WATERBURY PUBLIC SCHOOLS

Meeting Agenda

BOE Policy & Legislation Committee

Meeting ID: 92175774874

Location: Date of Meeting: | Start Time:
Virtual Meeting via ZOOM Thursday
1-646-876-9923 December 10, 2020 | 5:30 p.m.

Finish Time:

All meetings will start on time

All issues will be approached with a positive attitude

A specific agenda will be set for all meetings

All teams members will agree to stay on specific agenda topics
Decisions regarding future directions will be based upon actual data

aghrwnNE

Team Norms:

Purpose of Meeting — Instructional Focus:

enda Items — (Items should reflect next steps from previous meeting.)

Agenda Item Time Person
Allotted | Responsible
1. | Title IX Update from CABE and possible policy implications. T. Shaw

2. | Continued discussion: Revision of Bylaws

3. | Scheduling of next Policy & Legislation Committee
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P4000.1(f)
P5145.44

Personnel -- Certified/Non-Certified
Students

Title IX

Enforcement (continued)

This policy does not increase or diminish the ability of the District or the parties to exercise any
other rights under existing law.

Retaliation Prohibited

The District prohibits any form of retaliation against anyone who, in good faith, has made a
report or complaint, assisted, or participated or refused to participate in any manner in a
proceeding under this policy. Any person should report claims of retaliation.

Any person who retaliates against others for reporting or complaining of violations of this policy
or for participating in any manner under this policy will be subject to disciplinary action, up to
and including discharge, with regard to employees, or suspension and expulsion, with regard to
students.

(cf. 0521 — Nondiscrimination)
(cf. 0521.1 — Grievance Procedure for Section 504, Title IX, and Title VII)
(cf. 4118.11/4218.11 — Nondiscrimination)
(cf. 4118.112/4218.112 — Sex Discrimination and Sexual Harassment in the Workplace)
(cf. 5131.911 — Bullying/Safe School Climate Plan)
(cf. 5145.5 — Sexual Harassment)
(cf. 5145.51 — Peer Sexual Harassment)
Legal Reference: United States Constitution, Article XIV
Civil Rights Act of 1964, Title VII, 42 U.S.C. S2000-¢2(a).

Equal Employment Opportunity Commission Policy Guidance
(N-915.035) on Current Issues of Sexual Harassment, Effective 10/15/88.

Title IX of the Education Amendments of 1972, 20 USCS §1681, ef seq.
Title IX of the Education Amendments of 1972, 34 CFR §106, ef seq.
Title IX Final Rule, 34 CFR §106.45, et seq., May 6, 2020

34 CFR Section 106.8(b), OCR Guidelines for Title IX.



P4000.1(g)
P5145.44

Personnel -- Certified/Non-Certified

Students

Title IX

Legal Reference: continued
Definitions, OCR Guidelines on Sexual Harassment, Fed. Reg. Vol 62,
#49, 29 CFR Sec. 1606.8 (a0 62 Fed Reg. 12033 (March 13, 1997) and 66
Fed. Reg. 5512 (January 19, 2001)
The Clery Act, 20 U.S.C. §1092(f)
The Violence Against Women Act, 34 U.S.C. §12291(a)
Mentor Savings Bank, FSB v. Vinson 477 US.57 (1986)

Faragher v. City of Boca Raton, No. 97-282 (U.S. Supreme Court, June
26,1998)

Burlington Industries, Inc. v. Ellerth, No. 97-569, (U.S. Supreme Court,
June 26,1998)

Gebbser v. Lago Vista Indiana School District, No. 99-1866, (U.S.
Supreme Court, June 26,1998)

Davis v. Monro County Board of Education, No. 97-843, (U.S. Supreme
Court, May 24, 1999.)

Connecticut General Statutes

46a-60 Discriminatory employment practices prohibited.
Conn. Agencies Regs. §46a-54-200 through §46a-54-207
Constitution of the State of Connecticut, Article I, Section 20.

P.A. 19-16 An Act Combatting Sexual Assault and Sexual Harassment
Policy adopted:
cps 11720

Sample policies are distributed for demonstration purposes only. Unless so noted, contents do not necessarily reflect official policies of the
Connecticut Association of Boards of Education, Inc.


































































Policy 9012
Powers, Purposes, and Duties

The board of education shall be responsible for the maintenance and operation of the public
schools as required by law and by the Charter of the City of Waterbury. The board shall be
responsible for carrying out the following duties:

e Interpret the needs of the community and the desired educational requirements to its
professional organization.

e Elect the superintendent of schools, and approve the appointment of principals and anyone
above the rank of principal.

e Work with the Superintendent of Schools to draft a proposed budget for transmittal to the
Mayor.

e Provide the Board of Aldermen with statements of the need for additional school facilities,
including proposed additions to or extensions of existing school buildings, and set forth such
information as the Board of Education may deem appropriate.

e Approve preliminary and final plans and specifications for all new buildings and additions.

¢ Evaluate the total program of the schools in Waterbury and appraise the efficiency of
executive personnel.

o Keep people intelligently informed of purposes, values, conditions and need of public
education in Waterbury.

¢ Consider any other specific actions recommended by the superintendent of schools.

e Take any other actions required by law.

Legal Reference:

Connecticut General Statutes

10-221 Boards of education to prescribe rules
10-240 Control of schools

10-241 Powers of school districts
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Policy 9222
Resignation/Censure
Resignation
If for reasons of health, change in domicile, or any other compelling reason a member does
decide to terminate service, the board requests as early as possible notification of intent to resign
so that the board may plan appropriately. When a member of a board of education shall cease to
be a bona fide resident of the City of Waterbury, membership in the board shall immediately
cease.

Censure

The board may vote to censure or reprimand a member by a two-thirds majority vote of the
membership of the whole board.

(cf. 9120 - Officers and Auxiliary Personnel)
(cf. 9221 - Filling Vacancies).



Policy 9270
Conflict of Interest/Code of Ethics

The Board desires its members not only to adhere to all laws regarding conflict of interest, but to
be continually aware of situations which have the appearance of conflict of interest and to avoid
actions that might embarrass themselves or the board.

Board members shall comply with all statutes and ordinances governing conflicts of interest,
including, but not limited to the provisions of Chapter 39 of the Waterbury Code of Ordinances,
which sets forth the City’s Code of Ethics and the rules regarding Conflicts of Interest for
persons elected to City Boards.

Legal Reference:

Connecticut General Statutes:
7-479 Conflicts of Interest
10-156e Employees of boards of education permitted to serve as elected officials;
exception.
10-232 Restrictions on employment of members of the board of education.
Chapter 39 of the Waterbury Code of Ordinances



Policy 9314
Suspension of Policies

The Board sets policy. The Superintendent’s administration develops regulations to carry out
said policies. The Board may review regulations at its discretion.

Policies, bylaws, and Board-adopted regulations may be suspended for a specified purpose, and
for a limited time, by a majority vote of all voting members of the Board.

Reference: Robert's Rules of Order, Newly Revised




Policy 9325
Quorum/Parliamentary Procedure/Rules of Order

A majority of the voting Board membership shall constitute a quorum of the Board of Education.
A quorum of any Board committee is defined as a majority of the assigned committee members.

The rules contained in Robert’s Rules of Order, Newly Revised shall govern the proceedings of
the Board of Education in all instances in which they are not inconsistent with the bylaws of the
Board, state and local law.

The President shall preserve order and decorum, may speak to points of order in preference to
other members, and shall decide all such questions, subject to an appeal to the Board by motion
made and seconded; and no other business shall be in order until the question on the appeal shall
have been decided.

Reference: Robert's Rules of Order, Newly Revised at Article VI, §43.
Board Policy No. 9010.




Policy 9327
Electronic Mail Communications

Board member assigned E-mail addresses are intended facilitate the expeditious distribution of
information. Communication among Board members via e-mail should conform to the same
standards as other forms of communication. (i.e., committee meetings, etc.) as directed by the
Freedom of Information Act.

Guidelines for Board E-Mail Usage

The Freedom of Information Act (the “Act’”) mandates that all meetings of public bodies such as
school Boards be open to the public. It is the policy of the Board of Education that E-mail shall
not be used in such a manner as to deprive the public of the rights given to it under the Act. To
that end, this bylaw sets forth guidelines for E-mail use by Board members when communicating
with other Board members.

1. E-mail, like other written forms of communication relating to the conduct of public
business is subject to the Freedom of Information Act and subject to disclosure unless
otherwise privileged or exempt under the Act.

2. Board members shall not use email as a substitute for deliberations at public Board

meetings, and/or shall not discuss policy matters or vote informally on any issues.

E-mail should be used to pass along factual information.

4. Discussion of personnel issues and other sensitive subjects should be avoided in e-mail
communications. The confidentiality of employee data, student data, and other sensitive
subjects must always be maintained.

w

Legal Reference: Connecticut General Statutes
The Freedom of Information Act.
1-200 Definitions.
1-210 Access to public records. Exempt records.
1-211 Disclosure of computer-stored public records.

UPDATED 12/10/2020
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