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NOTICE
REGULAR MEETING OF THE GOVERNING BOARD
TRACY UNIFIED SCHOOL DISTRICT

DATE: TUESDAY, AUGUST 13, 2013

PLACE: DISTRICT EDUCATION CENTER
BOARD ROOM
1875 W. WEST LOWELL AV NUE
TRACY, CALIFORNIA

TIME: 5:20 PM Closed Session
7:00 PM  Open Session

AGENDA
Call to Order

Roll Call —- Establish Quorum
Board: J. Costa, G. Crandall, W. Gouveia, T. Guzman, K. Lewis, G. Silva, J. Vaughn
Staff: J. Franco, C. Goodall, S. Harrison, B. Etcheverry

Closed Session: Opportunity to Address the Board Regarding Closed Session Items which
follow. Closed session is limited to consideration of items specifically authorized under the
Government Code and/or the Education Codes.
31 Educational Services
3.1.1 Foreign Exchange Placement Appeal (13-14/FES#1)
Action:  Motion ; Second . Vote: Yes ;No  ;Absent ; Abstain
3.1.2 Request to Expunge Records — THS#1013349
Action:  Motion__; Second . Vote: Yes ;No_  ; Absent ; Abstain
3.1.3 Conference with Legal Counsel
- Existing Litigation (G.C. 54956.9(a))
- Price v. Tracy Unified, et al

3.2 Human Resources
3.2.1 Adopt Resolution No. 13-03, Placing Certificated Employee, UC-815,
on Compulsory Leave
Action:  Motion _; Second . Vote: Yes  ;No  ; Absent ; Abstain
322 Consider Leave of Absence Requests for Certificated Employees #UC-
816 and #UC-817, Pursuant to Article XX
Action:  Motion_ ; Second . Vote: Yes  ;No  ; Absent ; Abstain
3.23 Consider Public Employee/Employment/Discipline/Dismissal/Release
Action: Motion  ;Second .Vote: Yes  ;No  ; Absent  ; Abstain
3.24 Conference with Labor Negotiator
Agency Negotiator: Sheila Harrison
Assistant Superintendent of Educational Services & Human Resources
Employee Organization: CSEA, TEA

Adjourn to Open Session

Pg. No.
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11.

12.

13.
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Pg. No.

Call to Order and 1 :dge of Allegiance

Closed Session Issues:
6a Report Out of Action Taken on Foreign Exchange Placement
Appeal (13-14/FES#1)
Action: Motion ; Second . Vote: Yes ;No ;Absent  ; Abstain ___ .
6b Report Out of Action Taken on Request to Expunge Records — THS#1013349
Action: Motion ; Second . Vote: Yes ;No ;Absent  ; Abstain .

6¢ Report Out of Action Taken on Adopt Resolution No. 13-03, Placing Certificated
Employee, UC-815, on Compulsory Leave

Action: Motion _;Second . Vote: Yes ;No ; Absent  ; Abstain ___ .

6d Report Out of Action Taken on Consider Leave of Absence Requests for
Certificated Employees #UC-816 and #UC-817, Pursuant to Article XX

Action: Motion ; Second . Vote: Yes ;No ; Absent  ; Abstain .

Approve Regular Minutes of June 25, 2013. 1-7
Action: Motion__ ; Second . Vote: Yes _;No ;Absent __; Abstain .

Student Representative Reports: None

Recognition & Presentations: An opportunity to honor students, employees and
community members for outstanding achievement: None.

Hearing of Delegations: Anyone wishing to address the Governing Board on a non-agenda
item may be heard at this time. Presentations shall be held to a reasonable length, normally
not to exceed five (5) minutes. If formal action is required, the item will be placed on a
future agenda and action will be taken at a future date. If information or a report is
requested, the request for it must also be submitted in writing to the superintendent.

(Please complete a yellow speaker’s card).

Information & Discussion Items: An opportunity to present information or reports
concerning items that maybe considered by Trustees at a future meeting.
11.1 Administrative & Business Services:
11.1.1 Acknowledge the 45 Day Revision to the 2013-14 Annual School 8-10
District Budget
11.1.2 Receive Report on the School Facilities Needs Analysis and Adoption 11
of Alternative Developer Fees Pursuant to Government Code Section
65995.6 (d)
11 3 Receive Informational Report on the Preliminary Environmental 12
Assessment (PEA) for Parcel 3, Kimball High School

PUBLIC HEARING: None.

Consent Items: Actions proposed for consent are consistent with the approved practices of
the district and are deemed routine in nature. Trustees receive board agenda background
information in advance of scheduled meetings and are prepared to vote with knowledge on
the consent items. Action: Motion  ; Second . Vote: Yes  ;No ; Absent_;
Abstain__ .
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13.1 Administrative & Business Services

13.1.1

Accept the generous donations from the various individuals,
businesses, and school site parent teacher associations listed herein
with thanks and appreciation from the staff and students of the Tracy
Unified School District

13.1.2 Ratify Routine Expenditures and Notice of Completions Which Meet
the Criteria for Placement on the Consent Agenda

13.1.3 Ratify Measure E Related Expenditures and Notice of Completions
Which Meet the Criteria for Placement on the Consent Agenda

13.14 Ratify Measure S Related Expenditures and Notice of Completions
Which Meet the Criteria for Placement on the Consent Agenda

13.2 Educational Services

13.2.1 Approve Adoption of San Joaquin County SELPA’s Independent

Educational Evaluation (IEE) Policy, Procedures and Criteria
13.3 Human Resources

13.3.1 Accept the Resignations/Retirements/Leaves of Absence for
Certificated, Classified and/or Management Employees

13.3.2 Approve Classified, Certificated and/or Management Employment

13.3.3 Ratify Agreement for Special Contract Services for Assistant
Sophomore Football Coach Robert Eccleston at Kimball High School
During the 2013-2014 Season

13.3.4 Ratify Agreement for Special Contract Services for Assistant
Sophomore Football Coach Tobin Cattolico at Kimball High School
During the 2013-2014 Season

13.3.5 Ratify Agreement for Special Contract Services for Assistant Cross
Country Coach Kiristina Padilla for the 2013-2014 Season

13.3.6 Ratify Agreement for Special Contract Services for Assistant Football

Coach Eric Relova at Kimball High School During the 2013-2014
Season

Action Items: Action items are considered and voted on individually. Trustees receive

background information and staff recommendations for each item recommended for action
in advance of scheduled meetings and are prepared to vote with knowledge on the action

items.
14.1 Administrative & Business Services
14.1.1 Consider Claim No. 462807
Action: Motion___; Second__ . Vote: Yes_;No ; Absent ; Abstain .
14.1.2 Adopt Revised Injury and Illness Prevention Program (Second
Reading)
Action: Motion__ ;Second__. Veote: Yes ;No ; Absent ; Abstain_ .
14.1.3 Adopt Resolution 13-02 Deeming Unsalaried Persons Authorized by
the Superintendent or District Board to Perform Volunteer Service to
be Employees for Purposes of Workers’ Compensation Benefits
Action: Motion__ ; Second . Vote: Yes ;No ; Absent ; Abstain .

Pg. No.
13-14

15-17
18-20

21-22

23-32

33-35
36-41
42-44

45-47

48-51

52-54

S5

56-81

82-83
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14.2

14.3

Educational Services:

14.2.1

Action:
14.2.2

Action:
14.2.3

Action:
14.2.4
Action:
14.2.5

Action:
14.2.6
Action:
14.2.7

Action:
14.2.8

Action:
14.2.9

Action:
14.2.10

Action:
14.2.11

Action:
14.2.12

Action:
14.2.13

Action:
14.2.14

Action:

Acknowledge Revised Administration Regulation 5141.4 Child Abuse
Prevention and Reporting (First Reading)

Motion _ ; Second . Vote: Yes ;No ;Absent ;Abstain .
Adopt Board Policy 5141.4 Child Abuse Prevention and

Reporting (First Reading)

Motion___; Second . Vote: Yes ;No ; Absent ; Abstain .
Acknowledge Revised Administrative Regulation 5144, Discipline
(First Reading)

Motion__ ; Second . Vote: Yes ;No ; Absent ; Abstain .
Adopt Board Policy 5144 Discipline (First Reading)

Motion_ ; Second . Vote: Yes ;No ;Absent ;Abstain .
Acknowledge Administrative Regulation 5132, Dress Code (First
Reading)

Motion  ;Second_ . Vote: Yes ;No_; Absent ; Abstain .
Adopt Board Policy 5132, Dress Code (First Reading)

Motion  ; Second . Vote: Yes ;No_ ; Absent ; Abstain .
Adopt Board Policy 5145.3 Non-Discrimination/Harassment (First
Reading)

Motion _ ; Second . Vote: Yes ;No_; Absent ; Abstain .
Acknowledge Revised Administrative Regulation 5111.2,

Nonresident Foreign Students (First Reading)

Motion__ ; Second . Vote: Yes ;No ; Absent_ ; Abstain .
Acknowledge Administrative Regulation 5125.1 Release of Directory
Information (First Reading)

Motion  ; Second . Vote: Yes ;No_; Absent ; Abstain .
Adopt Revised Board Policy 5125.1 Release of Directory Information
(First Reading)

Motion  ;Second . Vote: Yes ;No ; Absent ; Abstain .
Acknowledge Revised Administrative Regulation 6145.6,

International Exchange (First Reading)

Motion _ ; Second . Vote: Yes ;No ; Absent ; Abstain .
Adopt Revised Board Policy 6145.6, International Exchange (First
Reading)

Motion__ ; Second . Vote: Yes_ ;No ; Absent ; Abstain_ .
Acknowledge Administrative Regulation 6164.6, Identification and
Education under Section 504 (First Reading)

Motion ___;Second . Vote: Yes ;No ; Absent ; Abstain .
Adopt Board Policy 6164.6, Identification and Education under Section
504 (First Reading)

Motion _ ; Second . Vote: Yes_;No_ ; Absent ; Abstain .

Human Resources

14.3.1
Action:
14.3.2

Action:

Approve Student Teaching Agreement with CSU, Stanislaus
Motion___; Second . Vote: Yes ;No ; Absent ; Abstain .
Approve Expenditure of General Fund Money in the Amount of $2,000
to Cover the Cost of Awards for Employee Accomplishments and/or
Contributions

Motion___; Second . Vote: Yes ;No_ ; Absent ; Abstain .

Pg. No.
84-96

97-102

103-110

111-115

116-119

120-123

124-133

134-137

138-142

143-145

146-151

152-155

156-171

172-1"

175-178

179
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Board Reports: An opportunity for board members to discuss items of particular
importance or interest in the district.

Superintendent’s Report: An opportunity for the superintendent to share matters of
special interest or importance which are not on the board agenda and/or special
presentations of district programs or activities.

Board! ‘:eting Calendar:
17.1  August 27,2013
17.2 September 10, 2013
17.3 September 24, 2013
17.4  October 8, 2013
17.5 October 22,2013

Upcoming Events:

18.1 September 2, 2013 No School, Labor Day

18.2 September 9, 2013 District Welcome Back

18.3 November 11, 2013 No School, Veterans’ Day

18.4 November 25-29,2013 No School, Thanksgiving Week

18.5 December 23 — January 3, 2014 No School, Winter Break

If requested, the agenda shall be made available in appropriate alternative formats to
persons with a disability. To make this request, please telephone the Superintendent’s
Office at 209.830.3201. If any person with a disability needs a disability-related
modification or accommodation, including auxiliary aids or services, he/she should also
contact the Superintendent’s Office at least 24 hours prior to the meeting.



5:30 PM:

Roll Call:

7:07 PM

Closed Session:

Employees Present:

Press:

Visitors Present:
Minutes:
Student Rep
Reports:

Recognition &
Presentations:

Hearing of
Delegations

Minutes of
Regular Meeting of the Governing Board
For Tracy Unified School District
Held on Tuesday, June 25, 2013

President Silva called the meeting to order and adjourned to closed session.

Board: J. Costa, W. Gouveia, K. Lewis, G. Silva

Arrived late: G. Crandall, T. Guzman, J. Vaughn
Staff: J. Franco, S. Harrison, C. Goodall, B. Etcheverry

President Silva called the Tracy Unified School District Board of Education to
order and led those present in the Pledge of Allegiance.

Report Out of Action Taken on Application for Reinstatement:

AR#12-13/#34, 35,36, 37, 38, 39

Vote: Yes-4; No-0; Absent-1(Crandall, Guzman, Vaughn)

Report Out of Action Taken on Application for Enrollment: AFE#12-13/#6, 7, 8
Vote: Yes-4; No-0; Absent-1(Crandall, Guzman, Vaughn)

Report Out of Action Taken on Application for Early Graduation:

WHS #10322397, KHS #10323682

Vote: Yes-4; No-0; Absent-1(Crandall, Guzman, Vaughn)

J. Cardoza, F. Weinberg, R. Call, L. Nelson, B. Carter, J. Anderson, D. Voloshin,
P. Hall

D. Rizzo, Tracy Press
The Price Family

Approve Regular Minutes of June 11,2013.
Action: Crandall, Guzman. Vote: Yes-6; No-0; Absent-1(Vaughn)

None.

None.

Hayden Price introduced his wife, Jodi Price, and their 2 daughters and are here
regarding the foreign exchange student policy. They have a foreign exchange
student coming to stay with them in August. They met with Paul Hall this
morning and he reviewed the board policy. They love this community, his wife is
a teacher in Tracy Unified, one of his daughters attends Williams Middle School
and the other is at Tracy High. Their children are involved in many activities.
They understand the challenges for enrollment. Their exchange student will be a
junior and is planning on joining many sports and activities. They want him to



Information &
Discussion Items:

Public Hearing:

Consent Items:

attend Tracy High. If he is placed at West High, this will be very difficult for their

family.

Jon Anderson, TEA President, commented that this 1s the end of the 2012-13 year
and they have started working on the 2013-14 year. He thanked the school board
members and staff for their hard work. He appreciates and respects staff and the
quick responses he gets for any information he requests. His message on behalf of
the teachers is that they are the— most valuable resource in every classroom.

11.1

11.1.1

12.1
12.1
12.1.1

12.2
12.2.1

Action:

13.1
13.11

Administrative & Business Services:
Acknowledge Updates to the Site Emergency Response plan

Dr. Goodall reported that there is a plan at each school which has been
in place for many years. They are revising plans for next school year.
They have been working with the Tracy Police Department, teachers,
management, and Lt. Sant is here tonight who has been the lead police
officer. The SROs are under his supervision. He reviewed the terms
“Shelter in place”, “Move away from classroom” and “Lockdown”. He
also reviewed language about whether or not adults should try to fight
back. The board discussed the matter and felt that adults could fight
back if they wanted to, but shouldn’t be obligated to.

Lt. Sant commented that that Tracy Unified has done a stellar job
working with the police department on their emergency plan.

Public Hearing:

Administrative & Business Services:

Conduct a Public Hearing on Item #14.1.4 Approve the 2013-14
Annual School District Budget

Opened public hearing at 7:46 p.m.
No comments were made.
Closed public hearing at 7:47 p.m.

Educational Services:

Conduct a Public Hearing Regarding the Instructional

Minutes Waiver Application to the California Department of Education
(CDE) to Extend the Instructional School Day for All First through
Third Grade Students at Poet-Christian Magnet School

Opened public hearing at 7:47 p.m.
No comments were made.
Closed public hearing at 7:48 p.m.

Lewis, Crandall. Vote: Yes-7; No-0.

Administrative & Business Services:

Accept the generous donations from the various individuals,
businesses, and school site parent teacher associations listed herein
with thanks and appreciation from the staff and students of the Tracy



13.1.2

13.1.3

13.14

13.2
13.2.1

13.2.2

13.2.3

13.2.4

13.2.5

13.2.6

13.2.7

13.2.8

13.2.9

13.2.10

13.2.11

13.2.12

Unified School District.

Ratify Measure E Related Expenditures and Notice of Completions
Which Meet the Criteria for Placement on the Consent Agenda
Ratify Routine Expenditures and Notice of Completions Which Meet
the Criteria for Placement on the Consent Agenda

Authorize the Director of Food Services to Award Contracts for Food
and Non-Food items for the 2013/2014 school year

(Separate Cover Item)

Educational Services:

Approve the Spring 2013-2014 Consolidated Application for the Tracy
Unified School District to Receive Categorical Funds

(Separate Cover Item)

Approve 2013-2014 Preliminary School Plans and Site Categorical
Budgets for 2013-2014

(Separate Cover Item)

Approve Special Contract Services for Amy Gottesfeld to Provide
Professional Development for Writing Across the Curriculum at
Kimball High School (KHS) During the Summer 2013 and the
2013/2014 School Year

Approve Agreement for Special Contract Services with Counseling and
More (CAM) to Provide Training for Parents at Villalovoz Elementary
School for the 2013 — 2014 School Year

Approve the Instructional Minutes Waiver Application to the
California Department of Education (CDE) to Extend the School Day
for all First through Third Grade Students at Poet-Christian Magnet
School

Approve Agreement for Special Services Contract for Nancy Fetzer,
for Coaching in Balanced Literacy including Writing for Teachers at
Villalovoz and McKinley Schools for the 2013-2014 School Year
Approve Agreement for Special Contract Services and Memorandum
of Understanding (MOU) with Parent Institute for Quality Education
(PIQE) to Provide Training for Parents at Bohn Elementary School
September 17 —November 12,2013

Approve Agreement for Special Contract Services with Parent
Institute for Quality Education (PIQE) to Provide Training for Parents
at John C. Kimball High School for the 2013-2014 School Year
Approve Agreement for Special Contract Service with Rick Bledsoe,
ATP

Approve Agreement for Special Contract Services with

DataWORKS Educational Research and Central School for the 2013-
2014 School Year

Approve Agreement for Special Contract Services with

DataWORKS Educational Research and Central School for Parent
Involvement Workshops

Approve Agreement for Special Contract Services with San

Joaquin County Office of Education (SJCOE) Science Department to
Provide Science Standards Training, NGSS Standards Training and
GEMS Training at South/West Park Elementary School during the



13.2.13

13.2.14

13.2.15

13.2.16
13.2.17
13.2.18

13.2.19

13.2.20
13.2.21
13.2.22
13.2.23

13.2.24
13.2.25

13.2.26

13.2.27
13.2.28

13.2.29

13.3

2013-2014 School Year

Approve Agreement for Special Contract Services with San

Joaquin County Office of Education (SJCOE) Science Department to
Provide Interactive Science Days at South/West Park Elementary
School during the 2013-2014 School Year

Approve Agreement for Special Contract Services with Soul Shoppe
and Tracy Unified School District (Central School) to Provide Four
Assembly and/or Workshop Sessions for Students and a One Evening
Parent Program

Approve the Annual Report for the 2012-2013 STEPS Program Self-
Evaluation

Approve Agreement for Special Contract Services with

Counseling and More (CAM) to Provide Parent Liaisons at South/West
Park School and Parent Project Workshops for the 2013-2014 School
Year

Approve the South/West Park State Preschool Self-Evaluation Annual
Report for the 2012/2013 School Year

Approve Agreement for Special Contract Services with Parent Institute
for Quality Education (PIQE) to Provide Training for Parents at
Jacobson Elementary School during the 2013-2014 School Year
Approve Agreement for Special Contract Services with

Nancy Fetzer and Central School for the 2013-2014 School Year
Approve Agreement for Special Contract Services with the Boys and
Girls Club to Provide Services at North School for the 2013-14 School
Year

Approve Agreement for Special Contract Services with Counseling and
More (CAM) at North School for the 2013 - 2014 School Year
Approve Agreement for Special Contract Services with San Joaquin
County Office of Education (SJCOE), Teaching Opportunities for
Partners in Science (TOPS) Program to Provide Science Enrichment for
North School 5™ Grade Students for the 2013-2014 School Year
Approve Agreement for Special Contract Services with

Valley Community Counseling Services for Mental Health Services at
North School for the 2013-2014 School Year

Approve Overnight Travel for West High School Agriculture
Department Activities for the 2013-14 School Year

Approve Agreement for Special Contract Services with Jennifer

Taps Richard, M.A., CCC-SLP

Approve Agreement for Special Contract Services with DataWORKS
and Monte Vista Middle School for Professional Staff Development at
a One-Day Workshop on August 7, 2013

Approve Specialized Grant Funding for the Agriculture Incentive Grant
for West High School 2013-2014

Approve Tracy Adult School Course Offerings for the 2013-2014
School Year

Approve Agreement for Special Contract Services and Vendor
Agreement for The Services of “One Day At A Time”(ODAT)
Program; for Service from August 2013 through June 2014

Human Resources:



Action Items:

13.3.1

13.3.2
13.3.3

14.1
14.1.1

Action:
14.1.2

Action:
14.1.3
Action:
14.1.4

Action:
14.1.5

Accept the Resignations/Retirements/Leaves of Absence for
Certificated, Classified and/or Management Employees

Approve Classified, Certificated and/or Management Employment
Ratify Special Contract Services for Weightlifting Assistance for the
Athletic Program at Kimball High School (KHS) During the Summer
2013 and the 2013-2014 School Year

Dr. Franco introduced the new Director of Staff Development, Dmitriy
Voloshin.

Administrative & Business Services: None.

Adopt Revised Board Policy and Administrative Regulation 1330.1
Facility Use (Second Reading)

Final. Lewis, Crandall. Vote: Yes-7; No-0.

Approve Resolution No. 12-27 Authorizing the Governing Board to
Delegate Powers to the Associate Superintendent of Business Services
Gouveia, Guzman. Vote: Yes-7; No-0.

Adopt Revised Injury and Illness Prevention Program (First Reading)
Guzman, Vaughn. Vote: Yes-7; No-0.

Approve the 2013-14 Annual School District Budget

(Separate Cover Item)

Associate Superintendent of Business Services, Dr. Casey Goodall,
presented a power point on the budget. The Legislature has approved a
plan that will entail a complete redesign of the funding formulas for K-
12 education. The county has warned districts to proceed with extreme
caution in making financial decisions. There is still more that we do not
know, than we do know. The state agencies need time to develop the
system. There are many questions still to be answered. The big
unknown is about accountability provisions related to expenditure of
funds derived from supplemental and concentration grants. The county
office will evaluate whether planned expenditures align with adopted
objectives for improving achievement of ELL and children in poverty.

Dr. Goodall also reviewed the budget timeline. Common Core has
been adopted by 45 states. This creates a fundamental shift in
expectations and integrated interdisciplinary approach to learning.
The changes in expenditures are:
1. Restore site allocations to address concerns regarding fees.
2. Modifications to ISET room to correct HVAC problems...threat
of loss of equipment
3. Restored /2 FTE HR and 2 FTE Ed services to focus attention
On common core.

He then reviewed various certifications in the budget.We are not out of
the woods yet, but we are watching the budget very closely.

Lewis, Crandall. Vote: Yes-7; No-0.
Authorize the Superintendent or his Designee to Enter into Agreements
Required to Conduct Feasibility Studies on the Viability of a General



Board Reports:

Superintendent
Report:

Obligation Bond to Modernize and Improve Facilities
Action: Lewis, Guzman. Vote: Yes-7; No-0.

14.2 Educational Services:

14.2.1 Acknowledge Revised Administrative Regulation 5113, Absences and
Excuses. (Second Reading)

Action: Guzman, Gouvela. Vote: Yes-7; No-0.

14.2.2 Adopt Revised Board Policy 5113, Absences and Excuses (Second
reading)

Action:  Gouvela, Guzman. Vote: Yes-7; No-0.

14.2.3 Acknowledge Revised Administrative Regulation 5116.1, Intra-District
Open Enrollment. (Second Reading)

Action: Crandall, Vaughn. Vote: Yes-7; No-0.

14.2.4 Adopt Revised Board Policy 5116.1, Intra-District Open Enrollment
(Second Reading)

Action:  Vaughn, Guzman. Vote: Yes-7; No-0.

14.2.5 Acknowledge Administrative Regulation 6173 Education for Homeless
Children (Second Reading)

Action:  Crandall, Gouveia. Vote: Yes-7; No-0.

14.2.6 Adopt Revised Board Policy 6173 Education for Homeless Children
(Second Reading) '

Action: Guzman, Gouveia. Vote: Yes-7; No-0.

14.2.7 Acknowledge Administrative Regulation 6173.1 Foster Youth (Second
Reading)

Action: Gouveia, Lewis. Vote: Yes-7; No-0.

14.2.8 Adopt Board Policy 6173.1 Foster Youth (Second Reading)

Action: Crandall, Vaughn. Vote: Yes-7; No-0.

14.3 Human Resources:
14.3.1 Approved Revised Job Description for Personnel Technician LiveScan
Operator

Action:  Crandall, Guzman. Vote: Yes-7; No-0.

Trustee Lewis hopes that everyone enjoys the month off. Trustee Costa passed.
Trustee Gouveia attended the graduation for “One Day at a Time” for students
who may have been gang challenged. The Parks and Commission Services for the
City of Tracy is recommending the expansion of the commission from 7 members
to 11 members. Trustee Guzman sent his congratulations to Paul DeSupinsky, a
Kimball High Sophomore, who made it to semi-finals in debate. He formerly
attended Southwest Park and was in the GATE program. Trustee Crandall wished
good luck to all seniors and thanked Reed and his staff for the budget. He also
thanked the Tracy Police Department for collaborating with the district. Trustee
Vaughn passed. Trustee Silva wished everyone a happy summer. He participated
in a few facilities meetings for TLC and they are making progress. He wanted to
remind everyone that starting Friday the West High Athletic Boosters will be
selling fireworks. Their booth is on 11" Street by Kentucky Fried Chicken.

Dr. Franco commented that school safety is our number one priority and thanked
the police department for working with us. It’s the end of year and looking back
the board should be proud of accomplishments such as opening three transitional



8:27p.m.

kindergarten classes; the TUSD expulsion/suspension rate has gone down; Monte
Vista’s, Dawn Arbogast, has been named the San Joaquin County Teacher of the
Year; Kimball High’s, Cheryl Domenichelli, has been named the 2013 ACSA
principal of the year; Proposition 30 passed; completion of renovations and
improvements at Mckinley and Monte Vista Middle School using Measure S
funds; and the Tracy High Academic Decathlon won first place in the county. He
thanked the board for their leadership.

Clerk Date
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TRACY

UNIFIED SCHOOL DISTRICT

TO: Dr. James Franco, Superintendent

FROM: Dr. Casey Goodall, Associate Superintendent for Business Services

DATE: July 25, 2013

SUBJECT: Acknowledge the 45 Day Revision to the 2013-14 Annual School
District Budget

BACKGROUND: On June 27, 2013, the Governor signed the 2013-14 Budget (AB 110),
and on July 1 he signed education trailer bill AB 97 (and clean-up bill SB 91) which
establishes and partially funds the Local Control Funding Formula (LCFF), provides one-
time funding to address Common Core implementation, and to support high school Career
Technical Education (CTE) programs. While some significant changes were made to the
LCFF since the May Revision, the Legislature approved all the major elements of the
Governor’s landmark school finance reform proposal.

The LCFF eliminates many of the state funded categorical programs that have evolved in
recent decades, and shifts those funds to districts as unrestricted dollars, at the same time
maintaining the requirement that districts continue to meet the needs of at-risk students
previously served by the now obsolete restricted/categorical programs.

The LCFF is intended to correct historical inequities and increase flexibility, but it also
brings new challenges, as school districts must quickly adapt to a new funding model. In
addition, many of the details of the new accountability structure are yet to be determined.
Key components, including regulations on the use of Supplemental and Concentration
Grants and the format for Local Control Accountability Plans, will be not be determined by
the State Board of Education until the first quarter of 2014.

RATIONALE: While there are expected to be winners and losers with the newly
established funding model, preliminary calculations indicate that the LCFF results in
increased funding to Tracy Unified School District.

Total state funding to Tracy Unified School District before implementation of the LCFF
was estimated to be $98,770,926. After implementation of LCFF, total state funding is
estimated to be $102,448, 097, a net increase of $3,717,171. However, as mentioned
earlier, accountability measures associated with these additional funds have not yet been
determined. Other than knowing that the funds are expected to reduce class sizes, or to
address the needs of students who are eligible for free and reduced price meals, or who are



classified as English Learners, or are designated Foster Youth, the restrictions, limitations,
or accountability measures associated with expenditures of these “unrestricted funds” will
not be established until the first quarter of 2014.

For planning purposes, and considering all other things being equal, the impact on the
multi-year spending plan is reflected in the following figure.

Projected Ending Balance

$35,000,000 ; - e e s s e
$31,710,019 The current projected ending balance ($31.7) exceeds required reserve amount by approximatley $25.7 million.
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AN . .
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~ < Because of anticipated increased annual
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P ~ .
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~mwesmen Projected Ending Balance Fund 1 & 17 equired 3% Reserve — ~— Projected Ending Balance with New Funding Model

The projected increase improves the existing structural deficit spending pattern. Rather
than deficit spending approximately $8 million each year (that is to say that expenditures
are expected to exceed revenues by $8 million per year), the increased revenues essentially
cut the problem in half. Thus, because the LCFF funds decrease deficit spending to
approximately $4 million per year, and because the district is currently maintaining an
ending balance from the 2012-13 school year of approximately $32 million, the year by
which the district projects it would be unable to meet existing financial obligations shifts
from 2015-16 to 2018-19.

The year in which the ending balance falls below the required 3% reserve is important for
planning because the district is required to certify each June that is able to meet the
financial obligations for the current budget year, and for two subsequent years. Given the
old funding formula, TUSD would be required to make budget reductions prior to June of



2014 to ensure financial obligations could be certified for the 2014-15, 2015-16, and 2016-
17 school years. The additional funding postpones the need for such reductions for several
years.

FUNDING: The San Joaquin County Office of Education, the agency responsible for the
financial oversight of Tracy Unified School District, continues to stress that the
forthcoming accountability regulations will not be adopted until January 2014. Until those
regulations are adopted, districts cannot determine how much, if any, additional
discretionary funds are available to address high priority district goals not directly in
support of programs for ELL and students in poverty.

RECOMMENDATION: Acknowledge the 45 day revision to the 2013-14 Annual
School District Budget

Prepared by: Dr. Casey Goodall, Associate Superintendent of Business Services.
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UHIFIED SCHOOL DISTRICT

TO: Dr. James C. Franco, Superintendent

FROM: Dr. Casey Goodall, Associate Superintendent for Business Services
DATE: July 31, 2013

SUBJECT: Receive Report on the School Facilities Needs Analysis and Adeption of
‘ Alternative Dev: )per Fees Pursuant to Government Code Section 65995.6 (d)

BACKGROUND: In August 1998, (“SB-50") legislation was passed that made major changes in
the State School Building Program as well as the level of permissible school mitigation fees.
Education Code 17620 was amended to include the revised provisions of Government Code Sections
65995, 65995.5, 65995.6 and 65995.7. Prior to the passage of SB-50 school districts had the power to
withhold land use approvals until the impact on school facilities was fully mitigated. These measures
included the ability to levy mitigation payments in excess of the statutory fees also referred to as Level
I fees. SB-50 limited the powers cities and counties had requiring mitigation of school facilities impact
on new development. The amended law required school districts meet certain conditions in order to
impose higher fees known as: Level II fees which are based on a 50% contribution from the State
School Building Program and Level 11T fees which is based on 100% of the school facilities cost and
may be imposed if the State School Building Program is out of bond funds.

The alternative fees must be adopted by resolution at the end of a public hearing period of not less than
30 days. The public hearing period began on July 22, 2013 and will close at the August 27, 2013
board meeting.

RATIONALE: As a condition to levy alternative fees, TUSD must conduct and adopt a School
Facilities Needs Analysis (SFNA). The purpose of the SFNA is to: establish the need for new
school facilities for unhoused students attributable to new residential development over the next five
years; establish the amount of the fees and demonstrate that the fees are proportionate and
reasonable as related to the cost of future facilities within the District.

Due to the configuration of TUSD, two SFNAs have been developed, one for the K-12 boundaries
of the District which yields Level II fees of $4.70 and Level III fees of $9.40 per square foot of
residential construction. The fees for the K-8 feeder Districts which are only responsible for
mitigation of high school facilities, Level II fees are $1.92 and Level III fees of $3.84 per square
foot of residential construction.

FUNDING: No funding implications

RECOMMENDATIONS: Receive Report on the School Facilities Needs Analysis and Adoption
of Alternative Developer Fees Pursuant to Government Code Section 65995.6 (d)

Prepared by: Bonny Carter, Director of Facilities & Planning
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TO: Dr. James C. Franco, Superintendent
FROM: Dr. Casey Goodall, Associate Superintendent for Business Services
DATE: July 31,2013

SUBJECT: Receive Informational Report on the Preliminary Environmental Assessment
(PEA) for Parcel 3, Kimball High School

BACKGROUND:  As part of the California Department of Education (CDE) school site approval
process, proposed sites must receive “clearance” from the Department of Toxic Substances Control
(DTSC). As required, TUSD conducted a Phase 1 Environmental Site Assessment (ESA) of the
Kimball High School site to identify any potential or existing environmental concerns and conducted a
follow up PEA. Parcel 3 of the Kimball High School site could not be included as part of the PEA, as
it was occupied by a Site tenant at the time this work was being completed. Due to an unintentional
oversight, TUSD proceeded with the construction of the high school without first receiving DTSC
clearance for Parcel 3 (approximately .37 acres) of the site.

Conestoga Rovers, TUSD’s environmental consultant, has since conducted a PEA on parcel 3 that
included the collection and analysis of shallow soil samples from parcel 3’s native soils. The results of
the sample analyses indicated that the organic compound concentrations were either non-detect, below
the California CHHSLs and/or presented minimal to no risk or hazard and that the inorganic
concentrations detected fell within the range of the background data. Hence, no potential concerns
exist at the Site that would indicate a threat to human health and/or the environment. Based on the
results of the PEA, no further action is recommended at the site.

RATIONALE: As required by the environmental review process, the School District published and
opened a public comment period on the PEA on August 7, 2013 and the Board will hear public
comments on the PEA as well as close the public comment period during its September 10, 2013
Board meeting. DTSC shall complete its review of the PEA and either approve or disapprove the
assessment within 30 calendar days of the close of the public review period.

FUNDING: No funding implications

RECOMMENDATIONS: Receive Informational Report on the Preliminary Environmental
Assessment (PEA) for Parcel 3, Kimball High School

Prepared by: Bonny Carter, Director of Facilities & Planning
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RECOMMENDATION: Accept the generous donations from the various individuals,
businesses, and school site parent teacher associations listed herein with thanks and
appreciation from the staff and students of the Tracy Unified School District.

Prepared by: Dr. Casey Goodall, Associate Superintendent for Business Services.
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UNIFIED SCHOOL DISTRICT

TO: Dr. James C. Franco, Superintendent
FROM: Dr. Casey Goodall, Associate Superintendent for Business Services
DATE: July 31, 2013

SUBJECT: Ratify Routine Expenditures and Notice of Completions Which Meet the
Criteria for Placement on the Consent Agenda

BACKGROUND: To be valid or to constitute an enforceable obligation against the district,
education code 17604 requires that all contracts must be approved and/or ratified by the board of
trustees. This requirement is met in several different ways, depending on the value of the
requisition, the types of services or materials being procured, and the advance notice staff has in
procuring the services or materials. Routine requisitions less than $5,000 are ratified on the
consent calendar when the board approves the warrants list. Except when specific exceptions are
detailed in board policies and procedures, requisitions greater than $15,000 are submitted as
action items for board pre-approval. Also, Special Services and advice in financial, accounting,
engineering, legal or administrative matters pursuant to Government Code 63060 meet the
requirements.

Routine requisitions between $5,000 and $15,000, and requisitions greater than $15,000 which
meet specific criteria, may be ratified on the consent calendar by board approval of a summary
list, more detailed than the warrants listing. This may also include ratification of “Notice of
Completion” of construction projects.

RATIONALE: The attached summary of these requisitions with related support documentation
details financial obligations greater than $5,000 but which meet the criteria to be ratified in this
format. The summary is organized alphabetically so that the project’s back-up material is
identified with the same letter in the lower left hand corner.

FUNDING: Per attached summary of requisitions.

RECOMMENDATION: Ratify Routine Expenditures and Notice of Completions Which Meet
the Criteria for Placement on the Consent Agenda

Prepared by: Dr. Casey Goodall, Associate Superintendent for Business Services
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BUSINESS SERVICES

FACILITIES DEVELOPMENT DEPARTMENT

SUMMARY OF SERVICES

Vendor:
Site:
Item:
Services:

Cost:

Project Funding:

PARC Services, Inc. - Ratify

Central, Monte Vista, Tracy Learning Center and Tracy High School
Agreement

Abatement, Transport and Disposal of Asbestos Containing Building
Materials

< $20,000.00

General Fund — Environmental Compliance

Vendor:
Site:
Item:
Services:
Cost:

Project Funding:

Hazard Management Services, Inc.

Central, Monte Vista, Tracy Learning Center and Tracy High School
Agreement

Professional Consulting Services for Asbestos Abatement Project
$6,500.00

General Fund — Environmental Compliance

Vendor: Restoration Development Center/Counseling and More (RDC/CAM)

Site: North, South/West Park, Monte Vista and Williams Middle School

[tem: Memorandum of Understanding

Services: Provide support services and assistance to the students. The programs
goal is to reconnect youth to their schools, families and their
neighborhoods by strengthening developmental assets in youth
exhibiting high risk behaviors to enable them to become productive
members of society.

Cost: N/A

Project Funding: Grant through the Mayor’s Community Youth Support Network

Vendor: DK Enterprises Inc. dba King’s Roofing

Site: West High School

Item: Agreement - Ratify

Services: Contractor to provide and install a PVC/Single Ply Roofing system to
the Main Gym, Subgym & Administration Building.

Cost: $241,481.00

Project Funding: General Fund — Deferred Maintenance

Vendor: Lawrence Backhoe Services

Site: Central Elementary School

Item: Change Order #1 - Ratify

Services: Demolition of additional 80 sf of concrete and pour back concrete for
the domestic water line on the Central campus.

Cost: $636.13

Project Funding: General Fund — Unrestricted Facilities Fund/Deferred Maintenance

16



F. Vendor: Lawrence Backhoe Service
Site: Central Elementary School
[tem: Notice of Completion
Services: Contractor to installed new domestic water line on the Central
campus.
Cost: $30,785.00  Change Orders: $636.13 Total Contract: $31,421.13
Project Funding: General Fund — Unrestricted Facilities Fund/Deferred Maintenance
G. Vendor: California Pavement Maintenance
Site: Monte Vista Middle School
[tem: Notice of Completion
Services: Contractor overlayed asphalt and sealed/striped existing basketball
courts on campus.
Cost: $58,979.00  Change Orders: $0.00  Total Contract: $58,979.00
Project Funding: General Fund — Deferred Maintenance
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BUSINESS SERVICES

FACILITIES DEVELOPMENT DEPARTMENT

MEASURE E BOND
SUMMARY OF SERVICES

Vendor: Infosend, Inc.

Site: District Wide

Item: Proposal - Ratify

Services: Measure E Annual Report; print annual report inserts for the Bond
Oversight Committees, including insertion fee and fed ex fees.

Cost: $1,447.13

Project Funding: Measure E Bond Funds

Vendor: Charles Walker Inspection Services

Site: Monte Vista Middle School — Tracy High School Baseball Fields

Item: Proposal - Ratify

Services: DSA inspection services for the Tracy High School JV and Varsity ball
fields at Monte Vista Middle School.

Cost: $3,500.00/Estimated

Project Funding: Measure E Bond Funds

Vendor: Diede Construction, Inc.

Site: Monte Vista Middle School — Tracy High School Baseball Fields

Item: Agreement BP#1 - Ratify

Services: Contractor to prepare all concrete flatwork, which includes excavation and
off-haul & dispose of all spoils per specifications.

Cost: $157,000.00

Project Funding: Measure E Bond Funds

Vendor: Calco Fence, Inc.

Site: Monte Vista Middle School — Tracy High School Baseball Fields

Item: Agreement BP#2 - Ratify

Services: Contractor to provide and install JV Field Backstop, Foul Poles and Chain
Link Fencing and Gates of the entire project, including demolition of
existing fencing per specifications.

Cost: $136,730.00

Project Funding: Measure E Bond Funds

Vendor: Silva Electrical, Inc.

Site: Monte Vista Middle School — Tracy High School Baseball Fields

[tem: Agreement BP#3 - Ratify

Services: Contractor to provide and install JV and Varsity Field Scoreboards,
Scoreboard Structures/Mounting Brackets and Site Electrical per
specifications.

Cost: $43,878.00

Project Funding: Measure E Bond Funds
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F. Vendor:

Hazard Management Services, Inc.

Site: Tracy High School — Weight Room Building
[tem: Proposal - Ratify
Services: Consultant to provide services for the abatement of asbestos-containing
vinyl floor tiles in the weight room.
Cost: $1550.00 Estimated
Project Funding: Measure E Bond Funds
G. Vendor: PARC Services, Inc.
Site: Tracy High School — Weight Room Building
Item: Proposal - Ratify
Services: Contractor to provide abatement services; removal and dispose of
asbestos-containing vinyl flooring and cut plywood subfloor with assumed
asbestos mastics to allow others to access below for testing.
Cost: $1600.00
Project Funding: Measure E Bond Funds
H. Vendor: Roebbelen Contracting, Inc.
Site: Tracy High School — Stadium and Improvement Project
[tem: Change Order #7 - Ratify
Services: Scope of work documented on the change order summary.
Cost: $42,030.00 Deduction from contingency allowance previously included in
contract.
Project Funding: Measure E Bond Funds and State School Building Fund (SSBF) Savings
[.  Vendor: Southern Bleacher Company
Site: Tracy High School Stadium and Improvement Project
[tem: Notice of Completion
Services: Contractor manufactured and installed new bleachers for the home and
visitors side.
Cost: $1,094,410.00 Change Orders: $34,748.75 Total Contract: $1,129,158.75
Project Funding: Measure E Bond Funds and State School Building Fund (SSBF) Savings
20
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TO: Dr. James C. Franco, Superintendent
FROM: Dr. Casey Goodall, Associate Superintendent for Business Services
DATE: July 31, 2013

SUBJECT: Ratify Measure S Related Expenditures and Notice of Completions Which
Meet the Criteria for Placement on the Consent Agenda

BACKGROUND: To be valid or to constitute an enforceable obligation against the district,
education code 17604 requires that all contracts must be approved and/or ratified by the board of
trustees. This requirement is met in several different ways, depending on the value of the
requisition, the types of services or materials being procured, and the advance notice staff has in
procuring the services or materials. Routine requisitions less than $5,000 are ratified on the
consent calendar when the board approves the warrants list. Except when specific exceptions are
detailed in board policies and procedures, requisitions greater than $15,000 are submitted as
action items for board pre-approval. Also, Special Services and advice in financial, accounting,
engineering, legal or administrative matters pursuant to Government Code 63060 meet the
requirements.

Routine requisitions between $5,000 and $15,000, and requisitions greater than $15,000 which
meet specific criteria, may be ratified on the consent calendar by board approval of a summary
list, more detailed than the warrants listing. This may also include ratification of “Notice of
Completion” of construction projects.

RATIONALE: The attached summary of these requisitions with related support documentation
details financial obligations greater than $5,000 but which meet the criteria to be ratified in this
format. The summary is organized alphabetically so that the project’s back-up material is
identified with the same letter in the lower left hand corner.

FUNDING: Per attached summary of requisitions.

RECOMMENDATION: Ratify Measure S Related Expenditures and Notice of Completions
Which Meet the Criteria for Placement on the Consent Agenda

Prepared by: Dr. Casey Goodall, Associate Superintendent for Business Services
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BUSINESS SERVICES
FACILITIES DEVELOPMENT DEPARTMENT

MEASURE S BOND
SUMMARY OF SERVICES
A. Vendor: Infosend, Inc.
Site: District Wide
[tem: Proposal - Ratify
Services: Measure S Annual Report; print annual report inserts for the Bond

Oversight Committees, including insertion fee and fed ex fees.
Cost: $1,447.12
Project Funding: Measure S Bond Fund

B. Vendor: Warren Lane Surveying, Inc.
Site: South/West Park Elementary School Modernization
Item: Proposal - Ratify
Services: Consultant to provide a topographical survey of the project area.
Cost: $7,000.00

Project Funding: Measure S Bond Fund and State School Building Fund (SSBF)

C. Vendor: Winn’s Painting Company
Site: McKinley Elementary School Modernization
Item: Quote - Ratify
Services: Contractor to restore soffits on school site; which includes, paint removal,
etching, priming and repainting to match existing color.
Cost: $4.560.00

Project Funding: Measure S Bond Fund and State School Building Fund (SSIE )

22
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UNIFIED SCHOOL DISTRICT

TO: Dr. James C. Franco, Superintendent

FROM: Dr. Sheila Harrison, Assistant Superintendent of
Educational Services and Human Resources

DATE: July 29,2013

SUBJECT: Approve Adoption of San Joaquin County SELPA’s Independent
Educational Evaluation (IEE) Policy, Procedures and Criteria

BACKGROUND: School districts may be required to provide independent education
evaluations at parents’ requests. The San Joaquin County SELPA has developed updated
policies and administrative regulations for this process. It is recommended that Tracy
Unified adopt these policies. Board approval is required and recommended.

RATIONALE: Districts should have specific policies connected to state and federal
statutes regarding parent requests of independent education evaluations.

FUNDING: No funding required for adoption of the policy.

RECOMMENDATION: Approve Adoption of San Joaquin County SELPA’s
Independent Educational Evaluation (IEE) Policy, Procedures and Criteria

Prepared by: Janet Skulina, Ed.D., Director of Special Education
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'arent’s Packet

_ ) District

Procedures and Guidelines for the
Provision of Independent Educational Evaluations at District Expense

Purpose

The purpose of these procedures is to provide for a process for responding to a parental
request for the District to fund an Independent Educational Evaluation (IEE).

The Parental Right to an IEE

Under the IDEA, a parent has the right to an IEE at public expense only when the parent
disagrees with an individual evaluation completed or obtained by the District (e.g., OT,
PT, achievement). If the District has not conducted or obtained an evaluation of the
student, the parental right to an IEE does not arise until the District has completed its
evaluation. A parent is entitled to only one IEE at public expense each time the District
conducts an individual evaluation(s) with which the parent disagrees.

Definition of an IEE

An IEE is an evaluation conducted by a qualified evaluator who is not an employee of the
District. The IEE is funded by the District or otherwise provided at no cost to the parent
of a student with a disability. The purpose of an IEE is for determining a student’s
eligibility for special education or related services and for meeting a student’s educational
needs.

District’s General Response to a Request for an IEE

If a parent requests an [EE at public expense, the District must, without unnecessary
delay, either: 1) file a due process hearing request to show that its evaluation is
appropriate; or 2) agree to fund the IEE and ensure that the IEE is provided, unless the
District demonstrates in a due process hearing that the evaluation obtained by the parent
did not meet agency criteria. If the final decision in a due process hearing is that the
District’s evaluation is appropriate, the parent continues to the have the right to an IEE,
but not at public expense.

Specific procedures for responding to a request for an IEE are set forth below and are to
be followed when a parent makes a request for an IEE.

Consideration of IEE Results

Page 1 of 4
March 2013/msf
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Parent’s Packet

If a parent obtains an IEE at public expense or shares with the Disrict an evaluation
obtained by the parent at private expense, the results of the evaluation will be considered
by the District in any decision made with respect to the provision of FAPE to the student.
However, the District is not required to adopt the findings or recommendations contained
in an [EE.

Specific Procedures for Responding to a Request for an IEE

1.

Parents are encouraged to notify the District and ask for funding prior to obtaining an
IEE. However, the District will not necessarily deny funding or reimbursement for an
IEE already obtained, as long as the IEE meets District evaluation criteria, including
cost and location of the evaluation and the qualifications of the evaluator that the
District uses when it initiates an evaluation.

All parental requests for an IEE must be made in writing and forwarded to the
District’s Special Education Director or designee for decision. When a parent makes
a request for an [EE, a copy of the Procedures and Guidelines for the Provision of
Independent Educational Evaluations at District Expense, Information Regarding
Qualified Evaluators and Applicable Criteria for Conducting Independent Educational
Evaluations, and Independent Educational Evaluations - Qualifications/Cost Criteria
shall be provided to the parent. The Request for IEE form should be completed by the
parent making the IEE request and returned to the Special Education Director or
designee. The refusal of a parent to complete the Request for IEE form cannot
ultimately serve as a basis for unnecessarily delaying the funding decision if an
otherwise proper request for an IEE has been made.

Upon receipt of the Request for an IEE, the Special EducationDirector or designee
will decide whether the requested IEE will be publicly funded or, in the alternative,
whether the District will seek a due process hearing to obtain a ruling that its
evaluation is appropriate or that the parents’ privately funded IEE (if they have
already obtained one) does not meet District criteria. Once it is clear to the District
that the parent disagrees with an evaluation conducted by the District and has properly
and clearly requested an IEE, a decision will be made, without unnecessary delay, as
to whether it will be funded. Generally, the time period for responding to the request
will be 10 school days, unless more flexibility is needed to accommodate good-faith
discussion and negotiations regarding the need and arrangements for an IEE.

In selecting an evaluator to conduct the IEE, a parent may choose whom they wish to
conduct the IEE. The evaluation must meet the District’s criteria, including those
related to the qualifications of the evaluator, the cost and location of the evaluation
and the criteria for performing evaluations. Should the parent’s requested IEE not
meet criteria, the parent will be given the opportunity to provide an explanation of any
unique circumstances that exist that would justify any deviation from the criteria. The
evaluator must submit a copy of his/her fingerprints as well as the results of a TB test.

Page 2 of 4
March 2013/msf”
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Parent’s Packet

Once the parent has selected an independent evaluator that meets District criteria or is
otherwise approved pursuant to the guidelines, the Special Education Director or
designee will contact the evaluator in order to make appropriate contractual
arrangements for the evaluation to be performed and funded. An independent
evaluator will not be paid for the independent evaluation until the Director receives a
written evaluation report from the evaluator and is given the opportunity to discuss
the evaluation results with the evaluator, if needed, and at the same time that the
results are discussed with the parent.

If the District decides to refuse funding for the IEE, prior written notice of the refusal
must be provided to the parent and a request for due process hearing will be initiated
by the District to prove its evaluation is appropriate or that the IEE requested or
obtained by the parent does not meet agency criteria.

Page 3 of 4
March 2013/msf

26



Paren ’s Packet
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Parent’s Packet

( ) District

Request for an Independent Educational Evaluation (IEE)
(To be completed by or on behalf of a parent requesting an IEE)

Student’s name: v Schogl:

Parent(s) name, address and phone:

Address City Zip

Address City Zip

Do you disagree with an evaluation conducted by the District?
If so, with which evaluation(s) do you disagree?

evaluated?

Evaluations at District g&pgfi%'é'gﬁ Informationfg(egardmg Qualified Evaluators and Applicable Criteria

for Conductmg Independént Educaﬁongl Ev\Qlua’tmns, and 3) Independent Educational Evaluations -
Quahﬁcé%oi%Cost Criterig ﬁfﬁ’ ided t0 you, along with applicable criteria related thereto.

df’ ~
Please ldentlfy the evaluator yo ave chosen to conduct the independent evaluation. Describe the qualifications
of the sel’édt@d-examm erzthe loéa fon of the evaluation, the estimated cost of the evaluation and the contact

S f//fd',f 'ff?x

information 61 eevalua /},%In aﬂdltlon, please describe the unique circumstances that justify any
deviation from the Dlstrlcf S}EE Giteria (add additional pages, if needed).

ffé/

ﬁ:&;
K

Submit this Request to . The District will
respond to your request without unnecessary delay and will either agree to fund it or will initiate a due process
hearing to show the appropriateness of its own evaluation or to prove that the IEE requested does not meet
applicable criteria.

Parental Signature: Date:

Date Received by Special Education Director/designee:

28 September 2012/pjh



Independent Educational Evaluations — Qualifications/Cost Criteria

Parent’s Packet

Type of Assessment Qualifications Cost
Academic Achievement Credentialed Special Education Teacher
Credentialed School Psychologist $1,000
Licensed Educational Psychologist
Adaptive Behavior Credentialed School Psychologist $500
Licensed Educational Psychologist
Assistive Technology Credentialed or Licensed Speech/Language
Pathologist
Credentialed Assistive Technology Specialist $800
Credentialed Special Education Teacher
Licensed Occupational Therapist Registered (OTR)
Auditory Acuity Licensed Educational Audiologist
Licensed or Credentialed Speech/Language $350
Pathologist
Auditory Perception Licensed or Credentialed Speech/Language $500
Pathologist
Central Auditory Processing Licensed Audiologist $500
Behavioral Credentialed School Psychologist $800
Licensed Educational Psychologist
Behavior Analysis/BIP Board Certified Behavior Analyst $2,000
Cognitive Licensed Educational Psychologist $750
Credentialed School Psychologist
Health (including Licensed Physician $350
neurological) Credentialed School Nurse
Motor Licensed Physical Therapist
Licensed Occupational Therapist Registered (OTR)
Credentialed Teacher of Pupils with Physical & $750
Health Disabilities
Adaptive Physical Education Teacher
Occupational Therapy Licensed Occupational Therapist Registered (OTR) $1,200
Speech and Language Credentialed or Licensed Speech/Language $1,200
Pathologist ’
Social/Emotional Credentialed School Psychologist $800
Licensed Educational Psychologist
Visual Acuity Licensed Ophthalmologist $500
Developmental Vision Optometrist
Functional Vision Credentialed Teacher of the Visually Impaired $350
Vision Perception Credentialed Special Education Teacher $500
Credentialed School Psychologist
Transition Credentialed Special Education Teacher $1,000
Psycho-Educational Credentialed Special Education Teacher
Credentialed School Psychologist $3,500
Licensed Educational Psychologist

Updated September 2012/pjh
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Parent’s Packet

( ) District

Information Regarding Qualified Evaluators and Applicable Criteria
For Conducting Independent Educational Evaluations (IEEs) -

You have indicated that you disagree with an evaluation conducted by the District and have
requested that the District fund an Independent Educational Evaluation (IEE). The criteria under
which an IEE is conducted or obtained, including the location and cost of the evaluation and the
qualifications of the evaluator, must be the same as the criteria the District uses when it conducts
the same kind of evaluation.

Below is information related to the District criteria for conducting an IEE. You must ensure that
the qualifications of the evaluator and the District’s criteria are met or provide the District with
an explanation as to any unique circumstances that would justify deviation from the criteria.

District’s Evaluation Criteria

Where an IEE is at the expense of the District, the criteria under which the evaluation is
conducted or obtained, including the location of the evaluation and the qualifications of the
evaluator, must be the same as the criteria the District uses when it initiates an evaluation, to the
extent the criteria are consistent with the parent’s rights to an IEE. The following are the
District’s criteria applicable to the performance of evaluations. An IEE must be conducted based
upon these criteria, unless the parent can demonstrate that unique circumstances justify deviation
from them.

1. Applicable Overall Criteria for Conducting an Evaluation

An independent evaluation must include an observation of the student in an educational setting
(if the student is in an educational setting) and review and consideration of current education
records;

The evaluator must obtain direct information concerning the performance of the student from not
less than one current teacher or other service provider of the child, unless the child does not have
a current teacher/service provider;

All assessment instruments must be administered by a qualified evaluator, be age-appropriate to
the child, and be administered and scored in conformance with the test publisher’s instructions.
The evaluation instruments are to be chosen on the basis of their relevancy to the educational
question to be addressed by the evaluation. This means that the instruments should be those
which are commonly known to and used by public school professionals. All instruments used
must be current editions and reported in standard scores;

The evaluator must prepare and sign a full evaluation report containing:
e A list of all information/data reviewed;
e A clear explanation of the testing and assessment results;

Page 1 0of 3
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Parent’s Packet

e A complete summary of all test scores, including, for all standardized testing
administered, all applicable full scale or battery scores, domain or composite scores, and
sub-test scores reported in standard, scaled or T-score format;

e A complete summary of all information obtained or reviewed from sources other than
testing conducted by the evaluator;

e Recommendations for IEP team consideration for educational programming and, if
appropriate, placement that is educationally relevant and realistic within a public
educational setting.

2. Location of Evaluators conducting IEEs

An independent evaluator must be located within the same geographic area that the District uses
for its own evaluations, which is within the SELPAs of Region 6, i.e., Amador, Calaveras,
Tuolumne, San Joaquin and Stanislaus Counties. These location requirements may be waived or
modified in special circumstances when unique diagnostic expertise is warranted, provided the
parents can demonstrate the necessity of using an evaluator outside the specified geographic area.

3. Qualifications of Evaluators Conducting IEEs

All assessments must be conducted by persons qualified to perform the assessment as determined
by the District/SELPA (California Education Code Section 56322). All assessments must be
conducted in accordance with all requirements of Federal and State law, including but not
limited to, observing the student in the appropriate setting (California Education Code Section
56327), and conducting evaluations in accordance with California Education Code Section
56320. Evaluators with credentials other than those listed in the Independent Educational
Evaluations — Qualifications/Cost Criteria will not be approved unless the parent can
demonstrate the appropriateness of using an evaluator meeting other qualifications.

Additionally, evaluators must meet the criteria for any school employee who works with
children, i.e. TB testing and fingerprinting, as well as any other contract requirements enforced
by the School District.

4. Cost for IEEs

The cost of an IEE shall reflect reasonable and customary rates for such services in the Region 6
area. Unreasonable costs for travel will not be reimbursed as part of the funding for an IEE.
Costs above customary amounts will be approved only if the parent can demonstrate that the cost
reflects a reasonable and customary rate for such evaluative services or if the parents can
demonstrate that there are other factors that make the extraordinary costs necessary in order to
exercise their right to an IEE.

The cost of an IEE shall be comparable to those costs that the District incurs when it uses its own
employees or contractors to perform a similar assessment, as identified above. Costs may
include observations, administration and scoring of tests, report writing, and attendance in person
or by phone at an IEP team meeting; costs will be delineated on the independent evaluator’s
contract with the School District. Reimbursement will be in an amount no greater than the actual
cost to the parent or the maximum cost identified above (whichever is more), and will be subject
to proof of payment.

Page 2 of 3
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Parent’s Packet

Maximum costs for all independent educational evaluations are calculated by considering time
required for the assessment and the appropriate School District employee hourly rate. Costs
above these amounts will not be approved unless the parent can demonstrate that such costs
reflect unique circumstances justifying the selection of an evaluator whose fees fall outside these
criteria.

5. Timeline for Completing the IEE

If the IEE has not already been conducted, it must be completed within a reasonable period of
time from the date that the District finalizes its agreement with the evaluator to fund the IEE.
Generally, the IEE should be completed within sixty (60) calendar days from the date that the
District finalizes the agreement with the evaluator.

6. Provision of Evaluation Report to District

The evaluator must have parental permission to communicate and share information with the
District and, as part of the contracted evaluation, must agree to prepare an evaluation report and
release their assessment information and results directly to the District prior to the receipt of
payment for services. Results must be sent to the District prior to or on the same day that results
are provided to the parents.

7. Conflict of Interest Requirements

The independent evaluator must be free of any conflict of interest and the independent evaluation
must not be of benefit to any particular public, non-public or private school, agency or
Institution.

Page 3 of 3
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TUNIFTED SCHOOL DISTRICT

TO: Dr. James Franco, Superintendent

FROM: Dr. Sheila Harrison, Assistant Superintendent of Educational Services and Human
Resources

DATE: August 5, 2013

SUBJECT: Accept Resignations/Retirements/Leave of Absence for Classified,
Certificated, and/or Management Employment

BACKGROUND: CERTIFICATED MANAGEMENT RESIGNATION
NAME/TITLE SITE EFFECTIVE REASON
DATE
Vera, Vanessa Special 6/18/13 Personal
Psychologist Education
BACKGRQT™™- CERTIFICATED RESIGNATION
NAME/TITLE SITE EFFECTIVE REASON
DATE
Anders, Christina Kelly 7/31/13 Personal
6™ Grade Core
Baligad, Leo KHS 7/31/13 Personal
Biology Teacher
Clark, William KHS 7/22/13 Personal
Carpentry Teacher
Fontana, Melinda WHS 6/28/13 Personal
SDC/RSP Teacher
Harvey, Christopher North 7/29/13 To accept Assistant
Math Teacher Principal Position at
George Kelly School
Hunley-Seabrooks, Deborah WMS 7/31/13 Personal
SDC Teacher

33



Koon, S. Renee
English Teacher

Lish, Titian
Drama Teacher

Loggins, Matthew
Physical Education Teacher

Perkins, Eric
Social Science Teacher

Pittman, Heidi
Math Teacher

States, Bret
Biology Teacher

BACKGROUND:

NAME/TITLE
Artiga, DeDe
School Supervision Assist.

Burgstrom, Pamela
Special Ed Para Educator I

Cortes Alvarez, Jose
Utility Person 1I

DelLosAngeles, Lorena
School Supervision Assist.

Harris, Michelle
Site Supervisor — STEPS

Johnson, Shundra
ISET Technician Level I

Lewis, Debbie
H.S. Admin. Secretary

Mclntyre, Samantha
Food Service Worker

Nolan, James
Utility Person III

KHS 6/14/13 Personal

THS 8/6/13 Personal

KHS 6/21/13 Personal

WHS 6/28/13 Personal

WHS 6/25/13 Personal

KHS 6/20/13 Personal

CLASSIFIED RESIGNATION
SITE EFFECTIVE REASON
DATE

Bohn 07/12/13 Personal

Central 08/01/13 Personal

KHS 06/26/13 Accepted an 8 hour Utility
Person 1II position at KHS

S/WP 07/25/13 Personal

Stein 07/15/13 Personal

ISET 07/22/13 Personal

WHS 07/22/13 Personal

S/WP 08/05/13 Personal

Transport. 06/24/13 Accepted an 8 hour Utility
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at Central
Pacheco, Leonard

Utility Person 111 Transport. 07/07/13 Accepted an 8 hour Bus

Driver/Cust./Grounds day
Position

Pereira, Michelle

School Supervision Assist.  Jacobson 07/19/13 Accepted a teaching position
at MVMS

Phenix, Kay

H.S. Admin. Secretary KHS 07/28/13 Accepted School Secretary
Position at Hirsch

Pine, Molly

Para Educator 1 McKinley 07/13/13 Accepted a teaching position
at McKinley

Plato, Sandra North/

Preschool Instructor Preschool 07/15/13 Personal

Sigua, Leonor

Food Service Worker KHS 07/05/13 Personal

Villasenor, Lucia Continuous Accepted the Secretary to the

Clerk Typist I Improvement 07/07/13 Director of IMC position

RECOMMENDATION: Accept Resignations/Retirements/Leave of Absence for Classified,
Certificated, and/or Management Employment :

Prepared by: Dr. Sheila Harrison, Assistant Superintendent of Educational Services and
Human Resources
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UNIFIED SCHOOL DISTRICT
TO: Dr. James Franco, Superintendent
FROM: Dr. Sheila Harrison, Assistant Superintendent of Educational Services and Human

Resources

DATE: August 5, 2013
SUBJECT: Approve Classified, Certificated, and/or Management Employment
BACKGROUND: CERTIFICATED MANAGEMENT
Averill, Erin Psychologist (New)

Special Education
. Class 8, Step A - $65,896.08
Funding: Restricted Funds

Boswell, Zachary Assistant Principal (Replacement)
West High School
Class 48, Step A - $83,172.60
Funding: General Fund

Dawson, Mary Psychologist (Replacement)
Special Education
Class 8, Step A - $65,896.08
Funding: Restricted Funds

Harvey, Christopher Assistant Principal (Replacement)
George Kelly Elementary School
Class 40, Step A - $69,767.10
Funding: General Fund

Stagnaro, Michael - Assistant Principal (Replacement)
Kimball High School
Class 48, Step A - $83,172.60
Funding: General Fund

BACKGROUND: CERTIFICATED

Arnaudo, Stacey Kindergarten (Replacement)
Central School
Class I1I, Step 2, “B”
$43,976.00
Funding: General Fund
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Bermodes, Jennene

Bragen, Lawrence

Browning, Chastity

Castor, Brandon

Gomez, Joy

Grover, Jennifer

Harmsen, Holly

Hawkins, Susan

Kleckner, James

Biology (Intern) (Replacement)
Kimball High School

Class I, Step 1, “A”
$42,004.00

Funding: General Fund

English-Speech & Debate (Replacement)
Kimball High School

Class II1, Step 1, “A”

$43,975.00

Funding: General Fund

6" Grade (Replacement)
Freiler School

Class 11, Step 1, “A”
$42,004.00

Funding: General Fund

Social Science Teacher (Replacement)
West High School

Class I, Step 1, “A”

$42,004.00

Funding: General Fund

Biology Teacher (Replacement)
Kimball High School

Class I, Step 1, “A”

$42,004.00

Funding: General Fund

Music — 80% Choir, 20% Piano (Replacement)
Tracy High School

Class II, Step 2, “A”

$42,004.00

Funding: General Fund

1* Grade Teacher (New)
Bohn School

Class I, Step 1, “A”
$42,004.00

Funding: General Fund

4™ Grade Teacher (Replacement)

North School

Class V, Step 8, “B”

$59,441.00

Funding: General Fund 80%, Restricted Funds 20%

Art (Graphic Arts/Printshop) (Replacement)
Kimball High School

Class VI, Step 5, “B”

$5 §,§1 8.00



Funding: General Fund

Maldonado, Adriana 20% Spanish Teacher (New)
Kimball High School
Class III, Step 2, “B”
$35,180.80 (New 80% contract)
Funding: General Fund

Marty, Danielle SDC 4"/5™ (Intern) (Replacement)
Central School
Class III, Step 1, “A”
$43,627.00
Funding: Restricted Funds

Ochoa, Zenobia Bilingual 5™ Grade (Replacement)
South/West Park
Class I, Step 1, “A”
$43,627.00
Funding: General Fund

Osgood, Andrea 1** Grade (New)
Bohn School
Class 1, Step 1, “A”
$42,004.00
Funding: General Fund

Pereira, Michelle Math Teacher (Replacement)
Monte Vista Middle School
Class III, Step 1, “B”
$43,975.00
Funding: General Fund

Perkins, Derek Social Science Teacher (Replacement)
West High School
Class I1I, Step 1, “B”
$43,975.00
Funding: General Fund

Pine, Molly 5™ Grade (Replacement)
McKinley School
Class III, Step 1, “B”
$43,975.00
Funding: General Fund

Pressly, Matt 60% English (New)
Kimball High School
Class1, Step 1, “A”
$25,202.40
Funding: General Fund
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Quintana, Antonio

Rocci, Donald

Velarde, Cecilia Maciel

Zuniga, Claudia

BACKGROUND:

Cortes Alvarez, Jose

Castro Vazquez, Ma Veronica

Elhag, Flhag

Kinyon, Kenneth

6™ Grade Core (Replacement)
George Kelly School

Class I, Step 1, “A”
$42,004.00

Funding: General Fund

SDC Pre School (Intern) (Replacement)
Hirsch School

Class I, Step 1, “A”

$43,627.00

Funding: Restricted Funds

5™ Grade (Replacement)

George Kelly School
Class I, Step 1, “A”
$42,004.00

Funding: General Fund

Transitional Kindergarten (New)
South/West Park

Class I, Step 1, “A”

$41,550.15

Funding: General Fund

CLASSIFIED

Utility Person II (Replacement)

*Filled by current TUSD employee
Kimball High School

Range 35, Step B - $16.93 per hour + ND
8 hours per day

Funding: General Fund

STEPS Early Childhood Development
Associate Instructor (Replacement)
Stein Continuation High School/STEPS
Range 24, Step C - $13.73 per hour

5 hours per day

Funding: General Fund

Utility Person II (Replacement)
Kimball High School

Range 35, Step A - $16.16 per hour
8 hours per day

Funding: General Fund

School Security Person (Replacement)
Tracy High School

Range 31, Step C - $16.16 per hour

8 hours per day

Funding: General Fund

39



Nolan, James

Pacheco, Leonard

Ramirez Torres, Maria

Soares, Rafael

Villasenor, Lucia

Young, Nicole

BACKGROUND:

Phenix, Kay

Utility Person II (Replacement)
*Filled by current TUSD employee
Central Elementary School

Range 35, Step B - $16.93 per hour
8 hours per day

Funding: General Fund

Bus Driver/Custodian/Groundskeeper (New)
*Filled by current TUSD employee
Transportation/Warehouse

Range 36, Step C - $18.15 per hour

8 hours per day

Funding: Transportation Special Ed — 50%
and General Fund — 50%

School Supervision Assistant (Replacement)
Villalovoz Elementary School

Range 21, Step A - $11.69 per hour

1.5 hours per day

Funding: General Fund

Utility Person II (New)

West High School

Range 35, Step A - $16.16. per hour

8 hours per day

Funding: General Fund — 75% and Child Nutrition
School Program — 25%

Secretary to the Director of IMC (Replacement)
Instructional Media Center

Range 36, Step C - $18.15 per hour

8 hours per day

Funding: State Lottery

STEPS Early Childhood Development
Associate Instructor (Replacement)
Stein Continuation H.S./STEPS
Range 24, Step C - $13.73 per hour

6 hours per day

Funding: General Fund

T A CCYETENYCONFIDENTIAL
MANAGEMENT

Elementary School Secretary K-5/K-8
(Replacement)

*Filled by current TUSD employee
Hirsch Elementary School

Range 8, Step C - $22.15 per hour

8 hours per day

Funding: General Fund
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BACKGROUND: COACHES

Allmon, Randall Assistant Varsity Football
West High School
Stipend: $4,221.60

Dell’ Aringa, Dante Assistant Sophomore Football
West High School
Stipend: $3,896.19

Garcia, Michael Freshman Softball
West High School
Stipend: $3,245.36

Graber, Gaye Assistant Pep Squad Advisor
West High School
Stipend (2) $1,948.09 per stipend

Guzman, Emilio Freshman Boys’ Basketball
West High School
Stipend: $3,245.36

Luera, David Head Freshman Football
West High School
Stipend: $4,547.02

Myers, Nicole Pep Squad Advisor
West High School
Stipend: (2) $2,436.22

Rebeiro, Robert Assistant Varsity Football
West High School
Stipend: $4,221.60

Spikes, Charles Varsity Head Football
Kimball High School
Stipend: $6,169.69

Sterni, Charles Sophomore Volleyball
Kimball High School
Stipend: $3,896.19

Van Drimmelen, Jon Boys’ Golf
West High School
Stipend: $3,245.36

Windschitl, Candy Assistant Swim (Diving)
West High School
Stipend: $3,245.36
RECOM! <INDATION: Approve Classified, Certificated and/or Management Employment

Prepared by: Dr. Sheila Harrison, Assistant Superintendent of Educational Services and
Human Resources 41
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UNIFIED SCHOOL DISTRICT

TO: Dr. James Franco, Superintendent

FROM: Dr. Sheila Harrison, Assistant Superintendent for Educational Services and
Human Resources

DATE: July 31, 2013

SUBJECT: Ratify Agreement for Special Contract Services for Assistant Footbhall Coach
Robert Eccleston at Kimball High School During the 2013-2014 Season

BACKGROUND: The Kimball High School football program has undergone many changes
during the last few months; therefore, there is a need in the football program for additional
football coaches to ensure a smooth transition and positive and safe experience for the players.

RATIONALE: Robert Eccleston is qualified to assist and enhance Kimball’s football program,
and his experience will ensure the overall success and safety of the program. His duties will be
to assist the head coach with the supervision and safety of the football team.

This agenda item needs to be ratified due to the unexpected tumover in the football coaching
staff during summer break at Kimball High School.

This agenda item aligns with District Strategic Goal #3: Prdvide a safe and equitable learning
environment for all students and staff.

FUNDING: Expenses for assistant football coach will be paid by the District and reimbursed by
the Kimball High School ASB account. Expenses will not exceed $2,000.00 for the 2013-2014

football season.

RECOMMENDATION: Ratify Agreement for Special Contract Services for Assistant
Football Coach Robert Eccleston at Kimball High School During the 2013-2014 Season

Prepared by: Cheryl Domenichelli, Principal, Kimball High School
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TRACY UNIFIED SCHOOL DISTRICT

1875 W. Lowell Ava., Tracy, California 95376

AGREEM N _ FOR SPECIAL CONTRACT S RVl ES

TbJ.a agreement, by and between Tracy Unified Sehool District, hereinafter referred to as "District,” and
I todeety EccleSt+7 i, hereinafter referred to as “Contractor,”
1s for consultant or special serwices to be performed by a non-employee of the District. District and
Contractor, herein named, do mutually agree to the following terms and conditions:

1. Contractor shall perform the following duties: A28 [ SHant- fgv‘ﬁf}f// Cﬂr}-CLA

]
|

i

1

—ar

© 2. Contractor will pronde the above services(s), as outlined in Paragraph 1, for a period of up to a total
of ; ZZ ( )l ] HOURS WDAY(S) under the terms of this agreement at the following location

3. In consideration of the services performed by Contractor, District shall péy Contractor according to
the following fee schedule:
a. District shall gay §1 .9Q_@_00_400i3er [ I HOUR I[ ] DAY E‘FLAT RATE, not to exceed a

total of $.1000,9¢ Contractor shall only be paid Tor work completed to the satisfaction of
District through the termination date of this agreement.

b. District { ] SHAILL; %HALL NOT reimburse Contractor for out-of-pocket expenses
incurred “duting ContrafEfBis performance of the services, including: mileage, meals and
lodging in the district rates not to exceed those currently in effect for employees of the District.
Reimbursement of expenses shall not exceed those currently in effect for employees of the

District. Reimbursement of expenses shall not exceed §: P for the term of this
agreement.

¢. Distriet shall make payment on a . 1 1. MONTHLY PROGRESS BASIS, u)q "SINGLE
PAYMENT UPON COMPLETION OF THE DUTIES and within thirty (30) Working days
from Contractor's presentation of a detailed invoice or on a claim form provided by District,
Original paid receipts are required for lodging, air fare (passenger coupon or ticket stub),
automobile rental and parking. Claims for unusual expenses, such as teaching materials,
photocopying, etc., must be accompanied by original paid invoices.

4. The terms of the agreement shall commence on: UL 3+Z’:f 3 ", and shall terminate on

5. This agreement may be terminated at any time during the term by either party upon !3() ]
days written notice.

' 7}
8. Conmtractor shall contact the District’s designee, at ( LK Tl L]

with any questions regarding performance of the services outlined above. District's designee shall
detexmine if and when Contractor has completed the services described.

7. The parties intend that an independent contractor relationship be created by this contract and
District assumes no responsibility for workers' compensation liability. District likewise assumes no
responsibility for Hability for loss, damage, or injury to person(s) or property resulting from, or caused
by, the contractor’s activities during ox relating to the performance of service under this Agreement.
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KIMBALL HS ADMIN

No. 6557 P

Contractor agrees to hold harmless and to indemnify District for:

Any injury to person or property sustained by Contractor or by any person, firm, or corporation employed
directly or indirectly by the Contractor or by any of the individuals participating in or asscciated with him or
her, however caused; and any injury to person or property sustained by any person, firm or corporation,
caused by act, neglect, default or omission, of Contractor, or any person, firm or corporation directly or
indirectly employed by Contractor upon or in connection with this Agreement, or any of the participants
arising out of or in the course of their term of this Agreement, and Contractor at his or her own cost,
expense, and risk, shall defend any and all actions, suits or other legal proceedings that may be instituted
against District for any such claim or demand, and pay or satisfy any judgment that may be rendered
against Distxrict in any such action, suit or legal proceedings or the result thereof. Nothing herein provided
shall be construed to require Contractor to hold harmless or indemnify District for lability or damages

4

resulting from the negligence or willful act, or omission of District or its officers, agents, or employees.

8. This Agreement is for the personal services of the Contractor and Contracter may not assign the
performance of the services to any person or persons who axe not parties to this Agreement except for
employees of Contractor.

9. Contractor certifies that his or her current employer, if any, is fully cognizant of this Agreement and
that payments hereunder are not in conflict with any federal, state, or local statutes, rules or

regulations or with any policies of Contractor's current employer.

10. Distrjet shall become the owner or, and entitled to, exclusive possession of all records, documents,
graphs, photographic or other reproductions of any kind produced in the scope of services pexformed
and no other uses thereof will be permitted except by permission of the District.
materials will be exempted from this clause.

AGREED:

e

Consultant sugnature (1)

f

Soi:iaiScc-urity Number (2)

S {
Title

Address
aYa

ca 993326

[N
Jl

Send all copies to the Business Office:
(1) Whenever organizational names are used, the authorized signature must include title,

such as president.

(2) Whenever oxganizational names are used, the employer IRS Identification Number must
be used instead of a Social Security Number.

Proprietary

1racy Unified Schoal District

Date

|
: A

Arcount Number to be Charged:

Depﬁ%ﬁp{oﬂ —

Budget Approval

vaw ayprovea vy wae Soard

44



, ) CES Mo
Y oy

UNIFIED SCHOOL DISTRICT

TO: Dr. James Franco, Superintendent

FROM: Dr. Sheila Harrison, Assistant Superintendent for Educational Services and
Human Resources

DATE: July 31, 2013

SUBJECT: Ratify Agreement for Special Contract Services for Assistant Sophomore
Football Coach Tobin Cattolico at Kimball High School During the 2013-
2014 Season

BACKGROUND: The Kimball High School football program has undergone many changes
during the last few months; therefore, there is a need in the football program for additional
football coaches to ensure a smooth transition and positive and safe experience for the players.

RATIONALE: Tobin Cattolico is qualified to assist and enhance Kimball’s sophomore football
program, and his experience will ensure the overall success and safety of the program. His
duties will be to assist the head coach with the supervision and safety of the football team.

This agenda item needs to be ratified due to the unexpected turnover in the football coaching
staff during summer break at Kimball High School.

This agenda item aligns with District Strategic Goal #3: Provide a safe and equitable learning
environment for all students and staff.

FUNDING: Expenses for assistant football coach will be paid by the District and reimbursed by
the Kimball High School ASB account. Expenses will not exceed $2,000.00 for the 2013-2014
football season.

RECOMMENDATION: Ratify Agreement for Special Contract Services for Assistant

Sophomore Football Coach Tobin Cattolico at Kimball High School During the 2013-2014
Season.

Prepared by: Cheryl Domenichelli, Principal, Kimball High School
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TRACY UNIFIED SCHOOL DISTRICT
’ 1875 W. Lowell Ave., Tracy, California 95376

AGR EMENT FOR SPECIAL CONTRACT SERVICES

This agreement, by and between Tracy Unified School District, herema.fter referred to as “District,” and
T TN _CATRIICo , hereinafter referred to as “Contractor,”
is for consultant or special services to be performed by a non—employee of the District. District and
Contractor, herein named, do mutually agree to the following terms and conditions:

L_Contractor shall perform the following dutjes; __ A< S/ Hald <al. 1) pe FootAsd ]
. CpAcC

!

!
:

-

2. _Contractor will provide the above services(s), as outlined in Paragraph 1, for a period of up to a total
_oj ; Zza:( ).[ 1HOURS NDAY(S) under the terms of this agreement at the following location

i

3. In consideration of the services performed by Contractor, District shall pay Contractor according to
the following fee schedule:
2. District shall pay $:0/060 . 90%er T JHOUR|[ 1 DAY /[T FLAT RATE, not to exceed a
total of $.2,480.04; onh actor shall Gal only be pai&"'ib"r work completed to the satisfaction of
District through the termination date of this agreement.

b. District { [ SHALL; [3<}' SHALL NOT reimburse Contractor for out-of-pocket expenses
incurred during Contractor's performance of the services, including: mileage, meals and
lodging in the district rates not to exceed those currently in effect for employees of the District.
Reimbursement of expenses shall not exceed those currently in effect for employees of the
District. Reimbursement of expenses shall not exceed §: i for the term of this
agreement.

¢. District shall make payment on 2 [ | ] MONTHLY PROGRESS BASIS, pX] SINGLE
PAYMENT UPON COMPLETION O¥ THE DUTIES and within thirty (30) working days
from Contractor’s presentation of a detailed invoice or on a claim form provided by District.
Original paid receipts are xequired for lodging, air fare (passenger coupon or ticket stub),
automobile rental, and parking. Claims for unusual expenses, such as teaching materials,
photoecopying, ete., must be accompanied by original paid invoices.

I 7
4, The teyms,of the agreement shall commence on -z ~ and shall terminate on
iRl S '
5. This agreement may be terminated at any time during the term by either party upon! 20 |
days wriften notice.
6. Contractor shall contact the District's designee, : tre L at @v3__F63—- 00/~

with any questions regarding performance of the services outlined above. District's designee shall
determine if and when Contractor has completed the services described.

7. The parties intend that an independent contractor relationship be created by this contract and
District assumes no responsibility for workers’ compensation Lability. District likewise assumes no
responsibility for liability for loss, damage, or injury to pexson(s) or property resulting from, or caused
by, the contractor’s activities during or relating to the performance of service under this Agreement.
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ul. 30, 2013 3:38PM  KIMBALL HS ADMIN No. 6557 P, 6

Contractor agrees te hold harmless and to indemnify Distriet for:

Any injury to person or property sustained by Contractor or by any person, firm, or corporation employed
directly or indirectly by the Contractor or by any of the individuals participating in or associated with him or
her, however caused; and any Injury to person or property sustained by any person, Sirm or corporation,
caused by act, neglect, default or omission, of Contractor, or any persoen, firm or corporation directly or
indirectly employed by Contractor upon or in connection with this Agreement, or any of the participants
arising out of or in the course of their term ¢f this Agreement, and Contractor at his or her own cost,
expense, and risk, shall defend any and all actions, suits or other legal proceedings that may be instituted
against Distriet for any such elaim or demand, and pay or satisfy any judgment that may be rendered
against District in any such action, suit or legal proceedings or the result thereof. Nothing herein provided
shall be construed to require Contractor to hold harmless or indemnify District for Lability or damages
resulting from the negligence or willful act, ox omission of District or its officers, agents, or employees.

8. This Agreement is for the personal services of the Contractor and Contractor may not assign the
performance of the services to sny person or persons who are not parties to this Agreement except for
employees of Contractor. :

9. Contractor certifies that his or her current employer, if any, is fully cognizant of this Agreement and
that payments hereunder are not in conflict with any federal, state, or local statutes, rules or
regulations or with any policies of Contractor’s current employer.

10. District shall become the owner or, and entitled to, exclusive possession of all records, documents,
graphs, photographic or other reproductions of any kind produced in the scope of services performed
and no other uses thereof will be permitted except by permission of the District. Proprietary
materials will be exempted from this clause.

AGREED

Consulr.am Signature (1) 1rucy Unified School Distret

Sodial Secarity Newber (2) Date
Jorr, (AToczca ! 4

Title Acz:ou.nt Number o be Char:

5 41 - /@
Address Depa:hnent/Sxte Approval
—TndcYy eﬂ 9(’27/0__ ~ _ -
e Budget Approval
- Data Approved by the Board

Send all copies to the Business Office:
(1) Whenever organizational names are used, the authorized signature must include title,

such as president.

(2) Whenever organizational names are use the employer IRS Identification Number must

be used instead of a Social Security Number.
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UNIFIED SCHOOL DISTRICT

VA LS

TO: Dr. James Franco, Superintendent

FROM: Dr. Sheila Harrison, Assistant Superintendent of Educational Services and
Human Resources

DATE: August 2, 2013 :

SUBJECT: Ratify Agreement for Special Contract Services for Assistant Cross
Country Coach Kristina Padilla at Tracy High School for the 2013-
2014 Season

BACKGROUND: There is a need in the cross country program at Tracy High for adequate
supervision by knowledgeable coaches to ensure the players have a safe, educational and positive
experience. Having exceptionally qualified staff is the primary aim of the program. This agenda
needs to be ratified due to the season starting before the first board meeting of the school year.

RATIONALE: Kiristina Padilla is uniquely qualified to assist and enhance the cross country
program at Tracy High School. She has extensive distance running experience an athlete and was
a wonderful asset to the team at Tracy High School last year. The experience and enthusiasm
she brings to the runners will ensure the overall success and safety of the program. Her duties
will consist of assisting with daily practice, competitions, scoring, and athlete supervision.

This aligns with District Strategic Goal #3: Provide a safe and equitable learning environment for
all students and staff.

FUNDING: Expenses for the Assistant Cross County coach will be paid by the District and
reimbursed from the Tracy High School ASB Athletics account. Expenses will not exceed
$3000.00.

RECOMMENDATION: Ratify Agreement for Special Contract Services for Assistant Cross
Country Coach Kristina Padilla at Tracy High School for the 2013- 2014 Season

Prepared by: Mr. Jason Noll, Principal, Tracy High
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TRAC '
D SCHO0L DISTRCT TRACY UNIFIED SCHOOL DISTRICT

Districet Education Center
1875 West Lowell Avenue
Tracy, CA 95376

AGREEMENT FOR SPECIAL CONTRACT SERVICES
(NOTE: This agreement must be accompanied by a purchase requisition or
purchase order with the account number noted on the agreement and all
insurance certificates including endorsements)

This Agreement, by and between Tracy Unified School District, hereinafter
referred to as “District” and Kristina Padilla s
hereinafter referred to as “Contractor,” is for consultant or special services to be
performed by a non-employee of the District. District and Contractor, herein
named, do mutually agree to the following conditions:

1. Contractor shall perform the following duties:
Coaching cross country by assisting with daily practice, competitions, scoring, and
athlete supervision. .
2. Contractor will provide the above service(s), as outlined in Paragraph 1, for a
period of up to a total of 4 months under the terms of
this agreement.

3. In consider ion of the services performed by Contractor, District shall pay
Contractor according to the following fee schedule:

a. Districts shall pay $_ 3000.00 flat rate, not to exceed a total
of $___3000.00 . Contractor shall only be paid for work
completed to the satisfaction of District through the termination

ate of this agreement.

b. Districts shall/shall not rein irse Contractor for out-of-pocket
expenses incurred during Contractor’s performance of the
~ services. Reimbursement of expenses shall not exceed $ 0

c. District shall make payment within thirty (30) working days from
Contractor’s presentation of a detailed invoice or on a claim form
provided by District. Original paid receipts are required for
printing and equipment rental.
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2007/2008

Agreement for Special Contract Services:

4. The term of this agreement shall commence on Aug 1, 2013
and shall terminate on ___ Deec. 1, 2013

5. This agreement may be terminated at any time during the term by either party
upon thirty (30) days written notice.

Agreement for Special Contract Services: Contractor shall contact the District’s
designee, Gary_Henderson , at
(209) 8303360 , with any questions, regarding performance of the
services outlined above. District’s designee shall determine if and when
Contractor has completed the services described.

6. The parties intend that an independent contractor relationship be created by
this contract and District assumes no responsibility fc worker’s
compensation liability. District likewise assumes no responsibility for liability
for loss, damage, or injury to person(s) or prc erty resulting from, or caused
by, contractor’s activities during or relating to the Contractor and agrees to
hold harmless and to indemnify District for: (an insurance certificate and
endorsement shall be provided to the District upon completion and/or signing
of this agreement, which must accompany the Board Agenda Request form
and Agenda Item).

Any injury to person and property sustained by Contractor or by any
person, firm or corporation employed directly or indirectly by the
Contractor or by any of the individuals participating in or associated with
him or her, however caused; and any injury to person or property sustained
by any person, firm or corporation directly or indirectly em oyed by
Contractor upon or in connection with this Agreement, or any of the
participants arising out of or in the course of their term of this Agreement,
and Contractor at this or her own cost, expenses and risk, shall defend any
and all actions, suits or other legal proceedings that may be instituted
against District for any such claim or demand, and pay or satisfy any
judgment that may be rendered against District in any such action, suit or
legal proceedings or the result thereof.

7. This Agreement is for the personal services of the Contractor and may not
assign the performance of the services to any person or persons who are not
parties to this contract/agreement except for employees of Contractor.

8. Contractor certifies that his or her current employer, if any, is fully cognizant
of this Agreement and that payments thereunder are not in conflict with any
federal, state or local statutes, rules or regulations, or with any policies of
Contractor’s current employer.
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Agreement for Special Contract Services:

9. District shall become the owner of, and entitled to, exclusive possession of all
records, documents, graphs, photographic or other reproductions of any kind
produced in the scope of services performed and no other uses thereof, will be
permitted except by permission of the District. Proprietary materials will be
exempted from this clause.

10.Consultant/Contractor certifies that he or she is not an employee of the
District and is self-employed in the performance of the services specified.
Consultant agrees that he or she assumes all responsibility in relation to
providing the District with an Employer Identification number or Social
Security number as required by IRS regulations in relation to the conduct of
his or her business.

AGREED: .
‘L\(\ S/]] M L Pa w \ !0\ Gary Henderson /%{/

Consultant Signature (1) Tracy Unified Schodt District (Superintendent
or designee)

5/2// g

t

Social Security Number/Tax ID # Date

VAR THS AD

Date Title

Title : Account number to be charged

-/‘ S [;\'C - '_/Cl v e R / V/V/{/(\
r Uy ¢ nt/Si rova
Af(_id ess TV LJ (‘j/) “37(& Depaf{{?{e t/Site Approval

ks

Phoné No. (with area code) Date Approved by the Board

Send copies to: , Financial Services with
purchase requisition for processing of payment(s) as noted in the agreement,
Facilities Use, Business Services Office, Superintendent’s Office with Agenda
Item material, Site file

Ref: httpsi/staff.tusd.net/personaliclyons/Private Documents/Agreements/Agreement for Use of Consultant
Services 1 14 05.doc
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‘RACY

URIFIED SCHOOL DISTRICT

TO: Dr. James Franco, Superintendent
ROM: Dr. Sheila Harrison, Assistant Superintendent for Educational Services and
Human Resources
DATE: July 31,2013

SUBJECT: Ratify Agreement for Special Contract Services for Assistant Football Coach
Eric Relova at Kimball High School During the 2013-2014 Season

BACKGROUND: The Kimball High School football program has undergone many changes
during the last few months; therefore, there is a need in the football program for additional
football coaches to ensure a smooth transition and positive and safe experience for the players.

RATIONALE: FEric Relova is qualified to assist and enhance Kimball’s football program, and
his experience will ensure the overall success and safety of the program. His duties will be to
assist the head coach with the supervision and safety of the football team.

This agenda item needs to be ratified due to the unexpected turnover in the football coaching
staff during summer break at Kimball High School.

This agenda item aligns with District Strategic Goal #3: Provide a safe and equitable learning
environment for all students and staff.

FUNDING: Expenses for assistant football coach will be paid by the District and reimbursed by
the Kimball High School ASB account. Expenses will not exceed $2,500.00 for the 2013-2014

football season.

RECOMMENDATION: Ratify Agreement for Special Contract Services for Assistant Football
Coach Eric Relova at Kimball High School During the 2013-2014 Season.

Prepared by: Cheryl Domenichelli, Principal, Kimball High School
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_ RACY UNIFIED SCHOOL DISTRICT
1875 W. Lowell Ave., Tracy, California 95376

A xREE! ENT FOR SPECIAL CONTRACT SE .V CES

This agyesment, by and between Tracy Unified School District, bereinafter referred to ag “District,” and

} i C ___, hereinafter referred to as “Contractor,”
is for consultant or special services to be performed by a non-employee of the District. District and
Contractor, herein named, do mutually agree to the following terms and conditions:

-— / -
L Contractor shall perform the following duties: ﬁS‘ Sy Cfﬂﬁ//' 7Tz’éf’ ﬁ/?‘// CbﬂCL

i
i

2. Contractor will provide the ahove services(s), as outlined in Paragraph 1, for a period of up to a total
of . - ( ) [ ] HOURS DAY(s) , under the terms of this agreement at the following location

3. In consideration of the services performed by Contractor, District shall pay Contractor according to

the following fee schedule: B
a. District shall pay §/4562.63 per [ HOUR [[ DAY [>§ FLAT RATE, not to exceed a
ontractor shall enly be paid for work completed to the satisfaction of

total of $2560.00 ..
District through the termination date of this agreement.

b. District [ ] SHALL;\;kg SHALL NOT reimburge Contractor for out-of-pocket expenses
incurred “duting Contractor’s performance of the services, including: mileage, meals and
lodging in the district rates not to exceed those currently in effect for employees of the istrict.
Reimbursement of expenses shall not exceed those currently in effect for employees of the
District. Reimabursement of expenses shall not exceed §: 1 for the term of this
agreement.

c. District shall make payment on a | ] MONTHLY PROGRESS BASIS, PX[" SINGLE
PAYMENT UPON COMPLETION OF THE DUTIES and within thjrty (30) working days
from Contractor’s presentation of a detailed invoice or on a claim form provided by District.
Original paid receipts are xequired for lodging, air fare (passenger coupon or ticket stub),
automobile rental, and parking. Claims for unusual expenses, such as teaching materials,
photocopying, etc., must be accompanied by original paid invoices.

4, The terms of the agreement shall commence on_ Y274 5' FOrS , and shall terminate on
ec id, 2ot

5. This agreement may be terminated at any time during the term by either party upon! :5() ;
days written notice.

6. Contractor shall contact the District’s designee, | e (4 & at () KmAH H S ¢
with any questions regarding performance of the services outlined above. District’s designee shall
determine if and when Contractor has completed the services described.

7. The parties intend that an independent contractor relationship be created by this contract and
District assumes no responsibility for workers' compensation liability. District likewise assumes no
responsibility for liability for loss, damage, or injury to person(s) or property resulting from, or caused
by, the contractor’s activities during or relating to the performance of service under this Agreement.
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Contractor agrees to hold harmless and to indemnify District for:

Any injury to person or property sustained by Contractor or by any person, firm, or corporation employed
directly or indirectly by the Contractor or by any of the individuals participating in or associated with him or
her, hawever caused; and any injury to person or property sustained by any person, firm or corporation,
caused by act, neglect, default or omission, of Contractor, or any person, firm or corporation directly or
indirectly employed by Contractor upon or in comnection with this Agreement, or any of the participants
arising out of or in the course of their term of this Agreement, and Contractor at his or her own cost,
expense, and risk, shall defend any and all actions, suits or other legal proceedings that may be instituted
against Distriet for any such claim or demand, and pay or satisfy any judgment that may be rendered
against District in any such action, suit or legal proceedings or the result thereof Nothing herein provided
shall be construed to require Contractor to hold harmless or indemnify District for liability or damages
resulting from the negligence or willful act, or omission of District or its officers, agents, or employees.

8. This Agreement is for the personal services of the Contractor and Contractor may not assign the
performance of the services to any person or persons who are not parties to this Agreement except for
employees of Contractor. '

9. Contractor certifies that his or her current employer, if any, is fully cognizant of this Agreement and
that payments hereunder are not in co:_:\ﬂict with any federal state, or local statutes, rules or
regulations or with any policies of Contractor’s current employer.

10. Distriect shall betome the owner or, and entitled to, exclusive possession of all records, documents,
graphs, photographic or other reproductions of 4ny kind produced in the scope of services performed
and no other uses thereof will be permitted except by permission of the District. Proprietary
materials will be exempted from this clause.

AGREED:
//‘1 -
ConsultanvSighacurs ay Tracy Unigea Dcno?)ﬁ)usuru:\.
X i Z I e nm e o
Social Security Number (2) Date

_ o _ L i

Lame i Aggouny iyuwwey to WL_‘—
s RS %?/ Z

Address o Dep ent/Site Approval

2 Cn  %9$370

ouuget Approval

Date Approvea py the Board

Send all copies to the Business Office:
(1) Whenever organizational names are used, the authorized signature must include title,
. such as president.
(2) Whenever organizational names are used, the employer IRS Identification Number must
be used instead of a Social Security Number.
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UNIFIED SCHOOL DISTRICT

TO: Dr. James Franco, Superintendent
FROM: Dr. Casey Goodall, Associate Superintendent of Business Services
DATE: July 25, 2013

SUBJECT: Consider Claim No. 462807

BACKGROUND: On March 19, 2012, a claim was received by the Tracy Unified School
District in which the claimant stated that an injury occurred on or about February 17, 2012.

The District’s insurance providers reviewed the subsequent claim and determined:

a. The information provided to date does not suggest that there is a liability on behalf of
the School District.

The District’s insurance providers recommend a rejection/denial of this claim by the Board of
Trustees.

The amount of the claim is noted as exceeding $10,000.00.
RATIONALE: District's insurance advisors, legal advisors, and District staff recommend
rejection/denial of this claim. This is standard practice in order to protect the District from

future litigation.

FUNDING: District insurance account covers costs up to the Board approved deductible
amount.

RECOMMENDATIONS: Reject Claim No. 462807

Prepared by: Dr. Casey Goodall, Associate Superintendent for Business Services.
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UNIFIED SCHOOL DISTRICT

TO: Dr. James Franco, Superintendent
FROM: Dr. Casey Goodall, Associate Superintendent for Business
DATE: July 25,2013

SUBJECT: Adopt Revised Injury and Illness Prevention Program (Second Reading)

BACKGROUND: The Tracy Unified School District is required by a number of governing agencies
to formalize, describe, and disseminate an Injury and Illness Prevention Program stipulating the
responsibilities of district employees, and address compliance, hazard identification, scheduled safety
inspections, unscheduled safety inspections, accident investigation, hazard correction, training, hazard
communication, and program documentation requirements. The program is based on the assumption
and belief that making employee safety a high priority, the district can reduce injuries and illnesses,
increase productivity, and promote a safer and healthier environment for every employee.

RATIONALE: While the district adopted a plan in the late 1990s and revised that plan in 2004, the
plan was cumbersome to use. Therefore, the attached document represents a complete rework of the
original document. The document has been developed by district staff with input from the risk
management advisor from Keenan and Associates, the insurance provider of the district.

This plan was proposed for adoption a year ago, but listed hand sanitizers as an unauthorized material.
Based on input from the California Department of Education, the restriction on hand sanitizers has
been removed. However, hand sanitizers are still listed as an ignitable hazard, and, as for any
hazardous material, its presence in a work area must be accompanied by an accurate Safety Data Sheet
(formerly Material Safety Data Sheet) for each brand and type of hazardous material in a work area.

FUNDING: There are no costs associated with this agenda item

RECOMMENDATION: Adopt Revised Injury and Illness Prevention Program (Second Reading)
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Tracy Unified School District
Injury and Illness Prevention Program
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Introduction

The Tracy Unified School District has developed this Injury and Illness Prevention
Program to formalize, describe, and disseminate the goals of the program, the statutory authority
on which the program is based, and the responsibilities of each employee within the program. It
addresses compliance, hazard identification, scheduled safety inspections, unscheduled safety
inspections, accident investigation, hazard correction, training, hazard communication, and
program documentation requirements. The program is based on the assumption and belief that
making employee safety a high priority, the district can reduce injuries and illnesses, increase
productivity, and promote a safer and healthier environment for every employee.

Goals
A focus on safe working habits, practices, and conditions will:
1. Protect the health and safety of employees, and decrease the potential for disease,
illness, injury, and harmful exposure.
2. Minimize worker’s compensation claims and costs.
3. Improve efficiency by reducing the time spent replacing or reassigning injured
employees, as well as reduce the need to identify and replace employees.
4. Improve employee morale and efficiency, based on employees see that their
safety is important to management. -
5. Minimize the potential for penalties assessed by various enforcement agencies by
maintaining compliance with health and safety laws and regulations.

Statutory Authority
The Tracy Unified School District Injury and Illness Prevention Program (I1IPP) is based
on authority from the:
1. California Labor Code Section 6401.7;
2. Health and Safety Code, Sections 25160, 25163, 25185, 25189, 25201, 25211,
25212, 25217,25244, 25250, 25262,
3. California Code of Regulations Title 5, Sections 66262, 66263, 66265, 66266,
66268, 66273
4. California Code of Regulations Title 8, Sections 1509 and 3203;

Responsibility for Workplace Health and Safety

Immediate responsibility for workplace health and safety rests with each individual
employee. Employees are responsible for following established work procedures and safety
guidelines in their work area, as well as those detailed in the Tracy Unified School District Injury
and Illness Prevention Program (IIPP). Employees are also responsible for using the personal
protective equipment issued to protect them from identified hazards, and for reporting any unsafe
conditions to their supervisor.
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However, it is the responsibility of each site administrator, supervisor, and manager to
know the safety and health hazards to which employees under their immediate direction and
control may be exposed. In addition, these supervisory personnel are responsible for instructing
each employee of general safe working practices as well as how to protect themselves from the
hazards specific to their individnal job duties.

General safe work practices include, but are not limited to:

1. Proper housekeeping, such as keeping stairways and aisles clear, work areas neat and

orderly, and promptly cleaning up spills.

2. Proper storage to prevent stacking goods in an unstable manner and storing goods
against doors, exits, fire extinguishing equipment and electrical panels.

3. Prohibiting horseplay, scuffling, or other acts that adversely influence safety.

4. Proper storage and handling of toxic and hazardous substances including the
prohibition of eating or storing food and beverages in areas where they can become
contaminated, as well as limited use of perfumes, dyes, scents, and other chemicals
that cause or exacerbate allergic reactions.

5. Proper lifting practices and prevention of musculoskeletal disorders.

6. Scrupulous adherence to emergency action and fire prevention plans.

7. Provisions for medical services and first aid, including emergency response
procedures.

8. Proper reporting of hazards and accidents to supervisors.

9. Reporting of workplace hazards, including the presence and management activities
associated with asbestos, pest control procedures, and methods of ensuring worker
awareness of potential chemical hazards, and proper purchasing, handling, labeling,
storage, and removal of hazards.

10. Implementation of the Injury and Illness Prevention Program (IIPP).

At a minimum, specific safety training must include instruction in the proper use of
workplace equipment, and the safe handling and management of hazardous materials, hazardous
waste, universal waste, and the proper management of asbestos and pesticides, and the proper
use of personal protective equipment (PPE). However, for a supervisor to know of hazards, the
process by which hazards are introduced into work areas must be managed. Hazardous materials
or wastes include those which are ignitable, corrosive, reactive, or toxic.

Ignitable hazards are those which can create fires under certain conditions, are
spontaneously combustible, or have a flash point less than 140 °F. Examples include hand
sanitizers, oils, and solvents.

Corrosive materials or wastes are acids or bases with a pH less than or equal to 2, or
greater than or equal to 12.5, capable of corroding metal containers or causing burns. Battery
acid and science classroom chemicals are examples.
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Reactive materials and wastes are unstable under “normal” conditions. They can cause

explosions, toxic fumes, gases, or vapors when heated, compressed, or mixed with water.
Examples include lithium-sulfur batteries and explosives.

Toxic materials and wastes are harmful or fatal when ingested or absorbed. Toxicity is

defined through a laboratory procedure called the Toxicity Characteristic Leaching Procedure
(TCLP) Method. Examples include materials containing mercury, lead, or other poisons.

Employees should not bring hazards into the classroom unless approved through his or

her supervisor, and only then when the hazardous material is essential to the instructional
program or other purpose of the classroom or work area.

Compliance
Compliance with this Injury and Illness Prevention Program will be achieved in the

following manner:

1.

All employees will conduct an annual review of their work site and report safety concerns
to their supervisor. Those employees with specialized credentials or training which
provide them a particular expertise on safety concerns will share their expertise with
other site staff, supervisors, and administrators, and will ensure their own behaviors are in
keeping with best safety practices.

Site Administrators, Supervisors, and Managers will set positive examples for working
safely and require that all staff under their direction work safely.

Site Administrators, Supervisors, and Managers will use all disciplinary and evaluation
procedures available to them to ensure that employees follow established safety policies
and procedures.

Site Administrators, Supervisors, and Managers will identify the resources necessary to
provide a safe work environment for their employees and include them in budget
planning and requests.

Site Administrators, Supervisors, and Managers may establish means of recognition for
employees who demonstrate safe work practices.

Hazard Identification
A health and safety inspection program is essential in order to reduce unsafe conditions,

which may expose employees to incidents that could result in personal injuries or property
damage. It is the responsibility of the District Office to ensure that appropriate, systematic safety
inspections are conducted periodically. The District Office will assign personnel at each location
to conduct these inspections.
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Scheduled Safety Inspections

Upon initial implementation of this Program, inspections of all areas will be conducted.

All inspections will be documented using the attached forms (or equivalent) with appropriate
abatement of any hazards detected.

(¥

Thereafter, safety inspections will be conducted at the frequency described below:

. Each employee will inspect his or her own work location at the beginning of each school

year and complete a copy of the attached IIPP for each space inspected. Upon
completion, a copy will be forwarded to the Secretary for Business Services, where the
document will be maintained for one complete year. The custodian at each site is required
to inspect fire extinguishers in his/her workspaces monthly. However, as a secondary
check, each employee should also inspect fire extinguishers in his/her work areas.

During the course of each school year, each site or department administration will inspect
arandom sample of 10% of the spaces for which he, she, they is/are and complete a copy
of the attached IIPP for each space inspected. Upon completion, a copy will be forwarded
to the Secretary for Business Services, where the document will be maintained for one
complete year.

During the course of each year, the Associate Superintendent for Business Services, the
Director of Building Maintenance, and the Director of Materials Management will
conduct a random inspection of at least twelve spaces (for an average of one space per
month) for which they are not directly responsible. Upon completion, a copy will be
forwarded to the Secretary for Business Services, where the document will be maintained
for one complete year.

Playground and perimeter inspections. (See attachment )

. Fire Extinguishers — refilled yearly and inspected monthly. Each is individually tagged,

and inspection of the fire extinguisher is an integral part of the space inspections listed in
inspections 1 through 3, above. The custodian assigned to each site is required to inspect
fire extinguishers in his/her workspaces monthly. However, as a secondary check, each
employee should also inspect fire extinguishers in his/her work areas.

Unscheduled Safety Inspections

. Additional safety inspections will be conducted by the site or department supervisor

whenever new equipment or changes in procedures are introduced into the workplace that
presents new hazards. Upon completion, a copy will be forwarded to the Secretary for
Business Services, where the document will be maintained for one complete year.

During the course of each year, the Associate Superintendent for Business Services, the
Director of Building Maintenance, and the Director of Materials Management will
conduct a random inspection of at least twelve spaces (for an average of one space per
month) for which they are not directly responsible. These inspections may by focused on
any potentially hazardous areas to assist in the maintenance of a safe and healthful
workplace. Upon completion, a copy will be forwarded to the Secretary for Business
Services, where the document will be maintained for one complete year.
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3. Safety reviews will be conducted when occupational accidents occur to identify and
correct hazards that may have contributed to the accident.

Accident Investigations

Superintendents, Site Administrators, Supervisors, or Managers will investigate all
accidents, injuries, occupational illnesses, and near-miss incidents to identify the root cause (See
Supervisor’s Accident Investigation Report Form). Appropriate repairs or procedural changes
will be implemented promptly to correct the hazards implicated in these events.

To ensure timely accounting for Workers' Compensation procedures, both employee and
supervisor must complete their respective portions on the Report of Employee Injury/Exposure
Form and District Accident Investigation Form available at the District Office or school site.

Procedures for investigating workplace accidents and hazardous substance exposures
include:

Interviewing injured workers and witnesses;
Examining the workplace for factors associated with the accident/exposure;
Determining the cause of the accident/exposure;

Taking corrective action to prevent the accident/exposure from reoccurring
Recording the findings and actions taken.

Rl ol S

Hazard Correction

All identified hazards must be reported through normal channels. Corrections requiring
maintenance work should be reported through appropriate channels to ensure a work-order is
completed. he District recognizes that hazards range from imminent dangers to hazards of
relatively low risk. To ensure imminent risks are addressed in a timely manner, employees are
responsible to follow up with site or district administrators until the hazard is corrected. In
addition, it is the responsibility of site, and district administrators to ensure serious safety hazards
are corrected in a timely manner.

Training
All employees must be trained in general safe work practices. A set of annual training
sessions are mandated for all employees. Site administrators are responsible to ensure training is
completed for certificated employees. In addition, specific instruction with respect to hazards
unique to each employee's job assignment will be communicated to ensure they can safely and
legally complete their work duties. It is the responsibility of each employee to attend all required
training sessions and ensure certifications are maintained. Supervisors of employees must
facilitate participation in, and hold employees accountable for satisfactory completion of
required training. Training and instruction must be provided:
1. When the IIPP is first established;
2. To all new workers;
3. To all workers given new job assignments for which training has not previously
provided;
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4. Whenever new substances, processes, procedures or equipment are introduced to the
workplace and represent a new hazard;

5. Whenever the employer is made aware of a new or previously unrecognized hazard,;

6. To supervisors to familiarize them with the safety and health hazards to which workers
under their immediate direction and control may be exposed

7. To all workers with respect to hazards specific to each employee's job assignment.

Communication

Effective two-way communication, which involves employee input on matters of
workplace safety, is essential to maintaining an effective Injury and Illness Prevention Program.
To foster better safety communication the following guidelines will be implemented:

The District will use Employee Bulletin Boards at each facility for posting
information on safety in a location accessible to all employees. Changes in protocol, safety
bulletins, accident statistics, training announcements, and other safety information will be
posted, as they become available.

Site Administrators, Managers, and Supervisors will provide time at periodic staff
meetings to discuss safety topics. Status reports will be given on safety inspections, hazard
correction projects, and accident investigation results, as well as feedback to previous employee
suggestions. Employees will be encouraged to participate and give suggestions without fear of
reprisal. The attached attendance sheet should be used to document attendance and topics
covered. Additional communication methods to be used may include posters/postings, manuals,
meetings, newsletters, bulletins, or warning labels.

Employees are encouraged to bring to the District’s attention any potential health or
safety hazard that may exist in the work area. The attached Employee Safety Recommendation
form (or equivalent) can be used for this purpose. These forms are available in the District
Office and at each school site.

Supervisors will follow up all suggestions and investigate the concerns brought up
through these communication methods. Feedback to the employees is critical, and must be
provided for effective two-way communication.

Documentation
Many standards and regulations of Cal/OSHA contain requirements for the maintenance
and retention of records for occupational injuries and illnesses, medical surveillance, exposure
monitoring, inspections and other activities relevant to occupational health and safety. To
comply with these regulations, as well as to demonstrate that the critical elements of this Injury
and Illness Prevention Program are being implemented, the following records will be kept on file
in the District Office and school site for at least the length of time indicated below:
1. Copies of all IIPP Safety Inspection Forms. Retain 5 years in the Business Services
Department.
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2. Copies of all Employee Accident Investigation Forms. Retain 5 years in the Human
Resources Department.

3. Copies of all District-wide Mandated Employee Training Documents. Retain for
duration of each individual's employment.
4. Copies of all Safety Meeting Agendas. Retain 5 years.

The Secretary to the Associate Superintendent for Business Services will maintain
files of these documents and present them to Cal/OSHA or other regulatory agency
representatives if and when requested. A review of these records will be conducted by the
Program Administrator, or designee, during routine inspections to measure compliance
with the Program.

A safe and healthy workplace must be the goal of everyone at Tracy Unified School
District, with responsibility shared by management and staff alike. If any employee has
questions regarding this Injury and Illness Prevention Program, please contact the Maintenance
and Operations department at (209)830-3265 or the Director of Materials Management at
(209)830-1134 or (209)830-3240.
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Date:

Supervisor:

Inspector:

General Work Area (Classroom/Office) Safety Inspection Checklist

Location/Room # Phone:

Department:

Job Title:

Interior surfaces, equipment, and infrastructure in good condition (includes floors, walls,
ceilings, windows, doors, sinks, structural damage, and cleanliness. (Use proper equipment
while inspecting spaces.)

Yes | No

1.

Are all aisles, corridors & exits unobstructed to allow unimpeded evacuations? No trip hazards.

Are all cabinets, shelves, or furniture above 5 feet in height secured to prevent toppling during
an earthquake? (Be careful while inspecting so as not to injure yourself) Are all books and
supplies stored so as not to fall during an earthquake? (Store heavy items low to the floor, shelf
lips on shelves above work areas.)

The most common employee accidents in school districts are slips, trips, and falls. To
mitigate that threat, are floors maintained clean, spills wiped up promptly, and anti-slip
materials used where moisture is prevalent?

Do all installed light fixtures and lights operate properly throughout the work environment?

Do you know if there are any asbestos hazards in your workspace or classroom? Do you know
the location of the School Asbestos Inspections and Management Plan (labeled AHERA) for
your workspace?

Is the classroom emergency bucket complete? Are emergency reference materials posted? (See
multi-colored School Emergency Response Plan for a complete inventory.)

11
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Fire/Electrical Safety

Yes

No

Is an unobstructed and clearly identified, charged, tagged, wall-mounted fire extinguisher
available within 75 feet of all work areas? (No empty wall hooks, charge needle must be in the
green zone, plastic pin securely in place, clearly labeled and annotated on tag as inspected
monthly. Has each employee received annual training for proper use?)

Are all exits, fire alarms, pull boxes, extinguishers, sprinklers, and fire notification devices
clearly marked and unobstructed? (Exit signs are required when occupation is greater than 50
persons.)

Are all plugs, electrical panels, and receptacles in good condition (no exposed conductors or
broken insulation)? Are adequate outlets available? Are extension cords being used correctly?
[Extension cords must not be run through walls, doors, ceilings, not represent a trip hazard
running across aisle ways; not to be used as a permanent source of electrical supply--use fused
outlet strips or have additional outlets installed; not to be linked together. No "thin" zip cords.]

10.

Are all circuit breaker panels unobstructed and accessible with each breaker appropriately
labeled? Is at least 30 inches of clear space available in front of each electrical panel?

1.

Are extension cords being used correctly? (They must not be run through walls, doors, ceilings;
not represent a trip hazard running across aisle ways; not to be used as a permanent source of
electrical supply--use fused outlet strips or have additional outlets installed; not to be linked
together. No "thin" zip cords.)

12.

Is the workplace free of portable electric heaters, refrigerators, microwaves, fans, coffee pots,
space heaters, radios, or any personal equipment that consumes energy unless in designated
break areas jointly approved by the site administrator and the Director of Maintenance? (See
appendix A. If unauthorized equipment is present, please report to site administrator and the
Director of Maintenance.)

12
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Hazardous Materials, Hazardous Waste, and Universal Waste

Yes

No

13. Are medications properly stored and secure from improper access by students or unauthorized
staff?

14. Are you familiar with the location of Material Safety Data Sheets (MSDS) and their purpose?
[Note: as per 29 CFR 1910.1200, exempt items generally include food or beverages which are
sold, used, or prepared in a retail establishment (such as a grocery store or restaurant, and
foods intended for personal consumption by employees while in the workplace. However, if
under normal conditions of use, the product could result in a hazardous exposure to staff or
students, then an MSDS is required. For example, in an industrial setting, flour dust or metal
shavings poses an explosion hazard and would require an MSDS.]

15. Is the work area free of all unauthorized chemicals, such as cleaning supplies, dishwashing
liquid, oil or latex paint, air fresheners, cleanser, bleach, aerosol cans, etc. Are hazardous
materials kept from ready access by students?

a. Chemicals are authorized only when a prescribed component of the curriculum (such as
science or ROP courses), or when purchased through the district purchasing system. If
present, authorized chemicals must be properly stored, labeled, and scheduled for use
within the shelf-life of the chemical (generally not to exceed one year)

b. Chemicals brought from home, or purchased without using the district purchase order
system are unauthorized work hazards, are not compliant with safety requirements, and
are not authorized.

c. Where chemicals are required to support instruction (science and similar classes)
is an eyewash station present with evidence of monthly inspections?

13
69




16. Is the work area free of unauthorized hazardous wastes?

a.

b.

Hazardous wastes include any discarded material which is ignitable, corrosive, reactive,
or toxic, and includes chemicals, paints, solvents, and oils.

Generators of hazardous wastes are required to complete an annual training program,
and are responsible for proper storage, labeling, and removal of said materials.

If hazardous wastes are present, are they properly stored, labeled, and scheduled for
removal. (See appendix E for storage and labeling requirements.)

17. Is the work area free of Universal Wastes or e-wastes in the classroom?

a.

Universal wastes are hazardous wastes that are more common and pose a lower risk to
people and the environment than other hazardous wastes. Universal wastes include, but
are not limited to, mercury thermostats and switches, discarded consumer electronic
devices including computer monitors and projectors, cathode ray tubes, light bulbs,
batteries, ballasts, and aerosol cans, etc.

Universal wastes are subject to similar storage, labeling, and removal requirements as
riskier hazardous wastes. If universal waste is present, please notify your site
administrator or site custodian for proper storage, labeling, and removal. See appendix
E for storage and labeling requirements.

of:

Specialized Work Area Hazards

Some specialized work areas or classrooms may present specific hazards. For example,
employees working in chemistry labs, shop areas, nursing stations must comply with more
rigorous standards. Such hazards may include the inspection, determination, or implementation

AR e

Proper storage methods for gas cylinders.

Properly inspected, maintained, and operable eyewash stations or gas valves.
Stairs and/or railings on risers or steps.

Proper ventilation to eliminate excessive suspended particles in the air.

Stage curtains, ropes, counter-weights, light bars and lighting systems, scenery

construction chemicals and tools properly used and stored and secondary
containment in good repair.

6. Noise warnings in place.

7. Fuel tanks and alarms operating properly.

If you are aware that such hazards exist, please notify your supervisor. Details may be
written on the remainder of this page or on an attached sheet.

14
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Quick Reference Guide for Accident Investigation

This quick reference guide is information for supervisors and managers to use while investigating work
related injuries and illnesses. Remember, prior to investigating an accident, employees’ should be trained
to report injuries to supervision, no matter how minor they may be. “Near-accidents” should also be
reported and investigated by supervision. Please follow these 4 easy steps when investigating work
related injuries:

Step 2:

Step 3:

Step 4:

Step 1:
A.

Act at once. Talk with injured employee immediately if possible. (one on one is best)
Use fact-finding, not fault-finding questions to determine what occurred. Ask the injured
person or a witness to show you how the accident happened. Use the Accident
Investigation Checklist (attached) for a list of sample questions that you may need to ask
during an investigation.

Review physical causes, such as poor housekeeping, improper guards, improper apparel
(such as a lack of properly soled shoes or safety shoes, eye, hand, or head protection),
defective equipment, slippery floors, or other working conditions. Completely describe
location of incident: including lighting, walking surface, weather, measurements, and any
other condition that could have contributed to or prevented the incident.

Review personal causes, such as dangerous practices, inability, inexperience, poor
judgment, disobeying rules. Review employees’ safety record for past accidents, if any.

Trace down each item of information to find every contributory cause. Decide the
necessary preventive measures to prevent accidents in the future. Report any defective
equipment to the person responsible. Tell other exposed employees about the accident
and how they could have avoided it.

Non-injury accidents (an accident that nearly caused an injury of any severity) should
also be investigated.

Complete an Accident, Injury and [llness investigation form within 24 hours. Describe
how the incident occurred; state facts, contributing factors, cite witnesses and support
evidence. Keep a copy for your records and send original to the Human Resources
Department.

Provide injured employee with an “Employee’s Claim for Workers’ Compensation
Benefits” form before or after treatment or as he or she is able. Have employee fill out an
Injury Information Form as soon as possible after the incident.

Follow-up with employee after he or she receives treatment to find out if they are doing
well. In addition, ensure contributing factors to the accident, if any, are fixed (work
orders sent) and all exposed employees’ are aware of the contributing causes of the
accident. It is vital for supervisors to re-evaluate completed work orders to ensure
problems have been resolved.
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Accident, Injury and Illness Investigation Form

GENERAL INFORMATION:
Administrator conducting investigation: Date:

Location of accident:

Date of accident: Date Reported: Time of accident:

Name of Injured Employee:

Other workers involved in accident:

INJURY INFORMATION (Use back of form if necessary)
Description of accident, illness, or injury (what happened):

Accident Type:  Struck against __Caughton __ Contact with (what caused)
_ Struck by ___ Caught between ___Radiation physical harm)
__ Fall from height ___ Contact with __ Caustics
___ Fall on same level ___Electricity ___Noise
___Overexertion (strain)  Heat _ Toxic
_ Caughtin ___ Cold _ Other
Nature of Injury: ~ Foreign particleineye =~ Cut or laceration _ Bruise or contusion
___Bum __Amputation _ Illness
__ Puncture _ Fracture ___ Repeated trauma
__ Insect bite __Strainorsprain ___ Other
__ Dermatitis ____Multiple injuries
Part of Body __ Head _ Chest _ Wrist
Affected: __ Eyes __ Abdomen _ Knee
__ Amms _ Legs __ Face
__ Hands _ Feet _ Neck
16
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_ Back
____Ankle

___ Fingers

CONTRIBUTING FACTORS:

Workplace ____Inadequate guard or protection
_ Defective tools or equipment
_ Congestion

conditions that
contributed to
the accident: ___ Inadequate warning system

Fire or explosion hazard

Unsafe work ____Operating equipment w/o authority
practices that
contributed to

the accident:

___ Failure to warn or secure

___ Operating at improper speed

___ Making safety devices inoperable
___ Using equipment improperly
____Failure to use personal protective

equipmentviolated? If so, which one.

___ Other

CORRECTIVE ACTIONS:

What corrective ___ Operator training needed

____ Provide better warning

___ Operating procedures posted
___ Replacement of safety devices

actions need to
be taken to
prevent another

_ Other

__Substandard housekeeping
____Hazardous atmospheric conditions
__ Excessive noise

__Radiation exposure

__ Inadequate illumination

_ Other

_ Improper loading or placement
_ Improper lifting

___Taking improper position
____Servicing equipment in motion
__Horseplay

_ Was a code of safe practices

__ Loading or placement training

____ Safe lifting training

___ Lockout and tagout of energy sources
____ Training on code of safety practices

__ Other

accident. __ Specific equipment instruction __ Disciplinary actions
(check all that ___Use of necessary personal
apply) ____ Protective equipment

MANAGEMENT AC1 DNS:

What actions were taken to correct unsafe condition or unsafe practice:

Signature of Investigator

73
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Injury Information Form

TO BE COMPLETED BY EMPLOYEE.

NAME: DATE OF BIRTH:
ADDRESS:
PHONE NUMBER: SOCIAL SEC.#:

SITE WHERE INJURY OCCURRED:

DEPARTMENT WHERE INJURY OCCURRED:

TIME YOU BEGAN WORKING: am/pm.

WHAT WERE YOU DOING WHEN INJURED and HOW DID THE ACCIDENT OCCUR?
(Be specific. Identify tools, equipment, etc. you were using.)

DESCRIBE INJURY (i.e. cut, strain, fracture, rash, etc.)

PART OF BODY AFFECTED (i.e. left wrist, right eye, etc.)

ARE YOU GOING TO THE DOCTOR? IF SO, DATE

IF SO, NAME AND ADDRESS OF PHYSICIAN:

DATE OF INJURY: TIME OF DAY: am/pm

14
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DATE YOU REPORTED INJURY TO SUPERVISOR:

List witnesses, if any:

Employees Signature:

15
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Appendix A: Energy Conservation Reminder
Please forward to your staff:
Dear Tracy Unified School District Staff,

In these tight budgetary times, it is important that every staff member shares the responsibility
for conserving energy and reducing our utility costs. The Tracy Unified School District has set
the thermostats at 68 degrees for heating and 78 degrees for cooling.

Please do your part to conserve energy and reduce utility costs by doing the following:

¢ Remove personal appliances such as refrigerators, fans, coffee pots, space heater, radios
or any personal equipment that consumes energy;

e Turn off and unplug computers, printers, televisions, copiers, fax machines, radios, water
coolers, etc., when your classroom or office is closed;

e Minimize interior and exterior lighting whenever possible;

e Keep exterior doors closed;

e Operate air conditioning in the smallest zones possible. For example, whenever possible

operate air conditioning only in the area of the facility in use or where work is being
done.

The district also has implemented an energy accounting system that provides specific
information about energy usage pattermns at each school site and in the central offices. We’ll
continue to review this information with school sites and central office departments to identify
more steps we can take to conserve energy and reduce costs. Sharing your suggestions with your
site principal or our Material Management and Operations Department will be appreciated.

With all staff members taking these simple steps to conserve energy, a significant overall cost
savings will be realized. Your partnership in helping the district reach these important energy
conservation and cost-savings goals during tough financial times is critical. Thanks in advance
for your continued support.

Sincerely,

20
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Appendix B: Open Flames, California Fire Code Section 308

Please forward to your staff:

The District office would like to remind everyone that no open flames are permitted
anywhere on school property without a permit. Please refer to the specific California Fire Code
below.

Section 308.3 Open Flame. A person shall not utilize or allow to be utilized, an
open flame in connection with a public meeting or gathering for purposes of deliberation,
worship, entertainment, amusement, instruction, education, recreation, awaiting
transportation or similar purpose in Group A or E occupancies in accordance with
Appendix Chapter 1, Section 105.6.

Please remind your staff and approved assembly vendors that can es, incense,
cigarettes, or any items with an open flame are not permitted anywhere on school property.
Per the Tracy Fire Inspector, failure to comply with this requirement can result in personal
and/or District fines ranging from $250 — $1,000. It is extremely important that we all do our
part in providing a safe and controlled environment for our students and staff.

I would also like to remind you that any fire, no matter how small, found on campus must
be immediately reported to the District Education Center. Even if the fire is quickly

extinguished, the incident still needs to be reported timely.

If you have any questions please do not hesitate to contact me at my office at 209-830-
3230 or by e-mail bwillner@tusd.net. Thank you.

Sincerely,
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Appendix C: Holiday Decoration Reminder

Date: November 28, 2012

To: TUSD Administrators and Staff

From: Gary Jayne

Re: Holiday Decorations, Christmas Trees and Fire Hazards

With the holidays quickly approaching, each site may be planning on
decorating for the upcoming holidays. The District office would like to
remind everyone that no live Christmas Trees, Christmas lights, or any
flammable decorations are allowed to be used as part of your decorations. It
is extremely important that we all do our part in providing a safe and
controlled environment for our students and staff.

Please remind your staff so that no one purchases or receives donations of
live trees or wreath decorations.

If you have any questions please do not hesitate to contact me at my office at
209-830-3240 or by e-mail gjayne(@tusd.net .

Thank you. Have a great Holiday Season.

Gary Jayne
Director of Materials Management
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Appendix D: AHERA Letter

To: Parents, Teachers, and Staff

From: Casey Goodall, Associate Superintendent of Busness Services
AHERA Designee, Tracy Unified School District

Subject: School Asbestos Inspections and Management Plan
Annual Notification to Parents and Staff (2013-14)

Date: June 3, 2013

The U. S. Environmental Protection Agency (EPA) requires all school districts to have an
ongoing program to make sure that we are identifying and taking care of any hazardous asbestos
materials which may occur in our facilities. Our district has hired HAZARD MANAGEMENT
SERVICES, INC. (HMS, INC.), a consulting company, to complete the EPA requirements to re-
inspect our schools for asbestos and update the management plan for the control of any asbestos
that may be found. All these activities are standard requirements and DO NOT reflect any
unusual circumstances or unsafe conditions at this time.

The management plan includes the results of inspections, response actions, post response action
activities and periodic re-inspection and maintenance activities. It also includes the names of the
inspector, the management planner and the documentation of any significant events, including
any fiber release episodes. All data relating to asbestos activities is entered into the plan within
30 days of the event.

A copy of the district’s entire plan is available in the district office building at the office of the
designee. Individual plans are available at the principal’s office at each site.

This is our annual notification of the Asbestos Hazard Emergency Response Act (AHERA)
inspection and management plan. Annual notifications will be made each year.

The management plan(s) will be available for review during regular business hours. A nominal
duplicating fee may be charged for those who wish to keep copies of the plans.

If you have any questions regarding the above procedure, please don’t hesitate to contact me at
(209) 830-3230.
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Appendix E: Hazardous and Universal Waste Labeling Requirements

Hazardous Wastes:
Hazardous wastes include any discarded material which is ignitable, corrosive, reactive,
or toxic, and includes chemicals, paints, solvents, oils, batteries, thermostats, light bulbs,

electronic devices including computer monitors, and aerosol cans. Generators of hazardous
wastes are required to complete an annual training program, and are responsible for proper
storage, labeling, and removal.

If hazardous wastes are present, they must be properly stored, containerized, labeled, and
scheduled for removal. The container must be compatible with the waste. Incompatible wastes
may not be stored together, and should not be placed into common containers.

Hazardous waste containers must be marked with the following:

1. Hazardous Waste '
Generators Name and Address
Contents
Physical State
Hazardous Properties
6. Accumulation Start Date
Labeled containers must be kept closed except when adding or removing waste. Liquids

oW N

and dispersible solids must be air tight. Each site must have one or more designated or central
accumulation areas. The accumulation areas must be labeled as the accumulation area.

If you have questions about whether a hazardous material or hazardous waste is properly
labeled and containerized, please contact your site custodian, a science teacher at your school
site, your administrator, or the Director of Materials Management.

Universal Wastes:

Universal wastes are hazardous wastes that are more common and pose a lower risk to
people and the environment than other hazardous wastes. Universal wastes include, but are not
limited to, mercury thermostats and switches, discarded consumer electronic devices including
computer monitors and projectors, cathode ray tubes, light bulbs, batteries, ballasts, and aerosol
cans (note: aerosol cans without lids are considered universal waste and must be removed.), etc.

Universal are subject to similar storage, labeling, and removal requirements as hazardous
wastes. If universal waste is present, please notify your site administrator or site custodian for
proper storage, labeling, and removal. See appendix E for storage and labeling requirements.

Universal wastes are not required to be accumulated at a specified location but handlers must
designate a location where each type or all universal wastes are accumulated on site. The designated
location for universal waste accumulation must be labeled as such. Aerosol cans temporarily stored on
campus must be held within a closed and properly labeled container.
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If you have questions about whether a universal waste is properly labeled and
containerized, please contact your site custodian, a science teacher at your school site, your
administrator, or the Director of Materials Management.
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UNIFIED SCHOOL DISTRICT

TO: Dr. James Franco, Superintendent
FROM: Dr. Casey Goodall, Associate Superintendent for Business
DATE: July 25,2013

SUBJECT: Adopt Resolution 13-02 Deeming Unsalaried Persons Authorized by the
Superintendent or District Board to Perform Volunteer Service to be Employees
for Purposes of Workers’ Compensation Benefits

BACKGROUND: In accordance with Administrative Regulation 1240 Volunteer Assistance, and in
compliance with authorization by Labor Code 3364.5

...a volunteer, unsalaried person authorized by the governing board of a school district or the
county superintendent of schools to perform volunteer services for the school district ...shall,
upon the adoption of a resolution of the governing board of the school district or the county
board of education so declaring, be deemed an employee of the district...for the purposes of
this division and shall be entitled to the workmen's compensation benefits provided by this
division for any injury sustained by him while engaged in the performance of any service under
the direction and control of the governing board of the school district or the county
superintendent.

RATIONALE: Since at least 1996, when AR 1240 was adopted, volunteers in the Tracy Unified
School District who have met the requirements of Labor Code 3364.5, have been considered district
employees for purposes of workers’ compensation. At that time, it is believed that a resolution was
adopted, but a signed copy is no longer available in the Human Resources Office. Therefore, to ensure
compliance with Labor Code 3364.5, the attached resolution is submitted for approval.

FUNDING: There are no costs associated with this agenda item
RECOMMENDATION: Adopt Resolution 13-02 Deeming Unsalaried Persons Authorized by the

Superintendent or District Board to Perform Volunteer Service to be Employees for Purposes of
Workers” Compensation Benefits.
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UNIFIED SCHOOL DISTRICT,

TRACY UNIFIED SCHOOL DISTRICT
RESOLUTION NO. 13-02
Deeming Unsalaried Persons
Authorized by the Superintendent or District Board
to be Employees for
Purposes of Workers’ Compensation Benefits

WHEREAS, Tracy Unified School District desires to provide Workers” Compensation
insurance coverage for persons authorized to perform volunteer services for said district, and

WHEREAS, the Legislature of the State of California, as evidenced in Labor Code Labor
Code 3364.5, has provided authorization for inclusion of such coverage in the Tracy Unified School
District Workers” Compensation program.

NOW, THEREFORE, BE IT RESOLVED, the Tracy Unified School District hereby adopts
the policy for purposes of Workers” Compensation Benefits that an unsalaried person(s) authorized by
the Superintendent, or District Board to perform volunteer service for the Tracy Unified School
District shall be deemed to be an employee of the Tracy Unified School District should they sustain an
injury while engaged in the services of the Tracy Unified School District under the direction and
control of the Tracy Unified School District Board, or the Tracy Unified School District
Superintendent.

PASSED AND ADOPTED this 13" day of August, 2013, by the Board of Trustees of the Tracy
Unified School District by the following vote:

AYES: NOES: ABSENT: ABSTAIN:
President Clerk
Board of Trustees Board of Trustees
Tracy Unified School District Tracy Unified School District
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UNIFIED SCHOOL DISTRICT

TO: Dr. James C. Franco, Superintendent

FROM: Dr. Sheila Harrison, Assistant Superintendent of Educational Services and
Human Resources

DATE: July 28,2013

SUBJECT: Acknowledge Revised Administration Regulation 5141.4 Child Abuse
Prevention and Reporting (First Reading)

BACKGROUND: The Tracy Unified School District Board acknowledged
Administrative Regulation 5141.4 on June 9, 1998, pursuant to Penal Code 11164 -
11174.4 Child Abuse and Neglect Reporting Act. Penal Code 11164 — 11174.4 Child
Abuse and Neglect Reporting Act mandates training of District employees on the
identification and reporting of known or suspected child abuse to a child protective
agency by telephone or as soon as possible and in writing within 36 hours.

RATIONALE: Review and update existing Administrative Regulation 5141.4 in
accordance with the current existing California Education Codes, laws, and California
School Advisory Board (GAMUT). This policy complies with District Strategic Goal #3:
Provide a safe and equitable learning environment for all students and staff.

FUNDING: None.

RECOMMENDATION: Acknowledge Revised Administration Regulation 5141.4
Child Abuse Prevention and Reporting (First Reading)

Prepared by: Mr. Paul Hall, Director Student Services & Curriculum
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Students AR 5141.4 (a)

CHILD ABUSE REPORTING PROCEDURES (Continued)

A. Purpose ~—1 Scope

Certificated employees and classified employees trained in child abuse identification and
reporting shall report known or suspected child abuse to a child protective agency by
telephone immediately or as soon as practically possible and in writing within 36 hours.
The reporting duties are individual and cannot be delegated to another individual except
under circumstances set forth in Penal Code 11166.

B. Gener:
1. Definitions
a. “Child Abuse” includes the followmg

(1) A physical injury 1nﬂ1cted by other than acc1dental means on a child
by another person

(i1) Sexual abuse ofa ch1ld Penal Code 11165.1

(i) Willful cruelty or unjus’uﬁable pun1shn1ent of a child, or willfully
1nﬂ1ct1ng un]us’uﬁable physical pain or mental suffering, or failure to
Safeguard a child from thése injuries when the child is under a
' person S care or custody Penal Code 11165.3

(i) Unlawful corporal punlshment or injury resulting in a traumatic
i condltlon Penal Code. 11165 4

3 (W) Neglect of a ch1ld or abuse in out-of-home care. Penal Code
2 11165. 2

Clllld_:abuse Or[__neglect does not include:

1. Am“tual affray between minors (Penal Code 11 55.6)

2.  An injury caused by reasonable and necessary force used by a
peace officer acting within the course and scope of his/her
employment (Penal Code 11165.6)

3. Aninjury resulting from the exercise by a teacher, vice
principal, principal, or other certificated employee of the same

TUSD Acknowledged: TBD
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Students AR 5141.4 (b)

CHILD ABUSE REPORTING PROCEDURES (Continued)

degree of physical control over a student that a parent/guardian
would be privileged to exercise, not exceeding the a1 junt of
physical control reasonably necessary to maintain order, protect
property, protect the health and safety of students, or maintain
proper and appropriate conditions conducive to learning
(Education Code 44807)

4. An injury caused by a school employee s use of force that is
reasonable and necessary to quell'a disturbance threatening
physical injury to persons or damage to property, to protect
himself/herself, or to obtain weapons or other dangerous objects
within the control of the student (Educatlon Code 49001)

5. Physical pain or dlscomfort caused by athletlc competition or
other such recreational act1v1ty voluntarily engaged in by the
student (Educatlon Code 49001)

b. “Mandated Reporters are those people deﬁned by law as “child care
custodians,” “health practroners' > “child visitation monitors” and “employees
of a child protective agency.’ > Mandated reporters include virtually all school
employees The followmg school personnel are requrred to report.

Teachers, admunstrators supervrsors of ch1ld welfare and attendance, certificated
student personnel employees employees of a child care institutions, headstart
teachers, school psychologlsts lrcensed nurses, counselors, presenters of child abuse
preventron programs security persc nel, bus drivers, food service personnel,
office staff, and those instructional aides or other classified employees trained in
chrld abuse reportmg (Penal Code 11165.7)

C. “Ch1ld Protectwe Agencres are those law enforcement and child protective
serv1ces respons1ble for investigating child abuse reports, including the local
police or sheriff department county welfare or juvenile probation department
and child protectrve services.

d. “Reasonable Suspicion” means that it is objectively reasonable for a person
to entertain such a suspicion, based upon facts that could cause a reasonable
person in a like position, drawing when appropriate on his/her training and
experience, to suspect child abuse. Reasonable suspicion does not require
certainty that child abuse or neglect has occurred nor does it require a
specific medical indication of child abuse or neglect. (Penal Code 11166)
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Reportable Offenses

A ndated reporter shall make a report using the procedures provided
be ~ whenever, in his/her professional capacity or within the scope of
his/her employment, he/she has knowledge of or observes a child whom the
mandated reporter knows or reasonably suspects has been the victim of

ch 1abuse or neglect. (Penal Code 11166)

Any andated reporter who has knowledge__of or who reasonably suspects
that a child is suffering serious emotional damage or is at a substantial risk
of suffering serious emotional damage; based on evidence of severe anxiety,
depression, withdrawal, or untoward aggressive behavior toward self or
o ers, may make a report to the approprlate agency. (Penal Code
11166.05, 11167) co

Any district employee who reasonably beheves that he/she has observed the
commission of a murder, rape or-lewd or lascivious act by use of force,
violence, duress, menace, or fear of immediate and unlawful bodily injury
against a victim who is a child under age 14 shall notlfy a peace officer. (Penal
Code 152. 3 288) ' |

Respons1b111ty for Reportmg

The reportmg dutles of mandated reporters are individual and cannot be delegated
to another person (Penal Code 11 166)

When two or more mandated reporters Jorntly have knowledge of a known or
suspected instance of child abuse or neglect, the report may be made by a member
of the team selected by mutual agreement and a single report may be made and
signed by theé selected member of the reporting team. Any member who has
knowledge that the member designated to report has failed to do so shall thereafter
make the report.’ (Penal Code 11166)

No supervisor or administrator shall impede or inhibit a mandated reporter from
making a report. (Penal Code 11166)

Any person not identified as a mandated reporter who has knowledge of or observes
achil whom he/she knows or reasonably suspects has been a victim of child abuse
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or neglect may report the known or suspected instance of child abuse or neglect to
the appropriate agency. (Penal Code 11166)

C. Forms and References
Child Abuse Report Form

D. Reporting Precedures

1. Inmitial Telephone Report

Immediately or as soon as practicable after knowing or observing suspected
child abuse or neglect, a mandated reporter shall make an initial report by
telephone to any police department (excluding a school district police/security
department), sheriff's department, county probation department if designated

by the county to receive such reports, or county ‘welfare department (Penal
Code 11165.9, 11166) ' _

To report known or suspeeted:chiid abiise any ernployee (as defined above) shall
report by telephone to the local chrld protectrve agency and/ or local police
department. ' =

Child Protective Agency
P. 0. Box 201056. '
Stockton, CA 95201
(209) 468- 1330

The telephone report must be made immediately, or as soon as practically possible,
upon susp101on This report will include:

The name of the perSon making the report.

The name of the'child.

The present 1ocatlon of the child.

The nature and extent of any injury.

Any other information requested by the child protective agency, including the
information that led the mandated reporter to suspect child abuse.

o po o

When the verbal report is made, the mandated reporter shall note the name of the
official contacted, the date and time contacted, and any instructions or advise
received.
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2. Written Report

Within 36 hours of making the telephone report, the mandated reporter shall
complete-and-mail then prepare and either send, fax, or electronically submit to
the aj ropriate agency a written follow-up report to the local child protective
agency a written report which includes a completed Department of Justice form
(DOJ SS 8572). (Penal Code 11166, 11168)

Mandated reporters may obtain copies of the above form either from the district or
the local child protective agency. g

Instructions are included on the form, arid reporters may ask the site administrator
for help in completing and mailing it; however, the mandated reporter is personally
responsible for ensuring that the written report is correctly ﬁled. o

Reports of suspected child abuse or neglect shall 1nclude, if known (Penal
Code 1167) v

a. he name, business address, and telephone number of the person
making the report and the capac1ty that makes the person a mandated reporter

b. The chlld's name and address, present locatlon, and, where applicable,
school grade, and class E :

C. A The names, ad ,'esses, and telephone numbers of the ch 1's
parel ,/guardlans : : R

d. The name, address, telephone number, and other relevant personal
1nformatlon about the person who might have abused or neglected the child

e. The information that gave rise to the reasonable suspicion of child

abuse or neglect and the source(s) of that information

The mandated reporter shall make a report even if some of this information
is not known or is uncertain to him/her. (Penal Code 11167)

The mandated reporter may give to an investigator from an agency
investigating the case, including a licensing agency, any information relevant to
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an incident of child abuse or neglect or to a report made for serious emotional
damage pursuant to Penal Code 11166.05. (Penal Code 11167)

3. Internal Reporting

The mandated reporter shall not be required to disclose his/her identity to
his/her supervisor, the principal, or the Superintendent or designee. (Penal
Code 11166) :

Employees reporting child abuse to a child protettive agency are encouraged, but
not required, to notify the site administrator or designee as soon as possible after the
initial verbal report by telephone. When so notrﬁed the site administrator shall
inform the Superintendent or designee.

Administrators so notified shall provide the mandated reporter with any assistance
necessary to ensure that reporting procedures are carried out in accordance with law
and district regulations. At the mandated reporter s request, the prrncrpal may assist
in completing and filing these forms

Reporting the information to an employer, snpervrsor principal, school
counselor, co—worker, or other person shall not be a substitute for making a
mandated report to the approprlate agency (Penal Code 11166)

If the mandated reporter does not drsclose his/her identity to a district administrator,
he/she shall at least provide or marl a copy. of the written report to the district
Wrthout his/her srgnature or name. ' :

Trainjng

ramlng of mandated reporters shall include identification and mandated
reporting of chlld abuse and neglect. (Penal Code 11165.7)

raining shall also 1nclude guidance in the appropriate discipline of students,
physical contact with students, and maintenance of ethical r. itionships with
students to avoid actions that may be misinterpreted as child abuse.

Victim Interviews by Social Services

Whenever a representative from the Department of Social Services or another
government agency investigating suspected child abuse or neglect deems it
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necessary, a suspected victim may be interviewed during school )urs, on
school premises, concerning a report of suspected child abuse or neglect that
occurred within the child's home or out-of-home care facility. The child shall
be given the choice of being interviewed in private or in the presence of any
adult school employee or volunteer aide selected by the child. (Penal Code
11174.3)

A staff member or volunteer aide selected by a child may decline to be present
at the interview. If the selected person accepts, the principal or designee shall
inform him/her of the following requirements: (Penal Code 11174.3)

1. he purpose of the selected pe}rsonv's’:presenee at the interview is to lend
support to the child and enable him/her to be as comfortable as possible.

2. The selected person shall not.p‘articipate ,in the interview.

3. The selected person shall not dlscuss the facts or circumstances of the
case with the child.

4. The selected person is snbjeet tothe confidentiality requirements of the

Child Abuse and Neglect Reporting Act ‘a Vlolatlon of which is wunishable as
specified in Penal Code 11167 5. ) :

If a staff member agrees | o be present’ the interview shall be held at a time
during school hours whien it does not 1nvolve an expense to the school. (Penal
Code 11174. 3) ' '

Release of Child to Peace Ofﬁcer

When a ch1ld is released to a peace officer and taken into custody as a victim of
suspected Chlld abuse or neglect, the Superintendent or designee and/or
principal shall not notlfy the parent/guardian, but rather shall provide the
peace officer wnth_the address and telephone number of the child's
parent/guardian. It is the responsibility of the peace officer or agent to notify
the parent/guardian of the situation. (Education Code 48906)

Parent/Guardian Complaints

Upon request, the Superintendent or designee shall provide parents/guardians
with a copy of this administrative regulation which contains procedures for

TUSD Acknowledged: TBD
91



Students AR 5141.4 (h)

CHILD ABUSE REPORTING PROC DURES (Continued)

reporting suspected child abuse occurring at a school site to appropriate
agencies. For parents/guardians whose primary language is not English, such
procedures shall be in their primary language and, when communicating orally
regarding those procedures, an interpreter shall be provided.

To le a complaint against a district employee or other person suspe: :d of
child abuse or neglect at a school site, parents/guardians may file a rc ort by
telephone, in person, or in writing with any appropriate agency identified
above under "Reporting Procedures." If a parert/guardian makes a complaint
about an employee to any other e1 >loyee, the"'ernployee receiving the
information shall notify the parent/guardlan of procedures for filing

complaint with the appropriate agency.- The employee also is obligated
pursuant to Penal Code 11166 to file a report hlmself/herself using the
procedures described above for mandated reporters.

In addition, if the child is enrolled in spec1al educatlon a separate complaint
may be filed with the California Department of Educatlon pursuant to 5 CCR
4650. .

Notifications

The Superlntendent or deswnee shall prov1de to all new em] )yees who are
mandated reporters a statement that informs them of their status as mandated
reporters, their reporting obligations under enal Code 11166, an their
conﬁdentlallty rights under Penal Code 11167. The district also shall provide
thése new employees w1th a copy of Penal Co :11165.7,1 166, and 11167.
(Penal Code 11165 7 11166 5)

Before _beg_mnlng emp“l_oyment,fany person who will be a mandated r« orter by
virtue of his/her position shall sign a statement indicating that he/she as
knowledge of the reporting obligations under Penal Coc | 56 and will
comply with those pr0v151ons The signed statement shall be retained by the
Superintendent or desngnee (Penal Code 11166.5)

Employees who work with dependent adults shall be notified of legal ‘
responsibilities and reporting procedures pursuant to We 1ire and Institutions

Code 15630-15637.

The Superintendent or designee also shall notify all emy )yees that:
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1. A mandated reporter who reports a known or suspected instance of
child abuse or neglect shall not be held civilly or criminally liable for making a
report and this immunity shall apply even if the mandated reporter acquired
the knowledge or reasonable suspicion of child abuse or neglect outside of
his/her professional capacity or outside the scope of his/her employment. Any
other person making a report shall not incur civil or criminal liability unless it
can be proven that he/she knowingly made a false report or made a report with
reckless disregard of the truth or falsity of the report. (Penal Code 11172)

2. If a mandated reporter fails to repogjt‘én incident of known or
reasonably suspected child abuse or negleet,'he/she_may be guilty of a crime
punishable by a fine and/or imprisonmeiit, (Penal Code 11166)

3. No employee shall be subjeef t‘owany sanction by the district >r making
a report. (Penal Code 11166) ‘ v

4.  Legal Responsibility and Llablhtv

1. Mandated reporters have absolute 1mmun1ty School employees required to report
are not civilly or crlmlnally liable for. ﬁhng a 1equ1red or authorized report of known
or suspected child abuse. o -

2. Ifam dated reporter fails to report an’ instance of child abuse which he/she knows
to exist or reasonably should know to exist, he/she is guilty of a misdemeanor
pumshable by confinement in jail for up to six months, a fine of up to $1,000, or
both. The mandated reporter may also be held civilly liable for damages resulting
from any injury to the child after a failure to report.

3. When two or more persons who are required to report have joint knowledge of a
suspected instance of child abuse, and when they so agree, the telephone report may
be made by either of them and a single report made and signed by that person.
However, if any person knows or should know that the designated person failed to
make the report, that person then has a duty to do so.

3. The duty to report child abuse is an individual duty and no supervisor of
administrator may impede or inhibit such reporting duties. Furthermore, no person
making such a report shall be subject to any sanction.

Vietim I .
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Releaéé of Child to Peace Ofﬁ.c'e' _QrChild Pfotective Services Agent

When a child is released toa peace dfﬁ_éer or child protective services agent and taken
into custody as a victim of suspected child abuse, the Superintendent or designee and/or
principal shall nét notify the parent/guardian as required in other instances of removal of
a child from school, bj‘it‘ rather shall provide the peace officer or agent with the address
and telephone number of the child’s parent/guardian. It is the responsibility of the peace
officer or agent to notify the parent/guardian of the situation. (Education Code 48906)

Peace officers and child protective services agents may be asked to sign an appropriate
release or acceptance of responsibility form.

When School Emplovees are Accused of Child Abuse
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Regardless of who child abusers may be, the major responsibilities of mandated reporters
are to 1) identify incidents of suspected child abuse, and 2) comply with laws requiring
the reporting of suspected abuse to the proper authorities. Determining whether or not the
suspected abuse actually occurred is not the responsibility of the school employee. Such
determination and follow-up investigation will be made by a child protective agency.

Pending the outcome of an investigation by a child protective agency and before formal
charges are filed, the employee may be subject to rea551gmnent or a paid leave of
absence. .

Upon filing formal charges or upon conviction, the district may take disciplinary action in
accordance with law, district policies, regulations and/or collective bargaining
agreements. The Superintendent or designee. shall seek legal counsel in connection with
either the suspension or dismissal of the employee

E. Records Required

Child Abuse Report Form

F. Record Retention

Permanent

G. Responsible Administrative Unit

Educational Services -
Human Resources ™
Student Services
Site Principals »
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H. Approved by the Administrator of the Division

Assistant Superintendent of Educational Resources
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UNTFIED SCHOOL DISTRICT

TO: Dr. James C. Franco, Superintendent

FROM: Dr. Sheila Harrison, Assistant Superintendent of Educational Services and
Human Resources

DATE: July 28, 2013

SUBJECT: Adopt Board Policy 5141.4 Child Abuse Prevention and Reporting
(First Reading)

BACK(C OUND: The Tracy Unified School District Board Adopted Board Policy
5141.4 on June 9, 1998, pursuant to Penal Code 11164-11174.4 Child Abuse and Neglect
Reporting Act which mandates training of District Employees of the identification and
reporting of known or suspected child abuse to a child protective agency by telephone or
as soon as possible and in writing within 36 hours.

RATIONALE: Review and update existing Board Policy 5141.4 in accordance with the
current existing California Education Codes, laws, and California School Advisory Board
(GAMUT). This policy complies with District Strategic Goal #3: Provide a safe and
equitable learning environment for all students and staff.

FUNDING: None.

RECOI MENDATION: Adopt Board Policy 5141.4 Child Abuse Prevention and
Reporting (First Reading)

Prepared by: Mr. Paul Hall, Director Student Services & Curriculum
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DISCIPLINE

se}ﬁé}se}phne—aﬂd—pefseﬂai—fespeﬂs%ﬂfw—The Governlng Boar desnres to pr0v1de a

safe, supportive, and positive school environment conducive to student learning and
to prepare students for responsible citizenship by fostering self-discipline and
personal responsibility. The Board believes - at high expectations for student
behavior, use of effective school and classroom management strategies, and parent
involvement can minimize the need for discipline.

The Superintendent or designee shall approve, for- each school, a complement of
effective, age-appropriate strategies for correctlng student behavior. Such
strategies may include, but are not limited to, conferences with students and their
parents/guardians; use of study, guidance, or other 1ntervent10n related teams;
enrollment in a program teaching pro-social behavior or anger management; and
participation in a restorative justice program. Staff shall use preventative measures
and positive conflict resolution technlques whenever possnble Disciplinary
measures that may result in loss of mstructlonal time or cause students to be
disengaged from school, such as suspension and ‘expulsion, shall be imposed only
when required by law and when other means of correctlon have failed. (Education
Code 48900.5) L

Board policies and admlnlstratlve regulatlons shall outline acceptable student
conduct and pr0v1de the bams for sound dlsc1pllnary practlces

The administrative sta_ff at Qa,ch' school may,_develop disciplinary rules to meet the
school's particular needs. However, the rules shall be consistent with law, Board
policy,;f";ihd district regul;itipns, The Board may review, at an open meeting, the
approved school discipline rules for consistency with Board policy and state law.
(Education Code 35291.5)

At all times,'*"th'e safety of students and staff and the maintenance of 1 orderly
school enviromﬁént shall be priorities in determining appropriate discipline. When
misconduct occurs, staff shall attempt to identify the causes of the student's
behavior and 1mplement approprlate discipline. When choosing between different
disciplinary strategies, staff shall consider the effect of each option on the student's
health and opportunity to learn.

Persistently disruptive students may be assigned to alternative programs or
removed from school in accordance with law, Board policy, and a ministrative
regulation.
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Staff shall enforce disciplinary rules fairly, consistently, and in accordance with the
District's nondiscrimination policies.

The Superintendent or designee shall provide professional development as necessary
to assist staff in developing consistent classroom management skills, implementing
effective disciplinary techniques, and establishing cooperative relationships with
parents/guardians.

At the beginning of every school year, the Supermtendent or designee shall report to
the Board regarding disciplinary strategies used in each school in the immediately
preceding school year and their effect on student learnlng in the school.

Discipline

Discipline based on faith in the worth and dignity of each individual is a positive form of
guidance, rather than a punishing device. Any forn‘i‘"of discipline ‘that impairs that
student’s self-respect should be-avoided. The teaclier’s role is one of a strong leader,
helping students grow toward self-discipline and ' self-direction. A dynamic school
program that is adapted to the needs and 1nterests of the students will help keep discipline
problems to the minimum. : :

It is the intention of the governlng board that teachers should administer discipline in a
kind, firm and Jud1c1ous manner.

Board policies and regulatlon‘s shall dehneate acceptable student conduct and provide the
basis fot sound d1sc1p11nary practrces Each school(s) shall develop disciplinary rules in

accordance with law to meet the school’s individual needs.

Staff shall enforce d1sc1p11nary rules farrly and consistently, without regard to race, creed,
color or sex.

Corporal Punishment _‘

Corporal punishment shall not be used as a disciplinary measure against any
student. Corporal punishment includes the willful infliction of, or willfully causing
the infliction of, hysical pain on a student. (Education Code 49001) The use of
corporal punishment as a means of discipline is not permitted in Tracy Schools. Other
disciplinary measures must be used to insure a satisfactory learning environment. Even
when parents request the use of corporal punishment, the school personnel may not use
any means of physical force.
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However, corporal punishment does not include any pain or discomfort suffered by
a student as a result of his/her voluntary participation in an athletic or other
recreational competition or activity. In addition, an employee's use of force that is
reasonable and necessary to protect himself/herself, students, staff, or other persons,
to prevent damage to property, or to obtain possession of weapons or other
dangerous objects within the control of the student 1s not corporal punishment.
(Education Code 49001) SR

Physical Control

Teachers, vice-principals, principals, or othér certificated personnel shall not typically
use physical control over students. The :6nly time physical control may be used is to
protect the safety of the student, other students and employees. In no event shall the
physical control exceed the amount of physmal control that is reasonably necessary to
protect the individuals involved.
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DISCIPLINE (Continued)

Legal Reference:
EDUCATION CODE
32280-32288 School safety plans
35146 Closed sessions
35291 Rules
35291.5- 35291.7 School-adopted discipline rules
37223 Weekend classes
44807.5 Restriction from recess
18630-486445———Opportunity schoeols
48900-48925 Suspension and expulsion
48980-48985 Notification of parents or guardians
49000-49001 Prohibition of corporal punishment
49330-49335 Injurious objects
CIVIL 'ODE

1714.1 Parental liability for child's misconduct

CODE OF REGULATIONS, TITLE 5

307 Participation in school activities until departure of bus
353 Detention after school

Management Resources

CSBA PUBLICATIONS

Safe School~: Strategies f~ Governing Boards to Ensure Student Success,
October 2011

Maximizing Opportunities for Physical Activity during the School Day, Fact
Sheet, 2009 '

CALIFORNIA DEPARTMENT OF EDUCATION PROGRAM
ADVISQPrre

Classroom Management: A California Resource Guide for Teachers and
Adir nistrators of Elementary and Secondary Schools, 2000

STATE BOARD OF EDUCATION POLICIES

01-02 School Safety, Discipline, and Attendance, March 2001

WEB FT"I‘L“Q

CSBA: http://www.csba.org

Cal >rnia Department of Education: http:/www.cde.ca.gov

U.S. Department of Education: http://www.ed.gov

1110.8G Phvsical Exerei - L Punis] _CIL 89/9.3
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DISCIPLINE (Continued)

A. Purpose and Scope

Rules for student discipline shall be developed at-each-sehool{s)site collaboratively with
grade level specific schools (K-5, 6-8, 9-12) and Director of Student Services and
Curriculum. filed-withthedistriet-offiee: These rules shall be adopted jointly by the
principal or designee and a representative selected by classroom teachers employed at the
school. The views of administrators, teachers, security personnel, parents/guardians and
secondary school students shall be obtained when the rules are developed. The rules shall
be consistent with law, Governing Board policy and district regulations; they shall be
revised as necessary and shall undergo the site-level rev1ew and adoption process at least
every four years. (Education Code 35291.5) ' ‘

All avenues of discipline provided in pohcy, regulatlon and law may be used in
developing site grade-level rules. These include but are not limited to advising and
counseling students, conferring with parents/ guardlans detention durmg and after school
hours, and the use of alternative educatlonal env1r0nments suspension and expuls10n

It shall be the duty of each employee of the school to « force the school rules on
student discipline. (Education Code 35291)

B. General

1. Corpo'ral 'Punishlnent S
Corporal pun1sh1nent shall not be used asa d1s01p11nary measure against any student.
Corporal punishment - mcludes the willful inflection of, or willfully causing the
1nﬂ1ct10n of phys1ca1 pa1n on a student (Education Code 49000, 49001)

For purposes of this pohcy, corporal punishment does not include an employee’s use
of force that is reasonable and necessary to protect the employee, students, staff or
other persons or to prevent damage to district property. (Education Code 49001)

Whenever physical control is used with students, the principal shall be notified in
writing of the events and the circumstances involved. The principal will maintain a
record of such events and forward a copy of the report to the Director for Student
Services. Reports of the use of (and need for) physical control may be made to the
Board of Trustees.
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C. Disciplinary Strategies

To the extent possible, staff shall use disciplinary strategies that keep students in

10.

school and participating in the instructional program. Disciplinary strategies
may 1clude, but are not limited to:

Discussion or conference between school staff and the student and his/her
parents/guardians.

I
s

Referral of the student to the school counselor or other school support service

personnel for case management and counselmg

Convening of a study, guidance, resource panel or other intervention-related
team to assess the behavior and develop and implement an individual plan to
address the behavior in partnershlp w1th the student and his/her
parents/guardians

When : plicable, referral for a comprehensive psycho-social or psycho-
educational assessment, 1nclud1ng for purposes of creatlng an individualized
education program or a Sectlon 504 plan

Enrollment - ln a program for teachmg prosoclal behavior or anger
management R

Partlclpatlon In a restoratlve Justlce program

A po ive behavmr support approach with tiered interventions that occur
durlng the school day on campus

After—school programs that address specific behavioral issues or expose
students to posmve act1v1t1es and behaviors, including, but not limited to, those
operated in collabor 1on with local parent and community groups

Recess restriction as provided in the section below entitled '"Recess
Restriction™

Detention after school hours as provided in the section below entitled
"Detention After School"

TUSD Acknowledged: TBD

105



Students AR 5144 (c)
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11. Community service as provided in the section below entitled "Community
Service"

12. In accordance with Board policy and administrative regulation, restriction or
disqualification from participation in extracurricular activities

3. Reassignment to an alternative educational environment

14. Suspension and expulsion in accordance w1th law, Board policy, and
admlnlstratlve regulation -

Recess Restriction

A teacher may restrict a student's recess tlme only when he/she believes that this
action is the most effective way to brlng about 1mproved ‘behavior. When
recess restriction may involve the w1thhold1ng of physical act1v1ty from a
student, the teacher shall try other dlsclpllnary measures before imposing the
restriction. Recess restrlctlon shall be subject to the following conditions:

1. The student shall be given adequate tlme to use the restroom and get a drink or
eat lunch, as approprlate '

2. The student shall remaln under a certlﬁcated employee s supervision during
the perlod of restrlctlon S

3. Te"achers shall.inform th’e princinal:,_of any recess restrictions they impose.

Natantign After-Schooi - \

Students may be detained for dlSClpllIlal‘y reasons up to one hour after e close of
the maxnmum school day (5 CCR 353)

if the student is not transported by school bus, the principal or designee shall
notify parents/guardians of the detention at least one day in advance so that
alternative transportation arrangements may be made. The student shall not
be detained unless the principal or designee notifies the parent/guardian.

In cases where the school bus departs more than one hour after the end of the school
day, students may be detained until the bus departs. (5 CCR 307, 353)
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Students shall remain under the supervision of a certificated employee during the
period of detention.

Students may be offered the choice of serving their detention on Saturday rather
than after school.

Community Service

As part of or instead of disci] nary action, the Board, Superintendent, principal, or
principal's designee may, at his/her discretion, réquire a student to perform
community service during non-school héurs on school grounds, or, with written
permission of the student's parent/guardlan, off school grounds. Such service
may include, but is not limited to, communlty or school outdoor beautification,
campus betterment, and teacher; peer, or youth assnst_ance programs.
(Education Code 48900. 6) o o -

This com1 1nity service 0pt10n is_ not avallable for a student who has been
suspended, pending expulsnon, pursuant to Education Code 48915. However, if
the recommended expulsion is not 1mplemented or the expulsion itself is
suspended, then a student may he. required to perfonm community service for
the resulting § suspenslon (Educatlon Code 48900 6)

Notice to Parents/Guardlans and St_udents )
At the beOinn’inéoxf the schoul year',‘ tﬁ‘e Slu'perintendent or designee shall notify

parents/guardians, in wrltmg, about ‘the availability of district rules related to
d1sc1pllne (Educatlon Code 35291 48980)

The Supermtendent or des1gnee shall also provide written notice of the rules related
to discipline to transfer students at the time of their enrollment in the District.

TUSD Acknowledged: TBD
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Students AR 5144 (e)

DISCIPLINE (Continued)

TUSD Acknowledged: TBD
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Students | AR 5144 (f)

DISCIPLINE (Continued)

C. Forms &'i”};dditional R"éferencesu

None
D. Procedures
None

E. Records Required

TUSD Acknowledged: TBD
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Students AR 5144 (g)

DISCIPLINE (Continued)

Nene- Discipline shall be recorded in students discipline files, showing all interventions
put in place to document actions for success of students.

F. Records Retention

None

G. Responsible Administrative Unit

Educational Services

I. Approved by the Administrator of the Unit

Assistant Superintendent of Educational S{éfViCes

TUSD Acknowledged: TBD
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UNIFIED SCHOOL DISTRICT

TO: Dr. James C. Franco, Superintendent
FROM: Dr. Sheila Harrison, Assistant Superintendent of Educational Services
DATE: July 28,2013

SUBJECT: Adopt Board Policy 5144 Discipline (First Reading)

BACKC OUND: The Tracy Unified School District Board Adopted Board Policy
5144 on June 9, 1998, pursuant to Education Codes 35291.5 - 35291.7 School-adopted
discipline rules.

RATIONALE: In amending Education Code 48900 through AB 1729 (Ch. 425, Statutes
of 2012), the legislature declared that the public policy guiding the development of
discipline policies for California schools should be for the creation of a safe, positive,
supportive, and equitable school environment which enables students to learn rather than
unnecessary exclusion of students from instruction and other school activities. As
amended, Education Code 48900 authorizes the use of age-appropriate alternatives to
suspension and expulsion of students. In addition, Education Code 48900.5, as amended
by AB 1729, provides alternative methods of discipline that should be considered before
suspension is imposed. Such alternative methods include conferences with the student
and his/her parents/guardians, use of study teams, and participation in restorative justice
programs. Education Code 48900.5 also authorizes a district to document in a student's
record other means of correction that may have been used to address the student's
behavior. Review and update existing Board Policy 5144 in accordance with the current
existing California Education Codes, laws, and California School Advisory Board
(GAMUT). This policy complies with District Strategic Goal #3: Provide a safe and
equitable learning environment for all students and staff.

FUNDING: None.

RECO! MENDATION: Adopt Board Policy 5144 Discipline (First Reading)

Prepared by: Mr. Paul Hall, Director Student Services & Curriculum
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Students BP 5144

DISCIPLINE

esHen B -

self-drsemlme—aﬂd—pefseﬁ&l—res?eﬂs%ﬂfP};The Governlng Board desires to prov1de a

safe, supportive, and positive school environment con 1cive to student le -ning and
to prepare students for responsible citizenship by fostering self-discipline and
personal responsibility. The Board believes = at high expectations for student
behavior, use of effective school and ¢ 1ssroom management strategies, and parent
involvement can minimize the need for discipline.

The Superintendent or designee shall approve, for’ each school, a con lement of
effective, age-appropriate strategies for correctlng student behavior. Such
strategies may include, but are not limited to, conferences with students and their
parents/guardians; use of study, gul ince; or other 1nterventlon related teams;
enrollment in a program teaching pro-social behavior or anger management; and
participation in a restorative justice program Staff shall use preventatlve measures
and positive conflict resolution te nlques whenever pOSSlble Disciplinary
measures that may result in loss of 1nstructlonal tlme or se s_tudents to be
disengaged from school, such 4s suspension an expulsmn, ¢ | be imposed only
when required by law and when other means of correctlon have failed. (Education
Code 48900.5) :

Board policies and admlnlstratlve regulatlons shall outllne acceptable student
conduct and prov,lde the ba51s for sound d1sc1pllnary practices.

The administrative staff at each school may develop disciplinary rules to meet the
school's partlcular needs. However e rules shall be consistent with law, Board
pollcy, and d1str1ct reoulatlons The Board may reVlew, at an open meeting, the

(Educatlon Code 35291 5)

At all tlmes, the Ssafety of. students and staff and the maintenance of an orderly
school envrronment shall be priorities in determining appropriate discipl e. When
misconduct occurs;” staff shall atter t to identify the causes of the student's

behavior and lmplement approprlate discipline. When choosing between different

disciplinary strategies, staff shall consider the effect of each option on the student's
health and opportunity to learn.

Persistently disruptive students may be assigned to alternative programs or

removed from school in accordance with law, Board policy, and administrative
regulation.

TUSD Adopted: 6/9/98-TBD 1192



Students BP 5144

DISCIPLINE

Staff sha enforce disciplinary rules fairly, consistently, and in accordance with the
District's nondiscrimination policies.

The Superintendent or designee shall provide professional development as necessary
to assist staff in developing consistent classroom management skills, implementing
effective disciplinary techniques, and establishing cooperative relationships with
parents/guardians.

At the beginning of every school year, the Superintendent or designee shall report to
the Boar  :garding disciplinary strategies used 5i‘n',each school in the immediately
preceding school year and their effect on studenf learning in the school.

Discipline

Discipline based on faith in the worth and dignity of each individual is a positive form of
guidance, rather than a punishing device. Any forni of discipline that impairs that
student’s self-respect should be ‘avoided. The teactier’s role is one of a strong leader,
helping students grow toward self-discipline and self-direction. A dynamic school
program that is adapted to the needs and 1nterests of the students will help keep discipline
problems to the minimum. =

It is the intention of the governlng board that teachers should administer discipline in a
kind, firm and _]udICIOUS manner.

Board policies and regula”tion‘s shall d.elineate"acceptable student conduct and provide the
basis for sotind d1sc1phnary practices. Each school(s) shall develop disciplinary rules in
accordance Wlth law to 1neet the school s individual needs.

Staff shall enforce d1sc1phnary rules falrly and consistently, without regard to race, creed,
color or sex.

Corporal Punishmentf;fj

Corporal punishment shall not be used as a disciplinary measure against any
student. Co1 oral punishment includes the willful infliction of, or willfully causing
the infliction of, hysical pain on a student. (Education Code 49001) The use of
corporal punishment as a means of discipline is not permitted in Tracy Schools. Other
disciplinary measures must be used to insure a satisfactory learning environment. Even
when parents request the use of corporal punishment, the school personnel may not use
any means of physical force.

TUSD Adopted: 6/9/98-TBD 113



Students BP 5144

DISCIPLINE

However, corporal punishment does not include any pain or discomfort suffered by
a student as a result of his/her voluntary participation in an athletic or other
recreational competition or activity. In addition, an employee's use of force that is
reasonable and necessary to protect himself/herself, students, staff, or other persons,
to prevent damage to property, or to obtain possession of weapons or other
dangerous objects within the control of the st lent is not corpor: punishment.
(Education Code 49001)

Physical Control

Teachers, vice-principals, principals, or o_th’ér certificated personnel shall not typically
use physical control over students. The only time physical control may be used is to
protect the safety of the student, other students and employees. In no event shall the
physical control exceed the amount of physmal control that is reasonably necessary to
protect the individuals involved. :

TUSD Adopted: 6/9/98-TBD 114



Students BP 5144 (a)

DISCIPLINE (Continued)

Legal Reforonaca:
EDUCATION CODE
32280-32288 School safety plans
35146 Closed sessions
35291 Rules
35291.5- 35291.7 School-adopted discipline rules
37223 Weekend classes
44807.5 Restriction from recess
48630-48644-5————Oppertunity-sehools
48900-48925 Suspension and expulsion
48980-48985 Notification of parents or guardians
49000-49001 Prohibition of corporal punishment
49330-49335 Injurious objects
CIV L CODE

171 1 Parental liability for child's misconduct
CODE OF REGULATIONS, TITLE 5

307 Participation in school activities until departure of bus
353 Detention after school

Management Resources

CSBA PUBLICATIONS

Safe Schools: Strategies for Governing Boards to Ensure Student Success,
Octi er 2011

Mayii~in~ N~r~~=tunities fc Physical Activity during the School Day, act
She: 09 .

CALIFORNIA DEPARTMENT OF EDUCATION PROGR AM
ADV RIES

Classroom Management: A California Resource Guide for Teachers and
Administrators of Elementary and Secondary Schools, 2000

STATE BOARD OF EDUCATION PC ICIES

01-02 School Safety, Discipline, and Attendance, March 2001

WEB SITES

Ct A: http://v~~" csba.org

Calif~=mis Mapartmont of Bdacation: http://~~~v.cde.ca.gov

U.S. ient of Education: http://www.ed.gov

190 Phvsical B . ~ | Punis] _CI89/93

TUSD Adopted: 6/9/98-TBD 115
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UNIFIED SCHOOL DISTRICT

TO: Dr. James C. Franco, Superintendent

FROM: Dr. Sheila Harrison, Assistant Superintendent of Educational Services

DATE: August 5, 2013

SUBJECT: Acknowledge Administrative Regulation 5132, Dress Code (First
Reading)

BACKGROUND: There is no Administrative Regulation for 5132, Dress Code.

RATIONALE: Each site is required to create its Dress Code to preclude unauthorized
groups and other dangerous environment/climate issues. Create Administrative
Regulation 5132 in accordance with the current existing California Education Codes,
laws, and California School Advisory Board (GAMUT). This policy complies with
District Strategic Goal #3: Provide a safe and equitable learning environment for all
students and staff.

FUNDING: None.

RECOMMENDATION: Acknowledge Administrative Regulation 5132, Dress Code
(First Reading)

Prepared by: Mr. Paul Hall, Director Student Services & Curriculum
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AR 5132 Students

Dress and Grooming

In cooperation with teachers, students and parents/guardians, the principal or designee
shall establish school rules governing student dress and grooming which are consistent with
law, Governing Board policy and administrative regulations. These school dress codes shall
be regularly reviewed.

Each school shall allow students to wear sun-protective/tc:lbthing, including but not limited
to hats, for outdoor use during the school day. (Education Code 35183.5)

In addition, the following guidelines shall apply.,:t:# I regular’/'scho‘ol activities:
1. Shoes must be worn at all times. Sandals'must have heel straps Thongs or backless
shoes or sandals are not acceptable. T

2. Clothing, jewelry and personal items (backpacks, fanny packs, gym bags water
bottles etc.) shall be free of writing, p1ctures or any other insignia which are crude, vulgar,
profane or sexually suggestive, which bear drug, alcohol or tobacco company advertising,
promotions and hkenesses or which advocate raclal ethn1c or rehglous prejudice.

3. Hats, caps and other head coverlngs shall/not be\w’Orn lndoors.

4. Clothes shall be sufﬁc1ent to conceal undergarments at all times. See-through or
fish-net fabrics, halter tops, off the shoulder or low cut tops, bare midriffs and skirts or
shorts shorter than mld thlgh are prohlblted

N

5. Gym shorts may not be worn in classes other than physical education.

6. Han shall be clean and neatly groomed Hair may not be sprayed by any coloring
that would dr1p when wet.

Coaches an teachers, may 1' _ose more stringent dress requirements to accommodate the
special needs of certain sports and/or classes.

No grade of a student partlclpatlng in a physical education class shall be adversely affecte
if the student does not wear standardized physical education apparel because of
circumstances beyond the student's control. (Education Code 49066)

TUSD Approved TBD
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AR 5132 Students

Dress and Grooming

The principal, staff, students and parent/guardians at each school may establish reasonable
dress and grooming regulations for times when students are engaged in extracurricular or
other special school activities.

Gang-Related Apparel

At individual schools that have a dress code prohlbltlng gang-related apparel at school or
school activities, the principal, staff and parents/guardlans part1c1pat1ng in the
development of the school safety plan shall define ' gang—related apparel" and shall limit
this definition to apparel that reasonably could be determined to threaten the health and
safety of the school environment if it were Worn or displayed on a school campus
(Education Code 32282) Vo

Because gang-related symbols are constantly changlng, deﬁnltlons of gang~related apparel
shall be reviewed at least once each semester and updated whenever related information is
received. g

Uniforms

In schools where a school-w1de uniform is requlred the pr1nc1pal staff and
parents/guardians of the 1nd1v1dual school shall jointly select the . ecific uniform to be
worn. (Educatlon Code 35183)

......

At least s1x months before a school unlform pollcy is implemented, the principal or
de51gnee shall notify parents/guardlans of this policy. (Education Code 35183)

Parents/guardlans shall also be lnformed « their right to have their child exempted.

The principal or d‘es‘ignee shall;’aﬁlso repeat this notification at the end of the school year so
that parents/guard"ian"s'_vare reminded before school clothes are likely to be purchased.

The Superintendent or designee shall establish criteria for determining student eligibility
for financial assistance when purchasing uniforms.

The Superintendent or designee shall establish a method for recycling or exchanging
uniforms as students grow out of them.

TUSD Approved TBD
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AR 5132 Students

)ress and GI oming

Students who participate in a nationally recognized youth organization shall be allowed to
wear organization uniforms on days when the organization has a scheduled meeting.
(Education Code 35183)

TUSD Approved TBD
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UNIFIED SCHOOL DISTRICT

TO: Dr. James C. Franco, Superintendent

FROM: Dr. Sheila Harrison, Assistant Superintendent of Educational Services and
Human Resources

DATE: July 24, 2013

SUBJECT: Adopt Board Policy 5132, Dress Code (First Reading)

BACKGROUND: The Tracy Unified School District Board adopted Board Policy
5132 on June 9, 1998, pursuant to Education Codes 4119.22,4219.22, 4319.22 (Dress and
Grooming) and 5145.2 (Freedom of Speech Expression). The Governing Board believes
that appropriate dress and grooming contribute to a productive learning environment.
The Board expects students to give proper attention to personal cleanliness and to wear
clothes that are suitable for the school activities in which they participate. Students’
clothing must not present a health or safety hazard or a distraction which would interfere
with the educational process.

RATIONALE: Students and parents/guardians shall be informed about dress and
grooming standards at the beginning of the school year and whenever these standards are
revised. A student who violates these standards shall be subject to appropriate
disciplinary action. Review and update existing Board Policy 5132 in accordance with
the current existing California Education Codes, laws, and California School Advisory
Board (GAMUT). This policy complies with District Strategic Goal #3: Provide a safe
and equitable learning environment for all students and staff.

FUNDING: None.

RECOMMENDATION: Adopt Board Policy 5132, Dress Code (First Reading)

Prepared by: Mr. Paul Hall, Director Student Services & Curriculum
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Students BP 5132 (a)
DRESS AND GROOMING (Continued)

The Governing Board believes that appropriate dress and grooming contribute to a
productive learning environment. Noting that when they are neatly attired and take pride
in their appearance, there is less misbehavior and a better learning atmosphere is created.
The Board expects students to give proper attention to personal cleanliness and to wear
clothes that are suitable for the school activities in which they participate. Students’
clothing must not present a health or safety hazard or a distraction, which would interfere
with the educational process.

Students and parents/guardians shall be informed about dress and grooming standards at
the beginning of the school year and whenever these standards are revised. A student who
violates these standards shall be subject to approprlate dlscrphnary action.

According to the Administrative Code, T1tle 5 Sectlon 302

“A pupil who goes to school Wlthout proper attention having
been given to personal cleanliness or neatness of dress, may be
sent home to be properly prepared for school or shall be required
to prepare himself for the school room before enterlng

In addition, the Govetning Board requires that a student s clothlng shall not be unsafe
either for the student or those around the student (e.g. ; long, loose sleeves or hair while
the student is operating power machlnery or working with open fire), nor be disruptive of
school operatlons and the educatlonal process in general, nor be contrary to law.

No restrrctlons on freedorn of dress and adornment shall be imposed by the district which
may violate a student’s civil rights, which - impose particular codes of morality of
religious' tenets, which attelnpt to dictate style or taste, or which do not fall within the
direct or 11np11ed powers of° the Governlng Board.

The superrntendent 18 d1rected to establish any needed regulations consistent with this
policy through cooperatlve plannlng with staff, students, and parents.

Gang-Related Apparel -

The principal, staff and parents/guardians at a school, under district guidelines, may
establish a reasonable dress code that prohibits students from wearing gang-related
apparel when there is evidence of a gang presence that disrupts or threatens to disrupt the
school’s activities. Such a dress code may be included as part of the school safety plan

TUSD Approved TBD 1921



Students BP 5132 (b)
DRESS AND GROOMING (Continued)

and must be presented to the Board for approval. The Board shall approve the plan upon
determining that it is necessary to protect the health and safety of the schools students.

School Uniforms

In order to promote student safety and discourage theft, peer rivalry and/or gang activity,
the principal, staff and parents/guardians at a school may establish a reasonable dress
code requiring students to wear uniforms. Such a dress’code may be included as part of
the school safety plan and must be presented to the, Board for approval. The Board shall
approve the plan upon determining that it is necessary to. protect the health and safety of
the school’s students. :

If a school’s plan to require uniforms is: adopted the Super1ntendent or designee shall
establish procedures whereby parents/guardians may choose to have their children
exempted from the school uniform policy. Students shall not be penahzed academically,
otherwise discriminated against or denied attendance to school if their parents/guardians
so decide. (Education Code 35183) :

The Superintendent or designee shall ensure that resources are identified to assist
economically d1sadvantaged students in obta1n1ng unlforms

Eighth Grade Gradnation Dress and Grooming

The follow1ng gu1de11nes shall be observed in’ deter1n1n1ng appropriate school attire for
the e1 ghth grade graduatlon ceremony '

4. Regular school dress code will also be in effect throughout the graduation.

TUSD Approved TBD
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Students BP 5132 (¢)
DRESS AND GROOMING (Continued)

Legal Reference:

EDUCATION CCDE:

35183 School dress codes; uniforms
35294-132281 School safety plans

48907 Student exercise of free expression

49066 Grades; effect of physical education class apparel

CODE OF REGULATIONS, TITLE 5 o

302 Pupils to be neat and clean on entering school
Hartzell v. Connell (1984) 35 Cal. 3d 899
Arcadia Unified School District v. California
Departmerit of Education, (1992) 2 Cal. 4th 251
Marvin'H: Jeglin et al v. San Jacinto Unified School
District et al 827 F. Supp. 1459 (C.D. Cal. 1993)

TUSD Approved TBD 123
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URIFIED SCHOOL DISTRICT

TO: Dr. James C. Franco, Superintendent

FROM: Dr. Sheila Harrison, Assistant Superintendent of Educational Services and
Human Resources

DATE: July 28,2013

SUBJECT: Adopt Board Policy 5145.3 Non-Discrimination/Harassment (First
Reading)

BACKGROUND: The Tracy Unified School District Board adopted Board Policy
5145.3 on June 9, 1998 and revised January 24, 2006, pursuant to Education Codes 200-
262.4 School-adopted discipline rules.

RATIONAI : The following mandated policy reflects various provisions of state and
federal law which prohibit discrimination against students in educational programs and
activities based on certain actual or perceived characteristics of an individual, including
Education Code 220, which prohibits discrimination based on race, nationality, ethnicity,
gender, sex, sexual orientation, religion, or any other characteristic contained in the
definition of hate crimes in Penal Code 422.55; Title VI (42 USC 2000d-2000e-17),
which prohibits discrimination based on race, color, or national origin; and Title IX (20
USC 1681-1688), which prohibits discrimination based on sex. Education Code 260
gives the Governing Board primary responsibility for ensuring that district programs and
activities are free from discrimination based on age or any of these characteristics.
Education Code 234.1, as amended by AB 9 (Ch. 728, Statutes of 2011), mandates that
districts adopt policy prohibiting discrimination, harassment, intimidation, and bullying
based on the foregoing characteristics, as well as gender identity and gender expression,
at school or in any school activity related to school attendance or under the authority of
the district. The California Department of Education (CDE), through its compliance
monitoring program, reviews districts' uniform complaint procedures and other related
policies and practices to ensure compliance with these requirements Review and update
existing Board Policy 51453 in accordance with the current existing California
Education Codes, laws, and California School Advisory Board (GAMUT). This policy
complies with District Strategic Goal #3: Provide a safe and equitable learning
environment for all students and staff.

FUNDING: None.

RECOMMENDATION: Adopt Board Policy 5145.3 Non-Discrimination/Harassment
(First Reading)

Prepared by: Mr. Paul Hall, Director Student Services & Curriculum
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Students BP 5145.3

NONDISCRIMINATION/HARASSMENT

The Governing Board desires to provide a safe/"school environment that allows all
students equal access and opportunities 1n the District's academic and other
educatlonal support programs, services, and act1v1t1es The Board prohlblts, at any

and bullying of any student base on the student's actual race, color, ancestry,
national origin, ethnic group identification, age, rellglon marital or parental status,
physical or mental disability,: sex, sexual orlentatlon, gender, gender identity, or
gender expression; the perceptlon of one or more of such characteristics; or
association with a person or group with one or more-of these actual or perceived
characteristics. Members of the school communlty are expected to treat each other
with dig ty and mutual-respect and to accept the rich diyersity that makes up the
community. D1srespect among members of the school community is unacceptable
behavior which is disruptive to the learnlng env1ronment and potentially damaging
to self-esteem.

The CalJfornla Educaﬁon Code states that “all pupils have the right to participate
fully - in the educatlonal - process, free from discrimination and harassment.”
California Educatlon Codé - Section 201(a), Section 220 of the Education Code
prov1des that no person shall be subject to discrimination on the basis of gender in
any program or activity conducted by an educational institution that receives or
benefits from: state financial assistance. The code further provides that public
schools have an affirmatii'fe ‘obligation to combat sexism and other forms of bias,
and a responsibility to. prov1de equal educational opportunity to all pupils.
California Educatlon Code Section 201(b).

The California Code of Regulatlons similarly provides that “No person shall be
excluded from participation in or denied the benefits of any local agency’s program
or activity on the basis of sex or person’s actual or perceived sexual orientation,
gender identity/expression, ethmic group identification, race, color, ancestry,
national origin, religion, or mental or physical disability in any program or activity
conducted by an ‘educational institution’ or any other ‘local agency’...that receives
or benefits from any state financial assistance.” 5 CCR Section 4900(a).

The California Code of Regulations defines “gender” as: “a person’s actual sex or
perceived sex and includes a person’s perceived identity, appearance or behavior,

Adopted 86/69/98-TBD
Revised-0124/06
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whether or not that identity, appearance, or behavior is different from that
traditionally associated with a person’s sex at birth.” 5 CCR Section 4910(k).

Prohibited discrimination, harassment, intimidation, or bullying includes | ysical,
verbal, nonverbal, or written conduct based on one of the categories liste above
that is so severe or pervasive that it affecis a student's ability to participate in or
benefit from an educational program or activity; creates an intimidating,
threatening, hostile, or offensive educational environment; has the effect of
substantially or unreasonably interfering with a student's academic performance;
or otherwise adversely affects a student's educational opportunities.

District programs and activities shall be free from"discrimination, including harassment,
with respect to a student's actual or perceived’Sei gender, ethnic group identification,
ancestry, race, national origin, religion, color physwal or mental dlsablhty, age or sexual
orientation. -

Policies and procedures related to harassment must also be con51stent with First
Amendment rights to free speech Education Code 48950 provides that no district with
one or more high schools shall make or enforce any rule subjecting a high school student
to disciplinary sanctions solely on the basis of speech of other communication that would
be constitutionally protected if engaged in outside of campus.. Education Code 48950
specifically states” that it does not proh1b1t dlsc1p11ne for harassment threats or
intimidation unless constltutlonally p10tected As a general rule, harassment, threats and
intimidation directed at an individual or group are constitutionally protected, and whether
such speech might be entitled to constitutional protection would be determined on a case-
by-case basis, with cons1derat10n for the spe01ﬁc words used and the circumstances
1nv01ved :

The Beard prohibits intimidation Qy'r,h_arassrnent of any student by any employee, student
or other person in the district. Staff shall be alert and immediately responsive to student
conduct, which may interfere with another student’s ability to participate in or benefit
from school services, activit_ies or privileges.

No teacher may enforee,a__ri‘i'le in class which is in conflict with a student’s rights or, with
any other rules set by the school administration.

The Board also prohibits any form of retaliation against any student who files a
complaint or report regarding an incident of discrimination, harassment,
intimidation, or bullying.

The Superintendent or designee shall provide age-appropriate training and
information to students, parents/guardians, and employees regarding
discrimination, harassment, intimidation, and bullying, including, but not limited to,

Adopted 66/69/98-TBD
Revised-01/24/06
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the District's nondiscrimination policy, what constitutes prohibited behavior, how to
report incidents, and to whom such reports should be made.

In providing instruction, guidance, supervision, or other services to District
students, employees and volunteers shall carefully guard against segregating or

stereotyping students.

Sports and Gym Class

Transgender students shall not be denied the opportii_rrity to participate in physical
education, nor shall they be forced to have physical education outside of the
assigned class time. Generally, students sho"i;i:l_d*"blé'.permitted to participate in
gender-segregated recreational gym class activities and sports in accordance with
the student’s gender identity that is excluswely and con51stently asserted at school.
Participation in competitive athletic act1v1t1es and contact sports will be resolved on
a case-by-case basis. '

The schools may provide girls and boys with separate shower rooms and sex education
classes when appropriate in order to protect student modesty. In physical education,
when objective standards have an adverse effect on"students because of their gender,
race, ethnic group or disability, other standards shall be used to measure achievement and
create comparable educatlonal opportumtres '

Dress Codes

School sites can enforce dress codes that are adopted pursuant to Education Code
35291.. Students shall have the right to dress in accordance with their gender
1dent1ty that is excluswely and consistently asserted at school, within the constraints
of the dress codes: adopted at their school site. This regulation does not limit a
student’s right to .dress in° accordance with the District and/or site

Dress/Appearance standards.

Gender Segrégation in Other Areas

As a general rulé, in circumstances where students are separated by gender for
school activities (i.e.;-class discussions, field trips), students shall be permitted to
participate in accordance with their gender identity exclusively and consistently
asserted at school. Activities that may involve the need for accommodations to
address student privacy concerns will be addressed on a case-by-case basis. In such
circum nces, staff shall make a reasonable effort to provide an available
accommodation that can address any such concerns.

The principal or designee shall develop a plan to provide students with appropriate
accommodations when necessary for their protection from threatened or potentially
harassing or discriminatory behavior.

Adopted 86/09/98-TBD
Revised-01/24/06
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Cinvaman Drgeedures

The Board hereby designates the following position(s) as Coordinator(s) for
Nondiscrimination to handle complaints regarding discrimination and inquiries
regarding the District’s nondiscrimination policies:

School Principals

Director of Student Services and Curriculum )
Director of Special Projects and Curriculum // -
Director of Special Education o
Assistant Superintendent of Educational Serv1ces

1875 W. Low: Avenue '

Tracy, CA 95376

Phone: 832-3200

Students who engage in d1scr1m1nat10n, harassment, lntlmldatlon, bullying, or
retaliation in violation of law, Board Policy, or Administrative Regulatlon shall be
subject to appropriate discipline, up to and mcludmg counseling, suspension, and/or
expulsion. Any employee who permits or engages in prohibited discrimination,
harassment, intimidation, bullymg, or retahatmn shall e subject to disciplinary
action, up to and mcludmg dlsmlssal -

Any student who feels that he/she has been subjected to d1scr1m1nat10n, harassment,
intimidation, or bullying should 1mmedlately contact the Coordinator, the principal,
or any other staff member. In addition, any. student who observes any such incident
should report the 1nc1dent to the Coordlnator or pr1nc1pal whether or not the victim
ﬁles a complamt ' : :

Any school employee who .observes an’ 1nc1dent of discrimination, harassment,
1nt1m1dat10n, or bullying-or to whom such an incident is reported shall report the
incident. to the Coordmator or pr1nc1pal whether or not the victim files a complaint.

In addition,’*—.the employ;eef shall immediately intervene when safe to do so.
(Education Code 234.1) .

Upon receiving a coinp_laint of discrimination, harassment, intimidation, or b lying,
the Coordinator shall immediately investigate the complaint in accordance with the
District's uniform complaint procedures specified in AR 1312.3 - Uniform
Complaint Procedures.

Where the Coordinator finds that harassment has occurred, he/she shall take
prompt, appropriate action to end the harassment and address its effects on the
victim.

Adopted 66/69/98 TBD
Revised-01/24/06
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The Coordinator shall also advise the victim of any other remedies that may be
available. The Coordinator shall file a report with the Superintendent or designee
and refer the matter to law enforcement where required.

The Superintendent or designee shall ensure that the student handbook clearly
describes the District's nondiscrimination policy, procedures for filing a complaint
regarding discrimination, harassment, intimidation, or bullying, and the resources
that are available to students who feel that they have been the victim of any such
behavior. The District's policy shall also be posted on'the District web site or any
other location that is easily accessible to students.

When required pursuant to Education Code 48985 complamt forms shall be
translated into the student's primary language

Retaliation

It is a violation of District policy to retallate agalnst any person who reports
incident(s) of alleged harassinent or testifi ies, assists or participates in an
investigation, proceeding or hearlng relating to such alleged harassment. An alleged
harasser may be found to have violated this antl—retahatlon provision even if the

underlying complaint of harassment is subsequently not found to be in violation of
this policy. '

S
e

Retaliation 1ncludes, but is ‘not llmlted to, an adverse action, intimidation, threats,
reprisal or harassment, agalnst a complalnant or someone acting on the
complainant’s behalf who con lained . about or otherwise protested about
harassment Retallatlon may be readdreéssed through application of the same
reportlng, 1nvest1gatlon and enforcement procedures as for harassment.

Retalia n against the complamant the alleged harasser, and/or any witnesses, by
breach of confidentiality or otherwise, is strictly prohibited, will not be tolerated,
and will be dealt with by approprlate disciplinary consequences including expulsion
and/or referral to legal authorlty Any person who knowingly makes a false report
may be sub]ect to the same action that the District may take against any other
individual who violates' this policy. The term “false report” refers only to those
made in bad faith and does not include a complaint that could not be corroborated
or which did not rise to the level of unlawful harassment.

Adopted 66/09/98-TBD
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Definitions

a)

b)

d)

g)

School Community: Includes, 1 t is not limited to, all teachers, support staff,
administrators, students, coaches, volunteers, school board members and
agents of the school site or dlstrlct

Unlawful Harassment: Includes verbal v15ual or phys1cal conduct based on a
student’s sex, actual or: percelved sexual orlentatlon, gender
identity/expression identification, ethnic group ,race, national origin, age,
marital status, religion, color, mental or physical disability, or physical size
or characteristics which has the purpose or effect of substantially interfering
with a student’s academlc performance or otherw1se creating an
1nt1m1dat1ng, hostile or offensive educatlonal environment. Harassment can
include any verbal, visual or physical conduct that offends, denigrates or
belittles any 1nd1v1dual because of any of the actual or perceived
characterlstlcs descrlbed herem '

rf/'-", Raclal/Color Harassment Includes any of the above unlawful acts on

account of a' person(s)’ actual or perceived skin color, race or ethnic

" fcharacterlstlcs

Rellglous/Creed Harassment Includes any of the above unlawful acts on
account of a person(s)’ actual or perceived religious practices, beliefs,
clothlng or other rellglous expression.

National Orlgm Harassment Includes any of the above unlawful acts on
account of a person(s)’ actual or perceived national origin, body feati :s,
clothing or other expression or display reflecting national origin.

Marital Status Harassment: Includes any of the above unlawful acts on a
person’s actual or perceived marital status including a women’s pregnancy
or parenthood of family members.

Age Harassment: Includes any of the above unlawful acts on account of a
person(s)’ actual or perceived chronological age, including appearance or
abilities.

Adopted 96/69/98-TBD
Revised-01/24/06
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h)

)

K)

D

Disability = irassment: Includes any of the above unlawful acts on account of
a person(s)’ actual or perceived disability, mental or physical, including
mode of ambulating, intelligence, or abilities.

Size Harassment: Includes any of the above unlawful acts on account of a
person(s)’ actual or perceived physical size, including height, weight,
abilities, or perceived physical characteristics.

Sexual Orientation Harassment: Includes any of the above unlawful acts on
account of a person(s)’ actual or perceived sexual orientation, including
mannerisms or family composition mcludlng gay, lesbian, bisexual,
transgender and questioning youth.

Gender Identity/Expression: Includes any of the above unlawful acts based
on an individual’s gender identity/éxpression, which includes mannerisms
and/or atypical gender roles. In addition to all of the above actual or
perceived characteristics, transgender and gender non- conformlng students
must be protected from d1scr1m1nat10n and harassment in the publlc school
system.

Harassment of a General Nature Includes any comments or actions towards
others that, lead to embarrassment a feehng of mferlorlty or personal
discomfort. c ‘

Staff must respond approprlately to ensure that schools are free from any such
discrimination or harassment ‘

Legal Referenee:

EDUCA [ON CODE

200-262.4 | Prohihition of discrimination on the basis of sex, especially:

221.5 Prohibited sex discrimination

221.7 School-sponsored athletic programs; prohibited sex discrimination
48900.3 Suspension or expulsion for act of hate violence

48900.4 Suspension or expulsion for threats or harassment

48904 Liability of parent/guardian for willful student misconduct

48907 Student exercise of free expression

Adopted 66/69/98-TBD

Revised01/224/06

131



48950 Freedom of speech

49020-49023 Athletic programs

51006-51007 Equitable access to technological education programs

51500 Prohibited instruction or activity

51501 Prohibited means of instruction

60044 Prohibited instructional materials ~

CIVIL CODE N

1714.1 Liability of parents/ gugrdia\hs for wﬂlful misconduct of minor

CODE OF REGULATIONS, TITLE 5

4621 District policies an(izh ﬁfécedures

4622 Notice reciiiiiements |

PENAL CODE :

186.21 Street terroriél{l; legislafi_ve ﬁndiligs and declarations

422.55-422.86 . Interference with ‘cpnstitﬁiional right or prilvilege

628-628.1 - School Crime Reporting
11410-11414 -~ Terrovism - -
13Q23 o Repor‘ts; by law enforcement of crimes motivated by race,
o ethnicity, religion, sexual orientation or physical or mental
disability
13519.6 o Hate crimes, training courses and guidelines

UNITED STATES CODE,TITLE 18

245 » Fed;crailly protected activities

UNITED STATES CODE, TITLE 42

2000d-2000e-17 Title VI & VII Civil Rights Act of 1964 as amended
2000h-2-2000h-6 Title IX, 1972 Education Act Amendments

CODE OF FEDERAL REGULATIONS, TITLE 34 |

100.3 Prohibition of discrimination on basis of race, color or national
origin

Adopted 86/09/98-TBD
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104.7 Designation of responsible employee for Section 504

106.8 Designation of responsible employee for Title IX
106.9 Notification of nondiscrimination on basis of sex
COURT DECISIONS

Flores v. Morgan Hill Unified School District, (2003) 324 F:3d 1130
Management Resources:
OFFICE OF CIVIL RIGHTS PUBLICATIONS

Notice of Non-Discrimination, January, 1999

Racial Incidents and Harassment Against , Students at Educational Inst1tut1ons
Investigative Guidance, 59 FR 47, March, 1994

WEB SITES
U.S. Department of Education, Ofﬁce of Civil Rights: http //WWW ed. gov/ofﬁces/OCR

California Department of Educatlon http //www cde ca.gov -

Adopted 06/09/98-TBD
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TRACY

UNIFIED SCHOOL DISTRICT

TO: Dr. James C. Franco, Superintendent

FROM: Dr. Sheila Harrison, Assistant Superintendent of Educational Services and
Human Resources

DATE: July 25,2013

SUBJECT: Acknowledge Revised Administrative Regulation 5111.2, Nonresident
Foreign Students (First Reading)

BACKGROUND: November 30, 1996, Federal Immigration Law prohibits foreign
students from obtaining an F-1 Visa to attend public adult or elementary schools (grades
K-8). However, pursuant to 8 USC 1184, students may be granted an F-1 Visa to attend
public school in grades 9-12 for a maximum of one year, as long as the student pays
tuition. This new law does not affect students who are currently enrolled with a
previously approved F-1 Visa. However, when the Visa expires or the student leaves the
country, he/she will need to meet these new requirements in order to return to school.

RATIONALE: Update Administrative Regulation 5111.2 in accordance with the
current existing California Education Codes, laws, and California School Advisory Board
(GAMUT). This revision complies with District Strategic Goal #1: Prepare all students
for college and careers; and District Strategic Goal 3: Provide a safe and equitable
learning environment for all students and staff.

FUNDING: None.

RECOMMENDATION: Acknowledge Revised Administrative Regulation 5111.2,
Nonresident Foreign Students (First Reading)

Prepared by: Mr. Paul Hall, Director Student Services & Curriculum
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Students AR 5111.2 (a)
NONRESIDENT FOREIGN S UDENTS (Continued)

A. Purpose and Scc e

Effective November 30, 1996, federal immigration law prohibits foreign students
from obtaining an F-1 Visa to attend public adult or elementary schools (grades K-
8). However, pursuant to 8 USC 1184, stu :nts may be granted an F-1 Visa to
attend pul c¢ school in grades 9-12 for a maximum of one vear, as long as the
student pays tuition. This new law does not affect students who are currently
enrolled w 1 a previously approved F-1 Visa. However, when the Visa expires or
the student leaves the country, he/: e will need to meet these new requirements in
order to return to school. S

Students in the United States with an F-1 Vlsa deSIgnatlon are, by definition, non-
residents. Public schools still must prov1de education to all school-age students who
reside within their boundaries, whether or not they are legal reSIdents

Nonresident Foreign Students attend pubhc schools to gam first hand experience with
American culture, pursue educatlon and share expenenees with other students.

B. General

Definitions

F-1 Visa Students: An F-1 V1sa student is a nommm1grant Visa category intended for use
by nonresident aliens Whose prnnary purpose for V1s1t1ng the United States is to study at
an aeademlc school.: (8 USC 1184) B e

J-1 Visa Students A J- 1 V1sa student 1s a nonimmigrant exchange student who has come
to the Umted ‘States to study for a spec1ﬁc period of time under the sponsorship of a

government approved agency (9 USC 1184).

Nonimmigrant forelgn students may be admitted to the United States for a temporary stay
for the purpose of study

The new federal law does not affect the admission requirements of students with a J-
1 Visa designation, such as students participating in the AFS program.

C. Procedures

F-1 Visa Students

TUSD Acknowledged: TBD
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Students AR 5111.2 (b)

NONRESIDENT FOREIGN STUDENTS (Continued)

On a case-by-case basis, students with or seeking an F-1 Visa designation shall be
accepted for admission to district schools in grades 9-12 through the Student Services
office.

In determining whether to admit the student, under F-1 or J-1 status, the Superintendent
or designee shall consider whether the following conditions exist: (8CFR 214.3, 22 CFR
41.61). e
1. A suitable program exists at the school the smder_ftihasselected.

2. The student’s English proficiency is sufﬁcient for succes‘"’s‘fnl study at that school.

3. Space is available.
4.  The student has provided proof of ﬁnaneial\kresponsvizhility and insUranee.

5. The host family shows proof of address and any other verification requested by and
with the districts designee. »

In addition, the studert shall also submlt ev1dence that he/she has been fully immunized
in accordance with Cahfornra law . S

A student shall be adnntted for ‘maximum of one year. In addition, under F-1 status a
student granted adm1ss1on under this program shall pay the district the full, unsubsidized
per- student cost of attendance at the secondary school (8USC 1184).

Verification document

F. Records Retention

None

G. Responsible Administrative Unit

TUSD Acknowledged: TBD
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Students AR 5111.2 (¢)
NONF SIDENT FOREIGN § UDENTS (Continued)

Educational Services
Student Services

H. Approved B~

Assistant Superintendent of Educational Services

Legal Reference:

EDUCATION CODE

48050-48054 Nonresidents

UNITED STATES CODE, TITLE 8

1184 Foreign students

CODE OF EDERAL REGULATIONS TIT ES8
214.3 Petition for school approval

214.4 With -awal of school approval . S
CODE OF FEDERAL REGULA] ONS, 1 ] E 22‘5."
41.¢ Students; academic and nonacademlc

Managem: t Resources:
CDE LEGAL ADVISORIES e T . e
0319.97 Ay ndments to F-1. Student Vlsa Requlrements, LO 1-97

TUSD Acknowledged: TBD
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TRACY

UNIFIED SCHOOL DISTRICT

MCNALSER B8 1!

TO: Dr. James C. Franco, Superintendent

FROM: Dr. Sheila Harrison, Assistant Superintendent of Educational Services of
Human Resources

DATE: July 28,2013

SUBJECT: Acknowledge Administrative Regulation 5125.1 Release of Directory
Information (First Reading)

BACKGROUND: The Tracy Unified School District Board adopted Board Policy
5125.1 on June 9, 1998, pursuant to Education Codes 49703 and 2 USC 1232g, the
Family Educational Rights and Privacy Act (FERPA), mandates that school districts
adopt a policy identifying those categories of student records considered to be "Directory
Information," which may generally be released unless the parent/guardian notifies the
district of his/her refusal. "Directory Information" is defined in Education Code 49061
and 34 CFR 99.3.0. AB 143 (Ch. 434, Statutes of 2011) amended Education Code 49061
to redefine directory information to include the student's email address (see item #4
below), thereby aligning state law with 34 CFR 99.3. However, Education Code 49061,
as amended, does not include three types of information defined as directory information
in 34 CFR 99.3: The student's place of birth, grade level, and photograph.

RATIONALE: Review and update existing Board Policy 5125.1 in accordance with the
current existing California Education Codes, laws, and California School Advisory Board
(GAMUT). This policy complies with District Strategic Goal #3: Provide a safe and
equitable learning environment for all students and staff.

FUNDING: None.

RECOMMENDATION: Acknowledge Administrative Regulation 5125.1 Release of
Directory Information (First Reading)

Prepared by: Mr. Paul Hall, Director Student Services & Curriculum
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Students AR 5125.1
RELEASE OF DIRECTORY INFORMATION

A. Purpose-and-Scope-Notification to Parents/Guardians

At the beginning of each school year, all parents/guardians shall be notified as to what
categories of directory information the school or district plan to release and-te—whe-
and the recipients of the information. The notification shall also inform
parents/guardians of their right to refuse to let the district designate any or all types
of information as directory information and the period of time within which a
parent/guardian must notify the district in writing bth,at he/she does not want a

certain category of i )rmation designated as dlrect ry information. (Education
Code 49063, 49073; 20 USC 1232g; 34 CFR 99.37) 1 i

“Telephone mu 1ber

4 Em: address

5. Date of birth
6. Major field of stu:
7. Par :ipation record in officially recognized activities and sports
8. Weight and height of athletic team members

9, Dates of attendance

TUSD: Acknowledged: 6/9/98 TBD 139



Students AR 5125.1

RELEASE OF DIRECTORY INFORMATION

10. Degrees and awards received
11.  Most recent previous school attt ded

Directory information does not include a student's social security number or student
identification number. However, directory information may include a student
identification number, user identification, or other personal i ‘ntifier used by the
student for purposes of accessing or communicating in:electronic systems provided

that the identifier cannot be used to gain access to éducation records except when
used in conjunction with a personal identific umber, password, or other
factor known or possessed only by the authoriz¢d user. (34 CFR 99.3)

Parent/Guardian Consent

may limit or deny the'*":
nonprofit organization. (Educat1on Code 49073)

Directory information may be released to the following:

1. Federal, state and local governmental agencies

TUSD: Acknowledged: 6/9/98 TBD 140



Students AR 5125.1
RELEASE OF DIRECTORY INFORMATION

2.  Representatives of the news media, including but not limited to newspapers,
magazines and radio and television stations.
3. Employers or perspective employers

4. Nonprofit youth organizations

No mformatlon may be released to a pr1vate profit makmg entlty other than employers,

news media. Private schools and colleges m i;be given the names and addresses of 12th
grade students and students who are vno: longer enrolled prov1ded they use this
information only for purposes directly - related to the1r mstltutlon s academic or
professional goals. (Education Code 49073) e ;

TUSD: Acknowledged: 6/9/98 TBD
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Students AR 5125.1 (a)
RELEASE OF DIRECTORY INFORMATION (Continued)

C. Forms Used and Additional References

Log
D. Pwnnoduwrac
1. Directory information can be released by schools under specified guidelines.

2. All other student information can only be released as per guidelines in Board
Policy 5125 and Administration Regulation 5125.2

E. P-ports Required

None

F. Record Retention

Permanent

G. Responsible Administrative Unit

Education Services Division
Student Services
School Principals

H. Approved by:

Assistant Superintendent of Educational Services

TUSD: Acknowledged: 6/9/98 TBD 142
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TO: Dr. James C. Franco, Superintendent

FROM: Dr. Sheila Harrison, Assistant Superintendent of Educational Services and
Human Resources

DATE: July 23, 2013

SUBJECT: Adopt Revised Board Policy 5125.1 Release of Directory Information
(First Reading)

BACKGROUND: The Tracy Unified School District Board adopted Board Policy
5125.1 on June 9, 1998, pursuant to Education Codes 49703 and 2 USC 1232g, the
Family Educational Rights and Privacy Act (FERPA), mandates that school districts
adopt a policy identifying those categories of student records considered to be "directory
information," which may generally be released unless the parent/guardian notifies the
district of his/her refusal. "Directory Information” is defined in Education Code 49061
and 34 CFR 99.3.0. AB 143 (Ch. 434, Statutes of 2011) amended Education Code 49061
to redefine directory information to include the student's email address (see item #4
below), thereby aligning state law with 34 CFR 99.3. However, Education Code 49061,
as amended, does not include three types of information defined as directory information
in 34 CFR 99.3: The student's place of birth, grade level, and photograph.

RATIONALE: Review and update existing Board Policy 5125.1 in accordance with the
current existing California Education Codes, laws, and California School Advisory Board
(GAMUT). This policy complies with District Strategic Goal #3: Provide a safe and
equitable learning environment for all students and staff.

FUNDING: None.

RECOMMENDATION: Adopt Revised Board Policy 5125.1 Release of Directory

Information (First Reading)

Prepared by: Mr. Paul Hall, Director Student Services & Curriculum
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Students BP 5125.1

RELEASE OF DIRECTORY INFORMATION

The Governing Board recognizes the importance of maintaining the confidentiality
of directory information and therefore authorizes the release of such i ‘ormation
only in accordance with law, Board Policy, and Administrative Regulation.

The Superintendent or designee may release student directory information to
representatives of the news media or nonprofit organizations in accordance with
Board policy and administrative regulation.

The Superintendent or designee may limit or deny the release of specific categories
of directory information to any public or private’ nonprof it organization based on
his/her determination of the best interests Of dlstrlct students (Education Code
49073) b

Colleges and prospective employers, 1nclud1ng military recrulters shall have access
to directory information. Military recruiters shall have access t0 a studc t's name,
address, and telephone number, unless the parent/guardlan has’ spec1f1< that the

information not be released in; accordance with 1w'and administrative regulation.
(20 USC 7908; 10 USC 503; Educatlon Code 49603)

Under no circumstances shall dlrectory 1nf0rmat10n be dlsclosed to a private profit-
making entity, except for representatives . of the news media and prospective
employers, in accordance w1th Board ollcy Prlvate schools and colleges may be
given the names and addresses of 12" grade students and students w o are no
longer enrolled prov1ded. that: they use this information only for purposes directly

related t0 the 1nst1tut10n c‘ademlc or _rofessmnal goals. (Education Code 49073)

TUSD Adopted: 6/9/98-TBD
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Students BP 5125.1

RELEASE OF DIRF TORY INFORMATION

Legal Reference:

EDUCATICN CODE

49061 Definitions

49063 Notification of parents of their rights

49073 Release of directory information

49073.5 Directory information; military representatives;
telephone numbers

49603 Public high schools 1n111tary recruiting

UNITED STATES CODE, TITLE 10 - -
503 M tary Reé‘r_uiter access to Directory Information

UNITED STATES CODE, TITLE 20 :

1232¢ Family Educatlonal Rights and Prlvacy Act

7908 Armed forces Recru1ter access to students and
{ student recrultlng 1nformat10n

CO. £ OF FEDERAL REGULATIONS TITLE 34
99.1-99.67 L Famlly Educatlonal nghts and Privacy

Management Resources
WEB SITES - e

U.S. Department of : Educatlon, Famlly Policy Compliance Office:
http://www.ed. gov/pohcy/gen/gund/fpco/mdex html

US. DEPARTMENT OF EDUCATION GUIDANCE

“ Access to ngh School Students and Information on Students by Military
Recrulters, 2002

TUSD Adopted: 6/9/98-TBD 145






Instruction AR 6145.6 (a)
INTERNATIONAL EXCHANGE (Continued)

A. Purpose ~nd Scope

Admission

In order to approve the admission of a fereign international exchange student, the
Superintendent or designee must receive a written request for enrollment by May 20 of
the preceding school year unless special circumstances exist.

Tracy Unified School District Board shall set the amount of international exchange
students that shall be accepted for the upcomlng school year with recommendations

from Superintendent or designee.

All fereign international exchange students must meet state and district immunization
requirements. :

B. General

1.  Athletics

Internatlonal exchange students shall be ellglble for part1c1pat10n in 1nterscholast1c
sports in accordance ‘with state bylaws of the California Interscholastic Federation,
as well as appllcable sectlon bylaws (CIF bylaws Article 2, Section 212)

2. Transfer of Credlts

Students who seek graduat1on cred1ts for academic work completed in a foreign country
must provide the. Super1ntendent or designee with official transcripts, translated into
English, which 1nd1cate :

a. Classes suc’cessﬁllly completed

b. The amount of time each class met and the total number of class periods held
during the grading period, and

c. A descriptive or numerical evaluation of the student’s academic performance.

TUSD Acknowledged TBD
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Instruction AR 6145.6 (b)

INTERNATIONAL EXCHANGE (Continued)

At his/her discretion, the Superintendent or designee may assign pass or fail grades
whenever the above transcript provides descriptive evaluations rather than letter or
numerical grades.

3. Diploma

International exchange students may be considered for a diploma if they have
satisfactorily cc 1pleted the district's graduation requirements.

Each international exchange student wishing to. be granted a Tracy Joint Union High
School diploma must meet the same standards for graduatlon as all other Tracy Joint
Union High School graduates. 5 '

At the discretion of the principal or des1gnee fefe}gﬁ 1nternat10nal exchange students
who do not meet requirements for a regular or an honorary d1plorna may, at the end of
their visit, be given a letter certrfyrng the time perrod for ‘which they were enrolled.

Honorary Diploma

International exchange students who are not ellglble for a regular diploma may
receive an honorary dlploma, pr0v1ded they have completed at least one semester
of full-time enrollment and achleved at least a 2 0 grade point average.

Discipline .

The exchange student shall have the same rights and responsibilities as all other students
at Tracy Joint Union Hrgh School Therefore, exchange students will abide by all district
policies.

Attendance

The exchange student is required to follow the compulsory attendance laws of the state
and district. The district policy numbers 5112 and 5113 shall be followed. Grades may be

TUSD Acknowledged TBD
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Instruction AR 6145.6 (¢)
NTERNATIONAL EXCHANGE (Continued)

affected by poor attendance or excessive tardies as dictated by law and district policy as
applied to all students.

Academic Standards

The exchange student must be enrolled in a minimum of five classes (25 credits) but no
more than seven classes (35 credits) a semester. The exchange student is expected to
meet the same standards as all other students in a class. Grades for exchange students are
to be given on the same basis as grades for all other stll/dénts."

Activities

The exchange student will be per1n1tted to partlclpate in dances other school sponsored
activities, the graduation ceremony, and all related senior activities unless such privileges
are withdrawn for disciplinary purposes The exchange student will have the same appeal
rights as afforded all students B E

Transcripts

The counselor and the hlgh school admlnlstra‘uon shall determine the student’s status and
courses on the: transcript wh1ch sat1sfy requlrements toward graduation. The student’s
academic status will be. prov1ded in writing'to the student and host parents. If a student
should disagree with the decisionof the counselor and the high school administration,
he/she may-.appeal to the D1rect0r of Student Services (Superintendent’s designee).
(Translation - of transcrlpts 1s a mutual concern of the school, the student, and the
sponsoring program ) :

Immunizations

Exchange student must mect all California immunization requirements. A waiver may be
allowed if some immunizations are missing, and the taking of these would be against the
student’s beliefs, and/or contraindicated medically.

Meeting of School Officials, Exchange Student, & Host Parents

TUSD Acknowledged TBD
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Instruction AR € 15.6 (d)

INTERNATIONAL XCHADM E (Continued)

In order to help ensure mutual understanding of and compliance with these requirements
a meecting shall be called by school officials in which the exchange student, the host
parents, and school officials shall be in attendance. It is anticipated that this meeting shall
be in the evening and help held no later than the second week of school.

C. Forms Used and Additional References

None
D. Procedures
Admissions

Before a student may be registered in Tracy’s High Schools, he/she ‘must have approval
by the Director of Student Services. This will ensure that the student is. with a recognized
exchange, is living with a fam11y w1th1n the school’ district, and is capable of having a
successful year of high school study ‘There must" also be a school transcript for the
student prior to enrollment. It is to the benefit of both school personnel and the student to
have this enrollment accomplished as early as p0551ble As soon as a student knows who
his/her host family will be and a school transcript is -available, school officials shall
arrange to register: the student.for classes ‘at Tracy’s ngh Schools; school selection shall
be by space avallablhty The - student s natural parents shall be encouraged to write a
letter explammg their expectat1ons for the1r ‘son or daughter’s stay at Tracy’s High
Schools R o e

E. Ré;jorts Required - .

None

F. Record Re{éqﬁon
None

G. PReaennngihl~ Administrative Unit

Educational Services
School Principal
Student Services

TUSD Acknowledged TBD
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Instruction AR 6145.6 (e)

INTERNATIONAL EXCHANGE (Continued)

H. Approved by the Administrator of the Division

Assistant Superintendent of Educational Services

TUSD Acknowledged TBD
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Instruction BP 6145.6 (a)
INTERNATIONAL EXCHANGE (Continued)

The Governing Board recognizes that personal contact between students of different
countries promotes global awareness and international understanding. To that end, the
Board welc 1es the enrollment ¢ international exchange students and further
encourages istrict students to take any opportunities that they may have to
participate in suc  rograms and study in another country. Letters, computer links,
visits and student exchange programs all can benefit students and the community at large.

With Board approval, a )istrict school may establlsh a s1ster—sch001 relationship
S

with a school in another country.

International Exchange Students

As no country can isolate itself from the rest of the World it is important that
communications and understanding be fostered through knowledge and appreciation of
cach other’s language and customs. Those students from another country who live and
study in Tracy benefit from the opportunity- 10- gain- firsthand knowledge of another
culture. The community of Tracy and district, in turn, benefit from the: opportunity to
learn about other cultures through mteract1on W1th exchange students.

The Tracy Unified School Dlstrlct el-Board of Trustees also
supports the exchange programs by accommodatmg, _When appropriate, the travel of
students to study i other countries. The. students who travel elsewhere shall meet with
school administr atron and counselors pr1or to departure to sign an agreement to ascertain
what the student is expected to do to insure ensure the student’s success after return to
Tracy’ sschools ORI :

Dlstrlct staff shall provrde relevant counselmg to District students v o wish to study
in a forelg country. Dlstrlct credlt for courses successfully completed in the foreign
country shall be granted 1n accordance with Board Policy and Administrative
Regulation. o

Ultimately all students 1nclud1ng exchange students, are held to the same standards of
academics, conduct, and attendance. For incoming exchange students their educational
needs shall take precedence over the granting of a regular High School diploma. Each
incoming exchange student will receive either a regular diploma or an honorary diploma
at the completion of one year of study in 12th grade in Tracy’s High Schools.

TUSD Approved: TBD
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Instruction BP 6145.6 (b)
INTERNATIONAL EXCHANGE (Continued)

International Student Exchange Programs

To enroll in a District school, an international exchange student must be
participating in an exchange program registered with the California Attorney
General's Office, designated by the U.S. Department of State and accepted for
listing on the Council for Standards for International Educational Travel's
Advisory List.

The Board welcomes the enrollment of fereign 1nternat10nal exchange students
participating in programs that meet criteria estabhshed by the United States Information
Agency for teenager exchange visitor programs.: The Board further encourages district
students to take any opportunities they may have to partlclpate in such programs and
study in another country. = :

To ensure that district facilities will not be overcrowded the Superlntendent or designee
may limit the number of international exchange students to be accepted at any disfrict
high school during any school year .

The district shall incur no ﬁnan01al obhgatlons When sendrng or receiving foreign
exchange students. Program sponsors shall provrde assurance of their responsibility for
health, accident and liability- insurance, the student s home placement and the resolution
of any related personal dlfﬁcultles which may arlse ‘

The Supermtendent or des1gnee shall estabhsh District criteria for issuing regular
or honorary dlplomas to 1nternatlonal exchange students. The principal or designee
shall refer to these crlterla when assrstlng international exchange students in
selectlng classes and. co- currlcular activities based on the student's individual
quallﬁcatlons, needs and interests. -

Legal Reference
EDUCATION CODE ‘
35160 RGN Authority of governing boards
35160.1 o Broad authority of school districts
512255 Honorary diplomas; foreign exchange students
GOVERNMENT CODE
12620-12630 International Student Exchange Visitor Placement

~Organizations
CODE OF FEDERAL REGULATIONS, TIT E 22

TUSD Approved: TBD
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Instructio BP 6145.6 (¢)

INTERNATIONAL EXCHANGE (Continued)

62.25 Secondary school students, exchange visitor program

Management Resources:

California Attorney General's Office: http://www.caag.state.ca.us

California Interscholastic Federation: http://wwwecifstate.org

Cal »>rnia Interscholastic Federation Bylaws: Axrticle 2, Section 212

Council on Standards for International Educational Travel: http://www.csiet.org

U.S. Department of State, Bureau of Educational and Cultural Affairs:
http://exchanges.state.gov _

U.S. Immigration and Customs Enforcement: http://www.ice.gov

e

TUSD Approved: TBD
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UNIFIED SCHOOL DISTRICT

TO: Dr. James C. Franco, Superintendent

FROM: Dr. Sheila Harrison, Assistant Superintendent of
Educational Services & Human Resources

DATE: August 6, 2013

SUBJECT: Acknowledge Administrative Regulation 6164.6, Identification and
Education under Section 504 (First Reading)

BACKGROUND: The following policy addresses the identification and education of
students who may be eligible for services under the provisions of Section 504 of the
Rehabilitation Act of 1973 (29 USC 794). Pursuant to 34 CFR 104.33, eligible students are
entitled to a free appropriate public education (FAPE) which is designed to meet the students’
individual educational needs as adequately as the needs of nondisabled students are met.
Enforcement of Section 504 requirements is the responsibility of the U.S. Department of
Education's Office for Civil Rights (OCR), which monitors districts' policies, processes, and
practices to ensure legal compliance. Students may be identified as disabled under Section 504
even though they do not require services pursuant to the Individuals with Disabilities Education
Act (IDEA) (20 USC 1400-1482). The identification of students eligible for services under
IDEA is addressed at BP/AR 6164.6 - Identification and Evaluation of Individuals for Special
Education.

RATIONALE: Update Administrative Regulation 6164.6 in accordance with the current
existing California Education Codes, laws, and California School Advisory Board (GAMUT).
This revision complies with District Strategic Goal #1: Prepare all students for college and
careers; and Strategic Goal 3: Provide a safe and equitable learning environment for all students
and staff.

FUNDING: None.

RECOMMENDATION: Acknowledge Revised Administrative Regulation 6164.6,
Identification and Education under Section 504 (First Reading)

Prepared by: Janet Skulina Ed.D., Director Special Education
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Students AR 6164.6

IDENTIFICATION AND EDUCATION UNDER SECTION 504

A. Purpose and Scope

The Governing Board recognizes the need to identify and evaluate children with
disabilities in order to provide them with the services required by law.

The district shall provide a f ree appropriate public education (FAPE) to students
who reside within the district'and who are classified as disabled under Section 504

B. Procedure :.

Definitions and Ellglblllty-

Act of 1973 means the prov1si’ n of eithef égular or spe(nal educ; TthIl and related
aids and services, designed to meet the: student's individual e cational needs as
adequately as the needs of nondisable students are met. (34

Eligibility to receive FAPE under Section 504 mea
mental impairment which substantially limits one:
(34 CFR 104.33

: student has a physical or
.0r more major life activities.

1. A student with a disability is one who

a. Has a physical or mental impairment that substantially limits one or
more major life activities, including learning;

[Type text]
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Students AR 6164.6
IDENTIFICATION AND EDUCATION UNDER SECTION 504

b. Has a record of such an impairment; or
c. Isregarded as having such impairment.

However, only students qualifying under subdivision (a) (i.e., those with an
actual physical or mental impairment that substantially limits one or more
major life activities) afe, entitled to a FAPE and a Section 504 Service Plan
under Section 504. '

activity when active. ¢

Whether an impairment subst 'ntlally limits a major-life activity shall be
determined without regard to the amelioratives effects of mitigating
measures such as: medication, medical supplies;€quipment, or appliances,
low-vision devices (which do not include ordinary eyeglasses or contact
lenses), prosthetics including limbs and.devices, hearing aids and cochlear
implants or other implantable hearing devices, mobility devices, or oxygen
therapy equipment and supplies; use of assistive technology; reasonable
accommodations or auxiliary aids or services; or learned behavioral or
adaptive neurological modifications. Thus, the ameliorative effects of the
mitigating measures of ordinary eyeglasses or contact lenses shall be
considered in determining whether impairment substantially limits a major
life activity.

[Type text]
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Students AR 6164.6

IDENTIFICATION AND EDUCATION UNDER SECTION 504

4.  Major life activities include, but are not limited to, caring for one’s self,
performing manual tasks, seeing, hearing, eating, sleeping, walking, stand-
ing, lifting, bending, speaking, breathing, learning, reading, concentrating,
thinking, communicating, and working. A major life activity also includes
the operation of a major,bodlly function, including but not limited to, func-
tion of the immune syste m,_ normal cell growth, d1gest1ve bowel, bladder

nonacademic areas of the school program; consultati ETnxw1th the student’s
teacher(s), other professional, and the parent/guard1an as appropriate; and
analysis of the student’s needs and any other rel¢vant information.

.......

If it is determined that an evaluation is unne _essary, the site-level or district-
level 504 Coordinator shall inform the parents/guardlans in writing of this

decision and of the procedural safeguards, as describe in the “Procedural
Safeguards” section below.

3. If it is determined that a student needs or is believed to need special
education or related services under Section 504, the district shall conduct an

[Type text]
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Students AR 6164.6
IDENTIFICATION AND EDUCATION UNDER SECTION 504

evaluation of the student prior to initial placement and before any significant
change in placement, unless agreed otherwise. (34 CFR 104.35)

4. Prior to conducting an evaluation of a student for eligibility under Section
504, the district shall- obtain written parent/guardian consent.

5.  The district's evaluatioﬁi _rpcedures shall ensure tests and other evaluation
materials, if any: (34 '

a. Have been/validated :a d are administered by trained personnel in

] "_’_structlo_ provided by the test publishers

sources as aptitude and achievement tests,
physical condition, social or cultural backgroun

documented and carefully considered a:'”
made in conformity with 34 CFR 104.34. (34 CFR 104. 35)

2. If, upon evaluation, a student is determined to be eligible for services under
Section 504, the team shall meet to develop a written 504 services plan
which shall specify the types of regular or special education services,
accommodations, and supplementary aids and services necessary to ensure

[Type text]
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Students AR 6164.6

1.

'ENTIFICATION AND EDUCAT ON UNDER SECTION 504

that the student receives FAPE. The parents/guardians shall be invited to
participate in the meeting and shall be given an opportunity to examine all
relevant records.

If the 504 team determines that no services are necessary for the student, the
record of the team's meeting shall reflect whether or not the student has been
identified as a disabled pérson under Section 504 and shall state the basis for
the decision that no ____s Vc1' 'lj;_services are presently needed The student's

504 and whether the services pr0V1ded in e‘ 504 plan are appropriate and
adequate should be reevaluated periodically. In determining the need for
periodic review and evaluation, the 504 team shall be guided by the IDEA
provisions requiring annual review and triennial reevaluation. Additionally,
the need for periodic review and reevaluation shall be considered on a case-
by-case basis — e.g. prior to a significant change in placement or upon
parental request.

[Type text]
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Students AR 6164.6
IDENTIFICATION AND EDUCATION UNDER SECTION 504

2. A reevaluation of the student's needs shall be conducted before any
subsequent significant change in placement. (34 CFR 104.35)

Procedural Safeguards

1.  Parents/guardians shall be notified in writing of all district decisions regard-
ing the identification, evaluation, or educational placement of students with
disabilities or suspecte dngb111t1es Notifications shall include a statement
of their right to: (34 CFR 104.36)

a. Examine yel}févant IeCOr(

b. Have'an 1mpart1al‘ﬂ, earmg with an. opportumty for participation by the

may request a
procedures:

uniform complaint procedurés

1. Within 30 days after rece1p,, of the district's dems n with which the
parent/guardian disagrees, the parent/guardian may.fequest an administrative
review of the decision in writing.

The 504 Coordinator shall designate an appropri ate administrator to meet with the
parent/guardian to attempt to resolve the issue. “This review shall be held within
14 days of receiving the parent/guardian's request.

2. If the parent/guardian chooses not to request an administrative review or if
the review does not resolve the issue, the parent/guardian may request in
writing a Section 504 due process hearing. The parent/guardian's request for

[Type text]
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Students AR 6164.6
DEN ICATION AND DUCA1 ON UNDER SECTION 504

a hearing shall be made within 30 days of receiving the district's decision or

within 14 days of completion of the administrative review. The request shall

include:

a. The specific nature of the decision with which the parent/guardian
disagrees

b. he specific reli 1"[héi’f)@trerlt/ guardian seeks

e Section.504 due process

mailed to all partles This 45-

2.  Present written and oral ev1dencei*} o

3. Question and cross-examine Witn'esses

4. Receive written findings by the hearing offic

If desired, either party may seek a review of the: hearing officer's decision by a
federal court of competent jurisdiction.

Notifications

The Superintendent or designee shall ensure that the district has taken appropriate

[ Type text]
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Students AR 6164.6

IDENTIFICATION AND EDUCATION UNDER SECTION 504

steps to notify students and parents/guardians of the district’s duty under Section
504. (34 CFR 104.32)

Adopted: -----=-----
Revised: -—-=--——---

[Type text]
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Students AR 6164.6

IDENTIFICATION AND EDUCATION UNDER SECTION 504

A. Purpose and Scope

The Governing Board recognizes the need to identify and evaluate children with
disabilities in order to provide them with the services required by law.

The district shall provide a free appropriate public education (FAPE) to students who
reside w1th1n the district and Who are c1a551ﬁed as d1sabled under Sectlon 504 of the

impairment which substantially limitvsi%geﬁ or more major life a ties. (34 CFR 104.33
1. A student with a disability is one who

a. Has a physical or mental impairment that:substantially limits one or more ma-

jor life activities, including learning;
b. Hasarecord of such an impairment; or

c. Isregarded as having such impairment.

[Type text]
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Students AR 6164.6
IDENTIFICATION AND EDUCATION UNDER SECTION 504

However, only students qualifying under subdivision (a) (1.e., those with an actual
physical or mental impairment that substantially limits one or more major life
activities) are entitled to a FAPE and a Section 504 Service Plan under Section
504.

2. A physical or mental impairment means: any physiological disorder or condition,
cosmetic disfigurement,<or anatomical loss affecting one or more of the following
1;. musculoskeletal; special sense organs; respiratory,

body systems: neurol
including speech organs; caiidi’qvascular; reproductive; digestive; genito-urinary;
hemic and lymp

“_,c;"skin; and ‘endocrine; or any mental or psychological disord-

) organic brain syndrome, emotional, and specific
P '1rment that 1s eplSOdlc or in remission is a disability

of assistive technology, ea
or learned behavioral

‘__leepmg, walking, standing, hftlng,
bending, speaking, breathmg, learning, readmgv, concentrating, thinking, commu-
nicating, and working. A major life activity also includes the operation of a major
bodily function, including but not limited to, function of the immune system,
normal cell growth, digestive, bowel, bladder, neurological, brain, respiratory,
circulatory, endocrine, and reproductive functions. Learning, reading, concentra-
tion, thinking, and communication are typically, but not always, the major life ac-

[Type text]
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Students AR 6164.6

IDENTIFICATION AND EDUCATION UNDER SECTION 504

tivities utilized to determine Section 504 eligibility in the schools.

Referral, Identification, and Evaluation

1.

Any student may be referred by a parent/guardian, teacher, other school employee,
student success team, or community agency for consideration of eligibility as a
disabled student under Section 504. This referral may be made to a site-level or
district-level Section 504:€oordinator. The principal at each school site (or
designee) is designated.as the site-level Section 504 Coordinator. The Director of
Special Education (0 : emgnee) is demgnated as the dlstrlct level Sectlon 504

3.
student prior to initial placement-‘and befor‘ any 51gmﬁcant chang 111 placemeﬁt
unless agreed otherwise. (34:GFR 104.35)" .
4. Prior to conducting an evaluation o: under Section 504, the
district shall obtain written parent/ g}}ardian consent. :
5. The district's evaluation procedures shall ensure:‘tests and other evaluation
materials, if any: (34 CFR 104.35)
a. Have been validated and are admiristered by trained personnel in
conformance with the instruction provided by the test publishers
b.  Are tailored to assess specific areas of educational need and are not based
solely on a single IQ score
c.  Reflect aptitude or achievement or whatever else the tests purport to measure
[Type text]
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Students AR 6164.6
IDEN IFICATION AND EDUCATION UNDER SECTION 504

and do not reflect the student's impaired sensory, manual, or speaking skills
unless the test is designed to measure these particular deficits

Section 504 Services Plan and Placement

1. A multi-disciplinary 504 team shall be convened to review the evaluation data in
order to make placement decisions.

The 504 team shall consis -group of persons knowledgeable about the student,

ata, and the placement options. (34 CFR 104.35)

with the use of supplementary aids and services cann achieved satisfactorily.
The student shall be educated with those who are’not disabled to the maximum
extent appropriate to his/her individual need(__ CFR 104.34)

5. The district shall complete the 1dent1ﬁcat1on evaluat10n and placement process
within a reasonable time frame.

6. A copy of the student's Section 504 service plan shall be kept in his/her student
record. The district staff members who provide services to the student shall be
informed of the student’s Section 504 services plan’s requirements.

[Type text]
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Students AR 6164.6

'ENTIFICATION AND EL 'CATION UNDER SECTION 504

Review and Reevaluation

1. The 504 team shall monitor the progress of the student and the effectiveness of the
student's Section 504 services plan to determine whether the services are
appropriate and necessary and whether the student's needs are being met as
adequately as the needs of nondisabled students. The team shall review the student's
plan periodically In addition the student's eligibility under Section 504 and
whether the services piov' _in the 504 plan are appropriate and adequate should

be reevaluated periodically:#In determining the need for periodic review and

' guided by the IDEA provisions requiring annual

alliation; Or edueational placeni voif students With disabilities or
silities Notifications shall ificlude a statement of:their r1ght to: (34

R ,f-ig':identiﬁeation
“suspected drsai
CFR 104.3 6):"

a. Exainine relevant records

b. Have an mpartial heaiing With n opportunify- for partrerpatlon by the A pa-"
ents/ guardian and their counsel )

c. Have areview proeedure

roC dure for requesting an::impartial hearing.
p pecial Education.

Notification shall also set fort
Requests shall be made to the Directdr

If a parent/guardian disagrees with decisions regarding the,id
educational placement of his/her child under Section 504;
504 due process hearing in accordance with the fo

entification, evaluation, or
he/she may request a Section
"'*g procedures

(Note: If a parent/guardian wishes to file a complaint alleging that a student with a
disability has been subjected to discriminatory treatment (e.g., harassment or accessibility
issues), he/she may file a complaint in accordance with the district’s uniform complaint
procedures.)

1. Within 30 days after receipt of the district's decision with which the parent/guardian
disagrees, the parent/guardian may request an administrative review of the decision

[Type text]
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Students AR 6164.6
IDENTIFICATION AND EDUCATION UNDER SECTION 504
in writing.
The 504 Coordinator shall designate an appropriate administrator to meet with the

parent/guardian to attempt to resolve the issue. This review shall be held within 14 days
of receiving the parent/guardian's request.

2. If the parent/guardian chooses not to request an administrative review or if the
review does not resolve . the issue, the parent/guardian may request in writing a
Section 504 due process hearrng The parent/guardran s request for a hearing shall

Within 45 days of
hearing shall be condu

Any party to the hearrng shall be afforded the rrgh‘_ o:

1. Beaccompanied and advrsed;by counsel and by 1nd1v1duals with: special knowledge

or training related to the problem of ‘students who are qualr__ ed as disabled under
Section 504 : 2

2.  Present written and oral evidence

3. Question and cross-examine witnesses

4.  Receive written findings by the hearing officer

If desired, either party may seek a review of the hearing officer's decision by a federal
court of competent jurisdiction.

Notifications
[Type text]
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Students AR 6164.6

DENTIFICATION AND EDUCAT ON UNDER SECTION 504

The Superintendent or designee shall ensure that the district has taken appropriate steps

to notify students and parents/guardians of the district’s duty under Section 504. (34 CFR
104.32)

Adopted: -----------
Revised: -~—mmmmemv
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BP 6164.6 Instruction

Identification and Education under Section 504

The Governing Board believes that all children, including children with disabilities, should have
an opportunity to learn in a safe and nurturing environment. The district shall work to identify
children with disabilities who reside within its jurisdiction in order to ensure that they receive
educational and related services required by law.

The Superintendent or designee shall provide identified students with disabilities with a free
appropriate public education, as defined under Section 50 he federal Rehabilitation Act of
1973. Such students shall receive regular or special ation and related aids and services
designed to meet their individual educational needs.as a quatel' £ as the needs of nondisabled
students are met. (34 CFR 104.33) - "

In add1t10n quahﬁed students Wlth d1sab1l1tle shall be pr0V1ded an equal ¢ pp(_)rtumty to

education program, including, but nc
and/or other nonacademic activities:

van.‘d rgqulred notifications. Any dispute
1y student with a disability shall be resolved

rocedural Safeguards” section of the

Yf 1mpart1al hearing officers who are
To ensure 1mpart1ahty, such officers

their 1mpart1ahty“‘ r objectivity in the matter.

Legal Reference:
EDUCATION CODE
49423.5 Specialized physical health care services

CODE OF REGULATIONS, TITLE 5

3051.12 Health and Nursing Services

UNITED STATES CODE, TITLE 20

1232g Family Educational Rights and Privacy Act of 1974
1400-1482 Individuals with Disabilities Education Act
UNITED STATES CODE, TITLE 29

705 Definitions; Vocational Rehabilitation Act

794 Rehabilitation Act of 1973, Section 504
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BP 6164.6 Instruction

Identification and Education under Section 504

UNITED STATES CODE, TITLE 42
12101-12213 Americans with Disabilities Act
CODE OF FEDERAL REGULATIONS, TITLE 34

104.1-104.61 Nondiscrimination on the basis of handicap, especially:
104.1 Purpose to effectuate Section 504 of the Rehabilitation Act of 1973
104.3 Definitions

104.32 Location and notification

104.33 Free appropriate public education
104.34 Educational setting

104.35 Evaluation and placement

104.36 Procedural safeguards

COURT DECISIONS

Christopher S. v. Stanislaus County Office of Ed

ation, (2004) 384 F.3d 1205

Management Resources:
CSBA PUBLICATIONS
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UNIFIED SCHOOL DISTRICT

TO: Dr. James Franco, Superintendent

FROM: Dr. Sheila Harrison, Assistant Superintendent of Educational Services and Human
Resources

DATE: August 2, 2013

SUBJECT: Approve Student Teaching Agreement with CSU, Stanislaus

BACKGROUND: We have encouraged Institutes of Higher Education to place students in our
facility to fulfill their student teaching experience with our school district. The term of this
agreement shall be August 14, 2013 through July 31, 2014 with additional four (4) one-year

renewals

RATIONALE: Student teachers will be placed with permanent status teachers who are willing
to serve as Master Teachers within our schools with the approval of the site principal.

This agenda item aligns with District Goal #6: Develop and support a high performing workforce
and District Goal #7: Develop and utilize partnerships to achieve District goals.

FUNDING: None.
RECOMYEN. NDATION: Approve Student Teaching Agreement with CSU, Stanislaus

Prepared by: Dr. Sheila Harrison, Assistant Superintendent of Educational Services and
Human Resources.
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CALIFORNIA STATE UNIVERSITY, &£ ANISLAUS
STUDENT TEACHING AGREEMENT

THIS AGREEMENT entered into by and between the State of California through the
Trustees of The California State University on behalf of the State University, noted below, all of
which are hereinafter called State or State University, and the School District, noted below,
hereinafter called the District:

WITNESSETH

WHEREAS, the District is authorized to enter into agreements with the State, to provide
teaching experience through practice teaching to students enrolled in teacher training curricula of
the State University; and

WHEREAS, it is to the mutual benefit of the parties hereto that one or more students of the
University's Teacher Training Program use the facilities of the District for their student teaching
experience;

NOW, THEREFORE, it is mutually agreed between the State and the District as follows:
SPECIAL PROVISIONS

PARTIES: Trustees of the California State University
California State University, Stanislaus
One University Circle
Turlock, California 95382

Tracy Unified School District
1875 West Lowell Avenue
Tracy, California 95376

TERM: August 14, 2013 through July 31, 2014 with additional four (4) one-
year renewals

GENI AL TERMS

1. The District shall provide to State University students teaching experience through practice
teaching in schools and classes of the District. Such practice teaching shall be provided in
such schools or classes of the District, and under the direct supervision and instruction of
such employees of the District, as the District and the State through their duly authorized
representatives may agree upon.

The District may, for good cause, refuse to accept for practice teaching any student of the
State University assigned to practice teaching in the District, and upon request of the District,
made for good cause, the State shall terminate the assignment of any student of the State
University to practice teaching in the District.

"Practice teaching" as used herein and elsewhere in this agreement means active participation
in the duties and functions of classroom teaching under the direct supervision and instruction
of employees of the District holding valid life diplomas or credentials issued by the State
Board of Education, other than emergency or provisional credentials, authorizing them to
serve as classroom teachers in the schools or classes in which the practice teaching is

provided.
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A semester unit of practice teaching for elementary and secondary schools is approximately
twenty (20) minutes of practice teaching daily for five (5) days a week for fifteen (15) weeks.

An assignment of a student of the State University to practice teaching in schools or classes
of the District shall be, at the discretion of the State, for approximately fifteen (15) weeks,
but a student may be given more than one assignment by the State University to practice
teaching in such schools or classes.

The assignment of a student of the State University to practice teaching in the District shall
be deemed to be effective for purposes of this agreement as of the date the student presents to
the proper authorities of the District the assignment card or other document given the student
by the State University effecting such assignment, but not earlier than the date of such
assignment as shown on such card or other document.

The parties agree that District is not to assume nor shall it assume by this agreement any
liability under the California Worker's Compensation Insurance and Safety Act for, by or on
behalf of any University students while students are on the premises of the District or while
performing any duty whatsoever under the terms of this agreement or while going to or from
any of District's facilities.

University shall inform each student regarding the lack of coverage for Worker's
Compensation Insurance by either party.

The term of this agreement shall be for a period one (1) year and shall be renewed
automatically for additional periods of one (1) year up to a total of four (4) additional years;
provided however, it may be terminated by either party after giving the other party thirty
days advance written notice of its intention to so terminate; provided further, however, that
any such termination by the District shall not be effective at the election of the University, as
to any who at the date of mailing of said notice by the District was participating in said
program until such student has completed the program for the then current academic year.

This agreement may at any time be altered, changed, or amended by mutual agreement of the
parties in writing.

IN WITNESS WHEREOF, this agreement has been executed by the parties hereto as of the
written date.

Trustees of the California State University
California State University, Stanislaus

By: Date:
Phyllis Crittendon
Contracts and Procurement Services

Tracy Unified School District

By: Date:
Susie Martin
Title:

171



CERTIFICATION

I, the duly appointed and acting Clerk or Secretary of the Governing Board of the School District
listed below, do hereby certify that the following is a true and exact copy of a portion of the
Minutes of the regular meeting of said Board held on

Month Day Year

"It was moved, seconded and carried that the attached contract with the Trustees of the
California State University, whereby the University may assign student to the schools in the
School District for practice teaching, be approved; and the is hereby authorized to
execute the same."

Tracy Unified Séhool District

By:
(Clerk/Secretary of the Board of Trustees)
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UNIFIED SCHOOL DISTRICT

TO: Dr. James Franco, Superintendent

FROM: Dr. Sheila Harrison, Assistant Superintendent for Educational Services and
Human Resources

DATE: July 31, 2013

SUBJECT: Approve Expenditure of General Fund Money in the Amount of $2,000 to
Cover the Cost of Awards for Employee Accomplishments and/or
Contributions

BACKGROUND: Pursuant to Education Code 44015, the governing board of a school district
may make awards to employees who do any of the following:

1. Propose procedures or ideas that thereafter are adopted and effectuated, and that
result in eliminating or reducing district expenditures or improving operations

2. Perform special acts or special services in the interest of the public

3. By their superior accomplishments, make exceptional contributions to the

efficiency, economy or other improvements in operations of the school district

Any award granted under the provisions of Education Code 44015 that may be made by an
awards committee under appropriate District rules shall not exceed two hundred dollars ($200),
unless a larger award is expressly approved by the governing board.

RATIONALE: Each year the District recognizes employees with awards for accomplishments
or contributions such as having longevity within the District, retirement, and being recognized as
an outstanding employee of the term and/or year. The average cost of the gift ranges between $1
and $25.

This agenda 1tem meets District Strategic Goal #7: Develop and utilize partnerships to achieve
District Goals.

FUNDING: The annual cost fluctuates with the number of employees retiring and being
recognized for longevity. Awards do not exceed the maximum amount allowed pursuant to the
section of the Education Code.

RECOMMENDATION: Approve Expenditure of General Fund Money in the Amount of
$2,000 to Cover the Cost of Awards for Employee Accomplishments and/or Contributions

Prepared by: Dr. Sheila Harrison, Assistant Superintendent for Educational Services and
Human Resources
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