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PURPOSE OF AGREEMENT

THIS AGREEMENT, entered into by the BARRE UNIFIED UNION SCHOOL DISTRICT
governmental units with its situs in the City of Barre, and the Town of Barre County of
Washington, and State of Vermont, hereinafter referred to as the EMPLOYER, and SCHOOL
CHAPTER OF LOCAL 1369, COUNCIL 93, American Federation of State, County and
Municipal Employees, AFL-CIO, hereinafter referred to as the UNION.

THE PURPOSE of this agreement is the promotion of harmonious relations between the
EMPLOYER and the UNION, with the establishment of an equitable and peaceful procedure for
resolving differences, and the establishment of rates of pay, hours of work and other conditions of
employment.

THE EMPLOYEES of the EMPLOYER recognize that their employment with the EMPLOYER
makes them public EMPLOYEES and as such they agree to maintain the greatest effort to assure
the health and safety of the student body and the teaching and administrative personnel within the
area which they serve that is reasonably possible, so as to merit the respect of the EMPLOYER
and general public.

ARTICLE I: DEFINITIONS / RECOGNITION

1. EMPLOYER may include the School Board of Directors, or Superintendent of Schools or
Building Principal as agents of the Board, unless otherwise specifically stated.

2. EMPLOYEE shall mean members of the Bargaining Unit working in one of the job
classifications described in Appendix A. EMPLOYEES working less than the basic week
as defined under ARTICLE VIII shall receive all terms, conditions and benefits of this
contract on a pro-rata basis determined by establishing the ratio between total weekly
assigned hours of work and the basic work week of forty (40) hours.

i There is excluded from the term EMPLOYEE those persons performing work as
"Facilities Director of the Barre Unified Union School District" "Temporary Replacement
Employee" hired to fill vacancies caused by prolonged absences of regular EMPLOYEES,
seasonal, EMPLOYEES. Special Services/Business Administration Assistant and
Administrative Assistants to the Principals are excluded as confidential employees for the
Employer.

4. A Temporary Replacement EMPLOYEE as described in this Article filling in for a
bargaining unit member who goes out on an extended medical leave without pay shall
receive bargaining unit wages and benefits until such time as the bargaining unit member
returns to his position. The Temporary Replacement EMPLOYEE, however, shall not be
eligible for recall or have seniority rights, unless such Temporary EMPLOYEE is hired to
a full-time position immediately following the replacement position. In such case, seniority

shall be credited for the period immediately preceding becoming a permanent
EMPLOYEE.



2. After completion of a probationary period as defined in Article V or the effective date of
this Agreement, whichever is later, any EMPLOYEE who elects to join the union will be
obligated to pay dues. If the EMPLOYEE elects to join the union, the EMPLOYEE shall
sign and deliver to the EMPLOYER an assignment authorizing payroll deductions in
substantially equal installments for such dues. The EMPLOYER agrees to deduct from the
wages of its EMPLOYEES dues as said EMPLOYEES individually and voluntarily
authorize the EMPLOYER to deduct. Such authorization shall continue in effect from year
to year unless revoked in writing between June 1 to June 15 of any year. Pursuant to such
authorization, the EMPLOYER will deduct membership dues, as applicable, in
substantially equal installments over a twelve (12) month period and transmit the moneys
deducted, and a record of the deductions to the treasurers of the units.

When a new EMPLOYEE is hired, the EMPLOYER will provide that new
EMPLOYEE’S name to the union in writing within thirty (30) days of the date of hire.

New hires will be afforded one hour of time with a Union Steward in order to review the
rights and responsibilities of this Collective Bargaining Agreement. The new hire and
the Steward may hold such a review meeting while on the clock and without loss of pay.

3. The UNION agrees that it shall save and hold the EMPLOYER harmless against any and
all actions, claims, demands, losses or expenses or any other form of liability, including
reasonable attorney’s fees, which may arise out of, or by reason or any action taken or not
taken by the EMPLOYER for the purpose of complying with any of the provisions of this
Article.

4. The EMPLOYER agrees to deduct from the wages of any employee who is a member of
the UNION a PAC deduction as may be defined lawfully by AFSCME Council 93 and/or
Local 1369 as authorized in writing by the employee. The EMPLOYER agrees to remit
any deductions made pursuant to this provision promptly to the UNION together with an
itemized statement showing the name of each employee from whose pay such deductions
have been made and the amount deducted during the period covered by the remittance.

ARTICLE IV: GRIEVANCE AND ARBITRATION PROCEDURE

Any grievance or dispute which arises between the parties, including the application, meaning or
interpretation of this agreement shall be settled in the following manner:

STEP 1 VERBAL: A grievance must be presented orally and informally to the Facility
Director by the Union and the grievant within five (5) working days after the employee
knew, or in the exercise of reasonable diligence would have known of the events giving
rise to the grievance. The Facility Director shall attempt to resolve the grievance.

STEP 2 WRITTEN: If the grievance is not resolved at the informal step 1 as described
above a written grievance must be filed with the Superintendent of Schools within five (5)
working days after the informal meeting. A meeting may then be scheduled in an attempt



5. The EMPLOYER recognizes the UNION as the sole and exclusive bargaining agent for

the purpose of establishing salaries, wages, hours and other conditions of employment for
the EMPLOYEES.

6. The EMPLOYER will not aid, promote or finance any labor group or organizations which
purport to engage in collective bargaining or make any agreement with any such group for
the purpose of undermining the UNION or changing any condition contained in this
agreement.

ARTICLE I1: DISCRIMINATION AND COERCION

There shall be no discrimination by the EMPLOYER, or agents of the EMPLOYER, against
any EMPLOYEE because of their membership or lack of membership in the UNION. The
EMPLOYER further agrees that there will be no discrimination against any member of their
adherence to any provision of this agreement.

The UNION agrees that it will not discriminate against any EMPLOYEE of the EMPLOYER
because of their failure or unwillingness to join the UNION or coerce any EMPLOYEE to
join against their will.

The parties to this agreement agree that they shall not discriminate against any person because
of race, creed, color, age, handicap, sex, sexual preference or religion and that such person
shall receive the full protection of this agreement.

The Union recognizes its responsibility as bargaining agent and agrees to represent all
employees in the bargaining unit without discrimination, interference, restraint or coercion,
provided any direct service charge requirements, as may be lawfully required by the UNION,
are met.

ARTICLE I1I: DEDUCTION OF DUES

1. Deduction of Dues must be authorized by the EMPLOYEE to the EMPLOYER as follows:

A. T hereby authorize a deduction each week from my wages in the amount as
certified by the Treasurer of the local UNION 1369 for membership dues in the
UNION. The sums thus to be deducted are hereby assigned by me to the Local
Union 1369 of the American Federation of State, County and Municipal
Employees and are to be remitted to the Treasurer of the Union.

B. I submit this authorization and assignment with the understanding that it is
voluntary and will be effective and irrevocable up to the termination date of the
current collective bargaining agreement.



to remedy the grievance. The Superintendent shall notify the Union in writing within five
(5) working days after the hearing of his/her response.

STEP 3 WRITTEN: If the grievance is not resolved at Step 2 it shall be presented in
writing to the School Board within five (5) working days following the receipt of the
Superintendent of Schools response. The School Board shall hear the grievance within
fifteen (15) working days of the receipt of the grievance and shall respond in writing to the
Union within ten (10) working days of the hearing.

STEP 4 ARBITRATION: If the grievance is not resolved at Step 3 the Union may, by
written notice to the District, file the grievance to arbitration within fifteen (15) working
days of the School Board’s decision. The arbitration proceedings shall be conducted by an
arbitrator mutually agreed to by the Union and the District within seven (7) working days
after the notice of arbitration has been given. If the parties fail to select a mutually agreed
to arbitrator the Federal Mediation and Conciliation service shall be requested to provide
a panel of seven (7) arbitrators. The District and the Union shall alternately strike a name
from the panel until one name remains. That person shall be the arbitrator.

The decision of the arbitrator shall be final and binding on the parties and the arbitrator shall be
requested to issue a decision within thirty (30) working days after the conclusion of testimony and
argument.

The cost of the arbitrator shall be borne equally by the parties.

The arbitrator’s authority shall be limited to interpreting and applying provisions of this agreement
and the arbitrator shall have no power to add to or subtract from the provisions of this agreement.

ARTICLE V: SENIORITY AND LAYOFFS

Seniority shall be defined as the length of continuous service within the bargaining unit.

The probationary period shall be the first four (4) months of employment. An employee may be
discharged with or without cause during this initial probationary period.

Seniority shall only be a factor in all cases of promotion with a position covered by the bargaining
unit, lay-off, re-assignment of the working force as well as preference in shift assignment and
choice of vacation provided that the most senior employee is qualified to perform the duties of that
classification within the bargaining unit.

The District shall establish a seniority list in accordance with the above language which shall be
posted on the Union bulletin boards and sent to the Chapter Chairperson not later than July 1%
annually. Any objection to the seniority list as posted shall be reported in writing to the
Superintendent within thirty (30) calendar days of the posting or it will stand.



An employee’s seniority shall be broken by voluntary resignation, retirement, discharge for just
cause or death.

[f it is necessary to have a reduction in staff the Employer shall notify the Union thirty (30) days
in advance of such a layoff. Layoff shall not put an excessive workload on the remaining
employees.

Employees shall be laid off in the reverse order of seniority within the bargaining unit.

An employee notified of lay off may bump to a position of equal or lower pay rate, but only to the

position held by the least senior employee in that position and only if that employee is less senior
than he/she.

Laid off employee shall remain on a recall list for a period of one (1) year and shall be recalled in
the reverse order of layoff.

Failure to comply with the following shall result in a laid off employee being removed from the
recall list:
a. Maintain a current address with the Employer
b. Failure to respond to the Employer within five (5) business days of receiving a recall notice
c. Declination of recall except that an Employee shall have the right to refuse recall to a
position that is substantially different from the position the employee held at the time of
layoff without forfeiting the right to recall.

ARTICLE VI: PROBATIONARY AND MEDICAL REQUIREMENTS

All new EMPLOYEES shall be on probation for a period of four (4) months, and may be asked to
provide the EMPLOYER with a medical report indicating that the applicant or EMPLOYEE is
free of any communicable disease and is physically able to perform the duties of the position.

Not less than once within each twelve (12) consecutive months of employment, following the
probationary period, each EMPLOYEE may be asked to submit to a medical examination and
render a written medical report to the EMPLOYER. The report shall indicate the EMPLOYEE is
free of communicable disease and is physically able to perform duties of the job description.

ARTICLE VII: JOB POSTING AND BIDDING

When a position covered by this agreement within bargaining unit becomes vacant, such vacancy
shall be made known to all EMPLOYEES of the bargaining unit by the EMPLOYER, and shall be
posted within five (5) working days of the vacancy. The posting shall include the job description,
the work schedule, the rate of pay, date posting is made and date posting announcement expires.



This vacancy shall remain open for five (5) working days from the time of posting by the
EMPLOYER. All interested EMPLOYEES shall apply, in writing, within the five (5) working
day posting period, to Human Resources. Within five (5) working days following the expiration
of the posting, the EMPLOYER shall reply, in writing, to all written EMPLOYEE requests for the
position. The EMPLOYER shall award the position to the most senior applicant qualified. Actual
duty transfers shall become effective when the transferee's replacement has been hired and
reasonably trained. Time limitations specified herein may be extended by mutual agreement
between the EMPLOYER and the UNION. When an EMPLOYEE is awarded a position of higher
pay they shall receive the base rate for that position. Recognizing that it is in the mutual interest
of the Union and the District to rapidly fill vacant positions, Union members shall not be allowed
to bid on more than one open position at once.

[f it is mutually agreeable between the EMPLOYER and the UNION that there is no qualified
EMPLOYEE, the EMPLOYER may seek to fill the vacancy outside the UNION roster. If the
position is not filled within forty (40) calendar days, the temporary replacement EMPLOYEE who
has been filling this position shall be covered by this Agreement until such time as a permanent
EMPLOYEE is hired.

ARTICLE VIII: HOURS OF WORK AND OVERTIME

1. Work Schedules

Hours of work: At the time of hire, employees shall be given a specific work schedule, which shall
not be modified without the consent of the union

The normal work week for full-time custodians and maintenance personnel shall consist of five
(5) consecutive days, eight hours a day, Monday through Friday, not including interruptions for
lunch periods. One weekend custodian in the Barre Town unit may work five (5) consecutive days
but not Monday through Friday.

The normal work week for part-time custodians and maintenance personnel shall consist of up to
five consecutive days with less than 8-hour work shifts, Monday through Friday, not including
interruptions for lunch periods.

The normal work week for clerical personnel (category 1 and 2 employees) shall be five (5)
consecutive eight (8) hour days, or less except for interruptions for lunch periods, Monday through
Friday, inclusive.

Each EMPLOYEE shall be scheduled to work a shift with regular starting and quitting times, as
provided by the EMPLOYER, except for emergency situations. Any deviation from the normal
workweek, Monday through Friday, of more than one week, must be agreed upon by both the
Union and the Employer and confirmed in writing. Scheduled hours will normally be for a
minimum of one (1) week.


















































































































