Waterbury Board of Education

THE CITY OF WATERBURY 236 Grand Street < Waterbury, CT 06702 203-574-8009

FROM: Carrie A. Swain, Clerk DATE: March 29,2016
Board of Education

TO: Michael J. Dalton, City Clerk

SUBJECT: Notice of Committee Meetings - Thursday, March 31, 2016,
5:30 p.m., Waterbury Arts Magnet School, Media Center
Notice of Regular Meeting - Thursday, April 7, 2016
6:30 p.m., Waterbury Arts Magnet School, Atrium

The Committees of the Board of Education will meet on Thursday, March 31, 2016,
5:30 p.m., Waterbury Arts Magnet School, Media Center, 16 South Elm Street,
Waterbury, CT.

AGENDA
SILENT PRAYER
PLEDGE ALLEGIANCE TO THE FLAG

1. Committee of the Whole/5 minutes ~ Request approval of a new before school
program entitled “Books and Basketball Club” for Reed Family Resource Center
[BFC: G3/03] - E, Racine.

2. Committee of the Whole/10 minutes ~ Informational: Family and Community
Engagement Center (no backup) (BFC: 63] — D. Schwartz, N. Vaughn, M. Marold,
G. Wright.

3. Committee on School Personnel/10 minutes ~ Discussion: Proposed New

Teacher Hiring Process /6f¢: 1] — B, Brenker.

4. Committee on Curriculum/2 minutes ~ Request approval of the UConn ECE
Course “Intro to Human Rights” for high school students [BF¢: 64/01] — ], Gopie.

5. Committee on Curriculum/2 minutes ~ Request permission be granted to Michael
Sullivan, CHS, and six chaperones to take 30 students to Boston, MA on May 13,
2016 to visit various historical sites [BF¢: 62/01],

6. Committee on Curriculum/2 minutes ~ Request permission be granted to Philip
Sterling, WAMS, and eight chaperones to take 85 students to Holyoke and

Agawam, MA on June 4, 2016 to compete in a band festival and visit Six Flags
[BFC: G2/01].

7. Committee on Curriculum/2 minutes ~ Request permission be granted to Krislyn
Petti, WHS, and three chaperones to take 22 students to Washington, DC from
May 11 through 13, 2016 to visit various sites [BFC: G2/01],

8. Committee on Curriculum/5 minutes ~ Discussion: Upcoming out of state field
trips (no backup) [BFC:n/aj — P, Whyte.

9. Committee on School Facilities & Grounds/5 minutes ~ Request approval of an
Agreement with Durham School Services to provide Regular Education Bus
Transportation Services (BFC:n/a] — G, Miller.




10.

11.

12.

13.

Committee on School Facilities & Grounds/5 minutes ~ Request approval of an

Agreement with All-Star Transportation, LLC to provide Student Bus
Transportation Services/Special Education Bus Transportation Services [BF¢: n/a]

- G. Miller.

Committee on School Facilities & Grounds/5 minutes ~ Use of school facilities

by school organizations and/or City departments [BFC:n/a],

Committee on School Facilities & Grounds/5 minutes ~ Use of school facilities

by outside organization and/or waiver requests [BFC:n/aj,

Superintendent’s Notification to the Board/5 minutes: [BFC: n/a]

a. Athletic appointments effective immediately:

Conte, Joseph -Boys Tennis, WHS.
Danziger, Byron - K-K Intramural Tennis Coordinator/Coach, W. Cross.
Datil, Luis - Assistant Baseball, WHS.

Flammia, Peter - JV Boys Baseball, WCA.

Thomas, James - Assistant Outdoor Boys and Girls Track, WCA.
Yaffe, Ken - K-5 Intramural Tennis Coordinator/Coach, Walsh.

b. Grant funded appointments effective immediately:

Belica, Arben - from Network Specialist to Network Specialist I, 12

months p/year, 35 hours p/week, salary and benefits governed by the

SEIU Agreement, funded by Title I & Title IIA grants.

Caligiuri, Vittorio - from Network Specialist to Network Specialist II, 12
months p/year, 35 hours p/week, salary and benefits governed by the

SEIU Agreement, funded by Title I & Title IIA grants.
Digsby, Dalia - Walsh Family & Community Center Coordinator, 12

months p/year, 35 hour p/week @ $19.61 p/hour, non-union position
with benefits governed by the UPSEU Agreement, funded by Walsh
Commissioner’s Network Grant.

Fortier, Mark - from Network Specialist to Network Specialist I1, 12
months p/year, 35 hours p/week, salary and benefits governed by the
SEIU Agreement, funded by Title I & Title IIA grants.

Vignali, Alicia - Recruitment and Student Placement Coordinator, ECEP, 12
months p/year, 35 hours p/week @ $15.95 p/hour, non-union position
with benefits governed by the SEIU Agreement, funded by Title I.

Webster, Alison - Secretary II, Medicaid Office, 12 months p/year, 35
hours p/week, salary and benefits governed by the UPSEU Agreement,
funded by Medicaid Grant.

Yochum, PJ - Instructional Tutor, Kingsbury School, 10 months p/year, 18
hours p/week @ $25.00 p/hour, non-union and without benefits,
funded by Title I.

Reed Family Resource Center “Books and Basketball Club” appointments,

four hours per week for eight weeks, salary according to individual’s

contract:

Bala, Elona - Lead Instructor
Regan, Lauren - Lead Instructor
Barbera, Nina - Para
Price, Deborah - Para

Choi, Michele - Substitute

d. Teacher new hires:

Brown, Stacy - Lead Instructor

Coviello, Catherine - Para

Rinaldi, Heather - Substitute

Name Assignment Step Effective

Dionne-Gorman | Regina Gilmartin Gr.5 MA+15/2 | 03/07/16
Greene Arthur Reed Lib/Med. Spec. | MA/6 03/21/16
Melaragno Rebecca | WMS Art B+15/2 03/28/16
O’Leary Ann Bucks Hill PK Sp. Ed MA/6 03/21/16

Annex

Salamon Nancy Tinker Sp. Ed. MA/9 03/28/16
Morris Michaela | Reed Sp. Ed. B+15/3 02/01/16

2




14. Committee of the Whole/120 minutes ~ Lighthouse Training (no backup) [BF¢: n/a]
- Nick Caruso/CABE.

ADJOURNMENT

ATTESTY_fatlee (f, S Hher
Carrie A. Swain, Clerk
Board of Education




Reed FRC
“Bridging the gap between, school, home and the community!”
FANMILY

LRI S OUECE]
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Books & Basketball

Grades 2-5 Monday-Thursday (No Fridays) April 11-June 2, 2016

GET
GAME

Insttuctors: Miss Bala Miss Brown Paraprofessionals: Ms. Price Miss Coviella Supervisor: Mr. Racine
At any time students may be removed from the activity:

*Students are not following safe school and pesitive climate handbook and are demonstrating misguided
behaviors in school.

*After two strikes and instructor meeting with administrator/possible before-school program dismissal.
skt Please return this permission slip to the school/FRC by 4/7/16¥ otk

Any additional questions contact Mr. Racine- 203-574-8180 ext. 101 or
eracine@watetbury.k12.ct.us

--------------------------- TEAROFF----------mmmmmmmmcmeecmemn
Grade:___ Student: has my permission to attend after school program.
Indicate Medical Conditions of student if any:

Parent/ Guardian Name: Cell #:

Parent/Guardian signature: Date:
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Family and Community
Engagement Center
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Need for a Family and Community
Engagement Center

Aligns with district’s Theory of Action as stated in
Blueprint for Change (2012-2017, 2™4 edition)

Family and Community Engagement (FACE):
An important factor in cultivating success for all
students is family and community involvement.
Building meaningful relationships with all
stakeholders is an essential feature of the
transformational model.
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Need for a Family and Community
Engagement Center

Aligns with Goal #3 as stated in Blueprint for
Change (2012-2017, 2™ edition)

Goal #3: Provide all students a safe and
positive school climate that welcomes and
actively engages all families, and

Objective 2: Increase parent involvement in
schools

Evolve parent involvement to parent engagement.



ESSA: Family Engagement

NAFSCE (National Association for Family, School and
Community Engagement)

Family engagement is an essential strategy to improve
student learning.

Parents and families are not “the problem” but
essential partners.

Both educators and families need support to
collaborate.

Close parent-teacher communication and
collaboration is what improves student learning.
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Family and Community
Engagement (FACE) Center Can:

= A

Build capacity of the schools, parents, students, and
community.

Establish partnerships that strengthen student
learning and improve schools.

Explore ways to be pro-active, tap experience, deal with
school reform law, and be one voice for the District.

Family Engagement has successful models in our area,
such as Hartford, New Haven, and Springfield.



And
Community

Engagement

Center

OFFICE OF ENGAGEMENT

BRIDGEPORT
PUBLIC
SCHOOLS'
PARENTCENTER

Bridgeport Board of Education
Parent Center
900 Boston Avenue
Bridgeport, Connecticut 06610
Tele: (203) 336.4197
Fax: (203) 331.0270

Parent Center Hours of Operation
8:30a.m. to 4:00p.m.
Monday through Friday
Weekend & Evening Hours
See Calendar For Schedule




"Research on Parent -
Involvement / Engagement

Westmoreland, et al (2009) developed four key policy
recommendations:

Create infrastructure for district-wide leadership for
family engagement

Build district capacity through training and technical
assistance

Ensure reporting, learning and accountability for
family engagement

Help districts understand, design and implement
strong evaluation strategies
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“Involvement” vs “Engagement

Involvement implies “doing to” while engagement
implies “doing with.”

“Collaborations work best when those involved offer
their talents. So often parents try to help their child’s
teacher with what they think is needed. If you offer
what you're good at instead, everyone benefits.”
(Carey-Brown)

Parents have differing perceptions of their role and
how important they are in their child’s education but
social networks influence that perception (Curry and
Holter, 2015).
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Chronic Absenteeism
State Testing (Smarter Balanced and SAT)

Learning is measured in other ways besides state
testing

Annual Title I Meetings (district and school based) are
required and inform parents of Title I funded programs

Strategies of each school will support their individual
Blueprint - specifically designed and measured for their
parents.

Learning over time and parent engagement will impact
student achievement.



Partners in Education: A Dual Capacity-Building Framework for Family-School Partnerships

Figure 2: The Dual Capacity-Building Framework for Family—School Partnerships

Lack of apportunities R Lack of
for School/ In?ffed‘ve opportunitie:
THE Program Staff to Fam"-Y‘sc".'OOI Families to build
CHALLENGE capacity Partnerships the capacity for

tnerships partnerships

s Conditions
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Collaborative ined: with re
Interactive infrastructure
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To build and enhance the capacity of staff/families in the “4 C” areas:
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= Cognition (beliefs, values)
GOALS *» Confidence (self-efficacy)

School and Proaram Families who
Staff who can can negotiate
® Honor and recognize multiple roles
FAMILY families” funds of e Supporters
AND STAFF knowledge Effective Encouragers
CAPACITY * Connect family Family—School Monitors
engagement to Partnerships Advocates
OUTCOMES student learming Supporting Stugenl Decision Makers
* (Create welcoming, Achievement Collaborators
inviting cultures & School
Improvement
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Mission Statement

Our mission is to welcome families and community
members as partners in creating a collaborative,
positive school environment to inspire our diverse
community to work together to educate and support
our students. We will work with families, linking
parents, principals, teachers, school staff and the
community to available resources while ensuring
accurate information and quality assistance for all.
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"~ What is the FACE of WPS?

More welcoming environment for parents

Central location, on a bus line, across from City
Hall, near Silas Bronson Library

All on one floor of Central Office

Information / Resource Center for families and the
community with parent computer access

Provide learning opportunities for families and
caring adults

Streamlined coordination amongst staft
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The FACE of WPS

Encourage two-way communication with families

Access to available support services for students and
families

Connect families to leadership opportunities

Empower and educate families to effectively advocate for
their children to ensure their students’ academic success

THE NEW “GO TO” PLACE IN WATERBURY
will be the
FAMILY AND COMMUNITY ENGAGEMENT CENTER
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Funding

Every Student Succeeds Act (ESSA):
District 10% Set-Aside from Title I

Possible additional funding through competitive
grants
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Career Fair -
Teachers Needed

The City of Waterbury Board of Education,
now accepting applications for:

*English *Information Technology
*Mathematics *Allied Health
*Science *Human Services

*Social Studies  *Special Education

*Manufacturing/Engineering
*World Language (Spanish)
*Library Media Center Specialist
*Health/Physical Education

*Sub to Teacher Positions Available

Tuesday, April 26, 2016
and
Thursday, April 28, 2016

4:00 PM-7:30 PM

ON-SITE INTERVIEWS
*Bring Copies of Your Certification
*Resume
*Letters of Recommendation

Rotella Magnet School
380 Pierpont Road
Waterbury, CT 06705

Registration contact: stucker@waterbury.k12.ct.us




Item #3
UPDATED

WATERBURY

Publie Scehoolzs

Today’s Students, Tomorrow’s Leaders

Proposed New Teacher New Hire Process

Restrict Access to AppliTrack from Administrators.

Candidates will be selected by Human Resources; Maximum of 5 Candidates for each vacancy
will be sent to the Interview Panel.

Interview Panel will consist of:
= Principal
= Vice Principal (1 Representative of 2 or 3 VP’s per School)
= Grade Teacher Representative or Department Head
= School Governance Counselor (Will not score, but will have a voice)

Step 1:
Interview - District Rubric (72 Hour/ 3 Business Days Total).

= |n person or via Skype. Contact IT Department to upgrade Skype Application.

* Need Elementary, Middle, & High School - General Rubric.

= Set 5 core questions & choose additional questions from a pool to complete the
Rubric.

Principals to complete “1” reference check. Principals to complete Reference Check Report Form
and return to Human Resources for completion (Form attached for review).

Principal to send recommendations to ILD’s and Human Resources for review. For all candidates
not selected during interview, Principal is to offer a valid reason why a Candidate was not selected
when submitting recommendations to ILD’s and Human Resources. Must be approve by Human
Resources Director.

Recommendation to be sent to Superintendent for approval.

Superintendent to forward to Human Resources Hiring Group.

Verbal Offer to Candidate within 72 hours of interview.

Step 2:
Conditional Offer Letter (Candidate Needs to Complete Drug Screen Within 48 Hours).

Pair Candidate up with a Mentor.

Offer information on local doctor’s & housing.



Waterbury Board of Education
236 Grand Street )
Waterbury, CT 06702

Waterbury, Connecticut
Director of Human Resources
Office: {203) 574-8000

Fax: (203) 574-6703

Candidate Name: o N _
A * Please select that which best deseribes Yo
ﬂ\/erifying the candidate's employment with a Emeessional Reference for the candidate
company/organization
Your Name:

Your Titla/Relationship with Candidate:
With what Company/Organization were you both involved?

Dates candidate was with your company/organization 1 | ] 1 to | | | |
Knowledge Ski”s Ab!lﬂties Circle one: 1= Needs Improvement 2 = Satisfactory 3 = Exceeds Expectations Commients
Job Knowledge 1 2 3

Quantity of Work

Quality of Waork

Customer Service

Compliance with Policies & Procedures
Reliability (Attendance & Timeliness)
Relationships with Supervisors/Peers/Customers
Communication (Written)

Communication (Oral}

Work Ethic/Drive to get Resuits
Judgement/Decision Making Ability

Time Management/Setting Priorities
Supervisary Ahility {if applicable)

Please describe the candidate's duties {or how the candidate added value to your organization):

R e = T = T =T = S Sy
MR R N R RO DN RN RN
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Please describe an area of strength for the candidate:

Please describe an area of development for future training:

Would your company or organization have the candidate back (or rehire}? If not, why not?

Did the candidate ever engage in misconduct of any kind? If yes, please explain.

DATE:

Do Not Complete: For Office Use Only:
Email @ Tel. # | ) - Ext




Pre Employment Questionnaire

I voluntarily give the Watebury Board of Education of theCityof Waerbr, Connecticut, or ifs dul authorized
representative the right to make a thorough investigation of my past employment and activities, agree to cooperate in such
investigation, and release from all liability or responsibility all persons, companies, or corporations supplying such
information.

Applicant Name (Print)

Signature: | Date

Additional Comments/Notes:

Do Not Complete: For Office Use Only:
Email @ Tel.# () - Ext




UCONN ECE COURSE SYLLABUS
HRTS 1007: Intro to Human Rights
Mr. Nicholai Dalidowitz, Adjunct Professor
Croshy High School
School Year 2016-2017

This course is given in cooperation with the Early College Experience Program at the University of
Connecticut, ece@ucenn.edu, 860-486-1045, (ece.uconn.edu)

UCONN COURSE DESCRIPTION

In recent years, “human rights” has become among the most powerful ways of thinking about and
fighting for a more just world. This course provides an introduction to the interdisciplinary study of
human rights as a concept, a set of laws and institutions, and as a set of political and cultural practices.
We begin by considering definitions, historical and institutional foundations of human rights. We then
focus on several particular human rights issues, groups of human rights and human rights of certain
groups of people. Along the way, we will take different disciplinary approaches — legal, philosophical,
literary etc. —to our subject. By the end of the class, we will have developed an understanding of the
institutions and processes related to human rights and familiarity with key intellectual debates as well as
differing policy and advocacy strategies.

LEARNING OBJECTIVES

By the end of the semester, students should be able to:
1. Recognize key terms and major institutions in the Human Rights field.
2. Critically interpret news and scholarly articles on Human Rights issues by questioning
assumptions and theses. '
3. Analyze Human Rights issues from different disciplinary perspectives.
4. Justify personal Human Rights standpoints with supporting evidence from course readings
and materials.
5. Analyze a political situation, or cultural product, in terms of human rights.
6. Create a collaborative and research-based presentation to inform the class about a specific
case of group rights.

REQUIRED TEXTBOCK

Amnesty International (2011). Freedom: Stories Celebrating the Universal Declaration of Human Rights.
Broadway Books. i
Paperback ISBN: 978-0307588838 (also available for Kindle).

COURSE POLICIES

. Attendance
- Multiple absences will impact your grade as you miss assignments. Please see Croshy Student
Handbook and UCONN attendance policies.




. Late Work Policy
- Late work will not be accepted.

. Academic Misconduct
-Consult the Crosby and UCONN Handbocoks for penalties.
. Plagiarism

-Cheating and plagiarism are taken very seriously at the University of Connecticut and Crosby
High School. As a student, it is your responsibility to avoid plagiarism and cheating.

COURSE GRADING

Numeric Value; Crosby Grade UCONN Grade

93-100 A
90-92 A-
87-89 B+
83-86 B
80-82 B-
77-79 C+
75-76 C

UCONN CREDIT WILL NOT BE AWARDED FOR ANY GRADE BELOW A 75
65-74 ; passing for Crosby High School credit only
64 and below; failing

*If applicable. You may notice that your high school grade and UConn grade differ. It is possible that two
different grades can be awarded for the same course. Your high school grade is determined by your high

school. Your UConn course grade is determined by the grading rubric set by the University department.

COURSE CALENDAR/READING LISTS

Module 1: International System of Human Rights

Module 2: Civil and Political Rights ‘

Module 3: Economic and Social Rights

Module 4: Rights of Groups -~ Minority and Indigenous Rights
Module 5: Rights of Groups — Waomen’s Rights

Module 6: Crimes against Humanity

Each Module is roughty 6 weeks in length.

ASSIGNMENTS/REVISION PROCESS

Discussion Reflections

In each module, there are one cr two small group discussions. For each discussion, you are to compose
an original and thoughtful response. Your response should clearly draw on the module’s readings, using
APA or MLA format to cite all references. You may also reference additional sources from retiable
articles, books or book chapters, media outlets, sites etc. Students will provide a brief abstract of their
reflection in class and field gquestions from fellow students.




Quizzes

Each module will have weekly quizzes covering the assigned readings. Quizzes are individual exercises
that should be completed without the assistance of others. During the quiz, you may refer to your
readings.

Weekly Assighments:
These assignments include completion of reading through questions, current event articles and
presentation responses.

Group Project

For the group project, you will work in small groups of 2-4 students to research a specific case of group
rights. Your group should find information on the history of rights for the particular group, political and
public discussions about rights for this group {representation in the media), as well as the convention for
the group (if there is any). You will also engage with the presentations from the other groups in the
class. Part of the group project is for you to evaluate your own presentation, the work of each of your
team members and the presentation of one other group. There will be 2 projects, one each semester.
More information on the specifics and due dates of each step wiil be available. This will be graded out
of 100 points.

Papers

After 3 modules, you will submit short papers (2-3 pages) in which you relate one module content to a
popular film, book, or current events. Concrete information will be given during the modules. Your
paper should demonstrate an analysis of a (political) situation or a cultural product in terms of human
rights. It should incorporate three secondary sources; you may draw on our course readings and
additional reliable sources. You are to cite your references properly in either APA or MLA format. The
final paper is graded out of 100 points.

Disclaimer: | reserve the right to change this syllabus at any time

Note: Red is required

*If applicable, you must inform your students that the high schoal and colfege grades may differ.




Revised 07/17/13°
REQUEST FOR FIELD TRIP Repeadiinls
ALL FIELD TRIP FORMS MUST BE FAXED (203-574-8010) OR EMAILED TO THE

| SCHOOL’S INSTRUCTIONAL LEADERSHIP DIRECTOR.
ALL FIELD TRIPS REQUEST MUST INCLUDE THE AFPPROPRIATE COVER SHEET

OUT OF STATE - MUST BE RECEIVED FiVE (5) WEEKS PRIOR TO TRIF
IN STATE — MUST BE RECEIVED YHREE (3) WEEKS PRIOR TO TRIP

This request must be approved prior to collecting or committing any funds such
as down payments or making definite arrangements.

Date Submitted: 2/24/16 Name of Travel Agency (if applicable):
1) Requested by: Michael Sullivan Crosby High School 10
Narne of Staff Member School Grade level/Subject

2) How many students? __ 30

3) Name of destination: Boston, MA.

4) City/State of destination: _Waterbury

5) Departure: Friday 5131 7:30
Day Date Time

6) Return: Friday 5/13/16 5:30
Day Date Time

7) Is school i session during this field trip? Yes
8) What unit in the curriculum does this field trip support?

U.S. History: Revolutionary War

9) What are the Common Core State Standards this field trip supports?

Career/College Readiness — Education

CCSS.ELA-Literacy. CCRA R 7 Integrate and evaluate content presented in diverse media and formats,
inclnding visnally and quantitatively, as well as in words."

CCSS.ELA-Literacy.REL9-10.4

Determine the meaning of words and phrases as they are used in a text, including vocabulary describing
political, social, or economic aspects of history/social science. '




10) What are the guiding questions from the curriculumn this field trip will answer?

What are the options after high school? What impact did Boston have on America’s Revolutionary War? Why
are these historical sites impaciful and important to our knowledge of becoming informed eitizens? Alzo, what
are the historical stories and emotions behind each one of these sites?

11) What expected performances will be taught by this field trip?

Students will be taught that good performance in study habits, grades, attendance and discipline are needed to
have more college and career options, Also, students will visit and learn about various historical places in
Boston and understand the backgrounds and impact these sites, including The Freedom Trail, had/continue to

have on America and the world.

12) How will you assess the learning that results from this field trip?

Survey after the field trip and a summary of sites visited and the impact each one had on students, This will be
assessed through essays each student will be assigned to write following this field trip.

13) Explain what educational value this field trip offers the students:

The students will nnderstand to begin goal setting now for high school and beyoud by visiting and touring
Emerson College, Also, the students will visually snd physically see and walk the same steps that fhe Patriots
did when they fought for American freedom in the late 1700s. By coneretely utilizing their senses of actual
nlaces that were gieniciant durine the Revolntinnary War, the cndatng will have a new anareciatinn of what

—

4) Trausportation: Type/name of Approved PUC Carrier
School Bus- Durham School Services

15) Name(s) and phone rumber(s) of person(s) responsible for organizing this trip:
Name Phone Number Name Phone Number
i. Michael Sullivan 203-574-8061

2. Albert Chabot

| 203-574-8061

3 6

16) Name(s) of person(s) supervising students, NO'TE: One (1) chaperone for every ten (10) students.

Teacher(s) as chaperones: Mr. Chabot, Mr. Sullivan, Mr. Caplan

Aides(s) as chaperones: Chitia Jackson, Trinene Davis, Ka Nae Rice and Allison M.

Parent(s) as chaperones: None




17) How is this tnp financed: (If it's fund raising activities, list the fund raising activities. Ifit’s a grant, give

title and number of the grant, student contributions, etc.)

GEARUP

18) What is the approximate cost per pupil for this trip?

19) Is any student excluded from attending this trip?  Yes :] No j If yes, explain why:
No
—
20) What is the approximate cost all chaperones?
N/A
21) How many substitutes are necessary? ] 3 | (If none specify)
Teacher Subject/Grade Teacher Subject/Grade
1.Michael Sullivan Social Stadies/10™/11th 4.
2.Afbert Chabot Social Studies/10711th 5
3.kra Caplan Social Studies/10%/11%/12th 6.

22) The medication(s) and/or procedure(s), as prescribed by the student(s) physician, will be provided while

participating in the fiel
K

Yes £ No

7
v
H

Is this field trip recommended? Yes Ef]

d tupy 4
( QL-/&A/A/W 2-2l~b
N/ Signature éf School Nurse v Date
23) This field trip request meets the needs of the BOE policy? Yes E No
wo |
Arrangements for students(s) medial needs have been made Yes E No
(1574(1/%%4_2,&_ ) &/ﬁ—?//lé"

atuf/bt Scle

This field trip request has been reviewed and is not approved

,29/ AN

SISN



Signature of Superintendent/Designee/ILD Date

25) This field trip request required Board of Education action for out of state or overnight field frip was
approved/denied by the Board of Education during its meeting of

Signature of BOE/Designes Date

A copy of this request, when approved, will be returned to the School Principal.




QCT-12-2000 22:25 W.AM.S

REQUEST FOR FIELD TRIP S
ALL FIELD TRIP FORMS MUST BE FAXED (203-574-8010) OR EMAILED TO THE
SCHOOL’S INSTRUCTIONAL LEADERSHIP DIRECTOR.
ALL FIELD TRIPS REQUEST MUST INCLUDE THE APPROPRIATE COVER SHEET

‘ « | OUTOF STATE - MUST BE RECEIVED FIVE (5) WEEKS PRIOR TO TRIP
‘ ‘ IN STATE - MUST BE RECEIVED THREE (3) WEEKS PRIOR TO TRIP

This request must be approved prior 1o collecting or committing any funds such
as down payments or making definite arrangements.

203 573 &32b P.002 :

Date Submitted; March 14,2016 Name of Travel Agency (if applicable): WN/A

1) Requested by: Phillip Sterling Waterbury Arts Magnet 6-12
Narne of Staff Member School Grade level/Subject

7) How many students? 85

3) Name of destination Holyoke Middle School (morning) Six Flags Great Adventure (afternoon)

4) City/State of destination: _ Hotyoke, Mass. and Agawam, Mass.

5) Departure: Saturday Tune 4, 2016 9:00 am
Day Date Time

6) Return: Saturday Tune 4, 2016 9:00 pm
Day Date Time

7) Is school in session during this field trip? No

8) What unit in the curricutum does this field trip support?

This performance is # comprehensive assessment of skills and knowledge acquired during this school
year.

9) What are the Coramon Core State Standards this field trip supports?

CCT Domain 4 Instruction for Active Learning (4C)
CCT Domain 5 Assessment for Learning (5a, b)

i each Art form-

1
ks /.

10) What are the guiding questions from the curriculum this field trip will answer?

How docs the Wams Band endure the chaflenges of musical competition?
How does the Wams Band comparc to other bands across the Eastern Seaboard?
Has the band attained skill level goals using SLO%: 1827

N ECEIYE]
|
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CLERK
BOARD OF FDUCATION

State Standard #2 Perform (select, analyze, interpret, rehearse, evaluate, refine and present) diverse Art Works
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11) What expected performances will be taught by this field trip?

Students will be able to recognize and appreciate a high quality of musical achievement by themselves and their
peers. The band must maintain professionalism and discipline throughout the performance process.

12) How will you assess the learning that results from this field trip?

The band will receive immediate feedback from the judges as they award the band with a plaque and ribbop
with the final rating; the categorics are fair, good, excellent and superior. The band will also receive a digital
recording and written comments by the judges.

13) Explain what educational value this ficld trip offers the students:

Students will listen and observe other school’s performances as the compare our sound with other ensembles.
Students are not only participants, but audience members as well.

14) Transportation: Type/name of Approved PUC Carrier

All Star or Durham Bus Company.

15) Name(s) and phone number(s) of person(s) responsible for organizing this trip:
Name Phone Number Name Phone Number
1. Phillip Sterling 203-414-9144 4
2. 5.
Ls_ 6

16) Name(s) of person(s) supervising students. NOTE: One (1) chapcrone for every fen (10) studcents,

Teacher(s) as chaperones: Phillip Sterling, Andrew Caruk

Aides(s) as chaperones: N/A

Parent(s) as chaperones: Mrs, Lewis, Mr, Llanos, Mr. Sodoti, Mrs. Marchetti, Mr. Hunter, Mrs. Fergusson
and Mrs. Taylor

17) How is this trip financed: (If iv’s fund raising activities, tist the fund raising activities. If it's a grant, give
tifle and number of the grant, student contributions, etc.)

Student funds, band funds and some sponsorship.

18) What is the approximate cost per pupil for this trip?

$75.00 per student




19) Is any student excluded from attending this trip? Yes ‘j No If yes, explain why:

OCT-12-2000  23:26 W.A.M.5 203 B73 B3z2b P
.004

20) What is the approximate cost all chaperones?

| $35.00
21) How many substifutes are necessary? (If none specify)
—

Subject/Grade Teacher Subject/Grade

Teacheyr

B ;
B . |

22) The medication(s) and/or procedure(s), as prescribed by the student(s) physician,
participating in the field m&\ﬁ}}@%&_

Yes'“x NOD lg/f(o

Signatur urk of School’N’/ " Date

273) This field trip request meets the needs of the BOE policy? Yes Ef No D

Is this field trip recommended? Yes Ej No D

Arrangements for students(%sﬁéen made Yes Ij No D

A wu@.‘.‘ o

‘ 'u'"wn}t H"’ﬁ 1”“ 1‘1\11 A i et : Singe

will be provided while

3\&-1b

Date

e e R

at the Superintendent’s level S

24) This field trip request has been reviewed and approved

This field trip request bas k:i@iﬂ/l’f: sewed and is not approved D
) Jas gl o i
Zém 322
T Date

Signature of Superinten%enﬂDesignae/ILf)”“

25) This field trip request required Board of Education action for out of state or overnight field trip was

approved/detiied by the Board of Education during its meeting of

Signature of BOE/Designee Date

A copy of this request, when approved, will be returned to the School Principal.
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Tues. March 1 GWQJ N

+ (Quiles & MO)
« FULL COMPANY (No Lobby performers) - Large Dance
e 3:15-7pm

(C] Late to rehearsal)

Wed., March 2

yvea, Mial bl &
s (Yargeau)
. BOLERO (Syd, Shel, Oliver & Andre) ~ Small Dance
+ BABY MY BABY (Emily Pelz, All Jimmys, 3 operators, Tulia R & Julia M)
» 3:15-5:30pm '

Thurs. March 3
» (MO & Lopex) - Full SM Team
« FULL COMPANY (With Lobby performers) - Choral room
« 3:115-7pm

Fri. March 4

« (MO & Smith) - Full SM Team
« FULLCOMPANY (With Lobby performers) - Large Dance
« 315 -7pm

Sat. March 5
« (MO &Smith) )~ Full SM Team
« FULL COMPANY (WITH LOBBY PERFORMERS!) - Large Dance
» Costume Parade
» B8am-3pm

(Na Tomn, No Aly)

Sun. March 6
OFF

Mon. March 7

e (Smith, Yargeay, & MO) ~ Full SM Team
. FULL COMPANY - With Lobby performers = Large Dance

® 3:.5-7pm

203 B73 6325

P.GOT
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Tues. March 8

(NO Smith, Quiles & MO}
FULL COMPANY - ALL With Lobby performers - Large Dance

3:15-7pm

Wed. March 9

(Yargeau}
BOLERO (Syd, Shel, Oliver & Andre) - Small Dance
KIDS WALTZ (Emily Pelz, Edis, & Kyla)

Thurs. March 10

_____,'____,,.__._..———'-"'—""_.

(MO & Lopez)
FULL COMPANY (With Lobby performers) - Large Dance
3:15-7pm

March11

Fri.

gam-11:30am LOAD in Work Sudell with Classes (LIMITED PULL QUTS: Tom, Bri, all SM team)
11:30am-12:30pm  DARK

12:30-5pm Work /start Qro Q when focus complete

Spm-6pm Dark

6pm-11pm QtoQ-no talent, no sound, no wardrobe, some students onstage as
placeholders for lighting

CAST - Loading dressing rooms 3.15 to 4:00 - Then running show in large Dance (Quiles, Lopez,
Yargeau) focus on the german at the ond of rehearsal — ending 7:00pm

(No Damel}

Sait. March 12

*

- 8 & & = %

Sturable Through - no pit, (include Wardrobe) {Chip L('s when?)

9am Preset / Work Notes ~( Chip set frequencies on wireless receivers and test transmitters 3
10am GO

1pm-2pm DARK / Lunch .

2pm-5:30pm  Continue (Actors in Mics, Mic check and EQ, continue stumble through)

5:30pm Work Notes

6pm END OF DAY

»  Daylight Savings
(No Damel}

Sun. March 13

T

11am-2pm  Dance spotting work light call / conductor keys only ~ sound only

3pm preset / Work Notes {full company) (Actors in Mics Mic check , continue rehearsal)
4:30pm GO ~ Conductor keys only

7:30pm work Notes
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« 8pm END OF DAY

(No Damel}

Mon. March 14

e 1lam-2pm  Wardrobe Only downstairs

« 2pm-3pm  DARK- NO WORK ANYWHERE

« 3pm Preset / Work Notes{Actors in Mics )

« 430pm GO -Conductorkeysonly e e e = —

CSDE Common Core of Teaching (CCT) Rubric for Effective Teaching

Pre-Chseroguon Frrat (s Blad

I List the Connecticut Core Standards to be addressed in this lesson (If applicable Jist the generalization as well).
5 g
A

2. identify teaching strategies you will be using and opportunities for problem solving/ eritical thinking in this lesson.

B
3. Where, within the sequence of the curriculumm, does this lesson fall? What assessment data did you uss to plan this
segment?

IA

4. What are the learning outcomes/instructionzl objectives for the Tesson?

14

5 What materials/resoutoes will you use to suppart learning?

6. Lesson Development
a) Identify the instructional grouping/s (wholo class, gmall groups, pairs, individuals) you will use in each lesson

segment and approximate time frames for cach.
B
b) Implementation
i Inftiation-How will you initiate the Jesson?

i3

% Strusture- How will you design the lesson 50 that students will achieve the learning outcomes?

2B

7. Assessment
z) How will you assess stadent mastery of the learning owcome/s during the lesson? After the tesson’?

2C
b) What are the criteria for student success with the Tearning ontcome?
2C
8. Differentiztion
identify several students with learning differences. Students should represent a range of shility and/or achievement levels,
includin Rtudents with TEPz, lfted anci talented studcnts stru giing learners and En hsh language learners.
- — o

T : ¥ ﬂ:s b

‘J l
: i : .f‘”‘?l”’},‘é:. e

Student initials or Ewdence that the student How will you dxffcrentmte mﬂtrnctnon in thls lessun to
sroup needs differentiated sapport student learning?
instruction

Smdent lmt:als or Ev:dencc that the studcnt How w111 you dnﬁerennate instruction in thrs Tesson to ‘
group needs differentiated support student learping?
i insgruction

T 2A 1B




REQUEST FOR FIELD TRIP ~Revised 07/17/13
ALL FIELD TRIP FORMS MUST BE FAXED (203-574-8014) OR EMAILED TO THE
SCHOOL’S INSTRUCTIONAL LEADERSHIP DIRECTOR.
ALL FIELD TRIPS REQUEST MUST INCLUDE THE APPROPRIATE COVER SHEET

+ | OUT OF STATE - MUST BE RECEIVED ¥1VE (5) WEEKS PRIOR TO TRIP
IN STATE - MUST BE RECEIVED THREE (3) WEEKS PRIOR TO TRIP

This request must be approved prior to collecting or committing any funds such
as down payments or making definite arrangements.

Date Submitted:  3/17/16 Name of Travel Agency (if applicable): THOMAS LIVERY CORP

1) Requested by: Krislyn Petti in conjunction with Mayor Neil O’Leary  WILBY  GRADE 12

Name of Staff Member School Grade level/Subject

2) How many students? 22

3) Name of destination:

Washington D.C. — Staff Assigned Tour (Thanks to Senator Murphy) of The White House
and Congress, Visit to 9/11 Memorial at the Pentagon, Night Tour of Washington
Monuments, dinner at Carmine’s Restaurant, and weather permitting a visit to Arlington
National Cemetery.

4) City/State of destination: _Washirgton D.C.

3) Departure: _Wednesday May 11, 2016 6:00 am
Day Date Time
6} Return: Friday May 13,2016 Approximate return 6:00pm

(depending on weather we will visit Arlington and may return after 6: 00 pm depending on traffic and wait)
Day Date Time

7) Is school in session during this ficld trip? __ Yes

m MAR 29 2016

CLESRK
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8) What unit i the curriculum does this field trip support?

The units this field trip supports:
(Public Speaking Elective Course at Wilby High School) Half-Year

e Hthical Public Speaking
¢ Effective Listening
« Using Language to Convey Meaning

(Journalism IT Elective Course at Wilby High School) Half-Year
» Photojournalism
» Investigative Journalism
» Current Events — Real World Application

9) What are the Common Core State Standards this field trip supports?

CCSS ELA-LITERACY .CCRA.SL.1

Prepare for and participate effectively in a range of conversations and collaborations with diverse partners, building on others

ideas and expressing their own clearly and persuasively.

CCSS.ELA-LITERACY . CCRA.SL.2

Integrate and evaluate information presented in diverse media and formats, including visually, quantitatively, and orally.

CCSS ELA-LITERACY .CCRA SL.3

Evaluate a speaker’s point of view, reasoning, and use of evidence and rhetoric.

10) What are the guiding questions from the curriculum this field trip will answer?

e Why are effective public speaking and listening skills essential for any politician? How can a lack of
these skills impede success and ethical standards?

e How can your self-identity develop through societal interactions and experiences?
s« What are the most important ethical pillars our country is founded upon?
¢ How has the hisfory of America influenced who yon are today?

o  What values guide photojournalism and the ethical standards of reporting and speaking?

11) What expected performances will be taught by this field trip?

o  Honoring the influence and advance of American History and Democracy

¢ Highlighting the contribution of a vast number of American citizens who initiated positive change to
secure the freedom of eur country

s Helping every citizen find their voice to contribute to the good of the people




12) How will you assess the learning that resuits from this field trip?

Students will be required to document the trip from both a journalistic approach and literal sense. Students
will piece together a human interest story chronicling their journcy accompanied by & photojournalism spread
that will showcase phetos from each of our tours.

13) Explain what educational value this field trip offers the students:

Students will be given the opportunity to experience a rare tour of The White House via a staff member
especially assigned to our group thanks to Mayor O’Leary and Senator Murphy, Stedents will ufilize real world
application to enhance their understanding of the principles this country was founded upon and refresh their
civie duties and responsibilities.

—

4) Transportation: Type/name of Approved PUC Caryier

TLC Limousine Terryville, CT
A Division of Thomas Livery Corp. USDOT 1474945. CT Permit 2201, MC 556821

15) Name(s) and phone number(s) of person(s) responsible for organizing this trip:
Name Phone Number Name Phone Number
1. KRISLYN PETTI 203-910-4140 4
2. 5.
3 6

16) Name(s) of person(s) supervising students. NOTE: One (1) chaperone for every ten (10) students.

Teacher(s) as chaperones: KRISLYN PETTI NOTE: MAYOR O’LEARY will be joining us
Thursdav for the tour of The White House. Coneress and dinner at Carmine’s with the students.

Aides(s) as chaperones: SHARON PETTT, ALEXA PETTI

Parent(s) as chapercnes:

17) How is this trip financed: (If it’s fund raising activities, list the fund raising activities. If it’s a grant, give
title and number of the grant, student contributions, etc.)

This field trip is generously funded by The Office of Mayor Neil O’Leary in response to my students’ participation in
The State of Connecticut’s Second Annual Social and Emotional Leamning Week.

These students presented a mural featuring a “Choose Love” theme to Senator Richard Blumenthal and Scarlett Lewis,
President and Founder of The Jesse Lewis Choose Love Foundation. Ms. Lewis sadly lost her son Jesse in the Sandy
Hook Elementary tragedy and the foundation focuses on the importance and necessity of Social and Emotional
Learning in schools.

Our students mural was s¢ impressive Senator Blumenthal and Ms. Lewis are sending it, along with six other schools
state wide, to be displayed in The Capital Building in Washington D.C. Senator Blumenthal told the students they
were invited to Washington D.C. but unfortunately the costs were exorbitant.  When Mayor (’Leary learned about this
acknowledgment- he graciously offered to fund a trip for these students to travel to Washington D.C. and see their
mural displayed in the Capital building. We are immensely grateful for his generosity and more importantly for taking
time out of his busy schedule to accompany us, and represent Wilby High School, on our special tour of The White
House and into The Capital where we will see our mural displayed.
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2} How will you assess the learning that results from this field trip?

‘Students will be required to document the trip from both a journalistic approach and literal sense. Students
will piece together a himman intevest story chronicling (heir journey aceompanied by a photojeurnalism spread
that will showease photos from each of our touys.

3) Bxplain what educational value this field trip offers the students:

Students will be given the opportunity to experience a rare tour of The White House via 2 staff member
especially assigned to our group thanks to Mayor O’Leary and Senator Murphy. Students will uiilize real world
application to enhance their understanding of the principles this country was founded upon and refresh their
civic duties and responsibilities. :

4) Transportation: Type/name of Approved PUC Carrier

TLC Limousine Terryville, CT
A Division of Thomas Livery Corp. USDOT 1474945, CT Permit 2201. MC 556821

5) Name(s) and phone nummber(s) of person(s) responsible for organizing this trip:
Nume Plione Number Name Phone Number
1. KRISLYN PETTI 203-910-4140 4
2. 5.
3 6

1

1

6) Name(s) of person(s) supervising students. NOTE: One (1) chaperone for every ten (10) students.

Teacher(s) as chaperones: KRISLYN PETTI NOTE: MAYOR O’LEARY will be joining us
Thursdav for the tour of The White House. Congress and dinner at Carmine’s with the students.

Aides(s) as chaperones: SHARON PETTE, ALEXA PETTI

Parent(s) as chaperones:

7) How is this trip finaneed: (If it’s fund raising activities, list the fund raising activities. If it’s a grant, give

title and number of the grant, student contributions, etc.)

This field trip is generously fimded by The Office of Mayor Neil O’Leary in response to my students® participation in
The State of Connecticut’s Secend Annual Social and Emotional Learning Week.

These students presented a mural featuring a “Choose Love” theme to Senator Richard Blumenthal and Scerlett Lewis,
President and Founder of The Jesse Lewis Choose Love Foundation. Ms. Lewis sadly lost her son Jesse in the Sandy
Hook Elementary tragedy and the foundation focuses on the importance and necessity of Social and Emotional
Leatning in schools.

Our students mural was so impressive Senator Biumenthal and Ms. Lewis are sending it, afong with six other schools
state wide, to be displayed in The Capital Building in Washington D.C. Senator Blumenthal told the students they
were invited to Washington D.C. but unfortunately the costs were exorbitant. 'When Mayor O’ Leary Ieamed about this
acknowledgment- he graciously offered to fund a trip for these students to travel to Washington D.C. and see their
mural displayed in the Capital building. We are immensely grateful for his generosity and more importantly for taking
time out of his busy schedule to accompany us, and represent Wilby High School, on our special tour of The White
House and into The Capital where we will see our mural displayed. '

l—




18) What is the approximate cost per pupil for this trip?

Students will be accountable for only $100 that will be used as a trip deposit (trip accountability), purchasc
communal water bottles and the remainder relurned to each student during the duration of the trip to pay for
lunch fot theee days and hreak st one day.

19) Is any student excluded from allending this trip? — Yes @ No If yes, explain why:
This trip was especially finded to celebrate the excellence of each student that participated in crafting the mural,
writing the accompanied skit, and who attended The State of Connecticut’s Social and Emotional Learning Awareness
Week avent at Quinnipiac University.

20) What is the approximate cost all chaperones?
$100

21) How many substitutes are necessary? | NONE | (Il none specify):

1 ead Teacher’s mother (retired teacher Region 15), sisier will be chaperoning the trip in addition to Mayor Neil
O’Leary (Thursday into Friday) and a visit by The Jesse Lewis Choose Love Foundation’s President and Founder
Scarlett Lewis. Therefore, we will not need to pull teachers out of the building and require substitutes.

Teacher Subject/Grade Teacher Subject/Grade T
1. 4 '
2, 5.
3. 6.

22) The medication(s) and/or procedure(s), as prescribed by the student(s) physician, will be provided while
participating in the fie

Yes / ) No EL_: AGLA H{%@Wﬁ\h Q&QJ\ AN 2

S&énamre of School Nurse Date

23) This field trip request meets the needs of € L BOE policy? Yes @/ No D

Is this field trip recommended? Yes ! No D y
Arrangements for students(s) medial needs have been made Yes v No
;)ZZZ Al QAN&L/{/( 7
/' Sienature of School Principal Date

24) This field trip request has been reviewed and approved at the Superintendent’s level @

This field trip request has been % and iymot approved D

i 37
,%? )T/jb Date

Sjgnature of Superintendent/Designee/TLD
§

A\




25) This field trip request required Board of Fducation action for out of state er overnight field trip was
approved/denied by the Board of Education during its meeting of

Signature of BOE/Designee Date

A copy of this request, when approved, will be returned to the School Principal.




Add-#7a

REQUEST FOR FIELD TRIP
ALL FIELD TRIP FORMS MUST BE FAXED (203-574-8010) OR EMAILED TO THE
SCHOOL’S INSTRUCTIONAL LEADERSHIP DIRECTOR.
ALL FIELD TRIPS REQUEST MUST INCLUDE THE APPROPRIATE COVER SHEET

| OUT OF STATE — MUST BE RECEIVED FIVE (5) WEEKS PRIOR TO TRIP
IN STATE - MUST BE RECEIVED THREE (3) WEEKS PRIOR TO TRIP

This request must be approved prior to collecting or committing any funds such
as down payments or making definite arrangemenis.

Date Submitted: March 11, 2016 Name of Travel Agency (if applicable):

Rcﬁsed 07/1 7:’13

1) Requested by: Reina Irizarry/ Emmanuel Martinez Wilby High School  9-12 History/Science

Name of Staff Member School Grade level/Subject

2) How many students? 45

3) Name of destination: Eliis Island, Statue Liberty, and Wax Museum

4) City/State of destination: New York, NY

5) Departure: Thursday April 14, 2106 8:00 am
Day Date Time
Thursday April 14,2106 7:00 pm
6) Return:
Day Date Time

7) Is school in session during this field trip?  Yes

8) What unit in the curriculum does this field trip support?

These are Sheltered History/Science courses, which consist of English Learners. This field trip is designed
to create of an awareness of historical events and side in the city of New York.

9) What are the Common Core State Standards this field trip supports?

Content Standards 1.1 and 1.6 Demonstrate an understanding of significant cvents in US history. Describe
patterns of human movement across time and place.

10) What are the guiding questions from the curriculum this field trip will an

How is the concept of time and place vital to the understanding of historyy
How do culture, time, and place influence the development of identity?

BOARD OF EDUCATION
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11) What expected performances will be taught by this field trip?

Students will explain the importance of learning about historical sides and events in US history and how this
has impacted our socicty?

12) How will you assess the learning that results from this field trip?

Students will need to take notes and answer questions.

13) Explain what educational value this field trip offers the students:

It will help students understand more about the importance of these sides to the US history.

—y

4) Transportation: Type/name of Approved PUC Carrier

School Bus

15) Name(s) and phone number(s) of person(s) responsible for organizing this trip:

Name Phone Number Name Phone Number
1. Reina Irizarry 203 565 -2147 4
2. Emmanuel Martinez 203 217 6549 5.
3 Eddie Tira 203 510-0009 6

16) Name(s) of person(s) supervising students. NOTE: One (1) chaperone for every ten (10) students.

Teacher(s) as chaperones: 5

EdieTin , ROty Redaguez | Remele Lok
~ A

Aides(s) as chaperones:

Crichne Pocca

Parent(s) as chaperones:

17) How is this trip financed: (If it’s fund raising activities, list the fund raising activities. If it’s a grant, give
title and number of the grant, student contributions, etc.)

Fundraising and students contributions---Thanksgiving and Easter Raftle




18) What is the approximate cost per pupil for this trip?

$40.00

bk

9) Is any student excluded from attending this trip?  Yes No | x| Ifyes, explain why:

20) What is the approximate cost all chaperones?

No cost
21) How many substitutes are necessary? | 2 (If none specify)
Teacher Subject/Grade Teacher Subject/Grade
1. Ms. Irizarry History/ 9-12 4.
2. Mr. Mattinez Science 9--1212 5.
3. Mr. Tiru Math 9--12 6.

22) The medication(s) and/or procedure(s), as prescribed by the student(s) physician, will be provided while
participating in the field trip

Yes ) No oA Ao
’ 6 ngnamre of Schooi Nurse yd Date
23) This field trip request meets the needs of/tln;c»B’éE policy? Yes ] No I:I
Is this field trip recommended? Yes ol No
Arrangements for students@} edial needs have been made Yes |~ 1 No

BT D g

é’ignature of School Principal Date

24) This field trip request has been reviewed and approved at the Superintendent’s level /X [

This field trip request has been reviewed and is mot approved I:l

I ?ik'?«ﬁ') 31 //g
@sgnmof Supenntendent/De31gncc/ILD ’:) / ‘ , Date

25) This field trip request required Board of Education action for out of state er overnight field trip was
approved/denied by the Board of Education during its meeting of

Signature of BOE/Designee Date




Add-#7b

ALL FIELD TRIP FORMS MUST BE FAXED (203-574-8010) OR EMAILED TO THE
SCHOOL’S INSTRUCTIONAL LEADERSHIP DIRECTOR.
ALL FIELD TRIPS REQUEST MUST INCLUDE THE APPROPRIATE COVER SHEET

x | OUT OF STATE - MUST BE RECEIVED FIVE (5) WEEKS PRIOR TO TRIP
IN STATE — MUST BE RECEIVED THREE (3) WEEKS PRIOR TO TRIP

This request must be approved prior to collecting or committing any funds such
as down payments or making definite arrangements. |

Date Submitted:  3/17/2015 Name of Travel Agency (if applicable);
1) Requested by: Donna Mancuso Crosby High School 10" Grade/ LifeSmarts
Name of Staff Member School Grade level/Subject

2) How many students? Five

3) Name of destination: National LifeSmarts Competition

4) City/State of destination: _Denver, Colorado

5) Departure: ___ Thursday April 7th, 2016 Tentative Night flight
Day Date Time

6) Return: Wednesday April 13%, 2016 Tentative
Day Date Time

7) Is school in session during this field trip? 7%, 8™.11% 12% 13th

8) What unit in the curriculum does this ficld trip support?

consumer rights and responsibilities.

Academic competition testing knowledge on personal finance, environment, technology, health & safety, and

9) What are the Common Core State Standards this feld trip supports?

overlaps with standards from Technology and Services.

Complies with National Association for Gifted Program Standards #5 Learning Opportunities for gifted learners must
consists of continuum of differentiated curricular options, instructional approaches, and resource materials. Also

10) What are the guiding questions from the curriculum this feld trip will answer?

How can consumer knowledge empower students to be educationally aware consiifiers orldi:
Ry I

h

AD O N1E L
MAR 91 7M1k

2
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11) What expected performances w.lli be taught by this field trip?

Students will have Type I (exposureﬁ Type II (process skills) and Type I (Expert Level)- initiative for Independent
study for Selected Material.

12) How will you assess the learning that results from this field trip?

Weekly drill and quizzes up until actual competition to see if material has been mastered. Assessment will also be
determined at the National Competition. Each student will take a 100 question test on their area of expertise.

13) Explain what educational value this field trip offers the students:

Students will get the opportunity to compete at a high schoo] level against students from across the country in hopes of
becoming national champious.

fa—y

4) Transportation: Type/name of Approved PUC Carrier

Airplane/ Airline to be determined.

15) Name(s) and phone munber(s) of person(s) responsible for organizing this trip:

Name Phone Number Name Phone Number
1. Donna Mancuso 203-573-6604 4
2. 5
3 6

16) Name(s) of person(s) supervising students. NOTE: One (1) chaperone for every ten (10) students.

Teacher(s) as chaperones; Donna Mancuso

Aldes(s) as chaperones:

Parent(s) as chaperones:

17) How is this trip financed: (If it’s fund raising activities, list the fund raising activities, Ifit’s a grant, give
title and number of the grant, student contributions, etc.)

Fundraising activities, Croshy Faculty Donations, Corporate Donations., Pail Shakes,

—

8) What is the approximate cost per pupil for this trip?

Approximately 1400




19} Is any student excluded from atténding this trip?  Ves D No [ x If yes, explain why:

() What is the approximate cost alt E:hapcroncs?

]

Same as pupil: $1400

21) How many substitutes are necessary? | 0 (If none specify)
r Teacher Subject/Grade Teacher Subject/Grade
1. 4,
2. 5.
3, 6.

22) The medication(s) and/or procedure(s), as prescribed by the student(s) physician, will be provided while

szzgni[ ¢ ettesfelinDB) 5210

S1gna*wre of échool Nutse Date

23) This field trip request meets the needs of the BOE policy? Yes [Z| No

Is this field trip recommended? Yes No !:

¥

P 3

Arrangements for students(s) medial needs have been made Yes )( No E

b

. 318~/ ¢
:éign e of School Principal Date
\CENTRAL OFFICE RESPONSE

24) This field trip request has been reviewed and approved at the Superintendent’s level j

This field trip tequest has been re ed and is not approvcd 7
Snpenntenci?ltfb%mgnee/ILD Date

25) This field trip request required Board of Education action for out of state or overnight field trip was
approved/denied by the Board of Education during its meeting of __

Signature of BOE/Designee Date
A copy of this request, when approved, will be returned to the School Principal.
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Add-#7c

REQUEST FOR FIELD TRIP

ALL FIELD TRIP FORMS MUST BE FAXED (203-574-8010) OR EMAILED TO THE
SCHOOL’S INSTRUCTIONAL LEADERSHIP DIRECTOR.
ALL FIELD TRIPS REQUEST MUST INCLUDE THE APPROPRIATE COVER SHEET

OUT OF STATE - MUST BE RECEIVED FIVE (5) WEEKS PRIOR TO TRIP
IN STATE - MUST BE RECEIVED THREE (3) WEEKS PRIOR TO TRIP

This request must be approved prior to collecting or committing any funds such
as down payments or making definite arrangements.

Date Submitted: 3-7-16 Name of Travel Agency (if applicable):
1) Requested by: George Flaherty Jr Kennedy 9-12 math
Name of Staff Member School Grade level/Subject

2) How many students? 30

3) Name of destination: Pine Tree District Event First Robotics Competition

4) City/State of destination: Lewiston Maine

5) Departure: _Thursday April 7. 2016 8pm
Day Date Time

6) Return: Saturday April 9. 2016 11pm

Day Date Time

7) Is school in session during this field trip?  ves

8) What unit in the curriculum does this field trip support?

LSTEM, technology, engineering J

9) What are the Common Core State Standards this field trip supports?

Integrating technology and real world examples J

| l

10) What are the guiding questions from the curriculum this field trip will answer?

—

) = S [l \ [
How to improve the robot through the use of additional technology and through intera EJ L @ E H J E J

| MAR 31 2016 ||

CLERK
BOARD OF EDUCATION
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11) What expected performances will be taught hy this field trip?

Students will be abel to determine the effectiveness of the technology they created and identify ways to modify
their technology to find improvements to make it more effieicnt

12) How will you assess the learning that results trom this field trip?

Students will discuss what they learned at the next meeting

13) Explain what educational value this field trip offers the students:

Incorporating the use of real world skills and technology to coincide withth eir learning

—

4) Transportation: Type/name of Approved PUC Carrier

L

15} Name(s) and phone number(s) of person(s) responsible for organizing this trip:

! Name Phone Number 1‘ Name 1 Phone Number
1. George Flaherty 203 574-8150 4
2.Carrie Work 203 206-1659 5.

F p ”‘

16) Name(s} of person(s) supervising students. NOTE: One (1) chaperone for every ten (10} students,

Teacher(s) as chaperones: David Awwad

Aldes(s) as chaperones:

Parent(s) as chaperones:Carrie Work, Fiena Balnis, David Maciel, Denise Work

17) How is this trip financed: (If it’s fund raising activities, list the fund raising activities, I[it's a grant, give
title and number of the grant, student contributions, etc.)

|

Students fundraising

18) What is the approximate cost per pupi} for this rip?

-
2



| 5300

19) Is any student excluded from attending this trip?

Yes EJ

No D If yes, explain why:

Any student not passing all of their classes two weeks prior to the event are ineligible to attend.

-2

0) What is the approximate cost all chaperones?

| 51500 |
21) How many substitutes are necessary? | 1 (If none specify)

Teacher Subject/Grade i Subject/(tr.ldw—ﬁl

,[J_.David Awwad Science | 4, ;

b |

22) The medication(s) and/or procedure(s), as prescribed by the student(s) physici

participating in the field trip

Yes z No D AN }\({)G_.:\L'}‘g ), Lo Li)

Signature of School Nurse

an, will be provided while

/7 N

Date

23) This field trip request meets the needs of the BOE policy? Yes g No D
Is this field trip recommended? Yes E ~ No D

Arrangements for students(s) medial needs {ave been nfide Yes g ~ No D

o] F 4 T —
Signatj/e of School Principal

2-17-/4

Date

CENTRAL OFFICE RESPONSE

24) This field trip request has been reviewed and approved at the Superintendent’s level E

This field trip request has been rejﬁ

and is not approved D

Z/i/ N

22> )

{fvg‘xhjme %ﬁuwtcndem/})g gnee’ILD

25) This field trip request required Board of Education
approved/denied by the Board of Education during

action for out of state or ov ernight field
its meeting of

4\)! D:Qﬂ\ E LQDMG

Signature of BOE/Designee

Date

A copy of this request, when approved, will be returned to the School Principal,

4

trip was



Afable, Taylor
Antrur, Jordan
Bermeo, jocelyn
Bond, Cris
Dinilocker, Jacob
Fasaneili, Morgan
Finnegan, Peter
Giron, Jefferson
Guareno, Ariana
Guareno, Vincent
Hernandez, Savannah
Ho, Tashyanna
Kompare, Francis David
Malik, igra
Merancy, Rebekah
-Milian, Christian
Murphy, Bailey
Murtishi, Zachary
Namazi, Menhdi
Patel, Riya

Pereira, Mariara
Rijos, Adrian
Sargeant, Matthew
Suzanne, Alex
Bassett, Cody
Beaulieu, Liana
Budhai, Dave
Giron, Kaitlyn
Sargeant, Madison
Vergeli, Wilberto




March 22, 2016
To whom it may concern:

This letter is in reference to the field trip request for robotics to Lewiston Maine for April 7-9 2016. The
request was submitted as soon as | was able to confirm who the chaperones for the trip were going to
be and the cost of the trip for the chaperones and the students. This is an annual trip to the competition
that the team takes, however as this is my first year with the team | needed to verify information before
submitting the paperwork.

Thank you for your consideration,

George Flaherty

Kennedy High School Mathematics teacher

Kennedy High School Robotics team 3525 Mentor.




ltem # 9

SERVICE AGREEMENT
ITB No. 5370

for

Student Bus Transportation Services

Regular Education Bus Transportation Services
between

The City of Waterbury, Connecticut

and
Durham School Services, Limited Partnership

THIS AGREEMENT, effective on the date signed by the Mayor, is by and between the
City of Waterbury, 235 Grand Street, Waterbury, Connecticut (the "City") and Durham School
Services, Limited Partnership, located at 4300 Weaver Parkway, Warrenville, [llinois, 60555, a
State of Delaware duly registered limited partnership ("Durham").

WHEREAS, Durham submitted a proposal to the City responding to Invitation to Bid
(ITB) No. 5370 for Student Bus Transportation Services, Special Education Bus Transportation
Services (Propane}; and

WHEREAS, the City accepted Durham’s proposal for ['TB No. 5370; and

WHEREAS, the City desires to obtain Durham's services pursuant to the terms, conditions
and provisions set forth in this agreement (the “Services™).

NOW THEREFORE, THE PARTIES AGREE AND COVENANT AS FOLLOWS:

1. Scope of Services. Durham shall fumnish all of the labor, services, equipment,
materials, reports, plans, specifications, deliverables, incidentals necessary (o
complete the Services as specified in this Agreement (also referred to herein as
"Agreement"} and such shall be completed in a satisfactory manner, as reasonably
determined by the City. All labor, services, equipment, materials, reports, plans,
specifications, deliverables, incidentals, shall comply with any and all applicable
Local, State and Federal laws, statutes, ordinances and regulations and with
generally accepted professional standards. Durham shall make such revisions or
modifications to its work, at its own cost and expense, as the City may require in
order to be deemed complete.

1.1 Services to be Provided. The Services shall consist of Student Bus
Transportation Services, Regular Education Bus Transportation Services as
provided below and as shown on “Attachment A” attached hereto and
hereby made material provisions of this Contract. The Services shall
include the following:

A. Durham shall provide regular daily transportation AM/PM buses as
required, supplying at least 125 school buses;

B. Durham shall provide additional or deleted buses from the 125 school
buses during the term or for summer school as required by the City;
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SERVICE AGREEMENT 1TB #5370 for Student Bus Transportation Services Regular Education Bus Transportation
Services between The City of Waterbury, Connecticut and Dhirham School Services, Limited Partnership

C.

G.

Durham shall provide school buses for early dismissal/split dismissal as
required by the City;

Durham shall provide school buses for Athletics, co-curricular and
extra-curricular activities (in and out of town) as required by the City;

Durham shall provide school buses for all after school programs not
covered in D above as required by the City;

Durham shall provide round trip transportation of students from their
homes to Southington High School, Vo-Ag program, Southington, CT
and return to their home, as required by the City;

All buses and vehicles

1.2 The entirety of Attachment A plus this executed instrument are together
deemed the “Contract Documents” (hereinafier collectively referred to as
"Contract Documents"). The City’s record copy of the Contract
Documents shall control and shall be effective and binding on Durham. In
the event that any provision in the Contract Documents conflict with any
other provision therein, the provision i the component part of the Contract
Document first enumerated below shall govern over any other component
part which follows it numerically:

Attachment A shall consist of the following:

A.

E.

City of Waterbury’s Student Bus Transportation Services, Regular
Education Bus Transportation Services Invitation to Bid No. 5370
(Propane);

City of Waterbury’s Student Bus Transportation Services, Regular
Education Bus Transportation Services Addendum #1 and 2 to the
Invitation to Bid No. 5370 (Propane);

Durham’s response to City of Waterbury’s Student Bus Transportation
Services, Regular Education Bus Transportation Services Invitation to
Bid No. 5370 (Propane);

. Any and all amendment(s) and change orders, issued by the City of

Waterbury after execution of Contract;

Annual Statement of Financial Interests, Disclosure and Certification
Affidavit, Debarment, LL.C Resolution;

Performance and Payment Bonds;

. Certificate(s) of Insurance;
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H. All applicable Federal, State and local statutes, regulations, charter and
ordinances;

1.  All permits and licenses.

2. Durham Representations Regarding Qualification and Accreditation. Durham
makes the following representations:

A. Representations Regarding Personnel. Durham represents that it has, or
will secure at its own expense, all personnel required to perform the services under
this agreement. Such personnel shall not be employees of or have any contractual
relationship with the City, unless approved by the City in writing. As set forth
above, all the services required hereunder shall be performed by Durham under its
supervision and all personnel engaged in the work shall be fully qualified and shall
be authorized or permitted under state or local law to perform such Services.

B. Representations Regarding Qualifications. Durham hereby represents
that, to the extent required by Federal, State and Local statutes, regulations, codes,
ordinances, and policies, that Durham and/or its employees be licensed, certified,
registered, or otherwise qualified, Durham and all employees providing services
under this agreement, are in full compliance with those statutes, regulations and
ordinances. Upon City request, Durham shall provide to the City a copy of
Durham’s licenses, certifications, registrations, etc.

3. Responsibilities of Durham.

3.1 Confidentiality/non/Disclosure

All data, information, etc. given by the City to Durham and/or created by
Durham created or produced in conjunction with the performance of the
Services shall be treated by the Durham as proprietary to the City and
confidential unless the City agrees in writing to the contrary and shall be
used solely for the purposes of providing the Services under this agreement.
Durham agrees to hold in confidence all files, records, documents and other
information which may come into its possession during the Term of this
Agreement, except where a disclosure is expressly stated as a requirement of
this agreement. Notwithstanding the foregoing, in the event that Durham is
requested or required by applicable law, regulation or legal process,
including but not limited to the body of law established by the Freedom of
Information Act, to disclose any City data or information. Durham shall
make such disclosure, but only after it provides written notice to the City of
the existence, terms and circumstances surrounding such request or
obligation so that the City may take steps to seek an appropriate protective
order or otherwise resist or narrow such requests or requirement. Further,
Durham shall have the right to disclose City data or information to its
attorneys or accountants on a need-to-know basis.




SERVICE AGREEMENT ITB #5370 for Student Bus Transportation Services Regular Education Bus Transportation
Services between The City of Waterbury, Connecticut and Durham School Services, Limited Partmership

3.2

Performance Criteria

The parties agree that the provision of school transportation services is-a

high visibility, highly sensitive program which seriously impacts public

perception of Waterbury Schools and its overall operations. The parties
further agree that it is difficult to quantify the damages which Waterbury
Schools may suffer as a result of poor service. Damages may be assessed
should any of the scope of services be violated. In the event the specific
violation is not delineated, damages shall not exceed $1,000 per occurrence.
Therefore the parties agree that failure by Durham to provide services as
outlined herein, during the term of this contract will result in the City,
assessing against Durham as performance damages and not by way of
penalty, the following schedule of assessment:

Vehicles and Drivers: 1t Durham does not provide the required number of
vehicles for any part of this contract, a $500.00 deduction per vehicle or
driver, per day shall be deducted from the invoice payment to Durham for
services.

Service Interruption: A route which is completed more than 15 minutes
before or behind schedule shall be considered a failure to operate
satisfactorily and a deduction of $100.00 shall be made for each incident,
each day.

Inclement Weather: No deduction shall be made in the event of delays due
to inclement weather beyond Durham’s control.

In the event that service is interrupted on any regular school route for any
reason, Durham must use a comparable vehicle (spare) in order to complete
the contracted service. Any vehicle used to cover interrupted service must
be able to reach the point of breakdown within 20 minutes (City) or 30
minutes (out of City limits) of notification by driver. Durham must notity
the school involved and the City’s Transportation liaison immediately.
Failure to comply with this paragraph will result in an invoice deduction of

$100.00 per incident

Failure to Follow Route: If Durham fails to follow the wvehicle route as
designated by the City this will result in an invoice deduction of $100.00 per
incident.

Any incident in which a student is left on a bus unattended after the route is
completed will result in a deduction of $1500.00 per incident.

Accident Reports: If Durham fails to provide accident reports as required it
will be considered failure to perform satisfactorily and a deduction of
$500.00 per incident/per day shall be taken from the invoice payment to
Durham.
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G.

Pick-Up and Drop-off Point: If Durham fails to provide transportation to
the designated pick-up or drop-off point as required it will be considered
failure to perform satisfactorily and a deduction of $100.00 per incident
shall be taken from the invoice payment to Durham.

Performance Bond: Failure to provide a performance bond pursuant to the
provisions of this contract shall be deemed a default, and a deduction of
$500.00 per day shall be taken from the invoice payment to Durham.

Insurance: [Failure to provide an insurance certificate pursuant to the
provisions of this contract shall be deemed a default, and a deduction of
$500.00 per day shall be taken from the invoice payment to Durham.

Monitors: Durham’s failure to allow the monitor to ride the vehicle or
provide transportation to the designated drop-off point as required will be
considered failure to perform satisfactorily and a deduction of $100.00 per
incident shall be taken from the invoice payment to Durham.

Late Reports: Failure to provide any of the reports or the certificate of
insurance required under this contract shall result in a deduction of $500.00
for every calendar day late from the due date.

Application of Performance Damages: Durham may have performance
damages applied in succession. For example, if a driver starts a route fifteen
(15) minutes before schedule a deduction of $100.00 will be taken; if the
driver also changes the order of the route or forgets to pick up a designated
stop on the same route an additional $100.00 will be taken.

All buses and vehicles used for the Services shall be 2016 buses and
vehicles, or newer.

Pick-up and Drop offs Timeline: 1f at any time a student is dropped off at
school more than thirty (30) minutes prior to the school starting time or
more than fifteen (15) minutes after the close of school, this shall be deemed
a default and a deduction of twenty five dollars ($25) will be deduced per
school bus incident.

NOTE: All performance damages charges shall be put in writing by the City, to Durham,
within thirty (30) days.

33

Standard of Performance. All workmanship, services, materials or
equipment, either at the Premises or intended for it, shall conform i all
respects with the requirements of all this agreement, and shall be the best
obtainable from the crafts and trades. In all cases, the services, materials,
equipment, reports, plans, specifications, deliverables, workmanship, etc.
shall be equal to or better than the grade specified, and the best of their kind
that is obtainable for the purpose for which they are intended. The standard

of care and skill for all services performed by Durham shall be that standard
5
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of care and skill ordinarily used by other members of Durham's profession
practicing under the same or similar conditions at the same time and in the
same locality. The Durham's services rendered hereunder shall be rendered
completely and by qualified personnel in accordance with standard industry
practice.

34  Durham's Employees. Durham shall at all times enforce strict discipline
and good order among its employees, and shall not employ any unfit person
or anyone not skilled in the services provided.

3.5  Due Diligence Obligation. Durham acknowledges its responsibilities to
examine and to be thoroughly familiar with the City’s proposal document,
including, but not limited to the specifications, and any addenda thereto.
Durham hereby warrants and represents that prior to the submission of its
proposal during the proposal process it reviewed or was afforded
opportunity by the City, to review all physical items, facilities, services or
functions essential to the satisfactory performance of the services required
(“Due Diligence™) and thereby certifies that all such items facilities, services
or functions are included in this agreement and thereby warrants that:

(1) it conducted or had opportunity to conduct all Due Diligence prior to
the submission of its proposal and, accordingly, any additienal costs, services or
products resulting from the failure of Durham to complete Due Diligence prior to
submission of its proposal shall be borne by Durham. Furthermore, Durham had
the opportunity during the proposal process to ask questions it saw fit and to review
the responses from the City;

(2) its failure or omission to make investigation and verification of data
shall, in no way, be cause for future claim of ignorance of such data or conditions
nor shall such failure to investigate and verify be the basis for any claim
whatsoever, monetary or otherwise;

(3} it is solely responsible for resolving any issues resulting from the failure
to conduct Due Diligence and shall assume any costs that may result during the
implementation of the Services, including, but not limited to, adherence to
specifications and pricing for the Services;

(4) it was responsible for specifying any changes and disclosing any new
costs prior to the submittal of its proposal. Thus, in the event any changes or costs
are disclosed by Durham, or otherwise required, during the performance of its
Services, the sole responsibility for any modification, delay and cost of such
changes shall reside with Durham;

(5) has familiarized itself with the nature and extent of the services to be
provided, Contract Documents, locality, and with all local conditions and Federal,
State and Local laws, ordinances, rules and regulations that in any manner may
affect cost, progress or performance of the Services;
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(6) has given the City written notice of any conflict, error or discrepancy
that Durham has discovered in the Proposal Documents; and

(7) agrees that the Proposal Documents are sufficient in scope and detail to
indicate and convey understanding of all terms and conditions for performance of
the Services.

3.6  Reporting Requirement. Durham shall deliver periodic written reports to
the City's Department of Education. The reports shall include accident
reports, incident reports, disciplinary reports, vehicle inspection reports, fuel
reports based on deliveries. Each report shall be signed by the Contractor’s
General Manager. The content of the Report(s) will be determined by the
City’s Department of Education.

NOTE: Durham's failure to deliver any report required herein shall be deemed a material
breach of this contract, the City hereby reserving the right to exercise all available legal
remedy(ies) to address said breach including assessment of damages, as set forth herein.

4, Responsibilities of the City. Upon the City’s receipt of Durham’s written request,
the City will provide Durham with all documents, data and other materials the City agrees are
necessary and appropriate to the Services to be performed by Durham hereunder and the City will
endeavor to secure, where feasible and where the City agrees it is necessary and appropriate,
materials or information from other sources requested by Durham for the purpose of carrying out
the Services under this agreement.

5. Term.  Durham shall commence all work and services required under this
agreement on July 1, 2016 and shall complete all work and services required under this agreement
on June 30, 2021.

6. Compensation. The City shall compensate Durham for satisfactory provision of all
of the goods and services set forth in this agreement as follows:

6.1  Fee. The fee payable to Durham shall not exceed Thirty-nine Million One
Hundred Two Thousand One Hundred Forty One Dollars and 00/100 Cents
($39,102,141.00) for the entire term of this contract; with the basis of
payment as stated in Attachment A, Durham’s response to City of
Waterbury Invitation to Bid No. 5370 entitled “Student Bus Transportation
Services, Regular Education Bus Transportation Services” with pricing for
the estimated annual sum per each contract year not to exceed the following:

A. July 1, 2016 — June 30, 2017, an amount not to exceed Seven
Million Four Hundred One Thousand Nine Hundred Ninety-
five Dollars and 00/100 Cents......... ($7,401,995.00)

B. July 1, 2017 — June 30, 2018, an amount not to exceed Seven
Million Six Hundred Five Thousand Five Hundred Fifty-
seven Dollars and 00/100 Cents................... ($7,605,557.00)
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6.2

6.3

6.4

6.5

C. July 1, 2018 — June 30, 2019, an amount not to exceed Seven
Million Eight Hundred Fourteen Thousand Six Hundred
Bighty-six Dollars and 00/100 Cents........($7.814,686.00)

D. July 1, 2019 — June 30, 2020, an amount not to exceed Eight
Million Twenty-nine Thousand Six Hundred Seven Dollars
and 00/100 Cents ......ooooeveeeiie e (88,029,607.00)

E. July 1, 2020 — June 30, 2021, and amount not to exceed Eight
Million Two Hundred Fifty Thousand Two Hundred Ninety-
six Dollars and 00/100 Cents ................... ($8,250.296.00)

Eimitation of Payment. Compensation payable to Durham is limited to
those fees set forth in Section 6.1 above. Such compensation shall be paid
by the City upon review and approval of Durham’s invoices for payment
and review of the services required in this Agreement and review as may be
further required by the Charter and Ordinances of the City. Durham’s
invoices shall describe the Services rendered and the compensation sought
therefore in a form and with detail and clarity acceptable to the City.

Offsets. Durham and its affiliates are hereby provided with notice that the
City reserves the right, in the City’s sole discretion, to offset, withhold, or
otherwise reduce City payment(s) to the Durkam in an amount equaling the
sum or sums of money the Durham and/or its affiliates is/are, or becomes
delinquent or in arrears on, regarding the Durham’s and/or its affiliate’s real
and personal tax obligations to the City and any assessment pursuant to
paragraph 3 herein.

Review of Work. Durham shall permit the City to review, at any time, all
work performed under the terms of this agreement at any stage of the work.
Durham shall maintain or cause to be maintained all records, books or other
documents relative to charges, costs, expenses, fees, alleged breaches of the
agreement, settlement of claims or any other matter pertaining to Durham’s
demand for payment. The City shall not certify fees for payment to Durham
until the City has determined that Durham has completed the services in
accordance with the requirements of this agreement.

Proposal Costs. All costs of Durham in preparing its proposal for ITB No.
5370 shall be solely borme by Durham and are not included in the
compensation to be paid by the City to Durham under this agreement or any
other agreement.

7. This Section Intentionally Blank.

8. This Section Intentionally Blank.

9. This Section Intentionally Blank.




SERVICE AGREEMENT ITB #5370 for Student Bus Transportation Services Regular Education Bus Transportation
Services between The City of Waterbury, Connecticut and Durham School Services, Limited Partmership

10.  Indemnification. Durham shall indemnify, defend, and hold harmless the City and
its boards, the City's Board of Education, commissions, agents, officials and employees from and
against all claims, suits, damages, losses, judgments, costs and expenses including attorneys’ fees
arising out of or resulting from the delivery of the labor, services, equipment, materials, reports,
plans, specifications, deliverables, incidentals, etc. provided that any such claims, suits, damages,
losses, judgments, costs or expenses (a) are attributable to bodily injury, sickness, disease or death,
or to injury to or destruction of tangible and intangible property including the loss of use resulting
there from or other legally recognizable claim of loss, and (b) is caused in whole or in part by any
willful or negligent act or omission of Durham, its employees, any subcontractor, anyone directly
or indirectly employed by any of them or anyone for whose acts any of them may be hable,
regardless of whether or not it is caused in part by a party indemnified hereunder.

10.1 No Limitation on Indemnification. In any and all claims against the City
any subcontractor, anyone directly or indirectly employed by any of them or
anyone for whose acts any of them may be hable, the indemnification
obligation under Paragraph 10 herein, shall not be limited in any way by any
Hmitation on the amount or type of damages, compensation or benefits
payable by or for Durham or any subcontractor under Worker's
Compensation Acts, disability benefit acts or other employee benefit acts.

10.2 No Limitation on Account of Insurance. Durham understands and agrees
that any insurance required by this agreement, or otherwise provided by
Durham, shall in no way limit the responsibility to indemnify, defend, keep
and hold harmless the City as provided in this agreement.

11.  Performance and Payment Bond. Durham shall purchase or post a Performance
Bond and or place in escrow, an amount equal to the annual yearly amount of the contract each
year by July 1 of each year. The Durham will send a separate invoice to the City for the yearly
bond amount per the Durham’s Modifications/Conditions specified in the bid response by
September 1 of each year.

12. Durham's Insurance. Durham shall not commence service under this agreement
until all insurance required under this Section 12 have been obtained by Durham and such
insurance has been approved by the City. Insurance shall be provided by insurers that are
salisfactory to the City, authorized to do business in the State of Connecticut, that have at least an
"A-" Besl's Rating, and are in an A.M. Best financial size category of VII or higher. The AM.
Best classifications are based on the most current A.M. Best Company ratings or an equivalent
City approved rating system.

12.1 At no additional cost to the City, Durham shall purchase and maintain the
insurance coverages set forth below which shall protect the City from claims
which may arise out of or result from Durham’s obligation under this
agreement, whether such obligations are Durham’s or subcontractor or
person or entity directly or indirectly employed by said Durham or
subcontractor, or by any person or entity for whose acts said Durham or
subcontractor may be liable.
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12.2

12.3

124

2.5

12.6

Durham shall purchase and maintain General, Automobile and Excess
Liability Insurance policies shall be endorsed to add the City as an
additional insured. The insurance afforded the additional insured shall be
primary insurance and the coverage and limits provided under Durham’s
policies shall not be reduced or prorated by the existence of any other
insurance applicable to any loss the additional insured may have suffered.
FFach insurance policy shall state that the insurance company shall agree to
investigate and defend the insured against all claims for damages, even if
groundless. If any insurance required herein is to be issued or renewed on a
claims made form as opposed to an occurrence form, the retroactive date for
coverage shall be no later than the commencement date of this agreement
and shall provide that in the event of cancellation or non-renewal, the
discovery period for insurance claims (“Tail Coverage”) shall be available
for at least 60 months.

The following policies with stated limits shall be maintained, in full force
and effect, at all times during which the services are to be performed by
Durham:

A. General Liability Insurance:  $1,000,000.00 per occurrence,
$2.000,000.00 aggregate Products and Completed Operations
Aggregate $2,000,000.00.

B. Automobile Liability Insurance: $5,000,000.00 combined single
limit (CSL). Each accident, including any auto.

C. Workers’ Compensation: Durham shall comply will all State of
Comnecticut statutes as it relates to worker’s compensation.
Employee Liability each accident: $500,000; EL Disease Policy each
employee $3500,000; EL Disease Policy Limit $500,000.

D. Excess/Umbrella Liability Insurance:  Excess or Umbrella
Insurance Coverage that follows form or sits over General Liability,
Automobile Liability and Workers Compensation insurances.
$15,000,000.00 each occurrence and $15,000,000.00 aggregate.

Failure to Maintain Insurance: In the event Durham fails to maintain the
minimum required coverage as set forth herein, the City may at its option
purchase same, and offset Durham’s invoices for the cost of said insurance.

Cancellation: The City of Waterbury shall receive written notice of
cancellation from the insurer at least 30 calendar days prior to the date of
actual cancellation, regardless of the reason for such cancellation.

Certificates of Insurance: At the time Durham executes this agreement, it
shall furnish to the City, subject to City approval, certificate(s) of insurance
verifying the above coverages, including the naming of the City of

Waterbury, as follows: “The City of Waterbury and its Board of
10
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Education are listed as additional insured as their interests may
appear”. The City's request for proposal number must be shown on the
certificate  of insurance. Durham must supply replacement/renewal
certificates at least 30 days prior to the expiration of the policy(ies). Said
certificates shall contain a provision that coverage afforded under the
policies shall not be cancelled or reduced for any reasons unless notice of
not less than thirty (30) calendar days has been mailed to the Office of
Corporation Counsel, 235 Grand Street, Waterbury, CT. 06702. Upon
request Durham shall deliver to the City a copy of the Durham's insurance
policies, endorsements, and riders.

13.  Conformance with Federal, State and Other Jurisdictional Requirements. By
executing this agreement, Durham represents and warrants that, at all pertinent and relevant times
to the agreement, it has been, is and will continue to be in full compliance with all applicable
statutes, acts, ordinances, guidelines, resolutions, orders, judgments, decrees, injunctions, rules,
and regulations of all government authorities applicable to performance by the Durham of services
hereunder, including those having jurisdiction over its registration and licensing to perform
services hereunder; including, but not limited to, the following: Equal Employment Opportunity
Act; Copeland Anti-Kickback Act, as supplemented in the Department of Labor Regulations (29
CFR Part 3); Davis-Bacon Act as supplemented by Department of Labor Regulations (29 CFR Part
5); Section 103 and 107 of the Contract Work Hours and Safety Standards Act, as supplemented
by the Department of Labor Regulations (29 CFR Part 5); and the Housing And Community
Development Act Of 1974, as amended; Title 31 of the State of Connecticut General Statutes. All
applicable sections of the City Charter and Code of Ordinances are incorporated by reference and
made a part hereof.

13.1 Permits, Laws, Taxes and Regulations. Permits and licenses necessary
for the delivery and completion of Durham’s Services shall be secured in
advance and paid by Durham. Durham shall give all notices and comply
with all laws, ordinances, rules and regulations bearing on the conduct of the
work and services as specified.

13.2 Taxes-Federal, State and Local. The City is exempt from Federal Excise
and Transportation, State and Local Sales and Use Taxes, including without
limitation, taxes that would otherwise be imposed upon Durham for
transactions required or necessitated hereunder between it and its
subcontractors, suppliers, etc. Durham remains liable, however, for any
applicable tax obligations it incurs. Moreover, the Durham represents that
the proposal and pricing contained in this Agreement do not include the
amount payable for said taxes.

14. Discriminatory Practices. In performing this agreement, Durham shall not
discriminate against any employee or applicant for employment, with respect to his or her hire,
tenure, terms, conditions or privileges of employment, or any matier directly or indirectly related
to employment, because of race, color, sex, age, religious creed, disability, national origin or
ancestry, marital status, family status, prior psychiafric treatment, health care, military status or
source of income or because of a handicap that is unrelated to the employee's or the applicant's

ability to perform the duties of a particular job or position. Subcontracts with each subcontractor
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shall contain a provision requiring non-discrimination in employment as herein specified. This
covenant is required pursuant to §93.04 of the Code of Ordinances of the City and any breach
thereof may be regarded as a material breach of this agreement. Said provisions with
subcontractors shall require conformity and compliance with all Local, State and Federal laws,
rules and regulations and Executive orders pertaining to discrimination and equal opportunity

requirements.

14.1

14.2

Discrimination Because of Certain Labor Matters. No person employed
on the work covered by this agreement shall be discharged or in any way
discriminated against because such person has filed any complaint or
instituted or caused to be instituted any proceeding or has testified or is
about to testify in any proceeding under or related to the labor standards
applicable hereunder to its employer.

Equal Opportunity. In its execution of the performance of this agreement,
the Durham shall not discriminate and shall comply with applicable laws
prohibiting discrimination on the grounds of race, color, religion, sex,
national origin or citizenship status, age or handicap. The Durham agrees to
comply with all Local, State and Federal laws, rules and regulations and
Executive orders pertaining to discrimination and equal opportunity
requirements, and will require the same of all subcontractors.

15. This Section Intentionally Blank.

16.  'This Section Intentionally Blank.

17. Termination.

17.1

Termination of Agreement for Cause. In addition to the City’s rights
under Section 3, “Responsibilities of Durham” to assess performance
damages, the City may terminate this Agreement iff Durham breaches a
material provision of this Agreement. The City shall thereupon have the
right to terminate this agreement by giving written notice to Durham of such
termination and specifying the effective date thereof, at least thirty (30) days
before the effective date of such termination Paragraph 17.1.1. In the event
of such termination, all finished or unfinished documents, data, studies,
reports, specifications, deliverables, etc. prepared by Durham under this
agreement shall, at the option of the City, become the City’s property, and
Durbam shall be entitled to receive just and equitable compensation for any
satisfactory work completed for such.

A. Notwithstanding the above, Durham shall not be relieved of liability to the City
for damages sustained by the City by virtue of any breach of this agreement by
Durham, and the City may withhold any payments to Durham for the purpose of
setoff until such time as the exact amount of damages due the City from
Durham is determined.
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17.2

17.3

Termination for Convenience of the City. The City may terminale this
agreement at any time for the convenience of the City, by a notice in writing
from the City to Durham. If this agreement is terminated by the City as
provided herein, Durham will be paid an amount which bears the same ratio
to the total compensation as the services actually performed bear to the total
services of Durham covered by this agreement, less payments of
compensation previously made.

Termination for Non-Appropriation or Lack of Fuading. Durham
Acknowledges that the City is a municipal corporation and that this
agreement is subject to the appropriation of funds by the City sufficient for
this agreement for each budget year in which this agreement 1s in effect.
Durham therefore agrees that the City shall have the right to terminate this
agreement in whole or in part without penalty in the event sufficient funds
to provide for City payment(s) under this agreement is not appropriated, not
authorized or not made available pursuant to law, or such funding has been
reduced pursuant to law.

Effects of Non-appropriation. If funds to enable the City to effect
continued payment under this agreement are not appropriated, authorized

or otherwise made available by law, the City shall have the right to
terminate this agreement without penalty at the end of the last period for
which funds have been appropriated, authorized or otherwise made available
by law by giving written notice of termination to Durham.

Effects of Reduced Levels of Funding. If funding is reduced by law, or
funds to pay Durham for the agreed to level of the products, services and
functions to be provided by Durham under this agreement are not
appropriated, authorized or otherwise made available by law, the City may,
upon seven (7) business days written notice to Durham, reduce the level of
the products, services or functions in such manner and for such periods of
time as the City may elect. The charges payable under this agreement shall
be equitably adjusted to reflect such reduced level of products, services or
functions and the parties shall be afforded the rights set forth in this
agreement.

Neo Payment for Lost Profits. In no event shall the City be obligated to
pay or otherwise compensate Durham for any lost or expected future profits.

D. Rights upon Cancellation of Termination.

A. Termination for Cause. In the event the City terminates this

agreement, for cause, Durham shall relinquish to the City any applicable interest,
title and ownership including, but not limited to, perpetual use of any proprietary
rights in and to the documents, data, studies, reports, specifications, deliverables,
ete. provided to, in possession of, and properly invoiced and paid for by {except to
the extent such invoiced amount is disputed) the City. With regard to third party
products, Durham shall transfer all licenses to the City which Durham is permitted

13




SERVICE AGREEMENT ITR #5370 for Student Bus Transportation Services Regular Education Bus Transportation
Services between The City of Waterbury, Connecticut and Durham School Services, Limited Partnership

to transfer in accordance with the applicable third party license. The City shall have
no financial obligation to compensate the Durham for such terminated documents,
data, studies, reports, specifications, deliverables, efc. unless payment is otherwise
approved by the City prior to such termination. The Durham shall be liable for costs
incurred by the City, including but not limited to reasonable attorney fees and all
court awarded fees and costs incurred in terminating this agreement in whole or in
part.

B. Termination for Lack of Funding or Convenience. In the event of
termination by the City for lack of funding or convenience, the City shall pay
Durham for all documents, data, studies, reports, specifications, deliverables, ete.
(including any holdbacks), installed and delivered to the City as of the Termination
Date and Durham shall relinquish to the City any applicable interest,  title  and
ownership including, but not limited to perpetual use of any proprietary rights in
and to said documents, data, studies, reports, specifications, deliverables, etc. in
possession of and paid for by the City (except to the extent any invoiced amount 1s
disputed). Durham shall be required to exercise commercially reasonable efforts to
mitigate damages. In the event of a termination  for Lack of Funding or
Convenience the City and Durham may negotiate a mutually acceptable payment to
Durham for reasonable demobilization expenses. Said demobilization expenses, if
any, shall be handled in accordance with the provision of this agreement pertaining
to Changes in the Work.

C. Termination by Durham. Durham may, by written notice to the
City, terminate this agreement if the City materially breaches, provided that
Durham shall give the City thirty (30) calendar days prior written notice and an
opportunity to cure by the end of said thirty day period. In the event of such
termination, Durham will be compensated by the City for work performed prior to
such termination date and Durham shall deliver to the City all deliverables as
otherwise set forth in this agreement.

D.  Assumption of Subcentracts. In the event of termination, the City
shall have the right to assume, at its option, any and all subcontracts for products,
services and functions provided exclusively under this agreement, including but not
limited to any contracts and may further pursue completion of the work under this
agreement by replacement contract or otherwise as the City may in its sole
judgment deem expedient.

E. Delivery of Documents. In the event of termination, (1) the Durham
shall promptly deliver to the City, in a manner reasonably specified by the City, all
labor, services, equipment, materials, reports, plans, specifications, deliverables,
incidentals, etc. and other tangible items furnished by, or owned, leased, or
licensed by, the City, and (i1) the City shall pay the Durham for all services
performed and deliverables completed and accepted (pro-rated for deliverables
partially completed} prior to the effective date of the termination (except to the
extent any invoice amount is disputed).

14




SERVICE AGREEMENT ITB #5370 for Student Bus Transportation Services Regular Education Bus Transportation
Services between The City of Waterbury, Connecticut and Durham School Services, Limited Partnership

F. Ownership of Instruments of Professional Services. The City
acknowledges Durham's documents, data, studies, reports, specifications,
deliverables, etc. created and to be created pursuant to this agreement, including
electronic files, are Instruments of Professional Services. Nevertheless, the final
Instruments of Professional Services, including, but not limited to documents, data,
studies, reports, spectfications, deliverables, etc. prepared for the City under this
agreement shall become the property of the City upon City payment for that
Instrument of Professional Services and the City reserves the right to use the
Instruments of Professional Services.

18.  Force Majeure. Durham shall not be held responsible for delays nor be subject to
liquidated damages when such delays are caused by conditions beyond its control, including
without linutation:

A, Acts of God, fire, explosion, epidemic, cyclone, flood, war, sirikes,
revolution, civil commotion, or acts of public enemies.

B. Change of Taw and order, proclamation, regulation, ordinance, or
governmental requirement.

19. Subcontracting. Durham shall not, without the prior written approval of the City,
subcontract, in whole or in part, any of Durham's services. Any subcontractor so approved shall be
required to secure and maintain insurance coverage equal to or better than that required of Durham
and shall name the City as an additional insured party and said subcontractors shall deliver to the
City a certificate of insurance evidencing such coverages. All subcontractors shall comply with all
Federal, State and Local, laws, regulations and ordinances but such requirement shall not relieve
Durham from its requirement that all work and services provided or required hereunder shall
comply with all Federal, State and Local, laws, regulations and ordinances.

19.1  Durham shall be as fully responsible to the City for the acts and omissions
of Durham’s subcontractors, and of persons either directly or indirectly
employed by them, as it is for the acts and omissions of persons directly
employed by Durham.

20. Assignability. Durham shall not assign any mterest mn this agreement, and shall
not transfer any interest in the same {(whether by assignment or novation) without the prior written
approval of the City; provided, however, that claims for money duc or to become due Durham
from the City under this agreement may be assigned to a bank, trust, company, or other financial
institution, or to a Trustee in Bankruptcy, without such approval. Notice of any such assignment
or transfer shall be furnished promptly to the City.

21. Audit. The City reserves the right to audit Durham’s books of account in relation
to this agreement any time during the period of this agreement or at any time during the twelve
month period immediately following the closing or termination of this agreement. In the event the
City elects to make such an audit, the Durham shall immediately make available to the City all
records pertaining to this agreement, including, but not limited to, payroll records, bank statements
and canceled checks.
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22. Risk of Damage and Loss. Durham shall be solely responsible for causing the
timely repair to and/or replacement of, City property or item(s) intended to become City property
hereunder, where the need for repair or replacement was caused by Durham, by somecone under the
care and/or control of Durham, by any subcontractor of Durham, or by any shipper or delivery
service. Durham shall be solely responsible for all costs and expenses, including but not limited to
shipping, delivery, insurance, etc., associated with the foregoing repair and replacement obligation.
Further, Durham shall be solely responsible for securing the City's written acceptance of all
completed repairs and replacements required hereunder. The City hereby retains sole discretion to
determine whether a repair or a replacement is the proper remedy.

23, Interest of Durham. Durham covenants that it presently has no interest and shall
not acquire any interest, direct or indirect, in the project or any parcel of land therein or any other
interest which would conflict in any manner or degree with the performance of its services
hereunder. Durham further covenants that in the performance of this agreement no person having
any such interest shall be employed.

24.  Entire Agreement. This agreement shall constitute the complete and exclusive
statement of the Contract between the parties as it relates to this transaction and supersedes all
previous agreements and understandings, whether written or oral, relating to such subject matter.
Any amendment to this agreement must be in writing and agreed to and executed by the City and
Durham.

25.  Independent Contractor Relationship. The relationship between the City and
Durham is that of client and independent contractor. No agent, employee, or servant of the
Durham shall be deemed to be an employee, agent or servant of the City. Durham shall be solely
and entirely responsible for its acts and the acts of its agents. employees, servants and
subcontractors during the performance of this agreement. It is the express intention of the parties
hereto, and Durham hereby agrees and covenants, that it and any and all third party(ies) and
subcontractor(s) retained by Durham hereunder is/are not and shall not be deemed an employee of
the City of Waterbury, but is/are and shall remain an independent contractor relative to the City
and that nothing herein shall be interpreted or construed as creating or establishing the relationship
of employer-employee between the City of Waterbury and Durham or between the City of
Waterbury and any third party(ies) or subcontractor(s). Thus, Durham hereby covenants that it, its
subcontractor(s) and third party(ies) shall not be entitled to the usual characteristics of
employment, such as income tax withholding, F.I.LC.A. deductions, pension or retirement
privileges, Workers Compensation coverage, health benefits, etc. and that Durham shall be solely
and entirely responsible for its acts and the acts of its agents, employees, servants, representatives,
subcontractors and third party(ies).

26.  Severability. Whenever possible, each provision of this agreement shall be
interpreted in such a manner as to be effective and valid under applicable law. [f any provision of
this agreement, however, is held to be prohibited or invalid under applicable law, such provision
shall be deemed restated to reflect the original intentions of the parties, as nearly as possible in
accordance with applicable law, and if capable of substantial performance, the remaining
provisions of this agreement shall be enforced as if this agreement was entered into without an
invalid provision. If the ruling and/or controlling principle of law or equity leading to the ruling is
subsequently overruled, modified or amended by legislation, judicial or administrative action, then

16




SERVICE AGREEMENT I[TB #5370 for Student Bus Transportation Services Regular Education Bus Transportation
Services between The City of Waterbury, Connecticut and Durham Schoel Services, Limited Partnership

the provision(s) in question as originally set forth in this agreement shall be deemed valid and
enforceable to the maximum extent permitted by the new controlling principal of law or equity.

27.  Survival. Any provisions of this agreement that impose continuing obligations on
the parties shall survive the expiration or termination of this agreement for any reason.

28.  This Section Intentionally Blank.

29.  Conflicts or Disputes. This agreement represents the full and complete
concurrence between the City and the Durham and governs all disputes between them. In the
instance of a conflict or dispute over issues not specifically referenced within the agreement, the
following documents shall be used as historical documents. Without regard to the order of
precedence, to resolve such conflicts or disputes, the historical documents are (a) the City's
aforementioned ITB and (b) Durham's proposal responding to the aforementioned ITB and are
hereby fully incorporated by the foregoing reference.

A. Procedure. This procedure supersedes all statements to the contrary
occurring cither in proposals or other prior agreements, oral or written, and all other
communications between the parties relating to this subject.

B. Presumption. This agreement or any section thereof shall not be construed
against any party due to the fact that the agreement or any section thereof was drafted by
such party.

30. Disputes; Legal Proceedings; Waiver of Trial by Jury and Continued
Performance. Durham agrees that it waives a trial by jury as to any and all claims, causes of
action or disputes arising out of this agreement or services to be provided pursuant to this
agreement. Notwithstanding any such claim, dispute or legal action, Durham shall continue to
perform services under this agreement in a timely manner, unless otherwise directed by the City.

31. Binding Agreement. The City and Durham each bind themselves, and their
successors, assigns and legal representatives to the other party to this agreement and to the
successors, assigns and legal representatives of such other party with respect to all covenants of
this Agreement.

32. Waiver. Any waiver of the terms and conditions of this agreement by either of the
parties hereto shall not be construed to be a waiver of any other term or condition of this
Agreement.

33.  Governing Laws. This agreement, its terms and conditions and any claims arising
there from shall be governed by the laws of the State of Connecticut.

34.  Notice. Except as otherwise specifically prohibited in this agreement, whenever
under this agreement approvals, authorizations, determinations, notices, satisfactions or waivers
are required or permitted, such items shall be effective and valid only when given in writing signed
by a duly authorized officer of the City's Using Agency or the Firm, and delivered in hand or sent
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by mail, postage prepaid, to the party to whom it is directed, which until changed by written
notice, are as follows.

Durham: Durhaim School Services, LP
¢/o Contract Administrator
4300 Weaver Parkway
Warrenville, IL 60555

City: City of Waterbury, Education Department
¢/o Chief Financial Officer
236 Grand Street
Waterbury, CT 06702

35. City Code of Ordinances, Ethics and Conflict of Interest Code, Provisions.

The Person (the term “Person” shall herein be as defined in Section 38 of the City’s Code
of Ordinances) supplying the documents, data, studies, reports, specifications, deliverables, etc.
under this Contract shall comply with all applicable Federal, State and Municipal statutes,
regulations, charters, ordinances, rules, etc, whether or not they are expressly stated in this
Contract, including but not limited to the following:

A. Tt shall be a material breach of this Contract, and, except as may be permitted by
regulations or rulings of the City of Waterbury Board of Ethics it shall be a violation of the City’s
Code of Ordinances, for any Public Official, City Employee or Member of a Board or Commission
who is participating directly or indirectly in the procurement process as set forth in the City’s Code
of Ordinances, including those participating in exempt transactions, to become or be the employee
of any person contracting with the governmental body by whom the Official, Employee, or Board
or Commission member is employed or is a member.

B. It shall be a material breach of this Contract, and it shall be a violation of the City’s
Code of Ordinances for any Person to offer, give, or agree to give any current or former Public
Official, Employee or Member of a Board or Commission, or for such current or former Public
Official. Employee or Member of a Board or Commission to solicit, demand, accept or agree to
accept from another Person, a gratuity or an offer of employment in connection with any: decision;
approval; disapproval; recommendation; preparation of any part of a program requirement or a
requisition; influencing the content of any specification or procurement standard; or rendering of
advice, investigation, auditing, or in any other advisory capacity in any proceeding or application,
request for ruling, determination, claim or controversy, or other particular matter, pertaining to any
program requirement or a Contract or Purchase Order, or to any solicitation or proposal therefore.

C. It shall be a material breach of this Contract and it shall be a violation of the City’s
Code of Ordinances for any payment, Gratuity, or offer of employment to be made as an
inducement for the award of a subcontract or order, by or on behalf of a subcontractor, the prime
Firm or higher tier subcontractor or any Person associated therewith, under a Contract or Purchase
Order to the City.

D. The value of anything transferred or received in violation of the City’s Charter, Code of
Ordinances, and/or regulations promulgated there under, by any Person subject to said Charter
and/or Ordinances may be recovered by the City.
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E. Upon a showing that a subcontractor made a kickback to the City, a prime Firm or a
higher tier subcontractor in connection with the award of a subcontract or order there under, it
shall be conclusively presumed that the amount thereof was included in the price of the
subcontract or order and ultimately borne by the City and will be recoverable hereunder from the
recipient. In addition, said value may also be recovered from the subcontractor making such
kickbacks. Recovery from one offending party shall not preclude recovery from other offending
parties.

F. It shall be a material breach of this Contract and it shall be a violation of the City’s
Code of Ordinances for a Person to be retained, or to retain a Person, to solicit or secure a contract
with the City upon an agreement or understanding for a commission, percentage, brokerage, or
contingent fee; and every Person, before being awarded a City Contract, shall deliver to the City,
on a City authored form, a representation that such Person has not retained anyone in violation of
this subsection F, the failure to deliver said form being a material breach of this Contract and a
violation of the City’s Code of Ordinances. Note, however, this subsection f shall not apply to full-
time Employees who, as a condition of their employment, may be entitled to bonuses or other fees
in accordance with their employment relationship.

G. The Person hereby expressly represents that he/she/it has complied with those sections
of the City’s Code of Ordinances requiring that said Person has (1) delivered to the City an
affidavit, on a City authored form, stating that the Person and its affiliates have no delinquent taxes
or other financial obligations owned to the City; (2) filed the City authored financial disclosure
statement form as set forth in the City’s Code of Ordinances regarding disclosure of financial
interests; (3) delivered to the City a written acknowledgement, on a City authored form,
evidencing receipt of a copy of the “Ethics and Conflict of Interest” ordinance for the City of
Waterbury and hereby expressly represents that said Person is in full compliance with the entirety
of said Code of Ordinances; and (4) filed a current list of all taxable personal and real property as
required by the State of Connecticut General Statutes. Any violation of this subsection G shall be
deemed a material breach of this Confract and shall be a violation of the City’s Code of
Ordinances.

H. The definitions set forth in the City’s Code of Ordinances shall be the primary source
for interpretation of the forgoing subsections A-G.

L. The Contractor is hereby charged with the requirement that it shall have knowledge
of, and shall fully comply with, all relevant provisions of the City’s Charter and all relevant
provisions of the City’s Code of Ordinances, including without limitation Chapters 93, titled
“Discriminatory Practices”, Chapter 38 titled "Centralized Procurement System", and Chapter 39
titled "Ethics and Conflict of Interest”, of said Code as may be amended from time to time.

J. The Contractor hereby acknowledges receipt of a copy of the Chapters 38 and 39 of
City’s Ordinance regarding Procurement, Ethics, and Conflicts of Interest and has familiarized
itself with said Code and hereby agrees to adhere to said Code. The text of Chapters 38 and 39 of
said Code may be obtained from the Office of the City Clerk of the City and on the internet at the
City Clerk’s web site: htip.//www.waterburyet.org/content/458/539/defauit. aspx [click link titled
“The City of Waterbury Code of Ordinances Passed 8/24/2009”. For Chapter 38, click on “Title
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[iI: Administration”, then click on “Chapter 38: Centralized Procurement System”. For Chapter
39, click on “Title IIT: Administration”, then click on “Chapter 39: Ethics And Conflicts Of
Interest™].

K. The Contractor is hereby charged with the requirement that it shall have knowledge of,
and shall fully comply with, the City's Ordinance Sections 34.15 through 34.99 entitled,
"Ordinance Concerning the Hiring of Waterbury Residents on Certain Publicly-Funded
Construction Projects" and the State of Connecticut Legislature’s Special Act No. 01-1.

L. Every Person who conducts business with, contracts, with or provides commodities or
services to the City, is charged with notice of the extent of the powers and authority, and the
limitations thereon, of the Public Officials and Employees of the City, as set forth in the charter of
the City, the Code of Ordinances and any Regulations or Policies pertaining thereto. In particular,
and without implying any limitation as to its applicability, it applies to all Persons who participate
in the procedures pertaining to the Centralized Procurement System as set forth in Chapter 38, and
the Ethics and Conflict of Interest provisions set forth in Chapter 39 of the Code of Ordinances.

M. INTEREST OF CITY OFFICIALS. No member of the governing body of the City,
and no other officer, employee, or agent of the City who exercises any functions or responsibilities
in connection with the carrying out of the project, to which this agreement pertains, shall have any
personal interest, direct or indirect, in this agreement.

N. PROHIBITION AGAINST CONTINGENCY FEES. Durham hereby represents that
it has not retained anyone to solicit or secure a contract with the City upon an agreement or
understanding for a commission, percentage, brokerage or contingency fee.

Q. FREEDOM OF INFORMATION ACT NOTICE. Pursuant to State statute, in the
event the total compensation payable to the Durham set forth in Section 6 herein is greater than
$2.500,000.00, the City is entitled to receive a copy of any and all Durham records and files
related to the performance of this contract and those records and files are subject to the Freedom of
Information Act ("the Act") and may be disclosed by the City pursuant to the Act.

(Signature Page to Follow)
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IN. WITNESS WHEREOF, the parties hereto execute this agreement on the dates signed below.

WITNESS: CITY OF WATERBURY

By:

Neil M. O’Leary, Mayor

Date:

WITNESS: Durham SCHOOL SERVICES, LP
By Durham HOLDING I, LL.C
Its GENERAL PARTNER

By:

John Elliot, CEO

Date:

F\New Eilectronic Filing System\FILE MANAGEMENT\Transactional\Contracts\Education  Contracts\Durham  School  Services CRT16-
05 7\Dralts\Durham 3-8-16 operative 2.doc
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ltem #10

SERVICES AGREEMENT
ITB No. 5329

for

Student Bus Transportation Services

Special Education Bus Transportation Services
between

The City of Waterbury, Connecticut

and
All-Star Transportation, LLC

THIS AGREEMENT, cffective on the date signed by the Mayor, is by and between
the CITY OF WATERBURY, City Hall, 235 Grand Street, Waterbury, Connecticut (the
"City") and All-Star Transportation Services, LLC, located at 146 Huntingdon Avenue in
Waterbury, Connecticut, a State of Connecticut duly registered domestic Limited Liability
Company ("All-Star").

WHEREAS, All-Star submitted a proposal to the City responding to Invitation to Bid
(ITB) No. 5329 for Student Bus Transportation Services, Special Education Bus
Transportation Services; and

WHEREAS, the City accepted All-Star’s proposal for ITB No. 5329; and

WHEREAS, the City desires to obtain All-Star's services pursuant to the ferms,
conditions and provisions set forth in this agreement (the “Services™).

NOW THEREFORE, THE PARTIES AGREE AND COVENANT AS FOLLOWS:

1. Description of Services. All-Star shall furnish all of the labor, services, equipment,
materials, reports, plans, specifications, deliverables, incidentals necessary to complete the
Services as specified in this agreement (also referred to herein as "Contract") and such shall be
completed in a satisfactory manner, as reasonably determined by the City. All labor, services,
equipment, materiais, reports, plans, specifications, deliverables, incidentals shall comply with
any and all applicable Local, State and Federal laws, statutes, ordinances and regulations and
with generally accepted professional standards. All-Star shall make such revisions or
modifications to its work, at its own cost and expense, as the City may require 1n order to be
deemed complete.

1.1.  Services to be Provided. The Services consist of Student Bus Transportation
Services, Special Education Bus Transportation Services as provided below and
as detailed and described in Attachment A hereby made material provisions of
this Contract.
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SERVICES AGREEMENT ITB No. 5329 for Student Bus Transportation Services Special Education Bus
Trarsportation Services between The City of Waterbury, Connecticut and All-Star Transportation, LLC

The Services shall include the following:

A.

All Star shall provide daily round trip transportation to and from
school, including summer programs through the use/provision of
65 school buses, for regular and early dismissal.

All Star shall provide daily transportation, one-way to or from
school as required by the City;

All Star shall provide additional transportation services for extra
runs, including but not limited to work study sites, field trips,
after school programs as directed by the City.

All Star shall provide daily round-trip transportation of students
participating in the Early Childhood Education Program (EECP)
from home to school and return to their home or designated
location;

All Star shall provide daily transportation of students out of
district to Waterbury, and from Waterbury to out of district at
locations directed by the City, including those locations
identified in the ITB, Special Education, §C, p.20;

All Star shall provide transportation from one Town to another
town, neither of which may be Waterbury, and which is not
otherwise covered elsewhere, as required by the City.

All Star shall provide an EMT or RN, as required by the City,
during transportation services;

All Star shall provide buses and vehicles used in the
performance of the Services as follows:

i.  Nineteen (19) 2016 buses or newer transit style, rear
engine diesel, air brake, fifty (54) passenger, at least two
of which shall be equipped with a wheel chair lift and/or
wheel chair access;

ii.  FEight (8) 2016 Type 1 wheel chair lift equipped, diesel 10
+ 2 passenger buses;

iii. Eleven (11Y 2015 Type II wheel chair lift equipped,
diesel, twenty-six (26) passenger and four (4) wheel
chairs;

iv. Twenty one (21) 2016 or newer Type 1l diesel twenty
(20) passenger buses.
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SERVICES AGREEMENT ITR No. 5329 for Student Bus Transportation Services Special Education Bus
Transportation Services between The City of Waterbury, Connecticut and All-Star Transportation, LLC

1.2.

v. Al buses and vehicles will be brand-new 2016 model
year or newer equipment, no used equipment will
perform the Transportation Service.

Attachment A shall consist of the following, which are attached hereto, are
acknowledged by All-Star as having been received, or are otherwise hereby
incorporated by reference as noted below, and all are made a part hereof:

The entirety of Attachment A, plus this executed instrument are together
deemed the “Contract Documents” (hereinafter collectively referred to as the
“Contract Documents™). The City’s record copy of Contract Documents shall
control and shall be effective and binding on All Star. In the event that any
provision in the Contract Document first enumerated below shall govern any of
the component part which follows numerically. Attachment A shall consist of
the following:

A. Contractor’s response to City of Waterbury’s Student Bus
Transportation Services, Special Education Bus Transportation Services
Invitation to Bid No. 5329 (Diesel);

B. City of Waterbury’s Student Bus Transportation Services, Special
Education Bus Transportation Services Addendum #1 through #4 to
Invitation to Bid No. 5329 (Diesel);

C. City of Waterbury’s Student Bus Transportation Services, Special
Education Bus Transportation Services Invitation to Bid No. 5329
(Diesel);

D. City of Waterbury’s Student Bus Transportation Services, Special
Education Bus Transportation Services Invitation to Bid No. 5329
(Diesel); (Excluding Attachments 1 through 6.) (Attached hereto.)

E. City of Waterbury’s Student Bus Transportation Services, Special
Education Bus Transportation Services Addendum #1 through #4 to
Invitation to Bid No. 5329 (Diesel) (Attached hereto.)

F. Contractor’s response to City of Waterbury’s Student Bus
Transportation Services, Special Education Bus Transportation Services

Invitation to Bid No. 5329 (Diesel) (Attached hereto.);

G. Any and all amendment(s) and change orders, issued by the City of
Waterbury after execution of Contract (Incorporated by reference);

H. Annual Statement of Financial Interests, Disclosure and Certification
Affidavit, Debarment, LLC Resolution {Incorporated by reference.);
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SERVICES AGREEMENT ITB No. 5329 for Student Bus Transportation Services Special Education Bus
Transportation Services hetween The City of Waterbury, Connecticut and All-Star Transportation, LLC

L. Performance and Payment Bonds (Incorporated by reference.);
J. Certificate(s) of Insurance (Incorporated by reference.);

K. All applicable Federal, State and local statutes, regulations, charter and

ordinances;
L. All permits and licenses.
2. All-Star Representations Regarding OQualification and Accreditation. All-Star

makes the following representations:

2.1. Representations Regarding Personnel. All-Star represents that it has, or will
secure at its own expense, all personnel required to perform the services under this
Contract. Such personnel shall not be employees of or have any contractual
relationship with the City, unless use of City employees is approved by the City in
writing. As set forth above, all the services required hereunder shall be performed by
All-Star under its supervision and all personnel engaged in the work shall be fully
qualified and shall be authorized, licensed or permitted under state or local law to
perform such services.

2.2. Representations Regarding Qualifications. All-Star hereby represents that,
to the extent required by Federal, State and Local statutes, regulations, codes,
ordinances, and policies, that All-Star and/or its employees be licensed, certified,
registered, or otherwise qualified, All-Star and all employees providing services under
this Contract, are in full compliance with those statutes, regulations and ordinances.
Upon City request, All-Star shall provide to the City a copy of Ali-Star’s licenses,
certifications, registrations, etc.

3 Responsibilities of All-Star.
3.1  Confidentiality/non/Disclosure

All data, information, etc. given by the City to All Star and/or created by All Star
created or produced in conjunction with the performance of the Services shall be
treated by the All Star as proprietary to the City and confidential unless the City agrees
in writing to the contrary and shall be used solely for the purposes of providing the
Services under this agreement. ANl Star agrees to hold in confidence all files, records,
documents and other information which may come into its possession during the Term
of this Agreement, except where a disclosure is expressly stated as a requirement of
this agreement. Notwithstanding the foregoing, in the event that All Star is requested
or required by applicable law, regulation or legal process, including but not limited to
the body of law established by the Freedom of Information Act, to disclose any City
data or information. All Star shall make such disclosure, but only after it provides
written notice to the City of the existence, terms and circumstances surrounding such
request or obligation so that the City may take steps to seek an appropriate protective
Page 4 0f 26



SERVICES AGREEMENT ITB No. 5329 for Student Bus Transportation Services Special Education Bus
Transportation Services between The City of Waterbury, Connecticut and All-Star Transportation, LLC

order or otherwise resist or narrow such requests or requirement. Further, All Star
shall have the right to disclose City data or information to its attorneys or accountants
on a need-to-know basis.

3.2 Performance Criteria

The parties agree that the provision of school fransportation services is a high
visibility, highly sensitive program which seriously impacts public perception of
Waterbury Schools and its overall operations. The parties further agree that it is
difficult to quantify the damages which Waterbury Schools may suffer as a result of
poor service. Damages may be assessed should any of the scope of services be
violated. In the event the specific violation is not delineated, damages shall not exceed
$1,000 per occurrence. Therefore the parties agree that failure by All Star to provide
services as outlined herein, during the term of this contract will result in the City,
assessing against All Star as performance damages and not by way of penalty, the
following schedule of assessment:

A. Vehicles and Drivers: If All Star does not provide the required number
of vehicles for any part of this contract, a $500.00 deduction per vehicle
or driver, per day shall be deducted from the invoice payment to All
Star for services.

B. Service Interruption: A route which is completed more than 15 minutes
before or behind schedule shall be considered a failure to operate
satisfactorily and a deduction of $100.00 shall be made for each
incident, each day.

C. Inclement Weather: No deduction shall be made in the event of delays
due to inclement weather beyond All Star’s control.

In the event that service is interrupted on any regular school route for
any reason, All Star must use a comparable vehicle (spare) in order to
complete the contracted service. Any vehicle used to cover interrupted
service must be able to reach the point of breakdown within 20 minutes
(City) or 30 minutes (out of City limits) of notification by driver. All
Star must notify the school involved and the City’s Transportation
liaison immediately. Failure to comply with this paragraph will result
in an invoice deduction of $100.00 per incident

D. Failure to Follow Route: If All Star fails to follow the vehicle route as
designated by the City this will result in an invoice deduction of
$100.00 per incident.

E. Any incident in which a student i1s left on a bus unattended after the
route is completed will result in a deduction of $1500.00 per incident.
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F.

Accident Reports: If All Star fails to provide accident reports as
required it will be considered failure to perform satisfactorily and a
deduction of $500.00 per incident/per day shall be taken from the
invoice payment to All Star.

Pick-Up and Drop-off Point: If All Star fails to provide transportation
to the designated pick-up or drop-off point as required it will be
considered failure to perform satisfactorily and a deduction of $100.00
per incident shall be taken from the invoice payment to All Star.

Performance Bond: Failure to provide a performance bond pursuant to
the provisions of this contract shall be deemed a defauli, and a
deduction of $500.00 per day shall be taken from the invoice payment to
All Star.

Insurance: Failure to provide an insurance certificate pursuant to the
provisions of this contract shall be deemed a default, and a deduction of
$500.00 per day shall be taken from the invoice payment to All Star.

Monitors: All Star’s failure to allow the monitor to ride the vehicle or
provide transportation to the designated drop-off point as required will
be considered failure to perform satisfactorily and a deduction of
$100.00 per incident shall be taken from the invoice payment to All
Star.

Late Reports: Failure to provide any of the reports or the certificate of
insurance required under this contract shall result in a deduction of
$500.00 for every calendar day late from the due date.

Application of Performance Damages: All Star may have performance
damages applied in succession. For example, if a driver starts a route
fifteen (15) minutes before schedule a deduction of $100.00 will be
taken; if the driver also changes the order of the route or forgets to pick
up a designated stop on the same route an additional $100.00 will be
taken.

Equipment and Warranty: All-Star represents that all buses supplied to
the City shall be year 2016 or newer. Further, All-Star represents and
warrants that its Department of Motor Vehicle (DMV) out of service
rate will not exceed ten percent (10%) for any school year and All-Star
will pay a fine in the amount of Ten Thousand Dollars ($10,000.00) if
said DMV out of service rate exceeds ten percent (10%). Said
representation is as stated in All-Star’s Modifications/Conditions to
Student Bus Transportation Services for Special Education, which was
part of All-Star’s response to City of Waterbury ITB No. 5329, dated
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SERVICES AGREEMENT ITB No. 5329 for Student Bus Transportation Services Special Education Bus
Transportation Services between The City of Waterbury, Connecticut and All-Star Transportation, LLC

October 7, 2015, and an email clarification sent by Mr. Dufour to
Purchasing Director Rocco Orso dated, October 7, 2015.

NOTE: All performance damages charges shall be put in writing by the City, to All
Star, within thirty (30) days.

3.3

3.4

35

Standard of Performance. All workmanship, services, materials or
equipment, either at the Premises or intended for it, shall conform in all
respects with the requirements of all this agreement, and shall be the best
obtainable from the crafts and trades. In all cases, the services, materials,
equipment, reports, plans, specifications, deliverables, workmanship, etc. shall
be equal to or better than the grade specified, and the best of their kind that is
obtainable for the purpose for which they are intended. The standard of care
and skill for all services performed by All Star shall be that standard of care and
skill ordinarily used by other members of All Star's profession practicing under
the same or similar conditions at the same time and in the same locality. The
All Star's services rendered hereunder shall be rendered completely and by
qualified personnel in accordance with standard industry practice.

All Star's Employees. All Star shall at all times enforce strict discipline and
good order among its employees, and shall not employ any unfit person or
anyone not skiiled in the services provided.

Due Diligence Obligation. All Star acknowledges its responsibilities to
examine and to be thoroughly familiar with the City’s proposal document,
including, but not limited to the specifications, and any addenda thereto. All
Star hereby warrants and represents that prior to the submission of its proposal
during the proposal process it reviewed or was afforded opportunity by the
City, to review all physical items, facilities, services or functions essential to
the satisfactory performance of the services required (“Due Diligence™) and
thereby certifies that all such items facilities, services or functions are included
in this agreement and thereby warrants that:

(1) it conducted or had opportunity to conduct all Due Diligence prior
to the submission of its proposal and, accordingly, any additional costs, services
or products resulting from the failure of All Star to complete Due Diligence
prior to submission of its proposal shall be borne by All Star. Furthermore, All
Star had the opportunity during the proposal process to ask questions it saw fil
and to review the responses from the City;

(2) its failure or omission to make investigation and verification of data
shall, in no way, be cause for future claim of ignorance of such data or
conditions nor shall such failure to investigate and verify be the basis for any
claim whatsoever, monetary or otherwise;
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(3) it is solely responsible for resolving any issues resulting from the
failure to conduct Due Diligence and shall assume any costs that may result
during the implementation of the Services, including, but not limited to,
adherence to specifications and pricing for the Services;

(4) it was responsible for specifying any changes and disclosing any
new costs prior to the submittal of its proposal. Thus, in the event any changes
or costs are disclosed by All Star, or otherwise required, during the
performance of its Services, the sole responsibility for any modification, delay
and cost of such changes shall reside with All Star;

(5) has familiarized itself with the nature and extent of the services to
be provided, Contract Documents, locality, and with all local conditions and
Federal, State and Local laws, ordinances, rules and regulations that in any
manner may affect cost, progress or performance of the Services;

(6) has given the City written notice of any conflict, error or
discrepancy that All Star has discovered in the Proposal Documents; and

(7) agrees that the Proposal Documents are sufficient in scope and
detail to indicate and convey understanding of all terms and conditions for
performance of the Services.

3.6 Reporting Requirement. All-Star shall deliver periodic, written reports to the
City's Department of Education. The Reports shall include any and all accident
(reports), incident reports, disciplinary reports, vehicle inspection reports, fuel
reports based on delivery services provided.

NOTE: All-Star's faiture to deliver any report required herein shall be deemed a
material breach of this Contract, the City hereby reserving the right to exercise all
available legal remedy(ies) to address said breach including assessment of damages as
set forth herein.

4. Responsibilities of the City. Upon the City’s receipt of All-Star’s written request, the
City will provide All-Star with all documents, data and other materials the City agrees are
necessary and appropriate to the service to be performed by All-Star hereunder and the City
will endeavor to secure, where feasible and where the City agrees it is necessary and
appropriate, materials or information from other sources requested by All-Star for the purpose
of carrying out the services under this Contract.

5. Term. All-Star shall commence all work and services required under this agreement

on July 1, 2016 and shall complete all work and services required under this Agreement on
June 30, 2021.

6. Compensation. The City shall compensate All-Star for satisfactory provision of all of
the goods and services set forth in this agreement as follows in this Section 6.
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SERVICES AGREEMENT ITB No. 5329 for Student Bus Transportation Services Special Education Bus
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6.1

6.2.

6.3

Fee Schedule. The fee pavable to All-Star shall not exceed Twenty-eight
Million One Hundred Twenty-six Thousand Four Hundred Nineteen Dollars
and 00/100 Cents ($28,126,419.00) for the entire five year term of this contract.
The basis of payment shall be in accordance with Attachment A, All-Star’s
response to City of Waterbury Invitation to Bid No. 5329 entitled “Student Bus
Transportation Services, Special Education Bus Transportation Services.
Compensation reflects pricing under both the fiscal years July 1, 2016 through
June 30, 2021, as well as school year only for years beginning September 1,
2016 and ending June 20, 2021 for out-of-district transport and medically
trained personnel with the estimated annual sum per each contract year not to
exceed the following:

A July 1, 2016 — June 30, 2017, an amount not to exceed Five

Million Two Hundred Ninety-five Thousand Eight Hundred

Sixty-four Dollars and 00/100 Cents............ccoooiveiinenn ($5.295,864.00)
B. July 1, 2017 - June 30, 2018, an amount not to exceed Five

Million Four Hundred Fifty-five Thousand Fight Hundred

Twenty-one Dollars and 00/100 Cents...................... ($5,455.821.00)
C. July 1, 2018 — June 30, 2019, an amount not to exceed Five

Million Six Hundred Eighteen Thousand Four Hundred

Thirty-seven Dollars and 00/100 Cents..................... ($5,618,437.00)
D. July 1, 2019 — June 30, 2020, an amount not to exceed

Five Million Seven Hundred Eighty-five Thousand Nine

Hundred Fifty-six Dollars and 00/100 Cents............... ($5,785,956.00)
E. July 1, 2020 - June 30, 2021, and amount not to exceed Five

Million Nine Hundred Seventy Thousand Three Hundred

Forty-two Dollars and 00/100 Cents.....cccoces oo ($5,970,342.00)

Limitation of Payment. Compensation payable to All-Star is limited to those
fees set forth in Section 6.1. above. Such compensation shall be paid by the
City upon review and approval of All-Star’s mvoices for payment and review
of the work, services, deliverables, etc. required in this Contract and review as
may be further required by the Charter and Ordinances of the City. All-Star’s
invoices shall describe the work, services, reports, plans, specifications,
deliverables, etc. rendered and the compensation sought therefore in a form and
with detail and clarity acceptable to the City.

All-Star and its affiliates are hereby provided with notice that the City reserves
the right, in the City’s sole discretion, to offset, withhold, or otherwise reduce
City payment(s) to All-Star in an amount equaling the sum or sums of money
All-Star and/or its affiliates is/are, or becomes delinquent or in arrears on,
regarding All-Star’s and/or its affiliate’s real and personal tax obligations to the
City and any assessment pursuant to paragraph 3 herein.
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6.4 Review of Work. All-Star shall permit the City to review, at any time, all
work performed under the terms of this Contract at any stage of the work. All-
Star shall maintain or cause to be maintained all records, books or other
documents relative to charges, costs, expenses, fees, alleged breaches of the
Contract, settlement of claims or any other matter pertaining to All-Star’s
demand for payment. The City shall not certify fees for payment to All-Star
until the City has determines that All-Star has completed the work in
accordance with the requirements of this Contract.

6.5. Proposal Costs. All costs of All-Star in preparing its proposal for ['TB No.
5329 shall be solely borne by All-Star and are not included in the compensation
to be paid by the City to All-Star under this Contract or any other Contract.

7. This Section Intentionally Left Blank.
8. This Section Intentionally Left Blank.
9. This Section Intentionally Left Blank.

10. Indemnification. All-Star shall indemnify, defend, and hold harmless the City and its
boards, the City's Board of Education (if applicable), commissions, agents, officials and
employees from and against all claims, suits, damages, losses, judgments, costs and expenses
including attorney's fees arising out of or resulting from the delivery of the labor, services,
equipment, materials, reports, plans, specifications, deliverables, incidentals, etc. provided
that any such claims, suits, damages, losses, judgments, costs or expenses (a) are attributable
to bodily injury, sickness, disease or death, or to injury to or destruction of tangible property
and intangible (other than the services itself) including the loss of use resulting there from, and
(b) are caused in whole or in part by any willtul or negligent act or omission of All-Star, its
employees, any subcontractor, anyone directly or indirectly employed by any of them or
anyone for whose acts any of them may be liable, regardless of whether or not it is caused in
part by a party indemnified hereunder.

10.1. Limitation or Indemnification. In any and all claims against the City or any
of its boards, agents, employees or officers by All-Star or any employee of All-
Star, any subcontractor, anyone directly or indirectly employed by any of them
or anyone for whose acts any of them may be liable, the indemnification
obligation under Paragraph 8.1, above, shall not be limited in any way by any
limitation on the amount or type of damages, compensation or benefits payable
by or for All-Star or any subcontractor under Worker's Compensation Acts,
disability benefit acts or other employee benefit acts.

10.2. No Limitation on Account of Insurance: All-Star understands and agrees
that any insurance required by this Contract, or otherwise provided by All-Star,
shall in no way limit the responsibility to indemnify, defend, keep and hold
harmless the City as provided in this Contract.
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Transportation Services between The City of Waterbury, Connecticut and All-Star Transportation, L1.C

11. AHN-Star’s Performance Bond. All-Star obtain a Performance Bond in the amount of
100% of each yearly compensation amount of the Contract and provide said Performance
Bond

to the Waterbury Education Department on July 1 of each year. All-Star will send a separate
invoice for the yearly bond amount, to the City, by September 1 of each year, per All-Star’s
Modifications/Conditions specified in the bid response.

12.  All-Star’s Insurance. All-Star shall not commence work under this Contract until all
insurance required under this Section 10 has been obtained by All-Star and such insurance has
been approved by the City. All-Star shall not allow any subcontractor to commence work on
any subcontract until all insurance required of any such subcontractor has been so obtained
and approved by the City. Insurance shall be provided by insurers that are satisfactory to the
City, authorized to do business in the State of Connecticut, that have at least an "A-" Best's
Rating, and are in an A.M. Best financial size category of VII or higher. The A.M. Best
classifications are based on the most current A.M. Best Company ratings or an equivalent City
approved rating system.

12.1. At no additional cost to the City, All-Star shall purchase and maintain the
insurance coverages set forth below which shall protect the City from claims
which may arise out of or result from All-Star’s obligation under this Contract,
whether such obligations are All Star’s or subcontractor or person or entity
directly or indirectly employed by said All-Star or subcontractor, or by any
person or entity for whose acts said All-Star or subcontractor may be liable.

12.2. Each insurance policy shall state that the insurance company shall agree to
investigate and defend the insured against all claims for damages, even if
groundless. If any insurance required herein is to be issued or renewed on a
claims made form as opposed to an occurrence form, the retroactive date for
coverage shall be no later than the commencement date of this Contract and
shall provide that in the event of cancellation or non-renewal, the discovery
period for insurance claims (“Tail Coverage™) shall be available for at least 60
months.

12.3. The following policies with stated limits shall be maintained, in full force and
effect, at all times during which the services are to be performed by All-Star:

A. General Liability Insarance: $1,000,000.00 per occurrence, $2,000,000.00
aggregate
Products and Completed Operations Aggregate: $2,000,000.00
Products and Advertising Injury: $1,000,000.00
*Sexual Abuse and Molestation: $1,000,000.00

Providing coverage to protect the City for all damages arising out of bodily
injuries, sickness to or death of all persons in any one accident or occurrence
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12.4.

12.5.

and for all damages arising out of destruction of property in any one accident or
occurrence.

*Sexual abuse and molestation coverage can etther be an endorsement on the
General Liability Policy or a stand-alone policy. If endorsed on the General
Liability, it must be clearly stated that the automobile exclusion on the

General Liability Policy does not apply to this coverage.

Automobile Liability Insurance:  $5,000,000.00 combined single limit
(CSLY*  Each accident * Including any Auto, hired & Non-Owned Autos

Providing coverage to protect the City with respect to clamms for damage for
bodily injury and or property damage arising out of ownership, maintenance,
operation, use or loading and unloading of any auto including hired & non-
owned autos.

Workers’ Compensation: Statutory Limits within the State of Connecticut:
Employers’ Liability:
EL Fach Accident $500,000.00
EL Disease Each Employee $500,000.00
EL Disease Policy Limit $500,000.00

Contractor shall comply with all State of Connecticut statutes as 1t relates to
workers’ compensation.

Excess/Umbrella Liability Insurance: Excess or Umbrella insurance coverage
that follows form or sits over General Liability, Automobile Liability and
Workers Compensation insurances.  $1,000,000.00 Each Occurrence and
$1,000,000.00 Aggregate.\

Umbrella/Excess Liability should either sit over or be follow form over
Workers Compensation, General Liability and Auto Liability Coverages and be
included in the description of the Certificate.

Professional Liability Insurance: $1,000,000.00 cach claim.
Professional liability (also known as, errors and omissions) insurance providing
coverage to All-Star.

Failure to Maintain Insurance: In the event All-Star fails to maintain the
minimum required coverage as set forth herein, the City may at its option
purchase same, and offset All-Star’s invoices for the cost of said insurance.

Cancellation: The City of Waterbury shall receive written notice of
cancellation from All-Star at least thirty (30) calendar days prior to the date of

actual cancellation, regardless of the reason for such cancellation.
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12.6. Certificates of Insurance: All-Star’s  General, Automobile and
Excess/Umbrella Liability Insurance policies shall be endorsed to add the City
and the Board of Education as additional insured and provide a waiver of
subrogation on all lines of coverage except Workers Compensation and
Professional Liability. The insurance afforded the additional insured shall be
primary and non-contributory insurance and the coverage and limifs provided
under All-Star’s policies shall not be reduced or prorated by the existence of
any other insurance applicable to any loss the additional insured may have
suffered. At the time All-Star executes this Contract, it shall furnish to the City,
subject to City approval, certificate(s) of insurance and Additional Insured
Endorsement and Waiver of Subrogation Endorsement verifying the above
coverages, including the naming of the City of Waterbury, as follows: “The
City of Waterbury and its Board of Education are listed as additional
insured on all lines of coverage except Workers Compensation and
Professional Liability and include a waiver of subrogation on all lines of
coverage except Professional Liability as their interests may appear”.
Umbrella/Excess Liability should either sit over or be follow form over
Workers Compensation, General Liability and Auto Liability Coverages and be
included in the description of the Certificate. The City's request for proposal
number must be shown on the certificate of insurance. All-Star must supply
replacement/renewal certificates at least thirty (30) calendar days prior to the
expiration of the policy(ies). Said certificates shall contamn a provision that
coverage afforded under the policies shall not be cancelled or reduced for any
reasons unless notice of not less than thirty (30) calendar days has been mailed
to the Office of Corporation Counsel, 235 Grand Street, Waterbury, CT 06702.

12.7. No later than thirty (30) calendar days after All-Star receipt, All-Star shall
deliver to the City a copy of All-Star's insurance policies, endorsements, and
riders.

13.  Conformance with Federal, State and Other Jurisdictional Requirements. By
executing this Contract, All-Star represents and warrants that, at all pertinent and relevant
times to the Contract, it has been, is and will continue to be in full compliance with all
applicable statutes, acts, ordinances, guidelines, resolutions, orders, judgments, decrees,
injunctions, rules, and regulations of all government authorities applicable to performance by
All-Star of services hereunder, including those having jurisdiction over its registration and
licensing to perform services hereunder; including, but not limited to, the following: Equal
Employment Opportunity Act; Copeland Anti-Kickback Act, as supplemented in the
Department of Labor Regulations (29 CFR Part 3); Davis-Bacon Act as supplemented by
Department of Labor Regulations (29 CFR Part 5); Section 103 and 107 of the Contract Work
Hours and Safety Standards Act, as supplemented by the Department of Labor Regulations (29
CFR Part 5); the Housing And Community Development Act of 1974, as amended; Title 31 and
Section 12-430(7) of the State of Connecticut General Statutes. All applicable sections of the
City Charter and Code of Ordinances are incorporated by reference and made a part hereof.
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13.1. Permits, Laws, and Regulations. Permits and licenses necessary for the
delivery and completion of All-Star’s work and services shall be secured in
advance and paid by All-Star. All-Star shall give all notices and comply with
all laws, ordinances, rules and regulations bearing eon the conduct of the work
and services as specified.

13.2. Taxes-Federal, State and Local. The City is exempt from Federal Excise and
Transportation, State and TLocal Sales and Use Taxes, including without
limitation, taxes that would otherwise be imposed upon All-Star for
transactions required or necessitated hereunder between it and its
subcontractors, suppliers, etc. All-Star remains liable, however, for any
applicable tax obligations it incurs. Moreover, All-Star represents that the
proposal and pricing contained in this Contract do not include the amount
payable for said taxes.

14.  Discriminatory Practices. In performing this Contract, All-Star shall not discriminate
against any employee or applicant for employment, with respect to his or her hire, tenure,
terms, conditions or privileges of employment, or any matter directly or indirectly related to
employment, because of race, color, sex, age, religious creed, disability, national origin or
ancestry, marital status, family status, prior psychiatric treatment, health care, military status
or source of income or because of a handicap that is unrelated to the employee's or the
applicant's ability to perform the duties of a particular job or position. Subcontracts with each
subcontractor shall contain a provision requiring non-discrimination in employment as herein
specified. This covenant is required pursuant to §93.04 of the Code of Ordinances of the City
and any breach thereof may be regarded as a material breach of this Contract. Said provisions
with subcontractors shall require conformity and compliance with all Local, State and Federal
laws, rules and regulations and Executive orders pertaining to discrimination and equal
opportunity requirements.

14.1. Discrimination Because of Certain Labor Matters. No person employed on
the work covered by this Contract shall be discharged or in any way
discriminated against because such person has filed any complaint or instituted
or caused to be instituted any proceeding or has testified or is about to testify in
any proceeding under or related to the labor standards applicable hereunder to
its employer.

14.2. Equal Opportunity. In its execution of the performance of this Contract, All-
Star shall not discriminate and shall comply with applicable laws prohibiting
discrimination on the grounds of race, color, religion, sex, national origin or
citizenship status, age or handicap. All-Star agrees to comply with all Local,
State and Federal laws, rules and regulations and Executive orders pertaining to
discrimination and equal opportunity requirements, and will require the same of
all subcontractors.
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15.

16.

17.

This Section Intentionally Left Blank.

This Section Intentionally Left Blank.

Termination.

17.1.

17.2.

17.3.

Termination of Contract for Cause. If; through any cause, in part or m full,
not the fault of All-Star, All-Star shall fail to fulfill in a timely and proper
manner its obligations under this Agreement, or if All-Star shall violate any of
the covenants, agreements, or stipulations of this Agreement, the City shall
thereupon have the right to terminate this Agreement by giving written notice to
All-Star of such termination and specifying the effective date thereof, at least
thirty (30) business days before the effective date of such termination.

A. In the event of such termination, all finished or unfinished documents, data,
studies, reports, specifications, deliverables, etc. prepared by All-Star under
this Contract shall, at the option of the City, become the City’s property,
and All-Star shall be entitled to receive just and equitable compensation for
any satisfactory work completed for such.

B. Notwithstanding the above, All-Star shall not be relieved of liability to the
City for damages sustained by the City by virtue of any breach of this
Contract by All-Star, and the City may withhold any payments to All-Star
for the purpose of setoff until such time as the exact amount of damages due
the City from All-Star is determined.

Termination for Convenience of the City. The City may terminate this
Contract at any time for the convenience of the City, by a notice in writing from
the City to All-Star. If this Contract is terminated by the City as provided
herein, All-Star will be paid an amount which bears the same ratio to the total
compensation as the services actually performed bear to the total services of
All-Star covered by this Contract, less payments of compensation previously
made.

Termination for Nom-Appropriation or Lack of Funding. All-Star
acknowledges that the City is a municipal corporation and that this Contract is
subject to the appropriation of funds by the City sufficient for this Contract for
each budget year in which this Contract is in effect. All-Star therefore agrees
that the City shall have the right to terminate this Contract in whole or in part
without penaity in the event sufficient funds to provide for City pavment(s)
under this Contract is not appropriated, not authorized or not made available
pursuant to law, or such funding has been reduced pursuant to law.

A. Effects of Non-Appropriation. If funds to enable the City to effect
continued payment under this Contract are not appropriated, authorized or
otherwise made available by law, the City shall have the right to terminate
this Contract without penalty at the end of the last period for which funds
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have been appropriated, authorized or otherwise made available by law by
giving written notice of termination to All-Star.

B. Effects of Reduced Levels of Funding. If funding is reduced by law, or
funds to pay All-Star for the agreed to level of the products, services and
functions to be provided by All-Star under this Contract are not
appropriated, authorized or otherwise made available by law, the City may,
upon seven (7) calendar days written notice to All-Star, reduce the level of
the products, services or functions in such manner and for such periods of
time as the City may elect. The charges payable under this Contract shall be
equitably adjusted to reflect such reduced level of products, services or
functions and the parties shall be afforded the rights set forth in this
Contract.

C. No Payment for Lost Profits. In no event shall the City be obligated to
pay or otherwise compensate All-Star for any lost or expected future profits.

17.4. Rights Upon Cancellation of Termination.

A. Termination for Cause. In the event the City terminates this Contract for
cause, All-Star shall relinguish to the City any applicable interest, title and
ownership including, but not limited to, perpetual use of any proprietary
rights in and to the documents, data, studies, reports, specifications,
deliverables, etc. provided to, in possession of, and properly invoiced and
paid for by (except to the extent such invoiced amount is disputed) the City.
With regard to third party products, All-Star shall transfer all licenses to the
City which All-Star is permitted fo transfer in accordance with the
applicable third party license. The Cify shall have no financial obligation to
compensate All-Star for such terminated documents, data, studies, reports,
specifications, deliverables, etc. unless payment is otherwise approved by
the City prior to such termination. All-Star shall be liable for costs incurred
by the City, including but not limited to reasonable attorney fees and all
court awarded fees and costs incurred in terminating this agreement in
whole or in part.

B. Termination for Lack of Funding or Convenience. In the event of
termination of this Contract by the City for lack of funding or convenience,
the City shall pay All-Star for all documents, data, studies, reports,
specifications, deliverables, etc. (including any holdbacks), installed and
delivered to the City as of the Termination Date and All-Star shall
relinquish to the City any applicable interest, title and ownership including,
but not limited to perpetual use of any proprietary rights in and to said
documents, data, studies, reports, specifications, deliverables, etc. in
possession of and paid for by the City (except to the extent any invoiced
amount is disputed). All-Star shall be required to exercise commercially
reasonable efforts to mitigate damages. In the event of a termination for
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Lack of Funding or Convenience the City and All-Star may negotiate a
mutually acceptable payment to All-Star for reasonable demobilization
expenses. Said demobilization expenses, if any, shall be handled in

accordance with the provision of this Contract pertaining to Changes in the
Work.

C. Termination by All-Star. All-Star may, by written notice to the City,
terminate this Contract if the City materially breaches, provided that All-
Star shall give the City thirty (30) calendar days prior written notice and an
opportunity to cure by the end of said thirty (30) day period. In the event of
such termination, All-Star will be compensated by the City for work
performed prior to such termination date and All-Star shall deliver to the
City all deliverables as otherwise set forth in this Contract.

D. Assumption of Subcontracts. In the event of termination of this Contract,
the City shall have the right to assume, at its option, any and all
subcontracts for products, services and functions provided exclusively
under this Contract, and may further pursue completion of the work under
this Contract by replacement contract or otherwise as the City may in ifs
sole judgment deem expedient.

E. Delivery of Documents. In the event of termination of this Contract, (i)
All-Star shall promptly deliver to the City, in a manner reasonably specified
by the City, all labor, services, equipment, materials, reports, plans,
specifications, deliverables, incidentals, etc. and other tangible items
furnished by, or owned, leased, or licensed by, the City, and (ii) the City
shall pay All-Star for all services performed and deliverables completed and
accepted (pro-rated for deliverables partially completed) prior to the
effective date of the termination (except to the extent any invoice amount is
disputed).

F. Ownership of Instruments of Professiomal Services. The City
acknowledges All-Star's documents, data, studies, reports, specifications,
deliverables, etc. created and to be created pursuant to this Contract,
including electronic files, are Instruments of Professional Services.
Nevertheless, the final Instruments of Professional Services, including, but
not limited to documents, data, studies, reports, specifications, deliverables,
etc. prepared for the City under this Contract shall become the property of
the City upon City payment for that Instrument of Professional Services and
the City reserves the right to use the Instruments of Professional Services.

18.  Force Majeure. All-Star shall not be held responsible for delays nor be subject to

liquidated damages when such delays are caused by conditions beyond its control, including
without limitation:
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A. Acts of God, fire, explosion, epidemic, cyclone, flood, war, strikes, revolution,
civil commotion, or acts of public enemies.

B. Change of law and order, proclamation, regulation, ordinance, or governmental
requirement.

Upon cessation of work for reason of force majeure delays, All-Star shall use its best efforts to
meet the schedule set forth in Section 5 of this Contract.

19. Subcontracting.  All-Star shall not, without the prior written approval of the City,
subcontract, in whole or in part, any of All-Star's services. Any subcontractor so approved
shall be required to secure and maintain insurance coverage equal to or better than that
required of All-Star and shall name the City as an additional insured party and said
subcontractors shall deliver to the City a certificate of insurance evidencing such coverages.
All subcontractors shall comply with all Federal, State and Local, laws, regulations and
ordinances but such requirement shall not relieve All-Star from its requirement that all work
and services provided or required hereunder shall comply with all Federal, State and Local,
laws, regulations and ordinances.

19.1. All-Star shall be as fully responsible to the City for the acts and omissions of
All-Star’s subcontractors, and of persons either directly or indirectly employed
by them, as it is for the acts and omissions of persons directly employed by All-
Star.

20.  Assignability. All-Star shall not assign any interest in this Contract, and shall not
transfer any interest in the same (whether by assignment or novation) without the prior written
approval of the City; provided, however, that claims for money due or to become due All-Star
from the City under this Contract may be assigned to a bank, trust, company, or other financial
institution, or to a Trustee in Bankruptcy, without such approval. Notice of any such
assignment or transfer shall be furnished promptly to the City.

21.  Audit. The City reserves the right to audit All-Star’s books of account in relation to
this Contract any time during the period of this Contract or at any time during the twelve
month period immediately following the closing or termination of this Contract. In the event
the City elects to make such an audit, All-Star shall immediately make available to the City all
records pertaining to this Contract, including, but not limited to, payroll records, bank
statements and canceled checks.

22.  Risk of Damage and Loss. All-Star shall be solely responsible for causing the timely
repair to and/or replacement of, City property or item(s) intended to become City property
hereunder, where the need for repair or replacement was caused by All-Star, by someone
under the care and/or control of All-Star, by any subcontractor of All-Star, or by any shipper
or delivery service. All-Star shall be solely responsible for all costs and expenses, including
but not limited to shipping, delivery, insurance, etc. associated with the foregoing repair and
replacement obligation. Further, All-Star shall be solely responsible for securing the City's
written acceptance of all completed repairs and replacements required hereunder, The City
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hereby retains sole discretion to determine whether a repair or a replacement 1s the proper
remedy.

23.  Interest of All-Star. All-Star covenants that it presently has no interest and shall not
acquire any interest, direct or indirect, in the project or any parcel of land therein or any other
interest which would conflict in any manner or degree with the performance of its services
hereunder. All-Star further covenants that in the performance of this Contract no person
having any such interest shall be employed.

24.  Entire Agreement. This Contract shall constitute the complete and exclusive
statement of the contract between the parties as it relates to this transaction and supersedes all
previous agreements and understandings, whether written or oral, relating to such subject
matter. Any amendment to this Contract must be in writing and agreed to and executed by the
City and All-Star.

25.  Independent Contractor Relationship. The relationship between the City and All-
Star is that of client and independent contractor. No agent, employee, or servant of All-Star
shall be deemed to be an employee, agent or servant of the City. All-Star shall be solely and
entirely responsible for its acts and the acts of its agents, employees, servants and
subcontractors during the performance of this Contract. It is the express intention of the parties
hereto, and All-Star hereby agrees and covenants, that it and any and all third party(ies) and
subcontractor(s) retained by All-Star hereunder is/are not and shall not be deemed an
employee of the City of Waterbury, but is/are and shall remain an independent contracior
relative to the City and that nothing herein shall be interpreted or construed as creating or
establishing the relationship of employer-employee between the City of Waterbury and All-
Star or between the City of Waterbury and any third party(ies) or subcontractor(s). Thus, All-
Star hereby covenants that it, its subcontractor(s) and third party(ies) shall not be entitled to
the usual characteristics of employment, such as income tax withholding, F.I.C.A. deductions,
pension or retirement privileges, Workers Compensation coverage, health benefits, etc. and
that All-Star shall be solely and entirely responsible for its acts and the acts of 1its agents,
employees, servants, representatives, subcontractors and third party(ies).

26.  Severability. Whenever possible, each provision of this Contract shall be interpreted
in such a manner as to be effective and valid under applicable law. If any provision of this
Contract, however, is held to be prohibited or invalid under applicable law, such provision
shall be deemed restated to reflect the original intentions of the parties, as nearly as possible in
accordance with applicable law, and if capable of substantial performance, the remaining
provisions of this Contract shall be enforced as if this Contract was entered into without an
invalid provision. If the ruling and/or controlling principle of law or equity leading to the
ruling is subsequently overruled, modified or amended by legislation, judicial or
administrative action, then the provision(s) in question as originally set forth in this Contract
shall be deemed valid and enforceable to the maximum extent permitted by the new
controlling principal of law or equity.

27.  Survival. Any provisions of this Contract that impose continuing obligations on the
parties shall survive the expiration or termination of this Contract for any reason.
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28.  This Section Intentionally Left Blank.

29.  Conflicts or Disputes. This Contract represents the full and complete concurrence
between the City and All-Star and governs all disputes between them. In the instance of a
conflict or dispute over issues not specifically referenced within the Contract, the following
documents shall be used as historical documents. Without regard to the order of precedence, to
resolve such conflicts or disputes, the historical documents are (i) the City's aforementioned
ITB No. 5329 and (ii) All-Star's proposal responding to the aforementioned ITB No. 5329.

A. Procedure. This procedure supersedes all statements to the contrary occurring
either in proposals or other prior agreements, oral or written, and all other
communications between the parties relating to this subject.

B. Presumption. This Contract or any section thereof shall not be construed against
any party due to the fact that the Contract or any section thereof was drafted by

such party.

30. Disputes; Legal Proceedings; Waiver of Trial by Jury and Continued
Performance. All-Star agrees that its waives a trial by jury as to any and all claims, causes of
action or disputes arising out of this Contract or services to be provided pursuant to this
Contract. Notwithstanding any such claim, dispute or legal action, All-Star shall continue to
perform services under this Contract in a timely manner, unless otherwise directed by the City.

31. Binding Agreement. The City and All-Star each bind themselves, and their
successors, assigns and legal representatives to the other party to this Contract and to the
successors, assigns and legal representatives of such other party with respect to all covenants
of thus Contract.

32.  Waiver. Any waiver of the terms and conditions of this Contract by either of the
parties hereto shall not be construed to be a waiver of any other term or condition of this
Contract.

33.  Governing Laws. This Contract, its terms and conditions and any claims arising there
from shall be governed by the laws of the State of Connecticut.

34. Notice. Except as otherwise specifically prohibited in this Contract, whenever under
this Contract approvals, authorizations, determinations, notices, satisfactions or waivers are
required or permitted, such items shall be effective and valid only when given in writing
signed by a duly authorized officer of the City's Using Agency or All-Star, and delivered in
hand or sent by mail, postage prepaid, to the party to whom it is directed, which until changed
by written notice, are as follows:
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Contractor: All-Star Transportation, LLC
146 Huntingdon Avenue
Waterbury, CT 06708
John R. Dufour, President

City: City of Waterbury
c/o Education Department
236 Grand Street
Waterbury, CT 06702

35. City Code of Ordinances, Ethics and Conflict of Interest Code, Provisions.

The Person {the term “Person” shall herein be as defined in Section 38 of the City’s Code of
Ordinances) supplying the documents, data, studies, reports, specifications, deliverables, etc.
under this Contract shall comply with all applicable Federal, State and Municipal statutes,
regulations, charters, ordinances, rules, etc. whether or not they are expressly stated in this
Contract, including but not limited to the following:

A. Tt shall be a material breach of this Contract, and, except as may be permitted
by regulations or rulings of the City of Waterbury Board of Lthics it shall be a
violation of the City’s Code of Ordinances, for any Public Official, City
Employee or Member of a Board or Commission who 1s participating directly
or indirectly in the procurement process as set forth in the City’s Code of
Ordinances, including those participating in exempt fransactions, to become or
be the employee of any person contracting with the governmental body by
whom the Official, Employee, or Board or Commission member is employed or
is a member.

B. It shall be a material breach of this Contract, and it shall be a violation of the
City’s Code of Ordinances for any Person to offer, give, or agree to give any
current or former Public Official, Employee or Member of a Board or
Commission, or for such current or former Public Official, Employee or
Member of a Board or Commission to solicit, demand, accept or agree to accept
from another Person, a gratuity or an offer of employment in connection with
any: decision; approval; disapproval; recommendation; preparation of any part
of a program requirement or a requisition; influencing the content of any
specification or procurement standard; or rendering of advice, investigation,
auditing, or in any other advisory capacity in any proceeding or application,
request for ruling, determination, claim or controversy, or other particular
matter, pertaining to any program requirement or a Contract or Purchase Order,
or to any solicitation or proposal therefore.

C. It shall be a material breach of this Contract and it shall be a violation of the
City’s Code of Ordinances for any payment, Gratuity, or offer of employment
to be made as an inducement for the award of a subcontract or order, by or on
behalf of a subcontractor, the prime Contractor or higher tier subcontractor or
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any Person associated therewith, under a Contract or Purchase Order to the

City.

. The value of anything transferred or received in violation of the City’s Charter,
Code of Ordinances, and/or regulations promulgated there under, by any Person
subject to said Charter and/or Ordinances may be recovered by the City.

. Upon a showing that a subcontractor made a kickback to the City, a prime
Contractor or a higher tier subcontractor in connection with the award of a
subcontract or order there under, it shall be conclusively presumed that the
amount thereof was included in the price of the subcontract or order and
ultimately borne by the City and will be recoverable hereunder from the
recipient. In addition, said value may also be recovered {rom the subcontractor
making such kickbacks. Recovery from one offending party shall not preclude
recovery from other offending parties.

. It shall be a material breach of this Contract and it shall be a violation of the

City’s Code of Ordinances for a Person to be retained, or to retain a Person, to
solicit or secure a contract with the City upon an agreement or understanding
for a commission, percentage, brokerage, or contingent fee; and every Person,
before being awarded a City contract, shall deliver to the City, on a City
authored form, a representation that such Person has not retained anyone in
violation of this subsection 33.6, the failure to deliver said form being a
material breach of this Contract and a violation of the City’s Code of
Ordinances. Note, however, this subsection 33.6 shall not apply to full-time
Employees who, as a condition of their employment, may be entitled to bonuses
or other fees in accordance with their employment relationship.

. The Person hereby expressly represents that he/she/it has complied with those
sections of the City’s Code of Ordinances requiring that said Person has (i)
delivered to the City an affidavit, on a City authored form, stating that the
Person and its affiliates have no delinquent taxes or other financial obligations
owned to the City; (ii) filed the City authored financial disclosure statement
form as set forth in the City’s Code of Ordmnances regarding disclosure of
financial interests; (iii) delivered to the City a written acknowledgement, on a
City authored form, evidencing receipt of a copy of the “Ethics and Conflict of
Interest” ordinance for the City of Waterbury and hereby expressly represents
that said Person is in full compliance with the entirety of said Code of
Ordinances; and (iv) filed a current list of all taxable personal and real property
as required by the State of Connecticut General Statutes. Any violation of this
subsection 33.7 shall be deemed a material breach of this Contract and shall be
a violation of the City’s Code of Ordinances.

. The definitions set forth in the City’s Code of Ordinances shall be the primary
source for interpretation of the forgoing subsections 33.1-33.7.
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1. All-Star is hereby charged with the requirement that it shall have knowledge of,
and shall fully comply with, all relevant provisions of the City’s Charter and all
relevant provisions of the City’s Code of Ordinances, including without
limitation Chapters 93, titled “Discriminatory Practices”, Chapter 38 titled
"Centralized Procurement System", and Chapter 39 titled "Ethics and Conflict
of Interest”, of said Code as may be amended from time to time.

J. All-Star hereby acknowledges receipt of a copy of the Chapters 38 and 39 of
City’s Ordinance regarding Procurement, Ethics, and Conflicts of Interest and
has familiarized itself with said Code and hereby agrees to adhere to said Code.
The text of Chapters 38 and 39 of said Code may be obtained from the Office of
the City Clerk of the City and on the internet at the City Clerk’s web site:
hitp:/rwww. waterburyet org/content/438/33%/default aspx  [click link titled
“The City of Waterbury Code of Ordinances Passed 8/24/2009”. For Chapter
38, click on “Title I1T: Administration”, then click on “Chapter 38: Centralized
Procurement System”. For Chapter 39, click on “Title IIT: Administration”,
then click on “Chapter 39: Ethics and Conflicts Of Interest”].

K. All-Star is hereby charged with the requirement that it shall have knowledge of,
and shall fully comply with, the City's Ordinance Sections 34.15 through 34.99
entitled, "Ordinance Concerning the Hiring of Waterbury Residents on Certain
Publicly-Funded Construction Projects” and the State of Connecticut
Legislature’s Special Act No. 01-1.

L. Every Person who conducts business with, contracts, with or provides
commodities or services to the City, is charged with notice of the extent of the
powers and authority, and the limitations thereon, of the Public Officials and
Employees of the City, as set forth in the charter of the City, the Code of
Ordinances and any Regulations or Policies pertaining thereto. In particular,
and without implying any limitation as to its applicability, 1t applies to all
Persons who participate in the procedures pertaining to the Centralized
Procurement System as set forth in Chapter 38, and the Ethics and Conflict of
Interest provisions set forth in Chapter 39 of the Code of Ordinances.

M. Interest of City Officials. No member of the governing body of the City, and
no other officer, employee, or agent of the City who exercises any functions or
responsibilities in connection with the carrying out of the Project to which this
Contract pertains shall have any personal interest, direct or indirect, in this
Contract.

N. Prohibition Against Contingency Fees. All-Star hereby represents that it has
not retained anyone to solicit or secure a contract with the City upon an
agreement or understanding for a commission, percentage, brokerage or
contingency fee.
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0. Freedom of Information Act Notice. Pursuant to State statute, in the event the
total compensation payable to All-Star set forth in Section 6 herein is greater
than $2,500,000.00, the City is entitled to receive a copy of any and all All-Star
records and files related to the performance of this Contract and those records
and files are subject to the Freedom of Information Act ("the Act"} and may be
disclosed by the City pursuant to the Act.

(Signature page follows)
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IN WITNESS WHEREOF, the parties hereto execute this Contract on the dates signed
below.

WITNESSES: CITY OF WATERBURY

Neil M. O’Leary, Mayor

Date:

WITNESSES: ALL-STAR TRANSPORTATION
SERVICES, LLC

By:

John R. Dufour, President

Date:
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COMMITTEE ON SCHOOL FACILITIES & GROUNDS

WORKSHOP:

BOARD MEETING:

Thursday, March 31,2016 (WAMS)
Thursday, April 7, 2016

TO THE BOARD OF EDUCATION
WATERBURY, CONNECTICUT

LADIES AND GENTLEMEN:

With the approval of the Committee on School Facilities and Grounds, the Superintendent of
Schools recommend approval of the use of school facilities, at no charge, by the following school
organizations and/or City departments:

GROUP FACILITIES AND DATES/TIMES
J. Dangelo WAMS atrium: May 31-June 2 7:45am-3:30pm
(visual art show)
E. Racine Reed gym: Apr. 11-June 2 7am-8am (before school program)

Registrar of Voters

Carrington,Chase,Crosby, W.Cross,Gilmartin,Kennedy, Kingsbury,
Maloney, reed,Regan,Sprague, Tinker Wilson, Washington Schools
Tues., April 26th Sam-9pm (Dem/Repub primaries and special
75th District election)

S. LaBonte Wilby field: Wed..Apr. 13th 2-4pm (School spirit rally)
L.Lombardi Rotella lib.: April 25-29 all day each day _ (Book Fair)
M. Parker Rotella aud.: Thurs.,May 12th 5-8pm (school instrumental concert)
Rotella aud.: Thurs..May 26th 4:30-8:30pm (Troupe performance)
Adult Education Kennedy aud.,café: June 7th & 8th 5-7pm (rehearsals)
Antonio Musto June 9th 4:30-8:30pm _(graduation ceremony)
P. Moran Sprague gym: Tues..Apr. 12th 5:30-6:45pm_ (Pre-K Family Night)
M.A. Marold Wallace lib.: Mon.,May 16th 6:00-7:30pm
(Sch. Governance Councils feedback meeting)
Refuse Dept. Kennedy parking lot, café,bathrms.: Sat.,July 9th 7am-2pm
Bart Startup {Household Hazardous Waste Day)
C. Quiles WAMS dance studio: Fri.,May 20th 6-10pm (dance ensemble)
D. Monti Reed gym, café: Thurs.,Mar.31st 5-7pm (Family March Madness

Basketball)

Sch. Personnel Office

Rotella gym/café: Tues.,Apr. 26th & Thurs.,Apr. 28th  4-7pm
(Career Fair)

M. Vagnini WAMS recital hall: Thurs.,June 2nd  5:30-7:30 pm
(music honor society induction ceremony)
K.Ondrush WAMS café: Tues..May 31st  5-8 pm (Veterans’ Voices Dinner)
E. Racine Reed café: Thurs..Apr. 7th 3:00-4:30pm_(PBIS Incentive Dance)
D. Bakewell Sprague gym: Thurs.,Apr. 14th 4:30-6:30 pm (Family Fitness Night)

Sprague gym: Thurs..Apr. 28th  5:00-7:30 pm (Science Night)




Approved:

John Theriault Kathleen M. Ouellette, Ed. D.
Superintendent of Schools
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FROM J (? TD6 30 am/pm
31 o \Q__\gu

FOR THE FOL LOWING PUR_POSES

NIT ) W’\“ Ao - 3@ e *’1 2o
MEM\ E=A N o= B ' dwm ULM/)@ 9._‘
5 ’%O (=l

. APPLICANT \

FHACGIDFEENE UMM NI DT TE URREETBE KR BEHEEEHEWRIREHEBHHIIKiﬂi!lﬂlliﬂﬂiﬂﬂﬂﬂﬂill ’

Plamnmte_thc_fellmam: mrcm gions:__

When the public is invited to an c‘uwty, pohce and ﬁre. deparh:aents must be nobﬁei
o 'Thase a.trangcmcnts st bc made in person at the pohcc aﬂd ﬁrc hc:adquart

. C:\Dccumcnﬁ and Sctthgs\smccnslaﬁdiMy‘I_.)bcumcnt;\SCHDOLr:étr.vatiorifnm'.doc .

TOTAL P.001



SCHOOL PERSONNEL USE ONLY

A

o
& 2&1?: f?

TO: SCHOOL BUSINESS OFFICE

FROM: Reed FRC Coordinator, Ernst Raclne, Jr.

~ The undersigned hereby makes application for use of schoo facllities (after regular schoot
W hours) as foliows:

NAME OF SCHOOL REQUESTED: Jonsthan Reed Elementary

) \
YA |
Y DAuditorium X Gymnasium DNimming Pool Café/Rooms [: Muslc Room
<) g DATES REQUESTED: _April 16-june 2n 16.
N
W\ | FROM: _7 am/lom  TO:_8am/pm
L :
V)
]\Q _ FOR THE FOLLOWING PURPOSES:

The Reed School ERC will be eo-facllitating a before school program Reed FRC Books and

Basketball, Students will receive lite homewaork assistance as well Instruction on recreational
component. There will need to be use of the Gym.

Ernst Racine, fr,, Reed FRC Coordinator

APPLICANT

] h lowing provisions:

When the public is invited to an activity, police and fire departments must be notified. These
arrangements must be made in person at the police and fire headquarters,

Ll pBES-P/5-£0Z o0Uos Alejuauialg peay Wd BZ:9L '€ 8L0Z/Z2/M=N




SCHOCL PERSONNEL USE ONLY

DATE: 3 —I& ~/j/.

TO: SCHOOL BUSINESS OFFICE

FROM: ﬁ & j / \E'ﬁxa,ﬁe, z—z‘f )c/f/» Ten <

The undersigned hereby makes application for use of school facilities (after regular
school hours) as follows:

NAME OF SCHOOL REQUESTED: S L fa’z/“f?// o)t el

e T

D Auditorium D Gymnasium D Swimming Pool D Café/Rooms
. iAo
f—/
DATES REQUESTED: / (LES [;Q“/y_% f@/ o/ / Fh Lo R )l

FROM: _’5/; S | aﬁupm TO: ?&10"‘? am/pm_)

FOR THE FOLLOWING PURPOSES:
D Zo A, o C[L(,zj;(:/ or gt’i‘_j/ﬂig)‘o ) L2 evan /%i P e j o
Crin G/Q 5; A £y G:_j é:’_f -.:1&7;:?% ‘ﬂé;/’v “f:vib“ﬁ/

f o 4:’”“3
75 P #ﬂao_s:fz/ D/gﬁ.c@f S eqT

)
APPLICANT
/e

IIIIIIIIIIBIIIIIIIII‘!IIlHIHIHIIIIEIHIIII-ﬂllﬂﬂIIIE!IIEIﬂﬂlﬂillllHIIIII o

Please note the following provisions:
When the public is invited to an activity, police and fire departments must be notified.

These arrangements must be made in person at the police and fire headquarters.

Ci\Users\smecasland I\Documens\SCHOOL reservation form.doc




School ~ Location
Carrington Gym :
Chase Gym
Crosby Brown Lobby
Cross. Wendell Gym !

Gilmartin ‘ Gy
Kennedy Main Gym
Rear Area Foyet

Kingsbury
NMaloney Gym

Reed Gym |
Regan Lobby

Loovy

Sprague

Tinker Foyer
Washington'™ THallway -
Wilsofl Gym

e



SCHOOL PERSONNEL USE ONLY

v

.
P4
DATE:
[} i

TO: SCHOOL BUSINESS OFFICE

mow. WY HLig 0 STIO0)

The undersigned hereby makes application for use of school facilities {alfer regular
school hours) as follows;

NAME OF SCHOOL REQUESTED: VO{ 1 b >/ H! | 9 H 3 ij 100 )

L__] Auditorium E] Gymmnasium DSWlmmmg 00 DCafe/Rooms ~
£ footoall Hcid!

DATES REQUESTED: /Jj ]

FROM: 2 dm/@ L’f am/ 1{1:)

FOR THE FOLLOWING PURPOSES:

Rontiic - Schot dpitd b’Za)Ju

-,

L&y— f/‘; 1‘
Sl -cére

APPLICANT {’)’1 q 1WA
Ty

S

Please note the following provisions:
When the public is invited to an activity, police and fire departments must be notified.
Thesc arrangements must be made in person at the police and fire headquarters,

C:\Uscrst\bfaleyiA ppDatatLacal\Microsefty Windows\Temporary Internct Fila\Conlenl Outloold1587 LIKSHECHOOL reservation
form.doc




Z/ TO: SCHOOL BUSINESS OFFICE

FROM: / Qilidy) / amber et

The undersigned hereby makes application for use of school facilifies (after regular
school hours) as follows:

NAME OF SCHOOL REQUESTED: ?@ﬂi 4 A

N {_/_._ )h/jf A pf\/

E Café/Rooms

Aunditorium Gyrmnasinm Z Swimming Pool

+ - )i
DATES REQUESTED: &f-gf J ‘ 9?5 ‘{ [QC] ' b
FROM: @] otag,{? / %ﬁ%mh T0: all c{aﬁ?/ /a‘éf}éé’lg’

FOR THE FOLLOWING PURPOSES: .
Book Fair = room will need +o b
locked when stheal 15 oot 10 sessian.

CQAJM R0 W.(JUU(

APPUICANT

ERRREEPRREEFERE R SR E SR PO DR R U@ ANDEE YN AP EEECEE DN EEEE R ER N E R SO DD ENBDEL

Please note the, following provisions:
When the public is invited to an activity, police and fire departments must be notified.
These arrangements must be made in person at the police and fire headguarters.

CADocurments and Settings\smecaslandl My Documents\SCHOOL reservation form.doc
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SCHOOL PERSONNEL USE ONLY

DATE: 3]Ji>//f(p

TO: SCHOOI BUSINESS OFFICE

A-’FROM: M&r)u PM!C»?/ Em{e’ /U[aﬁmjf

The undersigned hereby makes applicaﬁon for use of school facilities (after regular
school hours) as followa:

NAMSE OF SCHOOL REQUESTED: Qﬁe”a Wgﬂ@’f

Anditorium D GymuaSiu.m . Smmmmg Pool Café/Rooms

'DATESREQUESTED M@\l (&% 010\(0

rROM: 500 amj. T0: .00 .....@

FOR THE FOLLOWING PURPOSES:

-In_S\A'mmeWaJ Concert

ﬂucm __

EHEHEEIEHEHE’HH-EEBEEIIIHEEEEEQHBHBREﬂEE,I{EHEHEEEEEEIEEEEEEHEEEEEHBH‘HEEEEEHHﬂEI,

Please note the following Drovisions;
When the public is invited 10 an activity, police and fire departments must be notified,

These arrangements mist be made in person at the police and fire headquarters.

C:ADocuments and Settinge\emecasland ] WMy Documents\SCHOOL reservation form.doe




ST h@OL PERSONNEL USE ONLY

¥

DATE: 3“5/7(‘3

TO: SCHOOL BUSINESS OFFICE |
agmd’

o Mard y | PMW }?ojfe{ la

The undersigned hereby makes appli.catl-on foruse of school facilities (after regular
scheol bours) as fo]lawo .

NAME OF SCHOOL REQUESED Yotella Nmﬂ net
jAudﬁorium D Gymnaéium Z Swimming Pool E/CaféﬂRooms

DATES REQUESTED: A a\! &"(9% }016“0 ' |
rrom: HU30 wan(frs) 10 %30 am/

FOR THE FOLLOW]NG PURPOSES: 7 , 7
Tr’oupe/ ?ehaormam‘e Showcas€

EEEEEEEEEEEHEE-EHEEHEEEﬂﬂHEEH!EEEHEE.EHREEHEHEEHEEEEHEHHEEEEHEEHEEDEHI}EEEI,

Please note the following provisions:
When the public is invited to an activity, police and fire departments must be notified,

These amangements must be made in person at the police and fire headquarters.

Cr\Documnents and Settings\smecasland 1My Documents\SCIIOOL reservation form.doc



SCHOOL PERSONNEL USE ONLY

DATE: March 11, 2016

TQO: School Business Office

FROM: Waterbury Adult Education

............................................................................................................

THE UNDERSIGNED HEREBY MAKES AFPPLICATION FOR USE OF SCHOOL
FACILITIES (AFTER REGULAR SCHOOL HOURS) AS FOLLOWS:

NAME OF SCHOOL REQUESTED: Kennedy High School

X  AUDITORIUM GYMNASIUM SWIMMING POOL X CAFE/ROOMS
The five
classrooms we
will use has not
been determined
as of yet.

DATES REQUESTED: June 7% & 81" (rehearsal); June 3™ (graduation)
FROM  5:00 PM TO  7:00 PM Rehearsal
FROM 4:30 FM TO 830 PM Graduation
FOR THE FOLLOWING PURPOSES:

Adult Education 2016 Graduation.

APPLICANT” % :

Please note the following provisions:
When the public is invited to an activity, police and fire department must be notified. These arrangements

must be made in person at police and fire headquarters.

| obed ¥ed dH WVOOILL 9102 Ly B




sshool hours) as follows:

NAME OF SCHOOL REQUESTED

ECER \Se»f:»em;sw

The undersigred ‘Mreby makes o.ppﬂca

93/14/2816  14; 37 20357 4%"#’1-% FHIEE
» %)/g@ d’l OO)%‘—
\) SCHOQL PERSONNEL USEONLY iz
o
TO: 1 BUJINT\S\. OFFICE !
FROM: )O) ¢ o /Noran /n?.

for use of school fhoilities (after regular

M\XC%ML

D Aunditoriven 536[:] Swimmirg Posl [j Cald/Rooms

/;L 20/ b

DATES REQUESTED:

Sdcron & 5 5:30 D
FOR THE FOLLOWING PURPOSES:

foza_ 0w K10 dua

b5 M@

Faruity, Jught

O A /L%@gm ;

-y
)

Plesse note the following provisions:
When the public is invited tn 22 actvity, polee ml firs departments rus: be notified.

The

aa
.J':.Z'_

02

/ AFFLICANT )

Teargteme c03Tand 1 Docmenta S CH IO, esorvation fomm doe

nuuluﬁltm‘lﬂﬂlflﬂlnrtlIﬂlﬂﬁuqlnnsnﬁnﬁnunnwkll.:uusuru-znaun:bnwnunm!h:znlnl

TAEAments Mt be made i person at the polics and fire | headquariers.

[6‘
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[Hal

ECER FAGE B3

ALL EARLY CHILDHOOD EDUCATION STUDENTS ARE INVITED TO ATTEND
A FUN FAMILY NIGHT OF STORY TELLING

(17 S
- & ” ‘

cad
on R

it
Wervwor bilser & Dadsy,
Ehe Basmpuns Pt Bay Pigt

Date: Tuesday, April 12, 2016

Place: Sprague School Gymnasium
1443 Thomaston Avenue
Waterbury, CT

Time: 5:45 p.m. to 7:00 p.m.

Supper will be served!

Please return the Slip Below to your child’s Teacher by Eridav, April 1st, 2016
ok s RS ok ok ok o SR SR KR (gt T R R R SR o ok o oo s o o R ok

“Pig Out on Reading Family Fun Night”

School # Adults attending #Children attending

Child’s Name Teacher




SCHOOL PERSONNEL USE ONLY

pate: M qrcyh 3 ZO/‘é

TO: SCHOOL BUSINESS OFFICE

FROM: Mary Ann Marold

Education Liaison to Government, Business and Community

The undersig'ned hereby Iﬁékes application for use of school facilities (after regular
school hours) as follows:

NAME OF SCHOOL REQUESTED: W all @ ce . . Mmbdle gdWDO!
X Libroy/ Media o enter

D Auditorium D Gymnasium D Swimmiﬁg Pool D Café/Rooms

DATESREQUBSTED:; Mohda'y MCZ\/ /é, ?_0 jé)
RoM: 6400 amigd 0. 7230 amiin )

FOR THE FOLL‘OWING PURPOSES:

Wa%erbe:ryl“ulof}cgt‘:%o@),s 19 Schog| Govemance Counclls
A;chren"\“ group witl Qive “{:ﬁécilbfif»k +o CSDE on e/
arks ¢ ‘]2& Sociad, Emetioned andl Taiellecte Y

Web TS Fromewo R

¥
7

Please note the following provisions:
When the public is invited to an activity, police and fire departments must be notified.
- These arrangements must be made in person at the police and fire headquarters.

C:\\Users\bfoIey\AppData\L0ca{\Microsoﬁ\Windows\Tempomry Internet Files\Content.Outlook\1 587 1K.S3\SCHOOL reservation
form.dec



SCHOOL PERSONNEL USE ONLY

DATE: 3/’///4

TO: SCHOOL BUSINESS OFFICE
FROM: B et -L Sou %Wd
\SCUQLV' \,,7;"59 - o8 @ﬁgasﬁ

The undersigned hereby makes application for use of school facilities (after regular
school hours) as follows:

NAME OF SCHOOL REQUESTED: /1 z’.va,c;uéw e, b Se Voo J
N N o wl—
2o, e H

33 ,—-ir‘“’i'\. ot o

[.:I Auditorium D Gymnasium DSwimming Pool Café/Rooms
/:’f’"”“}‘ \%-f‘]c}«tj f@'Z]N &
DATES REQUESTED: __ ) e\ S A Aots | . -

FROM:__ /.00 _fom  T0:_2.00  awgiiy

FOR THE FOLLOWING PURPOSES:

Hevor Holl Hazon doce Waso aQLL\J
T he Cofe cewld RBotlvoous il [Fe

heeded Lo & te RS

APPLICANT

(R R XSS RERZR R RSN AN ORR]ElRRNRRRRERERERERERINEINRRRRRRERRRIRET IR RRNNTEN]

Please note the following provisions:

When the public is invited to an activity, police and fire departments must be notified.
These arrangements must be made in person at the police and fire headquarters.

Ci\Users\bstartup\Desldtop\HHW event\SCHOUOL reservation form.doc




OOT-07-2000  00:44 W o
2 JALMLE
M 203 BY3 6345 PLOGL-001

/\if mzw /73? Ma; %Aw
| - ﬁ’fff‘ﬁ 7
i

i SUHLO@L PERBONNJ@L Ubh ONL v

DMJ%IM ;_

ereby makes application for usc of school facilities (after regular

TO: . SCHOOL BUSINESS OFFICE

FROM:

The nogerst gued gl
achool hours) as follows:

NAME OF SCEOOL REQUESTED: M Mms | |

o —_M_D Audltormm U Gymﬂﬂsmm L.J Swimming Pocl U Cafe/Ra
_ i Lo KA/DQ):
o DATES REQTESTED _Fﬂ }m 4 425 (O OW\ - C)n Y~

' ROM: __glﬁ_am[@/ ﬁ_]_t’

F"OP., TEHE FOLLOWING PUR_POSES

E QW\& EK‘MM\O;- Er\élemnm
(\\m\}v LDD A&"\GA' '”ac&md A Okmm

oL . TR
' [P I P -
v LI 1

———— . LS . %,
. - Lot

PR P, B
: — T, . P, : Lo . v - .
uuﬂﬂu«u:uﬂnﬂuununﬂuuﬂﬁmﬂnuﬂEHHH!uﬂﬂﬁnﬂﬂIIHEHHHHBHIHKKﬂuuxnlmuﬂﬂnﬁﬁﬁﬁdlun:

P]easc.nota.thﬂ_foﬂmmmz DT:D:WS].D}I:: L .', el
Wher the public is invited to s &¢ Kvity, police and fire dcp artrments must be notified.

- These dzra_ngemontﬂ‘ mz.zarbe mdde in p o at the ohca aﬂd ﬁrc headquaﬂars -
N o S

TOTAL F.001
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RSONNEL USE ONLY

DATE: 9/@7///,

TO! SCHOOL BUSINESS OFFLC
FROM: Di o0z IMowdn

The undersigred hereby makes applicetion for vse of sxhool facififies (afrer Tegular
school hours) g follows: i

NAME OF SCHOOL REQUESTED: p\ L eb ,q_c_:kao O (

Tt Mo o
Ll Andtiorium Gomnnashun ES'wimming Ponl Cafd/Rooms

DATES REQUESTED: \5/ 3 / [ &
mom: 5. 00 10: 00 i)

FOR THE FOLLOWING PURPOSES:

;‘jﬂ-t/\&f{u MCU'CLL IMNudumesS

BosieeHon |/
o St

APTLICANT

DR N I RNFT Y A A R R NN RS ST U T A I R EE A R N N O AN IR I T AP NS LR RN USEE R RAAE R T EN )
Pleage pote the fllowing provisions:

When the mublic is invited to an activity, polics zad five deperiments muet be notified.
Thess arrangements mus? be mads in parson &t the police znd fire headanarters,

Csememetatiad | Documen SR OL reseryation fomudos

WL pRBE-7/G-E0Z jooyes Agluawaig peay Wd L8291 RIOC/BLAEN




SCHOOL PERSONNEL USE ONLY

DATE: =2~ R R~ 4

TO: SCHOOL BUSINESS OFFICE

FROM.: L:.S—(/g rﬁae/ éﬁfﬂ&/ﬂ ﬁ/ ﬂg (e E

The undersigned hereby makes application for use of school facilities (after regular -
school hours) as follows:

NAME OF SCHOOL REQUESTED: Col efla

I:] Auditorium ID Gymnasium D Swimming Pool 6@001113

e

”a

DATES REQUESTED: /wés ez [ ac. =y C7// LS /4*,&@,5/ RS

FROM: g amig) 107 am/@_g//

FOR THE FOLLOWING PURPOSES: -
= |/ ; : /
/[ &4 ?//4, D E (/'L/lfzf S ECAT fZ??// T

APPLICANT

“ I
mREEEERECOE Y NN R A SRR AN EN M NEARAAEIE N AR R UG MM EREE NN OE U RO E N NEREKK OE

Please note the following provisions:
When the public is invited to an activity, police and fire departments must be notified.
These arrangements must be made in person at the police and fire headquarters.

CilUsers\smecasland \Documents\SCHOOL reservation form.doc



0CT-30-2000  01:24 W.ALM.S 202 573 6325 P.001-001

- '/%ﬁ T4 };;Ma 5%\«,& e

" SCHOOL PER‘%‘ ONNEL USIE? ONLV

DATE: _ MQ& ;%QO/ (ﬂ

TC: SCHOOL BUSINESS (Ol RICE |
FROM: /Aﬂ U W

The unde;mgnud Hereby makes appg)catmn for nse of school fagilities (aﬁn,r rcgular

school hours) 2s foliows: ,

NAME OF SCHOOL REQUESTED: w W ~

D Audltormm L_' Crymnasmm LJ Swimming Pool | U Café/RoomS F’%w

v DATES REQUFSTED /'71 09 S

.' FRC)M '__ N Sﬁ_-)

FORTHEF OLT OWING PUR_”E’OSLS

i/ M | WUS/C %me’ )
&3@;]-?‘}?‘(/ : jﬂn&/ Cléz/m, () O/uzm-&w

TO: .. amfhm

T = L L TR ot N L T

e f A . ' - .. o . . :
nunnnnunmnuuuunﬂln!ﬂuiNNHHHHHHMMME'&RFFHHHﬂ37====ﬂlrnl===!nlnnu FEEFLELL LT

lesnmtc tha_lhﬂamg mcmsmm N ‘
When the public is invited o an actmty pohce and E.ra ae.pamments mst bc notified.

A T}ESE mangc:ments st be mﬂdc in pmson m. ﬂle pohca &fu.d ﬁre headquartcc:* .

St .
. ._.,.," !

TOTAL P.0O01

LRL AP N o PR Y T a0 e Ta t JUPNESNETI P W . IR P




20-2000 01:59 WALM.D _ 203 BY3 6346 B.OOL-G0]

Piease give form to Nicole Steck

- @H@@L PERSONNEL USE ONLY ViR 25 o

DATE 5/&?’/!9

TO: SCHOOL BUSINESS OFFICE

FROM: M’M 4

~ The undersigned hereby o ma.keq dpphcahon for use of school facilities (after regula:
sehool hours) as follows: -

NAME OF SCHOOL REQUESTED: __ WA S

D Auﬁitoriuﬁ;t D Gym_n;sium LJ Swimrﬁing Pool M Café/Rooms

DATES RBQUESTED 5 [ 3i f b

‘frOM: B 5 | m@ m/@

FOR THE FOLLOWING PURPOSBS

\/E‘l‘bﬁiﬂs \/D\Cc.S FEU’W\@,{ /?F‘d(m’b\fhm

Pl N 2]

AFPPLICANT

N . . . Wt ﬁv . A .

ngnnungn.,unup.l:uunacnuuﬂnﬁlnInnnuﬁﬂiunannnnnannnnnnn!pnuunllnnnlinninl

Plcammte_ihafoﬁmg p mmmns e e s
When the public is invited {o an activity, pohce and ﬁrc aepartmcms must be notﬁed

._ _Thasa mangements maust ba maﬂe in persoz at thf‘ pohce Eﬂd ﬁ.re headqua.rturs -

S P T i e ;
C:Dpeuments and Sotingsamoeaslandl by Decuments\SCHOOL reseryation fhem doz
TOTAL P.0O1
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SCHOOL PERSONNEL USE ONLY
U | TO: SCHOOL BUSINESS OFFICE
" FROM: Reed FRC Coordinator, Ernst Raclne, Jr

The undersigned hereby makes application for use of school facifities (after regular school
hours) as follows:

NAME OF SCHOOL REQUESTED: Jonathan Reed Elementary

D Auditorium Ej GymnasiunD Swimming Pooi{Zafé/Roums D Music Room

DATES REQUESTED: _April 7, 2016
FROM: 3:00 am/{pm)  TO 4:3C am/(pm]
FOR THE FOLLOWING PURPOSES:

The Reed Elementary Schoo! FRC will be hosting a PBIS Incentive Dance with a DJ. There will

need tv be usa of the cafetorium.

Ernst Racine, Jr., Reed FRC Coordinator

APPLICANT

Pleass note the followlng provislons:

When the public is Invited to an activity, police and fire departments must be notifled. These
arrangements must be made in person at the police and fire headquarters,

o PEBY-PG-E07 [00Ydg ABjuBlisiz peay Wd 9581 | SL0Z/82HEN



SCHOOL PERSONNEL USE ONLY

DATE: __J "L (4

TO: SCHOOL BUSINESS CFFICE

FROM: &A (M 3& éw/f //

The undersigned hereby makes application for use of school facilities (after regular
school hours) as follaws: ,

NAME OF SCHOOL REQUESTED: 6}0 /’ij ug

D Auditonum Gymnasium E] Swirnming Pool D Caté/Rooms

DATES REQUESTED: /}xm // 7 201 b

FROM: _¥:390 am/O TO: __(p .50 am@

FOR THE FOLLOWING PURPOSES:

Ew/lr/g 12 Hess W{//M/'

,CZW

n-::nalln-qlnuur-u-nniul|nnn#ﬁﬁ‘q-unsnlln-an-'n|nn-nq|n:n..||||.i‘==,

Please note the following provisions:

© When the public is invited to an activity, police and fire departments must be notified.

These arrangements must be made in person 2t the police and fire headquarters.

CAUserssmeeasland N\Documentd\SCHOOL raservation form.dos
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SCHOOCL PERSONNEL USE ONLY

DATE S -2 & L6

TO: SCHOOL BUSINESS OFFICE

FROM: 7)/}4 e 5’,4 éev/é/f/

The undersigned hereby makes application for use'of school facilities (after regular
school hours) as follows:

NAME OF SCEOOL REQUESTED: Lgol’?/ qug

D Anditorium Gymnasium Ej Swimming Pool f:] Café/Rooms

DATES REQUESTED: ____fyn { A, A0 G

FROM: 5,70 am@ T0: _].70 amfé

POR THE FOLLOWING PURPOSES:

Scrence _//,7/;7"‘

Wi bdoer

: APPLICANT 7

!ﬂ:l“-ii!iﬂllllllllll’l!l’iﬂllﬂllﬂlhlhﬁ‘nlll‘!lll!ﬂ!ﬁﬂﬂ'Ilﬂl!!qlul.-n|||u.g‘;g|

- Please note the following provisions: )
When the public i$ invited to an activity, police and fire departments must be notifisd.

These arrangements must be made in person ar the police and fire headquarters,

ChUserstsmccesland 1 \Document\SCHOOL reservation fanm.doe
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COMMITTEE ON SCHOOL FACILITIES & GROUNDS

WORKSHOP: Thursday, March 31,2016 (WAMNS)
BOARD MEETING: Thursday, April 7, 2016

TO THE BOARD OF EDUCATION
WATERBURY, CONNECTICUT

LADIES AND GENTLEMEN:

With the approval of the Committee on School Facilities and Grounds, the Superintendent of
Schools recommends approval of the use of school facilities by groups and organizations, subject
to fees and insurance as required.

GROUP FACILITIES AND DATES/TIMES
Office of Congresswoman Esty Rotella aud.: Mon.,Apr. 4th  5:30-7:30 pm ‘:
M. Demac (Town Hall Meeting) "—
Triple Threat Dance Co. Rotella aud..café, rm.: Sat..June 11th 10am-7pm (Recital) |
Dancers Inc. Rotellal aud,café, rm.: 4/29 4-11pm; 4/30 & 5/1 7am-11pm
David Palmieri (regional dance competition)

REQUESTING WAIVERS:
Witby. Basketball Academy Chase gym: April 9th-June 27th Sat. & Sun. 8:30-11:00 am
Chris Fisher (basketball training) ($3.234.)

GROUPS NOT SUBJECT TO FEES OR WAIVER DUE TO TIME OF USE OR PREVIOUS WAIVER:

Bunker Hill Neighborhood Assoc. Bunker Hill School parking lot: Sat.,.May 7th
Ron Napoli 8am-noon _ (neighborhood clean-up)
Wiby. Special Olympics Wilby pool: Mondays 3/28-6/6/16  5-9 pm

Heather Minervini (swim lessons) * verbal approval 3/22/16-J. Theriault)




MONIES COLLECTED TO DATE: $ 75,720.50

Approved:

Felix M. Rodriguez Kathleen M. Quellette, Ed. D.
Superintendent of Schools

These activities are completed and have been billed:

Sacred Heart



i

/ APPLICANT. ﬂﬂf Linga ’7/ Mar.

* SCHEDULE OF RATES: CUSTODIAL FEES:

DEPARTMENT OF EDUCATION - WATERBURY, CONNECTICUT
/ SCHOOL BUSINESS OFFICE
, 236 GRAND ST., WATERBURY, CT 06702 CONTRACT#
/o , USE OF BUILDING PERMIT
TYPE OR USE PEN AND PRESS FIRMLY

NAME OF ORGANIZATION 09}!6 fﬂo /@/fﬁ‘fc‘ﬁﬂwmm

anoress__[/ Y Wy Mo Sdtect Vew Britecn /f D805 reiepnonss (4603923’ ~FY I

“street {city) (state) {zip code)

“scHooL ReauesTeD_Rplely [lusn_oares YWY [R0) _ rooms) Lokl Aud, Joryh

55@

OPENING TIME 5:20 cLosinaTie_ 7+ 30 purposs___Jorn._ Haff ﬂa’f”w}jf

ADMISSION {if any) CHARGE TO BE DEVOTED TO

APPROXIMATE NUMEER OF W(mss:mjgs 5 CHILDREN
. paTE_3/AR /A0

SIGNATURE OFAF’PLICANT
PER__SON(S) NAME.‘ ADDRESS & PHONE NUMBER RESPONSIBLE FOR SUPERVISION:

In the event that the Board of Education should needto resort to legal proceedings to coliect
any outstanding balances, the lessee is responsible for any and all attorney's fees, sheriff's
fees and court costs associated with said proceedings. (PLEASE INITIAL)

Y4Ud Shr pr costdin olus  pe s eidics

RENTAL FEES:

MISCELLANEOUS FEES:

T

R " . .
SECURITY DEPOSITS /—7 _ RANCE COVERAGE ) L YEST - NO . . ok

: / PLEASE READ THE FOLLOWING-CAREFULLY
e

APPLJGAEONMQ§; BE RECEIVED AT LEAST THREE (3) WEEKS PRIGR TO THE ACTIVITY, g
)g,«\ COPY OF YOUR INSURANCE MUST ACCOMPANY YOUR ARFLICATION ( IF APPLICABLE) / At

IF SCHOOL IS CANCELLED FOR SHOW OR ANY OTHER REASON -ALL AGTIVITIES ARE CANCELLED ALSD, - R o

THERE WILL BE NO ACTIVITIES DURING SCHOOL OPEN HOUSE. . = “f/

CANGELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE OR YOU WILL BE CHARGED. -

POLICE AND FIRE PROTECTION MUST BE ARRANGED AND/OR CANCELLED BY THE RENTER. PLEASE CALL EACH
DEPARTHMENT FOR INFORMATION: PCLICE DEPT. 5746963 FIRE DEPT. 587-3452

. BALL THE SCHOOL CUSTOIIAN AT LEAST ONE WEEK PRIOR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE: -

PA SYSTEM LIGHTING, ETC. {FORWHICH THERE WILL BE AN EXTRA CHARGE)

.+ KITCHEN FACILITIES CAN NOT BE USED BY GRCUPS WiTHOUT SUPERVISION - PLEASE CALL THE FOOD SERVICE

DEPT. AT 574-8210 TO ARRANGE FOR A FGOD SERVICE PERSON {FOR WHICH THERE WILL BE AN EXTRA CHARGE)

" PLEASE SEE REVERSE FOR ADDITIONAL RULES AND REGLILATIONS,

IT'I8 AGREED THAT REGULATIONS ADOPTED BY THE BOARD OF EDUCATiON FOR USE OF SCHOOL BUILDINGS
WILL BE RIGIDLY ENFORCED.

APPROVAL DATE
. SCHOOL BUSINESS OFFICE

CHECKS OR MONEY ORDERS FOR FEES SHOULD BE MADE OUT TO THE BOARD OF EDUCATION AND MAILED TO THE
SCHOUL BUSINESS OFFICE, NO CASH WILL BE ACCEPTED. .

White-Parmitiea Galdenrod-School Business Ofﬂcc Pink-Principal Blye-Custodian

ke Ve, Ehizobiiy Rshy W L proaide o Teey Trsuante, Lty b Wy d{; o Qerdideeh
& Ceduone.




T DEPARTMENT OF EDUCATION - WATERBURY, CONNECTICUT
PR R SCHOOL BUSINESS OFFICE
Aot 236 GRAND 8T., WATERBURY, CT 05702 CONTRACTH#
- ’ USE OF BUILDING PERMIT

TYPE OR USE PEN AND PRESS FIRMLY

APPUC?NT * Jeffrey Pgiletier NAME OF OrRGANIZATION TTiple Threat Dance Company
1261 Meriden Rd. Unit B Wiby, CT 06705 TELEPHONE # 203.754.2087

ADWESS

(streat) {city) {stale) {zip code)
scHooL RequesTED Rotella paTes June 11,2016 roOms)_Auditorium, Cafe, Siaff Room

oreninG TIME 10:00am  cLosive TiME 7:00pm purrosk Dance Recital

ADMISEION (if any) ‘ CHARGE TO BE DEVOQTED TO

APPROXIMATE NUMBER OF PEOPLE £ PRESENT: ADULTS 500 cHiLDreN 200
ﬂ%& ' oaTE 3/8/2016

SIGNATURE OFAPPLICANT x\:[f’“ Y

PERSON(S) NAME, ADDRESS & PHONE NUMBER RESFONSIBLE FOR SUPERVISION:
Mailing address: PO Box 6077 Wolcott, CT 06716

in the event that the Board of Education should need to resort to legal proceedings to colisct
any outstanding balances, the lessee is responsible for any aad all attorney’s fees, sheriff's
fees and court costs associated with said proceedings. W {PLEASE INITIAL)

SCHEDULE OF RATES: CUSTODIAL FEES: 5%"’/ 1/ i /8. | j ws [ HLC SERVI el ned (i 8T

f/

/
RENTAL FEES: j//%f{’/ /é/ HARS G %?éfﬂ’////f i a2 77/ fA 2,

 MISCELLANEOUS FEES; ﬁJ’b //’7‘/{’, (':/ & )

’ /_‘__k.)..._..v..‘.-‘.m‘.u
SECURITY DEPOSIT$ (52, ( I({\ISURANCE CD\/ERAGE> - AES ___NO

‘M ~~~~~~~~~~~~~~ - PLEASE READ THE FGLLOWING CAREFULLY

APPLICATION MUST BE RECEIVED AT LEAST THREE (3) WEEKS PRIOR TO THE ACTIVITY.

A COPY OF YOUR INSURANGE MUST ACCOMPANY YOUR APPLICATION ( IF APPLICABLE)

IF SCHOOL IS CANCELLED FOR SNOW OR ANY OTHER REASON - ALL ACTIVITIES ARE CANCELLED ALSO. -
THERE WILL BE NO ACTIVITIES DURING SCHOOL OPEN HOUSE.

CANCELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE OR YOU WILL BE CHARGED,

POLICE AND FIRE PROTECTION MUST BE ARRANGED AND/OR CANCELLED BY THE RENTER. PLEASE CALL EACH
DEFARTMENT FOR INFORMATION, POLICE DEPT. 574-6963 FIRE DEPT. 597-3452

CALL THE SCHOOL CUSTODIAN AT LEAST ONE WEEK PRIOR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE: -
PA SYSTEM, LIGHTING, ETC. (FOR WHICH THERE WILL BE AN EXTRA CHARGE).

KITCHEN FACILITIES CAN NOT BE USED BY GROUPS WITHOUT SUPERVISION - PLEASE CALL THE FOOD SERVICE
DEPT. AT 574-8210 TO ARRANGE FOR A FOOD SERVICE PERSON (FOR WHICH THERE WiLl. BE AN EXTRA CHARGE)

PLEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULATIONS.

IT 1S AGREED THAT REGULATIONS ADOPTED BY THE BOARD OF EDUCAT ON FOR USE OF SCHOOL BUILDINGS
WILL BE RIGIDLY ENFORCED.

APPROVAL DATE

SCHOOL BUSINESS OFFICE

CHECKS OR MONEY ORDERS FOR FEES SHOULD BE MADE OUT TO THE BOARD OF EDUCATION AND MAILED TOTHE
SCHOOL BUSINESS OFFICE. NO CASH WILL BE ACCEPTED.

White-Permitiee Goidenrod-School Business Office Pink-Principal Blue-Custodian




DEPARTMENT CF EDUCATION - WATERBURY, CONNECTICUT
SCHOOL BUSINESS OFFICE

b 7 238 GRAND ST, WATERBURY, CT 06702 CONTRACT#
b USE OF BUILDING PERMIT
f TYPE OR USE PEN AND PRESS FIRMLY
APPLICANT__ David Palmieri NAME OF ORGANIZATION_ Dancers Inc,
ADDRESS__ 57 8. Main St., #321 Neptune, NJ 07753 : TELEPHONE #_ 732-685-8182
{street} (city) {state) (zip code)
SCHOOL REQUESTED_Rotelia DATES__4/29 - 5/1/16 ROOM(S)_Auditorium/Cafeteria/Dressing Rooms
QOPENING TIME_7 AM CLOSING TIME__11 PM PURPOSE__Regional Dance Competiton
ADMISSION {ifany)___$0 ) CHARGE TO BE DEVOTED TG
APPROXIMATE NUMBER OF PEOPLE TO BF PRESENT: ADULTS_100  _ CHILDREN__ 400
SIGNATURE GFAPPLICANT o0, W DATE____ 3/16/16

PERSON(S) NAME, ADDRESS & PHONE NE@F(‘E‘SPONSMLE FOR SUPERVISION:

David Palmieri, CEO, 732-685-8182
In the event that the Board of Education should need to resort to legal proceedings to colléct

any outstanding balances, the lessee is responsible for any and al! attorney's fees, sheriff's
fees and court costs associated with said proceedings. bl (PLEASE INITIAL})

/

| SCHEDULE OF RATES: CUSTODIAL FEES: Yok, /f;’ ﬁw, }w s M g SRk w“ f; G ST P g

RENTAL FEES: \5{9 / e / of »‘"f f” 5 o AR e f“ Ch D G

. MISCELLANEOUS FEES: JK'J-)/J"‘T A Teah D
'JSECURITY DEPDSJ-T 5 {__INSURANCE CDVERAGE oL YES - NO.
T PLEASE READ TI-\iE FOLLLEXV?NG""CAREFUMLY . Yy,
APPLICATION MUST BE RECEIVED AT LEAST THREE {3) WEEKS PRIOR TO THE ACTIVITY. ;7/ e
A COPY OF YOUR INSURANCE MUST ACCOMPANY YOUR APPLICATION { IF APPLICABLE) ' f,/‘{/[}‘,‘g o

IF SCHOOL IS CANCELLED FOR SNOW OR ANY OTHER REASON - ALL ACTIVITIES ARE CANCELLED ALSO. :;;//
THERE WILL BE NO ACTIVITIES DURING SCHOOL OPEN HOUSE. : ety

o i R PSS S

CANCELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE OR YOU WILL BE CHARGED.

POLICE AND FIRE PROTECTION MUST BE ARRANGED AND/COR CANCELLED BY THE RENTER. PLEASE CALL EACH
DEPARTMENT FOR INFORMATION. POLICE DEPT. 574-6563 FIRE DEPT. 587-3452

- CALL THE SCHOOL CUSTODIAN AT LEAST ONE WEEK PRIOR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE: -
FA SYSTEM, LIGHTING, ETC.  {FOR WHICH THERE WiLL BE AN EXTRA CHARGE).

KITCHEN FACILITIES CAN NOT BE USED BY GROUPS WITHOUT SUPERVISION - PLEASE CALL THE FOOD SERVICE
DEPT. AT 574-8210 TO ARRANGE FOR A FOOD SERVICE PERSON (FOR WHICH THERE WILL BE AN EXTRA CHARGE)

- PLEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULATIONS.

IT'1S AGREED THAT REGULATIONS ADCPTED BY THE BOARD OF EDUCATION FOR USE OF SCHOOL BUILDINGS
WILL BE RIGIDLY ENFORCED.

APPROVAL DATE

SCHOOL BUSINESS OFFICE

CHECKS OR MONEY ORDERS FOR FEES SHOULD BE MADE OUT TO THE BOARD CF EDUCATICN AND MAILED TO THE
SCHOOL BUSINESS OFFICE. NO CASH WiLL BE ACCEPTED.

White-Permities Goldenrod-Schoot Business Office Pink-Principal Blua-Custodian



P , DEPARTMENT OF EDUCATION - WATERBURY, CONNECTICUT
- SCHOOL BUSINESS OFFICE
238 GRAND ST., WATERBURY, CT 058702 CONTRACT#
USE OF BUILDING PERMIT }m s
TYPE OR USE PEN AND PRESS FIRMLY L" R it

” ) ,{'\7 } A / f A "}/L e sf _ B‘* R
 APPLICANT / "(L/ff P ﬂ/ P ,.!@ o / 7 NAME OF ORGANIZATION / e !
ADDRESS ‘ TELEPHONE # ™
(streef) — . (city) _ (state) (zip code}
o

)JEMJI/’I{J’ e S e .
SCHOOL REQUESTED__ f~F/ & (.J DATES s Hlgecy, / ALy ROOM(S) c»’uu }’( Lz,u: Z’c) < o / y

! y 7
OPENING TIME Ei of i CLOSING TIME /L/.rs?cf’/{/ F’URF’OSE{L ﬁlﬁja L»L}u & (“'\/!/;’ :”?& C; Lbﬁcu 1o w’L /_)
ADMISSION (if any) : CHARGE TO BE DEVOTED TO

APPROXIMATE NUMBER OF PEOPLE 7O BE PRESENT: ADULTS "~ CHILDREN

SIGNATURE OFAPPLICANT f(:\) o At q 5;5 v /ﬁ. , DATE T ST~ h
/ /T
PERSON(S) NAME, ADDRESS & PHONE NUMBER RESPONSIBLE FOR SUPERVISION:

In the event that the Board of Education should need to resort to legal proceedings to colléct

any outstanding balances, the lessee  is responsible for any and all attorney'’s fees, sheriff's

fees and court costs associated with said proceedings. /A /.. (PLEASE INITIAL)
Pl i

SCHEDULE OF RATES: CUSTODIAL FEES:

RENTAL FEES:

MISCELLANEOUS FEES: : e

SECURITY DEPOSIT § INSURANCE COVERAGE - _YES NO -

PLEASE READ THE FOLLOWING CAREFULLY
APPLICATION MUST BE RECEIVED AT LEAST THREE (3) WEEKS PRIOR TC THE ACTIVITY.
A COPY OF YOUR INSURANCE MUST ACCOMPANY YOUR APPLICATION ( IF APPLICABLE)
IF SCHOOL IS CGANCELLED FOR SNOW OR ANY OTHER REASON -ALL ACTIVITIES ARE CANCELLED ALSO.
THERE WILL BE NO ACTIVITIES DURING SCHOOL OPEN HOUSE.
CANCELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE OR YOU WILL BE CHARGED.

POLICE AND FiRE PROTECTION MUST BE ARRANGED AND/OR CANCELLED BY THE RENTER. PLEASE CALL EACH
DEPARTMENT FOR INFORMATION. POLICE DEPT. 574-6983 FIRE DEPT. 557-3452

- CALL THE SCHOOL CUSTODIAN AT LEAST ONE WEEK PRIOR TC YOUR ACTIVITY FOR ANY ARRANGEMENTS RE: -
PA SYSTEM, LIGHTING, ETC. (FOR WHICH THERE WILL BE AN EXTRA CHARGE).

KITCHEN FACILITIES CAN NOT BE USED BY GROUPS WITHOUT SUPERVISION - PLEASE CALL THE FOOD SERVICE
DEPT. AT §74-8210 TO ARRANGE FOR A FOOD SERVICE PERSON (FOR WHICH THERE WILL BE AN EXTRA CHARGE)

PLEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULATIONS.

IT1S AGREED THAT REGULATIONS ADGPTED BY THE BOARD OF EDUCAT ON FOR USE OF SCHOOL BUILDINGS
WILL BE RIGIDLY ENFORCED.

APPROVAL DATE

SCHCOL BUSINESS OFFICE

CHECKS OR MONEY ORDERS FOR FEES SHOULD BE MADE OUT TG THE BOARD OF EDUCATION AND MAILED TO THE
SCHOOL BUSINESS OFFICE. NO CASH WILL BE ACCEPTED.

White-Permittee Gotdenrod-3¢hool Business Office  Pink-Principal Blue-Custodian



| DEPARTMENT OF EDUCATION - WATERBURY, CONNECTICUT
! S ' SCHOOL BUSINESS OFFICE i . .
G 236 GRAND ST., WATERBURY, CT 08702 CONTRACT# PR

"3 ; \ o ' USE OF BUILDING PERMIT
1 TYPE OR USE PEN AND PRESS FIRMLY

APPLICANT (; N e SJUO Difﬁ Lo ‘{5 SWUZS  NAME OF ORGANIZATION Wiy fSqsde /‘M:/( ((@Q

sooress_H [ Rueeld (G ad Dirue __TeLerHONE #_JCR-GRL - YL 7Y
(street) . ~(city) {state) (zzp cede) é

SCHOOL REQUESTED L S ZiHe ROOM(S) )/ (=
2: g

OPENING TIME_Z - 50 &M CLOSING TIME [ van  purpose T (7q /)?JJWL,,’K?-ACE/K

ADMISSION (if any) - CHARGE TO BE DEVOTED TO

APPROXIMATE NUMBER OF PEOLE TO BE PRESENT ApuLts._ /[ CHILDREN___ S

SIGNATURE OFAPPLICANT ( DATE 3/ / / / / ¢

PERSON(S) NAME, ADDRESS & PHONE NUMBER RESPONSIBLE FOR SUPERVISION:
Kj“’? " €\
In the event thatthe Board of Education should need to resort to legal proceedings to collsct
any outstanding balances, the lessee is responsible for any and gil attorney’s fees, sheriff's
fees and court costs associated with said proceedings. < ~g (PLEASE INITIAL)
Vil

l
I
1

SCHEDULE OF RATES: CUSTODIAL FEES\%—"T A ;:,e;ci; j M2 FEnsioe

RENTAL FEES:

s

" MISCELLANEOUS FEES;
4y

e

Ff” *******

f.S'éCURl"fY-DEPOSIT$ / _.f INSURANCE COVERAGE=~ - YES NO -

R

[ -0 :
\\ —. A___,MMMM/ PLEASE READ'THE FOLLOWING CAREFULLY .- : | %L - L

""“-fﬁ e 4
APPLICATION.-MUST BE RECEIVED AT LEAST THREE (3) WEEKS PRIOR TQ THE ACTIVITY. D

A COPY OF YOUR INSURANCE MUST ACCOMPANY YOUR APPLICATION ( [F APPLICABLE}
IF SCHOOL IS CANCELLED FOR SNOW OR ANY OTHER REASON -ALL ACTIVITIES ARE CANCELLED ALSO. L T 7 :,f«*‘i Lo

THERE WILL BE NO ACTIVITIES DURING SCHOOL OPEN HOUSE.

CANCELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE OR YOU WILL BE CHARGED.

POLICE AND FIRE PROTECTION MUST BE ARRANGED AND/OR CANCELLED BY THE RENTER. PLEASE CALL EACH e

DEPARTMENT FOR INFORMATION. POLICE DEPT. 574-5963 FIRE DEPT. 597-3452 - I
L
- CALL THE SCHOOL CUSTODIAN AT LEAST ONE WEEK PRIOR TC YOUR ACTIVITY FOR ANY ARRANGEMENTS RE: - €
PA SYSTEM, LIGHTING, ETC. (FOR WHICH THERE WILL BE AN EXTRA CHARGE).
. -_‘_____,.a-""‘""'r

KITCHEN FACILITIES CAN NOT BE USED BY GROUPS WITHOUT SUPERVISION - PLEASE CALL THE FOQD SERVICE
DEPT. AT 574-8210 TO ARRANGE FOR A FCOD SERVICE PERSON (FOR WHICH THERE WILL BE AN EXTRA CHARGE)

PLEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULATIONS.

IT 1S AGREED THAT REGULATIONS ADOPTED BY THE BOARD OF EDUCATION FOR USE OF SCHOOL BUILDINGS
WILL BE RIGIDLY ENFORCED.

APPROVAL DATE

SCHOOL BUSINESS OFFICE

CHECKS CR MONEY CRDERS FOR FEES SHOULD BE MADE OUT TO THE BOARD OF EDUCATION AND MAILED TO THE
SCHOOCL BUSINESS OFFICE. NO CASH WILL BE ACCEPTED.

White-Parmittee Goldenrod-School Business Office  Pink-Frincipal Blue-Custodian



USE OF 84

‘ i
'\?’l/u‘\.ﬁéﬂ'ﬂ-‘ z’é ()fﬁ; ‘\r& !L:}Q [{ C{Cdgh /1/

APPLICANT/ORGANIZATION:

Please check below specific ftem(s):

Building Usage Fees (] Custodial Feas []

SCHOOL/ROOMS REQUESTED: ,_
DATE(S), SAT, 494 w2 Tves__ 330 1)1.000w et7
DATE(S) S bt & Ao e ’ 7 ivies: 3.30 = 1o g, e
DATE(S): TIMES: ' "

ATE(S): TIMES:
DATE(S): TIMES:
DATE(S): TIMES:

OFFICE USE OMLY

List total cost of fees being requested to be walved:
_ L

5 s SR 3L, 3
e — Bulfdmg Usage Fees Custodial Fees :

Security Deposit

BOA D USE O?JLY

The Board of Education approveﬁd/démié'd the above referenced waiver reques.t(s) at their regular

meeting of

ATTEST:

Clérk, B*pard of Education



03-22-167 02 545N, ; o927 12
LECAM EIVESIN D W7 CLaam™ | AN ™ PYA L IDM iV ], heibd | I erwr |
SCHOOL BUSINESS OFFICE
235 GRAND ST, WATERBURY, T 08702 CONTRACT#  fif
USE OF BUILDING PERMIT ne
TYPE OR USE PEN AND PRESS FIRMLY

APPLICANT, #@LRW th&{“ vini NAME OF ORGANIZATION Na'ﬁcr qu_Jch:/a, O/m@@
sopress.aly hunwood D Wolett, T ouit TELEPHONE £_aQ5. 5{95. 54\&3 v

(strekt) (sity) (Stata) {zip code)
SCHOOL REQUESTED Nl\b\[ POD] DATES —(pllo roowmE) MK YD ms F Do)
OBFENING TIME cmsmc; TVME_ & 2 PURPOSE_OWIM Wd’fcx::

ADMISSION (if any) (75 : CHARGE TO BE DEVOTEDR TO S’XCJQJ OMMJ&L

AFPROXIMATE NUMBER QF PEOPLE TO BE PRESENT: ADULTS JQ § CHILDREN ?O

SIGNATURE OFAPPUCANT")Lf'MmW DATE cﬂ/ﬂ‘?/ g

PERSON(S) NAME, ADDRESS & PHONE NUMBER RESFONSIELE FOR SUPERVISION,

N e
s

In the event that the Board of Education should need to resort to legal proceedings o collsct
any outstanding balances, the lessee is responsible for any and all attorney's fees, sheriff's
fees and court costs associated with sald proceedings. (PLEASE INITIAL)

SCHEDULE OF RATES: CUSTODIAL FEES:
RENTAL FEES:

. MJSGELLL{QNEOUS FEES:

/’
SECURITY DEPOSITS_/ : %RANGE COVERAGE 17 YES __ ° _NO.

Ay -~ e ni ) . ]
APPLIGATION MUST BE RECEIVED AT LEAST THREE (2) WEEKS PRIOR TO THE ACTIVITY, M o LAY 3
A GOPY OF YOUR INSURANGE MUST ACCOMPANY YOUR APPLICATION ( IF ARPLICABLE o "

( Inl ) rﬁw‘ﬁ_&»—v‘::-””
IF SCHOOL 1S CANCELLED FOR SNOW OR ANY OTHER REASON - ALL ACTIVITIES ARE CANCELLED ALSC. o
THERE WILL BE NO ACTIVITIES DURING SCHOOL OPEN HOUSE, : = /& o — %
CANGELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANGE OR YOU WILL BE CHARGED. ‘ '

POLICE AND FIRE PROTECTION MUST BE ARRANGED ANDYOR CANGELLED BY THE RENTER, PLEASE CALL EACH
DEPARTMENT FOR INFORMATION. POLICGE DEPT, 5748553 FIRE DEFT. 567-3452

- CALL THE SGHOQL CUSTODIAN AT LEAST QOWE WEEK PRIOR .TO YOQUR ACTIVITY FOR ANY ARRANGEMENTS RE: -
FA SYSTEM, LIGHTING, ETC,  [(FOR WHICH THERE WILL BE AN EXTRA CHARGE), '

KITCHEN FACILITIES CAN NOT BE USED BY GROUPS WITHOUT SUPERVISION - PLEASE CALL THE FOOD SERVICE
DEPRT, AT 574-8210 TO ARRANGIE FOR A FODD SERVICE PERSON (FOR WHICH THERE WILL BE AN EXTRA CHARGE)

PLEASE SEE REVEREE FOR ADDITIONAL RULES AND REGULATIONS.

IT 15 AGREED THAT REGULATIONS ADCPTED BY THE BOARD OF EDUCATION FOR USE OF SCHOOL BUILDINGS
WILL BE RIGIDLY ENFORCED.

APPROVAL DATE

SCHOOL BUSINESS OFFICE

CHECKS OR MONEY ORDERS FOR FEES SHOULD BE MADE OUT TO THE BOARD OF EDUCATION AND MAILED TO THE
SCHOOL BUSINESS OFFICE, NG CASH WILL BE ACCEPTED. _

White-Penmittes Goldenrod-Schov! Buglness Office  Phnk-Principal Blua-Cusiadian
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WATERBURY —_

Public Schools J\:ﬁl\uda >
\

Today’s Students, Tomorrow’s Leaders aé‘\_\ \ 3 b L)( v
NETWORK SPECIALIST IT - PROMOTIONAL b dedived

General Statement of Duties: The Network Specialist will work with the stafl and administration of
Waterbury Public Schools to maximize the use of computer technology to enhance educational outcomes
of students.

{

Specific Examples of Duties: (not limited to duties listed below)
e Provide advanced program and application support;
e Provide advanced hardware and infrastructure support;
s Provide project management, database administration and security compliance support;
e develop and support best practice methods;
e Provide in-service training for staff and network specialists;
e Provide advanced troubleshooting support;
e Perform other duties as assigned by the [T Administrator or designee;
s Reports to and evaluated by IT Administrator or designee.

Q:.

s A Bachelor’s Degree from an accredited college or university;

e Four (4) years of experience in maintaining and troubleshooting computer equipment and various
peripherals for the Waterbury Public Schools;

e Effective interpersonal skills working with children and adults;

o Strong work ethics and good time management skills.

Work Year/Hours of Work: 12 months, 35 hours per week
Salary/Benefits: $27.00 per hour- Grant Funded

Benefits are governed by the SEIU Collective Bargaining Agreement
This is a unionized, grant funded position that exists as long as funds are available.

Closing Date: February 19, 2016
Application:
Please submit a letter of intent, resume and City of Waterbury application for employment through

Applitrack:
hitp://www.apolitrack com/waterbury/onlineapp/default.aspx

Waterbury, CT 06702 Waterbury Public School District is an Equal Opporitunity/Affirmative Action
Employer M/F/H/V. Candidates from diverse racial, ethnic and cultural backgrounds are encouraged fo

apply.




Mr. Arben Belica

34 Breakneck Hiil Road
Middlebury, CT 06762
abelica@waterbury k12.ct.us - {203} 505-4395

Contents:
1. Online Application

Prepared for, Jackie Planas
Waterbury Public Schools
Feb 26, 2016 6.08 AM

These documents were assembled by AppiiTrack for the exclusive uss of the user listed ahove. Any Unauthorized disciosure, distribution ar reprod ction is prohibited,




Waterbury Public Schools Online Application
Belica, Arben - AppNo: 7667 Date Submittad: 2/17/2016
internal Candidate

Personai Data

Name: Mr. Arben ' Belica
{Title) (First) (Middle nitial) (Last)
Other name(s) under which {ranscripts, certificates, and former applications may be listed:
Other:
(Title} (First) (Middle Initiaf) (Last)
Email Address: abelica@waterbury k12.ct.us
Postal Address
Permanent Address Present Address
Nurober & Street: 34 Breakneck Hill Road Niagber & Sireet:
Apt. Namber: Apt. Number:
City: Middiebury City:
State/Province: CT State/Province:
Zip/Pastal Code: 06762 Zip/Postal Code:
Cowntry: ) United States of America Country:
Daytime Phone: (203) 509-4395 Phone Number:
Home/Cell Phone: (203} 509-4395
Employment Desired
Open Vacancy Desired: Dato Last Experience in
Submitted Similar Positions

JoblID: 723 Technology: Network Specialist 2 - Promotional at Districtwide 2/1712016 17 years
Experience
Please list ALL relevant work experience Q(} - vfﬁgﬂ-v\ ¥ - e de P .1‘.. e C@‘\gu"ﬁ,q i C\’LL‘Q&A ‘
beginning with the most recent. - ; A § eyl T

Jos i - 2003 - Seg¥angten Scheds - Velurdy, Tech
No experience was entered ‘ - Seo 1 - e vy 5 S he ol g - ‘U«:’_,'-XTUU &% - QL.

{91 ¢ .
Education

Please tell us about your educational background beginning with the most recent.

High School Attended: K“@A’\ LR & ‘;) \_K(\S ‘“ S>Cw\"“ G \

Graduation Status:

Colleges, Universities and Technical Schools Attended: Decrre T nin s
No education was entered. NC‘\-USQ}VDK \J’C‘.,\k{:,\‘) (u\\f&{' {AYS.SOC,iCR"\'ﬂ tmi e~ TRl

WS U - Daenieetd oepee - WX S

Statement

Fip: Use your word processor to copy and paste in your answers, Copy your answers from the word processor and then hit CTRLA+V
for PC or OpenAppletV for Mac to paste.

1. Please explain how your past personal and professional experience make you & quality candidate for the position for which you are
pplving. T nawe ek A\ yepdd ek @ypecien(, Loorni in he T hddd
G0 b SChoel Sav cONMEAY. To Mhote N\ Least (g TESRONRDI L by (14
and cucrently 15 do vdeak ?3':3 Scovbie o m&\lf €50\ "\Cw&l.z&ﬁﬁ 1
Se¥ et and’ detuer celak 3&1 Problem s eacountered btl 24 FE oad
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Waterbury Public Schools Online Application

Belica, Arben - AppNo: 7667 Date Submitted: 2/17/2016

internal Candidate

Language Skills

Do you know any language other then English? L \“{3 St § G

No References Entered

Referrals

How did you hear about employment with ns? I Y\"r{fﬂ'\wj\*‘ S etV
No methed given. - ‘

Additional Information

Disclosures

Contract Status

* Are you currently under contract? W o

If Yes, which district?
If Yes, when does it expire?

When may your present employer be contacted?

Professional Status

* Have you obtained tenure status in any other School District? ¥a®

If Yes, where?

If Yes, when?

* Have you ever been denied tenure?

i If Yes, explaip:

* Have you ever had a teaching certificate or teaching license revoked or suspended? I\ <

If Yes, explain:

* Have you ever failed to be rehired, been asked to resign a position, resigned to avoid
termination, or terminated fiom employment?

U Yes, explain:

Generated at 226/2016 5:09:40 AM Central Page 2 of 4




Waterbury Public Schools Online Application

Betica, Arben - AppNo: 7667 Date Submitted: 2/17/2016
Internal Candidate

Disclosures continued

¥ Are you a relative of any board mmember, administrator, or supervisor who is currently i
serving the School District?

Name:

Positicn:

Relationship:

* Can you perform all the essentiad job function(s) of the position(s) for which you are L
applying, with or without reasonable accommodation? NE 3 ;

. List any accommodations:

Retiree Statns

Connecticut Jaw places certain restrictions on the employment of individuais who are collecting benefits from the State Teachers
- Retirement System.

If you are currently collecting such benefits, or have applied for such benefits, pleasc indicate | -

here: i\i:{'}

The Waterbury Public Schools have a vital interest in providing its employees with a safe, healthful and efficient work environment.
It is the City’s policy to maintain a work place free from drug and/or alcohol misuse and abuse. Employment will be subjectioa
satisfactory background check, a post-offer medical examination (if required for the position that iz offered) and a drag screening in
Ca}a&hﬂ&with state and federal law. Your agresment with this form is your consent to the drug test, 4
L agree i

e
g ) - (Ao [ e

Legal information

Please note: Applicants are not obligated io disclose sealed or expunged records. )
* Are you eligible to work in the United States? e

* Have you ever been convicted of an offense agajnst the law (including military offenses),
are you now under charges of any offense against the law?

If yes, explain, give details below. Show: date, charge, place, court and disposition:

Please Not: A cpaviction will ot nevessarily bar you from exployment, Facts, soch as date of acesmence znd rebshifiagon will be cousidered, Thig information will be uned only for job-related purpeses and caby m the
extent permitied by appliczhle Jaw.

* Have you ever had any indicated finding of child abuse filed in vour name? nJ =

. If yes, explain, giving dates:

Generated at 2/26/2016 6:00:40 AM Ceniral Page 3 of 4




Waterbury Public Schools Online Application

Belica, Arben - AppNo: 7667 Date Submitied: 2/17/2016
Internal Candidate

Legal Information continued

H

* Does your name appear on any Sex Offender Database . any state or country? f 0
i

Equal Opportunity Employer

Waterbury Public Schools is an Equal Opporturity Employer. Weierbury Public Schools ensures equal employment opportunities
regardless of race, creed, gender, color, national origin, religion, age, sexual orientation or disability. Waterbury Public Schools has a
policy of active recruitment of qualified minority teachers and non-certified employees. Any individual needing assistance in making
application for any opening should contact the Department of Human Resources.

Applicant’s Acknowledgment and Agreement

1 certify that all statements made by me on this application are true, complete and correct to the best of my knowledge and bejief. 1
understand and agree that if | make any misstatements or omissions of fact, I am subject to disqualification or dismissal and to such
other penalties prescribed by faw or Civil Service Rules and Regulations.

I voluntarily give the Civil Service Commission of the City of Waterbury, CT, or its duly suthorized representative the right to make a
therough mvestipation of my past emaployment and activities, agree to cooperate in such fnvestigation, and release from all Tiability or
responsibility all persons, companies, or corporations supplying such mformation.

I, Arben Belica, agree to all of the terms above. Q/]/agree

Generaved ot 2/26/2016 6:00:41 AM Ceniral Page 4 of 4
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WATERBURY -

B BT @ i ‘j\? W

Public Schools Y LwCa s

Today's Students, Tomorrow’s Leaders (-QC“J\‘M\ o ﬂ U(, \
NETWORK SPECIALIST Il - PROMOGTIONAL Foctied

General Statement of Duties: The Network Specialist will work with the staff and administration of
Waterbury Public Schools to maximize the use of computer technology to enhance educational outcomes
of students.

Specific Examples of Duties: (not limited to duties listed below)
s Provide advanced program and application support;
¢ Provide advanced hardware and infrastructure support;
= Provide project management, database administration and security compliance support;
o develop and support best practice methods;
e Provide in-service training for staff and network specialists;
e Provide advanced troubleshooting support;
e Perform other duties as assigned by the [T Administrator or designee;
e Reports to and evaluated by IT Administrator or designee.

Qua

e A Bachelor’s Degree from an accredited college or university;

e Four (4) years of experience in maintaining and troubleshooting computer equipment and various
peripherals for the Waterbury Public Schools;

e Effective interpersonal skills working with children and adults;

e Strong work ethics and good time management skills.

Work Year/Hours of Work: 12 months, 35 hours per week
| Salary/Benefits: $27.00 per hour- Grant Funded

Benefils are governed by the SEIU Collective Bargaining Agreement
This is a unionized, grant funded position that exists as long as funds are available.

Closing Date: February 19, 2016
Application:
Please submit a letter of intent, resume and City of Waterbury application for employment through

Applitrack:
http://www.applitrack.com/waterbury/onlineapp/default.aspg

Waterbury, CT 06702 Waterbury Public School District is an Equal Opportunity/Affirmative Action
Employer M/F/H/V. Candidates from diverse racial, ethnic and cultural backgrounds are encouraged to

apply.




Mr. Vittorio E Caligiuri
564 kitchfield rd L
wateriown, CT 06795 ;
vealigiuri@waterbury k12.ct us - {860) 483-1613 i
‘ L

Contents:
1. Online Application

Prepared for; Jackia Planas
Waterbury Public Schools
Feb 28, 2016 6;10 AM

These documents werg assembied by ApplTrack for the exclusive yse of the user listed above. Any unauthorized disclosure, distribufion or reproduction is prohibhed.




Waterbury Public Schools Online Application

Caligiuri, Vittorio -~ AppNo: 7666 Date Submitfed: 2/172016

Internal Candidate

Personal Data

Name: Mr. Vittorio E Calighori
(Title} (Birst) {Mfiddie Tnitial) (Lest)
Other name(s) under which transeripts, certificates, snd former applications may be listed:

Other: Mr. Vifto E Caligivrn
: {Tile) {First) (Middle Initial) (Last)

Email Address: vealigiuri@waterbury k12.ct.us

Postal Address

Permanent Address Present Address

Number & Strest: 564 litckfield rd Number & Street;

Apt. Number: Apt. Number:

City: walerfown City:

State/Province: CT State/Province:

Zip/Postal Code: 06795 Zip/Postal Code:

Country: United States of America . Country:

Daytime Phone: (B60) 483-1613 Phone Number:

Home/Cell Phone: 0

Employment Desired

Open Vacancy Desired: Date Last Experiance in

Submitted Simitar Positions
TobID: 723 Technelogy: Network Specialist 2 - Promotional at Districtwide 211712016 8 years
Experience

Please list ALL relevant work experience — (MG _5 d\@.{]ﬁf"ﬂﬂ@'\¥ L EOQ_U:LL-_H‘O{’\
beginning with the most recent. AEdeo ot 'ff‘inf‘J; g - 860~ reauny

No experience was entered

O 03N Hesringy  (Hreunbal; 1)
TeChnweal dolen ndk waeh Yoging SUpEar-
Education Q0% - 2018

Please tell us about your educational background beginning with the most recent.

High School Atiended: G0Cvecd Heott Wgn Sebeot Colen@ ooty Cotene

Graduation Status: CAGQHA O Al Grodockion, OO
Colleges, Universities and Technical Schools Attended:
No edusation was enfered. NGy Hacizong Lt ‘IFCU(\W“%
BOOT - Q00X
- Statement

Tip: Use your word processor to copy and pasic in your znswers. Copy your snswers from the word processor and then hit CTRL+V
for PC or OpenAppletV for Mac fo paste.

1. Pleass explain how your past personal and professional experieace make you a quality candidate for the position for which you are

applying.

Peche

Creperated af 2/26/2016 6:10:02 AM Central Page 1 of 4




Woaterbury Public Schools Onli

Date Submitted: 2/17/2016

Caliginn, Vittorio - ApphNe: 7666

Language Skills

internal Candidate

Do you know any language other than English?  (y(y

No References Entered

Referrals

Hew did your hear about employment with us?
No method given.

\’\f Y

Additional Information

bisclosures

Contract Statas
* Are you currenily under contract?

If Yes, which district?
If Yes, when does it expire?
When may your present emphoyer be contacted?

X o oner-‘rh& Qm@'\&ﬂ@?‘i
e, e ‘_’c_\aﬁ b ondedol

Professional Status

* Have you obtained terure status in any other Schoot District?

If Yes, where?
If Yes, when?
* Have vou ever been denied fenure?

- ¥ 'Yes, explain:

1

* Have you cver had a teaching cerificate or teaching license revoked or suspended?

If Yes, explain:

* Yave you ever failed to be rehired, been asked to resign a position, resigned to avoid

termination, or terminated from employment?

If Yes, explain:

Gencrated at 2/26/2016 6:10:02 AM Central Page2of 4




Calighuri, Vittorio - AppNo: 7666

Internal Candidate

Disciosures continued

* Are you a relative oF 8y board member, administrator, or supervisor who is currently
serving the School District? NO

Name:

Position:
Relationship:

* Can you perform ail the essential job function(s} of the position(s} for whick you are en
applying, with or without reasonable accommodation? \{

List any accommeodations:

Retiree Status

Clonnecticut law places certain restrictions op the employment of individuals who are collecting benefits from the State Teachers
Retirement System. .
If von are currently collecting such benefits, or have applied for such benefits, please indicate ! -ﬂo
here: i

The Waterbury Publie Schools have a vitel interest in providing its employees with a safe, healthful and efficient work envirommens.
Tt 15 the City*s policy to maintain a work place free from drug and/or alcohol misuse and abuse. Employnent will be subject to a
satisfactory backeround check, a post-0ffer medical examinaton (if required for the position that is offered) and a drug screening in
accordance with state and federal law, }’our agreernent with this form is yoor consent to the drug fest,

* T agree L Mﬁﬁz\@.g,

l.egal Information

Please note: Applicants sre not obligated 1o discloss sealed or expunged records. R
* Are you eligible 16 work in the United States? i yen

* Have you ever been convicted of an offense against the law (including military offenses),
are you now under charges of any offense against the law? NG

If yes, explain, give details below. Show: dale, charge, place, cowrt and disposition:

Plomse N A scomiction will pot necessarily bar you fom amployment Facls, such as dere of otcurvence and rehabilation will be gonsidered. This infwmation will be used only for job-aelated purposes =nd oaly 10 the
riem penmitted by appiicable law.

[ro—

* Have you aver had any indicated finding of child abuse filed in your name? )G

If yes, explain, giving dates:

Generated at 2/26/2016 6:10:03 AM Central Page3of 4




Waterbury Public Schools Gnline Application

Caligiuri, Vittorio ~ AppNo: 7666 Date Submitted: 2/17/2016

Internal Gandidate

Legal information continued

* Does your name appear on any Sex Offender Database in any siate or cbunny? i A0

Equal Opportunity Employer

Waterbury Public Scheols is an Equal Opportunity Employer, Waterbury Public Schools ensures equal employment opportunities
regardless of race, creed, gender, color, natione! origin, religion, age, sexual ortentation or disability. Waterbury Public Scheols has a
policy of active recruitment of qualified minaority teachers and non-certified employees. Axy individual needing assistance in making
application for any opening should contact the Departonent of Homaz Resources.

Applicant’s Acknowledgment and Agreement

1 certify that all statements made by me on this application are irue, complete and correct to the best of my knowledge and belief. 1
wnderstand and agree that if T make any misstaiements or omissions of fact, I am subject to disqualification or dismissal and to such
other pcnaltles prescribed by law or Civil Service Rules and Regulations.

I voluntarily give the Civil Service Commission of the City of Waterbury, CT, or i3 duiy authorized representative the right to make a
thorough investigation of my past employment and activities, agree to cooperate in such investigation, and release from all lability or
responsibility all persons, companies, or corporations sapplying such information.

I, Vitiorio Caligiuri, agree to all of the terms above. d I agree

Udoo & Q&ugitvﬂ“

Generated at 2/26/2016 6:18:03 AM Cezrval Page 4 of 4




1. Please explain how your past experience make you a quality candidate for the position
that you are applying.

Over the course of the past 6 years that I have been a Network Specialist, [ have worked with a
variety of staff from Teachers to building and City Administrators. Over that time [ have gamed
a wealth of experience in the field dealing with many of the day to day problems ranging from
computer hardware, program support, and smart software and hardware support. I developed
great working relationships with staff and balanced the struggle to support 3 schools and more
than 500 computer and additional hardware. Over the course of the last year with my move to
central office I have gained a wealth of knowledge about the inner workings of our networl, mail
server, progress book, and the student management system and have soaked in information from
the Staff on a daily basis. 1 feel that through all my experiences I have become an 1deal
candidate for this position, a candidate who has the ability to contribute experienced support for
techs in the schools and an asset to the staff downtown.
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Public S8chools

l Toduy's Studends, Vontarrsote Landers

Walsh Family & Community Center Coordinator

General Statement of Duties: Facilitate effective coordination of the Walsh Family and Community

Center (Walsh FCC) resulting in the delivery of high quality programs and activities for children and
families that are responsive to the specific needs of each school community. Create community
partnerships that are dedicated to helping students and their families cope with problems that keep
students from succeeding in the school. Coordinate existing family and youth support services as needed.
Work with parent liaison to ensure health communication skills within home/school/and community
based environments.

Specific Kxamples of Duties:

-]

Participate in planning and organizing schedules, service, and other activities at the Walsh FCC.
Maintain and publish a master calendar of programs, activities, and events at the Walsh FCC.
Attend monthly Walsh Family & Community Center meetings.

Build and strengthen community partnership with the Walsh FCC. Attend meetings of community
organizations or collaborative partners on behalf of the Walsh FCC.

Develop and disseminate program materials to market Walsh FCC programs and activities to
multiple stakeholders.

Oversee accurate and complete preparation of, and timely submission of, monthly and Walsh FCC
site reports to CT State Department of Education and/or other entities, Submit reports for Walsh
FCC when requested or required, or when advisable in the judgment of the principal and/or
Turnaround Officer.

Provide trainings, and/or secure others to provide training for families in response to the needs of
the Walsh FCC school community.

Maintain clear ongoing communication with building principal and parents at Walsh School.
Add, plan and coordinate Walsh FCC enrichment and remediation programs.

Provide families with referrals to community resources to support the needs of the family.
Assists with any duties needed to ensure students are getting access to all the resources they need
to support them educationally, socially and emotionally.

Work with attendance counselor to promote student attendance to school and to the after school
programs. '

Must be able to work additional hours and in the evening if needed.

Saturday academy participation is required.

Available before, during and after the schoo! day to support teachers.

Engage in the analysis of the Saturday Academy curriculum and program to determine the
effectiveness of the program.

_ Other responsibilities designated by the Turnaround Office, or the building principal.

WATERBURY ﬂJ o
1)1 QS0




Qualifications:

Required:
High school diploma or equivalent; Excellent communication skills, both oral and written; Experience
working in an urban school or community center setting.

Preferred:

Knowledge of the community and Walsh School; Ability to build relationships with parents; collaborate
with students, parents, school administrators, and community personnel; Knowledge of the Turnaround
process; Community programming implementation and engagement.

Work Year/Hours of Work: Thirty-five (35) hours per week, vear round.

Salary & Benefits: $35,000 per year. Eligible for benefits.

Note: This is a grant funded, non-union, position that exists only as long as grant funds are available.

Application Process: Applications must be submitted electronically under the Community Services tab
at:

hitp//www.applitrack . com/waterbury/onlineapp/default aspx

Closing Date: Friday, March 4, 2016

'r--i



ISS Dalia A
79 Dikeman Street

Waterbury, CT 03704

Ddigstsy85@gmail.com - (203) 7535549

igsby

Contents:

1. Online Application

2. Attachment: Cover Letter
3. Attachment: Resume

Prepared for: Anne Phelan

Waterbury Public Schools
CUMaET 2016 s T

Thess documents were assembled by AppliTrack for the exclusive use of the user listed sbova. Any unautherized disciosure, distribution or repreduction s prohiblted,




..Digsby. Dalia - AppNo: 7734 . ... . Drate Submitted: 3/4/2016 -

Internal Candidate

Personal Data

Name: Miss Dalia A Digsby
(ritle) (First) (Middle Tnitial) (Last)
Other name(s) under which transcripts, certificates, and former applications roay be listed:
Other:
(Titie) (First) Middle Initial) (Last)
Email Address: Ddigshy85@gmail.com
Postal Address
Permanent Address Presenl Address
Number & Street: 79 Dikeman Street, Number & Street:
Apt. Number: Apt. Number:
City: Waterbury City:
State/Province: CT State/Province:
Zip/Postal Code: 03704 Zip/Postal Code:
Country: United States of America Country:
Daytime Phone: (203) 7535549 Phone Number:
Home/Cell Phone: (203) 5199484
Employment Desired
Closed Vacancy Desired:; Date Last Experience in
Submitted Similar Positions
JobID: 728 Community Services: Walsh Family & Commuanity Center Coordinator ~ 3/4/2016 years '
at Walsh Flementary School
Experience

Please list ALL relevant work experience
beginning with the most recent.

Current or Most Recent Position Employer Contact Information Supervisor/Reference Contact
Information

Ability Beyand. . 4 Barkshire Blvd Nilsa Soto

Life Skill Instructor Danbury, CT' 06801 8603825730

2037754700

Date From - Bate 12/2014 - Fuli or Part Time: | Full Last Annual 13.81

To: Salary:

Reason for ’

Leaving:

May we contact No

this employer?

Responsibilities/ Provide support for the clients jn the heme and in the community. Assist individuals in dressing, bathing and basic

Accomplishments | hygiene. Prompt clients to tafe prescribed medication. Keep runming notes documenting any behavioral or

at this Position psychological changes.

Generated at 3/13/2046 1:25:57 PM Central Page 1of 6




Waterbury Public Schools Online App
- Digshy. Dalia -~ AppNo: 7734 e e

ication.

____Date Submitted: 3/4/2016

Experience Continued

Internal Candidate

this employer?

Previous Position Held Employer Contact Information Supervisor/Reference Contact
Information
City of Waterbury Board of Education 236 Grant S5t Elaine Skoronski
ISS/Sub Waterbury, Ct 06702 2033463518
2035748000 .
Date From - Date 03/2013 - Full or Part Time: | Sub Last Annual
To: ) Salary:
Reason for
Leaving:
May we contact Yes

| Responsibilities/ Assist student with class assignment
Accomplishments Maintain a safe classroom environment
af this Position Work with teachers and principles to solve problems
Previous Position Held Employer Contact Information Supervisor/Reference Contact
Information
Macy’s 575 Union St Dan Newton
Sales associate Waterbury, CT 06702
2037571131
Date From - Date 07/2012 - 04/2014 Full or Part Time: | Part Last Annual
To: Salary:
Reason for not enough hours
Leaving:

May we contact
this employer?

Yes

Cashier. Assist customer with finding product. locating unavailable ifems an placing an order, Work as a team to

Responsibilities/

Accomplishments meet department and store gold.
- at this Position

Education

Please tell us about your educational background beginning with the most recent.

High School Attended: Crosby High
Graduation Status: H.S. Diploma
Colleges, Universities and Technical Schools Attended:

Name and location Dates Attended: Major area of study and Minor area of study and Degree Date Conferred or

From - To number of semester hours number of semester hours Expected
CT - University of 07/2007 Psychology / Human Hrs: 05/2010
Bridgeport 05/2010 Services

Hrs:

Generated at 3/11/2016 1:25:57 PM Central

Page 2 of 6
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Digsby, Dalia - AppNo: 7734

ury Public Schools Online Application

:.:Date Submitted: 3/4/2016. -

Education Continued

" Internal Candidate

Overall GPA
Major GPA

Highest Degree Attained

BA/BS/ete.

Undergraduate
4
/4

Number of graduate hours beyond your
highest degree:

List honors, awards or distinetions you have earned:

Statement

Graduate
/4
/4

Grad Program Of Study

Tip: Use your word processor to copy and paste in your answers. Copy your answers from the word processor and then hit CTRLAV
for PC or OpenApple+V for Mac to paste.

1. Please explain how your past personal and professional experience make you a quality candidate for the position for which you are

applying.

I'am uniquely qualified for the position of Walsh Family& Community Center Coordinator since T have gmwﬁ up m thé“ Walsil e

- community, and my daughter currently attends Walsh. Personally I am familiar with many families in the community. I am currently
 the president of the school’s Governance Coungil. I want to see the Walsh thrive and succesd.

Professionally, I am familiar with many community resources that can assist the Walsh families such as the WOW, New Opportunities
“and PAL I have contacts at these organizations and would love to involve them in events at the school.

Language Skills

Do you know any language other than English? No

Professional References

Referenee 1 of 3

Reference 2 of 3

Name: Eliane Skoronski Susan Rivera
School/Org: Special services Ability beyond
Current Position: L3I
Home Phone;
Cell Phone: 2035192869
‘Work Phone: 2033463518
Mailing Address: > >
> >
> >
> >
> >
Email:
Relationship to Candidate: Supervisor Co worker
L Years Known: 4 vears 1 year

Generated at 3/11/2016 1:25:58 PM Central

Page3of 6




Waterbury Publi
Digsby, Dalia - AppNo: 7734

schools Online Applicatic

on

~_._Date-Submitted: 3/4/2016¢ -

- "Vlj‘hternérirrﬁandidate

Professional Refarences sont.

Reference 3 of 3
Name: Shamett Foster
School/Org: Gilmartin
Current Position: Teacher T
Home Phone:
Celi Phone:
Work Phone: 2034196736
Mailing Address: i >
-
=
>
> — i
Email:
Relationship to Candidate: Co worker
Years Known: 4 vears

Additional Information

Disclosures

Contract Status
* Are you currently under confract?

If Yes, which district?
If Yes, when does it expire?
When miay your present employer be contacted?

Professional Status
* Have you obtained tenure status in any other School District?

If Yes, where?
If Yes, when?
* Have you ever béén denied tenure?

If Yes, explain:

" No

* Have you ever had a teaching certificate or teaching license revoked or suspendesd?

If Yes, explain:

-

Generated at 3/11/2016 1:25:58 PM Central Page 4 of 6




Wate hurvy Public 8¢ 1 rline App aiign

Digsby, Dalia - AppNo: 7734 . Date Submitted..3/4/2016 - -

Enternal Candidate

Disciosures continued

* Have you ever failed to be rehired, been asked to resign & position, resigned to avoid No
termination, or terminated from employment? :

If Yes, explain:

* Are you a relative of any board member, administrator, or supervisor who is currently “No
serving the School District?

Name:
Position:

Relationship:

* Can you perform all the essential job function{s) of the positicn(s) for which you are Yes
applying, with or withott reasonable accommodation? ;

List any accommodations:

Retiree Status )

Connecticut law places certain restrictions on the employment of individuals who are colfecting benefits from the State Teachers
Retirement System.

[fyou are curzently collecting such benefits, or have applied for such benefits, please indicate | -

here: :

The Waterbury Public Schools have a vital interest in providing its employees with a safe, healthful and efficient work environrment,
It is the City’s policy to maintain a work place free from drog and/or aleohol misuse and abuse. Employment will be subjectto a

satisfactory background check, & post-offer medical examination (if required for the position that is offered) and a drug scresning in
accordance with state and federal law. Your agreement with this form is your congsent to the drug test,
* 1 agree © Yes

Legal Information

Please note: Applicants are not obligated to disclose sealed or expunged records, .
* Are you eligible to work in the United States? ¢ Yes

* Have you over been convicted of an offense against the law {including military offenses), No
are you now under charges of any offense against the law? :

Ifyes, explain, give details below, Show: date, charge, place, court and disposition:

Please Note: A cosviction will not nesessarily bar you frem employment. Facts, such a5 dste of occurrence and rehabifiation will be considersd. This information will be vsed only for job-refated purposes and cxly lo the
extent permitied by applicable law.

Generated =t 3/11/2016 1:25:58 PM Cenlral Page50f 6




e Waterbury Public Schools Online Application

Digsby, Dalia - AppNo: 7734

oo oo Date Submitied: 3/4/2016-- -

Internal Candidate

Legal Information continued

* Have you ever had any indicated finding of child abuse filed in your name? No

Ifyes, explain, giving dates:

* Does your name appesr on any Sex Offender Database in any state or country? No

Equal Opportunity Employer

Waterbury Public Schools is an Equal Opporturity Employer. Waterbury Public Schools ensures equal employment opportunities
regardless of race, creed, gender, color, national origin, religion, age, sexual orientation or disability. Waterbury Public Schools has a
policy of active recruitment of qualified niinority teachers and non-certified employees. Any individual needing assistance in making
application for any opening should contact the Department of Human Rescurces.

Applicant’s Acknowiledgment and Agreement

T certify that all statements made by me on this application are true, complete and correct to the best of my knowledge and belief. I
understand and agree that if I make any misstatements or omissions of fact, T am subject to disqualification or dismissal and to such
other penalties prescribed by law or Civil Service Rules and Regulations.

I voluntarily give the Civi] Service Commission of the City of Waterbury, CT, or its duly authorized representative the right to make a
thorough investigation of my past employment and activities, agree to cooperate in such investigation, and release from all liability or
responsibility all persons, corgpanies, or corporations supplying such information,

1, Dalia Digsby, agree to all of the terms above, X I agree

Generated at 3/11/2016 1:25:58 PM Central - Page 6 of 6




To Wham It May Concern,
This letter is in response to the posting for Walsh Family &Community Center Coordinator.

| am a graduate in psychology and human services from the University of Bridgeport. In addition
to these degrees, | have been working the last 4 years as an in-schoo! suspension monitor in
four city elementary schools.

{ feel that the job opening is one that suits my aptitude, qualification and experience very well. |
believe that my resume will show that | meet the requirements for the job. | hope to meet you
in personally meet with you soon.




79 Dikeman St. Waterbury, CT 06704
(C) 203 519-9484 / (E) Ddigsbv85@gmail.com

Objective:

o be considered for the Walsh Family & Community Center Coordinator position that will allow me fo utilize my
skills with the potential for advancement.

Education;

08/2007 - 05/2010 University of Bridgeport Bridgeport, CT
Bachelors of Science in Human Services
and Psychology

08/2000 - 06/2004 Crosby High School Waterbury, CT
HénorRB1 Award

Experience:

12/2014 ~Present Ability Beyond Danbury, CT

Life Skill Instrucior

¢ Provide support for clients in home and in the community
o Assist clients with dressing, bathing and basic hygiene
e Keep track of physical and psychelogical changes

03/2013 — Present Waterbury Public Schocls Waterbury, CT
Jn School Suspension Teacher
e Maintain an atmosphere in which students are expected o remain seated
and silent during the ime period.
o Inform students of rules and expectations.
e Assist students as needed with homework or instructional assignments.

07/2012 - 04/2014 Macy’s Waterbury, CT
Sules Associate
®  Worked as a team to meet individual department and store goals,
¢  Provided product knowledge to customer and other team members.
» - Demeonstrated excellent selling and customer service skills.

Skills & Strengths:

+  Customer Service Skills
=« Filing

e Microsoft Word

e Data Entry




WATERBURY

K'f)
Public Schools f}\}ff k\uC_,(:L_;,,
Today's Students, Tomorrow’s Leaders ( a(/g"\ﬁh\ C;\B L)( \
NETWORK SPECIALIST II - PROMOTIONAL Fockier

General Statement of Duties: The Network Specialist will work with the stafl and administration of
Waterbury Public Schools to maximize the use of computer technology to enhance educational outcomes
of students. ¢
Specific Examples of Duties: (not limited to duties listed below)

s Provide advanced program and application support;

s Provide advanced hardware and infrastructure support;

e Provide project management, database administration and security compliance support;

o develop and support best practice methods;

s Provide in-service training for staff and network specialists;

= Provide advanced troubleshooting support;

e Perform other duties as assigned by the [T Administrator or designee;

s Reports to and evaluated by IT Administrator or designee.

. , 1S
o A Bachelor’s Degree from an aceredited college or university;
o Four (4) years of experience in maintaining and troubleshooting computer equipment and various
peripherals for the Waterbury Public Schools;
e Effective interpersonal skills working with children and adults;
¢ Strong work ethics and good time management skills.

Work Year/Hours of Work:12 months, 35 hours per week
Salary/Benefits: $27.00 per hour- Grant Funded

Benefits are governed by the SEIU Collective Bargaining Agreement
This is a unionized, grant funded position that exists as long as funds are available.

Closing Date: February 19, 2016
Application:
Please submit & letter of intent, resume and City of Waterbury application for employment through

Applitrack:
htip://www.applitrack.com/waterbury/onlineapp/defauli.aspx

Waterbury, CT 06702 Waterbury Public School District is an Equal Opportunity/Affirmative Action
Employer M/E/H/V. Candidates from diverse racial, ethnic and cultural backgrounds are encouraged fo

apply.
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Waterhury Public Schools Online Appiication

Fortier, Marl - ApplNo: 7668

Crate Subrnitted: 2/1.7/2016

Personal Dala

Internal Candidate

Name: Mr. Mark J Fortier
(Thiz} (First) (Irfie Initial) (Last)
Orther name(s) wnder wikizh tanscripts, cortificates, snd former applicetions may be Hsted;
Cther:
* {Title} Birs) ! (Middio Infialy (Lest)
Email Address: markfortier{@sbeglobal net
Postal Address
Permanent Address Present Address
Number & Strest: 131eeRd Number & Street:
Apt. Mamber: Apt. Number:
Cityr Prospect City:
State/Province: Ct State/Province:
Zip/Postal Code: B6712 Zip/Postal Code:
Country: United Siates of America Coutitey:
Daytime Fhore: (203) 5090952 Phone Number:
Home/Cell Phope: (203} 5690952
Employmernt Desired
Open Vacancy Desired: Date Last Experiente in
) Subinitted Similar Positions
Yol 723 Techpology: Network Speeialist 2 - Prometional at Districtwide 2117206 16 years
‘Experience

Please list ALL relevant work experience

beginting with the most recent.

Current or Most Recent Pasition

Euxployer Contact Loformation

Superviser/Reference Countact

Responsible for mstalling and troubleshooting local end network printers.

Responsible for instalting application softwars ineluding Microsaft Office Svite and IBM Client Access.
Respensible for nstalling and configurng Windows XP and Windows 7 opersting systems.

Responsible for nstalling, configuring, and froubleshooting deskiop hardware including, hard drives, memeory,
PCI cards, and power supplies.

Responsible for installing and confignring projectors and smart boards.

Responsible for working kmowledge of Microsoft Active Direstory.

Responsible for mstalling and configuring network th’t!.U_S, creating Efrernet cables, stalling and ﬁxmq
Elbernel ports, creating network: drives, and adding printers 0 the network and clienl machines.

Responsible installing and soufiguring wireless routers snd switches.

Geperated at' 2262016 8:09:10 AM Ceptrel

Pagelof 8

L

i - . Tnfermation
City of Waterbury oo L1236 Grand St o o] Thomas Abrabam | -
Network Bpeciatist Waterbiry, CT 06702 203-574-6389
203-574-8347 = tahreham@waterbury k12 gt ns
Date ¥rom - Date | 0472007 - Tl or Part Limer | Full Last Annoal } 4160520
Ta: Sularv:
_ { Reason Sor ... | Corrently Ermployed ——— e I e
Leaving: i
May we contact :
this eroplover?
Responsibilities/ Responsible for customer service via phons sppport and on—snc support cmdmg custamers throuah 1 probloms.
1 Accomplishménfs | Responsible for troublethootiog SMARTSards R
at this Position Responsible for support Progress Book online grading

Responsible for instaliing and toubleshooting lapton kevboards, monizors, hard drives, memorv. POMCIA cazds. ]




Forfiar, Mark - AppNo: 766%

Waterbury Public Schools Online Application

Tate Submnitted: 2/17/2016

Expetispes Continued

Internal Candidate

Tesponsihilities/ Accomplishments 2t this Position continued...
#ans, network and modem cards, and metherboards.

Focal for Walerhury Roard of Hdncation wehsite, responsible for UM programming,
Responsible for controbling access to staff data vis véer permissions.
Enowledge of advanced Microsof Excel programuming in ﬁGJJ.jIIn(:l‘iGn with assef tracking spreadsheets,
Responsible for working knowledge of AS400 opersting systers, queries, and associated applications.
Besponsible for generating student information labels.
Responsible for maneging problem ficket process,
Responsible for administrative and business process dosesnenlstion and inventory docwnentation.
Responsible for working knowledge of Noron Ghost application.
Responsible for virus discovery ind removal,

"| Trevious Position Held Employer Contact Infermation Supervisor/Reference Contact
. ' Ieformation
Towa Of Prospect 36 Center St Mayor Robert Chatfield
IT Suppart Specialist- Prospect, CT 06712 203-738-4441
202-75 84461 mavorsofiicerdisbesicbalnat
Date From - Date | 0671999 - Full or Parxt Time: | Part Last Anaual 25/hr
To: Salary:
Reason for Currently Employed
Leavisg: :

May we comtact
this emplover?

Responsibilities/ Respopsibie for customer scrvice via phone supgort and en-site suppert guiding customers thmugh problems
Accomplishments Responmble for installing and configuring kardware and sofiware.
at tlzis Position Respoasible for installing and confignring Microsoft Windows 2000 and N operating systems,

Responsible for working knowledge of date backup for Peachitee sccounting sofbwaze..
Responsible for instaliing and configudng printers.
Responsible for instailing Ethernet ports and cabling.
Responsible for installing phone ports and cabling.
Res;mnsabie for IITML programming associated with official towm websnc )
“Responsibie for application cods trounbleshooting nd debueging, 7

Previous Fesition Keld Emyployer Coniact Information Supervisor/Reference Contact
Information ‘
IBM 150 Kettletown Rd.
IT Specialist Soutabury, CT 06485 S
203-2064-1858 .
Daic From - Date 08/2005 - 0L/2006 Full or Part Time: | Full Last Annuak 45,009
To: Salary: :
1 Reasow for— . ... | Lafito pursne my oWn BUSISSS . Lo e L
Leaving,

| this esoplover?

May we contact

Respeonsibilities/ Respousible for co:ﬁpﬂing code aud test builds.
Accompliskments | Responsible for aschiving informeticn on each buiid.
at this Positisn Responsible for manipulating a Lotus Notes database,

Generaied ot 2262015 6:05:10 A Centrel

ot
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] Fortier, Marl « AppMo; 7668

Waterbury Public Schaools Online Applicafion

Dafe Submittad: 2/17/2016

Experience Continued

Internal Candidate

Previous Position Feld Bmployer Contzct Information Supervisor/Reference Contact

. Information
B 150 Kerttetown Rd Anne Marie Binter
Deskside Services Representative Scuihbury, CT 06488 '

' 2032641858 i

Date From - Date | 07/2004 - 08/2005 | Full or Part Time: | Full Last Annoal 43,000
To: . Salary:
Reason for Contract Ended
Leaving:
Wy we conatact
this emplover? . o ]
Responsibilities/ Responsthie for customer service via phone support and on-sfte support guiding castomers thyough problems.
Accomplishments | Responsible for techaical problem solving and toubleshooting hardware, softwaze and spplications for
at this Position pnd-sess,

Rasponsible for insialling and troubleshooting laptop kevboards, monitors, hard drives, memary, POMCIA cards,
fans, network and modem cards, end motherboards.

Responsible for installing and confignring software applicatidng.

Responsible for providing technical support to company exectives.

Responsible for problem record documnentation.

-} Responsible for installing local and netwerk priuters on client machines.

Eesponsible for Installing, configuring, and troubleshooting deskiop hardware including, kasd drives, memory,
pei cards, and power supplies. ;

Respousible for data recovery and worling knowiedge of Norton Ghost appiication,

Respongible for IBM cliset platfons hstalls.

Responsible for migrating data frorn old mackines to new machines. -

Responsible for viros removal,

Previous Position Held Employer Contact Information Sapervisor/Reference Contact
‘ Information
IBM 150 Kettistown Ré Anoe Maria Hiyter
Deskside Services Representative Southbury, CT 06488 )
‘ ' S T o324 1858 Ty Lo
Date ¥rom - Date 07/2003 - 08/2003 Fell ox Bart Time: | Full Last Anwaal 25/
Tes : Salary:

Reason for
I eavine:

Retirned to school at the end of the summer

May we contact
this eoployer?

l Responsthilities/ Responsible for hardwars network conversion, un-nstalling token ring adapters and installing Etbemnet adapters
Aceomplishments | in client machines,
~{-at this Posttion- -

Responsible for scheduling appomtments with clients and ravaging-on-line problesn ticket process from apen to <[~

close.
Reszonsible for recordine and dosumensing proeress of Ethernet migration.

Generatad at 22672016 6,081 Abd Central
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. Waterbury Public Schaols Onling Application

Fortier, Mark - AppiNo: 7668

Date Spbmitted: 2/)7/2016

internal Candidate

Expeorience Continusd

Previous Pesition Held

| Employer Contzet Information Supervisor/Reference Contact

Juformation

University of Connecticut
Residential Computer A dministrator

Storrs, CT (6269 Reuber Painter

Date Frow - Date

[ 1 2/2002 - 0672004

Fall or Part Thme: | Part

Last Arnual
Fo Salarv:
Reason for 1.eft the Urdversity
1eaving:
May we contact
this employer?
Respousibilities/ Responsible for managing 15 20 Residential Computer Consultants, including assignrment of projects and
Accomplishments | problem fickets.
at this Position Responsible for resolution of tochnical problemes that had the highest lovel of diffisulty,
' Responsible for supporting 12,000 students on campus,
Responsible for sustomer service via phone support and on-site suppert puiding ensformers through problems.
Responsible for tostalling and repairme printers,
Responsible for discgvering and repainng viruses.
Responsible for documenting problem tickets with an in-house problem icket application,
Responsible for instalting Antivirus program,
Resporsible for installing, conflguring and troubleshooting Microseft Windows 98, ME, 2000, and XP operating
Systems, -
Responsible for repairing Efhcinet posts.
Respopsible for lnstefiing Network Interface Cards and troubleshooting petwork connestivity probiems,
Previous Fosition Heid Empl uyer Contact Iaforomation Supervisor/Reference Coniact
Iaformation
University of Comecticut Storgs, CT 062489 Revtzen Painter

Residential Computer Copaultant

Date From - Date | 09/1999 - 12720062 Fall or Pari Time: | Part Last Anznal
Ta: Salary:
Resson for. ... | Promoted fo Restdential Corputer AGministeater e -
Leaving:: .
| Maz we contact
this e plover? ) -
Responsibilides Responsible for supporting 12,000 studests on campus.
Accomplishments | Responsible for customer service via phone support and on-sits support guiding castomers throngh probisms,
at thiz Position Responsible for installing and repaiving pr'mtars

A Responsible for discovering and repaiting viruses.

Responsible for documentig problem Hekets with aa kr-house prcblam ticket spplication.
Respongble for installivg Antivims progran,

‘I Respomible for msmllmq —oonfigoring and troubleshosting M[urosofr ‘Windows 98, ME, 2000, mmd XP operating

systems.
Respons,lblc for repainng Bthemet ports.

Respopsible for ingtalling Network Interface Cards and n*oublcshoounz nctwem oennectivity problems

Generated ut 2/26/2016 6:0871 1 AM Central
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Waterbury Publie Schools Osling Application

Date Submitted: 21772016

Foriier, Mark - AnpNo: 7668

o
o

- o
Education A7

Internal Candidate

Please tel} ug about your sducafional background beginning with the mast recent.

High Schoel Attended:

Masule High School, Monroe CT

Graduation Status: TLE. Diploma

N

Colleges, Universities and Technical Schools Aftended: ,
Name a2nd location Thates Attended: Major avea of sindy and Rifnor ares of stuly aud Degree 1 Dutp Conferred or
From - To namber of gernester howrs nupber of scenester hours ] Expected
CT - University of 08/1999 Foterdisciplinary Business - Bachelor of | 12/2069
Connesticant 12/2009 His: Hrs: Generat
Studies
Tndergraduste Graduate
Gverall GPA 2.1/ i /
Majer GPA ! /
Highest Degree Attained Number of graduate hours beyord your  Grad Frogram Of Study
highesi degreer ’ :
BA/BS/ete.

List henors, awards or distinctions you have earned:

M

Statement

Tip: Use your word processor to copy &nd pasie in your answers. Copy your snswers from the word processor and then kit CTRTA4+V
for PC or OpenApple+V for Mac o paste.

1. Please explain hew your paérf personal and profossional experiencs make you a quality sandidate for the position for which vou are

_ -appiying. v o
i 5 Sh £e T

i See ctbtache & " Stetemiant cAY end T

- ) . _Eéngua-ge Ski]ls P - G e e s e - ' e . N PR ‘.. ——— e s
Do yvou knaw any language other than English? Ne

Genevated at W26/2015 6:0%:11 AM Central Page dof & *
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Waterbury Public Schools Online Applicafion.

Forder, Mark - AppNo: 7668

Date Snbmitted: 2/17/2016 )

Professional Relerences

Interpal Candidate

Reference 1 0l 3 | Reference 2 of 3
Nzme: Wil Zhum Thomas Abrabmy
SchoekOrg: Waterburv Public Schools Waterbury Public Schools
Curygant Posifion: 1T Dirsctor Sepjor Network Specialist s
Home Phone:
Cell Phone: 203-982-1118
 Weork Fhone: 2035748331 203.574-638C
Maziling Address: 235 (rand 8t ‘ 236 Grand St
Waterbury, CT (6702 Waterbucy CT 06702
Ernail: vzhuta@waterbury. k12 ctus absham@waterbory k12.ctug

Relationghip fo Candidate: Supervisor Supervisor
Years Knownr L7 7
. Beference 3 of 3
Name: Cara MeConngll
School/Orp: North Bnd Middfe Sclicof
Currest Position: School Librarien
Home Phoxe: _ R
Cell Phone: 53i9-604-3102
‘Work Phone: .
Mailing Address: 463 Bucks Hill Rd
Waterhury CT 06704 _
Emeail: rmeconnell crra@vahoo.com
Relationship to Candidater Co-worker
Years Boown: 2 B
Referrals

How did you kear ahowt employment with as?

No math)od given. /4'0? ( oo (e

Additional Information

Disclosures

Contract Status
* Are you currently under comtract?

If Yes, winch district?
If Yes, when does it expire?

When may your present sinployer be contacted?

Ganerated al 226/2016 6:09:11 AM, Centzal

1
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Waterbury Public Schools QOnline Application

Portier, Muds - Appldo: 7668 Dale Submitted; 3/17/2016

internal Candidats

Disclosures continued

Professiowal Stahus’ _
¢ T{ave you obtained tenurt stalus in ny other School Distriat? :

If Yes, whers? . . !

Nt o 72 iceble

1f Yes, when? P
¥ Have you ever been denied tenure? Ao
If Yes, explain:
* Tave you ever had a teaching certificaie or feaching liegnse rovoked or suspended? 1— J;'U ') :

¥¥es, explain. .

Furumanes s a1 s et S8 4T o 1 40

* Have you aver failed te be rebired, been asked to resign a position, resigned 0 avoid i [~
fertrrination, of lerminated from employment? . /L o

If Ves, explain

¥ Are you a relative of any board menabet, ad mmwh ater, oF supervisor who is carrently i .
serving the Schoel District? i /{,r )

MName:

Pogition:

Relaticnship:

% (an you perform all the essentiel job function(s) of the positionys) for which vouare -
applying, with or withont reasonable accommodation? \/ e

1ist vy accommodations;

Ketiree Status : :

Connecticet law places certain restrictions on the employment of individuals who are collecting benodits from the State Teachers
_ Refirernent Systerm.

IEyon are currently collectmv sweh baneﬁm o heve app}md Tor such benef] ts, p]ease indicate 1} -
bere: |

t’)C,(

H

The Waterbury Poblic Schools have a vital intercst in providing s employees w ith a safe, healthfill and efficlent work environment.
Tt is the City's policy to mainiain a work place fice from drog and/or alcohol misuse and abuse, Employment will be subject to 8
satisfactory backgroungd check, & post-offer medical exemination (i requrred for the position that Is wifered) wad a drog screening in
ascordance wzth state mmd federal Jaw. Your agresment with this fomm iz your congertio ’fhe drug fest.

# J.agree T / L ( 47‘2‘_.

Genegated ot 2263016 £:02:12 Al Central Page Tl § :
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. e Waterbury Public Schools Online Application

Fortier, Mark - AppiNo: 7068 Date Submiited: 2/17/2016
internzl Candidate

L.ega! Information

Please note: Applicants are not obligated fo disclose sealed o expumged records.
* Are you eligibie to work in the Urited States?

;
* Have you ever been convicted of an offense against the law (inciuding milftary offenses), | L1¢) i
are you now under charges of any offense against the law? _ | A i

If vas, explain, give details beh}w. Show: date, charge, place, court and disPosir_ioru

Please Notc: A cenviction will net Sy buc your frern araph Fsots, such os.dote of ceeuronc: wud rchablitation will be consldered Thisindfermrtion wil

S veed only forjob-related purposes wid ouly fo the
e pormitted by zpplicable Jaw,

. - - — - P ! .
* Have yoo, over bad any Indicasled [inding of child abuse filed In your pune? LA

Lfyes evplam, »iving dates;

pole,

* Dogs YOI DAME appear od any Sex Offender Database in any state ot couniry?
D amy

Eqgual Opportynity Empibyer

‘Wateroury Public Scheols is an Equal Opportunity Employer. Waterbory Public Schools ensures equal employment oppertunites
regardiess of race, creed, gender, color, netional origin, religion, age, sexnnl orentation or disability. Waterbury Publie Schools has a
poliey of active recraiiment of qualified minerity teachers and non-certiffed employess. Any individual needing sssistance in making
application for any opening should contact the Department of Humen Resources.

Applicant's Acknowledgment and Agreement

T certify that all statements made by me on tals application are trize, complete and comect to the best of my knowledge and belief. ¥

- understand and agres that 1f T make any misstatements or omissions of fact, I am sobject fo disquelification or dismissal and o sheh
other penalties prescribed by law or Civil Service Rules and Regulations.
1volurtarily give the Civil Service Commission of the City of Waterbury, CT, or its duby authorized vepresentative the right te make a
thorough investigation of my past employmert and setivities, agres to cooperats in such investigefion, and release from ali Lablhty or
responeibility all persons, companies, or corporations supplying such information, _

3 : s ‘ - ) I3 S
¥, Mark Fortier, agres to all of the terms above, @1 agree /7 ZL/,(_ ﬂ ——
3
4 H
'
Generdted 2 2/26/2016 6:09:12 AM Cenfzral Paged of 8
A Al




Statement

My experience in cormputer support includes fourteen years with various

educationzl inslitutions. [ have supporled many different types of hardware and

software which has strengthened miy ability to adapt to new challenges quickly. These -~
environments have ranged from early education through college level. have
sxperience with both Mictosoft Windows and Macintosh based operating systems as

well as UNDYLinux. In my current position with the City of Waterbury's ‘Board of

Education, [ have successfully supported the use and reparr of several hundred SMART

boards throughout the district. 1 have supported the use of Progress Book, which is a

similar platform to PowerSchool.




Unofficial Transeripis

1010

ReporlResuits

feltm
Uneff
Unive

REEIS

icial Undergraduste Wranscript

rally of Connectlcul

Mark Fortier

Stuoent ID: 0238001

egre

Confe

Plan

Plan

Pragr

2lan

CHEM

MATH

Date ;o 2014-07-29
————— Degroes Awazdad - =
& . Bachelor of General Stwdies
r Date : 2008-12-20
+  Interdisciplirary
Business Minor
HHHHH Beginning of Undergraduate Record -~ — — - -

Fall 1995 {198§-08-28 to 1589~12-22)

am @ ACES

Shadow EG Major

1270 Generai Chemistry 4,00 . 0.00 F
1l1 oo I’;:L.C‘Oi zn tilumérical Co;p;’;aéirﬁn 300 G.DG E‘i
108 Bnglish Composition 3.00 3.00 ¢~
101 edems mafepe  3.00 3.0 5
MNotes T Study Of Selected Material In Frnch

1154 © Calewius I 4.00 J.00 F
TERYM GFA 0.424 TERM TGTALS : A7.90° .00
?UM GPR 0.424 CUM TOTALS 17.0%9 5.G0

https:/fstudent sindentadmin neonn sdu/pse/CSFREMPLOYEE/MR...

5.100

2.160




Unofficial Transcripts

[eogram

Spring2OUl

MOTLS

(2000-01-26 te 2000-05-18)

Plaw - Shadow B Major
AR 106 Tnireduction to Anthropoloyy 3.60 C.00 W
3
CHEM 127¢ Gereral Chemistry 4.60 0.00 W
CEE yioc Intre o Momsrical Corputation 3.00 3.00 B~
ENGL 109 Tirevatnre and Composition 3.00 3.00 1C
MATH 115¢ Caionlds T 4.00 4130 Ik~
TERM GPA - 1,650 ?ERM TOTELS < 17.00 106.00
CUM GPR - 0.893 CuM TDTAL? : 34,00 16.G0
Fall 2000  {2000-08-28 ko 2000-12-22)
ProgIam ACES
Plan 1 Shadow BU Major
ANTH 1086 Introdustion to Anthropolegy 3.0C 3.00 C~
B - TEE 1r4C oERREE IR T 4.00 propTH
MATE 116¢ Calculus 1T 4,00 0D.00 %
—eemm et PHTL e - i0be . - -Philoscohy. and_Social FRthics. .. 3.00 3.00.Bs .
TERM GPA 2.500 TERM TOTALS 14.40C 6,00
- e Gem . 1.165  COM ToALS - AB.00 22.00
Tnters2001 (200G-12-28 to 2001-01-20)
Program : ACES
plan Shadow BU Majoxn -5
MATH 1059 Math for Business & Economiés 3,00

.20f 10

3.00 A

i

8.100

6..000

2.800

16900

24.100

5.1900

11.1¢0

742973014 9:45 AW




Unofficial Trapseripte

Proggram

Flan

AMTH

ARE

BECOH

TFERM (PA

cuM GPA

: BUTS
Shadow
100

110

132
110%

TEREM GFA

UM GEB. -

oo TERM TOTALS

Spring2001  (2001-01-26 to 2001-05-18)

]

BU Major

i
=
]
i
o
(=9
7]

Cthey People’s

Populaticn, Food &

Principles of Microsconomics
Gensral Psychology-X
Blem Concepts of Btats

! 2.188 TEEM TOTALS

1.638 CUM TOTALS :

Symmer2001  {2001-05-22 to 2001-08-25)

16.00

67.00

e =5 og iam,,,, AR G — —mm . - >
EBlan r Shadow BU Majer
ACCT 131 Prin. of Financial Acceunting 3.00 .00 B 5.000
MUST 191 Music Appreciation 3.00 3.00 B~ 11.100
- . TERM.GPA..:.._. .2.350. ... TERM TQTALS ... .. 5.00. 6.00 _ 20,1209
CUM  GPA : 1.815 CUM TOTALS - 73.00 47 .08 105.300
Fall 2001 ({Z001-DE-28 to 2001-12-21)
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4.00 C- 6.800
16.00 35,000
41,00 85.200




Unotficial Transcripts

RO 200 Prin. of Mundgerlal Accounting 3.00 3.00 C~ 5,100
COM3 102 The Process of Communioallon 3,00 .00 D 2,000
BCON I Prin Of Economics ' 3.00 3.00 ¢ - F.ig0
wNGT 112 Classical & Medieval Wesf TLit 3.00 3,06 D 3.000
TMRM (PR i 1.350 TEEM TOTALS ; 1z.00 12.00 j 16.200
cuM GPA 1.73¢6 cuM  TOTALS = 8H.0G0 35.80 ' 121.500

Spriang2002 (Z002-01-23 to 206285377

Program : RACES

Plan : Shadow BU Major
ARg 130 Prin Agricult & Resouxce Econ 3.00 3.00 ¢+ &.900
BRE Z17 Zus Fnee in Food & Resroe Ind 3,00 Q.00 W
BRE 234 " Euviron and Rescurce Folicy 3.00 3.00 B 5.000 |
THCE z01 Financial Manzgemont 3.00 3.00 B 4. 000 l
ERYS S L0LG Elements O0f Physics 4.040 4,00 C 5.000

T TTUERM PR YT 2053 FERM TOTALS T L1300 13,00 3200 e i

cUM  GEA 1.8560 cuM POTALS 43.Cc0 7Z2.00 104,400
Summer2002 (2002-05-20 te 2002-08--23}

- —Programn i ACES. -
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ANTH 220W Secizl Anthropology 3.00 3.00 o 600D
QLAW 2775 Business, Law and Society 3.00 3.00 B~ 3.100
TERM GPA - 2350 TERM TOTALS 5.00 6.00 ‘ 14.106
j CUM CGPR - 1.893 CUM  TOTALS : 104,00  J8.80 168.500
fefto : : : ' 7129/2014 9:45 AM
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Unofficial Transcripts
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: Iiberal Arts & Sciences
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TERM TCTRLS <
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298 Special Toplcs
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Scflt

v
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CUM  GPA 2.094 CuM TOTALE
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Likeral Arts & &Sciences t

.

12.00

1i6.G60

3.00

3.00
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Unofficial Transcripts

Program : Continolo

Plan : Business

Plan : Interdisc

hittps://student studentadmin neonn. edn/pse/CEPRAEMPLOYEEMR. .

SpringZ00% {2008-01-20 to 2009-05-08)

g Studies

Minor

iplinary Major

Transfer Credit from University of Conmectiecut

npplicd Toward Continuing Studies Progran

OO 3431 rublic Finanoe 3.00 3.00 D-
TSKM 3100 Intgo.tollnfo Tech 3.08 3.0C A
ISKM4 3210 Introduction te UNIX/Linuz 3.00 3.00 C+
Covrse Trans GPA 2.333 Trangfe: Totals .00 3.00
I8KM LRy Client Side Scripting 3.00 3.00 &
5K 3222 Intro to Jave 3.00 2,00 A~
.. TERM GPA : 3.830 TEREM TOTRLS 6. 00 6.060
CUM  GFPA - 2.102 CcuM  TOTELS 118.00
Good Standing - -
_ o Summar2006  {2009-05-11 £o 2009-08-21)
Program : Continuing Studies
..Blam. ..t Business Minox _ R
Plan : Interdisciplinary Mejor
GS 4278w ‘ntegrating General Studies 3.0 0.00 F
Course Topic{s):‘OIganizaiion
Hotice Repbat ¥orgivenass “
TERM GPA

0.000 FTEREM TOTALS - 3.00 0.0G

2,100
L2.600
6.800

S21.anh

271.200

0.000

|
I
!

FI2%2014 9:45 AM,
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[hofficial Transcripts https:ffstudent.studentadmin.geon. sdu/pse/ CRFR/EMPLOYEEHR. . i
coM GPA 2.102 CUM  TOTALS : 130,00  115.0¢ 271.200

Fall 2005 (2009-08-31 o 2005-12-18)

Program : Continulng Studies

Plan : Business Minor 2
lax : Interdisciplinarxy Major
&z 427 8W Integrating General Stuﬁies 3.00 3.00 ¢ 6.000
rourse Toplc(s): Organization
TERY GPR ?2.00% TERM TOTALS : 3.00 3.0C 6.000
CUM GRA = 2.100 cre TOTALS @ 183.00 121 .06 277,200
Géod Standing
Und&xgrac_iuate Carear Totals
CluM GPA ¢ . 2.100 CcuM TOTRLS 183.00 121.00 277.200
UngEfficial T;anscript NWeon Degree Erograms
University of Connecticut
ST g e e e P gy T T T T T R o
Student I 4238001
e~ -~ . Print Date . 2014-07-3Z9 S
————— Degrees Awardad - ;
- - pegree ~ - -~Bachelor of Gensrxal Studies. - o e L e s e S e i : |
|
ConTer bDate : 2G0%-12-20 I
Plan : Intérdisciplinary )
Plan , :  PBusiness Minor . !‘
3 4 : Z
' — - - ~ -  BReginning of Nomn Degree Frograms Record - — - ~ - ’
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Unofficial Transeripts htips://student stedentadmin.usonn. edu/psc/CSPREMPLOYEE/HER_ .

Crogram ¢ OGS Nen—Degroo

Flan TOULN Mop-Deoree Mator
BCON 253 Public Finance 3.00 3.00 D- 2.100
TFRRM GPA : 0.700 TERM TOTALS : 3.00 3.0¢0 2.100
1 N .
cUM SRR : 0.0 CUM TOTALS = 3.00 3.0¢ 2.190 \
Fall 2004 (2004-08-30 to 2004-12-18) :
BULE A54 Socgst @la= & Human Bsres Educ 3.00 0.00 W l
TERM CFR $.G60 TERM TOTALS : 3.00 0.00 3.000
CUM GPA : 0.7C0 - CUM TOTRLS : 6.00 3.00 2.100
i
!
f
Fall 2005 {2005-08-29 to 2005-12-17) :
Program ; CCS MNen-bLegree } :
Flan _ ¢ CCS Nos-Degrese Mezjor ;
I
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— __ IBEM. wime-e220 7 Web. Ruthoring & Content Mgmt I . .3.00-.-- .0.00 ¥ e
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: i
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' ' - 5
1
9 of 10 : ' ' ‘x 77202014 9:45 AM
1 i . y ;
¢ i , - i



Unofficial Transcripis

“httpes/fstudent sindentadmin uconn edw/ps o CSPRARMPLOYEE/MR. .

M GFA 1.4 coM TOTALS 18.00¢ 9_Ch 21.000
Non Degree Programs Career Totals
CUM GRA 1.400 CUM  LCOTARLS 18.00 9.00 21.000
Refumn
. ) -
£ ¥
1 13
1 v
;
‘ 1 ¥
. : i ! 1 s
10af 10 7129/2014 9:45 AM

1 ¢ ’




WATERBIURY

Public S aohools PN |

v/ 1
Today s Frudanty, Tamorrow's Leaders '\\ ;: ] (""_\' \Lfl L {
()

U
Recruitment and Student Placement Coordinator
Early Childhood Education Program

General Statement of Duties: Coordinates all Waterbury Public School Pre-K
registrations, including Maloney and Rotella Magnet schools.

Specific Examples of Duties: Responsible for Pre-K registrations city-wide, including
both Maloney and Rotella Magnet school applications. Collaborates with outside
agencies for registration. Assigns students to classrooms. Prepares class lists for the
teachers and office files. Collects data on students for school computer system.
Responsible for notices and advertising distribution for registration. Assists the
transportation coordinator in setting up bus routes. Responsible for all student transfers
and forwarding student records to appropriate departments. Provides testing of new
students for screening and placement. Performs other related duties as required by the
Supervisor of the Early Childhood Education Program.

Qualifications: High School diploma is required with at least 5 years working with the
public. Must be familiar with testing methods and recruitment procedures. Knowledge of
various computer applications including Excel. Should possess excellent communications
and interpersonal skills. Must be proficient in the maintenance of vital clerical records;
and have the ability to work effectively with staff, parents and the community.

Work Year/Hours of Work: 12 month position, 35 hours per week

Salary: $25,000-$29,000 depending on expetience

Benefits: Governed by the SEIU-Clerical and Technical Union agreement.

This is a grant funded, non-union position that exists as long as grant funds are available.

Application Process:
Applications must be submitted electronically at:
http://www.applitrack.com/waterbury/onlineapp/default.aspx

A copy of diplema or transcripts indicating degree or graduation and three letters of
reference must be scanned and uploaded with application.

Closing Date: January 20, 2016




Ms. Alicia M Vignali
405 Neill Drive
Watertown, CT 06785

alicia.v.marie@gmail.com - (860} 2744803

Contents:
1. Online Application
2. Attachment: Resume

Prepared for: Anne Phelan
Waterbury Public Schools
Mar 15, 2016 1:41 PM

These documenis were assembled by AppliTrack for the exclusive use of ihe user listed above. Any unauthorized disclosure, distribution or reproduction is prehibited,




Waterbury Public Schools Online Application

Vignali, Alicia - AppNo; 6817

Date Submitted; 1/21/2016

Personal Data

Name: Ms. Alicia M Vignali
(Title} (First) (Middle Tnitial) {Last)
Other name{s) under which transeripts, certificates, 2nd former applications may be listed:
Other:
(Tive} (First) (hiddle Injtial) (Last)
Email Address: alicia.v.marie@grmail.com
Postal Address
Permanent Address Present Address
Nurmber & Street: 405 Neill Drive Number & Street:
Apt. Number: Apt. Number:
City: Watertown City:
State/Province: CT State/Province:
Zip/Postal Code: 06795 Zip/Postal Code:
Couniry: United States of America Country:
Daytime Phone: (R60) 2744803 Phone Number:
Homie/Cell Phone: (860) 2744803

Employment Desired

Closed Vacancy Desired: Date Last
Submitted
JobID: 691 Community Services: Parent Liaison at Nerth End Middle School 11/18/2015
JobID: 712 Community Services: Parent Lisison at Wilby High School 112172016
JoblD: 707 OTHER: Recruitment & Student Placement Coordinater - ECE Program  1/21/2016

at Districtwide

Position Desired:

Community Services

1. Community Connections Coordinator

2. Parent Liaison
OTHER

1. OTHER
Substitute Teacher

1. Substitute Teacher

Experience

Experience in
Similar Positfions

& years
years
years

Experience in
Simflar Positiens

T years
6 years

years

1 year

Please list ALL relevant work experience

beginning with the most recent.

Generated at 3/13/2016 1:41:06 PM Central
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Vignali, Alicia - AppNo: 6817

__Waterbury Public Schools Online Application

Date Subsmitted; 1/21/2016

Experience Continued

Current or Most Recent Position

Employer Contact Information

Supervisor/Reference Contact
Information

WorldTeach
Guyana Field Director

294 Oronoque Street
Queenstown, Gerogetown
011-592-685-5635

Bred McSpadden
1 (857)259-6646

Date From - Date | 06/2013 - 08/2015 | Fult or Part Time: | Full Last Annual 1,000 monthly
To: Salary:
Reason for moaved home after two year contracts
Leaving:
May we contact Yes
this empleyer?
Responsibilities/ Volunteer support and management, logistics, teacher training, conflict management, event/conference planning
Accomplishments | and development, confract negotiations, fiscal and budget for program
at this Position
Previous Position Held Employer Contact Information Supervisor/Reference Contact
Information
City of Waterbury Dawn Kalach
Substitute at Crosby High School
Date From - Date 01/2013 - 05/2013 Full or Part Time: | Sub Last Annval
To. Salary:
Reason Tor went to Guyana
Leaving:
May we contact Yes
this employer?
Responsibilicies/ 1n house supervision building substitute
Accomplishments
at this Pgsition

Previouns Position Held Employer Contact Information Supervisor/Reference Contact
Tnformation
WorldTeach Ecuador Guabo y Sexta
Velunteer Teacher Machala, Bcuadoer
Date From - Date | 01/2012 - 01/2013 Fuall or Part Time: | Full Last Annual 500 Monthly
To: Salary:
Reason for Oxe year vohmteer conmmitment
Leaving:
May we contact Yes
this employer? o
Responsibilities/ Teacher at Universidad de Machala, teaching English language and English teaching techniques to aspiring
Accomplishments | English Teachers
| at this Position

Generated at 3/15/2016 1:41:06 PM Central
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Vignali, Alicia - AppNo: 6817 Date Subnitted: 1/21/2016

Experience Contirued

ke e e e e
Previous Position Held Employer Contact Enformation Supervisor/Reference Contact
Information

Boys & Gisls Clubs of Greater Waterbury Bast Main Street
Program Director ‘Waterbury, CT 06704
Date Frowm - Date 01/2005 - 06/2011 Full or Part Time: | Full Last Annual 45,000 annual
Te: Salary:

Resigned

Reason for
Leaving:

May we contacl
| this employer?

Responsibilities/ Director of Prograras for Boys & Girls Clubs after school program, daily operations, budget management, family
Accomplishments coordinator, membership recrujtmert, staff (raining and management, special events, marketing, program
| at this Position development and implementation

Student Teaching

gpudent Teaching/Iniernship

School District S jj—l[) .

Location e —_

Lengthof Experience e
Grade Level(sySubject Area(s) Taught . . — T ——
Name and Phone of Cooperating Teacher or Field Supervisor

Name snd Phone of Add'l Cooperating Teacher ot Field Supervisor )

Name and Phone of University Supervisor
Academic Grade Received

Additional Student Tcaching/Inteynship

School District - O
Location e S O— S

1ength of Experience
Grade Level(s)/Subject Area(s) Taught
Name and Phone of Cooperating Teacher or Field Supervisor
Name and Phone of Add’I Cooperating Teacher or Field
Supervisor ) -
Name and Phone of University Supervisor o

Generated at 3/15/2016 1:41:06 PM Central Page3of 8



Vignali, Alicia - AppNo: 6817

Waterbury Public Schools Online Application

Date Submitted: 1/21/2016

Education

Please tell us about your educational background beginning with the most recent.

High School Attended:
Graduation Status:

Waterbury Adult Education
H.S. Diploma

C.ollangensltie&andleshnicaLSchnonAite 1ded:
Name and location Dates Attended: Major area of stady and Miner area of siudy and Degree Date Conferred or
¥rom - To number of semerier hours number of semester honrs Expected
CT - University of 08/2006 Gieneral Studies Hrs: 08/2008
Connecticut 07/2008 Hrs:
Undergraduate Gradaate
Overall GPA 13/4 /4
Major GPA 4 /4
Highest Degree Attained Number of graduate hours beyond your  Grad Program Of Study
highest degree:
BA/BS/ete. 5 Leadership

List honors, awards or distinctions you have earned:

Cenrification

Do you hold National Board for Professional Teaching Standards  Np

certification?

Do vou hold or anticipate a Connecticut certificate? No
* Have you applied for a Connectiont certificate? No
* Ligt the date you applied for certification:

* Tfave you received a deficiency statemnent? No
* Have you passed the Basic Skills Hxam? No
* Have you passed the Content Area Exam? No

Generated at 3/15/2016 1:41:06 PM Central

Page 4 of 9

if pending, date test taken




Waterbury Public Schools Online Application

Vignali, Alicia - AppNo: 6817 Date Submitted: 1/21/2016

Certification (cont.}

Do you hold a current out-of-state certificate? No

State Type Certificate Number Expiration Date Current?

List y;mr out-ofistate certified teaching/administration fields:

Extracurricular Activities

‘ Chith J Cultural Awareness T Foreien Exchange l 3

Please provide more details regarding your experience or interest in your selecled extra cwrricuiar activities. For instance, provide
details on any experience as a participant at the high school or college level or as a direstor, coach, supervisor, or spozsor.

|

Statement

Tip: Use your word processor to copy and paste in your answers. Copy your answers from the word processor and then hit CTRLAV
for PC or OpenAppletV for Mac to paste.

1 Descnbe the skxlls or attnbutes  you | beheve are necessary to be an outstanémg tear,her

_”P flence, vision and empathy Undcrstandmg and telafing to %tudants

2. How would you addreqq awi de Tange of si{llls arzd abﬂ'nes in your classroon-ﬁ

Var:ous smdcnt centered teach_mg icchmques that W]li ailow for each student to get %hf: most oui of the]r day

3. Please prowde a brief statcm{:nt of your educational philosophy and your iong range goals in education.

i believe the right {o be educated is a fundamental human right and I hope to confinue o a career path that gives all persons access to a
. guality edscation,

Statement

Tip: Use your word processor to copy and paste in your answers. Copy your answers from the word processor and ther hit CTRL+V
for PC or OpenAppletV for Mac to paste.

1. Please explain how vour past personal and professional experience make you a guality candidate for the position for which you are
applying.

My experiences with the vouth of Waterbury and in various countries around the world put me in an excellent position to work as a the
: Parent Liaison for the Wilby community.

Generated at 3/15/2016 1:41:06 PM Central Page Sof 9



Vignali, Alicia - AppNo: 6817

Date Submitted: 1/21/261¢6

Language Skills

Do you know any fanguage other than English?

Professional References

Reference 1 of 3

Reference 2 of 3

Name: . Bret McSpadden: Dawn Kalach
School/Org: Wilby High School
Current Position; Pragram Director World Teach

Home Phone:

Cell Phone: - o

Work Phone: 1 {857)259-6646

Mailing Address: WorldTeach Wilby High School

One Brattle Square, Cambridge Ma > Rucks Hil Road

_— . — i >

Email: bmcspadden@worldteach.org

‘Relationship to Candidate:
Years Known:

Home office Director of Guyana Program

Professional and personal

1

33

Reference 3 of 3

Name:

Richard OQverton

School/Org:

Current Position:

Field Director World Teach Guvana

Home Phene:

Cell Phone: e -
Work Phone:
Mailing Address: > 294 ORonogue Street
Queenstown, Georgetown. Guyana
>
Email;

Relationship to Candidate:

Years Known:

Referrals

How did you hear about employment with us?

{ Oﬁler]jawn Kalach

District Employee

Additional Information

Generated at 3/15/2016 1:41:07 PM Central
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Vinali, Alicia - AppNo: 6817

Waterbury Public Schools Online Appli

ion

Date Submitted: 1/21/2016

Disclosures

Contract Status
* Are you curently under contract?

If Yes, which district?
I Yes, when does it expire?
When may your present employer be contacted?

Professional Status
¥ Have you obtained termre status in any other School District?

If Yes, where?
If Yes, when?
* Have you ever been denied tenure? ‘

If Yes, explain:

* Have you ever had a feaching cerlificate or teaching license revoked or suspended?

* Have you ever failed to be rehired, been asked to resign a position, resigned to avoid
termination, or terminated from smployment?

If Yes, explain:

* Are you a relative of any board member, administrator, or supervisor who is currently
serving the School District?

Name:
Position:
Relationship:

* Can you perform all the essential job function(s) of the position(s) for which you are
applying, with or without reasonable accommodation?

" List any accommodations:

Retiree Status

Commecticut law places certain restrictions on the employment of individuals who are coliecting benefits from the State Teachers

Retirement System.

If you are currently collecting such benefits, or have applied for such benefits, please indicate

here:

Generated at 3/15/2016 1:41:07 PM Cenfral Page7of 9



___Waterbury Public_ Schools Online Application

Vignah, Alicia - AppNo: 6817 DPrate Submitted: 1/21/2016

Disclosures continued

The Walerbury Public Schools have a vital interest in providing its employees with a safe, healthful and efficient work environment.
Tt is the City’s policy to maintain a work place free from drug and/or alcohol misuse and abuse. Employment wilk be subject to 2
satisfactory background check, a post-offer medical examination. (if required for the positien that is offered) and a drug screening in
accordance with state and federal law. Your agreement with this form is your consent to the drug test.
# | agree : Yes

Legal Information

Please note: Applicants are not obligated to disclose sealed or expunged records. e
* Areyou eligible to work in the United States? * Yes

* Have you ever been convicted of an offense against the law (including military offenses), No T
are you now tnder charges of any offense against the law? :

If yes, explain, give details below. Show: date, charge, place, court and disposition:

Please Note: A conviction will nat necessarily bar you from exployment. Fucts, such 23 date of occurrencs tmd rehsbilitztion will be considered. This information Will be used only for job-relaied purposes and only 1o the
extent permitted by applicable law. .

* Have you ever had any indicated finding of child abuse filed in your name? f' No

If ves, explain, piving dates:

* Does your name appear on any Sex Offender Database m any state or country? , No

Equal Opportunity Employer

Waterbury Public Schools is an Equal Opportunity Employer. Waterbury Public Schools ensures equal employment opportunities

regardless of race, creed, gender, color, national origm, religion, age, sexual orientation or disability. Waterbury Public Schools has a
policy of active recruitment of qualified minority teachers and non-certified employees. Any individual needing assistance in making
application for any opening should contact the Department of Human Resources. ’

Generated at 3/15/2016 1:41:07 PM Centre} Page 8 of 2



Waterbury Public Schools Online Application

Vignali, Alicia - AppNo: 6817 Date Submitted: 1/21/2016

Applicant’s Acknowledgment and Agreement

I certify that all statements made by me on this application are true, corplete and correct to the best of my knowledge and belief. 1
understand and agree that if ] make any misstatements or omissions of fact, I am subject to disgualification or dismissal and to such
other penalties prescribed by law or Civil Service Rules and Regulations.

I voluntarily give the Civil Service Commission of the City of Waterbury, CT, or its duly authorized representative the right to make a
thorough investigation of my past employment and activities, agree to cooperate in such investigation, and release from all liability or
responsibility all persons, companies, 0f corporations supplying soch information.

1, Alicia Vignali, agree to all of the terms above. X 1agree

Generated st 3/15/2016 1:41:07 PM Central Page 9of 9



Alicia Vignali

405 Neili Drive
Watertown, CT
(203}558-1922
Alicia.v.marie@gmail.com

Work History and Professional Accomplishments:

« Field Director, WorldTeach Guyana, WorldTeach (June 2013-August 2015)
o Management of all administrative and supportive tasks for WorldTeach Guyana;

including country representaticn, conference planning, monthly and yearlong budget
management, 24 hour volunteer support, transportation logistics, marketing and
recruitment information, financial reporting and volunteer/community/organization
conflict resolution.

o Maintain and bufid successful relationships with the Ministry of Education; wonl'king to

create new volunteer opportunities to help meet the needs of the Education system
throughout Guyana.

o Planning, development and presentation of materials for conferences, teacher training,
cultural adjustment, safety, cultural sensitivity, best practices, curriculum development
and impact evaluations.

Resource development through focal business with community responsibility education.
Classroom, after schoo} and community center development experience with youth and
families.

e Salto Trading, Georgetown, Guyana {May 2014-May 2015)
o Employee Training, customer service skills and selling techniques

o Product Marketing through community education, special events, quality showcases and
advertising.

s ity of Waterbury, High Schoaol In-House Suspension Teacher, Crosby High School (January
2013-June 2013}

« World Teach Ecuador Volunteer, English Teacher, Universidad Tecnica de Machala, Machala, F!
Qro, Ecuador {December 2012-lanuary 2013)
o Taught English and Teaching Skills, focusing on Student Centered Teaching techniques,
to over 130 aspiring English teachers at the Universidad Tecnica de Machala.

o Co-developed radio show in Bl Oro, Machala, to promote cultural awareness and
provide opportunities for culture and language exchange amongst Ecuadorians and
Fxpats.




» Boys & Girls Clubs of Greater Waterbury, Program Director and Camp Director
{January 2004 - july 2010}
o Daily operations and staff management for 300 after school members aged
5-18.
o Created sustainable collaborations with local organizations, including

universities, businesses, schools, other non-profits and state programs to
increase opportunities for membership, offer family services and provide
volunteer and internship opportunities for at risk youth at the Boys & Girls Club
of Greater Waterbury,

o Implemented programming exclusively for At-Risk Teens providing educational,
recreational, volunteer, enrichment and employment programs.

o 4 years of developing, staffing and operating a 9 week, state licensed, Summer
Fun Club

Fducation:

e Quinnipiac University; Masters of Arts in Non-Profit Organizational Leadership
{Anticipated graduation Spring 2016)

e Bachelor's Degree, Political Science, The University of Connecticut {August 2008)

» Year Abroad, University of Aristotle, University of Macadonia, Thessaloniki, Greece (School year
2007)

o Graduate of Connecticut School of Broadcasting (August 2004}

Volunteer/ Consultant Experience

«  Special Olympics of Connecticut {1990-2000)

s United Way Waterbury {2004-2008)

s Waterbury Police Activity League (2009-2011)

s West Side Middle School ESL Program (2010-2011)

o Machala Unida Contra ef Maltrato Animal; animal rescue group, (2012)

o literacy Volunteers of America (2013)

e Habitat For Humanity Guyana- Resource Development; mainly oversees Fundraising (2013-2014)

e St Gabriel's Primary School- Program and Literacy Development Programs{2014-2015)

e Ministry of Education Literacy Department- National Literacy Assessment Testing and Program
Development(2013-2014)

e Advisory group for development of After School Programing in Guyana within NGO’s and
Government.{2013-2015)




Education Waterbury Public Schools ) |
Special Education Department InN(o beds 2

V\ stC

Secretary Il Medicaid Office V\ QU _TJLK’, |

General Statement of Duties: Performs the full range of professional, secretarial and clerical support,
while providing the public and staff with courteous, effective and timely information and service,

Specific Examples of Duties:

e Answer phones; screens and directs all inquiries
® Processes, reviews and distributes all incoming and outgoing correspondence daily
e Maintains and keeps department files and records up to date
e  Organizes and matches Medicaid materials for logging, processing and filing
e Type memos, letters, reports, contracts, requisitions and any other assignments
e Handles classified material ensuring confidentiality is maintained
e Prepares purchase requests and maintains inventory control
Daily data entry of PPT Packets

e Completes other related duties as requested by the Special Education Supervisors and the
Medicaid Manager

Qualifications:

e Knowledge of general office principles and procedures

o  Ability to work with IBM compatible computers ( Windows, Access, and Excel)
e Experience in Data Entry

e Excellent communication, interpersonal and telephone skills

e  Ability to develop and maintain filing system

o  Must employ good judgment, tact and courtesy

o  Ability to perform tasks with little or no supervision

Bookkeeping experience helpful

Ability to multitask

Applicant must have 3 or more years of Clerical/Secretarial experience

College training in Business or Secretarial Science may be substituted for general office
experience

& & @

Salary/Benefits: $ 13.88 an hour Benefits are currently governed by the UPSEU contracts for Secretaries
and Clerical employees. Work Year/Hours of work: 12 month, 35 hours per week

This is a Grant funded, unionized position that exists as long as Grant funds are available.

*Send letter of intent, resume, non-certified application and 3 letters of reference:

James Murray
236 Grand Street
Waterbury, CT 06702

Closing Date: 09/04/2015




ALTSON WEBSTER

99 Ridge Road, Unit 11

Naugatuck, CT 06770
H(203) 729-7227
C(203) 206-7291

HXPERIEMCE

2011 to Present Jaci Catroll Suaffing Middiebury, CT
Office Support

Recelve, dizect and relay telephone messages and fax messages

Dizect the general public to the appropriate staff member

Tick up and deliver the mail
Maintaio the pencenl filing system 'md 1}1? ail LDﬂCSpD!)dCﬂCC‘

Provide word-processing and secretarial support
2011 to Present CVS Phasmacy

o T T HTHS it 11 17 T TRATERIGLRPE

Please refer to description below

FPhavimacy Technician Cheshire, CT

Count out medicines for prescriptions
Eyraplee Gty e j‘}?*si’?sf’i% Bhgeiil st N 2
Complete daily tasks requested by the Pharmacists
Siot checked snd bagged prescrptions
Make courtesy calls to patients
Conduct insurance resolations
1998 to 2009 Bozzuto’s Inc, Cheshire, CT
Perker's Conmpenration Clerk
Maintain Workers” Compensation reports as required by Law
Cotrespond with health care providers as assigned by Dirertor
Coordinare appointments for injured employees with medical faciliy
Assure that bills are properdy recorded and paid i a timely Fashioaed
Attend safety conumittee meetings
Repiesent the employer at Workers' Compensation Hearings

EDUCATION

1984-1983 Bueknel Universily Lewisburg, PA
B Bachelors of Aets with a Major m Japanese Stadics,

REFERENCE;

Available Lpon Request,




WATERBURY PUBLIC SCHOCL DISTRICT

236 GRAND STREET, WATERBURY, CT 06702
APPLICATION FORM

FOR NON-CERTIFIED POSITIONS

Secrelary - Psthen

Applicant is requested to answer each question completely and accurately. Application may be rejected or receive a lower
evaluation because items are incomplete or omitted.

Pogition Applied For:

PLEASE TYPE OR PRINT LEGIBLY IN INK

Name __{ jzﬁéjﬁV /41 ) Y

Last First M. L
Address 44 Eldoé(?, 'R@&-Jsma Home Phone@) Z&,Q: {za1?
(203} 200~ 739
City, State, Zip Mgﬁ% 0T 06 1e Work Phone (203) §74~ §025

SRR ~=ﬁﬁa&s@§é¢?ﬂi‘

NI g AUare

(I_f different from above

R EE

LOWING QUESTIONS MUST BE ANSWERED “YES>
CIVE DETAILS LN SPACE DR

Are you eligible to work in the United States? Ye.';)ﬁ NoO

rsale YOU evet beon dismissed from.eronloyment. foneansalesmm tos i Hig
1¥50, cxplain and state which jobs below.

Have you ever been convicted of an offense against the law

(including military offenses), are you now under charpes of  Ves Nc%

any offensc against the law?

If your answer is “Yes,” give detafls below, Show: tate, charpe, place, court and disposition.
NOTE: a conviction per se is not a disqualifying factor. What vou were convicled of, and how
long ago are important. Give all the facts so that a decision can he made.

EXPLANATIONS TO QUESTIONS ABOVE (Use additional paper if necessary)’

g D
A

The Waterbury Public Schools have a vita] interest in providing its employees with a safe, healthfal and
efficient work environment. It is the City’s policy to maintain a work place free from drug and/or alcohol
misuse and abuse,

Employment will be subject to a satisfactory background cheek, a post-offer medical examination (if
required for the position that is offered) and a drug screening in accordance with state and federal law, Your
signature on this form ts your consent to the drug test.




EMPLOYMENT IISTORY

Pescribe your employment history in detail ander the headings below, starting with your preseal or last covployer and Yist in reverse onder. Indicate the nature of
the work persomaily pesformed by you. If two or mere positions were held during the saine period of fime, show the proportion of tivie spent at each. If your title
and duties chanped materdaily (o the course of your service in auy one organization irdicate such changes clearly and as separale etaployments,

PRESENT OR LAST EMPLOYER

Jaci Gavvell Sta$ing. R0 7Y~ YE€3E

Name of Employer Phune
5] strads Tnpk # 3660 midcleburis, OT 06762
Address City State Zip
Dates of Employment: Title of Pusition Name and Title of Supervisor
TUMBe 1! | oFfice SUPFORT T Breon StaSs caordhnadn
To (Mor¥s) Description of Duties, Responsibilities, and Significant Accomplisiuncnis

Heesent  [Respoastle. Svprmidns apeelaciel,chencal &

5?33’31; zah U admuastatuse, sugpotst, Receiwe, drect <Lc
b0 2 RAShmad - Z?

ERR e e A e e

- m g?/e?‘mwi}é & peze

T QMWWM‘

Worked Wa-‘ekl : fﬁ‘%@’nﬁ ‘?/{ C'f@f?{!’?}? /@Kff?ﬂfﬁﬁ&m ﬁ?ﬁ/ﬁo‘&'t £3 l%/ﬂ‘"\&_

_,',{".“, AR TR i

2t Dssnpdesiiegels Oﬁ/[ Q‘I

ot e

el

R h-#ﬁ"kg gﬁz\fvﬁm@'

TS s.za-iﬂﬁ&é‘qs‘ sl rele

Namié of E?Ep!nycr T Fione R

Addfié; (bres 0@; Strget £ }%é’vf{w %’:f 025770

11_):0:: (o;[ BE;xtygnyment. Title of Position Name and Title of Supervisar 1
v %ﬂmf’éﬂ%wm%%/ Hiaromscy s
Sa‘?yf%mf’ Relwrulirg prie r

stting_ /40, 572 ﬂi}mM;}Z!M Yerdbllfo & rruticatren s, Cirade

| Endivg J5: 57 | @ _ Fref2a (kg 11314 ranle. n/arr;:f
M‘S mﬁ'ﬁn’fmmm Fﬁﬂiﬂﬁf? Corn

Nt el 1% s Sh Mlﬁ&?‘?‘ﬂfﬁ%aﬁh%ﬁﬂéﬂlﬁ@ﬂ:&aﬂ&m

Reason for Leavfng




PRIOR EMPLOYER
Gozzutals Frc. ®3._273. 35//
Nawe of Employer horie
795 Schonjrouse £ CHeshine QSZ/_"_. Al
285 ty State i ,
Dates of Employmel; Title of Position Name and Title of Supervisor ﬁa:ﬁ){ A Fmﬂdwﬁ; F
Feomy (Mo/Y's ! "
Wty | tlhinlens ' (ompensatrmn et (&___Tmnspa et
Fo {Mo/Yr) Desaription of Duties, Responsibitities, and $Significont Accomplishments

(/200f | Plawrtarn agouracy (o atesnity. de olio, ecods
Salhry: H ¥ &

Surtng,_/ &, &2 gan@ng&m/mpmﬁgu/wm&@w
mivg /6. 27 | BADIMANSINS a8 agys typonidlo dageai@lrs. mackeal ACumattior,

7
_— getunndy wemlplans  geyaomd-io
W%ried \(J\Eikly: "‘?_!& !@ﬁﬂfwﬂtﬁ, ddfm §Ws;m

Reason {or Leavin, .
o or e et Elirm erneteory

EDUCATION

yamtey ap
hoo! Last Atlended

estore BT

Daie of Graduation or
G.E.D. Awarded

R

f:g/ 1954

Technical Schools
Atlended

B

T

SRR RA R SR e d G S
J CEPTHTRE s
74

:?’
Lt tys e drde 708 Aric Pl
A s o A J va hanandi 4 o l L L

Tf you have any additional educatior: or expetience, or have taken SPECLAL COURSES, list these befow. Please includer Where acquired and the tolat number of
hours involved. .

How did your leamn of the employnient opportunity for which you arc apply tg?
Newspaper 0 Rudiv ! Job Service 3 Current Employey) Job Postin%é Professional Journal i Other

For equal oppotienity purposes, we are requesting the following information. This informaden is optional and will oaly be used o comply with Federal Equal
Employmenl reporting requirements and for test vatidation purposes. Pleage cleck (he appropriate groups betow:

Femal White 7 Black  Asian {Pacific Iiander) ) Hispanie {1 Naiive Americay i)
P

Male Other (specify}

[ ceriify that alf statements made by me or this application are Liue, coruplete and vorreet to the best of my knowledge and belief, Turderstaud ang agres that it 1
make any misstalements or amissions of facy, 1 am subject to disquatification or dismissal and to such other penalties prescribed by law or Clvil Service Rujes and
Regulations,

[ valutarily give the Civil Service Commsission of the City of Waterbury, CT, or jts duly authorized representative the right to make a thorough investigation of oy

past exoployment and activities, agree (o cooperate in such investigation, nnd retease from ali ligbility or responsibility all persons, companics, or comorations
supplying such information.

Datefhuqusf 13, pats  signance ({fipom, %MJ




Alison Webhster
99 Ridge Road, Unit 11 Naugatuck, CT 06770
(203)206-7291
flora_adoral23@vyahoo.com

REFERENCES

Maryanne F. Galardi
Director

Salem Cormmunity Childcare Center
162 Meadow Street
Naugatuck, CT 06770
salemccce@snet.net
{203)723-4820

R e T ot e
e e

Gina Tirado
Administrative Support Specialist 1
State streat School Program

58 Griggs Streat

= AN R B

ptirado@waterbury.k12 ct.us
(203)574-8028

Ann Katadois

Pharmacist

CVS Pharmacy T
98 Bridge Street S g{:“ ”
Naugatuck, CT 06770

(203} 723-1172




WATERDBURY

Puaubliic Sohaaols
Foday s Students, Tomaorrouw's Leadevs ) y
) \ ~ - r?‘ N
\Yf HCNVM
Instructional Tutor — TitleI A

Kingsbury Elementary School ' I

General Statement of Duties: Under the supervision of the School Principal and Vice
Principal, tutors provide educational support to students who are academically at-risk.

Example of Duties: (not limited to the duties listed below)

e Supports classroom teachers and other faculty with the instruction of K-5 students.

o Performs in-class tutoring services in math, reading, Language Arts and other academic
areas as needed.

e Works one-on-one and in small group instructional settings.

e Collaborates with the classroom teacher and specialists in providing appropriate
academic tutoring services and feedback.

e Maintains a daily log of students receiving services which would include progress
reports, problems, concerns and other observations.

s Works with the teachers to establish remedial groups that may be serviced in the
classroom. Generates and corrects material to reinforce skills identified as weak and in
need of reinforcement.

e Polls the teachers to try to establish areas of difficulty experienced by students on the
CMT’s and other assessments.

o Performs other related duties as required by the School Principal or Vice Principal.

Qualifications: Bachelor’s degree and Connecticut teaching certification for elementary grades
(K-5) required. Certification in remedial reading is preferred. Must also possess the ability to
maintain and foster a creative educational environment conducive to learning and participation.
Applicant should be able to demonstrate sensitivity and respect for the needs and feelings of all
children. Applicant should utilize patience, empathy and positive expectations while employing
scientifically research-based reading interventions for at-risk students.

SALARY/BENEFITS/WORK YEAR:

Work Year/Hours of Work: Part Time. Maximum of 18 hours per week (during school hours)
with schedule based on the needs of the students. Maximum of 10 months.

Salary: $25.00 per hour No Benefits

Note: This is a Part-Time, non-certified Grant Funded position which will exist as long as funds
are available. '



APPLICATION PROCESS:

To submit an application, please visit

http-//www.applitrack com/waterbury/onlineapp/jobpostings/view.asp, click on the “Tutors”
category and scroll to the position job title. Please submit copies of diploma or tfranscripts
indicating a Bachelor’s degree and certificate with application.

CLOSING DATE:

Applications will be accepted until the position is filled.

Waterbury Public School District is an Equal Opportunity/Affirmative Action Emplayer M/FIH/V i

Candidates from diverse racial, ethnic and cultural backgrounds are encouraged to apply




Mrs. PJ Yochum

41 The Boulevard
Newtown, CT 06470
PJYochum@aol.com - (203) 942-6237

Contents:

1. Online Application

2. Attachment: Certification

3. Attachment: Cover Letter or i_etter of Intent
4. Attachment: Resume

5. Attachment: Transcripts

6. Attachment: Transcripts p. 2

Prepared for: Anne Phelan
Waterbury Public Schoois
Mar 24, 2016 10:32 AM

These documents were assembied by AppliTrack for the exclusive use of the user fisted above. Any unauthorized disclosure, distribution or reproduction is prohibiied.




Yochum, PJ - AppNo: 6470

Waterbury Public Schools Online Application

Date Submitted: 3/15/2016

Personal Data

Name:

Other:

Email Address:

Postal Address

Mrs. PJ
(Title} {First)

Other name(s) under which franscripis, cerfificates, and former applications may be listed:

{Title) (First)
PIYochum{@aol.com

Yochum
(Micldle nitial) (Last}
(Middie Initial) (Last)

Permanent Address

Number & Street: 41 The Boulevard

Apt, Nurmber:

City: Newtown
State/Province: CT

Zip/Postal Code: 66470

Country: United States of America
Daytime Phone: (203) 942-6237
Home/Cell Phone: (203) 942-6237

Employment Desired

Present Address
Number & Street:

Apt. Number:
City:
State/Province:

Zip/Postal Code:

Couniry:
Phone Number:

Open Vacancy Desired:

ToblID: 735

Closed Vacancy Desired:

JobilD: 652

Position Desired:

Student Support Services
1. Guidance Counselor

Experience

Tutors: Instructional Tuter - Fitle T at Kingsbury Hlementary School

Administration-OTHER: Coordirator of Coilege and Career Access
Center at Crosby High School

Date Last Experience in
Submitied Similar Positions
3/19/2016 3 years

Date Last Experience in
Submitted Similar Postitions
10/2/2015 5 years

Experience in
Similar Positions

10 years

Please list ALL relevant work experience
beginning with the most recent.

Current or Most Recent Position

Employer Contact Information

Supervisor/Reference Contact
Information

Self employed-

Juice Plus Virtual Franchise

140 Crescent Drive

901-850-3000

Collierville, TN 38017

JP Business Support
901-850-3000
support{@juiceplus.com

Date From - Date
To:

04/2015 - 07/2013 Full or Part Time:

PariD

Last Annual
Salary:

networking payrn.

Reasom for
Leaving:

still with Fuice Plus

May we contact
| this emplover?

Yes

Responsibilities/
Accomplishiments
@ this Position

Network marketing Promoting a healthy life through eating whole foods

Generated at 3/24/2016 10:32:35 AM Centrz]

Page 1 of ©




Yochum. PT - AppNo: 6470

Waterbury Public Schools Onli

Date Submitted: 3/19/2016

Experience Continued

Previous Position Held

Employer Centact Information

Supervisor/Reference Contact
Information

Werace Adult Education Danbury, CT 06811 Joanne Borgeisce
Transitional Guidance Counselor 203-797-4731 203-797-4731
Date From - Date 04/2008 - 06/2014 Full or Part Time: | Part{] Last Annual $33.7i/hour
To: Salary:
Reason for Opened my own consigament shop in Southbury, CT
Leaving:
May we contlact Yes
| this employer?
Responsibilifies/ Indicate which students will be part of the transitional grant
Accomplishments | Review all transcripts of new apd returning students
at this Position Career exploration
Wirite recommendations
Previous Position Held Employer Centact Information Supervisor/Reference Contact

Information

Newtown Public Schools

Reed Intermediate

Iill Beaudry

Certified Guest teacher Newtown, CT 06470 203-270-4880
203-270-4880

Date From - Date 05/2015 - 06/2015 Fuli or Part Time: ; Sub Last Annwal $75.00/day

To: Salaxy:

Reason for School 1s closed for the summer

Leaving:

May we contact Yes

this emplover?

Responsibilities/ Follow teacher’s plans for the day

Accomplishments

at this Pesition

Student Teaching

Student Teaching/Internship

School District

Location

Schoo! Phone #

Schoo] Year

Date Completed (mm/vyyv)

Length of Experience

Grade Level(s)/Subiect Area{s) Taught

‘Name and Phone of Cooperating Teacher or Field Supervisor

Nazme and Phone of Add’l Cooperating Teacher or Field Supervisor

Name and Phone of University Supervisor

Academic Grade Recelved

Additional Student Teaching/Internship

Gerperated at 3/24/2016 10:32:35 AM Central

Page2 of 9




Waterbury Public Schools Online Application

Yochum, PJ - AppNo: 6470

Drate Submitted: 3/19/2016

Scheol District

Location

Scheol Phone #

School Year

Date Completed (mm/yyvy)

Length of Experience
Grade Level(sYSubject Area(s) Taught

Name and Phone of Cooperating Teacher or Field Supervisor

 Name and Phone of Add’]l Cooperating Teacher or Field Supervisor

Nzme and Phone of University Supervisor

Academic Grade Received

Education

Please telf us about your educational background beginning with the most recent.

Hich School Attended: Fureka High School Eureka, Ks
Graduation Status: H.S. Diploma
Colieges, Universities and Technical Schools Attended:
Name and location Dates Attended: Major area of study and Miner area of study and Degree Date Conferred or
¥rom - To number of semester hours namber of semester hours Expected
KS - Emporia State 01/1975 Rehabilition Hrs: MS 0511976
University 05/1977 Counseling
Hrs: 60
KS - Kansas State 01/1969 Education Hrs: BS 05/1972
University 05/1972 Flrs; 138
KS - Wichita State 01/1967 General Hrs: 05/1973
University 05/196% Hrs: 47
Undergraduate Graduate
Overall GPA 3.0/4 3.9/4
Major GPA 3.2/4 3.9/4
Highest Degree Attained Number of graduate hours beyond your  Grad Program Of Study
highest degree:
MA/MS/etc. 19 Guidance

List honors, awards or distinctions you have earned:

Generated at 3/24/2016 10:32:35 AM Central Page 3 of 9




~ \waterbury Public Schools Online Application

Yochum, PT - AppNo: 6470 Date Submitted: 3/19/2016

Certification

Do you hold National Board for Professional Teaching Standards  Yes
certification?
Do you hold or anticipate a Connecticut certificate? Certificate is held

I—_YDB Expiration Date Status
Certification Codes No Longer Issued (Professional Educator Ceriificate, 07/12/2018 Current
001 Pre-K - Grade 8)

Certification Codes No Longer Issued (Professional Fducator Certificate) 07/12/20318 Current

Please list any other endorsements and/or verifications documented on your certificate(s):

Do you hold & current out-of-state certificate? No

liate Type 1 Certificate Number Expiration Date | Currcnt?

List your out-of-state certified teaching/administration ficlds:

Extracurricular Activities

No activities entered.

Please provide more details regarding your experience ot interest in your selected extra curricular activities. For instance, provide
details on any experience as a participant at the high school or college level or as a director, coach, Supervisor, oI SpomsoT.

L

Statement

Tip: Use your word processor to copy and paste in your answers, Copy your answers from the word processor and then hit CTRLAV
for PC or OpenApple+V for Mac to paste.

l Dascnbe the skxﬂs or attnbutes you beheve are necessary: to be an outstandmg teacher

Patlence meeting mdrv1dual ne:edﬁ of students workmg closely W1th all staff

2 How Wou]d you address a wide range of skllls and abliltles m your classroorn‘?

D:fferent lesson plang

ER Please provide a brlcf statement of your educational ph]losophy and your Iong range goals in educatwn

Work w1th sach studcnt at their level , patience, keep learning myself

Generated at 3/24/2616 10:32:35 AM Central Page 4 of &




Waterbury Public Schools Online Application
Yochum, PJ - AppNo: 6470 Date Submitted: 3/19/2016

Statement

Tip: Use your word processor to copy and pasie in your answers. Copy your answers from the word processer and then hit CTRLAV
for PC or OpenApple+V for Mac to paste.

1. What personal characteristics define an excellent administrator?
 Leadership skills , good organizational skills, ability to work with teachers, students, parents, comrrunity resources, and other
 administrators. Always willing to listen 10 various ideas on how to provide the best services possible to all students and staff. Contirue to
! train vourself and know what other areas are doing in their fields. '

2. From your point of view, how important is technology in education? What technology-related skills can you contribute to a school
district?

- Very important, For the Coordinator of College and Career Access Center position, I will be able to teach the students and staff how to
- enpage in college applications, resumes , and other areas of interest.

3. Please provide a brief statement of your educational philosophy and your long range goals m education,

My educational philosophy has always been the same since I became an educator which is to help goide studenis aud their families
' accomplish what is in the best interest of the individual, Every student young and old deserve the best education they need fo live a
: positive and healthy life and have a positive impact on society. -

My long range goal as an educator is to be the best I can be everyday when working with students, staff, families, and the community.

Statement

Tip: Use your word processos to copy and paste in your answers. Copy YOUr answers from the word processor and then hit CTRL+V
for PC or OpenApple+V for Mac to paste,

1. Describe the skills or atiributes you believe are necessary to be ontstanding when working in stdent support services.

Listening skills , knowledpe of services available , ability to work with other collcagues

2. How would you address & wide range of issues in your growps?

* Speakers, individual and group counseling,

Language Skills
Do you know any language other than English? No =

Generated at 3/24/2016 10:32:36 AM Central Page Sof 9




¥ochum, PY - AppNo: 6470

i |
i

Waterbury Public Schools Online Application
Date Submitted: 3/19/2016

Professional References

Reference 1 of 3 Reference 2 of 3
Name:! D1, Shoans Tucker Sis Mitcheil
School/Org: Waterbury Public Schools Werace Adult Education
Current Position: HR Retires

Home Phone:

Cell Phone: 203-528-8777 203-449-1368

Work Phone:

Mailing Address: 9 Independence Drive >
Middlebury,CT 06762 >

Email; sismitchelli@gmail.com

Relatiouship to Candidate: Director

Years Known; 3 15 e
Reference 3 of 3

Name: Lara Brown

School/Org: Reed Intermediate

| Current Position: Teacher

| Home Phone:

203-232-1533

Cell Phone:
 Work Phone: 203-270-4880

Mailing Address: >

Email: brovwnl@sewtown. K 12.ct.us
Relationship to Candidate: Guest teacher

Years Known: 5

Referrals

How did you hear about employment with us?

: Other: Indeed Job Alert

Additional Information

| Danbury area. Helped students get all paperwork in on time when applying to colleges.

Being the transitional guidance counselor for Werace Adult Education in Danbury , I provided the students with classes o finish their
| high school diploma or study for the GED. I also brought speakers from various colleges and employers from various businesses in the

1 think T can bring a lot of expenience to this job and I have a great passion for helping students become the best they can be.

Generated at 3/24/2016 10:32;36 AM Central Page 6 of 9




Waterbury Public Schools Online Application

Yochum, PJ - AppNo: 6470 Date Submitted: 3/19/2016

Disciosures

Contract Status
* Are you cumrently under contract?

If Yes, which district?
If Yes, when does it expire?

‘When may your present employer be contacted?

Professional Status

* Have you obtained tenure status in any other School District? .‘;’.els. S
[T Yes, where? . New Milford CT
If Yes, when? L1991

* Have you ever been denied tenure? - No

If Yes, expiain:

* Have you ever had a teaching certificate or teaching license revoked or suspended? | No

If Yes, explain:

* Have you ever failed to be rehired, been asked to resign a position, tesigned to avoid No

fermination, or terminated from employment?

If Yes, explain:

* Are you a relative of any board member, administrator, or supervisor who s currently : No
serving the School District? :

Name:

Position:

Relationship:

* Can you perform all the essential job functien(s) of the pesition{s) for which you are | Yes
applying, with or without reasonable accommodation? !

List any accommodations:

Retiree Status
Connecticut law places certain restrictions on the employment of individuals who are collecting benefits from the State Teachers
Retirement System.

If you are currently collecting such bencfits, or have applied for such benefits, please indicate -
here: ‘ 1
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Waterbury Public Schools Online Application

Yochum, P - AppNo: 6470 Date Submitted: 3/19/2016

Disclosures continued

The Waterbury Public $chools have a vital interest in providing its employees with a safe, bealthful and efficient work environment.
It is the City’s policy to maintain & work place free from drug and/or alcchol misuse ard abuse. Employment will be subject to a
satisfactory background check, a post-offer medical examination (if required for the position that is offered) and a drug screening in
accordance with state and federal law. Your agreernent with this form is your consent tothe drugfest. .. . . ...

* Iagree ¢ Yes

Legal Information

Please note: Applicants are not obligated to disclose sealed or expunged records. N
* Are you eligible to work in the United States? - Yes

* Have you ever been convicted of an offense zgainst the law (including military offenses), ;| No
are you now under charges of any offense against the law? :

If ves, explain, give details below. Show: date, charge, place, court and disposition:

Please Note: A conviction will yiet necesserily bar you from employment, Facts, such #s date of ooturrencs and rehabilitation will be considersd. This information will be wsed onty for job-refsizd purposes and enly to the
exient pemmitled by applicable law.

* [Jave you ever had any indicated finding of child abuse filed in your name? No

If yes, explain, giving dates:

* Does your name appear on any Sex Offender Database in any state or country? ' No

Equal Opportunity Employer

Waterbury Public Schools is an Equal Opportunity Employer, Waterbury Public Schools ensures equal employment opportunities
regardless of race, creed, gender, color, national origin, religion, age, sexual orientation or disability. Waterbury Public Schools has a
policy of active recruitment of qualified minority teachers and non-certified employees. Any mdividual needing assistance in making
application for any opening should contact the Department of Human Resources. ‘
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Waterbury Public Schools Online Application

Yochum, PJ - ApoNo: 6470 Diate Submitted: 3/19/2016

Applicant’s Acknowledgment and Agreement

1 certify that all statements made by me on this application are true, complete and correct to the best of my knowledge and belief. 1
understand and agree that if I make any misstatements or omissions of fact, T am subject to disqualification or dismissal and to such
other penalties prescribed by law or Civii Service Rules and Regulations.

I voluntarily give the Civil Service Commission. of the City of Waterbury, CT, or its duly authorized representative the right to make 2
thorough investigation of my past employment and activities, agree to cooperate in such investigation, 2nd release from all liability or
responsibility all persons, compenies, or corporations supplying such information.

I, PJ Yochum, agree to all of the terms above. X1 agree
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Bureau of Educmér Smandards and Cantification
PO, Box 150471 - Room 243, Hartford, CT 1180471

PEGGY I, YOCHUM
41 THE BOULEYARD
NEWTOWN, CT 06470
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Educator I Card

EIN: 3523332494
FEGGY.J, YOCHUM

USER NAME: Not Registered |

You fRay 40cess vour sertifieation fedords on-Hoe'al:




PIacket week ending

Jﬁi/é?? /V/é



236 Grand Street i (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources
Office of the Civil Service Commission

March 15, 2016
Nilsa Cintron
354 Chase Parkway
Waterbury, CT 06708

Dear Ms, Cintron:

Your name is being certified to the Education Department for the position of HRIS Data
Entry Clerk (Req. #2016056) at $22.02 per hour.

Your official start date is March 31, 2016. Please call Robert Brenker, Director of
Personnel - Education to discuss the details of the position. The telephone number is
(203) 574-8000.

Failure to call the above named individual by March 22, 2016 will result in your name
being removed from the eligibility list.

Under the Civil Service Rules, your name will be removed from the eligibility list if you
refuse this offer of appointment unless, within seven days from today, you furnish
satisfactory evidence acceptable to me justifying such refusal. Please call the Civil
Service Office at (203) 574-6761 if you are not interested in the position so that another
candidate can be certified. If you have any questions, please do not hesitate to contact us.

Your new probationary period in accordance with Your applicable contract will be 3 months in
duration. The department head will be responsible Jor executing your probationary evaluation
no later than 3 months from your first day in your new position.

* Director of Human Resources

Sh/sd

ce! Board of Education
Dr. Quellette, Supt. of Schools
Rebert Brenker, Director of Pers — Educ.
file.




Carrie Swain

Subject: FW: Hon. Mrs. Kay Wyrick

From: James Sanders [mailto:jimmyjohn52@yahoo.com]
Sent: Wednesday, March 16, 2016 3:55 PM

To: Carrie Swain _

Subject: Hon. Mrs. Kay Wyrick

In Honor and Recognition of someone Life. That Life had to some how enlighten a
burden or made someone Life Better than it was before he or she got involve. Mrs.
Kay Wyrick did both when she decided to give her all and all in making a Change in
someone Life it was done. Sometime you knew about it and other times you didn't.(
depending on how she was feeling at the time of her actions). This is what Education
does, Help. Making a change in someone Life. It doesn't matter whom as long as that
the offer is accepted by the one needing Help. That was Mrs. Kay Wyrick weather
she liked it or not even if it was you she didn't like once her mind was made up. What
you needed she got for you.. She has been doing just that for many for many, many
years. Let's remember her by placing her Name among THE BOOKS OF
KNOWLEDGE, forever.

Yours,

Mr James R.and Annie E. Sanders

Waterbury, Connecticut 06710



Carrie Swain

[t

From; Robert Goodrich <rgoodrich@racce.net>

Sent: Thursday, March 17, 2016 5:02 PM

To: Anthony.DAmelic@housegop.ct.gov; Hartley@senatedems.ct.gov, Jeffrey.Berger@cga.ct.gov;
Joe.Markley@cga.ct.gov; Larry.Butler@cga.ct.gov; Selim Noujaim@housegop.ct.gov;
Victor.Cuevas@cga.ct.gov; ANN SWEENEY; Carrie Swain; CHARLES L. STANGO; CHARLES
PAGANO; ELIZABETH BROWN; FELIX RODRIGUEZ; JUANITA HERNANDEZ; JOHN THERIAULT;
JASON VAN STONE; KAREN HARVEY; Kathleen Quellette; noleary@waterburyct.org; THOMAS
VAN STONE SR.

Cc: Arlene Arias; Chantae Camphbell

Subject: Take Item 8.6 off the Consent Calendar and have the Commissioners discuss and vote on these

bills: SB 379, SB 380 and HB 5551

Board of Education Commissioners, Superintendent Ouellette, Mayor O'Leary and Waterbury legislators

In the minutes from the Board of Education Workshop held on March 10, 2016 we noticed the board’s support or
opposition to several key pieces of legislation being considered in this year’s legislative session.

As an organization, we are focused on solving educational dilemmas affecting Waterbury students and

families. Specifically, we believe the board’s support of SB 379 is important and justified. We encourage the board
and the Waterbury delegation to support this legislation, and all other legislation that leads to greater amounts of non-
white educators being hired, and retained in our district. This bill must include measures that mandate the review of
our state’s teacher licensure continuum, mandate that the use of Praxis tests be evaluated to make sure it isn’t a barrier
to qualified non-white candidates, and puts into place a committee that works to eliminate any and all reciprocity
barriers for individuals who are deemed professionally competent by other states.

We strongly oppose SB 380 and believe the board and our legislative delegation shouid allow P.E.A.C. to fulfill its
mission as defined by prior legislation. Further, to legislatively mandate that no mastery testing be used in teacher
evaluations is premature and is solely guided by special interest groups that want to derail results based accountability
reform measures.

Finally we urge you to change your position on HB 5551, The Waterbury delegation and board of education should
support this bill. There are too many potentially positive impactful provisions to oppose it based on a small
probability that the state could put a school into receivership.

This bill would allow districts like Waterbury to recruit highly qualified and effective educators by making incentives
available to those who exceed expectations; guarantees the proper and prudent fransition in and out of the
Commissioner’s network; secures more community and third party influence on the development of turnaround plans;
secures greater amounts of accountability by mandating that funds received must be used exclusively for turnaround
programming in such schools; and allows parents and families in our community to believe that if the district can’t

1




successfully turn around a school, that the state can and will. These are the important sections that I urge to review
and support:

Section 1(z)

“The local or regional board of education shall retain responsibility for otherwise implementing the educational interests
of the state and fulfilling any other duties set forth in this utle”

And only after the Third year

“The commissioner may also develop a plan to phase in transition of full control to the local or regional board of
education, which may include the commissioner or the commissioner's designee retaining control over certain operations
for a period of time prior to full transition of control of the school back to the local or regional board of education.”

Section 1(b)

“The commissioner shall appoint members to a turnaround commiittee, which shall include parents of the school,
membets of the community of the district, and representatives of the district and the exclusive batgaining unit for teachers
pursuant to section 10-153b. The turnaround committee of the school shall advise on the development of the turnaround
agteement and present a recommendation to the Department of Education for the proposed turnaround model to be
implemented”

Section 1(d)

“Durmg this planning year, the Department of FEducation may direct funds to the planning of the commissionet's network
school. If the local or regional hoard of education and Department of Fducation cannot agree on the terms of the
turnaround agreement during the negotiation period, the commissioner, or commissioner's designee, may operate the
commissioner's netwotk school through the Department of Educadon ot designate a receiver ot any other entty to
operate the commussioner's network school.”

Section 1{f}




The amount of funding sllocated to commissioner's network school shall he used exclusively for furnaronnd
. - -
programming in such school.

Section 1{J)

The commissioner may at any time place a school identified for intervention pursuant to this section on probation
putsuant to meeting certain conditions as identified by the commissioner with clear student progress measures to meet
over a specified period of time, or close the school and teassign the students of that school to other schools within the
district

Respectfully,

Robert M. Goodrich

R.A.C.CE.

Radical Advocates for Cross-Cultural Education
(203) 597-7456

rgoodrich@racce.net

Like us on Facebook: www.facebook.com/BACCEW by
Twitter: @raccewtby

Website: racce.net

“The obligation of anyone who thinks of himself as responsible is to examine society and try to change it and to fight
it — at no matter what risk. This is the only hope society has. This is the only way societies change...

~James Baldwin~




Carrie Swain

From: ANN SWEENEY

Sent: Monday, March 21, 2016 3.03 PM
To: Carrie Swain

Subject: Fwd: Wendell Cross School Project

Carrie, see below, please enter into the record and share with the board.
Thanks.

Ann

Sent from my iPhone

Begin forwarded message:

From: Trisha Notris <trishan427(@email.com>
Date: March 21, 2016 at 9:28:27 AM EDT

To: <asweenev(@waterbury.k12.ct.us>
Subject: Wendell Cross School Project

Dear Ms. Sweeney,

My is name Trisha Norris. I'm a stay-at-home mom, and I live in the East Mountain area of
Waterbury. I am writing in regards to Wendell Cross becoming a PreK-8 school. My daughter Lauren,
who is 7, is currently in 2nd grade at Wendell Cross. 1 also have a 3 year old daughter and a 4 month
old son. I am aware as a parent that there has been a lot of talk and meetings about a proposal for
Wendell Cross becoming a PreK-8 school. I fully support this idea as Wendell Cross is a wonderful
school. The teachers and staff are amazing people. My daughter always feels loved, appreciated and
welcomed. She is allowed to be herself. The teachers love their jobs and are always open to hear what
parents have to say. The school always has after school events for families in which the teachers/staff
are involved. The safety of the children as well as their learning is very important to them. Mrs.
Margaret Rocco, the school-parent liaison holds a coffee hour each month which allows parents to
come and talk about their concerns, ideas or to just get to know other parents. It is a wonderful way to
have parents involved in the school. Wendell Cross has a highly active PTA, and they are always
thinking of ideas and activities to have for the families of the school. I plan on becoming a part of the
PTA when my youngest son is a little older and when I have more time. [ have been to some of the
PTA meetings at Wendell Cross where members of the Board of Education have attended to see and
talk about the support for the school. They were absolutely amazed by the outcome and support as well
as parents’ reasons as to why Wendell Cross is an amazing school and why the proposal should be
followed through with.

I have spoken with other parents and they are just as excited as I am for Wendell Cross to become
PreK-8. Some examples of what they have said are this: "the teachers love their jobs", "the teachers
and stafl are one big happy family", "my child is so happy at this school”, "my child is accepted and
loved", etc. They have expressed that they know their children are in good hands during they day, and I
couldn't agree more.

My husband and I currently own a condo in the area and are looking to buy a house. We have
strongly considered buying in Waterbury in the East Mountain area, because our children will be able
to attend Wendell Cross. It is less certain where we will choose to buy a home if this project does not
happen. Our children's education is the most important consideration in where we choose to raise our
family, and we strongly believe that Wendell Cross meets that criteria.




Any questions you may have for me please do not hesitate to email or call me. I would love to see
this project happen! Thank you so much for your time and attention.

Sincerely,
Trisha Norris

trishan427(@email.com
2035780630






