Waterbury Board of Education

THE CITY OF WATERBURY 236 Grand Street < Waterbury, CT 06702 N 203-574-8009

FROM: Carrie A. Swain, Clerk DATE: December4,2018
Board of Education

TO: Michael ]. Dalton, City Clerk

SUBJECT: Notice Committee Meetings - Thursday, December 6, 2018,
5:30 p.m., Sprague School
Notice of Regular Meeting - Thursday, December 20, 2018
6:30 p.m., Waterbury Arts Magnet School Atrium

The Committees of the Board of Education will meet on Thursday, December 6, 2018,
5:30 p.m., Sprague School, 1443 Thomaston Avenue, Waterbury, CT.

AGENDA
SILENT PRAYER

PLEDGE ALLEGIANCE TO THE FLAG

1. Committee of the Whole/20 minutes ~ Principal’s Report (no backup) -
Diane Bakewell.

PUBLIC SPEAKING

2 Committee of the Whole/25 minutes ~ Students’ Presentation: Granville
Academy’s HBCU Tour (no backup) - Judge Mosley and students.

3. Committee of the Whole/10 minutes ~ District Parent Engagement Report -
M. Marold, P. Moran.

4, Committee on Finance/5 minutes ~ October 2018 Monthly Expenditure Report
- D. Biolo.

5. Committee on Finance/5 minutes ~ Request approval of a Professional
Services Agreement with Pediatric Services of America d/b/a Aveanna
Healthcare to provide nursing services for students with disabilities -
M. Baldwin.

6. Committee on Finance/5 minutes ~ Request approval of Amendment #2 to the
Agreement with Charles F. Hayden School at Boys and Girls Village, Inc. to
provide education services for students with disabilities - M. Baldwin.

7. Committee on Finance/5 minutes ~ Request approval of an Agreement with
Cooperative Educational Services to provide education services for students
with disabilities - M. Baldwin.

8. Committee on Finance/5 minutes ~ Request approval of Amendment #2 to the
Agreement with The Gengras Center at University of St. Joseph an Agreement
with Cooperative Educational Services to provide education services for
students with disabilities - M. Baldwin.




10.

11.

12.

Committee on Policy & Legislation/5 minutes ~ Revisions to the Lead
Screening of Pre-School and Kindergarten Children Policy (5141.1) - D.
Schwartz, M. Bergin, L. Mulhern.

Committee on Policy & Legislation/5 minutes ~ Discussion: Clarification of
“make-up work” dates in the following policies:

a) 5113 - Attendance Requirements for Course Credit or Promotion

b) 6146.1 - High School Grading

c) 6146.11 - Elementary Grading

d) 6146.111 - Middle School Grading

Committee on Building & School Facilities/3 minutes ~ Use of school facilities
by school organizations and/or City departments.

Committee on Building & School Facilities/3 minutes ~ Use of school facilities
by outside organizations and/or waiver requests.

SUPERINTENDENT’S UPDATE TO THE BOARD

13.

Superintendent’s Notification to the Board/5 minutes:

a. Athletic appointments:
Ayers, Ryan - WHS Winter Strength & Conditioning Coach, eff. 11/28/18.
LeVasseur, Armand - Carrington Intramural Basketball, eff. 11/01/18.
Martinez, Joseph - KHS Assistant Indoor Track Coach, eff. 12/03/18.
McKenna, Hollis — CHS Assistant Football Coach, eff. 11/08/18.
Ocasio, Matthew - NEMS Volleyball Coach, eff. 11/02/18.

b. Appointments:
Shocki, Jeff - Site Coordinator, KHS Edgenuity Program, effective
immediately.

c. 21st Century/State Department of Education After-school Program
Teacher appointments, salary per contract:

Matthew DeMirs - Substitute PE Teacher

d. Extended School Hours Program (ESH) appointments, salary according to
individual’s contract:

School Last Name First Name Assignment
Bucks Hill Bassett Stacey Paraprofessional
Chase Cianfagna Traci Teacher - Sub
McCue Erin Teacher - Sub
Kingsbury Osborne Arielle Lead Teacher - Grade 4
Muratori Katie Grade 3 Teacher
Capaldo Christine Substitute
Hamel Claire Substitute
Meaney Susan Substitute
DiBella Lee Substitute
Guedelha Norma Clerical
Walsh Ocasio Jessica Sub Administrator
Paolino Ellen Sub Administrator
Washington Santos Melanie Sub Para

e. Teacher hires:

Name Assignment Effective
Barbieri Amber Bunker Hill | Special Ed 9/5/2018
Brown Charlene Duggan Lib. Media Spec. | 11/13/2018
Douglas Lydia Kennedy Art 11/15/2018
Dunn Brown Fallon-Gay | West Side | Theatre Arts 11/26/18
Evanoski Jessica Crosby Special Ed 12/6/2018




Kuhsel Robert WCA Tech Ed. 11/5/2018
Metaj Robin Carrington | Lib. Media Spec. | 11/26/2018
Mirles Vazquez Charito Chase Bilingual Gr 2 9/12/2018
Rangel Garcia Alicia Chase Bilingual Gr 3 9/26/2018
Ronalter Joanne Driggs Special Ed 11/26/2018
Ruggiero Candice Reed PreK Special Ed | 11/29/18
Sanchez Cabrera | Alina Hopeville Social Worker 11/15/2018
Yuiza Gladynell West Side | Special Ed 9/26/2018

f. Resignations:

Rodriguez, Rachel - Driggs Reading, effective 11/02/18.

Mitchell, Deszreen - Bunker Hill Grade 5, effective 11/23/18.

Callahan, Antoinette — Reed PreK Special Education, effective 11/27/18.
Martinez-Marrero, Emmanuel - WHS Bil. Biology, effective 01/01/19.
Schreck, Peter - NEMS Math Lab, effective 11/30/18.

g. Retirements:

Casey, Nancy - WAMS Math, effective 01/01/19.
Curley, John - WHS Special Education, effective 06/30/19.

EXECUTIVE SESSION

ADJOURNMENT

ATTEST:

Carrie A. Swdin, Clerk
Board of Education




Waterbury Public Schools
Family and Community Engagement

Patricia C. Moran, Supervisor of Family and
Community Engagement

Mary Ann Marold, Education Liaison to
Government, Business and Community



State and Federal Guidelines

* Every Student Succeeds Act (ESSA)
Federal Legislation

* Full, Equal and Equitable Partnerships with
Families
Connecticut’s Definition and Framework for
Family Engagement



ESSA

Improve student academic achievement and school
performance.

Activity sheets are completed by parent
liaisons to ensure that a curriculum
connection is present in all activities.

Ensure that information related to school and parent
programs, meetings and other activities is sent to parents of
participating children in a format, and to the extent
practicable, in a language the parents can understand.

Bilingual department translates all notices and/or
materials into Spanish and Albanian.



Family and Community Engagement
Activity Sheet

Activity Target group for the activity

1. What are the goals for this activity?

2. How does this relate to the Waterbury Public School Curriculum? Check and include all that
apply.

__Reading/Language Arts ___ Mathematics ___ Science __ Social Studies ___ Other
(give subject area)

3. What activities have you planned? Briefly outline the sequence of activities.
4. What materials do you need?

5. How will this activity be assessed?



Full, Equal and Equitable Partnerships

with Families

Definition:

Family engagement is a full, equal and equitable partnership among

families, educators and community partners to promote children’s

learning and development from birth through college and career.

Guiding Principles:

Build collaborative, trusting relationships focused on learning.

Listen to what families say about their children’s interests and challenges.
Model high-quality learning practices.

Share information frequently with families about how their children are
doing.

Talk with students about how they want teachers and families to support
their learning.

Co-develop cultural competence among staff and families.

Support parents to become effective leaders and advocates for children.



4 Charts

What Does High-Impact Family Engagement
Look Like in Early Childhood Programs?

What Does High-Impact Family Engagement
Look Like in Elementary Schools?

What Does High-Impact Family Engagement
Look Like in After School Programs?

What Does High-Impact Family Engagement
Look Like in Middle and High Schools?



Existing Avenues for Family and
Community Engagement

Family and Community Engagement Center
FACE

PTO/PTA

School Governance Councils

District Parent Advisory Council (DPAC)

Project Love
Addresses the needs of McKinley Vento
families.



FACE (Family and Community
Engagement Center)

e Vision — FACE ( Family and Community Engagement

Center) is a proactive approach in linking home, school
and community .

e Mission — Our mission is to welcome families and
community members as partners in creating a
collaborative, positive school environment to inspire
our diverse community to work together to educate
and support our students. We will work with families
linking parents, principals, teachers, school staff and
the community to available resources while ensuring
accurate information and quality assistance for all.



Goals of the FACE Center

Goal 1: Empower and educate families to effectively advocate for their children to
ensure their students’ academic success.

The FACE Center has developed a Community Resource Guide that will be shared with
the Parent Liaisons so that wellness, vocational support, social and emotional support,
school supplies and uniform needs will be easily identified.

Goal Il: To access available support services for students and families .
Parent Liaisons will become the “hub” of support for family and community members.

Provide on-going Professional Development for the Parent Liaisons.

— September 6th PD for Parent Liaisons- CAPS Asthma Program with Keli Sorrentino and Judge Maurice
Mosley Granville Academy.

— October 11th PD for Parent Liaisons — Early Childhood Supervisor Mrs. Bergin & School Readiness Liaison
Ms. Rainville- Registration Sites and the registration process.

— Oct. 9, 2018 Convocation with Dr. Ruffin & WSMS — Tips For Student Success.
—  October 25, 2018 — CREC 3™ Annual Family & School Engagement Conference

— November 8t PD for Parent Liaisons- Ms. Leslie Carson CSDE Education Consultant Turnaround Office —
Restorative Practices.

— December 6t PD for Parent Liaisons- Ms. Dena Mortensen Supervisor Reading /English Language Arts PreK-
12- Wonders & StudySync



School Governance Councils

Nine ( 9) schools have been part of the Building
Process.

Parent Liaisons have been critical along with
administration in the support of this training
effort.

The nine( 9) schools were Bunker Hill, Wendell
Cross , Generali, Kingsbury, Maloney, Reed,
Rotella, Tinker and Waterbury Career Acad.

Fall 2018 all 28 schools conducted the
Recruitment, Nomination and Election effort.




School Governance Council
Modules

and Presentations

Back To School Breakfast- September 27,2018
Gilmartin School- 90 attended-

Achievements shared & Board of Education Report
2017-2018.

Module 1 — Tuesday November 27, 2018
Crosby High School Media Center. 6:00- 7:30 pm.
CABE Attorney Rebecca Adams

The Basics: What School Governance Members
Need to Know.

Module 2- Spring 2019 Date TBD Equity



District Parent Advisory Council

Purpose:

Create a common vision to increase student achievement and success by
engaging the family and the community in the education process.

Encourage individual schools to make a concerted effort to engage family
and community in their schools and in the homes of students.

Provide full opportunities for family engagement for parents with limited
English proficiency, parents with disabilities and parents of migratory
children.

Goals:

Create a welcoming environment in each school

Improve parent engagement in student achievement

Improve community communication and input into school system policies.



DPAC Parent

* |In an effort to build the membership of the DPAC (
District Parent Advisory Council), Mr. Henry, Deputy
Superintendent, asked the Parent Liaisons and
Principals to name a DPAC parent from each of the 28
schools.

* This was accomplished by May 17, 2018 . These DPAC
parents were invited to a Meet & Greet at Veteran’s
Hall to start the 2018- 2019 year with Dr. Verna Ruffin
and the DPAC Team on Sept. 5, 2018 at 5:00. Each
parent received their DPAC pin and were informed of
the wonderful activities that DPAC does with a video
done by Nancy Vaughan. It was a wonderful way to
begin the year and welcome our DPAC parents.
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Parent Liaisons

* They are the hub linking students, teachers,
parents and community leaders

* One in every building

* Professional development is provided to them
— Monthly meetings as an entire group

— Content Supervisors share information and
resources to support curriculum

— CREC Conference
— Friday Café



Portrait of a Graduate

* On-going discussions throughout the
community to ensure that all stakeholders are
heard(parents, students, teachers and
community partners)

— August: All administrators
— October: Annual Title 1 Meeting

— November: A Courageous Conversation About
Race and Education



Portrait of a Graduate

DPAC Title | Annual Meeting attended by 90 parents and staff
Assistant Superintendent Dr. Baker presented Superintendent’s Dr.
Ruffin’s The Portrait of a Graduate to an engaged audience. The
Four Key Questions were answered with feedback from the
stakeholders on October 3, 2018 at WAMS. 50 children received
Child Care from the WAMS students.

Portrait of Graduate: A Courageous Conversation about Race &
Education. 5:00- 8:00 on November 13, 2018 at WAMS. 80 parents,
community members, staff met in a collaboration with CABE , Board
of Education and Bridge to Success to have this important
conversation. Next steps and further conversations have been
planned. The conversation was rich and made everyone proud to be
part of Waterbury. WAMS again provided the Child Care. PAL
provided the culinary treats. This was a true community effort.



Project Love

Project Love is a group dedicated to
helping families in Waterbury
Homeless Shelters. With the help of
community partners our goal is to
provide fun through academics,
social and emotional supportin a
nurturing environment.



19






CHART 1

What Does High-Impact Family Engagement
L ook Like in Early Childhood Programs?

1. Families and childcare providers do neighborhood walks to meet
prospective families and hand out program information, books, and
growth charts.

Springtime open house for
new families, hosted by
current families.

Preschool
registration on
program website
or drop in.

2.Family-to-Family Learning! Pre-K families share family engagement
strategies with new families in familiar neighborhood settings and

sign them up for things like Parent Teacher Home Visits, Ready4K, and
Community Café. Short videos of families’ sharing are sent with texts

or emails to families who couldn’t attend, with sign-up sheets and
surveys attached.

Family Night. Families visit
classrooms, meet teachers,
view children’s work, sign-up
to volunteer, and receive a
family phone tree compiled
by staff.

Back to School
Night. Families visit
classrooms, meet
teachers, and have
refreshments.

3. A program communication app, like Class DOJO, creates two-way
communication and ongoing exchange of knowledge between families
and teachers.

Monthly phone calls, emails,
or texts with information on
program activities.

Program newsletter
with generic
messaging.

4, Children take turns taking home The Book Bag (a book, a journal with
family assignment, and colored pencils). When the Book Bag is returned
after two nights, children share their experience and drawings during
morning meeting.

Children pick a book to take
home so their families can
read aloud.

Families volunteer
to read stories in
the program.

5. During classroom observations, teachers model strategies to support
specific learning at home. Families ask questions and practice strategies
with each other then go home with a “tip sheet.” Short videos modeling
the strategies are sent with emails or texts to families who couldn't
attend, and a list of the families’ questions and teachers’ answers

are attached along with the tip sheet.

At evening meetings, staff
share information regarding
areas of child development
with families and show how
those areas are covered in
the classroom.

Teachers send home
written materials
on developmental
areas (e.g. social-
emotional, motor,
cognitive).

6. Parent Teacher Home Visits twice a year. Teachers visitin the fall
to launch relationships and in winter or spring to share information
to support smooth transition to kindergarten.

Parent-Teacher
Conferences twice a year,
available evenings and on
weekends.

Parent Teacher
Conferences by
appointment
during work days.

7. Monthly Community Cafés Hosted by trained family members, parents
take partin meaningful, guided conversations during which they support
and learn from each other and collect input and feedback for the program.

Monthly breakfast
gatherings for families
and staff.

Families can visit
the program site
by appointment.

8. Community Café participants have a voice in all major program
decisions and develop and support parent-initiated projects.

Families can volunteer to
meet with program director
or family care provider
quarterly to share family
feedback.

Suggestion box
in the office/
provider's home.

9, Families Come to Build Day! Scheduled throughout the year, family
members come to school to build with their children. Teachers collect a
huge variety of blocks, put up posters with tips for the activity so family
members ask open-ended questions, model appropriate descriptive
vocabulary, and document the building process with photos and
dictated stories from the children.

Family Day Events planned

by families, family members

come to school, read to their
children, do crafts, and enjoy
refreshments.

Family Day
Celebration
Annual party with
games and food.




i

ct Family Engagement

What Does High ir:’hpa
Look Like in Elementary Schools?

1. Back to School Night class meetings where parents
and teachers:
e Share learning strategies
= Review key skills for students with home
learning tips

= Develop a communications plan

Open House
« Parents tour school,
chat with teachers
» Classroom visits to
meet teacher
« Exhibits of student work

Back to School nightin the
auditorium
o Panel of speakers
» Pass out student
handbooks
» Hand out school calendar

2. Regular two-way calls/texts/emails to share progress
and tips.

Positive personal phone
calls home

Robocalls about school events

3. Family center, staffed, with workshops on learning
strategies, referrals to social services, and informal
gatherings.

Parent resource room with toys,

games and books to borrow

School newsletters with

generic messages

4. Relationship-building home visits by teachers,
voluntary for both teachers and families and available

for all families.

Coffee with the principal;
Muffins for Moms; Donuts
with Dads

Potlucks, other traditional
whole-school-based events

5. Story quilting workshops and poetry slams where
parents, teachers and students all tell their stories,

share their work.

School book club and authors’ tea
featuring student writers

Student performances

6. Classroom observations with mini-lessons; weekly
data-sharing folders go home, with space for parent
comments.

Interactive homework with
tips for home learning

Curriculum nights

7. Student-led conferences with portfolios of student

Parent-teacher conferences twice

Parent-teacher conferences,

work, followed by 1:1 conversations about learning, a year, available evenings and during work day
to set goals. weekend
8. Tours of school led by students and comimunity walks | Monthly breakfasts for Visit school by appointment

led by parents and custodians.

new families

9. School council has voice in all major decisions;
develops and supports parent-initiated projects.

Parent organization meets with

principal to discuss suggestions

Suggestion box in office

10. Candidate forum at Fun Fair; parents and students
meet in advance, prepare to ask questions regarding

issues affecting families.

Candidates for election invited

to Fun Fair

Fall Fun Fair

11. Parent leadership classes strengfhen family capacity
to navigate the system, be effective advocates, and take
part in school councils and committees.

Adultlearning evenings

Parenting classes




What Does High-lmpact Fémily Engagement
Look Like in After School Programs?

AR T R A R I B
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1. Afterschool classes are linked to school
curriculum. Teachers and program staff
collaborate to track students’ growth targets

and keep families up to date.

A teacher from the school
shares data with tutoring
staff on student skills.

Staff informs families that
program offers tutoring
on reading and math.

2. Frequent, informal gatherings for families,
school staff, and community partners to foster
collaboration and info-sharing.

Students perform and show their
work at quarterly
family nights.

Staffis available to talk with families
on orientation day.

3. Staff and families co-develop intervention
plans to address students’ social andfor

academic concerns.

Staff interview families regarding
children’s successes and challenges.

On orientation day, families fill out

an information form.

4. Regular meetings with families to discuss
student progress, share information, and
confer on strategies to support learning.

Annual survey asks parents about
students’ experience with the
program.

Tip sheets sent home on promoting
student health
and learning.

5. The after school program collaborates with
other school-based and community programs
to make the school a “hub” of activities for
students, families and community members.

Program hosts information fairs
about community resources and

programs.

Community bulletin board posts
notices about local happenings.

6. Family support groups and education classes
promote family learning, develop job skills, and
address health needs.

Staff refer families to GED and
job training programs offered by

community partners.

Families can sign up for the
Volunteer Program.

7. “Community advocates” develop rapport
with families of children atrisk, provide advice
and links to extra support, and help families
navigate social services.

Program staff receive extra pay
to serve as informal advisors and
mentors to students.

Staff refers struggling children to
outside counseling program.

8. Local partners co-sponsor community-
building and cultural events at after school site,
such as a Health Fair or Heritage Celebration,
that attract hundreds of families and

community members,

Families and staff plan special
events to honor student success and
celebrate the beginning and end of

school year.

Program offers fall and spring
celebrations for students
and families.

9.In the Leadership institute, parents learn
ways to foster their own and their children's
education, support their families financially,
develop social networks, and advocate for
high quality schools,

Program staff invite public officials
to attend events, meet families and
answer questions about community

issues,

Program office displays flyers
and brochures about community
resources and learning
opportunities.




What Does High Impa
Look Like in Middle and High Schools?

Jaud s

P

il

t Family Engagement

L. Transition program - events at feeder schools, tours of new
school, 4-week HS prep summer course - welcomes families:
« Convey college/career prep focus - your student will
graduate in 4 years with college acceptance letter in hand
» Relate academic programs to careers
» Prepare students for high school work
+ Help families construct their role in supporting their
students’ success

Fall Family Academy to

orient incoming families to
expectations of students, such
as attendance requirements
and credits needed for
graduation.

At freshman orientation,
parents can pick up their
students’ class schedules
and bus passes, and tour
the school.

2. Workshops for families:
» Courses needed to graduate and go to college/post-
secondary education
» What high-level academic work looks like at each grade level
« Where to get needed help for students
* Tests, applications and timelines required for college

Staff conduct trainings

for families to help them
understand how to navigate
the requirements of

high school.

Information sheets about
school programs and
college resources available
in the school office.

3. Advisory System:

Each student has an adult advisor who develops close
relationships with families to co-design students’ academic
program, set up regular communications, and serve as
main contact.

Parent liaisons check in
with parents about use of
homework help and other
resources for students.

Parents receive “early-bird”
notices from school when
their students fall behind.

4. Monitoring progress:

» Coursework sequence and college track requirements
are clear and explicit

» Advisors keep parents current on student progress,
with focus on students at risk

» Parents invited to exhibits of student work, where
students present and critique their work

» Parents are reminded to check classroom websites
for information on projects and student work

» Student-led conferences review portfolio of student work,
supports needed to do their best work and stay on track

Parent liaisons help parents
use district’s student
performance tracking system.
Teachers keep a record of
students’ “positive traits” to
share in "good news” calls.

School contacts families
when students are having
a problem with academics
or behavior.

5. College and career planning begins early, a graduation
plan is done by end of 9th grade:
+ Parents invited to post-secondary education fairs
 Staff recruit parents to visit colleges
* Workshops for parents on PSAT, SAT, and ACT exams;
offer help completing college applications and applying
for financial aid
« Parents given guiding questions for discussing Student
Success Plans with their student to reflect on successes,
areas for growth and new goals
« Special assistance for undocumented families

College/Technical Program
fair every fall, with focus on
11th and 12th graders. Parent
liaisons and community
partners reach outto invite
families and remind them to
review the Student Success
Plan for their child.

Parents can make
appointments to confer
with guidance counselors,
and receive a handout with
information about how

to review the Student
Success Plan.

6. Parent organization and leadership represent all
families in the school.
= Parentleaders sit on college pathways and school
leadership teams
» Parent organization does focus groups with families to
surface issues and report back to school leadership

Homework help and mentoring
program to ensure families
know about and can access
academic help for their
student.

AmeriCorps volunteers
distribute flyers throughout
the community to remind
parents about events and
parent-teacher conferences.
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Waterbury Board of Education

Monthly
Expenditure
Report

October 2018



FY 19 ORIGINAL | FY 19 ADJUSTED OCTOBER OCTOBER CURRENT | PROJECTED | PROJECTED
ACCOUNT CLASSIFICATION BUDGET BUDGET EXPENDITURE | ENCUMBRANCE| BALANCE EXP. DIFFERENCE
Purchased Services
533009  Evaluation $49,250 $49,250 $706 $11,547 $36,997 $49,250 $0
533020  Consulting Services $344,125 $344,125 $117,301 $200,362 $26,463 $344,125 $0
533100  Auditing $54,000 $54,000 $50,000 $54 $3,946 $54,000 $0
539005  Sporting Officials $35,000 $35,000 $1,055 $0 $33,945 $35,000 $0
539007  Report Cards $9,000 $9,000 $0 $0 $9,000 $9,000 $0
539008  Messenger Service $28,600 $28,600 $5,632 $22,528 $440 $28.,600 $0
543000  General Repairs & Maintenance $1,440,000 $1,440,000 $358,079 $566,189 $515,732 $1,440,000 $0
543011  Maintenance - Service Contracts $500,000 $500,000 $136,166 $299,606 $64,228 $500,000 $0
544002  Building Rental $506,437 $506,437 $320,223 $161,070 $25,144 $506,437 $0
545002  Water $255,000 $255,000 $23,089 $0 $231,911 $255,000 $0
545006  Electricity $3,159,855 $3,159,855 $788.,117 $0 $2,371,738 $3,159,855 $0
545013 Security/Safety $102,500 $102,500 $30,608 $26,612 $45,280 $102,500 $0
551000  Pupil Transportation $14,311,852 $14,311,852 $1,492.810 $12,669,042 $150,000 $14,311,852 $0
553001  Postage $70,000 $70,000 $18.,654 $0 $51,346 $70,000 $0
553002  Telephone $250,000 $250,000 $70,651 $9,322 $170,028 $250,000 $0
553005  Wide-area Network (SBC) $90,000 $90,000 $11,195 $67,405 $11,400 $90,000 $0
556055  Tuition - Outside $7,650,000 $7,650,000 $916,252 $4,326,000 $2,407,747 $7,650,000 $0
556056  Purchased Service - Outside $2,551,537 $2,551,537 $299,784 $2,181,385 $70,368 $2,551,537 $0
557000  Tuition Reimbursement $6,000 $6.000 $0 $0 $6,000 $6,000 $0
558000  Travel Expenses $18,000 $18,000 $5,322 $0 $12,678 $18,000 $0
559001  Advertising $25,000 $25,000 $1,214 $8,448 $15,338 $25,000 $0
559002  Printing & Binding $60,000 $57,443 $2,425 $0 $55,018 $57,443 $0
559104  Insurance - Athletics $19,500 $22,057 $22,057 $0 $0 $22,057 $0
Subtotal Purchased Services $31,535,656 $31,535,656 $4,671,339 $20,549,570 $6,314,748 $31,535,656 $0
Supplies/Materials
561100  Instructional Supplies $1,620,000 $1,620,000 $434,220 $522,649 $663,131 $1,620,000 $0
561200  Office Supplies $71,840 $71,840 $6,142 $27,317 $38.381 $71,840 $0
561204  Emergency/Medical Supplies $4,000 $4,000 ($386) $0 $4,386 $4,000 $0
561210 Intake Center Supplies $1,000 $1,000 $419 $574 $7 $1,000 $0
561211  Recruitment Supplies $65,000 $65,000 $16,804 $10,447 $37,749 $65,000 $0
561212 Medicaid Supplies $15,000 $15,000 $0 $821 $14,179 $15,000 $0
561501 Diesel $153.,435 $153,435 $33,214 $120,221 $0 $153,435 $0
561503  Gasoline $35,000 $35,000 $4,996 $4,097 $25,906 $35,000 $0
561505  Natural Gas $1,716,000 $1,716,000 $170,667 $0 $1,545,333 $1,716,000 $0
561507  Janitorial Supplies $235,000 $235,000 $49.461 $145,559 $39,980 $235,000 $0
561508  Electrical Supplies $50,000 $50,000 $4,985 $19,487 $25,528 $50,000 $0
561509  Plumbing Supplies $100,000 $100,000 $20,033 $12,867 $67,099 $100,000 $0



FY 19 ORIGINAL | FY 19 ADJUSTED OCTOBER OCTOBER CURRENT | PROJECTED | PROJECTED
ACCOUNT CLASSIFICATION BUDGET BUDGET EXPENDITURE | ENCUMBRANCE| BALANCE EXP. DIFFERENCE
561510  Building & Ground Supplies $150,000 $150,000 $61,204 $43,476 $45,320 $150,000 $0
561511 Propane $295.719 $295.719 $129,266 $166,452 $0 $295,719 $0
567000  Clothing Supplies $40,000 $40.,000 $0 $33,966 $6,034 $40,000 $0
567001  Crossing Guard Uniforms $2,000 $2,000 $0 $0 $2.000 $2,000 $0
569010  Recreational Supplies $20,000 $20,000 $1,562 $3,933 $14.,505 $20,000 $0
569029  Athletic Supplies $130,000 $130,000 $52.,440 $33,389 $44.170 $130,000 $0
Subtotal Supplies/Materials $4,703,994 $4,703,994 $985,027 $1,145,256 $2,573,710 $4,703,994 $0
Property
575008  Furniture-Misc. $50,000 $50,000 $0 $6,523 $43,478 $50,000 $0
575200  Office Equipment $165,000 $165,000 $39,200 $15,242 $110,558 $165,000 $0
575408  Plant Equipment $20,000 $20,000 $1.,470 $2.970 $15,560 $20,000 $0
Subtotal Property $235,000 $235,000 $40,670 $24,735 $169,595 $235,000 $0
Other/Miscellaneous
589021 Mattatuck Museum $13,000 $13,000 $0 $11,825 $1,175 $13,000 $0
589034  Board of Ed Commissioners $20,700 $20,700 $6,900 $0 $13,800 $20,700 $0
589036  Emergency Fund $9.500 $9,500 $0 $0 $9.500 $9,500 $0
589201  Mileage $33,500 $33,500 $293 $0 $33.207 $33,500 $0
589205  Coaches Reimbursements $7,000 $7,000 $150 $0 $6,850 $7,000 $0
589900  Dues & Publications $60,000 $60,000 $39,045 $8,480 $12,475 $60,000 $0
591004  Athletic Revolving Fund $100,000 $100,000 $34,765 $21,390 $43,845 $100,000 $0
Total Other/Miscellaneous $243,700 $243,700 $81,153 $41,695 $120,852 $243,700 $0
GRAND TOTAL OPERATING BUDGET $158,375,000 $158,375,000 $32,618,414 $21,796,915  $103,959,672  $158,375,000 $0




* Surplus expected to be spent in 17-18 was not used - funds remain

EY 19 ORIGINAL | FY 19 ADJUSTED OCTOBER OCTOBER CURRENT | PROJECTED | PROJECTED

ACCOUNT CLASSIFICATION BUDGET BUDGET EXPENDITURE | ENCUMBRANCE| BALANCE EXP. DIFFERENCE
Other Additional Funding

Alliance Non-Reform/Reform $12,628.300 $12.628.300 52,569,197 $0 $10,059,103 $12,628,300 50

Alliance Increase from Budget Reductions $3.304,168 3,304,168 $0 $0 3,304,168 $3.304,168 $0

GF Surplus 15-16 $575,000 $575.000 $0 $0 $575.000 $0 $575,000

GF Surplus 14-15 50 fo 30 $0 $0 $o $0

GF Surplus 16-17 $450,000 $450,000 50 $0 $450,000 $450,000 $0

Contingency Surplus $500,000 $500.000 $0 $0 $500.,000 $500,000 $0

City Non Lapsing Account $675,000 $675,000 $0 $0 $675,000 $675,000 $0
Total Additional Funding $18,132,468 $18,132,468 $2,569,197 50 $15,563,271 $17,557,468 $575,000
GRAND TOTAL ALL FUNDING $176,507,468 $176,507,468 $35,187,611 $21,796,915  $119,522,943  $175,932,468 $575,000
Other Surplus Funding

General Fund Surplus unused from 14-15 $1,000,000

General Fund Surplus unused from 15-16 $425,000




P u bl co S o b o ol os

Todaw’'s Srudents., Tomorrow’s Leaders

Melissa Baldwin
Special Education Department
236 Grand St. 2” [loor
Waterbury, CT 06702
203-574-8017
mbaldwin@waterbury.k12.ct.us

November 26, 2018

The Honorable Board of Aldermen
City of Waterbury

City Hall

Waterbury, CT 06702

And

Honorable Commissioners
Waterbury Board of Education
236 Grand St.

Waterbury, CT 06702

Re: Contract between the City of Waterbury and Pediatric
Services of America, Inc. dba Aveanna Health

Dear Honorable Commissioners and Aldermen:

The Department of Special Education requests your approval
of a contract with Pediatric Services of America, Inc. dba Aveanna
Health {PSA) for the provision of nursing services for the Waterbury
School District and students with disabilities in the total not to
exceed amount of Six Hundred Seventy-Nine Thousand Two
Hundred Dollars ($679,200.00) for a three year term as follows:

For December 1, 2018 - June 30, 2019, an amount not to exceed
Two Hundred Twenty-Six Thousand Four Hundred Dollars ($226,400)
at the hourly rate of $55.00 for an RN and $50.00 for an LPN;




For July 1, 2019 - June 30, 2020, an amount not o exceed Two
Hundred Twenty-Six Thousand Four Hundred Dollars {$226,400) at the
hourly rate of $55.00 for an RN and $50.00 for an LPN;

For July 1, 2020 —June 30, 2021, an amount not to exceed Two
Hundred Twenty-Six Thousand Four Hundred Dollars ($226,400) at the
hourly rate of $55.00 for an RN and $50.00 for an LPN;

As the Board knows, services required for students with disabillities under
the federal law, the Individuals with Disabilities Education Act {IDEA), are
exempt from the procurement rules under Waterbury Ordinance Section
38.029 (D). However, the department can elect to undertake the bidding
process. The Waterbury Special Services Department issued a Request for
Proposal #6073, for nursing services of up to 10 nurses for Waterbury
students with disabilities.

Five vendors submitted proposals. Our department formed a commitiee
who reviewed the proposals and conducted interviews with the
proposers. The committee consisted of Special Education Supervisors
Roberta Abell, Lisa Brown and Chayna Nath. Thereafter, each member of
the Committee evaluated and scored each proposal. The Committee
looked at vendor experience providing the services, their contract and
PO experience, their capacity to provide therapists when requested, the
qualifications and experience of the therapists they provide, billing
procedures and billable fime and completeness of the bid responses.

As required by purchasing procedures, the proposers were rated based
on the proposals without the Committee knowing the hourly rates for
each service bid. PSA scored the second best of any of the proposers for
the nursing services requested.

The Committee then reviewed the hourly rates submitted by each
proposer. PSA did not have the highest hourly rate but agreed to reduce
their rate even further o be competitive with the other proposers. It also
kept its hourly rates the same for all three years of the contract.

in the Special Education Department’s experience, finding a nurse can
be difficuit. Because of this difficulty, the Department decided to split the
nursing services contract between two vendors, AAA Nursing Care LLC,
which contract is already approved and signed by the mayor, and PSA to
make sure the services can be provided.







PROFESSIONAL SERVICES AGREEMENT
RFP No. 6073
for
Nursing Services
between
The City of Waterbury, Connecticut
and
Pediatric Services of America dba Aveanna Healthcare

THIS AGREEMENT, effective on the date signed by the Mayor, is by and between the City
of Waterbury, City Hall, 235 Grand Street, Waterbury, Connecticut (the "City") and Pediatric
Services of America dba Aveanna Healthcare, a duly registered State of Georgia Corporation,
located at 400 Interstate North Parkway, S.E., Suite 1600 Atlanta GA, 30339 doing business at
999 Oronoque Lane, Stratford, CT 06614, hereinafter referred to as “PSA™.

WHEREAS, PSA submitted a proposal to the City responding to RFP No. 6073 for City
of Waterbury Education Nursing Services; and

WHEREAS, the City selected PSA to perform nursing services regarding RFP No. 6073
for Nursing Services; and as more specifically described in the Scope of Services attached
hereto and made part of this Agreement as Schedule “A”; and

WHEREAS, the City desires to obtain PSA's services pursuant to the terms, conditions
and provisions set forth in this agreement; and .

WHEREAS, PSA is willing to provide said nursing services as set forth herein
NOW THEREFORE, THE PARTIES AGREE AND COVENANT AS FOLLOWS:

1. Scope of Services. PSA shall provide nursing services, labor, equipment, materials,
reports, plans, etc. necessary to complete services as specified in this agreement (also referred
to herein as "Contract") and such shall be completed in a satisfactory manner, as reasonably
determined by the City. All, services, materials, reports, plans, etc. shall comply with any and
all applicable Local, State and Federal laws, statutes, ordinances and regulations and with
generally accepted professional standards. PSA shall make such revisions or modifications to
its work, at its own cost and expense, as the City may require in order to be deemed complete.

1.1.  PSA shall provide all nursing services as identified herein, and as more
specifically set forth in the attached Schedule “A”, entitled Scope of Services, which is
made a part of this Agreement as fully set forth herein. Nursing services shall be
provided to the City, for students identified by the City, in accordance with the student’s
LE.P. and medical instruction or plan as provided by the student’s physician and agreed
to by the parent, which is incorporated herein by reference. The Services are more
specifically detailed and described in Attachment A and are hereby made material
provisions of this Contract. Attachment A shall consist of the following, which are
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attached hereto, are acknowledged by PSA as having been received, or are otherwise
hereby incorporated by reference as noted below, and all are made a part hereof’
i. City of Waterbury City's Request for Proposal No. 6073, consisting of
11 pages { excluding contractor compliance packet and sample
contract) aftached hereto
ii. PSA'sresponse to City of Waterbury Request for Proposal No. 6073
dated March 23, 2018, consisting of 45 pages, attached hercto
iii.  Scope of Services consisting of 1 page, attached hereto.
iv.  any and all amendment(s) and Change Orders, issued by the City after
execution of Contract (incorporated by reference)
v.  Stockholder’s Affidavit; Non-Collusion Affidavit; Debarment
Certificate(incorporated by reference)
vi.  Certificates of Insurance (incorporated by reference)
vii.  All applicable Federal, State and local statutes, regulations charter and
ordinances (incorporated by reference)

1.2. PSA shall insure that the same nurse is assigned to a particular student,
whenever possible, to maintain a continuity of care. The assigned nurse shall be available
and shall attend all Planning and Placement Team meetings if required by the City.

1.3.  PSA shall insure that the assigned nurse provides the City with monthly reports
of his or her attendance with the student, along with documentation of services rendered.
PSA shall obtain, if required, authorization of the parent to provide documentation of
services provided to the City. Nursing reports shall be reviewed in conjunction with the
City of Waterbury voucher and to verify PSA’s billing.

1.4.  The Superintendent or his or her agent shall have the right to visit and observe
the nmursing services at any time.

1.5. PSA and its nursing staff shall immediately call 911, notify the student’s parents
and/or guardian, and the City’s Director of Special Education in the event of an
emergency or injury, concerning or involving the student(s) assigned to the nurse.

1.6.  PSA shall provide complete and timely reports as requested by the City staff, and
provide to the Director of Education, Medicaid documentation in a form and manner
acceptable to the City and which is in compliance with the State of Connecticut
Department of Social Services.

1.7.  PSA shall obtain and provide the City with a copy of the RN or LPN license for
each nurse assigned to provide services under this contract.

1.8.  The entirety of Attachment A plus this executed instrument are together deemed
the Contract Documents (hereinafter collectively referred to as "Contract Documents').
The City’s record copy of the Contract Documents shall control and shall be effective
and binding on PSA. In the event that any provision in the Contract Documents conflict
with any other provision therein, the provision in the component part of the Contract
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Document first enumerated below shall govern over any other component part which
follows it numerically:

i. This Contract
ii. PSA’s Response to City of Waterbury Request for Proposal No. 6073

2. PSA Representations Regarding Qualification and Accreditation. PSA represents
that, to the extent required by law, its Licensed Practical Nurses, and Registered Nurses,
(“assigned nursing staff’”), employees to be provided under this contract are licensed to perform
the scope of work set forth in this Contract. PSA further represents that its assigned nursing staff,
employees to be provided under this contract have the requisite skill, expertise and knowledge
necessary to perform the scope of work required under the terms of this Contract, including any
supplementary work and the City relies upon these.

2.1. Representations regarding Personnel. PSA represents that it has, or will secure
at its own expense, all personnel required to perform the services under this Contract.
Such personnel shall not be employees of or have any contractual relationship with the
City, unless use of City employees or of personnel having a contractual relationship with
the City is approved by the City in writing. As set forth above, all the services required
hereunder shall be performed by PSA under its supervision and all personnel engaged in
the work shall be fully qualified and shall be authorized or permitted under state or local
law to perform such services.

2.2, Representations regarding Qualifications. PSA hereby represents that, to the
extent required by Federal, State and Local statutes, regulations, codes, ordinances, and
policies, that PSA and/or its assigned nursing staff and employees to be provided under
this contract, be licensed, certified, registered, or otherwise qualified, PSA and its
assigned nursing staff, providing services under this Contract, are in full compliance with
those statutes, regulations and ordinances. Upon City request, PSA shall provide to the
City a copy of PSA’s licenses, certifications, registrations, etc.

2.3.  Criminal Background Check and DCF Registry Check

2.3.1  PSA represents and warrants that it and its assigned nursing staff to be
provided under this contract who may be assigned to perform the Scope of
Services set forth in this Agreement, have no history of violations of the laws or
regulations of the State of Connecticut pertaining to public health, have not been
convicted of a crime and have no criminal investigation pending; that each of
PSA’s employees have submitted to a state and national criminal history records
check and that each records check has not revealed any violations or criminal
activities; that PSA and employees have submitted to a Department of Children
and Families (DCF) registry check and that there are no pending actions with
DCF and are not listed on the student abuse and neglect registry. The City and
the Waterbury Board of Education shall rely upon these representations.

3 Responsibilities of PSA. All data, information, etc. given by the City to PSA and/or
created by PSA shall be treated by PSA, and its assigned nursing staff as proprietary to the City
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and confidential unless the City agrees in writing to the contrary and shall be used solely for the
purposes of providing services under this Contract. PSA, its assigned nursing staff and
employees agree to forever hold in confidence all files, records, documents and other
information which may come into the Contractor’s possession during the term of this Contract,
except where a disclosure is expressly stated as a requirement of this Contract. Notwithstanding
the foregoing, where a Consultant disclosure is required to comply with statute, regulation, or
court order, PSA, its assigned nursing staff and employees shall provide prior advance written
notice to the City of the need for such disclosure. PSA, its assigned nursing staff and employees
agree to properly implement the services required in the manner herein provided.

3.1. Use of City Property. To the extent PSA’s, or its assigned nursing staff and
employees are required to be on City property to render its services hereunder, PSA’s,
its assigned nursing staff and employees shall have access to such areas of City property
as the City and PSA agree are necessary for the performance of PSA’s services under
this Contract (the “Site” or the “Premises™) and at such times as the City and PSA may
mutually agree. The assigned nursimg staff and employees shall perform all work in full
compliance with Local, State and Federal health and safety regulations. All work
hereunder shall be performed in a safe manner., Consultant shall immediately correct
any dangerous condition caused by or resulting from its work. Ifit fails to correct, or to
act diligently to correct, any condition which City reasonably believes to be a hazard to
persons or property, then immediately upon oral or written notice to any supervisory or
similar personnel of Consultant, City may, but shall not be required to, correct same at
Consultant's expense. City shall confirm in writing any oral notice given within five (5)
business days thereafter.

3.2. Working Hours. To the extent PSA or its assigned nursing staff and employees
is required to be on City property to render its services hereunder, PSA or its assigned
nursing staff and employees shall be required to be in the school or on school grounds
with the student during school hours.

3.3. Publicity. PSA agrees not to deliberately disclose the fact that the City has
entered into or terminated this Contract or disclose any of the terms of the Contract or
use the City's name in connection with any publicity, unless the City gives prior written
consent to such use of the City's name in each instance.

3.4. Standard of Performance. The standard of care and skill for all services
performed by, the assigned nursing staff and employees shall be that standard of care
and skill ordinarily used by other members of PSA's profession practicing under the same
or similar conditions at the same time and in the same locality. The assigned nursing
staff and employees services rendered hereunder shall be rendered completely and by
qualified personnel in accordance with standard industry practice.

3.5. PSA’s Assigned Nursing Staff and Employees. PSA shall at all times enforce
strict discipline and good order among its assigned nursing staff and employees, and
shall not contract with any unfit person or anyone not licensed or skilled in the work
assigned.
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3.6.

Due Diligence Obligation. PSA acknowledges its responsibilities to examine

and to be thoroughly familiar with the City’s proposal document, including, but not
limited to the specifications, and any addenda thereto. PSA hereby warrants and
represents that prior to the submission of its proposal during the proposal process it
reviewed or was afforded opportunity, by the City, services or functions essential to the
satisfactory performance of the services required (*‘Due Diligence”) and thereby certifies
that all such items facilities, services or functions are included in this Contract and
thereby warrants that:

3.7

3.6.1 it conducted or had opportunity to conduct all Due Diligence prior to the
submission of its proposal and, accordingly, any additional costs, services or
products resuliing from the failure of PSA to complete Due Diligence prior to
submission of its proposal shall be borne by PSA. Furthermore PSA had the
opportunity during the proposal process to ask questions it saw fit and to review
the responses from the City;

3.6.2 its failure or omission to make investigation and verification of data shall,
in no way, be cause for future claim of ignorance of such data or conditions nor
shall such failure to investigate and verify be the basis for any claiin whatsoever,
monetary or otherwise;

3.6.3 it is solely responsible for resolving any issues resulting from the failure
to conduct Due Diligence and shall assume any costs that may result during the
unplementation of the Project, including, but not limited to, adherence to
specifications and pricing for the Project.

3.6.4 1t was responsible for specifying any changes and disclosing any new
costs prior to the submittal of its proposal. Thus, in the event any changes or
costs are disclosed by PSA, or otherwise required, during the performance of its
services, the sole responsibility for any modification, delay and cost of such
changes shall reside with PSA.

3.6.5 it has familiarized itself with the nature and extent of the Contract
Documents, Work, locality, and with all local conditions and Federal, State and
Local laws, ordinances, rules and regulations that in any manner may affect cost,
progress or performance of the Work;

3.6.6 it has given the City written notice of any conflict, error or discrepancy
that PSA has discovered in the Proposal Documents; and

3.6.7 it agrees that the Proposal Documents are sufficient in scope and detail

to indicate and convey understanding of all terms and conditions for performance
of the Work.

Reporting Requirement. PSA shall deliver periodic, monthly, written reports,

as provided for herein to the City's Using Agency setting forth (i) the issue date of the
report, (ii) the time period covered by the report, (iii) a brief description of the work and
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services completed by the RN or LPN, PSA and/or delivered by PSA during the time
period covered by the report, (iv) any and all additional useful and/or relevant
information. Each report shall be signed by each LPN or RN.

NOTE: PSA's failure to deliver any report required herein shall be deemed a material
breach of this Contract, the City hereby reserving the right to exercise all available legal
remedy(ies) to address said breach.

3.8. Confidentiality/FERPA

3.8.1 PSA shall, and shall ensure compliance by assigned nursing stafl to,
strictly adhere to all State and Federal Statutes, rules, policy, regulations, codes of
participant protection and confidentiality, administrative directives of the State of
Connecticut Board of Education, and the City of Waterbury regarding
confidentiality of student records, files, PPTs, IEPs, etc. PSA shall further ensure
that its employees, agents, or anyone performing work on their behalf under the
terms of this Agreement shall strictly adhere to all State and Federal Statutes, rules,
policy, regulations, codes of participant protection and confidentiality,
administrative directives of the State of Connecticut Board of Education and those
established by the City of Waterbury regarding confidentiality of student records,
files, PPTs, IEPs, etc.

3.8.2 Any and all materials contained in a City of Waterbury student file that
are entrusted to PSA or to assigned nursing staff during in the course of its services
shall remain in the strictest confidence to prevent disclosure of the same. All
information furnished by the City or gathered by PSA or nursing staff shall be used
solely for the purposes of providing services under this Agreement.

3.8.3 PSA acknowledges, and shall ensure compliance by assigned nursing
staff, that in the course of providing services under this Agreement, it may come
into the possession of education records of City Waterbury students as defined in
and governed by Family Educational Rights and Privacy Act (“FERPA”, 20 U.S.C.
§ 1232g) and related regulations (34 C.F.R. § 99). PSA shall comply with the
requirements of said statute and regulations, and agrees to use information obtained
from the City or student education records only for the purposes provided in this
Agreement. Without the prior written consent of the student’s parent or guardian,
as required by FERPA, PSA has no authority to make disclosures of any
information from education records.

3.9. Student Data Privacy

3.9.1 PSA shall comply, and shall ensure compliance by assigned nursing staff,
with all relevant provisions of Public Act No. 16-189 entitled An Act Concerning
Student Data Privacy, as it applies to this contract, and agrees to take all actions
designed and required by applicable State, Federal, and local law to ensure the
confidentiality of all student data.
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3.9.2 PSA agrees, and shall ensure compliance by assigned nursing staff, that
student records, student information, and student-generated content (herein after
“student data”) as defined by Connecticut P.A. 16-189 are not the property of, or
under the contro! of PSA. Contractor agrees that it will not use student data for
any purposes other than those specifically allowed under the terms of this
Agreement,

3.9.3 PSA agrees, and shall ensure compliance by assigned nursing staff, that
the City may at any time upon five (5) business days written notice request the
deletion of student data in the possession of PSA.

3.9.4 PSA agrees that, and shall ensure compliance by assigned nursing staff
,that students, their parents or legal guardians may review personally identifiable
information contained in student information, student records, or student-
generated content and correct erroneous information, if any, in such student
record.

3.9.5 PSA agrees, and shall ensure compliance by assigned nursing staff, that
it will not retain any student data or let said student data remain available to PSA
upon completion of the services under this Agreement unless the parents, legal
guardians, and/or the students have entered into an Agreement with PSA
regarding the retention of the student’s data in an electronic form or database.

3.10 Security Breach of Student Information and Data

3.10.1 Procedure for Notification Regarding Breach or Umnauthorized
Release of Student Information. PSA shall establish a procedure and provide
a copy of said procedure to the City setting forth its policy for notification to the
City and Parents when there has been a breach or unauthorized release of student
information or records pursuant to Public Act No. 16-189.

4. Responsibilities of the City. Upon the City’s receipt of PSA’s written request, the City
will provide PSA with all documents, data and other materials the City agrees are necessary and
appropriate to the service to be performed by PSA hereunder and the City will endeavor to
secure, where feasible and where the City agrees it is necessary and appropriate, materials or
imformation from other sources requested by PSA for the purpose of carrying out the services
under this Contract.

4.1.  The City hereby agrees to provide, to the designated nursing staff such medical,
psychological and educational evaluations, as are available to the City and agreed to by
the parent, to enable the nurses to perform the services required under this Agreement.
Contractor shall require and provide evaluative reports that may be required to keep the
City duly informed concerning the medical needs of the students being provided
services, to enable the City to make judgments concerning those needs. PSA shall
provide to the City all necessary medical reports or documentation that may relate to the
student’s educational needs to enable the City to provide for the Student’s educational
needs. Contractor and the City hereby agree that medical and psychological records shall
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5.

not be open to public inspection or disclosed in any mannet, in accordance with Section
10-209 of the Connecticut General Statutes and as further provided in this Agreement
without the written permission of the parent or guardian.

4.2,  PSA will insure that the assigned nurses will adhere to all applicable State and
Federal Laws, and City of Waterbury Board of Education (Board) policies regarding
medical care and medication policies, as well as the Standard of Care for the Nursing
Profession. Contractor hereby acknowledges receipt of said policy and has familiarized
itself with all aspects of said policy.

4.3.  PSA shall provide all the training to the designated nurses to enable them to
provide the medical care required to the assigned students. Said training shall be at PSA’s

sole expense.

Contract Time. The term of this contract shall cornmence on December 1, 2018 and

shall terminate on June 30, 2021. (“Contract Time"):

6.

5.1. Time is and shall be of the essence for this Contract. PSA further agrees that the
services under this contract shall be provided regularly, diligently and uninterruptedly.

Compensation. The City shall compensate PSA for satisfactory provision of all of the

goods and services set forth in this Contract as follows in this Section 6.

6.1.  Fee Schedule. The fee payable to PSA shall not exceed Two Hundred Twenty-
Six Thousand Four Hundred Dollars ($226,400.00) for each of the three Contract years,
and shall not exceed Six Hundred Seventy-Nine Thousand Two Hundred Twenty
Dollars ($679,200.00) for the entire three year term of this contract, in accordance with
Schedule A Scope of Services attached hereto and made part hereof

6.2. Limitation of Payment. Compensation payable to PSA 1s limited to those fees
set forth in Section 6.1 above. Such compensation shall be paid by the City upon review
and approval of PSA’s invoices for payment and review of the work, services,
deliverables, etc. required in this Contract and review as may be further required by the
Charter and Ordinances of the City. Consultant’s invoices shall describe the work,
services, reports, plans, specifications, deliverables, etc. rendered and the compensation
sought therefore in a form and with detail and clarity acceptable to the City.

6.2.1 PSA and its affiliates are hereby provided with notice that the City
reserves the right, in the City’s sole discretion, to offset, withhold, or otherwise
reduce City payment(s) to PSA in an amount equaling the sum or sums of money
PSA and/or its affiliates is/are, or becomes delinquent or in arrears on, regarding
PSA’s and/or its affiliate’s real and personal tax obligations to the City.

6.3. Review of Work. PSA shall permit the City to review, at any time, all work
performed under the terms of this Contract at any stage of the work. PSA shall maintain
or cause to be maintained all records, books or other documents relative to charges,
costs, expenses, fees, alleged breaches of the Contract, settlement of claims or any other
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matter pertaining to PSA’s demand for payment. The City shall not certify fees for
payment to PSA until the City has determines that PSA has completed the work in
accordance with the requirements of this Contract.

6.4. Proposal Costs. All costs of PSA in preparing its proposal for RFP Neo. 6073
shall be solely bome by PSA and are not included in the compensation to be paid by the
City to PSA under this Contract or any other Contract.

6.5. Payment for Services, Its Assigned Nursing Staff and Employees. PSA shall
be fully and solely responsible for the suitability, and compliance with the Contract, of
all labor, services, reports, plans, etc. furnished to the City under this Contract. PSA shall
promptly pay all employees as their pay falls due, shall pay promptly as they fall due all
bills for labor, services, , reports, plans, , etc., going into the work, and all bills for
insurance, bonds, Worker's Compensation coverage, Federal and State Unemployment
Compensation, and Social Security charges applicable to this service. Before final
payment is made, PSA shall furnish a legal statement to the City that all payments
required under this subparagraph have been made.

This Section Left Intentionally Biank.
Indemnification.

8.1.  PSA shall indemnify, defend, and hold harmless the City and its boards, the City's
Board of Education (if applicable), commissions, agents, officials and employees from
and against all claims, suits, damages, losses, judgments, costs and expenses including
attorney's fees arising out of or resulting from the delivery of the labor, services,
equipment, materials, reports, plans, specifications, deliverables, incidentals, etc.
provided that any such claims, suits, damages, losses, judgments, costs or expenses (i)
are attributable to bodily injury, sickness, disease or death, or to injury to or destruction
of tangible property (other than the services itself) including the loss of use resulting
there fromn, and (if) are caused in whole or in part by any willful or negligent act or
omission of PSA, its employees, any subcontractor, anyone directly or indirectly
employed by any of them or anyone for whose acts any of them may be liable, regardless
of whether or not it is caused in part by a party indemnified hereunder.

8.2. In any and all claims against the City or any of its boards, agents, employees or
officers by PSA or any employee of PSA, any subcontractor, anyone directly or
indirectly employed by any of them or anyone for whose acts any of them may be liable,
the indemnification obligation under Paragraph 8.1, above, shall not be limited in any
way by any limitation on the amount or type of damages, compensation or benefits
payable by or for PSA or any subcontractor under Worker's Compensation Acts,
disability benefit acts or other employee benefit acts.

8.3. PSA understands and agrees that any insurance required by this Contract, or

otherwise provided by PSA, shall in no way limit the responsibility to indemnify, defend,
keep and hold harmless the City as provided in this Contract.
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Consultant's Insurance.

9.1. PSA, its assigned nursing staff and employees shall not commence work under
this Contract until all insurance required under this Section 9 has been obtained by PSA
and such insurance has been approved by the City. PSA shall not allow any subcontractor
to commence work on any subcontract until all insurance required of any such
subcontractor has been so obtained and approved by the City. Insurance shall be
provided by insurers that are satisfactory to the City, authorized to do business in the
State of Connecticut, that have at least an "A-" Best's Rating, and are in an A.M. Best
financial size category of VII or higher. The A.M. Best classifications are based on the
most current A.M. Best Company ratings or an equivalent City approved rating system.

9.2.  Atno additional cost to the City, PSA shall purchase and maintain the insurance
coverages set forth below which shall protect the City from claims which may arise out
of or result from PSA’s obligation under this Contract, whether such obligations are
PSA’s or subcontractor or person or entity directly or indirectly employed by said
Consultant or subcontractor, or by any person or entity for whose acts said Consultant or
subcontractor may be liable.

9.3.  Each insurance policy shall state that the insurance company shall agree to
investigate and defend the insured against all claims for damages, even if groundless. If
any insurance required herein is to be issued or renewed on a claims made form as
opposed to an occurrence form, the retroactive date for coverage shall be no later than
the commencement date of this Contract and shall provide that in the event of
cancellation or non-renewal, the discovery period for insurance claims (“Tail Coverage™)
shall be available for at least 60 months.

9.4.  The following policies with stated limits shall be maintained, in full force and
effect, at all times during which the services are to be performed by PSA:

9.4.1 General Liability Insurance coverage with limits of $1,000,000 Per
Occurrence/ $2,000,000 General Aggregate; $2,000,000.00
Products/Completed Operations Aggregate

942 Worker's Compensation Insurance in accordance with the State of
Connecticut's Worker's Compensation Laws;

Employer’s Liability (EL)

EL Each Accident $1, 000,000

EL Each Disease Each Employee $1,000,000

EL Each Disease Policy Limit $1,000,000

9.4.3 Nurses’ Professional Liability/Errors and Omissions coverage for the
acts and/or omissions of the professional, $1,000,000 Each Claim/
$1,000,000 Aggregate,

Professional Liability coverage will be needed if services include (1)
Medical Professional or (2) Counseling Services from a social worker or

Page 10 of 25



licensed clinical social worker. Policy’s written on a “Claims Made” basis
must be renewed for a minimum of two (2) years from the completion
date of this Agreement. If the policy is replaced and/or the retroactive
date is changed, then the expiring policy must be endorsed to extend the
reporting period for the claims for the policy in cffect during the
Agreement for two (2) years from the completion date.

9.4.4 Excess/Umbrella Liability $3,000,000 Each Occurrence/ $3,000,000
Aggrepate

9.4.5 Abuse/Molestation Liability Insurance: $1,000,000 Each Wrongful Act/
$1,000,000 Aggregate.

9.5 Certificates of Insurance. PSA will provide to the City, Certificates of Insurance of
all assigned nurses prior to the execution of this Agreement. Said policies shall be endorsed
to add the City and the Board of Education as additional insured and provide a waiver of
subrogation on all lines of coverage except Professional Liability. The insurance afforded
the addition insured shall be primary and non-contributory insurance and the coverage and
limits provided under PSA’s policies shall not be reduced or prorated by the existence of any
other insurance applicable to any loss the additional insured may have suffered. Certificate
of Insurance shall evidence the aforementioned Comprehensive General Liability,
Professional Liability, Worker’s Compensation and Excess General Liability Insurance
coverage and a 30-day notice of cancellation prior to the cancellation of any insurance. The
Certificates of Insurance must read: “The City of Waterbury aud the Waterbury
Board of Education are listed as additional insured on a primary and non-contributory
basis on all policies except Nurses’ Professional Liability and Workers Compensation.
All Policies must also include a Waiver of Subrogation.”

Original, Completed Certificates of Insurance must be presented to the City prior to Issuance
of this Agreement. Such certificate(s) shall be subject to certification by the City’s Risk
Manager. PSA shall provide replacement and/or renewal certificates at least thirty (30) days
prior to the expiration of the policy (ices). Said certificates shall contain a provision that
coverage afforded under the policies shall not be cancelled or reduced for any reasons unless
notice of no less than thirty (30) days has been mailed to:

City of Waterbury

Attn: Education Dept.-Robert Brenker, 3™ Floor
236 Grand Street

Waterbury, CT 06702

Upon request, PSA shall deliver to the City a copy of its insurance
policies and endorsements and riders

9.6. Failure to Maintain Insurance_In the event PSA fails to maintain the minimum
required coverage as set forth herein, the City may, at its option, purchasc same, and
invoice or offset PSA’s invoices for the cost of said insurance, or the City and Board
may terminate this Agreement iminediately upon information of no insurance coverage.
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10.

9.7. Cancellation. The City shall receive written notice of cancellation from the
insurer at least thirty (30) calendar days prior to the date of actual cancellation,
regardless of the reason for such cancellation.

9.8. Certificates of Insurance. PSA will provide to the City, Certificates of
Insurance of all assigned nurses prior to the execution of this Agreement. Said policies
shall be endorsed to add the City and the Board of Education as additional insured and
provide a waiver of subrogation on all lines of coverage except Professional Liability.
The insurance afforded the addition insured shall be primary and non-contributory
insurance and the coverage and limits provided under PSA’s policies shall not be reduced
or prorated by the existence of any other insurance applicable to any loss the additional
insured may have suffered. Certificate of Insurance shall evidence the aforementioned
Comprehensive General Liability, Professional Liability, Worker’s Compensation and
Excess General Liability Insurance coverage and a 30-day notice of cancellation prior to
the cancellation of any insurance. The Certificates of Insurance must read: “The City
of Waterbury and the Waterbury Board of Education are listed as additional
insured on a primary and non-contributory basis on all policies except Nurses’
Professional Liability and Workers Compensation. All Policies must also include a
Waiver of Subrogation.”

Original, Completed Certificates of Insurance must be presented to the City prior to
Issuance of this Agreement. Such certificate(s) shall be subject to certification by the
City’s Risk Manager. PSA shall provide replacement and/or renewal certificates at least
thirty (30) days prior to the expiration of the policy (ices). Said certificates shall contain
a provision that coverage afforded under the policies shall not be cancelled or reduced
for any reasons unless notice of no less than thirty {(30) days has been mailed to:

City of Waterbury

Attn: Education Dept.-Robert Brenker, 3™ Floor
236 Grand Street

Waterbury, CT 06702

Upon request, PSA shall deliver to the City a copy of its insurance policies and
endorsements and riders.

9.9  Failure to Maintain Insurance In the event PSA fails to maintain the minimum
required coverage as set forth herein, the City may, at its option, purchase same, and
invoice or offset PSA’s invoices for the cost of said insurance, or the City and Board
may terminate this Agreement immediately upon information of no insurance coverage.

9.10 No later than thirty (30) calendar days after Consultant receipt, PSA shall deliver to
the City a copy of PSA's insurance policies, endorsements, and riders.

Conformance with Federal, State and Other Jurisdictional Requirements. By

executing this Contract, PSA represents and warrants that, at all pertinent and relevant times to

the Contract, it has been, is and will continue to be in full compliance with all applicable statutes,
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acts, ordinances, guidelines, resolutions, orders, judgments, decrees, injunctions, rules, and
regulations of all government authoritics applicable to performance by PSA of services
hereunder, including those having jurisdiction over its registration and licensig to perform
services hereunder; including, but not limited to, the following: EQUAL EMPLOYMENT
OPPORTUNITY ACT, COPELAND ANTI-KICKBACK ACT, as supplemented in the
Department of Labor Regulations (29 CFR Part 3); DAVIS-BACON ACT as supplemented by
Department of Labor Regulations (29 CFR Part 5); Section 103 and 107 of the Contract Work
Hours and Safety Standards Act, as supplemented by the Department of Labor Regulations (29
CFR Part 5); the HOUSING and COMMUNITY DEVELOPMENT ACT of 1974, as amended,
TITLE 31 and Section 12-430(7) of the State of Connecticut General Statutes. All applicable
sections of the City Charter and Code of Ordinances are incorporated by reference and made a
part hereof.

10.1. Permits, Laws, and Regulations. Permits and licenses necessary for the
delivery and completion of PSA’s work and services shall be secured in advance and
paid by PSA. PSA shall give all notices and comply with all laws, ordinances, rules and
regulations bearing on the conduct of the work and services as specified.

10.2. Taxes-Federal, State and Local. The City is exempt from Federal Excise and
Transportation, State and Local Sales and Use Taxes, including without limitation, taxes
that would otherwise be imposed upon PSA for transactions required or necessitated
hereunder between it and its subcontractors, suppliers, etc. PSA remains liable, however,
for any applicable tax obligations it incurs. Moreover, PSA represents that the proposal
and pricing contained in this Contract do not include the amount payable for said taxes.

16.3. Labor and Wages. PSA and its subcontractors shall conform to the labor laws
of the State of Connecticut, and all other laws, ordinances, and legal requirements
affecting the work in Connecticut.

10.3.1 PSA is aware of the provisions of Title 31, §53 of the Connecticut General
Statutes, latest revision (the “Act™), concerning the payment of minimum wages
and other payments or contributions established by the State of Connecticut
Labor Commissioner for work on public facilitics. The provisions of the Act are
incorporated by reference and made a part of this Contract. The Act provides that
the Connecticut prevailing wage law applies to certain remodeling, refurbishing,
alteration, repair and new construction. The wages paid on an hourly basis to any
person performing the work of any mechame, laborer or worker on the work
herein contracted to be done and the amount of payment or contribution paid or
payable on behalf of each such person to any employee welfare fund, as defined
in Conn .Gen. Statute 31-53(i), shall be at a rate equal to the rate customary or
prevailing for the same work in the same trade or occupation in the town in which
such public works project is being constructed. Any contractor who is not
obligated by agreement to make payment or contribution on behalf of such
persons to any such employee welfare fund shall pay to each mechanic, laborer
or worker as part of such person's wages the amount of payment or contribution
for such person's classification on each pay day.
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10.3.2 PSA is aware of, and shall comply with, the provisions of both the Federal
Davis-Bacon Act and the Federal American Recovery and Reinvestment Act of
2009, the provisions of both acts hereby incorporated by reference and made a
part of this Contract. The Federal Davis-Bacon Act provides that Federal wage
rate laws apply to certain federally funded contracts. The American Recovery
and Reinvestment Act ("ARRA") provides that Federal wage rate laws apply to
all ARRA funded contracts regardless of the contract's dollar value,

11.  Discriminatory Practices. In performing this Contract, PSA shall not discriminate
against any employee or applicant for employment, with respect to his or her hire, tenure, terms,
conditions or privileges of employment, or any matter directly or indirectly related to
employment, because of race, color, sex, age, religious creed, disability, national origin or
ancestry, marital status, family status, prior psychiatric treatment, health care, military status or
source of incoine or because of a handicap that is unrelated to the employee's or the applicant's
ability to perform the duties of a particular job or position. Subcontracts with each subcontractor
shall contain a provision requiring non-discrimination in employment as herein specified. This
covenant is required pursuant to §93.04 of the Code of Ordinances of the City and any breach
thereof may be regarded as a material breach of this Contract. Said provisions with
subcontractors shall require conformity and compliance with all Local, State and Federal laws,
rules and regulations and Executive orders pertaining to discrimination and equal opportunity
requirements.

11.1. Discrimination Because of Certain Labor Matters. No person employed on
the work covered by this Contract shall be discharged or in any way discriminated
against because such person has filed any complaint or instituted or caused to be
mstituted any proceeding or has testified or is about to testify in any proceeding under
or related to the labor standards applicable hereunder to its employer.

11.2. Equal Opportunity. In its execution of the performance of this Contract, PSA
shall not discriminate and shall comply with applicable laws prohibiting discrimination
on the grounds of race, color, religion, sex, national origin or citizenship status, age or
handicap. PSA agrees to comply with all Local, State and Federal laws, rules and
regulations and Executive orders pertaining to discrimination and equal opportunity
requirements, and will require the same of all subcontractors.

12. This Section Left Intentionally Blank
13. Termination,

13.1. Termination of Contract for Cause. If, through any cause, in part or in full, not
the fault of PSA, PSA shall fail to fulfill in a timely and proper manner its obligations
under this Contract, or if PSA shall violate any of the covenants, agreements, or
stipulations of this Contract, the City shall thereupon have the right to terminate this
Contract by giving written notice to PSA of such termination and specifying the effective
date thereof, at least five (5) business days before the effective date of such termination.

Page 14 of 25




13.1.1 In the event of such termination, all finished or unfinished documents,
data, studies, reports, specifications, deliverables, etc. prepared by PSA under
this Contract shall, at the option of the City, become the City’s property, and PSA
shall be entitled to receive just and equitable compensation for any satisfactory
work completed for such.

13.1.2 Notwithstanding the above, PSA shall not be relieved of liability to the
City for damages sustained by the City by virtue of any breach of this Contract
by PSA, and the City may withhold any payments to PSA for the purpose of
setoff until such time as the exact amount of damages due the City from PSA is
determined.

13.2. Termination for Convenience of the City. The City may terminate this Contract
at any time for the convenience of the City, by a notice in writing from the City to PSA.
If this Contract is termmated by the City as provided herein, PSA will be paid an amount
which bears the same ratio to the total compensation as the services actually performed
bear to the total services of PSA covered by this Contract, less payments of compensation
previously made.

13.3. Termination for Non-Appropriation or Lack of Fuuding. PSA acknowledges
that the City is a municipal corporation and that this Contract is subject to the
appropriation of funds by the City sufficient for this Contract for each budget year in
which this Contract is in effect. PSA therefore agrees that the City shall have the right to
terminate this Contract in whole or in part without penalty in the event sufficient funds
to provide for City payment(s) under this Contract is not appropriated, not authorized or
not made available pursuant to law, or such funding has been reduced pursuant to law.

13.3.1 Effects of Non-Appropriation. If funds to enable the City to effect
continued payment under this Contract are not appropriated, authorized or
otherwise made available by law, the City shall have the right to terminate this
Contract without penalty at the end of the last period for which funds have been
appropriated, authorized or otherwise made available by law by giving written
notice of termination to PSA.

13.3.2 Effects of Reduced Levels of Funding. If funding is reduced by law, or
funds to pay PSA for the agreed to level of the products, services and functions
to be provided by PSA under this Contract are not appropriated, authorized or
otherwise made available by law, the City may, upon seven (7) calendar days
written notice to PSA, reduce the level of the products, services or functions in
such manner and for such periods of time as the City may elect. The charges
payable under this Contract shall be equitably adjusted to reflect such reduced
level of products, services or functions and the parties shall be afforded the rights
set forth in this Contract.

13.3.3 No Payment for Lost Profits. In no event shall the City be obligated to
pay or otherwise compensate PSA for any lost or expected future profits.
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13.4.

Rights Upon Cancellation or Termination.

13.4.1 Termination for Cause. In the event the City terminates this Contract
for cause, PSA shall relinquish to the City any applicable interest, title and
ownership including, but not limited to, perpetual use of any proprietary rights in
and to the documents, data, studies, reports, specifications, deliverables, etc.
provided to, in possession of, and properly invoiced and paid for by (except to
the extent such invoiced amount is disputed) the City. With regard to third party
products, PSA shall transfer all licenses to the City which PSA is permitted to
transfer in accordance with the applicable third party license. The City shall have
no financial obligation to compensate PSA for such terminated documents, data,
studies, reports, specifications, deliverables, etc. unless payment is otherwise
approved by the City prior to such termination. PSA shall be liable for costs
incurred by the City, including but not limited to reasonable attorney fees and all
court awarded fees and costs incurred in terminating this agreement in whole or
in part.

13.4.2 Termination for Lack of Funding or Convenience. In the event of
termination of this Contract by the City for lack of funding or convenience, the
City shall pay PSA for all documents, data, studies, reports, specifications,
deliverables, etc. (including any holdbacks), installed and delivered to the City
as of the Termination Date and PSA shall relinquish to the City any applicable
interest, title and ownership including, but not limited to perpetual use of any
proprietary rights in and to said documents, data, studies, reports, specifications,
deliverables, etc. in possession of and paid for by the City (except to the extent
any invoiced amount is disputed). PSA shall be required to exercise
commercially reasonable efforts to mitigate damages. In the event of a
termination for Lack of Funding or Convenience the City and PSA may negotiate
a mutually acceptable payment to PSA for reasonable demobilization expenses.
Said demobilization expenses, if any, shall be handled in accordance with the
provision of this Contract pertaimng to Changes in the Work.

13.4.3 Termination by PSA. PSA may, by written notice to the City, terminate
this Contract if the City materially breaches, provided that PSA shall give the
City thirty (30) calendar days prior written notice and an opportunity to cure by
the end of said thirty (30) day period. In the event of such termination, PSA will
be compensated by the City for work performed prior to such termination date
and PSA shall deliver to the City all deliverables as otherwise set forth in this
Contract.

13.4.4 Assumption of Subcontracts. In the event of termination of this
Contract, the City shall have the right to assume, at its option, any and all
subcontracts for products, services and functions provided exclusively under this
Contract, and may further pursue completion of the work under this Contract by
replacement contract or otherwise as the City may in its sole judgment deem
expedient.
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13.4.5 Delivery of Documents. In the event of termination of this Contract, (i)
PSA shall promptly deliver to the City, in a manner reasonably specified by the
City, all labor, services, equipment, materials, reports, plans, specifications,
deliverables, incidentals, etc. and other tangible items furnished by, or owned,
leased, or licensed by, the City, and (ii) the City shall pay PSA for all services
performed and deliverables completed and accepted (pro-rated for deliverables
partially completed) prior to the effective date of the termination (except to the
extent any invoice amount is disputed).

14.  Ownership of Instruments of Professional Services. The City acknowledges PSA's
documents, reports, etc. created and to be created pursuant to this Contract, including electromc
files, arc Imstruments of Professional Services. Nevertheless, the final Instruments of
Professional Services, including, but not limnited to documents, reports, deliverables, etc.
prepared for the City under this Contract shall become the property of the City upon City
payment for that Instrument of Professional Services and the City reserves the right to use the
Instruments of Professional Services,

15.  Force Majeure. Consultant shall not be held responsible for delays nor be subject to
liquidated damages when such delays are caused by conditions beyond its control, including
without limitation:

15.1. Acts of God, fire, explosion, epidemic, cyclone, flood, war, strikes, revolution,
civil commotion, or acts of public enemies.

15.2. Change of law and order, proclamation, regulation, ordinance, or governmental
requirement.,

Upon cessation of work for reason of force majeure delays, Consultant shall use its best efforts
to meet the schedule set forth in Section 5 of this Contract.

16.  Subcontracting. PSA shall not, without the prior written approval of the City,
subcontract, in whole or in part, any of PSA's services. Any subcontractor so approved shall be
required to secure and maintain insurance coverage equal to or better than that required of PSA
and shall name the City as an additional insured party and said subcontractors shall deliver to
the City a certificate of insurance evidencing such coverages. All subcontractors shall comply
with all Federal, State and Local, laws, regulations and ordinances but such requirement shall
not relieve PSA from its requirement that all work and services provided or required hereunder
shall comply with all Federal, State and Local, laws, regulations and ordinances.

16.1. PSA shall be as fully responsible to the City for the acts and omissions of PSA’s
subcontractors, and of persons either directly or indirectly employed by them, as it is
for the acts and omissions of persons directly employed by PSA.

17.  Assignability. PSA shall not assign any interest in this Contract, and shall not transfer
any interest in the same (whether by assignment or novation) without the prior written approval
of the City; provided, however, that claims for money due or to become due PSA from the City
under this Contract may be assigned to a bank, trust, company, or other financial institution, or
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to a Trustee in Bankruptcy, without such approval. Notice of any such assignment or transfer
shall be furnished promptly to the City.

18.  Audit. The City reserves the right to audit PSA’s books of account in relation to this
Contract any time during the period of this Contract or at any time during the twelve month
period immediately following the closing or termination of this Contract. In the event the City
elects to make such an audit, PSA shall immediately make available to the City all records
pertaining to this Contract, including, but not limited to, payroll records, bank statements and
canceled checks.

19.  Risk of Damage and Loss. PSA shall be solely responsible for causing the timely repair
to and/or replacement of, City property or item(s) intended to become City property hereunder,
where the need for repair or replacement was caused by PSA, by someone under the care and/or
control of PSA, by any subcontractor of PSA, or by any shipper or delivery service. PSA shall
be solely responsible for all costs and expenses, including but not limited to shipping, delivery,
insurance, etc. assoctated with the foregoing repair and replacement obligation. Further, PSA
shall be solely responsible for securing the City's written acceptance of all completed repairs
and replacements required hereunder. The City hereby retains sole discretion to determine
whether a repair or a replacement is the proper remedy.

20. This Section Left Intentionally Blank.

21.  Entire Agreement. This Contract shall constitute the complete and exclusive statement
of the contract between the parties as it relates to this transaction and supersedes all previous
agreements and understandings, whether written or oral, relating to such subject matter. Any
amendment to this Contract must be in writing and agreed to and executed by the City and PSA.

22,  Independent Contractor Relationship. The relationship befween the City and PSA,
its assigned nursing staff, and employees, is that of client and independent contractor. No agent,
its assigned nursing staff and employee, or servant of PSA shall be deemed to be an employee,
agent or servant of the City. PSA shall be solely and entirely responsible for its acts and the acts
of its agents, employees, servants and subcontractors during the performance of this Contract. It
is the express intention of the parties hereto, and PSA hereby agrees and covenants, that it and
any and all third party(ies) , its assigned nursing staff ,employees and subcontractor(s) retained
by PSA hereunder is/are not and shall not be deemed an employee of the City of Waterbury, but
is/are and shall remain an independent contractor relative to the City and that nothing herein
shall be interpreted or construed as creating or establishing the relationship of employer-
employee between the City of Waterbury and PSA or between the City of Waterbury and any
third party(ics) or subcontractor(s). Thus PSA hereby covenants that it, its subcontractor(s) and
third party(ies) shall not be entitled to the usual characteristics of employment, such as income
tax withholding, F.I.C.A. deductions, pension or retirement privileges, Workers Compensation
coverage, health benefits, etc. and that PSA shall be solely and entirely responsible for its acts
and the acts of its agents, employees, servants, representatives, subcontractors and third
party(ies).

23.  Severability. Whenever possible, each provision of this Contract shall be interpreted in
such a manner as to be effective and valid under applicable law. If any provision of this Contract,
however, is held to be prohibited or invalid under applicable law, such provision shall be deemed
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restated to reflect the original intentions of the parties, as nearly as possible in accordance with
applicable law, and if capable of substantial performance, the remaining provisions of this
Contract shall be enforced as if this Contract was entered into without an invalid provision. If
the ruling and/or controlling principle of law or equity leading to the ruling is subsequently
overruled, modified or amended by legislation, judicial or administrative action, then the
provision(s)} in question as originally set forth in this Contract shall be deemed valid and
enforceable to the maximum extent permitted by the new controlling principal of law or equity.

24.  Survival. Any provisions of this Contract that impose continuing obligations on the
parties shall survive the expiration or termination of this Contract for any reason.

25.  This Section Left Intentionally Blank.

26. Conflicts or Disputes. This Contract represents the full and complete concurrence
between the City and PSA and governs all disputes between them. In the instance of a conflict
or dispute over issues not specifically referenced within the Contract, the following documents
shall be used as historical documents. Without regard to the order of precedence, to resolve such
conflicts or disputes, the historical documents are (i) the City's aforementioned RFP No. 6073
and (ii) PSA's proposal responding to the aforementioned RFP No.6073

26.1. Procedure. This procedure supersedes all statements to the contrary occurring
either in proposals or other prior agreements, oral or written, and all other
communications between the parties relating to this subject.

26.2. Presumption. This Contract or any section thereof shall not be construed against
any party due to the fact that the Contract or any section thereof was drafted by such

party.

27.  Disputes; Legal Proceedings; Waiver of Trial by Jury and Continued Performance.
PSA agrees that its waives a trial by jury as to any and all claims, causes of action or disputes
arising out of this Contract or services to be provided pursuant to this Contract. Notwithstanding
any such claim, dispute or legal action, PSA shall continue to perform services under this
Contract in a timely manner, unless otherwise directed by the City.

28.  Binding Agreement. The City and PSA each bind themselves, and their successors,
assigns and legal representatives to the other party to this Contract and to the successors, assigns
and legal representatives of such other party with respect to all covenants of this Contract.

29. Waiver. Any waiver of the terms and conditions of this Contract by either of the parties
hereto shall not be construed to be a waiver of any other term or condition of this Contract.

30.  Governing Laws. This Contract, its terms and conditions and any claims arising there
from shall be governed by the laws of the State of Connecticut.

31.  Notice. Except as otherwise specifically prohibited in this Contract, whenever under
this Contract approvals, authorizations, determinations, notices, satisfactions or waivers are
required or permitted, such items shall be effective and valid only when given in writing signed
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by a duly authorized officer of the City's Using Agency or PSA, and delivered in hand or sent
by mail, postage prepaid, to the party to whom it is directed, which until changed by written
notice, are as follows:

Consultant: Pediatric Services of America dba Aveanna Healthcare
999 Oronoque Lane
Stratford, CT 06614

City: City of Waterbury
Attn: Melissa Baldwin Special Education Dept.
236 Grand Street, 2™ floor, Room, 250
Waterbury, CT 06702

32. City Code of Ordinances, Ethics and Conflict of Interest Code, Provisions.

The Person (the term “Person” shall herein be as defined in Section 38 of the City’s Code of
Ordinances) supplying the documents, data, studies, reports, specifications, deliverables, etc.
under this Contract shall comply with all applicable Federal, State and Municipal statutes,
regulations, charters, ordinances, rules, etc. whether or not they are expressly stated in this
Contract, including but not limited to the following:

32.1. It shall be a material breach of this Contract, and, except as may be permitted by
regulations or rulings of the City of Waterbury Board of Ethics it shall be a violation of
the City’s Code of Ordinances, for any Public Official, City Employee or Member of a
Board or Commission who is participating directly or indirectly in the procurement
process as set forth in the City’s Code of Ordinances, including those participating in
exelnpt transactions, to become or be the employee of any person contracting with the
governmental body by whom the Official, Employee, or Board or Commission member
is employed or is a member.

32.2, It shall be a material breach of this Contract, and it shall be a violation of the City’s
Code of Ordinances for any Person to offer, give, or agree to give any current or former
Public Official, Employee or Member of a Board or Commission, or for such current or
former Public Official, Employee or Member of a Board or Commission to solicit,
demand, accept or agree to accept from another Person, a gratuity or an offer of
employment in connection with any: decision; approval; disapproval; recommendation;
preparation of any part of a program requirement or a requisition; influencing the content
of any specification or procurement standard, or rendermg of advice, investigation,
auditing, or in any other advisory capacity in any proceeding or application, request for
ruling, determination, claim or controversy, or other particular matter, pertaining to any
program requirement or a Contract or Purchase Order, or to any solicitation or proposal
therefore.

32.3. It shall be a material breach of this Contract and it shall be a violation of the
City’s Code of Ordinances for any payment, Gratuity, or offer of employment to be made
as an inducement for the award of a subcontract or order, by or on behalf of a
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subcontractor, the prime Consultant or higher tier subcontractor or any Person associated
therewith, under a Contract or Purchase Order to the City.

32.4. The value of anything transferred or received in violation of the City’s Charter,
Code of Ordinances, and/or regulations promulgated there under, by any Person subject
to said Charter and/or Ordinances may be recovered by the City.

32.5. Upon a showing that a subcontractor made a kickback to the City, a prime
Consultant or a higher tier subcontractor in connection with the award of a subcontract
or order there under, it shall be conclusively presumed that the amount thereof was
included in the price of the subcontract or order and ultimately borne by the City and
will be recoverable hereunder from the recipient. In addition, said value may also be
recovered from the subcontractor making such kickbacks. Recovery from one offending
party shall not preclude recovery from other offending parties.

32.6. It shall be a material breach of this Contract and it shall be a violation of the City’s
Code of Ordinances for a Person to be retained, or to retain a Person, to solicit or secure
a contract with the City upon an agreement or understanding for a commission,
percentage, brokerage, or contingent fee; and every Person, before being awarded a City
contract, shall deliver to the City, on a City authored form, a representation that such
Person has not retained anyone in violation of this subsection 32.6, the failure to deliver
said form being a material breach of this Contract and a viclation of the City’s Code of
Ordinances. Note, however, this subsection 32.6 shall not apply to full-time Employees
who, as a condition of their employment, may be entitled to bonuses or other fees in
accordance with their employment relationship.

32.7. The Person hereby expressly represents that he/she/it has complied with those
sections of the City’s Code of Ordinances requiring that said Person has (i) delivered to
the City an affidavit, on a City authored form, stating that the Person and its affiliates
have no delinquent taxes or other financial obligations owned to the City; (ii) filed the
City authored financial disclosure statement form as set forth in the City’s Code of
Ordinances regarding disclosure of financial interests; (iii) delivered to the City a written
acknowledgement, on a City authored form, evidencing receipt of a copy of the “Ethics
and Contlict of Interest” ordinance for the City of Waterbury and hereby expressly
represents that said Person is in full compliance with the entirety of said Code of
Ordinances; and (iv) filed a current list of all taxable personal and real property as
required by the State of Connecticut General Statutes. Any violation of this subsection
32.7 shall be deemed a material breach of this Contract and shall be a violation of the
City’s Code of Ordinances.

32.8. The definitions set forth in the City’s Code of Ordinances shall be the primary
source for interpretation of the forgoing subsections 32.1-32.7.

32.9. PSA is hereby charged with the requirement that it shall have knowledge of, and
shall fully comply with, all relevant provisions of the City’s Charter and all relevant
provisions of the City’s Code of Ordinances, including without limitation Chapters 93,
titled “Discriminatory Practices”, Chapter 38 titled "Centralized Procurement System",

Page 21 of 25




and Chapter 39 titled "Ethics and Conflict of Interest”, of said Code as may be amended
from time to time.

32.10. PSA hereby acknowledges receipt of a copy of the Chapters 38 and 39 of City’s
Ordinance regarding Procurement, Ethics, and Conflicts of Interest and has familiarized
itself with said Code and hereby agrees to adhere to said Code. The text of Chapters 38
and 39 of said. Code may be obtained from the Office of the City Clerk of the City and
on the internet at the City Clerk’s web site:
htip./www.waterburyct.org/content/458/539/default. aspx [click link titled “The City of
Waterbury Code of Ordinances Passed 8/24/2009°. For Chapter 38, click on “TITLE
IIT: ADMINISTRATION", then click on “CHAPTER 38: CENTRALIZED
PROCUREMENT SYSTEM”. For Chapter 39, click on “TITLE 1ll:
ADMINISTRATION?, then click on “CHAPTER 39: ETHICS AND CONFLICTS OF
INTEREST™].

32.11. PSA is hereby charged with the requirement that it shall have knowledge of, and
shall fully comply with, the City's Ordinance Sections 34.15 through 34.99 entitled,
"Ordinance Concerning the Hiring of Waterbury Residents on Certain Publicly-Funded
Construction Projects" and the State of Connecticut Legislature’s Special Act No. 01-1.

32.12. Every Person who conducts business with, contracts, with or provides
commodities or services to the City, is charged with notice of the extent of the powers
and authority, and the limitations thereon, of the Public Officials and Employees of the
City, as set forth in the charter of the City, the Code of Ordinances and any Regulations
or Policies pertaining thereto. In particular, and without implying any limitation as to its
applicability, it applies to all Persons who participate in the procedures pertaining to the
Centralized Procurement System as set forth in Chapter 38, and the Ethics and Conflict
of Interest provisions set forth in Chapter 39 of the Code of Ordinances.

32.13. INTEREST OF CITY OFFICIALS. No member of the governing body of the
City, and no other officer, employee, or agent of the City who exercises any functions or
responsibilities in connection with the carrying out of the Project to which this Contract
pertains shall have any personal interest, direct or indirect, in this Contract.

32.14. PROHIBITION AGAINST CONTINGENCY FEES. PSA hereby represents
that it has not retained anyone to solicit or secure a contract with the City upon an
agreement or understanding for a commission, percentage, brokerage or contingency fee.

32.15. FREEDOM OF INFORMATION ACT NOTICE. Pursuant to State statute, in
the event the total compensation payable to PSA sct forth in Section 6 herein is greater
than $2,500,000.00, the City is entitled to receive a copy of any and all Consultant
records and files related to the performance of this Contract and those records and files
are subject to the Freedom of Information Act ("the Act") and may be disclosed by the
City pursuant to the Act.
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ATTACHMENT A

i. City of Waterbury City's Request for Proposal No. 6073, consisting of 11 pages
(excluding contractor compliance packet and sample contract attached hereto
ii. PSA's response, City of Waterbury City's Request for Proposal No. 6073 dated March
30, 2018, consisting of 45 pages, attached hereto
iii. Scope of Services, consisting of 1 page, attached hereto
iv. any and all amendment(s) and Change Orders, issued by the City after execution of
Contract (incorporated by reference)
v. Stockholder’s Affidavit; Non-Collusion Affidavit; Debarment Certificate
vi. Certificates of Insurance
vii. All applicable Federal, State and local statutes, regulations charter and ordinances
(incorporated by reference)
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SCHEDULE A
Scope of Services

HOURLY RATES
REGISTERED NURSE - $§55.00
LICENSED PRACTICAL NURSE - $50.00

1 PSA shall provide all nursing services as identified in the Contract, and as more
specifically set forth herein. Nursing services shall be provided to the City, for students
identified by the City, in accordance with the student’s LE.P. and medical instruction or
plan as provided by the student’s physician and agreed to by the parent, which is
incorporated herein by reference.

2. PSA shall insure that the same nurse is assigned to a particular student,
whenever possible, to maintain a continuity of care. The assigned nurse shall be available
and shall attend all Planning and Placement Team meetings if required by the City.

3. PSA shall insure that the assigned nurse provides the City with monthly reports
of his or her attendance with the student, along with documentation of services rendered.
PSA shall obtain, if required, authorization of the parent to provide documentation of
services provided to the City. Nursing reports shall be reviewed in conjunction with the
City of Waterbury voucher and to verify PSA’s billing.

4, The Superintendent or his or her agent shall have the right to visit and observe
the nursing services at any time,

5. PSA and nursing staff shall immediately call 911, notify the student’s parents
and/or guardian, and the City’s Director of Special Education in the event of an
emergency or injury, concerning or involving the student(s) assigned to the nurse.

6. PSA shall provide complete and timely reports as requested by the City staff, and
provide to the Director of Education, Medicaid documentation in a form and manner
acceptable to the City and which is in compliance with the State of Connecticut
Department of Social Services.

7. PSA shall obtain and provide the City with a copy of the RN or LPN license for
each nurse assigned to provide services under this contract.

8. PSA shall ensure that Nurses work 182 regular school days, up to 8 hours per

day. PSA shall ensure that Nurses work 20 days of the extended school year (“Summer
Session™) up to 6 hours per day at the agreed upon hourly rates set forth herein.
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REQUEST FOR PROPOSAL #6073
BY
THE CITY OF WATERBURY
EDUCATION

Nursing Services

The City of Waterbury, Department of Education (hereinafter “City”), is seeking one or
more vendors, proposers or contractors to provide:

Up to 10 registered, licensed and certified Nurses (RNs) or Licensed Practical Nurses
(LPNs) who will provide individualized nursing services to students with disabilities ages 3-
21 pursuant to the students’ individual education plans (IEPs) and individual health care
plans (IHCPs) or other medical/nursing instructions or plans provided by the students’
health care providers, and other related work for a three year period commencing on or
about July 1, 2018 through June 30, 2021.

A. Background and Intent

The purpose of this request for proposal is to obtain hourly cost proposals for the next
three years from reliable, licensed, experienced, professional proposers to provide
nursing services and related services as needed by the Waterbury School District for
students with disabilities at a competitive hourly rate in school or other settings as set
forth by the student’s individual education plan (IEP) and the student’s individual health
care plan (IHCP) or health provider. The City reserves the right to assign nurses to the
students based on the student’s need and the needs of the Waterbury School District.

B. Qualifications

Eligible proposers will be those consultants, businesses, and institutions that have the
following qualifications:

1.

Experience and expertise in providing RNs or LPNs, for the types of or similar
services as those outlined in the Scope of Services in this Requst for Proposal
to students with disabilities ages 3-21.

A proven track record in providing these types of or similar services for similar
school districts upon request and in a timely fashion within budget to the school-
district's satisfaction. Please provide the names, addresses, contact persons
and phone numbers for all of the school contracts the proposer has had over
the last five (5) years. The City reserves the right to contact any of these
school districts for a reference.

Insures staff compliance with federal and state laws and regulations, staff
adherence to nursing practice standards and staff competence in providing the
services outlined in the scope of services.




10.

1.

12.

Evidence of sufficient staff of experienced, licensed and qualified RNs or LPNs
to provide to the City upon request without delay to fill its immediate and
changing needs.

The RNs and LPNs provided have experience in a school setting providing
individualized nursing care to students with medical and hygiene needs in
compliance with individual health care plans, instructions from health care
providers and individual education plans.

The proposer must submit a list of the proposed staff's level of training in the
school setting and individual experience in the provision of nursing services to
students with disabilities. The proposer will also provide retention/turnover
rates of RNs and LPNs.

The Proposer will insure that assigned nurses are able to demonstrate
proficiency of any skill or service required to serve the students to whom they
are assigned. The proposer will provide the proof of proficiency to the City
immediately upon request. The proposer will further insure that they will
provide training to each nurse as is necessary to properly and safely serve the
needs of the students to whom they are assigned.

The proposer will insure each nurse has training in cpr, administration of
medications and use of the AED. ‘

Each nurse provided must follow City and School District procedures,
guidelines and other requirements as set forth by Waterbury School District
representatives.  The proposer must obtain prior satisfactory criminal
background checks, Department of Children and Families Registry checks,
fingerprinting and drug screening of each nursing candidate prior to placement.
Each nurse shall provide timely and complete reports including nursing notes to
Waterbury staff and provide to the City Medicaid documentation in a form and
manner acceptable to the City and which is in compliance with the State of
Connecticut Department of Social Service regulations and other relevant laws.
The proposer will be responsible for the direct clinical supervision of the nurses
provided to the City.

The proposer will invoice the City monthly and provide back up documentation
with the invoice.

C. Scope of Services

1.

The proposer agrees to provide up to 10 nurses to provide individualized
nursing services to students, ages 3-21, for the number of hours, days or
portions thereof as the City may need during the school year and during the
summer program if applicable. All hours billed must be for work performed
for the City during school hours on days the school is in session and the
student is in attendance with the exception of homebound services and
transportation.
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2. Nursing services must be provided by CT licensed, certified and qualified
RNs or LPNs without delay to fill the immediate and changing needs of the
Waterbury School District The proposer will insure that all nurses working in
the Waterbury School District have had satisfactory criminal background
checks, drugs tests and dcf registry checks as required under law and will
provide the City proof upon request.

3. The nurses will work under the supervision of the proposer who will designate
at least one person within the proposer who will be assigned to the City and
who will respond to any issues or concerns of the City. Each nurse will be
assigned a student or students and other related responsibilities. They shall
participate in planning and placement team meetings for individual students,
write goals and objectives for the student’'s IEP, communicate with the
student’s health providers as necessary and provide other related services at
the District’s request.

4. The City currently provides nursing services to up to ten (10) students. The
nurse may work with one or more students based upon the students’
individual health care plans. Students may be located in Waterbury schools,
out of district facilities or homebound. Work hours consist of the hours the
student is in school and include the transportation time if the nurse is riding
the bus with the student. Hours begin at the student's home 15 minutes
before the bus arrives and end 15 minutes after the student returns home.

5 Nursing services are needed for each school day following the school
calender of up to 183 days and for extended school year services for an
additional 16-20 days in the summer. The nurse must provide their own
transportation to the student's home or school. Parking is the responsibility of
the nurse or the proposer.

6. The proposer will supervise its nurses and monitor services provided and
time billed by each and insure adherence to the terms of the contract. The
proposer’s nurses will maintain nursing notes and other records as required
by the City and in compliance with all relevant federal, state, local and district
laws, policies, procedures, regulations and ethical standards.

7. Each nurse shall provide timely and complete reports as requested by
Waterbury staff and provide to the District Medicaid documentation in a form
and manner acceptable to the District which is in compliance with the State of
Connecticut Department of Social Services regulations and other relevant
law.

8. The proposer will submit prompt bills for services rendered no later than 30
days after the services were provided with supporting documentation as
requested by the District. The proposer will monitor the hours of service to
insure compliance with the terms and amount of the contract and will note the
hours used and remaining under the contract on each bill submitted to the
District.

9, The proposer will immediately provide substitutes for staff who are absent
and provide in-service professional development and relevant nursing
materials to Waterbury staff and parents when requested by the District.

D. Agreement Period
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The agreement period for any contract or purchase order resulting from this RFP is
anticipated to be July 1, 2018 — June 30, 2021

E. General Information

1. The City is an Equal Opportunity and Affirmative Action employer and does
not discriminate in its hiring, employment, or business practices. The City is
committed to complying with the Americans with Disabilities Act of 1990
(ADA) and does not discriminate on the basis of disability, in admission to,
agcess to, or operation of its programs, services, or activities.

2.  Proposers must review and be prepared to sign, prior to the execution of
any contract with the City, the items and any forms included in Attachment
A. (Contract Compliance Packet)

3. Al questions and communications about this request for Proposal and
submission requirements must be directed to the City of Waterbury
eProcurment website and must be received by 2:00 PM on March 23,
2018. Prospective proposers must limit their contact regarding this RFP to
Mr. Orso or such other person otherwise designated by Mr. Orso.
Responses to questions submitted by the above date or identified at any
Information Session to be held in regard to this RFP, along with any
changes or amendments to this RFP, will be available via the City of
Waterbury eProcurment website by March 27, 2018 at 2:00 PM. It shali be
the responsibility of the proposer to download this information. If you have
any procedural questions in this regard, please call Mr. Orso at (203) 574-
6748. '

F. Management

Any contract or purchase order resulting from this RFP will be managed by
Waterbury Department of Education, Department of Special Education.

G. Conditions

All those submitting proposals must be willing to adhere to the following conditions and
must positively state this in the proposal:

1. All proposals in response to this RFP are to be the sole property of the City.
Proposers are encouraged not to include in their proposals any information
which is proprietary. All materials associated with this procurement process
are subject to the terms of state laws defining freedom of information and
privacy and all rules, regulations and interpretations resulting from those
laws.
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2. Any product, whether acceptable or unacceptable, developed under a
contract awarded as a result of the RFP is to be the sole property of the
City.

3. The timing and sequence of events resulting from this RFP will ultimately be
determined by the City.

4. The proposer agrees that the proposal will remain valid for a period of 120
days after the closing date for the submission and may be extended beyond
that time by mutual agreement.

The City may amend the terms or cancel this RFP any time prior to the
execution of a contract or purchase order for these services if the City deems
it to be necessary, appropriate or otherwise in the best interests of the City.
Failure to acknowledge receipt of amendments, in accordance with the
instructions contained in the amendments, may result in a proposal not being
considered. At his option, the City’s Director of Purchasing may provide all
proposers with a limited opportunity to remedy any technical deficiencies
identified by the City in their initial review of proposals.

(@3]

6. The proposer must certify that the personnel identified in its response to this
RFP will be the persons actually assigned to the project. Any additions,
deletions or changes in personnel from the proposal during the course of the
agreement period must be approved by the City, with the exception of
personnel who have terminated employment. Replacements for personnel
who have terminated employment are subject to approval by the City. At its
discretion, the City may require the removal and replacement of any of the
proposer's personnel who do not perform adequately, regardiess of whether
they were previously approved by the City.

7. All subcontractors hired by the proposer awarded a contract or purchase
order as a result of this RFP must have prior approval of the City prior to and
during the agreement period.

8. Any costs and expenses incurred by proposers in preparing or submitting
proposals are the sole responsibility of the proposer.

9. A proposer must be prepared to present evidence of experience, ability,
financial standing, and any other information deemed necessary by the City
to satisfactorily meet the requirements set forth or implied in the proposal.

10. No additions or changes to the original proposal will be aliowed after
submittal, except as may be allowed by the City, at its option, in accordance
with Section G.5. of this RFP. While changes are not permitted, clarification
of proposals may be required by the City at the proposer’s sole cost and
expense. The final price and scope of services of any contract or purchase
order resulting from this RFP may be negotiated with responsible proposers.
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11. The proposer may be required to give presentations to the extent necessary
to satisfy the City's requirements or needs. In some cases, proposers may
have to give presentations or further explanation to any RFP selection
committee established by the City.

12. The proposer represents and warrants that the proposal is not made in
connection with any other proposer and is in all respects fair and without
collusion or fraud. The proposer further represents and warrants that it did
not participate in any part of the RFP development process, had no
knowledge of the specific contents of the RFP prior to its issuance, and that
no agent, representative or employee of the City participated directly in the
proposer’s proposal preparation.

13. All responses to the RFP must conform to instruction. Failure to include any
required signatures, provide the required number of copies, to meet
deadlines, answer all questions, follow the requested format, or failure to
comply with any other requirements of this RFP may be considered
appropriate cause for rejection of the response.

14. The proposer must accept the City's standard agreement language. See
Professional Service Agreement in Attachment B.

15. The proposef agrees to meet all of the insurance requirements set forth in the
standard agreement (see Attachment B) under Section 9, Consultant's
insurance on pages 8 through 10.

16. Any contract or purchase order resulting from this RFP process will represent
the entire agreement between the proposer and the City and will supersede
all prior negotiations, representations or agreements, alleged or made,
between the parties. The City shall assume no liability for payment of
services under the terms of the contract or purchase order until the
successful proposer is notified that the contract or purchase order has been
accepted and approved by the City. Any contract resulting from this RFP
may be amended only by means of a written instrument signed by the
proposer and signed by the Mayor.

H. Proposal Requirements & Required Format

One original (clearly identified as such) and five (5) paper copies of the
proposal, as well as a copy of the original proposal in pdf format on a CD or
flash drive, must be received at the following address no later than 11:00 AM on
April 3, 2018.

Mr. Rocco Orso
Director of Purchasing
City of Waterbury
235 Grand Street
Waterbury, CT 06702

6

rfp nursing services final 37 18




Proposals submitted must be bound, paginated, indexed and numbered consecutively.
Proposers shall complete Attachment C addiessed to Mr. Orso, which, in part, includes
a statement by the proposer accepting all terms and conditions and reguirements
contained in the RFP, and which shall be signed by a duly authorized official of the
organization submitting the proposal. Proposers shall also, as indicated in Attachment
C. identify the name of a contact person, along with their telephone number, email
address, if applicable, and address, who can be contacted for the purpose of clarifying
the information contained in their response to this RFP. In addition to any other
information required in Attachment C, proposers shall provide their firm's authorization
and a request to any persons, firm, or corporation to furnish any information requested
by the City of Waterbury in verification of the recitals included in its response to this
RFEP.

Proposals must set forth accurate and complete information for each of the items listed
below. At the City’s discretion, failure to do so could result in disqualification.

1. Proposer Information: Please provide the following information:

a. Firm Name

b. Permanent main office address

c. Date firm organized.

d. Legal Form of ownership. If a corporation, indicate where incorporated.

e. How many years have you been engaged in services you provide under
your present name?

f. Names, titles, reporting relationships, and background and experience of

the principal members of your organization, including officers.

2.  Experience, Expertise and Capabilities

a. Philosophy Statement and Business Focus. A statement of the
proposer’s philosophy and approach in undertaking the services of the
nature outlined in the RFP, as well as a description of its primary business
focus. -

b. Summary of Relevant Experience. A listing of all projects that the
proposer has completed within the last three (3) years must be provided,
as well as all projects of a similar nature to those included in the Scope of
Services in this RFP. The following information shall be provided for each
organization listed under this subsection:

e Organization name and the name, title, address and telephone
number of a responsible contact person.

¢ Nature of services provided and dates services started and
actually completed. Please indicate, for. each assignment, if it
was completed within the original contract timeframe and
budget. If not, please explain.

e For each project done for a municipality or other government
agency, please indicate the gross cost of the agreement.

7
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Additionally, please list any contracts or purchase orders in the last three
(3) years between the proposer and any agency of the City of
Waterbury.

c. Personnel Listing. A complete listing of the staff identified in the work
plan by job classification, along with their resumes. Each resume shall
include the individual’'s qualifications and experience in the subject area.

d. Conflict of Interest. Disclose any current (within the last 3 years)
business, financial, personal or other types of relationships which may
pose a conflict of interest.

3. Statement of Qualifications and Work Plan

a. Qualifications. Please describe your firm’s qualifications, experience
and capabilities as they pertain to each of the areas of qualifications
listed, as well as those of the personnel to be assigned to this project.

b. Work Plan. Please describe the approach that would be generally
followed in undertaking the Scope of Services in Section C above.

c. Services Expected of the City. Identify the nature and scope of the services
that would be generally required of the City in undertaking these projects.

4. Cost Schedule. Proposals shall include a single hourly rate for an RN and a
single hourly rate for an LPN, for each year for three years, for services
performed in accordance with this RFP, inclusive of all personnel and non-
personnel expenses. This price should encompass the entire Scope of
Services in this RFP. The City reserves the right to negotiate costs, scope of
services, and key personnel based on provider proposals. In order for the
City to evaluate the proposed cost, proposers must include for each element
in the Work Plan outlined in Section H.3.b. above, the staff, hours, hourly
rates and the total cost. Include details generally associated with non-
personnel costs as an additional cost section.

Since the City may desire to consider the proposer's experience,
qualifications, statement of work, and other aspects of the RFP prior to the
Cost Proposal, the Cost Proposal shall sealed in a separate envelope marked
“Confidential: Cost Proposal”.

Note: The City is exempt from the payment of excise, transportation and
sales taxes imposed by the Federal Government and/or the State. Such
taxes must not be included in prices.

5. Information Regarding: Failure to Complete Work, Default and Litigation.

Please respond to the following questions:

a. Have you ever failed to complete any work awarded to you? [f so, where
and why?

b. Have you ever defaulted on a contract? If so, where and why?

8
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c. ls there any pending litigation which could affect your organization’s ability
to perform this agreement? If so, please describe.

d. Has your firm ever had a contract terminated for cause within the past five
years? If yes, provide details.

e. Has your firm been named in a lawsuit related to errors and omissions
within the past five years? If yes, provide details.

f. During the past seven years, has your firm ever filed for protection under
the Federal bankruptcy laws? If yes, provide details.

g. Have you ever exceeded the amount of the contract you were awarded?
If so, provide the details of what happened.

h. Are there any other factors or information that could affect your firm's
ability to provide the services being sought about which the City should be
aware?

6. Exceptions and Alternatives. Proposers wishing to take any exceptions to
any requirement in the RFP shall state and explain such exceptions. The City
may accept proposals which take exception to any requirement in this RFP,
or which offer any alternative to a requirement herein, as well as consider
such exceptions and alternatives in evaluating responses. Any exception or
alternative must be clearly delineated and cannot materially affect the
substance of this Request for Proposal.

7. Additional Data. Any additional information which the proposer wishes to
bring to the attention of the City that is relevant to this RFP.

I. Evaluation of Proposals; Selection Process

1. Evaluation Criteria

The following criteria are expected to be among those utilized in the selection
process. They are presented as a guide for the proposer in understanding the
City's requirements and expectations for this project and are not necessarily all
inclusive or presented in order of importance.

a. Proposed statement of work. Emphasis will be on grasp of the issues
involved, soundness of approach and the quality of the overall proposal.

b. Proposed cost schedule.

c. Experience, expertise, and capabilities of the proposer. Background,
qualifications and previous experience of personnel to be assigned to
the project and their demonstrated competence, experience and
expertise in the type of work to be performed. The type of experience,
expertise, capabilities, and qualifications desired are outlined in Section
B. - Qualifications of this RFP. The City may contact one or more of the
organization references listed in Section H.2.b. of this RFP as part of
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assessing the experience, expertise and capabilities of the proposers or
those selected as the finalist(s).

d. Time, Project and Cost Schedule. Emphasis will be on the proposer’s
record with completing tasks and producing the necessary products
within required time frames and within budget.

2. Selection Process

The City of Waterbury may elect to have the proposals evaluated by a
committee as part of making a selection. If deemed necessary, the City
reserves the right to arrange for interviews/oral presentations as part of the
selection process, which invitations for interviews may involve a short-listing
of the proposals received.

J. Rights Reserved To The City

The City reserves the right to award in part, to reject any and all proposals in whole or in
part for misrepresentation or if the proposer is in default of any prior City contract, or if the
proposal limits or modifies any of the terms and conditions and/or specifications of the
RFP. The City also reserves the right to waive technical defects, irregularities- and
omissions if, in its judgment, the best interest of the City will be served.

K. Federal, State and Local Employment Requirements

Contractors, if applicable, shall be obligated to fully comply with the attached Hiring of
Waterbury Residents on Certain Publicly-Funded Construction Projects, i.e. City of
Waterbury Ordinances Chapter 34 (“Good Jobs Ordinance®), Federal Davis- Bacon Act,
Federal American Recovery and Reinvestment Act of 2009, and the Housing and Urban
Development Section 3 Clause, all as further specified in the attached City of Waterbury
Contract form. Also attached hereto, is a full copy of the aforesaid City of Waterbury
Ordinance, commonly referred to as the “Good Jobs Ordinance”.

L. State Set-Aside Requirements
NOT APPLICABLE

The contractor who is selected to perform this municipal public works project, funded in
whole or part by the State, must comply with CONN. GEN. STAT. §§ 4a-60, 4a-60a, 4a-
60g, and 46a-68b through 46a-68f, inclusive, as amended by June 2015 Special Session
Public Act 15-5. An Affirmative Action Plan must be filed with and approved by the
Commission on Human Rights and Opportunities prior to the commencement of
construction.

State law requires a minimum of twenty-five (25%) percent of the state-funded portion of
the contract for award to subcontractors holding current certification from the Connecticut
Department of Administrative Services (“DAS”) under the provisions of CONN. GEN.
STAT. § 4a-60g, as amended. (25% of the work with DAS certified Small and Minority
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owned businesses and 25% of that work with DAS certified Minority, Women and/or
Disabled owned businesses.) The contractor must demonstrate good faith effort to meet
the 25% set-aside goals.

For municipal public works contracts, the contractor must file a written or electronic non-
discrimination certification with the Commission on Human Rights and Opportunities.
Forms can be found at
hitp://www.ct.gov/opm/cwp/view.asp?a=29828&9=390928&opmNav_GID=1806.

11

rfpp nursing services final 37 18



March 23, 2018

Mr. Roceo Orgo
Director of Purchasing
City of Waterbury

235 Grand St.
Waterbury, CT 06702

RE: RFP#6073, Nursing Services

Dear Mr. Orso:

Please accept this letter as a reflection of our interest to provide nursing services to
children within the Waterbury Public School System necessitating nursing needs. As a
leader in our industiy, Pediatric Services of America, Inc., d/b/a PSA Healthcate, a
company of Aveanna Healthcare, we pride ourselves in delivering high quality, cost
effective, home/school care to our patients and their families, through an outcomes based
clinical team approach.

Our company headquarters are located at 3720 Davinci Court, Suite 200, Norcross, GA
30092; (800) 950-1580. The local office requesting consideration is also located at 999
Oronoque Lane, Stratford, CT 06614

PSA Healthcare has a history of rich patient satisfaction and quality care. Originating as
a tespiratory therapy company more than 30 years ago, we expanded our scope of
services in 1989 to include pediatric care for medically fragile children. We currently
have 20 active school contracts within the Connecticut locations. I have attached the list
for your review. Our services are available seven (7) days a week throughout the year
and are delivered with an uncompromised focus on responsiveness to patient needs.

Clearly focused on delivering quality care to the patient and their family in the most cost
effective manner, PSA Healthcare provides coordinated care across Pediatric Private
Duty Nursing, Pediatric Day Treatment Centers and provision of School Health services
in several counties across the nation. PSA Healthcare has earned the preeminent position
as the National Provider.of Pediatric Health Services. We have been a forerunner in
setting the standard for highly skilled pediatric nursing services, thus raising the level of
clinical expertise in the pediatric community. Our broad range of services expands
beyond home health to enable caregivers to be recognized nationwide for their high level
of expertise.
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PSA Healthcare currently employs approximately 600 skilled caregivers in Connecticut,
providing professional, high quality, pediatric and adult nursing care. Our services
include:

e Highly skilled care for technology dependent patients.

e Registered Nurses (RN)/Licensed Practical Nurses (LPN)
e CHAP certified and state licensed facilities.

e Dependable, compassionate, and dedicated care.

Each branch location is under the overall supervision and day to day management of a
Location Director. Each Location Director is ultimately responsible for leading the team
or professionals in achieving and sustaining both individual and collective success.
Locations operate under a decentralized management structure since branch offices serve
local communities, compete for patients on a local basis, and are impacted by location
market factors.

In an ongoing effort to ensure deliverance of safe care and to fulfill PSA’s mission, all
teammates are required to consistently deliver the highest quality care in response to the
needs of our patients, their families and communities at large. Under the umbrella of
SAFE at Home, we have an extensive tracheostomy training program that utilizes case
specific scenarios, videos and tests that educate and validate the training of the nurses on
all agpects of caring for a patient with a tracheostomy. Upon employment, all nurses are
required to complete this program and continue with quarterly competency evaluations.

All clinical staff caring for patients in the home or students at school are
supervised/monitored closely by Registered Nurses in accordance with all home health
regulations and state statutes.

We are excited about the potential opportunity to provide Waterbury Public Schools with
dedicated, professional, and experienced nurses to meet the needs of the children
requiring nursing care. PSA Healthcare would be privileged to become a member of
your distinguished school system and feel confident that we could exceed your
expectations.

Please do not hesitate to contact me if you should have any questions. We look forward
to your forthcoming reply.

Kindest Regards,

Nesbdlneu

Nicole Hernandez
Director
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PROPOSER INFORMATION

. Firm Name: Pedlatric Services of America, Inc. DBA PSA Healthcare

Permanent main office addreass:
999 Oronoque Lane
Stratford, CT 06614

Date firm organized: August 30, 1984

. Legal Form of Ownership: We are a corporation. Incorporated in Georgia.

Years providing services under present name: 34 years

Names, Titles, Reporting relationships, background and experience of principal

members of your organization, including officers:

a.

Nicole Hernandez, Location Director

Nicole Hernandez has worked at PSA Healthcare since July 2001. Nicole has
worked in different aspects of location duties including, scheduling, recruiting,
human resources, and most recently as the Location Director. Nicole has been
the location director for the past 3 years and over sees day to day business
operations. She is focused on recruiting and hiring the most qualified nurses who
will provide the most safe and accurate care to the patients PSA serves. Nicole
reports to Jeanne Silverwatch, RN, BSN — Area Vice President.

Brochi Mut, MSN — Supervisor of Clinical Services

Brochi has worked at PSA Healthcare since January 2011. Brochi started as a
field staff nurse providing excellent care to the pediatric population. in May
2012, Brochi was promoted to a Clinical Care Manager and was responsible for
coordinating care between physician’s and field staff nurses. January 2015
Brochi'was promoted as the Supervisor of Clinical Services and is responsible to
ensure all field staff are trained and armed with the necessary tools to provide
safest and effective care to the patients PSA serves. Brochi reports to Nicole
Hernandez, Location Director,







Experience, Expertise and Capabilities

a. Philosophy Statement and Business Focus:
PSA Healthcare’s mission is to revolutionize the way pediatric healthcare is
delivered, one patient at a time. '

Who we are, our core values:

*COMPASSION
*TEAM INTEGRITY
*ACCOUNTABILITY
*TRUST
*INNOVATION
*COMPLAINCE
*FUN

What we do, our Operating Principals the 5 C's:

*Census Growth
*Clinical Outcomes
*¥Customer Satisfaction
*Cost Control

*Cash Collection

b. Summary of Relevant Experience:
PSA Healthcare currently hold 20 school contracts within the state of
Connecticut. PSA Healthcare. Each contract has been for PSA to provide nursing
services 1:1in the school setting. All assignments are completed within the
timeframe for each contract and renewed as necessary yearly. All assighments
are completed within budget. Below are three school districts with contact
information along the contract time frame and gross cost of the agreements.

i West Haven BOE A
Donna Kosiorowski, Nursing Administrator
203-937-4300
Donna.Kosiorowski@whschools.org
Contract dates: 12/16/2011 —present
See Attachment for Reveriue




i, Monroe BOE
Kay Moser, Director of Special Education
203-452-2860
Contract dates: 1/25/2005 — present
See attachment for Revenue

ii. Bridgeport BOE
Teresa Albaladejo, Program Assistant Secretary
203-275-1000
talbaladejo@bridgeport.edu.net
Contract dates: 8/17/2001 — present
See attachment for Revenue

Below are two entities PSA Healthcare has contracts or purchase order
agreements with an agency of the City of Waterbury.

v, All About You Home Care
Elizabeth Gridley, Administrator
203-720-9383
egridley@aayct.com
Contract dates: 8/26/2009 — Present

V. Waterbury Board of Education
Elaine Skoronski, Grant Coordinator
203-346-3518
askoronski@waterbury.ki12.ct.us
PO#149281

¢. Persannel Listing

i, Nicole Hernandez, Location Director (Resume and job description
attached)

i, Brochi Mut, MSN, Supervisor of Clinical Services (Resume and job
description attached)




Nicole Hernandez

Nicole.hernandez1978@gmail.com = 18 Woodbridge Ave. Ansonig, CT 06401 = 203-206-6629

Objective

Location Director experienced at directing administrative and personnel matters in-a 24/7 Home Health
Care Agency with Pediatric and Adult clients. Strong problem-solver with excellent time management
skills.

Education

Ashford University
February 2014 - Bachelors of Arts: Healthcare Administration

» 3.8 GPA
» Magna Cum Laude

Experience
PSA Healthcare (2001-Current) | 999 Oronoque Lane. Stratford, CT 06614
Associate Divectar/Director July 2013 — Current

Created annual goals, objectives and budget and made recommendations to reduce costs. Carefully
selected, hired and retained qualified staff. Administered, directed and coordinated the activitles of the
agency. Cooperated with other health related agencies and organizations in community

activities. Ensured the accuracy of public information and materials. Actively malntained up-to-date
knowledge of applicable state and Federal laws and regulations. Provided thorough supervision for
day-to-day operations of facility in accordance with set policles and guidelines. Regularly evaluated
employee performance, provided feedback and assisted, coached and disciplined staff as

needed. Diligently monitored the QA (Quality Assurance) progiram to iImprove performance and
maintain high standards of care. Established and maintained positive relationships with government
regulators, families, other area health care providers, physicians and community at large. Developed
and managed budget and revenue expectations while actively seeking ways to eliminate or reduce
expenses, Reviewed and approved time cards for processing by payrol! department. Resolved patient
complaints/concerns within 24-48 hours of initial comnplaint, Obtain Medicaid and Commercial
authorizations for services rendered.

Nurse Recruiter Aug 2010 = July 2013

Developed creative recruiting strategies that met anticipated staffing needs. Communicated the
duties, compensation, benefits and working conditions to all potential candidates, Conducted reference
and background checks on all job applicants. Contacted all job applicants to inform them of their
application status, Researched and recommended new sources for candidate recruiting. Built social




networks to find qualified candidates. Maintained an accurate candidate tracking system. Identified
staff vacancies and recruited, interviewed and selected applicants.

Adiministrative Office Coordinator April 2007 — Aug 2010

Answered employee questions during the entrance and exit interview processes. Worked on 401(k)
administration, FMLA and workers' compensation claims and benefits. Managed over personnel files
according to policy and federal and state law and regulations. Generated employee tracking reports
each month, Managed communication regarding employee orientation :and opett enroliment for
benefits. Helped training and development staff with ali aspects of training coordination. Completed
payroll processing from ‘start to finish for more than 150 employees. Entered authorizations and
patient Plans of Care for all patlents to ensure proper billing of services. Worked with Corporate TPL
team to oblain Letters of Medical Necessity and any other documents required to bill Medicaid or
Commercial insurance.

Staffing Specialist July 2001 — Aprit 2007

Scheduled 100 - 150 nurses on patient schedules. Filled patient schedules with a 7% unstaffed
rate. Reviewed nurse's time cards with 100% accuracy to ensure payroll is processed

properly. Checked in nurse’s notes to ensure accurate billing., Reported to the Director and Clinical
Care Manager of patient or nurse complaints. Reported to Director or Clinical Care Manager when
employees exceeded absenteeism policy. Identified staff vacancies and notified the

Recruiter, Empathetic with famllles with frustrations expressed regarding scheduling ¢oncerns.

Skills

Staffing management ability
Proven patience and self-discipline
Conflict resolution

Personal and professional integrity
Government relations knowledge
Relationship and team building
Sound decision making

Staff training and development
Motivation techniques specialist
Confident public speaker

Cultural awareness and sensitivity
Critical thinking proficiency

e ® 8 ©® 8 9 ©® © @
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Committees
2014-Current: Sits on the Government Relations Committee through the Connecticut Association for
Healthcare at Home.




PSA Healthcare
Location lob Description
Location Director/Administrator

summary

Manage the day to day operations of a PSA location. Communlcates PSA’s mission and objectives to the
lacal community and builds relationships with communily leaders and local reterral sources. Drive
focation revenue contribution and growth. Provide diraction and supervision to ensure adherence to
policies, procedures, and regulatory regquirements, Ensure quality of all clinical services and care.

Reporting Relationship

Vice President of Business Operations or Area Director

Scope of Supervision

All Location Staff and Per Diem Caregivers

FLSA Status: Exempt

Job Responsibilities

Manage and direct the activities and employees in providing quality clinical care and services to
medically fragile patients

Responsible for ensuring consistent operation of assigned location (s) per Company policy, and
in compliance with all applicable federal and state laws, regulatory guidelines and accrediting
body standards

Build and maintain relationships with patient families and referral sources

Manage escalated patient and staff issues

Develop and implement the location marketing strategy

Direct and implement staff development including orfentation, in-service education and
continuing education

Initiate appropriate actions based upon recommendations provided by authorized inspection
agencies '

Ensure the accuracy of information and materials disseminated within the location and the local
community

Maintains relationship with the professional advisory group and governing body.

Interview and hire the best qualified staff to fill open positions

Oversee acceptable turnaround on POT’s and Physician orders

Manage A/R aging for the location and work with Revenue Cycle Management to ensure-afl
accounts are paid in a timely manner

Conduct in-services at routine intervals on clinical issues other relevant topics based upon
employee and organization needs




e  Ensure that annual performance evaluations and feedback are completed and goals are
established for the coming year. Monitor employee progress toward these goals
»  Ensure appropriate staff supervision during all service hours

|N

e Participate in location "on call” as needed

e Implement and direct IOP Plan to comply with company and accrediting body standards

e Maintain demonstrated knowledge regarding Medicare, Medicaid, and insurance regulations
o Manage and comply with all Company reporting requirements

e Other dutiesas assigned.

Minimum Qualifications

1, Ability to organize, plan and delegate properly in accordance with the size and services of
location

Bachelor's degree or equivalent experience in service line or home health industry preferred
Two years of related health care experience, home health management experience preferred
Pediatric experience preferred, if clinician

CPR Certified, if a clinician

Health Requirements as per Company: policies.and state law and regulation

I e

Physical Requirements

1. Repeated or prolonged standing, bending, kneeling, twisting and occasional climbing of stairs

2. Acute sense of sight and hearing (corrected or uncorrected) and strong sense of touch, smell
and taste '

3. Agility and strength sufficient to handle patients and equipment without assistance

4. Must be'able to appropriately respond physically and psychologically to emergency situations in
the home or during transport

5. Must be able to function in a wide variety of environments which may involve exposure to
allergens and other health conditions




BROCHI MUT
28 Erika Court
Durham, CT 06422
Tel: (203) 623-7737
Email: Brochim@aol.com

PROFESSIONAL EXPERIENCE

Pediatric Services of America, Stratford, CT January 2011 - Present
Supervisor-of Clinical Services (January 2015 - Present)

e Provided ongoing supervision, orientation, training, education, and evaluation of clinical
field staff.

e Supervised assigned personnel in the delivery of nursing serviees to patients and families.
Assumed responsibility in coordinating care to assigned clients.

e Established a goal directed care plan from admission to discharge which included a
comprehensive ongoing assessment of clients’” needs.

e Parlicipated as an advocate in community partnerships with hospitals, physicians,
practices, and support groups.

Clinical Care Manager (May 2012 - December 2014)

e Provided initial and ongoing comprehensive assessments of the client’s needs.

s Maintained clinical records including physician orders, atithorizations, coordination of
care, nursing notes, and patient care plans.

o Performed supervisory visits to assess the patient, family, and environment.

o Supervised, oriented, educated, and evaluated the clinical staff.

Pediatric Home Care Nurse; RN (January 2011 - May 2012)

e Provided age appropriate nursing care for medically fragile pediatric patients with
Respiratory and GI diagnosis; specifically with ventilators, tracheostormies, and feeding
tubes, '

e Provided family centered care and taught patients and their families effective treatments,

Visiting Nurse Association, Guilford, CT May 2009 - June 2010
Student Nurse; Home Health Aid

o Assisted nursing staff with various duties and routine technical tasks.

o Assisted patients with basic hygiene and daily living activities.

Hearth at Tuxis Pond, Madison, CT May 2008 - January 2009
Certified Nurse Assistant
e Assisted Living Facility and Locked Alzheimer’s Unit
e Assisted nursing staff with patient care including passing out medications, meals,
hygiene, and activities of daily living.




EDUCATION

Sacred Heart University, School of Nursing, Fairfield, CT
BSN in May 2010

MSN in December 2016

State of Connecticut RN Licensc

RELATED SKILLS

Certified Instructor in Basic Life Support for Healtheare Providers (CPR & AED)
American Heart Association




PSA Healthcare
Location Job Description

Clinical Supervisor of Nursing- Connecticut

Description of Responsibilities

Responsible and accountable for the planning, arganizing, managing and evaluating of nursing care and
services in the location,

Reporting Relationship

Director, Connecticut Locations

Scope of Supervision

Location Clinical Personnel

FLSA Status: "Exempt

Responsibilities

e Assign patients for day-to-day management of hursing coordinators

s Maintain open lines of communication with families and physicians and other providers
e Evaluate new referrals for admission with recommendations for nursing/ancillary care
e Monitors clinical status of all patients and ensures coordination of patient care

= Monitors patient care to ensure guality and appropriateness of services

e Monitor staffing patterns of all patients

s Ensure compliance with Nurse Practice Act

o Evaluate and supervise staff based on mutually agreed upon goals in job descriptions
e Participate, support and coordinate the development of the QI Plan

e Support and assist in clinical staff hiring, orientation and training and education

e Maintain awareness of third party payer rules and regulations

s Maintains.awareness and compliance with local, state and federal regulations

e Assist and support marketing efforts

¢ Maintain effective interdepartmental communication

e Performs and provides direct patient care as appropriate and needed
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Participates in location administrative and clinical call as needed

Perform additional duties as assighed by supervisor

Minimum Qualifications

3

Registered Nurse with Bachelor’s Degree required

One to two years pediatric/neonatal experience preferred

One year of management experience

One year of home care experience preferred

Current Nursing License in state of practice

CPR certified, instructor certified preferred

Proficient in direct patient care activitiesto include & variety of diseases and conditions

Knowledgeable in management of patients.that require the assistance of medical treatments and
therapiesthat involve infusion, ventilators, and other various modalities

Valid Drivers License and acceptable MVR

Physical Requirements

Frequent lifting and repositioning of patients
Repeated or prolonged standing, bending, kneeling, twisting and occasional climbing of stairs

Acute sense of sight and hearing (corrected or uncorrected) and strong sense of touch, smell and
taste

Agility and strength sufficient to handle patients and equipment without assistance

Must be able to appropriately respond physically and psychologically to emergency situations in the
home or during transport

Must be able to function ina wide variety of environments which may involve exposure to aliergens
and other health conditions

d. Conflict of Interest: None to disclose
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Revenue

'WEST HAVEN BOARD OF ED (C1 2218 LPN HOURLY 1,833.28 38700144
WEST HAVEN BOARD OF ED (C1 2219RN HOURLY 536.00 $28,408.00_

" WEST HAVEN BOARD OF ED (C1 17277 LPN(HOURLY/PDN)* | 5.891.92 $275,693.24
WEST HAVEN BOARD OF ED . 17278 RN (HOURLY/PDN)* 668.00
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Statement of Qualitications and Work Plan
a. Statement of Qualifications: Organizational and Staff Experience

PSA Healthcare has a history of rich patient satisfaction and quality care. Originating
as a respiratory therapy company mote than 30 years ago, we expanded our scope of services
in 1989 to include pediairic care for medically fragile children. Today, PSA Healthcare is the
leading provider of children’s home health care and related services. Our services are
available seven (7) days a week throughout the year and are delivered with an.
uncompromised focus on responsiveness to patient needs.

Clearly focused on delivering quality care to the patient and their family in the most
cost effective manner, PSA Healthcare provides coordinated care across Pediatric Private
Nursing, Pediatric Day Treatment Centérs and provision of School Health services in
numerous counties across the nation. PSA. Healthcare has earned the preeminent position as
the National Provider of Pediatric Health Services. We have been a forerunner in setting the
standard for highly skilled pediatric nursing services, thus raising the level of clinical
expertise in the pediatric community.

We provide multiple school districts with professionally licensed staff needed to
assess students for Orientation and Mobility. All of PSA’s current school contract nursing is
on a 1:1 basis with a current PSA patient where nursing services are also provided in the
home setting, Most recently PSA secured a Purchase Order and have a contract pending with
Waterbury BOE for two students in the district. In addition, we have a strong RN
supervisory presence in all of our schools. We are proud of the collaborative relationships we
have developed with the many school districts and public health department over the years.

Our long history of working with multiple school systems has allowed us the unique
opportunity to both create and refine many of our protocols and processes, Our Best
Practices/Evidence-based approach to ensure quality care stems from our ability to evaluate
data from multiple school systems in order to evaluate current practice and models, making
changes as appropriate to ensure the highest level of quality cost-effective care.

The SAFE at School Program is another component of our SAFE at HOME program
that is centered around an easy to use, but highly effective, method for improving safety by
focusing on prevention and continuing education, All Clinical staff caring for patients in the
home or school setting are supervised/monitored closely by Registered Nurses in accordance
with all home health regulations and state statutes.

To complement our school services provided, we have written protocols and
guidelines for such areas as: diabetes, asthma, seizures, medication administration, first aid,
catheterizations, tracheostomy care, ventilator care and use of emergency medications. We
are confident in our ability to serve the school population based on our dedication and
experience. In an ongoing effort to ensure deliverance of safe care and to fulfill PSA
Healthcare's mission, all teammates are required to consistently deliver the highest quality




care in response to the needs of our students, patients, their families and communities at
large.

Jeanne Silverwatch, RN, BSN as the Area Vice President over C'F and MA. Nicole
Hernandez, is the Location Director for the Stratford Office. Brochi Mut, RN, MSN, is the
Supervisor of Clinical Services for the Stratford Office. Within our location RN Clinical Care
Managers (CCM) provide oversight to our field staff: Nancy Beach, RN, BSN; Kristina
Rodriguez, RN and Tia Malick, RN, Our Staffing specialist are Kiera Mosley, Perin
McFadden and Nicole Lorde. The staff of the Stratford office is dedicated to upholding PSA
Healthcare’s mission and values to deliver quality care and provide support to Waterbury
students in their educational and medical needs. PSA Healthcare employs both RNs and
LPNs to provide care to our medically fragile patients. All of our nurses undergo the same
rigorous traiiing.

b. Work Plan: Task to be performed: Continuous Duty Nursing

Through our use of a family-centered care approach, we work closely with physicians,
‘case managers, discharge planners, special education departments, and families to
implement the best plan of care of optimum clinical outcomes and cost containment, Qur
skilled nursing professionals are qualified to care for:

e Respiratory Conditions

e Cardio-pulmonary Conditions
e Genetic Conditions

e Neurological Conditions

¢ Nutritional Conditions

Complex, high-risk pediatric care is our specialty. For over 30 years, PSA Healthcare
has been committed to the care of medically fragile children. We currently provide home
care and school care to thousands of children across the United States.

The day-to-day operations of this contract will be administered and supervised by
Nicole Hernandez, Location Director of the PSA Healthcare Stratford Branch, Mrs.
Hernandez has been with PSA Healthcare in various roles at the Stratford Branch for the
past 16 years. Her experience in pediatric homecare, combined with a professional and
knowledgeable approach will provide you with the assurance that students needing
nursing care will be managed at a superior level and that their needs will be fully met,

The clinical supervision of the RNs and LPNs will be overseen by Brochi Mut,
RN, MSN. Brochi has been a Registered Nurse for 8 years and has worked with PSA
Healthcare for the past 7 years. Her experience in pediatric homecate and what it takes to
care for children with medically fragile diagnosis will provide you with the reassurance
that she is hiring the nurses and training them properly to do the job safely and
accurately.




Services Expected of the City.

It is expected of the City to obtain physician orders and plans of care for the
students all PSA Healthcare nurses will be caring for. 1t will also be expected of the City
to alert the Agency of school cancellations due to school closings and student absences at
least one hour before school is due in session, Furthermore, it is the expectation
that the City communicate with the agency with any concerns with nursing care to Nicole
Hernandez, Director or Brochi Mut, RN, MSN.
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Information Regarding: Failure to Complete Work, Default and Litigation







Exceptions and Alternatives

PSA Healthcare has no exceptions or alternatives for this RFP.







Additional Data

PSA Healthcare has no additional data to add to this RFP.







CORPORATE RESOLUTION

|, Shannon Drake , hereby certify that | am the duly elected

and acting Secretary of Pediatric Services of America, Inc. — 'a corporation

organized and existing under the laws of the State of Georgia ,

do hereby certify that the following facts are true and were taken from the records
of said corporation.

The following resolution was adopted at a meeting of the corporation duly held on
thed=?d_day of Moiach_, 2018

"It is hereby resolved that James Elkington _is authorized to make,

execute and approve, on behalf of this corporation, any and all contracts or

amendments thereof”,

And | do further certify that the above resolution has not been in any way altered,

amended, repealed and is now in full force and effect.

IN WITNESS WHEREOQF, | hereunto set my hand and affix the corporate seal of
said Pedialric Services of America, inc. corporation  this ngo?r‘d day of

Mah. 2018 .

Mon

Secretary

f\new electronic filing system\file managementiransactionahadminlstration- iransactionallcontract forms\contract
supporting documents\corporale resolution.do¢




GITY OF WATERBURY
ANNUAL STATEMENT OF FINANCIAL INTERESTS (Calendar Year 201 8 )
Persons or Entities Conducting Business with the City

I, Outstanding Purchase Orders of Contracts with the City
A, Contracts

No Contracts with the City [X]

(Service or Commodity Covered by Contract)

(Term of Contract)

(Service of Commodity Covered by Contract)

(Term of Contract)

(Service or Commodity Covered by Contract)

(Term of Contract)

fA\new oleotranic filing systent\file management\transadtional\administration- transactional\contract
forms\coptract supporting documents\annual statement of financial interests.doc




CITY OF WATERBURY
ANNUAL STATEMENT OF FINANCIAL INTERESTS (Calendar Year 201.8)
Persons or Entities Conducting Business with the City

B. Purchase Order(s).

No Purchase Order(s) with the City [X]

(Service or Commodity Covered by Purchase Order)

(Date of Purchase Order)

(Service or Commodity Covered by Purchase Order)

(Date of Purchase Order)

(Setvice or Commodity COVered by Purchase Order)

(Date of Purchase Order)

fAnew electronic filing system\file management\transa2tionaladministration- transactional\contract
forms\contract supporting documents\annual statement of financlal interests.doc




CIiTY OF WATERBURY
ANNUAL STATEMENT OF FINANCIAL INTERESTS (Calendar Year 2018 )
Persons or Entities Conducting Business with the City

ll. Financial Interest Disclosure
(Public Officials, Employees or Board and Commission Members with interest in
Person or Entity Conducting Business with the City)

No Officials, Employees or Board and Commission Members with %
Financlal Interest

(Name of Official)

(Position with City)

(Nature of Business Interest)
(e.g. Owner, Director stc...)

Interest Held By:

Self ] Spouse [ ] Joint [ ] Child [ ]

(Name of Official)

(Position with City)

(Nature of Business Interest)
(e.g. Owner, Director etc...)

Interest Held By:

Self [ ]  Spouse [ ] Joint [ ] Child (]

fAnew electronic filing system\file management\ransaBtional\adininistration- transactional\contract
forms\contract supporting documentstannual stateraent of financial interests.doc




1. | certify that this Annual Statement of Financial Interests is a
complete and accurate statement of those matter required to be disclosed by me
pursuant to §39.061 of the Code of Ordinances.

2. I understand that if | fail to file an Annual Statement (or amendment
thereto) or an inaccurate Statement | will be in violation with Chapter 39 of the
Code of Ordinance and, thereby, subject to the remedies set forth in §§38.71 and
39.101 of said Code.

3, I understand that | must file with the City Clerk, within fifteen (15)
days following any reportable occurrence, any amendments to the Annual
Statement,

| have read and agree to the above certificalion.

Pediatric Services of America, in¢. d/b/a PSA Healthcare
(Name of Company, if applicable)

(,M,%ﬂ [fg_\ 5 /M 1y

Signature of Individual (or Authorized Signatory) Daté

James Elkington- VP of Reimbursement Services
Print or Type Namie and Title (if applicable)

DELIVERED | By Mail Hand-Delivered ]

fnew electronic filing system\file management\transdetionaladmitistration- transactional\eontract
forms\contract supporting documentsi\annual stateniont of financial interests.doc




City of Waterbury Certification
Regarding
Debarment, Suspension, Ineliglbliity and Exceluslon

If the transaction is Federally funded, liwhols or in parl (including pass through grants to stale and/or municipal government), this
ceriificalion Is required hy the regtiations implementing one or more Presidentlal Execulive Orders. If this ransaction is funded by
the State of Connacliout, in whole or in parl, (s certification is required in aceordance. with otie or mord Staio of Connectiout
yanural slatutes.

1, By signing and submitting the allached proposal and/or
this document, the prospeclive lower tier parlicipant, vendor,
or contraclor is providing the certification set out below,

2. The cerification In this clause is a malarial representation
of Tact upon which rellance was placad when this transaction
was enlered Into.. If it I8 laler delermined that the
prospective jower ler patticipani, vendor, or contraclor
knowingly rendered an erronoous certlficalion, in addition to
other remedies avallable to tha Federal , State, or Gity
governmenl, the department or agency with which this
transaction origlhated may pursue available remedios,
Including suspenslon andlor debarment,

3. The prospective lower ler parliclpanl, vendor or
contractor shall provide immediate written nolige- to the
person to which {he attached proposdl andfor this document
s submilled if at any time the prospective lowsr tier
participant, vendor. or conlractor Isarns thatl its cartification
wag erroneous when submitted or hias bacome errongous by
réason of changad circumstances,

ER The lerms ‘"covered lransaction”, “debared”,
“susponded’, "lneligible”, "lower tler covered lransaction”,
"participant’, ‘“person”, ‘“primary covered lransaclion”,
“principal”, "proposal’, and “voluntarlly éxcluded”, as used
hereln, have the meanings set out In the Delinitions and
Coverage sections of rules implementing Executive Order
12549 and/or Slate of Connecticut statutes and regulations.
You may contact the person to. which this proposal and/or
this document is submitted for assistance in obtaining a copy
of the foregoing.

5.  The prospective lower tier participant, vendor or
conlraclor agrees by submilting the attached proposal andfor
this document thal, should {he propased covered transaction
bo enterad into, 1t shall ot knowingly enter Into any covered
transaction with a person who is debarred, suspended,

daclared fneligible, or voluntarily sxcluded from paricipation
in this covered transaclion unless aulhordzad by the
department or agency with which this transaction originated.
6. The prospective lower tier participant, vendor or
contraclor further agrees by submilting the aitachod
proposal and/or this document (hat it will include ihe clause
tiled “Certification Regarding Debarment, Suspension,
Ineligibility, and Voluntary Excluslon-L.ower Tier Covered
Transactions”,  without ntodification, in  all covetsd
transaction and in all sollcitations for covered transactions,
7. A parliclpant in a covered transaction may rely upon the
certification of a prospective participant in. a8 coverad
{ransaction that it is not debarred, suspended, Iheligible, or
voluntaiily exeiuded from the covered lransaction, unless It
knows {hal the certification is erraneous. A partlcipant may
decide the mathod and ffaqueancy by which It datermines the
eligibllity of its principals, Each partlcipant may bul is not
required to, check the Non-procurament List,

8. Nothing contalned In the foragoing shall be construed to
requlre establishment of a system of tecords In order lo
render in. good faith the cerlification requirad herein. The
knowledge and information of a particlpant Is-not required to
exgeed thal which Is normally possessed by a prudant
person inthe ordinary course of business dealings.

9. Except for transactions authorized under paragraph 5
harein, if a participant in a covered {ransaction knowingly
enters into a lower fier covered transaction with a person
who 1s suspended, dobarred, ineligible, or voluntarily
wxcluded from participation in this transaction, In addition to
other ramedies avallable lo the Federal, State or Municipal
government, the department or agency with “which this

_transaction origlnated may pursue  available reredies,

including suspension and/or dabarment.

Cettification
(1) The prospective reciplent of monles hereby certifies, by submission of ils altached proposal and/or by exacution of this
document, that nelther it nor fls principles are prasently debamed, suspended, proposed for debarment, declared
inefigible, disqualified, or voluntarily excluded from bidding or participation in the proposed transaction by any Federal,
State, or Munlcipal department or agency or by the stalutes, regulations or ordinances of the foragolng departnients and
agercies.

(2) Where (he .prospactive raciplent of monies ls unable lo cedify lo any of the slalements in ‘this certificationy; such
prospective particlpant shalf altach a written explanation herelo.

Padiafric Services of America, Inc d/b/a PSA Healthcare

Full Legal Name and address of Reclpient, Vendor, or Conltractor:
Attn: Managed Care Depariment

GA 30092
James-Elkington- VP of Beimbyrsement Services
e / P "W

- :
oo ;‘:j/ Mﬂ 4

Print Name and Title of Authorized Representative:

Signature of Authorized Representalive;

cusers\phusschiappd ataVlocalimicrosoftwindows\inelcache\content,ouliook\b7v8kerc\cartification regarding debarment.doc




CITY OF WATERBURY
DISCLOSURE AND CERTIFICATION AFFIDAVIT REGARDING OUTSTANDING
OBLIGATIONS TO THE CITY OF WATERBURY :

For the purposes of this Disclogure of Outstanding Financial Obligations, the following
definitions apply:

(@)  “Contract” means any Public Contract as defined below.

(o)  "Person” means one (1) or more Individuals, partnerships,
corporations, associations, or joint ventures.

(c)  "Public Contract" means any agreement or formal commitment
entered Into by the cily to expend funds in refurn for work, labor, services,
supplies, equipment, materials or any combination of the foregoing, or any lease,
lease by way of corcession, concession agreement, permit, or per agreement
whereby the city leases, grants or demises property belonging to the city, or
otherwise grants a right of privilege to occupy or to use said property of the city,

(dy  "City" means any official agency, board, authority, depariment
office, or other subdivision of the City of Waterbury.

State of  Georgla

88.._N/A
County of_Gwinnett
James Elkington : , being first duly
sworn, deposes and says that:
1. [ am the owner, partner, officer, representative, agent or

: Of  Pediatric Servicas of America, inc dbfa PeA Healthoare (Contractor's Name), the
Contractor that has submitted the attached agreement.

2. I am fully informed respecting the preparation and contents of the attached
Agreement and of all pertinent circumstances respecting such Agreement;

3, That as a person desiring to contract with the City (check all that apply).

nA - The Contractor and each owner, partner, officer, representative, agent or
affiliate of the Contractor has filed a list of taxable personal properly with
the City of Waterbury for the most recent grand list, as required by Conn,
Gen. Stat, §12-42.

NA  Neither the Contractor nor any owner, partner, officer, representative,
agent or affiliate of the Contractor are required to file a list of taxable
personal property with the City of Waterbury for the most recent grand list,
as required by Conn. Gen. Stat. §12-42,

NA  Neither the Contractor nor any owner, partner, officet, representative,
agent or affiliate of the Contractor either directly or through a lease
agreement, owes back taxes to the City of Waterbury




CITY OF WATERBURY
DISCLOSURE AND CERTIFICATION AFFIDAVIT REGARDING OQUTSTANDING
OBLIGATIONS TO THE CITY OF WATERBURY

N/A  Neither the Contractor nor any owner, paitner, officer, répresentative,
agent or affiliate of the Contractor either directly or through a lease
agreemaent, has any other outstanding obllgations to the Clty of Waterbury

4, The following list is a list of the names of all persons affiliated with the
business of the Contractor, if none state none. Use additional sheet if hecessary (Must
be on company letterhead and notarized):

Name Title Affiliated Company Service DoOB
(if none state NONE) or
Material

1 See attached
2
3
4

5. That as a person desiring to contract with the City:

(@)  The Contractor or an owner, partner, officer, representative, agent
or affiliate of the Contractor provides, or has provided, services or materials to
the City within one (1) year prior to the date of this disclosure, if none, state none.
Use additional sheet if necessary (Must be on company letterhead and
notarized):

Name Title Affiliated Company Service DOB
(if none state NONE) or
Material
1 None ’
2
3
4

(b)  The Contractor possesses an ownership interest in the following
business organizations, If none, state none. Use additional sheet if hecessary
(Must be on company letterhead and notarized)

Organization Address Type of Ownership
Name '
1 None
2
3
4

(c)  The following persons possess an ownership interest in the
Contractor, If the Contractor is a corporation, list all of the officers of the
corporation and the names of each stockholder whose shares exceed twenty-five




CITY OF WATERBURY
DISCLOSURE AND CERTIFICATION AFFIDAVIT REGARDING OUTSTANDING
OBLIGATIONS TO THE CITY OF WATERBURY

(25) percent of the outstanding stock, if none, state none, Use additional sheet if
necessary (Must be on company letterhead and notarized):

Name Title DOB Stock %

See attached Disclosure of Ownership

]
2
5
4

(d)  Of the following of the affiliates, individuals or business entities
identified in this affidavit, list each that owns, owned, or within one (1) year prior
to the date of this disclosure has owned, taxable property situated in the City of
Waterbury, if none state none. Use additional sheet if necessary (Must be on
company letterhead and notarized):

Name | Titie Affillated Company Address | DOB
(if none state NONE) '

None

B GO N

(e) If the Contractor conducts business under a trade name, the
following additional information is required: the place where such entity is
incorporated or is registered to conduct such business; and the address of its
principal place of business, if none, state none:

TRADE NAME PLACE OF INCORPORATION/REGISTRY PFgNC(l}PEAL
LA
OF BUSINESS

, § & Py, Sulte 1700
PSA Healthcare Georgia _ Alanta. GA 30308 o

W N -

4

| hereby certify that the statements set forth above are true and complete, and |
understand that any incorrect information or omission of information from this affidavit
may result in the immediate termination of the Contractor's agreement with the City of
Waterbury,

For Partnership/Sole Proprietor

In presence of:

Witness v Name of Partnership/Business




CITY OF WATERBURY ‘ |
DISCLOSURE AND CERTIFICATION AFFIDAVIT REGARDING OUTSTANDING
OBLIGATIONS TO THE CITY OF WATERBURY

By:
Name of General Parther/ Sole Proprietor

Address of Business

State of )
) 88
County of )
being duly sworn,
Deposes and says that he/she is of and that

he/she answers to the foregoing questions and all statements therein are true and
carrect,

Subscribed and sworn to before me this day of 201

(Notary Public)
My Commigsion Expires:

For Corporation

;/t)mwv'\) /w : James Elkington

Withess Name of Corporate Signatory

' 3720 Davinci Court, Suite 200
Norcross, GA 30092

Address of Business

Affix
Corporate
Seal

./‘\".Mﬂ y’/
Vi / p
é A :;M

Name of Authorized GCorporate Officer

lts: VP of Reimbursement Services
Title
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pediatric Services of America, In¢, {a Georgia corporation)
d/b/a PSA Healthcare
FEIN # 58-1584862

H, Anthony Strange = President / CEO / Board Member
6 Concourse Parkway, Sulte 1100
Alants, GA 30328

Opal P, Fertarg - CFQ
6 Concourse Parkway, Suite 1100
Atlanta; GA 30328

Jeffrey Shaner ~Chlaf Operating Officer
6 Cancourse Parkway, Sulte 1100
Atlanta; GA 30328

Shannon Drake ~ General Counsel /Secretary
6 Concourse Parkway, Suite 1100
Atlanta, GA30328

Rodney Windley - Buard Member (Executive Chalpman)
6 Concourse Parkway, Suite 1100 ’
Atlaivta, GA 30328

Stevan Rodpers — Board Membgr
316 Turtleback Rd.
New-Canaan, CT 06840

Robert vV, Williams Jr, - Board Meraber
1166 Oenolke Ridge Rd.

New Canaan, CT 06840

Dr, Sheldon M. Retchin ~ Board Member
& Concourse Parkway Suite 1100
Atlanta, GA 30328

Vigtor Ganzl — Board Member
& Concourse Parkway Sulte 1100
Aflanta, GA 30328




CITY OF WATERBURY
DISCLOSURE AND CERTIFICATION AFFIDAVIT REGARDING OUTSTANDING
OBLIGATIONS TO THE CITY OF WATERBURY

State of _Georgia )
) S8
County of _ Gwinnett )
James Elkington baing duly sworn,

deposes and says that he/she is _VP of Reimbursement Services  Of padtui sarvicos of swerica, e, AN
that he/she answers to the foregoing questions and all statements therein are true and
correct, ’

Subscribed and sworn to before me this ngw day of Macch 20'1_&

(Notary Public)

My Commission Expires: 2)‘? /ZOZC)

M Li




ATTACHMENT C

ROCCO ORS0

DIRECTOR OF PURCHASING
236 GRAND STREET
WATERBURY, CT 06702

The undersigned declares that the only persons or parties interested in this Proposal as principals are as stated;
that the Proposal is made without any colfusion with other persons, firms, or corporations; that Proposer his
carefully examined the entire Request for Propesal; that Proposer bas informed itself fully in regard to- all
conditions pertaining to the Work and the place where it is to be performed; and that with this representation,
the undersipned makes this Proposal. These prices shall cover all expenses incurred in performing the Work
required under the Contract Documents, of which this Proposal and Form ave a part.

The undersigned agrees and covenants that the Contract Time shall commence on delivery of the City of
Waterbury's written notice to proceed, which shall occur after contract execution by both parties.

The undersigned acknowledges receipt of addenda numbered: (insert date)

| RFPSOT3 30601y 4
2 5
3 6

All Work for this Project shall be performed at the Proposal Prices as described in the Proposal Docunients,

The undersigned hereby certifies under the penalties of perjury that this Proposal is in all respects bona fide,
fair and made without collusion or fraud with any other person. As used in this section, the work "person”
shall mean any natural person, joint venture, partnership, corporation, or other business or legal entity,

58.1584862 Pediatri i ' galthcare
Social Security Number Signutitre of Inejvidual or Corporate Name
or Federal Identification Number yd -
/ . L Vo
\*“CE)T:ﬁ01'z1teLO/f;"icel' James E‘J}kington
(if applicable) VP of Reimbursement Services

City nolice of acceptance should be mailed, telegraphed or delivered to the undersigned Proposer at the

following address: :
Name Nicole Hernandez- Location Director

B y: Mall or emall NHernandez@psahealthcare.com

(Title)
Business Address; PSA Healthcare- 998 Oronogue Lane, Stratford, CT 06614

(City, State, Zip Code)

Phone: 203-381-1530
Date: )/é’zwz//
/7 7

Note: If the Proposer is a corporation, indicate State of incorporation under signature, and affix corporate seal;
it a partnership, give full names and residential addresses, if different from business address.




ACORD® CERTIFICATE OF LIABILITY INSURANCE ST
S iongots | 1/18/2018

THIS CERTIFICATE 1S ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A GONTRACT BETWEEN THE (SSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER,

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the poliey(ies) must have ADINTIONAL INSURED provisions or be endorsed.
if SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement, A statement on
this certificate does not confer fights to the certificate holder In lieu of such endorsement(s).

PRODUCER L ockton Companies jﬁ{‘n{;‘c ’
3280 Peachiree Road NE, Suile #250 PHONE k VFAXT
Aflanta GA 30305 T Atk
(404) 460-3600 ADDRESS: :
INSURER(S) AFFORDING GOVERAGE NAIG #
msurer A : Beazley Insurance Company, lng, 37540
INS;RED Pediatric Services OF America, insurer 8 : Safety National Casualty Corporation 15105
143193 Y and Tis Subsidiaries msurer ¢ Scottsdale Insurance Company, 41297
Six Concourse Parkway INSURER D ;
Suite 1100 S
Allanta GA 30328 WERERES
INSURERE ;
COVERAGES CERTIFICATE NUMBER: 15155503 . REVISION NUMBER:  XXXX XXX

THIS I8 TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO-WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREN. IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND GONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

NSK ADDL]SUBR FOLICY ERF | POLICY EXP

LTR TYPE OF INSURANCE INSD [ WVD POLICY NUMBER (MMDDIYYYY) | {MMIDDIYYYY) Limrs
A | X | COMMERCIAL GENERAL LIABILITY Y | N wigoca7o2ol 107172017 | 107172018 EACH OCCURRENCE s 6,000,000
}(J CLAIMS-MADE l OGGUR PREMISES (En ocaurence)._| $_300,000
X Sexual Abuse $3M/$3M MED EXP {Any one persun) $ S,OOO
X} & Molestation PERSONAL 8 ADV INJURY | § 6,000,000
GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE 5 6,000,000
- PRO-
x| pouicv RS Lac PRODUGTS - COMPIOP AGG | $ 6,000,000
OTHER: ] $
" | AUTOMOBILE LIABILITY vy | N| CAF4057670 100172017 | 107122018 | GOUBINED, SINGLELMIT 5 1 000,000
E ANY AUTO . BODILY INJURY (Perperson) |5 XX XN NXX
OWNED SCHEDULED :
T ﬁ%”é’ o ﬁgLOgWNED "S‘ggggi;;"*%i\;wfgsccmmn P XXXXXXX -
. HUNOB ONLY .| AuTOS ONLY {Per accident) 119,9.0,0.0.0,0.4
§ XXXXXXX
¢ | X |UMBRELLALIAB | % |.0couR Y | N{ HPS0000053 107172017 | 107172018 | EACH OCCURRENCE s 10,000,000
EXGESS LIAB X ] cLAMS-MADE AGGREGATE $ 10,000,000
pep | | metenTions 8 XXXXXXX
WORKERS COMPENSATION i ) . - ] PER G-
B IAND EMPLOYERS' LIABILITY YiN ¥ LIDS4057G71 (AOS) 107172017 10/1/2018 X i STATUTE ] I ER
ANY PROPRIETORPARTNERIEXECUTIVE . E.L. EACH ACCIDENT
OFFICER/MEMBER EXCLUDED? NiA A N $ 1.000,000
[Mandatory in NHj E.L. DISEASE - EA EMPLOYEEL 3 1.000,000
If yes, describya undar
DESCRIPTION OF OPERATIONS below EL. DISEASE - PoLicy umit 13 1,000,000
A | Professional Linbility N N| WIE0C3170201 10/12007 10/172018 Per Claim -§6M
Policy Api-S6M
Excess Emp Indemnity 4057708 (TX) 10/1/2017 10/1/2018 | Max Limit Per Bmp-$5M
Pol Agg - $20M

BESCRIPTION OF OPERATIONS / LOGATIONS / VEHICLES (AGORD 101, Additional Remarks Schedule, may be atlached if mora space Is required)

Professional and Geerat Liability oré subject to n total policy Age of $6,000,000. Seif Insured Rétention of $500,000 applics to General and Professions] Liability, Limit for
Damnge 10 Rented Premises inerdised 10 $1,000,000 if vequired by written.contraet. - The City of Waterbury and the Waterbury Board of Edueation are included as additional insured
s respeet o Generat Linbitity, Auto Liability, Umbrella Linbility as per written contrict, subjeet lo terms, conditions and exclusions of paticy. Coverage is on n primaiy and
non-comibutory biisis as required by written contiuct, Waiver of Subrogation applics in favor of Additional Insured as respects. to Workers Compensation, subjcet to terms,

condilions and exclusions of the policy where upplicable by siate Inw,

CERTIFICATE HOLDER CANCELLATION
15155503 SHOULD ANY. HE ABOVE DESCRIB LICIES NCEL o
K1 * atey] HOULD OF THE ED PO BE CA LED BEFORE
%;J(yg{iw;g‘blt"y THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ucation Dep ACCORDANCE WITH THE POLICY PROVISIONS,

Robert Brenker, 3td Floor
236 Grand Street

AUTHORIZED REPRESENTATIVE

2y ,43"'1.1 - m../
AL ,,%%&ng,;

Waterbury CT 06702

© 1988-2016% ACORD CORFORATION. All rights reserved,
ACORD 25 {2016/03) The ACORD name and logo are registered marks of ACORD
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Todaw's Students., Tomorrow's Leaders

Melissa Baldwin

Special Education Department
236 Grand St. 2 floor
‘Waterbury, CT 06702

203-574-8017
mbaldwin@waterbury.k12.cL.us

November 16, 2018
The Honorable Board of Aldermen
City of Waterbury
City Hall
Waterbury, CT 06702

And

Honorable Commissioners
Waterbury Board of EdQucation
236 Grand St.

Waterbury, CT 06702

Re: Approval of Amendment 2 to the Confract between City of
Waterbury and Charles F. Hayden School at Boys and Girls Village,
Inc.

Dear Honorable Board of Aldermen and Board of Education:

I respectfully request that the amendment to the contract
submitted between the City of Waterbury and Charles F. Hayden
School at Boys and Girls Village, Inc. be placed on your next
agenda and approved. The amendment to the contract did not
go out to bid as it is exempt from the bidding process under section

138.029(D) of the Waterbury Purchasing Ordinance. Section 38.029
(D) states procurement and services...that are necessary for
instruction and related services to be provided to students with
disabilities in accordance with the federal law IDEA are exempt
from the competitive bidding process. Under the IDEA, our District







AMENDMENT 2
TO
AGREEMENT
BETWEEN
CITY OF WATERBURY
And
CHARLES F. HAYDEN SCHOOL AT
BOYS AND GIRLS VILLAGE, INC.

THIS AMENDMENT 2, effective on the date signed by the Mayor, (the “effective date™)
is by and between the City of Waterbury, City Hall, 235 Grand Street, Waterbury, Connecticut,
06702, hereinafter referred to as the “City” and Charles F. Hayden School at Boys and Girls
Village, Inc., a duly registered State of Connecticut corporation doing business at 528 Wheelers
Farm Road, Milford, Connecticut 06461, heremafter referred to as the “Contractor™.

WHEREAS, on December 18, 2016 the parties entered into a three year Agreement to
provide education services to children with disabilities pursuant to the Individuals with Disabilities
Education Act (“I.D.E.A.”} for three fiscal years commencing on July 1, 2016 to June 30, 2019, herein
after referred to as “Agreement”; and

WHEREAS, the Contractor was to be compensated in an amount not to exceed Four
Hundred Forty-Six Thousand Four Hundred Dollars ($446, 400.00) for the entire three year term
of the Agreement; and

WHEREAS, the parties amended sald December 18, 2016 Agreement, by Amendment
Number 1 effective May 7, 2018, to provide for additional compensation for services. The increase
in compensation provided for in Amendment 1 was in an amount not to exceed Two Hundred
Twenty-Three Thousand Two Hundred Dollars ($223,200.00), increasing the Total Payment, for
the December 18, 2016, as amended by Amendment #1, in an amount not to exceed Six Hundred
Sixty-Nine Thousand Six Hundred Dollars ($669,600.00), for the entire three year term; and

WHEREAS, the parties wish to further amend said December 18, 2016 Agreement, as
amended, to provide additional compensation, for additional services.

NOW THEREFORE, it is mutually agreed as follows:

1. The December 18, 2016 Agreement, as amended by Amendment 1, shall be further
amended by this Amendment 2 as follows:

Payment.
1.1 Paragraph 3.1 of the December 23, 2016 Agreement, as amended by Amendment 1, shall

be further amended by this Amendment 2 to include the additional payment of Three Hundred
Two Thousand Dollars ($302,000.00) as further set forth below;

1.2 The City shall pay the Contractor an amount not to exceed Nine Hundred Seventy-One
Thousand Six Hundred Dollars (§971,600.00) for the three fiscal years commencing on July 1,
2016 to June 30, 2019, for services properly rendered, hereinafter referred to as “Total Payment™.




1.2
for 2018-2019 as set for the in the attached Schedule A.

Attachment A, Schedule A shall be amended to include the Yearly Rate Schedule

2. All other terms, conditions, and provisions of the December 18, 2016 Agreement shall
remain in full force and effect and binding on the parties hereto.

[Signature page follows.]

IN WITNESS WHEREOF, the parties have hereunto set their hands and seals the day and year

first written below.

WITNESSES:

Print name

Print name

WITNESSES:

Print name

Print name

CITY OF WATERBURY

By:

Neil M. O’Leary, Mayor

Date:

CHARLES F. HAYDEN SCHOOL AT
BOYS AND GIRLS VILLAGE, INC.

By:

Print Name and Title

Date:

F:New Electronic Filing System\FILE MANAGEMENT\Transactional\Contracts\Education Contracts\Special Ed Contracts\Charles F. Hayden

School at Boys & Girls Village Amd 2 CRT18-255\Drafts\final .docx

2



SCHEDULLE “A”

ATTACHMENT A
Yearly Rate Schedule
City of Waterbury
and
Charles F. Hayden School at

Boys and Girls Village, Inc.
(Consisting of 1 page)

2016-2017 School Year consists of 186 Student Days
2016-2017 Tuition

Education Day Rate: $400.00 per day

Intensive needs One to One: $525.00 per day
Residential (SHPSB): $523.59 per day

2017-2018 School Year consists of 186 Student Days
2017-2018 Tuition

Education Day Rate: $450.00 per day

Intensive needs One to One: $600.00 per day
Residential (SHPSB) $523.59 per day

2018-2019 School Year consists of 186 Student Days
2018-2019 Tuition

Education Day Rate: $480.00 per day

Intensive needs One to One: $625.00 per day
Residential (SHPSB): $523.59 per day
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Todaw’'s Students., Tomoerrow's Leaders

Melissa Baldwin

Director of Special Education
Special Education Department
236 Grand St. 2" floor
Waterbury, CT 06702
203-574-8017
mbaldwin@waterbury.k12.ct.us

Nov. 25, 2018
The Honorable Board of Aldermen
City of Waterbury
City Hall
Waterbury, CT 06702

And

Honorable Commissioners
Waterbury Board of Education
236 Grand St.

Waterbury, CT 06702

Re: Approval of a Contract between City of Waterbury and
Cooperative Education Services

Dear Honorable Board of Aldermen and Board of Education:

[ respectfully request that the contract submitted between
the City of Waterbury and Cooperative Education Services be
placed on your next agenda and approved. The contract did not
go out to bid as it is exempt from the bidding process under section
38.029(D) of the Waterbury Purchasing Ordinance. Section 38.029
(D) states procurement and services...that are necessary for
instruction and related services to be provided to students with
disabilities in accordance with the federal law IDEA are exempt
from the competitive bidding process. Under the IDEA, our District
is required fo have, for each student, individual education plans
{IEPs} based on each student’s individualized needs.
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Board of Ed Placement

AGREEMENT
BETWEEN
CITY OF WATERBURY
AND
COOPERATIVE EDUCATIONAL SERVICES

THIS AGREEMENT, effective on the date signed by the Mayor (the “effective date™) is
by and between the City of Waterbury, City Hall, 235 Grand Street, Waterbury, Connecticut,
06702, hereinafter referred to as the “City” and Cooperative Educational Services, a regional
educational service center organized and existing pursuant to Connecticut General Statutes §§10-
66a ct seq, doing business at 40 Lindeman Drive, Trumbull, Connecticut 06611, hereinafter
referred to as the “Contractor”.

WHEREAS, Contractor is a regional educational service center specializing and licensed
in the education of children with disabilities;

WHEREAS, Contractor is willing to provide educational services to identified City of
Walerbury students in accordance with each student’s Individual Education Program (L.E.P.), by
providing education to children with disabilities, placed in its facility for non-residential reasons,
by the Waterbury Board of Education; and

| WHEREAS, Contractor s desirous of performing said services for the City.
NOW THEREFORE, it is mutually agreed as follows:

1. Scope of Services

1.1 Contractor hereby agrees to provide a special education program, including
instruction and related services, suitable for those children to be served in accordance
with the Connecticut General Statutes, the Individuals with Disabilities Education Act
(“I.D.E.A.”), and their respective regulations, and each individual students LE.P. as
developed by the City and the Planning and Placement Team (PPT), which is
incorporated herein by reference as if fully set forth herein. Contractor shall provide
conferences with parents and report to the City when necessary regarding the progress of
the child.

1.2 Contractor agrees to provide the education component, as approved by the City
and identified in the student’s LE.P. by the Planning and Placement Team (PPT). All
other activities will be the responsibility of the Contractor.

1.3 The Contractor shall hold and attend PPT meectings as needed, but at a minimum
on an annual basis, It shall be the responsibility of the City to notify all necessary
patticipants of any PPT meeting, which shall include a representative from the City and a
representative from Contractor. A PPT meeting may be held via a telephone conference
as required by the City.




1.4  Contractor shall provide the City with monthly reports of the attendance of each
child at Contractor’s facility along with documentation of services rendered. Student
attendance reports shall accompany the City of Waterbury voucher and the Contractor’s
billing.

1.5 Contractor shall not withdraw any child, for any reason, from the program without
first giving thirty (30) days’ notice to the City.

1.6 The Superintendent or her agent shall have the right to visit and observe the
program at any time.

1.7  Contractor shall immediately notify the child’s pa,rents- and/or guardian and the
City in the event of an emergency or injury, concerning or involving the child.

Term

2.1 The term of this Agreement shall be for three fiscal years commencing on July 1,
2018 to October 31, 2021, or any part thereof. The City shall have the option to extend
this agreement for two additional years, upon the same terms and conditions as set forth
herein, by giving notice to Contractor sixty (60) days prior to the end of the initial three
year term. No agency or individual can increase the specified number, or length of
school days, without the prior approval or authority of the City. If such change is made
without the City’s prior approval, it shall be deemed a breach of this Agreement and the
City shall have no obligation for payment of said services or further obligation under this
Agreement.

Payment

3.1  The City shall pay Contractor the amount up to Two Hundred Four Thousand
Eighty-Seven Dollars ($204,087.00) for the entire three year confract term, for
educational and related services properly rendered hereunder, unless said contract is
terminated as provided herein. The basis for payment of said services shall be as set forth
in Attachment A entitled “Rate Schedule”. Payment shall be made only for the school
days as identified in each child’s L.E.P. and shall be in accordance with the City of
Waterbury’s payment policy and procedures. Contractor shall provide a yearly “Rate
Schedule” for each fiscal year of this three year agreement for all services that may be
rendered by Contractor under this Contract.

3.2  The City may add or delete students, or any services required by each student, at
any time, as it deems necessary per cach students L.E.P., as may be amended from time to
time, thereby increasing or decreasing the number of students placed in the Contractor
facility. Accordingly, all rates shall remain as set forth in the current “Rate Schedule” for
each fiscal year.




3.3 Forall the services provided to each child under this Agreement, the City shall
pay to Contractor an amount based upon the “Rate Schedule” for that fiscal year.
Payment for each child may be changed from time to time based upon each child’s
individual LE.P. and services required. Payment to be made by the City shall be for
educational costs and related services only.

3.4 Inthe event that any child enters Contractor’s facility at a time subsequent to the
beginning of the school term or should withdraw from Contractor’s facility prior to the
end of the school year, said educational costs shall be proportionately reduced.
Contractor shall provide the City with a yearly rate per child as mandated by the State of
Connecticut. The daily rate per child shall be calculated by dividing the annual rate by the
days each child is required to attend Contractor’s program as indicated on each child’s
LE.P. Contractor shall provide the City with a monthly attendance log and the City shall
only be responsible to pay Contractor for days the child is actually in attendance, or in
which Contractor is providing services. In the case of pupil absence, payment will be
reduced where such absence is chronic or extended; however, this is contingent upon
Contractor’s adhering to the City of Waterbury Board of Education’s attendance policy
with regard to absences. City will compensate Contractor for school days as set forth
under this contract unless the student is withdrawn by the City. Further, unless the
Planning and Placement Team recommends a change in placement or length of the school
day the City shall compensate Contractor in accordance with the day rate schedule
attached hereto. In no case will payment be made in excess of the rates approved by the
State of Connecticut to schools subject to such rates.

Records/Reports

4.1  The City hereby agrees to provide to Contractor such medical, psychological and
educational evaluations, as are available to the City, to determine the appropriateness of
the placement of those children with disabilities under this Agreement. It shall be the
responsibility of the City, in conjunction with the Planning and Placement Team (PPT),
to develop an annual L.E.P. for each student placed at the Contractors facility. Contractor
shall provide evaluative reports that may be required to keep the City duly informed
concerning the educational needs of children enrolled and to enable the City to make
judgments conceming those needs and the desirability of continuing the children in
Contractor’s program, Contractor and the City hereby agree that medical and
psychological records shall not be open to public inspection, in accordance with Section
10-209 of the Connecticut General Statutes without the written permission of the parent
or guardian.

4.2 Contractor agrees to adhere to the City of Waterbury Board of Education’s policy
regarding student attendance and shall notify and contact all parties regarding attendance
or lack thereof pursuant to said policy. Contractor hereby acknowledges receipt of said
policy and has familiarized itself with all aspects of said policy.




Student Data Requirements

5.1 Contractor shall comply with all relevant provisions of Comnnecticut General
Statutes (“C.G.S.”). §10-234 bb regarding Student Data, including, but not limited to the
following:

3.2 Contractor agrees that student records, student information, and student-generated
content (collectively “Student Data’} as defined by C.G.S. §10-234aa are not the property
of, or under the control of the Contractor.

5.3  Contractor agrees that the City may at any time upon prior written notice to the
Contractor, request deletion, within a reasonable time, of Student Data in the possession
of the Contractor that is not (a) otherwise prohibited from deletion or required to be
retained under state or federal law, or (b) stored as a copy as part of a disaster recovery
storage system and that is (i) inaccessible to the public, and (ii) unable to be used in the
normal course of business by the contractor, however, the City may request the deletion
of any such Student Data if such copy has been used by the operator to repopulate
accessible data following a disaster recovery.

54  Contractor agrees that it will not use Student Data for any purposes other than
those specifically allowed under the terms of this Agreement.

5.5  Contractor agrees that students, their parents or legal guardians may review
personally identifiable information contained in student information, student records, or
student-generated content and correct erroneous information, if any, in such student
record pursuant to the Waterbury Board of Education Policies.

5.6 The Contractor shall take all necessary actions designed and required by
applicable State, Federal, and local law, to ensure the confidentiality of all Student Data.

5.7 The Contractor agrees that it shall not retain Student Data and that Student Data
shall not be available to the Contractor upon the expiration of this Agreement unless the
student, parent, or legal guardian of the student has independently established or
maintained an electronic account with the Contractor after the expiration of this
Agreement for the purpose of storing student-generated content.

5.8  All Student Data is the property of the student or the parent or legal guardian of
the student.

5.9  Contractor shall not use (a) student information, student records or student—
generated content for any purposes other than those authorized pursuant to the contract,
or (b) personally identifiable information contained in student information, student
records or student-generated content to engage in targeted advertising.




5.10  Contractor shall comply with the provisions .of C.G.S. §10-234dd as amended
with regard to unauthorized release, disclosure or acquisition of student data.
Confidentiality/ FERPA.

6.1 Contractor shall strictly adhere to all State and Federal Statutes, rules, policy,
regulations, codes of participant protection and confidentiality, administrative directives
of the State of Connecticut Board of Education of Waterbury regarding confidentiality of
student records, files, PPTs, IEPs, etc. Contractor shall further ensure that its employees,
agents, or anyone performing work on their behalf under the terms of this Agreement
shall strictly adhere to all State and Federal Statutes, rules, policy, regulations, codes of
participant protection and confidentiality, administrative directives of the State of
Connecticut Board of Education established by the City of Waterbury regarding
confidentiality of student records, files, PPTs, IEPs, etc.

6.2  Any and all materials contained in City of Waterbury student files that are
entrusted to Contractor or gathered by the Contractor in the course of its services shall
remain in the strictest confidence to prevent disclosure of the same. All information
furnished by the City or gathered by Contractor shall be used solely for the purposes of
providing services under this agreement.

6.3  Coniractor acknowledges that in the course of providing services under this
Agreement, it may come into the possession of education records of City Waterbury
students as defined in and governed by Family Educational Rights and Privacy Act
(“FERPA”, 20 U.S.C. § 1232g) and related regulations (34 C.F.R. § 99) Contractor shall
comply with the requirements of said statute and regulations, and agrees to use
information obtained from the City or student education records only for the purposes
provided in this Agreement. Without the prior written consent of the student’s parent or
guardian, as required by FERPA, Contractor has no authority to make disclosures of any
information from education records.

Criminal Background Check and DCF Registry Check.

7.1 Contractor represents and warrants that it and its employees who may be assigned
to perform the Scope of Services set forth in this Agreement have no history of violations
of the laws or regulations of the State of Connecticut pertaining to public health, have not
been convicted of a crime and have no criminal investigation pending. That each of the
Contractor’s employees have submitted to a state and national criminal history records
check and the Contractor warrants and represents that each records check has not
revealed any violations or criminal activities. That the Contractor and its employees have
submitted to a DCF registry check and represents that there are no pending actions with
the Department of Children and Families and are not listed on the child abuse and neglect
registry. The City and Board shall rely upon these representations

Representation Regarding Qualification




8.1 Contractor hereby represents that it has been duly approved by the Connecticut
State Department of Education for the education of children with or without disabilities,
as defined by the Connecticut General Statutes and its regulations.

8.2  Contractor hereby represents that it is knowledgeable regarding any and all
federal and/or state regulations, policies, procedures, statutes, codes, participant
protection and confidentiality, family rights to privacy, protection of pupil rights, local
school system policies and procedures, administrative directives of the Connecticut State
Board of Education and the State Department of Education. Contractor hereby represents
that it has reviewed all the state and federal policies, regulations, procedures, statutes,
codes (applicable to this Agreement) and agrees to adhere to each and every condition as
it applies.

8.3  Contractor represents that its employees are licensed and certified to perform the
scope of work set forth in this Agreement. Contractor further represents that its
employees have the requisite skill, expertise and knowledge necessary to perform the
scope of work required under the terms of this Agreement. Upon request, Contractor shall
provide the City with copies of Contractor’s license, ceriification and resumes, as
applicable. Contractor further represents and shall provide documentation that all present
staff have the requisite skill and are properly licensed and credentialed, and shall make
such licenses available for inspection upon said request. 1f Contractor is a corporation, it
shall provide a corporate resolution authorizing this Agreement and the signatory thereof.

8.3.1 Representations regarding Personnel. Contractor represents that it has
or will secure at its own expense, all personnel required to perform the services
under this Agreement. Such personnel shall not be employees of or have any
contractual relationship with the City, unless use of City employees or of
personnel having a contractual relationship with the City is approved in writing,
As set forth above, all the services required hereunder shall be performed by
Contractor or under its supervision and all personnel engaged in the work shall be
fully qualified and shall be authorized or permitted under state or local law to
perform such services.

8.3.2 The Contractor represents and warrants that it and its employees who may
be assigned to perform the Scope of Services set forth in this Agreement have no
history of violations of the laws or regulations of the State of Connecticut
pertaining to public health, have not been convicted of a crime and have no
criminal investigation pending. That each of Contracior’s employees have
submitted to a state and national criminal history records check and a DCF
registry check and said results revealed not violations.

Debarment

9.1 Contractor hereby certifies that it and its principals are not debarred or suspended
from doing business as required by Executive Orders 12549 and shall provide to the City
of Waterbury a signed certificate regarding debarment and suspension.
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10.

Indemnification

10.1  Contractor shall indemnify and hold harmless the City, the City’s Board of
Education and their agents, commissioners, officials and employees from and against all
claims, suits, damages, losses, judgments, costs and expenses including attorney’s fees
arising out of or resulting from the performance of the Contractor’s services, caused in
whole or in part by any willful or negligent act or omission of Contractor, any
subcontractor, anyone directly or indirectly employed by any of thern or anyone for
whose acts any of them may be liable.

102 Contractor assumes all risk in the operation of this Agreement, and shall be solely
responsible and answerable in damages for all accidents or injuries to person or property,
except for the actions or negligence of the City and the Board and their officers, agents or
employees. Contractor hereby covenants and agrees to (i) indemnify, (ii) pay the City and
Board, their officers, agents, or employees attorney’s fees, and (iii) hold harmless the
City and Board and their officers, agents or employees from any claims, suits, actions,
damages, losses and injury to person or property arising out of the operation of this
Agrecment or the negligence or improper conduct of Contractor or any servant, agent or
employee thereof, which responsibility shall not be limited to the insurance coverage
herein provided.

10.3 In any and all claims against the City, the Board of Education or any of its
employees by any employee of Contractor, any subcontractor, anyone directly or
indirectly employed by any of them or anyone for whose acts any of them may be liable,
the indemnification obligation above, shall not be limited in any way by any limitation on
the amount or type of damages, compensation or benefits payable by or for Contractor or
any subcontractor under Worker’s Compensation Acts, disability benefit acts or other
employee benefit acts.

10.4  Contractor expressly understands and agrees that any insurance protection
required by this Agreement, or otherwise provided by Contractor, shall in no way limit
the responsibility to indemnify, keep and save harmless and defend the City as provided
here.

10.5  The City shall indemnify and hold harmless Contractor, and their agents, officials
and employees from and against all claims, suits, damages, losses, judgments, costs and
expenses including attorney’s fees arising out of or resulting from any of the City’s
obligations under this agreement, provided that any such claims, suits, damages, losses,
judgments, costs or expenses are caused in whole by any willful or negligent act or
omission of the City, any subcontractor, anyone directly or indirectly employed by any of
them or anyone for whose acts any of them may be liable.




11.

10.6 The City assumes all risk with regards to its obligations as set forth in this
agreement, and shall be solely responsible and answerable in damages for all accidents or
injuries to person or property, except for the actions or negligence of the Contractor their
officers, subcontractors, agents or employees. The City hereby covenants and agrees to
hold harmless Contractor and their officers, agents or employees from any claims, suits,
actions, damages, losses and injury to person or property arising out the negligence or
improper conduct of the City or any servamt, agent or employee thereof, which
responsibility shall not be limited to the insurance coverage herein provided.

10.7 In any and all claims against Contractor, or any of its employees by any employee
of the City, any of the City’s subcontractor, anyone directly or indirectly employed by
any of them or anyone for whose acts any of them may be liable, the indemnification
obligation above, shall not be limited in any way by any limitation on the amount or type
of damages, compensation or benefits payable by or for the City or any subcontractor
mnder Worker’s Compensation Acts, disability benefit acts or other employee benefit
acts.

Contractor’s Liability Insurance

11.1 Contractor shall not commence work under this Agreement until all insurance
required under this section has been obtained by Contractor and such insurance has been
approved by the City, nor shall Contractor allow any subcontractor to commence work on
any subcontract until all similar insurance required of any such subcontractor has been so
obtained and approved by the City. Insurance shall be provided by insurers, satisfactory
to the City and authorized to do business in the State of Connecticut, an “A-” Best’s
Rating and at least a Class V3 or better financial size category as shown in the most
current A.M. Best Company ratings. Contractor shall secure and maintain for the duration
of this Agreement, including any amendments hereto, with the City and the Board of
Education being named as an additional insured party, the following minimum HLability
insurance coverage at no cost to the City.

11.2 At no additional cost to the City, the Contractor shall purchase and maintain the
insurance coverages set forth below which shall protect the City from claims which may
arise out of or result from the Contractor’s obligation under this Contract, whether such
obligations are the Contractor’s or subcontractor or person or entity directly or indirectly
employed by said Contractor or subcontractor or anyone for whose acts Contractor or
subcontractor may be liable,

11.3 Each insurance policy shall state that the insurance company shall agree to
investigate and defend the insured against all claims for damages, even if groundless. If
any insurance required herein is to be issued or renewed on a claims made form as
opposed to an occurrence form, the retroactive date for coverage shall be no later than the
commencement date of this Contract and shall provide that in the event of cancellation or
non-rencwal, the discovery period for insurance claims (“Tail Coverage”) shall be
available for at least 60 months.




11.3.1 Comprehensive General Liability Insurance coverage with limits of

$1,000,000 per Occurrence/ $2,000,000 Aggregate/ $2,000,000 Products
Completed Operations Aggregate

11.3.2 Commercial Auto Liability Insurance coverage with limits of
$1,000,000 Combined Single Limit (if no owned autos then Hired & Non-owned
Auto Liability coverage should be procured);

11.3.3 Worker's Compensation Insurance in accordance with the State of
Connecticut's Worker's Compensation Laws; Employer Liability (EL):
$500,000 EL Each Accident
$500,000 EL Disease each Employee
$500,000 EL Disease Policy Limits

11.3.4 Professional Liability/Errors and Omissions coverage for the acts
and/or omissions of any professional, if applicable, in the amount of at least
$1,000,000 per Occurrence (or per Claim, if Claims Made coverage) /§1,000,000
Aggregate limits. Professional Liability coverage will be needed for program
operations that include (1) Medical Professional Services provided to program
recipients or (2) Counseling Services from a social worker or licensed clinical
social worker;

11.3.5 Abuse & Molestation Liability coverage is required when any of the
following types.of activities are involved: (1) Counseling programs or programs
that include (especially one-to-one counseling) including substance abuse; (2)
group homes (or facilities with overnight stays allowed and not with a transient
population); and (3) child-related programs (day care, day camp, preschool, early
learning, alternate education schools, etc.). The coverage may be provided as
General Liability coverage or provided as standalone coverage, and, either way,
should be shown on the Certificate of Insurance. The limits should be $1,000,000
per Occurrence and $1,000,000 Aggregate limit.

11.3.6 Certificates of Insurance. Contractor will, prior to the execution of this
Agreement, provide the City with Certificates of Insurance. Said policies shall be
endorsed to add the City and the Board of Education as additional insured and
provide a waiver of subrogation on all lines of coverage except Professional
Liability. The insurance afforded the addition insured shall be primary and non-
contnbutory insurance and the coverage and limits provided under the
Consultant’s policies shall not be reduced or prorated by the existence of any
other insurance applicable to any loss the additional insured may have suffered.
Certificate(s) of Insurance shall evidence the aforementioned Comprehensive
General Liability, Professional Liability, Worker’s Compensation and Excess
General Liability Insurance coverage and a 30-day notice of cancellation prior to
the cancellation of any insurance. The Certificates of Insurance must read:
“The City of Waterbury and the Waterbury Board of Education are listed as
additional insureds as their interest may appear.”




12.

Such certificate(s) shall be subject to certification by the City’s Risk Manager.
Contractor shall provide replacement and/or renewal certificates at least thirty
(30) days prior to the expiration of the policy(ies). Said certificates shall coatain
a provision that coverage afforded under the policies shall not be cancelled or
reduced for any reasons unless notice of no less than thirty (30) days has been
mailed to:

City of Waterbury

Attn: Education Dept.,

Chief Operating Officer, 3™ Floor
236 Grand Street

Waterbury, CT 06702

Upon request, Contractor shall deliver to the City a copy of its insurance policies
and endorsements and riders.

11.3.7 Failure to Maintain Insurance In the event Contractor fails to maintain
the minimum required coverage as set forth herein, the City may, at its option,
purchase same, and invoice or offset Contractor’s invoices for the cost of said
insurance, or the City and Board may terminate this Agreement immediately upon
information of no insurance coverage.

11.3.8 Cancellation. THE CITY SHALL RECEIVE WRITTEN NOTICE OF
CANCELLATION FROM THE INSURER AT LEAST THIRTY (30)
CALENDAR DAYS PRIOR TO THE DATE OF ACTUAL CANCELLATION,
REGARDLESS OF THE REASON FOR SUCH CANCELLATION.

Diseriminatory Practices

12.1 In performing this Agreement, Contractor shall not discriminate against any
employee or applicant for employment, with respect to his or her hire, tenure, terms,
conditions or privileges of employment, or any matter directly or indirectly related to
employment, because of race, color, sex, age, religious creed, disability, national origin
or ancestry, marital status, family status, prior psychiatric treatment, health care, military
status or source of income or because of a handicap that is unrelated to the employee’s or
the applicant’s ability to perform the duties of a particular job or position. Subcontracts
with each subcontractor shall contain a provision requiring non-discrimination in
employment as herein specified. This covenant is required pursuant to §93.04 of the
Code of Ordinances of the City and any breach thereof may be regarded as a material
breach of this Agreement. Said provisions with subcontractors shall require conformity
and compliance with all local, state and federal laws, rules and regulations and Executive
orders pertaining to discrimination and equal opportunity requirements.
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13.

12.2  The Contractor shall admit any eligible child and shall not discriminate against
any child regardless of race, religion, color, ancestry, natural origin, sex, handicap or
disability.

12.2.]1 Equal Opportunity. [n its execution of the performance of this
Agreement, Contractor shall not discriminate and shall comply with applicable
laws prohibiting discrimination on the grounds of race, color, religion, sex,
national origin or citizenship status, age or handicap. Contractor agrees to comply
with all local, state and federal laws, rules and regulations and Executive orders '
pertaining to discrimination and equal opportunity requirements, and will require
the same of all subcontractors.

Termination

13.1 Termination of Agreement for Cause. If, through any cause, in part or in
full, not the fault of Contractor, Contractor shall fail to fulfill in timely and proper
manner his obligations under this Agreement, or if Contractor shall violate any of the
covenants, agreements, or stipulations of this Agreement, the City shall thereupon have
the right to ferminate this Agreement by giving written notice to Contractor of such
termination and specifying the effective date thereof, at least ten (10) days before the
effective date of such termination. In the event of such termination, all documents, data,
studies, and reports prepared by Contractor under this Agreement shall, at the option of
the City, become its property.

13.2  Notwithstanding the above, Contractor shall not be relieved of liability to the City
for damages sustained by the City by virtue of any breach of this Agreement by
Contractor, and the City may withhold any payments to Contractor for the purpose of
setoff until such time as the exact amount of damages due the City from Contractor is
determined.

13.3  Termination for Convenience of the City. The City may terminate this
Agreement at any time for the convenience of the City, by a notice in writing from the
City, to Contractor. If this Agreement is terminated by the City as provided herein,
Contractor will be paid an amount for the services actually performed and provided for
under this agreement.

13.4 Termination for Lack of Funding. The Contractor acknowledges that the
payment obligations of the City under this Agreement are intended to be funded by the
City through General Fund appropriations, federal or state assistance or grant monies
provided by the federal or state governments as well as the sale of tax exempt long and
short term debt obligations issued by the City. Contractor acknowledges that continuation
of this Agreement is subject to the lawful continual appropriation of funds by the City,
State or Federal government, including the funding of grants for the purpose of this
Agreement. Moreover, this Agreement may also be subject to the ability of the City to
legally issue and sell the aforementioned debt obligations, (as determined by opinion of
bond counsel and or the Internal Revenue Service) and to do so in a commercially viable
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14.

15.

manner, and is furthermore subject to the lawful continual appropriation of funds by the
City, State or Federal government. Contractor therefore agrees that the City and Board
shall have the right to terminate this Agreement in whole or in part without penalty in the
event that: (1) the City is unable to issue the debt obligations for sale because of a legal
infirmity as otherwise determined by Bond counsel or the Intemal Revenue Service; or,
(2) the City is unable to market and or timely sell the required amount of debt obligations
required to fund the Agreement in whole or in part, or, (3) the money required to enable
the City to pay Confractor is either not appropriated, authorized or made available
pursuant to law, or such funding appropriations have been reduced pursuant to law,

13.5 The Contractor therefore agrees that the City shall have the right to terminate this
Agreement in whole or in part without penalty in the event that the money required to
enable the City to pay Contractor is either not appropriated, authorized or made available
pursuant to law, or such funding appropriations or grant monies have been reduced
pursuant to law.

13.5.1 Effects of Nonappropriation. If funds to erable the City to effect
continued payment under this Agreement are not appropriated, authorized or
otherwise made available by law, the City shall have the right to terminate this
Agreement without penalty at the end of the last period for which funds have
been appropriated, authorized or otherwise made available by law by giving
written notice of termination to Contractor.

13.5.2 No Payment for Lost Profits. In no event shall the Board or the City be
obligate to pay or otherwise compensate Contractor for any lost or expected
future profits.

Delivery of Documents.

14.1 In the event of termination or fulfillment of this Agreement, or at any point that
each individual student no longer receives services at Contractor, Contractor shall
promptly deliver to the City, in a manner reasonably specified by the City, all documents
and other tangible items furnished by, or owned, leased, or licensed by the City. This
shall include, but is not limited, to any and all student records, evaluations, reports, L.E.P.,
or any other records provided to Contractor under this Agreement. The City shall have
the right to withhold any payment due to Contractor until said documents have been
returned to the City of Waterbury.

Subcontracting,

15.1 The Contractor shall not, without the prior written approval of the City,
subcontract, in whole ot in part, any of Contractor’s services.

152 The Contractor shall be as fully responsible to the City for the acts and omissions

of its subcontractors, and of persons either directly or indirectly employed by them, as it
is for the acts and omissions of persons directly employed by Contractor.

12
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17.

18.

19.

Assignability.

16.1 The Contractor shall not assign any interest in this Agreement, and shall not
transfer any interest in the same (whether by assignment or novation) without the prior
written approval of the City; provided, however, that claims for money due or to become
due Contractor from the City under this Agreement may be assigned to a bank, trust,
company, or other financial institution, or to a Trustee in Bankruptcy, without such
approval. Notice of any such assignment or transfer shall be furnished promptly to the

City.
Audit,

17.1  The City reserves the right to audit Contractor’s books of account in relation to
this Agreement any time during the period of this Agreement or at any time during the
twelve month period immediately following the closing or termination of this Agreement,
or as required by the grant. In the event the City elects to make such an audit, Contractor
shall immediately make available to the City all records pertaining to this Agreement,
including, but not limited to, payroll records, bank statements and canceled checks.

Interest of City OfﬂéileS;

18.1  No member of the governing body of the City, and no other officer, employee, or
agent of the City who exercises any functions or responsibilities in connection with the
carrying out of this Agreement, shall have any personal interest, direct or indirect, in this
Agreement.

Prohibition against Gratuities and Kickbacks

19.1  No person shall offer, give, or agree to give any current or former public official,
employee or member of a board or commission, or for such current or former publie
official, employee or member of a board or commission to solicit, demand, accept or
agree to accept from another person a gratuity or an offer of employment in connection
with any: decision; approval; disapproval; recommendation; preparation of any part of a
program requirement or a requisition; influencing the content of any specification or
procurement standard; or rendering of advice, investigation, auditing, or in any other
advisory capacity in any proceeding or application, request for ruling, determination,
claim or controversy, or other particular matter pertaining to any program requirement or
a contract or purchase order, or to any solicitation or proposal therefore.

19.2  No person shall make any payment, gratuity, or offer of employment as an
inducement for the award of a subcontract or order, by or on behalf of a subcontractor, _
the prime contractor or higher tier subcontractor or any person associated therewith,
under contract or purchase order to the City.
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20.

21.

22.

23.

19.3 Upon showing that a subcontractor made a kickback to the City, a prime
contractor or a higher tier subcontractor in connection with the award of a subcontract or
order thereunder, it shall be conclusively presumed that the amount thereof was included
in the price of the subcontract or order and ultimately bome by the City and will be
recoverable hereunder from the recipient. In addition, said value may also be recovered
from the subcontractor making such kickbacks. Recovery from one offending party shall
not preclude recovery from other offending parties.

19.4  The value of anything transferred or received in violation of the provisions of this
Chapter or regulations promulgated hereunder by any person subject to this Chapter may
be recovered by the City.

19.5 The Contractor, and all subcontractors if applicable, shall perform the work in
accordance with all applicable laws and requirements, whether or not covered by the
contract documents forming a part of this Agreement, including but not limited to the
following City Ordinances: prohibition against gratuities (§39.042(A) of the Ethics
Ordinance) and prohibition against kickbacks (§39.042(B) of the Ethics Ordinance). The
value of anything transferred or received in violation of the provisions of this Chapter or
regulations promulgated hereunder by any person subject to this Chapter may be
recovered by the City.

Prohibition Against Contingency Fees

20.1 The Contractor hereby represents that it has not retained anyone to solicit or
secure a contract with the City upon an agreement or understanding for a commission,
percentage, brokerage or contingency fee.

City of Waterbury’s Ethics Code Ordinance

21.1 The Contractor hereby acknowledges receipt of the City of Waterbury’s
Ordinance regarding Ethics and Conflicts of Interest and has familiarized itself with said
Code.

Entire Agreement.

22,1 This Agreement shall constitute the complete and exclusive statement of the
contract between the parties as it relates to this- transaction and supersedes all previous
agreements and understandings, whether written or oral, relating to such subject matter.
Any amendment to this Agreement must be in writing and agreed to by the City and
Contractor,

Independent Contractor Relationship.

23.1  The relationship between the City and Contractor is that of client and independent
Contractor. No agent, employee, or servant of Contractor shall be deemed to be an
employee, agent or servant of the City. Contractor shall be solely and entirely responsible

14



24.

25.

26.

27.

28.

29,

for its acts and the acts of its agents, employees, servants and subcontractors during the
performance of this Agreement.

Severability,

24.1  Whenever possible, each provision of this Agreement shall be interpreted in such
a manner as to be effective and valid under applicable law. If any provision of this
Agreement, however, is held to be prohibited or invalid under applicable law, such
provision shall be deemed restatcd to reflect the original intentions of the parties, as

‘nearly as possible in accordance with applicable law, and if capable of substantial

performance, the remaining provisions of this Agreement shall be enforced as if this
Agreement was entered into without an invalid provision.

Survival.

25.1  Any provisions of this Agreement that impose continuing obligations on the
parties shall survive the expiration or termination of this Agreement for any reason.

Disputes; I.egal Proceedings and Continued Performance.

26,1 Notwithstanding any such claim, dispute or legal action, Contractor shall continue
to perform services under this Agreement in a timely manner, unless otherwise directed
by the City. S

Binding Agreement.

27.1  The City and Contractor each bind themselves and their successors, assigns and
legal representatives to the other party to this Agreement and to the successors, assigns
and legal representatives of such other party with respect to all covenants of this
Agreement.

Waiver,
28.1  Any waiver of the terms and conditions of this Agreement by either of the parties
hereto shall not be construed to be a waiver of any other term or condition of this

Agreement.

Governing Laws.

29.1  This Agreement, its terms and conditions and any claims arising therefrom shall
be govemned by the laws of the State of Connecticut.

(The next page is the signature page.)
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IN WITNESS WHEREOF, the parties have hereunto set their hands and seals the day
and year first written below.

WITNESSES:

Print name:

Print name:

WITNESSES:

@éﬂh JuLtho

ame: Jane’r M. Fnen
@%zﬁ%

Print name . Sysayy (2ot H

By:

CITY OF WATERBURY

Neil M. O’Leary
Mayor, City of Waterbury

Date:

COOPERATIVE EDUCATIONAL
SERVICES

B)/:UMA%QUJO‘ Sdﬂwo\'

Maared Sull Vo
Print I@ame and Title

Diresfsn J‘% ﬁ”ﬁ‘u{'_g_\}— DFQ_,{QA{&;O

Date: {1l 7

ducutlgnal Services CRT18-26T\dmfts\final dog
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SCHEDULE A
(Attached)

Yearly Rate Schedule

City of Waterbury
And
Cooperative Educational Services
{Consisting of 1 page)
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SCHEDULE A

COOPERATIVE EDUCATIONAL SERVICES
25 OAKVIEW DRIVE
TRUMBULL, CT 06611
2018-2019 SPECIAL EDUCATION TUITION RATES
Developmental Learning Center/Transition Learning Center Unit

_ Approved Rates

SummerSegsion U oweeks §5alp
Middle o ber¥ear 564134
‘Secondary IS . PerVear §71,478
Multi- Handwapped o _ _ Per Year ‘ 583 152

PreschonI-anary iearning Canter - . Approved Rates

Summer Session . 55 ,912:
FullDay | r Yo . 564,134
Half-Day : Per Year , $41,072.
"Multi- Handrcapped Per Year 583,152
TherapeuticDayProgram =~ . . . Approved Rates
Summer Session 7 SWeeks‘ . %4802
EIementary/M:ddle/ngh 7 PerYear $59,936
One to One Component Per Year 569,530

831,356

**speclal Education Related Services Lo Uit -~ Approved Rates .

Therapy _ Per Hour 516?
Evaluation Per Hour $167
Consultaton ' Per Hour ) 5167
Tramrng o « ‘ o PerHour 5167
Traloing | . Halkoay T sysg!
Training T . FDay 51950
AudwlogySewice : i nit : _

'AUd'c’l‘.’E,"i?l Evalqanon a_nd immitance Testing hﬁ_i@?@l
Auditory Processing Evaluation/Re-Evaluation T T Gy
Consultation o RerHour T T e
Monthly Maintenance Check (Student/Eqmpment} o S o SBO

*Summer rate for students in DLC/TLC/PLC Multi-Handicapped Compornent is 58,224 and TDP 1'1 is $6,529.

**Behavioral Psychology, Assistive Technology Center, Speech and Language [Therapy, Cocupational Therapy, Physical Therapy

Approved .
1




THE CITY OF WATERBURY
MEMORANDUM

From: Delinquent Tax Office Date: 10/31/2018

To: Elaine Skoronski
Department of Education

Subject:  Tax Clearance

As of this date, the records in the Tax Collector's Office indicate that the
following is not delinquent.

Cooperative Educational Services
40 Lindeman Dr.
Trumbull, CT 06611

If you have any questions regarding this issue, do not hesitate to call our

office at (203) 574-6815.
Very truly yours,
2

FAC/wmf Frank A. Caruso Jr, CCMC
Revenue Collections Manager
City of Waterbury




WA TERBURY

P u bl S o h o ol s

Todaw’'s Studenits, Tomorrow's Leaders

Melissa Baldwin

Divector of Special Education
Special Fducation Departinent
236 Grand St. 27 (loor
Waterbury, CT 06702
203-574-8017
mbaldwin@waterbury.k12.ctus

December 3, 2018
The Honorable Board of Aldermen
City of Waterbury
City Hall
Waterbury, CT 06702

And

Honorable Commissioners
Waterbury Board of Education
236 Grand St

Waterbury, CT 06702

Re: Approval of Amendment Two {2) to the Contract between
City of Waterbury and The Gengras Center at University of St.
Joseph

Dear Honorable Board of Aldermen and Board of Education:

| respectfully request that the amendment fo the contract
submitted between the City of Waterbury and The Gengras Center
at University of St. Joseph be placed on your next agenda and
approved. Amendment Two (2} to the contract did not go out to
bid as it is exempt from the bidding process under section
38.029(D) of the Waterbury Purchasing Ordinance. Section 38.029
(D} states procurement and services...that are necessary for
instruction and related services to be provided to students with
disabilities in accordance with the federal iaw IDEA are exempt
from the competitive bidding process. Under the IDEA, our District

1




is required to have, for each student, individual education plans
(IEPs) based on each student’s individualized needs.

The Waterbury School District has placed students at
The Gengras Center at University of S§t. Joseph which operates a
school for students with disabilities and had a contract completed
with Waterbury in 2016. The amendment is hecessary to increase
the total amount of the contract by $67,500 to cover incredased
tuition costs for additional students.

The Amendment increases the total amount of the
contract to $795,190 from $727,690 in the current contract. The
contract term remains the same from July 1, 2016 through June 30,
2019 and is paid for by general funds. A tax clearance hds been

obtained.
| appreciate your consideration in this important matter.

Respectfully Submitted,

Melissa Baldwin

Encs. Amendment to Contract




AMENDMENT 2
TO
AGREEMENT
BETWEEN

CITY OF WATERBURY
And

GENGRAS CENTER AT

UNIVERSITY OF SAINT JOSEPH

THIS AMENDMENT 2, effective on the date signed by the Mayor (the “effective date™)
is by and between the City of Waterbury City Hall, 235 Grand Strect, Waterbury, Connecticut,
06702, hereinafier referred to as the “City” and The Gengras Center at University of Saint
Joseph, a duly registered State of Connecticut Corporation doing business at 1678 Asylum
Avenue, West Hartford, Connecticut 06117, hereinafter referred to as the “Contractor”.

WHEREAS, on November 16, 2016 the parties entered info a threc year Agreement to
provide education services for children with disabilities pursuant to the Individuals with
Disabilities Education Act (“LD.E.A.”). The term of the Agreement was for three fiscal years
commencing July 1, 2016 through June 30, 2019, herein after referred to as “Agreement™; and

WHEREAS, the November 16, 2016 Agreement provided for compensation to the
Contractor in an amount not to excecd Six Hundred Forty-Bight Thousand Six Hindered Nincty
Dollars ($648, 690.00) for the entire three year tcrm of the Agreement; and

WHEREAS, the Agreement was amended by Amendment 1, effective March 3, 2018,
thereby increasing the compensation to an amount not to exceed Seven Hundred Twenty-Seven
Thousand Six Hundred Ninety Dollars ($727,690.00), for the entire three year term, ; and

WHEREAS, the parties wish to further amend said November 29, 2016 Agreement, as
amended, to provide additional compensation, for additional services.

NOW THEREFORE, it is mutually agreed as follows;

1. The November 29, 2016 Agreement, as amended by Amendment 1, shall be further
amended, by this Amendment 2, to include the additional payment of Sixty-Seven
Thousand Five Hundred Dollars ($67,500.00) as further set forth below:

1.1 Paragraph 3.1, entitled Payment, of the November 29, 2016 Agreement, as
amended by Amendment 1, shall be further amended by this Amendment 2 to provide
that; The City shall pay the Contractor an amount not to exceed Seven Hundred Ninety-
Five Thousand One Hundred Ninety Dollars ($795,190.00) for the three fiscal years
commencing July 1, 2016 to June 30, 2019, for services properly rendered, hereinafter

referred to as “Total Payment”.

1.3 Attachment A, Schedule A, shall be amended to include the 2018-2019 Yearly

Rate Schedule, as set forth in Attachment A attached hereto and made a part hereof,
l




2. All other terms, conditions, and provisions of the December 18, 2016 Agreement shall
remain in full force and effect and binding on the parties hereto.

IN WITNESS WHEREOTF, the parties have hereunto set their hands and seals the day and year
first written below.

WITNESSES:
CITY OF WATERBURY
. By:
Print name Neil M. O’Leary, Mayor
Print name
Date:
WITNESSES: GENGRAS CENTER AT THE

UNIVERSITY OF SAINT JOSEPH

S—F D)
Shaon #ﬂfﬂﬂ{“%p f52 Fimsicy «5%4@

g Print Name and Title
Date: l" 30 '[ 23

Print name

F:\New Electronic Filing System\FILE MANAGEMENT\Transacttona\Contracts\Education Contracts\Special Ed Contracts\Gengras
Center (St Joseph's College) Amendment 2 CRT18-256\Drafts\Final Ament 2 10.30.18..docx




SCHEDULE A

Yearly Rate Schedule*

City of Waterbury
And

Gengras Center at The University of Saint Joseph

(Consisting of 1 page)

2016-17 School Calendar-Base Tuition

Students Receiving Basic Services

Students Receiving Occupational or Physical Therapy
Students Receiving both Occupational and Physical Therapy
Students Receiving one to one paraprofessional services

2017-18 School Calendar Base Tuition

Students Receiving Basic Services

Students Receiving Occupational or Physical Therapy
Students Receiving both Occupational and Physical Therapy
Students receiving one to one paraprofessional services

Summer Tuition
1:1 Atde (summer program)

2018-19 Scligol Calendar Base Tuitlon

Students Receiving Basic Services
Students receiving one to one paraprofessional services
Students Receiving Basic Services Plus extra LE.P. Services

$56,250.00 per year
$59,050.00 per year
$62,200.00 per year
$32,500.00 per year

$56,800.00 per year
$59,650.00 per year
$62,800.00 per year
$34,450.00 per year

$ 5,650.00
$ 4,750.00

$57,600.00 per year
$36,000.00 per year
$61,200.00 per year




THE CITY OF WATERBURY
MEMORANDUM

From: Delinquent Tax Office Date: 12/3/2018

To: Elaine Skoronski
Department of Education

Subject:  Tax Clearance

" Y B e 7 A L B B e . i s e P 0 e A P T o

As of this date, the records in the Tax Collector's Office indicate that the
following is not delinquent.

Gengras Center at the University of Saint J oseph
1678 Asylum Ave.
West Hartford, CT 06117

If you have any questions fegarding this issue, do not hesitate to call our

office at (203) 574-6815.
f y yours’ %

FAC/wmf Frank A. Caruso Jr. CCMC
Revenue Collections Manager
City of Waterbury




Lead Screening of Pre-School and Kindergarten Children Policy

I.  Purpose and Scope

The long-term effects of lead in a child can be severe. They include learning disabilities,
decreased growth, hyperactivity, impaired hearing, and even brain damage. If caught early, these
effects can be limited by reducing exposure to lead or by medical treatment.

As a result of this the Waterbury Board of Education will require that all kindergarten and pre-
school students have a lead test.

II. Definitions

A. Lead Test —is a blood test which measures the amount of lead exposure of a person.

III. Requirements

All kindergarten students are requlred to prov1de one documented lead level done at any time
during their childhood. e

AH Guardians of pre-school students must prov1de ev1dence of an initial lead test upo
enr ollment 1nt0 the program. ‘ eaf

This documentation must be provided prior to entry ofsého/(l)l or an appointment date scheduled
to have the testing performed. Any student who does not comply with this policy shall be
excluded from school until the required lead test is completed and/or documentation submitted.

ey



Carrie Swain

From: ANN SWEENEY

Sent: Sunday, December 02, 2018 9:40 PM

To: Carrie Swain

Subject: More backup info on lead screen for workshop
Location:

LEAD POISONING;

Scope:

Connecticut laws/regulations; Background;

June 4, 2012 2012-R-0226
LEAD TESTING

By: James Orlando, Associate Analyst

You asked for a summary of the law's requirements for testing children for lead poisoning.
SUMMARY

The law generally requires primary care providers to annually test children between nine and 35 months old for
lead. They must also screen children (1) between 36 and 72 months old who have never been screened and (2)
children under 72 months if the provider determines it is clinically indicated. In addition, providers must
conduct annual lead risk assessments for children ages 36 to 71 months (CGS § 19a-111¢). Individual and
group health insurance policies must cover the lead screening and risk assessment mandates (CGS §§ 38a-
490d & -535).

Lead testing can also be required in other contexts, such as part of school health assessments for new enrollees
or for children enrolled in Head Start.

The law requires health care institutions and clinical laboratories to report on tests showing elevated blood lead
levels to local health directors, among others. Directors must provide parents with information after tests show
that their children have elevated blood lead levels. When a director receives a report that two blood tests taken
at least three months apart confirm a child's blood lead level is over a certain threshold, the director must take
various actions, including investigating the lead source and ordering remediation.

The Department of Public Health (DPH) is the lead state agency for lead poisoning prevention. Among various
other requirements, DPH must provide funding, within available appropriations, to local health departments to
help finance their lead poisoning prevention and remediation services. An act passed this session (PA 12-202)
establishes eligibility criteria for local health departments seeking such funding from DPH. Among other things,



the act conditions a local department's funding eligibility on DPH approving its lead program, which must
include case management, education, and environmental health components.

DPH's website contains detailed information on the department's lead poisoning prevention and control
program: http://www.ct.gov/dph/cwp/view.asp?a=3140&q=387550&dphNav_GID=1828.

The law also provides various requirements related to lead abatement. For example, owners of dwellings with
toxic lead levels occupied by children under age six must abate, remediate, or manage the dangerous materials
and follow DPH regulations for doing so (CGS § 19a-111¢). Local health directors can also order various
actions related to lead abatement, such as orders to correct chipped or loose lead-based paint on exposed interior
surfaces in rented properties. If you would like detailed information on these or other lead abatement
requirements, please let us know.

LEAD TESTING REQUIREMENTS
Lead Screening and Risk Assessments

Screening. By law, primary care providers who provide pediatric care, other than hospital emergency
departments, must screen annually for lead every child between nine and 35 months old. The screenings must
follow the Childhood Lead Poisoning Prevention Screening Advisory Committee's recommendations. These
recommendations call for blood lead screening tests at age 12 months and 24 months with follow-up venous
blood tests if the initial screening shows an elevated blood lead level.

These providers must also screen (1) all children between 36 and 72 months old who have never been screened
and (2) any child under 72 months if the provider determines it is clinically indicated under the advisory
committee's recommendations (which call for screening children who exhibit developmental delays and
consideration of blood lead testing for any child who has unexplained seizures, neurologic symptoms,
hyperactivity, behavior disorders, growth failure, abdominal pain, or other symptoms consistent with elevated
lead levels or a recent history of ingesting foreign objects).

Risk Assessments. The law also requires these primary care providers to conduct annual lead risk assessments
for children ages 36 to 71 months. Providers can assess younger children if they determine it is needed.
Assessments must be conducted according to the Lead Screening Advisory Committee's recommendations.
These recommendations call for questioning parents or guardians about the child's housing (age and location)
and family history of elevated blood lead levels.

Exemptions. The law exempts children whose parents object to blood tests on religious grounds from these
screening requirements (CGS § 19a-111g).

Reporting Elevated Blood Lead Levels

By law, health care institutions and clinical laboratories must notify DPH, appropriate local health officials, and
the health care provider who ordered the test, within 48 hours of receiving or completing a report on a person
with a lead level of 10 or more micrograms of lead per deciliter of blood (10 pg/dL) or other abnormal bodily
lead level. Within 72 hours of learning the results, the provider must make reasonable efforts to notify the
parents or guardians of a child under age three of the results. Institutions or laboratories that conduct such lead
testing must also, at least monthly, submit to the DPH commissioner a comprehensive report that includes
specified information,

When a local health director receives a report that a child has been tested with a blood lead level of at least 10
rg/dL or other abnormal body lead level, the director must inform the parents or guardians (1) of the child's
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potential eligibility for the state's Birth to Three program, which provides services to families with children with
disabilities or delays from birth to 36 months and (2) about lead poisoning dangers, ways to reduce risks, and
lead abatement laws.

Whenever a local health director receives a report that two blood tests taken at least three months apart confirm
a child's venous blood lead level is between 15 to 20 pg/dL, the director must conduct an on-site investigation
to identify the source of lead causing the elevation and

order whoever is responsible for the condition to remediate it. This threshold is lowered to 10 pg/dL if 1% or
more of Connecticut children under age six have been reported with blood levels of at least 10 pg/dL (CGS §
19a-110).

The law also requires the DPH commissioner to establish an early lead diagnosis program that includes routine
exams of children under age six. Under this program, exams showing blood levels of 10 or more pg/dL must be
reported to the child's parents or legal guardians, the local health director, and DPH (CGS § 19a-111b).

Local health directors must also conduct an epidemiological investigation for lead levels of 20 or more pg/dL.
After the investigation identifies the lead source, the local health director must take action to prevent further
lead poisoning. Among other things, the director can order abatement and must try to find temporary housing
for residents when the lead hazard cannot be removed from their dwelling within a reasonable time (CGS § 19a-
111).

School Health Assessments

By law, school boards must require each child to have a health assessment prior to public school enrollment,
Among other things, the assessment must include tests for lead levels in the blood where the school board
determines the tests are necessary, after consultation with the school medical advisor and the local health
department (or in the case of a regional board of education, each local health department).

Appropriate school health personnel must review the results of student health assessments and screenings.
When, in the health personnel's judgment, a pupil is in need of further testing or treatment, the superintendent
must give written notice to the pupil's parent or guardian and make reasonable efforts to assure that further
testing or treatment is provided (CGS § 10-206) (2012 Supp.)

Head Start
Each director of a Head Start program must require children attending the program to be tested for blood lead
levels after determining that such tests are necessary, after consultation with the school medical advisor and the

local health department (or in the case of a regional board of education, each local health department) (CGS §
10-206b).

Sent from my iPhone



State of Connecticut State Statutes

Sec. 19a-111g. Pediatric lead testing and risk assessment. Exemption. (a) Each
primary care provider giving pediatric care in this state, excluding a hospital
emergency department and its staff: (1) Shall conduct lead testing at least annually for
each child nine to thirty-five months of age, inclusive, in accordance with the
Childhood T.ead Poisoning Prevention Screening Advisory Committee
recommendations for childhood lead screening in Connecticut; (2) shall conduct lead
testing for any child thirty-six to seventy-two months of age, inclusive, who has not
been previously tested or for any child under seventy-two months of age, if clinically
indicated as determined by the primary care provider in accordance with the
Childhood Lead Poisoning Prevention Screening Advisory Committee
recommendations for childhood lead screening in Connecticut; (3) shall provide,
before such lead testing occurs, educational materials or anticipatory guidance
information concerning lead poisoning prevention to such child's parent or guardian in
accordance with the Childhood Lead Poisoning Prevention Screening Advisory
Committee recommendations for childhood lead screening in Connecticut; (4) shall
conduct a medical risk assessment at least annually for each child thirty-six to
seventy-two months of age, inclusive, in accordance with the Childhood Lead
Poisoning Prevention Screening Advisory Committee recommendations for childhood
lead screening in Connecticut; and (5) may conduct a medical risk assessment at any
time for any child thirty-six months of age or younger who is determined by the
primary care provider to be in need of such risk assessment in accordance with the
Childhood Lead Poisoning Prevention Screening Advisory Commitice
recommendations for childhood lead screening in Connecticut.

(b) The requirements of this section do not apply to any child whose parents or
guardians object to blood testing as being in conflict with their religious tenets and
practice.









Students 5113(c)

Attendance Requirements for Course Credit or Promotien, confinued

1. A team for the District must be established when the District chronic absenteeism rate is
10 percent or higher,

2. A team for the school must be established when the school chronic absenteeism rate is 15
percent or higher.

3. A team for either the District or each school must be established when (a) more than one
school in the District has a school chronic absenteeisim rate of 15 percent or higher or (b)
a District has a District chronic absenteeism rate of 10 percent or higher and one or more
schools in the District have a school chronic absenteeism rate of 15 percent or higher.

Each attendance review team shall be responsible for reviewing the cases of truants and
chronically absent children, discussing school interventions and community referrals for such
truants and chronically absent children and making any additional recommendations for such
truants and chronically absent children and their parents or guardians. Each established
attendance review team shall meet at least monthly.

The District shall utilize the chronic absenteeism prevention and intervention plan developed by
the State Department of Education. Such plan must include the means for collecting and
analyzing data relating to student attendance, truancy and chronic absenteeism. The data must be
disaggregated by school district, school grades and subgroups such as race, ethnicity, gender,
eligibility for free and reduced priced lunches, students whose primary language is not English,
and students with disabilities.

The District shall annually include in information for the strategic school profile report for each
school and the District that is submitted to the Commissioner of Education, data pertaining to
truancy and chronically absent children.

The Principal or his/her designee of any elementary or middle school located in a town/city
designated as an alliance district may refer to the children’s truancy clinic established by the
Probate Court serving the town/city, a parent/guardian with a child defined as a truant or who is
at risk of becoming a truant. (4n attendance officer or a police officer shall deliver the citation
and summons and a copy of the referral to the parent/guardian.)

Dismissal
No school, grade, or class may be dismissed before the regularly scheduled dismissal time without
the approval of the Superintendent or his/her designee.

No teacher may permit any individual student to leave school prior to the regular hour of dismissal
without the permission of the Principal.

No student may be permitted to leave school at any time other than at regular dismissal without the
approval of the student’s parent/guardian. If a court official with legal permission to take custody of
a child, or if a police officer arrests a student, the parent/guardian should be notified of these
situations by the administration.

The classroom or homeroom teacher or administrative assistant or administrative designee
determines the legitimacy of an excused absence, and final determination will be made by
building principal.



Students 5413(dl)

Attendance Requirements for Course Credit or Promotion, continued

(TS

TWENTY ABSENCE LIMIT for any student enrolled in the Waterbury School
System in grades K —12: No student may receive course credit for a full-year course
after having been absent from that course more than twenty (20) class periods during the
school year. These absences will be pro-rated for other than full-year courses and for
courses meeting other than five (5) periods per week. All absences in a class will be
counted except those incurred while a student participates in school-sponsored activities
and/or essential administrative business and/or for an absence that meets the definition of
a disciplinary action.

TARDINESS/EARLY DISMISSALS: For the purpose of tardiness and early dismissal,
“excused” 1s defined the same as “excused” absence. A pupil who is tardy or dismissed
early must report to the office before reporting to his/her classroom. Regardless whether
the tardy or early dismissal is excused or unexcused, the student must be present in
school for at least half of the regular school day in order to receive attendance credit for
the day.

For High School and Middle Schoel: Pupils are considered tardy or dismissed early if
not in class when the bell rings. For every three unexcused tardies to school or for every
three unexcused early dismissals from school, one unexcused day of absence will be
assessed to the student’s academic record for that class period specifically affected by the
tardy or early dismissal '

At the high school level, the unexcused tardy or unexcused absence applies to each
individual class the student is late for or absent from. This may apply to more than one
class. In addition, when homeroom is dissolved, the student’s previous unexcused
absences and unexcused tardies will be reflected in the student’s first period class.

For Elementary Schools: Total unexcused tardy and unexcused early dismissal time
accumulated throughout the year will be assessed to the student’s academic record as
determined by the school administrator.

The Board of Education’s policy “Attendance Requirements for Students under 18 Years
of Age with Respect to Truancy, #5113.2, will be strictly enforced.

The school administrator or administrative designee will be responsible for administering
policy.

WAIVER POLICY: A student who has accumulated more absences than allowed by
the policy, but who feels that the situation warrants special consideration, may appeal to
the administration for a waiver increasing the number of allowable absences for that
particular student. At the discretion of the administration, the parent may be requested to
appear at the hearing to verify the legitimacy of the appeal.

A. If extenuating circumstances exist, parents and students have the right to a waiver of
the denial of credit and/or promotion. The waiver must be requested in writing within
five (5) days after notification of credit withdrawal and directed to the school
principal.



Students 5113(e)

Attendance Reqguirements for Course Credit or Promotion, continued

B. Each school will set up an Appeals Board to consider the waiver, consisting of the
principal and two teachers to informally hear all requests. Other pupil personnel
faculty may be invited by the Appeals Board to participate when appropriate. All
parties directly involved may attend the informal hearing. The Appeals Board will
meet as soon as possible after individual students have exceeded their absences.

C. The Appeals Board will consider:

Presentation by parent/legal guardian

Documentation from medical personnel

The student's attendance record

The student's request to earn back lost credit

Other information deemed appropriate by the administration

A

D. A student may be allowed an attendance appeal hearing on a yearly basis. However,
a successful waiver for promotion or restoration of credit may only be granted twice
in grades K-5, once in grades 6-8, and once in grades 9-12.

E. Decisions of the Appeals Board are final. Waivers granted or denied must become a
part of student’s permanent cumulative file and recorded into the computer data base.

Legal Reference Connecticut General Statutes:
10-220(c) Duties of boards of education (as amended by PA 15:225)
10-184 Duties of parents (as amended by PA 98-243 and PA 00-157)
10-185 Penalty

10-198a Policies and procedures concerning truants (as amended by PA 11-136, An Act Concerning Minor
Revisions to the Education Statutes and PA 14-198, An Act Concerning Excused Absences from School for
Children of Service Members, and PA 16-147, An Act Concerning the Recommendations of the Juvenile
Justice Policy and Oversight Committee)

10-198b State Board of Education to define “excused absence,” “unexcused absence,” and “disciplinary
absence”

10-198¢ Attendance review teams.

10-198d Chronic absenteeism (as amended by PA 17-14 and PA 18-182)

45a-8¢ Truancy clinic. Administration. Policies and procedures. Report. (as amended by PA 15-225)
10-199 through 10-202 Attendance, truancy - in general

Action taken by State Board of Education on January 2, 2008, to define “attendance.”

Action taken by State Board of Education on June 27, 2012, to define “excused” and “unexcused”

absences.

PA 17-14 An Act Implementing the Recommendations of the Department of Education

Policy adopted by the Waterbury Board of Education on September 5, 2013.
Revised on September 8, 2017 and September 20, 2018






Instruction 6146.1(lb)

High School Grading/@PR. continued

GRADING SENSITIVITY: Teachers are reminded to be sensitive to students who receive

poor grades and feel there is no way to improve their grade or pass the course. Teachers shall
dialogue with students, guidance counselors, department heads, and administrators to seek an
alternative route to improve student performance.

HOMEBOUND INSTRUCTION: All long term homebound instructors will contact the
classroom teacher for material to be covered and administer quizzes and tests developed by the
classroom teacher. The homebound instructor will return the test to the classroom instructor for
grading. Regular reports on the status of the student’s performance will be sent to the building
principal at the high school the student attends.

EXTRA-CURRICULAR ACTIVITIES: Students who have not earned the required Carnegie
Units for the designated rank will be ineligible to participate in extra-curricular activities. As
soon as students exceed unexcused absences, in accordance with the Board of Education
attendance policy, they will be immediately ineligible to participate in extra-curricular activities
(all after school programs). Students who have not maintained a 1.67 GPA or higher during the
marking period preceding AND during the student’s participation will be ineligible to participate
in extra-curricular activities. (See Student —Athlete Eligibility Checklist-High School also).

PASSING GRADE: The passing numerical grade is 65.

District-wide curriculum offerings at the high schools will consist of core academics and
electives. Selected district-wide core and elective courses at the Accelerated evel will be
modified to incorporate extended requirements for students to earn additional quality points.

To achieve a passing grade for the class for the year a student must have an average credit value
of 1.0 for the entire year as calculated for a final grade.

Final grades will be calculated with the each Quarter worth 20% of a students’ grade and the
midterm exam and final exam each worth 10% of the final grade. (In half-year courses, the final
exam for the course will count as 20% of the course grade).

To qualify for Summer School students need to earn a numerical grade of at least 40 for the
academic year as a sum of the four quarter credit values (exam grades are not included).

A grade of “E” is given to any student that is denied credit for excessive absences.
A grade of “I” is given if the teacher determines that the student’s work is incomplete. Grades of

“I” can be changed by a teacher at any point during the year. Any grade of “I” that remains at the
conclusion of September of the next school year will be changed to an “F”.



Instruction

High School Grading/QPR, continued

WEIGHTING:

1. Four Levels of Academics:
o Level 4-Advanced — Advanced Placement (AP) courses approved by the College Board
and courses through the University of Connecticut Early College Experience (ECF)

Program

o Level 3-Accelerated- ACE/ATOMS/ SOAR

o Level 2-Henors- Honors courses

o Level 1-Academic Core — All other courses in the core subject and elective areas

2. Quality Points:

Total Quality Points + Total Number of Courses Taken = Quality Point Ratio (QPR)

ACE/ ATOMS/
Grade Range Academic Core Homnors SOAR Advanced

98-100 4.33 4.68 4.87 5.05
94-97 4.00 4.32 4.49 4.66
90-93 3.67 3.96 4.12 4.27
87-89 3.33 3.60 3.75 3.89
33-86 3.00 3.24 3.50
80-82 2.67 2.88 3.00 3.11
77-79 2.33 2.52 2.62 2.72
73-76 2.00 2.16 2.25 233
70-72 1.67 1.80 1.87 1.94
67-69 1.33 1.44 1.50 1.55
65-66 1.00 1.08 1.13 1.17
Below 65 0.00 0.00 0.00 0.00

3. Quality Points Ratio (QPR): This chart has been revised using a standard multiplier (8%) to
create the Accelerated and Advanced Levels. This will allow for a multiplier of 4% to be
used for any Accelerated Course with extended requirements. The 4% multiplier will meet
the needs of all students who are in the ACE, ATOMS, and SOAR programs as well as those

students who take Accelerated Level Courses with extended requirements.

o EXAMPLE: An ACE, ATOMS, or SOAR student in Honors Algebra I who meets the
extra course requirements would receive more quality points using the 4% multiplier.

Course Level

Student Grade

QPR

With the 4% Multiplier

Accelerated 96

4.32

4.49

To determine the rank in class, the following formula is to be used to calculate QPR:

Total Quality Points + Total Number of Courses Taken = Quality Point Ratio (QPR)



Instruction 6146.1(d)

High Schoof Grading/GPR, continued

4. Carnegie Units Meeting Times C.U.’s Earned
Extended courses 15 periods/per week 3.0 cu
Extended courses 10 periods/per week 2.0 c.u
Lab Sciences courses 6 periods/per week 1.2 cu
Regular courses 5 periods/per week 1.0 cu.
Elective courses 4 periods/per week B
Y5 year courses 5 periods/per week Seu
2 year courses 4 periods/per week 4cu.

5. Class Ranking:
A student must be in attendance in the Waterbury School System for at least 3 continuous
semesters (12 years) to be considered for all academic recognition related to class rank.

6. Honor Roll: ‘
The designation of High Honors, First Honors, and Second Honors will be determined by the

student’s QPR each marking period.

Highest Honors = 4.0 - 5.05 QPR.
First Honors 3.5 - 3.99 QPR.
Second Honors , 3.0 — 3.49 QPR.

7. Promotion and Graduation Requirements:
A student must earn five (5) Carnegie units to be promoted to the 10" grade.

A student must earn ten (10) Carnegie units and have completed the 10" grade to be
promoted to the 11" grade.

A student must earn fifteen (15) Carnegie units and have completed three (3) years of high
school to be promoted to the 12" grade.

Twenty-two (22) Carnegie Units and completion of four (4) years of high school are required
for graduation. All students must follow the core curriculum as outlined by the Board of
Education. Further, if a student has credits withheld due to unexcused absences, in
accordance with the Board of Education attendance policy, those credits are declared
unearned credits.

(Note: Graduating Class is defined as a group of students who started ninth grade for the first time and
are gxpected to graduate in four years. For example, if a student started as a freshman in 2015 then
their expected graduating class would be 2019,)



instruction 6146.1(f)

High School Grading/QPR, continued

GRADING SENSITIVITY: Teachers are reminded to be sensitive to students who receive

poor grades and feel there is no way to improve their grade or pass the course. Teachers shall
dialogue with students, guidance counselors, department heads, and administrators to seek an
alternative route to improve student performance.

HOMEBOUND INSTRUCTION: All long term homebound instructors will contact the
classroom teacher for material to be covered and administer quizzes and tests developed by the
classroom teacher. The homebound instructor will return the test to the classroom instructor for
grading. Regular reports on the status of the student’s performance will be sent to the building
principal at the high school the student attends.

EXTRA-CURRICULAR ACTIVITIES: Students who have not earned the required Carnegie
Units for the designated rank will be ineligible to participate in extra-curricular activities. As
soon as students exceed unexcused absences, in accordance with the Board of Education
attendance policy, they will be immediately ineligible to participate in extra-curricular activities
(all after school programs). Students who have not maintained a 1.67 GPA or higher during the
marking period preceding AND during the student’s participation will be ineligible to participate
in extra-curricular activities. (See Student —Athlete Eligibility Checklist-High School also).

PASSING GRADE: The passing numerical grade is 65.

District-wide curriculum offerings at the high schools will consist of core academics and
electives. Selected district-wide core and elective courses at the Accelerated Level will be
modified to incorporate extended requirements for students to earn additional quality points.

To achieve a passing grade for the class for the year a student must have an average credit value
of 1.0 for the entire year as calculated for a final grade.

Final grades will be calculated with the each Quarter worth 20% of a students’ grade and the
midterm exam and final exam each worth 10% of the final grade. (In half-year courses, the final
exam for the course will count as 20% of the course grade).

To qualify for Summer School students need to earn a numerical grade of 40 for the academic
vear as a sum of the four quarter credit values (exam grades are not included).

A grade of “E” is given to any student that is denied credit for excessive absences

A grade of “I”” is given if the teacher determines that the student’s work is incomplete. Grades of
“I” can be changed by a teacher at any point during the year. Any grade of “I” that remains at
the conclusion of September of the next school year will be changed to an “F”.

GRADE WEIGHTING & CLASS RANKING: Students are provided with a non-weighted
Grade Point Average and a weighted Quality Point Ranking (QPR) at the end of each academic
year, excluding senior year. Final senior GPAs and QPRs will be determined after seven
semesters. GPA (non-weighted) ranges from 4.33 to 0 and is an indicator of academic success;
QPR (weighted) ranges from 15.5 to 0 and is an indicator of average academic rigor. In each
case, the higher the numeric value, the more successful the academic performance.












instruction 6146.11(l)

Elementary School Uniform Grading Policy, continued

GRADING SENSITIVITY: Teachers are reminded to be sensitive to students who
receive poor grades and feel there is no way to improve their grade or pass the course.
Teachers shall dialogue with parents, principal and Central Cffice to seek an alternative
route to improve student performance prior to the end of the marking period.

HOMEBOUND INSTRUCTION: All long term homebound instructors will contact the
classroom teacher for material to be covered. The homebound instructor will provide a
student portfolio to the classroom instructor for review and instructional placement.
Regular reports on the status of the student’s performance will be sent to the principal at
the school the student attends.

SPECIAL EDUCATION: The decision to promote students in these grades will be made
at the building level, including the planning and placement team for identified special
education students.

INCOMPLETE GRADE: An incomplete grade must be changed to a numerical grade
and submitted to the office be the end of the following marking period.

PASSING GRADE: Passing grade is 60. Begi'nning with the 2000/2001 school year,
passing grade shall be 65.

RETENTION: Students retained shall be placed with a different teacher, if available,
during their retention year.

POLICY REVIEW: Policy shall be reviewed in May, 2000 to include off level CMT
scores.







Instruction 6146.111(b)

Middle School Uniform Grading Policy, continued

GRADING SENSITIVITY: Teachers are reminded to be sensitive to students who
receive poor grades and feel there is no way to improve their grade or pass the course.
Teachers shall dialogue with students, guidance counselors, department heads and
administrators to seek an alternative route to improve student performance prior to the
end of the marking period.

HOMEBQUND INSTRUCTION: All long-term homebound instructors will contact the
classroom teacher for material to be covered. The homebound instructor will provide a
student portfolio to the classroom instructor for review and instructional placement.
Regular reports on the status of the student’s performance will be sent to the house
principal at the middle school the student attends.

SPECIAL EDUCATION: The decision to promote students in these grades will be
made at the building level, including the planning and placement team for identified
special education students.

INCOMPLETE GRADE: An incomplete must be changed to a numerical grade and
submitted to the office by the end of the following marking period.

EXAMS: Mid-term and final exams will be given for all core subject courses beginning
with the 1999-2000 school year. Mid-term and final examinations will count as 25% of
the grade for the year.

PASSING GRADE: Passing grade is 65.

RETENTION: Students retained shall be placed on a different team, if available, during
their retention year.

EXTRA-CURRICULAR ACTIVITIES: Beginning with the 2007/08 school year, students
who are not passing in at least four core academic courses will be ineligible to
participate in extra-curricular activities. As soon as students exceed unexcused
absences, in accordance with the Board of Education attendance policy, they will be
immediately ineligible to participate in extra-curricular activities (all after school
programs). Additionally, students who have not maintained a numerical average of 70.0
or higher OR a 2.0 GPA during the marking period preceding and during the student's
participation will be ineligible to participate in extra-curricular activities. (See Student —
Athlete Eligibility Checklist-Middle School also)

POLICY REVIEW: Policy shall be reviewed in May, 2000 to include off level CMT
scores.

____________________________________________________________________________________________________________________________



WORKSHOP:
BOARD MEETING:

Thursday, December 06,2018 (Sprague)
Wednesday, December 20, 2018

TO THE BOARD OF EDUCATION
WATERBURY, CONNECTICUT

LADIES AND GENTLEMEN:

With the approval of the Committee on School Facilities and Grounds, the Superintendent of
Schools recommend approval of the use of school facilities, at no charge, by the following school
organizations and/or City departments:

GROUP

FACILITIES AND DATES/TIMES

P. Caldarone

Generali gym: 12/3 - 2/17/19 Mon. & Wed. 5:30-7:30 pm
(Wallace boys practices)

R. Moffo Generali gym, café: Tues., Dec. 11™ 3:30-8:00pm (snow date: 12/13)
(winter family bingo night)

V.Vicenzi Rotella café: Tues.Jan. 15" 6-9pm (UPSEU union meeting)

L. Richard Career Academy rm. 46: Sat., Feb. 2™ (snow date; 2/9/19)
(CT. HOSA -state officer interviews)

G. Wright Gilmartin café: Wed., Jan. 9" (snow date: 1/16) 5-7pm (Title I meeting)
Reed café: Wed. Mar. 27" (snow date: 4/3) 5-7pm (Title [ meeting)

PTSO WAMS café, atrium: Sat..Dec. 15" 9:30am-2:00pm_ (school fundraiser)

M. Spescha WAMS pym: Fri.Feb. 8" allday (NHS Blood Drive)

J. Farrell WAMS atrium: Wed., Dec. 5 7-9pm_ (school fundraiser)

Supt. Office

Career Academy café: Tues., Dec. 11" 6-9pm  (Wiby. Legislative Dinner)

T. Grabowski

Maloney comm.rm.: Sat.. Dec. 8" 9am-1pm (Santa Claus visit)

D. Lopez WAMS atrium: Fri., Feb. 8"  6-9pm  (student council dance)

M. Vagnini WAMS gym: Wed,, Dec. 5" 11:30am-1:30pm (student basketball game)
WAMS recital hall: Tues., June 4 6-8pm  (Honor Society Ceremony)

D. Melendez Chase gym: Thurs., Dec. 13" 5-8 pm  (Hispanic Heritage Night)

V. Hamilton Duggan rm.: Tues. & Thurs. 1/8-6/6/19 2:15-4:00pm_(Sprouts Scouts)

R.McDonald Career Academy gym: 11/30-3/15/19 Mon.-Fr. 2-9pm and Sat. 8am-2pm
(girls and boys basketball)

R. Moffo Generali gym/café. Tuesdays-Dec. to Mar. 3-6pm (girl scout meetings)

M. Petrillo Bunker Hill eyvm: Fri..Dec. 14™ 5:30-8:30pm (Holiday Movie night)

Approved

Jason Van Stone

Dr. Verna D. Ruffin
Superintendent of Schools
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DATE: ) = [~

TO: SCHOOL BUSINESS OFFICE
FROM: e z,a[ . ( ./(Z,_ Ve

The undersigned hereby makes application for use of school facilities (after regular
school hours) as follows:

) / _
NAME OF SCHOOL REQUESTED: é Yo Rad,

g Sty
i

au..j Auditorium m_,@rymnasium m Swimming Pool D Café/Rooms
///Zz > 10 Ko 7/ mvf.

ﬂ«.

/ ZO
FROM: 5 =< ampm TO: /7 L.m/(gp/

FOR THE FOLLOWING PURFPOSES:

4///} ///JI/T’\-:, ///_S BJ>/S
7@5/@75@ /] O e el c v

L0/
APP-LICAI\:T / %M
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DATES REQUESTED: / //f//g 47 / & ;4!5 7/ /

Please note the following provisions:
When the public is invited to an activity, police and fire departments must be notified.
These arrangements must be made in person at the police and fire headquarters.

C:\Users'smerasland i \Documents\SCHOOL reservation form.doc




DATE: / /

;
[ To: SCHOOL BUSINESS OFFICE

FROM: TENL IN&J [ Sd’?{"rﬁ/

The undersigned hereby makes application for use of scliool fanilities (after regular
school hours) a3 follows:

NAME OF SCHOOL REQUESTED: G5/4 @f a [ / S??//KBO/ ~

m m [.:]Swmqmmg Pool afé/Rooms >

DATSS REQUESTED: /A=l 74 ( Sh/,M(f@/é /- 13 /.
oM .30 ampm  TO: (F 00 ewiem

FOR THE FOLLOWING PURPOSES:

UMW )’/CW p/ﬂ%ﬂ//@/ﬂﬁ

%ﬂ/@w /)4/1 {

‘ APPLICANT

ulllniﬂllllllllllllllllllllllllll!lllllllllllllllillllllllllllllll!l!llll

Please note the following provisions:
When the public is invited to an activity, police and fire departments must be notified.
These amangements /must be made in person at the police and fire headquarters.

CAUssra\smecaziand NDocurments'SCHOOL resarvation farm.dos .



TO: SC_HOOLBUS_[\JJ:SS OFFICZ

VFROM: V(} Qf\(: \/ (“L,Y\Zl

The undersigned hereby makes application for use of school facilities (after regular
school hours) as fellows:

NAME OF SCHOOL R_EQUEEFED p\@%e CQ} C

]j Auﬁtoﬁm Gymnasium D Swjmming Pool Q/Caféﬁooms

DAIESREQUESTED-LS@\’\ | \& ZC)q

Z_o a. lfo:'uq' aﬂ@

FOR THE FOLLOWING PURPOSES: e N
' 4
/A \

Unon mc&m | M 9L
N A IR

/7/];(,(’ 9 /(f%??@q’/t

APPLICANT

EEREREER FEMERRBRENEEEBCE R EECEREEREL R E AN N EERENENEENEE EEBSREE E R ENEGOY O EONRNORET .

Please note the. fo]lowiug Drovisions:
When the public is invited to an activity, police and fire departments must be notified.
These arrangements must be made in person at the police and fire headquartsrs.

C:\Dacuments and Settingsismezaslandl My Documents\SCHOOL reservation form.doc
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TO: SCBO oL BUSII\ESS

{nda L(MWL V8 C,ﬂ*

The mdersigned hereby makes application for use of school facilities, (after rcgular ,
school hours) as follows: .

NAME CF SCHOOL REQUEst (/U C/bﬂr : .
" ' (Lrom Y20

FROM:

D Anditorium D Gymnamm ESW’IDJJIU_Bg Po‘c;l ‘ D Café/Rooms

DATES RLQUESTED% 1{4@/@ //QNL

SR ':‘F'{OM, (awmm TO: [QJ\ |
.FORTHEFOLLOW]NGPURPOS'FS S}’\Ov\) m FKJO&Z%
e ]"/1%1 \‘/z;fz Offrer o

M‘ILQVL/(M -
- mm&

ﬂd_PPLICANT’

nxx-nnl-’!lnlrlllﬁlﬂEIHB:Hnlaull'::snﬂﬂllnsilsnllllnzllﬂr:ﬂz::unlunn:u:nlil
3

Please note the following provisions:
When the public is invited to an ac‘av:{‘y police and fire departments must ba nohﬂed

These arrangercents must be made in person at the police and fire headquarters,

{

C\Users\smeczsiand 1 \Documents\SCHOOL reservEion Somdoc



DATE: 11715718

TO: SCHOOL BUSINESS OFFICE

FROM: Gladys Wright

The undersigned hereby makes application for use of school facilities (after regular
school hours) as follows:

NAME OF SCHOOL REQUESTED: Gilmartin
School

I:l Auditorium D Gymnasium D Swimming Pool  x D Café/Rooms

DATES REQUESTED: 01/09/19
Snow Date: 01/16/19
FROM: 5pm am/pm TO: 7pm am/pm

FOR THE FOLLOWING PURPOSES:

Title I District Parent Advisory Council (DPAC) ESSA Meeting: Required  Invite
parents, staff and community stakeholders to the DPAC Meeting to participate and be
informed about DPAC and its function. Title [ programs for students and parent &
family engagement. meet & greet

_Gladys Wright
Community Liaison

APPLICANT

Please note the following provisions;
When the public is invited to an activity, police and fire departments must be notified.
These arrangements must be made in person at the police and fire headquarters.

C:\Users\smccasland NAppDatai\Local\Microsoft\Windows\Temporary Internet Files\Content.Outlook\AK3LCONPSCHOOL
reservation form (2) (2) (3).doc



DATE: 11/13/18

TO: SCHOOL BUSINESS OFFICE

FROM: Gladys Wright

The undersigned hereby makes application for use of school facilities (after regular
school hours) as follows:

NAME OF SCHOOL REQUESTED:  Reed
School

D Auditorium I:l Gymnasium I:I Swimming Pool  x |:| Café/Rooms

DATES REQUESTED:
3/27/19
Snow Date: 4/3/19/

FROM: 5pm am/pm TO: 7 pm am/pm

FOR THE FOLLOWING PURPOSES:

Title I District Parent Advisory Council (DPAC) Meeting ESSA Required  Invite
parents, staff and community stakeholders to the DPAC Meeting to participate and be
informed about DPAC and its function. Title I programs for students and parent &
family
engagement.

Gladys Wright
Community Liaison

APPLICANT

Please note the following provisions:

C:\Users\smccasiand 1\AppData\Local\Microsoft\Windows\Temparary Internet Files\Content. Outlook\AK3LCONP\SCHOOL
reservation form (2) (2) (3).doc



SCHOOL PERSONNEL USE ONLY

pate:_ |2 (13

TO: SCHOOL BUSINESS OFFICE

FROM: Woms §T=0

The undersigned hereby makes application for use of school facilities (after regular
school hours) as follows:

NAME OF SCHOOL REQUESTED: \'\] F\("l 5

Z Auditorium D Gymnasium D Swimming Pool méfé/Rooms

DATES REQUESTED: Sq{-urc)c:\j st Dec,
FROM: 450 amiper TO: 2 es/pm

FOR THE FOLLOWING PURPOSES:

CooKie. cnd Colae ws Fh SGfﬁCg_._
Vende Yookt — PT50 findrnser

Ay

APPLICANT = ——

TN N e e v i 0% W e 1 Y Me e e e e e e e e e e M e B R e e T R S D R N TR P = T A e e e e R R A e e e e e e

Please note the following provisions:

When the public is invited to an activity, police and fire departments must be notified.
These arrangements must be made in person at the police and fire headquarters,

C\Users\bfoley\AppDatz\Local\Microso i Windows\Temporary Internet Files\Content. Outlook\1 5R7TIKSI\SCHOOL reservation
form.doc
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SCHOOL PERSONNEL USE ONLY

paTe: /[ 23/18

TO: SCHOOL BUSINESS OFFICE
FROM: Mo Spescloa

The undersigned hereby makes application for use of school facilities fafter regular
school hours) as follows:

NAME OF SCHOOL REQUESTED: __ WAMs

D Auditorium E Gymnasium D Swimming Pool D Café/Rooms

, : —
DATES REQUESTED: WM{@W /{ &[9 ( O

W ogdhol
aEi?pm TO :&Q\‘I

FROM: am/pm

FOR THE FOLLOWING PURPOSES:

NES Bbleod  Aeive

Vil

APPLICANT

Please note the following provisions:
When the public is invited to an activity, police and fire departments must be notified.
These arrangements zust be made in person at the police and fire headquarters.

C:AUsers\bfoley\AppDatatlocal\Microsoft\Windaws\ Temporary Internet Files\Content Outlook\1 5871 K53\SCHOOL reservation
form.doc

2 abed G2E9E/GE0Z SWVM IWVEZB0 8lL0Z LE 120
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SCHOOL PERSONNEL USE ONLY

DATE: \.I[!ﬁ/‘/g

TO: SCHOOL BUSINESS OFFICE

FROM: —C)-—o: \ W\(_Q, Fbww/ﬂ

The undersigned hereby makes application for use of school facilities (after regular
school hours) as follows:

NAME OF SCHOOL REQUESTED: _{ N, 14 Vl/(g

Bt e

D Auditorium D Gymnasium D Swimming Pool D Café/Rooms

DATES REQUESTED: | 2{/ 5/ / 3/
FROM: ) &Yom  To: L At

FOR THE FOLLOWING PURPOSES:

'PAUO‘DW&_.Z- ¢ h}%«b@f}/ Mr@&é’,—%
For (_8)1/04\0/ C’Lu'#x/\/pz,\ Fry fO

e

A AFPIICANT

Please note the following provisions:
When the public is invited to an activity, police and fire departments must be notified.

These arrangements must be made in person at the police and fire headquarters.

C\Users\bfoley\A ppData\LoceRMicroso f Windoy \Temporary Internet Fites\Content Cutlook\15871K $3\SCHOOL reservation
form.doe :




TO: SCHOOL BUSINESS OFFICE

FROM: ST

The undersigned hereby makes application for use of school facilities (after regular
school hours) as follows:

v
NAME OF SCHOCL REQUESTED: ﬂ AN EEL %ﬂ/gg//ﬂw
p = /

L] [.:5 Gymnasium ,,E,j Swimming Pool g’i ; iCafé/Ro oms

t—.d Auditorium
y —~ “
DATES REQUESTED: L]i{,éS . e,/ /
FROM: (77 ; am/@ 10:__Fi exnfg

FOR THE FOLLOWING PURPOSES:

L4 /[/ fé&%% fas / éf:’//‘;‘//{%f/ &
/ ) —

L

APPLIEANT

AERTTAEENAALDIENIFYITDIIAYPE2EI M YIS I INITIEXIEANAN S XU R IBINIIDNBRIBIITIL I AT ED XYY

Please note the following provisions:
When the public is invited to an activity, police and fire departments must be notified.

These arrangements must be made in person at the police and fire headquarters.

C:\Users'smecasiand N\Documents\SCHOOL reservation form.doc



gATE: MNovemmber 15, 2018
FO: Waterbury Legislative Delegation - Distribution List Below
FROM: Dr. Verna D, Ruffin, Supermiendent of Schools

¢l

SURBJECT:  Waterbury Legislative Dinner

You are cordially invited to a dinner meeting with the Waterbury Board of Education
Commissioners, Dr. Verna D. Rulfin and Education Staff to discuss education priorities tor the
2019 legistative sesston on:

Tuesday, December 11, 2018 at 6:08 p.n.
Waterbury Career Academy Cafeteria
175 Birch Stveet

Please call my office at {203) 574-8043 regarding your attendance. We look forward to meeting
with you. Thank vou.

VIDR/me

Distribution List:
Joan Hartley, State Senator
Toseph Markley, State Senator
Robert Sampson, State Senator-Elect
Jefirey Berger, State Representative
Larry Butler, State Representative
Greraldo Reyes, State Representative
Stephanie Cununings, State Representative
Anthony D’ Amelio, State Representative
Ronald Napoli, State Representative- Elect

o Mayor Neil M. O Leary
Waterbury Board of Fducation Commissioners
File




SCHOOL PERSONNEL USE GINLY

DATE: || !3@]18’,

TO: SCHOOL BUSINESS OFFICE

FROM: Nalonau ;& chg" }l |

The undersigned hereby makes application for use of school facilities (after rcgular
schaol haurs) as follows: ‘ .

NAME OF SCHOOL REQUESTED:. M alone g

Commuﬁbﬁ-ﬁd g, ls't'_‘.\ur\a}?\‘~ \S;:\\ u_:craé.,'

D Auditorium D Gymnasium - DSwimming Paol D‘Café/Rooms -

DATES REQUESTED: 'y \‘{_% ’l\’&O '\ 3

FROM:OUO‘D' .@)pn‘:l TO: | D i)

FOR THE FOLLOWING PURPOSES:

Savda (lause - vtk

/ . B
d
APPLICANT

lllllllllll'lIlIIIIIIIllllllllﬂllIlllllIlllllllllllll.ll.llllllllllllllll‘

Please note the following provisions:

When the public is invited to an activity, police and fire-departments must be notified.
These arrangements must be made in person at the police and fire headquarters.

C:\Lhm\xpaug:’m\Appo\Locd\Mimmﬁ\Wiudm\Tmpm Internet Files\Com:ﬁt&ﬁ.ldok\&FWBOG [\SCHOOL reservatipn
form dog

| abed 68E8Y/GE07 I9ubeL Asuolelixed ok NGl 8L0Z 92 AON

fa



Nov 20 2018 1112AM WAMS 2035736325 page 1

SCHOOL PERSONNEL USE ONLY

DATE: __|| ](ZD]] )
TO: SCHOOL BUSINESS OFFICE

FROM: WAMS

The undersigned hereby makes application for use of school facilities (after regular
school hours) as follows:

NAME OF SCHOOL REQUESTED: \;\H%L/{S

D Auditorium D Gymnasium DSWimming Pool DCafé/Rooms @nm

DATES REQUESTED: 2! Bhal

FROM: I (7 TO: q an@

FOR THE FOIL L OWING PURPOSES:

Sty dent (ool %@gm‘r@w{

Please note the following provisions:
When the public is invited to an activity, police and fire departments must be notified.
These arrangements must be made in person at the police and fire headquarters.

C\Usersibfoley\AppData\Local \Microsoftt Windows\ Temporary Internet Files\Content. Outlooki 1 5871KSNSCHOOL reservation

form doc



Nov 27 2018 1015AM WAMS 2035738325 page 2

SCHOOL PERSONNEL USE ONLY

pate:__ ||~ 27| &

TO: SCHOOL BUSINESS OFFICE

FROM: WAMY

The undersigned hereby makes application for use of school facilities (after regular
school hours) as follows:

NAME OF SCHOOL REQUESTED: __\\) BEMS

D Auditorium m Gymnasium U Swimming Pool D Café/Rocms

DATESREQUEsTED: 2[5/ 18

FrROM: ?70 @'pm T0: L% 50 am@

FOR THE FOLLOWING PURPOSES:
dbhudent Boseervall Gome

Please note the following provisions:

When the public is invited to an activity, police and fire departments must be notified.
These arrangements must be made in person at the police and fire headquarters.

C\Users\bfoleyAappData\Local\Microsof\Windows\ Temporary Internet Files\Content. Outl ool 15871 KSTSCEOOL reservation
form.dac



Nov 27 2018 1015AM WAMS 2035736325 page 1

SCHOOL PERSONNEL USE ONLY

DATE: [\\{&7!)?

10 SCHOOL BUSINESS OFFICE
FROM: TNV

The undersigned hereby makes application for use of school facilities (after regular
school hours) as follows:

NAME OF SCHOOL REQUESTED:  \n| AWV Qé“ ot L M )

m Auditorium D Gymnasium D Swimming Pool D Café¢/Rooms

DATES REQUESTED: '/\/\)QS(’D(UJ »’(UV\P.H’ Q019

FROM: o a.tr!/@ TO: < m@

FOR THE FOLLOWING PURPOSES: '
e W Nusies %&Of‘ éof led. Y
Uanduch en Conean mlé?

Please note the following provisions:
When the public is invited to an activity, police and fire departments must be notified.
These arrangements must be made in person at the police and fire headquarters.

C:\Users\bfoley\AppData\Local\Microsoﬂ\Windows\Tcmporary Internet Files\Conterr. Ouflook\ 1587 1K5 \SCHOOL, reservation
form.doc



HOW-27-2618 168:43 . P.B1-81

BENE - 9\7_/ 6}
T SCHOOU BUSINLEES LprICE

FROM: D:)Eef‘ﬂ [ VZG’J t“ﬂdf_.z_

The vndersigned hornlvy inskes application for vae dimchon) Trilitize (afer iegalar
qehonl o) «g Inlaws:

NAME OF SCH00L REOUES D, CM@L (}fmf’ﬂmm/

LJ Anditogiuny w Gyrmnasin:g USMmmmg Foal [;BCafé/r‘_oom;;

D ATES ROOUESTED: D @ em e
FROM; ;S’ am/%:l) 10 _E 'rm@

FOR THE FOLLOWING PURPQOSES:

HispaniC. Hertage, )l//a_m

ARFLICAT

DMQ&_.MM@

i:nnit!ﬂ”“ﬂﬂl‘vﬂ'-"-‘kuh\-'U-LHE‘-'-ﬂﬂuudvMUiRkFIIHD\JD\-lAL‘HAuLLuquEDLnuukur.r:nL‘.:»,unv

Tleass nale the following provizions:
When the public {5 ifivited to an activity, polics and fire departments must be notifed.
Theoe arraiperasnts mest he made in pesson at e police and fire headquartors.

CAlerdimesesland [ \DacnaaeSEROOL rerervatios fona.dac

TOTAL P.E1



SCHOOL PERSONNEL USE ONL Y

‘.Date: | l- 24 - (%

TO: School Business Office

FROM: Duggan School

The undersigned hereby makes application for use of school facilities (after school
hours) as follows:

NAME OF SCHOOL REQUESTED: Dugaan School y
L1 Auditorium 01 Gymnasium [J Swimming Pool OCafé E/ED(“:&__Z?
X"Om v
JATES REQUESTED: Jrin 4™ 2019 iy Toone LAY . J
lime: 218 - 4 00 o — j{ o
“OR THE FOLLOWING PURPOSES: ,/ i
. Spmt A OCoUS | M«—""“ ““““ -

Ucmé’,%% U( coealion
Applicant

'lease note the folicwing provisions:

*Vhen the public is invited to an activity, police and fire departments must be notified, These arrangements
. 1ust be made in person at police and fire headquarters.

zd 128875802 uefbng B9zl 8L 62 AON



Fuchool fac

Lm;‘ SWUIRITILY Y oc U,C@ ¢/Roorms

‘hu-ﬂ‘.' 7 3
},ﬁy%/)} Ve S
14
# £41 CAN
AW TCAN
:Hh‘ﬂllnQuwﬂﬂah‘iiﬂﬂfﬂuﬁaﬂ-ﬂ-lj";uﬂuﬂﬁﬁ'd:}ﬁlﬂﬂﬁﬂbu!‘.l‘o'uk‘»‘lﬂﬁkuﬁﬂifﬂl(}ldﬂﬂﬁﬂﬂ&i(nﬁﬂuﬂﬂuJﬁl
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N
N f

DATE [0 §7F,

TO: 5 ”;TOOL BUSINESS OFFICE J—

- UE e ML
FROM: ~€1€ oy S il oseicutc [u(ﬁ{ 7,

The undersigned hereby makes application for use of school facilities (after regular

school hours) as follows:

NAME OF SCHOOL REQUESTED: @31”!/)? (3 / /‘ SC//ZQO/

D Auditorium A Gymnasium DSwim_ming Pool MOoms

DATES REQUESTED: 5 VEre /;f(.i@S clevy until /{‘{(mf/j
FROM: 354 E}_em@ To/ (.00 am/@

FOR THE FOLLOWING PURPOSES:

__(/\ 7?«\ Scods -

iﬁ ()/\/fﬂi/ﬁc:w i u-/?/%

" APPLICANT

.lqllinlllnlllillllinlllnnlnlnlullllilllllllllllllll!lllllllllllll!llllll

Please note the following provisions: ,
When fhe public is invited to an activity, police and fire depariments raust be notified.
These arangements must be made in person at the police and fire headguarters.

CAlsers\amecasiand NDocuments\SCHOOL reservation form.doo



12/04/2018 9:48 AM FAX 2035748007 BUNKER HILL SCHOOL o | 0991:»,/\009}’

SCHOOL PERSONNEL USE ONLY

| | |  ien Sondy Me(osland
TO: SCHOOL BUSINESS OFF 1ICE (D
FROM: m”“;’A”“ R o At Lioikon

.............................................................................................................................

THE UNDERSIGNED HEREBY MAKES APPLICATION FOR USE OF SCHOOL
FACILITIES (AFTER REGULAR SCHOOL HOURS) AS FOLLOWS:

NAME OF SCHOOL REQUESTED: /B[ ke Hill

¥ AUDITORIUM [B/ GYMNASIUM  [JswiMMiNG pooL [JcArE/ROOMS

DATES REQUESTED: 13 l 14] a0l ¥

o3 D) 10 5T el

FOR THE FOLLOWING PURPOSES:

Hdi‘é&g Mayie J Likrac}/ N%h‘\’

When the public is invited to an activity, police and fire departments must be notifiad,
These arrangements must be made in person at polics and fir headquarters,



#12

WORKSHOP: Thursday, December 6,2018 (Sprague)
BOARD MEETING:  Wednesday, December 20, 2018

TO THE BOARD OF EDUCATION
WATERBURY, CONNECTICUT

LADIES AND GENTLEMEN:

With the approval of the Committee on School Facilities and Grounds, the Superintendent of Schools
recommends approval of the use of school facilities by groups and organizations, subject to fees and
insurance as required.

- GROUP . FACILITIES AND DATES/TIMES

Kolainu Choir Kennedy aud.: Sat., Jan. 6% 4-8pm  (choir performance)

Allan Majeski

REQUESTING WAIVERS:

Overlook Sports West Side gym: 12/8-2/9/19 Saturdays 2-5pm

M Cleary {conditioning program) ($1.680.)

Uplifting a Life Reed café: Sat.Dec. 22" 5-9pm (community Christmas party)($420.)
E. Cooper Reed café: Sat, Dec. 15" 4-8:30pm_(movie night) ($462.)

GROUPS NOT SUBJECT TO FEES OR WAIVER DUE TQO TIME OF USE OR PREVIOUS WAIVER:

Overlook Sports Hopeville gym: 12/18 —2/19/19 Tues. 6:30-8:00pm

M. Cleary (conditioning program)

Neighborhood Housing Services Reed café: Fri. Dec. 14™  4:00-9:00 pm

K. Taylor (NAACP youth Christmas party)

Witby.Ballers Generali gym: Thurs. 12/6-3/28/19  6-9 pm (basketball)
T. Lott WSMS gym: Fri. 11/30-3/29/19 6-9 pm “

Driggs gym: Tue.&Thurs. 12/6-3/28/19 6-9 pm  «
Wilson gym: Mon. 12/3 —3/25/19  6-9 pm -




MONIES COLLECTED TO DATE: $ 16,212.00

Approved:

Jason Van Stone Pr.Verna D. Ruffin
Superintendent of Schools

These activities are completed and have been billed:

Save Girls on Fyer
Triple Threat Dance



‘;\ppuc'ﬂ'NT ‘%/\L( (,} l‘\r‘i‘#‘s 5[ vly“ ‘:‘;",\3 g; L)_Y\lwl» WALAE
ADDREss FBER Joo \e@pe D widip

(Stree‘\‘) ' l(fm&c"{ (CI{Y) ~ It[alpj (_ZI,’J o

mp ) / Pa e i o
SCHOOL Reauesten P&l FLS pates & -6 H  roome_ AUl

n ' - .
OPENING TiME “! D™ CLOSING TME £ Dra Pureose__CHAL k;(’.‘l Lanile

ADMISSION (if any) CHARGE TO BE DEVOTED TO
APPROXIMATE NUMBER OF PEOPLE TO BE PRESENT: ADULTS___| DO chioren__ 1S O
 SIGNATURE OFAPPLIGANT. ,:/\ v DATE / -/ 9§

i - PERSON(S) NAME, ADDRESS & PHONE NUMBER RESPONSIBLE FOR SUPERVISION:

A Y joy Huddyn. Gole  waJRN (T, oCHY, cumﬁ;ﬂ&

5 in the event that the Board of Education should heed to resort to legal proceedings to collsct
‘any outstanding balances, the lessee is responsible for any, am all attorney’s fees, sheriff's -
fees and court costs associated with said proceedmgs ; (PLEASE INITIAL)

HEDULE OF f RATES CUSTODIAL FEES: Af g'ZL / MR 0 / ue / il Sl
RENTALFEES.#//“’U /4 SRS Wﬁﬁw
ziell B 28/ R

NS RANCE COVERAGE - / YES . __NO-

OLLOWING CAREFULLY y /& _
i

EEKS PRIOR TO THE ACTIVITY




11/14/2018 17:54 FAX 203 485 1397 DCF WATERBURY @oos/007

FE T M - e n "JL.“‘L'M‘I.“V{ , ,”, ‘"\“J Ve il
APBL CANT 2 // ¢ /( C ﬁ ‘{r‘t% NAME OF ORGANIZATION ‘o & £ st | Ja &5
ADDRESS D0 H'Uffoq, M| WA- LA, CT 06705 reeeronee 33 S g QQ#%g
(street) (city) 5 sy 5}‘1;: codea
N Py | 4 )
SCHOOL REQUESTED Lf/?’J =t e&f DATES (v &5 4 !’Room ) Wea Vil 20 &t

A2 nopA -
fENING "FlME &ﬂ% GPCLOSING TIME ,s pf il PURFOSE . a5 é%@ é&@
vy

ADMISSICN (if any)_ Y /I’T—’ CHARGE TO BE DEVOTED TO 2lA
APPROXIATE NUMBER OF PEQPLE TO BE PRESENT: ADULTS -CHILDREN ¥~
sionatune orarrLicant__“P Lty (H owte___¢ 4/ /“///X’
PERSON(3) NAME, ADDRESS & FHONE NUMBER RESPONSIBLE FOR SUPERVISION:

M / }{ﬁ Ck"{/‘((/

In the event that the Board of Education should need to resort to legal proceedings to collect
any outstanding balances, the lessee is responsible for any and all attorney's fees, sheriff's
fees and court cosls associated with said proceedings. MC (PLEASE INITIAL)

SCHEDUL E OF RATES: CUSTODIAL Fssﬁ#{ﬂ/fﬁé/ﬁ/bf! ] A s aVic ¢

RENTAL FEES:

(652

“TMISGELLANEQUS FEES:
\

e i
SECURITY DEPOSIT$./ INSURANCE COVERAQ/E YES NG
ity | &(
APPLICATI:ON MUST B8 RECEIVED AT LEAST THREE (3) WEEKS PRIOR TO THE ACTIVITY.
A COPY OF YOUR INSURANCE MUST ACCOMPANY YOUR APPLICATION { IF APPLICABLE) 2 - ;/43 v

1F 8CHOOL 1S CANCELLED FOR SNOW OR ANY OTHER REASON - ALL ACTIVITIES ARE CANCELLED ALSO.
THERE WII.L BE NOQ ACTIVITIES DURING SCHOOL OFEN HOUSE.
CANCELLATIONS MUST BE MADE AT LEAST <8 HOURS IN ADVANCE OR YOU WiLL BE CHARGED,

POLICE AND FIRE PROTECTION MUST BE ARRANGED AND/OR CANCELLED BY THE RENTER. PLEASE CALL EACH -é \/\v
DERPARTMIINT FOR INFORMATION. POLICE DEPT. 674-6963 FIRE DEPT, 597-3452
- CALL THE BCHOOL CUSTORIAN AT LEAST ONE WEEK PRIOR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE! . / //K

PA SYSTEM, LIGHTING, ETC.  (FOR WHICH THERE WILL BE AN EXTRA CHARGE).

KITCHEN FACIITIES CAN NOT BE USED BY GROUPS WITHOUT SUPERVISION . PLEASE CALL THE FOOD SERVICE
DEPT. AT £74-8210 TO ARRANGE FOR A FOQD SERVICE PERSON (FOR WHICH THERE WILL BE AN EXTRA CHARGE)

PLEASE SF E REVERSE FOR ADDITIONAL RULES AND REGULATIONS,

IT 15 AGREED THAT REGULATIONS ADOPTED BY THE BOARD OF EDUCATION FOR USE OF SCHOOL BUILDINGS
WILL BE RIGIDLY ENFORCED.

ARPROVAL DATE

SCHOOL BUSINESS OFFICE

CHECKS (OR MONEY ORDERS FOR FEES SHOULD BE MADE OUT TO THE BOARD OF EDUCATION AND MAILED TO THE
SCHQOOL BUSINESS OFFIGE, NO CASH WILL BE ACCEPTED,

whlte-Ferminee Goldenrod-School Busingss Ofice  Pink-Princpal Blue-Cusiodiun



11/14/2018 17:54 FAX 203 485 7397 OCF WATERBURY @oo7/007

i -‘-W%". s

s

N e

2PLICANT/ORGANIZATION: ()Z/P i LOO’!T/

Please check below specific item(s):

Building Usage Fees [ Custodial Fees [ ]

SITHOOL/ROOMS REQUESTED:

rves f/)a . Addeqwn

(S)' adl

(S): 1 = TIMES: ///)’//7 /”’ +v 5/”)
DATE(S) ;a\_’} g )/ 4 TIMES: / //6///? o
DATE(S): [1 5 X ¥ TIMES /] 9(/19 vy
DATE(S)_[& ¥ v TIMES: 2/ L !
DATE(S) Lk 29 )Y vt IIMES}H; H

i i// € ‘ _%/}Z
Date ignature
(Rl ==l S Lo VT A

OFFICE USE ONLY

List total cost of fees being requested to be waived:

v , -
s/ 650, 5
Custodial Fees Security Deposit

S
LT Blilding Usage Fees

me T e T S N SRIT T

ot o e y—

Vﬂwmmnmmgmﬁmm-r i = '
BOARD USE ONLY

The Board of Educalion approved/denied the above refer enced waiver request(s) at (her regular

maeting of ___ o -

ATTEST,

- — s ——— e

Clerk, B_b rd of Edlucation



i\ y DEPARTMENI OF EDUCATION - WATERBURY, CONNEGTICUT
S SCHOOL BUSINESS OFFICE

N T R

e jufatp i
DorsND T e Toene
e =S BT IE CN RN P =

pODRE3S__SEHASY N Tnecun Sse : TELEPHONE #
(street) (city) (state) (zip code)
Zeed e
SCHOOL REQUESTED_Acee?. DATES jﬁu_@é?,)_/ & Rrooms) Ocd
OPENING TIME 5!2 P__CLOSING TIME_ 4 .om PURPOSEA?\W\\W\U«\J&L)\ (‘,L\ N 'PQQT, |
ADMISSION (if any) G CHARGE TO BE DEVOTED TO N

APPROXIMATE NUMBER OF PEOPLE TO BE PRESENT: ADULTS 5 SO CHILDREN _/_/j D ~

SIGNATURE OFAPPLICANT__(_ /\/{\m\ Cregof DATE //{MW

PERSON(S) NAME, ADDRESS & PHONE NUMBER REQEONSIBLE FOR SUPERVISION

g,yg,ﬁgw Coooed

In the event that the Board of‘\Education should need to resort to legal proceedings to collect
any outstanding balances, the lessee is responsible for any and all attorney’s fees, sheriff's
fees and court costs associated with said proceedings.__ S (PLEASE INITIAL)

ST o mmmemm s e s T - e : C;:')’& %‘02. 0'/;‘

) =
L T o oy . . PR -
SCHEDULE OF RATES: GUSTODIAL FEES: L4 %//ﬁ/’a’_ /3 i u s ) 4EA S A D E R S ST
v 7 /' = . . [é:'

RENTAL FEES:

_—MISCELLANEQUS FEES:___ - ' ' ;
\IQ-\S_:@CE COVERAGE\R 0 /\ YES NO -

PLEASE READ THE FO&ESWN@’C'KREFULLY

APPLICATION MUST BE RECEIVED AT LEAST THREE (3) WEEKS PRIOR TO THE ACTIVITY.
A COPY OF YOUR INSURANCE MUST ACCOMPANY YOUR APPLICATION ( IF APPLICABLE)
IF SCHOOL IS CANCELLED FOR SNOW OR ANY OTHER REASON -ALL ACTIVITIES ARE CANGELLED ALSO. -

THERE WILL BE NO ACT!VITIES DURING SCHOOL OPEN HOUSE
CANCELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE OR YOU WILL BE CHARGED

POLICE AND FIRE PROTECTION MUST BE ARRANGED AND/OR CANCELLED BY THE RENTER. PLEASE CALL EACH
DEPARTMENT FOR INFORMATION. POLICE DEPT 574-6963 FIRE DEPT. 597-3452 - .

- CALL THE SCHOOL CUSTODIAN AT LEAST ONE WEEK PRIOR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE:
PA SYSTEM LIGHTING, ETC. (FOR WHICH THERE WILL BE AN EXTRA CHARGE).

KITCHEN FACILITIES CAN NOT BE USED BY GROUPS WITHOUT SUPERVISION - PLEASE CALL THE FOOD SERVICE
DEPT. AT 574-8210 TO ARRANGE FOR A FOOD SERVICE PERSON (FOR WHICH THERE WILL BE AN EXTRA CHARGE)

PLEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULATIONS.

IT IS AGREED THAT REGULATIONS ADOPTED BY THE BOARD OF EDUCAT]ON FOR USE OF SCHOOL BUILDINGS
WILL BE RIGIDLY ENFORCED.

APPROVAL DATE '

: " SCHOOL BUSINESS OFFICE
CHECKS OR MONEY ORDERS FOR FEES SHOULD BE MADE OUT TO THE BOARD OF EDUCATION AND MAILED TO THE
SCHOOL BUSINESS OFFICE, - NO CASH WILL BE ACCEPTED. |

White-Permittee Goldenrod-School Business Office  Pink-Principal Blus-Custodian



ARPLIT ‘JT/Q‘\J Jk HEZATION: (/k_/ﬂ “ i '5"”7‘,"'; W, S R
o r‘ o
Please check below specific item(e):
Building Usage Fees | Custodial Fees [
SCHOOL/ROOMS REQUESTED: @ Y, :
- DU
DATE s>5a/_ P ?éd Qpa» TIMES___ =2 .~ 7 A
DATE(S):. TIMES: '
DATE(S): TIMES:
DATE(S): TIMES:_
DATE(S): TIMES:
DATE(S): TIMES:
) . ) //} |
[~ AZ - /g S EAn . [ i
Date \Signature
OFFICE USE ONLY
List t4tal cost of fees being requested fo be walved
//7///\/‘ ,«..4

S
I —
e UG Usage Fess Custodial Fees

Security Deposit

BOAQD Use OPJL\(

The Board of Education 'approved/demed the above referenced waliver requsst

meeting of

CATTEST:

i(s) 2t their reqular

Clerk, B*‘c‘)ard of Education



DEPARTMENT OF EDUCATION - WATERBURY, CONNECTICUT

- SCHOOL BUSINESS OFFICE .
236 GRAND ST., WATERBURY, CT 06702 CONTRACT#

USE OF Ul uive Fon

ADORESS LA T Ui s . TELEFHONE
(street) (city) (staie) (zip code)
L o 7 ;
‘ e (o L :
SCHOOL REQUESTED 4‘\»}6 DATES ”L A T ROOM(S) LCMLQ
§ m ‘/ ; /// v Rt / 7 /) //' .,1‘ )f Ui%_/;’"'/
OPENING TIME__~7 /% _CLOSING TME_Z. .~ “ 4t _PURPOSE] Pile sy A g L
’ ' o

ADMISSION (if any) g CHARGE TO BE DEVOTED TO
APPROXIMATE NUMBER OF PEOPLE TO BE PRESENT; ADULTS g CHILDREN

SIGNATURE OFAPPLICANT (. /\X\M ¢ ch DATE
PERSON(S) NAME, ADDRESS & PHONE NUMBER REé’)T BONSIBLE FOR SUPERVISION:

Q_‘{vstwv Coooed

In the event that the Board of ducation should need to resort to legal proceedlngs to collect
ney's fees, sheriff's

any outstanding balances, the lessee is respons;ble for any and all attor
fees and court costs associated with said proce=ed|ngs O (PLEASE INITIAL)
: e A »; Gﬁéj?[&/ﬂv>

| /%51///%/?/; [ g ) M g é’/«’,z//c £ 0 J’ﬁv GUETT

/n(

YRy

SCHEDULE OF RATES: CUSTODIAL FEES:
RENTAL FEES;

 MISCELLANEOUS FEES; = =~ = - :

/_\ v —= /

sECURIW/DQOSITy -/ INS/RANCECOVERAGE f?/ (£ YES

/ x,

APPLIC\ATION MUST BE RECEIVED AT LEAST THREE (3) WEEKS PRIOR TO THE ACTIVITY.

~NO -

BN ‘.‘:( o
}

= (G
PLEASE R:AD THE FOLLOWING CGAREFULLY'

A COPY OF YOUR INSURANCE MUST ACCOMPANY YOUR APPLICATION ( IF. APPLICABLE)
JF SCHOOL IS CANCELLED FOR SNOW OR ANY OTHER REASON ~ALL ACTIVITIES ARE CANCELLED ALSO. -

THERE WILL BE NO ACTIVITIES DUR!NG SCHOOL OPEN HOUSE
CANCELLAT]ONS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE OR YOU WILL BE CHARGED

POLICE AND FIRE PROTECTION MUST BE ARRANGED AND/OR CANCELLED BY THE RENTER. PLEASE CALL EACH
DEPARTMENT FOR INFORMATION, POLICE DEPT 574-6963 _ FIRE DEPT. 597-3452 . ‘

CALL THE SCHOOL CUSTODIAN AT LEAST ONE WEEK PRIOR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE
PA SYSTEM LIGHTING, ETC.” (FOR WHICH THERE WILL BE AN EXTRA CHARGE). -~ SN

KITCHEN FACILITIES CAN NOT BE USED BY GROUPS WITHOUT SUPERVISION - PLEASE CALL THE FOOD S:RVICE
DEPT. AT §74-8210 TO ARRANGE FOR A FOOD SERVICE PERSCN (FOR WHICH THERE WILL BE AN EXTRA CHARGE)

PLEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULATIONS :

ITIS AGREED THAT REGULATIONS ADOPTED BY THE BOARD OF EDUCAT]ON FOR USE OF SCHOOQOL BUILDINGS
WILL BE RIGIDLY ENFORCED.

APPROVAL DATE , : : —
, T SCHOOL BUSINESS OFFICE

CHECKS OR MONEY ORDERS FOR FEES SHOULD BE MADE ouTTO Tr-IE BOARD OF EDUCATION AND MAILED TO THE
SCHOOL BUSINESS OFFICE. NO CASH WILL BE ACCEPTED , )

White-Permittee Goldenrod-School Business Office Pink-Principal Blue-Custodian



S \\/ﬁJJJ/U \3’“" I_;"_/’“\H\.J/‘f, e
§

i

Please check below speciiic jtem(s):

R LfJ

Custodial Fees [C}

Building Usage Fees []

), 2 f L

55

SCHOOL/ROOMS REQUESTED:
DATE(S): 5&5/7/’ /= TIMES: /,/, 5 //27//7’7 B}
DATE(S): ""' TIVES:
DATE(S): | ’ TIMES:
DATE(S): _ . TIMES:_
DATE(S): * | TIMES:
DATE(S): TIMES:
£ 7 _—/"1 Y e 4 CJ.‘.I d /
//Dwsaﬁy /S 3 Lif/@ 0U?ny .
ale . : {gnaLL;/e
OFFICE USE ONLY '
List total cost of fees bsing requested to be walved
S 3 b/&/aﬂn s
e T Bundmg UUsage Fess Custodial Fees : Security Deposit

BOARD Use ONL\(

The Board of Education 'approved/denied ihe ahove referenced waiver request(s) at teir reqular

meeting of

CJATTEST:

Clerk, Board of Education



11/14/2018 17:53 FAX 203 465 7397 OCF WATERBURY @ooz/o07

A AT TRATNT OF FOO0ATHON - Ve R URY  ChORazi e

APPLICANT //// //lt’k L‘“{fi«bf WAME OF ORGANIZATION sl | l" G
ADDRESS. 50 Hucﬁ(oﬂw Ha lf Do A, G o708 TELEPHQNE#% RE TG "—}"?

{straet) (city) fetate) (zlp code_)_u
e sda( g MT
SCHOOL REQUESTED /L/U;M‘/Vlle DATES ,{,_474%, /-fo‘/ly ROGM( 4 mew AU

OPENING VIME é'ﬁa CLOSING TIME 3 pureose____Cen di tw_m? %ﬁfé&?ﬁ—

ADMISSION (if sny) /1— CHARGE TO BE DEVOTED TO 2, /=
APPROXIMATE NUMBER OF PEOPLE TO BE PRESENT: ADUITS 510 CHILDREN ¥-Jo
SIGNATURE OFAPPLICANT. < ZZZ, @ &:_./ DATE_// / /o / L5
PERSON(S) NAME, ADDRESS & PHONE NUMBER RESPONSTBLE FOR SUPERVISION:

M Cleaet

i the evant that the Board of Education should need to resort to legal proceedings to collect
any outstanding balances, the lessee is responsible for any and all attorney's fees, sheriff's
fees and court cosls associated with said proceedings.___ ¢ (PLEASE INITlAL)

SCHEDULE OF RATES: CUSTODIAL FEES:

RENTAL FEES:

r-“"""“MISCE'LLANEC)US FEES: i

4 N

o
SECURIW DEPOSIT§__J —(NSURANCE COVERAGE / YES NO

- -

e e

APPLICATICN MUST BE REGEIVED AT LEAST THREE (3) WEEKS PRIQR TO THE ACTIVITY, = -

A COPY OF YOUR INSURANGE MUST ACCOMPANY YOUR AFPLICATION ( IF APPLICABLE)
IF SCHOOL IS CANCELLED FOR SNOW OR ANY OTHER REASON - ALL ACTIVITIES ARE CANCELLED ALSO. e i A
I i f / . \u/

THERE WILL BE NO ACTIVITIES DURING SCHOOL OFEN HOUSE. P f« )

- oA
CANCELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE OR YOU WILL BE CHARGED. l \ gl / i ?

DEPARTME VT FOR INFORMATION, POLICE DEPT. £74-6983 FIRE DEPT. 597-3452 ‘7\ ,

CALL THE SCHOOL CUSTODIAN AT LEAST ONE WEEX PRIOR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE: / ;
FA SYSTEM, LIGHTING, ETC.  (FORWHICH THERE WILL BE AN EXTRA CHARGE). / Lo
151

KITCHEN FACILITIES CAN NOT BE USED BY GROUPS WITHOUT SUPERVISION - PLEASE CALL THE FOOD SERVICI:E ; .

POLICE AND FIRE PROTECTION MUST BE ARRANGE(D AND/OR CANCELLED BY THE RENTER, PLEASE CALL EACH / / g -

DEPT. AT 548210 TO ARRANGE FORA FOOD SERVICE PERSON (FOR WHICH THERE WILL BE AN EXTRA CHARGE)

PLEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULATIONS.

IT1S AGREE.D THAT REGULATIONS ADOPTED BY THE BOARD OF EDUCATION FOR USE OF SCHOOL BUILDINGS
WILL BE RIGIDLY ENFORCED.

APFPROVAI DATE

SCHOOL BUSINESS OFFICE

CHECKS (R MONEY DRDERS FOR FEES SHOULD BE MADE QUT TO THE BOARD OF EDUCATIQN AND MAILED TO THE
SCHOOL EUSINESS OFFICE. NO CASH WiLL BE ACCEPTED,

Whilg-Parmities Golgenrod-5choel Buginess Ofice  Pink-Principal Bive-Custadian



HOPEVILLE GYM

TUESDAYS  6:30-8:00 PM

DEC. 4, 18
AN
JAN. 8,15, 22, 29

FEB. 5,12,19
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T e N R TRNN S RN At

NAME OF ORGANMIZATION NHS of Waferhury

APPLICANT _Keyin T. Tavior

' ADDRESS_193 Grand St., 3rd L. Waterbury  CT 06702 TELEPHONE # 203.753.1896
(street) eity} (state) (zip code)
SCHOOL REQUESTED, Jonathan Reed _ pates uZ@ =/ /& ROOM(S) Cafetorjum
OPENING TIME_4:00PM  CLOSING TIME ?:OOPM PURPOSE_NAACP Youth Christmas Party
ADMISSION (if any) N/A_ CHARGE TO BE DEVOTED TO_N/A
APPROXIMATE NUMBER OF PEOPQBE;R?ENT: ADULTS_40 CHILDREN_60
SIGNATURE OFAPPLICANT, .__DATE_11.14.18

PERSON(S) NAME, ADDRESS & PHONEb@ONSIBLE FOR SUPERVISION:

Kevin T. Tavlor, 193 Grand St., 3r Waterbury, CT 06702 203.725.7546

In the event that the Board of Education should need to resort fo legal proceedings to coliect
any outstanding balances, the lessee is responsible for any and all attorney's fees, sheriff's

fees and court costs assomated d with said proceedings. (PLEASE INITIAL)

SCHEDULE OF RATES: CUSTODIAL FEES:
RENTAL FEES:

MISCELLANEQUS FEES;

T 3
SECURITY DEPOSIT f/ lNSURANCE COVERAGE f . VES : NO
T /‘_(/ PLEASE READ THE FOLLOWING CAREFULLY

APPLICATION MUST BE RECEIVED AT LEAST THREE (3) WEEKS PRIOR TO THE ACTIVITY.

A GOPY OF YOUR INSURANCE MUST ACCOMPANY YOUR APPLICATION ( IF APPLICABLE)
JF SCHOOL IS CANCELLED FOR SNOW OR ANY OTHER REASON ~ALL ACTIVITIES ARE CANGELLED ALSO.

THERE WILL BE NO ACTWITIES DURING SCHOOL OPEN HOUSE.
CANCELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE GR YOU WILL BE CHARGED.

POLICE AND FIRE PROTECTION MUST BE ARRANGED AND/OR CANCELLED BY THE RENTER. PLEASE CALL EACH
DEPARTMENT FOR INFORMATION. POLICE DEPT. 574-6963 FIRE DEPT, 597-3452

CALL THE SCHOOL CUSTODIAN AT LEAST ONE WEEK PRIOR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE: -
PA SYSTEM, LIGHTING, ETC.  (FOR WHICH THERE WILL BE AN EXTRA GHARGE).

KITCHEN FACILITIES CAN NOT BE USED BY GROUPS WITHOUT SUPERVISION - PLEASE CALL THE FOOD SERVICE
DEPT. AT 574-8210 TO ARRANGE FOR A FOOD SERVICE PERSON (FOR WHICH THERE WILL BE AN EXTRA CHARGE)

PLEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULATIONS,

IT1S AGREED THAT REGULATIONS ADOPTED BY THE BOARD OF EDUCATION FOR USE COF SCHOOL BUILDINGS
WILL BE RIGIDLY ENFORCED.

APPROVAL DATE
SCHOOL BUSINESS OFFICE

CHECKS OR MONEY ORDERS FOR FEES SHOULD BE MADE OUT TO THE BOARD OF EDUCATION AND MAILED TO THE
SCHOOL BUSINESS OFFICE. NO CASH WILL BE ACCEPTED.

White-Permittee Goldenrod-School Business Office  Pink-Principal Blue-Custodian
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T ) UEFARIMENT Ur BRQULATIVIN - VYA ERBURT, CUMNCL UL

N : SCHOOL BUSINESS OFFICE SandL
L , 236 GRAND ST., WATERBURY, CT 08702 conTrACTE AT

USE OF BUILDING PERMIT
TYPE OR USE PEN AND PRESS FIRMLY

NAWME OF ORGANIZATION_\d Aechon  Rallres

650 -4$)

wopLicant T arentt Lsl
wooress. 8 Cueacil Avt \ntadeclouy CX7 O TELEPHONE 50)

(streel) . (city) (state) ~  (zipcode)
5CHOOL REQUESTED Gz e,/Lz'o// " patest. d//} -5 /)ﬁ’/ // ¥ ROOM(S) g: Z/ At
SPENING TIME e ICLOSING THE_ A L PURPOSE /@?txé Le ‘i//ﬂ_n' /i

ADMISSION (if any) CHARGE TO BE DEVOTED TO

DATE H'h'%il?

Z\PPRQX!MATE NUMBER OF PEOPLE TO BE PRES%ULTS L/fi" :__CHILDREN, zel

3IGNATURE OFAPPLICANT, /—M - : y 4
SERSON(S) NAME, ADDRESS & PHONE NUMBER RESPONSIBLE FOR SUPERVISION: ; o

n the event that the Board of Education shduld need to resort to legal praceedings to colléct
any outstanding balances, the Jessee is responsible for any and all atforney’s fees, sheriff's
‘ees and court costs associated with said proceedings.___XZ~ (PLEASE INITIAL)

SCHEDULE OF RATES: CUSTODIAL FEES:

RENTAL FEES;
ELLANEQUS FEES:
SECU DEPOSIT /)_ ﬁ_SLyNCEJCOVE RAGE £ /7 _YES : NO -
: PLEASE READ OOV CAREFULLY :

T//z A <

\PPLICATION MUST BE RECEIVED ATLEAST THREE (3) WEEKS PRIOR TO THE ACTIVITY.
s — e

\ GOPY OF YOUR INSURANCE MUST ACCOMPANY YOUR AEVPLICATION { {F APPLICABLE)
F SCHOOL IS CANCELLEb FORlSNOW OR ANY OTHER REASON - ALL ACTIVITIES ARE CANCELLED ALSO. -

'HERE WILL BE NO ACTIVITIES DURING SCHOOL OPEN HOUSE.

SANCELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE OR YOU WILL BE CHARGED.

SOLICE AND FIRE PRbTECTl‘ON MUST BE ARRANGED AND/OR CANCELLED BY THE RENTER. PLEASE CALL EACH
JEPARTMENT FOR INFORMATION. POLICE DEPT. 574-6963 FIRE DEPT, £67-3452

'ALL THE SCHOOL CUSTODIAN AT LEAST ONE WEEK PRIOR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE: -
(FOR WHICH THERE WILL BE AN EXTRA CHARGE). -

A SYSTEM, LIGHTING, ETC.
(TCHEN FACILITIES CAN NOT BE USED 8Y GROUPS WITHOUT SUPERVISION - PLEASE CALL THE FOOD SERVICE
SEPT, AT 674-8210 TO ARRANGE FORA FOOD SERVICE PERSON (FOR WHICH THERE WILL BE AN EXTRA CHARGE)

JLEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULATIONS.

TS AGREED THAT REGULATIONS ADOPTED BY THE BOARD OF EDUCATION FOR USE OF SCH
VILL BE RIGIDLY ENFORCED. T

0OL BUILDINGS

\PPROVAL DATE
. SCHOOL BUSINESS OFFICE

R FEES SHOULD BE MADE OUT TO THE BOARD OF EDUCATION AND MAILED TO THE
NO CASH WILL BE ACCEPTED. )

JHECKS OR MONEY ORDERS FO
3CHOOL BUSINESS OFFICE.

-

White-Permittee Goldenrod-Gchool Business Office Pink-Principal Blue-Custodian
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UEPARK IMENT UF EUVULATIUN - VWA TERBURT, LNV v

SCHOOL BUSINESS OFFICE S
248 GRAND ST., WATERBURY, CT 06702 CONTRACT# =AY
USE OF BUILDING PERMIT
TYPE OR USE PEN AND PRESS FIRMLY ,
apPLICANT T ecent e Lol NAME OF ORGANIZATION_ iz echy 1y Lat\eys
ooress O S Gheavrl Avt \adad<cbuny OV (Y TEWEPHONE # 2017 FH9-4 S

(street) “{city) (state) (zip code)
SCHOOL REQUESTED WS LS onTes 223 ¢ T2 3-4851 Froomis) Z Y gt - .
AL =V A

SPENING TIME Lﬂnﬁ CLOSING TIME Cf A PURPOSE "T;/'?! 5/(
7./ 5/

ADMISSION (f any) CHARGE TO BE DEVOTED TO
\PPROXIMATE NUMBER OF PEOPLE TO BE PRESENT; ADULTS___- £f __ CHILOREN
NSy - f
’ : _ oare_tiliaiy

3IGNATURE OFAPPLICANT. 7/_,/(/‘-"‘/ o
- 3ERSON(S) NAME, ADDRESS & PHONE NUMBER RESPONSIBLE FOR SUPERVISICN:

n the event that the Board of Education should need to resort to legal proceedings to collect
any outstanding balances, the [essee  is responsible for any and all attorney's fees, sheriff's
‘ees and court costs associated with said proceedings. "<~ (PLEASE INITIAL)

3CHEDULE OF RATES: CUSTODIAL FEES:

RENTAL FEES:

}uéu_\meous FEES:
/ {SURANCE COVERAGD/ . _YES

T
SECURITY DEPOSIT § NO
\fi/ PLEASE RWW’/ — J -
it

\PPLICATION MUST BE RECElVéD AT LEAST THREE (3) WEEKS PRIOR TO THE ACTIVITY.
L GOPY OF YOUR INSURANCE MUST ACCOMPANY YOUR APPLICATION { IF APPLICABLE}
F SCHOOL IS CANCELLED FOR SNOW OR ANY OTHER REASON - ALL ACTIVITIES ARE CANCELLED ALSO. -

"HERE WILL BE NO ACTIVITIES DURING SCHOOL OFEN HOUSE,

SANCELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE CR YOU WILL 8E GHARGED.

LLED BY THE RENTER. PLEASE CALL FACH

YOLICE AND FIRE PROTECTION MUST BE ARRANGED ANDIOR CANCE
FIRE DEPT. 597-3452

JEPARTMENT FOR INFORMATION. POLICE DEPT. 574-6863
1ALL THE SCHOOL GUSTODIAN AT LEAST ONE WEEK PRIOR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE: -
1A SYSTEM, LIGHTING, ETC.  (FOR WHICH THERE WILL BE AN EXTRA CHARGE).

T SUPERVISION - PLEASE CALL THE FOOD SERVICE

ITCHEN FACILITIES CAN NOT BE USED BY GROUPS WITHOU
WHICH THERE WILL BE AN EXTRA CHARGE)

YEPT. AT 574-8210 TO ARRANGE FOR A FDOD SERVICE PERSON {FOR
JLEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULATIONS.

T'1S AGREED THAT REGULATIONS ADCPTED BY THE BOARD OF EDUCATION FOR USE OF SCHOO
VILL BE RIGIDLY ENFORCED. :

L. BUILDINGS

\PPROVAL DATE

' SCHOOL BUSINESS OFFICE
JHECKS OR MONEY ORDERS FOR FEES SHOULD BE MADE OUT TO THE BOARD OF EDUCATION AND MAILED TO THE
3CHOQOL BUSINESS OFFICE. NO CASH WILL BE ACCEPTED.

White-Pemlttee Goldenrod-Schoo! Business Ofice  Pink-Principal Blue-Custodian




UEFAKIVIENT UF ELULATIUN - YWATEREURT, CUNNGL WUt (9(‘& -5 -?)L( —~ 8L

SCHOOL BUSINESS OFFICE s Y\[\L

238 GRAND ST., WATERBURY, CT 06702 CONTRACTE  =ATGH
USE OF BUILDING PERMIT

TYPE OR USE PEN AND PRESS FIRMLY

appLicaNT_ U ertntt Lol NamE oF oReANIZATION_\aia A echo 1 Rallexs |
wooress. O S Creacl Aut \atahac o CF7 iy teteprone#_30~ SO 10D )
(streel) ety (state) (zip cods)

DATES =¥y ___ROOM(S) ‘ /(M_ A
soreose_ 1hg.ak et leal

CHARGE TO BE DEVOTED TO

3CHOOL REQUESTED P Ri (oS
SPENING TIME, CLOSING TIME

\DMISSION (if any)

: . ' e
APPROXIMATE NUMBER OF PEOPLE TO BE PRESENT: ADULTS g ____CHILDREN 7.z
SIGNATURE OFAPPLICANT___/ ot /é&s i . oate_{l \ 19 ! B
SERSON(S) NAME, ADDRESS & PHONE NUMBER RESPONSIBLE FOR SUPERVISION:

n the event that the Board of Education should need to resort to legal proceedings to collect
any outstanding balances, the [essee is responsible for any and all attorney’s fees, sheriff's
‘ses and court costs associated with said proceedings.__"TZ (PLEASE INITIAL)

SCHEDULE OF RATES: CUSTODIAL FEES:

RENTAL FEES:
MISCELLANEOUS FEES:
— ) .
SECURLPY DEPOSIT S INSL/JRAN6E COVERAGE_/ L~ YES : NO -
- Ve rd v "
— PLEASE READ THE FOIL. ,/NG-CAR s tﬁ?/ %y/ B / ) ;
N e, 7o lsday S
\PPLICATION MUST BE RECEIVED AT LEAST THREE (3) WEEKS PRIOR TO THE ACTIVITY. T 7 , )
\ CORY OF YOUR INSURANGE MUST ACCOMPANY YOUR APPLICATION ( IF APPLICABLE) ’ /2 / // /¢ % - ’
K SCHOOL IS CANCELLED FOR SHOW OR ANY OTHER REASON - ALL ACTIITIES ARE CANCELLED :Ls/o.; . / . !
"HERE WILL BE NO ACTIVITIES DURING SCHOOL OPEN HOUSE. . : ; - / o
' 7 /ﬁx R SACLY =

JANCELLATIONS MUST BE MADE AT LEAST 48 HOURS IN ADVANCE OR YOU WILL BE CHARGED. ————

>OLICE AND FIRE PROTECTION MUST BE ARRANGED AND/OR CANCELLED BY THE RENTER. PLEASE CALL FACH SRS L ﬂy
JEPARTMENT FOR INFORMATION. POLICE DEPT. 574-6963 FIRE DEPT. 607-3452 _ . .
e

SALL THE SCHOOL CUSTODIAN AT LEAST ONE WEEK PRIOR TO YCUR ACTIVITY FOR ANY ARRANGEMENTS RE: -
'A SYSTEM, LIGHTING, ETC.  (FOR WHICH THERE WILL BE AN EXTRA CHARGE].

UPS WITHOUT SUPERVISION » PLEASE CALL THE FOOD SERVICE

UTCHEN FACILITIES CAN NOT BE USED BY GRO
ON (FOR WHICH THERE WILL BE AN EXTRA CHARGE)

JEPT. AT 574-8210 TO ARRANGE FOR A FDOD SERVICE PERS

'LEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULATIONS.

715 AGREED THAT REGULATIONS ADOPTED BY THE BCARD OF EDUCATION FOR USE OF SCHOOL BUILDINGS
VILL BE RIGIDLY ENFORCED. ’

\PPROVAL DATE

- SCHOOL BUSINESS OFFICE
JHECKS OR MONEY ORDERS FOR FEES SHOULD BE MADE QUT TO THE BOARD OF EDUCATION AND MAILED TO THE
3CHOOL BUSINESS OFFICE. NO CASH WILL BE ACCEPTED. .

White-Permitiee Goldenrod-School Business Office  Pink-Principal Blue-Custodian
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SGHOOL BUSINESS OFFICE St
236 GRAND ST., WATERBURY, CT 08702 CONTRACTH < ANEY
USE OF BUILDING PERMIT
TYPE OR USE PEN AND PRESS FIRMLY _
APPLICANT 40t L Lol wane o oreanization_windechurn  Ral\lex
wooress O S Gheavd Ave ntadxcdos G OisygY TELEPHONE #_30)” BZ69-4nS)

(streel) ~{city) (state) {zip code)
3CHOOL REQUESTED, l// v { 0.4/ DATES/ R e 32515 ROOM®S) (o s A

? . L./
SPENING TIME__(Z Aita CLOSING TIME iﬁ( i PURPOSE E&M:@Ll/?//ﬁ . ///

ADMISSION (if any) CHARGE TO BE DEVOTED TO
-~

\PPROXIMATE NUMBER OF PEOPLE TO SE PRESENT: ADULTS ﬂ_ - __CHILDREN z-5
: DATE U\I!Q}l‘i’

SIGNATURE OFAPPLICANT, 7/,/(/'-—‘4/ .
IERSON(S) NAME, ADDRESS & PHONE NUMBER RESPONSIBLE FOR SUPERVISICN:

n the event that the Board of Education should need to resort to legal proceedings to colléct
any outstanding balances, the Jessee_is responsible for any and all attorney’s fees, sheriff's
‘ses and court costs associated with said proceedings.___TTZ (PLEASE INITIAL)

3CHEDULE OF RATES: CUSTODIAL FEES:

RENTAL FEES:

MISCELLANEOUS FEES:
’_’/__‘\

SEGURITY BEPOSITS_| IHSTRANCE COVERAGE, /=~ YES
" e &
' PLEASE READ THE FOLEOWIN EFULLY .

\P(F’EICATION MUST BE RECEIVED AT LEAST THREE (3) WEEKS PRIOR TO THE ACTIVITY.
\ COPY OF YOUR INSURANGE MUST ACCOMPANY YOUR APPLICATION ( IF APPLICABLE) '
F SCHOOL IS CANGELLED FOR SNOW OR ANY OTHER REASCON - ALL ACTIVITIES ARE CANCELLED ALSO. -

| /444%%40/5’%)/ <

"HERE WILL BE NO ACTIVITIES DURING SCHOOL OPEN HOUSE.
JANCELLATIONS MUST BE MACE AT LEAST 48 HOURS IN ADVANCE OR YOU WILL BE CHARGED.

30LICE AND FIRE PROTEGTION MUST BE ARRANGED AND/OR CANGELLED BY THE RENTER, PLEASE CALLEACH
JEPARTMENT FOR INFORMATION. POLICE DEPT. 574-6963 FIRE DEPT. §97-3452

SALL THE SCHOOL CUSTODIAN AT LEAST ONE WEEK PRIOR TO YOUR ACTIVITY FOR ANY ARRANGEMENTS RE: -
B SYSTEM, LIGHTING, ETC.  (FOR WHICH THERE WILL BE AN EXTRA CHARGE).

DT BE USED BY GROUPS WITHOUT SUPERVISION - PLEASE CALL THE FOOD SERVICE

UTCHEN FACILITIES CAN N
RE WILL BE AN EXTRA CHARGE)

EPT. AT §74-8210 TO ARRANGE FORA FOOD SERVICE PERSON {FOR WHICH THE

JLEASE SEE REVERSE FOR ADDITIONAL RULES AND REGULATIONS.

TIS AGREED THAT REGULATIONS ADOPTER BY THE BOARD OF EDUCATIONFOR USE OF SCHOOL BUILDINGS
VILL BE RIGIDLY ENFORCED. .

\PPROVAL DATE

. SCHOOL BUSINESS OFFICE
sHECKS OR MONEY ORDERS FOR FEES SHOULD BE MADE OUT TO THE BOARD OF EDUCATION AND MAILED TO THE
3CHOOL BUSINESS OFFICE. NO CASH WILL BE ACCEPTED. .

White-Permittee Goldencod-School Business Office  Pink-Principal Blue-Custodian







236 Grand Street (203) 574-6761
Waterbury, CT 06702
The City of Waterbury
Connecticut
Department of Human Resources

Office of the Civil Service Commission
November 7, 2018

Ashley Gutierrez
25 Elmer St., Apt, A
Waterbury, CT 06708

Dear Ms. Gutierrez:

We are pleased to receive your acceptance of our offer of employment for the position of Lunchroom Aide @
Bunker Hill Elementary School for the Department of Education — Food Service (Requisition #2018342) at
$10.66 per hour.

This is a part-time position working in the Waterbury School System 10 months a year during school hours up
to 19 hours per week.

This position does not provide health insurance henefits. Please refer to the CSEA — LOCAL 2001 contract for
other available fringe benefits by visiting our website at www.waterburyct.org.

We have scheduled your orientation for Thursday, November 8, 2018 at 9:00 a.m. in Veteran’s Memorial Hall
located in Waterbury City Hall 235 Grand Street, 2" Floor in Waterbury. You must attend this orientation
session in order to work for the City. Your first day reporting to your new department/supervisor will be
November 9, 2018 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment practices and
complete all required paperwork. You will also be required to provide documentation, mandated by the federal
government, to establish your right to work in this country. We have included a sheet that outlines the
documents that are acceptable to meet this requirement. You cannot start work without providing us these
documents.

Please call us prior to the orientation session if you should have any questions regarding the process.
We look forward to working with you.

Again, welcome to the City of Waterbury.

T A
g L
Sl
Human Resources Generalist

CSF/sd

cc: Board of Education
Dr. Ruffin, Supt. of Schools
Linda Franzese, Food Serv. Director
File



236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources
Office of the Civil Service Commission
November 7, 2018

Amanda Kling
34 Lydia St.
Waterbury, CT 06705

Dear Ms. Kling:

Welcome to employment with the City of Waterbury. Your name is being certified to the
Education Department — School Business Office for the position of Administrative Associate I
(Req. #2019100) at $14.48 per hour. Please contact Doreen Biolo, Chief Fiscal Officer -
Education Dept. at (203) (203) 574-8031 with any questions you may have in regards to this
position,

We have scheduled your orientation for Thursday, November 8, 2018 at 9:00 a.m. at the
Department of Human Resources located at 236 Grand Street in Waterbury. You must attend this
orientation session in order to work for the City. Your first day reporting to your new
department/supervisor will be November 9, 2018 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. In addition, if you are an employee eligible for
benefits, it is useful to bring the social security numbers and birth dates of your spouse and
children in order to complete the insurance enrollment forms.

Please call us prior to the orientation session if you should have any questions regarding the
process.

Your new probationary period in accordance with your applicable contract will be 6 months in
duration. The department head will be responsible for executing your probationary evaluation
no later than 6 months from your first day in your new position.

Again, welcome to the City of Waterbury.

Carlyne St. Felix
Human Resources Generalist

CSF/sd

c¢ Board of Education
Dr. Ruffin, Supt. of Schools
Doreen Biolo, CFO — Educ Dept.
file



236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources
Office of the Civil Service Commission

November 16, 2018
Janice Epperson
827 Oronoke Rd., Unit 10-7
Waterbury, CT 06708

Dear Ms. Epperson:

Welcome to employment with the City of Waterbury. Your name is being certified to the
Education Department for the position of Assistant Superintendent of Schools (Req. #2019094B)
at $151,784.00 per year. Please contact Dr. Verna Ruffin, Superintendent of Schools at (203)
574-8000 with any questions you may have in regards to this position.

We have scheduled your orientation for Monday, November 26, 2018 at 9:00 a.m. at the
Department of Human Resources located at 236 Grand Street in Waterbury. You must attend this
orientation session in order to work for the City. Your first day reporting to your new
department/supervisor will be November 26, 2018 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. In addition, if you are an employee eligible for
benefits, it is useful to bring the social security numbers and birth dates of your spouse and
children in order to complete the insurance enrollment forms.

Please call us prior to the orientation session if you should have any questions regarding the
process.

Your new probationary period in accordance with your applicable contract will be 6 months in
duration. The department head will be responsible for executing your probationary evaluation
ro later than 6 months from your first day in your new position.

Again, welcome to the City of Waterbury.

Sincetely,

“S¢ott Morgan
Director, Human Resources

SM/sd

cc Board of Education
Dr. Ruffin, Supt. of Schools
File



236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut

Department of Human Resources
Office of the Civil Service Commission

November 16, 2018
David Gugliotti
5 Armand Dr.
Waterbury, CT 06708

Dear Mr. Gugliotti:

Welcome to employment with the City of Waterbury. Your name is being certified to the
Education Department for the position of Maintainer I @ Wilby High School (Req. #2019016) at
$14.91 per hour. Please contact Chris Harmon, Acting School Inspector at (203) 574-8013with
any questions you may have in regards to this position.

We have scheduled your orientation for Monday, November 26, 2018 at 9:00 a.m. in Veteran’s
Memorial Hall located in Waterbury City Hall, 235 Grand Street, 2™ Floor in Waterbury. You
must attend this orientation session in order to work for the City. Your first day reporting to your
new department/supervisor will be November 27, 2018 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. In addition, if you are an employee eligible for
benefits, it is useful to bring the social security numbers and birth dates of your spouse and
children in order to complete the insurance enrollment forms.

Please call us prior to the orientation session if you should have any questions regarding the
process.

Your new probationary period in accordance with your applicable contract will be 9 months in
duration. The department head will be responsible for executing your probationary evaluation
no later than 9 months from your first day in your new position.

Again, welcome to the City of Waterbury.

9
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Carlyne St. Felix
Human Resources Generalist
CSF/sd

cc Board of Education
Dr. Ruffin, Supt. of Schools
Chris Harmon, Acting Schl Insp.
file



236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources
Office of the Civil Service Commission

November 16, 2018
Dan Kheyfets
4 Chestnut Court
Watertown, CT 06795

Dear Mr. Kheyfets:

Welcome to employment with the City of Waterbury. Your name is being certified to the
Education Department for the position of Maintainer [ @ Crosby High School (Req. #2019059)
at $14.91 per hour. Please contact Chris Harmon, Acting School Inspector at (203) 574-8013with
any questions you may have in regards to this position.

We have scheduled your orientation for Monday, November 26, 2018 at 9:00 a.m. in Veteran’s
Memorial Hall located in Waterbury City Hall, 235 Grand Street, 2" Floor in Waterbury. You
must attend this orientation session in order to work for the City. Your first day reporting to your
new department/supervisor will be November 27, 2018 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. In addition, if you are an employee eligible for
benefits, it is useful to bring the social security numbers and birth dates of your spouse and
children in order to complete the insurance enrollment forms.

Please call us prior to the orientation session if you should have any questions regarding the
process.

Your new probationary period in accordance with your applicable contract will be 9 months in
duration. The department head will be responsible for executing your probationary evaluation

no later than 9 months from your first day in your new position.

Again, welcome to the City of Waterbury.

Carlyne ST. Felix
Human Resources Generalist
CSF/sd

cc Board of Education
Dr. Ruffin, Supt. of Schools
Chris Harmon, Acting Sch! Insp.
file
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236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources
Office of the Civil Service Commission

November 19, 2018
Sylvia Lebron

238 Knollwood Circle
Waterbury, CT 06704
Dear Ms. Lebron:

We are pleased to receive your acceptance of our offer of employment for the position of Food Service Worker
for the Department of Education — Food Service (Requisition #2019345) at $13.91 per hour.

This is a part-time position working in the Waterbury School System 10 months a year during school hours up
to 19 hours per week.

This position does not provide health insurance benefits. Please refer to the CSEA — LOCAL 2001 contract for
other available fringe benefits by visiting our website at www.waterburyct.org.

We have scheduled your orientation for Monday, November 26, 2018 at 9:00 a.m. at the Department of Human
Resources located at 236 Grand Street in Waterbury. You must attend this orientation session in order to work
for the City. Please call Denise Carroll at 203-574-8035 as to your start date.

At the orientation, we will provide you with a brief overview of the City, review its employment practices and
complete all required paperwork.

Please call us prior to the orientation session if you should have any questions regarding the process.
We look forward to working with you.
Again, welcome to the City of Waterbury.

Sincerely,

. *‘*" 4 ,
Lot

Carlyne St. Felix
Human Resource Generalist

CSF/sd
cc: Board of Education
Dr. Ruffin, Supt. of Schools

Linda Franzese, Food Serv. Director
file



236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources
Office of the Civil Service Commission

November 21, 2018
Lisa Rodriguez

178 Edgewood Ave.
Waterbury, CT 06706
Dear Ms. Rodriguez:

We are pleased to receive your acceptance of our offer of employment for the position of Food Service Worker
for the Department of Education — Food Service (Requisition #2019342) at $13.91 per hour.

This is a part-time position working in the Waterbury School System 10 months a year during school hours up
to 19 hours per week.

This position does not provide health insurance benefits. Please refer to the CSEA — LOCAL 2001 contract for
other available fringe benefits by visiting our website at www.waterburyct.ore.

We have scheduled your orientation for Monday, November 26, 2018 at 9:00 a.m. in the Department of Human
Resoruces, 236 Grand Street, 2™ Floor, Room 202 in Waterbury. You must attend this orientation session in
order to work for the City, Please call Denise Carroll at 203-574-8035 as to your start date.

At the orientation, we will provide you with a brief overview of the City, review its employment practices and
complete all required paperwork.

Please call us prior to the orientation session if you should have any questions regarding the process.
We look forward to working with you.

Again, welcome to the City of Waterbury.

Sincerely,

Carlyng St. Felix
Human Resource Generalist

CSF/sd
cc: Board of Education
Dr. Ruffin, Supt. of Schools

Linda Franzese, Food Serv. Director
file



236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources

Office of the Civil Service Commission
November 21, 2018

MaryAnn Harrison Apicello
338 Peach Orchard Rd.
Waterbury, CT 06706
Dear Ms. Harrison Apicello:

We are pleased to receive your acceptance of our offer of employment for the position of Food Service Worker
for the Department of Education — Food Service (Requisition #2019343) at $13.91 per hour.

This is a part-time position working in the Waterbury School System 10 months a year during school hours up
to 19 hours per week.

This position does not provide health insurance benefits. Please refer to the CSEA — LOCAL 2001 contract for
other available fringe benefits by visiting our website at www.waterburyct.org.

We have scheduled your orientation for Monday, November 26, 2018 at 9:00 a.m. in the Department of Human
Resoruces, 236 Grand Street, 2™ Floor, Room 202 in Waterbury. You must attend this orientation session in
order to work for the City. Please call Denise Carroll at 203-574-8035 as to your start date.

At the orientation, we will provide you with a brief overview of the City, review its employment practices and
complete all required paperwork.

Please call us prior to the orientation session if you should have any questions regarding the process.
We look forward to working with you.
Again, welcome to the City of Waterbury.

Sincerely,

Chogsh

Carlyne St. Felix
Human Resource Generalist

CSF/sd
cc. Board of Education
Dr. Ruffin, Supt. of Schools

Linda Franzese, Food Serv. Director
file



236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources
Office of the Civil Service Commission

November 21, 2018

Damien Velez
7 Alma St.
Waterbury, CT 06703

Dear Mr. Velez:

Your name is being certified to the Education Department for the position of Maintainer II at
Wallace Middle School (Req. #2018379) at $16.73 per hour.

We have scheduled your orientation for Thursday, December 20, 2018 at 9:00 am. at the
Department of Human Resources, 2™ Floor, Room 202, 236 Grand Street in Waterbury. You
must attend the orientation session in order to be certified to this position. Your first day
reporting to your new department/supervisor was be December 13, 2018 at your regular
scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment
practices and complete all required paperwork. In addition, if you are an employee eligible for
benefits, it is useful to bring the social security numbers and birth dates of your spouse and
children in order to complete the insurance enrollment forms.

Please call us prior to the orientation session if you should have any questions regarding the process.

Your new probationary period in accordance with your applicable contract will be 6 months in
duration. The department head will be responsible for executing your probationary evaluation no later
than 6 months from your first day in your new position.

Sincerely,

Carlyne St. Felix
Human Resources Generalist

CSF/sd

cc: Board of Education
Dr. Ruffin, Supt. of Schools
Chris Harmon, Acting School Insp.
tile



Carrie Swain
.

From: Theresa DeMars <CABE@embrams-mail.com>
Sent: Friday, November 23, 2018 7:.00 AM

To: Carrie Swain

Subject: CABE Policy Highlights 11-23-2018
Attachments: November 23 2018.pdf

EXTERNAL MAIL

Hello,

Attached you will find CABE's Policy Highlights Publication for November 23, 2018. Policy Highlights
are designed to contain informative topics of interest for your district.

Please feel free to contact the Policy Department at 860-571-7446 with any questions or concerns.

The publication is attached as a PDF file. You will need Adobe Acrobat Reader which is available by
clicking here.

To unsubscribe to this publication, please email Terry DeMars at tdemars@cabe.org and state that
you would like to unsubscribe from Policy Highlights.

Connecticut Association of Boards of Education
81 Wolcott Hill Road
Wethersfield, CT 06109
Phone 860-571-7446 ~ Fax 860-571-7452
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Movember 23, 2018 Volume 18 - busme #13
Annual Notice Required by the McKinney-Vento Homeless Assistance Act: The McKinney-
Vento Homeless Assistance Act requires school districts, through their homeless student liaisons,
to provide public notice of the education rights of the homeless students enrolled in their
districts. (42 U.S.C. §11432(e)}(3)(C)(i)). Such notice is to be disseminated in places where
homeless students receive services under this Act, including schools, family shelters, and soup
kitchens. (42 U.S.C. §11432 (g)(6)(A)(vi)). The notice must be in a “manner and form”
understandable to homeless students and their parents/guardians, “including, if necessary and to
the extent feasible,” in their native language. (42 U.S.C. §11432(e)(3)(C)(iii)).

The U.S. Department of Education has issued guidelines for States, which address ways a State
may (1) assist local school districts to implement McKinney-Vento, as amended by ESSA, and
(2) review and revise policies and procedures, along with local school districts, that may present
barriers to the identification, enrollment, attendance, and success of homeless children and
youths in school.

Download the guidelines at:
hitps://www . gpo.sovitdsys/plop/t H-2016-03- 1 7/ pdl/ 201 6-060U7 3 pdl

In March 2017, the U.S. Department of Education updated the “Education for Homeless
Children and Youths Program Non-Regulatory Guidance.” This document highlights the key
changes brought about by ESSA. It is available at:

httpswww 2 edoov/poliov/elsec/oo/eass/ 1 602400 heveuidancel 727 bupndated03 17 ndd

~

For notice requirements under “tips for establishing an effective dispute resolution process”, see
page 33.

The National Center for Homeless Education (funded by the U.S. Department of Education) has
created free Educational Rights posters (in black/white or color; English/Spanish;
parents/students) that can be downloaded or ordered at:

http.//eenterserve.org/nehe/nr/er poster.php# vouth

Source: Source: “Annual Notices, August 2018,” by Jordan Cooper, NSBA Senior Staff Attorney, NSBA,
Council of School Attorneys

Policy Implications: lssue #1 & #2 of Policy Highlights (July 6, 2018) contained a listing of

required annual due process notifications. The first section of that publication addressed
notifications required by federal legislation.

~Page 1~



As indicated in previous issues of Policy Highlights, it is now planned, continuing with this
issue, to address these required notifications in greater detail. Subsequent issues of Policy
Highlights will address in detail the notification requirements of the Individuals with Disabilities
Act (IDEA) and several federal statutes pertaining to nondiscrimination.

The policy impacted by the above is #5118.1, “Homeless Students.” This is a mandated policy
for inclusion in a district’s policy manual,

Survey - Children Eating Unhealthy Fast Foods Despite Healthier Options: Promises of
healthier children’s meals have drawn increasing numbers of families back to fast food
restaurants, but most children are still being served unhealthy options, a new survey finds. A
survey from the University of Connecticut’s Rudd Center for Food Policy and Obesity showed
that 74% of youngsters consumed unhealthy side dishes and beverages in fast food children’s
meals in 2016, despite the restaurants’ introduction of policies to provide healthier options
starting in 2013.

“This increase was driven in part by fast food claims that they’ve replaced sugary sodas and
greasy french fries with healthier options in kids’ meals,” said lead researcher Jennifer Harris,
Director of Marketing Initiatives for the University of Connecticut’s Rudd Center for Food
Policy and Obesity. Children are still dining on kids’ meals full of fat, sodium and calories, with
no sign that the healthier options are making much of a difference, Harris added.

“Jt’s a marketing tactic on the part of these restaurants to make parents think their products are
healthy,” Harris said. “If they can make parents think it’s actually a healthy choice to take their
child there, then it’s good for their business. That’s what we found, even though what kids are
getting really hasn’t changed.”

Since 2013, the four largest fast food restaurant chains have introduced policies to offer healthier
drinks and sides with their kids’ meals, Harris said. To see whether these policies have made a
difference, the Rudd Center conducted an online survey with approximately 800 parents
regarding lunch or dinner purchases at one of the big four chains.

The Rudd survey, published in early fall of this year, found that 74 percent of children still
receive unhealthy drinks or side items with their children’s meals when they eat fast food:

o Only 6 out of 10 parents who purchased a kids’ meal received a healthier drink such as
low-fat milk or fruit juice, indicating no change between 2010 and 2016.

o Two-thirds of parents chose a healthier drink for a preschool-age child (2-5), on average,
but only half chose a healthier drink for an older child (6-11).

« Half of parents received a healthier side with a kids’® meal in 2016, such as yogurt or
apple slices. However, 6 out of 10 received an unhealthy side like french fries or chips,
since some restaurants now offer two sides with kids’ meals.

However, the healthy-option policies of the four largest fast food restaurant chains have made a
difference in one critical way. Nearly all of the parents said they plan to purchase fast food for
their child more often because of restaurants’ healthier kids’ meal policies, researchers found.
“When you ask parents about that, they think it’s great that kids’ meals are healthier now,”
Harris said. “But there really hasn’t been any change.”

~Page 2~



About one-third of parents didn’t even bother with a kids’ meal for their children. They
purchased regular menu items, which include adult-sized portions and tend to be less nutritious
than children’s meal items.

The Rudd Center argues that policymakers should follow the lead of communities in California,
Colorado, Kentucky and Maryland, where laws or regulations have been adopted to require that
all restaurants automatically provide healthy drinks and sides with children’s meals.

The Rudd Center’s position is that restaurants can help by promoting healthier choices and
discontinuing the practice of offering unhealthy sides alongside healthier sides. Moreover,
parents also need to step up, indicated registered dietitian nutritionist Malina Linkas Malkani, a
spokeswoman for the Academy of Nutrition and Dietetics.

“Until there is more widely enacted legislation that requires the restaurants to automatically offer
these healthy choices, the responsibility falls pretty squarely on parents and caregivers to make
the healthier choices and to teach their children how to make those choices for themselves,”
Malkani said. Foods heavy in added sugars, sodium, and saturated fat should be avoided.

Parents should teach kids to avoid foods heavy in added sugars, sodium and saturated fat,
Malkani said. They also should promote foods rich in protein, calcium, vitamin D, iron, healthy
fats and vitamin C,

Source: “Fast Foods® Healthier Options Might Not Help Kids Eat Better,” by Dennis Thompson, Health
Day News, September 27, 2018.

Additional Sources: Jennifer Harris, Ph.D., M.B.A., director, marketing initiatives, University of
Connecticut Rudd Center for Food Policy and Obesity, Hartford; Malina Linkas Malkani, RD.N., C.D.N,,
spokeswoman, Academy of Nutrition and Dietetics; Sept. 27, 2018, survey, Rudd Center for Food Policy
and Obesity.

Policy Implications: This survey points to the need for parents to act responsibly. In addition,
children must, through the instruction provided in schools, learn about what constitutes good
nutrition in order to make appropriate choices when frequenting fast food restaurants.

Each local educational agency that participates in the National School Lunch Program or other
federal Child Nutrition programs has been required by federal law to establish a local school
wellness policy. A local school wellness policy (“wellness policy”) is a written document that
guides a school district’s efforts to establish a school environment that promotes students’ health,
well-being, and ability to learn.

The wellness policy requirement was established by the Child Nutrition and Special
Supplemental Nutrition Program for Women, Infants, and Children (WIC) Reauthorization Act
of 2004 and further strengthened by the Healthy, Hunger-Free Kids Act of 2010 (HHFKA).

Local wellness policies are an important tool for parents, local educational agencies (LLEAs) and
school districts in promoting student wellness, preventing and reducing childhood obesity, and
providing assurance that school meal nutrition guidelines meet the minimum federal school meal
standards.

Policy #6142.101, “School Nutrition and Physical Activity (School Wellness),” is a mandated
policy for inclusion in a district’s policy manual

~Page 3~



The CABE Policy Department developed its models with the assistance of members of the Rudd
Center for Food Policy and Obesity, the American Heart Association and the State Department
of Education. It is available in the Core Manual on CABE’s website and also by request.

Food for Thought:

“Empathy is at the core of everything that makes a school caring, a teacher responsive, and a
society civilized.”

Source: “Nine Competencies for Teaching Empathy” by Michele Borba, Fducational Leadership, October
2018

Lonnecticut Association of Boards of fducation ~ 81 Wolcott Hill Road, Wethersfield, CT 06109 ~ 860-571-7446

~Page 4~



236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources
Office of the Civil Service Commission

November 28, 2018

Migdalia Monserrate Velazquez
110 Chambers St.

Waterbury, CT 06708

Dear Ms. Monserrate Velazquez:

We are pleased to receive your acceptance of our offer of employment for the position of Food Service Worker
for the Department of Education — Food Service (Requisition #2019346) at $13.91 per hour.

This is a part-time position working in the Waterbury School System 10 months a year during school hours up
to 19 hours per week.

This position does not provide health insurance benefits. Please refer to the CSEA — LOCAL 2001 contract for
other available fringe benefits by visiting our website at www, waterburyct.org.

We have scheduled your orientation for Thursday, December 6, 2018 at 9:00 a.m. in the Department of Human
Resources, Chase Municipal Building, 236 Grand Street, 2* Floor, Room 202 in Waterbury. You must attend

this orientation session in order to work for the City. Please call Denise Carroll at 203-574-8035 as to your start
date.

At the orientation, we will provide you with a brief overview of the City, review its employment practices and
complete all required paperwork.

Please call us prior to the orientation session if you should have any questions regarding the process.
We look forward to working with you.
Again, welcome to the City of Waterbury.

Sincerely,

Carlyne St. Felix
Human Resource Generalist

CSF/sd
cc: Board of Education
Dr. Ruffin, Supt. of Schools

L.inda Franzese, Food Serv. Director
file



236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut

Department of Human Resources
Office of the Civil Service Commission

November 28, 2018
Senay Onur

72-6 Stonefield Dr.
Waterbury, CT 06705
Dear Ms. Onur:

We are pleased to receive your acceptance of our offer of employment for the position of Food Service Worker
for the Department of Education — Food Service (Requisition #2019341) at $13.91 per hour.

This is a part-time position working in the Waterbury School System 10 months a year during school hours up
to 19 hours per week.

This position does not provide health insurance benefits. Please refer to the CSEA —~ LOCAL 2001 contract for
other available fringe benefits by visiting our website at www.waterburyet.org.

We have scheduled your orientation for Thursday, December 6, 2018 at 9:00 a.m. in the Department of Human
Resources, Chase Municipal Building, 236 Grand Street, 2" Floor, Room 202 in Waterbury. You must attend
this orientation session in order to work for the City. Please call Denise Carroll at 203-574-8035 as to your start
date.

At the orientation, we will provide you with a brief overview of the City, review its employment practices and
complete all required paperwork.

Please call us prior to the orientation session if you should have any questions regarding the process.
We look forward to working with you.
Again, welcome to the City of Waterbury.

Sincerely,

Carlyne St. Felix
Human Resource Generalist

CSF/sd
cc: Board of Education
Dr. Ruffin, Supt. of Schools

Linda Franzese, Food Serv. Director
file



236 Grand Street ' (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut
Department of Human Resources
Office of the Civil Service Commission

November 29, 2018

Beddie Daniels
54 Murray St., Apt. 1A
Waterbury, CT 06710

Dear Ms. Daniels:

We are pleased to receive your acceptance of our offer of employment for the position of Lunchroom Aide @
West Side Middle School for the Department of Education — Food Service (Requisition #2019347) at $10.66 per
hour. ,

This is a part-time position working in the Waterbury School System 10 months a year during school hours up
to_19 hours per week.

This position does not provide health insurance benefits. Please refer to the CSEA — LOCAL 2001 contract for
other available fringe benefits by visiting our website at www.waterburyct.org.

We have scheduled your orientation for Thursday, December 6, 2018 at 9:00 a.m. at the Department of Human
Resources, 236 Grand Street, Room 202, 2™ Floor in Waterbury. You must attend this orientation session in
order to work for the City. Your first day reporting to your new department/supervisor will be December 7,
2018 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment practices and
complete all required paperwork. You will also be required to provide documentation, mandated by the federal
governiment, to establish your right to work in this country. We have included a sheet that outlines the
documents that are acceptable to meet this requirement. You cannot start work without providing us these
documents.

Please call us prior to the orientation session if you should have any questions regarding the process.
We look forward to working with you.

Again, welcome to the City of Waterbury.

Sincerely,

Carlyne 'St. Felix
Human Resources Generalist

CSF/sd
cc: Board of Education
Dr. Ruffin, Supt. of Schools

Linda Franzese, Food Serv. Director
File



236 Grand Street (203) 574-6761
Waterbury, CT 06702

The City of Waterbury
Connecticut

Department of Human Resources
Office of the Civil Service Commission

November 29, 2018

Marion Mendez
139 Hill St., 15 FL
Waterbury, CT 06704

Dear Ms. Mendez:
We are pleased to receive your acceptance of our offer of employment for the position of Lunchroom Aide @
Reed Elementary School for the Department of Education — Food Service (Requisition #2019348) at $10.66 per

hour.

This is a part-time position working in the Waterbury School System 10 months a year during school hours up
to 19 hours per week.

This position does not provide health insurance benefits. Please refer to the CSEA ~ LOCAL 2001 contract for
other available fringe benefits by visiting our website at www.waterburyct.org.

We have scheduled your orientation for Thursday, December 6, 2018 at 9:00 a.m. at the Department of Human
Resources, 236 Grand Street, Room 202, 2™ Floor in Waterbury. You must attend this orientation session in
order to work for the City. Your first day reporting to your new department/supervisor will be December 7,
2018 at your regular scheduled time.

At the orientation, we will provide you with a brief overview of the City, review its employment practices and
complete all required paperwork. You will also be required to provide documentation, mandated by the federal
government, to establish your right to work in this country. We have included a sheet that outlines the
documents that are acceptable to meet this requirement. You cannot start work without providing us these
documents.

Please call us prior to the orientation session if you should have any questions regarding the process.
We look forward to working with you.

Again, welcome to the City of Waterbury.

Sincerely,

Carlyne St. Felix
Human Resources Generalist

CSF/sd

cc: Board of Education
Dr. Ruffin, Supt. of Schools
Linda Franzese, Food Serv. Director
File





