INDEPENDENT SCHOOL DISTRICT NO. 283
6311 Wayzata Blvd
St. Louis Park, Minnesota
Tuesday, October 25, 2022 6:30 PM
St. Louis Park High School Room 350C
6425 W 33rd St
St Louis Park, Minnesota 55426

AGENDA

1. CALL TO ORDER
2. LAND ACKNOWLEDGEMENT
3. APPROVAL OF AGENDA
4. OPEN FORUM
5. SUPERINTENDENT'S REPORT
6. DISCUSSION ITEMS
A. Construction Update
B. Policy Development - Second Reading Policies 410 Family and
Medical Leave, 414 Mandated Reporting of Child Neglect or Physical
or Sexual Abuse, 415 Mandated Reporting of Maltreatment of
Vulnerable Adults
7. CONSENT AGENDA
A. Business
1) Payroll
2) Recap of Expenditures
) Electronic Fund Transfers
) Accounts Payable Disbursements
) Investment Holdings
) Donations
7) Minutes
B. Personnel
8. ACTION AGENDA
A. Construction Bid Approval

o O b W

B. Approval of Second Reading Policies 410 Family and Medical Leave, 414

40

Mandated Reporting of Child Neglect or Physical or Sexual Abuse, 415 Mandated

Reporting of Maltreatment of Vulnerable Adults
9. COMMUNICATIONS AND TRANSMITTALS
10. ADJOURNMENT



Construction Update



Purpose

To maintain transparency with the school board and community
about the progress of construction projects in alignment with the

Staff Steering Committee

Construction Management Firm: Knutson Construction
Project Timeline and Budget

Central Project Bid
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https://www.slpschools.org/about/strategic-plan

Staff Steering Committee

Tami Borgen, School Nutrition Manager

Tom Bravo, Construction Manager

Andy Ewald, Athletic Director

Jim Langevin, Facilities & Safety Manager
Patricia Magnuson, Director of Business Services
Tom Marble, Technology Director

LaNisha Paddock, High School Principal

Ashley Sukhu, Communications Senior Specialist
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Construction Management Firm

Public School District Experience
Commitment to Racial Equity
Headquartered in St. Louis Park

October 25, 2022 School Board Meeting $§ St. Louis Park
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KNUTSON CONSTRUCTION
ABOUT US

In continuous operation since 1911 — 111 years in
business

Family owned

5 office locations

350 current employees

328 field craft workers

Average experience of superintendents is 24 years

Average experience of project managers is 14
years

Annual volume - $500 million

Experience in 18 states + Canada

B KnutsonConstruction

Five Offices Across The Midwest

. D

ST. LOUIS PARK, MN
///////////(/
MANKATO, MN

SIS IS4

ROCHESTER, MN
CEDAR RAPIDS, IA ® [OWA CITY, IA

communication, flexibility, and
teamwork. This is our promise to you,
every step of the way.

Knutson is committed to our owners
through trust, respect,




PROJECT TEAM

Tom Leimer Keane McWaters Landon Bruegger Josh Schwinghammer Ramona Wilson Aalayha Robb Micah Vainikka
Sr. VP / General Manager Project Executive Project Manager Superintendent Diversity Director VDC Engineer Director of Preconstruction

Knutson Construction is prepared to be a trusted partner of St. Louis Park Public Schools for years to come. With your
upcoming projects, as your construction manager as agent we would aspire keep your values, commmitment to your faculty,
students, and community, as well as the integrity of your budget at the forefront of all preconstruction and construction activities.

B KnutsonConstruction



DIVERSITY / DE+I

ABOUT US

* In-House Diversity Director, Ramona Wilson

* Knutson D&I Key Initiatives

Diversity Group Initially led by CEO

D&l Plan (Four Pillar Approach)

Women’s ERG — employee resource group
Knutson Alliance Program (KAP)

Annual Diversity Training + Education

Workforce Inclusion Participation

B KnutsonConstruction

Knutson is committed to diversity and
inclusion as demonstrated by our own
full-time diversity director for the
organization, Ramona Wilson. Ramona
comes to Knutson with over 20 years of
experience and is widely known,
awarded, and recognized for developing
and implementing a successful diversity
program.

WOMEN'S

resource group




COMMUNITY WORKFORCE + ENGAGEMENT

* Subcontractor / Trades Open
House + Meet & Greet

* Neighborhood + Community
Meetings

* Newsletters
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4515 District-Wide Elementary School

* Construction Site Tours
* Celebrations
°* Community Awareness

* Student / Local Leader
Participation + Tours

* Student Internship Program

B KnutsonConstruction
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Project Overview

Timeline
Budget

October 25, 2022 School Board Meeting $§ IS)t.bLI_ouiss I;arll(
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https://drive.google.com/file/d/1JEsiELYgh3Jb8-Y7MN7eet39bUGv6gOP/view?usp=sharing
https://drive.google.com/file/d/1WLlXB3oj2AgD1bD2sOkaqLL9SHGZp13i/view?usp=sharing

Central Community Center

Low bidder - Construction Results
o $3,184,000 (budget $4,750,000)
Project Components

o Enrollment Center

o Adult Options Classrooms
o District Office

Other Considerations

O Possible acceleration of board room and training center by 1 year

O Discussion of ongoing deferred maintenance projects (chiller, DX unit)

October 25, 2022 School Board Meeting $§ St. Louis Park
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Central Community Center Project Schedule

November 10, 2022 - start construction and buildout

March 16, 2023 - substantial completion and install furniture
March 24, 2023 - start punch list items and obtain Certificate
of Occupancy from City

March 27, 2023 - occupy new space

October 25, 2022 School Board Meeting $§ St. Louis Park
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Central Community Center Project Schedule

Branded communications campaign for
construction updates
New webpage dedicated to construction efforts

Ongoing FAQs (feedback loop)
As needed updates in weekly school and district

newsletters

October 25, 2022 School Board Meeting $§ St. Louis Park
I ¢ | Public Schools



Questions?

October 25, 2022 School Board Meeting $§ St. Louis Park
I ¢ | Public Schools



SECTION/FILE

INDEPENDENT SCHOOL DISTRICT 283

410 DATE OF ADOPTION 9/12/05

TITLE

AFFIRMED/REVISED 9/25/06; 11/22/10;
12/13/10; 9/24/12; 2/26/18; 10/08/18;
09/24/18:; 09/09/19; 11/23/20; 10/26/21; 2022

FAMILY AND MEDICAL LEAVE POLICY

I1.

I11.

PURPOSE

The purpose of this policy is to provide for family and medical leave to school district employees
in accordance with the Family and Medical Leave Act of 1993 (FMLA) and also with parenting
leave under state law. It is the intention of the school district to follow FMLA and the Minnesota
Parenting Leave laws in the implementation of the provisions of this policy.

GENERAL STATEMENT OF POLICY

The following procedures and policies regarding family and medical leave are adopted by the
school district, pursuant to the requirements of the FMLA and consistent with the requirements
of the Minnesota parenting leave laws.

DEFINITIONS
A. “Covered active duty” means:

1.

2.

in the case of a member of a regular component of the Armed Forces, duty during
the deployment of the member with the Armed Forces to a foreign country; and
in the case of a member of a reserve component of the Armed Forces, duty during
the deployment of the member with the Armed Forces to a foreign country under

a call or order to active duty under a provision of law referred to in 10 U.S.C. §
101(a)(13)(B).

B. “Covered servicemember” means:

1.

a member of the Armed Forces, including a member of the National Guard or
Reserves, who is undergoing medical treatment, recuperation, or therapy, is
otherwise in outpatient status, or is otherwise on the temporary disability retired
list, for a serious injury or illness; or

a covered veteran who is undergoing medical treatment, recuperation, or therapy
for a serious injury or illness and who was a member of the Armed Forces,
including a member of the National Guard or Reserves, and was discharged or
released under conditions other than dishonorable, at any time during the period
of five years preceding the first date the employee takes FMLA leave to care for
the covered veteran.

“Eligible employee” means an employee who has been employed by the school district for
a total of at least 12 months and who has been employed for at least 1,250 hours of service
during the 12-month period immediately preceding the commencement of the leave.
An employee returning from fulfilling their Uniformed Service Employment and
Reemployment Rights Act (USERRA) covered service obligation shall be credited with
the hours of service that would have been performed but for the period of absence from
work due to or necessitated by USERRA-a covered service. In determining whether the
employee met the hours of service requirement, and to determine the hours that would have



been worked during the period of absence from work due to or necessitated by USERRA-
covered service, the employee’s pre-service work schedule can generally be used for
calculations. While the 12 months of employment need not be consecutive, employment
periods prior to a break in service of seven years or more may not be counted unless the
break is occasioned by the employee’s fulfillment of their USERRA-covered service
obligation or a written agreement, including a collective bargaining agreement, exists
concerning the school district’s intention to rehire the employee after the break in service.
“Military caregiver leave” means leave taken to care for a covered servicemember with a
serious injury or illness.
“Next of kin of a covered servicemember” means the nearest blood relative other than the
covered servicemember’s spouse, parent, or child, in the following order of priority: blood
relatives who have been granted legal custody of the covered servicemember by
court decree or statutory provisions, siblings, grandparents, aunts and uncles, and first
cousins, unless the covered servicemember has specifically designated in writing another
blood relative as their nearest blood relative for purposes of military caregiver leave
under the FMLA. When no such designation is made
and there are multiple family members with the same level of relationship to the covered
servicemember, all such family members shall be considered the covered servicemember’s
next of kin, and the employee may take FMLA leave to provide care to the covered
servicemember, either consecutively or simultaneously. When such designation has been
made, the designated individual shall be deemed to be the covered servicemember’s only
next of kin.
“Outpatient status” means, with respect to a covered servicemember who is a current
member of the Armed Forces, the status of a member of the Armed Forces assigned to:
1. a military medical treatment facility as an outpatient; or
2. a unit established for the purpose of providing command and control of members
of the Armed Forces receiving care as outpatients.
“Qualifying exigency” means a situation where the eligible employee seeks leave for one
or more of the following reasons:

1. to address any issues that arise from a short-notice deployment (seven calendar
days or less) of a covered military member;

2. to attend military events and related activities of a covered military member;

3. to address issues related to childcare and school activities of a covered military
member’s child;

4. to address financial and legal arrangements for a covered military member;

5. to attend counseling provided by someone other than a health care provider for
oneself, a covered military member, or their child,

6. to spend up to fifteen (15) days with a covered military member who is on short-
term, temporary rest and recuperation leave during a period of deployment;

7. to attend post-deployment activities related to a covered military member; and

8. to address parental care needs_of a covered military member’s parent who is
incapable of self-care; and

9. to address other events related to a covered military member that both the

employee and school district agree is a qualifying exigency.
“Serious health condition” means an illness, injury, impairment, or physical or mental
condition that involves:
1. inpatient care in a hospital, hospice, or residential medical care facility; or
2. continuing treatment by a health care provider.
“Spouse” refers to the other person with whom an individual entered into marriage as



defined or recognized under state law for purposes of marriage in the state in which the
marriage was entered into or, in the case of a marriage entered into outside of any state,
if the marriage is valid in the place where entered into and could have been

entered into in at least one state. This definition includes an individual in a same-sex or
common law marriage that either: (1) was entered into a state that recognizes such
marriages: or (2) if entered into outside of any state, is valid in the place where entered
into and could have been entered into in at least one state.

J. “Veteran” has the meaning given in 38 U.S.C. § 101.
IV. LEAVE ENTITLEMENT
A. Twelve-week Leave under Federal Law
1. Eligible employees are entitled to a total of 12 work weeks of unpaid family or

medical leave during the applicable 12-month period as defined below, plus any
additional leave as required by law. Leave may be taken for one or more of the
following reasons in accordance with applicable law:

a. birth of the employee’s child and to care for such child;

b. placement of an adopted or foster child with the employee;

C. to care for the employee’s spouse, child, or parent with a serious health
condition;

d. the employee’s serious health condition makes the employee unable to
perform the functions of the employee’s job; and/or

e. any qualifying exigency arising from the employee’s spouse, child, or

parent being on covered active duty, or notified of an impending call or
order to covered active duty in the Armed Forces.

For the purposes of this policy, “year” is defined as a rolling 12-month period

measured backward from the date an employee’s leave is to commence.

An employee’s entitlement to FMLA leave for the birth, adoption, or foster care

of a child expires at the end of the 12-month period beginning on the date of the

birth or placement.

A “serious health condition” typically requires either inpatient care or

continuing treatment by or under the supervision of a health care provider, as

defined by applicable law. Family and medical leave generally is not intended
to cover short- term conditions for which treatment and recovery are very brief.

A “serious injury or illness,” in the case of a member of the Armed Forces,

including a member of the National Guard or Reserves, means:

a. injury or illness that was incurred by the member in the line of duty on
active duty in the Armed Forces (or that existed before the beginning of
the member’s active duty and was aggravated by service in the line of
duty on active duty in the Armed Forces) and that may render the
member medically unfit to perform the duties of the member’s office,
grade, rank, or rating; and

b. in the case of a covered veteran who was a member of the Armed
Forces, including a member of the National Guard or Reserves, at any
time, during the period of five years preceding the date on which the
veteran undergoes the medical treatment, recuperation, or therapy,
means a qualifying injury or illness that was incurred by the member in
the line of duty on active duty in the Armed Forces (or that existed
before the beginning of the member’s active duty and was aggravated
by service in the line of duty in the Armed Forces) and that manifested
itself before or=after the member became a veteran., and is:



10.

(1) a continuation of a serious injury or illness that was incurred or
aggravated when the covered veteran was a member of the Armed
Forces and rendered the servicemember unable to perform the
duties of the service member’s office, grade, rank or rating, or
(2) a physical or mental condition for which the covered veteran has
received a U.S. Department of Veteran Affairs Service-Related
Disability (VASRD) rating of 50 percent or greater and such
VASRD rating is based, in whole or in part, on the condition
precipitating the need for military caregiver leave; or
(3) aphysical or mental condition that substantially impairs the covered
veteran’s ability to secure or follow a substantially gainful
occupation by reason of a disability or disabilities related to military
service, or would do so absent treatment; or
(4) an injury, including a psychological injury, on the basis of which
the covered veteran has been enrolled in the Department of
Veterans Affairs Program of Comprehensive Assistance for Family
Caregivers.
Eligible spouses employed by the school district are limited to an aggregate of
12 weeks of leave during any 12-month period for the birth and care of a
newborn child or adoption of a child, the placement of a child for foster care, or
to care for a parent. This limitation for spouses employed by the school district
does not apply to leave taken: by one spouse to care for the other spouse who is
seriously ill; to care for a child with a serious health condition; because of the
employee’s own serious health condition; or pursuant to Paragraph IV.A.l.e.
above.
Depending on the type of leave, intermittent or reduced schedule leave may be
granted in the discretion of the school district or when medically necessary.
However, part-time employees are only eligible for a pro-rata portion of leave
to be used on an intermittent or reduced schedule basis, based on their average
hours worked per week. Where an intermittent or reduced schedule leave is
foreseeable based on planned medical treatment, the school district may transfer
the employee temporarily to an available alternative position for which the
employee is qualified and which better accommodates recurring periods of leave
than does the employee’s regular position, and which has equivalent pay and
benefits.
If an employee requests a leave for the serious health condition of the employee
or the employee’s spouse, child, or parent, the employee will be required to
submit sufficient medical certification. In such a case, the employee must submit
the medical certification within 15 days from the date of the request or as soon
as practicable under the circumstances.
If the school district has reason to doubt the validity of a health care provider’s
certification, it may require a second opinion at the school district’s expense. If
the opinions of the first and second health care providers differ, the school
district may require certification from a third health care provider at the school
district’s expense. An employee may also be required to present a certification
from a health care provider indicating that the employee is able to return to work.
Requests for leave shall be made to the school district. When leave relates to an
employee’s spouse, child, parent, or covered servicemember being on covered
active duty, or notified of an impending call or order to covered active duty
pursuant to Paragraph IV.A.l.e. above, and such leave is foreseeable, the



employee shall provide reasonable and practical notice to the school district of
the need for leave. For all other leaves, employees must give 30 days’ written
notice of a leave of absence where practicable. The failure to provide the
required notice may result in a delay of the requested leave. Employees are
expected to make a reasonable effort to schedule leaves resulting from planned
medical treatment so as not to disrupt unduly the operations of the school district,
subject to and in coordination with the health care provider.

11. The school district may require that a request for leave under Paragraph
IV.A.1.e. above be supported by a copy of the covered military member’s active
duty orders or other documentation issued by the military indicating active duty
or a call to active duty status and the dates of active duty service. In addition, the
school district may require the employee to provide sufficient certification
supporting the qualifying exigency for which leave is requested.

12. During the period of a leave permitted under this policy, the school district will
provide health insurance under its group health plan under the same conditions
coverage would have been provided had the employee not taken the leave. The
employee will be responsible for payment of the employee contribution to
continue group health insurance coverage during the leave. An employee’s
failure to make necessary and timely contributions may result in termination of
coverage. An employee who does not return to work after the leave may be
required, in some situations, to reimburse the school district for the cost of the
health plan premiums paid by it.

13. The school district may request or require the employee to substitute accrued paid
leave for any part of the 12-week period. Employees may be allowed to substitute
paid leave for unpaid leave by meeting the requirements set out in the
administrative directives and guidelines established for the implementation of
this policy, if any. Employees eligible for leave must comply with the family and
medical leave directives and guidelines prior to starting leave. The superintendent
shall be responsible to develop directives and guidelines as necessary to
implement this policy. Such directives and guidelines shall be reviewed annually
by administration.

The school district shall comply with written notice requirements as set forth in
federal regulations.

14. Employees returning from a leave permitted under this policy are eligible for
reinstatement in the same or an equivalent position as provided by law. However,
the employee has no greater right to reinstatement or to other benefits and
conditions of employment than if the employee had been continuously employed
during the leave.

Twelve-week Leave under State Law

An employee who does not qualify for parenting leave under Paragraphs IV.A.1.a or

IV.A.1.b above may qualify for a 12-week unpaid leave which is available to a biological

or adoptive parent in conjunction with the birth or adoption of a child, or to an female

employee for prenatal care or incapacity due to pregnancy, childbirth, or related health
conditions. The length of the leave shall be determined by the employee but not exceed

12 weeks unless agreed to by the school districtempleyer. The employee may qualify if

they have worked for the school district for 12 months and has worked an average

number of hours per week equal to one-half of the full-time equivalent during the 12-

month period immediately preceding the leave. The leave is separate and exclusive of

the family and medical leave described in the preceding paragraphs but may be reduced
by any period of paid parental, disability, personal or medical, or sick leave, or accrued




vacation provided by the school districtempleyer so that the total leave does not exceed
12 weeks, unless agreed_to by the school districtempleyer, or leave taken for the same
purpose under the FMLA. The leave under this section shall begin at a time requested by
the employee. An employee who plans to take the leave under this section must give the
school districtempleyer reasonable notice of the date the leave shall commence and the
estimated duration of the leave. For leave taken by a biological or adoptive parent in
conjunction with the birth or adoption of a child, the leave must begin within 12 months
of the birth or adoption; except that, in the case where the child must remain in the
hospital longer than the mother, the leave must begin within 12 months after the child
leaves the hospital.
Twenty-six-week Servicemember Family Military Leave
1. An eligible employee who is the spouse, child, parent, or next of kin of a covered
servicemember shall be entitled to a total of 26 work weeks of leave during a
12- month period to care for the servicemember. The leave described in this
paragraph shall be available only during a single 12-month period. For purposes
of this leave, the need to care for a servicemember includes both physical and
psychological care.

2. During a single 12-month period, an employee shall be entitled to a combined
total of 26 work weeks of leave under Paragraphs IV.A. and IV.C. above.

3. The 12-month period referred to in this section begins on the first day the eligible
employee takes leave to care for a covered servicemember and ends 12 months
after that date.

4. Eligible spouses employed by the school district are limited to an aggregate of

26 weeks of leave during any 12-month period if leave is taken for birth of the
employee’s child or to care for the child after birth; for placement of a child with
the employee for adoption or foster care or to care for the child after placement;
to care for the employee’s parent with a serious health condition; or to care for
a covered servicemember with a serious injury or illness.

5. The school district may request or require the employee to substitute accrued
paid leave for any part of the 26-week period. Employees may be allowed to
substitute paid leave for unpaid leave by meeting the requirements set out in the
administrative directives and guidelines established for the implementation of
this policy, if any. Employees eligible for leave must comply with the family
and medical leave directives and guidelines prior to starting leave.

6. An employee will be required to submit sufficient medical certification issued
by the health care provider of the covered servicemember and other information
in support of requested leave and eligibility for such leave under this section
within 15 days from the date of the request or as soon as practicable under the
circumstances.

7. The provisions of Paragraphs IV.A.7., IV.A.10., IV.A.12., IV.A.13., and
IV.A.14. above shall apply to leaves wunder this section.

V. SPECIAL RULES FOR INSTRUCTIONAL EMPLOYEES

A.

An instructional employee is one whose principal function is to teach and instruct
students in a class, a small group, or an individual setting. This includes, but is not limited
to, teachers, coaches, driver’s education instructors, and special education assistants.
Instructional employees who request foreseeable medically necessary intermittent or
reduced work schedule leave greater than 20 percent of the work days in the leave period
may be required to:

l. take leave for the entire period or periods of the planned medical treatment; or



2. move to an available alternative position for which the employee is qualified,
and which provides equivalent pay and benefits, but not necessarily equivalent
duties.

C. Instructional employees who request continuous leave near the end of a semester may be
required to extend the leave through the end of the semester. The number of weeks
remaining before the end of a semester does not include scheduled school breaks, such
as summer, winter, or spring break.

1. If an instructional employee begins leave for any purpose more than five weeks
before the end of a semester and it is likely the leave will last at least three weeks,
the school district may require that the leave be continued until the end of the
semester.

2. If the instructional employee begins leave for a purpose other than the
employee’s own serious health condition during the last five weeks of a
semester, the school district may require that the leave be continued until the end
of the semester if the leave will last more than two weeks or if the employee’s
return from leave would occur during the last two weeks of the semester.

3. If the instructional employee begins leave for a purpose other than the
employee’s own serious health condition during the last three weeks of the
semester and the leave will last more than five working days, the school district
may require the employee to continue taking leave until the end of the semester.

P-4.  The entire period of leave taken under the special rules will be counted as leave.
The school district will continue to fulfill the school district’s leave
responsibilities and obligations, including the obligation to continue the
employee’s health insurance and other benefits, if an instructional employee’s
leave entitlement ends before the involuntary leave period expires.
VI OTHER

A. The provisions of this policy are intended to comply with applicable law, including the
FMLA and applicable regulations. Any terms used from the FMLA will have the same
meaning as defined by the FMLA and/or applicable regulations. To the extent that this
policy is ambiguous or contradicts applicable law, the language of the applicable law
will prevail.

B. The requirements stated in the collective bargaining agreement between employees in a

certified collective bargaining unit and the school district regarding family and medical
leaves (if any) shall be followed.

VII. DISSEMINATION OF POLICY

A.

A poster prepared by the U.S. Department of Labor summarizing the major provisions
of the Family and Medical Leave Act and informing employees how to file a complaint

TFhis—peliey—shall be conspicuously posted in each school district building in areas
accessible to employees_and applicants for employment.
This policy will be reviewed at least annually for compliance with state and federal law.

Legal References: Minn. Stat. §§ 181.940-181.944 (Parenting Leave)

10 U.S.C. § 101 et seq. (Armed Forces General
Military Law) 29 U.S.C. § 2601 et seq. (Family and
Medical Leave Act)

38 U.S.C. § 101 (Definitions)



29 C.F.R. Part 825 (Family and Medical Leave Act)

Cross References: MSBA Service Manual, Chapter 13, School Law Bulletin “M” (Statutory

Provisions Which Grant Leaves to Licensed as well as Non-Licensed School
District Employees — Family and Medical Leave Act Summary)
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TITLE Mandated Reporting of Child Neglect or Physical or Sexual Abuse

L. PURPOSE
The purpose of this policy is to make clear the statutory  requirements of  school
personnel to report suspected child neglect or physical or sexual abuse.

II. GENERAL STATEMENT OF POLICY
A. It is the policy of the school district to full-y comply with Minnesota Statutes

chapter 260EMinn—Stat—§-626-556 requiring school personnel to report suspected
child neglect or physical or sexual abuse.

B. It shall be a violation of this policy for any school personnel to fail to immediately
report instances of child neglect, or physical or sexual abuse when the school
personnel knows or has reason to believe a child is being neglected or physically or
sexually abused or has been neglected or physically or sexually abused within the
preceding three years.

1. DEFINITIONS
A. “Accidental” means a sudden, not reasonably foreseeable, and unexpected occurrence
or event thatwhiech:
1. is not likely to occur and could not have been prevented by exercise of due care; and

2. if occurring while a child is receiving services from a facility, happens when the
facility and the employee or person providing services in the facility are in compliance
with the laws and rules relevant to the occurrence of event.

B. “Child” means one under age 18- aAnd for purposes of Minnesota Statutes chapter
Minn-Stat—Ch: 260C (Juvenile Safety and PlacementChild-Proeteetion) and Minnesota
Statutes chapterMinn—Stat—Ch- 260D (Child in Voluntary Foster Care for Treatment),
includes an individual under age 21 who is in foster care pursuant to Minnesota Statutes
chapterMinn—Stat—§-260C.451 (Foster Care Benefits Past Age 18).

C. “Immediately” means as soon as possible but in no event longer than 24 hours.

DB—“Mandated Reporter” means any school personnel who knows or has reason to believe

a child is being maltreatedneglected—orphysically—or-sexually—abused, or has been
maltreatedneglected-or

: L ocithi - ‘



“Mental injury” means an injury to the psychological capacity or emotional stability of a

child as evidenced by an observable or substantial impairment in the child’s ability to

function within a normal range of performance and behavior with due regard to the child’s
culture.

“Neglect” means:
1. failure by a person responsible for a child’s care to supply a child with
necessary food, clothing, shelter, health, medical_care, or other care required
for the child’s physical or mental health when reasonably able to do so;

2. failure to protect a child from conditions or actions that seriously endanger
the child’s physical or mental health when reasonably able to do so,
including a growth delay, which may be referred to as a failure to thrive, that

has been diagnosed by a physician and is due to parental neglect;

3. failure to provide for necessary supervision or child care arrangements
appropriate for a child after considering factors such as the child’s age, mental
ability, physical condition, length of absence, or environment, when the child is
unable to care for the child’s his-er-her-own basic needs or safety or the basic
needs or safety of another child in his or her care;

4, failure to ensure that a child is educated in accordance with state law, which
does not include a parent’s refusal to provide his or her child with
sympathomimetic medications;

5. prenatal exposure to a controlled substance as defined in state law"used by

the mother for a nonmedical purpose, as evidenced by withdrawal symptoms
in the child at birth, results of a toxicology test performed on the mother at
delivery or the child’s birth, er-medical effects or developmental delays
during the child’s first year of life that medically indicate prenatal exposure
to a controlled substance,: or the presence of a fetal alcohol spectrum

disorder;

6. medical neglect as defined by Minnesota Statutes section Minn—Stat—§ 260C.007,
subdivisionSubé- 4, cClause (5);

7. chronic and severe use of alcohol or a controlled substance by a parent-er-person

responsible for the care of the child that adversely affects the child’s basic needs
and safety; or

8. emotional harm from a pattern of behavior thatwhieh contributes to impaired
emotional functioning of the child which may be demonstrated by a substantial
and observable effect in the child’s behavior, emotional response, or cognition
that is not within the normal range for the child’s age and stage of development,
with due regard to the child’s culture.

Neglect does not occur solely because the child’s parent, guardian, or other person

responsible for the child’s care in good faith selects and depends upon spiritual means or

praver for treatment or care of disease or remedial care of the child in lieu of medical




F. “Nonmaltreatment mistake” occurs whenmeans: (1) at the time of the incident, the
individual was performing duties identified in the center’s child care program plan
required under Minnesota Rules part Minn—RulesPart-95 -3.0045; (2) the individual
has not been determined responsible for a similar incident that resulted in a finding

of maltreatment for at least seven years; (3) the individual has not been determined

to have committed a similar nonmaltreatment mistake under this paragraph for at
least four years; (4) any injury to a child resulting from the incident, if treated, is
treated only with remedies that are available over the counter, whether ordered by a
medical professional or not; and (5) except for the period when the incident
occurred, the facility and the individual providing services were both in compliance
with all licensing

requirements relevant to the incident. This definition only applies to child care centers
licensed under Minnesota Rules partMina-—Rules-Ch: 9503.

H. “Person responsible for the child’s care” means (1) an individual functioning within the

family unit and having responsibilities for the care of the child such as a parent,

guardian, or other person having similar care responsibilities, or (2) an individual

functioning outside the family unit and having responsibilities for the care of the child

such as a teacher, school administrator, other school employee or agent, or other lawful
custodian of a child having either full-time or short-term care responsibilities including,
but not limited to, day care, babysitting whether paid or unpaid, counseling, teaching,
and coaching.

H- I. “Physical Abuse” means any physical injury, mental injury_(under subdivision 13), or
threatened injury (under subdivision 23), inflicted by a person responsible for the child’s

care_on a child other than by accidental means; or any physical or mental injury that
cannot reasonably be explained by the child’s history of injuries or any aversive or
deprivation procedures, or regulated interventions, that have not been authorized by
Minnesota Statutes section 125A.0942 Minn—Stat—§12+A-67-or § 245.825.

Abuse does not include reasonable and moderate physical discipline of a child
administered by a parent or legal guardian thatwhieh does not result in an injury.
Abuse does not include the use of reasonable force by a teacher, principal, or school
employee as allowed by Minnesota Statutes section Minn—Stat—§-121A.582.

Actions thatwhieh are not reasonable and moderate include, but are not limited to, any
of the following that are done in anger or without regard to the safety of the child: (1)
throwing, kicking, burning, biting, or cutting a child; (2) striking a child with a closed
fist; (3) shaking a child under age three; (4) striking or other actions thatwhieh result



in any non-accidental injury to a child under 18 months of age; (5) unreasonable
interference with a child’s breathing; (6) threatening a child with a weapon, as defined
in Minnesota- Stat:ute § 609.02, subdivisionSubé- 6; (7) striking a child under age one
on the face or head; (8) striking a child who is at least age one but under age four on
the face or head, which results in an injury; (98) purposely giving a child poison,
alcohol, or dangerous, harmful, or controlled substances thatwhieh were not
prescribed for the child by a practitioner, in order to control or punish the child, or
siving-the-ehild-other substances that substantially affect the child’s behavior, motor
coordination, or judgment or that result in sickness or internal injury, or that subject
the child to medical procedures that would be unnecessary if the child were not

exposed to the substances; (109) unreasonable physical confinement or restraint not
permitted under Minnesota Statutes sectionMinn—Stat—§ 609.379, including, but not
limited to, tying, caging, or chaining; or (116) in a school facility or school zone, an
act by a person responsible for the child’s care that is a violation under Minnesota

Statutes sectionMinn—Stat—§ 121A.58.

J. “Report” means any communication received by the local welfare agency, police department,

county sheriff, or agency responsible for child protection pursuant to this section that describes
maltreatment of a child and contains sufficient content to identify the child and any person believed to
be responsible for the maltreatment, if known.

G. K. “School Personnel” means professional employee or professional’s delegate of the
school district who provides health, educational, social, psychological, law enforcement
or child care services.

H. L. “Sexual Abuse” means the subjection of a child by a person responsible for the
child’s care, by a person who has a significant relationship to the child (as defined in
Minnesota Statutes sectionMinn-—Stat—§ 609.341, subdivisionSubéd- 15), or by a person
in a position of authority (as defined in Minnesota Statutes sectionMinn—Stat—§
609.341, Subd. 10) to any act which constitutes aoviolation of Minnesota statutes
prohibiting criminal sexual conduct. Such acts include sexual penetration as well as
sexual contact. Sexual abuse also includes any act involving a minor thatwhieh
constitutes a violation of Minnesota statutes prohibiting prostitution, or use of a minor
in a sexual performance. Sexual abuse includes threatened sexual abuse. Which
includes the status of a parent or household member who has committed a violation
thatwhieh requires registration under Minnesota Statutes sectionMinn—Stat—S§

243.166, subdivisionSubd: 1b(a) or (b)-(Registration-of Predatory-Offenders).




K. M. “Threatened injury” means a statement, overt act, condition, or status that
represents a substantial risk of physical or sexual abuse or mental injury. Threatened injury
includes, but is not limited to, exposing a child to a person responsible for the child’s care
who has (1) subjected the child to, or failed to protect a child from, an overt act or condition

that constitutes egregious harm; (2) been found to be palpably unfit; (3) committed an act

that resulted in an involuntary termination of parental rights; (4) ., or committed an act that

resulted in the involuntary transfer of permanent legal and physical custody of a child to a
relative. subj i a a-chi H—egrest arm a-persen

REPORTING PROCEDURES

A. A mandated reporter shall immediately report the information to the local welfare
agency, agency responsible for assessing or investigating the report, police department,

county sheriff, tribal social services agency, or tribal police department. The reporter
will include his or her name and address in the report.as-defined-hereinshallimmediately

a
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B. An oral report shall be made immediately by telephone or otherwise., The oral report
shall be followed by a written report within 72 hours (exclusive of weekends and

holidays) to the appropriate police department, the county sheriff, local welfare agency,

or agency responsible for assessing or investigating the report. Any report shall be of
sufficient content to identify the child, any person believed to be responsible for the
maltreatment of the child if the person is known, the nature and extent of the
maltreatment, and the name and address of the reporter. H-the-immediatereperthas-been

C. Regardless of whether a report is made, as soon as practicable after a school receives
information regarding an incident that may constitute maltreatment of a child in a



school facility, the school shall inform the parent, legal guardian, or custodian of the
child that an incident has occurred and may constitute maltreatment of the child, when
the incident occurred, and the nature of the conduct that may constitute
maltreatment.

A mandated reported who knows or has reason to know of the deprivation of parental
rights or the kidnapping of a child shall report the information to the local police
department or the county sheriff.

With the exception of a health care professional or a social service professional who
is providing the woman with prenatal care or other health care services, a mandated
reported shall immediately report to the local welfare agency if the person knows or
has reason to believe that a woman is pregnant and has used a controlled substance for
a nonmedical purpose during pregnancy, including, but not limited to,
tetrahydrocannabinol, or has consumed alcoholic beverages during the pregnancy in
any way that is habitual or excessive.

A person mandated by Minnesota law and this policy to report who fails to report
may be subject to criminal penalties and/or discipline, up to and including
termination of employment.

An emplovyer of a mandated reporter shall not retaliate against the person for
reporting in good faith maltreatment against a child with respect to whom a report
is made, because of the report.Submission-of a-good-faithreportunder Minnesota
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Any person who knowingly or recklessly makes a false report under the provisions of
applicable Minnesota law or this policy shall be liable in a civil suit for any actual
damages suffered by the person or persons so reported and for any punitive damages set

by the court or jury, plus costs and reasonable attorney fees. Knowingly or recklessly

making a false report also may result in discipline.
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[ Note: The Minnesota Department of Education (MDE) is responsible for assessing or investigating allegations of
child maltreatment in schools. Although a report may be made to any of the agencies listed in Section IV. A., above,

and there is no requirement to file more than one report, if the initial report is not made to MDE, it would be helpful
to MDE if schools also report to MDE.]

INVESTIGATION

The responsibility for assessing or investigating reports of suspected

maltreatmentregleetorphysical-orsexual-abuse rests with the appropriate state, county,




state, or local agency or agencies. The agency responsible for assessing or investigating
reports of ehild-maltreatment has the authority to interview the child, the person or
persons responsible for the child’s care, the alleged offenderperpetrater, and any other
person with knowledge of the maltreatmentabuse-ernegleet for the purpose of gathering
the facts, assessing safety and risk to the child, and formulating a plan. The investigating
agency may interview the child at school. The interview may take place outside the
presence of the alleged offender or parent, legal guardian, or a school official. The

investigating agency, not the school, is responsible for either notifying or withholding
notification of the interview to the parent, guardian or person responsible for the child’s
care. School officials may not disclose to the parent, legal custodian, or guardian the
contents of the notification or any other related information regarding the interview until
notified in writing by the local welfare or law enforcement agency that the investigation
or assessment has been concluded.

When the investigating agency determines that an interview should take place on school
property, written notification of intent to interview the child on school property mustwill
be received by school officials prior to the interview. The notification shall include the
name of the child to be interviewed, the purpose of the interview, and a reference to the
statutory authority to conduct an interview on school

property.

Except where the alleged offenderperpetrator is believed to be a school official or
employee, the time and place, and manner of the interview on school premises shall be
within the discretion of school officials, but the local welfare or law enforcement agency
shall have the exclusive authority to determine who may attend the interview. The
conditions as to time, place, and manner of the interview set by the school officials shall
be reasonable and the interview shall be conducted not more than 24 hours after the receipt
of the notification unless another time is considered necessary by agreement between the
school officials and the local welfare or law enforcement agency. Every effort must be
made to reduce the disruption of the educational program of the child, other students, or
school employees when an interview is conducted on school premises.

Where the alleged offenderperpetrator is believed to be a school official or
employee, the school district shall conduct its own investigation independent of
MDE and, if involved, the local welfare or law enforcement agency.

Upon request by M DE, the school district shall provide all requested data that are
relevant to a report of maltreatment and are in the possession of a school facility,
pursuant to an assessment or investigation of a maltreatment report of a student in
school. The school district shall provide the requested data in accordance with the
requirements of the Minnesota Government Data Practices Act, Minnesota Statutes
chapterMinn—Stat—Ch- 13, and the Family Educational Rights and Privacy Act, 20
United States Code sectiont-S-c-§ 1232g.




VL MAINTENANCE OF SCHOOL RECORDS CONCERNING ABUSE OR
POTENTIAL ABUSE

A. When a local welfare or local law enforcement agency determines that a potentially
abused or abused child should be interviewed on school property, written notification of
the agency’s intent to interview on school property must be received by school officials
prior to the interview. The notification shall include the name of the child to be
interviewed, the purpose of the interview, and a reference to the statutory authority to
conduct the interview. The notification shall be private data. School officials may not
disclose to the parent, legal custodian, or guardian the contents of the notice or any other
related information regarding the interview until notified in writing by the local welfare

or law enforcement agency that the investigation has been concluded.

B. All records regarding a report of maltreatment, including any notification of intent to
interview which was received by the school as described above in Paragraph A., shall
be destroyed by the school only when ordered by the agency conducting the
investigation or by a court of competent jurisdiction.

VII. PHYSICAL OR SEXUAL ABUSE AS SEXUAL HARASSMENT OR VIOLENCE
Under certain circumstances, alleged physical or sexual abuse may also be sexual harassment
or violence under Minnesota law. If so, the duties relating to the reporting and investigation of
such harassment or violence may be applicable.

VIII. DISSEMINATION OF POLICY AND TRAINING
A. This policy shall appear in school personnel handbooks.
B. The school district will develop a method of discussing this policy with school personnel.
C. This policy shall be reviewed at least annually for compliance with state law.

Legal References: Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)
Minn. Stat. § 121A.58 (Corporal Punishment)
Minn. Stat. § 121A.582 (Student Discipline; Reasonable Force)

Minn. Stat. § 121A.67 (Aversive and Deprivation Procedures)

Minn. Stat. § 243.166, Subd. 1b(a)(b) (Registration of Predatory Offenders)
Minn. Stat. § 245.825 (Use of Aversive or Deprivation Procedures)
Minn. Stat. § 260C.007, Subd.4, Clause (5) (Child in Need of Protection)
Minn. Stat. § 260C.451 (Foster Care Benefits Past Age 18)

Minn. Stat. § Ch. 260D (Child in Voluntary Foster Care for Treatment)
Minn. Stat. Ch. 260E (Reporting of Maltreatment of Minors)

Minn. Stat. § 609.02, Subd.6 (Definitions — Dangerous Weapon)

Minn. Stat. § 609.341, Subd. 10 (Definitions— Position of Authority)
Minn. Stat. § 609.341, Subd. 15 (Definitions— Significant Relationship)
Minn. Stat. § 609.379 (Reasonable Force)




Cross References: MSBA/M ASA Model Policy 415 (Mandated Reporting of Maltreatment of
Vulnerable Adults)
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SECTION/FILE 415 DATE OF ADOPTION 3/12/18

AFFIRMED/REVISED __ 10/08/18; 09/23/19;
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TITLE Mandated Reporting of Maltreatment of Vulnerable Adults

I.  PURPOSE
The purpose of this policy is to make clear the statutory requirements of school personnel to report
suspected maltreatment of vulnerable adults.

II. GENERAL STATEMENT OF POLICY
1.  The policy of the school district is to fuly-comply fully with Minnesota Statutes section
Mina—Stat—§ 626.557 requiring school personnel to report suspected maltreatment of
vulnerable adults.

2. A violation of this policy occurs when any school personnel fails to report suspected
maltreatment of vulnerable adults when the school personnel has reason to believe that a
vulnerable adult is being or has been maltreated, or has knowledge that a vulnerable adult
has sustained a physical injury which is not reasonably explained.

III.  DEFINITIONS

A. “Abuse” means:

1. An act against a vulnerable adult that constitutes a violation of, an attempt
to violate, or aiding and abetting a violation of: (1) assault in the first through
fifth degrees as defined in Minnesota Statutes sections 609.221 to 609.224; (2)
the use of drugs to injure or facilitate crime as defined in Minnesota Statutes

section 609.235; (3) the solicitation, inducement, and promotion of

rostitution as defined in Minnesota Statutes section 609.322: and (4) criminal

sexual conduct in the first through fifth degrees as defined in Minnesota
Statutes sections 609.342 to 609.3451. A violation includes any action that
meets the elements of the crime, regardless of whether there is a criminal

proceeding or conviction.

2. Conduct which is not an accident or therapeutic conduct as defined in

Minnesota Statutes section 626.5572 which produces or could reasonably be

expected to produce physical pain or injury or emotional distress including,
but not limited to, the following: (1) hitting, slapping, Kicking, pinching,

biting, or corporal punishment of a vulnerable adult; (2) use of repeated or

malicious oral, written, or gestured language toward a vulnerable adult or the




treatment of a vulnerable adult which would be considered by a reasonable

person to be disparaging, derogatory, humiliating, harassing, or threatening;

(3) use of any aversive or deprivation procedure, unreasonable confinement,

or involuntary seclusion, including the forced separation of the vulnerable
adult from other persons against the will of the vulnerable adult or the legal

representative of the vulnerable adult; and (4) use of any aversive or

deprivation procedures for persons with developmental disabilities or related
conditions not authorized under Minnesota Statutes section 245.825.

3. Any sexual contact or penetration as defined in Minn. Stat. §

609.341between a facility staff person or a person providing services in the
facility and a resident, patient, or client of that facility.

4. The act of forcing, compelling, coercing, or enticing a vulnerable adult

against the vulnerable adult’s will to perform services for the advantage of

another.

Abuse does not include actions specifically excluded by Minnesota Statutes section
626.5572, Subd. 2.

B. “Caregiver” means an individual or facility who has responsibility for the

care of a vulnerable adult as a result of a family relationship, or who has assumed

responsibility for all or a portion of the care of a vulnerable adult voluntarily, by

contract, or by agreement.

C. “Common entry point” means the entity responsible for receiving reports of
alleged or suspected maltreatment of a vulnerable adult and designated by the

Commissioner of the Minnesota Department of Human Services as the MN Adult
Abuse Reporting Center (MAARC).

D. “Financial Exploitation” means a breach of a fiduciary duty by an actor’s

unauthorized expenditure of funds entrusted to the actor for the benefit of the

vulnerable adult or by an actor’s failure to provide food, clothing, shelter, health care,

therapeutic conduct or supervision, the failure of which results or is likely to result in
detriment to the vulnerable adult. Financial exploitation also includes: the willful

use, withholding or disposal of funds or property of a vulnerable adult; the obtaining

of services for wrongful profit or advantage which results in detriment to the
vulnerable adult; the acquisition of a vulnerable adult’s funds or property through
undue influence, harassment, duress, deception or fraud; and the use of force,

coercion, or enticement to cause a vulnerable adult to perform services against the
vulnerable adult’s will for the profit or advantage of another.
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Hl E. “Immediately” means as soon as possible, but no longer than 24 hours
from the time initial knowledge that the incident occurred has been received.

F. “Mandated Reporters” means a professional or professional’s delegate while engaged
in education. i ts-bei

G. “Maltreatment” means the neglect, abuse, or financial exploitation of a vulnerable adult.

H. “Neglect” means the failure or omission by a caregiver to supply a vulnerable adult with

care or services, including but not limited to, food, clothing, shelter, health care, or
supervision which is: (1) reasonable and necessary to obtain or maintain the vulnerable
adult’s physical or mental health or safety, considering the physical and mental capacity or
dysfunction of the vulnerable adult; and (2) which is not the result of an accident or
therapeutic conduct.

3- L. Neglect also meansinelades the absence or likelihood of absence of care or
services, including but not limited to, food, clothing, shelter, health care, or supervision
necessary to maintain the physical and mental health of the vulnerable adult which a
reasonable person would deem essential to obtain or maintain the vulnerable adult’s health,
safety, or comfort considering the physical or mental capacity or dysfunction of the
vulnerable adult. Neglect does not include actions specifically excluded by Minnesota
Statutes sectionMinn—Stat—§ 626.5572, subdivisionSubd: 17.




5. J. “School Personnel” means professional employees or their delegates of the school
district engaged in providing health, educational, social, psychological, law enforcement,

or other caretaking services of vulnerable adults.
6. K. “Vulnerable Adult” means any person 18 years of age or older who: (1) is a resident or

inpatient of a facility; (2) receives services required to be licensed under Minnesota Statutes
chapterMinn—Stat—Ch- 245A, except as excluded under Minnesota Statutes sectionMinn-
Stat—§ 626.5572, subdivisionSubd: 21(a)(2); (3) receives services from a licensed home
care provider or person or organization that offers, provides, or arranges for personal care
assistance services under the medical assistance program; or (4) regardless of residence or
whether any type of service is received, possesses a physical or mental infirmity or other
physical, mental, or emotional dysfunction that impairs the individual’s ability to
adequately provide adequately for the individual’s own care without assistance or

supervision and, because of the dysfunction or infirmity and need for care or services, the
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nfirmity-and-need-for-eare-or-serviees;-has an impaired ability to protect the individual’s

self from maltreatment.

IV. REPORTING PROCEDURES

1. A mandated reporter as defined herein shall immediately report the suspected maltreatment
to the common entry point responsible for receiving reports.

2. Whenever a mandated reporter, as defined herein, knows or has reason to believe that an
individual made an error in the provision of therapeutic conduct to a vulnerable adult which
results in injury or harm, which reasonably requires the care of a physician, such
information shall be reported immediately to the designated county agency. The mandated



reporter also may report a belief that the error did not constitute neglect and why the error
does not constitute neglect.

3. The reporter shall to the extent possible identify the vulnerable adult, the caregiver, the
nature and extent of the suspected maltreatment, any evidence of previous maltreatment,
the name and address of the reporter, the time, date, and location of the incident, and any
other information that the reporter believes might be helpful in investigating the suspected
abuse or neglect. A mandated reporter may disclose not public data as defined under
Minnesota Statutes sectionMinn—Stat—§ 13.02 to the extent necessary to comply with the
above reporting requirements.

4. A person mandated to report suspected maltreatment of a vulnerable adult who negligently
or intentionally fails to report is liable for damages caused by the failure. A negligent or
intentional failure to report may result in discipline. A mandatory reporter who
intentionally fails to make a report, who knowingly provides false or misleading

information in reporting, or who intentionally fails to provide all the material circumstances
surrounding the reported incident may be guilty of a misdemeanor.

9]

5. Retaliation against a person who makes a good faith report under Minnesota law and this
policy, or against vulnerable adult who is named in a report is prohibited.

5—

6. Any person who intentionally makes a false report under the provisions of applicable

Minnesota law or this policy shall be liable in a civil suit for any actual damages suffered

by the person or persons so reported and for any punitive damages set by the court or jury.

The intentional making of a false report may result in discipline.

V. INVESTIGATION

The responsibility for investigating reports of suspected maltreatment of a vulnerable adult rests
with the entity designated by the county for receiving reports.

VI. DISSEMINATION OF POLICY AND TRAINING
1. This policy shouldshal appear in school personnel handbooks where appropriate.
2. The school district will develop a method of discussing this policy with employees aswhere
appropriate.
3. This policy shouldshal be reviewed at least annually for compliance with state law.

Legal References:

Minn. Stat. § 13.02 (Government Data Practices:Cellection;-Seeurity;-and-Dissemination-of Records;

Definitions)

Minn. Stat. Ch. 245A (Human Services Licensing)

Minn. Stat. § 245.825 (Aversive and Deprivation Procedures; Licensed Facilities and Services)
Minn. Stat. §§ 609.221-609.224 (Assault)

Minn. Stat. § 609.2324 (Crimes Against Vulnerable Adults; Definitions)(Crimes-Against-the Person)
Minn. Stat. § 609.235 (Use of Drugs to Injure or Facilitate Crime)

Minn. Stat. § 609.322 (Solicitation, Inducement, and Promotion of Prostitution; Sex Trafficking)
Minn. Stat. § 609.341 (Definitions)

Minn. Stat. §§ 609.342-609.3451 (Criminal Sexual Conduct)




Minn. Stat. § 626.557 (Reporting of Maltreatment of Vulnerable Adults) Minn. Stat. § 626.5572
(Definitions)

In re Kleven, 736 N.W.2d 707 (Minn. App. 2007)

MSBA/MASA Model Policy 103 (Complaints — Students, Employees, Parents, Other Persons)
MSBA/MASA Model Policy 211 (Criminal or Civil Action Against School District, School Board
Member, Employee, or Student) MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal
of School District Employees)

MSBA/MASA Model Policy 406 (Public and Private Personnel Data) MSBA/MASA Model Policy 414
(Mandated Reporting of Child Neglect or Physical or Sexual Abuse)

Cross References: Policy 515 (Protection and Privacy of Pupil Records)




INDEPENDENT SCHOOL DISTRICT NO. 283
6311 WAYZATA BLVD
ST. LOUIS PARK, MN 55416

CONSENT AGENDA - BUSINESS items for the school board meeting October 25, 2022

The following items are recommended for approval:

MOTION: Moved by: 2nd
Vote:
A. Payroll
Net Payroll from  September 15,2022  in the amount of: $ 1,288,947.25
Net Payroll from  September 30, 2022 in the amount of:  $ 1,285,790.70
Total Payroll: $ 2,574,737.95

B. Accounts Payable Disbursements
The following accounts payable disbursements have taken place since September 1, 2022
and are reflected on the attached spreadsheet.

C. Electronic Fund Transfers

The following electronic funds transfers have taken place since September 1, 2022
and are reflected on the attached spreadsheet.

D. Harris Bank Charges

The following credit card transactions have taken place since September 1, 2022
and are reflected on the attached spreadsheet.

E. Investments
The district holds the attached investments as of September 30, 2022

F. Approval of Minutes



Transaction Search - Company

Martinez-Grande A

Posting Date Tran Date

09/15/2022 09/15/2022
09/22/2022  09/22/2022
09/30/2022 09/29/2022
Schrader Abby

Posting Date Tran Date
09/02/2022 09/01/2022
09/02/2022 09/01/2022
09/05/2022 09/04/2022
09/05/2022 09/04/2022
09/05/2022 09/05/2022
09/05/2022 09/05/2022
09/05/2022  09/05/2022
09/06/2022 09/05/2022
09/06/2022 09/06/2022
09/08/2022 09/07/2022
09/08/2022 09/07/2022
09/08/2022 09/07/2022
09/08/2022 09/07/2022
09/12/2022 09/09/2022
09/12/2022 09/10/2022
09/12/2022 09/11/2022
09/12/2022 09/11/2022
09/12/2022 09/12/2022
09/12/2022 09/12/2022
09/13/2022 09/12/2022

Account

XXXK-XXXX-XXXX-8314
XXXX-XXXX-XXXX-8314
XXXX-XXXX-XXXX-8314

Account

XXXX-XXXX-XXXX-6547
XXXX-XXXX-XXXX-6547
XXXX-XXXX-XXXX-6547
XXXX-XXXX-XXXX-6547
XXXX-XXXX-XXXX-6547
XXXX-XXXX-XXXX-6547
XXXX-XXXX-XXXX-6547
XXXX-XXXX-XXXX-6547
XXXX-XXXX-XXXX-6547
XXXX-XXXX-XXXX-6547
XXXX-XXXX-XXXX-6547
XXXX-XXXX-XXXX-6547
XXXX-XXXX-XXXX-6547
XXXX-XXXX-XXXX-6547
XXXX-XXXX-XXXX-6547
XXXX-XXXX-XXXX-6547
XXXX-XXXX-XXXX-6547
XXXX-XXXX-XXXX-6547
XXXX-XXXX-XXXX-6547
XXXX-XXXX-XXXX-6547

Supplier
Www.Volgistics.Com
Panera Bread #601307 O

Eig Constantcontact.Co
Debit Total USD
Credit Total USD
Total USD

Supplier

Gustavus Adolphus Coll
Office Depot #1090

Amzn Mktp US 1v5i805m0
Amzn Mktp US 1f3ox5co1
Amazon.Com 1v4dy6650
Amzn Mktp US 1v4fi3690
Amzn Mktp Us
Officemax/Depot 6164
Amzn Mktp US 1v17u5px2
Office Depot #1090
Office Depot #1090
Office Depot #1090
Office Depot #1090
Amazon.Com 1f7kq0gm1 A
Amzn Mktp US 1f1g440c2
Amzn Mktp US 1f6a393b2
Amazon.Com 1f6zb7th2 A
Amzn Mktp US 1f7xt3gx0
Amzn Mktp US 1f0xiOyv1
Sq Square Weebly
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Amount

38.00
90.85

1,533.68
1,662.53

0.00
1,662.53

Amount
75.00
1,534.38
41.93
79.98
77.42
78.46
-219.99
193.50
34.29
56.76
60.61
81.70
267.15
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249.80
54.36
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10.00
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Target 00002600

Metro Transit Web Sale
Inthinking, Sl
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38.66
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363.60
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