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PREAMBLE 

 

This Agreement is entered into between the Board of Education of School District No. 40, 

Moline, Illinois, hereinafter referred to as the ‘School Board’ or ‘District’ and the American 

Federation of State, County and Municipal Employees, (AFSCME), Council 31, AFL-CIO on 

behalf of Local 672 custodial and maintenance employees hereinafter referred to as ‘Local 672’, 

‘union’ or ‘employees’. 

 

Whereas it is the desire of both parties to maintain the existing harmonious relationship between 

the District and Local 672 and to promote cooperation and understanding between the District 

and its employees, to encourage economy of operation, and to promote the morale, wellbeing 

and security of employees and whereas the parties have reached certain understandings which 

they desire to confirm in this Agreement, it is hereby agreed to as follows: 

 

That the School Board or its delegated representatives will meet with representatives of 

Local 672 at such times and places as mutually agreed upon by the School Board and official 

representatives of Local 672 for the purpose of discussion of matters of concern to either party. 

 

 

ARTICLE I 

EFFECT OF AGREEMENT 

 

Section 1 -  The terms of this Agreement shall be applicable to all full-time custodial and 

maintenance employees of the School Board and said terms shall remain in effect 

during the lifetime of this Agreement or until a new Agreement is ratified. 

 

Section 2 -  If any Article, Section, or sentence of this Agreement is or becomes in violation 

of Law, or is declared invalid, illegal or unconstitutional by competent 

jurisdiction, said Article, Section, or sentence shall automatically be deleted from 

this Agreement to the extent that it violates the Law.  However, the remaining 

Articles, Sections, and sentences shall remain in full force and effect for the 

duration of this Agreement.  The parties shall attempt to renegotiate the 

invalidated part or provision. 

 

 

ARTICLE II 

TERMS OF EMPLOYMENT 

 

Section 1 -  All new employees shall be employed as per the rules and regulations of the 

Board of Education.  Whenever new custodial or maintenance personnel are 

employed, they shall work in such position subject to a probationary period of 

ninety (90) working days during which period the Board of Education may 

terminate their employment at its option and without the right of appeal in any 

manner whatsoever on the part of the employee.  The District will notify the 

union of hire in dates or termination dates.  All full-time employees covered by 

this Agreement who have satisfactorily completed the probationary period and 
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who provide evidence of good health through a physical examination as required 

by the School Board and are employed thereafter shall have regular employment 

status and shall be entitled to all the rights, protection and responsibilities 

provided for in the terms of this Agreement.  The Board of Education reserves the 

right to extend a new employee’s probationary period the same number of work 

days that the employee is off work, due to injury or illness, beyond the normal 

one day of sick leave per month which is currently granted to probationary 

employees. 

 

Section 2 -  Eight (8) hours shall constitute a workday exclusive of the lunch period and forty 

(40) hours shall constitute a workweek.  A full-time employee refers to those 

employed four (4) hours or more on a daily basis.  The normal workweek shall be 

Monday through Friday.  Any change in the  normal schedule shall not be 

implemented for the purpose of avoiding overtime payment. 

 

Section 3 -  Any break time authorized by the District will take place at the location assigned 

for the custodian and at the location of the assigned work for the maintenance 

employee. 

 

Section 4 -  All custodial and maintenance employees shall work a daily schedule as 

determined by the School Board or its designated representatives.  The usual daily 

work that is done during the week by custodians shall not normally be done by 

those in supervisory positions.  It shall be the responsibility of each custodian to 

ensure that the building or area of the building to which he is assigned shall 

consistently be maintained in a neat, clean, and orderly manner. 

 

Section 5 -  Insofar as is practical, all work assignments, whether straight time or overtime, 

shall be divided equally among all employees so assigned.   Employees who, on a 

temporary basis, are assigned to work areas in a higher pay classification shall 

receive the higher rate of pay for the hours actually worked if three (3) or more 

consecutive days are worked in that position and will be paid at the level of 

his/her years of service in the higher grade. 

 

Section 6 -  If school is canceled due to weather conditions, an employee covered by this 

Agreement will not be docked for pay if he/she arrives late providing he/she 

notifies his/her immediate supervisor that he/she will be late and he/she does 

arrive in time to complete at least one-half of his/her scheduled shift.  An 

employee will not be required to stay home from his or her regular shift or be 

required to go home before completing his or her regular shift without pay.   

 

Section 7 - Any custodial or maintenance employee who changes position and who has not 

previously met the Criminal Background Investigation requirements and the 

Abused and Neglected Child Reporting Act requirements must do so within ten 

(10) working days. 
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Section 8 - New hires will be allowed to meet with the Union representative for one hour, at a 

mutually agreeable time, within thirty (30) days of the new employees hire date to 

discuss responsibilities and union affiliation matters.  These meetings will be held 

at the new hire’s assigned building. 

 

Section 9 - Employees will be reimbursed for travel in personal vehicles required as part of 

their duties at the rate designated by the Board of Education. 

 

 

ARTICLE III 

SHIFTS AND OVERTIME 

 

Section 1 -  Shifts 
 

 A. Any shift starting between 5:00 a.m. and 7:00 a.m. shall be considered 

first shift.  Any shift starting between 2:00 p.m. and 3:00 p.m. shall be 

considered second shift.  Any shift starting between 10:00 p.m. and 

11:00 p.m. shall be considered third shift. Any shift not defined above 

shall be considered a split shift. 

 

 B. Second shift employees shall be entitled to a shift differential of forty-

five (45) cents per hour.  Third shift employees shall be entitled to a shift 

differential of sixty-five (65) cents per hour.  The shift differential shall 

be paid only to those employees who begin their shift at 2:00 p.m. or after 

or 10:00 p.m. or after, except for custodians who work a split shift.  If 

time worked falls in a shift where there is additional pay, then the worker 

shall be paid at the rate applicable to that shift for the hours worked in 

that shift provided the employee has worked at least four (4) hours in that 

shift. 

 

 C. Management may not temporarily change employee’s normal shift 

starting times, except, during the fall, winter, spring, and summer breaks 

when students are not in session.  At the High School, if shifts are 

changed during the break period, shift assignments will be based on 

seniority.  The more senior employees would have their choice on which 

shifts they would work.  Those affected by a temporary shift starting time 

will receive their normal shift differential for the first day of the shift 

change.  Summer schedules for appropriate custodians and maintenance 

staff shall begin and end at the same time.  The first shift hours will be 

6:30 a.m. to 3:00 p.m. and second shift hours at Moline High School will 

be 2:30 p.m. to 11:00 p.m.  Allendale’s custodian position will remain at 

6:00 a.m. until 2:30 p.m. 

 

Section 2 -  Overtime 
 

 The regular base salary rate shall be paid for all hours worked up to forty (40) 

hours per week.  The rate of compensation for hours worked in excess of forty 
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(40) hours per week shall be paid at one and one-half (1-1/2) times the regular 

rate.  Overtime work performed on holidays and Sunday shall be paid double the 

regular rate. 

 

 All overtime shall be divided as equally as possible among the full-time 

employees within a given classification. 

 

 Only the Principal, Custodial Services Coordinator/Lead Custodian MHS, or 

Coordinator of Facility Services shall assign overtime work, with authorization 

from the Director of Facilities or his designee. 

 

 Overtime shall normally be on a voluntary basis; however, in the event of unusual 

or emergency situations all employees shall cooperate in every way possible to 

deal with the emergency.  Substitutes and temporary employees shall not work 

more than 40 hours in a workweek unless no member of the bargaining unit in the 

building, or maintenance department if maintenance work, volunteers to work the 

hours in excess of 40. 

 

Any employee voluntarily called back to work outside his/her regularly scheduled 

shift, or scheduled day off, shall be paid a minimum of two (2) hours pay at the 

appropriate rate provided the employee is available to work and performs work 

during this two (2) hour period.  This does not apply to scheduled building checks 

for inclimate weather. 

 

 

ARTICLE IV 

SENIORITY 

 

Section 1 -  Seniority shall begin with the date of original employment and shall include only 

time for which pay has been received except that total seniority shall not be 

diminished by temporary layoffs due to lack of work or lack of funds.  A 

temporary layoff shall be interpreted to mean less than three (3) months.  If two or 

more employees are hired on the same date, the seniority list ranking will be 

determined by those employees drawing a number out of a hat, conducted by the 

Assistant Superintendent for Administration and Human Resources and the 

AFSCME Local 672 President. 

 

Section 2 -  Whenever it becomes necessary to employ additional workers, either in vacancies 

or in new positions subject to the provisions of this Agreement, former employees 

who have rendered satisfactory service and who have been laid off from service, 

without delinquency or misconduct on their part, shall be entitled to be re-

employed in such vacancies or new positions in preference to all other people for 

a period of two years after layoff provided that they are immediately available and 

physically capable of performing the required work.  A physical exam, at the 

employee’s expense, will be required prior to reemployment. 
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Section 3 -  Whenever it becomes necessary to lay off employees due to shortage of work or 

lack of funds, employees shall be laid off in inverse order to their length of 

service and they shall possess reemployment rights as herein-after defined. 

 

Section 4 -  When an employee is laid off due to a reduction in the work force, or loses his or 

her position due to a reduction in the work force, he or she shall be permitted to 

exercise his or her seniority rights to bump a less senior employee, with 

equivalent work hours, in an equal or lower job classification provided that he or 

she is as qualified as indicated by his or her skills, ability, and job performance. 

However, employees in Groups I, II, and III may bump into Groups I, II, and III. 

 

Section 5 -  The MHS Lead Custodian will receive an additional $4,000 yearly, paid over the 

24 pay periods.  Seniority shall prevail unless a less senior employee has superior 

qualifications, skills, and/or ability to perform the work in that position.   

 

Section 6 -  When Maintenance Specialist positions (Group 5 of the salary schedule) are 

created or when they become vacant, within thirty (30) working days, it will be 

advertised to candidates outside the District. Then, the position(s) must be posted 

to the bargaining unit for a period of five (5) working days. Such positions must 

be filled within twenty-five (25) working days after the expiration of the internal 

job bid. 

 

When positions are created or jobs become vacant in Categories I, II, III, and IV 

of the salary schedule, the opening will be posted within ten (10) working days, 

then posted for five (5) working days, then filled within twenty (20) working 

days. 

 

Seniority shall prevail unless a less senior employee has superior qualifications, 

skill and/or ability to perform the work in that position.  Any employee who has 

received a documented written reprimand from a supervisor will not be eligible 

for a transfer for six (6) months from the date in which the written reprimand was 

issued.  In addition, any employee who has received a suspension from a 

supervisor will not be eligible for a transfer for twelve (12) months from the date 

in which the suspension was issued.  It shall be the general intent of the District to 

promote from within the bargaining unit.  Employees shall be notified with the 

results of the job bid within seven (7) working days of the bid closing. 

 

Section 7 -  Employees transferring from one position to another shall serve an  immediate 

thirty (30) day probationary period.  Any employee found to be unsatisfactory at 

the end of the thirty-day probationary period shall be placed in the first available 

position that is similar to the one from which he transferred, regardless of shift. 

 

Employees who transfer into Group V (Maintenance Specialist) from a lower 

group will transfer to the next highest wage rate on the new salary schedule 

regardless of step number.  Employees who transfer into Group I, II, III or IV 

from Group IV will be placed on the step that represents their years of service.  
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Transfers within Groups I, II, III or IV will be placed on their current step in the 

new group. 

 

Section 8-  All employees covered by this Agreement shall give at least two weeks written 

notice of their intention to discontinue service with the School Board. 

 

 In the event the School Board must lay off employees, the Board must notify the 

employees in writing, thirty (30) calendar days prior to the layoff. 

 

Section 9-  Custodial or maintenance employees who assume supervisory responsibilities 

and, therefore, are not covered under this Agreement shall have their seniority 

frozen as of the date of transfer to the supervisory position.  They will begin 

accruing additional seniority as of the date they return to the custodial or 

maintenance work force and become eligible to be covered by the provisions of 

this Agreement. 

 

Section 10-  Temporary job openings are defined as job vacancies that may periodically 

develop due to the absence of an employee because of vacations, sick and injury 

leave, or other leave of absence.  A temporary vacancy may not extend beyond 

two years.  After two years, the vacancy will be considered a permanent vacancy.  

An employee returning from a leave of absence will have all rights under the 

seniority article. 

 

 

ARTICLE V 

VACATIONS 

 

Section 1 -  Twelve (12) month full-time custodial and maintenance personnel shall be 

entitled to an annual vacation with pay, which shall be determined by the number 

of years of service from July 1 of each year of employment. 
 

   Days Vacation 

 Employment Annual Vacation Allocation 

 Year of Service Vacation Earned Earned per Month 

 One (1) year one (1) week 5 0.42 

 Two (2) years two (2) weeks 10 0.83 

 Five (5) years three (3) weeks 15 1.25 

 Ten (10) years four (4) weeks 20 1.67 

 

Section 2 Vacation time can be taken in half or full day increments.  Vacation days will be 

earned on a monthly basis and allocated monthly.  Earned vacation can 

accumulate annually.  Employees will be allowed to carry over twenty (20) 

vacation days into the next year. 

 

Section 3 Upon retirement, qualified employees requesting the Retirement Stipend (Article 

VII, Section 14, Page 14), will be allowed and required to use their vacation days 

prior to the last scheduled day of employment.  These vacation days can be taken 
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during student attendance days, with prior supervisor approval.  Employees not 

qualified under the Retirement Stipend Section, upon their retirement, can have 

their unused vacation days added to their last days of employment.  There will be 

no payment for unused vacation days. 

 

Section 4 -  Employees with five (5) years of service or more may take up to five (5) of their 

vacation days when students and teaching staff are in session.  If, however, the 

use of vacation is restricted during the months of June, July, and August, 

employees may take up to an additional three (3) of their vacation days when 

students and teaching staff are in session, other than the District five (5) black out 

work days during June, July, and August.  The balance of their vacation days 

must be taken when students and teaching staff are not in session.  This excludes 

the maintenance department, Allendale, and the Field House.  Individual 

exceptions due to unusual circumstances may be allowed, at the discretion of the 

Assistant Superintendent for Administration and Human Resources. 

 

Section 5 -  Employees who have completed less than one (1) year of service by July 1 shall 

be entitled to vacation with pay on a pro rata basis.  Only full months of 

employment shall be used in calculating vacations. 

 

Section 6 -  Employees who work four (4) hours or more per day shall be entitled to vacation 

on a pro rata basis. 

 

Section 7 - Choice of vacation schedules within a building shall be granted based on seniority 

with the approval of the supervisor. 

 

 

ARTICLE VI 

HOLIDAYS 

 

Section 1 -  Holidays 
 

 All personnel employed as full-time employees will be entitled to the following 

paid holidays: 

 Day before New Year’s Day 

 New Year’s Day 

 President’s Day 

 Martin Luther King’s Birthday 

 Count Casimir Pulaski’s Birthday (see Section 2) 

 Good Friday 

 One (1) Spring Break Day 

 Memorial Day 

 Juneteenth (when observed Monday through Friday) 

 Independence Day 

 Labor Day 

 Columbus Day (see Section 6) 

 General Election Day (when observed by the state) 
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 Veteran’s Day (when observed and no school) 

 Thanksgiving Day 

 Friday after Thanksgiving Day  

 The day before Christmas Day 

 Christmas Day 

 Floating Holiday (see Section 7) 

 

Section 2 -  Each year, when the school calendar includes Casimir Pulaski's birthday as a 

school attendance day, employees will be granted the first work day following the 

observance of the Christmas day holiday as a holiday in place of the Casimir 

Pulaski birthday holiday. 

 

Section 3 -  With the exception of Independence Day, the day before Christmas Day, 

Christmas Day, the day before New Year’s Day, and New Year’s Day, any 

holiday that occurs on Saturday or Sunday shall not be observed on any work day 

nor shall compensation be paid for work performed on holidays unless authorized 

by the Director of Facilities or his designee.  If a holiday occurs on a weekend, 

Saturday holidays shall be observed on the preceding Friday and Sunday holidays 

shall be observed on the following Monday, except in those instances where the 

change would affect the normal operation of the school system in which instance 

a day would be added to the individual’s regular vacation period.  If two holidays 

occur on consecutive days and one of the days is a weekend day, the holidays will 

be observed on the nearest two consecutive weekdays. 

 

Section 4 -  A holiday occurring within a scheduled vacation period shall not count as a day of 

vacation, nor shall a holiday occurring while an employee is on leave of absence 

for illness or injury count against the employee’s sick leave days. 

 

Section 5 -  One Spring Break Day shall be granted in conjunction with the District’s Spring 

Break.  Local 672’s President and the Assistant Superintendent for Administration 

and Human Resources shall set that day, with preference being given for a three-

day weekend.  If Good Friday should occur at the same time as the Spring Break, 

preference would be to create a four-day weekend.  Labor and management shall 

set those days with preference being given to a Friday/Monday combination 

creating a four-day weekend. 

 

Section 6 - In the event that the school calendar has students in session on Columbus Day, all 

twelve (12) month full-time custodial and maintenance personnel shall be entitled 

to a floating Holiday that needs to be scheduled as a paid vacation day as is stated 

in the terms of the contract in Article V, Vacations.  This day will be posted on 

July 1, of each year. 

 

Section 7 - All twelve (12) month full-time custodial and maintenance personnel shall be 

entitled to a floating Holiday that needs to be scheduled as a paid vacation day as 

is stated in the terms of the contract in Article V, Vacations.  This day will be 

posted on July 1, of each year. 
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Section 8 -  In the event the Board of Education amends the school calendar, the AFSCME 

employee calendar will change accordingly.  This will not increase the work days 

per year; however, it will align work days for custodians and maintenance staff to 

instruction days.   

 

 

ARTICLE VII 

LEAVES 

 

Section 1 -  Sick leave with pay shall be granted on the basis of fifteen (15) days per year for 

each full-time employee.  Unused sick leave shall be cumulative with no limit on 

the total number of days.  Sick leave shall be interpreted to mean personal illness, 

quarantine at home, or serious illness in the immediate family household.  All 

employees covered under this Agreement shall receive sick leave on a pro rata 

basis for the days worked.  Probationary employees shall be entitled to use a 

maximum of one (1) day per month from the annual allocation of fifteen (15) 

during  the probationary period.  For the purpose of this section, the immediate 

family shall include parents, spouse, brothers, sisters, children, grand-parents, 

grandchildren, parents-in-law, brothers-in-law, sisters-in-law and legal guardians 

as specified in Section 24-6 of the School Code of Illinois.  Employees shall 

provide a doctors excuse for absences that are three (3) or more eight (8) hour 

consecutive days. 

 

Section 2 -  Extraordinary Proof Required for Sick Leave Use.  

 

When there appears to the employee's supervisor in their discretion to be a 

possible abuse of sick leave by an employee, the Assistant Superintendent for 

Administration and Human Resources may require a physician's certificate for 

any subsequent absences occurring within one year after written notification by 

the Assistant Superintendent for Administration and Human Resources that the 

employee appears to have abused sick leave.  The physician's certificate required 

shall be provided upon return to work for all subsequent absences and failure to 

provide such certification shall be grounds for appropriate disciplinary action. 

 

Section 3 -  Sick Leave Bank 

 

 A. The Sick Leave Bank is intended to be used by any one of its members if 

he/she should suffer a catastrophic illness or injury or in the event that 

one of his/her immediate family members would suffer a catastrophic 

illness or injury.  The definition of immediate family member is stated in 

Section 1 of this Article. 

 

 B. The definition of catastrophic illness or injury shall be as follows: The 

Sick Leave Bank is intended to cover temporarily disabled or 

incapacitated employees and/or members of their immediate family 
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resulting from life threatening illness or injury of catastrophic proportions 

resulting in a medical condition for which a physician has certified the 

condition is likely to result in a loss of thirty (30) or more work days 

during the calendar year.  Documentation of such illness or injury from a 

physician is required to be submitted with any request to use the Sick 

Leave Bank. 

 

 C. To enroll in the Bank, a participating employee must be a full-time 

employee with a minimum of one (1) year of service and must have a 

minimum of fourteen (14) unused sick days of their own, on May 31st, in 

the year they apply. 

 

 D. When a Bank member has exhausted all of their available benefit/leave 

time, they may apply to use up to twenty-five (25) workdays from the 

Sick Leave Bank, during a twelve-month period. Application forms are 

available in the Human Resource Office and must be submitted prior to 

exhausting all of their own available leave. 

 E. Employees that have donated three (3) or more sick leave days to the sick 

leave bank will be lifetime members of the sick leave bank for the 

duration of their employment with the School District as a member of 

AFSCME Local 672.  They must have donated at least one (1) day of 

their sick time to become a member for one (1) year.  To become a 

lifetime member, those employees must donate at least three (3) days 

within a consecutive three (3) year period.  An employee may donate up 

to ten (10) days per calendar year as desired at the time of enrollment or 

any time thereafter. 

 

When an employee separates employment with the District, the employee 

may volunteer to donate up to ten (10) days of their accumulated sick 

leave time to the Sick Bank at the time of their employment separation, if 

the Sick Bank has under 250 day of balance. 

 

 E.1. If the total number of days in the sick leave bank should fall below 

seventy-five (75), lifetime members must donate one (1) day to 

remain as a lifetime member.  Yearly members of the bank would 

also donate one (1) more day to remain in the bank. 

 

 E.2. If a member uses more than three (3) days from the Sick Leave 

Bank, the following July 1, three (3) days of his/her personal sick 

leave days will be placed into the Sick Leave Bank.  Notification 

must be provided in writing by the union to the Assistant 

Superintendent for Administration & Human Resources by June 

15th of the preceding fiscal year. 

 

 F. Employees may voluntarily enroll between May 1 and May 31 of each 

year pursuant to paragraphs E and E.1.  The donated days will be 
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subtracted from the employees’ accumulated sick leave balance at the 

same time that newly posted sick leave days are added to the employees’ 

accumulated sick leave balance. 

 

 G. A review committee shall be established with two members from the 

Union and one from the District to determine employee eligibility 

pursuant to the guidelines established herein.  Any decision made herein 

shall be final and binding. 

 

 H. Local 672 shall be provided a copy of the forms used for determination 

for all claims within 10 work days of the date that the determination is 

made. 
 

 I. If an employee intends to file a claim for his/her injuries or illness under 

the Workers' Compensation Act or Workers' Occupational Diseases Act 

or IMRF or any other entity, he/she shall not be eligible for Sick Leave 

Bank use. 

 

 J. Any employee shall not be eligible to withdraw the sick leave time he or 

she has contributed to the pool. 

 

 K. Abuse of the use of the sick leave bank should be investigated by the 

District and upon finding of wrongdoing on the part of the participating 

employee, that employee shall repay all sick leave days drawn from the 

sick leave bank and shall be subject to other disciplinary action.  

Information regarding the alleged misuse of the sick leave bank shall be 

provided to the Local 672 members of the review committee prior to the 

initiation of any action against the employee.  Such employee shall be 

removed from the sick leave bank. 

 

 L. Upon termination, retirement, or death, neither a participating employee 

nor the participating employee’s estate shall be entitled to payment for 

unused sick leave acquired from the sick leave bank. 

 

 M. Either party may request a review of this policy and any changes shall be 

subject to negotiations and mutual agreement of the parties. 

 

Section 4 -  A maximum of five (5) days of leave, without loss of pay, shall be granted upon 

the death of a relative of the employee or employee’s spouse.  The Assistant 

Superintendent for Administration and Human Resources may allow up to one (1) 

day leave for the death of a close friend.  The maximum limits may be extended 

upon application and approval of the building principal and the Assistant 

Superintendent for Administration and Human Resources.  Bereavement leave 

need not be successive days.  Such bereavement leave shall include leave for any 

business-related responsibilities.  Further, such bereavement leave shall not 

reduce the total number of accumulated sick leave days.  Probationary employees 
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are entitled to use bereavement leave during the probationary period in the event 

of the death of an immediate family member as listed in Section 1 of Article VII. 

 

Section 5 -  Three (3) days are granted annually at full pay and may be used for personal 

business and no reason for said leave need be given.  Four (4) days are granted to 

employees with fifteen (15) or more years of seniority.  Personal business leave 

shall be allowed to accumulate to six (6) days and an employee may use up to six 

(6) personal business days in a school year.  Personal business leave shall not be 

used to receive remuneration.  The day immediately preceding or immediately 

following a legal holiday or school recess shall not be recognized as a personal 

business leave day except in the case of emergency.  The Assistant 

Superintendent for Administration and Human Resources shall approve all 

emergency use of personal business leave.  Probationary employees are not 

entitled to such leave. 

 

 Advance notice of the necessity for such personal business leave shall be given to 

one’s immediate supervisor as early as possible. 

 

 Prior to July 1 of the next contract year, any unused personal business leave in 

excess of six (6) days shall be applied to the individual’s accumulated sick leave. 

 

 Custodial/maintenance employees working a fractional part of a work year shall 

receive personal business leave on a pro rata basis. 

 

Section 6 -  Written leave of absence without pay for periods not in excess of six (6) months 

in any one year may be granted by the School Board, in the case of sickness or 

disability, to any employee after the satisfactory completion of the probationary 

service period.  During said leave, the disabled employee shall provide written 

verification by a licensed physician and/or chiropractic physician.  Such 

verification shall show the diagnosis, prognosis, and expected duration of the 

disability unless the nature of the illness precludes the need for such frequency.  If 

the District has reason to believe the employee is able or unable to perform his/her 

regularly assigned duties and the employee’s physician certifies he/she as being 

able or unable to report back to work, the District may rely upon the decision of 

an impartial physician as to the employee’s ability to return to work.  An 

employee to whom written leave of absence has been granted shall be entitled, at 

the expiration of the time named in such leave, to be reinstated to the position in 

which he was employed at the time the leave was granted or to a position of equal 

status.  Probationary employees are not entitled to such leave. 

 

Section 7 -  Failure to return from a leave of absence within five (5) working days after the 

expiration date thereof may be cause for discharge unless it is impossible for the 

employee to so return and evidence of such impossibility is presented to the 

School Board within five (5) days after the expiration of the leave of absence or 

as soon as physically possible. 
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Section 8 - Family and Medical Leave (See Board of Education Policy 5:185). 

 

Section 9 - If a salaried employee has exhausted their total posted paid leave time (sick, 

personal, vacation, etc.) to less than 11 days , the employee’s pay is to be taken 

off of a salaried contract schedule.  The employee will be paid on the same cycle 

as hourly employees.  This will result in delayed deposits occurring two (2) weeks 

after a regularly scheduled deposit. 

 

 

ARTICLE VIII 

SALARY AND FRINGE BENEFITS 

 

Section 1 -  Salaries of all employees covered by this Agreement shall be determined by the 

salary schedule shown in the Appendix A. 

 
 Group V, Maintenance Specialist, will receive a stipend in addition to the base salary as 

determined by the Salary Schedule, paid over the 24 pay periods as follows.  Carpenter, 

ten percent (10%); Electrician, twenty percent (20%); HVAC I, twenty percent (20%); 

HVAC II, twenty five  percent (25%); Locksmith, ten percent (10%); Mechanic, fifteen 

percent (15%); Painter, ten percent (10%); and Plumber, twenty percent (20%). 

 

 The employer may, at any time, increase the salary for any pay group so long as 

increases are applied to every employee in the pay group. 

 

Section 2 -  After the completion of the 90-day probationary period, all full-time employees 

(40 hours per week) will have the option to participate in the Hospital/Physician 

PPO reflective of the following contributions.   
 

 A. Single Employee Coverage for Health and Dental 

 Eligible employees may elect single coverage as follows: 

 

 The current $148.72 per month fee will be for in place until December 

31, 2022.  Thereafter, the Insurance Committee will determine the 

required contribution towards the single coverage premium for the 

remainder of the contract term.  This contribution may be tax sheltered by 

completing the Flexible Benefits Plan enrollment form.  Further, such 

coverage shall remain in force until a subsequent agreement is ratified or 

unless the employee elects to drop the single coverage.  

 

 B. Family Dependent Coverage for Health and Dental 

 Eligible employees may elect dependent coverage as follows: 

 

 The current $458.81 per month fee will be for in place until December 

31, 2022.  Thereafter, the Insurance Committee will determine the 

required contribution towards the dependent coverage premium for the 

remainder of the contract term.  This contribution may be tax sheltered by 

completing the Flexible Benefits Plan enrollment form.  Further, such 
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coverage shall remain in force until a subsequent agreement is ratified or 

unless the employee elects to drop the single coverage.  

 

 C. The District insurance benefits has two levels of required employee 

contributions – a premium level and standard level.  Such premium level 

will apply to employees who are non-tobacco users and who obtain an 

annual physical.  The standard level will apply to employees who are 

tobacco users and/or fail to obtain an annual physical.  The amounts of 

required employee contributions at each level, and standards for meeting 

the premium level versus standard level shall be determined by the 

District’s insurance committee. 
 

 The Board of Education and the employee split the group health 

insurance premiums at 80% Board of Education, 20% employee 

contributions for single coverage and 75% Board of Education and 25% 

employee contributions for dependent coverage. 

 

 For the term of this agreement, the District’s Insurance Committee will 

determine the premiums for future school year(s) under this Agreement.  
Appendix B shows the specific Group Health Care rates for the 2022 calendar 

year. 
 

Section 3 - The District shall deduct from the salary of employees electing to participate in 

the Flexible Spending Account Plan monies for the purpose of pre-tax (tax 

sheltered) payment(s) for any one or more of the following options subject to 

limitations defined by the Internal Revenue Code: 
 

 A. Medical and dental expenses 

 B. Medically-related insurance premiums 

 C. Dependent care 

 

Section 4 -  Term life insurance and accidental death and dismemberment insurance in the 

amount of $50,000 each will be provided for all regularly employed custodial and 

maintenance employees who work forty (40) hours or more per week and who 

have completed the probationary period.  The School Board will pay the full cost 

of such employee coverage.  Employees may purchase additional term life 

insurance at their own cost. 

 

Section 5 -  Where reasonable precaution is taken and proof of loss provided, the District will 

reimburse custodial and maintenance employees for loss, damage, or destruction 

of clothing or personal property resulting from theft and/or vandalism while on 

duty in the school or on the school premises to a maximum of two hundred fifty 

dollars ($250.00).  Vehicles shall be covered under this section provided the 

following conditions are met: 
 

 1. Police report filed and copy to the District. 

 2. Insurance claim filed and a copy to the District. 

 3. Vandalism/theft occurs on school property during work hours. 



 

15 

 4. Vehicles must be properly parked and secured. 

 5. There must be evidence of forced entry for claims regarding property 

inside the vehicle. 

 6. Pay up to $250 per incident or the insurance deductible, whichever is 

lower. 

 

Section 6 -  In the event that the Local 672 desires to send representatives to attend Union 

conventions for Union business, such representatives shall be allowed time off 

with pay provided the total hours off for such representatives does not exceed 

fifty-six (56) hours in any one year and provided that convention leave requests 

are submitted to the Assistant Superintendent for Administration and Human 

Resources for approval as soon as possible prior to the leave. 

 

Section 7 -  Effective January 1, 1984, the state and federal income tax on the 4-1/2% IMRF 

employee contributions will be deferred until such contributions are paid to the 

employee in the form of a pension or separation refund or as a death benefit to the 

employee’s beneficiaries.  Under the plan, the School Board will no longer pay 

the employee’s gross wages and then deduct the 4-1/2% for the employee IMRF 

contribution but will pay the employee an amount equal to his wages minus the 4-

1/2% deduction and deposit the 4-1/2% directly with IMRF.  This plan is subject 

to all federal and state income tax laws.  Contributions to IMRF by the employee 

and the School Board shall begin on the first day of employment. 

 

Section 8 -  The School Board shall pay one-half (1/2) the premium for the health and medical 

insurance program as determined by the Board of Education for persons who 

retire after May 30, 1980 and before June 30, 2018.  To qualify for such District-

paid premiums, employees must be eligible for retirement benefits under the 

Illinois Municipal Retirement Fund at the time of retirement and must have 

completed at least eight (8) years of continuous employment in the District.  Such 

paid premiums shall extend for the length of time computed on the basis of the 

following formula: 
 

 A. Years of Service - 

 One year of service in District No. 40 is equal to one month’s premium 

for health and medical insurance coverage. 
 

 B. Unused Sick Leave -  

 One day of accumulated sick leave in District No. 40 is equal to one 

week premium for health and medical insurance coverage, effective for 

all retirements after June 30, 2013. 

 

 All employees hired for the 2008-2009 contract year after November 1, 2008 and 

thereafter, continuation in this program will be for a maximum of ten (10) years; 

or until the employee is eligible for Medicare, whichever occurs first.  Those who 

retire with less than fifteen (15) years of service are not eligible to continue in the 

District's health insurance program. 
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Effective June 30, 2018, the School Board shall pay one-half (½) the premium for 

the health and medical insurance program as determined by the Board of 

Education for persons who retire after June 30, 2018.  To qualify for such 

District-paid premiums, employees must be eligible for retirement benefits under 

the Illinois Municipal Retirement Fund at the time of retirement and must have 

completed at least fifteen (15) years of continuous employment in the District.  

Such paid premiums shall extend for the length of time computed on the basis of 

the following formula: 
 

 Years of Service 

  One year of service in District No. 40 is equal to two and one-half (2 ½) 

month’s premium for health and medical insurance coverage. 

 

Section 9 -  Absence due to injury or illness incurred in the course of the custodial or 

maintenance employee’s employment shall not be charged against the custodial or 

maintenance employee’s sick leave days and, further, the School Board shall pay 

to such custodial or maintenance employee the difference between his salary and 

benefits received under the Illinois Workers’ Compensation Act for the duration 

of such absence.  Such School Board paid absence shall be limited to one hundred 

eighty (180) custodial or maintenance employee employment days. 

 

Section 10 -  The Chief Financial Officer, the Director of Facilities, the President of the 

Local 672, and two other Local 672 officers will meet as necessary at 3:00 p.m. 

on the last work day of the month to discuss problems and concerns and to 

improve communications.  Special meetings may be called by mutual agreement. 

 

Section 11 -  Maintenance personnel shall receive five hundred ($500) for District approved 

uniforms through a District account.  Employees shall be responsible for 

laundering their uniforms. 

 

Section 12 -  Prescription safety glasses will be provided to maintenance employees.  All cost 

for eye examinations shall be at the expense of the employee.  Cost to the School 

Board shall be limited to one hundred seventy-five dollars ($175) over the year 

for one (1) pair of prescription safety glasses for those employees required to 

wear glasses for vision correction.  Employees must bring the employer proof of 

safety glasses payment, from their choice of provider, to receive District 

reimbursement for up to one hundred seventy-five dollars ($175). 

 

Section 13 -  Whenever the need arises for short-time substitute workers to be hired, 

consideration shall be given to retired custodial and maintenance workers. 

 

Section 14 -  For the 2018-2019 School Year: 
 

Any full-time custodial/maintenance employee who chooses to retire after the 

age of 55, and is eligible, shall receive a stipend of $4,000. 
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 In order to be eligible for the retirement stipend, the employee must have a 

minimum of fifteen (15) years of service to District No. 40 prior to retirement. 

 

 Written notification of retirement will be given to the Board of Education six 

(6) months prior to the date of retirement. 

 

For the 2019-2020 School Year and beyond: 
 

 Any employee having fifteen (15) or more years of continuous service who 

chooses to retire under Illinois Municipal Retirement Fund (IMRF) shall 

receive an additional one-time post retirement payment of $4,000 paid within 

60 days of retirement with a six (6) month prior written notice to district.  

 

 

ARTICLE IX 

DISCIPLINE 

 

Section 1 -  The District shall not discipline or discharge any employee without just cause. 

 

Section 2 - Except as provided below, disciplinary action shall include the following in order: 
 

 A. Oral reprimand 

 B. Written reprimand 

 C. Suspension with or without pay not to exceed 15 days 

 D. Discharge 

 

Section 3 -  Commission of a serious offense may result in immediate suspension or dismissal 

without imposition of a lesser penalty.  Such serious offenses include but are not 

limited to: 
 

 A. Possession, use, or distribution of an illegal or controlled substance or 

look-alike drug 

 B. Possession, use, or distribution of any alcoholic beverage or intoxication 

while on duty 

 C. Theft 

 D. Assault and/or battery 

 E. Possession of a weapon 

 F. Repeated insubordination 

 

Section 4 - Disciplinary action may be imposed upon an employee for failing to fulfill his 

responsibilities as an employee.  Any disciplinary action or measure imposed 

upon an employee may be processed through the regular grievance procedure. 

 

Section 5 -  Except in case of an emergency, a suspension or discharge of an employee shall 

be preceded by a meeting of the employee and the employee’s immediate 

supervisor and the Director of Facilities or his designee. 
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Section 6 -  If the employer has reason to reprimand an employee, it shall be done in a manner 

that will not embarrass the employee before others. 

 

Section 7 -  A notice shall be given to the Local 672 on for all disciplinary actions taken.  All 

oral reprimands must be documented and given to the employee.  The notice shall 

include the name of the member of the bargaining unit and the date of the action. 

 

Section 8 - The District shall remove any oral reprimand from the employee’s record if, from 

the date of the last reprimand, two years have passed without the employee 

receiving an additional reprimand for such offense. 

 

 The employer shall remove any written reprimand from the employee’s record if, 

from the date of the last reprimand, three years have passed without the employee 

receiving an additional reprimand for such offense.  

 

 

ARTICLE X 

GRIEVANCE PROCEDURE 

 

Section 1 -  Any grievance arising between the parties concerning alleged violations or 

misinterpretation of the Agreement shall be settled in the following manner: 

 

 Step 1: The employee, with or without representation, shall discuss the 

grievance with the supervisor that issued the discipline within five (5) 

working days of the alleged grievance.  The supervisor shall respond 

within three (3) working days.  If employee’s immediate supervisor is 

not available, or not involved in the grievance, the union may proceed 

directly to Step 2 of the grievance procedure. 

 

 Step 2: If the grievance remains unresolved, it shall be presented by the 

employee or his representative to the Director of Facilities in writing 

within seven (7) working days of the response in Step 1.  The Director 

of Facilities, within seven (7) working days, shall meet with the 

concerned parties and respond in writing to the employee within five 

(5) working days of such meeting. 

 

 Step 3: If the grievance remains unresolved, it shall be presented by the 

employee or his representative to the Chief Financial Officer, in 

writing within seven (7) working days of the response in Step 2.  The 

Chief Financial Officer, within seven (7) working days, shall meet 

with the concerned parties and respond in writing to the employee 

within five (5) working days of such meeting. 

 

 Step 4: If the grievance still remains unadjusted, it may be presented in 

writing to the Committee of the Whole of the School Board and the 

Superintendent of Schools by Union representative or the Grievance 
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Committee within seven (7) working days of the response from the 

Chief Financial Officer.  The Committee of the Whole of the School 

Board will render a decision within thirty (30) working days after the 

conclusion of testimony. 

 

Section 2 -  The grievance procedure provides for the following additional step after Step 4 

for any grievance arising between the parties concerning conditions of 

employment as spelled out within this Agreement. 

 

 Step 5: If the grievance still remains unadjusted, Local 672 may, within 

fifteen (15) working days after the due date of the decision of the 

Committee of the Whole of the School Board and the Superintendent 

of Schools, request arbitration by written notice to the employer and 

by submitting a request for arbitration to the American Arbitration 

Association (“AAA”).  If a request for arbitration is not filed within 

fifteen (15) working days after the due date of the decision of the 

Committee of the Whole of the Board of Education and the 

Superintendent of Schools, the grievance will be deemed withdrawn 

without precedent. 

 

 The District and the Union shall meet to select an arbitrator from the 

American Arbitration Association according to the rules of the 

American Arbitration Association.  The American Arbitration 

Association shall act as administrator of the proceedings.  The 

employer or Union shall have the right to request the arbitrator to 

require the presence of witnesses and/or documents.  Each party shall 

bear the expense of its own witnesses and 50% of the cost of 

preparing the record of the proceedings.  Questions of arbitratability 

shall be decided by the arbitrator.  The expenses and fees of the 

arbitrator and the cost of the hearing room shall be shared equally by 

the parties.  The decision and award of the arbitrator shall be final and 

binding. 

 

 Neither the District nor the Union shall be permitted to assert any 

grounds or evidence before the arbitrator that has not been previously 

disclosed to the other party in Steps 1 and 4.  The arbitrator shall have 

no power to alter the terms of the Agreement. 

 

Section 3 -  The names of employees selected as Union representatives who may represent 

employees shall be certified in writing to the District by Local 672. 

 

Section 4 -  If the District determines that it would be mutually beneficial to conduct monthly 

or semi-monthly meetings, the local Grievance Committee will meet with the 

District at said meetings to adjust pending grievances, to discuss procedures for 

avoiding future grievances, and to discuss other issues which would improve the 

relationship between the parties. 
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Section 5 -  The President and one other Local 672 member may investigate and process 

grievances during working hours without loss of pay.  Notification of the 

investigation of processing a grievance shall be given to the Director of Facilities 

prior to any such investigation or processing.  Approval of the immediate 

supervisor shall be obtained prior to leaving the assigned work area. 

 

 

ARTICLE XI 

WORK RULES 

 

Section 1 -  When existing work rules are changed or new rules established, they shall be 

posted prominently on employee bulletin boards five (5) days prior to 

implementation. 

 

Section 2 -  The District further agrees to furnish each employee in the bargaining unit with a 

copy of all existing work rules thirty (30) days after they become effective.  New 

employees shall be provided with a copy of the rules at the time of hiring. 

 

Section 3 -  Employees shall comply with all rules that are not in conflict with the terms of 

this Agreement provided the rules are fairly and uniformly applied.  Any 

unresolved complaint of any new or existing rules, or any complaint involving 

discrimination in the application of new or existing rules shall be resolved through 

the grievance procedure. 

 

Section 4 -  The District shall provide a safe and healthful workplace and correct all hazards. 

 

Section 5 -  Recognizing the need to provide a safe and healthful workplace, the parties agree 

to establish a joint Safety and Health Committee which shall meet regularly and 

promptly for the purposes of identifying and correcting unsafe or unhealthy 

working conditions.  The Committee shall: 
 

 A. Meet on dates established by the Committee to carry out the intent of this 

Section and to further promote the safety and health of the employees at 

the work location. 

 

 B. Make personal inspections, participate in government inspections, and 

investigate complaints concerning allegations of unsafe or unhealthy 

conditions. 

 

 C. Promote educational programs which will motivate adoption of safe 

working habits. 

 

 D. Review injury and inspection reports for unsafe and unhealthy patterns of 

a certain nature or work location. 
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Section 6 -  Custodians that are utilized to do a “trash and dash” at school buildings, should be 

allowed a minimum of two (2) hours of overtime, before or after their shift. Trash 

and dash” duties are defined as emptying trash cans and restocking restrooms.  

When no sub custodian coverage can be obtained, and other custodians of the 

building cannot cover the absence, the District will ask others from a voluntary 

list of employees.  This voluntary call list will be used on a rotating basis. 

 

 

ARTICLE XII 

EVALUATION 

 

Section 1 -  All custodians and maintenance personnel shall be evaluated based on the 

performance of their duties at the end of the probationary period, by the end of the 

thirtieth (30th) day in a new position, annually, and at any other time as required 

by the Supervisor.   All evaluations shall include a conference involving the 

evaluator(s) and the employee.  All employees shall be required to sign their 

evaluation to acknowledge receipt of the evaluation. 

 

Section 2 -  A written response may be made by the employee within ten (10) days of any 

evaluation received other than the probationary evaluation.  Such response shall 

become a part of the employee’s personnel file along with the evaluation. 

 

 

ARTICLE XIII 

STRIKES AND LOCKOUTS 

 

Section 1 - No lockout of employees shall be instituted by the District during the term of the 

Agreement. 

 

Section 2 -  No strikes of any kind shall be caused or sanctioned by the custodial union during 

the term of this Agreement or until a new resolution is agreed upon. 

 

 

ARTICLE XIV 

MANAGEMENT RIGHTS 

 

Section 1 -  The School Board hereby retains and reserves until itself all powers, rights, 

authority, duties and responsibilities that are not specifically limited by the 

express language of this Agreement. 
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ARTICLE XV 

UNION MEMBERSHIP 

 

Section 1 -  Local 672 officers will be responsible to bring any employee dues deduction 

authorization cards to the payroll office for processing.  The Employer shall honor 

employees’ individually authorized dues deduction forms, and shall make such 

deductions from the employee’s earnings in the amounts certified by the Union 

for union dues, assessments, or fees; and PEOPLE contributions, and remit such 

deductions to the Union at the address designated in writing to the Employer by 

the Union.  Authorized deductions shall be revocable in accordance with the 

terms under which an employee voluntarily authorized said deductions provided 

that an employee is annually given a reasonable period to revoke.  

 

Section 2 -  The Employer shall monthly notify the Union in writing as to the following 

personnel transactions involving unit employees within each department, with 

work locations: new hires, promotions, demotions, reclassification, layoffs, 

reemployment, transfers, leaves of absence, return from leaves, suspensions, 

terminations, retirements, resignations, discharges and any other information 

mutually agreed to by the parties.  In addition, the Employer shall notify both 

Council 31 and the Local Union via electronic mail of all new persons hired into 

bargaining unit positions on or before the new employee (s) date of employment. 

 

Section 3 -  The Union shall be notified of any Freedom of Information Act (5 ILCS 140/7) 

disclosure request for information pertaining to the employee. 

 

Section 4 -  The Union agrees to hold harmless and indemnify the School District No. 40, its 

School Board, employees and agents as to all claims that may arise in litigation 

resulting from the implementation or attempted implementation of this Article in 

this and prior Agreements.  Union agrees to pay all costs of such litigation 

including court costs, attorney fees, judgments, penalties and interests. 

 

Section 5 - Employees may sign up for the voluntary PEOPLE programs, by payroll 

deduction, at any time. It will be the responsibility of Local 672 officers to take 

the employees authorization card to the payroll office for processing. Newly hired 

employees to the District may enroll after their probationary period ends.  

 

 

ARTICLE XVI 

TERM OF THE AGREEMENT 

 

Section 1 -  This Agreement shall be effective as of July 1, 2022, and shall remain in full force 

and effect until June 30, 2026, or until a successor Agreement has been 

completed.  Negotiations for a successor Agreement shall begin not later than 

thirty (30) days prior to the expiration date of this Agreement. 
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Section 2 -  Negotiations may, if mutually agreed upon, be reopened by either party at any 

time during the period covered by this Agreement. 

 

 

ARTILE XVII 

ACCEPTANCE 

 

In witness thereof this 25th day of July, 2022.  

 

 FOR THE UNION FOR THE BOARD OF EDUCATION 

 

 

 

     

 Deb Anderson, President Erin Waldron-Smith, President 

 

 

 

     

 Audie Schmidt, Chief Negotiator David McDermott, Chief Negotiator 

 

 

 

     

 Hadley Swanson, Secretary Kristin Sanders, Board Secretary 
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Appendix A:  AFSCME 2022-2023 Salary Schedule (Year 1 of 4)* 
 

  Group I Group II Group III Group IV Group V 

  Annual Hourly Annual Hourly Annual Hourly Annual Hourly Annual Hourly 

Step Salary Rate Salary Rate Salary Rate Salary Rate Salary Rate 

1 n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a 

2 $42,570  $20.47  $44,338  $21.32  $44,933  $21.60  $45,265  $21.77  n/a n/a 

3 $43,404  $20.86  $45,209  $21.74  $45,813  $22.03  $46,151  $22.18  $55,264  $26.57  

4 $44,236  $21.27  $46,075  $22.15  $46,695  $22.45  $47,039  $22.62  $56,203  $27.02  

5 $45,069  $21.66  $46,949  $22.57  $47,576  $22.87  $47,926  $23.05  $57,140  $27.47  

6 $45,909  $22.07  $47,814  $22.98  $48,458  $23.30  $48,814  $23.47  $58,077  $27.92  

7 $46,742  $22.47  $48,689  $23.41  $49,338  $23.72  $49,701  $23.90  $60,192  $28.94  

8 $47,576  $22.87  $49,558  $23.83  $50,220  $24.15  $50,590  $24.33  $61,396  $29.52  

9 $48,412  $23.28  $50,428  $24.24  $51,100  $24.56  $51,477  $24.75  $62,624  $30.11  

10 $49,245  $23.67  $51,275  $24.65  $51,980  $24.99  $52,363  $25.18  $64,237  $30.89  

11 $50,078  $24.08  $52,166  $25.08  $52,859  $25.42  $53,249  $25.60  $65,521  $31.50  

12 $50,917  $24.48  $53,037  $25.50  $53,741  $25.83  $54,137  $26.03  $67,159  $32.29  

13 $51,749  $24.88  $53,905  $25.92  $54,623  $26.26  $55,025  $26.46  $68,839  $33.09  

14 $53,635  $25.78  $55,869  $26.86  $56,613  $27.22  $57,032  $27.41    

15 $54,706  $26.30  $56,987  $27.39  $57,747  $27.77  $58,172  $27.97    

16 $55,799  $26.82  $58,127  $27.94  $58,901  $28.32  $59,335  $28.53    

17 $57,236  $27.52  $59,622  $28.66  $60,418  $29.05  $60,863  $29.27    

18 $58,382  $28.07  $60,815  $29.23  $61,626  $29.63  $62,081  $29.85    

19 $59,842  $28.77  $62,336  $29.97  $63,166  $30.37  $63,632  $30.60    

20 $61,337  $29.48  $63,893  $30.72  $64,746  $31.13  $65,224  $31.36    
 

*  Salary Schedule Steps do not equate to employees’ years of services. 

 

Group 1:  Custodians  Group II:  Leadperson Elementary and Wharton/Browning Field  Group III:  Leadperson (Middle and 2nd Shift High School),  Pool 

Custodian/Athletic Equipment,  Group IV:  Mail Truck Driver, Warehouse and General Maintenance  Group V:  Maintenance Specialists 
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Appendix A:  AFSCME 2023-2024 Salary Schedule (Year 2 of 4)* 
 

  Group I Group II Group III Group IV Group V 

  Annual Hourly Annual Hourly Annual Hourly Annual Hourly Annual Hourly 

Step Salary Rate Salary Rate Salary Rate Salary Rate Salary Rate 

1 n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a 

2 $43,847  $21.08  $45,668  $21.96  $46,281  $22.25  $46,623  $22.42  n/a n/a 

3 $44,706  $21.49  $46,565  $22.39  $47,187  $22.69  $47,536  $22.85  $56,922  $27.37  

4 $45,563  $21.91  $47,457  $22.81  $48,096  $23.12  $48,450  $23.30  $57,889  $27.83  

5 $46,421  $22.31  $48,357  $23.25  $49,003  $23.56  $49,364  $23.74  $58,854  $28.29  

6 $47,286  $22.73  $49,248  $23.67  $49,912  $24.00  $50,278  $24.17  $59,819  $28.76  

7 $48,144  $23.14  $50,150  $24.11  $50,818  $24.43  $51,192  $24.62  $61,998  $29.81  

8 $49,003  $23.56  $51,045  $24.54  $51,727  $24.87  $52,108  $25.06  $63,238  $30.41  

9 $49,864  $23.98  $51,941  $24.97  $52,633  $25.30  $53,021  $25.49  $64,503  $31.01  

10 $50,722  $24.38  $52,813  $25.39  $53,539  $25.74  $53,934  $25.94  $66,164  $31.82  

11 $51,580  $24.80  $53,731  $25.83  $54,445  $26.18  $54,846  $26.37  $67,487  $32.45  

12 $52,445  $25.21  $54,628  $26.27  $55,353  $26.60  $55,761  $26.81  $69,174  $33.26  

13 $53,301  $25.63  $55,522  $26.70  $56,262  $27.05  $56,676  $27.25  $70,904  $34.08  

14 $55,244  $26.55  $57,545  $27.67  $58,311  $28.04  $58,743  $28.23    

15 $56,347  $27.09  $58,697  $28.21  $59,479  $28.60  $59,917  $28.81    

16 $57,473  $27.62  $59,871  $28.78  $60,668  $29.17  $61,115  $29.39    

17 $58,953  $28.35  $61,411  $29.52  $62,231  $29.92  $62,689  $30.15    

18 $60,133  $28.91  $62,639  $30.11  $63,475  $30.52  $63,943  $30.75    

19 $61,637  $29.63  $64,206  $30.87  $65,061  $31.28  $65,541  $31.52    

20 $63,177  $30.36  $65,810  $31.64  $66,688  $32.06  $67,181  $32.30    
 

*  Salary Schedule Steps do not equate to employees’ years of services. 

 

Group 1:  Custodians  Group II:  Leadperson Elementary and Wharton/Browning Field  Group III:  Leadperson (Middle and 2nd Shift High School),  Pool 

Custodian/Athletic Equipment,  Group IV:  Mail Truck Driver, Warehouse and General Maintenance  Group V:  Maintenance Specialists 
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Appendix A:  AFSCME 2024-2025 Salary Schedule (Year 3 of 4)* 
 

Step 

Group I Group II Group III Group IV Group V 

Annual Hourly Annual Hourly Annual Hourly Annual Hourly Annual Hourly 

Salary Rate Salary Rate Salary Rate Salary Rate Salary Rate 

1 n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a 

2 $44,724  $21.50  $46,581  $22.40  $47,207  $22.70  $47,555  $22.87  n/a n/a 

3 $45,600  $21.92  $47,496  $22.84  $48,131  $23.14  $48,487  $23.31  $58,060  $27.92  

4 $46,474  $22.35  $48,406  $23.27  $49,058  $23.58  $49,419  $23.77  $59,047  $28.39  

5 $47,349  $22.76  $49,324  $23.72  $49,983  $24.03  $50,351  $24.21  $60,031  $28.86  

6 $48,232  $23.18  $50,233  $24.14  $50,910  $24.48  $51,284  $24.65  $61,015  $29.34  

7 $49,107  $23.60  $51,153  $24.59  $51,834  $24.92  $52,216  $25.11  $63,238  $30.41  

8 $49,983  $24.03  $52,066  $25.03  $52,762  $25.37  $53,150  $25.56  $64,503  $31.02  

9 $50,861  $24.46  $52,980  $25.47  $53,686  $25.81  $54,081  $26.00  $65,793  $31.63  

10 $51,736  $24.87  $53,869  $25.90  $54,610  $26.25  $55,013  $26.46  $67,487  $32.46  

11 $52,612  $25.30  $54,806  $26.35  $55,534  $26.70  $55,943  $26.90  $68,837  $33.10  

12 $53,494  $25.71  $55,721  $26.80  $56,460  $27.13  $56,876  $27.35  $70,557  $33.93  

13 $54,367  $26.14  $56,632  $27.23  $57,387  $27.59  $57,810  $27.80  $72,322  $34.76  

14 $56,349  $27.08  $58,696  $28.22  $59,477  $28.60  $59,918  $28.79    

15 $57,474  $27.63  $59,871  $28.77  $60,669  $29.17  $61,115  $29.39    

16 $58,622  $28.17  $61,068  $29.36  $61,881  $29.75  $62,337  $29.98    

17 $60,132  $28.92  $62,639  $30.11  $63,476  $30.52  $63,943  $30.75    

18 $61,336  $29.49  $63,892  $30.71  $64,745  $31.13  $65,222  $31.37    

19 $62,870  $30.22  $65,490  $31.49  $66,362  $31.91  $66,852  $32.15    

20 $64,441  $30.97  $67,126  $32.27  $68,022  $32.70  $68,525  $32.95    
 

*  Salary Schedule Steps do not equate to employees’ years of services. 

 

Group 1:  Custodians  Group II:  Leadperson Elementary and Wharton/Browning Field  Group III:  Leadperson (Middle and 2nd Shift High School),  Pool 

Custodian/Athletic Equipment,  Group IV:  Mail Truck Driver, Warehouse and General Maintenance  Group V:  Maintenance Specialists 
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Appendix A:  AFSCME 2025-2026 Salary Schedule (Year 4 of 4)* 
 

Step 

Group I Group II Group III Group IV Group V 

Annual Hourly Annual Hourly Annual Hourly Annual Hourly Annual Hourly 

Salary Rate Salary Rate Salary Rate Salary Rate Salary Rate 

1 n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a 

2 $45,618  $21.93  $47,513  $22.85  $48,151  $23.15  $48,506  $23.33  n/a n/a 

3 $46,512  $22.36  $48,446  $23.30  $49,094  $23.60  $49,457  $23.78  $59,221  $28.48  

4 $47,403  $22.80  $49,374  $23.74  $50,039  $24.05  $50,407  $24.25  $60,228  $28.96  

5 $48,296  $23.22  $50,310  $24.19  $50,983  $24.51  $51,358  $24.69  $61,232  $29.44  

6 $49,197  $23.64  $51,238  $24.62  $51,928  $24.97  $52,310  $25.14  $62,235  $29.93  

7 $50,089  $24.07  $52,176  $25.08  $52,871  $25.42  $53,260  $25.61  $64,503  $31.02  

8 $50,983  $24.51  $53,107  $25.53  $53,817  $25.88  $54,213  $26.07  $65,793  $31.64  

9 $51,878  $24.95  $54,040  $25.98  $54,760  $26.33  $55,163  $26.52  $67,109  $32.26  

10 $52,771  $25.37  $54,946  $26.42  $55,702  $26.78  $56,113  $26.99  $68,837  $33.11  

11 $53,664  $25.81  $55,902  $26.88  $56,645  $27.23  $57,062  $27.44  $70,214  $33.76  

12 $54,564  $26.22  $56,835  $27.34  $57,589  $27.67  $58,014  $27.90  $71,968  $34.61  

13 $55,454  $26.66  $57,765  $27.77  $58,535  $28.14  $58,966  $28.36  $73,768  $35.46  

14 $57,476  $27.62  $59,870  $28.78  $60,667  $29.17  $61,116  $29.37    

15 $58,623  $28.18  $61,068  $29.35  $61,882  $29.75  $62,337  $29.98    

16 $59,794  $28.73  $62,289  $29.95  $63,119  $30.35  $63,584  $30.58    

17 $61,335  $29.50  $63,892  $30.71  $64,746  $31.13  $65,222  $31.37    

18 $62,563  $30.08  $65,170  $31.32  $66,040  $31.75  $66,526  $32.00    

19 $64,127  $30.82  $66,800  $32.12  $67,689  $32.55  $68,189  $32.79    

20 $65,730  $31.59  $68,469  $32.92  $69,382  $33.35  $69,896  $33.61    
 

*  Salary Schedule Steps do not equate to employees’ years of services. 

 

Group 1:  Custodians  Group II:  Leadperson Elementary and Wharton/Browning Field  Group III:  Leadperson (Middle and 2nd Shift High School),  Pool 

Custodian/Athletic Equipment,  Group IV:  Mail Truck Driver, Warehouse and General Maintenance  Group V:  Maintenance Specialists 
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Option 1 

Appendix B:  Group Health Insurance Rates 

 

Group Health Insurance 

  Calendar Year 2022 

  Employee Board Total 

Single Health 20.0% 80.0% 100.0% 

Monthly $136.59 $546.38 $682.97 

Per Pay $68.30 $273.19 $341.49 

       

Family Health 25.0% 75.0% 100.0% 

Monthly $427.08 $1,281.25 $1,708.33 

Per Pay $213.54 $640.63 $854.17 

    

Dental Insurance 

  Calendar Year 2022 

  Employee Board Total 

Single Dental 30.0% 70.0% 100.0% 

Monthly $12.13 $28.30 $40.43 

Per Pay $6.07 $14.15 $20.22 

       

Family Dental 30.0% 70.0% 100.0% 

Monthly $31.73 $74.03 $105.76 

Per Pay $15.87 $37.02 $52.89 

    

Total Health & Dental Insurance 

  Calendar Year 2022 

  Employee Board Total 

Single Total 20.0% 80.0% 100.0% 

Monthly $148.72 $574.68 $723.40 

Per Pay $74.36 $287.34 $361.70 

       

Family Total  25.0% 75.0% 100.0% 

Monthly $458.81 $1,355.28 $1,814.09 

Per Pay $229.41 $677.65 $907.06 

 

Note:  Effective with the Calendar Year 2022, the Insurance Committee went to rate changes effective January 1st of 

each year, since the calendar year aligns with the District’s provider, Blue Cross Blue Shield of Illinois (BCBS), and 

the claim year.  Therefore, in July 2022, there were no rate increases to employees or Board of Education.  Rate 

changes will be recommended by the Insurance Committee effective for January1, 2023. 

 


