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FROM:  Carrie A. Swain, Clerk   DATE:  April 1, 2019 

   Board of Education       
 

TO:   Michael J. Dalton, City Clerk 
 

SUBJECT: Notice of RESCHEDULED Committee Meetings – Wednesday,  

    April 3, 2019, 5:30 p.m., Crosby High School, Media Center 
   Notice of RESCHEDULED Regular Meeting – Thursday, April 25, 2019  
    6:30 p.m., Waterbury Arts Magnet School Atrium  
 
 

 










The Committees of the Board of Education will meet on WEDNESDAY, April 3, 2019, 
5:30 p.m., Crosby High School, Media Center, 300 Pierpont Road, Waterbury, CT. 
 
 

A G E N D A 
 

SILENT PRAYER 
 

PLEDGE ALLEGIANCE TO THE FLAG 
 

1. Committee of the Whole/20 minutes ~ Principal’s Report (no backup) –  
Jade Gopie. 

 

PUBLIC SPEAKING 
 
2. Committee on Finance/5 minutes ~ Request approval to apply for the  

2019-2021 Connecticut State Department of Education’s Individual with 
Disabilities Education Act (IDEA) Entitlement Grant – M. Baldwin,  
E. Skoronski. 

 
3. Committee of the Whole/20 minutes ~ State Department of Education 

Accountability Report – T. Battistoni, Dr. Rodríguez, D. Schwartz. 
 
4. Committee of the Whole/15 minutes ~ Bilingual Report (to be distributed)  

– A. Jorge. 
 
5. Committee on Building & School Facilities/10 minutes ~ School Transportation 

Report (no backup) – W. Clark, J. Hunter.  
 
6. Committee on School Personnel/5 minutes ~ Request approval of a 

Memorandum of Understanding with Alternate Route to Certification (ARC), 
Office of Higher Education for Student Practicum Teaching-Alternate Route to 
Certification Program – W. Clark. 

 
7. Committee on Finance ~ FYI – February 2019 Monthly Expenditure Report (to 

be distributed). 
 
8. Committee on Policy & Legislation/10 minutes ~ Discussion:  Proposed policy 

regarding student representation to the Board of Education – Commissioner 
Sweeney.  
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9. Committee on Building & School Facilities/3 minutes ~ Use of school facilities 
by school organizations and/or City departments – W. Clark.  

 

10. Committee on Building & School Facilities/3 minutes ~ Use of school facilities 
by outside organizations and/or waiver requests – W. Clark. 

 
 

SUPERINTENDENT’S UPDATE TO THE BOARD 
 
 
11. Superintendent’s Notification to the Board/5 minutes:  

 

a. Athletic appointments: 
Clough, Kaitlyn – Duggan Intramural Tennis and Volleyball Coach, effective 

03/25/19. 
Cruess, Steven- Mayor’s Run Club, Bunker hill, effective 4/1/19. 
Donahue, Jamie – Mayor’s Run Club Mentor, WSMS, effective 4/1/2019. 
Gonillo, Mark – Mayor’s Run Club Mentor, Generali, effective 4/1/2019. 
Monroe, Michael – WHS Varsity Baseball Coach, effective 03/09/19. 
Ocasio, Matthew – NEMS Softball Coach, effective 3/20/2019. 
Rotatori, Kayla – CHS Girls Tennis Coach, effective 03/20/19. 
Terenzi, Tim – Mayor’s Run Club Mentor, WMS effective 4/1/2019. 
 

b. Grant funded appointments: 
 Biolo, Brittany – Grant Facilitator, $18.00 p/hour, part time, non-union 

and w/o benefits, funded by Carl D. Perkins Grant. 
 Stemmer, Victoria – Tutor, Non-public Schools, $32 p/hour, part time, non-

union and w/o benefits, funded by Title I. 
 
c. Teacher new hires: 
 Fann-Pierce, Cassandra – KHS Family Consumer Science, eff.  03/25/19. 
 
d. Academic Achievements effective 03/01/19: 
 

Last Name  First Name Degree From  Degree To  U  

Amenta Justin BA+15/6 6TH Yr./ 6 CCSU 

Bartley Elizabeth  BA+15/9 MA+15/9 Post U  

Bartoletti Heather BA+15/8 MA/8 Post U  

Belancik Benjamin BA+15/6 MA/6 
SCSU &  
U of Saint Joseph  

Blaschke Jennifer  BA/5 BA+15/5 Quinnipiac  

Brangi Charlene 6TH Yr./8 6+15/8 
Dominican U  
of California  

Caligan Jean 6TH Yr./6 6+15/6 U of Bridgeport  

Carpentieri Carli MA+15/5 6TH Yr./5 
Dominican U of California 
& Sacred Heart U  

Caruso Anthony MA/8 MA+15/8 Sacred Heart U 

Ciaramella Nicole BA/4 BA+15/4 U of Saint Joseph  

DellaCamera Ashley BA+15/4 MA/4 SCSU    

DiFronzo Jennifer  MA/7 MA+15/7 U of Saint Joseph  

Donofrio Alyssa BA+15/4 MA/4 SCSU 

Ensero Caitlyn MA/4 MA+15/4 
Dominican U of California 
& U of Bridgeport  

Evanoski Jessica  BA/5 BA+15/5 U of Saint Joseph  

Filakovsky Jenna BA+15/3 MA/3 SCSU 

Freitas Ashley BA+15/5 MA/5 CCSU 

Germain Benjamin MA/5 MA+15/5 
Southern New Hampshire 
U & U of Bridgeport  

Gilligan Amanda MA+15/8 6TH Yr./8 SCSU 

Gillis Holly MA+15/12 6TH Yr./12 U of Bridgeport  

Grant Nataine MA+15/7 6TH Yr./7 Walden U 

Grella Micaela MA/4 MA+15/4 U of Phoenix & UCONN 

Grendzinski Kelsey MA+15/4 6TH Yr./4 SCSU 
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Hudobenko Tanya BA+15/5 MA/5 U of Bridgeport  

Langan Colleen BA+15/3 MA/3 Post U  

Migenes Leslie-Ann MA+15/5 6TH Yr./5 Augustana U  

Munoz Kelly BA+15/4 MA/4 WCSU 

Munro Cara MA+15/8 6TH Yr./8 SCSU 

Pasnick Sarah BA/3 BA+15/3 U of Saint Joseph  

Radzimirski Abigail BA/3 BA+15/3 WCSU 

Richard Linda BA/12 BA+15/12 U of Saint Joseph  

Shaffer Andrea MA+15/12 6TH Yr./12 
Fitchburg State & 
St. Rose College 

Soares Elenice 6TH Yr./8 6+15/8 SCSU 

Stolfi Maribeth MA+15/12 6TH Yr./12 U of Saint Joseph  

Sudell Steven BA+15/10 MA/10 CCSU 

Tanushi Doruntina BA+15/4 MA/4 SCSU    

Torres Jessica BA/3 BA+15/3 CCSU 

Tracy Andrew BA/5 BA+15/5 CCSU 

Zareck Corrin BA/5 BA+15/5 CCSU 

 
e. Retirements: 
 Newland, Cheryl – ESL Instructor, Sprague/Bunker Hill, eff.  06/30/19, 
 Zionts, Lenore – CHS Special Education, effective 05/01/19. 
 
f. Resignations: 
 Acevedo-Usuga, Mateo – WHS Physical Education, effective 06/30/19. 
 
 
 
 

EXECUTIVE SESSION  
 

ADJOURNMENT  
 



Welcome to  
Crosby High School   

 

April 2019 



 
We, the members of the Crosby High School 
community, are committed to providing a 

safe and welcoming environment that 
promotes a creative, innovative and 
intellectually challenging learning 

experience to ensure that all students are 
prepared to become college and career ready 

in order to be productive members of a 
diverse society. 

Crosby High School  
Core Values and Beliefs 



Crosby High School  
 A School on the Rise 



Crosby High School 
Goal #1:  Improve Academic Performance ** 

 

Strategies: 
 
 Instructional data teams  
 Classroom observations with feedback 
 Khan Academy implementation in grades 9-12 
 Official SAT Practice Lesson Plans in grade 11 
 SAT preparation weekend Boot Camp 
 NGSS preparation  
 
 



Technology Update 

 420 chrome books 
 510 laptops  
 20 ipads 
 MACs: 24 desktops 
 G9A:  1:1 technology 
 36 document cameras 
 Every classroom has a Smartboard 
 330 TI-84 graphing calculators 
 



Crosby High School 
Goal #2:  Increase Grade 9 “On-Track” for Graduation 

***get ** 
 

Strategies: 
 
 Instructional Data Team meetings 
 Team collaboration 
 Dedicated administrator & school counselor 
 Technology integrated instruction 

 1:1 Technology 
 Timely Interventions / mentoring support with Gear-Up  
 



Chronic Absenteeism Team 

Goal #3:  Reduce Chronic Absenteeism 
 

 
Chronic Absenteeism Team (CAT) consists of: 
 
 Administration 
 Attendance Counselor 
 Social Workers 
 School Counselor 
 Behavior Technicians 
 School Nurse (as necessary) 
 Teachers 
 Student Council 
 
 
 



Student Attendance Meetings 

Goal #2:  Reduce Chronic Absenteeism 
 

 
 
 
 



Parent Attendance Meeting 

Goal #2:  Reduce Chronic Absenteeism 
 

 
 
 
 



Crosby High School 
 
  

Goal #4:  Build Relationships Among Staff, Students and Community  

Strategies: 
 
Staff team building activities 
Community involvement (staff & students) 
Partnership with colleges / universities 
Partnership with feeder elementary schools 



CT State Life Smarts Champions 



 
 

Crosby Future Bankers  
 
 

 
 
 
 
 
 
 



 
 

Future Bankers in Action  
 
  

 
 



 
 

Future Bankers Signing Day 
 
  

 
 



 
Authentic Learning Experiences 

 
 

Crosby students 
partner with 

UCONN Waterbury 
Osher Life Long 

Learning Institute 
(OLLI) 

to sustain the 
greenhouse at 

Fulton Park  



Community Engagement 

 
 



Robotics Team 
Crosby Bullbots 



College and Career Center 

Focus: 
 

Exploration of college and career opportunities  
Schedule and coordinate college visits  
College preparation workshops 
Establish relationships with community business 

partners 
Seminars: resume writing, mock interviews,      

job search, dressing for success  
College Acceptance Day 
 
 



Annual College Tour 



 
 

STEM / College & Health Fair 
SAVE THE DATE: Tuesday, April 23rd  

 
 
 

Participants: 
 
 34 Colleges &  
     Tech Schools  
 
 42 Professionals  
 30 elementary school students: 
 -Wendell Cross  
 -Generali    
 -Walsh 



Walk for Success  
 

Purpose and Goals of the Walk:  

 Personal connection /establish relationships with students 

and families of incoming grade 9 students 

 Bring the school into the community 

 Highlight program of study and opportunities at Crosby High 

School  

 Welcome incoming students and families back to school 

 Various community partners 

SAVE THE DATE: Saturday, August 17th  
 



Celebrate Diversity 



 
Crosby High School   

Home of the Bulldogs 
Thank you! 































































Waterbury Public Schools
Accountability Model 

Results
March 2019
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Accountability Model 
Background

• CSDE chose to implement a more holistic method of 
examining school and district performance rather than 
focusing strictly on student test scores

• The accountability model was first released in the 2015‐
2016 school year and was based on data from the 2014‐
2015 school year

• Schools and districts are evaluated on indicators such 
as chronic absenteeism, physical fitness, graduation 
rates, and arts access in addition to test scores
• Schools are classified into one of five categories based on this 

data 

• A new indicator worth 100 points will be incorporated this year 
(2018‐2019 data)
• English Learner Progress ‐ growth on the LAS Links 

assessment in both oral and literacy performance
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School Classification
• Five category model as required by state law
• Turnaround and focus schools are identified first

• Two distinct groups ‐ High schools and elementary/middle schools

• Based on three school years of data (previously only one school 
year)

• Turnaround ‐ lowest 5% statewide overall or less than 70% six‐
year graduation rate 

• Focus – lowest 10% statewide for high needs student growth 
(elementary and middle schools), student achievement (high 
schools), or less than 70% six‐year graduation rate for high needs 
students

• Category 4 – new turnaround/focus schools

• Category 5 – existing turnaround/focus schools that have not 
exited

• Will retain turnaround/focus label for three years
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School Classification
• Remaining schools are placed into categories 1, 
2, or 3 based on the overall accountability index
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State of Connecticut

Next Generation Accountability, 2017‐18
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Waterbury

Next Generation Accountability, 2017‐18

Change 
From    

2016-17

0.7

0.8

1.2

1.3

3.1

2.9

-0.9

-0.9

-8.8

-11.2

7.0

0.2

0.8

2.4

0.8

1.0

36.0

8.7

2.5
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State and DRG I Districts Ranked by Change From Prior Year

DRG I District

17-18 
Accountability 

Index

One-Year     
Accountability 
Index Change

New London 62.8 4.1
New Britain 58.9 3.2
Bridgeport 62.4 3.1

WATERBURY 61.4 2.5
Hartford 59.6 1.9

STATE OF CT 74.9 1.7
New Haven 65.0 1.0
Windham 64.8 -1.0

Next Generation Accountability, 2017‐18
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All Schools Ranked by Category and Accountability Index

Next Generation Accountability, 2017‐18

School Name
17-18 
Final     

Category

17-18 
Accountability 

Index

One-Year     
Accountability 
Index Change

Rotella 2 82.4 10.0
Maloney 2 76.1 -6.6
Wendell Cross 2 74.4 -0.8
WCA 2 73.5 5.7
Duggan 2 72.3 9.9
Kingsbury 2 71.6 7.7
WAMS - HS 2 70.9 -1.5
Reed 2 70.2 4.2
Regan 3 69.6 7.3
Carrington 3 69.2 -1.8
Washington 3 67.2 2.9
Hopeville 3 66.8 2.7
Bucks Hill 3 66.7 2.9
Tinker 3 66.1 0.1
Wilson 3 65.6 0.9

School Name
17-18 
Final     

Category

17-18 
Accountability 

Index

One-Year     
Accountability 
Index Change

Chase 3 65.2 -0.7
Driggs 3 64.9 6.8
Bunker Hill 3 64.0 7.5
Gilmartin 3 63.7 4.9
Generali 3 61.5 -9.3
Walsh 3 61.5 3.5
DISTRICT . 61.4 2.5
WAMS - MS 3 60.6 -2.6
Sprague 3 59.0 -4.6
Kennedy 4 54.4 1.2
Wallace 5 54.3 1.6
Crosby 5 52.3 1.1
North End 5 51.6 -3.3
West Side 5 50.3 -0.5
Wilby 5 50.2 0.3
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CATEGORY IMPROVEMENTS
Bucks Hill*** From Category 5 to Category 3

Walsh*** From Category 5 to Category 3
Driggs*** From Category 4 to Category 3

Gilmartin*** From Category 4 to Category 3
Hopeville*** From Category 4 to Category 3
Sprague*** From Category 4 to Category 3

Washington*** From Category 4 to Category 3
Wilson*** From Category 4 to Category 3
Duggan From Category 3 to Category 2

Kingsbury From Category 3 to Category 2

Next Generation Accountability, 2017‐18

***Denotes a school previously identified as focus, that has now been removed from 
the list of focus schools
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SCHOOLS OF DISTINCTION

Waterbury Career Academy 1 Distinction
Great Improvement

Next Generation Accountability, 2017‐18



Bilingual/ESOL Education Department 
Waterbury Public Schools

April 3, 2019 

August 22, 2016

Adela Jorge-Nelson 
Supervisor of Bilingual/ESOL Education

 

Dr. Verna Ruffin, Superintendent 

Darren Schwartz, Chief Academic Officer

Adela Jorge 
Supervisor

Jacqueline Matos
Bilingual Staff Developer





Identification Process

1. Home Language Survey
2. LAS-Placement test
3. Program options offered and explained
4. Parents sign consent forms for placement
5. Documentation is maintained both in the Bilingual/ESOL 

Education Department office and in the student’s cumulative 
file at school



Waterbury Public Schools
Home Language Survey

Welcome to the Waterbury Public Schools!

We have a few questions about languages spoken at home.  We are required by the US Department of Education to ask for this information because it will help us 
know how we can best support your child.  The language information also helps us know how we can best communicate with you.  Please share with us about the 
languages(s) spoken by your family and in your home.

Student Information
Student First Name: __________________________________Student Last Name: ___________________________

Date of birth: ______________________

1) What is the primary language used in the home, regardless of the language spoken by the student?

2) What is the language most often spoken by the student?

3) What is the language the student first acquired?

___________________________________
Parent/guardian name (please print)

___________________________________ __________________
Parent/guardian Signature Date

Thank you for answering the questions.  We look forward to working with your child.

Bilingual/ESOL Education Department 236 Grand Street Waterbury, Connecticut 06702
Phone: (203) 574-8288 Fax (203) 573-6687 Email: bilesol@waterbury.k12.ct.us





English Languages by Program

The Bilingual/ESOL Education Department serves over 2,800 students 
identified as English Learners.  As mandated by Connecticut General 
Statutes, Section 10-17, we offer Bilingual Education, Language 
Transition Support Services, and English as a Second Language (ESL).

Level BIL ESL LTSS LEP -  REG GRAND TOTAL

ES K-5 491 890 153 98 1632

MS 6-8 173 255 143 24 595

HS 9-12 114 287 212 28 641

GRAND TOTAL 778 1432 508 150 2868





Enrollment Trend 
October 1, 2018 2,820

October 1, 2017 2,615

October 1, 2016 2,553

October 1, 2015 2,432

October 1, 2014 2,354

October 1, 2013 2,121

October 1, 2012 2,061

October 1, 2011 1,952

October 1, 2010 2,026



English Learners by Language Afrikaans 1

Albanian 80

Arabic 26

Bengali 7

Bosnian 1

Creole 1

Creole-Cape Verdean 1

Creole-Haitian 13

Dari 5

Farsi 6

French 9

Fulani 1

Gujarati 1

Guyanese Creole 5

Italian 3

Karen 9

Khmer (Cambodian) 2

Kurdish 8

Lao 1

Macedonian 5

Mandarin 8

Montenegrin 1

Pashto 2

Persian 3

Polish 2

Portuguese 90

Punjabi 4

Russian 1

Serbo-Croatian 2

Spanish 2,520

Swahili 2

Tagalog 5

Tamil 4

Tswana 1

Turkish 3

Urdu 25

Vietnamese 3

Yoruba 3

Zulu 4
Total 2,868

March 21, 2019



New EL Registrations/Re-entries
EL Programs

Academic 
Year Bilingual ESL LTSS LEP - REG TOTAL

2010-11 241 324 11 19 595

2011-12 310 287 4 17 618

2012-13 315 323 19 14 671

2013-14 356 323 4 29 712

2014-15 378 318 10 15 721

2015-16 372 357 14 25 768

2016-17 407 429 28 31 895

2017-18 522 417 22 55 916





Bilingual/ESOL Education Department Educators
The Bilingual/ESOL Education Staff consist of 85 teachers and 3 tutors.  Our certified 
staff includes (1) Bilingual Social Worker, and (1) Bilingual Staff Developer.

EL Teachers by Program

Level BIL ESL RDG K-12 GRAND TOTAL

Elementary K-5/8 22 25 6 0 53

Middle School 6-8 7 8 0 0 15

High School 9-12 8 7 0 0 15

District Wide (1) K-12 Bilingual Social Worker
(1) Bilingual Staff Developer 2 2

Grand Total 37 40 6 2 85



“The Bilingual/ESOL Education Department is committed to providing English Learners with talented and highly qualified personnel 

who are invested in their students’ academic, social and emotional success”

*Excerpt from the Bilingual/ESOL Dept. Vision and Mission

2015-2016

~ 9 ~

2016-2017

~ 7 ~

2017-2018

~ 6 ~

2018-2019

~ 8 ~

8 new hires

6 started as substitute 

teachers 

1 transferred in from another 

department

3 were granted DSAPs

3 completed ARCTELL

5 new hires

4 started as substitute teachers

2 were paraprofessionals

2 transferred in from other 

departments 

1 was granted a DSAP

1 completed ARCTELL

6 new hires

All started as substitute teachers

3 were granted DSAPs

5 completed ARCTELL

7 new hires

3 started as substitute teachers

1 was a tutor

1 transferred in from another 

department

5 were granted DSAPs

5 are enrolled in ARCTELL

● Recruited, developed and hired 26 new certified Bilingual and English as a Second Language (ESL) teachers 

since 2015,  undeterred by the fact that Bilingual Education is the number one shortage area in Connecticut

● Maximized the “Grow Your Own” model by recruiting from within our community and supporting our 

candidates as they complete the journey to certification 

Supporting Our English Learners
Teacher Recruitment and Retention: We Grow Our Own



Supporting Our English Learners
Teacher Recruitment and Retention: We Grow Our Own

Alicia Rangel

Bilingual Elementary

Shirley Astacio

Bilingual Social Worker

Joaquin Matiz

Bilingual MS Math

Stephanie Gonzalez

Bilingual Elementary

 

RELAY and ARCTELL

Alicia began her career as a 

tutor for Waterbury Public 

Schools.  She completed the 

2017-2018 RELAY program 

for Elementary Education 

certification, and is currently 

enrolled in ARCTELL for 

Bilingual cross-endorsement.

Traditional Teacher Preparation 

Program

Shirley is a proud graduate of 

Waterbury Public Schools.  As an 

English learner, she attended 

Washington Elementary School, 

Wallace Middle School, and 

Waterbury Arts Magnet School.  

She earned a BS from CCSU and 

a Masters in Social Work from 

Springfield College.

ARC and ARCTELL

Joaquin joined Waterbury 

Public Schools as a substitute 

teacher. He successfully 

completed the Alternate Route 

to Certification program for 

Math 7-12, and ARCTELL for 

cross-endorsement in Bilingual 

Education.

Traditional Teacher 

Preparation Program and 

ARCTELL

Stephanie worked as a 

substitute teacher before 

joining the Bilingual/ESOL 

Department.  She earned her 

Elementary Education 

certification at University of 

Bridgeport and is now 

completing ARCTELL for 

Bilingual cross-endorsement. 





● LAS Links is a language proficiency test designed to measure a student’s 
abilities in English when their primary language is other than English 

● Designed to meet federal requirements for testing English Learners in 
English proficiency

Supporting Our English Learners
LAS Links





2018-19





2018-19



Highlights

● Waterbury’s English Learners increased 8.0 percentage points from 2016-2017 for 

the ELA percent of target achieved, besting both the state average improvement 

of 5.3 percentage points and the statewide English Learner subgroup 

improvement of 5.5 percentage points

● Recruited, developed and hired 26 new certified Bilingual and English as a Second 

Language (ESL) teachers since 2015,  undeterred by the fact that Bilingual 

Education is the number one shortage area in Connecticut

● Curriculum Writing Committees are developing:

○ Spanish for Native Speakers

○ Science/NGSS EL addendum

○ ESL Newcomers Curriculum



Curriculum Designed with Students in Mind



Curriculum
Spanish for Native Speakers

Purpose: To provide Spanish speaking Bilingual students with access to, and a 
deeper understanding of, ELA 9-12 Connecticut Core Standards 
through a Spanish Language Arts Curriculum.

Students will build familiarity with standards, literature, and the 
mechanics and structure of academic writing.  This is a way to ensure 
our Bilingual students are successful when they enroll in mainstream 
English classes since the academic language and content will be the 
same.

The Common Underlying Proficiency approach promotes 
cross-linguistic transfer.  As a result, concepts learned in Spanish will 
be  expressed and applied in English.    

Click Here

https://docs.google.com/document/d/1mJZUyhxwWpqp7-N4mL5QuAPbHWnCXl8CcUBpmK4uLm0/edit?usp=sharing


Curriculum
Embedding EL supports in Science/NGSS 

Purpose:

 

To provide English Learners access to grade level Science 
content  by embedding differentiated instruction based on levels 
of English Proficiency.   Linguistic supports include but are not 
limited to, building background knowledge, sentence frames, 
illustrated vocabulary, and providing visuals and videos.  

Students will be empowered with the language needed to process 
and understand the content, perform required tasks and 
demonstrate what they have learned.

As a result, students will be able to actively engage with the 
curriculum and apply the Science and Engineering practices. 
 

Click Here

https://docs.google.com/document/d/1MzK3v1Njkn9jdCEGItfvEnCzS9eljaU8VMaAX-sBaxQ/edit?usp=sharing


Curriculum
Beginners ESL 

Purpose: To address the linguistic, social, emotional and cultural needs 
of recently arrived English Learners through coursework and 
performance tasks that are aligned with the Connecticut 
English Language Proficiency Standards, Connecticut Core 
Standards and National TESOL Standards.

Students will develop foundational language skills, enabling 
all to understand, read, write and speak English for academic 
and social purposes.  

As a result, students will acquire the language necessary to 
construct meaning and complete grade-appropriate tasks 
while continually developing English proficiency.

Click Here

https://docs.google.com/document/d/1AljOcOUWytNy7Nr2pMVp7JbbK6wx_7zYCZyVVEvvHfU/edit?usp=sharing


Next Steps

● Seal of Biliteracy

● Bilingual Summer School 2019

● High School ESL Course articulation and alignment, 
including the exploration of new resources 

● Increase community partnerships to expand support and 
access to college and career readiness for our students 
and families








































































































































































