OUTLINE FOR JUNE 28, 2022 PUBLIC HEARING
CODE OF CONDUCT

Call to Order by District Clerk/Board President (Announce meeting as a
Public Hearing & Officially Open the Hearing)

Introduce Speaker — Giulio Bosco, Assistant Superintendent for
Instruction

Open up floor to questions from the public, alternating comments in
support and against proposed changes if many speakers wish to
comment

Close Public Hearing



CHURCHVILLE-CHILI COMMENDATION AWARD (TRIPLE C)
TRIPLE C AWARD NOMINATION FACT SHEET

Name of Recipient: Cory Terwilliger

[] Student . Staff [[JParent ] Community Member

Core Belief demonstrated:
o treating each other with mutual respect, dignity and honesty

Describe how this person makes a difference: Treating each other with mutual respect, dignity

and honesty.

We are recognizing Cory for his support for a student and an emotional crisis. He accompanied
the student in the ambulance and waited with him at the hospital for approximately four hours

until the student was assessed and stabilized.

Corey is a new counselor in the Middle School Blue House. He naturally possesses these strong
educational and counseling support skills based upon his family’s Educational Foundation. In
addition, he coached youth soccer and has a strong rapport with adolescents. Corey is a role
model for our students and his colleagues and we are proud to recognize him with his Triple C

award.

Special information about the person:

Corey is a new counselor in the Middle School Blue House. He naturally possesses these strong
educational and counseling support skills based upon his family’s Educational Foundation. In
addition, he coached youth soccer and has a strong rapport with adolescents. Corey is a role
model for our students and his colleagues and we are proud to recognize him with his Triple C

award.



CHURCHVILLE-CHILI COMMENDATION AWARD (TRIPLE C)
TRIPLE C AWARD NOMINATION FACT SHEET

Name of Recipient: District Wide Social Workers (see below line)
Julie Walsh — SHS

Karen Mersich — FRS, CES, MS

Emily labone — CRS

Katie Kunkle - MS

[] student B staff [JParent [C] community Member

Core Belief demonstrated:

e treating each other with mutual respect, dignity and honesty

e respecting diversity to affirm individual worth and benefits of the community

e providing a welcoming and nurturing environment that fosters positive

relationships

Describe how this person makes a difference: The four social workers in our buildings provide
ongoing mental health support for our most struggling students, as it relates to behavior and
mental health. They are always counted on to support a student crisis, to provide insight into
supportive interventions, to advocate for student needs with county representatives, and to seek
students out who are having difficulty just getting through the school day.
Special information about the person: Each of these individuals bring extraordinary expertise.
They understand and support students who have experienced abuse. They provide information to
families about community opportunities including housing, health care, financial supports and
mental health supports. They consult with principals, teachers, parents, and central office

administrators to established plans for students, for both in and outside the school setting. They



conduct home visits on a regular basis for students who demonstrate school anxiety. All four of
our school social workers are trained in Trauma, Iliness and Grief and are active participants in
our district wide team. They have responded to other schools when there is a traumatic event
and have supported our buildings when we have experienced our own. They are also all trained
in Therapeutic Crisis Intervention in Schools, which allows them to support students who are
highly escalated during the school day and are in need of significant intervention. A few of them
are trained in Cognitive Behavior Therapy, Dialectical Behavior Therapy, Solution Focused
Therapy and other approaches that students with significant needs benefit from greatly.

Our school social workers are looked upon for their expertise, their creative thinking and
problem solving and their ability to connect with families. They make themselves easily
accessible and respond readily to every situation.

It is my pleasure to have the opportunity to present Julie, Emily, Katie and Karen with a

Triple C Award this year. It is Well Deserved. Congratulations!



May 31, 2022

District Triple C Award

Nominee: Eileen Johnson, Reading Recovery Teacher & UPK/Kindergarten Literacy Coach

Eileen embodies our district's core beliefs and she consistently goes above and beyond to make
our schools great environments for our earliest learners. As a Reading Recovery teacher, Eileen
has poured her heart and soul into helping first graders make incredible progress and become
proficient readers and writers in 20 weeks. All of our Reading Recovery teachers are lifelong
learners who participate in ongoing professional development. Eileen works tirelessly to
continuously improve her practice. She is truly a reflective practitioner and often considers ways
to refine her practice and apply what she has learned to positively impact student learning. To
accomplish this Elieen helps her students to take ownership of their learning and allows them to
become confident problem solvers. Observing Eileen teach a Reading Recovery lesson is such a
pleasure. Her students are transformed over the course of the semester from hesitant readers
and writers to effective readers who do not hesitate to take a risk and use what they have learned
to tackle increasingly difficult texts and writing tasks. Her work as a Reading Recovery has
impacted over one hundred of our most at-risk first-grade students in her career at
Churchville-Chili. As a result of Eileen's dedication, our students have been given the opportunity
to thrive in the classroom and build the foundational skills needed to become successful well

beyond their first-grade year.

Not only is Eileen a dedicated Reading Recovery teacher, but she has also been a dedicated and
supportive literacy coach for our kindergarten teachers. This year Eileen added the role of
Universal Prekindergarten coach to her responsibilities. Eileen's ability to plan and organize are
true areas of strength. Over the course of her career in Churchville-Chili, Eileen has worked to
support important initiatives--one of her first accomplishments was helping the district to
transition from half-day kindergarten to full day kindergarten. This was no small task and it took
hours of planning. Eileen provided support to the entire kindergarten team as they completely
revised their instructional day and implemented many new practices to make the full day
program a success. The kindergarten program at Churchville-Chili is something we should all
celebrate. Our kindergarten students learn so many foundational skills and our kindergarten

teachers are some of the most experienced and thoughtful teachers around. Eileen's work with



the team demonstrates her deep commitment to early childhood education, strong first learning,

balanced literacy, and the importance of balancing play and rigor for our youngest students.

Anyone who has worked with Eileen knows they are in the presence of a highly intelligent,
dedicated, and brilliant teacher. Her many contributions have added so much value to our
educational program. Eileen is so humble and truly sees her service to our students, teachers,
and families as just part of the job, but very few and far between could possibly do the job that
Eileen has done. Thank you, Eileen, because it truly has been a wonderful experience to work

with you. Congratulations!



CHURCHVILLE-CHILI COMMENDATION AWARD (TRIPLE C)
TRIPLE C AWARD

Name of Recipient: Wilma Richardson

Core Belief demonstrated:

e That everyone deserves a welcoming and nurturing environment that fosters positive
relationships.

e Everyone learns best when they are engaged in meaningful, active work.

e Everyone needs to take ownership for advancing the learning of themselves and others.

Wilma has made a difference by:

Wilma has served as our Literacy Volunteer Coordinator since 2006 and taught at Churchville-
Chili from 1980-2005.

We have been privileged to have Wilma has as part of our Churchville-Chili Schools family for
over 40 years. Wilma has contributed greatly throughout her years here at Churchville-Chili. As
a teacher, Wilma worked with hundreds of students and many parents and staff. In addition, as a
teacher she served on numerous committees such as; Rubrics Development Committee, Report
Card Revision Committee, Computer Curriculum Committee, First Grade Literature Studies,
Effective Schools Team and more. She and others on these committees set the ground work for
much of what we would do later as a District. She was also a presenter on several occasions,
Literacy team leader and a mentor for new teachers.

As stated, after retirement, Wilma returned to the District and has served as the Literacy
Volunteer Coordinator since 2006. As the Literacy Volunteer Coordinator Wilma has worked
with elementary school principals and district office to recruit, train and coordinate our literacy
volunteers. Since 2006, Wilma used the Link and other district communications tools to recruit
hundreds of literacy volunteer. She would then work closely with the volunteers to ensure they
were trained in the procedures and terms our teachers were using in the classroom to teach
literacy, reinforcing the skills the students needed to be academically successful. The volunteers
that Wilma recruited and trained have volunteered thousands our hours to reinforce literacy skills
with our students. Our students have benefited greatly from this work.

Elementary Principals shared the following:

“Wilma has used her experience and expertise to continue to impact the students of Churchville -
Chili long after finishing her career as a classroom teacher. To train volunteers and share
valuable information to support our students in literacy has made an impact in our students
academically and the relationships developed support the social/ emotional needs of our kids.”



“Wilma's influence has made a difference in the lives of thousands of students. Her love of
teaching and passion for literacy has been passed on to countless volunteers and supported the
learning of students for generations!”

Wilma thank you for the many years of contributions that you have made to the Churchville-
Chili CSD. All of us respect and are grateful to your commitment to making a difference in
students’ lives. As you prepare to move to Florida, we all wish you well as you continue to
enjoy retirement.



CHURCHVILLE-CHILI CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION
BUSINESS MEETING
June 28, 2022
139 Fairbanks Rd, Churchville, NY 14428

5:30 P.M. — Audit Committee Meeting
Board of Education Room #3808
6:00 P.M. — Executive Session
Board of Education Room #3808
7:00 P.M. — CODE OF CONDUCT PUBLIC HEARING
Board of Education Room #3808
Regular Business Meeting to Follow Immediately After Public Hearing
Board of Education Room #3808

The deadline to register to attend is 4:00 p.m. on Monday, June 27, 2022. Registered
individuals may enter through door #26. Individuals may register with Assistant District Clerk,
Barb Woo at (585) 293-1800, ext. 2305.

7:00 P.M. — CODE OF CONDUCT PUBLIC HEARING AGENDA
Board of Education Room #3808

I.  Open Public Hearing
Il.  Present Recommended Changes — Giulio Bosco
1. Public Comment Section
IV. Close Public Hearing

BUSINESS MEETING AGENDA
Board of Education Room #3808

. Meeting Start-Up
A. Call to Order
B. Pledge of Allegiance

1. Special Presentations
A. Recognition of BOE Member — Mike Grabowski
B. Recognition of Gary Johnson
C. District-Wide Triple C Awards

1. Meeting Start-Up Continued
C. Board President’s Remarks
D. Approval/Amendment of Agenda
E. Approval of June 14, 2022 Minutes
F. Approval of June 21, 2022 Minutes

IV.  Superintendent Update — Lori Orologio

V. Privilege of the Floor
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VI.  Program

A.

1.

2.

B.
1. Summer School Update

Action Item

Committees on Special Education and Preschool Special Education
Recommendations

Code of Conduct for 2022-2023

Discussion

VIl. Personnel

NG~ WONE D

=

. Action Items

Classified & Non-Classified Personnel Actions
Treasurer’s Handbook

Assistant Superintendents’ Contracts Update
Superintendent’s Contract

MOA with CCEA - NGA Mentoring

MOA with UPSEU

MOA with Certified Administrators’ Group
Civil Service Administrators Group Contract

. Discussion

None

VIIl. Business

N~ ED

B.
1

. Action Items

Treasurer’s Reports for May 2022

Year End Surplus Funds

Athletic Supplies Cooperative Bid
Transfer to Capital Fund — Bus Purchases
Internal Audit Report

Corrective Action Plan for Internal Audit
Bus Parts Bid

Intermunicipal Agreement with IMA for Reimbursement of COVID-19 Testing

Expenses

Discussion
None

IX.  Committee and Event Reports

X. *Executive Session

*The BOE may choose to enter into Executive Session to discuss confidential information
regarding a legal issue, employment history of particular individuals and/or negotiations
with collective bargaining units or any other confidential issue considered exempt by the

NYS Department of State, Committee on Open Government.

XI.  Adjournment

Important Dates:
Tuesday, July 12: Reorganization Meeting, 6:30 pm, BOE Rm #3808



BOARD OF EDUCATION
Minutes of June 14, 2022

CHURCHVILLE-CHILI CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION

June 14, 2022
139 Fairbanks Rd, Churchville, NY 14428

6:00 PM EXECUTIVE SESSION

Professional Development Conference Room A

MEMBERS PRESENT

Kristen Brumbaugh, Kathleen Dillon, Mike Grabowski, Steve Hogan, Michael lacucci, Alycia Nagle, Cheryl
Repass, Amy Wilson, Matt DeAmaral and Nicole Livingston-Neal

MEMBERS ABSENT

Jonathan Payne

OTHERS PRESENT

Lori Orologio, Frank Nardone, Larry Vito, Giulio Bosco, William Sanborn

Moved by K. Dillon and seconded by K. Brumbaugh to enter into Executive Session at 6:06 p.m. to discuss
confidential information regarding the employment history of particular persons and negotiations with collective
bargaining units.

YES: All (8) ABSTAINED: None
NO: None Motion carried

RETURN FROM EXECUTIVE SESSION

Moved by A. Wilson and seconded by K. Dillon to return from Executive Session at 7:00 p.m. and enter back
into a public session.

YES: All (8) ABSTAINED: None

NO: None Motion carried

7:00 PM REGULAR BUSINESS MEETING

Administrative BOE Room

MEMBERS PRESENT

Kristen Brumbaugh, Kathleen Dillon, Steve Hogan, Michael lacucci, Alycia Nagle, Cheryl Repass, and Amy
Wilson

MEMBERS ABSENT

Mike Grabowski, Jonathan Payne
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BOARD OF EDUCATION
Minutes of June 14, 2022

OTHERS PRESENT
Lori Orologio, Frank Nardone, Larry Vito, Giulio Bosco, Matt DeAmaral, Barb Woo, Kathy Occhioni, Nicole
Livingston-Neal, Thomas Albano, Kimberly Eichas, Carl Christensen

BUSINESS MEETING CALL TO ORDER
Board of Education President Cheryl Repass called the business meeting to order at 7:03 p.m. She began with
the Pledge of Allegiance.

PLEDGE OF ALLEGIANCE

SPECIAL PRESENTATIONS
SENIOR HIGH SCHOOL TRIPLE C AWARDS
Executive Principal Scott Wilson presented Triple C Awards to the following individuals:

Michael DeBona Student
Karma Pape Student
Holden Hewlett Student
Rudolph Fahnbulleh | Student
John Mahoney Staff
Sarah Wergin Staff

SENIORS EARNING SUMMA CUM LAUDE
Scott Wilson, Senior High School Executive Principal, announced the 2021-22seniors who achieved summa
cum laude status, which is a GPA of 3.90 or higher out of 4.00.

McKenna Arguien

Charlotte Bromage

Megan Bromage

Madison Buck

Ryann Calus

Kylie Camman

Allison Draper

Coleman Faker

Roman Gruttadauria

Alexandra Horne

Blossom Ibezim

Amanda Kurdt

Eric Lian

Angelina Mungillo

McKenzie Puckett

Jaden Tensley

Salomon Villasmil Alvarado

Emma Voglewede

Jesse Ward

President Cheryl Repass congratulated the seniors for their academic excellence and wished them continued
success in their future endeavors on behalf of the Board of Education.

SENIOR CLASS INVITE BOE TO GRADUATION
Senior Class Officers, President Zachary Piper, Vice-President Blossom Ibezim, Secretary Valerie Manczak,
and Treasurer Addison Newton officially invited the Board of Education to graduation on Saturday, June 25,
2022 at SUNY Brockport SERC at 7:00 p.m.

STUDENT REPRESENTATIVE RECOGNITION
Cheryl Repass, President, and Lori Orologio, Superintendent, recognized and thanked Chiara Terranova for
her service this year as the student representative to the Board of Education.
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BOARD OF EDUCATION
Minutes of June 14, 2022

STUDENT REPRESENTATIVE REPORT

Student Representative Chiara Terranova reported events that have taken place as well as some upcoming
events for senior high students since last meeting. The Community Music Festival was held on June 10 and
was a huge event will lots of singing, instrument playing and food! It was the first large event in two years that
has been held. Concert Choir and 9" Grade Treble Choir attended the NYSSMA Major Organization Festival
recently. The Concert Choir earned a Level 6 Gold with Distinction and the 9" Grade Treble Choir earned a
Level 5 Silver rating. The annual Music Department Banquet will be held on June 17. The Leo Club is
sponsoring the Churchville Walk About on Thursday, June 16. She also reported how excited the senior class
is to graduate on June 25. Chiara thanked the board for the opportunity to be the student representative.

PRESIDENT’S REMARKS

The BOE met in an Executive Session prior to the meeting to discuss confidential information regarding
negotiations, a legal issue, employment history of particular persons as well as to discuss a student
suspension appeal. Congratulations to our varsity baseball coach Guy Puglia for being named Section V
Class Al Coach of the Year. Congratulations to our boys golf team for winning the Monroe County Division 4
title. We will need to approve the Personnel Actions addendum at your table, at the same time as the ones
that were in the packet. We need to amend the agenda to add the budget Transfer for Gas Expense as a
Business Action Item.

AGENDA APPROVAL

Moved by A. Wilson and seconded by K. Brumbaugh to amend the agenda as presented.
YES: All (7) ABSTAINED: None

NO: None Motion carried

APPROVAL OF MINUTES
Moved by s. Hogan and seconded by K. Brumbaugh to approve the May 24, 2022 minutes as presented.

YES: All (7) ABSTAINED: None

NO: None Motion carried

SUPERINTENDENT UPDATE

These past few weeks have been full of celebrations, year-end events, and recognitions. We are so proud of
our student athletes who went on to compete at the State Meet, and congratulate Ricky Lagares taking 8"
place in the Triple Jump and 9" place in the 200m trials, and Ari Moore for 12 in the 200m trials. | was able to
attend the Community Music Festival last Friday evening, and it was so enjoyable to listen to our amazing
student performers and see the pride and joy of not only our students, but their families, as well.

I'd like to recognize and congratulate all of our seniors who were recognized for their academic achievement
this evening, and look forward to attending the upcoming Athletic Awards ceremony on Thursday night.
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BOARD OF EDUCATION
Minutes of June 14, 2022

Today was the last full instructional day for our high school students, and Regents exams will begin tomorrow.
Thursday will be the last full day for our elementary and middle school students, and half days will begin on
Friday continuing through Thursday, June 23. The end of the school year is always bittersweet, as we
conclude what has been a very challenging year for all, honor our retirees and recognize our students who will
be moving from elementary to middle school, eighth grade to high school, and celebrating our high school
seniors on Saturday, June 25 at 7 p.m. at the SERC at Brockport.

We look forward to hosting our elementary summer school program this July and thank Giulio and Renee,
along with principals, for their preparation and coordination. In addition, we will be hosting the BOCES2
summer high school program for students in our middle school.

Finally, I would like to take a moment to thank our teachers, administrators, staff and Board of Education for
their ongoing dedication and commitment to making a positive difference for our students.

PRIVILEGE OF THE FLOOR

None

PROGRAM ACTIONS

COMMITTEE ON SPECIAL EDUCATION RECOMMENDATIONS
Moved by S. Hogan and seconded by K. Dillon to approve the CSE recommendations for meetings held on:

8/10/2021, 2/17/2022, 3/3/2022, 3/21/2022, 3/23/2022, 3/29/2022, 4/1/2022, 4/7/2022, 4/12/2022, 4/13/2022,
4/14/2022, 4/25/2022, 4/26/2022, 4/27/2022, 4/28/2022, 5/2/2022, 5/4/2022, 5/5/2022, 5/6/2022, 5/9/2022,
5/10/2022, 5/11/2022, 5/12/2022, 5/13/2022, 5/16/2022, 5/17/2022, 5/18/2022, 5/19/2022, 5/20/2022,
5/23/2022, 5/24/2022, 5/25/2022, 5/26/2022, 5/27/2022, 5/31/2022, 6/1/2022, 6/2/2022, 6/3/2022, 6/16/2022

and CPSE recommendations for meetings held on 2/28/2022, 3/1/2022, 3/22/2022, 3/29/2022, 4/25/2022,
4/26/2022, 5/6/2022, 5/16/2022, 5/20/2022, 5/26/2022, and 5/31/2022.

YES: All (7) ABSTAINED: None

NO: None Motion carried

INSTRUMENT DONATION
Moved by A. Nagle and seconded by K. Brumbaugh to approve the donation of instruments.

YES: All (6) ABSTAINED: K. Dillon

NO: None Motion carried
PROGRAM DISCUSSION

2022-2023 ENROLLMENT UPDATE
Assistant Superintendent for Instruction Giulio Bosco updated the Board on the current enrollment of students
for 2021-2022.
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BOARD OF EDUCATION
Minutes of June 14, 2022

PUPIL SERVICES UPDATE
Director of Pupil Service Nicole Livingston-Neal gave an overview from the 2021-2022 school year.

NEW POLICY 3211 USE OF SERVICE ANIMALS
Director of Pupil Services Nicole Livingston-Neal presented new Policy 3211 Use of Service Animals for a first
reading.

Moved by M. lacucci and seconded by A. Wilson to move to an action item. All members present were in
agreement.

PROGRAM ACTION

NEW POLICY 3211 USE OF SERVICE ANIMALS
Moved by S. Hogan and seconded by M. lacucci to adopt Policy 3211 Use of Service Animals.

YES: All (7) ABSTAINED: None

NO: Motion carried

PERSONNEL ACTIONS

CLASSIFIED AND NON-CLASSIFIED PERSONNEL ACTIONS
Moved by K. Brumbaugh and seconded by A. Nagle to adopt the following resolution:

BE IT RESOLVED, that the Churchville-Chili Central School District Board of Education, upon the
recommendation of the Superintendent of Schools, does hereby approve the subsequent classified and non-
classified personnel actions:

l. RESIGNATIONS
A. Certified

Brian Lang, employed by the District as a Physical Education Teacher at Fairbanks Road
Elementary School since February 2, 2015, has submitted his resignation effective July 31, 2022.
Christie DeWald, employed by the District as an Assistant Principal since August 21, 2017, has
submitted her resignation effective June 24, 2022.
Kathleen Andres, employed by the District as a School Media Specialist at Churchville
Elementary School since September 1, 2017, has submitted her resignation effective August 1,
2022.
Conor Lynch, employed by the District as an Elementary Grade 4 Teacher at Chestnut Ridge
Elementary School since September 1, 2022, has submitted his resignation effective June 24,
2022.
Angela George, employed by the District as an Elementary Grade 6 Teacher at the Middle School
North since September 1, 2010, has submitted her resignation effective June 30, 2022.
Jamesha Wilson, employed by the District as a Coordinator of Special Education since
September 28, 2021, has submitted her resignation effective June 30, 2022.
Kimberly Eichas, employed by the District as a Math Specialist/Interventionist at Churchville
Elementary School since September 1, 2013, has submitted her resignation effective July 6, 2022
in order to accept her new position of Middle School House Administrator, effective July 7, 2022.
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BOARD OF EDUCATION
Minutes of June 14, 2022

B.

E.

F.

Classified

Matthew Panzetta, employed by the District as a Cleaner since November 8, 2021, has submitted
his resignation effective June 24, 2022. Matthew will remain employed as a Substitute Cleaner.
Constance Mastrosimone, employed by the District as a Food Service Helper since May 31,
2022, has resigned effective May 31, 2022.

Tonya Morgan, employed by the District as a Food Service Helper since November 30, 2021,
has submitted her resignation effective June 16, 2022. Tonya will remain employed as a
substitute.

Coaches

Katie Cobstill, previously appointed as the 2022-2023 Unified Bowling Coach, has submitted her
resignation effective May 30, 2022.

Extraclass Activities - none

Instructional Leaders - none

Tutors — none

Il. TERMINATIONS

A.

B.

C.

Certified - none

Classified - none

Coaches - none

Extraclass Activities - none

Teacher Leaders — none

Tutors — none

M. LEAVE OF ABSENCE

Kacie Hall, employed as a Special Education Teacher since September 20, 2017, has
requested an extension to her leave of absence effective August 29, 2022 through November
28, 2022.

Valerie Carter, employed as a Special Education Teacher since September 1, 2011, has
requested an extension to her leave of absence effective August 1, 2022 through October 6,
2022.

Amanda Watkins, employed by the District as a Kindergarten Teacher at Churchville Elementary
School since September 1, 2011, has requested an extension to her leave of absence effective
June 25, 2022 through January 5, 2023.

V. CHANGE IN EMPLOYMENT STATUS

A.

Certified

Marissa Pangrazio, previously approved by the board on May 3, 2022 to resign effective August
31, 2022, has submitted a request to change her resignation date to June 30, 2022.

Jason Runyan, extension of Long-term Substitute Elementary Grade 6 Teacher at the Middle
School North effective June 16, 2022 through June 24, 2022, due to an extended leave of
absence.
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BOARD OF EDUCATION
Minutes of June 14, 2022

B.

C.

D.

Classified

Raymond Glende, change from a Probationary to a Permanent appointment as a Cleaner,

effective June 13, 2022.

Cathlyn Corrado, change from a Probationary to a Permanent appointment as a Physical
Therapist, effective June 21, 2022.

Coaching - none

Extraclass Activities - none

V. APPOINTMENTS

A.

Certified
Kimberly Eichas
Assignment
Effective
Certification

Type of Appointment
Tenure Area
Tenure Date

Jennifer Howard
Assignment
Effective
Certification

Type of Appointment
Tenure Area

Tenure Date

Jessica Natkin
Assignment
Effective
Certification

Type of Appointment
Tenure Area

Tenure Date

Jayden Wolcott
Assignment
Effective
Certification

Type of Appointment
Tenure Area

Tenure Date

1.0 FTE Middle School House Administrator

Middle School South

July 7, 2022 (Previously cleared by a fingerprinting check)

School Building Leader / School District Leader - pending / Math (7-
12) / Elementary (1-6) / Special Education (1-6) - Professional
Probationary

Assistant Principal

July 7, 2026

1.0 FTE Reading Intervention Teacher

Middle School South

September 1, 2022 (Previously cleared by a fingerprinting check)
Elementary (1-6) / Literacy (5-12) - Professional

Probationary

Remedial Reading

September 1, 2025

1.0 FTE Art Teacher

Fairbanks Road Elementary School & Middle School North
September 1, 2022 (Previously cleared by a fingerprinting check)
Visual Arts - Initial

Probationary

Art

September 1, 2026

1.0 FTE School Counselor

Senior High School

July 1, 2022 (Previously cleared by a fingerprinting check)
School Counselor - Provisional

Probationary

School Counseling

July 1, 2026

Substitute and Part-time Teachers and Administrators

Gregory Kincaid
Assignment
Effective

Certification

1.0 FTE TCIS Trainer

District Wide

July 1, 2022 through June 30, 2023 or earlier at the discretion of the
Board of Education (previously cleared by a fingerprinting check)
Physical Education - Permanent
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BOARD OF EDUCATION
Minutes of June 14, 2022

Type of Appointment
Tenure Area
Tenure Date

Derek Vandenhandel
Assignment
Effective

Certification
Type of Appointment
Tenure Area
Tenure Date

Karen Coykendall
Assignment
Effective

Certification

Type of Appointment
Tenure Area
Tenure Date

Danielle King
Assignment
Effective

Certification
Type of Appointment
Tenure Area
Tenure Date

Department Liaisons — none

Classified - none

Temporary
N/A
N/A

1.0 FTE Director of Information Technology

Central Office

July 1, 2022 through June 30, 2023 or earlier at the discretion of the
Board of Education (previously cleared by a fingerprinting check)
N/A

Temporary

N/A

N/A

1.0 FTE Coordinator of Special Education

District Wide

July 1, 2022 through June 30, 2023 or earlier at the discretion of the
Board of Education (previously cleared by a fingerprinting check)
Special Education (K-12) / School Admin & Supervision / School
District Admin - Permanent

Temporary

N/A

N/A

1.0 FTE Special Education Teacher

Middle School North

June 1, 2022 through June 24, 2022 or earlier at the discretion of
the Board of Education (previously cleared by a fingerprinting
check)

Elementary (1-6) / Special Education (1-6) - Initial

Long-term Substitute

N/A

N/A

Classified Substitutes and Part-time

Jeffrey Brown
Assignment
Effective

Type of Appointment

Interim Administrator — none

Coaches & Athletic Activities

Sport

Bus Driver

Transportation

June 6, 2022 (Previously cleared by a fingerprinting check)
Substitute

2022-2023 Coach Recommendations
NETIE

Football Program Assistant

CCEA Members

Paul Dick

pg. 8



BOARD OF EDUCATION
Minutes of June 14, 2022

Modified B Football Gerard Lasponara
Non-CCEA Members
Modified B Football Assistant Daniel Preston
Volunteer Football Assistant John lacucci
H. Extra-Curricular Activities & Clubs - none
l. Mentors
Mentors Recommended for 2022-23 pending BOE approval
Name Building Subject Area Certification Area(s)
Tracy Moran CES All Elementary Ed, Reading, French
Jacqueline Farrell CES Grade 3 Elementary Education N-6;
Jodi Piontkowski CRS Elementary Childhood Education and Special Education 1-6
Emily labone CRS School Social Work | Social Work
Brooke Elnicky CRS PE Physical Education and Health
Kimmie Reap CRS Reading_ C_hildhood and Students with Disabilities (K-6) and
Intervention Literacy (B-6)
Kelly Jo Gifaldi CRS _Cl_)ﬁg;Jappa;uonal Occupational Therapy
Jennifer Clark FRS SPED SPED Teache_r (K-12th); Teacher of the Speech &
Hearing Handicapped
Brittany Lotta FRS Third Childhood Grades 1-6, Special Education Grades 1-6
Denise Barone FRS All Elementary Ed(N-6) Special Ed K-12
Monica Virgi FRS Speech and Speech—Lgn_guage Disabilities & Pathology, ASHA,
Language Cert. of Clinical Competency
Bethany Allen FRS Elementary Early Childhood Education (B-2) Literacy (B-6)
g?eaf\;ﬁ?skhn MS School Counseling | School Counseling
Stacey Bennett MS ELA and Math Elementary Education
. . Social Studies / Mathematics / Business and
Ernest Orlando MS Social Studies Distributed Ed.
\[3eanna MS FACS Family and Consumer Science, Physical Education
anEenwyk
Karen Benedict MS PE/HEALTH/ADMIN | PE/HEALTH/ADMIN
Mike Seccombe MS SPED Special Education K-12, Elementary K-6
Lisa Griffith MS Mathematics Math 7-12 and Elementary 1-6
Mike Vowles MS SPED and/or SS Social Studies (5-12) and Students with Disabilities
Maria Straight MS ELA, Science, SS K-6
Heather Nettnin MS Science General Science, Chemistry, Physics
. . Special Education K-12; General Education K-6;
Melinda Pier MS SPED Literacy Birth-Age 21
Jennifer Case MS English English 5-12
Ed Distaffen MS ELA English Language Arts 7-12
Renee Yunker MS fpeech and Speech/Language Pathologist
anguage
Stephanie Colosi MS Spanish Spanish 7-12
Nancy McMahon NGA SPED/Math P-12 Special Education/ K-6 Elementary Education
Rich Cravatta SHS Visual Art Visual Art, Commercial Art (CTE)
Erik Reinhart SHS Music Music
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World

Renee Sheelar SHS Language/Spanish 7-12 Spanish
Eileen Hammond SHS Science Bio, Chem, Gen Sci, Sp Ed
Julie Walsh SHS | Social Work Social Work
Kelly Kostek SHS Counseling School Counseling
Marjorie Rudy SHS School Counseling | School Counselor
Elizabeth Hoelperl SHS Social Studies Social Studies 7-12
Jonathan Woodard SHS Art Art
Shannon Mellander SHS Spanish Spanish 7-12
Janelle DeVito SHS English Secondary English
Wendy English SHS gyrsElness - L for Business/Distributive Ed
Sarah Wergin Multiple | Library K-12 Library Media Science, Social Studies,
Chelsea Wahl Multiple | Music Music
J. Instructional Leaders
Instructional Leaders 2022-2024
Name Bldg. Position
Katie Leisner CES Kindergarten
Jackie Farrell CES Grade 3
Tracy Moran CES Grade 4
Kathleen Selvaggio CRS Grade 1
Pam Martin CRS Grade 3
Jody Melnyk CRS Grade 4
Katie Zehr FRS Kindergarten
Andrea Plumeri FRS Grade 1
Jamie Gottorff FRS Grade 2
Brittany Lotta FRS Grade 3
Stephanie  Varlan FRS Grade 4
Stacy Bennett MS Grade 6 (Red House)
Joe Pencille MS 5-8 Social Studies
Diane Sudz MS 5-8 Science
Lisa Griffith MS 5-8 Math
Mike Seccombe MS 5-8 Special Education
Renee Sheelar SHS 7-12 LOTE
Shavaughn Stefaniak SHS K-12 Counseling
Karl Biedlingmaier SHS 9-12 Science
Cristin DelGazio SHS 9-12 Special Education
Elizabeth Hoelperl SHS 9-12 Social Studies

K. CSE / CPSE Chairperson - none
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L. Tutors - none
M. Internship — none
N. Student Helpers - none
0. Other
Name | Stipend |
Wendy Reese 2022-2023 Parent Involvement Coordinator

Continuing Education Staff 2022-2023

General
Last Name First Name Title/Course Fingerprinting
Jessop Sean Instructor- Boys Basketball On File
Miller Timothy Instructor- Boys Basketball On File
Gibbs Jason Youth Assistant- Boys N/A- CC Student
Basketball
Hopkins Carter Youth Assistant- Boys N/A- CC Student
Basketball

Summer 2022 Cleaners

Name

Bullo, Filomena
Burke, Tim
Camman, Kylie
Clar, Emma

Clar, Laura

Colon, Brian
Colon, Melissa
Cozan-Mills, Kimberly
Greene, Michelle
Hagstrom, Nicole
Hunt, William
Kostarellis, Peter
Latone, Steven
McCarthy, Ray
Mead, Scott
O’Connell, Caileigh
Schwartz, Andrea
Shipley, Mikayla
St. Denis, Phil
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Stein, Danielle
Valenti, Tom
Wermuth, Matt
Wohlers, Carson
Wohlers, Graham

YES: All (7) ABSTAINED: None

NO: None Motion carried

PERSONNEL DISCUSSION

None

BUSINESS ACTIONS

REORGANIZATION MEETING DATE
Moved by S. Hogan and seconded by K. Brumbaugh to adopt the following resolution:

WHEREAS, in order to satisfy education laws 88 1701(1) and 1701(2) which state that the annual
reorganization meeting of the school district must be held on the first Tuesday in July unless the Board of

Education by resolution, decides to hold the annual reorganizational meeting any time during the first 15 days
in July;

THEREFORE, BE IT RESOLVED, that the Board of Education of the Churchville-Chili Central School District
has chosen to hold its annual reorganizational meeting on July 12, 2022 for the 2022-2022 school year.

YES: All (7) ABSTAINED: None

NO: None Motion carried

MCSBA ANNUAL DUES

Moved by K. Dillon and seconded by A. Wilson to approve the Monroe County School Board Association
membership dues for the 2022-2023 school year of $13,102.59.

YES: All (7) ABSTAINED: None

NO: None Motion carried

LYND AWARD SCHOLARSHIP
Moved by S. Hogan and seconded by A. Wilson to accept the revised Lynd Award Scholarship as presented.
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YES:

NO:

All (7)

None

ABSTAINED: None

Motion carried

SCHOOL LUNCH SUPPLIES COOPERATIVE BID
Moved by K. Dillon seconded by A. Nagle to accept the following bid for school lunch supplies:

SCHOOL LUNCH
EXPENDITURE REPORT
2022 - 2023 Co-op Bid

Recommend bid be accepted as per BOCES 2, each bidder being the lowest responsible bidder
meeting bid specifications.

Bid Bid Period - Awarded
Category No. opened | Range Description Vendor Total
Baking mixes, cereals,
i cheese, chips, cleaning
Food 50%2 4/28/29 7/1_/22 products, condiments, Palmer Food $
Supply 22 6/30/23 crackers, fruit, jams, jellies, Service 496,803.03
main entrees, meat, pasta,
soup, spices, vegetables, etc.
RFB- 7/1/22 . .
American Fruitand | $
PFrESh 2%%6' 4/28/22 6/30/23 fresh produce Vegetable Co. Inc. | 31,147.23
roduce
RFB- 7/1/22 N
Beverages | 2001- | 4/28/22 - varieties of juice, water, soda nggé?& ?;fee $§2’65638600
22 6/30/23 '
Bread I;OFOBZ 4/28/29 7/1_/22 varieties of breads, rolls, Midstate Bakery $
22 6/30/23 bagels, pizza shells, etc. Dist 34,083.83
RFB- 7/1/22 :

Milk 2005- | 4/28/22 - dairy products, fruit juice ggs;aet;y\;zgag 1%5 099 65
and Juice 22 6/30/23 T T
lce Cream I;OFOEA" 4/28/22 22 Ice cream and frozen Hershey's Ice $

- desserts Cream 38,286.03
22 6/30/23 ’
Grand Total $754,624.77
5/24/22dm
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YES: All (7) ABSTAINED: None

NO: None Motion carried

SCHOOL LUNCH PAPER AND PLASTICS BID

Moved by A. Nagle seconded by K. Dlllon to accept the following bid for school lunch paper and plastics

supplies:

SCHOOL LUNCH
Co-op Bid Expenditure Report
Contract period: July 1%, 2022 — December 31%, 2022
Bid awarded to: Regional Distributors

Lunch Paper & Plastic Supplies RFB-2007-22
Bid opened 05/12/2022

$53,484.68

Bags & liners, boxes & trays, compostable/recyclable, cups, Ecolab, gloves & aprons, misc. supplies,
Napkins, plastic ware, plates & bowls, silent service, tablecloths, towels, wraps & foil

Recommended bid be accepted as awarded by Monroe 2 — Orleans BOCES
Note: Last year’s bid awarded to Regional Distributors for $45,640.00 for 01/30/22 — 06/30/2022

YES: All (7) ABSTAINED: None
NO: None Motion carried
BUDGET TRANSFER

Moved by M. lacucci and seconded by K. Dillon to approve the budget transfer due the increase in gasoline

expenses as listed below:

Amount
04-5510-594 $120,000.00 04-5510-591
Diesel Gasoline
YES: All (7) ABSTAINED: None
NO: None Motion carried
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BUSINESS DISCUSSION
RESERVES

Frank Nardone, Assistant Superintendent for Business Services, led a discussion regarding the future use of
reserve funds.

COMMITTEE & EVENT REPORTS

STEVE HOGAN - attended MS awards ceremony, Community Music Festival

ALYCIA NAGLE - attended 3" grade chorus concert, 4" grade band concert, Employee Recognition
Reception, Community Music Festival, K-4 instructional leaders meeting

AMY WILSON - attended FLASH
MICHAEL IACUCCI — attended Employee Recognition Reception
KRISTEN BRUMBAUGH - attended MS award ceremony, ILT 5-8

KATHY DILLON - attended the MSCBA dinner, reception for Foundation, BOCES retreat, tour of construction
house at BOCES, food truck rodeo. Went on a kindergarten field trip to Tinker Nature Center

CHERYL REPASS - attended Employee Recognition Reception, Transportation Employee of the Year
luncheon, SHS award ceremony, Community Music Festival, several SHS concerts

EXECUTIVE SESSION

Moved by M. lacucci and seconded by K. Brumbaugh to enter into Executive Session at 8:18 p.m. to continue
discussing confidential information regarding the employment history of a particular person, negotiations with
collective bargaining units, a legal issue as well as to discuss a student suspension appeal.

YES: All (7) ABSTAINED: None

NO: None Motion carried

RETURN FROM EXECUTIVE SESSION
Moved by K. Dillon and seconded by A. Wilson to exit Executive Session at 9:50 p.m. and return to Business
Meeting.

YES: All (7) ABSTAINED: None

NO: None Motion carried

ADJOURNMENT

Moved by K. Brumbaugh and seconded by M. lacucci to adjourn the meeting at 9:52 p.m.
YES: All (7) ABSTAINED: None

NO: None Motion carried
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CHURCHVILLE-CHILI CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION

June 21, 2022
139 Fairbanks Rd, Churchville, NY 14428

6:00 PM WORK SESSION
Board of Education Room #3808

MEMBERS PRESENT
Kristen Brumbaugh, Kathleen Dillon, Mike Grabowski, Steve Hogan, Michael lacucci, Alycia Nagle, Jonathan
Payne, Cheryl Repass, and Amy Wilson

MEMBERS ABSENT
None

OTHERS PRESENT

None

EXECUTIVE SESSION
Moved by K. Dillon and seconded by A. Wilson to enter into Executive Session at 6:05 p.m. to discuss
confidential information regarding the employment history of a particular person and contract negotiations.

YES: All (9)
NO: None Motion carried

RETURN FROM EXECUTIVE SESSION

Moved by K. Dillon and seconded by A. Wilson to exit Executive Session at 8:55 p.m.

YES: All (9)

NO: None Motion carried

ADJOURNMENT

Moved by K. Dillon and seconded by A. Wilson to adjourn the meeting at 8:55 p.m.
YES: All (9)

NO: None Motion carried
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Churchyville-Chili Code of Conduct

1. Introduction

The Board of Education (“Board”) is committed to providing a safe and orderly school
environment free of harassment and bullying where students may receive and Churchville-Chili
District (“District”) personnel may deliver quality educational services without disruption or
interference. Responsible behavior by students, District personnel, parents/guardians, and other
visitors is essential to achieving this goal.

The Churchville-Chili Central School District challenges all students to strive for
excellence while developing their unique talents and becoming respectful, resourceful citizens
and contributing members of an interconnected global society.

The District within its community to include our Board of Education, Superintendent,
staff, families and students define as its Core Beliefs:

* In treating each other with mutual respect, dignity and honesty.
* Inrespecting and preserving all of our school resources.
» That respecting diversity affirms individual worth and benefits the community.

» That everyone deserves a welcoming and nurturing environment that fosters positive
relationships.

* Everyone learns best when they are engaged in meaningful, active work.
» Everyone needs to take ownership for advancing the learning of themselves and others.

* In promoting and modeling local, national and global citizenship for the greater good.

The Board recognizes the need to clearly define these expectations for acceptable conduct
on school property, to identify the possible consequences of unacceptable conduct, and to ensure
that discipline, when necessary, is administered promptly and fairly. To this end, the Board
adopts this Code of Conduct (“Code”).

Unless otherwise indicated, this applies to all students, District personnel,
parents/guardians, and other visitors when on school property or attending a school function.

II. Definitions

A. Parent means parent, guardian or person in parental relation to a student.

B. School property means in or within any building, structure, athletic playing field,
playground, parking lot or land contained within the real property boundary line of a
public elementary or secondary school; or in or on a school bus, (as defined in Education
Law §11[1] and Vehicle and Traffic Law §142.

C. School Bus means every motor vehicle owned by a public or governmental agency or
private school and operated for the transportation of pupils, children of pupils, teachers
and other persons acting in a supervisory capacity, to or from school or school activities,
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or, privately owned and operated for compensation for the transportation of pupils,
children of pupils, teachers and other persons acting in a supervisory capacity to or from
school or school activities (Education Law §11[1] and Vehicle and Traffic Law §142).

D. School function means any school-sponsored extra-curricular event or activity,
(Education §11[2].

E. Disability means (a) a physical, mental or medical impairment resulting from
anatomical, physiological, genetic or neurological conditions which prevents the exercise
of a normal bodily function or is demonstrable by medically accepted clinical or
laboratory diagnostic techniques or (b) a record of such an impairment or (¢) a condition
regarded by others as such an impairment provided, however, that in all provisions of this
article dealing with employment, the term must be limited to disabilities which, upon the
provision of reasonable accommodations, do not prevent the complainant from
performing in a reasonable manner the activities involved in the job or occupation sought
or held (Education Law §11[4] and Executive Law §292[21]).

Students with disabilities are those who fall within a Section 504 or one of the
classifications set forth in the Individuals with Disabilities Education Act (IDEA) and
section 200.1(zz) of the commissioner’s regulations, and who, because of this, needs
special education or related services (20 USC § 1401(3)(A); 34 CFR § 300.8; 8 NYCRR
§ 200.1(zz).

F. Due Process is a legal proceeding followed to make a complaint on any matter
relating to a proposal or a refusal to initiate or change the identification, evaluation, or
educational placement of your child, or the provision of a free and appropriate public
education to your child.

G. Employee means any person receiving compensation from a school district or
employee of a contracted service provider or worker placed within the school under a
public assistance employment program, pursuant to title nine-B of article five of the
Social Services Law, and consistent with the provisions of such title for the provision of
services to such district, its students or employees, directly or through contract, whereby
such services performed by such person involve direct student contact (Education Law
§§11[4] and 1125[3]).

H. Sexual Orientation means actual or perceived heterosexuality, homosexuality, or
bisexuality (Education Law §11[5]).

I. Gender means actual or perceived sex and includes a person’s gender identity or
expression (Education Law §11[6]).

J. Conflict is defined as a disagreement, fight, battle or struggle between parties.

K. Harassment means the creation of a hostile environment by conduct or by verbal
threats, intimidation or abuse that has or would have the effect of unreasonably and
substantially interfering with a student’s educational performance, opportunities or
benefits, or mental, emotional or physical well-being; or conduct, verbal threats,
intimidation or abuse that reasonably causes or would reasonably be expected to cause a
student to fear for his or her physical safety; such conduct, verbal threats, intimidation
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or abuse includes but is not limited to conduct, verbal threats, intimidation or abuse
based on a person’s actual or perceived race, color, weight, national origin, ethnic
group, religion, religious practice, disability, sexual orientation, gender or sex or any
other status protected by Law (Education Law §11{7]).

L. Discipline is the interventions and consequences which are clear, fair, age appropriate
and consistent so as to be the most effective in changing student behavior.

M. Interventions are strategic problem-solving plans that are unique to each individual’s
situation.

N. Mediation is a voluntary process in which individuals must agree to participate to
resolve conflict

O. Restorative Practices is a process which brings people together to build community
and/or repair harm caused by wrongdoing.

P. An insubordinate student is a student who disobeys authority (refer to Section VI,
C).

Q. Disruptive student means an elementary or secondary student under the age of 21
who is substantially disruptive of the educational process or substantially interferes with
the teacher’s authority over the classroom (refer to Section VI, C).

R. A student whose conduct endangers the health, safety, and welfare of him/herself
and/or others is a student who has placed him/herself or another person in a potentially
harmful situation, either through negligence, reckless behavior or misconduct (refer to
Section VI, C).

S. Violent student is defined as an elementary or secondary student twenty-one years of
age or under who:

1. commits an act of violence (such as hitting, kicking, punching, biting, and
scratching) upon a student, teacher, administrator, or other school employee, or
attempts to do so, or threatens to do so;

2. commits, while on school property or at a school function, an act of violence (such
as hitting, kicking, punching, biting, and scratching) upon another student or any
other person lawfully on school property or at a school function, or attempts to do
S0;

3. possesses, while on school property or at a school function, a weapon. This
includes instruments or tools removed from a classroom, (some examples include
a clay cutter or an X-Acto knife from art class or a drill or hammer). Authorized
law enforcement officials are the only persons permitted to have a weapon in their
possession;

4. displays, while on school property or at a school function, what appears to be a
weapon;



5. threatens, while on school property or at a school function, to use a weapon;
6. knowingly and intentionally damages or destroys the personal property of a
student, teacher, administrator, other School District employee, or any person

lawfully on school property or at a school function including graffiti or arson; or

7. knowingly and intentionally damages or destroys School District property (refer
to Section VI, C).

T. A Weapon as defined by * N.Y.C.R.R. § 100.2 (gg) (1) (iii)

(a) means any of the following: §a) a firearm, including but not limited to a rifle,
shotgun, pistol, handgun, silencer, electronic dart gun, stun gun, machine gun,
air powered gun or spring gun;

(b) a switchblade knife, gravity knife, pilum ballistic knife, cane sword,
dagger, stiletto, dirk, razor, box cutter, metal knuckle knife, utility knife or other
dangerous knife;

(c) a billy club, blackjack, bludgeon, chukka stick, or metal knuckles;

(d) a sandbag or sandclub;

(e) a sling shot or slungshot;

(f) a Martial arts instrument and/or training tool, including but not limited to a kung fu
star, ninja star, nunchucks, or shirken;

(g) an explosive, including but not limited to a firecracker or other fireworks;

(h) a deadly or dangerous chemical, including but not limited to a strong acid or
base, Mace, or pepper spray;

(1) an imitation gun;

(j) loaded or blank cartridges or other ammunition; or

(k) any other deadly or dangerous instrument.
Note: A student who removes an instrument or tool from a classroom is considered to be
in possession of a weapon (refer to Section I — Definitions, letter S). A student who uses

the instrument or tool in class in accordance with the curriculum is not to be considered
in possession of a weapon.



III. Student Rights and Responsibilities

The District's aim is to provide an environment in which a student's rights and freedoms
are respected. The Board of Education assures District students that they shall have all the rights
afforded them by federal and state constitutions, statutes and regulations. The District recognizes
all federal, state and local laws in connection with these rights, and reminds students that certain
responsibilities accompany these rights.

A. It shall be the right of each District student:

1.

10.

to have a safe, healthy, orderly, and courteous school environment free of harassment
and bullying;

to take part in all District activities on an equal basis regardless of actual or perceived
race, color, weight, national origin, ethnic group, religion, religious practice,
disability, sexual orientation, gender or sex or any other status protected by law;

to attend school and participate in school programs regardless of actual or perceived
race, color, weight, national origin, ethnic group, religion, religious practice,
disability, sexual orientation, gender or sex or any other status protected by law unless
suspended from instruction and participation for legally sufficient cause as
determined in accordance with due process of law;

to have complaints of harassment, bullying and/or discrimination, either formal or
informal, investigated by a Dignity Act Coordinator. The principal of each school is
the Dignity Act Coordinator for that building. The District-wide Dignity Act
Coordinators are Assistant Superintendent for Human Resources Larry Vito and
Director of Curriculum, Assessment and Professional Development Sue-Witter Renée
Mulrooney. They may be contacted at LVito@cccesd.org and SWitterfweeesd-ore
RMulrooney@cccsd.org;

to have school rules and policies available for review and, whenever necessary,
explanation provided by District personnel;

to be suspended from instruction only after his/her rights pursuant to this Code of
Conduct and Education Law § 3214 have been observed;

to have the opportunity to present his/her version of the facts and circumstances
leading to imposition of disciplinary sanctions to the professional staff member
imposing such sanction;

to appeal when he/she believes that he/she has been falsely accused or unfairly
disciplined, by following the appeal process (see Section IX Disciplinary
Interventions and Procedures);

to enjoy the constitutional guarantees of the right of freedom of speech so long as
such expression does not significantly disrupt instruction or involve substantial
disorder, coerce others to participate in a particular mode of expression, violate the
rights of those who disagree with a given point of view, or impede with the rights of
other students to be secure and be let alone;
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11. to have access to school bulletin boards identified for student use, the public address

system and school duplicating equipment, subject to reasonable time limitations,
purpose and expense:

e requests for such use, stating the purpose and cost, if any, shall be submitted to
the Building Principal for review and approval;

12. to enjoy the rights of the Federal Equal Access Act, which gives student groups the

opportunity to use school facilities for student initiated activities during "non-
instructional time."

e the school shall not discriminate against any students conducting such meetings
on the basis of the religious, political, philosophical or other content of the speech
at such meetings;

e “meetings” is defined as time set aside by the school before actual classroom
instruction begins or after actual classroom instruction ends.

B. It shall be the responsibility of each District student:

1.

to be familiar with and abide by all District policies, rules and regulations pertaining
to student conduct and report violations thereof;

to work to the best of his/her ability in all academic and extracurricular pursuits and
strive toward the highest level of achievement possible;

to conduct himself/herself, when participating in or attending school-sponsored
extracurricular events, as a representative of the District and as such hold him/herself
to the highest standards of conduct, demeanor, and sportsmanship, and accept
responsibility for his/her actions;

to seek help in solving problems that might lead to discipline procedures;
to be in regular attendance at school and in class;

to contribute to the maintenance of an environment that is conducive to learning and
to show due respect to other persons, their property and that of the District;

to report immediately to a teacher or an administrator, the knowledge of any threat of
violence or the knowledge of any student possessing a weapon, alcohol (all forms
including low-alcohol beverages sometimes referred to as non-alcoholic beer), or
illegal substance on school property or at a school function. The District will place a
high priority on the confidentiality of the reporting student;

to dress in accordance with standards promulgated by the Board of Education and the
Superintendent (refer to Section V);
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9.

to abide by the following guidelines governing the use of school facilities for student
initiated activities that are not school sponsored:

a.

Request for use of Facility - Submit a written request at least ten (10) days prior
to the date such meeting is to be held which shall include;

¢ identification of the date(s) and time(s) of the meeting
¢ indication of the number of students expected to participate
¢ indication of the general purpose of the meeting; and

¢ indication of the names of the students responsible for calling the meeting

b. Leadership at Meetings - Student initiated meetings may not under any

circumstances be directed or conducted by a school employee nor by a person not
a member of the student body. Non-school persons may not attend such meetings
unless the Building Principal has granted approval to do so. A written request to
permit a non-school person to attend such a meeting must be submitted to the
Building Principal at least five (5) days prior to each meeting. The purpose for the
attendance by the non-school person shall be clearly defined in the request.

Meeting Supervision - An employee of the school will serve as a supervisor or
monitor of the student initiated meeting. His or her function is to provide adult
supervision to insure that school regulations are not being violated. The school
employee may not participate in the meeting nor influence the form or content of
the meeting in any way. The Building Principal will approve the supervisor.

Non-approval of meeting request - Meeting requests shall not be approved if, in
the opinion of the Principal, the meeting jeopardizes "order and discipline on
school premises, or the well-being of the student body or if the meeting might"
materially and substantially interfere with the orderly conduct of educational
activities within the school or if the meeting is planned for an unlawful purpose.
A student initiated meeting may not restrict attendance on the basis of actual or
perceived race, color, weight, national origin, ethnic group, religion, religious
practice, disability, sexual orientation, gender or sex or any other status protected
by law.
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IV. Essential Partners

Essential partners shall be role models of respectful behavior as they interact with all
students. The roles of essential partners are further elaborated in this section.

A. Teachers:

7.

maintain appropriate student behavior and a climate of mutual respect and dignity in
their classrooms and throughout their schools at all times. Classrooms and schools
should be so managed that at all times the objectives of training for self-discipline,
individual responsibility, and favorable climate for learning will be realized;

exhaust all possibilities and resources available to them for a solution when a
discipline problem occurs. This means that, in most cases, there will be at least one
or more private conferences between the teacher, the student, and the
parent(s)/guardian(s) to attempt to resolve the problem. If this is unsuccessful,
teachers need to seek further assistance from the administration and/or counseling
staff of the school;

contact and involve the parents/guardians as soon as possible in the resolution of a
problem;

detain students after school for a conference and assistance when appropriate. Such a
detention may be scheduled for the day following the infraction so that the teacher
can inform the parents/guardians and arrangements can be made for transportation;

know school policies and rules, and enforce them in a fair and consistent manner;

provide instructional materials for suspended students upon request and students with
an approved medical excuse from classes;

work with students to understand their behavior and to reinforce appropriate behavior.

B. Counselors and Psychologists:

1.

work with teachers and administrators to involve the parents/guardians in the

resolution of a problem.

2.

work as part of a multidisciplinary team with parents/guardians and students to
develop Response to Intervention Plans designed to help students to be more
successful in school.

provide short-term individual and group counseling and/or make appropriate referrals
to outside agencies.
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C. Administrators:

1. promote a safe, orderly, and stimulating school environment, supporting active
teaching and learning;

2. enforce the laws, policies, this Code of Conduct and regulations to ensure appropriate
student behavior and a conducive educational climate;

3. contact and involve parents/guardians in the resolution of a problem;
4. conduct parent conferences;

5. work with students to improve their behavior and, when appropriate, refer them to the
appropriate support personnel for additional assistance;

6. work with teachers, counselors, other staff members, parents/guardians, and students
to attempt to elicit the root cause of inappropriate behavior and collaboratively
develop plans to address both the symptoms and root causes of discipline problems.

D. Other School Staff:

1. deal with all students in alignment with the District’s Core Beliefs (refer to Section

I);
2. uphold the Code of Conduct;
3. report violations to school authorities.
E. Parents and Guardians:
1. confer and cooperate with District personnel in working toward solutions to problems;
2. know the District Code of Conduct and expect compliance from their children;
3. Seek out-of-school help (medical, counseling, and parenting) when necessary.
F. Board of Education:
1. adopts District policy and administrative regulations;
2. hears appeals of suspension decisions;

3. provides for alternative instruction for suspended students under the compulsory
school attendance age;

4. adopts and reviews at least annually the District’s Code of Conduct based on a district

committee’s evaluation of the Code’s effectiveness and fairness and consistency of
its implementation.
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V. Student Dress Code

All students are expected to give proper attention to personal cleanliness and to dress
appropriately for school and school functions. Individuality in dress is a matter of personal
choice, but it will not be permitted to interfere with, disrupt, or distract from the activities of the
school. Students and their parents/guardians have the primary responsibility for acceptable
student dress and appearance. Teachers and other District personnel should exemplify and
reinforce acceptable student dress and help students develop an understanding of appropriate
appearance in the school setting.

The following requirements for appropriate dress shall apply:

A. A student’s clothing must not include items that are or are perceived to be, vulgar,
obscene, libelous in nature or offensive to others because of actual or perceived race,
color, weight, national origin, ethnic group, religion, religious practice, disability, sexual
orientation, gender or sex.

B. A student’s clothing must not promote and/or endorse the use of alcohol, tobacco,
smoking or illegal drugs and substances, weapons, and/or encourage other illegal or
violent activities. (Refer to Definitions in Section II).

C. A student’s dress, grooming and appearance shall be safe, appropriate and not disrupt or
interfere with the educational process.

D. Students must recognize that extremely brief garments may be deemed inappropriate.
E. Students must ensure that undergarments are completely covered with outer clothing.

F. Students must wear footwear at all times. Footwear that is a safety hazard will not be
allowed.

G. Students in grades Kindergarten through eighth grade may not wear hats, hoods, visors,
head gear, scarves or bandanas except for a medical or religious purpose. Students in
grades nine through twelve may wear head coverings as long as it does not shield the
face. Upon a reasonable request by a staff member, students will remove head coverings.

H. In classes such as science, technology, art, and physical education, students are required
to wear appropriate protective gear or prescribed types of clothing such as athletic
footwear and shorts.

Each building principal or his or her designee shall be responsible for informing all
students and their parents/guardians of the student dress code at the beginning of the school year.

Students who violate the dress code shall be required to modify their appearance to adhere
to the dress code defined by this Code of Conduct. Any student who refuses to do so shall be
subject to discipline, up to and including in-school suspension for the day. Any student who
repeatedly fails to comply with the dress code shall be subject to further discipline.
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VI. Prohibited Student Conduct

The Board of Education expects all students to conduct themselves in an appropriate and
civil manner, with proper regard for the rights and welfare of other students, District personnel,
and other members of the school community, and for the care of school facilities and equipment.

The best discipline is self-imposed, and students must learn to assume and accept
responsibility for their own behavior, as well as the consequences of their misbehavior. District
personnel who interact with students are expected to use disciplinary action only when necessary
and to place emphasis on students’ ability to grow in self-discipline.

As necessary, Response to Intervention Teams, including pupil service personnel,
administrators, teachers, and others should convene to communicate about a student when they
believe such students’ emerging pattern of behavior presents a possible discipline problem.
Appropriate personnel will conduct an investigation of the reports and/or communicate, which
may include conferences with the student, parents/guardians, teachers, other pupil service
personnel or others, as they deem necessary for the early identification and resolution of a
suspected problem. If an administrator suspects that the problem may be a manifestation of a
disability, he or she will refer the matter to the school psychologist who will make a referral to
the Committee on Special Education in the manner prescribed by 200.4 of the Commissioner’s
Regulations and by District policy.

The Board recognizes the need to make its expectations specific and clear for student
conduct while on school property or engaged in a school function. The rules of conduct listed
below are intended to do that and to focus on safety and respect for the rights and property of
others. Students who will not accept responsibility for their own behavior and who violate these
school rules will be subject to the penalties for their conduct.

A student may be subject to disciplinary action, up to and including suspension from
school, when he or she:

A. engages in conduct that is insubordinate. Examples of insubordinate conduct
include:

1. failing to comply with the expectations and provisions contained in the
Churchville-Chili Central School District Code of Conduct.

2. failing to comply with the reasonable directions of teachers, school administrators
or other school employees in charge of students or otherwise demonstrating
disrespect;

3. lateness for, missing or leaving school without permission;
4. skipping detention;

5. unauthorized use of a cell phone or any e-device during class or other instructional
activities.
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B. engages in conduct that is disruptive and/or disorderly. Examples of disorderly
conduct include:

running in the hallways;

making unreasonable noises;

using language or gestures that are profane, lewd, vulgar or abusive;
obstructing vehicular or pedestrian traffic;

engaging in any willful act which disrupts the normal operation of the school
community;

trespassing; Students are not permitted in any school building or on school
grounds, other than the one they regularly attend, without permission from District
personnel;

computer/electronic communications misuse; including any unauthorized use of
computers, software, or internet and intranet account; accessing inappropriate web
sites or any other violation of the District’s acceptable use and social media
policies.

C. engages in any conduct that endangers the safety, health, merals or welfare of self
or others. Examples of such conduct include:

1.

2.

lying to District personnel;

stealing, or unauthorized use or possession of the property of other students,
District personnel or any other person lawfully on school property or attending a
school function;

defamation, which includes making false or unprivileged statements or
representations about an individual or identifiable group or individuals that harm
the reputation of the person or the identifiable group by demeaning them;

discrimination, which includes the use of actual or perceived race, color, weight,
national origin, ethnic group, religion, religious practice, disability, sexual
orientation, gender or sex as a basis for treating another in a negative manner;

bullying and harassment, which includes an action or a persistent pervasive
pattern of actions or statements directed at an identifiable individual or group
which are intended to be or which a reasonable person would perceive as
ridiculing or demeaning;

cyberbullying, which includes, but is not limited to, the following misuses of
technology: harassing, teasing, intimidating, threatening, or terrorizing another
student or staff member by way of any technological tool, such as sending or
posting inappropriate or derogatory e-mail messages, instant messages, text
messages, digital pictures or images, or Web site postings (including blogs).
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

Cyberbullying may result in disciplinary action when it occurs on or off
school property and disrupts the educational process.

intimidation, which includes engaging in actions or statements (both oral and
written) that put an individual in fear of bodily harm;

hazing, which includes any intentional or reckless act directed against another for
the purpose of initiation into, affiliating with or maintaining membership in any
school sponsored activity, organization, club or team,;

selling, using or possessing obscene material; to include the possession or
transmission of sexually explicit photos or text using a cell phone or other
personal electronic device (commonly referred to as “sexting”).

using vulgar or abusive language, cursing or swearing;

inappropriate physical contact and/or forms of aggression including but not
limited to pushing, shoving, poking, slapping or hitting;

smoking a cigarette, cigar, pipe or using chewing or smokeless tobacco; The use
and/or possession of e-cigarettes, vaporizers, vapes and related accessories such
as lighters, matches, or rolling papers, and other products containing nicotine are
also prohibited; in accordance with the NYS Clean Indoor Air Act, the NYS
Public Health Law, the federal Pro-Children act of 1994, Education Law and
District Policy 5640, the District is a smoke-free environment. Refer to Group B
Offenses in Section IX Disciplinary Interventions and Procedures

possessing, consuming, selling, distributing or exchanging alcoholic substances
(including powdered alcohol) or illegal substances or related paraphernalia, or
being under the influence of either an alcoholic or illegal substance. “Illegal
substances” include, but are not limited to, e-cigarettes, vapes, inhalants,
marijuana, cocaine, LSD, PCP, heroin, amphetamines, steroids, look-alike drugs,
synthetic marijuana, Cannabidiol (CBD), Tetrahydrocannabinol (THC), and
substances that produce a marijuana-like high #ehading such as herbal incense
and bath salts, and substances commonly referred to as “designer drugs”, and all
products infused with cannabis or THC such as brownies, and candy bars;

inappropriately using or sharing prescription and over-the-counter drugs;
gambling;

indecent exposure, that is, exposure to sight of the private parts of the body in a
lewd or indecent manner;

indecent behavior, which includes the inappropriate public display of affection
that offends the community standards of decency;

initiating a report warning of fire or other catastrophe without valid cause, misuse
of 911, or discharging a fire extinguisher;

possession of a knife of any kind;
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20. possession of a weapon as defined by N.Y.C.R.R. § 100.2 (gg) (1) (iii) (refer to

section II).

D. engages in conduct that is violent. Examples of violent conduct include:

1.

7.

committing an act of violence (such as hitting, kicking, punching, biting, and
scratching) upon a teacher, administrator or other school employee, or attempting
to do so, or threatening to do so;

committing an act of violence (such as hitting, kicking, punching, biting, and
scratching) upon another student or any other person lawfully on school property
or attempting to do so, or threatening to do so;

possessing a weapon. Authorized law enforcement officials are the only persons
permitted to have a weapon in their possession while on school property or at a
school function;

displaying what appears to be a weapon;
threatening to use any weapon;

intentionally damaging or destroying the personal property of a student, teacher,
administrator, or other District employee or any person lawfully on school
property, including graffiti or arson;

intentionally damaging or destroying School District property.

E. engages in misconduct while on a school bus. Parents/guardians should review these
rules with their children before school starts in September. Safety for children while
riding school buses is a major concern. For that reason, it is necessary for students to
conduct themselves in an orderly fashion. The school bus is school property, and
appropriate behavior is expected at all times. Students who violate these rules will be
subject to disciplinary action in accordance with school policies.

Transportation Rules

1.

2.

Students should remain seated until the bus comes to a complete stop.

Elementary students may be asked to sit three to a seat if necessary (Some drivers
have seat assignments for students.)

Students shall not block the aisles and must stay seated, facing forward.

Profanity, loud talking or unnecessary noise is unacceptable. Appropriate conduct
is expected at all times.

Hands and arms are to be kept inside the bus at all times. Students are not
permitted to open the window except with the permission of the driver.
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6.

10.

11.

12.

Smoking or possession of drugs or alcohol (all forms) or related substances on
school buses is a violation of state law and school policy and is not permitted at
any time.

Students are to keep the bus clean and orderly. Refuse must be deposited in the
container at the front of the bus.

School buses must not be damaged or vandalized by students. The cost of
repairing or replacing damaged items such as seat cushions will be charged to the
parents/guardians of the children involved.

Students are not allowed in the driver's seat at any time.

When leaving the bus, students must walk ten feet in front of the bus along the
shoulder and then cross the highway only when the driver signals that the roads
are clear and it is safe to proceed. Students are not to walk along the side of the
bus or cross behind it.

Items such as pets, glass containers, skateboards, hockey sticks, baseball bats,
skis, and sleds are not allowed on buses.

Athletic cleats are not to be worn on the bus.

F. engage in any form of academic misconduct as defined in the Academic Honesty
Policy (#7300). Examples of academic misconduct may include:

1.

2.

plagiarism;

cheating;

copying;

altering records;

inappropriate use of information obtained from computer resources;

assisting another student in any of the above actions.
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VII. Student Use of Electronic Information Resources

The Churchville-Chili Central School District provides technology resources to its students
solely for educational purposes. The Board of Education will provide access to various
computerized information resources through the District's computer system ("DCS" hereafter)
consisting of software, hardware, computer networks and electronic communications systems.
This may include access to electronic mail, remote learning, “video conferencing”, so-called "on-
line services", and the "Internet." It may include the opportunity for some students to have
independent access to the DCS from their home or other remote locations. All use of the DCS,
including independent use off school premises, shall be subject to this policy and accompanying
regulations. Further, all such use must be in support of education and/or research and consistent
with the goals and purposes of the School District.

This document is intended to establish general guidelines for the acceptable student use
of the DCS and also to give students and parent(s)/guardian(s) notice that student use of the DCS
will provide student access to external computer networks not controlled by the School District. The
District cannot screen or review all of the available content or materials on these external computer
networks. Thus some of the available content or materials on these external networks may be
deemed unsuitable for student use or access by parents/guardians.

Despite the existence of District policy, regulations and guidelines, it is virtually
impossible to completely prevent access to content or material that may be considered inappropriate
for students. Students may have the ability to access such content or material from their home, other
locations off school premises and/or with a student's own personal technology or electronic device
on school grounds or at school events. Parents and guardians must be willing to establish boundaries
and standards for the appropriate and acceptable use of technology and communicate these
boundaries and standards to their children. The appropriate/acceptable use standards outlined in this
document apply to student use of technology via the DCS or any other electronic media or
communications, including by means of a student's own personal technology or electronic device
on school grounds or at school events.

In accordance with the Children’s Internet Protection Act, the District installs and operates
filtering software to limit user’s Internet access to materials that are obscene, pornographic,
harmful to children, or otherwise inappropriate or disruptive to the educational process,
notwithstanding that such software may in certain cases block access to other materials as well.
At the same time, the District cannot guarantee that filtering software, as explained in the Internet
Safety Policy 8271, does not negate or otherwise affect the obligation of users to abide by the
terms of this Code of Conduct and to refrain from accessing such inappropriate materials.

A. Regulations for Use

Student users of technology will:

e Use or access District technology only for educational purposes

e Comply with copyright laws and software licensing agreements. Torrenting any
copyrighted material is illegal and not allowed through the district network.
Students are not allowed to stream music and/or movies from any site that does not
prove it has a legal licensing agreement with the copyright holder.

e Understand that email and network files are not private. Network administrators
may review files and communications to maintain system integrity and monitor
responsible student use.

e Respect the privacy rights of others.
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Be responsible at all times for the proper use of technology, including proper use of
access privileges, complying with all required system security identification codes,
and not sharing any codes or passwords.

Maintain the integrity of technological resources from potentially damaging
messages, physical abuse, or viruses.

Abide by the policies and procedures of networks and systems linked by
technology.

Students may not use District technology for improper uses. These uses include, but are
not limited to:

Any and all illegal purposes, these include, but are not limited to spreading computer
viruses, arranging for drug sale, purchase of alcohol, engaging in criminal gang
activity, threatening the safety of a person, etc.;
Any and all obscene or pornographic purposes, including, but not limited to,
retrieving or viewing sexually explicit material;
Any and all discriminatory purposes, including harassment and bullying of
individuals based on race, gender, religion, sexual orientation, or disability, among
others;
Any and all purposes that would violate state, federal or international law, including
o Copyright laws;
o Cyberbullying laws; and
o Sexting laws.
Any use of profanity, obscenity, or language that is offensive, harassing or
threatening;
Reposting or forwarding personal communications without the author's prior consent;
Reposting or forwarding of junk mail, chain letters, or inappropriate or offensive
jokes;
Destruction, alteration, disfigurement or unauthorized access of hardware, software,
or firmware;
Obtaining financial gain or transacting any business or commercial activities;
Plagiarizing (claiming another person's writings as your own);
Political advocacy;
Disrupting the use of others to any process, program or tool, including downloading
or otherwise spreading computer viruses;
Engaging in hacking of any kind, including, but not limited to, the illegal or
unauthorized access;
Allowing others to use property issued under the program without authorization,
including students whose access privileges have been suspended or revoked;
Soliciting or distributing information with the intent to incite violence, cause
personal harm, damage a person’s character, or to harass another individual.

The use of computerized information resources is a privilege, not a right. Students

who engage in unacceptable use may lose access to the DCS in accordance with applicable
due process procedures, and may be subject to further discipline under the District's school
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conduct and discipline policy and this Code of Conduct. The District reserves the right to
pursue legal action against a student who willfully, maliciously or unlawfully damages or
destroys property of the District. Further, the District may bring suit in civil court against
the parents/guardians of any student who willfully, maliciously or unlawfully damages or
destroys District property pursuant to General Obligations Law Section 3-112.

No Expectation of Privacy

Users should not expect that email or files stored on District servers will be private.
The District reserves the right to log technology use, to monitor fileserver space
utilization by users, and to examine users’ files and materials as needed, and at its
discretion. Users must recognize that there is no assurance of confidentiality with
respect to access to transmissions and files by persons outside, or from persons inside
the District.

Internet Safety

Students must take steps to ensure their safety on the internet, including, but not limited
to, the following rules:

e Students should never give out identifying information such as home address,
school name, or telephone number to others on the Internet or by email, including in
a public message such as chat room or newsgroups. If a person asks for such
personal information, it should be reported to a teacher, administrator and/or parent
immediately.

e Students should not post photographs of themselves in newsgroups or on websites
that are available to the public.

e Students should not arrange a face-to-face meeting with someone they “meet” on
the Internet or by email.

e Student Users should not respond to messages that are suggestive, obscene,
belligerent, threatening, or make a student user feel uncomfortable. If a student
receives such a message, he or she should provide a copy of the message to a
teacher, administrator and/or parent immediately. If the message requires school
action (e.g., bullying) the student’s parent should provide a copy to the a CCCSD
administrator.

e Use of anonymizers, proxy servers and VPN connections to bypass the district
content filter is prohibited. Use of these sites put you and your personal data at risk,
bypassing the safety measures the district has in place to protect your online
activity.

The District recommends that parents/guardians read and follow the U.S Department of
Justice Guidelines for Parents/Guardians on Internet Safety located at:
https://www.justice.gov/criminal-ceos/children-internet-safety
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Cell Phones/Electronic Devices

a. The use of cell phones and their accessories (including earbuds) and electronic
devices is a privilege, not a right, and may be revoked for irresponsible use.

b. The District and its employees are not responsible for lost or stolen devices.

c. Students who have been assigned to in-school-suspension or long-term suspension
classrooms will not be allowed to use cell phones and their accessories in these rooms.

Elementary (Pre K-4)

Cell phones for elementary students (Pre K-4) are to be off and away during
instruction.  Students may place cell phones in backpacks, lockers/cubbies.
Elementary students may not use cell phones in hallways or lunch; however, they can
be used after school.

Middle School
Fifth and Sixth Grade
> Cell phones for 5™ and 6" graders are to be off and away during instruction.
Students may place cell phones in backpacks, lockers or in classroom
caddies. Fifth and sixth graders may not use cell phones in hallways or
lunch; however, they can be used after school.

Seventh & Eighth Grade

> Cell phones for 7 and 8" graders are to be off and away during instruction.
Students may place cell phones in backpacks, lockers or in classroom
caddies. Seventh and eighth graders may use cell phones in hallways, lunch
and after school.

Senior High School

Cell phones for 9" through 12" graders are to be off and away during instruction.
Students may place cell phones in backpacks, lockers or in classroom caddies. Grades
9-12 may use cell phones in hallways, lunch and after school.

d. Students in grades Pre K-6 will be allowed to bring cell phones to school for use
before and after the school day. All devices must be turned off and secured in their
lockers/cubbies during the school day.
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Plagiarism and Copyright Infringement

a. Students must respect the rights of copyright owners. Copyright infringement occurs
when one inappropriately reproduces a work that is protected by a copyright. If a work
contains language that specifies appropriate use of that work, students should follow
the expressed requirements. If unsure whether or not the work can be used, students
should request permission from the copyright owner. Copyright law can be very
confusing. Teachers should be consulted if there are questions.

b. Students should not plagiarize works found on the Internet or other resources.
Plagiarism is taking the ideas or writings of others and presenting them as if they were
the student’s.

c. Torrenting any copyrighted material is illegal and not allowed through the district
network. Students are not allowed to stream music and/or movies from any site that
does not prove it has a legal licensing agreement with the copyright holder.

(For further information, refer to Section VI, letter F)
Inappropriate Access to Material

a. Students should not use the District system to access material that is profane or
obscene (pornography), that advocates illegal acts, or that advocates violence or
discrimination toward other people (hate literature). A special exception may be
made for hate literature if the purpose of the access is to conduct research and both
a teacher and parent/guardian have approved.

b. If a student mistakenly accesses inappropriate information, he/she should tell a
teacher or another District employee immediately (or disclose this access in the
manner specified by the school.) This will protect the student against a claim that he
or she has intentionally violated this regulation.

c. Parents/guardians should instruct their children if they believe there is additional
material they think would be inappropriate to access. The District fully expects
students to follow their parents’/guardians’ instructions in this matter.

d.  Parents/guardians have the right at any time to request to see the contents of their
son or daughter’s e-mail files and recent internet activity.

B. Student Rights
1. Free Speech

Students’ rights to free speech, as set forth in the Student Bill of Rights and
Responsibilities, apply also to communication on the Internet. The District system is
considered a limited forum, similar to the school newspaper, and therefore the District
may restrict speech for valid educational reasons. The District will not restrict speech
on the basis of a disagreement with the opinions a student is expressing.
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2. Search and Seizure

a. Lockers, desks, electronic files and other school storage are provided by the
school for student use. Students have no reasonable expectation of privacy with
respect to these places and school officials retain complete control over them.
This means that student lockers, desk, computer files and other school storage
may be subject to search at any time, without prior notice to students and without
their consent.

b. Routine maintenance and monitoring of the District system may lead to
discovery that a student may have violated this regulation, another District
policy, or the law.

c. Ifreasonable suspicion exists to believe that a student has violated or is violating
the law and/or school rules, it is permissible for an authorized school official to
search that student’s outer clothing, pockets or property. The search may
include, but is not limited to, the student’s outer clothing such as a jacket or coat,
pockets, backpack, and/or purse. Searches will be conducted by a staff member
of the same sex as the student. Whenever possible, another staff member, also
of the same sex, will be present as a witness.

(For further information, refer to Section XIII.)
3. Due Process

a. The District will cooperate fully with local, state, and federal officials in any
investigation related to any illegal activities conducted through the District
system.

b. In the event there is a claim that a student has violated this regulation or another
District policy in use of the District system, that student will be provided with a
written notice of the suspected violation and an opportunity to present an
explanation before a neutral administrator.

c. If the violation also involves a violation of other provisions of the Student Code
of Conduct, it will be handled in a manner described in School Board policies or
building procedures. Additional restrictions may be placed on the student’s use
of his or her Internet account.

C. Limitation of Liability

The District makes no guarantee that the functions or the services provided by or
through the District system will be error-free or without defect. The District will not be
responsible for any damage the student may suffer, including but not limited to loss of
data or interruptions of service. The District is not responsible for the accuracy or quality
of the information obtained through or stored on the system. The District will not be
responsible for financial obligations arising from unauthorized use of the system.

D. Personal Responsibility

28



Ultimately, appropriate use of the District system is the responsibility of the
individual. The user is accountable for lawful exercise of Internet privileges and will be
held responsible for illegal or unethical use.
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VIII. Reporting Violations of the Code of Conduct

All students are expected to promptly report violations of the Code of Conduct to a
teacher, counselor, the Building Principal or his or her designee. Any student observing a student
possessing a weapon, alcohol (all forms) or illegal substance on school property or at a school
function shall report this information immediately to a teacher, the Building Principal, the
Principal’s designee or the Superintendent. The District will place a high priority on the
confidentiality of reporting students.

All District staff members that are authorized to impose disciplinary sanctions are
expected to do so in a prompt, fair and lawful manner. District staff members that are not
authorized to impose disciplinary sanctions are expected to promptly report violations of the
Code of Conduct to their Supervisor, who shall in turn impose an appropriate disciplinary
sanction, if so authorized, or refer the matter to the staff member who is authorized to impose an
appropriate sanction.

Any weapon, alcohol (all forms) or illegal substance or related paraphernalia found shall
be confiscated immediately, if possible, followed by notification to the parent/guardian of the
student involved and the imposition of an appropriate disciplinary sanction, if warranted, which
may include permanent suspension and referral for prosecution.

The Building Principal or his or her designee must notify the appropriate local law
enforcement agency to investigate and prosecute those code violations that constitute a crime and
substantially affect the order or security of a school as soon as practical, but in no event later than
the close of business the day the Principal or his or her designee learns of the violation. Criminal
acts such as bomb threats or possession of a weapon on school grounds shall be included in this
notification. The notification may be made by telephone, followed by a letter mailed on same
day as the telephone call is made. The notification must identify the student and explain the
conduct that violated the Code of Conduct and constituted a crime. A written police report at the
scene may replace the Principal’s requirement for notification.

Retaliation against any individual who, in good faith, reports or assists in the investigation of
violations to the Code of Conduct, is prohibited.
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IX. Disciplinary Interventions and Procedures

It is recognized that a strong instructional program is often the best method for
maintaining appropriate behavior. Restorative practices build respect and community, resolve
conflicts and repair harm caused by wrongdoing.

Discipline and interventions are most effective when it deals directly with the problem at
the time and place it occurs, and in a way that students view as fair and impartial. District
personnel who interact with students are expected to use disciplinary action only when necessary
and to place emphasis on the students’ ability to grow in self-discipline.

All interventions and consequences will be clear, fair and consistent so as to be the most
effective in changing student behavior. In determining the appropriate action, District personnel
will consider the following:

o the student’s age and/or development

o the nature of the offense and the circumstances which led to the offense

o the student’s prior disciplinary record

o the effectiveness of other forms of discipline

o information from parents/guardians, teachers and/or others, as appropriate
o other extenuating circumstances

As a general rule, discipline will be progressive and build student assets. This means that
a student’s first violation will usually merit a lighter penalty than subsequent violations.

If the conduct of a student is related to a disability or suspected disability, the student
shall be referred to the Committee on Special Education and discipline, if warranted, shall be
administered consistent with the separate requirements of this Code of Conduct for disciplining
students with a disability or presumed to have a disability.

A. Range of Interventions

It should be noted clearly that the purpose of discipline is to change behavior. To that
end, a wide variety of strategies including restitution, counseling, community service, and
other positive restorative interventions, should be considered to make disciplinary
situations learning opportunities for students consistent with the student's right to due
process. A thorough investigation of the circumstances needs to occur and include the
student’s perspective. The range of strategic measures which may be used, alone or in
combination, by staff and/or administration for violations of the student disciplinary code
include the following:

1. verbal discussion;

2. verbal notification to parents/guardians
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10.

11.

12.

13.

14.

15.

16.

17.

written notification to parents/guardians

consideration of restorative options including third party mediation and/or
restorative circle

restitution
pass restriction

detention

e before school detention
¢ lunch detention

o teacher detention

o administrative detention
o Saturday detention

in school suspension

suspension from transportation

suspension from athletics participation

suspension from social or extracurricular activities

suspension of other privileges
A. Parking

a) loss of parking

b) loss of senior privileges

B. Cell Phones
a) unauthorized use of cell phone could result in a warning, removal of
the device being returned to the student at the end of the day or
removal of the device being returned to the parent/guardian. Frequent

offenses could result in consequences for persistent-disobedience
insubordination.

C. Graduation

a) Students may be prohibited from participating in the graduation

ceremony or related graduation activities as a consequence of
violating the Code of Conduct.

exclusion from a particular class by teacher

suspension from school (5 days or less)

suspension from school (more than 5 days)

permanent suspension

referral to law enforcement agencies
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These regulations and penalties are not considered to be inclusive or to preclude in any
way the prosecution and conviction of any person for the violation of any federal or state law or
local ordinance and the imposition of a fine or penalty provided for therein.

B. Other Interventions

The District recognizes that in many situations, traditional forms of student discipline
such as detention or suspension do not succeed in dealing with the core issues causing
behavioral problems. Therefore, the District encourages its administrators, faculty and
parents/guardians to voluntarily explore additional types of interventions in appropriate
circumstances. Other support strategies may include:

1. Counseling at school (e.g. anger management )
2. A referral to outside counseling

3. A referral to Response to Intervention Team

4. A referral to Alternative educational setting

When appropriate, a student may be offered restorative process options in
combination with or in lieu of further penalties. These options will be arranged through
the counseling office with the cooperation of parents/guardians.

C. Procedures

The student is entitled to due process prior to discipline. District personnel must
inform the student of the alleged misconduct and must investigate, to the extent necessary,
the facts surrounding the alleged misconduct. All students will have an opportunity to
present their version of the facts to the District personnel. When appropriate, a student
may be offered restorative process options in combination with or in lieu of further
penalties

Students who are to be given penalties other than a verbal warning, written warning
or written notification to their parents/guardians are entitled to additional rights before
the consequence is imposed.

1. Third Party Mediation (neutral)

Third party mediation can be broadly defined as “a process of conflict management,
related to but distinct from the parties’ own negotiations, where those in conflict seek the
assistance of, or accept an offer of help from, an outsider to change their perceptions or
behavior, and to do so without resorting to physical force or invoking the authority of
law” (Bercovitch 2009:343)

2. Restorative Circle
A Restorative Circle is a community process for supporting those in conflict. It brings
together the three parties to a conflict — those who have acted, those directly impacted
and the wider community — within an intentional systemic context, to dialogue as equals.
Participants invite each other and attend voluntarily. The dialogue process used is shared
openly with all participants, and guided by a community member. The process ends when
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actions have been found that bring mutual benefit. Restorative Circles are facilitated in 3
stages designed to identity the key factors in the conflict, reach agreements on next steps,
and evaluate the results. As a circle form, they invite shared power, mutual understanding,
self-responsibility and effective action.

Detention

Teachers, Principals and the Superintendent may use detention as a consequence for
student misconduct in situations where removal from the classroom or suspension would
be inappropriate. Detention may occur before school, during lunch, after school with a
teacher or administrator or on Saturdays. Detention will be imposed as a penalty only
after the student’s parent/guardian has been notified to confirm that there is no parental
objection to the penalty and the student has appropriate transportation home following
detention and/or to the detention as applicable. If the parent/guardian refuses to consent
to this penalty, other alternatives will be considered and may be imposed.

Suspension from transportation

If a student does not conduct himself/herself properly on a bus, the bus driver is
expected to bring such misconduct to the attention of a building administrator. Students
who become a serious disciplinary problem may have their riding privileges suspended
by the Building Principal or the Superintendent or their designees. In such cases, the
student’s parent/guardian will become responsible for seeing that his or her child gets to
and from school safely. Should the suspension from transportation amount to a
suspension from attendance, the District will make appropriate arrangements to provide
for the student’s education.

A student subjected to a suspension from transportation is not entitled to a full hearing
pursuant to Education Law §3214. However, the student and the student’s
parent/guardian will be provided with a reasonable opportunity for an informal
conference with the Building Principal or the Principal’s designee to discuss the conduct
and the penalty involved.

Suspension from athletic participation, extracurricular activities and other
privileges

A student subjected to a suspension from athletic participation, extra-curricular
activities or other privileges is not entitled to a full hearing pursuant to Education Law
§3214. However, the student and the student’s parent/guardian will be provided with a
reasonable opportunity for an informal conference with the District official imposing the
suspension to discuss the conduct and the penalty involved.

In-school suspension

The Board recognizes that the school must balance the need of students to attend
school and the need for order in the classroom to establish an environment conducive to
learning. As such, the Board authorizes Building Principals and his or her designees to
place students who would otherwise be suspended from school as the result of a Code of
Conduct violation in “in-school suspension.” The in-school suspension assignment will
be considered to be an academic and behavioral learning experience.

A student subjected to an in-school suspension is not entitled to a full hearing pursuant
to Education Law §3214. However, the student and the student’s parent/guardian will be
provided with a reasonable opportunity for an informal conference with the District
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official imposing the in-school suspension to discuss the conduct and the penalty
involved.

Teacher disciplinary removal of disruptive students

A student’s behavior can affect a teacher’s ability to teach and can make it difficult
for other students in the classroom to learn. In most instances the classroom teacher can
control a student’s behavior and maintain or restore control over the classroom by using
good classroom management techniques. These techniques may include practices that
involve the teacher directing a student to briefly leave the classroom to give the student
an opportunity to regain his or her composure and self-control in an alternative setting.
Such practices may include, but are not limited to: (1) short-term “time out” in an
elementary classroom or in an administrator’s office; (2) having a student escorted to the
Principal’s office for the remainder of the class time only; or (3) having a student escorted
to a counselor or other District staff member for counseling. Time-honored classroom
management techniques such as these do not constitute disciplinary removals for
purposes of this code.

On occasion, a student’s behavior may become disruptive. For purposes of this Code
of Conduct, a disruptive student is a student who is substantially disruptive of the
educational process or substantially interferes with the teacher’s authority over the
classroom. A substantial disruption of the educational process or substantial interference
with a teacher’s authority occurs when a student demonstrates a persistent unwillingness
to comply with the teacher’s instructions or repeatedly violates the teacher’s classroom
behavior rules.

In grades 7-12, a classroom teacher may remove a disruptive student from class for
up to two days. In grades K-6, a classroom teacher may remove a disruptive student from
class for up to one day. The removal from class applies to the class of the removing
teacher only.

If the disruptive student does not pose a danger or ongoing threat of disruption to the
academic process, the teacher must provide the student with an explanation for why he
or she is being removed and an opportunity to explain his or her version of the relevant
events before the student is removed. Only after the informal discussion may a teacher
remove a student from class.

If the student poses a danger or ongoing threat of disruption, the teacher may order
the student to be removed immediately. The teacher must, however, explain to the student
why he or she was removed from the classroom and give the student a chance to present
his or her version of the relevant events within 24-hours of the student's removal. If the
24-hour period does not end on a school day, it shall be extended to the corresponding
time on the next school day.

The teacher must complete a District-established disciplinary removal form and meet
with the Principal or his or her designee as soon as possible, but no later than the end of
the school day, to explain the circumstances of the removal and to present the removal
form. If the Principal or designee is not available by the end of the same school day, the
teacher must leave the form with the secretary and meet with the Principal or designee
prior to the beginning of classes on the next school day.
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Within 24-hours after the student’s removal, the Principal or another District
administrator designated by the Principal must notify the student’s parents/guardians, in
writing, or by telephone, that the student has been removed from class and why. The
communication must also inform the parent/guardian that he or she has the right, upon
request, to meet informally with the Principal or the Principal’s designee to discuss the
reasons for the removal. Every effort will be made to include the teacher who ordered
the removal to participate in the meeting.

If at the informal meeting the student denies the charges, the Principal or the
Principal’s designee must explain why the student was removed and give the student and
the student’s parents/guardians a chance to present the student’s version of the relevant
events. The informal meeting must be held within 48 hours of the student’s removal. If
the 48-hour period does not end on a school day, it shall be extended to the corresponding
time on the next school day. The timing of the informal meeting may be extended by
mutual agreement of the parent(s)/guardian(s) and Principal.

The Principal or the Principal’s designee may overturn the removal of the student
from class if the Principal finds any one of the following:

1. the charges against the student are not supported by substantial evidence;

2. the student’s removal is otherwise in violation of law, including the District’s Code
of Conduct; or

3. the conduct warrants suspension from school pursuant to Education Law §3214
and a suspension will be imposed.

The Principal or his or her designee may set aside a removal at any point between
receiving the removal form issued by the teacher and the close of business on the day
following the 48-hour period for the informal conference, if a conference is requested.
No student removed from the classroom by the classroom teacher will be permitted to
return to the classroom until the Principal makes a final determination, or the period of
removal expires, whichever is less.

Any disruptive student removed from the classroom by the classroom teacher shall
be offered continued educational programming and activities until he or she is permitted
to return to the classroom. The teacher will provide necessary materials.

The Principal or assistant Principal must keep a log of all removals of students from
class.

Removal of a student with a disability, under certain circumstances, may constitute a
change in the student’s placement. Accordingly, no teacher may remove a student with a
disability from his or her class until he or she has verified with the Principal, building
psychologist, or the chairperson of the Committee on Special Education, that the removal
will not violate the student’s rights under state or federal law or regulation.
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Suspension from school

Suspension from school is a severe penalty, which may be imposed only upon
students who are insubordinate, disorderly, violent or disruptive, or whose conduct
otherwise endangers the safety, morals, health or welfare of others.

The Board retains its authority to suspend students, but places primary responsibility
for the suspension of students with the Superintendent and the Building Principals. Any
staff member may recommend to the Principal that a student be suspended. All staff
members must immediately report and refer a violent student to the Principal for a
violation of the Code of Conduct. All recommendations and referrals shall be made in
writing unless the conditions underlying the recommendation or referral warrant
immediate attention. In such cases a written report is to be prepared as soon as possible
by the staff member recommending the suspension.

The Superintendent or Principal, upon receiving a recommendation or referral for
suspension or when processing a case for suspension, shall gather the facts relevant to the
matter and record them for subsequent presentation, if necessary.

a. Short-term (5 days or less) suspension from school

When the Principal (referred to as the “suspending authority’) proposes to
suspend a student charged with misconduct for five days or less pursuant to
Education Law §3214(3), the suspending authority must immediately notify the
student orally. If the student denies the misconduct, the suspending authority
must provide an explanation of the basis for the proposed suspension. The
suspending authority must also provide notice by telephone to the student’s
parents/guardians that the student may be suspended from school and provide
the opportunity for an informal conference.

Written notice must also be provided by personal delivery, express mail
delivery, or some other means that is reasonably calculated to assure receipt of
the notice within 24 hours of the decision (to propose suspension) at the last
known address for the parents/guardians. The notice shall inform the
parents/guardians of the right to request an immediate informal conference with
the Principal as well as the right to question complaining witnesses.

The written notice and opportunity for an informal conference shall take place
prior to the suspension of the student unless the student’s presence in school
poses a continuing danger to persons or property or an ongoing threat of
disruption to the academic process. If the student’s presence does pose such a
danger or threat of disruption, the notice and opportunity for an informal
conference shall take place as soon after the suspension as is reasonably
practicable.

The conference shall provide a description of the charges against the student
and the incident for which suspension is proposed. Both the notice and informal
conference shall be in the dominant language or mode of communication used
by the parents/guardians. At the conference, the parents/guardians shall be
permitted to ask questions of complaining witnesses under such procedures as
the Principal may establish.
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b. Long-term (more than 5 days) suspension from school

A student may not be suspended for a period in excess of five (5) school days
unless he/she and the parent/person in parental relation to him/her shall have
had an opportunity for a Superintendent's Hearing at which the student shall
have the right to be represented by an attorney, the right to present witnesses
and other evidence on his/her behalf and the right to cross-examine witnesses
against him/her. The notice of the hearing should advise the student of the
grounds for the charges in specific enough terms to enable him/her to anticipate
reasonably the subject content of the proposed hearing and to prepare a defense.

The student may bring a parent/person in parental relation with him/her to the
hearing, and both the student and the person invoking the hearing procedure
may be represented by counsel. An interpreter shall be provided, if needed.

At the hearing, persons having direct knowledge of the facts should be called to
testify. Hearsay evidence may be admitted but alone is not sufficient,
notwithstanding the administrative nature of the proceeding. The burden of
proving guilt rests upon the District, and the student is entitled to a presumption
of innocence of wrongdoing unless the contrary is proved. The student may
testify in his/her own behalf and is free to cross-examine witnesses against
him/her.

Both the Superintendent of Schools and the Board of Education are authorized
to appoint a hearing officer to conduct student disciplinary hearings. The
hearing officer will make an audio recording of the hearing which is the official
record of the hearing. Parents may request a copy of this audio recording. No
video recording is permitted. The report of the hearing officer is advisory only,
and the Superintendent of Schools or Board may accept or reject all or any part
of such report.

When a student has been suspended and is of compulsory attendance age,
immediate steps shall be taken to provide alternative instruction which is of an
equivalent nature to that provided in the student's regularly scheduled classes.
Although the alternative instruction need not match in every respect the
instructional program previously offered to the student, it must be adequate
enough so that the student may complete his/her work.

In the case of a potential long term suspension of a student classified as having
a disability, a referral to the District Committee on Special Education will be
made immediately, if possible, but in no case later than 10 school days after the
suspension hearing to determine if the behavior giving rise to the suspension is
a manifestation to the disability.

c. Permanent suspension

Permanent suspension is reserved for extraordinary circumstances such as
where a student’s conduct poses a life-threatening danger to the safety and well-
being of other students, District personnel or any other person lawfully on
school property or attending a school function.
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D. Consequences for Student Misconduct

Discipline is most effective when it deals directly with the problem at the time
and place it occurs, and in a way that students view as fair and impartial. District
personnel who interact with students are expected to use disciplinary action only when
necessary and to place emphasis on the students' ability to grow in self-discipline.

Disciplinary action, when necessary, will be firm, fair and consistent so as to be
the most effective in changing student behavior. As a general rule, discipline will be
progressive. This means that a student's first violation will usually merit a lighter penalty
than subsequent violations. The listed consequences are meant to serve a guideline to
ensure consistent disciplinary consequences for our students in disciplinary
situations. However, extenuating circumstances such as the severity of the offense,
the timing of the offense, a student's prior disciplinary record and the age of the
student, may, in some instances, necessitate deviation from these guidelines.

POSSIBLE CONSEQUENCES!

Level 1/ 1st Offense: Verbal warning
Parent/Guardian notification Teacher Choice
Teacher consequence

Level 2 / 2nd Offense: Mandatory parent/guardian notification

Teacher consequence Teacher Choice
Administrative detention (1-2)

Level 3 / 3rd Offense: Mandatory parent notification

Administrative detention (1-3)
Saturday detention (1-2) Administrative Choice
In-school suspension

Level 4/ 4th & Administrative parent meeting

Subsequent Offenses:
Saturday detention (2-3)
In-school suspension (2-3)  Administrative Choice
Out-of-school suspension (1-5)
Superintendent Hearing Administrative Choice
Parent/Guardian Agreement
Police notification as warranted

! Where choice is available among options, the teacher or administrator may choose one
penalty or a combination of penallties, depending upon the behavior at issue.

Group A Offenses

Discipline for misconduct falling within Group A offense categories will generally fall
within the disciplinary progression set forth above. However, multiple or persistent
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offenses in a short period of time may necessitate immediate progression to Level 4.
Some misconduct will be subject to mandatory minimum suspension periods as set
forth under Section E.

Disruptive behavior in class or elsewhere

Inappropriate language/gestures

Unauthorized use of any electronic device during class or other instructional activities.

Class tardiness

Class truancy

Missing detention

Leaving school grounds without permission

Insubordination or disrespectfulness to staff

Parking/driving violations
(In all cases, parking privileges may be suspended or permanently removed. In
addition, a student's car may be towed or secured with a security "boot")

Computer/electronic communications misuse

Public displays of affection

Group B Offenses

Group B Offenses generally involve conduct which is egregious, violent and/or
endangers the health, safety and welfare of the student or others. Discipline for
misconduct falling within these categories will generally start at Level 4. Some
misconduct will be subject to mandatory minimum suspension periods as set forth
under Section E.

Committing or instigating an act of violence (such as hitting, kicking, punching, biting, and
scratching)

Weapons possession or use

Inappropriate physical contact

Vandalism/destruction or defacement of school property
Smoking
Threats/intimidation/harassment/discrimination/hazing
Defamation

Drug/alcohol (all forms)/illegal substances violations
Theft

Providing false information

Gambling

Bomb threats

Arson

Academic misconduct

Possession, sale or transmission of inappropriate materials

Administrators will take into account mitigating or extenuating circumstances when
considering disciplinary consequences. While we expect appropriate conduct from all
students, naturally the expectations we have of our youngest students will differ
somewhat from those at the middle and high school level. For this reason, the
elementary schools have developed age-appropriate consequences for the students in
their schools which are based upon the student responsibilities listed in this Code.
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E. Minimum Periods of Suspension

1.

Students who bring and/or possess a weapon on school property at any time.

Any student, other than a student with a disability, found guilty of bringing or
possessing a weapon on school property will be subject to suspension from school for at
least one calendar year. Before being suspended, the student will have an opportunity for
a hearing pursuant to Education Law §3214. The Superintendent has the authority to
modify the one-year suspension on a case-by-case basis. In deciding whether to modify
the penalty, the Superintendent may consider the following:

o the student’s age

o the student’s grade in school

o the student’s prior disciplinary record

o the Superintendent’s belief that other forms of discipline may be more
effective

o input from parents/guardians, teachers and/or others

e other extenuating circumstances

A student with a disability may be suspended only in accordance with the
requirements of state and federal law. See section XI.

2. Students who commit violent acts other than bringing or possessing a weapon at

school

Except as provided in Article IX, any student, other than a student with a
disability, who is found to have committed a violent act, other than bringing or possessing
a weapon onto school property, shall be subject to suspension from school for at least five
days. If the proposed penalty is the minimum five-day suspension, the student and the
student’s parents/guardians will be given the same notice and opportunity for an informal
conference given to all students subject to a short-term suspension. If the proposed
penalty exceeds the minimum five-day suspension, the student and the student’s
parents/guardians will be given the same notice and opportunity for a hearing given to all
students subject to a long-term suspension. The Superintendent has the authority to
modify the minimum five-day suspension on a case-by-case basis. In deciding whether
to modify the penalty, the Superintendent may consider the same factors considered in
modifying a one-year suspension for possessing a weapon.

. Students who are repeatedly substantially disruptive of the educational process or

repeatedly substantially interferes with the teacher’s authority over the classroom

Any student, other than a student with a disability, who repeatedly is substantially
disruptive of the educational process or substantially interferes with the teacher’s
authority over the classroom, will be suspended from school for at least five days. For
purposes of this Code of Conduct, “repeatedly is substantially disruptive” means
engaging in conduct that results in the student being removed from the classroom by
teacher(s) pursuant to Education Law §3214(3-a) and this code on four or more occasions
during a semester, or three or more occasions during a trimester. If the proposed penalty
is the minimum five-day suspension, the student and the student’s parent/guardian will
be given the same notice and opportunity for an informal conference given to all students
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subject to a short-term suspension. If the proposed penalty exceeds the minimum five-
day suspension, the student and the student’s parent/guardian will be given the same
notice and opportunity for a hearing given to all students subject to a long-term
suspension. The Superintendent has the authority to modify the minimum five-day
suspension on a case-by-case basis. In deciding whether to modify the penalty, the
Superintendent may consider the same factors considered in modifying a one-year
suspension for possessing a weapon.

F. Student Discipline Appeal Process

The parent or person in parental relation must appeal in writing to the School District and
the request to appeal must include a brief statement indicating the basis for the challenge. Except
as directed by the Superintendent, the filing of an appeal will not in any way delay or stay the
enforcement of the indicated disciplinary action.

Suspension Five Days and Under

A parent or person in parental relation, has the right to appeal to the Superintendent, the
decision of the Building Principal to suspend a student from school. The appeal must be
submitted in writing to the Superintendent’s Office no later than five days following the delivery
of the decision to the parent. The written appeal must include the basis for the challenge.

The Superintendent will review the parent’s written appeal, the Building Principal’s
written statement, the suspension letter, and the student’s educational record. After which, the
Superintendent may request additional information, or render a decision. The Superintendent
has the authority to expunge the suspension from the student’s disciplinary record, to increase
the suspension period for up to no longer than a total suspension period of five days,
recommend a Superintendent’s Hearing for consideration of a long-term suspension, or
condition the student’s early return on the student’s voluntary participation in counseling or
specialized classes including anger management, dispute resolution, or substance use or abuse,
where applicable. The Superintendent will render a decision as soon as practicable. The parent
or person in parental relation and student will be notified in writing of the decision being
rendered within five school days.

Suspension Over Five Days

A parent or person in parental relation has the right to appeal the decision of the
Superintendent to suspend a student from school, to the Board of Education. The appeal must
be submitted in writing to the Assistant District Clerk no later than ten days following the
delivery of the decision to the parent. The written appeal must include the basis for the
challenge. The appeal will be limited to the record from the hearing. No new evidence or
information will be considered by the Board during the appeal process.

The Board of Education will review the parent’s written appeal, the Superintendent’s
written statement, and the complete evidentiary record in Executive Session at its next regularly
scheduled board meeting held as soon as practicable following receipt of the written appeal.
Prior to the Board’s review, Board members will receive copies of the audio recording of the
hearing and any video evidence, together with copies of all written materials and evidence
considered by the hearing officer. The decision of the Board of Education will be based on
careful review of the evidentiary record, including a full review during an executive session.
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Upon review of the above outlined documentation, the Board of Education may request
additional information or render a decision. Unless a majority vote of the Board authorizes
attendance by a specific party(ies), the Superintendent or other school personnel and parents
will be excluded from attending while during the Board’s review of the appeal. The Board will
render its decision as soon as practicable. The Assistant District Clerk will notify the parents
and student of the decision in writing, within five school days of a rendered decision.

The parent or personal in parental relation has the right to appeal the determination of the
Board of Education to the Commissioner of Education within thirty days of the date of the
appeal outcome determination letter from the Board President. Further information regarding
this procedure may be obtained at www.counsel.nysed.

G. Referrals
It shall be the right of the District to recommend the following actions where appropriate.
1. Counseling
2. PINS Petitions:
It shall be the right of the District to recommend the following actions where appropriate.
3. Counseling
4. PINS Referrals:

The District may make a referral for PINS (Person in Need of Supervision)
diversion services to the Monroe County Family Access and Connection Team
(FACT) on any student under the age of eighteen who demonstrates that he or she
requires supervision and treatment by:

a. being habitually truant and not attending school as required by part one of
Article 65 of the Education Law;

b. knowingly and unlawfully possessing marijuana or other illegal
substances in violation of Penal Law §221.05. A single violation of
§221.05 will be sufficient basis for making a PINS Diversion referral.

See Section XIII Student Searches, Interrogations and Alco-sensor Testing for
regulations regarding CPS Investigations

5. Juvenile Delinquents and Juvenile Offenders:

a. The Superintendent is required to refer the following students to County
Attorney for a juvenile delinquency proceeding before the Family Court:

b. any student under the age of sixteen who is found to have brought a
weapon to school, or

C. any student fourteen or fifteen years old who qualifies for juvenile
offender status under the Criminal Procedure Law §1.20(42)
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The Superintendent is required to refer students age sixteen and older or any student
fourteen or fifteen years old who qualifies for juvenile offender status to the appropriate law
enforcement authorities.
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X. Alternative Instruction

When a student of any age is removed from class by a teacher or a student of compulsory
attendance age is suspended from school pursuant to Education Law §3214, the District will take
immediate steps to provide alternative means of instruction for the student. The classroom teacher
will provide necessary instructional materials.

XI. Discipline of Students with Disabilities

The Board recognizes that it may be necessary to suspend, remove or otherwise discipline
students with disabilities to address disruptive or problem behavior. The Board also recognizes
that students with disabilities have certain procedural safeguards whenever school authorities
intend to impose discipline upon them. The Board is committed to ensuring that the procedures
followed for suspending, removing, or otherwise disciplining students with disabilities are
consistent with the procedural safeguards required by applicable laws and regulations.

This Code of Conduct affords students with disabilities subject to disciplinary action no
greater or lesser rights than those expressly afforded by applicable federal and state law and
regulations.

A. Authorized Suspensions or Removals of Students with Disabilities
1. For purposes of this section of the Code of Conduct, the following definitions apply:

e A “suspension” means a suspension pursuant to Education Law § 3214(3)(a)
through (d);

e A “removal” means a removal of the student with a disability for disciplinary
reasons from the student’s current educational placement other than a suspension
and change in placement to an Interim Alternative Educational Setting (IAES)
ordered by an impartial hearing officer because the student poses a risk of harm to
himself or herself or others;

e An interim alternative educational setting or IAES is a temporary educational
placement for up to 45 days, other than the student’s current placement at the time
the behavior precipitating the IAES placement occurred. A student who is placed
in an TAES shall continue to receive educational services so as to enable the student
to continue to participate in the general education curriculum, although in another
setting, and to progress toward meeting the goals set out in the student’s [EP. The
student will also receive, as appropriate, services and modifications that are
designed to address the behavior violation so that it does not recur.

2. District personnel may order the suspension or removal of a student with a disability
from his or her current educational placement as follows:

a The Board, the BOCES Superintendent, the District Superintendent of Schools, or
a Building Principal may order the placement of a student with a disability into an
IAES, another setting or suspension for a period not to exceed five consecutive
school days and not to exceed the amount of time a non-disabled student would be
subject to suspension for the same behavior.

46



b. The Superintendent may order the placement of a student with a disability into an

IAES, another setting or suspension for up to 10 consecutive school days, inclusive
of any period in which the student has been suspended or removed under
subparagraph (a) above for the same behavior, if the Superintendent determines
that the student has engaged in behavior that warrants a suspension and the
suspension or removal does not exceed the amount of time non-disabled students
would be subject to suspension for the same behavior.

. The Superintendent may order additional suspensions of not more than 10

consecutive school days in the same school year for separate incidents of
misconduct, as long as those removals do not constitute a change of placement.

. The Superintendent may order the placement of a student with a disability in an

IAES to be determined by the Committee on Special Education (CSE), for the same
amount of time that a student without a disability would be subject to discipline,
but not more than 45 days, if the student carries or possesses a weapon to school
or to a school function, or the student knowingly possesses or uses illegal drugs or
sells or solicits the sale of a controlled substance while at school or a school
function.

e “Weapon” means the same as “dangerous weapon” under N.Y.C.R.R. 100.2
which includes “a weapon, device, instrument, material or substance, animate
or inanimate, that is used for, or is readily capable of causing death or serious
bodily injury, except...[for] a pocket knife with a blade of less than 2 1/2
inches in length.”

e “Controlled substance” means a drug or other substance identified in certain
provisions of the federal Controlled Substances Act specified in both federal
and state law and regulations applicable to this Code of Conduct.

e “Illegal drugs” means a controlled substance except for those legally
possessed or used under the supervision of a licensed health-care professional
or a substance that is legally possessed or used under the authority of the
Controlled Substances Act or any other federal law.

3. Subject to specified conditions required by both federal and state law and regulations, an
impartial hearing officer may order the placement of a student with a disability in an
IAES setting for up to 45 days at a time, if maintaining the student in his or her current
educational placement poses a risk of harm to the student or others.

B. Change of Placement Rule

1. Disciplinary changes in placement mean a suspension or removal from a student’s current
educational placement that are either:

a.

b.

for more than 10 consecutive school days; or

for a period of 10 consecutive school days or less if the student is subjected to a series
of suspensions or removals that constitute a pattern because they cumulate to more
than 10 school days in a school year and because of such factors as the length of each

47



suspension or removal, the reason for the suspension, the total amount of time the
student is removed and the proximity of the suspensions or removals to one another.

2. District personnel may not suspend or remove a student with disabilities if imposition of

the suspension or removal would result in a disciplinary change in placement based on a
pattern of suspension or removal.

However, the District may impose a suspension or removal, which would otherwise result
in a disciplinary change in placement, based on a pattern of suspensions or removals if
the CSE has determined that the behavior was not a manifestation of the student’s
disability, or the student is placed in an IAES for behavior involving weapons, illegal
drugs or controlled substances.

C. Special Rules Regarding the Suspension or Removal of Students with Disabilities

1.

The District’s Committee on Special Education shall:

a. Conduct functional behavioral assessments to determine why a student engages in a
particular behavior, and develop or review behavioral intervention plans whenever
the District is first suspending or removing a student with a disability for more than
10 school days in a school year or imposing a suspension or removal that constitutes
a disciplinary change in placement, including a change in placement to an IAES for
misconduct involving weapons, illegal drugs or controlled substances.

If, subsequently, a student with a disability who has a behavioral intervention plan
and who has been suspended or removed from his or her current educational
placement for more than 10 school days in a school year is subjected to a suspension
or removal that does not constitute a disciplinary change in placement, the members
of the CSE shall review the behavioral intervention plan and its implementation to
determine if modifications are necessary.

If one or more members of the CSE believe that modifications are needed, the school
District shall convene a meeting of the CSE to modify such plan and its
implementation, to the extent the Committee determines necessary.

b. Conduct a manifestation determination review of the relationship between the
student’s disability and the behavior subject to disciplinary action immediately, if
possible, but in no case later than 10 school days after the suspension hearing
whenever a decision is made to place a student in an IAES either for misconduct
involving weapons, illegal drugs or controlled substances or because maintaining the
student in his current educational setting poses a risk of harm to the student or others;
or a decision is made to impose a suspension that constitutes a disciplinary change
in placement.

The parents/guardians of a student who is facing disciplinary action, but who has not been
determined to be eligible for services under IDEA and Article 89 of the Education Law
at the time of misconduct, shall have the right to invoke applicable procedural safeguards
set forth in federal and state law and regulations if, in accordance with federal and state
statutory and regulatory criteria, the school District is deemed to have had knowledge or
suspects that their child was a student with a disability before the behavior precipitating
disciplinary action occurred. If the District is deemed to have had such knowledge
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pursuant to federal and state law and regulation, the student will be considered a student
presumed to have a disability for discipline purposes.

a. The Superintendent, Building Principal or other school official imposing a suspension
or removal shall be responsible for determining whether the student is a student
presumed to have a disability prior to disciplining the student.

b. A student will not be considered a student presumed to have a disability for discipline
purposes if, upon receipt of information supporting a claim that the District had
knowledge the student was a student with a disability, the District either.

e conducted an individual evaluation and determined that the student is not a student
with a disability, or

e determined that an evaluation was not necessary and provided notice to the
parents/guardians of such determination, in the manner required by applicable law
and regulations.

c. If there is no basis for knowledge that the student is a student with a disability prior
to taking disciplinary measures against the student, the student may be subjected to
the same disciplinary measures as any other non-disabled student who engaged in
comparable behaviors.

However, if a request for an individual evaluation is made while such non-disabled
student is subjected to a disciplinary removal, an expedited evaluation shall be conducted
and completed in the manner prescribed by applicable federal and state law and
regulations. Until the expedited evaluation is completed, the non-disabled student who is
not a student presumed to have a disability for discipline purposes shall remain in the
educational placement determined by the District, which can include suspension.

The District shall provide parents/guardians with notice of disciplinary removal no later
than the date on which a decision is made to change the placement of a student with a
disability to an IAES for either misconduct involving weapons, illegal drugs or controlled
substances or because maintaining the student in his/her current educational setting poses
a risk of harm to the student or others; or a decision is made to impose a suspension or
removal that constitutes a disciplinary change in placement.

. The procedural safeguards notice prescribed by the Commissioner shall accompany the
notice of disciplinary removal.

The parents/guardians of a student with disabilities subject to a suspension of five
consecutive school days or less shall be provided with the same opportunity for an
informal conference available to parents/guardians of non-disabled students under the
Education Law.

Superintendent hearings on disciplinary charges against students with disabilities subject
to a suspension of more than five school days shall be separated into a guilt phase and a
penalty phase in accordance with the procedures set forth in the Commissioner’s
regulations incorporated into this Code. If there is a determination of guilt, the
Manifestation Determination Team will convene to conduct a manifestation
determination review of the relationship between the student’s disability and the
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behavior. If a manifestation is not found, the Superintendent hearing proceeds into the
penalty phase.

7. The removal of a student with disabilities other than a suspension or placement in an
IAES shall be conducted in accordance with the due process procedures applicable to
such removals of non-disabled students, except that District personnel may not impose
such removal for more than 10 consecutive days or for a period that would result in a
disciplinary change in placement, unless the Manifestation Determination Team has
determined that the behavior is not a manifestation of the student’s disability.

8. During any period of suspension or removal, including placement in an [IAES, students
with disabilities shall be provided services as required by the Commissioner’s regulations
incorporated into this code.

D. Expedited Due Process Hearings

1. An expedited due process hearing shall be conducted in the manner specified by the
Commissioner’s regulations incorporated into this Code, if:

a. The District requests such a hearing to obtain an order of an impartial hearing officer
placing a student with a disability in an IAES where District personnel maintain that
it is dangerous for the student to be in his or her current educational placement, or
during the pendency of due process hearings where District personnel maintain that
it is dangerous for the student to be in his or her current educational placement during
such proceedings.

b. The parent/guardian requests such a hearing from a determination that the student’s
behavior was not a manifestation of the student’s disability, or relating to any decision
regarding placement, including but not limited to any decision to place the student in
an IAES.

1. During the pendency of an expedited due process hearing or appeal regarding the
placement of a student in an IAES for behavior involving weapons, illegal drugs
or controlled substances, or on grounds of dangerousness, or regarding a
determination that the behavior is not a manifestation of the student’s disability
for a student who has been placed in an IAES, the student shall remain in the IAES
pending the decision of the impartial hearing officer or until expiration of the
IAES placement, whichever occurs first, unless the parents/guardians and the
District agree otherwise.

ii. If District personnel propose to change the student’s placement after expiration of
an TAES placement, during the pendency of any proceeding to challenge the
proposed change in placement, the student shall remain in the placement prior to
removal to the IAES, except where the student is again placed in an IAES.

2. An expedited due process hearing shall be completed within 15 business days of receipt
of the request for a hearing. Although the impartial hearing officer may grant specific
extensions of such time period, he or she must mail a written decision to the District and
the parents/guardians within five business days after the last hearing date, and in no event
later than 45 calendar days after receipt of the request for a hearing, without exceptions
or extensions.
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E. Referral to law enforcement and judicial authorities
In accordance with the provisions of IDEA and its implementing regulations:

1. The District may report a crime committed by a child with a disability to appropriate
authorities, and such action will not constitute a change of the student’s placement.

a) The Superintendent shall ensure that copies of the special education and disciplinary
records of a student with disabilities are transmitted for consideration to the
appropriate authorities to whom a crime is reported.
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XII. Corporal Punishment

Corporal punishment is any act of physical force upon a student for the purpose of punishing
that student. Corporal punishment of any student by any District employee is strictly forbidden.

However, in situations where alternative procedures and methods that do not involve the use
of physical force cannot reasonably be used, reasonable physical force may be used to:

e protect oneself, another student, teacher or any person from physical injury;

e protect the property of the school or others in the event the child’s actions could result
in injury to himself/herself or others;

e restrain or remove a student whose behavior interferes with the orderly exercise and
performance of school District functions, powers and duties, if that student has
refused to comply with a request to refrain from further disruptive acts.

The District will file all complaints about the use of corporal punishment with the
Commissioner of Education in accordance with Commissioner’s regulations.
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XIII. Student Searches, Interrogations and Alco-sensor Testing
Procedures

Pursuant to Board of Education policy #7330, pupils may be subject to personal searches and
searches of their possessions where reasonable suspicion exists to conduct such search.

The Superintendent and the Building Principal and his/her designee are authorized to conduct
searches of students and their belongings if the authorized school official has reasonable
suspicion to believe that the search will produce evidence that the student has violated or is
violating the law and/or the Code of Conduct.

If reasonable suspicion exists to believe that a student has violated or is violating the law and/or
school rules, it is permissible for an authorized school official to search that student’s outer
clothing, pockets or property. The search may include, but is not limited to, the student’s outer
clothing such as a jacket or coat, pockets, backpack, and/or purse. Searches will be conducted
by a staff member of the same sex as the student. Whenever possible, another staff member,
also of the same sex, will be present as a witness.

Strip Searches

Strip searches are intrusive in nature and are not permissible. A strip search is a search
that requires a student to remove any or all of his or her clothing, other than an outer coat
or jacket. If school authorities believe there is an emergency situation that could threaten
the safety of others, the student shall, to the extent practicable, be isolated and secured.
Police and parents/guardians will be contacted immediately.

Student Lockers, Desks and Other School Storage Places

Lockers, desks, electronic files and other school storage are provided by the school for
student use. Students have no reasonable expectation of privacy with respect to these
places and school officials retain complete control over them. This means that student
lockers, desk, computer files and other school storage may be subject to search at any
time, without prior notice to students and without their consent.

Vehicles

Student use of a motor vehicle on school property is a privilege. Motor vehicles driven
onto school property by students are subject to search by school officials without notice
or consent, if the school official reasonably suspects that the student or his/her passenger
has engaged in activity which is in violation of school rules and/or is illegal, or that the
contents of the motor vehicle may present a threat or potential threat to the health, safety,
or welfare of students, staff, or the school in general.

Cell Phones, Pagers, and Other Personal Electronic Signaling Devices

Student cell phones, pagers, and other personal electronic signaling devices, and their
contents, including, but not limited to, text messages, video/picture messages, and digital
photos, may be searched by school officials who have a reasonable suspicion that the
search will provide evidence that a student has violated either the law or a school rule.
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Questioning of Students by School Officials

School officials have the right to question students regarding any violations of school
rules and/or illegal activity. Should the questioning of students by school officials focus
on the actions of one particular student, the student will be questioned, if possible, in
private by the appropriate school administrator. The student’s parent/guardian may be
contact in unusual circumstances, but that is not required.

Protocol to Administering an Alco-sensor Test (Breathalyzer) to a Student

Whenever there is reasonable cause to suspect (reasonable suspicion) that a student is
violating the Code of Conduct provisions addressing alcohol (all forms) (possessing,
consuming, selling, distributing or exchanging alcoholic substances or being under the
influence of an alcoholic substance), the student shall be administered an Alco-sensor
(breathalyzer or similar device) test unless the student unequivocally admits to being in
violation of the Code of Conduct with respect to alcoholic substances and signs a written
statement of admission if requested and physically able to do so. In determining whether
or not reasonable suspicion exists of a Code of Conduct violation with respect to alcoholic
substances, the facts and circumstances of each case shall be taken into account. Conduct
such as slurring of words, staggering, stumbling, unusual difficulty with coordination,
smelling like alcohol (whether from the student’s breath or clothing or items in the
possession of the student or under the control of the student or which have been brought
to the school or school property or function or event by the student) are normally factors
giving rise to a reasonable suspicion of a violation of the Code of Conduct with respect
to alcohol. When reasonable suspicion exists, neither the consent of the student nor of
the student’s parent(s)/guardian(s) is required. Administration of the test shall be
conducted in a reasonably private space or place by a District employee trained in
administering the test. The results of the test will be provided to the student to whom the
test has been administered but not to any other student or individual accompanying the
student (except to the parent(s)/guardian(s) of the student if the parent(s)/guardian(s) are
accompanying the student). The disclosure of the results shall, to the extent practicable,
be revealed in a reasonably private space or place so as to limit, to the extent practicable,
the possibility of being overheard by other students (or peers accompanying the student).
The results will be provided to the student’s parent(s)/guardian(s) as soon as is reasonably
practicable. Nothing in this protocol, however, prohibits or discourages the disclosure of
the test results to any District administrator, teacher, chaperone or other adult who has
any supervisory or protective responsibility for the student at the time or who otherwise
has a legitimate educational interest in learning of the test results or to any emergency
responder for the purpose of assessment, triage or emergency treatment. One or both
parents/guardians of the student shall be called upon the student either admitting to being
in violation of the Code of Conduct provisions concerning alcoholic substances or the
obtaining of a test result indicating any consumption of alcohol or being under the
influence of alcohol to any extent. The parent(s)/guardian(s) shall be requested to come
to the location and remove the student from the school or function or the event location.
Alco-sensor testing shall not be required of a student for entry into a school building or
school property or school function or event unless there is reasonable suspicion of a
violation of the Code of Conduct concerning alcohol. Students may, however, be
required to sign a statement in order to gain entry into special events such as a prom or
other dance or special event stating the following:
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“I understand that the Churchville-Chili Central School District
Code of Conduct applies at the
(insert name of the event, such as prom or other dance or other
special event) and that the Code of Conduct prohibits possessing,
consuming, selling, distributing or exchanging alcoholic
substances (including powdered alcohol, low-alcohol beverages
and non-alcoholic beers) or being under the influence of an
alcoholic or illegal substance, and I commit to complying with
that rule. I understand that actions taken off school property
premises, such as consuming alcoholic or illegal substances
before coming onto school property or to a school function or
event, can result in a violation of the Code of Conduct for being
under the influence of an alcoholic or illegal substance.”

When there is a reasonable suspicion to suspect that a student is in violation of the Code of
Conduct with respect to the prohibitions concerning alcoholic and illegal substances and the
student refuses to undergo Alco-sensor testing or refuses to reasonably cooperate with the testing,
the student may be found to be in violation of the Code of Conduct for engaging in conduct that
is insubordinate. In no event shall the District administer a blood test or urine test for detection
of alcoholic or illegal substances.

Control and Disposition of Items Found in a Search

The Building Administrator or the Building Administrator’s designee shall be responsible
for the custody, control and disposition of any illegal or dangerous item taken from a
student. The Building Administrator or his or her designee shall clearly label each item
taken from the student and retain control of the item(s), until the item(s) is turned over to
the police. The Building Administrator or his or her designee shall be responsible for
personally delivering dangerous or illegal items to the police authorities.

Searches and Interrogation of Students by Law Enforcement Officials

If police are involved in the questioning of students on school premises, whether or not
at the request of school authorities, it will be in accordance with applicable law and due
process rights afforded students. The Building Administrator or designee will be present
during any police questioning or search of a student on school property or at a school
function.

Regulation Pertaining to Child Protective Services' Investigations

Child Protective Services may ask to conduct interviews of students on school property.
Such interviews generally pertain to allegations of suspected child abuse and/or neglect. The
following guidelines apply to all such interviews:

1. All requests by Child Protective Services to interview a student of the District on
school property shall be made directly to the Principal or his/her designee.

2. The Building Principal may allow a Department of Social Services Child Protective
Services employee to interview, in school, any student concerning whom a report of
suspected abuse or maltreatment has been made, regardless of the source of the report.
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The Building Principal may grant authority to conduct such interviews without first
notifying the parent/guardian or obtaining parental permission. A school official
should be present during the interview unless it is decided that the presence of the
school official is not essential to protect the interests of the student and that the
Department of Social Services worker’s job can best be accomplished by conducting
the interview without the school official present.

Any such interview conducted by the Child Protective Services shall be made in the
presence of the Principal or, in the event that the Principal cannot be present, in the
presence of a staff person designated by the Principal for that purpose.

This policy shall apply to all interviews requested by the Department of Health and
Human Services, Child Protective Services, as it pertains to that agency's
investigations involving a student. Such investigation shall include, but shall not be
limited to, suspected child abuse, suspected child neglect and custody investigations.

This regulation is for the protection and benefit of the students of the District and
every reasonable effort shall be made to accommodate the request of the Department
of Health and Human Services, Child Protective Services, as it relates to the
aforementioned investigations.
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XIV. Visitors to the Schools

To promote effective communication between the citizens of the community and the School
System, the Board encourages parents/guardians and other District citizens to visit the District’s
schools and classrooms periodically during the course of the school year. The Board views these
visits as constructive; however, no such visit will be permitted to interfere with the educational
process.

Parents who desire to visit their child’s classroom must have prior approval from the building
principal. The building principal may deny requests to visit if he or she determines the purpose
of the visit is inappropriate, disruptive or interferes with staff or student supervision.

Student visitors from other schools, unless they have a specific reason and prior approval of
the Superintendent of Schools or his or her designee, are not permitted to enter school buildings.
Recent graduates of the Churchville-Chili Central School District must have prior permission
from the building principal and teacher of each classroom they wish to visit. New students
accompanied by their parents and escorted by a Churchville-Chili staff member are always
welcome.

Visits to school buildings are to be in accordance with Board policy and this Code of Conduct.
A violation of the visitation policy and/or the Code of Conduct will be prosecuted pursuant to
New York State law.

All visitors are required to report to the main office upon arrival at school and state their
business. Visitations to classrooms for any purpose require permission in advance from the
building principal.

Electronic Visitor Management System

The District utilizes an electronic visitor management system (EVMS) in order to ensure the
safety and welfare of its students, staff, and guests. When any visitor, including parents and
volunteers, wishes to enter any school building during school hours, he or she must present a
valid state or government issued photo ID, such as a valid driver's license. Prior to entry
permission, the EVMS will check visitors against known sexual offender databases. After
scanning the visitor's ID, the EVMS will print a visitor's badge that must be worn throughout the
duration of the visit. Visitors should return this badge at the end of their visit so that they may be
checked out of the building in a timely fashion. Visitors who refuse to produce IDs or fail the
check of sexual offender databases, may be asked either to wait in the school building lobby or
to leave school premises.
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XYV. Public Conduct at School Functions on or off School Property

The District is committed to providing an orderly, respectful environment that is conducive
to learning. To create and maintain this kind of an environment, it is necessary to regulate public
conduct on school property and at school functions. For purposes of this section of the code,
“public” shall mean all persons when on school property or attending a school function including
students, parents/guardians, District personnel.

The restrictions on public conduct on school property and at school functions contained in
this code are not intended to limit freedom of speech or peaceful assembly. The District
recognizes that free inquiry and free expression are indispensable to the objectives of the District.
The purpose of this code is to maintain public order and prevent abuse of the rights of others.

All persons on school property or attending a school function shall conduct themselves in a
respectful and orderly manner. In addition, all persons on school property or attending a school
function are expected to be properly attired for the purpose they are on school property.

A.  Prohibited Conduct
No person, either alone or with others, shall:
1. intentionally injure any person or threaten to do so;

2. intentionally damage or destroy School District property or the personal property of
a teacher, administrator, other District employee or any person lawfully on School
property, including graffiti or arson;

3. disrupt the orderly conduct of classes, school programs or other school activities;

4. distribute or wear materials on school grounds or at school functions that are obscene,
advocate illegal action, appear libelous, obstruct the rights of others, or are disruptive
to the school program;

5. intimidate, harass or discriminate against any person on the basis of a person’s actual
or perceived race, color, weight, national origin, ethnic group, religion, religious
practice, disability, sexual orientation, age, gender or sex;

6. enter any portion of the school premises without authorization or remain in any
building or facility after it is normally closed;

7. obstruct the free movement of any person in any place to which this code applies;
8. violate the traffic laws, parking regulations or other restrictions on vehicles;

9. possess, consume, sell, distribute or exchange alcoholic substances (including
powdered alcohol), controlled or illegal substances or related paraphernalia, or be
under the influence of either an alcoholic or illegal substance on school property or at
a school function. “Illegal substances” include, but are not limited to, inhalants,
marijuana, cocaine, LSD, PCP, heroin, amphetamines, steroids, look-alike drugs,
synthetic marijuana and all substances that produce a marijuana-like high including
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herbal incense and bath salts, and any substances commonly referred to as “designer
drugs.”;

10. smoke cigarettes, cigars, e-cigarettes, vaporizers or use other forms of tobacco;

11. possess or use weapons in or on school property or at a school function, except in the
case of law enforcement officers or except as specifically authorized by the school
District;

12. loiter on or about school property;

13. gamble on school property or at school functions;

14. refuse to comply with any reasonable order of identifiable school District officials
performing their duties;

15. willfully incite others to commit any of the acts prohibited by this code;

16. violate any federal or state statute, local ordinance or Board policy while on school
property or while at a school function.

Penalties

Persons who violate this code shall be subject to penalties.

1.

Visitors: their authorization, if any, to remain on school grounds or at the school
function shall be withdrawn and they shall be directed to leave the premises. If they
refuse to leave, they shall be subject to ejection.

Students: they shall be subject to disciplinary action as the facts may warrant, in
accordance with the due process requirements.

Tenured faculty members: they shall be subject to disciplinary action as the facts
may warrant in accordance with Education Law §3020-a or any other legal rights that
they may have.

Staff members in the classified service of the civil service entitled to the protection
of Civil Service Law §75: they shall be subject to immediate ejection and to
disciplinary action as the facts may warrant in accordance with Civil Service Law §75
or any other legal rights that they may have.

Staff members other than those described in subdivisions 3 and 4: they shall be
subject to warning, reprimand, suspension or dismissal as the facts may warrant in
accordance with any legal rights they may have.

Enforcement

The Building Principal and his or her designee shall be responsible for enforcing the

conduct required by this Code.

When the Building Principal or his or her designee sees an individual engaged in

prohibited conduct, which in his or her judgment does not pose any immediate threat of
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injury to persons or property, the Principal or his or her designee shall tell the individual
that the conduct is prohibited and attempt to persuade the individual to stop. The Principal
or his or her designee shall also warn the individual of the consequences for failing to
stop. If the person refuses to stop engaging in the prohibited conduct, or if the person’s
conduct poses an immediate threat of injury to persons or property, the Principal or his or
her designee shall have the individual removed immediately from school property or the
school function. If necessary, local law enforcement authorities will be contacted to assist
in removing the person.

In accordance with the Dignity for All Students Act (“DASA”) the District will take
necessary steps to address matters related to discrimination and/or harassment of
students. Should you have questions/concerns related to suspected discrimination
and/or harassment of students or wish to make a report, please contact the respective
principal who serves as the Dignity Act Coordinator for that building.

The District shall initiate disciplinary action against any student or staff member, as

appropriate, with the “Penalties” section above. In addition, the District reserves its right
to pursue a civil or criminal legal action against any person violating the code.
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XVI. Publication, Distribution, and Review

Dissemination of Code of Conduct
The Board will work to ensure that the community is aware of this Code of Conduct by:

1. providing copies of a summary of the Code to all students at the beginning of each school
year and posting the full Code of Conduct on the district website;

2. making copies of the Code available to all parents/guardians at the beginning of the school
year;

3. mailing a summary of the Code of Conduct written in plain language to all
parents/guardians of District students before the beginning of the school year and making
this summary available later upon request;

4. providing all current District personnel with a copy of the Code and a copy of any
amendments to the Code as soon as practicable after adoption,;

5. providing all new employees with a copy of the current Code of Conduct when they are
first hired;

6. making copies of the Code available for review by students, parents/guardians and other
community members.

The Board will sponsor an education program for all District staff members to ensure the
effective implementation of the Code of Conduct. The Superintendent may solicit the
recommendations of the District staff, particularly teachers and administrators, regarding in
service programs pertaining to the management and discipline of students.

The Board of Education will review this Code of Conduct every year and update it as
necessary. In conducting the review, the Board will consider how effective the Code’s provisions
have been and whether the Code has been applied fairly and consistently.

The Board may appoint an advisory committee to assist in reviewing the Code and the
District’s response to Code of Conduct violations. The committee will be made up of
representatives of student, teacher, administrator, and parent/guardian organizations, school
safety personnel and other District personnel.

Before adopting any revisions to the Code, the Board will hold at least one public hearing at
which District personnel, parents/guardians, students and any other interested party may
participate.

The Code of Conduct and any amendments to it will be filed with the Commissioner no later
than 30 days after adoption.
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APPENDIX A

Procedures for Electronic Device Use

Use of Electronic Devices during Instruction Churchville-Chili Central School District

Electronic Device Expectations for Students

1. Red—all personal devices and all accessories (including
earbuds) are turned off and put away; only the teacher
may direct specific use of technology (district provided)

2. —all personal devices are silenced; upon direction
by the classroom teacher, may be used during specific
limited activities

3. Green—personal electronic devices may be used for
learning during classroom instruction. This use is based
upon instructional lessons prepared by the teacher based
upon district curriculum. Some examples may include:
blogging regarding reading a text on a teacher approved

blog site; researching information given a particular Red Room

curricular area for a class project or assignment; reading All personal devices turned off and put away; tech tools
an e-book; using Google docs to create a group created provided by instructor only

document; learning education platform such as Kahoot!;

etc.

All personal devices silenced unless directed by teacher;
other tech tools available

Green Room

Personal electronic devices are OK for use by students in
learning during instruction




CHURCHVILLE-CHILI CENTRAL ScHooOL DISTRICT
139 Fairbanks Road
Churchville, New York 14428

Board of Education Meeting Personnel Actions

June 28, 2022

Page 1 of 4

Upon the recommendation of the Superintendent of Schools, the following personnel actions shall be approved:

I RESIGNATIONS

A.

D.

E.

F.

Certified
Kyle Harris, employed by the District as a Music Teacher since January 27, 2020 has submitted
his resignation effective June 25, 2022.

Classified

Dawn Nowak, employed by the District as a Teaching Assistant at the Middle School North
since September 3, 2019, has submitted her resignation effective at the end of the day June 24,
2022.

Stephanie Burnett, employed by the District as a Teaching Assistant at Fairbanks Road
Elementary School since September 22, 2021, has submitted her resignation effective at the
end of the day June 24, 2022.

Mario Bullo, employed by the District as a Bus Driver since March 7, 2022, has submitted his
resignation effective at the end of the day June 24, 2022. Mr. Bullo will remain as a substitute
Bus Driver.

Briana Siebert, employed by the District as a Food Service Helper at the Senior High School
since November 10, 2021 has submitted her resignation effective June 17, 2022.

Dominic Carusone, employed by the District as a Bus Driver since February 28, 2003 has
submitted his resignation effective at the end of the day June 24, 2022. Mr. Carusone will remain
as a substitute Bus Driver.

Coaches - none

Extraclass Activities - none

Instructional Leaders - none

Tutors — none

I TERMINATIONS

A.
B.

C.
D

m

Certified - none

Classified - none

Coaches - none

Extraclass Activities - none

Teacher Leaders — none

Tutors — none
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M. LEAVE OF ABSENCE - none

V. CHANGE IN EMPLOYMENT STATUS

A. Certified - none

B. Classified - none

C. Coaching - none

D. Extraclass Activities - none

V. APPOINTMENTS

A. Certified
Elizabeth Bolton 1.0 FTE Special Education Teacher
Assignment Senior High School
Effective September 1, 2022 (Previously cleared by a fingerprinting check)
Certification Special Education (7-12) / English Language Arts (7-12) - Initial
Type of Appointment Probationary
Tenure Area Special Education
Tenure Date September 1, 2026
B. Substitute and Part-time Teachers and Administrators
Jennifer Romesser 0.5 FTE School Psychologist
Assignment Churchville Elementary School
Additional days worked as needed daily rate of 1/200" salary
Effective July 1, 2022 through June 23, 2023 or earlier at the discretion of
the Board of Education (Previously cleared by a fingerprinting
check)
Certification School Psychologist - Permanent
Type of Appointment Part-Time Teacher
Tenure Area N/A
Tenure Date N/A
C. Department Liaisons — none
D. Classified - none
E. Classified Substitutes and Part-time - none
F. Interim Administrator — none
G. Coaches & Athletic Activities - none
H. Extra-Curricular Activities & Clubs

Activity Advisor
9-12 Leo Club Co-Advisor Marty Molinari

* -- New certified staff to district, resume attached
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l. Mentors - none

J. Instructional Leaders - none

K. CSE / CPSE Chairperson - none

L. Tutors - none

M. Internship - none

N. Student Helpers - none
0. Other

Last Name

. SummerBus Cleaner

Forest Sickles

Matthew Lander

Continuing Education Staff 2022-2023

General
Title/Course

Personnel Actions
Page 3 of 4

Fingerprinting

Anderson Theodore Instructor- Tennis Camp On File
Anzalone Kelley Instructor- Swim Camp On File
Cobstill Kathryn Instructor- Nature and Adventure Camps On File
Hallock Kerry Instructor- Tennis Camp On File
Krebs Ricky Instructor- Diving Camp On File
Prevosti David Instructor- Track and Field On File
Reber Sean Instructor- Nature and On File
Adventure Camps
Reber Karensa Instructor- Nature and Adventure Camps On File
Regelsberger | Christine Instructor- Swim Camp On File
Rodwell Jordan Instructor- Black Rocket Camps On File
Straight Maria Instructor- Drama Camp On File
Weinman Matthew Instructor- Tennis Camp On File
Wooding Amy Instructor- Swim Camp On File
Barniak Samantha Assistant Instructor- Track and Field On File
DeRue Stephanie Assistant Instructor- Track and Field On File
Driver’s Education

Last Name First Name Title/Course Fingerprinting
McLaren Michelle Instructor- Driver’s Ed On File
Miller James Instructor- Driver’s Ed On File
Occhioni Kathy Instructor- Driver’s Ed On File

* -- New certified staff to district, resume attached
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Swim Staff
Last Name @ First Name Title/Course Fingerprinting
Benedict Karen Aquatics Supervisor On File
Ziegler Christine Aquatics Supervisor On File
Bockrath Hannah Head Lifeguard On File
Todd Lydia Head Lifeguard On File
Rose Jared Senior Lifeguard On File
Bitsas Anastasia Lifeguard N/A- CC Student
Britton Ethan Lifeguard N/A- CC Student
Caldwell Hannah Lifeguard N/A- CC Student
Calus Ryann Lifeguard/Water Safety Instructor Dual N/A- CC Student
Clingerman Connor Lifeguard N/A- CC Student
Cope Kaitlyn Lifeguard N/A- CC Student
Cousins Sabrina Lifeguard N/A- CC Student
DeBona Michael Lifeguard N/A- CC Student
Herbert Luke Lifeguard/Water Safety Instructor Dual N/A- CC Student
Larson Casey Lifeguard N/A- CC Student
Place Gavin Lifeguard N/A- CC Student
Repass Olivia Lifeguard N/A- CC Student
Seaburg Cora Lifeguard N/A- CC Student
Stewart Lily Lifeguard N/A- CC Student
Strong Adam Lifeguard N/A- CC Student
Ziegler Jared Water Safety Instructor On File

* -- New certified staff to district, resume attached




GL Acct. Fund

Cash Accounts
A200-01 General
A200-10 General
A200-12 General
A200-20 General
A200-21 General
A201-05 General
A201-10 General
C200-01 School Lunch
F200-01  Federal
H200-01 Capital
H201-11  Capital
Multifund Checking
Multifund Savings

US Treasury Bills
A450-00 General
A452-00 General-Reserve
H450-00 Capital
TE450-00 Expendable Trust
V450-00 Debt Service

Bank

M&T
Bank of Castile
M&T
M&T
M&T
M&T
Bank of Castile
Bank of Castile
M&T
M&T
M&T
Chase
Chase

Chase
Chase
Chase
Chase
Chase

Treasurer's Monthly Report

Description

Checking
Checking
Checking-ACH Payments
Checking
Checking-Payroll
Savings
Savings
Checking
Checking
Checking
Money Market
Checking
Savings
Total Cash

Total US Treasury Bills

District Totals

Received by the Board of Education and entered as a
part of the minutes of the board meeting held 2022 0628

Gl 2.

Clerk of the Board of Education

May 2022

Beginning Balance

Monthly Receipts

Monthly Disbursements

Ending Balance

$1,111,379.38

$6,620,302.68

$6,124,786.66

$1,606,895.40

$0.00 $0.00 $0.00 $0.00
$80,812.09 $208,893.01 $219,111.48 $70,593.62
$1,198,514.70 $2,072,994.00 $2,117,315.45 $1,154,193.25
$9,341.84 $2,260,259.45 $2,260,259.45 $9,341.84
12,717,882.21 8,824,471.74 6,500,000.00 $15,042,353.95
4,820,532.60 13,186.42 23.95 $4,833,695.07
76,719.77 21,858.96 70,144.11 $28,434.62
4,170.43 12,850.00 7,947.05 $9,073.38
3,421.39 557,000.00 552,905.66 $7,515.73
2,237,760.23 38.08 557,000.00 $1,680,798.31
1,646,222.26 67.17 0.00 $1,646,289.43
42,863,564.51 1,054.42 0.00 $42,864,618.93
66,770,321.41 20,592,975.93 18,409,493.81 68,953,803.53
0.00 0.00 0.00 $0.00

0.00 0.00 0.00 $0.00

0.00 0.00 0.00 $0.00

0.00 0.00 0.00 $0.00

0.00 0.00 0.00 $0.00

0.00 0.00 0.00 0.00
$66,770,321.41  $20,592,975.93 $18,409,493.81 $68,953,803.53

This is to certify that the above cash balances are
in agreement with my bank statements as reconciled

Vo henane. P Griggmimn

Treasurer of School District



As of May 31, 2022

Revenue Status Report

o - Adjusted Year to Date Budget Year to Date Year to Date

A/C Code Description Original Budget Bidget Monthly Actual 5/31/22 Varia?me 5/31/21 Variance
1001 Real Property Tax ltems 38,979,091.00 38,979,091.00 0.00 33,903,028.33 -5,076,062.67 32,852,746.87 1,050,281.46
1081 Oth. Paymts in Lieu of Taxes 403,745.00 403,745.00 24,445.00 344,572.54 -59,172.46 320,734.16 23,838.38
1085 STAR Reimbursement 0.00 0.00 0.00 5,073,798.03 5,073,798.03 5,360,623.06 -286,825.03
1090 Int. & Penal. on Real Prop.Tax 5,000.00 5,000.00 0.00 0.03 -4,999.97 0.00 0.03
1120 Nonprop. Tax Distrib. By Co. 3,040,000.00 3,040,000.00 1,176,188.52 3,640,051.59 600,051.59 3,451,121.28 188,930.31
1311 Other Day School Tuition 0.00 0.00 0.00 3,988.80 3,988.80 0.00 3,988.80
1315 Continuing Ed Tuition(Individ) 78,568.00 78,568.00 2,122.75 12,275.30 -66,292.70 3,357.50 8,917.80
1315 Swim 31,432.00 31,432.00 607.00 39,712.15 8,280.15 12,518.75 27,193.40
1335 Oth Student Fee/Charges (Indiv 80,000.00 80,000.00 7,881.00 51,403.00 -28,597.00 23,005.00 28,398.00
1335 Computer Protection Plans 0.00 0.00 2.00 1,395.00 1,395.00 22,759.00 -21,364.00
1410 Admissions 1,500.00 1,500.00 0.00 1,400.00 -100.00 325.00 1,075.00
2230 Day School Tuit-Oth Dist. NYS 0.00 0.00 0.00 48,419.29 48,419.29 2,301.19 46,118.10
2235 Svs Prov. BOCES-Oth Transport 66,189.00 66,189.00 0.00 73,042.00 6,853.00 72,467.00 575.00
2304 Trans for Oth Dist.-Cont. Bus 0.00 0.00 0.00 0.00 0.00 0.00 0.00
2308 Trans for BOCES-Shuttle Svs 2,000.00 2,000.00 0.00 0.00 -2,000.00 0.00 0.00
2401 Interest and Earnings 125,000.00 125,000.00 399.12 3,713.20 -121,286.80 8,470.83 -4,757.63
2401 Interest and Earnings-Reserve F 0.00 0.00 811.45 4,706.80 4,706.80 4,600.30 106.50
2401 Interest and Earnings-Capital Res 0.00 0.00 0.00 3,675.03 3,675.03 6,233.55 -2,5658.52
2410 Rental of Real Property,Indiv. 25,000.00 25,000.00 1,297.50 8,250.00 -16,750.00 2,830.00 5,420.00
2413 Rental of Real Property, BOCES 41,074.00 41,074.00 0.00 56,917.36 15,843.36 41,074.00 15,843.36
2414 Rental of Equip. (Not Bus) Ind 0.00 0.00 0.00 2,430.00 2,430.00 830.00 1,600.00
2440 Rental of Buses 0.00 0.00 1,173.00 1,173.00 1,173.00 0.00 1,173.00
2650 Sale Scrap & Excess Material 2,000.00 2,000.00 849.65 1,401.10 -598.90 2,640.04 -1,238.94
2665 Sale of Equipment 2,000.00 2,000.00 0.00 5,600.00 3,600.00 1,714.30 3,885.70
2680 Insurance Recoveries-Trans Rel 5,000.00 5,000.00 383.90 44,197.92 39,197.92 9,164.58 35,033.34
2690 Other Compensation for Loss 2,500.00 2,500.00 770.00 26,467.82 23,967.82 12,973.18 13,494.64
2701 Refund of P/Y Exp.- BOCES 525,000.00 525,000.00 0.00 441,113.26 -83,886.74 504,695.24 -63,581.98
2703 Refund of P/Y Exp.-Other 60,000.00 60,000.00 593.50 145,972.20 85,972.20 99,468.82 46,503.38
2705 Gifts and Donations 0.00 0.00 0.00 0.00 0.00 100.00 -100.00
2770 Other Unclassified Rev.(Spec) 90,000.00 90,000.00 -1,221.59 160,405.61 70,405.61 182,913.33 -22,507.72
2801 Interfund Revenues 145,000.00 145,000.00 0.00 2,406.00 -142,594.00 2,534.00 -128.00
3101 Basic Formula Aid-Gen Aids (Ex 33,244,044.00 33,244,044.00 7,116,287.74 29,580,462.34 -3,663,581.66 25,344,934.95 4,235,527.39
3102 Lottery Aid (Sect 3609a Ed Law 7,185,576.00 7,185,576.00 0.00 6,366,916.07 -818,659.93 6,614,698.82 -247,782.75
3103 BOCES Aid (Sect 3609a Ed Law) 3,236,636.00  3,236,636.00 0.00 557,298.29 -2,679,337.71 807,753.80 -250,455.51
3104 Tuit for Students w/Disabilit. 0.00 0.00 0.00 399,937.13 399,937.13 477,374.26 -77,437.13
3260 Textbook Aid (Incl Txtbk/Lott) 231,777.00 231,777.00 0.00 171,876.00 -59,901.00 235,214.00 -63,338.00
3262 Computer Software Aid 55,980.00 55,980.00 0.00 126,623.00 70,643.00 129,509.00 -2,886.00
3263 Library Aid 23,356.00 23,356.00 0.00 23,375.00 19.00 23,925.00 -550.00
3289 Other State Aid 0.00 0.00 0.00 25,850.00 25,850.00 121,286.60 -95,436.60
4601 Medic.Ass't-Sch Age-Sch Yr Pro 55,000.00 55,000.00 7,645.89 55,021.46 21.46 27,930.45 27,091.01
5031 Interfund Transfers 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Total Revenue 87,742,468.00 87,742,468.00 8,340,236.43 81,408,874.65 -6,333,593.35 76,784,827.86 4,624,046.79

Appropriated Fund Balance
Appropriated Reserves
Carryover Encumbrances
Total Budget

2,464,471.00
1,395,154.00

2,464,471.00
20,057,549.00
1,498,249.30

91,602,093.00

111,762,737.30




Churchyville-Chili Central School

Budget Status Report As Of:  5/31/2022

Fund: GENERAL

Variance
Initial Adjusted Year-to-date  Prior YTD Prior / Encumbrance Unencumbered

Budget Account Description Budget Budget Expenditures Exp Current YTD QOutstanding Balance
10  Board of Education 62,723.00 71,324.30 44,735.36 35,516.92 9,218.44 11,632.08 14,956.86
12 Central Administration 397,701.00 397,989.20 372,294.44 347,863.64 24.,430.80 41,047.72 -15,352.96
13 Finance 774,369.00 775,484.61 664,599.70 637,597.27 27,002.43 66,988.05 43,896.86
14 Staff 644,815.00 645,299.00 508,721.92 420,177.55 88,544.37 92,004.28 44,572.80
16  Central Services 6,018,203.00 7,094,912.07 5,384,315.31 5,115,316.30 268,999.01 1,922,874.61 -212,277.85
19  Special Items (Contractual Expense)  1,657,973.00 1,663,973.00 1,356,926.12 1,282,193.61 74,732.51 315,124.78 -8,077.90
20 Administration and Improvement 3,740,087.00 3,781,422.01 3,263,660.33 3,022,836.67 240,823.66 439,532.56 78,229.12
21  Teaching 35,313,810.00 35,406,795.92 28,439,124.88  27,013,221.77 1,425,903.11 6,429,507.63 538,163.41
26  Instructional Media 2,610,651.00 3,070,034.21 1,771,781.64 1,803,594.99 -31,813.35 1,131,244.54 167,008.03
28  Pupil Services 3,874,713.00 3,921,795.74 2,825,039.09 2,632,683.76 192,355.33 453,925.26 642,831.39
55  Pupil Transportation 5,741,126.00 5,775,616.98 3,951,915.83 2,868,322.96 1,083,592.87 1,191,841.11 631,860.04
8 Other Community Services 88,068.00 89,291.26 34,845.30 18,466.74 16,378.56 0.00 54,445.96
90  Employee Benefits 22,091,279.00 21,819,829.00 17,780,276.27  17,138,041.01 642,235.26 2,299,711.89 1,739,840.84
99  Interfund Transfers 8,586,575.00 27,248,970.00 27,084,970.00 8,659,295.00 18,425,675.00 0.00 164,000.00
Total GENERAL FUND: 91,602,093.00 111,762,737.30 93,483,206.19 70,995,128.19 22,488,078.00 14,395,434.51 3,884,096.60
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% (Central School District

Where learning leads to a lifetime of opportunities

MEMO

To: Board of Education
Dr. Loretta J. Orologio, Superintendent

From: Franklin C. Nardone Q/NJL

Assistant Superintendent for Business Services
Re: Year-End Surplus Funds

Date: June 28, 2022

As you know, SED requires Districts who transfer year-end surplus funds
into reserve funds to adopt a resolution in order to transfer these funds
prior to June 30, 2022. Since we will not know the exact amount of
possible year-end surplus until the books are closed in August, we must
comply with this requirement by passing a resolution, which contains
estimates. If we do not comply, our external auditor will cite us in the June
30, 2022 management letter.

Therefore, in anticipation of having June 30, 2022 year-end surplus funds,
I recommend the Board adopt a resolution which authorizes a transfer of
anticipated surplus funds up to a maximum of: $5,000,000 in the
Unemployment Reserve, up to $5,000,000 in the Worker’s Compensation
Reserve, up to $500,000 in the 2022 Capital Reserve, $250,000 in the
Employee Benefit and Accrued Liabilities Reserve, $500,000 in the
Teachers Retirement System Reserve, $500,000 in the Retirement
Contribution Reserve and $350,000 in the Tax Certiorari Reserve.

Please note, these maximum figures in no way represent what we may
have in surplus funds but will constitute a more conservative approach to
satisfying this process

In August when actual amounts are known, | will present those figures to
the Board.

Should you have any questions please give me a call.

FCN/br

139 Fairbanks Road e Churchville, NY 14428
Phone 585.293.1800 e Fax 585.293.1013
www.cccsd.org



Expenditure Report

ATHLETIC SUPPLIES
2022 - 2023 Co-op Bid
RFB-1982-22

Bid Opened 4/22/2022
Period Range: 7/1/22 - 6/30/23

Recommend bid be accepted as shown, each bidder being the lowest responsible bidder,
meeting all bid specifications, as per BOCES Il Bid Coordinator and CCCSD Athletic Director.

Vendor

BSN Sports 3,575.67
Jim Dalberth Sporting Goods 8,125.82
Laux Sporting Goods 568.82

$
$
$
Pyramid School Products $ 2,201.00
$
$
$

Riddell-All American 9,934.29
Scholastic Sports Sales 4,440.22

28,845.82

Totals

6/08/22.DM
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MEMO

To: Board of Education
Dr. Loretta J. Orologio, Superintendent

From: Franklin C. Nardone {{
Assistant Superintendent for Business Services

Re:  Transfer to Capital Fund — Bus Purchases

Date: Junc 24, 2022

On June 28th I would like to discuss with the Board the possibility of again
paying cash for the recently approved bus purchases in the amount of $1,265,936.
As discussed at previous meetings, paying cash saves the District approximately
$90,000 in borrowing and finance costs over a five-year period.

If the Board is interested in doing this, we would need to amend the 2021-22
budget by utilizing surplus funds and increasing the Transfer to Capital Fund line
item in the General Fund in the amount of $1,265,936. Also in order to balance
the budget increase, we would increase the appropriated fund balance by the same
$1,265,936. If the Board feels uncomfortable with this recommendation, we can
wait until next year assuming we have surplus funds. This will allow us time to
discuss the concept.

If you have any questions, please give me a call prior to the Board meeting.

FCN/br

139 Fairbanks Road e Churchville, NY 14428
Phone 585.293.1800 e Fax 585.293.1013

www.cccsd.org



GROUP #1

GROUP # 2

GROUP #3

GROUP # 4

GROUP # 5

GROUP # 6

GROUP # 7

GROUP # 8

BUS PARTS 2022-2023

SPECIFICATIONS AND BID SHEET

OEM INTERNATIONAL TRUCK AND ENGINE PARTS

DISCOUNT FROM NATIONAL FLEET %

OEM IC SCHOOL BUS PARTS

DISCOUNT FROM NATIONAL FLEET %

LEECE NEVILLE ALTERNATORS & STARTERS (NEW ONLY)

# A160203 ALTERNATOR 240 AMP

FLEET GUARD FILTERS

GUNITE BRAKE DRUMS

MERITOR ONLY NEW BRAKE SHOE KITS, COMPLETE W/ HARDWAR

# M105611 STARTER

DISCOUNT %

3757X

3721AX

KSMA2124702QP

KSMA2124707QP

EUCLID ONLY HARDWARE KITS

FLEETGUARD ES COMPLETE ANTI-FREEZE (55 GALLON DRUM)

E2769HD

E9064

# CC36076 DELIVERED

Decarolis Truck Leonard Bus Sales, Matthews Buses Kenworth of Freightlining &Western D&W Diesel, Inc New York Bus sales Deckman Oil Cook Brothers,
Parts Inc Inc. Rochester Star of Batavia Truck Parts

No Bid 0.00% No Bid No Bid No Bid No Bid $26.00 No Bid No Bid
No Bid 0.00% No Bid No Bid No Bid No Bid $26.00 No Bid No Bid
No Bid $420.90 $446.96 No Bid $401.75 $424.26 $399.38 No Bid $503.36
No Bid $392.57 No Bid No Bid $351.15 $290.69 $414.36 No Bid $405.82
No Bid 60.00% 60.00% No Bid 62.00% No Bid 55.00% No Bid No Bid
$202.00 $178.64 $180.38 No Bid $171.43 No Bid $258.21 No Bid $270.58
$135.00 $138.82 $135.29 No Bid $128.58 No Bid $199.04 No Bid $205.60

E KITS
$85.14 $107.23 $73.65 $145.91 $69.99 No Bid $91.75 No Bid $123.80
$81.70 $114.33 $95.98 $143.66 $89.20 No Bid $97.82 No Bid $132.00
$13.17 No Bid No Bid No Bid No Bid No Bid No Bid No Bid $16.33
$11.99 No Bid No Bid No Bid No Bid No Bid No Bid No Bid $14.83

| No Bid 11 $34860 | | No Bid 11 $798.91 11 $362.74 | | No Bid 11 $423.98 |1 No Bid 11 No Bid |




GROUP #9 |ALLISON OEM TRANSMISSION FILTER

# 29539579

No Bid

$9.43

No Bid

No Bid

$9.53

No Bid

$14.62

No Bid

$16.00




GROUP # 10 |ENERTECH LABS COMPLETE FUEL TREATMENT (55 GAL. DRUM)

Part # 10709

GROUP # 11 ([ENERTECH LABS COMPLETE FUEL TREATMENT SUMMER FORMULA (55 GAL. DRUM)

GROUP # 12 |ENERTECH LABS GAS - RX GASOLINE ADDITIVE (55 GAL. DRUM)

Part #11009

Part #11109

GROUP # 13 [GATES OR NAPA BELTS AND BELT TENSIONERS (PROVIDE LIST PRICE AND DISCOUNT PRICE)

A. GATES OR NAPA BELTS, HEAVY DUTY FLEET RUNNER GREEN

K060696HD

KO080991HD

KO80830HD

B. GATES OR NAPA BELT TENSIONERS NOTE: BELT TENSIONERS M

LIST PRICE
DISCOUNT %

DISCOUNT PRICE

LIST PRICE
DISCOUNT %

DISCOUNT PRICE

LIST PRICE
DISCOUNT %

DISCOUNT PRICE

38556

38702

LIST PRICE
DISCOUNT %

DISCOUNT PRICE

LIST PRICE

Decarolis Truck Leonard Bus Sales, Matthews Buses Kenworth of Freightlining &Wgstem D&W Diesel, Inc New York Bus sales Deckman Oil Cook Brothers,
Parts Inc Inc. Rochester Star of Batavia Truck Parts
No Bid No Bid No Bid $1,837.29 No Bid No Bid No Bid No Bid No Bid
No Bid No Bid No Bid $1,270.96 No Bid No Bid No Bid No Bid No Bid
No Bid No Bid No Bid $1,515.79 No Bid No Bid No Bid No Bid No Bid
$36.05 No Bid No Bid No Bid No Bid $31.46 No Bid $76.12
15.00% No Bid No Bid No Bid No Bid 15.00% No Bid 55.00%
$30.64 $34.06 No Bid No Bid No Bid No Bid $27.36 No Bid $34.25
$46.90 No Bid No Bid $57.69 No Bid $40.99 No Bid $99.16
15.00% No Bid No Bid 36.00% No Bid 15.00% No Bid 55.00%
$39.86 $32.74 No Bid No Bid $36.92 No Bid $35.64 No Bid $44.62
$48.97 No Bid No Bid $58.88 No Bid $42.75 No Bid $103.42
15.00% No Bid No Bid 36.00% No Bid 15.00% No Bid 55.00%
$41.62 $39.46 No Bid No Bid $37.63 No Bid $37.17 No Bid $46.53
UST HAVE CONICAL SPRING
$110.72 No Bid No Bid No Bid No Bid $103.63 No Bid $250.75
15.00% No Bid No Bid No Bid No Bid 15.00% No Bid 55.00%
$94.11 $115.59 No Bid No Bid No Bid No Bid $90.11 No Bid $112.83
$105.70 No Bid No Bid No Bid No Bid $92.25 No Bid $223.23




DISCOUNT %

DISCOUNT PRICE

15.00%

No Bid

No Bid

No Bid

No Bid

15.00%

No Bid

55.00%

$89.84

$123.16

No Bid

No Bid

No Bid

No Bid

$80.22

No Bid

$100.45




Decarolis Truck

Leonard Bus Sales,

Matthews Buses

Kenworth of

Freightlining & Western

Cook Brothers,

Parts Inc Inc. Rochester Star of Batavia D&W Diesel, Inc New York Bus sales Deckman Qil Truck Parts
ROSCO MIRRORS (NO SUBSTITUTIONS ALLOWED)
8912H1 No Bid $41.42 $27.92 $32.25 No Bid No Bid $23.09 No Bid No Bid
8960H1 No Bid $38.63 $33.40 $144.85 No Bid No Bid $21.17 No Bid No Bid
MERITOR WHEEL SEALS (NO SUBSTITUTIONS ALLOWED)
MER0136 $23.46 $27.78 $29.41 $36.02 $27.55 No Bid $25.53 No Bid No Bid
MER0212 $38.24 $42.18 $39.50 $54.06 $41.83 No Bid $38.76 No Bid No bid
MGM BRAKE CHAMBERS (NO SUBSTITUTIONS ALLOWED)
3232951 (PER UNIT) $125.97 $151.93 $128.82 $180.18 $128.23 No Bid $127.96 No Bid No bid
BENDIX (NO SUBSTITUTIONS ALLOWED)
K1289160RX MODULATOR VALVE $263.35 $276.09 $293.00 No Bid No Bid No Bid $243.34 No Bid $274.56
107794X AIR DRYER CARTRIDGE $25.80 $31.81 $27.00 $38.98 $28.52 No Bid $26.80 No Bid $37.29
802743 QUICK RELEASE VALVE $21.67 $22.18 $21.82 $29.64 $20.49 No Bid $19.54 No Bid $27.56
5005037 AD-9 KIT $37.71 $51.34 $35.78 $54.78 $33.54 No Bid $35.52 No Bid $50.09
109578 AD-9 SERVICE KIT $46.29 $47.87 $42.50 $65.01 $39.83 No Bid $42.18 No Bid $59.50
MONROE SHOCK ABSORBERS (SUBSTITUTIONS ALLOWED)
65488 $71.14 $102.49 $78.15 No Bid $49.35 No Bid $89.49 No Bid $87.53
65143 $40.88 $48.55 $59.89 No Bid $56.13 No Bid $68.57 No Bid $40.56
MOTOR OIL & GREASE (NO SUBSTITUTIONS ALLOWED)
KENDALL SUPER D XA 10W-30 (PER GAL.) No Bid No Bid No Bid No Bid No Bid No Bid No Bid $15.27 No Bid
KENDALL GT-1 MAX 5W-20 (PER 6 GAL. BOX) No Bid No Bid No Bid No Bid No Bid No Bid No Bid $113.70 No Bid
KENDALL GT-1 OW-20 (PER 6 GAL. BOX) No Bid No Bid No Bid No Bid No Bid No Bid No Bid $113.71 No Bid
PETRO CANADA SUPREME SYNTHETIC 5W-30
(PER 55 GAL. DRUM) No Bid No Bid No Bid No Bid No Bid No Bid No Bid $844.25 No Bid
PHILLIPS 66 MEGAPLEX XD5 #2 MOLY GREASE
(PER 400 LB. DRUM) No Bid No Bid No Bid No Bid No Bid No Bid No Bid $2,468.00 No Bid
DEF (PER GAL. - MUST INCLUDE LOAN OF 350
GALLON TOTE & ELECTRIC PUMP) No Bid No Bid No Bid No Bid No Bid No Bid No Bid $3.19 No Bid




Bus Parts Bid 22-23



Loretta J. Orologio, Ed.D.
Superintendent of Schools
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Superintendent’s
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Mr. Franklin C. Nardone, CPA
Assistant Superintendent for
Business Services and District Clerk
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Mr. Giulio Bosco
Assistant Superintendent for
Instruction
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Mr. Lawrence M. Vito

Assistant Superintendent for Human
Resources
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Churchville-Chili

% (Central School District

Where learning leads to a lifetime of opportunities

MEMO

To: Board of Education
Dr. Loretta J. Orologio, Superintendent

From: Franklin C. Nardone Q/NJL

Assistant Superintendent for Business Services
Re: IMA for Reimbursement of COVID-19 Testing Expenses

Date: June 24, 2022

Attached you will find the Intermunicipal Agreement between the County
of Monroe and the Churchville-Chili Central School District for
reimbursement for nursing services expense we encumbered for our
nurses providing COVID-19 testing to students.

Should you have any questions please give me a call.

FCN/br

139 Fairbanks Road e Churchville, NY 14428
Phone 585.293.1800 e Fax 585.293.1013
www.cccsd.org



Intermunicipal Agreement for Reimbursement of COVID-19 Testing Expenses in Schools

This Intermunicipal Agreement (“Agreement”), is by and between the County of Monroe,
a municipal corporation organized under the laws of the State of New York with offices at 39 West
Main Street, Rochester, New York 14614 (the “County’’) and the Churchville-Chili Central School
District, a political subdivision of the State of New York with offices at 139 Fairbanks Road,
Churchville, New York 14428 (the “School District”). The County and the School District shall
be referred to individually as a “Party” and collectively as the “Parties.”

WHEREAS, the Coronavirus Aid, Relief, and Economic Security (“CARES”) Act
provides economic relief to the American people from the public health and economic impacts of
COVID-19 through payments to state, local, and tribal governments, and the County is an eligible
unit of local government and has received an allocation of funds under the CARES Act
(“Coronavirus Relief Funds”™);

WHEREAS, the CARES Act requires that Coronavirus Relief Funds may be used only to
cover those costs of local government that: a) are necessary expenditures incurred due to the public
health emergency with respect to COVID-19; b) were not accounted for in the local government
budget approved as of March 27, 2020; and c¢) were incurred during the period that began on March
1, 2020 and ends on December 31, 2021;

WHEREAS, the County has also accepted a grant from Health Research, Inc., on behalf of
the State of New York and the Centers for Disease Control and Prevention, for the Epidemiology
Laboratory Capacity Reopening Schools Program for the period of July 1, 2021 through July 31,
2022 (“ELC Grant”);

WHEREAS, the ELC Grant is intended to enable local health departments to empower
schools and school districts in Monroe County to establish COVID-19 screening and testing
programs to support and maintain in-person learning for K-12 level students (public, private,
BOCES, and charter schools);

WHEREAS, the County desires to distribute Coronavirus Relief Funds and/or ELC Grant
funds (collectively, “Funds”) to the School District in order to reimburse the School District for
nursing staffing, supplies, and equipment related to the screening and testing of School District
employees and students for COVID-19;

WHEREAS, the Parties desire to enter to this Agreement in order to set forth the terms and
conditions pertaining to such distribution and use of the Funds;

WHEREAS, the County is authorized to enter into the Agreement pursuant to Resolution
337 of the Monroe County Legislature adopted on October 12, 2021 and approved by County
Executive Adam J. Bello on October 22, 2021; and

WHEREAS, the Board of Education for the School District adopted a Resolution
authorizing the School District to enter into the Agreement.



NOW, THEREFORE, in consideration of the foregoing recitals and the mutual covenants
and promises herein contained, the County and School District agree as follows:

1. Funds Available to School District. The County will make available for reimbursement
to the School District, Funds in an amount not to exceed Forty Eight Thousand Six Hundred and
Three Dollars ($48,603), to be used solely for the cost of nurses, nursing and clerical staff, supplies,
administrative or regulatory costs or fees, and equipment directly related to screening and testing
of School District employees and students for COVID-19 (the “Distribution Amount™). At a later
time, the County may in its sole discretion make available additional Funds to the School District
for other purposes authorized under the CARES Act and the ELC Grant which shall be subject to
the same terms and conditions as the Distribution Amount described under this Agreement.

2. School District Request for Reimbursement. The School District has made a request to
the County for reimbursement of certain expenditures incurred due to the COVID-19 public health
emergency. The School District acknowledges and agrees that the costs and expenses submitted
will only be submitted for reimbursement pursuant to this Agreement and shall not be submitted
for reimbursement, or paid with funds from any other federal or state government program, such
as FEMA, or other aid program.

A. Certification. The School District hereby certifies that all requests for Funds are for
School District expenses that are:

1) are necessary expenditures incurred for nurses, nursing and clerical staff, supplies,
administrative or regulatory costs or fees, and equipment directly related to screening
and testing of School District employees and students for COVID-19; and

2) were incurred during the period that began on July 1, 2021 and ends on July 31,
2022; (collectively, “Eligible Expenses”).

B. Documentation. The School District shall provide the date of expenditure, amount,
vendor, description of expenses, an explanation that such expenditures constitute Eligible
Expenses, and such other information proving/verifying its expenditures as Eligible Expenses
(“Required Documentation™).

C. County Review and Acceptance. The County shall review the School District’s
reimbursement requests. The County shall only accept and reimburse requests that provide
adequate documentation, and only for what the County determines, at its sole but reasonable
discretion, are Eligible Expenses. The County may contact the School District to discuss the
documentation and nature of the expenses included in the request for reimbursement. In the event
the County does not accept, in whole or in part, the School District’s request for reimbursement,
the County shall provide a written response documenting the basis for the County’s determination.
The School District may resubmit a corrected or augmented request for reimbursement and any
necessary additional supporting documentation within ten (10) days of receiving notice of the
County’s written determination, and the County will then further review the request and any
additional supporting documentation and rationale submitted by the School District; except that
no request may be submitted or re-submitted by the School District later than July 1, 2022 unless




written permission from the County’s Chief Financial Officer to submit or re-submit a request after
this date has been obtained.

D. Governmental Review. The School District acknowledges and understands that the
Federal and State governments are the authorizing entities and the County is using its best efforts
to determine Eligible Expenses. Any reimbursement request accepted and paid, in whole or in part,
by the County, is subject to governmental review and has the potential to be subsequently
disallowed. As such, any acceptance by the County of the School District’s request to reimburse
and subsequent payment shall not be construed to operate as a waiver of the School District’s
obligation to comply with this Agreement and any applicable laws, regulations or rules and shall
not operate as a waiver or estoppel of the School District’s obligation to return/repay any Funds
distributed to the School District that are subsequently found to not have been used or reimbursed
for Eligible Expenses or the use of which was found to be otherwise unlawful.

E. Distribution. The County shall disburse funds directly to the School District via
electronic funds transfer. The County shall without undue delay distribute Funds to the School
District within fourteen days of the latter of: the Agreement’s complete execution by the Parties
or the County’s review and acceptance of the Required Documentation.

F. Consultation. The School District is encouraged to consult with its attorney with any
questions regarding whether proposed expenses are Eligible Expenses prior to incurring or
otherwise committing to such expenses. The School District shall not enter into any sub-grant
arrangements or agreements with third parties for the use of Eligible Expenses without first
obtaining the prior written consent of the County.

G. Disputes/Release. The School District understands that the County is obligated to incur
any costs to be charged to its allocation of Coronavirus Relief Funds no later than December 31,
2021 and costs charged to its allocation of ELC Funds no later than July 31, 2022, and that any
unexpended Funds as of those dates must be returned to the U.S. Treasury Department, State of
New York, or to Health Research, Inc. The School District hereby waives, relinquishes and forever
releases any and all claims or actions for damages, injunctive relief, and any other relief of any
kind whatsoever, that it has or may have now or in the future, against the County, its elected and
appointed officials, employees and agents, to obtain reimbursement of Funds and/or expenses
related to COVID-19, or to obtain damages for the County’s failure to pay Funds to the School
District.

3. Return of Funds. To the extent any reimbursement paid to the School District under this
Agreement is not actually expended, or any costs and expenses are subsequently refunded to the
School District, the School District agrees that it shall return any Funds that are unused or refunded
to the County by July 31, 2022.

4. Expenditures and Accounting.
A. The CARES Act and ELC Grant impose expenditure and accounting obligations upon

entities receiving Funds. The School District acknowledges and agrees to be solely responsible for
ensuring that it procures, spends, documents, and accounts for its portion of the Distribution



Amount received from the County in strict compliance with this Agreement and applicable laws,
regulations and rules, formal guidance from the U.S. Treasury Department, the OMB Uniform
Guidance for Federal Awards (2 CFR § 200), State Health Department, or other Federal or State
governmental entities.

B. The School District shall maintain complete records documenting its use of Funds
under this Agreement. Records are to include relevant financial information such as bids,
proposals, contracts, invoices, vouchers, receipts, payroll and time records as well as
administrative records documenting the School District’s determination that such expenditures are
Eligible Expenses. The School District shall provide the County, as well as the appropriate New
York State and Federal authorities with full access to these records so that compliance with the
CARES Act, ELC Grant, and other applicable laws and regulations can be monitored, audited, and
confirmed. The County will monitor the use of Funds distributed to the School District through
reporting, regular contact, or other means to provide reasonable assurance of compliance with
laws, regulations, and the provisions of the CARES Act and the ELC Grant. All records pertaining
to the use of Funds under this Agreement shall be maintained by the School District for a period
of at least seven years from July 31, 2022.

C. The Parties anticipate that the Federal or State government will audit the use of the
Funds. In anticipation of such audit, the School District agrees to provide to the County any
additional documentation required to respond to the audit.

D. If the Federal or State government imposes additional documentation requirements on
the County, the School District agrees to timely provide to the County all information and
documentation necessary for the County’s compliance with such requirements as related to the
Distribution Amount.

E. None of the reporting requirements herein is intended to shift to the County the
responsibility of the School District for ensuring that each dollar of its requests for reimbursement
or advances was spent in compliance with this Agreement and applicable law. The County assumes
no responsibility for oversight or management of the School District’s spending and requires the
above reporting to ensure the County has sufficient documentation for any governmental audit. In
the event the U.S. Treasury Department, the State of New York, or any other governmental
agency/division determines that the School District spent any portion of its Distribution Amount
on, or was reimbursed by the County for, any ineligible expenses, or that the expenditure or use of
Funds was otherwise unlawful, the School District acknowledges and agrees that it is solely
responsible for any required recoupment/repayment of those Funds and shall return such Funds to
the County upon the County’s request.

5. Audit. In the event of an audit or other investigation or review by the U.S. Treasury
Department, State of New York, or other authorized governmental entity, of the use of any Funds
provided by the County to the School District, the School District shall, at its own cost, provide
documentation and defend the School District’s use of the Funds. The School District agrees to
provide the County, upon request, a copy of any audit reports pertaining to its use of Funds under
this Agreement. In the event that the U.S. Treasury, State of New York, or other authorized
governmental entity finds that the School District’s use of Funds was not authorized by this



Agreement or applicable law, or that the School District received reimbursement of Funds from
the County to cover expenditures that are not Eligible Expenses or was otherwise in violation of
applicable law, the School District acknowledges and agrees that it shall be solely responsible for
paying/refunding/reimbursing the amount of such Funds to the County, along with any interest
and costs assessed by the Federal or State government on such amount. The County shall then pay
the amount of such Funds, and interest and costs, received from the School District to the U.S.
Treasury, State of New York, or other agency/division. The School District further acknowledges
and agrees that, if the expenditure of Federal awards by the School District meets or exceeds
$750,000 during the fiscal year 2021 or 2022, it shall perform audits as required by the OMB
Uniform Guidance per §200.501.

6. Representatives. The County’s primary contact for matters pertaining to this Agreement
shall be Frank Golisano, Associate Director of Public Health, 111 Westfall Road, Rochester, New
York 14620. The School District’s primary contact for matters pertaining to this Agreement shall
be its Assistant Superintendent for Business Services, Churchville-Chili Central School District,
139 Fairbanks Road, Churchville, New York 14428.

7. Compliance with Laws. The School District shall comply with the CARES Act or other
applicable federal, state, and local laws, regulations, and rules.

8. Indemnification. To the extent permitted by law, the School District shall indemnify the
County and its elected and appointed officials, officers, employees, and agents from and against
any and all losses, damages, liabilities, claims, suits, actions, or awards, including costs, expenses,
and attorney’s fees, incurred or occasioned as a result of the acts or omissions of the School
District, or its elected officials, employees, agents, or subcontractors arising out of or in any way
connected with their performance or receipt of Funds under this Agreement. The School District’s
obligation to indemnify pursuant to this paragraph shall survive the termination of this Agreement.

9. Hold Harmless. The School District agrees that in the event the School District (or anyone
acting on its behalf) fails to perform the terms of the Agreement or is found to use any Funds
received on ineligible expenses, or found to have been reimbursed for ineligible expenses under
this Agreement or applicable law, the School District agrees to hold the County harmless for any
damages suffered as a result thereof. The School District also agrees to pay any actions, claims,
lawsuits, damages, charges, or judgments whatsoever that arise out of the School District’s
performance or nonperformance under this Agreement.

10. Effective Date. This Agreement shall be effective upon its execution by the Parties hereto.

11. Compliance with Laws. In connection with the services to be performed under this
Agreement, the County and the School District and its agents and employees shall comply with all
federal, state and local laws, resolutions, ordinances, codes, rules and regulations applicable to the
services to be rendered hereunder.



12. Entire Agreement. This Agreement constitutes the entire agreement between the Parties,
and supersedes any and all prior proposals, negotiations and agreements, whether written or oral.
Any modification or amendment to this Agreement shall be void unless in a writing executed by
the Parties hereto.

13.  Applicable Law. This Agreement shall be governed by and under the laws of the State of
New York. In the event that a dispute arises between the Parties, venue for the resolution of such
dispute shall be the county of Monroe, New York.

14, Executive Law. The County and School District agree that in carrying out its activities
under the terms of the Agreement that they shall not discriminate against any person due to such
person's age, marital status, disability, genetic predisposition or carrier status, race, color, creed,
sexual orientation, sex or national origin, and that at all times they will abide by the applicable
provisions of the Human Rights Law of the State of New York as set forth in Section 290-301 of
the Executive Law of the State of New York.

15. Miscellaneous Provisions.

A. Waiver. No provision or right under this Agreement shall be waived by either Party
except by written agreement of the Parties hereto.

B. Successors and Assigns. Except as herein otherwise provided, this Agreement shall
inure to the benefit of and be binding upon the Parties hereto and their respective successors and
permitted assigns.

C. No Third-Party Beneficiaries. It is expressly understood and agreed that the
enforcement of this Agreement and all rights of action relating thereto shall be strictly reserved to
the County and the School District. Nothing contained in this Agreement shall give or allow any
claim or right of action whatsoever by any other third person.

D. Severability. Should any one or more provisions of this Agreement be determined to
be illegal or unenforceable, all other provisions shall remain effective; provided, however, the
Parties shall forthwith enter into good faith negotiations and proceed with due diligence to draft a
provision that will achieve the original intent of the Parties hereunder.

E. Notices. Notices to be provided under this Agreement shall be given in writing and
either delivered by hand or deposited in the United States mail with sufficient postage to the
addresses set forth herein:

County: Chief Financial Officer
County of Monroe
Room 402, County Office Building
39 West Main Street
Rochester, New York 14614

and



Monroe County Attorney

Room 307, County Office Building
39 West Main Street

Rochester, New York 14614

School District: Franklin Nardone, CPA
Asst. Superintendent for Business Services
Churchville-Chili Central School District
139 Fairbanks Road,
Churchville, New York 14428

F. Moadifications. This Agreement may be amended, modified, or changed, in whole or in
part, only by written agreement duly authorized and executed by the County and the authorized
signatories for the School District.

G. Counterparts. This Agreement may be executed in two or more counterparts, each of
which shall be deemed an original, but all of which shall constitute one and the same instrument.
Electronic or facsimile delivery of a fully executed copy of the signature pages below shall
constitute an effective and binding execution of this Agreement.

H. Authorization. The Parties hereto stipulate and represent that all procedures necessary
to authorize the execution of this Agreement have been performed and that the persons signing for
each Party have been authorized to do so.

MONROE COUNTY

BY:
Adam J. Bello
County Executive

CHURCHVILLE- CHILI CENTRAL SCHOOL
DISTRICT

BY:
Lori Orologio
Superintendent of Schools




State of New York)
County of Monroe) ss:

Onthe _ day of , 2022, before me, the undersigned, a Notary Public in
and for said State, personally appeared Adam J. Bello, personally known to me or proved to me
on the basis of satisfactory evidence to be the individual whose name is subscribed to the within
instrument and acknowledged to me that he executed the same in his capacity, and that by his
signature on the instrument, the individual, or the person upon behalf of which the individual acted,
executed the instrument.

Notary Public

State of New York)
County of Monroe) ss:

Onthe __ dayof , 2022, before me, the undersigned, a Notary Public in
and for said State, personally appeared Dr. Lori Orologio, personally known to me or proved to
me on the basis of satisfactory evidence to be the individual whose name is subscribed to the within
instrument and acknowledged to me that she executed the same in her capacity, and that by her
signature on the instrument, the individual, or the person upon behalf of which the individual acted,
executed the instrument.

Notary Public
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