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M E M O R A N D U M 
 

 

FROM:  Carrie A. Swain, Clerk   DATE:  November 5, 2019 

   Board of Education       
 

TO:   Michael J. Dalton, City Clerk 
 

SUBJECT: Notice of RESCHEDULED Committee Meetings – Thursday, November 

    7, 2019, 6:00 p.m., State Street School 
   Notice of Regular Meeting – Thursday, November 21, 2019 
    6:30 p.m., Waterbury Arts Magnet School Atrium  
 

 








The Committees of the Board of Education will meet on Thursday, November 7, 
2019, 6:00 p.m., State Street School, 30 Church Street, Waterbury, CT. 
 

A G E N D A 
 

SILENT PRAYER 
 

PLEDGE ALLEGIANCE TO THE FLAG 
 
1. Committee of the Whole/20 minutes ~ Principal’s Report (no backup) –  

Lisa Ariola-Simoes. 
 

PUBLIC SPEAKING 
 

2. Committee of the Whole/5 minutes ~ October 1 (ED006) Enrollment –  
W. Zhuta. 

 
3. Committee of the Whole/3 minutes ~ Request approval of a College Facility 

Request/Reservation Agreement with Naugatuck Valley Community College – 
J. Epperson. 

 
4. Committee on Finance/3 minutes ~ Request approval of Amendment 2 to the 

Agreement with St. Vincent’s Special Needs Center, Inc. for education services 
to children with disabilities – E. Skoronski. 

 

5. Committee on Finance/3 minutes ~ Request approval of Amendment 1 to the 
Professional Services Agreement with Access Rehab Centers, LLC for speech 
and language therapy services – E. Skoronski. 

 
6. Committee on Finance/5 minutes ~ Request approval of the Title III, Bilingual, 

and Immigrant Children and Youth Education Grant applications – A. Jorge-
Ferguson. 

 

7. Committee on Finance/5 minutes ~ Request approval of the 2019-2021 
Consolidated Grant Application – Linda Riddick Barron. 

 

8. Committee on Finance/5 minutes ~ Request approval of a Professional 
Services Agreement with JC Vending and Distribution, LLC to supply and 
deliver after school snacks to various schools – L. Franzese. 

 

9. Committee on Finance/5 minutes ~ Quarterly Expenditure Report – D. Biolo. 
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10. Committee on Finance/10 minutes ~ Alliance Grant Application (to be 
distributed) – Dr. Rodriguez. 

 

11. Committee on Finance/5 minutes ~ Request approval of an agreement with 
Dude Solutions for facility management software – W. Clark. 

 

12. Committee of the Whole/5 minutes ~ Request approval of a Memorandum of 
Understanding/Program Acknowledgement with Connecticut Military 
Department for STARBASE CT – D. Schwartz. 

 
13. Committee of the Whole/10 minutes ~ Assessment Results – D. Schwartz. 
 
14. Committee of the Whole/3 minutes ~ Board of Education’s 2020 Meeting 

Schedule. 
 
15. Committee on Building & School Facilities/3 minutes ~ Use of school facilities 

by school organizations and/or City departments – W. Clark.  
 

16. Committee on Building & School Facilities/3 minutes ~ Use of school facilities 
by outside organizations and/or waiver requests – W. Clark. 

 
17. SUPERINTENDENT’S UPDATE TO THE BOARD 
 
18. Superintendent’s Notification to the Board/5 minutes:  

 

a. Athletic appointments: 
 Awwad, Catherine – CHS Freshman Boys Basketball Coach, eff. 12/02/19. 
 Fryer, Deneen – WSMS Associate Unified Sports Coach, eff. 10/15/19. 
 Gosturani, Marinela – KHS Assistant Volleyball Coach, eff. 09/27/19. 
 Hart, Richard – Duggan Intramural Volleyball Coach, eff. 11/18/19. 
 

  b. Appointments: 
 Griffin, Emily – Site Coordinator, KHS Edgenuity Program, eff. immediately. 
 

c. Grant Funded appointments: 
Caceres, Laura – WSMS Parent Liaison, full-time, $15.12 p/hour, non-

union with benefits, funded by Title I. 
Gomez-Walton, Zhane – NEMS Parent Liaison, full-time, $15.12 p/hour, 

non-union with benefits, funded by Title I. 
Grabowski, Terri – Substitute, Maloney Magnet School’s After-school 

Program. 
Newland, Cheryl – Title I Instructional Tutor, part-time, $33.00 p/hour, 

non-union without benefits 
Ogurick, Paula – Title I Instructional Tutor, part-time, $33.00 p/hour, non-

union without benefits. 
Thompson, Gloria – WHS Parent Liaison, full-time, $15.12 p/hour, non-

union with benefits, funded by Title I. 
 

d. 21st Century/State Department of Education After-school Program teacher 
appointments: 

 Michele Brittingham/Duggan  Charlene Brown/Duggan 
 Alana DeFazio/Regan    Elizabeth Frank/NEMS 
 Kenneth Patrick/PE Substitute 
 

e. 2019 – 2020 Extended Schools Hours Program Appointments: 
 

School Last name First Name Assignment 
Bucks Hill Hudobenko Filomena Admin. 
Bucks Hill Bello Delia Substitute Admin. 
Bucks Hill Sanzone Ashley Teacher 
Bucks Hill Rodriguez Nanichi Teacher 
Bucks Hill Heckmann Stephanie Teacher 
Bucks Hill Arroyo Maria Teacher 
Bucks Hill Rizzo Lisa Teacher 
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Bucks Hill Colon Zulinette Teacher 
Bucks Hill Russell Melissa Teacher 
Bucks Hill Gavilan George Sub. Teacher 
Bucks Hill O’Donnell Jennifer Sub. Teacher 
Bucks Hill Ramos Alyse Sub. Teacher 
Bucks Hill Drewry Megan Sub. Teacher 
Bucks Hill Montes de Oca Delmaliz Sub. Teacher 
Bucks Hill Rossi Christine Teacher 
Bucks Hill Bassett Stacey Teacher 
Bucks Hill Brunelli Teri Clerical 
    

Bunker Hill Cruess Steven Lead Teacher 
Bunker Hill Avxhiu Bjanka Teacher 
Bunker Hill Gwiazdoski Andrew PE Teacher 
Bunker Hill Perugini Haleigh Sub. Teacher 
Bunker Hill Belancik Benjamin Sub. Teacher 
Bunker Hill Barbieri Amber Sub. Teacher 
Bunker Hill Rochon Howard Sub. Teacher 
Bunker Hill Marquez Chakira Sub. Teacher 
Bunker Hill Stango Melissa Sub. Teacher 
    

Carrington Gwiazdoski Kristen Vice-Principal/Admin. 
Carrington Renna Karen Principal/Sub. Admin. 
Carrington Palmer Christina Teacher 
Carrington Linares Christopher Teacher 
Carrington Johnson Koral Teacher 
Carrington Hanley Jessica Sub. Teacher 
Carrington Madera Marlene Sub. Teacher 
Carrington Bonacore Taylor Aide 
Carrington Carosello Jennifer Substitute Aide  
Carrington Canfield Kelley Para (if needed) 
Carrington Conway Jaimie Clerical 
    

Chase Evans-Foster Shernett Admin.  
Chase Zillo Maria Substitute Admin. 
Chase Caldarella Lorri Teacher 
Chase Cavallo Angelica Teacher 
Chase Matthews Steve Teacher 
Chase O’Toole Kaitlyn Teacher 
Chase McCue Erin Sub. Teacher 
Chase Spinella Abby Sub. Teacher 
Chase Cianfagna Traci Sub. Teacher 
Chase Melendez Doreen Coordinator/Parent Liaison 
Chase Turner Gina Para 
Chase Salvia Carol Clerical  
    

Driggs Pinho Kelly Admin. 
Driggs Gomez Bridgett Substitute Admin. 
Driggs Quezada Paula Teacher 
Driggs Modeen  Brianne Teacher 
Driggs Albino Christine Teacher 
Driggs Balanda Heather Teacher 
Driggs Atkinson Jennifer Clerical 
    

Duggan Finkenzeller Frances Lead Teacher 
Duggan McCasland Maureen Teacher 
Duggan Scirica Erin Teacher 
Duggan Brittingham Michele Sub. Teacher 
Duggan Field Susan Sub. Teacher 
Duggan Diorio Jill Sub. Teacher 
    

Generali Rock Stefanie Admin. 
Generali Pelletier Roseann Teacher 
Generali Verrier  Marie Para 
Generali Rhinesmith Wendy Sub. Teacher 
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Generali Barbieri Nikki Sub. Teacher 
Generali Neibel Amy Sub. Teacher 
Generali Giannelli Alexandra Sub. Teacher 
Generali DellaCamera Ashley Sub. Teacher 
Generali Sarasin Pamela Sub. Teacher 
Generali Walling Maggie Substitute Para 
Generali Ramos Stephanie Substitute Para 
Generali Mendoza Tania Clerical 
    

Gilmartin Bulls Tanya Lead Teacher/Admin. 
Gilmartin Curley-Colon Laura Sub. Lead Teacher/Admin. 
Gilmartin Fenn Myra Teacher 
Gilmartin Sconziano  Jessica Teacher 
Gilmartin Trudeau Lorraine Sub. Teacher 
Gilmartin Falcone Brenda Sub. Teacher 
Gilmartin Garafola Denise Sub. Teacher 
Gilmartin Dwyer Catherine Sub. Teacher 
Gilmartin Rose Mary Clerical 
    

Kingsbury Larkin Brian Lead Teacher 
Kingsbury Osborne Arielle Sub. Teacher 
Kingsbury Knighton Drewena Para 
Kingsbury Guedelha Norma Clerical 
    

Reed Mendoza Juan Admin. 
Reed Tomasella Diurca Substitute Admin. 
Reed Albizu Cindy Teacher 
Reed Steffero Melissa Teacher 
Reed Farrington Gina Sub. Teacher 
Reed Damore Cristina Clerical 
    

Regan (Duggan) Sanzari Dina ELA Lead Teacher/Admin. 
Regan Swartz Elizabeth Math Teacher 
Regan Milo Maria Sub. Lead Teacher/Teacher 
Regan Tyrrell Nikole Sub. Teacher 
Regan Chiucarello Lindsay Sub. Teacher 
Regan Stribling Denise Clerical 
    

Tinker Mulhern Jacqueline Lead Teacher 
Tinker Boucher Jennifer Teacher 
Tinker Mastrianna Catherine Teacher 
Tinker Desanto Christine Teacher 
Tinker Wehry Nina Clerical 
Tinker Violette Danielle Sub. Teacher 
Tinker Biello Claudia Substitute  Teacher 
Tinker Parks Michelle Sub. Teacher 
Tinker Mete Meleke Sub. Teacher 
Tinker Wehry  Nina Clerical 
    

Walsh Wilson Maureen Admin. Substitute 
Walsh Paolino Ellen Admin.-Substitute 
Walsh Pierresaint Courtney Lead Teacher 
Walsh Maldonado Joanne Teacher 
Walsh Bilbrough Allyson Teacher 
Walsh Nadolny Karen Sub. Teacher 
Walsh Coty Heidi Sub. Teacher 
    

Washington  Langan  Colleen Lead Teacher 
Washington  Byron Emily  Teacher  
Washington  Rua Stephanie Sub. Teacher 
Washington Sullivan  Mariannina Sub. Teacher 
Washington  Cocchiola  Kaitlyn  Para  
Washington  Bochicchio Judy Para 
Washington  Santos Melanie Substitute Para 
Washington  Fitzgerald Kris  Clerical 
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Wilson Rosser Jennifer  Admin. 
Wilson Coelho Dana Substitute Admin. 
Wilson Healey Tara Teacher 
Wilson Densmore Amy Teacher 
Wilson Shaffer Andrea Teacher  
Wilson  Orsatti Donna Para/Admin. support 
Wilson Jennifer  Morhous Sub. Teacher 
Wilson Shwartz Amelia Sub. Teacher 
Wilson Gladynell  Yuiza Sub. Teacher 
    

Academic Acad/WMS Coughlin Timothy Lead Teacher 
Academic Acad/WMS Hill Elaine Teacher/Sub. Lead Teacher 
Academic Acad/WMS Gluz Debra Teacher 
Academic Acad/WMS Mucciacciaro Kathryn Sub. Teacher  
Academic Acad/WMS Terenzi Timothy Sub. Teacher  

 

f. Teacher new hires: 
 

Name  Assignment  Effective 
Armour Nadean North End Special Ed. 09/26/19 
Arnold Jessica State Street Special Ed.  10/24/19 
Broggi Jessica Bucks Hill Annex Pre-K Sped.  10/24/19 
Brostek Melissa Bunker Hill Art 09/18/19 
Decaminada Amanda Bucks Hill Special Ed 10/21/19 
Dickey Ryan  North End  Social Studies  10/10/19 
Flematti Jessica Wilby Social Worker  09/26/19 
Rodrigues Cindy Washington Sped.  10/24/19 

 
g. Academic Achievements effective 08/22/19: 
 

Name  From To University 

Abraham Mckenzie MA+15/2 6 YR/2 Quinnipiac U 

Aird Hugh BA/8 BA+15/8 St. Joseph/ 
Northern Arizona U 

Alagno  Elizabeth  MA/2 MA+15/2 SH U/Fairfield U 

Arroyo Alyssa BA/2 MA/2 The Graduate Inst. 

Brito Mallory MA+15/8 6 YR/8 SH U 

Bunko Katherine MA+15/5 6 YR/5 Post U 

Burke Kaitlin BA, 2 BA+15, 2 St. Joseph 

Calabrese Melissa 6 YR/8 6 YR+15/8 Fairfield U 

Calabro Marissa 6 YR/5 6 YR+15/5 SCSU  

Campbell Stuart MA+15/4 6 YR/4 CCSU 

Carpenter Ryan 6 YR/8 6 YR+15/8 U of Bridg. 

Cavanaugh Ellon MA/12 MA+15/12 Dominican U 

Cook Brandy MA/6 MA+15, 6 The Graduate Inst. 

Della Calce Anthony BA+15/5 MA/5 St. Joseph 

Demirs Matthew BA/1 BA+15/1 SCSU  

Dudek Caitlyn MA+15/5 6 YR/5 U of NE  

Dudley Alexandrea BA/5 BA+ 15/5 St. Joseph Col. of Maine 

Ferrazzi Carly MA+15/8 6 YR/8 Northcentral U 

Foote Andre BA/5 MA/5 Post U 

Fricks Benjamin BA+15/2 MA+15/2 SCSU  

Fusco Sara MA/3 MA +15/3 U Of Bridg./Dom. U 

Gaafar Harley BA/6 MA/6 U of Texas 

Gagne Crystal BA/2 BA +15/2 SCSU  

Galvin Dina BA+15/4 MA/4 The Graduate Inst. 

Germain Benjamin MA+15/5 6 YR/5 U Of Bridg. 

Gernat Jillian MA/5 MA +15/5 St. Joseph 

Giannelli Alexandra MA/1 MA +15/1 St. Joseph 

Gibson Ricardo MA+15/5 6 YR/5 U Of Bridg. 

Heaton Kelsey BA/3 BA +15/3 WCSU 

Hernandez Ivan MA/10 MA +15/10 U of Bridg. 
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Hill Elaine BA, 2 BA+15, 2 St. Joseph 

Hunsicker Katherine MA/5 MA +15/5 U of Toledo 

Joyce Angela MA/4 MA+15/4 SH U 

Kearns Maura MA/10 MA +15/10 Quinnipiac U 

Lago Lori BA+15/2 MA+15/2 SCSU  
Lanza Jessica MA/4 MA+15/4 Loyola Marymount U  
Lopez Briana BA+15/4 MA/4 CCSU 
McCann Peter MA/4 MA+15/4 U of Bridg./Dom. U 
McKeeman Erin MA/9 MA+15/9 U of Bridg./Augustana U  

McLellan-Kelly Wendy 6+15/9 PhD/9 Concordia U  
Moriarty Margaret 6TH Yr./6 6+15/6 U of Bridg. 
Mucciacciaro Kathryn MA/5 MA +15/5 The Graduate Inst. 
Musco Elizabeth MA +15/9 6+15/9 Dominican U 
Nowak Carolyn BA +15/3 MA/3 U of Hartford 
Pannoni Michael 6 YR/8 6 YR+15/8 U of Bridg. 
Pantoni Elizabeth BA/5 BA+ 15/5 Fairfield U 
Pape Anne MA/7 MA +15/7 Quinnipiac U/U of Hartford 

Parks Michele MA+15/5 6 YR +15/5 St. Joseph 
Pierz Robbin MA/8 MA+15/8 U of Saint Joseph & 

Widener U  

Porcaro Rachael BA/5 BA+ 15/5 Post U 
Quinones Adriana MA +15/9 6 YR/9 The Graduate Inst. 
Rivera  Lucille MA+15/5 6TH Yr./5 U of Bridg.  
Rizk Lyndsey BA+15/2 MA/2 Quinnipiac U  
Rizzo Lisa 6TH Yr./5 6 YR+15/5 SCSU  
Rotatori Kayla BA/2 MA/2 American College of 

Education 
Santana Zulma MA+15/5 6TH Yr./5 SCSU  
Santopietro Dayna 6 YR/12 6 YR +15/12 The Graduate Inst.  
Spagnoletti Rachel BA/5 BA+ 15/5 The Graduate Inst./U of 

Hartford 
Stango Kerry BA/3 BA +15/3 U of Saint Joseph  
Steffero Melissa BA/4 BA+ 15/4 SCSU  
Terenzi Adriana MA/4 6TH Yr./4 U of Bridg.  
Terenzi Timothy MA/5 MA +15/5 The Graduate Inst.  
Tyrrell Nikole BA/2 BA+15/2 Quinnipiac U 
Ursino Antonio MA/6 MA+15/6 Phoenix/Hartford 
Wagher Maureen MA/6 MA +15/6 The Graduate Inst.  
Wiener Matthew 6 YR/7 6 YR +15/7 SCSU  

 
h. Resignations: 
 Baumbach, Christian – CHS Social Studies, effective  
 Bergeron, Eric – Walsh Grade 5, effective 10/31/19. 
 Brostek, Melissa – Bunker Hill Art, effective 11/01/19. 
 Calabrese, Matthew – Principal, Chase School, effective 10/28/19. 
 Carruthers, Kaitlyn – Driggs/Kingsbury Music, effective 10/16/19. 
 Colangelo, Tina – WHS Special Ed, effective 10/30/19. 
 Coppola, Lindsay – Reed Grade 4, effective 10/31/19. 
 Courtney, Charice – Reed Grade 2, effective 11/07/19. 
 Dorso, Thomas – Wendell Cross Grade 4, effective 11/22/19. 
 Dwyer, Jennifer – Principal, Gilmartin School, effective 11/15/19. 
 Figura, Emily – Walsh Grade 4 Math, effective 11/14/19. 
 Harisi, Vanesa – Walsh Grade 4, effective 10/25/19. 
 Mulhall, Alexa – Driggs Grade 3, effective 10/24/19. 
 Starks, Lisa – WAMS Science, effective 11/01/19. 

  

EXECUTIVE SESSION  
 

ADJOURNMENT  
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FY 20 ORIGINAL FY 20 ADJUSTED JULY-SEPT JULY-SEPT CURRENT PROJECTED PROJECTED

ACCOUNT CLASSIFICATION BUDGET BUDGET EXPENDITURE ENCUMBRANCE BALANCE EXP. DIFFERENCE

Salaries

511101 Administrators $8,781,615 $8,781,615 $1,901,297 $0 $6,880,318 $8,781,615 $0

511102 Teachers $71,076,606 $71,076,606 $8,767,020 $13,956 $62,295,630 $71,076,606 $0

511104 Superintendent $410,000 $410,000 $94,615 $0 $315,385 $410,000 $0

511106 Early Incentive Certifiied $931,968 $931,968 $845,477 $0 $86,491 $931,968 $0

511107 Certified Coaches $764,000 $764,000 $101 $0 $763,899 $764,000 $0

511108 School Psychologists $1,814,828 $1,814,828 $175,230 $0 $1,639,598 $1,814,828 $0

511109 School Social Workers $1,949,419 $1,949,419 $186,337 $0 $1,763,082 $1,949,419 $0

511110 Speech Pathologists $2,308,110 $2,308,110 $243,865 $0 $2,064,245 $2,308,110 $0

511113 Extra Compensatory Stipend $97,000 $97,000 $0 $0 $97,000 $97,000 $0

511201 Non-Certified Salaries $2,333,585 $2,333,585 $233,145 $0 $2,100,440 $2,333,585 $0

511202 Clerical Wages $963,037 $963,037 $184,864 $0 $778,173 $963,037 $0

511204 Crossing Guards $363,055 $363,055 $48,341 $0 $314,714 $363,055 $0

511206 Educational $464,447 $464,447 $58,166 $0 $406,281 $464,447 $0

511212 Substitute Teachers $2,945,000 $2,945,000 $134,054 $49,581 $2,761,365 $2,945,000 $0

511215 Cafeteria Aides $80,000 $80,000 $47,905 $0 $32,095 $80,000 $0

511217 Library Aides $166,617 $166,617 $15,343 $0 $151,274 $166,617 $0

511219 School Clerical $1,896,215 $1,896,215 $294,899 $0 $1,601,316 $1,896,215 $0

511220 Fiscal Administration $514,230 $514,230 $87,219 $0 $427,011 $514,230 $0

511222 Transportation Coordinator $101,039 $101,039 $22,829 $0 $78,210 $101,039 $0

511223 Office Aides $170,000 $170,000 $22,699 $0 $147,301 $170,000 $0

511225 School Maintenance Non-Certified $2,184,221 $2,184,221 $372,141 $0 $1,812,080 $2,184,221 $0

511226 Custodians Non-Certified $5,352,068 $5,352,068 $1,062,715 $0 $4,289,353 $5,352,068 $0

511227 Overtime - Outside Activities $200,000 $200,000 $34,949 $0 $165,051 $200,000 $0

511228 Paraprofessionals $10,044,144 $10,044,144 $1,067,298 $0 $8,976,846 $10,044,144 $0

511229 Bus Duty $250,000 $250,000 $99 $0 $249,901 $250,000 $0

511232 Attendance Counselors $111,185 $111,185 $3,625 $0 $107,560 $111,185 $0

511233 ABA Behaviorial Therapist $1,589,085 $1,589,085 $279,786 $0 $1,309,299 $1,589,085 $0

511234 Interpreters $135,795 $135,795 $8,715 $0 $127,080 $135,795 $0

511237 Swing Space $0 $0 $30,581 $0 ($30,581) $0 $0

511650 Overtime $740,000 $740,000 $115,667 $0 $624,333 $740,000 $0

511653 Longevity $15,300 $15,300 $1,055 $0 $14,245 $15,300 $0

511700 Extra Police Protection $520,516 $520,516 $0 $0 $520,516 $520,516 $0

511800 Vacation and Sick Term Payout $111,279 $111,279 $92,040 $0 $19,239 $111,279 $0

529001 Car Allowance $75,000 $75,000 $11,398 $0 $63,603 $75,000 $0

529003 Meal Allowances $19,800 $19,800 $108 $0 $19,692 $19,800 $0

Subtotal Salaries $119,479,164 $119,479,164 $16,443,584 $63,536 $102,972,044 $119,479,164 $0



FY 20 ORIGINAL FY 20 ADJUSTED JULY-SEPT JULY-SEPT CURRENT PROJECTED PROJECTED

ACCOUNT CLASSIFICATION BUDGET BUDGET EXPENDITURE ENCUMBRANCE BALANCE EXP. DIFFERENCE

Purchased Services

533009 Evaluation $74,250 $74,250 $0 $1,737 $72,513 $74,250 $0

533020 Consulting Services $371,125 $371,125 $99,527 $269,877 $1,721 $371,125 $0

533100 Auditing $54,000 $54,000 $0 $0 $54,000 $54,000 $0

539005 Sporting Officials $35,000 $33,680 $115 $0 $33,565 $33,680 $0

539007 Report Cards $9,000 $9,000 $0 $0 $9,000 $9,000 $0

539008 Messenger Service $28,600 $29,920 $0 $29,920 $0 $29,920 $0

543000 General Repairs & Maintenance $1,740,700 $1,740,700 $175,260 $440,251 $1,125,189 $1,740,700 $0

543011 Maintenance - Service Contracts $730,000 $730,000 $77,001 $449,190 $203,809 $730,000 $0

544002 Building Rental $555,539 $555,539 $156,946 $358,268 $40,325 $555,539 $0

545002 Water $255,000 $255,000 $0 $0 $255,000 $255,000 $0

545006 Electricity $3,129,855 $3,129,855 $524,379 $0 $2,605,476 $3,129,855 $0

545013 Security/Safety $125,000 $125,000 $5,366 $14,056 $105,578 $125,000 $0

551000 Pupil Transportation $15,241,207 $15,241,207 $1,025,683 $13,580,900 $634,624 $15,241,207 $0

553001 Postage $70,000 $70,000 $14,585 $0 $55,415 $70,000 $0

553002 Telephone $250,000 $250,000 $50,285 $11,141 $188,575 $250,000 $0

553005 Wide-area Network (SBC) $93,600 $93,600 $11,089 $2,492 $80,019 $93,600 $0

556055 Tuition - Outside $8,225,000 $8,225,000 $484,551 $5,843,458 $1,896,992 $8,225,000 $0

556056 Purchased Service - Outside $2,627,897 $2,627,897 $146,418 $2,385,656 $95,823 $2,627,897 $0

557000 Tuition Reimbursement $6,000 $6,000 $0 $0 $6,000 $6,000 $0

558000 Travel Expenses $18,000 $18,000 $1,340 $901 $15,759 $18,000 $0

559001 Advertising $25,000 $25,000 $1,651 $0 $23,349 $25,000 $0

559002 Printing & Binding $50,000 $50,000 $2,425 $0 $47,575 $50,000 $0

559104 Insurance - Athletics $23,000 $23,000 $22,057 $0 $943 $23,000 $0

Subtotal Purchased Services $33,737,773 $33,737,773 $2,798,679 $23,387,845 $7,551,249 $33,737,773 $0

Supplies/Materials

561100 Instructional Supplies $1,620,000 $1,620,000 $373,713 $622,517 $623,770 $1,620,000 $0

561200 Office Supplies $71,840 $71,840 $14,194 $24,149 $33,497 $71,840 $0

561204 Emergency/Medical Supplies $4,000 $4,000 $0 $0 $4,000 $4,000 $0

561210 Intake Center Supplies $1,500 $1,500 $1,261 $8 $231 $1,500 $0

561211 Recruitment Supplies $50,000 $50,000 $1,993 $11,149 $36,858 $50,000 $0

561212 Medicaid Supplies $15,000 $15,000 $0 $13,440 $1,560 $15,000 $0

561501 Diesel $156,585 $156,585 $9,519 $147,066 $0 $156,585 $0

561503 Gasoline $35,000 $35,000 $1,801 $8,602 $24,597 $35,000 $0

561505 Natural Gas $1,666,000 $1,666,000 $121,229 $0 $1,544,771 $1,666,000 $0

561507 Janitorial Supplies $235,000 $235,000 $41,214 $135,178 $58,608 $235,000 $0

561508 Electrical Supplies $50,000 $50,000 $3,312 $3,806 $42,883 $50,000 $0

561509 Plumbing Supplies $100,000 $100,000 $10,647 $19,724 $69,629 $100,000 $0



FY 20 ORIGINAL FY 20 ADJUSTED JULY-SEPT JULY-SEPT CURRENT PROJECTED PROJECTED

ACCOUNT CLASSIFICATION BUDGET BUDGET EXPENDITURE ENCUMBRANCE BALANCE EXP. DIFFERENCE

561510 Building &  Ground Supplies $150,000 $150,000 $38,792 $33,846 $77,362 $150,000 $0

561511 Propane $285,938 $285,938 $32,301 $253,636 $0 $285,938 $0

567000 Clothing Supplies $40,000 $40,000 $0 $0 $40,000 $40,000 $0

567001 Crossing Guard Uniforms $2,000 $2,000 $0 $1,986 $14 $2,000 $0

569010 Recreational Supplies $20,000 $20,000 $1,648 $0 $18,352 $20,000 $0

569029 Athletic Supplies $130,000 $130,000 $17,676 $58,794 $53,530 $130,000 $0

Subtotal Supplies/Materials $4,632,863 $4,632,863 $669,301 $1,333,901 $2,629,661 $4,632,863 $0

Property

575008 Furniture-Misc. $50,000 $50,000 $581 $0 $49,419 $50,000 $0

575200 Office Equipment $160,000 $160,000 $37,240 $0 $122,760 $160,000 $0

575408 Plant Equipment $40,000 $40,000 $0 $0 $40,000 $40,000 $0

Subtotal Property $250,000 $250,000 $37,822 $0 $212,178 $250,000 $0

Other/Miscellaneous

589021 Mattatuck Museum $13,000 $13,000 $0 $12,083 $917 $13,000 $0

589034 Board of Ed Commissioners $20,700 $20,700 $5,175 $0 $15,525 $20,700 $0

589036 Emergency Fund $9,500 $9,500 $0 $0 $9,500 $9,500 $0

589201 Mileage $30,000 $30,000 $540 $0 $29,460 $30,000 $0

589205 Coaches Reimbursements $7,000 $7,000 $150 $0 $6,850 $7,000 $0

589900 Dues & Publications $60,000 $60,000 $45,623 $4,233 $10,144 $60,000 $0

591004 Athletic Revolving Fund $135,000 $135,000 $40,480 $25,440 $69,080 $135,000 $0

Total Other/Miscellaneous $275,200 $275,200 $91,968 $41,756 $141,476 $275,200 $0

GRAND TOTAL OPERATING BUDGET $158,375,000 $158,375,000 $20,041,353 $24,827,039 $113,506,609 $158,375,000 $0

Other Additional Funding

Alliance Non-Reform/Reform $15,932,468 $15,932,468 $1,851,656 $0 $14,080,812 $15,932,468 $0

Alliance Increase from Budget Reductions $1,510,313 $1,510,313 $91,154 $0 $1,419,159 $1,510,313 $0

GF Surplus 15-16 $1,000,000 $1,000,000 $0 $0 $1,000,000 $1,000,000 $0

GF Surplus 14-15 $1,000,000 $1,000,000 $0 $0 $1,000,000 $1,000,000 $0

GF Surplus 16-17 $450,000 $450,000 $0 $0 $450,000 $450,000 $0

Contingency Surplus $500,000 $500,000 $0 $0 $500,000 $500,000 $0

City Non Lapsing Account $675,000 $675,000 $0 $0 $675,000 $675,000 $0

Total Additional Funding $21,067,781 $21,067,781 $1,942,810 $0 $19,124,971 $21,067,781 $0

GRAND TOTAL ALL FUNDING $179,442,781 $179,442,781 $21,984,163 $24,827,039 $132,631,580 $179,442,781 $0



Allocations

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - Allocations

 (1) Alliance DG (2) Priority SDG (3) PSD - ESH (4) PSD - SS Total

LEA $29,403,470.00 $2,003,524.00 $319,492.00 $370,473.00 $32,096,959.00

Total $29,403,470.00 $2,003,524.00 $319,492.00 $370,473.00 $32,096,959.00
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Talent

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - Focus Areas - Alliance District and Priority School District Grants

* Please indicate if this focus area is part of the Alliance District/Priority School District plan:
 This focus area IS part of the Alliance District/Priority School District plan

This focus area IS NOT part of the Alliance District/Priority School District plan

1. Alliance Districts may choose, but are not required, to pursue additional strategies to strengthen district and school
talent systems. Place a check beside the district's 2019-20 talent-related reform priorities. Please note that PSDs must
spend all of their PSD funding on allowable PSD reform areas which excludes spending under the Talent focus area.

 Recruitment and human capital pipelines  Instructional coaching

 Hiring and placement processes  District/school leadership development

 Professional learning  Retention of top talent

 Evaluation  Other

2. Identify a core set of no more than three strategies to advance the district's talent-related reform priorities (identified
in 1). Following the sample below, summarize each district talent strategy using a number (eg. 1.1), a headline phrase,
and a separate paragraph that provides a brief rationale for incorporating that strategy. Identify a S.M.A.R.T. goal (ie.,
specific, measurable, actionable, realistic, and time-bound) that is aligned to each strategy and is, at minimum, tied to
district ESSA Milestone metrics. If Smarter Balanced scores are relevant to the strategy, this assessment must be
used for goal-setting purposes. S.M.A.R.T. goals will be central to quarterly progress monitoring.

Talent Priorities:
 

Aligned SMART Goals:
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Sample: 1.1 Embedded Literacy Coaching - District
will staff one literacy coach in each of the elementary
Turnaround and Focus schools. Coaches will work
with the Chief Academic Officer and school principals
to create and implement a four-week coaching cycle,
ensuring that all teachers receive some form of
coaching over the school year. Coaches will provide
instructional coaching, professional development,
model lessons, and co-taught lessons. All coaches
will receive Foundational Literacy training in Fall
2019.

  
Rationale: The addition of embedded coaches in
each Turnaround and Focus elementary school in
2018-19 contributed to improvements in Tier 1 and
SRBI supports, resulting in schoolwide improvements
in district interim assessments in each school. The
district has completed its professional development
guide for the current year and will implement the first
coaching cycle in September 2019.

 

Sample: 1.1 In alignment with ESSA goal targets,
increase the District Performance Index (DPI) for
English Language Arts (ELA) from 50.2 in 2017-18 to
54.1 in 2019-20. Under the Smarter Balanced Growth
Model, improve the Average Percentage of Target
Achieved for ELA from 42.9 in 2017-18 to 49.3 in
2019-20.

 

Note that 2018-19 ESSA-related results will not be
available until Winter 2019, therefore 2017-18 scores
should be used for baseline planning purposes.
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1.1 Improve Instructional Leadership Effectiveness-The
Chief Academic Officer and Assistant Superintendents
will collaborate with colleagues to provide school leaders
with differentiated job embedded professional
development to meet their needs as identified by adult
(CCL rubric, site visits) and student measures. Monthly
focus walks with all administrators aligned to district and
school priorities. Rationale: The Chief Academic Officer
and Assistant Superintendents provide the guidance,
support and leadership that will be imperative to
successful implementation of district and school
improvement goals aligned to core priorities in
collaboration with school leaders.

1.1 The District Performance Index (DPI) for ELA will
improve from 55.6 in 2019 to 58.4 in 2020. The average
percentage of Growth Target Achieved in ELA will
improve from 57.8% in 2019 to 59.8% in 2020. The DPI
for Math will improve from 48.6 in 2019 to 53.4 in 2020.
The average percentage of Growth Target Achieved in
Math will improve from 53.8% in 2019 to 62.9% in 2020.

1.2 Improve Teacher Effectiveness-The Chief Academic
Officer, Assistant Superintendents, Supervisor of Talent
and Professional Development will collaborate with
content supervisors and principals to provide
professional development aligned to the district
improvement plan. Coaching cycles will provide job-
embedded professional learning for teachers to support
instruction/intervention in Science, Mathematics and
ELA. All administrators will commit to walkthroughs and
feedback to monitor Return on Investment of PD. The
Fine Arts Supervisor will be hired to improve the
teaching and programming in Fine Arts for Waterbury
Public Schools. By improving teacher effectiveness via
professional learning, as well as improving the curricula,
the Arts Index will be improved on the Next Generation
Accountability Index. Rationale: The Chief Academic
Officer, Assistant Superintendents, Talent Office and
Content Supervisors recognize that teaching is the most
vital resource in Waterbury. Therefore, coordinated
efforts to systematically improve instruction is vital to
improved student achievement and narrowing of gaps.

1.2 The District Performance Index (DPI) for ELA will
improve from 55.6 in 2019 to 58.4 in 2020. The average
percentage of Growth Target Achieved in ELA will
improve from 57.8% in 2019 to 59.8% in 2020. The DPI
for Math will improve from 48.6 in 2019 to 53.4 in 2020.
The average percentage of Growth Target Achieved in
Math will improve from 53.8% in 2019 to 62.9% in 2020.
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1.3 Recruitment and Retention-The Chief Academic
Officer, Supervisor of Talent and Professional
Development, and Recruiter, in collaboration with
colleagues, will participate in focused recruitment of
minority teachers and building personal relationships,
"grow our own" pipelines, partnering with higher
education with a particular focus on specific HBCUs,
collect data to evaluate program and establish a new
teacher hiring process. Rationale: A talent strategy that
not only recruits the highest quality staff, but also retains
staff is vitally important to sustainable growth.

1.3 The District Performance Index (DPI) for ELA will
improve from 55.6 in 2019 to 58.4 in 2020. The average
percentage of Growth Target Achieved in ELA will
improve from 57.8% in 2019 to 59.8% in 2020. The DPI
for Math will improve from 48.6 in 2019 to 53.4 in 2020.
The average percentage of Growth Target Achieved in
Math will improve from 53.8% in 2019 to 62.9% in 2020.
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Academics

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - Focus Areas - Alliance District and Priority School District Grants

* Please indicate if this focus area is part of the Alliance District/Priority School District plan:
 This focus area IS part of the Alliance District/Priority School District plan

This focus area IS NOT part of the Alliance District/Priority School District plan

1. Alliance Districts may choose, but are not required, to pursue additional strategies to strengthen district and school
academic systems. Place a check beside the district's 2019-20 academic-related reform priorities. Please note that
PSDs must spend all of their PSD funding on allowable PSD reform areas and at least 20 percent of PSD funds
promoting early literacy.

 Common Core-aligned curriculum  Full-day kindergarten

 Assessment systems  Pre-Kindergarten

 Supports for special populations (eg., EL, SPED)  Pre-K - Grade 3 literacy

 SRBI and academic interventions  Instructional technology

 College and career access  Alternative/transitional programs

 Other

2. Identify a core set of no more than three strategies to advance the district's academic-related reform priorities
(identified in 1). Following the sample below, summarize each district academic strategy using a number (eg. 2.1), a
headline phrase, and a separate paragraph that provides a brief rationale for incorporating that strategy. Identify a
S.M.A.R.T. goal (ie., specific, measurable, actionable, realistic, and time-bound) that is aligned to each strategy and is,
at minimum, tied to district ESSA Milestone metrics. If Smarter Balanced scores are relevant to the strategy, this
assessment must be used for goal-setting purposes. S.M.A.R.T. goals will be central to quarterly progress monitoring.
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Academic Priorities:
 

Aligned SMART Goals:
 

Sample: 2.1 Pre-K Grade 3 Literacy - Academic
interventionists will provide direct instruction and
monitor student progress using research based
interventions in reading. Staff will provide this support
using the following tools: Leveled Literacy
Intervention (LLI), Lexia Core 5 Reading, and Wilson
Reading Fundations. Additionally, the district will offer
a full day kindergarten program district-wide for all
kindergarten students. As part of this program, and in
alignment with the Reading Foundations Common
Core State Standards, teachers will implement
Fundations (Wilson Language), a structured,
sequential and cumulative phonics/spelling program
using multi-sensory teaching techniques.

  
Rationale: All of the components of this strategy are
grounded in clear research on foundational literacy
skills and are supported by research outlined in the
CSDE Evidence-Based Practice Guide for Reading.
To become successful readers, young students
require targeted and purposeful instruction in the core
elements of literacy foundations with focused and
explicit phonemic awareness instruction and systemic
phonics instruction.

 

Sample: 2.1 In alignment with ESSA goal targets,
increase the District Performance Index (DPI) for
English Language Arts (ELA) from 50.2 in 2017-18 to
54.1 in 2019-20. Under the Smarter Balanced Growth
Model, improve the Average Percentage of Target
Achieved for ELA from 42.9 in 2017-18 to 49.3 in
2019-20.

 

For Opportunity Districts, if the priority is one of its
three identified need areas supported by the CSDE
cross-functional team, it would instead be identified in
the example above as follows: "2.1 CORE DISTRICT
PRIORITY #1 (or #2 or #3) - PreK Grade 3 Literacy"
...

 

Note that 2018-19 ESSA-related results will not be
available until Winter 2019, therefore 2017-18 scores
should be used for baseline planning purposes.

 

2.1 Improve Special Populations -The Chief Academic
Officer, Early Childhood Special Education Supervisors
and Bilingual Supervisor will collaborate with colleagues
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and Bilingual Supervisor will collaborate with colleagues
to provide professional learning opportunities for
Bilingual/ESL Teachers, PK Teachers and PK Assistants
to support the delivery of CCSS and ELDS aligned
curriculum to EL students district-wide. The Chief
Academic Officer, Early Childhood Education
Supervisor, Early Childhood Special Education
Supervisors and School Readiness Council will work in
collaboration leveraging Quality Enhancement and
Alliance funds to improve PK curriculum.
Bilingual/ESL/TESOL teachers, under the supervision of
the supervisor, will collaborate during the designated
professional days on curriculum adoption and
embedding technology skills due to the new online
assessment platforms. Academic Academy staff will
support Gifted and Talented students who are identified
and opt into the Academy program. Rationale: Data
consistently shows that approximately 30% of students,
via the Kindergarten inventory, are still not fully prepared
to take on the rigors of the K-12 education and scoring in
the lowest performance level. The PK curriculum is over
a decade old and needs to be completely aligned to the
ELDS. Also, even though our EL population outpaced
the state average in growth on the Smarter Balanced,
there remains an achievement gap for our students
compared to the local and state peers. There has never
been a fully aligned curriculum that crosses over to the
EL/Bilingual/TESOL population. The adoption of these
programs that assist in the curriculum alignment is
essential. Thus, professional learning on core Tier 1
material aligned to the CT Core Standards will be the
focus for the 2019-2020 school year. Assigned staff will
focus on the effective implementation of the new
curriculum via IDTs, professional learning walkthroughs,
principal meetings and coaching cycles.

2.1 The District Performance Index (DPI) for ELA will
improve from 55.6 in 2019 to 58.4 in 2020. The average
percentage of Growth Target Achieved in ELA will
improve from 57.8% in 2019 to 59.8% in 2020. The
average percentage of Target Achieved in Oral ELP on
LAS Links will improve from 44.5% 2019 to 73.6% in
2020. The Average percentage of Target Achieved in
Literacy ELP on LAS Links will improve from 50.5% in
2019 to 64.7% in 2020.
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2.2 Core District Priority Improve English Language Arts
Outcomes for PK-12th grade students - A focus on the
implementation of the new curriculum (StudySync in
grades 6-8 and Springboard 9-12) at the campus level
that includes continuous professional learning series and
ongoing feedback loops for administrators and teachers
that improves standards based tier one instruction. A
secondary ELA Supervisor will supervise implementation
and fidelity of the curriculum/programming for grades 6-
12. Literacy Facilitators (9 Schools), Reading Teachers
(15 schools), PK Teachers, PK Assistants, Elementary
English Language Arts Supervisor and the Chief
Academic Officer will ensure: curriculum writing and
adoption, tiered services are implemented with fidelity,
job-embedded and district professional development is
effective via coaching cycles and Instructional Data
Teams are focused on student learning and
implementation of best practices. PK staff will work with
consultants and relevant supervisors to begin a
curriculum management cycle. Literacy Facilitators,
Reading Teachers and the Elementary and Secondary
English Language Arts Supervisor will be adopting CT
Core aligned materials in grades K-12 and embedding
those materials in a curriculum management cycle. The
Social Studies Supervisor will ensure Social Studies
teachers provide authentic application of English
Language Arts skills aligned to the Connecticut Core
Standards, with a focus on implementing new curriculum
in grades 6-8 and writing/adopting a new curriculum for
grades 9-12. Rationale: Data consistently shows a flat
trend in ELA scores on the Smarter Balanced
Assessment and a decrease in SAT ELA scores. The
curriculum writers are essential to deliver a high quality,
valid, reliable curriculum for all students in Waterbury.

2.2 The District Performance Index (DPI) for ELA will
improve from 55.6 in 2019 to 58.4 in 2020. The average
percentage of Growth Target Achieved in ELA will
improve from 57.8% in 2019 to 59.8% in 2020.
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2.3 Core District Priority Improve Math and Science
Outcomes. A focus on the implementation of the new
curriculum (Springboard in grades 9-12) at the campus
level that includes continuous professional learning
series and ongoing feedback loops for administrators
and teachers that improves standards based tier one
instruction. PK-12th grade students-Math Supervisor,
Math Coaches, PK teachers, PK Assistants and WCA
STEM program will ensure: curriculum writing and
adoption continues, tiered services are implemented
with fidelity, job-embedded and district professional
development is effective via coaching cycles and IDTs
are focused on student learning (Music, Library/Media
and Art teachers). A mathematics curriculum will be
developed and supported via resources for grades 6-8
under the supervision of the secondary mathematics
supervisor. The Career and Technical Education
Supervisor will ensure Tech Ed teachers will provide
authentic application of Mathematics and Science skills
through career/technical coursework and will create
career pathways in STEM aligned to local workforce
trends. Rationale: Tier 1 curriculum and instruction, as
well as meaningful scheduling, are the priority for
improvement. Current data trends reveal that DPI and
growth data are not meeting current ESSA targets.

2.3 The DPI for Math will improve from 48.6 in 2019 to
53.4 in 2020. The average percentage of Growth Target
Achieved in Math will improve from 53.8% in 2019 to
62.9% in 2020.
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Climate

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - Focus Areas - Alliance District and Priority School District Grants

* Please indicate if this focus area is part of the Alliance District/Priority School District plan:
 This focus area IS part of the Alliance District/Priority School District plan

This focus area IS NOT part of the Alliance District/Priority School District plan

1. Alliance Districts may choose, but are not required, to pursue additional strategies to strengthen district and school
climate systems. Place a check beside the district's 2019-20 climate-related reform priorities. Please note that PSDs
must spend all of their PSD funding on allowable PSD reform areas.

 Attendance/Chronic absenteeism  Graduation/dropout prevention/on-track for graduation

 Suspension rate  Family engagement

 Wraparound services  Other

2. Identify a core set of no more than three strategies to advance the district's climate-related reform priorities
(identified in 1). Following the sample below, summarize each district climate strategy using a number (eg. 3.1), a
headline phrase, and a separate paragraph that provides a brief rationale for incorporating that strategy. Identify a
S.M.A.R.T. goal (ie., specific, measurable, actionable, realistic, and time-bound) that is aligned to each strategy and is,
at minimum, tied to district ESSA Milestone metrics. If Smarter Balanced scores are relevant to the strategy, this
assessment must be used for goal-setting purposes. S.M.A.R.T. goals will be central to quarterly progress monitoring.

Climate Priorities:
 

Aligned SMART Goals:
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Sample: 3.1 CORE DISTRICT PRIORITY 3- Chronic
Absenteeism/Attendance: - Through the creation of
a cross-functional District Attendance Team, the
district will support schools in reducing chronic
absenteeism by providing and hiring additional
support staff and an external partner (e.g. Attendance
Words) to develop and execute strategies to reduce
absenteeism by recognizing good and improved
attendance; engaging students and parents to
determine root causes for attendance issues;
monitoring attendance data and practice; and
providing personalized early outreach. By using a
tiered system of supports aligned to student/family
needs, we will be able to increase student
attendance, decrease chronic absenteeism and
promote positive home-school partnerships. Each
district and school attendance team meeting will
include a review of bi-weekly chronic absenteeism
data as a review of the effectiveness of tier I and II
attendance interventions.

  
Rationale: Regular school attendance promotes
academic, social, emotional, and behavioral success.
Students who are chronically absent are at greater
risk for lower achievement, engaging in risky
behaviors, and potential for becoming off-track for
graduation. A district level attendance team meeting
will ensure consistent practices across the district,
where schools can learn and implement successful
strategies from those schools whose data shows a
consistent decrease in chronic absenteeism rates
over the last several years.

 

Sample: 3.1 In alignment with ESSA goal targets,
increase the District Performance Index (DPI) for
English Language Arts (ELA) from 50.2 in 2017-18 to
54.1 in 2019-20. Under the Smarter Balanced Growth
Model, improve the Average Percentage of Target
Achieved for ELA from 42.9 in 2017-18 to 49.3 in
2019-20.

 

Note that 2018-19 ESSA-related results will not be
available until Winter 2019, therefore 2017-18 scores
should be used for baseline planning purposes.
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3.1 Promote a Positive and Safe School climate (PSD)-
The Assistant Superintendent of Student Support
Services, Social Workers, Coordinator of Security and
School Safety, Behavior Technicians, In-School
Suspension Monitors, Hall Monitors, Guidance
Counselors and Prevention Specialists will collaborate
with colleagues to provide a restorative climate for each
building. Rationale: The district continues to support
restorative practices and is aiming to reduce disparities
in discipline data across the district. There is a need for
a systematic approach to social emotional learning to
reduce outside suspensions and disparity in discipline
data. The district will develop a systems approach to
measure effectiveness and indicators of success that
integrates the restorative practices and social emotional
learning work.

3.1 Reduce Chronic Absenteeism from 15.6% in the
2018-2019 school year to 13.5% in the 2019-2020
school year.

3.2 Core District Priority Reduce Chronic Absenteeism
(PSD)-A focus on the implementation of student support
team meetings at the secondary level to identify
students falling within early warning indicators by
discussing student progress, analyzing collected data,
and the impact to reduce chronic absenteeism. Also, the
district will participate in CSDE opportunities for district
leaders and staff to better understand and develop
systems to reduce chronic absenteeism. Every school
will conduct bi-weekly Chronic Absenteeism Meetings
under the guidance of the Assistant Superintendents
utilizing the framework from Attendance Works.
Rationale: The district continues to have an elevated
chronic absenteeism rate and utilizing a systemic
approach to improvement that identifies and intervenes
at the individual student level will reduce the rate of
students missing school.

3.2 Reduce Chronic Absenteeism from 15.6% in the
2018-2019 school year to 13.5% in the 2019-2020
school year.
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3.3 Drop-Out Prevention (PSD)-The Assistant
Superintendent of Student Support Services and the
Assistant Superintendent of Secondary Schools will
improve graduation rates by providing School
Counselors, Social Workers, Prevention Specialists,
Truancy Specialists, Behavior Technicians, Hall
Monitors, and Parent Liaisons (and other colleagues)
with strategies for engagement at the secondary level.
The Assistant Superintendent of Student Support
Services will work closely with school counselors to
address credits, credit recovery, SSP and course
alignment and continuum as well as building up
transition planning from middle school to high school.
Rationale: A coordinated effort to provide multiple
pathways to graduation and working with families will
decrease dropout rates.  Graduation rates are directly
related to ESSA targets, and although graduation rates
have been rising steadily, the expectations of graduates
needs to rise as well.

3.3 Increase the four year graduation rate from 76.7% in
2018-2019 (2017-2018 cohort) to 78.1% in 2019-2020
(2018-2019 cohort).
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Operations

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - Focus Areas - Alliance District and Priority School District Grants

* Please indicate if this focus area is part of the Alliance District/Priority School District plan:
 This focus area IS part of the Alliance District/Priority School District plan

This focus area IS NOT part of the Alliance District/Priority School District plan

1. Alliance Districts may choose, but are not required, to pursue additional strategies to strengthen district and school
operations systems. Place a check beside the district's 2019-20 operations-related reform priorities. Please note that
PSDs must spend all of their PSD funding on allowable PSD reform areas.

 Budgeting and financial management  Student enrollment processes

 School operations  Extended learning time

 Technology integration  Other

2. Identify a core set of no more than three strategies to advance the district's operations-related reform priorities
(identified in 1). Following the sample below, summarize each district operations strategy using a number (eg. 4.1), a
headline phrase, and a separate paragraph that provides a brief rationale for incorporating that strategy. Identify a
S.M.A.R.T. goal (ie., specific, measurable, actionable, realistic, and time-bound) that is aligned to each strategy and is,
at minimum, tied to district ESSA Milestone metrics. If Smarter Balanced scores are relevant to the strategy, this
assessment must be used for goal-setting purposes. S.M.A.R.T. goals will be central to quarterly progress monitoring.

Operations Priorities:
 

Aligned SMART Goals:
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Sample: 4.1 Extended Learning Time: -The district
will support an extended school day to students in
grades 1-5. This program will serve approximately
150 students and offer Science and Math instruction
and Co-Curricular Enrichment activities to raise
present levels of academic performance for
elementary level students. Program provides students
an opportunity to receive additional instruction from
certified teachers from 3-5 days a week. Program
includes extensive experiential learning through
project-based activities aligned with math and science
standards, but also utilizes the "close reading"
methodology as part of the non-fiction reading
necessary for the preparation for each activity..

  
Rationale: Increasing learning time is a key lever in
meeting performance targets for students across the
district. The district has made significant investments
in the expansion of learning time to include extended
day and extended year. In order to increase
performance on math and science, the district has
implemented a STEAM focus extended day program
across grades 1-5. Staff use science and math
content to also advance literacy for participating
extended day programs.

 

Sample: 4.1 In alignment with ESSA goal targets,
increase the District Performance Index (DPI) for
English Language Arts (ELA) from 50.2 in 2017-18 to
54.1 in 2019-20. Under the Smarter Balanced Growth
Model, improve the Average Percentage of Target
Achieved for ELA from 42.9 in 2017-18 to 49.3 in
2019-20.

 

Note that 2018-19 ESSA-related results will not be
available until Winter 2019, therefore 2017-18 scores
should be used for baseline planning purposes.
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4.1 Student Management System PowerSchool-The
Student Information System that combines the four
disparate systems that were in use. System will be used
to generate improved dashboard reports specifically in
student discipline and chronic absenteeism for the 2019-
20 school year. Additional modules for nurses and 504s
will be added. Rationale: The management system
provides the district with a tool to house vast amounts of
data and create dashboards for leaders and teachers to
identify key data points aligned to district priorities.

4.1 Reduce Chronic Absenteeism from 15.6% in the
2018-2019 school year to 13.5% in the 2019-2020
school year.

4.2 Extended School Hours (ESH) (PSD)-Each school
will implement an after school program focused on math
and science and enrichment with highly qualified
teachers. In addition, each school will provide a rigorous
Summer Extended School Hours program for all
students who qualify, based on mCLASS reading
assessments. Rationale: The after school programming
not only provides students with additional time focusing
in core subject areas, it allows for enrichment. Both are
proven to be beneficial for student achievement.

4.2 The average percentage of Growth Target Achieved
in ELA will improve from 57.8% in 2019 to 59.8% in
2020. The average percentage of Growth Target
Achieved in Math will improve from 53.8% in 2019 to
62.9% in 2020. Reduce Chronic Absenteeism from
15.6% in the 2018-2019 school year to 13.5% in the
2019-2020 school year.
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Program Instruction and Guidance

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - Alliance District Grant

USE OF ALLIANCE DISTRICT FUNDS:

Under Connecticut General Statute Section 10-262u(d), the following focus areas for spending are defined for
Alliance District funds that may include, but not be limited to the following:

1. A tiered system of interventions.

2. Foundational reading programs (Grades K-3).

3. Additional learning time, either extended day or extended year.

4. A talent strategy designed to "attract, retain, promote and bolster the performance of staff," including allowable
$500 stipends for mentor teachers in the TEAM program.

5. Training for school leaders and staff on new teacher evaluation models.

6. Coordination with early childhood education providers, including funding for Head Start.

7. Coordination with governmental and community programs for student support and Wraparound Services.

8. Implementing and furthering statewide education standards and associated activities and initiatives.

9. Minority teacher/administrator recruiting.

10. Enhancement of bilingual education programs.
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Alliance District Grant Budget

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - Alliance District Grant

Object Total
100 - Personal Services > Salaries $25,425,428.00

200 - Personal Services > Employee Benefits $1,765,470.00

300 - Purchased Professional and Technical Services $188,000.00

400 - Purchased Property Services $0.00

500 - Other Purchased Services $408,111.00

600 - Supplies $1,491,461.00

700 - Property $125,000.00

800 - Debt Service and Miscellaneous $0.00

917 - Indirect Costs $0.00

Total $29,403,470.00

Allocation $29,403,470.00

Remaining $0.00

Page 19 of 104 11/6/2019 10:18:26 AM



Budget Detail

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - Alliance District Grant
100 - Personal Services > Salaries - $25,425,428.00

Budget Detail Narrative Description

Object: 100 - Personal Services >
Salaries

Waterbury Career Academy 
69 Positions (3-Administrators, 54-Teachers, 3-Clerical, 6-
Maintainers, 1-Hall Monitor, 1-Classroom Aide, 1-Network 
Specialists)

Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.2

Academics Goal 2.3

Climate Goal 3.3  Non-reform

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $4,260,445.00

Line Item
Total: $4,260,445.00

Object: 100 - Personal Services >
Salaries

Bilingual Teachers 
53 Full Time positions (7-Bucks Hill, 6-Hopeville, 8-Chase, 2-Reed, 
4-Crosby, 4-North End, 4-Wallace, 3-West Side, 2-Kennedy, Driggs, 
Generali, Gilmartin, Bunker Hill, Kingsbury, Tinker, Carrington, 
Walsh, Duggan, Sprague, Wilby, WAMS, New position)

Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.1

LEA /
School:

Waterbury School District (151-
000)
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Quantity: 1.00

Cost: $3,713,846.00

Line Item
Total: $3,713,846.00

Object: 100 - Personal Services >
Salaries

Wilby Teachers 
46 Full Time Positions (10- Social Studies, 9-English, 8-Math, 6-
Biology, 5-Business, 2-Chemistry, 2-Italian, 2-Spanish, Physics, 
General Science)

Purpose: 01 - Public School Activities

Focus
Area:

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $3,098,834.00

Line Item
Total: $3,098,834.00

Object: 100 - Personal Services >
Salaries

Guidance Counselors 
28 Full Time Positions (5-Wilby, 5-Kennedy, 3-WAMS, 3-North End, 
3-West Side, 2-WCA, 2-Wallace, Bucks Hill, Enlightenment, Reed, 
split Reed/Duggan, split Carrington/Gilmartin

Purpose: 01 - Public School Activities

Focus
Area:

Climate Goal 3.1

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $1,956,774.00
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Line Item
Total:

$1,956,774.00

Object: 100 - Personal Services >
Salaries

Tech Ed Teachers 
23 Full Time Positions (6-Crosby, 6-Kennedy, 4-Wilby, 2-West Side, 
2-WAMS, Gilmartin, North End, Wallace)Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.2

Academics Goal 2.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $1,619,836.00

Line Item
Total: $1,619,836.00

Object: 100 - Personal Services >
Salaries

Library Media Specialists 
22 Full Time Positions (Bucks Hill, Driggs, Hopeville, Generali, 
Chase, Gilmartin, Bunker Hill, Kingsbury, Tinker, Carrington, Wilby, 
Walsh, Duggan, Sprague, Wallace, West Side, WAMS, Kennedy, 
Rotella, W. Cross, Wilson, split Regan/Washington

Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.2

Academics Goal 2.3

Non-reform

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $1,584,239.00
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Line Item
Total:

$1,584,239.00

Object: 100 - Personal Services >
Salaries

TESOL 
17 Full Time Positions (2-Wilby, 2-West Side, 2-Hopeville, State 
Street, Sprague, Crosby, Kennedy, Washington, Bucks Hill, W. 
Cross, Walsh, Generali, Wilson, Regan)

Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.1

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $1,243,402.00

Line Item
Total: $1,243,402.00

Object: 100 - Personal Services >
Salaries

Reading Teachers 
14 Full Time Positions (6-West Side, 6-Wallace, 2-North End)

Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.2

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $923,023.00

Line Item
Total: $923,023.00

Object: 100 - Personal Services > Literacy Facilitators 
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Salaries 11 Full Time Positions (Tinker, Walsh, Gilmartin, Hopeville, 
Kingsbury, Generali, Reed, North End, Chase, Wilson, Bunker Hill)Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.2

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $797,707.00

Line Item
Total: $797,707.00

Object: 100 - Personal Services >
Salaries

Social Workers 
13 Full Time Positons (2-North End, 2-Wallace, Rotella, Walsh, 
Hopeville, Bucks Hill, Duggan, West Side, Bucks Hill Pre K, split 
Driggs/W. Cross, split State Street/Enlightenment)

Purpose: 01 - Public School Activities

Focus
Area:

Climate Goal 3.1

Climate Goal 3.2

Climate Goal 3.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $782,127.00

Line Item
Total: $782,127.00

Object: 100 - Personal Services >
Salaries

Academic Academy Program 
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11 Full Time Position - (1-Supervisor, 10-Teachers) (Wallace)Purpose: 01 - Public School Activities

Focus
Area:

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $718,728.00

Line Item
Total: $718,728.00

Object: 100 - Personal Services >
Salaries

Art/Music Teachers 
11 Full Time Positions (2-Crosby, 2-Reed, Sprague, Maloney, 
Carrington, State Street, Enlightenment, Duggan, West Side)Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.2

Academics Goal 2.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $716,245.00

Line Item
Total: $716,245.00

Object: 100 - Personal Services >
Salaries

Crosby Teachers 
9 Full Time Positions (5-Guidance, TAG, 2-Science, Librarian)

Purpose: 01 - Public School Activities
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Focus
Area:

Academics Goal 2.1

Academics Goal 2.2

Academics Goal 2.3

Climate Goal 3.1

Climate Goal 3.2

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $629,220.00

Line Item
Total: $629,220.00

Object: 100 - Personal Services >
Salaries

Assistant Superintendents 
3 Full Time Posiions - 12 months (Central Office)

Purpose: 01 - Public School Activities

Focus
Area:

Talent - Goal 1.1

Talent - Goal 1.2

Talent - Goal 1.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $453,552.00

Line Item $453,552.00
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Total:

Object: 100 - Personal Services >
Salaries

Content Supervisors 
3.5 Full Time Positions - 12 months (Central Office)

Purpose: 01 - Public School Activities

Focus
Area:

Talent - Goal 1.1

Talent - Goal 1.2

Academics Goal 2.1

Academics Goal 2.2

Academics Goal 2.3

Non-reform

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $434,553.00

Line Item
Total: $434,553.00

Object: 100 - Personal Services >
Salaries

Wallace Teachers 
4 Full Time Positions (Science, Spanish, 2-Social Studies)

Purpose: 01 - Public School Activities

Focus
Area:

LEA /
School:

Waterbury School District (151-
000)
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Quantity: 1.00

Cost: $291,447.00

Line Item
Total: $291,447.00

Object: 100 - Personal Services >
Salaries

New Supervisor Positions 
4 Full Time (Fine Arts, Social Studies, ELA Secondary, Career 
Technical Education) 12 months (Central Office)Purpose: 01 - Public School Activities

Focus
Area:

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $287,245.00

Line Item
Total: $287,245.00

Object: 100 - Personal Services >
Salaries

Walsh Teachers 
4 Full Time Positions (2-Elementary, Science, Reading)

Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.2

Academics Goal 2.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost:
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$261,205.00

Line Item
Total: $261,205.00

Object: 100 - Personal Services >
Salaries

2 Early Childhood Special Ed Supervisors (Preschool)

Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.1

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $230,170.00

Line Item
Total: $230,170.00

Object: 100 - Personal Services >
Salaries

Teacher Prep Time 
11 Substitutes @ $20,000

Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.2

Academics Goal 2.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $220,000.00

Line Item
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Total: $220,000.00

Object: 100 - Personal Services >
Salaries

Math Coach 
2.5 Full Time Positions - 2 that serve West Side & Wallace (Focus 
Schools) (1 split 50% Title 1 @ Bunker Hill)Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $171,774.00

Line Item
Total: $171,774.00

Object: 100 - Personal Services >
Salaries

Chief Academic Officer 
1 Full Time Position - 12 months (Central Office)

Purpose: 01 - Public School Activities

Focus
Area:

Talent - Goal 1.1

Talent - Goal 1.2

Talent - Goal 1.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $160,000.00

Line Item $160,000.00
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Total:

Object: 100 - Personal Services >
Salaries

Math Supervisor 
1 Full Time Position - 12 months (Central Office)

Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $120,793.00

Line Item
Total: $120,793.00

Object: 100 - Personal Services >
Salaries

Crosby Administrator 
1 Full Time Position - 12 months

Purpose: 01 - Public School Activities

Focus
Area:

Talent - Goal 1.2

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $113,425.00

Line Item
Total: $113,425.00

Object: 100 - Personal Services >
Salaries

Supervisor of Talent & Professional Development 
1 Full Time Position - 12 months (Central Office)
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Purpose: 01 - Public School Activities

Focus
Area:

Talent - Goal 1.2

Talent - Goal 1.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $112,315.00

Line Item
Total: $112,315.00

Object: 100 - Personal Services >
Salaries

Technology and Database Integration Specialist

Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.1

Academics Goal 2.2

Academics Goal 2.3

Operations Goal 4.1

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $85,000.00

Line Item
Total: $85,000.00
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Object: 100 - Personal Services >
Salaries

PreK Certified Teachers 
1 Full Time PreK Teacher (WCA)

Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.1

Academics Goal 2.2

Academics Goal 2.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $84,208.00

Line Item
Total: $84,208.00

Object: 100 - Personal Services >
Salaries

Behavior Techs (Counselors) 
2 Full Time Positions (State Street & Enlightenment)

Purpose: 01 - Public School Activities

Focus
Area:

Climate Goal 3.1

Climate Goal 3.2

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $80,002.00

Line Item
Total: $80,002.00
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Object: 100 - Personal Services >
Salaries

Coordinator of Security & School Safety 
1 Full Time Position - 12 months (Central Office)

Purpose: 01 - Public School Activities

Focus
Area:

Climate Goal 3.1

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $78,021.00

Line Item
Total: $78,021.00

Object: 100 - Personal Services >
Salaries

Assistant Talent Recruiter 
1 Full Time Position - 12 months (Central Office)

Purpose: 01 - Public School Activities

Focus
Area:

Talent - Goal 1.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $42,006.00

Line Item
Total: $42,006.00

Object: 100 - Personal Services >
Salaries

WCA STEM 
Part Time support staff after school @ $33/hr for teachers & $38/hr 
for administratorsPurpose: 01 - Public School Activities
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Focus
Area:

Academics Goal 2.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $33,428.00

Line Item
Total: $33,428.00

Object: 100 - Personal Services >
Salaries

Hall Monitors 
2 Part Time Substitutes @ $90/day x 182 days (Wilby, Kennedy)

Purpose: 01 - Public School Activities

Focus
Area:

Climate Goal 3.1

Climate Goal 3.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $32,760.00

Line Item
Total: $32,760.00

Object: 100 - Personal Services >
Salaries

ELA Coach 
.5 Full Time Positions (split 50% Title I) (West Side)

Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.3
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LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $27,500.00

Line Item
Total: $27,500.00

Object: 100 - Personal Services >
Salaries

Teaching Assistant PreK 
1 Part Time PreK assistant position - 10 months (WCA)

Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.1

Academics Goal 2.2

Academics Goal 2.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $25,218.00

Line Item
Total: $25,218.00

Object: 100 - Personal Services >
Salaries

Online Learning/Digital Curriculum  
Part Time Substitutes after school

Purpose: 01 - Public School Activities

Focus
Area:

Climate Goal 3.3

LEA / Waterbury School District (151-
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School: 000)

Quantity: 1.00

Cost: $20,000.00

Line Item
Total: $20,000.00

Object: 100 - Personal Services >
Salaries

In-School Suspension Monitor 
1 Part Time monitor @ $90/day x 182 days (Reed)

Purpose: 01 - Public School Activities

Focus
Area:

Climate Goal 3.1

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $16,380.00

Line Item
Total: $16,380.00

Total for 100 - Personal Services > Salaries: $25,425,428.00

Total for all other Objects: $3,978,042.00

Total for all Objects: $29,403,470.00

Allocation: $29,403,470.00

Remaining: $0.00

Page 37 of 104 11/6/2019 10:18:26 AM



Budget Detail

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - Alliance District Grant
200 - Personal Services > Employee Benefits - $1,765,470.00

Budget Detail Narrative Description

Object: 200 - Personal Services >
Employee Benefits

Literacy Facilitators 
11 Full Time Positions - 10 months @ 46.64%

Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.2

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $372,050.00

Line Item
Total: $372,050.00

Object: 200 - Personal Services >
Employee Benefits

Social Workers 
13 Full Time Positions - 10 months @ 46.64%

Purpose: 01 - Public School Activities

Focus
Area:

Climate Goal 3.1

Climate Goal 3.2

Climate Goal 3.3

LEA /
School:

Waterbury School District (151-
000)
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Quantity: 1.00

Cost: $364,784.00

Line Item
Total: $364,784.00

Object: 200 - Personal Services >
Employee Benefits

Art/Music Teachers 
11 Full Time Positions -10 months @ 46.64%

Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.2

Academics Goal 2.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $334,057.00

Line Item
Total: $334,057.00

Object: 200 - Personal Services >
Employee Benefits

Assistant Superintendents 
3 Full Time Position - 12 months @ 46.64%

Purpose: 01 - Public School Activities

Focus
Area:

Talent - Goal 1.1

Talent - Goal 1.2

Talent - Goal 1.3

LEA /
School:

Waterbury School District (151-
000)
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Quantity: 1.00

Cost: $211,537.00

Line Item
Total: $211,537.00

Object: 200 - Personal Services >
Employee Benefits

Math Coach 
2.5 Full Time Positions - 10 months @ 46.64%

Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $80,115.00

Line Item
Total: $80,115.00

Object: 200 - Personal Services >
Employee Benefits

Chief Academic Officer 
1 Full Time Position - 12 months @ 46.64%

Purpose: 01 - Public School Activities

Focus
Area:

Talent - Goal 1.1

Talent - Goal 1.2

Talent - Goal 1.3

LEA /
School:

Waterbury School District (151-
000)
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Quantity: 1.00

Cost: $74,624.00

Line Item
Total: $74,624.00

Object: 200 - Personal Services >
Employee Benefits

Early Childhood Special Ed Supervisor 
1 Full Time Position (Preschool) @ 46.64%

Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.1

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $58,678.00

Line Item
Total: $58,678.00

Object: 200 - Personal Services >
Employee Benefits

Math Supervisor 
1 Full Time Position - 12 months @ 46.64%

Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $56,338.00
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Line Item
Total:

$56,338.00

Object: 200 - Personal Services >
Employee Benefits

Supervisor of Talent & Professional Development 
1 Full Time Position - 12 months @ 46.64%

Purpose: 01 - Public School Activities

Focus
Area:

Talent - Goal 1.2

Talent - Goal 1.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $52,384.00

Line Item
Total: $52,384.00

Object: 200 - Personal Services >
Employee Benefits

Behavior Techs (Counselors) 
2 Full Time Positions - 10 months @ 54.29%

Purpose: 01 - Public School Activities

Focus
Area:

Climate Goal 3.1

Climate Goal 3.2

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $43,433.00

Line Item $43,433.00
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Total:

Object: 200 - Personal Services >
Employee Benefits

Technology and Data Integration Specialist at 46.64%

Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.1

Academics Goal 2.2

Academics Goal 2.3

Operations Goal 4.1

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $39,644.00

Line Item
Total: $39,644.00

Object: 200 - Personal Services >
Employee Benefits

PreK Certified Teachers 
1 Full Time Position - 10 months @ 46.64%

Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.1

Academics Goal 2.2

Academics Goal 2.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00
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Cost: $39,275.00

Line Item
Total: $39,275.00

Object: 200 - Personal Services >
Employee Benefits

Assistant Talent Recruiter 
1 Full Time Position - 12 months @ 54.29%

Purpose: 01 - Public School Activities

Focus
Area:

Talent - Goal 1.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $22,805.00

Line Item
Total: $22,805.00

Object: 200 - Personal Services >
Employee Benefits

ELA Coach 
.5 Full Time Position (split 50% Title I) @ 46.64%

Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $12,826.00

Line Item $12,826.00
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Total:

Object: 200 - Personal Services >
Employee Benefits

Teaching Assistants PreK 
1 Part Time Position - 10 months @ 11.58%

Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.1

Academics Goal 2.2

Academics Goal 2.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $2,920.00

Line Item
Total: $2,920.00

Total for 200 - Personal Services > Employee Benefits: $1,765,470.00

Total for all other Objects: $27,638,000.00

Total for all Objects: $29,403,470.00

Allocation: $29,403,470.00

Remaining: $0.00
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Budget Detail

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - Alliance District Grant
300 - Purchased Professional and Technical Services - $188,000.00

Budget Detail Narrative Description

Object: 300 - Purchased Professional and
Technical Services

Naugatuck Valley Community College (NVCC) Partnership 
NVCC Dual Articulation courses 
WCA SchoolPurpose: 01 - Public School Activities

Focus
Area:

Climate Goal 3.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $80,000.00

Line Item
Total: $80,000.00

Object: 300 - Purchased Professional and
Technical Services

Strategic Operating Plan

Purpose: 01 - Public School Activities

Focus
Area:

Talent - Goal 1.1

Talent - Goal 1.2

Talent - Goal 1.3

Academics Goal 2.1
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Academics Goal 2.2

Academics Goal 2.3

Climate Goal 3.1

Climate Goal 3.2

Climate Goal 3.3

Operations Goal 4.1

Operations Goal 4.2

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $40,000.00

Line Item
Total: $40,000.00

Object: 300 - Purchased Professional and
Technical Services

NISL Professional Development Leadership Training

Purpose: 01 - Public School Activities

Focus
Area:

Talent - Goal 1.1

Talent - Goal 1.2

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $36,000.00
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Line Item
Total:

$36,000.00

Object: 300 - Purchased Professional and
Technical Services

Minority Recruitment & Retention 
Recruitment and Retainment Budget activities

Purpose: 01 - Public School Activities

Focus
Area:

Talent - Goal 1.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $32,000.00

Line Item
Total: $32,000.00

Total for 300 - Purchased Professional and Technical Services: $188,000.00

Total for all other Objects: $29,215,470.00

Total for all Objects: $29,403,470.00

Allocation: $29,403,470.00

Remaining: $0.00
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Budget Detail

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - Alliance District Grant
500 - Other Purchased Services - $408,111.00

Budget Detail Narrative Description
Object: 500 - Other Purchased Services Student Management System 

Manage student systems for a more coherent and aligned approach 
to operations

Purpose: 01 - Public School Activities

Focus
Area:

Operations Goal 4.1

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $265,927.00

Line Item
Total: $265,927.00

Object: 500 - Other Purchased Services M Class 3D Assessment 
M Class Elementary Reading 3D Software, Platform and Tools for 
student subscriptions

Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.2

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $104,184.00
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Line Item
Total:

$104,184.00

Object: 500 - Other Purchased Services WCA STEM Busing 
Busing for WCA Stem programPurpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $38,000.00

Line Item
Total: $38,000.00

Total for 500 - Other Purchased Services: $408,111.00

Total for all other Objects: $28,995,359.00

Total for all Objects: $29,403,470.00

Allocation: $29,403,470.00

Remaining: $0.00
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Budget Detail

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - Alliance District Grant
600 - Supplies - $1,491,461.00

Budget Detail Narrative Description
Object: 600 - Supplies New Middle School Math Curriculum teacher and student materials 

and supplies aligned to CCS.Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $300,000.00

Line Item
Total: $300,000.00

Object: 600 - Supplies High School SpringBoard ELA and Math program teacher and 
student materialsPurpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.1

Academics Goal 2.2

Academics Goal 2.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00
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Cost: $275,000.00

Line Item
Total: $275,000.00

Object: 600 - Supplies Fine Arts curriculum with teacher and student materials aligned to 
national standards and CCS.Purpose: 01 - Public School Activities

Focus
Area:

Talent - Goal 1.2

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $150,000.00

Line Item
Total: $150,000.00

Object: 600 - Supplies Materials and supplies to align with new Career Pathways
Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $150,000.00

Line Item
Total: $150,000.00

Object: 600 - Supplies World Languages Curriculum Updates
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Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.2

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $150,000.00

Line Item
Total: $150,000.00

Object: 600 - Supplies ELA Curriculum Textbooks/Supplies 
Leveled reading books & other resources for all curriculumPurpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.1

Academics Goal 2.2

Academics Goal 2.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $150,000.00

Line Item
Total: $150,000.00

Object: 600 - Supplies Online Learning/Digital Curriculum - Edgenuity 
1 year online system - Online learning (regular and extended school 
day use)

Purpose: 01 - Public School Activities

Focus Climate Goal 3.3
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Area:

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $121,500.00

Line Item
Total: $121,500.00

Object: 600 - Supplies College Readiness System Solutions 
SAT testing materials & scoringPurpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.2

Academics Goal 2.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $106,824.00

Line Item
Total: $106,824.00

Object: 600 - Supplies Math Resources 
Math Tier II Kits (iReady)Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.3

LEA /
School:

Waterbury School District (151-
000)
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Quantity: 1.00

Cost: $88,137.00

Line Item
Total: $88,137.00

Total for 600 - Supplies: $1,491,461.00

Total for all other Objects: $27,912,009.00

Total for all Objects: $29,403,470.00

Allocation: $29,403,470.00

Remaining: $0.00
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Budget Detail

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - Alliance District Grant
700 - Property - $125,000.00

Budget Detail Narrative Description
Object: 700 - Property Upgrades to Wilby High School learning environment

Purpose: 01 - Public School Activities

Focus
Area:

Climate Goal 3.1

Climate Goal 3.2

Climate Goal 3.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $125,000.00

Line Item
Total: $125,000.00

Total for 700 - Property: $125,000.00

Total for all other Objects: $29,278,470.00

Total for all Objects: $29,403,470.00

Allocation: $29,403,470.00

Remaining: $0.00
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Alliance District Grant Budget Overview

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - Alliance District Grant

Filter by Location: All - $29,403,470.00  
 

Purpose

Object

01 - Public School Activities Total

100 - Personal Services > Salaries 25,425,428.00 25,425,428.00

200 - Personal Services > Employee
Benefits 1,765,470.00 1,765,470.00

300 - Purchased Professional and
Technical Services 188,000.00 188,000.00

500 - Other Purchased Services 408,111.00 408,111.00

600 - Supplies 1,491,461.00 1,491,461.00

700 - Property 125,000.00 125,000.00

Total 29,403,470.00 29,403,470.00

Allocation 29,403,470.00

Remaining 0.00
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Related Documents

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - Alliance District Grant

Required Documents
This page is currently not accepting Related Documents.
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Program Instruction and Guidance

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - Priority School District Grant

USE OF PRIORITY SCHOOL DISTRICT FUNDS:

Connecticut General Statute Section 10-266q(b) defines that Priority School District funds shall be used for any of
the following:

1. Development or expansion of scientifically-based reading research and instruction.

2. Numeracy instruction.

3. Support to chronically absent students.

4. Programs or activities related to dropout prevention.

5. Alternative and transitional programs.

6. Academic enrichment, tutorial and recreation programs or activities during non-school hours and during the
summer.

7. Development or expansion of extended-day kindergarten programs.

8. Enhancement of the use of technology to support instruction or improve parent-teacher communication.

9. Initiatives to strengthen parent and community involvement in school and district programs.

10. Obtaining accreditation for elementary and middle schools from New England Association of Schools and
Colleges.

Note that for the Priority School District grant, by statute, at least 20 percent of the grant must be used for early reading
intervention programs, and that if such grant is being used for purposes other than those specified above, it is subject to
repayment to the state.
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Priority School District Grant Budget

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - Priority School District Grant

Object Total
100 - Personal Services > Salaries $1,787,176.31

200 - Personal Services > Employee Benefits $158,795.75

300 - Purchased Professional and Technical Services $1,232.00

400 - Purchased Property Services $0.00

500 - Other Purchased Services $25,548.50

600 - Supplies $7,000.00

700 - Property $23,771.44

800 - Debt Service and Miscellaneous $0.00

917 - Indirect Costs $0.00

Total $2,003,524.00

Allocation $2,003,524.00

Remaining $0.00
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Budget Detail

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - Priority School District Grant
100 - Personal Services > Salaries - $1,787,176.31

Budget Detail Narrative Description

Object: 100 - Personal Services >
Salaries

1 Admin @ 50%, 3 Bilingual Reading Teachers @ 100% (Chase, 
Bucks Hill, Hopeville), 2 Literacy Facilitators @ 50% (Chase), 3 
Literacy Teachers @ 100% (Washington, Carrington, Enlightenment 
& Excel Program), 2 Literacy Teachers @ 50% (Maloney, Rotella), 1 
Reading Teacher @ 100% (District Wide)

Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.2

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $743,748.06

Line Item
Total: $743,748.06

Object: 100 - Personal Services >
Salaries

8 FT Kindergarten Teachers (Washington, Chase, Maloney, 
Hopeville, Bucks Hill), 4 FT Kindergarten Aides (Chase, Driggs)

Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.2

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00
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Cost: $682,331.40

Line Item
Total: $682,331.40

Object: 100 - Personal Services >
Salaries

Drop Out Prevention - 1 FT Prevention Specialist (Enlightenment & 
Excel Program, 1 FT Truancy Specialist (Enlightenment & Excel 
Program), 1 FT Clerical (Central Office), 1 FT Grants Specialist 
(Central Office) 2 Hall Monitors (Enlightenment & Excel Program, 
State Street)

Purpose: 01 - Public School Activities

Focus
Area:

Climate Goal 3.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $146,150.20

Line Item
Total: $146,150.20

Object: 100 - Personal Services >
Salaries

Alternative Programs - 1 FT Alternative Teacher (Enlightenment & 
Excel Program)

Purpose: 01 - Public School Activities

Focus
Area:

Climate Goal 3.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $82,682.00

Line Item
Total:

$82,682.00

Page 62 of 104 11/6/2019 10:18:26 AM



Object: 100 - Personal Services >
Salaries

Teachers and Aides - After school employees at elementary schools 
to assist the students by extending learning in Before and After 
Programs.Purpose: 01 - Public School Activities

Focus
Area:

Operations Goal 4.2

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $63,139.00

Line Item
Total: $63,139.00

Object: 100 - Personal Services >
Salaries

Alternative Programs - 1 FT Parent Liaison to assist with all Parent 
involvement activities (Enlightenment & Excel Program)

Purpose: 01 - Public School Activities

Focus
Area:

Climate Goal 3.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $24,076.80

Line Item
Total: $24,076.80

Object: 100 - Personal Services >
Salaries

3 Truancy Specialists @ 25% salary to assist in Drop Out Prevention 
with middle school students at the comprehensive Middle Schools 
(Wallace, North End, West Side)
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Purpose: 01 - Public School Activities

Focus
Area:

Climate Goal 3.2

Climate Goal 3.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $23,681.35

Line Item
Total: $23,681.35

Object: 100 - Personal Services >
Salaries

3 Prevention Specialists @ 25% salary to assist in Drop Out 
Prevention with middle school students at the comprehensive Middle 
Schools (Wallace, North End, West Side)Purpose: 01 - Public School Activities

Focus
Area:

Climate Goal 3.1

Climate Goal 3.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $21,367.50

Line Item
Total: $21,367.50

Total for 100 - Personal Services > Salaries: $1,787,176.31

Total for all other Objects: $216,347.69
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Total for all Objects: $2,003,524.00

Allocation: $2,003,524.00

Remaining: $0.00

Page 65 of 104 11/6/2019 10:18:26 AM



Budget Detail

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - Priority School District Grant
200 - Personal Services > Employee Benefits - $158,795.75

Budget Detail Narrative Description

Object: 200 - Personal Services >
Employee Benefits

8 FT Kindergarten Teachers, 4 FT Kindergarten Aides, 1 Admin @ 
50%, 3 Bilingual Reading Teachers @ 100%, 2 Literacy Facilitators 
@ 50%, 3 Literacy Teachers @ 100%, 2 Literacy Teachers @ 50%, 1 
Reading Teacher @ 100%

Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.2

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $158,795.75

Line Item
Total: $158,795.75

Total for 200 - Personal Services > Employee Benefits: $158,795.75

Total for all other Objects: $1,844,728.25

Total for all Objects: $2,003,524.00

Allocation: $2,003,524.00

Remaining: $0.00
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Budget Detail

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - Priority School District Grant
300 - Purchased Professional and Technical Services - $1,232.00

Budget Detail Narrative Description

Object: 300 - Purchased Professional and
Technical Services

To increase positive parent-child interactions,facilitate 
developmentally appropriate play with adults and children and 
increase skills related to early learning and development.Purpose: 01 - Public School Activities

Focus
Area:

Climate Goal 3.3

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $1,232.00

Line Item
Total: $1,232.00

Total for 300 - Purchased Professional and Technical Services: $1,232.00

Total for all other Objects: $2,002,292.00

Total for all Objects: $2,003,524.00

Allocation: $2,003,524.00

Remaining: $0.00
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Budget Detail

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - Priority School District Grant
500 - Other Purchased Services - $25,548.50

Budget Detail Narrative Description
Object: 500 - Other Purchased Services Destiny/Follett Open Source Library System

Purpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.2

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $24,548.50

Line Item
Total: $24,548.50

Object: 500 - Other Purchased Services Local vendors outside of the education department to provide 
enrichment activities for the extended learning Before and After 
School Program

Purpose: 01 - Public School Activities

Focus
Area:

Operations Goal 4.2

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $1,000.00
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Line Item
Total:

$1,000.00

Total for 500 - Other Purchased Services: $25,548.50

Total for all other Objects: $1,977,975.50

Total for all Objects: $2,003,524.00

Allocation: $2,003,524.00

Remaining: $0.00
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Budget Detail

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - Priority School District Grant
600 - Supplies - $7,000.00

Budget Detail Narrative Description
Object: 600 - Supplies Materials and supplies for district activities to promote and increase 

family engagement including non Title I schools.  Support and 
expand the role of education in the home and support all parent 
liaisons with materials and supplies for parent activities.

Purpose: 01 - Public School Activities

Focus
Area:

Climate Goal 3.1

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $5,000.00

Line Item
Total: $5,000.00

Object: 600 - Supplies Instructional supplies for students who have an extended school day.
Purpose: 01 - Public School Activities

Focus
Area:

Operations Goal 4.2

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $1,000.00
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Line Item
Total:

$1,000.00

Object: 600 - Supplies Literacy Supplies/Reading - Materials to support ELA Curriculum - 
FundationPurpose: 01 - Public School Activities

Focus
Area:

Academics Goal 2.2

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $1,000.00

Line Item
Total: $1,000.00

Total for 600 - Supplies: $7,000.00

Total for all other Objects: $1,996,524.00

Total for all Objects: $2,003,524.00

Allocation: $2,003,524.00

Remaining: $0.00
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Budget Detail

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - Priority School District Grant
700 - Property - $23,771.44

Budget Detail Narrative Description
Object: 700 - Property IPads in small group instruction with teacher and for use 

independently to complete real world applications. To demonstrate 
mastery of the writing process by planning and publishing their 
written pieces.  For student collaborative discussions, brainstorms, 
and provides constructive feedback to peers. Phonics,fluency, and 
vocabulary skill to evaluate word meanings,synonyms, antonyms, 
phoneme segmentation,and to listen and record sentences for 
fluency.  Also, to be used to apply art skills through an interactive 
lesson and to be able to create presentations.

Purpose: 01 - Public School Activities

Focus
Area:

Operations Goal 4.2

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $23,771.44

Line Item
Total: $23,771.44

Total for 700 - Property: $23,771.44

Total for all other Objects: $1,979,752.56

Total for all Objects: $2,003,524.00

Allocation: $2,003,524.00

Remaining: $0.00
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Priority School District Grant Budget Overview

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - Priority School District Grant

Filter by Location: All - $2,003,524.00  
 

Purpose

Object

01 - Public School Activities Total

100 - Personal Services > Salaries 1,787,176.31 1,787,176.31

200 - Personal Services > Employee
Benefits 158,795.75 158,795.75

300 - Purchased Professional and
Technical Services 1,232.00 1,232.00

500 - Other Purchased Services 25,548.50 25,548.50

600 - Supplies 7,000.00 7,000.00

700 - Property 23,771.44 23,771.44

Total 2,003,524.00 2,003,524.00

Allocation 2,003,524.00

Remaining 0.00
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Related Documents

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - Priority School District Grant

Required Documents
This page is currently not accepting Related Documents.
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Program Instruction and Guidance

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - PSD - Extended School Hours

Connecticut General Statutes (C.G.S.) § 10-266t establishes grants for Extended School Hours (ESH) programs for
academic enrichment, support and recreation programs in PSDs. Each PSD shall solicit applications for individual
school programs, on a competitive basis, from town and non-profit agencies, prioritize the application, and select
applications for funding with the total grant amount allocated to the district.

Districts' decisions to fund individual school programs shall be based on specific criteria including:

• Total hours of operation;

• Number of students served;

• Total student hours of service;

• Total program cost;

• Estimate of volunteer hours, or other sources of support;

• Community involvement, commitment, and support;

• Non-duplication of existing services;

• Needs of student body of the school;

• Unique qualities of the proposal; and

• Responsiveness to the requirements of Section 10-266u.

Each PSD must submit all proposals received as part of its grant application and documentation of the review and
ranking process for such proposals. Each district application shall:

• Demonstrate that a district-wide and school building needs assessment was conducted, including an inventory of
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existing academic enrichment and support, and recreational opportunities available during non-school hours both
within and outside of school buildings;

• Ensure equal program access for all students and necessary accommodations and support for students with
disabilities;

• Provide a summer component, unless it is able to document that sufficient summer opportunities already exist;

• Include a schedule and total number of hours determined to be reasonable and sufficient for individual school
programs;

• Support no less than 10 percent of the cost of the total district-wide ESH program and provide documentation of local
funding or in-kind contributions, or both; and

• Contract for the direct operation of the program, if the district is able to document that no providers are interested or
able to provide a cost efficient program.
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Program Design and Evaluation

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - PSD - Extended School Hours

Program Design
Briefly describe the district's proposed approach to extend school hours. Please respond to the prompts below
explaining how the district would leverage the ESH grant to advance district goals and student achievement.

1. Description of the type of academic supports and enrichment offered.
 

Academic support in ELA and math will focus on the students in grades one through five focusing on the
mathematical domains and ELA foundational skills through small group instruction.  Enrichment activities are
offered with local vendors, members of the business community and certified Physical Education and Art
teachers. Their respective skill and/or craft is integrated into the academics creating an engaging atmosphere
for the students, highlighting the creative learning process. The Science enrichment portion of ESH will
consist of the online computer coding tutorial Code.org.

 

2. Description of the type of health and recreational activities offered.
 

Vendors with specific skills from organizations such as Code.org, Maritime Center, Zenobia World Music,
Reader’s Theatre, and the YMCA will visit the schools and provide educational and environmental programs,
hands on science code, extension to science curriculum, various health lessons and recreational activities.
Recreational and health activities include physical education games, exercise programs, a variety of dance
lessons and creating handmade instruments from around the world.

3. Description of the criteria for student participation (e.g., days, hours of operation).
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Students from grades 3-5 will be primarily selected based on assessment data from the fall i-Ready®
diagnostic assessment.  Students scoring more than one grade level below in at least 2 of the 4 mathematical
domains will be given first consideration. Students will then take the ELA placement assessment on Lexia. 
Lexia will provide a customized path of blended learning for each child. The program operates three days per
week and up to two hours after school for sixteen – twenty weeks beginning in December, 2019.

4. Description of how the district will ensure the program supports the regular school curriculum.
 

In order to ensure that the program supports the regular curriculum, the district will utilize a blended learning
program that provides a customized learning path for students in math (using i-Ready®Magic Numbers) and
in ELA (using Lexia).  Teachers have the ability to control the content so that instruction is aligned with the
current district units of instruction and foundational skills program in ELA. Since each program is housed at
the school the students attend, the regular school curricula are available and accessible. Waterbury Public
Schools are seeking to add computer coding into our regular STEM curricula for all grades 1 through 12. The
ESH Code.org program will be an important first step in this direction and will allow the staff to assess
whether Code.org will be adopted district wide.

 

5. Description of how the program provides for community involvement (40 percent of funding must support community
partners).

 
The 40% is set aside for community partnerships. The schools receive an updated list of vendors and
business/community agencies and the district will assign selected vendors to align with the school goals and
the District Blueprint goals.  All vendors are entered into the Lawson system prior to the actual event and
approved through the School Business Office.  Purchase Orders are created and used as documentation.

 

6. Description of how the program coordinates operations and activities with existing programs and the agencies in the
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school (if applicable).
 

Each elementary program will align with mathematics and ELA goals and will utilize strategies embedded in
the Alliance Grant. A principal or teacher may select students for ESH after other school programs in the
building have ended.

7. Description of the plan for involving parents in program planning and using parents as advisers and volunteers.
 

Each elementary program will align with mathematics and ELA goals set forth in the Blueprint for change and
will utilize strategies embedded in the Alliance Grant. A principal or teacher may select students for ESH after
other school programs in the building have ended.

 

8. Description of the plan for the superintendent and school principal to work collaboratively with the community-based
organization(s) for access to the school's facilities and equipment.

 
Since the ESH program is located in individual schools, the facilities, playground, media centers/ libraries,
computer labs, smart boards, and gymnasiums are incorporated into each program. The Superintendent has
no objection and recommends ESH for approval at the BOE meetings and supports after school programs. 
Community based organizations are welcomed to access school facilities and equipment as needed.

Projected School And Student Participation
Pursuant to C.G.S. Section 10-266u, each district shall prepare an annual report describing program operations ,
student participation, and other student indicators of success. Please use the following format to report the information
about the district's proposed ESH program for 2018-19. Districts are strongly encouraged to consider targeting this
work in Category 4 & 5 schools.
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Schools Offering Extended
School Building Hours

Program
 

Grade
Level(s)
Offered

 

Projected Number of
Students by Grade

Level
 

Days/Times of
Week Offered

 

Number of
Weeks
Offered

 
Bucks Hill,Bunker Hill, Chase,

Gilmartin
3-5 20 Tuesday-

Thursday
18

Wilson, Duggan, Generali, Tinker 3-5 20 Tuesday-
Thursday

18

Driggs, Washington, Regan,
Carrington

1-3 20 Tuesday-
Thursday

18

Reed, Walsh 2 20 Tuesday-
Thursday

18

Kingsbury, Wallace Academic
Academy

4-5 15 Monday -
Thursday

18

Program Evaluation
ESH program grant recipients must submit an annual program evaluation and fact sheet. The evaluation will include
data that reflects the impact of program initiatives on student achievement. The evaluation may also require other
relevant data related to program implementation. Such data may include student enrollment in programs, teacher and
personnel hired using grant funds, programs and materials used, and performance benchmarks used for measuring
student progress such as interim assessments, attendance, or any other data that demonstrated student progress as a
result of the grant.

Indicators of Success:
Describe how student performance (progress) will be assessed as a result of attending the ESH program, including
type(s) of measures and timeline for assessments:

 
Student performance in grades 1-5 will be monitored utilizing i-Ready®Magic Numbers reporting system
and Lexia student reports.  Progress can be monitored daily, weekly and for the entire length of the program
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with individual and class reports available to show growth by mathematical domain and standards.  Lexia
will provide district, class, and student performance predictors to identify students on target, at some risk, or
at high risk.

Student attendance, student success plans and school performance are indicators of success.  Timeline for
assessments will be based on new district timelines within the Alliance District plans and Blueprint plans.

Describe how student performance (progress) will be tracked during the next school year, including type(s) of
measures and timeline for assessments:

 
With the installation of data warehouse, student performance will be reviewed by building principals,
Supervisors, and support staff.
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PSD - Extended School Hours Budget

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - PSD - Extended School Hours

Object Total
100 - Personal Services > Salaries $170,000.00

200 - Personal Services > Employee Benefits $0.00

300 - Purchased Professional and Technical Services $0.00

400 - Purchased Property Services $0.00

500 - Other Purchased Services $128,723.00

600 - Supplies $20,769.00

700 - Property $0.00

800 - Debt Service and Miscellaneous $0.00

917 - Indirect Costs $0.00

Total $319,492.00

Allocation $319,492.00

Remaining $0.00
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Budget Detail

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - PSD - Extended School Hours
100 - Personal Services > Salaries - $170,000.00

Budget Detail Narrative Description

Object: 100 - Personal Services >
Salaries

15 Administrators (2-Bucks Hill, 2-Carrington, 2-Chase, 1-Generali, 
2-Reed, 2-Walsh, 2-Wilson, 2-Driggs); 96 Certified Teachers (14-
Bucks Hill, 9-Bunker Hill, 5-Carrington, 7-Chase, 6-Duggan, 7-
Generali,7-Gilmartin, 2-Kingsbury, 3-Reed, 4-Regan, 5-Walsh, 4-
Washington, 6-Wilson, 4-Driggs, 5-Wallace, 8-Tinker); 7 Clerical Staff 
(Chase, Kingsbury, Washington, Gilmartin, Reed, Regan, Tinker); 4 
School Secretary's (Bucks Hill,Driggs, Generali, Carrington,); 12 
Paraprofessionals (3-Carrington, 1-Chase, 3-Generali, 1-Kingsbury, 
3-Washington, 1-Wilson); 1 Other (Chase); Educational Prep Work

Purpose: 01 - Public School Activities

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $170,000.00

Line Item
Total: $170,000.00

Total for 100 - Personal Services > Salaries: $170,000.00

Total for all other Objects: $149,492.00

Total for all Objects: $319,492.00

Allocation: $319,492.00

Remaining: $0.00
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Budget Detail

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - PSD - Extended School Hours
500 - Other Purchased Services - $128,723.00

Budget Detail Narrative Description
Object: 500 - Other Purchased Services Local vendors including transportation outside of the education 

department to provide enrichment activities for the extended learning 
Before and After School Program.

Purpose: 01 - Public School Activities

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $128,723.00

Line Item
Total: $128,723.00

Total for 500 - Other Purchased Services: $128,723.00

Total for all other Objects: $190,769.00

Total for all Objects: $319,492.00

Allocation: $319,492.00

Remaining: $0.00
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Budget Detail

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - PSD - Extended School Hours
600 - Supplies - $20,769.00

Budget Detail Narrative Description
Object: 600 - Supplies Instructional Supplies for students who have an extended school 

day.Purpose: 01 - Public School Activities

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $20,769.00

Line Item
Total: $20,769.00

Total for 600 - Supplies: $20,769.00

Total for all other Objects: $298,723.00

Total for all Objects: $319,492.00

Allocation: $319,492.00

Remaining: $0.00
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PSD - Extended School Hours Budget Overview

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - PSD - Extended School Hours

Filter by Location: All - $319,492.00  
 

Purpose

Object

01 - Public School Activities Total

100 - Personal Services > Salaries 170,000.00 170,000.00

500 - Other Purchased Services 128,723.00 128,723.00

600 - Supplies 20,769.00 20,769.00

Total 319,492.00 319,492.00

Allocation 319,492.00

Remaining 0.00
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Related Documents

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - PSD - Extended School Hours

Required Documents
This page is currently not accepting Related Documents.
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Program Instruction and Guidance

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - PSD - Summer School

Connecticut General Statute § 10-265m establishes grants for summer school programs in PSDs. C.G.S. §§ 10-265g
and 10-265l, relating to summer reading programs and student promotion, require PSDs to:

• Offer a summer reading program to children enrolled in kindergarten who are determined by their school to be
substantially deficient in reading; evaluate students in Grades 1 through 3 in October, January and May using an
approved assessment. For each student who is determined to be substantially deficient in reading on the January or
May assessment, the district must notify the student's parent or guardian of the assessment results and the school
must develop a personal reading plan for the student;

• Develop personal reading plans that shall include additional instruction, within available appropriations, such as
tutoring, an after-school program, school vacation, weekend program or summer program, as described in Section 10-
265f of the C.G.S. Personal reading plans must be reviewed and revised as appropriate and shall be monitored by
school literacy teams. Each evaluation or statewide examination must be discussed with the provider of additional
instruction and given to the student's parent or guardian with recommendations for reading strategies that can be used
at home. For the purposes of providing additional instruction, preference must be given first to elementary schools and
then to middle schools with the highest number of students who are substantially deficient in reading;

• Promote students with personal reading plans from Grades 1 through 3, based on documented progress in achieving
the goals of the personal reading plan or demonstrated reading proficiency. If a decision is made to promote a student
who is substantially deficient in reading, the school principal shall provide written justification for such promotion to the
superintendent of schools. A personal reading plan, that incorporates competencies required for early reading success
and effective reading instruction, must be maintained for a student who is substantially deficient in reading until the
student achieves a satisfactory grade level proficiency, as determined by a reading evaluation or statewide
examination;

• Require students in Grades 1 through 3 who are determined to be substantially deficient in reading based on the May
administration of the approved assessment to attend summer school. The superintendent of schools may exempt an
individual student from such requirement, upon the recommendation of the school principal, based on the student's
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progress with the personal reading plan. If a student does not receive such an exemption and has been offered the
opportunity to attend summer school and fails to attend, the PSD shall not promote the student to the next grade;

• Submit to the CSDE approved assessment data two times per year for all students using an electronic reporting
system provided by CSDE to monitor student progress;

• Submit to the CSDE the number of students who are substantially deficient in reading and are promoted from first,
second or third grade to the next grade. The CSDE will prepare and publish this report annually;

• Require within available appropriations the development and implementation of personal reading plans for each
student who scores below basic level on the Grades 3 through 5 Smarter Balanced, unless the principal determines
that such additional instruction is not necessary based on the recommendation of the student's teacher; and

• May require, within available appropriations, students in Grades 4 through 6 who fail to make progress with additional
instruction provided in their personal reading plans, to attend summer school. The superintendent of schools may
exempt an individual student from such requirement upon the recommendation of the school principal.
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Program Design and Evaluation

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - PSD - Summer School

Program Design
Each applicant must include a project plan outlining the design and implementation of the district's summer school
program which shall include, but not be limited to, an explanation of goals, objectives, evaluation strategies, and
budget identifying local funding and other resource contributions.

The project plan shall include:
• Criteria for student participation in the program, including provisions for priority for students who are determined to
be substantially deficient in reading.

• Criteria for teacher selection that emphasize the skills needed for teaching the summer program and criteria for
establishment of the curriculum for the summer program.

• A system for reporting, by school and grade, on the number of students who attend the program and for assessing
the performance of such students in the program and for tracking their performance during the school year.

1. Criteria for student participation (including provisions for priority students who are determined to be substantially
deficient in reading)

 
Students were selected solely on their Mclass reading performance. Students who were considered
“Substantially Below,” benchmark at the EOY assessment window were invited to summer school. The
measures used were PSF for Kindergarten students and DORF fluency for grades K-4.. 

 

2. Criteria for teacher selection (emphasizing the instructional skills needed for summer school)
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Teacher selection was based on grade levels served and their knowledge of Mclass and Fundations training.
Training was offered to those who were not familiar with the program, but were selected for teaching the
summer school.

3. Criteria for establishing the curricula for the summer program
 

Reading curriculum was based off of students’ individual instructional focus as determined on the EOY testing
from previous school year. Fundations was implemented as well to support students in phonemic awareness,
writing and reading. Math curriculum was a prelude to what the students are going to face in the upcoming
school year. This builds knowledge before the students get introduced to the skill in the fall marking period.

Program Evaluation
Please provide projections for the coming school year. Districts must serve all students in Grades 1 through 3 who are
determined to be substantially deficient on the approved assessment. Districts are strongly encouraged to consider
targeting this work in Category 4 & 5 schools.

Schools Offering Summer
Program

 

Grade Level(s)
Offered

 

Days/Times of Week Offered
 

Number of Weeks
Offered

 
Gilmartin K-4 Monday-Friday 8:45 a.m. to

12:45 p.m.
4

Duggan K-4 Monday-Friday 8:45 a.m. to
12:45 p.m.

4

Carrington K-4 Monday-Friday 8:45 a.m. to
12:45 p.m.

4

Reed K-4 Monday-Friday 8:45 a.m. to
12:45 p.m

4
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System for Monitoring Results
Describe how student progress will be assessed and tracked during the next school year as a result of attending the
summer school program, including type(s) of measures and timeline for assessments.

 
Students’ progress was monitored through Mclass uploads weekly and again at the end of program report.
Math had a pre and post assessment.
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PSD - Summer School Budget

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - PSD - Summer School

Object Total
100 - Personal Services > Salaries $198,122.69

200 - Personal Services > Employee Benefits $0.00

300 - Purchased Professional and Technical Services $0.00

400 - Purchased Property Services $0.00

500 - Other Purchased Services $123,000.00

600 - Supplies $49,350.31

700 - Property $0.00

800 - Debt Service and Miscellaneous $0.00

917 - Indirect Costs $0.00

Total $370,473.00

Allocation $370,473.00

Remaining $0.00
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Budget Detail

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - PSD - Summer School
100 - Personal Services > Salaries - $198,122.69

Budget Detail Narrative Description

Object: 100 - Personal Services >
Salaries

Summer School Staff for the Soar to Success

Purpose: 01 - Public School Activities

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $198,122.69

Line Item
Total: $198,122.69

Total for 100 - Personal Services > Salaries: $198,122.69

Total for all other Objects: $172,350.31

Total for all Objects: $370,473.00

Allocation: $370,473.00

Remaining: $0.00
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Budget Detail

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - PSD - Summer School
500 - Other Purchased Services - $123,000.00

Budget Detail Narrative Description
Object: 500 - Other Purchased Services Student transportation for Soar to Success

Purpose: 01 - Public School Activities

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $123,000.00

Line Item
Total: $123,000.00

Total for 500 - Other Purchased Services: $123,000.00

Total for all other Objects: $247,473.00

Total for all Objects: $370,473.00

Allocation: $370,473.00

Remaining: $0.00
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Budget Detail

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - PSD - Summer School
600 - Supplies - $49,350.31

Budget Detail Narrative Description
Object: 600 - Supplies Summer School Supplies

Purpose: 01 - Public School Activities

LEA /
School:

Waterbury School District (151-
000)

Quantity: 1.00

Cost: $49,350.31

Line Item
Total: $49,350.31

Total for 600 - Supplies: $49,350.31

Total for all other Objects: $321,122.69

Total for all Objects: $370,473.00

Allocation: $370,473.00

Remaining: $0.00
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PSD - Summer School Budget Overview

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - PSD - Summer School

Filter by Location: All - $370,473.00  
 

Purpose

Object

01 - Public School Activities Total

100 - Personal Services > Salaries 198,122.69 198,122.69

500 - Other Purchased Services 123,000.00 123,000.00

600 - Supplies 49,350.31 49,350.31

Total 370,473.00 370,473.00

Allocation 370,473.00

Remaining 0.00
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Related Documents

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - PSD - Summer School

Required Documents
This page is currently not accepting Related Documents.
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Statement of Assurances

Waterbury School District (151-000) Public School District - FY 2020 - Alliance and Priority School District
Grants - Rev 0 - Assurances

 * The Local Educational Agency (LEA) hereby assures the State Educational Agency (SEA) that the LEA
follows all regulations applicable for CSDE, including those outlined below.

A.
 

The applicant has the necessary legal authority to apply for and receive the proposed grant;
 

B.
 

The filing of this application has been authorized by the applicant's governing body, and the undersigned
official has been duly authorized to file this application for and on behalf of said applicant, and otherwise
to act as the authorized representative of the applicant in connection with this application;

 
C.

 
The activities and services for which assistance is sought under this grant will be administered by or
under the supervision and control of the applicant;

 
D.

 
The project will be operated in compliance with all applicable state and federal laws and in compliance
with regulations and other policies and administrative directives of the State Board of Education and the
Connecticut State Department of Education;

 
E.

 
Grant funds shall not be used to supplant funds normally budgeted by the agency;

 
F.

 
Fiscal control and accounting procedures will be used to ensure proper disbursement of all funds
awarded;

 
G.

 
The applicant will submit a final project report (within 60 days of the project completion) and such other
reports, as specified, to the Connecticut State Department of Education, including information relating to
the project records and access thereto as the Connecticut State Department of Education may find
necessary;

 
H.

 
The Connecticut State Department of Education reserves the exclusive right to use and grant the right to
use and/or publish any part or parts of any summary, abstract, reports, publications, records and
materials resulting from this project and this grant;
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I.
 

If the project achieves the specified objectives, every reasonable effort will be made to continue the
project and/or implement the results after the termination of state/federal funding;

 
J.

 
The applicant will protect and save harmless the State Board of Education from financial loss and
expense, including legal fees and costs, if any, arising out of any breach of the duties, in whole or part,
described in the application for the grant;

 
K.

 
At the conclusion of each grant period, the applicant will provide for an independent audit report
acceptable to the grantor in accordance with Sections 7-394a and 7-396a of the Connecticut General
Statutes, and the applicant shall return to the Connecticut State Department of Education any moneys not
expended in accordance with the approved program/operation budget as determined by the audit;

 
L.

 
REQUIRED LANGUAGE (NON-DISCRIMINATION)

 
References in this section to "contract" shall mean this grant agreement and to "contractor" shall mean
the Grantee.

 
(a) For purposes of this Section, the following terms are defined as follows:

 
(1)

 
"Commission" means the Commission on Human Rights and Opportunities;

 
(2)

 
"Contract" and "contract" include any extension or modification of the Contract or contract;

 
(3)

 
"Contractor" and "contractor" include any successors or assigns of the Contractor or contractor;

 
(4)

 
"Gender identity or expression" means a person's gender-related identity, appearance or
behavior, whether or not that gender-related identity, appearance or behavior is different from
that traditionally associated with the person's physiology or assigned sex at birth, which gender-
related identity can be shown by providing evidence including, but not limited to, medical
history, care or treatment of the gender-related identity, consistent and uniform assertion of the
gender-related identity or any other evidence that the gender-related identity is sincerely held,
part of a person's core identity or not being asserted for an improper purpose.

 
(5)

 
"good faith" means that degree of diligence which a reasonable person would exercise in the
performance of legal duties and obligations;

 
(6)

 
"good faith efforts" shall include, but not be limited to, those reasonable initial efforts necessary
to comply with statutory or regulatory requirements and additional or substituted efforts when it
is determined that such initial efforts will not be sufficient to comply with such requirements;
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(7)
 

"marital status" means being single, married as recognized by the state of Connecticut,
widowed, separated or divorced;

 
(8)

 
"mental disability" means one or more mental disorders, as defined in the most recent edition of
the American Psychiatric Association's "Diagnostic and Statistical Manual of Mental Disorders",
or a record of or regarding a person as having one or more such disorders;

 
(9)

 
"minority business enterprise" means any small contractor or supplier of materials fifty-one
percent or more of the capital stock, if any, or assets of which is owned by a person or persons:
(1) who are active in the daily affairs of the enterprise, (2) who have the power to direct the
management and policies of the enterprise, and (3) who are members of a minority, as such
term is defined in subsection (a) of Connecticut General Statutes § 32-9n; and

 
(10) "public works contract" means any agreement between any individual, firm or corporation and

the State or any political subdivision of the State other than a municipality for construction,
rehabilitation, conversion, extension, demolition or repair of a public building, highway or other
changes or improvements in real property, or which is financed in whole or in part by the State,
including, but not limited to, matching expenditures, grants, loans, insurance or guarantees.

 
For purposes of this Section, the terms "Contract" and "contract" do not include a contract where each
contractor is (1) a political subdivision of the state, including, but not limited to, a municipality, (2) a quasi-
public agency, as defined in Conn. Gen. Stat. Section 1-120, (3) any other state, including but not limited
to any federally recognized Indian tribal governments, as defined in Conn. Gen. Stat. Section 1-267, (4)
the federal government, (5) a foreign government, or (6) an agency of a subdivision, agency, state or
government described in the immediately preceding enumerated items (1), (2), (3), (4) or (5).

 
(b)
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(1) The Contractor agrees and warrants that in the performance of the Contract such Contractor will
not discriminate or permit discrimination against any person or group of persons on the grounds of
race, color, religious creed, age, marital status, national origin, ancestry, sex, gender identity or
expression, intellectual disability, mental disability or physical disability, including, but not limited to,
blindness, unless it is shown by such Contractor that such disability prevents performance of the
work involved, in any manner prohibited by the laws of the United States or of the State of
Connecticut; and the Contractor further agrees to take affirmative action to insure that applicants with
jobrelated qualifications are employed and that employees are treated when employed without regard
to their race, color, religious creed, age, marital status, national origin, ancestry, sex, gender identity
or expression, intellectual disability, mental disability or physical disability, including, but not limited to,
blindness, unless it is shown by the Contractor that such disability prevents performance of the work
involved; (2) the Contractor agrees, in all solicitations or advertisements for employees placed by or
on behalf of the Contractor, to state that it is an "affirmative action-equal opportunity employer" in
accordance with regulations adopted by the Commission; (3) the Contractor agrees to provide each
labor union or representative of workers with which the Contractor has a collective bargaining
agreement or other contract or understanding and each vendor with which the Contractor has a
contract or understanding, a notice to be provided by the Commission, advising the labor union or
workers' representative of the Contractor's commitments under this section and to post copies of the
notice in conspicuous places available to employees and applicants for employment; (4) the
Contractor agrees to comply with each provision of this Section and Connecticut General Statutes §§
46a-68e and 46a-68f and with each regulation or relevant order issued by said Commission pursuant
to Connecticut General Statutes §§ 46a-56, 46a-68e and 46a-68f; and (5) the Contractor agrees to
provide the Commission on Human Rights and Opportunities with such information requested by the
Commission, and permit access to pertinent books, records and accounts, concerning the
employment practices and procedures of the Contractor as relate to the provisions of this Section
and Connecticut General Statutes § 46a-56. If the contract is a public works contract, the Contractor
agrees and warrants that he will make good faith efforts to employ minority business enterprises as
subcontractors and suppliers of materials on such public works projects.

 
(c)

 
Determination of the Contractor's good faith efforts shall include, but shall not be limited to, the
following factors: The Contractor's employment and subcontracting policies, patterns and practices;
affirmative advertising, recruitment and training; technical assistance activities and such other
reasonable activities or efforts as the Commission may prescribe that are designed to ensure the
participation of minority business enterprises in public works projects.
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(d) The Contractor shall develop and maintain adequate documentation, in a manner prescribed by the
Commission, of its good faith efforts.

 
(e) The Contractor shall include the provisions of subsection (b) of this Section in every subcontract or

purchase order entered into in order to fulfill any obligation of a contract with the State and such
provisions shall be binding on a subcontractor, vendor or manufacturer unless exempted by
regulations or orders of the Commission. The Contractor shall take such action with respect to any
such subcontract or purchase order as the Commission may direct as a means of enforcing such
provisions including sanctions for noncompliance in accordance with Connecticut General Statutes
§46a-56; provided if such Contractor becomes involved in, or is threatened with, litigation with a
subcontractor or vendor as a result of such direction by the Commission, the Contractor may request
the State of Connecticut to enter into any such litigation or negotiation prior thereto to protect the
interests of the State and the State may so enter.

 
(f)

 
The Contractor agrees to comply with the regulations referred to in this Section as they exist on the
date of this Contract and as they may be adopted or amended from time to time during the term of
this Contract and any amendments thereto.

 
(g) (1) The Contractor agrees and warrants that in the performance of the Contract such Contractor will

not discriminate or permit discrimination against any person or group of persons on the grounds of
sexual orientation, in any manner prohibited by the laws of the United States or the State of
Connecticut, and that employees are treated when employed without regard to their sexual
orientation; (2) the Contractor agrees to provide each labor union or representative of workers with
which such Contractor has a collective bargaining agreement or other contract or understanding and
each vendor with which such Contractor has a contract or understanding, a notice to be provided by
the Commission on Human Rights and Opportunities advising the labor union or workers'
representative of the Contractor's commitments under this section, and to post copies of the notice in
conspicuous places available to employees and applicants for employment; (3) the Contractor agrees
to comply with each provision of this section and with each regulation or relevant order issued by said
Commission pursuant to Connecticut General Statutes § 46a56; and (4) the Contractor agrees to
provide the Commission on Human Rights and Opportunities with such information requested by the
Commission, and permit access to pertinent books, records and accounts, concerning the
employment practices and procedures of the Contractor which relate to the provisions of this Section
and Connecticut General Statutes § 46a-56.

 

Page 103 of 104 11/6/2019 10:18:26 AM



(h) The Contractor shall include the provisions of the foregoing paragraph in every subcontract or
purchase order entered into in order to fulfill any obligation of a contract with the State and such
provisions shall be binding on a subcontractor, vendor or manufacturer unless exempted by
regulations or orders of the Commission. The Contractor shall take such action with respect to any
such subcontract or purchase order as the Commission may direct as a means of enforcing such
provisions including sanctions for noncompliance in accordance with Connecticut General Statutes §
46a-56; provided, if such Contractor becomes involved in, or is threatened with, litigation with a
subcontractor or vendor as a result of such direction by the Commission, the Contractor may request
the State of Connecticut to enter into any such litigation or negotiation prior thereto to protect the
interests of the State and the State may so enter.

 
M. The grant award is subject to approval of the Connecticut State Department of Education and availability

of state or federal funds.
 

N.
 

The applicant agrees and warrants that Sections 4-190 to 4-197, inclusive, of the Connecticut General
Statutes concerning the Personal Data Act and Sections 10-4-8 to 10-4-10, inclusive, of the Regulations
of Connecticut State Agencies promulgated there under are hereby incorporated by reference.

 
* The Local Education Agency (LEA) hereby assures the State Education Agency (SEA) that the LEA has received
local board of education approval of this plan's submission. Date of board approval:

 11/21/2019  
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CT Core Standards 
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Smarter Balanced Background  
  The Smarter Balanced Assessment replaced the CMT/CAPT in 

Connecticut for math and English Language Arts/Literacy for grades 3-
8 in 2014-2015 

 The Smarter Balanced Assessment is designed to measure 
achievement of the CT Core Standards 

 Administered entirely online and adaptive within each grade level  

 Test taken March-June 2019 

 Student scores are reported in four levels 
◦ Level 4 – Exceeds the achievement level 
◦ Level 3 – Meets the achievement level 
◦ Level 2 – Approaching the achievement level 
◦ Level 1 – Does not meet the achievement level 
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SMARTER BALANCED - ACHIEVEMENT  
District – All Grades 

Percentage of Students Meeting or Exceeding the Achievement Level 
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SMARTER BALANCED  
District – MATH by Grade (Elementary) 

Percentage of Students Meeting or Exceeding the Achievement Level 
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SMARTER BALANCED  
District – MATH by Grade (Middle) 

Percentage of Students Meeting or Exceeding the Achievement Level 
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SMARTER BALANCED  
District – ELA/Literacy by Grade (Elementary) 

Percentage of Students Meeting or Exceeding the Achievement Level 
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SMARTER BALANCED  
District – ELA/Literacy by Grade (Middle) 

Percentage of Students Meeting or Exceeding the Achievement Level 
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SMARTER BALANCED 2018-2019 
District Reference Group I 

Percentage of Students Meeting or Exceeding the Achievement Level 

9 9 

District Subject # 
Tested

% 3 
or 4

CHG 
PRIOR 

YR
WATERBURY ELA 8507 30.3 3.8

Windham ELA 1641 36.7 2.6
Bridgeport ELA 9330 27.4 1.7
New Haven ELA 9116 34.4 0.9

Hartford ELA 8564 24.5 0.3
New London ELA 1523 31.5 0.2
New Britain ELA 4654 20.2 -1.8

District Subject # 
Tested

% 3 
or 4

CHG 
PRIOR 

YR
Windham Math 1634 31.7 2.6

New London Math 1519 23.0 1.5
New Haven Math 9086 22.5 1.2

WATERBURY Math 8491 20.2 1.0
Bridgeport Math 9303 15.7 0.8

Hartford Math 8502 18.2 -0.4
New Britain Math 4619 11.3 -2.4



SMARTER BALANCED 2018-2019 
All Schools Ranked by Change From Prior Year 

Percentage of Students Meeting or Exceeding the Achievement Level 
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School Subject % 3 
or 4

CHG 
PRIOR 

YR
H. S. Chase ELA 38.4 10.5
Regan ELA 37.1 10.5
Carrington ELA 46.0 9.7
Rotella ELA 66.9 8.1
North End ELA 27.4 8.0
Sprague ELA 18.8 7.6
Washington ELA 29.5 7.4
Maloney ELA 59.5 6.7
Duggan ELA 42.0 6.2
Bucks Hill ELA 25.0 5.0
West Side ELA 25.3 4.6
WATERBURY ELA 30.3 3.8
Michael F. Wallace ELA 28.8 3.6
Margaret M. Generali ELA 36.5 3.2
Driggs ELA 20.9 2.8
Walsh ELA 17.1 2.7
Woodrow Wilson ELA 20.5 1.6
Bunker Hill ELA 28.4 1.6
Reed ELA 32.2 1.1
Hopeville ELA 19.6 -0.5
Gilmartin ELA 20.1 -1.9
Waterbury Arts  (Middle) ELA 46.7 -2.7
B. W. Tinker ELA 31.7 -3.9
F. J. Kingsbury ELA 30.8 -4.5
Wendell L. Cross ELA 44.1 -4.6

School Subject % 3 
or 4

CHG 
PRIOR 

YR
H. S. Chase Math 37.7 11.5
Regan Math 35.0 11.2
Maloney Math 50.6 7.7
Sprague Math 16.9 5.7
North End Math 12.9 5.0
Walsh Math 12.6 4.2
Rotella Math 54.2 3.8
Reed Math 24.6 1.4
Carrington Math 33.0 1.4
Margaret M. Generali Math 25.5 1.3
WATERBURY Math 20.2 1.0
Michael F. Wallace Math 12.3 1.0
Bucks Hill Math 17.4 0.7
F. J. Kingsbury Math 28.9 -0.8
Washington Math 15.4 -1.5
Duggan Math 28.6 -1.5
Gilmartin Math 13.8 -1.5
West Side Math 9.5 -1.7
Woodrow Wilson Math 19.2 -2.2
Hopeville Math 13.5 -2.5
Waterbury Arts (Middle) Math 29.5 -2.9
Driggs Math 14.8 -3.4
Bunker Hill Math 19.2 -5.1
B. W. Tinker Math 24.2 -5.4
Wendell L. Cross Math 39.2 -8.9



Smarter Balanced Growth 
  The growth model for Smarter Balanced was introduced in 2015-2016 

 It measures if individual students are reaching scale score improvement 
targets set by CSDE 

  
◦ All students are expected to improve annually 
 
◦ Examines scale scores of students that were enrolled all year compared to 

their prior year scale scores, regardless of where the students were enrolled 
previously 
 

◦ Measured by Growth Rate and Average Percent of Target Achieved (PTA) 
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Smarter Balanced Growth 
District – All Grades 
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  Growth Rate 
Average Percentage 
of Target Achieved 

  School Year School Year 

District Subject 2015-16 2016-17 2017-18 2018-19 2015-16 2016-17 2017-18 2018-19 

Waterbury 
School 
District 

ELA 33.2% 26.0% 27.7% 34.2% 57.0% 47.7% 50.8% 57.8% 

Math 30.5% 30.9% 30.6% 32.6% 51.6% 51.8% 50.9% 53.8% 

Growth Rate 
 
-Does not factor into CSDE accountability 
model 
-How many students met their individual target 
set by CSDE? 
-40% is the expected growth rate based on 
CSDE model design 
 

Average Percentage of Target 
Achieved (PTA)  
 
-Heaviest weighted indicator in the 
state accountability model  
-How much of their individual target 
did students achieve? 
-100% is the school/district-wide target 



Smarter Balanced Growth 2018-2019 
DRG I – All Grades Ranked by PTA Change From Prior Year  
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District Subject

Number 
of   

Matched 
Students

Growth 
Rate

Average 
Percentage  

of Target 
Achieved

PTA 
CHG 

PRIOR 
YR

WATERBURY ELA 6526 34.2% 57.8% 7.0%
Windham ELA 1268 32.5% 55.5% 5.0%

New Haven ELA 7163 32.6% 55.2% -3.1%
Hartford ELA 6640 29.0% 51.4% -3.4%

New London ELA 1138 31.1% 52.1% -3.5%
New Britain ELA 3477 26.1% 48.8% -6.1%
Bridgeport ELA 6974 30.4% 53.4% -6.4%

District Subject

Number 
of   

Matched 
Students

Growth 
Rate

Average 
Percentage  

of Target 
Achieved

PTA 
CHG 

PRIOR 
YR

WATERBURY Math 6517 32.6% 53.8% 2.9%
New Haven Math 7139 33.3% 53.6% 0.0%

Windham Math 1261 35.9% 56.9% -0.2%
Bridgeport Math 6956 32.0% 52.6% -1.1%

New London Math 1133 30.9% 49.3% -7.0%
Hartford Math 6591 29.8% 48.9% -8.2%

New Britain Math 3446 24.2% 44.2% -10.9%



Smarter Balanced Growth 2018-2019 
All Schools Ranked by PTA Change From Prior Year 
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School Subject Growth 
Rate

Average 
Percentage 

of Target 
Achieved 

(PTA)

PTA 
CHG 

FROM 
PRIOR 

YR
North End  ELA 38.9% 60.7% 18.9%
Sprague ELA 38.2% 64.0% 18.2%

H. S. Chase ELA 42.3% 71.2% 16.6%
Margaret M. Generali ELA 30.0% 60.4% 14.1%

West Side  ELA 34.9% 58.7% 14.1%
Carrington ELA 39.0% 65.5% 13.8%

Michael F. Wallace  ELA 35.2% 56.9% 10.8%
Regan ELA 35.5% 63.4% 10.1%
Driggs ELA 35.7% 61.8% 8.0%

Waterbury ELA 34.2% 57.8% 7.0%
B. W. Tinker ELA 30.8% 56.7% 5.2%
Washington ELA 35.3% 63.6% 4.7%

Duggan ELA 45.0% 65.0% 4.7%
Maloney ELA 41.2% 63.8% 3.8%

Bucks Hill ELA 45.4% 65.4% 1.9%
Woodrow Wilson ELA 34.5% 62.9% 1.5%

Reed ELA 36.6% 58.3% -1.1%
Rotella ELA 39.0% 67.2% -1.9%

Hopeville ELA 20.3% 52.2% -2.2%
Walsh ELA 23.6% 52.3% -3.6%

Waterbury Arts (Middle) ELA 27.4% 44.3% -5.2%
Gilmartin ELA 22.5% 45.9% -8.2%

Bunker Hill ELA 24.2% 48.7% -10.2%
F. J. Kingsbury ELA 29.6% 55.9% -11.5%

Wendell L. Cross ELA 23.4% 48.7% -20.1%

Subject Growth 
Rate

Average 
Percentage 

of Target 
Achieved 

(PTA)

PTA 
CHG 

FROM 
PRIOR 

YR
H. S. Chase Math 44.0% 71.6% 16.8%

Sprague Math 39.0% 65.8% 13.5%
North End  Math 32.6% 51.2% 12.1%

Margaret M. Generali Math 42.0% 66.4% 9.0%
Rotella Math 61.3% 83.6% 7.5%

Washington Math 34.1% 68.3% 6.4%
F. J. Kingsbury Math 40.1% 67.0% 5.0%

Michael F. Wallace  Math 29.2% 47.3% 4.9%
Maloney Math 45.3% 70.9% 4.9%

Wendell L. Cross Math 40.4% 67.7% 3.9%
Carrington Math 40.9% 63.2% 3.6%

B. W. Tinker Math 34.3% 59.6% 3.2%
Waterbury Math 32.7% 53.8% 3.1%
Gilmartin Math 34.3% 56.4% 3.1%

Bunker Hill Math 31.1% 58.1% 1.5%
Bucks Hill Math 35.2% 66.3% 1.4%

Driggs Math 26.0% 55.0% -1.2%
Woodrow Wilson Math 27.6% 58.1% -1.2%

Regan Math 31.6% 57.5% -1.3%
Hopeville Math 31.6% 64.5% -5.0%

Waterbury Arts (Middle) Math 22.3% 38.1% -5.7%
Walsh Math 25.2% 52.9% -5.8%

West Side  Math 20.7% 35.5% -6.2%
Duggan Math 35.1% 56.0% -8.0%

Reed Math 38.2% 57.9% -11.0%



SAT Background  
  The Connecticut SAT (CT-SAT) replaced the Smarter Balanced 

Assessment in Connecticut for math and English Language 
Arts/Literacy for grade 11 in 2015-2016  

  
 The redesigned SAT is intended to measure achievement of the 
CT Core Standards 
◦ Math 
◦ Evidence-based reading and writing (EBRW) 

 
 The CT-SAT did not include the writing (essay) assessment 
  
 Test date was April 9, 2019 during the school day 
  
 Student scores are reported in four levels 
◦ Level 4 – Exceeds the achievement level 
◦ Level 3 – Meets the achievement level 
◦ Level 2 – Approaching the achievement level 
◦ Level 1 – Does not meet the achievement level 
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CONNECTICUT SAT 
District 

Percentage of Students Meeting or Exceeding the Achievement Level 
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CONNECTICUT SAT 2018-2019 
DRG I – Ranked by Change From Prior Year 

Percentage of Students Meeting or Exceeding the Achievement Level 
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District Subject # 
Tested

% 3    
or 4

CHG 
PRIOR 

YR
Hartford ELA 981 37.4 3.5

WATERBURY ELA 1045 28.5 1.1
Bridgeport ELA 1064 30.1 -1.6
New Haven ELA 1142 34.3 -2.7
New Britain ELA 491 25.1 -4.1
New London ELA 209 32.5 -6.7

Windham ELA 113 27.4

District Subject # 
Tested

% 3    
or 4

CHG 
PRIOR 

YR
Windham Math 113 17.7 7.2
Hartford Math 980 19.5 2.7

New Britain Math 490 12.2 1.9
WATERBURY Math 1039 9.7 0.5
Bridgeport Math 1062 12.6 -0.5

New London Math 209 17.7 -1.8
New Haven Math 1139 12.1 -4.0
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CONNECTICUT SAT 2018-2019 
All Schools Ranked by Change From Prior Year 

Percentage of Students Meeting or Exceeding the Achievement Level 
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School Subject # 
Tested

% 3 
or 4

CHG 
PRIOR 

YR
Kennedy Math 278 9.7 3.8
Crosby Math 238 4.2 0.6

DISTRICT Math 1039 9.7 0.5
WCA Math 180 21.7 0.3

WAMS (High) Math 109 19.3 -0.2
Wilby Math 221 1.8 -0.5

School Subject # 
Tested

% 3 
or 4

CHG 
PRIOR 

YR
WCA ELA 180 58.9 11.3

Crosby ELA 240 17.5 4.4
DISTRICT ELA 1045 28.5 1.1

Wilby ELA 221 14.9 1.1
Kennedy ELA 281 24.2 -0.7

WAMS (High) ELA 109 45.0 -9.6
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AP Exam Background  
  The Advanced Placement Program (AP) enables willing and 

academically prepared students to pursue college-level studies 
while still in high school 

  
 The program consists of college-level courses developed by the 
AP Program that high schools can choose to offer and 
corresponding exams that are administered once a year 

  
 There are 38 AP courses in seven subject categories (not all are 
offered in Waterbury) 

  
 Exams are scored on a scale of 1 to 5 by college and university 
professors and experienced AP teachers; many U.S. colleges offer 
credit for AP exam scores of 3 or higher 

  
 Test dates were May 6–May 17, 2019 during the school day 
  
  

19 19 
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WATERBURY PUBLIC SCHOOLS
AP EXAM RESULTS - SORTED BY CHANGE FROM PRIOR YEAR

# of AP 
Students

% 
Students 

3+

# of AP 
Students

% 
Students 

3+

# of AP 
Students

% 
Students 

3+

# of AP 
Students

% 
Students 

3+

# of AP 
Students

% 
Students 

3+

# of AP 
Students

% 
Students 

3+
WCA 6 33.3 57 49.1 106 36.8 159 27.0 117 35.0 -42 8.0

DISTRICT 465 35.9 489 33.1 488 32.2 554 32.5 458 33.8 -97 1.3
Kennedy 170 44.1 163 38.0 120 34.2 125 46.4 121 47.1 -4 0.7
Crosby 105 14.3 93 10.8 101 20.8 99 18.2 78 16.7 -21 -1.5
Wilby 121 27.3 104 28.8 99 25.3 84 25.0 64 23.4 -20 -1.6
WAMS 63 66.7 72 44.4 62 50.0 86 45.3 78 37.2 -8 -8.1

State Street 1 100.0
Note:  % Students 3+ is the percentage of students earning a 3 or higher on one or more AP exams, not the percentage of exams with a 3 or higher

2016-20172015-20162014-2015 CHG PRIOR YEAR2018-20192017-2018



AP Exams by Subject 
2018-2019 
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DISTRICT 

SUBJECT # EXAMS #                  
3+ 

PASS 
RATE 

Biology 38 5 13.2 

Calculus AB 57 7 12.3 

Chemistry 14 1 7.1 

Comparative Government and Politics 15 6 40.0 

Computer Science Principles 1 1 100.0 

English Language and Composition 97 35 36.1 

English Literature and Composition 58 13 22.4 

Environmental Science 47 1 2.1 

European History 35 14 40.0 

Japanese Language and Culture 1 0 0.0 

Physics 1 1 0 0.0 

Psychology 69 13 18.8 

Spanish Language and Culture 53 43 81.1 

Statistics 34 8 23.5 

Studio Art: Drawing Portfolio 3 3 100.0 

United States Government and Politics 41 10 24.4 

United States History 99 31 31.3 

World History 55 11 20.0 

TOTAL 718 202 28.1 
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AP Exam Awards 
 

 AP Scholar Awards recognize high school students who have 
demonstrated exemplary college-level achievement on AP Exams 
◦ AP Scholar – scores of 3 or higher on three or more AP exams 
◦ AP Scholar with Honor – average score of at least 3.25 on all AP Exams taken, 

and scores of 3 or higher on four or more of these exams 
◦ AP Scholar with Distinction – average score of at least 3.5 on all AP Exams 

taken, and scores of 3 or higher on five or more of these exams 
 

 Waterbury had 41 AP Scholar Awards in 2018-2019 
◦ Kennedy – 15 students:  11 AP Scholars, 4 AP Scholar with Honor 
◦ WAMS – 5 students:  4 AP Scholars, 1 AP Scholar with Distinction 
◦ WCA – 13 students:  12 AP Scholars, 1 AP Scholar with Distinction 
◦ Wilby – 3 students:  3 AP Scholars 
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Summary Highlights 
 

 Waterbury Public School students earned the highest 
percentage of those meeting the achievement level since 
the Smarter Balanced test began in the 2014-2015 school 
year 

  
  
 The following subgroups earned their highest percentage of 
students meeting the achievement level since Smarter 
Balanced began in both ELA and Math:  special education, 
English learners, black, Hispanic, white, and high needs 

  

23 



Summary Highlights 
 

 Twelve schools met their Every Student Succeeds Act 
(ESSA) annual achievement improvement target in ELA:  
Carrington, Chase, Driggs, Duggan, Generali, Maloney, 
Reed, Regan, Rotella, Sprague, Wallace, and West Side  

  
 Seven schools met their ESSA annual achievement 
improvement target in math:  Carrington, Chase, Duggan, 
Maloney, Regan, Rotella, and Sprague  
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Summary Highlights 
 

 District students earned the highest percentage of their annual 
targets since the inception of the growth measure in both ELA 
and Math  

  
 Every grade and subject improved their average percentage of 
target achieved from last year 

  
 Black, Hispanic, white, and high needs students all earned the 
highest percentage of target achieved in ELA over the four years 
the data has been computed 

  
 In Math, Special Education, English Learners, Black, Hispanic, 
and High Needs students all earned the highest percentage of 
target achieved over the last four years  
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Summary Highlights 
 

 The district overall, along with sixteen schools met their 
ESSA annual improvement goal for percentage of target 
achieved in ELA:  Bucks Hill, Bunker Hill, Carrington, 
Chase, Driggs, Duggan, Hopeville, North End, Regan, 
Rotella, Tinker, Wallace, Walsh, Washington, West Side, 
and Wilson 

  
 Five schools met their ESSA annual improvement goal for 
percentage of target achieved in math:  Chase, Rotella, 
Regan, Sprague, and Washington 
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Summary Highlights 
 

 Thirty-six students in the district received AP Scholar 
Awards  

◦ 30 AP Scholars 
◦ 4 AP Scholars with Honor 
◦ 2 AP Scholars with Distinction     

27 



cswain
Typewritten Text

cswain
Typewritten Text
Item #14

cswain
Typewritten Text



cswain
Typewritten Text
Item #15

cswain
Typewritten Text

cswain
Typewritten Text



































cswain
Typewritten Text



cswain
Typewritten Text
Item #16

cswain
Typewritten Text

cswain
Typewritten Text












































































































