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Port Angeles School District 

Volunteer Registration Form 

                                         BUILDING REQUESTING INFORMATION: 

    PAHS___ ROOS___ SMS___ DC___ FR___ HM___ JF___ LHS___ DIST___   

 

COPY OF VOLUNTEER’S DRIVERS LICENSE MUST BE ATTACHED 
 

 

Date Received: ___________    

 

Port Angeles School District welcomes your participation in our schools. Volunteers provide 

depth, richness, and variety for our students. We hope to make the most meaningful, effective 

use of your time, as well as help to provide you with a satisfying experience. 

 

In your capacity as a volunteer you may obtain information about students. It is important that all 

information is kept confidential and may not be discussed outside of school. 

 

 

Name:               

    First        Middle         Last 

 

Day Phone:          Evening Phone:      E-Mail  ______________________ 

 

Current Address:             

           Street 

 

      ________________________________________________________________ 

                   City                   State          Zip 

 

Best time to reach you?     Morning _____    Afternoon _____   Evening _____ 

 

Time(s) and day(s) you are available:          

 

              

 

I heard about the volunteer program through:         

 

Newspaper _____ School _____ Radio _____ Friend _____ TV _____ Other _____ 

 

Do you have children in the Port Angeles School District?   Yes _____   No _____ 

 

If yes, what are the names of your children? ________________________________________ 

 

With which age group do you prefer to work?   Elementary _____ Middle _____ High ______ 
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To help protect our children, yourself, and the district, it is necessary to ask your permission to 

conduct a criminal history background check. This is a confidential process. We hope you will 

appreciate the need for this safeguard. 

 

Previous residences in the last seven years: 

 

 State    County   From: (date)         To: (date) 

              

              

              

Have you ever been convicted of any crimes against persons?   Yes ___   No ___ 

 

If yes, please explain:             

              

 

Have you ever been found to have sexually exploited, assaulted or physically abused any minor 

or had your parental rights terminated due to abuse or neglect? 

 

Yes ___   No ___     If yes, please explain:          

              

 

Have you ever been found in any disciplinary board’s final decision to have sexually abused, 

exploited or physically abused a minor?  Yes ___ No ___ 

 

If yes, please explain:             

              

 

Are you currently under investigation by a law enforcement agency? Yes____      No_____        

If yes, please explain:             

              

 

I hereby certify under penalty of perjury that the information I have provided is true and correct 

and give my permission for a criminal history background check. 

              

     Signature              Date 

We thank you again for your cooperation and participation in the Port Angeles Schools. 

 



  
To:  Port Angeles School District Staff  

  

From:  Director Human Resources  

  

Date:   September 1st 2022 

  

Our District provides this information to all staff as per our policy and requirements of the Washington Schools Risk 

Management Pool (WSRMP) regarding inappropriate Boundary Invasion, with an emphasis on preventing sexual 

misconduct.    

  

Our district is required to:  

• Ensure that all staff receive a copy of these updated protocols, and training.  

• Ensure that all staff signs receipt of policies and/or protocols and returns this form to Human Resources to be kept 

on file.  

  

Please review the attached documents, sign below that you have reviewed the documents and return it to Human 

Resources.  

  

□  I have received and reviewed the following Port Angeles School District policies/protocols:  

➢ PASD Brochure Identifying and Prohibiting Inappropriate Boundary Invasion  

➢ WSRMP Pool Cues article: Preventing Sexual Misconduct Against Students by 

School Employees  

➢ FAQs: Identifying and Prohibiting Inappropriate Boundary Invasion  

➢ District Contact Information  

□  I understand that the district has adopted School Board Policy 3421P which can be accessed on the district  

             website @ www.portangelesschools.org         

□  I understand there are two kinds of boundary invasions – those that are appropriate because they have 

educational or health reasons and those that are inappropriate.  

□  I understand I am responsible for following District procedures regarding inappropriate Boundary Invasion, 

incident reporting, and consequences of enacting in such behaviors.  

□  I understand I also have a legal Duty to report ANY AND ALL allegations of Sexual Misconduct (RCW 

28A.400.301).  

□           I will adhere to these guidelines and acknowledge my role in protecting children from inappropriate 

conduct by adults.  

  

If you have any questions, please contact Human Resources.  Thank you for your help in expediting this requirement.  

 

 _______________________________________          ________________________________________  

Signature                     Date  

_______________________________________             

Printed Name              

http://www.portangelesschools.org/


Applicable Laws

Code of Professional Conduct Chapter 181-87 WAC

and

Vashington state law RCW 28A.400.317 Physical abuse or sexual mis-
onduct by school employdes "Dutl to report" training states
:at;

(i) A certificated or classified school employee who has

knowledge or reasonable cause tq believe that a student has

been a victim of physical abuse or sexual misconduct by
another school employee, shall report such abuse or
misconduct to the appropriate school administator . . ,

if it is determined that an employee or volunteer engaged in
or solicited any prohibited acts, including but not limited to
inappropriate boundary invasion, sexual conduct or romantic
relationship, with a student or minor as defined in this

directive, the employeg will be subject to immediate
discipline.

Documenting reports of
Inappropriate Boundary Invasion

Cohtact your superuisor or Title IX Officer:

Director of Human Resources
360,4s7.8575

@eortangelesschools. org
PASD website: www.portangelesschools.org

InnixTIFYING AITD

PNoHIBITING

Il{APPROPRiATE
BouirDmY lxva.srol\

Sexuhl'.
Grooming
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Inappropriate Conduct Subject to Discipline

Taking an undue interest in a student (i.e., having a "special" friend or a
"special relationship" with a particular student).

Favoring certain students by giving them special privileges.

lntentionally alloiving the student to get away with inappropriate behavior,

Giving gifts or money to the student.

Engaging in peer-like behavior with students,

Touching students for no educational or health reason, i.e., being overly
"touehy."

Hugging, kissing, or other physical contact including when the student does
not want this attention

Having personal secrets with a student.

initiating or extending contact with students beyond the school day and
school approved activities.

Taking the.student on outings, away from protective adults,
including personal outings.

Visiting the student's home .rvithout supervisor' s approval,

inviting students to the teacher's personal home.

Being alone with the student behind closed doors at school.

Talking to the student about educational practitioner's personal problems,

Talking to the student about the student's personal problems to the extent that
the adult bqomes a confidant of the student when it is not the adult's job to
do so.

Engaging in talk with students containing sexual innuendo or
banter.

Telling sexualjokes to students.

Talking with a student about sexual topics that are not related to a specific
curriculum.

Showing pornography to the student.

Giving students rides in staff member's personalvehicle in a non-emergenay
situation,

Using e-mail, text-messaging, social networking sites, or instant messaging to
contact and/or discuss personal topics or interests with students.

lnvading the student's privacy (e.g. walking in on the student in the bath-
room).

Or any combinations of ihe above or similar conduct.

App r op; riute vs, Inapp r op riete
Boundary Invasion

For our purposQs, there are two ki.rtds of boundary invasions-those
which are appropriate because they have eduiational and health
reasons, and those which are inappropriate because they.iack such
valid realons. The key is for admi4,istation to be able'to make a

distinotion between the two, moniterhg thti foglrgr xid taktqg ac-

tion concernjng the latter, This distinctign'is irnportant to make be-
cause boundary invasions are not necesscily.,,thb same thing as sex-

ual grooming. There are some boundary invasions which must take
placl in the ichool setting and are justifiedi

" A teacher or aid changing a kindergartner's pants after a toilet-
ing accident makes sense.

o Touching students in coaching westling, football, or gymnas-

tics is often necessary.

" Having a student teacher assistant stay after sbhogl to assist in
preparing a presentation the following day may be rrecess&rlr

' Taking a volleybal.l team to a team dinnir at tird beginning of
the season may !e useful in melding team spirit.

There are many situations in education where boundary invasions
mate educational or medical sense. However, problems. sometimes

begin to occur when the pattern of such contacts gets out of hand
and begins to take the form of a "special" or "secret" relationship.
To avoid that problem, administration must be aware of boundary
invasions going on at a school in order to detbrmine when a staff
member may Ui going too.far. That means that ideally, administra-
tors would best be aware of both the'appropriate and inappropriate

boundary invasions taking place at their schools.



PREVENTI NG SEXUAL MISCONDUCT

AGAINST STUDENTS BY SCHOOL EMPLOVE-ES WITH CLEAR RULES AGAINST

BOUNDARY INVASIONS

Don Austin

WSRMP PoolCues

Augustl,2009

Boundary Invasions ond.sexuol Grooming

;AEeor:dihg t0 sexual abuse'expert Carla van Dam, Ph:D', there are tWo kinds of chiild'molesters'

,?reomers" and "gr:to-bers". ln educatio n,99.9Yaot ehild mslesters ar€ "groomers"' 'llie purpose'of these

guidelines-is.to eradisate,opportunitiesfor sexual gropming by clear:ly.prohibiting'inappr'opriate'boundary

invasions bry. sc.hool.ernplbyees with students and defining such misconduct as unplofessional conduct

whicjr woulil be,subject to discipline against the'employee'

Sexual abusers and predators often target children who are suitably passive oi needy and then

engage in personal boundary invasion behaviors which become increasingly invasive of the child's

bOundaries. T,hese actions, termedsex ual grooming,involvethe progressiverbr€aking"d'OWnof the child's

"".riiu"ranalr,boundarjes 
so that the aiiult.may eventually take sexual advantage of the'ehild' They

inelude physicdl corrtact that seems harmless or verbal eomrnerits that are d€signed to flatter and

ingrati3te.the child, so that eventually physiial contact or inappropriate remafks seern 'nor'mal' SeXual

grl.."rroc,'ir:often,ironductedthrough the adult making boundary invdsions,somd of whlchr'rhay'not seem

harmful ortinapprapridte when:considered'independent of other cqnduct, but whenseen as a'pattern are

noiiu"ttt,y. Sin.u in"ppropriate boundqry invasion behaviors often precede situatlons-when an educator

takes sexual advantage of a child,;sUch boundary invasion behaviors'are,suspec't fegardiess''of'theii intent'

Urilessjthereale;Soufideducatlonalreasonsfortheionduct,theyareinapp-ropriate,.willnot6e.toler'ated,
and,wi[l be the.subJect of discipline'against any employee engaging'in them'

I na pp rop ri ote'Co nd uct Su bJ ect to D iscipl i ne

,,Boundary, invasion behaviors" include, but are not limited to, ihe followlng conduct by school

empl'oyces in felation to students:

f. ialiing.an undue interest in a student (i.e., having a "special" friend st'a 'tpecial'relationship"

wiih a, Par'ticr:la r''student)'

2. F-gvoring certain students by giving therh special pr:ivileges'

3. Favorin!.certain students by inviting them to come to the classroom at non-class times'

4, GiVing gifts:or'money to the student'

5. EngagingJn.peer like behavior with students'

6. T,buching'students for no'educdtional or health'reason'

7. Being overly "touchy''with certain students'

8. l-lavih!.perSonal secrets.with a student'

9. Getting a student out of class to visitthe teacher during the teacherls prep'pelrlod"
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10. Talking to the student about the educati'onalpractitione/s personal probtems'

11. TalkinC to the sttrdent about the student's personal pr:oblems !o the extent that'the adtilt

becornes a confidant of the student,when it is not the adult's job to do so.

12. Allowing the student to get dway with inappropriatd behavior'

13. Being.alone with:the student behind closed doors atsehool'

14. Taking the studenton outing€, away fror.n'protective adults,

15., Giving ituderits ri.d€s in.theieduc.ationdl,Pr€.ctitiohet''s per,sonal'vehi-Cle'

1.6. lnitiating orextending'contact with.^students.bey.qrrd.the,sehool day.

17. lJsirg,e-mall, text.rnessaging, or instantmessagingtb discUssper'soridl topics or interests'with

$tUdent*
18. lnvading the itudent's,pr:ivacy (e:g., walkingjn:on the $tudent ih lhe bathroom)'

tr9. Visiting the student's home.

20. Taking the studqnt.on Beisonal :outingg,

21. Inviting stddehtsts the teaGtrefs'perscinal h'orne.

2.2 Engaging in talk with,studentscsntainin g.sexual' in nu endb or banter.

23. Tel ling'selual lbkes:to stud.ents.

24. Talking-with'a student about sexq?l topics that are, nqt f,eluitdd'toa specific eurriculum'

25. Shuwing po.rinography,to'th'e sturileht

20. ltuggingriissing.or.other,Fhvsjeal,.con{ast,dve.n'when:the.student'does notwantthis€ttention

27. Any'corn.bfn atisn of "the- a bo.v.e or simi lbr con d u st.

Rules&e loti ng lto I'ng.ppro p.iiote Bognd d ry: l nvd'io n..Behav i ors:

Since;itrnay npt beip:ossible;to deterrliyl'e whethel bqu,ridary:[nvasion behaviors aie'ih'fact'sexual

g.roomirlg until it is too late, bound'ary invasibri'behirviors'.engqggd,in:by school emplorTees- Which are

inapprop4iate or have questionable eduedtional beriefltb' are prohibited.

Appropriate boundary invaslon of students constitute educatipnally or medically necessary

aetions taken.-for thg sole purpose.cif, inEtructiqn.or earing'fdr a student..Appr:opriate''bodn.darY {nvaslbQs

woulil include,such,thinbs,as a Kindergarten.teiih.er assi.stinga 5 yeal ofd after a'.toileting aceident, an

assistant principal breaking up a fight, a P.E. teacher dernonstratinE, wres.tling holds ot' spotting for

gymnasti.cs,.or a teaeher drivinB a,studeht home in'4'true'ernergency sit'uatipn'

Re pofti ngi .D..qtyr of$thg r'Edacotion P rdeti.tio ne r's

Part of being a professio.nal ib.pr:otecting.Students a4d proteeting your profession'from people

who,harm students and the piofession throulh predatorY eondu'cb E".g!'t year abgUt two'.dOien

Washihgtonrsschoolemployees.make.theheadlinesfor€ngae'ing':in,seiual.miscon{yctwttttsludents' The

aiJults Who.are in the best position to stop t"6ls rRiscondtrct'ar€'peer's of'the"ernployees engaginB in'the

misconduc't' Therefore, school employees'whb in'the coursg and seope of their employrnent observe

boundary invasion behaviors by another school employee with a mih'or have the duty'to report'what they

have observed to the appropr.iate administrator. Failureto make such a report constitutes unprofessional

conduct by the education practitioner who'has failed to makethe report'

August L, 2009
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Id enWi ng o n d p ro h i biting I n iip pro priiite B d u n d a ry I nv asi ons

r R EQUENTLY ASKED QU ESTTO N S

you retur-n,from an away game late on Friday night and iealize one'studentris still waitiqg for a ride,

45 minutes later. Ttre student tries catllng;his/herparents:afid'othgr {f tily qembers but'no one can

be reached.to drivd,them horne,'DistridprotoEOl-states Stafia.re,,notto'driVestudents,home in their
' 

personai vehiclep, but you also can't leave,a stiiderit atttre bulldlng?

ln,these types of situatloiisit'is bestto haveafteadydiscussed,proCedur.es ahead'of frtre with your

, AthletlgiDirectoror Buildlng',Prino'pal: Tfie int0nt,lsto-pr,btectyourselfai'wellasthe'student. By making

othrirs.awaie,of 'your situation, it helps prevent mlsundeg.standings,
:

; Fir,sB speak wiih,your,supervbOr'(Athl6tia@irector., .9-uildingf rineipal,' €tS) and ipl?yr1e.:thern the

' ' sltuatiqD,.ttre,c;rildislrdme, adajress and apptp.*tlng'ttshould'take'ypu'to.drivetdEident home.

- .i9. , Lgaye.amessdge:.fcirthe:pareht QFv.tith,aflO.ther:-family rneni-b$ran$Xsdri'te1l'numberso they

.,g3n,tqDtactyoV- ExptAin yqU are,leavlng.specifltlircatlOn.alspepiflctirne'andrshould have' 1

Flqdent ts their home,by-thls' timq,

:o .Havqfhe student sit"in'.t-he'backseat'of.y..oqr vehielb:if possible, '

o Yourtuilding,admlnistratoporAD;niay'ask:yo.t.to.contactthern"oncey,o.u,fiave.dr'qppedthe
. student:off, -{

Our Marching'Eandis leaving'fqr cor.npetitlon'SaturdaXt,6sl,ting,ahdif need'to'cunta4'th'eiDrum Maior

and-q few'of,the,Dnim,Sqstion,to changetheii arr.lVai'time'at'.the sdlool,an'hour eqrlief. lfs'Fr.lday

Nipht aftergpm arii*l donrtwantto calltHriirhome'dumbef:Gan,liext'oi email'my'studentS?

't

EVen though.Email, text messages and,celliphon"es,ar.e,convenlentthey'are nota'necesstty'andohould

hotbe'uSedas,ameansof"communicating.dir-ectlytwith.s'tudentsr. tt{s.alvvlYi.bestrtodipeussthese

typgs of,.scenarios,;ih'badof t:irne\with:.-your..:-biiltd$g.,..piind"ib.ei;'so:9ou.kn0W oril'dep€rtriierif's'poliqy'
" 

r-r" ..-rt. .-r; 
.: 

"-.

o ',.;tir this,sjtfratiorl eyen though.:itrislatbr'if;ih6.qn'emerge4gy'it,*o'uld befesttto try"and'callthe

' ':;.pirerits,and-etrplaih:Itie'isere-'and ajkfhat,rfn'*yto"1.ut"'tbe messagdtiotbeirchildi ' 
.'

.... : -, 
t a .t i'

At the start of the s€dson; aqk parents if-ih.e}t,ti.aye'sq. €iieli:el preft.r6ed.way.'to co$tPct thEm., Only

co.nlact.stu.f,eiits vla tiieir paientf email;&..telgphone nt rn'bers'ggnotcall orte:rt,stU.d.ents direcf- A
' 
team'captairi or.activity c!ub prgsidgnt;hasa le-adei..ship-,rOle;and tfierdfore:Shpulti':be'tasked''with

contacting students with change of plans; not,you,,

.i r'ir. '. . -: , : '

t,am thei6olf team Coach and.l:haye''7,stud tgWhri,Sf,elPlaylng,s.D'g differenthqlbs, cair:[.givethem .

rny cell number?

;,
'l@'?OOg Wash lhgto nrscfioo lq RIsk M an a gem ent Pool
:,3i - i... .,_'.,..-i. I f..' :...

i
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Unlike.most,sports and after.schgol activities, Cross Country, and Golf often means Ygu cannotalways

be physically.sr.rpervilingstudents at ailtimes- lt.isimportantthatyou have an ability'to.so'niast"and be

conta ste-d' by rJo u r stqd e nts in gase of e m ergen cier

<> Tnlkwii{r.y.ourbuilding administrator and/ orAD to set"up specifiCpaiarn-{fers"

b ,Re-questBrior to"the,star:t o-f th9 season permilsion frorn the parent'of'the*tudentW$bthe'c€ll'

,pnpneititTrtrmby"f.qr you:tp4All theii son/daughter while atipractice, 'etcanfrisnly.{i}ru

ellergF4qFfr t.

.c Rcf.rrd.;Au;to s9.$hn*.aF:Xe35grspes!udent.has cell phoneandan'em'erggnc.y'F'9[FP..9{+eciurcl}'as
"gFgets*.E 

dj;:tteY+ii'euld call::9lj- in any life tfireateninellr-idqBnt$i ,

9"";0.*ttudeoit$ondurl'r;oa th€y are to eallyou 'only for'emerugneies'rirnd"o'tllir:dltltfogasiflrtY"
,.. :r

Whenlth'ey."afd:,under;V.ourisper\rlsion.' '

+'.

Fbh$e6lqHfl"b.li&i(rho' isistniii$lirrg iri rny.slbss' an d wotild

e;iis;flf.it{|iblifr Np'6rteJtjrisually'aiirtrnilinthe'.porntnu down.lh my'wlng.

.Malt$allff-ff rr&tqd.-EtXt$. ja,Sa'r:s

'i

o Spg:iklO,ypufbuiidingadministrtrter,ahead of tiin.e.scr'the-y ar,e qr\t31s:y.-ou ar.e'w'orki46p{lth:a

5@.4€ nt o n e' gn'on e: oh. a'regrula-ri b.asis.

d fp.osfiflg.lnov$3inld,fsessisri td fibqr:V or'PoPui,ated'area' \

b Afiff,lisihhke;.sure,,ypuandrhe:student-ar.e visible'to sthers. Keepdoors.'.dBerry. [E'ft15.-ofi;riffCIi

' wlti'dorlv*uneovered. -' " : 1

" 
;l;,have"a,.ifbcqb.qqk*acco.uJif:a4d. lravq a felv ttudent$cantacttngoceaSiQnaliy.. $b:bm". deetlffFJii?'i .', rl

.ffir"qi';$furir"*"*irs5iles,have,become.majorissues ln,many,sexua'lrmisgonitlue-T::: :^Wyi:'tot
, ,rna-t4,use-Fqce-goeli,lv$.SpAeE;'tryyJtugr,,'.gtorher social netwo.rking'sites. in yg.ur peSSonaf liffu;itjisnotr
t 

,oppr"pn{p,g,'y,qyige.G..ggff *rfdsnF;E:ffciendd whom.ay'ryander;ento,ygqr'peeR..f*9.U 66v'spjtlsadv'

a,giaufrgid:iludlg,qk:onii*rrir",.'rl,netwo-ikhe paee, pleaseise.t'a',boun'daWfo.r,itlierTlxtgfdiow,soch'a5

tidds,ii#tio
ll.fiidu-rtf3r
di .,

Th€:NEpr,recommends against.staff usingsuch sites. and if they do, to always set their:privaqy'bVglfol

'filendS Only' sO:studentS.ca nriot access yo u r p rlvate lnfOrrn atircn.

.@,.lpA€ rWas.h ington Sch oo ls Ris k M a nagem ent Poo I

; i:.: -.



Conseqgenees,o!Engqging..intioundory'lnvosionsfartheEmployee

Any,employee who enga'ges'[n inappropriate boundary'invasions with a student will be subject to

irnmediate discipline, which ddpendih.g on the naiure'of the rnisconduct, could inelude a letter of

r:eprirnanil'.to hislher perso.nnel'file;.being"placed on leave With'outipa'% or belngteirnlnated' Certiflcatgd

er'npl6y'eeb'inay'alsei have 1;6'qrh'p'laint lpdggd:agdinst ttrern wrth osPl's ofiicp of Prrlfessittndl Practtces

which could r.esu'lt ir:r disetptine against the,teaehe/scredential. Furthern''rore, in answer'ing job referetlce

checks in the,future; ihe sehooi distri.ct would inforrn futurepotentidl employers of the rniscsndust' lir

addition, anv reporft of the episode rnay be a public'rr'ecord which the rnedia may obtrain and pirblish'

Criminal peiialties rnsy al3g.eppli:ih dor'iie situetl'o'ns'

.DCIn.4ustili..rs.on.dgsaeisterc'-irlr.5e,a.ff:/e{s,FottprsbriBuchah.qnFo.be.stei.tch&KatzE.rwhichnepr.esents,p.ublic€ffi.- 
gtun sehool districts. He proetices scha'ol law ln thb'dreos oJ

.hqrib', ihilrtdinl a.or?'thqtr sixtv Weshln i:,':;:;:':ii ,",irr,,, (inactive),and
litiEotion,,speci,ol,eduaatian, ond persannel wer'k. lle is qdmitted to the bars in Califu

washington snd has 28 yeans' experienee working inside sehooi dis'tricts, i6 os o teocher (ond NEA

memb'er) ond 9 os'on ii:r-h.ous.e o'ttorney f.or Ventur'o tJn'ified School District in Colifornio'

August L, 2009 a. wAs.H I N GTO H 5C ltooL.S
-Vgi -r-!'


	Boundary Invasion
	Volunteer Packet 9.22
	Volunteer Accommodation
	Volunteer Registration form
	Boundary Invasion Signature Page 2022-2023.pdf




