CAT TEAM
Chronic Attendance Team | .
School year 2015-2016

Trhabiis



Quick Overview

State and District alignment

= CAT Team (Chronic Attendance Team)

= Focus and Plan of Action
= Documents and Video clip of Meeting

= What have we learned

= What we have done to Create a climate that
reinforces importance of atfendance.



,Key'-Message #4 We need to monitor how many days each student misses
schoo 'for'any reason — excused unexcused— so we can intervene early

Key Message #5 Chronlc absence is a problem we can solve when the whole
.cor‘nmunlty, |nclud|ng parents and schools gets involved.




Indicator 4: Chronic Absenteeism

Indicator Max Points — All Years

Percentage of students chronically absent

« Al Students 501

«  Students in High Needs Subgroop EU

= Chronic absenteeism is the percentage of students missing ten percent or
greater of the total number of days enrolled in the school year for any
Teason,

«  Distinct points are awarded for lower subgroup chronic absenteeism rates.

Full points are awarded if the chronic absenteeism rate is 5% or lower. No
points are awarded if the chronic absenteeism rate is 30% or greater.
Chronic absenteeism rates between 30% and 5% will be awarded

. proportional points.

| CONNIL T STATE DEVARTMERT OF TIUCATION




Waterbury Public Schools

1ILD Office

Goaltt3

(ES, MS, HS) Reduce Chrochbsentemsm by aminimum of 5%

1AGD

(ES, MS, HS) The cohort of students enrolledin __
Junel, 2016 will reduce its chronic absenteeismrates by __%

Gradé K
.Grade 61 |
Gr;cie dz
G-rade 03
Grade 04
érade 05 "
Grade (6
Grate a?'
Grade 08

Bummary 0

Severe Chronic

Ab&en{:e
Numher Perc;ent
2 4 8%
2 4 1%
G 0.0%
2 4 3%
Y] 0.0%
0 0.0%
0 0.0%
! 2.8%
0 0.0%
7 1.8%

O specific

[J Measurable
[0 Attainable
school from October1, 2015 — | LI Results-oriented
- [ Time-bound

[

Attendanc

dvancmg Student Success By Reducmg Chromc

Reed Schooi Attendance Report

Severe Chronic Absence: Missing 20% or more of lofal school days )

| Moderate Chronic Ahsence: Missing10-18.99% of total school days

All Chronic Absence: Missing 10% or more of total school days
At-Risk Attendanco: Missing 5-3.99% of {ofal schoal days
Satisfactory Attendance: Missing less than 5% of total school days

Maderate Chronic

Ahﬁen{:e
Number F‘ement
4 9.5%
4 8.7%
3 B.5%
3 8.4%
4 T 1%
3 6.7%
B 19.0%
5 17.1%
5 20.8%
40

10.4%

Al Chropic Absence

/ﬂﬁgdermyﬁeverﬁ

Mumber
G

&

a7

Percent
14.3%
12.2%

5.5%
10.6%
7. 1%
68.7%
18.0%

20.0%

2{).8)’;2;

'121-2'}‘9

At-Hish

‘ Attepdance
| h-lu-mbjer F’;ercent

22 52.4%

19 38.8%

14 30.4%

t1 23.4%

17 20.4%

15 33.3%

8 21.4%

10 28.6%

4 16.7%

121 3ILI%

Satisfactory
Ajt&ndar1ce
Hu::z';ber Per.c:ent

14 33.3%
24 49.0%
28 B3.0%
31 66.0%
35 B2.5%
27 60.0%
25 59.5%
18 51.4%
15 B2.5%
218 56.5%

Tatal
Enroliment

42
49
4G

a7

386




Develop and 1mplement actlon plan to monltor/address student attendance
'Vlew dlstrlct dashboard and student attendance data S :
Dl cuss ‘individual students, put interventions into place and recognlze good and

ATTENDANCE

O Engage students and parents.

ttendance Team meat bi-weekly

wéveiryms.ch»nnl day counts.

i
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Reed School Attendance Report

Include Suspensions: * |Yes

' Severe Chronic Absence: Missing 20% or raore of total school days
Moderate Chronic Absence: Missing10-19.99% of total school days
i pjl Chironic Absence: Missing 10% or more of total school days

At-Risk Attendance: Missing 5-9.99% of total school days
Satisfactory Attendance: Missing less than 5% of total school days

Page down 10 see report by grade, race, or special needs

Aftendance Patterns by Grade

i

Humber

0

| Severe Chronic Absence

Percent

0.0%
2.1%
1.9%
1.9%
4.2%
0.0%
22%
2.9%
0.0%

1.7%

Moderate Chronic Absence

i Percent

i1

1.4% ©

8.3% |

75% |

6.2% |

" Number

10

13

1

o

10

All Chronic Absence (Moderate+Severe) | At-Risk Attendance

Percent

22.2%
27 1%
25.0%

18.8%

Humber

30

£y
n

(5]
o

(7]
ey

33

1%

280

Percent

66.7%
62.5%
67.3%
71.7%
68.6%
64.5%
73.3%
64.7%
67.9%
67.5%

i satisfactory Attendance  Total Enroliment |

45

45

34

28

415
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Waterbury Public Schools

nce Meeting/Agenda

=1

Agenda Items (Items should reflect next steps from previous meeting. In

A
7

Lf' K i each item and person presenting or responsible for the item)
o Snudents Jonathan E. Reed School Srudents
. Agenda Item
Meetmg Agenda 1. Review of last meetings minutes and today’s agenda. Bala
2015-2016 ‘!“ "M ! ‘I’”““’
[ y Community 2. Google master document and Review current cases-everyone report
Group/Team: Attendance Team out- Trends? Next steps? Plans for severe - Diane
: Kobelski— Grade K-1
Location: Conference Room Start Time: 1:00 pm. Mr. Racine — Grade 2
" - Mrs. Monti— Grade 3
Date of Meeting: January7,2013 Finish Time: 200 pm Ms. Lawson — Grade 4,5
Ms. Bala — Grades 6,7.,8
We Give Our Best We Support Each Other Our Work is Urgent ‘ data and Team analyzes data. Trends? Next steps?
* We listen * We presume positive intentions ® We are prepared X . . . . .
. N . | A. Discuss incentives/assign who to carry out. Need to be timely. Diane
® We ask questions « We honor diversity ¢ We are flexible o . : . .
« We chall I oW Kh | « We il . K. is in charge of carrying out with assistance of Mrs. Monti and Mrs.
e challenge ourselves & speak honestly e will not give up r Bala/Mrs. Kobelski. Mrs. Monti will be in charge of passing out the
. . . : ; reward for perfect attendance students when list is emailed by Diane K.
Vision: Jonathan E. Reedis a forward-thinking school that is the centerpiece of the community. Our visionis to
produce major gains in student achievement and resilient well-roundedindividuals who will be successful todayand 5. Review of minutes/establish next steps and date of next meeting
are prepared for tomorrow. (biweekly)— Diane/Bala ‘

Mission: Our mission at, Jonathan E. ReedSchool, is to provide a high quality, comprehensive, and meaningful

education for all students. Each studentwill be expected to succeed within the bounds of theirabilitiesand chosen Meeting Notes, Decisions, Issues (May include the meeting agenda)

educational goals. Students will be treated as individuals and equipped withthe tools to succeed throughout their > Teamreviewed norms and vision /mission
. N . s N : . > Teamreviewed lastmeeting minutes
academic career. Educators alongside parents will guide students in becoming responsible, respectful, and produdtive > Team reviewed and discussed attendance google doc
members of society. spreadsheet.
» Case Manager Review:
Melissa K- reports her students are remaining the same. Arianna R. will be
g homebound.
Purpose of Meeting ~ Focus. > KDG to send a reminder letter notice
. > Grade 2 as a whole has remained the same .
School Wide Attendance Reward > Mr. Racine reported on 2 students specifically and provided
students with goal sheets/reward motivator
Attendance at Meeting (add » Grade 4- ZS (Lawson)reports she will setup a PPT to discuss
absences
Name Position Signature » Grade 5 — discussed setting up meeting with Gr. 5 student
1 T » Mrs. Tomasella to set up meeting with R.R mom to discuss tardies
Juam Mendoza Principal Present ; > Gr. 6 K.N. absences have been identified as trip before vacation
2 | Diurca Tomasella Vice Principal Present i Attendance Counselorreviewed Attendance Report:
: ; - | Moderate/Severe currently at 8.3 %-——-— 5% without E.S.1N
3 | Diane Monti Parent Liasion Present Also reviewed attendance patterns by genderand Grade
. 4 . e . .
Diane Kuskowsld Auendance Coursdlor Present > Mrs. Monti- reported on her Daily Attendance Spread Sheet
5 | Elona Bala Counselor Present In December 17 days total and 16 days were at 90+ %
1 day under80%
6 Stepahnie Lawson Psychologist Present
- " - forih Pattern: Highest percentage was on 22"? on a raining day at 97.9
T | Melissa Kobelski Social Worker Present : & On the 23 the day before the holiday we were at 88%
8 | Emie Racine ‘ FRC Coordinator Present h Trends Noted:
9 ! : 7M- had the highestpercentage as well as KM room
8W also did well
10 B Ry 4CO- a declined noted on the last 2 days in December/ this class slowly
- declining




next steps

next steps

next steps '

Gr |Absence|To|  notes/steps next next steps next steps | next next steps next steps next steps next steps
tl steps steps
1} Moderate | 12|Called and spoke to  |homevisit | 1016 called and 012020 spoketo |12M4M5 student | 15 Studert [ 121 setup meeting|no show | momcalledback | 213 Momcalledtoletme |22 Possible rention leter
dad on 9/29 about her spoketomom. She  |momregarding absandwasalso |absent2daysina |for #23(DK) to stated she has been | know she could not was sentfor attendance.
tardies. I told dad that repants tardies should {tardies and note abs once last row. Spoke to meeting. |outwith asthmashe |comeintodaybeshe | Mom signed and returned
student is daiming she have improved received week. leftumfor | mom. reports she message |wil come to school [has started anew career. |it {DK)
has moved. I told dad because she now mom (MK] had a unny nose. left 1129 |on Wed afternoon to|Phone conference. Mom
1 needed proof of attends school. She Will send a note DK speaktome.[DK)  |is goingto get a pump for
residency by Monday also hand delivereed tomorrow. (MK) school. Mom knows that
' proof of residency to if she goes over her days
He s'tatgd he wouid main office(MK) she willbe retained. &
provide it (OK) med authorization was
sent home with child (OK)
4 moderate | 19|Parentdidnot attend  |Left avm for | 112 Spoke tomom. |16 spoketomom | 117 Home visit 12M spoke to 12MBIfledmyown [1222  [1T116 spoketo DCF |studentisnow Mkinney | 2/31BPPT Addiessed (2118 Retention
PPT on10120(5L) mom (MK}  [She reportsthatshe [who states she works [withS\Wroone | WYSmommissed | 136 today. Home student |worker assignedto |Ventowaitingonbus | attendance atPPT. Mom |letter sent (DK)
10128 worksmomingsand  |in Sheltonfrom 7-3  |home referredto  [intake withthem.  |visit done with S¥ | and case. [OK) (DK} was informed of the
someone getsthem  |am and leavesthem [WYS Biother's teacher |tomake sure brother number of abscences &
ready for school. with babysitter who didfile a136.(DK) |student's still ive  |absent tardies. She reportedthat
Reports thatif he had |sometimes doesn't onCrown. Mom's |today since he hasbeen onthe
SPED bussing, this [ walk them to school stuff stillin and bus his attendance has
wouldnotbe a bo its cold with her apartment (DK)  |yesterday improved. He was absent
problem. (MK) baby. ltaldmom she leftym today. (SL &DK)
needs to come up for mom
with aplan or a DCF {MK)
referral will be filed.

| Moderate

15

hurt ankle

surgery

108 talked to her.

Physical Therapy

oftheweek EB

Has not missed twice aweek. From 3
’ additionaldaysbut |10 am. Has acouple
comeslate on more doctor
Mondays and appointments coming
Thursdays because  [up.EB12H
; of doctor's app EB
08 | Moderate | 15[Meetingsetup 8/18  [homevisit [home visited on 3125 | 1008 spoketostep  |Unabletogetin | 11/d Met with 12HHas not family  {12i11spoketomom |12!20. Talkedtostu. | 1#21spoketo OCF worker. |22 message
no show (OK) no one home nameis |dadtoday. He stated |touchwithmom.  |student. Hewas | missed any daysin{DCF DCF was comingto |Hasn'tmissed any days - | Dad did drop off some left (Dk)
onmaibon, Letter was| ke wouldhavemom  |Leftavoicemall  [outonTh2sick.  [thepast3weeks. [refenal {doahomevisiton |gothisreward. EB notes to cover some days.
left at door (DK) cal merefenedto  [on10MIEB Attendance chant |Hasearn3 1214 1214 Momwillgota The parents willnot speak
‘ WYS(DK) as of W4 with rewards. EB Dr. and get to or meet with DCF. They
reward at the end notes(DK) are closing the case. (DK)
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FRC R.I1.S.E & Shine Club Incentive’s Sheet

E . Y
CARITLY

[RESOURCT
CENTER

SCHOOL.

R1.3.C T0 THETOP B.1.S.E.T0 THE TOP §

Complete 1 week: Receive a fun pencil.

[ Complete 3 weeks: Receive Snacks your choice (Oreo’s, Chips Ahoy Cookies, and
Fruit Snacks etc.)

Complete 1 month: Receive a gift from the FRC Gift Cabinet.

Complete 3 months: Receive a special gift package.

| Complete 6 months: You will be eligible to attend a possible incentive event at
end of the school year.

@ Wil have picture taken every manth for students that successfilly complete their goals.
Picture will be posted on FRC Bulletin Board — Attendance Wall/Message Board

*Parents will also have the opportunity to receive gift cards ex. Shop Rite; Old Navy. Allin an
effort of promoting/reinforcing/supporting the importance of their child(ren) attending
school more regularly. Absences can add up and before you know it many days are missed. |
Those times not in school are lost opportunities o learn. We want to help prevent that.

' Should you have any questions, please contact Mr. Racine for more information.

ATTENDANCE 60ALS & PLANFOR CHAMNGE 2016

Srnc;é: Z_H,_

‘ T read o wark ;m: {check onz or more) yVima Manogement oEaflag bettrer in the marning /.l"-}d'ﬁng Yo bed of
agaod fime /.Nu'r stoying on cell phanelcomputer so fake: Not doing hemeaoerk fou late ' Toking my Sches!

- Wil more serfous {r{ My highavlor/self-contral

4a

1 Re lafew

'-5"' V}DU PMI i tL .".Z:(;_}E’

Sy reasohga wonlreg 1

impreve_i 017 )

By plen te inprova:

L, Kt fin
L

I

Resource: Pecple who will/can help me mprove
orer. Y1y Tt an g Byraerding -

¢ Sthop f {Mrj

b

T wlll know that my atbendance goals are being athieved when:
fn (vl S0 jet2 A e A Y ph T

Remindar For 2ach dayll "Wake up with a pejase, Just don't be here, just 1a be here. Stay argunizad by
kiseping the simple things, simple. You con da this™ Mr. Resine, FRC Coordinatar

| FRIDAY

| ONDAY TJESDAY | WEDNESDAY THURSDAY o

chokces: Sen Alarm | € e » b e
Clock iogescosies | J v 1 1Y (x}';‘ J )' 11?‘}' * J’r:ﬂﬂj c:}“;l' flw £
(ready wight befores | pce 7] R v kel Je i)
Shoar night l Puca | [ Jhr o redh fy

befare. Don't ga fo ¥ f“'CJ \ S i i

bed late, Eat o good > 04 )7 =

beeakfast. Make o A " / ?I" i} .[‘v, .

ta de ligt. Yau tan ’ e ;
add more. _ ({73 4 oy | Y. sy i

% When comgletid, return to Mr, Ruelne in FRC

Te supceed in schucl, you have 1o do your beat of ofl times, But fométlees it's tiord Vo sty mativated, gven when you reoky

Reed Rocketa RISE To The Topd

!

Reed Rockets R.LS.E to the top!

oare sheut the workAyaur school, O Yhere kight be some of you rhu feel you don't evan need sohool, Well, to do orythirg in
liFes youl reed an education. Mo way arawsd ill Se, prearitize the prisritlas. The key fo suceess fn sehnod i dtaylmy Fadused on
your werk, consider charging your everyday opproach ight alio hela you stay irtecested in what you're doing. Set sl goals
ta achieve, Thar work yaur way up to bigger ones. Fird o Social Suppart Metwark (Fomily merers, schoo! staff/frlends o
heelp you) Revlaw plon with your parasts, They must Mitlad It svery doy inside the cpen circlas.




| moderate & chronic to 8.3% school wide‘f} =

> 6 severe students

» 28 moderate students |
» Out of the 6 severe 4 are in Essential Skills
> Out of the 28 moderate 9 are in Essential Skills

> Taking the Essential Skill students out puts our percentage’at
5.09%

> Unfortunately, Moderate to severe went from 8.31n
January fo 11.2 in February | .
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Vision: JousthanE. Reed s a forward-thinking school that is the centerpiece of the community. Our visionis fo produce major gainsin student
achievement and resilient well-roanded individuals whowill be suceessful todayend are prepared fortomomow.

MExsion: Ous mission af, JonathanE. Reed School is 10 provide s high guality, hensive, and ingful education for all students. Each
studentwill be expactzdto suzczedwithinthe bounds oftheir abilities and choven educational goals. Stederdswillba treated asindividoals and
equipped with the tools 1o succeed through outth eir academic carear. Educators slongxide paratswill puidesmdmtsin b i bl
respeciful, and productive members of society.

Feliz siio nuevo! Happy New Year! Can youbelieve that it is the year 2016 and thet this is our fourth year serving our students,
femilies md community, We hope that everyons had 2 wenderful holidzy, pot 1o spend some time with loved ones md that they had
time 1o pet some much needed rest in preparation for the second half ofthe year. Take some 1ime this month and sit with your child
and reflect on educational health atendance poals that you waut to set for yourselves and pln out the steps you will need to
accomplish them,, We are already to continue to work hard for the second hzlf of the school year!

Remember, January-March are months that can be problematic weather wise. Please
ensure that your child comes to school dressed appropriately for the cold weather to
prevent hypothermnia and frost bite. Often times, school may be canceled or delayed.
Remember that our school doors don’t open on a regular day until 8:05, (8:05- 1 hour
delay), (9:35- 90 min delay) or (10:05 -2 hour delay). We ask that you listen to the
TV/radio/district website for information about school cancellations/delays orcheck our
districts website.

During this time of year, we understand that children get sick and emergencies occur,
however, we alsowant to impress upon our students the importance of school and being
here on time every day. YWhen students are not here they miss a great deal of instruction
and this can set them behind. We would like to work together with you to improvethe
overall attendance of our students. Please take a few minutes out of your busy schedule to
watch this video on the importance of school attendance.

& ‘ . https:/vimeo.cony101425388

JOAT,
i ﬂ E I " /\“

Thank You,

Mr. Mendoza
Principal ¥ Have A Dream

JANUARY CALENDAR Q w2

Shared at open house.

Shared during Kindergarten
orientation.

“REED ROCKET EXPRESS SCHOOL NEWS"
October 2015

Vision: Jorattan E. Reed = 2 forward-tkinking sckocl thar is the centerpiece of the community. Our vizion i to produce major gains in student achievement and

resilient well: ded individuals who will be ful today and are prepared for tomormow.
A fission: Our missicn at, Jonathan E. Reed School, is 1o provide 2 high quality. hensive, and maful ed for all students. Each shident will ba

expectad to susceed within the bounds of thair abilitizs and chozan educatioral goals, Studants will be treated as individualy and equipped with the toels ta succeed
i J.out their acadenic career. Ed ide parents vill guide students in becoming ibl tful, and products bers of society.

Dear Reed Families,

Welcome back!!l Our goal once again this year is to ensure that every student attends school regularly. Showing up for school has a

| huge impact on a studant's academic success swarting in kindergarten and continuing through high school. Even as children grow

| oldsr and more iidependent, families play a key rols in making sure students get 1o school safelv every day and understand why

| attendanice is 50 important for success i school and in life. We realize some absences are unavoidable due to health problems or other
| circumstances. But, we also know that when students miss too much school— regardless of the season — it can cause them to fall

| ‘behind zcademically. Your child is less likely to succeed if he or she is chronically absent—which means missing 18 o5 more days
over the course of an entire achool yeas. Research shows:

¢  Children chronically absent in kindergarten and 1* grade are much less likely to read at grade level by the end of 37
grade.
s By 6% grade, chronic absence is a proven early warning sign for students at risk for dropping out of school.
¢ By 9% grade good attendance can predict graduation rates even better than 8% grade test scores.
Abseaces can add up quickly. A child is chronically absent if he or she misses just two days every month! Clearly going to school
regularly matters!

- We don’t want your child o fall behind in school and get discouraged. Please emsure that your child attends school every day and
| arrives on time. Here are a few practical tips to help support regular attendance:

et us know how e can best support you and yous children 3o that they can show up for school on time every day. We

Make sure your children keep a regular bedtime and establish a morning routine. A ATIENDAKCE

Lay out clothes and pack backpacks the night before. @ MATTERS!
Everyday. On-time.

Talk to teachers and counselors for advice if your children feel anxious about going

to schoal.

Ensure your children go to school every day unless they are truly sick
Avoid scheduling vacations or doctor’s appointments when school is in session.

s Develop back up plans for getting to school if something comes up. Call on a family member, neighbor, or another

parent to take your child to school.

waat your child to be successful in school! If you have any questions or need more information please contact your
child’s school. {adopiad from Attendance works) *

Sincerely.

WM. Mendoza

' Immediate Response Information System
. by TechRadium, Inc. .




Congratulate
parents on making
attendance a
priority and
encourage them to
keep it up. Ask
them what they're
doing that's
enabling them to
be so successful.

&.lill -

Let parents know
that you are
concerned about
attendance
because their
child is beginning
to head off track,
and it is easy for
absences to add
up.

Augusl 2014-

mmmepmuammwmm

If student is right around
10% or a little above

Let parents know their
child may be
academically at risk
because they have
missed so much school.
Discuss underlying
causes and how you can
help.

>209%) ; Afierschool Providers
# The type of challenges » Work with parents to stress the importance of early education and to tearn about
: s
-} these families face may Paren any barriers to good attendance.
| differ from those with Researchers

.| touch on difficult topics, ,

-1 community resources.

Framing the Conversation to Build a
_Relationship of Trust

them develop an attendance improvement plan_ Offer refervra‘!st
services as needed and ask if there are other ways you can help

TEACHERS

Consider a
additional
family
meeting on
ttendanc

Teachers

Advocates As teachers, you are the first line of defense against chronic absence. You can:

.,__City Leaders

+ Take roll regularly showing students that you care when they miss school.

Reach out fo frequently absent students to find out in a supportive manner why

If student is severely
they are missing school and what would help them atlend more regularly.

. Early Care Providers
chronically absent (e g

more moderate absence
problems. Be prepared to

Create a nurturing, engaging classroom that will encourage children to come to
school.

Community Schools

Funders
be suppartive, and be

ready to connect to Heallh Care Providers

Work with collsagues to devefop and implement a school-wide system of

E R EREEEREEEEEBRBE

Policymakers incentives and reward for good attendance.




P Brealdast Vime & You're b mmu

Come have hreakfastwith Ms, Bala, school counselor, and
Mrs. Monti, parent liaison, and learm how attendance will
help your child have a successful school year.

September 17, 2015
@9:00 am
In the Reed Cafeteria

Mark your calendars and plan on joining!

| ;yuﬁﬁﬁ
2016

Pleaseretum by September 10

Name

Child’s name

Yegs, I will attend

No, I will not attend

‘ te dance.

" NTTENDACE
WORKSHOP

- Attend Today |
Achieve Tomorrow

19:00 am -10:00 am

WHERE

Reed Gafeteria

| PRESENTERS: |

| 0. KUSKOWSKI-
| ATTENDANCE
| coungeLoR

| ELONABALA-
| SCHOOL COUNSLOR

| Joinusto
| learnhowyou
| canhelp your

| inschool.

Eueryday Counts}




JARAD EVERY NIGHTY 0
+ COME TO SCHOOL EVERVDAY ON TIME
AKD PREPARED TO LEARNL
« FOADW REED RLS.E EXVECTATIONS!
- ALWAYS BE RESPECTRULL
P, YREAT OTHERS THE WAY YOU WANT
‘Ntve SREATEDL
SLWAYS DO YOUR BESTS ..

...every school day counts!




REED SCHOOLATTENDANCE REWARDS

Fvery month students will receive a dop tag for the month in which they had perfect
attendance. Tryand collectthem alill!

ceTYour SW.A.G. 1acs!

(STUDENTS WITH ATTENDANCE GOALS)

Monthly Pizza Party forthe TWO classrooms with the best overall attednance for that
month! -

) Q\,&: e I e

(W

At the end of the year all students with attendance 98% or higher movie theater field
trip! ‘

PLUS MONTHLY REWARDSHItIH

SEPTEMBER: ICE CREAM K—SQI
a5
REC TIME 6-8 &

OCTOBER: DRESS LIKE A SUPER HERO {

NOVEMBER. PAJAMA DAY x

DECEMBER: MOVIE DAY @

JANUARY:SPORTS DAYLE

caully Gor

FEBRUARY: BINGO ~~=7%
MARCH: ZUMBA ‘\"Wﬂ

APRIL: REED WATER BOTTLES

MAY: ICE CREAM







‘

e 0L

LA

il e

Perfect Attendance for November

5-Rinaldi

JAMES BENNETT * MARCES BENNETT
KEVIN CONCEPCION * JEYLEENMARY LOPEZ
ALLEN LUGO * MIY.AII STIGGER
KAYLEEN TORRES * ANGEL CARRASQUULLO
CRYSTAL OHARA * LUIS MCCLARY
ALEJANDRA SERRANO

3

BWaY

T gl
L &

School Qrganization

Lakden Fushae
Luake Coddman
Maugion Jotkun

Anadls L daloues
Avurien sesTund
Eyte Mive
tatya Yazausy

Jeselin Favata

FEHFECT ITENDAE |

Presented to:;

for achievement of;

9

(4

»"

Wﬁﬂﬂ'ﬂg |

Announcements
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MOVIE TICKETS
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Every month students will receive a dog tag for the manth in wh
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The Reverend Jonathan Edwards Reed
July 10, 1906 - August 6, 1983

(Bducarar, Professor, Scientist, Schoal Roard Member and
Member of Waterbury Hall of Fame)

JONATHAN EDWARIDS REED
14906-1983

Scholar, Collaga Professor, Scientist, Pastor Grace Baptist Chureh, Sehoo! Board Membar,
Membor Waterbury Hall of Fame

tonathan Edwards Kewed was bom in Waterbury, Connecticut on July 10, 1906, He was
tha son of the Reverend Or. and Mrs, lsaac Reed. He groduated from Russell Blem entary School
and Crosby High School. He graduated with hanors from Croshy High School, where he excelied

in mathematics, chemlstry and physics, Cartain members of the sclence and mathem atlcs
departments recopnized Reed’s strengths In those areas and crcouraged bim to apply to vy

Leaguie schools and other highly rated New Frngland Colleges. lonathan followed the advice of

- his instructers and applied to colleges in bath categeries. He was accepted to each of the
- ealleges 1o whieh he appliad, however, upon the advice of ane of his favarite instructors he
¢ chase Amherst Golloge in Amherst, Massachusetis.

Ithas been recorded that lanathan and his family decided that he would work for a year
priar to matriculating at Amharst. Ha began his vollage career in 1925 majoeing In mathematics

and physics.  He was ensollad in the came depaitment with two other African Amertean
- schedars, both of whom were from Washington, DC. The two mon wene Charles Drew and

William Hastie. Reed was inpressed and was inspired by these two men who attended same of

‘the same clusses and worked in the sdence laboratories together. In additlon to baing
- outstanding studenis both Drew and Hastie were excellent athlotes. Both became lifelong
- frlands of Jonathan Reed. Witliam Hoastlo was the valedictorian and a Bhi Bata Kappa graduata
“of hls class, whils both Drew and Reed were honor graduates at Amherst,.  The three men
ifpursumﬁ varied carears. Each, howewver, began careers as teachers. Drow later pursued a
ccareer in medlcine. Hastie's career ladder leads him te hecome a lavayer, governar (United
States Virgin Isfands) and appellate court judge, Reed answered his call to the mibnlstry. Profiles
fnf each of these men who had sterling careers and received many fionors for their
‘cantributions to mankind are includad In this composition. Profiles for Robert Russa Moton and

George Washinglon Carver are glso Included, since thay, too, influenced Read in his [ife"s work.

Wiy, Reed completed his studles in the fields of mathematics and physlcs (B.A.) with
honors at Amharst elass of 1929, Shartly after graduating he accepted a position as a faculty
manber In the sclence department at Tuskegee Instilute in Alabama. The chairman of the
department was George Washington Carver, the world renowned sclentlst and rescarcher. itis
important e point out that althouph Reed was qualified to teach mathematics and the
sciences, he could not get & position in any of the nstitutions In Connecticut or even his

nometown, dug to rachl prejudice of that period In America, Reed accepted a faculty position
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"Education is the most
powerful weapon which you
can use to change the

world.”

Nelson Mandela




Overview of Grant

o March 25, 2015 - Planning Grant

Received notification from CSDE that Waterbury was one of eight districts
awarded $25,000 planning grants. We were instructed to use the funds fo
develop along term plan focused on building a pipeline and increasing the
number of Black and Latino educators hired by local school districts. There
were three outcome levels to consider.

Outcome level 1 increase awareness in interest and education careers.

Outcome level 2 increase the number of Black and Latino individuals
eligible to be hired as educators.

Ovutcome level 3 increase the number of Black and Latino candidates
recruited and hired.

Funds could be used to pay for staff time, travel, materials, external
facilitators, consultants, trainers and advisors. These funds were not
intended for program implementation.




Overview of Grant

o Planning grant ended on June 30, 2015

o Final documents submitted to state, no
additional funds expected

o On July 27, 2015, Waterbury's plan was
presented to the State for rating and
evaluation

o September 30, 2015 - Waterbury notified our
planning grant received HIGH rafings and we
would receive additional funding to
Implement the plan




Overview of Grant

o September 30, 2015 - Implementation Grant

Letter from State Department of Education
to Superintendent that our plan received
high ratings (see appendix)and as a result
we were 1 of 4 districts invited to submit a
budget of up to $50,000 for implementation
of the activities that were specifically
named in the planning grant.




The Plan — 3 Pronged Approach

**While research reveals many areas of concern, it was decided that the funds from this
grant could be utilized best in the following three areas

Students — engage and expose students to
the feaching profession as a career option

Existing Teachers — provide professional
development for Black & Latino tfeachers

District & Community Support — establishing
partnerships with IHEs for recruitment of
talent; summer programs for high school
sfudents




Strand 1-Students

Highlighting Teaching as a Profession

Goal - expose & transition to teaching

o Teaching Assistant Seminar — piloted at
Kennedy HS; enthusiastic response with
number of students enrolling

o MLK Youth Explosion — “So you want to be a
Teacher” workshop

o Future Education Symposium at SCSU
o The Great Debate
o College Visits

o Participation in Summer programs — Upward
Bound & Young Diplomats




Strand 2-Existing Teachers

o Professional Development — hosting a series of I

“Critical Conversations” on various topics identified
by teachers in Fall 2015. On Feb. 9, 2016, session on
Discrimination with CHRO presenting (see attached.
Learning what discriminafion is and how to file a
complaint if warranted.

o Diversity Training (via SERC) — Administrators &
Teachers in May 2016 “Beyond Diversity.” Utilizing a
Train the Trainer model to furnkey in district.

o Yancy Forum - select group of Black & Latino
Teachers who are aspiring Administrators that meet
monthly to discuss problems of practice and develop
solutions. Facilitated by retired Supt. Robert Henry.
This is our first cohort and we are developing our
future leaders.




Sirand 3-District &
Community Support

o ldentifying weaknesses in retention to improve
culture (i.e. exit interviews, professional
development)

o Conversations with Institutions of Higher
Education (IHEs) to develop partnerships and
create a pipeline into the teaching profession
(Naugatuck Valley, Uconn, WestConn)

o MTRR Advisory Committee Members - ACES




Barriers
Not addressed in the grant

Internal

o Misinformation

o Communication

o Hiring Practices

o Civil Service Rules & Regulations




Barriers

External
oReciprocity
oCertification




Adyvisory CT SDE

MTRR Grant

MTRR Advisory*

Career Fairs

Praxis Training

Hiring Process

CT SDE Equity Committee
Administrator Cultural
Competency
Yancy Forum

+ Website

+ Resources

« Fairs

Videos to highlight district*
Model Educator Ambassadors

Talent
reamy | Recruitment Hiing
Rei%r:]cflion And Practices

Retention

« TEAM-Teacher Education an

Mentoring Program
Professional Development
New Teacher Orientation
(3 days)

New Leader Professional
Development

University Partnerships

« Applitrak Electronic System

« Screening for
Administrators

« Procedural Review*

 Training for hiring to all

Administrators*




Effective Marketing of
Teaching

o Focus on Best Practices
o Marketing Materials (brochures, pamphlets)

o Our Brand — highlighting/embracing the
diversity of the district

o MTRR Website link (under development)

o Recruitment Team — attending a minimum of
10 career fairs, in state & out of state to
recruit qualified talent (incl. HBCUs)




Communications

o Public Comment to the BOE

o Written
o Email- October 1, 2015
o Email- November 16, 2015
o Email November 24, 2015
o Email February 24, 2016
o Press Release January 20, 2016
o Letter to the BOE January 21, 2016




Local Media

“Nepotism is an ongoing challenge within
the district and one that does not benefit
minority teachers but those in the good ole
boy network. Rules are adjusted to benefit
some and not all.”

“The results of the data that was collected
show that 62% of Black and Latino teacher’s
surveyed say they have felt discriminated
against in their currents positions.”
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CHECK THE RECORD
Appendix Items

March 25, 2015 - Letter from State DOE - planning grant

April 6, 2015 - SBO receives funds & assigns accounts

Sept. 30. 2015 - Letter from State DOE with ratings

Oct. 8, 2015 — Board notified of Implementation grant

Dec. 10, 2015 - FOIl request to Supt.

Dec. 15, 2015 - SBO receives funds & assigns accounts

Jan. 14, 2016 - Presentation to Board on Teaching Asst. Seminar
Feb. 3, 2016 — Mid-Year Report to State

Feb. 9, 2016 — Ciritical Conversations on MTRR. All teachers
invited. Session conducted by CHRO, facilitated by SERC.

Timeline for Minority Teacher Recruitment and Retention Grant




Questions/Comments

THANK YOU







STATE OF CONNECTICUT

DEPARTMENT OF EDUCATION

March 25, 2015

Dr. Kathleen M. Ouellette
Superintendent
Waterbury Public Schools
236 Grand Street
Waterbury, CT 06702

Dear Dr. Quellette:

I am pleased to inform you that the Connecticut State Department of Education (CSDE)
has approved an award to the Waterbury Public Schools in the amount of $24,990 for a
Planning Grant to Increase Representation of Black and Latino Educators (2014-2015
school year), RFP814. Your proposal was reviewed carefully, and your proposed project
activities were deemed promising. CSDE looks forward to partnering with your district to
increase the number of educators of color in the state. ’

All grantees are required to attend an orientation meeting on Friday, April 17, 2015
from 1:00 p.m. to 4:00 p.m. This meeting will be held at SERC, 25 Industrial Park Road
in Middletown. At your earliest convenience, but no later than Friday, April 10, please
reply to Amy Clark (clark@ctserc.org) with information about which individuals your
district plans to send to this meeting. Participants should include key staff and partners
for the project. We ask that each district is represented by no more than 3 individuals.

During this orientation, we will provide detailed information about what districts should
include in the Action Plans that will be presented at the end of the grant period. In
particular, we will address CSDE’s expectations for setting measurable targets that
indicate progress toward the district’s stated outcomes. During this orientation, we will
also provide some time for grantees to share information about their proposed projects
with one another and find areas of possible collaboration.

In the coming days, CSDE/SERC will communicate with you regarding the grant award’s
fiscal procedures. We appreciate your commitment to increasing the number of Black and
Latino educators in your district, and we look forward to meeting your representatives on
April 17.

Sincerely,

Sarah J. Barzee |

Chief Talent Officer

Box 2219 e Hartford, Connecticut 06145
Ar Egual Opportunity Emploper




From: Rita Coppola

Sent: Monday, Aprii 06, 2015 10:58 AM

To: Shuana K. Tucker; Virginia Birdsall

Subject: Grant Reports & Reguesting Location

Attachments: 4-6-15 AC295 Incr Black & Latino Educ Repr.pdf; AC207 Account Assignment - Incr

Black & Latino Educ Repr.pdf

Hi Dr. Tucker / Virginia:

Please see the attachments of the AC295 report and the AC207 account assignment listing for your
“Planning Grant to Increase Representation of Black & Latino Educators — 2015 [CSDE] grant” =
Incr Black & Latino Educ Repr

Please note that the requesting location for this grant = 26517

Thank you - Have a Great Day.

Rita Coppola

School Business Office-4th floor

236 Grand Street

Waterbury, CT 06702

Ph: 203-346-3515

Fx: 203-574-8032

reoppola@waterbury.kiz.clus

4-6-15

CONFIDENTIALITY NOTICE: This e-mail transmission (and any attachments accompanying it) is privileged, confidential and intended only for the
individual or entity named. If you or your office is not the intended recipient, the dissemination, distribution or copying of this communication is

strictly prohibited. If you have received this transmission in error, please notify us immediately by reply e-mail, delete this e-mail and destroy all
copies of this transmission. Thank you.




STATE OF CONNECTICUT
STATE DEPARTMENT OF EBUCATION

September 30, 2015

Dr. Kathleen M. Ouellette
Superintendent
Waterbury Public Schools
236 Grand Street
Waterbury, CT 06702

Dear Dr. Quellette:

Thank you for submitting your district’s action plan as part of the Connecticut State Department of
Education’s (CSDE’s) Planning Grants to Increase Representation of Black and Latino Educators. We
appreciate the time that you and your team took to prepare and present the plan. We have reviewed all of
the plans carefully and with great interest, and we are encouraged about the momentum generated by the
grant activities.

The department will award implementation grants to districts whose plans included actions and outcomes
that reflected systematic consultation with stakeholders and included robust analysis of the data collected
during the grant period. Attached you will find a summary of the CSDE’s review of your plan.

Because your plan received high ratings, we are inviting you to submit a budget of up to $50,000 for
implementation of activities that you specifically named in your plan. Please find attached the budget
template and instructions for submission. Your budgets must be received no later than 4 p.m. on
October 21, 2015. Please email your completed budget to Amy Clark at clark@etserc.org.

In order to provide continued support to all districts that received planning grants, the CSDE, in
collaboration with the State Education Resource Center (SERC), will continue to sponsor networking
meetings to facilitate mutual exchange of lessons learned and promising practices. As an implementation
district, you will be expected to report on your progress at these meetings. On-going technical assistance
designed to strengthen your district’s initial efforts and address programmatic barriers will also be
offered.

We look forward to hearing about your progress as you continue your efforts to recruit more Black and
Latino educators.

Sincerely,

SGJ&.CJL\ q : &J\%u
Dr. Sarah J. Barzee \
Chief Talent Officer

SIB/ams
ce: Dr. Dianna R. Wentzell, Commissicner of Education
Anne T. McKernan, Chief, Bureau of Leadership Development
Dr. Shuana Tucker, Instructional Leadership Director, Waterbury Public Schools

Attachment

B.O. Box 2219 = Hartford, Connecticut 06106
An Equal Opportunity employer




STATE OF CONNECTICUT
STATE DEPARTMENT OF EDUCATION

Final Review of District Action Plans to Increase Representation of Black and Latine Educators
{August 2015)

In March 2015, the Connecticut State Department of Education (CSDE) awarded planning grants to eight
districts that committed to developing long-term action plans to increase the diversity of their educator
workforce, The grant period encompassed three months, during which districts consulted stakeholders,
analyzed root causes, developed new approaches and prepared their plans for submission and presentation
to the CSDE. The CSDE outlined the plan requirements during a Grantee Orientation on April 17, 2015,
and provided grantees with a detailed template that described each of the components expected to be
addressed by each plan. Districts submitted their plans on June 30, 20135, at which time the CSDE/SERC
staff conducted an initial review and provided a first round of feedback. On July 27, 2015 district
personnel presented their plans to representatives from the CSDE/SERC and other grantees. After this
meeting, districts had another opportunity to revise their plans based on the feedback and exchange of
ideas from the July presentation. The deadline for submission of revised plans was August 14, 2015, after
which the CSDE conducted a final review and determined which plans held the most potential for
successful implementation. The table below summarizes the ratings given to each plan based on the
stipulated requirements,

Definition of Ratings:
e Strong: Grantee addressed all the Action Plan requirements. Content was thorough, clear, and
reflected substantive analysis.
e Emerging: Grantee addressed all or most of the Action Plan requirements. Some areas require
further development and clarity.
e Limited: Grantee addressed some of the Action Plan requirements. Connections and rationales
were not explicit.

e Very Limited: Grantee did not address the Action Plan requirements. Content lacked details and

District Review of District’s  Action to Address Expected Outcomes Monitoring and
Workforce Data Recruitment and Reporting
R ion Chall

P.O. Box 2219 e Hartford, Connecticut 06106

An Egual Opportunity employer




Shuana K. Tucker

From: Shuana K. Tucker

Sent: Thursday, Cctober 08, 2015 12:35 PM

Tor 1 Board of Ed

Cc: Kathieen Quellette; Darren Schwartz; Gary Miller

Subject: Good News: Waterbury Receives Additional Funding to Increase Representation of
Black and Latino Educators

Attachments: waterbury Signed letter by SJB.paf; 2ndWaterburyFinal_fedback_letter2-2015.docx

Importance: High

Statement to the Board of Education

On September 30, 2015, Waterbury Public Schools received notification from the State Department of
Education that they will receive a $50,000 implementation grant for the plan that was submitted to Increase
Representation of Black and Latino Educators in the district. Earlier this year, the district applied for a $25,000
planning grant focusing on minority teacher recruitment and retention with the goal of developing an action
plan. Chief Talent Officer Dr. Sarah Barzee stated in her letter “we have reviewed all of the plans carefully and
with great interest, and we are encouraged about the momentum generated by the grant activities. The
department will award implementation grants to districts whose plans included actions and outcomes that
reflected systematic consultation with stakeholders and included robust analysis of the data collected.” The two
Co-Principal Investigators for the grant are Dr. Shuana K. Tucker, Talent & Professional Development
Supervisor and Waterbury’s 2015 Teacher of the Year Mrs. Jahana Hayes.

Waterbury’s plan focuses on a “growth model” and included input from all stakeholders. During the planning
phase, forums and roundtables were held with students, parents, minority teachers and community organizations
to gain information on the successes and challenges surrounding this issue. A detailed plan outlining the
implementation phase will be forthcoming. Waterbury Public Schools is pleased to be at the forefront of the
change we hope to see in the near future.

(Attachments - 2)




Shuana K. Tucker

TR
From: Kathieen Ouellette
Sent: Thursday, December 10, 2015 7:26 AM
To: Shuana K. Tucker
Subject: Fwd: MTTR Planning Grant Final Report and CSDE Presentation
Attachmentis: Workshop Backup 06-25-15 1 (1).pdf

———————— Original message --------

Subject:MTTR Planning Grant Final Report and CSDE Presentation

From:Robert Goodrich <rgoodrichi@racce.net>

To:"CHARLES L. STANGO" <cistango(@waterbury k12.ct.us> CHARLES PAGANO
<cpagano@waterbury.ki?.ctus> FELIX RODRIGUEZ <frodriguez@waterburv.k12.ct.us>,JUANITA
HERNANDEZ <jhernandez@waterbury k12.ct.us> JOHN THERIAULT

<jtheriault@@waterbury.k12.ct.us> JASON VAN STONE <jvanstone@waterburv.k12.ct.us> Kathleen Quelleite
<kouellettef@waterbury. k12 .ct.us> noleary@waterburyct.org, ANN SWEENEY
<asweeneyi@waterbury.k12.ctus> ELIZABETH BROWN <ebrown@waterbury.k12.ct.us> KAREN HARVEY
<kharvey@waterbury k12.ctus>,"THOMAS VAN STONE SR." <tvanstone@waterbury k12.ct.us>
Ce:LWihbey@waterburyct.org

Dr. Ouellette and Watetbury Board of Education Commissioners,
I am writing you to formally request electronic copies (PDF or Word document) of:

1) The MTRR Planning Grant repott that was submitted to the Connecticut State Department. of Fducation on ot
around June 30, 2015. See page 11 of the attached document.

2)The presentation that was tade to the Connecticut State Depattment of Education on July 27, 2015 that detailed
the Waterbury Public Schools' future and ongoing plans for minotity teacher rectuitment and retention. See page 11
of the attached document, and

3) The survey administered and taken by teachers and/or administrators as a patt of the MTRR Planning Grant, and
the disaggregated results of that survey. See page 9 of attached document.

Our reasoning for requesting these documents is twofold. First, We (RACCE) participated in an event where information was
gathered from community organizations and ancther whete minority teachers in Waterbury were engaged on MTRR. These helped facilitate
meeting some of the requirements of the MTRR Planning Geant. In a report presented to the BOE, at their regularly scheduled workshop on
6/25/15, it was reported there were 16 "Community Partners" in attendance at the " We are Watetbury” event held.on 6/16/15. RACCE was in
attendance-see page 11 of attached document. We believe any and all documents created as a result of the MTRR Planaing Grant should be
shared with those who participated.




aally, D, Arias is representing RACCE, and is the only Watetbury voice on the Connecticut State Legislative Task Force on minority teacher
secriitment and retention. It is important for RACCE to accurately communicate Waterbury’s ideas, concerns, and our homegrown solutions for
this educational dilemma to this task force. We have asked Dr. Tucker if the Waterbury Public Schools would like to present to the task force, but
we haven't recetved an answer, RACCE is presenting our ideas as well as scludons for MTRR on December 14, 2015 at 4pm. It would be helpful
¢o be fully informed of all plans originating from Waterbury.

Sincerely,

Robert M. Goodrich

R.A.CCE. .

Radical Advocates for Cross-Cultural Education
(203 5977456

rgoodtich{@racce.net

Like us on Facebook: www.facebook.com/RACCE Wby
Twitter: (@raccewtby

Website: racce.net

“The obligation of anyone who thinks of himself as responsible is to examine society and try to change it and to
fight it — at no matter what risk. This is the only hope society has. This is the only way societies change...”

~James Baldwin~




Shuana K. Tucker

R e
From: Rita Coppola
Sent: Tuesday, December 15, 2015 10:35 AM
To: Shuana K. Tucker; Virginia Birdsall
Cc: SUZANNE PLEASANT
Subject: Grant Report & Requesting Location
Attachments: 12-15-15 AC207 Account Listing for Black & Latino Educators 1516.pdf; 12-15-15

AC295 Black & Latino Educators 1516.pdf

Hi Dy, Tucker / Virginia:

Please see the attachments of the AC295 report and the AC20y7 account assignment listing for your
“Black & Latino Educators 1516 grant”

Please note that the reguesting location for this grant = 26553

Please call/e-mail if you have any questions.

Thank you,

Rita Coppola

School Business Office-41h floor
236 Grand Street

Waterbury, CT 06702

Ph: 203-346-3515

Fx: 203-574-8032
reoppola@waterbury kis et.us

12-15-2015 Black & Latino Educators 15-16 grant information

CONFIDENTIALITY NOTICE: This e-mail transmission (and any attachments accompanying it) is privileged, confidential and intended only for the
individual or entity named. If you or your office is not the infended recipient, the dissemination, distribution or copying of this communication is
strictly prohibited. If you have received this transmission in error, please notify us immediately by reply e-mail, delete this e-mail and destroy all
copies of this transmission. Thank you.




Shuana K. Tucker

From: Nelson-Oliveria, KC <kcnelson@ctserc.org>

Sent: Monday, February 01, 2016 4:12 PM

To: Shuana K. Tucker; mamanning@crec.org; JAHANA HAYES; llyon@crec.org;
Sarah.White@hartfordschools.org; kjaeger@bridgeportedu.net

Cc: McKernan, Anne (Anne.McKernan@ct.gov); Tate Nichols, Charlene

Subject: Feb 3 check-in

Hi all,

| just wanted to send you a reminder about our time together on Wednesday, Feb 3, 2016. I'm including the 2 slides
with the questions and reporting requirements to guide your mid-year sharing. Based on our virtual meeting in January
| think everyone is in a good place to share out but if you have any questions don’t hesitate to email or call me,

Regards,

Kc

PS Please remember to park in the lot on the right as you come in the drive (not in front of the building or behind it).

District-Level MITR Questions

* How do our selected policies, programs, and
practices promote
— Effective marketing of teaching
— Feasible transitions to teaching
— Supportive district/school culture & climate

* What are the barriers to implementing our
selected policies, programs, and practices?

= How can our district sustain its effective
policies, programs, and practices?




Reporting Reguirements

* Mid-year Report
— Period of Mov 1, 2015 through Feb 12, 2016
— Preview presentation at February 3, 2016 mesting
— Pue February 19, 2016

« End-of-Year Report
— Period of Feb 13, 2016 and June 30, 2016
— Preview presentation May 12, 2016 meeting
— Due July 31, 2016

------- Kc Nelson-Oliveria
Educational Consultant

State Education Resource Cenier

Tel: (860) 632-1485 x310

Fax: (860) 632-8870

W clsers.org

The information contained in this email and any attachments is intended for the exclusive use of the addressed
parties. If you are not the intended original recipient, be aware that any disclosure, copying, distribution, or use
of the content of this email or any attachments is strictly prohibited. If you received this email and any
attachments in error, immediately delete and destroy all copies.




“We Are Waterbury”

The Minority Teacher Recruitment and Retention (MTRR)

Implementation Committee
Invites you to have a Critical Conversation with guest speaker

Attorney Cheryl Sharp, Deputy Director

CT Commission on Human Rights & Opportunities (CHRO)
Moderated by Dr. Wendy Simmons, SERC

on
DISCRIMINATION

Tuesday, February 9, 2016
3:30-5:30
Waterbury Career Academy Cafetorium

Please RSVP Virginia Birdsall at vhirdsall@waterburv.kiZ.ct.us by Februafy 4, 2016
Dinner will be served

WATERBURY

Public Schools

Todny's Students, Tomerrew's Leaders

EQUITY, EXCELLENCE. EBUCATION,

**This session is ONLY for Waterkury Public School Teachers and Administrators




TIMELINE FOR MINQORITY TEACHER RECRUITMENT AND RETENTION GRANT

Thursday, February 26, 2015

Jahana Hayes requested a meeting with Liz Brown and Dr. Shuana Tucker to
discuss an idea about a student teaching internship for students. At this
time the possibility of pursuing a grant to assist in this area was discussed.

February 27- March 4, 2015

Dr. Shuana Tucker and Jahana Hayes worked on the narrative of the
“Request for Proposal”

Wednesday, March 4, 2015

A letter was drafted by Louise Allen Brown requesting permission from the
Board to submit a proposal for this competitive grant opportunity.

Thursday, March 5, 2015

The Board of Education voted at their regularly scheduled meeting to allow
permission to submit the request for proposal.

Friday, March 6, 2015

Deadline for proposals, $25,000 planning grant request submitted.
March 25, 2015

Received notification from CSDE that Waterbury was one of eight districts awarded
$25,000 planning grants. We were instructed to use the funds to developing a long term
plan focused on building a pipeline and increasing the number of Black and Latino
educators hired by local school districts. There were three outcome levels to consider.
Outcome level 1 was to increase awareness in interest and education careers. Outcome
level 2 was to increase the number of Black and Latino individuals eligible to be hired as
educators. Qutcome level 3 was to increase the number of Black and Latino candidates
recruited and hired. Funds could be used to pay for staff time, travel, materials, external
facilitators, consultants, trainers and advisors. These funds were not intended for
program implementation.




April 6, 2015
625,000 FUNDS RELEASED FOR PLANNING GRANT
Friday, April 17, 2015

Attended grantee orientation meeting to meet other districts and receive
instructions.

Information Gathering
June 1, 2015/ Steering Committee Planning Meeting
June 3, 2015/ Student Surveys
June 11, 2015/ Conversation with teachers (WCA)
June 2015/ Online teacher survey
June 16, 2015/ Community Partners Meeting {Mt. Olive Church)

Numerous evenings and weekends spent working on the grant
(all meeting dates documented and available)

June 25, 2015

Update to the BOE: CSDE Planning Grant to Increase Representation of
Black and Latino Educators [BFC: G1/05] — Dr. Tucker, J. Hayes. (A.
Caraballo, J. Mendoza, J. Ocasio, C. Fann-Pierce}

June 30, 2015

Planning Grant submitted to the State of Connecticut. This is the end of the
grant, no additional funds are expected. The final document is submitted,
budgets are finalized.

July 27, 2015

All eight districts presented their plan at the SERC classroom in Middletown
to outline their plans




September 30, 2015

We receive notification that our plan received high ratings and as a result
we were invited to submit a budget of up to $50,000 for implementation of
the activities that were specifically named in the plan. Waterbury is one of
four districts to receive funds for implementation.

October 8, 2015

Notification to the Board of Education of additional $50,000
Implementation award

October 21, 2015

Deadline for submission of budget proposals.
(Waterbury submitted on 10/15/15)

November 5, 2015

R. Goodrich reads an open letter to the Board during public comment
expressing concern over the grant

December 9, 2015
Present to ECSU Future Teachers of America Club
December 10, 2015

Planning Grant and materials requested through the “Freedom of
Information” Act

December 15, 2015
**$50,000 FUNDS RELEASED FOR IMPLEMENTATION GRANT

December 16, 2015
MTRR Task Force Presentation

December 24-January 1/ WINTER BREAK




January 5, 2016

Met with Curriculum Supervisor to discuss Teaching Assistant Seminar
curriculum

January 8, 2016

Meeting with Steven Strand to discuss curriculum/ Reviewed budget in the
Grants Office Suzanne Pleasant

January 14, 2016
Presentation to the Board of Education/ Teaching Assistant Seminar

January 15, 2016

ACES MTRR Planning Committee

January 28, 2015

Meeting with Darren Schwartz, Steve Strand, and Liz Brown to discuss
student roll-out of Teaching Assistant Seminar

February 3, 2016

MTRR Mid-Year meeting

February 9, 2016

Equity Plan Data workshop




STATE OF CONNECTICUT
DEPARTMENT OF EDUCATION

TO: Dr. Shuana Tucker
Talent and Professional Development Supervisor

FROM: Anne McKerpan
Chief, Bureau of Leadership Development

DATE: February 24, 2016

SUBJECT: Watetbury Minority Teacher Recruitment (MTR) Planning and Implementation
Grants

Background

In February 2015, the Connecticut State Department of Education (CSDE) issued a Request for
Proposals (RFP) to solicit applications from local education agencies (LEAS) to support planning
grants of up to $25,000 per district to agsist in developing, coordinating and strengthening
strategies to increase the racial, ethnic and linguistic diversity of their local educator workforce.
Responses to the RFP were due on March 6, 2016. Ten districts applied for the planning grants.
The Waterbury Public Schools was one of eight districts to receive a planning grant.

By June 30, 2015, the eight districts that were awarded planning grants were required to submit
an action plan that included: an overview of the district and community context as it pertains (o
Black and Latino educator and student representation, a review of the district’s workforce data, a
description of the actions the district would take to address recruitment and retention challenges
and the expected impact of the plan. Districts that submitted strong action plans would be eligible
for additional funding to implement their plans. '

Phase I: Waterbury Public Schools” MTR Planning Grant
Upon receipt of the $25,000 planning grant, the Waterbury Public Schools established an eight
member planning committee led by Dr. Shuana Tucker, Waterbury’s Talent and Professional
Development Supervisor. Representatives from 16 community groups including the local chapter
of the National Association for the Advancement of Colored People (NAACP), the Rivera
Memorial Foundation, the Hispanic Coalition and the Waterbury Teachers Association (WTA)
were included in the planning conversation and activities. The planning grant focused on
achieving three ouicomes:

1. to increase interest and awareness of the teaching profession among high scheol students;

P.0. BOX 2219 | HARTFORD, CONNECTICUT 06145
An Equal Opporsunity Employer




2. o provide additional opportunities for high school students to obtain college credits
toward a teaching degree and

3. to review the district’s educator recruitment strategies and make recommendations for
improving the district’s process.

Phase II: MTR Implementation Grant

Members of the Comnecticut State Department of Education (CSDE) Minority Teacher
Recruitment (MTR) Committee reviewed and evaluated eight district proposals submitted as a
result of the planning phase of the grant. On September 28, 2015, four districts were notified that
they will receive implementation grants of up to $50,000. These districts were Bridgeport Public
Schools, the Capitol Region Education Council (CREC), Hartford Public Schools and Waterbury
Public Schools.

An Update on MTR Implementation Grants

In February 2016, the four districts receiving implementation funding met with the CSDE MTR
Committee to provide a mid-year update on steps each district has taken to increase the racial,
ethnic and linguistic diversity of their local educator workforce. The Waterbury Public Schools
reported that they have updated marketing materials, created a minority teacher recruitment and
retention link on the district’s website, implemented a minority educator forum, explored the
possibility of offering Praxis training to cohorts of aspiring minority teachers, implemented a
teaching assistant seminar for students, offered financial support for students to attend the Future
Educator Symposium and the MLK Youth Explosion. Waterbury has also started conversations
with Institutions of Higher Education (IHEs) and the local community college to create viable
teacher certification pathways to four year colleges. The activities Waterbury has taken to date
are aligned to the goals of the action plan submitted in June 2015. . The Waierbury Public
Schools MTR Committee will continue to implement its plan and is expected to provide a final
report to the CSDE MTR Comumittee in June 2016. '

Cc: Dr. Sarah J. Barzee, Chief Talent Officer

Page 2 of 2 | Connecticut State Department of Educetion




STATEMENT OF ASSURANCES

CONNECTICUT STATE DEPARTMENT OF EDUCATION
STANDARD STATEMENT OF ASSURANCES
' GRANT PROGRAMS .

PROJECT TITI,{E: Tncrease Representation of Black & Latino Educators

THE APPLICANT:,

)T, Kathle-en M. Duellette HEREBY ASSURES THAT:

Waterbury Public School District
(insert Agency/School/CBO Name)

. The applicant has the neéessary legal authority to apply for and receive the proposed grant;

The filing of this application has been authorized by the applicant's governing body, and the
undersigned official has been duly authorized to file this application for and on behalf of said
applicant, and otherwise to act as the authorzed representative of the applicant in connection
with this application;

. The activities and services for which assistance is sought under this grant will be

administered by or under the supervision and control of the applicant;

The project will be operated in compliance with all applicable state and federal laws and in
compliance with regulations and other policies and administrative directives of the State

Board of Education and the Connecticut State Department of Education;

Grant funds shall ﬁoﬁaé used to supplant funds normally budgeted by the agency,

Fiscal contral and accounting procedures will be used to ensure proper disbursement of all
fimds awarded;

. The applicant will sribmit a final project report (within 60 days of the project completion)

and such other reports, as specified, to the Connecticut State Department of Education, .
including information relating to the project records and access thereto as the Connecticut
State Department of Education may find necessary;

. The Connecticut State Department of Education reserves the exclusive right to use and grant

the right to use and/or publish any part or parts of any summary, abstract, reports,
publications, records and materials resulting from this project and this grant;




1. If the project achieves the specified objectives, every reasonable effort will be made to
continue the project and/or implement the results after the termination of state/federal
funding;

J. The applicant will protect and save harmless the State Board of Education from financial logg
and expense, inchuding legal fees and costs, if any, arising out of any breach of the duties, in
whole or part, described in the application for the grant;

K. At the conclusion of each grant period, the applicant will provide for an independent audit
report acceptable to the grantor in accordance with Sections 7-3%4a and 7-396a of the
Connecticut General Statutes, and the applicant shall return to the Connecticut State
Department of Education any moneys not expended in accordance with the approved
program/operation budget as determined by the audit;

L. REQUIRED LANGUAGE (NON-DISCRIMINATION)
References in this section to “contract” shall mean this grant agreement and to “contractor” shall
mean the Grantee.

(a) For purposes of this Section, the fellowing terms are defined as follows:

i "Commission” means the Commission on Human Rights and Opportunities;
il. "Contract” and “contract” include any extension or modification of the Contract or
contract;
1ii. "Contractor” and “contractor” include any successors or assigns of the Contractor or
contracior;
iv. "Gender identity or expression” means a person's gender-related identity,

appearance or behavior, whether or not that gender-related identity, appearance or
behavior is different from that traditionally associated with the person's physiology
or assigned sex at birth, which gender-related identity can be shown by providing
evidence including, but not limited to, medical history, care or treatment of the
gender-related identity, consistent and tniform assertion of the gender-related
identity or any other evidence that the gender-related identity is sincerely held, part
of a person's core identity o1 not being asserted for an improper purpose;

V. “000d faith” means that degree of diligence which a reasonable person would
exercise in the performance of legal duties and obligations;
Vi, "good faith efforts” shall include, but not be limited fo, those reasonable initial

efforts necessary to comply with statutory or regulatory requirements and additional
or substituted efforis when it is determined that such initial efforts will not be
sufficient to comply with such requirements;

vid. "marital status” means being single, married as recognized by the state of
Connecticut, widowed, separated or divorced;
viii. "mental disability” means one or more mental disorders, as defined in the most

recent edition of the American Psychiatric Association's "Diagnostic and Statistical
Manual of Mental Disorders”, or a record of or regarding a person as having one or
more such disorders;

ix. "minority business enterprise” means any small confractor or supplier of materials
fifty-one percent or more of the capital stock, if any, or assets of which is owned by
a person or persons: (1) who are active in the daily affairs of the enterprise, (2) who
have the power to direct the managernent and policies of the enterprise, and (3) who




are members of a minority, as such term is defined in subsection (a) of Commecticut
General Statutes § 32-9n; and

X. "public works contract" means any agreement between any individual, firm or
corporation and the State or any political subdivision of the State other than a
municipality for construction, rehabilitation, conversion, extension, demolition or
repair of a public building, highway or other changes or improvements in real
property, or which is financed i whole or in part by the State, including, but not
limited to, matching expenditures, grants, loans, insurance or guarantees.

For purposes of ihis Section, the terms "Contract" and “contract” do not include a contract
where cach contractor is (1) a political subdivision of the state, including, but not limited
to, a municipality, (2} a quasi-public agency, as defined in Conn. Gen. Stat. Section 1-120,
(3} any other state, including but not limited to any federally recogmized Indian tribal
governments, as defined in Conn. Gen. Stat. Section 1-267, (4) the federal government, (5)
a foreign government, or (6) an agency of a subdivision, agency, state or government
described in the immediately preceding enumerated items (1), (2), (3), (4) or (5).

(b) (1) The Contractor agrees and warrants that in the performance of the Contract such

Contractor will not discriminate or permit discrimination against any person or group of
persons on the grounds of race, color, religious creed, age, marital status, national origin,
ancestry, sex, gender identity or expression, mental retardation, mental disability or
physical disability, including, but not limited to, blindness, unless it is shown by such
Contractor that such disability prevents performance of the work involved, in any manner
prohibited by the laws of the United States or of the State of Connecticut; and the
Contractor further agrees to take affirmative action to insure that applicants with job-
related gualifications are employed and that employees are treated when employed without
regard to their race, color, religious creed, age, marital status, national origin, ancestry, sex,
gender identity or expression, mental retardation, mental disability or physical disability,
including, but not limited to, blindness, unless it is shown by the Contractor that such
disability prevents performance of the work involved; (2) the Contractor agrees, in all
solicitations or advertisements for employees placed by or on behalf of the Contractor, to
state that it is an "affirmative action-equal opportunity employer" in accordance with
regulations adopted by the Commission; (3) the Contractor agrees to provide ezch labor
union or representative of workers with which the Contractor has a collective bargaining
Agreement or other contract or understanding and each vendor with which the Contractor
has a contract or understanding, a notice to be provided by the Commission, advising the
labor union or workers’ representative of the Contractor's commitments under this section
and to post copies of the notice in conspicuous places aveailable to employees and
applicants for employment; (4) the Contractor agrees to comply with each provision of this
Section and Connecticut General Statutes §§ 46a-68¢ and 46a-68f and with each regulation
or relevant order issued by said Commission pursuant to Connecticut General Statutes

§§ 46a-56, 46a-68e and 46a-681; and (5} the Contractor agrees to provide the Commission
on Human Rights and Opportunities with such information requested by the Commission,
and permit access fo pertinent books, records and accounts, concerning the employment
practices and procedures of the Contractor as relate to the provisions of this Section and
Connecticut General Statutes § 46a-56. 1f the confract is a public works contract, the
Contractor agrees and warrants that he will make good faith efforts to employ minority
business enterprises as subcontractors and suppliers of materials on such public works
projects.

T T T




(¢) Determination of the Confractor's good faith efforts shall include, but shall not be limited

to, the following factors: The Contractor's employment and subcontracting policies,
patterns and praciices; affirmative advertising, recruitment and training; technical
agsistance activities and such other reasonable activities or efforts as the Commission may
prescribe that are designed to ensure the participation of minority business enterprises
public works projects.

(d) The Contractor shall develop and maintain adequate documentation, in a manner prescribed

by the Commission, of its good faith efforts.

{e) The Contractor shall include the provisions of subsection {(b) of this Section in every

®

subcontract or purchase crder entered into in order to fulfill any obligation of a contract
with the State and such provisions shall be binding on a subcontractor, vendor or
manufacturer unless exempted by regulations or orders of the Commission. The Contractor
shall take such action with respect to any such subcontract or purchase order as the

“Commission may direct as a means of enforcing such provisions mcluding sanctions for

noncompliance m accordance with Connecticut General Statutes §46a-56; provided if such
Contractor becomes involved in, or is threatened with, litigation with a subcontractor or
vendor as a result of such direction by the Commission, the Contractor may request the
State of Connecticut to enter into any such hitigation or negotiation prior thereto to protect
the interests of the State and the State may so enter.

The Contractor agrees to comply with the regulations referred to in this Section as they
exist on the date of this Contract and as they may be adopted or amended from time to time
during the term of this Contract and any amendments thereto.

@) (1) The Contractor agrees and warrants that in the performance of the Contract such

Contractor will not discriminate or permit discrimination against any person or group of
persons on the grounds of sexual orientation, in any manner prohibited by the laws of the
United States or the State of Connecticut, and that employees are treafed when employed
without regard to their sexual orientation; (2) the Contractor agrees to provide each labor
union or representative of workers with which such Contractor has a collective bargaining
Agreement or other contract or understanding and each vendor with which such Contractor
has a contract or understanding, a notice to be provided by the Commission on Human
Rights and Opportunities advising the labor union or workers' representative of the
Contractor's commitments under this section, and to post copies of the notice in
conspicuous places available to employees and applicants for employment; (3} the
Contractor agrees to comply with each provision of this section and with each regulation or
relevant order issued by said Commission pursuant to Commecticut General Statutes § 46a-
56; and (4) the Contractor agrees to provide the Commission on Human Rights and
Opportunities with such information requested by the Commission, and permit access to
pertinent books, records and accounts, concerning the employment practices and
procedures of the Contractor which relate to the provisions of this Section and Connecticut
General Statufes § 46a-56.

Y The Contractor shall include the provisions of the foregoing paragraph in every subcontract

or purchase crder entered into in order to fulfili any obligation of a contract with the State
and such provisions shall be binding on a subcontractor, vendor or manufacturer unless




exempted by regulations or orders of the Commission. The Contractor shall take such
action with respect to any such subcontract or purchase order as the Commission may
direct as a means of enforcing such provisions including sanctions for noncompliance in
accordance with Connecticut General Statutes § 46a-56; provided, if such Contractor
becomes involved in, or is threatened with, litigation with a subcontractor or vendor as a
result of such direction by the Commission, the Contractor may request the State of
Connecticut to enter into any such litigation or negotiation prior thereto to protect the
interests of the State and the Sfate may so enter.

M. The grant award is subject to approval of the Connecticut State Department of Education and
availability of state or federal funds.

N. The applicant agrees and warrants that Sections 4-190 to 4-197, inclusive, of the Connecticut

+ General Statutes concerning the Personal Data Act and Sections 10-4-8 to 10-4-10, inclusive,
of the Regulations of Connecticut State Agencies promulgated there under are hereby
incorporated by reference.

1, the undersigned authorized official; hereby certify that these assurances shall be fully
implemented.

Superintendent Signature:

Name: (typed)
Title: (typed)

7 Date:

Dr. Kathleen M. Quellette

Superintendent ofSchools

October 19, 2015




ED114 FISCAL YEAR 2016
MASTER BUDGET FORM

| APFLICANT NAME: Waterbury Public Schools

TOWN CODE:

GRANT TETLE: Implementation Grants to Increase Representation of Black and Latino
Educators
PROJECT TITLE: Minority Teacher Reeruitment & Retertion (MTRRE) Implementation

GRANT PERIOD: 18/15/20615 - 6/30/2016

CODE [IPTIONS DGET AMOUNT

100 TES 19,000.00

2090 NAL SERVICES-EMPLOYEE BENEFITS

309 PURCHASED PROFESSIONAL AND TECHNICAL 10,000.00
SERVICES

500 X FURCHASED SERVECES 20,000.00

660 (s 16,000.00

Total: $50,000.00

Please refer to the following information when determining the line item in which to present your

proposed grant-related expenses. Each budget must be accompanied by a budget narrative that provides a

detailed description of each line item and how it was calculated.

I. Generat Description

The Connecticut State Depariment of Education is using object code definitions from the United States Department
of Education publication "Financial Accounting for Local and State School Systems."
(nttp://nces.ed.gov/pubs2009/2009325. pdf) Per federal definition, an object is used to describe the service or
commodity obtained as the result of a specific expenditure. There are nine major object categories which are defined
below. These major categories use a single digit followed by two zeroes; more specific object classifications replace

one or both of the zeroes with other figures. (¢.£., the major category "Purchased Professional and Technical

Services” is code 300. At the second level of detail, the code is 340 for "Other Professional Services”, 320 for
"Professional Educational Services", and 330 for "Employee Training and Development Services”. At the lowest

level of detail, codes 321 and 322 further breakdown "Professional Educational Services” to "Tutors” and "In

Service", respectively.) Letters A znd B are used to further define the second Jevel of detail for the Personal Services

- Salaries category.

0. Major Object Code Definitions




100 Personal Services - Salaries




Amounts paid to both permanent and temporary grantee employees, including personnel substituting for those in
permanent positions. This includes gross salary for personal services rendered while on the payroil of the grantees.

200 Personal Services - Employee Benefits

Amounts paid by the grantee on behalf of employees; these amounts are not included in the gross salary, but are in
additien to that amount. Such payments are fringe benefit paymenis and, while not paid direcily to employees,
nevertheless are part of the cost of personal services,

300 Purchased Professional and Technical Services
Services which, by their nature, can be performed only by persons or firms with specialized skifls and knowledge.
‘While a product may or may not result from the transaction, the primary reason for the purchase is the service

provided. Included are the services of architeets, engineers, anditors, dentists, medical doctors, lawyers, consultants,
teachers, accountants, etc.

500 Other Purchased Services

Amounts paid for services rendered by organizations or personmel not on the payroll of the grantee (separate from
Professional and Technical Services or Property Services). While a product may or may not result from the
transaction, the primary reason for the purchase is the service provided.

600 Supplies
Amounts paid for iterns that are consumed, wormn out, or deteriorated through use, or items that lose their identity
through fabrication or incorporation into different or more complex units or substances.

Hi. Master Budget Form Object Code Descriptions/Encludable Ttems

111.A Non-Insiructional

Amounts paid to administrative employees of the gramtee not involved in providing direct services to pupils/clients.
Include all gross salary payments for these individuals while they are on the grantee payroll including overtime
salaries or salaries paid to employees of a temporary nature.

1118 Instructional

Salaries for employees providing direct instruction/counseling to pupils/clients. This category is used for both
counselors and teachers. Incinde ail salaries for these individuals while they are on the grantee payroll including
overtime salaries or salaries of temiporary employees. Substitute teachers or teachers hired on a termporary basis to
perform work in positions of either 2 temporary or permanent nature are also reported here. Tutors or individuais
whose services are acquired through a contract are not included in the category. A general rale of thumb is that a
person for whom the grantee is paying employee benefits and who is on the grantee payrcll is included; a person
who is paid a fee with no grantee obligation for benefits is not.

260 Personal Services - Employee Benefits

Amounts paid by the grantee on behalf of the employees whose salaries are reported in objects 100 or 111A and |
111B. These amounts are not included in the gross salary, but are in addition to that amount. Such payments are
fringe bepefit payments and, while not paid directly to employees, nevertheless are part of the cost of personal
services. Inclnded are the employer's cost of group insurance, social security confribution, retirement contribution,
tuition reimbursement, wnemployrment compensation and workmen's compensation insurance.

330 Empleyee Training and Development Services

Services supporting the professional and technical development of school district personnel, ncluding instructional,
administrative, and service employees. Included are course registration fees (that are not

ruition reimbursement), charges from external vendors to conduct training courses (at either school district facilities
or off-site), and other expenditures associated with training or professional development by third-party vendors.

340 Other Professional Services

Professional services other than educational services that support the operation of the school district. Included, for
example, are medical doctors, lawyers, architects, auditors, accountants, therapists, audiologists, disticians, editors,
negotiations specialists, paying agents, systems analysts, and planners.

350 Technical Services




Services to the school district that are not regarded as professional, but that require basic scientific knowledge,
manua! skills, or both. Included, for example, are data-processing services, purchasing and warehousing services,
and graphic arts.

530 Communication

Services provided by persons or businesses to assist in transmitting and receiving messages or information. This
category includes telephone and voice communication services; data communication services to establish or
maintain conoputer based communications, networking, znd Internet services; video commuuications services to
ostablish or maintain one-way or two-way video communications via satellite, cable, or other devices; postal
communications services to establish or maintain postage machine rentals, postage, express delivery services, and
couriers. [nclede licenses and fees for services such as subscriptions to research materials over the Internet software,
both ‘downloaded’ and “off-the-shelf,” shonld be coded to objects 630 or 735,

540 Advertising

Expenditures for anpouncements ir: professional publications, newspapers, or broadcasts over radic and television.
These expenditures include advertising for such purposes as personnel] reeruitment, legal ads, new and used
equipment, and sale of property. Costs for professional advertising or pablic relations services are not recorded here,
but are charged to object 340, ‘

580 Travel

Expenditures for transportation, meals, hotel and other expenses assoctated with staff fravel. Per diem payments to
stafl in lieu of reimbursement for subsistence {room and board) are also ncluded.

650 Supplies—Technology Related

Technology-related supplies include supplies that are typically used in conjunction with technology-related
hardware or sofiware. Some examples are CDs, flash or jump drives, paraliel cables, and monitor stands. Software
costs below the capitalization threshold should be reported here,

917 Indirect Costs

Costs mewzed by the grantee which are not directly related to the program but are a result thereof. Grantees must
submit indirect cost proposals to the Connecticut State Department of Education to apply for a restricted and
unresiricted rate. Only grantees that have received rate approvals are eligible to claim indirect costs. Please note,
however, that grantess who receive the majority of their grant funds other than through the Connecticut State
Department of Education may use the rate approved by another federal agency.




CERTIFICATION THAT A CURRENT
AFFIRMATIVE ACTION PLAN IS ON FILE*

I, the undersigned authorized official, hereby certify that the current affirmative action packet for

is on file with the Connecticut State Department

of
[local school district name]

Education. The Affirmative Action Plan is, by reference, part of this application.

Name of Auvthorized Official Title

Signature of Authorized Official Date

*Municipalities including local and regional boards of education are not required to fill out an
affirmative action package




Waterbury Budget Narrative

Category | item Price per Unit # of Units $ Total for Line ltem
100 Teacher stipends - Curriculum development Stipend amount # of teachers receiving ) 3,000.00
1,000.00 stipend 3 -5 i
100 Teacher stipends -Advisors for Future Educator Clubs Stipend amount # of teachers receiving -4,000.00
500.00 stipend 8 S
Implementation of Transitions Program at HS Level
Transitions/Career Facilitator (4 schools) to train _
leaders at the high schools 1500.00 1 1000.00
Transitions Coordinator in each building for HS 1000.00 3 ~1000.00
students _
Counselor Training 500.00 2 1000.00
Subtotal $10,000
300 PD for Existing Minority Teachers 1,000.00 © . 4,000.00
“Critical Conversations” continued with external
presenters / consultants(3 ) including materials
300 Presenter Fee Daily rate How many days?
Subtotal 54,000
500 College visits Cost per student = | How many students?
Approximately 50-75 students $100.00 75 . 7500.00
Student workshops / retired teachers $500.00 4 sessions . §2000.00
500 Participation in summer programs Cost per student How many students? -
1000.00 10 10000.00
500 Program Evaluator Daily rate How many days? 2500.00
500.00 5
Guest speakers (motivational) 1000.00 2 2000.00
Subtotal $24,000
600 Marketing materials 3000.00




Cost per student

How many students?

~3000.00

600 Food/snacks for students/teachers
5.00 .
600 External partnerships 3000.00
Site visits to local schools and 2 out of state schools to
establish partnerships
Attend Human Capital Leadership Summit focusing on 3000.00
marketing/ recruitment/retention/branding
Subtotal $12,000
GRAND TOTAL $50,000




Activity Commitment Summary

AC295 Date 02/24/16 Commitment Analygis Summary Page 1
Time 08:42 Activities: 20265151610522
LTD for period 12 of 2016 USD  US Dollars
Activity 20265151610522 Black & Latino Educators 1516 Estimate Currency UsD
Levels 04-793-001-0052 Manager Status Code PS
Activity CGroup BOE Board of Education Date Range 07/01/03 - 06/30/20 Active Budget 1
Account Variance Variance Over/Under
Category Descripticn LTD Actual LTD Commitment LTD Budgeted Percent Amount Tclerance
100 Per Serv 960.00 10000.00 90.40-% §040.00~- Under
300 Purchased Pro and Te 3000.00 500.00 4000.00 12.50-% 500.00- TUnder
500 Other Purch 2190.00 24000.00 20.87-% 21810.00- Under
600 Supplies 177.30 122.70 12000.00 97.50-% 11700.00- TUnder
Activity 20265151610522 Total 4137.30 2812.70 50000.00 86.10-% 43050.00- Under
/"""'M“M—_mx‘
Report Total 4137.30 2812.70 50000.00 86.10-% / 43050.00- Under
A L
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BUDGET FORM .

D114

Tiscal Year: 2015 g, T, s Funding Statuns:
T B YA E{:i b
Grantee Name: 447 &é,.&fi»&‘@{.-’i«éfmj dted SEA Grantee: Vendor ID:
Grant Title: PLANNING GRANT
Project Title: Bilack and Latino Educators
Fund: 11080 SPED: 12552 Year: 2015 PROG: 84144 CE1: 170100 CFI:
Grant Period: Authorized Amount:
Project Code: SDEQ0D008000002
AUTHORIZED AMOUNT BY SOURCE:

LOCAL BALANCE: CARRYOVER DUE: CERRENT DUE:
CODES | DESCRIPTIONS BUDGEY]
140 PERSOMAL SERVICES - BALARIES H e,
200 PERSONAL SERVICES-EMPLOYEE BENEFITS )
500 OTHER, FURCHASED SERVICES G, WPl B
600 SUPPFLIRS LA SR L )
200 MISCELLANEOUS 7 . i
900 OTHER ITEMS /il dlideds FAL ¥ Fidh. Svsepezaas | 5 4S08. 80

TOTAL N FE, GGL S
F

Original Request Date:

Created On: 4/23/2015




Item #4

l. Introduction.

In 2006, after identifying a need to address truancy issues, the Mayor’s Office and the
Waterbury Board of Education (“Board”) developed a Blue Ribbon Commission on Truancy
(“Commission”). Members from the local police department, judiciary and social service providers
joined in this Commission. The Hon. Thomas P. Brunnock, Waterbury Probate Court Judge, participated
as a representative of the judiciary and was immediately compelled to assist in the development of a
solution. At the request of Anne Marie Cullinan, Assistant Superintendent of Schools, Judge Brunnock
and his then chief clerk, Attorney Rebecca lannantuoni, began to put together a model for a truancy

clinic.

Judge Brunnock researched what efforts were being made in other states to resolve truancy concerns.
In November 2007, he and Attorney lannantuoni began their quest. They met with officials in other
state courts and other educators in New England. After a good deal of brainstorming and debate, the

Waterbury Truancy Clinic model emerged.

I. The Model and the Mission.

Judge Brunnock and Attorney lannantuoni were in search of a proactive solution and they quickly came
to believe that students should be given the tools to support their educational success as early as

possible. Thus, the Truancy Clinic was installed at the elementary school level.

Because the Truancy Clinic fixed itself to the elementary school population, the Truancy Clinic
proceeding is initiated against the parent(s)/guardian(s) (hereinafter referred to as “Parent”) of the
students (and not the students themselves). The average elementary school student is 5 to 12 years of

age and as a result of their minority, they cannot bear the responsibility of answering for their truancy.
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Rather, their absences are a consequence of their parents’ actions, inaction and/or some larger systemic

family issue.

Before us lies the skeleton of this simple collaborative and systemic approach to addressing Waterbury’s

truancy problem.

A fundamental difference between the Waterbury Truancy Clinic and the Truancy Courts in other
jurisdictions rests within the nature of the proceeding. The Truancy Courts are a judicial proceeding
(i.e., arraignment, drug testing, punishments). The Truancy Clinic, however, is non-judicial. A Judge
oversees the process but the Truancy Clinic is voluntary, non-punitive and designed to identify and

resolve the causes of absences.

Currently, the Truancy Clinic operates as a by-product of the Waterbury Regional Children’s Probate
Court (“WRCPC”). The overall mission of the WRCPC is to more efficiently serve those children under
the age of 18 and their families involved in matters of guardianship, termination of parental rights,
adoptions, claims for paternity and voluntary admissions to the Department of Children and Families.
Through a systemic and collaborative approach of mental health, community and educational service
providers, the WRCPC works to maintain and support family preservation, to deter the Court’s children
from future involvement with other Court systems, to mitigate their mental health issues and to

encourage their educational success.

Dovetailing the WRCPC mission, the Truancy Clinic also engages the collaborative efforts of the
Department of Children and Families (DCF), the local Board of Education, teachers, social workers,
truant officers, community resources/services, and most importantly, students and parents in a non-
judicial process that addresses the systemic cause of the student’s truancy. Ultimately, the Truancy

Clinic returns a once truant child to a positive academic environment armed with self-esteem and



personal growth. The outcome of the Truancy Clinic is not only a student, but also the student’s entire

family system, completely vested with and invested in educational success.

1. The Procedure.

The Truancy Clinic procedure is simple. School officials regularly review their attendance records.
Students with a demonstrated history of unexcused absences are identified as potential Truancy Clinic
participants and may be the subject of a referral to the Truancy Clinic. Once a referral is deemed
necessary and ultimately made by the school, the Clerk of the Truancy Clinic will process the referral by
first assigning and preparing the Citation and Summons for the Presentment Part | (“P1”) date. The
Clerk will attach the school’s referral form to the Citation and Summons and the Parents are then
summoned to appear for the initial P1 proceeding before the Truancy Clinic Judge (“Judge”) at the

school of their truant student.

During the P1 proceeding, the Judge addresses the Parents in a group setting; he explains the reason
for the Summons along with the nature and requirements of participation in the Truancy Clinic.
Participation in the Truancy Clinic requires that the Parents agree to insure that their child will (1) attend
school every day; (2) be on time; (3) behave; and (4) complete all assigned classroom work and

homework.

After the Judge has reviewed the requirements of the clinic, the Parents are then excused and
instructed to return the following week; same day, time and place for the Presentment Part Il (“P2”)
proceeding. As the Parents leave, they are given the Participation Agreement (which details the
requirements of participation in the program) and a Release of Confidential Information (which provides

for the mutual sharing of student related information).



During the P2, each Parent meets individually with the Judge and states whether they intend to
participate. If they agree to participate they are excused and given a date and time for the following
week to appear for the next stage of the proceeding, the Review. (A parent who agrees to participate
does so for a twelve (12) month period of time; e.g., if the participation commenced in January, 2008,

then the termination occurs in January, 2009).

At the time of each Review, the Parents meet with the Judge individually. This Review process is
the real life of the Truancy Clinic. During these Review meetings, the Parents and Judge engage in a
dialogue about what they understand to be the cause of the unexcused absences. This process is
designed to be non-adversarial, provide an assessment of the dynamics of the truancy and to develop, in
collaboration with school officials, an understanding of and a pragmatic resolution to the unexcused

absences. Once a plan is established, the Parents return to weekly, or as needed, Reviews.

IV. Linkage and Coordination

In an effort to provide appropriate linkages to related programs, the Truancy Clinic utilizes all school
department professionals including teachers, social workers, guidance counselors and administrators,
and the Department of Children and Families (DCF). Because truancy is such a dynamic issue, there is a

need to have a diverse array of program services to meet the needs of the students and their families.

V. Statistical Analysis

With this skeleton presentation of the Clinic’s procedures as a background, we will now look at some

of the statistical data of the last three schools at which the Clinic operated until June, 2015.



Generali School

The clinic concluded its engagement at Generali School in June, 2014. Thirty-six students were
referred to the Clinic. Thirteen families had current or past DCF involvement. Fourteen students were
receiving in-school special education services. Five families had significant medical issues (lice, asthma,

etc.). Six families had significant mental health issues and one with significant bereavement issues.

The thirty-six referrals are broken down as follows:

A. Two cases were withdrawn by the school.

B. Two fifth graders were referred late in the school year in an attempt to get the parents
engaged to deal with academic and attendance issues that were impacting the students
potential graduation. In one case, the parent engaged and issues were addressed. The
other parent refused all services to help with parental engagement.

C. There were ten students (seven families, 4 students from one family) who transferred
out and were not included in the statistical analysis below. The family of four students
did transfer to another truancy clinic school and were included in that school’s analysis.

D. Four students were kindergarten students and were referred to the clinic after January
1, 2014. These students represent a pre-clinic history of 67 absences out of
approximately 120 school days. While in the Clinic for 60 school days, they had 22
absences, a reduction of 33%. One student with medical issues had twelve of the 22
absences! Tardies were reduced from nineteen to one! Significant improvement was
shown in the attendance of these kindergarten students.

E. Eight families, of whom five had DCF histories, said no to participating in the Clinic.

1. Four students were in kindergarten and had 61 total absences for the first six months

of school prior to being invited to the Clinic. For the second half of the school year,



they had 19 total absences with one student having 9 of the 19 absences. Tardies
were reduced from 73 to 18. The experience of the Clinic is that a referral to the
Clinic can sometimes act as a wake-up call to the parent who then comes to realize
the importance of school attendance.

2. The remaining four “no’s” had some improvement in attendance but due to lack of
engagement by parents, their excessive absenteeism continued.

F. Atotal of ten families signed onto the clinic. However, three of these families initially
signed on, but the parents did not attend the clinic, and more importantly, did not
engage with the school nor did they accept offered services. These families are referred

to as Non-Participating Parents (NPP).

First, the statistical analysis of the three Non-Participating Parents:

Excused Absences Unexcused Absences Tardies
Prior Clinic Prior Clinic Prior Clinic
Student#1 |4 5 23 14 0 1
Student #2 12 6 18 9 6 0
Student #3 3 0 13 12 0 4
Totals 19 11 54 35 6 5




The chart below illustrates the totals from the Non-Participating Parents:
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Total absences (excused and unexcused) were reduced from 73 to 46 for a reduction of 37%. However,
one student remained chronically absent with 19 absences and all three families failed to engage in
various services offered including educational special services, bereavement therapy, and DCF-offered
services. Although statistically there was improvement, the lack of parent engagement with school and

service providers does not give much hope to resolving the underlying causes of chronic absenteeism in

each of these students.




Seven students from six families made up the balance of the participants for one full year in the clinic

as of June, 2014. The statistical analysis is as follows:

Excused Absences Unexcused Absences Tardies
Prior to Clinic—12 Prior to Clinic—12 Prior to Clinic- 12
Clinic Months Clinic Months Clinic Months
Student #1 2 0 12 0 0 0
Student #2 1 5 15 3 0 1
Student #3 2 1 16 3 15 5
Student #4 3 3 11 7 12 8
Student #5 0 1 17 2 0 1
Student #6 0 1 6 11 11 35
Student #7 6 0 21 6 11 40
Totals 14 11 98 32 49 90




The chart below illustrates the totals from the participants for one full year:
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Total absences (excused and unexcused) were reduced from 112 to 43; a reduction of 61%. One family
of two students accounted for 18 of the 43 absences. Tardies increased from 49 to 90 with this same

family having 75 of the 90 tardies! This occurred in spite of the school making arrangements to have

both students picked up by the school bus at their door step. The school had already put special

educational services in place. This family was already involved with DCF as a result of mental health
issues. Both students had a history of severe chronic absenteeism. In addition, four of the six families
were formerly or presently involved with DCF. Four families were already receiving special educational
services as well. One fourth grade student had been absent for 93 days in his first six years of school!!

That student’s parent had a work schedule which had affected his attendance, but eventually that

parent made the necessary day care arrangements to correct the attendance issues.
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Walsh School

Walsh School is an elementary school with approximately 550 students of whom 95% are eligible for
free or reduced-priced meals. The ethnicity is approximately 37.5% Black, 54.5% Hispanic, and 7.5%
White. Approximately 69% of the kindergarten students attended preschool, nursery school, or Head

Start. Over 40% of the students above entry grade level attended a different school the previous year.

The Truancy Clinic renewed its engagement at Walsh School in November, 2014 and ended in June,
2015. Therefore, the following statistical data does not involve one full year of participation. There were

twelve (12) referrals during the 2014-2015 school year.

A. Two students from one family moved out of the country. They each averaged fifteen (15)
absences for each of the previous school years.

B. A third student transferred to another Connecticut school district after only two months
in the clinic. This five year old kindergarten student missed 29 days in the previous year’s

pre-K program.
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The data for the nine students participating in the Clinic for at least four months is as follows:

Excused Absences Unexcused Absences Tardies
Prior Clinic Prior Clinic Prior Clinic
Student #1 28 8 22 5 6 3
Student #2 1 1 41 0 51 1
Student #3 5 6 1 1 19 5
Student #4 13 1 26 2 60 5
Student#5 | 8 0 29 1 53 3
Student #6 4 4 34 17 10 8
Student #7 21 0 12 0 44 15
Student #8 | 44 1 25 1 32 1
Student #9 6 7 16 11 23 17
TOTALS 130 28 206 38 298 58
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The data for the nine students participating in the clinic for at least four months is as follows:
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This group of nine students, although not in the clinic for twelve months, had a significant reduction in
absences. For twelve months prior to the clinic, they had a total of 336 absences (excused and
unexcused) and 298 tardies. This group averaged approximately 125 school days in the clinic and had
66 total absences and 58 tardies while in clinic for a reduction of 80% in absences and tardies. Even

more significant, two students had 32 of the 58 absences while in clinic.

This same group of nine families all had DCF histories. DCF took custody of two students from one
family as a result of the parent’s significant issues with substance abuse. Other issues impacting
attendance and tardies were family mental health issues, lice, asthma, and anxiety issues. One fourth
grader had been absent 187 days in the five prior school years! Another student was absent 110 days in
the six prior school years. A seven year old, second-grade student who had been absent 46 days in the

prior two years, and was absent 29 days in the first 50 days of the current school year, continued to
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have 21 absences while in the clinic. The parent signed up for the clinic but from November to June did

not engage with the clinic or school officials.

Driggs School

Driggs School is an elementary school with a school population of approximately 550 students, of
whom 79% are eligible for free or reduced price meals. The ethnicity of Driggs is approximately 27.5%

Black, 54.5% Hispanic, 12% White, and 6% Other.

From November, 2013 until June, 2015, twenty-nine students were referred to the truancy clinic.
Driggs has one of the highest percentages of students transferring in and out of the school during the
school year. When the truancy clinic started in November, 2013, there had already been a 40% turnover
in the student body since September, 2013! A large majority of the student population resides within a
one mile radius of the school, and as a result, bussing was not provided for these students prior to Clinic
involvement at Driggs. Driggs School is geographically located on one of the highest points in
Waterbury and the vast majority of the students must walk at least one mile to school up a steep hill
which crosses through two heavily trafficked intersections. In the winter, snow and ice present
additional safety hazards as many sidewalks are either never shoveled or are inadequately shoveled by
absentee landlords of multi-family housing which dominates the area. Since the inception of the
truancy clinic at Driggs, additional bussing has been assigned and the significant attendance

improvement attributed thereto is noted below.

From December, 2013 until January, 2015, twenty-nine students were referred to the clinic.
Seventeen of these students had current or past DCF involvement for issues including educational
neglect, domestic violence, physical and emotional neglect, and sexual molestation. The profile of these

twenty-nine students is as follows:
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Three students were in the second half of the fifth grade. The clinic accepted such students with
the hope of at least resolving attendance issues so that the students could graduate to middle
school. In one case, due to the collaboration between the clinic, the school, and DCF, one family
was able to become engaged with community health care providers to address significant
medical issues. Another student was transferred to a BDLC behavioral educational program.

Six students were in the clinic for only six months.

1. One family of two students transferred to another district school. This family had a DCF
history. One sibling had been retained in first and second grade and had averaged thirty-
six absences a year for four years. His sibling had forty-three absences in kindergarten.
During their six months in the clinic, the students each missed only one day!

2. One family of three students transferred out of state in June, 2014 after only five months
in the Clinic. DCF was involved with this family whose issues included homelessness,
domestic violence, sexual molestation, and educational neglect. Each student averaged
over thirty absences a year.

3. The sixth student in this group was in the Clinic for just over six months and during that
time, reduced his absences from 14 to 3!

Five families transferred out of district immediately after their referral to the Clinic and are not
part of the statistical analysis. All five of these families were involved with DCF.
Five families said no and refused to engage with the Clinic.
1. One student was in kindergarten and had fifty-five absences and fifty-seven tardies.
During this time, DCF had an open case with this family.
2. Aseven year-old first grader received necessary medical treatment and transferred out

of district as a result of DCF involvement.
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3. The third student was a kindergarten student who had already been retained. This
student had 79 absences in his first one and a half years of school. The DCF Careline
refused to accept a referral for educational neglect.

4. Two students had been placed in DCF custody immediately after referral to the Clinic.

The following six families (10 students, with one family having four children involved in the clinic)
participated in the clinic for one full year. The statistical data demonstrates a tremendous improvement

regarding both attendance and on-time arrival for school.

The data for ten participating students for one full year is as follows:

Excused Absences Unexcused Absences Tardies
Prior Clinic Prior Clinic Prior Clinic

Student #1 44 6 21 2 40 9
Student #2 4 6 20 6 17 5
Student #3 17 2 21 1 1 1
Student #4 9 0 8 5 17 18
Student #5 0 0 9 0 18 3
Student #6 13 10 21 2 2 1
Student #7 10 11 11 2 1 5
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Student #8 3 6 20 2 0 0

Student #9 23 4 20 5 0 0
Student #10 | 10 2 16 2 0 1
Total 133 47 167 27 96 43

The following chart illustrates the totals for the ten participating students for one full year:
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Total absences (excused and unexcused) were reduced by 75% (from 300 to 74). Four of the students
were from one family and had 113 of the three hundred pre-Clinic total absences. The issues
confronting this family were multi-dimensional, including medical and early childhood developmental

issues. The family had a long history with DCF. The most recent DCF Social Worker involved with this
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family was unsuccessful in getting the DCF Treatment Social Worker to make a referral to the
Department of Developmental Services (DDS) to provide assistance to the mother. Statistically a
success, but unfortunately, due to the failure to obtain DDS services, the underlying cause of truancy has

not been addressed.

As indicated earlier, through the collaboration of the truancy clinic, Mr. Mike Therreault (principal
of Driggs), and the school department, a study was conducted and as a result, on February 26, 2015, one
bus was added which transported fifty-two students. The statistics for this group shows that from
September, 2014 to February 26, 2015, they had 314 total absences and 220 tardies. From February 26,
2015 until the end of the school year, that same group had 134 absences (a 57% reduction) and 127

tardies (a 42% reduction). This significant improvement was the result of simply adding one school bus.

When one considers the cost vs. benefit analysis, the only logical conclusion to be drawn is that the
significant improvement in attendance and its academic benefits far outweigh the cost of adding one

school bus.

QUALITATIVE ANALYSIS

Now that the statistical data has been presented, it is appropriate to explain the “why” and

“how” of the approaches the Clinic took to achieve the reductions in truancy.

The seven and a half year experience of the Clinic has found certain major issues affecting

truancy.

1) Mental/Behavioral Health- The importance of DCF involvement is to assist the schools and the

families address these issues with needed services.

2) Asthma is the single most significant medical issue affecting truancy.
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3) One-time issues — for example, extended vacations, late sign-up in the beginning of the school

year due to failure to have the required pre-school medical examination by a physician.

4) Transportation — out of district school bus problems, walkers to school who arrive late either
because parents bring their children late or they are “slow walkers” and lack of bussing as described in
the Driggs Elementary School analysis. Some students are late 20, 30 or 40 times out of 180 school days.
This causes a serious disruption to the educational process of the individual students and the entire class

of students.

5) Family Issues — e.g., parents work 3 p.m. to 11 p.m. caregivers cannot assist with school work,

language impairments, etc.

6) Hard-Core Truant — as indicated in the footnotes to the statistical analysis given above, it is
obvious that some students/families present a situation wherein the parent has refused all voluntary
services offered by the school and clinic and their child(ren) continue on a down-hill spiral of truancy,

ultimately leading to educational failure and school dropout.

While it is obvious that the main emphasis of this report is to describe the positive effects of the Clinic
on families who participate, it is equally important to show the severe truancy of families who say no to
participating. It is incumbent upon all of us; the courts, DCF, and the Education Department, to consider
what alternative route should be taken regarding these students who are victims of such chronic
absenteeism because their guardians/parents totally disregard their educational process. These
students deserve nothing less. There are already educational neglect statutes in place. It is imperative

that a judicial process be utilized when parents/guardians neglect the education of these young people.
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Clinic Approaches:

As indicated earlier, once the parent voluntarily enters the clinic and has signed the
participation agreement and release of confidential information, Judge Brunnock and the Clinic team

then meet with each parent individually.

The first step is to have the parent(s) describe what they think is the cause of truancy. Once the
parent responds with the cause, such as “asthma,” the engagement process begins and the parent
becomes invested in the resolution of truancy. The response to the parent is never, “Well Mrs. X, you
know that asthma is no excuse for being absent from school.” The parent is asked who the treating
physician is, what medications have been prescribed, did the treating physician give the medically
prescribed prescription to the school nurse who then can give the child medications in school (e.g.,
nebulizer, inhaler, etc.). Parents are urged to have current assessments of their child so that proper
medications and evaluations are made. They are also urged to provide the school with updated medical
information regarding their child and to also get updated assessments from the child’s treating

physician.

While no one response can be labeled the most successful, the clinic’s after-school program has
had the most profound effect on the Clinic students. School officials report that homework problems
are diminished and academics improve for those students who participate in the after-school Clinic
program. The after-school clinic program gives each student one and one half (1-1/2) hours of extra
tutorial help three (3) afternoons a week. The students are given a snack and are bussed to their homes
each day. The after-school program has provided some much needed educational assistance to
students. Many of the bilingual students’ parents are not fluent enough in English to give homework
assistance to the students in spelling or reading. Many parents work the second shift (3 p.m. —11 p.m.)

and the child’s caregiver may not provide help with homework. Some students need extra assistance
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with one or more subject matters. The after-school program provides the child the opportunity to
achieve academic competency and success. Nearly 100% of the parents have their children participate

in the after-school program.

The success of the after-school program is also evidenced by the fact that at the beginning of
each semester (September and January), parents are asking when the after-school program will start. In
addition, many students who participate in the Truancy Clinic have behavioral problems in their
classrooms during the school day. Because many of these students love the after-school program,
teachers have successfully used participation in the program as a behavioral modification tool by telling

the student that good behavior is rewarded with attendance in the after-school program.

This brief description of the issues and the collaborative approach to addressing these issues has
led to some very dramatic results. What is needed now is to address the truancy issue on a city-wide
basis for a multi-year period of time, which would involve including twenty (20) elementary schools and
at least three (3) middle schools. By addressing truancy in this manner, the clinic model can be

appropriately tested. The possibilities of success are limitless.

This is the third and final report regarding the Waterbury Truancy Clinic which ended its operation in
June, 2015. What started in January, 2008 as a short-term experiment, evolved into a tremendously
successful collaboration with the Waterbury Education Department, Department of Children and
Families (DCF), numerous community service providers, and the Waterbury Regional Children’s Probate
Court. It was the cooperation of many individuals from these various agencies and organizations that

made the Waterbury Truancy Clinic a success.

This writer would be remiss not to mention some of the individuals who were instrumental in making

the Clinic a success.
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The first individual is Ann Marie Cullinan, former Chief Academic Officer of the Waterbury Education
Department. Ann Marie came to me in 2007 and said, “Tommy, we have a problem with truancy in our
elementary schools. What can we do together to address truancy?” Ann Marie’s continued guidance,

support, and encouragement was instrumental in the Clinic’s success.

| would like to acknowledge the hard work and dedication of Attorney Rebecca lannuotouni, then
Chief Clerk of the Children’s Court, who worked with me to establish the structure and administrative

components of the Clinic.

| want to also recognize the cooperation and support of Superintendent of Schools Dr. Kathleen
Oullette, former Chief of Police and now Mayor, Neal O’Leary, Chiefs of Police Michael Gugliotti and
Vernon Riddick. | also want to thank my two Chief Clerks of the Court, Mary Ann Ingala and Sherri
McPartland, whose countless hours of typing and rearranging my hectic court schedules made it

possible for me to do this work.

Next to be recognized are the staff members of our schools — our principals, vice-principals, teachers,
attendance counselors, social workers, psychologists, and nurses. Their dedication and commitment

were instrumental in identifying issues and reaching the level of success we achieved.

| leave the last named participant last, not due to the lack of importance, but for special recognition.
Maritza Acosta, DCF Program Supervisor, whose vision of having a DCF liaison social worker work with
the Clinic, schools, and the families, helped turn the Clinic into a truly collaborative effort. To Maritza

and a long list of DCF Social Workers; Greg, Monica, Luti, Leroy, and many others, my profound thanks.

Lastly, on a personal note, | would like to thank my dear departed friend and ghost writer, Bill
Buckley, whose writing skills made the prior reports possible. His help and guidance are missed

immensely.
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On a personal note, | would like to share some of my own thoughts. | hope these thoughts are
received in the positive manner in which they are offered. The premise | would like to present is that an
academically successful student requires a dedicated and engaged teacher plus a dedicated and
engaged parent/guardian. If one or both of these are missing, then the hopes and dreams of having a
successful student and ultimately productive member of society are destined to failure. The dedicated
teacher needs to have at his or her disposal the necessary services (educational, medical, behavioral

health) for the benefit of the student.

In a similar way, the parent must be engaged in the student’s educational process and have the

necessary services and resources available for the benefit of the student.

Truancy is like an onion. The truancy is the outer covering and until we start to peel it back and look
at the underlying issues, we will not correct the chronic absenteeism in our schools. What we really
need is a consistent and identifiable plan of action. How can a teacher help a student develop
academically if that student misses over twenty days of school a year, or the student’s behavioral issues

have not been adequately addressed by the parent/guardian and the educational system?

We must stop the finger-pointing between DCF and our educators. DCF complains that educational
neglect referrals are made too late in the year (April or May). Educators are often frustrated by what
they consider DCF’s lack of follow through and say that DCF will close their cases and never inform the

school as to why or what happened.

There has to be a concentrated effort, such as the Clinic where a DCF “liaison” social worker is
assigned to each school. Likewise, the schools must have a uniform system for providing accurate, up-

to-date information to DCF.
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The significant positive results of the Waterbury Truancy Clinic are not due to any one person. The
collaboration between the Waterbury Regional Children’s Probate Court, DCF, and the Waterbury
Education Department illustrate that success is possible. However, the failure of the families that did

not engage shows that there is still much to be done.

The hope and dream of this author is that with the needed funds, a two year program would be
established city-wide in Waterbury to monitor the results of this model and replicate the positive results

shown in the previous smaller experiment.

| believe that it is appropriate to end this report with some of the comments from members of our

collaborative team in the Truancy Clinic.

From some of our school administrators:

“As a result of the Truancy Clinic, | saw parents who were not cooperative at first, but soon became very

grateful for the help that the Clinic afforded them. “

Another administrator stated “Parents were made aware that the Clinic was not punitive, but it’s
purpose was to assist them to get their children to school. The Clinic helped establish communication
with the parents to identify issues facing the families and to identify services to help them deal with

those issues.”

A DCF supervisor stated “I believe the collaboration between the school system, the court, and the
Department was a critical component in addressing the issue of truancy within the families we work
with. What | found interesting is how in many cases, the Truancy Clinic was able to interrupt

generational truancy within many of these families.”

Another administrator had this to say; “The Clinic helped make families aware of the importance of

school attendance. The numbers (improved attendance) speak for themselves as to the success of the
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program. However, more important are the successes which are not represented by numbers alone, i.e.

the positive relationships the Clinic helped to establish between the school and the families.”

From a DCF social worker; “Several of the families engaged in services through the Clinic and
attendance improved immensely which prevented further DCF involvement.” Another DCF social
worker who worked at two different schools over a three year period of time stated “l have seen how
positively parents have responded to the model of the Clinic which was to partner with the family to
resolve issues of truancy in elementary school-aged children. Many of the families were able to see that

the process truly entailed a partnership between the family, the school, DCF, and the Court.”

The final quote from a DCF social worker sums up the seven year experience of the Clinic by stating
“The Truancy Clinic is a tool to ‘engage’ the family by addressing the issues before they reach the level of

DCF involvement.”

Thank you all for the privilege and honor of working with our educators, parents, DCF, and service

providers.

Thomas P. Brunnock
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Addendum to form “Request for Naming of School Spaces”

I am writing to ask that the Waterbury Board of Education consider
naming the newly renovated, updated football facility at Kennedy High
School after Mr. Charles “Ripper” Donato, the first Athletic Director and
football coach at Kennedy High Schoel when it was opened in 1965.

Mr. Donato was a star football player for Coach Jimmy Lee in the 1930's
and gained the nickname “Ripper” for his ability to tear through an
opponent’s line by Chick Kelly, then sports editor of the Waterbury
American. This ability also earned him Connecticut All-State status.
After a stellar college football career, Mr. Donato signed a contract with
the Cleveland Rams, but went into the service before he played. He
played semi-pro football with the Waterbury Indies before receiving a
scholarship scholarship to Elon College, which he graduated from m 1942.
He served as first lieutenant in the Army Air Corps during World War I
and played football for the Eastern Command Flying Eagles.

In 1948 Mr. Donato became a mathematics teacher at Leavenworth High
School and in 1950 he became head football coach. He later taught at
Croft High School, which as you know became Kennedy High School.
Mr. Donato coached football for a total of 22 years at all three schools. He
also coached baseball at Kennedy until 1969 and had a short stint as
basketball coach. He believed in never dropping any player from his
teams and would at times resort to mismatched uniforms to accommodate
every player. He also served as Director of Sports for the City of
Waterbury for six years. Mr. Donato spent 28 years teaching and
coaching in the Waterbury School System. Shortly after his retirement
from education Mr. Donato served as Park Department Director from
October 1977 until February 1979. He was elected Comptroller for the
City of Waterbury and held the office for two terms, from 1981 until 1985.
Mr. Donato received the Meritorious Award for the Olympian Club of
Waterbury in 1981. He is also a member of the Hank O'Donnell Hall of
Fame and has a plague hanging in Municipal Stadium.

To quote legendary Waterburian John Reardon, the man who replaced
Donato as City Athletic Director, “Chartie could handle kids that no one
else could. Charlie coached the way he played. He was giving 100%, and
he expected the same from you. He wanted discipline, and he wanted you
to live up to your potential. Charlie had a personality fitted for coaching.”




Among other notable athletes, Donato coached Carl Barzilauskas, who
later played in the NFL for the New York Jets.

On a personal note, I remember Coach Donato when I was a young coach,
joining the City coaching fraternity and I remember him as being “larger
than 1ife”. He was very evident at coaches' gatherings and us young
coaches found ourselves spell bound by his every story and bit of wisdom
he was always willing to share. His influence on City athletics didn't end
with the athletes he coached.

Along with the support of the Principal Mr. Rob Johnston and the current
Athletic Director, Mr. Dave Rossi, the following individuals are also in
support of the naming of the Kennedy football field. State Representative
Jeffrey Berger, former baseball and football player for Coach Donato at
Kennedy High, and sponsor of the funding for the new fields at Kennedy,
Mr. James Shove, former baseball and football player for Coach Donato
and retired physical education teacher Holy Cross HS and Mr. Joe
Palladino, former baseball player for Kennedy and sportswriter for the
Waterbury Republican, have all expressed support for Mr. Donato be
honored in this manner.

T look forward to working with the Board of Education to recognize Mr.
Donato with this honor. Mr. Donato was a graduate of Driggs School and
Wilby High School and was a Waterburian through and through. I am
happy to provide any further information you may require. I look forward
to your favorable consideration of this request.
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BOARD OF EDUCATION -
Meeting Schedule ~ 2016

December 24

Pecember31—TBD cancelled

Jandary-—7 cancelled

January 8 January 14 — Gilmartin January 21
January 22 January 28 — Walsh February 4
February 5 February 11 — Wilson February 18
February 19 February 25 — Reed March 3
March 4 March 10 — Sprague March 17
March 25 March 31 — WAMS (Lighthouse) April 7
April 8 April 14 — WAMS (Lighthouse) April 21
April 22 April 28 — Bucks Hill May 5

May 6 May 12 - WAMS May 19
May 20 May 26 — WAMS (Lighthouse) June 2
June 3 June 9 - CHS June 16
June 24 June 30 - TBD July 7
July 22 July 28 - TBD August 4
August 19 August 25 -TBD September 1

September 2

September 8

September 15

September 23 September 29 October 6
October 7 October 13 October 20
October 21 October 27 November 3
November 4 November 10 November 17

November 18

November 23

December 1

December 2

December 8

December 15

*Unless otherwise posted, Board of Education Regular Meetings are held at Waterbury Arts Magnet School, 6:30 p.m., on the first and third
Thursday of each month, except in July and August when meetings are held on the first Thursday only. Location changes or updates are
available at the Office of the Board of Education or at its website — www.waterbury.k12.ct.us

approved on 10/15/2015
updated on 03/01/2016


http://www.waterbury.k12.ct.us/
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REQUEST FOR FIELD TRIP Ravised 0717113,

ALL FIELD TRIP FORMS MUST BE FAXED (203-574-8010) OR EMAILED TO THE
SCHOOL’S INSTRUCTIONAL LEADERSHIP DIRECTOR.

ALL FIELD TRIPS REQUEST MUST INCLUDE THE APPROPRIATE COVER SHEET

x | OUT OF STATE - MUST BE RECEIVED FIVE (5) WEEKS PRIOR TO TRIP
' IN STATE — MUST BE RECEIVED THREE (3) WEEKS PRIOR TO TRIP

This request must be approved prior to collecting or committing any funds such
as down payments or making definite arrangements.

Date Submitted; February 12,2016 Name of Travel Agency (if applicable): ~NA

1) Requested by: M.VAGNINI WAMS  MUSIC 9-12
Name of Staff Member School Grade level/Subject
2 How many students? 50
3) Name of destination: St. John the Divine Church, Manhattan, NYC/Ellen’s Stardust Diner/Broadway
Show/Planet Hollywood/

4) City/State of destination: NEW YORK, NY

5) Departure: Wednesday June 1, 2016 7 a.m.
TBA
Day Date Time
6) Returmn: Wednesday June 1. 2016 9 p.m.
Day ' Date Time

7) Ts school in session during this field trip? YES

8) What unit in the curriculum does this field trip support?
THIS SUPPORTS THE MUSIC CURRICULUM AND THE PERFORMANCE STANDARDS SET.

9) What are the Common Core Statc Standards this field trip supports?

THIS SUPPORTS CONTENT STANDARDS #1-SING ENSEMBLE MUSIC FOR UP TO 4 PARTS, WITH OR
WITHOUT ACCOMPANIEMENT; AND DEVELOPING ENSEMBLE SKILLS, AS WELL AS PERFORMANCE
N A COMPETITION.

10) What are the guiding questions from the curriculum this field wip will answer?

P
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HOW WILL THE STUDENTS SING UNDER THE PRESSURE OF A COMPETITION? CAN THE
STUDENTS ACCURATELY SING THE MUSIC THEY HAVE STUDIED? HOW WILL THEY FUNCTION
AND WORK TOGETHER AS AN ENSEMBLE?

11) What expected performances will be taught by this field trip?

TRE STUDENTS WILL RISE TO THE OCCASION, AS THEY ALWAYS HAVE, OF SINGING WITH
EXCELLENCE AND FULL KNOWLEDGE OF THE MUSIC THEY HAVE PREPARED AND FROM
MEMORY.They will also get to see a professional musical on Broadway, which will broaden their scope of
knowledge on performance practices.

12) How will you assess the learning that results from this field trip?

THE STUDENTS WILL COMPOSE A BRIEF RESPONSE ESSAY AFTER RETURNING FROM THIS
TRIE. '

13) Explain what educational value this field trip offers the students:

THE STUDENTS WILL GAIN MUCH KNOWLEDGE THROUGH EXPERIENCE- WORKING TOGETHER
TO ACHIEVE MUSICAL EXCELLENCE IN A VERY HIGH PROFILE SETTING SUCH AS St.Johx the
Divine Church, as well a§ attending a broadway productios.

—

4) Transportation: Type/name of Approved PUC Carrier

Peak Performance tours will provide the bus, which is included in the student fees.

15) Name(s) and phone number(s) of person(s) responsible for organizing this trip:
Name Phone Number Name Phone Number
1. M.VAGNINI 203-518-1818 4
2. 5.
3 6

16) Name(s) of person(s) supervising students. NOTE: One (1) chaperone for every ten (10) students.

Teacher(s) as chaperones: J. Jacovino (accompanist)

Aides(s) as chaperones: R. Jacovino

Parent(s) as chaperones: N.Janis, V. Gonzalez, T. Dadamo

17) How is this trip financed: (If it’s fund raising activities, list the fund raising activities. Ifit’s a grant, give
title and number of the grant, student contributions, ete.)

CONCERTS, STUDENT ACTIVITY FUNDS, AND INDIVIDUAL STUDENT FUNDING.
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18) What is the approximate cost per pupil for this trip?
APPROX, $200. STUDENT

9) Is any student excluded from attending this trip? ~ Yes D No E] If yes, explain why:

-y

20) What is the approximate cost all chaperones?

0
21) How many substitutes are necessary? | 1 (If none specify)
Teacher Subject/Grade Teacher Subjeet/Grade
1. M.VAGNINT MUSIC 9-12 4.
2.D.Benjamin Business 9-12 5.
3.J. Jacovino Sc¢hoo] accompanist 6.

22) The medication(s) and/or procedure(s), as prescribed by the student(s) physician, will be provided while
participating in the field tri& - ST
('\\ Q
ves [ o =~ 213l
Signatury of School Nurse Date

23) This field trip request meets the needs of W policy? Yes No D

Is this field trip recommended? Yes ‘/ No D

Arrangements for students(s) medial needs have been made Yes | ] No I:I

Pbini s P Dpanie . _stjrp/
Signature of School Principal 4

. \‘:'.'I‘"J: I
‘Hl-‘ r #4 II

v kot
N |=1 } :,, 1; FJ !, h 5
. . 1 " ‘ ‘ k

24) This field trip request has been reviewed and approved at the Superintendent’s level >/

This field trip request has been revigwed and is not not approved
T, . 271

S1gnatm'e of Supenntendcnthesxgnee/ILD Date

Q\J MM/ o] 17|\
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25) This field wip request required Board of Education action for out of slate or overnight field trip was
approved/denied by the Board of Education during its rogeting of

Signature of BOE/Designee Date

A copy of this request, when approved, will be returned to the School Principal.
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TOURS™

PERFORMANGE

Waterbury Arts Magnet School
New York City Theatre Trip — June 1, 2016

Wednesday, Junc 1

7:00 am Load buses and depart Waterbary Aris Magnet School HS 16 South Elm Street, Waterbury, CT 06705
7:30 am Depart lor Now York City
9:30 am Arrive in NYC al the St. John the Divine
After Performance, wour church
1E:15 am Transfer to Ellen’s Stardust Cafe lunch (11:30) — 1650 Broadway (at 51*)
1:30 pm Wwalk 1o Theatre
2:00pm Matines Show — Something Rotten
4:45 pm Wilk to Hard Reck Cafe or romparable for Dinner
6:30 pm Depart NYC for Waterbury
9:00 pm Arrive @ school

1.) Based on current rates, the price per person for this itinerary is:

Particip S5 Price Per Marticipant
A “17 i $210.00
pniot: $240.00

2/55 Passenger Motor Coach

2.} Tour specifications:

One Free chaperone for every 15 paying participant

Roundtrip Motorcoach Transportation on 55 passenger buses

Performance at St. John the Divine with Piano Rental

Rear Mezzanine Ticket to Something Rotien

Lunch at Ellen's Stardust Cafe

Dinner at Planet Hollywood

Gratuity for the Bus Driver

Full time tour manager upon arrival into NYC

All taxes, tips and service charges normally payable for services included above,

. 5 & = & 5 = % >

(All itinerary items are based on availability at time of booking and subject to change)

1720 Kendarbren Drive, Suite 722, Jamison, PA 18929 - E-mail:br@peakperformancetours.com
Phone; 215.598,8690 Fax: 267.483.1851
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To acecpt this proposal as written

1.

2.

o o

1.
8,
9

10.

il

12.

Waterbury Magnet School - Agreement a¢ of 21772016
The above prices are based on minimum of 50 paying participsnts raveling to New York City. Prices based on Spring
Travel 2016.

Payment Schedule:
Date: Deporsit Amount:
February 29, 2016 Signed Agreement & 5100 per peson

Inverice will follow
Cancellation Policy: All tavel pasticipants will b responsible for uny charges imposed by suppliers at time of cancellation.
In addition:
a.  Wrtten cancellations received mors than 120 days prior to departure-full refund will be made.
b, Wrillen capeellation received lesy than 120 days, bat mare than 60 days prior to departure - a $100.00 per scat
booked will be charged unfess a substitute s provided.
G Written cancellation received less than 60 days prior to departure - no refund unless a substituie 15 provided, in
which case a $100.00 per person administrative [ee will apply.
Motor Coach Trensportation; Costs are based on current fuel costs. Fuel surchwges may be assessed by the charter
compary, if fuel prices rize,
Concessions: One free double puckage for every 15 paying students.
Baggage Allowance: One suitcase, one instrument and one carry-on ar¢ allowed per porson. Ezch group is responsible for
any excess charges over normal haggage allowange
Rooming Lists: A compleled ropming Jist is due six weeks prier to deparaure.
Poak Performanees Tours, Inc. (Peak) reserves the right to alter any portion of the lour ilinerary if necessary or advisable.

. Cancelfation and Interruption Insurance is avatlable, but aol regeired, Policy information will be provided upon request. All

clpims are to be made directly with the insurance company and are not the responaibility of Peak.

This group has beoa designated as a student/youth group. The required advanee secutily doposit has been waived in lien of
a letier of responsibility. A signed copy of this ¢ontract should accompany your depasit.

Peak does a0t own Of Operate sy entity which is to or dees provide goods or services for your trip including, for example,
arrangements for or ownership or control of lodging facilities, aitline, vessel, bus or other transportaticn companies, local
ground operators, providers or organizers of uptional cxcursions, food service or entertainment providers, ete. All such
persons and cntitics arc independent contractors. Ag a result, Peak is not lable for any negligent or willful act or failure to
act of any such person or entity, or of any third purty. Without limitation, Peal ix not responaible for any imjury, loss, or
damage Lo persvn or property, death, delay or inconvenience in connection with the provision of any goods or services
occasioned by or resuiting from, but not limited to, acts of government, scts of God, force majeure, acts of war or aivil
unrest, invurroetion or rovolt, strikes or other labor sctivities, erimtinal or terrorist activities of any kind or the threat thereof,
overbooking or downgrading of accommodations, structural or uther defective conditions in lodging facilitios (or in any
heating, plumbing, electrical or structaral problem therein), mechanical or other failure of airplancs or other mezns of
fransportation or for any failurc of any transportation mechanism Lo &rive or depart timely, dangers associated with or hiles
from animals, psts or insects, epidemics or the threat thereol, sanitation problems, food poisoning, disease, lack of, access
to of quality of medical care, difficully in ¢vacuation in case of a modical or other emergency, or for any wiher cayse beyond
the dizect control of Peak.

Any dispuie conceming this contract, the brochure or any other advertising material concesning the tip or the trip itself must
bc resolved exclusively by binding arbitration in  Philadelphia, Ponnsylvania pursuant to the commercial rules of the
American Arbitration Associstion then cxistent. In any such arbitrarion, substantive Pennsylvania law will apply to all
issucs. The arbitrator and not any federil, state, or 1ocal ¢ourt or agendy shall have exclusive autherity to resoive any
dispute relating to the interpretation, applicability, enforceability, conseionability, or formation of this contract, including
but not Himited to any claim that all or any part of this contract is void or voidable,

AGREELD TO AND ACCEPTED BY.

Signature of Director/Agent Dale

NAME OF GROUP

1720 Kendarbren Drive, Suite 722, Jamison, PA 18929 - E-mail:br@peakperformancetours.com

Phone: 215.598.8690 Fax: 267.483.1851

TOTAL P.007
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- REQUEST FOR FIELD TRIE
ALL FYELD TRIP FORMS MUST BE FAXED (203-574-8010) OR EMAILED TO THE
SCHOOL’S INSTRUCTIONAL LEADERSHIP DIRECTOR.

ALL FIELD TRIPS REQUEST MUST INCLUDE THE APPROPRIATE COVER SHEET

§ [« | OUTOFSTATE- MUST BE RECEIVED FIVE (5) WEEKS PRIOR TO TRIP
1 E IN STATE - MUST BE RECEIVED THREE () WFEKS PRIOR TO TRIP

This request must be approved prior to collecting or committing any funds such
as down payments or making definite arrangements.

Date Submitted; February 5, 2016 Name of Travel Agency (if anplicable):

1) Requested by: Ana Garcia / Micaela Grella  Crosby HS 11/12 Talian and International Lang, Club

Name of Staff Member School Grade level/Subject

2) How many students? 20

3) Name of destination: Queens Theatre in the Park

4) City/State of destination: Queens, New York 11368  New York City 10010

5) Departure: __ Thursday | Match 17,2016 7:30 am
Day Date Time

6) Returm: ___ Thursday March 17, 2016 400 p.m
Day Date : Time

7) Is school in session during this fisld trip? Yes

&) What unit in the curriculum does this field trip support?
Ehe field frip covers Units 1-6 Novice Mid/ Novice High for Ttalian Levels 1 and 2. The field trip covess beyond theﬁ\

set Waterbury curriculum for Talian Levels 3 and 4.

9) What are the Common Core State Standards this field trip supports?

4.1 Compare language {pronouns)

42 Compare cultures

19-10,3 Knowledge of Language
1.11-12.6 Vocabulaty Acquisition and Use

10) What are the guiding questions from the curriculum this field trip will answer?

1 How do I use my understanding of culture to communicate and function appropriately in other cultures?

How do people of Italian cenlture feel in regards to their environment? Identify cultural sinpilarities and
differences in the interactions across cultures?




E.i‘i
¥

11) What expected performances will be taught

by this field trip?

_How to interact with people of other ¢
-Genuine conversations with native spe

pltures in a meaningful way
akers of the target language

12) How will you assess the learning that result

s from this field trip?

I will assess student learning in oral form by
language related to the their learning experience in
the experience to their world at large .

_ will also assess students’ learning in written
to their experience in the target langnage.

conducting in a

ud out of class conversations in the target
a new learning environment and the ways we can compare

format by requiring them to write a descriptive essay in related

13) Explain what educational value this field

trip offers the students:

-This field trip will provide studen
meaningful way in order to reinfo

ts the opportunity to expe
ree and expand theix knowledge of other

rience the Tialian culture in a genuine and
disciplines and vice versa.

14) Transportation: Type/name of Approved PUC Cartler

J& R Tours Lid
%0 Edison Avenue
Mout Vernon New York

.

15) Name(s) and phone nuraber(s) of person(s) responsible for organizing this trip:

Name Phone Number Name Phone Number
. Ana Garcia 203-574-8061 4
2 Micaella Grella 203-574-8061 3,
3 6

16) Name(s) of person(s) supervising students. NOTE:

One (1) chaperone for every ten (10) students. '

Teacher(s) as chaperopes: Ana Garcia

Aides(s) as chaperones: Micaella Grella

Parend(s) as chaperones: llea Gonzalez

17) How is this trip financed: (f
title and number of the grant, stude

it’s fund raising activities, list the fund raising activities. If it’s a grant, give
at contributions, etc.)

Student Contribution and Intemational Language club Funds




18) What is the approximate cost pet pupil for this trip?
E + ]

| $60.00

19) Is any student excluded from attending this trip? Yes D No __':_\ 1f yes, explain why:

L

) .. 20) What is the approximate cost all chaperones?

i none

21) How many substitutes are necessary?

2 (If nane specify)
Teacher o Subject/Grade ]

[ Teacher Subject/Grade 1

4,

' Apa Garcia Spenish. 912

2. Micaela Grella Italian 9-12 5.
6 \

B

92) The medication(s) and/or procedure(s), as prescribed by the student(s) physician, will be provided while

participating in the field tnp
Date

Yes No
V4 _W Signatuy! of School Nurs%;

. 23j This ficld trip request meets the needs of the BOE policy? Yes No D

Ts this field trip recommended? Yes y No

Arrangements for students(s) medial needs have been made Yes No

erintendent’s level

24) This field trip request has been reviewed and approved at the Sup
Ly This field trip request has beenreviewsd aig is not approved
E%aturcﬁ?mperin d{?ﬂ@)?sigﬁée/ILD a } 7 J \ b Date

for out of state or overnight field trip was

25) This field trip request required Board of Education action
 approved/denied by the Board of Education during its meeting of

B\ _

b
Signature of BOE/Designee

Date

4




'ALL FIELD TRIP FORMS MUST BE FAXED (203-574-8010) OR EMAILED TO THE
SCHOOL’S INSTRUCTIONAL LEADERSHIP DIRECTOR.
ALL FIELD TRIPS REQUEST MUST INCLUDE THE APPROPRIATE COVER SHEET

x OUT OF STATE — MUST BE RECEIVED FIVE (5) WEEKS PRIOR TO TRIP
IN STATE — MUST BE RECEIVED THREE (3) WEEKS PRIOR TO TRIP

This request must be approved prior to collecting or committing any funds such
as down payments or making definite arrangements. -

Date Submitted: January 13, 2016 Name of Travel Agency (if applicable):
1) Requested by: Mr. Jason Schumacher Crosby High School Music 9-12
Name of Staff Member ' School Grade level/ Subj ect

2) How many students? _435

3) Name of destination: New York City

4) City/State of destination: Broadway New York City ’D{//] i f’?)ﬁ”& 6% % {3 é@iiﬁ{’iﬁ )
- [

5) Departure: Thursday April 7, 2016 7:30AM..
Day : Date Time

6) Return: Thursday April 7, 2016 7P.M..
Day Date Time

7) Is school in session during this field trip? ~ Yes

8) What unit in the curriculum does this field trip support?

Responding to a live professional musical performance.

9) What are the Common Core State Standards this field trip supports?

MU:Re9.1.Ellla - Develop and justify evaluations of music, programs of music, and performances based on criteria,
personal decision -making, research, and understanding of contexts.

CCSS.ELA-LITERACY.W.10-12.2- Write informative/explanatory texts to examine and convey complex ideas,
concepts, and information clearly and accurately through the effective selection, organization, and analysis of content.

10) What are the guiding questions from the curriculum this field trip will answer?

= o JE: il r\u:r =

How do the students respond to their experience of this performance? Essential Questim@ laév'v’%‘]'o .nﬂ,uJ:'a.,Lgéit1 > \

quality of musical work(s) and performance(s)? 9
N eep 10205 |

CLERK
BOARD OF EDUCATION




11) What expected performances will be taught by this field trip?

Interpreting and accuracy of performance.

12) How will you assess the learning that results from this field trip?

Viewing the performance and a written critique.

13) Explain what educational value this field trip offers the students:

Students will have the opportunity to view professionals and they will perform music based on what they experienced.
Style and Interpretation will be emulated by the students where appropriate,

[y

4) Transportation: Type/name of Approved PUC Carrier
Land Jet Bus

15) Name(s) and phone number(s) of person(s) responsible for organizing this trip:

Name Phone Number Name Phone Numbher
1 Mr. Jason Schumacher 203-574-8061 4
2 Mr. Forcucci 203-574-8061 5.

16) Name(s) of person(s) supervising students. NOTE: One (1) chaperone for every ten (10) students.

Teacher(s) as chaperones: Mr. Forcucci, Mr. Schumacher, Mrs. Nolan

Aides(s) as chaperones: Mrs. Noweli

Parent(s) as chaperones: Mrs.Schumacher, , Mrs. Forcucci,, Mrs. Nilan, Mr. Ebnoti, Mrs. Rodriquez, Mrs.
MNrti7

17) How is this trip financed: (If it’s fund raising activities, list the fund raising activities. Ifit’s a grant, give
title and number of the grant, student contributions, etc.)

Grinders

18) What is the approximate cost per pupil for this trip?
3



$105.00

19) Is any student excluded from attending this trip? ~ Yes No [_x] Ifyes, explain why:
20) What is the approximate cost all chaperones?
$105.00
21) How many substitutes are necessary? | 2 (If none specify)
Teacher Subject/Grade Teacher Subject/Grade
1. Mr. Schumacher Music 9-12 4.
2. Mr. Forcucei Music 9-12 5.
3. 6.

22) The medication(s) and/or procedure(s), as prescribed by the student(s) physician, will be provided while
participating in the field trip

Yes | ‘/No Q/L//L“’/ LC/”J/@L/ /-14-/{p

o -~ Signature of School Nurse Date

23) This field trip request meets the needs of the BOE policy? Yes X No

Is this field trip recommended? Yes No

Arrangements for students(s) medial needs have been made Yes )< No

Apnts L ey

/ Sléa{ure of Schoof Principal Dete
CENTRAL OFFICE RESPONSE = R

24) This field trip request has been reviewed and approved at the Superintendent’s level >\

This field trip request has been | d is not approved . o
W A S 3L
ature of Supeyin nd&&@esrﬁ /LD 1 | Date
S 33/l

25) This field trip request required Board of Education action for out of state or overnight field trip was
approved/denied by the Board of Education during its meeting of

Signature of BOE/Designee Date

A copy of this request, when approved, will be returned to the School Principal.
4
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REQUEST FOR FIELD TRIP
ALL FIELD TRIP FORMS MUST BE FAXED (203-574-8010) OR EMAILED TO THE
SCHOOL’S INSTRUCTIONAL LEADERSHIP DIRECTOR.
ALL FIELD TRIPS REQUEST MUST INCLUDE THE APPROFPRIATE COVER SHEET

x | OUT OF STATE - MUST BE RECEIVED FIVE (5) WEEKS PRIOR TO TRIP
IN STATE~ MUST BE RECEIVED THREE (3) WEEKS PRIOR TO TRIP

This request must be approved prior to collecting or committing any funds such
as down payments or making definite arrangements.

Date Submitted: Tuesday February 2, 2016 Name of Travel Agency (if applicable). N/A

1) Requested by: M.VAGNINI -WAMS MUSIC 6-12

Name of Staff Member School Grade level/Subject

2) How many students? 50

3) Name of destination:  First Congregtional Church of Agawam, AND SIX FLAGS AMUSEMENT PARK

4) City/State of destination: _AGAWAM, MA

5} Departure: FRIDAY, JUNE 3,2016 9 A.M.

Day Date Time

6) Return: FRIDAY JUNE 3 2016 9 P.M.
Day Date Tim&

7) Is school in session during this field trip? YES

8) What unit in the curriculum does this field trip support?

THIS PERFORMANCE 1S A COMPREHENSIVE ASSESSMENT OF SKILLS AND KNOWLEDGE ACQUIRED
DURING THIS SCHOOL YEAR.

9) What are the Common Core State Standards this field trip supports?

STATE STANDARD #2 PERFORM (SELECT, ANALYZE, INTERPRET REHEARSE, EVALUATE REFINE
AND PRESENT)DIVERSE ART WORKS IN EACH ART FORM.

CCT DOMAIN 4 INSTRUCTION FOR ACTIVE LEARNING (4C)

CCT DOMAIN 5 ASSESSMENT FOR LEARNING (5 A&B)

10) What are the guiding questions from the curriculum this ficld trip will answer?

HOW DO OUR STUDENTS HANDLE THE PRESSURE OF A MUSIC COMPETITION?
HOW DOES THE WAMS BAND AND MS CHORUS PERFORMANCE COMPARE TO OTHER BANDS
AND CHORAL GROUPS COMPARE TO OTHER BANDS FROM THIS REGION XOND

n il

. =
U L e R S € I l
FEB 10 2015
CLERK
BOARD OF EDUCATION
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11} What expected performances will be taught by this field trip?

STUDENTS WILL BE ABLE TO RECOGNIZE AND APPRECIATE A HIGH QUALITY OF MUSICAL
ACHIEVEMENT BY THEMSELVES AND THETR PEERS. BOTH GROUPS MUST MAINTAIN
PROFESSIONALISM AND DISCIPLINE THROUGHOUT THE PERFORMANCE PROCESS.

12) How will you assess the learning that results from this field trip?

STUDENTS WTLL WRITE A RESPONSIVE ESSAY ON THEIR EXPERIENCE OF THIS COMPETITION.

13) Explain what educational value this field trip offers the students:

A CHORAL AND BAND MUSIC COMPETITION

14) Transportation: Type/name of Approved PUC Carrier

ALL STAR BUS COMPANY

15) Name(s) and phone number(s) of person(s) responsible for organizing this trip:

Name¢ Phone Number Namec Phone Number
1. MVAGNINI 203-573-6300 4
2. 5.
3 6

16) Name(s) of person(s) supervising students. NOTE: One (1) chaperone for every ten (10) students,

Teacher(s) as chaperones:
M.VAGNINL P.STERLING, M.CASE

Aldes(s) as chaperones:

Parent(s) as chaperones: Mrs. Soto, Mrs. Parker, Ms. Neri, Mrs. Patrick, Ms. Fedrick Ms. Cruz, Mr. Walker,
Mrs. Blake, Mrs. Kenyon, Mrs DellaRosa,Mr. Dadamo,Mrs. Faria,

17) How 1s this trip financed: (If it’s fund raising activities, list the fund raising activities. 1f1t’s a grant, give
title and number of the grant, student contributions, etc.)

STUDENT FUNDS, SCHOOL MUSIC DEPT FUNDS

18) What is the approximate cost per pupil for this trip?

$58.00. PER STUDENT




203 573 6326 P.004

AUG-26-2000 04:29 W.A.M.S
19) Is any student excluded from attending this trip? ~ Yes No | x| Ifyes, explain why:
20) What is the approximate cost all chaperones?

$35.00
21) How many substitutes are necessary? | 3 I (If nonc specify)

Teacher Subject/Grade Tcacher Subject/Grade
M.VAGNINI MUSIC 6-12 4.
2 5
3I.M.CASE MUSIC 6-12 6.

2?) The medication(s) and/or procedure(s), as prescribed by the student(s) physician, will be provided while

participating in the field trip
No I— _QQ_CR [
(gnatur Date
No D

23) This field trip request meets the nceds of the BOE

v/ No
made Yes E

eeds haV?g
QLG’A_.-/

ture o cho lPrmmpa]

00} Nurse

E policy? Yes \/

Ts this field trip recommended? Yes

No [ |
77210

Date

, Ii ¥u j;"u’,“, [ O

" ‘[ H -:' i \ra 1” .; ;] \ [ ;“\;. T

: R“‘\“*Cmmm i

[ ||H

>‘
2516
/2%

25) This field trip request requifed Board of” Educatior asgon for out of state or overnight field trip was
approved/denied by the Board of Education during its meetinghof

24) This field teip request has been reviewed and approved at the Superintendent’s level

This field trip request has been revxew;?,and is not approvcd

1ehdenthcsignce/ILD Date

Signature of BOE/Designee Date

A copy of this request, when approved, will be returned to the School Principal.




AUG-21-2000 0B:06 W.A.M.S 203 573 6325 P.002 #//
-' REQUEST FOR FIELD TRIP  Revised 07/17/13 . )
ALL FIELD TRIP FORMS MUST BE FAXED (203-574-8010) OR EMAILED TO THE
SCHOOL’S INSTRUCTIONAL LEADERSHIP DIRECTOR.
ALL FIELD TRIPS REQUEST MUSY INCLUDE THE APPROPRIATE COVER SHEET

v | OUT OF STATE - MUST BE RECEIVED FIVE (5) WEEKS PRIOR TO TRIP
IN STATE - MUST BE RECEIVED THREE (3) WEEKS PRIOR TO TRIP

This request must be approved prior to collecting or commitiing any funds such
as down payments or making definite arrangements.

Date Submitted:  1/28/16 Name of Travel Agency (if applicable):

1) Requested by: Joseph Brady WAMS H.S. Mathematics
Name of Staff Member School Grade level/Subject

2y How many students? 37

3} Name of destination; Liberty Science Center

4y City/State of destination; Jersey City, NJ

5) Departure: Thursday 3/17/16 5:00 AM
Day Date Time

&) Return: Thursday 3/17/16 6:00 PM
Day Date Time

7) Is school in session during this field trip? Yes

8) What unit in the curriculum does this field trip support?

Mathematical Modeling
Functions and Their Graphs

9) What are the Common Core State Standards this field trip supports?

CCSS.MATH.PRACTICE MP1 Make sense of problems and persevere in solving them.
CCSS. MATH.PRACTICE.MP4 Model with mathematics.

10) What are the guiding questions from the curriculum this field trip will answer?

How can mathematical models be used to predict future values?

[l
)
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§
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11) What expected performances will be taught by this field trip?

Make connections between math, science, and technology.
Model and interpret data, :

12) How will you assess the learning that results from: this field trip?

Students will write 2 reflection on their experiences, Students will create scatter plots of data related fo information
from the Liberty Science Center. Students will find mathematical models that best fit the data and use the models to
predict future values.

13) Explain what educational value this figld trip offers the students:

Students will explore exhibits that connect math, science, and technology. Students will view a live surgery and have
the opportunity to ask questions regarding the procedure. Students will connect research done prior to the trip with
information and exhibits ¢xplored on the trip.

[a—y

4) Transportation: Type/name of Approved PUC Carrier
Land/Jet Ine.

15) Name(s) and phone number(s) of person(s) responsible for organizing this trip: :
Name Phone Number Name Phone Number

1, Joseph Brady 203-573-6300 4
2 5,
3 : 6

16) Name(s) of person(s) supervising students, NOTE: One (1) chaperone for every fen (10) students,

Teacher(s) as chaperones: Joseph Brady, Meaghan Macary

Aides(s) as chaperoncs: Sam Brown

Pareﬁt(s) as chaperones: Dennis Brady

17) How is this trip financed; (If it’s fund raising activities, list the fund raising activities. If it’s a grant, give
title and number of the grant, student contributions, etc.)

Student Contributions

—

8) What is the approximate cost per pupil for this trip?
$83




AUG-21-2000 06:07 W.A.M.S 203 573 6325  P.004

19) Is any student excluded from attending this trip? ~ Yes D No If yes, explain why:

20) What is the apptoximate ¢ost all chaperones?

$148
21) How many substitutes are necessary? | 2 (If none specify)
Teacher Subject/Grade Teacher Subject/Grade
1. Joseph Brady H.5. Mathematics 4
2.Meaghan Macary 1.8, Mathematics 5.
3, ' 6.

22) The medication(s) and/or procedure(s), as prescribed by the student(s) physician, will be provided while

participating in the field tri
-8 16

Date

Yes No

23) This field trip tequest meets the needs of the BOE policy? Yes v No D

[s this field trip recommended? Yes M No D

\-28-1b

Date

24) This field trip request has been reviewed and approved at the Superintendent’s level

This ficld trip request has been reviewed and is not approved D

0 A Ug 316

@HWS X/l

25) This field trip request required Board of for out of state or overnight field trip was
approved/denied by the Board of Education during its meeting o

Date

Signature of BOE/Designee Date

A copy of this request, when approved, will be returned to the School Principal.




ALL FIELD TRIP FORMS MUST BE FAXED (203-574-8010) OR EMAILED TO THE
SCHOOL’S INSTRUCTIONAL LEADERSHIP DIRECTOR.
ALL FIELD TRIPS REQUEST MUST INCLUDE THE APPROPRIATE COVER SHEET

“.| OUT OF STATE — MUST BE RECEIVED FIVE (5) WEEKS PRIOR TO TRIP
IN STATE — MUST BE RECEIVED THREE (3) WEEKS PRIOR TO TRIP

- This request:must be approved prior to collecting or committing
any funds such as down payments or making definite

arrangemernts.
Date Submitted: 1/31/16. Name of Travel Agency (if applicable):
)
1) Requested by: Elaine Strobel UJH g

Name of Staff Member School Grade level/Subject

2) How many student%?_ 50.

3) Name of destination: Basketball Hall of Fame and Boston Celtics Basketball Game

4) City/State of destiﬁation: Springfield and Boston MA
5} Departure: Wednesday 3/16/16 10:00

Déy | Date Time
6) Return: Wednesday 3/16/16

Day Date Time

7 Is school in session during this field trip? Yes

8) What unit in the clrriculum does this field trip support?

This field trip supports the Basketball Unit of the Competition Sport Skills Unit. The trip and unit incorporates the
guiding principles found in Wilby High School’s Self Directed Learner rubric.

9) What are the Common Core State Standards this field trip supporis?

}.14.3. Use physical activity as a positive opportunity for sociat and group interaction and development of lifelong skills and
relationships

H.14.4. Seek personally challenging experiences through physical activity as a means to personal growth

H.14.6. Experiment with new physical activities as part of a personal imprevement plan

i
10) What are the guiding questions from the curriculum this field trip will answeﬁ EGEIW E W

What can [ do to be physically active, and why i3 this important? L
How can | promote the vaiue of healthy and balanced living for myse!fand my family, school and ¢4 unitg‘EB 1 Q ZU ]

L
CLERK
BOARD OF EDUCATICHY




11) What expected performa'\ces will be taught by this field trip?

Students will become famihar with the history of basketball and experience a professional basketball game,

12) How will you assess the learning that results from this field trip?

Each student will use basketball skills professionals played and incorporate them into the basketball unit.

13) Explain what educatlonal value this field trip offers the students:

Students will explore the history of t

| between school and community.

he game. They will also see a professrona% game which will make a connecticn

14) Transportation: Type/name of Approved PUC Carrier

‘ Land/ Jet Bus

15) Name(s) and phone number(s) of person(s) responsible for organizing this trip:

{ Name Phone Number Name Phone Number
i 1. Blaine Strobel 203 574 -8100 4
; 2. 5,
3 6

16) Name(s) of person(s) supervising students. NOTE One (1) chaperone for every ten (10)

students.

Teacher(s) as chaperones: Elaine S

trobel, Anita Watkins, Francis Spring, Eddie Tiru, Emmanuel Martinez

. } Aides(s) as chaperones!
; Parent(s) as chaperones:

17) How is this trip financed: (If it's fund raising activities, list the fund raising acttvmes If it's a
grant, give title and number of the grant, student contributions, etc.)

Students will pay for themselves.




18) What is the approximate cost per pupil for this trip?

(s 100,00 " " - |

19) Is any student e c.xduded from attending this trip? r—l(m . No If yes, explain
why:

. - i |

20) What is the approximate cost all chaperones?

: Lﬁsloo.oo | | 1

21) How many substitutes are necesss 5 (If none specify)
Teacher - Subject/Grade Teacher Subject/Grade |
Elaine Strobel Physical Education 4, Eddie Tiru Bi-lingual Education
.| France Spring ‘ Math _ 5. Emmanuel Mariinez Bi-lingual Education
Anita Watkins | Family Consumer Science 6. _h

22) The medication(s) and/or procedure(s), as prescribed by the student(s) physician, will be
provided while parttapatu ng imthe fieid tnp

YesE mr"n‘{ EJ\ K\Q{_el 1y

élgnature of School Nurse ~ Date

23) This field trip request meets the needs of the BOE policy? |~ D NO

Is this field trip recommended? ﬂ [11

Arrangements for students(s) medial needs have been mles D No
{\m e %’ iuﬁ;w\_x

Signature of School Principal j Date

"CENTRAL OFFICERESPONSE

13

24) This field trip request has been reviewed and approved at the Superintendent’s 1eve—lﬁ

This field trip request has been reviewed and is not approved j

E@ature of Supe‘:mteﬁ%ienthemgnee/ L1 Date

WA >3/

25) This field trip request required Board of Education action for oul of state or overnight field trip was
approved/denied by the Board of Education during its meeung of

4




COMMITTEE ON SCHOOL FACILITIES & GROUNDS

WORKSHOP: Thursday, February 252016 (Reed)
BOARD MEETING: Thursday, March 3, 2016

TO THE BOARD OF EDUCATION
WATERBURY, CONNECTICUT

LADIES AND GENTLEMEN:
With the approval of the Committee on School Facilities and Grounds, the Superintendent of

Schools recommend approval of the use of school facilities, at no charge, by the following school
organizations and/or City departments:

GROUP FACILITIES AND DATES/TIMES

M. Magda Wilby café: Friday, March 18th  6:30-9:30 pm
(Sadie Hawkins dance)

K. Effie WAMS library: Tues.,March 22nd  6:00-8:30 pm

(workshop on bullying for parents)
WAMS café: Thurs., March 24th  5:30-8:30 pm
(PTSO middle school dance)

C. Lindley Career Academy: Fri., Feb. 26th  6:30-9:00 pm
(Junior Class fundraiser)
D. Currier Chase café: Tues., March 8th 5:30-7:30 pm_(Family Math Night)
M. Rocco Career Academy: March 8th (snow date: 3/16) , April 13th and
May 10th  3:45-6:45 pm (Homeless Shelter Family Nights)
D.Bakewell Sprague gym: Thurs., March 3rd  4:30-7:00 pm
(Family Literacy Night)
Dr. Frageau Duggan café: Tuesdays starting 3/1/16 2:30-4:00 pm
(Food Corp after school program)
T. St.Pierre Duggan gym & café: Mondays Mar. 7th thru June,2016

2:30-4:30 pm_ (after school program with Girls, Inc.)

Approved:

John Theriault Kathleen M. Ouellette, Ed. D.
Superintendent of Schools




SCHOOT, PERSONNEL USE ONLY

DatE: A2/ 6

0 ©'8CHOOL BUSINESS OFFICE

FROM: ™ o e, Py b, WHS AL om

The 1mdergigned herely makes cpphc:muu fopuse of sch:z}ol facilities (after regular
school hours) as follovs:

NAME OFSCHOOL REQUESTED: Ly 2y /AN
.. [ *

e | \)usf Cofe.
D Gymnasiuzﬁ\' USwﬁmm'ng Pool g Café/Rooms

Ej Anditerium

DATES REQUESTED: /¢ st AC sy f_e?/. 206
FROM: 630 wmfgm  TO:_ 7035 ampm

-

FOR. THE FOLLOWING PURPOSES:
SARIE A0S Kﬁfg’“MC'ff S0P Sk T

SFy IR il 12y AN FUATIon AL

¢ t

flo 8 OR Sy ELY

7%&/@6&4» 7‘%—?4@ f\)f(!g/j\r)\ré\
Jonoippe Gy Bom B i o

" APPLICANT
W\a\,j iz

VV\-/?LI( gt

nxﬂnnnllhndn‘ﬂFﬂll”lﬂﬂiﬂl-ﬂﬂﬂlﬁnHﬁnsnda‘nn‘un‘!mnnnannnnnnx:ﬂ:uz:znﬂuwnu-unn.nur

Pleass note the following provisions;
When the public is invited to an activity, police and fire departments mugt be notlﬁcd

These arrengements st be made in person at the police and fire headquarters.

’

CAlserslsmentsiand \Documents\SCHOOL ressrvation farm.doe
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Please give form to Nicole Steck I |

7y .

- SCHOQOL PERSONNEL USE ONLY

a2l

TO: SCHOOL BUSINESS OFFICE

The undersigned hereby ; ma_keq dpplmation fur use of qzhool facilities (afterr agular
school hours) as follows:

NAME OF SCHOOL REQUESTED: \\FMAS _

L.J Aunditorium E Gymmasium L...!Swammmg Pool L.!Cafémdoms

- Bl .
DATES REQUE‘:;\ED 5’ 22« { [ {p L |
' 85()@!@

Lo =€) -

FOR THE FOLL owme PURPOSES ' \

WLYK‘SWXD 20 @\) ur@ (‘FD( LM n‘f‘fs/

DI T

T g

T A S .
. -
hngppnugu.nugun-.gunn:nmaiﬁwniﬂulnﬁﬂﬂnnluﬂunu!aﬁhuiulnnﬂpilnllinﬂxn RHBII

e T - ' T

Pleasanotuheiaﬂmp nrcm song: ‘
When the public is Invited {0 an actmty, pohce a.ud ﬁre danartments m:.st be notified,

_Ihese a.z:rangement: mist bs made in person at ﬂle pohct‘: ancﬁ ﬂrc headquartws

i C \DocurnanL angd & :ﬂmﬂshmcumlmdl\l\iy Dmm:nts\S{HDOL rca:rv:atmnfu?n doc.
TOTAL P.OOM
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Please give form to Nicole Steck

-~ 9CHOOL PERSONNEL USE ONLY

TO: SCHOOL BUSINESS OFFICE
FROM:  _\VARMS

' f-*chool hours) a8 follows

NAME OF SCHOOL REQUESTED: Wyﬂel\/l_’? '

F.001-001

| ‘ _ D Anditoriam D G}masmm D Swimming Pool MCafefRoems

DATES REQUPSIED 5{ 32}1‘ [

FROM 5 TO: _ %:‘@

FOR THEF QLLDWING PUR.POSEU.

F”SO }\/\S 'Démc}e,

) APPL@,GM
e Prfszp

IIIﬂdannunnlnuuhnninlnuuHHﬂunmnhnnnannnnlnﬂmnlnuinu:ltluu;h:nﬁnnpnlnulan-| e T
. . ' 1

Plcasanute_tbﬁ_ﬁcllmc:,mmmsmns ____..W.__, I C
When the public s invited to an activity, police and ﬁre de.paﬂ}jlcntg st be noh.md

_. The.se BITARgEmERtS MuSt be made in person a 'th“ mhcﬂ and ﬁze headqu_rturu S

" CiDecuments and Settingsism caas!nndl\b/ij:‘ﬁbcumcnts\.SCHDDL ru:m‘-viition'fnm:dn: .

TOTAL P.001
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&

SCHOOL PERSONNEL USE. ONLY Uy

DATE:_@“Q!QOLK?_

TO :‘ --:S CHC.)OL‘B_U SINESS DFFICEI
Fﬁomz 0&((17; Lm C\M&/{ )
wold Teachor

The undersigned hereby makes application for use of schoal facilities. (after ragular
school hours) as follows: ' -

NAMB oF 'SCHOQI, REQU};.':STBD: (/U 0/@ . - :
S | - Classreom
%udi‘toﬁum _ %\Gynmammn D Swiﬁming Pool D‘Café/Rooms Fﬁq—?ﬁw
DATES R_BQULSILD _j:—l( | Qlftik// ) :F Gé) 532(0, (:QO[(& %ifr;

.FROMS;_ﬁé_Em@ ro. 400 am/@

FOR THE FOLLOWING FURPOSES:

Junied € }(C&Sif "Qq,mz,l( US LA

Gﬂﬁg_; ol th o

. APPLICANT

Nh(nnnazﬂdﬂ’F#Hﬂﬂﬂﬂzn"'*WEUEHHE_HﬂaauwﬂHﬂnw!awﬂcwvl:unwnnnlzunﬂﬂﬂuﬂnnnxusItﬂ:li

Pleage note the following provisions: S
When the public is invited to an activity, police and firs departments must be notifFed.

These arrangernents must be made In person at the police and fire headquarters,

CalUserstemecasland NDeacumen tSCHOOL reservation fonn.doc
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SCHOOL PERSONNELUSEONLY ‘<,
%,
 mmg)anlle
TO: SCHOOL BUSINESS OFFICE

FROM: | __D_szff;ﬁ_@mﬁ r

The undersipned haralsy rmukes applcation for nse of school facitities (after regulnr
schionl hours) as follows:

NAMI OF SCHOOL REQUESTED: H . c»\(ﬁ(.‘:ﬁ gi_mlﬁ[&ﬁ_m Sc,hod)l

D Anditorinm D Gymmnasiuen [:lﬁwimning Pool MCafé/Rcoms

DATES REQUESTED: M Grch % a0l |
FROM; i mm/g@ TO: 7__?(_J__ amf;@

FOR THE FOLLOWING PURPOSES:

-Pg v ﬁf(j Malh Works haip__ |

{j>6ﬁéﬁjfl 1(&4Lﬁij

APPLICANT

RN R R NN A P AN TR I EE RNl YW h N hmmmm ANk mmm AR FEENERYEENREEKERERKXAE ENNGQ &

Llease note the following aravisions:
When the public is Invited to an activity, police and fire departments must be rotified,
These arrangernents must be nade in person at the police and fire headquarters.

G\ serssmesasiand | \DocomentsiSCHOOL rerervation form, doe

TOTAL P.&1
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M J/ SCHOOL PERSONNEL USEONLY ¥ ¢2
. \ Jf'-

. } .r'7
tlf
/ DATE: 2/18/16

TO: SCHOOL BUSINESS OFFICE

FROM: Margaret Rocco

The undersigned hereby makes application for use of school facilities (after regular
school hours) as follows:

NAME OF SCHOOL REQUESTED: Wtby. Career Academy

A =,
AN 5
D Auditorium @ Gymnasium D Swimming Pool @Café/Rooms

DATES REQUESTED: March 8, 2016 (snowdate 3/ 16), April 12" and May 10"

P FOR THE FOLLOWING PURPOSES:

C = 3 JDJ__M- . b5 ﬂHomeless Shelter Family Nights (Project Love)

——

AN —"‘t:‘_;’.‘. 3 _
PLICANT e

L

Please note the following provisions:
When the public is invited to an activity, police and fire departments must be notified.
These arrangements must be made in person at the police and fire headquarters.

CAUsers\mroceo\Documents\buildiing reservation form.doc
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SCHOQL PERSONNEL USE ONLY

DATE: QY ﬂ"o?s -/

TO: SCHOOL BUSINESS OFFICE

FROM: ID/ZM/L( ‘ (Qﬁ@md//

The undersigned hereby makes application for use of school facilities (after regular
school hours) as follows: :

NAME OF SCHOOL REQUESTED: k(, DId U-f} ny

D Auditorium w Gymnasium D Swimming Pool D Café/Rooms

DATES REQUESTED: | Md . J 0/
FROM: _j_/_:_i&__ﬁm@ 70: S0 am/@

FOR THE FOLLOWING PURPOSES:

L{mﬁzﬂm’ JL/IM
ﬁl/w/a/ éfffl/rf((c/ /Z/z,’fﬁf

(ras Bodenc??

APPLICANT,

!lIll’!II‘tﬂi--ll’lllllls:lnn’----qtn-nx‘-lun--q--nulinllIll:la.....;..;;n:ggl

Please note the following provisions:
When the public i4 invited to an activity, police and fire departments must be notified,

These arrangements must be made in person at the police and fire headquarters.

CilUsers\smecasiand \DocumentsiSCHOOL reservation form.dot
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pAtE: 2 -14. ([,

TO: ' SCHOOL BUSINESS OFFICE
FROM: Q 1RALs 2 can

The undersigned hereby makes application for use of school facilities (after regular
school hours) as follows:

NAME OF SCHOOL REQUESTED: \) eYo X AN

D Auditorium D Gymnasium D Swimrming Pool IE Café/Rooms

7
o "es 3
— PR b
DATES REQUESTED: _Tye & dasy > - 4 Bearaning Mewck, |
FROM: 5980 am/p;ﬁ TO: 4]/0 __am/pm

EOR THE FOLLOWING PURPQOSES:

-~ ] \
J'ﬂ@d( Cma\«,n /‘)-Q‘WK Ccﬁ\‘oo\, nﬁ) A OEAC YN

J

T % 7V
Lﬁ B pneg  Fong 2 S
APPLI/@ANTJ

Please note the following provisions:

When the public is invited to an activity, police and fire departments must be notified.
These arrangements must be made in person at the police and fire headquarters.

C:\USers\bfoley\AppData\Local\Microsoﬁ\Windows\Temporary Internet Files\Content.Outlook\158 71K 33\SCHOOL reservation
form.doc

'+




SCHOOL PERSONNEL USE ONLY
s A7) 16
TO:; SCHOQL BUSINESS OFFICE
FROM: DUGGAN SCHOOL
The undersigned hereby make application for use of school facilities {after regular school hours} as follows:
NAME OF SCHOOL REQUESTED: DUGGAN SCHOOL Q\W \2 e

-
(O Auditorium @Gymnasium ( Swimming Pool @fafé/Roums

DATES REQUESTED: p@ﬁf'&m &gﬁ s March 1 gvedy Mgw)agfg +i 1
FROM: g 30 am/pm TO: L’fv.ga am/pre %ﬁd ﬂé""-/ eGr

FOR THE FOLLOWING PURPOSES: ( A
Al scheol _prograrm_sharts  Mardh 7
QU TN ©

O Siens

APPLICANT

***iﬁlﬁ******H**lﬂ**ﬂ“ﬂ*ﬂl**********#m*wlﬂ**lﬁ*!‘i*‘**ik)if****Hﬂﬂ*»‘****#***m****N********m*m*m*mmmw&ﬂuﬁ*&

Please note the following provisions:

When the publicis invited to an activity, palice and fire departments must be notified, These grrangements must be
made in person at the police and fire headquarters,

L7l 4 << 4488%/480¢ N¥22Nd 2%:60 22-20-910¢



COMMITTEE ON SCHOOL FACILITIES & GROUNDS ‘ ” /L)L

WORKSHOP: Thursday, February 25, 2016 (Reed)
BOARD MEETING: Thursday, March 3, 2016

TO THE BOARD OF EDUCATION
WATERBURY, CONNECTICUT

LADIES AND GENTLEMEN:
With the approval of the Committee on School Facilities and Grounds, the Superintendent of

Schools recommends approval of the use of school facilities by groups and organizations, subject
to fees and insurance as required.

GROUP FACILITIES AND DATES/TIMES

Save Girlson F.Y.E.R, WAMS atrium & 2 rooms: Sat., April 16th 9am-3pm

Jacguee Porter (empowerment conference for women)

Elizabeth Esty Career Academy lobby & cafe: Monday, May 9th 5:00-8:00pm

Stephanie Podwell (Congressional Convention)

REQUESTING WAIVERS:

Literacy Volunteers of Greater Wtby. Career Academy café: Sat., Apr. 9th 9am-3pm

Tina Agati (Festival of cultures/Volunteers Appreciation Event)
(Snow Date: 4/30/16) ($588.)

Grandville Academy Career Academy café, lobby, classrms.: Sat.,May 7th

Maurice Mosley 8:00am-3:00pm  (Symposium on Human Trafficing)

($672.)

Long Hill Bible Church Rotella aud,café: Sat.,Mar. 19th 4:00-9:00pm

Eric K. Lott (church performance) ($460.)

Rivera Foundation Kennedy gym: Sunday, Mar 6th & 13th

Matthew QOcasio 9am-3pm_(middle school basketball) ($1176.)

GROUPS NOT SUBJECT TO FEES OR WAIVER DUE TO TIME OF USE OR PREVIOUS WAIVER:

Waterbury Wizards Maloney gym: Tuesdays 3/15-6/14  5:30-8:00pm

Bill Maisto Gilmartin gym: Wednesdays 3/2-6/15 5:30-8:00pm
(basketball practice & games)

Hoops 4 Life Reed gym: 4/11-6/8 2-3 weeknights per week 4:45-9:00 pm

D. Fryer (basketball practices & games)

WSMS gym: 4/11-6/9 2-3 weeknights per week 4:45-9:00 pm
(basketball practice & games)

Duggan gym: 4/12-5/19 10 weeknights 5:00-9:00 pm
(basketball practices)




MONIES COLLECTED TO DATE: $ 46,399.75

Approved:

Felix M. Rodriguez Kathleen M. Ouellette, Ed. D.
Superintendent of Schools

These activities are completed and have been billed:

Dancers, Inc.
Holy Cross
Sacred Heart



DEPARTMENT OF EDUGATION - WATERBURY, CONNECTICUT Ui

| 236 GRSAE\J%O% ,%ﬂ“éi%%ﬁif‘g? 06702 CONTRACT# Ul
| TYPE O USE PEN AND PRESS FIRWLY [T 203 mﬁw ‘o2 ©
APBLICANT, @( @46@71 Pﬂg‘%/ NAME OF ORGANIZATION CAVF‘ é?ﬁ;{ o Fh/f:ﬁ?
ADDRESS__ . 2{p (2 Ed%fé’a/wd wye Wty , (7 Ol muones D83 - St -3727 :
{street) 7 (city) (state}/ ~  (zip code) B -k
scHooL reauesten_ W A M .S paTes L// C//o?o/ ¢ ROOM(S) LJn fudiir tene  S20/usy FEOMS
OFENING TIME i CLOSING TIME 3 PURPOSE P}%ﬂam&f/fc@uf CALeroncr /fﬂr 4{&@& '{
ADMISSION (if any) %5’5-7/’1’5\0 CHARGE TC BE DEVGTED TO M’Sfﬁ’“ ?ﬁwx’?ﬂ&” or (7!’&%? < 275

APPROXIMATE NUMBER OF PEOPLE TO BE PRESENT: LTS /40 - cHwpbrReEN /5O
SIGNATURE OFAPPLICANT {_ -~V { bz st G~ __DATE_/ 2/ /2 @9/ =
PERSON(S) NAME, ADDRESS & HON&//@MBER RESPONSIBLE FOR SUPERVISION:

'-Ta(c,w e - AclotresS  abang

In the event that the Board of Education should need to resort to legal proceedings to collgct
any cutstanding balances, the essee_is responsible for any /%attomey s fees, sheriff's
fees and court costs associated with said proceedings. (PLEASE INITIAL)

U

73 i 1_ G ' P . 3 fa r .::-
SCHEDULE OF RATES: CUSTODIAL FEES: /7L "4;' e ol s [ RS eV :/-c:,-"_,/;) Eo St STE D sa

. RENTAL FEES;,
MISCELLANEQUS FEES; ]
AT /
SECURITY DEPOSITS_ ) 20 & - ISURANGE COVERAG _YES___- _NO.

i

PLEASE READ THE FQL;W!NG CAREFULI{'/
- \_‘__w_/«
ARPLICATION MUST’ BE RECEIVED AT LEAST THREE (3) WEEKS FRIOR TO THE ACTIVITY,
— s
A GOPY OF YOUR INSURANCE MUST ACCCOMPANY YOUR APPLICATION ( IF APPLICABLE)
1F SCH'OOL IS CANCELLED FOR SNOW OR ANY OTHER REASON -ALL AGTIVITIES ARE CANCELLED ALSO. -
THERE WILL BE NO ACTIVITIES DURING SCHOOL OPEN HOUSE.
CANCELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE OR YOU WILL BE CHARGED.

POLICE AND FIRE PROTECTION MUST BE ARRANGED AND/OR CANCELLED BY THE RENTER. PLEASE CALL EAGH
DEFARTMENT FOR INFORMATION, POLICE DEPT. 574-6563 FIRE DEPT, 5£87-3452

. CALLTHE SCHOOL CUSTODIAN AT LEAST ONE WEEK PRIOR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE: -

PA BYSTEM, LIGHTING, ETC. (FORWHICH THERE WILL BE AN EXTRA CHARGE),

KITCHEN FACILITIES CAN NOT BE USED BY GROUPS WITHOUT SUPERVISION - PLEASE CALL THE FOOD SERVICE
DEPT. AT 574-8210 TO ARRANGE FOR A FOOD SERVICE PERSCN (FOR WHICH THERE WILL BE AN EXTRA CHARGE)

- PLEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULATIONS,

IT'1S AGREED THAT REGULATIONS ADOPTED BY THE BOARD OF EDUCATION FOR USE OF SCHOOL BUILDINGS
WILL BE RIGIDLY ENFORCED.

APPROVAL DATE

SCHOOL BUSINESS OFFICE

CHECKS OR MONEY CRDERS FOR FEES SHOULD BE MADE OUT TO THE BOARD OF EDUCATION AND MAILED TO THE
SCHOOL BUSINESS OFFICE. NGO CASH WILL BE ACCEPTED.

White-Permities Goeldenrod-Schoo! Business Office  Pink-Principal Blue-Custodian




N, DEPARTMENT OF EDUCATION - WATERBURY, CONNECTICUT
:  SCHOOL BUSINESS OFFICE
238 GRAND ST, WATERBURY, CT 06707

_ USE OF BULDING PERMIT
TYFE OR USE PEN AND PRESSFIRM

2 n‘-«»-’ Fan, NAME OF ORGANIZATION T &z o ;‘;..f:’ {_"]{g ?gufx‘ I £ b
” o i d e o r gt Lyi g
Cipdhure Ol Y/ teiernoNE 2 0 - f;fy““} - sl
ity ey P =) g ‘- i f e
frity) {statz] (zlp noda) ﬁ i 3!,(? 5o ,ﬂﬂ 5 e { dal b
M LR éﬂ)’ ; P i’ 4y i
3CHOOL REQUESTEDH: 1 Lew et A bfwg“j Aded ] Zail ROOMES; CQ/T’ ~ b “o\m/ CE’,J’& & o
' P . 7
SPENING TIME éiwe.t‘s FVELOSING TIME_S v 1A pusaswogg o tpesdl L nisrin 1,07
S R LLNe i 5 :
AOMISSION (if any) CHARGE TD BE DEVOTED TO
SPRROXIMATE NUMBER OF PEO LE TO B ADULTS 5 CHILDREN
o Lo \O EJ ey /j( ‘ oy f
HIGNATURE OFAPPLICANT ’i Al el Y ALY DATE__A/20] 1%
[ { H
SERSONIS] NAME, ADDRESS & CO‘\}:: NUMBER RESPONSIELE FOR SUPERVISION:

(same)
n the evant thai the Board of Education should need to resort to iegal proceac*ngs 1o collect
any outstanding balances, the lassee is responsible for any and afl attorney’s fees, sheriffs

ess and court. costs associated with said proaeed ings. S (PLEASE INITIAL)
N I _ -
(i T Poghiuyn i c Cv o v A ine £lns ; B Y VU VA T ) 5*“%,%1& ‘e

SCHEDULE OF RATES: CUSTODIAL FEES: \ﬁ{ #pﬁ;/ﬁ’@ f;f s S AR S eRJicl LR FLsT,
/
RENTAL FEES:___

BUELLANEOUS FEES

e

T
el ’ ) B
Lo HSHRANGE COVERAGE YES NG
" PLEAGE READ THE FOLLOWING CARE?ULW ﬂL p U Qg A /)
\PPLICATION MUST BE RECEIVED AT LEAST THREE (3) WEEKS BRIOR 70 THE ACTIVITY. _ el
£

L GOPY OF YOUR INSURANCE MUST ATCOMPANY YOUR APBLIDATION { IF APPLICABLE) !/ ,/1/&“_/ / Tf
£ BCHOOL 15 CANGELLED FOR SNOW OR ANY OTHER REASON - ALL ACTIVITIES ARE CANCELLED ALSO. -

HERE WILL BE NO ACTIVITIES DURING SCHOOL OPEN HOUSE, (e A /~ -
CANCELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE OR YOU WILL BE CHARGED. _

*OLICE AND FIRE PROTRCTION MUST BE ARRANGED ARIVOR CANCELLED BY rr,;,, RENTER, PLEASE CALL EACH

JEPARTHMENT FOR INFORMATION, POLICE Di:m, 57 c B985 FIRE DEPT, 537.3452 .

: : . _ g ~ A

AL THE BCHOOL CUSTODIAN AT LEAST ONE WEEK PRIOR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE: Nl

A SYSTEM, LIGHTING, ETC,  (FOR WHICH THERE WiLL BE AN EXTRA CHARGE), G g7l /A
UTCHEN FACKITIES CAN NOT BE USED BY GROUPS WITHOUT SUFERVISION - PLEASE CALL THE FOOD SERVICE it

JEPT.AT 574-821C TO ARRANGE FORA FOUL SERVICE PERSDN (FOR WHICH THERE WILL BE AN EXTRA CHARGE)
NLEASE §E E REVERSE FOR ADDITIONAL BULES AND REGULATIONS,

ABREED THAT RESULATIONS ADOFTED 8Y THE BOARD OF EDUCATION FOR USE OF SCHOOL BULDINGS

ZE RIGIBLY ENFORCED.

SPPROVAL DATE

SCHOOL BUSINESS OFFICE

SHECKS OR MONEY ORDERS FOR FEES SHOULD BE MADE QUT TO THE BOARD OF EDUCATION AND MAILED TO THE
SCHOOL BUSINESS OFFICE,  NC CASH WILL BE ACCERTED.

White-Permities Goldarven-Gohot! Business Ofice PirkPrdcihal Bhie-Custodisn




DEPARTMENT OF EDUCATION - WATERBURY, CONNECTICUT
SCHOOL BUSINESS OFFICE T
235 GRAND ST., WATERBURY, CT 06702 conTrRACTE  TEB 10 2915
USE OF BUILDING PERMIT .
' o . TYPE OR USE PEN AND PRESS FIRMLY Citerney  Volv aeecs
APPLIEANT i A zxft’h NAME OF ORGANIZATION_ o Ol eaton Watebuiy
. T R . - - - -
anoress_ e 1 Ol §T Wl (1 ot TELEPHONE#_ 203 - 754~ (16 Y
{streel) (cityy 1 (state) (zip code)

Pkedoviq

SCHOOL REQUESTED_Ca(non %\uuéum oaTes Moo Amﬂu 2ils roomesy.(eftdira, L Pogt Kovind

OPENING TIME_Y . CLOSING TIME A iﬂm PURPOSE lfe’,sl(mk o Coltures” Valuaday Af,ﬁ(%t_&% .

ADMISSION (if any) N /xﬁr CHARGE TO BE DEVOTEDTO____ ~—— &
' o~
APPROXIMATE NUMBER OF PEOPLE TO 8% PRESENT: ADULTS__| 25— critpren___ 25
Tia fech -1l
SIGNATURE OFAPPLICANT LA ff%v' __DATE__?

:’ERSON(S) NAME, ADDRESS & PHONE NUMBER RESFPONSIBLE FOR SUPERVISION:

T rips A%ﬂ 2671 brand et Wadedboy CT 062 203-754-114Y
in the event thatthe Board of Education shouid need to resort to iegal proceedings to collect
any outstanding balances, the lessee is responsible for any and all aftorney's fees, sheriff's

iees and court costs associated with said proceedings. Ak (PLEASE IN TIAL)

SCHEDULE OF RATES: CUSTODIAL FEES: "7’45;//@“& fDI%§’ [ A G 2R e 2 AR

RENTAL FEES:

__MISCELLANEOUS FEES:

—

s g T "
SEGURITY DEPOSIT $ % 7 INSURANCE COVERAGE__ N/ YES___ - NO -

o R = I ™ ==ty /"5 [
e PLEASE REA H;goucawme CKF{E"Utt’F——-*" C: .

e v e e N

S \PPLICAT?ON MUST BE RECEIVED AT LEAST THREE (3) WEEKS PRICR TO THE ACTIV ITY.

A COPY OF YOUR INSURANCE MUST ACCOMPANY YOUR APPLICATION { IF APPLICABLE)
F SCHOOL. 1S CANCELLED FOR SNOW QR ANY OTHER REASON -ALL AGTIVITIES ARE CANCELLED ALSO. - j? S
'HERE WILL BE NO ACTIVITIES DURING SCHOOL OPEN HOUSE,

JANCELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE OR YOU WILL BE CHARGED.

SOLICE AND FIRE PROTECTION MUST BE ARRANGED AND/OR CANCELLED BY THE RENTER. PLEASE CALL EACH
JEPARTMENT FOR INFORMATION. POLICE DEPT. 574-8353 FIRE DEPT. 5597-3452

SALL THE SCHOOL CUSTODIAN AT LEAST ONE WEEK PRIOR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE: -
A SYSTEM LIGHTING, ETC. (FOR WHICH THERE WILL BE AN EXTRA CHARGE]}. '

JTCHEN EACILITIES CAN NOT BE USED BY GROUPS WITHOUT SUPERVISION - PLEASE CALL THE FOOD SERVICE
IEPT. AT 57'4 8210 TQ ARRANGE FOR A FOOD SERVICE PERSON (FOR WHICH THERE WILL BE AN EXTRA CHARGE)

3L EASE SEE REVERSE FOR ADIITIONAL RULES AND REGULATIONS.

T'1S AGREED THAT REGULATIONS ADOPTED BY THE BOARD OF EDUCATION FORUSE OF SCHOOL BUILDINGS
NILL BE RiGIDLY ENFORCED.

\PPROVAL DATE

SCHOOL BUSINESS OFFICE

SHECKS OR MONEY ORDERS FOR FEES SHOULD BE MADE OUT TO THE BOARD OF EDUCATION AND MAILED TO THE
3CHOGL BUSINESS OFFICE. NO CASH WILL BE ACCEPTED.

White-Permittee Goldenred-School Business Office Pink-Principal Blue-Custodian



APPLICANT/IORGA E;«.%!ZAT]ON: Lt’kfi}'\(}&{l \/O\ u\)ﬂ%\g 0‘ (Q(,&\/ \)OJ’MUQ%

Please check below specific item(s):

Building Usage Fees [ Custodial Fees [~
SCHOOL/ROOMS REQUESTED: UJU\OU(V[ Catnd JA((,&,{M#W [ ;ﬁ/fg(%
DATE(S): 74601& h 0l TIMES:_ {ane Bdmw
DATE(@&\AW Hde/ l\oaﬂ 20 ZOW\B TIMES:_ Qpam - 560“’"
DATE(S TIMES;
DATE(S) TIMES:
DATE(S) TIMES:
DATE(S) TIMES:

7 -9 » Oﬂwv fﬂwfﬁ

Date Signaturel)

OFFICE USE ONLY

List total cost of fees being requested to be waived:

g L T, :
Custodial Fees

S
TS BUilding Usage Fees

Security Deposit

BOARD USE ONLY

The Board of Education approved/denied the above referenced waiver reques.t(s) at their regular

meeting of _

ATTEST,

Clerk, B"é)ard of Education




S PR » ' SR Cer e n e reseasempns ...--...—---F-E.B.._..-;,‘_,.:.‘_.,‘_A..,
DEPARTMENT OF EDUCATION - WATERBURY, CONNECTICUT ! 8875
SCHOOL BUSINESS QFFICE
238 GRAND ST., WATERBURY, CT 06702 - CONTRACT#
USE OF BUILDING PERMIT

. TYPE CR USE PEN AND PRESS FIRMLY
: e 7 7

APPLICANT__# 7] CEhr i /{;7 /Y 65 /f./iz NAME OF ORGANIZATION é‘/‘q e, Z//(" Q(@L’_/{"z?

' ADDRESS 6/ 4' }?éf/‘ﬁa /- /ﬁ/ }?f‘ﬂi’ﬂu 4 g i e 76£_EPHONE# X SG e 7o

reef 5 ¢ ' :
{(street) {city) (state) (zip code) TS Cﬁ‘ &’/ ;’ - & l‘%q ;
’ SCHOOL REQUESTED fQ’c‘ﬂ/méé’fM‘l;/ pates_ /76y 7 77 cooms) A4 m; e 24 >
: : tFaF Rk
oreninG Tive -6 M eLosinG Tive B P77 purrose_ Sy i Siciem o farmin ing
ADMISSION (fany)__ /A CHARGE TO BE DEVOTED TO :
' . 972} . / g
APPROXIMATE NUMBER OF PEOPLE TO BE PRESENWJ:S CHILDREN
SIGNATURE QFAPPLICANT. /% 7 : __pate_Fe éf@f@@ = / ﬁ/ 2/ f
L £
PERSON(S) NAME, ADDRESS & PHONE NUMBER RESPONSIBLE EQR SUPERVISION: |
Fha urice //?zo;/»i/ §ee ﬁtéﬂfé}
In the event that the Board of Education should need 1o resort to legal proceedings to collsct
any outstanding balances, the lessee _is responsible for any and all attorney’s fees, sheriff's
fees and court costs associated with said proceedings.__# ©F /7] (PLEASE INITIAL)
# . é‘é/ f? Cr P2,
© SCHEDULE OF RATES: CUSTODIAL FEESY 7 / HE p \ws [ He senvices sl @4577
RENTAL FEES: " '
MISCELLANEQUS FEES;
Jiliecal
§§QURiﬁDEPQSfT$ < (’/ T _ANSURANCE COVERAGES , 7 YES___ - _NO .
: e "
Z‘""*”"”‘ """""" T PLEASE READ TH FOLLOWiNG CAREFULLY

APPLICATION MUST BE RECE]VED AT LEAST THREE (3) WEEKS FRIOR TO THE ACTIVITY.

-A COPY OF YOUR INSURANCE MUST ACCONMPANY YOUR APPLICATION ( IF APPLICABLE)

{F SCHOOL IS CANCELLED FOR SNOW OR ANY OTHER REASON - ALL AGTIVITIES ARE CANCELLED ALSO. -
THERE WILL BE RO ACTIVITIES DURING SCHOGL OPEN HQUSE.

CANCELLATIINS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE OR YOU WILL BE CHARGED.

POLICE AND FIRE PROTECTION MUST BE ARRANGED AND/OR CANCELLED BY THE RENTER. PLEASE CALL EACH
DEPARTMENT FOR INFORMATION., POUCE DEPT. 574-6963 FIRE DEPT, 897-3452

. CALL THE SCHOOL CUSTODIAN AT LEAST ONE WEEK PRIOR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE: -
FPA SYSTEM, LIGHTING, ETC.  (FOR WHICH THERE WILL BE AN EXTRA CHARGE).

:  KITCHEN FACILITIES CAN NOT BE USED BY GROUPS WITHOUT SUPERVISION - PLEASE CALL THE FOOD SERVICE
DEPT. AT 574-8210 TO ARRANGE FOR A FOOD SERVICE PERSON (FOR WHICH THERE WILL BE AN EXTRA CHARGE}

- PLEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULATIONS.

IT1S AGREED THAT REGULATIONS ADOPTED BY THE BOARD OF EDUCATION FORUSE OF SCHOOL BUILDINGS
Wil BE RIGIDLY ENFORCED.

APPROVAL DATE

SCHOOL BUSINESS OFFICE

‘CHECKS OR MONEY ORDERS FOR FEES SHOULD BE MADE GUT TO THE BOARD OF EDUCATION AND MAILED TO THE
SCHOOL BUSINESS OFFICE, NO CASH WILL BE ACCEPTED. )

White-Permittes Goidenrod-School Business Office  Pink-Principal Blue-Custodian
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APPLICANT/ORGANIZATION

Please check below specific tem(s): . ~ . ’}/'177/ eoo f el
Building Usage Fees @“ CusLod[al Feesﬂ/’ ﬁgfﬁ- w&fezzmy
SCHOOL/ROOMS REQUESTED: ( wpre ety Lok, b, 5 pless rions
DATE(S): /j74%/ 7 74 TIMES: 8;4 p = 3 =R
' DATE(S): TIMES:
DATE(S): TIMES:
DATE(S): TIMES:
DATE(S): TIMES:.
| DATE(S): TIMES:
Jroy/re B P
7 Date : Signature
l [Eeee I AT R R T i e o R B _37_:;

OFFICE USE ONLY

. Listtotal cost of fees being requested to be waived:
. —
(o P, 5

Custodial fFees

S

=TI Bllding Usage Fees Sacurity Depasit

ﬁ#w V= e

BOARD USE ONLY

The Board of Education approveﬂfdenied the above referenced waiver reques.t(s} at their reguiar

meeting of _

ATTEST.

Clerk, B‘.'é;aard of Education
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EDMISSHOR (e : CHARGE T0 BE BEVOTED T6
A RORRIATE SRR OF FEOPLE T BS épmeEaT: ADATS_ | 7€ cruvasw

fspaMe)
ﬁﬂﬁ%‘%ﬁﬁi&%%ﬁ%&ﬁé@ﬁéﬁﬁ%@%mb%mmm@
Sﬁy@ﬁgﬁﬁgm%%éﬁm% vy and af sloenesy’s oo, sheriile

G D Bmi

fes and court costs spsholaed withiasid procsedngs Kr (PLEASE [RITIALY
. (B 257,
SCHEDULE OF RATES: CUSTODIAL FEES: 7 ¢ H%/f-ﬂeh ;@ ]‘ AS R g ERJ o
. RENTAL FEES: ‘ '.
- 28
MISCELLANEOUS FEES: 7/ 1 e 7%‘]; «%/fy@ / Z 208, )
-

™ . e SRR
j'/-l : ; :M‘M,_.,:..:-“' }
Eﬁ@'UREW DEPOSITS - _.:"l'l'\’_ISURANCE COVERAGE .~ - _YES NC -

ol " P
— PLEASE READ THE FMN@:CAR?EUELY

APPLICATION MUST BE RECEIVED AT LEAST THREE (3) WEEKS PRIOR TO THE ACTIVITY.,

A COPY OF YOUR INSURANCE MLI'ST ACCOMPANY YOUR APPLICATION {IF APPLICABLE} |

IF SCHOOL I8 CANCELLED FOR S!.\IOW OR ANY OTHER REASON - ALL ACTI\/ITH_ES ARE CANCELLED ALSO.
THERE WILL BE NO ACTIVITIES DURING SCHOOL OPEN HOUSE.

CANCELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE OR YOU WILL BE CHARGED.

PCLICE AND FIRE PROTECTION MUST BE ARRANGED AND/OR CANCELLED BY THE RENTER. PLEASE CALL EACH
DEPARTMENT FOR INFORMATION, POLICE DEPT, 574-6953 FIRE DEPT. 597-3452 -

CALL THE SCHOOL CUSTODIAN AT LEAST ONE WEEK PRIOR TC YOUR ACTIVITY FOR ANY ARRANGEMENTS RE:
PA SYSTEM, LIGHTING, ETC.  (FOR WHICH THERE WILL BE AN EXTRA CHARGE). )

KITCHEN FACILITIES CAN NOT BE USED BY GROUPS WITHOUT SUPERVISION - PLEASE CALL THE FOOD SERVICE

5 DEPT. AT 574-8210 TO ARRANGE FOR A FOOD SERVICE PERSON (FOR WHICH THERE WILL BE AN EXTRA CHARGE)

PLEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULATIONS,

IT IS AGREED THAT REGULATIONS ADOPTED BY THE BOARD OF EDUCATION FOR USE OF SCHOOL BUILDINGS
AILL BE RIGIDLY ENFORCED. : i

APPROVAL DATE

SCHOOL BUSINESS OFFICE

SHECKS OR MONEY ORDERS FOR FEES SHOULD BE MADE QUT TO THE BOARD OF EDUCATION AND MAILED TO THE

- 3CHOOL BUSINESS OFFICE. NG CASH WILL BE ACCEPTED.

White-Permittes Goldenrod-School Businass Cifice Pink-Principal Blue-Custodian




APPLICANT/ORGANIZATION _Leng ik
'Flease check bslow specific itsm(s):
Building Usage Fees || . Custodial Fess @/

SCHO-OL/ROOMS REQUESTED:___ wﬁ%ﬁi‘m S&b‘%ﬁﬁtﬁx

DATE(S): SoT. Warch f‘?ﬂt TIMES: etoo =G tod (P
DATE(S): TIMES: |

DATE(S): TIMES:

DATE(S): TIMES:

DATE(S): TIMES:

DATE(S): TIMES:

b 22 -y L LHx dEg—

Date : - Signature

OFFICE USE ONLY

" List total cost of fees being requestéd tc be walved:

4 ; »rf'/
I S Z%észﬂ 3 :
SR T RO Usage Fees Custodial Fees ' Security Deposit
_ . S . = = =L0E

BOARD USE ONLY

The Board of Education 'approved/den%ed the above referenced waiver requesti(s) at their regular

meeting of

ATTEST:

Clerk, Board of Education
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DEPARTMENT OF EDUCATION - WATERBURY, CONNECTIGUT
$CHOOL BUSINESS OFFICE Fep
236 GRAND ST, WATERBURY, CT 06702 CONTRACT# ~0
USE OF BUILDING PERMIT &
TYPE OR USE PEN AND PRESS FIRMLY e

APPLICANT. M&T]THE\O OCAS ( NANIE GF ORGANZATION RM F LA C
nooress._ LB (o CHERR Y W o Qfﬂ) 507-7823

{streal) Aeity) {slata) zlp coda) 7-/ 3
SCHOOL REQUESTED A/F-MME“D‘T’ Hpiies B2 A58,/ Room(S) & "/M

OPENING TIME ?&m CLOSING TIME ;332#7 ossw/&//dd)émé? Scrrper  R-Bate

FI
ADMISSION (if any).. CHARGE TO BE DEVOTED TO

. / -
APPROXIMATE NUMBER OF PEOPLE f@ﬂ souTs. /5 ¢ cHilpreN ad
-~ .
SIGNATURE OFAPPLICANT i _ DATE 0:5?/0 2/7‘5:‘

FERSON(S) NAME, ADDRESS & PHONE NUMBER RESPONSIBLE FOR SUPERVISION:

WTTHER (DcASio

in the event that the Board of Education should need to resort to legal proceedings 1o collect

any outstanding balances, the lessee is responsible for ai%battomey's fees, sherlff's
fees and court costs associated with said proceedings. - (PLEASE INITIAL) )74 .
' iz ?&,«)

PUR

Ii
I

S bt s . Pl o y Pt
© GCHEPULE OF RATES: CUSTODIAL FEES: @49\/:/ : R '{U j AS O s E0u] ﬁ*‘fﬁ-—gﬁ'&-ﬁ* Catis 7
RENTAL FEES: ' i
MISCELLANEQUS FEES: : .
e . ) 7 T N
-SECURITY DEPOSIT $., . (x _ ARSURANCE COVERAGE oot L /YES NGO '
k\w,w—ﬂ"’"‘”ﬁ—; = ]’I / {)Ejv - CQ
. PLEASE READ JHE FOLEOWING CAREFULLY A R
P EAD.L b \ : gww ; 5&“7" oy

APPLIGATION MUST BE RECEIVED AT LEAST THREE (3) WEEKS PRIOR TO THE ACTIVITY,
A COPY OF YOUR INSURANGE MUST ACCOMPANY YOUR APPLICATION (IF APPLICABLE)

{Ljpﬂif’t&.{;ﬁ«é" fﬂ

¥ SGHOOL 1§ CANCELLED FOR SNOW OR ANY OTHER REASON - ALL AGTIMTIES ARE GANGELLED ALSQ. - SRy ’“”‘*-*"wﬁ

THERE WILL BE ND ACTVITIES DURING BOHOOL QFPEN ROUSE, : *%w""ﬁ,.,—
CANCELLATIONS MUST BE MADE AT LEAST 46 HOURS IN ADVANGE OR YOU WILL BE CHARGED. : !/

POLICE AND FIRE PROTEGTION MUST BE ARRANGED AND/OR CANCELLEG BY THE RENTER. PLEASE CALL EACH y
DEPARTMENT FOR INFORMATION, POLICE DEPT. 5746963 FIRE DEPT. 507-3452 . L

. CALL THE SCHOOL CUSTODIAN AT LEAST ONE WEEK PRIOR TO YOLR ACTIITY FOR ANY ARRANGEMENTS RE: -

PA SYSTEM, LIGHTING, BTC.  [FORWHICH THERE WILL BE AN EXTRA CHARGE).

KITCHEN FAGILITIES CAN NOT BE USED BY GROUPS WITHOUT SUPERVISION . PLEAGE GALL THE FOOD SERVICE
DEPT, AT 574-8210 TQ ARRANGE FOR A FOOD SERVICE PERSON {FOR WHICH THERE WILL BE AN EXTRA CHARGE)

" PLEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULATIONS.

IT'18 AGRBED THAT REGULATIONS ADOPTED BY THE BOARD OF EDUGATION FOR USE OF SGHOOL BULDING3
WILL BE RIGIDLY ENFORCED, ’

APPROVAL DATE

SCHOOL BUSINESS OFFICE

CHECKS OR MONEY ORDERS FOR FEES SHOULD BE MADE QUT TO THE BOARD OF EDUCATION AND MAILED TO THE
SCHOOL BUSINESS OFFICE. NO CASH WILL BE ACCEPTED. )

While-Parmites Goldenrod-Schoo! Busingss Office  Plnk-Prngipal Blug-Cystedian
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0. . 3/3

APBLICANT/ORGANIZATION: Ag /%/ /f e

Please check below specific tem{s):

Building Usage Fees [] Custodlal Fees []
SCHOOLIROOMS REQUESTED: . G 9) A/&U/vﬂ)’ﬁ___
DATE(S): oo s | R 0 Bme SEET
ey Ao TIVES: ~
DATE(S)... TIMES: "‘/ P

. T b 5T,

nates) A (I TIMES: /
DATE(S): R TIMES". [
DATE(S): / - TIMES:

/b3 DL
ignature

QFFICE USE ONLY

List total cost of fees being requested to be wawed

s //7¢. 5 )

Gustodial Fees Securily Daposit

|

S A
| —
T Bilding Usage Fees

BOARD USE ONLY

The Board of Education approve%fl/denied the abave referenced walver requeét(s) at their regular

meeting of .
. 7 _

ATTEST u
Clark, B‘@ard of Education




- SCHEDULE OF RATES: CUSTODIAL FEES:

FEB/iQ/ZOlB/FRI {1:51 AM  Party Plus FAY No, 207 878 95;15;

BERARTMENT OF EDUCATION « WATERBURT. CORNNCCTICWT
5CHOOL BUSINESS OFFICE
238 GRAND ST, WATERBURY, LT 06702 CLTRASTH
USE OF BUILDING PERNMIT. "
TYPE OR USE PEN AND PRESS FIRMLY

APPut:ANTM_'Sa I Measto

NML",) C,L__TQJ \’JLVM w;qur I (Z)’Z\

NAME OF ORGANIZATIO B

ADORESS 50 (oo Club 00 Wik, (1 (BGDOE _ TELEPHONE® S0 70ES3LN
(streed) ST (0 J (state) {zin code) ‘ | :

SEMOOL REQUESTED G‘ \""W'Tm [1:ceue DATES Witrh 3~ e 20 RoOME) 6’:7’ s
OPENING TIME ﬁjéﬂo__cwsme TIMEM___PURFOSE . Bas leTho! Qbé_ﬂ L,
ADMISSION (f 2ny) : CHARGE TG BE DEVOTED TO -
APPROXIMATE NUMBER OF PEWEN e GHILDREN e
SIGNATURE OFARPPLICANT, ‘ DATE - .73 ~la-1t

PERSIN(E), NAME, ADORESS & PHOMNE NUMEE_@EZ AEQPONSIELE FOR SUPERVISION:
ZS Arp.  SLE AFOVETY

T The event that the Board of Education should need fo resort to legal proceedings to colléct

any outstanding balances, the lessee_is responsible for any and 'a\fl.l- attorney’s fags, sherlif's

fees and court costs associated with said proceedings. i /"1 (PLEASE INITIAL)

.

RENTAL FEES:
MISCELLANEOUS FEES:
/,// - o . / : 3
5EQUFE1:[)’--DEPDS[T$ 1 —NSURANCE COVERAGE, - YEB NO . P
ot R CEe | , et
i e JPLEASE READ THEFQLLOWING CAREFULLY . L . ‘\ Lo
i’!/fl/;ﬁ.a—(' 2 SV =

-.}ggE_LECATJDN MUST BE RECEIVED AT LEAST THREE (3) WEEKS PRIOR TO THE ACTIVITY.
A COPY OF YOUR INSURANGE MUST ACCOMEPAMY YOUR APPLICATION (IF ARPLICAELE)
IF SCHOOL IS CANCELLED FOR SHOW OR ANY OTHER REASON - ALL ACTIVITIES ARE CANCELLED ALSO.

THERE WILL BE NQ ACTIVITIES DURING BCHOOL OPEN HOUSE,

CANCELLATIONS MUST BE MADE AT LEAST 48 HOURS iN ADVANGE OR YOU WILL BE CHARGED,

POLICE AND FIRE PROTEGTION MUST BE AZRANGED ANC/OR CANCELLED BY THE RENTER, PLEASE CALL EACH
DERARTMENT FOR INFORMATION, 2QUCE DEFT. 574-6863 FIRE DEPT, 597-3452

. CALL THE SCHOOL CUSTODIAN AT LEAST ONE WEEK PRIOR TO YOUR AGTIVITY FOR ANY ARBANGENMENTS RE; -
£A SYSTEM, LIGHTING, ETC.  (FOR WHICH THERE WILL BE AN EXTRA CHARGE).

KITCHEN FAGILITIES CAN NOT BE USED BY GROUPS WITHOUT SUFERVISION - PLEASE CALL THE FOOD S8ERVIGE
DEPT, AT 574-8210 TQ ARHANG'E EOR A FOOD SERVICE PERSON {FOR WHICH THERE WILL BB AN EXTRA CHARGE)

PLEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULATIONS.

T'15 AGREED THAT REGULATIONS ADOPTED BY THE EDARD OF EDUCATION FOR USE OF §CHOOL BULDINGS
WILL EE RIGIDLY ENFORCED, - 7

. -
MJ; vl /.«b )

APPROVAL DATE :
: SCHOOL BUSINESS OFFICE

CHEGKS OR MONEY ORDERS FOR FEES SHOULD BE MADE OUT TO THE BOARD OF EDUCATION AND MAILED TO THE
SCHOOL BUSINESS OFFICE. NO CASH WILL BE ACCERTED.

White-Fgrmites Goldanrod-Seliool Buginas Offlce  Pink-Prnclpal Blue~-Custodian

RECEIVE: NO.7869  02/18/2018/FRI 11:04AM rarty F1
us




FEB/I%E]/QU‘IE/FR] {1:5] AN Party Plus FAY No, 203 879 9951 Toany

A BERARTMENT OF EDUCATION - WA {ERBURY, CONNTCTIOUT , e
i C SCHOOL BUSINESS OFFICE pe
% . 236 GRAND ST, WATERBURY, CT 06702 CONTRACT# o
4- ' USE OF BUILDING PERMIT, &,

TYPE OR USE PEN AND PRESS FIRMLY — o
Wa 3] 1014/1.1 WI ldbvt[j‘

AppL:CANT__'Bf | Masto NAME OF ORGANIZATION Y

ADDRESS 50 ConTny Clu 10 Wooha (1 D& TELEPHONER NI TEETIL
{street) o {city) J (state) lp code)

sSCMOoL REQUESTEL@—@«C%Z&% alﬂ-:/_L DATES W)WLM f:'f/ Xue: JROOME) ‘ 617 -

HBENING TIME gl 30 clowmaTIvE .00 PURPOSE___. B &4s [Leﬂa:»ﬂ QZ: e

ADWHSSION (f ary) : CHARGE TO BE DEVOTED TO :

APPROXIMATE NUMBER OF PECPLE TO BE PR % |2, criLoren :

SIGNATURE OFAPPLICANT, ' DATE A-L4-té

PERSONES) NAME, ARDRESS & PHONE NUMBER EEQPONSIELE FOR SUPERVISION:

SAmME.  Si ARV L
im the event that the Board of Education should nead to resort to legal proceedings to colléct
any outstanding balances, the lessee is responsible for any and all attorney's fees, sheriffs
iees and court casts associated with said procesdings. > /1 (PLEASE INITIAL)

- BCHEDULE OF RATES; CUSTODIAL FEES:

RENTAL FEES:
MISCELLANEOUS FEES:
e - ' _ s == 3 4
SECURITY-DEFCSIT § ) /" INSURANCE COVERAGE___0 - YES NO - A
o ) pensE SREEoLLOIN i ’ FLE
i e P READ TRE-FOLLOWING CAREFULLY, . . ' ' i
K Ve e 4 L
APPLICATION MUST BE REGEIVED ATLEAST THREE (3) WEEKS PRIOR TO THE ACTIVITY. I o p
e T e L -
A CORY OF YOUR INSURANGE MUST ACCOMPANY YOUR APPLICATION ( IF APPLICABLE) P =R el /7
JF SCHOOL (S GANCELLED FOR SNOW OR ANY OTHER REASON - ALL ACTIVITIES ARE CANCELLED ALSO. P C/[;
TMERE WILL BE NO ACTIVITIES DURING SCHOOL OPEN HOUSE, : / LS =27V§

CANCELLATIONS MYST BE MADE AT LEAST 48 HOURS IN ADVAKHSE CR YOU WILL BE CHARTED,

POLICE AND FIRE PROTEGTION MUST BE ARRANGED ANDIOR GANGELLED BY THE RENTER, PLEASE CALL EACH
DEPARTMENT FOR INFORMATION, POLICE DEPT. 574-£061 FIRE DEPT, 597-3452

. CALL THE 50HOOL CUSTODIAN AT LEAST ONE WEEK PRIOR 70 YOUR ACTIVITY FOR ANY ARRANGEMENTS RE: -
EA SYSTEM, LUGHTING, ETC.  (FORWHICH THERE WILL BE AN EXTRA CHARGE).

KITGHEN FACILITIES CAN NCT BE USED BY GROUPS WITHOUT. SUPERVISION - PLEASE DALL THE FOOD SERVICE
DEPT, AT §74-8210 TQ ARPANGE EOM A FUGD SERVICE PERSON (FOR WHICH THERE WILL BE AN EXTRA CHARGE)

PLEASE BEE REVERSE FOR ADDITIONAL RULES AND REGULATIONS.

IT'18 AGREED THAT REGULATIONS ADOPTED 8Y THE BOARD OF EDUCATION FOR USE OF SCHOOL BUILDINGS
WILL BE RIGIDLY ENFORCED, :

APPROVAL DATE

BCHOOL BUSINESS OFFICE

CHEGKS OR MONEY ORDERS FOR FEES SHOULD BE MADE OUT TO THE BOARD OF EDUCATION AND MAILED TO THE
SEHOOL BUSINESS OFFICE, NO CASH WILL BE AGCERPTED.

White-Parmittea Goldanrod-Scheo! Buginags Offiee  Pink-Principal Biye-Custadian

RECEIVE: NO.7869 02/19/2016/FRI 11:04AN Party Plu
5



T T DEPARTMENT OFEDUCATIONTWATERBURY-CONNECTIGHT -~ — - ,
N SCHOOL BUSINESS OFFICE © I,

; 238 GRAND ST., WATERBURY, CT 08702 CONTRACT® Sl
g\ USE OF BUILDING PERMIT

N/ A ,
| Vi - TYPE OR USE PEN AND PRESS FIRMLY :
\\Q PPLICANT Deﬂm { ) (ﬁf’/ NAMZ OF ORGANIZATION %J}QW[ 1[29/ T~
sooress. > L ROSEGGIH DNC Wb (T 66708 reicmiones, 203 S7S-43¢ ¢

(street) J; hs ’f N (city} {state) {zip code}
(7N )
SCHOOL REQUESTED__RR ezg scholoares > F7 byt ROOM(S)__ Q/‘fﬂ"
orening Tve_F4 __cLosing T, .00 45  pureosE ﬁ%kfﬁg‘qﬂ Tam €1
[} 4

R CHARGE TG BE DEVOTED TO

ADMISSION (if any) .
APPROXIMATE NUMBER OF PEOPLE TO BE PRESENT: ADULTS__ A0 caipren 4 6
SIGNATURE OFAPPLICANT [

DATE 5‘//[ //4
&t
ERSON(S) NAME, ADDRESS & PHONE NUMBER/RESPONSIBLE FOR SUPERVISION:

203
o Her 3¢ Rosfn%/)én Ir Datryl  Potber Szs- 6623

I the event that the Board of Edjfcation should need fo redort o legal proceedings to collgct
any cutstanding balance;, the lessee s responsible for any-and all attorney’s fees, sheriff's
fees and court costs assoclated with said proceedings. (PLEASE INITIAL)

| SCHEDULE OF RATES: CUSTODIAL FEES:
RENTAL FEES;

NEQUS FEES;

YES_—  NO .

M PLEASE READ THE-EQLLOW] iy

\\___-__// . .
APPLICATION MUST BE RECEIVED AT LEAST THREE (3) WEEKS FRIOR TO THE ACTIVITY.

A COPY OF YOUR INSURANCE MUST ACCOMPANY YOUR APPLICATION ( IF APPLICABLE}

SURANCE COVERAG

1F SCHOOL IS CANCELLED FOR SNOW OR ANY OTHER REASON - ALL ACTIVITIES ARE CANCELLED ALSO. -

THERE WILL BE NQ ACTIVITIES DURING SCHOOL OPEN HOUSE.
CANCELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE OR YOU WILL BE CHARGED.

POLICE AND FIRE PROTECTION MUST BE ARRANGED AND/OR CANCELLED BY THE RENTER. PLEASE CALLEACH
DEPARTMENT FOR INFORMATION., POLICE DEPT. £74-8963 FIRE DEPT. 587-3452

- CALL THE SCHOOL CUSTODIAN AT LEAST ONE WEEK PRIOR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE: -
FA SYSTEM, LIGHTING, ETC.  (FOR WH!CH THERE WILL BE AN EXTRA CHARGE).

KITCHEN FACILITIES CAN NOT BE USED BY GROUPS WITHOUT SUPERVISION - PLEASE CALL THE EOOD SERVICE
DEPT. AT 574-8210 TO ARRANGE FOR A FOOD SERVICE FERSON (FOR WHICH THERE WILL BE AN EXTRA CHARGE)

Y
“PLEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULATIQNS.

IT 15 AGREED THAT REGULATIONS ADOPTED BY THE BOARD OF EDUCATION FOR USE OF SCHOOL BUILDINGS
WILL BE RIGIDLY ENFORCED. )

APPROVAL DATE )

- SCHOOL BUSINESS OFFICE
CHECKS OR MONEY ORDERS FOR FEES SHOULD BE MADE OUT TO THE BOARD OF EDUCATION AND MAILED TO THE
SCHOOL BUSINESS OFFICE.  NO CASH WILL BE ACCEPTED,

White-Permitiee Goldenrod-Schoo! Business Office  Pink-Principat Blue-Custedian



SCHOOL/ROOMS REQUESTED:_Jdhna than  Kepd SCheo/

ATE(S):4/n_ %/r2 4l3 4/
DATE(S) Y/ 25 WWZY -
DATE(S):5/2 5/3 s/8 5 /5 s/e
DATE (S)é//! 12 sl < /i1 Els
DATE(S)S/4 S/23 5125 5420 5[
DATE(S): 62 6l ol off

TIMES: ‘f@‘ﬂor Tem
TIVES Zi 55, %

TIMES: é“/fs ?,m
TIMES: “*

.7

TIMES:_ 7«

TIMES:
a



o T DEPARTNENT OF EDUCETION = WATERBURY CONNECTICYT - =

/ SCHOOL BUSINESS OFFICE

{/ } 236 GRAND 8T., WATERBURY, CT 06702 CONTRACT#
_ USE OF BUILDING PERMIT

\ | F TYPE OR USE PEN AND PRESS FIRMLY . ?[‘ .
APPLICANT, L aneen. Tiger NAME OF ORGANIZATION hoowS‘f/ (1C Tn

ADDRESS LSL N amg'ﬁ‘ U\)W (/T 0.@:7OL TELEPHONE # J‘OB ‘S_")Ifd Lf3‘f0

(street) {city) §‘late {zip cogde)
et Sl 7@9 Cg
SCHOOL REQUESTED_ . tHATdANe .~ DATES A—?‘Tc,c[n ROOM(S) VW‘
OPENING TIMEL, E[S ?ib CLOSING TIME ‘l'qlbn, PuRPOSE_Rasike HoalL 8 a W~ 2
ADMISSION (if any) CHARGE TO BE DEVOTED TO

DATE ﬁg?_/ i ,/[/Q

SIGNATURE OFAPPLICAN

/A’J’
PERSON{E) NAME, ADDRESS & PHONE NUMBE{Q RESPONSIBLE FOR SUPERVISION:

AFPROXIMATE NUMBER QOF REQPLE TO BE ESENT ADULTS & | A0 CHILDREN )
203

Déteen Fr4er 2/ fisenaciten dr  (23) 2529505 DAy kel 824500075

In the event that the Board of Education should need 1o resort to legal proceadings to colisct

any cutstanding balances, the lessee is responsible for any %ﬁl” attorney’'s fees, sheriff's
fees and court costs associated with said proceedings. - {PLEASE INITIAL)

X SCHEDULE OF RATES: CUSTODIAL FEES:

RENTAL FEES:
)MSCEEEAN\EGUS FEES:
) e :
SECURITY,DEPOSITS_____/ INSURANCE COVERAGE/ NES_____NO.

¢
PLEASE READ THEEDLLOWE&GL«R FULLY

APF‘LICATION MUST BE RECEIVED AT LEAST THREE (3) WEEKS PRIOR TO THE ACTIVITY.

A COPY OF YOUR INSURANCE MUST ACCOMPANY YOUR APPLICATION ( IF APPLICABLE)
{F SCHOOL IS CANCELLED FOR SNOW OR ANY OTHER REASON - ALL ACTIVITIES ARE CANCELLED ALSO. -

THERE WILL BE NO ACTIVITIES DURING SCHOQL QOPEN HOUSE.
CANCELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE OR YOU WILL BE CHARGED.

POLICE AND FIRE PROTECTION MUST BE ARRANGED ANDYOR CANCELLED BY THE RENTER. PLEASE CALL FACH
DEPARTMENT FOR INFORMATION. POLICE DEPT. £74-6963 FIRE DEPT. 587-3452

- CALL THE SCHOOL CUSTODIAN AT LEAST ONE WEEK PRICR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE: -
PA SYSTEM, LIGHTING, ETC.  (FOR WHICH THERE WILL BE AN EXTRA CHARGE).

KITCHEN FACILITIES CAN NOT BE USED BY GROUPS WITHOUT SUPERVISION - PLEASE CALL THE FOOD SERVICE
DEPT. AT 574-8210 TO ARRANGE FOR A FOOD SERVICZ PERSON (FOR WHICH THERE WILL BE AN EXTRA CHARGE)

" PLEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULAT}ONS,

IT'15 AGREED THAT REGULATIONS ADOPTED BY THE BOARD OF EDUCATiON FOR USE OF SCHOOCL BUILDINGS
WILL BE RIGIDLY ENFORCED,

APPROVAL DATE
SCHOOL RUSINESS OFFICE

CHECKS OR MONEY CRDERS FOR FEES SHOULD BE MADE QUT TO THE BOARD OF EDUCATION AND MAILED TO THE
SCHOOL BUSINESS OFFICE, NO CASH WILL BE ACCEPTED.

White-Permittee Goidenrod-School Business Office  Pink-Principal Blue-Custodian




SCHOOL/ROOMS REQUESTED: WosF frﬂ /‘sz/d/C dc/od/

aTES)A L Hln Y 7 TIVES:_ 4 42 o
ATES)Yos tt ¢ [28 TiliEs.
DATE(S): 5/9 J/’ (/4"5’// 5//0 TIMES!
OATES) S S 251 16 510 TIMES:
DATES)SAE & / 155725 512 52 TIMES:
(S):

DATES£/5: 62 b/c wl1 elY elr TIMES:




o “DEPARTMENT”OF‘EDUC‘A‘TION‘-’WATERBUR‘Y’TCDNNE‘CTICUT"'" oo

SCHOCL BUSINESS OFFICE by
- 236 GRAND ST., WATERBURY, CT 06702 CONTRACT# &
, B USE OF BUILDING PERMIT
77 . TYPE OR USE PEN AND PRESS FIRMLY ;’ ,
#ePLCaNT_ L Erem foer NAME OF ORGANIZATION /M% y L

ADDRESS 5/ KOSCnagriei Dr Wy <7 o 602 teierrone s 208 5257 34D

{street) / ° (city) { (state) {zip code)

S e :
SCHOQ,I’RE;L!{ESTED b‘z;é?qr} DATES g)m i/ ROOM(S) é 743

=) CLOSING TIME éfﬁm PURPOSE g aste/t /[/% a2

OPERING Tz 2

CHARGE TO BE DEVQTED TO

NT: ADULTS Za : CH]LDREN%

ADMISSION (if any) / ﬂ/
APPROXIMATE NUMBER OF FEOPLE TO BE PR
Cd |

I'4
ey * _oE AT L

SIGNATURE OFAPPLICAN
%iRSON(S) NAME, ADDRESS & PHONE NUMBER RESPONSIBLE FOR SUPERVISION:
Vo

o 263 T2 6073
neze_figer 37 blsansc/tes [ Dais) Tt 2w 232 usTe

In the event that the Beard of Eduéation should need 16 resdi 1o legal proceedings to collsct

any outstanding balances, the lessee s responsible for a d all attorney’s fees, sheriffs
fees and court costs assaciated with said proceedings.dgg __(PLEASE INITIAL)

M
SCHEDULE OF RATES: CUSTODIAL FEES:
RENTAL FEES:
MISCELIANEGYS FEES;
o — T T
o T
oy el . .
SECURITY DEPOSIT § INSURENTE COVERAGE/_-.f - YES ‘ NG
o - . / -
4 " Pl EASE READ TH NGTAREFULLY o2

APPLICATION-MUIST BE RECEIVED AT LEAST THREE (3) WEEKS PRIOR TO THE ACTIVITY,
A COPY OF YOUR INSURANCE MUST ACCOMPANY YGUR APPLICATION { IF APPLICABLE)
1F SCHOGL IS CANCELLED FOR SNOW OR ANY OTHER REASON - ALL ACTIVITIES ARE CANGELLED ALSO. -

THERE WILL BE NO ACTIMITIES DURING SCHOOL OPEN HOUSE,
CANCELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANGE OR YOU WILL BE CHARGED.

POLICE AND FIRE PROTECTION MUST BE ARRANGED AND/OR CANCELLED BY THE RENTER. PLEASE CALL EACH
DEPARTMENT FOR INFORMATION. POLICE DEPT, 574-6963 FIRE DEPT. 597-3452

- CALL THE SCHOCL CUSTODIAN AT LEAST ONE WEEK PRIOR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE; -
PA SYSTEM, LIGHTING, ETC.  (FORWH!CH THERE WILL BE AN EXTRA CHARGE).

KITCHEN FACILITIES CAN NOT BE USED BY GROUPS WITHOUT SUPERVISION - PLEASE CALL THE FOOD SERVICE
DEPT. AT 574-3210 TO ARRANGE FOR A FOOD SERVICE PERSON {FOR WHICH THERE WILL BE AN EXTRA CHARGE)

" PLEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULATIQNS.

IT'{S AGREED THAT REGULATIONS ADOFTED BY THE BOARD CF EDUCATION FOR USE OF SCHOOL BUILDINGS

WILL BE RIGIDLY ENFORCED.

APFROVAL DATE i
- SCHOOL BUSINESS OFFICE

GHECKS OR MONEY ORDERS FOR FEES SHOULD BE MADE CUT TC THE BOARD OF EDUCATION AND MAILED TS THE

SCHOOL BUSINESS OFFICE.  NO CASH WILL BE ACCEPTED.

White-Permittee Goldenrod-School Business Offics  Pink-Principat Blug-Custodian
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WATERBURY

Public S¢hools

Today s Studenis, Tomorrow's Leaders

NORTH END MIDDLE SCHOOL

HALL DUTY MONITOR -
4[ cna

Permanent Substitute JOB DESCRIPTION '

GENERAL STATEMENT OF DUTIES:

The Hall Duty Monitor position is strictly non-instructional and works under the direct supervision of
the Principal, House Principal or Vice Principal. The main job function is to monitor hallways and
common areas to ensure students report to their assigned classrooms on time for scheduled classes

SPECIFIC EXAMPLES OF DUTIES:

e Direct students to the correct classrooms

e Hscort students as necessary to their classroom or the administration office when students
arrive late, or are wandering in the halls after the late bell has rung

* Routinely inspect exterior entry doors to ensure they are secure throughout the day

® Assist teachers in escorting disruptive students to the administration office for corrective action

e Verify the authenticity of hall pass in possession of students in the hall after the second bell has
rung. If in doubt of authenticity of pass, escorts student to the administration office where
administrators will take appropriate action

e Maintain communication via portable radios with the administration office and other hall
monitors

¢ Inspect restrooms to ensure students are not loitering or damaging facilities. (same gender
assistance may be required)

* Monitor the arrival and departure of school buses to ensure that students arrive and depart
safely

e Assist in any other non-instructional directives from a supervisor
e Perform other duties as assigned by the building principal

MINIMUM QUALIFICATIONS:

Associate Degree preferred, High School Diploma required. Experience working with school age
children required, preferably in a public or private school setting. Background in military, corrections
or similar experience is preferred. Experience in an urban school district and/or a multi-cultural
environment preferred

SALARY/BENEFITS/WORK YEAR:

7-8 hours per day depending on school needs. Salary $90 per day (school year). No benefits.
This is a non-union, grant funded position that exists as long as funds are available.



APPLICATION PROCESS:

Applications must be submitted electronically at:
http://www.applitrack.com/waterbury/onlineapp/default.aspx

A copy of diploma or transcripts indicating degree or graduation and three letters of reference must
be scanned and uploaded with application.

Closing Date: Wednesday, January 20, 2016




Mr. Daniel S Arena
1191 Peck Lane i

Cheshire, CT 06410 & - - B
dannyperez424@hotmail.com - {860) 919-0801 '

Contents:

1. Online Application

2. Attachment: Resume

3, Attachment: Transcripts

Prepared for. Anne Phelan
Waterbury Public Schoois
Feb 17, 2016 11:13 AM

Thesa documents were assembled hy AppliTrack for the exclusive use of the user fisted abave. Any unauthorized dlsclosure, distribution or reproduction is prohiblted.




Waterbury Public Schools Online Application

Areng, Daniel - AppNo: 7267

Date Submitted: 1/16/2016

Personal Data

Name: M. Daniel S Arena
{Title) (First) (Middle Initial) (Last)
Gther pame(s) under which transcripts, certificates, and former applications may be listed:
Qther: . Dan Arena Dan Arena Dan Arena
(Title) (Firsty {Middle Initial) {Last)
Email Address: dannyperez424@hotmail.com
Postal Address
Permanent Address Present Address
Number & Strest; 1191 Peck Lane Number & Street:
Apt Numbet: Apt. Number:
City: Cheshire City:
State/Province: CT State/Province: CT
Zip/Postal Code: 06410 Zip/Postal Code:
Country: United States of America Country: United States of America
Daytime Phone: (860) 919-0801 Phone Number:
Home/Cell Phone: (860) 919-0801
Employment Desired
Open Vacancy Desired: Date Last Experience in
Submitted Similar Positions

TobID: 707

at Districtwide

Position Desired:

OTHER
1. OTHER

Experience

OTHER: Recraitment & Student Placement Coordinator - ECE Program

Not Submitted

years

Experience in
Similar Positions

Please list ALY relevant work experience
beginning with the most recent.

Current or Most Recent Position

Employer Contact Informzation

Sepervisor/Reference Contact

Information

| State of Connecticut-Dept of Correction

42 Jarvis Street

Timothy J. Colley

Graphic Arts Feacher Cheshire, CT 06410 203-270-2856
203 806-2500 Timothy.colley(@et.eov
Date From - Date 1171993 - 12/2014 Full or Part Time: | Full Last Annual £0,000.00
To: Salary:
Reason for Retired
Leaving:
May we contact Yes

this employer?

Responsibilities/ Responsible for educating inmate youths in the field of graphic arts. My chjactive was 1o prepare
Accomplishments | them for an employable skill. Also, responsible for maintaining a safe and productive leaming environment,
at this Position

Generated at 2/17/2016 11:13:05 AM Central

Page Tof 6




Arena, Daniel - AppNo

: 7267

Waterbury Public Schaols Online Application

Date Submitted: 1/19/2016

nued

Experience Conti

Previous Position Held

Employer Contact Informration

Supervisor/Reference Contact
Information

Date From - Date - Full or Part Time: | Fuli Last Annual
To: Salary:
Reason {oy

Leaving:

Viay we eontact
this employer?

Yes

Responsibilities/
Accomplishments
at this Position

Education

Please tell us about your educational background begmning with the most recent.

Wileox Technical School, Meriden, CT

High School Attended:
Graduation Status: H.S. Diploma
Colleges, Universities and Technical Schools Attended:
Name and Jocation Dates Attended: Major arca of study and Minor area of study and Degree Date Conferred ox
) From - To rumber of semester hours awmber of semester honrs Expected
CT - Central Connecticut | 06/1993 Vocational Education | Special Ed, Bachefors | 04/2009
State University 05/2003 His: His:
Undergraduate Graduate
Overall GPA 3.8/4 /4
Major GPA 3.8/4 4
Highest Degree Attained Number of graduate hours beyond your  Grad Program Of Siudy
highest degree:
Technical Certification Vocational Education

List honors, awards or distinctions you have earned:

Vocational Instructor o
CEA Region I Teacher

Statement

£ the Year.
of the Year.

Tip: Use your word processor to copy and paste in your answers. Copy your answers {tom the word processor and then hit CTRLAV
for PC or OpenApple+V for Mac ¢ paste,

1. Please explain how your past personal and professional experience male you a quality candidate for the position for which you are

applying.

My background consists of educating youthful offenders. [ am applying for the position of Hall Monitor at the North end ﬁddle
* school. I consider myself a good candidate because I have a significant amount of experience in dealing with the youth population. My

-ability to speak Spanish would be a pius in ziding you with the Hispanic population in regards to monitoring, counseling translating,

Generated at 2/17/2016 11:13:05 AM Centrat

Page 2 of 6




Waterbury Public Schools (

Arena, Daniel - AppNo: 7267

" Date Submitted: 1/19/72016

1. Please explain how your past personal and professional experience make you a quality candidate for the position for which you are

Evplying.

. mentoring and intervention.

Language Skills

Do you know any language other than English? Yes
Language(s): Spanish

Oral Levek: Fluent

Written Level: Fluent

Professional References

Reference 1 of 3 Reference 2, of 3
Naipe: Timothy J. Colley Mike Nunes
School/Org: Unified School District #1- Dept of Unified School District #1- Dept of
correction correction
Current Position; Principal I1 Director of Special Education
Home Phone:
Cell Phone: _ .
‘Work Phone: 203-270-2856 860-692-7543
Mailing Address: 24 Wolcott Hill Rd. > 24 Wolcott Hill Rd.
Wethersfield, CT 06109 Wethersfield, CT 06109
> . >
> >
> >
= >
> >
| Email: Timothy.colley{@ct.gov Mike.rumes{@ct. gov
Relationship to Candidate: Coworker/friend Coworker/friend
Years Knewn: 10 plus Approximately 14 vears
Reference 3 of 3
Names Maria Pitro
School/Org: Unified School District #1- Dept of
cotrection
Current Position: Principal
Bome Phene:
Cell Phone:
‘Work Phone: 203-806-2572
Mailing Address: > Manson Youth Instifution
42 Jarvis Street
Cheshire, cceect 06410
=
>
>
=
>
Email: Maria.pirro(@ct. gov
Relationship to Candidate: Coworker/friend
Years Known: approximately 12 vears

Generated at 2/17/2016 13:13:06 AM Central
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Waterbury Public Schools Online Application
Arena, Daniel - AppNo: 7267 Date Submitted: 1/19/2016

1;
Referrals : k
Ho

id you hear about employmest with us?

www.KIZJobSpof.corh” -

Additional Information

Disclosures

Coxftract Status ‘
* Are you cumrently under contract? . No

I Yes, which district?

If Yes, when does it expire?

When may your present employer be confacted?

Professional Statns

* Have you obtained tenure status in any other School Distriet? Ves T
If Yes, where? LT
If Yes, when?

* Have you ever been denied tenure? N L

' Yes, explain:

* Have you ever had & teaching certificate or teathing license revoked or suspended? ¢ No
If Yes, explain:
* Have you ever failed to be rehired, been asked to resign a position, resigned to avoid No

termination, or terminated from employment?

If Yes, explain:

* Are you a relative of any boaré member, administrator, or superviser who is currently © No
serving the School District? ‘

Name:

Position:

Generated at 2/17/2016 11:13:06 AM Central Pagedof 6




Waterbury Public Schools Online Application _

Arena, Dantel - AppNo: 7267 Date Submitted: 1/19/2016

Disclosures continued

Relationship:

* Can you perform all the essential job funection(s} of the position(s} for which you are CYes
applying, with or without reasonable accommodation? :

List any accommodations:

Retiree Staius
Connecticut law places certain restrictions on the employment of individuals who are collecting bensfits from the State Teachers
Retirement System.

If you are currently collecting such benefits, or have applied for such bensfits, piease indicate -
here: :

The Waterbury Public Schools have a vital interest in providing its employees with a safe, healthful and efficient work environment.

Tt is the City’s policy to maintain a work place free from drug and/cr alcohol misuse and sbuse. Employment will be subject to a
satisfactory background check, a post-offer medical examination {if required for the position that is offered) and a drug screemng in
accordance with state and federal law. Your agreement with this form is your consent to the drug test.

* 1 agree

Legal Information

Please note: Applicants are not obligated to disclose sealed or expunged records.

* Are you eligible to work in the United States? Yes

* Have you ever been convicted of an offense against the law (including military offenses), No
are you now under charges of any offense against the law? i

1f ves, explain, give details below. Show: date, charge, place, conrt and disposition:

Please Mote: A conviotion will net neoassarily har you from employment. Facls, stich s duie of occurrence and rehabilitetion will be covsidered. This information witl be used only for job-related parpeses md only to the
extent permitted by apphcubla law,

* Have you ever had any indicated finding of child abuse filed in your name?

 Ifyes, explain, giving dates:

* Poes your name appedr on any Sex Offender Database in any state or country? No

Generated at 2/17/2016 11:13:06 AM Central Page5of 6
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o Waterbury Public Schools Online Application

Arena, Dapjel - AppNo: 7267 Date Submitted: 1/16/2016

Waterbury Public Schools is an Equal Opportunity Employer. Waterbury Public Schools ensutes equal employment opportunities

regardless of race, creed, gender, color, national origin, religion, age, sexual orientation or disability. Waterbury Public Schools has a

policy of active recruitment of qualified minority teachers and non-certified employees. Any individual needing assistance in making
| application for any opening should contact the Department of Human Resources.

|
| Equal Opportunity Employer
|

Applicant’s Acknowledgment and Agreement

I certify that all statements made by me on this application are true, complete and correct to the best of my knowledpe and belief, I
understand and agree that if I make any misstzatements or omissions of fact, I am subject to disqualification or dismissal and to such
other penalties prescribed by law or Civil Service Rules and Regulations.

[ voluntarily give the Civil Service Commission of the City of Waterbury, CT, or its duly autherized representative the right to make &
thorough investigation: of my past employment and activities, agree to cooperate in such investigation, and release from all liability or
responsibility all persons, companies, or corporations supplying such information.

1, Daniel Arena, agree to all of the terms above. Tagree

Generated at 2/17/2016 11:13:06 AM Centrai PageGof &




DANIEL S. ARENA

1191 Peck Lane, Cheshire, €T 06410 | dannyperezd24@hotmaii.com | (860) 919-0801
PROFESSIONAL SUMMARY

Maotivated vocational educator and printer with over 20 years of experience addressing & variety of student reeds
while demonstrating my love and passion for teaching and student devel opment.

SKILLS
¢ Managingclassrooms of diversepopulations ¢ Adobe Pagemaker, Photoshop, Print Explosion
s  FluentinSpanish *  MicrosoftOfficeSuite
s Computer proficient e layoutand design,ink mixing, color matching
»  Positivereinforcement o Camerawork, multi-celor printing
«  Student motivation ©  Finishingand binding

WORK EXPERIENCE

John R. Manson Youth Correctional Institution, Cheshire, CT

Vocational Instructor—Januory 1995-December 2014

Planned, implemented, monitored, and assesseda Correctional Graphics Vocational programwhich was consistent
with State and Federal regulations, and Board of Education goals.

Planned, evaluated, and revised coursecontent and coursematerials for all phases ofthe graphics trade.

Guided students in using new technologies to supportiezrning and growth forin demand fields.

Fostered student commitment to learning by connecting course materials to brozder themes and current events.
Supervised and monitored production from startto finish ina maximum security setting.

Assisted inparclehearings to aidintransiationfor non-English s peaking Hispanicinmates.

McDougall Correctional institution, Suffield, CT

Correclional Gfficer —November 1893 ~January 1985

Supervised youth's daily activities, including schoot, meals and recreation time.
Builtsolidrelationships with staff and residents to help keep the institution safeand secure,
Prepared, processed, and maintained forms, reports, logs, records and activity journals.
Physically restrained juvenilies when disturbances required physical intervention.

Walbro Automotive, Meriden, CT

inspectar / Supervisor —September 1992 —September 1993

Investigated and impiemented ideas for quality improvement, increased productivity, and costreduction.
Met aggressive production and safety goals whileminimizing equiprment downtime.

Managed product quality bi-weekly to guarantes compliancewith quality policies, procedures, and systemns.
Performed dailyinspections of automotive fuel pumps before they went out for assembly.

Miller lohnson, Meriden, CT
Pressman f Leadmanr —October 1988 —September 1993
Operated a six-color offset Mieblesheet-fed printing press equipped with a special computerto aldoperations.

Produced high quality multi-color process prints for companies such as PepperidgeFarms and Stanley hardware.
Supervisedthe duties and performances of two other lead printers.
Drove daily production activities with effective communication and leadership,

EDUCATION

Central Conneacticut State University, New Britain, CT

Professionol Teaching Certification Class of 2004
Wilcex Technical School, Meriden, CT
Major in offset printing, High schoo! diploma, Class of 1973

ACCOMPLISHMENTS

Nominated and selected for Teacher of the year inConnecticut on two otcasions.
Achieved the “Distinguished Graduate Award” upon compl etion of correctional training
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Connecticut State Departiment of Bducition
Burean of Educator Standards and Cerfification
P.0. Box-15471 - Reoni 243, Hartford, €T 06115-0471

DANIEL §, ARENA
1191 RECK LANE
CHESHIRF,CT 06418

F e

CT Educator-Certification System
Educator 1D Card
FINY 4435045489

DANIEL S. ARENA
'USER‘H AME: Arénaly2

You may ceess your cevtification ricords on-line 2t
www,chpov/sdefoert




STATE OF CONNECTICUT
DEPARTMENT OF CORRECTION

OFFICE OF THE COMMISSIONER.

Dammel P, Malloy ‘ Jarmes E: Dzirenda:
Goveritoy, ‘ Commissionear

February 3.2014

Daniel Arena

1191 Peck Lane

Chesliire;, CT 66410

Dear Mr.. Avenar

1 would 11ke 10 take this cpporiunity to congratulate you. on your: 20 vears of service with the
Connecticut Deparim&nt of Correction. Please know that “your 3ccomphshments apd hard work
have been instrumental in our suceess.

On benalf of a grateful state and iy office, your conmbut;cn to public safety is greatly
apprecxatcd

¥ wish you well in your future endeavors.

Sincerely,

oo B Dausénia -
Clommissioner

TED/1dt

Phone: §60.692.7482 » Fax: $60:652.7483
24 Woleott Fiill Road. « Wethersfield, Coneecticut 06109
Webslte: wynwickooviion

An Affirmiative Action!aua] Opportunity B mplover
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WATERBURY

Publice Schools

Toeay's Stedencs, Tomorrow's Leaders

Title I Instructional Tutor

Non-Public Schools > hema
(Yeshiva K'Tana ) Le } )TN

General Statement of Duties: Under the supervision of the School Principal, tutor provides
educational support to students who are academically at-risk.

(Not limited to the duties listed below)

Specific Examples of Duties: Supports classroom teachers and other faculty to provide
academic instructions to students. Performs in-class tutoring services in Math, Reading, Language Arts
and other academic areas as needed. Works one-on-one and in small group instructional settings.
Collaborates with the classroom teacher and specialists in providing appropriate academic tutoring
services and feedback. Maintains a daily log of students receiving services which would include
progress reports, problems, concerns and other observations. Works with the teachers to establish
remedial groups that may be serviced in the classroom. Generates and corrects material to reinforce
skills identified as weak and in need of reinforcement. Polls the teachers to try to establish areas of

difficulty experienced by students. Performs other related duties as required by the School Principal or
designee.

Qualifications: Connecticut Teaching Certification for elementary or middle school.

Certification in remedial reading is preferred. Bilingual experience helpful but not necessary. Must
possess the ability to maintain and foster a creative educational environment conducive to learning and
participation. Should have demonstrated sensitivity and respect for the needs and feelings of all
children while utilizing patience, empathy and positive expectations.

Work Year/Hours of Work: Maximum of 18 hours per week (during school hours) with
schedule based on the needs of the students.

Salary: $32.00 per hour No Benefits

Note: This is a Part-Time, Grant Funded position, it exist as long as funds are available

APPLICATION PROCESS:

Applications must be submitted electronically at:
http://www.applitrack.com/waterburv/onlineapp/default.aspx
A copy of appropriate certification must be scanned and uploaded with application.

Closing Date: Friday, January 22,2016




rs. yocheved lehrman
273 columbia blvd
waterbury, CT 06710
lehrmany@gmail.com - (203) 5961985

Contents:
1. Online Application
2. Attachment; Resume

Prepared for: Anne Phelan
Waterbury Pubtic Schools
Jan 29, 2016 2:31 PM

‘These documenis were assaimbled by AppliTrack for the excluslve use of the user listed above. Any ynauthorized disclosure, distribution ot repraduction Is prohibited.



Waterbury Public Schools Onlin

lehrman, yocheved - AppINo: 7397

Date Submitfed: 1/13/2016

Personal Data

Name:

Mrs. vocheved lehrman
(Litle) {First) (Middle Tnitial) (Last)
Other name(s) under which tanscripts, certificates, and former applications may be listed:
Other; Miss yocheved braun
(Title) : {First) (Middle Titiat) (Last)
Email Address: lehrmany@gmai].com
Postal Address
Permanent Address Present Address
Number & Street: 273 columbia blvd Number & Street:
Apt. Number: Apt. Number:
City: waterbury City:
State/Province: CT State/Province:
Zip/Postal Code: 06710 Zip/Postal Code:
Country: United States of America Couniry:
Daytime Phone: (203) 5961985 Phone Number:
Home/Celt Phone: (347) 5983904

Employmernt Desired

Open Vacancy Desired:

Date Last Experience in
Submitted Similar Positions
ToblD: 706 Tuters: Title I Instruction:al Tutor - Yeshiva K'Tana at Yeshiva K'Tana  1/13/2016 2 years
Experience

Please list ALL relevant work experience
beginning with the most recent.

Current or Most Recent Position

Employer Contactl Information

Supervisor/Reference Contact

Information
Yeshiva Ktana of Waterbury 32 hillside ave Avrumi Brach
part time Special Education Teacher waterbury, ot 06710 2035656581
2035284147 rmatkvaviumib@yvahoo com
Date From - Date 42/2015 -01/2016 Full or Part Time: | Part Last Annaal
To: . Salary:
Reason for
Leaving:
May we contact No

this employer?

Responsibilities/
Accomplishments
at this Position

Teaching student with audftery processing disorder using Lindamood Betl model

CGeneruted at 1/29/2016 2:31:15 PM Central

Page 1 of 6

t

fi
|
B
i
s

I
I
I
I
I
t




Waterbury Public Schools Online Application

lelirman, yocheved - AppNo: 7397

Date Submitted: 1/13/2016

Experience Continued

Previous Position Held Employer Contact Information Snpervisor/Refercnce Contact
Information

Abe Brach abe brach

Special Education Tutor 2035656581 2035656581

malkyavrumi{@yvahoo.com

Date Krom - Date 0472013 - 06/2013 Full or Part Time: | Part Last Annual]
To: Salary:
Reason for

Leaving:

May we contact No

this employer?

Respousibilities/
Accomplishments
at this Position

taught hebrew studies using Hoortime model

Previous Position Feld Employer Contact Infoxrmation Supervisor/Refercnce Contact
Information

Tchud Mosdos Hachinuch brooklyn, ny

para

Date ¥rom - Date 09/2006 - 06/2607 Fall or Part Time: | Part Last Annual

To: Salary:

Reason for moved out of state

Leaving:

May we contact ‘
this employer?

Responsibilities/ assisted classroom teacher in 1st grade self contained
Accomplishments

at this Position

special education class

Fducation

Please tell us about your educational background beginning with the most recent.

High School Attended: beth jacob day school for girls
Graduation Statms: 0.8. Diploma
Colleges, Universities and Technical Schools Attended:
Name and location Dates Attended: Majer ares of stedy and Minor area of study and Degree Date Conferred or
From - Fo number of semester hours | number of semester hours Expected
NY - Daemen College 09/2005 early chiidhood special | Hrs: early 01/2007
01/2007 education childhood
His: special
sducation
NY - Excelsior College 08/2004 liberal arts Hrs: bachelors in | 08/2005
08/2005 Hrs: liberal arts

Generated at 1/29/2016 2:31:15 PM Centra) Page2of 6




Waterbury Public Schools Online Application

iehrman, vocheved - AppNo: 7397

Datg Submitted: 1/13/2016

Extracurricular Activities

No activities entered.

Please provide more details regarding your experience or intersst in vour selected extra curricular activities. For instance, provide
details on any experience as a pasticipant at the high school or coflege level or as a director, coach, SUpervisor, ar SpOnsor.

L | ]

Statement

Tip: Use your word processer o copy 2nd paste in your answers, Copy your answers frorg the word processor and then hit CTRL+V
for PC or OpenApple+V for Mac to paste.

1. Describe the skills or attributes you bekieve are necessary to be onfstanding when working in student support services.
"_need to be flexible
_-be able 1o teach in many different modalities as different students leam in different ways

2. How would you address a wide range of issues in your groups?

| making sure to prepare material in a way that can benefit more than one level or modality of learning,

Language Skilis

Da you kmow any language other than English? Yes
Language(s): hebrew

Oral Level: Literate

Written Level: Literate

Professional References

Reference 1 of 3

Reference 2 of 3

Name: Abe and Malky Brach leah CGirossberg

School/Org: Ichud Mosdos Hachinuch

Cuarrent Position:

Home Phone:

Cell Phone: 2035656581, 20356567

Work Phone:

Mailing Address: 1233 east 29th st

brooklye, ny 11210

Email: malkvavrumib@yahoo.com

Relationship to Candidate: emplovee past coworker
LYcars Known; 3 1

Generated at 1/29/2016 2:31:15 PM Central
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lebrman, vocheved - AppNo: 7397

Waterbury Public Schools OQnline Application

Drate Submitted: 1/13/2016

Professional References cont.

Reference 3 of 3
Name: ) fraidy leiser
School/Org: Masores Bais Yaakov . ]
Current Position: teacher
Home Phone:
Cell Phone: ]
Work Phone:
Mailing Address: 1480 east 1 7th st
brooklyn, ny 11230
Email;
| Relationship to Candidate: past coworker
| Years Known: 3
Referrals

How did you hear about employment with us?
No method given.

Additional Information

Disclosures

Contract Status
* Are you currently under contract?

If Yes, which district?
If Yes, when does it expire?
When may vour present employer be contacted?

Professional Status
* Have yon obtained tenure status in any other Sehool District?

i Yes, where?
If Yes, when?
* Have you ever been denied temure?

If Yes, explain:

* Have you ever had a teaching certificate or teaching license revoked or suspended?

CGenerated at 1/29/2016 2:31:16 PM Centraj Pagedof 6




Waterbury Public Schools Online Application

iehrman. vocheved - AppNo: 7397 Date Submitted: 1/13/2016

Disclosures cenfinued

If Yes, explain;

* Have you ever failed to be rehired, been asked to resign a position, resigned to avoid Ne
temmination, or terminated from employment?

If Yes, explain:

* Are you a relative of any board member, administrator, or supervisor who is currently : No o
serving the School District? ;

Name:

Position:

Relationship:

* Can you perform all the essential job function(s) of the position(s) for which you are * Yes
applying, with or without reasonable accommedation?

List any accommeodations:

Retiree Status
Cormecticut law places certain restrictions on the employment of individuals who are collecting benefits from the State Teachers
Retirement System.

1 you are currently collecting such benefits, or have applied for such benefits, please indicate -
here: :

The Waterbury Public Schools have a vital interest in providing its employees with a safe, healthful and efficient work enviromment,
Ttis the City’s policy to maintain & work place free from drug and/er alcohol misuse and abuse. Employment will be subject to a

satisfactory background check, a post-offer medical examination (if reuired for the position that is offered) and a (rug screening in
accordance with state and federal law. Your agreement with this form is your consent to the drugtest.

* lagree . Yes

Legal Information

Please note: Applicants are not obligated to disclose sealed or expunged records,

* Are you eligible to work in the United States? Yes

* Have you ever been convicted of an offense against the law (including military offenses), = No
are you now under charges of any offense against the law?

If yes, explain, give details below. Show: date, charge, place, court and disposition:

Generated af 1/29/2016 2:31:16 PM Central Page 5 of 6




Waterbury Public Schools Online Application

lehrman, yocheved - AppNo: 7367 Prate Submitted: 1/13/2016

Legal Information continued

Please Note: A conviction will not necessarily bar you from employmet, Facts, such as date of oceurrence and rehabilitation will be considered. This information will be used oy for job-related prreses and only 1o the
wxtent pernrilted by applicuhle luw.

* Have you ever had any indicated finding of child abuse filed in your name? wNo

If yes, explain, giving dates:

* Does your pame appear on any Sex Offender Database in any state or country? " No

Equal Opportunity Employer

Waterbury Public Schools is an Equal Opportunity Employer, Waterbury Public Schools ensures equal employment opporfunities
regardless of race, creed, gender, color, national origin, religion, age, sexual orientation or disability, Waterbury Public Schools has a
policy of active recruitment of qualified minovity teachers and non-certified employees. Any individual needing assistance in making
application for any opening should contact the Department of Tuman Resources.

Applicant’s Acknowledgment and Agreement

I certify that all staternents made by me on this application are true, complete and cosrect Lo the best of my knowledge and belief. [
umderstand and agree that if L make any misstaternents or omissions of fact, I am sabject to disqualification or dismissal and ta such
other penalties prescribed by law or Civil Service Rules and Regulations.

1 voluntatily give the Civil Service Commission of the City of Waterbury, CT, or its duly authorized representative the right to make &
thorough investigation of ry past employment and activities, agrec to cooperate in such investigation, and release from afl liability or

responsibility all persons, companies, or corporations supplying such information.

1, yocheved lebrman, agree to all of the terms above. X1 agree

Generated at 1/20/2016 2:31:17 PM Cenzzal Page 6 of 6




Yochaved Lehrman
{347)598-3904
lehrmany@gmailcom

Work Experience

Model.

Yeshiva K'Tana of Waterbiruy 2015-2016
Teaching vocabulary and reading comprehension to a student with Auditory Processing
Disorder using the Lindamocd Bell model.

Special Educaiton Tutor 2014 _
Taught Hebrew studies to a boy with Auditory Processing Disorder using the Floorlime

Ichud Mosdos Hachinuch 2006-2007
Assistant teacher in a self-contained special education classroom. Assisted students to
master proficiency in reading, writing and math skills,

Yeshiva Ruach Chaim 2008-2007
Resource Room teacher for students from 153" grade. Assisted students to reach
grade level math, reading, writing and social goais.

P-3 Provider 2005-2007

-P-3 provider for students ranging from Pre-K- 3% grade. Assisted students to reach

grade level math, reading, writing and social goals.

Comprehensive Network, Inc. 2004-2006
Health Paraprofessional responsible for a student with developmental delays in the
cognitive, physical, social and emotional areas.

Education

2007 Daemen College — Received a Master's Degree in Special Education; Integrated
Early Childhood/Special Education, Birth-Kindergarten (112)

2005 Excelsior College — Received 5 Bachelor's Degree in Liberal Arts.

References availabie upon request.
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Joyce S. DeCesare, M..S., 6th Yr., LPC, BCPC, DAPA

m Licensed Professional Counselor, Board Certified Professional Counselor

390 Middlebury Road « Middiebury, CT 06762 . Phone: (203) 758-9505 « E-Mail: IDC@SNET.NET

Ms. Carrie Swaine

Clerk, Board of Education

236 Grand Street

Waterbury, Connecticut 06702

February 17, 2016

Dear Mrs. Liz Brown, Chairperson and Members of the Board of Education,

Tt is with great enthusiasm that I write this letter endorsing the naming of the Waterbury Career Academy
Library after Catherine E “Kay” Wyrick.

As a guidance counselor at Crosby High School in the late 70’s, 1 first became acquainted with Mrs.
Wyrick when she would enroll a young girl who was placed in foster home into Crosby High School.
Once a girl was enrolled, Kay was very diligent about monitoring her attendance, performance and
activities. She made herself very visible at the school and every girl was aware that Kay would be very
much involved in her educational journey. Kay’s goal was to offer girls, with multiple issues a second
chance at life.

Kay treated every young woman as if she was her biological child. She was a superb role mod¢l not only
to the young women she housed but also to me as a young counselor. She taught me how to effectively
network for at-risk youth as well as teaching me skiltful ways of dealing with young woman who have
been wayward.

In 1981, I was both surprised and honored when Kay invited me to be a member of her Pride House
Board. Of course 1 accepted the invitation since I was aware that it would be a superb learning experience
working with Kay and one that could never be learned in course work. Having worked so closely with
Kay, I felt I became a better counselor and gained a deeper understanding of young women’s behavior
who had not been exposed to a traditional upbringing.

Her direct manner was most effective in teaching the importance of an education, the development ofa
sense of independence, respect for one’s self and others and most importantly teaching goal sefting
techniques needed to survive life’s setbacks.

During my many years of working with adolescences, it is my belief that no one made more of an impact
and was more influential in the lives of young woman than Kay Wyrick.

There is no better way to honor her hard work, love for making a difference in the lives of others and her
memory than to name the Waterbury Career Academy Library after Catherine E “Kay” Wryick.

Thank you for your kind consideration regarding this matter.
o gsimealy, 5o L
o Sllod s ;5*’1';;4) s
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Educational, Individual, Couples Family, Group, Child &Adolescent Counseling « Parenting Workshops

CLERK
BOARD OF EDUCATION
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James Uriano
207 Dinatali Drive
Waterbury, CT 06705

Carrie Swain
Clerk, Board of Education
City of Waterbury

February 17,2016

Dear Ms. Swain,

I met Kay Wyrick when | was a foreman for the City of Waterbury Welfare Department
and Public Works Department. ‘

Kay was a very humble and respected by all who knew her. Kay helped so many people
no matter what their problem was. She was professional and compassionate and always took

care of it.

I'm so happy that they are considering naming the library at the Waterbury Career .
Academy after this remarkable woman. Itis an honor that is so well deserved.

Thank you.

James Uridno
Former School Commission

./ andForeman
City of Waterbury
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Waterbury Opportunities Industrialization Center, Inc.
(WOIC) Joseph Jaynes Center77-79 Bishop Street, Waterbury, CT 06704
Phone: (203-756-7987) — Fax: (203-754-2118) Email: waterburvoic@gmail.com
www.waterburyoic.org

February 23, 2016

Ms. Carrie Swain
Clerk of the Board of Education
Via ematl: cswain@waterburv.k12.ct.us

Re: Board of Education Workshop-February 25, 2016

Naming of Facilities-Requests

Catherine “Kay” Wyrick, Library, Waterbury Career Academy
Charles “Ripper” Donato, Football Field

Kennedy High School

Dear Madame Clerk,
on behalf of the Honorable Commissioners of the Waterbury Board of Education:

It is truly an honor for me to endorse the proposed requests to your Board to name City assets
after two individuals who played a part in my experiences in our City.

Mr. Charles “Ripper” Donato coached football at Kennedy High School. Coach Donato and his
assistant the late Angelo Laudisi taught me as a freshman as a quarterback. At the time, it was a
rarity in the Waterbury Public Schools for a young black to fill this role. Although my football
career was short, Coach Donato still mentored me in so many other aspects of life. He was
approachable and always lent his ear and advice.

Years later, after college, returning to Waterbury, [ had the honor of working with him in City
Hall and on campaigns.

As our legislative delegation under the leadership of Chairman Jeff Berger also one of his
players, has secured funds to build a quality football field at Kennedy, it would be a fitting honor
to name that field after “Ripper”.
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Mrs. Catherine “Kay” Wyrick, was truly a giant in our black community and beyond. At fifteen
years old, Mrs. Wyrick took me to Washington, D.C. to show me the Capitol and to participate in
a Veteran’s Day ceremony at Arlington National Cemetery. Mrs. Wyrick loved the children and
upon my return from college, it was Mrs. Wyrick who stopped me one day in the middle of
North Square to give me a copy of Reverend Leon H. Sullivan’s book “Build Brother Build™.

I read it and my life changed. Sullivan, founder of Opportunities Industrialization Centers of
America, was a mentor and guided me to lead the Waterbury Opportunities Industrialization
Center for the past 18 years.

Mis. Wyrick on numerous occasions honored me as a State Representative with the “Red Ribbon
Campaign” and “Dads Matier” programs.

Mrs. Wyrick’s impact on the many lives of young black children will never be forgotten by those
who her life touched. 1 was blessed by her reaching and challenging me to read and to be a good
citizen. It is a befitting honor to name the library at the Waterbury Career Academy after Mus.
‘Wyrick.

Honorable Commissioners, I submit this correspondence in whole hearted support of naming
these facilities after Charles “Ripper” Donato and Catherine “Kay” Wyrick.

Sincerely,

Reginald “Reggie” Beamon
Executive Director






