Port Angeles School District
Volunteer Registration Form

BUILDING REQUESTING INFORMATION:
PAHS___ ROOS__SMS___ DC___ FR HM___ JF LHS DIST

COPY OF VOLUNTEER’S DRIVERS LICENSE MUST BE ATTACHED

Date Received:

Port Angeles School District welcomes your participation in our schools. VVolunteers provide
depth, richness, and variety for our students. We hope to make the most meaningful, effective
use of your time, as well as help to provide you with a satisfying experience.

In your capacity as a volunteer you may obtain information about students. It is important that all
information is kept confidential and may not be discussed outside of school.

Name:
First Middle Last
Day Phone: Evening Phone: E-Mail
Current Address:
Street
City State Zip
Best time to reach you?  Morning Afternoon Evening

Time(s) and day(s) you are available:

| heard about the volunteer program through:

Newspaper School Radio Friend TV Other

Do you have children in the Port Angeles School District? Yes No

If yes, what are the names of your children?

With which age group do you prefer to work? Elementary Middle High
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To help protect our children, yourself, and the district, it is necessary to ask your permission to
conduct a criminal history background check. This is a confidential process. We hope you will
appreciate the need for this safeguard.

Previous residences in the last seven years:

State County From: (date) To: (date)

Have you ever been convicted of any crimes against persons? Yes No

If yes, please explain:

Have you ever been found to have sexually exploited, assaulted or physically abused any minor
or had your parental rights terminated due to abuse or neglect?

Yes  No___ Ifyes, please explain:

Have you ever been found in any disciplinary board’s final decision to have sexually abused,
exploited or physically abused a minor? Yes _ No__

If yes, please explain:

Are you currently under investigation by a law enforcement agency? Yes No

If yes, please explain:

| hereby certify under penalty of perjury that the information | have provided is true and correct

and give my permission for a criminal history background check.

Signature Date
We thank you again for your cooperation and participation in the Port Angeles Schools.
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PORT ANGELES
, CT

SCHOOL DISTRI
To: Port Angeles School District Staff

From: Director Human Resources

Date: September 1% 2022

Our District provides this information to all staff as per our policy and requirements of the Washington Schools Risk
Management Pool (WSRMP) regarding inappropriate Boundary Invasion, with an emphasis on preventing sexual
misconduct.

Our district is required to:
» Ensure that all staff receive a copy of these updated protocols, and training.
» Ensure that all staff signs receipt of policies and/or protocols and returns this form to Human Resources to be kept
on file.

Please review the attached documents, sign below that you have reviewed the documents and return it to Human
Resources.

i I have received and reviewed the following Port Angeles School District policies/protocols:
» PASD Brochure Identifying and Prohibiting Inappropriate Boundary Invasion
» WSRMP Pool Cues article: Preventing Sexual Misconduct Against Students by
School Employees
» FAQs: Identifying and Prohibiting Inappropriate Boundary Invasion
» District Contact Information

o I understand that the district has adopted School Board Policy 3421P which can be accessed on the district
website @ www.portangelesschools.org

o I understand there are two kinds of boundary invasions — those that are appropriate because they have
educational or health reasons and those that are inappropriate.

o I understand | am responsible for following District procedures regarding inappropriate Boundary Invasion,
incident reporting, and consequences of enacting in such behaviors.

o I understand | also have a legal Duty to report ANY AND ALL allegations of Sexual Misconduct (RCW
28A.400.301).

o I will adhere to these guidelines and acknowledge my role in protecting children from inappropriate

conduct by adults.

If you have any questions, please contact Human Resources. Thank you for your help in expediting this requirement.

Signature Date

Printed Name


http://www.portangelesschools.org/

Applicable Laws
Code of Professional Conduct Chapter 181-87 WAC
and

Vashington state law RCW 28A.400.317 Physical abuse or sexual mis-

onduct by school employees “Duty to report” training states
aat,

(1) A certificated or classified school employee who has
knowledge or reasonable cause to believe that a student has
been a victim of physical abusé or sexual misconduct by
another school employee, shall report such abuse or
misconduct to the appropriate school administrator . . .

If it is determined that an employee or volunteer engaged in
or solicited any prohibited acts, including but not limited to
inappropriate boundary invasion, sexual conduct or romantic
relationship, with a student or minor as defined in this

directive, the employée will be subject to immediate
discipline.

Documenting reports of
Inappropriate Boundary Invasion

Contact your supervisor or Title IX Officer:
\

Director of Human Resources

360.457.8575 :
___(@portangelesschools.org

PASD website: www.portangelesschools.org

IDENTIFYING AND
PROHIBITING

INAPPROPRIATE
BOUNDARY INVASION

Boundary
Invasions
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Grooming
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Inappropriate Conduct Subject to Discipline

Taking an undue interest in a student (i.e., having a “special” friend or a
“special relationship” with a particular student).

Favoring certain students by giving them special privileges.

Intentionally allowing the student to get away with mapproprlate behavior.
Giving gifts or money to the student.

Engaging in peer-like behavior with students.

Touching students for no educat1onal or health reason, i.e., being overly
“touchy.”

Hugging, kissing, or other physical contact including when the student does
not want this attention. .

Having personal secrets with a student.

Initiating or extending contact with students beyond the school day and
school approved activities.

Taking the student on outings, away from protective adults,
including personal outings.

Visiting the student’s home without supervisor’s approval,

Inviting students to the teacher’s personal home.

Being alone with the student behind closed doors at school.

Talking to the student about educational practitioner’s personal problems,

Talking to the student about the student’s personal problems to the extent that

the adult begomes a confidant of the student when it is not the adult’s job to
do so.

Engaging in talk with students containing sexual innuendo or
banter,

Telling sexual jokes to students.

Talking with a student about sexual topics that are not related to a specific
curriculum,

Showing pornography to the student,

Giving students rides in staff member’s personal vehicle in a non-emergency
situation,

Using e-mail, text-messaging, social networking sites, or instant messaging to
contact and/or discuss personal topics or interests with students,

Invading the student’s pnvacy (e.g. walking in on the student in the bath-
room).

Or any combinations of the above or similar conduct.

Appropriate vs. Inappropriate
Boundary Invasion

For our purposes, there are two kinds of boundary invasions—those
which are appropriate because they have educational and health
reasons, and those which are inappropriate because they lack such
valid reasons. The key is for administration to be able to make a
distinction between the two, monitoring the former and taking ac-
tion concerning the latter, This distinction is important to make be-
cause boundary invasions are not necessarily the same thing as sex-
ual grooming. There are some boundary invasions which must take
place in the school setting and are Jusuﬁed

» A teacher or aid changmg a k1ndergartner s pants after a toilet-
ing accident makes sense.

o Touching students in coaching wrestling, football, or gymnas-
tics is often necessary.

0 Havmg a student teacher assistant stay after school to dssist in
preparing a presentation the following day may be necessary:

o Taking a volleyball team to a team dinner at the beginning of
the season may be useful in melding team spirit.

There are many situations in education where boundary invasions

make educational or medical sense. However, problems sometimes

begin to occur when the pattern of such contacts gets out of hand
and begins to take the form of a “special” or “secret” relationship.
To avoid that problem, administration must be aware of boundary
invasions going on at a school in order to determine when a staff
member may be going too far, That means that ideally, administra-
tors would best be aware of both the appropriate and inappropriate
boundary invasions taking place at their schools.
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PREVENTING SEXUAL MISCONDUCT
AGAINST STUDENTS BY SCHOOL EMPLOYEES WITH CLEAR RULES AGAINST
BOUNDARY INVASIONS
Don Austln
WSRMP Pool Cues
August .1, 2008

Boundary Invasions and Sexual Grooming

‘According to sexual abuse-expert Carla van Dam, Ph.D., there are two kinds of child molesters,
“sroomers” and “grabbers”. In education, 99.9% of child melesters are “groomers.” The purpose-of these
guidelinesisto eradicate opportunities for sexu al grooming by clearly pr‘oh‘ib‘itingiinappﬁopria‘tge‘bo.un'd,ary
invasions by. school-employees with students and defining such misconduct as unprofessional conduct

which would be:subject to discipline against the employee.

Sexual abusers and predators often target children who are suitably passive or needy and then
engage in personal boundary invasion behaviors which become increasingly invasive of the child’s
boundaries. These actions, termed.sexual grooming, involve the progressive breaking down:.of the child's
normal personal-boundaries so that the adult-may eventually take sexual advantage of the.child. They
include physical contact that seems harmless or verbal commenits that are désigned to flatter and
ingratiate-the child, so that eventually physital contact or inappropriate remarks seem normal. Sexual
groomingiis'often-éonducted through the adult making boundary invasions, somé of whichimaynot seem
harmful or inappropriate when.considered independent of other conduct, but when:seen as a pattern are
nothealthy. Since inappropriate boundary invasion behaviors often precede situations when an educator
takes sexual advantage of a child, such boundary invasion behaviors-are suspect regardless:of their intent.
Uriless there are.sound educational reasons for the conduct, they are inappropriate, will not betolerated,
and:will be the subject of discipline against any employee engaging:in them.

Inappropriate:Conduct Subject to Discipline

“Boundary invasion behaviors” include, but are not fimited to, the following conduct by school

employees in relation to students:

1. Taking.an undue interest in a student (i.e., having a “special” friend or a “specialrelationship”
with a-particularstudent).
Favorinig certain students by giving them special privileges.
Favoring certain students by inviting them to come to the classroom at non-class times.
Giving gifts or-money to the student.
EngagingIn.peer like behavior with students.
Touching students for no educational or health-reason.
Being overly “touchy” with certain students.

Having personal secrets with a student.
Getting a student out of class to visit the teacher during the teacher’s prep perlod.
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10. Talking te the student about the educational practitioner’s personal problems.

11. Talking to the student about the student’s personal problems to the extent thatthe adult
becomes a confidant of the student.when itis niot the adult’s job to do so.

12. Allowing the student to get away with inappropriate behavior.

13. Being alone with the student behind clesed doars at school.

14. Taking the student.on outings, away from:protective adults,

15.. Giving students rides in'the.educational pra ctitiohetr’s personal-vehidle.

16. Initiating or extending-contact with.studénts beyond the. school day.

17. Using:e=mail, text- messaging, orinstant- messaging to discuss:persondl topics or interests'with
students.

18. Invading the student's:privacy (e:g., walking:in-on the student in the - bathroom}.

19, Visiting the student’s home.

20. Taking the student on personal:outings,

21. Inviting studenits to the teachet’s-personal heme.

22. Engaging in talk with.students.containing sexualinnuendo or banter.

23. Telling'sexual jekes to students.

24. Talking with-a student about sexual-topics that are.nat relatéd.to.a specific eurriculum.

25, Showling pornography-to-the student.

76. Hugg"ing;kissing, or.cother physica [ contact-even:whenthe student-does not want thisattention.

7. Any-combination of‘the.above or similar conduct.

Rules Relating.to Inappropriate Boundary:invasion Behaviors:

Sinceiitay not be:pessiblete detérmine whether baundaryinvasion behaviors arein-factsexual
grooming until it is too late, boundary ihvasioi ‘behaviors. engaged in by school employees. which are
inappropriate or have questioriable educationat beriefits arg prohibited.

Appropriate boundary invasion of students constitute educatipnally or medically necessary
actions taken for the sele purpose of. ingtruction.or caring for a student. Appropriate:boundary invaslons
would inclide, such things.as a Kindergarten-teacher assisting a 5 year old after a toileting aceident, an
assistant principal breaking up a fight, a P.E. teacher demonstrating wrestling holds or spotting for
gymnastics,.or a teacher driving a-student home in-a:true:emergency situation.

Reporting Duty-of Other-Education Practitioners

Part of being a professional is.protecting students and protecting. your profession-from people
who harm students and the profession through predatory conduct: Each year about twe dozen
Washington’s school employees.make the headlinesforengagingin sexualmisconduct with students. The
adults who.are in the best position to stop this misconduct are peers of t'he-zemp‘[oyees engaging in-the
misconduct, Therefore, school employees who in the course and secope of their employment observe
boundary invasion behaviors by another school employee with a minor have the dutyto report:what they
have observed to the appropriate administrator. Failureto make such a report constitutes unprofessional
conduct by the education practitioner who has failed to make the report.
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Identifying and Prohibiting Inappropriate Boundary Invasions
FREQUENTLY ASKED QUESTIONS

You return from an away game late on Friday night and realize one studentis still waiting for a ride,
45 minutes later. The student tries calling:his/her: parents: and other family menibers But-no one can
be reached to drive them home. District. protoco} states staff are not to-drive students home in their

personal vehicles, but you also can’t leave a student at the bu’ﬂding? ‘

" In these types of situatiois itis best to havealready discussed procedures ahead of time with your
. Athletic:Director or Building Principal. “The inténtisto 'prbtectvoumelf as'wellas thestudent, By making
others aware-of your situation, it helps prevent misunderstandings

F'rst, speak with-your Superviscr (Athletrc Dlrector, Buxldmg:Pnncspal, €ti) and relaytothem the
" situation, the ¢hild’s'name, address andapprox time it:should take youto. driveistiident home.
Leave:a message; for the parent orwith-another fainily member-and your:cell number so they
can-coptact you.. Explain you are:feaving; specific location at. spepiﬂc time and:should have

[o]

. student to their home.by-thistime,
Have the student sitinthe back:seat:of your veh;cle |f possible; .
Your building administrator-or-AD:mayaskyou-to contact them.once:you: have dreppedthe

. student.off.
Our MarchingBand isJeaving for compefitlon'Saturdayﬂm'oming‘z’ahd’fneéd-"to contact the:Brum Major
and-a few of the Drum Section-to change their arrival time at the school an hour earlier?. It's'Friday
Night after 9pm andl don’t- want to-call’ théir home number-Can Itext or email my: students?

Even though Emaii text messages and.cell phonesare convenient they are. nota necessity-and:should
not beused as 8 means-of communicating: «directly:with.students.. Itis always best to.discuss these
types of scenanos ahead@f time 'with your biilldi ng]armci’pai iSO you know'vntzr department’s pohcy.
In thlS sitbiation, eyen though itislate)if its-an'emergency’ rtwou]d be best’ to tiy-and: caFl'the
L »p_arentsand explam;the |ssue_ andask that they: re’{ate tbq message: to thelr ch‘ld ' -

Atthe start of the season, ask parents if they have:an email.or preferred way to cofitact them. Only
contact students via their parents’ email:&. tekaphone numbers dg not call.or text students dirgct. A

‘ team captain or activity club president:has a leadership role and therefore: shouid be tasked: with
contacting students with-change of plans; not.you.

l-am the'fGélf team Co.a_ch and'i-have Z:studerits wﬁc’iﬁﬁesﬁl'ay‘in'gfqﬁg differénthdl’es, caivd.givesthem .

my cell number?

!III‘G"I'Q"N JCHOOLE
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Unlike-most:sports and after schoo! activities, Cross Country, and Golf often means you cannot-always
be physically-supervising students at all times. Itis important that you have an ability to.contact-and be

conta cted by yourstudents in case of emergencies.

., © Talkwith-your-building administrator and / or AD to set-up specxf’ ¢ patameters.

o Requestprior to.the:start:of the season permlssson from the parent ofthe studentWith the cell
;phoneif itisiwkay for you to-call their sonfdaughter wh:le atpra cfice, etc and onlyfor
;eme;:gencfe;s. . .

Pairstudents s thatatleastone: student has cell phone-and-an- energency number;ias: welkas
"un(ietsjand theysheuld cal:91l in any life threateningiific/dents:
Be suresstadents understand they are to call you only for emergenc:es zmd on{y‘dudng‘ac;twty

. W}:en theware under your supervision

Iiave distudeiitwho sstrigsling in wiy.class and would like to-come before scliopk three days aweek
forextralielp? Mo onelsusually-afound in the morning downin iy wing. Wilkthisthe awiolation?
To: protectyourselfand: students, never do things that seem secretive:or faVOI'lh'g-a'\SpEdﬂByﬁt‘{jﬁem:

. Have: ?almffered‘yeur helpto:others-students at this same time frame? Makes all*fourk’tudenﬁ:amfare

they caniconiefor-extrahelp-during this time.and notjust student:X. v

s

‘Speak torypurbuilding-admiristratorahead of time sothey are aware:you are'warkingwith-a

o
.. student oneefone onaregularibasis.. .
o If 'p.ﬁﬁ’sliﬁl_éiﬁoveasfuﬁ,s{:se;SIﬁn— t% li.E.raiy Orfpoﬁuj,ate‘dfaéea. ' .
& Always iivake:sure: yeu and: the student-are wsnlﬂe to others. Keep doors gpen, ugﬁmn and: -

T

w!nd‘.ows uncovered.

" ifhave. 2 Pacebook»account and’ have a few students contactme occasionally. No: bfg.deal rght?e.

Wreng! S‘odal networking sites-have become major issues in-many: sexugl: mtscondnc’tfcases Wlﬁle‘vm
‘may use Facebook; MYSPACE; twitter, or other social networking’ 'sites.in your: pej,*smna! life;: ftdsnot:
appropriatetoiaceept! students-as “filends” whe-may wander.onta your pages {fyols havemlieady:
ageeptgci ‘students ontoryour social netweorking page, pleasesseta-boundary: fortbema‘to*fnllew suchsas:

I!:ﬁtaj_'ﬂ;ﬂs; been; .asked by thie. Distriet to use Dis trict commiunlcotion. mechanisms i tQ cbnimtrﬁfcq,_te vgfth
stiidents. Ifyou: Wish to,contact e, my.§choole-muil addressis: and my. school vofce,rﬁai!
s 5 Hogkfonvdrd to: workmg with:youw.at school.

“

The NEA-recommends against staff using such sites, and if they do, to always'set thenr pnvacy Ieval«to
‘friends only’ so:students canriot access your private information.
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Consequences, of Engaging in Boundary Invasions for the Employee

Any-employee who engagesin inappropriate bou ndary-invasions with a student will be subject to
immediate discipline, which depending en the nature of the misconduct, could inelude a letter of
reprimand-to hisfher personnelfile,being.placed on leave without:pay, or being terminated, Certificated
employees may alse have 2 éomplaint lodped against them with OSP!’s Qffice of Professional Practices
which cotild result in discipline against theteacher's.credential. Furthermore, in answering job reference
checks in thefuture, the school district would inform future potential employers of the misconduct. In
addition, any report of the episode may be a publicsrecord which the media may obtain and publish:
Criminal penalties may also-apply:in sorie situations.

;Qi}m.gt'{q-'fs.anvdsl'sofia te with Seattle’s Patterson Buchahan Fobes Leitch & Kalzerwhich represents. public
ehtftfés_, including more than sixty Washington school districts. He practices school law in the areas of
litigation, speciul-education, and personnel work. He is admitted to the bars in California (inactive) and
Washington and has 285 years’ experience working inside scheoi districts, 16 as a teacher (and NEA
member) and 9 as an in-house attorney: for Ventura Unified School District in California. -
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