
Benefitting from Your 
YourWay Health FSA 
Carryover
How the Provision Works

Saving What You Don’t Use
In October of 2013, the Department of Treasury issued new regulations allowing employers to optionally include a 
Carryover Provision in their Health FSA Plan, helping reduce or even eliminate the forfeiture of unused FSA funds. 
For the 202X Plan Year, this provision allows employees to carry over up to $550 of unused FSA funds from the 
previous plan year into the following plan year. 

Below commonly asked questions and answers regarding the Health FSA Carryover Provision. Please refer to the 
Summary Plan Description provided by your employer to determine if your Plan includes a carryover option, and if so, 
the specific features of the option.

Will the carryover affect the maximum amount I can elect in the next plan year?

No. Any funds carried over from the previous plan year will not count towards your election limit for the new plan year.

What claims can be reimbursed with carryover funds?
During a Health FSA’s run-out period, potential carryover amounts may be used either for prior-year or current-year 
claims.

Let’s say that a participant has $750 of funds available in his/her Health FSA account on the last day of the plan year, 
and his/her plan supports a $550 carryover. Of the $750 balance, $550 will be marked as eligible for carryover into the 
new plan year. The remaining $200 will be available solely for funding previous plan year-eligible claims during that 
plan’s run-out period. During this run-out period, the $550 now eligible for carryover can be used to support eligible 
claims for both plan years (as appropriate).

At the end of the participant’s prior year plan’s run-out period, any remaining funds eligible for carryover will then be 
transferred into a Carryover Account. This Carryover Account can only be used to fund eligible claims for the current 
plan year1.
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1 - Most Health FSAs allow you to continue to roll-over unused carryover amounts indefinitely; however, please refer 
to the Summary Plan Description provided by your employer to determine your plan’s specific carryover allowances.
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Can a Health FSA set a limit on carryovers lower than $550?
Yes. Most Health FSAs that include a carryover option typically allow for the permitted IRS maximum carryover amount 
of $550. However, plans are allowed to set a lower carryover amount. Please refer to the Summary Plan Description 
provided by your employer to determine your plan’s specific carryover allowances.
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Do I need to be enrolled in the next plan year to take advantage of the carryover?
Not necessarily. Most Health FSAs do not require you to enroll in the next plan year’s Health FSA to take advantage of 
the carryover provision. Please refer to the Summary Plan Description provided by your employer to determine your 
plan’s specific carryover requirements.

If I don’t use my $550 carryover next year, can I carry it over again the following year?

Possibly. Most Health FSAs do allow you to continue to roll over unused carryover amounts indefinitely. However, 
please refer to the Summary Plan Description provided by your employer to determine your plan’s specific carryover 
allowances.

More Information for Your Benefit

Is there a minimum amount required for carryover?
Not necessarily. Most Health FSAs don’t require a minimum amount to be carried over; however, the IRS does allow for 
plans to require one, so please refer to the Summary Plan Description provided by your employer to determine your 
plan’s specific carryover requirements.

Can I access my carryover via my Visa® Benefits Card?
Yes. The funds transferred to the Carryover Eligible and Carryover Accounts, referenced in a previous question, will be 
considered as part of your available card balance.

Does carryover also apply to Dependent Care FSA Plans?
No. The carryover option can only be offered on Health FSA Plans.
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