July 6, 2022

The Clark-Shawnee Local Board of Education met in a special session on July 6, 2022
at Shawnee Middle/High School, 1675 East Possum Road, Springfield Ohio, 45502.
The meeting was called to order at 6:30 p.m. by President DeHart. Those answering the
roll by Mr. Faulkner:

Mr. Galbreath
Mrs. Garrett
Mrs. Pierce
Dr. Page

Mr. DeHart

Also present: Mr. Brian Kuhn, Superintendent
Mr. Brian Masser, Asst. Superintendent

All stood and recited the Pledge of Allegiance.

ACCEPTANCE OF THE AGENDA (2022 - 1279)

Mrs. Garrett moved to accept the agenda and addendum with corrections.

Dr. Page Seconded the motion.
Ayes: Garrett, Pierce, Page, DeHart, Galbreath.

The President declared the motion carried.

All observed a moment of silence for Jake Fitzgerald, Principal at Greenon Elementary
School.

REQUESTS AND CONCERNS OF THE GENERAL PUBLIC

None

ACCEPTANCE OF CONSENT CALENDAR — FINANCIAL (2022 - 1280)
Mrs. Pierce moved to approve the following:
Permission to Pay Convenience Fees for PaySchools System

Mr. Tom Faulkner, Treasurer, requests permission to pay convenience fees for payment
transactions completed through the PaySchools System.



School Fees--2022-2023 School Year

Preschool Tuition
$160.00 per month for peer models.

Elementary School—K-6
$75.00 General Fee
***General Fee reduced to $60.00 if the operating levy passes on August 2, 2022.

Middle School—7-8

See Exhibit B
***General Fee reduced by $15.00 if the operating levy passes on August 2, 2022.

High School—9-12
See Exhibit C
***General Fee reduced by $15.00 if the operating levy passes on August 2, 2022.

Pay-to-Participate
Middle School: $100.00 per sport.
“**MS Pay-to-Participate fee reduced to $75.00 per sport with a two-sport cap if the

operating levy passes on August 2, 2022.

High School: $200.00 per sport.
**HS Pay-to-Participate fee reduced to $150.00 per sport with a two-sport cap if the

operating levy passes on August 2, 2022.

Latchkey
Daily Rates (per child)

Morning Latchkey--$5.00/day
Afternoon Latchkey--$10.00/day

Monthly Prepay Rates (per child)
Morning Latchkey--$80.00/month
Afternoon Latchkey--$160.00/month
Access to all Latchkey Services--$200.00/month

Mr. Galbreath seconded the motion.
Ayes: Pierce, Page, DeHart, Galbreath, Garrett.
The President declared the motion carried

ACCEPTANCE OF CONSENT CALENDAR — PERSONNEL (2022-1281)

Mrs. Garrett moved to approve the following:



Resignations
Certified

To accept Miss Margaret McCroson, Teacher at Shawnee High School, letter of
resignation effective at the end of the current contract year.

To accept Mr. Jeff Mayfield, Teacher at Shawnee High School, letter of resignation, for
the purpose of retirement, effective May 27, 2022.

Employment

Support Staff

To employ Mr. Robert Beedy as Grounds for the 2022-2023 school year effective July 1,
2022. [Grounds Step 8]

Certified

To employ Mr. Jeff Collins as Teacher for the 2022-2023 school year. [Current Assignment:
Shawnee High School]

To employ Mrs. Tonya Collinsworth as Teacher for the 2022-2023 school year. [Current
Assignment: Shawnee Middle School]

To employ Mr. Brian Stevens as Teacher for the 2022-2023 school year. [Current
Assignment: Shawnee Middle/High School].

Certified- Additional Duty

To employ Mrs. Melissa Fowler as Intervention Specialist, Extended School Year for the
2021-2022 school year.

To employ Mr. Josh Jennings as Cross Country, High School Head Coach for the
2022-2023 school year.

To employ Mrs. Stacy Mercer as Intervention Specialist, Extended School Year for the
2021-2022 school year.

Support Staff- Additional Duty

To employ Mrs. Rebecca Barger as Summer School Bus Driver for the 2021-2022 school
year.

To employ Mrs. Gina Beckel as Summer School Bus Driver for the 2021-2022 school year.



To employ Miss Mary Bowshier as Summer School Bus Driver for the 2021-2022 school
year.

To employ Mr. William Geist as Cross Country, High School Assistant Coach for the
2022-2023 school year. Mr. Geist is a lay coach.

To employ Mr. Logan Griffith as Cross Country, Middle School Coach for the 2022-2023
school year. Mr. Griffith is a lay coach.

To employ Ms. Amy Howard as internal substitute bus driver at employee’s current bus
driver step for the 2022-2023 school year at the employee’s tracking step 20 and paid
step 20 for the 2022-2023 school year

To employ Mr. Matthew Williams as Golf, Varsity Boys Coach for the 2022-2023 school
year. Mr. Williams is a lay coach.

To employ Mr. Steven Williams as Summer School Bus Driver for the 2021-2022 school
year.

Non-Paid Leave Requests

Tp approve Mr. John Coffman’s, Part-Time Custodian, request for non-paid leave on
July 29, 2022.

To approve Mrs. Jeanne Ryder’s, Custodian, request for non-paid leave August 25 - 31,
2022.

Personnel-Rates of Pay
To establish rates for the following positions for the 2022-2023 school year:

Bus Driver Sit Time—Paid at individual driver’s regular hourly rate
Certified Tutor—Hourly Rate—$28.05/hour

Classified Tutor—Hourly Rate equivalent to Aide—Step 0
Technology Helper—Maintenance Salary Schedule-Step 0
Snow Removal-Hourly Rate equivalent to Summer Help-Step 10
Substitute Teachers--$95.00/day

Substitute Classified--$13.57/hour

Substitute Bus Drivers--Step 0 of Bus Driver Salary Schedule
Substitute Clinic Aide—Clinic Aide Salary Schedule Step 0

Dr. Page Seconded the motion.
Ayes: Page, Dehart, Galbreath, Garrett, Pierce.
The President declared the motion carried.



EMPLOYMENT OF PERSONNEL (2022-1282)

Mrs. Garrett moved to approve the following:

To employ Mrs. Naomi Smith as Summer School Bus Driver for the 2021-2022 school year.

Dr. Page Seconded the motion.
Ayes: Galbreath, Garrett, Pierce, Page.
Abstain: DeHart.

ACCEPTANCE OF CONSENT CALENDAR — RESOLUTIONS/MISCELLANEOUS
(2022-1283)

Mrs. Pierce moved to approve the following:

Authorization for Purchases Under Board Policy 6233

To allow for purchases up to $4000.00 per academic year to support the culture and
climate of the district as outlined in Board Policy 6233.

Approval of Memorandum of Understanding with the Clark-Shawnee Local
Education Association—Cheerleading Advisor

Approval of a Memorandum of Understanding with the CSLEA for the compensation of
the High School Basketball Cheerleading Advisor.

Approval of Memorandum of Understanding with the Clark-Shawnee Local
Education Association--Flag Corp Advisor

Approval of a Memorandum of Understanding with the CSLEA for the compensation of
the Flag Corp Advisor for the 2022-2023 school year. [Reference Exhibit D]

Resolution Declaring it Necessary to Renew a Levy of a Tax in Excess of the
Ten-Mill Limitation

WHEREAS, two (2) emergency tax levies generating $1,288,000 per year and
$719,686 per year for the emergency requirements of the school district, were
combined and increased in the amount of $455,647 (“Combined Prior Tax Levy"), which
Combined Prior Tax Levy was approved by the electors of this school district at an
election held on November 6, 2012; and

WHEREAS, the Combined Prior Tax Levy generating $2,463,333 per year for the
purpose of providing for the emergency requirements of the school district, will expire at



the end of tax year 2022, collection year 2023, and this board of education desires to
renew said Combined Prior Tax Levy in the same amount;

NOW THEREFORE BE IT RESOLVED by the Board of Education of the
Clark-Shawnee Local School District, County of Clark, Ohio:

SECTION 1. That the amount of revenue which may be raised in this school
district by all tax levies which this school district is authorized to impose, when
combined with all revenues to be received from the State of Ohio and the Federal
Government, will be insufficient to provide for the emergency requirements of this
school district.

SECTION 2. That pursuant to the provisions of Section 5705.194 of the Ohio
Revised Code, it is necessary that a combined renewal tax be levied in excess of the
ten-mill limitation and for the benefit of this school district, for the purpose of providing
for the emergency requirements of this school district, in the amount of $2,463,333 per
year for a ten (10) year period.

SECTION 3. That the question of the passage of said combined renewal tax levy
shall be submitted to the electors of the school district at an election to be held on
November 8, 2022. If approved by the electors, said renewal tax levy shall first be
placed upon the 2022 tax list and duplicate, for first collection in calendar year 2023. If
the combined renewal levy is passed by the electors on November 8, 2022, it is hereby

specified that the Prior Tax Levy shall not be levied after 2022, which is the year
preceding the year in which said combined renewal tax levy is to be first imposed.

SECTION 4. That the treasurer of this board of education be and is hereby
directed to certify forthwith a copy of this resolution to the county auditor at least
ninety-five (95) days prior to said election as required by law requesting that said county
auditor certify to this board of education the total current tax valuation of the school
district and to calculate and certify the annual tax levy which will be required to produce
the annual amount set forth in Section 2 hereof, in accordance with Section 5705.195 of
the Ohio Revised Code and Section 5705.03 of the Ohio Revised Code.

SECTION 5. That it is found and determined that all formal actions of this board
of education concerning and relating to the adoption of this resolution were adopted in
an open meeting of this board of education, and that all deliberations of this board of
education, and of any of its committees that resulted in such formal action, were in
meetings open to the public, in compliance with all legal requirements, including Section
121.22 of the Ohio Revised Code, and the rules of this board of education adopted in
accordance therewith.



SECTION 6: This Resolution shall be in full force and effect from and
immediately upon its adoption.

Resolution to Advertise and Receive Bids-School Bus

Whereas the Clark-Shawnee Board of Education wishes to advertise and receive
bids for the purchase of one or more school buses;

Therefore, be it resolved the Clark-Shawnee Board of Education wishes to
participate and authorize the Southwestern Ohio Educational Purchasing Council to
advertise and receive bids on said Boards' behalf as per the specifications submitted for
the cooperative purchase of one or more school buses.

Mr. Galbreath Seconded the motion.
Ayes: Galbreath, Garrett, Pierce, Page, DeHart.

The President declared the motion carried.

EXECUTIVE SESSION (2022-1284)

Mrs. Garrett moved to go into Executive Session for the employment of personnel at
7:27 p.m.

Mrs. Pierce Seconded the motion.
Ayes: Galbreath, Garrett, Pierce, Page, DeHart.

Mr. DeHart declared the board out of executive session at 8:23 pm.

ADJOURNMENT

Mrs. Garrett moved to adjourn the meeting at 8:28 p.m.
Mr. Galbreath Seconded the motion.

Ayes: Garrett, Pierce, Page, DeHart, Galbreath.

President

WD

Treasurer




EXHIBIT A

Memorandum of Understanding
between the
Clark-Shawnee Local Board of Education
and the
Clark-Shawnee Local Education Association

This Memorandum of Understanding (“MOU") is entered into by and between
the Clark-Shawnee Local Board of Education (“the Board”) and the Clark-Shawnee
Local Education Association (“the Association”) for the purpose of documenting
agreement between the parties with respect to the Cheerleading, Competition
supplemental position, and to amend the negotiated rates of pay for the High School
Basketball Cheerleading supplemental contract as found in Article29, Salary
Schedules Extra Duty Compensation, of the parties’ negotiated Contractual
Agreement(s) (effective July 1, 2022 through June 30, 2025, “Term”). This MOU shall
apply for the Term of the Contractual Agreement(s) only, after which it shall expire.

WHEREAS, Article 28, Salary Schedules, Section V., Supplemental Positions,

provides as follows:

“All supplemental positions that are vacated and the Board decides to fill for the
subsequent school year shall be posted for a period of five (5) days and such five
(5) day posting shall be open to qualified bargaining unit members only. (These
postings shall be made available to the Association President for
distribution/circulation to the bargaining unit.) After the five (5) day internal
posting period, all remaining vacant supplemental positions shall be held open to
all qualified internal and external applicants until filled.

All supplemental positions that are vacated shall be offered to qualified members
of the unit prior to any offer outside of the unit. The Board may decide not to
offer supplemental positions on an annual basis based upon qualifications of
applicants, student enroliment and/or other financial considerations,”; and

WHEREAS, the parties have agreed that it is mutually beneficial to waive the
posting requirements set forth in Article 28, Section V., as applicable to the

Cheerleading, Competition supplemental position for the Term of the Contractual

{04118608 - 1} 1



Agreement(s) for the benefit of the current Cheerleading, High School Football
supplemental contract holder only to have the right of first refusal for the
Cheerleading, Competition supplemental position during those contract years; and

WHEREAS, Article 28, Salary Schedules Extra Duty Compensation, of the
parties’ negotiated Contractual Agreement(s) currently provides the following rates
of pay for the High School Basketball Cheerleading supplemental contract for the
2022-2023 and 2023-2024 contract years [noting that pursuant to the provisions of
Article 27 of the Contractual Agreement(s), the parties will reopen the Contractual
Agreement(s) for the 2024-2025 contract year to negotiate salary as set forth in
Article 27), respectively:
Yrs 0-3: 08  $3,317
Yrs 4-7: .084 $3,482
Yrs 8+:.088 $3,648; and

WHEREAS, the parties mutually recognize the need to amend the stated rates
of pay for the High School Basketball Cheerleading supplemental contract for the
each of the contract years, respectively, for the Term of the Contractual
Agreement(s), based upon the duties involved in the position;

NOW, THEREFORE, THE PARTIES AGREE TO THE FOLLOWING:

1. The posting provisions of Article 27, Salary Schedules, Section

V, Supplemental Positions, shall not apply to the Cheerleading, Competition
supplemental position for the Term of the Contractual Agreement(s) for the benefit

of the current Cheerleading, High School Football supplemental contract holder only

(04118608 - 1} 2



to have the right of first refusal for the Cheerleading, Competition supplemental
position during each of those contract years;

2 Should the current Cheerleading, High School Football
supplemental contract holder not exercise the right of first refusal for the
Cheerleading, Competition supplemental position during any of the contract years
as applicable, the provisions of Article 27, Salary Schedules, Section V, Supplemental
Positions, shall apply to the Cheerleading, Competition supplemental position;

3 The rates of pay reflected in Article 28, Salary Schedules Extra
Duty Compensation, of the parties’ negotiated Contractual Agreement(s) for the
High School Basketball Cheerleading supplemental contract shall be amended as
follows for the 2022-2023 and 2023-2024 contract years, respectively:

Yrs 0-3: 093 $3,856

Yrs 4-7: 097  $4,021
Yrs 8+:.101  $4,187;

4, This Memorandum of Understanding is a one-time agreement only,
which shall be in effect upon the date of execution through the expiration of the
Term of the Contractual Agreement(s) and shall not constitute any form of
precedent, past practice, or binding effect on any other aspect of the Contractual
Agreement(s);

5. This Memorandum of Understanding shall not impact the Contractual
Agreement(s) between the parties in any other way;

IN WITNESS WHEREOF this Memorandum of Understanding is entered into

voluntarily by its parties on this the day of ,2022.

(04118608 - 1) 3



CLARK-SHAWNEE LOCAL CLARK-SHAWNEE LOCAL
BOARD OF EDUCATION EDUCATION ASSOCIATION

(04118608 - 1} 4



EXHIBIT B
ENVIRONMENT: DASL * VERSION: 21.3.0.5 » USER: cs_lfarrell

ey Procress .-'-"*","" Shawnee Middle School
o N 2022-2023
Studentinformation > Management > School Administration > Fees Administration > General Fees

WARNING: You are working with a Future School Year

General Fees Maintenance

From thls screen, you can display, add, change and delete general fees.

Add General Fee ]

Fee Grade Fee
Code a Year Gender Fee Text Amount AD WD AcctCode Active
@ & CLFEE7 07 7TH GRADE CLASS $10.00 200-1636-9840- @
FEE 000000-040
F_ﬁ] # CLFEE8 08 8TH GRADE CLASS $10.00 200-1636-9840- @
FEE 000000-040
W ¢ FEES SCHOOL FEES $75.00 001-1720-1001- 2]

000000-040

Show Active Only

Copyright © 1997-2022 Software Answers, LLC



ENVIRONMENT: DASL - VERSION: 21.3.0.5 + USER: cs_lfarrell

Shawnee Middle School

2022-2023
Studentinformation > Management > School Administration > Fees Administration > Course Fees

WARNING: You are working with a Future School Year

Course Fees Maintenance

From this screen, you can display, add, change and delete data pertaining to Course Fees.

Working Schedule: | Default Schedule v || Reload Screen

‘ Add Course Fee ]

Course Course Fee Fee Fee
Code Course Name Section Code Text Amount AD WD AcctCode Aclive

W & 980 Artl 980 Lab $10,00 001-1710-1001- 2]
Fee 020000-040

[fj] r 982 Arlll 082 Lab $10.00 001-1710-1001- @
Fee 020000-040

w & 984 Art il 084 Lab $10.00 001-1710-1001- e
Fee 020000-040

w & 850 Band 2nd Period 850  Band $10.00 300-1690-9494- ®
Fee 000000-040

W & 750 Band 4th Period 750 Band $10.00 300-1690-9494- [ ]
Fee 000000-040

W ¢ 760 Choir 3rd Period 760  Choir $10.00 300-1634-9740- o
Fee 000000-040

w & 860 Choir 41th Period 860 Choir $10.00 300-1634-9740- @
Fee 000000-040

W & 933 Intro Biology & 933 Lab $10.00 001-1710-1001- @
Disseclion 2 Fee 130000-040

W & 932 Intro Biclogy & 932 Lab $10.00 001-1710-1001- [ ]
Dissection | Fee 130000-040

& 3098 MARCHING BAND 3098 Band $60.00 300-1635-9440- @
Fee 000000-004

w & 1091 Spanish | 1091 Spanish $5.00 001-1720-1001- [

000000-040

Show Active Only

Copyright ® 1937-2022 Software Answers, LLC



ENVIRONMENT: DASL - VERSION: 21.3.0.5 * USER: cs_|farrell

Shawnee Middle School

2022-2023
Studentinformation > Management > School Administration > Fees Adminisiration > Miscellaneous Fees

WARNING: You are working with a Future School Year
Miscellaneous Fees Maintenance )

From this screen, you can display, add, change and delete data pertaining to miscellaneous fees.

 Add Misc Fee
Fee Code &  Fee Text Fee Amount Acct Code Active
W & 2010 FEES DUE FROM 2010 $35.00 001-1710-1001-000000-040 ®
W &  LIBRARY LIBRARY BOOK/FINE $10.00 018-1690-9140-000000-040 @
w & MISC SCHOOL PROPERTY FEE $10.00 001-1720-1001-000000-040 &

Show Active Only

Copyright ® 1897-2022 Software Answers, LLC
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ENVIRONMENT: DASL * VERSION: 21.3.0.5 * USER: cs_Harrell

Studentinformation > Management > School Administration > Feas Administration > Course Fees

EXHIBIT C

Shawnee High School
2022-2023

WARNING: You are working with a Future School Year

Course Fees Maintenance

From this screen, you can display, add, change and delete data periaining to Course Fees,

Working Schedule: | Dofault Schedule VI! Reload Screen I

| Add Course Fee I

Course Codo
B & 3082
120 4 1003
w4 1008
B & 1065
y & 1063
B 7 3075
o 3041
e 2 1069
5 & 3081
e s 3049
g 7 1064

m XE-ENG1-CS

"5 4001
a 7 3059
B & 3050
B s 2021
B 3042

Show Active Only

Course Name

A CAFELLA CHOIR

ADVANCED FRESHMAN
COMPALIT

ADVANCED SOPHOMORE

COMPMLIT

ANAT/PHYS, (15t som)

APPLIED CHEMISTRY

ATHLETIC INJURIES &

PREVENTION

BASIC ART 1

BIOLOGY

CAP

CEREMICS & SCULPTURE

CHEMISTRY |

COLLEGE ENGLISH 1

COLOR GUARD

COMPUTER DESIGN
CRAFTS AND CRAFT
MAKING

DIGITAL PHOTOGRAPHY

DRAWING & PAINTING

Course

Section Fee Code

3082

1003

1065~4

1063

3075

3041-22

1069-5

3081

3049~24

1064-3

XEENGICS

4001

3059~28

3050

2021

3042~

Fee Toxt

A CAPELLA CHOIR

ADV FRESHMEN

COMP & LIT

ADV SOPHOMORE
COMP & LIT

ANATIPHYS

APPLIED CHEMISTRY

ATHLETIC INJURIES &
PREV

BASIC ART |

BIOLOGY

CAP CHOIR

CERAMICS &

SCULPTURE 1

CHEMISTRY

COLLEGE ENGLISH 1

COLOR GUARD

COMPUTER DESIGN |

CRAFTS AND

CRAFTMAKING

DIGITAL
PHOTOGRAPHY

DRAWING &
PAINTING

Feo

Amounl

$30.00

$9.00

$9.00

$35.00

$40.00

$25.00

§24.00

$30.00

524.00

$40.00

514,00

$60.00

$24.00

$24.00

$24.00

524.00

AD WD AcctCode

Acthve

300-1634-8470- @
000000-004

001-1720-1001- @
000000-004

001-1720-1001- ®
000000-004

001-1710-1001- @
130000-004

001-1710-1001- ®
130000-004

001-1790-1001- @
000000-004

001-1710-1001- [ ]
020000-004

001-1710-1001- @
130000-004

300-1634-9470- ]
000000-004

001-1710-1001- [2)
020000-004

001-1710-1001- @
130000-004

001-1720-1001- ®
000000-004

300-1635-0440- @
000000-004

001-1710-1001- ®
020000-004

001-1710-1001- @
020000-004

©001-1710-1001- [ ]
020000-004

001-1710-1001- [ ]
020000-004




Course Code
B 3015
IR 4 1072
w4 3074
B 3073
B 4 3072
& 7 1076
@ & XSC-BIO1410-CS
Ich 4 3080
B 4007
B 4 1009
B 7 3008
B & 1080
® & 1081
ICI 4 2067
B & 2059
B & 3079
V. 2061
B & 1067
8 & 1066
B #  XSC-PHYI-CS
B & 1018
IC 4 3011A
& /7 aon8

Show Active Only

Course Name

ENGINEERING DESIGN

ENVIRONMENTAL SCIENCE

EX SCI: EX & ATH TRAINING

FITNESS

EVALUATION/ASSESMENT

FITNESS FOR LIFE

FORENSICS

FUNDAMENTALS OF

BIOLOGY

HEALTH Il

JAZZ ENSEMBLE

JUNIOR LITICOMP

MARCHING BAND

METECROLOGY

NATURAL DISASTERS

NUTRITION AND WELLNESS

ON YOUR OWN

ORCHESTRA

PERSONAL FINANCIAL

MANAGEMENT

PHY SCIENCE

PHYSICS {151 semasler)

PHYSICS 1

PREPARING FOR THE ACT

TEST

PRIN. OF ENGINEERING

PRIN. OF ENGINEERING

Course

Section Feo Code

3015

1072-10

3074

3073

3072

1076

XSCBIO1

3080

4007

1009

3098

1080

1081

2067

2059

3079-1

XSCPHY1

1018

I0NA

JonB

Feo Text

ENGINEER DESIGN

ENVIRONMENTAL

SCIENCE

EX SCI: EX & ATH
TRAINING

FITNESS EVAL AND
ASSESS

FITNESS FOR LIFE

FORENSICS

COLLEGE BIOLOGY

HEALTH I

JAZZ ENSEMBLE

JUNIOR LIT & COMP

MARCHING BAND

METEOROCLOGY

NATURAL DISASTERS
NUTRITION AND
WELLNESS

INTRO TO FAM
CONSUMER SCI

ORCHESTRA

PER FINANCIAL
MANAGE |
PHYSICAL SCIENCE
PHYSICS (1st
Semester)

PHYSICS (181
Semasler)

PREPARING FOR THE
ACT

PRIN. OF
ENGINEERING A

PRIM. OF
ENGINEERING B

Fea
Amount

$18.00

$50.00

§20.00

$10.00

$30.00

$40.00

$10.00

$60.00

510.00

$60.00

$20.00

5$20.00

336.00

5$24.00

$10.00

$30.00

§30.00

$30.00

$30.00

$28.00

5$28.00

AD WD AcctCode

001-1780-1001-
000000-004

0©01-1710-1001-~
130000-004

001-1790-1001-
000000-004

001-1790-1001-
000000-004

001-1780-1001-
000000-004

001-1710-1001-
130000004

001-1710-1001-
130000-004

001-1750-1001-
000000-004

300-1635-9440-
000000-004

001-1720-1001-
000000-004

300-1635-9440-
000000-004

001-1710-1001-
130000-004

001-1710-1001-
130000-004

©01-1790-1001-
000000-004

001-1780-1001-
000000-004

300-1635-9450-
000000-004

001-1780-1001-
000000-004

001-1710-1001-
130000-004

001-1710-1001-
130000-004

001-1710-1001-
130000-004

001-1720-1001-
000000-004

001-1780-1001-
000000-004

001-1750-1001-
000000-004

Active



Course Code
8 ¢ 2060
u 4 1013
B 2 1007
B 2 1091
B ¢ 1093
B f 1094
@ ¢ 1095
s 4002
8 3083
B s 2020

[74 show Active Onty
50 Records Displayed

Course Namo

PRINCIPLES OF FOODS

SENIOR COMP & LITA

SOPHOMORE COMPALIT

SPANISH 1

SPANISH 2

SPANISH 3

SPANISH 4

SYMPHONIC BAND

SYMPHONIC CHOIR

VIDECGRAPHY

Coursoe

Sactlon Fee Code

20601

1013

1007

1091~-34

1093

1094~39

4002~1

3083-~2

2020

Fee Text

PRINCIPLES OF
FOODS

SENIOR COMP & LIT
A

SOPHOMORE COMP

&L

SPANISHI

SPANISH 2

SPANISH 3

SPANISH 4

SYM BAND

SYM CHOIR

VIDEOGRAPHY

Copyright © 1997-2022 Software Answers, LLC

Fea

Amount

$36.00

$14.00

$9.00

$5.00

$5.00

£5.00

$5.00

$60.00

$20.00

$24.00

AD WD AcctCodo

001-1780-1001-
000000-004

001-1720-1001-
000000-004

001-1720-1001-
000000-004

001-1720-1001-
000000-004

001-1720-1001-
000000-004

001-1720-1001-
000000-004

001-1720-1001-
000000-004

300-1635-9440-
000000-004

300-1634-9470-
000000-004

001-1740-1001-
000000-004

Actlve

Back To Top
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Studentinformation > Management > School Administration > Fees Administration > General Fees

1 =~ IS TaIY _'-f.\

ENVIRONMENT: DASL * VERSION: 21.3.0.5 + USER: cs_lfarrell

Shawnee High School
2022.2023

Py,
LA

WARNING: You are working with a Future School Year

General Fees Maintenance

From this screen, you can display, add, change and delete general fees.

{ Add General Fee ’

Feo Code
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09 0SCLFEES $10.00 200-1636-9826-000000-004 ®

10 10CLFEES | $10.00 200-1636-9825-000000-004 ®

1" 11CLFEES $10.00 200-1636-9824-000000-004 ®

12 12CLFEES $10.00 200-1636-9823-000000-004 @
General $45.00 001-1790-1001-000000-004 @
Fee
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Studentinformation > Management > School Administration > Fees Administration > Miscellaneous Fees

Shawnee High School

2022-2023

WARNING: You are working with a Future Sbhool Year

Miscellaneous Fees Maintenance

From this screen, you can display, add, change and delete data pertaining to miscellaneous fees.
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Fee Code a  Fee Text Fee Amount Acct Code Aclive

AD ADJUSTMENT $1.00 001-1790-1001-000000-004 @
APT AP CALC TEST $110.00 018-1690-9104-000000-004 &
APT1 AP ENG LITERATURE TEST $110.00 018-1690-9104-000000-004 &
APT2 AP ENG LANGUAGE TEST $110.00 018-1690-9104-000000-004 &
APT3 AP MICROECONOMICS TEST $110.00 018-1690-9104-000000-004 ©
CREDIT CC+ CREDIT HOUR FEE $4164 018-1690-9104-000000-004 @
CTC FEES OWED $1.00 001-1790-1001-000000-004 @
LF LIBRARY FINE $1.00 001-1790-1001-000000-004 &
LL LOST LIBRARY BOOK $1.00 001-1790-1001-000000-004 .
LT LOST TEXTBOOK $1.00 001-1780-1001-000000-004 @®
OTHER FEES OWED ANOTHER SCHCOL $1.00 001-1790-1001-000000-004 ®
PE LOST PE LOCK $6.00 001-1790-1001-000000-004 @
PF PARKING FEE $20.00 018-1690-9104-000000-004 @
PR SCHOOL PROPERTY FEE $1.00 001-1790-1001-000000-004 -5
RE REBINDING FEE $10.00 ©01-1790-1001-000000-004 &
SEL ON-LINE CLASS FEE $1.00 018-1690-9104-000000-004 @
B TEXTBOOK $1.00 001-1790-1001-000000-004 @
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This Memorandum of Understanding (“MOU") is entered into by and between
the Clark-Shawnee Local Board of Education (“the Board”) and the Clark-Shawnee
Local Education Association (“the Association”) (collectively, “Parties”) on this __
dayof ______, 2022 (“Effective Date") for the purpose of documenting agreement
between the Parties to a one-time only exception to the compensation amounts set
forth in Article XXVIII, Salary Schedules, 2022-2023 Extra Duty Compensation Plan,
of the Parties’ negotiated Contractual Agreement(s) (effective July 1, 2022 through
June 30, 2025) (“Contractual Agreements”) for the Flag Corp Advisor position, only.
This MOU shall be effective for the 2022-2023 contract year only, and will
automatically expire with no further action necessary by the Parties on the last day
of the 2022-2023 contract year. Upon expiration, this MOU shall have no further
force or effect.

WHEREAS, Article XXVIII, Salary Schedules, 2022-2023 Extra Duty
Compensation Plan, of the Parties’ Contractual Agreement(s) provides for the
following compensation amounts for the Flag Corp Advisor extra duty position: 0-3
years experience = (.037), $1,534; 4-7 years experience = (.041), $1,700; and
8+years experience = (.045), $1,866; and

WHEREAS, the Parties mutually recognize and agree that the compensation
amounts set forth in Article XXVIII, Salary Schedules, 2022-2023 Extra Duty

Compensation Plan, of the Parties’ Contractual Agreement(s) for the Flag Corp
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Advisor extra duty position are set too low to attract qualified and experienced
candidates for the position; and

WHEREAS, the Shawnee Band Boosters have donated funds to the District’s

music program, and the Board has taken official public action to accept said
donation; and

WHEREAS, the Parties have determined to increase the amount of extra duty

compensation established for the Flag Corp Advisor extra duty position for the
2022-2023 contract year only, to a flat amount of three thousand five hundred
ninety-two dollars ($3,592) through use, in part, of donated funds, and have
determined to use other portion of donated funds to cover costs of benefits
associated with the Flag Corp Advisor extra duty position for the 2022-2023
contract year including Medicare, workers’ compensation, and School Employees
Retirement System obligations associated with the Flag Corp Advisor extra duty
position;

NOW, THEREFORE, THE PARTIES AGREE TO THE FOLLOWING:

1. For the 2022-2023 contract year only, the Flag Corp Advisor extra
duty compensation position will be compensated at a flat rate of three
thousand five hundred ninety-two dollars ($3,592);

2 The provisions of Section 1, above, are a one-time only exception to
the negotiated provisions of Article XXVIII, Salary Schedules,
2022-2023 Extra Duty Compensation Plan, of the Parties’ Contractual

Agreements for the 2022-2023 contract year only;
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3. This Memorandum of Understanding is a one-time agreement only,
and shall not constitute any form of precedent or past practice, and
shall have no binding effect on any other provisions of the Parties’
Contractual Agreements other than as specifically set forth above;

4, This Memorandum of Understanding shall not impact the Contractual
Agreements between the Parties in any other way;

IN WITNESS WHEREOF this Memorandum of Understanding is entered into

voluntarily by its parties on this the day of , 2022 (“Effective Date").

CLARK-SHAWNEE LOCAL CLARK-SHAWNEE LOCAL
BOARD OF EDUCATION EDUCATION ASSOCIATION
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