
Sprague Elementary School 

 
 

Board of Education Workshop 
March 10, 2016 

Vision Statement 
Our vision is for children to learn in a 

caring environment in which they are held 
to high expectations and supported 

academically, behaviorally and socially so 
all students can reach their greatest 

potential.  



CAT – Chronic Absenteeism Team 

• Tier 1 strategies – class with the best attendance monthly at 
each grade level has their class picture displayed on bulletin 
board 

     > Pre-K:  Attendance score card  

     > Kindergarten & Grade 1: High Five Club 

     > Grades 2 – 5:  Perfect Punctuality 

 

• Tier 2 strategies – lunch bunch groups 

 

• Tier 3 strategies – members of the team check in daily with 
students 

 

 

 

 



Governance Council 

 

• Active council that meets monthly 

• 2 community members – Pastor Lijo Thomas 
(First of Assembly of God) and Angela Holmes 
(Waterbury Hospital – Community Outreach 
Coordinator) 

• Council has met with Mrs. Marold, updated 
parent policy, reviewed student achievement 
data and the school improvement plan 

 



PBIS – Positive Behavior and 
Intervention Support Team 

                       Sprague Eagles SOAR  
 
     Safe        Organized          Achieve           Respectful 
 
• Team reviews data, interventions in place for 

students 
• Monthly rewards planned 
• Suspension data –  
    > 2014 – Feb. 2015:  54 suspensions 
    > 2015 – Feb. 2016:  29 suspensions 



ELA – MOY Data 

• Kindergarten 

 

 

• Grade 1 

 

 

• Grade 2 

 

 



ELA – MOY Data 
 

• Grade 3 

 

 

• Grade 4 

 

 

• Grade 5 



Math 

 

• District Assessment Test 

            > 2 per marking period  

• DAT 1 – 4    

            > 73% growth at mid year 

• Exemplar rubric  

            >  Novice, Apprentice, Practitioner, Expert 
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AGREEMENT AMENDMENT NO. 1
RFP NO. 4720

FOR
COMPLETE ARCHITECTURAL AND ENGINEERING SERVICES FOR THE KENNEDY HIGH 

SCHOOL ADDITIONS & ALTERATIONS (KHS) CONSTRUCTION PROJECT
BETWEEN

THE CITY OF WATERBURY, CONNECTICUT (“CITY”)
AND

KAESTLE BOOS ASSOCIATES, INC. (“ARCHITECT”)

THIS AGREEMENT AMENDMENT No. 1, effective on the date signed by the Mayor, is 
by and between the CITY OF WATERBURY, City Hall, 235 Grand Street, Waterbury, 
Connecticut, 06702 (the “City”) and KAESTLE BOOS ASSOCIATES, INC. located at 416 Slater 
Road, New Britain, CT 06050-2590, a duly registered domestic Corporation in the State of 
Connecticut (the “Firm”) (the City and the Architect each being a “Party” and collectively, the 
“Parties”).

WHEREAS, the Firm submitted a proposal to the City responding to RFP No. 4720 dated 
May 3, 2013 for the Kennedy High School Additions and Alterations Construction Project; and

WHEREAS, the City accepted the Firm’s proposal for RFP No. 4720;

WHEREAS, on or about August 25, 2013, the City entered into an Agreement with the 
Firm for services as set forth in said Agreement, and

WHEREAS, the City is in need of additional services not contemplated under the contract 
dated August 25, 2013, which require payment in excess of the fee set forth in said Agreement;

NOW THEREFORE, THE PARTIES AGREE AND COVENANT AS FOLLOWS:

1. The Parties hereby agree to amend Article 4.1 of the August 25, 2013 Agreement, entitled 
“Scope of Work & Agreed-Upon Assumptions”, to include the following additional services 
not contemplated by said Agreement.

4.1.3 Athletic Field Improvements. Complete architectural and engineering 
design services for athletic field improvements on the Kennedy High School Additions 
and Alterations Construction Project.  Storm water inspection services mandated by 
Connecticut DEEP shall be provided during the field’s active construction period.

2. The Parties hereby agree to amend Article 5.1 of the August 25, 2013 Agreement, 
entitled “Substantial Completion”, to include the following sentence.

The Architect shall cooperate with the Construction Manager to schedule Substantial 
Completion of the athletic field improvements on or before August 15, 2016, as may 
be superseded by the Program Manager and the approved Construction Manager’s 
Project Schedule.

3. The Parties agree to amend Article 6.1 of the August 25, 2013 Agreement, entitled 
“Components”, to include the following
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6.1.4 The Construction Budget for the athletic field improvements shall not 
exceed the Construction Manager’s Preliminary Construction Budget of ONE MILLION 
TWO HUNDRED FORTY THOUSAND FOUR HUNDRED and 00/100 ($1,240,400.00) 
DOLLARS. The athletic field’s Construction Budget upon which the Architect’s fee is 
based is the sole basis for the determination of the Architect’s fee.  

4. The Parties agree to amend Article 7.1 of the August 25, 2013 Agreement, entitled “The 
Architect’s Fee For Services”, to include the following additional fee not contemplated by 
said Agreement.

7.1.2 The Architect’s Fee for Services for the athletic field improvements shall be 
a lump sum in an amount equal to 4.95% of the athletic field’s Adjusted Construction
Budget plus a storm water inspection allowance.  The Architect’s Fee for Services 
shall be calculated following the conclusion of the construction manager’s athletic field 
bidding and negotiation phase.  In any event the Fee for Services for the athletic field 
shall not exceed SIXTY ONE THOUSAND FOUR HUNDRED AND 00/100 
($61,400.00) DOLLARS plus FIVE THOUSAND SIX HUNDRED AND 00/100 
($5,600.00) DOLLARS FOR STORM WATER INSPECTIONS pursuant to Exhibit A 
and Exhibit B, attached hereto and made a part hereof.

   

5. The Parties do hereby agree that except as herein specifically modified by this 
Amendment, all the terms, provisions, covenants, conditions, warranties and 
representations of the Agreement shall remain in full force and effect as valid and binding 
obligations of the Parties according to their terms.

[Signature page follows]
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IN WITNESS WHEREOF, the parties hereto execute this Agreement Amendment No. 1 on the 
dates signed below.

WITNESS: CITY OF WATERBURY

_______________________ By: _____________________________
   Neil M. O’Leary, Mayor

_______________________             Date: ____________________________

WITNESS:      KAESTLE BOOS ASSOCIATES, INC.

_______________________ By: ______________________________
    Principal-In-Charge

_______________________ Date: ____________________________



 

416 Slater Road, P.O. Box 2590, New Britain, CT 06050-2590 
Phone: 860-229-0361  Fax: 860-229-5303

Additional office located in Massachusetts

  Email: kba@kba-architects.com      Web: www.kba-architects.com 

 
November 18, 2015 
 
 
Mr. Paul Guidone 
Department of Education 
City of Waterbury  
236 Grand Street 
Waterbury, CT 06702 
 
Re: Add Services Proposal for Synthetic Fields Design 

at Kennedy High School, Waterbury, CT  
  
Dear Mr. Guidone:  
 
We are pleased to offer this proposal to provide site design services for the redesign of the Kennedy 
High School fields to be synthetic turf fields.  We met with Bruce Turbacuski of O&G Industries on 
October 26, 2015, to familiarize ourselves with the revision to the project.   
 
Project Scope  
We understand the scope will include the following: 

The football field and softball outfield on the western portion of the project site are to be 
redesigned to be constructed as synthetic turf fields.   The impact of this scope will include 
revisions to the site construction and transition details, revised site grading and a possible 
resulting revision to the site drainage and wetland design. 

The softball field will have a clay infield.   

Utility and lighting needs for the fields will remain as designed in the original concept.  
 
Architectural Services 
The architectural services include the issuance of a Request for Proposal to Newfield Construction for 
revision to the construction documents for the redesigned project scope.  We will work closely with your 
representatives throughout this process to gain directives and feedback. We will also be responsible for 
the review and approval of all shop drawings and submittals for the project.   
 
  

Exhibit A



 
    

Mr. Paul Guidone 
November 16, 2015 
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Fee Proposal 
Per our agreement, the maximum architectural/engineering (A/E) fee is to be 4.95% of the preliminary 
construction budget, with the actual fee to be established at the end of the SD phase.   
 
We propose a maximum fee for A/E services in the amount of Sixty-One Thousand, Four Hundred 
Dollars ($61,400), based on Newfield’s preliminary construction budget of $1,240,400.  The actual A/E 
fee will be established when the actual net construction cost for the field is determined. 
  
The fee payment distribution is proposed as follows: 
 

Schematic Design         35% 
Construction Document Revisions      45% 
Construction Administration        20% 

 Total                  100% 
 
This fee excludes additional MEP and structural design beyond that already established for the original 
project as well as additional DEEP storm water management inspections and sampling. 
 
We are prepared to begin the work immediately.  If this proposal is acceptable to you, we will ask O&G 
to issue an amendment to our current contract. 
 
Should you have any questions or would like to discuss any issues further, please feel free to contact 
me. 
 
Yours truly,      Accepted: 
 
 
       
 
Brian A. Solywoda, AIA           
Principal                    City of Waterbury 
KAESTLE BOOS ASSOCIATES, INC.    
 
BAS:ss  
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416 Slater Road, P.O. Box 2590, New Britain, CT 06050-2590 
Phone: 860-229-0361  Fax: 860-229-5303

Additional office located in Massachusetts

  Email: kba@kba-architects.com      Web: www.kba-architects.com 

November 18, 2015 
 
 
Mr. Paul Guidone 
Department of Education 
City of Waterbury  
236 Grand Street 
Waterbury, CT 06702 
 
Re: Add Services Proposal for Storm Water Inspections  

at Kennedy High School, Waterbury, CT  
  
Dear Mr. Guidone:  
 
We are pleased to offer this proposal to provide additional storm water monitoring services for the 
redesigned fields at John F. Kennedy High School.  We met with Bruce Turbacuski of O&G Industries on 
October 26, 2015, to familiarize ourselves with the revision to the project.   
 
The DEEP Storm Water inspections were already established as an additional service to our original 
scope of work.  We propose to expand those services to provide additional months of service to cover 
this extension to the project.   
 
The cost per task is as follows.  Each task is performed once per month of active site construction. 
 
 Routine Inspections:  $800.00 
 Sampling event:  $600.00 
 
Based on an additional four months of site construction, we propose a fee not to exceed $5600.00. 
 
We are prepared to begin the work immediately.  If this proposal is acceptable to you, we will ask O&G 
to prepare a contract amendment for this additional work.  Should you have any questions or would like 
to discuss any issues further, please feel free to contact me. 
 
Yours truly,      Accepted: 
 
 
 
 
Brian A. Solywoda, AIA           
Principal      City of Waterbury 
KAESTLE BOOS ASSOCIATES, INC.    
 
BAS:ss  
    

Exhibit B





NEXT GENERATION 
ACCOUNTABILITY SYSTEM 

RESULTS 
Waterbury Public Schools

March 2016
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Text Box
Item #7



Enrollment Data

Enrollment

Total Special Ed EL PK

Fall 2015 18752 3336 2431 711

Fall 2014 18799 3325 2353 667

Fall 2013 18622 3260 2118 652

Fall 2012 18385 3176 2064 625

Fall 2011 18062 2972 1952 616

Fall 2010 18150 2848 2016 653



Graduation/Suspension Data
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Accountability System Results
• CSDE released the results of their new 
accountability system on March 2, 2016

• Results of the new accountability system move 
beyond test scores and graduation rates and 
include measures such as chronic absenteeism, 
physical fitness, and arts access

• With this release, focus and turnaround schools 
were identified (category 4 and 5 depending on 
their placement in prior years)

• Next year, all schools will be classified into a 
category 1-5  



Accountability System Results
• Accountability system results are based on data from 
the 2014-2015 school year, however, the new 
accountability model criteria was not provided to 
districts until the end of the 2014-2015 school year

• Since they were informed of the new criteria, schools 
have been working diligently on monitoring and 
improving the accountability indicators in their 
buildings

• Individual student growth for grades 4-8 is not 
incorporated in the 2014-2015 data
• Individual student growth will be incorporated in the 2015-

2016 accountability system results to be released next 
school year
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2014-2015 data

2015-2016 data

2016-2017 data



Accountability System Results
• Schools of distinction are approximately the highest 10% in the 

state based on the overall accountability index score or high 
needs students based on the performance index in indicator 1 
for either math, ELA, or science

• Schools where the high needs student performance index 
exceeds the district index were significantly higher than the 
district figures, statistically, for the designated subjects
• Some schools also exceeded state figures for high needs students in 

the designated subjects  
• Focus schools are approximately the lowest 10% in the state 

for high needs students based on the performance index in 
indicator 1 for either math, ELA, or science or graduation rates 
(less than 70%)

• Turnaround schools are approximately the lowest 5% in the 
state based on the overall accountability index score or 
graduation rates (less than 70%)



Accountability System Results
• The designation of a focus or turnaround school 
comes with a tiered set of supports and 
interventions, including support through the 
Alliance District program, Commissioner’s 
Network, and/or other programs
• Turnaround schools will need to create and implement a 

plan for accelerating school improvement 



Commissioner’s Network vs Classifications
• The Commissioner’s Network is a commitment between local 

stakeholders and the Connecticut State Department of 
Education to dramatically improve student achievement in up to 
25 schools. The Network offers new resources and authorities 
to empower teachers and school leaders to implement 
research-based strategies. Schools are selected by the 
Commissioner to participate in the Network for a period of three 
to five years

• Schools classified as Turnaround or Focus are eligible for entry 
to the network
• Previously identified “Review” schools were also eligible

• School classification as Turnaround or Focus does not 
automatically place that school in the network



Accountability System Results
• Waterbury now has

• 2 turnaround schools (both Category 4)
• 12 focus schools (10 schools Category 4 and 2 schools 

Category 5)
• 15 schools with statistically significant high needs 

achievement compared to the district (11 schools 
exceeded state-wide high needs figures)



Accountability System Results
• Turnaround Schools

• Crosby High School (Category 4)
• Six-Year All Students Graduation Rate

• Wilby High School (Category 4)
• Six-Year All Students Graduation Rate



Focus Schools

Bucks Hill – Category 5
(Math)

Driggs – Category 4
(Science) 

Gilmartin – Category 4
(Math)

Hopeville – Category 4
(ELA)

Kennedy – Category 4
(Math)

North End – Category 4
(ELA)

Sprague – Category 4
(ELA)

Wallace – Category 4
(ELA)

Walsh – Category 5
(ELA)

Washington – Category 4
(Science)

West Side – Category 4
(ELA)

Wilson – Category 4
(Science)

Note:  Schools were identified in the following order – ELA, Math, Science



Schools where High Needs Performance 
Index Exceeds District Index

Carrington 
(Math, ELA)

Chase 
(Math)

Duggan 
(Science)

Generali***
(Math, ELA)

Kingsbury*** 
(Math, ELA)

Maloney***
(Math, ELA, Science)

Reed 
(Math, ELA)

Regan***
(Math, ELA)

Rotella***
(Math, ELA, Science)

Tinker***
(Math, ELA)

WAMS – MS***
(Math, ELA)

WAMS – HS***
(ELA, Science)

Washington***
(Math, ELA)

WCA***
(ELA, Science)

Wendell Cross*** 
(Math, ELA, Science)

***High needs students also exceeded state high needs figures 



Overall Accountability Index Summary

School Name
% Points 

Accountability 
 Index 

School Name
% Points 

Accountability 
Index 

District 60.0 Reed 63.6
Bucks Hill 55.3 Regan 69.0
Bunker Hill 58.9 Rotella 83.3
Carrington 68.0 Sprague 59.0
Chase 65.4 Tinker 72.9
Crosby 50.3 Wallace 58.6
Driggs 59.5 Walsh 51.5
Duggan 70.5 WAMS - HS 74.4
Generali 66.0 WAMS - MS 76.5
Gilmartin 63.4 Washington 65.1
Hopeville 55.5 WCA 66.8
Kennedy 52.8 Wendell Cross 74.7
Kingsbury 67.8 West Side 54.0
Maloney 80.8 Wilby 48.3
North End 53.8 Wilson 60.5
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DRG Comparison

District # of 
Schools

% Points 
Accountability

Index

# of 
Turnaround 
AND Focus 

Schools

# of 
Turnaround 

Schools

# of Focus 
Schools

Bridgeport 34 59.3 19 (56%) 7 (21%) 12 (35%)

Hartford 48 61.0 22 (46%) 13 (27%) 9 (19%)

New Britain 14 59.7 7 (50%) 2 (14%) 5 (36%)

New Haven 40 62.0 26 (65%) 8 (20%) 18 (45%)

New 
London 6 62.4 1 (17%) 0 (0%) 1 (17%)

Waterbury 29 60.0 14 (48%) 2 (7%) 12 (41%)

Windham 7 67.0 2 (29%) 0 (0%) 2 (29%)



ACTIONS TOWARD 
SCHOOL IMPROVEMENT



FACTORS FOR STUDENT 
ACHIEVEMENT

Investigating the Links to Improved 
Student Learning,  2010



www.rand.org



Connecticut Leader Evaluation and Support Rubric 2015 — At a Glance

Domain 1: Instructional Leadership Domain 2: Talent Management

Education leaders ensure the success and achievement of all students by de- veloping a 
shared vision, mission and goals focused on high expectations for all  students, and by 
monitoring and continuously improving curriculum, instructionand  assessment.

1. Shared Vision, Mission and Goals — Leaders collaboratively develop,  implement 
and sustain the vision, mission and goals to support high expec- tations for all 
students and staff.

2. Curriculum, Instruction and Assessment — Leaders develop a shared  understanding 
of standards-based best practices in curriculum, instruction and  assessment.

3. Continuous Improvement — Leaders use assessments, data systems and  
accountability strategies to monitor and evaluate progress and close achieve- ment
gaps.

Education leaders ensure the success and achievement of all students by imple- menting 
practices to recruit, select, support and retain highly qualified staff, and  by demonstrating a 
commitment to high-quality systems for professional learning.

1. Recruitment, Selection and Retention — Recruits, selects, supports and  retains 
effective educators needed to implement the school or district’s vision,  mission and
goals.

2. Professional Learning — Establishes a collaborative professional learning  system 
that is grounded in a vision of high-quality instruction and continuous  improvement 
through the use of data to advance the school or district’s  vision, mission and goals.

3. Observation and Performance Evaluation — Ensures high-quality, standards- based 
instruction by building the capacity of educators to lead and improve  teaching and learning.

Domain 3: Organizational Systems Domain 4: Culture and Climate

Education leaders ensure the success and achievement of all students by  managing 
organizational systems and resources for a safe, high-performing  learning
environment.

1. Operational Management — Strategically aligns organizational systems and  
resources to support student achievement and school improvement.

2. Resource Management — Establishes a system for fiscal, educational and  
technology resources that operate in support of teaching and learning.

Education leaders ensure the success and achievement of all students by  collaborating with 
families and other stakeholders to respond to diverse community  needs and interests, by 
promoting a positive culture and climate, and by modeling  ethical behavior and integrity.

1. Family, Community and Stakeholder Engagement — Uses professional  influence 
to promote the growth of all students by actively engaging and  collaborating with 
families, community partners and other stakeholders to  support the vision, mission 
and goals of the school and district.

2. School Culture and Climate — Establishes a positive climate for student  
achievement, as well as high expectations for adult and student conduct.

3. Equitable and Ethical Practice — Maintains a focus on ethical decisions,  cultural 
competencies, social justice and inclusive practice for all members of  the school/district
community.

Connecticut Leader Evaluation and Support Rubric 2015
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Collaborative Analysis and Actions
• The Research, Development and Testing
Supervisor has visited all schools twice to work
with administrator teams to understand the
accountability indicators that pertain to each
school. The supervisor is supporting principal
understanding of the new system and specific
scores that relate to each school.



Indicator 1 and 2





All 
Students

High Needs

English Language Arts 98.5% 98.4%

Mathematics 98.4% 98.4%

Science 97.8% 97.6%

Message from the CT SDE-Congratulations! Your district 
has met the 95 percent state assessment participation 
rate expectation for the 2014-15 state assessment in 
English Language Arts, Mathematics, and Science for all 
students as well as those in the high needs subgroup (i.e., 
students who are from a low income family, or are English 
learners or are students with disabilities). 

Indicator 3-Participation Rates



Indicator 4 - Chronic Absenteeism
1. District-wide goals flow from central office directors to every school

administrator. All school improvement plans include a chronic
absenteeism goal.

2. School data is being monitored at the District Data Team
3. Data and strategies are being analyzed and celebrated monthly with

administrators through schools visits with ILDs, conferences and/or at
network meetings

4. Administrators, attendance counselors, parent liaisons, psychologists and
social workers meet twice a month to review the data, monitor individual
student and school-wide progress, and adjust strategies (teams vary).

5. School-wide data teams monitor chronic absenteeism monthly
6. Agency collaboration: Bridge to Success, Waterbury Youth Services, Gear

Up, Restorative Justice, Truancy Clinic, School Readiness Council and
The Greater Waterbury YMCA

7. The Connecticut State Department of Education meets with central office
to monitor progress quarterly and provide additional support

8. Access to real-time data: A Data Dashboard has been created that
incorporates chronic absenteeism data on a daily basis so that each
member of the attendance team can access accurate data



Indicator 5-10
• Perkins Grant is being restructured to ensure curriculums are 

updated and more students have access to CTE Courses
• Grades 8-11 take PSAT in the Fall/Grade 12 takes the SAT in 

the Fall.  Grade 11 takes the SAT in the Spring
• New dashboard created in conjunction with CTC for schools 

to easily access on-track 9th grade status for students.  
Guidance counselors and administrators set measurable 
goals in this specific area

• Monthly meetings on programs of study/scheduling with high 
school administrators

• Administrators working closely with each Guidance 
Department on transcript audits

• Engaging with local colleges and universities to increase 
collaboration with guidance departments in each high school
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Questions?

















Senator Joan Hartley                                              3/09/16 DRAFT 

Senator Joe Markley 

Representative Jeff Berger 

Representative Larry Butler 

Representative Anthony D’Amelio 

Representative Selim Noujaim 

Representative Victor Cuevas 

 

March 17, 2016 

 

Honorable CT State Delegation, 

 

Please review the attached listing of currently proposed legislation. The Waterbury Board of 

Education has reviewed these proposals and recommends support or rejection as noted.  

Our state delegation has always been responsive when we convey our concerns. The board 

thanks you for your care and diligence on behalf of the district and its students. 

Please feel free to contact the board with any questions regarding the attached. 

 

Sincerely, 

 

 

Elizabeth Brown 

President, Waterbury Board of Education 

  



 

SUPPORT 

SB 174 AA ESTABLISHING A TASK FORCE TO STUDY PROFESSIONAL DEVELOPMENT 

AND IN-SERVICE TRAINING REQUIREMENTS FOR EDUCATORS. 

To establish a task force to examine issues related to the professional development and in-

service training requirements for educators. This bill was raised at CABE’s request to lessen 

and eliminate mandates. 

BOE supports this task force as a step toward eliminating, reducing or consolidating 

state mandates related to district level professional development and training. 

 

SUPPORT 

HB 5468 AA ESTABLISHING A TASK FORCE TO STUDY ISSUES RELATING TO THE 

RECRUITMENT OF MANUFACTURING TEACHERS, to establish a task force to study ways to 

improve efforts to recruit manufacturing teachers. 

BOE supports as benefit for Waterbury Career Academy and Waterbury’s comprehensive 

high schools. 

 

SUPPORT 

HB 5552 AAC SPECIAL EDUCATION, to require parties to participate in an adjudication 

conducted by an impartial third-party adjudicator before conducting a special education hearing. 

CABE/CAPSS requested this bill. 

Waterbury BOE has supported changes to the burden of proof in previous years. This bill 

is a good compromise solution that will address both student need and district costs. 

 

SUPPORT 

SB 382 AAC TEACHER PREPARATION PROGRAMS', to require the SDE and the Office of 

Higher Education to enter into an agreement with the Council for the Accreditation of Educator 

Preparation for the purposes of accrediting and establishing standards for teacher preparation 

programs in the state. 

Waterbury BOE supports this bill as a step in the right direction to ensure that state 

teacher preparation programs prepare teachers for today’s urban classrooms. Bill also 

has potential to impact reciprocity. 

 

SUPPORT 

SB 379 AAC THE RECOMMENDATIONS OF THE MINORITY TEACHER RECRUITMENT 

TASK FORCE, to delay the termination of the minority teacher recruitment task force, to 

establish the Minority Teacher Recruitment Policy Oversight Council within the SDE, and to 

require the Department to conduct an annual survey of students regarding the effectiveness of 

minority teacher recruitment programs in the state. 

Waterbury BOE supports the work of the Minority Teacher Recruitment Task Force, and 

the requests included in SB 379. 

 

 

 



SUPPORT 

HB 5470 AAC A PILOT PROGRAM FOR STUDENTS IN HIGH SCHOOL INTERESTED IN 

PURSUING A COLLEGE DEGREE IN EDUCATION, to establish a teacher pathways pilot 

program to encourage and recruit minority students to pursue a career in education.  

Waterbury BOE supports establishing a teacher pathways pilot. We must note that 

Waterbury is not on the current list of districts included in the pilot. This is a concern. 

Waterbury has already started the groundwork to identify and support high school 

students interested in careers in teaching. We believe Waterbury is well positioned to 

maximize the benefit of this pilot, and urge our delegation to advocate on Waterbury’s 

behalf to be included. 

 

SUPPORT 

HB 5423 AA ENCOURAGING MIDDLE SCHOOL AND HIGH SCHOOL STUDENTS TO 

CONSIDER CAREERS IN MANUFACTURING, to establish a committee, a manufacturing 

program catalog and partnerships between the Commissioner of Education and the 

manufacturing industry in order to encourage students to consider careers in the manufacturing 

industry. 

Waterbury BOE supports HB 5423 to continue the work we have begun with the 

establishment of the Waterbury Career Academy.  

 

 

 

OPPOSE 

HB 5305 AAC SCHOOL PARAPROFESSIONAL TRAINING', to provide annual training to 

school paraprofessionals. Such training shall (1) provide information necessary to instruct each 

paraprofessional on the duties and responsibilities that such paraprofessional is expected to 

perform, (2) be consistent with the specific needs of the student or students to whom the 

paraprofessional will be assigned, and (3) be provided before the start of the school year by the 

immediate supervisor of the paraprofessional and with pay. In the case of a paraprofessional 

who is hired by a local or regional board of education after the start of the school year or who 

has been reassigned during the school year, such training shall be provided to such 

paraprofessional before such paraprofessional's assignment or reassignment begins. 

Waterbury BOE supports appropriate training for all staff as needed, including para’s. 

This bill would mandate training that is time intensive, costly and could delay appropriate 

para services to students. This is not legislation we believe is in the best interests of 

students, and is another unfunded mandate. Waterbury BOE opposes this legislation. 

 

 

 

 

 

 

 

 



OPPOSE 

SB 318 AAC PRIVATE SCHOOL TRANSPORTATION, to require boards of education to 

provide transportation services to certain students who attend a nonpublic school located 

outside of the school district.  

Waterbury BOE opposes. This results in an additional cost to districts with no additional 

funding from the state. Unfunded mandate. 

 

OPPOSE 

HB 5462 AA REQUIRING THE INSTALLATION OF SEAT SAFETY BELTS ON SCHOOL 

BUSES, to require school buses to be equipped with seat safety belts and to require 

passengers of a school bus to wear seat safety belts. 

Waterbury BOE opposes. This results in tremendous cost to the district, another 

unfunded mandate. We believe this is a decision best left to each district. 

 

 

OPPOSE 

HB 5551 AAC THE COMMISSIONER'S NETWORK OF SCHOOLS, to make revisions to the 

commissioner's network of schools. This bill removes responsibility from the BOE. 

This bill gives control of individual schools to the SDOE. It is doubtful they have the 

people capacity to oversee/run individual schools. Bill requires a panel compromised of 

parents, teachers, member of the immediate community, but leaves out the school 

governance council. Bill gives SBOE “the right to remove laws that it deems are barriers 

to progress”. It does not define if those are local or state laws, or both. Waterbury BOE 

opposes. 

 

OPPOSE 

HB 5505 AAC LOCAL OR REGIONAL BOARDS OF EDUCATION, EXCLUSIVE BARGAINING 

REPRESENTATIVES AND MEMBERS OF THE TEACHING PROFESSION, to allow BOE to 

agree with an exclusive bargaining representative to require the BOE to pay the annual service 

fee for representation on behalf of the members of the teaching profession. 

Waterbury BOE opposes. Bill has the potential to require BOE to pay the union dues of 

its employees. The responsibility for payment of dues would become an item of 

collective bargaining. 

 

 

OPPOSE 

HB 5175 AAC LOCAL BOARD OF EDUCATION BUDGETS. All municipalities and all BOE shall 

have all their financial statements audited at least one annually. A town board of finance may 

increase, decrease, or eliminate any non-educational expense set forth in a proposed budget by 

a BOE. 

Waterbury BOE opposes. We are already audited annually without mandate. Who would 

make a decision on what is a “non-educational” expense?  

 

 


































































































































































