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Parent and Community Leadership Conference on Friday, May 1, 2015

Dear Waterbury Board of Education Commissioner,

Please join us in a celebration of parent and community leadership on Friday, May 1,
from 8:00 a.m. to 2:30 p.m. at Naugatuck Valley Community College, 750 Chase
Parkway, Waterbury, CT at The Main Stage. The day will include parent and parent liaison
recognition awards, students' artwork from logo contest will be displayed, informative
workshops, and lunch will be served by the Culinary Arts students of Crosby and Wilby High
School. The keynote speaker will be Elizabeth Williamson, Northeast Communications
Director for the U.S. Department of Education.

Free parking will be in the P1 and P2 parking garages, continental breakfast, best practices in
parent engagement displays, and an opportunity to network with other engaged parents.
There will be a free gift bag for each participant and a chance to win great prizes. Workshops
will be presented on the subjects of A.S.P.1.R.E. (a community and family engagement tool),
Special Education, Naviance, College and Career Readiness, Early Childhood Education,
Summer Learning and Safety, Attendance and other Waterbury School initiatives and Keeping
our children safe. '

Agenda
8:00-9:00 a.m - Registration, continental breakfast, Gallery of Student Art Work, music by the

WAMS Jazz Ensemble, and displays of Best Practices from the Waterbury Public Schools
9:00 a.m. - Welcome from Conference Committee and Dignitaries, Pledge of Allegiance,
National Anthem played by Jamal Clarke

9:20 a.m. - Keynote Speaker, Elizabeth Williamson, Northeast Communications Director for
the U.S. Department of Education

10:15 a.m. - Workshop Session A/ Tech Hall

11:15 a.m. - Lunch / Cafe West

12:00 p.m. - Workshop Session B / Tech Hall

1:00-2:30 p.m. - Awards Ceremony / Main Stage

The conference is sponsored by the Waterbury Public Schools, Title | District Parent Advisory
Council and School / Family Community Partnership in partnership with UCONN CommPACT,
GEAR UP, Naugatuck Valley Community College, Bridge to Success Community Partnership,
Waterbury Hospital Youth Pipeline Initiative, A Prospering Vision, and AccuPest Pest Control.

Looking forward to seeing you there!

Angela Holmes, M.Ed.
Waterbury Public Schools Title 1 Chairperson



+3

WA T ERBURY
P ubli1c S c h o ol s

Today’ s Students, Tomorrow’™s Leaders

Wendy A. Owen
Director of Special Education & Pupil Services
Special Education Department
236 Grand St. 2" floor
‘Waterbury, CT 06702
203-574-8017
wowen@waterburv.k12.ct.us

April 15,2015
The Honorable Board of Aldermen
City of Waterbury
City Hall
Waterbury, CT 06702

And

Honorable Commissioners
Waterbury Board of Education
236 Grand St.

Waterbury, CT 06702

Re: Amendment Number 1 to the EBS Healthcare Services, Inc. dba Educational Based Services
Inc. (EBS)

Dear Honorable Commissioners and Aldermen:

The Department of Special Education requests your approval of this Amendment Number 1 to
the EBS Healthcare Services, Inc. dba Educational Based Services Inc. (EBS) contract for the
provision of speech therapy services for the Waterbury School District and students with
disabilities. This Amendment Number 1 increases the contract by an additional amount not to
exceed Four Hundred Eighty Thousand Nine Hundred and Fifty-Four ($480,954.00). Therefore
the total compensation of the Amended Contract will for a total amount not to exceed Eight
Hundred Eighty-Five Thousand Six Hundred Fifty-Four DOLLARS ($ 885.654.00) for the
period of July 1, 2014 through June 30, 2017 broken down as follows:

For July 1, 2014 - June 30, 2015, an amount not to exceed Two Hundred Ninety-Five
Thousand Two Hundred and Eighteen Dollars (§295,218) at the hourly rate of $71.00;

For July 1, 2015 - June 30, 2016, an amount not to exceed Two Hundred Ninety-Five
Thousand Two Hundred and Eighteen Dollars ($295,218) at the hourly rate of $71.00;

For July 1, 2016 - June 30, 2017, an amount not to exceed Two Hundred Ninety-Five
Thousand Two Hundred and Eighteen Dollars ($295,218) at the hourly rate of $71.00.



A Request for Proposal, #4984, went out last year. The City received and reviewed many
responses to the RFP. EBS was chosen as one of two vendors to provide speech and language
therapy. The Board of Alderman as well as the Board of Education approved original contract
with EBS.

As the Boards know, the City must provide the services required for students with
disabilities under the federal law, the Individuals with Disabilities Education Act (IDEA). Due
to an increase in students with disabilities registering in our District, the need for speech and
language therapy has increased more than anticipated. In addition, the District has lost additional
staff. Congequently, the School District needs to increase the amount of hours of speech and
fanguage therapy to be provided by EBS. The District is satisfied with the speech language
services provided by EBS. The contract Amendment will be paid for with general funds.

Therefore, the Department of Special Education requests your approval of this
Amendment Number 1 between the City of Waterbury and EBS.

Respectfully Submitted,

Enc. contract



AMENDMENT NUMBER 1
RFP No. 4984
For
Speech Therapy Services
Between
The City of Waterbury, Connecticut
And
EBS Healtheare Services, Inc. dba Educational Based Services, Inc. (EBS)

THIS AMENDMENT NUMBER i, effective on the date signed by the Mayor, is by and
between the City of Waterbury, 235 Grand Street, Waterbury, Connecticut (the "City™) and EBS
Healthcare Services, Inc. dba Educational Based Services, Inc. (EBS), located at 200 Skiles
Boulevard, West Cheater, Pennsylvania 19182, a State of Pennsylvania duly registered foreign
Corporation (the "Consultant/Vendor™").

WHERFEAS, the parties hereto executed an agreement commencing on January 28, 2015
for Speech Therapy Services for Waterbury Public Schools; and

WHEREAS, the City is need of additional hours of speech therapy services under; and

WHEREAS, the Consultant/Vendor has agreed to provide said additional hours of
service to the City; and

NOW THEREFORE, the parties hereby agree and covenant to amend the original contract as
follows:

1. Scope of Services. The parties hereby agree to amend Section 1 of the January 28, 2015
contract to increase the total speech therapy service hours by an additional 6,774,00 hours over
the three (3) year contract,

2. Compensation. The parties hereby agree fo amend Section 6 of the contract dated
January 28, 2015 to increase compensation to the Consultant/Vendor, for additional service
hours, in an amount not to exceed Four Hundred Eighty Thousand Nine Hundred Fifty-Four
Dollars ($480,954.00) said compensation to be paid at an hourly rate of Seventy-One Dollars
($71.00).

Therefore, the total compensation due under this Amended contract shall be an amount
not to exceed Eight Hundred Eighty-five Thousand Six Hundred Fifty-Four Dollars
{$885,654.00) which shall be comprised as follows:

1. Original contract an amount not to exceed
Four Hundred Four Thousand Seven Hundred Dollars.......  $404,700.00
i, Amendment Number ! an amount not to exceed

Four Hundred Eighty Thousand Nine
Hundred Fifty-Four Dollars.......ccoooci v $ 480,954.00



Total Amount of the Contract shall not exceed.............. § 885,654.00

\

3. Fee Schedule. The parties herby agree to amend Section 6(A) Fee Schedule as follows:
The fee payable to the Consultant/Vendor shall not exceed Eight Hundred Eighty-five Thousand
Six Hundred Fifty-four Dollars ($885,654.00) for the entire three (3) year term of this Agreement
broken down as follows:

i For July 1, 2014 - June 30, 2015, an amount not to exceed Two
Hundred Ninety-Five Thousand Two Hundred Fighteen Dollars
($295,218.00) at the hourly rate of $71.00 for speech therapy;

ii. For July 1, 2015 - June 30, 2016, an amount not to exceed Two
Hundred Ninety-Five Thousand Two Hundred Eighteen Dollars
($295,218.00) at the hourly rate of $71.00 for speech therapy:;

fil. For July 1, 2016 - June 30, 2017, an amount not to exceed Two
Hundred Ninety-Five Thousand Two Hundred Eighteen Dollars
($295,218.00) at the hourly rate of $71.00 for speech therapy;

4. All other terms, conditions and provisions of the original contract remain in full force
and effect and binding upon the parties.

[Signature page follows.]



IN WITNESS WHEREOF, the parties hereto executed this contract on the dates signed below,

Witness
Sign and print two (2) witness names

Witness
Sign and Print two (2) witness names

CONTSULTANT/VENDOR

EBS HEALTHCARE SERVICES, INC.
DBA EDUCATIONAL BASED SERVICES
INC. (EBS)

By:
Print rame and title

Date:

CITY OF WATERBURY

By:

Neil M. O’Leary, Mayor

Date:

{:\new electronic filing system\file managementi\transactional\contracts\education confracts\special ed contracts\ebs healtheare services,
isic. dba ebs - speech 2014-2016 - amendment #1 crti5-05Ndrafts\ebs amend #1 3.12.15.doc
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ELAINE M. SKORONSKI
IDEA COORDINATOR
236 Grand St. Second Floor

Waterbury, CT 06702
PHONE: 203-346-3505 FAX: 203-573-6694

April 28, 2015
Honorable Commissioners
Waterbury Board of Education
236 Grand St.
Waterbury, CT 06702

Re:  Request for Permission to apply for the Individual with Disabilities Education
(IDEA) Grant.

To the Honorable Commissioners
of the Waterbury Board of Education:

The Connecticut State Department of Education is accepting applications for the Individuals with
Disabilities Education Act (IDEA) Grant. The grant deadline is May 17, 2017. The grant
period covers 2016 and is broken down into two sections, one for all students (Section 611) and
one for preschool students (Section 619), all with disabilities. The IDEA grant is a federal grant
which is awarded and administered by the State Board of Education. Each district is entitled to a
share of IDEA funds as determined by the State Board of Education but an annual application is
required to be filed by the district.

The amount requested is determined by the State Board of Education and is the same amount that
we requested last year; $4,904,464 for Section 611 and $137,437 for Section 619 for a total
amount requested of $5,041,901. The focus of the grant is to provide funds to local educational
agencies (LEAs) to supplement the costs of providing educational services and materials to
students with disabilities. A description of the grant highlights is attached for your review. I
respectfully request your permission to apply for this grant.

Sincerely,

Elaine M. Skoronski

cc. Dr. Kathleen Ouellette; Mr. Paul Guidone;
Mrs. Anne Marie Cullinan,
Mrs. Wendy Owen
Ms. Suzanne Pleasant



individuals with Disabilities Education Act (IDEA) Grant Program

Conneclicut State Department of Education

April 28, 2015
GRANT PROGRAM HIGHLIGHTS

Name of Grant: Individuals with Disabilities Education Act Entitlement Grant
Program

Grant Deadline: May 15, 2015

Grant Period: 2015-2017

Total Funding Available: Approximately $5,041,201 for the Waterbury Public
School District. The State Board of Education determines the amount of funding
for each District. Prior to the sequester, Waterbury received the same
approximate amount of IDEA funding given for the previous year, The funding
had not increased each year, or if it did, the increase was small. The federal
sequestfer implemented by Congress decreased the grant funds by
approximately 5%. This caused the State Board of Education to reduce the IDEA
grant funds distributed over the last few years. Last year, the amount received
by the Board was still $51,000 less than the amount received before the
sequester,

Cost Sharing or Matching: No malch is required to receive the grant funds,
however the Local Educational Agency (LEA) must meet the Maintenance of
Effort and Excess Cost requirements of the grant funding under federal law. In
addition, the LEA must service sfudents with disabilities in non-public schools and
is required to spend a proporfional share on those students. Waterbury provides
services to students in non-public schools to meet the proportional share
regquirement.

Purpose of the Grant : To assist the LEA with funding the special education
programs in the Waterbury Public Schools.

Mandafory Activities: No specific special education mandatory activities are
required but the federal government through the State Board of Education
monitors the District’s special education program for compliance with the
Special Education indicators set forth by the federal and state education
agencies.




Planned Activities: The grant funds are primarily used for paying for staff to
provide instruction of related services to students with disabilifies. The grant also
covers some related special education costs including software programs,
supplemental services, academic materials, testing materials, assistive
technology and professional development.

Grant Emplovees: The grant pays for two special education supervisors, the
grant manager and most of the special education office staff and some of the
District’s special education teachers, behavior technicians, related service
providers and paraprofessionals who provide services to students with disabilities
in compliance with their individual education plans. Some administrative
positions were eliminated or shifted to reduce personnel costs to enable
creation of the new Registered Behavior Technician positions.

Budget: Of the tofal Grant budget request, over $4,000,000 will be used to pay
for employee salaries and benefits. The remaining funds will be used to
purchase supplemental services, instructional and administrative supplies,
assistive technology, equipment and repairs, the electronic IEP system, supplies
for the Read 180 program, staif professional development and parent and
student activities,



MEMORANDUM
DATE: April 24, 2014
TO: Honorable Board of Education Commissioners
FROM: Dr. Barbara M. Tacchi, School Readiness Program Coordinator P 2t ot

SUBJECT: Approval of FY 15-17 School Readiness Grant Application to the CT Office of Early
Childhood

On behalf of The Waterbury School Readiness Council, I am hereby submitting the FY 2015-2017
Waterbury Schoel Readiness Grant application for presentation and approval by the Waterbury Board of
Education as part of the April 30 Committee Workshop. The approval request is for the two year span of the
grant although funding is determined each year of the grant. Waterbury has received this grant since 1997 with
increases in both funds and resulting number of preschool spaces funded in our public school ECEP and

community programs.

The total funding for this grant for School Readiness Program for FY 15-16 is $10,115,674. This will
fund 1,344 preschool spaces. Programs recommended to receive funds are listed in the attached table. The
Waterbury School Readiness Council voted to move forward and fund these 15 sub-grantees selected through a

competitive open bid process. Information on the competitive bid process followed is also included below.

The city provides in-kind in providing the space for the School Readiness Office, secretary, and supplies.

This allows us to access additional administrative funds from the grant.

Included as part of the application, is a companion grant for Quality Enhancement Funds for FY 16 in
the amount of $100,918. The purpose of this grant is to provide funding for early care and education programs
to address quality standards and/or expand comprehensive services for children and families. A QE Committee
met to set priorities for this grant. This year’s grant includes professional development activities, coaching of
teachers in the Early Development and Learning standards, support for NAEYC accreditation and maintaining

quality standards, and parent engagement activities.

Thank you. Please feel free to contact me with any questions.



The following have been approved by the Waterbury School Readiness Couneil for funding:

Program Name: Grant award per fiscal | For # slots + fype
year
The Ark Child Development Center 641,580 74 Fuli Time
Catholic Charities 346,494 40 Full Time
Children’s Center of Greater Waterbury Health | 650,250 75 Full Time
Network Inc.
Children’s Community School 391,494 39 Full Time & 11 School Day
Children’s Village 43,350 5 Full time
Community Development Institute (CDI} 199,584 72 Extended Day
Easter Seals Rehabilitation Center of Greater 1,612,620 186 Full Time
Waterbury, Inc. All Kid’s Child Care
Chase and Wilson FRC Child Development 257,400 20 Full Time & 14 School Day
Center
Kid’s Town LLC 951,030 109 Full Time 1 School Day
New Opportunities Inc. 953,700 108 Full Time
NVCTC Discovery School 182,400 20 Full Time & 2 Part Time
Rainbow Academy LL.C 346,800 40 Full Time
Saint Mary’s Hospital Child Development Center | 260, 100 30 Full Time
Waterbury, Board of Education 1,293,000 126 Part Time &121 School Day
Waterbury Youth Service System, Inc. 297,000 66 Part Time
Waterbury Young Men’s Christian Association 1,603,850 185 Full Time
aka Greater Waterbury YMCA
Grant Amount Total

The sub grantees will provide open access for children to quality programs that promote the health and safety of
children and prepare them for formal schooling in total not to exceed $10,115,674.

Process of Choosing vendors/ Grant process
Sub-grantees were chosen through the City RFP #5174 and #5196, in spring 2015 for a 2 year cycle
through a competitive process as specified by City Procurement Ordinances and the Connecticut Office
of Early Childhood School Readiness Grant Program Application for priority School District
Municipalities RFP #053. All applications were reviewed and rated and recommendations for funding
voted on at the regular meeting of the Waterbury School Readiness Council on April 16, 2015.
School Readiness funds may be used to purchase spaces from center-based programs only, including
for-profit or not-for-profit private preschool programs, public preschool programs, Head Start programs,
and state-funded day care programs. Connecticut General Statutes (C.G.S.) Section 10-16q (b) specifies
that School Readiness grant funds will be used to reimburse sub grantees dependent on type of space
program provides for children enrolled in the following per seat/child manner:

a) Full time space (10 hours day for 52 weeks) § 8643.00;

b) School Day Space (5 hours day for minimal 180 days) $6000.00;

¢) Part Day Space (2.5 hours per day for minimal 180 days) $4500.00; or

d) Extended Day Space (wrap around) $2772.
These reimbursement rates are established by legislation and cannot be altered by the municipality.



FY 16 WATERBURY B.TACCHI 236 GRAND STREET, WATERBURY T 06702 203-573-6684

RFP 053
Rev. 2/2015
Section I0-16p of the 2008 Supplement to the C.G.S. (as amended by P.A. 08-85 and P.A. 08-170)

SCHOOL READINESS GRANT PROGRAM
Priority School Readiness Municipalities
(A Non-Competitive State Grant Program)

This grant is supported by the Connecticut Office of Early Childhood

GRANT PERIOD
July 1, 2615 to June 36, 2016
GRANT COVER PAGE

To Be Completed and Submitted with the Grant Application
APPLICANT AGENCY: LOCAL PROGRAM TITLE:
(Name, Address, Telephone, Fax) Waterbury School Readiness
g? éfa‘zgtgzggy PROGRAM FUNDING DATES:
Waterbury, CT 06702 From July 1, 2015 to June 30, 2016
AGENCY CONTACT PERSON: ESTIMATED FUNDING:
(Name, Address, Telephone, Email, Fax)
Dr. Barbara M. Tacchi
236 Grand Street, 1% FL
Waterbury, CT 06702 $10,115,674
203-573-6684 / f. 203-574-6985

we, City of Waterbury , the undersigned authorized chief administrative officials submit this proposal on behalf of the
applicant agency, attest to the appropriateness and accuracy of the information contained therein, and certify that this proposal, if
funded, will comply with all relevant requirements of the state and federal laws and regulations.

In addition, funds obtained through this source will be used solely to support the purpose, goals and objectives ag stated herein.

Signature: (Chief Elected Official)
Name: (typed) Neil M. O’Neil Title:  Mayor
Agency: City of Waterbury Date;

Signature: (Superintendent)
Name: (typed) Dr. Kathleen M. Ouelleite Title: Superintendent
Agency: City of Waterbury Date:
Department of Education
TO BE SIGNED IF FISCAL AGENT IS OTHER THAN THE MUNICIPALITY OR SCHOOL DISTRICT

Signature: (Fiscal Agent) NA
Namie: (typed) NA Title:
Agency: NA Date:




FY 16 WATERBURY Dr. BTACCHI 236 GRAND STREET, WATERBURY, CT 06702 - 203-573-6684

RFP 053
Rev. 2/2015
Section I0-16p of the 2008 Supplement to the C.G.5. {as amended by P.A. 08-85 and P A, 08-170)

SECTION T

SCHOOL READINESS GRANT PROGRAM

P

Priority School Readiness Municipalities
(A Non-Competitive State Grant Program)
This grant is supported by the Connecticut Office of Early Childhood

GRANT PERIOD
July 1, 2013 to Jure 38, 2016
GRANT COVER PAGE

To Be Completed and Submitied with the Grart Application
APPLICANT AGENCY: LOCAL PROGRAM TITLE:
(Name, Address, Telephone, Fax) Waterbury School Readiness
g;;yéf:a‘zgt;:;‘:? PROGRAM FUNDING DATES:
Waterbury, CT 06702 From July 1, 2015 to June 30, 2016
AGENCY CONTACT PERSON: ESTIMATED FUNDING:
(Name, Address, Telephone, Email, Fax)
Dr. Barbara M. Tacchi
236 Grand Street, 1 FL
Waterbury, CT 06702 $10,115,674
203-573-6684 / f. 203-574-6985

We, City of Waterbury , the undersigned authorized chief administrative officials submit this proposal on behalf of the
applicant agency, attest to the appropriateness and accuracy of the information contained therein, and certify that this proposal, if
funded, will comply with all relevant requirements of the state and federal laws and regulations.

in addition, funds obtained through this source will be used solely to support the purpose, goals and objectives as stated herein.

Signature: {Chief Elected Official)
Name: (typed) Neil M. O’ Neil Title: Mayor
Agency: City of Waterbury Date:

Signature: (Superintendent)
Name: (typed) Dr, Kathteen M. Guellette Title: Superintendent
Agency: City of Waterbury Date;
Department of Education
TO BE SIGNED IF FISCAL AGENT IS OTHER THAN THE MUNICIPALITY OR SCHOOL DISTRICE

Signature: (Fiscal Agent) NA
Name: (typed) NA Title:
Agency: NA Date:




Waterbury FY 16

SECTION 1

PRIORITY SCHOOL READINESS

SCHOOL READINESS COUNCIL

1. Identify the Chairperson or Co-Chairs of the municipality’s School Readiness Council for the School
Readiness Grant Program in FY 2016 and FY 2017

Chairperson

or Co-Chair: Anne Marie Cullinan Affiliation: Waterbury Board of Education
Address: 236 Grand Street 1* FL

City, State: Waterbury, CT Zip Code: 06702

Telephone: 203-573-8017 Fax: 203-574-8058

Co-Chair: Elizabeth Brown Affiliation: Mayoral Appointee

Address: 225 Alexander Ave.

City, State: Waterbury, CT Zip Code: 06705

Telephone: 203-754-7136 Fax:

2. School Readiness Council Members FY 2016 and FY 2017

Council members shall be representative of the community and include the Chief Elected Official or designee, the
Superintendent of Schools or designee, parents, representatives from local programs associated with young children such
as Family Resource Centers, non-profit and for-profit preschool programs and Head Start, a public librarian, and other
local community organizations that provide services to young children.

Name Address Telephone/Fax Role/Affiliation

Mayor/Designee

Superintendent/Designee
SEE ATTACHED LIST

Public Librarian
Parent(s)

Health Care Provider
Others (please name role)

1. Applicants must describe how the School Readiness Council participated in the writing of the grant
application and what the ongoing role of the Council will be in carrying out the goals and objectives of the
grant. The School Readiness grant is regularly discussed at School Readiness Council meetings and
minutes are available for review. The SR Council is aware of the timeline and monitors the compliance
of the RFP process. Members of the SR Council, without conflict of interest, are part of the grant
proposal review team. The SR Council approves the slate of programs to be funded to be presented to
the Board of Education, Board of Alderman, and Mayor. While the drafting of the proposal is part of the
SR Readiness Coordinators duties, supervision is provided by the Co-Chairs and input is given and
welcomed by all members.

2. Submission of the local School Readiness sub-grantee handbooks must be submitted with the RFP (see the

local School Readiness RFP for more information). (WSRC Policies effective 5-14-15 attached)

2



Waterbury FY 16

_SECTIONTV__

PRIORITY SCHOOL READINESS

OTHER COMMUNITY GRANTS

Please check those grants that are currently in your community. Please describe how each grant/program
collaborates with the Scheol Readiness program.

X [] Adult Edocation The Waterbury Adult education supports family literacy goals.

[] Discovery Grant/ Community Plans for Early Childhood Grant The Discovery grant goals are met

through the work of the Bridge to Success. SR Council is a full member of the BTS Partnership.
Even Start -NO

O

Family Resource Center There are three Family Resource Centers in Waterbury; a) Wilson, b) Reed, and
¢) Chase Schools. There is a School Readiness funded classroom administered by a local community
agency in Chase and Wilson Schools and the preschool program works closely with the FRC in meeting
the needs of the families. A representative from the FRCs attends SR Council meetings.

[] Head Start and/or Early Head Start The Head Start grant is held by New Opportunities Inc. and the
agency has a representative on the School Readiness Council. In addition, many agency representatives
sit on the Bridge to Success workgroups. Head Start is an active partner in the School Readiness
Provider Network and receives funds for both full day and extended day slots at two sites.

Preschool Development Grant NO

10

Preschool Special Education The Waterbury Special Education Supervisor sits on the School Readiness
Council. The WBOE was awarded SR funds for students in co-taught preschool classrooms. The WBOE
Pupil Services Department has an Early Intervention Services team that provides services that include
coaching and resources to preschoel programs in the community including those funded by SR. The
WBOE also provides professional development sessions for teachers and parents.

[  Smart Start Grant NO

How does your community promote meaningfol, inclusive practices for young children with disabilities? Describe
how the school readiness program(s) works with the local school system in the delivery of services to meet the

needs of children with disabilities. How does your community promote meaningful, inclusive practices for young

children with disabilities?

It is the goals of the School Readiness Counctl that children be served in the environment that best serves the
needs of both the child and the family and in many cases this is a community preschool program. Services are
provided in the child’s program. A WBOE Early Childhood education team that consists of the Preschoo}

Special Education supervisor, School Readiness coordinator, Buck’s Hill Annex Principal, and Early Childhood
3



Waterbury FY 16
Program Supervisor meets routinely to set goals for all chiidren regardless of setting, problem, solve issues

across settings, develop supports and identify resources, and discuss ways to align efforts and improve child
outcomes. An Early Intervention Services team specifically to serve community preschools is based at Buck’s
Hill Annex and regularly visits programs to support best practices in classrooms and strategies to support
children in classrooms before and during the referral process. If the child is best served in a BOE classroom,
there is concerted effort to coordinate and support the child’s IEP in both settings. Birth to 3 is also a partner
and community School Readiness sites along with WBOE sites are offered to parents at PPTs. Most SR sites are

ADA compliant and serve all children.

Please list other state or federal grants or private grants that collaborate with School Readiness programs.

The Connecticut Community Foundation has set preschool literacy as a major goal in their funding along with
the goals of the Bridge to Success plan. They have funded initiatives around parent / child literacy, making the
home school connection for young children’s learning and development, professional development for teachers
in math and curriculum, and teacher retention initiatives. Waterbury School Readiness had a $15,000 grant to
gather data on School Readiness child outcomes and the executive summary report July 2014 is attached. The
Leever Foundation provides a grant to Easter Seals for a project to address social emotional development in
young children and the strategies to address unproductive behavior in the preschool classrooms. St. Mary
hospital Child development center received a grant from the SMH Foundation to purchase cameras for use in
the classrooms to document instructional strategies and child outcomes. Ark CDC received the state Capital
Improvement grant as well as Children’s village in Wolcott for physical plant renovations. Recently four
additional grants were awarded for Capital Improvements to Naugatuck Valley Community College Child
Development Center, New Opportunities, Inc., The Ark CDC, and Children’s Village.




Waterbury FY 16

PRIORITY SCHOOL READINESS

PROGRAM APPLICANTS FOR FY 2016

SECTIONV

List every application approved for funding by the School Readiness Council within the community allocation for the grant period July 1, 2015 - June 30, 2016. For each
applicant, indicate Council decision and scores.

Site / Sites Address Town Zip Dir.-First Dir.-Last Phone E-mail Score Out
Name Name of 200
THE ARK CHILD 2030 EAST WATERBURY | 06705 | CAROL BLAKE 203-757- thearkcdc(@sbcglobal.net 196
DEV. CENTER, MAIN ST. 0917
INC.
CATHOLIC 965 S. MAIN ST. | WATERBURY | 06706 | TIFFANY MURASSO 203-346- tmurasso(@ccaoch.org 178
CHARITIES Child 1301
Dev. Ctr.
CDI - Slocum Head | 74 NORTH WATERBURY | 06704 | GIA LAWE 203-757- glawe(@waterburyhs.org 173
Start WALNUT ST. 8888
CHILDREN'S CTR 172 WATERBURY | 06708 | SONYA LEWIS 203-573- slewis@wtbyhosp.org 186
OF GREATER GRANDVIEW 6289
WATERBURY AVE.
HEALTH
NETWORK
CHILDREN'S 31 WOLCOTT WATERBURY | 06702 | ELLEN LYNCH 203-575- office@ccswaterbury.org 180
COMMUNITY ST. 0659
SCHOOL
CHILDREN'S 545 WOLCOTT 06716 | TERRI MASTERS 203-879- terrimasters(@me.com 178
VILLAGE BOUNDLINE 5300
RD.
"Easter Seals" ALL | 22 TOMPKINS WATERBURY | 06705 | KATIE MCGILLIS 203-591- kmpgillis(@eswct.com 182
KIDS CHILD CARE | ST. 1814
CHASE SCHOOL 40 WOODTICK | WATERBURY | 06705 | CINDY PIRRO 203-573- cpirro@wtbyhosp.org 152
CHILD DEV. CTR. | RD./235 6289
FRC / WILSON BIRCH ST.
SCHOOL CHILD
DEV. CTR. FRC
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KIDS TOWN LLC: | 835 WOLCOTT | WATERBURY | 06705 | ANN BOVA 203-575- abova9472(@sbcglobal.net 152
ST 9137
MURIEL H, 444 NORTH WATERBURY | 06702 | ROSE MCKENZIE | 203-759- rmckenzie(@newoppinc.org 198
MOORE CHILD MAIN ST. MARIE 0841
DEV. CTR.
NAUGUATUCK 750 CHASE WATERBURY | 06708 | ABBIE CALO 203-596- acalo@nv.edu 199
VALLEY PKWY. 8604
TECHNICAL
COLLEGE DEV.
CTR
RAINBOW 145 BUCKS WATERBURY | 06704 | BARBARA JONES 203-754- rainbowacademyllc(@ait.net 171
ACADEMY INC HILL RD. 7815
ST. MARY'S 100 JEFFERSON | WATERBURY | 06706 | MARIE MONAHAN | 203-709- mmonahan(@stmh.org 191
HOSPITAL CHILD | SQ. 6385
DEV CENTER
WTBY. PUBLIC 1443 WATERBURY | 06704 | PATRICIA MORAN 203-574- pmoran@waterbury.k12.ct.us 187
SCHOOLS THOMASTON 8024
AVE,
WATERBURY 1443 WATERBURY | 06704 | TABITHA RODRIGUE | 203-573- trodriguez(@waterburyyouthserv | 188
YOUTH SERVICES | THOMASTON Z 0264 ices.org
AVE,
WATERBURY 136 WEST WATERBURY | 06702 | AMY MIELE 203-754- amiele@waterburyymeca.org 192
YMCA CHILD MAIN ST. 9622 X115

CARE




Waterbury FY 16

PRIQRITY SCHOOL READINESS

PROGRAM APPLICANTS FOR EXPANSION FY 2016

List every application approved for potential expansion by the School Readiness Council for the grant period July 1, 2015 - June 30, 2016. For each applicant, indicate

Council decision and scores.

Site / Sites

Address

Town

Zip

Dir.-First Name

Dir,-Last Name

Phone

E-mail

Seore

NO PROGRAMS AT
THIS TIME PLAN
EXPANSIONS




Waterbury FY 16

PRIORITY SCHOOL READINESS

LICENSING AND ACCREDITATION / APPROVAL STATUS

LICENSING NAEYC STATUS HEAD START
SITE . . . Candidacy Date Expected Date
Ves | (P | pxompt | Pending | ID# | Sorincate | 3YRWnDOW | oo NAEYC | of Visit G-month | Yes | No
ip. Date Exp. Date Due Date timeline) window)
THE ARK CHILD DEV. X 1/31/18 463216 | 11/1/15 7/31/15 X
CENTER, INC.
THE ARK EARLY CARE | X 3/31/17 599667 | 9/1/15 7131/15 X
& ED. CTRLLC
CATHOLIC CHARITIES | X 3/31/18 601877 | 8/1/16 9/30/15 10/1/15-3/31/16 X
Child Dev. Ctr.
CDI - Slocuum Head X 7/3/18 X
Start
CHILDREN'S CTR X 2/28/18 280514 | 9/1/17 X
Greater Wtby.
CHILDREN'S X 536002 | 2017 X
COMMUNITY
CHILDREN'S VILLAGE | X 6/30/17 726345 | 6/25/18 X
"Easter Seals” ALL KIDS | X 1/31/18 375853 | 10/1/15 X
CHILD CARE
"Easter Seals” ALLKIDS | X 3/31/18 724524 | 2/1/19 X
CHILD CARE




Waterbury FY 16

FAMILY RESOURCE X 2/28/18 280514 : 9/1/17 X
CENTERS

KIDS TOWN LLC: X 3/31/18 16005 6/1/18 %
MURIEL H. MOORE X 10/31/17 494179 | 3/1/18 X
CHILD DEV. CTR.

SLOCUM CDC X 11/30/17 583435 /15 X
NAUGUATUCK VALLEY | X 2/28/17 80553 2/1/18 X
TECHNICAL COLLEGE

DEV. CTR.

RAINBOW ACADEMY X 12/31/17 805631 6/28/15 X
INC.

ST. MARY'S HOSPITAL | X 12908 192125 | 2/1/18 X
CHILD DEV. CENTER

WTBY. PUBLIC X 725352 | 7/1/15 2013 X
SCHOOLS / BOE

Bucks Hill Annex

Carrington X TBA 2016 X
Duggan X 727633 | 7/1/19 2014 X
Gilmartin X 726344 7/1/17 X
Reed X 728042 2015 5/3/15 6/1/15-11/30/15 X
WATERBURY YOUTH X 12/31/16 503547 | 2/1/19 BT
SERVICES

WATERBRURY YMCA X 1/31/18 411159 | 6/1/19 X
CHILD CARE




Waterbury FY 16
PRIORITY SCHOOL READINESS

PROGRAM SPACE GRID FOR FY 2016

Council-approved funded spaces within current allocation.

To calculate each total space cost, multiply the number of spaces times the rate for each space-type. (Example: 13 FD spaces x $8,670 = $112,710)

Site Start Date #FD/FY | Total FD/FY | #8D/SY | Total SD/SY | #PD/PY | Total PD/PY | #ED/EY | Total ED/EY | Total#
Spaces Cost ($8,670) Spaces Cost ($6,000) Spaces Cost ($4,500) Spaces Cost (82,772} | Spaces

Total Cost

THE ARK 1/4/99 74 $641,580. 0 0 0 0 0 0 74

CHILD DEV.
CENTER, INC.

$641,580.

CATHOLIC 11/1/09 40 $346,800 0 0 0 0 0 0 40

CHARITIES
Child Dev. Ctr.

$346,800

DI - Slocum 71715 0 0 0 0 ] 0 72 $199,584 71
Head Start

$196,812

CHILDREN'S LAUN 75 5650,250 0 0 0 0 0 0 75
CTR Greater
Wtby. Health
Network

5650,250

CHILDREN'S 6/25/05 39 $338,130 11 $66,000 0 0 0 0 50

COMMUNITY
SCHOOL

$391,494

CHILDREN'S 5 $43,350 0 0 0 0 0 0 5
VILLAGE

543,350

"Easter Seals” 4/1/98 186 51,612,620 0 0 0 0 0 0 186

ALL KIDS
CHILD CARE

51,612,620

FAMILY T/1/L5 20 $173,400 14 $84,000 0 0 0 0 34
RESOURCE '

CENTERS
Chase/Wilson

$257,400

10




Waterbury FY 16

KIDS TOWN
LLC.

T/1/15

109

$945,030

6000

110

5951,030

MURIEL H.
MOORE
CHILD DEV.
CTR.

108

5953,700

108

$936,360

NAUGUATUCK
VALLEY
TECHNICAL
COLLEGE DEV.
CTR.

7/1/98

20

$173,400

$9000

22

$182,400

RAINBOW
ACADEMY INC

7/1/01

40

$346,800

40

$346,800

ST. MARY'S
HOSPITAL
CHILD DEV
CENTER

7/1/15

30

$260,100

30

$260,100

WATERBURY
PUBLIC
SCHOQOLS/BOE

8/26/09

121

$726,000

126

$567,000

247

$1,293,000

WATERBURY
YOUTH
SERVICES

7/1/98

66

$297,000

66

5297,000

WATERBURY
YMCA CHILD
CARE

7/1/98

185

$1,603,950

185

51,603,950

11




Waterbury FY 16
PRIORITY SCHOOL READINESS

PROGRAM SPACE GRID FOR POTENTIAL EXPANSION FY 2016

Council-approved spaces for potential expansion. Do not include space numbers from previous page. Only document additional new spaces.

. #FD/FY | Total FD/FY | #SD/SY | Total SD/SY | # PD/PY | Total PD/PY | # ED/EY | Total ED/EY | Total#
Site Start Date Total Cost
Spaces Cost Spaces Cost Spaces Cost Spaces Cost Spaces
NO PROGRAMS
AT THIS TIME
PLAN
EXPANSIONS

12



FY 16 WATERBURY B.TACCHI 236 GRAND STREET,. WATERBURY,CT 06702 203-573-6684

SECTION VI

PRIORITY SCHOOL READINESS

QUALITY ENHANCEMENT

Waterbury QE Grant Revision 3-24-15
Statement of Need, Goals and Indicators of Progress

Town: Waterbury

1. Name of Activity: A Balancing Act for Teachers: Recognizing and Meeting the Needs for Support of Parents
and Infant and toddlers. Professional Development sessions for ECE administrators,, teachers, and assistants.

Expected Cost: PD seminar Aug sessions $2500; materials for classroom use books or posters $2500; Total cost:
$5000
Possible Resources: Waterbury School Readiness Network to provide space and possible related materials to topic;
Presenter or additional coaching consultation to classrooms may be available from Waterbury Public Schools
Population (number of children, siaff. and programs served by this getivity:
Total of 50 participants consisting of early childhood program staff infant toddler classrooms (publically funded,
private, center based, licensed homes) from all sectors of the community.
Statement of Need:
Waterbury has experienced seen a need in Infant Toddler program to engage parents in conversations around the ability
to individualize care within the group setting especially around issues of feeding and supporting emerging skiils and
behaviors in the young children. The new generation of parents appears to have very specific goals and manners in
which they want their children cared for and the role of the aduit which creates a need for discussion between teacher
and parent. Additionally environmental factors in families’ loves causes stress and increases the risk of negative
interactions between IT teachers and families, It is not always possible to replicate ali aspects of the care the parent
expects within the limitations of the group care and classroom model. There is a need to have skilled teachers who are
able to respect yet negotiate in consideration of family’s goals, child’s developmental level, and limitations of group
care.
Goals: To increase staff and parent’s skills, knowledge, and behaviors to increase confidence and ability to recognize,
understand, and respect yet negotiate care requests in consideration of family’s goals, child’s developmental level, and
limitations of group care. as well as learning activities in all other developmental domains. To increase EC staff
knowledge of the ways to deal to people perceived as being difficult. To understand their own span of delegation for
decision-making and when to ask for assistance from supervisors or other center staff. Focus on strategies that can be
incorporated in everyday classroom routines and in classroom activities to assist children to meet standards.
Indicators of Progress:

1. Attendance of participants in seminars,

2. Follow up discussion from directors at monthly meetings.

3. Feedback and reflection from participates on changes made within their own programs
Plan for Activity Evaluation:

1. Evaluation forms at professional development sessions;

2. Evaluation survey to participants for reflection of impact on practice;

3. Review of request for additional support from community agencies around adult and child mental health and

parenting practices.

Town: Waterbury

2. Name of Activity: Transition to KEindergarien Process and Activities
Expected Cost: uniform shirts $11,700; parent child orientation materials $7290, ,Total 518,990

Possible Resources: Collaborate with Waterbury Public School Parent Liaisons for effective and efficient distribution
of materials and resources for easing transition into K and elementary school. School readiness provider network.

1



FY 16 WATERBURY B.TACCHI 236 GRAND STREET, WATERBURY,CT 06702 203-573-6684

Population (number of children, staff. and programs served by this activity:
20 elementary schools - 1800 children/families from all sectors of the commaunity.

Statement of Need: The benefits of involving families in their children’s education indicates that families are a critical
partner in providing continuity as children move between systems of care and education. The degree to which families
are involved in their child’s educational experiences appears to be based on the attitudes of teachers toward that
involvement. In turn, teachers’ attitudes and behaviors can be strongly influenced by the attitudes of their supervisors.
Waterbury is working towards establishing strong leadership in developing fransition policies and practices that contain
family involvement components. Waterbury acknowledges the shared responsibilities of many individuals and
institutions for the transition to elementary school. Children often have difficulty adjusting to classrooms where the
rules, routines, atmosphere, or philosophy may differ dramatically from preschool and child care settings (Share, 1998).
Currently transitions reflect a one-time sef of activities undertaken by programs, families, and children at the end of the
year both in the preschool program and elementary schools.

Goals: Provide general community knowledge of the transition to kindergarten process including registration,
expectations in kindergarten, role of parent involvement, and begin the building of a positive relationship and
open communication between the teachers and staff of the elementary school and parents while easing the
separation from the early childhood education setting.

Indicators of Progress:
1. Periodic reports of preschool programs on progress and activities for children and parents in readiness for
transition to kindergarten;
2. Review of documents on progress of planning and content of parent child orientation meetings and activities at
elementary schools;

Plan for Activity Evaluation.
1. Written reports of preschool programs on activities for children and parents in readiness for transiiion to
kindergarten,
2. Survey of content of parent child orientation meetings and activities at elementary schools;
3. Parent surveys of feedback on activities offered at preschool settings;
4. Parent surveys of feedback on activities offered at elementary schools.

Town: Waterbury

3. Name of Activity: NAEYC Accreditation Support

Expected Cost: 3 programs @2500 total $7500; 2 ECERS assessment for non-accredited programs 2@$500 total
$1000; 10 ITERS for infant toddler classrcoms in accredited programs $6500; PD presenters $2500 total $17.500

Possible Resources: Collaborate with AFP and CT Community Foundation to eliminate duplication.

Population (number of children, staff. and programs served by this activity.

six programs/sites to be selected based on application process with potential impact to early childhood program staff
(publically funded, private, center based) and children/families from all sectors of the community. Size of program
selected will determine population numbers.

Statement of Need: Seven School Readiness funded sites are working to meet NAEYC deadlines in 20135,

Goeals: Help providers who are not accredited by the National Association for the Education of Young
Children to obtain such accreditation or maintain accreditation through reaccreditation through outside
consultation, increasing the consultation hours of their own educational consultant, and /or purchase
educational materials for classrooms to meet NAEYC standards.

Indicators of Progress:
1. Periodic reports of programs on progress towards accreditation/reaccreditation;
2. Review of documents on progress at monitoring visits;

Plan for Activity Evaluation:
3. Obtainment of NAEYC accreditation or maintenance of accreditation through reaccreditation;
4, Report from NAEYC regarding scores and compliance to standards as well as programs strengths and need of
improvement;
5. ECERS scores of classrooms.

Town; Waterbury
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4. Name of Activity. Coaching and Consulietion to Teachers to Support Best Practices in Implementing ELDS-
Consultation support for ECE administrators, teachers, and other classroom staff. PD to support use of PALS and
fullday seminar by Literacy How! For community program teachers to support literacy development in children to meet
Kindergarten expectations.

Expected Cost: 360 hours of individualized consultation by independent state approved contractor or program
educational consultant plus funds for time cut of classroom for teachers to meet with consultant $36,000; PD materials
for classrooms and at PDs $9600; Literacy How! Full day seminar for community based program teachers $2500
Totzl cost: $ 48,100

Possible Resources: Waterbury School Readiness Network to provide space and possible related materials to topic;
Presenter or additional coaching consultation to classrooms may be available from Waterbury Public Schools for PALS
training.

Population (number of children, staff. and programs served by this activity:
Total of 115 teaching staff/ participants consisting of early childhood program staff (publically funded, private, center
based) from all sectors of the community.

Statement of Need: In order to satisfy the School Readiness Grant Request for Proposal (RFP) requirements progress
must be demonstrated towards Learning Experience Plan development and evidence of sound curriculum in programs.
A Learning Experience Plan describes both the learning expectations for children as well as the teaching strategies that
support all children across varying levels of development and the setting in which the experiences are planned to occur.

Goals: Developing a Learning Experience Plan: This process will assist teachers in making stronger connections
between learning expectations, adult actions to support learning for every child, observation and assessment, and the
settings in which learning occurs. Many programs currently engage in a highly reflective and creative planning process.
For those programs, a simple review of existing planning documents may be all that is necessary to satisfy the RFP
requirement. For some programs, a more in-depth look at planning processes and formats may be needed along with
revisions. While the format is important, the first step is for staff to be asking themselves reflective questions such as:

e What data do we have to help us decide on which standards to choose for planning?

o Examples include documented observations of teaching staff, parents, and others, work samples from
children, child interests, Child and Class Profiles of the CT PAF.

e  Which benchmarks should be targeted for instruction based on the assessment information we have gathered?
(for the group as a whole; for small group; for individual children)?

e How are the experiences we are planning developmentally appropriate and actively engaging the children in
demonstrating their skills, knowledge and dispositions in each standard we chose? How are these experiences
linked to child interests?

e Which teaching strategies will we use to differentiate the experience for children moving from benchmark to
benchmark within the selected standards?

s  How will we observe and document children’s progress in each standard we chose?
e What modifications will we make or implement related to our findings from our assessments?

e  What are the cultural considerations we should be aware of as we plan for each learning experience? How are
we supporting children’s primary language and English language learning?

Indicators of Progress:
Feedback from directors and educational consultants on progress of programs in LEP development

Plan for Activity Evaluation:
e Evaluation forms given to teachers to assist them to evaluate their own progress;
e Feedback from educational consultants on needs of program staff}
 Review of LEPs and assessment using SDE rubric

Town: Waterbury
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3..Name of Activity: Parent Engagement in School Readiness / Learning Together / Literacy support Series of 4
events with hands on activities for parents and teachers and children around content areas of Hiteracy, math, science,
and multiculturalism. Volunteer readers in community in waiting rooms, 3-2-1-0 Anti-obesity campaign pilot. All
activities to support physical and cognitive development in children with participation of parents/farmily members to
meet Kindergarten expectations.

Expected Cost: 5-2-1-0 consuitant for pilot $3060 printing of 5-2-1-0 materials $400; books for volunteer readers to
distribute in community $2400; Supplies for parent child hands on activities $1600; Books related to content area in
Learning Together! Events $4000; Bilingual (Spanish) books for parent child literacy activities $2500; Total cost:
$11,200

Possible Resources: Waterbury Public Schools ECEP staff as well as Community Program staff to coordinate and run
evenis.

Population (number of children, staff. and programs served by this activity.
Total of 1500 preschool children and parents/family members; 40 educational staff/ teaching staff/ participants

(publically funded, private, center based) from all sectors of the community.

Statement of Need: The Connecticut Parent Teacher Association defines the term parent involvement as, 'the
participation of parents in every facet of children's education and development from birth to adulthood,
recognizing that parents are the primary influence in children's lives'. The greater their involvement, the more
gains a child can make in all areas of growth and development. Parents are more likely to become involved
when there is an environment created that makes them feel comfortable and welcome and when their
involvement in their child's education is expected. These activities will strengthen the relationship between
parents, children, and teachers in a setting of mutual support and learning. Parental involvement in a child’s
education is very important. Parental involvement is a remendous help for children when it comes to coping with the
transition from the home to the classroom setting. Parents who are involved are more encouraging towards kids being
curious and reading books, making educafion a fun experience. This will help promote educational success for children.

Goals:
o To increase the number of families who feel they have the support they need to be their children’s first
teacher, so kids learn at school and at home through receipt of important information related to children’s
health and development;

s [ncrease the number of out-of-school-time opportunities so that all area youths, including those with
special needs, can participate in safe, wholesome activities outside of school and home;

e Make transition to Kindergarten smoother through community activities aimed at improving children’s
and famiiies’ understanding of kindergarten readiness;

#  Help parents to be involved in supporting their children to learn at home and in school, infant toddler,
preschool, and kindergarten.

& Children can adjust beiter in school when parents are involved, allowing them to have a more posifive
attitude towards education,

e Children will receive the message that education is very tmportant.

s Supporting families of children ages 0-5 to actively participate in their child’s learning helps make
significantly greater progress in their learning than children whose parents did not participate;

e Increased progress in vocabulary, language comprehension, understanding of books and print and
number concepts; higher self-esteem;

@  Children from disadvantaged backgrounds are at risk for learning problems and lower academic
achievement (Jimerson, Egeland & Teo, 1999; McLoyd, 1990; Ramey & Campbell, 1991; Stipek &
Ryan, 1997). Engaged parenting, however, can shield disadvantaged children from forces that

4
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undermine achievement and children's cuicomes derive from parents' attitudes and behaviors, which
in turn derive from their parenting goals and values.

Indicators of Progress:
1. Feedback for families and teachers in events; increased progress for children in areas of math, science,

literacy and social studies;
2. Estimated number of families whe attend events
3. Number of ECE programs and agencies who participate;

Plan for Activity Evaluation:
e Evaluation forms given to teachers to assist them to evaluate event and children’s participation;
e Feedback from parents on events and their own learning and participation;
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Summary of Need, Goals, and Indicators

Please summarize each activity description clearly and concisely. This chart may be used as a grant summary for the CSDFE and externally

for program evaluation purposes.

TOWN: Waterbury 2012-13Total amount of grant $100,918 (not included in projects travel, admin supplies, printin

)

Activity Cost Resources

Statement of Need

Goals

Indicators of Progress

Activity Name A Balancing Act for
Teachers: Recognizing and Meeting
the Needs for Support of Parenis and
Infant and toddiers.

Cost: § 5000

Resources: Waterbury School
Readiness Network ; Waterbury
Public Schools

Population: Total of 60 participants
consisting of early childhood program
staff (publically funded, private,
center based, licensed homes) from
all sectors of the community,

Proposed Contractor: Educational
Consultants Kristen Kennen and/or
Beth Young or other state approved
EC consultant

Scope of services: Individuals and/
with experience in providing on-
site education consultation to early
care and education programs. The
individual will have experience

Waterbury has experienced seen a need
in Infant Toddler program to engage
parents in conversations around the
ability to individualize care within the
group setting especially around issues of
feeding and supporting emerging skills
and behaviors in the young children.
The new generation of parents appears
to have very specific goals and manners
in which they want their children cared
for and the role of the adult which
creates a need for discussion between
teacher and parent. It is not always
possible to replicate all aspects of the
care the parent requests within the
limitations of the group care and
classroom modetl. There is a need to
have skilled teachers who are able to
respect vet negotiate care requests in
consideration of family’s goals, child’s
developmental level, and limitations of
group care.

To increase staff and parent’s skills,
knowledge, and behaviors to increase
confidence and ability to respect yet
negotiate care requests in consideration
of family’s goals, child’s developmental
level, and limitations of group care. as
well as learning activities in all other
developmental domains. To increase EC
staff knowledge of the ways to deal to
people perceived as being difficult. To
understand their own span of delegation
for decision-making and when to ask
for assistance from supervisors or other
center staff.. Focus on strategies that
can be incorporated in everyday
classroom routines and in ciassroom
activities to assist children to meet
standards.

i.

Attendance of
participants in
seminars,

Follow up
discussion from
directors at monthiy
meetings.

Feedback and
reflection from
participates on
changes made within
their own programs
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working in early childhood
settings, and will be familiar with
CT Infant toddler Learning
Standards; NAEYC accreditation
criteria, the CT Preschool
Curriculum Framework and the
CT Preschool Assessment
Framework. Seminars will be
presented to increase staff and
parent’s skills, knowledge, and
behaviors to increase teachers’ and
parents’ confidence and ability to
respect yet negotiate care requests
in consideration of family’s goals,
child’s developmental level, and
Hmitations of group care. Focus on
strategies that can be incorporated
in everyday classroom routines
and in classroom activities to assist
children to meet standards.

1. Activity Name: Transition
to Kindergarten Process
and Activities

Cost: $18,990

Resources: Collaboration with
Waterbury Public School Parent
Liaisons for effective and efficient
distribution of materials and
resources for easing transition into
K and elementary school; School
readiness provider network

The benefits of involving families in
their children’s education indicates
that families are a critical partner in
providing continuity as children
move between systems of care and
education. The degree to which
families are involved in their child’s
educational experiences appears to
be based on the attitudes of teachers
toward that involvement. In turn,
teachers’ attitudes and behaviors can
be strongly influenced by the

Provide general community
knowledge of the transition to
kindergarten process including
registration, expectations in
kindergarten, role of parent
involvement, and begin the building
of a positive relationship and open
communication between the teachers
and staff of the elementary school
and parents while easing the
separation from the early childhood
education setting.

1.

Periodic
reports of
preschool
programs on
progress and
activities for
children and
parents in
readiness for
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Population: 20 elementary schools
- 1800 children/families from all
sectors of the community.
Contractor: TBD re City of
Waterbury Procurement Charter
Requests for bids will be
advertised once grant is confirmed
re: city charter

attitudes of their supervisors.
Waterbury is working towards
establishing strong leadership in
developing transition policies and
practices that contain family
involvement components.
Waterbury acknowledges the shared
responsibilities of many individuals
and institutions for the transition to
elementary school. Children often
have difficulty adjusting to
classrooms where the rules, routines,
atmosphere, or philosophy may
differ dramatically from preschool
and child care settings (Bohan-Baker
& Little, 2002).

Currently transitions reflect a one-
time set of activities undertaken by
programs, families, and children at
the end of the year both in the
preschool program and elementary
schools.

transition to
kindergarten;

. Review of

documents on
progress of
planning and
content of
parent child
orientation
meetings and
activities at
elementary
schools;

2. Activity Name: NAEYC
Accreditation Support

Cost: $17,506

Resources: Collaborate with AFP
and CT Community Foundation to
eliminate duplication.

Population Programs/sites to be
selected based on application
process with potential impact to
early childhood program staff
(publically funded, private, center
based) and children/families from
all sectors of the community. Size

School Readiness funded sites are
working to meet NAEYC deadlines
in 2016. Support of programs to
achieve quality is necessary to
ensure positive outcomes for Wiby
preschoolers not matter what ECE
setting they are enrolled

Help providers who are not
accredited by the National
Association for the Education of
Young Children to obtain such
accreditation or maintain
accreditation through reaccreditation
and /or purchase educational
materials for classrooms to meet
NAEYC standards.

Assess non-accredited classroom
with ECERS to make quality
improvements aligned with NAEYC
criteria.

. Periedic

reports of
programs on
progress
towards
accreditation/re
accreditation;

Review of
documents on
progress at
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of program selected will determine
population numbers.

ECERS for classrooms not yet
accredited to assist them to
continue quality improvement
towards meeting NAEYC
standards.

Contractor: TBD re City of
Waterbury Procurement Charter
Requests for bids will be
advertised once grant is confirmed
re: city charter

monitoring
visits;

3. Coaching and
Consultation as Support
Sfor Learning Experience
Plan Development to Meet
New Early Learning
standards

Cost: § 48,100

Resources:

Waterbury School Readiness
Provider Network

Population: Potential total of 110
teachers in community based
programs that are on a professional
development path to meet

mandates of PA 12-50.

Potential Contractors:
Educational Consultants:
Judy Goldberg, Beth Young,
Patricia Reinhardt, Linda
Minervini, Sue Vivian
Literacy How!

In order to satisfy the School
Readiness Grant Request for
Proposal (RFP) requirements
progress must be demonstrated
towards Learning Experience Plan
development and evidence of sound
curriculum in programs. A Learning
Experience Plan describes both the
learning expectations for children as
well as the teaching strategies that
support all children across varying
levels of development and the setting
in which the experiences are planned
to oceur,

This process will assist teachers in
making stronger connections
between learning expectations, aduit
actions to support learning for every
child, observation and assessment,
and the settings in which learning
occurs. Many programs currently
engage in a highly reflective and
creative planning process. For those
programs, a simple review of
existing planning documents may be
all that 1s necessary to satisfy the
RFP requirement. For some
programs, a more in-depth look at
planning processes and formats may
be needed along with revisions.
While the format is important, the
first step is for staff to be asking
themselves reflective questions such
as:

¢ What data do we have to

help us decide on which

Evaluation forms
given to teachers to
assist them to
evaluate their own
Progress;

Feed back from
educational
consuitanis on needs
of program staff;
Review of LEPs and
assessment using
SDE rubric
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Scope of services:

Individuals with experience in
providing on-site education
consultation to early care and
education programs. The
individual will work in early
childhood classrooms, and wili be
familiar with NAEYC
accreditation criteria, the CT
Preschool Curriculum Framework
and the CT Preschool Assessment
Framework. Incorporating these
standards and showing evidence of
meeting all new SDE requirements
for LEPs will be focus. Teachers
will be allowed additional time out
of classroom to meet with
consultants to fine tune and
enhance LEP development and
documentation. Consultant will
observe in classroom to monitor
fidelity of implementation of LEPs
with understanding of need for
flexibility to children’s interests
and unusual classroom
occurrences. The education
consultant may additionally work
with specific teachers providing
guidance in the areas of classroom
management, developmentally
appropriate practice, intentional
teaching and issues of concern to
teachers and the program director.

standards to choose for
planning?

o Examples include
documented
observations of
teaching staff,
parents, and others,
work samples from
children, child
interests, Child and
Class Profiles of the
CT PAF.

Which benchmarks should
be targeted for instruction
based on the assessment
information we have
gathered? (for the group as a
whole; for small group; for
individual children)?

How are the experiences we
are planning
developmentally appropriate
and actively engaging the
children in demonstrating
their skills, knowledge and
dispositions in each standard
we chose? How are these
experiences linked to child
interests?

Which teaching strategies

will we use to differentiate
the experience for children
moving from benchmark to

10
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benchmark within the
selected standards?

o How will we observe and
document children’s progress
in each standard we chose?

e What modifications will we
make or implement related to
our findings from our
assessments?

What are the cultural considerations
we should be aware of as we plan
for each learning experience? How
are we supporting children’s primary
language and English language
learning?

Activity Name: Parent Engagement
in School Readiness / Learning
Together / Literacy support Series of
4 events with hands on activities for
parents and teachers and children
around content areas of literacy,
math, science, and multiculturalism.
Volunieer readers in community in
waiting rooms, 5-2-1-0 Anti-obesity
campaign pilot.

Cost: $11,200

Resources: City of Waterbury to
provide space, staff for set up and
break down, Waterbury School
Readiness Provider Network to
volunteers.

Population: Total of 1500
participants consisting of families
and children, grandparents, kith

All activities to support physical and
cognitive development in children with
participation of parents/family members
to meet Kindergarten expectations
Family engagement in their
children’s learning and education is
goals of both the WPS District
Improvement Plan and the Bridge to
Success Community Plan for Youth
Birth to 21 years. Bringing families
together in a community event for
all children ages infant through 5
years encourages parents o be
active and interact positively with
their children in experiential
learning activities Additionally,
participating agencies and programs
share resources and home activities
and give a-ways. The families’

To increase the number of families
who feel they have the support they
need to be their children’s first
teacher, so kids learn at school and at
home through receipt of important
information related to children’s
health and development; Increase the
number of out-of-school-time
opportunities so that all area youths,
including those with special needs,
can participate in safe, wholesome
activities outside of school and home;
Make transition to Kindergarten
smoother through community
activities aimed at improving
children’s and families’ understanding
of kindergarten readiness; help
parents to be involved in supporting
their children to learn at home and in

Estimated number
of families who
attend events and
receive services of
volunteer readers
and 5-2-1-0
consultant Number
of ECE programs
and agencies who
participate;
Feedback for
families and
teachers in events;
increased progress
for children in areas
of math, science,
literacy and social
studies;

11
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and kin providers, family home
providers, City of Waterbury

opportunities to choose books to
take home provides building of

school, infant toddler, preschool, and
kindergarten.

3. Number of ECE
programs and

capacity for literacy in the home.
Families are able to meet program
staff, ask questions, and participate
in specific learning activities with
their children to support the parent
child relationship as well as learning
and skill development in children
and adults.

agencies who
participate;

Community agencies, FEarly
Childhood preschool programs, 60
EC staff, Volunteers from early
childhood program staff
(publically funded, private, center
based, licensed homes, youth
volunteers, business partners) from
all sectors of the community.
Contractor : TBD re City of
Waterbury Procurement Charter

Evaluation
Please document the grant objectives outlined on pages 1 and 2 of this RFP that align with each proposed activity and the evaluation

methods you will use to measure the extent each activity will meet the objectives. A year-end report will be sent to the applicant
clectronically where results of the evaluation will be reported to the CSDE.

TOWN: Waterbury

Grant Objectives Addressed Activity Evaluation
Help providers who are s NAEYC Accreditation 1. Obtainment of NAEYC accreditation or maintenance of
not accredited by the Support accreditation through reaccreditation;
National Association for 2. Report of NAEYC compliance to standards and programs

the Education of Young
Children to obtain such
accreditation; and
Purchase educational
equipment;

strengths and need of improvement ECERS scores of
classrooms.
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grants may be used for the
improvement of pre-

activities for parents and
teachers and children
around content areas of

Help directors and e Support for Learning 1. Evaluation forms at professional development sessions;
administrators to obtain Experience Plan 2. Evaluation survey to participants a month afier survey for
training; and Development to Meet reflection of impact on practice;
Provide for educational New Early Learning 3. Review of referral rates to outside intervention agencies of
consultation and staff Standards-professional children with challenging behaviors in programs who
development . . . )
development participated in PD;
4. Involvement of EC program administrators in the selection of
2 people to be certified as instructors and evidence of
collaboration.
e A Balancing Act for
Teachers: Recognizing and 1. Evaluation forms at professional development sessions;
Meeting the Needs for 2. Evaluation survey to participants for reflection of impact on
Support of Parents and practice;
Infant a‘f’d toddiers. 3. Review of request for additional support from community
Professional agencies around adult and child mental health and parenting
Development. practices.
Tracking of staff educational degrees and coursework toward
meeting of PA 12-50 July I, 2020 mandates.
Provide services that
enhance the quality of o Transition to 1. Written reports of preschool programs on activities for
programs to maximize the Kindergarten Process children and parents in readiness for transition to kindergarten;
health, safety and and Activities 2. Survey of content of parent child orientation meetings and
Eeaming of children activities at elementary schools;
from birth to three years . 3. Parent surveys of feedback on activities offered at preschool
of age, inclusive, e Parent Engagement in settings:
including, but not School Readiness / i &S; ¢ foodback e
limited to, those children Learning Together / . Parent surveys of feedback on activities offered at elementary
served by informal child Literacy support Series of 4 schools.
care arrangements. Such events with hands on 5. Parent surveys of feedback on activities offered at evening

Learning Together! events

13
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literacy development,
parent involvement.

literacy, math, science, and
multiculturalism. Volunteer
readers in community in
waiting rooms,; 5-2-1-0 Anti-
obesity campaign pilot.

6.

Survey of program in pilot 5-2-1-0 campaign —parents and
staff on changes in practices to reflect healthier Iifestyle.

Feedback of Volunteer readers on number of book distributed
and expressed responses of families involved.
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PRIORITY SCHOOL READINESS

FISCAL AGENT FORM

Identify the fiscal agent for the School Readiness Grant Program for FY 2016.

Please be advised that if the fiscal agent for this grant program is other than the municipality or the
municipality’s school district, the fiscal agent must sign the Grant Cover Page and the grant’s
Statement of Assurances to certify compliance with all relevant requirements of this State grant

program.

Identify Fiscal Agency:

Street Address:

City, State, Zip Code:

Telephone:

Primary Contact Person:

Federal ID #:

Fiscal Agent Information

City of Waterbury

235 Grand Street

Waterbury, CT 06702

203-346-2340 03-346-2340 203-346-2340
Name: Paul Guidone Email:

pguidone@waterbury.k12.ct.us

06-6001900
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SECTION Vii
PRIORITY SCHOOL READINESS

FY 2016 SCHOOL READINESS ED114 BUDGET FORM

GRANTEE NAME: TOWN/AGENCY CODE:
GRANT TITLE: School Readiness Grant Program
PROJECT TITLE: Priority School Readiness Municipalities
ACCOUNTING CLASSIFICATION: FUND: 11660 SPID: 17101 YEAR: 28016 PROG: 82656 CF1: 170602 CF2:
GRANT PERIOD: 07/01/2015 - (6/30/2016 AUTHORIZED AMOUNT: $§
AUTHORIZED AMOUNT BY SOURCE:
-LOCAL BALANCE: CARRY-OVER DUE: CURRENT DUE: $§
Administraiive Space Allocation
CODES DESCRIPTIONS Budget Amount Amount Start-ep
Non-Instructional (Administrative/Supervisor

1A~ | salaries/Clerical/Other) 75000

200 Personal Services — Employees Benefits 23,000

340 Other Professional Services

34 Audit

500 Other Purchased Services 10,013,718

600 Supplies 2,000

TOTAL 100,000 10,113,718
Original Request Date:
Revised Request Date: Connecticut Office of Early Childhood Scheol Date of Approval
Readiness Program Maenager Authorization
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FY 2016 SCHOOL READINESS BUDGET JUSTIFICATION PAGE

A separate budget justification must be completed in detail identifying the specifics for each line
item expenditure noted i your budget.

Budget Justification for City of Waterbury School Readiness FY 2014-2015

% 111A Administrator Salary partial payment of 1.G F'IE School Readiness Coordinator to
oversee the Waterbury School Readiness Initiative, including administering and

implementing the grant. $76,000.00

&,
0.0

200 Personal Services — Employee partial Benefits for School Readiness Coordinator
$23,000.00 costs including health insurance.

< 500 Other Purchased Services — Allocation to School Readiness slots see grid

$10,013,718

£,
006

600 Administrative Supplies — ink jet cartridges, toner cartridges, drum for copier and

fax machine, folders, storage boxes, copy paper, organizational supplies as examples

$1000.

REQUIREMENT FOR LOCAL MATCH: Programs who utilize 10 percent of their allocation up to
$100,000 for coordination, program evaluation and administration must submit signed, electronic
documentation indicating the source for the $25,000 in local funding that will be contributed and
how the funds will be utilized.

See attached letter from City of Waterbury Mayor
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FY 2016 QUALITY ENHANCEMENT ED114 BUDGET FORM

GRANTEE NAME: TOWN CODE;
Quality Enhancement Grant Program
GRANT TITLE:
Quality Enhancement Grani Program
PROJECT TITLE:
ACCOUNTING CLASSIFICATION: FUND: 11000  SPID: 17097 YEAR: 2016
PROG:82079 CF1: 170018 CF2;

GRANT PERIOD: 07/61/15 — 06/30/16

AUTHORIZED AMOUNT: $100,918

AUTHORIZED AMOUNT BY SOURCE: CURRENT DUE:

LOCAL BALANCE: CARRY-OVER DUE:
CODES DESCRIPTIONS BUDGET AMOUNT
111A Non-Instructional (Administrative/Supervisor
_ Sa}aries_/Clgric__al/(_)ther) .
322 In-service (Professional Development) 59,100
323 Pupil Services
324 Field Trips
325 Parent Activities
330 Employee Traning and Development Services
340 _Other mees_siqnal Services
400 Purchased Property Services
500 Other Purchased Services 1818
600 Supplies 40,000 |
700 Property
TOTAL 100,918
Original Request Date
Connecticut Office of Early Date of Approval
Revised Request Date Childhood Program Manager

Authorization
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FY 2016 QUALITY ENHANCEMENT BUDGET JUSTIFICATION

300 In Service-Professional Development $59,100
360 hours of coaching and consultation to SR EC classrooms, individualized
Consultant plans and implementation of best practices in using ELDS

360 hours @ $100 = 36,000
presenters for IT and PS seminars August PD - 2 sessions @ 500 = 2500
Keynote and seminar Understanding Children’s Imaginative Play August PD 2,500
ITERS for infant toddler classrooms 10 classrooms @ $650 = 6,500
ECERS assessments for non accred programs 2 @ 500 = 1,000
Specific program improvements towards NAEYC Accred 3 @2500 = 7,500
Literacy How! Full day seminar for community based program teachers 2,500
Presenter for Parent, Child, Teacher Learning Together! Night 300
5-2-1-0 consultant for pilot program 300
500 Other Purchased Services $1,118
Travel- conference fees and mileage for coordinator 1,418

Printing of flyers and brochures for School Readiness and events
English/Spanish/Albanian 1,000

Printing of 5-2-1-0 kit and materials 400
600 Supplies $40,000
Books for family literacy campaign —Volunteer readers in community 600 @ $4.00 2,400
Books for Parent-Child-Teacher Learning together! Events 1000 books @ $4.00 4,000
Materials for Parent-Child-Teacher Learning together! Events Science, Math, Multicultural 1,600
Infant toddler teachers resource materials 50 @ $50 2,500
Books bilingual for parent child at home literacy support Spanish 2,500
Ink jet cartridges, folders, copy paper, misc office supplies 1,500
PD materiais for use in classrooms/teacher resources 8,740
Transition to Kindergarten Orientations and Activities

Kindergarten Uniform shirts 1800@ $6.50 11,700

Ready for K calendar for children 1800(@ 2.00 3,600

Parent Starting K books 1800 @ 2.20 3,960
Total $100, 918
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_SECTION VIII

PRICRITY SCHOOL READINESS

MANAGEMENT AND ACCOUNTABILITY STRUCTURE

Section 10-16p (g) of the C.G.S. requires each School Readiness community to “designate a person to be responsible for

such coordination, program evaluation and administration and to act as a liaison between the town and the Connecticut
Office of Early Childhood.”

This section must include the following information:

1. The School Readiness Contact Liaison is the person responsible for the management (as defined in General Policy 14-
10) of the grant program. Please address the following in your response:

e  Please include a description of how that person carries out the fiscal and program monitoring of sub-grantees.

(Program classroom monitoring must be performed by an Early Childhood Educator with background in
classroom practice and ELDS.)

e  How does the person monitoring the classrooms ensure that sub-grantees adhere to the 11 quality standards (see
Section I), program standards, accreditation, and grant policies?

®  How often is each sub-grantee site visited by this person or persons contracted through the School Readiness
Council?

e  How are the visits documented and what is the process for follow-up? Please attach an electronic copy of the
local monitoring site visit form.

e If the Liaison identifies issues to be addressed, describe the process to resolve them.

Management of the grant program lies fully on the municipalities’ chief officer (or designee) and the
superintendent of schools (or designee). The Council, co-chaired by the above designees, hold shared policy
making authority concerning program design, implementation, and evaluation. The School Readiness Council
Coordinator acts as the liaison between the chief officer, superintendent, and the council members through
monthly meetings. The coordinator works together with the School Readiness Council committees to address
the ten quality component areas and strategic planning. Quarterly visits are scheduled to each of the funded
programs tc monitor compliance in all of the eleven components areas. Fiscal monitoring is done on a monthly
basis through review and evaluation of the monthly reports. Additionally the School Business office accountant
assigned to the school readiness grant works closely with the coordinator to review grant budgets and
triangulate reports. A report of expenditures is requested biannually. The coordinator reports to the Chief
Academic Officer and to the Mayor and Superintendent on other issues regarding the initiative. Reports from

the coordinator on issues and activities are submitted to the Council at regularly held meetings. Monitoring
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issues are noted on site visit forms. Actions to correct identified problems include development and submission
of a written action plan, provision of additional technical assistance, professional development, coaching, and
additional resources. Follow-up visits are noted as such on site visit forms.

In addition, each program utilizes a state approved early childhood education consultant supported through
Quality Enhancement Funds to provide coaching and consultation for instructional best practices around the
ELDS. Each program submits a plan for the consultation and feedback on program progress and outcomes will
be solicited both in the form of written reports and through Program Quality meetings with the consultants and

the SR Coordinator.

2. Who is responsible for ensuring the accuracy of the monthly data submitted, and how is the enroliment and
attendance verified?

There is a specific procedure for submission of monthly reports and supporting documents to the SR
office. Sub-grantees must use forms from OEC and include an invoice generated by City of Waterbury
School Business Office. Site data format is determined by SR Office. Forms (4 types) must be sent as
separate sets in the correct software format. These include a) sub-grantee form that includes utilized spaces
as well as demographic information in original Excel format and all lines completed; b) invoice with
signature (Excel or scanned; c) attendance (as taken by teachers) or sign in sheets (with parents’ signatures
and in and out times) to document children claimed; and d) site data report of children enrolled .

All forms and documentation are emailed to SR office no later than noon Tuesday after end of reporting
period to Coordinator as well as office email (btacchi@waterbury.k12.ct.us and waterburysr@aol.com).

Forms are audited for a) accuracy; b) to ensure justifying documentation is attached; c) attendance sheets

document # hours and # of children on site data reports; and d) ensure completeness of documents.

Any discrepancies are brought to the attention of the program contact person and additional or corrected
documents may be requested before payment will be initiated. An assigned accountant from the purchasing
department additionally audits reports and reconciles reports to invoices on a monthly basis as well as
tracking spending. The coordinator may use the site data reports and attendance on site visits to monitor

enroliment. Outside auditing provides additional information.

3. How will the School Readiness Council be kept informed on the status of the grant in relationship to
child and program issues identified in the community, as well as the ongoing management process?

The current strategic planning process by the Bridge To Success community plan for children birth to 21 in

Waterbury will scan existing assets and identify needs across the community. This plan will be used to

consolidate and mobilize a concerted effort to efficiently and effectively increase community capacity towards
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optimal early childhood learning and development. The SR Council is a full partner in this plan and

impiementation process and reports are given monthly at regular Council meetings.

The Coordinator makes a full report {(both verbally and written) to the Council at regular meetings to alert

members to any issue concerning the grant and programs. Additionally information regarding the SR initiative

is provided through

A public information session built into each meeting;

Spotlights presentations that allows each sub-grantee to highlight unique attributes of their program as
well as compliance of SR grant quality components and Bridge to Success Plan goals;
Communication through e-mail and phone;

All meeting minutes and SR Coordinator reporis are posted on the City of Waterbury website for public

access.
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SECTION IX

PRIORITY SCHOOL READINESS

DOCUMENTATION AND EVALUATION

Under Section 10-16q (a) (11) of the C.G.S., programs funded by School Readiness must address the following
assessment measures:

1. How does the applicant recruit new children and families to ensure fuil utilization of spaces?
The SR Council supports the recruitiment efforts of individual SR sub-grantees. The School Readiness Council

has planned the following community wide recruitment efforts.
Major publicity and marketing campaign including public access TV, Commercial TV, meetings with
community pediatricians, newspaper articles and continued collaboration with the Waterbury public
school pre-school and family intake system.
o Bridge to Success newsletter and United Way newsletter
o Community Messages have been given information on School readiness to distribute
c Discussion with The Leever Foundation to develop a marketing campaign for Waterbury around
School Readiness
o School readiness website
QOutreach and placement through the School Readiness Office
o Collaboration with public schools, public agencies, and community to alert of openings and
opportunities
o Phone and Text messages blast
Participation of the School Readiness Office and providers at local conferences, festivals, rallies,
information fairs, and seminars
Hospitals
Chamber of Commerce
Churches
Realtors
= ISS section 8
& Housing Authority
“Stay & Play visits” come to program in the morning and check it out!
Ethnic clubs and Community Centers
Posters and flyers in English, Spanish, and Albanian
Flyers are distributed to public schools in sites catchment areas
Family Resource Centers and Parent Liaisons act as advocates and inform and support families
to choose preschool for their children
The School Readiness Office is now located in a main City government building downtown with
other major education departments. Ii is on the 1% floor and has easy public access.

O O

o O C O

O 0O 0 © ©O

Q

@ A log is maintained of inquiries to the School Readiness office provides a limited source of data on
community need.

= Faith based groups, parent teacher organizations, and community organizations will be sought to
identify need and plan for services to meet the needs of specific populations.
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2. How does the applicant document the progress in the community to increase the numbers of children served
and ensure that all eligible children are served?

The monthly reports are monitored for utilization and Waterbury has operated at above 95.5% utilization
in the current grant year. We have included a detailed checklist in the Kindergarten orientation packet for
parents to complete on his/her child’s preschool experience as well as reasons if a child did not attend a
preschool/ prek program. This data will be used to continue our plan to ensure access to families across the
large geographic area of our city. The Waterbury School Readiness Council also convened an ad hoc
committee to discuss transportation and other barriers to families to enrolling in a preschool program. The
findings of this committee were reported to the Council.

Waterbury School Readiness Council guidelines requires funded programs report vacant slots to the School
Readiness office and efforts to refer families to these open slots is made in an collaborative effort to meet
the needs of the communities families. This year slots were slid over to programs that were able to enroll
additional families. Program location and transportation availability has been found to be a key factor in
many families’ choice of program. The Council has put forth an expectation and provides support to
agencies to encourage capacity building on a continuous basis as funding increases. As part of our Bridge to
Success Early Childhood Workgroup goals, we are developing a packet of parent with current preschool
program availability and need for early childhood programs and including location, slot type, and other
supports needed by families. A general flyer, created in collaboration with the local Career Academy High
school, was developed and will be distributed in the community. We are also developing a plan for
Neighborhood Family Hubs to provide information and access to services on a broad spectrum including
ECE programming for young children.

3. What processes and requirements does the School Readiness Council have to ensure that the curriculum and
assessment system used by the School Readiness Programs to measure child progress is aligned to the ELDS?
A goal for this grant period is fo continue to provide support and technical assistance to encourage each
funded program to continue the process with their staff to assess their learning experience plans and
curriculum for young children in their classrooms. School Readiness Programs were provided with QE
funds to hire an experienced consultant and classroom ceach to assist programs in the integration of the
ELDS in LEPs and daily classroom strategies. All programs are encouraged to send lead staff to trainings
provided by the OEC on the ELDS. Support in the form of consultation and coaching will be provided as
each program and classroom teacher is at an individual level of understanding and integration of the ELDS
in their daily curriculum, tailoring, and scaffolding these programs by providing the specific amount of
training and support needed to move them forward toward full implementation. Discussion with providers
has identified staff on needs for specific coaching and PD on the ELDS and LEP development process
continues including the assessment of young children and how it is used in development of classroom
activities. Most programs use the Creative Curriculum and it assessment system for child’s assessment
documentation.
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Curriculum, assessment, and classroom learning activities are discussed and reviewed and classrooms are
observed on site visits as time allows. Programs may request additionial supports to classroom personnel

from the SR Coordinator who will identify specific needs and access resources for the program.

4. How does the School Readiness Council provide oversight, coordination and support for the sub-grantee’s
measurement of child progress?

A goal for this grant period is to continue to provide support and technical assistance to encourage each
funded program to use software designed for Creative Curriculum Child assessment and the CT PAF. With
the support and use of technology, child profiles and classroom profiles will be readily available to guide
instruction and teacher professional development activities. The ability to see child cutcomes, along the
established contineum of child development benchmarks will allow better tracking of growth in all domains
at the program level as well at the Council level. The assessment results, child portfolios, and profiles in the
child’s files are reviewed by the Coordinator on monitoring visits. These reports will also prove be valuable
in parent teacher conferences and development of individualized home activities to support school
readiness.

A collaborative group, call the PreK Consortium of Waterbury, which includes licensed programs and the
BOE, developed a Universal progress report that was completed on every child entering kindergarten Fall
2014. These reports were forwarded to the kindergarten teachers for a quick snapshot of the child’s
development and current status in 10 areas of school readiness. These ten include 4 personal social and 6
cognitive standards presented in a continuum to allow a representation of growth over time. The child’s
attendance, represented in number of days attended in ratio to number of days program operated, and
teachers’ comments round out the picture. A protocol for completion was forwarded to all programs for
consistency. The data from the continuum allowed children to be tracked into Kindergarten and data was
gathered on mClass results. In response to these results, PALS screening kits were purchased and the WPS
will provide training to each SR program on how the use the kits and incorporate results into planning
individualized instruction for children. Since the PALS is also used in the WPS PreKs, the data on child
outcomes will be gathered and allow a more complete picture of children before entering kindergarten.

A data project is nearing completion based on the PAF scores of over 300 children in school readiness
community programs in Waterbury. The results will be printed in a report and presented to the Council by
July 14. The findings were used to provide feedback to programs and provide resources around issues
identified including providing instruction to bilingual children as well as instructional practices to support

boys’ learning.
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5. How is information on the School Readiness Gramt goals, outcomes and progress disseminaied to the
commugity at-large?
School Readiness Council monthly meetings are open to the public and posted on channel 16. All meeting

documents, agenda, minutes, and reports are posted on the city of Waterbury website for public access.
Progress is reported annually to the Board of Education and Board of Education Grant Committee. There
are planned public information activities that include representation at area health and education fairs, Title
One Conferences, City events and forums. The Bridge to Success, Waterbury’s plan for youth birth-21 is in
the implementation stage and the community sets priorities. The WSRC is part of the Bridge to Success
Community Council for this plan and will continue to advocate for early childhood issues, will have planned
activities and strategies to inform the public on the plan and about all early childhood activities including

the role of the School Readiness Council.

The Council will assume the responsibility of reviewing and providing feedback {¢ the pregram on the early
learning experience plans utilizing a consultant knowledgeable in such work. The Council is not obligated to
submit the learning experience plans to the OEC as part of this application.

In addition to the state approved consultants and coaches that are working with the programs, the School
readiness Coordinator will review the LEPs, score them, and review with programs at a site visit. If TA is
needed it will be discussed and a plan will be made to obtain additional resources or clarifications. The
School readiness Coordinator has PreK teacher certification, and Masters of Science in early childhood

education/special education, and has attended training on the ELDS.

26



FY 16 WATERBURY B.TACCHI 236 GRAND STREET, WATERBURY,CT 06702 203-573-6684

PRIORITY SCHOOL READINESS

Statement of Assurances

PROJECT TITLE School Readiness Grant Program
THE APPLICANT: CITY OF WATERBURY HEREBY ASSURES THAT:
(Insert Agency Name)

A.  The applicant has the necessary legal authority to apply for and receive the proposed grant;

B.  The filing of this application has been authorized by the applicant's governing body, and the undersigned
official has been duly authorized to file this application for and on behalf of said applicant, and otherwise to
act as the authorized representative of the applicant in connection with this application;

C.  The activities and services for which assistance is sought under this grant will be administered by or under the
supervision and control of the applicant agency;

D.  The project will be operated in compliance with all applicabie state and federal laws and in compliance with
the regulations and other policies and administrative directives of the Connecticut State Board of Education,
the CSDE and the OEC;

E.  Grant funds shall not be used to supplant funds normally budgeted by the agency;

F.  Fiscal control and accounting procedures will be used to ensure proper disbursement of all funds awarded
throughout the entire grant period;

G. The applicant will submit a final project report {within 60 days of the project completion) and such other
reports, as specified, to the OEC, including information relating to the project records and access thereto as the
OEC may find necessaty;

H. The CSDE and OEC reserve the exclusive right to use and grant the ripht to use and/or publish any part or
parts of any summary, abstract, reports, publications, records, and materials resulting from this project and this
grant;

I.  If the project achieves the specified objectives, every reasonable effort will be made to continue the project
and/or implement the results after the termination of state and/or federal funding;

I. The applicant will protect and save harmless the State Board of Education and OEC from financial loss and
expense, including fees and legal fees and costs, if any, arising out of any breach of the duties, in whole or in
part, described in the application for this grant;

K.  Atthe conclusion of each grant period, the applicant will provide for an independent audit report acceptable to
the grantor in accordance with Sections 7-394a and 7-396a of the C.G.S., and the applicant shall return to the
Connecticut State Department of Education any monies not expended in accordance with the approved
program/operation budget as determined by audit;
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L. Reguired | anguage (Non-discrimination)

References in this section to “contract” shall mean this grant agreement and to “contractor” shall mean the Grantee.

(a)

(b)

For purposes of this Section, the following terms are defined as follows:

L "Commission" means the Commission on Human Rights and Opportumities;

. "Contract" and “contract” include any extension or modification of the Contract or contract;
Hi. "Contractor” and “contractor” include any successors or assigns of the Contractor or contractor;
iv. "Gender identity or expression" means a person's gender-related identity, appearance or behavior,

whether or not that gender-related identity, appearance or behavior is different from that
traditionally associated with the person’s physiology or assigned sex at birth, which gender-related
identity can be shown by providing evidence including, but not limited to, medical history, care or
treatment of the gender-related identity, consistent and uniform assertion of the gender-related
identity or any other evidence that the gender-related identity is sincerely held, part of a person's
core identity or not being asserted for an improper purpose;

v. “good faith" means that degree of diligence which a reasonable person would exercise in the
performance of legal duties and obligations;
vi. "good faith efforts” shall include, but not be limited to, those reasonable initial efforts necessary to

comply with statutory or regulatory requirements and additional or substituted efforts when it is
determined that such initial efforts will not be sufficient to comply with such requirements;

vil. “marital status" means being single, married as recognized by the state of Connecticut, widowed,
separated or divorced;
viil. "mental disability" means one or more mental disorders, as defined in the most recent edition of the

American Psychiatric Association’s "Diagnestic and Statistical Manual of Mental Disorders", or a
record of or regarding a person as having one or more such disorders;

ix, "minority business enterprise” means any small contractor or supplier of materials fifty-one percent
or more of the capital stock, if any, or assets of which is owned by a person or persons: (1) who are
active in the daily affairs of the enterprise, (2) who have the power to direct the management and
policies of the enterprise, and (3) who are members of a minority, as such term is defined in
subsection (a} of Connecticut General Statutes § 32-%n; and

X. "public works contract” means any agreement between any individual, firm or corporation and the
State or any political subdivision of the State other than a municipality for construction,
rehabilitation, conversion, extension, demolition or repair of a public building, highway or other
changes or improvements in real property, or which is financed in whole or in part by the State,
including, but not limited to, matching expenditures, grants, loans, insurance or guarantees.

For purposes of this Section, the terms "Coniract” and “contract” do not include a contract where each
contractor is {1) a political subdivision of the state, including, but not limited to, a municipality, (2) a quasi-
public agency, as defined in Conn. Gen. Stat. Section 1-120, (3) any other state, including but not limited to
any federally recognized Indiar tribal governments, as defined in Conn. Gen. Stat. Section 1-267, (4) the
federal government, {5) a foreign government, or (6) an agency of a subdivision, agency, state or government
described in the immediately preceding enumerated items (1), (2), (3}, (4) or (5).

(1) The Contractor agrees and warrants that in the performance of the Contract such Contractor will not
discriminate or permit discrimination against any person or group of persons on the grounds of race, color,
religious creed, age, marital status, national origin, ancestry, sex, gender identity or expression, menta}
retardation, mental disability or physical disability, including, but not limited to, blindness, unless it is shown
by such Contractor that such disability prevents performance of the work involved, in any ranner prohibited
by the laws of the United States or of the State of Connecticut; and the Contractor further agrees to take
affirmative action to insure that applicants with job-related qualifications are employed and that employees
are treated when employed without regard to their race, color, religious creed, age, marital status, national
origin, ancestry, sex, gender identity or expression, mental retardation, mental disability or physical
disability, including, but not limited to, blindness, unless it is shown by the Contractor that such disability
prevents performance of the work involved; (2) the Contractor agrees, in all solicitations or advertisements
for employees placed by or on behalf of the Contracter, to state that it is an "affirmative action-equal
opportunity employer" in accordance with regulations adopted by the Commission; (3) the Contractor agrees
to provide each labor union or representative of workers with which the Contractor has a cellective
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©

(d)

(e)

®

(2

(h)

bargaining Agreement or other contract or understanding and each vendor with which the Confractor has a
contract or understanding, a notice to be provided by the Commission, advising the labor union or workers’
representative of the Contractor's commitments under this section and to post copies of the notice in
comspicuous places availabie to employees and applicants for employment; (4) the Contractor agrees to
comply with each provision of this Section and Connecticut General Statutes §§ 46a-68¢ and 46a-68f and
with each regulation or relevant order issued by said Commission pursuant to Connecticut General Statutes
§§ 46a-56, 46a-68e and 46a-68f; and (5) the Contractor agrees to provide the Commission on Human Rights
and Opportunities with such information requested by the Commission, and permit access to pertinent books,
recerds and accounts, concerning the employment practices and procedures of the Contractor as relate to the
provisions of this Section and Connecticut General Statutes § 46a-56. 1f the contract is a public works
contract, the Contractor agrees and warrants that he will make good faith efforts to employ minority business
enterprises as subcontractors and suppliers of materials on such public works projects.

Determination of the Contractor's good faith efforts shall include, but shall not be limited to, the following
factors: The Contractor's employment and subcontracting policies, patterns and practices; affirmative
advertising, recruitment and training; technical assistance activities and such other reasonable activities or
efforts as the Commission may prescribe that are designed to ensure the participation of minority business
enterprises in public works projects.

The Contractor shall develop and maintain adequate documentation, in a manner prescribed by the
Commission, of its good faith efforts.

The Contractor shall include the provisions of subsection (b} of this Section in every subcontract or purchase
order entered into in order to fulfill any cobligation of a contract with the State and such provisions shall be
binding on a subcontractor, vendor or manufacturer unless exempted by regulations or orders of the
Commission, The Contractor shall take such action with respect to any such subcontract or purchase order as
the Commission may direct as a means of enforcing such provisions including sanctions for noncompliance
in accordance with Connecticut General Statutes §46a-56; provided if such Contractor becomes involved in,
or is threatened with, litigation with a subcontractor or vendor as a result of such direction by the
Commission, the Contractor may request the State of Connecticut to enter into any such litigation or
negotiation prior thereto to protect the interests of the State and the State may so enter.

The Contractor agrees to comply with the regulations referred to in this Section as they exist on the date of
this Contract and as they may be adopted or amended from time to time during the term of this Contract and
any amendments thereto.

(1) The Contractor agrees and warrants that in the performance of the Contract such Contractor will not
discriminate or permit discrimination against any person or group of persons on the grounds of sexual
orientation, in any manner prohibited by the laws of the United States or the State of Connecticut, and that
employees are treated when employed without regard to their sexual orientation; (2) the Contractor agrees to
provide each labor union or representative of workers with which such Confractor has a collective bargaining
Agreement or other contract or understanding and each vendor with which such Contractor has a contract or
understanding, a notice to be provided by the Commission on Human Rights and Opportunities advising the
labor union or workers' representative of the Contractor's commitments under this section, and to post copies
of the notice in conspicuous places available to employees and applicants for employment; (3) the Contractor
agrees to comply with each provision of this section and with each regulation or relevant order issued by said
Commission pursuant to Connecticut General Statutes § 46a-56; and (4) the Contractor agrees to provide the
Commission on Human Rights and Opporiunities with such information requesied by the Commission, and
permit access to pertinent books, records and accounts, concerning the employment practices and procedures
of the Contractor which relate to the provisions of this Section and Connecticut General Statutes § 46a-36.

The Contractor shall include the provisions of the foregoing paragraph in every subcontract or purchase order
entered into in order to fulfill any obligation of a contract with the State and such provisions shall be binding
on a subcontractor, vendor or manufacturer unless exempted by regulations or orders of the Commission.

The Contractor shall take such action with respect to any such subcontract or purchase order as the
Commission may direct as a means of enforcing such provisions including sanctions for nencompliance in
accordance with Connecticut General Statutes § 46a-56; provided, if such Contractor becomes invelved in, or
is threatened with, litigation with a subcontractor or vendor as a result of such direction by the Commission,
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the Contractor may request the State of Connecticut to enter info any such litigation or negotiation prior
thereto to protect the interests of the State and the State may so enter.

OTHER ASSURANCES

M. The grant award is subject to approval of the Connecticut Office of Early Childhood and the availability of state
and/or federal funds;

N. The applicant agrees and warrants that Sections 4-190 to 4-197, inclusive, of the CGS concerning the Personal Data

Act and Sections 10-4-8 to 10-4-10, inclusive, of the Regulations of Connecticut State Agencies promulgated
thereunder are hereby incorporated by reference;

0. Grant funds should not be committed until an official grant award letter is received;

P. The grantee agrees to other attestations and special assurances, particular to the requirements of CGS Sections 10-
160 through 10-167 for grantees or state agencies that require grantee or subgrantee participation or compliance;

Q. The signature of the chief elected officials on the Statement of Assurances Signature Page indicates the intent to
comply with the provisions referenced in each section. Assurances not agreed to by the chief elected official of the
town must be identified on a separate sheet with a rationale for the disagreement; and

R. The Grantee/applicant acknowledges that funds supporting this contract may be provided by various Federal agencies,
including but not limited to the United States Department of Health and Human Services through a number of grants,
block grants, and grants-in aid, including, but not limited to the Social Services Block Grant (“SSBG™), Child Care
and Development Block Grant (CCDBG) and/or the Temporary Assistance for Needy Families Block Grant
(TANF). Each federal block grant has a federal Catalog of Federal Domestic Assistance CFDA) number, which
provides relevant information about federal requirements specific to each block grant. The CFDA numbers are as
follows: SSBG - 93.667, CCDBG - 93575 and TANF - 93.558. The Grantee (or Applicant) agrees that it shall
communicate the above language to all sub-contractors that perform services as delineated in a subcontract
agreement. The Grantee (or Applicant} agrees that it shall also maintain and require all sub-contractors to maintain
any necessary data and documentation required for auditing of any of the grant funds,

s. The Office of Early Childhood reserves the right to negotiate terms, including the withholding of funds, based on the
grantee's inability with the assurances.

T. The Office of Early Childhood reserves the right to de-fund subgrantees of the School Readiness Council based on
the subgrantee's inability to comply with School Readiness General Policies.

. The Office of Early Childhood reserves the right to negotiate terms, including the withholding of funds, based on the
grantee's inability to comply with these assurances,
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PRIORITY SCHOOL READINESS
STATEMENT OF ASSURANCES SIGNATURFE PAGE

We, the undersigned authorized officials, do hereby certify that these assurances shall be fully implemented.

Signature of Chief Elected Official:

Name: {please type) Neil M. O’ Neil
Title: (please type) Mayor
Date:

Signature of Superintendent.

Name: (please type) Dr. Kathieen M. Ouellette
Title: (please type) Superintendent
Date:

To Be Signed if the Fiscal Agent is other then the Municipality or the School District:

Signature of Fiscal Agent:

N/A
Name: (please type)

Title: (please type)

Date:
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SECTION XI
PRIORITY SCHOOL READINESS

AFFIRMATIVE ACTION CERTIFICATION FORM

AFFIRMATIVE ACTION CERTIFICATION
AN AFFIRMATIVE ACTION PLAN IS ON FILE WITH THE STATE DEPARTMENT OF EDUCATION
I(We), the undersipned authorized official(s), hereby certify that the curremt Affirmative Actior Plan

of the applicant orgamization/agency is or file with the Connecticut State Department of Education.
The Affirmative Action Plan is by reference, part of this application.

Signature of Anthorized Official BDate

Neil M. O’Leary Mayor, City of Waterbury

Name of Authorized Official (please type) Title of Authorized Individual

Signature of Authorized Official Dgre

Dr. Kathleen M. Guellette Superintendent, City of Waterbury
Department of Education

Name of Authorized Gfficial (please type) Title of Authorized Individuol
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1.

Delivery of Applications

The School Readiness Grant Application must be submitted in the following three formats by 4:30 p.m. on
Friday, May 15, 2015. Please note that this is a new method of submission for this grant.

1. An electronic copy of the School Readiness Grant Application must be e-mailed to

SchoolReadiness@ct.gov.

2. Original, hard-copy signature pages (Cover Page, Statement of Assurances and Affirmative Action

Certification Form) must be mailed or hand-delivered.

3. A CD-copy of the School Readiness Grant Application must be mailed or hand-delivered.

All three items must be received by 4:30 p.m. on Friday, May 15, 2015, IRRESPECTIVE OF POSTMARK
DATE. Faxed or scanned copies of signatures will not be accepted.

Electronic copy of School Readiness Grant Application

E-mail to:

SchoolReadiness@ct.gov

Hard-copy signature pages and CD-copy of
School Readiness Grant Application

Mail or hand-deliver to:

Gerri S. Rowell, School Readiness Program Manager
Connecticut Office of Early Childhood
Division of Early Care and Education
165 Capitol Avenue, Room G-17
Hartford, Connecticut 06106
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Waterbury
School Readiness
Council Members

2015-2016

NAME & REPRESENTING: | JOB TITLE: PHONE #203 | E-MAIL
COUNCIL
ROLE:
NEIL M. CITY OF MAYOR 574-6712 i
O'LEARY, WATERBURY
MAYOR
DR. WATERBURY SUPERINTENDENT 574-8004 kouellette@waterbury.k12.ct.us
KATHLEEN M. | PUBLIC SCHOOLS | OF SCHOOLS
OUELLETTE
ELIZABETH MAYOR'S CO-CHAIR MAYORAL | 754-7136 '
BROWN, CO- | REPRESENTATIVE | APPOINTEE
CHAIR
ANNE MARIE | SUPERINTENDENT | CHIEF ACADEMIC §74-8017 acullinan@waterbury.k12.ct.us
CULLINAN, APPOINTEE OFFICER
CO-CHAIR
BARBARA M. | WATERBURY COORDINATOR 573-6684 btacchi@waterbury.k12.ct.us
TACCHI, SCHOOL

READINESS
DR. ALEX
GEERTSMA,
MEMBER HEALTH AGENCY | PEDIATRICS' 709-7087 mgeertsma@stmh.org
JOAN
HARTLEY LEGISLATION SENATOR 800-842-1420 | hartley@senatedems.state ctus |

CHILDREN'S CTR.
EXEC. DIRECTOR /

PROVIDER EARLY CHILDHOOD
SONYA LEWIS | REPRESENTATIVE | PROGRAMS 573-6289 slewis@wtbyhosp.chime.org

HIGHER EARLY CHILDHOOD
ABBIE CALO | EDUCATION DEPT. HEAD-NVCC 596-2107
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EASTER SEALS
RUPA COMMUNITY REHABILITATION
GANDHI SERVICE AGENCY | VICE PRESIDENT 754-5141 rgandh@eswct.com
ECE CT. ASSOC. EDUC.
MARIE PROFESSIONAL YOUNG CHILDREN
MONAHAN ORGANIZATION PRESIDENT 709-6385 mmonahan@stmh.org
UNITED WAY OF
GREATER
WATERBURY
KRISTEN COMMUNITY EXECUTIVE 757-9855
JACOBY SERVICE AGENCY | DIRECTOR X19 kjacoby@unitedwaygw.org
CLIVE CHILDREN'S DEPT.
CHARLTON CITY LIBRARY LIBRARIAN 574-8213 ccharlton@waterburyct.org
NEW DIRECTOR OF
WILLIAM OPPORTUNITIES, RESEARCH, DEV , & wrybczyk@newopportunitiesinc.or
RYBCZYK INC, PLANNING 759-0841 q
SUPERVISOR COF
PATRICIA WATERBURY EARLY CHILDHOOD
MORAN PUBLIC SCHOOLS | EDUCATION 574-8025 pmoran@waterbury k12 ct.us
WATERBURY SUPERVISOR OF
AMY SIMMS PUBLIC SCHOOLS | SPECIAL EDUCATION | 574-8058 asimms@waterbury k12.ct.us
DEBORAH UNIVERSITY with
WATSON BA in ECE POST UNIVERSITY
ANGELA PARENT
HOLMES LEADERSHIP PLTI
COMMUNITY
CHRISTINA PROGRAM/HEALT
BIANCHI H STAY WELL 756-8021
CAROL LEEVER
O'DONNELL PHILANTHROPIC FOUNDATION
SANDRA
PORTEUS MENTAL HEALTH FAMILY SERVICES
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Dr. KIMBERY HIGHER

CUERVAS EDUCATION UCONN

JAMES COMMUNITY

O'ROUKE REPRESENTATIVE | YMCA 754-9622 jorouke@waterburyymca.org
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NEIL M. O'LEARY
MAYOR

JOSEPH A. GEARY
CHIEF OF STAFF

OFFICE OF THE MAYOR

MHE CETY OF WATHEIRIBUIRY

CONNECTICUT

April 9. 2015

Geri Rowell, School Readiness Project Manager
Connecticut Office of Early Childhood

163 Capital Avenue

Hartford, CT 06106

Dear Ms. Rowell,

The City of Waterbury will provide the local funding for a full-time secretarial position to staft
the School Readiness Office. The salary and benefit package for this position totals
approximately $48.577.

The City of Waterbury has commitied the necessary local funding in prior years of operation and
will continue to maintain this level of commitment for FY 16 and FY 17. Additionally, the City
of Waterbury s fiscal vesponsibility includes the furnishings of office space and equipment.
copying costs, postage. and office supplies to operate and support the School Readiness
initiative.

Very truly yours,
Neil O Led:y Vlsff—

Ce: Dr. Kathleen Quellette
File

235 GRAND STREET « WATERBURY. CONNECTICUT 06702« (203) 374-6712
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Tracking the Progress of Preschoolers:
Waterbury School Readiness Program Data Analysis Report
Executive Summary

Purpose of the Waterbury School Readiness Program - Tracking the

Progress of Preschoolers Study

The purpose of the Waterbury School Readiness Program -Tracking the Progress of Preschoolers study,
funded by the Connecticut Community Foundation, was designed to track and measure growth over time of a
cohort of children in the Waterbury School Readiness program during 2012-2013. The project was
spearheaded by Barbara Tacchi, Ed.D., Waterbury School Readiness Coordinator, and the data analysis was
conducted by Margaret Oliveira, PhD., an independent consultant.

A key factor in outcomes that lead to children’s future academic success is the ability of teaching staff
to engage in intentional practice in the use of early learning standards to plan, implement, observe and assess
children’s progress. Towards this end, an analysis of the preschool teachers’ observations and assessment of
Waterbury’s 3 and 4 year olds, provided data that can be used purposefully in curriculum development and
impact teaching strategies and practices. This is a longitudinal study to show growth over time as well as
identify strengths and areas of need to be addressed in regards to curricular activities and teacher strategies.
The need for professional development and strategies, yet to be identified, was another goal of the study. The
Waterbury School Readiness Program seeks data and analysis that will increase positive outcomes for young
children in kindergarten readiness across the community.

Data was collected using the Preschool Assessment Framework (PAF), a tool developed by the CT State
Department of Education (2008) for teachers to track the developmental and academic progress of 3 and 4
year old children. The PAF consists of thirty standards are used to assess children in 4 domains a)
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socialfemotional: b) cognitive; ¢} physical; and d) creative. Out of these thirty standards, seven were chosen
to track over the year. These areas were
»  Personal and Social Development 7. Inferacts cooperatively with peers;
» Physical Development 2. Uses coordinated small muscle movementis
{pre-writing, wiiting);
Cognitive Development 4. Recognizes and makes patterns (math);
Cognitive Development 6. Relates number to quantity (math);

Cognitive Development 10, Shows understanding of storfes (literacy; pre-tefling, retelling);

v ¥ v v

Cognitive Development 11. Displays knowledge of books and print (literacy; book awareness, print
awareness); and

» Creative Expression and Aesthetic Development 2. Draws and paints to represent own ideas.
Assessment Scores were indicated using the PAF rubric. Levels of proficiency of the children were determined
according to the standards and were rated in a domain as a) basic; b) proficient; ¢) goal; or d) advance skilis.

Data collection of selected criteria of the Preschool Assessment Framework took place in the fall
and spring on children 4 years old who will enter kindergarten the next year. Additionally,
demographics on children including primary language, income, attendance, and length in program
was coliected to give a picture of the popuiation of young children and possible correlation of
demographic factors on children’s growth and learning.

The study tracked 315 children enrolled in five different community based Waterbury School Readiness
funded programs, all currently accredited by the National Association for the Education of Young Children, an
established standard for preschool program quality. The cohort consisted of a) 47% girls; b) 53% bays; ¢)
32% of the children had English as the primary language; d) 68% were Dual Language Learners (DLL); and e)
92% were low-income as defined as below 75% of the CT State Median Income .

Additional demographic information was coilected including date of birth, race, gender, family
income, special education services, and dominant language.

This project provides data on the local ievel to be applied at a focal level with local decision
making. The data from child assessments is already being gathered by the programs and is used for
instructional decisions. Coliection of this data and giving recognition to preschool programs on their
impact on young children’s development and learning, reinforces the important role of the early
childhood teachers in our community. This study is not intended to be used to a) compare one child
to another; b) make placement or retention decisions; ¢) compare one classroom or one program to
another; or d) evaluate teachers.
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Overview of Waterbury School Readiness Program

The mission of the Waterbury School Readiness Council is to engage all sectors of the
Community in promoting Early Care and Education so all children will be successful iearners.
Established in 1997 under P.A. 97-259, An Act Concerning School Readiness and Child Day Care and
encoded in the CT General Statutes C.G.S. 10-16p ~ 10-16u, the legislation established a grant
program to provide spaces in NAEYC accredited or Federal Head Start approved programs for efigible
children in priority school districts and competitive grant municipalities. In 2014, Waterbury has 1331
funded preschool spaces for children residing in the city who are ages 3 and 4 years of age and
children age 5 years of age who are not eligible to enroll in kindergarten. At least 60 percent of the
children enrolled must be at or below 75 percent of the State Median Income.

The Council serves as an umbrella under which early childhood programs, elementary schools,
families, and the community work together to plan, coordinate, and improve services for young
children and their families. Priorities are set to provide quality curricular activities to support child
development, learning, and overall readiness for kindergarten.

The Connecticut State Office of Early Childhood (OEC), lead agency for the School Readiness
Initiative, requires that all programs receiving School Readiness funds use the CT Preschool
Curriculum Framework (PCF) and CT Preschoo! Assessment Framework (PAF) as the foundational
documents to plan learning experiences and monitor children’s growth. There are specific
requirements for school readiness programs as part of the continuum of services in quality programs
that meet the needs of children and families. These indicators include a) collaboration with other
community programs and services; b) parent involvement; ¢) referrals for health services; d)
nutrition services; e) referrals to family literacy programs; f) admission policies that promote
enroilment of children from different racial; ethnic and economic backgrounds; g} plan of transition
for participating children from the school readiness program to kindergarten and provide for the
transfer of records from the program to the kindergarten program; h) plan for professional
development for staff; i) a sliding fee scale for families; j) an annual evaluation of the effectiveness
of the program; and k) a plan to ensure that children with disabilities are integrated into programs
with children who are not disabled (CT Office of Early Childhood, 2013).

There is power in crafting an early childhood message and setting benchmarks to track progress over
time. The concept of school readiness typically refers to the child’s attainment of a certain set of emotional,

behavioral, and cognitive skills needed to learn, work, and function successfully in school. Young children
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have wide ranging needs and require support in preparing them for the high standards of learning they will
face in elementary school. Young children are very difficuit to evaluate accurately owing to their rapid
development, short attention spans, and often inconsistent performance on demand. Children also may be
entering the school system with, for instance, varying linguistic abilities, varying cuitural heritages, and varying
levels of both personal experience and cultural exposure (Rafoth, M. et al., 2004).

Stated in simple terms, school readiness means that a child is ready to enter a social environment that
is primarily focused on education. Research has suggested that many aspects of children’s lives influence their
preparation for formal school learning, including cognitive, social, emotional, and motor development, and,
most importantly, early home, parental, and preschool experiences. Consideration of school readiness must
fake into account the range and quality of children’s early life experiences with the normal wide variation in
young children’s development and learning, and the extent to which the school’s expectations of beginning
kindergarten children are appropriate and respect individual differences (Rafoth, M. et al., 2004). The use of

early learning standards is balanced with child interests and in the contexis in which children live and learn.

Key Findings

> As a group, children did improve in ail PAF assessment categories from the time of their first
assessment to the time of their last assessmient. First and last assessment scores were compared
in each PAF domain for all children, There was inconsistency in the length of the time between first and
last assessments yet significant differences were found between first and last scores.

> On the average almost 77% of children were scored at or above goal in each PAF domain
at the final assessment. The lowest standard, at 74.7%, was Cognitive 4: Recognizes and makes
patterns and the highest standard, at 78%, was Creative Expression and Aesthetic Development 2:
Draws and paints to represent own ideas.

» Children with English as their dominant language scored higher in all cogritive areas at
the first assessment.

» Dual language learners {DLL) children scored higher in social, physical and creative
domains at first assessment. Dual language learners (DLL) started with higher average scores in
Personal and Social Development 7. Interacts cooperatively with peers; Physical Development 2. Uses
coordinated small muscle movemnents (pre-writing, writing); and Crealive Expression and Aesthetic
Development 2: Draws and paints to represent own ideas.

> By the second assessment all children were scoring within range of each other cognitively
and creatively, while DLL children scored higher in Physical Development 2 Uses
coordinated small muscle movements
and Personal and Social Development 7. Interacts cooperatively with peers.
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S

English speakers ended with scores approximately the same as non-English speakers or
slightly lower in all categories both when analyzed by ouicome category and by final score.
Differences in final scores for English speakers and DLL children were statistically
significant in the areas of Personal and Social Development 7. Interacts cooperatively with
peerswhen analyzed by outcome category and Cognitive Development 6. Relates number
to quaniity when analyzed by final scores. English speakers started with lower average scores in
Personal and Social Development 7. and Creative Expression and Aesthetic Development 2. Draws and
paints to represent own ideas and had higher average scores on all cognitive scales with statistically
significant differences between groups found for Cognitive Development 10. Shows understanding of
stories.

English speakers grew less in all categories except Cognitive Development 11, Displays
knowledge of books and print. Differences in growth were statistically significant except for
Cognitive Development 4. Recognizes and makes patterns; Cognitive Development 10. Shows
understanding of stories; and Cognitive Development 11. Displays knowledge of books and print.

In all categories there was statistically significant variance between programs on annual
growth. There was more variance in scores between children than between programs.

Between programs, in all categories, statistically significant differences were found
between initial and final scores.

Girls started slightly higher in all categories. Differences between girls and boys were
statistically significant in Cognitive Development 10. Shows understanding of stories; and marginally
significant in Cognitive Development 11. Displays knowledge of books and print and Creative
Expression and Aesthelic Development 2. Draws and paints to represent own ideas.

Girls showed slightly more growth in all areas except Cognitive Developinent 4.
Recognizes and makes patterns where growth was even with boys. Differences between girls
and boys in growth over the year were statistically significant in Cognitive Development 6. Relates
number to quantity; Cognitive Development 10. Shows understanding of storfes; and Cognitive
Development 11. Displays knowledge of books and print.

Girls final scores by outcome category and final score were higher than boys on average in
every area. Differences were statistically significant only for Physical Development 2. Uses
coordinated smalf muscle movements.

White students started with higher average scores in all categories except Personal and
Social Development 7. Interacts cooperatively with peers.

Children in non-white race categories grew slightly more in all areas except Cognitive
Development 10. Shows understanding of stories; Cognitive Development 11. Displays
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knowledge of books and pring; and Creative Expression and Aesthetic Development 2.
Draws and paints to represent own ideas.

» Children who are not white had greater growth rates than white children in afl domains.
Due to greater growth in all domains, non-white children were able to catch up and at times outscore
their white peers
on Personal and Social Development 7. Interacts cooperatively with peers;

Physical Development 2. Uses coordinated small muscle movements; and Cognitive Developrment 6.
Relates number to quanitity. White children remained ahead on Cognitive Development 4. Recognizes
and makes patterns; Cognitive Development 10. Shows understanding of stories; Coghitive
Development 11. Displays knowledge of books and print and Creative Expression and Aesthetic
Development 2. Draws and paints to represent own ideas.

> Children in non-white race categories had higher final category scores in Personal and
Social Development 7. Interacts cooperatively with peers; Cognitive Development 6,
Relates number to guantity; and Creative Expression and Aesthetic Development 2. Draws
and paints to represent own ideas.

> When analyzed by final scores, white children ended with higher scores in Cognitive
Development 4. Recognizes and makes patterns; Cognitive Development 10. Shows
understanding of stories; Cognitive Developmient 11. Displays knowledge of books and
pring; and Creative Expression and Aesthetic Development 2. Draws and paints fo
represent own ideas.

> Students with family incomes below the 50" percentile had lower average starting scores
in all areas. Differences were statistically significant for Cogrnitive Development 10. Shows
understanding of stories. However low sample sizes for students at higher income levels require
caution when interpreting the significance.

» Children with family incomes below the 50' percentile made more growth in the areas of
Personal and Social Development 7. Interacts cooperatively with peers; Cognitive
Development 4. Recognizes and makes patterns ; Cognitive Development 6. Relates
mumber to guantity; and Cognitive Development 10. Shows understanding of stories. In all
other areas students from higher income families made more growth.

» Children from low income families ended with higher scores only in Personal and Secial
Development 7. Interacis cooperatively with peerswhen analyzed by both outcome
category and final score. Students who were in program 2 years started higher in all areas.

> Children enrolled in the program for 2 years showed less annual growth than student in
the program for 1 year in all outcome areas. These differences were found in all areas. Students
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who entered the program at age 3 made more annual growth in all areas than students who entered at
2. Students who entered at 3 also made more growth than students who entered at 4 in all areas
except Cognitive Development 10. Shows understanding of stories; and Creative Expression and
Aesthetic Development 2. Draws and paints to represent own ideas. Growth was statistically significant
in the area of Cognitive Development 6. Relates number to guantity.

> Children enrolled in the program 2 years ended with higher final scores by both outcome
category and final score in all areas.

3> Children who entered at age 3 ended with higher scores in all areas than students who
entered at 2 except Personal and Social Development 7. Interacts cooperatively with peers
which was about equal. Growth was statistically significant in Cognitive Development 6. Relates
number to quantity; Cognitive Development 10. Shows understanding of stories; Cognitive
Development 11. Displays knowledge of books and print; and Creative Expression and Aesthetic
Development 2. Draws and paints to represent own ideas.

> Students who entered at age 4 ended with higher scores than those that entered at age 3
in afl areas

Conclusions

The Waterbury School Readiness program has demonstrated positive outcomes for the children
enrolled in its funded preschool programs. At finai assessment over 80% of the children are at a proficient
level, over 50% at goal or advanced.

This study of community based programs demonstrates that factors such as gender, family income, and
race/ethnicity impacts the children’s growth and development. For example, children in the highest income
group start ahead of their less affluent peers at the first assessment of the Preschool Assessment Framework.
Over time in the program, however, the children in the lowest income group grow the most and overcome that
gap. Children with higher family incomes do better at first assessment, but lower income children catch up to
their peers, closing the achievement gap.

There are findings that could impact practices and professional deveiopment of early childhood
educators in Waterbury. Children enrolled in the School Readiness program two years scored higher in all
domains so encouragement to families to enroll their children at age 3 to reap maximum learning is
warranted. Girls scored higher than boys on both first and last assessments. Recent research has identified the
learning styles of boys as very different from girls. Professional development activities will help teachers
better understand brain development in boys, how it affects behavior and learning, teaching strategies, and
classroom management techniques to support boys learning. Additionally programs closed the gap between

Dual Language Learners and their English-Speaking peers. The finding that language dominance impacts
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learning emphasizes the importance of implementation of individualized strategies for children. Additional
professional development activities for classroom staff, as well as supports for families, especially those with
Dual Language Learners, would increase teachers’ skills and knowledge in how to differentiate instruction in
multi-ability, multilingual classroom.

Overall this study was beneficial although there were some unintentional findings and need for changes
in some programs. One finding was the need for training for teachers in one early childhood program on the
Preschool Assessment Framework to standardize reporting of child ratings. Gathering of demographic
information was also a challenge and almost 25% of the submitted child profiles were unusable due to missing
information.

Of additional interest will be the data from the Universal Progress Reports being completed by all
School Readiness Programs on children who will enter kindergarten in Fall 2014. The 10 components on this
report are aligned to the Preschool Assessment Framework and while the two pools of data cannot be
compared, the status of readiness of the children, as assessed by their preschool teachers, will provide

additional information on the children, learning and growth over time, and outcomes.

Resources

CT Office of Early Childhood. (2013). Overview of School Readiness. Online: Available
http://www.ct.gov/oec/lib/oec/earlycare/sr/sroverview.pdf
CT State Department of Education. (2008). Preschool Assessment Framework. Online:
Available http://www.sde.ct.gov/sde/lib/sde/PDF/DEPS/Early/Preschool Assessment Framework.pdf
Rafoth, M.,Buchenauer, E., Crissma, K., & Halko, J. (2004). Schoo!/ Readiness—
Preparing Children for Kindergarten and Beyond. National Association of School Psychologists. Online:

Available http://www.nasponline.ora/resources/handouts/schoolreadiness.pdf
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Paul F. Guidone
Chief Operating Officer
& Chief of Staff

MEMORANDUM
DATE: April 27, 2015
TO: Board of Education Commissioners é’
gﬁ
FROM: Paul F. Guidone, Chief Operating Officer and Chief of Staff

SUBJECT:  Amendment #4 to the Copier Machine Lease, Installation, Supplies and
Maintenance with Ricoh USA, formerly known as IKON, Office Solutions

The existing copier machine lease includes installation, supplies and maintenance for 162
machines at all Department of Education locations. Amendment #4 will extend the original
copier lease by an additional 24 months beginning on June 1, 2015 and ending on May 31,
2017. The amended monthly lease amount will be $35,341.62 including cost per copies,
service and supplies, lowering the existing monthly lease amount by $9,200 ($110,400 per
year). The vearly cost will be $424,099.44 per year; totaling $848,198.88 for two years.

Under this amendment, all machines will be reviewed by Ricoh’s service department to
determine which machines should be considered for replacement due to excessive volume
and service calls over the past 6 months. Replacement machines will be available within 60
days of the initial request; loaned machines will be available at key sites at no additional cost
if needed. Equipment that is damaged beyond repair will be replaced with another piece of
comparable equipment at no charge to the City; this equipment will be added to the fleet of
the existing 162 machines. Replacements will be recommended over the next 24 months as
needed.

Your review and approval is requested.

PFG/me
Attachments (2)
cc:  Dr. Kathleen M. Quellette, Superintendent of Schools

Doreen Biolo, School Business Administrator
File '




Paul F. Guidone
Chief Operating Officer
& Chiefl of Staff

MEMORANDUM
DATE: March 20, 2015
TO: Board of Education Commissioners M
FROM: Paul F. Guidone, Chief Operating Officer and Chief of Staff

SUBJECT:  Copier Contract Extension

As I had indicated during our recent budget deliberations, the City’s Purchasing Director and
I were exploring various options regarding the coming conclusion of our existing five-year
copier contract. You may recall the initial draft budget request included a $163,000 increase
in anticipated costs associated with a new contract. Based on progress of discussions with
the current vendor, the increase was eliminated from the final draft budget request.

We plan to proceed with a two-year contract extension summarized in the attached. This will
provide an actual savings to budget of approximately $110,000 per year. The proposed cost
per copy is significantly lower than the State contract for this service.

A contract extension is being prepared under the terms contained in the March 13, 2015 letter
to Mr. Orso and will be forwarded for your action.

PFG/mc

ce: Dr. Kathleen M. Ouellette, Superintendent of Schools
Doreen Biolo, School Business Administrator
Rocco Orso, Purchasing Director
w File
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imagine. change.

RICOH USA, INC.
500 Enterprise Drive
Rocky R, CT 08067
Bob Genova

March 13’ 2015 . Phone: B60-358-84575
_ Robert Genpva@ricoh-usa.com

Wir. Roceo Orso

Purchasing Director — City of Waterbury
235 Grand Street

Waterbury, CT 06702

Re: City of Waterbury Public Schools Copier Fleet Extension

Dear Roceo,

Thank you for allowing Ricoh USA, Inc. the opportunity to present this proposat to the City of Whaterbury
and the City of Waterbury Public Schools. Asa long-time partner of the City, we are pleased to offer this
cost-savings initiative to the City of Waterbury. Below you will find pertinent information regarding the
current contract and state of the fleet, along with our proposed solutiorn:

Current State:

s The City of Waterbury Public Schools currently has 162 Ricoh urvits in place across the district
including 158 black & white and 4 color devices. The current contract expires May 31, 2015,

»  Current monthly costs associated with fleet are $44,541.62 per month including 3,990,000 black
& white copies/;irjnts‘per month. Cost ineludes all equiprnent, service and s_up‘pliers.

o Total cost per copy of $0.01116 per image.

= Overages are reconciled quarterly at a cost per copy of $0.005 for black & white and $0.055 per

color image made.

Proposed Solufion:

s Ricoh USA, Inc. will extend the current contract for 24 months at the cost of $35,341.62 per
month including 3,920,000 black & white copies/prints per month including all equipment,
service and supplies.

=  Total cost per copy of S0.00886.

e Dverages wili be reconciled quarterly at the current rate of $0.005 for black & white and 50.055
per colar image made.

s  Total Proposed Savings of $9200.00 per month or 5220,800 over term.
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Ricoh Performance Guaranty:

¢ Ricoh USA, Inc. will maintain all equipment currently in place for a period of 24 months, during
which time, any device that is deemed beyond repair will be replaced with a device of equal or
greater value at no additional cost to the District and will be added 1o the fleet in its place.

= Ricoh USA, Inc. will also make available, a group of machines to be used as on-site loaners at key
sites to be identified by the District at no additional cost.

=  Ricoh USA, inc. will miake available to the City of Waterbury Public Schools, the opportunity to
add machines to the fleet at a reduced cost.

= Ricoh USA, int. will review the existing fleet with Ricoh Service Dept, to determine machines for
consideration of immediate replacement (up to 60 PPIVI) based on the current total volume on
the device and machines that have required excessive service calls over the past 6 months,
With the, exception of B0 pages per minute devices, equigment will bie made available within 50
days of Initial request.

= Ricoh USA, Inc. will continue to monitor fleet performance over the 24 month extension period
and recommend replacements as deemed necessary.

e Ricoh USA, Inc, will also make available loaner machines (17-40 PPM) to be housed at agreed
upon school locations and/or Dept of Education facilities based on the availability of space.

Rocco, as you can see, this proposal will aflow the City of Waterbury ta maintain the current fleet of
equipment at a significant cost savings, along with the guaranty of the same exceptional level of servica
that the City of Waterbury Public Schools have come to expect and deserve. If you have any questions,

please don't hesitate to let me know.

Thank you again for the opporfunity and | hope that we can move forward with our solution. |look
forward to hearing from you.

Sincerely,

Ricoh USA, Inc.

ce: Alah Maximino



AMENDMENT No. 4
For
Copy Machine Lease, Installation, Supplies and Maintenance
Between
City of Waterbury, Connecticut
And
RICOH USA, Ine., formerly known as IKON Office Solutions, Inc.

This Amendment Ne. 4, effective on the date signed by the Mayor, is by and between the City
of Waterbury, City Hall, 235 Grand Street, Waterbury, Connecticut (the "City") and RICOH
USA, Incorporated, formerly known as IKON Office Solutions, Incorporated, 7¢ Valley
Stream Parkway, Malvern, Pennsylvania 19355 and 755 Winding Brook Drive, Glastonbury,
Connecticut 06033, a State of Connecticut foreign corporation, and a State of Ohio duly
registered domestic corporation ("RICOH").

WHEREAS, a State of Connecticut bid process awarded contract number 04PSX0044
to RICOH, and The City of Waterbury Charter authorizes cooperative procurement with the
State of Connecticut; and

WHEREAS, the parties entered 1nto a May 27, 2010 contract ("Contract") for the lease
and service of 142 copy machines; and

WHEREAS, the parties have agreed to amend the May 27, 2010 contract by the
execution of Amendment No. 1 for two (2) additional copy machines, and Amendment No. 2
for five (5) additional copy machines, and Amendment No. 3 for ten (10) additional copy
machines; and

WHEREAS, the parties seek to further amend the May 27, 2010 contract, as amended
by Amendment Nos. 1, 2 and 3, by this Amendment No. 4 as set forth below.

NOW THEREFORE, THE PARTIES AGREE AND COVENANT AS FOLLOWS:

1. Scope of Services

1.1 Section I of the May 27, 2010 contract, as amended by Amendments Nos. 1, 2 and 3
shall be amended to provide for the following additional services:

1.2 RICOH shall maintain all equipment under the May 27, 2010 contract as amended, and
are currently in the City or Board of Education’s mventory for an additional 24 months.
During the additional 24 months, if any machine or device is deemed beyond repair, RICOH
shall replace said machines or devices with another piece of machine or device at no charge to
the City. The replaced machinery or device shall be added to the list of machines and devices
already in place and maintained by RICOH.

1.3 RICOH shall make a group of loaned machines or devices available at key sites within
the City, as identified by the City, at no additional cost.



1.4 RICOH shall allow the City the opportunity to add new machines to ils inventory at a
reduced cost.

1.5 RICOH shali review the City’s existing machines and devices currently in inventory
with its service department to determine which machines will be considered for replacement
(60 ppm), based upon the current total volume on the machine and those that have required
excessive service calls over the past 6 months. With the exception of 80 pages per minute
devices, equipment will be made available within 60 days of initial request.

1.6 RICOH shall continue to monitor the performance of the machines over the 24 month
extension to recommend replacements as deemed necessary.

1.7 RICOH shall also make loaned machines (17-40 ppm) available to the City, which will
be on-site at an agreed upon location based upon available space.

I.8 The entirety of the contract, as amended by Amendment Nos. 1, 2, 3 and this
Amendment No. 4 are together deemed the Contract Documents (hereinafter collectively
referred to as "Amended Contract Documents"). The City’s record copy of the Amended
Contract Documents shall control and shall be effective and binding on RICOH.

2. Contract Time

2.1 The Parties agree to amend Section 5 of the contract dated May 27, 2010, as amended
by Amendment Nos. 1, 2 and 3 to provide for an additional two (2) years of service. Therefore
this Amendment No. 4 shall extend the termination date from June 1, 2015 to May 31, 2017.

3. Compensation

3.1 The parties hereby agree to amend Section 6 of the contract dated May 27, 2010, as
amended by Amendment Nos. 1, 2 and 3 to increase the compensation to RICOH, for the
additional services contained in this Amendment No. 4, in an amount not to exceed Eight
Hundred Forty-Eight Thousand One Hundred Ninety-Eight and 88/100 Dollars ($848,198.88)
to be comprised as follows:

3.1.1 The basis for payment of this Amendment No. 4 shall be Thirty-Five Thousand
Three Hundred Forty-One and 62/100 Dollars ($35,341.62) per month for
3,990,000 black and white coptes per month at 0.00886 a copy, overage at
$0.005 per copy charge. Color images will be charges at $0.055 per copy made.

3.2 - Therefore, the total compensation due under the Amended Contract shall be an amount
not to exceed Three Million Three Hundred Fifty-One Thousand One Hundred Twenty and
09/100 Dollars ($3,351,120.09) which shall be comprised as follows:

3.2.1 May 27, 2010 contract an amount not to exceed
Two Million Three Hundred Twenty-Six Thousand One Hundred
Twenty-Nine 00/100 Dollars........coviiioeiiemrenee e $2,326,129.00



3.2.2  Amendment Number 1 an amount not to exceed
Twenty-Four Thousand Two Hundred Thirty-Three
AN 51100 D OL TS et § 24723351

3.2.3 Amendment Number 2 an amount not to exceed
Thirty-Six Thousand Eight Hundred Ninety
ANA 70/ 100 D 0Ll A5ttt e et e a et e $ 36,890.70

324  Amendment Number 3 an amount not to exceed
One Hundred Fifteen Thousand Six Hundred
Sixty-Eight and 00/100 Dollars.........c.ooooiiii i $ 115,668.00

3.2.5 Amendment Number 4 an amount not to exceed
Eight Hundred Forty-Eight Thousand One Hundred
Ninety-Eight and 88/100 Dollars..........ccivrmiirirniiiescicees $ 848,198.88

3.2.6  Total Amount of the Amended Contract shall not exceed
Three Million, Three Hundred and Fifty one Thousand and
One Hundred and Twenty and 09/100 Dollars...................... $ 3,351,120.09

4. Limitation of Payment

4.1 Compensation payable to RICOH for this Amendment No. 4 is limited to those fees set
forth in Section 3 above. Such compensation shall be paid by the City upon review and
approval of RICOH’s invoices for payment and review of the work, services, deliverables, etc.
required in this Contract and review as may be further required by the Charter and Ordinances
of the City. RICOH’s invoices shall describe the work, services, deliverables, supplies,
maintenance eic. rendered and the compensation sought therefore in a form and with detail and
clarity acceptable to the City.

5. Amended Contract Decuments,
5.1 The Parties do hereby agree that except as herein specifically modified by this
Amendment No. 4, he terms, provisions, covenants, conditions, warranties and representations

of the May 27, 2010 Contract as amended by Amendments Nos. 1, 2 and 3 shall remain in full
force and effect as valid and binding obligations of the Parties according to their terms.

{Signatare page follows]|



IN WITNESS WHEREOF, the parties hereto execute this Amendment No. 4 on the dates
signed below.

WITNESS: CITY OF WATERBURY

By:

Neil M. O’Leary, Mayor

Date:

WITNESSES: RICOH USA, INC,, formerly known as
IKON OFFICE SOLUTIONS, INC.

By:

Its

Date:

Wiwibyms1O\data\legalmew clectronic filing system\file management\transactionalicontracts\education contracts\ricoh usa, inc. (ikom) -
amendment #4 cril 5-113\drafts\d.21.15 draft amendment.doc



W A T E R B U R Y Anne Marie Cullinan

‘ . Chief Academic Officer
Public Schools

Today’s Students, Tomorrow’s Leaders

MEMORANDUM

DATE: April 27, 2015

TO: Board of Education Commissioners

J
\
FROM:  Anne Marie Cullinan, Chief Academic o@@\(/

SUBJECT: Amendment #1 to CTB/McGraw-Hill Local Assessment Program Agreement

The Education Department would like to amend the contract with CTB McGraw Hill for the
Local Assessment Program, which includes on-line services, software and professional
development. The amendment would not alter the original scope of services; it wonld continue
the original scope. Since CTB McGraw Hill software/programining is aiready in place, the
Education Department would like to continue to utilize this vendor until June 30, 2015,
allowing us to complete an entire year of academic assessment data on the Common Core State
Standards, in lieu of state standardized testing results. The amendment amount is $98,812.
The original contract was for one calendar year (approved fall 2013), with up to a two year
extension. The Purchasing Director has given his approval to proceed with the amended
services.

The amendment language was delayed due to McGraw-Hill Education undergoing
organizational changes. Specifically, CTB/McGraw-Hill’s affiliate will now be handling all
Acuity accounts. The new assignment is reflected in the amendment (Section 3.1). All other
amendment paperwork has been collected.

We would like to continue services with CBT/McGraw Hill for this agreement with your
permission. Thank you for your consideration.

AMC/mc

cc:  Dr. Kathleen M. Ouellette, Superintendent of Schools
Paul F. Guidone, Chief Operating Officer & Chief of Staff
Tara Battistoni, Supervisor of Research, Development and Testing
File

236 Grand Street, Waterbury, CT (203) 574-8016



Amendment No.1
RFP No. 4799
Local Assessment Program
Between
The City of Waterbury, Connecticut
And
CTB/MeGraw-Hill, LLC

This Amendment No. 1 is made effective on the date signed by the Mayor, is by and between
City of Waterbury, City Hall, 235 Grand Street, Waterbury, Connecticut (the “City”) and
CTB/McGraw-Hill, LLC, located at 20 Ryan Ranch Road, Monterey, CA 93940, a State of
Delaware duly registered foreign corporation (the “Vendor™).

WHEREAS, the Parties entered into an Agreement on October 22, 2013 for services and
access to the Vendors test platform in conjunction with a Local Assessment Program, as well as
other services as set forth in said agreement ( hereinafter referred to as “Agreement”);and

WHEREAS, the City is desirers to amend the Agreement to as foliows.
NOW THEREFORE, THE PARTIES AGREE AND COVENANT AS FOLLOWS:
1. Scope of Services

1.1 Section 1 of the Agreement dated October 22, 2013 shall be amended by this Amendment
No.l to provide for additional Acuity subscriptions for Fourteen Thousand EFight Hundred
(14,800) Students of which Nine Thousand (9,000) are English Language Acquisition (ELA)
students.  The additional services and subscriptions are set forth in Attachment A entitled
“Online Assessment Quote”

2. Contract Time.

2.1 Section 5 of the Agreement dated October 22, 2013 shall be amended by this Amendment
Wo.1 to extend the contract termination date from October 22, 2014 to June 30, 2615.

3. Fee Schedule.

3.1 Section 6(A) of the Agreement dated October 22, 2015 shall be amended by this
Amendment No. 1 as follows:

3.2 The fee payable to the Vendor shall not exceed Two Hundred Sixty-Eight Thousand Two
Hundred Seventy-Eight Dollars ($268,278.00) for the entire term of the contract as amended by
this Amendment No.1. Said fees shall be comprised as follows:

3.2.1 Ornginal contract an amount not to exceed One Hundred
Sixty-Nine Thousand, Four Hundred Sixty-Six Dollars
$169,466.00



3.2.2 Amendment Number 1 an amount not to exceed Ninety-Eight
Thousand Eight Hundred Twelve Dollars
$ 98.812.00
Total Amount of the Contract shall not exceed $268.278.00

3. Consent to Assignment.

3.1 City hereby consents to the assignment of the Agreement dated October 22, 2013 and
this Amendment No.l between CTB/McGraw - Hill LLC and the City to McGraw-Hill School
Education Holdings, LLC. Said Assignment is evidenced in the Assignment and Assumption
Agreement attached hereto and made part hereof as Attachment B.

4. Except as otherwise provided in this Amendment No. 1, the terms and conditions of the
Agreement dated October 22, 2013 shall remain unchanged and in full force and effect.

In WITINESS WHEREQE, the parties hereto execute this Amendment No.1 on the dates signed
below.

City of Waterbury CTB/McGraw-Hill LLC
Authorized Signatory Authorized Signatory
Print Name ' Print Name

Print Title Print Title

Date Date

f\new electronic filing system\file managementitransactional\contracis\education contractsicth megraw hill, lle - amendment #1 crt15-
020vdrafts\d.16.15 revised.docx



Attachment A
Online Assessment Quote



Alternate Contacf Information

= Online Assessment Quote
Graw
il | CTB
Education
Primary Contact Information
Name:|Tara Battistoni Name:
Phone: Phone:
Email: |tbattistoni@waterbury k12 ct.us Email:
Quote Date:| 11/24/14 Students Subscribing: 14,800
Start Date:| 12/1/14 Hosting Type:

Sales Rep: |Patrick Auguste

| Sales Rep Phone; [914-502-0977

Subscription (Sold as individual student subseriptions)

Acuity Implementation Fees (One-time fees)

Quantity | Sale Type |Months| Code # Description Net Price Total
1500 Ren 7 C6017300 |Acuity Platform for K-2 $4.05 $6,075.00
1500 Ren 7 | €6016500 |Acuity K-2 Diagnostic Math $1.72 $2,580.00

7 C6016600 |Acuity K-2 Diagnostic Reading $1.72
8400 Ren 7 C8751600 [Acuity Platform for 3-8 $4.05 $34,020.00
i C8750500 [Acuity 3-8 Predictive Math $1.72
74 C8750600 |Acuity 3-8 Predictive Reading $1.72
8400 Ren 7 €8750700 |Acuity 3-8 Diagnostic Math
4100 Ren 7 C8750800 [Acuity 3-8 Diagnostic Reading
7 C8750900 |Acuity 3-8 Science $1.72
7 C6019800 |Acuity 3-8 Readiness for PARCC Math $1.72
7 C6019900 |Acuity 3-8 Readiness for PARCC ELA $1.72
8400 Ren 7 C6020000 |Acuity 3-8 Readiness for SBAC Math $1.72 $14,448.00
4100 Ren 7 C6020100 |Acuity 3-8 Readiness for SBAC ELA $1.72 $7,052.00
7 C8731000 |Acuity Algebra $1.72
7 C6013400 |Acuity MARS Performance Task Bank $0.47
7 Ce013500 |Acuity CTB Performance Task Bank $0.32
7 C6017100 |Acuity Progress Monitoring $0.58
4900 Ren 7 C6017400 |Acuity Platform for HS $4.05 $19,845.00
3700 Ren 7 C6007300 |Acuity HS Diagnostic Math $1.72 $6,364.00
4900 Ren 7 CB007400 |Acuity HS Diagnostic Reading $1.72 $8,428.00

C8754000 [Acuity Set-up Fee $2,150.00
C8732200 |Acuity Technology Fee $1,850.00
S POP 1o 2 1 a dividua b ption for e
12 C6011600 [BrainPOP $1,495.00
12 C60113500 |BrainPOP Jr. $1,200.00
12 | C6011700 |BrainPOP Espariol $1,200.00
12 | C6012700 |BrainPOP School Combo $2,095.00
12 | C6012900 [BrainPOP Small School $1,195.00
12 | C6012800 |BrainPOP Jr. Small School $995.00
12 | C6013000 |BrainPOP Espafiol Small School $995.00
12 | C6013100 [BrainPOP Small School Combo $1,725.00
m 3 ¢l | Profe ohal Develop old a dual sessio ed as pa &
Training C8752300 |Acuity Intro Onsite Training $3,400.00
Training C6001400 |Acuity Unwired Onsite $3,400.00
Training C8754600 |Customize Acuity: From ltems To Assessment: Onsite $3,400.00
Training C8752400 [Acuity Data Analysis: TTT Onsite $3,500.00
Training C8752500 |Advanced Acuity Prof Dev: Onsite $4,400.00
Training CB6000200 |Acuity Principal + 1 Training Onsite $3,400.00
Training C8754500 |Acuity Certification for Master Trainers (package) $12,750.00
Training CB6000400 |Acuity Recertification For Trainers Onsite $4,100.00
Training CB011400 |Acuity Certification for Master Trainers Single Seat $1,295.00
Training C6000700 |Acuity Self-Rostering Online Training $850.00
Training C8729400 |Acuity Web Base Intro Training $850.00
Training C8753800 |Acuity Roles/Permissions Online Training $850.00
Training C8753801 |Acuity Prep For Assmt Online Training $850.00
Training C8753802 |Acuity Scoring Cr ltems Online Training $850.00
Training C8753803 |Acuity Report Overview Online Training $850.00
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Training 8753804 |Acuity Create Custom Tasts Online Training $850.00
Training C8753805 |Acuity Assign Instructional Resources Online Training $850.00
Training C8753806 |Acuity ltem Authoring Online Training $850.00
Trainin 8753807 i $850.00

6000900 1Ac ' *initial load T $350.

C6000901 tAcuity Roster Upload, additional load $190.00
(CB000902 tPackage of 8 Uploads (1 initial lead, 7 additional) $1,485.00
CB755100 [Generic Answer Sheet ABCD SR-Only (pkg of 100} $14.10
8755200 [Generic Answer Sheet A-X SR&CR (pkg of 100} $14.10
C8755300 |Generic Answer Sheet ABCDE SR-Only (pkg of 100} $14.10

ric Answer Sh
. Order Summ; . ..
Applicable state and local taxes are prepaid and will be added to your invoice. Prices effective through December 31, 2014,
Total: $98,812.00
The total above reflects a discount of: $5.90
For Internal Use Only: DCF #: | #1 | {#2] j#3]
Phone, Fax, or Mail your order to:
CTB/McGraw-Hill Customer Services
P. O. Box 881002, Indianapolis, IN 46208-1002
Tollfree Number: 800-538-9547 Tolifree Fax Number: 800-282-0266
E-Mail Orders to: CTBOrders@ctb.com

CTB/McGraw-Hill respects your privacy. We use your contact information lo fuifill your requests and service your account. Your information is located in a secure database in the U.S. and access is
limited to authorized persons.  You can cenlact Privacy Official, 20 Ryan Ranch Reoad, Monteray, CA 93340, email privacy@ctb.com, or call 1.800.538,9547 o Opt Out, review your data, or ask
guestions. View the McGraw-Hill Education Gustorer Privacy Policy at http:/fwvew.megraw-hill.com/privacy.birl.

t ABCDE (pkg of 100) $14.10

8755400 |indiana

Copyright ® 2014 by CTBMcGraw-Hill LLC. All rights reserved. All brand and product names are the property of their respective owners.
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ATTACHMENT B

ASSIGNMENT AND ASSUMPTION AGREEMENT

This Assignment and Assumption Agreement ("Agreement"), is made and entered into by and
between CTB/McGraw Hill, LLC ("Assignor"), located at 20 Ryan Ranch Road, Monterey, CA
93940, a State of Delaware duly registered foreign corporation and MeGraw-Hill School
Education Holdings, LLC ("Assignee") located at

RECITALS

WHEREAS, Assignor, entered into an agreement with the City of Waterbury, Connecticut,
(“City™) dated October 22, 2013 and thereafter entered into an Amendment No. (hereinafter
collectively referred to as “Assigned Agreement™), for a Local Assessment Program; and

WHEREAS, Assignor, a Delaware Limited Liability Company, wishes to assign all of its
rights, responsibilities, obligations, and benefits in said Assigned Agreement to McGraw- Hill
School Education Holdings, L1.C (Assignee); and

WHEREAS, the Assignee, agrees to assume all of the Assignor’s rights, responsibilities,
obligations, and benefits set forth in the Assigned Agreement; and

WHEREAS, The October 22, 2015 Agreement between the City and CTB/McGraw-Hill
LIL.C provided, in paragraph 20, that the Agreement may be assigned with the written consent of
the City.

NOW THEREFORE, THE PARTIES AGREE AND COVENANT AS FOLLOWS:

1. Assienment and Assumption

1.1 Effective as of the date signed, Assignor hereby assigns, conveys, transfers, and delivers
to Assignee, all of Assignor’s right, responsibilities, obligations, liabilities and benefits in the
Assigned Agreement, and Assignee hereby assumes all of the rights, responsibilities, obligations,
liabilities and benefits from Assignor in the Assigned Agreement, whether incurred before, on or
after the effective date of this assignment.

2. Further Assurances

2.1 Further Assurances. Assignor and Assignee hereby agree to execute such other documents
and perform such further acts as may be reasonably required or advisable to carry out the
provisions hereof and the transactions contemplated hereby.




IN WITNESS WHEREOF, Assignor and Assignee have executed this Agreement as of the
date set forth below.

ASBIGNOR ASSIGNEE

CTB/MCGRAW- HILL, LLC MCGRAW-HILL SCHOOL EDCUATION
HOLDINGS, LLC

By: By:

Its: Its:

Date: Date:

Agreed and Consented to this

Day of , 2015

CITY OF WATERBURY

By:

Neil M. O’Leary, Mayor

Date:

finew electronic filing system\file management\fransactionallcontracts\education contractsetb mograw hil, llc - amendment #1 crtl3-
020\drafts\4.17.15 assignment and assumption agreement 2.docx
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Goal 4: Ensure that all students who enter grade 9 are prepared to enter colleges
or careers of their choice by graduation

Objective 1: Create and sustain programs that increase college graduation and college
readiness

Requesting approval for the following:

e Summer Bridge Program
o Gear Up & Waterbury Public Schools

e Summer Bridge Program & Awarding Credit

o GearUp
o F =)
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The transition from middle school to high school represents a significant event in the lives of adolescents, one
that necessitates support from a variety of stakeholders in myriad contexts. Certainly, students’ experiences in
their first year of high school often determine their success throughout high school and beyond. Undoubtedly,
when a student initially steps in the door of their new high school, they will have to contend with increased
academic demands, as well as changes in the physical environment, the social environment and the way
instruction is organized. Students will be better equipped to deal with these changes and challenges if they
know ahead of time what the environment will be like and what is expected of them.

Hence, the Waterbury Public Schools/Gear Up gi.gth Bridge Summer Program represents a unique
opportunity to help incoming gth grade students’ transition academically and socially into the high school
setting.

The summer bridge program is designed to get students focused on graduation and postsecondary

planning before they even begin high school. Students attend the program for 4.5 hours a day, 5 days

a week, for 4 weeks during the summer before ninth grade. The program utilizes a project-based-learning
approach- embedding its Leadership Course Pillars (communication, resiliency/grit, goal-setting, and

college and career readiness) into the framework of the English Language Arts and math curriculum- intended
to boost students’ confidence and preparation for high school. By engaging in collaborative classroom
experiences, students transform information into knowledge, and experience into actionable high school
preparation.

The program also provides a preview of the curriculum and instruction that students will experience in their
core academic subjects, while also affording them the opportunity to earn .5 high school Humanity credit.

One of the keys to improving student achievement is providing students with relevant contexts for studying
and learning. Authentic learning experiences, personalization and relevant instruction work interdependently
with one another, promoting a greater chance to engage students academically and, in turn, providing them
with an innate desire to become active participants in their own learning. As much as students need
knowledge in core subjects, they also need to know how to keep learning continually throughout their lives.

The WPS/Gear UP Transition Program will set the tone, provide the framework, and promote the intellectual
autonomy and scholarship to help make the transition to g grade as seamless as possible.

GFARUP

WATERBURY
Public Stvhools N
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CDF Freedom Schools® Program

T Children’s _Dgfense Fund

‘..

SINCE 1895, OVER 125,000 LOW-INCOME K-12 CHILDREN HAVE BEEN
SERVED THROUGH THE CDF FREEDOM SCHOOLS® PROGRAM.

The CDF Freedom Schools® program seeks to
build strong, literate, and empowered children
prepared to make a difference in themselves,
their families, communities, nation and world
today. By providing summer and after-school
reading enrichment for children who might
otherwise not have access to books, the COF
freedom Schools program plays a much needed 8
role in helping to curb summer learning loss and |
close achievement gaps - and is a key part of
CDF's work to ensure a level playing field for all
children. In partnership with local
congregations, schools, colleges and
universities, community organizations, and
secure juvenile justice facilities the CDF Freedom
Schools program boosts student motivation to read, generates more positive attitudes
toward learning, increases self-esteem and connects the needs of children and families
to the resources of their communities. Since 1995, more than 125,000 prekK-12 children
have had a CDF Freedom Schools experience and more than 15,000 college students
and recent graduates have been trained by CDF to deliver this empowering model.

The CDF Freedom Schools model incorporates the totality of the Children's Defense
Fund's mission by fostering environments that support children and young adults to
excel and believe in their ability to make a difference Site coordinators and project
directors are also trained by CDF to provide supervision and administrative oversight.

The program provides an exciting Integrated Reading Curriculum (IRC) including
carefully chosen developmentally appropriate and culturally relevant books. The model
curriculum supports children and families around five essential components:

PROGRAM IMPACT +
CORE BELIEFS +
HISTORY +
ENROLL A CHILD +
SERVE WITH CDF FREEDOM SCHOOLS® +
CDF FREEDOM SCHOOLS® SCHOLARS +

4/28/2015



Five Essential Components of CDF Freedom Schools® Program

- , Children’s Defense Fund
il

FIVE ESSENTIAL COMPONENTS OF CDF FREEDOM
SCHOOLS® PROGRAM

The CDF Freedom Schools program model curriculum supports children and families
around five essential components.

HIGH-QUALITY ACADEMIC ENRICHMENT -

At CDF Freedom Schools programs, children are engaged
in activities that nurture their minds, bodies, and spirits.
Children, parents, and staff are introduced to a superb
collection of books that reflect their own images and
reinforce the CDF Freedom Schools theme / Can Make a
Difference. This collection of books reflect a wide variety
of cultures and experience and is part of an Integrated
Reading Curriculum (IRC) in which books, activities, field
trips, and games all relate to and reinforce each other.
Servant leader interns, college students and recent
graduates trained by CDF, use the IRC to teach children conflict resolution and critical
thinking skills, engage children in community service and social action projects,
encourage children to participate in art and athletic activities, and help children to
develop a program finale in which every child is given the chance to shine.

PARENT AND FAMILY INVOLVEMENT -

Parents and family members are the most important
partners in their children’s education. The CDF Freedom
Schools program offers parents and family members the
support and skills they need to help their children succeed.
Caregivers are required to demonstrate their commitment to  —4
the program and to their children’s education and & =
development by becoming actively involved in the daily CDF N o P
Freedom Schools activities. Parents, family members and - . Y.
community members are invited to serve as read aloud g =
guests during Harambee; assist in the classroom, on the
playground and during meals; plan and chaperone field trips; and support the children's
social action and community service projects. Family members also participate in weekly
workshops where they learn about the educational and social development of children
and gain the necessary skills to empower themselves and their families to succeed.

SOCIAL ACTION AND CIVIC ENGAGEMENT -

The social action and civic engagement component of the
CDF Freedom Schools model teaches youth to engage in
community service and social justice advocacy. Children learn
to apply critical thinking and problem-solving skills as they
become more responsible members of their communities.
Servant leader interns encourage the children not only to
explore the problems facing their communities, but also to
become active in working toward solutions.

Each year, thousands of children and teens from CDF

Freedom Schools sites nationwide participate in CDF freedom Schools National Day of
Social Action. Participants take part in a variety of actions including visiting and writing
letters to elected officials, joining together for marches and rallies and other public
education activities. Children learn that they are not citizens in waiting but can make a
difference right now.

INTERGENERATIONAL SERVANT LEADERSHIP o
DEVELOPMENT

4/28/2015



Five Essential Components of CDF Freedom Schools® Program

program is a servant leadership incubator for two
generations - the children served and the college students
and recent graduates who teach and serve them. Training
coordinated by the CDF Freedom Schools national office
prepares the young adults to provide an enriching
experience for the children they serve. The Ella Baker Child
Policy Training Institute promotes principles of servant
leadership by fostering an understanding of the connection
between effective programs and public policy, and the
importance of community development, political advocacy, and coalition building. The
strong ethic of service is evident across generations, as community leaders support
these servant leaders while they teach and mentor the younger children.

NUTRITION, HEALTH AND MENTAL HEALTH -

All local COF Freedom Schools programs are required to
provide two nutritious meals and a snack each day the
program is in operation. These meals must meet USDA
nutrition standards. CDF Freedom Schools programs
serving distressed children and families are encouraged to
incorporate therapeutic interventions and health and mental
health services. The Ella Baker Child Policy and Training
Institute promotes principles of persenal responsibility and
the development of healthy lifestyle choices.

Copyright © 2015 Children's Defense Fund. All Rights Reserved.
25 E Street, N.W., Washington, BC 20001 | 800-CDF-1200 | cafinfo@childrensdelance.on

4/28/2015
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Students 5132 (a)

School Attire

The Board of Education has determined that reasonable regulation of school attire can contribute
to a positive learning environment in the following manner:

(1) Reducing distraction and minimizing disruption in the classroom;

(2) Providing an environment where students can focus on learning;

(3) Creating an atmosphere reflecting the seriousness of purpose about education;

(4) Reflecting a level of respect one has for oneself, one’s peers and respect for one’s school;

(5) Creating a greater sense of community amongst the students; and

(6) Preparing students for future roles as responsible members of the community.

It is the responsibility of parents/guardians to ensure that their children’s' dress conforms to the
requirements set forth below. The health, safety, and education of the child must be the concern
of every parent/legal guardian. Itis the recommendation of professional school personnel that
parents/guardians hold their children to the highest standards in regard to school attire,

High School Only
1. BOYS:
a. Pants or shorts in solid black or khaki; worn completely covering undergarments and no more
than three inches above the knee.

b. Tops in solid black “polo” or “golf” collared shirt with/without the “Waterbury High Schools”
logo. In addition to districtwide black shirt, each high school will have a school specific solid color
“polo” or “golf” collared shirt. (i.e. Crosby- royal blue with/without “bulldog” logo, Wilby- kelly
green with/without “wildcat” logo, and Kennedy- navy blue with/without “eagle” logo)

2.  GIRLS:
a. Pants, shorts, skirts, skorts, or dresses in solid, black or khaki; worn completely covering
undergarments and no more than three inches above knee. Note: Leggings, stockings or other
stretch/form fitting leg coverings may only be worn under shorts, skirts, skorts, or dresses.

b. Tops in solid black “polo” or “golf” collared shirt with/without the “Waterbury High Schools”
logo. In addition to districtwide black shirt, each high school will have a school specific solid color
“polo” or “golf” collared shirt. (i.e. Crosby- roval blue with/without “bulldog” logo, Wilby- kelly
green with/without “wildcat” logo, and Kennedy- navy blue with/without “eagle” logo); worn
completely covering undergarments, cleavage and midriffs

3. ALL HIGH SCHOOL STUDENTS:
a. Optional Black and/or School Colors cold weather fleece may be worn with the solid black or
school specific solid color “polo” or “golf” collared shirt only.

b. Optional solid black or khaki denim pants may be worn. Shoes or sneakers must be worn at all
times. Laces on shoes or sneakers must be tied. Sandals, clogs, flip-flops, heels or bare feet are
not permitted. All shoes must have backs.
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Students 5132 (a)
School Attire

The Board of Education has determined that reasonable regulation of school attire can contribute
to a positive learning environment in the following manner:

(1) Reducing distraction and minimizing disruption in the classroom;

(2) Providing an environment where students can focus on learning;

(3) Creating an atmosphere reflecting the seriousness of purpose about education;

(4) Reflecting a level of respect one has for oneself, one’s peers and respect for one’s school;
(5) Creating a greater sense of community amongst the students; and

(6) Preparing students for future roles as responsible members of the community.

It is the responsibility of parents/guardians to ensure that their children’s' dress conforms to the
requirements set forth below. The health, safety, and education of the child must be the concern
of every parent/legal guardian. It is the recommendation of professional school personnel that
parents/guardians hold their children to the highest standards in regard to school attire.

High School Only
1. BOYS:

a. Pants or shorts in solid black or khaki; worn completely covering undergarments and no more
than three inches above the knee.

b. Topsin solid collared “polo” or “golf” shirt. The color shall be black with the “Waterbury High
Schools” color with and/or without the school logo, solid color with the individual logo and/or
solid school color. i.e Crosby royal blue with/without bulldog logo, Wilby green with/without
wildcat logo and Kennedy navy blue with/without eagle logo

2. GIRLS:

a. Pants, shorts, skirts, skorts, dresses, or jumpers in solid, black or khaki; worn completely covering
undergarments and no more than three inches above knee. Note: Leggings, stockings or other
stretch/form fitting leg coverings may only be worn under shorts, skirts, skorts, dresses or
jumpers.

b. Tops in solid collared “polo” or “golf” shirt. The color shall be black with the “Waterbury High
Schools” color with and/or without the school logo, solid color with the individual logo and/or
solid school color. i.e Crosby royal blue with/without bulldog logo, Wilby green with/without
wildcat logo and Kennedy navy blue with/without eagle logo

3. ALLHIGH SCHOOL STUDENTS:
a. Optional Waterbury Public Schools cold weather fleece may be worn with the collared shirt
stated above
Optional solid white, gray, black or khaki denim pants may be worn.
c. Shoes or sneakers must be worn at all times. Laces on shoes or sneakers must be tied. Sandals,
clogs, flip-flops, heels or bare feet are not permitted. All shoes must have backs.
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Instruction 6146
High School Graduation Exit Criteria COHORT’s 2016-2019

To complete the graduation requirements and receive a high school diploma from the City of

Waterbury Public Schools, a student must take the Science CAPT (Science Connecticut Academic Performance Test)
in Grade 10, and SB (Smarter Balanced) or CTAA (Connecticut Alternative Assessment) in grade 11 to satisfy the
State Department of Education requirements for the core subjects, and complete the Waterbury Board of
Education policy (High School Grading/QPR - #6040 6146.1) for the attainment of 22 Carnegie Units.

In the event that the student does not meet the Exit Criteria goal on CAPT or SB or CTAA established by the Board
of Education, the student will meet with his/her Guidance Counselor to determine an appropriate course of action
for meeting graduation requirements. (cf.6146.1-High School Grading/QPR)

Graduation Requirements 22 credits

4.0 English

3.0 Mathematics

2.0 Science

3.0 Social Studies

1.0 Physical Education

1.0 Educational Technology
2.0 Career & Life Skills Electives
6.0 Open Electives

High School Graduation Exit Criteria COHORT’s 2020 and Beyond

To complete the graduation requirements and receive a high school diploma from the City of

Waterbury Public Schools, a student must take the Science CAPT (Science Connecticut Academic Performance Test)
in Grade 10, and SB (Smarter Balanced) or CTAA (Connecticut Alternative Assessment) in grade 11 to satisfy the
State Department of Education requirements for the core subjects, and complete the Waterbury Board of
Education policy (High School Grading/QPR - #6040 6146.1) for the attainment of 25 Carnegie Units (Graduation
Cohorts 2020 and beyond).

In the event that the student does not meet the Exit Criteria goal on CAPT or SB or CTAA established by the Board
of Education, the student will meet with his/her Guidance Counselor to determine an appropriate course of action
for meeting graduation requirements. (cf.6146.1-High School Grading/QPR)

College & Career Ready 25 credits Career & Life Skills 25 credits
4.0 English 4.0 English

4.0 Mathematics 4.0 Mathematics

3.0 Science 3.0 Science

3.0 Social Studies 3.0 Social Studies

1.5 Physical Education 1.5 Physical Education

1.0 Fine Arts 1.0 Fine Arts

1.0 Educational Technology 1.0 Educational Technology
3.0 World Languages 2.0 Career & Life Skills Electives
3.0 Open Electives 4.0 Open Electives

1.5 Capstone Experience 1.5 Capstone Experience

Legal Reference: Connecticut General Statutes
10-14n Statewide mastery examination. Conditions for reexamination. Limitation on use of test results.
10-16(l) Graduation exercises. (As amended by PA 96-108, An Act Concerning Student Use of
Telecommunication Devices and the Establishment of Graduation Dates)
10-221a High school graduation requirements. (As amended by P.A. 00-124, An Act Concerning High
School Diplomas and Veterans of World War II, P.A. 00-156, An Act Requiring A Civics Course for
High School Graduation, and P.A. 08-138, An Act Concerning High School Credit for Private World
Language Courses and Other Subject Areas.
10-233(a) Promotion and graduation policies. (as amended by PA 01-166)
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Today's Students, Tomorrow's Leadars s
Instruction . 6146.1(c)

High School Grading/QPR

EXTRA-CURRICULAR ACTIVITIES:

Students who have not earned the required Carnegie Units for the designated rank will be ineligible to participate
in extra-curricular activities. As soon as students exceed unexcused absences, in accordance with the Board of
Education attendance policy, they will be immediately ineligible to participate in extra-curricular activities (all after
school programs). Additionally, beginning with the 2007/08 school year, students who have not maintained a
numerical average of 70.0 or higher OR a 2.0 GPA during the marking period preceding AND during the student’s
participation will be ineligible to participate in extra-curricular activities. (See Student —Athlete Eligibility Checklist-
High School also).

FORMULA:
The formula to be used for grading students’ performance in the area of knowledge acquisition will be 100% as
defined below:

Calculating Student Grades

60% Assessments: i.e. meets expectations through standards based assessments, meets
expectations through summative assessments, meets expectations through teacher
made test, quizzes, text driven assessment, projects curriculum based and
completed with accuracy.

20% Class work: i.e. Daily assignments completed, with accuracy, exiended assignments
completed on time and with accuracy, formative assessments curriculum based

10% Disposition i.e. actively engages in class, participates in group, displays
toward learning: perseverance, integrity and social and civic expectations
10% Homework: i.e. assignments independently completed outside of the classroom

WEEKLY GRADING:

All teachers shall develop and maintain a numerical grade for all students on a weekly or bi-weekly basis. This is
becoming increasingly necessary when students transfer from one school to another in the middle of a semester
and don’t have grades to accompany their registration. A numerical grade indicating student performance at the
time of exit from a school must be made available for the receiving high school. Teachers shall make two or more
comments per student per subject for each marking period. Report cards shall be expeditiously processed and
returned to the teacher as soon as practicable after submission to Central Office.

Interim Reports shall be sent home half-way through each marking period. These reports are issued to students
whose academic achievement is below expected level. A copy shall be submitted to the building principal.

MAKE- UP WORK: Work missed due to absences will be completed within 10 school days upon return to school.
Exceptions may be made with administrative approval.

GRADING SENSITIVITY:  Teachers are reminded to be sensitive to students who receive poor grades and feel
there is no way to improve their grade or pass the course. Teachers shall dialogue with students, guidance
counselors, department heads, and administrators to seek an alternative route to improve student performance.

HOMEBOUND INSTRUCTION:  All long term homebound instructors will contact the classroom teacher for
material to be covered and administer quizzes and tests developed by the classroom teacher. The homebound
instructor will return the test to the classroom instructor for grading. Regular reports on the status of the
student’s performance will be sent to the building principal at the high school the student attends.
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PASSING GRADE: D

(cf. 6146 - High School Graduation Exit Criteria)
Legal Reference: Connecticut General Statutes 10-220g. Policy on weighted grading for honors and advanced
placement classes.

Switching Numeric Grades to Letter Grades

QPR
Letter Grade Equivalent # Grade Credit Value
A+ 97-100 2.0
A 93-96 1.9
A- 90-92 1.8
B+ 87-89 1.7
B 83-86 1.6
B- 80-82 1.5
C+ 77-79 1.4
C 73-76 1.3
C- 70-72 1.2
D+ 67-69 11
D 65-66 1.0
F* 60-64 0.5
F below 60 0.0
i excessive absences 0.0
I incomplete 0.0

To achieve a passing grade for the class for the year a student must have an average credit value of 1.0
for the entire year as calculated for a final grade.

Final Grades will be calculated with the each Quarter worth 20% of a students’ grade and the midterm
exam and final exam each worth 10% of the final grade. (In half-year courses, the final exam for the
course will count as 20% of the course grade).

To qualify for Summer school students need to earn a total of at least 1.0 in credit values for the
academic year as a sum of the four quarter credit values (exam grades are not included).

A grade of E is given to any student that is denied credit for excessive absences

A grade of | is given if the teacher determines that the student’s work is incomplete. Grades of | can be
changed by a teacher at any point during the year. Any grade of | that remains at the conclusion of the
school year will be changed to an F.



QPR SAMPLE

_ Quarter Grade

credit value

) Poinis earned

83 1.6 032 258
8 1.5 0.3 51.6
21 §] 0
73 14 0.28
_ ______EXém Grade | credit value Points earped | & -
65 1 01 126
61 0.5 - 0.05 12.6
1.05 64.2
Quarter G;éde crecilt value N Pointsearned |
33 i 0 0 257
67, L1t 0.22 51.4
77 1.4 0.28
80 1.5 0.3 -
'Exam Grade credi‘jgvvalue Points earned
- 65 1 0.1 o 130
65 1 01 13
_ R 64.41
Quarter Grade _ credit value Points earned
E 19 0.38 286)
83 1.6 0.32 - 57.2
_____ 65 ) 1 02
45 - 0
\ E)@m Grade ] ~ credit value B Points é'érnedjw B
70 12 0.12 70
0 0] 0 7
- 2 64.2
_Q_g-é"rter Grade _ """ credit val ue Points ea rn'é'd
73 13 0.26 287
70 1.2 024 57.4
71 1.2 0.24
73 - — 1.3 0.26
Exam Grade ' ~ credit value Points earned N
70 1.2 0.12 90
20 0 ................ O 9
1.12 66.4]
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Instruction 6146.11(b)
Grade Weighting & Class Ranking

Students are provided with a non-weighted Grade Point Average and a weighted Quality Point Ranking (QPR) at
the end of each academic year, excluding senior year. Final senior GPAs and QPRs will be determined after seven
semesters. GPA (non-weighted) ranges from 4.0 to 0 and is an indicator of academic success; QPR (weighted)
ranges from 15.0 to 0 and is an indicator of average academic rigor. In each case, the higher the numeric value,
the more successful the academic performance.

Overall Grade Point Average
An overall GPA will be calculated based on the un-weighted arithmetic average of grades in all courses, using
numerical grade values as follows:

A+ = 4.33 B+ = 3,33 C+ =233 D+= 1.33 F =0.00
A =40 B =30 C =20 D =10
A- = 3.67 B- = 2.67 C- = 1.67

Y.(Course Credit) = (Course GPA)

| GPA =
Gl Y. Course Credits

Quality Point Ranking (QPR)/Class Rank

The Waterbury Public School System believes it is necessary and important to provide differentiated quality points
for the purpose of weighting its academic course offerings at the high school. The current curriculum contains a
wide variety of courses at various levels of academic challenge. Students are allowed considerable choice and are
encouraged to strive for academic excellence. Grade weighting encourages and reward students for selecting
courses at more challenging levels of difficulty.

Quality points are the weights that are assigned to courses in order to communicate their differing academic
challenge. Weights assigned to academic courses communicate the level of academic challenge inherent in each
course to students and their parents; therefore, the weights assigned help students to make more appropriate
course selections. Additional weights assigned to college preparatory courses recognize that more challenging
courses require advanced levels of work; therefore, advanced courses have higher course weights.

A grade weighting/class ranking system shall be implemented for the high schools as follows:

Grade Range e Accelerated

g | forsig AP/UCONN ACE/A;?‘MS/SO Honors Academic Core
97 100 | A+ 15.5 14 13 11
93 96 A 14.5 13 12 10
90 92 A- 13.5 12 11 9
87 89 | B+ 12.5 11 10 8
83 86 B 11.5 10 9 7
80 82 B- 10 9 8 6
77 79 C+ 9 8 7 5
73 76 € 8 7 6 4
70 72 C- 7 6 5 3
67 69 D+ 6 ] 4 2
65 66 D 5 4 3 1

Below 65 F 0 0 0 0

* All grades shall be rounded to the nearest whole number
Y.(Couse Credit) * (Course QPR)

Y. Course Credits

Overall QPR =



Grade Range Advanced Accelerated Honors Academic Core
Min Max AP/UCONN  ACE/ATOMS/SOAR
97 100 A+ 15 14 13 1
93 96 A 'J 10
90 92 9
87 89 s 11 8
83 86 : 10 7
80 82 9 ] 6
77 79 9 8 7 5
73 76 L 8 7 6 4
70 72 C- 7 6 5 3
67 69 D+ 6 5 4 Z
65 66 D 5 4 3 L5
Below 65 F 0 0 0 0
* All grades shall be rounded to the nearest whole number
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Grade Range Advanced Accelerated Honors Academic Core
Min Max AP/UCONN  ACE/ATOMS/SOAR
98 100 A+ 5.05 4.87 4.68 433
94 97 A 4.66 4.49 4.32 4.00
90 93 A- 4,27 412 3.96 3.67
87 89 B+ 3.89 3,75 3.60 8.3
83 86 B 3.50 3.37 3.24 3.00
80 82 B- 3.11 3.00 2.88 2.67
17 79 C+ 2.72 2.62 2.52 2.33
73 76 € 2.33 2.25 2.16 2.00
70 72 € 1.94 1.87 1.80 1.67
67 69 D+ 1.55 1.50 1.44 1:33
65 66 D 137 1.16 1.08 1.00
Below 65 F 0.00 0.00 0.00 0.00
+4% +4% +8%
Current System
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2 3.00 el T
® = Accelerated
Q
= 2.00 - Honors
=== Academic Core
1.00
0.00 2
A+ A A- B+ B B- C+ € C- D+ E

Letter Grades




WATERBURY
Public Schools

Today’s Students, Tomorrow’s Leaders

TEACHER

EVALUATION
PLAN

2015.2016

Teacher Evaluation Plan

o



Table of Contents

Introduction and Overview

Introduction

Purpose & Rationale of Evaluation System
Core Design Principles

Teacher Evaluation System-Overview
Teacher Evaluation Process & Timeline
Evaluation-Based Professional Learning
Primary Evaluators

Ensuring Fairness & Accuracy: Evaluator
Training, Monitoring, & Auditing
Improvement & Remediation Plans
Career Development & Growth

Teacher Performance & Practice (40%)

Connecticut Framework for Teacher Evaluation

And Support

Observation Process

Conferences

Non Classroom Reviews of Practice

Teacher Performance & Practice Goal-Setting

Teacher Performance and Practice Scoring

Summative Rating for Teacher Performance and Practice

Stakeholder Feedback (10%)

Survey Background
Survey Administration
Teacher Stakeholder Feedback Guide

Student Growth and Development (45%)

Student Learning Objectives (SLOs) and

Indicators of Academic Growth and Development (IAGDs)
Impacting Student Growth and Development Through SLOs
SLO Requirements

Guidance for Developing SLOs and Selection IAGDs

Teacher Evaluation Plan

13
13
15
16
17
17
18

19
20
21

22
23
24
24



e Implementing Instruction & Monitoring Students’ Progress
e Assessing and Reflecting on Results
e Assigning a Rating for Student Growth & Development

Whole School Student Learning Indicator (5%)

Summative Teacher Evaluation Scoring

e Summative Teacher Evaluation Scoring

How to Calculate the Summative Rating
Definitions of Effectiveness & Ineffectiveness
Dispute-Resolution Process

Appendix

Teacher Evaluation Plan

28
28
29

30

31
L
36
37

38



Evaluation Committee Membership

Roxanne Augelli * Michelle Buerkle * Jennifer Calabrese *
Matthew Calabrese * Donna Cullen * Kevin Egan *
Robin Henry * Dana Manning * Adela Jorge-Nelson *
Karen Renna

Diane Bakewell * Maria Burns * Lori DiTillo *
George Flaherty * Joe Gorman * Mary Massimo *
Juan Mendoza * Ray Santovasi * Ryan Sullivan

Administrative Liaisons:
Anne Marie Cullinan * Dr. Shuana K. Tucker

Instructional Leadership Directors:
Pamela Baim * Michelle Baker *

Darren Schwartz * Kevin Walston

Teacher Evaluation Plan



INTRODUCTION AND OVERVIEW

Introduction

Waterbury’s Teacher Evaluation Model has been developed in
alignment with the Connecticut Guidelines for Educator Evaluation as
modified and approved by the State Board of Education in May 2014.
Much of the plan has been adopted directly from SEED (Connecticut’s
System for Educator Evaluation and Development), thus drawing on the
best practice and research embedded in this model.

Purpose and Rationale of the Evaluation System

The purpose of the evaluation model is to fairly and accurately evaluate
teacher performance and to help each teacher strengthen his/her
practice to improve student learning.

The model applies to all teachers holding and serving under CT teaching
licenses, with appropriate adaptations and applications of the model for
varying teaching and pupil personnel service assignments.

Core Design Principles

The Waterbury model draws on the core design principles of the
Connecticut SEED model. The model is designed to

e (Consider multiple, standards-based measures of performance The
new model defines four categories of teacher effectiveness:
student learning (45%), teacher performance and practice (40%),
parent feedback (10%) and school-wide student learning (5%).

e Minimize the variance between school leaders’ evaluations of
teacher practice and support fairness and consistency within and
across schools

e Foster dialogue about student learning
e Encourage aligned professional development, coaching and

feedback to support teacher growth. This may include consultation
with content specific personnel.
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Teacher Evaluation and Support System Overview

The evaluation and support system consists of multiple measures of
teacher performance. All teachers will be evaluated in four categories,
grouped in two major focus areas: Teacher Practice and Student
Outcomes.

Observation of Student Growth and
teacher practice and Development
[ 1 performance i E
(40%) (45%)
' Whole School
Stakeholder (parent) Learning (5%) in the
- feedback —  absence of SP], all
(10%) 50% will be in the

above category.

\

Teacher Practice (50%)
1. Observation of teacher performance and practice (40%) as defined in

the Connecticut Common Core of Teaching Rubric for Effective
Teaching (Revised 2014).

2.Parent feedback (10%) on teacher practice through parent surveys
Student Outcomes (50%)

1. Student growth and development as demonstrated through
standardized and non-standardized measures (45%)

2. Whole-school measures of student learning as determined by

an aggregate of student learning measures [SPI-School
Performance Index] (5%) In the absence of an available SP]I, all
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50% of the student outcome rating will be determine by item #1
above.

Ratings and Summation
Teachers are rated in each of the categories described above and
receive a summative rating. The rating levels are as follows:
Exemplary - Substantially exceeding indicators of performance

Proficient - Meeting indicators of performance

Developing - Meeting some indicators of performance but not
others

Below Standard - Not meeting indicators of performance

The term “performance in the above shall mean “progress as defined by
specified indicators.” Such indicators shall be mutually agreed upon, as
applicable. Such progress shall be demonstrated by evidence.

Teacher Evaluation Process and Timeline

The annual evaluation process includes a goal setting conference, a mid-
year conference and an end of the year conference. The purposes of
these meetings are to clarify expectations for the evaluation process,
provide comprehensive feedback to each teacher on his/her
performance, set goals and identify development opportunities. These
conferences should include conversations that are collaborative and
require reflection and preparation by both the evaluator and the
teacher. New teachers hired within the first two marking periods will
follow the complete evaluation process. New teachers hired after the
second marking period and those on FMLA, implementation of their
evaluation schedule will be reviewed on a case by case basis and subject
to mutually agreed upon terms.
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Goal Setting & Planning  Mid-Year Check-in End-of-Year Review

» Review goals and ¢ Teacher self-assessment
performance to date * Scoring

* Mid-year conferences - « End-of-year conference

» Teacher reflection and
goal setting

» Goal-setting conference

October 15 January/February By June 1

Goal-Setting and Planning to be Completed by October 15t

1.0rientation on Process* - All teachers are provided with an up-to-date
copy of the plan. Evaluators meet with teachers (individually or in
groups) to discuss the process, roles and responsibilities
embedded in the plan. In this meeting, they will discuss any school
or district priorities that should be reflected in teacher practice
goals and student learning.

Teachers new to the district should have a thorough orientation to
the process as they join the district.

2.Teacher Reflection and Goal-Setting - The teacher examines student
data, prior year evaluation and survey results and the CCT
Framework to draft a proposed performance and practice goal(s),
a parent feedback goal and student learning objectives (SLOs) for
the school year. Teachers may collaborate in grade-level or
subject-matter teams to support the goal-setting process.

3.Goal-Setting Conference - The evaluator and teacher meet to discuss
the teacher’s proposed goals and objectives in order to arrive at
mutual agreement about them. The evaluator may request
revisions to the proposed goals and objectives if they do not meet
approval criteria. (See SMART goals, p. 21).
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Goal Setting & Planning  Mid-Year Check-in End-of-Year Review

» Review goals and ¢ [eacher self-assessment

pgrf-arn:an-;e to date . chnn?
<
« Mid-year confergnces » End-of-year conference

g conference

October 15 January/February By June 1

Goal-Setting and Planning to be Completed by November 15t

1.0rientation on Process™* - All teachers are provided with an up-to-date
copy of the plan. Evaluators meet with teachers (individually or in
groups) to discuss the process, roles and responsibilities
embedded in the plan. In this meeting, they will discuss any school
or district priorities that should be reflected in teacher practice
goals and student learning.

Teachers new to the district should have a thorough orientation to
the process as they join the district.

2.Teacher Reflection and Goal-Setting - The teacher examines student
data, prior year evaluation and survey results and the CCT
Framework to draft a proposed performance and practice goal(s),
a parent feedback goal and student learning objectives (SLOs) for
the school year. Teachers may collaborate in grade-level or
subject-matter teams to support the goal-setting process.

3.Goal-Setting Conference - The evaluator and teacher meet to discuss
the teacher’s proposed goals and objectives in order to arrive at
mutual agreement about them. The evaluator may request
revisions to the proposed goals and objectives if they do not meet
approval criteria. (See SMART goals, p. 21).
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Mid-Year Check-In: Timeframe: January and February

1.Reflection and Preparation - The teacher and evaluator collect and
reflect on evidence to date about the teacher’s practice and
student learning in preparation for the mid-year check-in
conference.

2.Mid-Year Conference - The evaluator and teacher engage in a mid-
year conference during which they review progress on teacher
practice goals, student learning objectives (SLOs) and
performance. Evaluators can deliver formative information on
components of the evaluation framework. The conference is an
important opportunity to make mutually agreeable adjustments
to SLO'’s, strategies, support and approaches as warranted.

End-of-Year Summative Review: Timeframe: (by June 1)

1.Teacher Self-Assessment - The teacher reviews all information and
data collected during the year and completes a self-assessment for
review by the evaluator. The teacher submits to the evaluator.

2.Ratings - The evaluator reviews submitted evidence, self-assessments
and observation data to generate category ratings. (The evaluator
bases the ratings on all available data. The ratings will be revised
as necessary upon receipt of additional data no later than
September 15)

3.End-of-Year Conference - The evaluator and the teacher meet to
discuss all evidence collected to date and to discuss category
ratings. Following the conference, the evaluator assigns a
summative rating and generates a summary report of the
evaluation by June 1 each year.

Evaluation-Based Professional Learning

Each educator will identify professional growth needs with his/her
evaluator based on student achievement data, past performance data,
school and district needs, and stakeholder feedback. Upon the mutual
agreement on goals and targets, the educator and evaluator will plan for
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strategies and support to meet the goals and targets. Educators who
share goals and targets can collaborate in shared professional
development. Teachers will be encouraged to use available online
Bloomboard professional development that meets their professional
growth.

Process model for evaluation-based professional learning.

Primary Evaluators

The primary evaluator for most teachers will be the school principal or
assistant principal, who will be responsible for the overall evaluation
process, including assigning summative ratings. When appropriate
and/or necessary, other trained and qualified evaluators may be
assigned primary evaluation responsibilities.

Ensuring Fairness and Accuracy: Evaluator Training, Monitoring
and Auditing
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All evaluators will be trained in the evaluation model. The model is
complex and important. Both initial and ongoing training should reflect
this.
The training should include
e full orientation to the plan components
e skill development in those areas that are new to teacher
evaluation
e skill practice in those areas that are transferable from other
evaluation experiences including but not limited to
conferencing/feedback, goal setting, and observation
e management strategies
e proficiency and calibration

The Connecticut State Department of Education (CSDE) has offered and
is continuing to develop training in teacher evaluation methods that are
aligned with the Waterbury model. The district may pursue this or other
training sources to deliver the initial and ongoing training.

New administrators and administrators new to the district will receive
appropriate training in the Waterbury model prior to evaluating
teachers.

The district will incorporate proficiency exercises and checks in its
training plans. Evaluators who are not able to demonstrate an
acceptable standard of proficiency will be paired and coached with
proficient evaluators until such time as they are able to meet the
standard.

The district recognizes its obligations to the law and as such will comply
with legislated reporting and auditing processes.

Improvement and Remediation Plans

Teachers whose performance is rated as ineffective (see definitions of
effective/ineffective) will require improvement and remediation plans.
The improvement and remediation plan should be developed in
consultation with the teacher and his/her exclusive bargaining
representative within five days of the summative rating.
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Improvement and remediation plans must:

e identify resources, support and other strategies to be provided to
address documented deficiencies;

¢ indicate a timeline for implementing such resources, support and
other strategies, in the course of the same school year as the plan
is issued; and

e include indicators of success including a summative rating of
proficient or better at the conclusion of the improvement and
remediation plan.

Career Development and Growth

Teachers who are rated as exemplary through the evaluation process
should have opportunities for career development and professional
growth. Examples of such opportunities include, but are not limited to:
observation of peers; mentoring early-career teachers; participating in
development of teacher improvement and remediation plans for peers
whose performance is developing or below standard; leading
Professional Learning Communities; differentiated career pathways;
and focused professional development based on goals for continuous
growth and development.
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Teacher Performance and PRACTICE (40%)

The Teacher Performance and Practice category is a comprehensive
review of teaching practice against a rubric of practice, based on
multiple observations. It comprises 40% of the summative rating.
Following observations, evaluators provide teachers with specific
feedback to identify teacher development needs and tailor support to
those needs.

Waterbury has elected to use the CCT Rubric for Effective Teaching
(Revised 2014) as its framework for teacher practice. A copy of the
framework can be found in the appendix.

Observation Process

Research has shown that multiple snapshots of practice provide a more
accurate picture of teacher performance than one or two observations
per year. These observations don't have to cover an entire lesson to be
valid. Partial period observations can provide valuable evidence.

Observations in and of themselves aren’t useful to teachers - it’s the
feedback based on observations that helps teachers to reach their full
potential.

The Waterbury teacher evaluation model provides for the following
schedule of observations:

e Each teacher should be observed between 3 and 5 times per year
at a minimum. The observation schedule will include at least three
formal observations for teachers in years 1-2 of service to
Waterbury, all of which will include a pre-conference and a post-
conference. Teachers who were rated as developing or below
standard on their last evaluation rating will receive a number of
observations appropriate to their individual plans, but no fewer
than 3 formal in-class observations, with a pre-conference and a
post-conference for each. Teachers in their 3rd year of service to
Waterbury or beyond, who received a rating of proficient or
exemplary on their last performance evaluation, will receive at
least one formal observation at least every three years that will
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include both a pre- and post-observation conference. All teachers
will receive a minimum of 1 informal observation each year.
Teachers not scheduled for a formal observation for the year will
receive a minimum of three informal cbservations. The number
and nature of the observations vary according to the growth
needs of the teacher.

e Formal: Scheduled observations or reviews of practice that last at
least 30 minutes and are followed by a post-observation
conference, which includes both written and verbal feedback. Post
conferences should occur within 5 days of the observation. If
unavoidable circumstances necessitate a rescheduling of an
observation, all attempts will be made to use the existing plan. If
this is not possible, the evaluator and teacher will use flexibility in
rescheduling or adapting the planned lesson.

e Informal: Non-scheduled observations or reviews of practice that
last at least 10 minutes and are followed by written and /or verbal
feedback.

e Non-classroom teachers: The above guidelines on frequency and
length of observations apply to non-classroom teachers. The
observations of non-classroom teachers are conducted in settings
appropriate to their responsibilities.

e All observations should be followed by feedback, either verbal
(e.g., a post-conference, conversation in the hallway) or written
(e.g. via email, comprehensive write-up, quick note in mailbox) or
both, ideally within two days of an observaticn.

e [Inorder to capture an authentic view of practice and to promote a
culture of openness and comfort with frequent observations and
feedback, the district is emphasizing frequent informal
observations.

o Administrators can use their discretion to decide the right
number of observations for each teacher based on school and staff
needs, providing that the prescribed guidelines are met.
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e Atleast one observation will be completed prior to the mid-year

conference.

e observations should be structured according to the graphic below.

WATERBURY PUBLIC SCHOOLS

2014-2015

TEACHER OBSERVATION MATRIX

FOR TEACHERS WHO ARE ENTERING YEAR 1 OR 2 IN WPS

Formal Observations Informal Observations Review of Practice Total

‘WPS Years 1 and 2 3 1 1 5

(8] (0] ENTERING 3 OR MORE IN S WERE RATED
PROFICIENT OR EXEMPLARY IN THE 2013-2014 SCHOOL YEAR

| Formal Observations | Informal Observations Review of Pracrice Total

WPS Years 3 and more 1 1 1 3

(Formal Scheduled This ¥r.)
WPS Years 3 and more 0 3 1 4
{NO Formal Scheduled This Yr.)

**THESE ARE IHE TEACHERS WHO WERE ALPHABETIZED AND SEPARATED TO DETERMINE IF THEY WILL HAVE A FORMAL

OBSERVATTON THIS YEAR™*™*

FOR TEAC S WHO W D DEVELOPING OR BELOW STANDARD IN THE 2013-2014 SCHOO AR
Formal Observations | Informal Observations Review of Practice Total
All Teachers Rated Developing or 3 1 1 5
Below Standard in 2013-2014

THIS CHART REPRESENTS THE MINIMUM NUMBER OF OBSERVATIONS REQUIRED BY THE WATERBURY PUBLIC SCHOOLS®
EVALUATION PLAN. ADMINISTRATION MAINTAINS THE RIGHT TO FORMALLY EVALUATE ANY AND ALL TEACHERS TO THE EXTENT
DEEMED NECESSARY.

Conferences

Pre-conferences The purposes of pre-conferences are to provide a
context for the lesson and information about the students to be
observed and for setting expectations for the observation process. Pre-
conferences are optional for observations except formal observations. A
pre-conference can be held with a group of teachers, where appropriate.
Requests for pre-observation conferences should occur no less than 5
school days before the scheduled observation.
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Post-conferences

Post-conferences provide a forum for reflecting on the observation
against the CCT Rubric for Effective Teaching and for generating action
steps that will lead to the teacher's improvement.

Effective post-conferences include

e An opportunity for the teacher to share his/her self-assessment of
the lesson observed;

e Objective evidence to help confirm successes, identify possible
areas of improvement, and success focus for future observations;

e written and/or verbal feedback;

e QOccur within five school days of the observation.

Classroom observations provide the most evidence for domains 2 and 3
of the Connecticut Framework for Teacher Evaluation and Support, but
both pre-and post-conferences provide the opportunity for discussion
of all four domains, including practice outside of classroom instruction
(e.g., lesson plans, reflections on teaching).

Non-Classroom Reviews of Practice

Because the evaluation model aims to provide teachers with
comprehensive feedback on their practice as defined by the domains of
the CCT Rubric for Effective Teaching, all interactions with teachers that
are relevant to their instructional practice and professional conduct
may contribute to their performance evaluations. These interactions
may include, but are not limited to, reviews of lesson/unit plans and
assessments, planning meetings, data team meetings, professional
learning community meetings, call-logs or notes from parent- teacher
meetings, observations of coaching/mentoring other teachers, and
attendance records from professional development or school-based
activities /events.

Feedback

The goal of feedback is to help teachers grow as educators and become
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more effective with each and every one of their students. With this in
mind, evaluators should be clear and direct, presenting their comments
in a way that is supportive and constructive. Feedback should include:

Specific evidence and ratings
Commendations and recommendations
Next steps and supports to improve practice
A timeframe for follow up.

Teacher Performance and Practice Goal-Setting

Teachers develop a practice and performance goal that is aligned to the
CCT Rubric for Effective Teaching. This goal provides a focus for the
observations and feedback conversations. This goal is not discretely
rated but rather contributes to the overall evidence of performance and
practice.

At the start of the year, each teacher will work with his or her evaluator
to develop the practice and performance goal through mutual
agreement. All goals should have a clear link to student achievement
and should move the teachers towards proficient or exemplary on the
CCT Framework for Effective Teaching Schools may decide to create a
school-wide goal aligned to a particular component (e.g., 3b: Using
Questioning and Discussion Techniques) that all teachers adopt as their
goal.

Goals should be SMART: S=Specific and Strategic M=Measurable
A=Aligned and Attainable R=Results-Oriented T=Time-Bound

Progress towards goals and action steps for achieving progress should
be referenced in feedback conversations following observations
throughout the year. Goals and action steps should be formally
discussed during the Mid-Year Conference and the End-of-Year
Conference. Performance and practice goals are not explicitly rated as
part of the Teacher Performance and Practice category but rather
contribute to the category rating.
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Teacher Performance and Practice Scoring

Individual Observations

During observations, evaluators should take evidence-based, scripted
notes, capturing specific instances of what the teacher and students said
and did in the classroom. Evidence-based notes are factual (e.g., the
teacher asks: Which events precipitated the fall of Rome?) and not
judgmental (e.g., the teacher asks good questions). Once the evidence
has been recorded, the evaluator can align the evidence with the
appropriate component(s) on the rubric and then make a judgment
about which performance level the evidence supports. Evaluators are
required to provide ratings for each observation.

Summative Rating for Teacher Performance and Practice

At the end of the year, primary evaluators must determine a final
teacher performance and practice rating and discuss this rating with
teachers during the End-of-Year Conference. The final teacher
performance and practice rating will be calculated by the evaluator in a
three-step process:

1. Evaluator holistically reviews evidence collected through
observations and interactions (e.g., team meetings, conferences)
and uses professional judgment to determine component ratings
for each of the 12 components.

Ratings
Exemplary=4
Proficient=3

Developing=2

Below Standard=1

2. Average components within each domain to a tenth of a decimal
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to calculate domain-level scores of 1.0-4.0.

3. Average domain scores to calculate an overall Observation of
Teacher Performance and Practice rating.

Steps 2 and 3 can be performed by administrators and/or using
tools/technology that calculate the averages for the evaluator.

The summative Teacher Performance and Practice category rating and
the component ratings will be shared and discussed with teachers
during the End-of-Year Conference. As possible and practical, this
process can also be followed in advance of the Mid-Year Conference to
discuss progress toward Teacher Performance and Practice
goals/outcomes.

Stakeholder Feedback-10%

Stakeholder Feedback comprises 10% of teacher evaluation.

The Waterbury Public Schools will use surveys in order to gather
feedback from parents. The surveys will be used to help teachers and
administrators identify the areas of their practice that could be
improved.

Survey Background

The Waterbury Public Schools had already begun development of
stakeholder surveys under a district-wide improvement initiative when
SEED guidelines became available. Because this work involved wide
stakeholder involvement and was intended for use in school
improvement, the district elected to continue the development and
adaptation of these surveys for the purpose of educator evaluation.

The following outlines steps that the Educator Evaluation Committee
has planned and begun in order to ensure usefulness, validity,

reliability, and fairness:
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e The educator evaluation committee applied their expertise in
analyzing each gquestion for validity. Some questions were purged
and some were rewritten.

e The evaluation committee performed an alignment check on the
surveys with the Connecticut School Leadership Standards. They
found all six domains represented in both the parent and the
teacher survey.

e The evaluation committee engaged the School Governance
Councils in trials and reviews of usefulness in supporting school
improvement efforts. They used the results to further refine the
validity of questions as well as the clarity of directions, fairness,
and usefulness.

e The committee recognizes that confirming validity, reliability,
usefulness, and fairness will happen over time and that the
surveys are subject to future revision.

Survey Administration

The Educator Evaluation Committee recognizes that the best method of
administering surveys may vary from level to level and school to school.
Therefore, it has built flexibility and discretion into the administration
of the survey. There are only a limited number of requirements.

Requirements for the administration of surveys:

1. They must be anonymous

2. They must be administered in the spring semester

3. There must be a cover message from the principal /administrator
that clearly informs stakeholders of procedures and purposes
associated with the survey.

Among the strategies that they can consider for parent surveys are the
following:

e Administering at an open house or other event that attracts
large numbers of parents

e Mailing surveys to all families (one per household)

e Offering electronic options
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e Mailing postcards that offer a menu of options
o Using the IRIS system to notify parents
e C(Creating incentives for survey return

Survey Analysis

Principals, assisted by School Governance Councils as appropriate, will
analyze the results of the surveys so as to identify areas of needed
improvement. These areas should align with school improvement goals.

Depending on the volume of responses and the availability of funding
sources, principals may seek assistance from the IT department or an
outside vendor in tabulating and providing an analysis of results.

In that surveys should be continually improved over time, principals
should report problems with individual questions or survey design to
the teacher evaluation committee for review and possible modification.

Teacher Stakeholder Feedback Guide

Topic Description

Designation of Parents

Stakeholders

Tool for Gathering Parent Surveys Developed by District (appendix)
Stakeholder Feedback

Utilization of Stakeholder
Feedback

The principal will select areas from the survey
results that show need for improvement. Each
teacher will select one of the areas as a focus for

improvement.
Standard for Implementation of relevant improvement
Demonstrating strategies
Improvement
Rating of Stakeholder Exemplary=Evidence of successful
Feedback Category implementation of an ambitious set of

improvement strategies.
Proficient=Evidence of successful
implementation of a reasonable set of
improvement strategies.

Teacher Evaluation Plan
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Developing=Evidence of substantial
implementation of the intended improvement
strategies.

Below Standard=Evidence that shows no or only
partial implementation of improvement
strategies.

Timeline of Key Events

Spring-Administration of parent surveys (dates
and administration to be determined by building
administrator based on plan to maximize survey
return).

Review and identification of possible
improvement goals based on stakeholder
feedback (administrator engages School
Governance Council).

Fall-Selection of goal and outlining of
improvement strategies in goal setting
conference with evaluator.

Mid-year- At scheduled mid-year conference
meeting with evaluator, discuss progress in
implementing strategies and any revisions that
are in order.

Spring- Add evidence of strategy implementation
to self-assessment document.

Prior to June 1- Final conference with evaluator
followed by rating assignment by evaluator.

Student Growth and Development (45%)

Student Learning Objectives (SLOs) and Indicators of Academic
Growth and Development (IAGDs)

Connecticut has selected a goal-setting process called Student Learning
Objectives (SLOs) as the approach for targeting student growth during
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the school year. SLOs are specific and measureable targets.

The measurement of SLOs is done through Indicators of Academic
Growth and Development (IAGDs). An IAGD is a measure used to
determine SLO attainment.

P

! SLO=Student IAGD:Eeﬁasure_ofSBO
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Impacting Student Growth and Development Through SLOs

Step 1: Learn about this year’s students (prior grades, end of year tests,
benchmark assessments)

Step 2: Set objectives for student learning (SLOs) and determine
measurement indicators (IAGDs)

Step 3: Develop and implement strategies to meet targets

Step 4: Monitor students’ progress and adjust strategies as needed

Step 5: Assess student learning through pre-determined indicators
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SLO Requirements

Each teacher will write two SLOs’

Teachers whose students take a standardized assessment will create
one SLO based on standardized indicators and one SLO based on a
minimum of one non-standardized indicator.

All other teachers will develop their two SLOs based on non-
standardized indicators.

The CT Guidelines for Educator Evaluation define a standardized
assessment as one with the following attributes:

Administered and scored in a consistent - or “standard” -
manner;

Aligned to a set of academic or performance “standards;”

Broadly-administered (e.g., nation-or statewide);
Commercially-produced; and

Often administered only once a year, although some standardized
assessments are administered two or three times per year.

Teacher Evaluation Plan 24



Guidance for Developing SLOs and Selecting IAGDs

The Student Learning Objectives (SLOs) should be broad goals for
student learning. They should each address a central purpose of the
teacher’s assignment and should pertain to a large proportion of his/her
students. Each SLO should reflect high expectations for student learning
- at least a year’s worth of growth (or a semester’s worth for shorter
courses) @@and should be aligned to relevant state, national (e.g.,
common core), or district standards for the grade level or course.
Depending on the teacher’s assignment, the objective might aim for
content mastery (more likely at the secondary level) or it might aim for
skill development (more likely at the elementary level or in arts
classes).

Teachers are encouraged to collaborate with grade-level and/or
subject-matter colleagues in the creation of SLOs. Teachers with similar
assignments may have identical objectives although they will be
individually accountable for their own students’ results.

An Indicator of Academic Growth and Development (IAGD) is the
specific evidence, with a quantitative target, that will demonstrate
whether the objective was met. Each SLO must include at least one
indicator.

Each indicator should make clear (1) what evidence will be examined,
(2) what level of performance is targeted, and (3) what proportion of
students is projected to achieve the targeted performance level.
Indicators can also address student subgroups, such as high or low-
performing students or ELL students. It is through the first step of the
process of student data that teachers will determine what level of
performance to target for which students.

Since indicator targets are calibrated for the teacher’s particular
students, teachers with similar assignments may use the same evidence
for their indicators, but they would be unlikely to have identical targets.
For example, all 2nd grade teachers in a district might use the same
reading assessment as their IAGD, but the performance target and/or
the proportion of students expected to achieve proficiency would likely
vary among 2nd grade teachers.
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Examples of SLOs and Corresponding IAGDs for Standardized

Indicators

Teacher Student Learning | Indicators of Academic

Assignment Objectives Growth and Development
My students will 78% of my students will

8th Grade master critical score at the proficient or

Science concepts of science | higher level on the science
inquiry. CMT in March 2013.

4th Grade My 22 students will | All 17 (77%) students

demonstrate
improvement in or
mastery of reading
comprehension
skills by June 2013.

assessed on the standard
CMT will maintain
proficiency, goal or
advanced performance, or
will gain a proficiency band
on 4th grade CMT Reading
in March 2013.

All 5 students (23%)
assessed on the MAS for
Reading CMT will achieve at
the proficient or goal level
on the 4t grade CMT MAS in
March 2013.

Examples of SLOs and Corresponding IAGDs for Non-Standardized

Indicators

Teacher Student Learning | Indicators of Academic

Assignment Objectives Growth and Development
My students will My students will design an
master critical experiment that incorporates
concepts of science | the key principles of science

8th Grade inquiry. inquiry. 90% will scorea 3 or 4

Science on a scoring rubric focused on

key elements of science
instruction.
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High School My students will 85% of students will attain a 3

Visual Arts demonstrate or 4 in at least 4 of 5 categories
proficiency in on the principles of drawing
applying the five rubric designed by visual arts
principles of teachers in our district.
drawing.

During the goal-setting process, teachers and evaluators will document
the following:

-the rationale for the objective, including relevant standards;

-any important technical information about the indicator evidence
(like timing or scoring plans);

-the baseline data that was used to set each IAGD:

-interim assessments the teacher plans te use to gauge students’ -
progress toward the SLO during the school year (optional}; and

-any training or support the teacher thinks would help improve
the likelihood of meeting the SLO (optional).

While teachers and evaluators should confer during the goal-
setting process to select mutually agreed-upon SLOs, ultimately,
the evaluator must formally approve ali SLO proposals. The
evaluator will examine each SLO relative to three criteria
described below. SLOs must meet all three criteria to be approved.
If they do not meet one or more criteria, the evaluator will
provide written comments and discuss their feedback with the
teacher. SLOs that are not approved must be revised and
resubmitted to the evaluator within ten days.

SLO Approval Criteria

Priority of Quality of Rigor of

Content Indicators Objective/Indicator
Objective is Indicators Objective and
deeply relevant | provide specific, | indicator(s) are

to teacher’s measurable attainable but
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assignment and | evidence. The ambitious and taken
addresses a indicators together, represent at
large provide evidence | least a year’s worth of
proportion of | about students’ | growth for students
his/her progress over (or appropriate growth
students. the school year | for a shorter interval of

or semester instruction).

during which

they are with the

teacher.

Implementing Instruction and Monitoring Students’ Progress

Once SLOs are approved, teachers should implement instruction and
monitor students’ progress towards the objectives. They can, for
example, examine student work products, administer interim
assessments and track students’ accomplishments and struggles.
Teachers can share their interim findings with colleagues during
collaborative time, and they can keep their evaluator apprised of
progress.

If a teacher’s assignment changes or if his/her student population shifts
significantly, the SLOs can be adjusted during the Mid-Year Conference
between the evaluator and the teacher.

Assessing and Reflecting on Results

In preparation for the end of the year conference, the teacher should
collect the evidence required by their indicators and submit it to the
evaluator. Along with the evidence, teachers will complete and submit a
self-assessment which asks teachers to reflect on the SLO outcomes by
responding to the following four statements:

1. Describe the results and provide evidence for each indicator.

2. Provide your overall assessment of whether this objective was
met.

3. Describe what you did that produced these results.

4. Describe what you learned and how you will use that going
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forward.

Assigning a Rating for Student Growth and Development

Evaluators will review the evidence and the teacher’s self-assessment
and assign one of four ratings to each SLO. The ratings are outline as

follows:

Rating

Quantitative
Value

Characteristics

Exceeded

4

All or most of the students met
or substantially exceeded the
target(s) contained in the
indicators.

Met

Most students met the
target(s) contained in the
indicators within a few points
on either side of the target(s).

Partially Met

Many students met the
target(s) but a notable
percentage missed the target
by more than a few points.
However, taken as a whole,
significant progress towards
the goal was made.

Did Not Meet

A few students met the
target(s) but a substantial
percentage of students did
not. Little progress toward the
goal was made.

For SLOs with more than one indicator, the evaluator may score each
indicator separately, and then average those scores for the SLO score, or
he/she can look at the results as a body of evidence regarding the

Teacher Evaluation Plan
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accomplishment of the objective and score the SLO holistically.

The final student growth and development rating for a teacher is the
average of their two SLO scores. For example, if one SLO was Partially
Met, for 2 points, and the other SLO was Met, for 3 points, the student
growth and development rating would be 2.5 [(2+3)/2]. The individual
SLO ratings and the student growth and development rating will be
shared and discussed with teachers during the End-of-Year Conference.

NOTE: For SLOs that include an indicator based on standardized tests
results that are not available in time to score the SLO prior to the June
30 deadline, other procedures will be used. In this instance, if evidence
for other indicators in the SLO is available, the evaluator can score the
SLO on that basis. Or, if standardized tests are the basis for all
indicators, then the teacher’s student growth and development rating
will be based only on the results of the SLO that is based on non-
standardized indicators.

However, once the standardized test evidence is available, the evaluator
is required to score or rescore the SLO, then determine if the new score
changes the teacher’s final (summative) rating. The evaluation rating
can be amended at that time as needed, but no later than September 15.

Whole-School Student Learning Indicator (5%)

The whole school student learning indicator shall be equal to the
aggregate rating for multiple student learning indicators established for
the principal’s evaluation rating at that school. For most schools, this
will be based on the school performance index (SPI), which correlates to
the whole-school student learning on a principal’s evaluation.

The following chart defines the rating for various levels of attainment of
the SPI improvement target for the school:

Exemplary=4 Proficient=3 Developing=2 | Below

Standard=1
Exceeded the Met the goal Partially met the | Did not meet the
goal goal goal
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NOTE: If the whole-school student learning indicator rating is not
available, then the student growth and development score will be
weighted 50 and the whole-school student learning indicator will be
weighted 0.

SUMMATIVE TEACHER EVALUATION SCORING

Teachers are rated in each of the four categories of the teacher
evaluation model and subsequently receive a summative rating for their
performance.

Student Growth
and Development
Rating 45% or
50% if SPI Not
Available

Whole School
Learning Rating
5% if available

Rating on
Observation of
Teacher Practice
40%

Summative
Rating

The categories are paired into the divisions of Teacher Practice
and Student Outcomes.

Teacher Practice = Observation of Teacher Practice and Stakeholder
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Feedback.

Student Qutcomes=Student Growth and Development and Whole School
Learning.

e Substantially exceeding
indicators of performance

e Meeting indicators of

| |”|I. performance

e Meeting some indicators of
performance but not others

e Not meeting indicators of
~ performance

How to Calculate the Summative Rating

1) Calculate a Teacher Practice Rating by combining the observation
of teacher practice rating and the parent feedback rating,

2) Calculate a Student Outcomes rating by combining the student
growth and development rating and whole-school student
learning rating.

3) Apply the ratings calculated in steps one and two to the Summative
Matrix to determine the summative rating.

Each step is illustrated below:

STEP 1: Calculate a Teacher Practice Related Indicators rating by
combining the observation of teacher performance and practice score
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and the parent feedback score as shown in the chart below.

The observation of teacher performance and practice counts for 40% of
the total rating and parent feedback counts for 10% of the total rating.
Simply multiply these weights by the category scores to get the category

points and sum as illustrated below.

Category Score (1-4)

Weight Points

Observation of
Teacher
Performance &
Practice

40

Parent
Feedback

The total points are then compared to this table to determine the overall

practice level:

Total Teacher Practice Indicators

Practice Rating

Points

50-80 Below Standard
81-126 Developing
127-174 Proficient
175-200 Exemplary

STEP 2: Caiculate a Student Outcomes Related Indicators rating by
combining the student growth and development score and whole-school

student learning indicator score.

The student growth and development category counts for 45% of the
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total rating and the whole-school student learning indicator category
counts for 5% of the total rating. (Should an SPI not be available for the
school, the entire 50% will be based the Student Growth Measures-
SLOs]). Multiply these weights by the category scores and sum as

illustrated below:

Category Score (1-4) Weight Points

Student Growth 45

(SLOs)

Whole School 5

Learning

Indicator
TOTAL
TEACHER
OUTCOME
INDICATORS
POINTS

The total points are then compared to this table to determine the overall

outcome level:

Total Teacher Practice Indicators

Practice Rating

Points

50-80 Below Standard
81-126 Developing
127-174 Proficient
175-200 Exemplary

STEP 3: Use the Summative Matrix to determine the Summative Rating.

Identify the rating for each focus area and follow the respective column
and row to the center of the table. The point of intersection indicates the
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summative rating.
Summative Matrix

Outcome Practice

Exemplary | Proficient | Developing | Below
Standard

Exemplary | Exemplary | Exemplary | Proficient e

Proficient | Exemplary | Proficient Proficient | Developing

Developing | Proficient | Proficient Developing | Developing

Below o Developing | Developing | Below
Standard Standard

**If the two focus areas are highly discrepant (e.g., a rating of exemplary
for Teacher Practice and a rating of below standard for Student
Outcomes), then the evaluator should examine the data and gather
additional information in order to make a summative decision.

Summative ratings must be completed for all teachers by June 1 of a
given school year. Should standardized test data not be available at the
time of a final rating, a rating must be completed based on evidence that
is available. When the summative rating for a teacher may be
significantly impacted by standardized test data, the evaluator may
recalculate the teacher’s summative rating when the data is available
and submit the adjusted rating no later than September 15. These
adjustments should inform goal setting in the new school year.

Definitions of Effectiveness and Ineffectiveness

Waterbury has adopted the following definitions of effectiveness and
ineffectiveness :

Educator Category Definition of Definition of
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Effectiveness

Ineffectiveness

Novice-Years 1-2

Summative ratings of
developing or better

Summative rating of
below standard

Novice Year 3

At least one
summative rating of
proficient or better in
years 1-3 and no
summative rating less
than developing

Summative rating of
below standard

Novice Year 4

Two summative
ratings of proficient or
better, one of which
must be in year 4 and
no summative rating
less than developing

Below standard
summative rating

OR
More than two
developing summative
ratings in years 1-4

Experienced Educator
New to District Year 1

Summative rating of
developing or better

Below standard
summative rating

Experienced Educator
New to District Year 2

At least one
summative rating of
proficient or better
(other summative
rating must be at least
developing)

Below standard

summative rating
OR

Two consecutive

summative ratings of

developing

Post-Tenure Teachers

A pattern of
summative ratings of
proficient or better
with no two
consecutive ratings of
developing

Summative rating of
below standard
OR

Two consecutive
summative ratings of
developing

Dispute-Resolution Process

A panel, composed of SAW representation(Superintendent designee),
WTA representation and a neutral third person, shall resolve disputes
where the evaluator and teacher cannot agree on objectives/goals, the
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evaluation period, feedback on performance and practice, or final
summative rating. Resolutions must be topic-specific and timely. Should
the process established not result in resolution of a given issue, the
determination regarding that issue will be made by the superintendent.
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APPENDIX

CCT Rubric for Effective Teaching (2014)
Parent Survey (Revised)
List of Waterbury Standardized Assessments

Forms, protocols and other tools needed to implement the plan will be included in a
published set of implementation guidelines.
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Parent Survey -Waterbury Public Schools

Directions:

Thank you for taking the time to fill out our survey. We need information for school
improvement planning. If you have several children in this school, think of one of them
as you respond. This is an anonymous survey.

Please check your level of agreement with each
1. The school clearly communicates its expectations for my child’s learning to my
child and to me

OStrongly Agree [Agree OUnsure [Disagree [IStrongly Disagree

2. Iam satisfied with the opportunities to be involved in my child’s education.

CStrongly Agree [1Agree [Unsure [1Disagree [IStrongly Disagree

3. The principal(s), supervisors and teachers are accessible.

CIStrongly Agree OAgree [Unsure [Disagree [IStrongly Disagree

4. The school principal(s) consistently addresses and follows through on student
issues.

[Strongly Agree [Agree [Unsure [Disagree [IStrongly Disagree

5. T am satisfied with the timeliness of response | get when I contact my child’s
school with questions or concerns.

CStrongly Agree OlAgree [Unsure [IDisagree [Strongly Disagree

6. My child’s teacher gives helpful comments on homework, classwork, and tests.

OStrongly Agree OlAgree [Unsure [Disagree [Strongly Disagree

7. The teachers and principal(s) keep me informed about my child’s academic
progress.

OIStrongly Agree [Agree OUnsure [Disagree [Strongly Disagree

8. Teachers and the principal(s) make available information about what your child is
studying in school.

OIStrongly Agree [dAgree OUnsure [ODisagree [Strongly Disagree

9. 1 feel welcome at my child’s school.

Teacher Evaluation Plan 39



LStrongly Agree OAgree [Unsure [Disagree [OStrongly Disagree

10. My school offers meeting times that work for my schedule if I ask.

CStrongly Agree DlAgree [Unsure CDisagree [Strongly Disagree

11. My school provides interpreters for meetings if needed.

[1Strongly Agree OAgree [Unsure [Disagree [OStrongly Disagree

12. T attend meetings and conferences at school.

LStrongly Agree OAgree OUnsure [lDisagree [OStrongly Disagree

13. Adults at school treat my child with respect.
LiStrongly Agree [lAgree [JUnsure ODisagree [Strongly Disagree

14. The staff at this school treats me with respect.
LiStrongly Agree UlAgree [iUnsure DDisagree [Strongly Disagree

15. My child’s school is clean.
OStrongly Agree [1Agree [OUnsure ODisagree [Strongly Disagree

16. There 1s a person or a program in my school that helps students resolve conflicts.

[IStrongly Agree ODAgree OUnsure [lDisagree [IStrongly Disagree

17. This school is sensitive to 1ssues regarding race, gender, sexual orientation and
disabilities.

OStrongly Agree [1Agree OUnsure ODisagree [Strongly Disagree

18. Crime and violence are a problem at my child’s school.

OStrongly Agree Agree Unsure CDisagree L[IStrongly Disagree

19. There 1s inappropriate physical contact or gestures among students at my child’s
school.

[JStrongly Agree [lAgree [Unsure [lDisagree [JStrongly Disagree

20. Students treat other students with respect at my child’s school.

LStrongly Agree DAgree OUnsure [ClDisagree OStrongly Disagree

Thank you for completing the survey. Please submit at this time.
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| REQUEST FOR FIELD TRIP
ALL FIELD TRIP FORMS MUST BE FAXED (203-574-8010) OR EMAILED TO THE
SCHOOL’S INSTRUCTIONAL LEADERSHIP DIRECTOR.
ALL FIELD TRIPS REQUEST MUST INCLUDE THE APPROPRIATE COVER SHEET

% | OUT OF STATE - MUST BE RECEIVED FIVE (5) WEEKS PRIOR TG TRIP
IN STATE — MUST BE RECEIVED THREE (3) WEEKS PRIOR TO TRIP

This request must be approved prior to collecting or committing any funds such
as down paymenis or making definite arrangements.

Date Submitted:  4/15/15 Name of Travel Agency (if applicable):
1) Requested Capolupo and Rinaldi Kennedy High School 9/10/11
Name of Staff Member School Grade level/Subject

2) How many students? 50

3) Name of destination: Holocaust Museum
4) City/State of destination: New York, New York
5) Departure: Friday 5/22/2015 7:30am
Day Date Tmne
6) Return: Friday 5/22/2015 5:00pm
Day Date Time

7) Is school in session during this field trip? _ yes

8) What unit in the curriculum does this field trip support?

Has to do with the Unit on the devastation of the Holocaust during World War 11

9) What are the Common Core State Standards this field trip supports?

1.3-Demonstrate and understanding of significant events and themes in World History

10) What are the guiding questions from the curriculum this field trip will answer?

Explain how the Holocaust has affected the world after WWIL




11} What expected performances will be taught by this field trip?

Students will actively engage in a discussion reviewing what the long term effects of the Holocaust were

12) How will you assess the learning that results from this field trip?

Students will have a monitored discussion reviewing the affects of the Holocaust world wide

13) Explain what educational value this field trip offers the students:

Students wilk be able to actually meet and talk with an actual Holocaast survivor

—

4) Transportation: Type/name of Approved PUC Carrier

Land Jet Bus and Tours

15) Name(s) and phone number(s) of person(s) responsible for organizing this trip:

Name

Phone Number

Mame

Phone Number

1. Luanne Capolupo

203-358-2430

2. Angela Rinaldi

203-574-8150

3 6

16) Name(s) of person(s) supervising students. NOTE: One (1) chaperone for every ten (18) students.

Teacher(s) as chaperones: LRosin-Capolupo, A. Rinaldi,

Aides(s) as chaperones: Maria E Dejesus
Maria DeJesus

Parent(s) as chaperones: Carley Phillips and Aaron Coach

17) How is this trip financed: (If #’s fund raising activities, list the fund raising activities. If it’s a grant, give
title and number of the grant, student contributions, etc.)

Students will pay for bus and admission

18) What is the approximate cost per pupil for this trip?

$45




14) Is any student excluded from attending this trip?  Yes No | x| Ifyes, explain why:

20) What is the approximate cost all chaperones?

O
21) How many substitutes are necessary? | 2 (¥ none specify)
Teacher Subject/Grade Teacher Subject/Grade
1.Luanne Capolupo World History 9th 4.
2. Angela Rinaldi World History $th 5.
3. 6.

22) The medication(s) and/or procedure(s), as prescribed by the student(s) physician, will be provided while

participating m the trip
ves JOf No [ | LA GH. Hhtiso i i) ALY
/ @ignamre of School Nurse Date

23) This field trip request meets the needs of the BOE policy? Yes 3( No

Is this field trip recommended? Yes 5(

Arrangements for students(s) medj;ag?eds 7@? be/ertﬁ‘nade Yes | X7 No D | ,
5/;/3 (fre
,ﬁate

Slgnat;,{y/of School Prmmpal

24) This field trip request has been reviewed and approved at the Superintendent’s level

This field trip request has been reviewed and js not app, oved -
YA i o
d%ﬁf ,f:_’.w:*-‘ (A e S U N R

“""‘v’\u "

Signature of Super1ntendent/Des1gnee/ILD Date

25) This field trip request required Board of Bducation action for out of state or overmnight field trip was
approved/denied by the Board of Education during its meeting of

Signature of BOE/Designee Date

A copy of this request, when approved, will be returned to the School Prineipal.
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REQUEST FOR FIELD TRIP

ALY, FIELD TRIP FORMS MUST BE FAXED (203-574-8010) OR EMAILED TO

SCHOOL'S INSTRUCTIONAL LEADERSHIP DIRECTOR.
ALEL FIELD TRIPS REQUEST MUST INCLUDE THE APPROPRIATE COVER SHEET

[\\ OUT OF §TATE — MUST BE RECEIVED FIVE (5) WEEKS PRIOR TG TRID
i 1 INSTATE ~MUST BE RECEIVED THRER (3) WEEKS PRIOR TO TRIP

This request must be approved prior to collecting or committing any funds such
as down payments or making definite arrangements,

Date Submitted: 2/25/15 Namc of Travel Agency (i applicable):
1) Requested by: Dea IHian Waterbury Arts Magnet School Dance 6-12
Name of Staltf Member Schoeot (nade level/Subject

2y How many students?‘}@/ 7{ b

3y Name of destination: Metropolitan Opera House, Lincoln Center
4) Clty/Stawe of destination: New York, NY
5) Dreparture: Wednesday, Mav 13, 8;00am
Day Date Time
Wed, May 13, 9pm
6) Return:
Day Date Time

73 Ts school in session during this field trip? YES

2} What unit in the curriculum does this ficld trip support?

l All unifs in the Ballet curriculum, Styles of Dance Ballet unit, as well as all Dance department ¢ourse units on
Preparing for performances, chorcography and audience etiquette, The field trip also supports every unit in the

I T P UL T3

9) What are the Commeon Core State Standards this field trip supports?

Eeaponding:

work's meaning.

The Common Core Anchor standards for reading were a patural fit for alignment with the NCAS standards
for responding, as all of these standards emphasize skills related to the analysis and interpretation of a

103 What are the guiding questions [rom the curriculum this field trip will answer”

What is (he etiquette for audiences of professional ballet productions?
How do you interpret these diverse works of dance?
What is signifieant about Misty Copeland?

What is the difference between dancing to recorded musie versus live musie? il
' : i
2 L% i
P CLERK “’“"‘“‘j
L. HOITE OF EPucaTioy
I HC

PRR-BE-ERLT 18 0EAM Fraom: 2E3 373 6325 ID: CHIEF ACADEMIC OFR Pase:BlE R=596%
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DoT-18-2000  13:37 W AM.E

11) What expected performances will be taught by this field trip?

Les Bylphides, Rodes, Jardia aux Lilas

|

12) How will you assess the leaming that results from this field trip?

Students will respond to questions about the trip.

13) Explain what educational value this field trip offers the students:
Students can experience the highest fevel of profegsional dancers and mugsicians. Students may see the value of

hard work and what it can produce ag they focus upon their art form.
Students may see the first African American Principal daocer perform at the pinnacle of her career: historically

sirnificant and 2 maiar rale madel.

4) Transportation Type/name of Approved PUC Carrier

PR,

Coach bus

15) Name(s) and phone number(s) of person(s) responsible for organizing this trip
Phone Number 1

Name Phone Wumber Name J
b Deg [han 2053247 5175 4
2. 5.
) | 6
3 I

16) Name(s) of person(s) supervising students. NOTE: One (1) chaperone for every ten (16) students

‘Tzacher(s) as chaperones:
Doy Hlian, Mary Case

Aldes(s) as chaperones:
—

E—

Parent(s) as chaperones.

17) How is this rip financed: (If it’s fund raising activities, list the fund raising activities, [f it’s a grant, give

title and number of the grant, student contributions, etc.)

WAMS Grant to pay for coach bus
Students will pay for the cost of their awn ticket, bring a bag lunch from home and ;,urchaqﬁ: dinner inNY,

8) What s the approximate cost per pupil for this trip?
Ticket prices: $35 each, Bag lunch from home, Dinner, $15= $50 per pupil —l

3

—
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&

19 Is any student excluded Fom attending this trip?  Yes No D If yes. explain why:
Students must be In good standing and have no behavioral concerns. Students must be enrolled In high school dance or—{

grehestra ¢lasses.

OCT-18-2000  13:397 W.A.H.8

20) What is the approximate cost all chaperones?

I Ticket $33

21) How many substitules are necessary? | 2 ] (& none specify)
Teacher Subject/Grade Teacher ] Subject/Grade
1.Dea Hlian Dance 8-12 4.
Z.Mary Case Music 6-12 5.
i 6.

} The medication(s) and/or procedure(s}, as prescribed by the student(s) physician, will be provided while

participating in the field wip % yﬁ,/??ﬂ M.czyéa f‘é‘ﬂﬁc“ prpy ,ﬁ
ol
Date

»
Yes 1] No D <
Signature: of' ¥ 01 NLu'se

23) This field trip request meets the needs of the BOE policy?  Yes B/No

Ne

Is this field trip recommended? Yes
Arrangements for students(s) medial needs have been made Yes E/ No D

>

- CENTRAL OFFICE RESPONSE

Date

‘ugnalum of School Prmcz

4 This {ield trip request has been reviewed and approved at the Superintendent’s level

This field trip request has been revigwed & ’d.is’g/oi approved

Ol e

&1gngaturc of Supermtcndent/Des;gnLe/ILD

23} This field wip request required Board of Education action for out of state or overnight field trip was
approved/denisd by the Board of Education during its meeting of

Signature of BOE/Designes Date

A copy of this request, when approved, will be returned to the School Priucipal.

MAR-ae-281E 19 23AM From: 283 373 6325 I0:CHIEF RCACEMIC OFR Pase:@183 R=96%
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L. REQUEST FOR FIELD TRIP
ALL FIELD TRIP FORMS MUST BE FAXED (203-574-8010) OR EMAILED TO THE
'~ SCHOOL’S INSTRUCTIONAL LEADERSHIP DIRECTOR.
ALL FIELD TRIPS REQUEST MUST INCLUDE THE APPROPRIATE COVER SHEET

OUT OF STATE - MUST BE RECEIVED FIVE (5) WEEKS FRIOR TO TRIP
| INSTATE - MUST BE RECEIVED THREE (3) WEEKS PRIOR TO TRIP

T, im request must be gpproved prior to collecting or committing any funds such
as down payments or making definite arrangements.

Date Submitted; 3-26-15 Name of Travel Agency (if applicable):  Boston Duck Tours

1} Requested by: Marnie Ford, Ivan Hernandez, Jodi Sarlo, James Thomas Carrington  Grade 7

Naine of Siaff Member School Grade level/Subject

2) How many students? 53

3) Name of destination: ‘The New England Aquarium and The Boston Duck Tours
4) City/State of destination: Bosion, MA
5) Departure: Tuesday June 2, 2015 7:30
Day Date Time
6) Return: _Tuesday June 2, 2015 7:00
 Day ' Date Time

7) Is school in session during this field trip? Yes

§) What unit 1n the curriculum does this field trip support?

This fleld irip supports the unit Bioclogy in grade 7 Science as well as grade 7 Social Studies.

9) What are the Common Core State Standards this field trip supports?

The CCSS this tmp supports is 7. L.1.1 in Science grade 7. . 1
The C3 Framework supporis D2 His. 13.6-8 in Social Studies.

10} What are the guiding questions from the curriculum this field trip will answer?

What are the processes, structures, and functions of living organisms that enable them to survive, reproduce, and carry
out the basic funciions of life?

What were the causes of the American Revolution from the perspective of citizens of Bci T?E @ E ﬂ V E m
_ID [

i
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11) What expecied performances will be taught by this field trip?

Expected performances consist of the analysis of processes, structures, and functions of Hiving organisms in the New
England Aquarium as well as in the city of Boston.

-The expeeted performances taught in this field trip will be the analysis of primary and secondary sources to evaluate

the historical impact of the creation of the United States.
i

12) How will you assess the learning that results from this field trip?

The students will create a fravel brochure of the aquarium citing facts learned, pictures, and other information.

The students will write a persuasive lefler examining which Bostonian sites were the most influential o the
independence of the United States.

13) Explain what educational value this field trip offers the students:

This trip offers students hands-on experiences and an opportunity to view marine |ife in its natural enviroument,

This trip offers students a unique view of historic Boston combined with the modern day to examine the growth of the
United Stafes,

—

4 Transpoﬂation:r Type/name of Approved PUC Carrier
Land Fet

15) Name(s) and phone number(s) of person(s) responsibie for organizing this trip:
Name Phone Number Name 1 Phone [vumber
1. Ivan Hemandez 203-374-8184 4 Jodi Sarle | 203-574-8184
2 Marniz Ford same 3.
"3 James Thomas same é
| i

16) Name(s) of person(s) supervisﬁlg students. NO'TE: Qune (1) chaperone for every ten (10) students.

Teacher(s) as chaperones: Ivan Hemandez, James Thomas, Marnie Ford, Jodi Sarlo, Kate Guisti

Aldes(s) as chaperones:
Ena Dover

Parent(s) as chaperones:
Thane Cresnn. Neb T Avinn. Tiga Valent)

17) How is this trip financed: (f it’s fund raising activities, list the fund raising activities. If it's a grant, give
title and number of the grant, student contributions, etc.)

The trip will be financed by fundraising, PBIS donation, PTA donation and student coutribution.

1 8) What is the approximate cost per pupil for this trip?
3

APR-16-2815 12t 24PN From: 2835746728 ID: CHIEF ACADEMIC OFR Faaeg:884 R=94%
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I s70.00

: If yes, explain why:

o

9 Is any student excluded from attending this trip? ~ Ves D No

20} What is the a@proxhnate cost all éllapemnes?

$70.00 per person

v 3

21) How many substitutes are necessary? | none (If none specify}

Teacher Subject/Grade Teacher "~ Subject/Grade
i 7 4,
2 5.
3 G,

223 The medication(s) and/or procedure(s), as prescribed by the student(s) physician, will be provided while

participating in the field fip
Yes .NOD Q/ﬁ_k’%m ) ;?J ‘%5-;’*/5@

Slgnature of School N@e Date

233 This field trip request meets the neads of the BOE pohc}? Yes w Na D

is this field trip recommended? Yes

Asrangements for students(s}. m,edq ve been made Yes @ Nc. EI
44 A 2050492
S nature é‘f’Schoo} Prm(:lpal Date

24) This field trip request has been reviewed and approved at the Superintendent’s level E/

This field trip request has been I‘BVKGW,?CI and is g j!appmved D
% U ) (il /| . N A
S1gnatum of Supclmtcndentf[)estgnee’lLD Date

25) This field trip request required Board of Fducation action for out of state or overnight field wip was
approved/denied by the Board of Education during its meeting of

Signature of BOE/Designee Date
A copy of this request, when approved, will be returned to the School Principal.

4
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REQUEST FOR FIELD TRIP Revised 07/17/13
ALL FIELD TRIP FORMS MUST BE FAXED (203-574-8010) OR EMAILED TO THE SCHOOL’S
INSTRUCTIONAL LEADERSHIP DIRECTOR.
ALL FIELD TRIPS REQUEST MUST INCLUDE THE APPROPRIATE COVER SHEET

” OUT OF STATE - MUST BE RECEIVED FIVE (5) WEEKS PRIOR TO TRIP

IN STATE — MUST BE RECEIVED THREE (3) WEEKS PRIOR TO TRIP

This request must be approved prior to collecting or committing any funds such as down payments or making
definite arrangements.

Date Submmed 3/30/15 Name of Travel Agency (if applicable): Land Jet Bus

Lines

1) Requested by: Meredith White-Clark Kennedy High School 11-12/Science i
Name of Staff Member School Grade level/Subject |

2) How many students? _50

3) Name of destination: Bodies World: Pulse Exhibition

4) City/State of destination: New York, NY

5) Departure: Monday 5/18/15 . 7:30AM
Day Date Time

6) Return: Monday 5/18/15 5:00PM
Day Date Time

7) Is school in session during this field trip? Yes

8) What unit in the curriculum does this field frip support?

This field trip falls under all units of study for Anatomy and Physiology or Human Biology students.

@EWLM\
HFAPR | 670 |\

BEOARD or~' EDUCI\TION

9) What are the Common Core State Standards this field trip supports?

S}



Common Core:

CCSS. ELA-LITERACY RST.11-12.5

-Synthesize information from a range of sources (e.g., texts, experiments, simulations} into a coherent
understanding of a process, phenomenon, or concept, resolving conflicting information when possible,

Science Core Framework:
Physiology

-As a result of the coordinated structures and functions of organ systems, the internal environment of the
human body remains relatively stable (homeostatic) despite changes in the outside environment.

-Organisms have a variety of mechanisms to combat disease.

10) What are the guiding questions from the curriculum this field trip will answer?

How do the cardiovascular, respiratory, integumentary, nervous, skeletal, muscular, digestive and immune system
work independently and together for the body to function?

How does the embryo grow inside a women’s body?

How does disease affect the body?

11) What expected performances will be taught by this field trip?

-As a result of the coordinated structures and functions of organ systems, the internal environment of the
human body remains relatively stable (homeostatic) despite changes in the outside environment.
-Organisms have a variety of mechanisms to combat diseases

-Students will apply the knowledge they have learned to help them in anatomy and physiology classes or

- 12) How will you assess the learning that results from this field trip?

-Students will complete questions in each body system exhibit as a classwork grade.

13) Explain what educational value this field trip offers the students:

This trip offers students the opportunities to see real life like examples of the organs they study in Anatomy and
Physiology. It offers them the opportunity to see how embryos grow in the female body and how disease can affect
organ systems.

14) Transportation: Type/name of Approved PUC Carrler

Land Jet Bus Lines (coach bus) Waterbury, CT

15) Name(s) and phone number(s} of person(s} responsible for organizing this trip:

Name Phone Number Name Phone Number

Ii. Meredith White-Clark | 203-574-8150/203-260- 4
3




6032

16) Name(s) of person(s) supervising students. NOTE: One (1) chaperone for every ten (10) students.

Teachex(s) as chaperones: Meredith White-Clark, Laura Borges, Linda Miceli

Aides(s) as chaperones:

Parent(s) as chaperones: Mr. White, Mrs. Vega

i

17y How is this trip financed: (If it’s fund raising activities, list the fund raising activities. If it’s a grant, give
title and number of the grant, student contributions, etc.)

-Students will pay the cost of adimission and the bus.

18) What is the approximate cost per pupil for this {rip?

$45 pp (Bus- $1283.00, Tickets $17pp)

19) Is any student excluded from attending this trip?  Yes No LX]  Ifyes, explain why:
20) What is the approximate cost all chaperones?
none
21) How many substitutes are necessary? 2 (If none specify)
| Teacher Subject/Grade Teacher Subject/Grade l
1. Meredith White-Clark | Science/11-12 4, ‘
2. Lauwra Borges Science/ 9-12 5.
3. o.

22) The medication(s) and/or procedure(s),

participafing in the fleld\riy

y

Yes No

%ﬁ/ﬁﬂ Qi /yyfac

Y.

(

23) This field trip request meets the needs of the BOE policy? Yes

ignature of School Nurse

'

4

as prescribed by the student(s) physician, will be provided while

-34S

Date

No| ]




24) This field trip request has been reviewed and approved at the Superintendent’s level | /}—

This field trip request has been reviewed and is Imt app}’oyfi N ;

<,”/”/ . Y~2-/\
Slgnatura of Supermtendent/Demgnee/ILD Date

25) This fleld trip request required Board of Education action for out of state or overnight field irip was
approved/denied by the Board of Education during its meeting of

Signature of BOE/Designee Date

A copy of this request, when approved, will be returned fo the Scheol Principal.



REQUEST FOR FIELD TRIP
ALL FIELD TRIP FORMS MUST BE FAXED (203-574-8010) OR EMAILED TO THE
SCHOOL’S INSTRUCTIONAL LEADERSHIP DIRECTOR.
ALL FIELD TRIPS REQUEST MUST INCLUDE THE APPROPRIATE COVER SHEET

. | OUT OF STATE -~ MUST BE RECEIVED FIVE (5) WEEKS PRIOR TO TRIP
IN STATE — MUST BE RECEIVED THREE (3) WEEKS PRIOR TO TRIP

" This request must be approved prior to collecting or commitfing any funds such
as down paymenis or making definite arrangements.

Date Submifted:  April 15,2015 ' Name of Travel Agency (if applicable):
1} Requested by: Dino Pantoni JFK 9-12
Name of Staff Member - Schoeol Grade level/Subject

2} How many students? 80 Bilingual Students

3) Name of destination: Six Flags New England
43 City/State of destination: Anawam, MA
5% Departure:  Saturday, May 30, 2015, at 8:00 am
Day Date | Time
6) Return: Saturday, Mav 30, 2015. bv 8 pm
Day . Date Time

73 Is school in session during this field trip? No

8) What unit in the curriculum does this field trip support?

( Cultural Diversity

@) What are the Common Core State Standards this field trip supports?

| Being exposed to different forms of cultural life within the United States

10} What are the guiding questions from the curriculum this field trip will answer?

How de Americans spend their leisure time and how is it different and similar to their experiences in native
countries.




11) What expected performances will be taught by this field trip?

Learning how to navigate the-park in English, using basic commands and requests; being able to follow a map
in English as well as to experience American life.

L

12) How will you assess the leaming that results from this field trip?

Students will write about their experiences.

!

13) Explain what educational value this field trip offers the students:

Being foreed into situations where they have to use their English language skills.

fa—

4y Transportation: Type/name of Approved PUC Carrier

Dafour

15} Name(s) and phone number(s) of person(s) responsible for organizing this {rip:

Name Phone Number Name Phone Number
{. Dino Pantoni 203-982-8176 4
2. Luann Capolupo 203-574-8150 3.
3 6

16) Name(s) of person(s) supervising students. NOTE: One (1) chaperone for every ten (10) students.

Teacher(s) as chaperones; Mr. Pantoni, Ms. Vargas, Ms. Capolupo

Addes(s) as chaperones: Ms. Finelli, Ms. Acosta

Parent(s) as chaperones: Mrs. Pantoni, Mr. and Mrs. Daiz, Ms. Munali

17) How 1s this trip financed: {If it’s fund raising acfivities, list the fund raising activities, If it’s a grant, give
iitle and number of the grani, student contributions, etc.)

Students are paying themselves




18} What is the approximate cost per pupil for this trip? $60 per student, including entrance, meal ticket and
transportation

. |

19} Is any student excluded from attending this trip?  Yes No | x| Ifyes, explain why:

20) What is the approximate cost all chaperones?

($6o

21) How many substitutes are necessary? | N/A (If none specify)

Teacher Subjeet/Grade Teacher Subject/Grade
1 4.
2. 5
3 6.

22) The medication(s) and/or procedure(s), as prescribed by the student(s) physician, will be provided while
participating in the field trip

Yes w No Lﬂﬁwﬂﬂwfﬁ py m@ ;fJ ,1/,_ T /_Sw

\ Slgnatme of School Nurse Date

23) This field trip request meets the needs of the BOE policy? Yes >< I No D

Is this field trip recommended? Yesg ~ No

Arrangements for students(s) medial eed7ave bﬁiﬁf Yes 5</ No D
] J ] ]
/4N * Y /oofys
' / I}é’[e

// Sign ot School Prmmpal

24) This field trip request has been reviewed and approved at the Superintendent’s level E//

This field trip request has been reviewed and is not approved
7 » !
C_./ — ) _’/y(’:“Z—mm ‘ // &L/‘
v —
QIW eridie deaﬂt/Deswnee/ILD . . Date
e

25) This field trip request required Board of Education action for out of state or overnight field trip was
approved/denied by the Board of Education during its meeting of

Signature of BOE/Designee Date
4



REQUEST FOR FIELD TRIP i
ALL FIELD TRIP FORMS MUST BE FAXED (203-574-8010) OR EMAILED TO THE
SCHOOL’S INSTRUCTIONAL LEADERSHIP DIRECTOR.
ALL FIELD TRIPS REQUEST MUST INCLUDE THE APPROPRIATE COVER SHEET

x OQUT OF STATE - MUST BE RECELVED FIVE (5) WEEKS PRIOR TO TRIP
IN STATE - MUST BE RECEEVED THREE (3) WEEKS PRIOR TO TRIP

This request must be approved prior to collecting or committing any funds such
as down payments or making definife arrangements.

Date Submitted: April 22, 2015 ~ Name of Travel Agency (if applicable):  none

1) Requested by: Marnie Valletta, Wilby High School, English 12/Senior Class Adviisor

Name of Staff Member School Grade level/Subject

2) How many students? 100 students

3} Name of destination: Six Flags New England Amusement Park

4) City/State of destination: Agawam, Massachusetis

5} Departure: Tuesday, June 2, 2015 8:30 am

Day Date Time
Tuesday, June 2, 2015 7:30 pm
6) Retum:

Day Date Time

7) Is school in session during this field trip? yes

8) What unit in the curriculum does this field trip support?

The field trip will support the Cellaborative Person and Respectful Person school wide rubrics at Wilby
High School.

§) What are the Common Core State Standards this field trip supports?

CCSS ELA-Literary, SL.11-12.1.b

Working with peers to promote civic democratic discussions and decision-making, set clear goals and
deadlines, and establish individual roles as needed.

10) What are the guiding questions from the curriculum this field trip will answer?

How can we work together to achieve a common goai?




11) What expected performances will be taught by this feld trip?

The cxpected perfermance for this field trip is for students to work collaberatively fo achieve a
common goal and to respectful of one another, as well as, all others.

12y How will you assess the learning that resuits from this fieid trip?

Collaborative Person rubric and Respectful Person rubric.
A questionnaire will be distributed at the conclusion of the trip.

13) Explain what educational value this field trip ofters the students:

The students will engage i a variety of activities to work together as a group. Also, the field trip will
help to develop interpersonal skiiis.

a—

4y Transportation: Type/name of Approved PUC Carrier

Landiet

15) Name(s) and phone number(s) of person{s) responsible for organizing this trip:

Name Phone Number Name Phone Number
1. Marnie Valletta 203-592-2979 4
5.
3 6

16) Name(s) of person(s) supervising students, NOTE: One (1) chapercne for every ten (16) students.

Teacher(s) as chaperones: Marnie Valletta, Jamie Farrell, Tara Doyle

Aides(s) as chaperones: Karri Gibson, Faye Dilorenzio

Parent(s) as chaperones: Todd Cicchetti, Noraida Veiara, Beatrice Gonzalez, Andrea Alston, Ms. Tarver

17) How 1s this trip financed: (If'it’s fund raising activities, list the furd raising activities. If it’s a grant, give
title and number of the grant, student contributions, etc.)

This trip is funded from the proceeds of Powder Puff Activity and the Homecoming Dance that was
sponsored and ran by the Senior ¢lass.

T o~ . i , . 1 v . oy 3

18) What is the approximate cost per pupil for this trip?
3



$50.00 per student

19) Is any student cxcluded from attending this trip?  Yes No [ Ifyes, explain why:

This trip 1s aligned with PBIS standards. Any sludent that has excessive suspensions or absences will not be
allnwed tn attend ner Admimictratinn Adminigtration hag the vichi refniee a etndent haced an theoe oridelineg

)

0) What 1s the approximate cost alt chaperones?

Chaperones will be paid for by the park.

21) How many substitufes are necessary? | 3 (If none specify)
Teacher Subject/Grade Teacher Subject/Grade
| Marnie Valletia Fnglish 12 e
2 Jamie Fairell Science 3
3.Tara Doyle ) English - 6.

22} The medication(s) a11dfwedure(s), as prescribed by the student(s) physician, will be provided while

participating in the ﬁ%@tiip
ves [ No Jgo&?g/@cz/mm/@/(/ Vé///S |

Signature of School Nurse Date

23) This field trip request meets the needs of the BOE policy? Yes 2 No D

Ts this field trip recommended? Yes [~ |

Arrangements for students(s) medial needs have bee;lrl made Yes | & No D
™ fIE e / r :f ‘ et
hlin KA Yaah o
T

Sig/nature of School Principal ~ Date

24) This field trip request has been reviewed and approved at the Superintendent’s level @/ |

This field trip request has been reviewed 9/1% ngt approved D

OUEL A Y- 274

=17
Sigr{ai‘{]re of Superintendent/Designee/ILD Date

25) This field trip request required Board of Education action for out of state or overnight field trip was
approved/denied by the Board of Education during its meeting of

Signature of BOE/Designee Date

A copy of this request, when approved, will be retarned to the School Principal.
4
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REQUEST FOR FIELD TRIP

403 B73 6326

ALL FIELD TRIP FORMS MUST BE FAXED (263-574-8010y OR EMAILED TO THE
SCHOOL'S INSTRUCTIONAL LEADERSHIP DIRECTOR.
ALL FIELD TRIPS REQUEST MUST INCLUDE THE APPROPRIATE COVER SHEET

bY I OUT OF STATE — MUST BE RECEIVED FIVE (5) WEEKS PRIOR TO TRIP
IN STATE —~MUST BE RECEIVED THREER (3) WEEKS PRIORTO TRIP

This request must be approved prior to collecting or committing any funds such
as down paymenis or making definiie arrangements.

Date Submitted;  4-13-15 Name of Travel Agency (if applicable):  N/A
1) Requesied by: Patricia Theriault Waterbury Arts Magnet School  Grade 6, reading
Name of Staff Member School (Grade level/Subject

2) How many students? 116 Grade 12

3) Name of destination: Six Flags

4y City/State of destination:  Agawam, Massachusetts

5} Departure: Friday June 5, 2015 1:00 p.m,
Day Date Time
&) Return:  Friday June 5, 2015 10:30 p.m.
Day Date Time

7} s school in session during this field trip? Yes

%) What unit in the curriculum does this field trip support?

This is the senior class trip.

9) What are the Common Core State Standards this field trip supports?

10) What are the guiding questions from the curricutum this field trip will answer?

APR-ZE-2815 16: 32AM From: 283 573 6325

ID:CHIEF ACARDEMIC OFR Page: 284
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| 11) What expected performances will be taught by this field trip?

203

573 6326 P.0O0G

Students will exhibit positive bebavior throughout the day,

12) How will you assess the learning that results from this field trip?

13} Explain what educational value this field trip offers the students:

oy

4) Transportation: Type/mame of Approved PUC Carrier

Figst Student Bus Watertown, CT 860-274- 5212

15) Narne(s) and phone number(s) of person(s) responsible for organizing this trip:

MName

Phone Number

MName

Phome Mumber

1. Patrigia Theriaulk

203-7212075

Z.Debbie Benjamin

203228-4268

”
)

16) Name(s) of person(s) supervising students. NOTE: One (1) chaperone for every fen (10) students.

Teachers and parents as chaperones: Please see attached sheet.

L

17) How is this trip financed: (If it’s fund raising activities, list the fund raising activities, Tfit’s a grant, pive

title and number of the grant, student contributions, etc,)

Trip will be paid for by the Senior Class Fund.

pa—y

§) What is the approximate cost per pupil for this trip?

Trip will be paid for by the sentor fundraising.

APR-Z8-2@15 168: 334M

Fram: 2803 373 8325

ID: CHIEF RACRDEMIC OFR

Faoe:0BS R=96x




QCT—IS—ZOOO 13:37 W.A. M8 203 B73 6325 F.006

19j I3 any student excluded from attending this trip?  Yes j No If yes, explan why:

L]

0) What is the approximate cost all chaperones?

No cost to chaperones.

21) How many substitutcs are necessary? E 3 (If none speeify}
Teacher Subject/Grade Teacher Subject/Grade |
[.Debbie Benjamin High School Business 4,
2. Patricia Theriauk Grade 0 reading 5,
3. 8.

22} The medication(s) and/or procedure(s), as prescribed by the student(s) physician, will be provided while
participating in the field{rip (/"‘*\
Yes E Ne : ‘%_d i, ‘vb?,;c:s —\5
Sigr\l\yturc of §ETTOU{ Nurse Date

23) This field trip request meets the needs of the BOE policy? Yes E No D

ls this field trip recommended? Yes E No

Arrangements for students(s) megial needs haye becn made Yes ] No

s xThas 4205

gn&mre @hooi Prmcxpal Date

R T e
o

Y27

S1g,natl.#e of Supermtcndcm/DcmgneefILD Date

25) This field trip request required Board of Education action for out of state or overnight field trip was
approved/denied by the Board of Education during its meeting of

Signature of BOE/Designee Date

A copy of this request, when approved, will be returned fo the School Principal.

APR-2B-2815 18:33AM From: 203 573 A325 10:CHIEF ACADEMIC OFR Fase:BBL  R=95%
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Parent and Teacher Chaperanes

Debbie Benjamin
Patricia Therault
Amy Saunders
Krista Benjamin
Elisa Griffin

Mr. Weaver
Mrs. Weaver
Mrs. Hutchinscn
. Mrs. Zenick

10, Mrs. Dugan

11, Mr. Keane

12, Mrs. 'Doucette

D@ N O W N
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REQUEST FOR FIELD TRIP

203 Bya

ALL FIELD TRIP FORMS MUST BE FAXED (203-574-8010) OR EMAELEE) TO THE
SCHOOL'S INSTRUCTIONAL LEADERSHIP DIRECTOR.
ALL FIELDR TRIPS REQUEST MUST INCLUDE THE APPROFRIATE COVER SHEET

X OUT OF STATE - MUST BE RECEIVED FIVE (5) WEEKS PRIOR TO TRIP
IN STATE - MUST BE RECEIVED THREE (3) WEEKS PRIOR TO TRIP

This request must be approved prior to collecting or committing any funds such
as down paymenis or making definite arrangements.

Date Submitted:  April 2, 2015 Name of Travel Agency (if applicable): Land Jet
1) Requested by: Amy I."Heureux WAMS 7"ianguage arts/science
Name of Staff Member School Grade level/Subject

2) How many students? 180-190 {(approximation)

3) Name of destination: Bronx Zoo

4) City/State of destination: _Bronx, New York, NY

51

5) Departure: Monday June I’ 8:15am
Day Date Time

6) Return: Monday June 1® 5:00pm
Day Date Time

7y 1s school in session during this field wip?  Yes

8) What unit in the curriculum does this field trip support?

The units vary depending on the time of the year and grads level, however, this trip touches upon several units.

9) What are the Commen Core State Standards this field trip supports?

Science (grades 7 and 8): 7.2.8, 7.2.b, 8.2b

Language Arts: SL.7.1c, W.7.3d, W.7.3¢

10) Whatare the guiding questions from the curticulum this Tield frip will answer?

and cvents?

1) What are all organisms composed of, how are they sustained, and how do they perform basic life functions?
2) How does the cnvironment play a role in an organisms’ overali livelihood?
3} How can we use precise language, relevant descriptive details, and sensory lanpuage to captire experiences

4y How can we pose questions that elicit elaberation with relevant observations and ideas that bring about discussion?




OCT-18-2000 13:37 W.AM.S 203 573 6325 P.GO3

11) What expecied performances will be taught by thas field trip?

Students will be expected lo liston attentively so that they will be able to absorb relevant/crucial information pertinent
to reflective/comprelicnsive discussions during and after the trip and so that they will be able fo complete any and all
of their written assignments based upon their experisnces at the Bronx Zoo.

12) How will you assess the learning that results from this field trip?

| Students will participate in class discussions and be prepared to answer various reflective/eritical forms of questioning
related to their overall experience at the park,

-

13) Explain what educational value this field trip offers the students:

This trip is lined to several science/language arts Common Core CT state standards and will ultimately prove to enrich
our student’s minds with knowledge pertaining to living organisms. They will then take this newly acquired knowledge
and apply it in their regular classes.

.

4) Transportation: Type/name of Approved PUC Carrier

Land Jet (1-203-755-1647)

15) Name(s) and phone number(s) of person(s) responsible for organizing this trip:

Name Phone Number Napae Fhone Number
gy LHeumenx Cell: 880 seool phone f# 203-573-6300 | 4 Cynthis Winklemann 203-573-6300
2.Kim Gordon 203-573-6300 5. Mait Rusinski 203-823-6894
3Cheri Crossiey 203-573-6300 6 Dave Battisti 203-982-1660

16) Name(s) of person(s) supervising students, NOTE: One (1} chaperone for cvery ten (10) students.

Teacher(s) as chaperones: Amy L'Heureux, Valerie Rinaldi, Lynn Krawezyk, Kim Gordon, Elisa
>’ Agostino, Cvnthia Winklemann, Matt Rusinski. Matt Domenichini, Dave Battisti

Aides(s) as chaperones: Sarah Edmonds, Suzanne Jacob-Muccino

Parent(s) as chaperones: To be Announeed/As Needed

17) How is this trip financed: (If it"s fund raising activities, list the fund raising activities. If it’s a grant, give
title and number of the grant, student contributions, etc.)

Students are coniributing $20 each to the cost of the trip. Also, $1174.50 will used from the 7" Grade Activity fund
{previously earned) that will be used to fund the trip.
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18) What is the approximate cost per pupil for thes teip?
$20.00

19) Is any student excluded from attending this trip?  Yes D Mo D If yes, explain why:

Studeuts would do not meet pre-determined criteria (will be identified on the permission slip at the beginning of May)
will not be allowed to attend.

20) What is the approximate cost all chaperones?
[ $90.00 (After the discount from the Bronx Zoo)

SIS |

21) How many substifutes are neccssary? | None (Ef none specify) *NOTE* Pre-determined teachers will stay
back for the “intervention day™ to work with the stndents that are not gttending.

[ Teacher Subject/Grade Teacher Subject/Grade
na 4.
2. 5.
3 G. _J
22) The medication{s) and/or procedure(s), as prescribed by the student{s) physician, will be provided while
pammpatmg in the field trip — 7T
n '::--T':) --------'—"- _ ) ¢ ;i
Yes |v'| No ( Moy TR T 1618
Signature.of SchoofNursc Date

23) This ficld trip request meets the needs of the BOE policy? Yes E No D

Is this field trip recommended? Yes| x Mo D

ds have been made Yes | x No
gy 4(‘ ﬁi{@ﬂ , D %“i&"!r

Arrangements for studentg(s)n ;

A \ ngna&:ﬁﬁ?choot Principal Date

\J | CENTRAY OFFICE RESPONSE

24) This field trip request has been reviewed and approved at the Superintendent’s level {3

Wﬂ%@/wgmﬂm 5&‘%7;/5 Date

25) This field trip request required Board of Education action for out of state or overnight ficld trip was
approved/denied by the Board of Education during its meeting of

Signature of BOE/Designee Date
4
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ALL FIELD TRIP FORMS MUST BE FAXED (203-574-8010) OR EMAILED TO THE
SCHOOL’S INSTRUCTIONAL LEADERSHIP DIRECTOR.
ALL FIELD TRIPS REQUEST MUST INCLUDE THE APPROPRIATE COVER SHEET

x | OUT OF STATE - MUST BE RECEIVED FIVE (5) WEEKS PRIOR TO TRIP
IN STATE - MUST BE RECEIVED THREE (3) WEEKS PRIOR TO TRIP

This request must be approved prior to collecting or committing any funds
such as down payments or making definite arrangements.

Date Submitted;  4/17/15 Name of Travel Agency (if applicable):
1) Requested by: Luanelly Iglesias NEMS 8th

Name of Staff Member School Grade level/Subject
2) How many students? A0

3) Name of destination:  Old Sturbridge Village '

4) City/State of destination: 1 Old Sturbridge Village Road, Sturbridge, MA 01566

5) Departure; Friday, 5/15/15 8:00am
Day Date Time
6) Return: Friday, 5/15/15 2:00pm
Day Date Time

7) Is school in session during this field trip?  yes

8) What unit in the curriculum does this field trip support?

Chapter 5 = Life in the English Colonies

9) What are the Common Core State Standards this field trip supports?

Opportanities for Museums and Other Groups

Offer engaging, historically accurate, positive experiences for children of all ages and abilities in an environment
where all children feel they can coniribute

Provide educational materials, resources and outreach activities to schoal districts.

10) What are the guiding questions from the curriculum this field trip will answer?

Describe how people live suring the colonial times.
Explain how the climate and geography affect the colonial economy
Explain what role did women and men played in the colonial economy.

2

</



Apr. 20 2010 10 458M No. 4384 P, 3

11} What expected performances will be taught by this field trip?

Students will learn about the history of the colonial times, how people live, depend on, how they developed
their economy and the role of citizen’s members of the society..

12) How will you assess the learning that results from this field trip?

Quiz, verbal guesiions

13} Explain what educational value this field trip offers the students:

This field trip will help students gather historical information and understand casual factors to appreciate the life of the
colonial times, their cconomy system the role of the citizens and their government sustem

ey

4) Transportation: Type/name of Approved PUC Cattier

School Bus

15) Name(s) and phone number(s) of person(s) responsible for organizing this trip:

Name Phone Number Name Phone Number
1. Mrs. Lognelly Iplesias 203 574 82335 4
2. Mrs. Ermira Isaky Lnmie 3,
k! 6

16) Name(s) of person(s) supervising students. NOTIC: Oune (1) chaperone for every ten (10) students.

Teacher(s) as chaperones: VA& W" o

Aides(s) as chaperones: \,l)

Parent(s) as chaperones:

17) How is this trip financed: (If #'s fund raising activities, list the fund raising activities. Ifit’s a grant, pive
title and number of the grant, student contributions, efe.)

The tour is free . Gear Up will cover for the cost.

et

8) What is the approximate cost per pupil for this trip?

50
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19) Is any student excluded from attending this wip?  Yes Ij No If yes, explain why:

[ ]

0) What is the approximaie cost all chaperones?
50

21) How many substitutes are necessary? | none (If none speeify)

Teacher Subject/Grade Teacher Subject/Grade

l. 4.

2. 3.

3. 6.

22} The medication(s) and/or procedure(s), as prescribed by the student(s) physician, will be provided while
participating in the field trip

’ <
veo [ ] we [ Drus st daths
LORL Y\M Signature of School Nurse Date

23) This field trip request meets the needs of the BOE policy? Yes m/ No D

I3 this field trip recommended? Yes B’ No D

Amangements for students(s) medial needs have begn made Yes No D
ICTTITTN Halis
Slgnmure c:f school Pringipal Date
CENTRAL OFFICE RESPONSE

24) This field trip request has been reviewed and approved at the Superintendent’s level @/

This field trip request has be;r;gwew:i\ s lnot approved D
AN ! ~2 7~ {

Jv )
§lgna{uia of SupcrmtﬁndameﬁSLgnce/ LD Date

25) Thig field trip request required Board of Education action for out of sfate or overnight field trip was
approved/denied by the Board of Education during its meeting of

Signature of BOE/Designee Date

A copy of this request, when approved, will be returned to the Schoel Principal.
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REQUEST FOR FIELD TRIP
ALL FIELD TRIP FORMS MUST BE FAXED (203-574-8010) OR EMAILED TO THE
SCHOOL'S INSTRUCTIONAL LEADERSHIP DIRECTOR,
ALL FIELD TRIPS REQUEST MUST INCLUDE THE APPROPRIATE COVER SHEET

OUT OF STATE - MUST BE RECEIVED FIVE (5) WEEKS PRIOR TO TRIP
i f IN STATE - MUST BE RECEIVED THREE (3) WEEKS PRIOR TO TRIP

This request must be approved prior to collecting or committing any funds such
as down payments or making definite arrangements.

Date Submitted;  4/21/15 Name of Travel Agency (if applicable): _
1) Requested by: Joseph Brady WAMS HL.5. Mathematics
Name of Staft Member School Grade level/Subjeet

2) How many students? 39

3) Name of destination: Liberty Science Center

4y City/State of destination:  Jersey City, WJ

5) Depatture: Tuesday 5/26/15 6:00 AM
Day Date Time

6) Return: Tuesday 5/26/15 6:30 PM
Day Date Time

7} Is school in session during this field trip? Yeg

8) What unit in the curriculum does this field trip support?

Mathematical Modeling
Functions and Their Graphs

9) What are the Common Core State Standards this field trip supports?

CCSS.MATH.PRACTICE MP1 Make sense of problems and persevere in solving ther.
CCSS MATH PRACTICE MP4 Model with mathematics,

10) What are the guiding questions from the cwrriculum this field trip will answer?

r’[—iow can mathematical models be used to predict future values?
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11) What expected performances will be taught by this field trip?

Make connectictions between math, scicnoe, and technology.
Model and interpret data,

12) How will you assess the learning that results from this field trip?

Students will write a reflection on their experiences. Students will ereate scatter plots of data related (o information
from the Liberty Science Center. Students will find mathematical models that best fit the data and usc the models 0
predict future values.

13) Explain what educational value this field trip offers the students:

Smcdents will explore exhibits that connect math, science, and technology. Students will view a live surgery and have
the opportunity to agk questions regarding the procedure. Students will connect research done prior to the teip with
information and exhibits explored on the trip.

14} Transportation: Type/name of Approved PUC Carrier

Land/Jet Ine,

15) Name(s) and phone number(s) of person(s) responsible for organizing this trip:

Mame Phone Number Name Phone Number
1. Joseph Brady 203-573-6300 4
2 Peanis-Bobyim | 200 = £33 >
3 6

16) Name(s) of person(s) supervising students. NOTE: One (1} chaperone for every ten (10) students.

Tcacher(s) s chapcerones; Joseph Brady

Aides(s) as chaperoncs: Sam Brown

Parent(s) as chaperoncs:

Df("n‘\;? grk-ﬁy 3 6)‘_(_(”3,— _.f \)mjlh;,h \"‘/‘fh\.{{"_

17) How is this wip financed: (If it’s fund raising activities, list the fund raising activities, 1fit's a grant, give
title and number of the grant, student contributions, ete.)

Bus — paid for by Magnet School Grant
Student Contributions will cover (he rest.

—t

8) What is the approximate cost per pupil for this trip?

$30

Fad
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19} Is any student excluded from attending this trip?  Yes j No -_}il If yes, cxplain why:

20) What is the approximate cost all chaperongs?
$40 -
21} How many substifutes are necessary? | 1 (If nonc specify)
Tencher Subject/Grade Teacher Subject/Grade
1. Joseph Brady H.S. Mathematics 4, o
2 5 N
: ] ‘

22) The medication(s) and/or procedure(s), as prescribed by the student(s) physician, will be provided while

pzuthpatmg in the field trip o —_._
PR T S
Yes . No il

23) This ficld trip request meets the needs of the BOE policy? Yes @ No

M-\
Signaturé of School Nirse Date

[s this field trip recommended? Yes lg No []

Arrangements (or students(s) megdi

'edb havc:bgr%nadc Yez, IE/ No D

ARG

@1g¥turc ogfcho wlgnnupal Date

TRAL (E)F FICE RESPONSE

24) This field trip request has been reviewed and approved at the Superintendent’s level [9/

This field trip request has bec wewcd and 4% net approved D y
e e

Signatu /)s r tndcnt/Demg:ncc/lL [ Date
W Usdr-g

23} This ficld uip request required Board of Education action for out of state or ovemnight tield trip was
approved/denicd by the Board of Education during its meeting of

Signature of BOE/Designec Date

A copy of this request, when approved, will be returned to the School Principal.
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WATERBURY

Public Schools

Foday’s Students, Tomorrow's Leaders

CENTRAL OFFICE: RECEIVED STAMP/INITTALED

FIELD TRIP REQUEST FAX/EMAIL COVER SHEET

School Name:
Wilby High School

Your Name:
Mr. Anthony J. Mango

Today’s Date:
April 28, 2015

Date/s of Field Trip
_Wednesday, May 20, 2015

In State: [0 Out of State X

Qut of State

Number of students

40-50
Number of chaperones

4-5

Nurse's Signature: [
Principal’s Signature: []
Number of Pages Attached: =T

) ~ [DECEIVER

ey
O
A

CLCRK
BOARD OF EDUCATION
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Revised 07/17/13

REQUEST FOR FIELD TRIP
ALL FIELD TRIF FORMS MUST BE FAXED (203-574-8010) OR EMATLED TO THE
SCHOOL’S INSTRUCTIONAL LEADERSHIP DIRECTOR.
ALL FIELD TRIPS REQUEST MUST INCLUDE THE APPROPRIATE COVER SHEET

| X QOUT OF STATE - MUST BE RECETVED FIVE (5) WEEKS PRIOR TO TRIP
IN STATE — MUST BE RECEIVED THREE (3) WEEKS PRIOR TO TRIP

This request must be approved prior to collecting or committing any funds such
as down payments or making definite arrangements.

Date Submilted: Wednesday, April 2, 2015 Name of Travel Agency (if applicable):

1) Requested by: Anthony J. Mango Wilby High School 11-12 / Culinary Arts
Name of Staff Member School Grade level/Subject

2) How many students? 40-50

3) Name of destination: The Culinary Institute of America/FDR Museum

4) City/State of destination: Hyde Park, New York

5) Departure:  Wednesday ' May 20,2015 7:30 am.
Day Date Time

6) Return: Wednesday Mav 20, 2015 6:00 p.m.
Day Date Time

7) 1s school in session during this ficld trip? Yes

%) What unit in the curriculum does this field trip support?

This [ield trip supports the School to Careers unit of the curriculum as well as Food Production and Service.

9) What are the Common Core State Standards this field tip supports?

This field trip supports content standard 8.16-Students will analyze career paths within the hospitality. food
production and services industry.

10) What are the guiding questions from the curriculum this field trip will answer?

What careers are available in Culinary Arts? How can we apply our ¢lassfpom EC@EC[ KWEt
mdustry practices? e e, - ]
: [T Rz 75 1
"CLERK
BOARD OF EDUCATION
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11) What expected performances will be taught by this ficld trip?

Students will tour CTA asa way to see a post secondary education environmént in the ares of Ciflinary Arts,
in person. Students will ghserve roles and functions of individuals engaged in food preduction and service
carecrs, as well as tour facilities ask questions and interview employees and managerment.

12) How will you asscss the learning that results from this field trip?

Students participating in this ficld trip will examine education and training requirements for carecr paths in
Culinary Arts, by researching on the trip and presenting a report.

13) Explain what educational value this field trip offers the students:

This trip will demonstrate to the students, what the Wilby Culinary Arts classroom can lead them to, after
high school at college & after college. It also coincides with, both the CT & 1J.8. Federal, educational
framework guidclines. We will be touring the College, Food Service Facilities, .

pa—

4) Transportation: Type/name of Approved PUC Carrier

TTR Transportation

15 Name(s) and phone number(s) of persnn(s) responsible for organizing this trip:

Name Phone Number Narae Phone Number

Anthony Mango (203)574-8329
i | ,

16) Name(s) of person(s) supervising students. NOTE: One (1) chaperonc for every ten (10) students.

Teacher(s) as chaperones: Mr. Anthony 1. Manpo

Audes(s) as chaperones: Ms. Carrie Gibson, Mr. Shelby Davis (Attendance counselar)

Parent(s) as chaperones: Ney Muzzio

17) How is this trip financed: (('it"s fund raising activitics, list the fund raising activitics. 1f'it’s a grant, give
title and number of the grant, student contributions, etc.)

Carl Perkins Grant, Culinary Arts Fundraisers, minimal student contribution

18} What is the approximate cost per pupil for this trip?

$15.00-20.00

9) Is any student exchuded from awending this trip?  Yes l:] No It yes, explain why:

—_
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20) What is the approximate cost all chaperones?

MN/A

21) How many substitutes arc necessary? l:, (If mone specify)

Teacher Subject/Grade Teacher Subject/Grade

Mr. Anthony J. Mango -

Culinary Aris

22) The medication(s) apd/or prodaéure(s). as prescribed by the student(s) physician, will be provided while

paﬂi:cipaﬁng in theffield tri 7
L
Y?/ qo \ ' M HA30-/3

Signature of School Nurse Date

23) This field trip request meets the needs of the BOE policy? Yes No

Is this field trip recommended? Yes K No l_—

Arrangements for students(=) medial needs have been made Yes No
Dalis. K A 4laq/is”
Signature of School Principal Date

CENTRAL OFFICE RESPONSE

24) This field trip request has boen reviewed and approved at the Superintendent’s level

/

Thus field irip request has been reviewed and is not “.-prcwed - /
|_,_,4".\{,-/ / ;f [, P\AMA L . ¢ i A
i gnatu‘re of Superintendent/Designee/TLD [ Date

25) This field trip request required Board of Education action for out of state or overnight field trip was
approved/denied by the Board of Education during its mecting of

Signature of BOE/Designee Date

A copy of this request, when approved, will be returned to the School Principal.
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Today’s Students, Tomorrow’s Leaders
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FIELD TRIP REQUEST FAX/EMAIL COVER SHEET

#H434

School Name: Kénnedy High School

Your Name: Arianne Salcito 4 L}

i

Today’s Date: April 14,2015

Date/s of Field Trip May 27, 2015

In State 0  Out of State X

Number of students: 50 -

Number of chaperones: 5

i \
Nurse’s Signature: [

Principal’s Signature: [\

g e

| Number of Pages Attached:

| e
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ECEI VE[I:)

795 |
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REQUEST FOR FIELD TRIP

ALL FIELD TRIP FORMS MUST BE FAXED (203-574-8010) OR EMAILED TO THE
SCHOOL’S INSTRUCTIONAL LEADERSHIP DIRECTOR.
ALL FIELD TRIPS REQUEST MUST INCLUDE THE APPROPRIATE COVER SHEET

x | OUT OF STATE —MUST BE RECEIVED FIVE (5) WEEKS PRIOR TO TRIP
IN STATE —~ MUST BE RECEIVED THREE (3) WEEKS PRIOR TO TRIP

This request must be approved prior to collecting or committing any funds such
as down payments or making definite arrangements.

Date Submitted: Name of Travel Agency (if applicable):
1) Requested by: Arianne Salcito Kennedy High School 10%/12th
Name of Staff Member School Grade level/Subject

2) How many students? 50

3) Name of destination: New York City: Circle Line Cruise and Times Square

4) City/State of destination: New York City, New York

5) Departure: Wednesday May 27" 7:30 a.m.
Day Date Time

6) Return: Wednesday May 27" 5:00 p.m.
Day Date Time

7) Is school in session during this field trip? Yes

8) What unit in the curriculum does this field trip support?

This in regards to my 10™ grade classes this would satisfy the American Revolution unit, in regards to the
Battle of New York. This trip also benefits t it would also satisfy the senior elective of Geography, in the
regards of showcasing New York City as a global city and how vulnerable it is as an open port for terrorism.

9) What are the Common Core State Standards this field trip supports?

CCSS.ELA-LITERACY.RH.11-12.9 ‘
Integrate information from diverse sources, both primary and secondary, into a co
idea or event, noting discrepancies among sources.

| APR 2 9 205
10) What are the guiding questions from the curriculum this field trip will answer? ]

CLERK

How did the geography of New York City lend itself to making NYC a large port dﬂhﬁﬂm
country? Does New York’s location lend itself to being a target to foreign attacks (British Invasion/9/11

attacks)?




11) What expected performances will be taught by this field trip?

Expected performances to be learned from this trip are to become global citizens and information processors.

12} How will you assess the learning that results from this field trip?

Upon return from this ¢rip the attendees will be required to produce a reflection centered around the guiding
questions from above.

13) Explain what educational value this field trip offers the students:

This trip will broaden the global scope for the attendees and show them in a close environment how vulnerable
New York City is as a port in the global economy.

FR—

4) Transportation: Type/name of Approved PUC Carrier

Coach Bus Provided by Land Jet of Waterbury CT

15) Name(s) and phone number(s) of person(s) responsible for organizing this trip:

Name

Phone Number

Name

Phonre Number

1. Arianne Salcito

203-574-8150

2.Maria Delesus

203-574-8150

3 6

16) Name(s) of person(s)} supervising students. NOTE: One (1) chapercne for every ten (10} students.

Teacher(s) as chaperones: Arianne Salcito, Luanne Rosin-Capolupo

Aides(s) as chaperones: Maria DeJesus

Parent(s) as chaperones: Jorge Delesus, Kellie Hougasian

17) How is this trip financed: (If it’s fund raising activities, list the fund raising activities. If it’s a grant, give
title and number of the grant, student contributions, etc.)

Stndent and teacher paid.




18) What is the approximate cost per pupil for this trip?
Approximately $45.00

—

9) Is any student excluded from attending this trip?  Yes No Xlyes, explain why:

20) What is the approximate cost all chaperones?

There is no cost to the chaperones.

21) How many substitutes are necessary? | 2 (If none specify)
Teacher Subject/Grade Teacher Subject/Grade
1.Arianne Salcito 10"/12™ Social Studies 4,
2.Luanne Rosin-Capolupo 9™ Social Studies 5
3, ' 6.

22) The medication(s) and/or procedure(s), as prescribed by the student(s) physician, will be provided while
partchp/?tmg in the ﬁeld trip

v W1 o 11 Watgired e ngre v i1y

{ U Signature of School Nurse Date

23) This field trip request meets the needs of the BOE policy? Yes |%] No

/
Is this field trip recommended? Yes No

Arrangements for students(sMave be%‘{es 17 No
Yorys
4 L4 /’

24) This field trip request has been reviewed and approved at the Superintendent’s level | |}

This field trip request has been reviewed and isn pproved

i /M/ﬂf o~ Y28/

S1gnature/ of Supermtendent/Dem gnee/ILD Date

25) This field trip request required Board of Education action for out of state or overnight field trip was
approved/denied by the Board of Education during its meeting of

Signature of BOE/Designee Date



Today's Students, Tomorrow’s Leaders

CENTRAL OFFICE: RECEIVED STAMP/INITIALED |

FIELD TRIP REQUEST FAX/EMAIL COVER SHEET

School Name: Wilby High School

Your Name: Major Michael Simon

Today’s Date: 24 April 2015 u

Date/s of Field Trip: 5 June 2015 |
/| In State: No //
P

Number of students: 48

Number of chaperones: 5 ./

Nurse’s Signature: Q}

NECEIVE]
Principal’s Signature: Qj ﬁ APR 3 0 200, :)
. L S |
f
Number of Pages Attached: 4, including this page. BOARD OF EDUGATION |

BEOUEST FOR FIELD TRIP Revised 07/17/13
1 .




ALL FIELD TRIP FORMS MUST BE FAXED (203-574-8010) OR EMAILED TO THE
SCHOOL’S INSTRUCTIONAL LEADERSHIP DIRECTOR.
ALL FIELD TRIPS REQUEST MUST INCLUDE THE APPROPRIATE COVER SHEET

OUT OF STATE — MUST BE RECEIVED FIVE (5) WEEKS PRIOR TO TRIP
% | INSTATE —MUST BE RECEIVED THREE (3) WEEKS PRIOR TO TRIP

This request must be approved prior to collecting or committing any funds such
as down payments or making definite arrangements.

Date Submitted: 9 Apr 2015 Name of Travel Agency (if applicable):
1) Requested by: Major Mike Simon . Wilby 9-12, Marine JROTC
Name of Stalf Member School Grade level/Subject

2) How many students? 48

3) Name of destination: Washington DC

4) City/State of destination: Washington DC

5) Departure: Friday, 5 June 2014; 8:00 a.m.

Day Date Time
6) Return: Sunday, 7 June 20 1&’ 4 p.m.

Day Date Time

7) Is school in session during this field trip? Yes

8) What unit in the curriculum does this field trip support?

The curriculum for JROTC is focused on leadership education. The class will visit many sights in and
around the nation’s capital. JROTC Cadets will have a chance to see the Friday Evening Parade, the

Quantico Marine Corps Museum, Smithsonian museums, Washington Memorial, Congress and the White
House.

9) What are the Common Core State Standards this field trip supports?

The students who are attending this field trip have never visited Washington DC. Common Core reading
standards will be reinforced as the class reads information about our nation’s capital and museum displays.

10) What are the guiding questions from the curriculum this field trip will answer?

The guiding question for this field trip will be about American government, Ameriu@ g;bm(ga@ ﬂae\vj. _—E_.
United States Marine Corps history. <]
I \1 APR 2 0 200

u wam“

CLERK
BOARD OF EDUCATION




11y What expected performances will be taught by this field trip?

The students will be expected to research information about the Nation’s capital and the sights that will be
vigited.

12) How will you assess the learning that results from this field trip?

Through interaction with the students during and after the field trip.

13) Explain what educational value this field trip offers the students:

Students may gain a hands-on knowledge of Washingion DC, historical events, American geography and
practical leadership

[

4) Transportation: Type/name of Approved PUC Carrier

Land Jet Bus Company, Waterbury.

15) Name(s) and phone number(s) of person(s) responsible for organizing this trip:

Name Phene Number Name Phone Number
1. Major Mike Simon 413-218-9203 4
2, 5.
3 6

16) Name(s) of person{s) supervising students. NO'LE: One (1) chaperone for every ten (10) students.

Teacher(s) as chaperones: 1stSgt Wayne Violette, Major Mike Simon

Aides(s) as chaperones:

Parent(s) as chaperones: Mrs. Lydia Colon, Mrs. Rosa Rodriguez, Mr. Carlos M. Centeno,
Mrs. Jessica Delesus

17) How is this trip financed: (If it’s fund raising activities, list the fund raising activities. Ifit’s a grant, give
title and number of the grant, student contributions, etc.)

JROTC 2015 Operating Budget. One free healthy meal per day will be consumed in Military dining
facilities.




18) What is the approximate cost per pupil for this trip?

$100. The cost of lodging at Anderson Air Force Base, Maryland will be $30 for two 111ghts It will be
recommended that students bring $70 for snacks and incidentals. All events, museums and activities will be
[ree.

p—

9) Is any student excluded from attending this trip?  Yes D No LX] 1f yes, explain why:

20) What is the approximate cost all chaperones?

$100
21) How many substitutes are necessary? | Two (If none specify)
Teacher Subject/Grade Teacher Subject/Grade
1.Major Mike Simon JROTC 10-12 4.
2.1stSgt Wayne Violette JROTC grade 9 3
3. 6.

22) The medication(s) and/or procedure(s), as prescribed by the student((s) physician, will be provided while

participating in the fiel % )
\ e - G
Yes /\4 No D ‘ JUATA fg (;ﬁ?m@‘;ﬂ (C)JK\\ L) R 9,

S1gseﬁtuxe of School Nurse Date

23) This field trip request meets the needs of the BOE policy? Yes E/ No D

Is this field trip recommended? Yes m No

Arrangements for students(s) medLaJ needs have been made Yes |t~ No D

5 AU 5&,{ {Ug g/rﬁ?ff! )
Slgnature of School Principal Date

24) This field trip request has been reviewed and approved at the Superintendent’s level |~

This field trip request has been reviewed and’m approved

i‘ [ Cr ,-;/
l; sf[\ [t }\/ Lan O H Hf '
Si gi’latﬁre 0f\guperlntelldent/Demgnee/ILD I Date

25) This field trip request required Board of Education action for out of state or overnight field trip was
approved/denied by the Board of Education during its meeting of
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FIELD TRIP REQUEST FAX/EMAIL COVER SHEET

PAGE BZ2/8E

#4nd

School Name:
Enlightenment School

Your Name:
Melissa Levesque

Today’s Date:
April 20,2013

Date/s of Field Trip
May 22, 2015

In State 0 Out of State x[1

Number of students
50

Number of chaperones |/
3

Nurse’s Signaturex !\](E \ g Z @\}

Principal’s Signature: g< ,_\%M /Cﬂl M ;«‘ijm"ﬁf/\

Number of Pages Attached: - \)

ID: CHIEF ACADEMIC OFR Pase:@P2 R=97%
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REQUEST FOR FIELD TRIP
ALL FIELD TRIP FORMS MUST BE FAXED (203-574-8010) OR EMAILED TO THE
SCHOOL'S INSTRUCTIONAL LEADERSHIP DIRECTOR.
ALL FIELD TRIPS REQUEST MUST INCLUDE THE APPROPRIATE COVER SHEET

! OUT OF STATE - MUST BE RECFIVED FIVE (5) WEEKS FRIOR TO TRIP
l | IN STATE ~ MUST BE RECEIVED THREE (3) WEEKS PRIOR TO TRIP

This request must be approved prior to collecting or committing any funds such
as down payments or making definite arrangements.

Date Submitted. 4/20/15 Name of Travel Agency (if applicable):
1) Requested by: Melissa Levesque Enlightenment School 6-12
Name of Staff Member School Grade level/Subject

2) How many studerts? 50

3) Name of destination: Six Flags New England

4y City/State of destination: _Agawam, MA

5} Departare: May 22 at 8:45am
Day Date Time
May 22 at 4:45pm

6) Return:
Day Date Time

7) Is school in session during this field trip? yes

) What unit in the curriculum does this field trip support?

Students selected for this trip wete students who sucesssfully followed the PBIS program. This supports all
currieniums because students whao succesgfully follow the program have reduced disciplinary incidents and reduced

fmraming s rdnimnt Tands ta foarmsnsad aandaraia myeto momnn

9) What are the Comunon Core State Standards this field trip supports?

This field trip supports all standards because students who successfully followed the PBIS have reduced dissiplinary
incidents and reduced (niancy which leads to improved acaderic guteomes.

10) What are the guiding questions from the cwrricuhumn this field trip will answer?

How does PBIS incresse academic schievement?

RPR-30~-281% 18: 540M From: 2B35748202 ID:CHIEF RCHDEMIC OFR Fage:1BB3 R=9&%
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11) What expected performances will be taught by this field trip?

How to respectfully conduct themselves in a public setting

12) How will you assess the learning that results from this field trip?

Student survey of the PRIS program at the end of the vear,

£3) Explain what educational value this field trip offers the students:

The trip rewards the students who were successful throughout the school year end encourages students to continue to
follow the PBIS program.

fa—

4) Transportation: Type/name of Approved PUC Carrier
PAL

13) Name(s) and phone numbex(s) of person(s) responsible for arganizing this trip:
Name Phone Number Name Phone Number
1. Melissa Levesque 203-558-8259 4
2. 3.
3 6

16) Name(s) of person(s) supervising students. NOTE: One (1) chaperone for every ten (10) students.

Teacher(s) as chaperones: Melanie Alvarado, Rebecca Marold, Joselyn Person, Jillian Jusivo, Sharon Croshy

Aldes(s) as chaperones:

Parent(s) as chaperones:

17) How is this trip financed: (If it’s fund raising activities, list the fund raising activities. fit’s a grant, give
title and number of the grant, student contributions, ete.)

I Fund raising activities: bake sale, dress for success day
2, Student contributions

18) What is the approximate cost per pupil for this tip?
$21.00
o
RPR-38-2815 18 54AM From: 26357452602 ID:CHIEF RACADEMIC OFR Fage:bBd R=37x
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19) Is any student excluded from attending this trip? ~ Yes j No | x| Ifyes, explain why:

Students who did not successfully follow the PBIS program throughout the year

20) What is the approximate cost all chaperones?

$31.02
21) How many substitutes are necessary? | 2 (If none specify)
Teacher Subject/Grade Teacher Subject/Grade
1. Joselyn Person Science/H.5. 4,
2. Jillian Jusino Math/H.S, 5.
% 6.

22) The medication(s) and/ot procedure(s), as prescribed by the student(s) physician, will be provided while
participating in the field trip

i

Yes No

AL /Ay

Date

Signature of School Ny

23) This field trip request meets the needs of the BOE policy? Yes | No

Is this field trip recommended? Yes \_Er No

Arrangements for students(s) jal needs haye/been mad Mo
/9 Han/>~

Slgnamré, of School Pémmpal ‘:}—* "Date

24) This field trip request has been reviewed and approved at the Superintendent’s level

This field trip request has been rt—:wew‘eq and is not approved / //
Jj/,, 4 ’,vl,‘\ - 17/71{“/1\
Slgn.ature of Supc:rintandcmmesigneef'ILD £ f Date

25) This field trip request required Board of Education action for out of state or overnight field trip was
approved/denied by the Board of Education during its meeting of

Signature of BOE/Designee Date

A copy of this request, when approved, will be returned to the School Principal,

4

APR-38-2815 18: 54AM From: 2835748202 ID:CHIEF ACADEMIC OFR FPage:BES R=10@%



COMMITTEE ON SCHOOL FACILITIES & GROUNDS E 4;3

WORKSHOP: Thurs., April 30, 2015 (Maloney Magnet School)
BOARD MEETING:  Thurs., May 7, 2015

TO THE BOARD OF EDUCATION

WATERBURY, CONNECTICUT

LADIES AND GENTLEMEN:

With the approval of the Committee on School Facilities and Grounds, the Superintendent of

Schools recommend approval of the use of school facilities, at no charge, by the following school
organizations and/or City departments:

GROUP FACILITIES AND DATES/TIMES

Vanesa Hansi Walsh eym: Wed., May 20th  4:00-5:00pm_(ESH End of Yr. Celebration)

T. St. Pierre Duggan café & gym: Wed., June 17th 4:30-7:30pm (parent involvement cookout)
M. Vagnini WAMS recital hall: Mon., June 8th 4:00-8:00pm (Honor Society Induction)

R. O’Neill Carrington café: Tues..May 12th 5:45-8:15pm_(Book Club mtg.)

J. Dooling Rotella lobby: Tues.. June 9th 3:35-5:00pm_ (student piano recital)

Park Dept. Kennedy pool: Mon. thru Fri. May 26th-June 5th 2:30-5:30pm (lifeguard training)
Ed McCann Kennedy pool: Mon. thru Fri. 6/29-8/7/15 8:45am-3:00pm (summer swim)

Kennedy aud.: Wed.,June 24th 9am-3pm (summer training-blood borne pathegins)
WSMS pool: Mon. thru Fri. 6/29-8/7/15 8:45-3:00pm (Learn to Swim Program)
Sprague gym: Mon.thru Fri. 6/25-8/12/15 8am-4pm (summer recreation program)

R. Moffo Generali gym: Thurs., June 4th  5:00-7:00pm (spring concert)
Generali gym & café: Thurs..May 7th 5:30-8:30pm_(Family Spring Night)

D. Bakewell Sprague gym: Thurs..May 28th  5:00-7:00pm_ (Family Fitness Night)
N. Clemente Sprague gym: Wed., June 10th  4:30-7:00pm _ (Family Math Night)
N. Jones Reed café: Thurs., Aug. 20th  10:00-11:00am (Crossing Guards mtg.)
A.Edwards Tinker café: Fri., May 15th 5:00-7:30pm__ (ESL potluck dinner)
Approved:

Felix M. Rodriguez Kathleen M. Ouellette, Ed. D.

Superintendent of Schools
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SCHOOL PERSONNEL USE ONLY |

DATE: ___Apnl 22, 2015

TO: SCHOOL BUSINESS OFFICE

FROM: Ialsh Sehwel — Vanesa Hansi

The undersigned hereby makes application for use of school facilities (afler regular
schoo! hours) a5 follows;

NAME OF SCEOOL REQUESTED: Walsh Seheo |

T
{
b

. Caft/Rooms

D Auditorium, m/(}jmasium E Swimining Pool

DATES REQUESTED: Weds ij 38 2015

| FROM: 400 g TO._ Bno D

FOR THE FOLLOWING PURPOSES:
Est ijmm End of Year Fa.m'lgg Celebration

hpumu:uaumnﬂumnnnuwauwl==nn:mmﬂnnlmn:au:huﬁaEwnmlﬁwnnmuumbhppxunmnuunuuug

Please note the following provisions:
When the public is invited to en activity, police and fire departments must be notifiad.
These arrangements must be made in person at the police and fire headquartera.

CADwcuments end Settingssmeeastand] 'y Document SCHOOL regervation frm.doc



SCHOOL PERSONNEL USE ONLY o
Date: HE I 1 g {5

TO: SCHOOL BUSINESS OFFICE

FROM: DUGGAN SCHOOL

The undersigned hereby make application for use of school fa'ci]ities (after regular school hours) as follows:

NAME OF SCHGOL REQUESTED: DUGEAN SCHOOL
%ditorium ¢ Bymnasium (O Swimming Poul X5fé/Rooms

DATES REQUESTED: PCEY‘&M I{\Uc}&uemrﬁ* /COO%OO’YL
FROM: L-]’lEDO am/pm TO! -780 am/pm

/ Ay /‘M“W ; /‘“- P . e
(// NP VRV ‘, K LS

FOR THE FOLLOWING PURPOSES: ~

S

ﬁPPLlCANT o
v v i (feASe 1

R S S o R R M M o S R O o o B o e o R SR B0 o o o ol 2R MR o 00 R o B B o TR e O o ot

Please hate the following pravisians:

When the public is invited to an activity, poiice and fire departments must be notified. These arrangements must be

made in person at the police and fire headquarters. .

e/e d << J/88Y.5802 NYIONG 61760 41-%0-5102
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| scHOOL PERS@NNEL USE ONLY

f{’f | | - ' DATE: ‘// // <
TO: SCHOOL BUSINESS OFFICE

-PROM:‘ | /77//02@7/&1%

The undarslgned _i)e;abmahg apphuaﬁon fm use of school facilities (aftcr regivlar -
sthool hours) as follows:

r

NAMS OF SCHOOL REQUESTED: - ﬁ/ﬁﬁ?g

N atioriom L 2sim L.mJSwhnming Popl uCafé/Rooms

T Recidnd
- DATES_%QUFST@; M mm ﬁ’/m_p ? (970[5&*

CFROM: i’" - O: ”:“- am/pm

F OR THE FOLLOWING PURPOSES

W/ M. MM; 7%@/ éﬂ@uwf
o@am .

u;:u:nnmmnrsuxtu::muannnuhahn::ﬂmuﬁﬂmﬂnnh‘ﬁHﬂﬂiuEHRRRHEWHRannxudeHMNHRHFEHnal

-+,

Picascmtaihﬂfuﬂﬂmgnmsmmwﬁmn_;:- oo o
When the public Is invited to an activity, police aud fire deparb:acnts st ba notfied. s
'I'liese a:riamgc:ments st bﬂ mada n pcrson a’t The pﬂhce alld ﬁ:rc: hcadquart&rs 5

[y
- . te ;._

L * B " N n_x \ v_.-,‘.al.'. . :‘. .
o \T‘mrumnm s Rrrﬁnm\zm:cm ‘md]\]\/f\} Dnmummt.\SC‘HOOL rsm}nﬂm fogra, dm: . )
TOTAL P.OO1



SCHOOL PERSONNEL USE ONLY

DATE:@K/ Z / é 4 %ﬁ "

TO: SCHOOL BUSINESS OFFICE

FROM: g @N JJ;Z/

The undersigned hereby mekes application for use of school facilities {after regular
school hours) as follows;

NAME OF SCHOGL REQUESTEDQ le /7 [/{m

D Anditorium B Gymnasium DSwimming Pool | ;. Café/Rooms
DATES REQUESTED: W %7\««* {(j@g (AN
FROM: 5 g‘gé § am/pn TO: Q‘ /{’(, am/pm

FOR THE FOLLOWING PURPOSES:

Lok (leeh M1E—

QQ EN M//

\GHILICANT

\'/ - .

MEEEEEBEEEEE R EEEER Y SEEBERE R A RO P A EE ER RN ERPHEY SREEGEAC A RSN E u REEfe B b E DB REREER

Please note the following provisions:
When the public is invited to an activity, police and fire departments must be notified.
These arrangements must be made in person at the police and fire headgnarters,

C:\Users\ronsili\A pp Data\Local\MicrosofttWindows\Temporary Internet Fite\Content JESNSIQM S5 VC\SCHOOL reservation
form, doc

¢ abed 82/07LGE0Z besbUuED®ed gy se40 L0z O v
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B o SCHOOLBUSH\U:SS OFTCE

;--‘.PRQM: J{;[{ 77 !'\1 1/7 e:’r l". '.— R -

”he unde 51gned hereby makes apphcahonfor asa of school faCLLtles (af‘e;r reg‘lﬂa T S

) schoolhour.s)asmﬂows RERE

N / ;
. NAJME OF SCHOOT REQUEM‘ID cr"‘ //q

: Lu "917’ *{
: Msu o

E G:SJEE;E;SIIIE wammmg Pool ELEI&/RDD:D;; Lt
T O . ﬂ}:‘bf )!L{/Ji:{/

( A Gnl

- }DATESREQUESTED i QJM > 9. | A0 U — e
| momiém?;w;amf@ | TO 500 f'5 ﬂmfp@

' FORIHEbOLLOWINGPURPOSES I R ST N

\Si’md(m‘{ 1)101»?0 \Cu'h/\ f tc"gf ]—fg{u\_ i‘%tk‘] \D‘ /“‘pl fﬁ?

/jﬂ/'l #’1 t/l (A

SR T S // APPLiCANT A

A

C

EEEEEEREEHliEN'EIHEEIEHEEEETEEHEEEEEUEHEE_EEl‘lE__'EZEBEEEBEEEESHE{HHHZEEEIEEEH:EEEEF:

: ‘_',Plpase notﬁ Lhﬁ LOi@Wi’LE DIOV]S’}OD& ; .
Whern the publlc IS 1 _nvmed to-an acﬁwty pohce and ﬁra aeparhncms must be not}ﬁed

e These mangameuts mvsr be mﬁ_de m person at the pDLce al_d Jic headqua:tc*s LT

C:\Décumcut; ‘and Sqtﬁngs\gm ceastand 1y DDcumeﬁ_jé\SCHDDL reservaion fomm.doc -



SCHOOL PERSONNEL USEONLY 7+

DATE: "’/: 2 ,f':; i

'SCHOOL BUSINESS OFFICE

CA . g o f gl O
/ﬁ & f/,,—f_‘: Lff ral &
>

4

TO:

FROM:

The undersigned hereby makes application for use of school facilities (after regular

school hours) as follows:

NAME OF3 CHOOL REQUESTED: ’;\/ 2T c“"f{:j ffi;f -{,3‘“} i

S Auditorium D Gymasiuﬁz -ESWLmng Pooi ,'Café/,Roo‘ms

DATES REQUESTED: 5/ o0 = £/5
FROM: L3¢ amffmy  TOr 3738  emipmr,

FOR THE FOLLOWING PURPOSES:
3 ] . e . "
f ﬁf / PR m g s ( /;— -Jﬂ

Ea A AW A e
b E)
. s

g Py PR

o A Fi} s e
AL -

Gl Thm A &7 b L e

APPLICANT

/;;

B ENEHHSEEREFITRAIEEANRECRNERE AN I DAV RIS OREIANENEIRERIN R IFROT B g OB EUE B BT

Please note the following provisions:
When the public is invited to an activity, police and fire departments must be notified,

These arrangements must be made in person at the police and fire headquearters.

CAUsersismeeasland \DocumentsiS CHOOL reservation form.doc



NEL USE ONLY

SCHOOL PERSOR

)
P
A

I vy b TN
DATE: ; £ ,“; I T e .JH\ \

TO: ' SCHOOT, BUSINESS OFFICE
- T e ey
FROM: ‘ff} I Qi“! A ATEEAYS

The undersigned hereby makes application for use of schoo! facilities (after regular

school hours) as follows: ) ,

e

e
—
i
N
| T

NAME OF SCHOOL REQUESTED: _T9¢1)O# 1 iy

1§ Avditorium E Gymnasiurﬁ' -ESwiﬂmﬁng Poél _ J:,j_Café/_Rooms

Ty 1 i
DATESREQUESTED ) e /4 // iy L1 j o) F/,
i o A
FROM: (5 H7  dmjpm (1 o andffm

FOR THE FOLLOWING PURPOSES:

Z) SO YOC S Jurnnes AL M

/P‘”“ CA O™ N
N

" I3
A FrY Them o
Ctonard L STF / N

APPLICANT

EENERAd BRI AN H Y HPIS A HINUNENYABOS 23N OGHANI A SRS A FERE NS INARNGAYOEHERADHER!

Please note the following provisions:
When the public is Invited to an activity, police and fire departments must be notified.

These arrangements »usf be made in person af the police and fire headquarters.

C:\Users‘\smccasiandl\Documents\SCHOOL reservation form.doc



o~

i,
e

SCHOOL PERSONNEL USE ONLY <,

DATE: ﬁ\pﬁL 2] } 2005
TO: ' SCHOOL BUSINESS OFFICE |

FRLOM: _ E{“\f Mz’“‘ C(ﬁa‘r‘;‘ﬂ

The undersigned hereby mekes application for use of school facilities (after regular
school hours) as follows:

NAME OF SCHOOL REQUESTED:

E Auditorium Gymnasimﬁ E Swimming Pocﬂ D Café/Rooms

DATES R_,QUESTED ﬂBUE’W QA 20 6
| TO: 'vfgﬁ-()!?“_m@

FOR TIIE FOLLOWING PURPOSES:
%nm ”ﬂf’TT}QG\ﬂA\ﬂG /"L%ﬁm(“\ _DUF”)G; | .
/POCH’}F% WY — H \mﬂ/gr CEODTCES m 8

of L) 7%«

APPLICANT

HENp I EE EAI AU IO R0 A EEAgTAY IR I3 003008 N0 Ry UNAREENEOOGARED

Pleage note the following provisions:
When the public is invited to an activity, police and f ire departments must be notified.

These arrangements must be made In person at the police and fire headquarters.

CA\Users\smecas) and BDocuments\SCHOOL reservation form.doc



NAME OF SCHOOL REQUESTED: | \

SCHOOL BUSINESS OFFICE

TO:
7 T g NI ey

The undersigned hereby makes application for use of school facilities (after regular

school hours) as follows:
J’j \,“' T ‘\
DINDAS

ot Diadg D hedle -

‘Swimming Pool E'Café/Rooms

E Audiforium Z Gymnasitm

2‘“‘{ k

DATES REQUESTED )lu f S -

FROM: 7554 5/"“

FORTHE POLLOW]NG PURPOSES:

2 - \ by L
(oirgcul G )t *4“(’ ceno | PO Ty o A0
PR
AV AN N
APPLICANT

EEHQE&EHE’HEE3HUhﬂEEﬂﬂEHEDHHHE:!J:JHEIEE!HHH,’JEE}:EHEHHUEHHHHERIIEDEEAE g H B B EHE R

Please note the following provisions:
When the public is invited to an activity, police and fire departments must be nomﬁed

These arrangements must be made in person at the police and fire headquarters.

C'\Users\smccas[andI\Documents\SCHOOL reservation form.doc



SCHOOL PHRSONNEL USE O\ILV

e

£ g &
DATE: . “faz /e

TO: SCHOOL, BUSINESS QOFFICE
' ’ {) - - — i i
FROM: ) _ﬂf\ & r;/’i' ot /4 ({/_ &L EF 2T

The undersigned hereby makes application for use of school facilities (after regular
school hours) as follows:

i S

o

NAME OF SCHOOL REQUESTED: K 4 o s

-DSWmming Porﬂ A _Café/RoomS

Auditorium E Gymnasium

DATESREQUESTED: L}? WO E ?5 /}\\ i ‘ f-"‘ /}f

FROM: %( (O Gmipm TO:JLLM@HU

@Mw:
Secrepchion | rdervidiel K«r‘fﬁ ij_m |

¢
~, Q \ }E
%ﬁ T HRDTIOTEC /ﬁ //D SHias

l

ﬁ!’j}) [\1[} ’;z’/‘///

£
£t sematilf e S

_ APPLI CANT

;:HDI}E:HEEEE55Uﬂéﬂ5‘HEEEUHUHHHREQHHEEEEDER535:1QHNBEEGRESHHJEE{EEEEJUEHEEERE T

Please note the following provisions:
When the public is invited to an activity, police and fire departiments must be notified.

These arrangements must be made in person at the police and fire headquarters.

CiUsersismecasland D ocuments\SCHOOL reservation form.doc



i

-

by

TC: aCHDQL EGS [ESS OFFICE
FROHG ﬁ @S;‘ ,f”?f oo Ffl}?uﬁfg f%

THEATT J,QJ{MGF@HIM “f“ RS nI-’?J'Zﬁ, IJ,UF\% “URWS“‘& :_aL,bCJDL,

ety #—':;'fh"_"_‘-"T " R
i 2 awprronrst L ovonasmog L SHRRING POOL

FACILITIES {AFTER REGULAT “’(‘TO"]Z HUURSFASEFULLOWS:

( }(%f‘w el

:—t—”'“‘-“ﬂi )
é c;a_, EROOMS

- Ny /' -
IR i a@@@

FROM W -emfpm 1O . ~Sm/mm

TR "E(} Qnm‘;’{j_ba@ DOSES:

FOR. THE.
SR C\?i oy o Conce S

: . . . i
- R e e
APPLICANT 1V
T blease note the following proyisions: *
When the public i invited {0 an activity, polics and fire departments must be uotﬁed
57 be made in person at Doiice and fire headquarters,

These arangemeants mu
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i O SCHOOL BUSINESS OFFICE

T mow ?gﬁ/’ ;‘fﬁ&i //fﬁ%

.........................................................................................................................................

— - THE UNDERSIGNED HEREB Y WEJS“@PEIWONTUR“USE‘OF’SCHUOL
FACILITIES (AFTER REGULAK SCHUCL, HUU’KE“} ASTOLLOWS:

NAME OF sc:&&s:,m QUESTED: 6; AV KZ(/ /
D ATDTIORIM mgfmgasw @smmm@ 2O0L a
| DATES REGUESTED: _ ﬂﬁ&u 74 s
 mmoM__A) w\/ batpn. TO__ Y 30 seem
J?o*-rz. mémﬁfm\z@megﬁs;' . |
Pf’jf?")x/ / Tf?‘ﬂf’)w Aot
/ﬁﬁfﬂf fﬁf“ ¢ ; ”Cg}j

éf,
%’ff” |
[Pemeis Diad b
apmcm*“ [ f

Please note the followiny provisions;
When the public is invited to an activity, pelice and fire departments must be notﬁed
These ADANZEMmEnTs #1157 be made in person at police and fire headguarters,

1
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Sl HOOL PERQ’JW" TEL USE QINL {

b
DATE: wé;gj 2o Lo

‘5CHOOL BUSINESS OFFICE

Dg air Balecct!

TO:

FTROM:

The undergigned hereby mskes appticetion for nse of scheol facilities (’aJ ter regnler
school kouxs) as follows:

NAME OF SCHOOL REQUESTED:! é '?f“f’—é ok E /? stk 7 T 7

m Gymomsium m Swimming Poc) D Café/Rooms

DATES REQUESTED: 5 // A cf/_gé? 2 /3 —
| FROM: w) am TC: ?f m@

l:j Atditeriem

FOR THE POLLOWING FURPOSES:

F ol y T Zesd m%é’r@m- _' |

' APPLICANT

ngnb,urkhnﬂn'w:nb&ﬂﬁﬁﬂﬁﬂﬂ(ﬂl‘f:hlﬂf#:#nkﬂﬂﬂﬂun#nﬁuuﬂ‘ixﬁﬂlnﬁnun‘!ﬁﬁﬂwq’!#ﬂﬁ!ngsn@l
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The undersigned hereby makes application for use of school facilities (after regular

school hours) as follows:
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Please note the following provisions:
When the public 1s invited to an activity, police and fire departments must be notified.

These arrangements must be made in person at the police and fire headguarters.
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COMMITTEE ON SCHOOL FACILITIES & GROUNDS |

WORKSHOP: Thurs., April 30, 2015 (Maloney Magnet School)
BOARD MEETING: Thurs., May 7, 2015

TO THE BOARD OF EDUCATION
WATERBURY, CONNECTICUT

LADIES AND GENTLEMEN:

With the approval of the Committee on School Facilities and Grounds, the Superintendent of
Schools recommends approval of the use of school facilities by groups and organizations, subject
to fees and insurance as required.

GROUP FACILITIES AND DATES/TIMES
Iglesia Adventista Del Septimo Church Kennedy aud.: Sat. Aug. 29th  5:00-10:00 pm
Ruben Martinez (church concert)

REQUESTING WAIVERS:
Grandville Academy Reed computer lab, café, 5 classrms: Saturdays 6/13, 6/20, 6/27
Maurice Mosley 9:00am-3:00pm _ (STEM Program) ($756.)

GROUPS NOT SUBJECT TO FEES OR WAIVER DUE TO TIME OF USE OR PREVIOUS WAIVER:




MONIES COLLECTED TO DATE: § 58,1775

Approved:

Felix M. Rodriguez Kathleen M. Quellette, Ed. D.
Superintendent of Schools

These activities are completed and have been billed:

Natjonals, Inc.

Sacred Heart H.S.

First Oronoke Condo Assoc.
Holy Cross H.S.

Westover School



DEPARTMENT OF EDUCATION - WATERBURY, CORNNECTICUT
SCHOOL BUSINESS OFFICE
236 GRAND ST., WATERBURY, CT 06702 CONTRACTE 7
USE OF BUILDING PERMIT
TYPE OR USE PEN AND PRESS FIRMLY

NAME OF ORGANIZATION.

APPLICANT e

| 5 - ‘-;A i

Lt UL U T S TELEPHONE #_ A =

ADDRESS. _

(st.ate) (le coda) ﬁ/—;ﬁ/"{’ it
SCHOOL REQUESTED [pnaads 1.5 pates Aluguss £ .G  rooms) At Fo L e i
OPENING TIME fa'i/))-,%" CLOSING TIME %”»'}fr PURPOSE___ (i (" e F
ADMISSION (if any) : CHARGE TO BE DEVOTED TO._SB& (7 dewc /)
APPROXIMATE NUMBER OF PEOPLE TO BE PRESENT: ADULTS = eC CHILDREN___ /¢ €
SIGNATURE OFAPPLICANT 2 f [ ét/ C“{ i DATE -/~ DT sels

PERSON{S) NAME, ADDRESS & PHONE NUMBER RESPONSIBLE FOR SUPERVISION:

I oy i

LU;‘*‘AJ “"‘"*"‘"1”“5 R Al A I Y- E.,,uu{* =/ i ﬂ?’:f
in the event that the Board of Education should need to resort to legal proceedings fo colléct
any outstanding balances, the lessee is responsible for any and all attorney’s fees, sheriff's

fees and court costs associated with said proceedings. A% (PLEASE lNITIAL)

SCHEDULE OF RATES: CUSTODIAL FEES:

RENTAL FEES:

MISCELLANEOUS FEES:

SECURITY DEPOSIT § INSURANCE COVERAGE - _YES NO
PLEASE READ THE FOLLOWING CAREFULLY
APPLICATION MUST BE RECEIVED AT LEAST THREE (3) WEEKS PRIOR TO THE ACTIVITY. - e G L

U

A COPY OF YOUR INSURANGE MUST ACCOMPANY YOUR APPLICATION (IF APPLICABLE}

IF SCHOOL {5 CANCELLED FOR SNOW OR ANY OTHER REASON - ALL ACTIVITIES ARE CANCELLED ALSO.
THERE WILL BE NO ACTIVITIES DURING SCHOOL OPEN HOUSE.

CANCELLATIONS MUST BE MADE AT LEAST 48 HOURS ?N ADVANCE OR YOU WiLL BE CHARGED.

POLICE AND FIRE PRCTECTION MUST BE ARRANGED AND/OR CANCELLED BY THE RENTER. FLEASE CALL EACH
DEPARTMENT FOR INFORMATION. POLICE DEPT. 574-8983 FIRE DEPT. 597-3452

- CALL THE SCHOGL CUSTODIAN AT LEAST ONE WEEK PRIOR TG YOUR ACTIVITY FOR ANY ARRANGEMENTS RE; -
PA SYSTEM, LIGHTING, ETC. (FOR WHICH THERE WILL BE AN EXTRA CHARGE).

KITCHEN FACILITIES CAN NOT BE USED BY GROUPS WITHOUT SUPERVISION - PLEASE CALL THE FOOD SERVICE
DEPT. AT 574-8210 TO ARRANGE FOR A FOOD SERVICE PERSCN (FOR WHICH THERE WILL BE AN EXTRA CHARGE)

PLEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULATJONS.

IT 1S AGREED THAT REGULATIGNS ADOFTED BY THE BOARD OF EDUCATION FOR USE OF SCHOOL RUILDINGS
WILL BE RIGIDLY ENFORCED,

APPROVAL DATE

SCHOOL BUSINESS OFFICE

CHECKS OR MONEY ORDERS FOR FEES SHOULD BE MADE OUT TO THE BOARD OF EDUCATION AND MAILED TO THE
SCHOOL BUSINESS CFFICE. NO CASH WILL BE ACCEPTED.

White-Permittee Goldenrod-School Business Cffice Pink-Principal Blue-Custodian
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DEPARTMENT OF EDUCATION - WATERBURY, CONNECTICUT
SCHOOL BUSINESS OFFICE
236 GRAND ST., WATERBURY, C7 08702 CONTRACTH
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APPLICATION MUST BE RECEIVED AT LEAST THREE (3) WEEKS PRIDHTO THE ACTIVITY. {4

A GOPY OF YOUR INSURANCE MUST ACCOMPANY YOUR APPLICATION ( IF APPLICABLE) ‘

IF SCHOOL IS CANCELLED FOR SNOW OR ANY OTHER REASON - ALL ACTIVITIES ARE CANCELLED ALSO. - s

THERE WILL BE HO ACTIVITIES DURING SCHOOL OPEN HOUSE. : !

CANCELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE OR YOU WILL BE CHARGED. 7 - . 7
JA

POLICE AND FIRE PROTECTION MUST BE ARRANGED AND/OR CANCELLED BY THE RENTER. PLEASE CALL EAGH

DERPARTMENT FOR INFORMATION. POLICE DEPT. 574-6363 FIRE DEPT. 597-3452

s CALL THE SCHODL CUSTOOIAN AT LEAST ONE WEEK PRIOR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE: -

PA SYSTEM, LIGHTING, ETC.  (FORWHICH THERE WILL BE AN EXTRA CHARGE).

KITCHEN FACILITIES CAN NOT BE USED BY GROUPS WITHOUT SUPERVISICON - PLEASE CALL THE FOOD SERVICE

. DEPT, AT 574-8210 TO ARRANGE FOR 4 FOUD SERVICE PERSON (FOR WHICH THERE WILL BE AN EXTRA GHARGE)

PLEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULATIONS.

iT'1S AGREED THAT REGULATIONS ADDRTED BY THE BOARD OF EDUCATION FOR USE OF SCHOCOL BUILDINGS
WILL BE RIGIDLY ENFORCED.

APPROVAL DATE

SCHOOL BUSINESS OFFICE

CHECKS OR MONEY DRDERS FOR FEES SHOULD BE MADE OUT TO THE BOARD OF EDUCATION AND MAILED TO THE

_SCHOOL BUSINESS OFFICE. NO CASH WILL BE ACCEPTED.

White-Fermitiee Goldenrod-School Business Office Pink-Principat Blue-Custodian
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Parent Educator/Positive Youth Development Leader /gu.{. IC r)

WILSON SCHOOL — FAMILY RESOURCE CENTER

Position Summary

This position works directly under the supervision of the FRC Coordinator, School Principal and FRC
Director. The school based Family Resource Center, through the Parent Educator, provides support,
encouragement, and information to families via group meetings, playgroups and personal home visits to
help optimize child development during early years of life. The Positive Youth Development Leader is
responsible to coordinate, monitor and deliver supportive services and meaningful activities involved

with the day-to day operations of a program designed to create positive changes in youth participating
the programs

Qualifications

e Associate degree (60credits) in Child Development, Social Work, Psychology, Early Childhood
Education or other related field. Parent Educator Trained(Training will be provided)
e  Experience working with chitdren and families.
¢ Valid driver’s license and reliable transportation
¢ Excellent interpersonal, communication, and organizational skills.
e Must possess the ability to establish and maintain effective working relationships with students,
parents and staff with diverse cultural and economic backgrounds.
¢ Computer literate, data entry, word processing, use of Cayen data system (training will be
provided)
¢ Knowledge of community resources to meet families’ needs.
e Bilingual preferred.
e Flexible hours a must.
Duties and Responsibilities - (Not limited to duties listed below)
¢ Plans and delivers group meetings on parenting topics and activities for children ages 0-5.
e Plans and conducts personal visits to homes of children ages 0-3 to support parents.
@ Screens enrolled children, evaluated family needs, refers clients to appropriate services.
e Use of Cayen data system to record attendance, all activities, assessments and family progress.
e Attends professional training and meets regularly with FRC Coordinator to discuss progress of
program.
e  Establish links with other school personnel and programs that foster positive youth development
¢ Coordinate activities with staff and community organizations.
¢ Ensure that students participate in programs involving anti-bullying, PBIS and self-esteem
building.
Work Year/Hours of Work 10 Months, 30 hours per week (Flexible work schedule to meet the needs of
the programs and the families they serve. Some nights and weekends required)
Salary: $15.00 per hour. No benefits
Closing date: April 24, 2015 at 4:00 pm
This is a grant funded; non-union position that only exists as long as funds are available.
Please submit a cover letter, application, resume, transcripts and 3 letters of recommendation to:
lames A. Murray
Education-Grants Human Resources
236 Grand Street
Waterbury, Connecticut 06702




. WATERBURY PUBLIC SCHG@L DISTRICT
236 GRAND STREET, WATERBURY, CT 06702

APPLICATION FORM
FOR NON-CERTIFIED POSITIONS
Position Applicd For: Parent Educator/Youth Development leader

Applicant is requested to answer each question completely and accurately. Application may be rejected or receive a lower
avahuation hecanse items are incomplete or omitted.

PLEASE TYPE OR PRINT LEGIBLY IN INK
Name  Butler Priscilla B
Last First M. L

Address 128 Cherry Street Home Phone ( 203 ) 596-7640
Ho.

Street

City, State, Zip Waterbury Ct 06702 Work Phone )

Mailing Address

(If different from above

THE FOLLOWING QUESTIONS MUST BE ANSWERED “YES” OR “NO”
: GIVE DETAILS IN SPACE BELOW

Aré you eligible to work in the United States? Yes X No O
Hsave you gver been dismissed from employment for cause? Yes Mo X

if 50, explain and state which jobs below.

Have you ever been convicted of an offense against the law

(including military offenses), are you now under charges of YesD Mo X

any offense against the law?

If your answer is “Yes,” give details below, Show: date, charge, place, court and disposition.

NOYTE: a conviction per se is not a disqualifying factor. What you were convicted of, and how

long ago are impottant. Give all the facts so that & decisiop can be made.

IXPLANATIONS TO QUESTIONS ABOVE (Use additional paper if necessary)

The Waterbury Public Schools bave a vital interest in providing its employees with a safe, healthfuol and

efficient work environment. Tt is the City’s policy to maintain a work place free from drug and/or aleohol

misuse and abuse. .

Employment will be subject to a satisfactory background check, a post-offer medical examination (if
required for the position that is offered) and a drug screening in accordance with state and federal law. Your
 signature on this form is your consent to the drug test



EMPLOYMENT HISTORY

Dsscribe your empioyment history in detail under the headings below, statiing with Your prresent Or last empluyer and list in fevergs arder, Indicate the natre of
the work personally performed by you. [ two or more posiiions wert held during the stme period of time, show the proportion of time spent 2 eack. If vour title
and duties changed materially in the course of your service in apy one orgatizaion indicate such changes clearly and as separate employments.

PRESENT OR LAST EMPLOYER

HEW Opportunity Inc.,

( 205 Y203-573-9701
Name of Employer Phong
444 North Main_ Street _ Waserbary cT 08704 _
Addiess : City State Zip
Dates of Title of Position Family Service Worker ~ Name and Title of Supervisor Joyvee
Employment: Brown
From § /2001}

To (06/2014) Deséription of Duties, Responsibilities, and Significant Accomplishmenis

Support and assist families as they identify and meet their goals through a case
management model, Develop, plan and implement goals that include screenings,
assessments and promote health, training and services to enhance family potential.
To provide services through strength base model. Document and perform data entry
functions as necessary to maintain files. Assist in maintaining NAEYC and Head
Start performance standards, Oversee the program in the absence of the supervisor.

Halary: $10.00
Statting

Ending $13.94

No. of Hours 35
‘Worked Weekly:

Reason for Leaving: laid Off

PRIOR EMPLOYER

New Opportumity Inc., _
Name of Employer ‘ Phone 203-759-0841
444 North Main Waterbury Ct 06702
Address City State Zip .
Dates of ["Title of Position Teacher’s Aide
Employment: Wame and Title of Supervisor; Pam Gilberti
From (06/1981)
To OR/2001) Description of Duties, Responsibilitics, and Significant Accomplishmcnté

Asgist the teacher in the implementation of the education curriculum in preschool,
head start and school readiness requirements. Develop and created activities with the
education team to ensure children’s learning in the social and emotional development
of cognitive, approach to leaming and fine and gross motor skills. Bstablished a good
rapport with families: attended parent-teacher conferences, participated with events




ol ohildren activitics. Maintain upkeep of children files.

Salary:
Starting

Endﬁng

No. of Hours

Worked Weekly:

Reason for Leaving

PRIOR EMPLOYER

}
Name of Employer : Phone

Address

City State Zip

Dates of
Employment:
From (Mo/YT)

Title of Position | Mame and Title of

Supervisor

To (Mo/Yt)

Description of Duties, Respansibilities, and Sienificant Accomplishments

Salary:
Starting

Ending

Mo, of Hownrs

Worked Weekly:

Reason for Leaving




EDUCATION

Indicate Last WName and Addrass of High School Last Date of Graduation or
Grade Attended Kennedy High school Highland G.E.D. Awarded 1973
Completed Ave Waterbury Ct
Name of Address Dates of Number of | Type of | List Major
College Cornell University Certificate Attendance | Credits Degree | Subjects
Business or 11 weeks | Completed | N/A
Technical & Family
Schools Development
Attended credential
Chase Parkway, Waterbury Ct Al 1993 g N/A Child Studies
NVCC
College
Data Institute | 101 Pierpont Read, Waterbury Ct | 5-18-98 10 | 30 Childcare | Child
5-7-9% - Specialist | Development,
' regulation and
support of
Childeare,
learning
experience for
- Children

If you have any additional education or experience, or have taken SPECIAL COURSES, list these below.
Please include: Where acquired and the total number of hours invelved.

Child Atnige and neglect, OSHA tainng

How did yow learn of the employment opportunity for which you e applying? :
Newspaper O Radio 0 Job Bervics O Current Smployer 0 Job Posting (0 Brofessionat Jovenal O Other Jennifer Decley

For £qual oppoTunaity perposes, we ere requesting the follrwing imformarion. This informetion s optional and will only be used o comply with Federal Egoal
Employment reporting raguiremsnts and for st validation purpases. Ploags check the sppropriste grovps belove: ‘

Femalg X White 0 Black ¥ Asian (Pacific islander) O Hispamic O Native Ametican O

Mate 0 Other (specify)

Y cortify that all statements made by me on this application are frue, complete and comect to the best of my knowiedge and belicf, § understand nd sgree that if 1
mgite any misstatements or omissions of fect, T am subject to disqualification or dismissal and to such other penalties progenibed by law or Civil Bervice Rules and
Regulations, i

1 volunterity give the Civil Serviee Commigsion of the Chy of Waterbury, CT, or its duly authorized represemative the right to make & thorongh investigation of my

ast employment and activities, agree to coopératr in such investigation, and release from all liabifity or eapongibility all petsons, companies, or corperations

:;!:: s W%T j;;/ / é/ Sigﬂm@ | A%



Priscilla Butler
128 Cherry Street
Waterbury Cf, 06702

203-596-7640

Eﬁﬁmtian

Kennedy High School

Graduated, 1973

CT Family Development Institute
Cornell University

Certificate

Naugatuck Valley Comm College

Chase Parkway Waterbury, Ct
Child Care Studies 9 credits

Data institution

101 Pierpont Rd, Waterbury Ct
Child Care Specialist, 30 credits
Graduated 1999

Gualifications

Family Service Worker 14 years
Computer Skills

Ability to Multi-Task

Home Visit Training

Team Player

Family Developrent Training
Knowledge in Case Management
Leadershiﬁ Skills



Work experience

NO inc. 2001-2014
Waterbury, CT

Family Service Worker: Duties: Supports and assist families as they identify and
meet their goals through a case management model. Develop, plan, and
implement goals that include screening, assessments and promote health,
training and services to enhance family potential. To ensure families become self-
reliant and self-sufficient. Conduct home visits, develop strategies for parents to
actively engage with children education. Work with the City of Waterbury
education department on action steps for children with special heeds and
disabilities. Support family goals through a strength base model, Document and
perform data entry functions as necessary to maintain the files, Records, monitor
and follow-up on referrals for support services for reporting requirements.
Support and assist families in transitioning in kindergarten. Assist in maintaining
NAEYC and Head Start performance standard requirements. Maintains strict
confidentiality with respect to the program, staff, children and families. Follow all
program policy and procedure guidelines. Oversee the program in the absence of
the supervisor to ensure program is operating effectively. Work with Head Start
preschool & school readiness program '

NO Inc, 1981-2001
Waterbury, Ct

Teacher's Aide:  Assist the teacher in the implementation of the education
curriculum preschool & head start school readiness. Develop
and created activities with the team to ensure children
learning and age appropriate development is social &
emotional development, cognitive and gross motor skifls.
Monitor and supervisor children and ensured classroom
environment was nurturing and safe. Established a good
rapport with families and participated with events and
activities throughout the year with families. Attend parent
teacher conference. Document on-going progress with
children and assist in maintaining children files.




| Certificates

Fémi!y Development Credential
Home Visit Procedure

Child Abuse & neglect Procedures

Courses in Early Childhood

References
Jovce Browni,
Supervisor, 203-525-0063
Alvern Taylor,
Clerical Coord, 203-525-0403
Joey Nole,

Vice Principal, 203, 808-9055
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ANTHONY A, WALLACE
ATTORNEY AT LAW
394 YALE AVENUE

NEW HAVEN, CT 06515

203-745-5552

April 20, 2015
Antoinette Spinelli
Town Clerk, City of Waterbury
235 Grand Street

Waterbury, CT 06702

RE: Angela Steck PPA for Deanna Ball V City of Waterbury, Board of Education, Waterbury Police
Department, and Dr. Kathleen Quelette.

Dear Madam,
You are being sued.

On or about March 12, 2015, approx. 1:00 PM, my client, Angela Steck received a call at work from Vice
Principal Harris wanting to speak with her regarding an incident with her daughter, instead of hearing it
from her when she arrived home. He went on o say a parent was able to get access to her daughter’s
classroom,

One Chasidy Dunn’s mother arrived at CROSBY High School, handed her keys to the person at the
security table, they gave her a pass, and she wrote down she was there to see her daughter.

Apparently, there are no metal detectors or wands at this school, and anyone can just walk on through
with their bags without showing an ID. The parent was able to get access to my client’s daughter’s
classroom on the 3™ floor, apparently speak with the teacher, and the teacher tells Deanna Ball (my
client’s daughter) to step out in the hallway without telling her why, and then closes and locks the door

behind Deanna. The parent accompanied by her daughter (Chasidy Dunn who is in same class with
Deanna but was not in the classroom at that time)

The parent then began to berate Ms. Ball regarding some nonsense between Deanna’s friend and Ms.

=

ECEIVE
} "2 345 |

CLCRK
BOARD OF EDUCATION




The parent then tells Ms. Ball that she gives her daughter permission to fight if she gets jumped or if she
gets hurt. She further states that “| will come back here with flying colors and you don’t want to see me
that way. Go tell your friends | give my daughter permission to fight”.

When the bell rang, Deanna’s friend had a verbal altercation with the daughter (Chasidy) which was
broken up by teachers.

Deanna notified the school at that time that a parent confronted he,r and school officials took her into
the office where they started an investigation.

On or about Thursday March 12, 2015 at 1:15pm. Mrs. Steck left work and went to Crosby High School.
She parked on the side of the building where the doors are locked. She knocked on the door next to thé '
gym and what looked like a teacher leaving the building let she, and ancther woman in, without walking
them to the main entrance. She and the other woman, walked over to the table where the womanin
front of my client explained she did not have an 1D, so they gave her a pass for the building in exchange
for her keys. My client gave them her license. There was no inquiry as to what her business was at the
school. They just gave her a pass and sajd write down why you are here and, and the she walked
unaccompanied to office.

My client sat down with the Vice Principal and the Principal who apologized several times and said they
‘had no excuse for the incident, and when she inquired as to whether the authorities had been notified
the Principal said “they called the parent and said they were no longer allowed on school grounds”.

They were to discuss later that day what other actions would take place and update my client. After
several apologies and how they couldn’t believe this really happened, my client left the school with her
daughter letting them know her child wouid not be in the next day because she was so upset and in
shocked by what happened.

On or about Thursday March 12, 2015 at 2:30pm, my client started heading to the police station not
feeling like things were handled appropriately. While in route, she received a voicemail from Officer
Tripp to return to the school to speak with him about the incident.

Upon her arrival, he advised it would be a waste of time going to police station as he was interviewing
people and gathering all the information to file a report with his superiors. Officer Tripp informed my
client that he would be applying for a warrant after all the footage was reviewed and everyone was
investigated. He assured my client, she would receive an update regarding the case,

On or about Friday March 13, 2015 at approximately 10:00 AM my client contacted officer Tripp who
gave hera CASE # 15-13093 and said she would be hearing back soon for Deanna to give a statement.

By Monday March 16, 2015 my client had to contact the police department where she spoke with Chief
Riddick who advised her that the youth’s information could not be given over the phone but wanted to

hear her complaint. Chief Riddick toak the information and toid her he would have to look into it and
call her back.



Also on that same day, my client cailed The Board of £ducation and spoke with ‘Margaret’ and expiained
the incident and requested to speak with someone in regards to a corrective action and fearing the
safety of her child at the school.

Around noon that day, Chief Riddick called her to say he sent some officers to the school to speak with
her daughter and staff and review footage and interview witnesses to confirm our earlier conversation.
At 2:34PM, Lieutenant Capozzi requested my client and her daughter to come down and give a
statement at her convenience. She did so.

A warrant for breach of peace was issued and eventually served upon the other parent. This was only
learned by word of mouth, not by any official at all of the Town of Waterbury.

My client, as of the writing of this demand, has still yet to hear from Board of Education, or the
Superintendent in regards to the compiaint.

My client and her daughter now fear for the child’s safety. No corrective measures for security of the

school have taken place. No official, in any capacity has followed up or reached out to my client or her
daughter.

As you may be aware, there is a Constitutional right to victims to be notified of all steps of prosecution
including the arrest, release, and hearings, regarding the Defendant

My client’s daughter no longer feel safe, and does not want to be in that classroom anymore. Not only
because of what happened, but because of what did not happen afterwards.

I hereby respectfully request that all footage from March 12, 2015 at Crosby High Schoot be preserved,
and provided to this office forthwith.

| hereby demand payment in the amount of $250,000.00 for this utter lack of attention that this matter
received, violation of my client’s Constitutional rights as to the interruption of the child’s educational
process, as well as her Constitutional right to be notified of any and all criminai proceedings regarding
the arrest of the other parent. As well as, the severe emotional distress caused to be suffered by both
parties.

In addition, a written apology from The Board of Education, as well as a written explanation from the
Superintendent as to her lack of action in this case and refusal to communicate with my client.

Sincerely, ,;/
-

-

Anthony A. Wallace Esquire




Waterbury Board of Education
Waterbury, CT

April 22, 2015

Dear Ladies and Gentlemen:

We are here to address the possible elimination of the library page position among the elementary and
K-8 schools. It is our understanding that the proposed budget includes eliminating these 20 positions.
This elimination will directly and negatively affect student learning and achievement.

in our district, these essential individuals are primarily responsible for checking in, checking out, and re-
shelving over 20,000 hooks, per week in, primarily, non-automated libraries. They are also responsible
for assisting with book repair, accession, and cataloging. The amount of time allocated to these tasks is
19 hours per week, per school. If the teacher librarian becomes responsibie for these tasks:

¢ Book exchange and student instruction will be reduced by approximately 50 percent
o 50% less books exchanged means students will not get new books each week, this
results in 180,000 less books in circulation during the school year
e Students will not have guidance choosing appropriate reading materials
e Classroom teachers and school staff will have limited access to materials, due to time
constraints upon the teacher-librarian

Thus, student instruction will be adversely and significantly impacted. At a time when literacy is one of
the most important issues facing our schools, it seems an incredible disservice to remove print materials
from the hands of our youngest learners. Strong school libraries build strong students and this position
is integral to the effectiveness of the library program.

According to SCHOOL LIBRARY IMPACT STUDIES: A Review of Findings and Guide to Sources (Revised,
August 12, 2013), the most highly effective library programs have a school lirarian with one or more full
time support staff assigned to the library that assists users with non instructional needs. Removing this
one position, according to the study, would move the current Waterbury Public Schools” library program
from “progressing toward effective” to “ineffective.” Across the United States, research has shown that
students in schools with effective school libraries learn more, get better grades, and score higher on
standardized tests.

Our school libraries are the primary source for our students to access any print material and limiting that
access will deny the neediest students the basics for success, not only toeday, but in the years to come.

Sincerely,

The Waterbury Elementary and K-8 School Librarians
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