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High School

Human Services 'Héalth'$é-rvi¢es—. e
'Manufact?u'ring. ENQINEBARG  Information Technology

INFORMATION TECHNOLOGY

Courses
Exploratory in Information Technology
Introduction to Computers (NVCC)
Micro Controller Programming 1 & 2
Electronics 1 & 2
IT Essentials (Junior Cisco Certification)
Advanced Electronics/Robotics
JAVA (NVCC)

Career Pathways
1.T. Technician, Hardware Technician, Low Voltage Technician, Data
systems Specialist, Computer Programmer, Database Administrator
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HEALTH SERVICES

Courses
Exploratory in Health Services
Foundations in Health &Technology (NVCC)
Allied Health CNA
Allied Health 1 & 2
Anatomy / Physiology
Human Body (NVCC)

Career Pathways

CNA, Medical Assistant, Physical Therapy Aide, Health and Wellness,
Pharmacy Tech.
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HUMAN SERVICES

Courses

Exploratory in Human Services

Child Development 1 & 2 (NVCC)

Introduction to Early Childhood Education

(NVCC)

Child Psychology

Contemporary Issues / Law & Society
Career Pathways

Psychologist, Social worker, Counselor, Paraprofessional, Child
Development Associate (CDA), Early Childhood Educator
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MANUFACTURING ENGINEERING

Courses
Exploratory in Manufacturing
2D CAD 1 (NVCC)
Blueprint Reading 1 & 2
Lathe 1 & Milling 1
Bench Work 1 & Grinding 1
~ Introduction to Engineering Design

Career Pathways
Engineer, CAD Draftsmen, Machine Repair and Maintance, Machine
Operator




Blueprint for Change
WCA Data

Common Student Learning Objectives (SLOs)
for Administrators and Teachers

School Data:

« 95% of grade 9 students are on track to
successfully earn 6 or more credits towards
graduation.
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Waterbury Career Academy

Grade 9 Focus:

National trends indicate that a lack of success in grade 9 correlates to
lower graduation rates

Our District’s Blueprint for Change plan focuses on improving high
school graduation rates

Administrators’ evaluation plan requires a goal specific to graduation
rates

Focusing on grade 9 will be the first step in developing a
comprehensive action plan to increase graduation rates

This goal involves all members of the school community including
principals, teachers, support staff and parents

Waterbury Career Academy
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Low quizftest, lackof effort

Missingf incomplete homewiorkflow quizzes and test

Incamplete homewerlglow quizzesand test

Low testjquiz scores. Homewarl not completedfew assignments turned
inlate and incomplete, Lack of motivation and affart

Incomplete homeworldiow quizzesand test

Wissing/ incomplete hemewarkflow quizzes and test

Law test/quiz scores. Homewark not completedffew assignments urned in
late and Incomplete, Lack of motivationand effart

Low quizitest, lack of effort

Low quizftestand missing work due to ahsences.

Low test/quiz scores. Homework notcompletedfew assignmments tmed
Inlate and incomplete. Lack of motivation and effort.

1 Lowquiztestgrades

Low quiz, missing assignments, lack of mativation

Law homewark, classwork, participation, guizzes, lack of effort
Not turning in assignmants & classwork, lack of matjvation/effort
ot turning In #ssignments & classwerk, lack of mativation/effort
Low quiz, missing assienments, lack of metivation

Low quiz, missing assignments, lack of motivation,

Low quiz, law homework, lack of participatian

5 Low quiz, low homework, lack of participation

Low quiz, missing assignments, lack of motivation

Low quiz, homework, participation, n/c classwork, motivation, effart
Low quiz, homework, participation, n/c classwark, motivation, effart
Low quiz, homework

Low quiz; hemewark, participation; classwark, motivation, effort
Low quiz, homewark, participation, classwark, mativatian, effart
Low qulz, homework, participation, classwerk, motivation, effort

1. Spoke tostudent

2. Parental & guidance contact

3. Recommendationstothe

Spanish Lab

4. Special accommodations

(Selective seating arrangements,
Time extensions- HW/CW,
Additional day to finish: HW/C\W)
Extra credit assignments
Com. to guidance/Special Ed.
teachers

o

7. Retakeson quizzesand tests

8. Progress reports sent each
marking period (return signed-
Failing students: a copy sent with
student/by mail)

9. Peertutoringsupport

10. One on one tutoring: during
lunch & after school with parent
permission

11. ParentConference
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Waterbury Career Academy

Additional Interventions and Strategies

Grade 9 Transition Program

Morning labs (math, English, science, Spanish)
After-school tutoring (Tuesdays and Thursdays)
Parent notification and involvement

School counselors’ role in the process

Clubs and Activities

Creative Writing / Sports Programs
Journalism Middle School
= SPARTAN Newspaper ~ S.T.E.M. After-School
Member of National Autism Walk
Honor Society Positive Thinking
Health Occupation Drum Line
Students of America Dance Team
(HOSA) Robotics Team
Drama
Walk for Cancer

4/17/2015



NVCC Course Articulations 2014-2015

Introduction to Computer Aided Design
(CAD)

Introduction to Early Childhood
Education

Investigations in Health Careers
Introductions to Computers

Graphic Design Technology

Algebralll

SPARTAN Honor

Honest
Organized
Noble
Optimistic
Respectful

4/17/72015
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Waterbury Career Academy

Questions/Feedback

Thank You!

11
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Bridge to Success
Community Partnership

ONE-YEAR EXTENSION
DISCOVERY INITIATIVE

Application for
Option 1

July 1, 2015 — June 30, 2016
SUPPORTED BY:

THE WILLIAM CASPAR GRAUSTEIN MEMORIAL FUND

IN PARTNERSHIP WITH:

THE OFFICE OF EARLY CHILDHOOD
THE CHILDREN’S FUND OF CONNECTICUT

Applications Due: April 27,2015

Published Update: March 16, 2015
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It Takes a Partnership

The Bridge to Success (BTS) Community Partnership is the first “cradle to career” partnership
in Connecticut. In 2009, Waterbury’s local public and private organizations, families and
volunteers concluded that improving the lives of the city’s children and youth cannot be done
easily, quickly, or with a few good programs; rather, it takes a community-wide commitment
to make a significant difference. A cradle to career youth plan was implemented to assure that
Waterbury’s youth succeed. A partnership of parents, the office of the mayor, public schools,
foundations, religious organizations, social service agencies, and others united to improve the
lives of the city’s most vulnerable children and their families. The partnership’s common
agenda is to assure that Waterbury’s youth succeed in school, work and life.

Our Partnership - 85 member organizations

% Acts 4 Ministry, Inc.
< American Savings Foundation
% The Bible Church of Waterbury

2,

Boy Scouts of America — CT Rivers Gouncil

Boys & Girls Club of Greater Waterbury
Brass City Charter School
Brass City Harvest
Bristol Hospital Parent & Child Center
< BWSTOP
< Catholic Charities
Central Naugatuck Valley Regional Action
Council
Children’'s Community School
Christ Community Church of Greater
Waterbury
City of Waterbury — Bureau of Recreation
< City of Waterbury — Department of Health
< City of Waterbury — Office of the Mayor
< Community members
Concepts for Adaptive Learning
<+ Connecticut Community Foundation
CPEP
CT Dance Theater
< CT Junior Republic
Department of Children & Families
< Easter Seals of Greater Waterbury
<+ Family & Children's Aid
Family Services of Greater Waterbury
Favor, Inc.
Flenders Nature Center
< Girl Scouts of CT

Girls, Inc.

Governor's Prevention Parinership

Granville Academy

Greater Waterbury Autism Speaks

< Greater Waterbury YMCA

Gtr Waterbury Area Alumnae Delta Sigma
Theta

Hispanic Coalition of Greater Waterbury

Junior Achievement

KalMs Kiddie Komer

Kids Against Hunger Waterbury

KidsTown

The Leever Foundation

Literacy Volunteers of Greater Waterbury

Living Faith Christian Church

Loyola Development Corporation

Madre Latina

Mattatuck Museum

Naugatuck Valley Community College

Neighborhood Housing Services of
Waterbury

New Opporiunities, Inc.

+%+ Northwest Regional Workforce

Investment Board

Northwestem CT AHEC
Nutmeg Big Brothers Big Sisters
Palace Theater

% Parents
Planned Parenthood of CT

«“ Rainbow Academy LLC
Rivera Memorial Foundation

Safe Haven of Greater Waterbury
«+ Saint Mary's Health System
Shakesperience Productions, Inc.
Shop-Rite
Silas Bronson Library
< StayWell Health Care, Inc.
Stone Academy
Taking Action in Waterbury
Together We Shine
< UConn
++ United Way of Greater Waterbury
Unity Dance Ensemble
«% Waterbury Hospital
Waterbury PAL
< Waterbury Public Schools

Waterbury Public Schools — Career
Academy

Waterbury Public Schools — Kingsbury
School

* Waterbury Public Schools — Wilson Family
Resource Center

Waterbury Regional Chamber of Commerce
< Waterbury School Readiness Council

Waterbury Symphony Orchestra - Bravo
Waterbury!

< Waterbury Youth Council

« Waterbury Youth Services System, Inc.

“ Webster Bank
Wellmore Behavioral Health

« WOIC & Young Civic Learners
Women's Inspirational Network
Workplace Success Group, LLC

% Designates partners who serve as members of the BTS Community Council providing vision and strategic direction.
Community Council seats are advertised to the public and elections are held to fill terms of 1-3 years.
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[G—rént application background and information follows |

I. BACKGROUND

PURPOSE OF COMMUNITY GRANT

Contingent on the availability of state funds, the State Office of Early Childhood (OEC) and the Children’s Fund
of Connecticut (CFC) are partnering with the William Caspar Graustein Memorial Fund to advance the
Discovery Birth to Age Eight Initiative by aligning their funding for community grants. This investment is an
opportunity for communities to continue to build and strengthen their local capacity to develop, enhance and
implement a community-wide plan; a plan for creating a system of services and supports that is accessible to and
supportive of young children and their families, has measurable results and is jointly owned by a broad sector of
community partners. A key premise of the community partnership is that a broad and inclusive community
decision-making approach that engages parents, service providers, community leaders and residents is a
prerequisite for creating an effective system of services and supports.

A comprehensive community plan focuses on all children birth to age eight and all the service systems that
support healthy child development and early school success. The community plan is a road map for assessing
and changing institutional policies and practices and provides community-wide accountability for results. It
addresses the multiple domains of an early care and education system including: early care (including infants and
toddlers); social, emotional, behavioral and physical health; education (prek-3 grade) and family support. The
plan is a living document that is continually updated in response to changing community conditions and progress

toward the results communities seek to achieve.

THE DISCOVERY BIRTH-TO-EIGHT INITIATIVE

Note: Waterbury has chosen to merge the birth-to-eight partnership
and form a cradle to career partnership — the Discovery Initiative
partners are aware and support this Waterbury community choice

The Discovery Initiative aims to engage with all partners in Connecticut and nationally to continue to improve
the lives of young children and to achieve the following result:

Connecticut children of all races and income levels are ready for school by age five and are successful learners

by age nine.

To achieve this result, families need equal access to quality services for all children. The Memorial Fund and the
public-private partners will continue to support community change and policy reform efforts that establish an
early childhood education system in Connecticut, at both state and local levels, with communities as full partners

from creating the vision through implementation.

THE FUNDING PARTNERSHIP

Funding is contingent on all funding partners’ budgetary appropriations for 2015-2016, and the
performance of the grantee. The partnership grant awards approved per community will be the sum of the
individual allocations of each of the funding partners, in accordance with a collective funding agreement to be
reflected in the Memorandum of Agreement (MOA) with the community and the Collaborative Sponsor.

The Discovery community partnership options will continue to serve as the platform for the partnership grants to
build local capacity with a focus on one of the following categories:

Implementation and continued refinement of an existing community plan
:  Enhancement of existing planning/implementation efforts

II. OPTION 1 APPLICATION FOCUS

The intent of the public-private investment is to encourage and support communities to create a space where all
stakeholders who care about young children birth to age 8 can come together across sectors, discuss how
children and their families are faring and collectively find solutions to improve outcomes for all their children.
These funds are intended to increase community capacity to be responsive to a growing sense of community
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urgency and to facilitate changes they want to see in terms of policies, practices and community decision-making
processes.

Based on our partnership with communities and shared experience over 14 years the Memorial Fund developed a
theory of action as to key factors that position a community for success in sustaining community collaboration
and decision making. These factors are outlined in the attached Discovery Community Self-Assessment Tool.

The Memorial Fund, the State Office of Early Childhood and the Children’s Fund of Connecticut agreed that the
measures of community success and community decision-making would be the frame for the public-private
investment in communities. The grants support the continued refinement and implementation of comprehensive
community plans for young children birth to age eight. These plans are seen as blueprints that will continue to
rally the community around a results-driven agenda to leverage shared accountability and stimulate a sustainable
infrastructure for community-wide action and impact.

The 2015-2016 application invites the community collaborative to continue to reflect on their progress and to
plan for the long-term sustainability of their community decision-making process and the implementation of their
community plan. The 2015-2016 application continues to be a springboard for mobilizing the local political will
necessary to sustain the community work and results when outside philanthropic resources may no longer be
available.

There are five (5) sections of the 2015-2016 application plus the section for the six early literacy partnership
grantees (see pages 8§ for more info):

1. Section A: Assurances, Contacts and Membership — Update and submit the Application Assurances
Signature Sheet, the Primary Contact Sheet, the Collaborative Sponsor Agreement and Membership
Roster.

2. Section B: Community Self-Assessment Tool — Complete the Community Self-Assessment process
and update and submit the Community Self-Assessment Report Form attached.

3. Section C: 2015-2016 Budget and Narrative — Update and submit budget and budget narrative.

4. Section D: Core Funding Requirements — Complete the Local Match for Infrastructure Form attached.
List and describe your local cash and redeployed match resources.
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| ITI. GUIDING FRAMEWORKS AND TOOLS

The guiding frameworks and tools for the public-private partnership funding include: Community Decision
Making (CDM), Results Based Accountability (RBA), the Discovery Community Self-Assessment Tool and the
Framework for Child Health Services.

Community Decision Making (CDM) presents research-based lessons on what a community needs to do to
achieve results for young children through a process that engages the people most affected by the decisions. A
community decision-making process uses data, as well as the perspectives of parents, to understand the
conditions of young children in order to develop community-owned strategies for improvement. Data-driven
decision-making leads to changes at both the systems and program levels. The process of creating a
community plan for young children is as important as the actual plan. Community plans are most relevant
when the impetus for the plan is locally driven, broadly supported and ownership for implementation and
accountability is vested with multiple sectors and constituent groups. The six CDM learning guides
(developed by the Center for the Study of Social Policy) are an important resource for communities and can

be found at: www.cssp.org.

Results Based Accountability (RBA) is an effective tool for organizing and implementing a data-driven
comprehensive community planning process and is a core element used by the Connecticut legislature and
required of state agencies for their planning efforts, especially around early childhood. RBA starts with the
end results in mind, uses indicators to report on how well the community is doing and ensures that the
community-wide strategies directly address the causes or forces that are currently contributing to poor
outcomes. RBA provides a framework to measure both program and system performance, to learn more visit:
http://resultsleadership.org.

Community Self-Assessment Tool is based on the experience of Discovery and was put into practice in 2009.
Communities use the tool to measure their progress toward strengthening their local early childhood
collaborative structure and community decision-making process and can be found at:
http://discovery.wegmf.org/resources/community-assessment-and-planning-tool-2004.

A Framework for Child Health Services, developed by the Child Health and Development Institute,
articulates the full continuum of child health services within the broader early childhood system to ensure
optimal child development and school readiness and is accompanied by a Tool Kit that provides a guide for
communities for implementing the major recommendations outlined in the Framework. The Framework can
be found at: http://www.chdi.org.

IV. OVERALL USE OF FUNDS

The focus of the partnership funding is to enhance and sustain a local decision-making infrastructure. By local
decision-making infrastructure we mean the staff, like the collaborative coordinator, consultants and other related
supports such as coordination, communication, data collection and tracking systems, which are needed to sustain
a community collaborative that is accountable for the continued refinement, implementation and results of the
community plan. Partnership funds can be used to support strategy implementation only if the core support for a
local collaborative decision-making infrastructure is sufficiently funded by other resources.

Grant Period
Grantees will be selected to receive funds for the one-year period of July 1, 2015 to June 30, 2016.
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V. DISCOVERY FUNDING OPTIONS AND ELIGIBILITY CRITERIA (ADJUSTED FOR YEAR 2015-16)

Eligible applicants are communities that previously received a Discovery grant from the Memorial Fund.
Communities may submit applications for one of the Options described in the eligibility chart below.

Option 1

e Community collaborative has developed a comprehensive birth to age 8 community plan that integrates all
aspects of healthy development, and fully addresses and connects the first four plan elements (described on the
next page), including the population result, indicators, story behind the baseline, and strategies; and has a
written proposal and timetable for the development of the remaining plan elements (see page 6).

e An early childhood collaborative structure with a formal link to the School Readiness Council to ensure
inclusive decision-making,

(13) Partnership Grants for up to $40,000. Match Requirement of $M\

'Option 1 Bridgeport Danbury Meriden New Haven Waterbury
Since 2010 Bristol East Hartford Middletown Norwalk

\ Colchester Mansfield New Britain Torrington

(20) Partnership Grants for up to $50,000. Match Requirement of $25,000"

Option 1 Ansonia Enfield Killingly, Manchester Stafford

Since 2012 Branford Griswold Plainfield, Naugatuck Vernon
Chaplin Groton Putnam & Norwich West Hartford
Coventry Hamden Sterling Plymouth Wethersfield
Derby Southington Winchester

‘Communities will receive base grant of $25,000 plus an additional up to $25,000 in $1 for $1 matching
funds for qualifying local match

Option 2 (Categories I or II)

I. Community collaborative is working to develop a comprehensive birth to age 8 community plan that will
integrate all aspects of healthy development, and will fully address and connect the first four plan elements
(described on the next page), including the population result, indicators, story behind the data, and strategies;
and is working on a proposal and timetable for the development of the remaining plan elements (see page 6).
OR

II.  Community collaborative is implementing strategies that are directly impacting young children through a
collaborative process but is not fully engaged or invested in the development of a comprehensive, broadly-
owned, birth to age 8§ community plan with all the specified plan elements (see page 6).

(2) Partnership Grants for up to $25,000 and Match Requirement of $10,000

Option 2 Stamford Windsor
Since 2010

Communities will receive base grant of $15,000 plus an additional up to $10,000 in $1 for $1 matching
funds for qualifying local match

(3) Partnership Grants for up to $25,000 and No Match Requirement

Option 2 Bloomfield New London Wallingford
Since 2012

Qualifying Local Match: new cash or redeployed resources to enhance and sustain a local decision-making
infrastructure (staff, consultants, data systems, communications) needed to sustain a community collaborative
that is accountable for the development, implementation and results of the community plan
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ATTACHMENT 1: 2015 —2016 APPLICATION ASSURANCES

On behalf of the community of Waterbury CT, we the undersigned submit this grant application to the William
Caspar Graustein Memorial Fund and the funding partners. We attest to the appropriateness and accuracy of the
information contained herein, and certify that this application, if funded, will comply with all requirements. Any
funds received from the funding partners will be used solely to support the purpose, goals and objectives as stated

herein. The attached Discovery application is the

result of a collaborative and inclusive community planning

process. We agree to participate in the evaluation, documentation and specified technical assistance provided

through this grant opportunity.

Chief Elected Official

Superintendent of Schools

Name Neil M. O’Leary Name Dr. Kathleen M. Ouellette
Signature Signature

Date Date

Telephone: 203-574-6712 Telephone:  203-574-8000

E-mail: noleary@waterburyct.org E-mail: kouellette@waterbury.k12.ct.us
Health Partner Parent Leader

Name illi n Name Dolton James, PhD
Signatu Signature

Date 3391 Date 3’9‘I' / s
Teleph Telephone: 203-709-3795

E-mail: inn@waterburyct.org E-mail: DJames@Stmh.org

Early Childhood Collaborative Chair

Name /J liss. grequ .
Signature ¢ . %g
Date 2‘5}”/ /)

Telephone:  203-574-8025

E-mail: jerespo@waterbury.ki12.ct.us

Complete only if a single entity has not yet been established

Discovery Collaborative Chair School Readiness Council Chair

Name " Cligistine S. Bianchi MSW, LCSW | Name Anne Marie Cullinan

Signature \hv& o Q a1 | Signature

Date 772 [ 15 Date

Telephone ~ 203-756-8021 Telephone 203-574-8016

E-mail cbianchi@staywellhealth.org E-mail acullinan@waterbury.k12.ct.us

2015-2016 Option 1 Application

Page 9 Due April 27, 2015
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ATTACHMENT 3: COLLABORATIVE SPONSOR AGREEMENT

Community: Waterbury

Collaborative Sponsor: United Way of Greater Waterbury

Please note: No branch of local, state or federal government can act as collaborative sponsor for the purposes
of the Discovery Grant Program.

The Collaborative Sponsor has reviewed and understands the responsibilities and essential qualifications for
supporting the community collaborative listed below.

1. RESPONSIBILITIES
e Receive and manage grant resources at the direction of the local collaborative group
e Provide the local collaborative group with the staffing and other support services that are
necessary in support of collaborative actions
e Administer the grant award, including conducting a certified audit, either separately or displayed
as a distinct program within the organization’s audit of all Memorial Fund funds
e Serve as one of the primary contacts for the Discovery Grant

2. QUALIFICATIONS

e 501(c) 3 status
Fiscally sound and responsible
Ability to work with parents, schools and related health and human service providers
Experience in the engagement and management of comprehensive community based initiatives
Understands the process and importance of increasing and sustaining community engagement
and parental involvement
Experience being a champion for children, birth to age eight and their families
Experience in the management of subcontracts for services, multiple interagency agreements and
cross agency staff management and redeployment
e Able to account for redeployed and in-kind matching resources to the collaborative

e o o o

As Collaborative Sponsor, the undersigned agrees to accept the responsibility for supporting the collaborative in
their management of the Discovery Birth to Age Eight grant proposal to build capacity and sustain collective
community decision making and accountability for the status of young children and families.

Authorized Signatory’s Name:  Kristen Jacoby

Position: President and Chief Professional Officer
W 9{(/51/17), 4(2/206
[/ Signatute’ Date

SUBMIT THE FOLLOWING DOCUMENTATION WITH THIS SIGNED AGREEMENT
IRS 501(c) 3 Determination Letter
Current Audit or Financials
List of Board Members

2015-2016 Option 1 Application Page 11 Due April 27, 2015
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Community: Waterbury

Revenues

July 1, 2015 - June 30, 2016

A. Partnership Request

(Including GMF, CHDI and OEC Funds) $40,000
B. Actual GMF/CHDI Carry-in
(As of June 30, 2015) $0
Total Partnership Request (A +B) $40,000
Local Match $196,960
Total Revenue (Total Request+ Local
Match) $236,960
July 1, 2015 - June 30,2016
Partnership Local Match
Expenses Funds * New Redeployed | Source Total
(100) Collaborative Staff Salaries m\mmmm
(111A) Administrator/Supervisor $40,000 $25,000 gﬁtfg:mg $65,000
(111A) Clerical $0
All funding
(1 1 lA) Other $107,000 partners $107,000
(200) Collaborative Staff Benefits \N\\Nmmm
(200) Personnel Services/Fringe $32,100 ;?:rtf;r;:mg $32,100
” \ =
(300) Purchased Services A
(325) Parent Activities $2,500 E;Sc(lznn?n $2,500
(330) Other Technical Services All funding
(Consultants) $17,860 partners $17,860
R Ny
(500) Other Purchased Services A .
(530) Communications $2,500 sz:lrtif;:mg $2,500
All funding
(580) Travel $2,500 partners $2,500
(590) Other Services $0
(590) Meeting Facilities/Food $0
(590) Child care $0
All funding
(590) Other $7,500 partners $7,500
(600) Supplies A A
(600) Administrative Supplies $0
Total Expenses $40,000 $196,960

$0- $236,960

Note: Numbers in parentheses represent state budget codes (See Budget Codes Explanations attached.)
*Total "Partnership Funds" in Expenses should equal "Total Partnership Request" line in the Revenue section.
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Applications have or will be submitted to the following organizations, in addition to the William
Caspar Graustein Memorial fund and their funding partners, for FY 2014-2015
(some funds have already been committed)

American Savings Foundation

City of Waterbury — Office of the Mayor

CT Community Foundation

Easter Seals of Greater Waterbury

| Give Local Campaign and local match

Grossman Family Foundation

| Private Donor Advised Fund

StayWell, Inc.

‘ United Way of Greater Waterbury

4
v
v
'
v
v
v
v
v

Wellmore, Inc.
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4l BOARD OF EDUCATION l}w»mn.#B

Meetlng Schedule 2015

December 19

December24—TBD cancelled

Deecember34-(Wled) cancelled

January 2 January 8 — Regan January 15

January 22 - Special
January 23 January 29 - Enlightenment February 5 |
February 6 February 12 — State Street February 19 |
February 20 February 26 — Duggan February 26 — Special

March 5
March 6 March 12 — Kennedy March 19 |
March 20 March 26 — Rotella April 2 |
April 2 April-9 — Waterbury Career Academy Aprtds

Rescheduled to April 16 Rescheduled to April 22 wednesday)

@ Maloney
April 24 April 30 — Maloney May 7 '
May 8 May 14 — Carrington May 21 l
May 21 May 28 — Wallace June 4 l
June 5 June 11 - Tinker June 18 ‘
June 19 June 25 — Rotella July 2 ‘
July 24 July 30 — Rotella August 6 I
August 21 August 27 - Wilby September 3 ]
September 3 September 10 September 17 I
September 18 September 24 October 1 ‘
October 2 October 8 October 15 |
October 23 October 29 November 5 |
November 6 November 12 November 19 ’
November 20 November 25 (Wednesday) December 3 |
December 4 December 10 December 17 |

*Unless otherwise posted, Board of Education Regular Meetings are held at Waterbury Arts Magnet School, 6:30 p.m., on the first and third

Thursday of each month, except in July and August when meetings are held on the first Thursday only. Location changes or updates are
available at the Office of the Board of Education or at its website — www.waterbury.k12.ct.us approved on 11/20/2014

updated 04/13/15




REQUEST FOR FIELD TRIP
ALL FIELD TRIP FORMS MUST BE FAXED (203-574-8010) OR EMAILED TO THE

SCHOOL’S INSTRUCTIONAL LEADERSHIP DIRECTOR. :
ALL FIELD TRIPS REQUEST MUST INCLUDE THE APPROPRIATE COVER SHEET |

[Xt OUT OF STATE - MUST BE, RECETVED FIVE (5) WEEKS PRIOR TO TRIP
IN STATE — MUST BE RECEIVED THREE (3) WEEKS PRIOR TO TRIP

This request must be approved prior to collecting or committing any funds such
as down payments or making definite arrangements.

Date Submitted: Name of Travel Agency (if applicable):  Durham School Services
1) Requested by: Emmanuel Martinez Wilby 10/ Bilingual Science
Name of Staff Member School Grade level/Subject

2) How many students? 36 ' ‘ !

3) Name of destination: Natural History Museum/ Salem town

4) City/State of destination: Massachusetts

5) Departure: Thursday 05/21/15 6:30 am
Day Date Time

6) Retum: Friday 05/22/15 4:30 pm
Day Date Time

7) Is school in session during this field trip?  Yes

8) What unit in the curriculum does this field trip support?

This are Sheltered Science/History courses, which consist of English Language Learners (ELL’s). This
field trip is designed to create of an awareness of historical events and sides in the city of Boston, MA.

9) What are the Common Core State Standards this field trip supports?

Content Standards 1.1 and 1.6 -Demonstrate an understanding of significant events in US history. Describe
patterns of human movement across time and place.

10) What are the guiding questions from the curriculum this field trip will answer?

How is the concept of time and place vital to the understanding of history?
Why is important to be multicultural?




11) What cxpected performances will be taught by this field trip?

_Students will explain the importance of learning about historical sides and events in US history.

12) How will you assess the learning that results from this field trip?

Students will need to take notes and answer questions.
Students will write a brief explanation of the trip.

13) Explain what educational value this field trip offers the students:

Students will need to take notes and answer questions.

14) Transportation: Type/name of Approved PUC Carrier

Durham School Services

15) Name(s) and phone number(s) of person(s) responsible for organizing this trip:

Name Phone Number Name Phone Number
1. Emmanuel Martinez 203-574-8100 4
2 Reina Irizarry 203-574-8100 5.
3 Eddie Tiru 203-574-8100 6

16) Name(s) of person(s) supervising students. NOTE: One (1) chaperone for every ten (10) students.

Teacher(s) as chaperones:
Emmanuel Martinez, Reina Irizarry and Eddie Tiru

Aides(s) as chaperones:

Parent(s) as chaperones:
Yani T.onez

17) How is this trip financed: (If it’s fund raising activities, list the fund raising activities. If it’s a grant, give
title and number of the grant, student contributions, etc.)

Fund raising activities, student contributions

18) What is the approximate cost per pupil for this trip?
3



$200.00
19) Is any student excluded from attending this trip?  Yes I:l No Il yes, explain why:
20) What is the approximate cost all chaperones?
$800.00
21) How many substitutes are necessary? | 3 l (If none specify)
Teacher Subject/Grade Teacher Subjeet/Grade
1.E. Martinez Science all grades 4.
2. R. Irizarry ESL/ History all grades 5.
3. E. Tiru Math/ all grades ‘ 6.

22) The medication(s) and/or procedure(s), as prescribed by the student(s) physician, will be provided while
participating in the fiel

d trip
Yes ‘X/ No giﬁmpg @&W\ Q/é\ L{;Q/(é

\ ature of School Nurse Date

23) This field trip request meets the needs of the BOE policy? Yes b No D

Is this field trip recommended? Yes b—d No D

Arrangements for students(s) medial needs have been made Yes No D
DAl K@&uu Yajis
S1gnature of School Principal Date

24) This field trip request has been reviewed and approved at the Superintendent’s level B/

This field trip request has been reviewed and is not/3pprdyed D

H
Signaturé/of Superintendent/Designee/ILD ‘ Date

25) This field trip request required Board of Education action for out of state or overnight field trip was
approved/denied by the Board of Education during its meeting of

Signature of BOE/Designee Date

A copy of this request, when approved, will be returned to the School Principal.
4




REQUEST FOR FIELD TRIP
ALL FIELD TRIP FORMS MUST BE FAXED (203-574-8010) OR EMAILED TO THE
SCHOOL’S INSTRUCTIONAL LEADERSHIP DIRECTOR.
ALL FIELD TRIPS REQUEST MUST INCLUDE THE APPROPRIATE COVER SHEET

¥ | OUT OF STATE - MUST BE RECEIVED FIVE (5) WEEKS PRIOR TO TRIP
IN STATE — MUST BE RECEIVED THREE (3) WEEKS PRIOR TO TRIP

This request must be approved prior to collecting or committing any funds such
as down payments or making definite arrangements.

Date Submitted:  3/25/2015 Name of Travel Agency (if applicable):

Revised 0717113

1) Requested by: Stephanie I.aBonte and Krislyn Petti ~ Wilby High School 11/12 English/ Journalism

Name of Staff Member School Grade level/Subject

2) How many students? 50

3) Name of destination: The Breakers, Salve Regina College

4) City/State of destination: Newport , Rhode Island

5) Departure: 28 April 2015 7 am

Day : Date Time
6) Return: 28 April 2015 opm

Day Date Time

7) Is school in session during this field trip? Yes

8) What unit in the curriculum does this field trip support?

English/ Language Arts, Grade 11/12 Curriculum and College Visit (Guidance)

9) What are the Common Core State Standards this field trip supports?

CCSS.ELA-LITERACY.RL.11-12.9

Demonstrate knowledge of eighteenth-, nineteenth- and early-twentieth-century foundational works of American literature,
including how two or morc texts from the same period treat similar themes or topics.

CCSS.ELA-LITERACY W.11-12.7

Conduct short as well as more sustained research projects to answer a question (including a self-generated question) or solve a
problem; narrow or broaden the inquiry when appropriate; synthesize multiple sources on the subject, demonstrating
understanding of the subject under investigation,

CCSS.ELA-LITERACY.SL.11-12.1.A

Come to discussions prepared, having read and researched material under study; explicitly draw on that preparation by referring
to evidence from texts and other fesearch on the topic or issue to stimulate a thoughtful, well-reasoned exchange of ideas.
CCSS.ELA-LITERACY.SL.11-12.1.C

positions on a topic or issue; clarify, verify, or challenge ideas and conclusions; and promote divergent and creative perspectives.

Propel conversations by posing and responding to questions that probe reasoning and evidence; ensure a hearing for a full range of




10) What are the guiding questions from the curriculum this field trip will answer?

‘What is the role of preservation in today’s society?
What is the “Gilded Age” and why is it relevant?
How is architecture inspired by mythology?

What is college life/ structure like?

11) What expected performances will be taught by this ficld trip?

Students must embody the Wilby Core Valucs and Beliefs, including having respect for all presenters,
listening attentively, and actively engaging in all tours.

12) How will you assess the learning that resulls from this field tri p?

Students will be required to discuss what they have learned from the tours in class and they will be required
to do a written reflection as well as a pre-research project.

13) Explain what educational value this field trip offers the students:

The students will be able to view a Newport Mansion and a college and make connections to what they have
read in Literature through architecture and symbolism. Students will also be able to express why it is so
important to preserve history in today’s society. Students will also reflect on the college tour experience.

Y

4) Transportation: Type/name of Approved PUC Carrier

Land Jet Transportation

15) Name(s) and phone number(s) of person(s) responsible for organizing this trip:

Name Phone Number Name Phone Number
1. Stephanie LaBonte 203-574-8100 4
2 Krislyn Petti 203-574-8100 5.
3 6

16) Name(s) of person(s) supervising students. NOTE: One (1) chaperone for every ten (10) students.

Teacher(s) as chaperones: Stephanie LaBonte, Krislyn Petti, Michael DiDominzio, Marci Hinton

Aides(s) as chaperones:

Parent(s) as chaperones: Alexa Petti

17) How is this trip financed: (If it’s fund raising activities, list the fund raising activities. If it’s a grant, give
title and number of the grant, student contributions, etc.)

Student Contributions




18) What is the approximate cost per pupil for this trip?
$40

19) Is any student excluded from attending this trip? ~ Yes No D If yes, explain why:

Those who have over 2 suspensions for the year.

20) What is the approximate cost all chaperones?
$40
21) How many substitutes are necessary? | 2 (If none specity)
Teacher Subject/Grade Teacher Subject/Grade
] Stephanie LaBonte 9/10/11 / 12 English and 4
Journalism
2 Krislyn Petti 11/12 English 5.
3. 6.

22) The medlca’ﬁon(s) and/or rocedure(s), as prescribed by the student(s) physician, will be provided while
participating in the figld trlp N

Yes \/‘/ No _ fff,r/‘/y/ /(;4)5/}/1/"}’37/ /QA G-I 5

Signature of School Nurse Date

23) This field trip request meets the needs of the BOE policy? Yes !’\ No D

Is this field trip recommended? Yes IE No D

Arrangements for students(s) medial needs have been made Yes E No D

; . ) B
Narow Kellowa SR
Signature of School Principal Date

24) This field trip request has been reviewed and approved at the Superintendent’s level E/

This field trip request has been reviewed and is not apzwed

SN NZH

Signature of \é/upennltendent/])emgnee/ILD Date

25) This field trip request required Board of Education action for out of state or overnight field trip was
approved/denied by the Board of Education during its meeting of

4



REQUEST FOR FIELD TRIP Revised 07/17/13
ALL FIELD TRIP FORMS MUST BE FAXED (203-574-8010) OR EMAILED TO THE
SCHOOL’S INSTRUCTIONAL LEADERSHIP DIRECTOR.
ALL FIELD TRIPS REQUEST MUST INCLUDE THE APPROPRIATE COVER SHEET

"X | OUT OF STATE - MUST BE RECEIVED FIVE (5) WEEKS PRIOR TO TRIP
IN STATE - MUST BE RECEIVED THREE (3) WEEKS PRIOR TO TRIP

This request must be approved prior fo collecting or committing any funds such
' - as down payments or making definite armngements

Date Submitted: 03/ 16/1 5 . Name of Travel Agency (if appﬁcable):

1) Requested by: Anita;Watkins

Name of Staff Member School Grade level/Subject

2) How many students?. 28

3) Name of destination; Fashion Institute of Technology, Museum of Modern Art

4) City/State of destination: New York City -

5) Departure: ' Friday ' 05/22/15 7:30 am

' Day : Date Time

6) Return: Saturday 05/23/15 8:00 pm
Day Date Time

7) Is school in session dﬁring this field trip? Yes

S) What unit in the curriculum does this field trip support?

This field trip supports the Careers unit of the curriculum. Students will be able to identify education,
training requirements and opportunities for career paths in textile and apparel. Students will visit Fashion

Institute of Technology and a clothing sportswear showroom to further enhance motivation for
postsecondary education.

9) What are the Comméﬁ Core State Standards this field trip supports?

Identify education and training requirements and opportunities for career paths

Describe employability skills used in workplace setting

Describe and demonstrate basic skills for producing and altering textiles products and apparel.

CC-ELA-04-Determine the meaning of symbols, key terms and other domain-specific words and phrases as they are

used in a specific suenhﬁc or lechnical context.

CCM.-02-Make sense ‘of quantitics and their relationships in problem situations. E E n V E r i

CCM-07-Examine mathemahcal problems to discern a pattern or stmctyre D z
MAR 2 5 -

CLERK
BOARD OF EDUCATION

e
)




‘ | IO) What ére the guiding;g questions from the curriculum this field trip will answer?

What conceptual factors should be considered when designing apparel?

11) What expected performances will be taught by this field trip?

Students will be ablé to describe and demonstrate roles, functions and skills of careers in the textile and
apparel industry. Students will also be able to identify opportunities for employment in the fashion industry.

12) How will you asses:si the learning that resuits from this field trip?

Students will demoﬁstrate effective writing and reading proficiency by reporting on the skills and education
needed for career paths in the textile and apparel industry. This will be demonstrated by use of various
medium, such as PowerPoint presentations, Podcasts, or Posters for their reporting.

13) Explain what educational value this field trip offers the students:

This field trip offers ;émdents exposure to various careers. It helps motivate students into post-secondary
education. ; '

14) Transportation: Tyi)e/name of Approved PUC Carrier
Coach Bus / Kelly '

15) Name(s) and phone number(s) of person(s) responsible for organizing this trip:

Name : Phone Number Name Phone Number
1. Anita Watkins - (860) 485-3110 . 4
2. - ' 5.
3 | 6

16) Name(s) of person(s) supervising students: NOTE: One (1) chaperone for every ten (10) students.

Teacher(s) as chaperones: Anita Watkins, :

Aides(s) as chaperones: Carolyn Fitzmaurice

Parent(s) as chaperoiies: Dayana Hernandez




19) Is any student exclx_i%ied from attending thistrip? ~ Yes No | X] Ifyes, explain why:

20) What is the approxithate cost all chaperones?
1100.00 ' :
21) How many substitu’tés are necessary? | 1 : (If none specify)
Teacher Subject/Grade Teacher Subject/Grade
1.Anita Watkins : Family and Consuher Sciences | 4, |
|2 . 5.
3, : f 6.

22) The medication(s) and/o edure(s), as prescribed by the student(s) physician, will be provided while
participating in the figfd trip ‘

Yes. MNo @quﬂ @ﬂ%@( %O%/\ 3 /0/S

Sighagture of School Nurse Date

23) This field trip request meets the needs of the BOE policy? Yes No

Is this field trip rccommended? Yes 1«"/ No

Arrangements for st?udents(s) medial needs have been made Yes | V/ No u

\(ﬂjm | N&Um | 3]23 N
Sl gnature ot School Prmclpal '

24) This field trip requéét has been reviewed and approved at the Superintendent’s level

/

This field trip request has been review and proved D '
Y20 /S

Si gnature of Supermtendent/Dcmgnee/ILD Date

25) This field trip request required Board of Education action for out of state or ovexmght field trip was
approved/denied by the Board of Education during its meeting of

Signature of BOE/Designee Date

A copy of this request, when approved, will be returned to the Scheol Principal.



REQUEST FOR FIELD TRIP Revised 07/17/13
ALL FIELD TRIP FORMS MUST BE FAXED (203-574-8010) OR EMAILED TO THE
SCHOOL’S INSTRUCTIONAL LEADERSHIP DIRECTOR.
ALL FIELD TRIPS REQUEST MUST INCLUDE THE APPROPRIATE COVER SHEET

x | OUT OF STATE —MUST BE RECEIVED FIVE (5) WEEKS PRIOR TO TRIP
IN STATE -~ MUST BE RECEIVED THREE (3) WEEKS PRIOR TO TRIP

This request must be approved prior to collecting or committing any funds such
as down payments or making definite arrangements.

Date Submitted: April 1, 2015 Name of Travel Agency (if applicable):
1) Requested by:  Robyn Hicock Kennedy High School English 12/British Literature
Name of Staff Member School Grade level/Subject

2) How many students? _ 50

3) Name of destination: Medieval Times

4) City/State of destination: Lyndhurst, New Jersey

5) Departure: Thursday May 21 8:30am
Day Date Time

6) Return: Thursday May 21 Approx. 5:30pm
Day Date Time

7) Is school in session during this field trip? ~ Yes

8) What unit in the curriculum does this field trin support?

The ELA Curriculum for the City of Waterbury requires that all seniors take English 12: British Literature, which
includes a unit on the Medieval Times. During this unit, students read several selections from Geoffrey Chaucer’s
The Canterbury Tales, as well as ballad-style poems from the early medieval era.

9) What are the Common Core State Standards this field trip supports?
CCSS. ELA-Literacy RI1.11-12.7, 11-12.1, 11-12.1¢, 11-12.4

10) What are the guiding questions from the curriculum this field trip will answer?

Why does every age need a hero? Are the ideals of Medieval Society still in existence today? What themes/ideas

transcend in time and culture? How has the English language changed over time? @ E @ E ﬂ V E ' }
N

L ape 1 2 oo L l




11) What expected performances will be taught by this field trip?

P

Application of/connection to historical time periods/literary texts; informative writing

12) How will you assess the learning that results from this field trip?

Students will write a comparative essay discussing their thoughts on the medieval times while studying texts in class
as compared to “seeing it” in real life. Students will discuss whether Chaucer’s frame stories within The Cantebrury
Tales accurately depicted medieval life, as many scholars have claimed. Students will also discuss whether or not
medieval practices have had an effect on how modern-day society is facilitated.

3) Explain what educaﬁonal value this field trip offers the students:

Students have read, analyzed, and completed projects on Chaucer’s The Canterbury Tales, and participated in a
medieval hierarchy competition during the medieval unit of British Literature. Students’ grades and behavior provided
them opportunity to become knights, lords, ladies, king/queen, etc. The Medieval Times in New J ersey will provide a
“real-life” experience of what the medieval times were like, from “a day in the life,” to knightly jousts, to the torture
dunegeon.

14) Transportation: Type/name of Approved PUC Carrier

Peter Pan Bus Company/Coach bus

15) Name(s) and phone number(s) of person(s) responsible for organizing this trip:

Name Phone Number Name Phone Number
1. Robyn Hicock 203-574-8150 4
2. 5.
3 6

16) Name(s) of person(s) supervising students. NOTE: One (1) chaperone for every ten (10) students.

Teacher(s) as chaperones: Robyn Hicock; Anthony Caruso; Craig Poulter (guidance counselor)

Aides(s) as chaperones:

Parent(s) as chaperones: Alexandra Hughes; Aimee Boisvert

1'7) How is this trip financed: (If it’s fund raising activities, list the fund raising activities. If it’s a grant, give
title and number of the grant, student contributions, etc.)

[y

Student contributions

8) What is the approximate cost per pupil for this trip?

$65/person




19) Is any student excluded from attending this trip? ~ Yes | X No If yes, explain why:

Students who are suspended between now and the date of the field trip will not be allowed to attend.

20) What is the approximate cost all chaperones?
$65/chaperone
21) How many substitutes are necessary? | 2 z (If none specify)
Teacher Subject/Grade Teacher Subject/Grade
1.Robyn Hicock English 12 4.
2.Anthony Caruso English 11 5.
3. 6.

22) The medication(s) and/or procedure(s), as prescribed by the student(s) physician, will be provided while
participating in the field trip

Yes‘ t/fl No WW&M/iW/J | }/-,l;) <

£

/ v U Signature of School Nurse Date

23) This field trip request meets the needs of the BOE policy? Yes ></ No

Is this field trip recommended? Yes N No

Arrangements for students(s) m;:}7il ne:{s havﬁee\nmade Yes ></ No
[ A= 1/4/15~
ig D(ate

/ Signgfure of School Principal

24) This field trip request has been reviewed and approved at the Superintendent’s level

This field trip request has been re/%/iew/id anfd\ls not approved jf] / ‘
'\}‘\}‘/ﬂqi’/ !‘ ) ; L /] -
{ l.{}"xi'{j' { ?U\ | 1AV As ufl / C/ /‘(
\JSignafure of Superintendent/Designee/ILD [/ [ i/ Date

25) This field trip request required Board of Education action for out of state or overnight field trip was
approved/denied by the Board of Education during its meeting of

Signature of BOE/Designee Date

A copy of this request, when approved, will be returned to the School Principal.

4



REQUEST FOR FIELD TRIP Robed 011 8
ALL FIELD TRIP FORMS MUST BE FAXED (203-574-8010) OR EMAILED TO THE
SCHOOL’S INSTRUCTIONAL LEADERSHIP DIRECTOR.
ALL FIELD TRIPS REQUEST MUST INCLUDE THE APPROPRIATE COVER SHEET

>< OUT OF STATE — MUST BE RECEIVED FIVE (5) WEEKS PRIOR TO TRIP
IN STATE — MUST BE RECEIVED THREE (3) WEEKS PRIOR TO TRIP

This request must be approved prior to collecting or committing any funds such
as down payments or making definite arrangements.

Date Submitted: Name of Travel Agency (if applicable):
1) Requested by: MV\Q,BQ G { Oh—pr\ CLAD GOS)O (/l j S f { ~]\/L\//ll ;"}/L)
Name of Staff Member School Grade level/Subject

2) How many students? L/ 6/ 2 50

3) Name of destination: 8 e \_‘ Q. 0\ < M ’QOL(K

4) City/State of destination: A G W Ck N, M /A( O l 00
5) Departure: ]fﬂA 5 g() (S % L‘t \S N

/ Day Date Time
oream_friday 5-15-2YS 310 pm
Dgy Date Time

7) Is school in session during this field trip? \A\ ¢S
1,

8) What unit in the curriculum does this field trip support?

/PV\%%( cs Cuxcicwluom — M@dﬂam (C.S

9) What are the Common Core State Standards this field trip supports?

]

L
[T
@)
[

=

L2 ¥y 4 oy,

; VE D
F} PRB%
CLERK

10) What are the guiding questions from the curriculum this field trip will answer? _ BCARD OF EDUCATION

HO(D C v yoww Qo T Conce JVS
/3J%£W%QPE€ Q“{ZJ% %E?QZL,'; UL&{, ,ﬁ%

!:‘_._««




11) What expected performances will be taught by this field trip?

A plicati P S concept
Jrg;&j% ocpﬁfe}oﬁ:% o?f & ?%E(é; ~ Mo qu ;E +ha
r

12) How will you assess the learning that results from this field trip?

Mo W/QSWS/@L{/,?% @7; end. o 77’//D

13) Explain what educational value this field trip offers the students:

This Totp WL hadp Kids dan qm%m'ta
AN ”Hf\/Lﬂf\tijS V\CQP > PPj

j—y

4) Transportation: Type/name of Approved PUC Carrier

D\Ar\/\um Bus O@V\WQW

15) Name(s) and phone number(s) of person(s) responsible for organizing this trip:

Name Phone Number Name Phone Number

L Thares Ouirnddls G639 -2435
2. 5.
3 6

16) Name(s) of person(s) supervising students. NOTE: One (1) chaperone for every ten (10) students.

Teacher(s) as chaperones: SQ ?U/\ K(t lP OC‘VY\C C/lQ ) /]/ {/UL“F o O\G{Q Y(gh dd/b

Aides(s) as chaperones: A/O A < d/Q/S

Parent(s)as chaperones: 73 Aty CU\W\ ou\\ ) Debbie Jacebs

17) How is this trip financed: (If it’s fund raising activities, list the fund raising activities. If it’s a grant, give
title and number of the grant, student contributions, etc.)

gj\-\f\C\,@v\J\f CM\’BWL \Owjﬁo NS

18) What is the approximate cost per pupil for this trip?




19) Is any student excluded from attending this trip? Yes No If yes, explain why:

o

0) What is the approximate cost all chaperones?

O 00

21) How many substitutes are necessary? i< (If none specify)

Teacher Subject/Grade Teacher Subject/Grade
Subs 14\/\Lrﬁac\@\o r&r&la (P\/\,\A%( Q;/ 4.
Z&XW\K Iridd Seology |5
6.

22) The medication(s) and/or procedure(s), as prescribed by the student(s) physician, will be provided while
participating in the field trip

Yes // No ?/LQ/LV// /5’"/”—4"«/[{/\/ %7/"/*/6

7 Slgnature of School Nurse Date

-

23) This field trip request meets the needs of the BOE policy? Yes | v No

Is this field trip recommended? Yes| V| No

Arrangements for students(s) medial needs have been made Yes | V] No
Qwﬁédj/%ém - o245
Signature of School Pnnmpal Date

CENTRAL OFFICE RESPONSE

24) This field trip request has been reviewed and approved at the Superintendent’s level | (4

This field trip request has been revigw (ﬁdilsim approved

Slgnature of Supenntendent/Demgnee/[LD Date

25) This field trip request required Board of Education action for out of state or overnight field trip was
approved/denied by the Board of Education during its meeting of

Signature of BOE/Designee Date

A copy of this request, when approved, will be returned to the School Principal.
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COMMITTEE ON SCHOOL FACILITIES & GROUNDS

WORKSHOP:

BOARD MEETING:

Thurs., April 16, 2015 (Wtby. Career Academy)
Wednesday, April 22, 2015

TO THE BOARD OF EDUCATION
WATERBURY, CONNECTICUT

LADIES AND GENTLEMEN:

With the approval of the Committee on School Facilities and Grounds, the Superintendent of
Schools recommend approval of the use of school facilities, at no charge, by the following school
organizations and/or City departments:

GROUP

FACILITIES AND DATES/TIMES

Nancy Vaughan

Crosby aud. & lobby: Monday, June 8th  3:00-6:00pm
(Teacher of the Year Awards)

Antonio Musto

Kennedy aud.,café,gym: Mon. & Tues., June 15 & 16 (rehearsals)

Adult Education and Wed..June 17th (graduation) 5:00-9:00pm
C. Damone Wilson gym: Tues.,April 21st  5:00-7:30pm (Family Art Night)
D. Monti Reed café: Thurs..April 30th  5:00-6:45 pm (Family Math night)

Jaimie Farrell

Driggs parking lot: Sat., May 16th ~ 9:00am-3:00pm
(car wash fundraiser for Wilby’s junior class)

T.St. Pierre Duggan café: April 15,22, May 6, 13, & 20 5:30-8:00pm
(parent workshop training)
M. Cappielo WSMS café: Thurs.,April 23rd  5:00-9:30 pm
(Fundraiser dance for 7th & 8th grade theater & dance classes)
M. Spescha WAMS apron stage: Thurs., May 28th  7:00-8:30pm
(National Honor Society induction)
Andrew Midgen Crosby café: Tues..May 19th  2:30-5:00 pm (CSEA-SEIU meeting)

Adela Jorge-Nelson

Career Academy computer lab: Tuesdays 4/21 & 4/28  3-5pm
(Bilingual workshops)

E. Racine

Reed café: Wed., Apr. 29nd  5:00-7:00pm_ (Spring Fair)

C. Swain

Maloney cafe: Wed., April 22nd  6:00-9:00pm  (Board Meeting)

M. Brittingham

Duggan café: Wed.,April 28th  1:00-4:00pm (fundraiser)

Human Resources

Kennedy café: Wed.,April 29th 1:00-3:00pm (Food Serv.Driver exam)

WCEA

Rotella café: Mon..May 18th 4:00-6:00pm _(Paraprofessionals mtg.)

Approved:

Felix M. Rodriguez

Kathleen M. Ouellette, Ed. D.
Superintendent of Schools



SCHOOL PERSONNEL USE ONLY

DATE: April 2, 2015

TO: SCHOOL BUSINESS OFFICE

FROM: _Nancy Vaughan
The undersigned hereby makes application for use of school facilities (after regular

school hours) as follows:

NAME OF SCHOOL REQUESTED: __ Crosby High School

D X Auditorium D Gymnasium D Swimming Pool D Café/Rooms
to include lobby.

DATES REQUESTED: _ Monday, June 8, 2015

FROM: 3 PM am/pm TO: 6PM _ am/pm

FOR THE FOLLOWING PURPOSES:

Annual Teacher of the Year Awards — event starts at 4 p.m. .

Nancy Vaughan
APPLICANT

!IIHIIEHEIIHIB!I!III!IH!EIHIEEEEI!IHI!!IIIHIIIEIIHE!I!EEIEIIIHE!EH!EHIHWII

Please note the following provisions:
When the public is invited to an activity, police and fire departments must be notified.
These arrangements must be made in person at the police and fire headquarters.

Ci\Users\smccasland \AppData\Local\Microsoft\Windows\Temporary Internet Files\Content IES\PAUSZIX Y\SCHOOL reservation
form for TOY june 8 2015.doc



>CHOOL PERSONNEL USE ONLY

| DATE: 2 Jos5
TO: ‘SCHOOL BUSINESS OFFICE
. 1 ‘ !/x _— ) ;’ /
FROM: AT =

The undersigned hereby makes application for use of school facilities (after regular

school hours) as follows:

NAME OF SCHOOL REQUESTED: ' fj A v

{;ditorium @ Gymnasium -Swimming Pool

. { i ) - =
DATES REQUESTED: .~ e+ /< Ll 17
S /
FROM: .5 am/pm TO: 7 am/pm

b g £
ol £k A T S
e AL T £ont LT L
A
I . o _

/7 :
S A e
/j;’ //f/f Gd TS e

APPLICANT
e

HHEEH:SEEESESHﬂﬁﬂﬁﬂﬂaEBHUEHEEEQHHE{EDDEHHEEJHQH&PEQEEEE!}EEHHEEEEEEUEHEHE(’J
£

Please note the following provisions:
When the public is invited to an activity, police and fire departments must be notified.

These arrangements must be made In person at the police and fire headquarters.

C:A\Users\smecasland 1\Documents\SCHOOL reservation form.doc
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SCHOOL PERSONNEL USE ONLY

nars ol
f / r

Fooy

0 SCHOOL BUSINESS OFFICE i
’ FROM; .ﬂﬂ‘xém-m Dd’; ey
T T UNDERST,

NAME OF SCEOQL REQUESTED: _Apprs st 4 I Jivac. Sc,éw/
il A m GYMUASTINE || Svrinnene 00w, Gmmooms

DATES REQUESTED: 5//::2«/ / $
| B’%{}M_ﬁ_ﬁuﬂm@ D S E i)

[ = v i o E‘ﬁfﬁm@&b

Fé medss et /Z//;f/z,é 7 GG ﬁﬂ/gﬂ/r’ Ex/am/wzfté

ﬂiiﬁié?éiifﬁxﬂ o7 :?ﬁkl gézijé‘ ¥z 777 ﬂﬁjius? ﬁgjk?f?¢r7,/;f* ¢p"/ﬁ
?JZ’ nY C./C' ﬂa/ oy

o Wil gl Y

. | A <7, &é,m .7)4-%»& ,

APPLICANT

Plaase note the followine L‘}MWSIOHS | ‘
When the public is invited to an zonvity, olice and firs d
These arrangements must be made ; It person &t police an

apar“manrs must be notified,
d fire hﬁadqua_rters

LTpT  GIBZ/ZH/PH
NOSTIIM £899E/5E067 L
Ta/1e 3Jo9d



Mar/24/2015 1:19:57 PM

Resd Elemeniary School 203-574-6864

SCHOOL PERSONNEL USE ONLY

paTE_ 3fay/is

T 5CHOOL BUSINESS OFFICE

FROM: DA HCM'H o

The wodersigned hereby makes app!mat_an for use of sehool facilities (afier regular
school hours) a3 follows:

NAME OF SCHOQL REQUESTED: ‘Q EQ,A‘

Py
)
s

[E Auditorivm ﬂ Gymmasium mS'wi:ﬁzﬁﬁzzg Pool Café/Rooms

DATES REQUESTED: %F{l 30
mom: L SO0

FOR THE FOLLOWING FURPOSES:

Title [ fouily Motl pight

AFPLICANT

n:xululdkalﬁ!alll#:ﬁ:h‘.zaﬂlﬁﬁsaIaxnllﬂt#lﬁﬁrsa!uﬁ!uulﬂxunﬂﬂnka&:alunnlnsauzt

Pleage note the following provisions:

When the public is invited to an activity, police and ﬁxe; deps.rﬁnents inist be norified.
These arrangemenis must be made in person t the police and firs headquerters,

CMlzerstemesos and  \Documes\GCHO OL, regevvation foln, doe
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SCHOOL PERSONNEL USE ONLY

bATE: March 24 5 2015

TO: ‘ SCHOOL BUSINE%S OFFICE

FROM:

The undersigned hereby makes apphcamon for use cvf school facilities (after re gular
school hours) as follows: )

NAME OF SCHOOL REQUESTED: D&" \ Qﬁ\% g QW‘\QY\*G\P\} ( P&r‘ Kin g

B Anditorimm m Gyrmnasium m Swimmi.ug Ppol Café/Rooms

DATES REQUESTED WN e, LO
| FROM: _ 8 @pm 0 A amipm)

FOR THE FOLLOWING PURPOSES:

Cor  wagh {umdPQ\Sﬁ‘i" Cor W b\}i
Highschonl's unior c!mz of 2.0l

Please nm&_th&folla.wmg DIOVISIONS: ...
When the public is invited to an ac tmty police and fire depamnents must be notified.

These arrangements must be made in person at the police and fire headquarters.

CADocuments and Settings\smceasland ] \My Documents\SCHOOL reservation form.don
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SCHOOL PERSONNEL USE ONLY

0|80 [ 2015

|

TO: SCHOOL BUSINESS OFFICE
FROM: DUGGAN SCHOOL

The undersigned hereby make application for use of school facilities (after regular school hours) as follows:

NAME OF SCHOOL REQUESTED: DUGGAN SCHOOL
@’ﬁsditorium O Gymnasium O Swimming Pool afé/Rooms

DATES REQUESTED: -ﬂpf’f' (‘%J ’rl&J lf\/\ac.,{ (@_3 |2, 20
| FROM: S 30 am/pm TO: G500 an@

FOR THE FOLLOWING PURPOSES:
p(zf%’(,'ﬂ+ Wor Kshe ,Q - o inx,

)

e S S>frrﬂffi

Prreint Ued=6m
APPLICANT

l(!tl%“%*IMN“#H“i“t’**&*i\k*&lﬁ****#l%***HHHH*#**m*’k***&***m***m*****mlﬁ*****ﬁ#lﬁ***Iﬁﬁ“ﬂ)ﬁﬁw#*mmm******:ﬁ**mmﬁ!*

Please note the following provisions:

When the public is invited to an activity, police and fire departments must be notified, These arrangements must be

made In person at the police and fire headquarters.

OSSR



SCHOOL PERSONNEL USE ONLY

DATE: March 26™
2015

TO: SCHOOL BUSINESS OFFICE

FROM: Michael Cappiello

The undersigned hereby makes application for use of school facilities (after regular
school hours) as follows:

NAME OF SCHOOL REQUESTED: West Side Middle
School

Auditorium Gymnasium - Swimming Pool XCafé/Rooms

DATES REQUESTED: April 23rd
2015

FROM: 5:00pm TO: 9:30pm

FOR THE FOLLOWING PURPOSES: Fundraiser dance for Theatre. Dance for 7" & 8th

Michael J. Cappiello _ | commentmiy:

APPLICANT T {Comment [m2R1]:

EU NN EHEHEEEERBENEE AN EEE NN B EEE IR REO N O EEH AN EEECEE OB U BB EE BB ENBEEHE B

Please note the following provisions:
When the public is invited to an activity, police and fire departments must be notified.
These arrangements must be made in person at the police and fire headquarters.

C:\Users\smccasland \AppData\Local\Microsoft\Windows\Temporary Intemet Files\Content. IES\FID70ZMG\SCHOOL reservation
form.doc



OCT-18-2000 13:37 W ;
. e CWLALM, _ 203 BT2 B3 P.002

/*"C TULs fez PSS EEAFID

T ° scHOOL PERSONNEL USE @‘*JLY

‘ | | - ) DATE: . ;ﬁ"’ / v
TO: SCHIOOL BUSINESS OFFICE

mowt AL 9?59@4;4

The unders gnqd fhereby mekes apphos.tlon for use of school facilities (after mgular
school hours) as follows:

NAME OF SCHOOL REQUESTED: ' WA Mms:

Au&itorium D G*ymms:mm LJSwmrmngPaol uCafé/Réoms
HP&'@H CTAGE | L _ .
e DATES REQUES’I’ED 4 / 7"5/ 1 f

T‘ROM'?” | sk To:ﬁ«?p‘ amfprﬁ

F OR THE FOLLOWB\IG PURPOSES

NAT)oMAL Houop- f’é’é @:fv /M?mcf/w/
”C’W;é/h@/"?

P T B AL oo i w381
'

W;;;f&cw&

. . . T, coe . B
zzﬂnnnnnnuunnumnxwusuunnunan uuuuu nnnaﬂnnﬂnRﬂnnznnnmnn!nunxnnnn‘nsmuaunﬂﬂiil

Plcasanot&ﬂm;faﬂam_gﬂm&mmnsw*__d-'..‘“: CLl
When the public is invited to an activity, police and fire depa:h:nenfs must be notified.

,‘ These- arrangements must bc: made in pcrson at the ;poaoa and ﬁre headquartcrs .

3 :
s e e

A T - CL o . LT
CATIAmAnta and Settineerneceelnd 1 \My DOCHmCﬂtS‘\SCHDDL mmaﬂ@nfﬂm:dDC .
TOTAL P.002



SCHOOL PERSONNEL USE ONLY

TO: SCHOOL BUSINESS OFFICE

FROM: (SBR[ SETU Lowt 200)

The undersigned hereby makes application for use of school facilities (after regular
school hours) as follows:

NAME OF SCHOOL REQUESTED: *@ Reoes.s :‘f

4 Auditorium Oymnasium bemed Swimiming Pool Café/Rooms

DATES REQUESTED: /|, s\, Tos”
<7 C
FROM: L 52 i) TO: 5 am/g)

FOR THE FOLLOWING PURPOSES:
(st m@mmy 18 M«h;/

5.
Z{;\}FM«Q } % . ;z’ ov't{;"i%.
APPLICANT

PSR RN NN e B B R S P E e P I E PN NS S D R P E N N E NG R R AR E B E O BRSSO NEBREGR

Please note the foliowing provisions;
When the public is invited to an activity, police and fire departments must be notified.
These arrangements rmest be made in person at the police and fire headguarters.

Cosers\andrewiGoogle Drivi\CSEA-SEIL Local 2001 Units\Waterbury BOE Cafeteriabiembership Mectings\Schoal Room
Ruservation Formdoo




 USE ONLY

DATE:

TO: SCHOCL BUSINESS OFFICE

)
Y 3.

FROM:

Tht, undersigned hereby makes application for use of school facilities (after regular
chaol hours) as follows:

NAME OF SCHOOL REQUESTED:

gmwg Audiforium

Pool é:j Café/Rooms

FOR THE FOLLOWING PURPOSES

-

gt

{ 7S
Norpe 4o lron
APPLICANT

Please note the following provisions:
When the public is invited to-an activity, police and fire depurtments must be notified.
These arrangements must be made in person at the police and fire headquarters.

Chlisersibivley\AppDalaiLocaliMicrosetWindows Temporary Intemet FilesiConlent Quiloaki ) 587153 SCHOOL reservation
form.doc

—
b




TO: OFFIC

I3

FROM:

R

The undersigned hereby makes application for use of schoof facilities (after regular
schoal hours) as follows: .

NAME CF SCHOOL REQUESTED:

m Auditorium m Gymnasinm

wimming Pool M Café/Rooms

&
A Y

DATES REQUESTED:

AR

_amfpm s

Please note the following provisions:

When the public is invited to an activity, police and fire departments must be notified.
These arrangements must be made in person at the police and fire headauarters.

Callsersibfoley' AppDaaiLocalMicrose ftWindows Temporary Internst Files\Content. Outloakt 387 I KSTSCHOOL reservation
it

orm.doc



SCHOOL PERSONNEL USE ONLY T e

TO: SCHOOL BUSINESS OFFICE

FROM: Reed FRC Coordinator, Ernst Racine, Jr.

The undersigned hereby makes application for use of school facilities (after regular school

hours) as follows:

NAME OF SCHOOL REQUESTED: jonathan Reed Elementary

,_."...,_...éGymnasium DSwimming Pool X Café/Rooms | Music Room

Auditorium

DATES REQUESTED: _April 29, 2015.

FROM: _5 am/(pm) TO: 7 am/(pm)

FOR THE FOLLOWING PURPOSES:

The Reed School FRC will be hosting its annual Spring Community Resource Fair. There will need

to be use of the Cafetorium

Ernst Racine, Jr., Reed FRC Coordinator

APPLICANT

Please note the following provisions:

When the public is invited to an activity, police and fire departments must be notified. These
arrangements must be made in person at the police and fire headquarters.



SCHOQOL PERSONNEL USE ONLY

DATE: & ~ /3 -

TO: ‘SCHOOL BUSINESS OFFICE
FROM: ) ;{/J &f’e;/i\k;e [ c:> ey L

The undersigned hereby makes application for use of school facilities (after regular
school hours) as follows:

EE\\"/E\G}*/ &E« & e E,-L;/

NAME OF SCHOOL REQUESTED:

Auditorium D Gymnasimﬁ fESWhnming Poél

DATES REQUESTED:)‘“‘%/ £ ATQM e < o f'aa o4 /q ,/0 42§ i 2z "

FOR THE FOLLOWING PURPOSES:

9
rs
APPLICANT 7/

Lo

ngngg:gsgsﬂszHi'i'lﬂEHﬂEEEDDEﬂnuaaznsanasanzamsﬂmuﬂEmssmgnnnamsmsauangasEHEI

Please note the following provisions:
When the public is invited to an activity, police and fire departments must be notified.

These arrangements must be made in person at the police and fire headquarters.

CA\Users\smecasland 1\Documents\SCHOOL reservation form.doc
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SCHOOL PERSONNEL USE ONLY

w3l

j;
/

/T0: SCHOOL BUSINESS OFFICE 45y
] ' 7
FROM: DUGGAN SCHOOL J 9575

The undersigned hereby make application for use of school facilities (after regular school hours) as follows:

NAME OF SCHOOL REQUESTED: DUGGAN SCHOOL

O Auditorium O Gymnasium O Swimming Pool @éé/Roam's

DATES REQUESTED: ("’/ / 4;2 g // / S’
FROM: g EIOO am TO: 2’7’.‘ O0) am@)

FOR THE FOLLOWING PURPOSES:

C/ﬂ ﬁ{,{jf/[/g: /:ZM W

Michele B T“!%;\?MM

~ APPLICANT

0 R KM R M R S B D o O 0 M SO B OOl o ot R M e ol o o e o oo o o A e MR O G

Please note the following provisions;

When the public is invited to an activity, police and fire departments must be notified. These arrangerments must be
made in person at the police and fire headquarters.



L

SCHOOL PERSONNEL USE ONLY,,

/7 <7
DATE: _ April 13,2015
TO: SCHOOL BUSINESS OFFICE
FROM: Cherrie Lamb
The undersigned hereby makes application for use of school facilities (after regular
school hours) as follows:
NAME OF SCHOOL REQUESTED: Kennedy High School —Cafeterias
L Auditorium/Theater Arts || Swimming Pool >_5Café/Rooms
. K § (‘t’ e e

;7 ; , P Bt el

DATES REQUESTED: _é I’IQZ?;/F%M’U/%‘V 2’112’@ 4 F '{/i'} e L Sy ,;/ A
FROM; 1@;1m;:am<p;m7 TO: #4#8aw/pm |
- FOR THE FOLLOWING PURPOSES:
Food Service Driver Exam
Expecting 45 applicants
Exam begins at 1:00pm
i 5 ..

( WAVII770 /f/j,/g//
"o BPPLICANT 7
s i\"‘ "f/"/,j

IH.IIEIIBEEEIH!I‘HIIHHIElH!lIIINEBHEIHEHHBH!!EHHIEKIHIHBBIIBINH!HIH!IIHWINI

Please note the following provisions:

\wiby.local\dfsroot\HRHomelelamb\My Documents\SCHOOL reservation form 1.doc
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SCHOOL PERSONNEL USE ONLY

s

DATE: & -~ /< - 1 &

TO: 'SCHOOL BUSINESS OFFICE

e ™~
: - 5 T A » £ i ==
FROM: W T e (o] e (Lwen (0T = A )

o P o D a2
/ﬁbﬁg ﬁ é:@’z,u,{_?’/%@ € v b /7 L EL
The undersigned hereby makes application for use of school facilities (after regular

school hours) as follows:

L
=

NAME OF SCHOOL REQUESTED: i[Cer § & H e

Auditorium D Gymnasiunﬁ Swimming Poél "”é;fé/_Rooms

/ 4 ’; 4 | . Ai
DATES REQUESTED: [ VLt 1o olt sy M ay 1§ zeyit
| 7 / 7 ~

TO: Zt’" /; £ am(@

FROM: __ L/ ey amfpmy

FOR THE FOLLOWING PURPOSES:

/ :) ' R f o
5/ S R jf;‘ e g C 28l i f/ = KZZ@& ﬂ% Le ﬁm
T e f,/

L & /
APPLICANT | / @"Z (

/

nsnaz:gsassEZHHSJE-‘-\EEEHEEDnEiannaz:a:amﬂa:{ﬂanﬂsamuﬂutzEEmmz{aamsaaauan’ﬁﬂsﬂanl

Please note the following provisions:
When the public is invited to an activity, police and fire departments must be notified.

These arrangements must be made in person at the police and fire headquarters.

C:\Users\smecasland I\Documents\SCHOOL reservation form.doc



COMMITTEE ON SCHOOL FACILITIES & GROUNDS

WORKSHOP: Thurs., April 16,2015 (Waterbury Career Academy)
BOARD MEETING: Wednesday, April 22, 2015

TO THE BOARD OF EDUCATION
WATERBURY, CONNECTICUT

LADIES AND GENTLEMEN:
With the approval of the Committee on School Facilities and Grounds, the Superintendent of

Schools recommends approval of the use of school facilities by groups and organizations, subject
to fees and insurance as required.

GROUP FACILITIES AND DATES/TIMES

Cheshire YMCA Crosby pool: Monday thru Friday 5/1/15-8/14/15 5:30-8”15 pm
Dan Mascolo (swim club practice)

Jeffrey Pelletier Rotella aud., café, rm.: Sat., May 30th 10:00am-7:00pm

Triple Threat Dance Co. (Dance recital)

REQUESTING WAIVERS:

Hoops 4 Life Walsh gym: Saturdays 4/18-5/16/15 10am-1pm

Deneen Fryer (basketball practice) ($840.)
Neighborhood Housing Serv. Reed field & gym: 6/9 3:30-6:00pm (mtg.) and 6/12, 7/24, 8/14
Eden Brown 7:00-10:00pm (community movie nights) ($651.)

GROUPS NOT SUBJECT TO FEES OR WAIVER DUE TO TIME OF USE OR PREVIOUS WAIVER:

Waterbury Wizards Maloney gym: 4/21 —6/16/15 Tues. & Thurs. 5:30-8:30pm
Bill Maisto (basketball practice)

Rep. Tony D’ Amelio Kennedy café: Thurs., May 7th 5:00-7:00pm

House of Rep. Caucus (electric bill forum)

CT. Rivers Boy Scouts West Side café, rm.: Wed., July 22nd  4:00-9:00pm

Brian Gorman (leader training)

Waterbury Ballers Crosby gym- when available :  4/17-6/30/15  Mon.-Thurs.
Phil Lott 5:00-8:15pm (basketball practice)

Girl Scouts of CT. WSMS café: Wednesdays Apr. 22, May 6,20,27, June 3, 10
Lydia Granitto 6:00-8:00pm __ (scout troop meetings)

Witby.Knights Cheerleaders Driggs gym: Tu.,Wed.,Thurs. 4/21-6/11/15 5:45-8:00pm
Shenquaya Clements (cheerleading practice)

Hoops 4 Life Maloney gym: Wednesdays 4/22-5/20/15 5:00-8:00pm
Deneen Fryer (basketball practice)

Bunker Hill Neighborhood Assoc.  Bunker Hill Sch. parking lot: Saturday, April 25th
Ron Napoli 8:00am-1:00pm




MONIES COLLECTED TO DATE: $ 58,177.75

Approved:

Felix M. Rodriguez Kathleen M. Quellette, Ed. D.
Superintendent of Schools

These activities are completed and have been billed:

Nationals, Inc.

Sacred Heart H.S.

First Oronoke Condo Assoc.
Holy Cross H.S.



DEPARTMENT OF EDUCATION - WATERBURY, CONNECTICUT
SCHOOL BUSINESS OFFICE
236 GRAND ST., WATERBURY, CT 06702 CONTRACT#
USE OF BUILDING PERMIT
TYPE OR USE PEN AND PRESS FIRMLY

APPLICANT 7 1) NAME OF ORGANIZATION/ |z /t1™ ¢

ADDRESS “C’/f/ f: f v 1 /;,L%j v (iMoo TELEPHONE #2527

(street) (city) (state) (zip code)
SCHOOL REQUESTED QC“i : DATES 5?//(&2 i,‘ ROOM(S) /(L ?
OPENING TIMES g’:fffﬁ CLOSING TIME_& (% PURPOSE Sec. 52 5;;[;; bl e
ADMISSION (if any) i CHARGE TO BE DEVOTED TO ]
APPROXIMATE NUMBER OF PEOPLE TO BE PRESENT: ADULTS /S cHilbren__AC :
SIGNATURE OFAPPLICANT f A ;f = %sq::;/ DATE ’5{'4@{;@“

=i

PERSON(S) NAME, ADDRESS & PHONE NUMBER RESPONSIBLE FOR SUPERVISION:

In the event that the Board of Education should need to resort to legal proceedings to colléct

any outstanding balances, the lessee is responsible for any_and, all attorney’s fees, sheriff’s

fees and court costs associated with said proceedings. ,;;{? (PLEASE INITIAL)
N

N
DL e
SCHEDULE OF RATES: CUSTODIAL FEES: é, v

RENTAL FEES!
//’\\ /”ﬁ
MISCELLANEOUS FEES: )
- 7
/
A ésk&? : / /. )
SECURITY DEPOSIT $ 7 INSURANCE COVERAGE ~ YES~ . NO
\ e - /""'/
»\g\_// PLEASE READ THE FOLLOWING CAREFULLY. P
APPLICATION MUST BE RECEIVED AT LEAST THREE (3) WEEKS PRIOR TO THE ACTIVITY. W e f"’;:f_,,?/
A COPY OF YOUR INSURANCE MUST ACCOMPANY YOUR APPLICATION ( IF APPLICABLE) A "
[ R S
IF SCHOOL IS CANCELLED FOR SNOW OR ANY OTHER REASON - ALL ACTIVITIES ARE CANCELLED ALSO. T
T . / s y
THERE WILL BE NO ACTIVITIES DURING SCHOOL OPEN HOUSE. J7 RN /
CANCELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE OR YOU WILL BE CHARGED. —
POLICE AND FIRE PROTECTION MUST BE ARRANGED AND/OR CANCELLED BY THE RENTER. PLEASE CALL EACH 5 /o) X —_
DEPARTMENT FOR INFORMATION. POLICE DEPT. 574-6963 FIRE DEPT. 597-3452 Sl
- CALL THE SCHOOL CUSTODIAN AT LEAST ONE WEEK PRIOR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE: o /) P
PA SYSTEM, LIGHTING, ETC.  (FOR WHICH THERE WILL BE AN EXTRA CHARGE). 55"/ b )=
I

KITCHEN FACILITIES CAN NOT BE USED BY GROUPS WITHOUT SUPERVISION - PLEASE CALL THE FOOD SERVICE
DEPT. AT 574-8210 TO ARRANGE FOR A FOOD SERVICE PERSON (FOR WHICH THERE WILL BE AN EXTRA CHARGE)

PLEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULATIONS.

ITIS AGREED THAT REGULATIONS ADOPTED BY THE BOARD OF EDUCAT[ON FOR USE OF SCHOOL BUILDINGS
WILL BE RIGIDLY ENFORCED.

APPROVAL DATE

SCHOOL BUSINESS OFFICE

CHECKS OR MONEY ORDERS FOR FEES SHOULD BE MADE OUT TO THE BOARD OF EDUCATION AND MAILED TO THE
SCHOOL BUSINESS OFFICE. NO CASH WILL BE ACCEPTED.

White-Permittee Goldenrod-School Business Office  Pink-Principal Blue-Custodian



DEPARTMENT OF EDUCATION - WATERBURY, CONNECTICUT
SCHOOL BUSINESS OFFICE
236 GRAND ST, WATERBURY, CT 06702 CONTRACT#:
USE OF BUILDING PERMIT ‘
TYPE OR USE PEN AND PRESS FIRMLY ‘ . |

NAME OF ORGANIZATION

APPLICANT__ ¢

ADDRESs_ 4 Brookdale Strest Wolcott, CT 06718 . reppongs 203-810-9234
(s%reet) (city) (state) (zip code)
SCHOOL REQUESTED__Hioiella DATES_ 27302015 ROOM(S)_/
opENING TIME_10:002m  crosing Time 7200 prm PURPOSE_Larce Hecital
CHARGE TO BE DEVOTED TO

ADMISSION (if any)

{ 5 3 /N/‘?z g 7 ~ff"‘ ”v ‘5;}'
APPROXIMATE NUMBER OF pEfmﬁsgm ApuLTsE00 (2 showsgyy pren 200 (2 shows)
SIGNATURE OFAPPLICANT___{ JO/[ : DATE 412115

PERSON(S) NAME, ADDRESS & PHONE NUMBER RESPONSIBLE FOR SUPERVISION:
SAmE.

In the event that the Board of Education should need o resort to legal proceedings to collect

any outstanding balances, the lessee is responsible for any g a@ all attorney’s fees, sheriff's

fees and court costs associated with said proceedings. (PLEASE INITIAL)

LW

SCHEDULE OF RATES: CUSTODIAL FEES:T 2’//‘“/” ws | HE L sT,
RENTAL FeES: 2 peé o 1R g = B A
MISCELLANEOUS FEES:; E E f"’/ g - T € el ;
TN
) e
T / = //,/
SECURITY DEPOSIT$. et "< _INSURANCE COVER __YES NO
‘f“‘"‘*-—-w””"’ PLEASE READ THE FOLLOWING CAREFULLY

APP[laAfbe MUST BE RECEIVED AT LEAST THREE (3) WEEKS PRIOR TO THE ACTIVITY.
A COPY OF YOUR INSURANCE MUST ACCOMPANY YOUR APPLICATION ( IF APPLICABLE)
1F SCHOOL IS CANCELLED FOR SNOW OR ANY OTHER REASON ~ALL ACTIVITIES ARE CANCELLED ALSO.

THERE WILL BE NO ACTIVITIES DURING SCHOOL OPEN HOUSE,
CANCELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE OR YOU WILL BE CHARGED.

POLIGE AND FIRE PROTECTION MUST BE ARRANGED AND/OR CANCELLED BY THE RENTER, PLEASE CALL EACH
DEPARTMENT FOR INFORMATION. POLICE DEPT 574-6963 FIRE DEPT. 597-3452

- CALL THE SCHOOL CUSTODIAN AT LEAST ONE WEEK PRIOR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE: -
PA SYSTEM, LIGHTING, ETC.  (FOR WHICH THERE WILL BE AN EXTRA CHARGE).

KITCHEN FACILITIES CAN NOT BE USED BY GROUPS WITHOUT SUPERVISION - PLEASE CALL THE FOOD SERVICE
DEPT. AT 574-8210 TO ARRANGE FOR A FOOD SERVICE PERSON (FOR WHICH THERE WILL BE AN EXTRA CHARGE)

PLEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULATIONS.

IT'IS AGREED THAT REGULATIONS ADOPTED BY THE BOARD OF EDUCATION FOR USE OF SCHOOL BUILDINGS
WILL BE RIGIDLY ENFORCED.

- APPROVAL DATE .
: SCHOOL BUSINESS OFFICE

CHECKS OR MONEY ORDERS FOR FEES SHOULD BE MADE QUT TO THE BOARD OF EDUCATION AND MAILED TO THE
SCHOOL BUSINESS OFFICE. NO CASH WILL BE ACCEPTED.

White-Permittee Goldenrod-School Business Office  Pink-Principal Biue-Custodian



D%PARL E\H OF EDUCAT]ON WATERBURY, CONNECTICUT =5 2
SCHOOL BUSINESS OFFICE )
2368 GRAND ST, WATERBURY, CT 06702
USE OF BUILDING PERMIT
TYFE OR USE PEH ~ND PRESS FIRMLY

Ji

' ‘T, AN agA

spPLCANT L B IEEN

7 A £ 9 ;/ 1 "»‘\zj;v

$2 M. ogfM & T W
(street)

T8 705 iELEPHOh(E#fZ»f DAl OL

ADDRESS /)
(zip code)

. DATES_

SCHOOL REQUESTED

OPENING TIME_/ &'/ CLOSING TIME__/ fﬂ . PURP(SSE et
ADMISSION (if any) o/ /Ur CHARGE TO BE DEVOTED TO__ A&7 /4
APPROXIMATE NUMBER OF PEOPLE TO BE RRESENT: ADULT s___ﬁ:_____ HILDREN
SIGNATURE OFAPPLICANT qf //'4‘/%/%1 A 4 DATE___ i
PERSON(S) NAME, ADDRESS & PHONE NUMBER RESPONSIBLE FOR SUPERVISION:

’ / <1J /\/1/10/ \

In the evént that th€ Board of Education should need to resort to legal proceedings to collect
any outstanding balances, the lessee is responsible for any and all attorney’s fees, sheriff's
fees and court costs associated with said proceedings. D __; (PLEASE INITIAL)

SCHEDULE OF RATES: CUSTODIAL FEES: e . ’i/?/'; /{ f//‘;.‘ [/ y B
RENTAL FEES:
VVVVVVVV M »I‘SCELLANEOUS FEES:
R ) N
SECURITY DEPOSIT §/ 7 : INSURANCE COVERAGE w YES NO -
e ”1,.-"'[ — — ] M{‘(
- . /;LEASE READ THEF FOLLOWING. CAREFUIEY™"

A COPY OF YOUR INSURANCE MUST ACCOMPANY YOUR APPLICATION ( IF APPLICABLE)
IF SCHOOL IS CANCELLED FOR SNOW OR ANY OTHER REASON ~ALL ACTIVITIES ARE CANCELLED ALSO.

THERE WILL BE NO ACTIVITIES DURING SCHOOL OPEN HOUSE.
CANCELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE OR YOU WILL BE CHARGED.

POLICE AND FIRE PROTECTION MUST BE ARRANGED AND/OR CANCELLED BY THE REMNTER. PLEASE CALL EACH
DEPARTMENT FOR INFORMATION. POLICE DEPT. 574-6963 FIRE DEPT. 597-3452

- CALL THE SCHOOL CUSTODIAN AT LEAST ONE WEEK PRIOR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE: -
PA SYSTEM, LIGHTING, ETC.  (FOR WHICH THERE WILL BE AN EXTRA CHARGE).

KITCHEN FACILITIES CAN NOT BE USED BY GROUPS WITHOUT SUPERVISION - PLEASE CALL THE FOOD SERVICE
DEPT. AT 574-8210 TO ARRANGE FOR A FOOD SERVICE PERSON (FOR WHICH THERE WILL BE AN EXTRA CHARGE)

PLEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULAT)ONS.

IT1S AGREED THAT REGULATIONS ADOPTED BY THE BOARD OF EDUCATION FOR USE OF SCHOOL BUILDINGS
WILL BE RIGIDLY ENFORCED.

APPROVAL DATE
: SCHOOL BUSINESS OFFICE

CHECKS OR MONEY ORDERS FOR FEES SHOULD BE MADE OUT TO THE BOARD OF EDUCATION AND MAILED TO THE
SCHOOL BUSINESS OFFICE. NO CASH WILL BE ACCEPTED. ,

White-Permittee Goldenrod-School Business Office Pink-Principal Blue-Custodian



APPLICANT/IORGANIZATION: ( » /
o/ /7 1o
;U

Please check below specific ftem(s): SV

Building Usage Fees []  Custodial Fees (4
L el
SCHOOL/ROOMS R QUESTED: i & S e _
“u Y : |
‘ i

/e g TIMES:
é TIMES:
TIMES:
TIMES:
TIMES:

7/ // S | Mg‘%’//

Date : : v ngz@evﬁ/rre

| R S === == = e ST
OFFICE USE ONLY
* List total cost of fees being requestéd-to be waived:
~BUildifg Usage Fees CU>tod;a/ Fees Security Deposit

QF\J@\D USE OMNLY
The Board of Education approved/denied the ahove referenced waiver requesf(s) at their regular

neeting of

Clerk, Board of Education



COF BEDUCATION - WATERBURY, CORNECT
SCHOOL BUSINESS OFFICE
236 GRAND 8T, WATERBURY, CT 08702 COMTRACTE
USE OF BUILDING PERMIT
TYPE OR USE PEN ARD PRESS FIRIMLY

‘;‘\\\‘,v f
[

N APPLIGANT

A e
A o

ADDRESS, i L L
{streetl) / &i?at? . f?fi >
A5 [ 724
SCHOOL REQUESTED ATE: .
31807 S 1 1S HE
ORENING T {1 ; D, PURPOSE, IV . Wy
- ¢ ¢ ¢ e 7
ADMISSION (if any) ‘ CHARGE TO BE DEVOTED TO

APPROXIMATE NUMBER OF jégmg TO,BE PRESENT! ADULTS __CHILDREN
SIGNATURE CEAPPLICANT /%;‘WMZ __DATE "*ff//;i fos

PERS(N(S) NAME, ADDRESS & PHONE NUMBER RESPONSIBLE FOR SUPERVISION:
GAmE. )

in the event tat the Board of Education should need to resort to legal proceedings fo collgct

any outstanding balances, the lgssee is responsible for any and all attorney’s fees, sheriff’s

fees and court costs associated with said procesdings, 4713 (PLEASE INITIAL)

2ys7,

L4 ' yy |

Nyl ’ . R o - P Vs
SCHEDULE OF RATES: CUSTODIAL FEES;;‘% 4, o/Q /) /‘f/f‘x/,ﬁ lus j He Sedvieo {77 \
£ e

RENTAL FEES:

e MISCELLANEOUS FEES:

e

CSECURITYDEPOSITS ) 2507 .~ < WSURANCECGOVERAGE N\ YES - NO
e \M e

.

PLEASE READ THE FOLLOWIRE CAREELLLY

~APPUICATION MUST BE RECEIVED AT LEAST THREE (3) WEEKS BRIOR T0 THE ACTIVITY.
A GORY OF YOUR INSURANCE MUST AGCOMPANY YOUR APPLICATION (IF APPLICABLE)
#F SCHOOL IS CANCELLED FOR SHOW OR ANY OTHER REASON - ALL ACTIVITIES ARE CANCELLED ALSO.

THERE WILL BE NO ACTRATIES DURING SCHOOL OPEN ROUSE.
CANGELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE OR YOU WILL BE CHARGED,

POLICE AND FIRE PROTECTION MUST BE ARRANGED AND/OR CANCELLED BY THE RENTER. PLEASE CALL EACH
DEPARTMENT FOR INFORMATION. POLICE DEPT. 574-6883 FIRE DEPT. 807-3452

CALL THE SCHOOL CUSTODIAN AT LEAST ONE WEEK PRIOR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE: -
FA SYSTERM, LIGHTING, ETC.  (FORWHICH THERE WILL BE AN EXTRA CHARGE),

KITCHEN FACILITIES CAN NOT BE USED BY GROUPS WITHOUT SUPERVISION - PLEASE CALL THE FOOD SERVICE
DEPT, AT §74-8210 TO ARRANGE FOR A FOOD BERVIGE PEREON (FOR WHICH THERE WILL BE AN EXTRA CHARGE)

FLEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULATIONS.

IT1S AGREED THAT REGULATIONS ADOFTED BY THE BOARD OF EDUCATION FOR USE OF SCHOOL BUILDINGS
WILL BE RIGIDLY ENFORCED,

APPROVAL DATE,
: SCHOOL BUSINESS OFFICE

CHECKS OR MCNEY ORDERS FOR FEES SHOULD BE MADE QUT TO THE BOARD OF EDUCATION AND MAILED TO THE
SCHOOL BUSINZSS OFFICE, NO CASH WILL BE ACCEPTED.

White-Permities Goldenrod-School Business Office  Pink-Principal Blue-Custodian



APPLICANT/ORGANIZATION: £

Please check below specific ftem(s):

Building Usage Fees L] Custodial Fees [

!

SCHOOL/ROOMS REQUEST&D W% &l vagnarind

TIMES; "’”"vf;?sﬂf; %%:sfzw“%

DATE(S) & 114 11% TIMES:_ 7 D00 - wi?z’“"”f
pATE(S):__lo] @jl% TIMES:_3.%0pm — Lo 00 pm
DATE(S): ' TIMES:_ :
DATE(S): TIMES:

Jf1hs Yo

4/7)s \ / /Wf Lyt

7 Date Signature

SR
OFFICE USE ONLY
List total cost of fees being requested {o be waived:
e T
I Biilding Usage Fees Custodial Fees Security Deposi

had v B

BOARD US E ONLY

The Board of Education appraved/denied the above referenced waiver request(s) at their reqular

meeting of

ATTEST: y
Clerk, B“gard of Education




Ap’éucm‘r 66” W?ws"ﬂ'@* RAME OF ORGANIZATION,

D000 E \ A r
WMAR-30 JUM’ MON 1018 AM RANDALL, REALTORS FAX oo 4013229152 0,
NEBARTMENT OF EDUCATION - WATEREURY, CONNECTIGUT
: BCHOOL BUSINESS OFFICE -
948 GRAND §T., WATERBURY, CT 08702 CONTRACTE
| ‘ USE OF BUILDING FERMIT ,
P TYRE OR USE PEN AND PRESS FIRMLY

josmna)

L]

Wecler oury Whaa
50 Courtrntlab 00 Weidbu, O 08 reiepronss #03 T68S36Y
(streat) N (alty) J (state) “(zlp code), ey

nidy (75 A
5CHOOL REQUESTED Walome /A

paTEs, s + Thus e rooms) |
OPENING TtMEmﬁé_Q___mcmsn‘J@ e PO pupeose Deskerbsl) ﬁmﬂﬁcﬁ/w. el Se Vo)
' CHARGETe-BE DEVOTED TO

ADDRESE

ADMISSION (if any)
APPROXIMATE NUMBER OF F’EOKLE RESENT: A

SIGNATURE DEAPPLICANT, A e oo :

PERSON(S) NAME, ADDRESS & PHONE NUMBER RESPONSIBLE FOR SUPERVISION:
‘ SAME '
i the avant that the Board of Education should need to resort to legal proceedings to collect

any outstanding balances, the lgssee is rasponsible far any and all attorney’s faes, sheriff's
fams and court costs assoclated with said proceedings. Q= {PLEASE INITIAL)

SCHEDULE OF RATES: CUSTODIAL FERS:
RENTAL FERS:

T

T ) — ,
SECURITY DERQSIT & e ~INSURANGE COVERAGE ' e i YES NG .
,/;/ "m\ = ﬂ/’,,

[

P N
~~~~~~~~~ e ) EASE READ THE FOCLOWIRG E?ﬂ“”“f{ff , , /
;[
- 7 , /

A CORY OF YOUR INSURANGE MUST ACCOMPANY YOUR ARPLICATION (IF APFLICABLE) : C -
I SCHOOL 1§ CANCELLED FOR SNOW DR ANY OTHER REASCON -ALL ACTIVITIES ARE CANCELLED ALSO. v

THERE WILL BE NG ACTIVITIES DURING SCHOQL OPEN HOUSE.
C‘ANC‘ELLATiDNS MUST BE MADE AT LEAST 48 HOURS I ADVANCE OR YOU WILL BE CHARGED, % Vi 6
=

POLICE AND FIRE PROTECTION MUST BE ARFANGED AND/OR CANCELLED BY THE RENTER, PLEASE CALL EAGH !
DERARTMENT FOR INFORMATION. POLICE DEPT, 574-8063 FIRE DEPT, 837-3482 z,’/\p

GALL THE SCHOOL CUSTODIAN AT LEAST DNE WEEK PRIOR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE: - AV A
PA SYSTEM, LIGHTING, ETC.  (FOR WHICH THERE WILL BE AN EXTRA CHARGE). 7oy

KITCHEN FACILITIZES GAN NOT.BE USED BY GROLPS WITHOUT SUPERVIZION « PLEASE CALL THE FOOD SERVICE
DEPT. AT 574-8210 TO ARRANGE FOR A FOOD SERVIGE PERSON (FOR WHICH THERE WILL BE AN EXTRA CHARGE)

~PLEASESEE-REVERGEFORADDIFIONALRYLES-AND-REGULATIONS:

IT'18 AGREED THAT REGULATIONS ADOPTED BY THE BOARD OF EDUCATION FOR USE OF SCHOOL BULDINGS
WILL BE RIGIDLY ENFORCED, '

APPROVAL DATE '
K SCHOOL BUSINESS OFFICE

CHECKS OR MONEY ORDERS FOR FEES 8MOULD BE MADE OLT TO THE BOARD:OFEDUCATION AND MAILED TO THE
SCHOOL BUSINESS OFFICE, NG CASH WILL BE ACCEPTED, )

White-Parmitiee Goldenrod-School Buainess Offlce  Pink-Pringipal Blue-Custodigt



DEPARTMENT OF EDUCATION - WATERBURY, CONNECTICUT
: SCHOOL BUSINESS OFFICE
| 238 GRAND 8T., WATERBURY, CT 08702 CONTRACTE
' USE OF BUILDING PERMIT
‘ TYPE CR USE PEN AND PRESS FIRMLY

APPLICANT, Q\f«%@ TW %i Eﬁ ﬁ?ﬁ@ le NAME OF ORGANIZATION ?’?fﬁ’%ﬁ Reg. &uaw 5
ADDRESS Qmm dzoo LB Hewthwd ¢  ogtes TELEPHONE % Flp - 246~ F7E0
(street) (city) (state) (zip code) »
scHOOL ReQUESTED_lesinedy .S, paTES 5;*} ?fi&-’ rooms) C.afe”
. OPENING TIME__9'©0 __ CLOSING TIME___7: &8 pURPOSE_E feekn,. BUL Forom
ADMISSION (if any) A i i CHARGE TO BE DEVOTED TO fvif 4.

APPROXIMATE NUMBER OF psfzjyggm apults._BS  cHILDREN
SIGNATURE OFAPPLICANT __ Ad1s WAL - __DATE %;f é‘g/l Y

PERS/»ON(S) NAME, ADDRESS & PHONE NUMBER RESPONSIBLE FOR SUPERVISION:

Clas 5
In the eventthat the Board of Education should need to resort 1o legal proceedings to coligct
any outstanding balances, the lessee is responsible for anygapd all attorney’s fees, sheriff's
fees and court costs associated with said proceedmgs /’éﬁ (PLEASE INITIAL)

i SCHEDULE OF RATES: CUSTODIAL FEES:

RENTAL FEES:

MISCELLANEQUS FEES:

SECURITY DEPOSITS INSURANCE COVERAGE Vf YES : NO -

PLEASE READ THE FOLLOWING CAREFULLY

APPLICATION MUST BE RECEIVED AT LEAST THREE (3) WEEKS PRIOR TO THE ACTIVITY.

A COPY OF YOUR INSURANCE MUST ACCOMPANY YOUR APPLICATION ( IF APPLICABLE}

iF SCHOOL IS CANCELLED FOR SNOW OR ANY OTHER REASON -ALL ACTIVITIES ARE CANCELLED ALSO. - LT

THERE WILL BE NO ACTIVITIES DURING SCHQOOL OPEN HOUSE. . o i

CANCELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE QR YOU WILL BE CHARGED.

POLIGE AND FIRE PROTECTION MUST BE ARRANGED AND/OR CANCELLED BY THE RENTER. PLEASE CALL EACH
DEPARTMENT FOR INFORMATION. POLICE DEPT. §74-6863 FIRE DEPT. 587-3452

{ . CALL THE SCHOOL CUSTODIAN AT LEAST ONE WEEK PRIOR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE: -
PA SYSTEM, LIGHTING, ETC. (FOR WHICH THERE WILL BE AN EXTRA CHARGE).

KITCHEN FACILITIES CAN NOT BE USED BY GROUPS WITHOUT SUPERVISION - PLEASE CALL THE FOOD SERVICE
DEPT. AT 574-8210 TO ARRANGE FOR A FOOD SERVICE PERSON {FOR WHICH THERE WILL BE AN EXTRA CHARGE)

"+ PLEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULATIONS.

IT'1S AGREED THAT REGULATIONS ADOPTED BY THE BOARD OF EDUCAT!ON FOR USE OF SCHOOL BUILDINGS
WILL BE RIGIDLY ENFORCED.

APPROVAL DATE

SCHOOL BUSINESS OFFICE

CHECKS OR MONEY ORDERS FOR FEVSS SHOULD BE MADE OUT TO THE BOARD OF EDUCATION AND MAILED TG THE
SCHOOL BUSINESS OFFICE, NO CASH WILL BE ACCEPTED.

4

White-Permitiee Goldenrcd-School Business Office  Pink-Principal Blue-Custodian



o
NACT

. £ -~

CONT

TION

IYLINTY TR
[92 0L DI B eTh

<
T

OPENING TIME L

ADMISSION (if 2ry)

BE PRESENT ADULTS

APPROXIMATE NUMBER OF PECGRLE TCO

ey P Y,
; :,/ LR T DATE g\wg% { gl

SIGNATURE OFAPPLICANT

PERSOME) NAME, /JDL)KE‘”W & PHONE NUMBER RESPONSIBLE FOR BUPERVISION

(’ A1
in the e:%fzsni ?:hf:n h B ard of Edmaiion should need fo resort to legal Vcc&@dmms to collect
ible for any & am all attorney’s fees, sheriff's
i 5 ’F}i EASE Ii\i TIALY

o~

SCHEDULE OF RATES: CUSTODIAL FEES!

RENTAL FEES

ff[bC?L?ANE’)UV FEES:

T ) o ”

SECURITY DEPOSITS __ ANBURANCE COVERAGE /.~ VE8 NO

e ) g

XLEASE £

AFPPLICATION MUST BE RECEIVED AT LEAST THREE (3) WEEKS PRIOR TO THE ACTIVITY.

s
EAL THE FOLLOVWANG CAREFULLY

A COPY OF YOUR INSURANCE MUST ACCOMPARY YOUR APPLICATION { I APPLICABLE)
F SCHOOL IS CANCELLED FOR SNOW OR ANY OTHER REASON - ALL ACTIVITIES ARE CANCELLED ALSO

THERE WILL BE NO ACTIITIES DURING SCHQQL OPEN HOUSE
CANCELLATIONS MUST BE MADE AT LEAST

FOLICE AND FIRE PROTECTION MUST
DEFPARTMENT FOR [MFORMATION.

CALL THE SCHOOL (’U"V'C/C NAT LEAST ONE WEEK FRIOR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE:

FA SYBTEM, LIGHTING, . (F RWHICH THERE WILL BE AN EXTRA CHARGEL

?(FTC EN FACILITIES CAN NOT BE USED BY GROUPS WITHOUT SUPERVISION - PLEASE CALL THE FOOD SERVICE
DEPT AT 574-8210 TO ARRANGE FOR A FOOD SERVICE PERSON {FOR WHICH THERE WILL BE AN EXTRA OHARGE)
PLEASE SEE REVERSE FOR ADDITIONAL RULES AND REGCULATIONS,

T AG; REED THAT REGULATIONS ADOPTED BY THE BCARD OF EDUCATION FOR USE OF SCHOOL BUILDINGS
WILL BE RIGIDLY ENFORCED.

APPROVAL DATE

SCHOOL BUSINESS GFFICE

Pt

CATION AND MAILED TO THE

DHECKS OR MONEY ORDERS FOR FEES 8HO

ULD BE MADE OUT TG THE BOARD OF B
SCHOOL BUSINESS OFFICE Lt

- ADCEPTED.

FinkRrin cinal Blug-

White-Permitiea



S BT b s ampee———— B L T B e .
SN » R B e T R4

DEPARTMENT OF EDUCATION - WATERBURY, CONNECTICUT s
SCHOOL BUSIKESS OFFICE

236 GRAND 8T., WATERBURY, GT 08702 CONTRACTZ L
T USE OF BUILDING PERMIT

’ ‘ TYPE OR USE PEN AND PRESS FIRMLY | =
AepLICANT P s L besie name oF oreanzaTion Waterb oy Bellers

pooRESS. XA Marten ol WYY o OGI6S  TELEPHONE# 203 & 10 W23
(street) Teity) a\{s’ca’ci%{/ (zp code) ' ’

scHoOL REauesTEn (oS WY pateswlefig = ([38[1  rRoomE) Loy e Srd A
OPENING TIMES 2 O 8 cLOSING TIVE_ N k;f/ \\. puRPOSE__ Prachic e

ADMISSION (if ary) NONE CHARGE TO BE DEVOTED TC
APPROXIMATE NUMBER OF PEOPLE TO BE PRESENT: ADULTS 3 - cHWDREN__ AN

SIGNATURE OFAPPLIGANT 17 der ’.Z;;‘F'IM : . DATE ”23/15’ /‘LSH

FERSON(S) NAME, ADDRESS & PHONE NUMBER RESPONSIBELE FOR SUPERVISION:

Pl Ler s mecton o WY 6T 06080
i the event that the Board of Education should need to resort to legal proceedings to collgct
any outstanding balances, the lessee  is responsible for any and all attorney's fees, sheriffs
feas and court costs associated with said procesdings. i (PLEASE INITIAL)

"

SCHEDULE OF RATES: CUSTODIAL FEES:

RENTAL FEES;
___—MISCELLANEOUS FEES: "
/'/// g e
SECURITY DEPOSITS____/ _/INSURANGE mvawﬁ_ L oves_ WO

{ e e { —
ST PlEASE READ THE-FOLLOWINE CAREF
APPLICATION MUST BE REGEIVED AT LEAST THREE (3) WEEKS FRIOR TO THE ACTIVITY.

A COPY OF YOUR INSURANCE MUST AGCOMPANY YOUR APPLICATION (IF APPLICABLE)
|F SCHOOL 18 CANCELLED FOR SNOW OR ANY OTHER REASON ~ALL ACTIVITIES ARE CANCELLED ALSO, -

THERE WILL BE NO ACTIVITIES DURING BCHOOL OPEN HOUSE. : y [NV,

CANCELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVAMCE OR YOU WILL BE CHARGED. ’ ;

POLICE AND FIRE PROTECTION MUST BE ARRANGED ANDIOR GANCELLED BY THE RENTER. PLEASE CALL EACH e aavs
DEPARTWMENT FOR INFORMATION, POLICE DEPT. B74-60883 FIRE DEPT, 387-3452 ‘

. GALL THE SCHOOL CUSTODIAN AT LEAST OME WEEK PRIOR TO YOUR AGTIVITY FOR ANY ARRANGEMENTS RE: - )/ 7 /o
PA SYSTEM, LIGHTING, ETC.  (FORWHICH THERE WILL BE AN EXTRA CHARGE).

. e .
KITCHEN EACILITIES CAN NOT BE USED BY GROUPS WITHOUT SUPERVISION - PLEASE CALL THE FOOD SERVICE — v
DERT. AT 574-8210 TO ARRANGE FOR A FOOD SERVICE PERSON (FOR WHICH THERE WILL BE AN EXTRA CHARGE) ‘ Pz

PLEAGE SEE REVERSE FOR ADDITIONAL RULES AND REGULATIONS. ) Iy

IT'18 AGREED THAT REGULATIONS ADOFTED BY THE BOARD OF EDUCATION FOR USE OF SCHOOL BUILDINGS
WILL BE RIGIDLY ENFORCED. :

APPROVAL DATE '
, : SCHOOL BUSINESS OFFICE

CHECKS OR MONEY ORDERS FOR FEES SHOULD BE MADE QUT TO THE BOARD OF EDUCATION AND MAILED TO THE
SCHOOL BUSINESS OFFICE. NO CASH WiLL BE ACCEPTED. )

White-Permitiee Goldenrod-School Business Office  Pink-Principal Blue-Custodian

N



FROM = ' Frie NO, ¢ Fpr. B9 ZB1S Bl:49PM P2

DEPARTMENT OF EDUCATION - WATERBURY, CONNECTICUT

) SCHOOL BUSINESS OFFICE
‘ [ Fa S 236 GRAND ST WATERBURY, CT 06702 - . CONTRACTE . . .
\ J g ©  USEOFBUILDING PERMIT | .. .. .~ .. SR
ot ©© TYPE OR USE PEN AND PRESSFIRMLY . ‘ .
ppucwr L‘?’DI 5B Qé“ﬁfm yal NAME OF ORGM IZATION = 284 . JE0 U7 ~ L
boress. / 7/ éjé?f?yme/ff £/ %{}iﬁwg 551/7)*23: /ﬂz{? IELEPHONE #. 0704,? 75 7 /f f/ :55
treet) (ci (slate Zip mde)
WaTERBURY (T 06 gy ) -
Dl A &, A, 37 roame, LHEETELLA

CHOOL REQUESTED JWJEST S/nE AT DATES 50 o
PENING TIME Mm_cmswe e_5 ! Mﬁm ﬁpusmsg évgﬁ.a ;icicxa*r g/ﬁ/ﬂaﬂw TEMF /4/5’%%6’
CHARGE TO BE DEVOTED TO : -
SRESENT: -ADULTS 5 __CHILDREN: 47?5 f O
5 DATE 6//9/&5"

‘ MBER RESPONSIBLE FOR supmwsn? 2 Q 2

g the event that the Board of Education should need o resort to | gal proceedmgs to collect
ny outstanding balances, the lesgee is responaible for any and aji Il attorney's fees, sheniff's
pes and court costs assocnated with said proceedings. A< (PLEASE INITIAL)

DIMISSION {h‘any) AdOME

ICHEDULE OF RATES: CUSTODIAL FEES:

RENTAL FEES:
| MISCELLANEOUS FEES;
ECURITY DEPOSIT § INSUHANCE COVERAGE L YES. - NO
' EASE REAQ THE FOLLOWING CAREEUILY

PPLICATION MUST. BE RECEIVED AT LEAST THREE (3) WEEKS PRIGR TQ THE ACTIVITY, '

{ COPY OF YOUR INBURANCE ML{ST ACCOMPANY YOUR APPLICATION (IF APPLICABLE)Y |,
AJ«,GEL_LED ALSO, -

F SCHOOL 1S CANGELLED. FOR SNOW OR ANY OTHER REASON - ALL AGTIVITIES ARE CA

HERE WILL BE NO ACTIVITIES DURING SCHOOL OPEN HOUSE, . A : o f
SANGELLATIONS MUST BE-MADE AT LEAST 48 HOURS IN ADVANCE OR YOU WILL BE CHARGED.

POLICE AND FIRE PROTECTION MUST BE ARRANGED AND/OR CANCELLED BY THE RENTER. PLEASE CALL BACH -
IEPARTMENT FOR INFORMAT(ON POLICE DEPT. 574-6B63 F‘IRE DEFT. 597~34$12

SALL THE SCHOOL CUSTODIAN AT LEAST ONE WEEK PRiDR TO YOUR ACT NITY FOR AN%' ARRANGEMENTS RE
PA SYSTEM, LIGHTING, ETC.  (FOR WHICH THERE WILL BE AN EXTRA CHARGE). ' .

OTCHEN FACILITIES CAN NOT BE USED BY GROUPS WITHOUT SUPERVISION - PLEASE GALL THE FOOD SERVICE
JERT. AT 574-8210 TO ARRANGE FOR A FOOD SERVICE PERSON (FOR WHICH THERE WlLLBE AN EXTRA CHARGE) -

5 BASE SEE REVERSE FOR ADDITIONAL RULES AND REGULATIONS,

T 15 AGREED THAT REGULATIONS ADOPTEG BY THE BOARD DF EDUCATION FOR USE O% SCHOOL BUILDINGS
NILL BE RIGIHLY ENFORCED, S ,
APPROVAL DATE : : ) ) . )

: SCHOOL BUSINESS OFFIGE

CHECKS OR MONEY ORDERS FOR FEES SHOULD BE MADE OUT TO THE BOARD OF EDUCATION AND MAILED TO THE

5CHOO0L BUSINESS OFFICE. NO CASH WILL BE ACCEPTED.

Whita-Permittee Goldenrod-Schoo! Business Offlce  Pink-Principal BluT-C‘/ustodian
\




DEPARTMENT OF EDUCATION - WATERBURY, CONNECTICUT
SCHOOL BUSINESS OFFICE
236 GRAND ST., WATERBURY, CT 06702 CONTRACT#
USE OF BUILDING PERMIT
TYPE OR USE PEN AND PRESS FIRMLY

mub(‘m("; C ﬁﬁ”\/\%ﬂ s\<; NAME OF ORGANIZATION ix‘\@l’%‘i”}'\} Eés”s,ig‘/ff’\%ff

o
N

.

APPLICANT 5 @
ADDRESS m(d bb\,{qrmf\(ﬁﬁif\ <4 oy Lt OO0 poone « PUER IS J 10 G
(street) J (Crty) (state) (zip code)
SCHOOL REQUESTED DT [ (oA C DATESijLZi’ (7@& l/ ROOM(S) | Cﬂ:\’s‘g\/‘] -
OPENING TIME__S45  closine TiMe___ %200 purrose__Cheedec clin G {"ﬁ{ W ‘M@\
CHARGE TO BE DEVOTED TO

ADMISSION (if any)
APPROXIMATE NUMBER OF PEOPLE TO BE PRESENT: ADULTS "> CHILDREN : 50

SIGNATURE OFAPPLICANT e e Craize  (orvov patE__ (T ! 2/a005

PERSON(S) NAME, ADDRESS & PHONE NUMBER RESPONSIBLE FOR SUPERVISION: |
Shenguouo ClementS 39 cgshinglan S 203-519-376G: 6
In the event that the Board of Education should need to resortdo legal proceedings to colléct

any outstanding balances, the lessee is responsible for any and all attorney’s fees, sheriff's
fees and court costs associated with said proceedings. (PLEASE IN TIAL)

SCHEDULE OF RATES: CUSTODIAL FEES:
RENTAL FEES:

MISCELLANEOUS FEES:

R o e /

SECURITYDEPOSiT&;x . INSURANCECO\/ERAGE\/ /- _YES NO -

PLEASE READ THE FOLLOWING CAREEULLY M /_ .

APPLICATION MUST BE RECEIVED AT LEAST THREE (3) WEEKS PRIOR TO THE ACT!VIT\J.
A COPY OF YOUR INSURANCE MUST ACCOMPANY YOUR APPLICATION ( IF APPLICABLE)
IF SCHOOL IS CANCELLED FOR SNOW OR ANY OTHER REASON - ALL ACTIVITIES ARE CANCELLED ALSO.

THERE WILL BE NO ACTIVITIES DURING SCHOOL OPEN HOUSE.
CANCELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE OR YOU WILL BE CHARGED.

POLICE AND FIRE PROTECTION MUST BE ARRANGED AND/OR CANCELLED BY THE RENTER. PLEASE CALL EACH
DEPARTMENT FOR INFORMATION. POLICE DEPT. 574-6963 FIRE DEPT. 597-3452

CALL THE SCHOOL CUSTODIAN AT LEAST ONE WEEK PRIOR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE: -
°A SYSTEM, LIGHTING, ETC.  (FOR WHICH THERE WILL BE AN EXTRA CHARGE).

<ITCHEN FACILITIES CAN NOT BE USED BY GROUPS WITHOUT SUPERVISION - PLEASE CALL THE FOOD SERVICE
JEPT. AT 574-8210 TO ARRANGE FOR A FOOD SERVICE PERSON (FOR WHICH THERE WILL BE AN EXTRA CHARGE)

°LEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULATIONS.

T IS AGREED THAT REGULATIONS ADOPTED BY THE BOARD OF EDUCATION FOR USE OF SCHOOL BUILDINGS
NILL BE RIGIDLY ENFORCED.

APPROVAL DATE

_ : SCHOOL BUSINESS OFFICE
SHECKS OR MONEY ORDERS FOR FEES SHOULD BE MADE OUT TO THE BOARD OF EDUCATION AND MAILED TO THE
3CHOOL BUSINESS OFFICE. NO CASH WILL BE ACCEPTED.

White-Permittee Goldenrod-School Business Office  Pink-Principal Blue-Custodian



:V;] b

el
Oc

(O C

)
SRR

258 GRAND ST, WATEREURY, CT 06702
USE "rr: BUILDING PERMIT
TYFE OR USE PEN AND PRESS FIRMLY

 APPLICANT ,'/ 2 )
7! :

ADDRESS_Z

i“m CLOSING TIME PURPOSE

ADMISSION (if any)__- A CHARGE TO B PEVOTED TO )

OPENING TIME_

APFROXIMATE NUMBER OF PEOPLE TO BE P@NT ADULTS & " CHILDREN ot
A .
] f
SIGNATURE OFAPPLICANT (’;;// JM‘»M’ = DATE R
—

s’

L
PERSON(S) NAME, ADDRESS & PHONE NUMBER RESPONSIBLE FOR SUPERVISION:

/<'/” A
In the event that thé Board of Education should need to resort to legal proceedings to collgct
any outstanding balances, the Jessee s responsible for any and all attorney’s fees, sherma
fees and court cosis associated with said proceedings. D ff (PLEASE INITIAL)

SCHEDULE OF RATES: CUSTODIAL FEES:

RENTAL FEES:

MIS\JELLANEOUS FEES:

SE*CU?%'TYDEPO'SJT[?"’! : i INSURANCECOVERAGE 7 ~__YES

e T PLEASE READ THE F@LLOWU\G CAREFUEY"

3 APPUCATJON MUST BE RECEIVED AT LEAST THREE (3) WEEKS PRIOR TO THE ACTIVIT

A COPY OF YOUR INSURANCE MUST ACCOMPANY YOUR APPLICATION ( IF APPLICABLE)
IF SCHOOL IS CANCELLED FOR ENOW OR ANY OTHER REASON ~ALL ACTIVITIES ARE CANCELLED ALSO.

THERE WILL BE NO ACTIVITIES DURING SCHOOL OPEN HOUSE.
CANCELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE OR YOU WILL BE CHARGED.

POLICE AND FIRE PROTECTION MUST BE ARRANGED AND/OR CANCELLED BY THE RENTER. PLEASE CALL EACH
DEPARTMENT FOR INFORMATION, POLICE DEPT. 574-5963 FIRE DEPT. 597-3452

CALL THE SCHOOL CUSTODIAN AT LEAST ONE WEEK PRIOR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE: -
PA SYSTEM, LIGHTING, ETC. - (FOR WHICH THERE WILL BE AN EXTRA CHARGE).

KITCHEN FACILITIES CAN NOT BE USED BY GROUPS WITHOUT SUPERVISION - PLEASE CALL THE FOOD SERVICE
DEPT. AT 574-8210 TO ARRANGE FOR A FOOD SERVICE PERSCN (FOR WHICH THERE WILL BE AN EXTRA CHARGE)

PLEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULATIONS.

IT IS AGREED THAT REGULATIONS ADOPTED BY THE BOARD OF EDUCATION FOR USE OF SCHOOL BUILDINGS
WILL BE RIGIDLY ENFORCED.

APPROVAL DATE

: SCHOOL BUSINESS OFFICE
CHECKS OR MONEY ORDERS FOR FEES SHOULD BE MADE OUT TO THE BOARD OF EDUCATION AND MAILED TO THE
SCHOOL BUSINESS OFFICE. NO CASH WILL BE ACCEPTED. )

White-Permitiee Goldenrod-School Business Office Pink-Principal Blue-Custodian



DEPARTMENT OF EDUCATION - WATERBURY, CONNECTICUT
SCHOOL BUSINESS OFFICE

236 GRAND ST., WATERBURY, CT 08702 CONTRACT#
AR USE OF BUILDING PERMIT . ﬁ ;L
NS ’ 1 TYPE OR USE PEN AND PRESS FIRMLY {0 e €S Al S
APPLICANT_(\ ot/ Lee ol NAME OF ORGANIZATION_/1/ uj% Lon
ADDRESS TELEPHONE #
(street) (city)/ (state) (zip code)
. —
SCHOOL REQUESTED% m,/ﬁr» //; DATES %z/c /. /"?Z(nu i / a5 ROOM(S) /’ 64, /<:/L E) /a? 7
OPENING TIME_§/3 s— /3 #*— CLOSING TIME / p2d A __ PURPOSE_A. c?;)q/‘/ e O 2 Ege 0~ u_/”)
7
ADMISSION (if any) ‘ CHARGE TO BE DEVOTED TO
APPROXIMATE NUMBER OF PEO)PLE TO BE PRESENT: ADULTS CHILDREN
/ _ e
SIGNATURE OFAPPLICANT _J L /1, ,f” 2 DATE of S
;‘ L/

PERSON(S) NAME, ADDRESS & PHONE: NUMBE RESPONS[BLE FOR SUPERVISION:

In the event that the Board of Education should need to resort to legal proceedings to collect
any outstanding balances, the lessee is responsible for any 2 and )all a/ttorney s fees, sheriff's
fees and court costs associated with said proceedings. R A 4 (PLEASE INITIAL)

A7)
7
SCHEDULE OF RATES: CUSTODIAL FEES:
RENTAL FEES:
MISCELLANEQUS FEES:
SECURITY DEPOSIT $ INSURANCE COVERAGE YES NO

PLEASE READ THE FOLLOWING CAREFULLY

APPLICATION MUST BE RECEIVED AT LEAST THREE (3) WEEKS PRIOR TO THE ACTIVITY,
A COPY OF YOUR INSURANCE MUST ACCOMPANY YOUR APPLICATION ( IF APPLICABLE)
IF SCHOOL IS CANCELLED FOR SNOW OR ANY OTHER REASON ~ALL ACTIVITIES ARE CANCELLED ALSO.

THERE WILL BE NO ACTIVITIES DURING SCHOOL OPEN HOUSE.
CANCELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE OR YOU WILL BE CHARGED.

POLICE AND FIRE PROTECTION MUST BE ARRANGED AND/OR CANCELLED BY THE RENTER. PLEASE CALL EACH
DEPARTMENT FOR INFORMATION. POLICE DEPT. 574-6863 FIRE DEPT. 597-3452

CALL THE SCHOOL CUSTODIAN AT LEAST ONE WEEK PRIOR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE:
PA SYSTEM, LIGHTING, ETC.  (FOR WHICH THERE WILL BE AN EXTRA CHARGE).

KITCHEN FACILITIES CAN NOT BE USED BY GROUPS WITHOUT SUPERVISION - PLEASE CALL THE FOOD SERVICE
DEPT. AT 574-8210 TO ARRANGE FOR A FOOD SERVICE PERSON (FOR WHICH THERE WILL BE AN EXTRA CHARGE)

PLEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULATIONS.

IT IS AGREED THAT REGULATIONS ADOPTED BY THE BOARD OF EDUCATION FOR USE OF SCHOOL BUILDINGS
WILL BE RIGIDLY ENFORCED.

- APPROVAL DATE

SCHOOL BUSINESS OFFICE

CHECKS OR MONEY ORDERS FOR FEES SHOULD BE MADE OUT TO THE BOARD OF EDUCATION AND MAILED TO THE
SCHOOL BUSINESS OFFICE. NO CASH WILL BE ACCEPTED.

White-Permittee Goldenrod-School Business Office  Pink-Principal Blue-Custodian
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WATERBURY PUBLIC SCU@@LS
English Language Arts (ELA) Instructional Tutor
General Sltac ment of Duties: Under the direction of the K-5 EL SL pervisor and the
the School Principal and Vice mmclpal, tutors provide educational support/interver

who are academica Hy at-risk in ELA |

Specific Example of Duties:
o  Works with the teachers and reading specialists/facilitators to es:
focus areas for instruction.
o Performs Tier II and/or Tier III interventions for at risk students in ELA
¢ Maintains a daily intervention log of S":ud-en'ts receiving svvap es which woui
instruction, materials used, attendance, progress, concerns, 2nd other observat

%%
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appropriate
¢ Conduct 5 weekly (Tier J) and/or weekly (Tier III) progress monitcring and adjusts
interventions as appropriat
& Cohaaorﬂtes with the clacsvoom teacher and readin
monitoring appropriate academic interventions an =

¢  Communicates/discusses student progress and co
administrators, and reading specialist ;

e Participates in data team meetings as appropriae.

o Participates in PD opportunities provided by the ELA department.

Qualifications: Valid state of CT elementary teaching certificate -orezeﬁe-j_. Must also possess the
ability to maintain and foster a creative educational environment conducive ¢
participation. Applicant should be able to demonstrate sensit (my and res;
feelings of all ¢t H en. Applicant should utilize patience, empatl

employing scientifically research-based reading interventions for at-risk students.

Work Year/Hours of Work: Part time. Maximum of 28 weeks at 15.75
school hours) with schedule based on the needs of the students and pro
opportunities.

Salary: $25.00 per hour No Benefits

Note: This is a Part-Time, non-certified Grant Funded position; it exists as long as funds are available

Please submit letter of intent, non cert application, resume, and three references letters to-
James A. Murray, PHR

Human Resources ndm nistrator-Education
236 Grand Stree

L

Waterbury, Ct. 06702
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WATERBURY PUBLIC SCHOOL DISTRICT
336 GRAND STREET, WATERBURY, CT 06702
APPLICATION FORM
FOR NON-CERTIFIED POSITIONS

Position Applied For: BP{Q‘%@ EL R wz{\ﬁ%{ Q(}Y\@( A (,l\ Tkl%@%"

Applicant is requested to answer each question compleiely and accurgtely. Application may be rejected or receive a lower \\@;}) /
evalustion because items are incomplete or omitted. 9 g

PLEASE TYPE OR PRINT LEGIBLY IN INK

weme_Gibson Alse,

. L.agt Firgt M. L

Address {Q L‘é GO@%E D‘{‘i\j e, Home Phone (203) 7] 511568

Straet

Na.
City, State, Zip Woder L’}UE“}! E CT O Ql-_ig Work Phone (203)_560 -1 24|

Meiling Address

(If different from above

THE FOLLOWING QUESTIONS MUST BE ANSWERED “YE&” OR “NO”
GIVE DETAILS IN SPACKE BELOW

Are you eligible to work in the United States? Yes ¥ No )

Heave you ever beett dismissed from employment for cause? Yee NOK

If 50, explain and state which jobs below,

Have you sver been convicted of an offense sgeinst the law

(including military offenses), are you now under charges of  Yesll H@ﬁ

any offense against the law?

If your answer is “Yes,” give details below, Show: date, charge, place, court and digposition,

NOTE: a conviction per s¢ is not a disqualifying factor. What you were convicted of, and how

long ago are important. Give all the facts so that & decision can be made.

EXPLANATIONS TO QUESTIONS ABOVE (Use additional paper if necessary)

The Waterbury Public Schools have & vital interest in providing its employees with a safe, healthful and
efficient work environment. It is the City’s policy to maintain 2 work place free from drug and/or aleohol
misuse and abuge.

Employment will be subject to a satisfactory background check, a post-offer medical examination (if
required for the position that is offered) and a drug screening in accordance with state and federal law., Your
signature on this form is your consent to the drug test.
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Desuribe your employtient history in
the work personslly performizd by you. I
and duties changed materially in the course 0

)
i
i
-l
)
o)
R
0

©

[

EMPLOYMENT HISTORY

£ iwo of more positions were hel
f your service in gny one otgani

detail under the headings below, stariing with your present ot lest emplayer unid list in reverse order, Indloats the nelure of
d during the same period of time, sho
zation indicute such changes clearl

w the proportion of timie spetit 2 esch, f your title
y and &S separate employments.

PRESENT OR LAST EMPLOYER

New Tinside Sy betage.

(;2,0%) 155-49 4l

mmai Woin Sheek  Wotedwy " CT OLTCR

Title of Position

Optical e

&

hniclon

Name ang Title of Supervi

D Mgt Gerenain, 0D

" Dreschption of Dutics. Responaibilities, and Signlficant Aecom

[ onduck ol e ~tesion ad

plishments _
encrad el infocmadion

Sulary: 5

Stariing % & %D

A0k 'S EXOWL

e s, padung ui

Eﬂding“% ‘\ % —

\sSisk ronents 10 Bickng

s

and_conack \enses

oy and tur CNGSINa Q&ﬂ&%ﬁ&
v AN

Wo. of Hour
Worked Weekly:

A

-4

L Oad e dnochs,

 Nhedule, tbpolrdent

Resson for Leaving

PRIGR EMPLOVER
(
Mame of Employer Phooe
Address City Siate 7k
Diates of Enployment: Title of Position Name and 7itle of Supervisot
Promm (MofYT)
To (Mo/YT) Description of Duties, Respongibilities, and Stgaifican! Accomplishments
Salary:
Starting
Ending
No. of Hours
Worked Weekly:
Reason for Leaving




Attended

ZB3 TSV 2829 P.az
L TLVTR DL [IPET R PR RS Y o — -
PRIOR EMPLOYER
e ({ )
Neme of Employer Phone
Address City » Stte Zip
Dates of Employment: Title of Pogition Meme and Title of Supervigor
From {Mo/Yt)
To (Mo/Yt) Description of Duties, Responsibilities, and Slgnfﬁmaz Accomplishments
Salary:
Starting
Ending
No, of Hours§
| Worked Weekly:
Reasot for Leaving
EDUCATION
Indioate Last Qrade Narme end Address of High Schioof Last Altended Date of Greduation or
Compleied G.E.D. Awarded
S okt 1| June, 9009
la enedy IS, Woedouny, CF | Joe, o200
Neme of College Addrese Dates of Number of Type of List Major
Buginuss or Avendance | Credity Degres Subjeots
Technical Schools Completed

e, o New b

onein 300 Joo st Reod
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I you have any additionsl education of exper

hours involved. ~p=

T
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ienae, or have
G

aken SPE
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Lane
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4
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Educahe

.COUR

0
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SES, 11t these below . Please include:

%

Where ecquired end the total aummber of f

S\

cﬁag%@aﬁmx

T B
05 el i 6

Kidderoocken

How did you learn of the emp
Redio |

Newspaper

Job Serviee

loyment opportunity for whioh you ure applying?
Currenit Employer

Job Posting

Professions Journel

Far equal opporiunity pusjoses, we aré requantin
Etmployment repotting requirements and for test va

Whitﬁ‘?g

Ccher (spscify)

chalew‘g\

Male

Black\% Asian (Pacific islander)

e

Hispunic '

Nstive Amorican '

g the following information, This information is optionel end will only be used to comply with FPederal Equs!
lidation purposes. Please check the gppropriate froups below:

| certify that all statements made by me on this application are

make gy misslatements or omigsions ¢

Regulations.

 volunterily give the Civil Service Commisgion of the City of Waterbury, T,

£ fact, 1 am subject to disqualification or dismiseel end

past smployrent and aativities, agree to conparate in such investigation. wnd re

supplying such information,

oee A 111 B0\R

true, complete and correet 10 the bast of my knowledge snd belief. 1 und
1o guch other penaltics prescribed by law

erstand and spres thet if 1
ar Civil Service Rules and

or its duly suthorized represcntative the right o make a thorough investigation of my

jesse from all fiability or reeponsibility all persons, companice, of corpotations

Signature 6&&& %}\ ﬁ”/\v




-IPositive Youih De

trnary

This position works directly under the supervision of the FRC Coordinator,
Director. The school based Family Resource Center, through the Daren
encouragement, and information to families via group meetings,
help optimize child develooment durin g early years of life.
responsibie tc coordinate, monitor and deliver support
with the day-to day operations of a program designed t
the programs

Quelifications

@ Associate degree (50credits) in Child Develonn
Education or other related field. Parent Educ

o Experience vvorkma with children and families

e Valid driver’s license and reliable transportation

¢ Excellent interpersonal, communication, and organizational skills.

@ Must possess the ability to establish and maintain effective working reizticnships witi
parents and staff with diverse cultural and economic bac <grounds.

e Computer literate, data entry, word processing, use of Cayen dzta system {trai
proviced) '
¢ Knowiedge of community resources to meet families’ neads.
o  Bilingual preferred.
e Flexible hours a must.
Buties and Responsibilities - {Not i b ‘
©  Plans and delivers group meetings on parenting topics and
o Plans and concucts personal visits tc homes of childre
e Screens enrolled children, evaluated family needs, refers ¢
¢ Use of Cayen data system o record attendance, all activ
© Attends professional training and meets regularly with
program.
¢ Establish links with other school rersom el and programs t!
¢ Coordinate activities with staff and I community organizations.
@ Ensure that students participate in programs involving anti-bullying, PBIS and salf-esteam
building.
Work Year/Hours of Work 10 Months, 30 hours per week (Flexible work schedule to meet the needs of
the programs and the families they serve. Some nights and weekends reguired)
Salary: $15.00 per hour. No benefits
Closing date: 03/04/2015
This is g grant funded; non-union position that chily exists ¢s fong as funds are availoble.

{0 duties listed b

(e

tter of intent, resume, transcripts and 2 letters of recommendation
James A, Murray

A
(g 3 TN S SR ool FTN T
Education-Grants Human Resouvrces
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WATERBURY PUBLIC SCHOOLS
SPECIAL EDUCATION

Child Associate for Primary Mental Health Program Grant/
Wraparound Service
Walsh Elementary School

General Statement of Duties: Supplies services that will benefit Primary Mental
Health Program Grant (Developing Skills Project Grant) students and their families.
Supervised directly by the School Principal and School Psychologist assigned to the
school and by the Special Education Supervisor “who reports directly to the Assistant
Superintendent for Special Education and Pupil Personnel Services.

Specific Examples of Duties: The Child Associate will participate in statewide
training for PMHP staff provided by the State Department of Education —four statewide
skill building sessions to be arranged by SERC. Additionally, the Child Associate will
participate in district professional development activities on district professional
development days (4). Training will include early childhood training and other training
offered to district paraprofessionals. The Child Associate will work 19.5 hours per week
in the program. This schedule will allow the Child Associate to work with approximately
forty (40) students during each of four — eight (8) week sessions. Adequate time is
included in this schedule for the Child Associate to see each student thirty (3 0) minutes
per week at individual sessions, to walk students to and from the playroom for sessions,
to meet with supervisors, and to conference with parents and teachers as necessary.

Qualificatioms: An Associates degree is required. Experience with early childhood .
Ability to work cooperatively with, and under the supervision of the Special Education
Supervisor and the School Principal. Experience in Child Development with the ability to
communicate verbally and in writing. Ability to maintain accurate records and prioritize
multiple tasks. Must have the ability to work well with students and their families.

Hours Of Work: 19.5 hours per week
Salary:$22.00 per hour No Benefits Grant Funded
This is a grant funded, non-union position that exists as long as grant funds are available
Please submit letter of intent, resume, Non Certified application and three letters of
reference to:

James A. Murray, PHR

Personnel-Education
236 Grand Street
Waterbury, CT 06702

Closing Date: March 10, 2015



WATERBURY PUBLIC SCHOOL DISTRICT
236 GRAND STREET, WATERBURY, CT 06702
APPLICATION FORM
FOR NON-CERTIFIED POSITIONS
[ i R

S . : > : ST [ P ; ) /
Position Applied For: (hi\d ,3,._)(»»\.@ +or Peienc J Merdad Heatdn | fegfam Uum,f

/

\Wsoeround Secvice- wiglsh Elemendary Sche
Applicant is requested to answer each question completely and accurately. Application may be rejected or receive a lower
evaluation because items are incomplete or omitted.

PLEASE TYPE OR PRINT LEGIBLY IN INK

N - a o j
Name i\\a‘\ 0720 ClaudeTie.
Last First M. 1.
Address |H 5 (7( niaedninda b Home Phone ( $la) F]4— |43 00
No. o) Smeet
City, State, Zip _\Ngi | ";;f‘{'(\\/k} ) CT 01495 Worl Phone ()
Mailing Address

(If different from above

THE FOLLOWING QUESTIONS MUST BE ANSWERED “YES” OR “NO”
GIVE DETAJLS IN SPACE BELOW

Are you eligible to work in the United States? Yes'j?r«\ No []‘

Have you ever been dismissed from employment for cause? Yes[] No/)@:\

If so, explain and state which jobs below.

Have you ever been convicted of an offense against the law

(including military offenses), are you now under charges of  Yes [] Noyd

any offense against the law? ‘

If your answer is “Yes,” give details below, Show: date, charge, place, court and disposition.

NOTE: a conviction per se is not a disqualifying factor. What you were convicted of, and how

long ago are important. Give all the facts so that a decision can be made.

EXPLANATIONS TO QUESTIONS ABOVE (Use additional paper if necessary)

The Waterbury Public Schools have a vital interest in providing its employees with a safe, healthful and
efficient work environment. It is the City’s policy to maintain a work place free from drug and/or alcohol
misuse and abuse.

Employment will be subject to a satisfactory background check, a post-offer medical examination (if
required for the position that is offered) and a drug screening in accordance with state and federal law. Your
signature on this form is your consent to the drug test.



EMPLOVMENT HISTORY

Describe your employment history in detail under the headings below, starting with your present or last employer and list in reverse order. Indicate the nature of
the worl personally performed by you. If two or more positions were held during the same period of time, show the proportion of time spent at each. If your title
and duties changed materially in the course of your service in any one organization indicate such changes clearly and as separate employments.

PRESENT OR LAST EMPLOYER

) ~ e
\«”\}fﬁ@%m n %'/L hlic Sclnsel Distric] oty G95— 4800
Name of Employer ) | ) Phone
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If you have any additional education or experience, or have taken SPECIAL COURSES, list these below. Please include: Where acquired and the total number of

hours involved.

How did you leamn of the employment opportunity for which you are applying?

Newspaper [} Radio O Job Service 0 Current Employer U Job Postmg\}\ Other

Professional Journal 0

For equal opportunity purposes, we are requesting the following information. This information is optional and will only be used to comply with Federal Equal
Employment reporting requirements and for test validation purposes. Please check the appropriate groups below:

\Rﬁite}L Black 0  Asian (Pacific Islander) [ Hispanic [ Native American

Female' 2\

Male [ Other (specify)

I certify that all statements made by me on this application are true, complete and correct to the best of my knowledge and belief. I understand and agree that if |
make any misstatements or omissions of fact, I am subject to disqualification or dismissal and to such other penalties prescribed by law or Civil Service Rules and
Regulations.
I'voluntarily give the Civil Service Commission of the City of Waterbury, CT, or its duly authorized representative the rwht to make a thorough investigation of my
past employment and activities, agree to cooperate in such investigation, and release from all liability or responsibility al 1 persons, companies, or corporations

b o

supplying such information. r /
U Dpsedome It im o
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Claudette Mataozzo
143 Georgetewn Drive
Watertown, CT 66795

860.274.1432

emjml0II@zaol.com
Objective To obtain a teaching position in an early childhood setting
Education Bachelor of Science degree in Early Childhood Education, Dec 2000

Meajor in English

Central Connecticut State University, New Britain, CT
3.7 GPA

Dean’s List

Certification Connecticut Teacher’s Certification, Pre-K-3
Work
Experience WATERTOWN PUBLIC SCHOOL DISTRICT- Watertown, CT

Substitute Paraprofessional - Fall 2009-March 2013

-Assist teacher and students in a variety of daily activities.

-Work along side other paraprofessionals in supervising indoor and
outdoor play, snack, and teacher/student directed activities.

JUMPBUNCH- Sports and Fitness for Kids, Beacon Falls, CT
Teacher/Coach - April 2005-June 2006

-Led large and small group structured program that introduces children to
a wide range of sports

BRISTOL PRESCHOOL CHILD CARE CENTER, Bristol, CT
Head Teacher (Preschool) - January 8, 2001-March 11, 2005
-Plan and implement individual and group activities

-Evaluate needs and progress of students (CT Preschool Assessment
Framework)

-Participate in a team teaching approach within the classroom
-Establish and maintain parent contacts

RAINBOWLAND NURSERY SCHOOL’S LEARNING CENTER,
Watertown, CT

Preschool Teacher’s Assistant, May 1995-August 2000

-Plan and implement mini lessons

-Oversee free play

-Prepare snacks and lunches

-Oversee closing



Other Related
Experience

Skills/Interests/
Activities

References

EVANGELICAL CHRISTIAN CHURCH, Waterbury, CT

PreK/K Sunday School Teacher - Fall 1998-present

-Plan and implement lessons to meet the spiritual needs of the children
-Organize and manage classroom set-up and materials

-Plan, organize and directed Vacation Bible School- 2010, 2011, 2014
-Lead children’s music program

PLANTSVILLE ELEMENTARY SCHOOL, Plantsville, CT

Student Teacher (Grade 1) - Fall 2000

-Planned and implanted Emergent Mohegan Indian Unit

-Observed, assisted and taught Reading, Math and Science lessons
-Developed daily lesson plans

-Assumed full classroom responsibility for last three weeks of practicum

ITALIAN LANGUAGE CLASSES FOR CHILDREN, Waterbury, CT
Teacher’s Assistant (Ages 5-12) - October 1998-May 1999

-Assisted teachers in small group instruction

-Provided small group tutoring in conversational Italian

- &

-Proficient Microsoft Office products
-Conversational Italian

-Music (Flute)

-Volunteer at local food pantry in registration

~Available upon request



Claudette Matozzo' ¥

Claudette Matozzo
143 Georgetown Drive
Watertawn, CT 06795

860.274.1432
cmjm10TI@aol.com

Waterbury Public Schools
To Whom It May Concern:

[ 'am writing to express my interest in your recent job posting for a Child Associate for
Primary Mental Health Program.

I have a Bachelor of Science Degree in Early Childhood Education from Central
Connecticut State University and I hold an Initial Teaching Certificate in Nursery to
grade 3.

Most recently, I was a substitute paraprofessional for Watertown Public Schools. In this
position, I worked side by side with teachers as well as other paraprofessionals in
implementing the day’s activities and lessons with small/whole groups of children as well
as one on one.

During my time at Bristol Preschool Child Care Center as a Head Teacher, I used my
organizational skills in preparing lesson plans, managing daily activities and observing
and documenting children’s progress. I also assessed student’s progress based on the
Connecticut State of Education Preschool Framework and held parent/teacher
conferences. I also used my interpersonal skills when working side by side with other
teachers and maintaining contacts with parents.

For the past 10 years I have worked as a children’s ministry volunteer in my church. In
this time, I have and continue to direct various activities/programs with children of
varying ages and currently teach a weekly preschool class. In addition to teaching, I also
lead the children weekly in learning new songs and music.

Working in a variety of early childhood settings has given me the opportunity to use my
teaching skills and utilize my ability to work with others in this field. I believe I would
be an excellent candidate for this position.

Thank you for your time and consideration.

Sincerely,

2 y
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To Whom it May Concern,

tis with great pleasure that | am writing this letter of recommendation for Claudette Matozzo.
l'have been a Specizal Education Teacher in the Watertown Schools Preschool Program for 15
years. [first met Claudette as a parent as | had the opportunity to have both daughters as
students. As a parent, Claudette volunteered in the classroom on numerous occasions, When
her second daughter moved from preschool to kindergarten Claudette became a substitute

paraprofessional in the Watertown School District.

Observing Claudette working with children allowed me to witness first hand her patience,
knowledge of child development, and her creativity. Another testament to her skills is that the
students were always very excited to see Claudette when she was in the classroom 2nd would
flock to the area of the classroom where she was working or playing. Claudette demonstrated
professionalism when talking to myself or other paraprofessionals. | addition, she worked
cooperatively with other paraprofessionals in my classroom and had a sense of what needed o
be done. She was punctual and always followed through on tasks. Claudette accepted

feedback and asked for clarification when needed.

It is without reservation that | recommend Claudette for the position of Child Associate. | feel
that she would be an outstanding addition to your district and program. Please feel free to

contact me if | can be of any further assistance.

Special Education Teacher

860-945-2776 or pietroan@watertownps.org
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To Whom It May Concern:
Please acpepi his letter of reference for Ms. Clandette Matozzo. I have known Claudette
professional zy for ﬁve years. I have been Claudette’s direct supervisor in her capacity of
four year old preschool teacher within our NAEYC accredited orgaitization.

During thic time I have found Ms. Matozzo to be very knowledgesbls in the field of
education. Claudette is intuitive and resourcefill in working with children and perro___
her job in the fullest. Ms. Matozzo excels in her worl with children, always providing 2
safe, secure and creative environment for children to e}qﬁore and leam. She is religble,
caring and a wonderful role model for children, pamms, ang other teachers. The
excellencs she displays in the classroom, she displays as a supportive team member to
others.

Claudette exhibits strong leadership gualities and is always willing to go beyond what is
expected. Ms. Matozzo’s sense of fteam and positive attitude is displayed daily; along
with genuine interest in children and education is unique 2nd sincere.

If you should have any questions concerning Claudette Matozzo for 2 position within
your organization, please feel free to contact me at 860-314-0597. I would highly
recommend Claudette Matozzo for any vha__es:zg,mg position in the education field.

Sincerely,

Shirley B. Anderson
Program IManager
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CENTRAL

CONNECTICUT STATE UNIVERSITY
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1815 Stanley Street F.O. Box 4010 New Britain, CT 086050 - 4010 www.ccsu.edu
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| have had the pleasure of supervising Claudette Salerno auring her student
teaching experience at Planisville Elementary in Southington, Connecticut. Within this
first grade placemenit, she has demonstraied her teaching abilities while assuming all

of the responsibilities of a typical teacher.

Claudette is one of those unusual beginning teachers that appears to be a
veteran teacher already. She is bright and rescurceful, with an excellent
understanding of developmentally appropriate practices. She appears comfortable
and confident, eagerly taking on all aspects of the classroom. She has 2 warm rapport
with children that is encouraging and motivating for her students. Her communication
skills are fabulous, directions and questions are always clear, well articulated, with
constant emphasis of the concepts being taught. Classroom management also comes
easy to her. She appears to love teaching and is constantly reflecting, challenging
herself, and trying to improve.

Claudette's lessons are engaging and are created to meet a variety of learning
styles. She has a good sense of her children’s skills and is able to logically seauence
her lessons to help them meet their required goals. She is a natural at reading her
students, eliciting information from them, assessing their kno wledge, and pacing her
instruction accordingly.

Claudette is a responsible, motivated individual who is already demonstrating
the skills of a very successful teacher. Itis without reservation that | recommend her
for a teaching position in early childhood education. Please feel free to contact me if |
can provide any additional information at (860) 496-8538.

Sincerely, . ,
;?{5{. con ‘(")gﬁé«ﬁ '

Rebecca Bottari
Adjunct Professor

Central Connecricur State University, one of four universities of the Connecricut Stare University System
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WATERBURY PUBLIC SCHOOLS
SPECIAL EDUCATION

Child Asseciate for Primary Mental Health Program Grant/
Wraparound Service
Walsh Elementary School

General Statement of Duties: Supplies services that will benefit Primary Mental
Health Program Grant (Developing Skills Project Grant) students and their families.
Supervised directly by the School Principal and School Psychologist assigned to the
school and by the Special Education Supervisor “who reports directly to the Assistant
Supernintendent for Special Education and Pupil Personnel Services.

Specific Examples of Duties: The Child Associate will participate in statewide
training for PMHP staff provided by the State Department of Education —four statewide
skill building sessions to be arranged by SERC. Additionally, the Child Associate will
participate in district professional development activities on district professional
development days (4). Training will include early childhood training and other training
offered to district paraprofessionals. The Child Associate will work 19.5 hours per week
in the program. This schedule will allow the Child Associate to work with approximately
forty (40) students during each of four — eight (8) week sessions. Adequate time is
included in this schedule for the Child Associate to see each student thirty (30) minutes
per week at individual sessions, to walk students to and from the playroom for sessions,
to meet with supervisors, and to conference with parents and teachers as necessary.

Qualificatioms: An Associates degree is required. Experience with early childhood .
Ability to work cooperatively with, and under the supervision of the Special Education
Supervisor and the School Principal. Experience in Child Development with the ability to
communicate verbally and in writing. Ability to maintain accurate records and prioritize
multiple tasks. Must have the ability to work well with students and their families.

Hours Of Work: 19.5 hours per week

Salary:$22.00 per hour No Benefits Grant Funded

This is a grant funded, non-union position that exists as long as grant funds are available
Please submit letter of intent, resume, Non Certified application and three letters of

reference to:
James A. Murray, PHR
Personnel-Education
236 Grand Street
Waterbury, CT 06702

Closing Date: March 10, 2015



WATERBURY PUBLIC SCHOOL DISTRICT
236 GRAND STREET, WATERBURY, CT 06702
APPLICATION FORM
FOR NON-CERTIFIED POSITIONS
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THE FOLLOWING QUESTIONS MUST BE ANSWERED “YES” OR “NO”
GIVE DETAILS IN SPACE BELOW

Are you eligible to work in the United States? Yes @~ No O

Have you ever been dismissed from employment for cause? Yes O No O .~

If so, explain and state which jobs below.

Have you ever been convicted of an offense against the law

(including military offenses), are you now under charges of ~ Yes [J No Q"

any offense against the law?

[f your answer is “Yes,” give details below, Show: date, charge, place, court and disposition.
NOTE: a conviction per se is not a disqualifying factor. What you were convicted of, and how
long ago are important. Give all the facts so that a decision can be made.

EXPLANATIONS TO QUESTIONS ABOVE (Use additional paper if necessary)

The Waterbury Public Schools have a vital interest in providing its employees with a safe, healthful and
efficient work environment. It is the City’s policy to maintain a work place free from drug and/or alcohol
misuse and abuse.

Employment will be subject to a satisfactory background check, a post-offer medical examination (if
required for the position that is offered) and a drug screening in accordance with state and federal law. Your

signature on this form is your consent to the drug test.



Describe your employment hisiory in detail under the headings below, starting with your present or last employer and list in reverse order. Indicate the nature of

the work personally performed by vou I two or more positions were held during the same period of time, show the proportion of time spent at each. If your title
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and duties changed materially in the course of your service in any one organization indicaie such changes clearly and as separate employments.

PRESENT OR LAST EMPLOYER

"

N ok
&S oo o

Name of Employer
N i
o~ )
CA 7

Address

Dates of Employment:
From (Mo/Yr)

SR

G- el

N

Title of Position

b _L—F"{*" A SN .
[T IR LENTYR A

V2 . . R
V0o o =05 ST (Ol

To (Mo/Yr)~

] 3

Description of Duties, Responsibilities, and Significant Accomplishments —

ST e Q NG N T e\ B Aceken ) CERCN % e S A
Salary: ‘ ) ) & o /
Starting \‘- Q C\ 3 AT \\«’\:,.:'.\iﬁv ATt L S ST O Gl T SN [
c : T . : o .
- ; J 3

Ending :li‘\ S ,‘:Q—— \\r Ny A A [ "7‘- ST s

>Tv s . ! } \‘)‘ o

R e . N N Y
o L O e TR0t S e S / o LSt \vﬁv:‘,\_"\/v‘ S
No. of Hours & o \ y D ‘ -3 =
Worked Weekly: a0 »i—,w-.-\r (\&_&-\_k LN T
Reason for Leaving _ , ] . ‘\
D=0 @Dl e Nece
N
PRIOR EMPLOYER
s et ) N . —— s T T . W
CJ"“‘&‘ e VA X-{‘\;f (223 o A
Name of Employer > % Phone )
Dlod Logeroan Oiie =i o Olecs
Address City — State Zip
Dates of Employment: Title of Position Name and Title of Supervisor
From (Mo/Y1) . /"‘%\ \ . e - % e
I - I Y LT L I N s TAAK
PYIRS Ve de ot oy ; funda g \.\\-”\;‘\\«” N N e o Aal D!

To (Mo/Yr) ¢ Description of Duties, Responsibilities, and Significant Accomplishments

< . . 2 o Y X ~ K . R s
%5\ Yy Dyaadin c\u AT \;.v:«"\'\'\'x AACTet e A és,:\%C;\fzf\\ Vel o S ek

a:‘%fl v

Salary: o o ) \
; LY L | s . (R -0 }
Sterting \; RN K NV YA \&:—r‘. O G A
. . = > ) e k :
Ending ‘V?) - % i}\ \q\‘(”(\'\i \(\'\\? A \(3‘;\.\:.,‘; oy '(\;"\f‘.\ 5 ;ii\\ag"vr\_ ¢ S OO, BN \&«j’\’.x\ S T .C‘\};;
= i .
(‘R(‘ - e (m.‘.\_ﬁfi‘v o s n »,«—\;X,:-Jj\“‘
No. of Hours e o S
Worked Weekly: o, 3 >
Reason for Leaving : f o N
S i ok =~ .
S TN (\\;, \\:j; SEa e iy VAT e
/ N s




PRIOR EMPLOYER

. '\]f; L e Ll B C \T‘VA N . B /\,\,w’\ XA
Name of Employer —
I . - e P .
R T (e L N Sl [
Address - Ty State Zip
Dates of Employment: | Title of Position Name and Title of Supervisor i
From (Mo/Yr) L ;
Crajos ] COSYY ex \
i To (Mo/Vr)
| Salary
! Starting
I
Ending 5
L S e
f No. of Hours ) B RS
| Worked Weekly: ' ¢ 3
| Reason for Leaving \
| { ’ Y Y @ o . N
L AT Y NS AR N I T N
$ - - —
EDUCATION
Indicate Last Grade i Name and Address of High School Last Attended Date of Graduation or B
| Completed | . G.E.D. Awarded
| - Lo \\\f\ o \\}: R v..\,\f\ \ i o
s ) SU 3 ‘é\«\;”\ T Ny () [, Ea T -
’ LS - - ‘ 3 =4 Sune.  FEA D
Name of College Address Dates of Number of Type of List Major
Business or Attendance | Credits Degree Subjects
Technical Schools Completed
Attended
[ S, TEE Gvenl Vet [ L : - o |a
Coe s ot £ <l oo (WY [T 288 £ ok Sy _vu}_»ﬁ- C;ﬂi:}’\ﬁ:ﬂt’.’ fy 5.1"7-'\5*;{@55
Sogin T LS Ovone. oty i ;- R .
e b AR e N T O o G e PR T PN E\h Y Beesc e \\i‘\ v Siecty 0%
B S T et T T ey L S e :
UrreedNad, dek, Do : QT AN A 5
N SR T vt o S SO G Sl Q._Ef"\ﬁ%tr‘tkci LA :L;» GANRS S

If you have any additional education or experience, or have taken SPECIAL COURSES, list these below. Please include: Where acquired and the total number of

hours involved.
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How did you learn of the employment opportunity for which you are applying? ~
Newspaper [ Radio I Job Service 2 Current Employer 0 Job Posting 23+ Professional Journal [ Other

For equal opportunity purposes, we are requesting the following information. This information is optional and will only be used to comply with Federal Equal

Employment reporting requirements and for test validation purposes. Please check the appropriate groups below:

e
Female &7 White 0 Black G"Asian (Pacific Islander) 0 Hispanic O Native American £}

Male O Other (specify)

I certify that all statements made by me on this application are true, complete and correct to the best of my knowledge and belief [ understand and agree that if [
make any misstatements or omissions of fact, I am subject to disqualification or dismissal and to such other penalties prescribed by law or Civil Service Rules and
Regulations.
Ivoluntarily give the Civil Service Commission of the City of Waterbury, CT, or its duly authorized representative the right to make a thorough investigation of my
frop-dll liability or responsibility all persons, companies, or corporations

- &

ast employment and activities, agree to cooperate in sucl investigation, and release
p g p g

supplying such information.

Date Signature”




203) 565-8650
Kdelove84@yehoo.com

COlbiective
To obtain a professional position in a facility where | can utilize my skills and expand mv
knowledge to help individual better their quality of life.

Education
Naugatuck Community College Waterbury, CT 2009-2013
*Associates in Science General Studies graduate, GPA 3.4
*Associates in Science Human Service, Pre-Social work graduate  GPA 3.6
Brandford Hall Career Institute Southington, CT 2004-2005
*Registered Medical Assistant (completed) GPA 35
*Certified Phlebotomist
Penn State University Altoona, PA 2002-2003
*Nursing Program GPA 3.2
e Vice President of the Black Student Union
o Secretary of the Urban Dance Troop
o Assistant Costume Designer for the Fall and Spring Plays
Work Experience
Meriden Board of Education Meriden, CT March 2014-present
Paraprofessional
¢ Workin special education/resource room with students with mental, physical and behaviors

challenges.
o Collect/record data of behaviors/target behaviors.
e Assist teachers with programs/learning lessons for the students.
o Help student participate in specials within the school (gym, art, music, ect).

Community Options, Inc Waterbury, CT Dec 2005-current

Residential Trainer
o Assist Individuals with mental disahilities with their daily life activities.
e Assist individuals with community outings and doctor appointment.

Medical Assistance Externship (210 hrs) Meriden, CT Dec 2004-Feb 2005
Family Practice
¢ Room and patient preparation; screened patients and updated charts; administered
UTls, pap smears, urinalyses, throat cultures, glucose and hemoglobin tests, EKGs;
assisted doctors with stitches; performed physicals; filed medical documents.

ShopRite of Waterbury Waterbury, CT 2000-March 2005
Cashier

e Maintained and balanced daily cash register

e Provided high level of customer service to approximately 100-150 a day

¢ Trained cashiers to work fast and efficiently



Skills
CPR/First Aid
Vital Signs
Med Cert

Assisted the Head Cashier

Microsoft Word Youth Mental Health First Aid Certified
Patient Preparation PMT
Sterilizations

#**References aveilable by recuest™**




181 Dorchester Ave

Waterbury, CT 06704

To whom it may concern:

My name is Ka-ne Rice and recently graduated from Naugatuck Valley Community College where | was
rewarded with my associate’s degree in pre-social work/human services. | also have my associates in
General Studies from the same college. Currently, I'm enrolled to the Ideal program at University of
Bridgeport for the B.S. in Psychology degree. I'm writing in regards to the position as a Child Associate

for Primary Mental Health Program.

I'have 8 years of experience working with individuals with various different mental, physical and
behavioral disabilities. Currently, I hold a position as a paraprofessional with the Meriden Board of
education at an elementary school. With this position | help collect data for students, assist with
behavior plans and help with daily student activities for special education students and behavior
students. Before becoming a paraprofessional, | work for 7 years as a Residential Trainer and my duties
were to assist individuals that | work with on their daily life activities. Some of these activities including:
personal hygiene, community outings, doctor appointments and administering their medications. I'm
also anintern at the Family Services of Greater Waterbury and | work with children in the DCF system. |
also had the pleasure of being a volunteer at different events throughout Waterbury. Within these
careers | have been able to work hands on with parents and their families in various different
environments to reach the achievable goals for everyone involved. | have years of experience of
working in the public and understands the values of working as a team to do what is manageable for

students or the individuals | work with.

Throughout my years of working in the human service field, | was able to obtain a few certifications. |
have CPR, first aid, PMT and Youth Mental Health First aid certifications. As well as Medication
Administration that allows me to pass medications to individuals that may need them.

My education background in human-services/pre social work and the skills that | obtained with my
current position will help me be equipped to handle the position that was stated on your website. |
believe [ can be an added value to your organization with my many years of experience and my eager to

expand my knowledge.

Ka-ne Delove Rice



To Whom It May Concern: Sept. 26, 2013
This letter is a professional recommendation for Ka'ne Rice. Until just recently, I have been
Ka'ne's immediate supervisor of nursing at Community Options Inc. I found Ka'ne's worl
ethic and pleasant disposition to be an asset to the agency.

Besides being a joy to wark with, Ka'ne is a take-charge person who is able to present
creative ideas and professionally communicate the needs of the individuals she supports. In
the period of time I have known Ka'me, she complimented the program with intangible
qualities through her energetic approach to helping others in a professional setting.

Kane is also extraordinarily helpful in other areas outside of her designated duties. She
never hesitated to jump in and assist in whatever area she was needed, from recovering
archived medical data to precepting new employees. Ka'ne's ability to multi-task and work
effectively in a fast-paced environment were evident in her daily performance.

I highly recommend Ka'ne for higher education programs and employment in the medical
and/or business field. She is a team player and would make a great asset to any
organization. If I can be of further assistance, please don't hesitate to contact me.

Sincerely,
e f,/{ /) U
(g e it #H
Tammy Lauzir
860-866-7735
Registered Nurse

CT. Lic # 0095066



To Whom It ivlay Concern:

Itis with great pleasure that | recommend Ka-ne Rice. | have known Ka-ne for eight years in the context
of being her co-worker.

One of Ka-ne's most impressive traits is that she is highly self-motivated. She takes the initiative o learn
new things and to be well informed. She voices her concerns and idess in an appropriate and effective
manner. She works very hard and is dedicated to what she wishes to accomplish.

in terms of personality and interpersonal skills, Ka-ne is very calming and self-assured. She is very
sensitive to interpersonal nuances. She has shown the ability to work well with vulnerable populations
including persons with developmental and physical disabilities in her capacity as Residential Trainer. She
has demonstrated she cares a great deal about the welfare of others. Her disposition is very caring and
professional. Additionally, Ka-ne has demonstrated her ability to rally and lead co-workers to complate
tasks.

Ka-ne’s written and verbal communication skills are exceptional. She maintains a professional as well as
COTT)DBS:IOY‘GTE relationship with all those she encounters. Her case documentation is accurate and
timely. Finally, Ka-ne has the ability to seek opportunities for qutings that will accommuodate the various

needs of each of the residents.

In short, | enthusiastically recommend Ka-ne for any direct care position. | believe she would be an asset
to your program and to the profession.

Sincerely,
/) /

S AN Crogeq

Sheila Kaeser
80 Rossi Road
Torrington, €T 06730
860-618-5061




A Facility of PrimeCare, Inc.

July 16,2014

To whom it may concern,

1 had the pleasure of meeting Ms. Ka-Ne Rice in 2005 when she began working for Community
Options Residential Services Inc. Ms. Rice presents herself with enthusiasm and extenuating
knowledge in the areas of providing exceptional care to the individuals with Developmentally
Disabilities. Ms. Rice continues to maintain her professionalism while interacting with the

- individuals under our care. Ms. Rice is always punctual, dresses appropriately, demonstiates

[T,

herself as a team player, and follows all Policy & Procedures set forth by Community Options.
Ms. Rice’s caring nature is an added asset to our Agency. If you are looking for an individual
who is nurturing, dedicated, extremely knowledgeable, and compassionate in the field of Human

Services I would highly recommend Ms. Rice to your Agency,

If] can be of further assistance you may contact me Monday — Friday after 5:00pm at (203) 596-
0365. Thank you for your time.

Sincerely,
g

/- N

| ’ /]
\\\_ 7&} 5 ,—! o L - ;!/}< T

Frederick M. Serra
Program Manager- Community Options Residential Services, Inc.
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General Statement of Duties QCL Fa ) Vao
. . . . . - ~
¢ Reporting directly to the School Principal and Vice Princinal ==
¢ Assisting and advising administrators in the proper con tary

procedures for the Waterbury Arts Magnet School Gr
Enrichment Programs, inclusive
e Complete all requisitions for school pus

¢ Monitoring grant expenditures, revenues and account balances

¢ Reviewing and analyzing purch 1asing and paymem documents for completeness,
accuracy, conformance and adherence with C City purchasing procedures and State
requirements

¢ Monitoring weekly payroll forms for Drover
of school program

¢ Performing periodic financial payroll p projections and reviews |

¢ Meeting frequently with administrators to reconcile accounis and project expenditures 2

¢ Preparing and submitting budget revisions to the State as needed

iling interim and year-end State financial : reports as r 1

“ssisting with recruitment efforts in order o0 ensure :
students as required t oy the State Department of Educ

¢ Performing other duties

)
’“J‘J

@
]\

o Excellent understanding of fiscal analysis, bu et development and fiscal and
pr ograminatic reporting

¢ Comprehensive knowledge and 3-5 years experience in grant p: reparation, development
and reporting

o Knowledge and ability to create an extended school dat

¢ Proficiency in use of the Lawson System

Wag P | SO, <. —— 1 3 £

¢ Knowledge of State of Connecticut budgetary and enrollment policies and recuirements
for interdistrict magnet schools

¢ Ability to develop and maintain effective professional wo
faculty, administration, contacts with part u,1paur g school districts and revr
from the Connecticut State D epartment of Education

¢ Minimum of AS degree and prefe srence of f BA/BS degree and/or equivalent

of experience and training, which

Worlk Year/Hours of work

This is a Fuil-time (35 hours per week), 12 mont

1

wﬂ be "eﬂewed annuelly basea on Qv:llab lity of ﬁmds m sfe ;
of intent, resume, non-certified application, transcripts and 3 letters

Closing I 83/27/2015 Revised 7/1/15
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ccmwstﬂfﬂ and accuraiehy.

Name  Saraiva Luisa M,
Last First M. ]

Vs S L B PN
erbrook Road
Streat

ity, State, Zip  Wolcot, CT 06716

Mailing Address

Have you sver been disnssed from empioyment for cause? Yes No X

Zfsaj sxplain and state which jobs below.
RES ted of ay offen

Swer is “Yes " give details below, Show: dates, charg rge, place, cowrt av

NG’“E & cowacthu per se is not a cisqualifying factor. What you were convic

long ago are important. Give all the facis so that & decision can be made. - o
(e

(m a‘

BEXPLANATIONS TO QUESTIONS ABOVE (Use addition

The Waterbury Pu ohc Schools have a s
erﬁczcr work environment. Tt | 18 the Ci 531
misuse znd Ms::

o

Luisa M. Sarziva
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Name of Emplover

Tiile of Pesition
Sp . .

: 6“"[61(}15361‘ 2001

intion of Duties, Responsibifities, and Smwﬂmr» /vcor*plvsr

w]
Iy
o

Daia entry and Word Processing, B
base, Basic bookkeeping, Typmg oy

fuden mpwcnol ical reports Am‘p

%]

Satary:

Starting $1 Q‘;OOO

Eading &1 ‘},OOO

LU S

S S S

Reason for Leaving

Name of Employer

1183 New Haven Road Naugszivck 06770
Zip

City

Address

Dates of Employm
From (Mao/Yr)
August 1994

Title of Position
Medical Assistant

To {hdo/ Yr}

I

98

\(,«

Luisa M. Saraiva
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No. of Hours
Worked Weeld

I

20-30
I N I VA
Reason for Leaving Career ‘J:‘aﬁgc
Indicats Last Grade | Name and Address of Hig gh School Last At
| Completed
12 Crasby High School, Waterbu

| Name of Celicge

i Business or
Technicai Schools
Attended
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SOCIAL SERVICES / EDUCATION ,
CHASE ELEMENTARY SCHOOL Ty re€
FAMILY RESOURCE CENTER COORDINATOR /@//

General Statement of Responsibiiities: The Site Coordinator works on establishing programs for the families
and students of the school district to achieve the full potential of the seven components of the state grant. The
components are designed by the State Department of Education to address a variety of social and academic
standards. The site coordinator needs the creativity to reach the needs of parents and students so that they team
up with the school’s goals; parent participation in the achievement of the student. The components also touch
on the educational, financial, and social needs of the entire Waterbury community. The coordinator works with
the standards of the school principal as well as in collaboration with the other two Waterbury FRC coordinators
and the Statewide FRC alliance. Therefore applicants for this position must have creative skills mingled with
compassion, and the abilities to implement programs that assist students and families to improve their future.
The Site Coordinator will have the foresight to insure that all activities that benefit families and their children in
the program are carried out effectively and efficiently.

Specific Statement of Duties: (Not limited to duties listed below).

e Collaborates with school administration to efficiently support the overall needs of the families and our
community.

e Supervises staff of Parent Educator and Positive Youth Developer and other associated staff.

¢ Manages and supervises the day to day operation of the Chase FRC.

e Opversees the fiscal management of the program.

¢ Organizes time, space, material, equipment and personnel for effective program implementation.

¢ Completes and maintains the CAYEN record keeping system and reports to state and local managers.
Training will be provided.

* Ensures that information is shared across programs and that the school community is linked to gether by
Chase FRC.

e Responds to inquiries for other program needs while maintaining existing services.

e Develops and initiates new programs in collaboration with the teachers, principals and parents.

e Encourages communication with all partners to create a positive working and learning environment.

e Demonstrates effective and responsible use of oral, written, and listening skills.

e Consults with members of the school community, parents, and community agencies in a respectful
manner. Bridges out to resources and incorporates new programs into the services offered.

e Grant writing experience. :

e Represents Chase FRC to the community at large.

o Skills in facilitating classes to elementary students.

e Knowledge of up-to-date technology and data collection.

e Must be able to team build and facilitate groups across diverse settings and communities.

Qualifications: Bachelors Degree in Early Childhood, Child/Family Studies or related field required. Parents as
Teachers Certification or eligible for training. Must be aware of Waterbury community and its resources. Must
have knowledge of current education trends and school reform practices. Must be able to team build and
facilitate groups across diverse settings and communities. Bilingual English/Spanish strongly preferred.

Work Year/Heours: 12 Month, 35 Hours per Week Flexible work schedule, some evening and weekend hours
required.

Salary/Benefits: $45,000 with benefits governed by the SEIU-Clerical

This is a grant funded position that exist only as long as funds are available

Please submit letter of intent, resume, city of Waterbury Employment application and 3 letters of reference to:
James A. Murray, Personnel-Education, 236 Grand Stree, Waterbury, CT 06702

Closing Date: Revised 2/19/2015



CITY OF WATERBURY A
HUMAN RESOURCES [ 1aNNOSHIENOLYONGT

236 Grand Street =
Waterbury, CT 06702

Phone 203-574-6761 Fax 203-574-8087
An Equal Opportunity Emplover

APPLICATION FOR EXAMINATION OR EMPLOYMENT

. (PLEASE TYPE OR BRINT CLEARLY IN INK)
Family) Qesovree Ceplersite Coord inarier
Position A(pplying for Exam Number

Use title on Job Announcement See Job Announcement

INSTRUCTIONS (PLEASE READ CAREFULLY)

1. Obtain a copy of the examination announcement before completing this application. Carefully
review the job announcement and the General Conditions listed on the back of the announcement.
In order to apply for the position you must meet the minimum qualifications listed on the
announcement and follow the instructions on this application and the job announcement.

2. Applications (and exam materials, if required) must be received in Human Resources by the
closing date. Late or incomplete application packages will not be accepted. Resumes may be
included as a supplement to the application but will not substitute for any information required on
the application form.

3. Applications are only accepted for open positions. An application received for a position not
open and posted will not be considered for employment.

4. Give complete and accurate information about your training and experience as it relates to the
minimum qualifications.

5. Bring, send or fax your application and any required materials or certifications to the
address above. Retain a copy of your application package for your records.

GENERAL INFORMATION
Name: 1OV Jacqueding

(Last) . (First) S g ; (Middle)
Address 0% 6W€ en  Otveet b Brikan Cct @lCeYexs)

(Street/Apt #) (City) (State) ZIP)
Home Telephone: Work Telephone RO~ (lA - 33 \'Z

(Area Code) (Area Code)
Cellular Telephone: {0 - B A VIY  Email Address: U\ acguelice fores i @ |ve. Com
(Area Code),__

May We Call You At Work? @ NO Best daytime contact: Home [ Work } Cell

Are you now, or have you ever been employed by the City of Waterbury? YES{ NO)If yes, please give dates of
employment and job title.

Have you applied for employment with the City of Waterbury in the past? YES @If yes, please give dates
including month and year.

Do you speak, read or write a language other than English?@ S P& NS )’\ (specify language)

Are you currently authorized to work in the United States? @ No
(S

Note: Verification of identitv and emplovment eligibilitv required at time re.

Revised March 2008
Paocel



City of Waterbury Employment Application

EMPLOYMENT HISTORY

Beginning with your PRESENT OR MOST RECENT employment experience and working backward, list all positions held which are necessary for
determining your eligibility for employment as stated on the exam announcement. List all positions (Name/Titles) separately, even if with the same
employer. Clearly describe the work (duties) you personally performed. If additional space is required, attach an 8 12" x 11" sheet, using the sameé format
and include your name and exam number. Salary/Wage information should be the last rate at time of separation.

(Start with most recent job)<

Otfeial Job Namarine - P rent Edu ¢ .t Alcompany Name OMallex A’Cademg‘ fedl

[N \ i -
Name/Title of Immediate Supervisor _~{na  JQ cKSon Dept. Where Assigned
Business Address/Phone# 76 wes t S%VLC’(V N- 8 Ct OO, )I ; B0 - LiZ-3212
Employed From \C’ il A | Li T /___ Total /___ Salary or Wage $ l kf per hY' Hours per week _ 2~

(molyr) _ (mo/yr) (yr/m

Reason for Leaving: 10 further L}/\a“ (Z!’)[%L m%@lﬁz’%?(md m\/'! }%f’)éuﬂi’idge‘!&ﬂd CLC‘Q%[‘?‘@ mor€ ‘}@b (XM‘h(ﬁ .
DUTIES (must be listedy: _ OCUTq €Ol ‘CC%OQICOHSL{I% w (th »pc1r€n~Jr5 and children
ages 05 yys., develop lesson plans using PAT curvicalum  Cauen

vecord Keepm% gcmd 5‘059@0%% needs orf Famnies in %Du%d’)dmc
Commoent™ . 7

o

W

Official Job Name/Title _ @€ [(1/1CQ Ecl {*Or _ Company Name __S¥{ L —emploned
Name/Title of Immediate Supervisor __ € [+ Dept. Where Assigned
Business Address/Phone # EO{{ Green Lﬂif«i»-ye,@f/ N.B. CT 00 51, glo 839 -2-179
Salary or Wage $__O5 per NOJC Hours perweek (O =5

Employed From / 'O To /§C fl‘otal

(molyr) (mo/yr) (yr/mo)
Reason for Leaving: @] 0.
DUTIES (must be listed): AS} st h SChonl  and elleage <tudents 1

writing  and f@é oy wyithen wofks.

Official Job Name/Title P E€d il fvy, A A VSO Company Name __ BENet v CrnsSmetics
Name/Title of Immediate Supervisor (e Hnn 10 bias Dept. Where Assigned COS meticS

Business Address/Phone #__10O \W &5+ Favps  1)a| {; Far yingdon , CT 0@033{ £et-52
Employed From | /(o) T MY Tota1 s [ np. Salary or Wage $_L 2. per_ NOUY  Hours per week 35 St

(mofyr) (molyr) yr/mo

Reason for Leaving: ___ 1) WO 45 & PCW@:’H* Cducgaor,
DUTIES (must be listed): | ) \GUICE - “Up QW@"CQ"”{OV\} demenstrate and sell pfOcZUCfS;,
Aduise  clientele about bgauiru\ prodctC ©, achicve Sales
c;'om{ establi>h ond ;’mc\fl&ﬁ,e e i @hi—e}

:..
i

T

Page 2



City of Waterbury Employment Application

EMPLOYMENT HISTORY
(Continued)

Official Job Name/Title

Company Name

Name/Title of Immediate Supervisor

Business Address/Phone #

Dept. Where Assigned

To _/
(mofyr)

Total _ /
(yr/mo)

Employed From __/__
(molyr)
Reason for Leaving:

Salary or Wage $ per

Hours per week

DUTIES (must be listed):

Official Job Name/Title

Company Name

Name/Title of Immediate Supervisor

Business Address/Phone #

Dept. Where Assigned

EmployedFrom _/  To _/  Total _/ Salary or Wage $ per Hours per week
(molyr) (mo/yr) (yr/mo)
Reason for Leaving:
DUTIES (must be listed):
EDUCATION
Indicate Last Grade Name and Address of High School Last Attended Did you Graduate or
Completed n i e was G.E.D. awarded?
Circle One YES NO
Name of College Address Did you Number of | Type of | List
Business or Technical Graduate | Credits Degree Major
Schools Attended _ A Completed | Received | Subject
CCSU [bl5 Gtanley Streeh, New Britain, (¢ Ues (O NBuchelos |English
, s § Z - < 7.
Tunyis CC A Scett Qg W Parmmmf? (4 ¢5 7O Wssociate | Vathwey ot
E.C ood win 725 Slater Bd Vew Britan,'cr | Y25 Nle |Comeklay b5 | 7
Licorse "1 diplormd] !
If you have any additional education or experience, or have taken SPECIAL COURSES or have a REQUIRED SPECIAL g

LICENSE, list these below. Please include: Where acquired and the total number of hours involved.

Page 3



City of Waterbury Employment Application

Have you ever been dismissed from employment for inefficiency, delinquency or misconduct?

e
No /E] Yes [ ] f, “Yes”, please attach a detailed explanation on a separate piece of paper.
<4

CRIMINAL CONVICTIONS: Answers to the following question will be considered for examination/employment
purposes if relevant to the position/exam for which you are applying.

Have you ever been CONVICTED of an offense against criminal or military law, or are there criminal charges currently
pending against you? (Exclude minor traffic violations or any offense settled in juvenile court or under a youth offender
law.)

No {Z]/ Yes D If, “YES”, please attach a detailed explanation about the nature of the conviction, degree of rehabilitation and time
since release.

Special Note: You are not required to disclose the existence of any arrest, criminal charge or conviction, the records of which

-have been erased pursuant to Connecticut General Statutes § 46b-146, 54-760, or 54-142a. If your criminal records have been
erased pursuant to one of these statutes, you may swear under oath that you have never been arrested. Criminal records that may
be erased are records pertaining to a finding of delinquency or that a child was a member of a family with service needs (C.G.S.
§ 46b-146), an adjudication as a youthful offender (C.G.S § 54-760), a criminal charge that has been dismissed or nolled, a
criminal charge for which the person has been found not guilty or a conviction for which the person received an absolute pardon
(C.G.S. § 54-1421a).

*Do you claim Veteran’s Preference (5 points)? Yes [ | No Z/
*Do you claim Disabled Veteran’s Preference (10 points)? Yes [ | No ,E]
*(See General Conditions on back of examination announcement for qualifying information)

IMPORTANT: Proof of right to Veteran’s Preference (DD214) and other relevant information must be submitted with
application.

CERTIFICATION: I certify that the statements made by me on this application are true and complete to the best of my
knowledge and are made in good faith. I understand that if I knowingly make any misstatement of fact, I am subject to
disqualification and dismissal and to such other penalties as may be prescribed by law or personnel regulations. All statements
made on this application, including employment information, are subject to verification as a condition of employment.

I voluntarily give the Civil Service Commission of the City of Waterbury, Connecticut, or its duly authorized representative the
right to make a thorough investigation of my past employment and activities, agree to cooperate in such investigation, and
release from all liability or responsibility all persons, companies, or corporations supplying such information.

Page 4




District Office of Family Education Services
Kim Lawther Jackson, Facilitator

Lincoln School

145 Steele St. New Britain CT 06052

i (860) 223-2716
Jackson@csdnb.org

February 24, 2015

- To Whom It May Concern:

Jacqueline Torres has been a reliable and conscientious employee within the Consolidated School
District of New Britain as a Parent Educator since her date of hire on June 3, 2014. She has worked well
as part of our school and community teams to provide families with personal visits to support their
child’s well-being and development. She has been creative in her work with families and they have
enjoyed learning about parenting from her. Jacqueline has worked with them to help them set and
achieve their personal goals. She has also maintained good online records of her work in our database
system. All of these tasks have been completed efficiently and in a timely mamner.

I would recommend Jacqueline as a member of your team. Please contact me if you require more
information about how Jacqueline could be an asset to your company.

4 U-’;’k \“\QJVC,“(LKL\ C\l{{%{/ukw
Kim Lawther Jackson
District Facilitator of Family Resources



Roxana Dilak
3/16/2015

175 West Street

New Britain, CT 06051
860-612-3312

RE: Letter of Recommendation for Jacqueline Torres

To whom it may concern,

I strongly recommend my colleague, Jacqueline Torres for the Family Resource Site Coordinator
position at Chase Elementary School. 1 have had the pleasure of directly working with her for
several months where she has been entrusted with a great deal of responsibility. She voluntarily
assists with some of my job duties when needed. She possess strong verbal and written
communication skills to thrive in the job and continues to counsel parents in a clear and
understandable manner. Jacqueline also demonstrates the qualities of working as a team member
as well as independently with the ability to establish rapport with her families from various
cultural and ethnic backgrounds.

I have had the opportunity to observe Jacqueline’s professional skills as well as interpersonal
style. She is consistently pleasant and takes on all assignments with enthusiasm and dedication.
Throughout her employment, Jacqueline has proved to be an efficient, hard-working, and
punctual employee.

I highly recommend Jacqueline for this position. She is an excellent employee; anyone would
enjoy working with her.

Best regards.
Roxana Dilak



Carmen Jusino
3/16/2015

175 West Street

New Britain, CT 06051
860- 612-3312

RE: Letter of Recommendation for Jacqueline Torres
To whom it may concern,

I have been working with Jacqueline Torres since June 2014. She is very strong in her written
and verbal communication skills. She is a quick learner and very easy to work with, as she is
very loving, vet firm. Jacqueline is consistent and always finds a way to help a child and a
parent with assistance and reach their goal. She is very organized, flexible, and plays the role of
a team player and I enjoy working with her as a team member.

Sincerely,
Carmen Jusino

Parent Educator




Jacqueline Torres

108 Green Street | New Britain, CT 06051 | 860-839-2779 | jacquelinetores1@live com

Objective

To establish programs for the families and students of the school
district.

Profile

A meticulous and positive person who is excellent at juggling multiple {asks and working under
pressure. Extremely organized and prepared. Compassionate and excellent listener who belisves
in working as a good team member.

Education

«  Central Connecticut State University, New Britain, CT
= B.A. English Language & Literature | Class of 2013

= Minor in Psychology

« GPAZT

«  Tunxis Community College, Farmingion, CT

s Pathways o Teaching Certification | Class of 2010
s General Studies

« GPA30

« [E.C. Goodwin RV.T.S,, New Britain, CT
« Cosmelology & Barbering License 1888
« High School Diploma

« GPA30



Experience

June 2014-FPresent

Parent Educator | Smalley Family Resource Center | New Britain, CT

Data collection, knowledge of current tachnology, consulfs with parents and children age 0-5
years, consults with members of the community, develop lesson plans based on PAT curriculum,
Cayen record keeping, and suppoit needs of families in the surrounding community.

January 2010-Present

Freelance Editor | Self-employed | New Britain, CT
Assist high school and college students in writing and editing writien works.

January 2010-August 2014

Beauty Advisor | Benefit Cosmetics | Farmington, CT

Make-up application, demonstrate & sell products, advise clientele about beauty products,
achieve sales goals, establish & manage clientele.

Special Skills

« Bilingual in English & Spanish
« Computer proficiency
« Experience working with diverse populations

= Excellent oral and writing skiils

'Awards and Acknowledgments

« Paranis as Teachers Certification 2014

« Cayen Systems Prepared 2014

=  ASQ Frepared 2015

« Parents SEE Workshop 2014

« Discovery Stone Soup Conference 2014

« Hartford Area Child Care Collaborative 2014




Jacqueline Torres

108 Green Street | New Britain [ CT 06051 1 860-839-2779 | jacquelinetorres 1@live com
4 R

farch 18, 2015

James A. Murray
PHR
Personnel-Education
236 Grand Street

Waterbury, CT 06702

RE: Family Resource Site Coordinator, March 16, 2015

Dear Mr. Murray:

| am applying for the position of Site Coordinator with Chase Elementary School and my
experience and skills match the requirements listed in your posting. Your posting was referred
to me by Melissa Desjardins who is an employee of Chase Elementary School.

[ have a bachelor’s degree in English Language & Literature and one year of experience holding
the Parent Educator position for a local school. During this time, | made contact with a number
of different resources in the community and established a relationship with surrounding families.

My experience includes working with the coordinator to plan each project and make sure each
job is staying within the limits set. | possess excellent communication and inbterpersonal skills
and have experience speaking at public events. | also have very strong decision making,
problem solving and negotiating skills with the ability to negotiate with the communities'
available resources.

| possess excellent leadership skills and the ability to build strong relationships between Chase
Elementary School and its diverse community. My personal skills include having the ability to
coordinate and oversee all projects and being responsible for making sure each part of the
project goes according to plan and schedule.

A complete look at my educational background and work history along with the skills most
relevant to this position is listed in my resume. | also included references that will attest to my




abilities and confirm my past accomplishments. | am confident that my ability to work in this
fast paced environment combined with my experience makes me the best match for this
position.

Sincerely,
Jacgueline Torres
880-839-2779

jacquelinetorres1@live.com
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They are included in the earned credit total on the transcript, but they must be
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Transfer Credit  Institution Credit  Transcript Totals

Institution:Central CT State University
Student Name:Jacqueline Torres
Student ID

Sought

Major:

Transcript Data

: Currlculum Inform tior

Current Program

College: School of Arts &
Sciences

Major and English, English

Department:

Minor: Psychology

***This is NOT an Official Transcript***

AWARDED

Curriculum Informati

Pre BS in Degree Date:
Education

Undeclared (EL)




Sought: Pre-BSin Degree Date:
Education

Curriculum Information

Major: English
Minor: Psychology

Awarded Bachelor of Degree Date: May 09, 2013
: Arts

Curriculum Information

to 1877

Major: English
Minor: Psychology
TRANSFER CREDIT ACCEPTED BY INSTITUTION & -Top— o o
SPO7 Tunxns Commumty College
sp "E_
S‘u;b]ect‘ Course  Title _Credit Quality Points
ART 130 Drawing I TR 3.000 0.001
BIO 121 General Bio I TR 4.000 0.001
BIO 122 General Biol II TR 4.000 0.001
COMM 140 Public Speaking TR 3.000 0.001
ENG 110 Freshman Engl TR 3.000 0.001
Comp
ENG 202 Intermediate TR 3.000
Composition
ENG 215 Introductionto TR 3.000
Women Writers
ENG 2XX Lit Elective TR 3.000
ESCI 110 Intro To The TR 3.000
Earth
ESCI 178 Planetary TR 4.000
Astronom
ESCI 1XX Earth Science TR 3.000
Elective
HIST 161 American History TR 3.000

0.001

0.001

0.001I
0.001

0.001

0.001

0.001
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PSY
PSY

PSY
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SPAN
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College:

MATH

Subject Cot

100

112
112
236

448

Current Term:

125

126

Current Term:

Term: Winter 2009

101
Term Totals (L

Unofficial Transcript

CLEP Exams
Subject Course

Unofficial Transcript

UG

Search in the TR
Humanities

Intro Philosophy TR
General Psych I TR
Life-Span TR
Development

Psychology of TR
Women

Attemp Passed Earne

t
‘ Ho

54.000 54.000 54.000 0.000

Intermediaté E

Spanish I
Intermediate E

0.000

No School Designated
Academic Standing: =

3.000

3.000
3.000
3.000

6.000 6.000 0.000 0.00 0.00

0.001

0.001
0.001
0.001

0.001

0.00 0.00

0.00

0.00

3.000 5.10




Current Term: 3.000 3.000 3.000 3.000 5.10 1. 70
Cumulative: 3.000 3.000 3.000 3.000 5.10 1.70

Unofficial Transcript
Term: Summer 2010
College: No School Designhated
Academic Standmg
Sub]ect Cours : Leve Ti

ENG 204 UG Survey-Wrld Lit:17th B 3.000 9.00

Ctry-Pres
ENG 205 UG  Srvy-Brit Lit:Mdl Ages- B 3.000 9S.00
18th Cn

Term Totals (Undergraduate) .

s Hours Hours : ; -
Current Term: 6.000 6.000 6.000 6.000 18 DO 3.00
Cumulative: 9.000 9.000 9.000 9.000 23.10 2.56

Unofficial Transcript

Term: Fall 2010

College: School of Arts & Sciences
Academlc Standmg: Good Standing

SubJect Cours
e

ENG 448 UG SAL:Amer Myth-Making C+  3.000 6.90 I

Imp&Film
ENG 448 UG SAL:American Mysticism C+ 3.000 6.90 I
ENG 492 UG Literature for Young B- 3.000 8.10

Adults
MATH 105 UG Survey of Math for Lib F 3.000 0.00 E

Arts




Current Term: 12. OOO 9. OOO 9 OOO 9 OOO 21 90 2.43
Cumulative: 21.000 18.000 18.000 18.000 45.00 - 2.50

Unofficial Transcript

Term: Winter 2011

College: School of Arts & Sciences
Academic Standmg

Sub]ect Cours Leve Tltle;ﬂz»-,, s
e = 1

MATH 105 UG Survey of Math for Lib B+ 3.000 9.90 I
Arts
Term Totals (Undergraduate) -

Current Term: 3 000 3 DOO 3 000 3 OOO 9.90 3.3‘0
Cumulative: 24.000 21.000 21.000 21.000 54.90 2.61

Unofficial Transcript

Term: Spring 2011

College: School of Arts & Sciences
Academic Standing: Good Standing

Subject Cours /e Title

ENG 206 UG  Srvy-Brit Lit:Romntcsm- B+ 3.000 9.90

Present
ENG 220 UG Shakespeare C 3.000 6.00
ENG 406 UG Teaching Mechanics of B- 3.000 8.10
Writing

ENG 449 UG MAA:Flannery O'Connor B- 3.000 8.10




Current Term: 12 000 12 OOO 12 DOO 12 OOO 32 10 | 2.67
Cumulative: 36.000 33.000 33.000 33.000 87.00 2.63

Unofficial Transcript

Term: Summear 2011

College: School of Arts & Sciences
Academic Standmg

Subject Cours Leve Tltle o ﬂGrade Credit Qualit Start R

e 1L ,Hours Yy and
o Pomts End
o Date,jf
LING 200 UG Introduction to B- 3.000 8.10
Linguistics

PSY 281 UG Cogmtlye Psychology
Term Totals (Undergraduate) .

Current Term: 6.000 6.000 6.000 6.000 13.20  2.20
Cumulative: 42.000 39.000 39.000 39.000 100.20  2.56

Unofficial Transcript
Term: Fali 2011
College: School of Arts & Sciences
Academlc Standmg: Good Standing
Subject Cours Leve Title

ENG 298 UG Intro to Literary Studies C- 3.000 5.10

HIST 281 UG Latin American History to B 3.000 9.00
1823
PSY 330 UG Abnormal Psychology B 3.000 9.00

PSY 372 UG Social Psychology B 3.000 9.00




Term Totals (Undergraduate)

Current Term: 12 000 12 OOO 1‘2 OOO 12.000 32 10 267
Cumulative: 54.000 51.000 51.000 51.000 132.30 2.59

Unofficial Transcript

Term: Soving 2012

Coliege: School of Arts & Sciences
Academic Standmg Good Standing

SUbJeCt Cours Leve Title

Credit Qual"t*s‘ art R

ENG 210 UG  Srvy-Amer Lit:Pre-Civil B+  3.000  9.90
War
ENG 476 UG The Modern British Novel A- 3.000 11.10

PSY 362 UG  Child Psychology B 3.000 9.00
Term Tota!s (Undergraduate)‘_ SR i

Current Term: 9.000 9.000 9.000 9.000 30.00  3.33
Cumulative: 63.000 60.000 60.000 60.000 162.30  2.70

Unofficial Transcript

Term: Summeyr 2012

College: School of Arts & Sciences
Academic Standing:

Subject C

GEOG 110 UG Introduction to C 3.000 6.0
Geography
STAT 104 UG Elementary Statistics B+ 3.000 9.90




Term Totals (Undergraduate)

Current Term: 6.000 6.000 6.000 6. 000 15.90 2.65
Cumulative: 69.000 66.000 66.000 66.000 178.20  2.70

Unofficial Transcript

Term: Fall 2012

College:
Academic Standmg Good Standmg
. ~Grade“ﬁ Credlt Qu It*Start R

Sub]ect Cours Leve Tltle

School of Arts & Sciences

: Pomts End i
» Datef b
3.000 6.00

UG SWL: The Georgic e
Tradition
Term Totals (Undergraduate)

ENG 488

Current Term: ' 2‘.00
Cumulative: 72.000 69.000 69.000 69.000 184.20 2.66

3.000 3.000 3.000 3.000 6.00

Unofficial Transcript
Term: Spring 2013
College:

Academic Standing:
§Sub_jeci: Coursf

- School of Arts & Sciences
Good Standmg

3.000 6.00

ENG 348 UG EAL:He Said, She Said Cc
3.000 5.10

ENG 398 UG Tpc:War & Love in Middle C-
Ages -

Term Totals (Underg




t Hours d ‘d‘:*‘f?;«;}’ HOurs y . 1
‘ Hours Hours  Points

Current Term: 6 OOO 6.000 6.000 6. DOO 11. 10 ’1k.85
Cumulative: 78.000 75.000 75.000 75.000 195.30 2.60

Unofficial Transcript
TRANSCRIPT TOTALS (UNDERGRA

Total Institution: 78 OOO 75 000 75 OOO 75. OOO 195 30 ‘2.60

Total Transfer: 54.000 60.000 60.000 0.000 0.00 0.00
Overall: 132.000 135.000 135.00 75.000 195.30 2.60
0

Unofficial Transcript

RELEASE: 8.4.1
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Margaret M. Generali

FOUNDATION

March 25, 2015
Dear Foundation Supporter,

I am writing to invite you to the Sixteenth Annual Margaret M. Generali Foundation
Awards ceremony. This year the Foundation will hold a breakfast on Sunday, May 3rd at
10:30 am at The Colonial Tavern in Oxford.

Tickets for the event are $30 and this includes a buffet breakfast. The recipients for
2014-15 are:

Carrington Elementary, staff Eileen McDonnel, Lori Riggi and Jennifer Taylor: “Little
Learners Love Literacy.”

Carrington Elementary, staff Nancy McCullouch, Pamela Weed and Diane Mauceri:
“Early Literacy through Classroom Books.”

West Side Middle School, staff Jenna Milo: “Convenient Technology to Create Powerful
Presentations.”

Wallace Middle School, staff Evelyn LeVasseur: “Conflict and Resolution: What Can
We Do About Bullying.”

North End Middle School, staff Michael Pannoni: “Chicken Soup for the North End
Middle Schooler Soul.”

Children's Community School, staff Lyn Curless: “A Thirst for Home - A Story of Water
Across the World.”

Walsh Elementary, staff Miriam Giskin, Angela Calo, Sheila Carey, Dia Gwizd, Kara
Keenaghan and Colleen Rykowski: “So Many Opportunities to Read.”

The efforts of many have made this Foundation a continuing reality. The Foundation has
awarded over $175,000 in funds in its sixteen years of existence. These grants continue
Maggie’s support of fellow educators. Thank you once again for your support of the
Foundation.

Sincerely,

Ed Generali

Please return this form to: Margaret M. Generali Foundation, P.O. Box 3111, Waterbury,
CT 06708
I am unable to attend the dinner. Please accept my contribution of

I would like tickets @ $30 per ticket.

Name

Address
City, Zip

P.O. Box 3111, Waterbury, Connecticut 06705-0111
www.maggiegenerali.com




236 Grand Street ' (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources
Office of the Civil Service Commission

March 27, 2015
Gina Morton
3 Evergreen Dr.
Wolcott, CT 06716

Dear Ms. Morton:

Welcome to employment with the City of Waterbury. Your name is being certified to the
Education Department — Food Service for the position of Administrative Support Specialist III,
Req. #14-35 at $18.47 per hour. Please contact Linda Franzese, Food Service Director at (203)
574-8035 with any questions you may have in regards to this position.

We have scheduled your orientation for Thursday, April 2, 2015 at 10:00 a.m. at the Department
of Human Resources located at 236 Grand Street in Waterbury. You must attend this orientation
session in order to work for the City. Your first day reporting to your new department/supervisor
will be April 3, 2015 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. You will also be required to provide
documentation, mandated by the federal government, to establish your right to work in this
country. We have included a sheet that outlines the documents that are acceptable to meet this
requirement. You cannot start work without providing us these documents. In addition, if you
are an employee eligible for benefits, it is useful to bring the social security numbers and birth
dates of your spouse and children in order to complete the insurance enrollment forms.

Please call us prior to the orientation session if you should have any questions regarding the
process.

Your new probationary period in accordance with your applicable contract will be 6 months in
duration. The department head will be responsible for executing your probationary evaluation
no later than 6) months from your first day in your new position.

Again, welcome to the City of Waterbury.

Sincerely, :
&

Lisa Dunn

Human Resources Generalist

LD/sd

cc . Board of Education
Dr. Ouellette, Supt. of Schools
Linda Franzese, Food Serv Director



236 Grand Street ' (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources
Office of the Civil Service Commission

March 31, 2015

Adam Shaban
376 Maybrook Rd.
Waterbury, CT 06708

Dear Mr. Shaban:

Your name is being certified to the Department of Education — Food Service for the
position of Accountant III, Req. #14-33 at $54,827.15 per year.

Your official start date is April 8, 2015. Please call Linda Franzese, Food Service
Director to discuss the details of the position. The telephone number is (203) 574-8035.

Failure to call the above named individual by April 7, 2015 will result in your name
being removed from the eligibility list.

Under the Civil Service Rules, your name will be removed from the eligibility list if you
refuse this offer of appointment unless, within seven days from today, you furnish
satisfactory evidence acceptable to me justifying such refusal. Please call the Civil
Service Office at (203) 574-6761 if you are not interested in the position so that another
candidate can be certified. If you have any questions, please do not hesitate to contact us.

Your new probationary period in accordance with your applicable contract will be 3 months in
duration. The department head will be responsible for executing your probationary evaluation
no later than 3 months from your first day in your new position.

Sincerely,
% ) @——/"‘

Lisa Dunn
Human Resources Generalist

LD/sd

cc: Board of Education
Dr. Ouellette, Supt. of Schools
Linda Franzese, Food Serv Director
file




March 29th, 2015

Mrs. Quellete,

Mrs. Ouellette, my name is Rita, | am the parent of Jackie Rivera. Jackie attends Wallace Middle School and she
currently is in the sixth grade. | am contacting you because | feel that you would be able to provide our family with the
help and support we desperately need.

Let me start by informing you that on March 19" of this year, my daughter Jackie was attacked by five eight graders,
both male and females. This took place on school grounds and we found out via video after someone recorded it and
sent it to my daughter. One can only imagine the horror and the helplessness feeling we experienced when we saw the
recording of our child being dragged by her hair. We meet with the Mrs. Macarthy, the school principal, the following
day since on the day in question my husband tried meeting with her but she was not available to meet with him. On
March 20th, we took an interpreter with us to school to help us discuss the issue, she is witness of the way in which we
were threaded. We were told that attempts to solved the issue before it happened were made. This lead us to believe
that the school officials were aware of the thread and didn't take the appropriate precautions to avoid it. Jackie spoke
with a Parent Educator who volunteers her services at a Community Center in Waterbury. Jackie told Ms. Martinez that
she reached out to a teacher when she found out about people trying to hit her but that after the teacher met with the
other child her response was to yell at her and to say, "What are we going to do with you... You are always getting into
everyone's business." Of course this caused Jackie to shut down and find herself alone in the situation. During the
conversation on March 20th, no one had anything to say about Jackie's attempts to seek help. In the process of the
conversation with the principal and others present, we felt as though they considered our child to be the cause of the
problem and the best way to solve the problem was to transfer her and her siblings to another school, which is the only
solution we received from them. Of course we refused. As a result of the fight, two out of five children were
suspended, along with our daughter and her brother. Our son, felt the need to try to help his sister when he saw her
being dragged and beaten. Our daughter is no saint, we know that she could have been as much to blame for what
happened as the children who attacked her but there are a few things that are really concerning to us and that we hope
you can help resolve to prevent our child and other children from going through this traumatic event.

Number one in the way in which we were threated, we showed the video to the principal, she told us that she sees
nothing in the video. When we went to the police who has a report, they were surprised because it is clearly observed
how our child is being pulled, dragged and beaten. We are concern about the principal's way of addressing parents.
We do not speak English but we are human beings, and working parents trying our best to get our children on the right
path. We attend family counseling to help deal with the external and internal problems affecting our family. Mrs.
Macarthy, was rude and dismissing of our concerns. We even told her that there is a picture of her pulling a child by the
shirt, she denies it but we have the proof. During the meeting we didn’t feel supported or listened to. The attitude Mrs.
Macarthy had towards us made us feel like dirt it is a horrible feeling. My goal is for the principal to develop more
appropriate ways of communicating with parents, and finding appropriate solutions to the issues that take place on the
school grounds.

Second we are concern that the principal and some of the staff have a preconceive notion about minorities and thus
dislike us. The statement made by the teacher about not knowing what to do with our daughter and her yelling shows
this. We can help to think of the term, "Scapegoat.” For instance, our child, Jackie, got suspended one other time in
November of 2014 due to an argument with another girl. My husband received the call and was told that both my
daughter and the other child would be suspended. However, while my child was suspended, the other child wasn’t. As
a result of the other child being on school grounds, my older daughter, Jackie's sister got into a verbal confrontation
with that child and got suspended as well. My children need to learn more appropriate ways to deal with teasing and



conflict but if school says they would do something, we expect them to follow through. We believe the first incident
wouldn’t have happened if the other child would have been suspended as we were told she was.

Third and no less important, as a result of the altercation on March 19" our child had to be brought to the hospital with
severe neck pain, we went to the police and there is a report. Our child was injured and school officials didn't make us
aware of the events after they took place. My child was not taken to the hospital and the children who attacked her
were not arrested. My question to all of these is why? | don't understand, specially because there was previous
knowledge of the threat against my daughter. My daughter was aware that some girls were waiting for her in the
second floor of the building, she didn't go looking for trouble, she went to the baseman to get her brother and when the
children found out she was not coming to fight, they went to her. Why no one decided to escorted either our child or
the other children involved? Why we were not called or my child taken to the hospital? No one asked her if she was
okay. She is no angel as | said, but she is not a undesirable, "less than," child; yet, that is how she feels based on the way
in which she was threaded. Moreover, she is receiving threats that as soon as she returns she would getanother
beaten. | am mortify, | don't know what to do but | don't want our children to pay for the wrong doing of others. Why
should our children be sent away, and why does these children feel at liberty to continue threatening our child? Can you
help us? We are desperate for a solution as we feel that school officials at Wallace simply do not care for our child's well
being and consider her a nuisance. As of today our child is afraid to go back to school, my husband plans to go to school
with our child. ‘

We would like to meet with you and discuss the issue in order to find a solution that would benefit our children and all
the children attending Wallace. The way school officials response and behave towards certain events leave our children
thinking that they are not liked and that they are worthless. This is not acceptable, specially for people that are set to be
in a career of such distinction. They have a huge job on their hands and | understand that, but they need to find more
appropriate and healthier ways to connect with the youth.

Please contact Alexandra Isaac Martinez, Parent Educator, as | don't speak English and she can be my middle person to
discuss a time and date for meeting. Please feel free to contact me via mail at 54 Ramona Avenue, Waterbury CT 06705

It is our hope that we can find a solution that would promote healthier communication between school staff and parents
and that would minimize the risk of physical violence in the schools.

Sincerely,

Rita Paz and Juan Rivera

I Alexandra Isaac Martinez, wrote this letter on behave of Rita Paz,

(203 206 - S&37
Aisaacmutnee 74
Gmas |- C8)
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236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources
Office of the Civil Service Commission

April 9, 2015
Laura Perniciaro
764 Highland Ave., Apt. 1
Waterbury, CT 06708

Dear Ms. Pemiciaro:

Welcome to employment with the City of Waterbury. Your name is being certified to the
Education Department for the position of Paraprofessional, Req. #15-43B at $15.56 per hour.
Please contact Wendy Owen, Director of Special Education at (203) 574-8017 with any questions
you may have in regards to this position.

We have scheduled your orientation for Thursday, April 16, 2015 at 10:00 a.m. at the Department
of Human Resources located at 236 Grand Street in Waterbury. You must attend this orientation
session in order to work for the City. Your first day reporting to your new department/supervisor
will be April 17, 2015 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. You will also be required to provide
documentation, mandated by the federal government, to establish your right to work in this
country. We have included a sheet that outlines the documents that are acceptable to meet this
requirement. You cannot start work without providing us these documents. In addition, if you
are an employee eligible for benefits, it is useful to bring the social security numbers and birth
dates of your spouse and children in order to complete the insurance enrollment forms.

Please call us prior to the orientation session if you should have any questions regarding the
process.

Your new probationary period in accordance with your applicable contract will be 6 months in
duration. The department head will be responsible for executing your probationary evaluation
no later than 6 months from your first day in your new position.

Again, welcome to the City of Waterbury.

Sincerely,
mw,«fg / z

Lisa unn
Human Resources Generalist
LD/sd

cc Board of Education
Dr. Ouellette, Supt. of Schools
Wendy Owen, Director of Special Educ.
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