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Foreword

From the
President

A Culture of
Growth

TO SAY THAT MY SECOND YEAR AS
President of Fisher College has been
eventful is something of an understate-
ment. It’s true for me on a personal level
as I've taken on my new role with en-
thusiasm, and it’s certainly true for the
school as our community emerges from
the shadow of the COVID-19 pandemic.
They say change is the only constant,
but here at Fisher I'd replace “change”
with “growth.” From the beginnings of a
business school that opened in 1903 to
the wide range of disciplines and degree

programs of today, our school has grown

every year (“Fisher Through the Years,”
page 38), and this year is no exception.
In 2022, for the first time in five
years, we saw an increase in the number
of students choosing full-time day
enrollment. It’s no wonder, given the
exciting new programs we’re offering.
This academic year we became
one of the first Boston-area colleges to
offer an esports program, attracting

“In 2022, we saw an
increase in the number
of students choosing
full-time day enrollment.
It’s no wonder, given
the exciting new pro-
grams we’re offering.”

more than 100 students (“They’ve Got
Game,” page 18). The Fisher team got
off to a great start, beating Texas A&M
in one of its first competitions.

Also new this year is the bio-lab,
a state-of-the-art research space for

students majoring in biology and health

sciences (see “News + Notes,” page 9).

Fisher’s Graduate and Professional
Studies Division is also in growth mode
with the expansion of the Corporate
Advantage Program (“On Target,” page
26). Exciting partnerships with com-
panies in the Boston area and beyond
are a win-win-win, helping employers
who want to attract and retain workers,
employees who hope to continue their
education while they’re working, and
raising Fisher’s visibility as a leader in
online education.

Our advancement office has grown,
too, broadening its outreach to alumni
and expanding the funding base (“For
the Record,” opposite.) As we continue
coming out from under the constraints
of the pandemic, we look forward to
more in-person alumni events to help
continue that momentum.

Even as Fisher continues to flourish
and grow year after year, there’s one
more constant: the school’s dedication
to sending graduates out into the world
with the tools to build success in their
personal and professional lives.

Steven Rich / President

Contributors

Christopher Churchill
Photographer

Churchill is a documen-
tary photographer whose
work has been shown
internationally and is
held in private and public
collections including The Corcoran Gallery
of Art, The J. Paul Getty Museum, The San
Francisco Museum of Modern Art, and the
Smithsonian. He has worked with editorial
and commercial clients such as Architec-
tural Digest, Condé Nast Traveler, Bank of
America, Google, and Volvo, among others.
His first monograph, “American Faith,” was
published in 2012 by Nazraeli Press and the
Joy of Giving Something.

Bob Curley

Writer

Curley is a freelance writer
based in Rhode Island who
writes about travel, food,
culture and health, and
wellness for publications in-
cluding New England Home, Caribbean Journal,
Newport Life, Fodor’s, and Healthline.

Maria LaPiana

Writer

LaPiana, a freelance writer
and editor who lives in
Connecticut, has a special
interest in architecture,
design, and education. She
has held senior writing and editing positions at
both regional and national publications.

Elaine Lembo

Writer

Lembo is an award-winning
journalist from Rhode Island
whose work reflects many
passions, among them the
marine environment, boats,
and exploration under sail. She is a contributor
to BC Law, Cruising World, BoatU.S. magazine;
41°N, and the New York Yacht Club magazine.

Pearl Marvell

Writer

Marvell is a multimedia
storyteller with more than a
decade of experience as a
writer, reporter, photogra-
pher, and producer. Her
work has been featured in the Wall Street Jour-
nal and the Providence Journal as well as on The
Public’s Radio, Rhode Island’s NPR station.

For the
Record

Donations to
the Fisher Fund
Are on the Rise

The Fisher Fund encourages alumni
and other friends of the school to do-
nate to help finance the scholarships
so many Fisher students rely on.

In fiscal year 2020, 167 people,
including 43 first-time donors, made
a total of 353 donations. The following

people got back to work, donations
increased. For fiscal year 2022, 97
brand-new donors were among the
192 people who helped feed the Fisher
Fund’s coffers.

Supporting the Fisher Fund can
truly make a difference. To learn more
about giving, visit fisher.edu/give.

Fisher Fund Giving 2020-22

2020

year, perhaps as people hunkered
down during the pandemic and the
future looked uncertain, donations
fell a bit. As the pandemic waned and
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Connect

Update your contact
information to stay
in touch with Fisher
College. To learn
how to help build
our community, vol-
unteer, or support
Fisher, contact the
Advancement &
Alumni Engagement
Office.

EMAIL: alumni@
Fisher.edu

CALL: 617-670-4419
visit: www.fisher.
edu/alumni

Help Build Our
Community
There are a number
of ways to draw
closer to Fisher.
Online, you can join
the Fisher College
LinkedIn page to
see what your col-
leagues are doing
professionally and
to build your career
network. Or follow
us on Facebook,

Instagram, or You-
Tube and share our
content with your
fellow alumni. Virtu-
al event options are
also plentiful and
we've resumed in
person as well. We
invite you to attend
or host alumni
events, volunteer to
be aclass corre-
spondent or region-
al volunteer, or hire
alumni for full-time
positions.

Provide Career
Services

Fisher supports
students and
graduates in their
quest for profes-
sional fulfillment.
Become part of that
endeavor by provid-
ing career advice
and opportunities
for them. Those op-
portunities include
hiring students for
internships, par-

ticipating in mock
interviews and the
Spring Career Fair,
or hosting recruit-
ment and network-
ing events.

Connect with
Students

As alumni, you have
a lot to offer our
students—and vice
versa. Get to know
each other. Share
your know-how by
mentoring, speak-
ing to classes,
sponsoring learning
projects and travel
to professional and
academic confer-
ences, and becom-
ing a member of
one of our Industry
Advisory Boards.

Invest in Our
Future

Alumni generos-
ity is central to
Fisher’s commit-
ment to provide

an affordable,
quality education
to our students.
Gifts to the annual
Fisher Fund provide
support for many of
the College’s most
important needs.
Additional options
include establishing
anamed scholar-
ship and joining the
Staircase Leader-
ship Giving Society.

Lifelong

Learning

Advance your
career, add to your
credentials, or
obtain a graduate
degree or certificate
by enrolling in one of
our growing number
of professional and
master’s degree
programs, taking a
workforce training
and development
course, or partici-
pating in customized
corporate training.

Board of
Trustees

Officers

Chair
ALEXANDRA L. BARTSCH, J.D.
ATTORNEY AT LAW

Vice Chair

REBECCA B. COSTELLO, PH.D. 68
SCIENTIFIC CONSULTANT,

RB COSTELLO LLC

Treasurer

WALTER J. DILLINGHAM, JR., CFA
MANAGING DIRECTOR,
WILMINGTON TRUST N.A.,
ENDOWMENTS & FOUNDATIONS

Clerk

JAMES BAYLES

SENIOR MANAGER, CONSULTING,
VALUED CONSULTING, LLC

Members

LAVERNE BROWN, PH.D.
SENIOR SCIENTIST,
SKIN AND HAIR CARE,

ANALYTICAL METHOD DEVELOPMENT,

JOHNSON & JOHNSON CONSUMER
PRODUCTS COMPANY

STEPHANIE DAVIDSON, PH.D.

VICE CHANCELLOR FOR

ACADEMIC AFFAIRS,

OHIO BOARD OF REGENTS (RETIRED)

PETER C. EVERETT, M.D.
ASSISTANT PROFESSOR

OF MEDICINE, BOSTON UNIVERSITY
SCHOOL OF MEDICINE;

MEDICAL ONCOLOGIST,

BOSTON MEDICAL CENTER

CHRISTIAN C. FISHER
PRESIDENT EMERITUS,
FISHER COLLEGE;
PRESIDENT, TEN GATES
DEVELOPMENT LLC

JOHN MCDONNELL
MANAGING DIRECTOR
INTERNATIONAL,

TITO’S HANDMADE VODKA

IKE PAPADOPOULOUS
SENIOR MANAGING DIRECTOR.
REGIONAL HEAD OF
INVESTMENT BANKING
HILLTOP SECURITIES

ASHOK PATEL

VICE PRESIDENT,
DEVELOPMENT/OPERATIONS FOR
JAMSAN HOTEL MANAGEMENT

VIKAS PATEL
BUSINESS DEVELOPMENT,
BOSTON TRADE INTERNATIONAL

PAUL M. ROWE
WELLESLEY VOLKSWAGEN

DEAN WALTON, PH.D.
PROFESSOR OF ENGLISH,
ASSISTANT DEAN SCHOOL

OF LIBERAL ARTS AND SCIENCES,
FISHER COLLEGE (RETIRED)
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Fisher
Works

Legacy in Action

BY MARIA LAPIANA

THE DR. THOMAS M. MCGOVERN MEMOR-
rial Scholarship is awarded to students who
best embody the generous and compassion-
ate spirit of Dr. McGovern, a former Fisher
president who passed away in 2021. The schol-
arship was set up by his widow, Elaine, and
the McGovern family. “Tom was a proponent
of leadership qualities,” she says. “In reading
the essays, I was so proud of the students
who applied for the scholarships.” McGov-
ern remembers that when her husband was
president of Fisher College, “Tom used to say
he had the best job in the world. We wanted to
find a way to honor his memory.”

One of three recipients in the schol-
arship’s inaugural year,
is a senior in the Management program.
President of the Golden Key International
Honour Society, Deller holds part-time jobs
in four Fisher departments. She believes she
was selected at least partly for her dedica-
tion to the Fisher community.

“I have experienced so much personal
growth at Fisher, and it’s my goal to help
other students have a great experience here

4 [Fisher College Magazine / 2022

as well,” Deller says. “I will forever be grate-
ful for my time here.”

The other recipients are

, who is working toward a B.S. in Manage-
ment with a concentration in Fashion Mer-
chandising, and , studying
for a B.S. in Management with a double con-
centration in Hospitality and Event Planning
and Accounting.

The Theodore (Ted) Everett Berlin Schol-
arship Fund, created by Anne Berlin and
Dr. Peter C. Everett to honor the memory of
their son, Ted Berlin, is awarded to students
pursuing graduate-level coursework in
addictions counseling. Ted’s 2018 death from
an accidental drug overdose “was completely
unnecessary,” says Berlin, “and it’s our hope
this will inspire more well-trained individu-
als to help people like him.”

This year’s recipients are

, who has a Master of Arts in Counseling
Psychology and is working toward a Grad-
uate Certificate in Addictions Counseling,
and , who is studying for
a Master of Arts in Counseling Psychology
and a Graduate Certificate in Addictions
Counseling. “I have been close to people
dealing with addiction,” Durfee says, “and
I'm proud to follow a career path in addic-
tions counseling.”

“Tom used to sa

he had the best jo
in the world. We
wanted to find a way to
honor his memory.”

ELAINE McGOVERN

Photograph by Christopher Churchill

The Dr. Thomas M.
McGovern Memorial
Scholarship recipi-
ents, from left, Emily
Deller °23, Ariella
Alleyne °23, and
Alexa Melendez °22.
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Beacon / Fisher Today

Commencement 2022

BY ROBERT DUNN

Fisher College welcomed members of the class of 2022 and their guests to the
118th Commencement. Two hundred-eighty people partcipated in the event
held under sunny skies on May 14 at The Lawn on D in the Seaport District
of Boston. Dr. Alexandra L. Bartsch, chair of Fisher’s Board of Trustees,
opened the ceremonies, which included addresses by President Steven Rich
and three graduating students: graduate speaker Lucia Millan "20 °22, Boston
campus valedictorian Cydni Bowles 22, and Graduate and Professional
Studies valedictorian Rebecca Scheufele °22. Julie Frates, an advocate for
ALS patients and research, delivered the Commencement Address. Fisher
awarded her an Honorary Doctorate of Humane Letters in recognition of her
“extraordinary strength, courage, and advocacy.”

Class of 2022: ‘“There Is Always Room to Do Great Things’

Julie Frates shared inspiration from her unexpected journey to becoming an ALS advocate.
She is closely involved with the Pete Frates Family Foundation, named for her late husband,
who helped popularize The Ice Bucket Challenge for ALS research after he was diagnosed with
the disease. “Pete showed me that no matter what cards you are dealt, there is always room to
do great things,” she told graduates. Quoting Pete, she advised graduates to “Be passionate, be
genuine, be hardworking, and don’t forget to be great.”

Commencement photographs by Marianne Salza

Three Quick
Questions

Program Director
of the Master

of Science in
Criminal Justice

1/ The program

is fairly new. Why
criminal justice,
and why now? we ob-
served increasing inter-
estin law enforcement
and related fields, so we
met that need in January
2020. The program is for
mid-career profession-
als interested in career
advancement, as well as
anyone in related fields.
Our hallmark is the
personal attention our
professors provide.

2 /How do you
prepare students for
careers in criminal
justice fields? our
multifaceted program

is taught completely
online. We cover every
aspect of the criminal
justice system and
teach problem-solving
skills that address many
of today’s issues with
ethical, evidence-based
solutions. The knowl-
edge is applicable to
everyone from court of-
ficers to social workers.

3/ What challenges
face law enforce-
ment today? In recent
years, politicized issues
have led to early retire-
ments and poor morale.
It’s been hard to recruit
new officers. I sensed
achange in attitude
during the anniversary
of 9/11; people recalled
the feelings of trust and
gratitude they once felt.
I'm optimistic for the
future. =ML

6 Fisher College Magazine / 2022
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Beacon / On Campus

On with the Show Marketing major and
drama club president Renesha Knight °23
believes lessons learned on the stage will
serve her well in her career.

BY MARIA LAPIANA

drama club president Renesha Knight 23 remembers
watching Disney and other films with her mom, and being thor-
oughly absorbed by them. “I loved performing from a very young
age, and I studied ballet and tap for nine years,” says Knight.

While her family is from Jamaica, she was
born and raised in Massachusetts, where
she was captivated by theater throughout
her time in high school; she loved playing
Snoopy in a production of “You’re a Good
Man, Charlie Brown.”

Knight says drama clubs sometimes get
a bad rap. “People think there are no men in
them, that it’s a huge commitment, and not
very fun,” she says. That’s why she was so
pleased to talk with students at a recent club
fair and reassure them that drama can be
very calming, and that they shouldn’t let fear

“In many ways,

marketing is a
erformance in

itself. There’s

a lot of razzle

dazzle in both.”

RENESHA KNIGHT ’23

Photograph by
Christopher Churchill

stop them from giving it a try. “It’s such a
dream, altering perceptions of what a drama
club could be,” she says.

The club produces two shows a year: a
straight play in the fall and a musical in the
spring. Knight is excited to get back to nor-
mal after the pandemic and is pleased to be
presenting “Little Women” in the fall and “Chi-
cago” in the spring. She credits her growth,
on stage and off, to associate professor of
Humanities, Dr. Danielle Herget, director of
the Liberal Arts and Honors programs, who
started the drama club nearly 20 years ago.

News
+ Notes

Alternative Spring Break Kim, who has been conducting

She’s especially grateful to have been given an
opportunity to act as assistant director.

As a marketing major, Knight takes her
studies and her acting seriously, seeing
similarities between the two. “In many ways,
marketing is a performance in itself,” she
says. “You take a product or a service, you
prepare, and you present it. There’s a lot of
razzle dazzle in both.” While many of her
peers are interested in the social media side
of marketing, Knight isn’t sure yet. “I'm open
to exploring new avenues ... and there are so
many of them,” she says.

bore an especially heavy burden.

Students hoping to accomplish cancer research and teaching for For the students in Fisher’s R.N.
more on their spring break than some 30 years, joined the Biology to B.S. Nursing program, the

getting a good tan can spend
the time doing something a bit
different: helping build houses

program just this year. With some stress of full-time work during a
impressive new equipment, he’s health crisis only added to the
able to offer lab courses including challenge of pursuing a degree.

with Habitat for Humanity. Every cell and molecular biology, bio- As always, however, the College
year since 2010 (except for 2021, chemistry, and genetics. Ten of did what it's become so well-
when COVID-19 put the kibosh on his students are working with him known for: finding ways to break

things), a group of Fisher College on research into pediatric and down the barriers for its students.
students has headed to commu- childhood cancer with the aim “Many of our R.N. to B.S.N. stu-
nities in need around the country. of presenting two papers at the dents are new nurses in their first
There, as part of Habitat for annual meeting of the American jobs,” says Dr. Nancy Pedranti,
Humanity’s Collegiate Challenge, Association for Cancer Research program director. As if that’s not
they help build homes for low-in- in Florida in April 2023. stressful enough, she adds, they

come families. Besides the literal Fisher currently offers a B.A. have family responsibilities, they
nuts and bolts learning of a week in Biology, but Kim is hoping to often have student debt, and the
doing construction, the students be able to offera B.S. soon, a B.S. program may be the first
broaden their cultural horizons in degree that will give a leg up to time they’ve engaged in online
the process. students who are hoping to go learning. Knowing that, Pedranti
In March 2023, Joshua McKain, = on to medical school. “We need and assistant director Maureen
college librarian and manager of to offer physics and calculus and Eisenstein took extra steps to
the Writing and Academic Support  organic chemistry,” he says. “The ensure their students’ success,
Center, and Vivian Lara, coordi- program is growing, and I think arranging extra flexibility in
nator with the Registrar’s Office this is the right time to upgrade.” course offerings and assignment
and Academic Affairs, will lead 13 due dates and offering support
students as they head to Goose Help for Heroes for everything from academics to
Creek, South Carolina. The pandemic made life tough for time management to financial aid.

Big things are happening in Fish-
er’s Biology program. Under the
direction of assistant professor
and program director Dr. Se-
ung-Hwan Kim, the College has
a new state-of-the-art bio lab.

Assistant professor and program
director Dr. Seung-Hwan Kim
stands in Fisher’s new bio lab.

just about everyone, but those
working in the healthcare field

Post-pandemic, the program is
stronger than ever.

Student
Spotlights

1/ Madison Kelley *23 Kelley’s
schedule is daunting. She’s an RA in
her residence hall; she works as an
athletic assistant, and she plays three
sports: volleyball, basketball, and
softball. From Moosup, Connecticut,
Kelley is majoring in Biology. “I want
to go into the medical field, but not
necessarily be a doctor,” she says. “It
sounds cliché, but what I really want
todois help people.”

2 / Maisa Lopes *24 Lopes’s Brazilian
parents paved a path to success in the
U.S., but Lopes initially had a hard time
adjusting. They were overjoyed when
she was accepted to Fisher. The Biology
major hopes to become the first doctor
in her family. “My biggest dream is to
make my family proud, to show them
that coming to America was the best
choice they made,” she says.

3 / Naomi Mares ’22,°23 A transfer
student from Colorado, Mares chose
Fisher for its location, academics, and the
opportunity to play basketball. “I'm proud
to be the first in my family to be recruited
to play the sport I love—while getting an
exceptional education,” she says. She’s
studying for her master’s in Counseling
Psychology, with a plan to become a
licensed mental health counselor.

4 / Miguel Torres *24 Puerto Rico
native Torres has had a passion for
baseball since he was seven. He's
now playing at Fisher while study-

ing Marketing with minors in Sport
Management and Sport Coaching and
Fitness. The combination is perfect for
him, he says. He hopes to do some-
thing that will “help future generations
be better baseball players and better
human beings.”

2022 / Fisher College Magazine 9



Beacon / Falcons

Hoop Dreams

The new head coach for Falcons women’s
basketball hopes determination and
hard work will energize his young team.

BY MARIA LAPIANA

EVERYTHING OLD IS NEW
again. For years, the Fal-
cons Women’s Basketball
Team enjoyed only limited
success, but they took a star
turn when they made it to
conference tournament
play over the past four con-
secutive seasons. On paper
at least, it looked as though
its new head coach, Kessen
Green ’01, ’04, had inherit-
ed a strong program.

Unfortunately, the fabric
of the team has changed
considerably with the 2022-
23 season, as often happens
in collegiate sports. This
year there are only three
returning players, and it
was a lean team to start,
says Green, who was named
to the post in August
2022. “We're starting from
scratch, and truly building
a team from the bottom
up,” he says.

Undaunted by the chal-
lenges ahead, Green says
he’ll rely on his philosophy
in life and sports: “What you
put in is what you get out.”

There’s a learning curve
with any new job, and
Green knows his work is cut
out for him.

There’s a culture to
learn, new administrative
tasks to master, “and I have
to get out there and meet
faculty and staff, the people

who can help our players,”
he says.

He has a plan. A few
more players will join the
team after volleyball season
is over, and Green hopes to
recruit talent in January.
But for now, he says, many
of his young players will be
expected to practice and
play harder than ever. “We
really don’t have a bench,
so most of them will be
called on to play the entire
game. I expect that we’ll
take our bumps and bruis-
es,” he says.

“The most important
thing to achieve in a re-
structuring year is finding
chemistry and balance,” ac-
cording to returning center,
Madison Kelley "23. “It’s
crucial that we improve
during every drill, prac-
tice, and game—no matter
how many people we have
on the team,” she says.
“Coach is doing everything
in his power to make sure
we’re ready for whatever is
thrown at us this season.”

Coach Green hopes to
instill in his team a strong
work ethic while he advo-
cates for them on and off
the court. “It takes plan-
ning and foresight to build
a strong team,” he says.
“There’s no such thing as
an overnight success.”

Facts +
Figures
|

The number
of seasons
in program
history

Consecutive
trips to the
conference
tournament

Record over
the last four
seasons

The year Coach
Green earned
his BS from
Fisher College

The number
of coaches in
program history

The program’s
best season
record to date

The program’s
best-ever
season record
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Green hopes to instill
in his team a strong work
ethic while he advocates
for them on and off the
court. “It takes planning
and foresight to build

a strong team,” he says.
“There’s no such thing as
an overnight success.”

Coach Green has a plan. But for
now, he says, his young players
will be expected to practice and
play harder than ever. “We real-
ly don’t have a bench, so most
of them will be called on to play
the entire game,” he says.

2022 / Fisher College Magazine 1




Beacon /

The Academy

Tailor Made

BY MARIA LAPIANA

XENIA PAEZ °23 didn’t take

the straight and narrow path

to a college degree. When she
graduated from high school
outside of Boston in 2013, she
had no idea what she wanted
to do. She took the logical next
step of enrolling in college, but,
she admits, “I didn’t take it too
seriously.” Switching gears, she
went to work in retail instead.
“It took me five years to appre-
ciate the opportunity to go to
college,” she says. As a full-time
worker and a student at Fisher
College since 2020, she’s gotten
great at multitasking.

This semester, she was
able to parlay her job at the
Encore Boston Harbor hotel
into an internship that lets her
combine work experience with
her degree program in Man-
agement with a concentration
in Fashion Merchandising to
prepare for what she hopes will
be a rewarding career.

Paez loves fashion and
hopes to work in that field
eventually (inspired, per-
haps, by her mother, who is a
technical designer for The TJX
Companies), but meanwhile
she’s happy to work under the
executive director of culinary
operations at the hotel. “They
have seven restaurants and
T help administer culinary
changes on a regular basis,” she
explains. She believes the expe-
rience she’s getting in hospital-

ity is applicable to many fields,
including the fashion industry.

The most important take-
away so far has been getting to
know people and how to work
with them, she says. “It’s im-
portant to connect with people,
whether they are directly in-
volved in your work or not. I've
learned that when you don’t
have answers, ask questions—
and most people will point you
in the right direction.”

Paez says she’s hard on
herself at work and in the
classroom. “You could say I'm a
bit of a perfectionist,” she says.
“I'm constantly looking for
feedback.”

She’s proud of how she’s
managed to handle an array
of responsibilities at the same
time, and hopes it will lead to
her dream job. “I'd like to be a
technical designer, or maybe a
merchandising specialist,” says
Paez, “definitely something in a
creative field.”

“Pve learned
that when you
don’t have
answers, ask
questions—
and most peo-
ple will point
you in the right
direction.”

Last year, the
fashion show was
brought back
after a break, and
the consignment
shop was wildly
successful.

Xenia Paez ’23
was able to parlay
her job at the
Encore Boston
Harbor hotel into
an internship that
lets her combine
work experience
with her degree
program in Man-
agement with a
concentration in
Fashion Merchan-
dising.

Clothes
Call

FASHION MERCHAN-
DISING STUDENTS
ARE RUNWAY READY
AGAIN THIS YEAR.

Still riding on the success
of last year, students in
the Fashion Merchandising
concentration are again
hard at work coordinating
a fashion show, a pop-up
consignment shop, and a
fashion magazine. Assistant
Professor Catherine Murphy,
who directs the fashion mer-
chandising concentration,
says she is impressed with
her students’ sense of style
and entrepreneurial spirit.
The program covers
everything from marketing
and retail management to the
history of fashion and textile
science. But it’s the hands-on
projects that really show off
her students’ enthusiasm.
Last year, the fashion
show was brought back after
a break, and the consignment
shop was wildly successful.
Students took clothing do-
nations from faculty and staff
and sold them to students.
The proceeds all went to
creating a fashion magazine,
with all it involves, including
coordinating photo shoots.
“It really is amazing how they
stepped up and handled every
detail,” says Murphy. This
year, she says, the program
plans to hold the fashion show
and the pop-up shop in both
the fall and spring semesters.
Held in Alumni Hall, last
year’s fashion show was
quite an undertaking. “It was
the first time we did anything
like it since COVID, so I tried
to manage expectations,
not knowing how many
people would show up,” says
Murphy. “As we were getting
ready, someone looked out
and shouted: ‘People are lin-
ing up!” I couldn’t have been
happier.” =ML
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Dr. Scott Adams Fisher lived
his life in service to com-
munity. “He always made life
better for the people around
him and the organizations
that he joined,” his daughter,
Alexandra L. Bartsch, says.

When Bartsch speaks about her father, who died at his
home in Onset, Massachusetts, on January 31, 2022, you
can hear the admiration she felt for him. “As a father, he
was very extraordinarily supportive and generous,” she
says. “He took joy in our successes and helped with our
challenges and was a tireless ally.”

Born in 1933 in Somerville, Massachusetts, Dr. Fisher at-
tended Somerville High School at a time when the majority
of graduates did not go on to college. He earned his bache-
lor’s degree at Boston University, continued his education
with an MBA from Babson College, and eventually received
an Ed.D. from Harvard.

Between college and graduate school, Dr. Fisher was a
Lieutenant in the United States Navy, stationed in the Pa-
cific under the commander of the amphibious forces based
at Coronado, California. While in Coronado for training, he
met a recent college graduate named Laura, who happened
to be attending the Alpha Gamma Delta sorority convention
at the Hotel del Coronado. The two fell in love and were hap-
pily married for 64 years at the time of Dr. Fisher’s death.

Like his father and his grandfather before him, Dr. Fisher
was president of Fisher College, the school his grandfather
Myron C. Fisher co-founded in 1903. His own tenure lasted
from 1970 to 1981. Following his term as president he be-
came the longest-serving trustee of the College and held the
post of chair of the Board of Trustees for many years.

One thing that was passed down through the Fisher
generations was the importance of community service.
“My father had an extraordinary sense of making the com-
munity better for the people in it, and he did that through
education,” says Bartsch.

She now serves as the chair of the Board of Trustees, a
position that she feels honored to hold. “Fisher College is
as close to us as a member of the family,” she says. “We’re
privileged to be a part of that and to have the opportunity
to help students move their lives forward.”

A true Bostonian, Dr. Fisher had “grit,” as his daughter
puts it. In 1978, he was diagnosed with cancer and told that
he had less than six months to live. He lived another 44
years. “He was told that he wouldn’t see me graduate high
school,” says Bartsch. In fact, he lived to see her earn her
J.D. and have a successful career as an attorney.

He was also president of the Rotary Club of Boston, di-
rector and president of the National Council of Independ-
ent Junior Colleges, director of the American Association
of Community and Junior Colleges, and chaplain of the
Point Independence Yacht Club.

When Dr. Fisher wasn’t chairing or directing, he could
often be found on the water. He was a competitive swim-
mer in high school, a varsity rower in college, and an avid
sailor who captained the family’s sloop Laura E. around
Nova Scotia, Maine, and as far as Grenada in the Caribbe-
an. Sailing is one more passion he instilled in the gener-
ations that came after him. “He passed it on to me, and
I'm passing it on to my daughter,” says Bartsch, who is a
licensed boat captain.

Dr. Fisher kept a little sailboat in front of his house,
Bartsch relates, and would invite anyone who showed an in-
terest in sailing to use it. “That was his style,” she says. “He
just wanted people to be able to have these opportunities.”

When Dr. Fisher retired, he and his wife, Laura, would
spend winters in Naples, Florida, a place that was more her
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Like his father and
his grandfather
before him, Dr. Fisher
was president of
Fisher College, the
school his grandfa-
ther Myron C. Fisher
co-founded in 1903.
His own tenure
lasted from 1970 to
1981. Clockwise, from
top left, Dr. Fisher’s
presidential portrait;
with new president,
Steven Rich, and
past president, Dr.
Thomas M. McGovern;
sailing with his wife
of 64 years, Laura.

choice than his, at least initially, according to his daughter.
“My father loved Boston,” she says. True to form, however,
he adjusted to his new winter home pretty quickly and
jumped into community involvement. “He became the
head of the local golf association,” says Bartsch.

As president and trustee of Fisher College, Dr. Fisher
also championed diversity. “He didn’t care anything about
your identity. He was interested in helping everyone all
the time. That’s part of the reason that Fisher College is
a wonderfully diverse place,” notes Bartsch. “You’ll see
people from all over the world; every shape and form and
color and philosophy. Everybody feels at home and that’s
the atmosphere that he created.”

President Steven Rich adds, “Dr. Fisher was a visionary
in higher education and the heart of Fisher College for over

50 years, as president and Trustee. He was a mentor to
many, including me, and an inspiration to students around
the world to prepare themselves for a better economic
future through education.”

Bartsch wrote her father’s obituary, ending it with a
quote from one of his 2013 writings: “I do believe that I
have had a good life, significant opportunity, achieved
many worthwhile things, have contributed to the welfare
of others, have sustained disappointment and success,
appreciated my family present and past, and have been
continually grateful and thankful for it all.”

His whole family—wife Laura, son Christian and daugh-
ter-in-law Michelle, daughter Alexandra, and five grand-
children—will continue his legacy and, with his memory
as guidance, create legacies of their own.
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Team Valorant in action.
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Fisher’s brand-new
esports program has
quickly emerge
as one of
the top gaming squads
in the country.
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THERE'S ABATTLE

Competitors take aim at opponents, strike powerful blows,
and work collaboratively to game-plan their way to victory.
It’s not a contest on a sports field. Rather, it all takes
place in the cloistered environment of a video game arena,
where the College’s esports team has quickly emerged as

one of the top gaming squads in the country.

Established just this academic year, the competitive
Esports program pits players against other colleges in tour-
naments sanctioned by the makers of some of the world’s
top video games, including Call of Duty, Fortnite, Hearth-
stone, Halo, League of Legends, Overwatch, Rainbow Six
Siege, Rocket League, Super Smash Bros., and Valorant.
And while those names may be foreign to many people
born before the era of video games—and even some of
those who played Donkey Kong and Super Smash Bros. as
teenagers—they’re key members of a gaming lineup that
commands a huge international following.

“All of our students on our starting rosters are in the top
.01 percent of skilled gamers in their respective games, out
of hundreds of millions of players,” says Bryan Hummel,
Fisher’s director of esports.

As with any competitive sport, having fun is central to
the esports experience. But it’s not all fun and games, any
more than collegiate football is. Like top-ranked football
players, promising esports players are recruited by coaches
like Hummel and offered scholarships to come play at the
school, and many have their eye on a professional gaming
career when they graduate. Others have already enjoyed a
successful gaming career starting in their early teens, and
are now looking to leverage their experience into a career
in the gaming industry.

“Fisher College has successfully transformed the
fun activity of ‘gaming’ into a learning experience that

bOING ONAI
FISHER COLLEGE.

students will benefit from for a lifetime,” says Robert
Melaragni, vice president of enrollment management and
chief admissions officer.

“I started playing games at about 3 years old,” recalls
Jackson “Deprive” Brown of Fisher’s esports team. “My
dad had a Nintendo NES. By age 5, I was better than he
was at most games. I never really stopped playing from
there. In 2001, I went to a family party where my uncle,
who worked for Microsoft, had an Xbox and a game of
Halo. I spent the whole party in the basement alone play-
ing Halo and beat half the game in one sitting. That was
it, I was hooked.”

He dropped out of his traditional sports teams, saved
up his allowance, and bought his own Xbox and a copy of
Halo, Brown recalls. “From then on, Halo was my only hob-
by. Looking back, it probably wasn’t the healthiest thing,
but it paid off in the end, as I now get to go back to school
with Fisher.”

Brown, who recently secured an internship with Red
Bull Esports, intends to pursue a career in collegiate
esports. Other students are looking at paths ranging from
competitive gaming to game design. Of the 101 students
in the Fisher College esports program, about a half dozen
are majoring in Sport Management with a concentration in
Esports and Gaming Administration; others have majors
ranging from Management to Psychology to IT.

And there are plenty of jobs in gaming. The video game
industry is a monster—and we don’t mean like “Regener-
ator” from Resident Evil 4. Video games generated about
$180 billion in revenues in 2020, which is more than
Hollywood movies and all North American sports com-
bined. About two-thirds of U.S. residents play video games
at least once a week—part of a community of an estimated

Esports Director
Bryan Hummel,
whose background
also includes a stint
as a boxer, says that
the thrill of competi-
tion is one thing that
translates seamlessly
from live to virtual
sports. “It’s exciting
to win,” he says.
“That never gets old.”
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“All of our students on
our starting rosters are
in the top .01 percent of
skilled gamers in their
respective games, out
of hundreds of millions
of players.”

BRYAN HUMMEL,
FISHER’S DIRECTOR OF ESPORTS




of the 101 students

in the Fisher College
esports program,
about a half dozen
are majoring in Sport
Management with

a concentration in
Esports and Gaming
Administration;
others have majors
ranging from Busi-
ness to Psychology
to IT. Video games
generated about $180
billion in revenues

in 2020, which is
more than Hollywood
movies and all North
American sports
combined.

3.2 billion gamers worldwide that grew even larger during
the COVID-19 pandemic.

Esports alone is a multi-billion-dollar business, says
Hummel. The International 10 competition held for
players of Dota 2, for example, has an annual prize pool
of $40 million, while gamers who made the finals of the
2019 Fortnite World Cup vied for more than $30 million in
prizes. Careers in the video game industry can likewise be
quite lucrative: a lead game designer can easily pull in a
six-figure salary.

Besides making valuable industry contacts through
internships and meeting top esports leaders via regular
TED talks, Fisher College esports players also learn skills
like teamwork, managing teams, running events, ob-
taining sponsorships and partnerships, and learning the
production side of esports, such as live streaming events,
says Hummel.

“Gaming develops macro and micro mechanical skills,”
he says. “Halo involves map awareness, communication with
teammates, and strategy around tracking spawn points.”

Extensive scouting of competing teams also takes place
in games like League of Legends, which has 100 million
daily players worldwide.

“Esports create an additional avenue for student engage-
ment and support,” says Anthony Scala, chief operating
officer of Esports Foundry, a consulting company that helps
schools and other organizations establish and run esports
programs. “When you look at the data surrounding interest
within STEAM [science, technology, engineering, arts, and
mathematics] fields and gaming, you find a lot of overlap.
It’s creating a system and developmental opportunity for
these individuals who have a passion and interest within
those areas. Whether it’s related to careers, community, or
competition, there is a place within esports for all students.”

Melaragni says esports has benefits that are much
like traditional sports. “After much research, the Col-
lege realized esports players can develop teamwork and
communication skills similar to our student athletes,” he
says. “Esports teach students how to think critically under
pressure while promoting teamwork to succeed.”

The esports center established by Hummel is comprised
of two practice and competition rooms with about 1,400
square feet total and 30 state-of-the-art gaming computers.
Teams compete in a variety of tournaments, usually spon-
sored by game makers themselves. Players can compete at
the varsity, junior varsity, or club levels, usually concen-
trating on the one game at which they are most skilled.

Between practice and competitions, esports team mem-
bers often play six or seven times per week, says Hummel.
Players, who must be enrolled as full-time students and
maintain a minimum grade point average of 2.0, are eligi-
ble to win prize money.

The Esports program—launched with just a few hun-
dred thousand dollars in initial funding—also has helped

Fisher with recruiting at a time when smaller schools have
struggled to compete with larger institutions. “If the Col-
lege didn’t have this robust esports offering, these students
would have enrolled elsewhere,” says Melaragni.

Crucial to the program’s success is Director Bryan
Hummel, who led the esports program at Bay State Col-
lege and taught Esports Management at Emerson College
prior to coming to Fisher College to establish its inau-
gural team. “His reputation in the industry is second to
none,” says Melaragni. “Bryan takes the time to learn the
strengths and weaknesses of all his players. As a result,
Director Hummel gets the most out of his roster within the
virtual world.”

Like gaming itself, collegiate esports has grown rapidly;
175 colleges and universities are part of the National
Association of Collegiate eSports, for example, and there
are more than 400 schools and 10,000 students on the Cy-
berCoders, the world’s largest esports recruiting platform,
according to CyberCoders recruiter Cody Dragon.

AHEAD OF THE CSAME

THE FISHER COLLEGE ESPORTS TEAM is just a few months old
but has already rung up some impressive accomplishments in the top
gaming competitions in the country. Here are some examples.

Valorant

Play: First-person shooter set in the near future
and pitting teams of five “Agents” against each
other. Team Captain: Jack Mingle. Accomplish-
ments: Top 50 ranking among U.S. teams. Quali-
fied for Red Bull Campus Clutch 2022 champion-
ship in Austin, Texas.

Rocket League

Play: Eight-player teams use rocket-powered
cars to hit a ball into their opponent’s goal in

this fueled-up take on a soccer match. Team
Captain: Gianluca Petrozza. Accomplishments:
Number-one ranked professional team. Recently
finished second at HUE Invitational tournament
at Harrisburg University.

Overwatch

Play: A multiplayer first-person shooter with
squad-based combat sets teams of six “He-
roes” against each other in the aftermath of a
global robot war. Team Captain: Carter Ennis.
Accomplishments: Third-place finish at HUE
Invitational.

OVERWATCH

League of Legends

Play: Five-person teams have the mission of
invading opponents’ territory and destroying the
core of the enemy base, called Nexus. Team Cap-
tain: Yong-min Kim. Accomplishments: Second
place at HUE Invitational.

7 LEAGUF:
| EGENDS
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“The growth has been tremendous, especially from
around 2014 onward,” says Scala. “We’ve seen the expan-
sion of sanctioned esports programs on campuses even
more so through the pandemic. We are seeing multiple
new esports programs enter the college market as we saw
in a traditional sense with lacrosse and other sports.”

Collegiate esports, like video gamers themselves,
encounter more than their share of bias, and players and
program leaders admit that they still struggle to break
the stereotype of esports players being kids living in their
basements, drinking energy drinks, and sitting in front
of a screen for 20 hours a day. Hummel and Dragon, both
former student athletes, defy that perception.

“The stereotype does hurt, but these are some of the bright-
est and most hardworking kids I've ever met,” says Dragon.

Natalie Huynh is helping to dispel another myth:
that competitive gaming is only for boys. In fact, women
accounted for 45 percent of gamers in the United States in
2021, and Huynh is among the women helping to trans-
form the face of esports.

As Fisher’s team manager for Valorant, Huynh’s re-
sponsibilities include scheduling scrimmages, registering
for tournaments, and keeping track of rosters and players.
“Transferring to Fisher College gave me the opportunity to
be a part of a program with already established players and
experienced staff who could help me learn,” she says. “My
main interest is to pursue an esports-related career, but I'm
not exactly sure what I want to do yet. 'm an IT major with
a cybersecurity concentration, so I hope once I graduate,
Ican find a career in the industry.”

Huynh says she has faced her fair share of discrimina-
tion in gaming. “But I would never let it get in the way of
continuing to enjoy my interests,” she says. “I've learned
how to stand up for myself. Thankfully everyone in the
Fisher College Esports program has been very welcoming,

Like gaming itself, collegiate esports has grown
rapidly; 175 colleges and universities are part

of the National Association of Collegiate eSports.
“The growth has been tremendous. We are
seeing multiple new esports programs enter

the college market as we saw in a traditional

sense with lacrosse and other sports.”

CODY DRAGON, A RECRUITER FOR CYBERCODERS,
THE WORLD’S LARGEST ESPORTS RECRUITING PLATFORM

supportive, and helpful to me. I hope to be able to help
other women and marginalized genders in this space feel
just as supported.”

Dragon acknowledges that esports players may miss
out on the advantages of physical activity. In fact, he says,
some esports teams build in workouts before practices,
and sometimes pair real-world sports like soccer with their
virtual counterparts.

“It’s hard to break the stigma, but when you come to
an event and you see the crowd and the passion, it chang-
es your perception,” says Hummel. “The sport requires
millisecond decision-making skills, and you have to really
work at that.”

Fisher College’s investment in esports and its successful
recruiting effort at both the player and coaching levels has
already made the school one of the top programs in the na-
tion. The Falcons squad has finished in first or second place
in every tournament it has entered so far, says Hummel.

The director, whose background also includes a stint
as a boxer, says that the thrill of competition is one thing
that translates seamlessly from live to virtual sports. “It’s
exciting to win,” he says. “That never gets old.”

The esports center
comprises two prac-
tice and competition
rooms with about
1,400 square feet
total and 30 state-
of-the-art gaming
computers. Teams
compete in a variety
of tournaments,
usually sponsored

by game makers
themselves. Players
can compete at the
varsity, junior varsity,
or club levels, usually
concentrating on the
one game at which
they are most skilled.

STUDENT PROFILE: FPAUL SANTCORD

AN ONLINE COMMUNITY
called 2old2play starts wel-
coming gamers at age 25, so
you can see why 32-year-old

says Santoro. “I wanted to go
back to college because when I
was 18, I dropped out due to my
tournament, travel, and prac-

his time as a professional gamer,
Santoro competed in hundreds
of games and took part in five
major esports productions. He
continues to work as a talent

compete and perform, not just
squeak by.”

Santoro has his eye on more
than just a post-collegiate

Paul “PaulyHype” Santoro '26
might be considered an ancient
warrior by esports standards.
But Santoro comes to Fisher
College’s Esports program not
just with decades of gaming
experience but a mission

to help evolve the future of
collegiate esports. “I started
professionally gaming when I
was 14 years old in 2004 with
Halo 2 and Dead or Alive 4,”

tice schedule. I'm returning
because I eventually want to be
a head coach ordirector, and I
need a degree to pursue those
routes. Plus I want to prove
that pro gaming doesn’t only
exist for people from 14 to 24.”
A personal relationship with
Hummel and a great scholarship
offer convinced Santoro to join
Fisher College’s fledgling Esports
program in its first year. During

host and commentator and as an
executive with CSMG/EsportsU
which recently hosted the largest
nationally ranked college esports
tournament in the U.S.

“College is insanely difficult
and challenging,” he says.
“Imagine having to do full-time
school work, full-time practice
in your esport, and then there
are the days you have to

career. “Passing my experience
with more than 20 years in gam-
ing and esports to my peers and
teammates is a joy I feel being
here,” he says. “I need to get
my degree so that I can further
my career as a professional in
this industry, but I also want to
win a national championship in
Halo for Fisher College. That's
adream I would have had at 18,
just completed at 32.” -BC
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WHETHER THE GOAL IS TO OBTAIN A PROFESSIONAL
CERTIFICATION, COMPLETE A SINGLE COURSE, OR
ATTAIN A DEGREE FROM ASSOCIATE THROUGH
THE MASTER’S LEVEL, FISHER’S CORPORATE ADVANTAGE
PROGRAM IN THE DIVISION OF GRADUATE AND
PROFESSIONAL STUDIES IS A SUCCESSFUL INITIATIVE
THAT FOSTERS COMMUNITY-CORPORATE RELATIONSHIPS
WHILE HELPING EMPLOYEES FURTHER THEIR
EDUCATIONAL AND CAREER GOALS.
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Internships and cooperative learning programs
are often pitched to students as tickets to a solid
career after college. But what happens when
the student is already an employee who works

at a job and wants or needs more learning to stay
up to date, earn a promotion, or get a raise?

Enter Fisher College, an early leader in adult con-
tinuing education. At the Titleist golf ball plant in New
Bedford, Massachusetts, Fisher outreach resulted in busi-
ness courses and degrees for everyone from line workers
to mid-level managers. Degree-seeking officers of New
Bedford’s police department have gotten in on it, too,
enrolling in the Fisher Criminal Justice bachelor’s pro-
gram by the dozens. From Fall River to Franklin and other
municipalities throughout the Commonwealth, Fisher
has helped professionals at early childhood centers such
as Bright Horizons and KinderCare enhance their skills
and knowledge base. Those are just a few of the countless
scenarios reaching back decades.

Whether the goal is to obtain a professional certifi-
cation, complete a single course, or earn a degree from
associate through the master’s level, Fisher’s Corporate
Advantage Program (CAP) in the division of Graduate and
Professional Studies is a successful initiative that fosters
community-corporate relationships while helping employ-
ees further their educational and career goals.

In recent months, under the guidance of College
President Steven Rich, Robert Melaragni, vice president of
enrollment management, and Lynne Robinson, vice presi-
dent of graduate and professional studies, the 20-year-old
program is back in focus, with new energy, new employees,
and a full-speed-ahead mission against the backdrop of the
coronavirus pandemic.

“First and foremost, we are serving our mission of
educating students,” Robinson says. “We are educating
students at all ability levels, from one course to a mas-
ter’s degree.”

CAP is designed for employee recruitment and re-
tention. “Fisher is workplace ready and its educational
opportunities are here for the ever-changing workplace,”
Robinson adds.

That workplace transformation is far from over, and
the College is responding in kind. Yet even long before
the pandemic and worker shortages, as far back as 1998,
Fisher offered flexibility with online courses and degrees;
with CAP, that translates into a variety of learning meth-
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“We have a very generous transfer credit policy. If
an employee works for a company we partner with,
we evaluate the courses the employee has taken at
other institutions for credit. Our main gloal is to find

a pathway for them to get a college degree.”

LYNNE ROBINSON, VICE PRESIDENT OF GRADUATE AND PROFESSIONAL STUDIES
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“You can’t even describe the stranglehold comp-
anies are in because they don’t have the staff.
Workforce shortages are very real everywhere, and
it’s particularly dire in industries like healthcare.
They’re doing what they can to beef up benefits
packages to new and existing employees.”

TRACY VALLETTI, MANAGER OF CORPORATE AND COMMUNITY OUTREACH

ods—whether digital or onsite or a combination of both
at Fisher or the partner location—as well as an array of
financial incentives.

Discounts work both ways to spread the incentive.
For the employer with a group of 20 employee-students,
Fisher can offer a bulk enrollment rate and add in an extra
individual course at no charge. For the employee, if tuition

reimbursement is also offered, it helps spread the cost of
pursuing a degree further, and becomes an incentive to re-
main with an employer. Once an employee obtains Fisher
credits or a degree, those achievements transfer at a new
job with a different company.

“It helps the employee and the employer,” Melaragni
says. “We’re here for the industries, who are dying for em-
ployees, and this creates an advantage a company can have
over another in recruitment. From the employee’s perspec-
tive, you can work for one of our partner companies and
take Fisher courses at a discount.”

Also, unlike a state university with an enormous stu-
dent body and sprawling campus network, Fisher’s intima-
cy and 14:1 student teacher ratio position it well to tackle
individual company and employee circumstances.

“What we do here is very bespoke,” says Richard Potter,
director of enrollment management and administration.

2022 / Fisher College Magazine 29



Ashley Gillis at
Little Treasures
Schoolhouse

in Reading,
Massachusetts.
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“We’re small, we’re nimble. Bob [Melaragni] and I have
worked together for several years, and we have a long track
record. We can pivot quickly.”

Potter’s long perspective is a byproduct of his 18 years
with the college. In CAP’s various iterations over time, he
says, if a company wanted to enroll 20 or more employees,
Fisher faculty would teach them as a “cohort,” a term in ac-
ademia for organizing and mentoring a group of students
in a single curriculum from start to finish.

Self Help, a Brockton-based community action agency
for low-income families that includes Head Start programs
for children, was the impetus for Fisher’s cohort offering.
“They were the pioneers for us,” Potter says. “Employees
were required to maintain accreditation, and dozens of
employees went on to pursue degrees with us.”

As enrollment activity accelerated, Potter started track-
ing the data. “As far as the non-degree professional study
student, primarily in childcare centers, we started getting
into a groove in 2009-2010, serving approximately 10,000
individuals,” he says.

Trends emerged, resulting in “aha” moments. By 2017,
revenue generated from non-degree professional enroll-
ment amounted to nearly $700,000 annually. Faculty and
staff doubled down on their efforts. “We nurtured these
students, and we would try to recruit them as matriculated
students,” Potter says. “We showed them incentives toward
earning a degree.”

For the last seven years that Potter has tracked this
particular trend, data show that 13 to 18 percent of annual
new student body intake is attributed to conversions of
non-degree students into degree-seeking students.

Ashley Gillis first attended Fisher in 2016, taking just
one course for a certificate in Early Childhood Education.
In 2021, she enrolled as a full-time student to work toward
her bachelor’s in that field. “The online courses are really
seamless,” she says. “Even back in 2016, they were really
easy to access, and it’s only gotten better.” As she works
full time at Little Treasures Schoolhouse in Reading, Mas-
sachusetts, Gillis is doubling up on classes, hoping to com-
plete her degree program in the fall of 2023, and eventually
become a teacher in the public school system.

Ashley Gillis first attended Fisher in
2016, taking just one course for a cer-
tificate in Early Childhood Education.
“The online courses are really seam-
less,” she says. “Even in 2016, they were
really easy to access, and it’s only got-
ten better.” As she works full time at
Little Treasures Schoolhouse in Read-
ing, Massachusetts, Gillis is doubling
up on classes, hoping to complete her
degree program in the fall of 2023.

Those conversions are the optimal outcome that Fisher
faculty and staff are so passionate about. “We want to
take the anxiety out of the decision-making about going
back to school to get a degree and start changing their
lives,” Potter says. “The reason I'm still here after 18 years
is because I believe in what we do, and I do believe we’re
making a difference. It’s tangible. We can see it every time
a student comes back to us and asks us for a reference.”

For Cheryl Hovey, director of Fisher’s Early Childhood
Program, it’s all about removing obstacles. “We have a
great program with so many incentives,” she says. “My job
is to figure out what a student’s roadblock is. If it’s time,
you can do your practicum where you work. If it’s money,
we offer scholarships. If it’s about convenience, all our
courses are online so you take them when it works for you.
We have to remove the barriers.”

In the aftermath of the CAP relaunch, the program is
hitting a new stride, with commitments from a half dozen
corporate partners and queries regularly coming in, due in
part to the urgent need of companies in a range of indus-
tries to find workers and keep them.

“You can’t even describe the stranglehold companies
are in because they don’t have the staff,” says Tracy Val-
letti, CAP manager of corporate and community outreach.
“Workforce shortages are very real everywhere, and it’s
particularly dire in industries like healthcare. They’re do-
ing what they can to beef up benefits packages to new and
existing employees.”

Some companies are previous Fisher CAP partners in
early childhood and healthcare, some are new, and all
come in with a range of training needs. One company may
need to sharpen workers’ English-speaking and writing
skills, another finds it’s behind in cybersecurity measures,
website design and information technology, or business
disciplines such as accounting.

“A healthcare company we partner with doesn’t nec-
essarily need only employees trained in taking care of
people,” says Lynne Robinson.

The programs Fisher offers are also influenced by work-
ers’ academic interests and experience. “We have a very
generous transfer credit policy,” Robinson adds. “If an em-
ployee works for a company we partner with, we evaluate
the courses the employee has taken at other institutions
for credit. Our main goal is to find a pathway for them to
get a college degree.”

Besides designing degree programs for companies via
the cohort model, CAP also offers companies professional
development workshops for classes of at least 10 employ-
ees. Workshops can be delivered in segments of the compa-
ny’s choosing; certificates are provided to each employee
upon successful completion.

“CAP is a way not only to further our mission, but to di-
versify our revenue stream from the traditional college-age
student to the professional,” Robinson says. “We want to
help the working adult.”

CAP Partners
Today

cataldo Ambu-
lance Service
Ambulance services

High Point and
Affiliated
organizations
Healthcare and
substance abuse
treatment

Spectrum Health
Systems
Addiction treatment

Victory Programs
Housing and health-
care

Walden Behavioral
Care

Eating disorder
treatment centers

NWN/Carousel
Communications
services

Riverside
Community Care
Behavioral health-
care

Eliot Community
Human Services
Community-based
housing and psychi-
atric services
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Join fellow
alumni, friends,
classmates,

and collcagues
at Fisher’s
bi%gest
celebrations.

No matter when you graduated or
what degree you earned, club you
joined, sport you played, or friends
you made while you were here,
the thread that binds us together
is we are Fisher Falcons for life.

FISHER GIVING DAY

Join us to honor the history of 118 Beacon
Street, where many Fisher students

took their first steps. We encourage you
to contribute in any way you can!

January 18, 2023

fisher.edu/give

The Fisher College Athletic Program
will honor Class of 2022 hall of famers.

April 29,2023

fisher.edu/halloffame

Savethe Dates! W} FISHER COLLEGE




In 2006, Sherry Belanger was hired
as a police officer, then quickly
rose through the ranks, becoming
sergeant, then lieutenant, and
eventually captain. Today, she’s
proud to say, she is the director of
public safety and campus police.
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A Force for Good

As the head of the
police department,
Sherry Belanger 11,
16, °21 takes the lead
in keeping the Fisher
campus safe.

BY PEARL MARVELL

WHEN BOSTON NATIVE SHERRY BELANGER
graduated from East Boston High School in
1998, she set her sights on a good job with
benefits and the potential for advancement.
She found it in the law enforcement field
when she became a corrections officer at
the Suffolk County Jail. “I was responsible
for the care, custody, and control of inmates
awaiting trial and those convicted of misde-
meanors,” she explains.

In 2006, she responded to a newspaper
ad for Fisher College’s police department.
She was hired as a police officer, then
quickly rose through the ranks, becoming
sergeant, then lieutenant, and eventually
captain. Today, she’s proud to say, she is the
director of public safety and campus police.

Among the many benefits of working at
Fisher, she says, was being able to enroll
in the school’s Criminal Justice program
at no cost. She first pursued an associate’s
degree, which she earned in 2011. By 2016
she had gone on to receive her bachelor’s
in Criminal Justice, and in 2021 she was
awarded her M.S. in the field.

“Pursuing my associate’s, bachelor’s and
master’s degrees while working at Fisher
College allowed me to not only learn about

the history of the criminal justice field and
the theories behind criminal behavior, but
also to share my professional experiences
with students who have yet to work in the
field,” she says. Belanger says that Fisher’s
staff and faculty were also “truly amazing to
work with.”

The COVID-19 pandemic changed the
world as we know it, and it had a major
impact on college life, which came to a
complete halt. That didn’t mean Belanger
and the rest of the police force didn’t have
anything to do. They spent their time devel-
oping a plan to bring the students, faculty,
and staff back in a safe manner when the
College was finally able to welcome people
back to campus in the fall of 2020.

Belanger is especially proud to have re-
ceived a special recognition award last sum-
mer from the Massachusetts Association of
Women in Law Enforcement for her work at
Fisher College. She was nominated for her
outstanding contributions to community
policing. “To me, community policing is
just getting back to policing basics,” she
says. “It’s getting to know your community
and working with them to solve problems
and keep people safe.” She was honored to
be recognized by what she calls “a group of
outstanding female police officers.”

Looking ahead, Belanger sees herself
growing in her new position leading the
department. “I hope to continue building
relationships with the staff, faculty, and
students in order to keep the campus safe,”
she says. “I also enjoy getting to know the
students and helping them to understand
the types of victimizations for which they
are most at risk and how to best protect
themselves.”

As a Fisher College alumna who has
many achievements in community policing
already, it seems clear that Belanger is more
than up to the task.

Fisher Through
the Years
|

Brothers Myron Cornelius Fisher
and Edmund Hiram Fisher found
the Winter Hill Business College in
Somerville.

The school’s name is changed to
Fisher Business College.

Fisher Business College moves to 118
Beacon Street in Boston.

The school is established as a
non-profit corporation, and the name
is changed to The Fisher School.

Florence Hall, at 112 Beacon Street,
opens as a dormitory for 26 women.

The Massachusetts Board of Col-
legiate Authority (MBCA) approves
aname change to Fisher Junior
College.

Initial accreditation is granted by the
New England Association of Colleges
and Secondary Schools.

Massachusetts Board of Higher
Education approves name change to
Fisher College.

Fisher begins offering classes at
Brockton Hospital School of Nursing.

Men and women are admitted to
Fisher College day school.

Fisher College establishes its
athletic program.

Degree programs proliferate,
including new B.S. degrees, B.A.s,
and master’s degrees in Criminal
Justice, Business Administration,
and Psychology.

Fisher’s Esports program is launched
(see “They’ve Got Game, page 18).

Photograph by Christopher Churchill

2022 / Fisher College Magazine 35



BEYOND / PURSUITS

The Path Finder Aiyana Spencer-
Lakes ’06,°09, *21 devotes herself
to helping underserved young
Bostonians find their way in life.

BY PEARL MARVELL

Aiyana Spencer-Lakes *06, °09, *21 might live
in another dimension where there are more
than 24 hours in a day. She has a full-time
job as a program manager at YouthBuild
Boston, a nonprofit organization founded
in 1990 to help underserved young people
get into the construction and design indus-
tries. She is also a co-founder of Metafold,
a Boston-based nonprofit that’s been
working to empower young Black people

since 2019. And if that’s
not enough to keep her
busy, she’s a member of her
12-year-old son’s PTA and
can be found in the stands
cheering at his soccer, base-
ball, and hockey games.

Spencer-Lakes started
her college career at the
University of Massachu-
setts, Boston, but trans-
ferred to Fisher College
after one semester. At
Fisher, where she earned
a B.S. in Management, she
held down a full-time job
and played for the basket-
ball team. “It was a perfect
fit,” she says about the
College, both for basketball
and academics.

Shortly after getting her
M.B.A., also from Fisher,

she joined YouthBuild Bos-
ton. “I was drawn to their
mission of helping young
people to find their paths,”
she says. “Being able to
help people who look like
me meant a lot.”

Spencer-Lakes sees her-
self staying in the nonprofit
sector for the foreseeable
future and she has no
plans to leave the Boston
area. “My heart is in my
community,” she says. “I'm
going to work to make sure
we all have a little piece of
something.”

How does she manage to
do it all—raise a son, work
full time, and give back to
her community? “I have a
great village,” she says with
a grateful smile.

A Born Leader

Oscar Brown ’09, *11 came to Fisher College for basket-
ball and found his purpose in life. Brown, who played on
his high school team in Buffalo, New York, had always
liked the collaborative aspect of basketball. “Playing
sports, I could communicate well with my actions,” he
says. He wanted to transfer that ability to the rest of his
life, and studying management and leadership seemed
the perfect route.

In his junior year, Brown joined Boston University’s
ROTC program (which welcomes students from a number
of Boston-area colleges and universities), and after
graduating from Fisher with his B.S. in Management with
a concentration in Computer Information Systems, he

joined the U.S. Army. In his six years in the army, includ-
ing a10-month deployment to Iraq in 2015, Brown worked
his way up the ranks, eventually becoming a captain.

He felt that he was a good leader, but, he says, “I
wanted to grow in that sense even more.” An intense
18-week course designed to train transitioning service
members in IT skills and job placement led to his current
position as Operation Supervisor at Blue Diamond Grow-
ers, the California-based nut company.

Brown a native of Sudan whose family moved to the
U.S. when he was a child, says he will always think fondly
about his time at the school. “I would absolutely recom-
mend Fisher to anyone who is willing to put in the work and
willing to grow as a person,” he says. “At the end of the day,
Ithink that's what we're all striving to do: grow.” -PM
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The
Puzzle*
|

At the
Top

BY DONNA HOKE

*For solution,
go to fisher.edu/
fishertoday.

Across

1. Aloof

4. “American "
8. Winston Cup org.

14.RICHARD
(1980-84)

16. Ailment that

can get worse in the
spring

17. THOMAS __ (2007-
2017)

18. Number of years

the College celebrated
in1933

19. Sometime today,
say

20. “Amadeus”
antagonist

22. Fizzy drink

25. “Winnie-the-Pooh”
baby

26. Blog feed abbr.

28.STEVE ___ (pres-
ent)

30. Discriminatory
Dr. Seuss creature

33, Synonym for
22 Across, in some
regions

1 2
14
17
19
33 |34
39
44
48
53
64 |es5
69 70
7 72

36. C ration replace-
ments

38. Going to the dogs,
e.g.

39. '80s presidential
monogram, but not at
this school

40.CHARLES
(2003-07)

43. 7

44. “Teenage Mutant
Ninja Turtles” reporter
April

46. Tehran’s country

417. Some Bible ver-
sions: abbr.

48. SANDFORD (1935-
70), 66 ACROSS, AND
11 AND 27 DOWN

51. Academics ac-
ronym

53.20-20, e.g.
54. “Tarzan” extra

56. “Arrows” homo-
phone, fittingly

58. Time of little ad-
vancement

61.1973 World Series
stadium

64. “Catcherin "

66. LIKE FOUND-
ERS M.C. AND E.H.
(1903-35)

69. Grilled Italian
sandwiches

70.BRIAN _ (1985-
87)

71. Frisky feline
72. Arch site

73. Cost beyond
tuition, say

Down
1.1980s PCs
2. Chanel of fashion

3. European cars
named for their coun-
try of origin

4. “Chicago Sun-
Times” columnist
Kupcinet

5. Nearly failing grade
6. Boat propellers

7. Concerning the
moon

8. “Pledge of Alle-
giance” word

9. “But, was
ambitious, I slew
him”: Brutus

10. “Shaken, not "

11. SEE 48 ACROSS
(1993-2001)

12. Invoice abbr.

13.S.ALAN __ (2017-
20)

15. Alum of the col-
lege, often

21. “Angeles” front

23, Jeff Probst of
“Survivor” has a prom-
inent one

24. Big plot

27. SEE 48 ACROSS
(1970-80)

29. Female-identifying
pronoun

31. Longtime Disney
chief Michael

32. Managed care
grps.

33. College employee,
for short

34.“..__ onBlu-Ray”

35. TITLE HELD BY
ALLTHE CAPITLIZED
FOLKS

37. Go downhill fast
41.1040 collectors

42, “Gossip Girl”
love interest

45, ‘There’s that
noise!’

49. Accumulate
abundantly

50. “Me day” getaway

52. Former Israeli
Defense Minister
Dayan

55. Lines of the treble
clef

57. Book keeper?

59. Baseball Hall-of-
Famer Sandberg

60. Ending with
switch

62. “Perry Mason”
author Stanley
Gardner

63. " sow, so
shall...”

64. New Jersey hwy.

65. “Bali " (“South
Pacific” highlight)

67. “Walking on Thin
Ice” singer

68. Big boomer?

Events
|

January 18,2023/
Fisher College
Giving Day: Give
for 118 Beacon
Street and the
Memories Made

April 2,2023/
Accepted
Students
Day-Alumni
resource table

April 29,2023 /
Alumni Weekend
and Athletics Hall
of Fame

May 13, 2023 /
Commencement

June 2023/
Alumni Night at
the Red Sox

August 2023 /
Alumni Reception
in San Juan,
Puerto Rico

September 2,
2023/

Welcome Back
Weekend-Alumni
resource table

October 2023/
Homecoming

and Athletics Hall
of Fame

October 2023/
Golf Tournament

For details, contact
the Alumni Office
by email at alumni@
fisher.edu or phone
617-670-4419.

Spencer-Lakes photograph by Christopher Churchill
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Donor
Q+A

Delia
Brimmer’14

The financial services
professional on why she
gives back to Fisher.

Why did you give to Fisher
College? I always felt grateful
for the scholarships I earned and
the experiences I was able to
participate in at no cost thanks to
Fisher's endowment. Since grad-
uating, I have happily donated
lots of my time to the College, but
this yearI felt ready to commit to
donating financially.

Why did you choose to
attend Fisher? whenIwas
applying to colleges, I decided
I'd like to be in Boston. A friend of
mine who was a year ahead of me
in high school went to Fisher and
loved it, so I decided to apply. On
Accepted Students Day, my dad
got to talking with the women’s
soccer coach and by the end of
the day I was slated to play for
the team. So I got involved with
building a community early on.

How did your education set
you up for success in life?
Fisher was the perfect sand-

box for me. It gave me so many
opportunities to try a vast array of
things. I was an RA, played three
sports, worked in the housing and
admissions offices, volunteered
at weekly soup kitchens, and
traveled with the Semester at Sea
program. I said yes to as many
opportunities as I could, and it all
shaped me into who I am today.

What motivates you to
continue to support Fisher?
Without Fisher, I wouldn’t have
had the opportunity or means to
experience as much as Idid in
just four short years. Now that I'm
able to be supportive financially,
it feels great to be able to help
another student have those
same opportunities. To donate,
please visit fisher.edu/give.
-Paula M. Bodah

BEYOND / ADVANCING FISHER

Violette’s 1953 Fisher Junior College yearbook photo.

Spot the Difference”

Girls’ Night In

Donor
Profile

Remembered
Fisher in Her Will

The Rev. Beatrice Helen McKusick Violette '53
valued education. Violette, who became a
minister in 2002 after graduating from Andover
Newton Theological School with an M.A. in Divin-
ity, served the Sebec (Maine) Village Community
Christian Church from 2003 until shortly before
her death last July at the age of 89. In fact, she

preached her last sermon less than two weeks
before she passed away.

Violette and her late husband, Bob, were
grade-school sweethearts who were married for 44
years, but never had children. Her longtime friend
and the executor of her will, Sharon McKusick,
says Violette chose to leave the bulk of her estate
to several of the schools she went to, and Fisher
is among the lucky beneficiaries. “She was always
very good at school,” McKusick says, “and she
always loved school.”

Although Violette didn’t specify how she
wanted her bequest to be used, McKusick is sure
she would be pleased to know the college she
attended so long ago will benefit.

Look closely at this photo of Fisher students in the cozy confines of a dorm room back
in the 1950s, and you’ll see that a lot more than hair and clothing styles has changed.

Dorm life at Fisher College has changed quite a bit since the 1950s. Back then, the women-only college had just one dorm, and the major *For solution,
amenity was the payphone. Now three of the four residence halls are co-ed. The old brownstones where students live have modern amenities = go to fisher.edu/
including WiFi, sophisticated security systems, and spacious common areas with fridges and microwaves. See if you can spot the nine fishertoday.

changes with a second look at 1950s Fisher dorm life.
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PLATE COMMEMORATING
THE STAIRCASE AT 118 BEACON

Dr. Scott Adams Fisher enjoyed entertain-
ing, whether that meant a reception for
prospective students and their parents,
holding a Rotary Club meeting, or throw-
ing a holiday party for faculty and staff of

Fisher College. A get-together might well
include refreshments served on a plate
commemorating the gracious marble
staircase at 118 Beacon St., the building
the College bought from the Henry Par-

sons King family in 1939. Commissioned
during Dr. Fisher’s first stint as President
in the 1970s, the collection of 64 plates
was made in England by the venerable
Wedgwood company. —Paula M. Bodah

Next Steps

1/ The staircase at 118 Beacon
is one of only two free-floating
marble staircases in the U.S.
2 /It has 32 steps. 3 / It was
crafted in Italy and shipped in
three sections to be installed
in the Boston house. 4 / Both
Henry Parsons King and his
wife, Alice, were waked under
the stairs after their deaths.
5/ The College displays its
holiday tree under the stairs.
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BEQUEST
A gift made through a will is a simple
and high-impact way to support Fisher College
and can be for a specific amount,
a percentage, or a residual portion.

ASSIGNMENT
Insurance policies and retirement
benefits such as pensions and IRA
accounts can be assigned by naming
Fisher College as the beneficiary.

TRUST
A trust allows the donor to use
stocks and other assets—and receive
current tax benefits—while declaring
their commitment to Fisher.

RESTRICTED ENDOWMENT
This is a durable gift made with
a specific purpose.

CHARITABLE GIFT ANNUITY
A donor may earn income throughout
their life (payable quarterly) based on
their age and the amount of the
contribution. A minimum contribution
of $10,000 is required. Tax advantages
include a partial tax exemption on the
annuity income and a charitable
income tax deduction for a portion
of the contribution.

Leave your mark on the future of Fisher.

We would be honored to have a conversation about how you can make a difference

through a planned gift. We invite you to contact the Office of Advancement and Alumni Engagement
at 617-670-4419 or moliveira@fisher.edu or visit fisher.edu/give.




Fisher College

118 Beacon Street
Boston, MA 02116

Fisher College Corporate
Advantage Program

An employee benefit that
benefits your business.

With discounted online tuition, our Corporate
Advantage Program helps you recruit, engage, and
retain top performers. You can offer an employee
perk that improves performance throughout your
organization. And there’s no cost to you.

Designed for 20% Tuition

Working Savings and
Professionals Last Class Free
Accredited, Discounted online
online courses tuition, which
provide the can be shared
flexibility em- with immediate
- ployees need to family members,
fit learning into makes higher ed
their busy lives. more accessible.

We take care of everything, starting with a live webinar
to introduce the Fisher College education benefit to your
employees. A pre-recorded, onboarding webinar with
academic advisors is also available to provide a high-level

overview of our programs of study.

To learn more about the Fisher College Corporate
Advantage Program, contact Tracy Valletti, Manager
of Community and Corporate Outreach.

Call 617-670-4509 or email tvalletti@fisher.edu.

A Win-Win for
You and Your
Workforce

Educational
opportunities
empower
employees to
perform at their
highest level

on the job.





