
district. 

The Superintendent is charged with developing administrative procedures to implement 
this policy. 

Cross-ref: 
2210, Board Annual Organizational Meeting 
9500, Compensation and Benefits 

Ref: 
General Municipal Law § 104-b 
2 NYCRR §§ 315.2, 315.3 
Trane Co. v Broome County, 76 A.D.2d 1015 
Appeal of Lombardo, 38 Educ. Dept. Rep. 730 
Opn. St. Comp. 92-33 
 

Adoption date: January 21, 2021 
Revised: 

Seneca Falls Central School District 
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9620 CHILD ABUSE IN AN EDUCATIONAL SETTING 

Board of Education recognizes that children have the right to an educational setting that does 
not threaten their physical and emotional health and development. Child abuse by school 
personnel and school volunteers violates this right and therefore is strictly prohibited. 

Allegations of child abuse suspected by school personnel and school volunteers shall be 
reported in accordance with the requirements of Article 23-B of the Education Law. 

Required Reporters 

Any person holding any of the following positions shall be required to promptly report written 
and oral allegations of child abuse by an employee or volunteer in an educational setting: 

 school administrator 

 teacher 

 school nurse 

 school guidance counselor 

 school psychologist 

 school social worker 

 other school personnel required to hold a teaching or administrative license or 
certificate 

 licensed and registered physical therapist, 

 licensed and registered occupational therapist, 

 licensed and registered, 

 speech-language pathologist, 

 teacher aide, 

 school resource officer, 

 school board member, and 

 any staff whose duties involve direct student contact and who is paid either by a 
school district or contracted to provide transportation services to children; or 

 who is an employee of a contracted service provider or worker placed within the 
school under a public assistance employment program, pursuant to title nine-B of 
article five of the social services law. 

For purposes of this policy, persons holding these positions shall be referred to as "required 
reporters." 

Definitions 

"Administrator" or "school administrator" shall mean a principal of, or the equivalent title, in a 
public school, charter school or board of cooperative educational services, or other chief 
school officer. 

"Child" means a person under the age of 21 enrolled in a school. 

"Child abuse" means any one of the following acts committed in an educational setting by an 
employee or volunteer against a child: 

http://redirector.microscribepub.com/?cat=code&loc=ny&id=edn&spec=a23-b
http://redirector.microscribepub.com/?cat=code&loc=ny&id=sos&spec=a9-b
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 intentionally or recklessly inflicting physical injury, serious physical injury or death, or 
emotional harm; or 

 intentionally or recklessly engaging in conduct that creates a substantial risk of 
physical injury, serious physical injury or death; or 

 any child sexual abuse as prohibited by sections 130 or 235 of the Penal Law; or 

 the commission or attempted commission against a child of the crime of disseminating 
indecent materials to minors pursuant to Article 235 of the Penal Law. 

"Educational setting" means the buildings and grounds of the school, or other locations where 
district employees provide program services (e.g. tutoring), the vehicles provided by the 
school, directly or by contract, for the transportation of students to and from school buildings, 
field trips, co-curricular and extra-curricular activities both on and off school grounds, all co-
curricular and extra-curricular activity sites, and any other location where direct contact 
between an employee and volunteer and a child has allegedly occurred. 

"Employee" means any person who is receiving compensation from a school district. 
Additionally, for the purpose of this policy, one whose duties involve direct student contact 
and is receiving compensation from any person or entity that contracts with a school to 
provide transportation services to children or is an employee of a contracted service provider 
or worker placed within the school under a public assistance employment program, pursuant 
to title nine-B of article five of the social services law, whereby such services performed by 
such person involve direct student contact. 

"Law enforcement authorities" means any officer or office of municipal, sheriffs, or division of 
the state police department. 

"Parent" means either both of a child's parents or other persons legally responsible for the 
child. 

"School" generally means any school district, public school, charter school, non-public school 
board of cooperative educational series or special act school district and additional entities as 
defined by section 1125(10) of Education Law. 

"Volunteer" means any person, other than an employee, who has direct student contact and 
provides services to a school or school district which involve direct student contact and who 
provides services to any person or entity which contracts with a school to provide 
transportation services to children. 

Reporting Requirements 

For notice and reporting requirements, please review 9620-E.2. 

In any case where a written or oral allegation of child abuse (9620-E.1) by an employee or 
volunteer in an educational setting is made to a required reporter, the required reporter shall: 

1. promptly complete the required State Education Department report form (LDSS Form); 
and 

http://redirector.microscribepub.com/?cat=code&loc=ny&id=pen&spec=130
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2. personally deliver it to the Administrator overseeing the program in which the abuse 
occurred or the Principal of the school in which the child abuse allegedly occurred. 

If the allegation involves a child who was allegedly abused by an employee or a volunteer of 
a school in another school district, the required reporter must promptly forward the report 
form to the Superintendent of the district of attendance and the Superintendent of the school 
district where the abuse allegedly occurred (if different). 

If an allegation is made to a school bus driver employed by a person or entity that contracts 
with a school to provide transportation services to children that a child has been subjected to 
child abuse by an employee or volunteer in an educational setting, such driver shall promptly 
report to his or her supervisor. 

If an allegation is made to a supervisor of a school bus driver employed by a person or entity 
that contracts with a school to provide transportation services to children, that a child has 
been subjected to child abuse by an employee or volunteer in an educational setting, such 
supervisor shall promptly complete a written report on the attached form (9620-E.1) and shall 
personally deliver it to the school district superintendent employed by the school district 
where the child abuse occurred. 

If an allegation is made which involves a school that is not a school district or public school, 
the appropriate school administrator or administrators, in addition to any appropriate 
superintendent of schools, shall be notified if the allegation. 

Upon receiving a written report, the Principal shall determine whether there is reasonable 
suspicion to believe that an act of child abuse has occurred. In those circumstances where 
the Superintendent receives the written report directly, he or she will be responsible for 
making the reasonable suspicion determination. 

In any case where the employee the allegation is being made against is the superintendent or 
the administrator, the report of such allegations shall be made to the Board President who will 
consult with legal counsel. 

If the Principal/Superintendent determines there is reasonable suspicion to believe that an act 
of child abuse has occurred, he or she shall promptly notify the parent of the alleged child 
victim (assuming that the parent is not the person who originally reported the alleged abuse) 
that an allegation of child abuse in an educational setting has been made and promptly 
provide the parent with the written statement setting forth parental rights, responsibilities and 
procedures prepared in accordance with the Regulations of the Commissioner of Education. 

If the person making the allegation of abuse is someone other than the child or the child's 
parent, the Principal/Superintendent shall contact the person making the report to learn the 
source and basis for the allegation. 

The Principal shall also promptly provide a copy of the written report to the Superintendent 
and send a copy to the appropriate law enforcement authorities. In no event shall the 
Principal delay in sending the report to law enforcement because of an inability to contact the 
Superintendent. 



The Superintendent shall send to the Commissioner of Education any written report 
forwarded to the local law enforcement authorities where the employee or volunteer alleged 
to have committed an act of child abuse holds a certification or license issued by the 
department. 

Rights of Employees and Volunteers 

Any employee or volunteer against whom an allegation of child abuse has been made and 
against whom the district intends to take adverse action shall be entitled to receive a copy of 
the report and to respond to the allegations. In addition, such persons are entitled to seek 
disclosure of reports involving them under the Freedom of Information Law. 

Confidentiality 

All reports, photographs, and other written material submitted pursuant to this policy and 
Article 23-B of the Education Law shall be confidential and may not be redisclosed except to 
law enforcement authorities involved in investigating the alleged abuse or except as 
expressly authorized by law or pursuant to a court-ordered subpoena. The Principal and 
Superintendent shall exercise reasonable care to prevent unauthorized disclosure. 

Willful disclosure of a written record required to be kept confidential to a person not 
authorized to receive or review such record is a class A misdemeanor. 

Penalties 

Willful failure of an employee to prepare and submit a written report of alleged child abuse 
required by Article 23-B of the Education Law shall be a class A misdemeanor. 

Willful failure of any Principal or Superintendent to submit a written report of alleged child 
abuse to an appropriate law enforcement authority, as required by Article 23-B of the 
Education Law, shall be a class A misdemeanor. In addition, the Commissioner of Education 
may, following an administrative determination, impose a civil penalty of up to five thousand 
dollars on any administrator who fails to submit a report of child abuse to an appropriate law 
enforcement authority. 

The law further prohibits any Principal or Superintendent from agreeing to withhold from the 
appropriate law enforcement authorities, a superintendent or the Commissioner of Education, 
where appropriate, an allegation of child abuse in an educational setting on the part of any 
employee or volunteer as required by law, in return for the resignation or voluntary 
suspension of the alleged perpetrator. Violation of this prohibition can result in a class E 
felony charge and a civil penalty of up to $20,000. 

Record Retention 

Any report of child abuse by an employee or volunteer that does not result in a criminal 
conviction shall be expunged from the records kept by the district with respect to the subject 
of the report after five years from the date the report was made. 

Training 
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The Superintendent shall be responsible for establishing and implementing on an ongoing 
basis a training program for all current and new required reporters on the procedures 
required under Article 23-B. The program shall include at a minimum information regarding 
the physical and behavioral indicators of child abuse and maltreatment, reporting 
requirements including but not limited to, when and how a report must be made, what other 
actions the reporter is can and should take, the legal protections afforded reporters, and the 
consequences for failing to report, and any other elements as specified in Commissioner's 
regulations. 

Further, all persons employed on or after July 1, 2019 as a school bus driver employed by 
any person or entity that contracts with a school to provide transportation services to children 
shall be required to complete two hours of coursework or training (from an approved provider) 
regarding the identification and reporting of child abuse and maltreatment. The coursework or 
training shall include information regarding the physical and behavioral indicators of child 
abuse and maltreatment, reporting requirements including but not limited to, when and how a 
report must be made, what other actions the reporter is can and should take, the legal 
protections afforded reporters, and the consequences for failing to report. Each employee in 
such titles shall provide the school administrator of the school with documentation showing 
that he or she completed the required training. In addition, each school bus driver shall 
provide such contracting person or entity with documentation showing that he or she 
completed the required training. The department shall be authorized to request such record 
on a periodic basis and may publish a list of any persons or schools who are not in 
compliance with this subdivision on its website. 

The coursework or training required by this section shall not apply to those persons already 
required to undergo coursework or training regarding the identification and reporting of child 
abuse and maltreatment pursuant to sections three thousand three and three thousand four 
of this chapter. 

Ref: 

Education Law §§1125-1133 

Penal Law §§130, 235, 263 

8 NYCRR §100.2 (hh) (Reporting of Child Abuse in an Educational Setting) 

Appeal of S.S., 42 EDR 273 (2003) 

Adoption date: March 11, 2021 
Revised: 

Seneca Falls Central School District 
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Report on Compliance For Each Major Federal Program;
Report on Internal Control Over Compliance;
and Report on the Schedule of Expenditures of 

Federal Awards Required by the Uniform Guidance

Independent Auditors’ Report

To the Board of Education
Seneca Falls Central School District
Seneca Falls, New York

Report on Compliance for Each Major Federal Program

Opinion on Each Major Federal Program

We have audited Seneca Falls Central School District, Seneca Falls, New York’s compliance with the types of 
compliance requirements identified as subject to audit in the OMB Compliance Supplement that could have a direct 
and material effect on each of the District’s major federal programs for the year ended June 30, 2022. The District’s 
major federal programs are identified in the summary of auditor’s results section of the accompanying schedule of 
findings and questioned costs.

In our opinion, the District complied, in all material respects, with the compliance requirements referred to above 
that could have a direct and material effect on each of its major federal programs for the year ended June 30, 2022.

Basis for Opinion on Each Major Federal Program

We conducted our audit of compliance in accordance with auditing standards generally accepted in the United 
States of America (GAAS); the standards applicable to financial audits contained in Government Auditing 
Standards issued by the Comptroller General of the United States (Government Auditing Standards); and the audit 
requirements of Title 2 U.S. Code of Federal Regulations Part 200, Uniform Administrative Requirements, Cost 
Principles, and Audit Requirements for Federal Awards (Uniform Guidance). Our responsibilities under those 
standards and the Uniform Guidance are further described in the Auditor’s Responsibilities for the Audit of 
Compliance section of our report. 

We are required to be independent of the District and to meet our other ethical responsibilities, in accordance with 
relevant ethical requirements relating to our audit. We believe that the audit evidence we have obtained is sufficient 
and appropriate to provide a basis for our opinion on compliance for each major federal program. Our audit does 
not provide a legal determination of the District’s compliance with the compliance requirements referred to above.

jnobles
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Responsibilities of Management for Compliance

Management is responsible for compliance with the requirements referred to above and for the design, 
implementation, and maintenance of effective internal control over compliance with the requirements of laws, 
statutes, regulations, rules and provisions of contracts or grant agreements applicable to the District’s federal 
programs.

Auditor’s Responsibilities for the Audit of Compliance

Our objectives are to obtain reasonable assurance about whether material noncompliance with the compliance 
requirements referred to above occurred, whether due to fraud or error, and express an opinion on the District’s 
compliance based on our audit. Reasonable assurance is a high level of assurance but is not absolute assurance and 
therefore is not a guarantee that an audit conducted in accordance with GAAS, Government Auditing Standards, 
and the Uniform Guidance will always detect material noncompliance when it exists. The risk of not detecting 
material noncompliance resulting from fraud is higher than for that resulting from error, as fraud may involve 
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control. Noncompliance 
with the compliance requirements referred to above is considered material, if there is a substantial likelihood that, 
individually or in the aggregate, it would influence the judgment made by a reasonable user of the report on 
compliance about the District’s compliance with the requirements of each major federal program as a whole.

In performing an audit in accordance with GAAS, Government Auditing Standards, and the Uniform Guidance, we:

 Exercise professional judgment and maintain professional skepticism throughout the audit.
 Identify and assess the risks of material noncompliance, whether due to fraud or error, and design and 

perform audit procedures responsive to those risks. Such procedures include examining, on a test basis, 
evidence regarding the District’s compliance with the compliance requirements referred to above and 
performing such other procedures as we considered necessary in the circumstances.

 Obtain an understanding of the District’s internal control over compliance relevant to the audit in order to 
design audit procedures that are appropriate in the circumstances and to test and report on internal control 
over compliance in accordance with the Uniform Guidance, but not for the purpose of expressing an 
opinion on the effectiveness of the District’s internal control over compliance. Accordingly, no such 
opinion is expressed.

We are required to communicate with those charged with governance regarding, among other matters, the planned 
scope and timing of the audit and any significant deficiencies and material weaknesses in internal control over 
compliance that we identified during the audit.

Report on Internal Control Over Compliance

A deficiency in internal control over compliance exists when the design or operation of a control over compliance 
does not allow management or employees, in the normal course of performing their assigned functions, to prevent, 
or detect and correct, noncompliance with a type of compliance requirement of a federal program on a timely basis. 
A material weakness in internal control over compliance is a deficiency, or a combination of deficiencies, in 
internal control over compliance, such that there is a reasonable possibility that material noncompliance with a type
of compliance requirement of a federal program will not be prevented, or detected and corrected, on a timely basis. 
A significant deficiency in internal control over compliance is a deficiency, or a combination of deficiencies, in 
internal control over compliance with a type of compliance requirement of a federal program that is less severe than 
a material weakness in internal control over compliance, yet important enough to merit attention by those charged 
with governance.
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Our consideration of internal control over compliance was for the limited purpose described in the Auditor’s 
Responsibilities for the Audit of Compliance section above and was not designed to identify all deficiencies in 
internal control over compliance that might be material weaknesses or significant deficiencies in internal control 
over compliance. Given these limitations, during our audit we did not identify any deficiencies in internal control 
over compliance that we consider to be material weaknesses, as defined above. However, material weaknesses or 
significant deficiencies in internal control over compliance may exist that were not identified.

Our audit was not designed for the purpose of expressing an opinion on the effectiveness of internal control over 
compliance. Accordingly, no such opinion is expressed.

The purpose of this report on internal control over compliance is solely to describe the scope of our testing of 
internal control over compliance and the results of that testing based on the requirements of the Uniform Guidance. 
Accordingly, this report is not suitable for any other purpose.

Report on Schedule of Expenditures of Federal Awards Required by the Uniform Guidance

We have audited the financial statements of the governmental activities, each major fund, and the aggregate 
remaining fund information of the District as of and for the year ended June 30, 2022, and the related notes to the 
financial statements, which collectively comprise the District’s basic financial statements. We issued our report 
thereon, dated October 7, 2022, which contained unmodified opinions on those financial statements. Our audit was 
conducted for the purpose of forming opinions on the financial statements that collectively comprise the basic 
financial statements. The accompanying schedule of expenditures of federal awards is presented for purposes of 
additional analysis as required by the Uniform Guidance and is not a required part of the basic financial statements. 
Such information is the responsibility of management and was derived from and relates directly to the underlying 
accounting and other records used to prepare the basic financial statements. The information has been subject to 
auditing procedures applied in the audit of the financial statements and certain additional procedures including 
comparing and reconciling such information directly to the underlying accounting and other records used to prepare 
the basic financial statements or to the basic financial statements themselves, and other additional procedures in 
accordance with auditing standards generally accepted in the United States of America. In our opinion, the schedule 
of expenditures of federal awards is fairly stated in all material respects in relation to the basic financial statements 
as a whole.

Rochester, New York
December 20, 2022
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SENECA  FALLS  CENTRAL  SCHOOL  DISTRICT
SENECA  FALLS,  NEW  YORK

SCHEDULE  OF  EXPENDITURES  OF  FEDERAL  AWARDS

FOR  YEAR   ENDED  JUNE  30,  2022

Assistance Pass-Through

Grantor / Pass - Through Agency Listing Grantor Agency Total

Federal Award Cluster / Program Number Number Number Expenditures

U.S. Department of Education:

Passed Through NYS Education Department -

Special Education Cluster IDEA - 

Special Education - Grants to States (IDEA, Part B) 84.027 N/A 0032-22-0850 368,274$        

Special Education - Preschool Grants (IDEA Preschool) 84.173 N/A 0033-22-0850 13,117            

   Total Special Education Cluster IDEA 381,391$        

Education Stabilization Funds -

CARES Act - ESSER-COVID-19 84.425D N/A 5890-21-2820 10,250$          *

CRRSA - ESSER 2-COVID-19 84.425D N/A 5891-21-2820 300,826          *

ARP - ESSER 3-COVID-19 84.425U N/A 5880-21-2820 621,003          *

ARP SLR Summer Enrichment-COVID-19 84.425U N/A 5882-21-2820 17,076            *

ARP SLR Comprehensive-COVID-19 84.425U N/A 5883-21-2820 15,977            *

ARP SLR Learning Loss-COVID-19 84.425U N/A 5884-21-2820 68,485            *

   Total Education Stabilization Funds 1,033,617$     

Title IIA - Supporting Effective Instruction State Grant 84.367 N/A 0147-22-2820 57,656            

Title IV - Student Support and Enrichment Program 84.424 N/A 0204-22-2820 22,809            

Title I - Grants to Local Educational Agencies 84.010 N/A 0021-21-2820 4,135              

Title I - Grants to Local Educational Agencies 84.010 N/A 0021-22-2820 407,835          

Passed Through Phelps-Clifton CSD -

Title IIIA - English Language Acquisition 84.365 N/A 0293-21-2205 620                 

Title IIIA - English Language Acquisition 84.365 N/A 0293-22-2205 618                 

     Total U.S. Department of Education 1,908,681$     

U.S. Department of Health and Human Services:

Passed through Seneca County DOH -

Epidemiology and Laboratory Capacity for 

Infectious Diseases (ELC) 93.323 N/A N/A 22,112$          

     Total U.S. Department of Health and Human Services 22,112$          
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Sheet #2

Assistance Pass-Through

Grantor / Pass - Through Agency Listing Grantor Agency Total

Federal Award Cluster / Program Number Number Number Expenditures

Federal Communications Commissions:

Passed through Wayne Finger Lakes BOCES -

Emergency Connectivity Fund program 32.009 N/A ECF222118682 65,385$          

     Total Federal Communications Commissions 65,385$          

U.S. Department of Homeland Security:

Passed Through the NYS Division of Homeland Security and Emergency Services -

Homeland Security Grant - FEMA 97.036 N/A 000PW#451v0 12,844$          

   Total U.S. Department of Homeland Security 12,844$          

National Endowment for the Humanities:

Promotion of the Arts 45.024 1862058-51-20 N/A 907$               

   Total National Endowment for the Humanities 907$               

U.S. Department of Agriculture:

Passed Through NYS Education Department -

Child Nutrition Cluster  -

National School Lunch Program 10.555 N/A 560701060000 457,096$        

National Summer Food Service Program 10.555 N/A 560701060000 18,197            

National School Lunch Program-Non-Cash 

  Assistance (Commodities) 10.555 N/A 560701060000 49,018            

Emergency Operational Costs 10.555 N/A 560701060000 1,123              

National School Breakfast Program 10.553 N/A 560701060000 142,213          

     Total Child Nutrition Cluster 667,647$        

Pandemic EBT Administrative Costs 10.649 N/A 560701060000 2,404              

     Total U.S. Department of Agriculture 670,051$        

     TOTAL  EXPENDITURES  OF  FEDERAL  AWARDS 2,679,980$     

*Major Programs
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SENECA FALLS  CENTRAL  SCHOOL  DISTRICT
SENECA  FALLS,  NEW  YORK

Notes  to  Schedule of  Expenditures  of  Federal  Awards

June  30,  2022

1. Basis of Presentation:

The accompanying Schedule of Expenditures of Federal Awards (the schedule) includes the federal award 
activity of the Seneca Falls Central School District, Seneca Falls, New York (the District) under programs of the 
federal government for the year ended June 30, 2022. The information in this schedule is presented in accordance
with the requirements of Title 2 U.S. Code of Federal Regulations Part 200, Uniform Administrative Requirement’s, 
Cost Principles, and Audit Requirements for Federal Awards (Uniform Guidance). Because the schedule presents 
only a selected portion of the operations of the District, it is not intended to and does not present the financial 
position or changes in net position.

2. Summary of Significant Accounting Policies:

Expenditures reported on the schedule are reported on the GAAP basis of accounting. Such expenditures 
are recognized following the cost principles contained in the Uniform Guidance, wherein certain types of 
expenditures are not allowable or are limited as to reimbursement. Negative amounts shown on the schedule 
represent adjustments or credits made in the normal course of business to amounts reported as expenditures in prior 
years.

3. Indirect Costs:

The District has elected to not use the 10 percent de minimus indirect cost rate allowed under the Uniform 
Guidance. Indirect costs are included in the reported expenditures to the extent they are included in the federal 
financial reports used as the source for the data presented.

4. Matching Costs

Matching costs, i.e., the Seneca Falls Central School District, Seneca Falls, New York’s share of certain 
program costs, are not included in the reported expenditures.

5. Non-Monetary Federal Program

The Seneca Falls Central School District, Seneca Falls, New York is the recipient of a federal financial 
award program that does not result in cash receipts or disbursements termed a “non-monetary program”. This 
program Surplus Food Distribution (CFDA Number 10.555), and the fair market value of the food commodities 
received during the fiscal year is presented in the accompanying Schedule of Expenditures of Federal Awards and 
was considered in the Seneca Falls Central School District, Seneca Falls, New York’s single audit.

6. Subrecipients

The District did not pass through any awards to subrecipients during the fiscal year.
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SENECA FALLS  CENTRAL  SCHOOL  DISTRICT
SENECA  FALLS,  NEW  YORK

Schedule  of  Findings  and  Questioned  Costs

June  30,  2022

I. Summary  of  the  Auditor’s  Results

Financial Statements

a) Type of auditor’s report issued Unmodified.

b) Internal control over financial reporting
1. Material weaknesses identified No.
2. Significant deficiency(ies) identified No.

c) Noncompliance material to financial statements noted No.

Federal Awards

a) Internal control over major programs
1. Material weaknesses identified No.
2. Significant deficiency(ies) identified No.

b) Type of auditor’s report issued on compliance for major programs Unmodified.

c) Any audit findings disclosed that are required to be reported in 
accordance with 2 CFR Section 200.516(a) No

d) Identification of major programs

Assistance Listing Numbers(s) Name of Federal Program or Cluster
Education Stabilization Funds

#84.425D CARES Act- ESSER-COVID-19/CRRSA –
  ESSER 2-COVID-19

#84.425U ARP - ESSER 3-COVID-19/ARP SLR Summer
  Enrichment-COVID-19/ARP SLR Comprehensive-
  COVID-19/ARP SLR Learning Loss-COVID-19

e) Dollar threshold used to distinguish between Type A and Type B 
programs $750,000.

f) Auditee qualifies as low-risk auditee Yes.

II. Financial Statement Findings

There were no current year findings and there were no prior year findings.

III. Federal Award Findings and Questioned Costs

There were no current year findings or questioned costs and there were no prior year findings or questioned costs.
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INDEPENDENT  AUDITORS’  REPORT

To the Board of Education
Seneca Falls Central School District, New York

Report on the Audit of the Statement of Financial Statements

Qualified and Unmodified Opinions

We have audited the accompanying statement of cash receipts and disbursements of the Extraclassroom Activity
Funds of the Seneca Falls Central School District for the year ended June 30, 2022 and the related notes to the 
financial statement.

Qualified Opinion

In our opinion, except for the possible effects of the matter discussed in the basis for qualified opinion paragraph, 
the financial statement referred to in the first paragraph presents fairly, in all material respects, the cash receipts and 
disbursements of the Extraclassroom Activity Funds of Seneca Falls Central School District for the year ended June 
30, 2022, in accordance with the cash basis of accounting as described in Note 1.

Basis for Qualified Opinion

Internal accounting controls are limited over the cash receipts from the point of collection to the time of submission 
to the Central Treasurer. Accordingly, it was impracticable to extend our audit of such receipts beyond the amounts 
recorded.

Emphasis of Matter – Basis of Accounting

We draw attention to Note 1 of the financial statement, which describes the basis of accounting. This financial 
statement is prepared on the cash basis of accounting, which is a basis of accounting other than accounting 
principles generally accepted in the United States of America. Our opinion is not modified with respect to that 
matter.

jnobles
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Responsibility of Management for the Statement of Cash Receipts and Disbursements

Management is responsible for the preparation and fair presentation of this financial statement in accordance with 
the cash basis of accounting described in Note 1; and for determining that the cash basis of accounting is an 
acceptable basis for the preparation of the financial statement in the circumstances. Management is also responsible 
for the design, implementation, and maintenance of internal control relevant to the preparation and fair presentation 
of the financial statement that is free from material misstatement, whether due to fraud or error.

Auditor Responsibilities for the Audit of the Financial Statement

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from 
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinions. 
Reasonable assurance is a high level of assurance but is not absolute assurance and therefore is not a guarantee that 
an audit conducted in accordance with GAAS will always detect a material misstatement when it exists. The risk of 
not detecting a material misstatement resulting from fraud is higher than for one resulting from error, as fraud may 
involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal control. 
Misstatements are considered material if there is a substantial likelihood that, individually or in the aggregate, they 
would influence the judgment made by a reasonable user based on the financial statements.

In performing an audit in accordance with GAAS, we: 

 Exercise professional judgment and maintain professional skepticism throughout the audit.
 Identify and assess the risks of material misstatement of the financial statements, whether due to fraud or

error, and design and perform audit procedures responsive to those risks. Such procedures include
examining, on a test basis, evidence regarding the amounts and disclosures in the financial statements.

 Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of
the District’s internal control. Accordingly, no such opinion is expressed.

 Evaluate the appropriateness of accounting policies used and the reasonableness of significant accounting
estimates made by management, as well as evaluate the overall presentation of the financial statements.

 Conclude whether, in our judgment, there are conditions or events, considered in the aggregate, that raise
substantial doubt about the District’s ability to continue as a going concern for a reasonable period of time.

We are required to communicate with those charged with governance regarding, among other matters, the planned 
scope and timing of the audit, significant audit findings, and certain internal control–related matters that we 
identified during the audit. 

Rochester, New York
December 13, 2022

jnobles
second page



3

SENECA  FALLS  CENTRAL  SCHOOL  DISTRICT

EXTRACLASSROOM  ACTIVITY  FUNDS

STATEMENT  OF  CASH  RECEIPTS  AND  DISBURSEMENTS

For  Year  Ended  June  30, 2022

Cash Balance Cash Balance

July 1, 2021 Receipts Disbursements June 30, 2022

Class of 2022 1,682$             37,840$    39,522$          -$                     

Class of 2023 1,918               5,436        2,948              4,406               

Class of 2024 18,858             1,754        92                   20,520             

Class of 2025 1,569               -                -                      1,569               

Class of 2026 1,653               3,676        2,827              2,502               

Block "M" 369                  -                -                      369                  

Drama Club 30,187             38,805      37,784            31,208             

Green Club 115                  -                -                      115                  

Middle School Student Council 5,462               400           290                 5,572               

Middle School Yearbook 1,740               931           2,195              476                  

Myndersian 8,646               12,613      13,150            8,109               

National Honor Society 13                    -                -                      13                    

Project Graduation 5,217               4,595        3,816              5,996               

Senior High Band 1,874               -                -                      1,874               

Senior High School Store 438                  -                -                      438                  

Senior High Student Council 2,169               4,796        5,307              1,658               

Ski Club 9                      206           205                 10                    

Tax 276                  1,187        447                 1,016               

United Nations Club 425                  -                -                      425                  

Varsity Chorus 2,609               -                -                      2,609               

     TOTAL 85,229$           112,239$  108,583$        88,885$           

(See accompanying notes to financial statement)
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SENECA FALLS  CENTRAL  SCHOOL  DISTRICT

EXTRACLASSROOM  ACTIVITY  FUNDS

NOTES  TO  FINANCIAL  STATEMENT

June  30, 2022

(Note 1) Accounting Policy:

The transactions of the Extraclassroom Activity Funds are considered part of the reporting entity of the Seneca 
Falls Central School District. Consequently, the cash balances are included in the financial statements of the School 
District as part of the Custodial Fund.

The accounts of the Extraclassroom Activity Funds of the Seneca Falls Central School District are maintained 
on a cash basis, and the statement of cash receipts and disbursements reflects only cash received and disbursed. 
Therefore, receivables and payables, inventories, long-lived assets, and accrued income and expenses, which would 
be recognized under generally accepted accounting principles, and which may be material in amount, are not 
recognized in the accompanying financial statement.

(Note 2) Cash and Cash Equivalents:

Cash and cash equivalents is comprised of one checking account. The balance in this account is fully covered 
by FDIC Insurance.
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SENECA FALLS  CENTRAL  SCHOOL  DISTRICT

EXTRACLASSROOM  ACTIVITY  FUNDS

AUDITORS’  FINDINGS  AND EVALUATION

We have examined the statement of cash receipts and disbursements of the Seneca Falls Central School 
District’s Extraclassroom Activity Funds for the year ended June 30, 2022. As part of our examination, we made a 
study and evaluation of the system of internal accounting control to the extent we deemed necessary to render our 
opinion.

There are inherent limitations in considering the potential effectiveness of any system of internal accounting 
control. Human errors, mistakes of judgment and misunderstanding of instructions limit the effectiveness of any 
control system. In particular, cash being handled by numerous students and faculty advisors at various functions 
provides an atmosphere of limited control over those receipts.

A deficiency in internal control exists when the design or operation of a control does not allow management or 
employees, in the normal course of performing their assigned functions, to prevent, or detect and correct 
misstatements on a timely basis. A material weakness is a deficiency, or combination of deficiencies, in internal 
control, such that there is a reasonable possibility that a material misstatement of the District’s financial statements 
will not be prevented, or detected and corrected on a timely basis.

Our consideration of internal control was for the limited purpose described in the first paragraph and was not 
designed to identify all deficiencies in internal control that might be deficiencies, significant deficiencies, or 
material weaknesses. We did not identify any deficiencies in internal control that we consider to be material 
weaknesses, as defined above. 

Prior Year Deficiency Pending Corrective Action:

Profit and Loss Statements –

Our examination revealed one instance in the Class of 2024 and one instance in the Drama Club in which 
profit and loss statements were not prepared or were not available for our review for fund-raising events held 
during the year.

We recommend the Student Treasurer together with Faculty Advisor prepare profit and loss statements at 
the close of each fund-raising event. In addition, these statements should be submitted to the Central Treasurer
to be retained for our review at year end.

Current Year Deficiency in Internal Control:

Fund-Raising –

During the course of our examination, we noted that a reconciliation of goods sold to money collected was 
not prepared for the Drama Club poinsettia sale. We were informed that deposits agreed to order forms, 
however, that documentation was not maintained.

In an effort to strengthen internal accounting control, we recommend that all student order forms be
collected and a formal reconciliation to sales be prepared and submitted to the Central Treasurer for our review 
at year end.
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Other Item:

The following item is not considered to be a deficiency in internal control; however, we consider it an other 
item which we would like to communicate to you as follows:

Inactive Clubs –

As indicated on the statement of cash receipts and disbursements the following clubs were financially 
inactive during the 2021-2022 fiscal year:

Class of 2025 National Honor Society
Block “M” Senior High School Store
Green Club United Nations Club
Senior High Band Varsity Chorus

We recommend the status of these clubs be reviewed. If no future financial activity is anticipated, they 
should be closed in accordance with the Board of Education policy.

Prior Year Recommendations:

We are pleased to report that the following prior year recommendations have been implemented to our 
satisfaction:

1. All receipts tested were deposited in a timely manner during the year under examination.

2. The Drama Club completed ticket reconciliations and they were available for our review.

3. The Payment of Graduation Awards were properly supported during the year under examination.

* * *

We wish to express our appreciation to all client personnel for the courtesies extended to us during the 
course of our examination.

Rochester, New York
December 13, 2022


















































