
LEWISTOWN PUBLIC SCHOOLS 
BOARD OF TRUSTEES 

LINCOLN BOARD ROOM 
215 7th Avenue South 

Lewistown, Montana 59457 

MONDAY, July11, 2022 

REGULAR BOARD MEETING 
PAGE 1 

Meeting ID 
meet.google.com/ccw-qomy-dip 

Phone Numbers 
(US)+1 605-743-0395 
PIN: 421 669 826# 

CALL TO ORDER (6:00 p.m.) 
1. Roll Call
2. Pledge of Allegiance
3. Motion to Set Agenda
4. Discussion—2021-2022 Annual Report
5. Report—Committees of the Board
6. Calendar Items, Concerns, Correspondence, Etc.
7. Report—Investment
8. Report—End of Year Transfers and Recap
9. Report—Superintendent

PUBLIC PARTICIPATION 
10. Recognition of Parents, Patrons, and Others Who Wish to Address the Board on Non-

Agenda Items
ACTION ITEMS 

MINUTES 
11. Minutes of the June 13, 2022 Regular Board Meeting

APPROVAL OF CLAIMS 
12. Claims

INDIVIDUAL ITEMS 
13. Approve Changes for the 2022-2023 Student Handbooks
14. Approve Jr. High School Roofing Contract with Summit Roofing
15. Approve Multidistrict Agreement between Lewistown Elementary Schools and

Fergus High School
16. Approve Notice of Resolution of Intent to Sell/Dispose of Surplus Property
17. Approve First Reading 2022-2027 School Board of Trustees Strategic Goals and

Objectives
18. Approve 2022 MTSBA Membership Electronic Ballot
19. Approve Additions to the Substitute List for the 2022-2023 School Year
20. Approve Personnel Report
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ADJOURNMENT 

A hard copy of the complete Agenda is available at the LPS Central Office 
or on the Lewistown Public Schools Website:  

http://www.lewistown.k12.mt.us/content/266 
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PUBLIC PARTICIPATION 
 

The Board of Education encourages participation at public School Board meetings. 

Under normal circumstances it is desirable to allow everyone to address the Board. 

However, when there are many persons who wish to address the Board, the following 

rules shall apply to protect the public’s right to be heard: 

 
• Speaker must first be recognized by the Chair and identify him/herself. 

• Comments may not infringe on the rights to privacy of another. 

• Each speaker shall be allowed a presentation not to exceed three (3) 
minutes at the appropriate time on the Agenda. 

• There will be a limit of one presentation per person. 

• The Board requests that organizations and groups be represented by a 
single spokesperson. The spokesperson for each group shall be limited 
.to a presentation of three (3) minutes. To save repetition and time, 
the Board also requests that persons not speak if a previous speaker 
has expressed a similar position on the same issue. 

• Appropriate comments are welcome but no action is likely to be taken 
at this time to ensure that others have the opportunity to address the 
same issue also. Items discussed may, at the discretion of the Board, 
be placed on a later agenda. 

• The Board will accept comments from the public on each agenda item 
as it is discussed. 

 

By a majority vote of the Board, these rules may be suspended for special reasons at 

any particular meeting. Further, the Board may reserve the right to adjust the length 

of time. 
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LEWISTOWN PUBLIC SCHOOLS 
 

 
 

LEWISTOWN PUBLIC SCHOOLS 
Lewistown, Montana 

 
BOARD AGENDA ITEM 

 

Meeting Date Agenda Item No. 
 

 
 Minutes/Claims      Board of Trustees      Superintendent’s Report  Action - Consent

                  Action - Indiv.  
ITEM TITLE:      DISCUSSION—2021-2022 ANNUAL REPORT  

 

Requested By:      Board of Trustees Prepared By:  Thom Peck 
 
 

SUMMARY: 
 

The Lewistown Public Schools 2021-2022 Annual Report is attached for the Board of Trustees to 
review. This report will be placed on the next agenda as an action item for approval. 

 
 
 
 
 
 
 
 
 
 
 
 
 

SUGGESTED ACTION:  Informational 
 
 

 Additional Information Attached 
 

NOTES: 

07/11/2022 4 
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In following Board Policy, staff members will again be required to compile a brief 
report on their area of responsibility for an annual school report. Reports will include 
an overall summary along with concerns and areas to be improved. This information 
will provide the Board with relevant data about the status of the District. Hopefully 
this will again prove to be useful and lend to an enhanced report in the future. 

REPORT / ASSIGNMENT 

Garfield Elementary School Matt Lewis 

Highland Park Elementary School Matt Ventresca 

Lewis & Clark Elementary School Danny Wirtzberger 

Lewistown Junior High School 

Fergus High School Tim Majerus 

 Activities - Fergus High School  Paul Bartos

Assessment Thom Peck

Business Office Rebekah Rhoades 

Curriculum Thom Peck

Maintenance Jason Fry

School Food Service Amie Friesen 

Special Education Chelsey Rogers 

Technology Scott Baldwin

Title I Thom Peck 

Transportation Rob Odermann

ANNUAL REPORT 

Jeff Friesen
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Lewistown Junior High School
Annual Report

2021-22
Jeff Friesen, Principal

We returned to a “more normal” pattern of education this year. LJHS remained at
full capacity with no activity cancellations for the entirety of the school year! After a
rocky start with last-minute staffing changes, we regrouped and had a solid school
year. Our mission at the junior high continues to be to take elementary students and
turn them into high schoolers. Even as we identify areas of improvement, the LJHS
staff and students should feel proud of our successes this year. Our motto is “Where
Excellence and Enthusiasm Collide” and we are staffed with personnel who have

strong work ethics, compassionate attitudes and a mindset to continually improve. This annual
report will provide a summary of the staff, academics, and activities of Lewistown Junior High
School during the 2021-22 school year. The information within this report contains some of the
data we use to assess our progress and seek improvement.

Yellowstone Trip
Lewistown Junior High School went on Expedition Yellowstone this year from May 9th - May
12th. Mr. Shelagowski and Mr. Buehler escorted 27 students down to Yellowstone National Park.
Expedition Yellowstone teaches students about the natural and cultural history of Yellowstone
National Park, investigates current issues affecting the Greater Yellowstone Ecosystem, and
promotes stewardship and preservation in the park and in home communities. Emphasis is on
learning through direct experience in the outdoors. Students participate with teachers and parent
chaperones in hikes, field investigations, discussions, creative dramatics, and journal writing.

Veteran’s Day Assembly – LJHS honored our veterans again this year during the Veteran’s Day
Assembly on Thursday, Nov. 11. We were able to return to an “in-person” assembly after the
COVID year. We had a great turnout at our assembly from area veterans. Our featured speaker
this year was Lieutenant Colonel Zachary D. Manning. Lieutenant Colonel Manning is now
retired after spending 20 active years as a fighter pilot in the US Air Force. We were proud to
honor all of our veterans during this assembly that has become a part of the local tradition. It is
our way of recognizing those that have given so much to our nation while teaching our students
the importance of the sacrifices they have made.

ACTIVITIES
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STUDENT ACTIVITIES
At the junior high we stress the importance of school involvement. For this reason we offer a
number of clubs and activities to help students get involved beyond the classroom. Clubs and
activities have proven to give students a greater sense of belonging to a school. This sense of
belonging helps students with better attendance and ultimately, better grades.

Builders Club-The Builders Club is a service club that finds ways to help the school and
community. Mrs. Blazicevich was the advisor for Builders Club. They operate the student store
to raise money to purchase items to make the school a better place for the students.

Drama Club- This was a new club started this year. Several students met in the library and
participated in a few activities led by Mrs. Poser-Brown in the library. They met on Tuesdays
(and some Thursdays) during lunch.

MathCounts - The MathCounts program continues to have a strong group of students. LJHS
sent 5 students to the State competition in February - a great showing from our school! The
students participated against all classifications of Montana schools.

Running Club- The winter running club continued to be a success under the guidance of Ms.
Walters. This group of students meets after school on Mondays and Thursdays, between the
winter and spring sports’ seasons.

Ski Club- The ski club was a great success with Mrs. Poser-Brown being the advisor. By joining
ski club for a membership fee of $35, students have the opportunity to join the club on one or all
of the eight scheduled trips to Showdown. The membership covers the cost of transportation.
Students are still responsible for rental cost and the cost of lift tickets for each day they travel.

Student Council- This year’s student council officers were: President - Pedro Martignoni, Vice
President - Norri Solheim, Treasurer - Sydney Wichman, and Secretary- Sophie Lark. Ms.
Walters was the advisor for student council. Each year the student council puts on dances,
organizes spirit days and, of course, organizes Homecoming activities.

Parent Teacher Organization (PTO)- The PTO does so many things to support our school(s).
Each year in the past they have helped sponsor the eighth grade dance, provided treats for the
after school learning center, provided money for SOAR reward prizes and funded the purchase of
the student planner books. We appreciate their support.
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Recognition of Talent
Scholastic Awards Ceremony-We again ended the year by recognizing those students who have
done well in meeting or exceeding the standards of our school. Students were recognized for
their academic successes, attendance, and the honors they received throughout the year. As a
capstone, each year two students are selected for the DAR award. These two 8th graders are
selected by staff and are exemplary of positive attitudes and a willingness to put forth an
extraordinary effort. This year’s DAR award winners were Rhett Comes and Holly Myers.

Talent Show - Five acts performed during the talent show. The talent show was followed by a
slideshow put together by the Yearbook class.

Staffing
The junior staff welcomed a couple of new members to the teaching staff. The following made
up the staff at the junior high:

Certified Staff
*Jake Rhoades..................................................8th Grade Social Studies
Jenifer Blazicevich (lead para)........................ 7th Grade Special Education
Tasha Lahr (lead para)................................... STAR Room Teacher
Matt Donaldson.............................................. 7th Grade Math
Maida Walters..............................................  8th Grade English
Jocelyn Krogstad............................................ Family and Consumer Science
Katie Wirtzberger........................................... Art/Yearbook
*Dylan Buehler............................................... 8th Grade Science
Lora Poser-Brown.......................................... Librarian (0.5 FTE)
*Karin Webb…............................................... 8th Grade Special Education
*Steve Zieglowsky...........................................Counselor
Jeff Friesen..................................................... Principal
Nicole Wichman............................................. 7th Grade English
Brett Shelagowski........................................... 7th Grade Science
Lauren Wright................................................ Choral (0.5 FTE)
Chase Auger……………………………….... Band (0.5 FTE)
Katherine Spraggins........................................ 8th Grade Math
Brooke Zeiler….............................................. 7th Grade Social Studies

Classified Staff
Sara Peterson.................................................. Secretary
Misti Birdwell…............................................ Paraprofessional
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*Bob Agostinelli............................................. Paraprofessional
Cheryl Savinelli…………………………….. Paraprofessional (one-on-one)
*Shannon Maxwell….………..…………….. Paraprofessional (one-on-one)
Tasha Lahr..................................................... STAR Room Paraprofessional
Cynthia Battrick............................................ STAR Room Paraprofessional
Steve Kelly .................................................... Custodial
James Wright.................................................. Custodial
Beth Davis...................................................... Kitchen Staff
Sherri Sebek................................................... Kitchen Staff
Mandi Kingsford............................................ Kitchen Staff

*New staff at the junior high.

MTSS
The Junior High continues our commitment to the MTSS (Multi-Tiered Systems of Support)
process. This process has helped us identify and show measurable progress of system strengths
and weaknesses at LJHS each year. In addition, MTSS is our primary process for putting into
place academic and behavioral interventions and supports for Tier I, II & III students. The MTSS
team this year included: Nicole Wichman, Karin Webb, Katie Wirtzberger, Katherine Spraggins
and Steve Zieglowsky.

District Goal Area 1: Measurable Student Achievement
The most important task in measuring student achievement is to routinely assess a variety of
data. Though academic performance is the ultimate measure of success, there are a number of
smaller data resources that help contribute to a positive learning environment.
Data from:

1. Daily attendance,
2. Classroom performance,
3. Benchmark and criterion referenced testing, and
4. Student management and school climate.
5. Curriculum and intervention effectiveness.

1. Daily Attendance - LJHS continues to promote daily attendance as one of the key factors to
success in every student’s education. We continue to strive for measurable progress in hopes of
improving student daily attendance. The goals that we will continue to work on are:

a. Provide incentives to reward and encourage good attendance
b. Provide tools to assist parents in getting their child to school
c. Create procedures in dealing with chronic absenteeism
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Our goal for the 2021-22 school year will continue to be to use grade level team meetings to
proactively identify attendance problems and communicate with parents on a regular basis
regarding absences. Involving parents in the process, and providing them with support, has
proven to be the most effective approach in addressing chronic absenteeism.

Our attendance rates were as follows:

Enrollment Quarter 1 Quarter 2 Quarter 3 Quarter 4

7th grade 93 95.04% 91.58% 90.94% 91.37%

8th grade 93 90.79% 90.14% 90.73% 90.71%

2. Classroom performance- With each school year teachers face a new class of students with
their unique knowledge and learning abilities. This continuous variety is why teachers assess
progress on an ongoing basis. At LJHS we stress that homework, projects, quizzes, and tests are
all a means of having students practice new knowledge and assess their progress. Grades are a
means of measuring progress and motivating students to excel. Making the honor roll is a strong
motivator for students. McDonald’s continues to sponsor the posting of our Quarterly Honor Roll
in the newspaper. At the end of the school year LJHS recognizes students who have maintained a
GPA of 3.67 or higher throughout the school year. The following are the number of students who
meet the minimum requirement of a 3.67 GPA:

First Year Recipients Second Year Recipients

7th Grade 24 --

8th Grade 7 21

Renaissance Program – We continue to utilize the Renaissance Program to recognize students
who maintain high academic standards or make significant improvement with early release
privileges and rewards from several businesses.

Gold Card achieved a 4.0 GPA or increased GPA by 1.0
Blue Card achieved a GPA between a 3.50 and 3.99 or an increase of .75
Silver Card achieved a GPA between 3.49 and 3.00 or an increase of .50 receive

3. Benchmark and criteria reference testing- NWEA MAP testing continues to be our
benchmarking tool for student progress. NWEA provides schools with a number of report
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options to desegregate the data on individual students and student groups and helps determine
their potential on the state SBAC tests. Below is a chart that provides a set of data regarding
projected growth. The NWEA MAP test is assessed up to three times a year to monitor student
growth. Our task as educators is to seek the most effective means of helping each student
progress with the targeted growth.

Grade 8
Growth: Math 6+ CC SS 2010 V2/Common Core State Standards Mathematics: 2010

Growth:Reading 6+ CC SS 2010 V3/Common Core State Standards English Language
Arts/Literacy: 2010

62



Growth: Language 2-12 CC SS 2010 V2/Common Core Standards English Language
Arts/Literacy: 2010

Grade 7
Growth: Math 6+ CC SS 2010 V2/Common Core State Standards Mathematics: 2010
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Growth:Reading 6+ CC SS 2010 V3/Common Core State Standards English Language
Arts/Literacy: 2010

Growth: Language 2-12 CC SS 2010 V2/Common Core Standards English Language
Arts/Literacy: 2010
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SBAC – Montana Smarter tests were administered in ELA and Math for all LJHS students. In
addition, 8th grade students only took the Science test.  Here are the results:

2022 Smarter Balanced 7th/8th Grade ELA Results

2022 Smarter Balanced 7th/8th Grade Mathematics Results

4. Student Management/School Climate - A positive school climate is based on management of
negative behaviors and recognition of positive behaviors. During the 2021-22 school year the
MTSS team continued to make an effort to listen to our students through the MyVoice Survey
and by active listening sessions with random Student Feedback groups. Areas that students felt
needed improvement include:

Short Term goals -
● Increase school pride by updating and maintaining facilities - fix all drinking

fountains, update locker room lockers
● Consistently reward positives - Attendance, Behavior, Academics (SOAR system)
● Make Student Council THE voice of the junior high
● Activity options for students during lunch free time
● Continue to keep dress code in handbook current and associated disciplinary

issues consistent
● Quarterly recognition/awards ceremonies to celebrate and promote student

successes
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Long Term goals -
● Facilities - will be prioritized according to the bond levy
● Continue to brainstorm and formulate new clubs
● Refine Accelerated Reader

Positive/Negative Behavior Interventions - One of the primary goals of MTSS is to make student
success a focus. A review of the MyVoice survey showed our school climate remains strong and
continues to improve. There are a number of ways that we interact with and recognize students
on a regular basis. For recognition, students were awarded with SOAR certificates and with the
Renaissance program. And, each week teachers met by grade level to select 3 students who
demonstrated positive/SOAR behaviors. For each of these students, a teacher would send a
postcard home recognizing these behaviors. Advisory provides a place each day for students to
connect with teachers. We also have provided several electronic outlets on the student website
for students to have a “voice” if there is a need for more anonymity. This includes a counselor
referral form, a bully reporting form and a form for school improvement ideas. A component of
our Health/PE classes is the Power Up/Speak Out program. This is a very proactive approach by
our counseling department and the PE department towards developing and maintaining healthy
relationships among students.

With that said, there is still a requirement by MTSS to monitor Office Discipline Referrals
(ODRs). Here is a breakdown by grade of documented referrals by the office and referrals
submitted via our discipline-referral form by teachers.

Major Office referrals Minor Office referrals Total Teacher-
document referrals

7th grade 10 6 64

8th grade 12 5 104

5. Academic Interventions/Curriculum - An important piece of effective intervention and
curricular decisions is the evaluation of student data. Our intervention system continues to be
within the regular scheduled classes with IXL and monitoring MAP test scores to measure
student progress.

Additional interventions include:
a. After School Learning Center (ASLC) - ASLC was offered both during lunch and after
school Monday thru Thursday. ASLC serves anywhere between 5 to 15 students each

66



session. Students that needed additional help or had 5 or more missing assignments were
assigned to ASLC by classroom teachers. Data was reviewed to see which students this
program was being effective with and which ones needed additional assistance.
b. Study Hall – Our study hall environment is an opportunity for students to get
additional time to complete assignments and to work on organizational skills. A Tier 2
study hall was added in the second semester for 7th graders that were chronically behind
with assignments.
e. Advisory – This is a proven strategy where teachers have a daily opportunity to meet
with students to monitor student progress.
f. Level specific courses - In the subjects of Math and English, we utilize assessment data
to place students in one of four different ability leveled classes (five different levels for
8th grade math). This process ability allows us to address the specific needs of students in
a smaller setting.
g. Title Classes- The junior high offers leveled classes in both English and math. These
Title classes provide more individualized instruction and smaller class sizes. The goal of
Title classes is to address areas of academic gaps.
h. One-on-one instruction – Our teachers work hard to help students beyond the
classroom. Teachers frequently spend time with students during their lunches, before
school, or after school to help students who are struggling with learning concepts.

Curriculum Offerings-
Offering as many electives as possible continues to be a priority at LJHS. In addition to
offering an Ag&Tech class last year, we added STEM Physical, Fisheries, Digital Media
Productions, Montana Geographical Information Systems (GIS) and Intro to
Weightlifting. This gives students more class options and utilizes study halls to a lesser
degree.

District Goal Area 2: Facilities
On a daily basis, we strive to keep the building in top condition and appearance to create a
positive learning environment. New lockers for the locker room have been purchased and will be
installed during the summer of 2022. The remaining hallway lockers were installed to make all
lockers consisten. With the passing of the bond levy, our major focus will be educating through
construction in the least disruptive manner. LJHS is appreciative of the Lewistown community
supporting the growing and changing needs of education by approving the bond levy.

District Goal Area 3: Community and Parental Engagement
Working in and with the community helps create real life learning experiences, builds
connections, and promotes a positive image of our school. Another important part of engagement
is involving parents in their child’s education.
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1. Community Involvement - To be successful, education takes a community. At LJHS we see
the importance of stepping out of the traditional setting and becoming involved in the
community.

2. Parental Engagement- Below are ways we strive to include parents and keep them informed:
A. Infinite Campus- Parents are encouraged to utilize Infinite Campus to keep track of
their child’s progress. Parents are encouraged to sign up for the smart phone app available
for Infinite Campus.
B. Google Classroom- All staff maintain Google class sites to provide access to
assignments when at home.
C. District Website- The digital backpack on the LJHS page of the district website is a
great location to provide easy access to every form and information page that is sent
home to parents.
D. Facebook- LJHS continues to provide parents information about current events and
changes through our Facebook page.
E. Activities - Parents regularly volunteer and help out where needed for different athletic
and activity events.

District Goal Area 4: Technology
The most important aspect of technology is not how many computers you have, but how
technology is implemented into instruction and management of our school environment. This
year students were again issued chromebooks on a one-to-one basis. Below are some of the areas
technology is utilized at LJHS:

a. Data collection with Google Forms has allowed us the opportunity to collect and
manage data from, and on, student achievement. This data is easily shared and evaluated.
b. Infinite Campus- Utilizing the Missing Assignment option in the gradebook has given
students, parents, and staff the ability to monitor assignments more efficiently. This is
also a primary means for us to deliver messages to parents.
c. Facebook and Remind - Parent Communication improved with the use of Facebook as
a means of getting information out to parents. Facebook use by parents is vital to
communicating almost everything and Remind is a texting tool that has been very helpful
to students and parents alike in reminding them of upcoming events and updates.
d. Google Classroom - Teachers have all created a site for each of their classes. This was
a crucial tool when dealing with an uncertain future during the school year. Google
Classroom will continue to be used in the future on a full time basis.
e. Document sharing with Google Drive provides opportunities for students to edit their
work and collaborate with a group on work. In conjunction with Google Classroom, also
students can also electronically turn in assignments to their teachers.
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f. Google Meet is an important part of teacher instruction. Google Meet is an easy to use
video conferencing and recording tool used day in and day out by staff to share needed
instruction to our students. It allowed teachers to maintain connections with students and
allowed teachers to share their video recordings for students unable to attend live lessons.

District Goal Area 5: Highly Qualified Staff
One of the strengths of the junior high is our teaching and support staff. Not only do they all
meet the standards of highly qualified, they are dedicated to helping students do their best. A
high percentage of the certified staff have obtained a Master's level of education. This year we
had five full-time certified teachers join LJHS.

Below are the staff changes at LJHS:
1. Certified Staff: Brooke Zeiler - 7th Social Studies, Dylan Buehler - 8th Science, Jake Rhoades
- 8th Social Studies, Karin Webb - 8th SPED, Steve Zieglowsky - Counselor

District Goal Area 6: Fiscal Management/Responsibility
At LJHS we strive to base our spending on curricular and student needs. Over the last decade the
junior high has seen a number of reductions to meet budget requirements. The staff at Junior
High Staff continues to be fiscally responsible. This year we were able to continue
supplementing our normal budget with ESSER (Elementary and Secondary School Education
Relief) funds from the government. The bond levy will be a big priority in the upcoming years as
we best meet our building needs in a fiscally responsible manner.

69



FERGUS 
HIGH 

SCHOOL 

Tim Majerus 

70



Fergus High School

2021-22 Annual Report

Tim Majerus, Principal

Paul Bartos, Assistant Principal/Athletic Director

The end of each school year provides a time to reflect and assess the challenges

we’ve faced and the successes we experienced. Continued school improvement comes

from honest conversations regarding our strengths and our weaknesses. These

conversations took place throughout the school year in MTSS meetings and from

collaboration of teachers during our PIR days. It’s through a team approach that an

organization can find the most effective solutions. This annual report is more of a

narrative to tell the story of the school year than it is a collection of data.

Please enjoy.

Fergus High Enrollment

Distinguished School Award

Each year the National Association of ESEA State Program Administrators

(NAESPA) selects schools from across the nation to be recognized as National ESEA

Distinguished Schools. Fergus High School was selected as one of two schools to

represent Montana. We were selected because of the significant improvement in

our graduation rate from 2019 to 2021. What made this award even more

impressive was the increase in graduation rate occurred during a time when COVID

was disrupting our nation’s education systems.

The selection came with a $20,000 award. We had the option of spending this

money on sending a group to the 2022 National ESEA Conference in New Orleans,

but instead attended virtually and spent the balance to support our Title I

programs.

Professional Development

Professional development is an important part of continued growth and self reflection

throughout the school year. This year our professional development focused on self-care,

positive student/teacher and teacher/teacher relationships, department meetings, and

curriculum evaluation. The use of department meetings continues to assure cohesive

instruction and goals as students transition through departments.

Course Offerings

This year we increased our dual enrollment opportunities by signing on with Dawson

Community College. We made the switch to DCC because of their intention of offering

courses at the Educational Center here in Lewistown. However, during the summer of 2021,

DCC pulled out of Lewistown as quickly as they had come in. We stayed with our

commitment to offer our dual enrollment courses through DCC for this school year.

However, we will have three individuals attending the Dual Enrollment Summit in

1
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Missoula this summer to explore our options for better serving students and assisting

teachers who offer dual enrollment courses. During the 2021-22 school year the following

dual enrollment courses were offered:

● English 12 - Writing 101 - College Writing

● Advanced English 11 - Writing 101 - College Writing

● Advanced Math/Pre-Calculus - Math 121 - College Algebra

● Advance Biology - Biology 160/161 - Principles of Living Systems with Lab

● Welding - Welding 110 - Welding Theory

Seven Advanced Placement courses were offered with a total of 95 students enrolled.

Advanced Placement results won’t be available until July. The following AP classes

were offered this year:

● World History

● Government

● Calculus

● Spanish

● Chemistry

● English

● Physics

Providing remediation for our tier two students can play as important of a role in our

education services as advanced classes do. This year we took a new approach to our Title I

English classes. Instead of modifying the regular grade level English curriculum for our

Title students, we established courses by ability at four different levels. Our English 100

through 300 classes focused on the remediation of reading and writing skills for freshmen

through juniors. English 400 was for seniors and focused on reading and writing career

readiness.

We also offered an Integrated Science course to help prepare the lower Tier 2 and upper

Tier 3 students for Title classes in Earth Science and Biology. Through this remediation

efforts we hope to see an improvement in future assessment data for the Tier 2 & 3

students.

The numbers in our CTE programs continue to grow as student interest in career

preparation increases. Three years ago Fergus High School went from having one

Agriculture Education teacher and one Industrial Tech teacher to two Agricultural

Education teachers. Having two instructors has allowed the Ag Department to create more

cohesive pathways. The Family and Consumer Science Department, with new teacher

Megan Vincent, is developing new pathways to meet the increasing number of students

interested in her department.

The Business Department has continued a number of traditional classes with Accounting,

Personal Finance, Annual, and Business Math and has added two online computer classes.

Applied Digital Skills is a free program from Google that provides online lessons for

students to learn practical applications while working at their own pace. In addition to

Applied Digital Skills, Fergus High offers online Computer Science and Coding classes.

This was also the second year Fergus High School has been selected as a rural school to be

sponsored by Amazon for these classes. Enrollment in both these online programs have

increased slightly over the past two years and is showing a significant growth for the

2022-23 school year.

2
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Fine Arts programs at Fergus High School are also showing some growth. Students are only

required to complete one year of fine arts, but more students are choosing to continue with

our Fine Arts courses of art, band, choir, and drama.fine arts classes to earn their elective

credits. The band classes have seen significant growth and enthusiasm under the direction

of second year teacher Chase Auger while the drama class was brought back after a five

year absence from our curriculum.

Another addition to the FHS course offerings this year was Intro to Education. This course

was designed to provide students with an opportunity to explore their interest in becoming

a teacher. Next year this course will be replaced with a four semester series of dual

enrollment courses offered by Montana State University in conjunction with Montana

Digital Academy.

Four years ago Fergus High School began working with the Department of Public Health &

Human Services (DPHHS) in their Vocational Rehabilitation and Pre-Employment

Transition Services (Pre-ETS). With this program, Fergus High School is provided

assistance in helping students in five categories; job exploration counseling, work-based

learning experiences, counseling on transition or postsecondary education, workplace

readiness training, and instruction in self-advocacy. In addition to providing these services,

representatives from DPHHS came to Lewistown on a monthly basis to meet with students

and their parents to discuss services that are provided beyond the school year and

graduation. Fergus High School receives more than $40,000 annually for providing these

services.

This was the fourth year that FHS offered the HiSET Option Program to seniors who,

because of life circumstances, would come up short on credits for graduation. This year two

students participated in the program and were able to successfully complete the

requirements to graduate with their peers. To prepare the students for the five exams we

utilized the Essential Education program to prepare students for the five HiSET exams.

Essential Education is one of only two programs approved by ETS (HiSET organization).

This program has been a success as long as our strict application process is followed,

allowing only those students who have a strong desire to take advantage of this opportunity

to graduate.

This was our second year of offering the Structured Learning Room (SLR). This classroom

provides structure for students whose identified disabilities interfere with their learning,

and the learning of others, in a regular classroom environment. Students were assigned to

SLR for specific classes or, in some cases, the whole day. The goal was to provide academic

success and behavioral support. The grades of the students assigned to SLR showed

dramatic improvement and office referrals declined sharply.

Beginning this year we increased our counseling from 1.3 to 2.0 FTE in order to help

increase our focus on the three content areas of school counseling; academic, career, and

social/emotional development. One important role of school counselors is to teach the Signs

of Suicide (SOS) program in November and December. “S.O.S. is an Evidenced Based

Program that teaches middle school and high school students how to identify peers and/or

themselves that may be showing signs of suicide and help and resources that are available.”

(Montana OPI website) The counselors were available after each classroom session and

met independently with students who needed one-on-one counseling instead of the group

3

73



presentation. The increase in counselor FTE also provided more time to work with students

on academic and career pathways. I’m pleased with the decision to expand our counseling

staffing.

Academic Performance

Assessment is an important part of continued improvement. As is the case with class

enrollments of one hundred students or lower, each student counts as one or slightly more

than one percentage point when assessing data. For this reason we rely more on trends

than changes seen from one year to the next.

The data below shows MAP reading scores of freshman and sophomores and ACT results

taken by every junior. The freshman and sophomore MAP scores are categorized by the

grade level they were in when they took the spring assessment and the ACT scores of

juniors are identified by the year they will graduate. This year's juniors are the class of

2023 and were freshman in 2020 and sophomores in 2021.

School Climate

The sense of belonging at school is an important factor in a positive learning environment

and a desire to attend school on a daily basis. One of our school-wide goals continues to be

to provide a positive school climate. Part of achieving this goal is to involve students in the

decision making process. Throughout the school year the administration met with student

council members to discuss ideas and Advisory teachers held discussions with all students
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during their Advisory period. In April the student council held an Eagle Pride Workshop to

evaluate the information gathered in the My Voice Surveys, topics of discussion with all

students during scheduled Advisory periods, and from their meetings with administration.

One student council member’s comment that stood out to me was that the students’ pride is

at the highest level in his high school career. He continued that it was not only in sports,

but in the classrooms, and hallways. Below is a summary of the student council’s activities.

Student Council 2021-22 Year in Review
Submitted by Michelle Trafton and Meggan Cirrincione

The Student Council had a very successful and busy year, beginning immediately in the fall

with the officer elections and the start of activities for the 2021-22 school year.

The Student Council remained very active in the fall with homecoming activities, including

hallway decorating, spirit week dress up days, float decorating, coronation, the pep

assembly, the parade, fall activity/sporting events, and the formal dance!

Meetings continued through the year as Student Council members worked on recognitions

for staff as well as two Fergus Eagle Recognition Assemblies for students. Recognition

categories included: Students of the Month, Club Recognition, Sports Recognition, Advisory

Attendance, Student Voice, Student Awards & Achievements, Staff Recognition,

Students/Staff in the News, and the Kindness Drawing.

Winter Spirit Week was a success with the dress up days and recognition for speech, drama

& debate, basketball, wrestling, cheerleading, and the band at the send off assembly for

Divisonals and State.

The junior class officers, along with their junior class, junior staff advisors, and prom

coordinator put an immense amount of time, planning, and work into their junior/senior

prom through Butter Braid fundraising for the decorations and supplies. They also worked

throughout prom week and for a full day to decorate the gymnasium for their Midnight in

Paris prom as well as preparation for the grand march and coronation. The sophomore

officers served at the prom and several sophomore officers and students cleaned up the day

after prom. The prom consisted of the coronation, grand march, prom dance, and after

prom party (put on by the junior parents). The entire week of prom was a success with high

attendance and a lot of fun!

This year, the Student Council also put a great amount of time and work into finalizing and

completing the Fergus High School Student Council Bylaws to create a framework for

Student Council processes, procedures, and plans moving forward.

The Student Council held their elections for the 2022-23 school year in the spring of this

year. Due to the August 31st school start date next year and Homecoming the week of

September 19th, elections had to be completed this spring in order to have two weeks for

Homecoming hallway decorating, planning, and prep for all the Homecoming events next

year. Student Body Officer elections were the last week of April and the Student Class

Officer elections were the first week of May. Offices for all positions were filled through

student applications, student speeches and campaigning, and student body voting. Officers

will now be able to continue their Homecoming planning and work as school starts on

August 31st.
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Student Council wrapped up their year with an Eagle Pride Workshop to gather input from

students to present to administration. They presented Student Voice survey results from

each Advisory class (including categories of Belonging, Heroes, Sense of Accomplishment,

Fun & Excitement, Curiosity & Creativity, Spirit of Adventure, Leadership &

Responsibility, Confidence to Take Action), thoughts and ideas from this year that students

enjoyed with ideas to carry forward, ideas for welcoming Freshmen next year, Student

Council Bylaws, Homecoming planning for next year, and their 2021-22 Student Council

Legacy. A few of things that were brought forward and mentioned at the Golden Eagle

Workshop were to bring back the Club Fair so students can learn and be more involved and

connected throughout their year, having more student recognition on the school monitors

throughout the year, having more communication between students and teachers through

possible use of information bulletin boards, and adding more activities for students.

Student Council students and several other students were involved in the end-of-year

Fergus High School Awards Ceremony, including Blue & Gold Awards and leadership

awards for our members who have dedicated their time and efforts this year in Student

Council and their thoughtful service to the student body.

The 2021-22 Student Council worked diligently this year toward their goals for student

involvement, leadership, and school spirit. They found some things that worked very well

throughout this year and plan to continue some of these ideas, such as more student

involvement in homecoming hallway decorating by including individual locker decorating

and themes for each class, acknowledging and spreading kindness through the use of the

kindness awards & drawings, recognizing students and staff for all kinds of in-school and

out-of-school accomplishments, including each class (freshman-senior) in a variety of ways

for student events, having Student Council elections in the spring, and focusing each spring

on the improvements that have been made throughout the year as well as areas in need of

improvement to carry forward to future years. It was a very successful and innovative year,

and we are proud of the Student Council officers' accomplishments and their service to our

school, student body, and staff!

Technology

If there was anything positive that came from the pandemic it would be the manner in

which schools utilize technology. Teachers learned through the pandemic era of distance

learning the value of using Google Classroom for posting and turning in assignments and

utilizing an online method for assessment.

During the pandemic we had assigned students individual Chromebooks for the school year.

The staff has agreed that the best practice is to have Chromebooks available in each

classroom with spare Chromebooks being made available at a central location to be checked

out for the evening. This practice requires more devices be available, but avoids the issues

of students forgetting their Chromebooks at home, having a device with inadequate battery

life, or a device that has been damaged.

Parental Engagement

A change for this year was the new format for parent/teacher conferences. Instead of the

open schedule where any parent could come in and wait for an opening with a teacher, we

created three meeting rooms for a team of teachers and scheduled meetings with the

parents of students who were struggling. There were 18 thirty minute time slots for each
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meeting room. For the spring conferences we had four meeting rooms with 8 time slots for

each.

Another addition in the Fall was to have teachers conduct individual conferences with each

of their students over the two weeks before conferences. These individual meetings

addressed student successes and areas in need of improvement. After meeting with their

teachers the students were asked to share with their parents the notes from the individual

meeting.

The teachers felt that the team approach to parent conferences were highly effective, there

was still a need to allow an opportunity for those parents who didn’t receive an invitation to

attend a conference. Teachers also felt that the individual student/teacher meetings were

important, they did take a lot of class time to complete.

Summary

As I come to the end of another school year and to the end of a career in education, I’m

proud to say that Fergus High School is on a positive trajectory of academic and career

opportunities, school environment, and teacher collaboration. Early in my career I was told

by a veteran administrator that the key to success is to surround yourself with good people.

Fergus High School is staffed with certified and classified staff that have chosen a

profession in education to provide opportunities for the youth of our community. They are

“good people” truly committed to student success.

During my four years at Fergus High School we’ve experienced a number of traumatic

circumstances. With each experience the staff and students came together with support and

understanding. The increase in positive school pride comes, in part, from the positive things

that are happening in our school, but also from the shared experiences of staff and students

and the experience of getting through it together.

I extend my gratitude to the LPS staff, board of trustees, and Central Montana community for
their support during my eighteen years with Lewistown Public Schools. Most importantly, my
appreciation goes out to the three decades of students who have humbled me with their
dedication, resilience, and unpredictable youthful energy. It’s been an honor to serve the
Lewistown community.

Tim Majerus, Fergus High School Principal
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ASSESSMENT 

Thom Peck 
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Rebekah Rhoades 
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BUSINESS OFFICE 
2021-2022 ANNUAL REPORT 

 
Rebekah Rhoades 

Business Manager/District Clerk 
 

 

The 2021-2022 school year proved to be another year of change, challenges, and successes.  The 
pandemic and all that has come with it have added to and emphasized the many complexities of 
School Finance. We are extremely fortunate to have a knowledgeable and dedicated staff in the 
Lincoln Building Business Office.   
 
Main Business Office Functions: 
 

 Payroll 
 Purchasing & Payables 
 Instructional Media Center (IMC) 
 Budgeting 
 Grants 
 General Accounting (District and Student Activities) 
 Insurance (Health/Dental/Life/Disability and Property/Liability) 

 
Highlights of the year included: 
 

 Excellent Audit Report 

 Navigating ESSER II and ESSER III Federal Funding due to the Coronavirus Pandemic 

 Passage of the Elementary Bond Levy 
 
 
Goals for the Future: 
 
It is always my goal to continue to streamline processes in the District and this will be a continued 
process.  As a department, we continually evaluate our procedures as we look for ways to improve 
our operations.  Our ongoing goal is to become more efficient while maintaining a high level of 
accuracy.   
 
My primary goals for the upcoming year include: 

 ESSA Coding Compliance: As part of the new ESSA Federal requirements, schools with 
more than one physical location are required to report all expenses by school building code.  
Three years ago we completed a major overhaul to several of our district-wide account 
codes and reported under these codes on the Trustee Financial Summary for the first time 
this August.  This is an ongoing project, as the rules for reporting are continually changing. 

 Use of TalentEd to Streamline Payroll Processes: TalentEd, our new online hiring 
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platform was put in place in 2019-2020.  The software is not yet being used to its fullest, 
but will create efficiencies that will assist better communication and processes for payroll. 

 Purchasing Review: It has been many years since our purchasing process has been 
reviewed.  Over the past 10 years we have introduced credit cards as a form of payment 
and the use of more and more online purchasing.  While this can be very convenient, it has 
led to some challenges.  It is our goal to review our processes and set up better guidelines 
so that we are ensuring that we are spending tax dollars responsibly. 

 Student Activities Financial Management: It is my goal to ensure that training and 
education take place to be sure that we remain finding-free in both the Junior High and 
High School Student Activities accounts.  I plan to meet with our “new” Athletic Director 
to set a better budgeting process for the High School Student Activities.   

 Use of Accounting Software to Streamline Processes (ongoing): Our accounting 
software contains a wealth of information that needs to be used to improve current 
processes.  Exporting data for contracts, years of service, OPI reporting, etc. will continue 
to replace manual processes used in the past.  The Business Office staff has taken several 
trainings to improve our use of the software.  We intend to move to iVisions, a web based 
version of our software, in the near future. We are currently in the process of moving to 
being hosted off-site, which is essential for the security of our data.   

 Budget Training (ongoing): It has been several years since training was provided to the 
Principals and Classified Administrators on budget reporting.  I plan to implement one-on-
one training this year to improve this process.  While I will certainly continue to monitor 
all of the budgets, I think a working knowledge of the budget is a key component in 
effectively managing a building or department.  It is my intent in all Leadership Meetings 
to convey our budget to the best of my ability and to remain as transparent as possible. 

 Cross-Train Business Office Employees (ongoing):  As with all businesses, we need to 
make sure our positions are not reliant on any one person.  Each Business Office employee 
is creating a list of duties that will be used to determine a cross-training plan for those 
duties that cannot be neglected.  This is a continual work in progress.  We recently added 
hours to a current employee to assist with payroll functions, which will provide additional 
cross training in that area. 

 Monitor and implement changes in the Affordable Care Act (ACA) or other Federal 
Healthcare Program (ongoing): The ACA has many rules and reporting requirements 
that our District is required to follow.  I plan to continue to attend various training seminars 
as offered and implement processes to ensure that the District is meeting all of the always-
changing ACA regulations. 

 Address the need for Human Resource Staffing: The overlap between the Business 
Office and Human Resources duties has grown.  Eliminating the Curriculum Director and 
CMEC Director positions, making the Superintendent Secretary part-time registrar, and the 
significant turnover in staffing has increased the workload on the Business Office.  We did 
add a few hours to a current employee to assist with payroll functions, which has help, but 
it likely will not be enough going forward.   

 Bond: The Board ran a Bond Election in November 2021 to improve facilities districtwide. 
While the HS Bond failed, the Elementary Bond did pass. I learned a great deal about bond 
financing and purchasing, but the real test will be as we move forward over the next 3 years 
of construction. I will need to remain diligent in the required reporting for bond projects. 

 ESSER Funding: The District has been given ESSER I, ESSER II and ESSER III funds 
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from the Federal Government as a result of the Coronvirus Pandemic.  ESSER I was 
expended in 2020-2021, but there are still remaining funds in both ESSER II and ESSER 
III.  The funds will need to be spent over the next two years, so time will be spent 
identifying needs, prioritizing and ensuring that we are spending the funds as set forth in 
the Law. I and the Administrative Team are working diligently to ensure that those items 
being paid for out of ESSER funds do not cause us to run over a fiscal cliff when the funds 
are no longer available. 

 Classified Salary Matrix Review: We have contracted with Associated Employers to 
conduct a classified salary matrix review.  Upon receipt of their findings, the Classified 
Salary Matrix review team will begin meeting to discuss the possibility of implementing 
changes to that matrix, being mindful of budget constraints, but allowing LPS to be 
competitive in the job market. 

 
 
Review of Board Objectives 
 
When developing the Strategic Plan, the Board adopted several goals related to Fiscal Management 
and Responsibility.  Following, you will find a list of the current goals along with an explanation 
of their status. 
 
 

OBJECTIVE 1 
 
Objective: Review all financial processes; streamline and consolidate these processes where 
possible; find ways to improve efficiencies and accountability in our financial processes while 
reducing, if possible, staff frustration with them. 
 
Status:  All staff members need to be taught to look for ways to streamline our operations.  Many 
improvements have been made in the past few years, including implementing a district-wide 
printer maintenance contract and implementation of substitute use of the time clock.  We also use 
our Accounting software to generate the following years’ contracts, a process that used to be 
updated manually.  The focus at this point is to continually evaluate the effectiveness of new 
processes implemented and continually look for other ways to improve.  Since we have 
“decentralized” our purchasing, it is important to take time to educate all staff on purchasing 
processes to eliminate “hidden” expenses related to purchasing (shipping, personnel, etc.).  
Educating staff is the area that we in the Business Office need to focus on more than we have in 
the past due to so many options in online purchasing. 
 
Current objectives in this area include: 
 

 Training for Administrators and Staff on the Purchasing Process 
 Use of Accounting Software to Streamline Processes 
 Cross-Train Business Office Employees 
 Review the Purchasing Process and identify areas of improvement/cost savings 

 
OBJECTIVE 2 
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Objective:  Seek ways to better involve staff in budget development. 
 
Status:  Ongoing.  In our current budget development model, principals and supervisors are to 
evaluate their budgets and make changes and accommodations where necessary.  With many new 
principals and directors in the District, it is important to familiarize them with their budgets and 
reporting within the accounting software.   
 
Yearly, and more often if necessary, I meet with Principals and Supervisors in order to increase 
their comfort in reading and understanding their budgets and expenditures.  Reports were built for 
easier pulling of data.  This is an area of continual improvement. 
 
Current objectives in this area include: 
 

 Continued Budget Training for Principals and Directors 
 Continued Budget Report Training for Secretaries 
 Educational Sessions to the Administrative Team regarding the different Funds and how 

they may be used 
 Attend Staff Meetings, as requested, to share budget information 
 The new Athletic Director has requested to utilize the software for budgeting athletics.  

We will continue to work toward getting this in place. 
 

 
OBJECTIVE 3 

 
Objective:  Carefully assess specific ways in which we can involve community, staff and the Board 
in better maintaining a strong and influential presence in the next Montana Legislature (2023). 
 
Status:  The 2023 Legislative Session will likely prove to be an interesting one.  As we recover 
from the Covid Pandemic and the resulting inflation, it will be seen how our State government will 
respond. As it stands currently, the inflationary increase is a set amount not to exceed 3% each 
year (MCA 20-9-326(2)). The actual inflationary increase provided in the past 10+ years has never 
been the full 3%. There will likely be more decisions that will need to be made at the local level 
to meet budget and carefully consider increasing taxes, both permissively and as a request to voters 
when necessary. As always, we will need to continue to be transparent and conscientious when 
setting the budget each year. As a District we have many organizations lobbying on our behalf, 
but the Board should continue to consider its involvement in the next legislative session.  If 
Trustees do desire a “strong and influential presence” as the stated objective indicates, it is my 
recommendation to begin identifying stakeholders, opening communication channels, and 
establishing relationships in the very near future.   
 
 

OBJECTIVE 4 
 

Objective:  The Lewistown Schools leadership team works with outlying communities to 
determine what cooperative efforts can be made to make the best use of limited resources.   
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Status:  The District currently cooperates with neighboring districts for technology services and 
hopes in the future to be able to bring back the Construction Academy.  We will continue to 
aggressively seek out opportunities to share resources whenever possible.  Acquiring the Central 
Montana Education Center Building and implementing Agreements with the University of 
Providence and Job Service is another way that the School District is providing opportunity in our 
community.  We have also hired a HiSet Examiner and provide those services to the community 
and Nexus using the Adult Education Fund. 
 
 

OBJECTIVE 5 
Not a function of the Business Office. 

 
 
The Business Office is increasingly feeling the burden of the complex world of school finance.  In 
addition to that, many Human Resource duties are falling on us.  With budget reductions made in 
the District, Legislative decisions, Federal mandates, and the “Great Resignation” impacting staff 
turnover, there is increasingly more being put on our plates with the same number of staff.  Each 
year, we strive to improve communication, streamline processes, integrate new technology, and 
become better than we were the year before, but it is becoming very challenging to do so.  We 
have dependable, hard-working, competent employees and I am thankful for all of the sacrifices 
they make.  I look forward to working through these goals and challenges with them in the coming 
year.   

97



98



99



100



MAINTENANCE 

Jason Fry 

101



102



103



SCHOOL 
FOOD 

SERVICE 

Amie Friesen 

104



105



106



107



108



SCHOOL FOOD SERVICE
BREAKFAST PARTICIPATION DATA
2021-2022 SITE: District Summary

MONTH TOTAL #  DAYS
PAID FREE REDUCED SNP SUM SSO TOTAL EARNED PAID SUBTOT ST+AD

Aug/Sept 0 0 0 0 6428 6428 1 1 2 6430 26
October 0 0 0 0 5986 5986 15 2 17 6003 19
November 0 0 0 0 6240 6240 18 0 18 6258 18
December 0 0 0 0 5162 5162 10 1 11 5173 16
January 0 0 0 0 6190 6190 0 0 0 6190 20
February 0 0 0 0 5901 5901 0 3 3 5904 18
March 0 0 0 0 7274 7274 0 2 2 7276 21
April 0 0 0 0 6526 6526 1 2 3 6529 19
May/June 0 0 0 0 6371 6371 0 0 0 6371 19

TOTALS 0 0 0 0 56078 56078 45 11 56 56134 176

MONTH AVE. AV DAILY % DAILY
ENROLL PART. PART.

Aug/Sept 1205 247 21%
October 1205 315 26%
November 1217 347 28%
December 1214 323 27%
January 1223 310 25%
February 1221 328 27%
March 1225 346 28%
April 1227 343 28%
May/June 1224 335 27%

AVERAGES 1218 322 26%

STUDENT ADULT

21%

26%

28%

27%

25%
27%

28%

28%

27%

Percent of Monthly Breakfast Participation

Aug/Sept October November December January

February March April May/June
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SCHOOL FOOD SERVICE
LUNCH PARTICIPATION DATA
2021-2022 SITE: District Summary

MONTH TOTAL #  DAYS
PAID FREE REDUCED SNP SUM SSO TOTAL EARNED PAID SUBTOT ST+AD

Aug/Sept 0 0 0 0 17340 17340 676 434 1110 18450 26

October 0 0 0 0 13840 13840 580 271 851 14691 19

November 0 0 0 0 13367 13367 707 272 979 14346 18

December 0 0 0 0 12044 12044 491 273 764 12808 16

January 0 0 0 0 14481 14481 600 270 870 15351 20

February 0 0 0 0 13643 13643 566 292 858 14501 18

March 0 0 0 0 15978 15978 669 329 998 16976 21

April 0 0 0 0 14300 14300 583 259 842 15142 19

May/June 0 0 0 0 13861 13861 491 214 705 14566 19

TOTALS 0 0 0 0 128854 128854 5363 2614 7977 136831 176

MONTH AVE. AV DAILY % DAILY

ENROLL PART. PART.

Aug/Sept 1205 667 55%

October 1205 728 60%

November 1217 743 61%

December 1214 753 62%

January 1223 724 59%

February 1221 758 62%

March 1225 761 62%

April 1227 753 61%

May/June 1224 730 60%

AVERAGE 1218 735 60%

STUDENT ADULT

55%

60%

61%

62%

59%
62%

62%

61%

60%

Percent of Monthly Lunch Participatinon

Aug/Sept October November December January

February March April May/June
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TECHNOLOGY 

Scott Baldwin 
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TITLE I 

Thom Peck 
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TRANSPORTATION 

Rob Odermann 
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LEWISTOWN PUBLIC SCHOOLS 
Lewistown, Montana 

 
BOARD AGENDA ITEM 

 

Meeting Date Agenda Item No. 
 

 
 Minutes/Claims      Board of Trustees      Superintendent’s Report  Action - Consent

                  Action - Indiv.  
ITEM TITLE:      REPORT—COMMITTEES OF THE  BOARD  

 

Requested By:      Board of Trustees Prepared By:  Committee  
 
 

SUMMARY: 
 

The Board of Trustees has the opportunity to provide updates on their various committees. 

Attached is the list for Standing Committees of the Board for the 2022-2023 School Year. 

 
 
 
 
 
 
 
 
 
 
 
 

SUGGESTED ACTION:  Informational 
 
 
 

 Additional Information Attached 
 

NOTES: 

07/11/2022 5 
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STANDING COMMITTEES OF THE BOARD

2022-2023 School Year

 Number CJ Whitney Kris Zane Doreen Phil Jeff

on Comm. Bailey Brady Birdwell Fulbright Heintz Koterba Southworth

Building & Grounds 3 X X

Insurance Risk Committee 2 X X

OTHER COMMITTEES WITH BOARD REPRESENTATION

2022-2023 School Year

 Number CJ Whitney Kris Zane Doreen Phil Jeff

on Comm. Bailey Brady Birdwell Fulbright Heintz Koterba Southworth

Activities 3 X X X

Curriculum Committees:

Health Insurance Program 2 X X

School Calendar 1 X

Vocational Advisory Council 1 X

Gaining 3 X X X

Policy Review 3 X X X

Assessment 2 X X

Classified Salary/Benefit Review 2 X X

Committee

Committee

No Curriulum Committee meetings will take place in 
2022-23
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LEWISTOWN PUBLIC SCHOOLS 
Lewistown, Montana 

 
BOARD AGENDA ITEM 

 

Meeting Date Agenda Item No. 

 
 Minutes/Claims      Board of Trustees      Superintendent’s Report  Action - Consent

                  Action - Indiv.  
ITEM TITLE:     CALENDAR ITEMS, CONCERNS, CORRESPONDENCE, ETC.  

 

Requested By:     Board of Trustees      Prepared By:     
 
 

SUMMARY: 
 

• OPI Letter – Achieving Educational Excellence through Local Control 
• OPI proposed changes to Superintendents and Principals 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

SUGGESTED ACTION: 
 
 
 

Additional Information Attached 
 

NOTES: 

07/11/2022 6 
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LEWISTOWN PUBLIC SCHOOLS 
Lewistown, Montana 

 
BOARD AGENDA ITEM 

 

Meeting Date Agenda Item No. 
 

 
 Minutes/Claims      Board of Trustees      Superintendent’s Report  Action - Consent

                  Action - Indiv.  
ITEM TITLE:  REPORT—INVESTMENT  

 

Requested By:  Superintendent Prepared By:  Rebekah Rhoades  
 
 

SUMMARY: 
 

 
June 2022 Interest was as follows: 
 
Elementary $2,938.29 
High School $2,436.59 
Total  $5,374.88   
 
 
May 2022 Bond Interest was as follows: 

Elementary $16,725.14 

 
 
 
 
 
 
 

SUGGESTED ACTION:  Informational 

 
 Additional Information Attached    

 
 

NOTES: 

07/11/2022 7 
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LEWISTOWN PUBLIC SCHOOLS 
Lewistown, Montana 

 
BOARD AGENDA ITEM 

 

Meeting Date Agenda Item No. 
 

 
 Minutes/Claims      Board of Trustees      Superintendent’s Report  Action - Consent

                  Action - Indiv.  
ITEM TITLE:  REPORT— END OF YEAR TRANSFERS AND RECAP  

 

Requested By:  Superintendent Prepared By:  Rebekah Rhoades  
 
 

SUMMARY: 
 

Rebekah Rhoades, Business Manager/District Clerk, would like to update the Board on the various 
end of year transfers for the 2021-2022 School Year. 

 
 
 
 
 
 
 
 
 
 
 
 
 
SUGGESTED ACTION:  Informational 

               

  Additional Information Attached    

              

NOTES: 

07/11/2022 8 
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END OF YEAR TRANSFERS 
JUNE 30, 2022 

 
 
 

ELEMENTARY GENERAL FUND TO INTERLOCAL FUND: 
 

General Purposes = $309,823.09 
Maintenance = $4,500.90 

 
 
 

HIGH SCHOOL GENERAL FUND TO INTERLOCAL FUND: 
 

General Purposes = $58,013.76 
Maintenance = $84,405.69 

 
 

COMPENSATED ABSENCES: 
 

$0 
 
 

Permission to transfer was granted in the June 2022 Board Meeting.   
 

All transfers to the Interlocal Fund are allowed by a Multi‐District Agreement signed in FY2019 (3‐year 
Agreement). 

 
 

PLEASE NOTE THAT SOME OF THESE TRANSFERS MAY BE ADJUSTED SLIGHTLY ONCE THE TAXES ARE RECEIVED BY 
THE COUNTY IN ORDER TO MAINTAIN AN APPROXIMATE 9% RESERVE IN BOTH THE ELEMENTARY AND HIGH 

SCHOOL GENERAL FUNDS 
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LEWISTOWN PUBLIC SCHOOLS 
Lewistown, Montana 

BOARD AGENDA ITEM 
 

Meeting Date Agenda Item No. 
 

 
 Minutes/Claims      Board of Trustees      Superintendent’s Report  Action - Consent

                  Action - Indiv.  
ITEM TITLE:  REPORT—SUPERINTENDENT  

Requested By:  Superintendent Prepared By:  Superintendent  
 
 

SUMMARY: 
 

Time is provided on the agenda for the Superintendent to discuss with the Board any calendar 
items, concerns, correspondence, future agenda items, and announcements. 
 

 Maintenance Update  
 Staffing Update 
 Submitted $400,000 COPS School Prevention Grant July 17 – Keyless Entries & Secure 

Vestibules 
 Driver’s Education started July 5 – 21 Students 
 New Teacher/Mentors Orientation – August 22 
 Parental Rights, Critical Race Theory, Sexuality and “Furbies” Rumors or Rhetoric 

 
 
 
 
 
 
 
 
 
 

SUGGESTED ACTION:   Informational 
 

 

07/11/2022 9 

Additional Information Attached 
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LEWISTOWN PUBLIC SCHOOLS 
Lewistown, Montana 

BOARD AGENDA ITEM 
 

Meeting Date Agenda Item No. 
 

 
 Minutes/Claims      Board of Trustees      Superintendent’s Report  Action - Consent

                  Action - Indiv.  
ITEM TITLE:    RECOGNITION OF PARENTS, PATRONS, AND OTHERS WHO WISH TO ADDRESS THE 
BOARD ON NON-AGENDA ITEMS 

 

Requested By:     Board of Trustees  Prepared By:    

 
 

 
 

SUMMARY: 
 

Time is provided on the agenda for anyone who wishes to address the Board on non-agenda items. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

SUGGESTED ACTION: 
 
 
 

Additional Information Attached 
 

NOTES: 

07/11/2022 10 
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LEWISTOWN PUBLIC SCHOOLS 
Lewistown, Montana 

 
BOARD AGENDA ITEM 

 

Meeting Date Agenda Item No. 
 

 
 Minutes/Claims      Board of Trustees      Superintendent’s Report  Action - Consent

                    Action - Indiv. 
ITEM TITLE:     MINUTES   

 

Requested By:    Board of Trustees   Prepared By:  Rebekah Rhoades  
 
 

SUMMARY: 
 

The following minutes are attached for your approval: 
 

• Minutes of the June 13, 2022 Regular Board Meeting 
 
 
 
 
 
 
 
 
 
 

SUGGESTED ACTION:  Approve Minutes as Presented 
 

 Additional Information Attached 
 

NOTES: 
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MINUTES 
LEWISTOWN PUBLIC SCHOOLS 

BOARD OF TRUSTEES 
 
 

LINCOLN BOARD ROOM and via Google Meet 
215 7th Avenue South 

Lewistown, Montana 59457 
 
 

MONDAY, June 13, 2022 
 
 

REGULAR BOARD MEETING 
 
 
CALL TO ORDER (6:00 p.m.)  

 1. ROLL CALL 
TRUSTEES PRESENT: 

Kris Birdwell, Phil Koterba, CJ Bailey, Doreen Heintz, Whitney Brady 
TRUSTEES ABSENT: 
 Zane Fulbright, Jeff Southworth 

   STAFF PRESENT: 
Superintendent Thom Peck, Business Manager/District Clerk Rebekah Rhoades 
and others via Google Meet. 

OTHERS PRESENT: 
Heidi Weber—KXLO Radio and other interested parties via Google Meet.  

 2. PLEDGE OF ALLEGIANCE 
   The group recited the Pledge of Allegiance. 
 3. MOTION TO SET AGENDA – Approved Unanimously (Birdwell/Bailey)  
 4. REPORT—COMMITTEES OF THE BOARD 

Activities Committee met on Friday, May 20th and discussed the B/C softball 
tournament hosted and the new Wall of Fame. 

 
Building and Grounds Committee met on Friday, May 20th where the progress 
and next steps on the Elementary Bond was discussed. 
 

 5. CALENDAR ITEMS, CONCERNS, CORRESPONDENCE, ETC. 
Superintendent Peck shared the following with the Board: 

 OPI Approval of Variance of Standards for Highland Park School 
 OPI Announcement on Teacher Licensing Rules Adoption 
 OPI Announcement on Financial Literacy and Civics Education 
 Article on the importance of Financial Literacy by Carly Urban, MSU 

Associate Professor and Economist 
 OPI Announcement on Chapter 55 School Quality Recommendations  
 Letter of Support for South Central Montana Health Center 
 Letter of Support for Central Montana Childcare Alliance 
 Every Student Succeeds Act (ESSA) Report Card for 2020-21 

 
Trustee Bailey stated that he was approached by EOCM Board Members in 
regards to the use of the CMEC Building and they would like to meet with 
the School Board in the future. 
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 6. REPORT—INVESTMENT  
Interest earned and distributed for May 2022 was $612.77 in the Elementary 
and $561.94 in the High School for a total of $1,174.71.  April 2022 interest 
earned and distributed for the Elementary Bond was $9,783.04. 

 7. REPORT—SUPERINTENDENT  
Superintendent Thom Peck reported that the District was recently notified that 
they own 2 acres of land at the base of the Judith Mountains. Kris Birdwell 
expanded the discussion to note that the District will need to follow the surplus 
process to sell the land. Mr. Peck reported that this will be an action item on the 
next Board Agenda. Mr. Peck updated the Board of Trustees on staffing 
throughout the District. Mr. Peck updated the Board on the progress of the 
Bond Construction. The Transformational Learning Grant that the District was 
on the waiting list to receive may not materialize due to a new Legislative Bill 
that would end the program in 2023. The MSU Rural Practicum Outreach has 
reached out to the District and MSU students will be matched up with teachers 
at Lewistown Public Schools for one week. The Board was updated on various 
dates and events throughout the District. Mr. Peck is applying for a $400,000 
federal grant through COPS. 

 
PUBLIC PARTICIPATION 
 8. RECOGNITION OF PARENTS, PATRONS, AND OTHERS WHO WISH TO ADDRESS 

THE BOARD ON NON-AGENDA ITEMS 
 There was no public participation. 

 
ACTION ITEMS 
 MINUTES 
  9. MINUTES OF THE MAY 10, 2021, REGULAR BOARD MEETING 
   MINUTES OF THE MAY 27, 2021, SPECIAL BOARD MEETING 
    – approved unanimously (Birdwell/Koterba). 
 
 APPROVAL OF CLAIMS 
 10. CLAIMS – the claims referenced in the 2021-2022 Bill Schedule and submitted through 

June 10, 2022, were approved unanimously (Birdwell/Koterba).  The Finance 
Committee for April - June 2022 are Board Chair Doreen Heintz, Phil Koterba and 
Zane Fulbright.  The new Finance Committee for July-September 2022 will be Board 
Chair Doreen Heintz, Kris Birdwell, CJ Bailey and Whitney Brady. 

  
 INDIVIDUAL ITEMS 
 11. APPROVE AGREEMENT WITH CUSHING TERRELL ARCHITECTS FOR BOND 

CONSTRUCTION ARCHITECT SERVICES – approved unanimously (Birdwell/Bailey) 
  Trustee Birdwell made note that Shane Swanson confirmed that all items in the chart 

on page 13 indicating “Architect in Proposal” are covered in the Base Bid. 
 12. APPROVE JR. HIGH SCHOOL BID FOR ROOFING CONTRACT SUMMER 2022 – approved 

unanimously (Bailey/Koterba) 
 13. APPROVE THE USE OF BOND PREMIUM PROCEEDS FOR CONSTRUCTION EXPENSES FOR 

THE ELEMENTARY BOND PROJECT – approved unanimously (Bailey/Birdwell) 
 
Trustee Birdwell was excused at 6:55pm 
 
 14. APPROVE EXTENSION OF GRASS RANGE BUS ROUTE INTO THE LEWISTOWN 

SCHOOL DISTRICT – approved unanimously (Bailey/Koterba). 
 15. APPROVE EXTENSION OF LEWISTOWN BUS ROUTE INTO THE GRASS RANGE 

SCHOOL DISTRICT – approved unanimously (Bailey/Koterba). 
 16. APPROVE EXTENSION OF WINIFRED BUS ROUTES INTO THE LEWISTOWN 

SCHOOL DISTRICT – approved unanimously (Koterba/Bailey). 
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 17. APPROVE EXTENSION OF MOORE BUS ROUTES INTO THE LEWISTOWN 
SCHOOL DISTRICT – approved unanimously (Bailey/Koterba) 

 18. APPROVE REQUEST TO TRANSFER MONEY FROM THE ELEMENTARY AND 
HIGH SCHOOL GENERAL FUND(S) TO THE RESPECTIVE COMPENSATED 
ABSENCES FUND(S) – approved unanimously (Bailey/Koterba). 

 19. APPROVE REQUEST TO TRANSFER MONEY FROM THE ELEMENTARY AND 
HIGH SCHOOL GENERAL FUND(S) TO THE INTERLOCAL FUND – approved 
unanimously (Bailey/Koterba). 

 20. APPROVE INDIVIDUAL TRANSPORTATION CONTRACTS FOR THE HIGH 
SCHOOL DISTRICT – approved unanimously (Bailey/Koterba). 

 21. APPROVE SECOND SEMESTER CLAIM FOR INDIVIDUAL CONTRACT BUS 
REIMBURSEMENT – approved unanimously (Bailey/Koterba). 

 22. APPROVE SECOND SEMESTER ELEMENTARY AND HIGH SCHOOL CLAIMS FOR 
BUS REIMBURSEMENT – approved unanimously (Bailey/Koterba). 

 23. APPOINT ROB ODERMANN TO COUNTY TRANSPORTATION COMMITTEE – 
approved unanimously (Bailey/Brady). 

 24. POSTPONE THE APPROVAL OF FERGUS HIGH STUDENT/PARENT HANDBOOK 
– approved unanimously (Bailey/Koterba) 

 25. POSTPONE THE APPROVAL OF ELEMENTARY SCHOOLS STUDENT/PARENT 
HANDBOOK – approved unanimously (Bailey/Brady) 

 26. APPROVE SUBSTITUTE AND ACTIVITY BUS DRIVER RATES – approved 
unanimously (Koterba/Bailey) 

 27. APPROVE LEWISTOWN PUBLIC SCHOOLS MTSBA MEMBERSHIP – approved 
unanimously (Bailey/Koterba) 

 28. APPROVE FERGUS HIGH SCHOOL STUDENT ACTIVITY ACCOUNT CHANGES 
TO SET UP A CLASS OF 2026 AND DELETE CLASS OF 2022 – approved 
unanimously (Koterba/Bailey). 

 29. APPROVE PERSONNEL REPORT – See Exhibit A – approved unanimously 
(Bailey/Koterba) 

 
 
  
ADJOURNMENT 

The meeting was adjourned at 7:22 p.m.  The next regular meeting will be held at 6:00 p.m. 
on Monday, July 11, 2022, at the Lincoln Board Room. 

 
 
 
 ________________________________        ________________________________ 
 DOREEN HEINTZ     REBEKAH RHOADES 
 BOARD CHAIR     BUSINESS MANAGER/CLERK
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EMPLOYEE NAME POSITION LOCATION RECOMMENDED ACTION EFFECTIVE DATE RECOMMENDED BY COMMENTS

AKREMI, Kelli Elementary Teacher Highland Park 
Elementary School

Approve appointment on schedule -  BA + 30 Step 5, 1.0 FTE for 
up to 187 days 7/1/2022 Matthew Ventresca Replacing Kathy 

Irwin

DOGAN, Tracie Food Server/Kitchen Aide
Garfield Elementary 
School and Central 
Kitchen

Approve appointment on schedule -FOOD SERVER Step 0 for up 
to 3.3 hours per day and KITCHEN AIDE up to 3 hours per day for 
up to 186 days   

8/29/2022 Amie Friesden Replacing Joy 
Sullivan

FISK, Shannon Teacher Fergus High School Approve appointment SUMMER SCHOOL  for up to 21 days, 3 
hours per day for 4 days per week at $22.50 per hour 6/8/2022 - 7/14/2022 Tim Majerus

GILL, David Paraprofessional Lewis and Clark 
Elementary School

Approve appointment on schedule - PARA EDUCATOR Step 1, for 
up to 7.5 hours per day for up to 186 days 8/29/2022 Danny Wirtzberger Replacing Kylie 

Baldwin

GRUBB, Julia Teacher Fergus High School Approve appointment on schedule - BA Step 0, 1.0 FTE for up to 
187 days 7/1/2022 Tim Majerus New Position

GRUENER, Matthew Summer Session Driver Education 
Instructor 

Lewistown Public 
Schools

Approve appointment for Drivers Education Instruction at $28.00 
per hour 7/5/22 - 8/3/2022 Thom Peck

HART, Kelly Paraprofessional Lewis and Clark 
Elementary School

Approve appointment on schedule -PARA EDUCATOR, Step 0 for 
up to 7.5 hours per day for up to 186 days 8/29/2022 Danny Wirtzberger Replacing Claudia 

Brown

HOLBECK, Kathryn Paraprofessional Lewis and Clark 
Elementary School

Approve appointment on schedule - HIGH NEEDS PARA 
EDUCATOR, Step 1 for up to 3.25 hours per day for up to 186 days 8/29/2022 Danny Wirtzberger Revised Contract

KINGSFORD, Mandi Food Server Lewistown Jr. High 
School Accept Letter of Resignation 6/2/2022 Amie Friesden See Attached Letter

LANE, Emily Elementary Teacher Highland Park 
Elementary School

Approve appointment on schedule - MA Step 5, .1.0 FTE for up to 
187 days

7/1/2022 Matthew Ventresca Replacing LeeAnn 
Weinheimer

MILLER, Kim Title One Teacher Fergus High School Approve appointment on schedule - MA Step 12, .50 FTE for up to 
129 days 7/1/2022 Tim Majerus Renew Contract

PAVLOVICK, Toni Paraprofessional Highland Park 
Elementary School

Approve apppointment on schedule - HIGH NEEDS PARA 
EDUCATOR, Step 0 for up to 7.5 hours per day for up to 186 days 8/29/2022 Matthew Ventresca Replacing Sean 

Burnham

RECOMMENDATIONS 
FOR EXTENDED 
SCHOOL YEAR (ESY) 
STAFF

Special Education Summer School 
Aides

Lewistown Public 
Schools Approve appointment on schedule as per attached recommendation 8///22 - 8/12/22 Chelsey Rogers See Attached Memo

EXHIBIT 'A'

LEWISTOWN PUBLIC SCHOOLS 
LEWISTOWN, MONTANA

Monday June 13, 2022
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EMPLOYEE NAME POSITION LOCATION RECOMMENDED ACTION EFFECTIVE DATE RECOMMENDED BY COMMENTS

LEWISTOWN, MONTANA
LEWISTOWN PUBLIC SCHOOLS

Monday June 13, 2022

RIANDA, Jondie Teacher Fergus High School Approve Additional Summer VoAg Curriculum for up to 5 days 7/1/2022 Paul Bartos

SALLEE, Stacie Paraprofessional Lewis and Clark 
Elementary School

Approve appointment on schedule - PARA EDUCATOR Step 0, for 
up to 7.5 hours per day for up to 186 days 8/29/2022 Paul Bartos Replacing Andrea 

Alderink

VINCENT, Megan Teacher Fergus High School Approve  Additional Summer FACS Curiculum for up to 5 days 7/1/2022 Paul Bartos
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LEWISTOWN PUBLIC SCHOOLS 
Lewistown, Montana 

 
BOARD AGENDA ITEM 

 

Meeting Date Agenda Item No. 
 

 
 Minutes/Claims      Board of Trustees      Superintendent’s Report  Action - Consent

                    Action - Indiv. 
ITEM TITLE:    CLAIMS  

 

Requested By:     Board of Trustees Prepared By: LuAnn Schrauth 
 
 

SUMMARY: 
 

Approve claims paid through July 8, 2022, as approved by the Finance Committee. 
 

Members of the Finance Committee for July-September 2022 include: Board Chair, Doreen 
Heintz, CJ Bailey, Whitney Brady, and Kris Birdwell. 

 
 
 
 
 
 
 
 
 
 

SUGGESTED ACTION:  Approve Claims as Presented 
 
 

Additional Information Attached 
 

NOTES: 
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LEWISTOWN PUBLIC SCHOOLS 
Lewistown, Montana 

 
BOARD AGENDA ITEM 

 

Meeting Date Agenda Item No. 
 

 
 Minutes/Claims      Board of Trustees      Superintendent’s Report  Action - Consent

                    Action - Indiv. 
ITEM TITLE:      APPROVE CHANGES FOR THE 2022-2023 STUDENT HANDBOOKS  

 

Requested By:     Board of Trustees     Prepared By: Principals  
 
 

SUMMARY: 
 

The Board of Trustees needs to approve the changes to the 2021-2022 Student Handbooks.   
• FHS Handbook Changes 
• No Changes in Elementary or LJH Handbook  

 
All Board Policies referenced in the Student Handbooks will be updated to include any changes 
adopted by the Board over the last year. 

 
 
 
 
 
 

SUGGESTED ACTION:   Approve Changes to the 2022-2023 Student Handbooks 
 
 

 Additional Information Attached   
 

NOTES: 
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LEWISTOWN PUBLIC SCHOOLS 
Lewistown, Montana 

 
BOARD AGENDA ITEM 

 

Meeting Date Agenda Item No. 
 

 
 Minutes/Claims      Board of Trustees      Superintendent’s Report  Action - Consent

                    Action - Indiv. 
ITEM TITLE:  APPROVE LEWISTOWN JR. HIGH SCHOOL ROOFING CONTRACT WITH SUMMIT 
ROOFING________________________ _______________________________________________________________ 

Requested By:     Board of Trustees     Prepared By:  ____________Thom Peck  
 
 

SUMMARY: 
 

The Board of Trustees needs to approve the Lewistown Jr. High School roofing contract with Summit 
Roofing. 

 
 
 
 
 
 
 
 
 
 
 
 
 

SUGGESTED ACTION:   Approve Lewistown Jr. High School Roofing Contract with Summit Roofing 
 
 

 Additional Information Attached   
 

NOTES: 
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lnit. 

GENERAL CONDITIONS OF THE CONTRACT FOR CONSTRUCTION 

AIA DOCUMENT A201 

(Table deleted) 
1 - 38 

SUPPLEMENTARY CONDITIONS 1 - 8 

SUPPLEMENTAL ATTACHMENT FOR ACORD CERTIFICATE OF INSURANCE 25-S 

AIA DOCUMENT G715 1 - 2

ST ATE PREVAILING WAGE RA TES 2022 1 - 21 

.9 Other documents, if any, listed below: 
(List here any additional documents that are intended to form part of the Contract Documents. AJA 
Document A201™-2017 provides that the advertisement or invitation to bid, Instructions to Bidders, 
sample forms, the Contractor's bid or proposal, portions of Addenda relating to bidding or proposal 
requirements, and other information furnished by the Owner in anticipation of receiving bids or 
proposals, are not part of the Contract Documents unless enumerated in this Agreement. Any such 
documents should be listed here only if intended to be part of the Contract Documents.) 

This Agreement entered into as of the day and year first written above. 

OWNER (Signature) 

Lewistown Public Schools 

(Printed name and title) 

Bill Johns, President 
Summit Roofing, Inc. 

(Printed name and title) 

AIA Document A101 ® - 2017. Copyright© 1915, 1918, 1925, 1937, 1951, 1958, 1961, 1963, 1967, 1974, 1977, 1987, 1991, 1997, 2007 and 2017 by The 
American Institute of Architects. All rights reserved. The "American Institute of Architects," "AIA," the AIA Logo, "A101,' and "AIA Contract Documents" are 
registered trademarks and may not be used without permission. This document was produced by AIA software at 17:37:12 ET on 06/14/2022 under Order 
No.5692099556 which expires on 08/14/2022, is not for resale, is licensed for one-time use only, and may only be used in accordance with the AIA Contract 
Documents® Terms of Service. To report copyright violations, e-mail copyright@aia.org. 
User Notes: (1634225484) 
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LEWISTOWN PUBLIC SCHOOLS 
Lewistown, Montana 

 
BOARD AGENDA ITEM 

 

Meeting Date Agenda Item No. 
 

 
 Minutes/Claims      Board of Trustees      Superintendent’s Report  Action - Consent

                    Action - Indiv. 
ITEM TITLE:  APPROVE MULTIDISTRICT AGREEMENT BETWEEN LEWISTOWN ELEMENTARY 
SCHOOLS AND FERGUS HIGH SCHOOL_________________________________________________________ 

Requested By:     Board of Trustees     Prepared By: ___________Thom Peck_____________________  
 
 

SUMMARY: 
 
 
The Board of Trustees needs to approve the Multidistrict Agreement between Lewistown Elementary Schools and 
Fergus High School. 
 
SB 329 passed by the 2011 Legislature expanded Multidistrict Agreements that encourage cooperation between 
districts to create flexibility, efficiency and cost savings. HB39 from the 2013 session further clarified those 
agreements and extended their maximum term. 
 
This agreement will allow the District to transfer money from specific budgeted funds to an Interlocal Agreement 
Fund (82). Once the funds are transferred to the Interlocal Fund, they can be used for purchases for either the 
Elementary or High School District, with the funds rolling over from year-to-year. 

 
 
 

SUGGESTED ACTION:  Approve the Multidistrict agreement between Lewistown Elementary Schools and 
Fergus High School. 

 
 

 Additional Information Attached   
 

NOTES: 
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Multidistrict Agreement  

 
 This Multidistrict Agreement (hereinafter “Agreement”) is entered into this 11th 
day of July, 2022  by and between Lewistown Elementary and Fergus High School 
(collectively hereinafter “Participating Districts”). 

 
 WHEREAS, the rising cost of purchasing/paying for salaries, technology, 
curriculum, transportation, utilities and supplies has impacted the Districts;  
 

WHEREAS, the Districts have an opportunity to join and collectively purchase or 
pay for salaries, technology, curriculum, transportation, utilities and supplies for the 
participating Districts’ needs; 
 

WHEREAS, pursuant to section 20-3-363, MCA, the boards of trustees of any 
two or more school districts may enter into an Multidistrict Agreement to create a 
multidistrict cooperative to perform any services, activities, and undertakings of the 
Participating Districts and to provide for the joint funding and operation and maintenance 
of all Participating Districts upon the terms and conditions as may be mutually agreed to 
by the districts subject to the conditions of section 20-3-363, MCA; 
 

WHEREAS, an Agreement made pursuant to section 20-3-363, MCA, must be 
approved by the board of trustees of all Participating Districts; 

 
 WHEREAS, all expenditures in support of the Multidistrict Agreement may be 
made from the interlocal cooperative fund in accordance with sections 20-9-703 and 20-
9-704, MCA. Each Participating District of the multidistrict cooperative may transfer 
funds into the interlocal cooperative fund from the general fund, any budgeted fund, or 
any non-budgeted fund of the Participating Districts,except as limited/prohibited law as 
follows: 

1. transfers to the interlocal cooperative fund from each Participating District's 
general fund are limited to an amount not to exceed the direct state aid in support 
of the respective school district's general fund; 

2. transfers from the retirement fund, the debt service fund or the compensated 
absence liability fund are prohibited; and  

3. transfers may not be made with funds restricted by federal law unless such 
transfer is in compliance with any restrictions or conditions imposed by federal 
law. 

 
 WHEREAS, in accordance with section 20-9-703, MCA, Fergus High School 
shall be designated as the prime agency.  All other Participating Districts shall be 
designated as cooperating agencies;  
 
 WHEREAS, expenditures from the interlocal cooperative fund are limited to 
those expenditures that are permitted by law and that are within the final budget for the 
budgeted fund from which the transfer was made.     
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 NOW THEREFORE, the districts hereby agree as follows: 
 

1. To create a multidistrict cooperative for the purpose of  jointly 
purchasing/paying for salaries, technology, curriculum, utilities and supplies for the 
participating Districts; 

 
2. To create an interlocal cooperative fund for the purpose of transferring funds 

from the Participating Districts for the purpose(s) stated herein;  
 

3. Fergus High School is designated as the prime agency and as such shall 
establish a nonbudgeted interlocal cooperative fund for the purpose of the financial 
administration of this Multidistrict Agreement. 

 
4. All other Participating Districts are designated as the cooperating agencies and 

in accordance with section 20-9-704, shall transfer its financial support under this 
Agreement to the prime agency by district warrant or funds transfer.   

 
5. Any and all amounts transferred into the interlocal cooperative fund by any 

Participating District may come from: (a) the respective district’s general fund in an 
amount not to exceed the direct state aid in support of the respective school district’s 
general fund; or (b) any other budgeted fund of a participating district, except that funds 
cannot be transferred from the retirement fund or the debt service fund; or (c) any 
nonbudgeted fund of a Participating District, except that funds cannot be transferred from 
the compensated absence liability fund.   
 

6. Transfers may not be made with funds restricted by federal law unless the 
transfer is in compliant with any restrictions or conditions imposed by federal law.   

 
7. Any and all amounts transferred into the interlocal cooperative fund by each 

Participating District must be for the purpose stated herein as mutually agreed upon 
between the Participating Districts in accordance with the terms of this Agreement.         

 
8. The term of this Agreement shall be from July 1, 2022 to June 30, 2025.*  

This Agreement may be extended by mutual approval of each Participating District.  
However, the term of the Agreement may not extend beyond 3 years. Any remaining 
fund balance in the interlocal cooperative fund at year end may be carried over to the 
subsequent fiscal year.   

 
9. The terms of this Agreement may be changed upon mutual written 

approval of the Participating Districts.  
 
10. Each Participating District shall agree how the funds shall be disbursed 

during the current fiscal year by establishing a budget or guidelines.  The prime agency 
shall adhere to this Agreement.  The Participating Districts will be provided with a 
monthly accounting summary of expenditures from the prime agency.   
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11. The multidistrict cooperative may be dissolved upon mutual consent of all 

Participating Districts in writing upon 90 days written notice to all Participating Districts.  
In addition, any Participating District may terminate its participation in the multi-district 
cooperative upon 90 days written notice to all Participating Districts.  In the event that the 
multidistrict cooperative is dissolved in its entirety or any Participating District 
terminates its participation in the multidistrict cooperative, the provisions of Paragraph 12 
below shall apply.     

 
12. Upon termination of this Agreement by one or all Participating Districts, 

the funds of the district or districts that no longer desire to participate in this multidistrict 
cooperative shall be returned to such District(s) on a pro rata share of the current funds 
held by the prime agency after all outstanding financial obligations have been paid with 
said funds to revert back to the original fund(s) from which the money was transferred as 
a result of said District(s) participation in the multidistrict cooperative.  

 
13. This Agreement shall be interpreted according to and governed by the 

laws of the State of Montana. 
 
 

As agreed on this _____ day of ______________, 20__.   
 
 
Fergus High School (LE0259)__________ Lewistown Elementary (LE0258) 
Prime Agency     Cooperating Agency 
 
__________________________________        
Board Chair, Prime Agency   Board Chair, Cooperating Agency 
 
_________________________________        
District Clerk, Prime Agency District Clerk, Cooperating Agency 
 
 
* Note:  The term of the agreement may be for a period of up to 3 years.   
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LEWISTOWN PUBLIC SCHOOLS 
Lewistown, Montana 

BOARD AGENDA ITEM 

Meeting Date Agenda Item No. 

 Minutes/Claims   Board of Trustees  Superintendent’s Report  Action - Consent
 Action - Indiv. 

ITEM TITLE:  APPROVE NOTICE OF RESOLUTION OF INTENT TO SELL/DISPOSE OF SURPLUS 
PROPERTY__________________________________________________ 
Requested By:     Board of Trustees     Prepared By: Thom Peck 

SUMMARY: 
The Board of Trustees needs to approve the Notice of Resolution of Intent to Sell/Dispose of Surplus 
Property as stated on the attached notice. 

SUGGESTED ACTION:   Approve Notice of Resolution of Intent to sell/dispose of surplus property 

Additional Information Attached  

NOTES: 
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NOTICE OF RESOLUTION OF INTENT TO SELL/DISPOSE OF SURPLUS PROPERTY 

WHEREAS, certain personal property owned by School District Number One and High School District Number 

One, Fergus County, Montana, has been determined by the Board of Trustees of said School Districts to be obsolete 

surplus, and unsuitable for school purposes because it is out of date and not usable, being described as follows: 

A tract of land located in the S1/2 of Section 28, Township 16 North, Range 19 East, M.P.M., Fergus County, Montana, more 
particularly described as follows:

Commencing at the center of Section Twenty-eight (28), in Township Sixteen (16), Range Nineteen (19) East, Montana Meridian, 
for the place of beginning; run thence due East eighty feet to a point; thence due South two hundred ninety-five feet to a point; 
thence due West two hundred ninety-five feet to a point; thence due North two hundred ninety-five feet to a point; thence due 

East two hundred ninety-five feet to the place of beginning. Said tract so bounded and described to be used for school purposes in 
maintaining a school thereon. Deed Reference: Book 88, page 304

WHEREAS, an arrangement will be made to sell said property to Christine Jenni, the owner of the 
surrounding property, for the amount of $3,000.00;

THEREFORE BE IT RESOLVED that the Trustees of said School Districts authorize the sale and disposal 

of the attached listed property. 

BE IT FURTHER RESOLVED that this resolution will become effective 14 days after publication of the 

notice as required by 20-6-604, MCA. 

DONE at Lewistown, Montana, this 11th day of July 2022.

CHAIR        

BOARD OF TRUSTEES 

SCHOOL DISTRICT NUMBER ONE 

ATTEST:     HIGH SCHOOL DISTRICT NUMBER ONE 

REBEKAH RHOADES 

BUSINESS MANAGER/CLERK 

SCHOOL DISTRICT NUMBER ONE 

HIGH SCHOOL DISTRICT NUMBER ONE 

To be published in the News Argus on July 13, 2022 P.O. # 

CONTACT INFORMATION

For general questions, please contact Superintendent Thom Peck at 535-8777.
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LEWISTOWN PUBLIC SCHOOLS 
Lewistown, Montana 

BOARD AGENDA ITEM 

Meeting Date Agenda Item No. 

 Minutes/Claims   Board of Trustees  Superintendent’s Report  Action - Consent
 Action - Indiv. 

ITEM TITLE:  APPROVE FIRST READING 2022-2027 SCHOOL BOARD OF TRUSTEES STRATEGIC 
GOALS AND_OBJECTIVES _____________ 
Requested By:     Board of Trustees     Prepared By: Thom Peck 

SUMMARY: 
The Board of Trustees needs to approve the 2022-2027 Strategic Goals and Objectives 

SUGGESTED ACTION:   Approve 2022-2027 Board of Trustees Strategic Goals and Objectives   

Additional Information Attached  

NOTES: 
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THE BOARD OF TRUSTEES OF LEWISTOWN PUBLIC SCHOOLS  
Lewistown, Montana  

  
2022-2027 GOALS AND STRATEGIC OBJECTIVES  

  
  
Lewistown Public Schools, as entrusted by the Lewistown Community, provides children with an accountable, 
high quality, rigorous education in a safe, nurturing environment; developing the full potential of each child 
and preparing them for lifelong success in their personal lives and careers, wherever they may be in the world.   
  
Goal Area 1:  Measurable Student Achievement  
   
Statement of Intended Outcome, 2022-2027:  Lewistown Public Schools has developed an outstanding 
educational program that ensures that every student achieves the highest academic performance possible and 
has multiple opportunities to actively participate in both co-curricular and extra-curricular activities offered by 
our District.  We use a multitude of measures to gauge student performance based on district-created progress 
goals.  We adequately prepare students for their career/job choices and life choices.  Our staff is highly 
supporting and enthusiastic about our differentiated approach to instruction.    
  
Strategic Objectives:  

1. Multi-Tiered Systems of Support (MTSS) is embraced and consistently implemented by staff in 
every building in the district and is used to monitor and improve student achievement through 
academic, behavioral and Social/Emotional Learning interventions and measurements. 

2. The District is consistent in each building in developing and implementing both curricula as well 
as intervention programs to insure student achievement and success consistent with our Whole 
Child Philosophy? 

3. The District has evaluated the high school graduation requirements and its processes for allowing 
deviation from the requirements for both college bound and vocation bound students.  

4. The District is consistent at all levels in developing and implementing differentiated and 
personalized instruction techniques to meet the full potential of every student.   
  

  
Goal Area 2:  Facilities  
    
Statement of Intended Outcome, 2022-2027:  Lewistown Public Schools continues to strive for a state-of-
the-art facilities program that meets the needs of our students and staff on a long-term basis.  We have 
prioritized our facility needs and have a plan in place for resources necessary to achieve our facilities program.  
Our facilities program is fully supported has partnered with our community.  In planning for our facilities, we 
have adequately addressed the issue of technology and incorporated that in to our facilities plan.   The District’s 
facility plan addresses Three (3) Priorities: 1) Safety and Security of our Facilities 2) Prioritizing our 
infrastructure needs to become more efficient and 3) Increasing student classroom and collaborative space for 
new programs and increased learning. 
  
Strategic Objectives:  

1. Develop a comprehensive plan to address the District’s building and facilities needs to insure our 
physical plant can effectively and efficiently address the needs of our students, staff and 
community for the next 20 years. The District has done a comprehensive facility assessment 
conducted by Cushing-Terrell Architecture in 2019. Based on this assessment the Board 
formulated a Facility Bond proposal for November of 2021. The Elementary Bond passed but the 
High School Bond failed. We will continue to update the Facility Plan.  

2. Secure community support and funding necessary to implement the comprehensive facilities plan. 
We will continue to partner with the entire community and conduct listening sessions, school tours, 
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reach out to Kiwanis, Rotary, Chamber of Commerce, Port Authority, Area Businesses and the 
Council of Aging. We will build community support from the inside out beginning with the School 
Board, then LPS Staff, then Parents and then the Community at large. 

3. Use gifting and fund-raising via Federal funding, State funding, Federal and State grants, Bond 
Proposals and the Central Montana Foundation to assure long-term funding for critical needs in 
our buildings and grounds.  

  
  
Goal Area 3:  Community / Parental Engagement  
  
Statement of Intended Outcome, 2022-2027:  Lewistown Public Schools has created an environment of 
collaboration and transparency with families of students and with our community as a whole.  Families of 
students are actively involved in their children’s education.  The community is highly engaged in helping 
provide the best education possible for our children.  As a result of our community’s and family’s commitment 
to public education, we have established a collaborative approach to solving public education issues that 
includes our local legislators.       
  
Strategic Objectives:  

1. Develop, implement and maintain a consistent, district-wide effort to involve parents and 
interested community members in our schools through monthly PAC meetings, Title I meetings, 
School Forums, School Board/Committee Meetings, Booster Club meetings, Parent-Teacher 
Conferences, School Events, etc.   

2. Implement an accepted and used communication system so that information can be shared quickly 
and effectively with parents and interested community members and to allow easy and effective 
communication from parents and interested community members with the Board, administration 
and district staff. Our ability to text, email, or “robocall” plus the addition of the new phone system 
has increased our ability to communicate with staff, students, parents, and the community much 
more easily.  

3. Implement a program whereby those parents and community members interested and willing to 
advocate for public schools with the legislature and state agencies are empowered to do so. Three 
Staff Members were part of the SAM Legislative Network during the 2021 Legislative Session. In 
addition, three Staff members are part of the Delegate Assembly for School Administrators of 
Montana for the 2023 Legislative Session. 

4. Utilize social media (i.e. Facebook, Twitter, Instagram, etc.) to promote school activities and events 
to keep parents and interested community members informed.  
  
  

Goal Area 4:  Technology  
  
Statement of Intended Outcome, 2022-2027:  Lewistown Public Schools has developed a technology plan 
that incorporates regular upgrades of both hardware and software and training of staff on existing and new 
programs.  We have successfully incorporated technology into our facilities and all aspects of our educational 
program in a methodical and effective manner that prepares our students for the real world.  We have systems 
in place to ensure the safety of our students and compliance with District standards.    
  
Strategic Objectives:  

1. Keep technology infrastructure current and sound (routers, switchers, servers, internet service 
and work stations).  Continue to prevent problems and keep technology accessible (security, 
filtering, preventative updates).    

2. Have implemented steps to leverage social networking and other technology to support better 
teaching and learning by expanding student-to-student and student-to-faculty connections for 
collaborating beyond the classroom.  
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3. Provide staff development to ensure that technology standards are implemented in classrooms 
district wide on a continuous cycle.  

4. Develop and implement efforts to develop a consistent approach/philosophy by our staff for the use 
of technology in the classroom as an effective and proven learning tool.  

5. Determine how the district should help educate parents about the ways their children use 
technology responsibly (in and out of school, for good and bad reasons).  

  
  
Goal Area 5:  Highly Qualified Staff  
  
Statement of Intended Outcome, 2022-2027:  Lewistown Public Schools has developed a recruitment and 
retention program to ensure that the District hires and retains high quality, effective personnel. The Districtu 
utilizes an online application process using the platform, Unified Talent that also recruits nationally with with 
an application called School Spring. We have also partnered with Montana State University to recruit teachers 
to our rural area with their Rural Practicum Outreach program. Our teachers and other staff have been 
provided professional development opportunities that directly correlate to the high academic standards set by 
the District.  Our teachers and other staff have embraced the use of technology into all aspects of our educational 
programs.  The staff shares the vision of the Board in providing differentiated educational programs in order 
to meet the needs of our students and in achieving the District’s high academic standards.    
  
Strategic Objectives:  

1. Implement a consistent, rigorous, and fair assessment and evaluation process for staff that is 
understood and supported by administrators and staff.  

2. Professional development is tailored to meet the needs of teachers, administrators, and staff.  They 
are part of the planning and assessment of these opportunities.  

  
   
Goal Area 6:  Fiscal Management/Responsibility  
  
Statement of Intended Outcome, 2022-2027:  Lewistown Public Schools has secured adequate, sustainable 
funding from the State and has developed a process to prioritize the financial resources that we have according 
to the educational goals set by the District.  We have secured funding sources that are not earmarked for specific 
causes and have the discretion to determine where funds are needed in order to achieve our high standards and 
our goals.  Through our community engagement initiative, our community understands our budgeting process, 
they support our schools and they understand our needs and the strategic direction of our District.      
  
Strategic Objectives:  

1. Review all financial processes; streamline and consolidate these processes where possible; find 
ways to improve efficiencies and accountability in our financial processes while reducing, if 
possible, staff frustration with them.  

2. Seek ways to better involve staff in budget development.  
3. Carefully assess specific ways in which we can involve community, staff and the Board in better 

maintaining a strong and influential presence in the next Montana Legislature (2023).  
4. The Lewistown Schools leadership team works with outlying communities to determine what 

cooperative efforts can be made to make the best use of limited resources.  
  
  
Conclusion:  
  
Prior to June 30 of each fiscal year, the Board of Trustees will review these Goals and Strategic Objectives 
and insure they still represent appropriate and realistic milestones on our way to our 20-year vision.  
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LEWISTOWN PUBLIC SCHOOLS 
Lewistown, Montana 

 
BOARD AGENDA ITEM 

 

Meeting Date Agenda Item No. 
 

 
 Minutes/Claims      Board of Trustees      Superintendent’s Report  Action - Consent

                    Action - Indiv. 
ITEM TITLE:  APPROVE 2022 MTSBA ELECTRONIC BALLOT_____________________________________ 

Requested By:     Board of Trustees     Prepared By: ___________Thom Peck_____________________  
 
 

SUMMARY: 
 

The Board of Trustees needs to approve the 2022-2027 Lewistown School Board of Trustees 
Goals and Strategic Objectives membership.  The annual meeting (held in a hybrid format 
on June 9, 2022), is typically where the membership is voted on.   At that time they did not 
meet the quorum requirements to conduct business of the Association.  The MTSBA bylaws 
provide an alternative process for conducting voting on Association issues, so school boards 
are being asked to vote by electronic ballot before July 22, 2022.   

 
 
 
 
 

SUGGESTED ACTION:   Approve 2022 MTSBA membership electronic ballot.  
 
 

 Additional Information Attached   
 

NOTES: 
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LEWISTOWN PUBLIC SCHOOLS 
Lewistown, Montana 

 
BOARD AGENDA ITEM 

 

Meeting Date Agenda Item No. 
 

 
 Minutes/Claims      Board of Trustees      Superintendent’s Report  Action - Consent

                    Action - Indiv. 
ITEM TITLE:    APPROVE ADDITIONS TO SUBSTITUTE LIST FOR THE 2022-2023 SCHOOL YEAR__ 

 

Requested By:      Board of Trustees Prepared By: Thom Peck________________________________________ 
 
 

SUMMARY: 
 

The Board of Trustees needs to approve the additions to the substitute list, for the 2022-2023 School 
Year as listed below: 
 
Substitute Teacher: 
Mary Satterfield 
 
 
 
 
 
    

 
 
 
 
SUGGESTED ACTION:  Approve Additions to the Substitute List for the 2022-2023 School Year 

               

  Additional Information Attached    

            _______________ 

NOTES:  
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LEWISTOWN PUBLIC SCHOOLS 
Lewistown, Montana 

 
BOARD AGENDA ITEM 

 

Meeting Date Agenda Item No. 
 

 

 Minutes/Claims      Board of Trustees      Superintendent’s Report  Action - Consent
                    Action - Indiv.
  

ITEM TITLE:      APPROVE PERSONNEL REPORT  
 

Requested By:     Board of Trustees Prepared By:  Christy Rogers   
 
 

SUMMARY: 
 

Attached is the Personnel Report for your review. 
 
 
  
 
 
 
 
 
 
 
 

SUGGESTED ACTION:  Approve All Items 
 
 

 Additional Information Attached 
 

NOTES: 
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EMPLOYEE NAME POSITION LOCATION RECOMMENDED ACTION EFFECTIVE DATE RECOMMENDED BY COMMENTS

BLAZICEVICH, Misheala Kitchen Aide Central Office Accept Letter of Resignation 6/13/2022 Amie Friesen See Attached Letter

RECOMMENDATIONS FOR 
ACTVITIES AND ATHLETICS EXTRA CURRICULAR ASSIGNMENTS Lewistown Jr. High School Approve appointment on schedule as recommended 8/1/2022 Jeff Friesen See Attached List

RECOMMENDATIONS FOR 
ACTVITIES AND ATHLETICS EXTRA CURRICULAR ASSIGNMENTS Fergus High School Approve appointment on schedule as recommended 8/1/20225 Paul Bartos See Attached List

SIBBETT, Curtis Technology Support Specialist Central Office Accept Letter of Resignation 6/10/2022 Scott Baldwin See Attached Letter

LEWISTOWN, MONTANA
LEWISTOWN PUBLIC SCHOOLS

Monday July 11, 2022
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$35,269.00

Activity Name Positions Index Stipend
Date 

Approved

COORDINATOR Paul Bartos Co-Coordinator 0.0525 1,851.62$    

Brooke Zeiler Co-Coordinator 0.0525 1,851.62$    

 

BASKETBALL Derek Lear Boys Head Coach 0.070 2,468.83$    

Nicole Wichman Girls Head Coach 0.070 2,468.83$    

Brooke Zeiler Girls First Assistant 0.062 2,186.68$    

 

BUILDERS CLUB Jenifer Blazicevich Advisor 0.015 529.04$       

CHEERLEADERS Rayna Phelps Head Coach 0.030 1,058.07$    

 

CROSS COUNTRY Nicole Wichman Head Coach 0.065 2,292.49$    

 

FOOTBALL Cory Smith Head Coach 0.065 2,292.49$    

Tom Webb First Assistant 0.057 2,010.33$    

Michael Vanek Assistant - 1 0.050 1,763.45$    

MATHCOUNTS Katherine Spraggins Advisor 0.015 529.04$       

MUSIC Chase Auger Instrumental Activities 0.034 1,199.15$    

Lauren Wright Vocal Activities 0.034 1,199.15$    

Taught in Schedule Jazz Band 0.040 1,410.76$    

Taught in Schedule Select Choir Director 0.040 1,410.76$    

 

PHOTO CLUB Katie Wirtzberger Advisor 0.015 529.04$       

 

2022-2023 School Year

Starting Salary

JUNIOR HIGH SCHOOL ACTIVITY AND ATHLETIC RECOMMENDATIONS
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SPORTING EVENT MGMT Brenden DeCock State Wrestling Tournament 75.00$         

STUDENT COUNCIL Jake Rhoades Advisor 0.0250 881.73$       

 

TRACK & FIELD Mariah Patterson Head Coach 0.065 2,292.49$    

Rebekah Rhoades First Assistant 0.057 2,010.33$    

Mike Vanek Assistant - 1 0.050 1,763.45$    

 

VOLLEYBALL Jean Irish Head Coach 0.065 2,292.49$    

Maria Henderson First Assistant 0.057 2,010.33$    

Cassidy Bawden Assistant 0.050 1,763.45$    

 

WRESTLING Brendon Decock Head Coach 0.065 2,292.49$    

Wyatt Blythe Assistant 0.050 1,763.45$    

COORDINATOR Derek Lear Coordinator 0.065 2,292.49$    

ELEMENTARY MUSIC Mike Hamling 5-6 Concert 0.020 705.38$       

Rachael Grensten 2-4 Concert 0.030 1,058.07$    

Lauren Wright K-1 Concert 0.020 705.38$       

ELEMENTARY SCHOOLS ACTIVITY & ATHLETIC  RECOMMENDATIONS
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$35,269.00

Activity Name Positions Index Stipend  Date Approved

ANNUAL Diane Lewis Advisor 0.050 1,763.45$      

ATHLETIC DIRECTOR Paul Bartos Director 0.195 6,877.46$      

BASKETBALL Jim Daniels Boys First Assistant 0.110 3,879.59$      
Matt Plagenz Boys Assistant - 1 0.090 3,174.21$      
Steve Foran Girls First Assistant 0.110 3,879.59$      

Nicole Wichman Girls Assistant - 1 0.090 3,174.21$      

BUSINESS PROFESSIONALS
OF AMERICA Diane Lewis Advisor 0.0350 1,234.42$      

CHEERLEADERS Jennifer Pfau Head Coach 0.125 4,408.63$      
Rayna Phelps Assistant 0.074 2,609.91$      

CROSS COUNTRY -- B/G Regan Bold Assistant 0.085 2,997.87$      

F CLUB Vic Feller Advisor 0.015 529.04$         

FFA Jondie Rianda Advisor 0.110 3,879.59$      
Jared Long Advisor 0.110 3,879.59$      

FCCLA Megan Vincent Advisor 0.035 1,234.42$      

FOOTBALL Troy Hudson First Assistant 0.105 3,703.25$      
Matthew Ventresca Assistant - 1 0.085 2,997.87$      
Danny Wirtzberger Assistant - 2 0.085 2,997.87$      

Orin Johnson Assistant - 3 0.085 2,997.87$      

2022-2023 School Year

Starting Salary

FERGUS HIGH SCHOOL ACTIVITY AND ATHLETIC RECOMMENDATIONS
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Thomas Webb Field Preparation 700.00$         

GOLF Sherry Briendenbach Assistant 0.055 1,939.80$      

HONOR SOCIETY Meggan Cirrincione NHS Advisor 0.035 1,234.42$      

KEY CLUB Sydney Stivers Advisor 0.0470 1,657.64$      

MUSIC Chase Auger Instrumental Activities 0.110 3,879.59$      
Chase Auger Jazz Band Director 0.040 1,410.76$      

Lauren Wright Vocal Activities 0.070 2,468.83$      

RENAISSANCE Adrienna DeCock Advisor 0.047 1,657.64$      

SCIENCE BOWL/OLYMPIAD Tim Nefzger Co-Advisor 0.0275 969.90$         
Mike Mangold Co-Advisor 0.0275 969.90$         

SKI CLUB Chase Auger Advisor 0.015 529.04$         

STUDENT GOVERNMENT Michelle Trafton Advisor 0.047 1,657.64$      
Melanie Smith Assistant 0.023 811.19$         

VOLLEYBALL Paige Nash First Assistant 0.105 3,703.25$      
Lesly Kassmier Assistant 0.085 2,997.87$      

WEIGHT TRAINING COACH Vic Feller Advisor 0.040 1,410.76$      

WRESTLING Robert Wallace First Assistant 0.105 3,703.25$      
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